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1. UNIVERSITY TNFORMATION AND M,ANAGEMENT

{a) Background information
h/asinde lvluliro University of Science and Technology (MMUST) is a legal entity
established under the Universities Act No 42 o12012. The University is domiciled in
Kenya.

(b) Principal Activities
The principal activities of the University are teaching, research, innovation and
extension services.

(c) VlSloN
To be the Premier University in Science, Technology and lnnovation

(d) MrssroN
To provide excellent University education, training and research through integrating
science, technology and innovation into quality programmes to suit the needs of a
dynamic world.

(e) PHILOSOPHY
MMUST holds the view that science and technology is an indispensable tool in
harnessing resources of nature for sustainable development and in creating an
environment in which human beings can survive and realize their potential. Thus, the
human being has the moral obligation to creatively improve the enrrironment. This
can lre achieved through a well-conceptualized educational, scientific and
technological package through which every human being must rightfully experience
and acquire the tools to facilitate this philosophy.

To meet the requirements of its Vision, Mission and Philosophy, MMUST upholds the
following values:

i. Customer focus
ii. Accountability
iii. Collegiality
iv. Excellence
v. Professionalism
vi. lnnovativeness
vii. lntegrity

II
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(f) Key Management
The Council members who helcl office during the Financial Year ended 30th June
2022 and up to the date of this report were:

PS -Principal Secretary
ii) SDHR- State Department for Higher Education and Researchiii) CS- Cabinet Secretary

(g) Fiduciary Management
The key management personnel who helcl office during the Financial Year ended
30trt June 2022 and who had direct fiduciary responsibility were:

I Dr Tsuma

(h) University Headquarters
Masinde IVluliro university of science and rechnology, Kakamega-webuye Road,
P.O Box 190- 50100, Kakamega, KEf\lyA.

(i) Fiduciary Oversight Arrangements
The Fiduciary oversight is achieveclthrough the following:

i) ALtdit, governance,Risk tVlanagernent and Compliance Committee of Council

No Name Designation Appointment
Date

1 Dr. Jane Nlusanqi Mutua CouncilChairman 10-3-2020 9-03-2023

Retirement
Date

t Prof. Solomon l. Shibairo
Vice Chancellor
Secretary

27-3-2020

4 lvls. Lucv Muowe
Alternate to PS-SDHR
Council JVlember 27-5-202A

lVlr. Peter Muhia Waniiku

Rep CS- National Treasury
and Econonric Plarrning
Council Member

Sth tt/ay 202'l

6 Dr. Ahmed Diriye Council Member 15-5-2019 2B-04-2022
7 Ms. Connie Okwisa Council [/ember 1 0-3-2020 09-03-2023
B. IMr. Gad Gathu Kiragu Council Member 1 0-3-2020 09-03-2023
9. Mr. Stephen Mutoro Council Member 10-3-2020 09-03-2023

10
OnyangolVlr. Joshua

Ogango Council lVlember 1 0-3-2020 09-03-2023

No. Designation Name
I Vice Chancellor and Accountinq Officer Prof. Solomon l. Shibairo
2 Depqty Vice Chancellor (A&F) Prof. John Kuria o
J Deputy Vice Chancellor (A&SA) Prof. H n Golicha
4 Deputy Vice Chancellor (PRl) Prof. Charles Mutai
q Finance Officer
6 Procu Officer

CPA Jared G.O.O. Radinq'
Ms. Scarlet Kavaya

-Ag. Registrar Academic Affairs Prof. Thomas W. Sakwa
Prof. Alice NdiemaI Aq. Reoistrar RIO

Ag. Deputy Registrar Aclministration

II'I
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ii) Finance, Resource Mobilization s and Planning Committee of Council
iii) Public lnvestment Committee of Parliament
iv) Auditor General
v) lnternal Audit Department

fi) University Gontacts
Telephone: 254 702 597360/1
E-mail: info@mmust,ac.ke, vc@mmust.ac.ke
Website: www. mmust. ac.ke

(k) University Bankere
1. Kenya Commercial Bank Ltd. (Main)

P.O. Box 152
Kakamega

2. Co-operative Bank of Kenya Ltd.
P.O. Box 1511
Kakamega

3. ABSA Bank Kenya Ltd.
P.O. Box 1815
Kakamega

4. Standard Ghartered Bank Ltd.
P.O. Box 6302
Kakamega

5. National Bank of Kenya Ltd.
P.O. Box 1815
Kakamega

6. Equity Bank Ltd.
P.O. Box 2512
Kakamega

7. Family Bank Ltd.
P.O. Box 1486
Kakamega

(l) lndependent Auditors
Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084- GPO 00100
Nairobi, Kenya

(m) PrincipalLegalAdviser
The Attorney General
State Law Office, Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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z.THE UNIVERSITY COUNCIL

i) CHANCELLOR OF THE UNIVERSTTY

*

Chancellor, Dr. Peter Wanyaga Muthoka
D.lVlL, IVIA(Ed), BA (Hons), EBS, MBS, FKIB,
FK!M

PROFILE

1. Dr. Peter Wanyaga lVlutlroka was appointed
by His Excellency, the President of the
Republic of l(enya as the Chancellor of
lVlasinde [t/uliro University of Science &
Technology (IVINIUST) on 'l4trr December,
2017 . He succeeded the third President of the
Republic of Kenya His Excellency Hon. lMwai
Kibaki who served tlre University as the
Chancellor for '10 years.

ir,

t1

.:
,,;

t

2. Dr lVlutltoka is, also the Chairman: Board of Fellows of the Kenya lnstiturte of
lVlanagement (KlM) and Chairman of the Board of Trustees of The Management
University of Africa (lVlUA). He is Chairman of the Olcl Mutual lnvestment Group
(K) Ltd, the UAP-Old fMutual Foundation, BelAir Management Ltcl. the Advocates
Plaza Ltd, Woodle5r Springs Ltd and Faulu Microfinance Banl<. He is a Director of
UAP-Old N/r"rtual Holdings Ltd and Old Mutural Life Assurance Conrpany (K) Ltd;
and Director of the lnstitute of Directors, l(enya, as well as a Life [Vember of the
l(enya Red Cross Society. l-le is a patron and initiator of a numlrer of community
projects.

3. lle retired fronr being a Board Member of the Kenya Commercial Bank (KCB) in
May 2012 in accordancewith the Bank's BoarcJ Charter, having served the Board
for tlre tnaxinrum I years frorn 2004 to 20'12, as a Director, inclusive of the last 4
years as the Group Chairman. l1e was Chairman of KCB South Sudan, KCB
Uganda and KCB Rwanda, Director KCB Tanzania, KCB Foundation, and
Savings & Loan Ltd. The period under his chairmanship witnessecl the
transfonnation of the Bank to a shining example of successfurl turn-around that
moved tlre Bank from "Good" to "Great". He was the Managing Director of the
agricultural company, sasini Ltd, for 5 years from 2004 to 2008 where he was
part of tlre team that presided over far reaching reforms in this Nairobi Securities
Exchange listecl cornpany. l-le is a iransformational leader.

4. Dr tVluthoka is an alumnus of Nyeri High School (O-Level) and Strathrnore
College, (A-Level) ancl holds BA (Flons) Degree from University of East Africa
(UEA), MA Degree from University of California, Los Angetes (UCLA), and
Honorary Degree of Doctor of ivanagement and Leadership (D.Ml-)(Honoris
causa) from -[he Managernerrt university of Africa (lvuA), and course
Certificates from Urrited Nations Educational, Scientific ancl Cultural Organization
(UNES(iO), Bank of England. lnternational Monetary Funcl (lMF), World Tracle
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Organization (WTO), lnternational Trade Centre (lTC), Japanese External Trade
Organization (JETRO), Singapore Export lnstitute (SEl), Kenya lnstitute of
Administration (KlA), Centre for Corporate Governance (CCG), Strathmore
Business School (SBS) among other reputable institutions.

5. He has served in senior positions with the Government of Kenya (Office of the
President and lVinistry of Education), Unitecl Nations related bodies (UNESCO,
UNDP, UNICEF, WTO, ITC), and the Central Bank of Kenya. He was founder
and Chief Executive of the College of Banking and Finance of Kenya, founder
and first Chief Executive of Export Promotion Council of Kenya and Kenya
Commissioner-General at Expo 2000 in Hannover, Germany.

6. Dr. Peter Wanyaga lrlluthoka has been a corporate leader and an entrepreneur
with a long and varied experience in public and private sectors in the fields of
management, education, finance, investment, export promotion, agriculture, real
estate, corporate governance, international diplomacy, and community voluntary
work. He has been an initiator and implementer of development programmes at
national, regional and international levels under the auspices of the Government
of Kenya (GOK) and multilateral and bilateral agencies. He has served in many
other Boards and/or capacities including Export Processing Zones, The Ark Ltd,
Sasini Ltd, Kenya Joint lndustrial and Commercial Consultative Council, National
Committee on lnvestments, Capital Markets Authority Education and Promotion
Committee, Coordinator of Kenya Post Lome ACP Steering Committee,
Chairman of Old Mutual lnvestments Services Ltd, Director of Old Mr-rtural
Holdings (K) Ltd , Director of Old [/lutual Africa Holdings, Director of Old Mutual
Emerging Markets, Member of the Panel of the World Bank Conciliators of
lnternational Centre for Settlement of lnvestment Disputes, and Member of a
Justice and Peace Committee. He continues to have close association with the
industry and academia as he is a frequent facilitator in various Universities and
the corporate world in lectures related to management, leadership and
governance. He is a trainer and trainer of trainers.

7. Dr. Itluthoka is a Fellowof the Kenya lnstitute of [t/anagement(FKlttl) ancl Fellow
of Kenya lnstitute of Bankers (FKIB), ln 2004, he was awarded the medal of
Moran of the Burning Spear (MBS), by H.E The President of Kenya for "devotion,
commitment, loyalty and exemplary service" rendered to the Kenyan Public
Service and international organizations for 38 years from 1966 to 2004. ln 2O12,
he was awarded tlre medal of Elder of the Burning Spear (EBS), by H.E The
President of Kenya for distinguished service rendered to the Nation, especially in
areas of finance, investments, corporate social responslbility and philanthropy.

VI
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Chairperson of Council

Mem[:er

Dr. Musangi Jane [Vlutua
Dr. Musangi J. Mutua is the current Chair of lVlasinde lVtuliro
University of Science and Technology-IViMUST Governing
Council. Previously, slre served as the inaugural Chair of the
Human Resource Committee of tlre University of Eldoret Council
between 2013-2017 and the Chair of the Governing Council
Pwani University between 2017 -2020.

She has a wide experience in Public Sector Management
specifically she is lrands-on in lruman resource management
lraving served at the Directorate of Personnel Management-
DPft/, Post Office Savings Bank- Postbank and the East African
Portland Cenrent Company-EAPCC heading the Human
Resource Docket. Dr. Musangi is well versed with corporate
governance having been a member of among others Central
Agricultural Board, Kitui Teachers College and Kitui County
Assembly Service tsoard. She has exceptional skills rn teanr
leadership, operational and people management.

Dr. lVlusangi is a Chartered Human Resources Practitioner,
holds a PhD in Business Adnrlnistt'ation specializing in Strategic
lVlanagerlertt-UON, Masters in Public Adnrinistration-University
of Canberra, Higher Diplonra in Human Resource fvlanagement-
lHRlvi and BA Governnrent-UON. She has publislred in the field
of Business Process Outsourcing strategy and performance of
Kenyan State Corporations among other publications in peer
review journals.

Dr. Musangi is a full member of the lnstitute of Hunran Resource
[Vlanagement lHRtU, The Kenya lnstitute of Management KIM
and an Human Resources Practitioner with an HR Practicing
Certificate from IHRM.

Ms. Connie Okwisa Mogaka
PhD (on-going) (JKUAT), tVA (Sociology) (JNU); Bed
(Science)(University of Nairobi), PGDEP&A (NIEP-lndia), Higher
Diploma in Professional Counselling(KAPC); Has had close to
40 years working experience in various sectors in education,
training and consultancies with various organisations.

VII
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ltlember

Mr. $tephen Mutoro
Holds a Bachelor's Degree in Literature and a lrflaster's Degree
in Criminology, both from the University of Nairobi. He lras
qualifications in lnnovation in Governance (from the Ash lnstitute
of the JF Kennedy School of Govemment at Harvard University);
Project lt/anagement (from the British Cor,rncil) and Conflict
Transformation Across Cultures from School of lnternational
Training, Brattleboro, Vermont, USA among others.

Mr. Mutoro is the Secretary General of the Consumers
Federation of Kenya (COFEK) and has previously worked with
The Kenya Alliance of Resident Associations (KARA) and the
Nairobi Central Business District Association (NCBDA)

Member

Mr. Gad Gathu ragu
Holds a Master of Laws and Bachelor of Laws degrees from the
University of ltlairobi. He has elerren years of experience as a
legal consultant. He specializes in corporate governance,
commercial law, civil and commercial litigation, alternative
dispute resolution and legal drafting. He has sat in the council of
the Law Society of Kenya-Nairobi branch as well as the boards
of various other Institutions. He is an adjunct lecturer at the
Kenya School of Law. He is a Certified Secretary (CS) and a
member of the lnstitute of Certified Secretaries as well as
member of the Chartered lnstitute of Arbitrators-Kenya Branch
MCI

Member

Mr. Joshua Onyango Ogango
MA in Economics & Social Studies (University of Manchester,
UK); PGDPA&M (Glasgow College of Technology). Has over
40years in Teaching and Putblic Administration. Held various
positions in the Government of Kenya from District Officer lll
rising through the ranks to District Commissioner in 2O07. He
chaired various District Security Committees, District
Procurement Committees, District Education Board, and District
Development Committee.

fi/lember

Dr Mohammed Ahmed DiriYe
PhD(Business administration-HR) and MSC(HR) both frorn
University of Nairobi, Executive Master's in Business
Administration (EMBA)(JKUAT),BBA(KeMU). He has undergone
professional training's on Corporate Governance, Performance
Management and the Mwongozo code of ethics among
others. He is a memlrer of the lnstitute of Human Resource
Management(IHRM) and Kenya lnstitute of fr/anagement
(KlM).He previously served as a member of the Council of the
lnstitute of Human Resource Management( IHRM)

VIII
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Member

Ms. Lucy Waithira Mugwe
Works as Deputy lnternal Auditor General at the State
Department for University and Research. She has vast
experience in the audit field having worked as an internal auditor
tor 22 years in various govemment institutions namely, Teachers
Service Gommission (TSC), Ministry of Foreign Affairs, Ministry
of Commerce & Tourism, Ministry of Labour & Social Protection
and currently at the tt/inistry of Education.

Ms lvlugwe is a holder Master's degree in Finance, a CPA (K)
and Certified lnformation System Auditor (CISA), member of the
lnstitute of lnternal Auditors (llA) as well as lnstitute of Certified
Public Accountants (ICPAK) and ISACA.

Mr. lVlulria has ti4BA and BCOtnl(Finance) degree qualifications
l-le is the alternate to the Cabinet Secretary to the National
Treasury and Planning. He has 13 years working experience in
financial management in the Public Sector.

lVlernber

I\4r. Peter Muhia Wanjiku

lvlenrber

Prof. Solomon l. Shibairo, B.Sc., MSc, PhD, MKNAS
He is a holder of BSc, M.Sc (UoN), PhD (UBC, Canada). Has
had over 35 years of University teaching, research, supervision
and academic leadership. Held various leadership positions in
Universities from Chairperson of Department, Dean of a School,
and Deputy Vice Chancellor. Serves as the Vice Chancellor of
MMUST and Secretary to the Council.

IX
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3. MANAGEMENT TEAM

Academic and Professionat iflcations
Vice Chancellor
He is a holder of BSc, M.Sc (Uoltl), PhD (UBC, Canada). He has over 35
years of University teaching, research, supervision and academic
leadership. He is a Professor of Horticulture, specialized in Olericulture.

Prof. Shibairo is a member of the Horticultural Association of Kenya and the
Kenya NationalAcademy of Sciences. He has taken professional trainings
in corporate governance, leadership and performance management among
others. Has held various leadership positions from Chairperson of
Department, Dean of a School, and Deputy Vice Chancellor. He uras

inted as Vice Chancellor of MMUST on 20th March 2020.

Deputy Vice Chancellor, Planning, Research and lnnovation{PRl}
BSc (UoN), tvlSc. (Liverpool), PhD (Athens), Postdoc (China).
He is a Professor in the Department of lriledical Laboratory Sciences and
has over 20 years' experience in the public service. His expertise is in
teaching and research in the areas of Pharmacology, Pharmacognosy and
Complementary/Alternative Medicine. He is the founder dean of School of
Public Health and Biomedical Sciences & Technology and has also served
as Deputy Principal in charge of Academic and student Affairs at Turkana
University College in Lodwar

Deputy Vice cellor, Academic and Student Affairs.
Prof. Golicha is a holder doctorate degree in physics, specializing in
Chemical Physics from Egertorr University, Masters in Physics front
Kenyatta University and BEd (Maths and Physics) from the University of
Nairobi. His areas oi academic and research interest are in the fields of
Chirality (handedness of nature) and material science. He has supervised
multiple post graduate students to successful completion. His major
scholarly contribution was his role in the study of Chiral molecules using
liquid crystals as hosts. He has contributed immensely to teaching and
learning of physics at secondary letrel through his books. Before joining
Masinde Muliro University of Science and Technology (fUMUST) in
September, 2021, Prof Golicha served as Deputy Vice Chancellor
Academic and Student Atfairs, at Garissa University.

Deputy Vice Chancellor, Administration and Finance

Prof. Thuo has 26 years working experience in corporate banking
consultancy and university teaching, research and senior management. He

is a business management graduate of the University of Nairobi's School o'

Business with academic qualifications in BCom, MBA and PhD. His

professional credentials are: CPA (K) and member of lnstitute of Certifiec
Public Accountants of Kenya (ICPAK); CPS (K) and member of lnstitute o
Certified Secretaries of Kenya (ICSK); and Chartered Marketer witl

Name

Prof. Solomon l.
Shibairo

Prof. Charles Mutai

+ l\"

Prof. Hussein Golicha

X



Prof. J. Kuria Thuo

CPA Jared G.O.O.
Radinq'

Finance Officer
He has 20 years of practical and hands on experience in Accounting,
Finance, Administration, Procurement and Strategic Leadership.
Holds B.Com(Accounting)(KU),MBA(Accounting)(MSU) and is currenfly
pursuing PhD in Accounting at Maseno university. Has a certificate in
Strategic Leadership Development Programme (SLDp) from Kenya School
of Government. He is also a certified Public Accountant and a registered
member of the lnstitute of Certified Putrlic Accountants of Kenya. He is a
Certified Pensions Trustee.

Dr. Eglay Tsuma

Slre holds B Ed(Arts)(KU), tMSc(H RIrt) and Ph D(H Rh/l) (tVII\n U ST)
she is responsible for Human Resource h/ianagenrent, central services
and General Adrninistration irr the university.
Has 25 years experience in human resource management, teaclring ancl
research sectors.

Ag. Deputy Registrar in charge of nistration

Prof. Thomas Sakwa

Holds BSc., M.Phil. and PlrD (tMoi). He has over 21 years of university
teaching and management. He is a member of Kenya National Academy of
Sciences, KlM, and MPSK. He was appointed to Management Board in
January 2019.

Ag. Registrar in charge Academic Affairs

Dr. Patrick Wanquche

Senior Medical Officer
Holds a Bachelor of Medicine and Bachelor of surgery (M.B.ch.BXUoN).
He has vast experience in medical administration especially in Health
systems Management application of efficiency measures in control of
health expenditure in organizations.
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Dr. Benedicte Abwao

Chartered lnstitute of ttlarketing (ClM, UK)

n of $tudents
Holds lMEd ( Guidance and Counseiling) (KU) and phD (MMUST)
she has over 20 years working experience in nranagernent, with 11 years
in University str-rdent Affairs Departnrent ancl 6 yeari as a member or tne
University N{anagenrent Board.
she is qualified in Peace and conflict Management and an expert in
Gender issues and is a registered menrber of cAK, KpcA, KUDSA and
DIV1AK

_l
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lvlr. Vincent Chibini

Ag. University Lihrarian
Holds Dip LIS (STTI), B.Sc l-lS (lt/loi), tul.Phil LIS (ftloi), with over 2A \learl
of practical and hands on experience in Library and lnforrnation Resourcur
ft/lanagement. He is a registered h/ember of KLA, IFLA, and Kllsc. l-I
joined the University lVlanagentent Board in November 2O15.

Registrar Flat"rrrlng, Research and Outreach
She holds a PhD, IVISc (Agricultural Extension;, BSc. anci Drpronra i'rorr
Egertorr University, She ltas over 20 years in research arrd corrrrtunit
outreach fiom Kenva Agricultural Research lnstitr"rte (KARI) and 'i4 years c
university teaching. A f'ounder nrember of Kenya Professiorrai Associati6r
of wornen in Agriculture and Environment (KEPAWAE), African Women ii
Science and Engineerirrg (AWSE) and Environmental lmpact Assessmer
Associate Expeft (ElA). Joinecl University fvlanagenrent Board 'istNovembe
2420.

Dr. Alice Chesambu

.XII
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4.. C.I.{AIRMAFI OF COUF}CIX-'S STATEMENT

On behalf of Masinde Muliro Urriversity of Science and Technology (N/IMUST)
Council, it is with great pleasure tlrat I present tlie Annual Report and Financral
Statenrents ctf the Urriversity for the Firrancial Year (FY) ended 30rh June 202?-. I wish
io state tlrat rirlring lhe financiai ),ear {,lTe [Jniversity Council through the Public
Service Corirrmissiorr si-rcceeded irr hirirrg suitable r:fficers fbr the vacant top
lllanagcjnletr'i positions irr Septerllrcr 2-021 -l-his has promoted stabilitV in the
operaticrns of llre [.]rriversitl,

"l'he l<ey achierrenretrl:s. durirrg l:Y 2-02112022 periorJ were the ground breaking for the
-l-r/ET and Englneering Llompiex lfrat v'rlten conrpleted will avail tlre tJnivgt'sity- slsis
cf tiie a{ learning infrastnlcture. \tVe alsr: conrmenced the constructiorr of an Olynrpic
size swimrnrno pool and a {trot bridge ainrecl ai. enlranciug stuclents arrcJ staff vrrelfare
attd easittg n'ro\ien'rer'1t. I lre Councii a{so pronroted a number of staff especially
Asscrctale Professors and Professors in an effort to inrprove the qualily and visibilitV
c,i lrolJr r,rur ieaching ancj research activities.

l]te Councti lras contitrued to mainl:ain r:versight over utilization of resources rryhiclr
iras significatrtly enhanced operatiorral efficiency and effectiveness and also ensured
llrat tlre (Jrriversity is stable anrl ttrat peace and trarrquility is nraintained.

The l-]niversity 6er,l",, vvishes to tlrarrk all stakeholders in particular the Governnrent
of' l(etrya l'or llre continLlecJ funding of ilre (Iniversity as well as the teaching ancl non.
ieaching stafl'. st.tppliers, studenl:s as r,vell as tlre conrmunity surror-rnding tfie
iJniversit5r rarho contributed rn one \ryay or artolfier tO niake the year succeSsful. GocJ
lriess

Dr. [y'-]us ,Jane Muf.ua
Chairman oI Couucil

)( Iil



Mss incle iVItrl iro (Jn ive rs ity o/' Sc ience an d'l'e c: lm o lo g;t

,4n rtutt I Re po n a ncl Ii' i n d rtc i a I S t a te t n en l'v

fbr the yecr ertcled 30'l' June 2022, 
s. dTPORT FROIUT THE VICE Cr,IAI{CELLOR

It is with great pleasure thai I present to yoLt the Urriversity's Annual Report and

Financial Statements for the Financial Year etrded 30th June 2A22. As a University,

we continue witfr our quest to make lvlasinde fr/uliro University of Science ancl

Technology the Premier University in Science, Technology and lnnovation. We are

committed to provicling better services tcl all our stat<eholders with ouality teaching,

research and consultancy which constitufte our core mandate as a University. The

University implenrentecl its objectives witlr a clear directiorr in staking its position as a

science, Technology antl lnnovation institr"rtion of higlher learnirrg.

Financlai StewardshiP

The University Courrcil has contirtrea to implement reforrns aitrerl at improving tne

financial health of the University. The reforms have realized the timely preparation of

quarterly financiai statements, compliance with statutory obligations, increase in staff

rnorale anci general impro,rement in serrrice clelivery to our key stakelroldet's and

customers.

tn the FY 2021t2O22,lhe University recorded a drop in surplus to Kshs. 16,248.4'13

from Kslrs. 258,080,382 reported in FY 202012021, This was due to high finatrcial

efficiency in achievernent of set objectives. The Balance Sheet of the University
stood at Kshs. 6,529850,910 as at 30th June 2O22 conrpared to Kshs. 6,798,7'15,2O'l

as at 30trr June 2021. The reduction is attributed to drop in student debtors followirrg

error corrections on the ledger and enhanced credit management. The worl<ing

capital improved with cash balances closing at Kshs. 562,494,922 up fron'r Kshs.

517,362,134 in the previous year 2A2012021. The University therefore rernained
financially stable cluring the year despite post COVID-19 Pandemic challenges.

Staff welfare
During the year, the University allowecl several staff to i;ndertake rrariolts trainings in

order to boost the skills required for wor[< perforrnance. A total of 62 staff were

trainecl in the year costing Kstrs. '12,430,179. Aclditionally, Kshs. 3,97'1,000 was

spent on scholarslrips for staff clepenoants during the year. The University will

continue to invest ancl eqr-rip the staff with requisite skills in order io improve

productivity.

)fi\/



it4otinrlr: t\4uiito iJniver,s.iitt of ,5'cience 1.r117i I 11sicnologv
ti t t it r r r.t l lie p o, : o n rl .ti i 71 61 716 i 11 i,S I a f e t n r: t t.::

.1o;' t.ite .vear e ndett -i0'i, .lune 202.]
I n irastrnc ture Developmeni,.
The University continuecl to invest in infrastrr:eturc to increase teaching ancl iesearch.soace foi- or.rl sir;dents ancl staff. tn the Fy ZO21]Z0ZZ, the constrr.rction ot
Enginee[ing and rvEl Complex estimated to cost Kshs. 800.000,000 comrnencecl
trritlr 1$% cornpletior-i i-ate realizeci as at 30trr ,)trne2OZ2. The Olympic size swimming
l)L1ol arrcl the iiootbriclge ,:onstn.tctiolr commence(l and realized 4}o/o ancl 4go/a
ccrmpieLion rate respectively by 30L June 2A2?.. These are flagship projects for the
Untrrersity as tlrey \t/ill contribute significantly to aclrieving high quality trairrirrg andresearch arrd improvement on the general ambierrce of iheuniversitv.

