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Kilelc Netionel Pollrcchnic
Annurl Rcpo rt and Finrnciel Strtcmcnts for thc ycrr cnded 30lh Junc 2024

I Acronyms &Definition of
r. Acmnyms
GC

ICPAK
IPSAS

PFM

PSASB

KNP
ICT
IM
I{oE
TVET
KATTI
TTI
HELB
PAYE
CAPA

Kc1'Tcrms

Governing Council
lnstrtutc of Ccrlificd Publ ic Accountants of Kcnya

lntcrmtional Public Scctor Accounting Slandards

Public Financc Managemcnt

Public Sector Accounting Standards Board

K itale National Polytechnic
Infonnation Communication Tcchnologl'
lnstilutional Managcment

Minislry of Educalion

Tcchnical Vocational & Education Training
Kcnya Association of Tcchnical Training lnstitution
Tcchnical Training lnstitution

Highcr Education Loans Board

Pay As You Eam
Commonwcalth Assocration of Pol)'tcchnics

in Africa

b. Dcllnhion of kcy Tcrms
Fiduciery Menrgcmcnt: Mcmbcrs of managcmcnt dircctly cntrustcd with thc Kilalc Nttional
Poly,tcchnic's firuncial resourcts.

Comprntivc ycrr: Merns thc prior ycar

tl



Kitale Natioral Poh,techn ic
Annusl Repora snd Financial Statements for the rear ended 30th Junc 2024

2. Key Kitale National Polytechnic Information and Management
a. Backgroundinformation

The Kitalc Narional Polyrechnic (KNp) was established in l9g0 as a Technical Secondary School
and later became Kirale Technical TraininS Institute (KTTI) under rhe provisions of rhe Educotion
Act (cap 2ll). The Polytechnic uas built by the Kenya Governm€nr wilh rhe assisrance of the
Swedish lntcrnational Developmenr Agency (SIDA) Technical Education pmjecr.
The Institurion was elevared to a National polyechnic in June 2016 tl[ough the Legal Notice No,
95 ofJune 2016 and was granted rhe power to award Higher Diplomas, Diplomas. cerlificates and
Degrees in collaboration u'ith recognized universities- As a Nalional polytechnic. KNp operarions
are guided b1' various legislations and regularions including the TVET Act, 2013, science,
Technology and lnnovarion Act, 2013(ST&I).
ln executing its Mandale, the Pol)lechnic developed a strategic pran covering five years from
2023-2024 to 2027-2028. The straregic plan has been insrrumenral in improving the polyechnic
service delivery, enlrancing operational effectiveness and efficiency as r+,ell as positioning the
Polytechnic for Global competitivencss in training and research.

b. PrincipalActivities
The Principal adivily ofth€ Kitale National Polyrechnic continues to bc the provision of qualily education and
trainirtg,, resaarch innovalion and outreach scrvices for the benefit ofhumanirv-
Vlsion
A_polyechnic ofexcellence in compctency-based education and rainlng, and rcsearch
Mission
To produce globally cornpetitive graduates through competency-based education and training,
research and innovalion for susuinable developnrnt
Core Mandate
Develop an instilution with excellencc in t€aching, training, scholarship. entrepreneurship,
rescarch. consultancy, community service. among other education services and products, with
emphasis oftcchnology and its development impact and applicarion within and ourside Kenya.

c. Key Manrgement
The Kitale National Polycchnic's Day - to - day managemenl is under the following kcy organs

o Goveming Council
. AccountingOfficer/Principal
. Managemenl Board
. Departmental Heads

ln



Kitale National Polytechnic
Annual Report and Financial Statements for the year ended 30th June 2024

d. Fiduciary Mansge mcnl
1-he Key management personnel rvho held oflice during the financial year ended 30'h June 2024

and who had direct fiduciary rcsponsibility werc:

e. Fiduciary Oversight Arrangement
The Polytechnic Council provides fiduciary ovenight on the financial operations of the

lnstitution through rhe Finance, Adminisration and lnfrastructure Commiltee and the Audit,

Risk and Compliance Comminee.

The Finance, Administration and Infrastructure Committee r€vieu,s the Polycchnic Quanerly
and Annual Financial Statements before they are submitted lo the Ministr,v of Education and

National 'I'reasury.

The Audit. Risk and Compliance Comminee provide oversight on the Polytechnic's financial
slatements and through the Annual rcview of rhe financial statement of the Pol)'technic,

providing oversight on the imemal controls and Risk Management Strategies.

The Office of the Auditor General conducts annual audit of the financial operations of the

Pofyechnic. Thc rcports of the Audilor General are submiBed to thc National Assembly through

the Public Investments Committee (P.l.C). which provides the overall fiduciary oversight on the

operstions of the Polyechnic.
Regular audit and financial and progress rcports are provided to development panners who have

providcd funds to the Polytechnic. This is to ensure financial pmbity on the utilization of funds

in thc Polyechnic.

f. Kitale Nrtional Polytechnic's HeedqurrGr
The Kitsle National Polyechnic
P.O. Box 2162-30200

Kipsongo Road

Kitale, Kenya

g. Kitale Nrtionsl Polyrechnic Contacts
Telephone :(020)2380086, 0721 379304

E-mail: kitalcnationalpolytcchnic@gmail.com
Webaitc: www kitalcnat lvrcchnic.ac-kc

