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ANNUAL REPORTS AND F'INANCIAL STATEMENTS FOR PERIOD ENDED 3OTH JLTNE 2OI5''

L KEY KIBABtr UNIVERSTW INFORMATION AND MANAGEMENT

(a) BACKGROUND INFORMATION

The establishment of Kibabii University (KIBU) is traced to the origins of Kibabii Teacher

Training College which is the precursor to the current Kibabii University' For more than

twenty years, the proposed Kibabii Teachers Training College in Bungoma South district

remained a mere dream until l-9th September,2OOT, when His Excellency President Mwai

Kibaki graciously presided over a ground breaking ceremony at the proposed site.

The History of a Teacher Training College in Kibabii dates back to the pre-independence

period. The idea was initiated by the Mill Hill Fathers in 1932. This college trained P4's

between 1932 and L942 and p3's between 1958 and 1961 in the current St. Mary's Kibabii

High School. However, the college was moved to Eregi to become Eregi Teacher Training

College in 1962.

The idea of Kibabii Teachers College was revisited by the local community in 1978' The

Government accepted the idea and the Ministry of Education through Projects

Implementation Unit and African Development Bank Tender No. PIN/ADB/BLDG/01/94-95

on construction of Kibabii primary Teachers Training College gave notice of prequalification

of contractors. Subsequently into M/C Metic General Contractors was awarded the contract

to put up Kibabii College in March Lgg7. However, the African Development Bank soon

ceased funding the Kenya Education II project under which Kibabii Teachers College was to

be financed.

ln 2007, the Government gave Kibabii Teachers'Training College a new lease of life. What

started as a dream was slowly becoming a reality after President Kibaki's ground breaking

ceremony that led to the revival of the project. With the President's nod, facilities belonging

to Ministry of Gender and Social services in Tuuti within Kibabii area were leased to

accommodate the first intake of students as construction works at the proposed site were

embarked on. That was in December 2007. Due to limited space, second year students used

to take lessons in tents provided by UNICEF. The construction works at the college were

undertaken by MILICON'S LTD and his team of sub-contractors with a target that the college

was to be fully operational by 25th of May 2OLL. The project had a workforce of 700 workers

thus contributing to employment creation in the area.

Due to a request by the leaders from Bungoma County, His Excellency, President Mwai

Kibaki, declared that the newly constructed facilities for Kibabii Diploma Teachers' College

be converted to Kibabii University. This was formalized by the Kenya gazette notice of l-2th

August 2011- that established Kibabii University as a constituent college of Masinde Muliro

University of Science and Technology via Legal Notice No.l-15 of August 20LL. This was

followed by award of Charter by His Excellency President Uhuru Muigai Kenyatta on l-4th

November,2OL5 which gave the institution fully-fledged university status.
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ANNUAL REPORT AND FINANCIAI- STA'|EMENTS FOR PERIOD ENDED 3OTH JUNE 20 I6

(b) PRINCIPAL ACTIVITIES

The mandate of the University, as contained in the Kibabii University Charter are to;

a) provide directly, or in collaboration with other institutions of higher learning,

facilities for university education including technological, scientific,

professional education and research;

b) Advance knowledge and its practical application by research, innovation and

other means;

c) Disseminate the outcomes of research by various means, and commercially

exploit the results of such research;

d) participate in technological innovation as well as in the discovery, creation,

transmission and enhancement of knowledge, and to stimulate the intellectual

life in the economic, social, cultural, scientific, and other organizations;

e) Contribute to industrial and technological development of society in

collaboration and partnership with industry and other organizations;

f) Develop quality and relevant programmes for degrees, diplomas and

certificates;
g) Establish colleges, faculties, schools, centres, institutes, departments, and other

resources and administrative units as may be appropriate;

h) Inculcate and promote a culture of innovation, critical inquiry and creativity in

art, science, technology, engineering, and education, amongst staff, students,

and societY;

i) Develop an institution of excellence in teaching, training, scholarship,

entrepreneurship, research, consultancy, community service, among other

educational services and products, with emphasis on technology and its

development, impact and application to society;

j) provide multi-level system of education and training that is relevant to the

needs of the community covering a wide range of fields and levels with

provision for recognition of prior learning and flexibility of transition between

educational levels;

k) provide high quality facilities for educational, research, residential, commercial,

cultural, social, recreational, sporting, and other activities;

l) Facilitate student mobility between programmes of study at different

universities;
m) participate in commercial ventures and activities that promote the objectives

of the institution;
n) Foster the general welfare of staft students, and the community;

o) provide opportunities for development and further training for the staff of the

institution;
p) Develop and provide educational, cultural, professional, technical and

vocational services to the community, and in particular foster corporate social

responsibilitY;
q) Facilitate the development, provision, and expansion of services, programmes,

and other products in ways that are easily accessible and which reflect the

principles of equity and socialjustice;
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r) Conduct examinations, and grant such academic awards as may be provided

for in the Statutes, and to syndicate examinations for awards at other

institutions as may be approved by senate;

s) Determine who may teach, what may be taught, and how it may be taught in

the UniversitY;

t) promote social-economic development in line with the country's development

agenda; and

u) Ensure University sustainability and adoption of the best practices in University

management and institutionalization of systems of checks and balances.

PHILOSOPHY
Kibabii University embodies the view that science, Technology and Innovation are

critical for sustainable utilization of material and human resources for the posterity of

the universe.

VISION
To be a global and dynamic University of excellence in Science, Technology and

Innovation.
MISSION

To achieve excellence in generation, transmission and enhancement of new

knowledge in Science, Technology and Innovation through quality Teaching,

Resea rch, Trai ni ng, Scholalshi p, consultancy and outreach prog ram mes.

MOTTO
Knowledge for DeveloPment

CORE VALUES

To undertake its mission and realize its vision, Kibabii University upholds the following

values:-
productivity -The University shall strive to produce well trained and qualified graduates'

professionalism-The Univeisity staff shall conduct themselves with decorum and adhere to

professional ethics.

Excellence - The University shall ensure quality teaching, research and provision of

excellence in teaching, research and provision of service to the public'

Accountability and Transparency - The University staff shall explain the rationale of

activities done and avoid any actions that might border on any malpractice'

Equity - The University Management shall ensure that there are equal opportunities for all

wiifrolt any form of diicrimination, be it gender, race, disability, age, religion or ethnicity'

Integrity - The University staff shall have common decorum reflected in their personal

appearances, interactions and conducts.

Academic freedom - The University shall encourage the spirit of free and critical thought,

and reflective inquiry among students and staff.

