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1. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background information

The National Government Affirmative Action Fund (NGAAF), successor to the Affirmative

Action Social Development Fund (AASDF) is a Semi-Autonomous Government Agency

(SAGA) in the Ministry of Public Seruice, Gender, Senior Citizen and Special Programme

(Revised Executive Order No 1 of 2021) was enacted through a Legal Notice No. 24 of the
Public Finance Management act, 20L2 and Published on 13th February 2015.

The Fund is governed by the Public Finance Management Act, 20t2, the Public Finance

Management (National Government Affirmative Action Development Fund), Regulation,

2016. At the National level, the Fund is managed by Board of Directors who are suppoded

by a Secretariat headed by the Chief Executive Officer while at the County level, it has

offices in all the forty-seven Counties (47) managed by County Coordinators.

(b) Principal Activities

Provision of grant funds for socio-economic empowerment of affirmative action groups;
Women, Youth and Persons with Disability, needy children at the counties in line with the
Vision 2030 through the following activities;

i. Support to women economic empowerment initiatives through provision of funds for
table banking, savings and credit cooperative organizations (SACCOS);

ii. Provision of bursary and scholarships for access of education opportunities among
vulnerable groups; school going orphaned, child-headed house-holds and special
needs children, out of school vulnerable youth for skill training;

iii. Support of value addition initiatives in agribusiness, cottage industries owned by

affirmative action groups

iv. Promotion of talent development among the youth involved in afts, music and spofts;

v. Suppoft to programmes on access to seruices on gender-based violence through
establishment of rescue and counselling centres and support to survivors of Gender
based violence

vi. Sensitization of communities on gender-based violence including, female genital
mutilation, child marriages or forced marriages

vii. Establishment of drugs and substance abuse rehabilitation and counselling centres in
conjunction with the relevant Government agencies;

viii. Enterprise training and financial staft-ups support to rehabilitated individuals;
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ix. Conducting civic education and community sensitization on National Government
affirmative action programmes and policies;

(c) Key Management

The National Government Affirmative Action Fund is management under the following key
organs:

i. The Principal Secretary, State Department for Gender, Ministry of Public Seruice
Gender, Senior Citizen and Special Programme

ii. The Board of Directors

iii. A Secretariat headed by the Chief Executive Officer

(d) Fiduciary Management

The key management personnel who held office during the year ended 30th June, 2022 and
who had direct fiduciary responsibility were:

No. Designation Name
1 Aq. Chief Executive Officer Maqdaline Kipkenei
2 Head of Human Resource Benard Ooqa
3 Head of Finance Serah M. Muchunqa
4 Head of Programmes Jackson Kayaqa
5 Aq Head of Communication Jesse Niuouna
6 Head of Procurement David Kioko

(e) FiduciaryOversightArrangements

1. Finance and Administration Committee

The Finance and Administration Sub-Committee is responsible to the Board of Directors for
the following:

i. Reviewing annual budgets schedules prepared by Accounts in line with the PFM

Act,20 1 2(NGAAF), Regulations,20 1 6;

ii. Advise on budget appropriation;

iii. Reviewing the secretariat annual procurement plan;

iv. To oversee preparation of financial repofts and ensure that reports are accurate and
timely;

v. Ensure compliance with PFM Act, 20t2;

vi. Ensure prudent utilization of disbursed Funds;

vii. Resource mobilization/fundraising initiatives
vll)irg.i:


