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l. Acronyms and Dcfinition of Kc1'Tcrms

A. Acronyms

AIA

BETA

BOG

CDF

CSR

ECL

EWC

FY

GoK

HR

ICPAK

ICT

IGA

IPSAS

KUCCPS

LTT

MIS

PFM

PSASB

PSC

QMS

RMI

SNA

TTI

TVC

WIP

Appropriation-ln-Aid

Bottom-Up Economic Transtbrmation Model

Board of Governors

Constituency Development Fund

Corporate Social Responsibility

Expected Credit Loss

Electricity, Water and Conservancy

Financial Year

Govemment ol Kenya

Human Resource

lnstitute ol Certified Public Accountants of Kenya

Information Communication Technology

Income Generating Activity

Intemational Public Sector Accounting Standards

Kenya Universities and Colleges Central Placement Service

Local Transport and Travel

Management [nformation System

Public Finance Management

Public Sector Accounting Standards Board

Public Service Commission

Quality Management System

Repairs, Maintenance and lmprovement

System of National Account

Technical Training Institute

Technical Vocational College

Work-ln-Progress
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B. Definition of Key Terms

Fiduciary Management - Members ol Management directly entrusted with the entity's tlnancial
resources.

Comparative Year- Me ans the prior period

The College/Institute- Ref'ers to Mwala Technica[ and Vocational College

llt



2

Mu'ala Tcchnical and Vocational (iollcgc
Annual Rcport and Financial Statcntcnts filr the vear ended 30th .lunc 2025

a

Key Entity lnformation and Management

(a) Background information
The Mwala Technical and Vocational College was incorporated/established on January 2021,

under the TVE'l' Act with the registration number TVETA/PUBLIC/TVC/004812021 . The college

is domiciled in Kenya and has zero branches. 'I'he College is under the Ministry of Education. The

area MP committed to fund the purchase of land and institutional borehole at a total of l0 million

Kenya shillings tiom the Mwala constituency CDF while the other tunding was made by the

national govemment. The college started her operations on January 202 I under mentorship ol

Katine TTI. The college is located in Machakos county, Mwala subcounty along

Makutano/Kithimani Road.

The institution has the following depa(ments Engineering department, Hospitality and

accommodation management department. Agriculture and applied sciences department, Civil and

building department, and the business and IC'f department. The college is managed by a Board of

Govemors (BOG) appointed by the cabinet secretary, Ministry of education as stipulated by the

TVETA Act (January,2013). The previous board olgovernance expired on 27th February with a

new appointment of board that was inaugurated on the lJth Day of April 2024.

(b) Principal Activities

i. Mandate of Mwala TVC

Mwala TVC mandate is to enhance training. research and innovation to provide high quality

technical knowledge necessary to create an entrepreneurial worktbrce tbr national

development and labour market.

ii. Vision

A centre of excellence in technical training tbr employable worklirrce.

iii. Mission

To provide competent employable graduates by lacilitating leaming, research and

innovative dissemination of knowledge. skills and productive work attitudes to meet social-

economic and cultural needs olcitizens ofKenya and beyond.

iv. Core Values

- Accountability

- Pro f'essionalism

- [ntegrity

lv
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- Respect

- Diversity, Irquity, and Inclusion

v. Core Functions

- To give quality training and services

- To mould wholesome individuals

- To uphold teamwork in all our undertakings

- To enhance linkage with industries

- To enhance linkage with other institutions

- To uphold research and development

- To uphold innovation and creativity

(c)

(d)

Key Management
The entity's day-to-day management is under the following key organs:

o Board of Govemors.

o Accounting officer/ Principal

o Deputy principals

r Registrar

o Dean of students

o Head ofFinance

. Head of Procurement

Fiduciary Management

The key management personnel who held otlce during the financial year ended
30th June 2025 and who had direct fiducia rcs onsibilit \\'crc

I Principal Mr. Kavita (1. Kvuli
2 I)cputy Principal - Adrninistration Ms. Cecilia Kayongo

-) Deputy Principal- Academrcs Mr. Henr.r' Oganda Omrvebu

4 Registrar Ms. l)ascalinc Nzilu

5 Dean of students Mr. C1'rus Musau

6 llead ol F'inance (ll'A Nzioki llernard
7 I lead of l)rocurcrncnt Ms. Winnic Odhiambo

No. I Designation Namc



Mwala -fcchnical and Vocational College
Annual Report and Financial Statements for thc -'-car ended 30th June 2025

Key Entity Information and Managcment (Continued)

(e) FiduciaryOversightArrangements

Audit and Risk Management Committee
a. The committee is responsible for assisting the Board of governance to ensure the quality

and integrity olaccounting and financial practices

b. Ensuring the college's financial statements are understandable and reliable.

c. Review the quality and accuracy of tlnancial reporting by reviewing intemal and extemal

financial statements on behalf of the Board of Govemors.

d. Ensure compliance with accounting standards prescribed by the Government and

Standards ol accounting bodies.

e. Review the appropriateness and eff'ectiveness of intemal control systems and internal

audit tunctions both in finance and academics.

f. Ensuring the college establishes a thorough risk management process and etlective

internal controls both in finance and Academics.

g. Ensuring the college develop and implement a code olconduct and establish ef'tective

communication channels

Infrastructure and Finance Committee Activities
a. To advise the board on matters conceming the physical character and development of

the college

b. To consider and ot'ter response to all college plans and acquisitions and to the

programming. planning, sitting and architectural character of new buitding additions

and renovations

c. To monitor, review and make recommendations to the Board olGovernors with respect

to: college master plan and its associated policies and strategies, acquisition ol'college

land or the relocation of a part or all developments approved by the Board olGovemors.

d. Review and recommend to the Board of Governor approval o[ building design

proposals in accordance with the college master plan and relevant tiamework and

policy documcnted.

e. Oversee and review of financial and accounting policies and mandatory returns in

accordance with the tlnancial regulations and the requirements of funding and

regulatory bodies.

f. Receive regular progress updates on infiastructure and tlnance related projects

Vl
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S. Reccive reports on fbes, grants. subscriptions, donations, bequests or other moneys on

behalfolthe board and make disbursement to the college or other bodies or persons.

h. Re view and recommend to the Board of Govemor approval for t'ees payable prescribing

conditions under such t-ees may be remitted in part or in whole in accordance with the

guidelines developed under the provisions of TVET Act 2013 and any other written

law.

Academic and Human Resource Affairs Committee Activities

a. Overseeing the conduct of education and training in the college in accordance with the

provisions of TVET Act 2013 and any other written law,

b. Consider and make decisions on all aspects of the admission of students, teaching,

assessment and requirements for graduation, prizes, awards and scholarships,

c. Provide academic leadership in promotion of excellence in quality and relevance in

training and leaming, by ensuring that the college embraces a philosophy of quality

enhancement and innovation in accordance with TVET Act 201i and any other written

law

d. Preparing annual reports on areas of college mandate, including education and training

services and submit the same to the board;

e. Coordinate making of regulations goveming students' conduct, discipline and welfare

in the college;

f. Seek tbr collaborations or association with other institutions and industries within and

outside Kenya subject to prior approval by the board of Governors and Ministry ol
Education

g. Formulate, coordinate and review all instructional policies and procedures as well as

monitor and regularly report on compliance with the policies. and procedures within

the college.

h. Partner with the Audit and Risk Management Committee to identity, assess and

monitor academic risks within the college.

i. Coordinate and review tlR policy and procedures fbr att staff at the college

j. Assist in recruitment of trainers and BOG employees tiom among qualitied

prol'essionals and practicing trades persons in relevant sectors ol industry.

Vlt
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(0

(h)

(i)

(j)

Entify Headquarters
P.O.llox 07-90102
Kamwala Viltage
Mwala-Kithimani Road
Mwala, Machakos. KITNYn

Entity Contacts
Telephone: (25 4) 7 96536524
E-mail: mwalatvc@gmail.com/intb@mwalatvc.ac.ke
Website: www. mwalatvc.ac. ke

Entity Bankers
Central Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

Other Commercial Banks
Kenya Commcrcial Bank.
Masii Branch
P.O. Box 400-90101
Masii, Machakos, Kenya

Independent Auditors
Auditor-General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

Principal Legal Adviser
1'he Attorney Gencral
State Law Of1ice
Harambee Avenue
P.O. Box 401 l 2
City Square 00200
Nairobi, Kenya

v t
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3.'l'hc ('ou ncil/lirrrrtl of (Jovcrnors

G ove rno r 'l'itlc Photograph Ile sponsihilitl Date of Birth
Qualifications
and Work
E x perien cc

I SC.
Kioko
Kilukunti

('haimran Chairing &
Overseeing the
Perlbrmancc ol'
The Board

Date of
Birth: 196i

Qualification:
LL. B, CPS (K),
Kenya School
of Law,
Diploma in Law

) Loise W
Wainaina

Member in
Charge ol
[.eadership

Chair, Academic
and Human
Resource
Committce &
Member.
Infiastructure and
F'inance

Committee

Date ol
Birth:1960

Qualification:
Masters in
Human
Resource
Management,
CIPD,IHRM

-) Eng.
Lawrence
Maungu

Member in
Charge of
F inance

Member.
Inflrastructure and
Finance
Committee

Date of
Birth:1981

Qualification
BSc.
Mechanical
Engineering,
ACCA

l Carolyne
M Mutua

Member in
Charge of
ICT

Member.
Academic and

Human Resource
Committee &
Audit and Risk
Management
Committee

Date of
Birth:1992

Qualification:
BSc. Computer
Science

5 Ma(in K
Cheboror

Member in
Charge of
Iingineering

Chair. Audit and
Risk Management
Committee

Date of
Birth:1988

Qualification:
BA in Valuation
and Property
Management
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6 Patrick
Kesonkoi

Member in
Charge ol
Technology

Date of
Birth:1971

Qualitication:
MSc. Human
Resource
Development

Emilly
Atambo

Member in
Charge ol
Industry

I

Member
lnfiastructure and
Finance
Committee

Date of Birth
1983

Qualitication
BS

E,nvironment
Health

{l Ruth
Mawia

Member
lnlrastructure and
Finance
Committee

Date ol Birth
t984

Qualitication:
BA. Public
administration
and Sociology

9 Maryan
[{assan

CD TVE'I' County Director
ofTVET- Lower
Eastern

I )ate ol'Ilirth

Qualification:
Master ol
Education
Administration
and Planning

l0 Mr Kavita
C. Kyuli

Principal/
Secretary.
BOG

I Providing
Direction fbr
Keeping of Legal
Documents
Including Minutes
of All Board
Meetings

Date of
Birth:1969

Qualitication:
MSC Human
Resource
Development

\

j

Member.
Academic and
Human Resource
Committee &
Audit and Risk
Management
Committee

7

I
\

I
Member
nominated
by County
government
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{. Kcv Managcmcnt'l'canr

o Managcr l'hotograph Rcsponsihilitv Datc of llirth,
Qualifications
& Work
Flxpcricnce

I Kavita C

Kyuli
Principal/Secretary,
BOG

Responsible
For the Day-to-
Day
Leadership &
Management
of College
Activities

Qualitication
MSC Human
Resource
Development

2 Ms.
Cecilia
Kayongo

I)eputy Principal -

Adm inistration
Date ol
Birth: 1967

Qualification
Fligher
Diploma in
Psychology

-) Henry
Oganda
Omwebu

Deputy Principal-
Academics

T
Academics Date ol tlirth

1969

Qualification:
Bachelors in
Building 1'ech

Cyrus
Musau

In Charge of
Student's
Alfairs and
Discipline

Date ol'
Birth: 1974

Qualitication
BSC Agri-
Business
Management

) Ms
Pascaline
Nzilu

Registrar Planning fbr
Admissions.
Accurate Iy
Maintaining
Trainees'
Academic
Records.
Marketing of
Programs and
Administration
ol'
Exam inations

[)atc ol'
Ilirth: 199i

\l

'l'itle

t
Date of
Birth: 1969

_il8{E7,
L:-

\

Planning,
Administration

'l'J 7 /tt
4 Dean ol Students

I

-
.! 7

r

,:l

a

Qualification:
NIII) in
Elcctrical
lingineerin g
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Nzioki
Bernard

['inancc OtIcer

-
-.

L

[)atc ol'
Ilirth:199i
Qualilicatio
Ilachclor of
C omrrtcrcc
( Accounting
Option).
CI'AK

7 Winnie
Odhiambo

Procurement
Officer

Date of Birth:
t992
Qualitications
:Bachelor of
Commerce
(Procurement
Option)

\ll

{

6.
\

I
t I

7

Managing
college funds.
reporting in
accordance to
the TVET
institutions
guidelines

I
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Procuring
college goods,
works and
services
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5. Chairman'sStatement
I take this opportunity to present Mwala l'echnical and vocational college annual reports tbr the

financial year ended 30th June 2025. 'l'he FY 202412025 has been so far the golden year fbr Mwala

TVC. The college recorded a tremendous trainee's establishment growth lbllowing the integrated

marketing program that was championed by the mother ministry. lhe Board of Govemance and

the management has laid down measures to ensure the college consisted record excelling

performance both academically and in co-curricular activities. I take this opportunity to share with

you my views on the key initiatives and achievements we have had on economic pertbrmance,

Education sector changes. financial performance, operations & risks associated with the college,

and lastly our luture outlook.

Economic Focus

The board of governance has remained objective in enhancing smooth running ol the college

during the t'inancial year 202412025 devoting their time and expertise fbr etficient performance of

the college. During the year, the college managed to record the highest student's numbers growth

in her history with over 100% population growth from747 at the close of 202312024 to 1,640

active students vise vie the targeted I 000 active students during the year. The Board of governance

remains tbcused to ensure sustainability of the student's population in the forthcoming tinancial

year. I sincerely thank the ministry of education tbr the initiative made towards enhancing the

recruitment of students across the young institutions. Also, the board expresses lots olgratitude to

the govemment tbr the continued support over the years through Capitation, scholarships,

student's loans and deployment of PSC trainers to the institution.