Socia! responsibifiiy - ffre University shall promote awareness and provide leadership in

responding to issues and problems affecting the society'

lnnovation - The University shall provide opportunities for the creation of new ideas and

products for teaching, learning and well-being of the society'

Respect for human rights -1r'" University shall ensure that constitutional rights of all staff

and students are uPheld.
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(c) KEY MANAGEMENT

The Kibobii University's day-to-day management is undertaken by the following key organs:

University Council

U niversity Management Board

Senate

Deans Committee

(d) FIDUCI,ARY MANAGEMENT

The key management personnel who held office during the financial year ended 30th June

2015 and who had direct fiduciary responsibility were

No Designation
Vice Chancellor
Deputy Vice Chancellor (Admi nistration,

Finance and Development)

Deputy Vice Chancellor (Academic, Research

and Extension)

Deputy Finance Officer
Deputy Reg istrar (Ad ministration)
Deputy Librarian
Director ICT

Deputy Dean of Students

In-charge Procurement

In-charge Health Unit

(e) REGISTERED OFFICE

Kibabii University
Off Bungoma-Chwele Road

P.O. Box 1699 - 50200,

BUNGOMA.
Tel. 020-20 28660 /07 08-08 s9934/07 34-8317 29

Email: enquiries@ kibabi iu niversity.ac'ke

(0 KTBABII UNMRSITY CONTACTS

Te I e p h o n e : (254) O2O -20286 60 / 07 08 - 08 5 9 9 34l 07 3 4' 8317 29

E-mail: enquiries@ kibabiiu niversity.ac.ke

Website: www.ki ba biiuniversity.ac.ke

Name
Prof. Isaac Ipara Odeo

Prof. Shem O. Aywa

Prof. Solomon I. Shibairo

Benjamin M. Oduori
David B. Namasaka

Dr. Jotham Wasike

Dr. Samuel Mbugwa

Noel M. Malanda

Jackline Walutsachi

Johnstone Eshirera

t_.

2.

3.

4.

5.

6.

7.

8.

9.

10.

(9) KIBABII UNIVERSIil BANKERS
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Kenya Commercial Bank

Bungoma Branch

P. O. Box 380, 50200

BUNGOMA

Barclays Bank Limited

Bungoma Branch

P. O. Box 91, 50200

BUNGOMA

Standard Chartered Bank Kenya Limited

Bungoma Branch

P. O. Box 2531, 50200

BUNGOMA

Equity Bank Limited

Bungoma Branch

P. O. Box 2450 - 50200

BUNGOMA

National Bank of KenYa Limited

Bungoma Branch

P. O. Box 25 - 50200

BUNGOMA

Family Bank Limited

Bungoma Branch

P. O. Box 1068 - 50200

BUNGOMA

(h) rN DENT AUDITORS

itor General
of Auditor General

Towers, University WaY

Box 30084
00100

irobi, Kenya

(i) LEGAL ADVISER

Attorney General
Law Office

H

P

bee Avenue
Box 4011-2

Square 00200

A
P

l

i

I
L

L

robi, Kenya
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II. MEMBERS OF THE UNIVERSITY COUNCIL

Prof. Shem Migot Adholla, EBS, 74,

Joined in 2013 as the Chairman o

University of East Africa-Dar es salaam, M.A (Sociology)-University

of California, and Ph.D (Sociology of Development)-University of

California. He has wide experience in land policy, agriculture, rural

development and environmental issues from across the world

having served in various capacities in the World Bank and the

Kenyan Government as Permanent secretary in the Ministry of

riculture and Rural Develo nt

Chairman
f Council. Holds B.A (Hons),

Prof. Isaac Ipara Odeo, 61, Vice

Joined in 2013 as the the PrinciP

Chancellor
al and Secretary of Council. Holds

B.ED (Arts) (UON), M.ED (Kenyatta University), and Ph'D (Moi

University). He is an educationist with over 25 years of teaching

experience at institutions of Higher learning. Prof. odeo has also

held various leadership positions at the same institutions'

Mrs. Connie Okwisa Mogaka, 63, Mem

Member of Council. Holds M.A in Sociology, Jawaharlal Nehru

University, Higher Dip (Professional Counseling), (KAPC) PGDE

(NIEPA), and B.ED (UoN). She has wide experience in education

matters having served the Government of Kenya as a PDE, Senior

Assistant Director of Education, National Coordinator for Early

Childhood Development, Education Attache to New Delhi India and

a Khan Foundationa consultant at the

ber Joined in 20L3 as a

Prof. Mary Wanjiku Gikungu, 51, M

Joined in 2OL3 as a Council Member

Mathematics and Natural science (University of Bonn, Germany,

MSc. in Biology of conservation, (University of Nairobi), and BSc. in

Botany & Zoology, University of Nairobi . Dr Gikungu has over 23

years' experience as a research scientist. Currently, She is an

Associate Professor at Jomo Kenyatta University of Agriculture and

Technology.

ember
She holds Ph.D in

Mr. Lawrence Omuh aka, 45, Member

Joined in 201-3 as a Council Member. Mr. omuhaka holds MBA in

Human Resource, Kenyatta University and B.ED (Arts), University of

is a seasoned teacher and human resource

rofessional. His ex enence s ans over 14mana ement ars.
Nairobi. He

Page 7 of55
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Currently, he is the Head of Human Resource, Ka

Government

kamega County

Dr. Nicodemus Ojuma Anyang,S1, Member
Dr. Anyang joined in 2013 as a Council Member. He is holder of a

Ph.D in Educational Administration, (Moi University), MEd, Kenyatta

University, and BEd (Arts), Kenyatta University. He has over l-0

years' experience in education management. currently, he is the

Nandi County Director of Education.

Miss Cheptoo Caroline lrene, 35, Member

Ms Cheptoo joined in 201-3 as a Council Member. Holds Master of

Art in Social Ministry with Specialization in Governance, Catholic

University of Eastern Africa, PGD in Gender and Development

Studies, University of Nairobi, and BA in Philosophy and Sociology,

Catholic University of Eastern Africa. She has over 7 years'

experience as a research associate. Currently, She is the

Secreta EO West Pokot Cou Service Board

Mr. David N. Watene, 49, Principal Secretary, Rep. PS', Ex-

Officio Member, Ministry of Education, Science and Technology:

Mr. Watene joined in 2013 as a Council Member representing the

Principal Secretary, State Department for University Education.

