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1. Acronyms and Definition of Key Terms

A, Acronyms

BOG Board of Governors

ICPAK Institute of Certified Public Accountants of Kenya
IPSAS International Public Sector Accounting Standards
PFM Public Finance Management

PSASB Public Sector Accounting Standards Board

TTI Technical Training Institute

TTC Teacher Training College

™vVE Technical Vocational College

GSTVC Gatundu South Technical and Vocational College
CDACC Curriculum Development Assessment and Certification Council
CBET Competency-Based Education and Training

NFM New Funding Model

QUASO Quality Assurance Officer

ILO Industrial and Liaisons Officer

B. Definition of Key Terms

Fiduciary Management - Members of Management directly entrusted with the entity's financial
resources.

Comparative Year- Means the prior period.
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2 Key Entity Information and Management
(a) Background information

Gatundu South Technical and Vocational College (GSTVC) was established under the TVET Act
of 2013, Section 20 (1) on 7™ June 2019 as a government institution under the Ministry of
Education to offer quality Technical, Vocational Education, and Training (TVET).

The College is a registered public entity under the Ministry of Education - State Department for
Technical, Vocational Education and Training (SD-TVET). The college is strategically located in
a serene learning environment and accessible from all directions. It is located in Kiambu County,
Gatundu South Sub-County, Githunguchu Sub-Location, Githaruru Estate near Gatundu Town,
about one kilometre from Gatundu Sub-County Hospital and the Gatundu Law Courts.

The college endeavours to continually improve the learning environment by improving existing
infrastructure and other key training facilities and equipment. The college management plans to
continue supplementing government support in equipping training workshops and laboratories.
The College currently has a population of over 500 trainees enrolled in various programs from
Diploma to Artisan and other flexible short-term courses such as Food and Beverage Production.
GSTVC is working towards introducing more industry-related short courses to align with the
government's objective of equipping the youth with relevant skills and competencies for
employability, such as tiling and painting. To further address the issue of relevance and
competence, GSTVC was registered as a CDACC assessment centre for the Competency Based
Education and Training (CBET) courses and the pioneer cohort will be assessed in July 2024. The
college admitted the first group of ten (10) trainees into a dual cooperative training program in
level 4 Instrumentation and Control Systems (ICS) and the other two (2) in Welding and
Fabrication Level 4. Under this program, training is split into two blocks: college block and
industry block. Trainees attend each block alternating throughout the course duration.

The Institute is committed to the realization of the Kenya Vision 2030 and the Big Four Agenda
by offering relevant and market-driven programs.

The future expectations of the Community and other strategic stakeholders of Technical and
Vocational Education and Training (TVET) are to see the Institute Become a national polytechnic.
Key Entity Information and Management (Continued)
(b) Principal Activities

The principal activity/mission of Gatundu South TVC is to provide Technical and Vocational
Education and Training.

i. Vision
To be a premier Technical and Vocational Training College that sustainably empowers and
transforms society

ii. Mission

i
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To provide quality Technical and Vocational training to empower graduates for individual
development and global competitiveness

iii. Strategic Objectives
— To produce a competent and competitive workforce
— To provide adequate infrastructure for quality service delivery
— To develop innovative products that will meet the needs of the community.
— To enhance trainee welfare
— To improve organizational performance

iv. Core Values
— Integrity
— Professionalism
— Creativity and Innovation
—  Teamwork
— Customer Focus
— Competence-based

(c) Key Management
The GSTVC day-to-day management is under the following key organs:
* Board of Governors
¢ Principal Accounting Officer
e The management teams
(d) Fiduciary Management

1. | Principal Muturi P Ndiba

2. | D/ Principal Patrick N Kiratu

3. | Finance Officer Paul Ngotho

4. Ag. Registrar Fanice Chemunyan

o Ag. Dean Of Students Anthony Mwangi

6. Procurement Officer Emily Musyimi

7. Industrial Liaison Officer Zachary Njoroge Murigi
8. Performance Contracting Coordinator | Samuel Mararo

Fiduciary Oversight Arrangements

The key management personnel who held office during the period ended 30th June 2024, and who
had direct fiduciary responsibility were:

Academic & Research Board Committee:
The Committee monitors the curriculum implementation and academic performance of the
College and the infrastructural needs of the college.
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Finance & Operations and HR Board Committee:
The Committee is appointed by the Board to oversee the formulation and implementation of

the budget, strategic plan, and human resource management matters including recruitment
and discipline of staff.
Audit Risk and Compliance Board Committee:
The committee monitors the integrity of the financial statements of the College, reviews
the College’s internal financial controls systems, and oversees the internal audit function.
Senior Management:
Senior management comprises of Principal, Deputy Principal, Registrar, Dean of Students, and
finance officer. The senior management is appointed by the principal in consultation with the
Board and is responsible for the overall running of the College.