Principal Mr. Akola John Otieno
2 Derruty Principal Adm inistration Dr- Clare Muhuha
3 Dcourr- Principal Academ ics Dr. Ongeri Lucas
4 Financc Oflicer CPA David Kurgat
5 Regisbar Adnrissions Ms. Jane Waihenya - Kamau
6 Dean of Students Mr. Jacob M'mbasu
7 Registrar Administration Mr. Peter Soita
8 lnternal quality Assurance Officer Mrs. Ruth Niva Ongachi
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h Kittle Ne6onrl Po lytecbnic Eankers
KCB Bank Ltd
P. O. Box 48400 - 00 100

Nairobi, Kenya

ABSA Bank Kenya Lrd
P. O. Box 30t20 - 00t 00
Nairobi Kcnya

The Co-opentirre Bank of Kcnya
P. O. Box 4E231 - 00100
Nairobi, Keoya

i. lndcpendentAuditors
Auditor General
Office of Auditor Gencral Anniversary Towcrs, Universi$, l ay
P.O. Box 300t4 GPO 00100
Nairobi, Kenya

j. Prhcipal Lcgal Advbcr
The Atonry Gcrrral
Surc [aw Officc
Harambee Arrcnuc
P.O. Box 401 t2
City Squarr 0(D00
Nairobi, Kenya
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3. The Council

I Dltc of Blnh: 20/03/196'l

Key Qurlilication: Doclorate Degrce in Theology and Ministry

from Asbury Theological Seminary (USA).

Work Expcricncc: Sewed as a member of the Board of Governors

for Ol'Lessos Technical Trainilg Institute for two terms until Apdl

2024. Chair for lhe National Council ofChurches of Kenya (NCCK).

Nonh Rift Region for the period 201 E-1021. Curlenlly he is thc First

Diocesan Bishop ofthe Anglican Diocese ofKapsabet.
MGmbership: Chairman. Governing Council

Drtc ofBirth: 0l /0611963

Key Qualificrtion: Maslers in Public Health (Health Managcment
System)
Work Erpcrhncc: County Execulive Commiltee Member. Minigry
of Health and Sanitation, Ag. Counly Executive Committee Member
Ministry of Energy and Environrnent and Natural Resources. A8.
County Executive Commillee.
M€mbrrship: lndependcnt Membcr
Committcc: Chairperson: Human Resource Commitlee

Bishop Dr. Paul Kibirtch Korir

t\

Mrs, Jrne Auru le
3 Drrc of Blrrh: l2l12/196'l

Kcy Qurliticrlion: Bachelor of Education, Diploma in Guidance

and Counseling
Work Erpcrhoc€: Served as Administrator at the County
Covemmenl Trans Nzoia. Currenlly the Director ofEldas Suppliers
Consnrtion Company Limited.
Me mbcrship: lndepcndenr Membcr
Commiltce: Chairperson: Finance, Administration and

lnfrastructurE Commitlee

4

M rs. Srllnr Ch€rulyot

Mr. Hrrrison Trngr Wcbbo

Date of Birth: 16/l | 11965

Kry Qurliflcedon: Bsc. Agriculture
rrVork Erpcricncc: General Manager Wesl Kenya Aulgrowers

Cornpany Limitcd, Deputy Dircctor at lnslilute of Community

Developrnent and Rcscarch Centrc, Transpon

Manager at Sukari Induslries Ltd. Ndhinu.

Assistant Projccl Manager at Kcrio Valley

Developmcnt Authority, Project Manager Kerio Valley

D€veloprnent Aulhority.
Mcmbcrshlp: lndependent Member

Commlttee : Chairperson Audil, Risk and ComplianceCommille€

vl|
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5 D.te of Binh: 03/09/t 959
Kcy Qurlilicrtion: Doctor of Philosophy in
OBanizstion Leadership), Masler of Arts in Projed Planning and
Managemenl, Bachelor of Arts. Education.
Work Erp.ricDcc: Prinury Head leacher. Assistanl Executive
Sccretary KNUT Trans Nzoia Branc[ Coordinator of Project ar
Community Alliance for Change (CBO).
Membenbip: Independcnt
Committce: Member Education, Training and Research, Human
Resource.

6

Dr. Syhs Odoogo We n, PhI)

Mr. lsrec Mudogo Shaviyr

Drtc of Birth: 29,05/1959
K.y Qurlithrtion: Bcd Ans (Hon) D€gree
Worh Erpcrience: County Direcror ofEducation (TSC), Chief
Principal of Kabamet High School in Baringo. Deputy Principal of
Musingu High School
Mcmbershlp: lndependent
Commlttec: Chairperson Education, Training and Research
Committec

1

ib

-* 1r'

Ms. Lin. Ayrko

D.tc of Blrth: 20nqll970
Kcy Qttlltfhttion: Master of Education in Technology, Bachelor
Ans Cerlified Public Secrcrary.
Work Erpericncc: Deputy Dirccror in charye of Policy Stratery and
Curriculum Seclion, Directorate ofTechnical Education, Minisry of
Education, Acting Secr€tary/CEO Kakanrga Counry Public Board
and Deputy SecEtsry Kakamega County Public Servic. and euality
Assurance and Standards and Senior Education Officc in the Minisry
ofEducation.
Mcmbe rshlp: Altemate, PS VTT Repes€nrative
Committcc: Member Education, Training and Research Committee,
Finarrce, Administration 8nd lofrastruclure Comminee, Human
Resource Committee, Audit, Risk 6nd Compliance Committee.

