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I. ACRONYMS AND GLOSSARY OF TERMS

AIE

CFO

HAU

IPSAS

NGEC

ocoB

OAG

PFM

Authority to Incur Expenditure

Chief Finance Officer

Head of Accounting Unit

Intemational Public Sector Accounting Standards

National Gender and Equality Commission

Office of the Controller of Budget

Office of the Auditor General

Public Finance Management
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The Norional Gender and Equalitst (-,otnmi.s.rion liepor!.r aru! Fitt,ncicrl .gt,to,,,,r,rt"
For the I,eor.cnciel .lunc 50,i, 2(D3

INFOI{MAITION AND I\{A]VAGEMENT

Background information
ational Gender and Iiquality Commission is a Constitutional Commission

e gender equali ty and freedom from discriminati on for all people in Kenya with a

:;;Tl::-r, 
core values and functions of the Nationat Gencier and Equatity

free frorn gender inequarity and aI forms of discrirnination.

Top ote gender equali ty and freedom from all forms of discrimination inespecially for special interest groups thlough ensuring compliance lvith
, laws and practice.

ues
Fairness;
Inclusiveness;
Accountability;
Teamwork and
Integrity.

ons
nctions of the Commission as provided for in Section B of the Nationalr and Equality Commission Act No. 15 of zotr are to:
omote gender. equality and freedom from cliscrimination in accordance withcle z7 of the Constitution;

onitor, facilitate and advise on the integration of the pr.inciplcs of equalitl, npflreedom frorn discrimination in all nationzrl aud county policies, lau,s, anddministr:ative regulations in all public and prlvate institutions;

(

hed by the National Gender and Equality Commission Act. No- r5 ofzorr pursuantto e,Sg G) & (5) of the Constitution of I(enya. The Commissio n's mandate is to
n special interest groups, which include lvomen children, youth, persons withDisa ties (PI rDs), older members of societS and minority and marginalized groups.

The
Corn
Vrsl
As
M n

c

:i

(ii act as the principai organ of the State in ensunng compliance r,vith alleaties and convcntior.rs r.atifiecl by I(enya relatiug to issues of equality and
reiating to s



'lhc Nn/iortal Genclcr und )iqtralil)' Commi.vsirn llaltorl-t attr! l'-irtt:trtciol 5li e 7etll5

For lhc I'car encied hne 30't' 2023

tninol.ities alld ltlaiginalizcd pelsons, won-re11, pel'solts r,r.itir disabiiities, and

childlen;

(iv) co-ordinate and facilitate maillstl'eamillg of issues of gender', persous with
disability and othet' rnarginalized groups in national devclopment and to ad\':tse

the Governtnent oIr all asirects thereof;

(v) monitor', facilitate aud advise o the cieveloptDent of afiit'mative action
implementation pclicies as contemplateci in the Constitution;

(vi) investigate ou its olvn initiative or on the basis of conrplaints, any

rnatter in respect of an)' violations of the pliirciple of equaiity and freedom

flom discrirnination and make reconrmendations for the irnprovement of the

functioning of the institutions concerned;

(r,ii) rvorl< with other relevant iustitutiorts in the developmeut of staudartis
for the irnplernentation of policies ibr the progressive realization of the

economic aud social rights specified in Article 43 of the Constitution and

other written Iaws;

(r,iii) co-ordinate and advice on public education progranllnes for the

creation ofa cultule ofrespect for the principies of equaliiy and freedotn from
discrimination;

(ix) conduct and co-ordinate research actirities on mattel's relating to
equality and freedom from discr:iminatiotr as contemplerteC un<ier Article z7

of the Constitution;

(x) receive alrd evaluate annual reports on progress lnadc Iiy public
institutions and othel sectors on colnpliance with constitutional and

statutory lequirernents on the implementation of the principles of equality
aud freedorn flom discrirnination ;

(xi) wolk with the National Courtuission on Humatt Rights, the

Comnrission on Administrative Justice and other related institutiotls to
ensure efficiency, effectiveness and complementarity- in theil activities al)d

to establish rnechanisms fot' r'eferrals and collaboi'ations in the plotection and

prornotion of i'iglrts related to the plinciple of equalitl.' and freedom fi'om
disclimination;

(xii) prepare and subrnit auntiai teports to Parliarrent oil thc status of
implemeutation of its obligation under this Act;

(xiii) conduct audits oir the status of special itrterests groups incluciing
rninorities, marginalized groups, pctsous r.r.ith disabiliq". lvomell. 1'outh, and

\;l
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(xi establish consistent with data protection legislation, databases onsues relating to equality and freedorn from discrimination for ciifferent
ffected interest groups and produce periodic repotts for national, regionalnd international reporting ou progress rn the realization of equality and

dom from discrimination for these intelest groups;

perform such other functions as the Commission may consider
ecessary for the promotion of the principle bf equality and freedom fromiscrimination; and

perform such othe. functions as may be prescribed by trre constitution
d any other written law.

KeyManagernent

he following persons:
e National Gender and Equality Comnrission's day-to-day management is under

(b

Tlte National Gender ancl Etlualiqt C6n7*irrlon Reports ancl l,.inonciol Statenrcnt.sj;or the ),car encled *.ne 30,t, 202i

au - Principal Supply Chain Management Officer

M

. Betty Sungura, .EBS - Commission Secretary/CliO
Paul I(hugu I(uria, OGW _ Dir.ector; programmes and Research
Emma Akinl,i Orua- Director Cotporate Serwices ( From May zoca)
Joseph Muthama Ndiku - Assistant Director; Finance and planning (up toarch zoz3)

' Monicah oyugr - principar Human Resource Management officer.
Goretty Ndeda osur - Ag. Assistant Director Regional coordination (from rrlay2o22)

Beatrice Jepkosgei cheruiyot - Assistant Dir.ector; Finance and planning
(From April zoe3)
Winfred Mutindi Wambua - Assistant Director ; Programmes

I{ilson Desire Njamwea - Assistant Director; Legal, Complaints,
Investigation and Redress

Josephine Wanjiru I(agucra- Ag. Assistant Directol Research Monitorxrg andEvaluation & Documen
. Mathew I(oko M
John l(amau Munene -
uciary Managemcnt

tation (from May c6c21

rincipal ICT Officer.

maDagement personnel who held office during t|e financial ),eal.ended 3othzr and who had dir.ect fiduciary resl>onsibility u.er.c:

US

P



7'1rc Ntrliotrul Gende r and Dqrraiiq, Contmission )ieporls ttnd l.inancial Stattcment.\
F'or tha Ycar e nded.Iune 3dt' 2023

.Ioseph Muthama Ndiku

Beatrice Jepkosgei
Cherui t

11

Winfred N{utindi Wambua

\{ilson Desile Njarnwea

Goretty Ndeda Osur'

Principal Supply Chain Management Officer Mathevv ICoko Musau

d) FiduciaryOver:sightArrangcments
a)Audit comnrittee

Committee rnembers:
o Lucy lVanjiru I(abaya - Chairperson

" Cornmission Vice Chairperson: Dr. Joel Chomba Munyi, PhD, 1\,IBS - Member

" Esther Ngeru - Member (upto 2oth Mar.ch zoz3)

" Anos i(tavi I(vite - Mernber

" Lucy Mugrve- Membet' (fi'orn 15tt, May zoz3)
o Jacldine I(rvamboka l(anisa - Principal Intelnal Auditor, Secretary

The above Audit Committee lvas appointed during the second quarter of the Financial
Year zoztf zz. The Committee is responsible for stlengthenirrg the effectiveness of the
Itrternal Audit function iucluding regular rct ieu' of its capacity, approval of the Internal
Audit Charter and Internal Audit Annual \.Vorli Plan

b) Senior Managcrncrtt Conunittee
o Betty Sungula,EBS - Cornntissiorr Secretary./CiiO
o Et.uma Aliinl,i Orua - Dircctor: Cotporate Setr.ices (fi'orn I{a1,zoca)

1 Commission Seci'etary/CEO,rAccounting Officer' Bett1.' Sungura.EBS

2 Director of Corporate Services (from 19tt, ;y1n,
2C23) Emma AJ<inf i Olua

J Paul idhugu I(uria, OGW

Z-

Director Pr-oglams and Research
Assistant Director, Fjnance and Planning (up to

Assistant Director, Finance and Planuing (fiom
A ril zoz

March zoz

6 Assistant Dir-ector prograrn.:nes

Ag. Assistant Director Regional Coordination

Ag. Assistant Director Research, r\Ionitorin.q

Principal Human Resource Managemerrt Officer

7

B

9

10

investi tion and Redress

2022Ma'om

and Evaluation from Ma 2022 Josephine Kagucia

Monicah Oyrgi

Assistant Dilector, Legal, Conrplairrts,

\IIII
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aul l(hugu I(uria, OGW - Director; programmes and Research
oseph Muthama Ndiku - Assistant Director; Finance and planning (upto March
o23)2

eatrice Jepkosgei Cheruiyot - Assistant Director; Finance and Planning (from
ril zoz3)

Winfred Mutindi Wambua - Assistant Director; programmes
wilson Desire Njamwea - Assistant Director'; Legal, complaints, Investigation
and Redress
Monicah Oyugi - Principal Hurnan Resource Management Officer
Goretty Ndeda osur - Ag. Assistant Directo. Regional coor.dination (from May
2022)
Josephine wanjiru I(agucia- Ag. Assistant Director Resear.ch Monitoring and
Evaluation & Documentation (from May zozc)
Mathew IGoko Musau - Principal Supply Chain Management Officer

Th ain roies plal,ed by the tr4anagement include:
rerrier,r' and consider the cash flow plans for recommendation to the commission.
review the utilization oithe cash limits and consider any changes u. 

^u, u" ."ft*a,
revier'the utilization of the donor funds voted for by the comrnission.
ad'r-ice the Accounting officer on the challenges related to the budget implerneltation
revieu' and approve the submission of the expenditur.e returns, payroll IppDs,
pending bills

lo

o
o

o

a

review budgets, supplementary estimates zrnd perfbrmance of bucrget against
actual for the commission in consultation with the lleads of Depar.tment.
reviewing and making recommendations on rnanagement programs established
to monitor compliance with sound pubric fina,ciar managemerlt, inte.nal
controls, policies, laws, regulations, procedures and the code of ethics.l

l

l

4) urnan Resource and Advisory Cornrnittee
e members who served on the Committee wet.e:

Paul I(hugu I(uria, oGW Di'ector'; programmes ancl Research (chairper.son)
Joseph Muthama Ndiku - Assistant Director; Fi,ance and planning(upio March
zoz3)
Winfred Mutindi Wambua - Assistant Director; pr.ogrammes
wilson nesire Njamwea - Assistart Director; Legal, complaints, investigation and
redress

xtlonicah o)'rgi- Principal Human Resource Ma,agement officer. (secr.etary)

Ies playcd by the Comrnittce inclurle to:e

IX



The National Gender and iiqualirl' Commission Rcporrs and Financial strlentents
Fctr the !'eat. ended ,htne 3dt, 2023

o revierv tr:rining plans and repoits.

" adjudicate disciplinary matters and make recommendations.

" revieu, human resour.ce policies and mal<e recommendations
o consider and approve staff tr.aining requests
. review staff needs and welfar.e.

(e) Cornmission Headquarters
P.O. Box z75rz-ooS06, Nairobi.
rst Floor, Solution Tech P]ace

5 Iougonot Road, Upper.Hill, NAIhO'BI.

Contacts
Toll-Free. o-8oo-7 2o-t97
Plrone: +254 7o 9S7S7oo
Phone: +254 2032131oo
SMS: 20459

(f) Cornmission Bankels
Central Bank of I(enl,a
Haiie Selassie Avenue
P.O. Box 6oooo
City Squar.e oo2oo
NAIROBI, I(EIVI'A

(g) Irrdependerrt Auditors
Auditor - General
Office of The Auditor Gener.ai
Anniversary Towers, Universilv Way
P.O. Box 3oo84
GPO ooloo
NAIROBT, I(BI{rA

(h) Principal Legal Adviser
The Attomey General
State Law Office
Harambee Avenue
P.O. Box 4orrz Cit5, Square oozoo
Nairobi, I(enya

\



The National Gender and Equality Commission Reports and Financial Statements
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3. STATEMENT OF C,OVERNANCE

Dr. Joyce Mwikali Mutinda, PhD, EBS
Commission Chairperson

z.
Thomas Okorh Koyter, EBS

Commission..

..!
,i

t:
,1,.-.

BettySuD$ra, EBS
Commission Se6erary/CEO

Dr. Jocl MurithiChomba, PhD, MBS
Vrce Commissron Chairperson

Caroline Naikcna Lentupuru, MBS
HSC

Commtrsioncr

xl

Dr MarSaret Karung'aru
Commissioner, MBS
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THECOMMISSION

Dr. Joyce Mwikali Mutinda,

t
Dr. Joel Muriithi Chomba,

PhD, MBS
vice Comnrission Chairp€rson

Dr. Joyce Mwikali Mutinda, PhD, EBS is the Chairperson of the

National Gender and Equality Commission. She was appointed on

August 17, 2018, and sworn in on August 29, 2018. Dr. Mutinda is an

accomplished educationist, gender analyst, quality auditor, training

consultant, certified professional mediator and monitoring and

evaluation expert. She holds a Doctor of Philosophy degree in

Educational Management from Makerere University in Uganda, a

Master of Arts degree in Gender Analysis in Development from the
Phl)' EBs 

University of East Anglia in the United Kingdom and a Bachelor of

Education degree from the University of Nairobi, Kenya.

Before her appointment, Dr. Mutinda was the Chairperson of the Rongo University Council.

Throughout her career, Dr. Mutinda has served in over fifteen public institutions in the

education sector and civil service and has undertaken numerous local, regional and

international consultancies.

She has published over zo research papers and reports and is a respected training consultant

and facilitator. She has attended over 4o high-leveI workshops and seminars and represented

the Country in various capacities including leading Kenya's Delegation to UNCRPD. At the

community level, she has served in various Management Boards of secondary schools and

Teachers' Training Colleges as well as holding leadership positions in various associations.

Dr. Mutinda is an avid reader and writer, she cherishes mentoring the youth, motivating the

girl-child and women, conserving the environment and loves singing.

Dr. Joel Muriithi Chomba, PhD, MBS is the Vice Chairperson of

the Commission. He was appointed on August 77,2c-18, and sworn in

on August 29, 2ot8. He holds a Doctor of Philosophy Degree from

Kenyatta University, Doctor of Education (Special Needs Education)

from the University of Marylebone, UK, PGDE in Curriculum

Development and Evaluation from Kenyatta University, Master's

degree in Special Needs Education from Michigan State University,

U.S.A, and a Bachelor of Education from University of Nairobi.

He has served in the Disability Sector as a Chairman of the Disabled Voters of Kenya Alliance

(DVA) and Kenya Union for the Blind (KUB). other memberships include; the Nairobi county

Public Service Board, National Council for Persons with Disabilities (NCPWD), Kenya Institute

ofspecial Education (KISE) Council, Kenya Institute for the Blind (KIB) Board of Marlagement

and Nguviu Boys' High School Board of Management.

xii
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his appointment Dr. Chomba worked as a Senior Lecturer at Keltyatta University in the

Sp ial Needs Education Department, as Managing Director at Disability Awareness and

De opment (FAMDAD) Management Consultancy and as an Executive Director at the

Af an Union of the Blind (AFUB).

v;

Thomas Okoth Koyier, EBS is currently serving as a Commissioner

having been appointed by His Excellency the President as a Member of
the National Gender and Equality Commission (NGEC) on 22nd

December 2o2l as per the Kenya Gazette Notice No t4o17m dated zr"t

December zozr. Commissioner Thomas Okoth Koler holds a Master's

Degree in Business Administration from Southern Oregon University,

Ashland, Oregon, U.S.A and a bachelor's Degree from Central

Washington University in Ellensburg, U.S.A He has served as a

Banker in the Financial Sector in the U.S.A. and Kenya as well as a

M lnber of the Insurance Appeals Tribunal from the year 2ot9 to 2021 with the Insurance

ulatoryAuthority under the Ministry of Finance. He has also served as a Board Member for

ia Sacco, Head of Commerce Department at Daystar University and a Member of the

versity Council representing Senior Staff at the University. Before his appointment

fnmissioner Kofer was a Lecturer at the School of Business and Economics at Daystar

riirersity

Otolh Xoyier,DBS
Commrssioncr

B

Commissioner Caroline Naikena Lentupuru, MBS, HSC was

appointed on December zt,2o2t, and sworn in on Wednesday, December

22, 2o2L. She holds a Master ofArts Degree in International Development

and Social Change from Clark University, USA and a Bachelor of
Education (Arts) degree from Moi University.

Before her appointment, Commissioner Caroline was the Director of
Governance Affairs at the Intergovernmental Relations Technical

also served as County Executive Committee Member, Baringo County

overnment. She has also been a Gender Resource Specialist/Consultant. She has participated

ifr various works of charity and proposal writing, in aid of the less privileged in society

Caroline Naikena
Lentupuru, MBSIISC

mmittee. She

xlll
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Dr. Margaret Karung'aru, MBS was appointed to the National
Gender and Equality Commission on 25th April 2023 by His Excellency

William Samoei Ruto, President of the Republic of Kenya. She was

sworn in on the same day by Her Ladyship Martha K. Koome, Chief
Justice and the president of the Supreme Court of Kenya.

Dr. Karungaru is an alumna of Alliance Girls High School and an
alumna of the University of Nairobi and University of London from
where she graduated with a Bachelor of Education Hons. and a Masters

'' "*t[:t::::-::' MBs in International Relations respectively. She has an extensive
professional experience as a Board Director with significant leadership
accomplishments in business and philanthropy. She has a natural

affinity for cultivating relationships, peace brokerage, advocating for gender equality and
inclusion as well as persuading, convening, facilitating and building consensus among diverse
individuals. She applies qualities ofintegrity, credibility and a passion for progress; to strategic
governance governance efforts.
She was the First lst lady of Nyeri County and the Director of Amani Empowerment

Foundation through which she interacted with the community on matters Empowerment,

Gender Based Violence, Gender Equality and Inclusion, among other issues directly affecting
the community. In her quest to promote poverty eradication and community empowerment,

she partnered with AMREF, Bill and Melinda Gates Foundation through JAPHIEGO,

COCACOT-{ Africa among other stakeholders and development partners.She led a delegation

of County First Ladies on a benchmarking trip to Washington DC where they engaged with the

Congress, Howard University, the rst Lady of Atlanta among other world leaders.

Dr. Karungaru hai served in the National .Board of Kenya Girl Guides Association. She also

served as the chairperson of Maendeleo Ya Wanawake- Nyeri County where she was awarded

a certificate of recognition for her exemplary leadership skills in promoting the welfare of
women. She also served as the patron of Karatina Children's Home for over ten years. She is

currently serving as the Regional Economic Bloc coordinator - Central Region for Women in
Business (WIB). She won the 2o2t-2o22 top roo International Business Style East Africa
Award. She is a Clean Content Ambassador at the Kenya Film Classification Board (KFCB) and

also a member of Kenya Christian Professionals Forum (KCPF). Dr Karungaru is also a life
member of Kenya Red Cross- Nyeri Branch.

Dr. Karungaru received international recognition for her humanitarian and philanthropic work
amongst women, the youth, Survivors of Gender-Based Violence, Persons with Disabilities,

orphans and marginalised persons in the society in 2022. She was conferred with an Honorary
Doctorate Degree in community Service and Development for her vital role in spreading great

services for priesthood, knowledge, social and humanitarian aid by Kingdom University
International, USA. Dr. Karungaru brings to the National Gender and Equality Commission a

wealth of knowledge and experience in matters Gender Equality and Inclusion.

xtv
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Betty Sungura, EBS
Cornmission Secretary/CEO

Paul Kihugu Kuna
Dlrec(or Programmes &

Research. OCW

w'ntud Murindi wmbu,
A$t. Dir6tor. PoSrhm.s

wilen NJmw.. D6tr.
Asll Dr..ror LG6!1.

CooplairG hv.sri8dions

Emma Akinyi Orua
D irector Corpomre Scrvlces

CoEny Mirim Nd.d. Osu
Ag Asn Dteror RcsDnal

Josephine w Kagucra
Ag Ass! Dircalor
Research & Do{

CPA Bearice r. Chcruiyot
Asst. Direclor. Finance

and PlannrnB

CHRP rlonics q!s,
Principal Hmd R.eourc. Ollica

Principd Supply Ch.in

xv

Duiclwdr6. W.,m
Prinqpal Publrc Colmui6rions Omc.r Principrl tCI Offc.t

CPA Jrcllin. Kwamboka

Principal Inrcmal Aud,ror
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Betty Sungura, EBS
Commission

Secretary/CEO

Ms. Betty Sungura, EBS is the Commission Secretary and
Chief Executive Officer of the National Gender and Equality
Commission (NGEC). An accomplished scholar, Advocate of
the High Court of Kenya and an active member of the Law
Society of Kenya, Betty holds a Bachelor of [.aws (LLB) and
Mastei in Laws (LtNI) in Internatlonal Trade & Investment
Law, both from the University of Nhirobi.
Betty has served at the Independent Electoral and
Boundaries Commission (IEBC) in the Chief Executive
portfolio both as Acting CEO and Deputy CEO capacities. She
had previously served as the CEO ofthe Law Society of Kenya.
She has served as lrgal Counsel at FIDA- Kenya. In her legal
career and governance leadership stint, she has interacted
widely with the legal profession at the bar, bench, and private
and public sector as well as at local, regional and
international levels including the East African Court of
Justice (EACJ) and the EAC.
Betty is a proficient author, and child rights defender and has
written books on good governance and also authored
separately with the UN- Women on how to promote the
participation of women in electibns. As part of her
participation in good governance, Betty has undertaken
major regional and international consultancies including
assisting the Burundi Bar Association with Strategic Planning
in preparation of their first-ever Strategic Plan with the
support of Avocats sans fronti6res Belgium.
She has worked with Plan Nederlands International in
Amsterdam defending child rights and is currently serving as

a member of the law Society of Kenya Mentorship Board/
Committee. She is a Commissioner of Oaths and a Notary
Public, both conferred by the Judiciary in Kenya.

xvl
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EmmahAIci nyi Orua is an accomplished Finance and
Operations Executive with a career spanni ng over 23
years. She has a strong background in effectively managing
various functions such as Finance I{uman Resource,
Administration, Planning, Supply Chain Management and
ICT.

D

In-her previous role as Deputy Director Finance and
Admlnrstration. Emrnah also oversaw. the
preparation of Financial Statements, I\,ITEF budgets, and .

books of accounts for extei.nal auditing. she is eiihi_isiastic
about joining the team in NGEC and c-ontributing her skills
and expertise to drive the success of the Corporaie ie*ices
Directorate.
Emmah joined the Commission on tgth May zoz3.

(

He is responsible for the design <_rf programmatic
interve_rrtions and strategic researclr 

"activiti"i 
"s!"r,tiut fo.rne lultllment oi the Commission,s core mandate andfunctions.

1,"{?:"-*:-r!Oointment, Mr.. I(uria served in the management
oI NG[,,C (zot3 and zory) as Ag. Commission Secr.eta[z/CE0
In eot8, Mr. I(uria rvas the technical advisor of the Gender
Committee, Council of Governors where he directed
IINWOMEN-supported programs.

Mr. Paul I(uria OGW was appointe d to the position of
Director of Progra ms and Research in Malch zor9,
He holds a bachelor's degree in Anfhropology and a Master,s
Degree in Anthropology both from the University of Nairobi,
I(enya.

Mr. Kuria is the former I(enya Country Manager of Bill andMelinda Gates I(enya Urban lleproductive Ifealth progIa rtr
and folmer Project Manage r of the David and Lucile packard
Found ation Westeln I(en Re roducti ve l{eaith Pro ect.

t\ ,,ff"r
Paul rugu I(uria, OGW
Dir r Plogrammes &

Researcl.r

a Akinyi Orua
l Corporate

Services
n May 2023)
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I

(lP  Bcatricc Jcpkosgci Chc(riyol
Assistant Dircctor. Filtancc n d

I'larning (fiont n pril 202i)

WiDfred IUutindi l raml)ua
 ssistant Dircctor,

Progralnures

Wilson Njamwea Desire
Assistant Director Legal,

Conrplaints, Itrvestigatiolls
& anri Redress

CPA Beiitlice.J Cireruil,ot is a seasoned Accountiug, and linancc
profcssional nith r7 1,gu5 hands on cnrelience in Public Sector
linancc and Accounting tvhiclt include l.-inancial Accounting,
Fir.rancial l'eporting, Public sector- budgeting, grants altd contracts
managernent; Iflunan Resource X{anagemcnt, Assets & property
rnanagclnent, and stakehoider management in multicultur-al
clvironments.
She holds a Master of Business Arlnrinistration (l\4BA - Financc),
fi'om Jomo Ken),atta Univelsity of Scicnce and Technology and
Bachclol of Busiless and Adrninistration (Accounting Option)
flom Keu1,a Mctirodist Universily. Shc is also a Certified Public
Accountzrut oI I(en),a (CPA-I(), a member of the Institute of
Certified Public Accountants (ICPAK) anri Association of Women
Accountants of I(en-i,a (A\{AI()
She is in charge of thc Fiirance and Planning Department
which is rnarldatcd with the development and maintenance of
etTective financial management and contr.ol systents;
cooldination of budgeting processes and financial reporting.

I\,Is. Winfred \{ambua ivas appointed the Assistant Director
of Progran.rmes on loth August 2018.
She holds a Mastel of Arts in Development studies and a
Bachelor of Arts degree in Anthropolog1, (first class honours)
from the University of Nailobi.
In hel role, she is responsible fol the design, developinent
and erecution of the progranllnatic iuterventions tirat
promote equality and inclusion ofspecial inter.est groups.
Before her appogintment Ms. Winfred served as a Cliief
Officel in charge of Gendel-, Youth, Spoits and social set-\,ices
in Makueni County.

Desi re Njamw'ea r.r,as appointed the Assistant Director. of
Legal, Cornplaints, Inr.estigations atld iledless on lotlr August
2018.
IIe holds a l{aster of Lau,s in Iirternational Humau Rights
aird HIV in Africa fr:om the Universilv of Pr.etoria, Bachelor. of
Larv fiorn Moi University, I(en1,2 2p6 a Diploma in Lar,r,
I-lc is in charge of designing and levierving the Commission's
rlechanism fot' r'eceiving and processing colnplaints of
violations of principles of equalitl, and freedom from
disclimination; designing and facilitating meciranisms for
formal hearings and inquiries; establishing joint referrai
mcchanisrns fbl conipia.ints ,.r'ith Ar.ticle 59 Conunissions;
ensuLing conrpliauce b1. tlie Cor.nrtrission ol1 its legal
tnandates; rer.icrving lar.r,s, pclicies and adrninistr-ative
lcgulations to elsulL. integlatiotr of priuciples of cqualiq, and
tl'ccdom flom disclimination -

\\'t ll
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Goretiy Osur was prom Dircctor
Regional Co-or.di nation in May tocc. I{er. duties entail theprovision of advi ce on matters relatin g to gender equality anclfreedom fi.ont discrimination coordination of public
education programmes for the creation of a clrlture of respectfor principles of equality and freedom from discrimination
and coordi nattng plograrnme activities at the regional Ievels,
Developm ent of strategic partnerships and coordination withrelevant stakeholders on matters of SIGs ; collaborations andresource mobilization for the regions and monitorin g andadvocating for compliance with constitutional proviSIONS

irriam Ndenda Osur national laws regional and international conventions andistant Director treaties relating to gender equality and fi.eedom fromnal Co-ordination discrimirration and implementi ng strategres tn theCommission 's Strategic Plan relating to special interestgloups ol1 marnstreamin g, monitoring and development ofaffilmative action pol National and Countylcles In

I

governments in the public and priva te sector.
She holds a Master of Arts in Socicllogy from, the Universi tyof Nailobi , a Diploma in Hu lnan Resource Managenrent fromthe I(enya Institute of tr4an agement and a Bachejor of Arts inSociology and pubjic Admi nlstratioD, University of Nairobi.

Josephine is the Acting Assistant Drrector in charge of
Research, Documentation Monitoring and evaluation
Depaftment at the Nationaj Gender and Equality
Cornmission. Josephine is responsible for: conduction and
coordination of research on matters relatin g to equality and
freedotn from discrimination; conduction of audits on the
status of special interests groups; monitoring rnainstreaming
of gender in Ministries, Depa rtments and Agencies (MDAs)
through the public sector performance contracting;
malntenance of databases on issues related to equalify aud
inclusion for special interest groups; production of periodic
reports for national , regional and internati onal l'eporting on
progress in the realization of equality and fi.eedom lj.onr
discriminati on for special interest groups; and developurent
and implemerltation of policies and procedules to guide
rt:search on mattels aft'ecting spccial interest groups. She has
a vast experletlce in lesearch and training , most of rvhich is
from rvorliing in governinent agencies. She holds a Mastet.,s
of Arts deglee in l)opulation Stridies, a Bacjreior of Science
degrcc, a Postgraduate certificatc in l\,Ionitorin.q and

n ilom tlrc U:river.sitv rrf N

R
M

sephine W. Ikgucia
Assistaut Dir.ector
rch, Documentation,

itoling aud Evaluation
(Irlorn May 2023)

jivzrluatio
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Gen<icl Dat:r and a certificate
Programnres antong otllcl's.

Eiraluating Social

Ms. l\{ouicah Oy.ngi is the Principal Hurnan Resource

Public Scctor/Gol,ernment Institutions

Mr. John Munene joined the Commission iu zorz. He is

He is a member of the Certified Infor.matiorr S1'stems Audit
and Control Association (ISACA) and the Cornputel Society
of I(en

responsible fol ensuring the Commission achieves optirnal
effectiveness and efficiencl, thr.ough the deplolmrent of
cuttin.g-edge tecirnology and innovation.
He hoids a Master's Degree in Infor.tnation Systems fi.om the
University ofNairobi and a degree in Information Technology
from Moi Univelsi!v.
He is a Celtified Information Systems Auditor, Certified
Inforrnatiotr Securitl' 1421"ger and a Cerfified Cisco Network
Associate arnong other qualifi cations.

otl

6f,*.:-s? '.a.. ,

Managernent Officcr'. She hcads tire Human Resour.ce
Depaltrnent rvhere she is chalged with for.rnulating,
revierving and coordinating ail matters HR.