Middle Level Management:
The management reports directly to the senior management. The management comprises of Heads
of Departments Sections and their deputies. The management is responsible in day to day running
of their departments and sections.

(e) GSTVC Headquarters

P.O. Box 102 - 01030

Gatundu, KENYA

Telephone: (+254)797255245

E-mail: gatundusouthtve@gmail.com

Website: www.gatundusouthtve.ac. ke
(f) GSTVC Bankers

Kenya Commercial Bank Limited

Gatundu Branch
P.O. Box 264 — 01030
Gatundu

(g) Independent Auditors
Auditor-General
Office of the Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

(h) Principal Legal Adviser
The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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3.The Board of Governors

Date of Birth: 12-12-1958
Qualifications and Experience:

Mr. Planner TG Ndorongo is a holder of a Master of Art (Planning).
Registered and practicing physical planner; A member of Kenya Institute
of Planners and the Architectural Association of Kenya and Director of

Planner Timothy T. Miwani Construction Company Limited and Director of Geospatial
Ndorongo System Ltd.
Chairman, Board of

Governors

Date of Birth: 31-08-1991

Qualifications & Experience:

Khalid holds an LLB undergraduate degree from Jomo Kenyatta

University of Agriculture and Technology, an LLM in Intellectual

Property and ICT from Mount Kenya University, an Advocate of the High

: Court of Kenya (KSL DPL), and a Level 2 Investment Advisor Certificate
Khalid A Issa from the Chartered Institute of Securities and Investments. He has vast

Member of the Board experience in compliance and regulatory action legal matters. He is an

independent board member in the Audit, Risk and Compliance Commitiee

Date of Birth: 19 10 1989

Qualifications and Experience:

Purity is a Holder of an LLB from the University of Nairobi and a
Postgraduate Diploma in Law (KSL), an advocate of the High Court of
Kenya, and an Associate at the law firm of S.G Mbaabu and Company
- Advocates. She has previously worked at Bahati Mwamunye & Co.
Purity Kathambi Advocates. She is an Independent member of the Finance, Operations, and
Member of the Board HR committee.
Date of Birth: 1973.
Qualifications and Experience:
Ms. Joyce Mwenja holds a Master of Science in Data Communication and
a Bachelor of Information Technology from KCA University. Joyce has
also contributed significantly to ERP systems implementation in several
higher learning institutions. She chairs the Academic and Research
Joyce Maguire Committee and sits as a member in the Audit, Risk and Compliance
Member of the Board committee. She is an independent member.

vi
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CPA Moses Kuria
Member of the Board

Date of Birth: 1990.

Qualifications and Experience:

CPA Moses Muhia Kuria holds a Master of Tax and Customs from Moi
University (Kenya School of Revenue Administration), B. Com.
(Accounting) from KCA University, CPA-K, and is a member of ICPAK
in good standing. He has vast experience in the implementation of Internal
control systems, Accounting, and Tax. He is the director of Dorcash
Consultants Ltd. He chairs the Finance, operations and HR committee as
an independent member.

Davis Kibet

. Date of Birth: 13-04- 1991

Qualifications and Experience:

Mr. Kibet holds a MSc. Project management from JKXUAT and a Bachelor
of Quantity Surveying from Nairobi University. Currently pursuing a PhD
in project management at JKUAT. Mr. Kibet is a director at Primephase
Consultants Ltd, a Quantity Surveying and Project Management firm. He
is an independent member in the Finance, Operations and HR Committee.

Member of the Board

EM Martin
Member of the Board

Date of Birth: 24-9- 1984
Qualifications and Experience:

EM Martin holds a Master of Science in Finance and Investment, BA
(Economics and Mathematics), both from Nairobi University, CPA (K)
and CPS (K). She has a wealth of experience in Audit and Financial
Management. She is an Independent member chairing Audit, Risk and
compliance committee.

Dr. Peter K. Thuo, PhD
Member of the Board

Date of birth: 06/06/1961

Qualification & experience

Dr. Peter K. Thuo, PhD. Holds a BSc degree in geology from the
University of Nairobi, a postgraduate diploma in geology from the Royal
Holloway University of London, and an MSc degree in geology from the
University of St. Andrews, Scotland. He also holds a PhD degree in
petroleum geoscience from Université de Bretagne Occidéntale, Brest,
France. Has attended numerous technical and management courses in the
field of oil and gas exploration. Worked in the oil exploration industry in
Kenya for more than 35 years, most of it at the National Oil Corporation
of Kenya, where he rose to head of the exploration and later in the privat
e sector as general manager in charge of Kenya operations for ERHC EN
ERGY, an American oil exploration company. Currently serves as an
independent consultant in oil and gas exploration. He sits in the
Academic and Research Committee as an independent Member represen
ting the County Governor of Kiambu

vii
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Born 12th Dec 1977
Master in education administration and planning
9. Regional Director of TVET

Maryanne Abdi Hassan | She is an independent member of the Academic & Research Committee

Regional Director representing the PS
Currently an MSc. (Analytical Chemistry) at Kenyatta University. He

=
B also holds a certificate in senior management course from Kenya School

Muturi P. Ndiba of Government. And has vast experience in TVET matters as a trainer and
administrator. He is not a member of ICS.

