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I. KEY INSTITUTE INFORMATION AND MANAGEMENT

(a) Background information

The Katine Technical Training Institute is a public tertiary institution established under the TVET

Act, 2013 and domiciled in Kenya. The Institute is under the Ministry of Education, State

Department of Vocational and Technical Training

Katine Technical Training Institute was established in 2012 as a result of upgrading of Katine

Youth Polytechnic that had been established in. 1972. The institution changed from a youth club

to a village polytechnic under the then Ministry of Culture and Social Services. The tnstitution

was then assessed and upgraded by Ministry of Higher Education, Science and Technology to a

Technical Training Instihrte to offer Certif,rcate and Diploma courses. The institute currently sits

on a 12 acres parcel of land donated by the local community. Katine Technical Training Institute

is located approximately 1km from Tala town next to Tala High Girls High School, and

approximately 60 km East of Nairobi - Kangundo road within Machakos County.

Katine Technical Training Institute currently has six departrnents namely: Electrical and

Electronics Engineering, Mechanical Engineering, Building & Civil Engineering, Clothing

Technology (Fashion Design, Hairdressing and Beauty Therapy), Business Studies and

Informati on Communic ation Technolo gy D epartments.

(b) Principal Activities

The Principal Activity of Katine Technical Training Institute is provision of taining in Technical,

Vocational, Entrepreneurial Management and Research

Mission

"To Provide High Quality Technical Training Education through lnnovative Teaching, Research

and Consultancy Services for Social, Environmental and Sustainable Economic Development"

Vision

"To Be a Leader in Academic Excellence for High Quality Competent Workforce and Globally

Competitive Employable Human Resource"

Motto "Shaping the Future for Kenyan Workforce "
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(c) Core Values

1. Professionalism; The Institute demonstrates pride in work and achievements by demonstrating

and maintaining high standards of professional competence and mastery of subject matter.

Transparency; The Institute upholds openness in the discharge of her dutyil.

iii. Accountability; The Institute takes ownership for all responsibilities and honours

commitments by delivering outputs for which one has responsibility within prescribed time,

cost and quality standards.

Respect for Diversity: The Institute works effectively with people from all backgrounds by

treating all of them equally with dignity and respect

Impartiality: The [nstitute upholds fairness in discharge of duty by treating all people equally,

reasonably and consistently

vi. Teamwork: The Institute adopts a participatory approach in discharging her mandate

vii. Excellence: The Institute upholds the practice and orientation for excellent performance within

the Institute.

viii. Equity and Social Justice: Upholds equal treatment to all and practice fair judgment in all

matters of the Institute

ix. Innovation and Creativity: The institute is a learning organization that continuously embraces

change in up-to-date and most appropriate technology in achieving her objective

x. Integrity: The institute undertakes its programmes and activities in an accountable, honest,

transparent and impartial manner.

Core Mandate

The Katine Technical Training lnstitute's core mandate is as enshrined in the MDAs priority project

which include:

i) Big Four Agenda composed of Food Security, Affordable housing, Universal Health care,

Manufacturing and Job Creation;

ii) Vision 2030 Flagship projects

iii) Sector Performance Standards - Post Covid-19 recovery plans & strategies

(d) Key Management

The lnstitute's day-to-day managernent is under the following key organs:
i. Board of Govemors
ii. Principal
iii. Deputy Principal
iv. Registrar
v. Dean of Students
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