$tudent weifare
The iives anci experiences of our students is key in our nranclate as a university lrr
the yeal 202-1i20?-2. we si-rpporterj rrarious activities which involve stucjents such as
sporis atrd getrtes, choir ancl c)rarna. ialerrt scholarships ancj str.ldent leadership. A.
rle\ / $ei r:f studerrt ieaclers wet'e electecl to the ft4MUSC Cr:uncil fliropgl acomiretitive. oeacefr.rl anrj clemocratic election. Or.rr various tearns per_fornrecl very
weil iaking i.op honors in rrariotts sports in the country. The university Council and
Matraqernetrt vuill corrtirtt.re to allocate rescrurces to flrese actiirities to promote holistic
grt.rv'4:i'r i:r'rcl derreloprnent 01' r)ur stucient. A total of Kshs. 36,?_sa.141 ,rvas spenil
iovyarcje, these aclivilies ir-.r ilris finanr:ii:i year

Colrcll.lsiort
i tnrislt to take this opportunity to tlranl< ihe council, the university lr4anagernent
Boarcj Senate and otlrer organs ol' the Uiriversity for flreir ieadership and
comnritrnent to the iealization of the nrandate of flre t.lniversity the Fy ?*02112022. I
i'visl-r lo tlrank irll r.rlrr stttclents v,4ro i"emainecr calrn to ensure srnooth runnirrg of theUniversity programmes' My appreciation al.so goes olrt to the entire staff for theirsteady comnritment that realized the progress recorded in flre year ended 30rr .June2a22 Finally. i wisli to particr-rlarly appreciate the support of ilre Nationat
Governmenl: and other stakeholders in fulfilling their comnritnrents to our University
and assure thern of our continuecl cooperation and prudent utilization of resor.rrces
llestOrrVerj r:il.] i-lS

Tlrank yclu ver)i riuch. Goc.l [{ess yorr

Prot'. Solomon i. Shilrairn, ph.l)
VICE CHAT{CELLOR
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6. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES
FOR THE YEAR 202112022
Section 81 Subsection 2 (0 of the Public Finance Management Act, 2012 requires
the accounting officer to include in the Financial Statement a statement of the
national government entity's performance against predetermined objectives.

MMUST has 6 strategic pillars and objectives within its Strategic Plan for the FY
2019120-202212023. These strategic pillars are as follows:

Pillar 1: Academic Excellence
Plllar 2: Research, lnnovation, Extension services and lnternationalization
Pillar 3: Consultancy Services
Pillar 4: Student Services
Pillar 5: Financial Growth and Sustainability
Pillar 6: lnstitutional Capacity

MMUST developed its annual work plan for FY 202112022 based on the above 6
pillars. All heads of cost centres signed cascaded performance contracts with their
immediate supervisors. Assessment of the performance for each cost centre was
done on quarterly basis. The University achieved its performance targets set for the
FY 202112022 period for its 6 strategic pillars. A snapshot of the key achievements
are given in the table I below

Academic Excellence
Table 1: To ol'fer marltet driven acadcmic programmcs and cnhance teaching
infrastructure
Strategy Key Activities Key

Performance
Indicators

Target
for 4
years

Target Achievement
202u202

2

202y2022

Review &
develop new

programs

Scan the market Market survey

report

2 I One survey done

IEmployability of
MMUST graduates)

Camy out the

Training Needs

Assessrnent

TNA report 4 J Done every academic

year

Review of
programmes

Report of
reviewed

programmes

4 3 -Continuous activity
-All schools funded to

review their

Programmes
-8 programmes

submitted to CUE for
accreditation
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3 -Done, for all reviewed

progran-lmes at school

level
-TVET progralnmes

subjected to stakeholder

review

4Stakeholder

engagement

Stakeholder

engagement

report

9 -TVET Programmes

reviewed and

accredited

t2No. of
Curricula

- done for all common

courses (list not
provided)

45No. of Modules 60

Curriculutn
development

5 -Done

Banners. print media,

mass-rnedia, fliers,
brochures

Categories of
Marketing
rnaterials

5Designing marketing
materials

- 80% Through TV
adverts, print rnedia and

socialmedia

t00% 100 o/oRoll out rnarketing

programs

Level of
national

coverage

Market the

prograrns

70% Done. MPH, SPD, LIB
-Painting of major

building done

-re-tiling done

Clearing of walkways

100%Renovate existing
teaching facilities

percentage of
renovated

facilities

6s% l0% -completion of
the tuition block (ECA)
-Proposals for the

health science complex

and school ofeducation
done by respective

deans

l00YoConstructiou of more

school/institute
specific lecture space

Percentage rate

of completion

I Not done. Was to

cornmellce in YR2

Proposal done by the

directorate

IConstruction of a

learning factory for

TVET

Functional

factory

70% l0%- Construction

ongoing
100%Construct and equip

the engineering

complex

Operational

engiueering

complex
l00o/o 60% Not doneFunctional

SOM
Construct school of
medicirre

Not done5% 5o/o%o rate of
completion

Enhance the

teaching

lnfrastructule

Expand the library

resources
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s0%Construct ultra-

modern conference

facility

Functional

conference

centre

ta0% Not done

Construct a modern

health facility
Operational

health facility
l00o/o 70% Not done

Complete

graduation

complex

t00% s0% Not doneConstruct modern

graduation square

and sports complex
70%Construction of

roads, pathways,

landscaping

Cabro/internal

roads

100% - Done for pathways

Landscaping done

Construct and equip

a center for staff with
young children

Functional
centel

100% 70% Not done

Construct a staff
common room

Functional
common room

l00Yo 70% Not done

Enhance the health

wellness facility
Complete

swimming
facility

100% \Yo To commence in the 4rl'

year

100%Establish model
green house

Complete green

house

t00% Done

Complete phase

II and tII
100% s0%Construct a perimeter

fence

100% done

Functional
laboratory

l00Yo l00o/oEstablish a diagnostic

tissue culturr
Iaboratory

Not done

Percentage rate

of completion

100% l0o/o -Proposal done

-MoU ready for signing
Construction of
DAICELLS
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Research, Innovation, Extension Services and Internationalization

Table 2: To know for informed decision ma
AchievementTargetTarget

for 4
years

2021n022 202u2022
Key
Performance
Indicators

Strategy Key Activities

-Review ongoingI IApproved
policy

-Publication guidelines

by DPS

I

Review research

and innovation
policy
framework &
Develop

research

guidelines

Approved
guidelines

Strengthen

research and

innovation
fi'amework

Done for URF fundingIList of
possible

thematic

areas

Environmental
scanning

I Done - DRPS facilitate

schools participatlor:
Stakeholders

engagement

report

Stakeholders

engagement

Done in schoolsI IGeneration of
thematic arcas

Profile of
thematic
areas

Develop

research

thematic areas

l8 25 Active teamsNo. of teams

formed

18Fonnation of
multidisciplinary
research team

Done - 150150 105No. of
concept

papers
- 150r50 105No. of

research

proposals
Achieved - over 50 URF

funded

t2 8

Drafting of
concept papers

and research

proposals

No. of
funded

research

proposals

t2 Not yet doneNo. of
quarterly

Progress

reports

l6

Not yet done4 3

Rollour
research

activities

No. of Final
research

Undertaking

research work

XIX



reports

4 J DoneNo. of
international

conferences

) DoneNo. of
national

conference

t2

Organize

conferences and

seminars

40 30 DoneNo. of
national

workshop
t2 9 Not doneWriting of

position papers

No. of
position
papers

4 Not doneNo. of
policies

briefs

6Drafting of
policy briefs

900 626 reportedDrafting papers

for publication
No. of paper

published

I 200

l2 9 Not donePublic/inaugural
lectures

No. of
inaugural

lectures

Dissemination

of researoh

findings
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Table 3: To livelihoods of comm unities
Achievement

202U2422
Key

Performance
Indicators

Target
for 4

years

Target
202v2022

Strategy Key
Activities

4 3 - Masks project

launched

-URF call to fund
potential
products/services out

Packaging

of
developed
protofype

Design of
potential

products and

services

2 I 1 Patented product is

r.rnder plan for
comme rcialization
by director
innovation

No. of patents

for products

and services

2 I Not done

Patent of
developed
prototype

No. of
licences

2 I Not done

Commercialise

innovation

finding

Establishing
a Spin-off
Firm

Licences for
spin off firms

XX
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Table 4: To increase the number of International students

a

No. of MOUs 1 I Done - ah'eady

signed one with

CBO (Flame-l'ree

Lrd)

No. of
licences

2 2 Not done

Licensing
companies

Innovation
Policy

I I Draft available in

line with NACOSTI
guideline

Review

lnnovation
policy

Equipped

incubation

Centre

I Not done

Incubated 3

concepts/COVID l9
products

Establish

incubation

centre

4 Already filed 2 IPs

in2019/2020
documentation

available

Patent

Innovation
No. of IPs

filed

0 To be done in YR4

Enhance

technology

transfer

Link
Innovators

with
industry

Service
agreernent

I

Strategy Key Activities Key
Performance
Indicators

Target
for 4
years

Target Achievement
202u2022 202u7022

Streamline

services for
international

students

Develop an

internationalization
policy

Approved

policy
I -Review ongoing

Develop suitable

admission process

Approved

admission

procedure

I Online admission

implemented

Establish a liaison

office for
international

students

Functional

office

Not yet comlnenced

Inhoduce

international modes

of payrnent

No. of rnodes ) 3 Not done

Develop policy on

accornrnodation of
international

students

Approved

policy
I I Not yet comrnenced
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Consultancy Services
Table 5: To Stren Consulta Services

) J Not yet comrnencedCategories of
material

Develop marketing

materials for
international
students

6 - doneNo. of
proposals

8Write proposals for
collaboration

75% -proposals doneFunctional

centre

t00%Establish a centre

for sickle cell
anernia research

l5 -65 active MoUsNo. of MoUs 20Evaluate requests

for collaboration
40 30 -donelncrease the number

of exchange

programmes

No. of staff
and students

on exchange

programs

Enhance

collaborative

and linkage

activities with
local, national

and

international
partners

Target Achievement
202u2022 202u2022

Key
Performance
Indicators

Target
for 4
years

Strategy Key Activities

I OngoingApproved
policy

1Develop
consultancy
policy

I OngoingApproved
guidelines

Develop
consultancy

guidelines
2 2 Not doneSensitize

stakeholders of
consultancy

fizmework

Sensitization

repot

Develop policy

framework for
consultancy

services

lA0o/o 75o/o Not doneDevelop capacity

for staff
Staffing levels

of Consultancy
Build technical

capacity for

consultancy

services

I I Not doneDevelop
marketing
concept

Approved
marketing
concept

5 4 Not doneCategories of
marketing
materials

Market

consultancy

services

Develop of
marketing
materials
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Student Services
Table 6: To mentor students to bccomc nsible citizens

7s% Not doneNational

Coverage of
nrarketing

100%Rollout
rnarketing

activities
6 I doue with

CGoK
No. actualized ISign and

actualize MoUs,

MoAs and MoFs
5 Not doneNo. ofjoint

consultancies

4

Establish

;onsultancy
linkages with
public and private

crgan izations

Undertake joint
consultancies

8 Not doneApproved
profiles of
thematic areas

llDcvelop thematic

areas for
consultancy

Not doneUp to date

Database

ICreate database

of potential

clients and

irrternal

cousultants
20 t2 I done on

development of
golf hotel

EOI in relevant

consultancy

areas

Express interests

to undertake

consultancy

services
I done For golf

hotel

20 t2Develop

Response For

Proposals

RFP in relevant

consultancy

areas

20 t2 Not yet

cornmenced
No. of
consultancies

undertaken

Undertake

consultancy

services
62 52 32- Done by

coordinator shod

cources

-5 developed in

SDMAH

No. developed

Undertake

consultancies in

strategic priority
areas of the Public

Service

Develop short

proglamme
course

Strategy Key Activities Key
Performan
ce

Indicators

Target
for 4
years

Target Achievement
202112022 202u2022

Develop

mentorship

policy

Drafting of policy Draft policy I I DONE - policy in place

Operationalization
policy

of Operational
policy

I I Done by dean of students
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Table 7: To enhance ua of life for students

Sensitizing stakeholders Sensitizatio

n reports

I I Not done

Develop

mentorship

programs

Content development,

validation and approval

Approved
program

I Coaching and mentorship

content developed by DoS

Office

Implement the programs %

students

engaged

of 100% 75% Not done

Targetr AchievementTarget
for 4
Years

2021n022 202u2022
Key
Performance
Indicators

Key ActivitiesStrategy

s00 0 To be done in YR4No. ofbed
spaces

Construct students'
hostel

3 Not done4No. of facilitiesEnhance sports and

recreational
services

Construction
commenced

I IFunctional poolConstruct a

wellness center,
complete with a

swimming pool
(international
standards)

Not doneI Iupgraded
medicalCentre

I Not done2Procure a fully
equipped
ambulance

Upgrade the
University clinic to
a health Centre
status

2 2 Done
-2 modern buses

lcquired complete
with facilities for
special needs

Procure busModernize
transport services

) DoneNo. of student
counselors

2Enhance
counseling services

3 Not done3No. of
outsourced
catering points

Enhance catering
services

3 appointed) 2No of chaplainsEnhance spiritual
services

3 Directorate in
place
No support staff
deployed

JNo. of staffStrengthen the
career services
directorate

9 Done12No, of patrons

Enhance
student
services and
extra
curriculum
activities

Enhance clubs and
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Financial Grorvth Sustainability
Table 8: To rcsourcc Mobilization

202u2
422

l00Yo

.l

3

2

5

35.0M

3

J

t

AchievementTargetl
202u2022

Key
Performance
Indicators

Target
for 4
years

202y2022
Key Activities

societies
100% 75% -Procurement done

- Installation done
in maior buildings

InstallCCTV
cameras and flood
liehts

%o coverage of
carneras and
Iiehts

2 Merit scholarship
policy approved
and irnplemented

Categories of
scholarships

3Enhance
scholarships and
bursaries

-ongoing to me.et

Cemand for online
leaching and
ndministrative
supDort

Level of
coverage of
ICT services

100% 60%

Strategy

Upgrade internet
selvices

Key Performance
Indicators

Target for 4

yearsKey ActivitiesStrategy

Approved policy
Review fee payment and

service guideliness

Functional System
Full operationalization of
ERP

100%oZ collection

To enhance fee

collection

Reporting fees collectiott
Approved debt

management policy I

Review debt management

policy

4Debt Management Report

hnprove debt

management

Reporting debt

management
4Financial reportsDevelop fi nancial reports

3Approved cabinet paper

Lobby increased

governlnent capitation Develop cabinet paper

Approved IGU policy IReview IGU policy
7No. of IGU established

50.0MEstablish IGUs Amounts raised by IGU

Establish Income

Generating

tJnits(lGUs)

IApproved policy
Review collaborations and

partnership policY

5

Number of MoUs and

agreements signed
Signing of MoUs and

agreements

5No. of operationalMoUs

Establish

collaborations and

partnerships
Operationalization of
MoUs and agreements
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,

Establish Endowment

Fund
Develop endowment fund

policy Endowrnent policy I

30

30.0M

Table 9: To Enhance t utilization of resources

Institutional Capacity
Table 10: To mote nce

30No. of donors

30.0MAmount donatedInvite Financial donations

Strategy Key Activities Key
Performance
lndicators

Target
for 4

years

Target Achievement

202u2022 202u2022

Comply with

PRADA,
PFM and

relevant laws

Develop

finance and

procurement

manuals

Approved PFM

procedures

manual

I I I Manual

provided as per

Government

provision

Develop

obligations and

risk register

Risk register I I
Risk register

provided

Sensitization

of stakeholders

Stakeholders

sensitization

report

J 2 Done flor all cost

centre heads-

Attendance

Register provided

Strengthen

internal

systems,

processes and

controIs

Implement
budgetary

control
measures

Approved
budgets

4 J

Budgets provided

Approved
procurement

plan

4 3

Procurement plan

provided

Approved

financial
statements

4 J Financial

Statements

provided

Streamline

procurement

system

Approved
stream-lined

system

1 I Not yet done

Stratery Key Activities Key
Performance
Indicators

Target
for 4
years

Targetr Achievement

20?1n022 2021n022
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8 6 -Council

induction

training done

Trainirrg and

induction rcports
Train council

and

management

on integrity
and leadership

) -Done every
year

Approved

council calendar

4Develop
council
calendar

-Done IN
z020l2t FY

Unde(ake
lCouncil
induction and

training

Training and

induction reports

4 3 -Not done

Develop capacity of
the council and

lnarlagelnent

Undertake

council
evaluation

(scAC)

Evaluation

reports

80 -A number of
policies

approved

Council

No. of policies

and procedure

manuals

developed

80Review
policies and

procedure

manuals
100% 100% - Continours

Develop governance

instrurnents

Implement
policies and

procedure

manuals

Level of
implementation

- Gender and

disability audit
done

Level of
compliance

t00% t00%Conduct

constitutional
compliance

audit
-Not doneLevel of

compliance

100% l00o/oCornpliance

with the

provision of
Mwongozo

100% t00% -Done every

FY
Conduct
internal and

external legal

audit

Level of
compliance

Ensure Compliance

with Constitutional
and Legal

Framework(SCAC)

-Not doneApproved QA
Policy

I IDevelop/
Review

Quality
assurance

policy
framework

I I Done 100%Acqr.rire ISO Award of license

Strengthen Qualiry
assurance

!
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Table l1: To attract and retain t and dedicated staff

100 lAll cadres of

lstantrainea

Stafftrained on

ISO 9001:2015

certification

l00o/ocertification

Target Achievement

202u2022 20 n022
Key
Performance
Indicators

Target
for 4
years

Strategy Key Activities

I Not doneApproved I{R
audit report

2Undertake staff
audit

I -Done and

lpproved
Approved staff
establishment

IReview staff
establishment

I I DoneReview
organizational

structule

Approved

organization

structure

4 3 -Continuous

Maintain the

optimal staffing

levels

Recruit and

deploy staff
Recruitment and

deployment

report

4 J -DoneUndertake

Training Needs

Assessment

TNA Reports

4 3 -DoneDevelop training

Schedule

No. of Training

Schedules

3Training reports 4 -done for all
support staff

Enhance Staff
Training and

Development

Implement
training plan

4 3 DoneDevelop Staff
Performance

Management
guidelines

Performance

Management
guide lines

Performance

appraisaI reports

4 3 Reports

submitted by all
cost ccntres

Enhance Staff
Performance

Management

systems

Undertake
performance

appraisal

annually
I I -DoneApproved

welfare policy
Review Staff
Welfare Policy

I I -ongolng

lmprove Staff
Welfare and

employee

wellness

Implement staff
welfare policy

Implementation
Report

I I -Not doneDevelop Health

and Safety Policy

Health and safety

policy
100% 100 -Not done

Enhance Health

and Safety

Train and

sensitize staff
Level ofstaff
sensitized
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Table 12: To te ICT into U functions

Table 13: To en ofU assets

InternalCBAs
lor UASU and

KUSU

negotiations

rngoing

6 5lmprove
Industrial
Relations

Negotiations of
Collective
Bargaining
Agreement
(CBA)

No. ofCBAs

Target Achievement

202U2022 202u2022
Key
Performance
Indicators

Target
for 4
years

Strategy Key Activities

I -OngoingApproved

guidelines
Dcvelop guidelines

for incorporation
l00Yo 60Yo -Budgets

approves
Categories of
equipnrent

Procure more

equipment
100o/o l00o/o -Done by Odel

lncorporate

ICT in teaching
programs

Train staff on use of
ICT in teaching

% of staff
trained

I I -OngoingReview ICT policy Approved
policy

I I Not doneSecure ICT
infrastructure

ICT asset

register
I -Ongoing0perational

ISMS
Adopt Information

Security

Management.

Systems (ISMS)

No. of Antivirus 4 3 -Done every

FY

Strengthen ICT
for business

processes

Procure Antivirus

l00o/o OngoingFunctional

DMS

l00YoProcurc and install

docurnent

rnanagement system

Target AchievementTarget for
4 years 202u2022 202112022

Key
Performance
lndicators

Strategy Key
Activities

I I

Draft Policy
provided

Develop Asset

Management
policy

Approved

Policy

4 3

I - Asset

register

Provided
Update Asset

Register

Updated asset

Register

100%

Report on

coding providedta0%

Enhance

protection of
University
propercy

Coding of
University

o/o of assets

coded
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Table 14: Enhance an inclusive culture mainstream social values

Assets

I

Valuation

Report provided
Valuation

Report 2

Valuation of
University

Assets

t00% 100%

Documentation

Provided

Insure all
runiversity

assets

7o of Assets

lnsured

4 3 Not done
Asset

Maintenance

Maintenance

Record

Target AchievementTarget
for 4

years
202112022 202u2022

Key Activities Key
Performance

Indicators

Strategy

3 ) -Review

ingoing
Review policies on

mainstreaming social

values

Approved

policies

I Not doneFunctional

office

IEstablish a

directorate ofgender,

IIIV and special

needs

20o/o Done

All first yrs

o/o of persons

trained

1A0%Sensitize staff and

students on how to

dealwith persons

with special needs

Done on all

new buildings
l00o/o t00%Incorporate facilities

and technology for
persons with special

needs

% offacilities

J Done every
year

No of events 4

Enhance

participation of
special needs

groups

Commemorate

special days for
persons with special

needs
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T.CORPORATE GOVERNANCE STATEMENT

MMUST is committed to mainstreaming best practices in corporate governance. The

University has a duty of care to conduct affairs in a responsible and transparent way

and to take into account the requirements of funding bodies and other stakeholders.

The University's Council is responsible for enforcing a sound system of internal

controls that iupport the achievement of aims, objectives and implementation of
policies enacted while safeguarding the public and other funds and assets for which

the Council is responsible. The systems of internal controls are designed to manage

rather than eliminate the risk of failure to achieve policies, aims and objectives; it
can, therefore, only provide reasonable and not absolute assurance of effectiveness

against material misstatement or loss.

The University Council has adopted a Statement of Primary Responsibilities which is

published on the University's Strategic Plan and Website. This Statement sets out
the Council's responsibilities in respect of the proper conduct of public business,

strategic planning, monitoring effectiveness and performance, finance, audit, estate

management, human resource management, equality and diversity, student welfare,
health and safety and the appointment of the University officers'

i) The Appointment and Retirement of the Council

The Council is the overall Governing Board of the University. The Council is

appointed by the Cabinet Secretary responsible for University Education as per the
Universities Act No. 42 of 2012. The Council consists of nine (9) members including
the Vice Chancellor who is an ex-officio member and Secretary to the Council. The
Council is appointed for a term of three (3) years to oversee good governance. The
Cabinet Secretary ensures rotation of key council positions to ensure continuity upon
retirement or expiry of their terms.

ii) The Role and Functions of the Council

Section 35(1) (a) of the Universities Act, No. 42 ot 2012 provides for the following
roles of the Council:

a) Employ staff
b) Approve the Statutes of the University and cause them to be published in

the Kenya Gazette
c) Approve the policies of the University
d) Approve the budget
e) Recommend for appointment of the Vice Chancellor, Deputy Vice

Chancellors and Principals of Constituent Colleges through a competitive
process, and

0 Undertake other functions set out under the Act and MMUST Charter.
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iii) Committees of the Council

The Council has various committees that enable it perform its functions with more
specialised skills. These committees are headed by a member whose training and
professional skills are amenable to offer good work.

The Audit, Governance and Risk Management Committee has in place an approved
Audit Charter that spells out the responsibilities of the Committee. lt details the type
of work and powers that the Committee has. The purpose of the Charter is to assist
the Council members in fulfilling its oversight responsibilities for the financial
reporting process, the system of internal control, the audit process, and the
University's process for monitoring compliance with laws and regulations and the
Code of Conduct.

The following are the Committees of MMUST Council:
a) Finance, Resource Mobilization and Planning
b) Academic, Research and Students Affairs
c) Human Resource Management
d) Audit, Risk Management and Compliance

iv) Full Counciland Committee Meetings

The Council and its committees made several meetings in the financial year
202112022. The following are the meetings attended by each Council member in
their respective committees and Council.

Table 1: Ful! Council meetin for 2421i2O22
23t9t21

(12th
Spscla
I (,r3th

Spec
lal

14t10
t2'l

511',1121

(14th
Speclal

16il1212
1

(8rh
Regula
r

13il1t22

(lsth
Sp€clal

9ll2l2
2

(t6th
Spec
lal )

31t3t2
2

(sth
Regul
ar)

(17th
Specla
I

13t4t2
2

23t6t22

(10th
Regula
4

(9th
Spec
lal

14nt
21

28nt21

(10th
Spoclal

19t8t21

(11th
Special

1719t
21

(7th
Regu
lar

Dr. Musangl
J. Mutua

x

Dr. Ahmed
Mohamed
Dlrlve

Muowe
Ms. Lucy

x x
Mr. Joghua
Onvanqo

xMr. Stephen
Mutoro

Ms. connlo
Okwisa
Moqaka

XXXIT



GadMr,
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Mr. Potor
Muhla
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Table 2: The Finance and Resource Mobilization Committee Attendance for 2021122

Table 3: Academics Research and Students Affairs Committee

(

NAME

9t7t2021
( 6tn
Reqular)

10t912021
( 6'n
Soecial)

8t10t2021
( 7'n

Reqular)

9t1U2021
( 7tn
Soecial)

7t112022
( gtn

Reqular)
814t2022
( 9th Reqular)

,|

Prof.
Solomon I

Shibairo

2
Mr. Joshua
Onvanoo

3
Mr.Stephen
Mutoro

4

Ms. Lucy
Waithira
Muowe

5

Mr. Peter
Muhia
Waniiku

NAME

30t712021
( stn

Reoular)

1
,l

(

2t8t202

3rd

Special)

2611
1

(

11202

6rh

Regular)

9t1212021
( 4'n
Special)

11t212022
( 7th

Reqular)

12J5t2022
( 8tn
Regular)

1

Prof. Solomon I

Shibairo

2
Ms. Connie
Okwisa Moqaka

3
Mr.
Mutoro

Stephen
X

4
Ms. Lucy Waithira
Muqwe x

5.
Mr. Peter Muhia
Waniiku
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Table 4: The Human Resources Committee

Table 5: The Audit, Governance, Risk Management and Compliance Commlttee

Kev:
r = Attended
X= Not attended

v) Remuneration of Councit

Council members are remunerated for their services in accordance with the
prevailing relevant legislative provisions andlor guidance from the relevant
authority. ln line with best practice, the remuneration should include base pay,

attendance allowances and bonuses.
The following shall apply:

i) Chairman

(a) Monthly Honoraria

A monthly taxable honorarium of up to a maximum of Kshs.80,000 may be
paid to the Chairman.