Date of Birth: 28-06-1977
Qualifications & Experience:

Muturi P. Ndiba holds a B.Ed. (Science) degree from Kenyatta University.

Secretary to the Board

4. Key Management Team

Principal- Accounting Officer

- =
= Chemistry) at Kenyatta University.

B Ed. (Science) degree from Kenyatta University. Currently MSc. (Analytical

Murturi P. Ndiba

Deputy Principal- Principal assistant to the principal
An ICT and Computer studies trainer.
MSc Computer Studies
, B.Ed. Technology
Patrick N. Kiratu

Ag. Registrar — In charge of Admissions, Records and Marketing
Higher Diploma Civil Engineering

Fanice Chemunyan

Viil
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Ag. Dean — In charge of trainees welfare, HelB Applications and trainees’

Leadership
BSc. IT

4-
:

Anthony Mwangi
- Finance Officer— In charge of finance department.

B Com ( Finance)

CPA (K)

Paul Ngotho

Procurement Officer- In charge of the procurement function and stores.

Bachelor of Science in Procurement and Contract Management
6 - Diploma in Purchasing and Supplies Management
: )

Emily Musyimi

Quality Assurance and Standardization Officer
Higher Diploma in Electrical Engineering Education
Ongoing Pedagogical Training at Kstvet

Zachary Njoroge

Performance Contracting Coordinator,
BSC Computer Technology.

Samuel Mararo

X
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5. Chairman’s Statement

I take this opportunity to present the Annual Report and Financial Statements for the year
ended 30" June, 2024 for this great College.

During the financial year ending June, 2024, the College remained focused on its mission to
provide Technical and Vocational Education and Training and Research that promotes
creativity, innovation and incubation to meet local, regional and global dynamic socio-
economic and environmental challenges.

I wish to state that during the financial year, the College maintained prudent financial
management strategies and controls to avoid wastage of resources.

The Board is committed to the highest level of probity in the conduct of its business and
continues to offer leadership and guidance to the management in order to achieve the
College’s strategic objectives as a set out in the Strategic Plan. During the financial year, the
Management has ensured compliance to the various regulatory bodies including Kenya
Revenue Authority, National Social Security Fund and National Hospital Insurance Fund by
paying all the requisite taxes and remittances as permitted by the legislation.

The Board thanks all the stakeholders including the trainers, administrative staff, suppliers,
trainees, the community surrounding the College and most sincerely the Government of
Kenya who contributed in one way or another to make the year successful specifically for
funding the College through the capitation funds, Scholarship, HELB and Bursaries. God
bless us all.

Planner Timothy G Ndorongo

Chairman Board of Governors
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6. Report of the Principal

Gatundu South Technical & Vocational College is well placed to provide adequate and relevant
training to its graduates that will enable them to contribute towards attaining our country’s Vision
2030 strategic objectives. In furtherance of our mandate, therefore, we have committed ourselves
to consistently and regularly reviewing, improving, and consolidating our academic programs in
several ways that will ensure their competitiveness in terms of quality and relevance through the
introduction of CBET courses and Dual Training Courses.

With the guidance of the Governing Board, we worked hard in setting up structures and policies
aimed at guiding the institution in the right strategic direction by reviewing the strategic plan
2021/22 to0 2025/26.

In The Financial Year 2023/2024, the college received a total capitation of Kshs. 4,849,925, which
represents Kshs. 14,000 allocation per trainee per year. This is an increase of Kshs. 1,000 per
trainee per year from the previous FY 2022/23. An Operational grant of Kshs. 2,000,000 was also
disbursed. In the last quarter of FY 2022/23, H.E. the president received the report on the task
force on Education reform. Higher education funding was delinked from placement. Program fees
would be capped at Kshs. 67,189 based on program costing. Under this New funding model,
trainees would apply for government funding assistance. The financial assistance afforded to a
trainee would be based on the individual level of need as determined through a mean testing
instrument (MTI). The score from this testing would be used in banding trainees under five funding
bands. These bands would be funded through HELB loans, Government scholarships, and
individual household contributions at varying percentages per band. On 22™ December 2023, we
received our trainees' scores for the September 2023 intake to determine household contributions
towards their fees. During this financial year 2023/24, we received a scholarship grant of Kshs.
1,659.568 for 50 trainees whose scores we had received.

