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a CHAIRPERSON'S TOREWORD
This Report contoins o record of the proceedings of the Committee following its

review of submissions from the Notionol Police Service Commission, Office of the

Auditor Generol, Kenyo Electricity Generoting Compony, Kenyo Pipeline

Compony ond Rurol Electrificotion ond Renewoble Energy Corporotion on

employment diversity in public institutions.

This oudit reflects our unwovering commitment to foster o public service thot is

inclusive, representotive ond reflective of diversity. Kenyo is home to forty-six (46)

ethnic communities, eoch contributing uniquely to our notionol identity. Pursuont

to Article 232 of the Constitution, the promotion of equolity in employment within

public institutions is o legol obligotion ond o cornerstone for unity, stobility ond

sustoinoble development. However, the Notionol Police Service Commission

(NPSC) demonstroted the lowest level of inclusivity, with only twenly-four (24)

ethnic communities represented in its workforce.

While significont strides hove been mode towords gender bolonce through

Constitutionol provisions such os the two-thirds gender rule, our findings hove

highlighted persistent chollenges in ochieving meoningful diversity. All the five (5)

institutions under review hove mode progress in odvoncing gender

representotion however, Kenyo Electricity Generoting Compony (KenGen)

slightly fell short with women occounting for only 28% ol the workforce.

Further, the oudit reveoled consistent non-complionce with the Constitutionol

provisions thot require of leost 5% representotion of Persons with Disobilities

(PWDs). None of the institutions ochieved the Constitutionol threshold, with Rurol

Electrificotion ond Renewoble Energy Corporotion (REREC) recording the lowest

representotion oI 2% ond Kenyo Pipeline Compony (KPC) recording the highest

of 4.14%. This olorming oversight signifies not only o breoch of the Constitutionol

mondote but suggests the persistence of institutionol environments perceived os

inoccessible or unwelcoming to PWDs.
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Youth representotion in public institutions remoins disoppointingly low, roising

serious concerns obout succession plonning ond the collective responsibility to

engoge the younger generotion in public service roles. ln porticulor, Kenyo

Pipeline Compony (KPC) recorded the lowest level of youth representotion ot

10.3%, while the Office of the Auditor-Generol recording the highest ot 58.56%,

underscoring need for deliberote strotegies to enhonce youth inclusion in public

service.

Although commendoble efforts hove been mode in ochieving gender

representotion, the disproportionote plocement of women in lower codre jobs

colls into question the depth of commitment towords gender pority ond women's

empowerment. lt is evident from the findings thot reol inclusion is yet to be fully

ochieved ond further torgeted initiqtives ore necessory to elevote women into

influentiol ond decision-moking positions.

A recuning chollenge highlighted by the institutions is the limited opplicotions from

morginolized communities ond PWDs. However, it is the Committee's view thot

such outcomes reflect inodequote offirmotive oction policies ond initiotives. lt is

imperotive for institutions to prooctively foster o culture of inclusivity, octively

reoch out to morginolized groups ond remove structurol borriers impeding their

full porticipotion. Furthermore, promotionol proctices consistently fovored

dominont communities, reinforcing structurol bioses ond limiting coreer

odvoncement opportunities for minority ethnic groups.

Therefore, the Committee recommends stringent oversight mechonisms, regulor

diversity oudits, cleor succession plonning fromeworks ond torgeted offirmotive

oction progroms os essentiol corrective meosures. Public institutions must be held

occountoble for octively tronsforming their recruitment, employment ond

promotionol policies to reflect the true spirit of our Constitution. We must

continuously strive for o public sector thot volues ond oppreciotes diversity os o

strength.
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On beholf of the Committee, I wish to sincerely thonk the Office of the Speoker,

the Clerk of the Notionol Assembly, lhe Committee Secretoriot ond oll the

institutions thot porticipoted in this oudit for their cooperotion ond contributions.

Our collective commitment towords inclusivity will undoubtedly enhonce

cohesion, mutuol respect ond trust omong oll Kenyons.

It is my profound honour, lo toble this Report on Employment Diversity Audit for

considerotion by the Notionol Assembly in occordonce with Stonding Order 
.l99
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CHAIRPERSON,

COM,vIITTEE ON NATIONAL COHESION AND EQUAT OPPORTUNITY

,

v

t



IIST OF ABBREVIATIONS AND ACRONY,IAS
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CHAPTER ONE
I.O PREFACE
1. The Committee on Notionol Cohesion ond Equol Opportunity is estoblished

under the Stonding Order 212C of the Notionol Assembly.

1.1 Mondole of the Committee
2. The mondote of the Committee includes inter o/io:

i. monitor ond promote meosures reloting to policy ond progrom initiotives

in pursuit of peoce ond notionol cohesion;

ii. investigote, inquire into ond report on oll motters reloting to inter

community cohesion;

iii. monitor ond promote meosures designed to enhonce the equolizotion of

opportunities ond improvement in the quolity of life ond stotus of oll

persons, including persons who ore morginolized on the bosis of gender,

oge, disobility, heolth stotus, ethnic, rociol, culturolor religious bockground

or offiliotion or ony other such ground;

iv. investigote, inquire into ond report on oll motters reloting to discriminotion

ond or morginolizotion of persons referred to under sub-porogroph(c);

v. moke proposols to Porlioment including legislotive proposols for the

protection, equolizotion of opportunities ond promotion of the welfore of

the groups referred to under sub-porogroph (c); ond

vi. exomine the octivities ond odministrotion of oll stote deportments ond

stotutory bodies in so for os they relote to the rights ond welfore of the

persons referred to under sub-porogroph (c).

a
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1.2 Commltlee Me

I The Hon. Yussuf Adon Hoji, DSM, CBS,

MP - Choirperson
Mondero
West

United Democrotic Movement (UDM)

2 The Hon. Duncon Moino Mothenge,
MP - Vice Choirperson

NyeriTown United Democrotic Allionce (UDA)

3 The Hon. Yusuf Hosson Abdi, MP Komukunji Jubilee Porty (JP)

4 The Hon. Lizo Chelule Chepkorir, MP. Nokuru (CWR) United Democrotic Allionce (UDA)

5 The Hon. Antony Njoroge Woinoino,
MP.

Kieni United Democrotic Allionce (UDA)

6. The Hon. Chorles Komuren, MP Boringo South United Democrotic Allionce (UDA)

Oronge Democrotic Movement (ODM)7 The Hon. Edword Kounyo Oku, MP Teso North

8. The Hon. MuthoniMorubu, MP Lomu (CWR) lndependent

I The Hon. Joseph Somol Lomwo MP. lsiolo North Jubilee Porty (JP)

Oronge Democrotic Movement (ODM)10. The Hon. Joshuo Oron Odongo, MP. Kisumu

Centrol
Oronge Democrotic Movement (ODM)lt The Hon. Mortin Peters Owino , MP Ndhiwo

12 The Hon. Eng. Poul Nzengu, MP MwingiNorth Wiper Democrotic Movement Kenyo
(wDM-K)

t3 The Hon. Rohob Wochiro Mukomi,
MP.

Nyeri Jubilee Porty (JP)

Jubilee Porty (JP)14. The Hon. Agnes Poreyio Montoine,
MP.

Norok North

15. The Hon. Dick Moungu Oyugi, MP Luondo Democrotic Action Porty Kenyo (DAP-K)

16. The Hon. Orero Peter Ochieng, MP Kibro Oronge Democrotic Movement (ODM)

ANC Porty17. The Hon. Fredrick Lusulilkono, MP. Shinyolu

l8 The Hon. (Dr.) Joseph lroyo Woinoino
OGW, MP.

Nominoled United Democrotic Allionce (UDA)

l9 The Hon. Joseph Homisi Denor, MP. Nominoted ANC Porty

20 The Hon. Jockson Lekumontore
Lentoijoni, MP.

Somburu Eosl Kenyo Africon Nolionol Union (KANU)

2l The Hon. Murotho Anne Wonjiku
Mugo, MP.

Kiombu
(cwR)

United Democrotic Allionce (UDA)
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CHAPTER TWO
2.0 BACKGROUND
3. The Committee in o bid to enhonce equolity ond inclusion, undertook on lnquiry into

Diversity in Public lnstitutions. To ochieve its objectives the Committee sompled five

(5) public institutions forits fourth report. The Committee held meetings ond received

submissions from lhe following public institutions:

I ) Notionol Police Service Commission (NPSC)

2l Office of the Auditor Generol (OAG)

3) Kenyo Electricity Generoting Compony (KenGen)

4l Kenyo Pipeline Compony (KPC)

5) Rurol Electrificotion ond Renewoble Energy Corporotion (REREC)

4. The moin objective of the inquiry wos to ossess the employment diversity

representotion within the public institutions in Kenyo. Specificolly, the institutions

provided informotion bosed on the following issues:

(i) The current employees' composition in terms of ethnicity, oge ond gender;

(ii) Stotus of complionce with Article 54(2) of the Constitution on composition

of persons with disobilities in the institution;

(iii) Composition of employees of senior monogement level, middle level

ond low-level codres in terms of ethnicity, oge, gender ond persons with

disobility;

(iv) The totol number of permonent ond pensionoble stoff employed in the

losl three recruifments ond their representotion in terms of ethnicity, oge,

gender ond persons with disobility;

(v) The totol number of cosuol, temporory ond controctuol stoff serving

cunently ond their representotion in terms of ethnicity, oge, gender ond

persons with disobility;

-l
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a
(vi) The rotio between the notionol populotion ond employment proportion

in the institutions (underrepresentotion ond overrepresentotion) bosed on

20.l9 Notionol Populotion ond Housing Census;

(vii) The chollenges the institutions hove foced in its bid to enhonce diversity

of employees ond the mitigotion meosures to curb the chollenges;

(viii) Meosures put in ploce, if ony, to promote o friendly work environment for

persons living with disobilities; ond

(ix) lnformotion on stoff promotion in the post 5 yeors in terms of ethnicity,

gender, oge ond persons with disobilities.

2.1 Employmenl Diversity in Public Inslitulions in Kenyo
5. Kenyo is o highly ethnicolly diverse Country with forty-six (46) communities os

reported by the Kenyo Notionol Bureou of Stotistics (KNBS) in the 2019 Populotion

ond Housing Census. (KNBS,20l9) However, this diversity hos posed significont

chollenges in employment proctices within public institutions. Achieving inclusive

representotion in employment remoins criticol for notionol cohesion ond sustoinoble

development.

6. According to the KNBS, Kenyo's populotion is projected to reoch opproximotely 53

million by mid-2025. Doto from the Afroborometer further indicotes thot obout 80%

of Kenyons ore oged 35 yeors ond below, while those oged l8 to 35 yeors occount

for 36% of the totol populotion. This demogrophic necessitotes prooctive

engogement ond equitoble employment opportunities for the youth to ensure

sustoinoble socioeconomic development ond effective succession plonning within

the public service.

7. The principle of gender equolity is enshrined in the Constitution of Kenyo under

Article 27 (8l., mondoting the implementotion of the two-thirds gender rule. Despite

notoble odvoncements in gender inclusion, disporities continue to persist.

According to the 2020 KNBS Economic Survey, women occupy opproximotely 38%

of roles in public sector employment, with the mojority disproportionotely situoted in

lower ond middle level positions, limiting their influence in strotegic decision moking

roles. (KNBS Economic Survey, 2O2O)

5
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8. Persons with Disobilities (PWDs) constitute opproximotely 2.2% of Kenyo's totol

populotion os coptured by the KNBS Census oI 2019. (KNBS, 20191 However,

representotion of PWDs in public institutions significontly logs behind the

Constitutionol requirement of of leost 5% representotion stipuloted in Article 54 (2lr.

This discreponcy underscores systemic borriers such os inoccessible infrostructures

ond limited oworeness or sensitivity towords disobility inclusion within recruitment

proctices.

9. Public institutions in Kenyo must prioritize inclusivity through torgeted interventions,

robust oversight ond continuous sensitizotion progroms. This opprooch will ensure

employment proctices reflect Kenyo's demogrophic reolities, fostering notionol

unity ond equitoble socioeconomic development.

2.2 legislotive Frqmeworks on Diversity in Employmenl
2.2.1 The Constitution of Kenyo, 2010

l0.The Constitution of Kenyo, 2010 provides the legol fromework on employment ond

diversity in public institutions. The following ore specific Articles in the Constitution on

motters reloting to employment diversity in the public sector;

i. Article 54 (2) provides thot the Stote shollensure the progressive implementotion

of the principle thot of leqsl 5% of lhe members of the public in elective ond

oppointive bodies ore persons with disobilities.

ii. Article 55 (b) provides thot the Stote sholl toke meosures, including offirmolive

qclion progrommes, to ensure thot the youlh hove opportunities to ossociote,

be represented ond porticipote in politicol, sociol, economic ond other spheres

of life.

a

ilr Article 56 (c) provides thot the Stote sholl put in ploce offirmotive oclion

progrommes designed to ensure thot minorities qnd morginolized groups ore

provided with speciol opportunities for occess to employment.

Aiicle 232 (l) (i) provides for the volues ond principles of public service thot

includes offording odequote ond equol opportunities for oppointment, troining

6
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a

ond odvoncement, of oll levels of the public service, of men ond women; the

members of oll ethnic groups ond persons with disobilities.

2.2.2 The Notionol Cohesion ond lnlegrolion Act. (CAP. 7N)

I l.Seclion 7 stotes the following;

i. All public estoblishments sholl seek to represent lhe diversity of the people of

Kenyo in the employment of stoff.

ii. No public estoblishment sholl hove more thon one third of its stoff from the some

elhnic community.

2.2.3 The Employment Act, (CAP.226)

l2.Secfions 5(2), & (3) provides os follows;

i. Section 5(21 stotes thot on employer sholl promote equol opporlunity in

employment ond strive to eliminote discriminotion in ony employment policy or

proctice.

ii. Section 5(3) stotes thot no employer sholl discriminole/hoross directly or

indirectly, ogoinst on employee or prospective employee;

on grounds of roce, colour, sex, longuoge, religion, politicol or other

opinion,notionolity, ethnic or sociol origin, disobility, pregnoncy, mentol

stotus or HIV stotus;

in respect of recruitment, troining, promotion, terms & conditions of

employment, terminotion of employment or other motters orising out of the

employment.

2.2.4 The lobour Relolions Acl, (CAP. 233)

l3.Secfion 5 (l) stotes thot no person sholl discriminote ogoinst on employee or ony

person seeking employment for exercising ony right conferred in this Act.

2.2.5 lhe Stotislics Act, (CAP. I l2)

l4.This Act provides for the estoblishment of the Kenyo Notionol Bureou of Stotistics

(KNBS) for the collection, compilotion, onolysis, publicotion ond disseminotion of

stotisticol informotion, ond the coordinotion of the Notionol stotisticol system. lt

a
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ensures employment proctices in public service ore informed by occurote ond

current stotisticol doto reflecting the country's diverse populotion demogrophics

such os ethnicity.

2.2.6 The Public Officer Ethics Act, (CAP. l85B)

l5.This Act seeks to creote on environment thot nurlures respect for diversity. lt requires

o public officer to dischorge his or her duties in o professionol monner ond to treot

the public ond fellow public officers with courtesy ond respect.

2.2.6 Public Service (Volues & Principles) Act, (CAP. 185A)

1 6.This Act gives effect to Article 232 of the Constitution. According to section '10 (l ) of

the Act, the public service, o public institution or on outhorized officer sholl ensure

thot public officers ore oppointed ond promoted on bosis of foir competition ond

merit.

2.2.7 Ihe Notionol Gender ond Equolity Act, (CAP. 7K)

l T.This Act estoblished the Notionol Gender ond Equolity Commission whose functions

include, inter olio, promoting equolity ond freedom from discriminotion ond

moinstreoming issues of gender, persons with disobilities ond other morginolized

groups in notionol development including development of offirmotive oction

policies.

2.2.8 Public Service Recruilmenl ond Troining Policy, (2005)

'l8.This policy provides on overorching fromework on recruitment, troining, promotion

ond performonce monogement in the public sector.

2.3 Comporotive Anolysls
lT.This comporotive onolysis feotures Kenyo olongside Conodo ond South Africo,

demonstroting how eoch country opprooches employment diversity within public

institutions, porticulorly torgeting the disodvontoged groups such os morginolized

communities, women, youth ond Persons with Disobilities (PWDs).

I

a

- Constitution of South
Africo, 1996 - Section 9
(Equolity clouse).

- Constitution of Kenyo.
2010 - Articles 27, 54, 55 &
56.

- Conodion Chorter
of Rights ond
Freedoms (1982).

Legol Fromework
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)
- Public Service (Volues
ond Principles) Act, 2015.
- Notionol Cohesion ond
lntegrotion Act,2008.

- Employment Equity
Act, 1995.
- Conodion Humon
Rights Acl, 1977.

- Employmenl Equity Acl,
r 998.
- Promotion of Equolity
ond Prevention of Unfoir
Discriminotion Act, 2000.

Policies
Regulotions

ond - Affirmotive oction
policies enforced by the
Public Service Commission
(PSC).
- Gender Moinstreoming
Policies.

- Federol Public
Service Employmenl
Equity Policy.
- Accessibility
Strotegy for the
Public Service of
Conodo.
- Multiculturolism
Policy.

- Brood-Bosed Block
Economic Empowerment
(B-BBEE) policies.
- Gender Equolity
Strotegy.
- White Poperon the Rights
of Persons with Disobilities.

lmplementotion
Mechonisms

- Enforcement of the two-
thirds gender rule ond 5%
disobility employment
threshold.
- Torgeted internship ond
mentorship progroms for
youth.
- Diversity quotos in PSC
recruitment.

- Employment Equity
reports required
from federol
conlroclors.
- lnclusive hiring
through lndigenous
Recruitment
Strotegy ond the
Federol lnternship
Progrom for PWDs.
- Gender-bosed
onolysis plus (GBA+)
opplied in HR

oroctices.

- Employment Equity Plons
mondotory for employers.
- Designoted employment
torgets for women, PWDs,
ond rociol groups.
- Skills development
funding tied to diversity
outcomes.

Relevont
Agencies

- Notionol Cohesion ond
lntegrotion Commission
(NCrc).
- Notionol Gender ond
Equolity Commission
(NGEC).
- Notionol Council for
Persons with Disobilities
(NcPWD).
- Public Service
Commission (PSC).

- Conodion Humon
Rights Commission
(cHRC).
- Treosury Boord
Secretoriol - Centre
on Diversity ond
lnclusion.
- Employment ond
Sociol Development
Conodo (ESDC).

- Deportment of
Employment ond Lobour.
- Commission for
Employment Equity (CEE).
- South Africon Humon
Righls Commission
(SAHRC).

Monitoring ond
Evoluotion

- Regulor Porliomentory
oversight.
- PSC ond NGEC conduct
onnuol monitoring ond
reporling on diversity
torgets.

- Annuol
Employment Equity
Act Reports tobled
in Porlioment.
- Diversity ond
lnclusion Doshboord
(publicly
occessible).

- Annuol reports from the
Commission for
Employment Equity.
- B-BBEE scorecords used
to ossess complionce.
- Podiomentory heorings
ond performonce oudits.

a
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- Periodic oudits by
CHRC.

Notoble
Achievements

- lncreosed women's
representotion in public
offices.
- lmproved employment
visibility for morginolized
communities.

- High
representotion of
women in leodership
roles in federol
service.
- Consislent
improvement in

PWD ond
lndigenous
employment
numbers.
- Enhonced doto-
driven decision-
moking on diversity.

- Significonl increose in
Block South Africons ond
women in public service.
- lnstitutionolizotion of
offirmotive oction in mojor
seclors.

Ongoing
Chollenges

- Persistent
elhnic/regionol
disporities.
- Limited enforcement
copocity.
- Stigmo ond occessibility
boniers for PWDs.

Undenepresentotion
of rociol minorities in
top-tier
monogemenl.
- Need for better
inclusion of recent

I H

b

i
E E

- Uneven complionce by
privote sector.
- Slow progression of PWDs
ond women into senior
roles.
- Employment inequolity
persists in rurol provinces.

a

)

lessons Drqwn from Cqnodo ond South Africq

l8.The Office of the Auditor-Generol (OAG) should be mondoted to oudit ond

report on the development ond submission of employment equity plons by oll

public institutions, os done in Conodo ond South Africo to ensure structured ond

meosuroble inclusion efforts.

l9.The Public Service Commission (PSC) ond the Stote Corporotions Advisory

Committee (SCAC) should be mondoted to estoblish o diversity complionce

scorecord ond enforce mondotory public reporting on diversity metrics, leorning

from South Africo's B-BBEE scorecords ond Conodo's employment equity reports

20.The Notionol Cohesion ond lntegrotion Commission (NCIC), Notionol Gender

ond Equolity Commission (NGEC), ond Notionol Council for Persons with

10
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Disoblltles {NCPWD} should develop o centrolized diversity ond inclusion

oversi$ht unlt with cleor enforcement powers, following South Africo's

Comnlission for Employment Equity ond Conodo's Centre on Diversity ond

!nclusion.

.The NGPWD should olso formulote ond implement o comprehensive notionol

occesijbility strotegy for PWDs in public seryice, drowfng from Conodo's

Acce$ibility Strotegy.

11



CHAPTER IHREE
3.0 PUBTIC INSTITUTIONS SUBMISSIONS

22.1n pursuit of its mondote to promote equolity ond inclusion in public service, the

Committee received ond reviewed submissions from five (5) public institutions.

These submissions provided detoiled informotion on stoff composition in terms of

ethnicity, gender, oge ond PWD representotion, os well os recruitment ond

promotion proctices within the institutions. The onolysis presented in this chopter

highlights the extent of complionce with Constitutionol ond stotutory requirements

on diversity ond inclusion, while olso drowing ottention to lhe chollenges foced

ond meosures undertoken by the respective institutions.

3.I NAIIONAT POTICE SERVICE COMMISSION
23.The Notionol Police Service Commission (NPSC) is estoblished by Article 2a6 (11 ol

the Constitution of Kenyo 2010 ond Article 248 (2) (j) os one of the Chopter Fifteen

Commissions ond lndependent Offices.

24.The Chief Executive Officer (CEO) Mr. Peter Leley, EBS, oppeored before the

Committee on Tuesdoy, lsrApril 2025 ond mode the following submissions:

25.Cunently, the Commission hos on in-post of two hundred ond eighty-four (284)

employees. Only twenty-fovr (24) out of the forty-six (a6) ethnic groups hqve been

employed in NPSC controry to the provisions of Article 232 (l ) (h) ond (i) of the

Constitution. Mojority of the stoff ore from one (1) community nomely, Kikuyu ot

25.35%. ln Senior Monogement, only ten (10) out of the twenty-four (24) ethnic

communities ore represented.

a
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.ln onolysis of the oge composition, mojority of the stoff foll within the oge brocket

of oboive 35 yeors with one hundred ond fifty-three (l 53) employees tronsloling to

53:87%,.
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27. NPSC hos one hundred ond forty-nine (149) mole stoff members ond one hundred

ond thirty-five (135) femole stoff members tronsloting to 52%ond 48% respectively,

ochieving the required two thirds gender rule.

GENDER REPRESENTATION

rM8tu

.i rfmalr

28.The Commission hos employed only nine (9) stoff members who ore Persons with

Disobilities (PWDs) tronsloting to 3.2% which folls short of the requirements

stipuloted in Article 54(21of the Constitution.

29. NPSC hos thirty-eight (38) employees in the senior monogement level, twenty-nine

l29l in the middle level ond two hundred ond seventeen (2171in the lower codre.

ln senior monogement level, the Commission hos only ten (10) ethnic communities,

nine (9) in lhe middle ond twenty-three (23) in the lower codre. Notobly, mojority

of the stoff in eoch level ore from the Kikuyu community of 29% in senior

monogement, 3l% in middle level ond24% in lower codre.

30.NPSC employed o totol of one hundred ond twenty-four (,l24) permonent ond

pensionoble stoff in the lost three (3) recruitment cycles. Twenty-one (21) ethnic

communities were represented, with the Kikuyu moking up the mojority of thirty-

seven (37) employees tronsloting to 30%. Out of the one hundred ond lwenty-four

,
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(124) employees, sixty-three (63) were mole ond sixty-one (61) were femole, ond

three (3) were PWDs.

3l.Currently, the Commission hos thirty-two (32) controctuol stoff from eight (8) ethnic

communities, with the Kolenjin moking up the mojority of twelve (12) employees

tronsloting to 37 .5%. Out of the thirty-two (32) employees, seventeen (1 7) ore mole

ond fifteen (.l5) ore femole. One of the controctuol stoff is o PWD.

32.|n the rotio between the Notionol populotion ond employment proportion, the

Kikuyu community is over-represented with o positive vorionce of 8.22%.

33.NPSC in the post five (5) yeors hos promoted ninety{our (9al stoff from twenty-

three (23) ethnic communities out of which, forty-eight (48) were mole, forty-five

(45) femole ond one (l ) PWD. ln terms of oge, forty-one (41) were below the oge

of 35 yeors ond fifty-three (53) obove 35 yeors.

34.Pursuont to Section ll (l) of the NCI Act on public resources being distributed

equitobly geogrophicolly in the country, the Commission during the finonciolyeors

202112022ond202212023 recruited ond deployed thirty-eight (38) counsellors ond

sociol workers to eight (8) regions ond twelve centers. NPSC olso estoblished ond

equipped five (5) regionol offices nomely; Momboso, Gorisso, Kokomego, Noirobi

ond Kisumu.

Chollenges foced in promoling diversity

lnodequote budget vote to meet the stoff estoblishment needs.

Underrepresentotion of morginolized communities.

Mitigotion meosures lo curb the chollenges

Colloborote with Notionol Treosury for increosed budgetory ollocotion.

Undertoke offirmotive oclion progrommes.

Meosures pul in ploce lo enhqnce work environment for PWDs

lmplementotion of the SRC guide ollowonce for PWDs.

Promote disobility friendly website occess especiolly for the visuolly impoired.

Avoilobility of lifts ond romps in the building.

Spocious corridors for movement ond non-slippery floor to promote mobility.

l.

ii.

l.

I

ii

iii

iv
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v. Accessible woshrooms.

vi. Purchosed ossistive devices for PWDs.

vii. Sensitizotion of stoff on disobility moinstreoming of the workploce.

viii. Flexible working hours especiolly for the one on the wheelchoir.

ix. Avoilobility of two (2) Kenyo sign longuoge signers troined by the Commission.

Commltlee Findinos

35. Bosed on the obove submissions from NPSC, the Committee observed the

following:

i. Only twenty-four (241out of the forty-six (a6) ethnic communities hove been

employed in NPSC controry to the provisions of Article 232 (l ) (h) ond (i) of

the Constitution. At Senior monogement Level, only ten (10) ethnic

communities ore represented nomely; Borono, Kolenjin, Kombo, Kikuyu,

Kisii, Luhyo, Luo, Moosoi, Meru ond Mijikendo;

ii. 25.35% of employees of the Commission ore from the Kikuyu community

controry to the provisions of Section 7 l2l ol the Notionql Cohesion ond

lntegrotion Act 2008;

iii. NPSC hos one hundred ond forty-nine (149) mole stoff members ond one

hundred ond thirty-five (135) femole tronsloting to 52% ond 48%

respectively, ochieving the two thirds gender rule;

iv. The Commission hos o youth representotion of 46.13% showing it hos not

sufficiently occorded opportunities in employment to the youth in line with

Article 55 (c) of the Constitution;

v. NPSC's Persons with Disobilities (PWDs) employee representotion is of 3.2%

controry to the provisions of Article 54 (21 of the Constitution on ensuring

thot of leost 5% of employees ore Persons with disobilities (PWDs); ond

vi. ln the rotio between the Notionol populotion ond the employment

proportion, the Kikuyu community is overrepresented with o positive

vorionce of 8.22%.

a
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3.2OFFICE OF THE AUDITOR GENERAT

36.The Office of the Auditor-Generol (OAG) is on lndependent Office estoblished

under Article 229 ol the Constitution of Kenyo. The Office is chorged with the

primory oversight role of ensuring occountobility in the use of public resources

within the three Arms of the Government.

