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I. AC]RONYMS AND DI]FINI'I'ION oTI KEY'I'F]RMS

BOM

ICPAK

IPSAS

PFM

PSASB

VTC

NITA

K.C.P.E

KCSE

I.C.T

B.T

F.D

H.B.T

M.V.T

Board of Management

Institute of Certif'ied Public Accountants of Kenya

lntemational Public Sector Accounting Standards

Publ ic Finance Management

Public Sector Accounting Standards Board

Vocational Training Centre

National lndustrial Training Authority

Kenya Certificate of Primary Education

Kenya Certificate of Secondary Education

lnformation Communication Technology

Building Technology

Fashion Design

Hairdressing and beauty therapy

Motor veh ic le technology



Uthaini VTC
Annual Report and Financial Statements for the year ended 30th June 2025

2 Key Entify Information and Management
- Uthaini vocational training centre (V.T.C)

Background lnformatlon
- Established under TVETA act 2013.
- Uthaini V.T.C is in Kenya Tharaka Nithi County Maara Sub-County Ganga Ward.
- Registered in 2018 - Registration certificate no. TVETA /PUBLIC

N.T.CtUt44t20l8
- Renewal lune2025 - expiry June 2030 in process

Principal Activities
To train technical courses in building technology, fashion design and beauty therapy,
fiom grade (l ll -l)

Key Management
The entity's day-to-day management is under the following key organs

SN. Name Position

I lsaac B Murithi Manager / Principal

2 Grace k. karani Head offashion design/ deputy

3 Kenneth karani Head of building

(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th
June 2025 and who had direct fiduciary responsibility were:

SN. Name Designation

I Ann K Munyua Chairman BOM

2 lsaac B Murithi Manager / Principal

J Gabriel Kirimi Vice chair

(a)

(b)

(c)

lt
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Uthaini VTC
Annual Report and Financial Statements for the year cnded f,Orh .lune 2025

Key Entity Information und Managcment (Continucd)

(e) FiduciaryOversightArrangements

-Procurement committee
-To procure, evaluate and inspect materials tools equipment in the institution

(0 Entity Headquarters
P.O. Box 232-60401 Chogoria
UthAiNiVTC
Ikumbo Market (Katharaka lkumbo Road)
Tharaka Nithi county, Kenya

(e) Entity Contacts
Telephone: (254) 736817 504
E-mail : uthainivtc@gmail.com

(h) Entlt-v Bankers

Co-operative Bank of Kenya
P.O Box Chuka

Southem star sacco
P.O Box
Chogoria

(i) Principal Legal Adviser

The Attomey General
State Law Office
Haram bee Avenue
P.O. Box 401l2
City Square 00200
Nairobi, Kenya

The County Aftorney
County Govemment of Tharaka Nithi
P.O. Box l0 - 60400
KATHWANA

l
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Uthaini VTC
Annual Report and Financial Statements for the year ended J0th June 2025

3. THE I}OARD OF MANAGEMENT

SN.
Member/ Director Imoges Detoils

I

Ann K Munyua

Chairman BOM
KCSE holder
Certificate of ECDE
DOB- 1965
'l'cl:07 

| 5-l0tt-I85
Id :831 I 103

8 Yeqs Experiene as ECDE carcglver

2

Isaac B Murithi

Manager / Principal
Diploma technical education
Tel: 07368 I 7504
DOB- 1976
ld:14671956
l5 Years experience as
lnstrutor

polytechnic

3

Cabriel Kirimi lfr

Vice chair
Grade (l Il) welding- 12 Ycars welding
experience
DOB- 1974
Tel:0705759621
Id:13617608

lv
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.I. KEY MANAGE,MENT TEAM

SN Member/ Director lmages Details

I

Isaac B Murithi

Manager / Principal
Diploma technical education
Tel: 0736817504
Id:14671956

)

Kenneth karani

Head of building
Certificate of building technology
TEL:0700167737
ld:24580025

J

Grace K. Karani

Deputy / head of fashion design
Certificate of fashion design
Tel $718374022

Id r38135 r9

I
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5. CIIAIR]VIAN'S STATEMENT