The New Funding Model attempts to address the concerns of Accessibility of higher education by
delinking student placement from funding and providing financial assistance depending on
individual household levels of need. This contrasts with the previous Capitation model, where
financial assistance was indiscriminately uniform regardless of financial capability. The capitation
model would remain in force for trainees admitted before the advent of this NFM. Institutions
would, however, have to apply for capitation on behalf of their trainees.

I take this opportunity to thank the Government through the Ministry of Education for the support,
both financial and policy directions. I wish to note that the funds, together with fees collected from
trainees, were prudently utilized as evidenced in the financial statement in this report.

The college presented 134 candidates for the KNEC July 2023 with an overall pass of 66.42%, 86
candidates for the November 2023 KNEC examinations and registered 62.79% pass and registered
a pass mark of 76.92%, and 26 candidates for the March 2024 series. Booking for the July 2024
KNEC Exam series was successfully done. For NITA, we presented 48 candidates for December
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2023 with a 100% pass and 84 candidates for April 2024 with an overall percentage pass of
92.86%. The college shall present 112 candidates for the July 2024 KNEC examination series. The
first group under CBET (34) will sit for both their practical and summative assessment this
July/Aug 2024. On behalf of the GSTVC family, I wish all our candidates much-deserved success

I express my heartfelt gratitude to the training and administrative staff for their selfless effort in
ensuring that the training and the overall curriculum implementation were successful. During the
year under review, the college had 19 PSC trainers and 23 BOG staff. On this note, I sincerely
thank the Government through the Ministry of Education for their relentless efforts in ensuring
that the college is staffed, while at the same time requesting more staff to reduce the wage bill that
is becoming unsustainable.

On behalf of the College Board, staff, and trainees, I take this opportunity to thank the Government
for its unequivocal support during the year under review. I also appreciate the financial, material,
and moral support of our collaborators, partners, and friends during the year. It is because of the
understanding and guidance of the Chairman of the Board, as well as the cooperation of the entire
staff and our trainees, that we ended the year within an environment of peace and stability. [ wish
to express my sincere gratitude to them all.

I look forward to their continued support in the new financial year and the years ahead.

T PRINCIPAL
GATUNDU UTH.TECHNICAL
K ‘JOC&@COLLEGE

Muturi P. Ndiba (MR)

PRINCIPAL/SECRETARY BOG

Date: 16™ APRIL 2025.
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7. Statement of Performance against Predetermined Objectives

Strategic Pillar | Objective Key Performance Activities Achievements
Indicators
Pillar 1 To produce -Introduced CBET -introduce new -Signed four MOUs
Competent and | competent and | Courses from Level 3to | market-driven with industries
Competitive competitive Level 6 programs/courses -Artisans in
Woddorce workforce -Introduced 2 dual Welding &
courses -Pursue the Fabrications and
-Create Industrial establishment of Level 4
linkages industrial linkages Instrumentation
Control system
Pillar 2 To provide -Addition of office space | -Create space to -Finance, Deans,
Infrastructural | adequate -100 additional lecture decongest the QUASO/ILO
Development infrastructure | chairs acquired finance & offices partitioned
for quality -Temporary room QUASO/ILO office | -metallic grill in the
service fabricated/partitioned -Fabricate office offices of the
delivery -Enhance Security in the | shelves & storage Principal &
offices of the principal cabinets in Finance, | Secretary
and accessibility to the Registry, and Deans' | -2 offices fabricated
secretary's office offices for the finance &
-Improve Drainage at the | -Construct a QUASO/ILO
main gate drainage culvertat | - Culvert at the
~-Equipment & tools in the main gate main gate
Hairdressing, carpentry | -Avail training -Inventory for the
and Electrical equipment, tools, equipment, tools
and materials and materials
updated
Pillar 3 To develop -Exhibit in Electrical, -participate in - Ranked No. 3 in
Innovation and | innovative plumbing and Hair regional and national | Hairdressing in the
community products that dressing trade fair world skill
SETViCE will meet the competitions competition
needs of the - participated in the
community regional and
National KATTI
trade fair in
plumbing
Pillar 4 To enhance -VCT and wellness -train guidance and | -Training done-
Trainees trainee welfare | services provided to counselling services | certificate
Welfare trainees and trainers officer available,
-Organize guidance | -VCT and wellness
-3 sessions organized and counselling service provided,
forums and VCT mnvitation, lists and
-Operationalization of services programmes
trainees’ student council available

xiii
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- student council

-student council

elections leadership
constituted and
facilitated
Pillar 5 To improve -Application of MIS in -Training of new -Full application of
Organizational | organizational | all modules procured staff on MIS the finance,
Capacity performance - Organizational structure | - Enhance efficiency | admissions,
in place -Determine staff examination,
-Staff establishment in establishment procurement and
place -Develop HR modules
-ICT policy institutional policies | -ICT, Risk and HR
-Risk Policy -Engage competent | policies in place
-Finance Policy Manual | trainers -Trainers
-Annual financial report | -Compliance with competitively
submitted on time statutes recruited

