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(a) llackground information
Siala Technical Training Institute was established under the TVET Act, 2013 in thc yeor

2016.

The Institute is domiciled in Kenya and operates within the mandate of Ministry of
Education which provides the general policy and strategic direction on Kenya's higher
Education.

(t ) Principal ,,\ctir itit's
The core business of the Institute as provided by the TVET Act 2013 section 26 (l) (a) and
(d) includes;
i. Promotion of skills training in (TVET) through, research, sciencc, technology and

innovation in commensurate with industry and community demands.
ii. Promotion of gender balance and equality of opportunity among snrdds end

employees.
iii. Promotion of equalization for persons with disability, minorities and other

marginalized groups.

Vhior
A centre of excellence in research and skills training commensurate with industry and

community demand. ,

Mlsslon
To be e national skills training centre in TVET. research, science, technology and innovation to
meet community demands.

Orr rlogen
Making excellence a habit

Core values
i. Integrity
ii. Transparerrcy and Accountability
iii. Team work
iv. Fairness
v. Creativity and Sustainability.

III
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(c) Ke1'[tanagement
Siala Technical Training Institute day-to-day management is under the following organs:

, i. Board of Governors
ii. Principal (Accounting Officer)
iii. Management Team

(d) Fiduciarvlltanagement
The key -unage-ent personnel who held office during the period ended 30h June 2022
and who had direct fiduciary responsibility were:

No. Designation
l. Principal
2. DeputyPrincipalAdministration
3 Deputy Principal Academics
4 Registrar
5 Dean of Students
6 Head of Finance

Name
Asha Bakari
Jenipher Obuya
kah Odhiambo
Alex Owiti
Jacob Oloo
Peter Aduda

(e) Fiduciary Oversight Arrangements
Ttre Board has the overall mandate of ensuring the sound management of the Insdfine.
This includes; approving policies, strategic governance, planning and reviewing policies
and plans. Also approving budgets and quarterly/annual financial statements.

Thc Management team has the responsibility of ensuring that the policies appmved by
tk Board are implemented and enhancing sound financial management for elfective
opcrations.

TV
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KEY ENTITY INFORMATION AND IUANAGEMENT (Continued)

Headquarters I

P.O. Box 164-40404 RONGO,
Rongo, Homa-Bay Road,
RONGO,KENYA

(g) Contacts
Telephone :(254)706 633 334
E-mail: sialainstitute @gmail.com
Website: www. sialatech. ac. ke

(h) Bankers
Kenya Commercial Bank Ltd.
Bongo Branch,
P.O. Box 266-40404
RONGO, KENYA.

(t) Independent Auditors
Auditor General
Offrce of Auditor General
Anniversary Towers, University Way
P.O. Box 30084-00100 GPO
Nairobi, Kenya

0) Prineipal l*gal Advicer
The Attorney General
State Law OfIice
Harambee Avenue
P.O. Box 40112, City Square 00200
Nairobi, Kenya
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I. THE BOARD OT GOVERNORS

NAME: Mr. George P. Ogutu
YOB:1963
POSITION'KEY RESPOil}SffiITIES :

Board Chairman
QUALIFICATIONS: B.A, (UON).
WORK EXPERIENCE: t

District fficer in Busia, Kakarrrega,
irlwingi and Meru, Assi€tant StctuAry
Ministry of lnformation and Broadcasting.

NAME:Ms. Jane Akeloombajo
YOB: 1975
POSITION/KEY RESPONSIBILITIES:
Chairperson Education and Training
committee
QUALIFICATIONS: M.A .B.Sc
( D r- Am bed kaillarathwada Ur*ruUty
lndia),Dip (Aurangabad lndia).
WORK EXPERIENCE:
Process Operator-l nvisible Techndogitc,
Data Specialist-Cloud Factory Kenyl,
M&E Otrcer Loma Foundation.

NAME: Ms. Vivian Chemiron
YOB: 1991
POSITION'KEY RESPONSIBILITIES:
Board Member-Chairperson Finarrs
Committee.
QUALIFICATIONS: B. Com. (Egerton
University)
WORK EXPERIENCE:
Senior Account Assistant Rorqo
Univereity.
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NAME: Mr. John MulatYa KisYula'

YOB: 1964
POSITION'KEY RESPONSIBILIIIET :

Board Member
QUAUFICATIOilS: B.Sc (CITDA

lndia),DiPloma w{th KTTC.
WORK EXPERIENCE:
Lecturer KlTl (Nakuru)

NAME: Mr. SYmon Lawi Muriukl
YOB: 1963
POSITION'KEY RESPONSIBILITIES:
Board Member
QUALIFICATIOI{S: B-Sc-, DiP

WORK EXPERIENGE:
Managing Director- Housemark
Co m pa ni, Director-C atc}.22 Bar and

Lounge, proiectt Coordinator, Markdlng
Manager- ApproTEC, Leciurer- illuanga
College of TecfinologY.

NAME: Mr. Paul Otieno Aol
YOB: 1985
POSITIOT{I(EY RESPONSIBILTTIES:
Board Member
QUALIFICATIONS: LLB. (UoN)

WORK EXPERIENCE:
Secretary- Taskfiorce tur th€ rctofatbn
of Nairobi Dam, ffice of the Lcgnl
Advisor Segetariat-Nairobi Gity Corty'
Legal Assistant'Govemor's Office Nrirobi
Citi County, Centre Seoetary-EK Kenya'
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NAME: Dr. Maurice O. Odondo
YOB: 1974
POSITIONIKEY RESPONSIBILITIES:
Chair person Audil and Risk committcc
QUALIFICATIONS: PhD {JKttAT} IAA
(K U), B.Ed (Moi University),
WORK EXPERIENCE:
Deputy Director of Training, Roseil€lt
and Consultancy-KEMl, Deputy Dirtclor
Corporate Services-KEMl, Hed d
School of Management-KEMl, National
Management Trainer-KEMl, Teacher-
Oriro Akoko Girls Secondary 86'hool.

NAME: Mr. Tom Olang'o
YOB:
POSITION'KEY RESFOIISffiJIIES:
County Director (TVET)
QUALIFICAT!ONS:
WORK EXPERIENGE:
County Director TVET Ministry of
Education.

NAME: Ms. Asha Bakari
YOB: 1972
POSITION'KEY RESPONSIBILITIES:
Principal /BOG Secretary
QUALIFICATIONS: M.Ed., B.Sc., PGDE
Maseno.
WORK EXPERIENCE:
Principal siala TTl, D/Principal, Head of
Department, P.C coordinator, ISO 9001
Management Representative and Trainer
Mawego TTl.
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NAME: Ms. Asha Bakari
YOB:1972
POSI TIOT{/KEV RESPOilSIBTLITIES:
Principal /BOG Secretary
QUALIFICATIONS: M.Ed., PGDE,
B.Sc.
WORK EXPERIENCE:
Principal Siala TTl, D/Principal, P.C
Coordinator, Head of Departmcr{, ISO
9001 Management Representative
and Trainer Mawego TTl.

NAME: Ms. Jenipher A. Obuya
YOB: 1963
POSITION,T(EY RESPON SIBILITIES:
DlPrincipal (Ad mi nistration)
SUALIFICATIONS: M.sc. B.Ed.
WORK EXPERIENCE:
D/Principal(Ad m in istration) Siala
TTI,HOD/Ag Dean of Studentr Siala
TTl, D/Principal KwoyoKodalo Sac.
School.

NAME: Ms. Leah A. Odhianbo
YOB: 1967
POSITION'KEY RESPONSIBILITIES:
D/Principal (Academics)

QUALIFICATIONS: B.sc.
WORK EXPERIENCE:
D/Principal (Academics)Siala TTl, ltOD
KisiiNat. Poly, Ass.Dean of Studstts
Moi lnstihrte of Tech., Lecturer
Ramogiinst of Adv. Tech(RIAT),HOD
RIAT.
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NAME: Mr. Alex Owiti
YOB: 1976
POSITION/KEY RESPONSIBIUTIES:
Registrar
QUALIFICATIONS:
M.A(UON), B. ED. (UON)
WORK EXPERIENCE: '

Trainer Mawego TTl, Trainer
,Registrar SialaTTl.

NAME: Mr. PeterAduda'
YOB: 1977
POSITION/KEY RESPOf,I$SLIIIES
Finance Officer.
QUALIFIGATIONS: CPA (K) (KCA
Kisii.)
WORK EXPERIENCE:
Finance Officer Siala TTl, Amfiant
Southern Enterprises Ltd

NAilIE: Mr. Jaoob Obo Oiffi
YOB: 1968
POSITION/KEY RESPONSIBILITIES
Dean of Students
QUALIFICATIONS: Higher Naticnsl
Diploma .

WORK EXPERIENCE: Registrar
Kisiwa TTI,
Dean of Students Siala TTl.
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on behalf of Siala Technical Training Institute, I'm pleased to p'rsent the Annual Repon and

Financial Statements for the year ended 30th June 2022. These statements are prepared in conformity
with thc International Public Sector Accounting Standards (IPSAS) and International Accounting
Standards (fASs).
Further, the statements incorporate the requirements of Article 8l of the Public finance managcment

Act,20l2 and the National treasury guidelines with regards to adoption of IPSAS.

Siala Technical Training Institute is committed to its mission of offering quality training within an

ffiitorrnsnt of prudent financial management.

The just reviewed strategic plan will act as a guide for resource mobilization, utilization and

mmtgpment in order to improve efficiency and effectiveness in service delivery to staffl, studcnts and

other stakeholders.
lv{orcorrer it will enable prioritization of projects and activities that are central to growth of thc Institute
and the attainment of vision 2030.

This is thc sixth year since the establishment of Siala TTI. During ttre financial year 202112O2? thc
lnstitute saw an increased number in student enrolment. This was attributed to govemment fee

capitrtbn"

We are confident that, with continued prudent management of resources and an increase tn
Government Development Grants and the continued engagement with other partners (NG{DF rnd
Cormty Government) the Institute will develop into one of the modern TVET lnstitutions in the rcgion.

I wish to thank the government for its financial support so far that has made it possible to implement
the Institution's mandate and programs, more so the newly commissioned Civil Engineering
Complex. However, I would like to appeal for more funding for capital development. This wilt enable

thc Institution build new infrastructure to support the growing student population.

Finally, I would also wish to thank the Board of Governors, Trainers, Staff, NG-CDF Rongo, Puents,
Guardians and Students for their continued support and dedication, as we together strive to achieve
greater heights of excellence.

Thank you.

Mr. George Philiph Ogutu
Cheirman, Board of Governors ,Siala TTI

XI
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Prcs5a*d here is the annual report and financial statements of Siala Technical Training Institut€ for the
year ended 30ft June 2022 asrequired by the Public Finance Management Act, 2012.
Siala TTI's performance during the year under review was impressive despite the financial constraints

faped during the year, The government capitation still remains as the Institute 's main source of income at
53.2o/6 of tuition fee charged, followed by student's tuition fee and other income.

The Institute received from Government recurrent expenditure grants of Ksh.34,972,500 (Capitation
grants).
The Institute also generated Ksh.41,359,155 from school fee and other income, which was used to finance

operations of the Institute and procurement of capital projects.

The Institution faces financial challenges in view of expansion in student population The COVIDI9
pundernic which has temporarily been managed, made the situation difficult to finance the plqsical
facilities as well as human resource capacity (BOG Staff).
The Institute has continued with its core mandate of disseminating knowledge through training, rese&rch

and innovation and community outreach, The current student population is 1,100 and is expocM to
increase to 1468 by the end of financial yeu 202212023. Staff population stood at One Hundred and
thiren (l 13) at the close of financial year 2Q2l/2022 and is expected to increase with the inereace in
trainees enrolment in the next financial year,

Thl lnstitute has done its best to control expenditure through a number of strategies. As a result the
Institute realized savings in expenditure on non-priority activities which resulted to surplus funds where

sone fim& were then reallocated to development of fixed asset (Tuition Block and Psrtial Fmfog).
These savings are to be mobilized in the coming year to finance Development projects and other
expenditures

Ilevelopment pa rtner's projects
This fiDa$cial year, the Institute received a boost when AfDB Phase II Civil Engineering Com$ex Fqi:ct
wrs cornpleted and commissioned. This eased the never ending student' s training space.

The Dining Hall sponsored by NG-CDF Rongo was officially handed over to the Institute hence improved
learning spo.ce.

XII
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Financial performance su m ma ry.
Rsvcnue
During the year 2021D02} the Institute received a total of Ksh.34,972,500 as Capitation grants,

Ksh.40,471,845 as Tuition fee from parents, and Ksh.8873lA as other income.

1.16,

o, ore 1%

r tuf,lql h.

t Gorermert cqrit*bn and opettbntrdrB

I GclErrert Osrdopm$ttraf,ts

!OttEr ln@mc

Erpenres
fhi mit * ircurred Ks1160,142,435. in Recurrent expenditure for the financial yat X2l!fr22.
The biggcst expenditure is shared between Academic Expenses and Admin. And General exp€nscs at

40.02o/o and24.48o/o respectively followed by Employee Cost. at20.72%o, Directors Emolumsnts at

E.299(Repairs and Maintenance at 6.48%.

8.29t6

6i816 24.48%

m.r2n

IAdmln. expenseg

lAc.dsr{c .dced art

e EmptoyEe iost

lneFirs efldllCrttirlle

lDircctasomlum.'lb

40.o2i
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Staff Members
Steffpopuletion was One hundred and thirteen (l l3) at tlre close of Financial yexn 2021/2022 and is
expected to rise tbr both Academic and Administrative in the next financial year.
Gender Distribution; Male 66 and Female 47.