Shc is a qualified HR Plactitioner with vast exper.ieace in the
public sector and holds a Master in Business Administration
in Strategic Managelnent froln A_fi'ican Nazarene University,
.a Bachelol of Human ResouLce Management from the Open
Univelsity of Tanzania (OtiT), a I{igher. Diploma in I{uman
Resor.lrce Management, Advanced Diplorna in Business
English frorn Business Training Schooi Manchestet UI( She
is a CHRP (l() and a Full Member of the Institute of Human
Resource Managernent. Slie is a Certified professional
Mediator (CPl\{) from the Institute of Dispute and Conflict
Resolution Intemational She has held var.ious positions in the

--t II
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CHRP Monicah Oyugi
Principal Human Resource

IUanagelnent Ofticet

Jolrn I(aurau Munene
Principal ICT Officcr

Jacliliue I(wambolia
I(anisa

Pt'incipal Intelr.ral
Auditur'

Mrs. Jacldine I(rvambol<a l(anisa assumed the position
Principal Lrtelnal Auditor on 24th June zor9. She is in
chalge of the Intelnal Audit Division nhich provides an
objective applaisal of the fiuancial and operational actir.ities
of the Commission.
She holds a Mastels in Str.ategic Management from l(euyatta
Universilv anC a bacheior's deglee in Ccrnmerce (Firiance
option) fi'orn the Catholic Univeisity of Eastei-lt Afi.ica, a
Cei'tified Prrblic ;\ccountant, and an active Member of the
Institute of Celtified Public Accountants of I(en1.a (ICpAI()
and a rnembcl oi Certified Infor.raatiorr S,i,sterni Audit an<i
Contlol -A.ssocirIion ( ISACA).
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Mr. Mathew Musau ryas emplol,ed as tjre PrincipalProculement Of{icer on r Septenrber 2014. He hoids aMaster's degree in procnrem cnt and Logistics from JI(UATBachelor of Commerce Degree ln Business IVlauageme r.t/Marketing from Daystar Unrvetslty, a Graduate Diplorn a tllProcnrement from the Chartered Institute of Pr.ocuremcnt
and Supply (CIPS) and a certificate IN Strategic Management
and Lcadershi p frorn the I(enya Ins titute of Nlanagement(r(M).

,a

Pnin
Man

Before this 
- 
unployment, Mathew was the Senior

Procurement Officer at l(enGen-
for rnanaging the procurernent function of
and ploviding technical advice to thc

He is responsible
the Cornmission
Management.

Mr Daniel Waitere the PrincipalIS
Public Communications Officer at the National Gender andEquality Commission (NGEC) having joined the Commissionrn 2012. Mr. Waitere holds a Bhchelqr of Arts degree inCommunicatiotrs from Daystar University and is anaccredited journalist by tlre Media Council of I(enya. IJe isresponsible for designing and implementing communicatiorr

strategies, messaging, facilitati ng stakeholder engagemeltt,
ensuring standards and quality control ofall belorv and abovethe line IEC collaterals and publications and protiling NGEC
as the defaul t reference institution on all matter.s equality andinclusion.

ffi
el lVaitele Wawer.u
rincipaj Public

munications Officer

He is responsible for the articulatiotl aud exposition of the
Com missio-n's policies throrr gh puUii. 

"a""oilo,i'un"a 
rl"ain

coverage of the Commission,.s activities in both 
"rr,"i$.rg 

urratraditional print and electr.onic media- f,r:"roirify, U..Waitere rvorked as a News Editor with f""yu S.ool"".tirrg
Corporation.
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4. s'IA.fEMIthIl B).THE CII_4.II{PIIRSON

The National Gender and Equalilv Commission (NGEC) is a Constitutional Cornrnissiol
established b1, the Natior-ral Gencler.arld Equality Comrnission Act. No. 1S of 2o11 pul.suant
to Article 59 (4) & (s) of the constitution of I(enya, 2o1o. The cornmission's manilate is
to plomote gender equality and fi-eetiom ltom ciiscrimination for all people in I(en1,a with
a focus ou speciai intelest groups, rryirich inclucie: \r/ornen. childr.en, youth, persons witir
disabilities (PwDs), oldel rnernbels of society-, and minority and marginalised groups.

I am.pleased to pleserlt the National Gender and Equality comrnission's (NGEC)
2o22f2a23 Annual Report and Financial statements. Durirrg the year under leview,
corumission's appioved budget was I(shs.4o8.7 niillion compared to I(shs 449.9 million
irr tlre financial year zozzf zozg.

'fhe Comrnission monitor.ed the 2o2, general elections to assess the participation,
involvenrent, and contlibutions ofthe special inter.est groups in the various stagej ofthe
eiectoral process. In particular, the commissioir monitored rorz campai{n rallies
distributed in 44 counties and ma<ie 289 r.rbserwatio,s (in 4r couniies) on the
administrative and logistical preparedness of the Independent Electoral and Boundaries
Cotnrnission (IEBC) on polling actiiaties

'fhe Comrnission is ploud to have contributed to the development of the country positiol
papel and supported the successful planning and execution of the sixfy-sevenih session
of tlre comrnission on the status of women (csw 6il. Thc Commissi<.rn also participated
in the body session held fi'om (rth-r7th x4arch zoz3, in Net, yor.k. Further, the
Commission, irt collabolation rsith the Zimbabwe Gendel Commission and South Africa
commission lbr Gender Equaiity, hosted a side event on 15th March zoz3 on the role of
the Constitutional Comrnissions in prornoting accountabilitl, torvards gend-er equality and
the empoiverment of u,omen in-Africa. The joint side eveni providedln ,ppoin nifu fo.
the cotntnencement of the establishrnent of a regional gerrd"r-."sponsive bouth-S-outh
and triaugular cooperation frameu,ot l<.

In tnonitoring cornpliance with constitutional and statutoty requilernents for integr.ating
the plinciples of equality and inclusion, the corrmission receives, collates, analyzes, and
plepal.es annual progress lepol'ts on the implcmentation of the principles of gender
equality and freedom fi'orti disclimination fron lVlinistries, DepartmeDts, apd Agelcies
(naDAs). During the period undel levier.v, the commission rcceir.ed reports from 3go
MDAs on the progress urade in the irnplementation of principles of equality a1d freedorn
fi-orn discrimination for the financial yeat 2o22f2o23. Further., the commissiol
facilitated the t'evierv of the Geirdel Mainstreaming r-epolting tr-rols and measuring
indicators based on the rgth cycle oI perlbllnance couti'acting, and pr.epared ilclicators
for assessing gender uraiustleamiug levels in the rgth cycle for the filancial year.
zozzf zoz3. In collaboratiorr with the State I_)epartment for. Gencier, the Comnrission
facilitated thc traitring of4oo NII)As on the rcr,ised gendel r nainstleantiirg reportilg tool.
Fulther, the Comruission facilitated for.tlr-1l1,1" rOr; Govcmurer.it Ntlinistr.ics, Depar.tmci-rts

\i:ir
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cies (MDAs) to align their rvorkplace poricies, action prans, and activities to basicents of gender mainstreaming

and
requi

The
instr

and th
agaiqs
PWDs

ssion contributed to the review of 56 legal, policy and administrativents both at the County and National level s. The inputs were mainly to addr-essequali and inclusion issues and ensure the r.ight and freedoms of the most vulnerablepoprtl on are guaranteed, protected and promoted. NGEC received and processed 16zcomX) ts on the violation ofthe principle of equalitl, and freeclom from discriminationfor the Gs. The compiaints mnged from domestic 'r,iolence and abuse, employrnen t,landdisprl land issues, divorce and related matlimonial complaints, probate andadm ation child maintenance child adoption procedure, varrng forms ofdiscri ation negligence, denial of fiuancia I support, physical and mental abuse andmls ent harassmeut, forced eviction , child custody anrong others.The 0 mission under the Ford Foundati on Project "Building the Agency of the disabtedperso and Their Nettuot-ks to Amplifu Their Voices in tlrc Fight against Corrttption inRenya nvened four (4) regional forums in Nairobi , Muranga, Mombasa, Uasin Gishuand akos Counties with Organizations for persons with Disabilities (OpDs), pWDs
agencies to discuss the effects of corruption on PWDs, and the role of itr the fightrruption. The forums also sought to enhance coordination mechanisms amongd netrvorl<s at the County level in the fight agar nst corruption in I(enya. Theforu m ere held in pallnership with the National Counci I for Per.sons with Disabilities), the Ethics and Anti-Corruption Commission The National Anti-Colru pttonCam Steering Committee, and other key actors in the anti-corruption sector. Theiorums eached over 315 participants including individual PWDs OPDs, state and non-state rs.

During e reporttng period, select Cornmission staff were trained on different al.easincludi ; election monitoring and observaliorr gender-responsive budgeting and genderanalyb prel€nting and countering violent extremtsm rnterventions for sustainabih ty,gendti:r ainstreaming in policy development, gender-b ased violence and childprotec n Prevention of and Response to Gend er-Based Violence mental health, andpsycho cial support selvices, wotnen economic
effective strategies in addressin g SGBV

empowerlnent policy advoczrcy ca
cases in the County, Digital Rights and

pacrty

n of civic space for the realizatiolr of Sustainable Development Goals (SDGs) inildren's Act 2022, two thirds gender bi ll and the proposed amencl ments to1 90, 97,98, 99, loo and ry7, tlte National Positive Parenting Manual and,zoz3, and the Convention oll the Rights of Persons u.ith Disabilities (CItpD).
ed staffshall appiygainecl knorvledge to lmprove on progr.amrrring interveutions



The National Gender and Equality Commission Reports and Financial Statements
For thb Year ended June 3d' 2023

to thank and appreciate the support of the Government of Kenya and the

for
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ion's Development Padners for financial and material s

tion and urge them to continue their efforts in the forthcoming year.
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er review. I also wish to sincerely thank the Commissioners and staff
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The Nationnl Gender and Equality Contntission Rcporls ancl liinancial ,f/ate menls
For the leor entled Junc 30,t, 202 j

STATEMENT BY THE ACCOUNTING OT,FICER/CEO
In 22/25 Financiaj Year, the Commission's Recurrent vote printed estimates wasIG .r million. The approved recurrent estimate after rationalization of lQts 74.9miili IGhs.39B.z million and Development grant of IGhs ro. r million. TIte totalbu s IGhs 408.3 million. The actual expenditure was I(shs.4o3.5 milliontlan ng to 98.B% budget absorpti on against 96% budget absorption FY zoz1fc62c.

(a) Performance If ighlights:
Performanie Sumrnai,y

eDditure
The
408

mlsston spent Kshs. 4O3,541,r55.15 agalnst an approved budget of IGhs.,176.oo representi ng absorption of 98.8%. The utilization of the budget wascarr
- -belo

ut through var.ious activities (economic classifications) as shor.r.n in the graph
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rved Budget
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l'hc i\trttionul Gender and l:tlualil.t; (.'onrni;tsir;n Reports aiid Finailcinl Stalemcrits
For tltt I c,t: tti.!t,o.l tlc 3di' 2023

It slrould be noted that 34% of bud.qet allocation foi: the cornrnission was used for.
procurernent of goods/sen ices and operaticr''s,6t%, fol per.sonnel elnolunrerts, 2% fot
gratuity and 3% fol the acquisitioir ofassets.

Cornparison F\ zozrfzocz, the absorption levei increased fiom 96% to 98.8?6 in Fy
2022/23

The commission receipts mainly cornplisr: excirequer leleases from the National
Treasury. Duling the financial year 2022,/zai, thd Conuuission r-ecei\red a total of IGhs.
398,148,932.00 I elating to exchequcr releases fr:om National Treasury. f'he Comrnision
had IGhs 1o,131,ooo development funds untler the Ford lbundation Grant w-liich was
part of the fund balance brouglrt forwald. This is a decr.ease of 7.g% of total receipts
compared to Iislis. 432 578,069.65 r'eceived inFY zozrizz.

The total payments for the FY 2022/23 rvere IGhs. 4oS,,S4t,tSS.t5 compar.ed to IGhs.
422,877,396.6 6 spent in the F'Y zozrf zz. This representS 6% decr.ease from last
financial year'.
'Ilre paynrents for FY zozzf z3 were .rs follows: -.

Description Pa. ents
2022

Com ensation of Em $jqer s 2
Use of oods and services 1 22 .Bo

Social Securi Benefits oo ooo.oo
Ac uisition ofAssets
Total Pal.merrts

(b) BudgctAllocation

This gloss buCget rvas allocated uudel the programne for the promotion of Gender
Equality aud Freedom from discrimination under the follolving four sub-proglammes as

shorvn iu the chart belou,:

202L/22
237,o64,oo8.oo
t6z,6o1,46s.60

7,5OO,OOO.OO
13,125,OOO.OO 20,27L,923.OO

4o3,541,155.15 432,377;396-6U.
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6cn era!
Adntillistrition
Planning anci

Suppoit Services
499(

ij Cornpliance and Rcdress: The objective of the sub-programme is toonitor, facilitate and advise on the integration ofthe principles ofequality, and
edom from discrimination in all national and county policies, laws, and
ministrative regulations in all public and private institutions. It also includes

vestigations and redress for violations of principles of equality ancl inclusion asvisaged under articlss ,7 and 43 of the Constitution. It r,ras allocated IGhs.
,494,3ot.oo representing c .6% of tbe budget.

i0 nstrearning and
cilitate mainstreaming
arginalized groups in

dvises the Government
d prograrns. It was a

udget

blic Education, Advocacy and Research: The main objective is to co_rdinate and advice on public education prograrnmes for the creation of a cultrtref respect for. the pr.inciples of equality and freedom from discrimination , conductnd co-ordiuate researcli activities on matters relatin to equality and freedorn

Co-ordination: The objective is to co-oldinate ancl
of issues of gender, persons lvith disabilities and other
National Development progratDs and actions. It also

and facilitates the implernentation of affir.mative actions
ilocated IGhs. 19,659,901.oorepresenting 4.8% of the

m discrimination as conternplated under Article z7 of the Constitution ofnya, 2o1o. It was allocated IGhs. 73,36r,2o4.oo representing 3.3% of theudget.

erreral Adrninistration and Suppolt Sclviccs: ihe ol>fcctive



'fhe Nalionui Gende t attcl Doutiii!)1 (:otltnti.\sioti llaporls ancl liinancictl Slaie nrcnts
For llte l'cn'e ntie d.Jtlnc 30't' 2021

strengthen the institution's capaoity to deliver ou its mandate. It was allocated
IGIrs. 364,86o,77o.oo lei)resentiug B9.3 96 of the budget. This includes salar.ies
rvhich have the highest budget allocation.

(a) Detailcd l<ey achievements

i. Monitoring the 2022 Gcneral Illections

The Commissiou rnonitored the pa;ticipation and iurrclvernent of Speciai Interest
Groups (SIGs) in tbe 2022 genere.l elections pl'occsses including; political campaigns,
political party nomination pi'ocesses, admiiristration and iogistics related to the poiling,
tallying and announcernent of the resuits, and post-polling aciivities. The objective of
the rnonitoling exercise r,r,as to ass3ss tire participation, invoivement, and contributions
of SIGs in the electoral process. Some of the aspects covered L'ry tire monitoring exelcise
included: Campaign financing ofSIGs candiCates; Access to information about
elections;Accessibility ofcanipaigir and polling venues; Inciiences ofGendel Based
Violence pafticularly those directeci to SIGs; Electoral malpractices and horv they
affected SIGs involvement in elections; and ii,ledia covelage of SIGs duling tire
campaigns period. Monitoling tools rrere developed for the different electoral phases.
The canrpaign rnbnitoriug ran fi'om X{a1, z9 tr-r Augu st 6, 2022, covering 44 of I(enya:s 47
counties, and involved 3ooo obsen ations.

On prepaLedness (adn:inistlation aud logistics). the NGEC rnonitored the extent to
which agencies with the greatcst lespons.ibiliq, of managing and implementiug elections
were prepaled to deliver the zoz: genelal clcctions. Tire assessrnent covered 4z sites
including 39 counties and diaspola desig:ratcd sites in Tanzania (z) and Uganda (r).

The monitoring exercise established that rnost ofthe SIG candidates lacked adequate
fiuances and support from theii political pa.rties toward holdiug effective campaign
meetings. i\{ultiple campaign-related rnalpractices n ele also observeci including; briberl,
(disguised as tlanspoit reimbursement fol carnpaign attendees), use of discriminatory
statemeDts, inciternents, carnpaigniug beyond the specified time, and conduct of
campaigns in non-designated venues and without follou'ing approved carnpaign
sciredules. A repoft of the exercise titled "Involvement and Participation of Special
Intelest Groups (SIGS) in tbe zozz Genelal Elcctions, I(enya u,as prepared. The repolt
contains lecomrnendatiorls directeC to ageucies lesponsible fol clectoral govei'nance
and rnanagernent in lienl,a.

ii. Iiquality and fnclusion iu the,Anti-Colruptiou Sector'

To enhance the application of tire plincipies of equali{, and inciusioir in the anti-
colluption efforts, the Commissiorr implemented a ll'oject funded by the Ford
Fourrdatiorr iu I(euya: " Brttlding tlrc aqency o.f tlrc disabled persotls cnd tlrcir netua'lts
to antpltfu ilrcir uoices in tlrc.figyl'Lt ogoitlst coi't'tLption iit l(en11a".'fhc irro.'iect is
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to bolster the participatio. and contributions of pwDs a,d their networ.ks in
nation and county anti-cort'uptiorr progl.ams

am was implemented in collaboration with the Ethics and Anti_Corruption
ion (EACC), the National An ti-Corruption Campaign Steering Committee

(NA C), and the Nationaj Council for Persons with Disabilities (NCpWD), among
othef stakeholders in the anti-corrupticn sector. The project recognizes that
corru n poses significant barriers to human, political, and socio-economic
devel ent and disproportionately affects the most vulnerable populations including
PWDs uring the period under revier,v, the Commission implemented the following
activi

a)

under the project:

ctor. The meeting deliberated and identifi ed str.ategies and opportunities for
pli$ring the voices of Pl4rDs and their networl<s in the anti -corruption efforts

I(enya. The meeting brought together 9o actors drawn from both the state and
on-state sectors. The meeting concluded that SIGs suffer disproportionately
om corruption actions and called on key agencies in the anti-corruption
mpargn to ensure the inclusion and participation of PWDs in anti-corruption

ro8rammlng

': '{1ta.ii{r6itr

Att Tont roLD: from left to right: Dr.,Ioyce lt/I. It[utinda, phD, EBS, t]rc Chairperson,
NG Dr. Monica Muir-tt, Iltce Cltan', EACC, Secretary of tlrc African
f arll st Corruptiotl, Dr. Cfuntba l,Itnryi, IIIBS,lrice

rson, NGEC and parlicipants dttr q tlrc liglt-kuel consttltati
rs itt tlrc antti-corrupt[on sector lrcld ot1 2gtli Nouen.tber zoz2

vened a highJevel consultative meeting with key actors in the anti_corruption

Chctir
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b) i{eld four (4) regional for-a rrith the Organization foL,rersons witir Disabiiities
(oPDs), PWDs and their agencies to discuss the effects of corruption on pwDs,
the lole and contt'ibutions of Pl{rDs to the fight agaiirst corruption. Tlte ior.a wer.e
held in Eldoret, Mombasa, Mu;.anga, and llachakos. During ihe for.urns.
participarlts rvere able to appr-eciate and identify'the opportunities thr.ough which
PWDs and theil netr,vorli can contribute to fighting corruption. Three hundrecl
and fifteen participants rvere involved.

c) Drar+'i,g from the Natio:ral and Regionai fo'ums, the commission completed a
lepolt title, 'Building tlrc Agen.cy of t]rc Disabled persons and their Ninuorks to
An4tlifu tlrctt' voices in tlrc,r-ight Against co*uptton in l(enya, proce.edings
fi'ont Nattonal and Regional unsultattueJora. This report is a docul-rentation of
good practices and opportunities. The rcport will be pullished in the financial
yeat 2023/ 2024.

iii. Equality zurd rnclusion in Govcurment llrlinistr-ies, Depar.trncnts and
Agencies (MDAS)

Function B (j) of the National Gcnder and Equalitl, Cornmission Act No. t5 of zon
rtratldates the Commissiort to receive and evaluate annual progress r.eports made by
pubiic institutions and other actors on co:lpliance u'ith constiiutionai and statutory
rbquirernents on irnplementation of the principles of equality and freedom from
discrimirlatic.rn. Dur-ing the period undel lerierv, the Comrniision received reports from
tl-rre-e hundred and ninetyMDAs, (Table r, aiurexe z). Tlie agencies report on tlie pi.ogress
made in the impletnentation of principles of equality and ileedom ti.om discrimination
for the period narned financial year zozzfzoz3. There has been a mar.gi.al increase in
the number of inslitutions reporting on genclel. urainstr-eaming over- the ,i,ear.s. The
evaluation showed increased compliance by x{DAs o,, tlr" differelt gender
r.nainstreantiug indicatois.
'l'he comrnission also facilitatcd the leview of Gender Mainstreaming (GM), reporting
tools based on the rgth cycle of pelfornauce contracting, and pr.epaieri indicators for
assessiug ge[der nainstreatniug levels in the public sectoi. ID co]laboration with the
State Depatment for Gender aud Affirmative Action (pler.iously the State Department
tbr Gender), the commission facilitated a training oi 4oo MDAs on the revised and
improved gender mainstrearning repotting tool.

Frrlther, the courmission facilitated forty-line (+il Gover.nment x4inistr.ies,
Departments, and Agencies (Ir4DAs)" (Table z, anuexe 2) to align their rvorkplace policies,
actiou plans, and activities to the basic requilements of g&der rnainsti.eaming. The
MDAs lvele trained in programrning on gender mainstrearning, equality, and inclusion in

\)i\
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lace. During the training, the MDAs requested NGEC to support thern in
ng functional reporting and complaint-handling mechanisms for GBV.

i. Equality and fnclusion in the TVET Sector

I lle

Empo I(enya's TVET Sector: National Gender Conrmission & GIZ-Kenya CoII.rbor.ate on Model
Gend rcv

coo

trl

Co ion rvith support from GIZ-I(enya coordinated and facilitated the devclopment
ofa el Gender Policy for Technical and Vocational Education and Training (TVET)

'-sectdr e development of the model policy involved a national technical committee
con g ofkey agencies responsible for gender mainstreaming and inciusion in the

ctor. The NGEC chaired the cornmittee whose members included GIZ, the
Cou of Governors, State Department for Tecllnical and Vocational Education and
Tra (SDfTyET), I(enya Association of Technical Training Institutions (KATII),
Sta artment for Gender and Affirmative Action (SDfGAA) Technical and
Vo Education and Training Authority (TVETA), I(enya Private Sector Alliance
(I(E
Cou

, I(enya National Association of l'rivate Colleges (I(ENAITCO), T\IET Student
, Nationai Industriai Training Authority (NITA), National Youth Service, and all
ators of the NGEC regional offices. The latter served on the user committee.

The mission faciiitated the validation of the draft model policy on tgth December
e rnodel policy wiil guide both private and public institutes and other actors in20

the
pIo

T sector in developing their institution-based Gender Mainstreaming Policy to
e gender equalify and inclusion in the education sector. The poiicy is a bold stelr

ln s towar-d enhancing gender mainstleamir-rg and inclusion in the Country. The
licy rvill be launched and disseminated in the financial year ,>ocgf c624mo
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lv Equality and lnclusion in the Coun\, Governmcnts

Rept.esentation of SICs in Courrtl, [xecutivc Cornmittees
The co,rr,issio, u,dertoolt an a,alysis of the composition of the County Executive
cor,.rittee Mernbers i, the forty-seveu (47) counties to identify the leve"l of
t'epresentatiou of u'ornen and men based on the minirnum thr.eshold of the uot lnore
than two-thirds gender pri,ciple. This clata rvas used to prepare a stutemeni ,.luestea
by the se.ate Departmental corn,rittee for Justice, regrr ,ajtTairs ,ira H.r"r" zust t... The comrnittee ueeded information on the staternent on the actuajizatiol of the not
mole than two-thilds gender rule in Courrty Govelnments. The data show-ed that of the
4z counties that had conpleted the appointment process, BB% of thern have complied
with the ,ot more tha, tr+'o-thirds gender.principie set at 33%. some of the counties
that have not complied that then i,cludecl Lamu, lraisabiqlsioto, r*u... unJ iuiupiu.
The conr.rissio, will conti,ue mor.ritcr.ing trrese counties on the progresa tii"y rr."
maki,g to\ ards the fulfihnent of the,ot more than trvo-third. g"rra"",. *q"ir.i*""t".
In part'ership with the IGsumu Equaritl'an<J Incrusion Tecr,rical lvorki,g group,
stakeholderc recommended to the I(sumu governol to reconsider the g"rid""..uiio i., th"
appointrnent of countJ, Executive comniittee r.nembers. The appointrn"ents had violated
the not mo.e than tu'o-thirds gender,ule. The Goverrror hu. .in"u compliedwith the
.equest and four (4) fernale cECMs i,cl.ding one (r) f'e,rale youth have ueen nfpoirrted
to the cabitret.

Induction of Count5r Leadership

The Commission facilitated the induclion of the neiv county goverrlrnent administration
i.cluding the count5z Assembrl'and the Executive on th" .oie"s 

"f 
c";;ti:il;urti 

"r,aInclusio, Tech,ical worliing G,'oups i, promot-i,g gender equality. In i".t-rur..rrip *i,r,[rN wo,ren and the cent.e fo. Governance a,d Democracy, it 
" 

ititui *a N"t".;
.egio,al offices co,ducted training on Gender Responsi'e budgeti.g i, w"ri polt,
Laikipia, and x(acjrakos counties. This tr.aining took place fro.i tlre 

"z5tl, 
to rs o"torr".p-ozz. Tbe I(surnu regional office also facilitated tilc iouncil of Gover.nor.s to offer

tr aining o, Gender Responsive Budgeting du.ing 1;eer-to-peer Iearning for counf
Goveruments held in May and June eoz3.
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j__')ffi
mbly IVIember..son Lcgi

Emp
tion and Oversight
ng Local Governan ce: National Gender Cornnrission's -fr.ainirrg 

for. Corrnty Asse

The C mission also fhcilitated Members of the Coun Assembly on gender.-responsivety
iegisla n, planning, and budgcling. The lr.aining brouglrt together 50 Member ofCoun ssemblies (1\4CAS) drawr from 11 select Counties: Nakutu, Wajir, Turkana

- Isiolo estPokot, Samburu, IClifi , Nyanclarua , Lailiipia, Vihiga, and Tharalia Nithi. Themeeti provided a piatform for engagernent with MCAs and equippin g them withpracti tools and insights for advancing gcnder equaiity and i ncl usion -"vithin theirIegisla e, oversight, and representation loles-

(e) Iimerrtation challengcs

sufficient resources to irnplement lcey activities as per approved :uinnal rvorli
mited availability of vehicles hindering adequate rcach to counties desigrrateclr rnterwentions.
cli of aclequate technical offjcers to inrplement departmental activitiesadequate equipment/ laptops for technical sta[f.

n.guIa, EIISBetty
COM ssIoN SECRT,I.AIRVCIIO
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6. STATI]MENTT OF PE,I'JTOIUI{AI{CE AGAII{S'I' PREDETERMINED
OBJECTf\rES FOR f.\' 2o22l29

Duriug the period under review and based on thc set stlategic objectives, thc Comtnission
achieved the following:

1.O

1.1

Sllategic Objective r: Lo enhance amd rnonitor cornpliance with the
principles of equality and inclusion in state and non-slate actors

Monitoled the zozz general elections to assess the participation, involvement, and
contributions of the special intelest groups in the various stages of the electoral
process' In particular, the commission monitored rorz campaign rallies
dist.ibuted in 44 counties and made zB9 obse^ations (in 4r countiJs) on the
administrative and logistical preparedness of tire Independent Electoral and
Boundaries commission (IEBC) on polling activities. The commission also
monitored polling activities and rnade 4o3 observations in 43 counties. The
mo_nitoring of polling activitics also happened in ugarda and Tanzania. on post-
polling activities, the commission made zr5 obserwations. In prepai.ation for the
monitoring exelcise, tlie cornmission also held extensive consultations with
different groups including the Indbpendent Electoral and Boundaries commissiorl
(IEBC), Office of the Registral of Political Parties (ORpp), political parties, the
media, aspirants, and candidates, election observels and other. stakeholders
dealirrg witlr issues of sIGs. A report "Ittuoluement and participation of special
Interest Groups (SIGS) in tlrc zozz General Elections, Iieny a: Report on
Mo-n-ttoring of the Campaigns, Adninistration and Logisttcs, tro tng aid post-
PoIItng Actiutttes" with specific recommendations to the agencies withlhe gr.eatest
responsibilities in electoral govei.nance and rnanagement has been finalized.

contributed to the development of the country position paper and supported the
successful planning and execution of the sixty-seventh seision of the ionimission
on the status of woraen (csw 67). The commission also participated in the body
session held from 6th-r7th March zoe3, in Neu'york. Further, thi commission, in
collaboration h,ith the Zimbabrve Gender commission and South Africa
comrnissio, for Gender Equality, hosted a side e'ent on 15th March zoz3 on the
role of the constitutional commissions in plomoting iccountability iornards
gender equaliry and the empowerment of women in Afi'ica. The joint iide eve,t
provided an oppor-tunity for the commencernerlt of tlie establishment of a regional
gender'-responsive South-South aud triangular cooperation framework.