Successes of the College

Based on the college core mandate to enhance training. research and innovation to provide high

quality technical knowledge necessary 10 create an entrepreneurial workfbrce fbr national

development and labour market, I am gland to report that the institution has not lost her sight to

this mandate. As witnessed through the percentage of student's retention fiom the integrated

marketing as compared to her peer institution, I am confident that the college will become an iconic

institution within the lower eastem region in the midterm. In the joumey to achieve the mandate.

the college aims at establishing a pool of qualitied professionals through a positive culture and a

conducive environment that will attract and retain the best stalf establishment.

\l
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ln the coming financial year. the college is expected to have transitioned fully into CBIIT training

as per current implementation target. This willensure alignment olthe institution mandate and the

BETA transtbrmation goals within the nation as envisaged in fbod security and the tree cover

initiative, atfordable housing, universal health care and manufacturing. The college has put in

place strategies that will support her growth behold the region with excellence in both academic

and co-curriculum activities in the current financial year indicating the will and ability to grow.

The coltege has enhanced the environment through climatic rehabilitation initiative of tree planting

that serve as an example fbr the community to emulate. Market tailored courses are expected to

yield the best candidates within the market with competence at the heart of each course ottered

within the college.

Challenges Faced

During the t'inancial year 202412025. Mwala TVC faced a number of challenges caused by both

internal and extemal factors. Among such challenges has been the pressure caused by the swelling

student population that doubled the existing student numbers. With the limited infiastructure, the

management has actively sought development grant lor leaming tacilities although nothing much

has been realized. Secondly, tailure to receive government tunding on scholarship which settles

the greater percentage of student's t'ees atfected the college cash f'lows adversely. Theretbre, the

college pleads with the govemment and mother ministry tbr support through construction of more

classrooms, workshops, and provision of equipment especially in the technical department that

require huge investments beyond the college ability to lund.

Outlook

The members of the Board ol Governors have my sincere gratitude fbr their steadfast support.

dedication, and tbrward-thinking approach to achieving the college's goals in accordance with its

strategic plan and primary mandate of producing technically skilled workers who are in demand

by the market. The Board's wide range of expertise and qualitications is noteworthy. In order to

guarantee that our trainees continue to receive the best, Mwala TVC is dedicated to collaborating

closely going fbrward with other Iike-minded organizations, institutions, agencies, and any other

bi-tateral & multi-lateral agencies involved in technical and vocational training.

The board would like to express its gratitude to the partners who have negotiated memorandums

of understanding with the college, which provide our learners with the opportunity to tultjl their

aspirations through dual training in several disciplines. Finally, I want tt'r exprcss my sincerc

x l\'
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gratitude to my l'ellow Board ol Govemors members. Management, 
-l-rainers. 

Trainees. and all

other stakeholders for their cooperation. teamwork, ongoing support, and dedication throughout

the reviewed time.

SC. Kioko Kilukumi
CHAIRPERSON. BOARI) GOVIiRNANCE
Date: l3th November 20

xv
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6. Report of the Principal
The College has maintained its tbcus on equipping graduates with skills that contribute to driving

Kenya's economy and advancing both thc Bottom-Up Economic Transtbrmation Agcnda and

Vision 2023 strategic goals. In tilfrlling its mandate, Mwala -l-VC rcmains committcd to

continually reviewing, enhancing, and strengthening its academic programs to ensure they are

competitive, relevant, and of high quality. Guided by the supportive Board of Govemors. the

institution has worked diligently to establish structures that enable it to achieve its objectives.

Notably, the completion of the Automotive Workshop during the flnancial year has helped address

the demand tbr additional learning space. The College also continues to partner with various

stakeholders in ef'tbrts to positively impact both the community and its youth. With the leadership

of the Board of Govemors, statf and stakeholders are inspired to strive fbr greater achievements

within the education sector. Despite economic challenges, the College has steadfastly pursued its

core mandate of training, research, and community outreach.

Highlights of FY 202412025 Performance

The College remains dedicated to empowering the youth by instilling an entrepreneurial mind-set

alongside technical skills. During the202412025 financial year, the institution recorded signilicant

growth in student enrolment, which translated into increased revenue. As a result, income fiom

exchange transactions rose to Ksh 77,628,985 in FY 202412025, compared to Ksh i4,939,093 in

the previous year, as illustrated in the accompanying pie chart. t.ooking ahead, the College is

optimistic about sustaining this revenue growth and intends to implement stronger internal controls

to improve f-ee collection, which has been a major challenge during the period. Despite the

improvement, 53% olthe total revenue was reported as accounts receivable, higher fiom 33%:o in

FY 202312024. tn addition to challenges in student t'ee collection, delays in govemment capitation

have also contributed significantly to the receivables, over 1200 students out ol 1640 missing out

the scholarship expected during the year.

\\'l
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34.939.093

77 .628.98s

.-L

4

Students Enrolment

I take this opportunity to thank the Mwala TVC fiaternity for the unwavering etlbrts they make on

a daily basis in attracting student's numbers and retention. The collage doubled the previous year

enrollment to close at 1640 active students during the FY 202412025. The student numbers have

been greatly influenced by the integrated marketing that was initiated by the ministry of education

geared toward improving the transition rate to tertiary education. The college has put in place

marketing strategies that are aimed at sustaining the enrollment growth in the college beyond the

current institution capacity.

Projects Undertaken

With the steady increase in student enrolment, the college has made deliberate et-torts to expand

and upgrade its physical facilities to cater tbr the growing population. Despite the tact that

anticipated lunding tiom partners, as projected in the annual budget, did not come through, the

college is grateful tbr the support fiom the Board of Governors (BOG). Their contribution has

enabled the successtul implementation ol'projects originally planned tbr internal funding. Among

the key achievements are the construction of a zero-grazing shed, procurement ol tents with a

capacity of 600 students, and the installation of additional CCTV cameras.

Contribution to the Big 4 Agenda
-[he institution remains committed to equipping students with relevant competencies and skills at

Artisan, Crali. and Diploma levels. I am conlident that our graduates are adequately prepared with

the knowledge and expertise needed to access opportunities both locally and globally, while also

xvlt
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contributing to the realization of the Big Four Agenda: Health. Manufacturing. Af'tordable

Housing. and I'ood Security.

As a tertiary institution, we strive to strengthen our visibility, perfbrmance. and competitiveness

in the higher education sector despite the prevailing stitf competition. Achieving this goal,

however, requires substantial support from the Government and other stakeholders. particularly in

the implementation oiprojects and the introduction oldual training programs. We shall continue

to seek such assistance in the coming years, especially in the areas of physical intiastructure to

support the rising student population and in initiatives that promote research and innovation.

On behalf of the Institute's Board and Management, I take this opportunity to express our sincere

appreciation to the Govemment tbr its unwavering support during the year under review. We are

also deeply gratetul for the tinancial, material, and moral support extended by our partners,

collaborators, and fiiends. 'fhe progress achieved this year has been made possible through the

leadership of the Board Chairperson, the dedication of the Board olGovernors, the cooperation ol

the Management team, the commitment of our statl-. and the support of our students and parents.

Their collective et'forts have enabled us to conclude the year in an atmosphere ol peace and

stabi litv.

As we enter the new financial year, I look tbrward to continued collaboration and support tiom alt

stakeholders in driving the institution's mission lbrward. ,.'..

A
Kavita C. Kyuli

CI IIIlI: PRINCIPAI,/I}OG SECRETARY

Date: lith Novcmbcr 2025
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7. Statement of Performance against Predetermined Objectives
In accordance to section 8 I Subsection 2 (t) ol the Public [rinance Management Act. 20 I 2 that requires the

accounting off rcer to include in the financial statement, a statement of the national govemment entity's

performance against predeterm i ned object ives.

Mwala TVC has 5 strategic pillars /issues/ themes and objectives within current Strategic Plan for the FY

2024- 2029. These strategic pillars are as follows:

Pillar l: Quality technical training

Pillar 2: Research and Innovations Development

Pillar i: Institutional Development and Management

Pillar 4: Human Capital and Talent Management

Pillar 5: Financial Growth and Sustainability

Mwala TVC develops its annual work plans based on the above 5 pillars. Assessment of the Board's

performance against its annual work plan is done on a quarterly basis. The college achieved its performance

targets set for the FY 2024125 period fbr its 5 strategic pillars, as indicated in the diagram below:

Quality
technical
training

To develop
and implement
relevant
training
programs that
facilitate
acquisition of
the necessary
skills lor
improved
service
delivery and
employability

-Quality Teaching;
-Del ivery or methodology;
-Accessibility and relevance oI
training;
-Certification of the courses
-Market intelligence;
-Capacity building of trainers;
-lntegration of admissions
systemsl
-Create a data base oltrainees
and establishment of Students'
unionl
-Transfcr of learning and post
training evaluation

-Source and
lmplementation of
Market- Driven
Programs
- Develop Peer to peer
learning
- Harmonization and
standardization of'
training
-Diversifi cation of mode
ol teaching delivery
- Implementation of
Management
lnlorrnation System
(MIS)

Performed a

market-based
selection of
courses and
application of
teaching
methods that
meet the state
of the heart
performance
requirements in
the industry

Pillar I

Pillar 2 Research and

Innovations
Developme nt

To promote
and
institutionalize
Research and
Innovation for
intbrmed
decision-
making in the
College and
Kcnya as large

- Institut ionalizing a research
culture;
-Marketing the College as a

research destination:
-Dissemination of research
findings;
-Public tra iners research
findings in Re f'ereed Journalsl
-Policy oriented researchi
-Uptake ol'available llnding lbr
researchl
-Motivation for rcsearch:

- Promotes relevant
research and innovation
in the education and
training in the Collegc
- Undertake operational
strategic research on
topical issues that
impact on MTVC
- Develop and promote
knowledge sharing
plattbrms

Establishcd a

culture of
innovativencss
through
addressing thc
emerging trends
and embracing
the
technological
advancement in
the delivery of

\l\

Pil la r
No.

Str:rtcgiclStr:rtcgic l()bjcctivc Kcy Pcrformance Indic:rtors
l'illar
I)cscriplion

Activitics Achievemcnts
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-Working paper series/ position
papers;
-Contributions to GOK policy
issues:
Regional conferences on topical
issues

teaching
scr! | ccs

Pillar 3 Institutional
Developrnent
and
Management

To enhance
the
institutional
capacity,
protile and
corporate
image of the
College to
fac ilitate
ef'fective
positioning in
the market

-Branding and visibility olthe
College and its servicesl
-Mainstreaming of tC't in
training and support services:
-Governance and service
delivery systems;
-Status ol infrastructurc
lacilitiesl
-F-ostering I inkages, partnerships
and collaborations:
- lnstitut ionalizing Monitoring.
E,valuation and Reporting
-Develop and institutionalize a

sound Performance
Management and quality
management system
-Mainstream HIV/AI DS. drug
and substance and Cender issues
in the College

- [nstitutionalization of
Centre ol Excellence
- Enhance Branding and
Visibility
- l-everage on ICT
- Adopt good corporate
govemance practices
- Development and
upgrading ol
infrastructure
- Develop and
institutional ize a sound

Quality Management
Systems (QMS)

Adoption ol
Iearner centred
delivery in
teaching.
Creating a
vibrant image
of the college
among the
members ol
community
through
professionalism
in the
institutional
interaction with
the community.

Pi llar 4 Human
Capital and
l'alent
Management

To build
human
resource
capacity lor
quality service
delivery

-Col lege staff retention
-Col lege an organizational
culture
-Manage employee relations
-Develop performance among
employees

-Attract and retain high
perlorming stafT
- Foster a MTVC
Common culture
- Unde rtake training and
development lbr both
the BOG Members and
StAfT
- Improve employee
relations
- Strengthening
perfbrmance
management

Created a

positive
environment to
attract the best

staff and
creating th(]
right aptitude
among staff in
all areas ol
service deliverv

I'illar 5 Financial
Growth and

Sustainability

To generate,

mobilize and
enhance
efficiency in
the utilization
ol financial
resources

-Diversifi cation of revenue
-Cost-e[f'ectiveness of programs
- Establishment of Income
Generating activities
-Resource mobilization
-Elfective budgeting and
budgetary control
-Enhance efficiency in
utilization of Iunds
-Streamline lees collection
mechan ism
-Strengthen the procurement
[unction

- Diversilication of
revenue
-Review cost
elfectiveness ol the
programs and activities
- Resourcc mobi l ization
- Optimization ol'the
cash and cash
conversion cycle
- Eftective budgeting
and budgetary control
- Enhancc ellic iency in
utiliilation of tunds

Put in place the
intemal
controls that
aimed at
enhancing l'air
and efl'ective
utilization of
available
resources lor
thc best output
in the service
delivery and

xx
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- Strengthen ol lnternal Audit
tunction
-Fllimination of wastage
-lrnprove on financial reporting

- Streamline fccs
collection mechanism
- Strengthen the
procurement tunction
- Improvc the lnternal
Audit lunction
- Elimination ol wastage
- [mprove tlnancial
reporting

creation of
inliastructure

Mwala TVC has persuaded the tive strategic pillars in a diverse approach. For the quality training,

Mwala TVC has tbcused on collaborative approach with the industry in both selection olprograms

to ofter, and in delivery olthe curriculum where students are exposed to the industry requirements

through academic visits and industrial attachments. Ihe college has developed a proactive research

and development where continuous invitation of innovative ideas f'rom the students and trainers is

done and a bank of such ideas maintained tbr screening and implementation. The management has

remained tbcused in ensuring institutional development and management with continuous attempts

to lobby tbr resources to ensure sustainable growth ol the institution. In terms ol human capital,

the college has tried to establish a positive culture and conducive environment geared toward

attracting the best talent in the industry in terms olcommitted workforce. As evident through the

tinancial perfbrmance, the management remains commitment to ensure they maintain the

enrolment numbers through quality service delivery and a trainee centred approach to institution

management. MwalaTVC had its third perfbrmance contract in the FY 202412025 w'hich to a great

extent governed both operational activities and development projects in line with the 5 strategic

pillars tbr the benefit of'all stakeholders in Mwala TVC as stipulated in the schedule above.