CapeUlcal Distribution; Luo 86, Kisii I l, Luhya 10, Kalenjin 3,Kamba I arrC Kuris l,Tcso I

r M.l€

I fenrh

Kikuyu
0%

KalenjinKulhmba
3% \YoLl6

Tcso
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Corc{mion
To address the revenue shorttall occasioned by the COVID-I9 pandemic and low tumout during

student,s recruitnent, the lnstitution has put in pl*e m@sures to improve revenue realization through

tlr dwelopnrent anO imptementation of fee coltection policy. The Institution has also put in place

mcasures to improve resource utilization.
This is by ensruing effrciency and economic probity in order to get value out of resources availaHe"

On behalf of Siala TTI management and staff, I wish to take this opportumty to thank the Government"

our Development partners and all Stakeholders for their continued support.

Finrlly, I would like to express my sincere gratitude t9 the Institute Board of Governors for pmviding

poli"i end strategic guidance, the entire Instiurte staff and trainecs wtro worked tirelessly to ensurc

smooth and successful operations of the instihre-

Thenk you.

Mg Ashe Bakari
Prircipal

xv
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Sisla TTI has six (6) strategic pillars and objectives within its Strategic PIan for the FY m22-
2026.

These strateglc pillars are as tbllows:

fite Sfirtegic Objectives / Pillars
l" To produce well trained and skilled manpow€r for irdrttry
2. To provide access and increase in student effolment
3. To establish networks and strengthen parlnerships

4. To improve institutional infrastructure end capacity

5. To diversifu sources of income
Pcrbrulec.e Contract
Sinla TTT had a performance contrac;t asreement with the Government of Kenva as R demnnstrntion nf
its commitment to;
Ensure that public services were delivered in accordance with the constitution. '

Ensure mo&rnization of public service by introduction of modern technologies and innovative service
divery.
Ensuring that public officers demonstrated professionalism, mnsparency and accountabiliW in
perfiorming their duties and that they showed courtesy, integrity and neutrality in provision of services.

$tetement of Strategic Intent by the Board of Governors

h cerrying out our duties, we interdod to put all our efforts towrds contributing effectively ard
efficiently to the achievement of the national development agenda as espoused in the Kenya Vision
2030, keeping in mind the specific priorities of the Siala Technical Training [nstitute. We will also
paid special attention to implementation of Post COVID-19 Recovery Strategies and Plans.

Bearing in mind the imperative of inclusivity, we implemented the following Strategic
tntarti<ms during the Financial Year:

i) lncreased enrolment to a capacity of 1,111 trainees by introducing short courses to Jua
Kali artisans.

ii) Enhanced community ability to contain COVID-l9 pandemic ttrough capacity building
of bbth trainees and stzff.

iii) Increased sitting capacity by purchasiqg 150 trainees 'chairs
iv) Collaborated and linked with institutions and industries locally

Reportin g Req uiremen ts
The Roard submitted quarterly reports within 15 days after the end of the quarter, annual performancc '

reports 30 days after the end offinancial year.
Also being sent were discussed and approved the reports in the prescribed formet to the Ministry of
Eriui;ailon ahti odter spcuiaiizcii agurrcics for iire pru1rises uf monituring progress aiiti prfonualue,

I
I

xvr



SAIA IE€Hil}CAt TRATXIITG INTIruIE
fi ir{AtrGAt srArEil,irHIS FOR T}tE irnn ercort
3orH JUNE 2022

I ,, i., r ri ,. , .

Abrorption of Allocrtcd Funds

sD
- 

i*ll[ 
-

ln 9" reporting period, Siala TTI absrorbed and utilized Ksh.60,142,435 of its approved budget
for both recurrent and development grants for project

.dpprvpriatlon in Aid (A-in-A) '

During the financial year, Siala TTI raised a total of Kshs.41,359,155 against a targct of ksh
43,67518 As fee collection from studenls and other income dsspite thebOvtO-I9-pandernic
effect.

Pending Bills
Siala TTI had no pending bills as at 30 June 2022

'.r',, il; r",; r..'

Imolementetion of Citiz.enst Servioe Dgllvay;r Chsrter
Siala TTI ensured the effective service delivery oharter to all stakeholders through;i. Displaying the charter in both English and Kisrvahiti, with clearly visibte-font size of the

contents prominently displayed at the entrancey'service delivery points.
ii. Translating Citizens' Service Delivery Charter to audio in both English and Kiswahili

and upload to the Institution's website
iii. Sensitizing and train 80oh of staff on the Citizens' Service Delivery Chafter and on

essentisls of excellent customer service culture biannually and cascade the charrcr to all
d€partments.

iv. Ensuring compliance with th€ commitments and standards in the chartEr by maintaining
records on service delivery.

v. Uploadtng an electronic copy of the Citizens' Servicc Delivery Charter and thp servicc
chertcr monitoring reports on quarterly basis on Huduma service portal for cenrralized
,lccess and wide publication

Appllcatlon of Service Delivery Innovations
6. trt.rld r t r uontlilueu to llllptelnent the Iollowtng servlce deltvery innovations:i- Document processes/proc,edures and relevant workflows for all services in the Citizens'

Service Delivery Charter
ii. Posting online newsletters to students, parents and sponsors by end of evoy term 66 the

Institute's website.
::: n-^-^+:^-^r.:-^.: --- - r - .. r. !vP!.4lrvrl(:rrirrLrurr vr uilllfls duulrsstull anu Igglstratlol] 01 stt-loellts to maxlmEe on tne

number of clients reached.

Rmktion of Public Compleints
Siala TTI snsured prompt resolution of Fblic complaints referred directly or channeled through
the com{lint h4w- throrrgh;
i- gryaiitv buildin'g'of complaints rcsolution committee management and acce-rs to

i nformation infrastructure.

ii Proactively disclosing information as per rhe required format.iii- Crealing awareness on the complaints handling frame work and the citizens' s€rvice
deliverv charter.

iv. Resolving all cornplaints received.

a
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Prlority projectsl"Big Four" Initiative

Siala TTI undertook four (4) Big Fow initiatives Projects, whioh inoluded increesing

tuition spaoe to comply withCOVlD-19 requirement on sociat distancing of 1.5 m,

l) Crop Production Enhanced.

In Fy ZOZIIZOZZ the Board ensured practical training in crop production for general agriculture

trainees by undertakingmaize and vegetable production.

2) Oftict of career services establi$hed

In the Fy 2021t2022, the Board established the office of career services by dewloping fii
Offrce of career ..*i"., action plan Submitting quarterly performance reports to the State

Department for Post Training using the prescribed reporting format.

Exrminetion performence improved
In&* fy ZeZljZAZ2, the Board commits to under&ake the tbttowing to improve on eremir#inn
performance in the institute:

i. Ensured quality training by recruitment of qualified staff.

ii, Availed enough training resources.

iii. Standardized internal examinations

iv. Ensurcd at lcast 9096 classes attcndance by both ffainers and trainees

v. Enforced preparation of tools of trade.

vi. Established quality monitoring tools.

vii. Registered trainees for examination based on the examining body quatification guidetines.

viii. Reduoed module wastage rate by registering tainees to sit for examinations rviftinttr€
stipulated timelines

Stretegic PInn reviewed

In the Fy 201 TIZOIB, the Board developed a Strategic Plan for the period 2017-2021' In the FY

202l/2022, the Board reviewed the Institutes Strategic Plan for the penod 2022'2026-

Collaboration with local Jua Kali workshops

In the Fy Z0ZllZ022, the Board established two (2) MoUs with local workshops'in the JunK,ali seqtQr

for industrial attachment of trainees

Outcoues aligned to SDGs and $ector Performance Standards (SPS)

(ii) Incresse Enrolment of Females in Sciencg Engineering and Technology (SET)

During the year, Siala TTI managed to increase enrolment of female in SET courses bV 
"87

students Aom tZt to 208 female stidents through advertisements in print media and websie-

(iii)lncreased Enrolment
Siata TTI managed to raise enrolment of students to 1430 students

, XVIIf
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Covid-I9 mltigation measures undertaken.

In FY 2AU/2022. the Board committed to undertake the following COVID-l9 mitigation strategies
Pmduction and issuance of 300 facemasks

Frbriertl*nmd Instrllation of lland Washing Equipment
During the year, Siala TTI fabricated and constructed hand washing stand and equipment at various
strategic points in the Institute.

Prolect Completion Rate
$ols TTI completed the planned projects I00% as Ber the projects costed work plan indicated in the
Proj ects Implementation Matrix.

i {r{t'(.rr l.it,riii.irtitt.'ltt l}t{}{,llti.irli.tt,t.)il[,;tirlti;iii.ri \(,1'{})

The total procurement allocation to the target groups was kshs.13,871,484.00 ,this was 3096 of
Ksh46,238,280.00 of the total procurement budget.
The following measures were taken to realize the same; .

a) Preaualifing the registered goups as (an affirmative action)
b) Subrniting to PPRA a biannual summsry of the procurement opportunities rillocnted to the

brgetgroups in the format provided.
c) Facilitating quick processing of payment upon receip of necessary documents from the

targeted groups.

d) Submiting Quarterly summary of procurement onportunities allocated PWDs to NCPWD via
tmqil: dmd@cdpwd.go.ke. I

['t-rtrtltriir:ii "i i ';. rlt ( ,.rilir'tl: la' lrt-li.-lili.tllt.ril
Siala TTI continued to promote the Buy Kenya, Build Kenya Policy.
Forty percent which is (Ksh18,495,312) of the Institute procurement budget was allooated to
loeully produced goods and services.

i \-f)ai . ;..i :r:

a) Asset Management:i' 
H:"li3,3rfHiffffJi a catatogue or the Assets and properries incruding rheir st&tus in
terms of the working condition at a total Net Book Value of kshs.100,577,l 14.

fi. Youth Internshipsllndustria{ attachment/Apprenticeship
The total in-post trainers in Siala Technical Training Institute was Eighty seven (87). The
Instifute engaged three (3) youths in internship/ Industrial Atlachment for skills transfer.

iii. Competence Development
Various activiti6s rvere irnplemented for systematic enhancement of skills and proficiencies
to address career progression of employees and improve institutional perfonnauce which
include:

sDJ+il;1":-
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a. Data and knowledge management to cstablish trends and patterns to inform decisions in
executing the Institute 's mandate for continuous improvement.

b. Undertaking employee performance management based on negotiated and agreed performance
targets drawn from the institute's annual work plan. .

c" $etting individual ernployees annual targets and complete the StalTPerfiormance Appraisal.
& Undertaking Staff Perforrnance Appraisal
e Cmpiling the appraisal report for the previous year.

b) Dlsabitity lVlainstreaming
Siala TTI continued to implement Government policy on affirmative action for persons with
Disability (PwD) through;

s) Appointing a Disability Mainstreaming Champion/Focal Person
b) Couducting sensitization to the disability mainstreaming committee
c) Registering with the NCPWDs Career Portal that is dedicated to the employment of persons

with disabilities.
d) Ensuring 5o/o of the total staff recruited/ptaced comprise persons with disabilities by

encouraging PWDs to make application during vacancy advertisement and ldentifying/changing
recruitnent processes that support unconscious bias

c) Inereasing equal and easy access of products and services to PWDs by ehanging attitudes within
organization and physical structure.

c) Gender Mainstreaming
Siala TTI continued to implement Government poliey on affirmative actionthrough;

L Mainstreaming Gender in Siala Technical Training Institutes' workplace Policies, Plaas
and Programs

II. Reconstituting a functional gender committee and train members on gender equality
m. Customizing the National Policy on Gender and Development, 2019 to the instittrtc's

needs
ru. Undertakingcapacity building on Gender for staff
V. Submifting quarterly reports using the prescribed format to the state Departrnerrt fur

Gender with a copy to the National Gender and Equality Commission

d) Prevention of Alcohol and Drug Abuse

Siala TTI continued to implement government policy on Alcohol and Drug Abusr
duough;
L Training of staff in charge of Student Welfare, student leaders and peer educators on

ADA.
II. Developrncnt and implernenting ADA workplace prevention policy using the national

ADA workplace prevention guidelines.
lll Conducting baseline survey on alcohol and drug abuse among statr and Feirees end

disseminate the.fi ndings
IV. Establishment and training of ADA control eommittee EstablishrnerrJ of support

mechanisms for employees'with Substance Use Disorders
V. Implementing the proposed activities and submitting quarterly progress reportr and

annual reports to NACADA using the prescribed format.
Vt. Sensitizing staffand their family members on ADA
YU. Undertaking Baseline Survey on Alcohol and Dnrg Abuse.
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c) PreYention of HfV Iufections
The Institute implemented HIV and AIDS workplace policy and MAISHA II as specified in
the guidelines with a view to fighting the stigma, promoting access to treahnent and
preventing further infections through;

i, Allocating resources for HIV and NCDs interventions
ii- Promoting at&ainment of LIHC at the rvorkplace through offering servl'ces for *IIV

prevention and wellness promotion for NCDs and Mental health for at least70o/o of
staff and family members.

iii. Development of annual work plan and allocation resources for HIY programmtrs tt)I 
be impGrnented.

iv, Establishing and operationalizing HIV and AIDS Control Unit (ACU) based o-n
NACCs rccommended thrcshold.

$ Safety and Security Measures
During the year the Institute adhered to safety and security programs involving pononnel,
documents, information, equipment and assets. An elaborate safety and disaster preparedness
rnwhanism is being put in place to address emerging safety and security risks.

g) National Cohesion and Values
Siala TTI promotes National Cohesion, Values and Principles to create cohesion and peaceful
nation. To achieve this, Siala TTI impleinented a number of commitments and submitbd an
*nnual progress report on the implementation and way forward as captured in the ?$18
Annual Presidential report on national values and Principles of Governance.

"' ;;:H;: ,:::Hd to combat and prevent comrprion. unethicar practices ard prwnote
standards and best practice in governance in line with the Ethics and Anticorruption
commission Act No.22 of 2011 and Leadership and Integrity Act of 2012.

To nshieve this, Siala TTI undertook the foltowing measures:
i. Undertook a Comrption Risk Assessment and developed a Comrption Risk

Mitigation Plan.
ii. lmplernented measures emanating from the Comrption Risk Mitigation

PIan.
iii, Submitted quarterly performance reports to EACC using the proscribsd

reporting format.

