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I Acronymr rnd Dcfinition of Kry Tcrmc

A. AcroDyns

BOG Board ofGovernors

ICPAK Institutc of C€rtificd Public Accorrntanr of Kenya

IPSAS Intemrtional Public Sector Accounting Statrdads

PFM Public Finmce Mmageme

PSASB Public Seotor Aooourting Standar& Board

TTI Technical Traioiqg Institute

TfC Tcacher Training College

TVC Technical Vocational College

GSTVC Gstuodu South Technical and Vocational College

CDACC Cuniculm Dcvelopment Assessment and Certification Council

CBET Compacncy-Bascd Education and Training

NFM New Fuding Modcl

QUASO Quality A$urarcc Offcer

ILO Iadrstrid and Liaisons Officer

B. Defnitioa of l(cy Tcrms

Fiduciery Meaegcmcnt - Members of Management directly €otrustod with the entity'3 financif
rcsourccs.

Comperetivc Yar- Meaas &e prior period

u
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Kcy Eotity lrformetioa and ManrgeEctrt

(e) Backgroundioformgtion

Gatuadu South Tecbnical and Vocational College (GSTVC) was established under the TVET Act
of20l3, Section 20 (l) on 7th June 2019 as a govemment institution under the Ministry of
Education to offer quality Tech.mcal, Vocational Educatioo, and Traiaing (TVET).

The College is a registered public entity under the Ministry of Education - State Deparunent for
Technical, Vocatronal Education and Training (SD-TVET). The college is strategically located in
a serene learning environment and accessible from all directions. It is located in Kiambu County,
Gatundu South SuLCounty, Githunguchu Sub-Locatioq Githaruu Estate near Gatundu TowrL
about one kilometre from Gatundu Sub-Coturty Hospital and the Gatuodu Law Courts.

The college endeavours to continually improve the learning covironment by improving existing
in-Sastructure 8nd oth6 key training facilities and equipment. The college managemeot platrs to
continue supplementing govemment support in equipping raining workshops and laboratories,
The College currently has a population of over 500 trainees enrolled in various prograrns Fom
Diploma to Artisan and other flexible short-term courses such as Food and Bevcrage hoduction.
GSTVC is working towards introducing more industry-rolated short cours€s to atigr with the
government's objective of equipping &e youth with relevant skills and competoocies for
employability, such as tiling and painting. To further address the issue of relevance and
compctence, GSTVC was registercd as a CDACC assessmetrt centre for the Competency Based
Education and Traiaing (CBET) courseB and the pione€r cohort will be assessed io July 2024. The
college admitted the first group ofteo (10) trainees into a dual cooperative trainilg program in
level 4 lnstrumentation and Control Systems (ICS) and the other nvo (2) in Welding aad
Fabrication Level 4. under this program, training is split into two blocks: college block and
industry block. Trainees attend cach blook altcmating throughout the course dur.ation.

The Institute is committed to the realization of the Kenya Vision 2030 and the Big Forn Ageada
by offering relevant and market-driven programs.

The future expectations o1',1r" 666a1"nity and other strategic stakeholders of Techdcal atrd
Vocational Education and rraining (TVET) are to see the Institute Become a national polytechnic.
Kcf Entity Inlormrtion rod Mraegcmcat (Continucd)

(b) PrincipdActivities
The principal activity/mission of Gatundu south rvc is to provide Technical and vocational
Educatjon and Training.

i. Vision
To be a preoier Technical and Vocational Training College that sustainably empowers and
transforms society

2

ii. Mi*sion

lll
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To provide quality Technical and Vocational training to empower graduates for individual
development and global competitiveness

iii. Str.tcgic Objectives

- To produce I comp€tent and competitive workforce

- To provide adequate infrastructure for quality sewice delivery
- To develop innovative products that will meet the needs of16" 

"orla,rnity- To enhance rainee welfare

- To improve organizatiooal performance

iv. Corc Velues

- Integrity

- Professionalism

- Creativity and Innovation

- Teamwork

- Customer Focus

- Compe teace.based

(c) Key Manegcment
The GSTVC day+o.day management is under the following key organs

o Board of Govemors
o Principal Accounting Officer
r The managemenl teams

(d) FiduciaryMenrgement

Fiducirry Oversight Arrengemcnts

The key management personnel who held office during the period ended 30th June 2024, and who
hed direct fiduciary responsibility were:

Acrdcmic & Reserrch Bosrd Committc.:
The Committee monitors tle curriculum implernentation and academic performance of the
College and the infrastructural needs of the college.

I Principal Muturi P Ndiba
2 D/ Principal Patrick N Kiratu
3 Finance Officer Paul Ngotho

4 Ag. Registrar Fanice Chemunyan

5 Ag. Dean Of Srudents Anthony Mwangi
6 Procursment Omcer Emrly Musyimi
7 Industrial Liaison Offi cer Zachary Njoroge Murigi
8 Performance Contracting Coordinator Samuel Mararo
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Finenc-e & Opcretions end IIR Borrd Committee I
The Committee is appointed by the Board to oversee the fonnulation and implementation of

thc budget, stratcgic plan, and human resource man&gement rnd1ers inqlu.ling rccruitment
and discipline of staff

Audit Rilk and Complirncc Boa;{ f6nrr'.i6663
The committee monitors the integrity of the financial statements of the College, reviews

the College's intemal financiai controls systems, and oversees the intomal audit fuoction.
Senior Meregement:

Senior management comprises of Principal, Deputy Principal, Registrar, Dean of Students, arod

finance officor. The senior managemont is appointed by the principa! in consultation with the
Board and is responsible for tbe overall running ofthe College.