Contributed to the der.'clopmcnt of I(en1,n'5 position paper and supported the
planning of the t3th session of the Open-Ended lVoiking Group (OEWG; on
Ageing' The com.rissio, also pa.ticipated in the body session of oEwG in ilen,
yorl< fi.om 

"rd 
to 6rtr April 2O2c.

contributed to tire plepalatior oI the country Report for.the r6th sessiolr of tire
conference of state Parties (coSI') ou the UN conr.errtion on the Rights of pcrsons
\'\'ith I)isabilities (cIlPL-r). llhe scssion nas helcl in Nen, york frr:ni r3 to rs June

L.2
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1.5

1,-6

7.7

r.8

1.9
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23. The ovelarching theme ofthe conference lvas harmonizin g national policiesd strategies with the CRPD. Further, the Commission through the Legal
artment, the Cornrnission contl.ibuted in the drafting of submissions on theneral comment on the Convention on the Rights of persons with DisabilityRPD) under Alticle rr of the CRPD reiating to situations of risk and

nitarian emergenci es

a member of the Inter-Agen cy Coordination Committee (IACC) on theplementation of the Global Disability Summit commjtments (GDS), the
mmission contritruted to several consul tative meetings to ensure the effective.d efficient implementation of the GDS commitmehts. Specifically, thelnmtsslon tirrough the Disabilit5, and Eiderlv Division actively participates in the
usive education sub-committee and the sub-committee addressing stigma and

scrimination

rticipated and contributed to a rneeting organized by the office of the Attorn
eral to discnss the implementation of the UN Converrtion agarnst tortule and

er cluel degradi ng treatment or punishment and tire Intenrational Convention
Civil and Political Rights. The meeting was held on 9-1oth March ,o23

rricipal.ed in a dissemination forum for recommendations from the rzth andth Periodic reports on the African Chartel on Human and peoples, Rights. Thenlm provided an opportuni ty for segregation of responsibilities in theplementation of the recomrn er.rdzrti ons. Thc meetitrg was held t4th Julte, 2023.
a merrber of the technical worl<i ng group on Child Protection rn Ernergencres,

e directorate contributed to the launch of the Opelational Guidelines of Childtection in Emergencies. The Guidclines provide a fi'amervorl< for child-centered
ergency preparedness, response, and recovery. The guideli nes al'e for use byate aDd non-state actors directly involved in emergency situations and b5,enslon to stal<eholders whose work may contribute to the overall safety andl-being of childien during emerge ncles-

rough the Naluru Regional Office the Commission participated andntributed to an accourtability fol'um on gender equality ot-ganized b), cir.ilciety organizations. The forum lvas aimed at safeguardi ng the gains alreacll,
ade in the advancernent ofn ornen 's rights. The for.uur also assessed the status ofplementation of the Generation Equality commitments at the snb-national ancltional levels. It identified key elements fbr consider.ation of an ath,ocac Y stralteg)/rected to duty bear-ers. Furthel the Comntission, in collaboration r,vith

OMEN and l\rarrgu l(anja lioundation held a two-dav reflecti ve tvorkshop to
stock of the progress and contribution made l)y NGEC irr progr.ams ain-red atding Ger-rder Based Violence (GBV). The reflection proposecl strategies for.

rgtrging state actors and cluty-bearers rn promoting Gender Equality aud endiI Forns of GBV. It also identified data gaps that if not addrcssed will harnper
GECeffo rts towru'd monitoring I(eu5,a's commitr.nents to the Generation Ilquality
orur.n.'l'h e norlishop r,vas held betr.veen the ooth and c3r.d October. in X{a
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1.1{l To enhattce the application of the plinciirles of equality and inclusion ',uithin anti-
col't'uptiorl effbti, tlte Cotnmission ccriveued a irigh-level cousultative meeting
with key actors in the anti-corluption sector'. I'he meeting delibet'ated and
identified stt'ategics and opportunities fol amplifying the voices of Persons with
Disabilities (P\4'Ds) and their netrvolks in tlie anti-con'uption effolts in I(enya. The
ureeting brought together 90 actors drawn from both the state and llon-state
sector-s. The meeting concluded that Special Interest Gr.oups (SIGs) suffer
disploportionately from coriuption actions and called orr liey agencies iu the alti-
con'uption catnpaig[ to ensule the institute the relevaut rnec]ranisnts to ensur-e thc
iuclusiou attd paiticipation of P\MDs in anti-corruption proglamming. The Fomln
r,r'as organized with fundiug fiotl the Ford Foundation.

1.I 1 As a ttrembel of the Natioual Techuicai \{orliing Group on Ending ]:Ialmful' Practiccs, the cotnmission sul;rnitted input arrd participated in the Afi'ican U1io1
(AU) rlonitoriug tuissiou to Iienya ou ending chiid mau'iage, fenrale geuital
rrrutilation, and ottliue child irrotection carupaigns. The coutributions urade by the
Cotnmission duling this mission lr'ere informed by its n'or k on the public inquiry
on dlivers of child pregnarlcy in I(enya; the high-level dialogue on ending child
prcgttatrcies duling the COVID-r9; the audit on the status of tire boy child a1d
pr.ogt'amtnatic iutet'r,eutiou ou tire age of consent for sex. Fulther, the Cornmission

, pat ticipated and contributed to the rst Convention on i\,Iale Engagement and
Inclusiou orgauized by Thriving Communities Afr.ica (TCA) and the State
Depalttnent fol Gender aud Affimrative Acticn. The objecti'r,e of the meeting was
to cnhance stakeholdel engageruent and create awalcness of the need fol rnale
invoh,eruertt in the geudel agenda. The neeting emphasized the need for r-esearch
on nlen and bo1,s iu infomring policl, x114 str.ategic financing of ntale iuclusion
prograuls. Furtirer, the Comruission participated in a stakeholdel meetilg o1
ertding hannful cultural pt'actices. The forurn applaised staliehoidels on the
valious forms of harmful cultural practices as out]ined in the Children's Act 2022;
to disserninate the outcomes and lecomrnendations of the inter'-ministeli al
comurittee on endiug halmful cultural practices, and to share the Directolate of
Clrildren Seiwices activities planned for zozzfzozg ol1 ending halmful cultulal
practices among chi)dlen.

7.L2 As a member of the Technical Adr.isory Committee (TAC) for the project focused
on integrated sound management of mercury in I(enya's artisanal and small-scale
gold uriners, the Commission has been an integral I'esource in pr.oviding input on
how the project can effectively incorpolate gendel mainstlearning in the artisanal
and srnall-scale gold mining sector. The project is irnplemented by the State
Departtnent for Environurent and Climate Change, Ministry of Envilonment,
Climate Change and Forestry.

1.13 Participated and contributed to the 2022 National Multi-stakeholders Sustainable
Devclopment Goals confelence held betr ieen 3oth Novembel and 2"d Decernber
2022 iD lVlourbasa. The obiective of the confei'erlce was to deliberate innovative
apploaches for accelerating tite iurplementation of the SI)Gs cornmitrnents.

7.14 Thlough the National Comnrittce on International and Regional Flurnan Rights
Obligations Coirrtnittee, tire National N{echanisrr for Rcpolting and Follolv-up
(NA4I{F), the Commission palticipated in trainin.q or1 the National
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commendations Tracki ng Database (NRTD). The NRTD is a generic databaseered by the Office of the I{igh Commissionel for Human Rights (OHCHR) totes for their individual customization. This enhances States' reportirrg andpacity for data collection to facilitate the implement ation of thecommendations deriving from the UN human rights mechanisms, the Universaleriodic Review, the Special Procedures, and the Treaty Bodies. The databaselows Kenva to manage such information in an organized and meaningfulanner, adapt it to its 'o*m language', collate country-specific needs, and faci litateational coordina tion processes.

1.15 monito ring compliance with constitutional and statutory requirements fortegratincthe principles of equalitv and inclusion, the Commission receivesllates, analyzes, and prepares anrrual progress reports on the implementation ofepnnciples ofgender equaiity ancl freedorn from discrirnination from Ministrtes,epartments, and Agencies (MDAs), During the period under review themmission received reports from 3Bo MDAs on the progress made in theplementation of principles of equality and freedom from discrimination for theancial year zozz 2023. Further., the Commission facilitated the review of theder Mainstrea mrng reporttng too ls and'measuring indicators based on the r9the of performance contracting, and prepared indicators for assessing genderarnstreaming Ievels in the rgth cycle for the financial year zo2zfcs23. IrrIlaboration with the State Department for Gende r, the Com.mission facili tatede training of 4oo MDAs on the levised gender matnstre aming repor.ting tool.rther, the Cornmission facilitated forty-nine (+S) Government Ministries,epartments and Agencies (MDAs) to align their workplace policies, action plans,d activities to basrc t'equlrements of gender mainstreaming. The MDAs were alsoained in programming on gender mainstreaming, equality, and inclusion in theorkplace. The institutions includ I(enya National Library Services (IO.ILSwezo Fund secretariat, IGbete National Polytech nic, Ministry of petroleum andining, the Vision 203o Deli1,erJ/ Secretariat, National Council for Law Reporting,ater Seryice Regulatory Board I(enya RoaCs Board New I(enya Coopelativeeries Limited, Masinde Muliro Universi ty ofScience and Technologr, Mediauncil of I(enya, Retit'ement Benefits Authority, I(enya Institute of Curricnlumvelopnrent (ICCD), Ernining Technical Trarnlng Institute in Baringo County,rumo Technical Training Institute in Meru, North Rift Valley Waterelopmetlt Agencl, in Eldoret Uasin Gishu Coullty, i(enya Universities andIleges Cen tral Placement Services , I(enya Air.ports Authority, State Depal.tmentr Public Seruice Tharal<a-Nithi Universi t-v, I(enya National Tracli r18rporation, I(enya Institute for Special Edncation, Technical Universi ty ofombasa (TUM ), Meclia Cotrncil of I(enya; I(enya Institute of Curriculunropment, I(enya Unive rsities and Colleges Central Placement Sen icesounty Assenibly of I(ilifi, Technical, Vocational and Trairring Institutiorrs fl.orIa1,a ,Homa i3a1., I\{igori, Nyamira, Vihiga, Vihiga, r\andi and I(altamega. Dulinge training, the NIDAs requested NGIiC to support them in establishin g functionalpolting and cornplaintiandling mc
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1.16 Participated and contlibuted duling the North Rift Economic Bioc gender'
technical sector ple-summit meetiug on compliance of the region rvith LIN
rcsolution 1325 on women aud peace, and lesolution 22So on i,outh and peace.
The summit participants included County Executive Committee Members, Chief
Officers, and Directors frorn the County (]overnments of Tulkana, Nandi, West
Pokot, Baringo, Uasin Gishu, Sarnbui'u, and Elgel,o Maral<wet. The pre-summit
was premised on the IINSCR 132S and zz5o pillals addressing peace and security:
prevention, participation, protecfion, r'elief, and recovery. The pre-summit agreed
on the need for the lelatively peaceful counties (Uasin Gishu, Nandi, and Trarrs-
Nzoia) to give nol'e suppolt to the other counties tou'ards measures that address

. conflict resolution including the use qf faith diplornacy initiativeF, iraving common
serwice points that puil together the cornmunities to a single agenda, integrating
gender in peace initiatives, hosting peace and co[flict resolution events, sustaining
favorable gender equality and inciusive policy and legisiative fi'ameworl<s and
dedicated resource allocation to gender mainstreaming initiatives in the region-

t.t7 Participated and contributed to the development ofthe 3rd annual country report
orr the status of irnpiementation ofthe Inteurational Conference on Population and
Development (ICPD). Specifically, the report highlighted acirievements on
ICDP+25 commitment r5 on ending gendel and other forms of discrimination by
2o3o. Further, the Commissiou participated in a stal<eholder leview rneeting of the
International Confelence of Population and Development 3o years later (ICPD3o).
Tire meeting which was heid on 22nd March zoz3 provided an opportunity lvhere
the Council presented highlights of ICPDz5 country commitments 3rd annual
progress report and the 56th LIN Cclmmission on Population and Developrnent
Country Statement.

1.18 Participated in a meeting organized by the office of the Attolnel, General to discuss
the implernentation of the IIN Convention against Tor-ture and Other Cruel Degrading
Treatment or Punishment and the International Convention on Civil and Political
Rights. The meeting was held on g-Loth March 2023.

2.O Strategic Objective z: To reduce vioiations of the principle of equality and
freedon from discrimination for the SIGs.

2.1 The Commission conttibuted to the leview of 56 legat, policy and administrative
instruments botli at the Courty and National levels. The inputs rvere urainly to addless
equality and inclusion issues and ensure the right and fleedorns of the rnost vulnerab.le
poprrlation are gualantced, protccted and prouroted. The list of the bill and regulations
revierved are listed herein:
Nationel I'olicies, Larvs, Bills, and Administlltive fnstrurnents

I . National Policy on Persons u'ith Disability, 201 7
2. National Policy for Persons u,ith Disabilitics (drafr),2022
li. Children Policy, 2010
4. Gendel mair)streamil'1g policy lor Kabete National Pol1technic,2022
5. National Gondcl and Equality Comurission Litigation \>olicy,2022
6. llcvicrv ofthc Sentcncing Policy Guidelines (SPG),2016

\xr\il I I



1'he National Gencler ancl Eqtraliry Contnis:s:ion llcllurtr 1n6/ f;116,rtcial ,galenrcnls
l:.ot thc ),crn.cn,lctl Juna :i/n :ff i

' ir?iltffr 
of Administration of Jr"rstice counry cornplainrs handli,g .roclel

8' Draft policy on prevention, l'esponse, and plotection fiom unrarvfirr sexllal actsancl the administration ofjusrice i" .";;;i";;;.; n"ratte.s,zoz r9. The Independent Electorai arrd Bor.d;;i;;;;;;ffi" (IEBC) AmenchnenrBilt
. ^ 1)o a9 (2022), National Assembly Billl0' T,e P.eservation of Human Dignity ancr Enforcement of Eco.ornic & sociarRights Bilt (2022), SenaLe
I I Senate Bilr on prese.rvation ofHurnan Dignity and Enfor.cement ol.Economic anriSocial Righrs 2022 .
12. Plompt pa,v-meDr Bill , Senate Bill No 8 of 202213. Starr-Up Bill, Senate Bill No t4 of 2022

l1 l:y::, rvith Djsabirity Aitt, Senate BiX l.tro 4 of 2023I). ueliarrics Bill National Assenrbly Bill No 5b .f)'O5Z'-16' StatLtte law (Miscelraneous Amencrme,g eirr Nltiorar Asse,rbry Bi, No of
17. TIre Gambling Contro.l Bill,2023
i8. National Lottery Bill, 2023
19. TIre National Cr_ruucil on. the-Administration of Justice BiU 202320. The lntersex persons Bill 2023

?]. Lh" Kenya Drugs Authority Biil 202.j
22. The.Assisted Repr<.rductive Technology Bill 202223. Regional Aurhoriries Development Bf,iN..'i 

"r1ozs24. P_er.sons with Disabitiries Biti wo I oizoi:
25. l(enya Sign I.anguage Bill. No 9 of2023
26. Equ^hzation Ftrnd (Adrninistrarion), No 14 of 2023z/. r ne uoustrtution of Kenya (Amenclment) No t S oiZOZ;28. Betring Loueries and Gainirig eq Cap. i:i"of :6iS"-29. Spons Acr No. 25 of20l3

.30. The Commtrniry Groups Registration Act No. 30 of 202231. Sports, Ar.rs, and Social Oev""fop,nent;ilR#ffins of 2018
;3 lll]1" F'inance Management (piM) a"t N".-is-"iiiirzrr. Natroual youth Council Act No l0 of2009
34. Narional youth scn ice Act No I7 of 2017
35' The co,stitution of Kenya (amenameni.l BrI,2023 on trre trvo-thircl gencler r.ure.i6. Tire Victim protection lir.uit Funcl) n"+,f r,1"il. iOZi37' The Errrics & Anti-co,:uprio, co,,r-;r!io,]';;ffiil on ha,cring conplainrs:l P*! National Healrh lnsumnce Regulations 2023i9 Draft National carubring, l,olicy "2023 

rry 
-pr.J.ia""tiur 

rask Force or: rrre
. ^ 

Estab.lishurent of a National Lotteiyt' 
3iil:H;* 

and cu*icurun.r Nfanuar orr pre'e'ting violent Exrrernisnr for chiidr.en
'l l rlrc Narionai rrainin!' rrranuar. guidelirres. arrcr i, rprerrren tatrou grri(ic.42. Scxuat arr.r Ge,crcr.-B"as.,r vi"t";; ;;;,i;i,,;;'d,, I:_i:, {br rhe Jurr ic iary-.li Child Protecrion irr Enrergcncl. tCp;ff i*..rr*,,i',r="i
44. Yorrth Congr.css Strategic' l)lan 20?2' 2i;;.- 
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Coung, Larvs, llills, and Policies

45. The Geudel ancl Developnent Draft Policy for ICtui County, 2022

46.The I\,Iacirakos Teachet' TIaiDiDg College fail' dlaft gender mainstt'eaming
policy 2C22

4T.Road map of the I(isuuru County Gender tsill, zozz
48. Ifilifi Gender-Based Violence, zozt
49.The Dadaab Counterir:g Violence Extr-emisrn (C\E) Action Plan (DAP),

2022
50.I(tui County Draft Fiscal Strategy Paper (zoz3-zoz4)
tr. County Integrated Development Plan III (zozz-zoz7)
52. Garissa Coulrty Finarice Bill zozz-zoz3
!3. Garissa County Social and Behavior Change Communication Strategy ot.t

Positive Parenting
54. I(wale Counly Sexual and Gerrder Based Violenee Protection Bill, zozz
!5. Gar.issa Courity Ge.der Actio, Pla, on preve,tion and counteri,g violent

extremism (P/ CVE), 20 22- 20 L7

56. Isiolo Couuty Gendel Policy Action PIan, zoz3.

Facilitated the Ministry of Public service, Gender and Affirn-rative Action with the

development of a draft bill dubbed, 'the constitution_of I(enya (Amendment) Bil1,

zOz3, for consideration by an anticipated national task force established to provide
the s'iate with plausible rirechanisms for the realization of Aft 27, 81b and 1oo of
tjte coustitution of I(enya. The dlaft bill seeks to increase tire representation of
special interest groups iDcluding women, Persons \^rith Disabilities, youth, and

etirnic minorities irt Parliament.

Provided input to the police and prison refouns national tasl< force on euhaucing

the service dieli.,ery and on improvement of the terms and couditicns of serwice and

other. r.eforms for members of the National Police Service and the I(en1a Prisons
Service.

participated aDd contributed to the Intergovernmentai Relations Technical
Cornrni-ttee (IGTRC) iu the unbundling of functions assigned b1'the Constitution
to the county goverunents to facilitate the formalization of the necessary legal

irlstr.ument for: the full tr.ansfel of the function and atterrdant resources. The

activity was held in Naivasha fronl 24th April to $th Mat, 2923 follorved by an intra-
sector. validation meeting ]ieid in June zoz3. During this activity, the legal

depar.tlDeitt subnitted a-n omnibus memorandum to the Intel'governmental
Reiations Technical Cornmittee (IGRTC) on Acts of Parliarnent that affect SIGs and

that rvhich may limit gaius made so far on devolution.

Issued tw'o advisories :

2.5.1 Acvisoty to the Pubiic sen ice comnission with an advisory on the coll'ect
listing of nu*". fot the rniDolity and marginalized communities in pubiic
sen ice records aud repolts.

2.5.2 Advisory to the Presidency on the disctimination and inequality faced b1'

miuorit-v aucl malginalizecl groups in I(euya-

xl
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2-t) ceived and processed 162 complaints on the violation ofthe principle of equali tyd freedom from discrimination for the SIGs. The complaints ranged frotnomestic violence and abuse , employment, land disputc, land issues, divorce anded matrimonial complaints, probate and administration, chiId maintenance,ild adoption procedure, varJnng forms of discrimination, negl igence, denial ofnancial support, pitysical and mental abuse and mistreatment harassmentrced eviction, chi ld custody among others. The complaints were fully processedd were referred to the relevant institution for redress including the Departmentf Children Sen ices, the Commission of Administrati ve Justice the Nationalolice Serwice The Director of public prosecution State Department for Gendernd Affirmative Action among other offices. .t\4ore than half (53 percent) of themplain ts are drawn from tbe NGEC HQ office, with the majori ty of thesestances pertaining to eiection disputes.

May

The Nationol Genrler and )irltnlitl; Cctnnti.ss.ion Reporls rrnd Fiqancittl Statanrct?/s.
For ihc ],ear entled June 30,t' 20)3

2023, the commission anoeared before the senate comnrittee o, Justice,ffai.s, and Hurnan Rights'to pr€sent it..".pon."io n-petition by one pauro
regarding injustices suffere-d by the Toroieeii ."i"-""ity. The iniustices:-

2.8
egal A
osbei
clude

) Lack of recognition i:y the governrrent, as an ethnic marginalized communityby not having a unique identification code) Lack of access to
community

government opportunities and services as a marginalized

) Lack of represe'tation i, appointive a,d erective positions in county ardnational government
) _"]:\f:: in promoring their culture and ethnic language due to lacl< ofrecognltton

ugh the division of youth and Chi ldren in collaboration with the Legalepartment and the ICsumu Regional Office made a follor.v-up on a reportighligbted b), the media on r'r February coc3 ofa case ofteachers in Iturnbe D.O.I(rimary School in Nyamache , I(sii County rvho were recorded asking children toerform indecent acts on each other. The matter lvas taken up by the directoratef children's services and the local cour.ts

s a member. of the Victims protection Board, the Legal Department participatedn the sensitization of members of the public on the role of tlie Victims Protectionoard in Nandi, I(ericho, Bomet, Nal<uru Taita Taveta , Kilifi, I(wale, and Mon.rbasaounties. The exercise was conducted in February, March, and May zoz3 Fnrther',he Commission participated intlre inaugural rneeting of the rnter-agency taskolce to finalize the Victlm Protection (Trust fund) Regulati ons 2021. The taskorce ls also engaged in the revierv of all laws relating to Victirn protection

ffi
a member of the Court llser.s Comnrittee the Commission through its regionalces participated in several Couft Users Committee (CuC) meeti ngs in differentunties narnely Garissa, ICsumu,Isiol o, Nal<ulu, Nandi and Malindi. Through theurl Users Cont nrittecs the Commis sion has been able to advoccess to justicc for SIGs, especially ch

rli

ildren-
cate for greater



Tha Nalional Gentler and Lrluoiitl,Commis,sioit Rapor(s ond l;itTfinciol Slialanrcnts
For tlta I'car ct:dcd.Juttc 30i' 2023

2.9 As a rncmber of the National l'echnical \{rolkiirg Gloup on the development of a
National Positive Parenting Piogramure, the Comrnission contlibuted to the
development of the National Training rnanual, guidelines, and implernentation
guide. In addition, the Cornmission participated in and contributed to the
development of Child Plotection in Emelgency (CPiE) guidelines and assessment
tools.

2.to Facilitated the National Council on the Administration of Justice (NCAJ)
Tasldorce responsible fol the Sexual Offences Policies and Laws. NGEC was also
elected to the position of vice chairperson of the Policy and Larn, Revielv sub-
committee. This sub-cornmittee is lesponsibie fol steering the revierv of sexual
offenses policies and Laws.'fhe sub-commitiee has so far completed the review of
the draft policy on prevention, response, and protection from unlatt{ul sexual acts
and the administration of justice in sexual offenses matters.

2.Ll

, 1.)

2.13

Tlrrough the legal department and division of minority and marginalized held a
preliminary review of the progress made in the foiiow-up of the con'rplaints
submitted to the Cornmission cluling the quarter. The meeting served as a
preliminary investigation to isolate the admissible and non-admissible portions of
the cornplaints. The Commission further held a consultative rneeting r,r,ith the
Ogiek Peoples' Development Programme on 28 October 2c22 to discuss the
implementation of the judgment on a court matter; African Commission on
Human and Peoples' Rights V. Republic of I(enya Application No. 006f 2ot2. More
specifically the dialogue focused on the Judgment of z6th May zo r7 and Judgment
(Reparations) of z3 June 2022. Furtiler, on 3rd \[ay 2023, the Commission
participated in a forum irosteC by the Cornmission on Adrninistrative Justice to
take stocl< of the progless made in the impiemeutation of the decisions and
judgment issued in 2017 by the Afi'ican Court on Human and Peopies' Rights (the
Court) on eviction indigenous Ogiek people from their ancestral land in the Mau
forest.

Contlibuted to the development of pragmatic apploaches on human rights-based
programrning in addressing ciimate change. The joint stakeholder meeting was
organized by the UNDP and held on 3tst October'2022. Further, the Commission
through the Legal Department contributed to discussions on the "roie of stt'ategic
impact litigation in addressing SGBV cases and leview of tire good practices in
litigating human rights cases."

With support fiom GIZ-I(enya, the Corrmissiolr coordinated and facilitated the
developrtetrt of a Model Gender I)olicy for thc Tecll.rical aud Vocatior.ral Education and
Training (TVETs) sector. The Conrrnission estabiished a national technical corumittce
consisting of key agencies lesponsible for gender rnainstreaming and inclusion in the
'fVET sector'. l-he Model Policy rvill guide both private and public institutes and other'
actors in the TVET sectol in devciopilg their institution-based Gcnrler Mainstreaminq
Policy with a vie\\,to promoting gcnder cquality and inch:sion in the TVET sector.

Thlough the I{egional Cooldination zrnci tJre Legal, Corlplaints, Inr.estigations, and
Redless Dei)artDlent with suppcrt liom I{nmanity Inclusion/l,U facilitated

x lii
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ernbers of county assembIies appreciate their role in prouroting gender equality
nd inclusion through legislation, oversight, and replesentation filnctions
articlpants lvere drawn from rr counties including Turkana, West pol<ot,
amburu, Tharaka Nithi, Isiolo, NJ,anda l'ua Laiiiipi;r, Wajir, I(lifi, Vihiga, and
alorru. Further', the Commission through the Nakuru office in collaboration rvith
e counff government of Nal<uru held a forum with the Nakuru Members of the
unty Assembly to sensitize MCAs about the conn ty draft gender policy and

ceive their initiar feedback on the draft before it officially presented to the
senrbly. Furthe;', thc Commission facilitated staff from the Office of the
overnor of Iial<aruega County, r'nembers of the Isiolo connlr assernbly, rnembers
f Busia County Assernbly, and members of the Women Caucus of I(akamega and
iaya counties, to understand and appreciate gender dimensions in the county
evelopment agenda

n z3rd November 2ocz, the Commission through the Nakuru Regional Office
intly with members of the Nakuru Gender Technical Working Group rescued a
),chologically disturbed \^roman who nas experienciug gender-based r.iolence

erpetrated by family members in Rongai Sub County. It's alleged that the fan-rilvn collaboration with rogue police officers had crafted a mechanism to disinherit
he lady on the basis of having her declared mentalll, ill (not of sane mind). I'he
ady was placed in Save Centre Home.
n collaboration with the state Department for Gender and Affirnratir.e Action , the
uuty Govelnrnent of Ittui Ministry of Gender, Sports and Culture, and CSOs,

e ICtui regional office participated and contributed to a progrant for pr.omoting
eilbeing ofprisoners by enhancing their access to infrl'mation, legal aid and other.

ustice-specific services. The program targeted two plisons (Waita GI( prison and
tui Prison) and invoived intensive engagenlent with prisoners. 1'he prisoners
ere informed about manifestations of gender-based violence the legislative
ameworl( that protects one from gender-based violence, and opportunities for
pofting such cases in and outside the prisons. The activities and supplementary
k shows were calried through the 13 local vernaculal Radio and 'IV stations.
a member of the technical committee for the 5th .Annual Legislative Summit,

he Commission participated and contributed in the planning for the 5th Annual
gislative Summit. The Sumrni t is a platform for mutual ar-rd collabortrtive

ngagement betrveen the Senate the County Assemblies through the Coun ry
semblies Fomm (CAF), Inter-gol'ernmental Relations Institutious, and other'

ctors of devolution. The thenre of the 2o2S summit is "'Ihe Legislafto.e and
euol ution : Reflections on 10 lJeat's oJ Deuolution and call to actionable policy
nd Legislatton-"

tTategrc. objective J. To ptonlote public atvareness on principles of equality
and incluston

o promote participation and inclusion of SIGs in the 2022 gener.:rl clection. the
Cornmission facilitated and coordinated mectings vvith var.iorrs stakeholdels ( pr-c
and post-election period) . They include:

a) with support f.om UN tr\/omc. a,cl \{a,gu Iianja rrotr,cl*tion. thc
co,,nissiorr con'e,ed u rnulti-sttrhcholclers niceting io tr.l<c stocl< oir thc
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level of prepared.ess ton a.ds the pa.ticipatio' and inclusion of sIGS inzozz gerlelal elections. The rneeting sought to design str.ategies for
preventio, and- response to-GB\r cases during the elections. The ireeting
also sought to eliminate d.plicatio, of effo.ts d'ur.i,g implementation oliiiE
GBV prevelition strategies and actious. Ihe meeting rvas held o' rrt Jul),,
2022 at the sarova Pa,afi'ic I{otel in Nairobi. g7 participa,ts attendea (s+
Feurales and 33 Males).

b) on July 5, zozz,tbe co.rmissio, herd a consurtative meeting with over roo
,redia p'actitioners, jouinalists, editors, ancr cornmunicad5,s experts oir
gender'-responsive a,d ge.der'-bala'ced ,-redia repor.ting. NGuc sought to
persuade rnedia to offer airtime and adequate spaie for ivomen candi-datesi, promoting thbir nanifestos. The meeting agreed to emb.ace g".rd"r_
responsive reporting and ersure cove'age of *'omen candidates duiing the
electoral pl.ocess.

c) on July ts,2022, the commissio, held a rneeting witir international a,d
dornestic elecrion obseruers r,r,ho have a focus on promotiug rights of sIGs
in the electoral processes. These inciuded obserwers fi.om rin-"state actois
such as Electious Observation Group (ELOG), Federation of Women
Lalvyers-I(enya, tr'Itoto,elvs aruong others and state agencies including
commissions and indepe'dent offices. The acto[s indicated their intentioi
to deploy in excess of 65o obserwers. The meeting acknor.r,ledged the roie of
the observe.s in promoting public co,fidence, and inclusivellections and
its cont.ibution to the reductio, of election-related viole,ce. including GBV.