37.The Auditor-Generol, FCPA Noncy Gothungu, CBS, oppeored before the

Committee on Tuesdoy, lStn April, 2025 ond provided evidence os per the

following su bmissions:

38.Currently, the OAG hos on in-post of one thousond eight hundred ond fifteen

(l ,815) employees. Only thirty-three (33) out of the forty-six (46) ethnic groups hove

been employed in lhe lnstitution, controry to the provisions of Article 232 (l ) (h)

ond (i) of the Constitution. Mojority of the stoff ore from one (l ) community nomely,

Kikuyu oI 25.6%. At Senior Monogement, only nine (9) out of the thirty-three (33)

ethnic communities in the Office ore represented.

ETHNIC REPRESENTATION

r Total No. I Percentage % 
H

39.|n onolysis of the oge composition, mojority of the stoff foll between the oge

brocket of 3l-40 yeors with eight hundred ond sixty-four (864) employees

tronsloting lo 47.6%.
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40.The OAG hos one thousond ond five (1,005) mole stoff members ond eight

hundred ond ten (810) femole stoff members tronsloting to 55% ond 45%

respectively, ochieving the required two thirds gender rule.

GENDER REPRESENTATION
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4l.The Office hos employed only thirty-eight (38) stoff members who ore Persons with

Disobilities (PWDs) tronsloting to 2.1% which folls short of the requirements

stipuloted in Article 54(21of the Constitution.

42.The OAG hos fifty-six (56) employees in the senior monogement level, seven

hundred ond three (703) in the middle level ond one thousond ond fifty-six (,|,056)

in the lower codre. ln senior monogement level, the Office hos only nine (9) ethnic

communities, twenty-one (21) in the middle ond thirty-two (32) in the lower codre.

Notobly, mojority of the stoff in both the senior monogement ond middle level ore

from the Kikuyu community of 39% ond 29% respectively. ln the lower codre,

mojority of the stoff ore from the Luo community of 25%.

43.OAG employed o totol of two hundred ond eighty (280) permonent ond

pensionoble stoff in the lost three (3) recruitment cycles. Thirty-two (32) ethnic

communities were represented, with the Kikuyu moking up the mojority of sixty-

seven (67) employees tronsloting Io 23.9%. Currently, the Office hos only one (l)

controctuol stoff from the Kisii community.

44.|n the rotio between the Notionol populotion ond employment proportion, the Luo

community is over-represented with o positive vorionce of 12.88%.

45.OAG in the post five (5) yeors hos promoted nine hundred ond ninety-seven (997)

stoff from twenty (20) ethnic communities out of which, five hundred ond twenty-

nine (529) were mole ond four hundred ond seventy-six (4761were femole. Out of

the employees promoted, fifteen (15) were PWDs.

Chollenges fqced in promoling diversity

i. OAG hos not been oble to ottroct odequote numbers of suitobly quolified

condidotes omong the morginolized communities ond PWDs.

ii. Condidotes obled differently do not declore during opplicotion ond the some is

noted during orol interviews ofter shortlisting.

Mitigotion meosures to curb lhe chollenges

i. A clouse on non-discriminotion is ploced in oll OAG's job odvertisements.

ii. Provision hos been mode in the OAG employment form for disobility disclosure.
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iii. Disobility is one of the criterio for shortlisting/selection of quolified condidotes.

iv. The OAG will shore odvertised job voconcies in o formot occessible to PWDs

including using estoblished Government chonnels, print, lorge print ond the

internet, including shoring with the NCPWD.

v. The Office is currently engoging the youth ond PWDs through on internship

progromme ond employment opportunities.

vi. OAG opplies offirmotive oction for PWDs during selection of condidotes.

vii. Stokeholder ond citizen engogements through vorious foro is geored to provide

informotion on the role ond mondote of the Office ond the noture of the work.

Meosures put in ploce to enhonce work environmenl for PWDs

The Office hos built ond ocquired office spoces with the following focilities:

i. Romps to entronces.

ii. Non-slip pothwoys ond oisles.

iii. Accessible woshrooms.

iv. Lifts with visuol ond oudio oids.

v. Designoted porking for PWDs.

Committee Findinos

46. Bosed on the obove submissions from the OAG, the Committee observed the

following:

i. Thirty-three (33) out of the forly-six (46) ethnic communities hove been

employed in the OAG controry to the provisions of Article 232 (1) (h) ond (i)

of the Constitution. At Senior monogement Level, only nine (9) ethnic

communities ore represented nomely; Kolenjin, Kombo, Kikuyu, Kisii, Luhyo,

Luo, Meru, Rendille ond Somoli;

ii. 25.6% of employees of the Office ore from the Kikuyu community controry

to the provisions of Section 7 (21 of the Notionol Cohesion ond lntegrotion

Act 2008;

a

20



ill

IV

The OAG hos one thousond ond five (1,005) mole stoff members ond eight

hundred ond ten (810) femole tronsloting lo 55% ond 45% respectively,

ochieving the two thirds gender rule;

The Office hos o youth representotion of 58.56% showing it hos not

sufficiently occorded opportunities in employment to the youth in line with

Article 55 (c) of the Constitution;

The OAG's Persons with Disobilities (PWDs) employee representotion is ot

2.1% controry to the provisions of Article 54 (21 of the Constilution on

ensuring thot of leost 5% ol employees ore Persons with disobilities (PWDs);

ond

ln the rotio between the Notionol populotion ond the employment

proportion, the Luo community is overrepresented with o positive vorionce

ot 12.88%.

V

VI

3.3 KENYA ETECTR!CIIY GENERATING COMPANY
47. Kenyo Electricity Generoling Compony PLC (KenGen) is the leoding electric

power generoting compony in Eost Africo. KenGen wos incorporoted in .l954

under the Kenyon Componies Act os Kenyo Power Compony (KPC) with the

mondote to generote electricity through developing, monoging ond operoting

power plonts.

48.The Chief Executive Officer, Eng. Peter Njengo, oppeored before the Notionol

Cohesion ond Equol Opportunity Committee on Tuesdoy, 3d June 2025 ond mode

the following submissions:

49.Currently, KenGen hos on in-post of two thousond four hundred ond thirty-seven

(2,4371employees. Only twenty-seven 127) out of forty-six (46) ethnic groups hove

been employed in the Compony controry to the provisions of Article 232 (l ) (h)

ond (i) of the Constitution. Mojority of the stoff ore from one (l ) community nomely,

Kikuyu ol 26.80%. At Senior Monogement Level, only five (5) out of the twenty-

seven (27) ethnic groups in the Compony ore represented.
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50.|n onolysis of the oge composition, mojority of the stoff foll between the oge

brocket of 3l-40 yeors with one thousond ond twenty (1,020) employees

tronsloling to 41.9%.
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5l . KenGen hos one thousond seven hundred ond fifty-six (l ,756) mole sloff members

ond six hundred ond eighty-one (681) femole stoff members tronsloting lo72%ond

28%respectively, folling slightly short of the two thirds gender rule.

GENDER REPRESENTATION

rudh
rmi

52.The Compony hos employed fifty-one (51) stoff members who ore Personswith

Disobilities (PWDs) tronsloting to 2.1 % which folls short of the requirements

stipuloted in Article 54(21of the Constitution.

53.KenGen hos eight (8) employees in the senior monogement level, one thousond

six hundred ond seventy-eight (1 ,6781 in the middle level ond seven hundred ond

fifty-one (751) in the lower codre. ln senior monogement level, the Compony hos

five (5) ethnic communities, twenty-nine (29) in the middle ond twenty-one (21) in

the lower codre. Notobly, mojority of the stoff in both the middle level ond lower

codre ore from the Kikuyu community ol 27% ond 26% respecfively. ln the senior

monogement, mojority of the stoff ore from lhe Luo community of 38%.

54.KenGen employed o totol of fourteen (14) permonent ond pensionoble stoff in

the lost three (3) recruitment cycles. Ten (10) ethnic communities were

represented, with both the Luo ond Kombo moking up the mojority of three (3)
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employees eoch tronsloting to 42.86%. Out of the fourteen (14) employees, nine

(9) were mole ond five (5) were femole. One (1) of the stoff recruited wos o PWD.

55.Currently, the Compony hos seventy-four (741 conlroctuol stoff from fifteen (15)

ethnic communities, with the Kikuyu moking up the mojority of eighteen (18)

employees tronslotinglo 24.3%. Out of the seventy-four (74) employees, fifty-three

(53) ore mole ond twenty-one (21) ore femole.

56.|n the rotio between the Notionol populotion ond employment proportion, the

Kikuyu community is over-represented with o positive vorionce of 10%.

57. KenGen in the post five (5) yeors hos promoted two hundred ond ninety-three

(293) stoff from twenty (20) ethnic communities out of which, two hundred ond

thirteen (213) were mole ond four hundred ond eighty (80) were femole. Out of

the employees promoted, four (4) were PWDs.

Chollenges foced in promoling diversity

i. lncreosing demond for employment opportunities by the locol communities

surrounding our instollotions.

ii. Fewer women in technicol fields compored to men.

iii. Low number of persons living with disobility opplying for jobs.

iv. Low representotion from morginolized communities.

ll.

Mitigotion meosures to curb lhe chollenges

KenGen continues to sensitize the communities to the need to hove diversity in

the workploce.

The Compony is currently mobilizing it's femole Engineers & Scientists to sensitize

girls in secondory schools to toke up STEM courses. lt hos olso token Affirmotive

oction in roising the number femole employees in technicol roles. KenGen hos

olso put in ploce initiotives such os robust gender strotegy, o gender committee

ond o forum for femole employees dubbed 'Pink Energy' which hos won

occolodes from within ond outside the country.
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iii. KenGen hos signed up for NCPWD's FUZU portol to post odverts to increose

outreoch.

iv. Affirmotive oction in recruitment from the minority communities currently not

represented in the Compony. Also, deliberote oction to limit the numbers

engoged from the communities thot ore overrepresented.

Meosures put in ploce to enhonce work environmenl for PWDs

i. Speciolly set oside wheelchoirs for eose of mobility of PWDs within the building.

ii. Lifts with PWD friendly touch buttons ond speokers.

iii. Speciolly built PWD outomoted security occess turnstiles connecting the lift

lobbies with the porking boys.

iv. Speciolly reserved PWD porking boys for eosy occess to buildings.

v. Construction of wheelchoir romps.

vi. Avoilobility of specificolly constructed PWD woshrooms.

vii. Designoted porking for PWDs ocross the regions.

viii. Sign longuoge interpreters during physicol ond virtuol meetings.

ix. Service Chorter tronsloted to Broille (ot oll regions) ond oudio (online)

x. AGPO opportunities eormorked for PWDs.

xi. Job/internships odverts encouroging PWDs to opply.

xii. Stondord orticles obout disobility in the KenGen weekly mogozine.

xiii. Accessibility ond usobility oudits conducted to enhonce service delivery for

PWDs.

Committee Findinos

58. Bosed on the obove submissions from KenGen, the Committee observed the

following:

i. Only twenty-seven (27) out of the forty-six (46) ethnic communities hove

been employed in KenGen controry to the provisions of Article 232 (l ) (h)

ond (i) of the Constitution. At Senior monogement Level, only five (5) ethnic

communities ore represented nomely; Kombo, Kenyon Somoli, Kikuyu, Luo

ond Mijikendo;
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ii. 26.8% of employees of the Compony ore from the Kikuyu community

controry to the provisions of Section 7 (2) of the Notionol Cohesion ond

lntegrotion Act 2008;

iii. KenGen hos one thousond seven hundred ond fifty-six (1,756) mole stoff

members ond six hundred ond eighty-one (68l ) femole tronsloling lo 72%

ond 28% respectively, ochieving the two thirds gender rule;

iv. The Compony hos o youth representotion of 46.3% showing it hos not

sufficiently occorded opportunities in employment to the youth in line with

Article 55 (c) of the Constitution;

v. KenGen's Persons with Disobilities (PWDs) employee representotion is ot

2.1% controry to the provisions of Article 54 (2) of the Constitution on

ensuring thot of leost 5% of employees ore Persons with disobilities (PWDs);

ond

vi. ln the rotio between the Notionol populotion ond the employment

proportion, the Kikuyu community is overrepresented with o positive

vorionce of 10%.

3.4 KENYA PIPETINE COMPANY

59. Kenyo Pipeline Compony Limited (KPC) is o Stote Corporotion wholly owned by

the Government of Kenyo, wilh 99.9% shoreholding by the Notionol Treosury ond

o froctionol less thon 0.1% by the Ministry of Energy ond Petroleum. lt wos

estoblished in 
,l973 

under the Componies Act, Cop 486 of the Lows of Kenyo, ond

begon its commerciol operotions in Februory 1978. KPC's primory mission is to

provide on efficient, relioble, sofe, ond cost-effective meons of tronsporting

petroleum products from Momboso to the hinterlond.

60.The Monoging Director, Mr. Joe Song, EBS, oppeored before the Committee on

Tuesdoy, l0t June 2025 ond mode the following submissions:

6l.Cunently, KPC hos on in-post of one thousond three hundred ond five (1,305)

employees. Only twenty-six (26) out of forty-six (a6) ethnic groups hove been

employed in the Compony controry to the provisions of Article 232 (1) (h) ond (i)
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t
of the Constitution. Mojority of the stoff ore from one (1) community nomely,

Kolenjin of 29.27%. At Senior Monogement Level, only nine (9) out of the twenty-

six (26) ethnic groups in the Compony ore represented.

ETHNIC REPRESENTATION
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62.1n onolysis of the oge composition, mojority of the stoff foll between the oge

brocket of 46-55 yeors with six hundred ond fifty (650) employees tronsloting to

49.81%.
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63. KPC hos eight hundred ond forty-one (841) mole stoff members ond four hundred

ond sixty-tour (4641femole stoff members tronsloting to 64%ond36% respectively,

ochieving the required two thirds gender rule.

GENDER REPRESENTATION

!liirh
rFenek

64.The Compony hos employed fifty-four (54) PWDs tronsloting to 4.14% which folls

short of the requirements stipuloted in Article 54(21of the Constitution.

65.KPC hos thirty-five (35) employees in the senior monogement level, six hundred

ond fifty-four (654) in the middle level ond six hundred ond sixteen (616) in the

lower codre. ln senior monogement level, the Compony hos nine (9) ethnic

communities, twenty-four (24) in the middle ond eighteen (,l8) in the lower codre.

Notobly, mojority of the stoff in both the middle level ond lower codre ore from

the Kolenjin community ol24% ond 35% respectively. ln the senior monogement,

mojority of the stoff ore from both the Kikuyu ond Kolenjin communilies ol 26%

eoch.

66. KPC employed o totol of fifty-eight (58) permonent ond pensionoble stoff in the

lost lhree (3) recruitment cycles. Nineteen (19) ethnic communities were

represented, with Kolenjin moking up the mojority of sixteen (16) employees
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ii.

iii.

iv.
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vi.

vii

tronsloting to 27.6%. Out of the fifty-eight (58) employees, thirty-eight were mole

ond twenty (20) were femole.

67.Currently, the Compony hos thirty-three (33) controctuol stoff from nine (9) ethnic

communities, with the Kolenjin moking up the mojority of eleven (l 1) employees

tronsloting to 33.3%. Out of the thirty-three (33) employees, thirty-one (31) ore mole

ond lwo (21 ore femole.

68. KPC in the post five (5) yeors hos promoted six hundred ond seventy (570) stoff

from nineteen ('19) ethnic communities out of which, three hundred ond ninety-

seven (397) were mole ond two hundred ond seventy-three (2731 were femole.

Out of the employees promoted, twenty-two (22l,were PWDs.

Chollenge foced in promoting diversity

lnodequote quolified pool of oppliconts from either the PWDs or other

disodvontoged groups.

Mitigotion meosure to curb the chollenge

KPC hos incorporoted offirmotive oction on diversity ond inclusion in its

recruitment policy.

Meosures put in ploce to enhonce work environment for PWDs

Built romps for eosy occess by the PWDs

Customized lifts/elevotors to oid persons with visuol chollenges.

Reserved cor porking slots for PWDs.

Set oside speciol woshrooms for PWDs.

Tronsloted criticol Compony informotion in Broille moteriol.

Bought o customized loptop for on employee with visuol chollenges ond provides

o support ollowonce.

Put in ploce o Disobility Moinstreoming Committee ond Policy Document.
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Committee Findinos

69. Bosed on the obove submissions from KPC, the Committee observed the following:

vii. Only twenty-six (261 oul of the forty-six (46) ethnic communities hove been

employed in KPC controry to the provisions of Article 232 (l ) (h) ond (i) of

the Constitution. At Senior monogement Level, only nine (9) ethnic

communities ore represented nomely; Kolenjin, Kikuyu, Kombo, Luhyo, Luo,

Kisii, Meru, Mijikendo ond Somburu;

viii. 29.27% of employees ot the Compony ore from the Kolenjin community

controry to the provisions of Section 7 (21 of the Notionol Cohesion ond

lntegrotion Act 2008;

ix. KPC hos eight hundred ond forty-one (841) mole stoff members ond four

hundred ond sixty-four (464) femole tronsloting to 64% ond 36%

respectively, ochieving the two thirds gender rule;

x. The Compony hos o youth representotion of 10.34% showing it hos not

sufficiently occorded opportunities in employment to the youth in line with

Article 55 (c) of the Constitution; ond

xi. KPC's Persons with Disobilities (PWDs) employee representotion is oI 4.14%

controry to the provisions of Article 54 (21 of the Constitution on ensuring

thot of leost 5% of employees ore Persons with disobilities (PWDs).

3.5 RURAT ETECTRIFICATION AND RENEWABTE ENERGY CORPORATION

70. Rurol Electrificotion Energy Corporotion (REREC) wos chonged from Rurol

Electrificotion Authority (REA) following the enoctment of the Energy Act 2019. The

Corporotion hos on exponded mondote of speorheoding Kenyo's green energy

drive, in oddition to implementing rurol electrificotion projects.

7l.The Chief Executive Officer (CEO), Dr Rose Mkolomo, oppeored before the

Committee on Thursdoy, l2tn June 20245 ond mode the following submissions:

72.Currently, REREC hos on in-post of six hundred ond forty-nine (549) employees.

Only thirty-six (36) out of the forty-six (46) ethnic groups hove been employed in
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the Corporotion controry to the provisions of Article 232 11) (h) ond {i} of the

Constitution. Mojority of the stoff ore from one {l} cornmunity nomely, the Kilary.l

al23.Q6%. At Senior Monogement Level, only ten (10) out of the thirty-six (361 ethnic

groups ore represented.

ETH N IC REPRESE 1{TATION

rNo. of Employees lPerentage16

ln onolysis of the oge composition, molority of the stoff foll between the oge

brocket 3l-40 y€ors wilh two hundred ond ninety-seven 12?71 employees

tronsloting to 45.76%

i='=i=B;iiiE;li=;i$EE5r;iii=ill:eg;*E
=;

I
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AGE REPRESENTATION

rNo. ofEmployees r Percentage %

N
R

No

21-30 31-40 41-50 51-60

74.REREC hos four hundred ond twenty-nine (4291 mole stoff members ond two

hundred ond lwenly 12201 femole stoff members tronsloting lo 66% ond 34%

respectively, ochieving the required two thirds gender rule.

GENDER REPRESENTATION

rMab

75. REREC hos employed only thirteen (13) PWDs tronsloting lo 2% which folls short of

lhe requirements stipuloted in Article 54 (2) of the Constitution.
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76. REREC hos thirty (30) employees in the senior monogement level, two hundred ond

sixty-one (26,l) in the middle level ond three hundred ond fifty-eight (358) in the

lower codre. ln senior monogement level, the Corporotion hos ten (10) ethnic

communities ond twenty-one (21) in eoch of both the middle ond lower codre.

Notobly, mojority of the stoff in both the middle level ond lower codre ore from

the Kikuyu community of 26% ond 21% respectively. ln the senior monogement,

mojority of the stoff ore from the Kolenjin community ol2O%.

77.The Corporolion employed o totol of forty-eight (48) permonent ond pensionoble

stoff in the lost three (3) recruitment cycles. Eleven (11) ethnic communities were

represented, with the Kolenjin, Kikuyu ond Luo moking up the mojority of ten (10)

employees eoch tronsloting to 62.5%. Out of the forty-eight (a8) employees, thirty-

three (33) were mole ond fifteen (.l5) were femole. Cunently, REREC hos only seven

(7) employees on controct.

78.|n the rotio between the Nqtionol populotion ond employment proportion, the

Kikuyu community is over-represented with o positive vorionce of 5.93%.

Chollenges foced lo promole diversily

i. REREC's core operotions ore moinly in the regionol oreos with sometimes horsh

terroins, risks of bonditry, remote ond long distonce hence o hinderonce to stoff

who hove disobilities to perform effectively.

ii. Morginolized communities rorely opply for jobs which moy be moinly becouse of

lock of proper communicotion chonnels.

Meosures put in ploce lo enhonce work environment for PWDs

i. Upgroded website to conform with Web Content Accessibility Guidelines

(WCAG) on occessibility for PWDs os guided by the NCPWD.

ii. Provides oppropriote Adoptive Technology for stoff i.e., lorge screen monitors to

stoff to ovoid domoge to the eyes.

iii. Avoils lnformotion, Educotion ond Communicotion (lEC) moteriols in olternotive

occessible formots; oudio, lorge print, video with coptions ond sign longuoge

interpretotion on the website.
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V

vi

Porticipotion of PWDs in public forums like meetings, workshops, seminors, troinings

ond sensitizotions.

Focilitotes sensitizotions ond troinings on disobility moinstreoming in the

Corporotion.

Conducts occessibility ond usobility oudit for REREC.

Appointed o Disobility Moinstreoming Committee.vii

Commitlee Findinos

79. Bosed on the obove submissions from KPC, the Committee observed the following:

i. Thirty-six (36) out of the forty-six (461 ethnic communities hove been

employed in REREC controry to the provisions of Article 232 (1) (h) ond (i) of

the Constitution. At the Senior monogement Level, only ten (10) ethnic

communities ore represented, nomely: Kikuyu, Embu, Gobro, Kolenjin,

Kombo, Luhyo, Luo, Mbeere, Meru ond Nubion.

ii. 23.06% of employees of the Corporotion ore from the Kikuyu community,

controry to the provisions of Section 7 (21 of the Notionol Cohesion ond

lntegrotion Act 2008;

iii. REREC hos four hundred ond twenty-nine (4291 mole stoff members ond

two hundred ond twenty (220) femole, tronsloting to 66% ond 34%

respectively, ochieving the two-thirds gender rule;

iv. The Corporotion hos o youth representotion of 53.77% showing it hos not

sufficiently occorded opportunities in employment to the youth in line with

Article 55 (c) of the Constitution;

v. REREC's Persons with Disobililies (PWDs) employee representotion is ol 2%

controry to the provisions of Article 54 (21 of the Constitution on ensuring

thot of leost 5% of employees ore Persons with disobilities (PWDs); ond

vi. ln the rotio between the Notionol populotion ond the employment

proportion, the Kikuyu community is overrepresented with o positive

vorionce of 5.93%.
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CHAPTER FOUR
4.0 GEN ERAt OBSERVATIONS

S0.Arising from the submissions mode, the Committee mode the following

observotions: Thot

l) The Notionol Police Service Commission (NPSC), Office of the Auditor Generol

(OAG), Kenyo Electricity Generoting Compony (KenGen), Kenyo Pipeline

Compony (KPC) ond the Rurol Electrificotion ond Renewoble Energy Corporotion

(REREC) public institutions sompled in the report reveol significont ethnic

imbolonces by hoving concentroted sloff represenlolion from o single ethnic

communily, with KPC hoving the highest represenlolion of the Kolenjin

communily o129.27%. This demonstrotes o lock of inclusivity, potentiolly olienoting

minority ond morginolized communities.

2) None of the following institutions, NPSC, OAG, KenGen, KPC ond REREC, hos

successfully complied with the Constitutionol mondote stipuloting the

requirement of ol leost 5% representqtion of Persons with Disobililies (PWDs), with

REREC hoving the lowesl represenlotion ot 2% ond KPC hoving the highest

represenlotion of 4.14%. This suggests o complionce issue ond on environment

potentiolly perceived os unwelcoming to PWDs.

3) NPSC, OAG, KenGen, KPC ond REREC reporled low representqtion of lhe youlh,

indicoting systemic borriers preventing the young people from occessing

employment opportunities in the public sector, with KPC hoving the lowest youth

representotion oI 10.3% ond the OAG hoving the highest represenlqlion ot

58.56%. This undermines Article 55 of the Conslitulion which stipulotes the

commitment to youth inclusion ond olso impocts succession plonning.

4l NPSC, OAG, KenGen), KPC ond REREC meel the two-lhirds gender rule except

KenGen with o represenlotion of women ol 28%. Furthermore, women remoin

disproporlionolely concenlroled in lower codre jobs, reducing their influence ond

visibility in decision-moking roles. This roises concerns obout gender pority ond

empowerment within these public institutions.
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5) NPSC, OAG, KenGen, KPC ond REREC reported llmlted oppllcotlons from

morglnollzed communltles, yet there oppeors to be lnsufficlentqfflrmollve octlons

to encouroge greoter porticipotion from these groups. This highlights institutionol

inertio ond entrenches systemic inequolities.

6) NPSC, OAG, KenGen, KPC ond REREC 's doto on promotlons showed o

preference for domlnollng communltles within instilutions. This llmlts cqreer

odvoncement opporlunltles for minority ethnic groups, embedding struclurol

inequolities within the public sector.
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CHAPTER FIVE

5.0 GEN ERAI RECOMMENDATIONS
8l.The Committee mode the following recommendotions bosed on Accountobility

for Ethnic Diversity Complionce thot, upon the odoption of this report: -

l. Public institutions thot foil to demonstrote improvements in ethnic diversity within

six (6) monlhs of oppeoring before the Committee should foce strict

occountobility meosures. The Boord of Directors ond CEOs of NPSC, OAG,

KenGen, KPC ond REREC should be held occountoble in occordonce with

Arlicles 10, 27, 56, ond 232 of the Conslitution, which enshrine notionol volues,

equolity ond non-discriminotion, representotion of morginolized groups ond foir,

occountoble public service. Accounlobility should olso be enforced under the

Public Officer Elhics Act (CAP. l85B) ond the Leodership ond Integrity Acl (CAP.

l85C), which require integrity, tronsporency ond ethicol conduct in public office.

The Committee should review this progress onnuolly.

2. NPSC, OAG, KenGen, KPC, ond REREC should demonstrote meosuroble

improvements in elhnic diversity within twelve (12) months of oppeoring before

the Committee; foilure to which they should foce in stricl occounlobility

meosures. The Boords of Directors ond Chief Execulive Officers (CEOs) of these

institutions sholl be held occountoble in occordonce with Arlicles 10,27,56, ond

232 of lhe Constitution, which enshrine the nolionol volues, equolity ond non-

discriminolion, represenlolion of morginolized groups, ond o foir ond

occountoble public service. Accountobility should further be enforced under the

Public Officer Ethics Act (CAP. l85B) ond the Leodership ond lntegrity Act (CAP.

l85C), which require lntegrity, tronsporency, ond ethlcol conduct in public office.