8

Ms. Norten Krnyue

Dst of Blrth: 9/4/1982
Kcy Qurllfrcraior: Executive Masters in Organizational
Dcvclopmnl, Bacblor's degtc in larernuional Rclatioas
Work Erpcriaitca: Consullart Project and Changc Managerrnt,
Govemancc, Corporatc Communicatioq Knowledge and Performancc
MansSemcnl. Head of Programrncs and Operations at thc SME
Advissy Unir,
Mcmbershlp: Altematc, Drector Gcneral SCAC Reprcs.ntalive
Comrittc€: Member Education Training and Rescarch Committee,
Finarre, Adminislruion and lntastructurt Committee, Hurnan
Resource Committe€, Audiq Risk and Compliance Commince.

ull
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9

Mr. Klpogeno Langet Alfrcd

Date ofBirth: 2l 16/1982

Key Quelificetion: Bachelor of Arts Degr€c in Economics

and communication
Work Experience: Senior Assistant Sccrctary at National
Trcasury and Assistant County Commissioner.

Membership: Ahemale, CS National Trcasury and Economic

Development RepresentElive

Committec; Member Educatiorr Training and Research

Committee, Financc, Administration and lnfrastructure

Comminee, Human Resource Committee, Audit, Risk and

ComplianccCommittee.

t0

Mr. Akoh John 0tieno

)

Datc of Birah: I l/l l/1968
Kcy Qualificetion: Bachelor of Education TcchnoloSy

Work Erpcrience: Chief Principal, Registrar, Head of
Departmcnl in various Secondary and Technical Insitutions
He is the Council Secretary and the Accounting Officcr.

tx
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4. Key Management Team

Mr. Akoh Jof,! Otlcoo
BrchGlor of Educrtlor Tcchnology

J

A.{ounting Officcr in ch8rgrofall lnsritutiqnsl financisl
resourccs Bnd d8y to da} marrgcmclrt ofthc pol!,1cchflic.

Hc is thc secrcta4' of thc Gowming Council.

CticfPrlDclprl

Dr. Cbrr Muiltl
PhD, Food S.l.nc..rd Nttrltlor

$
Dcpsty P.lnclpd Admhbarrrlo!
ln cha'gc ofthc administmrion functions ofthc poh,rechnic

including human .!sourcc management
Responsible for day-loday managemcnt ofthc pol),rechnic in
ab6cnc. of the Chicf Principsl.

3

Irr. Olg.rl Lr.rt
PhD Strracglc Mr!ag.E..a

h charge ofCuriculum implcrlentstion 8nd monitoring tcaching
{d Lcarning in the Pol}tcchnic.
Rcspnsiblc for day-to-day mallog.m.nt ofthe polyrcchnic in
ablcncc of rhc Chicf Principal.

Dcpsty Prlo.iptl Ac.dcl!lc.

4-

Mr. J.DC W.llcryFxrDru
Brcldor'r Dcarcc b Educ.dca

h drrrgc ofthc Polytcchnic'! RGSirry, ma*ctinB srd srudent
rdmission.

Rrtltarrr AdEb.lo!r

J

x
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5.

Mr. J.cob M'Dbo! Shlmddr
MBA Eotltpr!!curtllp

I I

D.rtr ofStrd.!lt
ln dlr8. ofthc snd.nt!' wrtbrr

6.

CPA Dttrad Klrtta
MBM (Fh.!cc)

Fhucc Oilccr
ln Chargc ofFinrncial MarsScmcnt in thc Pol,.tcchnic.

7 Qoallty .rd Sraldrrdr Arturrlct Omcrr
In chogc of rbniroring and cvaluarioa of cunio um
inplcnrntatlon to clsurc qualily 3crvicc dclivc,ry.

E

Mr. Pctcr Soltr
M[r.r l]tr.c b hrorEdl,or l.rholo{g

R[lt NlYr Ortrdl
MS.. Ellrcp....urttlp

R{Ltr.r AdDhktrr$o!
h Chr'8c of Hunuo Rclo!rcc Activitics in Oc Polytcclmic

xt
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5. Chairman'sStalemcnt
As n,e reflecl on thc strides made this 1'car, I \\ant lo extend our dcepest gratitude to all stakcholdcrs for
their unwar,ering suppon and dedication. Your colleclive cffons have been inslrunrcntal in advancing

our mandate as outlined in the Polltechnic Order, ?01(r, and rvc are profoundll'gratcful for your

commitnrenl to our shared vision.ln our quest to realize our r,ision ofheing a Poll,technic ofexcellencc
in conrpctencl-based education and training (CBET), Kitalc National Pol)4echnic has made significant

pmgress. We have consistcntll, dclivcred guslity training that not oDl)' meets but often exceeds thc

expeclations of our cuslonrers. 'l'his dcdication to excellence is evidenced h1, the high levels of
satisfaction reponed by our trainees and industry panners alike.

Thc increased enrollment figures ovcr the past years scn,c as a tcstarnent to thc Pol)technic's g,rowing
reputation as a prcrnier Technical and Vocational Education and 'l'rainin8, (TVET) institulion, both
nationally and globalll'. 'l'his rise in studcnt numbers reflccts thc confidsnce that lhe public and industry
have in the qualiw and relevance of the education u'c provide.

lleartl'elt appreciation goes to the (.'ouncil members who have diligc'ntly overseell the operations of the
Polyechnic- Special recognition is due to the Financc, Adnr inistration, and lnfrastructure Comminee of
the Council for their steadfast comlnitment to fioancial prudence. Their adherence lo Constitulional and

legal standards ensures tlut our financial resources are managed $'ith thc ulnrost integritl' and
tmnsparency.