I$ff
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Introduction

Siala Technical Training Institute is governed by the Board of Governors. The TVET Act 2013, givcs

the Board of Govemors alt the necessary powers for the proper performance of its funotions under the

Actand in particular, without prejudice to the generality of the forgoing.
ThsBffid of governors shall have powers to:

i. Manage, supervise, and administer the assets of the Institute in such a manner as best promotes

the purpose for which the Institute is established.

ii, Receive any grants, donations or endowments on behalf of the Institution and make lBgitimile
disbursements.

iii. Approve the budgets, make policies and open bank accoturts for the funds of the Imtitute-

fl,pffi'l*'iloruii"HH"i:'iJ not just a matter ror thc Board or Gdvernors but mther, e gpod

goverrrance culture must be percolated through the lnstitute system.

The cnrrent socio-economic, business and political environment in which the Institutioa oryles,
underscore the need for continued high standards ofcorporate governance and accountability.

This is t\e seventh year of the implementation of Mwongozo, the code of governance for state

Corp6lglisns. This code was issued by his Excellency, The President Hon Uhuru Kenyattq CGH, in
January 2015.
Thg Institute has strived to adhere to the corporate governzlncs principles as Enu$aine{ in fu
Mwongozo Code. The lnstitute is happy to report that a number of activities have been undertaken
geared towards compliance with Mwongozo Code.

Slrc rnd composition of the Board of Governors
The Bosrd of Governors consists of Eight (8) board members and the Principal as their Secref,ary. vho
poses extensive experience in a variety of disciplines all of which are applied in the overall
management of the Institute. The Board of Governors has the right balance of skills and experience

appropriate for the requirements of the Institute. All members participate in the decision making and

the Board operated effectively during the year and continues to do so. (The board has Fout Oryans;

Educatio+ Training and Research
Committee and Finance and Development Committee, Risk and Audit Committee and Full Board.)

Bonrd Bemuneration
The tsoard members do not receive a salary. Instead they are paid a kxable sitting allowance whenever

they attend meetings of the Board. The Chairrnan of the board is also paid a monthly honorarium. In the
FY2S2I/2072 the institute spent ksh.4.985,560 on Board members expenses compared to the budgrt of
ksh.5,012.000.

Bonrd committees and Responsibilities
The Board through its committees ensured effective, accurate, timely and transparent disclosure of
inthrnution regarding Siata TTI operations and performance in line with the Constitution, various Atfs,
regulations and guidelines.
This is in addition to ensuring that the operations of thc institute adhered to within the existing laws and
International best practice.
The following are the committees of the Board of Governors.

,\L\II
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I. Education and Training Committee
This committee has the following teffis of reference: :

. Deals rvith urgent and critical issues on behalf of the board as need arises and submit to the
full board for ratification.

' Rcccivc, consider, discuss and rccommend for approval regulations govcrning students and
staff conduct and discipline.

' Receive and consider reports frorn the management and make recommendations to the board
on academic matters.

. Transact any other business as directed by the board.

2. Flrnnce, fnfrastructure and Resource mobilization Committee
This committee has the following terms of reference:

' Receive, consider and recommend for board approval of annual estimates of revenue s.nd
expenditure and overseeing compliance of budgetary allocations as approved withln its
snnual budget.

' Receive and consider proposal on acquisition of fixed asset and teoommend to the board fur
appropriate action.

' Receive, consider and submit for board approval the annual procuremeffi plan of the
institute.

' Consider and recommend for approval tenns and conditions of seryice, eriteria of
recruiknent, appoinknent and promotion of BOC staff.

' Conduct interviews for employment, appointment and promote members of the non-fiainers
staff.

r Transact any other business as directed by the board.

Audtt snd Risk Management Committee. This committee has the following tenns of reference:
' Receive, review and recommend internal control mechanisms towards improving efficiency,

effectivenes s, transparency and accountabi lity.
' Receive and discus internal audit reports and make recommendations to the board.
' *.eview management procedures and make proposals to the board for mainstrpaming of eisk

Management, controls and governance.
n o Review and submit proposal to the board on improvement of efficiency and effectiveness of

m&nagement system, including high risk areas such as public finance, human rqsaqres,
&cadenric programs and general internal controls.

' Rwiew and subrnit a report to the board on compliance with policies, laws, regrsdiours,
p,rocedures,plans and ethics.

. Transact any other business as directed by the board.

The Board of Governors

Education and Training
Csnmittee

Audit and Risk Manageruent
Commiuee

Finance and Planning
Committee
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Borrd of Governors meetings..
Thc tnsitute Board of Governors meetings were rcheduled as follows: (alFinance Committee rneat four
(4) times (b)Education and Training Committee meat tbur (4) times c) Audit Committee tbur(4) times
(d) Full Board four (4) times (d) Special Meetings took place six (6) times during the year.

Members receive adequate notice and board papers in advance to enable them review and preparc for
the mecting.
Th€ following table shows the number of Board meetings held during the year and the attendare of
individual Board members;

Board Members attendance the financial 202U2022

Intcrnal ('on(rols
The ultimate responsibility of the Institute's risk management rests with the Board of Governors.

The Finance and Infrastructure committee of the Board, reviewed the adequacy of the ftrwtcial
statements and report independently to the Board.
The Board ensures the integrity and reliability of the financial statements and non-financial reportiag as

wcll as compliance with laws.
The purpose of internaicontrol and risk management is to provide independent and objective assurance

to the board that the governance process and internal control are adequate and affective.
('odc of contluct antt etlrics
Ethical behaviour is derived from the values, beliefs, attitudes and knowledge that guide Board
menrbets, rnanagement ahd employees in hll circumstances.

Siala TTI core values of professionalism, integrity, teamwork and safety culture are embodied within
the ethical standard which are guided by Chapter six of the Constitution, the Leadership and Integrity
Acl, 2012, Anticom.rption and Economic Act 2003 and the Public Officers Ethics Act 2fi)3 emonB

other legislations.
We ae ttrereforc mandated to exhibit high standards of Leadership and Integrity envisagod for our
Constitution not only for the sake of compliance but also as part of our mandate as responsible citizens.

Coing conccrn
Thc Institute expects to operate as a going concern into the foreseeable future. This assumpion is b*sed
on th€ surplus recorded of Ksh.12,052,367 in FY 2ATD022 as compared to Ksh.ErE46,0Sl for the
FY202ry2021. The positive current ratio of 15.65 for FY202112022 iN compared to lA49 for FY
202012021.
The quick ratio was 15.48 for FY202l12022 against 12.26 tbr FY202012021. The Institute focuses on
investing significantly in student population and infrastructure and is not expected to curtail in its
operations in the coming year.

xxry
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5 80 0I Mr. George Ogutu

4 5 62 Ms. Jane Ombaio 0
5 l05 0J Ms. Vivian Chemiron

0 5 tMr. John Kisyula 54
4 5 6Mr. Paul Aol 05
0 5 66. Mr. Simon Lawi 5

5 75 47 Mr. Tom Olang'o
4 5 68. Dr. Maurice Odondo 0

5 t05 4a Ms. Asha Bakari
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ELOCI 3

.tuition block under construction

I{ulse for EPMT Project , A prtnership between Siala TTI and Meru Univenity.(Abwe)
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Abow,The Electrical Workshop above Funded by GOK tlrough the Minisuy of Education llew
oompleted. And septic tank behind.

-..--

Mechanicat workshop Complex given a facelift (Above)
xxD(
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Methanical workshop Complex given a fauelifr {Above}
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Siata TTI principal activity of skills training is an essential service that impacts on people's lives.

It's what guides us to deliver our strategy, putting the customer/ Citizen first, detivenng relevant

services *i i*ptouing operational excellenoe. :

This implies th;t we must respect the special status of our position and k financially sustainablo to

continue providing services overtime to our customers and the community.
Finenriut srstainability is the ability to sustain enough cash flows to maintain our cffie opeiilimat
capacity, implement strategic plan and invest in diversifying our operations as we continue to train and

create valueior the stakeholders. I

Sinla TTI presents its financial condition using among other financial measures, financial rntiOs and

opcrating cash flow.
Siale 

"TI 
rclies sn the society to allow it operate successfully. During the year under review SiBhTm

continued to make significant contributions to the society by carrying out its operations responsibly and

implernenting corporate social programs. :

Tl* ongoing prccess of digital transformation (ERP Installation) to the Institution shall involve integrndon

of digital technotogy into all areas of our operations.
Tbis st16ll lead to iundamental changes on how Siala TTI oprates and how ICT deliwrs talme to f,ll
stake holders.
The stake holders have also benefited as our ICT lab which has been used to train computer packages

for ftee to school leavers from local community around the Institute.

1,. rrv irtlrt ntental issttcs
Soci:tl Sustninalrilitl'
Corporete Sociel Responsibility Statement
Siala TTI is a responsible partner and continues to upscale its social programs and mainly focusing on

the loeal commuility from around the Institute.
The programs focused majorly on Training, Environment and Water & Sanitation which compleruent

the Sustainable Der,',elopment Goals.(SDGs)

Edu*ation/Training
Thc core objective of Siala TTI training program is to enable trainees realize their dream and lifo goals.

This is achieved through ffaining, while at the same time enabling them to become major confih#ors
tottle ree.timtion of the country's sooial and economic goals.

\ilrter and Sanitation
Sialu TTI managed to address water and sanitation challenges faced by the looal community around the

institute. This was achieved through provision of clean accessible rain water as a major Corpor:ate

SseiBI Respomibility activity.
Unsafe drinking water causes water borne diseases and other health related problems besides affecting
the socio.economic well-being of the local communify.
To alleviate wahr related problems, the Institute installed a water collection point to the locals amund
to mflke clean water accessidle.
Ttris ttms mhieved by connecting water pipe ftom the lnstitute water storage tank to $4*er fe$ring
poirx situated near the Institute Green house.

,{xxr
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S,erlth Csre
HGfllth care has remained a crucial part of the country and community, more w u,ith the rise of
COYID-I9 pandemic. The Institute had to take appropriate measures to prevent the spread of this
disease by following Ministry of Health guidelines and protocols.
This was achieved by setting up COViD-19 checkpoint at the Institute gate, constructing hand washiag
trloiuts and installing automatic sanitizer dispensers.
Some of our fabricated hand rvashing equipment were donated to nearby primary schl a-s prt of
corporarc social responsibi lity.

Environureltal conservation and awareness
The Institute recognizes the need to enhance and protect the environment.
Siala TTI recognizes the fact that environmental degradation is a leading threat ro sustaimble
dwelopmcnt and is thcrcfore committcd to the protection, improvcmcnt and rcstoration of the
environment through the prornotion of sustainable use of natural resources.

To enhance sustainability of the ecosystem, Siala TTI in collaboration with Provincial Administration
Rongo Sub County, Kenya Forest Service and the surrounding community teamed up and parucipated
in fres planting.
As result, over 1,200 trees both indigenous and commercial have been planted.
As part of ecosystem restoration, more than 100 indigenous trees ware plated along river Misadhi to
help in improving the vegetation cover.

Energyefficietrcy refers to using less energy to provide the same level of service.
To achieve this, Siala TTI has put in place measures which comprises energy saving devises, rational
saving methods including switching off devises when not in use, changing the lighting sysfem to LED
!*tin$ tubes and using alternative sources like solar. In an effort to manale 

"n".[y 
co-nsumption, Sinla

TTI hss installed solar panels which sre now used to power the security Iights of tfre instrtuts
This is expected to signiticantly reduce etecfricify related el.?enses henoe result in saving fs tre
Institution.
lVaste Management
Siela TTI has an Incinerator/ Burning chamber which has helped in weste menagement (disposal of
ga$ap). The incinerator has helped to solve garbage problem rvhich had existed for sorne time.
Euployee welfare
Human resourse is the most critical assets of an organization.
Siala TTI is an equal opportunity employer and is committed to attracting, recruiting and retaining
skilled employees to fulfil the Institute goal and objectives.
Sill* TTI continues to ensure that all employees continue to operate in a conducive work enviroilmont
for rnru<imum service delivery.
The Institute developed and approved human resource policy , this will promote equal opportunity in
employment at all levels.
Casual workers as a matter of policy, are sourced from the local community arourtd the Institution.
Witlrin the financial year several employees attended capacity building trainings both intsrnal ond
€xErnal which not only helped to improve their skills but also made them more-productive and also
have an impact on their personal lives.
The retum on this investment has been seen in both staffperfonnance and motivatirrn.
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For the financial year ended 30ftJune 2022, skff statistics was 113. This number has hetped th
Institute to sustain ctrrrent operations. The staff turnovcr was af ZYa due to fhe variotrs retentia--
strategies that the Institute has put in place.

The aggregated staff statistics reflect the number of male employees at 66(58%) and female employees

at 47 which is 42% of total employees. A total of 2 {2o/o) out of 113 employees &re persons living with
disability.
The Institute is compliance to the constitutional requirement of minority gender employees king
attreast 307o ofthe staff establishment.
The Institute comprises a greatdiversity of ethnicity and religious orientation.

During the year under review, Siala TTI engaged three (3) youths for internship program.

Developing our skills enhances productiviry and is a motivational aspect in terms of career growth.
Skills dwclopmcnt programs are aimed at targct groups as well as individual cmployccs.
These are based on needs assessment and gap analysis as skills development has a direct conelation to
performance.
Oawpational safety and health
Siah TTI is committed to the culture and safety of protecting the staff and the society. We have

embwkrd on an integrated program which places primary responsibility of safety on fie indivi*ml.
Our approach is to strengthen our internal controls and mitigate hazards that cause hann.
To enhance safe working environment, Siala TTI has put in place a robust organizational strrrcture at all
work places which promote general safety culture.
The Institution has safety committee which ensures that, safety culture is enhanced and comply with
legui sld regulatory requirements.
The safety team is competent in matters of occupational safety by OSFIA 2007 and the comrnittee
rules- The committee is mandated to coordinate, implement, monitor and evaluate the occupational
hEalth safety and welfare of employees.