The Committee should review progress onnuolly to ensure sustoined complionce

ond commitment to diversity ond inclusion. The Committee should review this

progress onnuolly.

3. NPSC, OAG, KenGen, KPC ond REREC should develop ond implement

employment equity plons oligned with Arlicle 232 of lhe Conslitution of Kenyo.
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These plons should be regulorly oudited ond publicly reported by the Public

Service Commission (PSC), with results presented lo the Notionol Assembly

through this Committee.

4. PSC ond SCAC should oversight ond ensure oll public institutions odopt publicly

occessible doshboords lo report diversity metrics by ethnicity, gender, oge ond

disobility in reol-time. Complionce should be monitored ond reported onnuolly

to the Notionol Assembly through this Committee.

SIGNATURE... ..DATE 3 lz to?5
HON. YUSSUF ADAN HAJI, DSM, CBS, M.P

CHAIRPERSON, COMMIrTEE ON NATIONAL COHESION AND EQUAT OPPORTUNITY
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MIN.NO. /NCEO/20251191: PRELIMINARIES

The meeting was called to order at l0:20 a.m., and a prayer was said by the Hon. Martin Peters

Owino,, M.P.

MIN.NO. /NCEO/202511922 ADOPTION OF THE AGENDA

The agenda for the meeting was adopted, having been proposed and seconded by Hon. Duncan

Mathenge, MP., and Hon. Dick Maungu, MP. respectively.

MrN.NO. /NCEO/2025| t93: MEETING WITH THE CHIEF CONSERVATOR OF

FORESTS, KENYA FOREST SERVICE,

REGARDING EMPLOYMENT DIVERSITY AND

3O'h PROCUREMENT RESERVATION FOR

SPECIAL INTEREST GROUPS

Mr Alexander Lemarkoko, Chief Conservator of Forests, attended the Committee meeting as

scheduled. However, he failed to submit the required report for the inquiry, and as a result, the

meeting could not proceed as planned.

The Committee therefore resolved to reschedule the meeting to a later date. The Chief Conservator

was directed to ensure that the report is submitted three (3) days prior to the new meeting date.

MrN.NO. /NCEO/2ozst 194 ADOPTION OF THE FOURTH REPORT ON

EMPLOYMENT DIVERSITY AUDIT IN PUBLIC

INSTITUTIONS

The Fourth Report on Employment Diversity Audit in Public Institutions was adopted, having

been proposed and seconded by the Hon. Martin Peters Owino, M.P. and the Hon. Liza Chelule

Chepkorir, MP., respectively.
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bein$ no other business; the meetihg was adjoufned at 110;45 a.rn. The nextrnectingwill be

ngtiee.

.t. DATE..

HON. YUSSUF ADAI\T HA.II, CBs, MP.

CIINRPERSON
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TETTER OT SUBMISSION

Our Ref. NPSC/SEC / 1, / 29 / 1,2/YOL IV (55)

Date:I7m Februaryr 2025

Office of the Clerk
Clerk of the National Assembly
P.O Box 41842 -OO1OO
NAIROBI

Enrail: cna@f ' t'Iiam"n t*o.k"
t
Lb

4h

\J
\
il
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0
(

Dear Cb| ^Ya

RE: IVIEEIING WIfi{ THE COMMITTEE ONNATIONAT COHESION AI\D
EQUAT OPPORTUNTTY OF THE NAIIONAL ASSEMBTY

Reference is made to your letter Ref. NA/DAAGPC/NCEO/2025/OOZ dated [l,th
February,2025 with regard to the above subject matter.

The purpose of this letter is to forward to your office the Commission's Report on
employment diversity, compliance with the 3Oo/o procurement reservation for
special interest groups, distribution of Commission's resources in the country
and with documentary evidence as required.

Submitted for your information.

(
I

^Ciil T
,

t

PETER EBS

I

N

,
CS/CHIET TJ(ECU]IYE OTTICER
NANONAT POLICE SERVICE COMMISSION
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t
A. PRELTMINARIES

B. NATIONAT POLICE SERVICE COMMISSION A,S ESTABUSHED BY I.AW

The National Police Service Commission (NPSC) is established by Article 246(1)
of the Constitution of Kenya 2010 and Article 248 (2)\)) as one of the Chapler
Fifteen Commissions and lndependent Offices.

C.IVIANDATE AS REIATES TO HUIVIAN RESOURCE FUNCTIONS

The mandate of NPSC is stipulated under Article 246 (3) (a)(b)(c) of the

Constitution of Kenya 201,0 as tol
o To recruit and appoint persons to hold or act in offices in the Service;

o To confirm appointmeuts within the National Police Servicel

o To determine promotions and transfers within the National Police Servicel

o To exercise disciplinary control over and remove persons holding and
actingin offices within the Service;

o To perform any other functions prescribedby national legislation

The mandate, powers, objects and independence of the Cornmission is

operationalized by the NPSC Act No. 3O of 2o1,1,(revised 2014) and NPS Act No.

114 of 201,1,. In Addition, Parliament has enacted the following Rep;ulations

towards operationalization of the Commission mandate:

o NPSC (Recruitment and Appointment) ReSulations 2075,

o NPSC (Promotions) Regulations 2015,

o NPSC (Transfers and Deployment) Regulations 2015,

o NPSC (Discipline) Regulations 2075,

o NPS (Vetting) Regulations 201,3 and

o NPS Service Standing Orders (SSO ZOl7, LN. 1OO of gthJune 201,7)

D. MEMBERS OF THE NATIONAL POIJCE SERYICE COMMISSION

The Commission consists of nine (9) members as outlined under Article 246 (2)
of the Constitution. The Inspector General (IG-NPS) is a member of the
Commission as per Article 246 (2) (D. Consequently, Pursuant to Articles 246(2)
(b) and 245 (2) (b), the IG is both a Commissioner in the National Police Service
Commission as well as the Head of the National Police Service to whom thc
implementation of the Commission decisions is vested.
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E. REQLIEST FoR SIJBMISSIoN OF INH)RIVIATION ON EMPIOYMEIT
DIVER^SUY

The Clerk of the National Assembly vide a letter Ref.

NA/DAAGPC/NCE O / 2025 / OOZ dated 1 1 th February , 2025 requested the
Commission to make submissions of employment diversify, compliance with the
3Oo/o procurement reservation for special interest Sroups, distribution of
Commission's resources in the country in tabulated form and with documentary
evidence as contained in this report.

The submission as presented will be used by the Committee to monitor and
promote measures designed to enhance the equalization of opportunities and
improvement in the quality of life and status of all persons. This is aimed at
determining levels of compliance to the Constitution of Kenya 2O1.O and rclevant
laws.

The scope of this submission is therefore mainly focused on the mandate of the
NPSC, employment diversify, compliance with the 3Oo/o procurement reservation
for special interest groups, distribution of Commission's resources in the country
at the Commission and with documentary evidence as required.

I.O INTORIVTATION ON EMPION,IET{T DTVER,SITY
-z-rtf

/+ L
I.1 NPSC current employment composition
The National Service Commission current workforce is two hundrcd and

employees from twenfy-four (24) ethnic communities ineighfy-four
Kenya. The below 35 years of age are one hundred and thirty-one
(131) and those above 35 years are one hundredandfifty-three (153). In terms
of gender one hundred and thirty-five (!99 are male and one hsndred and
forty-nin e (1j9) are female. A tu ^uddthis employment composifion is as

shown in i66le 7.7 below and the employee register is herein altached as

documentary evidence shown as annexure 1.

Table I. I: NPSC employment composition in terms of ethnicity, age and gender

h,"M

,i)

S/No Ethnicifv

GENDER AGE

M F

35 AND
BELOW ABOVE 55

1 Baiun o 2 2 0
Z Boni-Sanve o 1 1 0
3 Boran 1 1 o 2
4 Dorobo 1 o 1 0
5 Embu 2 3 4 1
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7 Kamba 16 16 74
Kenya Arab 1 o 18

I Kikuyu 34 38 35 37
0

10 Kisii 7 7 9 5

11 Luhya 77 18 14 21
Luo 20 16 13 Z312

13 Masai 6 4 5 5

74 Mbere 1 o 1 0
15 Meru 7 16 I 74
16 Miii Kenda 1 Z 1 2
17 Other Kenyan 1 1 1 1

18 Samburu 7 2 2 1

19 Somoli-So-State 1 1 1 1

20 Swahili-Shirazi o 2 1 1

Taita27 o 2 1 1

Taveta22 o 1 o 1

23 Turkana 1 0 1 0
24 Burii o 7 o 1

Total 135 149 131 r53

6 Kalen ln 77 15 14 18
18

l.ZThe e:rbnt b which NPSC has complied with Article 54 (2) of the
Constitution on tlre composition of Persons with disabilities

Pursuant to Article 54 (Z) of the Constitution on progressive implementation of
the principle that at least five percent (5o/o) of the members of the public in
elective and appointive bodies are persons with disabilities, the Commission's
compliance extent is as follows;

i. At the beginning of financial year 2024/2025, the Commission had two
hundred eighty-four (284) employees on permanent and pensionable
terms. Out of this nine (9) were Persons with Disabilities (PWfis)
representrypof the total staff popalatton.

ii. During the FY 2024/2025, one (1) PWD was appointed to a senior
position on transfer of service.

iii. The above trend shows a progressive growth as follows;

Table 1.2: extent of NPSC compliance on the composition of persons u,ith
disabilities

Special-Needs Number
Without special needs 275
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With special needs
(see annexute 2 3.1,70/o

lv. The Commission will ensure reservation of the positions for PWDs until
the minimum target of 5o/o is achieved and surpassed.

The documentary evidence on the extent of compliance with PWDs is
shown as aflrrcxtfie 2.

1.S Compositim of the gp\rernhg Wy of the NPSC in terms of aga, gendsr,
ethnicity and Persons with disabilities
The governance strucfure of the Commission is as follows;

i. The Commission consists of nine (9) members as outlined under Article

246 (2) of the Constitution 2010 of Kenya.

ii. The Commission isheaded by the Chairperson and the Commissioners as

shown intable 1.3 below:

Table 1.3: composition of the governing body of the NPSC in terms of age,

gender, ethnicity and PWDs

1.4 Composition of employees in Senior management level, rrriddle lenel, and
lourer cadres in terms of ethnicity, agergend* and persons with disabilities:

i. Comnositig,n 
_in 

btms of Ethnicity

In terms of ethnicify, the Commission has thirty-eight (38) employees at senior
management level from ten (1Q communities; twenty-nine (29) staff at middle
level from nine (9)rthnic coffilmunities and two hundred seventeen (217) at the
lower cadre fro{twenfy-three (23) ethnic communities. A summary of this
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Total 2U 100.00%

S/No Composition Aqe Ethnicity PWD
7 Chairperson
2 Commissi oner / lnspector General Above 35 rcikuyu
3 Vice Chai rper son / Commi ssioner
4 Commissioner Above 35 Ituleniin
5 Commissioner
6 Commissioner
7 Commissioner
8 Commissioner (DIG -KPS) Above 35 Kalenjin
I Commissioner (DIG -APS) Above 35 Luhya
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corllposition is as shown in table 1.4 (i) below and documentary evidence in
annexrre 3.

Table 1.4 (i) composition of employees in senior managentent level, middle
level and lower cadres in tetms of ethnicity

S/No. Ethnicitv Iower Cadr,es Middle Level Senior IVlanagement
1 Baiun 2 o 0
2 Boni-Sanye 1 o 0
3 Boran 0 1 1

4 Dorobo 1 o 0
5 Embu 4 1 0
6 Kaleniin 22 6 4
7 Kamba Z4 3 5

8 Kenya Arab 1 0 0
I Kikuw 52 I 11

10 Kisii 73 o 1

1,1 Luhya 29 o 6
72 Luo 25 6 5
73 Masai 8 1 7

74 Mbere 1 o 0
15 Meru 20 o 3
76 Miii Kenda 2 o 1

77 Other Kenyan 2 o 0
18 Samburu 3 0 0

19
Somoli-So-
State 1 7 1 0

20
Swahili-
Shirazi , o 0

21 Taita 1 1 0
22 Taveta 1 o 0
23 Tvrkana 1 0 0
24 Burii 7 o 0

To'tal 217 29 38

ii. Composition in terms of Gender

In terms of gender, the Commission has twenfy (2O) male and eighteen (18)
female at senior management level, fifteen (15) male and fourteen ( 1,4) female et
middle level and one hundred (100) male and one hundred seventeen (117)
female at the lower cadres. A summary of this composition is as shown in table
1.5 (ii) below and documentary evidence in annexure 3.

(
{:.

L

I
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Table 1.5 (ii) composition of employees in senior manasement level, middle
level and lowercadres in terms of gender

iii. Composition in terrns of P\MD

In terms of PWD, the Commission has three (3) PWDs at senior management
Ievel, none at middle level and six (6) PWDs at the lower cadres. A summary of
this composition is as shown in table 1.6 (iii) below and documentary evidence
in anne:rure 3.

Table 1.6 (iii) composition of employees in senior management level, middle
level and lower cadres in terms of PWD

l.41he total number of pennanent and pensionable shff employed in the last
tltree rrecnritrnenh and their rcpresentation in terms of ethnicity, agergender and
Persons with disability

i. Total number in terms of ethnicity

In terms of ethnicify, the Commission recruited a total of one hundred
twenfy-four (1,24) permanent and pensionable staff from twenty-one (21,)

ethnic communities as shown in table 7.7 (i) below and copy of
advertisements for the last three recruitments as documentary evidence in
annexrre 4.

Table 1.7 (i) Number of permanent and pensionable staff employed in the last
three recruitments in terms of ethnicity

S/No Ethnicify Number
1 Baiun 7

2 Boni-Sanye 1

Page 11 of 35
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Gender Lower Cadres Middle Level Senior Management
Male (M) 100 15 20
Female (F) 1,1,7 74 18
TgTAt 217 29 38

Special-Needs Lower Cadres Middle Level Senior Management
Without special
needs 21,1 Z9 35
With special needs 6 o s
Total 217 29 38
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S/No Ethnicity Number
3 Boran 1

4 Dorobo 1

5 Embu 1

6 Kaleniin 73
7 Kamba 16
8 Kikuyu -37
I Kisii 5

10 Luhya 6
11 Luo 17
1,2 Masai 6
13. Mbere 1

14 Meru 9
15. Miii Kenda /\/\ Z
16 Samburu t' 1

17. Somoli-So-State 1,.\ 1

18 Swahili-Shirazi 1

19 Taita 2
20 Taveta 1

21. Turkana 1

Total 124

ii. Total Number in brms of dge

ln terms of age, the Commission recruited sixty-six (66) permanent and
pensionable staff aged 35 years and below and fifty-eight (58) permanent and
pensionable staff aged 35 years and above as shown in table 1.7 (ii) below.

Table 1.7 (ii) Namfur of permanent and pensionable staff employed in the
last three recruitments in terms of age

35 years and below Age limit Counts Total Number
22-29 79
30-35 47

Sub total 66
35 years and above 36-40 25

41,-45 20
46-50 6
51-55 5
s6-60 2

Sub total 58
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iii. Total number in terms of Cender

In terms of gender, the Commission recruited sixfy-three (63) male
permanent and pensionable staff and sixty-one (61) female permanent and
pensionable staff as shown in table 1.7 (iii) below.

Table 1.7 (iii) Number of permanent and pensionable staff employed in the
last three recruitments in terms ofgender

In terms of PWD, the Commission recruited three (3) PWD staff as shown in
table 1.7 (iv) below.

Table 1.7 (iu) Number of permanent and pensionable staff employed in the
last three recruitments in terms of PWD

Special-Needs Counts Percentage
Without special needs 127 97.58o/o
With special needs 3 2.42o/o
TotaI 724 100.00%

1.5 TohI nnnnber of casual, temporary andoontracfi;rrlshtr senirrgcurcnfly
and tlreir r€eresentation in terms of ethnicity, age, gendu and percons with
disability

i. Total number of casual staff

Currently, the Commission does not have any casrtal staff.

ii. Total number of temporary shff

Currently, the Commission does not have any temporary staff .

iii. Total number of contractual shff

o Number of contracfital staff in terms of ethnicity

Currently, the Commission has thirty-two (32) contractual staff from eight (8)
ethnic communities as shown intable 1.S (i) below and documentary evidence
in annexrre 1.

Table 1.8 (i) Number of contractual staff in terms of ethnicity

l",t I

Gender Counts Percentage ,/ i"
M 63 / 49.19o/o
F 61 50.8'l.o/o\:/
Total 124 100.0o%

a
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S/No. Ethnicitv C-ount
1 Baiun 1

2 Burii 1

3 Kaleniin 12
4 Kamba 3
5 Kikuvu 8
6 Luo 4
7 Meru 1

8 Samburu 2
To'tal 32

Number of contractual shtr in terms of dge

Currently, the Commission has seventeen (17) contractual staff aged 35 years

and below and fifteen (15) contractual staff aged 35 years and above as shown
in table 1.9 (ii) below

Table 1.9 (ii) Number of contractual staff in terms of age

35 years andbelow

Age limit Counts
22-29 10
30-35 7

Sub to,tal t7

35 years and above

36-40 6
41,-45 0
46-50 1)

51-55 1

56-60 2
Above 60 5

Sub to,tal 15
Total 32

Number of contractual staff in terrns of C'ender

Currently, the Commission has seventeen (17) male contractual staff andfifteen
( 1 5) female contractual staff as shown in tabLe 1. 1O (iii) below

Table f . f O (iii) Number of contractual staff tn terms of Gender

C'ender Count
Male (M) t7
Female (F) 15
Total 32
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Number of contractual staff in terms of P\MD

Currently, the Commission has one ( 1) PWD contracfrtal staff as shown in table
1.1 1 (iv) below

Table I.I I (iu) Number of contractual staff in terms of PWD

1.7 Ratio between the National Population and employment prroportion in NPSC
(nnderrepresentation and orzercpresentation) -furrdon the 2019 National
Population and Horsing C-ensus

The Commission's ethnicity raho between the Nafional Population and
employment proporfion shows undercepresentafion of eight (8) ethnic
communities of the twenty-four (24) communities represented in the current
workforce of 284 as shown intable 7.72below.

Table 1.12 Ratio between the National Population and employment prcportion in
the Commission

S/No
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Special-Needs Counts
Without special needs 3t
With special needs 1

Total 32

Ltlrurricitv (a)

No. of
Employ,ee
s (b)

%
Pnoportionate
Reprresentatio
n in the
NPSC
Employment
(No. of
Statr/Total
staffx IOO)
(c)

%
Proportionate
Reprresentatio
n in National
Population
(d)

Oveil Under
Representatio
n (e:c-d)

1 Baiun 2 O.7Oo/o O.O2o/o O.680/o

2 Boni-Sanye 1 O.35o/o O.O7o/o O.28o/o

3 Boran 2 O.7Oo/o o.42% O.Z8o/o

4 Dorobo I O.35o/o O."l,"l.o/o O.24o/o

5 Embu 5 '1..760/o O.85o/o O.9'1.o/o

6 Kaleniin 32 77.27o/o 73.37o/o -2.1,O%
7 Kamba 32 77.27o/o 9.81,o/o '1,.460/o

8 Kenya Arab 1 O.35o/o O.72o/o o.23%
9 Xikuvu 72 25.35o/o 77.'1.3o/o 8.22o/o

10 Kisii t4 4.93o/o 5.680/o -0.75o/o

@



11 Lu 35 12.32% 74.73Yo -1.81%
72

Source: National Population and Housing 2O19 Census and NPSC March 2025 Payoll data

I.8 Status of compliance of the NPSC \dth Section 7 of the NCI Act, 2OO8 and
Article 232 0\(h) and (i) of the Constitution

1 .8.1 Status of compliance with Section 7 of the National Cohesion and
Integration Act, 2OO8 on Discrimination in employment

The Commission comprise of twenfy-four (24) ethnic representation on diversity
of the people of Kenya in employment and is compliant with no rnore than one

third same ethnic community with highest being 25.35o/o. A summary of this is
shown in table 1. 1 3 as follows:

Table I. I3 NPSC compliance on diversity of the people of Kenya in employnent

Luo 36 12.68% 10.65% 2.O3%o

7.OZo/o13 Masai 10 3.52o/o 2.50%
14 Mbere 1 o.35% o.290/o O.060/o

3.95o/o15 Meru 23 8.7Oo/o 4.1,5%
16 Miii Kenda 3 1,.06% 5.23o/o -4.1.7o/o

2 O.7Oo/o 7.54o/o -O.84a/o77 Other Kenyarr
18 Samburu 3 7.060/" O.7 7o/o O.35o/o

Somoli-So-State 2 0.70% 5.85o/o -5.75%19
20 Swahili-Shirazi 2 o.70% o.720/o O.58o/o

Taita 2 O.7Oo/o o.72% -o.oz%21
2Z Taveta 1 0.35% O.060/o O.29Yo

Turkana 1 O.35o/o 2.'1,4o/o -1..790/o23
24 Burii 1 O.35o/o o.o8% o.27%

Total 2U 100.00%

S/No.

,ffi*
NTaun qu

Ethnici$ (a)
No. of
Employees (b)

% proportionate Rep,resentation
in the National Police Senice
Commission Employment
(Compliance with no more thatt
one thid same ethnic
commanifi)
(No. of staff/total staff x loo)

1 Baiun 2 O.7Oo/o

2 Boni-Sanve 1 0.35%
3 Boran 2 O.7Oo/o

4 Dorobo 1 035a/o
5 Embu 5 7.760/o

6 Kaleniin 32 77.27o/o
7 Kamba 32 '1,7.270/o

8 Kenya Arab 1 0.35o/o
Page 16 of 35



72

1.8.2 Status of Compliance with Article 232 (1)(h) and (i) of the Consfitution is

as follows:

i. The Commission has complied with Article 232 (1) (h): representation of
Kenya's diverse communities as shown in tabte 1.8 above and
documentary evidence in annexure I by employing 284 staff fuom 24
ethnic communities in Kenya.

ii. The Commission has complied with Article 232 (1) (i): affording adequate
and equal opportunities for appointment, training and advancement, at all
levels of the public service, of- (i) men and women; (ii) the members of
all ethnic groups; and (iii) persons with disabilities; as shown in table 7.1,2

I r

and tabte 1 . 14 betow. yi O

I.8 Challenges the Commission hastatrAin ih btlr- enhance
employees and the mitigation measures to qtrb fhe challenges

\^A

t

t

10 Kisii 74 4.93o/o
11 Luhya 35 1.2.32o/o

1,2 Luo 36 72.68o/o
73 Masai 10 3.52o/o
74 Mbere 7 O.35o/o

15 Meru Z3 8.7Oo/o

16 Miii Kenda 3 1..060/o

1,7 Other Kenyan 2 O.7Oo/o

18 Samburu 3 'l..060/o

1,9 Somoli-So-State 2 O.7Oo/o

20 Swahili-Shtuazi 2 O.7Oo/o

27 Taita 2 O.7Oo/o

22 Taveta 1 O.35o/o

23 Turkana 1 O.35o/o

24 Burii 1 O.35o/o

Tlotal 2U 100.oo%

Challenge Mitigation
1,. lnadequate PE budget vote to meet the

staff establishment needs
Collaborate with National
Treasury for Increased PE

budxetarv allocation
2. Underrepresentation of Marginalized

communities
Undertake Affirmative action
programmes
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1.9 Measures put nplar*, rf wry to promote persons liying with disability
friendly work environment

i. Irnplementation of the SRC guide allowance for PWDs

ii. Prornote Disability friendly website access especially fcrr the visually
impaired

iii. Availability of lifts and ramps in the building

iv. Spacious corridors for movement and non-slippery floor to promote
mobility

v. Accessible wash rooms

vi. Purchased assistive devices for PWDs

vii.Sensitizatron of staff on disability rnainstrearning at workplace

viii.Flexible working hours especially for the one on wheel chair

ix. Availability of two Kenya sign language signcrs trained by the
Commissiorr

1.10 NPSC Policy on staff trainirg and dcveLopnent

Tlrc NPSC Policy on staff Training and Development is embedded in the NI'SC

Iluman Capital Policies and Procedures Manual, November 2077 (See annexure
5 Section 8.O: Training and Development herein attached for details)

1.1 1 Information reSarding the total number of staff training for the last three
finarLcialyears in terms of ethnicifirage,gender and Persons with disability
The Commission has trained a total number of one hundred eighty-five (185)
staff for the last three frnancial years andin terms of age,78 were 35 years and
below while 1O7 were above 35 years. In terms of gender,78 were male, 1A3
female and 4 PWDs. A summary of this is shown intable 7.1,4 and documentary
evidence is contained in annerarne 6.

Table 1.14 Numberof stafftrained for the last three financialyears in terms of
age, gender and PWD

!

Financial Year Ase Crender Total Remarks

2024 / 2025

Below 35 35
above

& M F PWL)

Trainrng
Budget frozen
TOOo/o
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2023/ 2024 'lraintng
Budget fuozen
TOOo/o

2022/ ZO23 Training
Budget frozen
'l,OOo/o

1,2 44 z7 33 Z 56 Payment of
membership/ su
bscriptions to
professional
bodies

2021 / 2022 66 63 57 70 2 729 Kenya Sign
Language
training for 2
staff

Sub total 78 1,07 78 103 4 185

1.12 NPSC Policyon recruitnent
The NPSC Policy on recruitment is embedded in the NPSC Human Capital Policies

and Procedures Manual, November 201.7 (see arlnexure 7 Section 2.0:
Appointment and Promotion herein attached for details)

I.13 Infotmation regarding staff promotion in the past frve )rears in terms of
ethnicity, gende4 age and persorur with disabilities.
The Commission in the past five years promoted ninety-four (94) staff from
fwenfy-thrce (23) ethnic communities in the common cadres out of which 48
were male, 45 female and 7 PWD. In terms of age,41 were below the age of 35
years and 53 above 35 years of age as shown in table 1.15 below and
documentary evidence shown as annexrre 8.

Table I.I5: NPSC staff promotion in the past five years in terms of ethnicity,
gender, age and PWD

o

t

Financial Year Ase C.ender To'tal
Below 35 35 and

above
M F PWD

zo24 / 2025 44 3 20 27 47
2023/ 2024 11 8 11 8 19
2022/ 2023 8 1Z 1,3 7 20
2027 / 2022 2Z 33 24 30 1 55
2020 / zo21 o
2019 / 2020
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Total 85 56 68 7Z 1 L41

2.0 INH)RIVIATION ON DISTRIBUTION OF COMMISSIONS RESOURCES IN TI{E
COUNIRY
Pursuant to Section 11 of the National Cohesion and lntegration Act, 2OO8

provision on discrindnation in access to and distribution of public resources, the
Commission has complied by distribufing its resources in the country equitably
as far as is practicable geographically including regional offices and facilities
across the country as follows:

Z.LDer*nfralizafionof Courselling Senrices \ilithin the Regions to prwide
psychosocial sup,portto the Police Offrcersl

The Commission during the financial years 2O21,/ZOZZ and 2OZZ/2O23
recruited and deployed 38 counselors and social workers to the eight (8) regions
and twelve centers as follows;

S/Nol Region Counselling centers
1 Eastern Region Embu and Machakos
2 Coast Region Lamu and Mombasa
3 Nyanza Region Kisumu
4 Rift Valley Nakuru and Eldoret
5 Central Region Nyeri andKambu
6 North Eastern Region Mandera and Garissa
7 Nairobi Region

8 Western Region Kakamega

/ Nairobi Regional
Headquafierc

/ Scr Headquarters
/ OCI Academy
/ csu Headquarterc

Police

2.2 FsAbbshment and opraltondizalton of Regional Offrces

The Commission in its bid to achieve efficiency and effectiveness in service
delivery and ensure services are taken closer to Police Officers has;

o Established and equrpped five (5) regional offices namely; MogbeEe,
C4Sgq Ka!<ryga, Nairobi and Kisumu. Consequently, thirfy-one (31) '

staif were ffiilEred-to han the 6gio-na1 offices (see sample of transfer
letters in annexure I for details).