The institution has carricd a nurnbcr of activities during the year which are tow'ards irnproving the

general situations of thc institution. Sorne of the activities carried out includc:- training buy'ing ol

training tools and equipment to inrprovc'on training. Maintenance the institution has also done

repairs and maintenance on ionlc ot'the structures including painting classroonrs. rooling and also

replacemcnt ol broken glasscs. Challenges the institution has taced somc setbacks during the year

were some properly '"vas vandalized by unknown people. it has also f'aced drop out cases cspecially

tbr ladies but all these are bcinq addressed through the administration to curb vandalism and high

dropout cases the institution has also laced trainees shortagc where by somc demand tor high wagcs

and the institution cannot hc ablc to nrset their dcmands and this has also been channcllcd to thc

relevant authorities so as to assist in hiring trainees.

Ann K Munl ua

( ihairpcrsorr. []( )M

[)atc. I J'h .\ ugu st 2(125

VI
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6. ltt.tt,()ltT oF'tHu t,llIN('It,,\t./It.,\N,\(it.tll

Achicvements -
[)urinq thc !ear. the institution has rnade sonre pt'rsitivc achi*'crnents. In the training the institution
has ntanaged to register trainces firr NI'l'A exarns havc cornpletcd their coursc. Still on training thc

irrstitution has rnanaged to connect trainecs with sornc erpcrts in thc various tields like building
tcchnology. tashion dcsign so that trainecs can gct iornc attachrnunts during thc holidays.

l)cvclopments/ training -
Ihe irrstitution has donc inrprovcrncnts ol training tools and cquiprncnt where by'cnough training
rnatcrials havc becn supplied through the hclp of'thc capitation fionr thc count;- qovernmcnt. Morc
on training th(j Irainccs havc bsen uquipped with comrnunication and cntrcpreneursh ip skills so as

to copc with thc outsidc cnvironmen( durine workine. .\lso. thc institution has rnanaged to inrprovc

thc training cnvironrnent lbr trainces by tinishing sornc of thc classroonrs and training areas.

( )n trainccs the managenrent has tried to maintair.r trainins throughout thc year and rnorc so onc

trainer tor some lhshion design has been posted in the institution tiorn thc county government so as

this also cnhanced training in this dcpartment.
('hallenges:-
()n tlnancial matters tho institution has struqglcd lr ith vcn lorr tlnanccs since rnosl trainecs are not

luhlc to raisc the littlc ll'e rcquircd. Ihe institution also stnrgglcs t() slcneratc sornc incorne through

tlrnting [rut this prr)vu\ l() be rlillicult sincc it tlcpends on nrctcrcd rratcr uhich is very cxpcnsire ltr

pa) thc bills. I'he only linance that kceps the instirution rurrning is thc capitation liorn the Suntl
,.r()\ crnme nt u hich hclp: in rcpairing. maintainin{. purcha.'inr ol' traininS nratcrials. Str fes4id* ,'l.
traininq and financing thc B O.M enrplovees becornus dillicultl .

lltc ittstitr.rtion f aced high drop out ot'traincss during thc rear rrhcrc by a numbcr ot'thern did not

rcgister firr the final cxanr whercby they clainrcd it was too crgrcnsir c lirr them.

Ihc othcr challengc uhich seerns to bc al'lecting the in.titution is lack of powcr but was later

rcsolvcd. since electricity was conncctcd to the institution later in l0l-l and so sonre courscs which
rcquircd powcr so many trainces had started to dcclinc.

-l hc institution nranagement togcthcr with the area adrninistration agrccd to market the institution

and crcatc a positivc attitude and the courses hcing ollcrcd thcrc. lhis was to be done through

puhlic gathr:rings and ad\ ertising.