In line rvith our exceplional training delivery, we have expanded our nra*et-driven CBET courses,
rolling out additional pmgrams to better meet the needs ofour students and the industry. 'fhis expansion
underscores our commitment to providing releYanl and up-to-date training thal equips our I,raduates
u'ith the skills necessary for success in the modenr s,orkftrrce.

As a qualification-awarding institution, we are pmud 10 announce that the first cohon of KNP progra[ls
has succcssfully complcted their first sunrnlalive assessment. This nrilestone marks a significant
achievcment in our joumey, reaffirms our capability to deliver robust and cornpreh€nsive traininS,
pmgrams.

Furlhemrore, our Recognition of Prior l.eanring (RPL) program has made notable strides. We have
succcssfully rolled out lhis initiativc, resulting in thc graduation of 195 candidates. 'I'his achievcment
highlights our commilment to acknorvledging and valuing thc prior learning ond experience of our
trainees, ensuring lhat their skills and knowledge arc appropriately recognized and rewarded.

On the infraslructure front. tlre Council has nrade considerable investments to enhance our acadentrc
facilities. Notably, rhc proposed construclion of lhe modern hospitality department is now 95olo

complete, and our academic depanments are wcll-equip1rcd to support our hig,h standards of teaching
and leaming.

ln conclusion, I want to reiterate our profound gratitude to everyone who has contributed to our success.
Your suppon and collaboralion are the bedrock ofour achievcments. Wc look fonlard to continuing our
journey together, striving for cven gre3ter heights ofexcellence in the 1.ears to come.

R. PAUL KIBIRECH KORIR
CHAIRMAN KITALE NATIONAL P'OLYTECHNIC COUNCIL

xtt
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6. Rcporl of thc ChiclPrincipal

As rve conclude the Financial Year 2023/2024, I am plcascd to cxpress our prolbund satisfaction u,ith
the perfonnance and progress of Kitale National Pollcchnic. 'Ihis period has nrarked significant
achievements for our institution, rcflecting our unrvavering comrnitrncrl t() exccllence in cducation and
tra in ing.

Our gratitude Boes out to the l\rhrechnic Govcrning ('ouncil lbr lheir exrnrphry stratcgic leadership
and unwavering suppon. Their guidance has been instrumenlal in steering lhe Polllcchnic to$.ards
remarkable success. Undcr their leadership. we have continued to deliver high-quality Competcnc\.
Based Education and Training (CBET) thal llot only nleets but often surpasses thc cxpectations of our
custolncl's.

\{c are proud lo report I notable inrproyernent in our exlemsl craminaliorr pass ratc. u'lrich has riscn
fnrrn 55% to an impressiye 67.5%. I'his achievenrent underscores r.rur dcdication to enhancing tlre
qualitt'ol'education and cnsuring our sludcnts' succcss. 'l}lc incrcased enrollnrent tr.r ll,95l trainccs
further establishcs Kitale National Poll,lechnic as a rcgional giant in the -lechrrical and Voqtional
Educalion and Training (1rr'ET) spacc. Notabl),, 60% ofour trainees are norv engaged in Science,
ltchnolog-v, Engineering, and Mathemalics (S'l'EM) cources. rellecting our lbcus on driving innovation
and technical experlise.

We also extend our appreciation to the Covcming Council for their crucial role in guiding us in thc right
direction. This year, we have successfully expanded our nrarket-driven CBET prograrns to 76 courses
and rolled oua Dual 'I'VET across all academic departments. Funher, our first cohort of 313 trainces
undertskin8 Kitale National Poll4echnic prograrns has successfully cornpleted their initial summativc
asscssmcnts, nrar*.ing a significant milcstone in their ed ucationu I jounrel .

'l}le Rccognition of Prior l.canring (RPl.) progranr ha-s gaincd substanlial lraclion, with 195 candidates
graduating in March 2024 in olTice adnrinistration level, clectrical insullation levels 4 and 5. welding
level 4, and plumbing levcl 4. This program has been a vital nvenue for recognizing and validating the
skills and knowledgc acquircd by individuals outside fonnal educalion setlings.

Additionally, I am pleased lo report substantial progress in our infrastruclural developnrcnt. lmponanlly,
thc proposed conslruction of the Modem Hospitality and Institutional Managcment Block of Ksh. 60
million is now 95olo complele, which will significantly enhancc our capability to dcliver superior
training and learning experiences.

The Polyechnic has exlrrienced extremcly high enrollnrenr rates, rvhich our current infrastructure
cannot adequately support. This influx of sludents places a trenrcndous slrain on our existing facilities,
such &s classrooms, workshops, and dornrilories, leading to overcrou'ded conditions that compromise
the learning environment.

Additionalll,, the crrcroachment of llo parcels of tlre pollechnic land, measuring 22 and 25 acrcs
rcspectivcly, poses a significant threar. This land is essential for the future expansion of our inslitution
lo accommodate ncw infrastnrcture and facilitics that will cater to our grou'ing enmllment. I-osing this
land severell' constrains our expansion plans and compromiscs our ability to serve the communit),
effectively. Addressing these challenges is crucial to errsure that Kitale National Poll,technic conlinues
to provide excellenl educational opponunities for all sludents.

xttl



Kheh Nrtlonrl Polyt chalc
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lo coEhsiotl, thc achir:wmsns of this firamial ycar arc E teEtemcnt to thc collcctivc efforts of our
ddicied $rE trrpportire Covcrniry Corrcil, and cmhsin*ic sadcnts. WG lmk fortvard to hrildirry
on thcsc Esooesscs ard continuing to ldvancc the mission of Kiuh Netional polytcchnk as a
PolyccJuic of Ercelleme in CBET.