Holds M.ED (Administration & Planning), U.O.N, Kenya (2007), and

B.ED (Arts, Accounting & Economics), U.O.N, Kenya (2004)' He is

currently Assistant Director State Department of Education with

wealth of experience in education administration and planning.

Mr. Michael Jasper Obonyo, 45, Principal Secretary, Rep' PS',

Ex-Officio Members The National Treasury.

He Joined in 2015 as a Council Member. He is highly experienced in

information communication matters in areas of public relations. He

is currently Public Relations Officer in the Pensions Department,

National Treasury. Mr Obonyo holds Master of Philosophy in

Communication Studies, UoN, Kenya (2011-), PGD (Mgss

Communication) Kenya Institute of Journalism (KIMC), Kenya

(1998), B.A. (Hons) UoN, Kenya (L992). He replaced Mr' James

Muriuki Gatere

M. OFFICERS OF THE UNIVERSITY
Page 8 of55
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Prof. Isaac lPara Odeo, 61, Vice Chancellor Joined in

2013 as the Chief Executive and Secretary of Council'

Holds B.ED (Arts) (UON), M'ED (Kenyatta UniversitY), and

Ph.D (Moi University). He is an educat ionist with over 25

years of teaching exPerience at Inst itutions of Highei'

learning. Prof. Odeo has a so held various leadershiP

sitions at the same institutions

Chancellor

rmanChaiE 47BS,hol la,AdMemsh igotProf
B.AoH ldsouC clnna ofaCh rmSa the1320no) ned

M .Aaaes a m,Sa DarcfriAtsEaofiversnUsn ity;),(Ho
o ofoDnda Ph.rnifo la Iv(Sociof CatvenUloco rsityto(s sv)

w eidhasHern alifoCaofU tversl'nem nt) tyDevelop
m ne teved lorru a pItua f€,cuna dnneen licy Ince poexp

navthdht worlecross gamfrossu esnro mentalVId en'an
ethda nkdrl anBoWes thenitinVA soutnrved capacSE

th enretacSente ryanPermtn asmn eGovernKenya
em ntRu ra Develre na dcn u utofM n

Prof. Shem Omukunda AYwa,

Chancellor (Administration, Finance & Development)

Joined in 2013 as a Member of Management Board. Holds

B.ED (Sci.) (Kenyatta University), M'Sc (Kenyatta

University), and Ph.D (Potchefstroom University)' He is an

educationist with wide teaching experience of over 23

iversity level. Prof. Aywa has also held

53, DePutY Vice

years at the Un

various leadershil itions at the same institutions

Vice Chancellor (Academic & Students Affairs)

Prof. Shibairo joined in 2OL3 as a Member of

Management Board. He holds B'Sc (Agric) (UON)' M'Sc

(Agronomy) (UON), Ph'D (Plant Science) (University of

British Columbia) and has over 24 years teaching

ons of higher learning. He has alsoexperience at instituti
held various leadershi sitio ns at the same institutions

Prof. Solomon Igosangwa Shibairo, 55, Ag- DePutY

t

David B. Namasaka, 4

Senior Assistant

Deputy Registrar5,

Mr Namasaka oined in 20L2 as
(Administration)
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Registrar (Administration)' H

MSC (Disaster Management

olds B. ED (Arts) (UON), and

& Humanitarian Assistance)

(MMUST).Hehasover5year,sadministrativeexperience
at the institutions of higher learning'

Dr. Wasike joined in 2015 as a Deputy Librarian' He is

holder of a Doctor of Philosophy in Library and

Information Science, Moi University (Kenya)' Master in

Library in Public Relations Management' Kenyatta

Univeisity, (Kenya), Diploma in Public Relations

Management, Kenya Institute of Management' (Kenya)'

Highei Diploma in Human Resource Management' Kenya

Polytechnic, (Kenya), and Bachelor of Technology in

Library Science, University of South Africa' (South Africa)'

He has over 15 years' experience in library and

information management at institutions of higher

Dr. Jotham M. Wasike, 47, DePutY Librarian

learnin

Benjamin Musina Oduori, 43, D'

Joined in 2013 as DePutY Fina

holds BBM (Accounting & Finance) (Moi)' MBM

(Accounting) (Moi), and CPA (K)' He is a professional

accountant with over l-7 years' experience in auditing and

assurance and finance at the institutions of higher

learning.

eputy Finance Officer
nce Officer. Mr. Oduori

f
Dr. Samuel Mbugwa, 51 ,Director
Joined in 2OL4 as Director ICT and

Department of information technology' He holds a PhD in

Information Technology from Masinde Muliro University

ofScienceandTechnologyandMasterofSciencein
ComputerBasedlnformationSystemsoftheUniversityof
Sunderland'HeisaCharteredEngineerandanassessor
forCharteredEngineerregistrationfortheEngineering
Council (UK). Dr. Mbugwa is a member of the ACM and

BCS. He has over 20 years of service in both civil service

ICT
Senior Lecturer in the

and institutions of hi her learni
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Procurement
Joined in 2OL4 as In-Charge Procurement Department'

She holds a Bachelor of Business Management

(Purchasing and Supplies Option)' Mrs Walutsachi has

over 3 years' experience in procurement and supplies

functions and also a member of the Institute of

Jacqueline Walutsachi,

Purchasi and su lies Mana ement.

Mrs. 36, In-charge

Medicine and Su e

calnl Cfficeror cli4 Sennstone, 5,JohME.reraEshirM
ni calr CInSe loDas2 t20rsl n tyepijb nU tven Kied bao) ty

scerviSeH ae Ithnt foartmeDeofeH ad pr ndaceoffi
dnaivenUu ro rsityMnd easMrforkedWOSrevlP ou ly

VEistratm nadothbaH sVCectiresIth lyaheof pM n ts ry
rVe rceofrs sahat 1-8nmoof reenri e yecrcana cd n expe
Ct reateh Itha 2'mm nun Coser' evel itymasttoT a edn u p

MoLive K),(urS of rpoolveU niven rsl ityUsLake ty
oH stden ncaledM e9IKenndaiversn yaU ity

ndan ealH thummASm n CoDi lo ityonssr al pprofe
nda C cannCou restrlo nn eveDealH th gdro ctu tve prRep
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ANNUAL REPORT AND FINANCIAL STATEMENTS FORPERIOD ENDED 3OTH JUNE 20I6

ry. CHAIRMAN'S STATEMENT

It is with great pleasure that I present the Kibabii University Financial Report for the year ended 30th June, 2016'

The University year endeavoured to increase the number of programmes to enhance access to higher

education as it prepared for the award of charter.