- Remittance of statutory
dues

Xiv
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8. Corporate Governance Statement

Corporate governance is the process by which the College is directed, controlled, and held to
account. It provides the structure through which the strategic objectives of the College are set, and
the means of attaining them, as well as monitoring performance. Corporate Governance dictates
the engagement between the College Board of Governors, Management, Regulators, and all
Stakeholders.

The College, in its decision-making processes, observes the highest ethical standards and
benchmarks on global best practices in compliance with the applicable legal principles, its vision,
mission, and core values for the sustainability of the College.

(i) The Board charter.
The Board is guided by the Board Charter, which defines the governance procedures within which
the Board exists and operates. The charter was enacted by the board on 16 December 2022, and it
clearly states the respective roles, responsibilities, and authorities of the Board and its Committees.

(ii)  Board Appointment and Composition.
In accordance with the TVET Act, 2013, the Board of Governors consists of nine persons
appointed by the Cabinet Secretary for three years and who are eligible for re-appointment for a
further term.

The membership of the Board of Governors comprises,
(a) The Chairperson;

{(b) The principal who is the Secretary to the Board of Governors.

(c) Representative of the Principal Secretary in the Ministry of Education, Science and
Technology, State Department of TVET

(d) Representative of the Governor of the County Government of Kiambu

(e) Five other members appointed on the basis of their knowledge and experience in— (i)
leadership and management; (ii) financial management; (iii) technology; (iv) industry; (v)
engineering; (vi) information communication technology.

Some of the roles of the board of governors include:
(a) Approve the policies of the College
(b) Employ staff
(c) Approve the Annual Budget
(d) Cause the Accounts to be kept and financial statement to be prepared and presented for
audit.
(e) Undertake other functions set out in the TVET Act, 2013.

(iii)  Board Diversity
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The Board members possess a broad range of skills, expertise, experience and knowledge essential
to undertake the College’s mandate. The College endeavors to and remains compliant with the
one-third (1/3) gender balance.

(iv)  Separation of Powers
The Chairman of the Board’s responsibilities include the operation, leadership, and governance of
the Board, ensuring its effectiveness, and setting its agenda. The College Principal’s roles and
responsibilities include the day-to-day management of the College’s business and overseeing the
implementation of strategies, policies approved by the Board.

(v)  Board’s Effectiveness
In order to ensure that the Board members are effective in their contribution to the management of
the College, the members undergo regular training to enable them to fulfill their responsibilities.
The Board members underwent a comprehensive induction and capacity-building program during
their inauguration in the last financial year, 2022/2023.

(vi)  Board Evaluation
The Board has put in place an evaluation system to ensure that the Board achieves its objective.
The Board evaluation is scheduled to take place in the year 2024/2025.

(vii) Sitting Allowances of the Board

The Board members are remunerated for their service in accordance with the prevailing relevant
legislative provisions and/or guidance from the relevant authority. The remuneration includes
sitting allowances per sitting to the Chairman and members, and honorarium to the chair. In
addition, sitting allowances and reimbursements may be payable when on official duty in and
outside the country.

(viii) Conflict of Interest

The College's conflict of interest policy outlines the circumstances under which a conflict of
interest may arise. Board members are required to avoid conflicts of interest and deal at arm-length
in any matter that relates to the organization. However, a board member who identifies an area of
conflict shall be required to disclose any actual or potential conflict of interest to the board. A
register of interests is maintained, and declarations of any conflicts of interest are made at the start
of each committee and board meeting.

(ix) Committees of the Board:

The College has a total of three committees, which are;
(1) The Audit, Risk and Compliance Committee
(ii) Finance, Operations, and Human Resources, Committee
(1i)  Academic and Research Committee.

The Board held five general meetings during the FY 2023/2024. The Finance, Operations, and
Human Resources committee and Audit, Risk, and Compliance each had 3 sittings with
Academics & Research meeting twice during the financial year.