Siah Til implemented a robust fire satbty program with a fire risk assessment (fire drill) mse*ted
during the year and the implementation of the recommendations is ongoing.
Siala TTI hps performance management appraisal guidelines that guides the performance of its
emptroyees, their productivity and output.
The process entails annual perfonnance assessrnent which creates and communicates clear direction of
the Iastitute to employees by defining the performance requiremerts, stan&rds and exp$tims lfrat
are aligned to the Institute strategic goals.

This appraisal promotes continuous improvement and learning through the process of self-asses$ncnt
and rcflection. To demonstrate the institute's appreciation of employees or committees with exs$ptioml
contribttion/ work to aid operations, the msnlgement always rerva"rd by giving honoraEis wtrich alc
fair, equitable and performance driven.

Staff relation at Siala TTI is found on the principles of freedom of association, rvorkplace democracy
and collective bargaining.
Tlu Institute is committed to upholding these fundamental principles and rights at work irrel,uding but
not lirnited to, freedom of association the rights to organize and collectively bargain for terms and
conditions of service.

'*
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As e result of this KIIDI{EIHA workers union has registered non-teaching staff and norninated the
foccl per'sons amongst them.

The Institute has structures for succession planning in place. This is aimed at increasing employee
motivation for equal opportunity whenever vacancies arise. The succession planning strategy and
programs has also saved costs associated with recruiting and hiring from outside .e.g Electrical
Tscluicisn. As a result the learning curve necessary to get new employees up-to-speed on In-*itute
procedures is shorter, resulting in quick transition.

The Institute.acknowledges that it cannot only focus on job related skills but also has to look at the
employee as a whole person. When an employee is functioning optimally, the Institute can expect them
to aphieve full productivity.
Therefore various support programs covering personal health are being developed.
Mflrket plece practises (Supply value chain)
The main objective for the supply function is to improve process, increase wealth creation and delivery
of value to stakeholders for sustained economic developrnent. Supply chain plays a pivotal role in
timely procurement of quality goods, works and services.
The procurement process is guided by the Public Procurement and Asset Disposal Act 2015, rslevant
regul.ations, Institutional procedures and best industry practises.

Procurement for goods, works and services for the Institute is anchored on the.legal framework and
best practice. The Institute's procurement needs are compliant to all regulatory requirements necessary
for *ustainable growth.
Siale TTI recognizes procurement opportunities emerging from its operating activities as great
oconsmic empowerment avenue for suppliers and conEactors.

Siala TTI ensures local content (locally obtained products and services) requirements are embedded in
the contracts. We continue to create an enabling environment for local enterprises to play an active role
in the lnstitute's supply chain to strengthen the local supply base.
Yodh.s, women and persons living with disability are accorded a special portion of the procrr€ment
hdget.
These vulnerable groups, as def,rned by the constitution of Kenya and covered in the procurement law,
are entitled to procurement related business opportunities.
The operations realize the cogs of the economy and are kept in motion by the partrcipation of Every
citiren.
Etrarts are $rade to minimize the chances of giving many orders/contracts to one service provider at:the
same time.
This will ensure that more companies remain active and jobs are created and saved. The special groups
were awarded ksh.13,87L,487 worth of business in the period under review.
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Compliance
Tlre supply chain frrnction is guided by the Public Procurement and Asset Disposal Act 2015 ant
relevant regulations as established. Siala TTI continue to process all procurement in compliance to all
these statutory requirements.
During the year, SialaTTI submitted all statutory reports as required and this demonstrateecommitment
to eompliance requirements that enhances traffipareilcy, fairness and value for money for sustainable
growth-

Procurement is anchored on the legal framework and best practises where the acquisition of goods,

works and services embraces Total Cost of Ownership (TCO) approach. Assets and other procurements
are compliant to safety, health and environmental requirements tbr sustainabte growth.
These initiatives build a sustainable supply chain function for the future.
Yrhrc for money
The Institution maximizes return on money spent through the procurement of goods, works and
services throughout the entire chain.
Procuiement planning
The Institute prepares its procurement plan on annual basis, which guide all procurements as per the
alryroved budgets. The procurement plan is approved by the Board of Governors and executed foy the
managpment to support the Institution's strategic objectives.
The plans are irnplemented in accordance with the Public Procurement and Asset Disposal Act 2015,

by ensuring that all requirements (e.g. reservation for special groups to access public procurement
opportunities) are met.
Aceess to Government Procurement Opportunities (AGPO)

CATEGORY AWARDS
BY 202U2022

AWARDS
BY 2021-2022

o//o KShs
Wometr 60% 8.322.890.40
Youth 38Yt 5.277.163-92
PWD 2% 277,429.68
Total loo"h 13.871.484

To achieve this, the following initiatives were taken,
i. Sersitizing the public on procurement opportunities available to the youth and PV/Ds.
ii, Prequaliffing youth, women and persons with disability.
iii. Etfective planning and monitoring of the impiementing teams.

it$1fi:f1*iit"11:H requirement in the internationar tendering process has epabled locar Fimrs to
benefit apportion of money spelt on procurement.
Promotion of local content in procurement (Buy Kenya, Build Kenya) initiative Lntinues to be
supported where by 40% of the Institution's non specialized budget, is spent on local products and
services supplied by citizens.
During the year, procurement of locally manufacfured goods and services (local conteo$ allocation uas
Ksh, 18,495,312.
This was to support the growth of local industry for sustainable development.
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The Institutes Board of Governors hereby submits its Financial Year 202112022 report togcther
with the audited financial statements for the year ended June 30, 2021 which shows the state of
a{Iairs of Siala Technical Training lnstitute.

Prixqlel sctivities
The Core business of the [nstitute as provided for in the TVET Act 2013 section 26 (l) (a) and (d)
includes;

i. Promotion of Skills Training in (TVET) througtr, Research, Science, Technology and Innovation in
commensurate wlth Industry and community demands.

ii. Promotion of gender balance and equality of oppornrnity among studmts and employees.

iii. Promotion of equaliz"tion for p€rsons with disability, minoritics and other marginalized groups.

Results

The results of Siala TTI tbr the year ended June 30, 2022 are set out on psgc lto 43

The members of the Board who served during the year are shown on page XV

Anditoru

The Auditor General is responsible for the statutory audit of Siala TTI financial statements

FY202112022 in accordance with Article229 of the Constitution of Kenya and in accordance to section
23 of ttre Public Audit Act, 2015 which empowers the Auditor General to appoint an auditor to audit on
his behslf.

By Order of the Board

Asha Bakari
BOG Secretary
Date:23/9/2022

ffiXITI
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Scction 8l of the Public Finance Management Act,2012 and section 14 of the State Corporations
Act, and section 29 of schedule 2 of the Technical and Vocational Education and Training Act,
2013, requires the Board to prepare financial statements which give a true and fair view of the state

of affairs of the Institution at the end of the financial year/period and the operating results of the
In"stitutiorr for that year/period. The Board are also required to ensure that the Institutior keeps
preper accounting records which disclose with reasonable accuracy the financial position af the
lnstituting. The Board is also responsible for safeguarding the assets of the Institutiort.

'l'he Board is responsible for the preparation and presentation of the Institurtion financial statement$,

which give a true and fair view of the state of affairs of the [nstitution at the end of the financinl yelr
on 30 June, 2022, This responsibility includes: (i) Maintaining adequate tinancial management
arrangements and ensuring that these continues to be effcctive throughout thc reporting period; (ii)
Maintaining proper accounting records, which discloses with reasonable accuracy at any time the
financial position of the entity; (iii) Designing, implementing and rnaintaining internal controls
retevent to the preparation and fair presentation of the financial statements, and ensuring that they
are hee from material misstatements, whether due to error or fraud; (iv) Safeguarding the assets of
tfre tustitution; (v) Selecting and applying appropriate accounting policies; and (vi) I\[aking
accounting estimates that are reasonable in the circumstances.

Thc Board of Governors accept responsibility for the Institution financial statements, which hnve
becn prepared using appropriate accounting policies supported by reasonable and prudent judgsments

and estrmates, in conformity with lntemational Public Sector Accounting Standards {IPSAS}, arxl in
thc manner required by the PFM Act, 2012 and the TVET Act,2013. The Board of Governors are of
the opinion that the Institution's financial statements give a true and fair view of the state of
lnstitution's transactions during the financial year endcd June 30, 2022, and of thc Instittrtion
tinancial position as at that date. The Board further confirm the completeness of the accounting
recruds maintained by the Institution which have been relied upon in fhe prepration of fhe
Institution's financial statements as well as the adequacy of the systems of internal financial control,

Nothing has come to the attention of the Board to indicate that the Institution will not remain a g<ring

concem for at least the nert trvelve months from the date of this statement.

Approval of the financial statements
The lnstitution's financial staternents were approved by the Board on 2319DA22 and signed on its behalf
by:

Mr. George P. Ogutu Ms. Asha Bakari

f"}t

Chairperson of the Board

I

Accounting Office
raaci*raarrriitattaltrrrrt
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Telephone: +254-(zo) 321 40 oo

E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL

E n hanc i ng A ccoun t a b i I ity

HEADQUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 3oo84-ooroo
NAIROBI

REPORT OF THE AUDITOR.GENERAL ON SIALA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Siala Technical Training lnstitute
set out on pages 1 to 44, which comprise the statement of financial position as at
30 June, 2022, and the statement of financial performance, statement of changes in net

Report ofthe Auditor-General on Siala Technical Training Institutefor the year ended 30 June, 2022



assets, statement of cash flows and statement comparison of budget actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Siala Technical Training lnstitute as at
30 June, 2022 and of its financial performance and its cash flows for the year then ended,
in accordance with the lnternational Public Sector Accounting Standards (Accrual Basis)
and comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. lncomplete Property, Plant and Equipment

The statement of financial position reflects a balance of Kshs.100,334,806 in respect to
property, plant and equipment as disclosed in Note 18 to the financial statements.
However, as previously reported, the value of buildings and equipment totalling to
Kshs.219,207,985 (Phase 1 GO1(AfDB Mechanical Engineering Workshop Block,
Kshs.97,494,489 and Supply, Delivery, lnstallation, Commissioning and Training on the
use and maintenance of Mechanical Engineering Training Equipment Kshs.121,713,496),
land of unknown value and capitalwork in progress were not incorporated in the balance
for property, plant and equipment. These values had not been confirmed by Ministry of
Education, State Department of Vocational and Technical.

ln addition, Management had not complied with the requirement of IPSAS 33 in the
documentation for all types of assets held by the entity despite exceeding three years
since adoption of IPSAS accrual.

ln the circumstances, the accuracy, completeness and fair presentation of the property,
plant and equipment balance of Kshs.100,334,806 as at 30 June, 2022 could not be
confirmed.

2. Doubtful Receivables from Exchange Transactions

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.12,950,500 which, as disclosed in Note 15 to the financial statements,
relates wholly to student debtors. However, as previously reported, the Management did
not provide the aging analysis. ln addition, Management did not provide evidence of
efforts made to significantly collect the debts.

ln the circumstances, the recoverability of the balance of Kshs.12,950,500 from exchange
transactions as at 30 June, 2022 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). ! am independent of the Siala Technical Training lnstitute

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 2022
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Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. ! believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Mafter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts shows total budgeted and
actual revenue of Kshs.91,497,618 and Kshs.76,331,655 respectively, resulting to a
Kshs.15,165,963 shortfall which is equivalent to 17% of the approved budget. Similarly,
the lnstitute spent Kshs.57,602,863 (or approximately 66%) of the budgeted expenditure
of Kshs.91 ,497,618, resulting to under-expenditure of Kshs.33,894,755 (or 37%) of the
budget).

The under-realization and underperformance affected the planned activities and may
have impacted negatively on service delivery to the public.

Key Audit Mafters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on LaMulness
and Effectiveness in Use of Public Resources section of my report. I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

Lack of Ethnic Diversity in Staff Composition

As previously reported, examination of human resource records revealed that, out of 1 13
employees, 84, translating to74o/o were from one dominant community. This was contrary
to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008, which states
that all public establishments shall seek to represent the diversity of the people of Kenya
in the employment of staff and no public establishment shall have more than one third of
its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 2022
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about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESSOF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Lack of Risk Management Policy and Framework

As previously reported, review of the lnstitute's risk management framework revealed that
the lnstitute lacked a Risk l\Ianagement Policy Framework to guide in identification,
assessment, prevention and mitigation of risks to ensure that its operations were not
interrupted in case of unforeseen events. This is a contravention of the provisions of
Regulation 165(1) of the Public Finance Management (National Governments)
Regulations, 2015, which outlines the role and responsibilities of Accounting Officers in

respect to risk management.

!n the circumstances, the effectiveness of the lnstitutes risk management could not be
confirmed.

2. Lack of a Fixed Asset Register

Audit review revealed that Management did not maintain a fixed asset register in the
prescribed format contrary to Regulation 143(1) of the Public Finance Management
(National Government) Regulations, 2015, which states that the Accounting Officer shall
be responsible for maintaining a register of assets under his or her control or possession
as prescribed by the relevant laws. Therefore, the lnstitute had no mechanism of
eliminating security threats on, and theft, losses, wastage and misuse of fixed assets.

ln the circumstances, the effectiveness of internal controls over fixed assets could not be
confirmed.

3. Failure to Automate Operations

Audit review revealed that the lnstitute operations were manual and Management had not
deployed an enterprise resource planning (ERP) system to manage business activities.
Thus, in case of a disaster, significant delays or disruptions of business activities may
occur. ln addition, the Management may not recover or restore critical infrastructure
services and systems affecting all operations that rely on the manual systems.

Report of the Auditor-General on Siala Technical Training Institute for the yeor ended 30 June, 2022
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ln the circumstances, the integrity, security and reliability of the lnstitute's business data
could not be ascertained.