d) Through the IGsumu office, and in partnership *,ith Actiou Netr,r,orli ibr the
Disabled, held a consultative meeti,g with Diiabied persons organizatioris
frorn Vihiga, I(isurnu, sia1a, Migo.i anti Homabay counties. olher actors
who participated in the consultati'e rneetings included, IEBC, and Nationai
cou,cil fo. Persons ia,ith Disabilities (NCpwD). The meeti.g focused on
discussing the gains fo. person rvith Disabilities during tbe z6zz electoral
processes, anticipated challenges, and ideDtification of good practices. 'rhe
rneeting plesented an opporturlib, fo. the pwDs to str.ategicaliy take part i,
the development of the 2c.22 -2027 Counq, ynls-12ted ieveloprnert pju,
(CIDP). The NGEC encouraged the pWDs to tal<e par.f in public
participation sessions to erlsule their issues are integrated in the counti,

. pl1,ls including annual developrnent plans and budgets.
e) Published a popula. versio, of the inve,tory ofthe e]ective, appointive, a,d

nomirration positiors a'ailable for women and sIGs in the zbzz elections.
This is a resource that $,as made available to sIG candidates to e,able tliem
make inforrned decisions o, $'hat electoral positions to cornpete for. The
docume,t is also c.itical in info.mi,g tire SIGi of requirements'for positions
available after elections were corrcluded for example; Counq/ Assembly
speaker position, and member.ship of county assernbly boaids, amon!
others.

fJ Participated and cont.ibuted to a dialogue on child-focused elections
pre-lraled_ness a-ud lesponse-stl.ateg-v. The urceting r.r,as heid olt 5tr,,1uly zozziu Nailobi and organized b), the Dir.ector.ate o] Chijdren Serwices. thc

xllv
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purpose of the meeting lvas to assess progress made toward child-focused
election, and preparedness and respollse strateg'y for protecting children
fi'om hann. The meeting resoh,ed to activate child participation proglams,
revitalize safeguarding and protectioD mechanisms for childlen, and
involve media in highiighting the rights of children during elections.

g) Made presentations to the gender donor and development group on the
'eally perceptiolls of the perforrlance of women in the zozz general
elections. The presentation focused on the enabling iegal and policl,
enrrilonrnent that hindeled or plomoted women participation in elections,
and some of the good practices that promoted increased lvomen
pafticipation (or lack o0.

h) Participated in a symposium on the participation of the Speciai Interest
Group in the 2cl22 General Election in I(enya' organized by the FIDA-
Kenya. 'fhe meeting was held from 3ott,November-znd December zozz. The
Commission made a presentation on election monitoring and the space of
observers in improving the participation ofSIGs in electoral processes.

i) Participated in a post-election Civil Society Organizations Technical
Working Group Report lVriting Workshop organized by Elections
Observations Group (ELOG), Electoral Law and Governance Institute for
Africa (ELGIA) and oth'er stal<eholders. The workshop provided a platfbrm
for reflecting on keyfindings ofelections obsen ation and recommendations
towards improving future elections cycle. The meeting r,vas on sth February
to toth February, 2023.

j) Facilitated the Office of the Registrar of Political Parties (ORPP) in a forum
aimed at promotion of the political rights of SIGs, promotion of the
representation of SIGs and conipliance ofpolitical parties to political party's
code of conduct. The forum brought together women, youth, Persons with
Disabilities (PWDs), and local political party leaders. The {orum was held in
May and June ooz3.

k) In partnership with Supreme Council of I(enya Muslims (SUPIGM), the
Commission through the Garissa regional office facilitated a stakeholders
meeting on the SUPI(EM peaceful election project 'uchaguzi bila balaa in
the county on z4th May zoz3. The pulpose ofthe stakeholders meeting rvas
to identifu actions, interwentions, and policies that wor'l<ed n ell cluring the
2o22 elections and subsequent bi-election for consideration and
applications during the zozT elections.

eld Six,:y-three (63) coordination meetings to dcliberate on natters of equality
d inciusion of Special Interest groups. Tl:e issues discussed included:
tegrating a surivor-centered approach in GBV prevention and lesponse
echarisms, mechanisms for addressing the inequalities suffered by Minority and
ar'ginalised communities, increasing cases ofviolation against children and other
erging issues, Childlen's Act 2o2r, and the status of implementation of the

ational Plevention and Response PIar.r (NPIiP ,o19-2o23), GBV, child
).'egnancies, strategies for ensuring lvomeir and gills access safe and eualiS, hs.h1,
le and srlpport, drought rcsponse plograntnles) and impact olt womerl and

rildren among othels

xIv
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3'3 Fut'ther, tire Cornrnission fhciiitated and cooidirlated the commemor.ation of 14inter,ational a,d .egioral darg lor special Interest Groups (sics). flievlncrude:[. Inte.rationar Da1' of the rvo.rd's Indigenous i.opr.., 
"o= 

irlla 
"u",1,9th of August. The year,s celebraiion theme *u", .aini- iot" iyhtdigenous lfonten tn tlrc preseruatiott and Tlansmtsston if

Tradittonal'
ii. Inter,atio,ar youth Dal,, zozz coinmemorated every rzth day of

August. Tir is.year,s theme rvas, In t er g en e r atio nat E quality,iii' Internatioual Day of peace ilarked oir zrst september unier trre tireme.'End racisnt build peace,
iu. Internatioiral Da1, of the older. Mernbers of Society cornrneinor.ated on' Oglober r, :o2e, under tire therre ,,iie 

Resilience ina Ciritiiion, oyOlder l4roi,nen".
v. International .Rural Women,s Day, October tS, 2.,22, under the iheme
. 'Interg enerattonal Equality'

vi. International Day of for tlie Gir.l child rvhich lras corn*emorated onoctober ,-7, 2022. unde. the tireme 'orrr ttme in nou.t: o"i, itjiis, clu"
Future,.

uti. 16 Day's of Activisin against Gender-Based viore.ce on worne, andGirls; e5th November to loth of December under the 
-irreme

"IINITE ! Actiuisnt to end utolence against u;omen and girls,,uiit. united Natiors Inte.nationar Diy of persons nith oisab ities
commemoratcd orl 3[d December under the thente "Transformatiue
sohtiottsfor incrustue_deueropment: trle rore of t rrtouaion iilsrnit g o,
accesstble and equitable world".

ix. Internationar. \4/ornen's Day comDlemorated on trtlar.crr g, zoz3 .nder
the theme "r)igitALL: Innovation and technology ro. gu"a".-ffitiq,x. The Day of th-e Af,ican crrird (DAC) on r6t), Ju.'e zors"u"a.. ir-i"iirL"r",

. The Rights of the Child in the Digital Enutronment.xi. rnternatio,ar Menstrual Hygierie Da), on 26th May, under the trreme
.. Maktng Mensfi.uation a normal Jact of ltfe by zo3o'xii. Internationar Day of \vitious, zoz3 ,na". tie th"eme: Innouation and

Teclmology for Gender Equality.
xiii. International Arbinism Awa'errLss Dai, (IAAD) which *as held orr r3o,

June zoz3 u,der the theme 'rrrclusion is sfi-ength'.thichrna"rir"". trru
impoftance o{ incrusion of a dive'sity of grouis r.o", troit "it},i"inaoutside the albinism contrnunity.

xiu. World Illder Abuse Day o, r5tti.]'rr.,. zoe3, under the therne: ,,Closittg
tlrc Circle: Add-ressirtg GendcrBased Violence (GBW i; OHri eg"

- Policy, Lau.t and Eutdence-based Responses,,.
urrder tlre Ford Foundatio" llgj"jJ "Building the Agency of the disabrerl pet.sotls
and rlrcir NetLuorks to Ampttfy Their votce-s in thi rigittlg"tnri Co,:r"iii" t ,Iknya" convened four (4) regioralforums in Nairobi. ,t", urign, ,t*rrn.i'Ur.in
Gishu, and Machakos Counties witrr organizations for pe..o1s *itri oirrtliti*(OPDs), PWDs, a,d their.agencies to diicuss the effccts ra.;,;.";ii;,;;;il;.,
and the role of in the fight against corr.uption. The forums also soirght tc e1ira,r"ecoolclination rnechanisnrs arnong pwDs and iretu'orks ,t tii" co,i-,ity r".."i'i,r'ir,"
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t against corrltption in I(enYa The forums were held in partnership rvith the
tional Council fbr Persons with Disabilities (NCPWD), the Ethics and Anti-
rruption Commission, The National Anti-Corruption Campaign Steeling
*rriitt"", and other key actors irt the anti-corruption sector'. The forums reached
er 315 participants including individual PWDs, OPDs state and non-state actors
e forums lvere held on Murang'a 17th to 2oth .Ianuary, Morn basa, 7tl' -16ttt

bruary, Uasin Gishu, 21st to 24th February zoz3, and Machakos, Aplil q"d -6trt

ril 2or3. The report of the forums is reacly.

ough the division of Minoriq' and Marginalized Groups, participated and
ntributed to the Anuual National h-rdigenous Women Conference in Laildpia
unty. The tlreme for the conference was 'Enhancing Indigenous tuomen's

e aningfu I p ar ttctp atio n tn politics,Iand, and natural resource decision-making
cesses" The forum reached 12o grassroots Indigenous Women drawn fron

aringo, Eleryo Maralcraret, Laii<ipia, Marsabit, Tana River, Samburu, Turkana,
iolo, and Nakuru Counties. The conference provided a platform for sharing ideas
d the need to secure local ownership and recognition of indigenous peoples'
hts. The conference also calied for greater opportunities for indigenous persons
manage, conselve, use, and benefit from theil tt'aditional and customarJ'

esources. During the conference participaflts callcd upon the Government of
to ratify the UN Declar ation ofthe Rights of Indigenous Peoples.

articipated and contributed to a virtual meeting on Sexual and Reproductive
ealth rigl-rts among teens in informal settlements and rural areas. The meeting
s held on Sth September 2022. The meeting looked at the challenges faced by

eens in accessing sexual and reproductive healtb information and services,
arLicularly among those living in the informal settlements and rur-al areas. The
eeting also identifi ed emerging opportunities for enhancing access to sexual and

eproductive health rights for teens.

articipated and coutributed to a partner's rneeting organized by Undugu Society
of I(enya at the Tttr Memorial Parl< Nairobi on 3oth September 2c22 to discuss
challenges faced by street-connected youth. The meeting aimed at exploring the
challenges faced by street-conrlected youth and exploring ways of engaging new
Nairobi county leadership in addressing challenges faced by these youth.

Through the Garissa office, the Commission provided technical suppolt to Halci na
Sharia organization with a focus on building the capacity fol registrals of pelsons
on gender equality and inclusion issues. The participants were dlawn from various
sub-county iu Garissa County. The specific objectives ofthe training were to equip
registration agents with skills nseful in addressing geuder inequalities in
registration plocess; and, to sensitize the registt'ars about ovelt and non-overt
foims of disclimination tlirected to PWDs and minority groups during the
registration pl'ocesses. Iulther, thlough the Malindi reiJional office, the
Conrmission in pat'tnership with Valiable Cale Society conducted a publit:
education plogram dilected to comtrrrtnily lcadels in Malindi ilrcluding village
eldels, iocal chiefs and NlT rrlba I(tr mi clciers, othel state and non-state zlctol's on

rh ii
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the rights of intersex pelsotrs as 'weil as othel special intelest gr.oups. Var.iable Care
Sggiety is an organization rvolking with intersex persons in Malindi to promote

ghts of inter.sex petsons in order io reduce stigmitization.

3'9 The Commission tluough the ICsurnu lcgional office and in partlership with IpAS
Africa Alliance conducted pubric ed,catio, for.um r.eaching for oo iirls 115-24years) from seme and Nya,do sub-counties between 9th to titt, Iarr"ri zoz3. The
forum -sorrght to irnpro'e access to and uptake oi r."y rirv 

"ra-s"*rot unaReproductive I{ealth services, enhance girls-' knorvled-q" o" ,";;irrg intirnatepartnel' relationships, and reduce iexuar vioreice-ielatea ".ii!".,, 
anddiscrimination. Trre commission also ser'ed in a paner ai."r..ion ut trr"RESPEI(T-zor3 Crnfere,ce held ou ,3tt 

-tffu."t, 
zoz3 in fi.,r,'r-Cor.rq;, o,

acl:ieving Gendel Equarity for Girrs and young women irom coupties of Kisumu,
I(akamega, Uasin-Gishu, Nyamira and iCsii. NGEC contributed to the follorvingkey issues: irnplementation of Gende. Equality in I(enya, o"a- * Gender
Responsive pranning. and Budgeting. witrr suppori fr.om nght inequality aJria,ce(FIA) I(enya, the Nakulu office participated ln the usa*,a"Br.a#welk o1 rsthJanuary zoz3. The-meeti,g aimed at ireati'g awareness 

".rro.rg 
poo. women,

youth PWDs, and older. nembers_of society oi horv to address iis,ies or gerraei
inequalities, access- to justice, safety and iecur-ity matters and p.ocedures forreporling cases of abuse and ncglect.

3'1o Thlough the Malindi office, the Commission together with other state aud no1-
state actot's held a forurn at I(baoni Kilifi County ol1 sth Dec 2cr22 to review the
Terms of Reference (ToR's) fo, the IGrifi county bisabriiy Netrvork ti<cbN;. rr,u,etwork seel<s to 

-errhance co-ordination, colaboration u"a pritrr".srrip r.addrcssing issues of per.so_ns rvith Disabiiity (pwDs) i, the county. Tie ,etvuor.ir
was established by the IClifi counqr govelnrrieut as part of its fulfillmeni t address
iss.ues of disability in the countr/. Tiie Malindi regional office also iook part in thechildlen's ser-vice week in Novernber zozz. The th"eme or 

"o*-"r"oiut-i-o'ns 
rvas, .A

neu; daun for the Kenyan Child: Opportunittes in tlrc Children A"t ,ori..
3.11 The commission in diverse dates of october and November 2022 through the

Iegional offices and.in collaboration with partner.s, facilitated fo.u*. iorl*or-,"r.,,
duty bearers, and right hordels in Isioroj west por<ot, rrilripiu, 

-.iiao.jirto", 
u,ra

Garissa cou,ties to empower worlen, duty bearers, and righti holdeis. Differe,ttopics were cove.ed i,cluding enha,cing econornic emp"owerme,t iorl *,o.,,a,thlough increased participaiiou in A-ccess to Goverrrnient procur.eme,t
oppoi'tunities (AGpo) and otrrer affirmative progr.arns, gender-respc,si'e
budgeting, thc triple trrreat of IJIV, sGBV and child p;s;;;;i"lr, ,rJ"lr1b .is]rt,
among others.

3-72 'fh.ough the ICsumu, Malindi, Isiolo, a,d Gar.issa regional offices a,d inpar-tne'ship ivith Huma,ity and Liclusion, European dnion, catholic Relief
Serwices, and world vision I(enya, the commission hcrd lvomen's economic
ernpoweunellt coDsultative meetings in september and october zoz:. Theobjcctive of the meetings lvas inves"tment int u,omenled businesses, 

"orr.,t 
ntingpovel'ty, adcilessing gendel inequalities, and enhancing r,r,ornen,s par.iicipation in

x ir,iii
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GPO and County Biasltara funds. Other areas of focus lvere sharing best practicesn gender-sensitive credit and financiai prcducts arnong microfinancenstitutions. The activity also sough t to plonote gender-sensitive governairce andeveiopment with a focus on the provision of support fol gender-sensitive
rogramming for women and youth.

rough the Nakuru and Isiolo Regional Offices , the Commission participated intwo-da1, iearning event or.ganized by the USAID-Nawiri Program organized by
e Catholic Relief Serwices held on 15th and r6th February zo23 in Naivasha. Theearning evcnt brought together both County anci National Government actorsrom Isiolo, Marsabit, Samburn and Turl<ana Counties wher.e thc USAID-Nawir.irogram has been implementing a five-yeaI pr-ogram (zorg-zoz4) airned atustainably reducing the persiste rut Global Acute Malnutrition (p-GAM). NGEChared presented key issues affecting l.ulne rabie popuiations from these counties.
ese are; teenage pregnancies, FGM and Se:'ual and Gender Based Violenceuth radicalism, abuse and neglect of oldcl persons.
rough the Isiolo Regional Office in collaboration rvith I(enya Institute of Publicolicy, Research and Analysis (KIPPRA), participated in the ICppRA Mentorshi programme for Universities (IGMUs from z:rrd to :4th Feb ,o23. 'I'he thcnre ofhe workshop rvas "Accelerating Inclus iveness through Effective planning andmplementation of the National and Count5, Developmen t priorities', ThePPRA mentorship program is designed to encourage and promote the nexteneratr'on of leaders with successful careers in their different fields.
a member of the I(sumu Sextal and Gender Based \ziolence (SGBV) alliance,

he Comrnission through the I(sumtr regional office in collaboration lvith ICsnmuedical and Educational Tlust (I(MET), participateci and provided input in thenthly review arrd reflec tion forum ]teld in June zoz3. 'Ihc forurn assessed thenderlying causes of \dolations agalnst women, children/adolescents and widow.sthin the various sub -counties. Fur.ther. the Commission through the Garissaffice and in partnership with the State I)epal'tment of Gender and Afiirmativection, disseminated and sensitized Garissa stakeholders on the mechanisrns fore protection against domestic violcnce contained in regulations of coco (Legal
otice zoo of zozo).
rough the Division of Gender and Women tool( part in a National Conference onsychosocial Support for Farnilies , lvhich uas organized by the I(enya Conference
Cadrolic Bishops. The conferenc e took place on April tcth, 2023, at the Christianrganizations Research and Advrsory Trust of Afr.ica (CORAT Africa) trainingentre (COIiAT Africa) in Nairobi. During the event, thc Commission facilitated aession on Gender-Based Violence and its impact on farnilies. The session aimedo raise awaleness about \/allor ls str.atcgies irnplenrcnted b1, thc government torevent and respond to GBV as rvell as liighiight the available rcferral resourcesorthose affected.

acilitated public education and exhibi tion cluring the lztunch of the rst Nerv Er:ronvention zoz3 on N{ay 3, 2023. The lannch coincided with the launch of thel'emter' \4romen Nelvs Revielv, a publication airneci at cstablishin
mprehensive nehvorh of rvomen from all sectors of socie[,'. The Revierv rvzls ztrucial component of the regr-rlar. Ner'r, Er:r \Vomcn Conventior.r, rt hich inclLrded aonreu Busirrcss l\po and Conler 'ence. 'fhe Wonien ]rleu,s llcr.iew highlighted

)

rlix
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val'ious aspects of \4/olnen fi'om diffelent sectol's. includilg entrepreneurship, the
public sector, acadenria, finance, civil society, health, tr.ansport, and real eitate.
The t'evierv also pror.ided a platfolr.ir for more rvoinen to scale the heights in their.
lespective sectors.
Through the I(sumu regional office witli support from Natio,al council for.
Population Developmeut (NCPD) and ActionAid intelnational facilitated two
ureetings attended b), National Goverurnent Officers (NGAO), gl.assroots
wonren and young people in IGsnmu and Flomabay counties. In IGiumu, the
Assistant County Corlmissioners, Chiefs, assistant chiefs, village elders, ancl
nllumba /<unzi comtnittees rvere seusitized on the need to tacide thelriple threat of
GBV that include unr,r'anted and mistimed pregnancies, HIV/AIDS, and ,riolence.
In I:lornabay, grassl oots rvotiteu and young ' pecple wer.e sensitized on
opportunities to clainl tlieir tenure rights.
With support fi'our partners through the Garissa regional off ce, r\GEC held
facilitated three fora focusing on facility-based heaithcare lvorkers, rvornen, youth
and marginalized comrnunities. 'Ihe objectives of the fora.\^,ere to edicate
healthcare 'workers on plevention and response to GBV and for lvomeu, youth
and rnarginalized groups, the forum created awal.eness on climate justice
The Commission through the I(itui regional of{ice participated and contributed to
the Intergovernmental Consultati'e Flamer.r,or-k (ICF) for the ICtui County Gender
Sector Working Group Stalieholders' Meeting on June r3th, zoz3. Furhter, the
cornmission through the Nakuru and Galissa regional offices participated in ihree
radio talk shows lun by Radio Yetu 89.2 Fn4 in Nakuru and (ulmiye FM Garissa.
The discussion held at Nahulu radio yetu FM station focuses on tire mandate of
NGEC, , the \{orld ElderlyAbuse Awareness Day as rveli as Day of the African Child
zoz3- I'he talk shorv held in Ga,issa focuscd on child lights and social-economic
factors that push rvomen into violent extrernism.

l he Na/ionul Cender trnd l:tnnlity Contmi.ssion licpctrls aittl l;iiturtcial Slttanrc;ii.s
lror tha l'eat cnclccl June 30't' 202i

Stlatcgic Objective 4: To Promote the implernentation of affinnative action
and inclusion of SIGs in the development agenda
Tlirorrgh a technical worldng group established by the Council of Governors,
developed an induction manualfor zozz County leadership. The purpose ofthe
nranual is to equip County Leadership lrith lurowledge of aud appreciation of
the devolved s),stem.'fhe rnanual provided a section on gendei equality. and
freedorn from discrimination. I'he induction pr-o.qrarn for Govei.nori and
Deputy Governors rvas undeltaken in Septemb e\- 2022. 'Ihe Commission
ernphasized the need for the county leadership to adher.e to thc tito-thir.ds
gender rule in the appointrnent of the County Executive Committee members,
the progressive inclusion of at least 5% of Pelsons $'ith Disabilitics and other.
SIGs duling the formation of their Governments, the constitution of
depaltments that include a specific depaltment for SIGs, appointment of an
inclusive senior management teant, and consideration of pi.ioritl, needs for.
SIGs during the distributiou of resour.ces and opportunities.

Facilitated the development of a scoping revie.rv on thc development of a
national inclusive development fi'zrrneworli for inar'.qinalized comn-runities in
I(enya. The Flaruer.r,oll< is e,rpcctcd to provide a urechanism for sustairrablv
inainstlezuuing the inclusion of malginalized conimnnities irr all sphcres of tirt
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4.$ In July 2022, Nakuru regional office coordinated a nleet lng with stakeholders
and beneficiaries ofthe Inua JamtiProgram in Nakuru Town West Sub County.The meeting discuss ed the status of ,the programme lrrith a focus tounderstanding equity issues in the recruitm ent of beneficiaries as well asimpact of the program. The beneficiaries expressed concerns that most of themoney recelved rvas used to pay utility bi lls, buy food, and healthcare. Thereare cases of misuse of funds by caregivers. The governnent representative

stated that there was a consideration to increase the cash incentives from I(ES2ooo to I(ES 3ooo per month and f-urther commrtted to making frequent hornevisits to assess the reiationship between benefici aries and caregivers, as well aswith the government agency responsible for the administration of the cashtransfers.

4.4

4,5

national ,and. country deveropment progl'ams. Further, trre cornnrissionthrough the division of Minoritv.and MarglnariseJcommurrities portir;pui"Jand contrib,ted to a consultative meeti-ng on policy ,"d d;;rr;;;"';;
Indigenous 

.Peoples. The co.mmission presJnted ,"a i"."i""J irpri.' ." ,rr"scoping review on the deveropment of the Nationai Inclusive il;;i";;r;;;Framework for Marginalized Communities in I(enva.

Through_the Isioro regionar of{ice hercr a consurtative meeting $.ith the Natio,alDrought' Management Authority (NDMA) on 5,r Septemb 
", 

iorz todil;;;;i;
!^1i^*:. 

.-"f",, net program, taigeting, ona ,."gi.iiition of beneficiar.ies in theregron as a response measlrre 
-to the ravaging drought. Some of til i;.il;discussed included: chalrenges facing the 

"iE".fv 
t"".n.iaries in accessing rhphunger cash tr.ansfers progr.am, reacliand.ou"ris" 

"f 
,h;;;;;;;'X;";ii""i:r'

misuse of the hungerieliEf fu,ia. uv...si"L"* ;ilil;"#;;fiiffi1:il:T;:
meeting recommended for awareness 

" creation among caregivers andbeneficiaries about the object of the casri ;;;;;;... Furtrrer, trre .reetinerecommended for increased involvement of payment i*iii,,ri;;;"^ff;;;5administratois in monitoring 
-ancr trackin! 'rrl"uii"iu.i"" witrr a view ofunderstanding the emerging ci'allenges benefi"io.i". ona .u; gi;;;r;,; i;;1,,;;as well as document opportunities folr irnprovirrg tli" f .og.rn .

Facilitated the Development of drafl guicrerines for. Mainstreaming Gender i.the Roads Subsector. the C_ommissioir arrd tlie iunai"g ,s"r"i", E,r,r-h;.ir"ithe need to conducr a gender assessment f.. ";;h;;;i"r;; ;;5;i;biffigender dimcnsions in trie p.oject. For exarnpre, ti,"-K".,y" Nationar HighrvavsAuthority (,.'NHA), through a co,sulting i,il ;;; ;ii; iil;';;;;;;.";i';i;commission formurated a lomprehensi"i g.na;i: g,,iderine for'irs"- i,, iir"development and implementation of tt "' tttiirtnrr-Mttriakari hishwa'project' This project is novr,.a shor,v case-on g""a"i .*.ii".i'ii.r,. Lr'firrlj'.highwal,s. Theoverall obiectiveoftheg"na"i:n!r"r;entisrop,"_,L;;,;;;;;
direction f-or gende. rnainst.ear.ing ri ttr" .ouJr-..rt -sector and to provide atool for effective mainstreami,g oi gender irr lnfr astructure progra,rs a,crprojecls, !'urtl.rer., the Conrrnisiiou through thc rValindi R;gi;;;i ;ffu;
111in_dea 

technical support truring trre .ct'i"i* o,r,i-cre.,"ropnrept:?rf b;J,,,;;;;;cnallge contntunrczrlion:urri ecluczrtion mater.ials for.use b1, thc arrnrn_,uniiu ,ri,i

li
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lxoject staff lunning a geltclei. equality progr.altl along the Bagamoyo -
Llorohor o/ Lu,ga Lunga - Malindi I(enya Natio,al Highrvay 

-A,thor.i!v
(I(eNHA) i'oad project.
In partnelship rvith the I(sumu Equality and Inclusion Technical rvorking
group, stakehoidels recommended to the I(sumu governol to reconsider th6
gelider latio in the appointrnent of county Executive committee rnembers. The
appointment had violated the not more than two-thirds gender rule. The
Governor has since complied gith the request and four. (4) female CECM
including one (r) fe,rale l,outh was appointeti to the cabinet. Further, the
commission througir its legional offices participated and contributed to the
developrnent county Integrated Dq'elopme nt plan zozz-zoz7 and the cou.lv
Budget Parlicipation proces6. The objective was to ensure the clDps a,d
budgets integrate gender consideratio*s across all sectors and aspects ofcounty
development. Further, the NGEC rvas ,ominated to lead in the induction of thl
new county government administlation inc]uding the countyAssernbly and the
Executive) on roles of Coun[' Equality and Inc]usion iechnical Working
Groups in plomoting gender agenda. In partnership with t-IN-Wornen and thE
certre for Governance and Democracy, the Ifitui and Naicuru regio,al offices
conducted training on Gender Responsive Budgeting in West pokot, Laikipia,
a,d Machakos counties. This training tool< place flom the 25th to the z8tli of
October', 2022. The ICsumu regional office also facilitated the Council of
Governors to offel training on Gender Responsive Budgeting durirrg peer-to-
peer Iearning fol County Govertlments held in tr{ay and June zoz3. - -

Participated and contributed to a 3-day regional meeting of the committee on
1/omen and youth in tlade in December zozz. The meeting fonnulated initial
steps in the development of and monitoriug of the implementation of the
African continental Free l'r'ade Area (AfcFrA) protocoi for v,omen and youth.
I(ey elements identified included addressing any inconsistencies that affect
youth_ and v',ornen's participation in tr.ade, elimination of non-tariff barriers,
capacity building, infi'astructure development, harmonization of nationai
progran)s to support wornen and youth in tr.ade, addressing Gender-Based
Violence, and easy-to-use inforurational materials.

Coordinated youth and children stakehoiders to submit their inputs to the
education refo,ns task force established in october zozz. Tlte ieforms are
targeted at the improvement of basic education, tertiary and universitl,
education and focused oD anrong other issues; bursaries, education financing,
scholalships, infrast.ucture, and teacher deplolmrent just to rrention a feri.
Further, tlirough its Nakuru and Garissa regional of6ces a,d in partner.ship
witli I(enya National Commission on I-Iuman Rights (KN-CHR), th;
Comrnissiou mobilized paltners and participated in the hearings dubbed
'county public engagement foluln by Presidential Working party on Education
Reforms' in November zoez.

Participated in a validation workshop for the Training and culriculurl Manual
on Preventing Violent Extremism for- Cirildren Officet s or.ganized by tl-re
Dilectolate of Childlen Serwices (DCS) tiom Sth to loth Noveriber, 26.13. Tl,e
curri<llnrn and accompanf ing training manual aiur at equiirping childr.en

q.8

i;i
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officers,in i(enya witrr appropriate knorvledge a,d sitilrs to work effectivery inresponding to risks of violent e$remism. ihis is part of the detiverl, oiitreProject on Preventing viorent.Exrremism trrrough nerauihtatonlt;l"tr";;;i
Training and Social Reintegration i, Statutory ChYIdren,s Instii,G;;" ;K;;;;:
Through tire division of -Minority and Marginarized, the commissio,participated and contributed to the inte.nationar"\4rortsrrtp on c;;;;;i;;
.119,-lt1:*:r:1s 

peoptes in Eastern and Southern Xri"^. ri" f.i.p"." "i iil"worl*hop was to enhance the capacity of all partner go\.ertlments to de'elonand irnplement strategies to advance incrusive J"""r?p-"rrt'i.,.'I;;;;:
Peoples and Local Communitics (IpLCs) i, selected C;il;; ilE;..ffi, iljSouthe.n Africa. I'he Worishop *is o,go,rirJil, ii"it"a Noti"r" D";;i;;;;a,d Economic sociar Affairs-. FurthIr, the commissr"" pr.ti"ip"i"6-'urJ
contrib,ted d.ring the Eastern Afiica Indigenous peopres' rifsl ci"r*rriivLand summit held in Nany'uki, Laikipia c"o.nty on 21st to 25th Novemberzozz. The purpose of the meeting was tt proviae ips wrtl, u pr"tri.," oi.r,ri.i.r"*and lea,ring o, indigen-ous knowledge, poticies,,,."t"gi".';";;;;;i#iili
secure ]and and naturai resource rigtrti for indigeirous peoples in EasternAfrica. The conference rvas organized-by IMpACi IGya.