XVl
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(X) Board Succession Planning
Board succession planning is a strategic process of proactively identifying and preparing future
board members to ensure a smooth transition of leadership and maintain the board's
effectiveness. It involves developing a pipeline of potential candidates and assessing their skills,
experience, and alignment with the organization's strategy. This proactive approach helps prevent
disruptions and ensures the board's continuity and long-term success.

(XI). Removal of a board member

The board member representing the Permanent Secretary, Mr. Charles Nyota, was replaced by
Madam Maryanne Abdi Hassan in the second quarter of the FY 2023/2024.

(xii) Board Member Performance & Attendance

The board prepared annual work plan setting out activities planned for the year, and
approved a board almanac. The Board held five general meetings during the FY 2023/2024.
The Finance, Operations, and Human Resources committee and Audit, Risk, and Compliance each
had 3 sittings with Academics & Research meeting twice during the financial year

Meetings | meeting Date attendance | In-attendance | Venue
1 21st Sep 2023 6 1 physical
2 24th Feb 2024 10 l physical
3 16th Mar 2024 6 1 physical
4 3rd May 2024 10 1 Virtual
5 23rd May 2024 9 1 Virtual

(xiii) Governance Audit

The board carried out regular governance audits during the Financial year covering the following
parameters:

Leadership and strategic management

Transparency and financial disclosures

Compliance with the laws and regulations

Communication with stakeholders

Board independence and governance

Board systems and procedures

Corporate social responsibility and investment
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% Management Discussion and Analysis

SECTION A
(a) The Institute’s Performance
Revenue
The Institute’s sources of funds during the year under review include;
(1) Government Grants — Capitation, Scholarships and Operation Grants
(i)  Internally generated funds — Tuition and other related charges

During the year, revenue of Kshs. 8,509,321 was received from the national government as
capitation, Scholarship, and operational grants of which operational grant of Kshs 499,828
was received after the end of the financial year 28,931,428 from Tuition and other fees for
rendering services. The Institute’s total revenue increased by 99%. This increase was
occasioned by the favorable operating environment where program cost of training students
was fully captured under the NFM adopted as per the Presidential Task Force Report
recommendation. The government disbursed operational grants for all quarters contrasted to
the previous FY 2022/2023 where the third quarter grant was not disbursed. Increased
Student enrolment was also a major contributing factor.

REVENUES ANALYSIS 2023/2024

Transfers from

R other National
Government
entities,

8,509,321

Rendering of

services- fees

from students,
28,931,428

Fig. 1. The Institute’s Comparative Revenue Analysis for the period ending 30" June 2024.

Expenditure
The institute’s expenditure comprises the use of goods and services, employee costs, repairs and
maintenance, the board of governor’s costs, and depreciation and amortization.

The overall expenditure for the period increased by 21%, which is Kshs. 6,640,356 up from Kshs.
31,928,182 to Kshs. 38,568,538 in the last financial year.
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2023/2024 EXPENDITURES ANALYSIS

Depreciation and
amortization expense
33%

Use of goods and
services
Employee costs 49%
14%

Fig. 2. The Institute’s Comparative Expenditure Analysis for the period ending 30™ June
2024,

(b) The Institute’s Compliance with Statutory Requirements
The Institute complies with statutory requirements and has remitted payroll statutory
deductions over the years.

(c) Material Arrears in Statutory/Financial Obligations.
The Institute does not have any loan default, pending bills, tax default, outstanding staff and
pension obligation/actuarial deficit.

(d) Key Projects and Investment Decisions the Institute is Planning/Implementing.
During the year under review the Institute undertook the following projects some of which are

works in progress

No. ONGOING PROJECTS SOURCE OF FUNDS

1 Construction of additional Office rooms Internal generated funds
2 Installation of Solar Security Lighting Internal generated funds
3 Operationalization of the ERP system Internal generated funds

XX
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(e) The proposed projects are provided in the table below:

No. | PROPOSED PROJECTS SOURCE OF FUNDS
1 Equipping Library Internal generated
2 Digital Computer Lab Internal generated
3 Income Generating Activity Internal generated
4 Construction & Equipping Food Production Workshop Internal generated
3 Construct and Equip Automotive shed Internal Generated

(f) Major Challenges and Risks Facing the Institute
The following are the major challenges facing the Institute.

| No. | Challenge Mitigation
1 Delayed disbursement of | Making formal follow-ups including, writing letters
capitation/Scholarship funds from the | and visiting the Ministry of Education Offices
Government
2 Infrastructure limitation due increased | Constructed temporary lecture halls, writing and
trainee population. submitted proposals to the Ministry of Education for
Development Grants, and encouraging the locals to
construct accommodation facilities for the trainees.
3 Lack of land documentation Making formal follow-ups including, writing letters
and visiting the Kiambu County lands office.
Organizing consultative meetings with various
stakeholders
4 Huge Student debtors -Writing demand letters for trainees to acknowledge
their debt and commit to a payment plan
-Encourage trainees to apply for HELB Funding and
other bursaries
5 Lack of System Admin functions - Reduce the workload of the trainer currently acting
as System Admin
6 Lack of Internal Audit functions The college does request from the mentoring
institution the services of internal auditor