The audit was conducted in accordance with ISSA| 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether processes
and systems of internal control, risk management and governance were operating
effectively, in all material respects. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with the lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with ISSAIs will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud

Report of the Auditor-General on Siala Technical Training Institute for the year ended 30 June, 2022
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or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in

accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

. Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the

Report of the Auditor-General on Siala Technical Training Institutefor the yeor ended 30 June, 2022
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financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit report.
However, future events or conditions may cause the lnstitute to cease to sustain its
services.

. Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Institute to express an opinion on the financial statements.

o Perform such other procedures as ! consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA BS
AUDITOR.GENERAL

Nairobi

31 May, 2023

\
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The notes Fet out on page 5 to 43 form an integral part of the Financial Statements.
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Chairman of CouncillBoard Finance Officer

ICPAK NoAssoc 1316

a3l?18"i,

Principdl

€d7 G..-
qlJ;;Date

a3

YY 202U2022
Kshr.

34,972,500

0

0

Fy 2020n021
Kshs.

0

0

50035,492,

34.972.500 3s.482.500

40,471,845

0

887,310

I I,196,710

0

501,400
41,359,155 I l,6gE,l 10

76,331,655 47,190,610

I

24,073,251

12,463,873

4,985,560

' 4,136,853,

1.358.496
0

14,721,683

9,655,983

10,032,952

3,380,375

3,054,206

3,245,622
0

8,965,521

61,739.716 3E.334.559

0

0

0

0

0
0

14,591,939 8,846,051

24,709,407 15.863356

Revenue from non-exchange transactions
Transfers from the National Govemment-grantV Capitation
Grarils from donors and development partners

Transfers from Other tnstitutions

Revenue from exchenge transactions

Rendering of services- Fees from students
Finance income-external investments
Other income

Total Revenue frorn exchange Transaction
Total Revenue

Erpenses

Academic and Related Expenses

Employee costs

Remuneration of directo$

Depreciation and amortization expense
Repairs and maintenance
Contracted services
Admin. Cost and General expenses

Total expenses

Other gainV(losses)

Gain on sale of assets

lmpairment loss

Total other gains/Qosses)

Net Surplus for the yeer

Surplus/Dcficit B/forward
Accumulated Surptus C/forward 39,301,346 24,709,407

fqIrozr
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The Financial SAtements set out on pages lto 5 were signed by:

Chaitmart of CounciUBoard Finanee Ofricer Principal
ICPAK No
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Notes FU 202t-2022

Kshs
w202ci2021

Kshs

Asscts

Current assets

Cash and cash equivalents

Receivables from exchange transactions

Receivables from non-exchange transactions

Inventories

Non-cufrent ts3ets

Property, planf and equipment

Investments

Intangible assets

Total essets

Liebilities
Current liebiltties
Trade and other payables from exchange transactions

Refirndable deposits ftom customers

Deferred income

Payments received in advance

Non-currcnt liabilities
Borrowings

Totrl liebititirii
Net a$ets

Reserves

Accumulated snplus

Capital Fund . ,

Total Crpitrl rnd Resene

Total net assets end liabilities

l3
l5
16

l7

l8

19

20

21
,,)

23

4109E,6I3

12,950,500

0

657,604

28,909,393
13,582,299

0

790,688
s8,1M,717 43,282,380

100,334,806

0

242,308

97,372,690
0

346,155
100,577,114 97,718$45
159,2E3,831 141,o01,225

It

0
276,500

0

3,474,300

0

276,500
0

3,187,779
3,750,800 3,464,279

0

0

0

0

3,750,t00 31464,279
155,533,031 137,536,946

39,301,346

103,886,539

24,709,407
103,886,539

143,1E7,EE5 12Er595r946
159,2t3,831 141,oo7,225

Date 13 Date fa 9-O22-
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SIALA TECHNICAL TRAI N I NG I NSTITUTE

FINANCIAL STATEMENTS FOR THE YEAR ENDED

3o'H JUNE 2022

YI. STA'l'llllli\T' OIr ('ASill I'1,O\t'S lr()R I'llL l'Ia,\tl [iNI)11,D J0.ltiNti 2022

Chairman of CounciUBoard Finance Officer Principal

FV 2U.20t2021
Kshs.

35,482,500

0

11,196,710

0

501,400

/"&__.,-f ,., .

asltta"rjs-t 1 2u 2')-
4

Note
Cash flows from operating activities
Receipts
Transfers from other Govemment entities/Govt. grants

Transfer From Other lnstitutions i

Rendering of services- Fees from students

Finance income (Fixed deposit)

Other income

Total Receipts

Peyments
Academic Expenses

Compensation of Employees

Remuneration of directors

Repairs and Maintenance

Admin. cost and General expenses

Totsl Payments

Net cash flows from operating activities

Cash flows from investing activities
Purchase of property, plant, equipment and intangible assets

Proceeds from sale of property, plant and Equipment
Decrease in non-current receivables

Increase in investments

Net cash flows used in investing activities
Cash flows from financing activities
Proceeds from borrowings
Increase in deposits(Development Grants)

Net cash flows used in financing activities
Net increase(decrease)in cash and cash equivalents
Cash and cash equivalents at Start

Cash and cash equivalents at End

1

2

J

4

5

6

7

8

10

12

0

l3

FV ZOZtnWz
Kshs.

34,972,540

'0
40,471,845

0

887,310

76J31,655 47,180,610

24,073,251

12,463,873

4,985,560

1,358,496

14,721,683

9,655,983

10,032,952

3,380,375

3,245,622

8,965,521

571602r863 35,280"353

LE,728,792 l'1,,9N,257

,572)
0

0

(0)

(2,539 (751,505)

0

0

(0)
(2,339,572) (751,505)

0.00

0.00

0

0

0.0 0.0

16,189,224

28,909,393

11,148,752

17,760,64L

45,098,613 28,909,393

a3 2o2a a3
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d.
SIAIA TECHNICAL TRAIN ING INSTruTE
HNANCNT STATEMENTS FOR THE YEAR ENDED

3OYH JUNE 2022

vl. \()'l'[.s't ()1'H[. ]'l\Ari('t.il. s'l',t't't il[:N]'s

I. G EN T]R,\ I, IN F'ORNIAI'ION
Siale TTI was established by and derives its authority and accountabillty from TVET
Act.20l3. The entity is wholly owned by the Government of Kenya and is domiciled in
Kenya. The entity's principal activity is outlined on page 3.

S'I'AT'IilVtENI'OF (lOr\lPt,li\N('11 .\ND Br\SlS OF PRTPARATION i

The financial statements have been prepared on a historical cost basis except hr the
measurement at re-valued amounts of certain items of property, plant and equipment,
mgrk€table securities and financial instruments at fair value, impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present value.
The preparation of financial statements in conformity with Intemational Public Sector
Accounting Sandards (IPSAS) allows the use of estimates and assurnptionsj It also requires
management to exercise judgment in the proc€ss of applying the Institute's accounting
policies. The areas involving a higher degree of judgment or complexity, or where
assumptions and estimates are significant to the financial statements are disclosed in Note 18

The financial statements have been prepared and presented in Kenya Shillings, which is the
functional and reporting curency of the Institution. :

The financial statements have been prepared in accordance with the PFM Act,20l2, the State
Corporations Act. the TVET Act,2013 and Intemational Public Sector Accourting Sandards
(IPSAS). The accounting policies adopted have been consistently applied to all the years
presented.

6
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FINANCIAL STATEMENTS FOR THE YEAR ENDED

ao'l tune zozz

' ADOPTION OF NEW AND REVISED STANDARDS
t Relcvant ncry stendards and anendments to pubHshed strndards ef[cctlvt for tte

year endcd 30 June 2W2.

@

Other
knprovements to
IPSAS

Applicable: I' January 2021:

. a) Amendments to IPSAS 13, to include the appropriate
references to IPSAS on impairment, in place of the cunrnt

*ti, refere,nces to other international and/or national accotrnting
frameworks.

b) IPSAS 13, Leases and IPSAS ll, Property, Plant, and
Equipment.
Amendments to remoye ransitional provisions which sbould
have been deleted when IPSAS 33, First Time Adoption of
Accrual Basis Intemational Public Sector Accounting
Standards (IPSASs) was approved.

c) IPSAS 21, Impairment of Non-Cash-Generating Assets and
IPSAS 26, Impairme,nt of Cash Generating Assets.
Amendments to ensure consistency of impairment guidanc€ to
account for revalued assets in the scope of IPSAS 17, Propoty,
Plant, md Equipne,nt ard IPSAS 3l,Intangible AsseB.

d) IPSAS 33, First-time Adoption of Accrual Basis lnternational
Public Sector Accounting Standards (IPSASs).
Amendments to the implementation guidance on decmed cost
in IPSAS 33 to make it consistent with the core principles in
the Stadard.

7
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FINANCIAL STATEMENTS FOR THE YEAR ENDED
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\O l' l'.S'l'O'l'll 1,. ['l \ \ \(' l.\ l. S'1 .\.1' [. \l L\'l'S ( ( ontinuerl
ll. New and amended standards and interpretations in issue but not yet effectlve ln the year

ended 30 June 2022.

Dtrnilrtd Efrective date and impact:
IPSAS 4I:
Finarrcial
Instruments

Applicable: l" January 2023:
The objective of IPSAS 4l is to establish principles for the financial reporting
of financial assets and liabilities that will present relevant and usefi.rl
information to users of financial statements for theii assesprnent of the
amounts, timing and uncertainty of an entity's fiSure cash flows. IPSAS 4l
provides users of financial statements with more useful information than
IPSAS 29,bY:

.Applying a single classification and measurement model for financial assets
that considers the characteristics of the asset's cash flows'and thd objective for
which the asset is held; I

.Applying a single forward-looking expected credit loss model that is
applicable to all financial instmments subject to impairment testing; and

.Applying an improved hedge accounting model that broadens the hedging
iuriurgernents in scope of the guidance. The model develops a strong link
between an entity's risk management strategies and the accounting trcatnent
for instruments held as part of the risk management strategy.

IPSAS 42:
Social Benefits

Applicable: l" January 2023
The objective of this Standard is to improve the relevance, faithful
representativeness and comparability of the information that a reporting entity
provides in its financial statements about social benefits. The information
provided should help users of the financial statements and generalaurpose
financial reports assess:
(a) The nature of such social benefits provided by the entity;
(b) The key features of the operation of those social benefit schemes; and
(c) The impact of such social benefits provided on the entity's financial
performance, financial position and cash flows.

Amendments to
Other IPSAS
rosulting from
rPsAS 41,
Financial
Instruments

Applicable: lst January 2023:
a) Arnendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted whem
IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on hedging and
credit risk which were inadvertently omitted when IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for accotrnting for
financial guarantee contracts which were inadvertently omitted when
IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classiffing financial
instruments on initial adoption of accrual basis IPSAS which were
inadvetently omitted when IPSAS 4l was issued.

iii. Earty adoption of standards
The antity did not early - adopt any new or amended standards inyear 2022.

E
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St iNt M,tRY Ot Sl(;N I F l(l;\N1',\( l('OLl N"I' ING POLI(ll tls
6. Revenue recognition

i) flevenue from non-exchange transactions IPSAS 23

Trunsfers from other government entities

Rerumes from non-exchangs transactions with other goveflmsnt entities are measuned at frir
value and recognized on obtaining control of the asset (cash, goods, services and property) if the

transfer is free from conditions and it is probable that the economic benefits or service potential

re}fied to ttre asset will flow to the entiff and can be measured reliably. Recurrent gmints are

recognizd in the stdtement of comprehensive income. Development/capital grants arc

recrrgnized in the statement of financial position and realised in the statement of comprehensive
incsne overthe useful life of dre ass€ts that has been acquird using such funds

ii) Revenue from exchange transactions IPSAS 9 ,

Rendering of services

The lnstitrrion recognizes revenue from rardering of services by reference to thc stlSc of
completion wtren the outcome of the transaction can be estimated reliably. The stage of
completion is measured by reference to labour hours inqurred to date as a percentage of total
estimated labour hours. :

Wlrcre the contract outcome cannot be measured reliably, revenue is recognized only to the
€xtcnt&at the oipcnses incurrod are recoverable.

Sale of goods

Rcvenue from the sale of goods is recognized when the significant risks and rewards of
omer$ip have been transferred to the buyer, usually on delivery of the goods and urhea the
amount of revemue can be measured reliably and it is probable that the economic benefits or
service potential associated with the transaction will flow to the entity.

Intcnlst lncome

Inter,est incune is accrued using the efflective yield method. The effective yield discomts
estimated fi.rurecash receiptsthrough the expected life of the financial assetto that asset's net

carrying amount. The method applies this yield to the principal outstanding to determine interest
ircome each period

Dividends
Divideds or simitar distributions must b€ recognized whem the shareholder's or thG 6ttity's
rigltt to receive paymexrts is established 

I
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a),Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rcntel income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and included in revenue.

7. Budget lnfomration
e) Bdget information IPSAS 24

The original budget for FY 2O2ll2O22 was approved by the Board on 9ft April 202l.Subsequent
revisionq or additional appropriations were not made to the approved budget.

The lnsitution's budget is prepared using cash basis. IPSAS 24 requires disclosure of budget
infornution through the Statement of Comparison of Budget.
The Institute Budga is prepared before the beginning of every financial year and is approved by
the Board of Governors any variations to this Approved Budget are taken to the Institute Board
of Governors for ratification.

The achral income and expenditure are disclosed in the financial statements. The financial
steHncnts are prepared on accrual basis using a classification based on the nature of expenses in
the staternent of financial performance, whereas the budget is prepared on a cash basis.

The amounts in the financial statements were recast from the accrual basis to the cash basis and

reclassified by presentation to be on the same basis as the approved budget. :

A comparison of budget and actual amounts, prepared on a comparable basis to the app'oved
hdgst, is then presented in the statement of comparison of budget and actual amounts.

ln addition to the Basis difference, adjustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presantation of
the ftnancial statements and the approved budget.