4 Participated and contributed during the pastorarist parliamentary Grourr(PPG) women caucus induction *oriohop ;;;;il rvo.'r",,,u". zozr,ix"I."rri.
The meeting was organized by Drylands ,,ia Cufr" b, fnitiative. The inductionmeeting sought to inform the legiilators from the paitoralist conrrrr.,it* "iii"emerging priority Iegal and policy issues they need t;;;rff;;;;;;;;';;il';.
identify priority developmentil prcjects tfrey ,i"ea"a to "fr".rip-i-oi'i;;;;; ;;improve the Gross Domestic 

- produci, invlstrnents and level ofentrepreneursh ip of their regions.

Through the division of Minori[' aud Marginalized groups with suppor.t fr.omIndigenous Liverihoods Enhancement paiiners iirupa; rrerd a consurtativemeeting with representatir.es. of.Indigeno.s people and .t.t" 
^"rr.r" 

i.deliber.ate on the drafl ,atio.al iniusivc de'eiopn.,e,rt f.rrr"*.,L" foimarginalized cornmunities.. The meeting pror.ided i.rp,it to tlr" p;;p;.;J;r;;;
f,ameu'ork. Ftuther, trre di'isiorr contriiirted in a roinataut" d'ird;;;;ii;state a,d non-state actors organized by ILEpA to discuss trre r.rolin,envi.onment limiting opport,nities to IndigLnous p.opl"..iir".-J[.,,rrr.ffii'.,,
grounded on a national basclir. .,..,*"y 

"oriucted by f i,Ofa ,rd .h;;;;;;;;of interventions that would have the greatest impait in the g;;;ri ;;i?;;;the iudigenous persons.

Participated and contributed to. a wo.ksh.op on promoting chird parlicipationin development frarnewo'ks in Africa. rrri.'ruos Jimeo at rarsrng awareness o,the importance of child participation i,. 
"rrtio"uf, re.qio,al. a.d slol)ald.:49.p_*"1! processes. The rvor.kshop 

"*prrurir"J-o"'til;;;;;'i. ;;*,,:. ",;;Tall child policies are t.ansrated into cniralrr.ienai! ,r"..rorr. and enrriirce trre

iil:,J:., 
and par.ticipation of ail carcgor.ies of cirildr.en t. *rt,".r'oii..ti,r!
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4.74 Palticipated and contlibuted to z u,oriishops ol1 lgth-170r Njay 26.23 apd tgti,-
22"d Jurle 2023 to .evierv the I(en),a youth i, Agribusiness stritegy zorB-zozz.
The strategy seel<s to add.ess challenges that hindcr youth from participating
effectively in thc scctor'. The leview established that the strategy *". ,roi f.rll|
dor,esticated and o,ly 3 out of 47 co*nties i'rplemented it.- tlie level of
involvel',ent and participation of youth particulaill' youDg women a,d youth
with disabilities in the strategJ, was rninirnal arrd future sti-ategies should aim
at optimal invoivemeut of these sub gr.oup of youth.

4-7s contlibuted to a rvolkshop organized by I(enya private sector Alliance
(KEPSA) in collaboration with strathmore university. 'fhe rvorl<shop, titled
'Enhanctng the Effectiueness of Gouerninent Froiurement progiarns tn
Achieuing Wotnen's Econonic Empouterment policy Diatogue ,, -aimed 

at
disseminating the findings of a study on access to government procurement
opportunities fo vomen and other special Interest Groups (siGi). The study
identified chaile.ges faced by \{omen in accessing government procur.ement
opportunitres, specificaily unde. reservation sche,re. The study ilso provided
recommendatio,s that can be utilized to enhance vvomen's participation in
pl'ocurement.

4.16 'rhrough the Malindi office u,ith facilitation from I(en1.a school of Government
and the National Youth serv-ice participated and contributed in inception
rneetings organized to s-upport IClifi county fo.,ulate a county youth rolicy.
The main objective of the forum was to seel( input fi.om lrcung people on the
content of the policy, incorpolate their suggestions and recommendaiions, a,d
e_nsu:'e the policy is aligned to their needs and aspirations. The youth reiterated
the- irrportaDce of -sliari,g policy inforrnation through muitiple channels,
including social media, r,vebsites, comlnuniry centers, and schooli.

4.L7 Through the I(surnu Regional o{fice facilitated a forurn on gender perspectives
in Youth and agriculture dubbed, 'Resilience Agrtculture that utoriis foi. yourtg
people" -RAY projec-t that is nm by practtcal Acrr'on'. The tr.ai,ing iook place
in Busia and vihiga counties frorn 13th to 22nd June zoz3. The tr.air:ring sought
to improve women's access to financial sen ices and sustainable and iiclusive
markets r,r'hiie reducing womer's time and labor burden associated with
subsistence agriculture.

4.18 Through the Garissa Regional office in partnership with cornrnission on
Adrninistrative Justic-e participated in a county Engagerne,t workshop on
Financi,g Localll'Led cli.rate change Actio, (FLLocA), on 24th -z5th April
zoz3, wirich ain-red at e.gaging county stakeholde.s in understanding ind
exploring financing mechanisrns for' locally led climate change intervenlions.
rhe workshop provided a platform for knorvledge exchange, capacity building
and collaboratiou to suppolt clin-rate r-esilience aird sustainable dcvel6pment at
the local level.

4-LL) 'I'ogethel u'ith othel arctot's iu Larnu County, the Nlalindi office contributed to
tlrr:re'ier,r,ofthcont-of-schoolpr.ojecti.Lamud.bbed,.BritginglOtLtoJScltool
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children to school (IJos)', project. The project seels to follorv-up the enrolled
6ooo children rvho were initially not en.olled i, school and iho u." ,ro*
enroiled to ensure retention and transition. lfhe review was conducted in Aprilzoz3 in Lamu County where mernberc r.ecommended incorporation^ of
psychosocial support for children living in harsh environments and context to
ensure they fit well within the school environment.

Through the I(tui, ciarissa, Isiolo and Malindi held meetings with the National
Drought M-anagement Althority- (Noual, county corimissioner's oiri"e,
Catholic Relief Services (CRS) and the County Orought Management St;;;;
Group (cDivISG), to establish the status. of the rna,ige*".rt o1d.orgtt in tiiS
four counties. The forum documented key initiatives iimecl at ."ar.ii! 

"#""i.of drougit particularly among vurnerable groups incrudi"g, oist.ft;tion ;i
hygiene kits to househoids, food and water-outriach ser-r,icis to the hard-to-
reach sites, distlibution of cholera hits to households, and aistrin"iio" 

-or

livestock vaccination services.

I(tui ofFce also facilitated and participated in the campaign against Gender-
Based violence and the Distribution or oignity ICts organizei by the staie
Department for Gender andaffirmative action (sorcaal in partner.ship wiih
United Nations.Population Fund (UNFpA) i,i aprit, zoz3. The office further
made contributions during a meeting o, male engagement and inclusion
organized by-Thriving Communities Afr;la on ,VaV Srt, zor3. The ;";;;
discussed male engagement for sustainable sociar tiansf<rrmatil, u*orro -"riand.!9V,s i1 Kitui County. The co,rse of action included planning ;;;ifi;;i;
establish the ICtui _county Men's- forum, representing 

"o"i, 
."6-.o.-ty'u.ra

identification of male champions for men ar,l boy's ugJrdo.

ategrc Objective 5: To increase evidence-based knowledge on issues of
ality and.inclusion thr_ough research and knorvledge management
nalized the following documents and reports:

S.1.1 Research Policy for the National Gender ancl Equality
Commission,eozz

5.L.2 zozc gener.al elections monitoring report ,?nuoi uement and
Participatton of Special Intere.sr Gr oz?s 6tCS) tn the 2022 Gener.al
Elgcttgrys, Iienya: Report on Moittoring of the Campaigns,
Admintstr tttion and.Logisttcs, polrilry antr post-poilirq ectiuttiis".'

s.1.3 Irinalized and la,nched the znd edition of the Natio,il Monitor.i,g
and Evaluation Framer,vorl< tor,vards prevention ancl Respo,se tE
Sexual and Gender-Based Violence in I(enya, ..,o2r. The fi.irnervor.k
was dissemination.to the Equarity and Incrusion Tecrrnicar worl<ing
Group in Isiolo, Laildpia, Tharal<a lrrithi and Nlandarua Cour-,tie, r,icznd March to e5th March :oc3.

5.r-4 Assessment of Fi.rns Listed in trre Nairobi sec.r.ities Excrrange
(NSE) on compliance rvith the Not Nlore Trran Two-Thircrs Ge,dEr
Principle in Lcadership and Decisio. Nlaking (Board of Di.ector.si,
November. zozz.
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5'1'5 Repolt of distlibution o1'food and noir-iboC items to cirought-
displaceci I)el.sons iu \{aiii. Countv.

s.2 undertook an anari'sis of the composition oi the county Executiye cornmitteetr{embers in the for'q-ssvsn (47) cou.ties to identi6, iii"'r*.i 
"r 

,."prisentrtionof wotlren and metr based ou tire Drinimum thlesholci of the not inore than two-thirds gender principle. This data rvas usedto prepare a statement requested bythe Senate cornmittee.on^Justice regar anai r! ai;' H;;; Ril.. ?'om-itt"etitle,'Itlfornlation on the statentent in the Actuarizatio" iittri\iii iiore ThanTtuo-Thirds Gender Rure in cottnty Gouernments'. rrre aata srro*s-that of thecounties that have co,rpreted the iri'ocess"s of appointmJ. i+, *r"ii*r sszof them have coinpried rt'ith the,rot rrro." than h"o trri.a ge"de. p1ii.ipt" r"t 
"t33% (b.ut foi: purposcs of this analysis and ease or,"rt ing"oii;.1;dr.,ir.ion, i.."tat Bo%). counties that ha'e not compried incrude Lr*;,i\4;;=;;C'i^Ji"oio, nmuuand Laikipia.

5.3 u,dertool< a desktop the assessmcnt of firm.s risted in trre Nairobi stockE'xchaDge (NSE) on their compliance with the not more than two-thirds gender.principlc in leadership and decision mar<ing. soa.d composiiior,^l.l 
".rt"urfactor in corporate go'ernance and pe.fornia,ce. 'rhe rt,liy "r. u"ni".tut e.,within the week of 3r d -- 7tir october, iozz. In totar, 6z 

"o*pori", *"i-" i."".."aand anall,sis was iimited to the sex oithe board uember.s.s'4 Parficipated a,d contributed to the conduct of secondary conrparative anarysisa,d prese,ration of .esurts on Viorence Against driiai".i oA6;;;;J;" ,n,oand zorg nationar su.veys. The zorg vAi surwey reported a r.eduction of vACfrom Bo%, in zoro to ab.out 5o% in zor9. The forum .ir,rgrrt to ia"ntirl,lir.ategiesthat may have ied to this .educrion and point t" -;i"-rGili. s"-"i ,r?"ii"". ur",the country necds to scale r-rp to ensur.e a continuJ dJcii"" irr",rr"Jrrir"i.r.
s.5 Participated in the .er.ier.r, of data pr.oducer, suppriers and user. pratforms fork owledge- shari.g, dialogue, and irr,ovative ,niriirrr. t"*"rt. liar,".si.g thepressing. challenges on SG^BV. faged by I(en1,2 6p lts lrrrpt"rneniutic-n- of thesustainabre De'eropment Goals (sDGs). Trre Governr:rent of I(enya under. trreGender-Based \riorence Action coaiition has ;;;;;;;ti;i*ii'r"ri"io,r,"implenentation of GBV la.ws a,d policies, i""r"uri.rg 1;,,,".,rr.ir, i, CnVpreve'tio, and .esponse, integrating GBV services, ."rr'i.rj,p oiiir" ,,utiororpoli ce ser-i'i ce integrated. re^spois e-to b nv, a,d strcnghenir[ 

""n"rr"."tio, withnon-state actors to end GBV. Tiie meeting itas Iield froin 5,r, +ii-]u"" inMachakos County.

5'6 Participated and contributed during the launch of-methodolog_v for co ectingdata on Sustairrable DevelopmentGo"al (SDCj 16 in,rlair.obi County. Tlie purposeof the rneeting w.as to present the oveniew of tfr. f."v *irl."'"r*rrtJ i, Ur.implementatio,s of SDG 16, and sharing or th" 
"iitrroJ"r"gi"ri"a.r r".measuring indicators uud_er this goal. The miting rvas oryanized b], K-rXCI{R andI(en1,a National Bureau of Statistics (IA\BS) o. r., No.,r"rr-b" r, ,orr. - -^''

5'7 Pat'ticipated and colrtributed to the rnulti-stalieholder's rvorlshop on pcliticai
iico'o.my Analysis o,_Ai. euaiity iu Nai.obi City Metropolir. rrr" purpor" or tr"rvorkshop u'as to address.secior-specific questio,s i'eiatinj ai lir"--J.,..",r,practices arourrd irri,inrizing air. Pclutioir rro* iii,u'-^l.J-., 

' 
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,malagement,.industries (including small businesses), trans
tegal and rnstitutional framewor.l< on air pollution control.
organizeri by Clean zlir Catalyst (CAC).

port, energy, and the
The workshop was

5.B Participated and contributed to a stakeholder dissemination workshopondomesti c trade organized by the I(enya Institute for public policy Research andAnalYsis (ICPPRA) on t5th December 2023. The objective ofthe lvorkshop was topromote a policy discorrrse on lvays to support the retail and wholesale sectols tocreate emplol,rnent and contribute to the economy. I0ppRA also shared findings
of Retail and Wtolesale
on thcir study on ':4 n assessrnen

Firms'. The findings
t of Kenya's Regulatory Fra

identified facto
tVetuork on Grouth
rs that contribute tothe lou' participation of women in the formal retaii and whoiesale sector whichinclude leguiatory factors such as tax obligation and licensing requirements; andsupport factors jike access to credit mobile money platforms, and tradeassociations, among others

ugh the Nakuru regional joined the Endorois Ind rgenous \^rornen Network(EIWEN) in the collecting data on a r.esearch activi ty on electoral barriers andexclusion of indigeno us peopie and Persons with Disabilities from marginalizedndigenous groups in I(enya. On r3th and r4th December ooze the Nakum officeoined EIWEN in data collectiop activity among Endorois con-rmunity in Baringoty and Ogiek Comrnunity in Natol< County respectively. The outc ome of theesearch is expected to address the leadetship challenges amongst SIGs in I(enyath a focus on pathways to inclusion of indigenous comrnunities in politicalctivities. Further, the Nakuru olfice pafiicipated and contributed in aundtable meeting convened by Ogiek people's Developmen t Program (OpDp)n 6th April 2023 in to deliber.ate otr the involvement of indigenous lvomellnvolvement in climate justice.

ugh the Isiolo regional office, the Commission participated in an onlineonsultative meeting organized by Plan Inter.national Kenya on Sth Dec .)oe2 toiscuss the scope and limitations of a feasjbi lity study on combating I:GM innya. The study is proposed to be conducted in I(ajiado and Tiraral<a Nithiunties. The study aims at collecting primary and secondary data at coun ty andmmunit1., level that wilI inform an interuention that will enstrre I(enya fullylinriuates FGM by zo3o.

membel of the Inter-agen c1, for Gender Statistics in I(enya, and a membel. ofe sub-cornmittee r.esponsible for the generation of gender and sexisaggregated data from official statistics, the Comn-rission contlibuted andcilitated ISIBS produce sex disagglegated data to infbrrn the I(enya I(eydicator Report for tlre zozz I(enya Demogr.aphic Health Survey. The l<eydicators specifically on gender include; orvnet.ship of land (agricultur.al andnagricultural) by rvome n and men, ownership of liousing, levels and tr.enri ofender-based violence inclutli ng FGM in I(enya, arrd lvornen and Inertarticipation in labor. The repo rt shall be launched in Januzrty 2022.
re Commission facilitated I(NBS finalizc and larinch thc booli title, ,Wotnen 

anden ofl(enya, 202r. This bool<let collates and plovidc statistics in a snmmarizecl
catot's of inter.cst to policlnual<
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for stlategy development. The bool<let covers iuriicators on populatiorl dynamics,
migration, feltility and contraception use, moltality and morbidity, education
and health, goveulance and decision-inaking, labor palticipation, aud crime
statistics, just to mention a few. Further'. the Commission provided technical
suplrort to the I(enya National Buleau of Statistics (I$.IBS) to develop the 2022
I(enya Detnographic and Health Survel, (IOHS) kelr irr6'"r,o.. report. The
plirlaly objective of the I(DHS is to pror.ide up-to-date estimates of
dernographic, health, and nutrition ildicators to guide the planning,
implementation, monitoring, and evaluation of population and heaith-related
proglalns at the national and county ievels. The report $,as ]aunched on 17th
January, 2023. The Comrnission also contlibuted to the.development of the full
lepoft on the gendel equality, lvomen empolvenneir{, and disability moduie of
tbe zozz I(enya Demoglaphic and Health Survey (I(DHS) main repot.

5.13 Participated and contributed to the 3rd Women's Economic Forum-I(en1a
Conference hosted by Cornmunity Adv-ocacy and Awareness Tlust-CRA\{IN Trust
in partnership ra'ith the State Depaltment for Gender and the University of
Nairobi's \Aromen's Economic Ernpowerment Hub. The colference took place on
zTth -z8th February. 2023 at the Safari Park Hotel in Nairobi. The goal of the
confeLence \i/as, 'the role of \^,omell groups, go\ernment, and private sector irl
response to women leadelship and contribution towards Kenya's economic
recovery'. NGEC contributed as a panelist on Gender Responsive Budgets.
Fulther, the Commission participated and coutributed as a panelist during a
breal<fast meeting hosted by I(enyatta Universilv Women's Economic
Empowennent (WEE) Hub in partnership with the Institute of Economic Affairs
(IEA-I(enya). The panel discussion focused on enforcement of gendei'
mainstrearning in the public sector and strategies for etmuring rvomen have equal
access to resoul'ces and oppoltunities

5.74 In collaboration with the Univelsity of Nailobi, the Commission has been
involved in the planning of the National Family Conference 2o2S, on Gender'
Equality and Family Socializatiou fol Human Seculity and Sustainable
Development. The conference shall stimulate discussion on family values,
advocacy, tlaining, and research oir gender issues and u,ill intellogate emelgirig
issues affecting families. The conference seeks to call to upon parents, guardians,
Government, religious, media and lealning institutions among others to take
corlcl'ete rrleasules to cleate and plomote a safe space for farnilies to thrive and
nurture responsible citizens. The Confelence is planned for the Month of I\{ay,
2023.

S.15 Participated and contl'ibuted to a stakeholder webinar to launch and dissemiirate
the report title, 'Dislupting Harm: Conversations n ith Young Sun ivols of Online
Child Sexual Abuse and Exploitation'. The repolt provides crucial pointers on
online child sexual exploitation and abuse (OCSEA), and the gaps in existing
systerns at the country level. It irighlights key recommendations fol govel'nments
and othet' stalteholders on taclding online Child Sexual Abuse and
Exploitation. The webinar rvas held on z6th Janualy zoz3.

s.16 Through the Nakuru, Garissa l\{aliudi regional offices, the Cointnission
<:onducted a rapid audit of the National Council for I'ersons rr.ith Disabiliq' tax

lviii



1

5.20

5.2 r

lirnan. objectivc of tlic strrd

lir

ru ,lalional (iendet ancl Equalifi, Conmis.sion lleport.r nntl Finartciul S:totement.\,
l;ot the Year entlkl .June -10,t, 202i

ption vetting process. The commission notecl the need for public an arenessnthe vetting pt'ocedure to enhance access to tax waiver opportunities for PWDs
acrlitated the United Nations Office for Dlugs and Crimes (UNODC), The Ethicsd Anti-Corruption Cornmission (EACC) and Kenya National Bureau oftatistics (IOiBS) in the conceptual ization and design of gender dimensions ofrruption. The IIACC has becn carrlang out annual surveys on Corruptionthout adequate disaggregation of data by gender, and ability Further, themmission provided technical support Nairobi Metropolitan Area Transportuthority (NaMATA) through tlre JICA ftuded Bus Rapid .Iransit proJect toonceptualize an inclusit'e urban public bus tt'ansport system. The Commission
o reviewed data collecti on tools for the baseline survey undet' this project that'ill be used to gather necessary data to itnprove the design of the inclusive busansport system.

5.18 articipated in a workshop convened by l(enyatta University Women's Economicmpowerment Hub to disseminate eviden ce on the nexus between GBV andomen's Economic Empowerment. The evidence collated by The Kenyattaniversitl' Women's Economic Empowerment Hub in collal_ro ration with Nairobiounty and Innovations for poverlv Action was based on a research carried ontong women suryivors of GBV who had received care and support from Genderased Violence Recovery Cgnter (GBVRC) at the Makueni Cour.r ly Ref'erralospital and Life Bloom Serrrices International (LBSI), Naivas ha, Nalturuunty. The worlcshop provid ed valuable research insights into the ef.fectiveness
Rescue, Recover;', and Rehabilitation programs (RRRPs) implernented bytate and non-state actors in helprng women srtrlrvors recovet. frorn GBV and theignificance of GBV as a constratnt to women's wor.k and wolnen,s economicporvernrent in the recovery process

9 articipated and contr ibuted to the launch of the l(enya Reparations Studyeveloped by the Global Survivors Fund (GSF), Grace Agenda, and the Civilociety Otganizations (CSO) nehvork. The study sought to identify the reparative
eeds of survivors ofconfli ct-related sexual violence (CRSV) in I(enya in relationothe 20o7-2OoB post-election vioiencc and othel conflict contexts. ?he reportreseDts and analyses survivors, perceptions and expectations for reparations,d explores the opportunities to seel< and deliver reparation to survivor.srough judicial and adrninistrative plocesses.
ntributed in a rvolkshop organized by the Technical Universiry of I(enya onpril e6th, zoz3, and May ryth,:oz3 aimeci 1o ciissemuratlllg research findingsegarding technology transfer assistance , with the goal of enhancirrg I<nowledgexchange and technology transfer betn ecn lligher Education Institutions (HliIs)nd Small and Medi um Enterpr.ise.s (SMEs). The objective of the project is toevelop a Technology Transfer Assistance (TTA) model that eff'ectively bridges

e gap between technology sources (I{EIs/resear.ch institutions) and technologysers (SXaEs) u'ithin the Nairobi Innovation ecosl.stem. Durin the rvorkshol;,he Corr-rrrission mad e a plesentation on gender. inclusivi ty rrnd rts inpact onhnology transfer fi om tire HEIs to the Sl\{I,ls
articipated in a worl<shop olganized by IIN Wor.nen to commission It stu(l)/ onr-rlitical Econonlv Anall,sis of \,Vontcn's Politicaj participation in I(enya.'flre

I

h

v was to enhance the nn<lerstan din.q ol the



cliallenges faceci l;y n oincn i;t poiitir:s. As a r.esult of this stud1,. a publicatiou title
"Pan-rbanal" lyas created.'ihe rueeting toolt place on iVlay zgr-d, zoz3, at irride
Inn Azule in Nairobi. Tire findings fi.om the sturil, nn6 the publication are
expected to contlibute to efforts ofenhaucing nomen's political participation in
l(enya.

5.22 Thlough funding flom the European Union aud in partnership with Humanilv
and Inclusion, I(surnu, Nakuru, isiolo, i(Iifi and Garissa- regio,al officei
conducted a beneficiary satisfactor-v surwey fol the European llnion project
"prornoti,g gender.-sersiti'e gol,ernance and developrne,i in Ke'ya projeit,,.
The suwey revealed that the capacities of the youth, pWDs, rvomen anditate
agencies wet'e etthanced. Pelsons r.r,jro felt marginalized prior to the iltervention
wele able to take advantagr: ofavailablc opporiunities td irrprove their iiies and
contribute to the development of their communities.

5.2:l Tl 'ough the I(isumu office participated in the baseline assessment of lVomen
Artisanal Miners in Migor.i a,d I(akamega Counties: The objecti.r,e $,as to
establish the participation of u,ornen in the goid value chain, asseis the risl<s and
barriers womerl tninels face relatilrg to rcsponsible soulcing in the mining sites,
and inform similar prograurs in rnining sector. It \{as recommended thatI\GEC
to liaise with the respective counB, go\/eulments to advocate for adoption oflegal
plocesses and plocedules n'jthirr the mining sites, advocate for inclusion of
wolllerl in the Artisanal and Snall i\{iuing Organizations (ASMO), improve
meaningful participation of rvomen miners and foi them to take trainings on
financial literacy and livelilrood diversification especialll, in trading and
agriculture, iteed to irnpro'e mining technologies and heaith and 

-iafety

standards of tvornen in the inining sites.
5.24 Thlough the Garissa t'egiotral office in collaboration r,vith Elections Obsen,ation

Group (ELOG) held a meeting ot.t citizeu-lecl assessnlent of the eozz electoral
pl'ocess for the Northeastet'n region. The assessrnent complimented the sharilg
of the ELOG report nith the communities on I(en1a zozz general elections.

s.2s Facilitated the dissemination of baseline report of the sun-ey conduct ed. in zozz
by Abdul Latif Jameel Poverty Action Lab (JpAL) on ihe topic, ,Fr-iendly
workplaces fol worldng mothe.s: do lactation iooms promote l'omen's laboi.
force participation a,d productivity? The suney serues as a rapid audit
rneasuring institutional self-r'eported cornpliance with the Heaith Aci 2oL7 on
proi'ision of lactation stations for nursing mothers. The surwey gathererl
i,formatio, about other b,eastfeedi.g-friendly and women-friendly u6r.kplace
policies pl'esent iu the orgauizations. Additionally, the study measured demand,
attitudes, and beliefs about lactation l'ooms and otherj existing rvorliplace
policies. Further, on r8tir \[ay 2o2J, the commission pafiicipated in the ]aunch
of a Lactation Room at_the Ronald Ngala plirnarl, -school. Thei.oom rvas designed
based on the results from a quasi-experimental studl, ipn1"*"nted by JFAL,
NGEC and the Ministry of Educatio,. The r.orn shall act as a model for icale up
in other schools that share similal character-isti cs u.ith Ronald Ngara Priinary
School and shall facilitate schoois conrpll'with tire piovisions of sec-iion zr ofthl
I-lealth Act of zor,7.