The vision of the University is to be a global and dynamic University of excellence in Science, Technology and

Innovation. Various administrative structures have been developed by the Universiry Council which include;

Senate, Deans Committee, Management Board and Faculty/School boards to ensure effective and efficient

stewardship of the University functions'

The University seeks linkages with the private and public sectors to enhance quality of teaching, particularly

during industrial training and school practice. In the financial year 2015/2016 the University signed

memorandum of undersianding with various institutions both locally and internationally with an aim of

enhanci ng academic excel lence'

I wish to appreciate the Government of Kenya and organizations like the Higher Education Loans Board (HELB)

for continuing to support our students in piying their fees. An increasing number of students have difficulties

in meeting the cost of education and HELB as well as other bursary providers have assisted in ensuring our

students successfully pursue their studies. I appeal for further support from the private sector and Non-

Governmental Organizations.

The University Council would like to appeal to the Government to consider enhancing our recurrent and

capital development grants to enable the University meet its financial obligations' The University faces huge

challenges in putting up critical infrastructure including learning and accommodation facilities' The University

is adversely affected by low support by the Government hence not able to complete stalled projects in time

and meet other academic as well as administrative activities'

I thank our students, parents, and other stakeholders for choosing to invest in the institution and urge that

together we should strive to achieve hlgher levels of excellence in the coming years'

Irt
SIG NATURE:--- --- - --- -

PROF. SHEM MIGOT ADHOLLA, EBS

CHAIRMAN - KIBABII UNTVERSITY COUNCIL

t( +
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR PERIOD ENDED 3OTH JUNE 2016

v. VICE cHANcELLoR,s REPoRT oN THE FINANCIAL STATEMENTS FoR THE YEAR ENDED 30 JUNE,

20L6

The financial year ending 30th June, 2016 provided thrilling experience and exciting achievement by the

University as it continued its independent operations. During this period the University continued with

implementation of its five year strategic plan. dne of the key ingredients of the plan is a system of academic

commitment by fostering a climate of productivity, professionallsm, excellence' actountability and

transparency, equity, and innovation in order io U" .orf"titive. The strategic plan provides for regular review

of curricula and the establishment of linkages with institutions in the public and private sectors'

The University expanded its programmes and opened up a learning centre outside its main campus in

Bungoma with the aim of enhancing access to higher education for eligible students'

The University also launched new programmes. one of them being MBA with Information Technology among

others. This course will help business students develop skills that are required to re-engineer business

processes and Practices.

Financial Performance Highlights

The University recorded an improved revenue base because of the expansion of programmes and continuous

admissions in January and May intakes which increased the number of students' However' the expansion of

programmes also resulted in increased operational costs. our major challenge is developing mechanisms of

instituting cost reduction while implementing quality assurance systems to ensure the quality of programmes

is not compromised.

The University received Kshs.382,553,506.60 in Recurrent and Capital Grants' These grants accounted for 47o/o

of the total receipts by the University while 53% was generated through internal sources' The Recurrent

capitation grant has noi b"un increased proportionately to match the ever increasing needs as a result of the

University position and high demands from students and staff' The Government released only Kshs'

100,994,714.00 out of Kshs. 148,580,000.00 allocated for capital development in the 20L5/2016 financial year

which was fullY utilized.

Although there has been progress, the University still has shortcomings as a result of lack of adequate teaching

space, Laboratories as well as offices for academic and administrative staff. This is due to low funding and

capitation/development grant cuts by the Exchequer'

Appreciation

on behalf of the University council, I would like to thank the Government of Kenya through the Mlnistry of

Education science and Technology (MoEST) for their continued financial support and the award of Charter to

the University during the year under consideration'

Lastly, I would like to thank the University council, staff, students and other stakeholders for their

ovenrvhelming co-operation in running the University during the year under revlew'

SIGNATURE: ---- DArE: Athf
PROF.ISAAC IPARA ODEO

VICE CHANCELLOR, KIBABII UNIVERSITY
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VL CORPORATEGOVERNANCESTATEMENT

The members of Council have committed themselves to the service of Kibabii University and

to uphold the tenets of good corporate governance by being innovative, transparent'

accountable, persons of integrity, socially r-sponsive, as well as promote excellence and

exercise fairness in all their dealings.

The Council
The council consists of nine members inclusive of the Vice Chancellor as the secretary' The

council members and their meeting attendance are indicated below;

The biographies of the Council Members are published on page vi-vii' These Council

Members possess a broad range of skills, qualifications and experiences required to direct

the affairs of the UniversitY'

NO NAME 1sr

QUARTE
R

2ND

QUARTER

2ND

QUARTER

3RD

QUARTER

4TH

QUARTER

4TH

QUARTER

DATE DATE DATE DATE DATE

2gth

Septemb
er, 2015

1lth
Novembe
r, 2015

23',d

Novembe
r 2015

1tt
January,
20L6

15th June,
20L6

30th June,

20t6

1 Prof. Shem

Migot- Adholla

2 Prof. Mary

Gikungu

,/

3 Mr. David

Watene

4 Mr. Michael

Obonyo

sl Mrs. Connie

Mogaka

6 Miss Caroline

Cheptoo

X

7 Dr. Nicodemus

Anyang

8 Mr. Lawrence

Omuhaka

X

9, Prof. Isaac

I.Odeo

Council Responsibilities

Page 14 of55
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The University Council undertakes the following responsibilities;

L. The Council is the governing body of the University through which the University acts

and undertakes the following;

a) Administers the property and funds of the University in a manner and for the

purposes which promote the interest of the University; but the Council does not

charge or dispose of immovable property of the University except in accordance with

the procedures laid down by the Government of Kenya;

b) Receives, on behalf of the University, donations, endowments, gifts, grants or other

moneys and makes disbursements there from to the University or other bodies or

persons;

c) Provides for the welfare of the staff and students of the University;

d) May enter into association with other universities, University's or other institutions of

learning, whether within Kenya or otherwise, as the Council rnay deem necessary and

appropriate; and

e) May, after consultation with the Senate, make regulations governing the conduct and

discipline of the students of the University.

2. All documents, other than those required by law to be under seal, made on behalf of

the Council, and all decisions of the Council may be signed under the hand of the

Chairman, the Vice Chancellor or any other members of the Council generally or

specifically authorized by the Council in that behalf.

3. Ensures that a proper management structure is in place and that the structure

functions to maintain corporate integrity, reputation and responsibility.

4. Monitors and evaluates the implementation of strategies, policies, and management

criteria and plans of the University.

5. Constantly reviews the viability and financial sustainability of the University, and does

so once every year.