(b) Telephone Services for Chairman only
(i) Mobile phone airtime; up to a maximum of Kshs.S, ggQ/= per month.
(ii) Land-line prepaid telephone card: up to a maximum of Kshs.2,000 per
month.

NAME
1918t2021
( Srh Regular)

11t1112021
( 6th Reoular)

18t312022
( 7th Reqular)

27t512022
f 8ft Reoular)

1 Dr. Ahmed M. Dirive x
2 Prof. Solomon L Shibairo

3 Mr. Gad Gathu Kiraou

4 MS. Lucv Mugwe

5 Mr. Joshua Onyango

NAME
3t9t2021
( 5th Reqular)

5t11t2021
t utn

Regular)

2st2t2022
, ,,n
Reqular)

17t6t2022
, u'n
Reqular)

1 Dr, Ahmed M. Diriye X
2 Mr. Gad Gathu Kiraqu
3 Ms. Connie Okwisa X X
4 Ms. Lucv Muowe
5 Mr. Peter Muhia Waniiku
6 Mr. Stephen Mutoro X X X
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2) All Members

(a)Sitting Allowance
A taxable sitting allowance of up to a maximurn of Kshs.20,000/= per sitting may
be paid to Chairman and members. ln addition, sitting allowance may be payable
when on official duty in and outside the country.

vi) Conflict of lnterest

A conflict of interest may arise where a Council member or close family member
such as a spouse, child, parent or sibling has private interests that could
improperly influence the performance of the Council member's official duties and
responsibilities. Conflict may also arise where a Council member uses their office
for personal gain.

Council members are required to avoid conflict of interest and deal at arm's-
length in any matter that relates to the organization. However, a Council member
who identifies an area of conflict shall be required to disclose any actual or
potential conflict of interest to the Council. ln so reporting, the Council member is
required to provide all relevant information, including information which relates to
their immediate family members by blood or marriage which is related to the area
of conflict. When declared, the Council member shall abstain from decisions
where the conflict exists.

The Corporation Secretary should keep a record of conflicts of interest declared,
for accountability purposes, and as a rule of good practice on appointment and
on regular intervals or at any time when circumstances change, all members shall
in good faith disclose to the Council for recording, any other business or interest
likely to create a potential conflict of interest.

vii) Evaluation of Counci! Performance

The Councit will conduct an annual evaluation to appraise its performance. This
evaluation will be carried out in accordance with the Council Evaluation Tool.
The Council evaluation provides an opportunity for Council members to identify
strengths, collective skill gaps and individual areas of improvement. The Council
will also review the performance of each comrnittee against the agreed Terms of
Reference.

The Council will also evaluate the performance of the CEO and Corporation
Secretary.

viii) Process of appointment and removal of Counci! members

i. The relevant appointing authority shall select and appoint Council members.
Every appointment shall be by name and by notice in the Kenya Gazette but shall
cease if the Council member:
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(a) Serves the appointing authority with a written notice of resignation; or

(b) ls absent, without the permission of the Chairperson, from three
consecutive meetings; or

(c) ls convicted of an offence and sentenced to imprisonment for a term
exceeding six months or to a flne exceeding twenty thousand
shillings; or

(d) ls incapacitated by prolonged physical or mental illness from performing

his duties as a member of Council; or
(e) Conducts himself in a manner deemed by the appointing authority to be

inconsistent with membership of Council.

ii. Any removal of a Council member under (i) above, shall be through formal
revocation.

iii. The Corporation Secretary will ensure that a record of the appointment letter,
gazette notice and written acceptance by the Council member are kept in the
personal file of the Council member.
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ln the financial year 2021t2022, lhe University undertook several activities which

were aimed at improving its visibility and public image amongst stakeholders.

MMUST in Focus therefore outlines various achievements of the University classified
under different mandates of our University. These mandates are discussed under
academics, research and community outreach as well as administration and student
welfare.

A) ACADEMICS

i) STUDENT ENROLMENT

The University improved student enrollments by 4,239 in the year the FY 20211 2022
to 21,436 trom 17,197 in FY 202012021. This growth has also seen the number of
female students grow during the period as shown in Tables 8.1 and 8.2.

Table 8.1: Student Enrollment per Academic Depaftment

Deoartment

FY 202112022 FY 202012021

S/
NO Male Female Total Male Female Total

1 ACCOUNTING AND FINANCE 128 113 241 79 84 163

2
AGRIBUSINESS
AND EXTENSION

MANAGEMENT
43 20 63 35 19 54

3
AGRICULTURE EXTENSION AND
EDUCATION 225 103 328 154 56 210

4
AGRICULTURE
MANAGEMENT

LAND USE
156 98 254 92 50 142

5
AGRICULTURE AND LAND USE
MANAGEMENT 37 16 53 28 13 41

6
AGRO INDUSTRIAL
PROCESSING TECHNOLOGY

AND
7 't0 17 I 12 21

7
ANIMAL HEALTH
MANAGEMENT

AND
1 0 1 346 238 584

8 BIOLOGICAL SCIENCE 304 't74 478 799 629 1428

I
BUSINESS ADMINISTRATION AND
MANAGEMENT SCIENCE 1 038 756 1794 655 15'1 806

10
CIVIL AND
ENGINEERING

STRUCURAL
780 183 963 0 0 0

11 COMPUTER SCIENCT 410 87 497 314 64 378

12 CRIMINOLOGY AND SOCIAL WORK 921 843 1764 575 509 1084

13
CURRICULUM AND
INSTRUCTIONAL TECHNOLOGY 22 15 37 4 I 12

14 DEAN SASS 3 I 12 1 1 2

15
DISASTER MANAGEMENT AND
SUSTAINABLE DEVELOPMENT 150 7g 229 242 138 380

16
DISASTER PREPAREDNESS AND
ENG INE ERI NG MANAGEME NT 83 23 106 53 16 69
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17 ECONOMICS 575 283 858 423 214 637

18 EDUCATION ARTS 1517 1605 3122 1600 1736 3336

19
EDUCATION
MANAGEMENT

PLANNING AND
1 1 2 0 0 0

20 EDUCATIONAL FOUNDAT IONS 1 0 1 0 0 0

2',\ EDUCATIONAL 116 212 328 65 129 194

22
ELECTORIAL AN COMMUN ICATION

NEERING 453 97 550 381 82 463

23 EMERGENCY MANAGEMENT 255 233 488 207 186 393

24 GEOGRAPHY DEPARTMENT 4 2 6 2 2 4

25
HEALTH
EDUCATION

PROFESSIONS
287 185 472 189 112 30,

26
HEALTH PROMOTION AND SPORT
SCIENCE 170 180 350 117 131 248

27 INFORMATION TECHNOLOGY 666 319 985 483 244 727

28
RNALISM AND MASS

COMMUNICATION 364 359 723 239 238 477

29 LANGUAGE AND LITERATURE 10 15 25 1 4 5

30 MATHEMATICS 574 237 811 566 220 786

31

MECHANICAL AND INDUSTRIAL
ENGINEERING 511 96 607 472 84 556

32 MEDICAL LABORATORY SCIENCE 208 113 321 140 71 211

33 MEDICINE AND SURGERY 54 41 95 38 29 67

34 NURS CE 469 456 92s 339 347 686

35 NUTRITION AND DIETETICS 112 154 266 65 96 161

36
OPTOMETRY
SCIENCE

AND VISION
117 88 205 90 68 1s8

37 PEACE AND CONFLICT STUDIES 275 211 486 168 124 292

38 PHYSICS 190 38 228 175 32 207

39 PUBLIC HEALTH 269 256 525 134 135 26S

40 PURE AND APPLIED CHEMESTRY 376 166 542 376 168 5M

41
REPRODUCTIVE HEALTH,
MIDWIFERY & CHILD HEALTH 6 15 21 4 7 11

42
SCIENECE AND MATHEMATICS
EDUCATION 977 558 1535 657 379 {036

43 SUGAR TECHNOLOGY 46 76 122 13 41 54

GRAND TOTAL 12911 8525 21436 f0330 6867 17197
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FY 202112022 FY 202012021
FEMALE TOTALFEMALE TOTAL MALEMALE

13 22 35104 119 223Certificate
1.080 2.4991.330 2,922 1,419Diploma 1,592

14.37917.891 8,743 5,636Underqraduate 10,990 6,901
20 17 3713 13 26PGD

95 208131 298 113Master 167
76 22 17 39Doctoral 45 31

10,330 6,867 17,19712,911 8,525 21,436TOTAL
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Table 8.2: Student Enrollment P ram Level

ln terms of program level enrollment, the undergraduate leads with 17, 891 students
of the 21,436 students enrolled in FY 202112022. This is an indication that a lot
needs to be done to transit students into graduate studies.

ii) GRADUATION STATISTICS
The table below shows the graduation statistics for the three years to 'l7th December
2021.

Table 8.3: Graduation Statistics

Graduation Tvpe 2019 2020 2021

Certificates 397 171 136

Diploma 528 164 391

Underqraduates 3600 1 889 3459

PGD 24 1 29

Masters 55 64 25

Doctoral 29 32 10
Grand Total 4633 2321 4050

iii) scHools AND rNSTlrurES

ln the year 202112022, the University implemented its academic programmes
through various schools and institutes as follows:

a) School of Agriculture, Veterinary Sciences & Technology
b) School of Arts and Social Sciences
c) School of Business and Economics
d) School of Computing and lnformatics
e) School of Disaster Management and Humanitarian Assistance
f) School of Education
g) School of Engineering and the Built Environment
h) School of Medicine
i) School of Natural Sciences
j) School of Nursing, Midwifery and Paramedics
k) School of Public Health, Biomedical Sciences and Technology
l) TVET lnstitute
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iv) CAMPUSES

The University operates in the following campuses and centres spread within the

Republic of Kenya with the main campus situated in Kakamega'

a) Main Campus
b) Bungoma Campus
c)Webuye Campus
d) Kakuma Campus
e) ODel
f) Nairobi Learning Centre

v) ACADEMIC STAFF STATISTICS

The University has a strong compliment of academic statf across all the Schools who

ensure quality teaching and training in the University. By 3gtt' June 2022 we had a
total of 3bZ aiademic slatf as shown below with 252 being male and I 15 female.

Table 8:4: Academic Staff

TITLE MALE FEMALE TOTAL

Professor 24 3 27

Associate Professor 30 B 38

Senior Lecturer 53 19 72

Lecturer 108 62 170

Ass istant Lecturer/ Tutorial Fellow 37 23 60

TOTAL 252 115 367

B) RESEARCH OUTPUTS

il 2021 -2022 l nstitutional Resea rch F u nd (l RF)
A Call was sent to MMUST Directors to submit proposals for funding. 10 centers

shared their proposals and after vetting by the DRPS Board, 9 proposals were
funded during the year under review.

iil2021-2022 University Research Fund (URF)

The University Management Board approved Kshs. 17,950,000 for the URF
proposals. A total of 57 proposals were submitted and after vetting by experts, 40
proposals were funded during the year under review.

iii) Research Management Bench-marking

10 UMB members visited the University of Pretoria in South Africa for training on

Research Capacity Building and bench-marking exercise. A proposalwas written to
BRECCIA of UK to facilitate the trip.
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iv) Research outputs

ln the financial year 202112022, the research outputs were as shown in the schedule

below

s/No Item Number
1 Workshops I
2 Conferences 4
3 Publications 226

c) coMMUNTTY OUTREACH

The University undertook various outreach activities during the Financial Year

2OZ1\2O22 across several comrnunities in order to offer solutions to various issues

and challenges in the society.

The foilowing are some of the activities undertaken by the University towards this

end.

i) AccESS TO EARLY CARE AND EDUCATION (ECE) AMONG CHILDREN lN

URNOITAIIZED COMMUNITIES OF KAKAMEGA COUNTY AGED BELOW FIVE

YEARS THROUGH A HOME.BASED CARE MODEL, ON JULY 29TH 2021

7\

t-.-' .: .9, . .t;
i-i

).
''*I,

I

MMUST and Kakamega County teams pose for a group photo with one of the
benefi ci ary co m m u n ities.

Thousands of children in marginalized communities of Kakamega County aged

below five (5), will gain access to Early Care and Education (ECE) through a Home-

Based Care Model, instigated by Masinde tiiluliro University of Science and

Technology's Behavioral Scientist, Dr. Rose Opiyo. This initiative has been made

possible through a research grant from the lnternational Development Research
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Centre (IDRC) awarded to the avid researcher. IDRC is a Canadian Federal Crown

Corporation that supports and funds high quality research in developing countries.

Led by the Principal lnvestigator, Dr. Rose Opiyo, and the research team from the

Department of Education Psychology, housed under the School of Education at

MMUST, and visited lkhulili Community in ldakho South Ward, lkolomani Sub-

County in Kakamega on Thursday, July 29th 2021. According to Dr. Rose Opiyo, the

flrst two (2) Day Care Centers will be established between September 2021 and April

2a22, after the acquisition of suitable community land within the identified

communities such as lkhulili. These centers will allow parents to take care of their

children, including those living with disability, on a scheduled basis. The Home-Care

Model Centers will also provide other important services in health and nutrition.

"Parents are the first and most enduring teachers of children and we must take the

education of children back to them," said Dr. Opiyo.

The Director, Research and Postgraduate Support, Prof. Peter Bukhala represented

the DVC in charge of Planning, Research and lnnovation (PRl), Prof. J.S.K. Achoka

at the launch of the project. Prof. Bukhala said that the University is happy to give

back to the communi$ and is doing so through this project.

"The County Government has ensured that PPI and PP2 are there but young

children are not catered for. This project will ensure young children are cared for as

their parents participate in development activities," said Prof. Bukhala.

He encouraged the parents to take their children to school, adding that MMUST is

delighted to collaborate with the County Government of Kakamega to support

children in the community.

Kakamega County Executive Committee member for Education, Dr. George Lutomia

gave assurance that the County will support the initiative by employing and

deploying professionals to support the centres established by the researchers. Dr.

Lutomia added that the Home-Based Model Centres will create a pool of children

who will transit to the County's Early Childhood Development (ECD) centres.

"l am happy that the County has found a partner to enable it to reach the unreached

children who are below 5 years,'said Dr. Lutomia.
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The Chief Officer for Education, Kakamega County, Dr. lrene Ashioya, reiterated that

it is good for the County to have a partner to fill the gap on establishing education

centers in the communities. She further encouraged parents to take their children to

these day care centres and ensure they transit up to University Level'

"We will support the project. This is a good move," said Dr. Ashioya.

The Director lnternational Relations and Academic Linkages, Dr. Catherine Aurah,

said that the County Government, MMUST Research Team and the Community will

benefit from the project. She urged all collaborating parties to have a mutual

understanding and work together to make the project a Success. "Community

partnerships are important for the success of projects such as this one," she stated.

Speaking at the event, the Director Corporate Communications and t\Iarketing, Dr.

Lydia Anyonje commended Dr. Rose Opiyo for boosting MMUST's national and

global visibility through her research. "Through the research project led by Dr. Opiyo,

MMUST is carrying out its rnandate on Community Social Responsibility (CSR). The

community aspect in this research makes it transformative and meaningful," she

pointed out.

The launch was also attended by the Dean, School of Education-Prof. Moses Poipoi,

Coordinator Short Courses and Webometrics-Dr. Dennis Ochieno, Chair of

Educational Psychology Department- Dr. Edward Khasakhala Okaya, Coordinator,

Butula Study Centre Dr. Joel Ogutu, as well as DCCIT/I crew Sandra Dorcas Awuor

(news writer) and Wilberforce Shiundu (photographer).
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Pl Dr. Rose Opiyo addressing members of the community, ldakho South Ward,

Kakamega County, Kenya
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ii) UASU MMUST CHAPTER CHAMPIONS COMMUNITY DEVELOPMENT
THROUGH TREE PLANTING AT MAHIAKALO PRIMARY SCHOOL, KAKAMEGA
COUNTY ON 7TH AUGUST 2021

The University Academic Staff Union (UASU) MMUST Chapter on Saturday, 7th

August 2021, carried out a massive tree planting exercise at Mahiakalo Primary

School in Kakamega County. This was part of a series of Corporate Social

Responsibility (CSR) activities that the union intends to undertake. The theme of the

CSR activity was 'Jamii Yetu Wajihu Wetu'. The UASU team included Dr. Bernard

Omogo (Secretary General), Dr. Humphrey Agevi (Deputy Secretary General), Dr.

Jairus Odawa (Chairman), Dr. Consolata Lusweti (Vice Chairperson), Dr. Angeline

Savala (Treasurer), Mr. Philip Amuyunzu (Organizing Secretary) Prof. Samuel

Kubasu (Trustee), tt/r. Shadrack Opunde (Trustee), Dr. Regina Bwire (Committee

member), Dr. Evans Raballa (Committee member), Dr. Joy Kasili (Delegate), Dr.

Sabella Kiprono (Delegate) and Dr. Al<inyiOnyango (delegate).

The team was flagged off by Prof. John Muoma on behalf of the Ag. Deputy Vice

Chancellor, Planning, Research and lnnovation, Prof. Judith Achoka at the University

Administration block. They carried with them 680 seedlings, one of the best gifts we

can ever give back to nature. The tree planting event, which involved over three

hundred (300) pupils, was coordinated by Deputy Secretary General, Dr. Humphrey

Agevi. The event was one of the activities organized by UASU's Education Training

and Research Standing Committee chaired by Dr. Regina Bwire.

4.L
A section of UASU officlals before tree planting
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Speaking at the event, the Secretary General Dr. Bernard Omogo, said that the

initiative was made possible through funding from the University Management and it

will be done in three Phases targeting three different problems facing the community,

The first phase was on Reproductive Health and the activity was held in Siaya. The

second one is the current Tree Planting activity and the third one will be an Anti-
jigger activity that will be held at Hamisi.

"We would like to change the common perception that UASU is all about politics.

Through this activity, UASU-MMUST Chapter has shown that unions can be part and

parcel of community development," said Dr. Omogo.

IrIr. Joseph Ojuki from the Organization of African Youth Kenya and [\4r. Leonard

Likotio from Nature Kenya educated the pupils on environmental conservation and

the roles of such clubs in schools. They further stressed on the importance of on-

farm tree planting to reduce the strain on the Tropical forest in

Kakamega. Sherlyne Tims, the Deputy President of the pupil leadership and Scouts

leader joined the UASU team and invited guests to plant indigenous trees along the

boundaries of the school.

"l will see to it that a strategy is developed to ensure the trees are watered and

protected throughout," stated the young leader. The long-serving member of UASU,

Prof. Samuel Kubasu Kwashe, now a Trustee, encouraged the school to utilize the

expertise that tr/MUST has to offer. These include sports, academics, research and

other sectors related to the development of the school.

The head teacher, lVlahiakalo Primary School Mr. George tt/ukholi thanked MMUST

for choosing his school for the tree planting exercise and promised to collaborate

with them in any other future ventures. "As a primary school within the vicinity of

such a great University, we welcome CSR initiatives from Masinde Muliro University

of Science and Technology through UASU and other teams," added Mr. Mukholi

Mahiakato primary schoot pupits pose for a photo before embarking on the tree planting
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iii) REPRODUCTIVE HEALTH EDUCATTON AND MENTORSH]P INITIATIVE AT
UMINA MIXED DAY SECONDARY SCHOOL IN SIAYA COUNTY BY MMUST

ACADEMIG SJAFf',UNION (UASU) CHAPTER O
J:T
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MMUST UASU leaders pose for a group photo with youth and community members at

Umina Secondary school, Siaya.

Masinde Muliro University of Science and Technology (MMUST) UASU Chapter has

proved that Unions are part and parcel of Universities' community transformation and

development agenda. MMUST's Academic Staff Union (UASU) on 1st of August

2021, carried out a reproductive health education and mentorship initiative at Umina

tvlixed Day Secondary School in Siaya County. This was part of the University's

Corporate Social Responsibility endeavour to transform communities around through

development activities and projects.

The initiative, dubbed 'Jamii Yetu, Wajibu Wetu', was flagged otf at Masinde Muliro

University of Science and Technology by the Ag. Deputy Vice Chancellor in charge

of Planning, Research and lnnovation(PRl), Rev, Prof. JSK. Achoka. "As a University

we need to add value to the community around us. I applaud the MMUST UASU

leadership for this initiative aimed at touching the lives of our young generation. The

University management fully supports this initiative," she said.

The event was attended by nearly 60 girls from Ugenya location, Umala Village, both

from Primary and Secondary Schools. A few members of Community Based

Organisations (CBOs) were also present. CBOs have remained a critical component

in the transformation and sustainability of communities such as Umala.

Dr Consolata Lusweti comprehensively educated the young girls on reproductive

health issues, with the help of Dr Regina Bwire, who was the overall coordinator of

the Health Reproductive activity. Dr Consolata acutely discouraged the youth from

falling prey to Bodaboda riders' baits in exchange for sexual favours. The well-

spoken scholar encouraged the parents present to do their best in providing basic

rl .1:1-
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needs for their children in order to avoid possible early pregnancies, which will in turn

distract the academic journey of the girls involved.

Dr Regina Bwire talked to the girls about reusable sanitary kits before leading

MMUST's UASU team in distributing 3-years re-useable sanitary kits to nearly all the
girls present at the event. The few who missed were given one ('1) litre of detergent

manufactured by the Department of Pure and Applied Chemistry at lt/lasinde ft/luliro

University of Science and Technology. The young girls were also provided with

refreshments, including bread and soda.
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The Ag. DVC PRI Rev. Prof JSK Achoka flags off UASU team at the University grounds
before setting off for Siaya

Other MMUST UASU members who were present at the event included Rev. Dr

Angela Savala (UASU Treasurer), Dr. Bernard Omogo (UASU Secretary General),

Dr. Jairus Odawa, Dr Sabella Cherono and Dr. Joyce Kasili, who spoke to the young

ladies. Later in the day, the girls were offered an opportunity for Breast and Cervical

Cancer screening by MMUST's School of Nursing, Midwifery and Paramedical

Sciences (SONMAPS), who also played the role of guidance and counselling for the
girls.

To crown the fruitful event, MMUST UASU members present identified one bright
and needy girl, Jenipher Anyango Onyango, who did her KCSE at Umina Primary

School and scored 272 marks. Due to financial constraints from Jenipher's family,

she was unable to join secondary school. MIVIUST UASU members, led by Dr

Omogo, thought it wise to support the promising girl for her entire secondary school

education. Such initiatives by Universities will certainly transform society for the

better.
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iv) MMUST OPTOMETRY AND VISION SCIENCES DEPARTMENT'S EXPERTISE
IN EYE CARE ENHANCES THIS YEAR'S STANCHART MARATHON THEMED
,RUNNING FOR A HEALTHY LIVING'.
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A MMUST Optometry student examining a patient. Looking on are Prof. lsabel
Srgwes, Dr. Julius Rono and a student.

The expertise of Masinde Muliro University of Science of Technology Department
of Optometry and Vision Sciences has immensely enhanced this year's
StanChart Marathon themed 'Running for a Healthy Living'. They offered free
eye screening, treatment and provision of eye care interventions. This was during
the StanChart virtual run co-hosted by MII/UST on Friday, 29th October 2021.

The team showcased a diversity of expertise in dealing with various eye

conditions diagnosed. This is in an effort to provide remedies to the disorders that
may lead to blindness. Speaking during the event, one of the Eye Care experts,

Dr. Julius Rono stated that eye screening is key to ensuring healthy eye care in
younger generations. This is because screening allows exposure of visual

impairments that are preventable.
"Allergic Conjunctivitis is the most common eye condition we have examined in
the Western region," revealed visiting eye expert from Spain Prof. lsabel Sigwes.

This condition can be caused by dust, cold, scented oils, perfumes or pollen.
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MMIJST students examine patients at the University Eye Care facility

The Optometry students have been well exposed in handling different visual

impairments they encounter courtesy of the equipment, practical lessons during

outreaches and skillful personnel in the department. According to the

Departmental Coordinator External Linkages, Ms. Sheila Nang'ena, the

Optometry Department has experienced a massive growth in the number of
students applying to join MMUST Optometry programme which has several

marketable courses.
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MMUST prides itself with State of Art equipment in the Optometry Department.

Globally, this has placed the University in the lead regarding the teaching and

learning of this course.

v) FREE EYE CARE AT BUKURA HEALTH CENTRE lN COMMEMORATION OF

THE WORLD SIGHT DAY

I

*'
A sectlon of the community members belng attended by the MMUST Optometry
students

A team of experts from the Optometry Department at Masinde Muliro University of

Science and Technology, on 14th October 2021, availed to the community free eye

screening and treatment of visual impairments at Bukura Health Centre in

celebration of the World Sight Day. Led by the Chairman of the Department Mr.

George Sowayi, the team showcased their expertise in dealing with diverse visual

problems diagnosed. Some of the visual problems they detected included

Binocular, Myopia and Presbyopia. They offered interventions of drug treatment, free

spectacles and referrals to severe cases.

"This exercise is not only to celebrate World Sight Day; it is also in line with

MMUST's core mandate of Research. We hope to profile the visual problems

diagnosed here to the County and National government to guide future policies,'

stated Mr. Sowayi.
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According to the Outreach Officer in the Department, Mr. Andrew Wekesa, they

managed to attend to two hundred and sixtythree patients (263). One hundred and

six (106) were members of the community while one hundred and fifty-seven (157)

were students from nearby schools. Out of the total population attended to, they

dispensed eighty-four (84) spectacles, referred twelve (12) cases for cataract

surgery and fifteen (15) patients were advised to seek further attention from the

MMUST Academic Vision Centre (AVC).

Notably, the Officer in charge of Eye Care Clinic at MMUST, Mr. Alfred Ragot noted

that through such initiatives, MMUST contributes to the Universal Health Care

agenda. He stressed that the exercise offered the students an opportunity to learn a

wide range of eye conditions as well as enhancing their clinical experiences.