\\l
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Role and functions of Board of Governors

i. Overseeing the conduct oleducation and training in the institutions in accordance with the

provisions of TVEI'Act 2013 and any other written law;

ii. Promoting and maintaining standards, quality and relevance in education and training in

the institutions in accordance with'IVET Act 2013 and any other written law;

iii. Administering and managing the property of the institutions:

iv. Developing and implementing the institutions' strategic plan;

v. Preparing annual estimates ol revenue and expenditure lbr the institution and incurring

expenditure on behall'ol the institutions;

vi. Receiving, on behall ol the institution, t'ees, grants, subscriptions, donations, bequests or

other moneys and to make disbursement to the institution or other bodies or personsl
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8. Corporate Governance Statement
The college is managed by the Board of Governance that is appointed by thc cabinet secretary,

ministry oleducation tbllowing proposals tiom the principal of the co[[ege.'the board consist ol

ten (10) members inclusive of the principal. The board is appointed in line with the Act that

provides that Cabinet Secretary shall, in consultation with the TVETA Board, establish the board

of governors of the TVET institutions in accordance with section 28. l'he membership and

governance procedures tbr boards of governors is provided in second schedule of the Act. The

succession plan is in accordance with the TVET Act on lloard recruitment. The board is

responsible for the monitoring the strategic objectives through evaluation of both short-term and

long-term objectives. During the FY 202412025, the board had the tbllowing meeting as indicated

by the attendance.
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vii. Determining the t'ces payable and prescribing conditions under which f-ees rnay be remitted

in part or in whole in accordance with thc guidelines developed under the provisions of

TVET Act 2013 and any other written law;

viii. Mobilizing resources tbr the institutions:

ix. Regulating the admission and exclusion ol students fiom the institutions. subject to a

qualification's fiamework and the provisions oil'VE't Act 201i and any other written [aw;

x. Determining suitable terms and conditions of service fbr support statt, trainers and

instructors and remunerating the staff olthe institutions, in consultation with the Authority:

xi. Making regulations goveming organization, conduct and discipline of the stalT and

students:

xii. Preparing comprehensive annual reports on all areas oItheir mandate, including education

and training services and submit the same to the Ministry;

xiii. Providing tbr the weltare of the students and stafl'olthe institutions;

xiv. Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the

institutions;

xv. Approving collaboration or association with other institutions and industries in and outside

Kenya subject to prior approval by the Ministry of education;

xvi. Recruiting and appointing trainers tiom among qualitied protbssionals and practicing

trades persons in relevant sectors of industry

xvii. Discharging all other functions conl-erred upon it by IVET Act 2013 and any other written

law.

The board members shall be appointed fbr a 3-year term. Retiring Board members who have

successtully completed their constitutional term in office are eligible fbr reappointment fbr a

period of I term. The previous board of governance expired on 27'h February with a new

appointment ol'board that was inaugurated on the l Sth Day of Aprit 2024 with the face of Kenya

representation attained. 'l he induction program fbr the board was done in the month of February

2025 combined with a capacity building program that took place between 27th and 29th at Dairy

lnstitute of 'fechnology. Iiach committee during their tirst meeting held in quartcr one established

the terms of relbrence together with the annual w'ork plan that guides committee annual activities.

The college did not operate a month remuneration but has allowances for meetings based on

government circular that provided allowances firr meeting as tbllows; Chairman Ksh. 20,000, and

\\ r
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other members Ksh. 15,000 for TVE'ts with a population between 500 and 1000.'l'he board o[

governance through academics and human resource committee is undertaking board olgovernance

allowance policy to guide on payment of allowances of the members ol'the board. Board

pertbrmance is evaluated against strategic plan objectives and has been commendable during the

period. As a good practice, members of the board are required to disclose any matter of conflicting

interest befbre any critical decision in which they participate and contlict of interest register is

provided befbre the start of any meeting. The board conducts a peer govemance audit internally

that evaluates the perlbrmance of each individual members as a member ol board committee and

eventually, the contribution towards the full board perfbrmance against the board mandate.

x\lV
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9. Management Discussion and Analysis
Financial performance of college

Mwala TVC records the flnancial perfbrmance firr the 4tl' year ol operation as an independent

entity tiom the mentoring institution. The college has recorded a steady growth in the students'

numbers and hence the groMh in revenue eamed. I"rom the previous years202l12022 revenue of

Ksh 14.023.720, to 202212023 revenue ol' Ksh 29,869.303 to 202312024 Ksh i4.939,093 revenue,

to the current linancial year with Ksh.77,628,720 lbr revenue tiom rendering of services as

indicated in the figure below.

Rendering of services- Fees from students
90,000,000

80,000,000

70,000,000

60,000,000

s0,000,000

40,000,000

30,000,000

20,000,000

10,000,000

FY 2024/2025 FY 2023/2024 tY 2022/2023 FY 202L/2022

The HELB as a government agency supporting the education system under the l-VE-fA has played

a great role in the stability oithe colleges'operation. Equally, the government ol'Kenya has also

played a critical role through the disbursement of the capitation tbr students. Also. the institution

has received great support through bursary payment for students tiom ditferent constituencies NG-

CDF and more specifically lrom the Mwala CDF. l{owever, despite the great growth in revenue,

the college has taced some flnancial constraints as a result olstudent's not being able to clear their

college l'ees as expected due to the economic conditions especially within the region. Again, the

disbursement ol the capitation by the govemment has been coupled with a lot of challenges

witnessing a partial payment ol'Ksh. 17,100 tbr the tlnancial year against the expected Ksh. 30,000

per student per ycar. Also, the larger percentage of the population was enrolled under the new

goverrrment lunding model which none of the student was lunded fbr the financial year and with

a t'ew applicants yet to receive the I IELB funding.

77,62A,95

:14B39,Gr3
29,859,303

u,w,720
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ln conclusion, the institution was greatly limited in the realization of its FY 202412025 budget on

the account of the student's debtors which has grown by 237oh during the tinancial year as at the

reporting date. This fbrced the institution to avoid expenditure on some vote heads resulting

negative eft'ect on the smooth running of the institution in both leaming programs and other

institutional activities.

Key Entity Projects

During the FY 202412025. the college had planned a number of projects that were to be lunded

tiom various sources including the college savings, the Mwala NG-CDF and other GoK

development partners. However, the college was able to only initiate the following projects during

the financial years.

Major risks facing the college

Financial mitigation - The College has considered the operations of the FY 202412025 to be

associated with a few challenges. The college had targeted to establish a number of long-term

projects like the driving school and construction of leaming t'acilities and workshops which due

fhilure ofnecessary funding have not been initiated as at 30'h June 2025. However, the college has

continued to operate the MOU with Violet Driving School that has been able to oft'er a chance to

students in the driving course to study while at the same time realizing income tiom its operations

as an IGA.

The college however taces a major challenge in the financing of development projects with only

funding of Kshs. 500,000 donated fiom the area CDF- in kind in form of pit latrines at the sports

field. With the population tbr students and staff expected continue growing, the college taces a

major risk of congestion in the fbtlowingFY 202512026 calling tbr the need to the GOK to consider

Project Description Complction ratc F'inancing of thc
l'ro.jcct

Remarks

I Construction ol5 doors Pit Latrine 1000 Mwala NG-CDF Completed and in
Use

2 Purchase of 'I'ents 100y, AIA

4 Construction of Dairy Cow Shed
and animal feed store

l00o/o Leaming Material Completed,
awaiting stocking
ofdairy cow

xx\'l
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Use
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tlnancial support through grants such as Lecture Complex. Library Grant, F.quipment donation.

and Recreational l'acility flnding lbr the college.

Material arrears in statutory /financial obligations

During the FY 202412025, the college adopted a cautious spending approach with the call tbr

budgets cuts by the national government leading to operation within the means that the college can

meet. As a result, the college expenditure was guided by the priorities and ability to pay. Although

the college reported trade payables tiom exchange transactions of Ksh 199,800 as at 30th June

2025, none of the payment had extended the agreed credit period with suppliers and hence no

pending bills would be recorded tbr the college. However, the college closing cash and cash

equivalent reported in the balance sheet was committed upto 90%o on the contracts and other

expenses committed to but not matured tbr recognizing as trade payables totalling to Kshs.

t2,299,144.

\\\ tl
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10. EnvironmentalandSustainability ReportingStatement
Mwala TVC exists to transfbrm lives. l'his is our purpose; the driving torce behind everything we

do. It's what guides us to deliver our strategy, putting thc customer/Citizen tirst, delivering relevant

goods and services, and improving operational excellence. Below is a highlight of strategies and

activities that promote the organisation's strategic objectives.

Mwala TVC is guided by the 5 pillars that include ottering quality technical training. providing a

plattbrm fbr research and Innovations Development. commitment to lnstitutional Development

and Management, commitment to enhance Human Capital and Talent Management, and strategize

on Financial Growth and Sustainability. Guided by the BETA agenda, the college commits to ot'ter

technical skills to the young generation tbr the achievement ofthese agendas.

Sustainability stratery and profile

A sustainability or corporate responsibility strategy is a prioritized set of actions. It provides an

agreed fiamework to focus investment and drive pertbrmance, as well as engage internal and

external stakeholders. Our immediate stake holders are trainees. We endeavour to ensure that the

learning environment is friendly. The college otien organizes fbr student-staff fbrums aimed at

obtaining two-way feedback for suggestion on the best ideas that would transfbrm the institution

to the state-of'-the-art TVETA in the region.

The table below shows all our stake holders, their possible expectations verse ours.

S'TAKEHOt,DER EXPE(]TA'TION MWAI,A TV(] F]XPECTATION

Students ; Accessible and Confldential
counselling services

z Comprehensive accessible and prompt
service provision

z Quality training
z Timely intbrmation

Parents/Gua
rdians/
Sponsors

z Salbty of their children
z Timely communication with identiljed

channels ol' communication
z Value tbr money

r. Prornpt payment ol lbes
,. Provision ol relevant infbnnation
/ Harmonious co-existence
z Support and guide the students

Cornmunitv / Employment and []usiness
opportunitics

- Good public relation
z Solution to their problems

\xVl

NAME OF
STAKEHO
LDER

r, Pass exams
i Timely information
z Feedback
i Maintain discipline
; Avail themselves tbr training

i Harmonious co-existence
/ Provision of relevant intbrmation
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Government
(MOtr)

z Prudent utilization ol'llnd resources
z 'l'otal compliance to statutory and

regulatory guides
z Timely infbrrnation and access to

infbrmation by authorized personnel

z Provision ol relevant infbrmation
i Adequate l'inancial and technical

support
/ Enabling Policy [rramework

External
Providers
(Suppliers)

; Timely t'eedback
z Integrity and f'aimess when evaluating

and awarding
z Prompt Payment
i Provision of Business opportunities
z Adherence to contract terms

z Timely leedback
z Timely and quality of goods service

and works
,- Adherence to contract terms

STATT i Career development
i Conducive working environment
z Open communication channels and

t'eed back
i Rewards, Team Building. Faimess &

Recognition

/ Ell'ective delivery ol servrce

- C'ohcsion among stall'

Industr"v" , Competent graduates
i Enhanced collaborations
,- Ellicient and ell'ectivc communication
z Insurance tbr the students

z Attachment opportunitles fbr
students

z Job opportunities tbr graduates
; Provision of occupational standards

tbr CBEI' curriculum dcvelopment
i Safbty tbr the attached students

l,ocal and
National
leaders

Prudent use ol public resources i (ioodwill

We are in the process of developing a sustainability strategy. This is an ideal opportunity to engage

extemal stakeholders and colleagues across the education lield. Top and senior managcment is

involved in this essential process. We have involved all the statf on the issues that matter to the

training. We have identitied measurable objectives - alongside long-term risks and opportunities.

This renders our strategy resilient, and creates value fbr the college community.

Environmental performance

The college community is aware ol' the eftects ol environmental degradation and pollution.

Kenya aims to transition the waste sector in every county away tiom low collection rates, illegal

dumping and uncontrolled dumpsites to affordable waste collection, recycling and composting.

and secure final disposal in engineered landfills tbr the remaining liaction of the waste stream.

The national waste management Policy aims to create the necessary regulatory environment that

will enable Kenya to ef1'ectively tackle the waste challenge, through systematic collection olwaste

sorted at source and disposal. processing activities aimed at reusing. recycling or composting wastc

materials into uselul products or sources olenergy. 'Io promote sustainablc waste management as

\\t\
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an income generating venture, it will be necessary to create an enabling policy and regulatory

environment that will incentivize and facilitate the establishment ol multiple links in the waste

value chain that are currently missing in Kenya.

These include: el-tective and atlordable waste collection in alI neighbourhoods; sorting posts where

waste will be separated and sorted tbr subsequent recycling; composting facilities fbr the organic

waste; waste to energy facilities; and tiscal incentives tbr investment in recycling technologies and

f'acilities. This policy also supports the creation olthe planning. finance, technical and governance

capacities that county govemments need to ettectively deliver on their mandate under the

Constitution of Kenya 2010, to be the lead actors in delivering sustainable waste management

servlccs

In conjunction with tbrest cover agenda, the college has planted over 3000 trees to help in

rehabilitating the environment. We encourage a drug tiee environment among both the students

and staff.

l. Employee welfare
The college has a draft human resource policy which guides in the execution of employment

procedures. We have a BOG subcommittee that handles HR issues, conducts interviews during

employments and attends to all HR issues including the provisions of Occupational Sat'ety and

Health Act o12007. The procedure fbr hiring is outlined in the HR policy. 'the vacancies arise as

per existing staff needs/gaps and ability to pay. The other tactors are gender and qualilications.

The college is an equal employer and encourages people tiving with disabilities to apply.

Upon employment, Employees are issued with employment letters clearly describing the job and

remuneration. Afler reporting tbr work, a new worker signs an acceptance letter and completes a

bio-data fbrm. Thereafter an induction process is undertaken.