6. Ensures that the University complies with all the relevant laws, regulations,

governance practices, accounting and auditing standards.

Council Committees
The Council Committees facilitate decision-making to assist the Council in the execution of
its duties, powers and authority. However, delegation of authority to the Committees does

not in any way mitigate or dissipate the discharge by the Council of its duties and

responsibilities. Council Committees have been established with formal written terms of
reference and observe the same rules of conduct and procedures as the Council.

In the financial year 20L3/2014 the Council approved the following committees;
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TTTLENAMENO.
Chai n

Ms. Connie Okwisa Mo ka1.
MemberMr. Lawrence O. Omuhaka2
Member

3 icodemus A. O maDr. N
MemberI Secreta National TreasuPrinci4

APPOINTMENTS AND PROMOTIONS COMMITTEE

This committee discharges the responsibility of appointments and promotions of Professors'

Associate Professors and Equivalent Administrative and Library Grades'

Membership and meeting attendance of the Appointment and Promotions Committee is as

APPEALS BOARD

Membership was as indicated in the tabre berow. The committee did not have any meeting

since there was no issue to be deliberated on

Mandate
The role of the APPeals Board

recommendations to Cou ncil.

is to consider appeals and make appropriate

Indicated below;

NO NAME 1sr

UARTER

2ND

UARTER

3RO QUARTER

DATE

4rH

QUARTER
DATE

DATE DATE
lgth
March
,20L6

7th

April,
20L6

gth

April,
20L6

29th April,
20L6

1. Prof. Shem

Migot-Adholla

2 Prof. Mary

Gikungu

3 Mr. David Watene

4 Mr. Michael

Obonyo

5. Mrs. Connie

Mogaka

6. Mr. Lawrence

Omuhaka

7 Dr. Nicademus

Anyang

8. Prof. Isaac I. Odeo

Ms. Caroline

Cheptoo
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Mandate
a) To consider qualified candidates for filling vacant positions in the University for

Professors, Associate Professors and Equivalent Administrative and Library Grades.

b) To interview candidates who are considered to have met the job requirements in

accordance with the announcement inviting applications for the positions of

Professors, Associate Professors and Equivalent Administrative and Library Grades.

c) To recommend to Council the appointment of suitable candidates(s) after considering

all the requirements for the post or in case of there being no suitable candidate to

recommend re-advertisement for the positions of Professors, Associate Professors

and Equivalent Administrative and Library Grades.

AUDTT, RISK AND COMPUANCE COMMTTTEE

Membershi and meetin attendance:

Mandate
a) Examine Internal and External Auditors' findings and recommendations for the

improvement of the internal controls. Monitor Management's response to and

implementation of internal control recommendations.

b) Assisting the Vice Chancellor in enhancing internal controls in order to improve

efficiency, transparency and accou ntability'

c) Resolving unsettled and unimplemented measures raised by Public Investment

Committee's (PIC).

d) Enhancing communication between Management, internal and external auditors and

fostering an effective internal audit function.

e) Evaluating adequacy of management procedures with regard to issues relating to risk

management, control and governance.

0 Reviewing the systems established to ensure sound public financial management and

internal controls, as well as compliance with policies, laws, regulations, procedures,

Page 17 of55
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NO NAME 1sr

QUARTER

2ND

QUARTER

3RD

QUARTER

4TH QUARTER

DATE DATE DATE DATE

lgth
December,

2015

29th June,
20L6

Prof. Mary Gikungu

2 Miss Caroline I.

Cheptoo

3 Mr. David Watene

4. Mr. Lawrence

Omuhaka

1.
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g) Initiating special audit/investigation on any allegations, concerns and complaints

regarding corruption, lack of accountability and transparency in consultation with the

Vice Chancellor.
h) Review and assess, at least annually, the Audit Committee's Charter and submit

changes to the Charter for approval by the Council.

i) Advice on Quality and Performance Monitoring.
j) Perform other oversight functions as may be requested by the University Council

from time to time.

AWARDS, HONORARY DEGREES AND SEALING COMMITTEE

The committee did not hold any meetin g in 2OL5/2016 financial year. The members were as

indicated in the table below:

Prof, Isaac ra Odeo Princi a

Mandate
a) To receive and consider proposals to Council and nominations for the award of

honorary degrees.
b) To recommend to Council award of honorary degrees

c) To authorize on behalf of the Council the application of the University seal to

documents.

FINANCE, GENERAL PURPOSES, BUILDING AND DEVELOPMENT COMMTTTEE

Membership and meeting attendance;

NO. TTTLE

1 Prof. Shem Migot-Adholla Chairman

2 Ms. Connie Okwisa M ka Member

3 Dr. Mary W. Gikungu Member

4.

NO. NAME 1sr

QUARTER

2ND

QUARTER

3RD

QUARTER

4TH

QUARTER

DATE DATE DATE

zgrh

January,
20L6

15th June,
20L6

Dr. Nicodemus O.

Anyang

2 Prof. Mary Gikungu

3 Mr. David Watene

4 Mr. Michael Obonyo

5 Prof. Isaac I. Odeo
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Mandate
1. To take charge of all arrangements for erection of new buildings once the finances

have been made available.

Z. To receive and consider reports on the performance of various contractors.

3. To be responsible for authorizing expenditure for all maintenance work with the

provision that the Committee will have the authority to delegate the minor

maintenance work to an executive sub-committee of the University.

4. To provide progress reports to Council or the Finance and General Purposes

Committee.
5. To recommend and effect as appropriate any modification in physical facilities as may

be necessary.

6. To consider and make recommendations to the Council on acquisition of new fixed

assets including land and to advise the Council on utilization of such assets and land.

Mandate
To handle matters related to the discipline of University staff in Academic, Senior Library and

Administrative fu nctions.

STATUTES, TERMS AND CONDTTIONS OF SERVICE COMMITTEE

Membershi and meeti attendance:
NO.