Middle Level Mrn.gcnent:
The management re,ports directly to the senior management. The management comprises of Heads
ofDeparrnents Sections aad their deputies. The management is responsible in day to day running
of their departments and sections.

(e) GSTVC Hcedq u.rters
P.O. Box 102 - 01030
Gatundu, KENYA
Telephone: (+254)797 25 524 5

E-mail: gatundusouthwc@gnrail.com
Website: www. gatundusouthrvc.ac.ke

(f) GSTVC Brnken
Kenya Commercial Bank Limited
Gatundu Branch
P.O. Box 264 - 01030
Gatrmdu

(g) lndcpeodeut Auditors
Auditor-General
Office of the Auditor General
Anniversary Towers, Institutc Way
P.O. Box 30084

GPO 00100
Narobi, Kenya

@) Principd L,cgd Adviser
The Anomey General
State Law Office
Harambee Avenue
P.O. Box 401 12

City Square 00200
Nairobi, Kenya
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3.Thc Boerd of Governors

I

Plenner Timothy T.
Ndorongo
Chairman, Board of
Govemors

Date of Birth: 12-12-1958

Qualifi cations and Experience

Mr. Planner TG Ndorongo is a holder of a Master of An (Planning),
Rcgistered and practicing physical planner; A member ofKenya Institute
of Planners q d the Architectural Association of Kenya and Dtector of
Miwani Consruction Company Limited and Director of Geospatial
System Ltd-

2

Khalid A Issa
Member of the Board

Date of Birth: 3l-08-l9l
Qualifi catioos & Experience:
Khalid holds m LLB undergraduate degree from Jomo Kenyatta
University of Agriculture and Technology, an LLM in Intellectual
Property md ICT from Mouat Kenya University, an Advocate ofthe High
Court of Kenya (KSL DPL), and a Level 2 Investuetrt Advisor Certificate
from the Chartered lnstitute of Securities and Investnents. He has vast
experience in compliance and regulatory action legal matters. He is an
independent board member in the Audit, fusk and Compliancc Committee

3

Purity Krthrmbi
Member of the Board

Purity is a Holder of an LLB from the Univenity of Nairobi aod a

Postgraduate Diploma in Law (KSL), an advocate ofthe High Court of
Kenyq and an Associate at the law finn of S.G Mbaabu and Company
Advocates. She has previously wor*ed at Bahati Mwamunye & Co.
Advocates. She is an Indepsndent member ofthe Finance, Operations, and
HR committee.

Date of Birthi 19 l0 1989

Qual i ficati ons and Experience:

4
Joyce Mrguire
Mernber of the Board

Date of Birth: 1973.

Qual ifications and Experience:
Ms. Joyce Mweoja holds a Master of Science in Data Communication and
a Bachelor of Information Technology from KCA University. Joyce has
also cootributed significantly to ERP systems implementation in several
higher leaming institutions. She chairs the Academic and Research
Committee and sits as a member in the Audit, Risk and Compliaoce
commiuee. She is an iodependent mernber.

vt
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5

CPA Moses Kurir
Membcr of the Board

Date of Birth: 1990.

Quali fications and Experience:
CPA Moses Muhia Kuria holds a Master of Tax and Custoos from Moi
Uuiversity (Kenya Scbool of Revenue Admiaistration), B. Com.
(Accounting) from KCA University, CPA-K, and is a member of ICPAK
in good standing. He has vast experience in the implernentation of Intemal
control systems, Accounting, aad Tax. He is the director of Dorcash
Consultants Ltd. He chairs the Finance, operations and HR committee as

member

6

Dsvic Kibct
Member of the Board

. Date of Birth: 13-04- l99I
Qualifi cations and Experience:
Mr. Kibet holds a MSc. hoject mansgement from JKUAT and a Baohelor
ofQuantity Surveying fiom Nairobi University. Currenrly pursuing a PhD
in project management at JKUAT. Mr. Kibet is a director at Primephase
Consultants Ltd, a Quaotity Surveying and Project Managemetrt 6rm. He
ls an me,mber in the Fin and HR Committee

7

EM M.rdr
Mcmbcr of lhc Borrd

Date of Birth: 74-9- 1984

Qualifi cations and Experienco:

EM Martin holds a Master of Science iu Finance 81d Investm€ot, BA
(Economics and Mathematics), both from Nairobi University, CPA (K)
and CPS (K). She has a wealth of experience in Audit and Financial
Mqnagement. She is an Independcnt member chairing Audit, Risk and

courDrttce

8

Dr. Peter K. Thuo, PhD
Member of the Board

j*

t

Date of birth: 0610611961

Quali fication & experience
Dr. Peter K. Thuo, PhD. Holds a BSc degree in geology from the
University ofNairobi, a postgraduate diploma in geology fiom the Royal
Holloway University of London, md an MSc degree in geology from the
University ofSt. An&ews, Scotland. He also holds a PhD degree in
petrole"m geoscience from Udversiti de Bretagte Occidentale, Brest,
France. Has attended numerous technical and management courses io the
field of oil and gas exploration. Worked in the oil exploration industry in
Kenya for more tban 35 years, most of it at the National Oil Corporation
of Kcnya, where he rose to head ofthe exploration and later in the privat
e sector as general manager in charge ofKenya operatioos for ERHC EN
ERGY, an American oil exploration company. Currently serves as an
indepetrdent consultant in oil and gas exploration. He sits in the
Academic and Research Committee as an independent Member r€pres€tr

the C Govemor of Kiambu

vll
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9

MoTennc Abdi Hrsren
Recional Director

Born 12th Dec 1977

Maeter in education afuinistration and planning
Regional Director of TVET

She is an independent meober of the Academic & Research Committee
reprcseating the PS