(g) The Entity’s Financial Probity and serious Governance Issues

There were no financial probity and serious governance issues during the year under

review,




GATUNDU SOUTHTVC
Annual Report and Financial Statements for the year ended 30th June 2024

10. Environmental And Sustainability Reporting Statement
Sustainability strategy and profile

Gatundu South Technical and Vocational College exists to transform lives. This is our purpose;
the driving force behind everything we do. It’s what guides us to deliver our strategy, putting the
customer/Citizen first, delivering relevant goods and services, and improving operational
excellence. Below is a highlight of strategies and activities that promote the organisation’s
strategic objectives.

Sustainability strategy and profile

The triple Bottom Line concepts analyses the sustainability of an organization based on three
concepts: Profits, people (social) and Planet (environment).

Profit: The college has adopted a transformation strategy aimed at ensuring that she remains
financially sound in the face of dwindling funding from the central government. The institutions
have expanded it capacity for internally generated income like manufacturing of cabros

Social: the college has developed a succession management policy to address the welfare of
employees in the future and ensure that the organization is sustainable in the future
Environment: The board of governance has plans to undertake an environmental sustainability
audit and developed an environmental policy to address the issues of environmental sustainability
that will be identified during the audit.

Environmental performance

Use of softcopy material has been encouraged and thereby reduced on the use of paper. Training
sessions are conducted with the use of white boards instead of chalk board thereby reducing dust
and related effects.

Employee welfare

The College values her employees and the many stakeholders, including the wider community
where the training of our students has the potential to bring positive social and environmental
change. We value the contribution that individuals and external entities make to our College
through community consultation process. Capacity building trainings were conducted during the
year to improve on the staff competency and planning for retirement.

We integrate the principles of social responsibility into our core mandate internally by exhibiting
the behaviors of good corporate governance, ethical decision making, and providing our personnel
with opportunities to develop and excel. We integrate the principles of social responsibility into
our training activities externally by minimizing our environmental impact and seeking to enhance
the amenity of residential communities.

Activity Description

Better training * Optimizing training operations to meet ongoing social and
sustainability objectives.
* Providing opportunities for growth at the College by becoming
involved in our local community.
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Enhanced community

Supported Staff

¢ Focusing on good urban design and empowered members for

healthy, happy and resilient community.

¢ Promoting initiatives that support staff and their families, beyond

the provision of employment.
* Promoting initiatives that recognize the contribution of the
students to the community.

Policies Guiding the College’s Hiring Process

S/no Title Review Remarks
Period
1 Career Progression Regularly Vacant positions are filled competitively both internally
and externally.
Financial resources are considered before effecting the
strategy
2 Human Resource Regularly Terms and conditions of service governing employees are
Manual applied across the board without discrimination
3 Internship Policy and Regularly Intern positions are filled competitively and without
guidelmes discrimination
5 Gender Mainstreaming Regularly The College observes equal employment opportunities
during staff recruitment across all genders
6 Disability Regularly The college offers equal employment opportunities to
Mainstreaming officers living with disability
The college also offers rights and privileges as provided in
the PWDs Act and Board emplovment policies

Market place practices

Responsible Supply Chain and Supplier Relations

The college has maintained good business practice by complying with the government policy and
Section 227 of the Constitution of Kenya. All procurement activities have continuously been
carried out, where Supply Chain ensured that there are sufficient funds to meet the obligations of
the resulting contract, and these are reflected in the approved budget estimates. Knowledge of
available funds acts as a guide in knowing what to procure and when to procure. The organization
has maintained and continuously updated a list of registered suppliers, contractors, and consultants
in various specific categories of goods, works, or services according to its procurement needs.

Gatundu South Technical and Vocational College has at all times ensured responsible treatment

of the suppliers in various ways as featured below;

i) Ensuring proper communication channels, e.g., Telephone lines and emails are open
to make sure information is passed across efficiently and effectively between the
procurement department and the suppliers.

i1) Providing customer support when and where required. This entails listening keenly
to suppliers, contractors and consultants and responding appropriately.
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1ii)When doing procurement planning the college has complied with preference and
reservation requirements,

iv)Supply Chain function has ensured timely submission of the suppliers’ invoices to
facilitate payment process by the finance department after delivery of goods, services
or works is completed. This helps in making sure that the payment process is not
delayed. Timely payment of suppliers helps in maintaining a good relationship with
the supplier and also avoiding of penalties that may arise from delayed payment.

v) Supply Chain also makes follow ups of invoices issued to finance for payment
process to ensure timely payments of suppliers.

