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KENYA INDUSTRIAL PROPERTY INSTITUTE

Kenya lndustrial Property lnstitute.

KENYA INDUSTRIAL PROPERTY
INSTITUTE

ANNUAL REPORT AND FINANCIAL
STATEMENTS

FOR THE FINANCIAL YEAR ENDED
3orH JUNE ,2ol}

Prepared in accordance with the Accruat Basis of Accounting Method under the International Public Sector
Accou nting Standa rds (IPSAS)
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KENYA INDUSTRIAL PROPERTY INSTITUTE

SION

a world class institution in administration of industrial property rights

ON

o protect and promote industrial property rights to foster innovation for sustainable development

Kenya.

ORE VALUES

to its mandate and functions, the Institute is guided by the following core values;

i) Confidentiality

The Institute endeavours to guarantee the privacy and confidentiality of its customers'

information.

i) Customer Focus

The Institute strives to understand and meet customer needs and aim to exceed their

expectations.

(iii) Innovation

The Institute commits to foster an enabling environment that encourages creativity, continuous

learning and improvement for sufficient and effective service delivery.

(iv) Integrity

The tnstitute endeavors to be honest, fair and ethical in creating a culture of trust and

accountability in all its activities and decision making.

(v) Professionalism

The lnstitute will maintain high standards and professional competence in the dischar of

service. It will abide to professional and considerations on the methods, standards and

procedures in its work.

(vi)

i I l'ast:

Team Work

l-he Institute creates a unique atmosphere of collaboration, mutual support and genuine interest

in each other's success. Its diverse mix of cultures and experiences provides a variety of

perspectives and talents that. when united through teamwork, strengthens the ability to achieve

goals.
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KENYA INDUSTRIAL PROPERTY INSTITUTE

I. KENYA INDUSTRIAL PROPERTY INSTITUTE'S INFORMATION AND MANAGEMENT

( ) Background Information

Kenya Industrial Property Institute (the lnstitute) is a body corporate established under the

I property Act. No. 3 of 2001. The Institute is mandated to implement the Industrial

roperty Act and the Trade Marks Act, Cap 506 of the Laws of Kenya.

) Core Functions

core functions of the Kenya Industrial Property Institute are to;

(i)

(ii)

(iii)

(iv)

(v)

Examine applications for and grant industrial property rights;

Provide technological information to the public;

Promote inventiveness and innovativeness in Kenya;

Screen technology transfer agreements and licences; and

Organise and conduct training, competitions and awards in industrial property

(c) Key Management

The Institute's day-to-day managelnent is under the following key organs

- Managing Director;

- Deputy Managing Director/Firlance, Planning & Adrninistration; and

- Deputy Managing Director/Technical Services

(d) Fiduciary Management

The key rnanagement personnel who held offlce during the financial year ended 30th June,20l8 and

who had direct fiduciary responsibility were

Designation Name

l. Managing Director

2. Deputy Managing Director/Corporate Services

3. Manager. Legal Services

4. Manager, Research and lnnovation

5. Manager, Patents

6. Manager, Trade Marks

7. Assistant Manager, Administration

8. Assistant Manager, Finance

Mr. Sylvance Sange

Mr. John Onyango

Mrs. Eunice Njuguna

Mr. Charles Bariti

Mr. David Njuguna

Mr. Leonard Kosgei

Mr. SamuelNg'ethe

CPA Caroline Mawathe

iii I Prgt (ll,l is IS0 900t;2tll)S Ctriiiicrl I,inancirl Srilt.rrcnls for thc l'inancial l'car Enrlcrl J0th.Iunc, 20t8
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KENYA INDUSTRIAL I'ROPERTY INSTITUTE
Fiduciary Oversight Functions of the Institute

part of corporate governance, KIPt's oversight role is discharged through the following

C mmrttees

(l) Finance and Administration Committee

The Committee is rnade up of the following members

l. Eng. Michael Ezekiel Okonji Chairperson

2. Mr. John Muhoro Maina

3. Mr. Christopher M. Oisebe

4. Mr. Joseph Mutuku Mbeva

5. Ms. Catherine Kamali Bunyassi

The roles of the Corlrnittee are

. Approval of financial reports;

. Assessing and monitoring perfbrmance of the Institute as per the Strategic Plan and annual

Perforrnance Cotttract;

o Consideration and approval of the lnstitute's budget and procurement plan; and

. Advising the lnstitute on major capital expenditure projects.

(2) Strategy and Human Resource Committee

The Committee is comprised of the fbllowing members

l. Mr. Juma Mwashuruti Chairperson

2. Mr. David M. Nguru

3. Dr. Moses Makayoto, OGW

4. Mr. Joseph Mutuku Mbeva

5. Mr. Codfiey P. Kalerwa

6. Prof. Ben Mururnbi Sihanya

7. Mr. Tobias Ouma Alando

The roles of the Cornmittee are:

. Reviewing the terms and conditions of service for the Institute employees;

. Carrying out recruitment and promotion of staff;

. Reviewing the Institute's human resource policies; and

. Advising the Board on the best human resource management practices'

iv I I'ap,r trll,t ,slS(l1),xli:20(i8(lcrt;trrii l;iir:rrrial:l(al.ilrrtrtrforthtl-intntial )'e8rEnded30th.lune,20l8