10

Muturi P. Ndiba
Secrotary to the Board

Date of Birth: 28-06-1977

Quali ficati ons & Expericnce

Muturi P. Ndiba holds a B.Ed. (Scienco) degree &om Konyatta Udvcrsity.
Currently an MSc. (Analytical Chemisry) at Keoyatta University. He
also holds 8 certificate in senior maoagement coune from Kenya School
of Govemmcnt. And has vast exporience in TVET matters as a trainer and
administrator. He is not a member of ICS.

4. t Tcrm

I

MuEri P. Ndiba

B.Ed. (Science) &gree from Kenyatta University. Currently MSc. (Analytical
Chemistry) at Konyatta University.

Principal- Accouuting Officer

2

Poick N. K.iratu

Deputy Principal- Principal assistant to th€ priocipal
An ICT and Computer studies trainer.
MSc Computer Shrdies
B.Ed. Technology

J

Fanioe Chemr.rnyan

Ag. Rcgistrar - In charge of Adoissions, Records and Marketing
Higher Dploma Civil Engiaeering

vlll
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4

r
Anthony Mwangi

Ag. Dean - In charge oftrainees welfare, HelB Applications and trainees'
Leadership
BSc. IT

5

Paul Ngotho

Finance Officer- In charge offinance departrnent
B Com ( Finance)
CPA (K)

6

EmilyMuyimi

Procurement Officer- In charge of the procurement function and stores

Bachelor ofScience in Procurement and Contract Management
Diploma in Purchasing and Supplies Management

7 JT
Zacbary Njoroge

Quality Assurance and Standardization Officer
Higher Diploma in Electrical Engineering Fducation
Ongoing Pedagogical Training at Kswet

8

Samuel Mararo

Performance Contracting Coordinator
BSC Computer Technology.

lx
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5, Cheirmea's Strtement

I take this oppomrnity to present the Armual Report and Financial Statemeqts tbr the year

ended 30th June, 2024 for this great College.

During the financial year ending June , 2024 , the College remained focused on its mission to
provide Technical and Vocational Education and Training and Research that promotes

creativity, innovation and incubation to meet local, regional and global dynamic socio-
economic and environmental challenges.

I wish to state that during the financial year, the College maintained prudent financial
management strategies and controls to avoid wastage ofresources.

The Board is committed to the highest level of probity in the conduct of its business and
continues to offer leadership and guidance to the managemetrt in order to achieve the
College's strarcgic objectives as a set out in the Stsatcgic Plan. During the financial year, the
Management has ensured compliance to the various regulatory bodies including Kenya
Revenue Authority, National Social Security Fund and National Hospital Insurancc Frmd by
paying all the requisite taxes aad remittances as permitted by the legislation.

The Board thanks all the stakeholders including the trainers, admidstrativ€ staff, supplicrs,
trainees, the commudty surrounding the College and most sinceroly the Goverrrnent of
Kenya who coatributed in onc way or aoother to make thc year successfirl specifically for
hmding the College through the capitation firnds, Scholarship, HELB and Bursaries. God
bless us all.

Phnnor Timothy G Ndorongo

Cheirman Boerd of Governors

x
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5. Report of thc Principrl

Gatundu South Technical & Vocational College is well placed to provide adequate and retevanl
training to its graduates that will enable them to contribute towards attaining our counfy's Vision
2030 strategic objectives. In fiutheratrce ofour mandate, therefore, we have committed ourselves
to coosistently and regularly reviewing, improving, and consolidating our academic programs in
several ways that will ensure their competitiveness in terms of quatity and relevance through the
introduction ofCBET courses and Dual Training Courses.

With the guidance of the Governing Board, we worked hard in setting up structur€s and policies
aimed at guiding the institution in the right strategic drection by reviewing the strategic plan
2021122 to2025/26.

In The Firuncial Y ear 202312024, the college received a total capitation ofKshs. 4,849,925, which
reprosents Kshs. 14,000 allocation per traitrce per year. This is an increase of Kshs. 1,000 per
Eainee peryear from the previous FY 2022123. An Operational grant ofKshs. 2,000,000 was also
disbursed. In the last quarter ofFY 2022n3, H.E. the president received the report on the task
force on Educatioa refonn. Higher education funding was delinked from placement. hogram ftes
would be capped at Kshs. 67,189 based on program sqsrinS. Under this New funding modcl,
trainees would ap,ply for govedrment fimding assistance. The financial assistsnce afforded to a
traiaee would be based on the individual level of need as detErrnined tbrough a mean testing
instrument (MTl). The score from this ls5ring would be used il banding cainees under five fimding
bands. These bands would be firnded through HELB loans, Government scholarships, urd
individual household contributions at varying perccntages pcr band Oo 22d December 2023,we
received our trainees' scores for the September 2023 intake to deterrnine household conributioos
towards their fees. During this financial year 2023124, we received a scholarship grant of Kshs.
1,659.568 for 50 taioees whose scores we had received.