!

t
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o Planned during the 2023-2027 strategic plan to establish and equip
additional five (5) regional offices

3.0 INTORIVIATION REGARDING COMPI.I,ANCE WTITI TI{E II{IRIY (30)
PERCENT PUBTIC PROCUREMENTAI{D RESERVA1ION TOR STECI.AL INTEREST
GROUPS

3.1 Status of compliance of the ttrirfyperrcent (30%) reservation of Public
Procnrement for the dimdvanbgedgrcups sinceJarruary hOtG

The Commission has complied with the 30% reservation of public
procurement for the disadvantaged groups having surpassed the target
for the past three years as shown tntable 3 (a) below and documentary
evidence shown in annexrre 10.

Tabe 3 (a) Compliance of the 3O% reservation of public procurement
for the disaduantage groups

3.2 Number of youtlu, women and persons with disability whose goods and
services havebenprccured ,ry NPSC including the amount each cabgory
recehzed per financial year since the law was enacbd

The Commission procured goods and services from twenty-six (26)
youths, seventy-four (74) women andnrneteen (19) PWDs amounttng
to Ksh 26,8821402 for youths, Ksh 87,5971953 for women and Ksh
18,9121149 for PWDs as shown in table 3 (b) below and documentary
evidence in annexrre 1O.

g

Financial
Year

Total
Procurement
Plan Budget -
Ksh (a)

Budget subject
to 3Oo/o

Reservation
Ksh (b)

Total Awards-
Ksh (c)

a

o/o of
Awards
(d=c/b
xlOO) ils

Remarks

2023/ 2024 471,.499255 surpassed57,865,944.6 26,725,668 / 51.53
2022/ ZO23 395,742,59O 35,009.148 11.

61+z$gt+oz.4B 408.0 Surpassed
2027 / 2022 252,086,979 25,983,158 18,335,300 76.5 Surpassed
2020/ 2021 182,630,690 1,6.410.207 757.4 Surpassed25,836,326
2019/ ZO20 2951435,25O 381419r575 1,532,127

\*L
4.O Under '1

awarded lu
201,8/ 2079 243,825,349 37 ,359,983 1,2.9

\
Under
awarded
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Thble 3 (b) number of youths, women and PWDs and goods and
services procured

Youths
S/No Name Of Firm Special Award

Group
Category

Amount FinancialYear
2018/ 201,9

1 Ndensy General
Supplies Limited

Youth 7,454,OOO

2 Edge Courts Youth 98,400
3 Mt Kenya Furniture

Solutions
Youth 2rog7,OAO

4 Mell Court Youth 4,949,753.40
5 Jextreem Logistics

Company Limited
Youth 429,596

6 Jextreem Logistics
Company Limited

Youth 150,500

7 Sevechi Enterprises Youth 200,000
To,tal 9,369249

8 Mustard Group Ltd Youth 94,4OO Financial Year
201,9 / 2020

Total 94,400
9 Fufure Venfures

VBo. Enterprises
LTD

Youth 2L8,740 EinancialYear
zo20 / 2021,

10 Elistanet Cyber &
Printing Services

Youth 318,OOO

11 Mustard Group Ltd Youth 25,200
12 Bikay Media Outlets

LTD
Youth 7,O25,OOO

13 Mustard Group Ltd Youth 1,71.,600
1,4 Betafanty

Investments
Youth 339,52O

15 Global Links
Enterprises

Youth 396,80O

16 Encomia Enterprises Youth ',l,05'1,,844
1,7 Rufiji Agencies

Limited
Youth 975,000

18 Gracious PIus
Enterprises

Youth 387,41O

Tota1 4rgog1114

19 Rufiii Asencies Youth 575,OOO FinancialYear
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Limited 2021 / 2022
20 Golden Ink Youth 1,1 1 7,OOO

2l Bitutu Ventures Youth 140"250
22 gikav Media Outlets Youth 198,OOO
23 Graciousplus Youth 2g2,OOO

Total 2,322fr50

24 Tallykea Ventures Youth e4fi1o FinancialYear
2022/ 2023

25 Bevicon Investment Youth 769,824
Total 264,174

26 Santana Printers Ltd Youth 690,OOO EinancialYear
2023/ 2024

27 Tilil Agencies Youth 1,020,000
28 Makilot Agencies Youth 2.998.500
29 \frwaita Lancoll Youth 2,992,0OO
30 Hilsan Investment Youth 1.134,500
31 Irvify Solutions Youth 618,120
32 Adreans Solutions Youth 156,600
24 Stockpile Supplies Youth 779,700
25 Milhan Enterprises Youth 556,800
26 Greenbag Ventures Youth 267,OOO

1 Women

Total iffi-
2 Koba Waters Ltd Women 246,600 FinancialYear

2079 / 2020
3 Super Broom

Services
Women 548,047.4

4 Life Bridge Women 565,900
Total 1,360,547

5 Koba Waters Ltd Women 10,360 EinancialYear
2020/2027

6 Bitutu Ventures Women 235,27 0
7 Ndensy General

Supplies
Women 22O,5OO

8 Lavexis General
Supplies

Women 235,5O7 .5O

I Koba Waters Ltd Woman 30,240
10 Insynque Smart Tech

Ltd
Woman 1.1349r32O

11 Efficio Supplies Women 'I..,278,OOO

72 I"avexis General Women 499.842
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Supplies
73 Paco Investment

Limited
Women 1 1

7
1 46 ) 590

1.4 Eustan Solutiorrs Woman 572,500
15 Reabs Investment Woman 765,940
16 Stancyan Enterprises Woman 1,084,000
17 Ielex Solutions Women 550,OOO
18 Iimrol Ventures Women 245,,00O
19 Mano Style LTD Women 650,000
20 Paco Investment LTD Women 1,825,0OO
21 Setlite Business

Systems
Women 298,84O

2Z Errit Solutions Ltd Women z43,OOO
Total 20r68c1567

23 Koba Waters Ltd Women 805,044 FinancialYear
2021, / 2022

24 Zenith East African
LTD

Women 90,944

25 Life Bridse LTD Women 1,O58,OOO
26 Life Bridqe LTD Women 1,20,OOO
Z7 LonS Rock Tours and

Travel LTD
Women 1,93,35O

Z8 Yiable Deco
Solutions Limited

Women 3 ) 333 , 1 86

29 Winson Company
LTD

Women 21,7,596

30 Fasfitimes General
Agencies

Women 1,Og1r57O

37 Super Broom
Services Ltd

Women 1839827.4

32 Tecaiyo Women 7,873,952.40
33 tong Rock Women 1.997.974
34 Life Bridse Women 218.050
JI) Bewada Women 688,325
36 Life Bridse Women 397,300
37 Lonq Rock Women 473,747
38 Food Haven Caterers Women 1 91,400
39 Setlite Business Women 73,500
40 Mariole Limited Women 116,580
41 Life Bridse Women 216,380
42 Life Bridge Women 762,500
43 Lodaiots Women 204,OOO

Page 24 of 35



44 Globus Tours Women 263,300
45 Whit Davie Women 1.O7,408
46 Bendiclar Aqencies Women 31.500
47 Pear| Graphics Women 90,ooo

Total 2t.u9.454
48 Koba Waters Ltd Women 35,040
49 Lavexis General

Supplies
Women 360,637.50

50 Lavexis General
Supplies

Women 1.94,997.5O

51 Lavexis General
Supplies

Women 300,066

52 Galen Empire Women '1,,'1,15,764

53 tonS Rock Tours and
Travel LTD

Women 5,381,675

54 Shalen Empire Women 7,O24,OOO
55 Shalen Empire Women 205,647
56 Ricora Enterprises Women 607,080
5t Millich Investment Women '1.,284,500

58 Iekamu Enterprises Women 18,750
59 Fasfitimes Women 759,250
60 Ricora Women 527,O80

Tota1 1112141487

61 Prime mayday
solutions

Women 599,7 60 FinancialYear
2022/ 2023

62 Longrock Tours &
Travel

Women 3,O3O,41,8

63 Cleanco Invesfment Women 3,060.540
64 Koba waters Women 292,800
65 Galen Empire Women 1,500,000
66 Prime mayday

solutions
Women 1,5OO,OOO

67 Fly High Agency
Limited

Women 232,O5O

68 Iais East Africa Wornen 2,938,800
69 Stacyan Enterprises Women 2.993.290

Total 15,547,899
70 Galen Empire Women 7,332,2OO Financial Year

2023 / 2024
7t Munedi Holdings Women 2,7 38,895
72 FIy Hish Asency Women 6,228,"1,35
73 Prime Mayday Women 7 45,OOO
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74 Cleanco Women 2,365,1.96
To,tal to.944./,20

m
P\MDS

1 Charmie Enterprises Persons with
disabiliry
(PWD)

77,1,8O FinancialYear
201,9 / 2020

Total 77.\ffi
Z Chamie Enterprises Persons With

Disabilify
(PWD)

1.4'l.,3OO FinancialYear
2020/ 2021,

Total 141.300
3 Berwaki Africa Persons with

disability
(PWD)

246,645

Total 246,M5
4 Berwaki Afuica Persons with

disability
(PWD)

575,O10 Financial Year
2027 / 2022

5 Open Sea
Innovations

Persons with
disability
(PWD)

353,385

Berwaki Africa Persons with
disabilify
(PWD)

47 2,27 8

7 Maggje Carrey
Services

Persons with
disability
(PWD)

1.r8O7 r29O

8 Stelunka Enterprises Persons with
disability
(PWD)

1 16,000

9 Jokika Venfures Persons with
disability
(PWD)

1.r4741600

Total 417991563

10 Daily Computers
systems

Persons with
disabilify
(PWD)

2,227,661, FinancialYear
2022/ 2023

11. Vision Hope
Agencies

Pelsons with
disabilify
(PWD)

650,37 O

12. Iokika Venfures Persons with 636,995

6

t
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a disability
(PWD)

1.3. Borwick Company
Limited

Persons with
disabilify
(PWD)

2,ggg,2og

14. Berwaki Afnca Persons with
disability
(PWD)

1,,286,199

To,tal 7,790433
1,4 Extremeago

Enterprises
Persons with
disability
(PWD)

2,460,709 Financial Year
2025/2024

15. Jokika Ventures Persons with
disability
(PWD)

375,5O0

16 Daily Computers Persons with
disabilify
(PwD)

l,|OOZ,5OO

17. Last born Enterprises Persons with
disability
(PWD)

11563 r4OO

18. Dumpken
Enterprises

Persons with
disabilify
(PWD)

224,OOO

19. Teelianage Co. LTD Persons with
disabilify
(PWD)

231,,92O

Total 5.858.028

3.S Lerzel of compliance with Section 157 (lD of the Public Pnocurement and
Asset Disposal Actr 2OlS including companies awatded to the contrach since

January zOtG
The Commission has consistently complied with Section 1,57 (12) of the Public
Procurement and Asset Disposal Act, 2075 by submitting the annual
procurement pl,an to PPRA as required and uploading in the Public Procurement
Information Portal. The Companies awarded the contracts are as contained in
table 3(b) above and annexure 8 herein attached.

a
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3.4 Ctwllenges far:A in enforcing implementation of the 3O% resen ation of
Rrblic Procurrement for disadnantagedgroups, incftding proposals to enhance
compliance

The challenges faced by the Commission in enforcing implementatron
of the 30o/o reserrration of public procurement for drsadvantages

groups and proposals to enhance compliance are as follows:

4.0INTORIVIATION REGARDING COMPU,ANCE IN TERMS OF ETHMCTIY, P\MD
AI.ID GENDERAT THE NATIONAT FOUCE SERVICE

4.1 Civil Senrice Grade / Job Scale / JobGrade
The table below represents the personnel distribution across different ranks in

the three units of the National Police Service (NPS) in Kenya: the Kenya Police

Serwice (KPS), the Administration Police Service (APS), and the Directorate of

Criminal Investigations (DCI). The total number of personnel across all units is

1.06,721, with I(PS having the highest number at 72,985 (68.40/o of the total

force), followed by APS with 26,205 (24.6%) and DCI with 7,533 (7.1o/o).

Moreover, the majority of officers belong to lower ranks, with Police Constables

(PC) comprising 74,473 officers, or 69.80/o of the total force. Corporals (CPL) and

Sergeants (SGT) accountfor 75,820 (14.8o/o) and4,997 (4.7o/o), respectively.

)

a

Challenge Mitigatio n / proposal to enhance compliance
1. Underquoting to get the

job leading to
underperf ormance

/ Conduct Continuous sensitization for
special interest groups

2. Lack of funds to finance
the LPO

/ Provide introductory letters to
financial institutions for special
groups inregard to tenders awarded.

/ Payng the special groups in time.
Currently the Cornmission has no
pending bills.

3. Lack of capacity to fill
tender documents
comprehensively and no
show for training

/ Conduct annual sensitization forums
for the special groups to builcl
capacity ou how to fill conrpetitive
bids.
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In the Kenya Police Service (KPS),71.77o/o of officcrs are Police Constables (PC),

followed by 14.64% at the Corporal (CPL) level. Higher ranks such as Senior

Superintendent (SSP) and Commissioner of Police (Cp) make up only O.S2o/o and

0J'8%, respectively. The presence of officers at the Assistant Inspector General

(AIG) level and above is below O.1o/o, showing a sharp narrowing of leadership

roles.

The Administration Police Service (APS) has a similar structure to KPS, with

71.52o/o of its officers being Police Constables (PC). However, it has a slightly

higher percentage of Sergeants (5.90o/o) and Senior Sergeants (Z.SSo/o) than KpS.

The percentages of high-ranking officers remain low, with Commissioners of
Police (cP) at o.7oo/o and Assistant Inspector General (AIG) at o.o5o/o.

The Directorate of Criminal Investigations (DCI), unlike KPS and APS, has a

significantly lower percentage of Police Constables (45.09%). Instead, it has a

higher proportion of Corporals (23.960/o), Inspectors (7.g5%), and Chief

Inspectors (9.52%), reflecting its specialized investigative role. The percentage of

senior officers in DCI is higher comparcd to KPS and APS, with Senior

Superintendents (SSP) at 7.O8o/o, Commissioners of Police (CP) at O.79o/o, and

Assistant Inspector General (AIG) at O.27o/o.

Compositions of Bailh h NumlE-
SERVICE KPS APS DCI TCTTAL

IG 1 1

DIG 1 I 1 3

S/AIG 16 5 3 24

AIG 47 t3 i6 76

CP 731 27 60 21,8

SSP 386 78 82 546

SP 777 94 64 335

ASP 248 128 80 456

CI 3081 832 717 4630

Comfitions of Banlici in%

SDRVICE KPS APS DCI IIOTAT

IG O.OOlo/o O.OO7o/o

DIG O.OO7o/o o.oo40/o o.ot3% O.OO3o/o

S/AIG O.O22o/o 0.o79% o.o400/o o.022%

AIG o.0640/o O.O5Oo/o o.272% O.O71o/o

CP O.779o/o O.'l,O3o/o O.7960/o o.2040/o

SSP o.529% 0.298% 7.O89o/o 0.512%

SP o.243% 0.359o/o o.850% o.3740/o

ASP 0.340% O.488o/o 1.0620/o 0.427o/o

CI 4.221% 3.175o/o 9.518% 4.338o/o

a
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616 't25 1660S/SGT 919

SGT 2860 1,547 584 4997

CPL 10685 3330 1805 15820

52335 18741 3397 74473PC

72985 26203 75ss 706721TOTAT

IP 2099 791 599 3489 IP 2.876Yo 3.O'.190/o 7.9520/o 3.Z69yo

4.2Tenns of senrice

The employment structure of the National Police Service is predominantly

Permanent and Pensionable, accounling for 99.9360/o (706,721 personnel). This

highlights the Police Service's commitment to long-term employment and job

security, ensuring career stabilify for nearly all officers highlighting the critical

importance and nature of national security.

Other forms of employment are rare. Only eight officers (O.OO7%) are on

contract, while three officers (O.OO3%) are on contract beyond the retirement

age.Interestingly, O.O53o/o of personnel arc listed under secondment.

There are no officers employed on a casual, acting, or internship basis,

emphasizing the structured and permanent nafixe of police employment. The

rare use of contract employment, especially beyond retirement, suggests a

selective approach to retaining specialized expertise when necessary.

a

"t

S/SGT 7.259o/o 2.357o/o 1.659% 1.555%

3.979o/o 5.904o/o 7.753% 4.677o/oSGT

23.961% 14.8240/oCPL 14.640% 12.7O8o/o

PC 7'1.707% 71.522o/o 45.O950/o 69.7830/o

TCYTAT 100% 100% 100% 100%

Tenms Of Employment Total %

Permanent And Pensionable 1.06,72'.| 99.9360/o

Permanent Without Pension o 0.000%

Contract 8 O.OO7o/o

Contract Beyond Retirement Age 3t O.OO3o/o

Secondment o O.O53o/o

Casual o o.ooo%
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Internship o O.OOOo/o

Total 106,732 100.ooo%

Acting Appointments O.OOOo/"

4.3 C,endu M/f)
The gender distribution within the National Police Service reveals a significant

male dominance, with 84.85o/o (90,557 officers) being male and only 75."1.5o/o

(16,164 officers) being female. Among the differcnt service units, the

Administratton Police Service (APS) has the highest male representation at

87.97%, with females accounting for only 72.03%. The Kenya Police Service

(KPS) follows closely, with 84.O8o/o male and 15.92o/o female officers. While still

male-do:minated, KPS has a slightly higher proportion of female officers

comparcd to APS. The Directorate of Criminal Investigations (DCI) has the

highest percentage of female officers at 1,8.53o/o, with 81.47o/obeingmale.

Overall, while progress has been made in increasing female representation, the

figures indicate that women remain significantly underuepresented in the

National Police Service, suggesting a need for continued efforts to promote

gender inclu sivify in rec rui t ment, tr aining, and leaders hi p po sition s.
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smvrcE Cout*s MAI,E TEil{AI.E 96MAI.E 96 TEMAI.E %To'tal

KPS 72985 61369 11616 84.O80/o 75.92o/o 100.00%

APS 26203 23057 3152 87.97o/" 72.O3o/o 100.00%

DCI 7533 6137 1 396 8'1..47o/o 18.53o/o 100.00%

IOIAL 106721 90557 167il 84.85% 15.15% 100.00%



Gender Distribution in NPS Uniformed Officers

100.0cP,'o

90.00%

80.m%

7O.ffio/o

60.009'0

50.00%

40.00%

30.00%

20.No/o

IO.@o/o

o.o096

TOTAL

I%MALE T%FEMALE

Non-Uniformed Offrcers Gender Distribution in NPS

4.4 Disability status (yes/no)

The representation of Persons with Disabilities (PWDs) of the Uniformed Officer

in the National Police Service (NPS) is extremely low, with only 583 officers

(O.546%) identifyinS as PWDs, compared to 106,138 officers (99.454%) without

disabilities. This indicates that PWDs constitute less than 7o/o of the total police

force, highlighting a significant underuepresentation. The low percentage of

PWDs in the service could be attributed to the physically demanding nature of

police work, which often requires high leve{s of fitness, mobility, and endurance.

84.O8%
87.91%

81.47% 84.85%

75.92% 53% 15.15%L2.O3Yo I
DCIAPSKP5

l

MALE 596 4\o/o

FEMALE 854 59o/o

TOTAL 7450

P\MDS Count %

Yes 583 O.5460/o



No 106138 99.454o/o

4.5 Ethnicity reprresentation atthe NPS

The NP.s ethnicity ratio between the National Population and employrnent
proportion shows undercepresentation of fourteen (14) ethnic communities of
the thir[v-six (36) communities represented in the current strength of 106,721.

as shown intable below.

Total 106721 100.ooo%

s/N
o EITIIMCITY COUNT

%
Pnoportiomate
Represenbtio
n in the NPS

%
Pro,portionate
Representatio
n in the
National
Po'pulation

Over/ Under
Representatio
n b=c-d)

I Baiun 359 O.3360/o O.'1.94o/o O.742o/o

2 Basuba 209 o.1,96% O.335o/o -o.7390/o
3 Boran 7746 7.636% O.587o/o 7.049o/o
4 Burii 181 O.l7Oo/o O.O78o/o O.O91o/o

5 Dasnach-
Shangil 21 O.O2Oo/o

O.O4lo/o
-0.021,o/o

6 Dorobo 104 O.O97o/o O.O49o/o O.O48o/o

7 Elrnolo 24 O.O22o/o O.OO2o/o O.O2Oo/o

8 Enrbu 7475 7.382o/o o.8600/o O.522o/o

9 Gabra 542 O.5O8o/o O.3OOo/o O.208o/o
10 Gosha 16 0.O75o/o O.OO7o/o O.O74o/o

11 I(aleniin 21,289 79.948o/o 1.3.5O9o/o 6.440o/o
1,2 Kamba 9924 9.299o/o 9.9O9o/o -0.6700/o
t3 Kenya Arab 9 O.OO8o/o O.7O"l.o/o -O.O93o/o

1,4 Kenyan Asian 1 O.OO7o/o O.OO4o/o -O.OO3o/o

15 Kilcuwr 19158 1.7.9510/o 17.31,3% 0.6390/o
16 Kisii 6260 5.8660/o 5.744o/o O.722o/o

77 Kuria 1 040 O.975o/o o.667% O.3O8o/o

18 Luhva 10273 9.6260/o 74.498o/o -4.872o/o
19 Luo 8822 8.266% 70.7650/o -2.499o/o
20 Masai 2425 2.272o/o 2.527o/o -O.255o/o

21, Mbeere 587 0.550% O.41.5o/o o.'1,350/o

22 Meru 61,75 5.7860/o 4.'1.98o/o 1,.588o/o

23 Miii Kenda 4685 4.39Oo/o 5.2870/o -o.898%
24 Niemps 1.36 0.727o/o O.O7Oo/o O.O57o/o



26 Kenyan Arabs 1,97 0.185o/o O.73o/o o.055%
27 Pokomo 538 0.504% O.238o/o 0.266%
28 Rendille 245 O.23Oo/o o.205% O.O25o/o

Samburu 1051 O.7O8o/o o.276%29 0.985o/o
30 Somoli 4062 3.8060/o 5.907o/o -2.707o/o

Swahili-
Shrrazi

31,

61 0.0570/o o.'1.190/o -0.062%
32 Taita 1 169 l.O95o/o 0.732% O.3640/o

33 Taveta 784 O.'1.72o/o O.0560/o 0.11.60/o

34 Teso 7346 1..261.o/o O.887o/o 0.374o/o
35 T\taraka 367 O.344o/o O.467o/o -0.724o/o
JL) Turkana 1,798 1,.6850/o 2.759o/o -O.47 4o/o

Total 106721 100.000%

a

2 Orma 242 0.227% o.338% -0.171o/o

5.0 DOCUMENTARY EYIDENCE

Annexure 1: NPSC March 2025 employee register

Annexure Z:Records for PWDs

Annexure 3: Composition of employees in senior management, middle level and
lower cadres

Annexure 4: Adverts for the last three recruitments, permanent and pensionable
staff and contractual staff

Annexure 5: Extract of NPSC staff trainingand development policy

Annexure 6: Samples of training certificates

Annexure 7:Extract of NPSC recruitment policy

Annexure 8: Samples of promofion letters

Annexure 9: Samples of transfer letters

Annexure 1O: Youth, Women and PWDs Awards, 3Oo/o compliance summaries,
AGPO LPO award copie s and AGPO certihcate coples
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OFIICE OF THE AUDITON.GEHEAAT

En/tatrcin g Accou rilab ilily

AUDITORGENERAUS PRESENTATION ON EMPLOYMENT DIVERSIW AHD

COMPLIANCE WITH THE THIRW (30) PERCENT PUBLIC PROCUREi,!Ei{T

RESERVATION FOR SPECIAL INTEREST GROUPS IN THE OFFICE OF THE

AUDITOR-GENERAL DURING THE MEETING WITH THE NATIONAL

ASSEMBLY SELECT COTUMITTEE ON NATIONAL COHESTON AND EQUAL

OPPORTUNITY

15 April, 2025t



\,,

Tho Chalrporson of tho Solect Contmlttoo on Natlonal Coltoslon antl Eqtlal

Opportunlty, Hon. Adort HallYtrssuf, DSM, CBS, M.P.

Honourablc Menrbers of tho Cotttntlttee

A. Appreciation Nots
1. I thank the select Conrrrrittee orr llre Nalional Cohesion and Equal Opportunily for

once again accordirrg tlre Office of tlre Auditor-General an opporlunity to share

nratters that support equality of opporlunities, unity and coltesion of our Country.

2. Tlris opportunig re-affimrs the critical role that the Office of the Auditor-General

plays in oversight and promoting adlrerence to constitulionalism. tndeed, our

intemational auditing standards expect us to be seen as credible and trustworthy

by our stakeholders. We can only demonstrate credibility and trustworthiness when

we are independent, competent and publicly accountable for our operations. We

are expected to manage our operations economically, efficiently, effectively and in

accordance with applicable laws and regulations, and report publicly on these

matters, as appropriate. We should also subject ourselves to independent external

scrutiny. This opportunity, therefore, enables us meet our stakeholders

expectations.

B. Mandate of the Office

Honourable Chair

Honourable Members

3. The Office of the Auditor-General (OAG) is an lndependent Office established

under Article 229 of the Constitution of Kenya. The Office is charged with the

primary oversight rote of ensuring accountability in the use of public resources

within the three arms of the Government (the Legislature, the Judiciary and the

Executive), County Governments as well as the Constitutional Commissions,

lndependent Office and any entity that is funded by public funds. The Office is

accountable to the people of Kenya through their elected representatives.

4. The Office is mandated by the Article 229(4) of the Constitution of Kenya, to audit

the accounts of the National and County Government, National Assembly and

County Assemblies, National Assembly and County Assemblies, all Funds

and Authorities of National and County Governments, accounts of all

I

I
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accounts of all Courts, Public Dobts and all lnstitutions, programmes or

profects fundod by publlc funds and any privato ontity that recsived public

funds. Article 229 (6) further mandates the Auditor-General lo confirm whether or

not public money has been applled lawfully and ln an effective way.

5. Ultimately, the mandate of the Office of Audilor-General is not only to contribute to

improvements in the public sector but to lnlluence the direclion of economicgrowth

and development of our nation and the delivery of quality and sustainable services

to the people by oversighting the use and management of public resources.

C. Equality, lncluslvlty and Non-Dlscrlmlnation ln Soclal, Economic and

Political Spheres

Honourable Chalr

Honourable Members

6. Before I present the report of the Office of the Auditor-General, allo# me to share

some insights through the audit lens on matters of equality, inclusion and non-

discrimination.

7. Equalig, inclusivity and nondiscrimination are Constitutional requirements and

expectations. lndeed Article 27 of lhe Constitution of Kenya advocates forequality

and nondiscrimination of every person inespective of gender, Sex, tam.,

pregnancy, marital status, health status, ethnic or social origin, colour, age,

disability, religion, conscience, belief, culture, dress, language or birth. Articles 54,

55 and 56 require the State to ensure persons with disabilities, youlh, minorities

and marginalized groups have access to education, training and employment

among other services. Article 232(1Xh) and (i) expressly provides that the Public

Service should be representative of the diverse Kenyan communities and should

afford adequate and equalopportunities forappointmenttraining and advancement

at all levels for men and women, the members of all ethnic groups and persons

with disabilities.