Tlrc ;\otiotrul Oender anil [rlttilittt (.'orrti.tict.ut Rcilort-t ontl Financttrl Stolenents
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tegic Objective 6: Institutional Capacity

Duri e reporting period, select Cornmission staff rvere trained on different areas
; election rnonitoring and observation, gend er-responsive budgeting and gender

anal preventing and coun tering violent extremism interwentiorrs for sustainability,
gend mainstreaming in policy development, gender-based violence and childn, Preventiou of and Response to Gender-Based Violence, mental health and

cial support serwices, rvomen economic empowerment policy advoca cy caparcrty
effective strategies in addressin g SGBV cases in the County, Digital Rights and
n of ciiric space for the reali zation of Sustainable Development Goals (SDGs) in

enya, ildren's Act 2022, t\vo thirds gender bill and the proposed arnendments toBt,9C, 97, gB, 99, Loo and r77, the National positive Parenting Manual and
es,2o23, and the Convention on the Rights of Persons with Disabilities (CRpD)

The S
at the

a)
bl
c)
d)
el
f)i

h)
i)r

l)'
kJ

ed staff shall apply gained knowledge to rnrprove on pr.ogramming interventiolts
rnmtssloll.

ers and Collaboration
e period under review, the Commission engaged and partnered with various

in the implementation of its programrnes. Some of the Partners include:
e Deutsche Geselischaft fiir Internationale Zusammenarbeit GmbH , (GIZ)
nited Nations l)epartment of Economic and Social A-ffails (UNDESA)
orld Bank Group
ternational Development Law Organization (IDLO )

nlt

Women
CEF I(en1,a
ed Naiions Office on Drugs and Crime (UONDC)

arine Institute Canada (I'isheries and Consetvati ons Depaltmetlt
gram for Appropriate Technolo cv in I-Iealth (PATI-I) (IGsumu office)

dependent Physician Associations(IPAS) (Nahuru office)
ited States Agency for International Development (USAID)-Nawiri progratn

rough Catholic Relief Services
rum for African Women Educationaiists I(enya (FAWE-K)
SAID 4 Beiter I{ealth (IGtui Regional Oftice)
tion Aid

kr
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Surpassed
target

Enhanced inclusiorr
and pafticipation of
SIGs in state and non-
state programmes

Operationalized
gender and
inclusion system

1 1

Increased inclusion of
SIGs in deveiopment
agenda

No. of
Coordirration
forums

20 4o

State compliance with
the principles of
equality and inclusion

Increased level of
compliance with
principles of equality
and inclusion

No. of audit
repofts on
gender and
inclusion

2 Inadequat
e funding

Informed institutions
on principles of
equality and inclusion

No. of agencies
complyingwith
gender and
inclusion
requirements

300

Access to justice on
issues of equality and
inclusion

No. of pubiic
intelest
litigation cout't
cases

1 1

Surpassed
target of
300

3Bo

Target
achieved

Mainslrearni
ng and
Coordination

Informed public on
principles of equality
aDd inclusion

No. of fora on
public
awareness on
equality and
inclusion heid

15

10

5OEnhanced lepolting
on violation of SIGs
rights
Legal, Poiicies and
administrative
instrurnents
compliant with the
principles of equalit_v
and inclusion

No. of legal,
policy and
adrniuistrative
instruments
leviewed for'
National
Govelnment

Surpassed
target

kii
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I

I

C liance
dress

I

No. ofpolitical
parties audited 20

ncreased level of
compliance with
principles of equality
and inclusion
Avail ability of No. Ilesearch
information otr
equality and inclusion

No. of
institutions
audited

c
tion,

cacy

1 J Talget
sur'pzrsseC

h
a
R

l

and administrative
instruments
Adherence to legal
provisions that
protect SIGs

Inclusive Iegal, policy No. of iegal,
policy and
administrative
instruments
leviewed for
County
Governments

nadequat
e funds
I

the principles of
equality and inclusion

State compl tance with No of Repot.ts
on Compiiance
prepared and
defended

J 6 Target
suppassed

cess to justice on
rssues of equality and
inclusion

Ac % compiaints
processed

100 roo Achieved
targets

operationalized
complaints
management
system

No. of

Compliance with
requirements for
participation of
SIGs in the
development
agenda

7

No. of County
audited for

Inadequat
e funds

Inadequat
e funds

ncreased level of
compliance with
principles of equality
and inclusion

participation and
representation of
SIGs in political
parties affairs

I

Increased
Inadequat
e funds

Inadequat
e funds

)t
kiii
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delivel rnandate
effectivel), and
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Nurnber of ner,r,

offices
established
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Allocation
Budget

nditure onAbs
s

7 6o,6rs 032.oo .oo7,53 ,7 -72466822 /zo
79

.oo39o,zoB .oo376,ttB,8 6.26572r.821 ,o72, 7.OO 53,307 ,823.6 94.977 96964 /zz
432 o 98.32oo

9,762, 8r.oo
.oo1o84 403,54r,155.oo 598.8r 79

The Nutional Gendcr and Eqtnlity Commi-ttion Raports.anrl Finranciol Sldkne ntrFor the l,eot. enclect June ib,L 202s

Belo graphical pr.esentation of the Budget Allocation

Budget Allocation

MANAGEME1VT DISCUSSIONS AND ANAIYSIS

dget Allocations & Expenditure

Over years the Cornmission budget has been growin g steadily over the past five year.s ilsindi the table below. Iloweve r',FY 2020/2O2tweh ad a significant reductron in our budget
1n

Owl effects of Covid- i 9. The Commission has over the years registered an absolption ofwith the highest being recorded in the period under review at 99%.
over

5

4

,000.00

,000.00

,000.00

,000.00

,000.00

,ooo.o0

,000.00

,000.00

,000.00

,000.00

..=.-.F,-.:-:'

2017/M 2018/79 2O1s/20 2O2O/21 2021/22 2022/2s

=:--{---=:=+r

2

2

1

I

Bel a graphical presentation ofthe Expenditure
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Expenditure

500,000,000.00

4:,0.000,000.00

400,000,0c0.00

350,000,000.00

100,000,000.00

24r,000,000.00

200,000.000.00

t50,000,000.00

100,000,000.00

s0,000,000.00

2017/).3 2018/19 2019/20 2020/21 2027/22 ZO22/23

Belou,is a grapl cal presentation ofthe absorption

Abscrption %
100

99

93

9l
96

95

94

93

92

9i
).022/22

TIte National Gendet aud Equalitl, Comnrission does not have any developmcnt plojects under'
implernentation.

r018/r9 2A19/2O 202C/27 )-027/22
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ENVTROMENTAI AND SUSTATNABILITY REPORTING

Sustainability strategy and profile
The onal Gender & Equali ty Commission is established pursuant to The NationalGend d Equality Commiss ions Act, ,O11 an Act of }rarliament as a successor to theI(eny[
Consti

tional Human Rights and Equality Commission pursuant to Article s9(4) oftheon; to provide for the membership, powers and functions of the Commlssl0nand fo nnected purposes enacted b5, the Par.liament of I(enya.

Environtnental performance /climate change/ mitigation of natrrral
disasters

Gend Equality and fnclusion in Climatc Change
change often exacerbates existing inequalities and r.r-rlnerabi lities. Itonately affects Special Inter.est Groups as they are often more reliant onra ources and less equipped to adapt to changing environmental condi tions. Theymited access to r.esources, info rmation, arrd decision-makin g processes relatedchange adaptation and mitigation. To integrate gend er-respolsive andapproaches into climate polici es and action, the Commission:
cipated and contributed to the multi_stakeholder workshop on political

nomy Analysis on Air euali ty in the Nairobi City Metropolis. The purpose ofworkshop ra,as to address sector-specific questi ons relating to the curr.entctices around minimizing air pollution fronr five key al'eas; \4/aste rnanagement,ustries (including small businesses), transport energy, and the legal and

li

t
titutional framework on air pollution control. Clean Air Catalyst (CAC)anized the workshop.

a member of the Technical Advisory Committee (TAC) for the project focnsedintegrated sound management of mercury in I(enya's artisanal and small-scaled miners the Cornmis sion has been an integr'al resour.ce in providing input onthe project can effectively incorporate gender matnstreaming in the artisanalsmall-scale gold mrntng sector. The project is implemented by the Stateartment for Enuronrnent and Climate Cltange, Ministry of Environmentate Change and Forestry.

tributed to the development of pragmatic approaches to hurnart rigirts-basedp gramming in addressing climate change. I'he joint stal<eholder meeting waso nized by the UNDp and held on 3rst October'2022.
tugh the Garissa Regional Office in paltnership trrith the Contn.rission onlntstratrve Justice participated in a County Engagcment Worlishoanc tg Locally l,ed Clirnate Change Action (FLLOCA), on ,4th -25th April3. The forum objectives w.ere to cllgage coultty stal<eholders in uncler.standiug

pon
2

ranisuts tbr locally-led clintzrte char

Ixvii
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'rhe i'vollishop provided a piat{o.rn fo, l<nowiedge exchange, capacity building and
collabolatiou to suppolt climate resijience and sustain.rble development a"t the
local Ievel.

c) Ernployee welfare
In order for the Commission ernplol'ees to tork effectiveh,, thc1, 11""6 to have support
frorn the commission for thcil rernuuerations, relevant professional development, good
rvolking enviLontneut and life aftet retileinent. 1'his is based on the recognitiol that
employee whose individual necds ar.e met feel'alued and appr.eciated and ,iill be more
productive in the execution of their duties. The Commission has an approved I{R manual
that guides hiring process, career development, appraisal, and relvard systems.
The conrmission complies fully with all the lequirements in the Occupational safety and
Irealtlr act zooT and. its reguiations.

The Notional. Gcntler antl Lqualitl' Connti.s.sion llapot.t.s ancl Finuncial State ;tietlts
iior.tlrc )'car entlcd,Iune 30,t' 2023

d) Operational practices/ Mat'kct place practices
The commissiou has eusured that plocurement ofgoods and serwices are done based on
the availability of funds as itel the. PFM lequirements. The payrnents to suppliers have
been p.ompt and i, a transpa.erlt mannei. The commission did not have any pending
bills in tlre FY zozz/ zozg.

e) Community Engagernents-
As a constitutional commission, NGEC is bound by Article 249 of the constitution of
I(enya zoto, wiricit plovides the objects of the commissions and thc independent offices
as being to protect the sovereignty of tlle people; secur.e the observalce by all state organs
of deurocratic values and principles; and promote constitutionalisrn. The Constitution of
I(enya zolo has several provisions to guide NGEC in the implementatiol of its maldate.
In particular', Alticle ro on National values and principles of Governance includes;
hurnan diguity, equity, inclusiveness equality, non-discrimination and protectiorr of the
marginalized.

In this legald the commission has participated in several csR inten entions/
Engageurents i.e. visit to rescue centers in l(ambu and nyeri counties, giving pro-borno
legal se.irices a,d pa.ticipati,g i, legal aid cliuics in Nycri county among others.

lxr,iii
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as att t date. The Accounting Officer in charge of the National Gender and Equality

Co sion further confinns the completeness oithe accounting records maintained for

onai Gender and Equality Commission, which have been relied upon in the

on of the National Gender and Equality Commission's financial statements as weli

equacy of the systems of internal financial control.

The unting Officer in charge of the Natioifrl Gender and Equality Commission

that the Commission has complied fully with applicable Government Regulations

ternrs of external financing covenants (where applicable) and that the National

and Equality Commission's funds received during the year under audit were used

fort igible purposes for which they were intended and were properly accounted for

, the Accounting Officer confirms that the National Gender and Equality

Corh on's financial statements have been prepared in a form that complies with

rel

Bo

t accounting standards prescribed by the Public Sector Accounting Standards

f Kenya.

A val of the financial staternents

Tha

bat
ttonal Gender and Equality Commr'ssron'sTtnanctal statements utere approued and signed

ccounting Olficer on qFJqn 2O24

B ungura,EBS CPA Beatrice Jepkosgei Cheruiyot
ASSISTANT DIRECTOR (FP&A)

ICPAK:6061
co ssloN SECR.ETARY/CEO

the

prepB

as the

con

and
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9. STATEMEN'I' Otr MANAGEi\{EN1' RESPONSII}ILITIES

section 8r (r) of the Public Finance Management Act, 2012 requires that, at the end of
each financial year, the Accounting officer for a National Government National Gender
and Equality Commission shall prepare financial statements in respect of that National
Gender and Equality commission. section Br (3) requires the financial statements so
prepared to be in a form that colnplies with relevant accounting standards as prescribed
by the Public sector Accounting standards Iioard of Kenya from time to time.

The Accounting officer in charge of the National Gender and Equality commission is
responsible for the preparation and presentation of the National Gender and Equality
Commission's financial statements, which give a true and fair view of the state of affairs of
the commission for and as at the end ofthe financial year ended on June 3o, zoz3. This
responsibility includes: (i) maintaining adequate financial management arrangements
and ensuring that these continue to be effective throughout the reporting period, (ii)
maintaining proper accounting records, which disclose with reasonable accuracy at any
time the financia] position of the National Gender and Equality commission, (iii)
designing, i,rplementing and maintaining internal controls relevant to the preparation
and fair presentation of the financial statements, and ensuring that they are free from
material misstatements, rvl-rether due to error or fraud, (ir,) safeguarding the assets of the
National Gender a'd Equality commission; (v) selecting and appllng appropriate
accounting policies, and (vi) making accounting estimates that are reasonable in the
circumstances.

The Accounting officer in charge of the National Gender and Equality Commission accepts
responsibility for the National Gender and Equality commission,s financial statements,
which have been prepared on the cash Basis Method of Financial Reporti,g, using
appropriate accounting policies in accordance with International Public Sector Accounting
standards (IPSAS). The Accounting officer is of the opinion that the Nahbna I Gender and
Equaltty Comrnission's financial statements give a tlue and fair vierv of the state of the
National Gender and Equality commission's transactions during the financial 1,ear endecl
June 3o, zoz3, and of the National Gender and Equalit,v comnrission,s financial position

lrix
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EPORT OF THE AUDITOR.GENERAL ON NATIONAL GENDER AND EQUALITY
OMMISSION FOR THE YEAR ENDED 30 JUNE, 2023

I

PREANTBLE
i

l]draw your attention to the contents of my report which is in three parts:
IA. Report on the Financial Statements that considers whether the financial statements

I are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk lvlanagement and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act,2012 and the PublicAuditAct, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opin ion

I have audited the accompanying financial statements of National Gender and Equality
Commission set out on pages 1 to 17, which comprise of the statement of assets and
liabilities as at 30 June, 2023, and the statement of receipts and payments, statement of

1

I

I

i

I

I

1

I

I

/
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cash flows and statement of comparison of budget and actual amounts for the year then
ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of National Gender and Equality Commission as at 30 June, 2023, and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Cash Basis) and comply with the
National Gender and Equality Commission Act, 2011 and the Public Finance
Management Acl,2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the National Gender and Equality Commission
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Emphasis of Matter

Pending Accounts Payable

Note 16.1 to the financial statements reflects pending accounts payable balance of
Kshs.295,800 owed to suppliers that had not been paid at the close of the year. Failure
to settle bills during the year in which they relate to distorts the financial statements and
adversely affects the budgetary provisions for the subsequent year as they form a first
charge.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional iudgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lavvfulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

o
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BAsis for Conclusion

Fiilure to lmplement lntegrated Personnel Payroll Database (IPPD)

The statement of receipts and payments reflects compensation of employees amount of
Kphs.245,438,929. During the year under review, the Commission had ninety-eight (98)
employees in various cadres in the establishment. However, a review of the payroll and
hlman resource records revealed that the Commission did not use the lntegrated
Personnel Payroll Database (IPPD) in managing its payroll contrary to Circular
No.OP.CAB/31A, dated 4 August, 2022which required all public service organizations to
ddopt a unified human resource system. Further, The National Treasury Circular
N0.13/2019 Ref: ES 1l032fE' (94), dated 28 August, 2019 on guidelines for preparation
oI the 202012021-202212023 provided that allocation for personnel emoluments must be
Supported by lntegrated Personnel Payroll Database (IPPD). No satisfactory explanatron
rlas provided for the failure by the Commission to implement the IPPD.

ln the circumstances, the Commission was in breach of the government policy on the use
0f a unified human resource management system.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
hbout whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
igovern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective

I processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence lhave
obtained is sufficient and appropriate to provide a basis for my conclusion.

' Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Cash
Basis) and for maintaining effective internal control as Management determrnes is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

Regn rt/ the Auditt)r-Aencrdl o i\'utionLrl (iander uncl liquulit.t' ('oun issiort fiu'the rcur endctl 30.lunc, 2D3
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ln preparing the financial statements, Management is responsible for assessing the
Commission's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the Commission or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the Commission's
financial reporting process, reviewing the effectiveness of how the Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 20'15 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) ol the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) ot the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not

Report rf the Auclitot-Generdl on Nutional Gender ancl Equalily Contmission .for lhc year en
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t
rdduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
obcur and not be detected within a timely period by employees in the normal course of
pErforming their assigned functions.

Eecause of its inherent limitations, internal controls may not prevent or detect
n\bstatements and instances of non-compliance. Also, projections of any evaluation of
dffectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

,As part of an audit conducted in accordance with lSSAls, I exercise professional

fudgement and maintain professional skepticism throughout the audit. I also:

r ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

r Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the
Commission's ability to continue to sustain its services. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the Commission
to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a

a

lleytrt ol tlte ilulitor-(;an.rul otl )\'dlional Gendcr and l)qtolii ('ontntitsiott /ir tha.teur cndaLl 30.lunc, 2023
5

Obtain sufficient appropriate audit evidence regarding the frnancial information and
business activities of the Commission to express an opinion on the financial
statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

ir



I
I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and
dher matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

FCP cy
AUDITOR-GENERAL

Nrirobi

19 January,2024

, cBs

Report afthe Auditor-General on Nqtional Gender and Equality Commission
b

for the year ended 30 June, 2023



Note 30.e6.2023 30.04.2022
Kshs Kshs

RECEIPTS

sfers from National Treasury 7 398. i48 Q?? 432,378,070
Other Revenues 2

TOTAL REVtrNI]ES 432,378,070398,148 32

PAYiI{ENTS

ompeusation of Employees 3 24s438 29 237 064 009

Use ofgoods and services 4 137 226 167,601 467

5 7,500,000floS cl Sal e ten S

isition of Assets 6 l3 125.000 20 1t.923

7 ,50C 000

TOTAL PAY]\4EIYTS 403 155I Lt5 99

67t

l;or the Yeur encled.l ne 3A,;, 202i

OF'Ii-ECEIPTS AND PAYME\]I['S F'OR, TI-]E }'ET\R ENDEI}
Solri JLIM 2o2S

SURPLUSDEFICIT 5,392 223

cit rqrortad ts (ri a result ofpaftial urilizutiolt of Eshs 10,131,000 Fortt Foundation Grfizt
vtts purt of ze closirtg bulances in tlte previous Frutatrc year)

untirg policies and ea?lanatory notes to thesefinanctal stetements fotm an integral
pa thefu.ancial statements. The National Gender and Equality Commissionfinanctal

nts were approued on 7ft,Jr,n zoz4 and stgned by

1!.

Qtle
l

Sungura, EBS
ssloN SECR.ETARY/CEO

CPA Beatrice Jepkosgei Cheruiyot
ASSISTATVT DIRECI]OR (FF&A)

XCF,A-F(: 6o6r



l-he National Gcndet ct,ti EErali4, { .oinnt i.t:.s.ion Reltorh- ..t,c/ t:it?c,lcictl S:toletnen!.s
?or tlte f'ear enciecl hute 301t, 202i

n2. ST'ATEMEII'I' On'ASSETS A,\D LIABItr iTnES AS AT 3o:rr .n[r]dE soza

t3l 880

l0 76 57t
The accounting policies and etplanatory notes to rcse financiar statements form an integral part
of thefnancial statements. The Nattonal Gender and Equalttg Commisstonfinanctal statements
utere approued on ft ,frrn eoz4 and stgrted by:

t

Betty Sungura, EBS
CoMMISSION SECRETARY/CEO

CPA Beatrice Jepkosgei Cheruiyot
ASSTSTANT DTRECTOR (FP&A)

ICtr4_t(:6o61

2

Note 30.06.2023 30.06.2022
I(shs Kshs

FINANCIAL ASSETS

Cash and Cash E uivalents
Bank Balances 7 45,t20,030 47,44s 773
Total Cash And Cash E ivalents t2 0304 47,44 773

ceivables - Outstauding Imprest and
Clearence Accounts

Accounts Re

8

TOTAL FINANCIAL ASSETS 120,0304 47,44 773

LESS: FII{AN.CIAL LIABILITIES
Ics - DcAccounls Pa rts 9 39,745,352 36,678,2A1

NtrT FINANCL{L ASSETS 5 37 _4 679 70.767 572

REPRESENTED BY

F und balance trlfivd IO 10,89 780Prior ad ustments ll
I 767 572

671
s,/Defict for the arSu

5 392,223 671
ITET FINANCIAI POSSITION 5.374 678



:)

Thc Nationa! Gcnder and liquulity (bmmissiott Rclxtrls antl l;inanciol slatencnl"'
litr the Yaur cnded Juru 3dt'2023

ASH T'LOW STATEMEN'I AS AT'JO1TI .II.JNE 2023

olicies and explanatorY notes to thesefinancial statententsform an integral part of
ancial sta tetncnls.

lE Sqn
Tlte National Ge

zoz4 and signed by:
ncler and Equalitg Commtssionfinanctal statentents uereTh ccountittg p

a n

CPA Beatrice Jepiiosgei Cheruiyot
ASS[ST,{NT' DIIIECTO R (FF&A)

ICF,AK:6o6r
)

30.06.2023 ,'30.06:2023,Note

KshSKshs

cA
AC

FLOW FROM OPERATING
T!'ITTES

Re ratin rncomeLs for oI
432,3'78,070I 198, r48,932lers fiom National TreasuTn

zOt r Revenues
432,378,070398, r 18,932

Pa ex enscsents for o e ra tin
237,064,009245,438,9293br nsation of Ent lo ees
t67,60t,46'74 t37,4'77,226ods and servicesofU

7,500,0005 7,500,000Benefitsial Securit
4t2,16s,476J90,4t6;r5s

usled for:
(r31,880)(67 t)llP r Year Ad ustments

t2

I
22,737,1283,067,I5 I

l3

crease/(l ncrease ) in Accounts

rease/(Decrcase) in Accounts Payable:
eivable: restoutstandin lm

sits and retention

42,8t8,44210,799,256
t
h

HFLOW FROM INVESTING
TIVITTES

uisition of Assets (20,21t,923)( 13,I 25,000)6
(zo,2t 1,923)(13,t25,000)Activitieset cash flows from Investin

ASHFLOW FROM BORROWING
CTIVTTTES
€t csth llow from ltnancin activities

22,606,519(2,325,744)
ET INCREASE IN CASH AND CASH

UIVALENT

24,839,25347,445,773
ash and cash equivalent at BEGINNING
f the ar

47 ,445,77245,120,029
Cash and cash equivrlent at END of the

r

B ty Sungura, EES
MMISSION S ECR.I]T,ARY/CEO



l0r tne Iear ended Jutlc JU' )lJ,/J

6. STATEMENT oF coMPARISoN oF BUDGET AND ACTUAL AMor.tNTS FoR Fy zo22l23

RECEIPTS

Exche uer releases

Total Recei ts lt)uy"

7'jrc Nattotnl Gender turl EcltLarir.y corirnris.sion.financinr srotc nrcnts L0ere (rpp
.'lL. t

rouedon 1' '-i'c{ h zoz4 ancl stgnctl bL1:

BeLtrv Sungula, EtsS
cotvII\4ISSI ON SEC[$TARY/C jEO

CPA Beati'ice Jephosgei Cheruiyot
ASSTSTANT DIRECTOR (]Fi"&A)

ICFAI(: 6o6r

4

I 7

a b c=a+b d e=c-d f=d/c o/o

398,246,t76 398,246,t76 398, r 48,932 q1 )nt
398,246,116 0 398,246,116 398,148,932 97 ,244

Payments
Compensation of Emplovees 245,440,000 245,44u,00t) 245,438,929 1,071 100"h
Use of goods and services 141 ,537 ,176 141,531 ,t76 137,4'77,226 4,059,950 91't
Social Security Benefits 7,500,000 7,500,000 7,500,000 0 100"h

tion of Assetsu tsl 13,900,000 13,900,000 I 3,1 25,000 775,000 94"4
Grand Total 408377,176 408371,116 403,541,155 4,836,021 99"/"
Surplus/Deficit (53e2223\



(A) SUMr\iLlRy STATEMENT OF APPRQPIdATION: RECURRENT FOR Fyaoza/zg

Tlte National Gender and EqtLali{r Cornnrrssron

L

financtal statements were approuecl rnt * Aq4
zoe4 and sigrted by:

Betty Sungur.a, EBS
coMMrSSroN SECITETARY/CEO

^'J*#l\[*"f,sffi t,l?Hffi l,
ICPAIC 6O6r

5

Revcnrre/Ex ense Item tOri nal Bud ustmenhAd [innl Bur et le BasisCom arn b

Actunl on

Diffe (gnce

Burlget Utilisntion

a t) Final Bud et

Utilisation
Differ.ence to

c=a+b d e=c-d i=<l/c o/n
RDCEIPTS

Exchc ter rcleases 398,246 176
176398 246 398,148 932Totnl Recei )ts o? 44398 246,176 0 398 246 176 932398 74 97 244 l00voPa cnts

LO eesens tion of Etn lo 245 440 000
0001l< 440 245,438 29Use of ods anrl serv lces t76t32 806 1,071 100,1t32 806 t76Social Secur.it Benefits l3 t,963 1527 500 000 843,024 99yo7 00 000 7,500 000sition of Assetsltl

I 500 000 0 100y.000t2 500Grnnd Totnl r 2,489 ,000176398 246 ll 000 10001,t76398 24Srn' lus/Deficit
B5 095 l0l\o



SrHtH#fNr oF colwPARIsoN oF BUD*ET AND AcruAr. AMorrNrs: DE\{EL.*MENr Foni.

)ltC]rL||lvllul\Jv,tuul

(Tlrc tleuel
;fi.onr JVoue

Original
Bud et

opnterTt pt,olect uttcle

Final Bu et

t. I;ortl Foutrclcrtiott with a grant of l{sl* tonbct, 2o1g to lway zoz4)
,'.rc National Gencrer ancl Eqtu.rt{r conrnrrssron/ trcnciar statenterlts Luere app,ouea o,, * 3(A

,191rooo has ap roJ ect intplentento;tiott

n zoe4 ancl stgned by:

Betty Sungur.a, EBS
coMM ISSION SBCRETARY/CEO

6

Revenue/Ex euse Item
ustrneIltsAd

Actual on
Con4urable
Basis

Budget
IJtilisation
Differenceil

tYo of
Utilisation
Dilfererrce to
Finnl Butl etb c=a*b dRECEIPTS

f=cl/c ok
r releasesllxche ue

e=c-rl

l0 l3 I ,000 l0 131,000 5,768,205.00tsTotal Recer 4.362,'/95 41.)/
20s.00f, 168 62,"1954

00010 I3I I0,131 000

I'AYMBNTS
U es Io ocl s 2l cl cs r es 8,731 000

B 73t 000 5,132,205.001,400 000 59%I,400 000 636,000.00
000t0 131 0 000l0 t3r 2055 76

on of assetsAc uisiti
Glanrt Totnl

s/DelicitSu lu
0 S7 o/o

4,362 795.00

:ltf,'ffi::i;tisEi.3f iHtL,trCpAI(:6o6r
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are s ut below:

tement of Ccompliance and Basis of pneparation
ncial statements hav-e been prepared in accordance witi cash-basis rnternational

PuUIi Sector Accounting Standards (IPSAS) AS prescribed by the public Sector

n.

rtrei

u\BL.L,_t \..vruntt.rtuu lte])cris and l,ltlollciol State nrcnts
lror. the l'eur cnded iune ib,;, 20i3

ES TO TE{E F'INAIVCN.4-E, S"ATEMEIVI,S
ciple accounting poiicies adoptec in the prepa.ration of tlese financiai statements

ng Standards Board (pSASB) and set out in the accounting polic5z note below.
basis of accounting has been supplemente<i rvith accounting for; a) receivabies

that i ude imprests and salary- advances and b) payabres that incrude deposits and

ncial statements compry rvith and conform to the form ofpresentation prescribed
sASB' The accounting poricies adopted ha'e been consistentry appried to a, the

ented.

orting National Gender and Equality Conemission
statements are for the National Gender and Equality Commission. The

statements encompass the reporting Nationar Gender and Equarity commission
ed under Section Br of the pFM Act 2012.

orting Cumency
cial statements are presented in Kenla shillings (Kshs), which is the functional

orling currency of the Goverament and aII ralues are rouaded to the nearest

eTh

Natio

fi cant Accounting Folicies
unting policies set out in this section have been consistentry appried by the
Gender and Equality Commission for ail the years presented.

7



Thc Ncrthtnul Ge ndcr enci t:t1ul/it1t ( lontrtti.s.,y ktrt Rclutri,,, urtc! Finuncicrl ,\llutot;tcnr.t
For tlrc l-ear endeci Jtne iA.t, JC2i

a) R.eaograr'ciora of, Receipts
The National Gender and Equarity commission recognises arl receipts from various
sources lvhen the event occurs, and the related cash has been recei'ed by the National
Gender and Equality Commission.

(i) Transfers fi.om the Exchequer
Transfers from the exclrequer are recognized in the books of aciounts rvhen cash is,
received. cash is considered as received when payment instruction is issued to the bank
and notified to the receiving National Gendei and Equality Commission.

(ii) ExternalAssistance
External assistance is received through grants and Ioans from multilateral and bilateral
development partners. Grants and loans sha-ll be recognized in the books 

"r;;;;*'hen cash is received. cash is considered as received rvhen palm.ent advice is received by
the recipient National Gender and Equarity commission or by the beneficiary. In re case
of a grant/oan in kind, such grants are recorded upon receipt of the grant item and
determination ofthe va]ue. The date ofthe transaction is'rhe value <iate indicated on the
pa).rnent advice, A similar recognition criterion is appiiec for loans received in the form
of direct payrnent.

During the 1'ear ended 3oth June zoz3, there were no instances of non_compliance with
terms and conditions which have resulted in the cancellation of erternal assistance loans.

(iii) Olher receipts
These include Appropriation-in-Aid and relate to receipts such as proceeds from the
disposal of assets and sare of tender documents. These are recognized in the financial
statements the time associated cash is received.

b) ttecognition of pal,rnents

The Nationa-l Gender a'd Equarirl. commission recognises a1r payments r.rfien the event
occurs, and the r.elated cash has been paid out by tire Commission.

8



v)I

I'he Nationar Gender and EqtroriD) contntission Reporrs ancr [,,inancictr s!atentenrsFor lhe l,ear endetl,lune 3b,t, 2023

i)

ii)

ompensation of Employees

seofGoods and Services

uisition of Fixcd Assets

Salaries and wages, allowances, and statutory contributions for employees are
recognized in the period when the compensation is paid.

iii) tion of tr'ixed Assets
payment on an acquisition of property plant and equlpment items is not

lt

"4
ie d as payrnents and receipts items respecti

ized. The cost of acquisition and proceeds from the d

vely..Whete an assef is acquired in a

isposal of these items are

change transaction for nil or nominal consideration and the fair. value of the
can be reliabiy established, a contra trans action is recorded as a receipt and as
ent.

Goods and services are recognized as payments in the period when the
goo.ds/services are paid for. sucrr expenses, ifnot paid during thb period where
goods/services are consumed, shall be disclosed as pending bilis.

d asset register is maintained and a summary is provided for purposes of
idation' This summary is disclosed as annexure r to the financiar statements.

t

i

Th
l

n

t
l

+p

A

ast

trda

."b
r}|

cd

d as payments and receipts items respectively. Where

ayment on an acquisition of property plant and equi
ized. The cost of acquisition and proceeds from the dis

n be reliably established, a contra transaction is recorded as a receipt ancl as

posal of these items are

pment items is not

rs acquired in a

e

ndn
an asset

xchange transaction for nil or nominal consideration and the fait' value of the

nt

A

co

asset l'egister is maintairred and a sulnmary is provided for purposes of

9
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1-lu: Nulional Genclcr antl Equuiitl, Conrnis.sion Reltorrs cuirl !;intoici(l ,\iu/ciircni.t
'For tli,. I'car cndcd.tttttc Jrii' 202-l

v) In-kindcontributions
In*ind coutributions are donations that are nra.de to the National Gender anci Equality
Cot.utnission in the form of actual goods and/or services rathel'than in uroney ct cash

tertns. These donations may include vehicles, equipment or personnel services. \4/here

the financial value received for in-kind contributions can be leliabiy determined, the

Natioiral Gendel and Equality Comrnission inciudes the such value in the statement of
receipts and paynents both as receipts and as pa)ments in equal and opposite amounts;

otherwisb, the contributiou is not recorded.

c) Cash and Cash liquivalents
Cash and cash equivalents comprise cash on hand and cash at the bank, short-term

deposits on call aud highly liquid investments with an original maturiry'of three months

or less, which are readily convertible to lorown amouuts of cash antl are subject to an

insigrtificant risk ofchanges in value. 'Bank accounf balances include arnounts held at the

Central Bank of Kenya and various commercial banks at the end of the financial 1,ear.