The New Funding Model attempts to address the concerns ofAccessibility ofhigher education by
delinking studcnt placement from funding and providing financial assistance depending on
individual household levels of need. This coutrasts with the previous capitation model, where
financial assistance was indiscriminately uniform regardless offinancial capability. The capitation
model would remain ia force for trainees admitted before the advent of this NFM. lnstitutions
would, however, have to apply for capitation on bchalf of their trainees.

I take this opportunity to thanl the Govemment through the Ministy ofEducatioo for the support,
both financial and policy directions. I wish to note that the funds, together with fees collected fiom
trainees, were prudently utilized as evidenced in the financial statement in this report.

The college presented 134 candidates for the KNEC July 2023 with an overall pas s of 66.42vo, 86
candidates for the Novernber 2023 KNEC examinations and registered 62.7970 pass and registered
a pass mark of 76.920/o, and 26 candidates for the March 2024 series. Booking for the J dy 2024
KNEC Exam series was successfully done. For NITA, we presented 48 candidates for Deceober

x_l
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2023 with a 100% pass and 84 candidares for April 2024 wit\ atr overall perceotage pass of
92.867o. The college shall present I l2 candidates for the July 2024 KNEC examination series. The
first group under CBET (34) will sit for both their praotical and surnmative asses metrt this
Julyl Aug2024. On behalfofthe GSTVC family, I wish all our candidates much-deserved success

I exgress my heartfelt gratitude to the training and 6dmini56stiys staff for their selfless effort itr
ensuring that the training aod the oversll curricuhrn implementation were suc€essfirl. During the
year under review, the oollcge had 19 PSC trainers and 23 BOG staff On this note, I sincerely
thank the Govcrnment thror4h dre Ministry of Eduoation for thcir relendess eftbrts rn ensrring
that thc college is staffcd, whilc at the ssme time requestiDg more etaffto reduce the wagc bill that
is becoming unsustainable.

On behalfofthc College Board, staff, srd traine€s, I take this opportrmity to tbank the Governmcnt
for its uoequivocal supporl during the year under review. I also appreciate the financial, material
and moral support of our cotlaborators, psrtners, ald ftiends during the year. It is because of the
uderstanding and guidanoe ofthe Chairmao of the Boar4 as wcll as the cooperation ofthe entte
staffand otn traineeq that we ended the year within an cnvironmcnt of peace and stability. I wish
to exprcas my sincere gratitude o them all.

I look tbrward to thoir coatinued support in the nsw financial year and the years ahead.

PRINCII'AL
C^TUNOU SPUT'{.TEC Hr{ICAL

e, ttcDldcollEGE
Muturi P. Ndibs (MR)

PRINCIPAUSECRETARY BOG

Dir.: l6rH APRrL 2025.

xll



GATUNDU SOUTHTVC
Annu.l Rcport rad Fhancid Strtements for tte ycar ended 30th June 2024

7. Statement of Performsce rgeinst Predetcrrnined Objcctives

Strategic Pillar Objecti ve Key Perfonnance

lndicators
Activities Achievements

Pillar I
Competent and

Competitive
Workforce

To produce
competent aod
competitive
workforce

-htroduoed CBET
Courses from Level 3 to
Level 6
-Introduced 2 dual
courses
-Create lndustrial
linkages

-introduce new
market-driven
programVcourses

-Pursue the
establishment of
industrial linlages

-Signed four MOUs
with industries
-Artisans in
Welding &
Fabri cati ons and
Level 4
Instnrmeatation
Control system

Pillar 2

Infrastructural
Development

To provide
adequate
infrastructure
for quality
service
delivery

-Addition of oflEce space
- 100 additional lectrue
chairs acquired
-Temporary room
fabricated/partitioned
-Enhance Security in the
offices of the principal
and accessibility to the
secretary's office
-Improve Drainage at the
main gate
-Equipment & tools in
Hairdressing, carpentry
and Electrical

-Create space to
decongest the
finance &
QUASO/ILO office
-Fabricate office
shelves & storage
cabinets itr Finance,
Registry, and Deans'
offices
-Construct a

drainage culvcrt at
the main gate
-Avail training
equipment, tools,
a,td materials

-Finance, Dears,

QUASO/ILO
olflces partitioned
-maallic grill in the
offices of tle
Principal &
Secretary
-2 olfices fabricated
for the finance &
QUASO/LO
- Culvert at the
main gate
-Inventory for the
equipment, tools
atrd materials

Pillar 3
lnnovation and

community
service

To develop
innovative
products that
will meet the
tre€ds of the
community

-Efibit in Electrical,
plurnbing and Hair
dressing

-parhcrpate io
regional and natiooal
trade fair
competitions

- Ranked No. 3 in
Hairdressing in the
world skill
competition
- participated in the
regional and
National KATTI
trade fair in
plumbing

Pillar 4
Trainees
Welfare

To enhance
trainee welfare

-VCT and wellness
services providcd to
trainees and trainers

-3 sessions organized

-Operationalization of
trainees' student coutrcil

-train guidance and
counselling services
ofiEcer
-Organize guidance
and cormselling
forums and VCT
services

-Training done-
certificate
available,
-VCT and wellness
service provided,
invitation, lists and
progErnmes
available

xlll
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- mrdent cormcil
elections