)

AKOLA OTIET{O

PRINCIPAI.rcOI'NCIL SECREIARY

xv



Kitale National Polytechnic
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7. Statement of Performrnce Against Predetermined Objectives
The Kitale National Polyechnic has six stralegic themes and objectives wilhin current Strategic Plan for FY
20Bn0z4-2027n028.

Pillar/Theme I : Quality and Relevant Training
Pillar/Theme 2: Access and lnclusiviry
Pillar/Theme 3: Trainee Support

Pillar/Theme 4: Research and lnnovation
Pillar/Theme 5: Resource Mobilization
Pillar/Theme 6: Cross{utling, Peninent and contemporary lssues

The Kitale National Polytechnic develops its annual work plans based the above six pillar/themes. Ass€ssmcnt

of rhe Council's Performarre against its annual work plan is done on quanerly basis. The Khale National
Poly'technic achieved is performance targets set for thc FY 20nn024 period of its five stratcgic pillars/themes
as indicatcd in the diagrarn below:

KRA:l Accreditslion,
Quality Assurancc
and Standards

Quality Assurance Capacity lfrsined 30 staffon
Building held ar the Eldorct Intemal quality
Nstional Polytechnic and Kitalebssurance
National Polylechnics bet\,,een I

8t - l2e ADril 2024 I

KRA:2 Imp.oved
Capacity olHuman
Capilal

p30 Traincrs urcrc

fetmled on CBET
Eurine

Capacity building Traincrs on
CBET.

Quality and
Rele\ant
Training

Pmduce
quslity and
relevant
grdduates

KRA:3 Collaboration.
Linkages and
lndustry
lnvolverncnt

Signed an MOU Bcnreen Ki
National Polyechnic and New
KCC on 9O22024 to
collaborate on offering Capec
fuilding to Ne\ry KCC galTand
New KCC to be providod
opponunities to advenise and
shourcase thcir poducts on
KNP Open days.

nd Ncw KCC
alional Polyrcchnic

| ) MOU signcd
Kitale

Access and
Inclusivity

ncrease
Accessand

Inclusivity in
Iraining and
Rcsearch

KRA:2 I nlirasructure
development

Pompleted
ltrk hnsri I ut ione I

fr,lanagerrrm block

Euring thc FY
b.ozlnozc
pomplered modem
baraee

Coff ructional ofthe
lnstitutional Managcrn€nt B

Completcd modcm Garage

KRA:l lncreascd
Enmlment,
Retention and
Transition

Panied marketing 3 in

lApril, August, and
December 2023
burine rhe FY
p.oz3no2n increaxd
lhe Trainccs to I 1.951

Marketing and Outrcach
activities

Iraince
Suppon

Promole
Iraineesupport
Services

KRA:2 lncreased trainee
talisfaction

Carry out baseline survey on
Irai neesatisfaction

firainccs' sarisfaction

luas 68.00 % during
ftrc rY ZOZI7OZ|
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4

Resesrch and
lnnovation

Enhance
res€arch and
innovalion

KRA: I Research
Publication aM
lnnovation
commcrc ialization

lAllocate a percentage ofrhe During the FY
ftNP budger for research and Doz3no2q he
[nnovation hlylechnic allocaled

I kh. e,e8e,433.oo

t
Resource
Mobilization

Enhance
Resource
mobilization
lor Training
Rcse.Irhand
Innorralion

KRA: I lnqrascd
Revenues
slrcams

llosli ng confcrences and
scminars

Id thc lntcmarional
In

ovember 2023

6

Cross-cuni ng,
Perlincntand
co cmporary
Issues

Mainstream
Crosecutling.
Peninrnt and
comcmponry
lssues

KRA: I Torsl of I 1,000 Tree
s6edlings $,ere

donated and plantcd.

Mainslrcam€d
Cross- cuning,
peninent and
corlemPorary
Issrres ry**'*"1
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8. Corporate Governance Statemenl

Council Charler
The Poll.rechnic is governed by a CouncilChaner which enables rhe Council to:

i. Ensure that all members of the Council and its sub-commiltees are aware of their dutics and

responsibilitirs and that the), act in lhe best intercst of the Polyechnic and its stakeholders:
ii. Ensure thal lhe ntembers apply lhe principles ofgood governance in their dealings in respect ol, and on

behalf of KNP and its stakeholders:

iii. Sel ou( relevant principles of lhe KNP Council limits and delegation ofauthority and nratters reseryed

for final decision-making or pre-approval by rhe Council: and
iv. Set out the policies and practices of the Council in respecl of maners such as corporate govenunce.

dcclarations and conflicts of interest, meering documentation and procedures. composilion of the

Council and its sub-comnrinees and the nomination, appoinlment. induction. training and evaluation of
members of the Council and its sub-committees.

Process of appointment and removal
Not less than seven and not more than nine members are appoinrcd b)' the Cabinet Secrctary (MoE) afler wide
consulcation liom stralegic partners and individuals rvho share the same value, commitments and have an

interesl to work with TVET institutions. A chairperson or member is replaced upon missing to attend 3
consecutive Board meetings, rcsignatiorg when is ofunsound mind/sick, bankrupt or with intcgrity issues or if
the Council does not pcrform its oversight role effectively.