The workers enter into goal/target setting each with the immediate supervisor at the beginning of

each tlnancial year. The targets are reviewed quarterly and a tinal evaluation done at the end of

the 4th quarter. The employee perlbrmance is rated and awards or sanctions are implemented.

2. Market place practices
a) Responsible competition practice.

Mwala TVC has been very objective in the operational activities with a critical fbcus on the value

tbr money fbr every single coin of public resource invested. The college strivcs to cnsure that there

is compliance with the laws of Kenya on matters olprocurement. Thc college has also establishcd

a positive culture on issues to do with competition with an emphasis ol merit in both supplies
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transactions as well as stall'recruitment processes. With the management being on the lirrefiont in

the emphasis to faimess based on the maxims ol equity. C'hannels ol complaints and complains

handling have been put in place to keep all operational and management departments on watch.

tr) Responsible Supply chain and supplier relations
The college has endeavored to establish a good relation with her suppliers with a budgetary

approach that ensures commitments are made based on ability to pay. llence, there is minimal

delays in supplier payments enhancing the mutual trust in supplies. The college also ensures that

contracts entered into are within her mandates and in case of any challenges, continuous

engagements with contractors are made to ensure minimal chances ol breaching contracts fiom

either parties.

c) Responsible engagement with the citizens.
The college has been engaged in diverse marketing strategies aimed at establishing sustainable

enrolment fbr the college. The key marketing tool tbr Mwala'l'VC has been based on the students

bring student which is the most powertul tool in marketing. Despite the challenges associated with

none remittance ol the scholarship by the government. the college remains tbcused to meet all

other promises within her control. Also, to mitigate the challenge associated with low remittances

by the govemment on the capitation and scholarship, right intbrmation is normally provided to the

prospective students befbre they are admitted to the college.

d) Product stewardship or Awareness Creation
The college commits to reach the diverse markets to attract students l'rom all corners olthe country

through online platforms like Facebook that has been a rich source olour internal recruitment. The

selection of the courses o t'fered in the college are keenly selected to ensure that Mwala'I'VC brand

wilt be recognized beyond the llastem region.

3. Corporate Social Responsibility/Communify Engagements

Mwala technical has embraced the spirit of CSR to improve the pertbrmance of the institution as

well as boost the community welfare. Among the key activities pertbrmed in partnership with the

community has been tree planting initiative.

xxx I
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I l. li.cport of the lloard of (lovcrnors

The Council/Board members submit their report together with the audited tlnancial statements for

the year ended June 30,2025, which show the state of the Mwala TVC attairs.

Principal activities
The principal activities of the college continue to be to Produce Competent Employable Graduates

by Facilitating Leaming, Research and Innovative Dissemination of Knowledge, Skills and

Productive Work Attitudes to Meet Socio-Economic and Cultural Needs olthe Citizens of Kenya

and Beyond through offering quality tertiary education in the authorized areas oftraining.

Resu lts
The results of the college for the year ended June 30 are set out on page I -6 of this tinancial report

tbr the FY 202412025

Board of Governors
The members of the Board who served during the year are shown on page ix-x. During the year

there was no changes in the constitution of the Mwala TVC board of govemors except tbr the

newly appointed county government representative Ms. Ruth Mawia taking up her roles as ttom

January 2025.

Auditors

The Auditor General is responsible fbr the statutory audit ol Mwala 'I'VC in accordance with

Article 229 of the Constitution of Kenya and the Public Audit Act 2015 and there has not bcen

delegation of the responsibility to any Certitied Public Accountants by the Auditor General to

carry out the audit of Mwala TVC tbr the year ended June 30, 2025. in accordance to section 23

olthe Public Audit Act, 2015 which empowers the Auditor General to appoint an auditor to audit

on his behalf,

D\
Bv C)rder of'thc Bo

A^-^==.........\{:__::/
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)

n -9U
ll ^d,yIKavita C. Kyuli

Secrctary of the lloard
Nairobi
Date: l3th November 2025
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12. Statement of Board of Governors Responsibilities
Section 8l ot'the Public Finance Management Act. 2012 and the State Corporations Act Cap 446

Rev. 2010, and section 29 olschedule 2 olthe Technical and Vocational Education and Training

Act,20l3 require the counciI members to prepare tlnancial statements in respect olthat Institute,

which give a true and tair view of the state of atfairs of the College at the end of the financial

yearlperiod and the operating results of the College for that year/period. The Council members are

also required to ensure that the College keeps proper accounting records which disclose with

reasonable accuracy the financial position of the College. The council members are also

responsible tbr safbguarding the assets of the College.

The Council members are responsible fbr the preparation and presentation of the college's tlnancial

statements, which give a true and lbir view of the state of attairs of the College for and as at the end

of the financial year (period) ended on June 30,2025. This responsibitity includes: (i) maintaining

adequate financial management arrangements and ensuring that these continue to be etl'ective

throughout the reporting period, (ii) maintaining proper accounting records, which disclose with

reasonable accuracy at any time the financial position of the entity, (iii) designing, implementing

and maintaining intemal controls relevant to the preparation and tair presentation of the financial

statements, and ensuring that they are tiee tiom material misstatements, whether due to error or

tiaud, (iv) safeguarding the assets ol the College, (v) selecting and applying appropriate

accounting policies, and (vi) making accounting estimates that are reasonable in the

c ircumstances.

The Council members accept responsibility lbr the college's t'inancial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudentjudgements and

estimates, in confbrmity with International Public Sector Accounting Standards (IPSAS), and in the

manner required by the PFM Act,2012 and (the State Corporations Act 2010, and the TVET Act

2013). The council members are olthe opinion that the College's hnancial statements give a true

and fair view ofthe state ofCollege's transactions during the financial year ended June 30, 2025,

and of the College's tinancial position as at that date. The Council members lurther conlirm the

completeness of the accounting records n"raintained lbr the College. which have been relied upon in

the preparation of the College's llnancial statements as well as the adequacy o['the systems of

internal lrnancial control.

xxxlll
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ln preparing the tinancial statements, the Principal has assessed the College's ability to continue as

a going concem based on the management assessment ofthe years operation, signilicant judgement

based on expected future cash flows. and prevailing events and conditions in the economy. Nothing

has come to the attention of the Council members to indicate that the college will not remain a going

concern tbr at least the next twelve months tiom the date olthis statement.

Approval of the financial statements

The Mwala TVC t'inancial statements were approved by the Board on 26th August 2025 and signed

on its behalfby:

Namc: Ka C Kyuli
pal

l

Name: Kioko Kilukumi
Chairperson of the Board cllccouA
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REPORT OF THE AUDITOR.GENERAL ON MWALA TECHNICAL AND VOCATIONAL
COLLEGE FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lavvfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Act,2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Mwala Technical and Vocational
College set out on pages 1 to 37, which comprise of the statement of financial position as
at 30 June, 2025 and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual

Report of the Auditor-General on Mwala Technical and Vocational Collegefor the yeor ended 30 June, 2025



amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

The statement of financial position reflects property, plant and equipment balance of
Kshs.85,250,676 which, as disclosed in Note 17 to the financial statements includes land
valued at Kshs.10,302,000 whose ownership documents were not provided for audit
review. Although Management explained that the seller had given consent for transfer of
ownership and processing of title documents which was at an advanced stage, ownership
could not be confirmed.

ln the circumstances, the accuracy, completeness and ownership of land valued at
Kshs.10,302,000 could not be confirmed.

2. Long Outstanding Receivable from Exchange Transactions

The statement of financial position and as disclosed in Note 't4(a) to the financial
statements reflects current portion of receivables from exchange transactions balance of
Kshs.39,442,484. lncluded in the balance are receivables totalling Kshs.6,501,988 which
have been outstanding for more than two (2) years. The College has not put in place
effective and reliable debt collection systems. Further, the College did not make any
provisions for long outstanding debts whose recoverability is doubtful.

ln the circumstances, the accuracy and recoverability of receivables from exchange
transactions balance of Kshs.6,501,988 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Mwala Technical and Vocational College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Report of the Auditor-General on Mwala Technicol and Vocational College for the year ended j0 June, 2025
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ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mwala Technical and Vocational College as at
30 June, 2025 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act,2013 and the
Public Finance Managemenl Act, 2012.

Basis for Qualified Opinion

1. Unsupported Ownenship of Property, Plant and Equipment



Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts budget
and actual on comparable basis of Kshs.161,433,400 and Kshs.58,049,260 respectively
resulting to underfunding of Kshs.103,384,140 or approximately 640/o of the budget.

The underfunding affected the planned activities and may have impacted negatively on
service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Mafters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion, I have determined that there are no other
key audit matters to communicate in my report.

Other lnformation

The Management is responsible for the Other lnformation set out on pages iv to xxxiv
which comprise of Key Entity lnformation and Management, The Board of Governors, Key
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of Board of Governors and Statement of Board of Governors Responsibilities. The
Other lnformation does not include the financial statements and my audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matter described in the Basis for Conclusion on
Lavyfulness and Effectiveness in the Use of Public Resources section of my report, I

Report of the Auditor-General on Mwala Technical and Vocational College for the year ended 30 June, 2025
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confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees of the College was fifty-one
(51), out of which thirty-five (35) or approximately 69% were members of the dominant
ethnic community in the County. This is contrary to Section 7(1) and (2) of the National
Cohesion and lntegration Act, 2008 which states that, " all public offices shall seek to
represent the diversity of the people of Kenya in the employment of staff and that no
public lnstitution shall have more than one-third of its staff establishment from the same
ethnic community".

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effects of the matter described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

Lack of a Substantive Human Resource Officer

Review of documents maintained by Human Resource Department indicated that some
key positions and functions were not filled or remained vacant during the year under
review which include the Substantive Human Resources Officer. This is contrary to
Section B.2(1) of the Human Resources Policies and Procedures Manual for public
Service, 2017, which states that departments shall prepare Human Resource Plans to
support achievement of goals and objectives in their Strategic Plans. The Plans shall be
based on comprehensive job analysis and shall be reviewed every year to address
emerging issues and needs.

ln the circumstances, the College may not be able to achieve effective implementation of
strategic objectives and internal controls.

Report of the Auditor-General on Mwala Technical and Vocational Collegefor the year ended 30 June, 2025
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The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high levelof assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected

Report of the Auditor-General on Mwala Technical and Vocational College for the year ended 30 June, 2025
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ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1Xa) of the Public Audit
Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: https://www.oaqkenVa.qq]elauditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report

FCPA n a
AUDITOR-GENERAL

Nairobi

01 December,2025

Report of the Auditor-General on Mwala Technical and Vocational Collegefor the year ended 30 June, 2025
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14. Statement of Financial Performance For The Year Ended 30 June 2025

(The notes set out on pages 7 to 4l form an integral part of the Annual Financial Statements)

The F ial Statements set out on pages I to 6 were signed by

4^-n-=........\:::_i/
Chairman of Board

SC Kioko Kilukumi

Chief Principal

Kavita C. Kyuli

Finance Officer

CPA Bernard Nzioki

ICPAK No : 31015

Date: l3th November 2025 Date: l-3th November 2025 Date: l-ith November 2025
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15. Statement of l-inancial Position As At 30 Junc 2025

The Financial Statements set out on pages I to 6 were signed by

Chairman of Board

SC Kioko Kilukumi

Chief Principal

Kavit

I)atc: l3th Novembcr 2{)25

Finance Officer

PA Bernard Nzioki

AK No : 31015

l)ate: l-J'h Novcmber 2025
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Assets

7.787.4t913 12,076,474Cash and cash equivalents
n.646.270l4(a) 39,442,484Current portion of receivables from exchange transactions

499.828l5Receivables from non-exchange transactions
50,277l6 154.585lnventories

Investments
20'088,1 0251,569,235

Non-currcnt assets
t7 85,250,676 80.0 r6.177Property, plant and equipment

85,250,676 80,016,177
100,10{,278136,819,91ITotal assets

Liabilities
Current liabilities

l8 199.800 l.957.356Trade and other payables from exchange transactrons
l9 977,000 727.000Refundable deposits from customers
l0 232,000Current Provisions
22 3,rs6,028 672.554Payments received in advance

,1,,564,828 3,356,910

Non-current liabilities
0 0

3,356,9104,564,828Total liabilities
Net assets

Reserves
57,260,619 22^252.904Accumulated surplus

74.494.46474,994,464Capital reserye
136,819,912 t 00,104,278Total net assets and liabilities
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16. Statcmcnt of Chan es in Nct Asset For The Year Endtd 30 June 2025

74,494,464 9(t,117,3690 22,,252,905At Jull' 1,2021
0 00 0Revaluation gain
0 35,007,7150 35,007,715Surplusi(deticit) tbr the year

500.0000 500.0000Changes in Capital Reserve during the year
0 000Capital grants received during the year

0 000
l-ranst'er ol depreciation/amortizatiort liom capital
tund to Retained earnings

71,99J,16{ 132,255,0tt-l0 57,260,621)At June 30, 2025

,)

Capital
Reservcs

TotalReval uatio n

resen'e
Accunrulated

FundDescription
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Cash flows from operating activities
Reccipts

499.828Transfers from other Government entities/Govt. grants

s3,740,347Rendering ol services- Fees lrom students

Sale ofgoods 3,309,085

Total Receipts 57,549260
Pavnrents

9,965,023Compensation of employees
34.642,346Use of goods and services

r,482,400Remuneration of directors

725,810Repairs and maintenance

46,815,639Total Payments
:) 10,73J,62 tNet cash flows from operating activities

Cash flows from investing activitics
Purchase of property, plant, equipment and intangible assets 6,444.566

6,444,566Net cash flows used in investing activities
Cash flows from financing activities
Proceeds from borrowings
Repayment of borrowings

0Net cash flows used in financing activities
4,289,055Net inc rease/(decrease) in cash and cash equivalents
7,787,419Cash and cash equivalents at end of previous year t3

li 12,076,474Cash and cash equivalents at end ol'current year

17. Statcnrcnt of (':rsh l'lorrs for thc Year l'lntlctl l(l .lunc 2025
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1,247,400
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8.0,18.201
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0

5,907.994
1.tt79.425
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18. Statcmcnt of Conr arison of llud et & Actual anlounts For Ycar Ended 30 Junc 2025

From expenditure, c.ompensarion ol employees recortletl a vuriunce d' l5% rcsulting .fiom the conlinuous incremenl ol the stqll

in the repuirs.