-student cormcil
leadership
congtitutcd md
ficilitatcd

Pillar 5
Organizational
Capacity

To improve
organizational
porformance

-Applicatiou of MIS in
all modules procured
- Orgeiizqligtral stlstu't
in placc
-Saffestablishmcot iu
place
-lCTpoliry
-fusk Policy
-Finance Policy Manual
-Annual finmcial report
submittcd on time
- Rernittmcc of statutory
drcg

-Training ofnew
staff on MIS
- Enhanoo efrciency
-Daermioc staff
sstablishment
-Dcvelop
inrtitrtional policies
-Engage competeot
traio€rs
{mpliaocewith
statutos

-FuIl application of
ths finr[c€,
admissions,
exafldn8tion,
procurcmcnt ad
HR modulos
-ICT, tusk aad HR
policier in place
-Trainers
compatitively
recruited

xlv
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E. Corporetc Govemrnce Strtencnt

Corporate govenrance is the process by which the College is directed, controlled, and held to
account. It provides the structure through which the strategic objectives ofthe College are set, aad
the means of attaining them, as well as monitoring p€rformanc€. Corpomte Govemance dictates
the eogagement between the College Board of Governors, Managoment, Regulators, and all
Stakeholden.

The College, in its decision-making processes, observes the highest ethical standards and
benchmarts on global best practices in compliance with the applicable legal principles, its vision,
mission, and core values for the sustainability ofthe College.

(i) The Borrd chrrter.
The Board is guided by &e Board Charter, which defines the govemance procedur.es wirhin which
the Board exists and operates. The charter was enacted by the board on 16 Decernber 2022, and it
clearly states the respective roles, responsibilities, and authorities ofthe Board and its Committees.

(ii) Borrd Appointment and Composition.
In accordance with the TVET Act, 2013, the Board of Govemors consists of nine persons
appointed by the Cabinet Secraary for three years and who are eligible for re-appointsnent for a
finther term.

The membership of the Board of Govemors comprises;
(a) The Chairperson;

ft) The principal who is the Secretary to the Board of Govemors.

(c) Reprcsentative of the Principal Secretary in the Ministry of Educatio4 Science and
Technology, State Department of TVET

(d) Representative of the Govemor of the County Govemment of Kiambu

(e) Five other members appointed on the basis of their knowledge and experience in- (i)
leadership and management; (ii) financial managementt (iii) technology; (iv) indusry; (v)
engineeriag; (vi) information communication teohnology.

Somc of the roles of thc bord of govcrnors include:
(a) Approve the policies ofrhe College
(b) Employ staff
(c) Approve the Annual Budget
(d) Cause the Accounts to be kept and financial statement to be prepared and presented for

audit.
(e) Un&rtake other Gmctions set our in the TVET Act, 2013.

(iiD Boerd Diver:ity
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The Board members possess a broad range ofskills, expertise, experience and knowledge essential
to undertake the College's mandate. The College eudeavors to and remains compliant with the
one-third (l/3) gender balanc€.

(iv) Scpention of Powers
Thc Chairman of the Board's responsibilities include the o,pcration, leadcrship, and governance of
the Board, emuritrg its eftctiveness, and setting its agenda. The College Principal's roles and

responsibilities rnclude the day+o-day management of the College's busioess and ovcrsecing the
implementation of strategies, policies approved by the Board.

(v) Borrd'gEflecdveness
Lu order to eosure that the Board members are effective in their conribution to the management of
the College, the members undergo regular training to enable them to fidfill their responsibilities.
The Board members underwent a comprehensive induction and capacity-building program during
their inaugnration in the last financi al yeal 2022/2023 .

(vi) Boerd Evalurtion
The Board has put in place an evaluation system to cnsure that the Board achieves its objective.
The Board evaluation is scheduled to take place in the year 202412025.

(vii) Sitting Allowences of thc Boerd

The Board memb€rs ar€ remunerated for tbeh s€rvice in accordance with the prevailing relevant
legislative provisions and/or guidance from the relcvant au&ority. The remuneration includes
sitting allowances per sitting to the Chairmao and members, and honorarium to the chair. In
oddition, sitting allowances and reimbu$€ments may be payable when on official duty in and

outside the country.

(viii) Coniictofltrterert

The College's conflict of interest policy outlines the circumstances under which a conflict of
interest may arise. Board mernbers are required to avoid conflicts of interest aad deal at amr-length
in any matter that relates to the organization. However, a board membsr who identifies an area of
conllict shall be required to disclose aoy actual or poteatid conflict of interest to the board. A
registet ofinterests is maintaine( and dcclarations ofany conflicts ofinterest are made at the start
of each committee and board meeting.

(ir) Committees of the Bo.rd:

The College has a total ofthree committees, which are;
(i) The Audit, fusk and Compliance Committee
(ii) Finance, Operations, and Human Resources, Committee
(iii) Academic and Research Committee.

The Board held five geoeral meaings duriog theFY 202312024. The Finance, Operations, and
Human Resources committee and Audit, Rislq and Compliance each had 3 sittings with
Acadernics & Resoarch meeting twice during the financial year.
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(X) Eoerd Succcssion Plenning
Board succcssion planning is a stategic process of proactively identifying and preparing future
board members to errure a smooth transition of leadersbip and maintain the board's
efiectiveness. It involves developing a pipeline of potential candidates aud assessing their skilts,
expctience, and alignment with the organization's strategy. This proactive approach helps prevent
disruptions and ensures the board's continuity and long-term success.

(XI). Removd of e boerd member

The board member representing the Perrqanent Secretary, Mr. Cbarles Nyota, was replaced by
Madam Maryanne AMi Hassan in the second quafier o f the FY 2023/2024 .