Succession Planning
Succession planning is esscntial to ensure the sustainabilig, and effectiveness of the governing council at

Kitale National Polyechnic (KNP). The Council succession plan provides a nradnrap lbr identifiing, training,
and supporting new members who are preparcd to uphold the inslitution's mission. vision. and values. This
process is vital for maintaining continuitv in governance, lbstering stabilitl', and enabling future growth.

The primary objecdve of KNP's succession plan is to ensur a scamless transition whcn courcil members
retire, complele their terms, or are olhcrwise unsble to serve. The plan aims to:

i. ldcntifr and develop potential council mcmbers who can st€p into leadenhip roles.
ii. Ensure council members possess lhe requisite knowledge, skills, and commitment.
iii. Maintain institutional memory and conrinuity in leadership,

iv. Support diversity within the council to rcflecr rhe polyrechnic's community.

Role end funclions of the council
The roles and functions ofthe Council is lo
i. Ensurc thal a proper managemenl structune is in placc and that the management maintains the corporate

integrity, rcputation and responsibility of the Polytechnic:
ii. Monitor and evaluate the irnplementation ofstrategies, policies. and management plans ofthe

Polytcchnic: Constantly rcview th€ viabiliry and finarrcial sustainability ofthe Polytechnic at leasl once

every year;

iii. Ensure that the Polyechnic complies wilh all relevant lau,s. regulatbns, governance practices and

accounting and audiling slandards;
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Conrlict of Inlerest
In compliance rvith TVET Acl No. 29 of20l3 second schedule article 15. the Council shall declare
conllict ol- interest:

L lf a member is directll or indirectly' inleresl€d in any contract. proposed contract or other matters

before a Council and is prescnl at a meeting ofthe Council at which the contract, proposed contract or
other matter is the subject of consideration, he/she shall, al the meeting and as soon as reasonably
practicable afler the commencemem thereof. disclose the fact and shall not take parl in the
consideration or discussion of. or volc on. 6ny questions u ith respect lo the crntract or other matter. or
be counted in the quorum of the rneeting during consideration ofthe maBer.

2. A disclosure of interest made under this paragraph shall be recorded in the minutes of the meeting at

which ir is made.

3. A member ofthe Council rvho contravenes subparagraph (l) comnrits an offence and shall be liable as

sripulaled in the Act.
Board Remuncration
Council members shall be renrunerated for their services in accnrdance r.r,hh the prcvailing relel,ant
legislative provisions and/or guidance from the relevant authoritl,. In Iine with best practice, the
remuneration should include base pa1', attendance and travel allowances.

Ethics and conduct rs wcll rs governance audit
The Council adheres ro good corporate governance by embracing thc following principles:

i. To observe high standards ofethical and moral behavior:
ii. To act in the best intercsts ofthe organiz.ation;

iii. To rcmunerate and promote fairly and responsibly;
iv. To recognizc the legitimate interests ofall stakeholders; and
v. To cnsure lhat lhe organization acts as a good corporale citizen.
In general. Council membcrs shall act i0 the best interest of the organization and uphold
rcsponsibilities and duq' of carr.

fiduciary

Councll Induction:
For the Council lo function effectively. induction was carried out l5'h to l9'h May 2023 organized by the

Ken1,a Association of Technical Training Institutions (KATTI).

Council Appraisal
Council pcrformance appraisal was carried out by the State Corporations Advisory Committee (SCAC) in
line with Mwongozo Code of Covernance.
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9. Management Discussion And Analysis
Section A
Polytechnic's operational and Iinancial performrnce
During the financial 1'ear 2023-2024 Kilale National Polyrechnic's operationsl and financial performance
was a follou;
Slstement of Financial Performsnce
'fotal Income - Kshs. 593, 144,569 Total Expenditure - Kshs. 535,963,929
Slatement of Financial Position es at 30tr June 2024
Total Asses - Kshs 3,854,679.660 and Toral Liabilitics - Ksts. 3 13.394.999
Ststement of Cash llow
Net increase in cash and cash equivalenr - Kshs. 3 1,42 I .55E. l5
Cash and Cash equivalent as at 30rh June 2024 - Kshs. 388,079.425.34
Cash and Cash equivalent as ar ln July 2023 - Kshs. 356,657,,867,19

Expenditure Anelysls
The expenditure analysis trend is as follorvs:

Revenw anrlysls
The revenue analysis trcnd is as follows:

FY Use Of
Goods &
Services

Employee
Cost

Dircctorg'
Remuneratio
ll

Reprir&
Maintenencc

Deprecietion
&
Amortizrtion

2023D024 342,944,567 102, t05,352 20,086,404 30.218,914 40,608,692
2022D023 232,676,912 86,145,384 I 7,563,l3l 27,3t3,535 30,676,333
202t D022 t85,132,734 78,I 89,005 I 7, t99,098 I 6,4 t 5,785
2020n02t 80,676,320 64,943,081 12,727,t l4 t6,090,553 40,504.980
2019n020 t99,514,901 63,536,69t t4.547,893 r2, r 80.t34 43,931,674
2018-2019 249,05t,477 47,E54,t61 12,025,830 8,025,55 t 40.452.077
2017-20 | 8 86,945,232 77,580,947 7,419,683 I1,,H6,828 ?7,212,423

FY Rcvenue Fmm Non-Exchange Transactions Rcvenue From Exchange Transactions
2023DO24 t 68, t66,625.00 424 ,971 .944 .00