NO. NAME TITLE

1 Dr. Ma W. Gikun U Chair erson

2 Mr. David Watene Re PS (M

3 Public Service

4 Union Re resentatives of the concerned staff

5. Prof. Isaac Ipara Odeo Principal/Secretary

NAME 1sr

QUARTER

2ND

QUARTER

3Rd

QUARTER

4TH

QUARTER

DATE DATE DATE DATE

6th

December,
20L5

26th

February,
20L6

20th May,
20t6

1 Mr. Lawrence Omuhaka X

2 Dr. Nicodemus O. Anyang

3 Mrs. Connie Mogaka

4. Miss Caroline Irene Cheptoo

5 Mr. David Watene

6. Prof. Isaac I. Odeo X

Page 19 of55

DISCTPUNARY COM MITTEE (ASLA)

The committee did not hold any meetingin 2OL5/2016 financial year. The members were as

indicated in the table below:

Principal Secretary,



ANNUAL REPORT AND FINANCIAL STATEMENTS FOR PERIOD ENDED 3OTH ruNE 2OI6

Mandate
a) To make recommendations to Council on staff welfare related issues.

b) To recommend to Council improvement in the job grading classification as the

Committee may consider appropriate.
c) To review and make recommendations to Council on Salaries, Terms and Conditions

of Service as and when necessary or when directed to do so by Council from time to

time for all University employees.

d) To examine the format and the contents of the University Statutes and make

appropriate recommendations to Council for appropriate legislation as provided for

in the Kibabii University Legal Notice No. Ll-5.

EXECUTIVE COMMITTEE OF COUNCIL

The committee did not hold any meetingin2OL5/201-6 financial year. The members were as

indicated in the table below:

Mandate
To deal with/handle matters of Council as deemed appropriate by Council'

NO NAM E TITLE

1. Prof. Shem Migot-Adholla Chairman

2 Ms. Connie Okwisa Mogaka Member

3 Dr. Nicodemus A. O uma Member

4. Mr. James Gatere Re PS National Treasu

5. Mr. David Watene Re PS o
6. Prof. Isaac Ipara Odeo Princi a ecreta
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VII. CORPORATE SOCIAL RESPONSIBIUTY STATEMENT

Kibabii University has its Corporate Social Responsibility enshrined in its mission statement and one of its core

values hence is an integral component of our business activities. The institution continued to dedicate part of

its earnings to social iesponsibility activities aimed at enhancing the livelihoods of those living within it's

environ and all Kenyans in general. During the year under review, the University focused on activities aimed at

making a positive impact on various communities while creating a cordial relationship and raising the

instituiion's profile. Areas of focus included education, provision of water, environmental conservation, security'

support to sporting activities and health care provision.

Water Provision
Kenya is classified as a water-stressed country. Many African countries lack safe drinking water which is the

cause of socio-economic problems including siarvation and disease. The challenge is more pronounced in rural

areas where women and children walk long distances daily in search of water, which is sometimes polluted'

Waterborne diseases are still a concern as many people succumb to them annually. Kibabii University is

committed to ensure provision of clean water to its communities through the establishment of water collection

points. ln 2OL5/20L6 financial year the University procured water pumps to be used in pumping of water from

a bore hall to a water reservoir so as to ensure steady water supply to the stakeholders' The University also

invested in waste water recycling in order to ensure environmental sustainability so as to minimize community

complains.

Education

The University through the Needy Students Fund initiated by the institution's Council awarded 85 scholarships

to bright but disadvantaged siudents thus giving them a chance to sit Unlversity Examinations' The

sponsorship amounted to Ksh 1,31g,340.00 . ln 2OL5/2016 financial year the University received Kshs' Two

million to the support of the kitty from His Excellency President Uhuru Muigai Kenyatta. Kibabii University will

continue to solicit funds from its business partners in order to support the ever increasing number of needy

students.

Environmental Conservation
In Kenya, the effects of climate change and other environmental challenges have an enormous impact not only

on human life, but also on businesses. The pressure on natural resources and the environment in general is

huge and calls for concerted efforts to alleviate the situation. Kibabii University has actively parlicipated in

environmental conservation initiatives aimed at conserving catchment areas and other delicate ecosystems ln

the year under review the University participated in tree planting activities, environmental cleaning and

community sensitization on environmental issues.

Tree Planting Activities
Kibabii University through its Environmental Management Mainstreaming Committee identified tree planting

as critical component oienvironmental conservation in and around the University. The University organized for

a tree planting activity to help conserve Namatokolo Spring in Kanduyi Division on 18th December 2015 This

was done on the realization that environmental conservation goes beyond the University. On this occasion' the

University procured a total of 2,600 assorted tree seedlings which were planted around the spring' Again, in

April 2016, at the onset of long season rains, the University carried out a tree planting event in the compound

of the newly constructed Children's Care Centre in Bungoma Town. Participants, mainly the staff of the centre

and local community members were sensitized on need to conserve environment. A total of 400 seedlings

were planted on that day as part of University's contribution to the community.

Page 21 of55
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Dr. Obino, Choirman, Environment Monagement Mainstreoming Committee, Kibobii University, explains the

benefits of Bomboo plont to the locol community at Nomotokolo Spring in Tuuti Word, Konduyi Division on LSth

December 20j.5. Looking on is Ms Noncy Kibabi (nominoted Member County Assembly from the locol oreo) who

wos the Chief Guest during the tree plonting exercise'

Health
The University supports various health related initiatives that enables its stakeholders minimize infections' In

the year under review, the University facilitated HIV/AIDS peer educators training, and other HIV/AIDS related

activities on the Worlds Aid d

Troined H)V/AiDS peer educotors, trotned shugo focilitotors, stoff ond focilitotors during the last doy of the

training (left) ond Kibobii tJniversity students perform a skit during world oids day (right)

Security
The University due to increase in insecurity around its locality partnered with the local police to facilitate

completion of a stalled police patrol base at Tuuti Market which. This would assist in the provision of security

both to the community and the University students who are housed by the local community'
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Administrotion police ond Kibabii lJniversity stoff during site inspection of the Administrotion Police Comp'
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ANDFINANCIALSTATEMENTSFoRPERIODENDED30THJUNE2016

OF THE COUNCIL

Council bmit their report together with the audited financial statements for the year ended June 30'

which the state of the Kibabii University's affairs.

activities of the Kibabii university are to offer higher education, research and extension seryices'

results the Kibabii University for the year ended June 30, 2016 are set out on page L

Council
Gatere,

ngoma o

cheal Obonyo during the year under review

Aud General is responsible for the statutory audit of the Kibabii University in accordance with the

of the Public Finance Management (PFM) Act, 20L2, which empowers the Auditor General to

inate auditors to carry out the audit on his behalf

Order the Council

Shem igot-Adholla
ncil

who served during the year are shown on page vii- viii. one of the council members Mr'

representative of the Permanent secretary The National Treasury was replaced by Mr'

* ltl
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TX. STATEMENT OF THE COUNCIL

Section 6g (k) of the public Finance Management (PFM) Acl, 2Ol2 and section 14 of the State Corporations Act,

require the Council Members to prepare financial statements in respect of Kibabii University, which give a true

and fair view of the state of affairs of the University at the end of the financial yearlperiod and the operating

results of the University for that yearlperiod. The Council Members are also required to ensure that the

University keeps proper accounting records which disclose with reasonable accuracy the financial position of

the University. The Council Members are also responsible for safeguarding the assets of the University'

The Council Members are responsible for the preparation and presentation of the University's financial

statements, which give a true and fair view of the state of affairs of the University for and as at the end of the

financial year (period) ended on June 30, 2016. This responsibility includes: (i) maintaining adequate financial

management arrangements and ensuring that these continue to be effective throughout the reporting period;

(ii) maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial

position of the University; (iii) designing, implementing and maintaining internal controls relevant to the

preparation and fair preslntation of the financial statements, and ensuring that they are free from material

misstatements, whether due to error or fraud; (iv) safeguarding the assets of the University; (v) selecting and

applying appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the

circumstances.