One of the Optometry students who attended to patients, Mr. Solomon Alwenge

commended the organizers of the event for enabling them to take in the exercise. He

further attested to the practical skills they have learnt while attending to the patients.

"This has been an opportuni$ for us to practice the skills we have learnt in class. We

have been exposed to unique cases that are important aspects in our career and our

skills have been well sharpened," added Mr. Alwenge.

The outreach was sponsored by the Optometry Association of Kenya (OAK), Essilor

Optics Company, lnternational Prevention of Avoidable Blindness (IPAB) and the

Masinde Muliro University Optometry Student Association (MMUOSA). This year's

World Sighf Daywas themed 'love your eyes'.

MMUST is among the few universities in East and Central Africa offering a Bachelor

of Optometry and is known for producing competent Eye Care professionals to the

job market.
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vi) MMUST CAREER FAIR 2022 SHOWCASES GREAT INNOVATIONS AND

INVENTIVE SOLUTIONS FROM STAFF AND STUDENTS HELD ON 23RD

FEBRUARY, 2022 AT MULTIPURPOSE HALL GROUNDS

The just ended MMUST Career Far 2022 was a showcase of some of the great

innovations and inventive solutions from staff and students. The Directorate of
Career Services which coordinated the event, involved schools and some key

directorates to make the Career Fair a success.
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3D Printing Machine from the School of Natural Sciences (SONAS). lt is able to print

an assortment of 3D designs such as the structure of the human Hearts, the skeleton
of the human body, embossed signage, and glass frames. The beauty with this

machine is that it can print anything you program it to'

The DCCM team was also attracted to the innovation by the School of Computing
and lnformatics (SCl). The innovation by Esther Njihia, Natasha Kimathi and Dennis

Munania from the department of Computer Science on Energy Saving Smart Street

Lights. ln this street lighting system, the lights dim when there is nothing going

around the streets but biightens when the street becomes busy with traffic.

The students said that in the current street lighting system, the bulbs run

continuously bright, consuming a lot of energy whereas in the Smart Street Lights

the bulbs onty Orlgnten when there is activity, thereby reducing the amount of energy
consumed.
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MMUST Engineering students demonstrate how one of their innovations works

Joel Koyoo and Samora Machel, who are also students from the departments of
Computer Science and lnformation Technology (lT) have come up with web
applications that address students as well as society's problems. One of the
inventive solutions dubbed 'Keja'is a web application that allows one to find a
house, especially for students. This application also allows you to request
reservation of the house or 'Keja' of your choice.

They also developed Biz-up which is a web application that links buyers and sellers.
This innovation comes in handy to fill the gap where buyers don't necessarily have to
walk to shopping centers or malls to access goods and services.

The Laptop Security App is an innovation by Collins Agesa, Peter Mwovi and
Japheth Brandon from the department of Computer Science. This innovation is
aimed at helping the University Security Department in identifying students' laptops.
When a student buys a new laptop, he or she registers the laptop on a subdomain
created under the University's website and receives a QR code. This code which
bears the student's details is scanned at the University's main entrance and exit.
Once scanned, the QR code remains with the security. This will help in tracking a
laptop if a student loses a laptop.

The School of Nursing, Midwifery and Paramedical Sciences (SONMAPS)
demonstrated their expertise in a variety of health emergency oriented service
provision. Their stand had a fully equipped ambulance, family planning kits and a
sphygmomanometer for measuring blood pressure. Participants were happy to
receive instant service and detailed information from various experts.

The highlight of the Career Fair was the School of Public Health, Biomedical
Sciences and Technology who ran an actual restaurant where all the guests and

ff

LIV



Masintle Muliro (Jnit,ersity of Science and Technologt

Arutual Report and Financial Statetnents

for the year ended 30tt' June 2022
particifants ate. Optometry department handled participants with eye problems on

ihe spot, giving away free spectacles to those who needed them'

The Directorate of Corporate Communications and Marketing, which partnered with

the Directorate of Career Services, provided full coverage of the highly attended

event complete with a tent dedicated to offering career advice and marketing the

University to particiPants.

Other schools that were involved in showcasing various projects include; School of

Medicine, School of Business and Economics, School of Education, School of Arts

and Social Sciences, School of Engineering and the Built Environment, School of

Agriculture Veterinary Sciences and Technology, School of Disaster Management

and Humanitarian Assistance.

vii) MMUST HOLDS CLUB AWARENESS DAY TO SHOWCASE THE VARIOUS

CLUBS AND ASSOCIATIONS IN THE UNIVERSITY
viii)

Masinde Muliro University of Science and Technology Office of Dean of Students on

24th January 2022, held its first ever Club Awareness Day at the Main Catering Unit

(MCU) Hali to showcase different clubs and associations that promote student

engagements
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DVC ASA- Prof. Hussein Gollcha, Dean of sfudents, Staff and studenb during the

event.

The event was graced by the Deputy Vice Chancellor Academic and Student Affairs,
prof. Hussein Golicha. ln his address, Prof. Golicha noted that TUMUST is a student-

centred University that is keen in ensuring students' participation in most of its
activities.
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"We intend to make the life of our students fun and fulfilling and one way we have

achieved this is through our students' clubs and associations which have gone a long
way in engaging students especially during their free time besides giving them

opportunities to develop talent," said Prof. Golicha-

He further pointed out that student engagement in clubs and associations is key

because it offers students an opportunity to take initiatives and assume leadership

roles at early stages thereby empowering themselves with lifelong skills.
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DVC ASA, Prof. Hussein Golicha addresses staff and students

The Dean of students, Dr. Bernadette Abwao, appreciated the University's Division
of Academic and Student Affairs led by Prof. Hussein Golicha for the support,
guidance and approvals that have seen students' activities succeed. She noted that
the University has forty-six (46) registered clubs, eighteen (18) academic and (28)

twenty-eight (non-academic).

"As a University, we have 46 registered students' clubs in two major categories; the
academic clubs that are linked to the various schools and departments and the non-
academic clubs that are more related to the non-academic social life of students,"
said Dr. Abwao.

She encouraged students, especially the first years who recently joined the
University to join the various clubs and associations in order to explore their talents
and network instead of engaging in non-productive activities that would jeopardize

their well-being. "Our students' clubs and associations not only address the
professional and personal welfare interests of students but they also provide

opportunities for engaging in community service that in the long run facilitates their
personal development," she stated,

Additionally, Dr. Abwao commended the club members for the effort they put into

Corporate Social Responsibilities (CSR) out of the University.
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The event attracted presentations from notable personalities in the University. Mr.

Raydon Mutoka from the Office of Dean of Students rnade a presentation on 'Policy,

Procedures, Ru/es and Regulations Governing Clubs and Associations in MMUST',

the Chairman Wardens Dr. Dennis Omaiyo presented on the 'Role of Club Patrons in

the Governing of Sfudenfs' Clubs and Associations in MMUST' and Dr. lssa Kweyu

presented on 'Clubs and Associafions as a tool for Achieving Holistic Excellence

among sfudenfs in lnstitutions of Higher Learning'.

MMUST Scout club demonstrating scoutlng drills during the event

The facilitators encouraged students to make the most of opportunities accorded to
them and endeavour to benefit more from the clubs and associations both

academically and socially. They emphasized that the clubs and associations at
institutional level are meant to encourage student interaction and development
outside the class as a way of building character and solving problems.

Other notable personalities present were the Deputy Dean of Students Dr. Noel

tvlalanda, University's Legal Assistant Ms. Linda Omenya, Administrative Assistant
office of Dean of Students Mr. Joseph Mugo, Students' Counsellor Ms. Jane Muriuki
and Masinde Muliro University Student Organization (MMUSO) officials led by Mr.

Fabian Lenyasunya, Mr. Naaman Opiyo.

ix) MMUST RESEARCHERS RECOMMEND UTILIZATION OF COMMUNITY
HEALTH UNITS AS AN ADAPTABILITY STRATEGY TO ENHANCE HOME
BASED GARE IN RESPONSE TO COVID.I9

MMUSTresearchers have recommended utilization of Community Health Units
(CHU) as an adaptability strategy for COVID-19 response in Navakholo Sub-County.
This was revealed during dissemination of findings by the team of researchers that
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was held yesterday, 23td February,2022 at the Navakholo Sub-County Hospital. The
team was led by the Principal lnvestigator, Dr. Maximillah Wanzala.
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The other members of the research group included Prof" Elizabeth Omukunda, Dr.

Stella Wanjala, Ms. Monica Amunga, Ms. Jackline Mukili and Mr. Mickey Oloo. The
dissemination activity was moderated by Dr. Wanjala who urged the CHV's to ensure
sustainability of the project in their Community Units.

"Community ownership of this research will contribute towards the sustainability of
the project. You must continue educating other community members on the
importance of Home based Care in the fight against COVID-19," added Dr. Wanjala.

Additionally, Dr. Wanzala pointed out that they utilized the already established
Community Health Units to reach out to the community members who they trained to
conduct COVID-19 home based care activities in their Units.The research team
developed a curriculum on home based care which was used for the training.

According to Prof. Omukunda, the research findings revealed tfiat 47o/o of the
respondents had a high level of knowledge on COVID-19 and 40.7o/o had moderate
knowledge while 12.3% had low level of knowledge. This means that the capacity
building carried out by the team was effective.
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The researchers from right; Dr. Stella Wanjala, Principal lnvestigator Dr. Maximillah
Wanzala, Prof. Elizabeth Omukunda and Mn Mickey Oloo

One of the Community Health Assistants, Mr. Rueben Sibawa attested to the
behavior change in the practice of home based care among the community members
as a result of the training undertaken. "We are ready to work with you on many other
projects to make our communities even better," he added. lt was also noted that
through the establishment of home based care, many other infectious diseases such
as Tuberculosis have been controlled. ln addition, hygiene related diseases such as
diarrhea and typhoid have been managed.

iX) MMUST PARTNERS WITH NATIONAL AUTHORITY FOR THE CAMPAIGN
AGATNST ALCOHOL AND DRUG ABUSE (NACADA) TO ESTABLISH
ALCOHOL AND DRUG ABUSE BASEL]NE SURVEY IN THE
UNIVERSITY

MMUST on 25th January, 2022 launched an Alcohol and Drug Abuse Baseline

Survey at the University in partnership with National Authority for the Campaign
Against Alcohol and Drug Abuse (NACADA). The event themed 'Ushindi dhidi ya
Madawa za Kulevya'took place at the University's Main Catering Unit (MCU 002)

and will run for a period of two weeks from 25th January 2022 to Bth February 2022.

The launch was graced by the Deputy Vice Chancellor Academic and Students
Atfairs Prof. Hussein Golicha who also represented the Vice Chancellor Prof.

Solomon Shibairo. ln the Vice Chancellors' remarks, he noted that MMUST is
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striving to provide the best learning environment for students despite the alcohol and

drug abuse threat that has dominated most Higher Learning institutions globally.
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Main Ccrtering Unit

DVC ASA Prof. Hussein Golicha, Dean of Students, Dr. Bernadette Abwao together
with ADA Committee members and student ambassadors.

"We are keen to ensure students' learning is not compromised by alcohol and drug abuse.
We have constituted an Alcohol and Drug Abuse (ADA) committee to carry out
sensitization among our staff and students. I commend this team for the work they
have done and urge students to take part in this survey that we are launching today,"
said Prof. Shibairo.

Echoing the sentiments of the Vice Chancellor, Prof. Golicha reiterated that alcohol
and drug abuse has become rampant among the younger generation and there is

need to sensitize them on its effects.

"Most of our students have gone the wrong way because of the many frustrations
they undergo. We hope that this survey will unveil flndings that will help us curb this
menace. I promise you my support towards the course," added Prof. Golicha.

According to the MMUST NACADA Baseline Survey Consultant Rev. Prof. Judith

Achoka, alcohol and drug abuse has become a global problem especially with the
emergence of COVID-19. She advised everyone to be energized to save our
generation from the pangs of drug abuse.

Speaking during the event, the Dean of students, Dr. Bernadette Abwao stated that
MMUST has in the past had cases of alcohol and drug abuse among students.
However, the situation has been managed and the cases have decreased.
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"The most common drugs that have been discovered among our students include

alcohol, marijuana and miraa. This is after an investigation that was carried out by

the Dean's office which revealed that the peddlers of these drugs were bodaboda

riders. Through this launch, we anticipate that the findings of this survey will otfer
solutions to this problem," she said.

The ADA Chairperson Dr. Dennis Omaiyo, who was also the coordinator of the

event, urged the ADA student ambassadors to encourage other comrades to take
part in the survey by filling the online questionnaire. He highlighted the objectives of
the survey which include, developing students and staff friendly assistance programs

of individuals involved in Alcohol and Drug abuse, involving all stakeholders in the
fight against Alcohol and Drug abuse and creating awareness on dangers of Alcohol

and Drug abuse. He further urged the University Management to support the
initiative to ensure that staff are also trained on the effects of Alcohol and Drug

abuse.

Another key presenter of the day, Dr. Rose Opiyo who is the ADA Research
Manager, pointed out that, Alcohol and Drug abuse is one of the world's most
pressing challenges threatening people of every age.

'Through the kind gesture of MMUST Management and NACADA's unwavering
support, we are boldly advancing Campaigns towards a'Drug Free Campus'. We
are on course in designing policies and programs for both staff and students as a
way of determining solutions to mitigate its destructive outcomes," said Dr. Opiyo.

Notably, the other key personalities present during the event were MMUSO
leadership, peer educators, ADA ambassadors and committee members. This
launch comes prior to the staff sensitization training that is scheduled for next week.

x) MMUST MUSLIMS STUDENTS ASSOCIATION (MMUMSA) 'A REPORT
ON VICTORIA CHILDRENS HOME VISIT HELD ON SATURDAY sTH
FEBRUARY,2022 AT HANDIDI AS FROM 8am to 4pm.

On the stipulated date above and time above,S2members of Mmumsa in
conglomeration with the 15 PRO club members of [vlasinde Muliro university of
science and technology, summing up to 67 members visited Victoria orphanage
children's home in handidi. The place is located at the outskirts of Kakamega Town
accommodating around 150 children with variation of age bracket of between 2lo 24
years , with most children varying between 7 to 15 yrs .Donations were inform of
shoes, mattresses, tooth paste, toothbrushes, sanitary towels, clothes, body lotion
and soap.
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xi) MMUST RENEWS ITS COLLABORATION WITH KAKAMEGA SPORTS

CLUB IN A BID TO BXPAND OPPORTUNITIES FOR STAFF AND
STUDENTS

MMUST on l8th January 2022, formally renewed its existing collaboration with

Kakamega Sports Club (KSC) through an exchange of signed copies of MOU

between the two parties. This MOU was first signed in July 2017 . The renewed MOU

contains additional areas of collaboration, including capacity building, training in

sports and resource sharing.

Two Sports Club officials Mr. Rajindon Sembi (Chairman Sports Committee) and

Amb. B. Madile, paid a courtesy call to the Vice Chancellor, Prof. Solomon Shibairo

to present the signed copies of the MOU in a joint meeting held at the VC's

boardroom.

Speaking during the meeting, the Vice Chancellor appreciated this partnership that
will enable MMUST to work jointly with Kakamega Sports Club in matters of Sports

Science and Physical Education. "l welcome the initiative and look forward to a
fruitful collaboration with KSC,' noted Prof. Shibairo.
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Amb. B, Madile exchanges MOIJ documents with the Vice Chancellor Prof. Solomon
Shibairo.

The Director, Research and Postgraduate Studies Prof. Peter Bukhala reiterated the

importance of the collaboration stating that this will offer our students pursuing

Sports Science attachment opportunities to sharpen their skills. lt will also offer
opportunities for MMUDT's Sports Science students to train to be professional

caddies and golf players.

"We have revised our curriculum to include golf as one of the key areas. Such

collaboratibn will integrate training, entertainment as well as games and sports

services to our stakeholders,' added Prof. Bukhala.
Additionally, the Director, lnternational relations and Academic Linkages (DIAL), Dr.

Catherine Aurah expressed gratitude to both parties for actualizing the partnership.

She urged that the objectives of the MOU be fully implemented for the mutual benefit

of the two parties.

Some of the benefits entailed in the MOU included Club corporate membership,
provision of hospitality and catering services, provision of image building and

enhancement of learning activities such as scholarships for students undertaking

sports disciplines.
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xii)MMUST'S iHELP PROJECT Pl, DR. ROSE OPIYO SPEARHEADS
TRAINING ON MATERTAL DEVELOPMENT AT IHELP CENTRES IN

IKOLOMANI SUB-COUNTY

MMUST',s iHELP project Principal lnvestigator (Pl), Dr. Rose Opiyo has

spearheaded training on material development at |HELP centres in lkolomani Sub-

iounty. The training has been going on from 28th February to 2nd March,2022. Dr.

Opiyo who is a lecturer at the Department of Educational Psychology at Masinde

lr/uliro University of Science and Technology led the intense training focussing on

learning and playing tools for children under the age of four (4) years. The goal of the

activity is to prepaie and familiarize parents with skills to enable them understand

school set ups and train them to support their children before they start school.

Speaking during the event, Dr. Opiyo emphasized on the need for active involvement

of parents in the play and learning development of their children.

"Parent involvement in the child's development creates a positive experience for
children and helps them perform better later when they enrol in school. lt is therefore
crucial for parents to support the learning that happens in preschool settings at home
as well as child care facilities. This also establishes a connection between what the

child learns at school and what takes place at home. This connection is a key
component of a child's development," said Dr. Opiyo'

t*J
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Learning Material development at Central iHELP centre
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She encouraged the parents to use the readily available household items, recycled
objects and other natural materials to develop the playing and learning
materials. Parents must also show interest in participating in their children's creative
play, learning and development.

The Chief Executive Officer, TajiZuri Foundation Ms. Martina A. Adega together with
the Founder, Reenie Tender Beginnings Day-care Ms. lrene Otieno took the parents
through the step-by-step development of various materials. The play and learning
tools include picture reading, puzzles, stacking blocks from cut plastic bottles
and papier-mdch6. The items were developed using waste papers, used plastic
bottles, bottle tops, cello-tape, scissors, manilla papers, glue, food colours, water
colour paints and brushes.

Ms. Adega commended the parents for the positive attitude towards the exercise and
willingness to learn. "lntroducing educational materials and physical activity toys to
children at an early stage of their development enhances their senses, social skills,
self-confidence, independence, creativity and imagination, builds emotional
intelligence, improves concentration and most importantly boosts problem solving
skills," she noted.

Ms. Otieno echoed Ms. Adega's sentiments saying that children love to explore and
they learn new things at a very early stage in their lives especially through playing.
She urged parents to master the skills and to encourage children to celebrate their
victories by displaying every work they complete because it boosts the children's
self-esteem, intellectual and motor development.

Parents were also advised to use bright colours when creating the playing tools to
attract the children's attention, adopt the 'known-to-unknown' teaching method while
following the child's lead, encourage and praise the children even when they give
wrong answers to keep them motivated and boost their confidence. Additionally,
parents and caregivers were asked to engage the children in activities such as
singing, dancing and games that would allow them to work together, take turns and
celebrate each other's success.

Notably, with support from MMUST, project donors and well-wishers, women in the
respective iHELP centres were mentored to set-up self-sustaining businesses that
will generate income and help them cater for their needs and those of the
children. Businesses such as butchery, grocery kiosks and a canteen that serues
both the community and the childcare centre have been established. Other centres
are still in the process of brainstorming business ideas they can engage in.

xiii) MINISTRY OF INTERIOR AND COORDINATION OF NATIONAL
GOVERNMENT, KAKAMEGA COUNTY VISITS MMUST

The Ministry of lnterior and Coordination of National Government, Kakamega County

on 4rh February 2022 visited MMUST. The delegation was led by the incoming

County Commissioner Kakamega County, tvlr. John Ondego who was meeting all
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National Government Administrative Officers (NGAO) within Kakamega County. The

meeting, which involved thirteen (13) Deputy County Commissioners, fifty-five (55)

Assistant County Commissioners as well as three hundred and thirty-two (332)

Chiefs and Sub-chiefs from Kakamega County, took place at tiIMUST's Multi-

Purpose Hall (MPH).
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DVC (A &F) Prof. J. Kurta Thuo (representing the Vice Chancellor) wlth the Kakamega

County Officers of the Ministry of lnterior and Coordination of National Government

The issues discussed included partnership between the University and National

Government, priorities in implementation of the Kenya Government's Big Four

Agenda and Security. They also discussed the achievements and challenges faced

in containment of COVID-19. After the grand meeting, a section of the team led by

DCC Kakamega Central Ngalia Ndaya paid a courtesy call to the DVC

Administration and Finance, who was also representing the Vice Chancellor Prof.

Solomon Shibairo. "As a University, we rely on the regional administration to ensure

security and order in the institution. We are committed to support the incoming

County Commissioner in security and other national rnatters,' stated Prof Thuo.
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The meeting at [/tPH was attended by Director of Post Graduate Studies Professor

Stephen Odebero, Community Outreach Officer, Dr. lssah Kweyu and the University

Liaison Officer, Mr. Moses Onyango. The Boardroom meeting Was attended by the

Director Corporate Communications and Marketing Dr. Lydia Anyonje, Mr. Moses

Onyango, DCC Kakamega Central Mr. Ngalia Ndaya, DCC Matungu Mr. Ronald

Enyakasiand DCC Kakamega North Mr. Daniel Katete.

xiv) BASIC LIFE SUPPORT TRAINING AT MOI GIRLS HIGH SCHOOL
ELDORET ON 26TH FEBRUARY 2022

MMUST Trauma and Emergency Team led by Dr. Sum Tecla on 26th February 2022
trained Moi Girls High school Eldoret on Basic Life Support. The university sets to
train over 50 secondary schools and tertiary institutions in the county as one strategy
to enhance our health ecosystem and optimize patient outcomes from prehospital to
in hospital environments. Our goal is to Preserve life, Promote recovery and prevent
disabilities. Every Second Counts.

--.a|.

MMUST Trauma and emergency team lead by Dr.
training at Moi Girls High school Eldoret.

Sum conducting a Basic Life Support
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XV)PEAGE AMBASSADORS MMUST CHAPTER CONDUCT PEACE WALK
AHEAD OF MMUSO'S ELECTIONS

The Peace Ambassadors Kenya (PAK), a Masinde tr/uliro University of Science and

Technology (MMUST) Chapter students'club, yesterday,23'a February 2022,held a
peace waik within the University and the surrounding community. The walk is aimed

at advocating for peaceful elections among students. The three-day (3) walk themed,
'Let there bi Peace in Kenya and tet it begin with me'was led by their Patron, the

Deputy Vice Chancellor (Planning Research and lnnovation) Prof. Charles Mutai.

This event comes days before Masinde Muliro University Students' Organization
(MMUSO) elections which are set for 3rd and 4thMarch,2022.
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Speaking during an interview, the Coordinator Peace Ambassadors Kenya, Mr.

Ciinton bmondf acknowledged the Peer Counselling, Rotaract and Peace Unit
Program (PUP) student clubs for working together with the Peace Ambassadors in
ensuring that peace messages spread among students.

"lt is my prayer that all students will embrace peace before, during and after

elections, Let us not do anything that will affect our studies here. lt is no longer good

enough to cry peace, we must act peace, live peace, and live in peace' he urged.
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xvi) MMUST HOSTS KENYA'S FIRST 2022

SCREENING EVENT FOR ATHLETES
DISABILITIES

SPECIAL OLYMPICS
WITH INTELLECTUAL

Saturday 22nd January 2022 marked a special day for Masinde Muliro University of

Science and Technology (MMUST) as athletes with special needs in Kakamega

County converged at MMUST to receive Healthy Athlete Screening. The event was

sponsored by the 'Golisano Foundation' which comprises of Specral Olympics

Kenya, Healthy Athletes and Lions lnternational. ln MMUST, the Special

Olympics screening was organized by the Director Research and Postgraduate

Support, Prof. Peter Bukhala, in conjunction with the Department of Optometry and

Vision Sciences, which was led by the Chairperson, Dr. Christine Wanjala.
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Registration of Special athletes at Mechanical Engineering Block

Speaking at the event, the Manager, Global Development and Government

Relations for Special Olympics Africa, Ms. Susan Masila pointed out that the main

reasons for conducting Heatthy Athlete Screening functions include the need to

examine the athletes, connect the athletes to healthcare system and to create

awareness for the needs of patients with intellectual disabilities.

"Research shows that persons with intellectual disabilities are likely to die by their

16th birthday. The screening event tries to bridge this gap by conducting non -
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invasive diagnostics then referring them to appropriate health

management," said Ms. Masila.

institutions for
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Mr. Raphael Nyabala and Ms. Susan Masila during the screening function.

The National Director for Special Olympics Kenya, Mr. Raphael Nyabala who was

present during the event appreciated MMUST's partnership with Special Olympics

Kenya, saying that it would yield great gains for both parties. 'MMUST has been a

partner with Special Olympics Kenya, especially in the component of Optometry and

Vision Care. We really appreciate MMUST for taking a bold step in inclusive

healthcare for persons with intellectual disabilities," noted Mr. Nyabala. He added

that as the Director of Special Olympics Kenya, he chose MMUST for the screening

function since the institution has one of the oldest volunteer for Special Olympics

Kenya, Prof. Peter Bukhala.

The screening exercises were coordinated by the Director of Research and

Postgraduate Support, Prof. Peter Bukhala, and the National Director for Special

Olympics Kenya, Mr. Raphael Nyabala. Additionally, Mr. Kinoti Magiri, who works

with Special Olympics Kenya, in charge of Healthy Hearing station, said that

screening for Healthy Hearing enables the athletes to lead a comfortable life,

particularly during sporting events.
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According to the Director- MedFest, Dr. Andrew Karani, MedFest screening focuses

on head-to-toe medical examination. lt helps in identifying any possible chronic

illnesses and to ensure fitness for sports amongst children with intellectual

disabilities.

Prof. Peter Bukhala and Dr. Andrew Karani during one of the screening

sessions.

The screening event had five (5) different stations namely; Spectal Sm/es,

MedFest, Healthy Hearing, Heatth Promotion and Opening Eyes. The Clinical

Director for Special Needs Kenya, Dr. Esther Ndai, handled Specia/ Smi/es

screening station which focused on the overall oral health of the athletes, noting

that Specfa/ Smr7es screening examines the mouth to check for probable tooth

decay and gum issues. She indicated that the purpose for Special Smiles screening

is to create awareness amongst children with intellectual disabilities.