I l\
r:.'.1 .
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7. S-l'.\I'[.]llr\-l'OI l'[.Rl"OR]1.\\('ll .\(;.\l\s'l'I'ltl'.1)1. l'Elt]ll\lll) ()l].,[.( IIVI]S

Uthaini Vocational Training ('entre has come up rvith thrce key strategic pillars
which are devolvcd liorn dcvelopment plan.'l'he themes are based on

l. pillar / issue/ theme I standard training
2. pillars / issue/ themes proper utilization ofresources
-i. pillars / issue/ thenres access abilitv to all

issue/ thqnes

To perlbrrn its core tacilitations Uthaini V.T.C largell rclies on these pillars so that it can be ablc to
develop the institution and also give the required services to the community and other pcople in the
county.

Standard training

per rrtilizat ion ol
)urccs

Stratcgic Pillar Objcctivc Key
Perfornrance
lndicators

Activities Achie l'e ments

LJpholding
qualitl training
liasy rlcthod ot
train in:r

l-.nstrre

mininrurn
!! as tagc
[)rovidc cnough
and up kr date
rcsourccs

lrvaluatc lcancrs
[)crnonstrat io ns

rlodcls

lntroduction ol'
vlcldins.,cction
in the in'titut ion

Carv ol'repairs
l;abricat ion of'
rrerv itcrns
pr()per

utilization

Graduation ol
trainees
Perfbnnance
inrprovement
absorption to
industrier
lnurcasg 5()r.ll cc () I

lnc()n]c
Givc scrviccs kr
the cornrnunity

Accessibility to all
-lir 

provide
training to all
pcoplc in nccd

lr.nrolrnr:nt of
trainccs o['
tlir crrc ugcs and
hoth ahlccl ancl

d isah lcd

(iive part-tirnc
training
('ornnrunitv
based train ing

'l'raining

School drop out
'l'rain adults and

d isabled

\ llt

lilhaini \"1 (

[:nough training
matcrials
('urrcnt train ing
cquiprncnt
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ll. ('olil,oR.\'il.. (;o\'t..R\r\( t.. s't.\'t'Llll.\1'

Uthaini Vocational Training Centre

- For smooth running ot' the institution tJthaini V.T.(' embraces corporate governance by

involving key stake holders to tirrm a board olmanagement (B.O.M) to hclp in devcloping the

institution. l'he B.O.M is dcvclopcd tiom represcntations

- The Juakali sectors. church sector. comrncrce scctor. the vouth. thc disabled. and

adrnin istration and comrnunitl rc prcscntat ivcs.

Appointment and Exit

Thc B.O.M representative are appointed tbr a pcriod of trvo (2 ) terms ol threc lears each after
rvhereby changes can bc madc midternr it'necd bc. Aticr I terms expiry' the 8.O.lVl mcrnbcrs cxit
and another B.O.M is appointed.

Structu re of Officials
'fhc elccted board rncmbers arc empot!ercd to appoint the b.onr chair person.-l'hc vice pcrson and

the institution manager becornc thc secrctarr to thc ll.().M committees arc selccted tionr thc [].().M
and thcse includes thc procurenrcnt con lrittcc and thc evaluation commitlcc.

Exccutive Committee
I-hc exccutive- committee is manrlatcd to delihcratc urscnt matlers conccrning the institution ard
this comprises ol an official t'ronr the count\ governmcnl .r

- the intuitiorr manager i
- The chairperson

- I'hc vice chair
- And one other selectcd rnembcr

Role of B.O.M
'l'hc b.orn is tasked with srnooth runnirrg ot' thc institution on dcvcloplnental plans lor thu

institution, marketing the institution ()\cr\cs pr()pcr utilization ol'thc availablc recourses hiring
support stafl and crcating a link betrrecrr thc institution and the community it delihcrates on

disciplinary matlers of'its workcrs and al,,o trainecs.

B.().M Meetings
'l'hc B.O.M is cntitled to at lcast i nrccting' arrnuallr but il need be. thcy can meet as thc) situati()n
is observed. ln thesc rneeting rninutcs arc takcn li)r latter rcl'erence it is clcar that urrlcss orr

cmergency no rncrnbcr slrou[d abscnt h irnlhe rsell' rnore than three consecutive rncctinr]s.

t\
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