3. Equality is also a global commitment for all nations and necessary foundation for

peaceful, prosperous and sustainable world. lnequality and discrimination stifles

opportunities, wasting the human talent needed for economic progress and it is a

basis for social exclusion and progression. As a result, there are four (4)

Sustainable Development Goals with nine (9) targets promoting equality and non-

discrimination. ln particular, Target 8.5 of SDG 8 (Decent Work and Economic
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Growtlr) airns at aclrieving full and productive etnployment and decent work for all

women and men, including young people and persons with disabilities, and equal

pay for work of equal value. Target 10.3 of SDG 10 (Reduced lnequalities) also

ainrs at ensuring equal opportunity and reduced inequalities of outcome, including

tlrrouglr elirninating discriminatory laws, policies and practic,es and promoting

appropriate legislation, policies and actions in this regard.

Honourable Clralr

Honourablo Members

4. During the annual financial and comptiance audits, we assess the compliance of

public entities with affirmative action requirements, including staff ethnic

composition and access to equal emptoyment opportunities, promotions and i'
trainings as guided by Article 232 of the Constitution, Section 3 and 7(1) and (2) ot

the National Cohesion and lntegration Act, 2008, Sectionl3 of the Persons with

Disability Act, 2003 and Section 65(1)(e) of the County Governments Act, 2012.

We also assess adherence to the Access to Government Procurement

Opportunities (AGPO) for youth, women and Persons With Disabilities.

5. From our audits, we have noted that the ideals of ethnic diversity and inclusivity

are yet to be realized both at national and county levels. This is especially with

regard to ethnic composition in pubtic entities situated in regions outside Nairobi

such as universities and most of the county governments entities. The dominant

ethnic communig in the counties where the institutions are domiciled constitutes

more than 30% of the totalstaff. ln addition, during recruitments, the entities do not

also adhere to the requirements for diversity. Further, we have also noted under-

representation of women, marginalized groups and persons living with disabilities

in top leadership positions.

6. These findings are consistent with the latest Public Service Commission Evaluation

Report on Status of Compliance of the Public Service with Values and Principles

in Articles 10 And 232for the 202312024 Financial Year and the National Gender

and Equality Commission Annual Report for the FY 202312024 which paint the

same trends.

t'

a

L
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l. ln addition, we have carried out severalperformance audits on equality and access

to employrnonl, ln 2021, I issued an audit report on Provision of Services to

Persons with Disabilities by tlre National Council for Persons wilh Disabilities. The

report indicated delays ln registering persons with disabilities. ln addition, the

various pmrgranlmes lnitiated by the Council, such as cash transfer programmes

have not had a sustainably significant impact on the lives of persons with

disabilities. ln August 2023, I lssued an audit report on Prevention and Response

to Gender Based Violence by lhe Stale Department for Gender and Affirmative

Action. The audit assessed whether measures put in glae by the State

Department and other state actors are effective towards prevention and response

to gender-based violence. The report indicates that the Government has not made

progress towards fulfilling commitments in advancing gender equality and reducing

or eliminating all forms of gender-based violence. This includes slortr progress in

financial commitments. There are also delays in dispensation of iustice to the

victims.

8. We have also noted through our audits that gender-based budgeting and inclusion

has not been mainstreamed into the national budgeting process. Thus,

implementation of affirmative action programs is not adequately budgeted across

the various levels and arms of Government.

Honourable Chair

Honourabte Members

9. Arising from our audits, we are proposing amendments to the National Cohesion

and lntegration Act, 2008 to make it a more effective legislation for promoting

national cohesion and integration. These recommendations also encourage us to

move beyond compliance which is the underpinning spirit of the Constitiution.

(i) We have noted a challenge for public entities in attracting candidates from

all over the country for the lower job grades especially for support services

such as cleaners and support staff. This is prevalent in public institutions

domiciled in the counties. Even though the Act provides for affirmative action

to promote cohesion, with this challenge, public institutions may not fully

adhere to this requirement. We recommend that the Act be amended to give
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a proservation litnit sintilar to lhc procurernent law for tlte lowcr job grades

different fronr wlrat Section 7(21 ol tltc Act tequitas.

(ii) ln additiorr, we lravo notcd lhat wlton wc consiclor overall rcpresenlation in

public instilutiorrs, rnarginnlized groups, ntinorities, women and persons with

disabilitics aro urrdcr-rellresented in high-lovel/ senior rnanagement and

ovor-rel)roscrrtod ln low-wago/ funior caclres. Wo recornmend that the Act

be anrcnded to also requiro equality al various employment levels such as

setrior nlanagenlent, rniddle and junior lovels. This willassisl in ensuring fair

representation,

(iii) Tlrero are ollror actors ln tho national cohesion and equal opportunities

ecosystem other than National Colresion and lntegration Commission

whose mandates include audit or lnvostigation of equality and integralion, S
Tlrese actors include the Office of the Auditor-General, the Commission on

Administrative Justice (Office of the Ombudsman) and the Ethics and Anti-

Corruption Commission. This means that there is a likely overlap of the

mandates of NCIC and these other actors. One of the measures that we

have undertaken as an Office in such instances is to engage in cooperation,

collaboration and partnerships as we pursue legal changes to anchor the

framework in law. We are currently working with the Ethics and Anti-

Corruption Commission, the Public Procurement Regulatory Authority and

the Unclaimed Financial Assets Authority. We therefore, recommend that

the NationalCohesion and lntegration Act, 2008 be reviewed to encompass

these other actors/institutions In national cohesion and integration t
processes, so as to maximise on synergies and minimize duplication of

efforts.

13.|n addition, we also support the general recommendation by this Committee in its

1Et Report on Employment Diversity Audit in Public lnstitutions of July 2023 that the

National Cohesion and lntegration Act, 2008 be amended to reflect the ethnic

proportion representation as detailed in the National Census Report.

a
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D. Enrploymont Dlverslty Report for the Office of Auditor.Goneral

Honourable Chalr
Honourable Membara

B. The enplopnent diversity report for the Office of lhe Auditor-General is as

represented below;

l. OAG's currsnt employrnent composltion ln tormg of ethnlcity, age and
gender

9. The Office has complied with the Age, Gender and Ethnicity requirements.
a) The Office cunently has a total of 1,815 employees, 1,005 (55.37Yo) ol

whom are male and 810 (44.63%) are female. of the total number of
employees, 1,408 (-l7.6Yol are auditors (technical staff) comprising of 825
(58.60/0) male and 583 (41.4%) female.

b) Gender composition in the Office has now improved lo 55o/s mab and 45o/o

female compared to the previous report of 57% male and 43a/olenale
reported in 2023.

c) The curent Staff Establishment has representation from thirty-three (33) out

of Kenya's forty-six (46) ethnic groups. This is an improvement by nine (9)

groups in ethnic representiation from the year 2023 where we had only

twenty-four (24) ethnic groups in service. During the last recruitment

exercise, the Office onboarded the following additionalethnic groups t/vhicfi

is further detailed in Annex 1.

Table 1 : Additional Ethnic recruited

a

b

o

No. of staffSlNo Ethnic group

21 llchamus/Niemps

22 Kenyan Asians

1Kenyan Arabs3

1Nubi4

1Rendile5.

1Sakuye6

1Swahili7

1B. Taveta

3o Turkana
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l0.lhe age distributiott fot tlre ettlltloyees is as lallulated belovt

Iablo 2 Slafldislribuliort by age

AGESINO.

1

2

3

4 51 -60 335 18.46 343

0.11 1

2A.91

5 Above 60 2 0.06

t8-30
3t -40
41 - 50

No.
2025
t99

864

415

Yo

2025
No.

2023

o,lo
2023

10.96 208 12.68

47.60 723 44.0s

365 22.2622.87

Total 1815 100.00 1640 100.00

11.The staff cunently in service are well distributed across all age brackets. This
ensures succession management in the Office. The employment composition
report is summarized in Annex Ql attached.

ii. Extent to which OAG has complied with Article SAQI of the Constitution
on composition of persons with disabilities in the Organization, including
the nature of the disabilitY

Honourable Chair

Honourable Members

12.The Office is in the process of complying to meet the 5% requirement of
employees with disabilities. The Office currently has thirty-eight (38) employees

living with disability. This although only constituting 2.09% of the totalworkforce, is

a slight increase from 34 reported in the year2023.The nature of disability is varied

as shown below.

Table 3: Nature of disability

Nature of DisabilitY
No. of staff with
disabllitv - 2025

No. of staffwith
disabilitv - 2023

Cerebralpalsy 1 0

Epilepsy 1 1

Hearing impairment 5 5

Physical disability 24 23

Visual impairment 6 4

Vitiligo 1 1

Total 38 34

t

I

3
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13.llto Office ls yet to cornply vrilh the 5% PLl /D requirement in employment due to
lhe litttited number of applicants we receive when we advertise. However, there is
progress to achieve tlte Conslitutional requiremenl as we continue engaging
stakeholders and the public about our role and mandate and lhe nature of work.

14.The staff living with disability are listed in Annex Q2L and the composition

sumtnary is presented ln Annex Q2.

lil. Composltlon of the governlng body of the lnstitution ln lerms of age,
gonder, othnlclty and persons with disabllities.

15.The Oflice of the Auditor-General is established as an independent Constitutional

Office with the Auditor-General as the head of the institution.

Composltion of employees ln senlor management level, middle level and

lowei cadres ln terms of ethnlclty, age, gender and persons with
disabilities.

lvI

o

16.The OAG staff demographics are tabulated in Annex Q4 attached-

v Total number of permanent and pensionable staff employed in the last
three recruitments and their representation in terms of ethnicitlr, age,
gender and persons with disability ln the Office.

Honourable Chair

Honourable Members

17.The details'of permanent and pensionabte staff recruited in the last three (3)

recruitments and their representation in terms of ethnicity, ?g8, gender and

disability are presented in Annex Q5 attached.

18.From the year 2023 when the Office last presented the diversity report, twenty-six

(26) out of thirty-three (33) ethnic groups have recorded an increase in ethnic
representation. These include Kalenjin whose representation has increased by

1.52o/o, Meru (0.35%), Turkana (O.22o/o), Maasai (0.19%), Taita (0.18%), Teso
(0.14o/o) and Embu (0.12Yo).

l9.Representation for seven (7) ethnic groups has decreased. These are Luo (-
1.72%1, Kikuyu (- 1.15%), Kamba (- 0.69%), Luhya (- 0.33o/o), Kisii (- 0.297o), Burii
(- 0.02Yo) and Somali (- 0.04%).
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20.Therc ers nino (0) olhnlc aroupr whlch prevlously had no lepresenlslion but ars

no!t/ anlong tho lribes represenled ln the Ollice. fhoso are Kenyan Arab, Nubi,

Rendilo. Sakuya, Swahili end Tavela who oach havo O.Nalo lrom zero (0)

Ieplssentation. We norrr also have Kenyan Aslan and Niemps who each have

0..llj6 while Tu*ana has 0.22% reprssonlation.

vl. Total number of ceeual, te mporery rnd contractu:l strft aervlng.currcnlly
rnd thelr mpmeentatlon ln tormi of ethnlclty, rge, gonder and persone
wlth dlreblllty ln ths Offlce.

Honourabls Chalr
Honourabls Msmbors

21.The Oflice has only one employee serving on conttact lerms. The details ate
presented below.

Ethnlclty Number of
employoes

Gondor Age PWD

Kisii
1 F 59 No

vii. Ratio between the national populatlon and emptoyment proportion ln the
lnstitution (underepresentation and overrepresentation) - bassd on 2019
National Population and Housing Census.

22.The ratios between the national population and employment proportion are
presented in Annex Q7.

vlll. status of compllance of the lnstitution wlth section 7 of the National
Coheslon lntegration Act, 2008 and Article 232 lll (h) and (i) of the
Constltutlon, lncludlng the efforts made by the Office to enhance
compliance.

Honourable Ghalr

Honourable Members

23.The Oflice has made signi,icant progress towards adherence to the Constitutional
and legislativo provisions ln comparison between the current and previous
statuses. The Ofiics will progressively ensure it complies with constitutional and
legislative provisions on inclusivity. Status for tho specific legal requirements are
detailed below; -

a) Dlvorslty of the poople of Konya ln employmont of staff - Out of the
forty-six (46) Kenyan ethnlc groups listed ln the 2019 National Census
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(t

Reporl, the Office has employees lrorn 33 groups. This is an
intproventent lronr tlre 24 ethnic gtoups in seruice 2023.

b) One thlrd othnlc ropresontatlon - there ls no single ethnic community
rvith nrore tlran one third representation ln the OAG staff establishmenl.
The Office will continuously work lorrards lhe proportionate
represerrtation of the underrepresented cornmunities and maintain the
propodionate levels arlslng from the nalural atlrilions in future
recruitntents, based on meril.

c) Discrlmlnatlon - the Office does not discriminate on any basis in
determination of employment, promotion, trainings, redeployment or
career development and grorvth. The Office will continue to respecl the
country's diversity, offer adequate and equal opportunities tor
appointment, training and advancement at all levels to men and women
members of all ethnic groups and persons living with disabilities

d) Equat opportunities - the Office affords equal opportunities to all
Kenyans in appointments. Vacancies are advertised in lhe Mygov
publications and posted in the Office's website. For promotions,
vacancies are declared to all staff through email.

e) Efforts made by the Office to enhance compliance with section 7 of
the NCI Act 2008 and Article 232(11(h) and (i) of the Constitution.

i. All vacant positions are advertised in lhe Mygov publication and
posted in the Office's website.

ii. Qualifications, ethnic representation, gender balance and disability
are among the criteria used in shortlisting/selection of candidates.

iii. The Office has implemented affirmative action measures to ensure
proportionate representation of members of unrepresented and
under-represented ethnic communities, minorities and
marginalized groups in the past recruitments.

iv. The Office has a Gender Mainstreaming Committee that
addresses allgender matters and disability related issues.

v. A clause on nondiscrimination is placed in all OAGs' iob
advertisements.

vi. Provision has been made in the OAG'Application for Employment
Form' for applicants to indicate whether they are living with any
form of disability/abled differently.

ix. Challenges the Office has faced in iG bid to enhance diversity of
employees and the mitigation measures to curb the challenges.

Honourable Chair
Honourable Members

24.The Office has not been able to attract adequate numbers of suitably qualified
candidates from among the marginalized communities and people living with
disability during the past recruitment exercises.
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25.At tinres, candidates abled differently do not declare during application and the
sante is noted rvlren they preselrt themselves for oralinterviews after shortlisting,

26. The Office has contirrued to nrake deliberate efforts to enhance diversity, inclusivity
and representation front the nrinority/marginalized groups. ln the last major
recruitnrent exercise carried out in the FY 20nn024, the Office enhanced
representation of the minority/rrrarginalized groups who were qualified as indicated
below. TIre Ogiek and Pokot communities are lisled under Kalenjin Ethnicity in the
disaggregated data.

Table 4: Addilional Etlrrtic Groups Recruited (by number)

27.|n addition, the Office has undertaken the following additionalmitigation measures:
a) A clause on nondiscrimination is placed in all OAGs' job advertisements.
b) Provision has been made in the OAG Employment Form for disability

disclosure.
c) Disabitity is one of the criteria for shortlisting/selection of qualified candidates.

During the last recruitment exercise, the Office employed six (6) persons

living with disabilitY.
d) The Office will share advertised job vacancies in a format accessible to

persons with disabilities including using established Government channels,
print, large print and the internet including sharing with the National Council
for Persons with Disabilities (NCPWD).

e) The Office is currently engaging the youth, persons with disability through an
internship programme and employment opportunities;

0 The Office applies affirmative action for PWDs during selection of candidates.
g) Stakeholder and citizen engagements through various fora a is geared to

provide information on the role and mandate of the Office and the nature of
work.

$

t

Number
Recruited in
202312024

Ethnlc Group Number
Recrulted in
2023t2024

Ethnic Group

1Arab 1 Orma
2 4Asian Pokomo
1 4Baiun Pokot

1Borana 3 Rendile
1Burii 1 Sakuye
2Gabra 4 Samburu
1llchamus/Niemps 2 Swahili
3Nubi 1 Turkana
1Oqiek 1 Taveta
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x. Moasures put ln placo, lf any, to promote Porsons Llvlng with Dlsabllltios
friendly work envlronrnotrt.

Honourable Chelr

Honourablo Mombers

28.fire Office lras built and acquired office spaces wilh the folloring facililies
a) Rantps to entrances
b) Non-slip pathways and aisles
c) Accessible washrooms
d) Lifts with visualand audio aids
e) Designated parklng for P\ffDs.

xi. lnstitutional policy on staff tralnlng and dovelopment"

29.The Policy is attached and labelled Annex Qlt.

xii. lnformation regarding total number of staff trained for the last three
financial years in terms of ethnicity, sge, gender and persons with
disabiliU.

30.The staff training details are presented in Annex Ql2 attached.

xiii. lnstitutional policy on recruitment

31.The Policy is attached as Annex Q13.

xiv lnformation regarding staff promotions in the past five years in terms of
ethnicity, gender, age and persons with disabilities.

32.The promotion details are presented in the document labelled Annex Q14.

E. COMPLIANCE WTH THE THIRTY (30) PERCENT PUBLIC PROCUREMENT
RESERVATION FOR SPECIAL INTEREST GROUPS

Honourable Chair

Honourable Members

i. Status of Compliance of thirty percent (30%) reservation of public
procurement for Disadvantaged group since January, 2016

33.Since January, 2016, the Office had reserved Kshs. 2.168 out of the total budget
for procurement of Kshs. 9.98 as detailed below:

o
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Anncx Qt - cunrnl oAG Gnrploymcrit compoltllon ln larmr of rttnlclg, rle llrd ocndtr

r'ble I . Slrlfd,sfrbution 5y ottnlc Aroup

lGtsnjin
(aa, Or.angrn|. €ndq fuott r(rrlo. r(iart6,
tamb.A llnhi4 r,r.r'4, Ogat hb(
S&aoltCrrAortg!@t Sw. Sor?ar, S.ngw,
Lr+

8
9

a

a

2 Aiien 0.11 0 o.oo
3 Eaiuni 3 0.17 2 0.12
a orena o-50 o.37

lurti 3 o.17 o.t8
mbu l-76 1.65

7 l|bne o-50 7 O-/3:'

o.r.| 0 o.m
125 6.89 88 5,37

rrilba 8.76 r55 9.45
11 K.mSo.nali 4 2.il 4 2-6a

fr(.rtur ssa.r - & W, lin4 Oclpff. 6mrr
ror,rF,f fsr.& lrtsrr ltlnfi Ofa*4 Oil
tln r,

12 lgkuvr.r 465 25.62 .139 .7f
Kisii 163 8.98 152 s.z7

11 Krrria I o.a2 3 o-ra
15 Luh}a

drofurto, 3.rd-,p, Sttlt. 8..|}o.r. 8.aEba.
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159 E.76 l4r 9-0s

16 Lro 4i 23_53 111 25.21

17 /taesd 20 1.to 1 0-sl
18 Mbeere 3 0.17 o_06
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19 Meru 80 4.7. 72 't.39
20 Mijikenda

fCttoay( orya*Yrlhtfllfllrekrra. &.lnfir, Atlufi,
JDrnr. l(,n0c. ,(arrno. R Ari, ROc,

Nubi

25 r.38 20 1.22

21 1 0.00 0 0.00
22 Pokomo 10 0.55 6 0.37
23 Orma (Galla,Wadoi) 2 0.11 , 0.06
21 Rendile 1 0.06 0 0.00
25 1 0.06 0 0.00
26 9 0.50 7 0.43
27 9 0.50 7 0.43
28 I 0.06 0 0.@
29 Taita 21 1.16 16 0.98
30 Taveta 1 0.06 0 0.@
31 Teso I 0.44 5 0.30
32 Tharaka 2 0.11 1 0.06
33 Turkana 4 0.22 0 0.00

Total 18ts 100.00 1640 100.00
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Ieble 2. St'lTdlstrlurlron 0yege

Total

Table 3 - Staff dsfiDutlon by gender

Total

t8l6

l8t5

100.00

r00.00

16,,00

,l6'10

100.00

,00.00

s8ro,
..w

1 18.30 199 r0.90 208 12.08

2 31 ..10 004 47.00 723

3 rrl - 50 415 22.87 385
--b,.zo

4 51 -80 ilt5 18.46 303 20.91

5 Abwe60 2 0.11 1

-T36

ffia-:tia

smo.'
"65;l'ffi ffi ffiffi

1 Male 100s 55.37 928 56.59

2 Female 810 44.63 712 43.41
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Annex Q2b'Staff Llvlng wlth
Dlsabll

Employee Namo G Ooslgnatlon

.si

o

S/No. Nature of dlsablllty

M Director ol Audit Hearing
1 r Sheikh

2 John Karing M

M

Director of Audil Visual

3 Paul G Gichukl Deputy Direclor'Audit Physical/Hearing

4 trl rE ittrinli David Wachira M Deputy Director-Audit Physical

5 Mr. Kith eka Augustine
Musyoki

M Deputy Director-
Adminlstration

Physical

Tr Katala Andrew Mumo M Principal Auditor Physical6

7 Mr CIunga Samson
Odhiambo

M Principal Auditor Physical

8 Mr Matheka Benjamin Jacob M Principal Audilor 'MSual

o Mr Oyucho Damianus Oloo M Principal Auditor Physical

10 Mr Njoroge John Muchema M PrincipalAudilor Visudt

11 Mr Weyao Emmanuel M Princip.al Atiditor Physical

M PrincipalAudilor Hearing12 Mr Noor Abdikarim Muhumed

13 Mr Odhiambo Fredrick
Awuonda

Prihcipal Auditor Physical

14 Miss Ongili Evelyn Aunla I F Qflnbipa[Auditor Physical

Piincipal Auditor Physical15 Pkatey Jonathan Karube M

15 Mrs. ChemutaiRosd' :"' ''Principal Auditor Physical

17 Mr. Kimani Pjllqk lrungu'
1 .. .:.. '. :

M Principal Auditor Physical

18 M isq N$uig, Chdr1.t1 Wangari F Senior Auditor Vitiligo

19 ,. l4r o.!g
Otieno

onga Philemon Erick
,.:
:: .l

M Senior Auditor Physical

Senior Auditor Physical2A Miss Onggri l'lellen Nyambeki F

21 Albin Ng6le Mwajedi M Senior Auditor Physical

22 Mr. OwidiEdwin Otieno M Audit Associate I Hearing

23 Miss MotiDrusillah
Gechemba

F Audit Associate I Physical

24 Mr. Yator Kennedy Kiprop M Audit Associate I Visual

25 Mr. Mumbo John Victor OPiYo M Audit Associate I Physical

a

a



$fula Wambue

John Mweithl

iror?ge Lewa Kwu6'e

Obare

Office Admtntstralor
mshtant offioe - -
Admk$rtrator I

Arrdit Arsodetc ll

F Phyricel

Mr

Mr

t

a

a

26

llearirq27

Phytlcal

pllcpry

28 F

2s M Arrdil A3todrtc ll

30 Tr. Marira Lermy M Audil Assodate ll

3r Ms. Mu$ai Marreen Khya F Ardit Agsoclele ll Visud

32 Mr. t(ptoo Titus Kiptarus M Audil Assodtte ll Vrsral

33 Mr. Kirui Robcftcheniyd M Ar$it Assocleto ll PhNcel

3tl Mr. Obogo lan Omotdi M Audit Associato ll Celehd palsy

35 Mr. Bi$qe Dancan Oomin M Cl€ricalOrfrcer Physbal

36 Ongmena Jared Ochieng M Clericd Officer..

37 Mr. olima RobertOptyo Offce Assistant ll Phpical

38 Mrs. SaoliRose Sipasha '..': F OfficeAssistant ll Headrp

a
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Annex Q5: Last Three Recrultments - Compos ition of Permanent
and Pensionable Staff ln Terms of Ethnlclty, Age and Gender

(2023 To 20261

Table 1 - The last 3 recrultmenls - Dlstrlhutlon by elhnlclty

SINo., Ethnlclty Numbor
Recrulted

PWD

1 Arab 1 0

2 Asian 2 0

3 Bajun 1 0

4 Basuba 2 0

5 Borana 3 0

6 Embu 6 0

7 Gabra 3 0

8 llchamus/Njemps 2 0

I Kalenjin 42 3

10 Kamba 19 1

11 Kikuyu 67 1

,,|.2 Kisii 23
,l

13 Kuria 1 0

14 Luhya 18 0

15 Luo 29 2

16 Masaai 6 0

17 Mbeere 2 0

18 Meru 16 1

19 Mijikenda 5 0

20 Nubi 1 0

21 Orma 1 0

22 Pokomo 4 0

a



23 Rendile 1 0

24 Sakuye 1 0

25 Samburu 2 0

26 Somali 6 0

27 Swahili 1 0

28 Taita 5 0

29 Taveta 1 0

30 Teso 4 0

31 Tharaka I 0

32 Turkana 4 0

280

Iable 2 - The last 3 recruitmenls - distribution b a

280

Table 3 - The last 3 recruitmenfs - PwD

9

NO ohSINO.ltr AGE ,q.;i' -,:.'j.