The Senior Cataract Surgeon at Lions Sight First Eye Hospital and Clinical Director

for Opening Eyes at Special Olympics Kenya, Mr. Asacha Solomon, oversaw the

screening station dubbed 'Opening Eyes.'Mr. Asacha was assisted by MMUST's

staff as well as 4th and sth year students from the Department of Optometry and

Vision Sciences.
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"The purpose of Opening Eye screening is to carry out a complete eye

examination, identify any eye issues and offer corrective management measures

required," stated lMr. Asacha.

-)

.., }
MMUST's Year Optometry students during the screening exercrse.

The Clinical Director for Health Promotion at Special Olympics Kenya, Ms. Julie

Kitala, who was also present during the screening, noted that Health Promotion
screening focuses on nutrition status, hygiene issues, physical exercises and the

weight of the athlete. This is Kenya's Ftst 2022 Special Olympics Screening event

for athletes with intellectual disabilities. The partnership with Special Olympics Kenya

will certainly strengthen MfvlUST' s Department of Optometry and Vision Sciences

and place the institution at the apex in the globat health promotion sector.

xvii) MMUST'S ALCOHOL AND DRUG ABUSE COMMITTEE EQUIPS
MEMBERS WITH DRUG ABUSE INTERVENTION SKILLS

tt/asinde tVluliro University of Science and Technology (MMUST) Alcohol and Drug

Abuse Committee has today 21 June 2022 commenced a five (5) day workshop for
purposes of equipping members with drug abuse intervention skills. The workshop,
which was sponsored by the National Authority for the Campaign against Alcohol
and Drug Abuse (NACADA), was held at the Main catering Unit (MCU)

Boardroom. This key event in the University's calendar themed was organized by

the committee chairperson, Dr. Dennis Omayio.

The event targeting workers is geared towards preventing, controlling and mitigating
impacts of drug abuse in Kenya. This is carried out under key thematic areas,
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namelt, Pubtic Education and Advocacy, Counselling and Rehabilitation,

Compiiance, Quatity Control and Risk Management as well as Research and Policy
Development.

The NACADA team comprised of NACADA Western Region Manager, Mrs. Sarah

Koske, Programme Officer, Mr. George Kasera and Ms. Linet Muthoni. The MMUST

staff who were present at the event were, the Dean, School of Natural Sciences
(SONAS), Dr. Joseph Owino, Dean of students, Dr. Bernadette Abwao

=

xviii) MASINDE MULIRO UNIVERSITY OF SCIENCE AND TECHNOLOGY
TAKES IMPACTFUL JIGGER RESEARCH OUTPUTS TO
COMMUNITIES IN HOMABAY COUNTY

A team of prolific researchers from Masinde Muliro Universi$ of Science and

Technology (MMUST) are transforming communities through impactful jigger

research that is set to completely metamorphosize the treatment of jigger

infestation in Kenya and beyond. This was exhibited on Friday, 20th May, 2022,

when they mounted an outreach at Andiwo Primary School in Kanyamwa,

Homabay County. The project is anchored in the Centre for African Medicinal and

Nutritional Flora and Fauna (CAMNFF) whose centre leader is Prof. Maurice

Vincent Omolo, a member of the Department of Pure and Applied Chemistry.
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Mr. Anderson Misati, a MMUST postgraduate student from KEMRI attending to a
jigger infested patient at Andiwo Primary Schoo/ in Kanyamwa, Homabay County.

Other notable members of the project include the Director, Science Park lnnovation

and lncubation Centre-Prof. John Muoma, Dean, School of Natural Sciences -Dr.

Joseph Owino, Coordinator, Webometrics and Short Courses, Dr. Dennis Ochieno,

Deputy Director, Postgraduate Studies, Dr. Consolata Ngala, Prof. Paul Tarus-

University of Eldoret and Dr. James Nonoh-Maseno University. CAMNNF also

LXXV



' Masinde Muliro Universily of Science and Tachnologt
Anrunl Report and Financial Statements

Jbr the year ended 30th June 2022
houses a pool of researchers from varied fields, including, Prof. Asenath Sigot and

the Director, Open Distance and E- Learning (ODEL), Prof. Gordon Nguka who

handle the nutritional research aspects.

Apart from treating those afflicted by jiggers, the researchers are also collecting
jigger flea specimens for further molecular biology work and swabs from the wounds

for microbiology work. The Outreach has encompassed a pool of postgraduate

students from MMUST, Maseno University and University of Eldoret.

:li,

't:

A patient's feet after treVtment using MMUST's researchers' formulation

"We have found a solution from nature, our formulation is derived from plants and is
set to make jigger treatment painless and accessible to our communities. The
advantages of our new formulation are that it is easy to use and does not cause
much pain," said Prof. Omolo.

Additionally, Prof. Muoma added that the project was also aimed at establishing the
ability of 'Tunga Penetrans'to survive in black cotton soil since they are mostly
associated with red soil. "lt is important to find out if soil diversity contributes to jigger
infestation. We will then relate the findings with historical aspects," stated Prof.

Muoma.
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Speaking during the exercise, the former Director, PSSP, Mr. Dishon Wanjere,

applauded the researchers for endeavoring to impact the livelihoods of communities

through research. He noted that through joint efforts, the problem of iiggers will be

fully solved. Noting that jigger infestation is related to poverty, Mr. Wanjere

encouraged the researchers to include a socioeconomic component in their research

in order to completely eliminate the jigger threat'

The Head teacher of Andiwo Primary School, Mr. Leonard Otieno expressed

gratitude for MMUST's timely effort, adding that it would assist in the eradication of

jiggers. "This is the first time an institution is working with our community regarding

the jigger menace. I thank MMUST for this timely intervention," said Mr. Otieno'

Universities have the professional and moral duty not only to generate knowledge,

but also to institute measures that can mitigate the serious socioeconomic problems

facing communities. Jigger infestation is one of the challenges that requires such

intervention.

xix) MASINDE MULIRO UNIVERSITY OF SCIENCE OF TEGHNOLOGY
OPTOMETRY AND VISION SCIENCES DEPARTMENT STUDENTS
SHOWCASE THEIR EXPERTISE IN EYE CARE DURING OUTREAGH
ON 7TH MAY 2022 AT SHIBUL!, KAKAMEGA

The Optometry students have been well exposed in handling different visual
impairments they encounter courtesy of the equipment, practical lessons during
outreaches and skillful personnel in the department. During an outreach activity
conducted at Shibuli on 7th May 2022, they were able to see 70 patients and gave

out 20 reading glasses on
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Optometry student examining a patients during outreach at Shibuli.

The team demonstrated expertise in dealing with diversity eye conditions. This is in
an effort to provide remedies to the disorders that may lead to blindness. Speaking
during the event, one of the Eye Care experts, Dr. Julius Rono emphasized early
and routine eye screening to be key to ensuring healthy eye care especially in school
going children

l
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A MMUST Optometry student examine patients during outreach at Shibuli.
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XX)MASINDE MULIRO UNIVERSIry OF SCIENCE AND TECHNOLOGY
STAFF AND STUDENTS TURN OUT IN LARGE NUMBERS TO
DONATE BLOOD IN A BID TO SAVE LIVES.

ln a bid to address the perennial shortage of blood in the region and country as a
whole, Masinde Muliro University of Science and Technology (MMUST) staff and
students turned out in large numbers to donate blood in a bid to save lives. This was
during the Blood Donation Drive initiative, which took place on Tuesday, 14th June,
2022 at the University's Graduation Square. The initiative was organized through
the Kenya Red Cross Society and sponsored by MMUST in partnership with
the Standard Chartered Bank and Aga Khan Hospital Kisumu to commemorate the
World Blood Donor Day.

This year's celebrations attracted interest from the university staff, students and the
community. The aim of the blood donation drive was to raise awareness and draw
attention to the signiflcance of blood donation and blood donors.

From left: Prof. Peter Bukhala, Mr. Maurice Rapada, Prof. Solomon Shibairo,
Mr. Kennedy Mulama and Dr. Tecla Sum

The Standard Chartered bank team, led by the Western Kenya Regional Manager,
Mr. Gabriel Ochieng' and Mr. Mulama Kennedy from Aga Khan Hospital Kisumu,
paid a courtesy call to the Vice Chancellor, Prof. Solomon Shibairo. The group
discussed possible areas of partnerships including the current research accounts
that the Standard Chartered Bank is currently managing for the University. Prof.
Shibairo was also briefed about the Hosf-fo-Host' digital partnership product, a
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system where collections and payments are made and receipted seamlessly through
the bank's accounts department.

"This system minimizes losses due to the timely access of the accounts activities,
eases reconciliation as well as the added advantage of the seamless retrieval of
receipts. As we deepen our relationship in sustainability, we wish to do more for
MMUST in banking by enabling access to real tlme account balances and

accounting for funds collected by the institution," said Mr. Vincent Mulumbi. Other
products which were discussed during the courtesy call were; individual banking
options with regard to investments and staff medical care scheme with Aga Khan
Hospital.

The Vice Chancellor, Prof. Solomon Shibairo thanked the partners for extending a

hand of support towards the blood donation drive, in particular The Standard
Chartered Bank and Aga Khan Hospital Kisumu. "We need people to donate blood
and I strongly urge my staff to come out in large numbers and take part in this great

initiative. I want us to stand with the Kenyan community especially those in need of
blood as we can only support through donating," he stated'

Speaking during the official launch of the drive, the Chair of Department Trauma and
Emergency Medicine/Paramedicine, Dr. Tecla Sum highlighted that traurna is

pervasive in societies worldwide, making it a global public health concern. "For a
patient, accessing timely blood transfusion can be a determinant of life or death. We
need to donate blood consistently, to ensure regular supply in our blood banks and

hospitals. This is not only essential in our daily lives but also during accidents or
other emergency situations that often occur without notice or selecting its victims,"
she added.

Notably, Dr. Sum pointed out an observation that most people do not donate blood
out of fear and misleading myths. She confidently confirmed that the exercise does
not entail testing the donor's blood HIV status or other personal conditions but rather
the donor's HB (blood volume) and pressure as a pre-assessment strategy to
determine suitability of the donor.
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,*,
Chairman, Department of Medical Laboratory Sciences-MMUST, Mr. Fldelis Mambo
donatlng blood

The Western Region Manager of Standard Chartered Bank, Mr. Gabriel Ochieng'
pointed out that blood is expensive and no one can afford it. Decrying the scarcity of
blood in Kenya, Mr. Ochieng' urged the participants to be more inclined to give,
saying that once they have donated, they can always use their donor's card and
save a life without having to donate again or be forced to buy.

"MMUST's partnership with Standard Chartered Banks gets stickier and stickier. As
a pioneer University that started the Virtual Marathon which was successfully done
last year, we are going to do it even bigger and better come October this year. I look
forward to more partnerships with MMUST,' noted Mr. Ochieng' as he commented
on the two institution's long standing partnership.

Representing the Aga Khan Hospital Kisumu, Mr. Kennedy tvlulama echoed Dr.
Sum's sentiments saying that there are many emergency trauma cases at the point
of entry at emergency departrnents in hospitals. He noted that patients tend to have
lost a lot of blood by the tirne they arrive at the hospital. He confirmed that the blood
donation initiatives are emergency interventions targeted at saving the lives of
patients,

"Our intention through this blood donation drive is to mobilize as many people as
possible to donate blood. We understand that blood is insutficient in our blood donor
banks and this is another avenue that we reach out to the population to donate blood
and boost supply in our banks," said Mr. Mulama.

He appreciated the partnership Aga Khan Hospital Kisumu has with MMUST and
expressed hope that this will go beyond this particular initiative. "With this Blood
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Drive and many more partnerships coming, we look forward to

strengthening our partnership for the benefit of the community we serve and

University fratemity,' added Mr. Mulama.

Research indicates that Kenya's demand for blood is very high compared to the units

collected by the Kenya National Blood Transfusion Services (KNBTS). There. have

been questions arouhd mismanagement of this scarce resource, which has led to
serious shortage of blood in our hospitals. Families, relatives and friends of patients

have had to put out calls for people to donate as others make appeals on social

media for the public to come through to save the lives of their loved ones. These

concerns need to be addressed to give the public confidence in voluntarily donating

blood to save lives.
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8. MANAGEMENT DISCUSSION AND ANALYSIS

a) Financial Performance Review
The University realized revenue of Kshs 3,167m in the FY 202112022.This was an
improvement in performance from Kshs. 3,030m realized in FY 202012021 resulting
into a marginal revenue increase of 5o/o. This is attributable to improved performance
in tuition fee and related charges revenues which grew by Kshs. 240m to Kshs.
1,305m in FY 202112022 up from Kshs. 1,065m in FY 202012021. The realized total
revenue in FY 202112022 was 103% of the annual target of Kshs. 3,067m. There
was a decrease in recurrent grants from Kshs. 1,900m in202012021 to Kshs.1,762m
in202112022. Recurrent Grants achieved Kshs. 1,762m against a target of 1,762m
realizing 100%.

The University expended Kshs. 3,151m in the year under review with employee
costs incurring Kshs. 2,287m which is 73o/o of the total expenditure. Academic
expenses towards the core mandate of the University constituted Kshs. 365m which
is 12% of the total expenditure. From these indicators it is clear that employee costs
will continue to take a large portion of recurrent expenditures in the future.

The University recorded a drop in surplus from Kshs 258m in 202012021 to
Kshs.16m in202112022 giving a decrease of 94o/o. This reduction in performance is

explained by an increase in personnel costs after most statf were promoted to the
next grade, increased fuel costs among other factors.

ln terms of contribution to revenue by source, in FY 202112022 Recurrent Grants
contributed 56% to all operating income followed by Tuition and related revenues at
41 % with the other sources namely Research Grants, IGU and Other income
sources contributing 1o/o, O.6%o and 1.4o/o of the total revenue respectively. There is
urgent need to improve other sources of revenue other than recurrent grants from
the National Government to ensure financial sustainability of the University in the
future.

Table 9.1: Comparative lncome Sources

Year 202112022
otto

aqe 2020t2021 o/oA!e 2019t2020 ohage 201812019 o/oAge

Revenue
Source

Kshs (m) Kshs (m)
Kshs.lM) Kshs.(M)

Recurrent
Grants

1,762 56 1,900 62.7
1.852 57.4 1.528 51.2

Tuition &
Related
Charoes

1,305 41 1,065 35.17

1.280 39.7 1.362 45.6
Research
Granls

34 1 23 0.77
41 1.3 30 1

IGU
20.7 0.66 18 0.50

19 0.6 26 0.9

Other
lncome

44.7 1.4 24 0.73
33 1.0 38 t_5

TOTAL 3,225 100.0 2.984 100
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Figure 1: Bar Graph Showing the Comparative lncome Sources (Kshs. mns)

The growth of the University in terms of revenues is illustrated in the bar graph

below.
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The growth of the University in terms of revenues and surplus over the last four
years as shown in the table below;

Table 9.2: Comparative growth in revenue and surpluses

.a\
.,j

..tt"' "tfqY ,.n'

Over the last four years we have continued to rcalize positive results as indicated in

table 8. ln the current year the university recorded 0.5% in surplus over the previous

year an indication of financial efficiency over tough operating environment. With the

on-going reforms the University will continue to look at all possible ways of

mai-ntaining the reported growth in order to allocate resources for investment in key

areas.

Year 2022 2021 2020 2019 2018 2017

Kshs
(M)

Kshs.
(M) Kshs.(M)

Kshs.
(M)

Kshs.
(M)

Kshs
(M)

Revenues 3,167 3,028 3225 2.984 2.967 2.728
Operating
Surplus(Deficit)

16 258 296 248 133 306

Net Profit Percentage 0.5 8.5 8.9 8.3 4.5 11.2

LXXXV



Mas inde Muliro University oJ Science and Technologt
Annual Report and Financial Statemenls

for the year ended 3Ah June 2022

Figure 2: Bar Graph Showlng the Growth ln Revenue and Surpluses
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Table 9.3: Comparative Financlal Position and ratlo Analysls

Year 30.06.22 30.06.2021 30.08.2020 30.06.2019 30.06.2018

Assetg Kshs.(M) Kshs.(M) Kshs.(M) Kshs.(M) Kshs.{M)

Non- Current AesstE
Prooartv & Eouiomant 5,093 5,044 5088 5.099 2.734

Total Non- Current Assets 5,093 5.044 5.088 5.099 2.734

Current Assets
lnventories 25 38 40 22 29

Accounts Receivables u2 '|.201 106'r 1529 1.366

Cash & Bank Balances 5A2 517 480 361 247

Total Current Assets 1,431 1754 {583 1912 1642

TOTAL ASSETS 6,524 6,798 6671 7.011 4.376

EOUITY & LIABILITIES
CaoitalReserves 5893 6,025 5.643 5,880 3.411

Revenue Reserves(P&L) 16 258 296 428 26

TotatEoultv 5,909 6,282 5.932 6.3{4 3.437
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Table 9.3 shows the growth of the University over a five-year period. The total assets
decreased from Kshs.6,798m in 2021 to Kshs. 6,524m in 2022. The total liabilities
have decreased over the years.

Key financial ratios are indicative of a strong financial position with liquidity covered
by more than 1 across all the years. Debts assets ratio shows only 9.5% debt on our
balance sheet in FY 202112022.

Return on lnvestment decreased from 4% in 2O2012021 to 0.25% in 202112022. This

is an indication of depressed surplus owing to increased costs of operations in the
year.

Management continues to deploy relevant strategies to ensure that all required
minimal standards in terms of prudent financial management are complied with.

a) Compliance with statutory requirements
The University has complied with all financial statutory requirements namely Pay as

You Earn, Value Added Tax, Withholding Tax, National Social Security Fund,

National Hospital lnsurance Fund, National lndustrial Training Act Levy, Pension
remittances and statutory reporting requirements. The Management has put in place

a robust system to ensure that all timelines with respect to statutory obligations are

met without any deviations from the set statutory dates. The University prepares and

submits quarterly reports and financial statements as required under Section 83 of
the Public Finance Managemenl Act,2012

b) Key lnvestments

The University implemented the following investments in the FY 202112022

Source

lnternally
revenues(AlA)

revenues
generated
(ArA)

Total liabilities 62',| 517 732 697 939

TOTAL EQUITY
LIABILITIES

&
6.524 6,798 6.682 7,011 4.376

Kev Ratios
(i) Current Ratio 2.35 3.40 2.19 2.74 1.75
(ii) Acid Test Ratio 2.31 3.336 2.13 2.71 1.72

(iii) Debt to Assets Ratio 0.095 0.075 0.11 0.10 o.21

(iv) Total Assets Turnover 0.48 0.45 0.5 0.6 0.7

(v) Return on lnvestments(ROl) o.25 4.0 5.0 3.9 4.0

Project
Sustainability
Statement

on
on

Contribution
delivery
Mandate

Project projectTotal
Cost

Charge reasonable
user fees to take
care of operations
& maintenance of
the asset

80,000,000 Enhances training of
physical education
students

1 Swimming Pool

to
Continuous
maintenance
ensure usability

15,000,000 Enhances
accessibility of
various installations

2 Foot Bridge
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c) Risks facing the UniversitY

The University activities are exposed to a number of risks that include credit risks,

liquidity risks and operational risks among others- Management has put in place

vdrioui strategies to mitigate the risks. Student debtors remains a key risk area for
the University- since the average collection period extends beyond the industry

benchmarks wnicn is two (2) months. The University has developed an elaborate

Risk Register for implementing its risk strategies. The COV|Dl9 pandemic

resurgenae may continue to interfere with the University operations.

d) Material arrears in statutorylFinancial obligations
The University has complied with all financial statutory obligations. The University

has a Tax compliance certificate valid up to 23rd December 2022. Other financial

statutory payments are up to date. June 2022 statutory deductions were all paid in

July 2022. There were no pending bills as at 30th June 2022. The University made

adequate provision for all planned expenditures for the year.

e) The entity's financiat probity and serious governance issues
There was no financial probity and governance issue during the quarter under

review.

Enhances training of
Engineering and
Technical skills

Charge reasonable
user fees to take
care of operations
&asset
maintenance.

3 Engineering
Complex

716,000,000
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9. ENVIRONMENTAL AND SUSTAINABILITY REPORTING

1. Sustainability strategy and profile

Masinde trluliro University of Science and Technology recognizes its obligations to

act responsibly, behave ethically and with integrity in its dealings with students, staff
and their families, customers, contact community, partners, society at large and the
environment as a whole. The institution operates in a socially responsible and ethical
manner, with high standards of integrity and practice. Key among these is:

The health and safety of individuals, including staff, students and other
stakeholders, impacted by activities is protected,
Contribute to the economic development of the quality of life of its students,

employees & their families and the communities around us.

The environment is managed sustainably as far as practicable
Students, staff and other stakeholders are treated with dignity
Community access to and engagement in University activities is as wide and
as practical; and
The university is engaging with, learning from, respecting and supporting the
communities and cultures

To this end:-
(i) The University is undertaking a greening initiative clarifying its

commitment to delivering a net positive impact on the environment.
(ii) The University is proud that its Quality Management System is recognized

through ISO 9001:2015
(iii) The University has established a Talents scholarship fund through which it

supports its social responsibility objectives.
(iv) The University has established an internship program to assist young

people gain work experience.
(v) The University has MoUs with Kenya National Union of Teachers and

Kenya Union of Post Primary Eductaion Teachers in which it otfers 15 per
cent discount on tuition to members and their dependents.

(vi) The University has a fees waiver of 50% for staff dependents.
(vii) The Community Liaison Office activities are integrated with business

operations and values of MMUST and resonate well with that of the
contact community.

2. Environmental performance
The University has a functional environmental greening initiative aimed at
ensuring compliance with current trends in environmental conservation.
On environmental performance we have achieved the following:
i) Appointed a committee on environment
ii) Prepared a draft policy on environment
iii) Planted trees in the University and its environs
iv) Carried out landscaping
v) Conducted environmental impact assessments for projects.

il.

l[.
iv.

vt.
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3. Employee welfare
The University continues to take the welfare of its staff very seriously and as

such has developed and implemented various policies and regulations.
The fotlowing have been achieved in this area.
i) Approval of Human Resource Policy Manual 2017

ii) Terms of Service 2016
iii) Negotiated three internal CBAs with unions.
iv) Condr"rcted staff training needs assessment.
v) Conducted and effected statf promotions
vi) Established Occupational Safety and Health Committee in compliance

with OSHA 2007
vii) Provided protective devices for staff working in risky areas.

viii) lmplemented Health workers Allowances as per sRC Circular
ix) Trained and mentored staff on new skills in various areas.

4. Market place practices
IvltuusT efforts as a responsible service provider are as follows:

a) Responsible competition practice.
i) All our charges are approved after all stakeholder consultations
ii) We conduct all our procurements in accordance with the law.

iii) We do not condone corruption in all our dealings
iv) We are apolitical as an institution of higher learning

b) Responsible Supply chain and supplier relations
MMUST continues to adopt best practices in its dealings with its suppliers
and creditors by performing the following:
i) Carrying out prequalification of suppliers
ii) Promoting transparency and competitiveness in the tendering process

iii) Compliance wlth the law in procurement
iv) Prompt settlement of supplier accounts
v) Timely resolution of supplier complaints

c) Responsible marketing and advertisement-
MMUST ensures responsible marketing and advertisement as follows:
i) Allocate marketing opportunities equally to all players
ii) Review of advertisement content and ethical selection of channels
iii) Prompt payment to service providers

d) Product stewardshiP
MMUST consolidates its offerings through:
i) Differentiated product otfering
ii) Market research to inform consumer needs
iii) Quality service deliverY.
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10. REPORT OF THE UNIVERSITY COUNCIL

The University Council submit their report together with the audited financial

statements foi tne year ended June 30th, 2022 which show the state of Masinde

t\Iuliro University of Science and Technology's affairs'

Principal activities
The piincipal activities of the University are teaching, research' innovation and

extension services.

Financial Performance

The surplus recorded for the Financial Year ending 30th June 2A2112022 was Kshs.

16,155,630, a decrease ol94o/o from the Kshs.258,080,382 surplus registered in the

previous period ended 30th June 202A12021.

Council
Members of the University Council who served during the year are shown on page 3

of this report

Auditors
The Auditor General is responsible for the statutory audit of the lvlasinde Muliro

University of Science and Technology in accordance with the Public Audit Act of

2015.

sign..:Sl:.[:::::: o,t", ilE\ u]rt

By Order of the Council

Prof. Solomon l. Shibairo

Vice Chancellor/Secretary to Council
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11. STATEII/IEhIT OF UNIVERSITY. COUNCIL'S RESPONSIBILITIES

Section 81 of the Public Finance Management Act, 2012, section 14 of the State
Corporations Act and the Universities Act No. 42 0'f 2012 require the Council to
prepare financial statements in respect of that University, which give a true and fair
view of the state of affairs of the University at the end of the financial year and the
operating results of the University for that year. The Council is also required to
ensure that the University keeps proper accounting records which disclose with
reasonable accuracy the financial position of the University. The Council is also
responsible for safeguarding the assets of the University.

The Council is responsible for the preparation and presentation of the University's
financial statements, which give a true and fair view of the state of affairs of the
University for and as at the end of the financial year ended on June 30, 2022. This
responsibility includes: (i) maintaining adequate financial management
arrangements and ensuring that these continue to be effective throughout the
reporting period; (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position of the University; (iii)
designing, implementing and maintaining internal controls relevant to the preparation
and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, whether due to error or fraud; (iv) safeguarding the assets
of the University; (v) selecting and applying appropriate accounting policies; and (vi)
making accounting estimates that are reasonable in the circumstances.

The Council accepts responsibility for the University's financial statements, which
have been prepared using appropriate accounting policies supported by reasonable
and prudent judgments and estimates, in conformity with lnternational Public Sector
Accounting Standards (IPSAS), and in the manner required by the PFIV Act, 2012, the
State Corporations Act and the Universities Act No. 42 of 2012. The Council is of the
opinion that the University's financial statements give h true and fair view of the state
of University's transactions during the financial year ended June 30, 2022, and of the
University's financial position as at that date. The Council further conflrm the
completeness of the accounting records maintained for the University, which have
been relied upon in the preparation of the University's financial statements as well as
the adequacy of the systems of internal financial control.

Nothing has come to the attention of the Council to indicate that the University will not
remain a going concern for at least the next twelve months from the date of this
statement.