2. The c.hanges in the originul budget y,cts u result ol the.lilnding lbr grunt thut t,as puid to the c'ollege in the month ol July bul whic'h

reluted to the previous .f inunciul year.
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KshsKshs KshsKshs KshsReven uc
0 0%499,828 499,828 499.828Transfers from other Col'trnment entities/Govt. grants

89.000.000 99%0 89,500,000 500.00089.500,000Public contributions and donations
t7%53;740.34'7 I 1,064,97564,805,322 0 64,805,322Rendering ol services- Fees lrom students
50%6,628,250 3,309.085 3,3 19, 1656,628,250 0Sale ofgoods

10J,384,140{99.828 161.433.400 58.049,260160.93J.572'Iotal income
Expenses

I 1,705,071 9,965,023 t,740,048r r.705,07 r 0Compensation of employees
20,450,745 37%0 55,093,09 r 34,642,3465 5,093,09 rUse of Coods and services

83 5,540 54%0 1,56 t,410 725,8701,561.410Repair and maintenance
52%3,074,000 t,482,400 1,591,6003,074.000 0Remuneration ol d irectors
93%89,500,000 6,444,566 83,05 5,43489,500,000 0Public contributions and donations projects

160,933,572 53,260,205 t07,673,367160,933,572 0Total expenditure
.199,828 .1,789,055 -4,289.2280 {99,E28Surplus for thc period
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llutlget lleconciliation

4,789,055Actual Surplus Amounts as per the statenrent of Budget
(500.000)I Donation of'pit latrines in kind
4.289.055Closing Cash and Cash Equivalent as per the statement of Cash tlows

6

Description of PaI1icu lars Amount in Kshs
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19. Notes to thc Financial Statcnrents

General Information
Mwala TVC entity is established by and derives its authority and accountability lrom TVET
Act. The college is rvholly ou,ned by the Covernment of Kenya and is domiciled in Kenya.
'Ihe college's principal activity is to train technical and vocational courses.

tl

t

l. Statement of Compliance and Basis of Prcparation

The flnancial statements have been prepared on a historical cost basis except lor the

measurement at re-valued amounts of certain items of property, plant and equipment.

marketable securities and financial instruments at tair value, impaired assets at their

estimated recoverable amounts and actuarially determined liabilities at their present value.

The preparation o[ l'inancial statements in conformity with [ntcrnational Public Sector

Accounting Standards (IPSAS) allows the use olestimates and assumptions. It also requires

management to exercise judgment in the process of applying the college accounting policies.

The areas involving a higher degree ofjudgment or complexity, or where assumptions and

estimates are significant to the financial statements, are disclosed in Note 4 (e). The financial

statements have been prepared and presented in Kenya Shillings, which is the tunctional and

reporting currency of the College. J'he values are rounded oflto the nearest shilling. The

financial statements have been prepared in accordance with the PFM Act. the State

Corporations Act 2010. the TVET Act 2013, and lnternational Public Sector Accounting

Standards (IPSAS). The accounting policies adopted have been consistently applied to all

the years presented.

2. Adoption of New and Revised Standards

i. New and amended standards and interpretations in issue efflective in the year ended 30.Iune
2025.

'fhere are no new and amended standards issued in the financial year

New and amended standards and interpretations in issue but not yet effective in the year

ended J0.Iune 2025.

IPSAS 43

Leases

Applicable l't January 2025

The standard sets out the principles for the recognition. measurement,

presentation. and disclosure of leascs. 'l-he objective is to ensure that lessees

and lessors provide relevant inlormation in a manner that f'aithtully represents

those transactions. This intbrmation gives a basis fbr users o[ financial

statements to assess the eftbct that leases have on thc linancial position,

financial perlbrmance and cashllows ol an Entity.
The nerv standard requires entities to rccognise. nlcasure and present

information on right ol'usc assets and lease liabilities.
IPSAS 44:

Non- Current Assets

I-leld for Sale and

Applicable l't .Ianuary 2025
'fhc Standard rcquires.

7

ndard Effcctivc date and impact:
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Discontinued

Operations

Assets that meet the criteria to be classified as held tbr sale to be measured at

the lorver of-carrying amount and fair value less costs to sell and thc

depreciation ol-such assets to ceasc and:

Assets that meet the criteria to be classitied as held fbr sale k) be presented

separately in the statement ol financial position and the results o['discontinued

operations to be presented separately in the statement of tlnancial

perlbrmance.

IPSAS 45: Property

Plant and

Equipment

Applicable I't January 2025

T'he standard supersedes IPSAS l7 on Property, Plant and Equipment. 1PSAS

45 has additional guidance/ new guidance tbr heritage assets, inliastructure

assets and measurement. Heritage assets were previously excluded liom the

scope of IPSAS l7 in IPSAS 45. hcritagc assets that satisly the definition of
PPE shall be recognised as assets ifthey meet the criteria in the standard.

IPSAS 45 has an additional application guidance for infiastructure assets,

implementation guidance and illustrative examples. The standard has clarilled
existing principles e.g. valuation of land over or under the infiastructure assets.

under- maintenance ofassets and distinguishing significant parts of
in lrastructure assets.

IPSAS 46:

Measurement
Applicable l'1 January 2025

The objective of this standard was to improve measurement guidance across

IPSAS by:

i. Providing further detailed guidance on the implementation of
commonly used measurement bases and the circumstances under which

they should be used.

ii. Clarilying transaction costs guidance to enhance consistency across

IPSAS.

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition, subsequent measurement and measurement

related disclosures.

The standard also introduces a public sector specific measurement bases called

the current operational value.

IPSAS 47

Revenue
Applicable l'r January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactions,

IPSAS I I Construction contracts and IPSAS 23 Revenue lrom non- exchange

transactions. This standard brings all the guidance olaccounting for revenue

under one standard. The objective olthe standard is to establish the principles

that an entity shall apply to report uselul information to users of llnancial

statements about the nature, amount, timing and uncertainty of revenuc and

cash llow arising lrom revenue transactions.

IPSAS 48: Transl'er

Expenses

Applicable I't January 2026

I-he objective of the standard is to establish the principles that a transfer

providcr shall apply to report useful inlbrmation to users o{'tlnancial

statements about the nature, amount, timing and uncertainty ol'cxpenses and

cash florv arising tiom transfer expcnsc transactions. l-his is a new standard lor
public seckrr cntities geared to provide guidance to entities that provide

transfi:rs on accounting lor such transfcrs.

It
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iii. Early adoption of standards
Mwala TVC did not early adopt any nerv or amended standards in the financial year

IPSAS 49:

Retirement Benetlt

Plans

Applicable I't January 2026
'[he objective is to prescribe the accounting and reporting requirements lbr the

public sector retirement benefit plans which provide retirement to public sector

employees and other eligible participants. The standard sets the financial

statements that should be presented by a retirement benefit plan.

IPSAS 50:

Exploration For &
Evaluation of
Mineral Resources

Applicable l't January 2027

The objective olthis Standard is to specif ,r'the flnancial reporting lor the

exploration fbr and evaluation of mineral resources. The Standard requires:

i. l.imited improvements to existing accounting practices fbr exploration

and evaluation expenditures.

ii. Entities that recognize exploration and evaluation assets to assess such

assets fbr impairment in accordance with this Standard and measure any

impairment in accordance with IPSAS 26.

iii. Disclosures that identify and explain the amounts in the entity's
lrnancial statements arising flrom the exploration for and evaluation ol
mineral resources and help users olthose financial statements

understand the amount, timing and certainty of future cash flows lrom

any exploration and evaluation assets recognized.

9
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ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue liom rendering of services by reference to the stage of completion

when the outcome of the transaction can be estimated reliably. The stage of completion is

measured by reflerence to labour hours incurred to date as a percentage of total estimated labour

hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to

the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is recognized when the signiticant risks and rewards olownership

have been transferred to the buyer, usually on delivery of the goods and when the amount of

revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will tlow to the entity.

Interest income

Interest income is accrued using the effective yield method. l'he effective yield discounts

estimated luture cash receipts through the expected life of the financial asset to that asset's net

carrying amount.'Ihe method applies this yield to the principal outstanding to determine interest

income each period.

Rental income

Rental incomc arising from operating leases on investment properties is accounted tbr on a

straight-line basis over the lease terms and included in revenue.

b) Budget information
The original budget for FY 2024/2025 was approved by the Councilor Board on the 22nd day of

June 2024. Subsequent revisions or additional appropriations wcre made to the approved budget

in accordance with specitic approvals ftorn the appropriate authoritie s. The additional

l0

J. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues lrom non-exchange transactions with other governmcnt entities are measured at fair

value and recognized on obtaining control of the asset (cash, goods. services and property) if the

transf'er is fiee from conditions and it is probable that the economic benellts or service potential

related to the asset rvill llow to the entity and can be measured reliably. -fo 
the extent that there is

a related condition attached that would give rise to a liability to repay the amount, the amount is

recorded in the statement of financial position and realised in the statement of financial

performance over the useful lifb olthe assets that have been acquired using such funds.



Mwala Technical and Vocational (iollegc
Annual Report and Financial Statcments for thc ycar cnded 30th .Iune 2025

approprialions are added to the original budget by the entity upon receiving the respective

approvals to conclude the final budget. Accordingly, the entity recorded additional appropriations

of 499.828 on the F-Y 202412025 budget fbllowing the ('ouncil/ Board's approval.'l-he entity's

budget is prepared on a ditferent basis to the actual inconre and expenditure disclosed in the

financial statements. The financial statements are prepared on accrual basis using a classification

based on the nature ofexpenses in the statement offinancial perfbrmancc, whereas the budget is

prepared on cash basis. The amounts in the tlnancial statements were recast from the accrual basis

to the cash basis and reclassified by presentation to be on the same basis as the approved budget.

A comparison of budget and actual amounts, prepared on a comparable basis to the approved

budget, is then presented in the statement of comparison o[budget and actual amounts. In addition

to the Basis diff'erence, adjustments to amounts in the linancial statements are also made for

ditferences in the formats and classit'ication schemes adopted lor the presentation olthe financial

statements and the approved budget. A statement to reconcile the actual amounts on a comparable

basis included in the statement oicomparison olbudget and actual amounts and the actuals as per

the statement olCashflows has been presented.

c) Taxes

Current income tax
The entity is exempt from paying taxes as per First Schedule Section l0 subsection (a) and (b) ot

the 2010 income tax Act.

Sales tax/ Value Added Tax

Expenses and assets are recognized net ofthe amount of sales tax, except:

taxation authority, in which case, the sales tax is recognized as part of the cost of acquisition
of the asset or as part ofl the expense item. as applicable.

The net amount of sales tax recoverable lrom, or payable to, the taxation authority is included as

part of receivables or payables in the statement of financial position.

il
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d) lnvestment property
Investment properties are measured initially at cost, including transaction costs. 'lhe carrying

amount includes the replacement cost ol- components of an existing investment propcrty at the

time that cost is incurred il the recognition criteria are met and excludes thc costs ol day-to-day

maintenance ol an investment property. Investment property acquired through a non-exchange

transaction is measured at its tair value at the date olacquisition. Subsequent to initial recognition,

investment prope(ies are measured using the cost model and are depreciated over l0-year period

or investment property is measured at lair value with gains and losses recognised through surplus

or deflcit. Investment properties are derecognized either when they have been disposed olor when

the investment property is permanently withdrawn from use and no future economic benefit or

service potential is expected from its disposal. The difference between the net disposal proceeds

and the carrying amount o[ the asset is recognized in the surplus or deficit in the period ofde-

recognition. Transfers are made to or liom investment property only when there is a change in

usc

e) Property, plant and equipment

All prope(y, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. The following depreciation rates have been applied in line with Appendix 4 ol'guidelines

on asset and liability management in the public sector Schedule of Useful Lives and Depreciation

and in line with the internal finance policy. Depreciation rate are land at 0%, Buildings at 2%o,

Motor vehicles at l3%, Office equipment. lumiture and tittings at l3oh, Computer and related

assets at 30% and other equipment & relerence materials at li% in all cases adopting straight line

method. Depreciation is charged on opening balance and additions during the year are not

subjected to depreciation. Cost includes expenditure that is directly attributable to the acquisition

or construction of the item of property appropriately according to the acronyms you use in your

financial statements plant and equipment. When significant parts olproperty, plant and equipment

are required to be replaced at intervals, the entity recognizes such parts as individual assets with

specific useful lives and depreciates them accordingly. Likewise, when a major inspection is

performed, its cost is recognized in the carrying amount of the plant and equipment as a

replacement if the recognition criteria are satisfied. All other repair and maintenance costs are

recognized in surplus, or delicit as incurred. Where an asset is acquired in a non-cxchange

transaction lor nil or nominal consideration the asset is initially mcasured at its lair valuc.

f) Leases

Finance leases are leases that transfcr substantially the entire risks and benellts incidental to

ownership of the leased item to the Entity. Assets held under a flnance lcase are capitalized at the

t2
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commencement ot'the lease at the lair value of the leascd property or. if lorver, at the present valuc

of the future minimum lease payments. 1.he Entity also recognizes the associated lease liabilitl'at

the inception of the lease. The liabitity recognized is measured as the present value o[ the future

minimum lease payments at initial recognition. Subsequent to initial rccognition. lease payments

are apportioned between finance charges and reduction olthe lease liability to achieve a constant

rate of interest on the remaining balance olthe liability. Finance charges are recognized as flnance

costs in surplus or deficit. An asset held under a finance lease is depreciated over the usetul lifb of

the asset. However, ilthere is no reasonable ce(ainty that the Entity will obtain ownership olthe

asset by the end of the lease term. the asset is depreciated over the shorter of the estimated usetul

life ofthe asset and the lease term. Operating leases are leases that do not transfer substantially all

the risks and benefits incidental to ownership of the leased item to the Entity. Operating lease

payments are recognized as an operating expense in surplus or deficit on a straight-line basis over

the lease term.