1U 371 18-30
4931 -40 1382

38 1441-503
051 -60 04

0 0Above 605

ii&r+;-.ir.'" Total PWP fffi;'l"Total Staff recruited ,"

3.21I280

a

l
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Annex Q7 . Retlo betreen tlre nrtlonrl popuhtlon rnd amplorilanl proporllon lo OAG (undcttaprcrcnlrtloo tnd
owrcprc.Gotrtlon)-b..od on 20le N.tlon.l Popuhllon end Hourlng Con.ur

SINo.
Cornmunlty
N.mc of Ethnlc Total

Populetlon
(2Olg Ccn.url

% Proporllonsto
Reprtrontetlon
ln tho Netlonel

populetlon

lilumbcr ol
I rufl lnI oro

| ,0,,

Proportlonrtt
Roprorontrt on

ln OAG
m23

Numbor ot
rbfi ln OAG

zCE

%Ptoptllon,]lo
Roprcrcntetl,on

ln OAG

t Aurcer/Waata 20.103.00 0o.*l 0.00 0 0.(x,

2. Bajuni 9't.422.m 3o.1el o.12o-17 2

3. Borana 276,236.0C 9o.*l 0.50 6 0.37

4- &rrji 36,938.0C 3n*l 0.17 3 0.18

5. Oahalo 575 0.l 0.000.00 0

D, DaserEch (Merfle) 1s,337.00 0o*l 0.00 0 o.@

7 Dorobo 23,171.fi 0o.osl 0.00 0 0.00

8. El Molo r,104.00 0
'l

0.00 0 0.00

9. Embu 404,801.00 320.851 1.76 27 1.65

10. Gabra 141.200.00 I03l 0.50 7 0.43

11 Gosha 685 0.l 0.00 0 0.oo

12 llchamus / Njemps 32.949.m 2o.o7l 0.11 0 0.00



S/No. Name of
CommunltY

Ethnlc Totel
Populr0on

(20t9 Genrur)

'A Proportlonate
Reprorontatlon
ln tte Natlonrl

popuhtlon

l{umbsr ol
rtefr ln
OAG

2026

%
Propottlonrte

Reprerontrtlon
ln OAG

l.lumbcr of
rtaffln OAG

2023

% Proportlonate
Repratontatlon

ln OAG

242'
13 Kaleniin 8.358,113.00 13.37 125 8.89 88 5.37

6nor, Ctttdng.ny, Endo., Endororr,
KcOo. Ktss1 rs, LcrnDuq Mrrrhial,
Nand,t. Orrk Fotlol,
Sebaot4(ony6oag'onc( Scmor.
Senger, Scagnrai Icnilq lrycn)

14. Kamba 4.663,910.00 9.81 159 8.76 155 9.45

15 Kenyan Somali 2,780,502.A0 5.85 48 2.U u 2.88

(Konyrn Sornrr, - So Seafi:d, ,{1una
Degodia. Gweh. Hawiyth, lsaa(
Leysan, Mmtb, Ogrdcn, C.ootr
InDcs)

16. Kikuyu 9,148,668.00 17.13 465 25.62 439 26.77

17. Kisii 2,703,235.00 5.68 163 8.98 152 9.27

18 Konso 1,299.00 0 0 0.00 0 0.00

't9 Kuria 313,854.00 0.66 4 0.22 3 0.18

20 Luhya 6,823,842.00 14.35 159 8.76 149 9.09

(Ababenyo. Bal,,ayo, BanYala,

Benyoro, Stbotso, Eatura, Eukusu,

tdakho, lsukha, Kabtas, l(sa,
Maodti, Maragoli, Mdoma, Samia,

Tcd:oni, Trki, Wangt)

,CM'



I t

t

t

SlNo. Nrme of Ethnu
Commuolty

Totrl
Populitlon

(2010 Cenrurl

9l Proportlonrte
Rop'tront tlon
ln tfio ilrtlotrl

popuhtlon

Numbar o,
.lrft ln
oAc

2025

'f.,
Proportlonrto
Roprcrontrtlon

,n OAG

l{urtlbcrot
rt.ffrn dAd

202'

% Proporf$oortr
Rcptrrn(r$on

IoOAC

202t

21 Luo 5,060.966.00 r0.85 127 23.53 all 25.2a

22. Maasai t,t89,522.00 2.5 20 1.10 15 0.91

23. Makonde 3.764.00 0.01 0 0.00 0 0.@

24. Mbeere 195.250.00 0.41 3 0.17 1 0,06

25- Menr 1,975,869.00 4.15 86 1.71 72 4.39

26- Mijikenda 2.488,691.00 5.23 25 1.38 20 1.X2

lwr1 ar.rw?Uw.w,qn&a Grirra, .ltn, ,(a!6c.
X.m. R.tni Ra.,

27 Nubi 21,319.0C 0.04 1 0.06 0 0"(E

28. Pokorno I12,075.00 o.24 10 0.55 6 o.37

29. Otma (Gafia, waftlei) 158,993.00 0.33 2 0.'tl 1 0.06

30. Refldile 96,313.00 o.2 1 0.06 0 o.oo

31. Sakuye 27.006.00 0.06 I 0.06 o 0.00

32. Samburu 333,471.00 o.7 I 0.50 7 o.43

33. Suba 157,787.OO 0.33 I 0.50 7 0.43

,.



S/No. Nrme of
CommunltY

Ethnlc Totrl
Populatlon

(2010 Conrurl

7r Prcportlonato
RopnotontaUon
ln the Natlonrl

populatloa

Humbor of
rteffln
OAG

2026

al
L

Proportlonrto
Raprarentetlon

ln OAG

I llumber of
rteff,n oAG

20x3

%?rqxtlontts
RapruccntAlon

ln OAG

20uJ

34 Swahili 56.074.00 0.12 1 0.06 0 000
(Amu, Srra*a, Cfifrr/rdr, Jo/??w'
M unyoytytrlluytyeya, finl*a, f{goru,
Pab, Sru. Yuntfu. lVrcfirngtTrrlo,
lvrbtr' lrrrkrftrs. tryetr0ti.
ttdatftndraq l/Verntrvapr, lyrsrrrtr,
l{atanganr. Wa$ruu)

35 Taita 344,415.00 0.72 21 1.16 16 0.98

36. Taveta 26,590.00 0.06 1 0.06 0 0.00

37 Teso 417,670.00 0.88 I 0.44 5 0.30

38. Tharaka 220,015.00 0.46 2 0.11 I 0.06

39. Turkana 1,016,174.00 2.14 4 0.22 0 0.00

40 Watwana/trlalakote 21,774.4A 0.05 0 0.00 0 0.00

41. Wayyu 3,761.00 0.01 0 0.00 0 0.00

42. Kenyan Asians 47,555.00 0.1 2 0.11 0 0.00

43. Kenyan American 596 0 0 0.00 0 0.00

44. Kenyan Arabs 59,021.00 0.12 1 0.06 0 0.00

M (l \l



. i..d

; e

SrHo. ]arn ol
QommtffttV

Eurntd Totrl
eonmon

(20l9Crnrurl

TtPlleoruoltlta
Rrplttrntrtbn
ln thr l{rtlood

populrtlon

Itrfrn0atol
I rufrhI oro

L,,

t
Prcpodoo*r

RcO0mtrdon
ln OAG

,ftintaf ot
.trfth OIG

,t't

rF oportorl.t
nfnocrnfon

IlrOAG

,orEt

r5 ttcnyan Aropost t.738.m .l 0 0.00 0 0.00

16. t{ool(cnyant 4{til.562.0C o.e7l 0 0.00 0 0.00

lbarl 47.3{7,01t ,r.nl r!16 t0010 7W l00ro

l.



Annex Qt 2 - Total nunrber of staff tralned lor lho last three
financlal y6arc ln terms of ethnlclty, oge, gender and pereons wlth

dlsablllty

Iable f - Slaff - Dtstrlbutlon b ethnlc

s\
{l{}.ri*t

I

Tralned etalf
2023r202,1

S/No Ethnlclty Tralned etafl
2022t2023

Tralnad atall
20fit2422

11 Arab 0 0

2 Asian 2 0 0
3 Baiun 3 2 2

4 Basuba I 3 1

Borana B5 2 4

Burii 36 1 2

28Embu 6 I7
IGabra 2 38

llchamus/Njemps 2 0 0I
Kaleniin 117 4',| 4210
Kamba 159 68 7211

Kikuyu 458 191 2u12
Kisii 163 51 6613
Kuria 4 1 114
Luhya 156 66 6815
Luo 412 120 15816
Maasai 2A I 1117
Mbeere 3 1 118

79 35 32Meru19
Miii Kenda 22 I '1120
Nubi 1 0 021

2 1 0Orma22
11 2 5Pokomo23

02 0Rendille24
1 0 0Sakuye25

310 4Samburu26
2749 10Somali27

,l 0 0Swahili28
819 10Taita29
01 0Taveta30
127Teso31
102Tharaka32
003Turkana33

635 7321767Total



Iable 2 - Stsff

Iable 3. Staff - hilD

- Dlslrlbutlon b
Tralned ataff
2022t202N

Tralnod slaff
202112022Age Range

Tralned ttaff
2023'2024

147 47 58Below 30
827 2U 33430.40
417 102 17240-s0

162 16850€0 376
635 732Grand Total t76?

202212023 202112022202A2024
16hrDs Trained 33 I

35 35TotalhrtDs 35
26% 46%% OF PWD TRAIh 94c/o (

L"



G

Annex Qlil - Staff llromotlon ln the last five yeers t2021 .20251

Iable I - Staff totnollort - dlsttlbullon b elhn

Table 2 - Staff tion - distribution b

100.0

d

Number
promoted

PercenlageEthnlcltys/No.

5 0.5BasubaI
CI.44Boran2

2 0.2B3
1B 1 BEmbu4

0.3Gabra 35

Kaleniin 51 5.16
Kamba 95 9.57

Kikuyu 263 26.4I
KisiiI 97 9.7

10 Kuria 1 0.1

10 Luhya 87 8.7
26.711 Luo 266

12 Masaai 3 0.3
47 4.713 Meru

1.114 Miii Kenda 11

0.116 Orma 1

1 0.115 Pokomo
4.2217 Samburu
2.8Somali 2818
't.019 Taita 10
4.220 Teso 2

,l00.0997Total

%NOAGE-slNo.
3.4341 18-30

50.850631 -402
26.226141 -503
19.619s51 -604
0.11Above 605
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I

KENYA ELECTRICITY

GENERATING COMPANY
(KENGEN)

a



tI a)

1) Ethnic Compositior

I BAIT,NI J o.27%
2. BORANA 5 o.21%
3. EMBU 38 1.56%
4. GABRA 2 o.o8%
5. KALENIIN 427 17.23%
6. IGIvIBA 232 9.52%
7. KENYANANABS 10 o.37%
8. KETIYAN SOMAU 38 r.56%
9. KIKLIn.J 653 26.80%
10. KISII 140 5.74%
1I. KI.'RIA 3 0.12%
12. LUHYA 200 8.21%
19. LUO 285 1I.69%
14. MAASAI 723 5.05%
15. MBEERX 31 1.27%
I6. IvIERU 79 3.24%
17. MIIIKEI.IDA 73 2.95%
18. DOROBO 7 o.o4%
I9. Nt,BI 2 0.o8%
20. ORMA 2 0.08%
2l SAI\4BURU I o.33%
22. S1.IBA I o.33%
23. SWAHITI 2 o.oE%
21. TATTA 48 1.97%

KenGen NCEO Report 2025 Page 1 of31



26. TAVETA 2 0.08%
26. TESO 7 0"29%
27. TI'RKANA 13 o.53%

Total 2437 100%

90 andbctow 108
g1-40 7020
41-50 802
5r-60 502
Ot/cf, 60 5

To,tat 2437

2. ^lge Composition

3. Gender Composition

Gender balance

Female,

28?,

'Female

.Male
Male,
7Z%

Page 2 of 31

t ft

Female 681 28o/o

Male 11756 720A

Total 2As? 100

I

KenGen NCEO Report 2025

a



t aa a

1. Nurnber of Employees with Disabilitv F\ilD)

2. Nature of Disahlity

PWD 51 2%

Others 2,386 980A

Total 2437

Hearing 2
Neurologieal 1

Physical 47
Speech disorder 1

Visual 6
GramdTotal 51

KenGen NCEO Report 2025 Page 3 of 31



APPENDIX III: COMPOSIflON OF KENGENS GOVERNING BODY IN 1ERMS OT AGE, GENDER, ETI{MCmY
AT{D PER^SONS WITI{ DISABILTTY

Board Composition

NO NAIVIE AGE GEIVDER gn{McrrY P\MD

1 Hon. Alfred Agoi Chairman of the Board 59 M Luhya N/A
2. Hon. John Mbadi Cabinet Secretary, National Treasury 52 M Luo N/A

3. Mr. Alex Wachira Principal Secretary, State Department for Energy 43 M Kikuyu N/A

4. Eng. Peter Njenga Managing Director 57 M Kikuyu N/A

c. Eng. Frank Konuche Non-Executive Director 65 M Kalenjin N/A

6. Mr. Williarn Rahedi Non-Executive Director 64 M Luhva N/A
7 Hon. Rehema Hassan Non-Executive Director 57 F Wailwana N/A

8 Hon. Stephen Mutai Non - Executive Director 59 M Kalenjin N/A
9 Ms. Josephine Koisaba Non-Execulive Director 46 F Maasai N/A
10. Mr. Umuro Wario Non -Executive Director 51 M Gabra N/A
11. Mr. Bernard Ngugi Non-Executive Director 62 M Kikuyu N/A

72. Mr. Kennedy Ondiekr Alternate Director, CS, National Treasury 58 M Kisii N/A

13. Mr. Chrispin Lupe Alternate Director, PS, State Department for Energy 59 M Luo N/A

14. Mr. Chrisologus Makokha Representative from the Inspectorate of State
Corporations

55 M Luhya N/A

KenGen NCEO Report 2025

i

Page 4 of 31



IV: coMPosmoN OF EMPIOTES IN SEMOR MANAGEMENT LE\TEL, MIDDLE TEITEL AI.ID TOWER
CADNES IN TERMS OF GEI.IDER Af.lD PERSONS wfir{ DISABITInES.

1. Ethnic Composition

No. Ethnicity IVlanagement
Midd1e
Isvel

[ower
Cadre

Total

7 BAIUNI 4 1 D

2 BORANA 5 5
3 DURUMA 1 I
4 EMBU 24 14 38
5 GABRA 2 2
6. INDIAN 1 1

7 KALENIIN 309 118 427
8 KAMBA I 160 71 2s2
9. KEI\IYA ARAB 7 2 I
10 KIMAN SOMALI 1 28 9 SE
11. KIKIIYU ? 456 195 65S
72 KISII 104 36 140
13. KURI,A 1 ? 3
14. LUHYA 140 60 200
15. LUO 3 193 89 285
16. MAASAI 47 76 723
77. MBEERX 16 15 31
I8. MERU 63 16 79
19 MIIIKENDA I 53 18 72
20. NDOROBO I 1

27 NUBIAN 2 2
22 OROMO 2 2
23. SAMBURU 5 3 8
24 SUBA 5 3 8
25 SWAHILI 1 1 2
26. TAMA 33 15 48

KenGen NCEO Report 2025 Page 5 of 31



27, TAVETA 2 2
28. TESO 6 1 7
29. TURKANA 7 6 13

Total 8 1,679 751 2,437

2. Age Composition

3. Gender C.omposition

Senior Management 0 0 3 5 0 E

Middle level
Management 78 762 550 285 3 11678

Lower cadre 30 258 249 212 2 751

TOTAT 108 lro2o 802 502 5 21437

Senior Management 2 6

[E#TdAI,+L+ltE{ ,:^Trtse,: -r- -r .- {frf:-.|-l !r Y ;-!*t-:.lF- E),:}:-? :_.". -t@
8

Middle level Management 511 1167 1678

lower cadre 168 583 751

Grand Totat 6EI 11756 21437

Page 6 of 31

a

KenGen NCEO Report 2025
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a I

4. Eudqres with. Difihil,ify

Senior Managernent o 8 I

Middle level lVlanagement g1 1647 1678

Iower cadre 30 721 751

Total 51 2r EG 2r4gV

KenGen NCEO Report 2025 Page 7 of 31



Recruiftrent 1: Advertised on ?Ath April zAW and closcd on ISth lllny 2023

One (1) emplryee recnrited as follows:

Becnritrcnt 2: t'*verfrsdonJanuary 23r.d- 2024rand closed on february 6thr2024,

Elcven (1 1) employees recruited as follows:

,l

I ManagingDireetor & CEO 1 I 57 M Kikuyu N/A Contract

I Manager, Lands 1 3 56 M Kamba N/A Contxact

2 Manager, C,eothermal Resource
Assessment

1 3 41 M Maasai N/A Contract

Luo N/A Contractg Manage4 Civil Infrastrncture 1 3 40 M

Assistant Manage4 Taxation I 4 38 F Kale4jin N/A Permanent &
Pensionable

4

Barana N/A Permanent &
Pensionable

D Senior Officer, Gender 1 6 28 M

F Luo N/A Permanent &
Pensionable

6 31Z 7

31 M Kamba N/A Permanent &
Pensionable

7
Quantity Surveyor

a a

KenGen NCEO Report 2025

i

Page I of31
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rl
t
F

I t
--:- :-:::-

t at}Stt4-aE--
Analysis Pensionable

I ProjectsM&E Officer- Contracts &
CIaim

1 7 33 M Luhya Yes Permanent &
Pensionable

10 Economist 1 7 22 F Yr,amba N/A Petmanent &
Pensionable

1l Financial Analyst, Capital and
Energr Planning

7 7 35 F Tai!a; N/A Permanent &
Pensionable

Recruihrent 3: AArcrtircd on 2lstMay 2024 and,closed wt?AthJuneZOZ4

Two (2) employees rpcnrited as follwrr

I GM,Internal Audit 1 2 50 M Luo N/A

2. GM,ICT 1 2 45 M Somali N/A

KenGen NCEO Report 2025 Page 9 of 31



1. Ethnic Comppsition

II

1
KEI{YAN SOMAU I 1.35S

2.
MAASAI 5 6.76fr,

s.
KAMBA 7 9.46X

4. tuo 11 I4.86S
B. MIIIKENDA 1 1.95S
6.

MBIERE 2 2.7Ax,
7

KIKI.IYI..I 18 24.s2%
E.

KISII 3 4.05%
9..

KURIA 7 1.Ssfr
1(}.

IVIERU 2 2.74%
I1. TAMA 7 1. 5%
12. SWAHILI 1 1.36%
1S.

KALEMIN 16 20.27x,
14.

LIIHYA 4 i.4t%

7 1.95%
r5.

TI.'RKANA

100%To,tal 74

I

KenGen NCEO Report 2025

a

Page 10 of 31
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2. Age and Gender Composition

3. Employees with Disability

None

o-30 1 4 5

31-40 5 15 20

41-50 7 t7 24

51-60 8 17 25

Total 2l 53 74

KenGen NCEO Report 2025 Page 11 of31



AP?ENDIX VII: THE RATIO BETWEEN THE NATIONAL POruI,ATION AI\D EMruO}N/ENT PROPORIION
(UNDERREPRESENTATION & OVERREPRESENTATIOM WITI{ REERENCE TO 2OI9 POPUI.A'TION & HOUSING

CENSUS AS AT 25th APRIL 2025

1. Overall representation

No. Ethnic Group No of
Employees

Total
Poprilation

% toTotal
population

% to KenGen
Population

Over/Under
Representation

1 BA]UNI 5 91,422.0O Oo/o Oo/o Oo/o

2 BORANA 5 276,236.0O 7o/o Oo/o o%

3 EMBU 38 404,801.00 1,o/o
oo/
L/O 7o/o

4 GABRA ? 141,200.0O Oo/o Oo/o Oo/o

D KALENJIN 427 6,358,I 13.00 73o/o 17o/o 4o/n

6 KAMBA oao 4,663,910.00 700/, 70o/o Oo/o

7 KENYAN ARABS 10 59,021.00 Oo/o 0% Oo/o

8 KENYAN SOMALI 38 2,780,5O2.0O 6o/o L/O -4o/o

9 KIKUYU 653 8,148,668.00 17% 27o/" 7Oo/o

10. KISII 140 2,703,235.OO 6o/o 6% Oo/o

11. KURTA 3 3 i 3,854.00 1% Oo/o -1%

72 LUHYA 200 6,923,842.0O 7 4o/o 8o/o -6%

13 LUO 285 5,066,966.00 7 7o/o 7Zo/o 7o/o

14. MAASAI 123 7,799,522.00 3% 5o/o 3%

15. MBEERE 31 195,250.00 Oo/o 1o/o 7o/o

16. MERT] 79 1,975,869.00 4o/o 3% - 7o/o

77 MIJIKENDA 73 2,488,691.OO 5"/o 3o/o -ZYo

KenGen NCEO Report 2025 Page 12 of 31



r

18. DOROBO I 23,t7t.OO ooa ooa 0"16

19. NUBI 2 27,319.OO ooa o% O"/o

20. ORMA z 158,993.O0 Oo/o ooa ooh

21. SAMBURU 8 333,471.0O loa 00z6 ooa

22. SUBA 8 757,787.0O Oo/o Oo/o o%

23. SWAHILI 2 56,074.00 Oo/o 0o4 ooh

24. TAITA 48 344,415.OO loa 20/6 lo/o

25. TAVETA 2 26,590.OO Oo/o Oo/o 0016

2G. TESO 7 417,67O.OO 7o/o o% -7016

27. TURKANA 13 7,076,174.OO 204 704 -2016

28. Total 2437 47,564,296.00

2. Under-reuresentation

1 KEI{YAN SOMALI 38 2,780,5O2.OO 6o/o

EA*iL[rl+a&Bv f.:i'
1@4 aErraiEriiEi-{,:-Lri,!qt:d} +ltitilCl,?trr i*lri]:. iri r:

204

fi:l.vggffi
EEr Lr si++[q-rr *ffi
-=s:^i+!a'rxiE*i-ijE:, nf ae"i i4s@,-t-aiffuffi*:v-. #

!i*sl!r's.tul{ -j i:.1! Ls;'

-4%

2 KURI,A 3 313,854.00 1016 Oo/o -1016

3. LTIHYA 200 6,823,842.0O 74o/o 8o/o -60/"

4. MERU 79 1,975,869.00 4o4 3o,4 -1o/o

5 MUIKENDA 73 2,488,697.OO 5o/o 3o/o -2o/o

6. TESO 7 417,67O.OO loa 0016 -1%
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v TI..IRI(ANA 7g 7p76,774.OO 2% 1% -2%

To,tal 4ts 15p16,602.00

3. Grer-reprpsentation

1 EMBU 38 4O4r8O7.OO t% 2% 1%

2. I(ALENJIN 427 6,358,113.00 13o/o 17% 4%

I KIKIIy(' 653 8,148,668.O0 77% 27% 10%

4. tuo 285 5p66,966.00 1t% t2% t%

5. MAASAI 723 l,lg91522.OA 3% 5% s%

6. MBEERE 31 195,25O.OO o% t% t%

7 TAITA 48 344At5.OO t% 2% 1,%

Total 11605 IS,567i883.O0

Page 14 of 31
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4. Well-rcpresenbd

1 BAJUNI 5 97,422.00 ooA ooa 0016

2. BORANA 5 276,236.00 104 A0z6 o%

3. GABRA 2 0016 o%t41,2OO.OO ooa

4.. KAMBA 232 4,663,910.00 1004 l00a Oo/o

5. KEMANARABS 10 59,O27.0O 0o/o Oo/o ooa

6.. KISII 740 2,7031235.0O 6% 60,4 ooa

7 DOROBO 1 23r17t.OO 00;6 o% o%

8.. NUBI 2 21,319.OO 00z6 006 00z6

9. ORMA I 158,993.OO 006 Oo/o 006

10. SAMBURU 8 333A71.0O lo/o ooa ooh

11.. SUBA 8 157,787.0O 0o.a ooA ooa

12.. SWAHILI .) 56,074.00 006 ooa 00,6

13. TAWTA 2 26,590.00 00,6 Oo/" ooa

Tobl 419 8,712,429;OO

KenGen NCEO Report 2025 Page 15 of 31



APPEI\IDD( VItr: STATUS OF COMPLLANCE WTITI SECTION 7 oF THE NCI ACT, 2OO8 Ar{D ARflCI.E 232 (r') (h,
AI{D (il OTTHE CONSTITUTION INCTI]DING EEFORTS TO ENHANCE COMPLIANCE

KenGen has demonstrated compliance as follows; -

1. Management has appointed a National Values Committee whose mandate is:

i. A{onitoring, evaluating and reporting on the implernentatiorr of various programs, projects and activities fbr the

promotion of National Values & Principles of Governance within the Company.

ii. Reviewing the feedback of the President's Report to the National Assembly to draw lessons learnt and way forward

iii. The Committee also deliberates the corporate workplan and activities in line with GoK deliverables.

iv. Members of the Committee are diverse and drawn from all the operational areas

y. The Conrmittee also carries out regular awareness on National Values andPrinciples of Governance.

2. Every year, KenGen has cortrplied with subrnitting reports to the Public Seruice Comurission on National Values and
Principles of Governance. The performance of KenGen has been rated above 90% over the years.

3. KenGen has conrplied with subnrission of Status Conrpliance Report to the National Geuder and Equality Cotuutisiou

Further, the Company has afforded adequate and equal opportunities for appointments, training and career advancentent for
alt employees at all levels. We have continued to progressively address the gaps inethnic representation and persons living with
disability (PwD).

Significant improvements include.

i. The Company has employed a Senior Gender Officer in charge of promoting diversity, Equity and Inclusion in the

Company
ii. The number of PWD employees increased by 1 1 .4o/o in the year 2024 coutpared to 2023.
iii. Number of female employees increased from 260/o in 2023 to 27o/o in 2024

KenGen NCEO Report 2025
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iv. Construction of wheelchair ramps
y- Desglteted pffkhS for PWD acrrosethe neglons

vi. Sign language interpreters during physical andvirtual meetings.

vii. Appointed an employee as the official signlangnge interpreter
viii. Service Charter translated to Braille (at all regions) and audio (online)

ix. AGPO opportunities earmarked for PWD, women and youth.
x. Job/internships adverts encouraging women, PWD and people from marginalized areas to apply.
xi. Standard articles about disability in the KenGen Weekly magazine.
xii. Training employees in sign language for better interaction with colleagues who are deaf .

KenGen NCEO Report 2025 Page 17 of31



APEI\DD( D(: CTIALLENGES THE COMPAI{Y HAS FACED IN TTS BID TO ENHANCE THE DTYERSITY OF
EMPI.OYEES AND MMGATION ME,ASIJRES TO CI'RB THE CHATLET'.IGES

No. ChaIIenge Mtigation
1 Increasing demand for

opportunities by the local
surrounding our installations

employrnent
communities

We continue to sensitize the communities to the need to have diversity
in the workplace

2 Fewer women in technical fields compared to
men

a We are currently mobilizing female Engineers & Scierrtists to
sensitize girls in secondary schools to take up STEM courses

We lrave also taken affirmative action in raising the number
female employees in technical roles.

Continued irnplementation of affirmative action in recruittnent
of female ernployees to raise the percentage from the curretrt
27o/o to at least 3Oo/o by 2025. The company has put in place a
lot of initiatives including a robust gender strategy, a gender
committee and a forum for female employees dubbed 'Pink
energy' which has won accolades from within and outside the
country.

a

a

3 Low number of persons living with disabilities
applying for jobs

We have signed up for NCPWD's FUZU portal to post our adverts to
increase outreach

4 Low representation from marg inalized
cornmunities

Affirmative action in recruitment from the nrinority
communities, including Aweer/Waita, Burji, Dahalo,
Dasenach, amonS others, that are not currently represented in
the company.
Deliberate action to limit the numbers enSaSed from the
comnrunities that are overrepresented.

a

a
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The Company has put in measures to promote Persons Living with Disabilities friendly work envircnment, which includes:

i. Specially set aside wheelchairs for ease of mobility of PWD's within the building.
ii. tifts with PL\MD friendly touch buttons and speakers.
iii. Specially built PWD aatomatedsecurity access tumstiles connecting the lift lobbies with the parking bays.
iv. Specially reserved PLWD parking bays for eaqy access to buildings.
v. Construction of wheelchair ramps
vi. Availability of specifically constructed PLWD washrooms.
vii. Designated parking for PWD across the regions
viii. Sign larrguage interpreters during physical andirtual meetings
ix. Senrice Charter translated to Braille (at all regions) and avdio (online)
x. AGPO opportunities ear-marked for PWD.
xi. Job / internships adverts encouraging PWD to apply.
xii. Standard articles aboutdisability in the KenGen Weekly magazine.
xiii. Accessibility and usability audits conducted to enhance service delivery for PWD

KenGen NCEO Report 2025 Page 19 of 31
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APPEIYDD( XII: TOTAL NUMBER OF STATT MAINED FOR THE I.AST fi{REE FINAT{CTAL YEARS IN ]ERMS OF
GENIDEA, Af.lD PERSONS WIIII DISABIUIY

1

Ethnicitv. Fr2027 -2022 ', I]t2022-2023 F"IzAzS - 2024
woz4-2025

(25n April)
Baluni 4 3 5

Borana 4 12 3

Embu 34 12 59 33

lndian 1
1

Kaleniin 457 161 586 375

Kamba 794 88 298 201

Kenya Arab 5 4 11 9

Kenyan Somali 20 11 32 31

Kikuyu 716 234 798 595

Kisii 143 54 197 723

Kuria 1 3 3

Luhya zo5 70 319 175

Luo 295 103 358 257

Maasai 106 46 110 102

Mbeere t7 6 29 2?