(xii) Bo.rd Member Performance & Attendance
The board pnapared annual work plan setting out sctivities plannod for the year, and
approved a board almanac. The Board held five general mectings during the Fy 2023n024.
The Finance, Operations, and Huomn Resourceg committee and Audit, fusk, and Compliance each
had 3 sittings with Academics & Rcsearch meeting twice during the finencial year

Mcctirs! E€.tini Drtc rttetrdrnce h-ettcndencc Vcnuc
2l st Sep 2023 6 physical

z 24th Feb 2024 l0 ohvsical

3 l6rhMar 2024 6 Dhysical
4 3rdMw2024 t0 Virtual
5 2SrdMay 2V24 9 Virtual

(xiii) Governercc Audit

The board carried out regular govemance audits during the Financial year covering the following
pararneters:

. Leadership and strategic managemctrt
r Transparency and financial disclosures
o Compliance with the laws and rcgulations
o Communioation with stakeholders
r Board iqdependeoce and governance
. Bo6rd systems and procedures
o Corporate social responsibility and invcsment
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9. Mrnrgemcnt Discussion rnd Anelysir

Sf,CTION A
(e) The Inctitutc'r Perfomrnce

Revcnuc
The Institute's sources of funds during thc year under review include;

(i) Government Grants - Capitatioq Scholaships and OperstioD Grants
(ii) Internally generated frmds - Tuition and other related charges

During the year, revenue ofKshs. 8,509,321 was received from the national govornment as
capitatio4 Scholarship, and operational grants of which operational grant ofKshs 499,828
was received after the end of the financial year 28,931,428 from Tuition and other fees for
rendering services. The Institute's lotal revenue incrcased by 99o/o. This increase was
occasioned by the favorable operating eovironment where program cost of trainng students
was firlly caphred under the NFM adopted as per the Presidential Task Force Repon
recommendation The government disbursed operational gra:ats for all quaters contrasted to
the previous FY 2022nOB where the third quartcr grant was not disbused. lncreased
Student enrolmeot was also a major contributing factor.

REVE NU ES ANALYSIS 2023 I 2024

Rendering o,
serviccs- fees

trorn student!,
28,931,428

}

Tranrferr fronr
other National
6overnmeat

entities.
8,509,321

Flg. l, The Institute's Conprr.tlve Revenue Arrlyeir for thc period ending 30t June 2024,

Erpenditurc
The institut€'s expenditurc comprises the use of goods and services, employee costs, repairs and

maintenance, the board ofgoveraor's costs, and depreciation and amortization.

The overall expenditure for the pcriod increased by 2l %, which is Kshs. 6,640,358 up from Kshs
31,928,182 to Kshs. 38,568,538 in the last financial year.
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2023 I 2024 EXPEN DTTURES ANAIYSIS

Eellr:ir;:,ri!

'1-1,

Depr€ciation and
amorti?atior expenrc

3396

Use o, go('ds ard

ImployPe c.osls

1d9(

lcavrces
4916

Fig. 2. The Insdtute'r Comptrttlvc Erpcndltlrc Anrlyrir for the pcriod cnding 30t June
2024.

(b) The Insdtute 's CompUrnce with Strtutory Rcqulremcnts

The Institute complies with statutory requirements and has rernitted peyroll statutory

dcductious over the years.

(c) M.tcrid Arrcen itr St ortory/Flnenciel Obligetious.

The bstitute does not have any lom &fault, pcnding bills, tax default, outstanding staff and

pcnsion obligatioa/actuarial defi cit.

(d) Key Projcc6 .nd Invcstment Docicions the lDrtitute is Planning/Implcmcnting.

During the year under review tle Institute undertook the following projects some ofwhich are

worts ia progress

Ilo. OBOIM'PtrO'BCT9 IOTIICSOFPUNII0
I Coostructioa of additioaal Officc rooms lDtrmal ccacrdtcd fr.lods
2 lnstallation of Solar Sccurity Ligiting Intcrnal gcncrarcd fu uds

3 Operuiooa.lizaioo of the ERP syscm lDtem8l geflcrstcd ftlds

xtx



GATUNDU SOUTHTVC
Annuel Report end Finencial Stst mcnts for thc yerr cnded 30th June 2Ol4

No IAOFOEED PRO'BCT8 !}d,RCEOF FI,IG

Equippiq Library Intemal g€neratrd

2 Digital Compurer Lab Int€mal generaled

3 Income Gcrcrating Actiyity lotemsl getterated

4 Construction & Equipping Food Productioo Workshop lntcmat gcncra&d

) ConstIucl atrd Equip Aulomotive shed btcmal Geacratcd

(e) The proposcd projects rre provided ir the teblc below:

(f) Mrjor ChdlcDgca rlrd Risks Facing the lBtitutc
The following are the major challenges facing the Insritute.

(g) The Eudty's Finrnciel Probity rnd serious Governmce Issues

There were no financial probity and serious governance issues during dre year under
review.

No. Ctallongo m&eio
I Delayed disbursement of

capitation/Scholarship funds from the
Govemment

Making formal follow-ups includhg, writing letters
and visiting the Ministry of Education Offices

2 Infrastructure limitation due increased
trainee population.

Constructed temporary lecnre halls, writing and
submiued proposals to the Midstry of Education for
Development Grants, and encouraging the locals to
construct accommodation facilities for the trainees.