2022n023 139,4 t 6,644.00 268,938,98 r .?7

2021D022 t 98,47 t,407.00 268,805,0s9.00

2020n02t r 69,305,416.00 203, r66,512.00

2019n020 123,88 I ,750.00 233,288, r63.00
20r 8-20r 9 63,690,278.00 321,490,682.00

20r ?-2018 50r50,000.00 163,858,686.00
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The revenue analysis trend is as caplurcd graphicalll. beloru

450.000.000.00

400,000,000.00

350,000,000.00

300,000,000.00

2s0,000,000.00

200,000.0@.00

15 0,000,000.00

100,000,000.00

50,000,000.00

0.00

I

I Revenue From Non-Exchante
Transactions

! Revenue trom ExchanSe Transactionr

,e"drd,r'-d,-'-s,.r-d',J"-'"
Student Populrtion

DEPAR,TMENT QTIARTER I QTIARTER 2 QTIARTER 3 QIJARTER 4

AGRICULTURE 969 8E0 920 83 t

APPLIED SCIENCES I t35 957 lt84 I 056

BUILDING 2438 2289 238'l 2291
BUSINESS 1826 r 7l8 t'?64 I 800
ELECTRICAL 1338 I I98 1342 ! 4tt
rcT I t52 1092 ll79 t2t6
IM t223 1092 l2 t6 | 209

LIBERAL 675 641 621 708

MECHANICAL t323 |2t0 tz7l 1420
TOTAL TRAINEES t20tl 11077 l ttt4 I l95r

SECTION B

Kitrle Nrtlond PolytechDic" complhnc. wltb fitotory rcqrhct[cob
The Polyechnic fully complies with the starutory requiremenrs as follows;
PAYE
lncome Tax Act 1973, Laws of Kenya, allows employees to deduct ard remit monthly income tax

for all employees and be rcmined to the paymaster general on or beforc the 9'h day ofthe
Following month. The Polyechnic has complied wirh thc deadline for remission.

NSSF

The NSSF Act, 2013. Lau,s of Kenya, requires employcrs ro dcduct and remit NSSF deductions
every month and remit the same on or before 9fr of rlre following monrh. The Polltcchnic has
been remining the deductions to NSSF on rime.

NHIF
NHIF Act" 19E8, Laws of Kenya. requires the employcr ro deducr the NHIF ducs and remit the

samc on or bcfore the 9fi of the following monrh. The Polycchnic has complied with thc NHIF
Act.
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EELD
HELB Acr 1995, LauB ofKcny4 rcquirco arplopn o doduc fioor tlr rmgcs or rcmuocration of
thc lootrc{s) tbc amount ofmy loua as inrtnrtod I ttrc bord and subnrlt wirhln 15 days aftcr rhc
crd of eh monb. Thc Polyicchnlc irnplcncnts HELB lans doduaim as rtquircd lod $bdtt thc ramc
wittin the dFllatcd 15 dayr rfrcr thc cod of crch mdb.

SECTIONC
During tlrc FY 2013D024 Key prolrts ard inwsuncnt dccisions thc Kitalc Naionat polytcchnic

implcmcntod drc followlng projccts: Pcrimeor wall Modcnr g$rgc, Kwanza TVC and Hospitality &
Itlsdaltioml Msmgorncnt Worlcshop

SECTIONII

Polylochic primipal finarcial rslets rrc a,:adc rcccivrblo ard oash in short tum &poaia wtlch
fimnchl llabilltics canprisitg tade rnd
risks;

ii) EmoactlrlEot offre Folyoclurtc Iand approximacly 4? rora
iiD friltr! by cotslotut to cmplao pjal wqla o tb.
iv) Delay in hdgct by thc rclcram auhority

SECTIONE

Ctlrrcdly TIE Pgldic do6 trd harE.ry l6D dcftult, pcndiDg Ullt rrr dctrdt outsarndfuB lr.frrnd

J 
potdot obligdidrfl.ilnrid dcftil

l ncrt knomjorfu d.l @Arictynporcd by lrmcrnl audiutrdt! riC( ranegrrrld rod cordimc
crt rrfile dl. PolvtGdmlc Cjrlrdl sxtaiml erdirdr

irl arilr dircctly fr,onr is opcrations. Thc irAiution tus
htrcr payrbhr Th PoMccnnic is cxporcd to ft, followiry

i) Partial rcmittarcc of Capitrtion bry dtc Govcrnmcot

SECTIONT

ir no c f,ict of futr rts Emoog8 th. Bnagrnrm rad GoadI8 Couocil.Th€
Polytacfoiic ir curtntly audilcd by O6Go of tb Arditfi Gcmcrd
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l0.Environmentsl and Sustainability Reporting Statement
At Kitale National Polytechnic, rve are conrnritted ro lbstering sustainability and envirorunental stervardship in all
our operations. Our dedication spans across financial health. environmental responsibilitv, employee rvelfare.