The Council Members accept responsibility for the University's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent judgements and estimates' in

conformity with International Flnancial Reporting standards (IFRS), and in the manner required by the PFM Act

2Ol2 andthe State Corporations Act 2OL2.The Council Members are of the opinion that the University's financial

statements give a true and fair view of the state of University's transactions during the financial year ended June

30, 2016, and of the University's financial position as at that date. The Councrl Members further confirm the

completeness of the accounting records maintained for the University, which have been relied upon in the

preparation of the University's frnancial statements as well as the adequary of the systems of internal financial

control.

Nothing has come to the attention of the Council Members to indicate that the University will not remain a

going concern for at least the next twelve months from the date of this statement'

Approval of the financial statements

The Kibabii University's financial statements were approved by the Council on

on its behalf by:

4

2016 and signed

Council Chairman

tlo(
cil Member Council Member

)tl l+/ s.ot++
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are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of the Council's internal control. An audit also includes evaluating
the appropriateness of accounting policies used and the reasonableness of accounting
estimates made by the management, as well as evaluating the overall presentation of
the financial statements.

I bglieve that the audit evidence obtained is sufficient and appropriate to provide a basis
for my audit opinion.

Oplnion

!n my opinion, the financial statements present fairly, in all material respects, the
financial position of Kibabii University as at 30 June 2016, and of its financial
performance and its cash flows for the year then ended, in accordance with the
lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
Kibabii University Charter, 2016.

Other Matter

Financial Performance

During the year under review, the University's financial performance was significantly
eroded to a deficitof Kshs.11,509,401 down from a surplus of Kshs.5,681,823 posted in
the previous year. The University has not put in place any tangible plan to reverse the
negative performance.

0

FCPA Edward R. O. Ouko, CBS
AUDITOR.GENERAL

Nairobi

24 March 2017

Report of the Auditor-General on the Financiul Statements of Kibabii University College for the year ended
30 June 20 I 6
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REPUBLIC OF KENYA

Telephone: +254 -20 -3 42330
Fax: +254-20-3 I 1482

E-Mail : oag@oagkenya. go.ke
Website: www.kenao.go.ke

P.O. Box 30084-00100

NAIROBI

OFFICE OF THE AUDITOR-GENERAL

REPORT OF THE AUDITOR.GENERAL ON KIBABII UNIVERSITY COLLEGE FOR
THE YEAR ENDED 30 JUNE 2016

REPORT ON THE FINANCIAL STATEMENTS

I have audited the accompanying financial statements of Kibabii University set out on
pages 27 to 55, which comprise the statement of financial position as at 30 June 2016,
and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

The management is also responsible for the submission of the financial statements to
the Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

Auditor-General's Responsibility

My responsibility is to express an opinion on these financial statements based on the
audit and report in accordance with the provisions of Section 48 of the Public Audit Act,
2015, and submit the audit report in compliance with Article 229 of the Constitution. The
audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions. Those standards require compliance with ethical requirements and that the
audit be planned and performed to obtain reasonable assurance about whether the
financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts
and disclosures in the financial statements. The procedures selected depend on the
auditor's judgement, including the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error. ln making those risk
assessments, the auditor considers internal control relevant to the Council's preparation
and fair presentation of the financial statements in order to design audit procedures that

Report of the Auditor-General on the Financial Statements of Kibabii University College for the year
30 June 201 6
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UNIVERSITY
ENT OF FINANCIAT PERFORMANCE

For e year ended 30 June 2016
ST

Note 2015-2016

281,558,795

8,313,630

289,872,425

14,627,552

325,877,048

1,804,800

8r,444,988

423,754.388

7Lt,626,8L3

717,198,052

7,938,L62

725,136,214

20L4-2015

23t,670,749

0

23L,670,749

15,972,306

214,607,848

L,194,600

47,470,914

219,845,668

511,516,418

493,940,999

1L,893,596

50s,834,595

5,681,823

from

fees

revenue

tncome

revenue

transactions

and donations

transactions

facilities and equipment

3

L4

4

5

6

7

8 (a)

9

before tax
-11,509,401

for the year 5,581,823

to: -11,509,401

attributable to owners of the controlling entity -11,509,401 5,681,823

notes out on pages l-1 to 56 form an integral part of the Financial Statements
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KIBABU UNTVERSIW
STATEMENT OF FINANCIAL POSITION
As at 30 June 2016

Note 2015-2016

Kshs

92,582,687

t75,252,853

0

7,758,7M

275,594,285

20L4-20L5

Kshs

46,917,M3

98,465,672

20,555,896

10,511,678

175.450,689

asgets

plant and equipment

assets

liabilities

10

11

L2

13

14(a) & (b) 1,789,979,642

1.789.979,642 1,686,901,489

3,927 1, 863,352,178

1.5 198,739,400 86,002,965and other payables from exchange transactions

liabilities

assets

ation reserves

reserves

net assets and liabilities

The ncial statements set out on pages 1 to 4 were signed on behalf of the University Council by:

Vice Chairman of the Council

Date.....
(-

4/oA /1I
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Asrets

Crrrent assets

Cash and cash equivalents

Receivables from exchange transactions

Receivables from non-exchange transactions

Inventories

198,739,400 85,002,955.-

L,865,834,527 L,777,349,213

L,769,652,001 1,668,657,287

97,782,526 L08,69L'926

7.866.834.527 L,777,349,2t3
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xItr. KIBABU UNIVERSITY

STATEMENT OF CHANGES IN NET ASSETS

For the year ended 30 June 2016

Capital
Reserves

Kshs

33,587,515

Revaluation
Reserves

Revenue
Reserves

Kshs

-6,782,s26

Total

Kshs

(6,182,s26.00)