A staternent to reconcile the actual amounts on a comparable basis included in the statement of
corrprison of budget and actual amounts and the actual as per the statement of frtmcial
performance has been presented under page 5 of these financial statements.

b) Trxts

Current income tax
The Institute is exempt frorn paying taxes as per the Income Tax Act 2014

l0
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c) Taxes (continued)

Sales ux/ Valae Added Tax

Expenses and assets are recognized net of the amount of,sales tax, except:

ttre taxation authority, in which mse, the sales tax is recognized as part of the cosfi of
acquisition of the asset or as part of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is
inchded as part of receivables or payables in the statement of financial position.

d) lnvestment property fPSAS 16 
I

Investment properties are measured initially at cost, including transaction costs. The carrying
amount includes the replacanent cost of components of an existing invesment propol'ty at the

time that cost is incurred if the recognition criteria are met and excludes tlrc costs of day+oday
maintenancc of an investment prop€rty.

Investment property acquired through a non-exchange transaction is measured at its fair value at

the drte of-acquiStion. Subsequent to initial recogrution, investrnent prolierties ire msisursd
using ttre cost model and are depreciated over a period of .m years.

lnvestment properties are derecognized either when they have been disposed of or when the
invesfinent property is permanently withdrawn from use and no future economic benefit or
senic.e potential is expected from its disposal. The difference between the net disposal proceeds

and the carrying amount of the asset is recognized in the surplus or deficit in the perid of d+
recognition.

Transfers are made to or from investment property only when there is a change in use.

c) Property, plant and equipment TPSAS 17

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expendihre that is directly attributable to the acquisition of the
iterns. When significant parts of property, plant and equipment are required to be replaccd at

intervals, the Institution recognizes such parts as individual assets with specific useful lives and

depreciates them accordingly (Reducing balance mahod). Likewise, when a major,inspection is
pe,rfurmed, its cost is recognized in the carrying amount of the plant and equipmutt as a
replacement if the recognition criteria are satisfied. All other repair and maintenance @sts are

recognized in surplus or deficit as incurred. Where an asset is acquired in a non-exchrnge
transaction for nil or nominal consideration the asset is initially measured at its fair value.

t
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0 Property. plantand equipment IPSAS l7 (contlnued)
The anmnl rates uscd are:-

Building 23Yo

Machinery and Equipment 12.5%

Furniture and Fittings 12.5%

Motor Vehicle 25%
Library Books 3U/o

Computqs and Appliances 30Yo

Software 30%
Wo* in Progress OYo

Land not depreciated as it is deerned to have an indefinite life.

g) Leases IPSAS 13

Finmce leases are leases that transfer substantially the entire risks and benefits incidental to
orrmer$ip of the leased item to the Entity. fusets held under a finance lease are capitalized u
the commenccment of the lease at the fair value of the leased property or, if lower, at the prcsent

value of.the future minimum lease payments. The Entity also recognizes the associated lease

liability at the inception of the lease. The liability recognized is measured as the present value of
tlre future minimum lease payments at initial recognition.

Su@ueirt to initial recognition, lease payments are apportioned between finance chrges ard
reduction of the lease liability so as to achieve a constant rate of interest on the remaining
balance of the liability. Finance charges are recognized as finance costs in surplus'or deficit.

An assot held under a finance lease is depreciated over the useful life of the asset. Howsvor, if
there is no reasonable certainty that the Entity will obtain ownership of the asset by the ond of
the lease term, the asset is depreciated over the shorter of the estimated usefirl life of the asset

and the lease term.
Operating leases are leases that do not transfer substantially all the risks and benefits incidental
to ownership of the leased item to the Entity. Operating lease payments are recognrzod as an

operating expense in surplus or deficit on a straight-line basis over the lease term.

l2
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g) Intangible assets IPSAS 3l
Intangible assets acquired separately are initially recognized at cost. The cost of intangible asscts
acquired in a non-exchange transaction is their fair value at the date of the exchange. Folbwing
initial recognifion, intangible assets are carried at cost less any accumulated amoftization and
accumulated impairment losses. Internally generated intangible assets, excluding capitalized
development costs, are not capitalized and expenditure is reflected in surplus or deficit in the
period in which the expenditure is incurred. The useful life of the intangible assets is assessod as
either finite or indefinite

h) Research and development costs

The Institution expenses research costs as incuned. Development costs on an individual project
are recognized as intangible assets when the Instirution can demonsffate:

use or sale

', Its intention to complete and its ability to trse or sell the asset

Following initial recognition of an asset, the asset is carried at cost less any accumulated
amortization and accumulated impairment losses. Amortization of the asset begins when
development is complete and the asset is available for use. It is amortized over the period of
expccted funre benefit. During the period of development, the asset is tested for impairmcnt
annually with any impairment losses recognized immediately in surplus or deficit.

13
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i) Financiel instruments IPSAS 29

Flnanchl assets

IM trynldon and mcasurement

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition and

Measurernent are classified as financial assets at fair value through surplus or defioit, loans and

rcceivebles, held-to-maturity investrnents or available-for-sale financial assets, as appropriatc.

The Entity determines the classification of its financial assets at initial recognition.

Loons ond twetvables

Loans and receivables are non-derivative financial assets with fixed or determinable payments

fiet ere not quoted in an active market. After initial measurement, such'financial ass€ts are

subsequently measured at amortized cost using the effective interest method, less impairment.

Amortized cost is calculated by taking into account any discount or premium on acquisitlx and

fees or costs that are an integral part of the effective interest rate. Losses arising from
impairment are recognized in the surplus or deficit.

IIcU+tWrity
Non{erivative financial assets with fixed or determinable payments and fixed maturities are

classificd as held to maturiry when the Entity has the positive intention and ability to hold it to
maturity. After initial measurement, held-to-maturity investments are measured at amortized cost

using the ef;Fective interest method, less impairment. Amortized cost is calculated by taking into

actotmt any discount or premium on acquisition and fees or costs that are an integral part of the

effective interest rate. The losses arising from impairment are recognized in surplus or deficit.

I mp a trnu nl of fina nc ial assels

The Ennty assesses at each reporting date whether there is objective evidence that a financial
asset or an entity of financial assets is impaired. A financial asset or a entity of financial assets is

doemed to be impaired it and only if, there is objective evidence of irnpairment as a result of
one or rnore events that has occurred after the initial recognition of the asset (an incurred'loss
event') and that loss event has an impact on the estimated future cash flows of the finmcial asset

or the entity of financial assets that can be reliably estimated. Evidence of impairment may

l4
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l) Finarcial instruments (Continued)

fiimcid asserr (Conlirued)

Impirment of ftnancial assets (Continued)

changes in arrears or economic conditions that correlate with defaults) :

Flnanclol llobilfra
Inttful recognilion ond measarement

Finsncifll liabilities within the scope of IPSAS 29 arc classified as financial liabilities et fair
value through surplus or deficit or loans and borrowings, as appropriate. The Frttity determines
the classification of its financial liabilities at initial recognition.
All financial liabilities are recognized initially at fair value and, in the case of loans and

Lunc ud bonowing

Afier initial recognition, interest bearing loans and bomowings are subsequently neasured at
amortized cost using the efFective interest method. Gains and losses are recognized in surplus or
deficit when the liabilities are derecognized as well as through the eflective interest method
amortization process.

Amortized cost is calculated by taking into account any discount or premium on acquisitirn and
fecs or costs that arc an integral part of the effective interest rate.

j) Invcntories IPSAS 12

lnventory is measured at cost upon initial recognition. To the extent that inventory was received
throudt non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory
is its ftir value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for,
as follows:

) Raw materials: purchase cost using the weighted average cost method

of manufacturing overheads based on the normal operating capacity, but excluding
bonowing costs

l5
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j) lnventories (Continued) 

:

AftEr initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nqnind c-ttarge, that class of inventory is measured at the lower of cost and current replscrn€nt
cost.

Nct redizable value is the estimated selling price in the ordinary course of operations, kss the

estimated costs of completion and the estimated costs necessary to make the sale, exchanBc, or
diribtrtion.

Inventories are recognized as an expense when deployed for utilization or.consumption in the

ordinary course of operations of the Entity.

k) Provisions IPSAS 19

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a

resh of a past event, it is probable that an outflow of resources embodying economic be$cfits or
service potcntial will be required to settle the obligation and a reliable estimate can be made of
the amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an

insrurce confiact, the reimbursement is recognized as a separate asset only whtn the
reimburssrnent is virtually certain.

The expense relating to any provision is presented in the statement of financial performarrce rct
of any reimbursement.

Co ntitq en t liab ililias

The Entity does not recognize a contingent liability but discloses details of any contingencies in
tho notes to the finEncial statements, unless the possibility of an outflow of resources embodying
economic benefits or service potential is remote.

Contingent assds
The Entity does not recognize a contingent asset, but discloses details of a possibl6 asset whose

existence is contingent on the occurrence or non-occurrence of one or more un@ltain future
events not wholly within the conffol of the Entity in the notes to the financial statements.

Contingent assets are assessed continually to ensure that developments are appropiately
rcflected in the financial staternents. If it has become virtually certain that an inflow of economic
bcnefits or service potential will arise and the Bsset's value can be measured reliably, the asset

and the rclated revenue are recognized in the financial statements of the period in which the

change occurs.

t5
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l) Nafirrt and purpose of reserves

The Institution has a capital reserve which represolts the govemment interest in net asset

/oqrdty of the Institute urd is a combination of contributod capital (Asset )by &e Crowrment
and the aggregate of the Institute accumulated Surpluses or deficits.

m) Chrrycs in acrcounting policies and estimates IPSAS 3 ;

The lnstitute recognizes the effects of changes in accounting policy rerorye*ivdy- The

effects of changes in accounting poticy are applied prospectively if refospective application
is impractical.

n) Enptoyet benelits IPSAS 25
Rctlrrcment benefit plans

The In$itute provides retirement benefits for its employees. Defined contribution flrm are

post-ernployment benefit plans under which an entity pays fixed contributions into a separate

entity (a fund), and will have no legal or constructive obligation to pay fi.rrther contributions
if the fund does not hold sufficient assets to pay all employee benefus relating to emfloyee

service in the current and prior periods. The contributions to fi.rnd obligations for the

pctr6n€nt of retirement benefits are charged against income in the year in $&ich dley bocome

payable.

Defined benefit plans are post-employment benefit plans other than defind-contribution
plans. The defined benefit fi.rnds are actuarially valued tri-annually on the proioctod uit
credit mahod basis. Deficits identified are recovered through lump sum paymola or
increascd future connibutions on proportional basis to all participating employ€rs. The

contributions and hnnp sum payments reduce the post-employment benefit obligation.

o) Forcign currency transactions IPSAS 4' 
TransEctions in foreign currencies are initially accounted for at the ruling rarc o{cxdrangr on

dre date of the transaction. Trade creditors or debtors denominated in foreign;curr€ncy sre

rcported at the statement of financial position rcporting date by applying thc ex&rngc rate

on that date. Exchange differences arising from the settlement of creditors, or from the

reporting of creditors at rates different from those at which they were initially recorded

during the period, are recognized as income or expenses in the period in which they arisc.

p) Borrowlng costs IPSAS 5
Bormwing costs ar€ capitalized against qualifying ass€ts as part of properfy, plmt ard
equipment.
Such bonowing costs are capitalized over the period during which the asset is bbing acquired

6g constnrcted and borrowings have been incurred. Capitalization ceases when constnrction

of the osset is complete. Further borrowing costs are charged to the statement of financial
performance.

t7
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q) Re{ettd perties IPSAS 20

The Institute regards a related party as a p€rson or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Institute, or vice versa.
Members of key management are regarded as related parties and comprise the directors, the

CE0/prfuEipal and senior mensgers.

r) Sewice concession arrangements

The Institute analyses all aspects of service concession arrailgenents that it enters into in
determining the appropriate accounting treatrnent and disclosure requirements. In particular,
nrhsre a private party contributes an asset to the arrangement, the Institute recognizcs that
assot whin, and only when, it controls or regulates the services. The operatoi must providc
together with the asset, to whom it must provide them, and at what price. In the case of assets

otlrcr than 'whole-of-life' assets, it controls, through ownership, beneficial entitlenrent or
otherwise - any significant residual interest in the asset at the end of the arrangement. Any
assets so recognized are measured at their fair value. To the extent that an asset has been
recognized, the Institute also recognizes a coffesponding liability, adjusted by a cash
consideration paid or received.

s) Casb and cash equivalents 
i

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on
call and highly liquid investments with an original maturity of three months or less, which re
readily convertible to known arnou-nts of cash and are subject to insignificant risk of changes
in value. Bank account balances include amounts held at the Central Bank of Kenya and at

various commercial banks at the end of the financial year. For the purposes of these financial
statements, cash and cash equivalents also include short term cash imprests and advances to
authorised public officers and/or institutions which were not surrendered or accounted for at

ttc end of the financial year.

t) Cerplretive figures

Where necessary comparative figwes for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

u) Subsequent evenh IPSAS 14

There have been no events subsequent to the financial year end with a significant impact on
the financial statements for the year ended Jwre 3A,2022.

l8
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5. SI(;NlF-l(1.\NT.ltlD(;MF.NTS AND SOt.R('IrS OF ESTIIIAI'lON tiN(IERTAIN'I'\

The prepration of the Instinrte's financial statements in conformity with IPSAS requires
management to make judgments, estimates and assumptions that affect the reported amounts of
nevenuec, expeilces, assets and liabilities, and the disclosure of contingent liabilitieb, at the etd of
the rtponing penod. However, uncertainty about these assumptions and estimates could rcsult in
outcomes that require a material adjusrnent to the carrying amormt of the asset or liability
affocted in future periods.