and markeglace practices. u,ith the ultimate goal of contributing positively to our community. the broader

econom)', and the environment.
r) Sustrinrbility Strrlegy rnd Prollle
The Management of Kitale National Polyechnic ensures lhe prudent utilization of financial resources as part of
our long-term sustainability effons. Operating in a challenging macroeconomic environment characterized by

the duindling economy of Kenya. the Polytechnic has renrained financially healthy by adopting cost-cutting
measures and increasing operational e{Iiciency. Th€se strategic efforts havc enabled us to grow and meel our
institutional goals. We arc proud of our key achievements, rvhich include increasing our student enrollment to
ll.95l and offering a total of 148 courses. These milestones reflect our commitrnent to expanding access to
quality education while maintaining financial discipline.
b) Environmental Pcrformance
As part of our commitment ro environmental sustainabilitl'. Kitale National Polyechnic has implemented
comprchensive greening initiatives. as directed by the Ministry of Education through the Stale Depanment ol'
TVET. A key component of these efforts is the establishment of a tree nursery with a capacity of 10.000

indigenous trees. This initialive is aimed at mitigating our impact on the envirorun€nt and contributing to
relbrestalion and climate change rnitigarion. By actively engag,ing in these green practices. we are playing our
pan in preserving and enhancing the ecological balance of our communiry. This is evidenced by the grcening

activities undenaken as captured in the following photos:

c) Enployee Wclfrrr
Kitale National Polytechnic recognizes the importance ofour st8ffs wcll-bcing and professional growth. We hav€
developed comprehensive human resource instruments. notably the Kitole Nationrl Poll,technic Human
Resource Policy and Procedure Msnuel, which guides key aspccts of employec managemenL including
recruitment, professional developmenL and pcrformance appraisals. These policies were developed through
extensiv€ stakeholder involvemenl ensuring inclusiviry and transparcncy.

Additionally, we have implemented a Gender Mrimtresming Policy to ensure gender cquality and balanced
repr€sentation within the institution. As a ISO 9001:201S-certified institution, we adhere strictly to the
Occupational Safety and Herlth Acr of 2006, ensuring a safe and conducive working environment. Employee
growlh is a priority, and through r€gular Training Necds Assessments (TNA), we identifr oppomrnities for skill
improvement and career advancement.

xxll



Kitale National Polvtechnic
Annual ReDort and FinancialStatcmenls for the 1'ear ended 30th June 2024

d)Mrrketphc€ Prsctices
In line with responsible competilion and ethical practices. Kitale National Poll,technic primarill admirs rrainees
at KNQA Levels 5 and 6. while supponing neighboring sistcr TVET colleges in admitting studenls at lo\.\'er
levels. This collaborative approach ensures thar competition remains healthy and muluatly beneficial.

Furthermore. our institution is committed to upholding the highest standards in procuremenl and finance,
Tfuough thc Procurement Policl'and Finance Policy. we ensure that all suppliers are lreated with fairncss and
respecl honoring contracts and making paymenls promptl),. As $,e continue to build our brand, we are dedicated
to engaging in ethical marketing practices. reflecting our commitmenl to integritl, and fairness in all our
operatiom.

ln summary, Kitale National Poll,rechnic is committed lo sustainable grou,th, envirorurental responsibility,
employee welfarc, and ethical business practices, ensuring rve remain a beacon of quality education and
community developmenl in Keny8.
Corporate Social Responsibiliq,/Com m unih- Engagemcnts

This rcport outlines the recent Corporale Social Responsibilhy (CSR) inhiarivcs underlaken by our instirurion.
highlighting their positive impact on our relationship wilh the communiry and the overall securiiy for our
tlainees.

Summrry of Actlvilies
1. Consruction of Bodaboda Sheds

i. Number of Sheds: 2

ii. Cost per Shed: KSh 198,000

iii. Total Cost KSh 396,000
iv. Impact: The new bodaboda sheds provide secure parking for riders, enhancing transponation safety

for studcnts and slaff. This initiative has strengthened our relationship with the local bodaboda
communitl .

2. Training of Bodaboda Riders - Numbcr of Trainecs: 120 - Cost per Trainee: KSh 9,000 - Toral Cosr: KSh
1.080.000 - lmpact: The training program has improved thc skills and safety au,arcncss of local riders, promoting
a safer environmenl for our trainees who depend on lhes€ services.

3. Repair of the Chiefs Office - Cosr: KSh 92.000
i. lmpact: By rcpairing the chicfs omce, wc have enhanced collaboration with local authorities. A

functional ollice fosters bener communication regarding community safety and dcvelopmenl
initiatives.

4. Scholarships for Necdy Studens
i. Number of Scholarships: 9 TOTAL
ii. Cost per Studenr: KSh 13.000

iii. Total Cosr: KSh I 17.000

iv. Impact: Offering these scholarships has provided essential educalional suppon to underprivileged
students in our communiq , reinforcing our commitment to accessible education.

These CSR activities have significantlf improved our institution's relationship u.ith the community and
enhanced the security ofour trainces. By investing in local infiasmrcturc, training. and educalional supporl, we
demonslrate our commitment to community development and safety.
We rccommend the continualion and expansion of thesc initiatives to further strcngthcn our ties with the
community and suppon our students.
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I l. Report of the Council

Thc council submh their rcpon together with the audited financial statemcns lbr the year ended June 30s,2024
which shows thc statc of Kitalc Nationel Polytcchnic.

Principrl rctivitics

The principal activities ofthe Kital€ nalional Polytechnic continuc ro be the provision ofquality education and

training, research innovation and ouEeach services for ttre benefit of humanity.

Rcsult

Thc rcsuls ofthe Kitale Natioml Polycchnic for thc ycar endcd Jurc 30th 2024 are sct oul on pagc 37

Council of Governon

The members ofthe Council ofwho served during the years are shown on page vii-x

Audllorc

The auditor general is rcsponsiblc for fic statulory audil of Kitalc National Polytcchnic in accordancc with
Article 229 ofthc consdrution ofKenya and public Audit Act 2015 for thc year cndcd Junc a06, 2024.

By the ordcr ofthe Goveming Council

Slgnrture............
Neme: Akoh John
Secraary to thc Co{!m!
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