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CHAPTER
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CONCLUSIONS AND RECOMMENDATIONS

Introduction

This chapter gives a summary of the study, presents the conclusion and proffers
strategies of improving the representation of diversity within Universities.

Emerging Issues

Reducing Tribalism

With the increasing scourge of tribalism in Kenya, the only way to fight tribalism
is by making the ‘“ribe’ irrelevant in the allocation of scarce but important
national resources including positions in government. When we have a country
where merit holds sway in appointments and allocation of other important
resources, then we will be able to safely say that we have made headway in the
fight against negative ethnicity. This study is a bid to fulfil the Commission’s
function of ensuring inclusivity and enhancing equal opportunity in sharing of
university employment in Kenya. This will then make the tribe irrelevant thus
reduce tribalism in Kenya.

Lack of Innovation and Solutions through Research
The lack of diversity in universities is blamed for reduced innovation and inability
to find solutions for societal problems such as tribalism through research.

Student and Human Resource Development

Skewed representation of the university staff seems to affect the progress and
development of students. In some universities, departments are perceived as
being dominated by certain ethnic groups. Students of these ethnicities are also
drawn to enroll in the said departments due to the perception that they will have
an easier time to undertake their studies.

Perception that Universities should employ Locals

The word ‘University’ was derived from the term universal which signified the
universal nature of universities. The study noted that local leaders and
politicians have the perception that universities located in their areas should
employ people of the dominant ethnic group in the area. In some instances, these
perceptions have been associated with unrest and disturbances facing some of
the Universities. It is worth noting that Universities are national institutions that
must exhibit the face of Kenya in their employment.
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Student Leadership and Ethnicity

The vulnerability of the education sector to the risks of political instability are
becoming more evident during student elections which are a replica of what is
seen in the national general elections where people vote along ethnic lines. Ethnic
composition of the administration has been said to influence student elections.

Tribal Unions

Tribal associations in universities propagate ethnicity by giving members of
ethnic groups a platform to converge and in turn engage in supremacy wars. The
meeting of members of the same community leaves students divided on ethnic
lines despite universities and colleges being universal.

Most students who come from the marginalized communities can’t form an
association due to lack of numbers. When the election period approaches,
tribalism gets to its peak through these welfare associations as each association
supports different candidates as a result hatred prevails amongst students.
Besides, these groups have been infiltrated by politicians who seek to
advance their own selfish agendas.

Conclusions

In conclusion, several public universities and constituent colleges in Kenya have
contravened section 7(2) of the NCI Act. This may have been aggravated by
history, the political context in which they operate and bad governance. As a
result, there is need to develop strategies that universities can adopt in order to
realize inclusivity and diversity in this spaces.

While there is a noted improvement in some of the institutions of higher learning,
other universities continue to flout diversity legislation despite knowing their
status of non-compliance and the requirements spelt out in law.
Recommendations

The study makes several recommendations to various actors;

University policies such as academic freedom and enrollment and hiring policies
communicate substantive values about the institution’s position on tolerance and
inclusion. By representing inclusive principles in teaching, research, and
program administration, even if imperfectly implemented, universities promote

social cohesion.

Public institutions should draw their leadership from anywhere within the
country as long as they have the requisite qualifications.

The use of vernacular speaking in public offices should be discouraged.
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