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1. KEY INFORMATION AND MANAGEMENT

1.1 Background information

The National Gender and Equality Commission is a Constitutional Commission established by
the National Gender and Equality Commission Act. No. 15 of 2011 pursuant to Article 59 (4) &
(5) of the Constitution of Kenya. The Commission’s mandate is to promote gender equality and
freedom from discrimination for all people in Kenya with a focus on special interest groups,
which include women, children, youth, Persons with Disabilities (PWDs), older members of

society, and minority and marginalized groups.

The vision, mission, core values and functions of the National Gender and Equality
Commission are:
1.1.1 Vision
A society free from gender inequality and all forms of discrimination.
1.1.2 Mission
To promote gender equality and freedom from all forms of discrimination in Kenya,
especially for special interest groups through ensuring compliance with policies, laws
and practice.
1.1.3 Core Values

a) Fairness;

b) Inclusiveness;

¢) Accountability;

d) Teamwork and

e) Integrity.

1.1.4 Functions
The functions of the Commission as provided for in Section 8 of the National
Gender and Equality Commission Act No. 15 of 2011 are to:
a) promote gender equality and freedom from discrimination in accordance with Article

27 of the Constitution;

b) monitor, facilitate and advise on the integration of the principles of equality and
freedom from discrimination in all national and county policies, laws, and

administrative regulations in all public and private institutions;

c¢) act as the principal organ of the State in ensuring compliance with all treaties and
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d)

e)

g)

h)

3)

k)

)

conventions ratified by Kenya relating to issues of equality and freedom from
discrimination and relating to special interest groups including minorities and

marginalized persons, women, persons with disabilities, and children;

co-ordinate and facilitate mainstreaming of issues of gender, persons with disability
and other marginalized groups in national development and to advise the Government

on all aspects thereof;

monitor, facilitate and advise on the development of affirmative action

implementation policies as contemplated in the Constitution;

investigate on its own initiative or on the basis of complaints, any matter in
respect of any violations of the principle of equality and freedom from
discrimination and make recommendations for the improvement of the

functioning of the institutions concerned;

work with other relevant institutions in the development of standards for the
implementation of policies for the progressive realization of the economic and

social rights specified in Article 43 of the Constitution and other written laws;

co-ordinate and advice on public education programmes for the creation of a

culture of respect for the principles of equality and freedom from discrimination;

conduct and co-ordinate research activities on matters relating to equality and
freedom from discrimination as contemplated under Article 27 of the

Constitution;

receive and evaluate annual reports on progress made by public institutions
and other sectors on compliance with constitutional and statutory
requirements on the implementation of the principles of equality and freedom

from discrimination;

work with the National Commission on Human Rights, the Commission on
Administrative Justice and other related institutions to ensure efficiency,
effectiveness and complementarity in their activities and to establish mechanisms
for referrals and collaborations in the protection and promotion of rights related to

the principle of equality and freedom from discrimination;

prepare and submit annual reports to Parliament on the status of implementation