Corporate Social Responsibility / Community Engagements
During the year under review, the college carried out various CSR activities to impact society
such as tree planting and clean-up exercises at Gatundu North and South constituencies open

markets. GSTVC also donated/ contributed to support government administrators during
National Holidays.

Xxiii



GATUNDU SOUTHTVC
Annual Report and Financial Statements for the year ended 30th June 2024

11. Report of the Board of Governors

The Board members submit their report together with the audited financial statements for the year
ended June 30, 2024, which show the state of the GSTVC s affairs.

Principal activities

The principal activities of the institute are to provide high-quality Technical and Vocational
Education and Training and Research that promote Creativity and Innovations to meet global
challenges.

Results
The results of the entity for the year ended June 30 are set out on pages 1-5.

Board of Governors

The members of the Board who served during the year are shown on pages viii and ix. During the
year 2023/24, board member Charles Nyota retired, and Madam Maryanne Abdi Hassan was
appointed to replace him with effect from 27" November 2023, when the institute was migrated
from Central to Nairobi Region. Dr. Peter K. Thuo, PhD, joined the board as a county government
representative from 13" October 2023 to fully constitute the GSTVC Board of Governors

Auditors

The Auditor General is responsible for the statutory audit of the GSTVC in accordance with Article
229 of the Constitution of Kenya and the Public Audit Act 2015. The accounts of GSTVC were
last audited in the financial year 2021/2022

By Order of the Board

= S

T PRINCIPAL

5GATUNDU zuTH TECHNICAL
& voc COLLEGE

Secretary of the Board
Gatundu south TVC

Date: 16/04/2025
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12. Statement of Board of Governor’s Responsibilities

Section 81 of the Public Finance Management Act, 2012 and section 29 of schedule 2 of the
Technical and Vocational Education and Training Act,2013 require the board members to prepare
financial statements in respect of GSTVC, which give a true and fair view of the state of affairs of
the GSTVC at the end of the financial year/period and the operating results for that year/period.
The Council members are also required to ensure that the GSTVC keeps proper accounting records
which disclose with reasonable accuracy the financial position of the GSTVC'. The board members
are also responsible for safeguarding the assets of the GSTVC.

The board members are responsible for the preparation and presentation of financial statements,
which give a true and fair view of the state of affairs of GSTVC for and as at the end of the financial
year (period) ended on June 30, 2024. This responsibility includes: (i) maintaining adequate
financial management arrangements and ensuring that these continue to be effective throughout
the reporting period, (i1) maintaining proper accounting records, which disclose with reasonable
accuracy at any time the financial position of the entity, (iii) designing, implementing and
maintaining internal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, whether due to error or
fraud, (iv) safeguarding the assets of the GS7TVC, (v) selecting and applying appropriate
accounting policies, and (vi) making accounting estimates that are reasonable in the
circumstances.

The Council members accept responsibility for the GSTV( s financial statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and in the
manner required by the PFM Act, 2012 and the TVET Act. The Board members are of the opinion
that the GSTV('’s financial statements give a true and fair view of the state of transactions during
the financial year ended June 30, 2024, and of the financial position as at that date. The board
members further confirm the completeness of the accounting records maintained for the GSTV(,
which have been relied upon in the preparation of the financial statements as well as the adequacy
of the systems of internal financial control.

In preparing the financial statements, the Principal has assessed the GSTV('’s ability to continue as
a going concern. Nothing has come to the attention of the board members to indicate that the GS7TVC
will not remain a going concem for at least the next twelve months from the date of this statement.

Approval of the financial statements
GSTVC’s financial statements were approved by the Board on 28th September 2024 and signed
on its behalf by:

[ TTPRINCIPAL
T‘Eg‘t) lzaTuNnDU x,‘fﬂ_TECHNICAL
] & VOC; - COLLEGE

Plan Timothy T Ndorongo Muturi P. Ndiba (Mr.)
Chairperson of the Board Accounting Officer/Principal
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REPORT OF THE AUDITOR-GENERAL ON GATUNDU SOUTH TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

| draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure that the
government achieves value for money and that such funds are applied for the intended
purpose; and,

C. Report on Effectiveness of Internal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of Internal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General

REPORT ON THE FINANCIAL STATEMENTS
Qualified Opinion

| have audited the accompanying financial statements of Gatundu South Technical and
Vocational College set out on pages 1 to 29 which comprise of the statement of financial

Report of the Auditor-General on Gatundu South Technical and Vocational College for the vear ended 30 June, 2024