3 Lack of land documentation Making formal follow-ups including, writing letters
and visiting the Kiambu County lands office.
Organizing consultative meetings with various
stakeholders

4 Huge Student debtors -Writiog demand letters for trainees to actnowledge
thek debt and commit to a payment plan
-Encourage trainees to apply for HELB Funding and
other bursaries

5 Lack of Systerr A&nin firnctions - Reduce the workload of the trainer currently acting
as System Admin

6 Lack of Intemal Audit functions The college does request from tbe mentoring
institution the servicas of intemal auditor
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10. Environmental And Sustrimbility Reportitrg Strremdt

Surteinebility strstesr and pro6lc

Gatundu South Technical and Vocational College exists to transform lives. This is our purpose;
the driving force behind everything we do. It's what guides us to deliver our stralegy, putting the
customer/Citiza first, delivering relevant goods and services, and improving opsrational
excellence. Below is a highlight of strategies and activities that promote the organisation's
strategic objectives.

Sustrinrbiliry striteg/ srd profiIc
The triple Bottom Line concapts analyses the sustainability of an organization bssed on tluee
concepts: Profits, pcople (social) ald Planet (environment).
Profit: The college has adopted a transformation strategy aime{ at ensuring that she remains
financially souad in the facc of dwindling firding from the central govemment. The institutions
have expanded it capacity for internally generated hcome like manufucturing of cabros
Socid: the college has dcveloped a succegsion management policy to address the welfare of
employees in the future and ensure that the organization is gustainable in the funre
Environmcnt: The board of governance has plans to undertake au eovironmental sustaiaability
audit and dsveloped an environme al poliry to address the issues ofenviroDmontal sustainability
thst will be identified during the audit.
E nvironmcntrl pcrformauce
Use of softcopy material has been encouraged md thereby reduced on the use of paper. Training
scssions are conducted with the use ofwhite boards instead of chalk board thereby roducing dust
and related effecrs.

Euployec welfare

The college va.lues her employees ud gs many stakeholderc, including the wider community
where the training of our students has the potential to bring positive social and environmsntal
change. We value the contribution that individuals and extemal entities make to our College
through community consultation process. capacity building trainings were conducted duriog the
year to improve on the staffcompetency and planning for retirement.
We i egrate the principles of sociat responsibility into our core mandate intemally by exhibiting
thebehaviors ofgood corporate governance, ethical decision making, and providing our persormel
with opportunities to develop and excel. We integrate the principles of social responsiLility into
our tratring activities extemally by minimizing our environmental impact and seeking to enhance
the amenity of resideltial commrrnities.

Activity

Brttcr tralning

Descriptlon

. Optimizint training operations to meet ongoing social and
sustalnability objectives.

. Providing opportunities for growth at the College by becoming
involved in our local community.
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Enhanced community

Supported Stafl

. Focusin8 on good urban design and empowered members for
heelthy, happy and resilient community.

. Promoting initiatives that support staff and their families, beyond
the provision of employment.

. PromotinS initiatives that recognize the contribution of the
students to the community.

Policles Guiding the College's lliring Process

Merket phcc prrcticcs

Rceponsible Supply Chrin rnd Supplier Relrtions

The college has maintaiaed good business practice fui complying with the government policy aod
Sectiou 227 of the Constitution of Kenya. AII procurement activities have coatinuously been
carried out, where Supply Chaia ensured that there are sufficied fimds to me€t the obligations of
the resr:Iti.g contsact, and these are reflected ia the approved budget estimates. Knowledge of
available firnds acts as a guide in knowing what to procure and whcn to procuro. The organi"atiotr
has maintaioed and continuously updated a list ofregistercd suppliers, contractors,, atrd consultants
in various specific categories ofgoods, worts, or services according to its procurement needs.
Gatundu South Technical and Vocational College has at all times ensured responsible treaunent
ofthe suppliers in various ways as featured below;

i) Ensuring proper cotnmunication channels, e.g., Telephone lines and emails are open
to make sur. information is passed across efficiently and effectively between the
procurement department and the suppliers.

ii) Providing crBtomer suppon when and where reguired. This e ails listening keenly
to suppliers, contracors and consultants and responding appropriately.

S/no Title Rtvicw
Pcriod

RcDirk!

I Crrgl Prgrcrrin n g&dy V.crrl posfoiflr er! trlcd opairivcly bd inoradl.v
adcondb.
Fmroid rmorcc c oonik,ld bobo cftaing lhc
tialny

Humaa Resourc!
Manual

Regularly Terms tsd G@didors of servic€ goveming employees are
applied across thc board without discrtninatioo

! MAbloticyod
rd&li[o.

n snbry rer fqliu a|! 6[od cmpofiivolry rad vieor
dirofhiodoo

5 Gcndcr Mainsrcamhg Rcgularly Thc College observcs cqual employmcut opporhrllitics
duing staffrccruitmcnt across all gctrdcs

6 Dbelty
i&iunrill

fgohrty ftc olbgce!oSd Gnpblrn oropFrMfth, b
o6ocn Evlu rdf didlity.
Ito ollcED dro e$ dghE lrd priviLlct !r proyLd io
llc ltyl)s Aci d 8o{d srdormat rlicirx
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iii)Whan doiag procurement planning the collegs heq s66p[ed with prefereoce aod
resc,rvation requirecrents.

iv)Snp,pty Chain fimction has ensured timely $rb'mission of the suppliem' invoices to
facilitate paymeat proccss by thc finance dcaartmcot after delivcry ofgoods, serrioos
or works is completed. This helps ia making sure that the paymeat process is not
dclaycd. Timely paymeat of suppliers helps ia maintaining a good relatiorehip witi
thc supplier and also avoiding ofpemalties tbat may arisc from dclayed paymeat.

v) Supply Chain also makes follow r+g of iavoiceE issucd to finanoe for paym€or
process to Glrsure timely paymeots of srrypliers.