Meru 61 32 107 72

Mijikenda 51 20 122 65

Ndorobo 2 1 4 1

Nubi 1 2 4

Samburu 2 4 14 7

Suba 10 4 7 8

Swahili 2 1

Taita 37 23 50 4Z

Taveta 2 1

Teso 3 1 13 5

Turkana 9 4 15 10

Pokot 4

Total 2,382 888 s,154 2157
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2. Employees traind pEr ege gn up

3. Emplolrees fiained per$nder

4. I\IVD employees trained

f

3O Years & Below 36 43 752 99
31 - 40Years 957 327 1,343 898
41 - S0Years 917 345 1.106 791

51 - 60Years 469 178 550 432
Above 6O Years 3 7 3 4

Total 2,582 888 3.154 2164

Female 666 259 1,O88 592
Male 1,716 629 2.066 1572
Total 2,8E2 888 9.194 2164

Female 11 7 25 4

Male 33 10 40 3

To,tal 44 17 65 7

Page22ot31
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APIEIYDIX XIV: STATT PROMONON IN THE IAST 5 YEARS IN llER&IS OF ETHMCrly, GENDER, AGE AND
PEOPIE ttYING WTn{ DISABILNY

1. Promotion in terms of ethnicity in the last 5 years

.t

ARAB 1 10

Z BAJUNI 'l 5

3 BORANA 2 5

4 EMBU 5 38

5 KALENJIN 46 427
6 KAMBA 39 232
7 KIKTryU 57 653
8 KISII 17 140

9 LUHYA Z3 200
10 LUO 57 285
11 MAASAI t2 123

72 MBEERX 1 31

13 MERU 16 79

14. MIJIKENDA 4 tc
15 NDOROBO 1 I
16. OROMO 1 2

17 SAMBURU 1 8

18. SOMALI 4 38

19 SUBA 1 8

ZO TAITA 3 48

Grand Total 293
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18-30 10 7 17
3t-40 39 110 149
41-50 23 70 93
51-60 8 26 34
Abo/e 60 0 0 0
GrandTo,tal

80 213 293

I

[F

2. Asc group aluiltplder compodtion of emplryGes psrolno'Ed in tho l6st 5 ]rears.

3. P\MD employees pumo,Ed in the last 5 )'ears.

PWD 4
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AP?EI{DIX XV: IMORIvIANON REGARDING COMPTIANCE WITI{ TI{E THIRTY (30) PERCENT PUBLIC
PROCUREMENT RESERVANON TOR SPECI.AL INITREST GROUPS AS PROYIDED UI\DER SECTION 157 (5) OF THE
PTEIJC PROCI'REIVIENT AI{D ASSET DISPOSAL ACT

The Cottrtrtittee sought information regarding compliance with the thirty (30) percent public procurelllerrt reser-vatiol fbr
special interest groups as provided under section 157 (S) of the public proctrrement and Asset Disposal Act. The infbrrrratiorr
provided responds to the 4 areas as outlirred below.

a) status of compliance of the thirty percent (go%) reservation of public procurement for the disadvantaged grnoups since

January 2016.
KenGen has continued to itttpletttent the reserves scheme to AGPO groups as provided for in law. The allocation has beerr
itrcreasing steadily over the last 8 years arrd currently at l4o/o front 2o/o recorded in the fitrancial year 2076/ 17 . The table below
shows the conrpliarrce status for the period under review.

Table 1: Status of compliance of 30% to AGPO $oups - (2016 to 2024)

Financial Year
Total Budget in the aprcYed

procunement plan
Allocation to Special Group

(Youth, Women & P\MD)
% of AGPO to total
Budget

2016-2017 45,061,753,604.O0 957,643,000.00 2.13
zot7 -2018 47,790,483,652.44 1)347,003,7 33.00 2.81
2018-20t9 44,779,863)743.00 2)050,099p52.00 4.64
2019-2020 63,708,240)797 .60 2,935,716,950.1 1 4.65
2020-2021 40,4081819'497 ,65 2,7 40,370,703.12 6.78
z02t-2022 54,277 ,215,940.00 5,927 ,252,550.00 10.92
2022-2023 50,187,645,290.00 7,096,302,000.00 14.14
2423-2024 52,842,204,000.00 8,227 ,7 76,000.00 15.57
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Table 2. Nlocalron for of the 3 categories for the period under review - (2016-2024)

HNANCI,ALI|EAR
![ ACruAT AI.IOCATION TDR SPECI,AL G:ROI]P PER CATTGORY

YOtm{ WOMEN PttrD TOTAT
2016/2017 47.20o/o 38.800/o 14.00o/o 100.00%
2017 /2018 50.77o/o 38.690/o 17.14% 100.00%
2018/2019 43.680/o 50.760/o 5.550/o 100.00%
2019/2020 43.'l,lo/o 47.80o/o 9.080/o 100.00%
2020/2021 32.75o/o 50.36% 16.89o/o 100.00%
2021 / 2022 9.94% 80.84% 9.22% 100.00%
zo22/2023 28.110/o 42.64% 29.30o/o 100.00%
2023/2024 22.48o/o 53.560/o 23.960/o 1,00.00o/o

b) Number of youths, women and persons with disability whose gds and serrrices haye been procured by the institution
includirrg amount eachcabgory rcceived per financialyear since the law was enac|'r;d.

KenGen has adopted a policy where all procurements for Request for Quotation (RfQ) procurenrent method threshold are
reserved for AGPO scheme groups. This approachhas enabled the company to spread procurement opportunities to rrrany of
these groups, especially within the regional areas. The table below shows the number of youths, wolnen and Person living with
disability who have had a chance to supply KenGen for the period under review. TableXV (b) below shows the monetary values
as awarded.

Table 3: Number of AGPO firms conhacted to supply KenGen within the period under review@2016 to 2024)

HNANCIAT
EAR

NO. Of
YOI.MYAIVIOTJNI-

KES.

NO. OF
wo IEI{/AIVTOLTNT-

KES

NO. Ot
hrD/AMOt NI-KES

FYTOTALAWARDED TO
Y,W&hrD (No./
AIVIOT,NTINKES)

2016/2017
No. 471 No.393 No. 57 No.921

KES. 344,843,200.00 KE9.283,47 2,800.00 KES. 102,284,000.00 KES. 730,600,000.00

2017 /2018
No 651 No.560 No. 1 19 No. 1,,33O

KES. 174,803,385.12 KES. 134,822,7O7.34 KES. 38,799,564.19 KES. 348,425,656.65

2078/2019 No. 536 No.472 No.97 No. 1,1O5

KES. 190,412,942.87 KES, 227,273,769.64 KE9.24,209,574.42 KES. 435,896,286.87

2079/2020 No.4Z4 No.444 No. 215 No. 1,083
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FINANCI,AL
EAR

NO. OF
YOUTH/AI\{OI'NT-

KES.

NO. Or
WOI\'DN/AIVIOI'NT-

KES

NO. Or
FrD/AI{OUNT-KES

IYTOTAT AWARDED TO
YrW&hrD (No./
AT,IOI.'NTIN KES)

KES. 708,329,782.59 KES. 785,317,O2O.46 KES. 149,257,747.38 KES. 1,642,904,550.43
2020/2021 No.4O5 No.368 No.23Z No. 1,005

KES. 348,850,697.74 KES. 536,33 4,661.46 KES. 179,883,OO3.44 KES. 1,065,O68,362.64

zozl/2022 No. 195 No. 180 No.140 No 515

KES. 532,481,635.43 KES. 4,331,637 ,233.94 KES. 493,891 ,599.99
KES. 5,358,010,469.36

2022/2023 No.421 No.382 No.153 No.956
KES. 448,772,178.38 KES. 680,052,159.79 KES. 467,716,288.92 KES. 1,596,5 40,567 .09

2023/2024 No. 533 No. 720 No. 131 No.1384
KES. 633,482,052.97 KES. 1,508,997,015.34 KES. 675,i 77,43O.68 KES. 2,817,584,498.99

c). Level of compliance with Section 157(12) of the Public Procurement and Asset Disposal Actr 2075 including companies
awatdedto the contracts sinceJanuary 2076

KenGen colnplies with the statutory reporting as provided in law. The company subnlitted reports to the Authority- Public
Procurenrent Regulatory Authority (PPRA) as required. AII the reports prior toJuly 2022 are attached under Annex III. Table XV
I below shows the number of reports submitted in compliance with sec. I 57 (12) of the PPADA, 2015.

Table 4: C-omphance with Sec, 157 (12) on reporting to the Authority

Page 28 of 31

NO. OFREPORTS
REQTJIRED

NO. OF REPORIS SUBAAITITD
REPORTSTATUS

2016/2017 2 2 Physical copy attached

2077 /2018 2 2 Physical copy attached
2078/2019 2 2 Physical copy attached
2079/2020 2 2 Physical copy attached
2020/2021 2 2 Physical copy attached
2021/2022 ? 2 Physical copy attached

zo22/2023 2 2 Submitted on PPIP

2023/2024 2 z Submitted on PPIP
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All biannual reports for AGPO are uploaded to the PPIP portal as per executive order No. 2 of 2018 and the Authority Circular
No. PPRA/6 / 5 vOLl (330).

d). Challenges faced in enforcing implementation of the thirty percent (30%) reservation of public procurement for the
disadvantaged groups, including proposal to enhance compliance

The followingare challenges that KenGen has faced in enforcing implementation of 30% AGPO

1. Donor Funded Projects - Allocation is limited due to financing agreements for major projects.
- Major power plants that donors finance. The financing agreements are usually structured to target firms that have

specialized experience.

2. Allocation for the supply of Heavy Fuel Oil - Capital intensive andhighbudgetallocation.
- The thermal generating power plants use Heavy Fuel Oil that is capital intensive andhas alongcredit period based

on the existing Power Purchase Agreement (PPA) with KPLC.

3. Original Equipment Manufacturer (OEM)-Specialized supplies.
- The existing power-Senerating plants require a steady supply of critical and strategic spares.
- There is a high risk of power supply interruption in the country if the generation is affected by lack of spares

Proposals to enhance compliance

To achieve the AGPO target going forward, KenGen will continue to increase disadvantaged group's capacity to perform
awarded contracts through the following interventions:

i. Effective monitoring of the performance of these special groups and provid ing quarterly reports for management decision
making.

ii. Organizing training on the Public Procurement andAsset Disposal Act, 2Ol5 andPublic Procurement andAsset Disposal
Regulationsr 2020 including how to access procurements within the Organization.

iii. Training suppliers in use of the SAP/SRM system to ensure quick and effective adoption.
iv. Support suppliers through Karibu Center.
v. Partnering with some financial instifutions to enable access to financial support after securing KenGen LPOs.

vi. Continue using push SMS to alert suppliers when a quotation is sent to them to increase the response rates.

KenGen NCEO Report 2025 Page 29 of 31



NO, ,Kencon,Plant, ,, Mode of.ceneration
1 Nakuru Olkaria I

Olkaria I AU
Olkaria II
Olkaria IV
Olkaria V
Olkaria VI
Eburru

Geothermal

2 Kisumu r Sondu Hydro
3 Mombasa Kipevu II Thermal
4 Garissa Garissa SolarI Solar
5 West Pokot Turkwela Hydro
6 Embu Kamburu

Gitaru
Kiambere

t
Hydro

7 Machakos . Masinga
. Kindaruma

Hydro

8 Muranga . Tana
. Wanji
r Mesco

Hydro

9 Nyeri I Sagana Hydro
10 Uasin Gishu Sosianit Hydro
11 Kericho MuhoroniGTI Thermal
12 Migori t Gogo Hydro
73 Kajiado Ngonq Wind PowerI Wind

APPENDIX XVI: COMPLIANCE TO SECTION 11 OF THE NATIONAT COHESION AI{D INTEGRATION ACT,2OO8

KENGEN POWERSTATIONS

powerplane arc spead in I3 Counties across the county

t
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MAP OF KEI\TYA . OUR IOCATIONS
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IKENYA PIPELINE COMPANY
ifKPC)



KPC RESPONSES TO THE PARTIAMENTARY COMMITTEE ON
NATIONAL COHESION AND EQUAT OPPORTUNITY

No. I: KPC's current employment composilion in lerms of ethnicity, oge &
gender

o) Elhnicity

Ethnic Group No. of Stoff o/o

Koleniin 382 29.27

Kikuyu 220 'r6.86

Luo 'r 68 12.87

Luhyo r 3] r 0.04

Kombo 90 6.9

Kisii 67 5.r 3

Meru 54 4.14

Toito 54 4.14

Miii-Kendo 36 2.76

Somoli 26 1.99

Embu 17 r.3
Mosooi 15 't.15

Turkono 7 0.54

Somburu 5 0.38

Gobro 4 0.3'r

Kurio 4 0.3r

Pokot 4 0.31

Subo 4 0.3r

Rendile 3 0.23

Swohili 3 o.23

Toveto 3 o.23

Arob 2 0.'r5
Borono 2 0.15

Ormo 2 0.15

Mbeere I 0.08

Nubi 1 0.08

Totol r 305 IOO

1



Ace Cohort No. of Stqff o/o

25 ond below 5 0.38
26 to 35 r30 9.96
36 to 45 293 22.4s

650 49.8146 to 55
56 to 60 221 r 6.93
Above 60 6 0.45
Totol I 305 l00.oo

b e

Gender

NO. 2: Exlent to which KPC hos complied with Article 54 (2) to hove ot leqst 57o

of stoff to be Persons with Disobility.

The current number of stoff in employment registered os persons with disobility
(PWDs) is 54No. (4.14%l ogoinst the expected 5o/o. To help close the gop, KPC

brings to the ottention of the Notiono! Council of Persons with Disobility oll voconcies

thot orise for them to recommend their members.

ln o reloted effort towords ultimotely supporting PWDs in Society, the Compony

prooctively estoblished the lnuko Foundotion. The Foundotion on yeorly bosis

sponsors 2 bright students (Femole & Mole) from eoch County ond corter for their

entire Secondory ond University educotion cost. The Compony hos since inception of
the progromme sponsored seven hundred ond thirty-five (735) students countrywide.

Going forword, the groduonds from the lnuko progromme will form o pool of tolent
to recruit from subiect to competitive process ond suitobility of the skills to the

business.

No. 3: Composition of the governing body of the institution in lerms of oge,
gender, ethnicity ond people with disobility.

o e

2

Gender No. of Stoff o/o

Mqle 841 64.44
Femqle 464 35.56
Totol r 305 too

Ace Cohort No. of Boord Members o/o

25 ond below 0 0.00
0.0026 to 35 0

33.3336 to 45 3
46 to 55 3 33.33
56 to 60 2 22.33

I t.l IAbove 60 I

Totql I t00.oo



Gender No. of Boord Members o/o

Mole 5 55.56
Femole 4 44.44
Totol 9 I OO.OO

b Gender

Ethni

Somoli, l, llo/o

Gender of Governing Body

F

Composition of Governing Body Ethnicily

Turkonc, l, llo/o

Mole, 5,560/o

3

1p1.11.1 ,

.. , L. i;.t t tll

Ethnicity No. of Boqrd Members o/o

Koleniin 3 33.33
Kombo I I 1.1 I
Kikuyu 2 22.22
Luhyo 't 'r l.l I
Somoli I r t.l 1

Turkono 'l I l.'t 1

Totql 9 IOO

Luhyo, l,llo/o

Kombs, l, llo/o



d) People with Disobility (PWDs)

One member of the governing body is o person living with disobility, tronsloting to

110h

No.4 Composition of employees in senior mqnqgemenl, middle monagement
qnd lower cqdres in lerms of ethnicily, oge, gender ond disobility.

l. Senior Monogement (Grode KPC I- 3)

o) Ethnic

b)

C Gender

d) Persons with disobility (PWDs)

Currently there is no PWD ot Senior Monogement level.

4

o/oEthnicity No of Stqff

Koleniin I 25.71

9 25.71Kikuyu

1 1.43Kombo 4

Luhyo 4 't 1.43
3 8.57Luo

2 5.77Kisii

2 5.71Meru

2.86Miii-Kendo I

2.86Somburu 1

r oo.ooTotql 35

o/oAge Cohort No. of Sroff
0 0.0025 ond Below
0 0.0026 to 35

17.1 436 to 45 6
22 62.8646 to 55
7 20.0056 ro 60

0.00Above 60 None
35 I OO.OOTotol

o/oGender No. of Stqff

23 65.71Mole
12 34.29Femqle

35 I OO.OOTotql



tt. Middle Level Monogement (KPC 4-8)
q Ethnic

b e

5

Ethnicity No of Stqff o/o

Koleniin 'r60
24.46yo

Kikuyu 117 17.ggoA

Luo 88 13.460/0

Luhyo 72 11.010/0
Kombo 47 7.19%
Kisii 40 6.12%
Meru 30 4.590h
Toito 23 3.s2%
Miii-Kendo 'r 3 1.99Yo

Somoli 12 1.930
Embu r0 1.530h
Mosooi r0 1.5304
Gobro 4 o.610
Pokof 4 o.610
Somburu 4 o.610h
Subo 4 O.61yo
Turkono 4 O.61yo
Toveto 3 O.46yo
Arob 2 0.310
Borono 2 o.3t%
Kurio 2 O.31o/o

Mbeere 'l o.150h
Rendile I o.150
Swohili I o.150h
Totol 654 'r00.00%

Age Cohort No. of Stqff o/o

25 ond below 2 0.3'l
26 to 35 72 'r r.0l
36 to 45 r65 2s.23
46 to 55 292 44.65
56 to 60 il9 1 8.19
Above 60 4 0.6r
Totol 654 r 00.00



Gender No. of Sloff o/o

Mole 431 65.90
Femole 223 34.'r0
Totol 654 r 00.00

Gender

d) Persons with disobiliry (PWDs)
The No. of PWDs ot Middle Level Monogement ore 22 which tronslotes to 3.360/o

rrt. Lower Cqder (KPC 9-l2l

o Ethnic
Ethnicity No of Srqff o/o

Koleniin 213 34.58%
Kikuyu 94 1s.26%
Luo 77 12.50o/o
Luhyo 55 g.g30A

Kombo 39 6.33o/o

Toito 3'l s.o3%
KISII 25 4.06%
Meru 22 3.s7%
Miii-Kendo 22 3.57o/o

Somoli 14 2.270h
Embu 7 1.14o/o

Mosooi 5 0.8104
Turkono 3 0.490
Kurio 2 0.32%
Ormo 2 O.32o/o

Rendile 2 0.32%
Swohili 2 0.32o/o
Nubi 'l 0.160h
Totol 616 r 00.00%

b

6

Age Cohort No. of Stqff o/o

25 ond below o.493
26 to 35 5B 9.42
36 to 45 122 1 9.8'l
46 to 55 336 54.55
56 ro 60 95 15.42
Above 60 2 o.32
Totql 616 I O0.OO



a

c) Gender
Gender No. of Stoff o/o

Mole 387 62.82
Femole 229 37.18
Totol 616 too.oo

d) Persons with disobility
The No. of PWDs ot Lower Codre is 32 which tronslotes to 5.19o/o

No. 5. Totol No. of Permqnenl ond Pensionqble stqff employed in the losl lhree
recruilmenls ond their representqlion in lerms of Elhnicity, Age, Gender ond
Persons wilh Disobility in the outhority.

q) Ethni

b e

7

Ethnicity No.of Stoff o/o

Koleniin 16 27.s9
Kikuyu r0 17.24
Luhyo 6 10.34
Luo 4 6.90
Meru 3 5.17
Borono 2 3.45
Kombo 2 3.45
Kisii 2 3.45
Somoli 2 3.45
Turkono 2 3.45
Arob I 1.72
Kurio 'l 1.72
Mosooi I 1.72
Mbeere I 1.72
Pokot I 1.72
Somburu 1 1.72
Swohili 1 1.72
Toito 'l 1.72
Toveto I 1.72
Totol 58 r oo.oo

Ase Cohort No. of Stoff o/o

25 ond Below 2
26 to 35 34 s8.62
36 to 45 r6 27.59
46 to 55 6 r 0.34
56 to 6O 0 o.oo
Above 60 0 o.oo
Tolql r oo.oo58



c) Gender
Gender No. of Stoff o/o

Mole 38 65.52
Femole 20 34.48
Totql 58 ro0.oo

d) Persons wilh Disobiliry (PWD)
During the lost three recruitments, there were no PWDs who were recruited in

Permonent ond Pensionoble terms ot KPC.

No. 6: Totql number of, temporory sloff serving currently ond their
represenlqtion in lerms of ethnicity, oge, gender ond persons with disobility in
the Compony

q Ethnic

a

b

8

Ethnicity No. of Stoff o/o

Koleniin II 33.33
Luo 5 r 5.15

Kikuyu 4 12.12

Luhyo 3 9.09

Meru 4 12.12

Kombo 3 9.09

Arob I 3.03

Kisii I 3.03

Toito 'l 3.03

Totql 33 r 00.00

Age Cohort No. of Stoff o/o

25 ond Below 3.O3I
26 to 35 r5 45.45
36 to 45 30.30r0
46 to 55 7 21.21
56 to 6O 0 0.oo
Above 60 0 0.00
Totol 33 r o0.oo

Gender No. of Stoff o/o

Mole 3'l 93.93
Femole 2 6.06
Totql 33 too.oo

Gender



a

d) Persons with Disobility (PWD)
We currently do not hove Persons with disobility serving on temporo(y terms ot KPC

No. 7: The toble below shows rotio between the nqlionol populotion ond
employment proporlion qt KPC (undenepresenlolion ond overrepresentotion) -
bqsed on 2Ol9 Notionql Populotion ond Housing census.

Ethnic Group No. of Slqff o/o Notionol
Populotion Rqlio

Under/Over
Represenlqtion

Koleniin 383 29.3s 13.4 r 5.95

Kikuyu 219 16.78 17.1 -o.32

Luo r68 12.87 10.7 2.17

Luhyo r3r 't 0.04 14.4 -4.36
Kombo 90 6.9 9.9 -3

Kisii 67 5.13 5.8 -o.67

Meru 54 4.14 4.2 -0.06
Toito 54 4.14 o.72 3.42

Miii-Kendo 36 2.7 6 5.3 -2.54

Somoli 26 1.99 5.8 -3.8'r

Embu 17 1.3 2.1 -0.8

Moosoi t5 '1.15 2.5 -1.35

Turkono 7 o.54 2.2 -1.66
Somburu 5 0.38 o.7 -0.32

Gobro 4 0.3 r 0.3 0.0r
Kurio 4 0.3 r 0.66 -0.35

Subo 4 0.31 0.33 -o.02
Pokot 4 0.3 r 1.64 -'r.33
Rendile 3 0.23 o.2 0.03
Swohili 3 0.23 0.] I 0.05
Toveto 3 0.23 0.06 o.17
Arob 2 0.'r 5 o.12 0.03
Borono 2 0.r 5 0.58 -0.43

Ormo 2 0.r 5 0.35 -0.2

Mbeere 1 0.08 o.41 -0.33

Nubi 1 0.08 0.04 0.04

Totql I 305 roo

I



No. 8: Stolus of KPC's complionce with seclion 7 of the NCI ACT, 2OO8 qnd

Article 232 (l) (h) ond (i) of the constitution, including the efforts mqde by the

Compony lo enhonce complionce.

KPC is on equol opportunity employer committed to diversity ond gender equolity.

Women ond person with disobility ore encouroged to opply for iobs whenever

odvertised. The current gender distribution rotio stonds ot 64.44 to 35.56 for mole

to femole respectively.

No. 9: Chollenges foced by KPC in its bid to enhqnce diversity of employees ond

the mitigolion meqsures lo curb lhe chollenges

Chollenges
Whenever the Compony odvertises voconcies including reoching out to Notionol

Council of Persons with Disobilities it still ends up with on inodequote quolified pool

of oppliconts from either PWDs or other disodvontoged groups, hence o chollenge

towords ochieving desiroble levels of inclusion ond diversity.

Mitigotion
KPC hos incorporoted offirmotive oction on diversity ond inclusion in its recruitment

policy. lt intends to pursue the some whenever voconcies orise

No. I O: Meqsures put in ploce to promote Persons with Disobility friendly work
environmenl.
The Compony lioises with the Notionol Council for Persons with Disobility to do

Accessibility ond Usobility Audits ond implements recommendotions mode for
improvement. As o result, the following hos been ochieved

i. Built romps for eosy occess by the PWDs

ii. Customized Lifts/elevotors to oid persons with visuol chollenges

iii. Reserved cor porking slots for Persons with Disobilities

iv. Set oside specio! woshrooms for PWDs

v. Tronsloted criticql Compony informotion in Broil moteriol
vi. Bought o customized loptop for on employee with visuol chollenges ond

provides o support ollowonce.
vii. Put in Ploce o Disobility Moinstreoming Policy document

viii. Put in ploce o Disobility Moinstreoming Committee

No. I I lnstitutionol policy on stqff Troining qnd developmenl
The Policy on stoff troining ond Development is os contoined in the Compony's

Humon Resources ond Procedures Monuol - see Appendix l.

10 a



No. of Stoff o/oEthnicity
Koleniin 363 29.39o/o

Kikuyu 204 1652%
16r | 3.O4o/oLuo

Luhyo 130 r 0.53%
Kombo 88 7.13Yo

Kisii 67 5.430h
Meru 53 4.29%

4.13yoToito 5l
35 2.83%Miii-Kendo

Somoli 21 1.70%
1.21o/oEmbu 15

Mosooi 14 1.13yo

Turkono 6 O.49o/o

Somburu 5 O.4oo/o

Subo 4 o.32%
0.24%Gobro 3

Kurio 3 024%
Pokot 3 o.24%

o.16%Rendile 2

Swohili 2 0.16%
Toveto 2 o.160h

I 0.08%.Arob

Jorono I 0.08%
'Jrmo I o.o8%
Grqnd Totol I 235 r 00.00%

a

No. l2: lnformotion regording the totol numbel of stqff trqined for the lost lhree
finonciql yedrs in terms of ethnicity, oge, gender ond persons wilh disobility.

TRAINING tN FTNANCTAT YEAR 202312024

o Ethni

b Gender
Gender Counl of Gender o/o

37.00/oFemole 457
Mole 778 63.00/o

Grond Totol I 235

Ase Cohort No. of Stqff o/o

25 ond Below 3 0.24
26 to 35 r00 8.r 0
36 to 45 290 23.48

48.4246 to 55 598
56 to 60 241 'r 9.5 r

Above 60 3 0.24
Totol I 235 lOOo/o

) 11



d) Persons with Disobility (PWDs).

Thirty-three (33) out of o totol of forty-nine (49) persons living with disobility were
troined during the period, which is 670/o of their populotion.

TRAINING tN FtNANCtAt YEAR 202212023

q Ethni

b Gender

a

Ethnicity No. Of Staff o/o

Koleniin r60 27
Kikuyu r03 t7
Luo 83 74
Luhyo 6r 10

Kombo 39 7

Ktsil 33 6

Toito 26 4
Meru 25 4
Miii-Kendo r9 3

Embu ll 2

Somoli ll 2

Mosooi 7 7

Subo 4 7

Somburu 3 7

Gobro 2 0

Pokot 2 0

Rendile 2 0

Turkono 2 0

Swohili I 0

Grond Totql 594

Gender Counl of Gender o/o

Femole 209 35.18
Mole 385 64.82
Grond Totol 594

Age Cohort No. of Stoff o/o

25 ond Below 3 0.51
26 ro 35 40 6.73
36 to 45 129 21.72
46 to 55 245 41.25
56 to 60 171 28.79
Above 60 6 l.0l
Totol 594 I OOo/o

12 .l



d) Persons with Disobility (PWDs)

Twenty-four (24) persons living with disobility out of o totol of fourty four (441were
troined during the period which is 54.5o/o of their populotion. !n comporison with the

totol troined populotion it tronslotes to 4.A4o/o v/ere troined during the yeor.