Approval of the financial statemerits

The University's financial statements were approved by the Council on 28th
2022 and signed on its behalf by:

Dr ng iJane Mutua Prof. Solomon l. Shibairo
Vice ChancellorChairman of Council
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REPUBLIC OF KENYA

OFF!CE OF THE AUDITOR.GENERAT

E n h an c i ng A c c ountab i I ity

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 30o84-ooloo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON MASINDE MULIRO UNIVERSITY OF
SCIENCE AND TECHNOLOGY FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Masinde Muliro University of
Science and Technology set out on pages 1 to 49, which comprise the statement of
financial position as at 30 June, 2022 and the statement of financial performance,

Report of the Audilor-General on Masinde Muliro University of Science and Technologt for the year ended
30 June, 2022
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statement of changes in net assets, statement of cash flows and statement of comparison
of budget and actual amounts for the year then ended, and a summary of significant
accounting policies and other explanatory information in accordance with the provisions
of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I

have obtained all the information and explanations which, to the best of my knowledge
and belief, were necessary for the purpose of the audit.

!n my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Masinde Muliro University of Science and Technology
as at 30 June, 2022, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and comply with the Public Finance Management Act, 2012, and the Universities
4ct,2012

Basis for Qualified Opinion

1. Unsupported Prior Year adjustment

The statement of changes in net assets reflects a negative prior year adjustment balance
of Kshs.490,829,932 in respect of capital grants reserve. However, documents in support
of the adjustment were not provided for audit review. Further, the adjustment was not
made in accordance with Paragraph 47 of IPSAS 3 which requires that prior year
adjustments should be made by way of restating the comparative amounts for prior
periods presented in which the errors occurred.

In the circumstances, the accuracy and completeness of the negative prior year
adjustment balance of Kshs.490,829,932 could not be confirmed.

2. Unsupported Revenue Reserves

The statement of cash flows for the year ended 30 June, 2022 reflects an amount of
Kshs.19,181,731 in respect of revenue reserves. However, the balance has no notes to
explain the nature of the transaction.

ln the circumstances, the accuracy and completeness of the revenue reseryes balance
of Kshs.19,181 ,731 could not be confirmed.

3. Anomalies in Cash and Cash Equivalents

The statement of financial position reflects a cash and cash equivalents balance of
Kshs.562,494,485 which, as disclosed in Note 21 lo the financial statements, comprises
of balances totalling Kshs.561 ,159,771 held in ten (10) bank accounts and a balance of
Kshs.1 ,334,715 indicated as bankings awaiting clearing. However, the following
anomalies were noted:

(i) The bank reconciliation statement for student deposit account for the month of
June, 2022 reflects direct bankings totalling Kshs.339,506 not entered in the cash
book. The bankings were made between March and June, 2022. No explanation
was provided on the failure to update the cash book with these receipts. The bank

Report of the Auditor-General on Masinde Muliro University of Science and Technologt for the year ended
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t reconciliation statement also reflects receipts in the cash book not recorded in the
bank statements totalling Kshs.60,000. No explanation was provided for the failure
to bank the receipts.

(ii) The bank reconciliation statement for the month of June, 2022 for payments
account reflects payments in bank statements totalling Kshs.1,901,143 not
recorded in the cash book. The payments relate to the period between
March, 2020 and April, 2022. No explanation was provided for the failure to update
the cash book with the payments.

ln the circumstances, the accuracy and completeness of the cash and cash equivalents
balance of Kshs.562,494,485 could not be confirmed.

4. Long Outstanding Student Debtors

The statement of financial position reflects a net balance of Kshs.822,396,302 in respect
of receivables from exchange transactions, as disclosed in Note 22 to the financial
statements, which reflects an amount of Kshs.877,547,665 relating to student debtors.
Verification of the ageing analysis provided revealed that only debtors amounting to
Kshs.66,182,396 are current while the balance of Kshs.81 1 ,365,269 are old debtors. Out
of these amounts, debtors amounting to Kshs.577,060,683 are indicated to be over 366
days old. No explanation was provided for the failure to recover the old outstanding
student debtors.

In the circumstances, the collectability of the long outstanding debtors amounting to
Kshs.81 1,365,269 is doubtful.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financialstatements. There were no other key audit matters
to report in the year under review.

Other Matter

1. Unresolved Prior Year Matters

!n the audit of the previous year, several issues were raised in the Report on the Financia!
Statements, Report on Lawfulness and Effectiveness in Use of Public Resources and
Report on Effectiveness of lnternal Controls, Risk Management and Governance.
Management has indicated in the progress on follow-up of prior year auditor's
recommendations section that some issues have been resolved while others have not
been resolved. However, no explanation and documentary evidence were provided on
how the issues indicated as resolved were resolved and why the rest of the issues have
not been resolved.

2. Outstanding Co-operative Bank Debt

Note 44 to the financial statements reflects a balance of Kshs.18,279,389 which
comprises of a principal amount of Kshs.7,396,900 and Interest of Kshs.10,882,489
relating to amount owed to the University by Co-operative Bank of Kenya Limited. This

Report of the Auditor-Generol on Masinde Muliro University of Science and Technologt for the year ended
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was reversals effected by the Bank on the account in 2012 without reference to the
Management. Although the Management indicated that they lodged a claim for the same,
there was no acknowledgement from the Bank receiving the claim.

ln the circumstances, the recoverability of the amount could not be confirmed.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way

Basis for Gonclusion

1. Outstanding lmprests

The statement of financial position, and as disclosed in Note 23to the financial statements
reflects a balance of Kshs.19,491 ,150 relating to outstanding staff imprests. The balance
comprises of an imprest amount of Kshs.2,118,960 owed by staff who have since left
employment and another balance of Kshs.17,146,666 which was due for surrender as at
30 June, 2022. No explanation was provided for failure to surrender the long outstanding
imprests. This is contrary to Regulation 93(5) of the Public Finance Management
(National Government) Regulations, 2015 which provides that a holder of a temporary
imprest shall surrender or account for the imprest within seven (7) working days after
returning to duty station.

ln the circumstances, Management was in breach of the law.

2. Delay in Completion of Construction of Olympic Size Swimming Pool

The statement of financial position reflects a balance of Kshs.5,090,606,934 in respect of
property, plant and equipment, as disclosed in Note 25 to the financial statements,
includes a balance of Kshs.372,453,120 relating to Work in Progress. The balance
includes an amount of Kshs.37,725,177 incuned for construction of Olympic Size
Swimming Pool within the University compound. However, audit of the project revealed
the following:

The University awarded the contract to a local contractor at a contract sum of
Kshs.78,200,692 and a contract period of fifty-two (52) weeks commencing
29 July, 2021 and scheduled for completion on 30 June, 2022. However, as at the
completion date of 30 June, 2022, the project had not been completed and an
extension of the twenty-six (26) weeks was granted pushing the new completion
date to 26 January,2023; and
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I ii. During a project inspection carried out on 18 January, 2023, it was revealed that
the project was still not complete. The progress report dated 12 January,2023
showed that the project was 65% complete.

ln the circumstances, the University did not obtain value for money from the project.

3. Non Compliance with Law on Fiscal Responsibility - Wage Bill

The statement of financial performance, as disclosed in Note 12 to the financial
statements, reflects an amount of Kshs.2,287,560,365 relating to employee costs. The
amount represents 72o/o of the University's total revenue of Kshs.3,167,450,549 during
the year under review. This is contrary to Regulation 26(1Xa) of the Public Finance
Management Regulations, 2015 which states that expenditure on the compensation of
employees shall not exceed 35% of the revenue.

ln the circumstance, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. ! believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance, ! confirm that,
nothing else has come to my attention to cause me to believe that internal controls, risk
management and overall governance were not effective.

Basis for Conclusion

Lack of Controls Over Personnel and Payroll Data in the Management and
Administration of Employee Costs

Verification of the University's payroll for the year under review revealed that the payroll
did not have the employee's bio data and other important details such as name - surname,
first name and other names, gender, ethnic code, job group, academic qualification, date
of birth, date of employment, month of increment, date of payment and bank code. ln
addition, both earnings and deductions were not synchronized within the same sheet of
the payroll for different months of the financial year.

It was further observed that the payroll still contains details of employees who have
already exited the University either by retirement or natural attrition thereby making the
payroll gullible to human manipulation.

Report of the Auditor-General on Masinde Muliro University of Science and Technologt for the year ended
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!n the circumstances, the reliability of the payroll data could not be confirmed

The audit was conducted in accordance with ISSAI 2315 and ISSA! 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence ! have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with !nternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how the Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
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reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, ! consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal controls would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAIs, I exercise professional
judgement and maintain professional skepticism throughout the audit. ! also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
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report. However, future events or conditions may cause the University to cease to
sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

Perform such other procedures as ! consider necessary in the circumstances

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

c
AUDITOR-GENERAL

Nairobi

31 March,2023
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Masinde Muliro University of Science andTechnologt
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13. STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR

ENDED 3OTH JUNE 2022

R: Restated opening balance for 2O2O12021

The notes
statements

set out on Pages8 55 form an integral Part of these financial

SbiL;
Prof. Solomon Shibairo
Vice Ghancellor Head of Flnance

ICPAK Number 6143

o","-Czt'z

GPA Jared G. O. O. Rading' Dr. M Jane Mutua
Chalrman of the Council

o.,"aFbh} o*ud.dw

I

20212022
ShstransactionsRevenue from non-exchange

7751
6

1 761Transfers from other Government entities
Gra

23 7 12347
Grants 1,923,022,6011,796,028,786revenue non-exchange transactions

transactionsRevenue from exchange

9221
8

and Relatedlultton
17 936 18I 734

lncome
18241494410

Other lncome
0011

1,107,311,4101,371,421,763
Finance income
Total revenue from exchange transactions

3,030,334,0113,167,450,549Total revenue

Expenses

70828712
costs

72711821
13

and
18 I 7901

14
and Mai nses

141 62315
Services

11671

Use of and services
279,232,459R12617Academic(Teaching ,Research and Extensions)

30of Council
86511

19
nses

25 112220
Provision for

29151Total expenses

01 1Surplus/(Deficit)
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14. STATEMENT OF FINANGIAL POSITTON AS AT 3OTH JUNE 2022

The Financial Statements set out pages 1 to 5 were signed on behalf of theCouncilby:

S")"_;
Prof. Solomon Shibairo
Vice Chancellor

o.,r..a$\Pta

CPA
Head of Fln

G. O. O. Rading,
ance

Musangi Jane Mutua
Chalrman of the CouncilICPAK Number 6143

D,t"AP\Bt* o*"*drflzl

2

Notes 2022 2021ASSETS
Kshs KshsCurrent assets

aCash nd cash equivalents 21
517 134Receivables from traa nsactionsexchang 22

1 I1 1fromReceivables non-exchange stransaction 23
1 491 150 81 770nventories

113Total Gurrent Assits
1,430,274,050 1,754,795,932

Non-current assets

eguipmentProperty , 25 5,042, 27,371
Assets 26

5,090,606,934

1,079,700
I assets 27 7 723,299cButula mpus Development Project 28 109, 0

Total non- current assets
5,092,934,491 5,043,929,369

TOTAL
6,523,109,53,l 6,799,715,201

TIES
Gurrent liabil

and other es frompayab eexchang 29 105,637,979 59,372,105

deposits customers 30 409, 68,820
opment GrantCampus 31

tncome 32 44,629,179 26,792,469
Em benefitployee obligation 33 13u 21Totalcu rront ia

,160NET ASSETS

Reserves
17 14 3,697,923,963Revenue Surplus

6301 1
n Reserves

2 2,327,1
Total Net Assets

5,909,919,040 6,293,199,041TotalNet Assets and Llabilities 6,523,109,531 6,799,715,201
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15. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 3OTH

JUNE 2022.

Details

Capita!
GRANTS
Reserves

Accumulated
Revenue
Reserves

Revaluation
Reserves

Total

Balance at July, 01
2020 1.349.143.743 2.262.681.183 2.327.183.697 5.939.008.622
Movement of
Revenue to Capital
Reserves

2,262,681,183 (2,262,681 ,183)

Surplus / Deficit for
the year 2s8.080.382 258,080,382
Capital Grants for the

vear 50.000.000 50.000.000
Prior Year Adjustment

36,099,038 36.099,038
Balance at June, 30

2021
3,697,923,964 259,080,382 2,327,183,697 6,283,188,042

Balance at July, 0l
2021

3,697,923,964 258,080,382 2,327,183,697 6,283,188,042

Movement of
Revenue to Capital
Reserves

258,080,382 (258,080,382)

Surplus / Deficit for
the year 16.155,630 16.155.630
Capital Grants for the

year 100.000,000 100.000,000

Prior Year Adjustment @90-829.912\ G90.829.932)

Revaluation Reserves 305,300 305,300

Balance at June, 30
2022 3.565.174,414 16,155,630 2.327.488.997 5.908.819.040

J
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16. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 3OTH JUNE 2022

Financial Statements set out on pages 1 to 5 were ned on be the CouncilbY:

Prof. Solomon Shibairo
Vlce Chancellor

CPA Jared O. O. Rading' anglJane Mutua
Chalrman of the GouncilHead of Finance

TCPAK Nurnber 6143

o",",.1$lulpz-

4

2022NotesDetails KshsKshs

Cash fiows from
RECEIPTS 08915531 761oRecurrent Go

167 727864
Research Grants

11 1371 7 169Tuition and Related I6 739Io
lncome Ge Units

1 211 5351Other lncome 1062851 61Finance income
2 2041 756

Und I1Total recei
PAYM s

2 3847902391costs
951199011rs and Maintenance

84101 1461Contracted Services
13117 328111Use of Good and Services

263,454,12517(b) 346,225,184Academic(Teaching,Re andsearch
Extensions 2493931ncilCouneration ofuRem

1 895Chancellor
115 7497 231from CustomerRefundable 1113 739 777Finance costs

647118 919
IGU Costs

1 44513811ent Outflow
7532Total ments

233,920,575128,418,725ons activitiesflows fromNet cas
from iCash

1 941 67
25&28

104
Purchase of proPertY, equipment and

ble assets
plant,

11used inNet cash
activitiesGfinan Iflowsh fromGas

5000034t,
1 I19 181 731reserves

311 181 731activitiesNet cash flows used in fina
155,992,19345,132,352Net increase/(decrease) in cash and cash

361,369,941517,362,134Cash and cash equivalents at the
the

517,362,134562,494,486Cash and cash equ at end of theivalents

,,,"eE:lehl o,," :lts]?!!-L
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17. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR

THE YEAR ENDED 3OTH JUNE 2022

Details
Original
Budgot

Adjustments Final Budget
Actual
comparable
basis

on
Performance
difference

vari
anc
e

202112022 202112022 202112022 2021t2022 2021t2022

Revenue Kshs Kshs Kshs Kshs Kshs

Recurrent Grants 1.755.534.211 6,271,342 1 ,761,805,553 1,761 ,805,553 0
100

o/o

Capital Grants/Retained
Earninos 360.000.000

360.000,000 358,080,382 1 ,91 9,618 99%

Research Grants 40.000.000 40,000,000 34,223,233 5,776,767 8604

Tuition and
Related Fees

Other
847.041.635

355,430,1 54 1,202,471,789 1,305,892,923 -'103,421,134 109
o/o

lncome generating Units 35,480,000 35,480,000 20,7U,692 14,745,308 58o/"

Other Income
27.244.000

27,244,004 44,794,149 1 7,550,149 144
%

Total lncome 3,065,299,846 361,701,496 3,427,001,342 3,525,5s0,932 -98,529,590 103
o/o

Expenses

Employee costs 2,126,105,846 104,919,496 2.231 ,025,342 2,287,560,364 -56,535,022 103
o/o

Depreciation
amortization

and
1 30,000,000 130,000,000 154,182,293 -24,182,293 119

o/a

Repairs and
Maintenance Expenses

18,500,000 3,500,000 22,000,000 18,297,687 3,702,313 83o/o

Contracted Services 75,000,000 28,368,000 103,368,000 103,457,622 -89,622
't00

o/o

Use of Goods and
Services

160,399,000 33,569,000 193,968,000 167,803,050 26,164,950 87o/o

Academic(Teaching,
Research and
Extensions)

287,295,000 59,145,000 346,440,000 365,033,125 18,593,125 105
o/o

Remuneration of Council 26,000,000 4,000,000 30,000,000 30,257,207 -257,207 101
o/o

Chancellor Expenses 2,000,000 2,000,000 1,967,550 32,450 98o/o

Provision for bad-debts 10,000.000 -1,800,000 8,200,000 22,7fi,020 -14,536,020 277
%

Capital grants expense 360,000,000 0 360,000,000 202,468,104 157,531 ,896 sB%

Total Expenditure 3,065,299,846 36,1,701,496 3,427,O01,342 3,353,763,022 73,238,320 98o/o

Surplus 0 171,767,910
171,767.910

Reconciliation for Surplus

Reported as per Statement of Budget Vs ActualAmounts
Less: Reported as per Statement of Financial performance
Attributed to Unabsorbed Retained Earnings

Kshs. 17'1 ,767,910
Kshs. 16, 155,630
Kshs. 155,612,280

5
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./br lhe year ended 30't' ,Iune 2022
Notes to the Statement of Comparison of Budget and Actual amounts for the
year ended 30th June 2022
This budget statement relates to the approved Budget for Financial year 202112022

and was prepared on the same basis as per reporting and therefore requires no

reconciliation.

1. The recurrent grants support from the National Government of Kshs. 1,761,805,553

was realized against planned amount of Kshs 1,761,805,553 thus registering

100% performance. This showed commitment from the National government to
continue supporting the University.

2. The Capital budget of Kshs. 360,000,000 included support from the National
Government for construction of the Engineering and WET Complex block of
Kshs. 100,0OO,OOO which was received the end of the financial year. The
balance of 260,000,000 was to be financed from retained earnings from previous
years. Only Kshs. 102, 468,104 was used up from retained earnings.

3. Research Grants income was realized Kshs. 34,223,233 against a projection

of Kshs. 40,000,000 resulting into a performance of 86%. The low consumption is

due to unpredictability in receipt and usage of the funds by the academic staff
engaged in research and proposal writing.

4. Tuition and related charges recorded Kshs. 1 ,305,892,923 against a target of
Kshs. 1,202,471,789 resulting into a performance of 109% o'f the budget
amounts. The good performance was attributed to full billing of all students for the
Academic year 2021t2022 and resumption of most students following the lifting of
the COVID-19 Pandemic restrictions.

5. lncome Generating Unit realized Kshs. 20,734,695 against a target of Kshs.

35,480,000 which is 58%. This was due to low sales owing to lack of
opportunities in the target markets.

6. Other lncome realized Kshs.44,794,149 against a target of Kshs. 27,422,000
giving a performance of 1640/o. This was boosted in foreign exchange gain on

the translation of dollars held by the University.

7. Employee costs recorded Kshs. 2,287,560,364 against a target of Kshs.

2,231,025,342 yielding 103% of the budget.

B. Depreciation provision registered 1 19% against the budget. This largely depends
on the level of Property, Plant & Equipment maintained in the year. The details of
this increase are contained in Note 24 of the financial statements.

9. Repairs and Maintenance recorded 83% performance of Kshs 18,297,687

against a budget of Kshs. 22,000,000 for the year.

6
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l0.Contracted services registered a performance of Kshs 103,457,622 which is

10A% of the budgeted figure of Kshs. 103,368,000.

1 1. General expenses recorded 82% of the budget. This was a result of prudent cost
management on the part of the University.

12. Academic (Teaching, Research and Extensions) expenses registered 105%
against the budget.

13. Council Expenses registered 100% performance against budget. All the
meetings were conducted as planned and therefore this was prudent utilization of
the budget by the governance wing of the University.

14. Chancellor's Expenses recorded 98% of the budget.

15 Provision for bad debts realized Kshs22,736,020 against a budget of Kshs.
B,2OO,OOO yielding 277o/o performance. This was due to careful review of non-
performing accounts and making speciflc provision as detailed in note 18 of the
financial statements.

16. Capital Grants Expense recorded 560lo consumption rate. This was applied for
the Construction of Engineering and TVET Complex currently under
implementation, footbridge, swimming pool, plant and equipment as detailed in
Note 25 of the financial statements.

7



1

Masinde Muliro (lniversily of Science and Technolog
Annual Report and F'inancial Statement,s

for the year ended 30't' June 2022

18.NOTES ON THE FINANCIAL STATEMENTS

GENERAL INFORMATION
Irlasinde Muliro University of Science & Technology (MMUST) is established by

and derives its authority and accountability from the Universities Act of 2012

(No 42 of 2012). The University is wholly owned by the Government of Kenya

and is domiciled in Kenya. The University's principal activities are teaching,

research, innovation, and extension services.

2. STATEMENT OF COMPLTANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis. The
asset valuation process was completed and the report prepared, thus the

assets have been recognized in the financial statements. The financial
statements were prepared in conformity with lnternational Public Sector
Accounting Standards (IPSAS), which allows the use of estimates and

assumptions. IPSAS requires management to exercise judgment in the process

of applying the University accounting policies.The financial statements have

been prepared and presented in Kenya Shillings, which is the functional and
reporting currency of the University.

The financial statements have been prepared in accordance with the PFM Act
(2012), the State Corporations Act, and lnternational Public Sector Accounting
Standards (IPSAS). The accounting policies adopted have been consistently
applied to allthe years presented.

3. ADOPTION OF NEW AND REVISED STANDARDS

i. New and amended standards and interpretations ln rssue effective in the year

ended 30 June 2022.

IPSASB deferred the application date of standards from 1st January 2022

owing to Covid 19. This was done to provide entities with time to effectively

apply the standards. The deferral was set for lstJanuary 2023.

ii. New and amended standards and interpretations in issue but not yet

effective in the year ended 30 June 2022.

8

IPSAS 41:

Financial

lnstruments

Appticable: 1st January 2023:

The objective of IPSAS 41 is to establish principles for the

financial reporting of flnancial assets and liabilities that will

present relevant and useful information to users of financial

statements for their assessment of the amounts, timing and

uncertainty of an Entity's future cash flows.
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IPSAS 41 provides users of flnancial statements with more

useful information than IPSAS 29, by:

. Applying a single classification and measurement model

for financial assets that considers the characteristics of

the asset's cash flows and the objective for which the

asset is held;

. Applying a single forward-looking expected credit loss

model that is applicable to all financial instruments subject

to impairment testing; and

. Applying an improved hedge accounting model that

broadens the hedging arrangements in scope of the

guidance. The model develops a strong link between an

Entity's risk management strategies and the accounting

treatment for instruments held as part of the risk

management shategy.

IPSAS 42:

Social

Benefits

Applicable: 1st January 2023

The objective of this Standard is to improve the relevance,

faithful representatives and comparability of the information that

a reporting Entity provides in its financial statements about social

beneflts. The information provided should help users of the

financial statements and general-purpose financial reports

assess:

(a) The nature of such social benefits provided by the Entity.

(b) The key features of the operation of those social benefit

schemes; and

(c) The impact of such social benefits provided on the Entity's

financial performance, flnancial position and cash flows.

Amendments Applicable: 1st January 2023:

9
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to Other

IPSAS

resulting from

IPSAS 41,

Financial

lnstruments

a) Amendments to IPSAS 5, to u

to the components of borrowing costs which were

inadvertently omitted when IPSAS 41 was issued.

b) Amendments to IPSAS 30, regarding illustrative

examples on hedging and credit risk which were

inadvertently omitted when IPSAS 41 was issued.

c) Amendments to IPSAS 30, to update the guidance for

accounting for financial guarantee contracts which were

inadvertently omitted when IPSAS 41 was issued.

Amendments to IPSAS 33, to update the guidance on classifying

financial instruments on initial adoption of accrual basis IPSAS

which were inadvertently omitted when IPSAS 41 was issued'

pdate the guidance related

. /PSAS 22 Disclosure of Financial lnformation about the

General Govern menf Secfor.

Amendments to refer to the latest System of National Accounts

(sNA 2008).

o /PSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is

no longer deflned in IPSAS.

o IPSAS 29: Financial instruments: Recognition and

Measurement

Standard no longer included in the 2021 IPSAS handbook as it is

now superseded by IPSAS 41 which is applicable from 13t

January 2023.

January 2023Other

improvements

to IPSAS

IPSAS 43 Applicable lst January 2025

The standard sets out the principles for the recognition,

measurement, presentation, and disclosure of leases. The

objective is to ensure that lessees and lessors provide relevant

information in a manner that faithfully represents those

transactions. This information gives a basis for users of financial

t0



Masinde Muliro University of Science and Technologt
Annual Report and Financial Statements

for the ended 3Ut'June 2022

iii. Early adoption of standards

The Entity did not early - adopt any new or amended standards in year

2021t2022.

statements to assess the effect that leases have on the financial

position, financial performance and cashflows of an Entity.

The new standard requires entities to recognise, measure and

present information on right of use assets and lease liabilities.

IPSAS 44:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

Appllcable lst January 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to

be measured at the lower of carrying amount and fair value less

costs to sell and the depreciation of such assets to cease and:

Assets that meet the criteria to be classifled as held for sale to

be presented separately in the statement of financial position

and the results of discontinued operations to be presented

separately in the statement of financial performance.

l1
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4. SUilIMARY OF SIGN!FICANT ACCOUNTING POLICIES

a) Revenue recognition

i) Revenue from non-exchange transactions

Fees, taxes and fines

The University recognizes revenues from fees, taxes and fines when the event

occurs and the asseirecognition criteria are met. To the extent that there is a related

condition attached that would give rise to a liability to repay the amount, deferred

income is recognized instead of revenue. Other non-exchange revenues are

recognized when it is probable that the future economic benefits or service potential

asso;iated with the asset will flow to the University and the fair value of the asset

can be measured reliably.

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are

measured at fair value and recognized on obtaining control of the asset (cash,

goods, services and property) if the transfer is free from conditions and it is probable

that the economic benefits or service potential related to the asset will flow to the

University and can be measured reliably. Recurrent grants are recognized in the

statement of comprehensive income. DevelopmenUcapital grants are recognized in
the statement of iinancial position and realized in the statement of comprehensive
income over the useful life of the assets that has been acquired using such funds

ii) Revenue from exchange transactions
Rendering of seruices

The University recognizes revenue from rendering of services by reference to the

stage of completion wnen the outcome of the transaction can be estimated reliably.

ThJ stage of completion is measured by reference to labour hours incurred to date

as a percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is
recognized onty to the extent that the expenses incurred are recoverable.