Estimates and assumptions 
:

Tho koy assumptions concerning the future and other key sources of estimation uncertainty rt the
reporting date, that have a significant risk of causing a material adjusfinent to the carrying
anrourfis of assets and liabilities within the next financial year, are described below. The Entity
based its assumptions and estimates on parameters available when the consolidated financial
statements were prepared. However, existing circumstances and assumptions about future
developments may change due to market changes or circumstances arising beyond dre contol of
the Entity. Such changes are reflected in the assumptions when they occur. IPSAS 1.140

Us.t livtr end residual values

The useful lives and residual values of assets are assessed using the following indicators to
inform pokntial funue use and value from disposal: ?

processes

Provlslons

Provisions were raised and management daermined an estimate based on tlie information
aveihUe. Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are measured at the management's best estimate of the expenditure required to settle
thc obligation at the reporting date and are discounted to present value wheri drc effcct is
material.

l9
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Notes to the Financial Statements (Continued)

l. Transfers from olher National Government entities

FROM NATIONAL GOVERNMENT MIMSTRIES

2.Transfers from other Govemment entitles

3 Rmdering of Services

t.

:"_trt:r- :.1.!lir;i!,tiTlffiIJf ''.:::1;,-i;lttitr:l:.t1:{qi::.#i.-,a;.,,ilFi.a , ',i' I ', .,, . i:i:ilr::tijr;

Uncondilionel crents
Operational prant 0 0

3s.4E2.r00Otrer sants (Capitation) 34,yr2,500

Cordtdonel cranb
0 0.00Adminishation block grant

laboratory gant 0 0.00
0 0.00Lrarning facilities grant

33.{t2JXnTotol lovcmment sranb and subsidies 34972,*0

Transf€r from County Government 0.00 0.00
Transfer from other institution 0.00 0.00

0.00Totel Transfem 0.00

26.962.744 32^123.94:2Tuition fees
Aciviw fees t.514.533 2.0t0.066
Examination fees 10.682.740 2.385250
LibrEry fe€s 0.00 0.00
Facilities amd materials 823,228 1,036.549
Registration fees 388,600 213,403
Tail ngrrnue from the renderinq of services &,{ll,t45 flJ59210
ADsottcd transferc from Gok 0.00 26,572.:Xn

40.471J/s lLlm710Total Net Revenue from fee

20



0.000.00CrS inveshnents and fixed deposits

0.00 0.00Iffi eom qtsanding debtors

0.000.00Toteltlnrncc incomc
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Notes to the Financial Statements (Continued)
I f-meucc Income

S Othcr Income

6. ACN)EMIC REII\TED f,XPENSES

7. Employee Cosb

0.00 o.sInoalc fiun sah of ten&r

3,000 13,500Cenre fee

4I,il)01,500Pru md Rent

m6,50013310Project fimd/EPIVOT

94,000187,700Application fee

146,{il}681,7mContingency /Admin cost

fl)rIo0EETJTOTotal oher income

12.524,745 4325,955Tuition
r.025229 636,396Libmry md attachment
6.30s240 3902J10Examinations

104,w23,443,305Activity md Research
68 .130n4:rnMedical, S/Council

24,Vt325.1 9'GsJ83Totrl rood end senices

4.942.6t5,519,212Salaries and wages (Non-Teaching)
6.9M.ffit 5.@0.1t4Srlriexand Wases Teachins Staff

0,000,00Social conributions
10.0(}:us:l12,463,873Enployec costs

2t
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Notes to the Financial Statemenb (Continued)

E. Boand/Council Expenscs

,. Ihprcdrtion and Amortization cryrcilre

10. Repalrs and Maintenance

ll. Contrected Scrvices

@

120.000 0-00Chrirmam's Honoraria
Directons qnoluments 4,t65,560 3Jmp?'

0.00 0.00Otherallowances
4-985560 33ftj75Totrl dircctor cmolumcnts

4.033.006.00 2.905.$r.(xlhoporti, plant and equipment
148352.mIntaogible assets I03,847.00

Inrr*memDroo€rtv calrid at cost 0.00 0.0
4.136.Es3 3.0J{2(5Totrl dcorecielion and amortization

Bppcrty 0 0,00

Fumihne and fittings 0 64,000

0Compuers and accessories 0.00

3,18I,62Other I,358396.00

Total repairs and maintenance rJ58,496 3a/6.icn

Invesfuent valuations 0.00 0.00

kop€rty valuations 0.00 0.m
Total contrrctcd senices 0.00 0.00
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Notcs to thc Financial Statements (Continucd)

r1 AD}TINISTRATION COST AI{D GENER.AL EXPENSES

@ {

5,240,2358,556,439Admir Expernes

2,567JU)3,726,320Local Tnvels

666,7E61,614,514Ehcun:itv
78/Ar0 29,000Perfornrmce C-ontract and ISO

0r00.00Tcodscxpcnses

020,000unit

199,2m20,000O&er

I t965,52r14,721,683Total Admin and general exPcnses

23
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Notes to the Financial Statements (Continued)

13. CASII AND CASH EQUIVALENTS

14. DETATLED ANALYSTS OF CASH AND CASH EQUTVALENTS

28329.650C\rrent acoount 44,940,519
On - call deDosits 0.00 0.00

0.00Fked deposits account 0.00
411 22.613Development A/C

ss?.070O&ers (Cash and M-pesa) 157,683

Totrl tesh rnd cash equivilents 45,(Dt,613 28,90rJtt

..-, . .:i- -<:"s.r.,.iEEIr

r) Current account

Kenya Commercial bank
NC

1198612371 44.701.553 28.088.176

241.47{
I(fiye Conunercial bank NC

t224498747 23E,966

Ktrrya Corme,rcial bank
NC

t224498879 4ll n,6n
Sub'totrl 44940.930 ?a3s23?3

b) On - call deoosi8
Kcnrn Commercial bank 0.00 0.00
Sub'total 0.00 0.00

c) Firod deposits acount

Keoya Commercid bank
NC

1t98612371 0.00 0.00
Suh'total 0.00 0.00

d) Others(snecifv)
Imprest 122,000.00 147,000.00
Cadt inhand 14,594.00 20,510.00

389.360M pesa 21,089
5S7J70Sub total 157,6&l

45.098.613 2Ejfrt.tltGrrnd tobl
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\otcs 'l'o -l'he liinancial Slatcntents (('rtntinucrl )

r5. RECEIVABLES FROM EXCHANGE TRANSACTIONS

16. NON EXCHANGE TRANSACTIONS

17. lnventories

25

Ilacdotlon wt 2am-2frt2 a r'r2{nl)-2021
Krhs. IGhs.

Current receivables
Student debtors 12.950.s00 13.5E2.299

Totel current receivables 13s82299
Non-current receivables
Refundable deposits 0.00 0.00
Less: impainnent allowance 0.00 0.00

Total 0.00 0.00
Current portion transferred to current receivables 0.00 0.00
Total non-curnent receivables 0.00 0.00
Total rtcrivables 12,950"500 135E2J99

Current receivable
0.00 0.00Transfen from other gow. entities
(0.00) (0.00)Less impairment allowance

Total currrcnt rtceivables 0.00 0.00

Dcscriplion r"Y 2021-
NN,

rY 202{}.
2ml

KEhs. Kchs.
Consumable stores and Exams 269,981 354,608.00
Maintenance stores 124.499 l0r,r30.00
Health Unit stores 52.064 s4.9s0.00
Elecrrical stores 2l r,060 280.000.m
Total inventories at the lower of cost and net realizable
value

657,604 790,688
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\a
\o
\a O

s
Uljo
\o
\o\o o o o o o

c
lra\

lra{
lrJ

E

t\)
k\a
l\l o

6*
o
8

\o
a\
\E'

t',

\oA
"e
8

b{5
LJ
h, a

t{5
l.)
t\, o

o\
t,

8

t\a
a\
\D
b
l\,

6
NT

htt
6
-lg\
-I\a

a
Ptt9

{
"o
E

I5o
Et9

h)(,
t,
@p

Bjo{t
\)o
Jo{t

\o

{ -l
ho

5u)
J
A

(o
lra
lr)
(^ o o

(no(a
ba
( o

t)

-J
00

\a
9.
o(.){

E
t\,
CA

\o

ts
h)

o\
tr,
!.otn

t..)N
"!.J
t.)\o

\oAobtr
o\

(D c o c o <> o <) a o o o o oo

o oo o O

h{
5
5(.)

x\l
"sstJ c o o o

\tL\a5
\a(J
(r)

t
5bt(n

E{
\a\o

bt\)
-t
t-t-t

t,
5(,r
(.a
Ut
G o c

lrJ
L)
E
5 o o

ott
lo
5
t\)(3a o

tl
B
h,
5
-I.ts

TJ,-

-.1(,
5 c c

c

o
Noo
{
B

o c

'li ,

lfi

h)
a\



6
U)(n

g
rrl

GI
€
tF
N

6iq
v266
in

t
6"

I
N

o O 6lo
oq

o\F
6

O

tn

$

t-ocq

3q
FI

\oo
c9.

s
?'rt

\aooq

strlt

\ao?
al

t-
a\

6
{r
o\al

n

(, o €, o o O o o o (atq
tr-q

(')
Qn
Fq

o Fl\o
F

a0

N

O o o o O o o o o o c

Nq
oi

t
.n"

o\

\o
c!
rrt
06N

N
\o
\o
o\

o
(a
q
6+

\o.1
8
N

6
F.
oq
ta6
\o

\oq
\6rr
$

\cq
\6
Ir-t

6rn
F
sa
rrJtt

o\
o\
s0
FI

€\t\\a
F
ca

\o
e
\o

laat\t
!N

o\
F
to\

tNo
o\
e{

c-
t T

F.
t--

{\o
o\(.)

ot
F
{{)

!

o
!t-
(a
!

(Efro
N
N

vl
!t
Y'€

B
t'r
F
|a

ra,
\o
t\€

o a
F-

B|a

$
\o
t-.

(.)o
cq

H
tr

6l.l

s
N

{toj
t\r{
6
3

orrcl
oo{6

hq
6l
rrlt\l

Il.I
('I
(,I

(, o c O c o\

o'
c4

O O o\
o\
o\
a\fr!

6\
a\
a\
o\
t(t)

eg\

\('t

c) o

cq
ln!.
cq
6lc\*.t

(-|to"
(t)
a.t
n
c.l

o o 66
oq
t)
o\
t

o\\o
$
6
tf-
at

t-|.)
r.I
!lta
(?r
F

o\

t-€
t?)
c.f

<3 6tt
F

t
F.
(h

Ot
F

3
(t)
(r\

6tIr
6o
(a
o\

o(.)
t
ta
o\

g\
\a
6o\!i
tc\

9' o 0 c

4!
oa

I
o
t
I
aatra!)6
E'
6A\

=EEF
=ro9E
<5

tro
G'

ts
a
o)

q

aoo.

E

6)
t

G'o
E

c,
lt)

q

'a
ct

-o

H
LF

o
ra

G

o
6
U
P
q
a)a

.E
6)

60
=FrEi(
5c)!Jq
<d

.9
(,

Eo.t)o

Gt

oo.

o
E

slo

6
E

aa€
.t)

E
kF

o
{.)

d

o
al
c,
rtJ

r
0)a
€!)
allr
=NE.{tc!rE
<E

tro
in

I
o
0)o

d
6
oe
5

o)
F
'a
o.

6
E

Ed
t)

c
EF

o(')

rt

o
€
9I
a
E
€
a)
alN
=clEi(
=()!J EI

<5

6
a)

G

.:lta
a)z

6t
GIo
CI
C)

D

FI

Glo
N
e

!.i

t

o
Glo
+rl
t)

t!

;

F
lFT

oul
cl
G
g

xJ<5gErr
hEze
E8
=E
Eg:F'
[3ftzlx
H3=
! i:t 3'oasrn



t

hd 0.00 0.00 0.00

-I&"St t04850,020 9,?41,78 93,108,t{8

antAnd lfirchinery 0 0 0

3/19,999oFr YdnclGE mcluding Motoruyoles 4,5Sg,ggg l,l:19,999

a13,7{0rydts md Rcldcd Equipment 810,082 396,341

fficEquiptrHrt, fumituE, And Fitingr e849,lt2 1,000,E41 I,r{lgm
ha Assas 1,162,485 685,878 476,6M

llrl 112,231,69t 12964,8t sr!,trl.&,

TECHNICAT TRAIN lNG INSTITUTE

StrAIEMENTS FOR THE YTAR ENDED

JlJl{E ?022

otes b fhe Finenchl Strtemcn6 (Continued)

pr l.Idional Trca$ry guiddinc, Land ad buildings wcre idcntified and yet to bc valuad F plr
Nrliutrl Lirbilitie rd fvlmagemert Policy md guidolinos (Issued Jwre 2Ul0). Thn mu
to adoptcd in tre financial *aementsuihcn compldcd.

