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Vlsion

Effective accountability in the management of public resources and service delivery.

Mission

Audit and report to stakeholders on the faimess, effectiveness and lawfulness in the management of public

resourcesforthe benefit ofthe Kenyan People.

Core Values

lndependence

lntegrity
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lnnovation
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Enhancing Accountability
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Forew by the Auditor-General

I have th
services

honour to present this performance audit report which assessed the provision of mental healthcare

Kenya. My Ofrce carried out the audit under the mandate conferred to me by the Public Audit Act

Performa

2015, ion 36. The Act mandates the Office of the Auditor - General to examine the Economy, Efficiency and

Effecti with which lublic money has been expended pursuant to Article zz9 $) of the Constitution.

financial ahd continuous audits form the three pillar audit assurance framework that I have

establi to give focus to the varied and wide scope of the audit work done by my OfFce. The framework is

provide a higt{ level of assurance to stakeholders that public resources are not only correctly disbursed,

accounted for, but that there is positive impacts on the lives of all Kenyans through effective use of
intended
recorded
public re

This aud report on mental health management is important in ensuring that Kenyans are in complete state of
a well-bei A healthy population will be able to realize their potential, cope with the normal stresses of life, work

prod and make..liu" contribution to the community. Our performance audits examine not iust compliance

with poli obligations, laws, regulations and standards, but also whether the resources are managed in a
sustaina manner.

The rep shall be tabled in Parliament in accordance with Article z2g (il of the Constitution. I have, as required

O in Section (r) of the Public Audit Act, submitted the original copy of the report to Parliament. ln addition, I have

remitted es of the report to the Cabinet Secretary, Ministry of Health, Principal Secretary, National Treasury as

wellas ry, Preqident Delivery Unit.

FCPA R.O. Ouko, CBSa AUDlTOR GENERAL

2018z9 Janua
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