Sa/e of goods
Revenue from the sale of goods is recognized when the significant risks and rewards

of ownership have been tiansferred to the buyer, usually on delivery of the goods

and when the amount of revenue can be measured reliably and it is probable that the

economic benefits or service potential associated with the transaction will flow to the

University.

lnterest income
lnterest income is accrued using the etfective yield method. The effective yield

discounts estimated future cash receipts through the expected life of the flnancial

asset to that asset's net carrying amount. The method applies this yield to the
principal outstanding to determine interest income each period.

t2
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Dividends

Dividends or similar distributions must be recognized when the shareholder's or the
University's right to receive payments is established.

Rental income
Rental income arising from operating leases on investment properties is accounted

for on a straight-line basis over the lease terms and included in revenue.

b) Budget information

The original budget for FY 2020-2021 was approved by the National Assembly in
May 2020. Subsequent revisions or additional appropriations were made to the
approved budget in accordance with specific approvals from the appropriate
authorities. The additional appropriations are added to the original budget by the
University upon receiving the respective approvals in order to conclude the final
budget.

The University's budget is prepared on same basis to the actual income and
expenditure disclosed in the financial statements. The financial statements are
prepared on accrual basis using a classification based on the nature of expenses in
the statement of financial performance so is the budget.

c) Taxes
Current income tax

Current income tax assets and tiabilities for the current period are measured at the
amount expected to be recovered from or paid to the taxation authorities. The tax
rates and tax laws used to compute the amount are those that are enacted or
substantively enacted, at the reporting date in the area where the University
operates and generates taxable income.
Current income tax relating to items recognized directly in net assets is recognized in
net assets and not in the statement of financial performance. Management
periodically evaluates positions taken in the tax returns with respect to situations in

which applicable tax regulations are subject to interpretation and establishes
provisions where appropriate.
The University is not registered for payment of corporation tax as it is exempted by
virtue of it offering social services and established by the Government of Kenya.

Deferred tax

Deferred tax is provided using the liability method on temporary ditferences between
the tax bases of assets and liabilities and their carrying amounts for financial
reporting purposes at the reporting date.

Deferred tax liabilities are recognized for all taxable temporary differences, except in
respect of taxable temporary differences associated with investments in controlled

l3



Masinde Muliro (Jniversily of Science and Technologt
Annual Report and Financial Slatements

.for the year ended 30't' June 2022

entities, associates and interests in joint ventures, when the timing of the reversal of

the temporary differences can be controlled and it is probable that the temporary

differences will not reverse in the foreseeable future.

Deferred tax assets are recognized for all deductible ternporary differences, the carry

forward of unused tax credits and any unused tax losses. Deferred tax assets are

recognized to the extent that it is probable that taxable profit will be available against

which the deductible temporary differences, and the carry forward of unused tax

credits and unused tax iosses can be utilized, except in respect of deductible

temporary differences associated with investments in controlled entities, associates
and'interests in joint ventures, deferred tax assets are recognized only to the extent

that it is probabll that the temporary differences will reverse in the foreseeable future

and taxable profit will be available against which the temporary differences can be

utilized.

The carrying amount of deferred tax assets is reviewed at each reporting date and

reduced to the extent that it is no longer probable that sufficient taxable profit will be

available to allow all or part of the deferred tax asset to be utilized. Unrecognized
deferred tax assets are re-assessed at each reporting date and are recognized to the

extent that it has become probable that future taxable profits will allow the deferred

tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to

apply in the year when the asset is realized or the liability is settled, based on tax

ritbi (anO tai laws) that have been enacted or substantively enacted at the reporting
date.

Deferred tax relating to items recognized outside surplus or deficit is recognized

outside surplus or deficit. Deferred tax items are recognized in conelation to the

underlying transaction in net assets.

Deferred tax assets and deferred tax liabilities are offset if a legally enforceable right

exists to set off current tax assets against current income tax liabilities and the

deferred taxes relate to the same taxable University and the same taxation authority.

Sa/es fax

Expenses and assets are recognized net of the amount of sales tax, except:

recoverable from the taxation authority, in which case, the sales tax is

recognized as part of the cost of acquisition of the asset or as part of the

expense item, as aPPlicable

included

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part of receivables or payables in the statement of financial position.
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d) lnvestment property

lnvestment properties are measured initially at cost, including transaction costs. The
carrying amount includes the replacement cost of components of an existing
investment property at the time that cost is incurred if the recognition criteria are met
and excludes the costs of day-to-day maintenance of an investment property.

lnvestment property acquired through a non-exchange transaction is measured at its
fair value at the date of acquisition. Subsequent to initial recognition, investment
properties are measured using the cost model and are depreciated over a 3O-year
period.

lnvestment properties are derecognized either when they have been disposed of or
when the investment property is permanently withdrawn from use and no future
economic benefit or service potential is expected from its disposal. The difference
between the net disposal proceeds and the carrying amount of the asset is
recognized in the surplus or deficit in the period of de-recognition.

Transfers are made to or from investment property only when there is a change in
use.

e) Property, plant and equiprnent

All property, plant and equipment are stated at cost less accumulated depreciation
and impairment losses. Cost includes expenditure that is directly attributable to the
acquisition of the items. When significant parts of property, plant and equipment are
required to be replaced at intervals, the University recognizes such parts as
individual assets with specific useful lives and depreciates them accordingly.
Likewise, when a major inspection is performed, its cost is recognized in the carrying
amount of the plant and equipment as a replacement if the recognition criteria are
satisfied. All other repair and maintenance costs are recognized in surplus or deficit
as incurred. Where an asset is acquired in a non-exchange transaction for nil or
nominal consideration the asset is initially measured at its fair value.

f)Leases

Finance leases are leases that transfer substantially all of the risks and benefits
incidental to ownership of the leased item to the University. Assets held under a

finance lease are capitalized at the commencement of the lease at the fair value of
the leased property or, if lower, at the present value of the future minimum lease
payments. The University also recognizes the associated lease liability at the
inception of the lease. The liability recognized is measured as the present value of
the future minimum lease payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance
charges and reduction of the lease liability so as to achieve a constant rate of
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interest on the remaining balance of the liability. Finance charges are recognized as

finance costs in surplus or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset.

However, if there is no reasonable certainty that the University will obtain ownership

of the asset by the end of the lease term, the asset is depreciated over the shorter of

the estimated useful life of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and

benefits incidental to ownership of the leased item to the University.

Operating lease payments are recognized as an operating expense in surplus or

deficit on a straight-line basis over the lease term.

g) lntangible assets

lntangible assets acquired separately are initially recognized at cost. The cost of

intangibte assets acquired in a non-exchange transaction is their fair value at the

date of the exchange. Following initial recognition, intangible assets are carried at

cost less any accumulated amortization and accumulated impairment losses.

lnternally generated intangible assets, excluding capitalized development costs, are

not capiialized and expenditure is reflected in surplus or deficit in the period in which

the expenditure is incurred.

The useful life of the intangible assets is assessed as either finite or indefinite.

h) Research and develoPment costs

The University expenses research costs as incurred. Development costs. on an

individual project are recognized as intangible assets when the University can

demonstrate:

available for use or sale

potential

Following initial recognition of an asset, the asset is carried at cost less any

accumulited amortization and accumulated impairment losses. Amortization of the

asset begins when development is complete and the asset is available for use. lt is
amortized over the period of expected future benefit. During the per'tod of

development, the asset is tested for impairment annually with any impairment losses

recognized immediately in surplus or deficit.

i) Financial instruments

a) Financial assefs
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lnltial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial lnstruments: Recognition
and Measurement are classified as financial assets at fair value through surplus or
deflcit, loans and receivables, held-to-maturity investments or available-for-sale
financial assets, as appropriate. The Universi$ determines the classification of its
financial assets at initial recognition.

Loans and receivables
Loans and receivables are non-derivative financial assets with fixed or determinable
payments that are not quoted in an active market. After initial measurement, such
financial assets are subsequently measured at amortized cost using the effective
interest method, less impairment. Amortized cost is calculated by taking into account
any discount or premium on acquisition and fees or costs that are an integral part of
the effective interest rate. Losses arising from impairment are recognized in the
surplus or deficit.

Held-to-maturity
Non-der.ivative financial assets with fixed or determinable payments and fixed
maturities are classified as held to maturity when the University has the positive
intention and ability to hold it to maturity. After initial measurement, held-to-maturity
investments are measured at amortized cost using the effective interest method, less
impairment. Amortized cost is calculated by taking into account any discount or
premium on acquisition and fees or costs that are an integral part of the effective
interest rate. The losses arising from impairment are recognized in surplus or deficit.

lmpairment of financial assets
The University assesses at each reporting date whether there is objective evidence
that a financial asset or a University of financial assets is impaired. A financial asset
or a University of financial assets is deemed to be impaired if, and only if, there is
objective evidence of impairment as a result of one or more events that has occurred
after the initial recognition of the asset (an incurred 'loss event') and that loss event
has an impact on the estimated future cash flows of the financial asset or the
University of financial assets that can be reliably estimated. Evidence of impairment
may Include the following indicators:

1. The debtors or a University of debtors are experiencing significant financial
difficulty

2. Default or delinquency in interest or principal payments

3. The probability that debtors will enter bankruptcy or other financial
reorganization

4. Observable data indicates a measurable decrease in estimated future
cash flows (e.9. changes in arrears or economic conditions that correlate
with defaults)

b) Financlalllabilities

lnitial recognition an d measurement
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Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities
at fair value through surplus or deficit or loans and borrowings, as appropriate. The

University determines the classification of its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans

and borrowings, plus directly attributable transaction costs.

Loans and borrowing

After initial recognition, interest bearing loans and borrowings are subsequently
measured at amortized cost using the effective interest method. Gains and losses

are recognized in surplus or deficit when the liabilities are derecognized as well as

through the etfective interest method amortization process.

Amortized cost is calculated by taking into account any discount or premium on

acquisition and fees or costs that are an integral part of the etfective interest rate.

j) !nventories

lnventory is measured at cost upon initial recognition. To the extent that inventory
was received through non-exchange transactions (for no cost or for a nominal cost),
the cost of the inventory is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are

accounted for, as follows:

and a proportion of manufacturing overheads based on the normal

operating capacity, but excluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable
value. However, to the extent that a class of inventory is distributed or deployed at
no charge or for a nominal charge, that class of inventory is measured at the lower of
cost and current replacement cost.

Net realizable value is the estimated selling price in the ordinary course of
operations, less the estimated costs of completion and the estimated costs

necessary to make the sale, exchange, or distribution.
lnventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course of operations of the University.
k) Provisions

Provisions are recognized when the University has a present obligation (legal or

constructive) as a result of a past event, it is probable that an outflow of resources
embodying economic benefits or service potential will be required to settle the
obligation and a reliable estimate can be made of the amount of the obligation.

Where the University expects some or all of a provision to be reimbursed, for
example, under an insurance contract, the reimbursement is recognized as a

separate asset only when the reimbursement is virtually certain.
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The expense relating to any provision is presented in the statement of financial
performance net of any reimbursement.

0 Contingent liabilities
The University does not recognize a contingent liability, but discloses details of any
contingencies in the notes to the financial statements, unless the possibility of an
outflow of resources embodying economic benefits or service potential is remote.

m) Contingent assefs
The University does not recognize a contingent asset, but discloses details of a
possible asset whose existence is contingent on the occurrence or non-occurrence
of one or more uncertain future events not wholly within the control of the University
in the notes to the financial statements. Contingent assets are assessed continually
to ensure that developments are appropriately reflected in the financial statements. lf
it has become virtually certain that an inflow of economic benefits or service potential
will arise and the asset's value can be measured reliably, the asset and the related
revenue are recognized in the financial statements of the period in which the change
occurs.

n) Nature and purpose of reserves
The University creates and maintains reserves in terms of specific requirements.
Capital reserves are meant for development and expansion of long term assets while
revenue reserves are for accumulation of operating surpluses which are then used
for reinvestment purposes. Revaluation reserves are for asset maintenance and
impairments.

o) Ghanges in accounting policies and estimates
The University recognizes the effects of changes in accounting policy retrospectively.
The effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.

p) Employee benefits
Retirement benefi t plans

The University provides retirement benefits for its employees and directors. Defined
contribution plans are post-employment benefit plans under which an University pays
fixed contributions into a separate University (a fund), and will have no legal or
constructive obligation to pay further contributions if the fund does not hold sufficient
assets to pay all employee benefits relating to employee service in the current and
prior periods. The contributions to fund obligations for the payment of retirement
benefits are charged against income in the year in which they become payable.
Defined benefit plans are post-employment benefit plans other than defined-
contribution plans. The defined benefit funds are actuarially valued tri-annually on
the projected unit credit method basis. Deficits identified are recovered through lump
sum payments or increased future contributions on proportional basis to all
participating employers. The contributions and lump sum payments reduce the post-
employment benefit obligation.

q) Foreign currency transactlons
Transactions in foreign currencies are initially accounted for at the ruling rate of
exchange on the date of the transaction. Trade creditors or debtors denominated in
foreign currency are reported at the statement of financial position reporting date by
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applying the exchange rate on that date. Exchange differences arising from the
settlement of creditori, or from the reporting of creditors at rates different from those

at which they were initially recorded during the period, are recognized as income or

expenses in the period in which they arise.
r) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant

and equipment.
Such borrowing costs are capitalized over the period during which the asset is being

acquired or constructed and borrowings have been incurred. Capitalization ceases

when construction of the asset is complete. Further borrowing costs are charged to

the statement of financial performance.

s) Related parties
The University regards a related party as a person or a University with the ability to
exert control individually or jointly, or to exercise significant influence over the

University, or vice versa. Members of key management are regarded as related
parties and comprise the Directors/ Council, the Vice Chancellor and Senior
Managers.

t) ServiceConcessionArrangements
The University analyses all aspects of service concession arrangements that it

enters into in determining the appropriate accounting treatment and disclosure
requirements. ln particular, where a private party contributes an asset to the
arrangement, the University recognizes that asset when, and only when, it controls
or regulates the services the operator must provide together with the asset, to whom
it must provide them, and at what price. ln the case of assets other than 'whole-of-

life' assets, it controls, through ownership, beneficial entitlement or otherwise - any
significant residual interest in the asset at the end of the arrangement. Any assets so
retognized are measured at their fair value. To the extent that an asset has been
recognized, the University also recognizes a corresponding liability, adjusted by a
cash consideration paid or received.

u) Cash and Cash Equivalents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term
deposits on call and highly liquid investments with an original maturity of three
months or less, which are readily convertible to known amounts of cash and are

subject to insignificant risk of changes in value. Bank account balances include
amounts held at the Central Bank of Kenya and at various commercial banks at the
end of the financial year. For the purposes of these financial statements, cash and

cash equivalents also include short term cash imprests and advances to authorized
public otficers and/or institutions which were not surrendered or accounted for at the

end of the financial year.
v) Comparative figures

Where necessary comparative figures for the previous financial year have been

amended or reconfigured to conform to the required changes in presentation.

w) Subsequent events
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There have been no events subsequent to the financial year end with a significant
impact on the financial statements for the year ended June 30, 2020.

5. SIGNTFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the University's finhncial statements in conformity with IPSAS
requires management to make judgments, estimates and assumptions that affect the
reported amounts of revenues, expenses, assets and liabilities, and the disclosure of
contingent liabilities, at the end of the reporting period. However, uncertainty about
these assumptions and estimates could result in outcomes that require a material
adjustment to the carrying amount of the asset or liability affected in future periods.
State alljudgments, estimates and assumptions made

Estimates and assumptions
The key assumptions concerning the future and other key sources of estimation
uncertainty at the reporting date, that have a significant risk of causing a material
adjustment to the carrying amounts of assets and liabilities within the next financial
year, are described below. The University based its assumptions and estimates on
parameters available when the consolidated financial statements were prepared.
However, existing circumstances and assumptions about future developments may
change due to market changes or circumstances arising beyond the control of the
University. Such changes are reflected in the assumptions when they occur. IPSAS
1.140

Useful lives and residual values
The useful lives and residual values of assets are assessed using the following
indicators to inform potential future use and value from disposal:

The condition of the asset based on the assessment of experts

employed by the University
The nature of the asset, its susceptibility and adaptability to changes in
technology and processes

The nature of the processes in which the asset is deployed
Availability of funding to replace the asset
Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the
information available.

Provisions are measured at the management's best estimate of the expenditure
required to settle the obligation at the reporting date, and are discounted to present
value where the effect is material.
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NOTES TO THE FINANCIAL SATTEMENTS

F/NO
DETAILS 2022 2021

Amount in
Kshs

Amount in Kshs

6 Transfers from other Government entities

July 0 206,954,301

July 146.294,518 141,068,399

August 146,294,518 141,068,399

September 146,294,516 141.068.399

October 146,294,518 141,068,399

November 146.294.518 141,068,399

December 146,294,517 141,068,399

January 146.294.518 141,068,399

February 146,294,518 141,068,399

March 146.294.517 '141,068,399

Aprit 146.294,518 141,068,399

May 149.430.189 141,068,399

June 149,430,188 141,068,399

Sub total 1,761,805,553 1,899,775,089

7 Research Grants 34,223,233 23,247,512

Provide detailed reconciliation as a separate
disclosure.

I Tuition and Related Charges

Tuition Fees 903.932.564 707,895,559

Registration fees 3,435,300 2,996,500

lD charges 13,700 1,500

Activity fees 16.z',t4,870 13,720,505

Amenity fees 16,186,685 13,847,165

Medicalfees 25,542.835 22,322,500

Students Organizational Fee 6,225,700 5,437,000

Examination fees 65,076,300 56,321 ,1 00

ICT levy 78,303,900 68.716.610

Teaching Practice -64,200
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20212022
F/NO

DETAILS

Amount in
Kshs Amount in Kshs

449,500 373,600Field Trips

13,841,474 12,363,000Thesis

19,656,50021,757,900Supervision

485,500567,000Professional lnsurance lndemnity

46.852.115 41,296,650Library Fees

25,942,337 26,005,500Graduation Fees

1 ,191 ,000't,478,500Skill Laboratory Fee

5.445.700 4,545,000KUCCPS Processing Fee

4.007,900 3,410,600Hospital Consumables

132,500 '114,000Medical lnsurance
1,0006,000AppraisalForms

3.500Psychiatry Case Presentation Forms

2.674.000 2,869,450Practical Fee /Clinical Placements

36,634,36543.282,900Attachment

2.413.000 2,102,000Computer Laboratory Costs

1.297 ,100 1,244,800Laboratory Fees

15,700Board (KNDI)

100.000 13,500Training Fees

7.574.579 6,569,000Referral/S upplementary

Collaboration Centre Fees

71100 7,800Damages

3,002.243 2,495,495Application fees

3,295,0003,088,500Project fees

40.700Extended Supervision fee (Fee)

5,000 105,000Examination for revised thesis

146.070 134,475Lesson Plan

6,500Supplementary Exam Fee

80,000105,000Examination Fee - PHD

52,250Old students receipts

498,5000Caution fees

72.500 2,662,300Alumni

3.413.000 3,346,000Field work fee

2,550,5002,830,700Student smart card charges

64,000317,000Mmust-l nst Ethical review committee

33,000CUE Levy Fund
1,305,892,923 1,065,372,974TotalTuition and Related lncome
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F/NO
DETAILS 2022 2021

I lncome Generation Units

Amount in
Kshs

Amount in Kshs

Farm income 838,535 653,790

Catering 13.197.476 9,779,362

MMUST FM 176,370 2,000

Book Shop 549,311 1,076,033

Workshop & Conferences 584,600

RentalEstate lncome 1,263,255 1,080,772

Library lncome 75,525 123,050

Estate sell of Grass 38,500 1,244,600

Sale from production unit '1,445,660 885,500

Hire of Venues / Trappers/ Equipment 2,355,460 2,623,260

S hort courses/Consultancies 210,000

Total lncome From IGU 20,734,693 17,936,418

10 Other lncome

Accommodation 18.534,995 15,950,550

Fines & Penalties 944,969 494,901

Misc. Income 7,403,252 1,456,699

Sale of Tender Documents 800

Prize and awards 100,000 5,000

Foreign Exchage gain/ loss 6,973,708 863,762

Research Income 23,000 210,500

Revenue from collabomtiorts 763,500 220,000

Insurance Agency fee o 44,500

Disposal of boarded item sale L,437,644 0

lnterest income t4,6L8,285 4,756,106

Total Sundry Incomes 44,794,149 24,002,018

11 Flnance lncome

lnterest income 0 0

Sub total 0 0

12 Employee Costs

Basic salaries 1.150,348,244 1,042,597,419

Car Allowances 140.259.753 125,804,520

Casual Workers 0

Gratuity expenses 43.664.429 33,174,081

House Allowances 414,031,010 377,852,021
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20212022
F/NO

DETAILS

Amount in
Kshs

Amount in Kshs

1,200,000 1,200,000Management Allowance
47,017,913112,943,597Medical Expenses

126.497.729 124,281,181OTHER PERSONAL ALLOWANCES

90.117.670 76,919,031Part-time Payments

666,460 510,890Passage and Baggage Allowances

181,464,403194,819,958Pension contribution

110.000 4,720,000Stipend

12,166,79612,901,515Telephone Allowance

2,287,560,364 2,023,709,254Total Personnel Emoluments

13
Depreciation and Amortization

68.594.278 68,594,278Depreciation of Buildings

10,168,871 23,673,939Depreciation of Computers and appliances

9,937,49610,379,'181Depreciation of Furniture and Fittings

26.636.091 27,491,301Depreciation of Motor vehicles

302,952 5,617,739Amortization of Software

31,412,36234,1 18,783Depreciation on Plant and equipment

3.982.137 3,477,613Depreciation on Library Books and Journals

154,182,293 17O,204,727Total Depreciation

Repairs and Maintenance
6,083,7078,239,521Repair and Maintenance of Motor vehicles

1.131.500 3,382,891Maintenance of Plant, Furniture and Equipment

1.559,430 3,959,872Maintenance of Computers

4,715,3505,170,930Maintenance of Buildings

2.196.305 779,970Maintenance of Play Grounds and Parks

18,921,79019,297,687Total Maintenance Expenses

15 Contracted Services

11,803.653 9,388,058Cleaning Services

6,303,46023,672,425lnsurance Expenses

16,912.523 15,91 1 ,303Legal Expenses

26,773,05917,726,823Rent and Rates

33.342.199 34,874,264Security Services

103,457,622 93,250,143Total Contracted Services

16 Use of goods and services
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20212022DETAILS
F/NO

Amount in
Kshs

Amount in Kshs

2,713,2392,900.018Advertising and Publicity Expenses

1.700.000 91,000Audit fee

2.711.250 618,663Corporate Social Responsibility

1.086,995 1,044,760Couching and mentoring

0
681 ,510

External Travelling and Accommodation
Expenses

2,456,1113,739,777Bank Charges
8,390,96310.841,758CATERING EXPENSES

533,2002,261,800DRAMA Festivals

8.025.518 4,838,937IGU EXPENSES

2,761,7809.196,760lnter-U niversity Games

5.006.223 4,860,241Office Expenses

11.178,837 10,630,847Office Stationery

1.284.559 713,600Official entertainment
480,8002.771,010Performance Contracting Costs

1,074,2321 ,030,1 36Postal and Courier Expenses
49,9000Fumigation Expenses

309,10092,100Show and Exhibitions
3,643,7508,355,622SpecialProjects

1 .873.1 51 992,021Sports Equipment
170,865353,106Telephone Expenses

12.430.179 13,295,895Training and Staff Development Expenses

7,771,02316,503,623Transport Operating Expenses
8,006,9557,919,550Traveling and Accommodation

3,200,0107.164,484UMB EXPENSES

2.424.700 1,045,670University Choir
11,187,61414.713.014Electricity
2,'.149,2402,340,548Public Celebrations and Funerals

554,750 1,083,500Publishing and printing

5,852,0511,257 ,131Purchase of Uniforms and Clothing

1.507.440 998,230Tender Expenses
7,037,O9215,312.082Water and Conservancy
9,303,7950College Mentorship Expenses

322.800 1,673,560Feasibility Study
21,116,5789.507,419Covid -19 Mitigation Expenses

755,200Alcohol and drug abuse expenses
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2021
F/NO

2022DETAILS

Amount in
Kshs Amount in Kshs

140,095,222167,803,049Total General Administrative Expenses

17 Academic (Teaching, Research & Extension)

3.355.255 2,907,615Affiliation fees

2,282,630 3,029,460Alumniexpenses

1,903,060 712,040Careers week

8,000,0009,710,300Commission for University Education Expenses

723,5521,320,846Disability Mainstreaming expenses

34.223.233 23,247,512Donor funded research expenses

5,000,8398,272,365Examination Expenses

4,179,2615,848,120External examiners expenses

22,051,133 7,179,803Graduation Expenses

1,147,4901,107,956HIV/AIDS Expenses

1,806,579lnaugural Lectures expenses

45.568.673 56,287,334lnternet connectivity expenses

1,165,8351,819,360ISO- QAActivities
4,566,0004,966,340KUCCPS Processing Expenses

2.531.142 1,471,390Library expenses

7,726p407,167 ,49sMMUSO

11.294.000 0MMUST Merit Scholarship

1,390,0003,971.500Mmust scholarship

4.012.100 3,745,000MMUST Talent Scholarship

2,574,454
5,686,370

SUPPORTMMUST WORKSTUDY
PROGRAMMES

18.687.590 4,525,159New Programmes and Cuniculum Review
31,000practical/clinical placement expenses

9,641,8942.991,309PSSP Expenses
40,093,31333,953.426Research Expenses

4.621.531 2,422,630Robotics Development Expenses

4.841.623 3,139,980Seminars and Conferences

3,443,1841.03s,435Senate Expenses

2.579.310 548,300Student Registration Expenses

5.052,010 1,629,200SGS Election & Training

3,669,42012,936,107Students Practical Expenses

3.066,410 13,350Tamasha

12,397,923 22,489,996Teaching Material

36,835,23367,576,365Teaching Practice and Field Attachment
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F/NO
DETAILS 2022 2021

Amount in
Kshs

Amount in Kshs

Thesis Supervision Expenses 10.000.000 8,459,050

Student smart refunds expenses 1,311,500 3,877,500

Publicity of Academic Programmes 5.084.130 3,358,727

Total Academi c(Teaching,Research and
Extensions)