A bank account register is maintained and a summary is provided for purposes of
consolidation.

d) Implests and advarrces

For these financial statemeuts, imprests and advances to authorised public officer.s

and/ol institutions which wel'e not sut'rendered or accounted for at the end of the

financial year are treated as receivables. This is in recognition ofthe government practice

where the itnplest payments ale recognized as payments rvhen fully accounted for by the

imprest or Authority to Incul Expenditure (AIE) holders. This is an enhancement to the

cash accounting policy. Other accounts leceivables are disclosed in the financial

statements-

e) 'fhird-party deposits arrd retention
For tltese financial statements, deposits and leteiitions held on behalfofthird parties have

beeu recogttized on an acciual basis (as accounts payables). This is in recognition ofthe
govet.tlrnent practice of Ietaitiing a poltion of contiacted services and rvo].iis pending the

firlfilnient ofobligations b1'the contlactor-and lroldin.g dcposits on behalf of thild palties.

IO
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and d
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ring lt
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sclosed under. notc to explaining
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Minii
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oP ng BiIIs

The National Gender and Dr1uali4,6uu,u,r-r,o,t Reporl;s and Financ.ial Slatenctts.
For the yecu.cncled.lu e i?,t, 2023

en,ancement to the cash accou.ting poricy adopted for Nationar Gover.nment
and Agerrcies.

ities including pending bills are disclosed in the financial statements.

Pend

contt'+

ills consist of unpaid riab,ities at trre end of the financial year arising fror.,
goods or.services during the year or in past years. as pending bills do notinvolJg e pa5rment of cash in the repolting period, they are recorded as ,mernorandurn,

or 'o lance' items. When the pending bi Ils are finally settled, such payments areinclu n the Statement of Receipts and payments in the year in which the payments
dm

The bri t is developed on a cornparable accounting basis (cash basis except for imprest
its and retentions, which are accounted for on an accr.ual h the same

J
l

,{
I

asts )

aru

assification basis, and for the same periori as the financial statements. The
dget was approved by parliament for the period lst July 2021 to 3oth June 2022
by Law.

on ofthe actual performance against the comparable budget for the financial
review has been included in the financial statements.

rative Figures
sary, cornparative figures for the previous financial year have been amended

red to conforrn to the reqnired changes in presentation.

uent Events
been no events after the financial year end with a significant irnpact on the.t-

ancl+l
I

atements for the year ended 36rh June 2oe3.
eriod Adjustrncnt
year. err.ors that have been conected ar.c di

F
l

d

I

l



'fhe A:ulioru (ie,cler und iiqualit.t Ctt;,ntissiotr ileports utd Fitru?cit ,stoten?ants' ITor the I'eat.ended.hne 3dt, 2023

h) Related Part5,-'fransactions

Related party nlealts parties are r.elatcd if one party has the ability to:
a) Corltrol the other par15, e1

b) Exercise significant influence o'er the other. party in making financial and
operational decisions, or if the related party Entity c and another Entity are subject
to cornmon contt'ol.

Relates party transaction is a transfel ofresources or obligations betrveen related tr-iarties
regaldless of whether a price is charged.

l) ContingentLiabilities
A coutingerrt iiability is:

a) A possible obligation that arises from past e'ents aird whose existence will be

confirrned only by the occurrence or non-occur.r.erlce of one or more uncertain
future events not wholly within the control of the National Gender and Equality
Commission; or

b) A present obligation that alises from past e1,er1ts but is not recognisec because:
i) It is not probable that an outflow of resources embodlng econornic benefits or

sen ice potential will be required to settle the obligation; or
ii) The amount of the obligation cannot be measured with sufficient reliability.

some the contingent liabilities may arise from: litigation in progr.ess, guarantees, and
indernnities. Letters of cornfoft/ support, insurance, public-private partnerships, The
National Gender and Equality Commission does not recognize a contingent liability but
discloses details of any contingencies in the notes to the financial staternents unless the
possibility of an outflon' of resources embodying economic benefits or service potential is
l'emote. Note 13.3 and A.nnex z of this financial statenent is a register of the contin.qent
liabilities in the year.

a



2022- ? 023 2021- 2022
IGhs Kslu

uarter I
x uer Releases for

100,540)o!,
ua(er 2forxch r Re ases

112,82t ,069
76,422 ,388

120,s54 ,007uarter .3focx he uer Re ase r
49,876,002 78,909,172xc uarter 4

uer Releases for
TO 134,911 10(l

t s6,t92,504
932398 I

30.06.2 023 30.06.2022
OU I(shs I(shs
T

30.06.2023 30.06.2022
Kshs Kshses of te loyees

Basic

Pers i48,6s 646 139,206 435llouzances id as t ofsal
74 59,03 I 7 s,876,608

secu

Ernpl ntro btttrons Com osPU na naoty soc ahemes
TOT )) <)1 53 2t,980,966

24s 438,929 64,009237 0

Thc A;atic_tnal (jenrtct urut Eq uatiry 
-C,ontt1tis.tlon 

Rtports anrl Financi<tlFor the lbar cntlcrl.f,u" -;i,;.;;;:,,, 
,

to tJle Financial Statements

Exchequer l.eleasesI

g. Other revenues

. Compensadon to employees
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I-he National (jender and L,qucrlity Contntis.sion llcpot.ts and Finatrcinl Sitatements' 
l7or the )'ear ended,lune 3(/t' 2023

4. Use ofGoods and Scrvices

Routine llrairltenance - vehicles and otlteI tmns rt

TOTAL

S. Social Security Bcnefits

6. Acquisition of Assets

14

30.06.2023 30.06.2022
Ksts I(shs

Utilities, su lies and seryices 1,999 998 2,398,8 o
J 0ll so7 I 5,393Con:nru rrication su lies and services

Dornestic travel and subsistence 25.578,275 18,482,879
Forei t tmvel and subsistence 16.4t6,069 6,ooo,ooo
Printing, advertising and infonnation supplies &
serviccs " 731,836 7,150,583

Rentals of loduced assets 40.175.t26 41,883,861
Traini 6X enses

LIos itali stl lies and services

Insulance costs

S ecialised materials and seryices

5,594,3 r0 9,o42,763
1.578 42t 4,27 ,284

35 95 756 36, 7
0 t92,OOO

Office and genera lsupplies and seryices 24,660 I 2,466,32t
other opemting expenses I ,7 11 ,900 25,2O1,955

1,352,8s8 3,437,145
Routine nraintenance - othet assets 389,500 831,662
FueI Oil arrd [-lbricarrts 3.517,0t2 3,753,246

t37,477,226 167,601.467

30.06.2023 30.06.2022
Kshs I(shs

Govearment ion and retirement benefits 7,s00,0001 7,500,000
TOTAL 7,s00,000 7,500.000

30.06.7023 30.06.7022
I(s hs I(shs

Non Financial Assets

r , r 93.280

Pur chasc ol-Velriclcs arrd Other'l'raus

Refulbishmcnt ofllu ild in

ent11 Ur

Purclrase ol-Officc Futniturc and General Ii ut ntcnI 7,616.643

r2.489 000 ll 402 000

636 000

z0,2tt 9?313 r25 00c
.I'OTAL



The Natio,qr Gencret anc{ Equatirt Contnti'sion Repctrrs antr b'inanciar sr*rement.,lior llte yent. encled ,nrne :itt, ZOZ:

Banli Accounts

a fmprests and Advances

[No o nding tmprestsl

Third-parry cleposits and retention

Fund Balance Brought For.ward

Na c ofBan & curr cnAccount No. 30.06.2023 30.06.2022
KshsCen I(shs

49 639Cen 672Ken i 00041 4855 4,689,140Cen IO,I3I ,000osrts
ank ofKen 000 Z) 58 D 39 74s 352 20136 67nk Kof en a I 0 00 4 48 J6 Access& 635 900Tot 635,900

03045 720 47 4s 773

Descr
30.06-2023 30.06.2022

KshsGo KshsrEstsI
TOT

30.06.202s 30-06.2022
I(shsDe s Kshs
39 74s,352 -16,678 0lOther bles

TOT 0
39 745 352 20736 678

30.06.2023 30.06.2022
Kshs I(s hsBank a ts
4?,445,173Cash in 1) 839,253

0 0Receiv - Outstandin Im rests
Pa able 0osits

0
)6,678,201 13,940

TOT
10,767 ,572 10,898 780

I

l!

)



T'lte )ttalict;rul Gender and Equulirt,con;nrtssirtn Rqtort.s anel lrinancictl s;to/enrcnts
For tha \'ear ended ,hne 30,1, 2023

11, Priol year adjustrncnts

12 (Increase)/ Decrease in Advances and [rnprests (Receivables)

I(Shs KShs

(ReceluQ ble as at ts, July for FY zozz/zg sItould be tlrc same as receiuable as at 3ott, Junefor W
zozt/zz)

1g- fncrease/ (Decreasc) in I{etcntion and Third-party Deposits
(Payables)

45.107 44,742

Payables as at l't Jul 2023 36,678.201 13,940.413

39.74s,3s2

3.067,I51

(Payables as at lst July for Fy zozz/23 sltould be tlrc sarne as receiuable as al 3ottt June fot Fy

14. Relate d ParQz Disclosures
Related party disclosure is encouraged undel the non-mandatory section of the cash
Basis IPSAS.

The followiltg comprises lelated pal'ties to the Nationai Gender aud Equality Comrnissiol
i) I(ey rnanagetnent pelsontlel that include the Cabiuet Secretarics and Accounting

Officers

ii) Othcr [{iiristries .l)epal.tluelts and Agencies anci Deveiopineirt projects:

16

Dcscri tion

Balancc b/f
2021D022

Balancc b,/f
2020/2021

Kshs I(shs
Bank account Balances (671) (13 i,880)

Cash in hand
Accounts Pa ables

Receivablcs

(671\ (13I,880)

Receivables as at I't Ja

Recei'r,ables as at 31st Mal
n(a)

Irtcrease Decrease in Receivables b-a



a pply ofservices
295.800.00 o

t )TAL
29s,800.00

The National Gender and Equality Commission Reprts and Financial Statements
For the Year ended June 3dh 2023

County Governments; and

State Corporations and Semi-Autonomous Government Agencies.

rs; OTHER IMPORTANT DISCLOSURES

: Petrding Accounts Payable

e: Ptnding StaffPayables - No pendtng payables

3 Contingent Liabilities- Ksh r6,e55,894.oo

.4 Pdogress on follow-up of Prior Years Auditor-General's

unresolved issues raised by the Auditor General

i)

v)

t7



The National Gender and Equality Commission Reports and Financial statements

For the Year ended June 3A' 2023

16. ANNEXES

Annexe r - Contingent Liabilities Register

Annexe 2 - Contingent Liabilities Register

Annex 3 - Summary of Fixed Asset Register

2g5,8OO
Conference facilities - Region
forum with organizations of
persons with disabilities and
individual PWDS in Muranga

al

County

Inv. No.
MTIC/NGEC
/t/ooz

Muranga
Teachers
Training
College

1

Funds set

aside in the

deposit

account

r6,2ss,894IGhsProf Rose

Odhiambo

Legal1

85,539,0000012,489,00073,050,000Transport Equipment

44,615,6210 0044,615,621
fini
Offrce equipment, fumiture &

12,316,6100 0636,00011,680,610ICT equipment

142,411,2310013,125,000129346,231Total

18



Ihe National Gender and Equahqt commission Reports ancl Fitlanciar sratementsFor the year endetl June 3i/t 2023

e 4- Reports Generated f,rom IFMIS
llowing financial reports generated from IFMIS should be attached as appendices
e financial statements.

o

ll.

GOK IFMIS Comparison Trial Balance
FO3o (Bank reconciliaiions) for all bank accounts
GOI( IFMIS Receipts and payments Statement
GOI( IFMIS Statement of Financial position

GOI( IFMIS Statement of Cash Florvs
GOK IFMIS Notes to the Financial Statements

ul.

vii. GOI( IFMIS Statement of Budget Execution '.

viii. . GOI( IFMIS Statement of Deposits

lv.

vl

x.
x.

xi.

GoI( IFMIS Eudget Execution by programme and Economic classification
GOI( IFMIS Budget Execution by Heads and programmes
GOK IFMIS Budget Execution by programmes and

19





Previous Period

0.00on
0.00
000 0.00

0.00e

2
3
4
5

tic Forei n Grants

Governmenl Enlities
432 37 069.65

0.00
6

39
0.00

148.932.00
000
000

7 0.00
0.00
0.00ofAss 0.00 0.00Refunds

I
9 0.00 0.00

0.00 0.00

$237A 069.65
0.00

11A 932.00
0.00

12 237 064,008.90
137,47 807
245,438.929.35

167.601 .467 .10
ces 13

14 0.00 0.00
0.00 0.00
0.oo 0.00

nt Unitsovem
nsreas

15

17 7 500.000.00
18 13 ',25.000.00

7 500 000.00
20,211 923.00

19 0.00 00
00

0
0000

0.00
432,377 99.00

0.00

20

21

sURPLUS/DEFICIT

on Domeslic and Foreign
Loan lnteresl

5,392.223.15

* d03,54.1 '155.'t 5

70.65

STATEMENT OF RECEIPTS AND PAYMENTS

Entity: 2141-National Gender and Equality Commission

Current Period: JUL_22 To JUN-23
compare with: JUL-21 To juN_22

Note Current Period
RECEIPTS
Tax Rece ts

cial Secu
Proceeds from
Exch
l-Iansfers Lom
Proceeds faom
Proceeds fmm
Proc€eds from
Reimbulsem
?eturns of
llher
f,TAL RECEI

,AYMENTS

,se of
sidies

raosfeE to
,ther Granls
ociel

uisilion of
inance C
epaymenI of

ther
)TAL PAYM

Slalemenl prepsred. revie\l,ed and approved by Ihe following

'repared By:

leviewed By

Dale

Date

Dale
.pproved By

uG-?o2J 15 44





o

monts

Pr,ncipalS
Controller

The Sta beer 0repared, reviewed and approved by lhe following

Prepared

Reviewed

Approved

.1
I

,l
I

,1, , - I

SUMMARY STATEMENT OF DEPOSITS

Entity: 2141-Nationat Gender and Equatity Commission
Cunent period: JUL-i2 To JUN_23
Compare Wth: JUL-21 To JUN-22

Princlpal Accounts

Dale

Date

Datel

Economic 6550101 , urnistry HQ Deposit Bank A/C

Current Period Previous Period

36,678.200.95 't 3,940 472.50
Transfers tlon. 26,747 046.00 31,330,040.05

ut of osit account durin the f 23,679,895.35 8.592.311

C,osin B 39,745.351.60 36,67 200.9

I
t:IE'!ttr





M,
Statement of Financial position

Entity: 2141-National cender and Equality Commission

Current Period: JUL-22 To JUN.23
Compare Wth: JUL-2,1 To JUN-22

Current PeriodNote

IANCIAL ASS

sh and Cash
nk Ealances
sh Ealances
:rl Cash And

:ounls Recei
Clearence

\L FINANCIA

rncialLlabill

)unls P ab

FINANCIAL

RESENTED
I Balance
' Y€a. Ad
lus/Dericlt

FINANCIAL

alemerl has prcpar€d. reviewed and approved by the ,ollowing

rred'8y:

\rgd tjy

ved-Byl

10 767,572.50

Oate

Date

Dale:

Previous Period
Kshs Kshs

tat

tul

47,445.772.95
0.00

atl 47,44s,772.95

lents

23

45,120 030.35

0.00

224
228

Oulstandrng lmpresl

uivalents

45,120,030.35
0.00

0.50

A ETS 45,120,030.35 17 5 773.45

its 24 39,745.351.60 36.678.200.95

rs 5,37 4,678.75 'to 767 572.50

25 10,767,572.50 898,782.85
+ 26 (670.60) 131 1.00

Yeet /.5,392,223.151 670.6s

roN 5,37 4.75

I





STATEMENT OF CASH FLOW

Entity: 2141-National Gender and

Current Period: JUL-2ZT1 JUN-23

Compare With: JUL-2'I To JUN-22

Note Previous Period
Kshs

and operating income
T

2

Cu rrent Period
Ks hs

So el
0

n

ntribution
and Fore 0 0r relea s 4 398.148,932 00 37A 069

T i from Other Government Entities o 0Re ielents ard Refunds 0 0tbld

5

10 0ot ,r ceipts 11 0

for nseseta
iation of Employees 12 245.438.929 .35 2 064

601
Services 7 477

o
0

14
rr ; to OtfEr Go!€rnment lJnits

0lr Tr nsf 0
al rEfits

16
17 7.500.000 00 0.007

F Loan lnterets '19 0 0nls 21 0

adi
eqtldqrinq the vear 151 00 22.737.729.aOPril cnlsa -670.6 - 131 1

Nel s h From Operatinq Activities 10.799.256.00 42 442.45

Ce! )w F.om lnvestino Activities
Prc i! s frofi Sales of Assets 8 0 0

18 13.125 000 00 20.211.923 00Nel r! I EIqw From lnvestinq Activities B 0 2115.000.00-13 1

Car ow From Borrowino Activities
Pr( Borrowi 6 0 0Prt 7 0 0Re qn! ot Bincipal on Oomeslic arld

tnoss faoh

20 0 oNe iJlOw_From Financinq 0 0NE )!]E!{}E IN CASH AND CASH A+B+c -2.325.7 44.00 51Ce rd Cash Equivalent at 47.445.772.9s 839Ca uivalenl a ofd E 45.120 02A 95 47 772 9s22

P

atemenl has been prepared, reviewed and appro\ed by the following

BY:

Bv

Bv:

Date

Date

Dale

21-Atx:-2123 23 23





Budget Execution by programme and Eionomic Classification
Entity: 214',-National Gender and Equality Commission

Period: JUL-22 To iJUN-23

Slatemenl h paepa.Bd, reviewed and approved by the following

rogram

t0000000

:-1000000

)a.ed By:

iewed By:

oved By:

Dale

Date

Date:

Description Approved Budget ActualPayments Variance

O.fa 0.00 0.oo 0-0022
t-NonP ramrnatic
and Se ices 0.00 o.00 0.002

0.00Plon|Dtion of G6nder Equallty and
from Olscrimlnation

0.00
408,377,176.00 403,s41.155.15

000
4,835,020.85

Contributions 222,911 676.80
21
21 Contributions

222 91 731. OO

2 527 269.00
o51.20

16.4522 and Services 1, t 76.00 13 734 a6a ao 307.40Routi 876 000 00 17 .20 ,33 2_AO27 s Eenelils 000 007 50 7 500 000.00 0.003l 900 001 13,125,000.00 775.000.00
Ca Assets

G.and Total 4o8,377 ,176.00 403,541.155.15 4,835,020.85

TIO





e1o9"t,e13c.gt!"*l,rpyi"$gsr3.r,[9":iA!ji1itu_:.
''' ''",' Prbgiiitrti6a).*,.':.?;ii;ii:r?i,,t'.:.,, :'t'

:'. i"'-i':,'.,r';;lr "';i 
r'r1:'':rri'' ::l .''ii '

Entity:21 4l.Nationat Ge.hcier .a.irdlE;nriiV- Cbmmiiion 
" 

'':j jl ": 1'

Period: JUL-22 TO JUN_23:'

4,836 020.85

The Statement has been prepared, reviewed and approved by the following

Prepared

Reviewed

Aporoved

Date

Date

Date

Program Sub Program Description Approved Budget

0

Actual Payments Variance

aDef U It N n P mra em tirog
00 0 0Default - Non p rammatic
062'1000000 0 0otiProm oon Ge dn te E aU a dn Fq re dty froom m 408,377,176.00621010000 403,541.155.15 4,836.020.8sa Com na ace nd Red srcs 10,494.301.00621020000 10.494.301.00 0.00Mainstreami and Coordination 19,659.S01.00621030000 14,823,880.15

, And ResearchtiPub Ec Ud ac oti n d
13.362.204.00621040000 13,362,204.00 0.00and Su (eG n e a Ad I tsn lteti no Pla nn I 364,860 770.00 364.860.770.00 0.00Grand Total 408,377,176.00 403,541,15s.,1s 4,836.020.8s





Head Program Description

0

Approved Budget Actual Payments Variance
Oefault Value oN n De a rtm enta

0 0 0 0214100010 0 0 0 0
0 2 3 74 40 00 ) J 4 042 00 0.006210000 00 0 0 0

P IOmoti no Gof end re E ua and Freedom2141000200
0.00

Field Services
621000000 1 45 70 1 4J 00 41 4 59 oI 80 5 47 3,225.85roP om tot on f G ne de EI aU and Freedom2141100.100

473 22s.85and
lnte ratin G nd n Pea e u d n62100000 0 0 0
P omot no of G ne ed r E aU it and Freedom2141100200

0 0 0621000000 0 0 0
Pro om no o eG dn re E U a and Freedom2'141.100300

0 0 06210000 00 0 0 0
P mo o nto o Ge dn e E aU and Freedom2141100400

0 0 0
enc o o aS b d T eh r en rkS o62'r000 000 '10,131 000.00 s,768 ,205.00 4 26 7 00

Promoti no Gof den e E aU it and Fre edom 01 3 1 000 00 205.005 768 795.004 362Grand Total 840 77 71 06 0 04 541 15 5 4,836,020.85

The Statement has been prepared, revtewed and approved by the followlng

Prepared By:

Reviewed By

Approved By

Date

Date:

Date:





BA}IK RECONCTLIATTON

- From
Bank

i)

Less --

Add

I O!-JVL-Z2 To : 3O-JUN-23
ral Eank of Kenya , Branch Hai-l-e Selassie

REC-NATTONAI. GENDER 6 EOUAIITY COM
Account Nutnber : 100 O 1915 32

49,638.7

o/,,,

50,3't 1.0

ncilqd by: .............. Signature

roved by Signature Oate

Date: .........................

ance as per bank certificateBal

ayment in Cash Book not yet recorded in Bank Statement
npre$ented Cheques)

eceipts in Bank Statement not yet recorded in Cash Book

aym6nt in Bank Statement not yet recorded in Cash Book

eceipts in cash Book corded in Bank Statementnot yet Re

Balance as per Cash BookBank





-.'- F;O: - 3

- Erom
riank

JJ I OL-JVL-22 To : 3O-,JtrN-23
ra1 Eank of Kenya , Branch Haile Selassie

DEP.NATTONAI GENDER e EQUATTTY cot"Account Nurber : 1OOO1823B5

BANK RECONCTITATTON

Balance as per bank certificate

eceipts in Bank State ment not yet recorded in Cash Book

conciled by Signature

ewed by Signature: ...........

proved by: ......... Signature

39,995,351.6

39,995,351.6

Less --

Add

Date: .....,...................

Date:

Date: .........-.-.............

ayment in cash Book not yet ed in Bank Statement
npre6ented Cheques)

record

Payment in Bank State not yet recorded in Cash Bookment

Recepts in Cash Book not yet Recorded in Bank Statement

ance as per cash BookBank Bal





- lt1 - ?

BANK RECONCIITATION
Fro.n
Bank

: ol-JVL-22 ro :

tra]- Bank of Kenya
30-Jt N-23
, Branch : Haile Selassie ,

Balan ce as per bank certificate

Rece pts in Bank Statement not yet recorded in Cash Book

oncilpd by Signature: ..,.......................,... Date

iewed by Signature: .,............................ Date

proved by Signature: ...,.......................... Date

Dev - National G
Account Nurnben :

ender and Equalit
1000414855

Less

Add

4,689.140.0

4,689,140

eP e tn n cym AS Bh oo nk to et cre rdov ed n B na k S a mte nenU res ne edt cp h ueseq

Payrnent in Ban k Statem ent not yet recorded in Cash Book

Rece in Cash Book not yet Recorded in Bank Statement

ance as per Cash BookBank Bal





Account No and
Descri tion

201 OO Employer Contributions
Compulsory National Social

Trial Balance
Comparison Report
Entity: 2141-National
Gender and EqualitY

Comrnission
Current Period: JUL-

22 To JUN-23
Compare \Mth:. JUL-

21'Io ADJ2-2?

Current Period

258,624.OO

22.26A.62A.55

Previous period
Credit

Balance
Credit

Balance
Oebit

Balance
Debit Balance

KshsKshsKshsKshs
00o

1

k rnational O anizations
0202 Capital Grants from

0 00

0

0I ll
t,

ir ct Pa ents AIA

Grants from
natpnal Organizations -

0000I
ll
]
t

10000.Giants from
!matiorial Oroanisations

0000
1

f
(

20299 Other Receipts from
ministrative Fees and
arqes

000020200 Administrative Fees
I Charoes

1

I
0000I 20000.Sales of Goods and

Mces .-'

0139,206,43s.148,652,646.00lo1 01 
'Basic Salaries - Civil

rvtce
2

139,206,435.
45

0

0

010100 Basic Salaries -
rmanent Employeest

000

148,652,646.00

1 0201 Conlractual EmPloyees
00010202 Casual Labour - Others

0

0
0000

1

10200 Basic Wages -
moorafv Employees

53.049,524.6
0

0052,296,040.051 0301 House Allowance

6.096,258.25 0o6.'157.660.00'10310 Top-up Allowance
11,554,824.7

0
00'10314 Transport Allowance

5,176.000.00 o0

10,194,',t 50.45

5,61r,180.3010320 Leave Allowance
oo 00'1032'1 Administrative

owance
075,876,607.5

5
74,259,030.80

)

10300 Personal Allowances
rid as Dart of Salary

215,083,043:
00

0

0

0222,911,676.A0I Wages and Salary10000
)ntributions

024s 600.000)
o

20'l 01 Employer Contributions
NatiorEl Social Security Fund

00 2'1,735.365.9
0

201 03 Employer Contribution
Staff Pensions Scheme

2l
rd

*

021,980,965.9
0

0

n Schemes

22.527,252.55



2120000 Sociat Contributions

2210 '101 Electricit
221
Cha

and SewarageO1O2 Water

22,527,252.55 0 21,980,965.9

0

0

0 2,500,@0.00

0 1.989,733 0o

0 7,406.u2.6s

0

0

0

0

0

0

0

0

S

1,999.997.70

0

99,997.70

566,999 05

2210100
Services

Uli,ities, Supplies a

2210201 Telephone, Telex,
Facsimile and l\y'obile phone
Services
2210202 lnternet Connections
2210203 Courier & Postal
Services
2210206 Licencing fees for
Communication
221@00 communication,

nd

2,181,999 60 0
110,050.00

152,458.00

,0't1,506.65

0
0

0

0

0

0

Suodies and 3

2210901 -fravel Costs (airlines,
bus. rEilway, mileage
allowSnces etc
2210fi2 Accommodation -
Dom c Travel
2210303 Daily Subsistance
Allowanc
2210304 Sundry ltems (e.g

ort ax taxis elc

7.524,795.A0

a

6,345,800.00

I,723 ,410.10

1.694 ,E69.70

289,400.00
221031O Field Operational
Allowa nce

2210402 Accommodati on
2210403Daily Subsistence
Allowan
2210404 8undry Items (e.g
ar rt laxis etc?

2210504 Advertising,
Awarene ss and Publicity
Cam ns
2210505 Trde Shows and
Exhibirions

'10500 Printing . Adverti srng
and lnformation Supplies and
Service S

2210603 Renls and Rate

,578,274 80
0

7,805.118.10

0
7.1 10.951;35

1,499,999.45

6.416,068.90

0

254,600.0c

2 15,19 
'.00

205,045.00

o

0

0

o

0

57.000 00

731.836.00

0

0

0

o

Non-Residenllal 40.172.425.60 0 40,499,998.5
0

0 383,862.00

0

2210604
Equiome

Hi
nt

re oF Transporl,
2 7A0.oo

2210600 Rentals of Produced
Assets 40 .17 5.125 .60 41,883,860 5

0
0

etc
(airlines,2210401 Tlavel Cosls

22 Oomesl Tlc rave nd
ubsS ts ncee oand erth

bus tat

Trans on Costs

0400 oret n Ts ravel and
bsisSu ence, oland eh r

n coslstrans orta

tions to
azines and

di

22 0503 Subscrip
N s 6 Mpape as

oPeri cals

1 0502 ftibl hs IN P& nng tn9
eS ces

0 2 ,398.850.4s
0 0

,398,850.4s

.976,985.6s

183.939.95

32.600 15

2

2,499,999.20

7

5,393.524.95 0

4,587,562.50 0

0 5.354.865.00 0

0 6.909 .190.00

0

1,375.001.00

0

2.500,000.00

18,226 618.5

2.691.109.65

0

0

0

0

0

0

0
3 500,000.00

6,000 .000.00

226. 000.00

2210701 Travd A llowance
834 372 AO 0 1.085,067

0



10703
Trainin

Production and printtno
Materials

853.074.00 0 1.400.000.00

0 2,828.256 .Oo

o
0 1.499.999.00

10704 Hte of Training
acilities and u enl

0

0
'10708 Trainer Allowance
10710 Accommodation

lowan e

31'l Con

1,590,879.00

243.736.O0

97 4,940 00

1,096.809.00

0

79.600.00

37.800.00

420,000.00 0

0

)

200.000.00 0

0
07 I 1 TU on s lowa n
07 1 2 Tta n 0 'r,900.000.00

0ee owance
10700 Trainin 0 129,441.O0 0ses 5,594,310.00 01080 1 Catering Services 9,U2,763.00 0
ceptions), Accommodation,

998,42't.00 0 1.757.284.OO 0
fts Food and Drinks

o802 BoardS Com mittees 580.000.00 0 1,800,000.00fe re es and em n rs 0
1 0805 Na tiona ce brations
1

d
0800 Ho

0 0 658.000.00spita tity SUpp tie S 1,578,421.N 0
0 4,21q2U.00 0

10901 Group Personal 2,899,378.65
uran 0 3,428.889.45 0

1 0903 PIan t, Equtpment and 400.000.00
n lnsurance 0 299,793.00 0

',0904 Motor Vehicle
n

0 0 0 0
0910 Medical lnsurance 32,096,377.80 0 32,428.71 1 .5 0
0900 lnsurance Costs 35,395,756.45