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair valuc at the date ol the exchange. Following

initial recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. Intemally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in rvhich the expenditure is incuned. The usetul Iit'e of the intangible assets is assessed as

either finite or indellnite. Intangible assets with an indefinite useful life are assessed tbr

impairment at each reporting date.

i) Research and dcvelopment costs

The Entity expenses research costs as incurred. Development costs on an individual project are

recognized as intangible assets when the Entity can demonstrate:

use or sale.

li

h) Biological Assets

The entity recognizes biological assets when it controls the assets due to past events, it is probable

that future economic benefits associated with the asset will tlow to the entity, and when the fbir

value or cost ofthe asset can be measured reliably. Biological assets are initially and subsequently

measured at fair value less costs to sell, except where fair value cannot be reliably determined. In

such cases, the asset is measured at its cost less accumulated depreciation and any accumulated

impairment losses. Changes in fair value less costs to sell are recognized in surplus/deficit in the

period in which they occur.
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'/ Ils intention to complete and its ability to use or scll the asset.

i Horv the asset will generate f uture economic bene tlts or service potential

i 'I'he availability ol'resources to complete the asset.

). 'the ability to measure reliably the expenditure during development.

Following initial recognition of an asset. the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization ol the asset begins when

development is complete. and the asset is available for use. [t is amortized over the period of
expected future benetit. During the period ol development. the asset is tested flor impairment

annually with any impairment losses recognized immediately in surplus or deficit.

j) Financialinstruments
IPSAS 4l addresses the classification, measurement and de-recognition of tinancial assets and

financial liabilities. introduces new rules for hedge accounting and a new impairment model lor

tinancial assets. The entity does not have any hedge relationships and therefore the new hedge

accounting rules have no impact on the Company's financial statements. A financial instrument is

any contract that gives rise to a flnancial asset of one entity and a linancial liability or equity

instrument of another entity. At initial recognition, the entity measures a financial asset or financial

liability at its f'air value plus or minus, in the case of a financial asset or financial liability not at

fair value through surplus or deficit, transaction costs that are directly attributable to the

acquisition or issue of the flnancial asset or financial liability.

t1
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Subsequent measurement
Based on the business model and the cash flow characteristics, the entity classifies its tjnancial
assets into amortized cost or fair value categories tbr flnancial instruments. Movernents in tbir
value are presented in either surplus or deticit or through net assets/ equity subject to certain

criteria being met.

l5

Financial assets

Classification
The entity classifies its tlnancial assets as subsequently measured at amortised cost. lair value

through net assets/ equity, or fair value through surplus and deficit on the basis ofboth the entity's
management model lor tlnancial assets and the contractual cash tlow characteristics of the

financial asset. A financial asset is measured at amortized cost when thc llnancial asset is held

rvithin a management model whose objective is to hold financial assets in order to collect
contractual cash flows and the contractual terms of the tlnancial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal outstanding. A
financial asset is measured at lair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cashflows and

selling financial assets and the contractual terms olthe tlnancial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asset shall be measured at lair value through surplus or deticit unless it is
measured at amortized cost or fair value through net assets/ equity unless an entity has made an

irrevocable election at initial recognition tbr particular investments in equity instruments.

Amortized cost

Financial assets that are held lor collection of contractual cash flows where those cash flows
represent solely payments ofprincipal and interest, and that are not designated at fair value through

surplus or detlcit, are measured at amortized cost. A gain or loss on an instrument that is
subsequently measured at amortized cost and is not part ofa hedging relationship is recognized in
profit or loss rvhen the asset is de-recognized or impaired. lnterest income lrom these financial
assets is included in finance income using the eflt'ective interest rate method.

Fair value through net assets/ equity
Financial assets that are held lor collection of contractual cash flows and lbr selling the financial

assets, where the assets' cash florvs represent solcly payments of principal and intercst. are

measured at fair value through net assets/ equity. Movements in the carrying amount are taken

through net assets. except for the recognition ol impairment gains or losses, interest revcnue and

fbreign exchange gains and losses which are recognized in surp lus/deticit. Interest income fiom
these financial assets is included in tinance income using the eftbctive interest rate method.
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Fair value through surplus or dcficit
Financial assets that do not meet the criteria tbr arnortized cost or tbir value through net assets/

equity are measurcd at fair value through surplus or dctlcit. A business model where the entity
manages tinancial assets rvith the objective ol realizing cash llows through solely the sale ot'the
assets rvould result in a lair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fhir values less allowances for any uncollectible
amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estimate is made of doubtful receivables based on a revierv of all outstanding amounts at thc year-

end.

Impairment
The entity assesses. on a forward-looking basis. the expected credit loss ('tict,') associated rvith

its financial assets carried at amortized cost and fair value through net assets/equity. The entity

recognizes a loss allowance for such losses at each reporting date. Since the college does not

maintain financial assets, there are no critical estimates and significant judgments made by

management in determining the expected credit loss (F)Ct.).

Financia! !iabilities
Classi fication
The entity classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or loss.

l(r
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k) Inventories

Inventory is measured at cost upon initial rccognition. lb the e.\tcnt that inventory' rvas reccived

through non-exchange transactions (lbr no cost or for a nominal cost). the cost olthe inventory is

its lair value at thc datc olacquisition.

Costs incurred in bringing each product to its present location and conditions are accounted fbr,

as follows:

)> Raw materials: purchase cost using the weighted average cost method.

) Finished goods and work in progress: cost of direct materials and labour and a proportion

of manufacturing overheads based on the normal operating capacity but excluding

borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class o[ inventory is distributed or deployed at no charge or for a
nominal charge. that class of inventory is measured at the lower of cost and current replacement

cost.

Net realizable value is the estimated selling price in the ordinary course ol operations, less the

estimated costs of completion and the estimated costs necessary to make the sale. exchange, or

distribution. lnventories are recognized as an expense when deployed tbr utilization or
consumption in the ordinary course of operations of the college.

l) Provisions

Provisions are recognized when the college has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodying economic benetlts or

service potential will be required to settle the obligation and a reliable estimate can be made of the

amount of the obligation. Where the college expects some or all of a provision to be reimbursed,

flor example, under an insurance contract. the reimbursement is recognized as a separate asset only
when the reimbursement is virtually certain. The expense relating to any provision is presented in

the statement of financial performance net of any reimbursement.

Contingent liabilities
The college does not recognize a contingent liability but discloses details ofany contingencies in

the notes to the financial statements unless the possibility of an outt'low of resources embodying

economic benefits or service potential is remote.

Contingent assets

The college does not recognize a contingent asset but discloses details o[a possible asset whose

existence is contingent on the occurrence or non-occurrence olone or more uncertain tuture events

not wholly within the control of the college in the notes to the tlnancial statements. Contingent

assets are assessed continually to ensure that developments are appropriately ref'lected in the

financial statements. If it has become virrually certain that an int'low of economic beneflts or

service potential will arise and the asset's value can be measured reliably. the asset and the related

revenue are recognized in the financial statements olthe period in rvhich the change occurs.

t7
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m) Social Benefits

Social benefits are cash transt'ers provided to i) specific individuals and/or households that meet

the eligibility criteria. ii) mitigate the efTects olsocial risks and iii) Address the need of society as

a whole. The entity recognises a social beneflt as an expense lor the social benefits schcme at the

same time that it recognises a liability. 1-he liability lor the social beneflt scheme is measured at

the best estimate o[the cost (the social benelit payments) that the entit]'rvill incur in fulfilling the

present obligations represented by the liability.

n) Naturc and purpose of resen'es

The college creates and maintains reserves in terms of specific requirements. Governed by PFM

Act, 2012 (Sections 72*75 on management of surplus funds) the college maintains surplus

reserves, and general reserve to cushion tuture uncertainties.

o) Changes in accounting policies and estimates

The college recognizes the eft-ects ofchanges in accounting policy retrospective ly. The elfects ol
changes in accounting policy are applied prospectively ilretrospective application is impractical.

p) Employee benefits

Retirement benefit plans

The college provides retirement beneflts lor its employees and directors. Defined contribution

plans are post-employment benefit plans under which an entity pays flxed contributions into a

separate entity (a fund) and will have no legal or constructive obligation to pay further

contributions it the tund does not hold sufficient assets to pay all employee benefits relating to

employee service in the current and prior periods. The contributions to lund obligations for the

payment of retirement beneflts are charged against income in the year in which they become

payable. Defined benefit plans are post-employment benefit plans other than defined-contribution

plans. The defined benefit lunds are actuarially valued tri-annually on the projected unit credit

method basis. Deficits identilied are recovered through lump sum payments or increased future

contributions on proportional basis to all participating employers. The contributions and lump sum

payments reduce the post-employment benefit obligation.

lrl

q) Foreign currency transactions
Transactions in foreign currencies are initially accounted flor at the ruling rate ofexchange on the

date olthe transaction. At each reporting date, loreign currency monetary items are translated

using the closing rate. Non-monetary items measured in historical cost are translated using the

exchange rate at the date ofthe transaction, and those measured at fair value are translated using

the exchange rates at the date when the t'air value was determined. Exchange dif terences arising

tiom the settlement of monetary items or translation ol monetary/non-monetary items at rates

diflerent fiom those at which they were initially reported are recognized in surplus or deficit in

the period.

r) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of propcrty. plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases whcn construction of the

asset is complete. Further borrowing costs are charged to the statement of linancial performancc.
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t) Serviceconcessionarrangements
The college analyses all aspects of service concession arrangernents that it enters into in
determining the appropriate accounling treatment and disclosure requirements. In particular.

where a private party contributes an asset to the arrangcment. the college recognizes that assct

when. and only when. it controls or regulates the services. Thc operator must provide together

with the asset, to whom it must provide them, and at what price. In the case of assets other than
'whole-of:lifb' assets, it controls, through ownership, benetlcial entitlement or otherwise - any

signiticant residual interest in the asset at the end olthe arrangement. Any assets so recognizcd

are measured at their lair value. To the extent that an asset has been recognized, the college also

recognizes a corresponding liability, adjusted by a cash consideration paid or received.

u) Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily
convertible to known amounts ofcash and are subject to insignilicant risk ofchanges in value.

Bank account balances include amounts held at the Central Bank ol Kenya and at various

commercial banks at the end of the financial year. For the purposes olthese financial statements.

cash and cash equivalents also include short-term cash imprests and advances to authorised public

officers and/or institutions which were not surrendered or accounted lor at the end of the tlnancial
yeat.

v) Comparative figures
Where necessary comparative tigures lor the previous financial year have been amended or

reconfigured to contbrm to the required changes in presentation.

w) Subsequent events

There have been no events subsequent to the tinancial year end with a significant impact on the

financial statements fbr the year ended June 30, 2025.

l9

s) Related parties
The college regards a related party as a person or an entity with the ability to exert control

individually or jointly or to exercise significant influence over the Entity, or vice versa. Members

of key management are regarded as related parties and comprise the directors, the Principal and

senior managers.
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4. Significant Judgments and Sources of Estimation Uncertainty

The preparation ol the college's tlnancial statements in conlormity with II'}SAS requires

management to make judgments, estimates and assumptions that affect the repo(ed amounts of
revenues. expenses. assets and liabilities, and the disclosure ofcontingent liabilities. at the end ol
the reporting period. However. uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future periods.

Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk ofcausing a material adjustment to the carrying amounts

ol assets and liabilities within the next financial year. are described below. The Fintity based its

assumptions and estimates on parameters available when the consolidated financial statements

were prepared. However, existing circumstances and assumptions about luture developments may

change due to market changes or circumstances arising beyond the control of the Entity. Such

changes are ref'lected in the assumptions when they occur. IPSAS 1.140

Useful livcs and rcsidual values

processes.

Provisions

Provisions were raised and management determined an estimate based on the inf,ormation

available. Additional disclosure of these estimates of provisions is included in Note 20.

Provisions are measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date and are discounted to present value where the elfect is material.

The management has made provision to audit t-ees firr the external audit that is expected to be

invoiced tbr by the end olquarter two of the subsequent tinancial year.

l0

The useful lives and residual values ofassets are assessed using the following indicators to inform

potential future use and value from disposal:
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Unconditional grants
Operational grant r.999.818

Other grants

I,999,tt2ti
Total government grants and subsidies I'999.'It2n

5. "I'ransfcrs fronr othcr National (Jovernnrent cntitics

6, Rcndcring of Services

The revenue in this category lorms part of the core mandate for the college and the supporting

services that are offered to sustain the core mandate lor the college.

7. Sale of Goods

The revenue in this category arise from none-mandate transactions fbr the college which arc

categorised in the income gcnerating activities lbr the college.