TRATNTNGS lN FTNANCTAT YEAR 2O2t 12022

o) Ethnicity
Ethnicity No. Of Stoff o/o

Koleniin l3l 25.3
Kikuyu 97 18.7
Luo 78 l5.l
Luhyo 44 8.5
Kombo 34 6.6
Kisii 28 5.4
Toito 24 4.6
Meru 23 4.4
Miii-Kendo 17 3.3
Somoli 12 2.3
Embu 8 1.5
Mosooi 5 r.0
Somburu 4 0.8
Subo 4 0.8
Gobro 3 0.6
Rendile 2 o.4
Turkono 2 o.4
Swohili I o.2
Toveto I o.2
Grond Totol 5t8

b) Gender
Gender Counl of Gender o/o

Femole 187 36.r
Mole 331 63.9
Grqnd Totql 5t8

e

a

Age Cohorf No. of Stoff o/o

25 ond Below 3 0.58
26 to 35 30 5.79
36 to 45 134 25.87
46 to 55 253 48.84
56 to 60 94 18.15
Above 60 o.774
Totql 5t8 l00o/o
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d) Persons with Disobiliry (PWDs)

Thirteen ('l 3) person living with disobility out of o totol of forty-three (43) person

living with disobility were troined during the period which is 30.2o/o of their
populotion, lronsloting to 2.5o/o lrqined during the yeor.

No. 13. Inslitutionol policy on recruitmenl

KPC hos customised its recruitment Policy with thot of the Public Service Commission,

the some of which is reflected in ils Humon Resource ond procedures Monuol. See

Appendix ll

No. 14. lnformolion regording stoff promolions in the post five yeqrs in lerms of
elhnicily, gender, oge ond persons with disobilities.

o) Ethnicity

Ethnicity No. of Stoff o/o
.I

Koleniin 185 27.61
2 Kikuyu rlB 17.61
3 Luo 87 12.99
4 Luhyo 74 I 1.04
5 Kombo 47 7.O1

6 Kisii 41 6.12
7 Meru 33 4.93
B Toito 32 4.78
9 Somoli 14 2.O9

't0 Miii-Kendo 12 1.79
't 

1 Embu 7 1.O4
12 Mosooi 7 1.O4
r3 Subo 3 0.45
14 Pokot 2 0.30
't5 Somburu 2 0.30
16 Toveto 2 0.30
17 Turkono 2 0.30
18 Gobro 'l 0.15
r9 Kurio 'l 0.'r5

Totol 670 r oo.oo

a
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Miji-
Kenda

2o/o

Taita

Masaai
'lo/o

Gabra
Oo/o Kuria

OVo

Meru
50h Kisii

Kamba
7%

Promotions per Ethnicity

b) Age

25 and Below, 1,
Oo/o

56 to 65, 62,9o/o

Suba PokEbmburu Turkana
0o/o 0o/o Oo/o Oo/o

Age Cohort
26to35,42,1Vo

Embu

Somali
2o/o

8Vo

6Vo

Age Cohort No. of Sloff o/o

25 ond Below I o.t 5
26 to 35 42 6.27
36 to 45 189 28.21
46 to 55 376 56.12
56 to 60 62 9.25
Above 6O 0 0.00
Totol 670 I OO.OO
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Gender No. of Slqff o/o

Mole 397 59.25
Femole 273 40.75
Totnl 670 r oo.oo

c) Gender

Promotions By Gender

d) Persons with Disobility (PWD)

Out of the Six hundred ond seventy (6701employees promoted for the lost 5 yeors,

twenty two l22l PWDs were promoted out of on overoge of fourty six (46) PWDs

over the five yeors i.e opproximotely 47.8oA.ln comporison with the totol stoff
promoted it tronslotes to 3.28%.

No.l5 Stqtus of Compliqnce of the fhirty percenl (30) reservqlion of public

procuremenl for the disqdvonloged groups since Jonuory 2016.

2016-2017

a

a

?

CATEGORY NO. OF
CONTRACTS
AWARDED

VALUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVEMENT

YOUTH 329 738,125,995.71
WOMEN 291 601,826,379.13
PWD 185 220,435,679.67
TOTAT 805 1,560,388,054.5I 971,443,250.00 r60.63
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D

2017-2018

20t 8-201 9

2019-2020

2020,-2021

,t

NO. OF
CONTRACTS
AWARDED

VAIUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVEMENT

YOUTH 343 213,874,042.59

WOMEN 374 569,823,722.65

PWD r66 97,887,215.08

TOTAL 883 881,584,980.32 795,548,991.OO r r o.8t

NO. OF

CONTRACTS

AWARDED

VATUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVEMENT

YOUTH 338 212,229,177.99
WOMEN 6r3 261,038,649.73
PWD ll0 40,929,304.OO
TOTAT 1,061 514,1 97,131.72 1,541 ,91 2,835.00 33.3s

NO. OF
CONTRACTS
AWARDED

VALUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVE'VIENT

YOUTH 3r9 93,568,418.65

WOMEN 6r3 86,969,732.53
PWD 134 20,322,323.2O

TOTAT l066 2OO,860,474.38 2,062,833,3OO.OO 9.74

NO. OF
CONTRACTS
AWARDED

VATUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVEMENT

YOUTH 170 115,934,417.26

WOMEN 507 266,184,017.74

PWD 107 37,696,844.61
TOTAT 784 419,815,279.61 62,527,853.16 63.37
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NO. OF
CONTRACTS
AWARDED

VALUE OF
CONTRACTS
AWARDED

TARGET o/o

ACHIEVEMENT

YOUTH r06 256,641,373.38

WOMEN 2,723 332,712,944.87

PWD 255 62,264,713.45

TOTAT 3084 65I,619,O31.7O 521,538,317.OO 125

2021-2022

2022-2023

2023-2024

No.I6 Chollenges foced in enforcing implemenlqlion of thirty percenl (3oo/o)

reservotion of public procurement for lhe disodvontoged groups.

'1. Chollenges in undertoking online bidding including occess to resources such os

Ioptops ond internet.

2. Chollenges in occessing credit to do business due to stringent Bonks

requirements.

3. Chollenges in understonding ond opplying the procurement lqws.

4. Delivery of non- conforming products.

a

a

t

NO. OF
CONTRACTS
AWARDED

VATUE OF
CONTRACTS
AWARDED (KSHS)

TARGET (KSHS) o/o

ACHIEVEMENT

YOUTH 184 137,121 ,282.40
WOMEN 1242 273,194,350.00

PWD 143 59,522,864.89

TOTAT t 569 469,838,497.29 286,293,524.48 t64.t I

NO. OF
CONTRACTS
AWARDED

VATUE OF
CONTRACTS
AWARDED (K5HS)

TARGET (KSHS) o/o

ACHIEVEIYIENT

YOUTH 23s 116,947,601.28

WOMEN 233 310,352,224.12

PWD 84 56,256,453.61

TOTAT 552 483,556,279.O1 47O,O0O,OOO.OO t02.83
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RHG
R"EPORT ON THE R"EPR"ESENTATION OF KEIIIYA,S DIVERSITY IN THE STAFF
COMPOSITION OF RURAI ELECTRIFIC,ATION AND RENEWABLE ENER.GY

a

CORPORATION

I.O INTR.ODUCTION

The Rural Electrification and Renewable Energy Corporation is a State Corporation
established pursuant to the commencement of the Energy Act, 2O19, (as a successor of the
Rural Electrification Authority), with an expanded mandate of developing and promoting
renewable energy technologies in addition to implementing rural electrification programs in
the Country. Through is mandate, the Corporation seek to improve the socio-economic
well'being of Kenyans living in rural areas as wett as devetop cheap alternatives to sources
of energy through the promotion of renewable energy.

The Corporation has prepared a report on the representation of Kenya's diversity in is staff
composition as response to the Parliamentary Committee's request vide letter dated 23d
May, 2025, Ref: SENA/DAAGPC/NCEO/2025/O36. The report provides data and
information on areas stated below:-

Current Employment composition by ethnicity, age and gender;

compliance with Article 5+(2) on composition of Persons wirh Disability
(PWD);

Composition of goveming body by age, gender, ethniciry and PWD

composition of employees in senior management level, middle level and low
cadres in terms of ethinicity , age r gender and persons with disability.
Total number of permanent and pensionabe staff employed in the last three
years and their representation in terms of ethnicity, age and gender and
persons with disability.

Total number of temporary staff serving currently and their of ethniciry, age

and gender and persons with disability.
Ratio bennreen national population and employment proportion in the
Corporation ( underrepresentation and overrep resentation ) ;
status of compliance with section 7 of the NCI Act, 2008 and Article 232
(l)(h) and (i) of the Constitution;including the efforu made by the
commiccion to enhance compliance.

e

t.

il.

ilt.

tv.

v.

vl.

vll.

vflt.
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ix.

x.

xi.

xii.

Challenges the Corporation has faced in enhancing diversity of employees

and the mitigation measures to curb the challenges.

Measures put in place to promote PWD friendly work environment;

lnstitutional policy on staff training and development

lnformation regarding total number of staff trained for the three financial

year in terms of ethnicity, age and gender and persons with disability.

lnstitutional policy on recruitment ;and
lnformation regarding staff promotion in the past five years in terms of
ethnicity, age and gender and persons with disability.

(

a

a

xilt.

xtv.

2.O CURR"ENT EMPTOYMENT COMPOSITION

The Corporation currently has Six Hundred and fourty nine (649) in-post staff complement

against an approved staff establishment of one thousand, one hundred and eighteen ( I I I 8 )

staff. A summary of the current employment is as shown in the table below: -

Table l: Current Emplomrent Composition
S/No. Terms of SeMce Number

I Contract 7
2 Permanent 642

3.0 CURR"EITIT EMPTOYMENT COMPOSITION IN TERMS OF GENDER.

The Corporation's current employment composition in terms of gender for all grades is as

illustrated in the table below: -

Table t: Current Employmenit Gomposition ln terms of Gender

Gender Composltlon by Grade

S/No. Grade Female Mde
I REREC I I 0
2 REREC 2 I 5

3 REREC 3 4 19

4 REREC 4 t2 l5
5 REREC 5 47 63
6. REREC 6 44 73
7 REREC 7 t9 5l
8 REREC 8 46 97
9 REREC 9 23 8t
t0. REREC IO 23 r5
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t

) Total 220 429
Percentage (7o) l4o/o 56%
Grand Toal 649

4.0 GURR"ENT EMPLOYTTTENT coMposITIoN IN TERMS oF AGE

The Corporation's current employment composition for the six hundred and forty nine
(649) in terms of age is illustrared betow: -

Table 3: Current Employment Composition in terrns of Aee
S/!Io Age Range Female Percenfage Male Percentagp

I 2t-30 22 3.24o/o 3t 4.78o/o
2. 3l -40 96 14.79o/o 201 30.97%
3 4l -50 79 l2.O2o/o r54 23.73Vo
4 5t-60 23 3.54o/o 44 6.78o/o

Toal 220 t4% 429 65%
Grand ToaI 6+9

5.o cuRR"gl,lr EIr{PLOYMENT coMpostrloN tN TERMS oF ETHtNtctry

The Corporation is determined to abide by the Constitutional requirement of regional
representatlon, to equality and freedom from discrimination in retation to employment. The
Table 4 below provides an analysis of ethnic representation in the Corporation:-

Table {: Cunent Employment Composltion ln terms of Ethniclty
S/No. Ethnic Composltlon No. of Staff Pencentage 96
I Bajuni 3 o.46
2. Borana I 0.1 5
4. Embu 9 1.39
5 Gabra 2 0.3r
7 Giriama 3 o.46
I Kalenjin t0l t 5.56
l7 Kamba 48 7.41
t8. Kikuyu 149 23.O5
19. Kisii 62 9.58
20. Kuria 5 o.77
21. Luhya 53 8.044
22 Luo 82 12.s2
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23. Maasai I 1.24

24. Manda I 0.15
25. Mbeere 2 0.31

26 Meru 40 6. tI
27. Miiikenda l8 2.78
29. Nubian I 0.15
31. Pokomo 2 0.31

32. Samburu 3 o.46
33. Somali l9 2.94
34. Suba 2 0.31

35. Taita l0 1.55

36 Teso lo 1.55

37. Tharaka 2 o.3 t
38. Turkana t3 2.lo
39 Aweer/Waata o o
40 Burii 0 0
41 Dahalo 0 o
42 Dasenach (Merile) 0 0
43 Dorobo o 0
44 El Molo 0 o
45 Konso 0 0
+6 Makonde o o
47 Rendile o 0
48 Orma 0 0
Total 6+9 roo

The Corporation continues to ensure that minority communities are given priority in

recruitment without compromising competencies and competitiveness.

A comprehensive report of employment composition in terms of ethnicity, age and gender

is attached as Annex l.

6.0 COMPOSITION OF PERSONS WITH DISAB]LITY

The Corporation is progressively ensuring that 50/o of its staff composition are Persons with

Disability as per the Constitution of Kenya under, Article 54(21. The Corporation has so

far engaged a total of thirteen ( I 3) staff who are fully registeretl by the National Council

for Persons with Disabilities (NCPWD).

Table 5 below provides an analysis of Persons With Disability representation in the

Corporation:-

t

(

(
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Table 5: Composition of Persons with Disabllity

Persons

Disabilities
with Number Toal percentage 7o

Female 6 o.92
Male 7 l.o8
ToaI tt 2.O

A comprehensive report for composition of Persons With Disability is attached as fuinex
2.

7.O COTIPOSITION OF GOVERNING BODY OF THE COR.PORATION

The Corporation is governed by a Board that consiss of ten ( I 0) Directors and a CEO. The
tables below show summaries of representation of the Board in terms of ethinicity, Gender,
PWD and Age.

Table 6 (a): Compositlon of Governlng Body in terms of ASe

Table 6 (b): Conposltlon of Governlng Body ln tcrms of Gender

Composftlon of Governlng Body ln terms of Ethinlclty
Table 7

rl)
S/No Age Range Female Percentage Male Percentage
I 2t-30
2 3r-40 2 15.38 3 23.08
3 4t -50 2 15.38
4 5t-60 I 7.69 4 30.77
5 Above 60 I 7.69

Total 3 23.O7Vo r0

S./No Gender Number Total Percentage
I Male to 90.9Oo/o
2 Female 3 9.lo/o

s/No Ethnicity No
I Masaai I
2 Kalenjin 2
3 Klkuyu 5
4 Mbeere I
5 Kamba 2
6 Luo I

a

I
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Somali

A comprehensive report of Corporation's Governing Body is attached as Annex 3,

8.0 COMPOSITION OF EI'|PIOYEES lN SRIIOR MANAGEMENT LEVEL MIDDTE
LEI,EL AND LOW CADRES IN TERMS OF ETHINICITY, AGE , GENDER, AND
PER.SONS UflTH DTSABITITY

8.1 COMPOSITION OF EI*{PIOYEES BY THEIR CADR"ES

The composition of employees in Senior Level , Middle Level and Lower Cadres is

illustrated in the uble 8 below.

Table 8: Composition of Senior leirel, Middle kvel and Lower Cadres

Table 9: Composltion of Senior Management ln tems of Ethnlclty
S/No Ethinicity Number Percentage

I Kikuyu 5 l6.67Vo
2 Embu 2 6.670lo

3. Gabra I 3.33o/o

+ Kalenjin 6 20.OVo

5 Kamba 5 16.670/0

6. Lugha 4 13.33o/o

7 Luo 4 13.33Vo

8 Mbeere I 3.33o/o

9 Meru I 3.33o/o

to. Nubian I 3.33o/o

Total 30 to0

Table l0: Composition of Middle Management ln terms of Ethniclty
S/No. Ethinicity Number Percentage

I Bajuni 3 1.15o/o

2. Embu 2 O.77o/o

3. Gabra I 0.380/o

7

i

1,

a

Category Grades Number Female o/o Male o/o

Senior Management l- 3 30 8 1.22 24 3.7

Middle Management 4-6 261 r06 16.33 r55 23.88

Lower Cadres 7-to 358 r08 16.64 250 38.52

Total 6+9 220 l4o/o +29 660/o
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;



4 Gusii l9 7.28o/o

5. Kalenjin 39 14.94o/o

6. Kamba 25 9.58Vo
7 Kikuyu 69 26.44o/o

8 Kuria I 0.387o
9 Luhya t4 5.360/o

10. Luo 36 l3.79Vo
I l. Maasai 4 1.53o/o

12. Meru t7 7.87o/o

13. Mbeere I O.38o/o

14. Mijikenda 3 l.l5o/o
t5. Samburu 2 O.77Vo

16. Somali 9 3.44Vo
17. Suba I 0.387o
18. Taita I O.38o/o

19. Teso 2 O.77o/o

20 Tharaka 2 0.77o/o

21. Turkana 6 2.3Oo/o

Total 261 too
a

Table I l: Composition of lower Cadres ln tetms of Ethnlclty
S/No Ethinicity Number Percentage

I Borana I O.28Vo

2. Embu 5 1.40%
3 Ciriama 6 1.68o/a

4 Gureh I O.28Vo

5 Cusii 43 12.Olo/o

5. Kaleniin 59 l6.48Vo
7 Kamba t8 5.03%
8 Kikuyu 74 20.670/o

9 Kuria 4 l.l8%
t0. Luhya 33 9.22Vo
I l. Luo 44 12.29o/o

12. Maasai 4 1.180/o

13. Meru 22 6.15o/o

14. Mljikenda 8 2.23Vo
15. Ogiek I O.28o/o

15. Pokomo I o,280/o

17. Samburu I O.28o/o

r8. Somali 9 2.51o/o
a

I
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Taita19. 9 2.51o/o

20 Teso I 2.23o/o

21. Turkana 7 1.960/o

Total 358 r00

8.2 COMPOSITION OF EI'IPIOYEES lN TERMS OF AGE

Table !2: Composition of Employees ln Senior Managpment kvel ln Terms

of Age

S/No Age R.ange Femde Percentage Male Percentage

I 2t-30 0 o 0 0
2 3t-40 0 0 4 13.33o/o

3 4r-50 5 16.670/o l4 46.670/o

4. 5r-60 I 3.33o/o 6 20.OOo/o

Total 6 2+
Toal 30 2oalo 80%

Table 13: Composition of Employees in Mddle Management lcvel ln
Terms of Age .

Table l4: Composltion of Employecs ln lower Cadres lenel ln Terms of
AgE.

t

I

S/t{o Ase Rangc Femde Percentage Mde Percentagp

I 2t-30 lt 4.21o/o l9 7.28Vo

2 3l -40 43 16.480/o 78 29.89o/o

3 4l -50 38 14.560/o +2 l6.O9o/o

4 5r-60 t4 5.36Vo t6 6.13o/o

Total t05 40.6lVo t55 59.l9%o
Total 261

S/-No Age Rangp Femde Percentagp Male Percentage

I 2l-30 II 3.O7o/o l2 3.35o/o

2. 3l -40 53 l4.8Oo/o lt9 33.4Oo/o

3. 4r -50 36 l0.069o 97 27.09o/o

4 5l -60 I 2.23o/o 22 6.14Vo

Total t08 3,O.lSolo 250 69.840Yo

Total 358
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Table 15: Gomposition of Employees in senior Management in Terms of
Gender

Table 16: composition of Employees ln Middle Management in Terms of
Gender

Table 17: Composition of Employees in Lower Cadres in Terms of Gender

Table t 8: composition of senior Management, Mddle and lower cadre in
terms of Persons u'ith Dlsability

A comprehensive report of corporation of employees in senioe management
level, middle level management and lower cadres is attached as (annex 4).

8.3 TOTAL NUMBER OF STAFF RECR,UITED IN THE IAIIT THR"EE (3) YEARS

A total of forty eight (48) staff were recruited on Permanent and Pensionabte Terms
of Service in the Corporation as shown in the tables below: -

Category Grades Number Female o/o Male olo

Senior Management l-3 30 6 20 24 80

Category Grades Number Female o/o Male o/o

Middle
Management

4-6 261 106 40.6lo/o 155 59.39Vo

Category Grades Number Female o/o Male o/o

Lower Cadres 7-to 358 108 30.r6 250 69.84

Category Grades Female o/o Male o/o

Senior Management t-3
Middle Management +-6 2 o.160/o I O.l60/0

Lower Cadres 7-to 3 O.32o/o 7 O.54o/o

Total 5 O.48o/o I O.8o/o

Total o/o Represenation 1.28o/o

a

I
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aTable 19: Number of Employees recnrited in the last three (3) years in
Terms of Ethnicity

S/t{o. Ethinicity No. of Staff Percentage

I Curreh I 2.O8

2 Kaleniin t0 20.83

3 Kamba 3 5.25
4 Kikuyu r0 20.83
5 Gusii I 2.08
6. Luhya 5 1o.42
7 Luo t0 24.83
8. Maasai 2 4.17
9 Meru 2 +.17
10. Mijikenda 2 4.17
I l. Teso 2 +.17

No of Stff 48 too%

Table 2O: Number of Employes recruited ln the last thrce (f) years in
Terms of Ethnictty

Table 2l: ilumber of Employees recnrlted ln the last three (3) years ln
Terms of Ethnicity

S/No Female Percentage Male Percentage

I l5 31.25 33 68.75

a

(

?

S/t{o AgB Ranee Femde Percentage Dtale PerccnagB

I 2t-30 2 4.17 7 r 4.58
2 3t-40 r0 20.83 t4 29.17
3. 4l-50 3 6.25 ll 22.92
4 5r-60 0 o I 2.08

l5 31.2580 33 68.7s%
Toal 48
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A comprehensive report of Corporation employees recruited in the last 3 years repon
attached as Annex 5

9.O R.ATIO BETWEEN NATIONAT POPUT.ATION AND EMPLOYEES PROPORTTON
IN THE CORPORATION BASED ON 2OI9 NATIONAT POPUHTION AND
HOUSING CENSUS

The Corporation is determined to abide by the Constitution requiremenr of regionat
representation, to equality and freedom from discrimination in relation to employment. A
comprehensive report is attached as Annex 6.

9,1 STATUS OF COMPT1ANCE OF THE COR.PORATION

Status of compliance of the lnstution with section 7 of the National Cohesion and
lntegation (NCI) on discimation of employment

. AII public establishment shall seek to represent the diversity of the
people of Kenya in the employment of staff,

, No public establishment shall have more then one third of its staff from
the same ethnic community.

ARTICLE 232 (l) (h) and (i) of the constutition , including the efforts made by the
institution to enhance compliance

Article 232 Values and Prlnciples of Public Seruice (h)n representation of Kenya's
diverse communitles ;and (i) affording adequate and equal opponunities for
appointment , trainlng and advancement , at all levels of the public seruices.

The Corporation endevours to abide by the National Cohesion and Integration Act
(Ncl) of 2008 and Article 232 (l ) (h) and (i) through employment of persons

from diverse communities, and non-discrimination of percons by affording
adequate and equal opportunities for appointment, training and advancement, at
all levels. A report on trainings provided to staff in the Corporation is attached as

Annex 7.

9.2 CHATTENGES FACED BY THE COR,PORATION IN ITS BID TO
ENHANCE DIVERISITY OF EMPTOYEES AND THE MITIGATTON
MEASUR"ES TO CURB THE CHAILENGES .

The following are the challenges of diversiry in the Corporarion

a) The Corporation's core operations are mainly in the regional areas with
sometimes harsh terrains, risk of banditry, remote and long distance

hence a hinderance to staff who have disabilities to perform effectively.

t

a
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b) The marginalized communities rarely applies for job which may be mainly

because of lack of proper communication channel.

9.t MEASURES TO PR.OMOTE PERSONS WITH DISABIITIES FRIENDTY
WORI(ING EI{VIRONMENT

The Corporation has put in place the following measure to promote Persons with

Disabilities friendly working environment:-

i. Upgraded website to conform with Web Content Accessibility

Guidelines (WCAC) on accessibiliry for persons with disabilities as

guided by the National Council for Persons with Disability;

ii. Provided appropriate Adaptive Technology for staff i.e large screen

monitors to staff to avoid damage to the eyes;

iii. Availed Information, Education and Communication (lEC) materials in

alternative accessible formats: Audio, large print, video with captioning

and sign language interpretation on our website;

iv. Participation of PWDs in public forums like meeting, workhops,
seminars, trainingp and sensitizations;

v. Facilitates sensitization and training on disability mainstreaming in the

organization;

vi. Conducted accessibility and usability audit for the Corporation;
vii. Ensure progressive 5o/o of the total staff recruited/placed comprise

persons with disabilities; and

viii. Appointed a Disability Mainstreaming champion in the Corporation.

I O.O INSTITUTIONAL POTICY ON STATF TRAINING AND DEYEII'PMENT

The Corporation's approved Human Resource and Procedure Manual, 2019, provides for
a poliqy on Staff Training and Development. The extract is attached hereto as Annex 8.

I O.l lnformmlon regardlng total number of Stafr tralned for the last three
Flnanclal Years ln terms of Ethnlcft,y, Agp, Gcnder and Persons With
Dlsabllity.

Table 26: Ethnic Representation of Staff Trained

S/No Ethnicity No.Of Staff Percentage

I Baiuni 3 0.616
2

3 Borana I 0.205
4 Chonyi 2 0.4t I

a

I
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5 Duruma 2 0.4t I

6 Digo I 0.205
7 Embu I 1.643
8. Gabra I 0.205
9 Ciriama 5 1.03
10. Curreh I 0.205
IL Cusii 43 8.830
12. Kalenjin 70 14.37
13. Kamba 40 8.21
14. Kikuyu tt4 23,4t
15. Kuria 3 o.62
16. Luhya 38 7.80
17. Luo 70 14.37
t8. Masaai 6 1.23
19. Mbeere 2 0.4t
20 Meru 28 5.75
21. Mijikenda 3 o.62
22. Nubian I o.2t
23. Pokomo I o.2l
24. Sabaot I o.2t
25. Samburu 3 o.62
26. Somali t2 2.46
27. Suba I o.2t
28. Taita 7 1.44
29. Teso 7 1.44
30 Tharaka 2 o.4l
31. Tugen I o.2l
32. Turkana t0 2.O5

ToaI 487 r(x)%

Table 27: Represenation of safr trained by Age and Gender rn the
FI2022t2027

R.aneB Female PercentAge Male Percentage
2t-29 2 2.56 2 1.50
33-39 29 37.18 55 48.87
4l-49 27 34.52 43 32.33
50-60 20 25.64 23 17.29
Toal 78 ttt

D
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Range Female Percentage Male Percentage

2t-29 6 5.45 2 1.27
30-39 42 38.1 8 75 47.47
40-49 +4 40 55 34.81
50-60 l8 16.36 26 16.46
Toal Ito t58

Table 29: Representatlon of Saff trained by Aee and Gender in the
Ft202t1202+

Table 29: Represcntation of Stafr trained by Age and Gender in the
FY202+t2025

I I.O COR,PORATION'S POTICY ON RECRUITMENT

Staff recruitment in the Corporation is guided by the Human Resource Policies and

Procedure Manual of 2019, Public Service Human Resource Policy and Procedure Manual

and Government Circulan issued from time to time.

The Corporation's Human Resource Policy and Procedure Manual, 2O19, Poliry extract on

Staff Recruitment is atuched as Annex 9.

I2.O STAFF PROMOTION IN THE CORPORATION

The Corporation fills all positions that falls vacant ln a competitive manner. Positions in

grades REREC 6 to REREC l0 are advertised internally to allow for staff within the

Corporation advance in their career growth, while positions in grades REREC I to REREC

5 are advertised exremally. This is in accordance with the provlsion's of the approved

Human Resource Policy and Procedure Manual, 2019.

t

I

ks-\

a

I

Dr. Rose N. Mkalama
CHIEF D(ECUTME OFFICER.

I

Range Female Percentage Male Percentage

21-29 2 2.60 1 r.08
30-39 l7 22.O8 20 21.51

40-49 38 49.35 44 47.31

50-60 20 25.97 28 30.t I
Toal 77 9t
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