365,033,126 279,232,459

18 Remuneration of Council

Council honoraria expenses 880,000 960,000

Council travel expenses 5,999,307 3,693,480

Council subsistence allowances 1 1.521.339 6,697,600

Council training expenses 90,000 890,844

Council catering expenses 1,206,363 1,383,248

Council stationery expenses 189.625 265,260

Council sitting allowances 9,508,000 6,366,925

Council Medical expenses 862.573

Total 30,257,207 20,257,357

19 Ghancellor Expenses 1.967.550 1,259,865

20 Bad debts Provision

Provision for bad debts 22.736.020 25,323,811

21 Cash and Cash Equivalents

MMUST KCB 1101811269 (Deposit Recunent) 40.125.307 145,397,544

MMUST KCB Payments 1 101922109(Tuition) 4.A75.264 2,750,121

MMUST 9 ABSA IGU 0098080317 16.276.342 6,415,270

MMUST NBK 0100370554000 (Tuition) 4.590.131 4,333,187

MMUST Coop Bank 01 1 29033999900 (tuition) 2.446.586 4,656,020

MMUST Equity Bank 050029463103 308,27',1,017 245,678,323

MMUST Family Bank 0780000'12655 10s.550.890 88,174,825

MMUST KCB 1101811331 (PaYment) 5,933,687 (7,740,s41)

MMUST Standards
01 020987 I 2400( research grants

Bank
2.572.321

3,975,001

MMUST Standard
87 020987 1 2400( Research srants

Bank
71.318.225

22,816,261

Bankings awaiting clearing 1.334.71s 906,124

TotalCash and Cash Equivalents 562,494,486 517,362,134

22 Receivables from Exchange Transactions

IGU Receivable 10,311,076 9,197,097

Prepaid Expenses 5,085,500 1,585,500
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2022 2A21
F/NO

DETAILS

Amount in KshsAmount in
Kshs

1,156,480,317877,547,665Student Debtors ( See Note 30)

47,811,919-70,547,939Less provision for bad debts

922,396,302 1 ,1 19,450,995ExchangeTotal Receivables from
Transactions

from Non-ExchangeReceivables
Transaction23

19.491 .150 31,972,770Staff lmprest

50,000,000Capital Grant Receivable

81,972,77019,491 ,150
Non-ExchangeTotal Receivables from

Transactions
24 lnventories

2.478.234 9,297,012Clinical Drugs Stocks

1,261,9402.478,234Dry Food Stock

15,155,14910,766,000Estate Building Materials

10.169.645 10,285,831Stationery Central Stores

25,892,113 35,999,932Total lnventory and Stores

s.042.127.3715.090.606,934Prooertv. Plant and Equipment25
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MASINDE MALIRO UNIVERSITY OF SCIENCE AND TECHNOLOGY

ANNUAL REPORT AND FINANCUI' STATEMENTS
FORTHE'YEAR ENDED 3OTH TUNE 2022

25 (a)Valuation

Land and buildings/ Equipment (be specific) were valued by in line with the National Assets

and Liabilities Management Policy and Guidelines (Issued 30o June 2020). These amounts

were adopted on 30ff lune2022

25 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the

amounts would be as follows:

Property plant and Equipment includes the following assets that are fully depreciated:

2,282,760,0002,282,760,000Land
2,283,907,7182,743,771,114 459,863,396Buildings

322,532,090 66,A25,711388,557,80 IPlant And Machinery
44,776,866185,659,408230,436,274Motor Vehicles, Including Motorcycles
8,669,190189,593,580198,262,779Computers And Related Equipment

23,434,441152,543,253 129,108,8 l2OfIice Equipmenf Furniture, And Fittings
29,689,783 8,579,88939,269,672Library Books

372,453,120372,453,120Work in Progress

5,090,606,9346,407,054,005 1316,441,070Total

200,240,340200,24A340Plant and Machinery
123,891,91 I123,891,911Motor Vehicles including Motorcycles
167,725,619167,725,619Computers and Related EquiPment

69,509,80169,509,801Office Equipment, Furniture And Fittings

22,341,12622,341,126Library Books

583,708,797583,108,797Total

F/NO
DETAILS 2022 2021
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MASINDE MULIRO UNIVERSITY OF SCIENCE AND TECHNOLOGY
ANNAAL REPORT AND FINANCAL STATEMENTS
FOR THE YEAR ENDED 3OTII TUNE 2022

Amount in
Kshs

Amount in
Kshs

26 Biological Assets(Livestock)
718,7041,078,700Opening Balance

314,000 360,000Additions during the year

305,300Profit I (Loss) on revaluation

1,698,ooo 1,078,700Closing Balance

Biological assets relate to livestock kept for teaching and
research purposes.

lntangible Assets27

22.470.955 21,630,262Total Book Value 30th June 2021

0 840,693Addition for the year

22,470,955 22,470,955Total Book Value 30th June 2022

21.747,656 16,129,917Accumulated Amortization as at 30th June 2021

5,617,739302,552Charge for the year

22.050.608 21,747,656Total Accumulated Amortization as at 30th June 2021

420.347 723,299Closing Balance

109.200Butula Campus Development Project28

29 Trade and Other Payables from Exchange Transactions

22,365.872 33,176,994Accounts recurrent Payables

1.374.297 0lnsurance Claim

0 204,271Projects Retention Money

17.783.976 16,732,178With Holding Tax Payables

31.637.937 197,792Bank Staff Loans Deductions

3.858.981 75,000Other Staff Deductions

1.576.994 0Payee

05,633,093Payroll Net pay

10.650.049 178,896Sacco Deduction

254.453 254,453Staff Pension Contributions

130.753 130,753Provision for Part time lecturers

7,460,2597,096,238Out Put Vat

1.735.255 775,880Withholding VAT @2%
229,726 180,272Withholding VAf @2% of 114

40.058 5,358Staff Tuition Deduction

1,259,767Helb Loan Deductions
't0,530Customer Prepayments

105,637,981 59,372,105Total Trade and Other Payable
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ANNUAL REPORT AND FINANCUL STATEMENTS
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F/NO
DETAILS 2022 2021

Amount in
Kshs

Amount in
Kshs

30 Refundable deposits from Customers

273.853,524 277,815,925

CDF Control 38,056,354 37,085,789

HELB Control 2'1.942.524 23,735,158

Direct deposit allocation fund acc 30.200.545 29,651,269

Caution Money 44,915.873 38,998,165

Endowment Fund 200.000 200,000

Total Refundable Deposits 409,168,820 407,486,305

3{ Butula Campus DeveloPment Grant

Receipt of Grants 20,000,000 0

Total 20,000,000 0

32 Deferred lncome

Research Grants & Donations( See Note 45 for details) 44,628,179 26,782,468

33 Employee Benefit Obligation

Gratuity 34,854,513 21,886,337

Total 34,854,513 21,886,337

34 Capltat Development Grants

MMUST- Capital 100.000.000 50,000,000

TotalCapital Grants 100,000,000 50,000,000

35 Prior Year Adjustments

Details 0

Tuition fees and related charges 0

Other Debits -s05.255.067 -30.543.383

Other Credits 14.425.135 66,642,421

Total -490,829,932 36.099.038
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36. Contingent Liabilities

The University had a number of cases that were in court touching on various issues

The University discloses these liabilities herein for proper information.

S/NO CAUSE NO.I PARTIES
Financial
lmplications

1

c
Meshack Onzere Mulongo &
Commission & MMUST

Ano vs The Public Service 4,500,000

6
I

Kak. No. 330 0 vs. 458,080
damages, interest and costs of the suit. Legal Fees: Kshs

146

605,023

7,4 Kak. ELC No. 257 of 2015 David
Others

& Another vs. MMU & 0

8.
A

Kak. CMCC ELC No. 35 of 2019
ASK land vs. MMUST

gistered Trustees of former 3,979.720

9.
C

Kak HCCC o.237 ot 2015 MMUST vs. Alfatech Contractors L 250,993.05

10.
C NOW
A

Nrb. JR No. 7 of 2018 MutimbaCresserMasay i Joseph vs. TSC &
MIVUST

630,380

12

I

Nrb. HCCC 23 of 2009 HAIDCO vs. MMUST & Capital
Construction Co. Ltd. Kshs. 2,534,141 together with interests and
costs of the suit.

2,534,141

13

A

Kak. CMCCC No 330 of 2018 County Gvt of Kak vs. MMUST
Kshs. 6,400,000/= outstanding rent for Mumias Campus as at

31.10.2018 together with interests until payment in full as well as
the costs of the suit

6,400,000

14 Bgm. CMCCC No. 649 of 2016 Leah MBIRA vs. MMUST. Kshs.
8,040/= together with interests until payment in full, damages
for iniuries sustained and costs of the suit.

8,040

17
A

ndustrial Cause No of 2015 KUSU vs. MMU Among
the orders sought are reinstatement into previous positions
which the members were holding prior to the downgrading,
compensation and costs of the suit'
Kshs.150 000 fees

150,000

18

c

KSM CIVIL APPEAL No. 60 ot 20'18 Ronald
vs. MMUST.

lwa & Another

,343,570 legal costs
Kshs.943 570 id Kshs. 1 000 un 1,400,000

22
A

Bungoma CMCG NO. 421 12019

Anthony Wamayuyi vs MMUST
Leqal fees not presented Yet

0

23
A

ELRC cause no. E3412021 Asembo vs MMUST
Legal fees not presented Yet

0

Total 20,458,297
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ANNUAL REPORT AND FINANCAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2022

37. Related Party Disclosures

Details 2022 2021

Council Remuneration 30,257,207 20,257,357

Chancellor Expense
1.967.550

1,259,865

38. Financial Risk Management

The University's activities expose it to a variety of financial risks including credit and
liquidity risks and effects of changes in foreign currency. The University's overall risk
management programme focuses on unpredictability of changes in the business
environment and seeks to minimize the potential adverse effect of such risks on its
performance by setting acceptable levels of risk. The University does not hedge any
risks and has in place policies to ensure that credit is only extended to customers
with an established credit history.

The University's financial risk management objectives and policies are detailed
below:

(i) Credit risk
The University has exposure to credit risk, which is the risk that a counterparty will
be unable to pay amounts in full when due. Credit risk arises from cash and cash
equivalents, and deposits with banks, as well as trade and other receivables and
available-for-sale financial investments.

Management assesses the credit quality of each customer, taking into account its
flnancial position, past experience and other factors. lndividual risk limits are set
based on internal or external assessment in accordance with limits set by the
directors. The amounts presented in the statement of financial position are net of
allowances for doubtful receivables, estimated by the University's management
based on prior experience and their assessment of the current economic
environment.

301h June 2021 Fully
Performinq

Past Due but
not impaired

Past due and
impaired Total

Kshs. Kshs Kshs Kshs.
FinancialAssets
Receivables from
Exchange Transactions

1,'t19,450,99
5 1 .1 19.450.995
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(ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the University's
directors, who have built an appropriate liquidity risk management framework for the
management of the University's short, medium and long-term funding and liquidity
management requirements. The University manages liquidity risk through continuous
monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the University under non-

derivative financial liabilities by their remaining contractual maturities at the reporting

date. The amounts disclosed in the table are the contractual undiscounted cash
flows. Balances due within 12 rnonths equal their carrying balances, as the impact
of discounting is not significant.

(iii) Market risk

The board has put in place an internal audit function to assist it in assessing the risk

faced by the University on an ongoing basis, evaluate and test the design and

effectiveness of its internal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate,

equity prices and foreign exchange rates which will affect the University's income or
the vaiue of its holding of financial instruments. The objective of market risk

management is to manage and control market risk exposures within acceptable
paramLters, while optimising the return. Overall responsibility for managing market
risk rests with the Audit and Risk Management Committee.

Receivables from Non-
Exchange Transactions 81,972,770 81.972.770

Cash at Bank 515,701,423 515.701.423

Gross financial assets
1,717,125,18
8

1,717,125,188

30th June 2022 Fully
Performinq

Past Due but
not impaired

Past due and
impaired Total

Kshs Kshs. Kshs Kshs.

FinancialAssets
Receivables from
Exchange Transactions 828,685,901 828,685,901

Receivables from Non-
Exchanqe Transactions 19,491,150 19.491,150

Cash at Bank 562.494,486 562.494,486

Gross financial assets
1,410,671,53 1,410,671,537
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The University's Finance Department is responsible for the development of detailed
risk management policies (subject to review and approval by Audit and Risk
Management Committee) and for the day to day implementation of those policies.

There has been no change to the University's exposure to market risks or the
manner in which it manages and measures the risk.

a) Foreign currency risk

The University has transactional currency exposures. Such exposure arises through
purchases of goods and services that are done in currencies other than the local

currency. lnvoices denominated in foreign currencies are paid after 30 days from the
date of the invoice and conversion at the time of payment is done using the
prevailing exchange rate.

Year ended 30th June
2021 US$ Total

Kshs. Kshs.
Financial Assets
Trade Receivables. 1,119,450.995
Trade Pavables (51 5.527.1 60)

Borrowings

Net Exoosure 603,923,835

Year ended 30th June
2022 US$ Total

Kshs. Kshs
FinancialAssets
Trade Receivables 828.685.891
Trade Pavables (620.910.593

Borrowings 0

Net Exoosure 207,775,298

b) lnterest rate risk
lnterest rate risk is the risk that the University's financial condition may be adversely
affected as a result of changes in interest rate levels. The University's interest rate
risk arises from bank deposits. This exposes the University to cash flow interest rate
risk. The interest rate risk exposure arises mainly from interest rate movements on
the University's deposits.

Management of interest rate risk
To manage the interest rate risk, management has endeavored to bank with
institutions that offer favourable interest rates.
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SensitivitY analYsis
The University analysei its interest rate exposure on a dynamic basis by conducting

a sensitivity anatysii. This involves determining the impact on proflt or loss of defined

rate shifts. The sensitivity analysis for interest rate risk assumes that all other

variables, in particular foreign exchange rates, remain constant. The analysis has

been performed on the same basis as the prior year.

Using the end of the year figures, the sensitivity analysis indicates no impact on the

statehent of financiai perfoimance. This is due to the fact that at the end of the

financial year there was no investment that would be atfected by fluctuations in the

interest rate.

Fair vatue of financial assets and liabilities

a) Financial instruments measured at fair value

Determination of fair value and fair values hierarchy

IFRS 7 specifies a hierarchy of valuation techniques based on whether the inputs to

those valuation techniques are observable or unobservable. Observable inputs
reflect market data obtained from independent sources; unobservable inputs reflect

the University's market assumptions. These two types of inputs have created the

following fair value hierarchy:

. Level 1 - Quoted prices (unadjusted) in active markets for identical
assets or liabilities. This level includes listed equity securities and debt
instruments on exchanges.

. Level 2 - lnputs other than quoted prices included within Level 1 that are

observable for the asset or liability, either directly (that is, as prices) or
indirectly (that is, derived from prices).

. Level 3 - inputs for the asset or liability that are not based on

observable market data (unobservable inputs). This level includes
equity investments and debt instruments with significant unobservable
components. This hierarchy requires the use of observable market data
when available. The University considers relevant and observable
market prices in its valuations where possible.

a) Financial instruments not measured at fair value (continued)
Disclosures of fair values of financial instruments not measured at fair value have not

been made because the carrying amounts are a reasonable approximation of their
fair values.

39. RELATED PARTY BALANCES
Nature of related party relationships

Entities and other parties related to the University include those parties who have

ability to exercise control or exercise significant influence over its operating and

finantial decisions. Related parties include management personnel, their associates
and close family members.
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Government of Kenya
The Government of Kenya is the principal shareholder of the University, holding
100% of the University's equity interest. The Government of Kenya has provided full
guarantees to all long-term lenders of the University, both domestic and external.
Other related parties include:

i) The NationalGovernment;
ii) Ministry of Education
iii) Commission for University Education
iv) MMUST Council
v) Turkana University College

40. EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting
period.

41. ULTIMATE AND HOLDING UNIVERSITY
The University is a State Corporation under the Ministry of Education. lts ultimate
parent is the Government of KenYa.

42. BIOLOGICAL ASSETS
Biological Assets are animals that are kept by the University for the purpose of
teaching and research in the furtherance of its core mandate. The products such as
milk and eggs derived from such biological assets are sold and income thereof
recognized as per the relevant accounting policy.

43. CURRENCY
The financial statements are presented in Kenya Shillings (Kshs)

44. CO.OPERATTVE BANK DEBT OF KSHS,7,396,900
The University sometimes in 2012 lodged a claim against Co-operative Bank of
Kshs. 18,279,388.65 which was a result of reversals effected by the bank on the
University bank account without justifiable grounds or reference to the University.
This amount of Kshs. 18,279,388.65 is composed of both principal and interest
amounts of Kshs. 7,396,900 and Kshs. 10,882,488.65 respectively.

This disclosure follows the requirements of the IPSAS relating to a contingent asset
such that we make a disclosure in the notes. The Council is engaging the bank to
reach amicable settlement.
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MASINDE MULIRO ANIVERSITY OF SCIENCE AND TECHNOLOGY
ANNUAL REPORT AND FINANCUL STATEMENTS
FORTHE YEAR ENDED 3OTH IWE 2022

Appendix II: GAPITAL PROJECTS COMPLETION STATUS AS AT 30TH JUNE
2022

Appendix III: Transfer from Other government Entities

Project Total
proJect
Cost

Total
expended to
date

Completion
% to date

Budget Actual Source
sof
funds

1 Swimming
Pool

90,000,000 35,144,000 48o/o 80,000,000 35,144,000 AIA

2 Foot Bridge 15,000,000 5,590,000 49o/o 15,000,000 5,590,000 AIA

3 Engineering
Complex 716,991,230 104,817,487 15o/o 170,000,000 104,817,487

GoK
Dev
Grants

Break down of Transfers from the State Department of University Education

FY 21122

a.
Recurrent
Grants
MMUST

Bank Statement
Date

Amount
(Kshs)

lndicate the FY to which
the amounts relate

July 146,294,518 2021t2022

August 146,294,518 202112022

September 146,294,516 2021t2022

October 146,294,518 2021t2022

November 146,294,518 202112022

December 146,294,517 202112022

January 146,294,518 202112022

February 146,294,518 202112022

March 146,294,517 202112022

April 146,294,518 202112022

May 149,430,189 2021t2022

June 149,430,188 202112022

Sub total 1,761,805,553

b
Development
Grants
MMUST

50
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MASINDE MALIRO UNIWRSITY OF SCIENCE AND TECHNOLOGV
ANNUAL REPORT AND FINANCAL STATEMENTS
FORTHE YEAR ENDED 3OTH ilJNE 2022

The above amounts have been communicated to and reconciled with the parent Ministry

Finance Officer
MMUST

Head of Accounting Unit
State Dept. of University Education

Date--------Sign

,{rrn

Bank Statement
Date

Amount
(Kshs)

lndicate the FY to which
the amounts relate

August- Engineering
Complex

50,000,000 2021t2022

August- Butula
Campus Library

10,000,000 2021t2022

March- Engineering
Complex

50,000,000 2021t2022

March- Butula
Campus Library

10,000,000 202112022

TOTAL 120.000.000

2022
Restated

2021
Adjustme
nts 2021

Original
2021

16
(b) Use of goods and services

Advertising and
Expenses

Publicity
2.900.018

2,713,239 0 2,713,239

Affiliation Fees 0 (2,907,615) 2,907,615

Audit fee 1.700.000 9'1,000 91,000

Careers week 0 (712,040) 712,040

Corporate
Responsibility

Social
2,711,250

618,663 618,663

Couching and mentoring 1.086.995 1,044,760 1,044,760

Extemal Travelling and
Accommodation Expenses 681,510

0 o

Bank Charges 3.739.777 2,456,111 2,456,111

CATERING EXPENSES 10.841.758 9,390,963 8,390,963

DRAMA Festivals 2.261.800 533,200 533,200

IGU EXPENSES 8,025.518 4,838,937 4,838,937

I nter-University Games 9.196.760 2,761,780 2,761,780

MMUSO 0 (7,726,940) 7,726,940

Otfice Expenses 5.006.223 4,860,241 4,860,241

Office Stationery 11.178.837 10,630,847 10,630,847

Official entertainment 1,284,559 713,600 713,600

Performance Contracting 2.771.010 480,800 480,800

'sr
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MASINDE MILLIRO UNIWRSITY OF SCIENCE AND TECHNOLOGY
ANNUAL REPORT AND FINANCAL STATEMENTS
FOR THE YEAR ENDED 3OTH JUNE 2022

Costs

Postal and Courier ExPenses 1 ,030,136 1,074,232 1,074,232

Senate Expenses 0 (3,443,184) 3,443,184

Fumigation Expenses 0 49,900 49,900

Show and Exhibitions 92,100 309,100 309,100

Special Projects 8.355,622 3,643,750 3,643,750

Sports Equipment 1,873.151 992,021 992,021

Student
Expenses

Registration 0 (548,300) 548,300

Tamasha 0 (13,350) 13,350

Telephone Expenses 353,1 06 170,865 170,865

Training and Staff
Development ExPenses 12,434.179

13,295,895 13,295,895

Transport
Exoenses

Operating
16.503.623

7.771,023 7,771,023

Traveling
Accommodation

and
7,919,550

8,006,955 8,006,955

UMB EXPENSES 7,164,484 3,200,010 3,200,0'10

University Choir 2,424,700 1,045,670 1,045,670

Electricity 14,713,014 11,187 ,614 11,187,614

Public Celebrations and
Funerals 2.340.548

2,149,240 2,149,240

Publishing and printing 554,750 1,093,500 1,083,500

Purchase
Clothino

of Uniforms and
1.257.131

5,852,051 5,852,051

Tender Expenses 1.507.440 998,230 998,230

Water and ConservancY 15.312.O82 7,037,O92 7,037,092

Commission for UniversitY
Education Expenses

0 (8,000,000) 8,000,000

SGS Election & Training 0 (1,629,200) 1,629,200

KUCCPS
Expenses

Processing 0 (4,566,000) 4,566,000

ISO- OA Activities 0 (1,165,835) 1,165,835

College
Expenses

Mentorship
0

9,303,795 9,303,795

Feasibility Study 322,800 1,673,560 1,673,560

Covid -19
Expenses

Mitigation
9.507,419

21,116,578 21,116,578

Alcohol and
expenses

drug abuse
755,200

0

Total General
Administrative Expenses

{67,803,050 140,095,222
(30,179,26

4l 170,274,486

17(
b)

Academic (Teaching,
Research & Extension)
Afliliation fees 3.355.2s5 2,907,615 2,907,615

Alumniexpenses 2,282,630 3,029,460 3,029,460
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712,04071 04001 903Careers week
9,000,0008,000,000

o 7
for

n
Commission

723,552723,552
320

DisabilitY Mainstreaming

23,247,51223,247,512
34

funded researchDonor

533,2000
DRAMA Festivals 000,8395,000,839272Examination 4,179,2614,179,2611205External examiners 7,179,8037,179,80322 1 133Graduation 1,147 ,4901,147,490

1 107 956HIV/AIDS ExPenses
0

1 806lnaug ural Lectures
56,287,33456,287,334

67345
connectivitYlnternet

nses 01 ,165,8351,165,835
1 819ISO- OA Activities

04,566,0004,566,000
3404

ProcessingKUCCPS
NSES 1,471,3901,471,390531 1

07,726,94094077 167MMUSO
0

11ScholarshMeritSTMUM 1,390,0001,390,000971 500Mmust scholarshiP 3,745,0003 745,000012 100hiScholarsntTaleSTMMU
2,574,4542,574,454DYTUSMM

MESSU PPORT
4,525,1594,525,159

1B 687
and

Curriculum Review
New Programmes

31,00031,000placement

I 641,8949,641991PSSP 40,093,31340,093,31342633Research ExPenses
2,422,6302,422,630

31621
Robotics

3,139,9803,'139,98014ConferencesndaSeminars 0,18431843
Senate

0548,300548,300
10I2

RegistrationStudent
01,6291,629,200105SGS Election & 3,669,4203,669,420I 936 107Stude nts Practical ExPenses 013,35013,350103Tamasha 22,489,99599522IMaterialTeachi

36,835,23336,835,233
67

d FieldTeaching Practice an

8,459,0508,459,05010onThesis Su 877,5003,877,500I 311 500Student smart refunds
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Notes 16(b) and 17(b) are detailing the accounts which are restated due to
reclassification as per the main grouping of main expenditure votes.

The following notes are additional notes explaining the reconciliation of figures
disclosed in the Statement of Cashflows.

expenses

Publicity of
Proorammes

Academic
s.084.130

3,358,726 3,358,726

Total
Academic(Teaching,Resear
ch and Extensions)

365,033,126 279,232,459 30,179,264 249,053,{95

2022 2021

7(b) Research Grants Receipts
Opening Balance 26,782,445

Less Recognized in Financial performance 34,223,234

Less: Closing Balance 44,628,179

Less: Foreign Exchange Charges 619,896

Total Research Grants ReceiPts (52,688,864) 29,167,727

8(b) Tuition and Related Gharges Receipts
Tuition and Related Charges as per SFP 1,305,892,922

Less: lncrease in receivables (58,723,872),

Cash Collected from Tuition 1,247,169,054 1,137,022,991

e&) lncome Generating Units
Reported as per billings 20,7U,692
Less : Accrued (11,747,384)

Cash Collected from from IGU 8.987,308 6,739,981

10(b) Other lncome
Billings as per GL 30,175,864

Less: Accrued (18,705,32s)

Cash collected from Other lncome 11,470,535 1,290,466

t2(b) Employee costs
Recoqnized in Financial Performance 2,287,560,365

Less : Accrued (48,279,575)

Paid Employee Costs 2,239,280,790 2,207,384,582

'5q
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14 and maintenance
in Financial Performance 19,297 686

in theAdd:
1,031,304

Paid
19 0 16 951

1 b Contracted Services
Financialtn Pe ncerforma 1 457

Less: Accrued
,31

Paid
101 146 647 ,808

1 ofUse Goods a dn cesServi
ized tn Financial ancePerform 167 803 050

Less: Accrued 521,
Paid

134,281 117 513,213

17(b) Academic (
Extensions

Teaching , Research and

Finantn cial Performa nce 033,125
Less : Accrued

1 807,941
Paid

184 125

18 Remu neratio ofn cCoun it
In Financial Performance 30,257 207

nt in theAdd:
687 186

Paid
30,

19 Chancellors ses
in Financial Performance 1,967

Less: Accrued
011

Paid
895,540 0
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