Tuition lbes 40, 160,463 t6.764.982
Activ itv 4,745,050 1.950.658
LTT 4,084,700 1.7 t2.t74
P. Emol 10,5 t 5,880 5.236,621
RMI 4,009,000 1.405.364
EWC 3,978,900 t.72t.334
Registration 608.000 266.000
Student lD 426.500 140.500
Studcnts Council 966,600 477.900
TVETA Fees 422.000 lji.000
Matcrial F-ces 1,910,925 r.7 r3.000
KUCCPS 966,000 39.000
Exarnination f-ees 4.519.967 2.688.560
Industrial attachment insurance & Log book 315,000 690.000

Total revenue from the rendering ofservices 77,628,985 J{,939,09J

Salc of goods
4.20 t.880Hostels production 4,3 r6.300

Catering production r6.490 i6.000
Driving school collections 197.600 0

Sale of larm produce 23.360 l l.(r00
4,4J9,3J0 {,t6-1.900Total reven ue from the salc of goods

2t

Description PY 2021/202s FY 2023t2021

KShs KShs

Dcscription FY 2021t2025 t-Y 2023t2024

KShs KShs

I)cscription FY 2021t2025 FY 2023t2024

KShs KShs
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8. []se of (iootls antl Se n'iccs

9. Employee Costs

10. Iloard fi,xpcnses

Teaching and learning materials 3,s30,367 1.9t4.226
Industrial attachment costs 435,878 r83.685
Water 185,560
Sccuritv 0 5,5 50

Subscriptions I 1,200

Advertising t,754,24t i88.074
Exam ination f,ees 5,560,9ss 2.690.570
Examination cutting list 2,974,362 r.802.986
A udit lees 232,000 232.000
Catering, Conferences, and delegations t,342,47 5 970.820
Travel ling and accommodation 696,182 ji4.310
Bank Charges 34,808 3 r.859
Postage 7,775 15.500
Printing and stationery 608,789 t86.805
KATTI Expenses 180,000 t20.000
'fVETA expenses 971,800 164.tI5
Ceneral maintenance 0 i05.825
KUCCPs Application 463,770 0

Telephone expenses 385,000 262.500
lnternet expenses 287,200 53.849
Students IDs Processing 180,500 50.400
Training expenses and staff development 1,361,445 55 1.788

Agricu lture production cost 2,720 49.850
Administration expenses t,60t,737 776.722
Provision for Audit fees 232,000 0

Driving school bill 143,700 0

Students Counci I activity 537,047 0

Students activity 2,8 16,53 8 i.402.370
Performance contracting expenses 443,180 537.420
Students accommodation 4,902,006 4.094.898
Total good and services 3l ,883,2J5 19,326,122

Salaries and wages 9.288,997 7.61i.620
Soc ial contributions 540.884 I l.l. l-.i0
KRA housing levies I17,792 79.854
NITA Levv 17.350 l.r.l00
Employee costs 9,965,02J tt,120,70,1

Directors e moluments 1,482.400 | . 148.400

Total d irccto r emolumcnts I,4ti2,400 I .l JIt.{00

22

Dcscription FY 2021t2025

KSlts

FY 2023t2024

Kshs

0

0

FY 2021/202s FY 2023t2021

KShs Kshs

Dcscription F\',2112112025 FY 2023t2024

KShs Kshs
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I l. Deprcciation and Anrortization crpcnsc

12. Repairs and Maintenance

13. Cash and Cash Equivalcnts

l3 il . l)ctailed Anal sis of Cash antl Cash u ivalcn ts

3,004,072 2,494,056Property, plant and equipment
J,00{,072 2,{91.056Total dcpreciation antl amortization

725,870 290,646Property
725.870 290,6.t6Total repairs and maintenance

12,o76,474 7.787.4t9current account
12,076,171 1,,787,1t9Total cash and cash equivalents

a) ()urrent account
1286272297 t2,076,474 7,787,418.70Kenya Commercial bank
r316308 l]i 0Kenya Commercial bank Development

12,076,471 1,787,119Sub- total

b) On - call dcposits
0 0Sub- btal

c) F-ircd dcposits accou nt
0 0Sutr- total

d) Staff car loan/ nrortgagc
0 0Sub- total

e) Others(specify)
0 0Cash in hand

00Sub- total
12,076,471 '7,787,1t9(i ra nd total

,)

l)escri ton pY 202il2025
KShs

FY 2023t2021

Kshs

l)rscrilltion FY 2024t2025 FY 2023t2021

KSlrs Kshs

Description
FY 2021t2025 FY 2023t2021

KShs Kshs

FY 2023t2021
FY

2021t2025
Dcscription

Kshs
Account
number

KShsFinancial institution
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14. Receivables from Exchangc transactions
l{ il Current Receivables fro nr Fl,xchan c (ra nsactions

l4 lr A cln Anal sis of Rcccivablcs from Exchan e transactions

15. Receivables from Non-Exchange transactions

l5 (a) Ageing Analysis on Reccivablcs from Non-Exchangc Transactions

Cu rrent receivables

Student debtors 39.442,484 I 1.646.270

Total cu rrent rcceil'ables J9,J.12,{8J I1,616,27[t

Cu rrent Period "h of the
total

Com pa ra tive

FY
Less than I year 27.042.034 69% r0.898.953 940h

5,898,462 l5Yo 747.317 6%Between l- 2 vears

ooBetween 2-3 years 6.50 1,988 l60A 0

0 Oo/oOver 3 years

Total (a+b) 39,442,484 l0t). I t,6{6,270 100"1,

Current reccivables
Transfers lrom other govt. entities 0 499.828

0 {99.tt2tiTotal cu rrcnt rccciva bles

7" of the

total

Comparat
tvc

FY

7. of the

total

1000Less than I year 0 0% .199.82lt

00/,Between l- 2 years 0 jYo 0

Between 2-3 years 0 00 0 00/,

0%Over 3 years 0 o" 0

499.ti28 lllllul,Total 0 $"1,

24

Kshs

Descri ption FY 2024t2025 FY 2023t2021

KShs

b'\'2021t2025 FY 2023/2021
Dcscription

Kshs

"h of
the
total

l)cscription
FY 2021t2025 FY 2023t2021

KShs I(shs

l)cscription Inscrt Current FY
I nsert

Conrparative FY

KshsKshs

(lurrent
F'Y
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7.377 ji.695Consumable stores
Maintenance stores 42.900 t20.890
Total inventories at the lower of cost and net
realizable value

50,277 l5{.5n5

16. I nventories

The consumable store relates to the perishable goods used in catering and accommodation tbr
meals production while maintenance stores relate to construction materials in store. 'f he

inventories were evaluated on physical stock take and valued on the flrst in tirst out approach
to the stock prices.

Detailed disclosu re on inventories

()pen ing balance t 5{.585 0

9.880. r66Additional Inventory in the year 6.524.250

Inventory'expensed in the year 9.984.471 6.369.665

Write-downs in the vear 0 0

Othcrs specify 0

Closing balancc 50,277 t 5t.585

25

l)cscri;ltion
b-Y 2024t2025

KShs

FY 2023t2021

Kshs

FY 2024/2025 FY 2023t2021

KShs Kshs

0
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17. Propcrty, Plant and Equipment

Phnt and

Machinery

Motor

vehicles

Olfice

Equipment.

Furniture. And

Fin ilgs Computers

Other

Equipnrent &

Re fere nce

materiah Capital TotalLand Buildilrgs

Work in progress

SK Shs Shs Sts Sl$ Shs Shs Shs ShsCmt

2,609,{ t.t 6 58J 50 ?65.{9{ 87.57J.670As at I Jull 2024 (beginninB, ol thr year) 10J02.000 66.E I 7.592 6.120.E20

i.025.116 905.180 5.r90.E2 tAdditions during the period 9{0.105

Disposa[s durrng the penod

765..191 (765..19{)I r,lns lcN/adjus ln.-nts durrng the pcnorl

6..100.0rJ ?.J26.200 1.5?EJ50 9l.J6.l.l9 t10J02.000 67,757.89?As ar l0 Junr 2025 (closc ol thc cuntnt pcriod )

Dr|reriation end imprirllrnt

I 16.83 l 242.8i6 99.688 5. r09.712As at I Jull 202{ (bcgirrnirr-r ollhc )car) 4,650.387

7E2.E2{.3 t E02.603 E2.29{ 1,004,072l)eprecr.rt ion lbr thc pcriod 1,336.151.81

lmpainrunt lbr thc pcriod

E99.655 t.0rs.{J9 I,l lJ,8l4As at l0 Junc 2025 (closc 0l thc cuftnt period) 5.9E6.7J9

\rt hxrk ralucs

61,77 I ,l5E 5.500.J89 6,2E0,762 t.J96.J68 85.250.676A s ut 30 Junc 2025 (c losc ol thc crr re*nt pcdud ) r0.J02,000

5. r t9.62 6 19t.7l9 ? 6 5.t 9.tr 0J02.000 6r,0?r.r57 2.2r6. r 8lAs al I iuly 2024 (bcgirrning ol thc ycar)

IIIITII

ITI

-I

I

26

920.m0

tEt.9E2

E0.016.177
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Notes to the Financial Statements (Continued)
Valuation
As per National Treasury guidelines. Land and buildings were identified and valued as per the National
Liabilities and Management Policy and guidelines (lssued June 2020). Mwala TVC has not been in a
position to get a professional person to revalue the assets but adopted the cost ofassets valuation. The
college is however in the process of contracting a professional valuation of her assets during the
financial year 202512026 with a budget already allocated tbr the task.

l7 (b) Property, Plant and Equipment at Cost

lf the tieehold land, buildings and other assets were stated on the historical cost basis the amounts would
be as follows:

18. Trade and Other Payables

10,302,000 r0.102.000Land
67,757,897 s,986,739 6t.77t.t58Buildings

0 0 0Plant And Machinerv
0 0 0Motor Vehicles including Motorcycles

Computers and Related Equipment 6,400,044 899,655 5.500.i89
7,326,200 1,045,439 6.280.762Office Equipment, Fumiture, And Fittings
1,578,3s0 181,982 1.196.i68Other Equipment & Reference materials

0 0 0Work in progress

9J.-16-1.{9 t 8.1lJ,8lt ti5,250,676Total

136.000 r.912.056Trade payables
61.800 25-300Employee Welfare Account

Third-party payments

Other payables

t 99,800 I,957,J56Total trade and other payables

Cu rrcnt FY
"/o of
the

Total

Com pa rative
FY

"/" ot
the

TotalAgeing analysis:
I,957,J56 lo00AUnder one year r99-800 l00Yo

0%0 0| -2 vears
0 00 0 0%2-3 years
0 0o/o 0 ooOver 3 years

199,800 100,'1, 1.957,.156 l{lll,'1,Total (to tie to totals above)

27

Dcscription
Cost

Accum ulated
Dcprc.ciation

Ntlv

Kshs Kshs Kshs

Description FY 2021t2025

KShs

FY 2023/2021

Kshs

00
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I 9. Refu nda ble Deposits from Customers/Students

The refundable deposits constitute ofthe caution money for students who pay Kshs. 1000 on

admission and are due for refund when the student clears from the college upon graduating.

The current financial year witness a great growth of students from field marketing who were

not charged for the caution money. The internal policy for the college is that the operational

account where the funds are deposited should never be exhausted below this account balance

at any specific point.

20. Current Provisions

Consumer deposits
977.000 727.000Caution money

727,000Total deposits 977,000
FY 2021t2025 Fv 2023t2021

1\, of
thc

Total
Current FY

7. of the
Total Conrparative FYAgcing analysis

250.000 260/0 266.000 3704Under one year

270 2 r2.000 29%I -2 ycars 266.000

22% 249.000 00102-3 years 2t2.000
25% 0 0%Over 3 years 2,19.000

I00"1, '72'7,,000 100"4Total (to tie to totals
deposits above)

977.000

() 0Balance at The Beginning of The Year 0 0 ()

0 0 0 232.000 2J2,000Additional Provisions
00 0 0 0Provision Utilised

0 0 0 0Change Due To Discount And Time Value
For Money

0

0 0 0 0 0Transfers From Non -Current Provisions
232.0000 0 0 2J2.000Total Provisions

28

FY 202.1/2025I)cscritrtion Fv 2023t2021

KShs KShs

Description
l,eave

provision
llonus

provision

G ratuity'
I'rovision

s

Other
provision

(Audit
Fecs)

Tota I

Kshs Kshs Kshs Kshs Kshs
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21. Employee Benefit Obligations
Retirement benefi t Asset/ Liability
I'he entity only operates with contribution to the statutory National Social Security Fund

(NSSF). This is a defined contribution scheme registered under the National Social Security

Act. The entity's obligation under the scheme is limited to specific contributions legislated

tiom time to time and is currently at 60/o of the gross pay and capped at Kshs. 4,320 per

employee per month in which each employee contributes an equal amount towards the scheme.

Employer contributions are recognised as expenses in the statement of tlnancial perfbrmance

within the period they are incurred.

22. Payments received in advance.

21. Cash generated from operations.

3,156,028 672.554

Total fees paid in advance 3,156,028 672,55,1

Ageing analysis:

Cu rrent
FY

7" of the
Total

Com pa rative
FY

"/" oI
the

Total
Under one year 3,156,028 1000h 672,55.1
I -2 years 0 00h 0 00/o

2-3 years 0 0% 0 00h

Over 3 years 0 0% 0 00

Total 3, r 56,028 lllll"A 612,551 lllll'1,

Surplus for the vear before tax 35,007.'715 9,92J,892
Adjusted for:
Depreciation 3.004.072 1.494.056

Working Capital Adiustments
lncrease/Decrese in lnventory 104,i09 ( 15.+.585)

lncrease/Decrease in Receivables (27,796,214) 2.491.818
Increase in Prepayments 2,483,474 82 r.9-1-l

Increase in Relundable deposits 250.000
Increase in unpresented cheques ( 1,062,007)
Decrease in trade and other payables ( l ,7s7,ss6) ( 1,620.778)
Decrease in receivables from non-exchange 499,828 (t73)
Net Cash Flow from Operating Activities t 0,73J,62 I I J,956,195

29

l)cscription FY 2t)24t202s FY 2023t2024

KShs Kshs

Fees paid in advance

t00%

Pcriod ended 30th
June 2025

FY 2023t2024

KShs KShs
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24. Financial Risk Management

Thc entity's activities expose it to a variety ollinancial risks including credit and liquidity risks
and effects of changes in tbreign currency'. '[he company's overall risk management
programme fbcuses on unpredictability of changes in the business environment and seeks to
minirnize the potential adverse effect ol such risks on its perlormance by setting acceptable
levels of risk. 1'he company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

The entity's financial risk managemcnt objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in lull when due. Credit risk arises tiom cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available- for-sale financial investments.

Management assesses the credit quality ol each customer. taking into account its financial
position, past experience and other factors. lndividual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in

the statement of financial position are net olallowances for doubttul receivables, estimated by
the company's management based on prior experience and their assessment of the current
economic environment.