(b)Propcr$, Plent red Equlpmcqt at Cost

fu ftEEhpld lrod, buildings and o,thtr asscts wue stuted on thc hisorical oo$ basis tho morns
brnfollowgt

@

2E



SIAI.A TECHNICAL TRAIN ING I NSTITUTE

FINANCIAL STATEMENTS FOR THE YEAR ENDED

3Orr tUttE ZOZZ

19. Intangible Assets

12. Ilescrintion Ftt 2021-20tt 202G.2021

rchg Xsh*
Cost

tuly 201?At bccinnins of the year I 0.00 0.00

Additions 1.009.200.00 1,009,200.00

Ai enO of the year 30tniune 2018 1,009,200.00 1,009,200.00

Additions-internal development 0,00 0,00

At end of the r 2019 1,009,200.00 1,009,200.00

Aunortization and im 0.00 0.00

At of the I 2018 1,009,200.00 1,0(D,200.00

Amortization 302,760.00 302,760.00

At end of the year 3Otojune 2019 706.440.00 706,4l;0.00

loss 0.00 0.m
3oth 2ol9At end of the June 706,440.00 706.440.00

NBV 706,440.00 706.440.00

At 30 June 2018 1009,200.00 1009.200.00

of the July I't 2019At the besinnins 706,440.00 706,440.00

Additions-internal development 0,00 0,00

At 30ri June 2020 706.440.00 706,,140.00

Arortlzetion 211.932 211.932

.tt 30rJune 2020 494.s08 494,50E

NBV 494.508 494,508

At 30t! June 2019 706,440.00 706,440.00

Aail)'June 2020 494,508 494,508

Amortizetion 148,352 2t1932
NBV 346,155 4!N,508

At 30th June2021 346,155 706,M0.00

Additions-internal development 0,00 0,00

At 30t! June2022 346,155 706.440.00

Amortization 103,U7 211932
.A,t30PJune2O22 242,308 706,440.00

NBV 242,308 706.M0.00

Airoe June2o2l 346,155 706.440.00

29
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20. Trade and Other Payables from Exchange transactions

21. Refundeble from C ustomers/Students

22. The deferred income

Tbe deferred income movemeut is es follows: The deferred income movement lg lg
follows:

23. receive in advance

rY2&21-
frn

rYtms
frA

Dtlcdpdon

KS!. Ke.
0:00 0.00Consumer deposits

276.500.00 276.5W.WCaution monevB/f
0.00 0.00Other refundsb/f

276500 276500Totrl deoosits

)clcrlptton fir 2t2t-2un rY 2{n0-2021

Ksb. KLr.
National Government 0.00 0.00

Public Conributions and Donations 0.00 0.00

Total denosits 0.u) 0.00

0.00 0.00 0.00Balance broudrt forward
0.00 0.00Additions durine the year 0.m

(0.00)(0.00) (0.00)Trsnsfers to Capital fund
(0.00) (0.00) (0.00)Transfers to income statement
(0.00) (0.00 (0.00)Other transfers (W I P)

0.00 0.00 0.00Bilracc carried forward

rvm0r*
2t22

rvlo}
N2t

t EEildtL

Kgh$ Ifths.
0.00 0.00Trade Dayables

3.474.300 3.t87.779Fees paid in advance
0.00 0.00Gher oavables

3.474300 3,1E7,771)Total Dsvables

30
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)iotcs to the Financial Statcments (('ontinucd)

24. Flnancial Risk Management

The entity's activities expose it to a variety of financial risks including credit and liquidity

risks and effects of changes in foreign currency. The company's overall risk managsment

progr6mme focuses on turpredictability of changes in the business environment and seeks to
ininirnise the potential adverse effect of such risks on its performance by setting scce0trble

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

Tho ontity's financial risk management objectives and poticies are detailed below: 
'

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a coulterparly will be unable to

pay amorurts in ftlll when due. Credit risk arises from cash and cash equivalents, and deposits

wiin banks, as well as trade and other receivables and available'for-sale financial
'lvesunents.

Muragfrnent assess€s the credit quality of each customer, taking into account its frrancial
position, past experience and other factors. lndividual risk limits are set based on internal or
external assessnent in accordance with limits set by the directors. The amounts presented in

the stnterncnt of financial position are net of allowances for doubtful receivables, cotimattd

by the company's management based on prior experience and their assessment of trc current

e@Domic environment.

The carrying amolmt of ftrmcial assets recorded in the financial statements represeirting the

entity's maximum €r(posure to credit risk without taking account of the value of any collateral

obtain€d is made trp as follows:

3l
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Fhsrcial Risk lVlanagement (Continued)

(l) Credit risk (continued)
The customers under the fully performing category are payrng their debts as they continue
trrding. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial statements is
considered adequare to cover any potentially irrecoverable amounts. 

:

Thc entity has significant concentration of credit risk on amounts due from 2020. 
,

Th€ bo.rd of directors sets the company's credit policies and objectives ard lays down
parameters within which the various aspects of ctedit risk management are operated.

(ii) Liquidity risk management
Uhimitt responsibility for liquidity risk management rests with the entity's dircctorq who
have built an appropriate liquidity risk managanent fomework for the managament of the
errity's SoG medium and long-term fi.mding and liquidity management requirmerts. The
entity manages liquidity risk through continuous monitoring of forecasts and acnral cash
flows

IY

5.708.988.00 5.708.988.00 0.00 0.00Receivables ftom exchange fransactions

0.00 0.00
nseivShs fr,om non-exchange
tranractions

0.00
0.00
0.00 0.00 0.00Bank balances 0.00

5.708.988.00 0.00Tearl 5,708,988.00 q00

At30June 2020

0.00Receivables from exchange transactions l1,802,503.00 I1,802,503.00 0.00
0.00

0.00 0.00 0.00
Receivables from non-exchange
tianfactions

0.00 0.00 0.00Bank balances 0.00
11.802503.00 It.802503.00 0.00 oJx)Totrl

AtS0June 2021
13.582.299.00 13.s82.299.00 0.00 0.00Receivables from exchange transactions

0.00
Rpccivablps from non-exchange
trinmction$

0.00
0.00 0:00

0.00 0.00Bant balances 0.00 0.00
([00 e.00T.d r3582:ee 13582ree

At 30 June 2022
0.00Receivables from exchange transactions 12,950,500.00 12,950,500.00 0.00

Rocd vables fnom non-exchange
trensactions

0.00
0.00 0.00 0.00

0.00 0.00 0.00 0.00Bartbahces
0.00Total 12,950500 12,950500 0.00
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Noes to the Financial Statements (Continued)

The table below reprcsents cash flow payable by the compiuly urdernon-derivative financial
liabilities by their remaining contracftml maturities at the reporting date. The amounb
dircloeod in &e table are the contractual undiscounted cash flows. Balances due within 12

months their as the of is not

Total

Financial Risk Management (Continued)
(iii) Market risk
The entity has put in place an intemal audit function to assist it in assessing the risk faced by
the mtity on an ongoing basis, evaluate and test the design and eflectiveness of its internal
accounting and operational controls.

Market risk is the risk arising frorn changes in market prices. such as furterest rate, cquity
prices and foreign exchange rates which will affect the entity's income or the value of its
holding of financial instruments. The objective of market risk management is to manage and
control market risk exposrues within acceptable parameters, while optimising the reftrn.
Overall responsibiliry for managing market risk rests with the Audit and Risk Managanent
Committee. :

The entity's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Managcmemt
Committee) and for the day-to-day implementation of those policies.
There has been no change to the entity's exposure to market risks or the manner in which it
Inanages and measures the risk.

33
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At 30 June 2019
Trrde payables 0.00 500.000.00 2,330,626.00 2,930,626.00
Deferred income 0.00 0.00 1,528,350.00 1,528,350.00

207.279.W 2v2.279.NRetudable Deposits
Total

0.00
0.00

_ !I.@.qq_
585,000.00 4.066.255.00 4.651255.00

At30June 2020
Trade pavables 0.00 4,840,014.00 0.00 4.840.014.00
DoferrEd income b/f 874,938.00 0.00 0,00 874.938.00
Refirdable Deposits 0.00 0.00 292.279.W 292279.s0

2y2,279.00 6.007231.00Totsl
At 30 th June 2021

874,938.00 4,840,014.00

Tradc payables 0.00 3,187.779.00 0.00 3.187.779.W
Deferrsd income b/f 0.00 0.00 0.00 0.00

0.00 276.WRefimdable Deposits 0.00 276,5M.N
0.00 3,187,779 276,5N 3,4ffi,T11'

At 30 th June 2022
Trade payables 0.00 3.474,300.00 0.00 3474,390
Dofimed income b/f 0.00 0.00 0.00 0.00
Refundable Deposits 0.00 0.00 276.500.N 276.5N
Total 0.00 3.474300 276s,00 3.730.frO
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Notes to the Financial Statements (Continued)

a) Foreign curcncy risk
The entity has transactional currency exposures. Such exposure arises through purchases of
goodr and services that are done in currencies other than the local currency.' Invoiceo
denominated in foreign currencies are pard after 30 days from the date of the invoicc and
conversion at the time of payment is done using the prevailing exchange rate. The carrying
amomt of the eotity's foreign curency denominated mon€tary assets and monetrry tiabilities
at the end of the reporting period are as follows:

Ttc Gntity msnages foreign exchange risk fsrm frrnne commercial transac{iqs md
recognised assets and liabilities by projecting for expected sales proceeds and matching the
same with expected payments.

flnencial Risk Mrnagement (Continued)

(ii$ Market risk (Continued)

risk Continued

a) Forelgn currency sensitivity analysis

TIE following table demonstates the effect on the company's statement of comprehensive
income on applying the sensitivity for a reasonable possible change in the exchange ratc of
fte &ree main transaction currencies, with all other variables held con$ant. The reverse
wqdd also occur if the Kenya Shilling appreciatod with all other variables held constant.

34

t?

Duu{ndor In Kshs
Other

currcncics Total
Kshs IGhs Klfo

At30 June2022
Financial Assets (Investnents, Cash, Debtors) 0 0 0

Liabilities

Trade and Other Payables 0 0 0

Borrowings 0 0 0

Na Foreim Cunency Asset/(Liabilitv) 0 0 0

In KBhg
Other,

cnrrcncrGS Totd
Kshs Kshs I&hs

At3f June2022
Financial fusets (Investments, Cash, Debtors) 0 0

Liabilities

0

Tnde and Other Payables 0 0 0

Borrowines 0 0 0

Nct Foreim Cunency AsseU(Liability) 0 0 0
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Notw to thc Financial Statements (Continued)

Elfect on

b) lnErest rate risk

lnterest rate risk is the risk that the entity's financial condition may be adversely affected as a

result of changes in interest rate levels. The company's interest rate risk arises from bank

deposits. This exposes the company to cash flow interest rate risk. The interest riate risk

.*por*" arises mainly from inteiest rate movements on the company's deposits.

Maryenunt of interest ratc ds*
To minage thJinterest rate risk, management has endeavoured to bank with institutions that

offer favourable interest rates.

Flnanclal Risk Management (Continued)

(iii) Market risk (Continued)

b) lnterest rate risk(continued)

Scndd.;liry arulysis

The entity analyses its interest rate exposure on a dpamic basis by conducting a sensitivity

analysis. This involves determining the impact on profit or loss of defined rate shifts. Thc

sensitivity analysis for interest rate risk assumes that all other variables, in particular

fseign exchange rates, remain constant. The analysis has been performed on the same basis

as the prior year.

Using the end of the year figures, the sensitivity analysis indicates the impact on the

staternelt of comprehensive income if current floating interest rates increase/decrease by

one percentage point as a decrease/increase of Kshs xxx (2022: Kshs xxx)' A rate

irrcresse/decrease of 5olo would result in a decrease/increase in profit before tax of Kstrs xxx
(2022 - Kshs xxx)

Change in
crrriency rab

Effect on Prnfit
beforc tu

Kshs Kshs K$s
202r
Euro 100h 0 0

Usd 10% 0 0

2022

Euro r0% 0 0

Usd l0Yo 0 0
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Notes To The Financial Statemenb (Continued)

tv) Capital Risk Management
The objective of the entity's capital risk management is to safeguard the entif 's ability to
continue as a going concern. The entity capital structure comprises of the following fiurds:

25. Related Party Balances

Nature qf related party relationships

Etttities and otlrer parties related to the entity include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions.
Related parties include management personnel, their associates and close Family members.

Governmcnt of Kenya

The Government of Kenya is the principal shareholder of the entity, holding 100% of the
errrity is equity interest. The Government of Kenya has provided full guarantees to ell hng-
term lenders of the entity, both domestic and external. Other related parties include:

i) The National Govemment;
ii) The Parent Ministry;
iii) Key management;
iv) Board of directors;

Drrsfefen 2mn-2fi22 202o.?Mt
Kshs Krhs

Revaluation Reserve 0 0

Retrined Earnings 0 0

Capital Reserve 0 0

Total Funds 0 0

Totel Bonowings

Less:Cash and Bank Balances

0

(0)

0

(0)

Net Ht/(Excess Cash and Cash Equivalents) 0 0

Gerrlns 0% 0o/o
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Notes to the Financial Statements (Continued)

The transactions and balances with related parties during the year are as

26. Segmentlnformation
ffiere an orgtmisation operales in difl'ercnt geographical regions or in departments, IPSAS
18 on segmental reporting requires an enlily to present segmental information of each
geographic reg,ion or deparlment to enable users understand the enlity's perlitrmance arul
allocation of rcsources to dffirenl segmenls)

27. CapitalCommitments

2& Dcferred Tax Liabllity
Deferred tax is calculated on all temporary differences under the liability method using

the enacted tax rate, currently 30o/o. The net deferred tax liability at year end is attributable to
the following items:

Criltrl Comnltmcnts agila0,;a 2$}G.miLI

Krhr Kxes

Authorised for 0 0

Authorised and Contracted for 0 0

Totrl o o

Dtstlln NLt:2fr22 M&t
rchs Kshs

Accelerated Capital Allowances 0 0

Unrealised Exchange Gains(Losses) 0 0

Revaluation Surplus 0 0

Tax Losses carried forward (0 ) (0)

hovisions for Liabilities and Chmses (0) (0)

Net Dcferrcd Tax Lia bility/(Asset) 0 0

The movement on the defened tax account is as follows:

Bdrc at beginrdng of the year 0 0

Credit to revaluation reserve (0) (0)

Urder provision in prior year 0 0

Income staternent charge/(cred iQ 0 0

Balance at end ofthe year 0 0
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[In ordinary circumstances public sector entities under IPSAS arc not expected to pay ttxes.
Hwwn in specific csses v,lwre this k applicable an otganiwtion is suppased lo seek gti&tce w
aeountingfor income nxesfmm AS l2)

,9. Events Alter The Reporting Period

There werc no material adjusting and non- adjusting events after tlre reporting p€riod.

30. Ultimate And Holding Entity

The entity is a State Corporationl or a Serni- Autonomous Government Agency under
ee MiniSry of Education. Its ultimate par€mt is the Government of Kenya.

3f. Currcncy
The financial statements are presented in Kenya Shillings (Kshs).

3t
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