0
0 36, 157,393.9 0

1@9 cation and Library 5
o 0 0ES 0

10't6 Purchase of Uniforms
Clothh - Staff 0 0 192.000.00 0

1000 Special ised Materiats 0Su 0 192.000.00 0
'1101 General Office

0plies (papers, pencils. forms,
o 1,699,187.50 0

UI enl etc
1 102 Supplies and 24,360.00

sorigs for Computers and 0 1.669,905.00 0
ters

lt

n

4

lr

)

;(
I

2
A
P

1 103 Sanitary and Cleaning
eria,s Su ies and Seruces

300 o 97,22A.0O 0

24,660.00 0 3,466,320.50 0

3,517,01 1.50 0 3,7 53.246.10 0

3,7 53,246.10 0
0

0
0

3,5.17,011.50

o 0

893,500.00 0 1,589,997.00

0 1,499,?51.00

o

0

0 19.661,541.0
0

0

2

301 Bank Service

tracted Guards and

embership Fees,
and Subscriplions to

08 Legal Duesfees,
n and Compensation

310 Contracled

missim and Cha
305 Con
n S
306 M

Trade Bodiesst I and
3

SSION Services

nts

1,099.939.20 0

0ces
tracled Technicat 281.000.00



t

a

2211321 Parkin cha S

2211322 Bindi f Records
22'l 1300 Other Operating
Ex nses

6530101 Ministry HQ Recurrent
Bank A,/C
6530100 Recurrent Bank
Accounts
6530000 Recurrent Bank
Accounts
6540101 l\,linistry HO
Devel ment Bank A

0 0

0

0

0

0

0
1.711.900.00

'135,734,868.60

1.352,857.55

0

0

0

0

0

0

0

1,352,357.55 0

19,500.00 0

0

0

0369,999 65

389.499.65

57.20
7,500.0c0.00

7,500,000.00

0 0

0

13,125,000.00

223.29 t.30

223.291 30

0

0

0

0

0

02?3,291.30

5,325.040.00 10.766.900.0
0

0

25,201,955.2
0

2210000 Goods and Services

2220'lO1 Maintenance Expenses
- Motor Vehicles

3,43'1.145.30

163,338,659.
80

222 100 Routine Maintenance -
Vehicles

3,431,145.30

84,152.00

747,510.OO

831,662.00

222O2O2 Ma lenance of Office

222U2'l 0 M ainten a i ce ol
Computers, Sofrware. and
Networks
2220200 Routine Maintenance -
OtherAssets
222O000 Routine Maintenanoe

Furnlture and Equipment

0

0 0

4,262,807.30
7,500,000.0027'10102 Graluity - Civ'

Servanls
2710100 Government Pension
and R rement Benefils

0

2710000 Social Security
Benefits

07,500,000.00

7,500,000.00

3110302 Refurbishment of Non-
Residential Buildinos
31 10300 Returbishment of
BuildinOs

0

7,500,000.00

12,489.000 00

0

0

0

0

0

0

'r.193.280.00

't,193.280.00

232.000.00

1't.170,000.0
0

3'l 107O 1 Purchase of Motor
Vehicles
3'l 10704 Purchase of Bicycles

31 10700 Purchase of Vehictes
and Molorc les

mentand oth UTrans rt
11.402,000.0

0
0

'12,489.000.00

0 0
3111001 Purchase of Offlce

31 1 '1002 Purchase of
Comput€rs, Printers and other lT

Furnitu and Fittin s

E UI ment

Office E ment
3111009 Purchase of other 2,706,453.O0

2,1A7.970.O0

2,722,220.O0

31 'l 1000 Purchase of Omce
Furniture and General

31 1'1401 Pre-feasibility,
E ur

raisal StudiesFeasibilit and A o

31 1 1400 Research, Feasibitity
Studies, Projecl Preparation and
Design, Pftliect Supervision
3'110000 Acquisition of Fixed
CaDital Assels

0

l

'l

353,000.00

7,616,643.00

0

0

0

0

0

0

0

0

0

0 0

0 0

0

0

0

0

0

283,000.00

636,000.00

672

20,211,923.0
0

672

672

0

0

0

6540100 Osvelopment Bank
Accounls

5.325.M0 00 0 'r0.766,900.0

0
0



0000 Development Bank
ounts

50101 fvlinistry HQ Deposit
nk tuc

5,325,040.00 10,766,900.0
0

00

i

I

l

l

36.678.200.9
5

0

100 Deposit Bank Accounts

39,745.351.60

39,745,351.60

0

0 36,678,200.9 0

posit Bank Accounts0@ 39,745,35'1.60 0 36,678,200.9 -

5.
80101 Cash 0 0 0 0

0 0 o 0
102 Cash at Hand - im resl

80104 Cash in Transit 176,750.30 0 0
80100 Cash in Hand

0

0 176,750.30 0 0
0000:Cash in Hand 0

10101 Staff Loans - General 0 00

176,750.30

0
10103 Sala advance 0 0 0 0
10100 Debtors & Advances -

es
o o 0 0

nce
0

40101 P ment 0 o 0
40102 R/D Ch ues 3,097.75 0 0.5 0
40100 Other Debtors & Pre-
man

3,O97.75 0 0.5 0

ors,&'Pte-Debt

6010'l Standin lm rests 0 0 0
0103 Tem fa lm resls 0 0 0 0

60100 lm rests 0 0 o 0

8010'l General Su ense A,/C 0 0 0 0
8011 1 Salary Advance
cove

0 0 0 0

100 Suspense & Clearance 0 0 o 0

102 Receiving lnventory 0 0

100 Other Current System 0 0 0 0

1010'l General Deposits 0 39,745,351.6
0

U 36,678.200.9

10103 Fuel 0 0 0 0

t
10100 General Deposits
ms

0 39.745,351.6
0

0 36,678,200.9
5

39,745.35.1.6
0

0 0 0 0
20002 NHIF

1 PAYE
0 0 0 0

0006 NSsF 0.00 0 0.00 0
20OO7 Co- eratives 0 0.00 0 0.00

0.00 0

sociat ns

008 lnsurances
200'12 Staff Welfare o

0.00 0
0 0 0

20013 HELB Deductions 0 0 o
16 Mo

0

0 0 0
0000.Other Liabilities 000 0.00 0.00

0
0.00

101 PAYE 0 0 00



I a

0

0

0

0
0

00

0

0
0

0

0
0

0

0
0

0

0

0

0

0

0

0

0

0

0

0

7320102 NHrF
7320106 NSSF
73201O7 Co-operalives
7320108 lnsurances
7320112 Staff Wellare
As6ociations
7320113 HEt.B Deduclions
7320116 Mortgages / Bank
L
7320120 Staff Contribution
7320199 Sala Control Account

9910000 Prbvisions

9990101 Openinq Batance Bank

0

22,245.456.90

22,245.456.90

22,245,456-90

9990100 Opening Balance Bank

0

o 18.235.418.0
0

18,235,418.0

I99040'l Opening Batance - 0

0

0

0

0

0

0

0

0

0

0 0 0

0
0
0

o

0

0

0
0

0

0
0

0
0

0

20100 Sala Deductions
7s24201 Contractors Retention

27320 03 tn re Ba Tnk ar fersns

732 Qther Liabilities 0.00 0.00 0.00

Mone

7330101 Contractors Retention
Mon

7320200 Other General
Liabilities 0

0.00
0

7330'100

7380000 \4i[hholdin

0

0
0

0 0

0
0

0

0

0

0

0
0

0

0

0

0
0

0

0

0

0
0

o

0

0
0

0

0

0

0
0
0

o

0

0

Liabili es
7350101 lnvent AP Accrual

Revolvin Funds
738010
Tax

1 General Wthholding

0

0

o
0
0

7330000 Olher General

7350103 AP Liabitities
7350100

735

73801@ VAT Withholdi
7380'100

Taxes

0

0

7390103 AP Liabilities
7390'100 System Required

7399999 Cash Clearin
7399900

7390101 lnvento AP Accrual

Nc
Liabiliti

7390'l AP Acrual

0

0

0
0

0

0

0

0

0

0

0
0Systeni Required7390000

Liabilities 0 0

0

99'10100 eneral Provisions

9910,01 Provision for
Encumb

0

0

o

0

u

0

0
0

0

0

0

0
2,a12,519.53

8.40

99'1 02O1 Excheq{er Releases/
ino Account

99'10209 Remittances to
Exchequer Miscellaneous
Revenue
991 0200 Erchequer Provisions

Provision

0

2,A12,519.53
8.40

2,812,519,53
8.40

3,210,668,47
040

3,210,668,47
0.40

3,210,668,47
0.40

18.235,418.0
0

0

0

0

0

18,235,418.0
0

22,244,7 86.3
0

22.244,7 A6.3
0

22,244,786-3
0

0

0

0

0

0

Deposits
2,546,040 00 0 2,546,040.00 0



a
a

a

9H8 Contol Account 6,482,288.55 n 6,482,286.55 0ted Fund 2,7*,714,271.N 0 2,356,336,87
2.

0

6*rlh

9999900 2,7e5,196, 55 60 0 2,82 19,t5
8.

0
Balance

Total

2,797 ,74a59t.60 I 8,23541S,o',
0

2,3E5,Gie. &80 0
1 I,?35,118.0

3,214,226,371,05 2,A7?,&r,5/t
1_ 0

3,?4226,37 z,st?,83r,s
l.to

ing Balance - 2,546.040.00

has.been prepared, review€d and approved

rAlJG2023
B)/: BCHERUTYOT P.g€ I or t

0 2,546,040.00 0

By:

Date:

hte:
By:

Date:
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1 T:r

Item

elsewhere classill 1160000
TOTAL

2So urity contribution

ption

3P faom Ddnestlc and Forelgn Grants

TOTAL

!4 Er aelcasas

5 Ira from Othe. covernment Entities

Accorrts from Cenlral Govt I
Generel Govt unils from General co!'l 1330400

TOTAL

6 from Domestic Borrowings

5110200
5110300

5110400
B OtlEr Domestic Creditors 5110500

and il

NOTES TO THE FINANCIAL STATEMENTS

Entity; 214'1-National Gender and Equality Commission

Current Period: JUL-22 To JUN-23
Compare Wth: JUL-2.1 To JUN-22

Cu.rent Period Previous Period

Kshs
00{)

000

00

Kshs
0.00
0.00
0.00

0,o0

0.00

0.00

0,c10

000

0.00
00

000

?n

Taxes

Taxes

Item Code

sandC
roll and

ption

al 1110000

1130000
1120000

Taxes n and
Trade and Transaclions

rvices 1140000 0.m 0.00
Taxes nl 1150000 0.00

a! 0.00

a i€

Item Item Code Cutrent Period Previous Period

Kshs Kshs
Heatth n3 1210100 0_oc 0.m
NHIF nSuaancc Conlributions 1210200 0.@ 0.00

hS(
rf6.n Govt. Employees for Social& 1210300 0.00

1210400 o00 0.00
TOTAL

aa ls

Item e8 :l iptlon Item Code Cur.ent Period Previous Period

Kshs Kshs
Grants menls i310000 000 0.00
Granls nlBmatidral Organisations 1320000 0.00

0.00 0

Item :r Item Code Current Period Previous Peaiod

Kshs Kshs
Provisioni 991020r i00,540,362 76.1 .3E7 85

2 112.E21,068.609910201 I l20,85a,006-65E

el€a96s/ Provisioning Accounl Ior Q3 9910201 50,08, 11 78,909.171.65
Exch Accounl for 04caseY 9910201 75.9 r56.192.503.50

TOTAL 39A. | 48 00 78.069.65

Item et :l Current Period Previous Period

Kshs
Grants
units

0.00
Kshs

b
R3Granls

Aritffi

ptlon Item Code

by Canlral Govl from ceneral Govt

GeneralGovt units by Local

1330tOO

1330200 0.m 0.00

Grents 1330300
Granls lol

0.oo
0.00

o.00

Item t Item Code

Government 5110100

Current Period

Kshs
0.00

entral 8an

Previous Period

o.oo
0.00

Other t
Banks)

c DepcGilory Co.poratrons (Commercial

no Olher Oornestic Financial Inslitutions

0.00

0m
0mbl 5110500 0.oo



) (

7 Proceeds from Foretgn Eorrowings

Item Oescrlption

f ttemcoa-e-l Current Period Previous Period
-1

Item Code Currcnt Period Previous Period

Kshs

Item Description

,

TOTAL 0.00

8
8o

9-!!19!9!ll![e!!9. 5r20100
nts 5120200

000
00

0.o0
0.oo

0.oo
0.00

Foreron Curren Deposits 5120300
5120400

Item Code Cutrent Pe.iod

0

TOTAL
0.00
0.m

8 Proceeds froh Sales of Assets

Description Prevlous Period

3510100

R from the Sate of Buitdi 3510200
lrom of other st 3510300
,rom s€ of other sl 3510400

Rec€ipts from lhe Vehides and Transport 3510500
nl - Pard

Receipts lrom the of Vehicles an.l Transfh.l

Receipls lrom ttE Sale of Ptant Machinery and 3510700
l.PaidtoE

Recejpls kom the ale Planl Machinery and 35 !0800
nt

eceipts from Sale ol Cerljfied Seeds and Breeding
Stcrck - Paid lo Exclrequer
R s kom Sale Of Certined Seeds and Breeding
Sloct

le ot
eceipls f,om lhe of Olher lnventories. Siocks,

end Commodilies
Rec€ipls frorn the Sale orlnventories, Stocka and
aommodilies
Recei of Land
Recelpls rrom the S o, Other Naturally Occumng

Rec€ipts from lhe SalE oflntangibte Non- 3540300

Receipls troft the Sala ol Non- ProdLrced Assets 3540400

Repaymenls from Loahs lO Govemment Agenoes and 4510tOO
Other Levels of Govemment
Loans lo Non-Financi Public Entelprises 4510200
Loans to Frnancial ln 4510300

I DorEstic Loans lo lnc,tvuuals and 4510400
Households

Jendinq to Foreiqn Govls 45201Aa)
4520200
4520300

4520400
4530rOO

Public Non - Financiat ises
Sales and Disposats of rty Holdings in Domeslic 4530200
Public Financbl lnsri
Sales and als of H 4530300
Sales and Disposals of ity Holdings in Foreign 4530400
Finarlcial IlsU,s. and Domeslic Financial tnstns

Kshs Kshs
om-

00

0.00

-a-oo

0.m

c

0.00

0.00

000
000

0.oo

0.00

0

0.00

0_oo

0@

0
0.

0.00

0.@

o.00

000

0.00
o00

ooo

o

0m

o

0

0.00

oo

om

om
0.00

o
0.03

o0

000
000

0.00
000

4530500

rati

FrnancialAssets 4530600
Refund of Eonds lor Guaranlees 4530700

9 Reimbursemonts and Refunds

I tt-e'n oescapt,-o
l

n

Sa,es and Drsposals ot EQuity Holc,rngs
Enlerf,s. Frnancjat tnstns. and Domeslic

in Foreign 0.00 0@

000
0m00()

000

Current Per ious Perio

3510600

3511000

3510900

3520100
3520200

3520300

3540100
3540200

0.00

00

TOTAL

Item Code

t_- _

0



a

Item D ion

Relund
of

Rei c NICEF
rld Bank - eCO

I t.om lndividuals and Private

10 Retu Equlty Holdinqs

ton

It o pts

4

4540103
4540104
45{0105

urrent Period Previous Pedod

0.co

0.00
0.00
0.00
0.@

0.00
0.00
0.00
0.oo
0m

o

t

Reimb
en
ioa

Reim
o

en t from Local Governmenl Authorilies 4540106
ell rt from Statutorv OroanizalionsReimb
et rl wilhin Cenlral Govemmenl

4540107
4540108

0,oo
o.00
0,clo 0.00

oo0
000

R rt Usino londs 4540109 0.00

Rei €lr rts and Fbfunds - Other (Eudqel) 4540199 000 00()
TOTAL 0.@ om

o

Item so il Previous Periodllem Code Current Period

Kshs Kshs
Relums l't itv Hok inos 4550000 0.00 0.00

Returns ilv Holdinos 4610000 0.00 0.00

TOTAL 0.00 o_00

R ,(

Item sc rl rtlon Item Code Current Period Previous Period

Kshs Kshs
lnteresl 14't0100 000 0.00

Profits idends 1410200 0.00 om
lncorno o[ Ouas 1410300 000 000

Rents 1410400 0.@ om
Other

houres Dnd buildinqs
, lncrome collected as AIA r4 t 0500 0.@ 0.@

1415000 o.@
Sales ot enlEsl'bl '1420100 0.00

0.00
0.00

1420200 0m 0.@
F€es erd Charoes collected as AIA 0.00 o.oo

I abr |s bv NollMarket Establishments
1420300
14204()0 0.00 0.00

lncide I Alt
tJt

rs by Non-Ma.ket Eslablishments 1420500 om 0.00

Rece t'Cr iale o, locidental Goods '1420600 0.00 0.oo

!s, Foafetures and othel Charaes !430100 o00 0.00

Cunent
Exclleql,

t lrom Inbmalional NGOS paid through 1440100 0m o00

Capital 9rr
uat

rt r flom lntErnational NGOs paid through 1440200 000 o00

Cu,rent 3E s trom lntemational NGOS collected as 1440300 000 000

p r' rl from lnternational NGOS collected as 1440400 000 0.00

Olhe. vl 1440500 0.00 0.00
Olher Ior Ca 1440600 0.00

Peid to 1450100 0m
0.00
0

Receipt Elsewhere 1450200 000 000
1510200 0.00 0_00

1510300 0.@ o.oo
1520100 o.@ 0.oo

Busine! nils 't520200 0.00 0.00
Cesses 1520300 0.00 0.@
Poll Ral rs 1520400 0.00 0.00

i!Plol Rer 1520500 0m 0_00

Other L 1520600 000 000
lralAdminh Servic€G Fees 1530100 0.00 o00
FA 1530200 0.00

Coundl SI 1530300 0_00

0.oo

0.00
Sajes C r530400 0.00 0.00

RT cil'S lnf aslruclure Asselsof 1530500 0.00 0.00
scOther r! o.cro 0.00
is(Olher Iv

't 530600
1540100 000 0m

lnsuran rm9 1540200
Mediurt -3 Yr Re ntLoans 1540300

000
0.00

o
0.00

Lonq Tr 3Yr 1540400
sl 1540500 0.00

0.00 0.00
0.00

ntDohatia 1540600 0.00
FUnd R !tl Events '15407(x)

0.00
0,oo

Olher F 1540800Jes Frcm FinancialAssels Loan
'1541000

0.00
0.00

Marke! lE 1550100
PA

C€ntre lee
nq Fe'es 1550200

000
000
om
000



1580100
1580200
1580300

Houset Adminislralions 1580{00
1580500
15E(b00
1580700
1590100

I

Item Descripfon Item Code Current Period Previous Period

00

0
000
0.00

oo

0.00
om

0.00

Housi
Social Pre mrses use
Schod Fees
other Education.Retaled Fees

1560100
1560200
1570100

000
0.m
0.00

@

o00
000

ooo
o.oo
o.o0

o.00

-.ooE6

Olher ducelron Revenues
1570200
1570300

Public Health SeNices
Public Heallh Fa
Environment & islfalion

0,

Water Suoolv Administraton
s alion
Olher Health & anitalion Reve nues 00

Technical S€M Fees

t2 CompensattonofEmptoyees

Item Oescription

Social Benelil Scheftes

13 Use of goods and Servtces

Item Description

Rouline Mainlenance -
Exchanqe Rale Losses

I Subsicties

Item Description

1590200 .00
'1930100 0 0.00
1990100 0m 0.@

0.00

Item Code Cu.rent Perlod Prevlous Pe rlod

lGhs
,6:16.00 t39,206.,{

00
2110300 4.259

0.oo
0.00

22 521

2120300
245

Item Code Current Period

Kshs
221010.J t ,999,997.70
2210200 3, 65

25 ,574,2?4_

16-:116 064 90

73r,636

,t0., ?5.1

5,594,310
r.578,a21

.756.45
000

2211200 35t 011.50
171',1 00
t,352 .55

3a9,4
2230100 o00

13 .225.80 ,60r

Item Code Current Period Previous Period

Kshs Kshs
2510000 0.oo
2520000 000

0.00

Item Code

Exlernal Services

s uiled Revenue /A/cs

TOTAL

TOTAL

TOTAL

subsidies to Public
Subsidies to Private €n

Transfers to Olher Govemment Ltnits

Item Oescription

TOTAL

Cu-nenr Cra,rrs ro Govenrrnfr-rnq
Levels ol Governme nl
:apilalGrants lo Governm Agencies and olher

KshsEasic Salades - anent E 21101O0

75,8 7.55

E mploye to c Na sor16l

Basic
id as

as Reimb{,rsements

r Contdbutim
Schemes

2110200

211MOO
21't0500
2120100

0
90

E ICon ributiohsployer Com IthHea
Sch

2120200 0.00

0.00

.06.1,00E.

Previous Period

Kshs
2,398.850.15
53935249-

18,226,6i4-sO-

6,OOO,O@].,d

42.65

4.21
,@
@

.a't 83

95
.@

36.157
'192

ard Services

ng ard lnlormation Suppties and

Comm unicalion
Oomestic ravel and Subsistence. and

Forejgn Travet and S ce, and other

na hrdes

lised Materiats s

uel Oil and Lubdcants
Olhe

2210300

2210400

2210500

Rentals of Prodlrced

22111O()

2210600

Hos

utilitie ies and
afid Services

Cosls

2211300

22m?.oo
2220100

221070rl

2211000

2210AOO
2210900lnsurance Costs

Oflice and ceneral

SU and Servi

Prinling . Advertast
Services

53.240_10

1,95,5

3.431.r45.30
631.662.00

@

000
0.00

omls.a!

2630100

Current

0.00 0



a

I

Kshs

3G

g
&
ritOiher 2640500

0.00

c

tct r Curaent Period

Grants ar d'l lsGrs lo Foreiqn Governments
Kshs
0.00

Kshs
0.m

Memb€as
lntematlo

rlp
tal )

es and [bes and SubscJiptions to
ganizatians

2620100 0.00 0.00

)
Memb€rC
lnt€mElio

rip
EI

es encl Dues and Subscraplions 10
ganizatiofis (Continued)

0_00

Scholarsh It ducaUonal Eene,itsolher

2620204

2640100

0.00

000 0.00
Em6lqeD( et and Rtfugeo Assistance .oo
GranE lo
Emolored

Businestes, Cooperatives, and Self
2640200
2640300

0.oo
0.m

26{9900 0.00
TOTAL

0.00
0.@

S.

Item Doe :d on Item Code Previous PerlodCurrsnt Period

Kshs f,shs
Govemm€ rsaon and Retirement Senelits 2710100 7,500,000.00 7,500,ooo.oo
Socia, Sec enefits 2710200 0.@ 0oo
Emoloyer Beneils 2710300 0.@ 0.00

n to UK Governmenl 2720100
tdiRetund of

Relund
)ulbns lo WCPS and oher Ex-crata 27m200

0.00
0.00

TOTAL 7,500,000_00

tiItom Des(

llo

Item Code Cur.ent Period Previous Period

Kshs Kshs
Purchase o rrEs 3110100 0.00 000
Construcild Lrildihg 3110200 000
Refurtishm B 3110300

0.00
0m , , r 93.2E0.00

oads 3110400 000 0.00
al CMI Wb*s 3110500 0.00 omCon

It 0.@ 0oourtishmat of Construdion and Civit

er Transport Equipment

3110600

3110700 r2.469,000.00 11,402,0@.00
Overheul ta les and Olher Transport Equipment 3110800 0.00 0.00

E nt
Purchase d

H! l! ehold Fumlture and lnstitutionat 3110900 0.oo

7,616.643.00, F(nit,re and Gelgl3lLtFlulpqelt
alased Plant, Equipment and

3111000
311t rOO

0.00

636,000.00--""]
Rehabilitatio
Equipment

Reooyallon of Plant, Machinery and 3111200 0.00

Puchas€ crr ed Secdt, Breeding Stock and Live 3111300 000

cli
Research. Fl
oeslgn. Proi(

ity Studi6s, Projecl Preparation and
pervision

3111400 000

Rehabililatior d 3111500 0.oo

0m

0.@

0.00

0.00
Purchase or l rlised Plant 3112200 0.u) 0.00

eglc Slo*s 3120100 000 0.00
Acquisitlon ol 3120200 0m 0m

LI 3130100 0.(D
ol Assels 3130200

Acquisilion ol
Ac{uisition o,
Do.nestic Len nd 4 r 10000

000
0.00

000
om
o.@

Domeslic Eer 4120000 o.@
Other Dornes 0.@4130000

4140000

0.@-- o.oo
0.00 o.@

4150000 0.oo
Olher Forcion

tbn
ble

R
On- Lendino

4160000
o.oo
000

TOTAL ,3.125,000.00 20,211,923.00

,tTllem Descril n Item Code Current Period

sr
E!I
t3

sl

I
!r

E
,
a
E

il-
E
fi

a

a D on

FO Lon

19 Ftnance Includlng Loan lnterest

Item Code Current Period Previous Period

2640400 0.00
0.@
000

Item Code Previous Period

2510rOO

000

Previous Period

Kshs

Levels
Olher Grants and Subsidies

ranls and Trans

't6 orh ts .nd Transfers

Item on

t7s Be'|etits

18 Acqu Assett

000
000

TOTA L

t



t,i

a
)

menls ofl Guaranteed Debt
lnleresl on Dooestic Bono/vi

2430000
TOTAL

20 Repaymert of princtpat on Domesflc and Foreign Borrowtng

Item Description

lnlerest P Eorownq

P ncipalR epaynlents on G ueranleed Debt Taken
GovemrEnl

anteed Domestic Oebt

Principat on Guaranleed Fo.eign Oebt
Taken over menl

ttem boas-l-- Current Period Previous Period
2410100
)q1u-zoo-

0.@

-oii

l

Item Code Current Pcriod

5510100

Kshs
0.00

o t\1 |

0.o0

0

Previous Period

0.00
0.00

o.oo
0.00

@
0.00

Kshs
o

612
lo 9@.m
i16.67

95

95

o
0.00

47,145,

Previous Period

Kshs
0.@
0.m

0m
0.@

Xshs
0.00

Other Oomeslic

Repaymenls on Bgnowings from Other Domestic
Credilors

ents on EOrrowngs trom O lher Domeslic
Creditors - Public

TOTAL 0.00

2l Otherpayme4ts

Item Oescription Item Code Previous Period

B

Cavil Conli o.00
ilalTransfer to on Financial blic Enle nses

apilalTransfer to Public Financia llnstitulions and
Ente rises

I fransler lo rEaal EntE 0.@ujred Etpenses
o.@

TOIAL
l2A Eank Batancel

Item Description Item Code current Period Paevious Period

Trcasury Eank (Exch€quar and CRF

-4ccgu!!LRe.}rrrent Baak ls {9,638.

Deoosil Bank
6s40000 5
6550000 39, t@

0.00
TOTAL 45,120

B Cash Balances

Item Description Item Code Current Period

Cash an Hand 6580000
nC and D 65m201

TOTAL

Accounts Receivabtes - Outstan{rlng tmprest and Ctearence Accounts

Repayments on
Creditors

)
?'

a

oo

o
0.

0

2420000
lnlerest on I orh Govern mehl tsUni

Item Descri ton

Olher Domeslic

Authorities

n5

General G

Repaymenls on Borroeinqs froan

B trorn
RepaymenlS

B

al Eanks

Pri

r Domeslic

nts on F nB

Repaymenls on
Financial lnstl
Repaymenls on
Credilors

5510500

0.00

Xshs

0.

0.00

oo
0.oo

5510200

5510400

55103m
0.00

0.00

5510600
5520000

5610000

0

5520100

55202ot)

@

0.m

0.00

0.0056't0500

5620000
5620100

0.oo

o.oo

ooo

0.00

0.00

2810100

Current Period

Kshs

0.00
0.oo

2420300 i

28m200

2810200
2A20100

2990r OO

2999900

6510000
65mOO0

6530000

6570000
659010,
6590203

I

)n rs.^r,ri 202:1 I I 02 p.nr.n hv

000 o.@



dd on 1tAl,c'2o23

(

Item Desc

meslic De
- Govt Owne

De
Olher De

24. ACCOUNTS

25. FUND AALA BROI,,GlIT FORWARD

Bala

Opening B

RIOR YEAR TMENTS

Item Descd

Item Code Current Period

6710000

Previous Period

Kshs
000
0.00

Kshs
0.00
000
0.00

0.00
0.00

TOTAL

a

p.

6720000Oeblors & Ac
5730000 0.oo

5740000s

rll sts 6760000
6770000.tnl
6TaOOOO;laSuspense & I

6790000lls {Systsn rOlher Cunen

000

0.00
0.00

0.00

0.00

0.00TOTAL

Previous PeriodItem code Current Period)0Item Descrl

Kshs Kshs
7380000 0.ooWliholdinq Ta

36,67E,200.957310000 39.745,35r.60Oeposils
0m7330000OllEr General ites 0.00

0.00 000ltilitios Alcs 73e0000Syslem Requir
7320000OIher Liabilifiel 0.00

0.00

om
0007350000Re6lvinq Funr

36.678,200.9539 7:15 351 &

n

q

tl Item Code Current Psriod Previous PeriodItem Descril

Kshs Kshs
224 17 415 772 95 24,839,253.50nk
2Z!B 0(x) 0.@ODenina Balarx sh

0.50 337,97{.00DeMaties - lmprest end cleac,nce

24 (36.678,200.95) (r4,278.444.65)Ooenino Balanr eposit!
r0,767.572.50 r0.896,762.85TOTAL

,D. L

Item Code Current Period Previous Pedod:lo I

Kshs Kshs
9910200 670 6ioExchequer Prov
991()3(}{)

131,EEl.m
0.00Corhly Translet B

670.60
0.@

131,EE1.rX)TOTAL

1t1
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