Corporatc Socid Rccponsibility / Community Englgemcnts

During the year uodcr roview, the colloge carriad out various CSR activities to impact socicty
suoh as troo plmting and clean-up exercises at Gatuodu North and South constituancies oper
oar*ets. GSTVC also donated/ contributed to suppot govermcnt a&ninistrators during
Natioaal Holidays.
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tI. Rcporl oflhe Boerd of Governors

The Board members submit their report together with the auditcd financial statements for the year
ended June 30,2024, which show the starc of the GSTVC ir affairs.

Principd rctivities

The principal activities of the isstitute are to provide high-quality Technical and Vocational
Education and Training and Research that promote Creativity and Innovations to meet global
challenges.

Results

The results of the eotity for the yesr eoded Jrme 30 are set out on pagos l-5

Boerd ofGovcrrors

The membcrs of thc Board who served duriog the year are shown on pagcs viii and ix. Duriog tbe
year 2023/24, board member Charles Nyota retire4 and Madam Maryanne Abdi Hassan was
appointed to rcplace him e7ifi effect from 27fr November 2023, when the institute was migrarcd
from Csatral to Nairobi Regioa. Dr. Peter K. Thuo, PhD, joined thc board as a couty govemment
represcntative from 136 October 2023 to frrlly constinrre the GSTVC Board ofGovemors

Auditorg

The Auditor General is responsible for the statutory audi t of the GSWC ia accordance with Afiicle
229 of 6e Constitution of Kenya md the Public Audit Act 2015. Thc accounts of GSTVC were
Iast audited io the fiiaul.cial year 202112022

By Order ofthe Board

I'RINC'I PA L
G^TUHOU spUTH.TECHNICAL

d vl,clFdlcoLLrGE

Sccrctery of the Boerd
Grtuldu soulh TVC

Drte: 16104/2025
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12. StatementofBoardofGovernor'sResponsibilities

Section 8l of the Public Finance Management Act,2012 and section 29 of schedule 2 of the
Technical and Vocational Education and Training Act,20l3 require the board members to prepare

financial statements in respect ofGSTVC, which give a tme and fair view ofthe state ofaffairs of
the GS77C at the end ofthe financial yearlperiod and the operating results for that yearlperiod.
The Council members are also required to ensure that the GSl"tr/C keeps proper accounting records
which disclose with reasonable accuracy the financial position of the GSTVC. Tlrc board members
are also responsible for safeguarding the assets of the CSZIIC.
The board members are responsible for the preparation and presentation of financial statements,
which give a true and fair view of the state ofaffairs ofGSTVC for and as at the end ofthe financial
year (period) ended on June 30, 2024. This responsibility includes: (i) maintainir:g adequate

financial management arrangements and ensuring that these continue to be ellbctive throughout
the reporting period, (ii) maintaining proper accounting records, which disclose with reasonable

accuracy at any time the financial position of the entity, (iii) designing, implementing and

maintaining intemal controls relevant to the preparation and fair presentation of the financial
statements, and ensuring that they are free from material misstatements, whether due to error or
liaud, (iv) saf'eguarding the assets of the OS 7'lz(1, (v) selecting and applying appropriate
ascounting policies, and (vi) making accounting estimates that are reasonable in the
circumstances.

The Council members accept responsibility for the 6S7"1/C s financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements and

estimates, in confonnity with Intemational Public Sector Accounting Standards (IPSAS), and in the
manner required by the PFM Act, 20l2 and the TVET Act. The Board members are ofthe opinion
that the GS?7C's financial statements give a true and fair view of the state of ransactions during
the financial year ended June 30,2024, and of the financial position as at that date. The board
members firther confi.rm the completeness of the accounting records maintained for the GSi"/(-,
which have been relied upon in the preparatron of the financial statements as well as the adequacy
of the systems of intema.l financial control.
In preparing the financial statements, the Principal has assessed the GS1-ZC".s ability !o continue as

a going concem. Nothing has come to the attention of the board members to indicate that the GSTVC
will not remain a going concem for at least the n6xt twelve months &om the date of this statement.

Approval of the finBncisl statements
GS'I'VC's furancial statements were approved by the Board on 28th September 2024 and signed
on its behalfby:

PRINCII'.,\L
:!IiJ|.rOU g)JTB TEcHNICAL

s voceAaidcorrro;

Plan Tirnothy T Ndorongo

Chairperson of the Board

Muturi P. Ndiba (Mr.)

Accounting Offi cerlPrincipal
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REPORT OF THE AUDITOR.GENERAL ON GATUNDU SOUTH TECHNICAL AND
VOCATIONAL COLLEGE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure that the
government achieves value for money and that such funds are applied for the intended
purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lalvfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Gatundu South Technical and
Vocational College set out on pages 1 to 29 which comprise of the statement of financial

Repttrt of the ..luditrrr-(iencrql ofl Gulundu South Techni<ul und l'rrLtiond ('ollcgt.lir the .r'edr tnJed J0 .ltnc, )02.1