The carrying amount of financial assets recorded in the financial statements reprcsenting the

entity's maximum exposure to credit risk without taking account of the value o[any collateral
obtained is made u as follorvs

The customers under the lully performing category are paying their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance lor
uncollectible amounts that the company has recognized in the tlnancial statements is considered

ad€quate to cover any potentially irrecoverable amounts.

The entity has significant concentration of credit risk on amounts due lrom 2025

l'he board of directors sets thc company's credit policies and obiectives and lays down
parameters within rvhich the various aspects ol'credit risk management are operated.

At J0 .Iune 2024 (Previous ycar)
0I1.646.270 t 1.646.270 0Receivables from exchange transactions

499.828 499.828 0 0Receivables from non-exchange transactions

7.787.419 7.787.419 0 0Bank balances

019,9J3,516 r 9.9J3,516 0Total

At 30.lunc 2025 (currcnt 1'car)

39.442.484 39.442.484 0 0Receivables lrom exchange transactions
0 0 0 0Rcceivables liom non-cxchangc transactions

012.076.474 t2.076.474llank balance s

5 t ,518,958 5l,518,951t 0 0

l0

Dcscription Impaired
Kshs

'Iotal
amount

I(shs

Fully
perform ing

Kshs

Past
duc
Kshs

(")

Total



Mrvala Technical and Vocational (lollcgc
Annual Report and Financial Statements for the ycar ended 30th ,Iune 2025

Financial risk management (continued)
(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests rvith the entity's directors. who havc
built an appropriate liquidity risk management tiamework tbr the rnanagement olthe entity's
shorl, medium and long-term funding and liquidity management requirements. -Ihe entity
manages liquidity risk through continuous monitoring of tbrecasts and actual cash florvs.

The table below represents cash flows payable by the company under non-derivativc flnancial
liabilities by their remaining contractual maturities at the reporting date.'Ihe amounts disclosed
in the table are the contractual undiscounted cash llows. Balances due within l2 months equal
the ir carr l balances, as the im act of d iscountin ls not sl

(iii) Market risk
The entity has put in place an internal audit tunction to assist it in assessing the risk tbced by
the entity on an ongoing basis, evaluate and test the design and eff'ectiveness of its internal
accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices
and foreign exchange rates which will affect the entity's income or the value of its holding of
financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimizing the return. Overall
responsibility for managing market risk rests with the Audit and Risk Management Committee.

The entity's Finance Department is responsible lor the development of dctailcd risk
management policies (subject to review and approval by Audit and Risk Managernent
Committee) and for the day+o-day implementation olthose policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk
The entity has transactional currency exposures. Such exposure arises through purchases ol
goods and services that are done in currencies other than the local currency. Invoices
denominated in fbreign currencies are paid alier 30 days from the date of the invoicc and
conversion at the time of payment is done using the prevailing exchange ratc. '[he carry'ing
amount of the entity's foreign currency denominated monetary assets and monetary liabilities
at the cnd of the reporting period are as ltrllows:

At 30 June 2024 (previous year)
Trade Payables 1.9i2.056 25-300 0 1.957.356

Provisions 0 0 0
'l'ota 

I 1.9J2.056 25,J00 0 1.957.356

At 30 June 2025 (current year)
Trade Payables r65.800 34.000 t99.800

232-000 0 0 232.000

Total J97,tt00 34,000 0 {J I,800

.jt

iticant.
l,ess than I

nron { h

Iletrveen l-3
mon ths

Over 5
mon ths Total

Descriptinn
Kshs Kshs IGhs Kshs

0

0

Provisions



NIU'ala'l'echnical and Vocational (lollegc
Annual Rcport and Financial Statcmcnts for thc 1'ear cnded J0th June 2025

'l'he entity manages loreign exchange risk lorm future commcrcial transactions and recognized

assets and liabilities by projecting tbr expected sales proceeds and matching the same rvith
cxpected payments.

Foreign cu rrency sensitivity analysis

The lbllowing table demonstrates the et'tect on the company's statement of comprehensive
income on applying the sensitivity fbr a reasonable possible change in the exchange rate of
the three main transaction currencies. with all other variables held constant. The reverse

rvould also occur ilthe Kenya Shilling appreciated rvith all other variables held constant.

b) Interest rate risk

Interest rate risk is the risk that the entity's financial condition may be adversely afl'ected as a

result of changes in interest rate levels. The company's interest rate risk arises lrom bank

deposits. 'l-his exposes the company to cash florv interest rate risk. -l'he interest rate risk
exposure arises mainly lrom interest rate movements on the company's deposits.

Management of interest rate risk
To manage the interest rate risk, management has endeavored to bank with institutions that
o ft'er lavorable interest rates.

Sensitivity analysis

The entity analyses its interest rate exposure on a dynamic basis by conducting a sensitivity
analysis. This involves determining the impact on profit or loss of detined rate shifts. The
sensitivity analysis lor interest rate risk assumes that all other variables, in particular loreign
exchange rates, remain constant. The analysis has been perficrmed on the same basis as the
prior year.

Using the end o[the year figures. the sensitivity analysis indicates the impact on thc statement

oIcomprehensive income ifcurrent floating interest rates inc rease/decrease by one percentage

point as a decreasc/inc rease of Kshs 0 in 2025. A rate increase/decrease of 5%o rvould result in

a decrease/increase in profit before tax olKshs 0 since the college did not have any outstanding
loan balance.

.ll
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iv) Capital Risk Management
The ob.iective of thr: entity's capital risk management is to saf'eguard thc entity's ability to
conttnue as a or tl concern. 

-l'he entit CA ital structure com rises ol the fbllorvin lir r r cls

25. Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties rvho have ability to exercise
control or exercise significant influence over its operating and trnancial decisions. Related
parties include management personnel, their associates and close lamily members.

Government of Kenya
The Govemment olKenya is the principal shareholder of the college, holding 100% of the
college equity interest. The Government of Kenya has provided full guarantees to all long-term
lenders of the entity, both domestic and extemal. Other related parties include:

i) The National Government;
ii) The Parent Ministry;
ii i) Key management;
iv) Board of directors;

The transactions and balances with related rties durin the car arc as

Revaluation Reserve 0

Retained Earnings 57.260.6t9 22.252,904
Capital Reserve 7-1.994.-l(r-l 74.494.464
Total Funds 132.255,083 96,717 ,369
Total Borrowings 4.564.828 .1..156.910

[-ess: Cash and Bank Balances (12.076.474) -7.787.419
Net Debt/(Excess Cash and Cash Equivalents) (7.5 r r,646) -1.-t]0.509
Gea ri ng -60/o -5o/o

'l'rr nsitct ions u'ith llclatcd l'arties
a) Sales to rclatcd partics 0 0

Ii) Purchases from related parties 0 0

b) Grants /Transfcrs from the Government
Grants tiom National Co,'t 0 1.999.828

Total I,999,82n
c) Expenses incurred on behalfofrelated

parties 0 ()

d) Key Management C<lmpensation
Directors' emoluments t.482.400 r. t48.400
Compensation to Key Manaqement 0
-fotal l.{tt2,J00 l ,I J8,{00

-) -)

F \', 202{/2025
FY 2023-

2024
Kshs

I)cscription
l(shs

FY 2023t2021
Kshs

l)escription
FY 2021t2t525

Kshs

0
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26. Events After The Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

27. Ultimate And Holding Entity

The entity is a State Corporation/ or a Semi-Autonomous (lovernment Agency under the
Ministry oI Education. lts ultimate parent is the Covernment ol Kenya.

28. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are
rounded offto the nearest shilling.

i4
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29. Appendices

Appendix I : Implementation Status of Auditor-General Recommendations

The lbllowing is the surnmary of issues raised by the external auditor, and management comlnents that were provided to the auditor

Not
Resolved

3V12t2025
The management is actively looking fbr the means to secure the title deed fbr
the land which has been challenged by lack of the original title deed in the

lbrmer owner name and the tact that the owner passed on.
I

Unsupported
property. plant and

Equipment (Lack of
ownersh ip
documents)

09t0412025llesolvedThe management provided a schedule fbr the capital reserve as indicated in

appendix I
2

U nsupportcd
Capital reserves

30105t2025[{csolvccl
Managernent noted the matter and immediate action taken including the

employrnent olprocurement of'ticer to advice on the matters of procttrernent

and stock managernent
J

U nconflrrned
lnventories

30t06t2025l{csolved
The management noted the weakness olmanual student's records management

and the risk associated to it. Procurernent and irnplernentation olan EIIP has

already been done to manage all students'records.
4

U ncon lirmed
rendering ol
serv ice- fbes t'rorn

students

Resolved 30105t2025

Management noted the nratter and provided the evidence on the approach that

was used to settle on Outback. The Hotel was the only institution that would
provide a calm and serene environment fbr such a sensitive retreat atnong all
the institutions that expressed an interest to host the program. Management

commits to tbllow the procurernent provision in tirture, such events priority
rvill been given to government institutions

U nsupported
remuneration of
d irectors

5

35

Reference
No. on

the
external

audit
Report

Issue /
0bservations from
Auditor

I\lanagenrcnt comments

Status:
(Resolved

/ Not
Resolved)

Timcframc
(Pul u dule
when you
expecl the
issue lo he
resolved)
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Reso lved t/07/2025

Management noted the matter that resulted from high expectations tbr projects
funding from external sourcing that did not materialize. From the current
llnancial year. management has opted to minimize the projects targeted to be

tunded fiom external sou rces.

I

Budgetary Control
and Perfbrmance

2. REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUI}LIC ITESOURCES

lLesolved 30t05t2025
lrregu larities in the
Procurement
Process

Managernent noted the matter caused by lack of established procurement
depanrnent. As a rcsult, the management t'astened the process of recruiting the
procurement ofllcer who will otler prolessional guidance to the accounting
officer to promote lawfulness on procurement matters.

Resolved 30/05t2025
Low Value
Procurement above
the Threshold

Management noted the matter caused by lack olestablished procurement
department. As a result. the management fhstened the process of recruiting the
procurement otllcer who will o tl'er prof'essional guidance to the accounting
of'ficer to promote lawf ulness on procurement matters.

2

Not
llesolved

Contirruous
Non-Com p liance
with Law on Ethnic
Diversity

Management noted the matter and has made a commitment to otler EEO terms

across the country. ln the subsequent recruitments, managelnetlt will otler
priority to non-dom inant-community members.

J

i6

Reference
No. on

the
cxternal

audit
Rcpo rt

Issue /
Observations from
Auditor

Management comments

Status:
(Resolred

/ Not
Re solved)

Timeframc:
(Pul o dulc
when you

expect llte
issue to hc
resolt,ed)

Reference
No. on

the
erternal

audit
Repo rt

Issuc /
C)bsen'ations from
Auditor

Management comments

Stntus:
(Resolved

/ Not
Resolved)

Timefrlnr c:
(Pat o late
when you
expect llte
issue to he

resolved)

I
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]. IIEPORT ON THE EFFECTIVENESS OF INTEIiNAL CONTITOLS ITISK MANAGEMENT AND GOVEII,NANCE

Nanrc Kavita C. Kvuli
Accounting Oflicer
Mrvala TVC
Date: 13th November 2025

$RIATCIQAL
X,{WALA 'IT.C:H'j,ilri L -,t
I vocltlo*'Ac cotc,tgx II e.o.fiox oz-goro2, II ,{WALA -rtACr{ilKOS I

Not
Resolved

30t09/2025
Lack of lnternal Audit
Function and an Audit
Committee

Management noted the matter caused by lack of internal audit function.
1-he management has put in place measures to benetlt tiom internal audit
assurance and advisory services liom an outsourced qualified personnel

tiom other government cntities

I

37

L__-__---.-

Status:
(Resolved

/ Not
Resolved)

Tim efra nr e:

(Pul a dule
wlten you
expecl lhe
issue lo be

resob'ed)

Management comments

llefcrence
No, on

the
external

audit
ReDort

Issue / Observations
from Auditor
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Appendix II: Projects Implemented by Mwala TVC

Projects

Projects implemented by the State Corporation/ SAGA Funded by development partners

Status of Pro.jects completion

N/A N/A N/AN/A N,/A N,1AI

1

N/A N/A N/A N/AN/A N/A N/AI

2

38

Projcct title Project Number Donor Period/ duration Donor
com mitment

Scparate tlonor
reporting requircd as
per the donor agreenrcnt
(Yes/No)

Consolidatcd in
thcse finencirt I

str terncn ts
(YesA(o)

Project Total project
Cost

Total expendcd to
dntc

Conr pletion 7o to
d atc

Budget Actual Sources of funds
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Appendix III- Inter-Entity Confirmation Letter

Name of transf'erring entity N/A

Name ol benetlciary entity N/A

'fotal

(C)=(A+B) llernarks
Recurrent (A) Developrnent (B)I{el'erence Number [)atc Disburse d

N/A N/AN/A N/AN/A N/A
'Iotal

I conflrrn that the amounts shown above are correct as of the date indicated

.. I)utc

l)atcSign

Sign

Heird of Accounts l)cpartnrcnt - I)isbursing I'intitr':

Nanre

llcatl of Accounts l)cpartntcnt - Bcncliciarl' Intit1 :

\lnrc. N.1A

N/A.........

a
39

Confirmation of amounts receivcd b1' IInsert nirme of bencficiary Entitl'l as at 30th June (Current FY)
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a
a,

Appendix IV: Reporting of Clinrate Relel'ant Expenditures

N/A N/A N/A N/A N/A N/A N/AN/A N/A N/A

.+0

Project
Name

Project
Description

P roject
Obiectives

Project
Activities

Source Of
Funds

Im plementing
Partncrs

Qr Q2 Q3 Q4
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Appentlix V: lleporting on l)isitster Nlanlgcnrcnt Erpenditure

Expend iture
rtcnr

Amount
(Kshs.)

Corn rn sr.ltsDisaster
Type

Category of disaster related Activity that
requ ire expenditure reporting
( response/recovery/rn it igat ion/prepared neSS

Prograrnme Sub-
program me

N/AN/A N/AN/AN/A N/ANiA

.-

J
4t

Column I Colunrn ll Column lll Column [V Column V Column
VI

Column
VII