33,587,515.00

195.0094,02 6,19s

As at 1 July 2012

Development Grants

Surplus/(Deficit) for the Year

As at 30 Junc 2013

As at 1 July 2013

Surplus/(Deficit) for the Year

Capital Funds

As at 30 June 2014

As at 1 July 2014

Surplus/(Deficit) for the Year

Capital Funds

As at 30 June 2015

As at l July 2015

Surplus/(Deficit) for the Year

Capital Funds

Transfer of funds utilized to revaluation

reServes

As at 30 June 2016

15 87,843,669 121,431,184.00

33,587,515

L,407,099,296 L,457

83,811,324 L,407.Os9,2s6 L03,010,103 1,593,920,723'00-
83,811,324 L,4o7,099,296 103,010,103 L,593,920'723'OO

5,681,823 s,681,823.40

t77,746,667 177,746,667.OO

26L,557,99t L,407 .099,296 108.691,926 t,777,

87,U3,669

L5,166,434

1.21,431,184.00

15,1.66,434.00

261,5s7,997

100,994,7L4

t,407,o99,296 108,691,926

-11,509,401

1,777,349,273.40

(11,s09,400.87)

100,994,714.00

705 .00) 362.552.705
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UNIVERSITY
OF CASH FLOWSST

FLOWS OPERATING ACTMTIES

for the year

before working caPital changes

, and stores

and other payables

tn and other receivables

cash in) operating activities

INVESTING ACTIVMES

of assets

cash investing activities

FLOWS FINANCING ACTIVITIES

cash financing activities

Note 2015-2016

lGhs

(r.1,509,401)

4L,2L8,354

29,708,953

2,752,934

\L2,736,435

(s6,23t,284)

59.258,085

(144,296,508)

(144,296,508)

L00,994,714

100,994,714

45,665,245

46,9t7,441

92,582,687

20L4-20L5

lGhs

5,681,823

34,t47,835

39,829,658

215,903

13,879,009

-50,513,674

-36,4L8,762

-185,096,885

-185,096,885

177,746,667

L77,746,667

-3,939,323

50,856,766

46,9L7,44?

in

in

FLOWS

and cash

in Cash and cash equivalents

at 1st July, 2015

L4(a)

10and equivalent at 30th June, 2016

-

Page 30 of 55



I

t,

i
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XV. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS

TTEM

CODE
BUDGET SUMMARY DETAILS

ORIGINAL
BUDGET

ADJUSTMENTS FINAL BUDGET

ACTUAL ON

COMPARABTE
BASIS

PERFOMANCE
DIFFERENCE

% VARIANCE

20t5l2oL6
tGhs.

zOLsl2OL6
lGhs.

2Ot5l2OL6
KShs.

2015-2016
tGhs.

2015-2016
Kshs.

2015-2016

INCOME

100 Grants 285.670.750.00 285.570.750.00 281.558.793.00

101 Tuition L62,L76,t24.90 L26,923525.L0 289,099,650.00 ,25,977,M8.00 G6,777,398.00) (],2.72)

LO2 Administrative & Related Cha 48,27L,443.90 6,413,195.1! 54.684,639.00 65,290,488.00 (10,605,849.00) (1e.39)

103 Students Accommodation F
(516,000.00) 8,700,000.00 10,232,950.00 (1,532,950.00) (L7.62)

107 Field chment/School Practice CoU19g! 6,942,828.90 4,207,45L.10 11,150,280.00 16,1v,500.00 (5,004,220.00) (44.88)

226.606.397.70 :37-B2BJJ13e 353.634.s69.00 417.554.986.00

105 Rental lncome & other income 7,170,040.50 7,170,040.50 6,199,402.00 970,638.50 1,3.54

7.170.040.50 7.17!-0401q 6.199.402.00

233.776.438.20 137.028.171.3q 370.804.609.sQ 423-7s4.388.00

Gross Income 5L9,447,L88.20 137,028,171.30 656,47s.359.50 705.313,181.00

EXPENDITURE

to Em

000 Personal Emoluments 119,216,488.05 62,9U,283.97 L82,200,772.O2 t82,200,172.02

001 G & Pensions Contributions 25,476,428.59 t3,459,670.21 38,936,098.81 38,936,098.8!

o02 House Allowance 72,026,775.53 t8,os3,08214 LL},079,858.27 110,079,8s8.27

003 Other Personal Allowances 15,783,150.74 8,866,850.12 25,650,000.86 25,650,000.86

004 House to Office Allowance 78,934,409.23 10,003,399.92 28,937,809.L5 28,937,809.15
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and Leave
1.63

005

(3.72)0,737,05L.29)48,429,345.5046,692,294.21(28,800.67)46,72L,094.88
Part-Time Lecturers costs and PSSP

disbursements006

437,802,4L6.23436,065,364.94L34,572,O78.2730L,493,286.67Sub - Total

Staff and Students Welfare
(11.96)(1,365,714.58)L2,787,241.00LL,42L,526.425,929,064.965,492,46r.46Medical200

(s.06)$2,789.2L)1,717,400.00L,634,6L0.79330,762.371,303,848.42Games & other Students Activitieslnter-U20t
r.00.00198,559.1.9198,559.19(10,0s6.s6)208,615.7s202 se of Uniforms &

(1.09)(2,052.s2)190,760.00t88,707.48(219,557.59)408,265.07Public Celebrations & Staff Welfare203
(29.78)(440,L29.71)1,918,218.00L,478,088.291,113,439.563U,648.73204 Students

(6.03)(74,611.3O1,312,800.001,238,188.&694,9L8.47543,270.L7205 Choir, Drama & Clubs
(1.36)(4,038.22)301,877.00297,838.7837,069.10260,769.68& Mentori206

59.23272,U6.45187,230.00459,276.45(223,26L.28)682,537.73207
HIV & AIDS, Gender Mainstreaming, Disa bility

Mainstreamin and other Related Activities
36.20121,064.13213,384.00334,448.13(16,939.02)351,387.15Purchase of208
(2.00)(29,67s.00)1,510,000.001,480,325.001,057,600.12422,724.892LO Students Admission

(22.92)(381,312.s0)2,M4,728.001,663,415.50902,837.25760,578.24SGC Elections & TraizLL

Scheme( &2L2
(s.48)(110,108.s3)2,120,360.002,0t0,251.475t0,442.911,499,808.s62L3 KIBUCOSA.SGC
3.32206,118 q15,994,267.706,200,385.731,699,663.974,500,72L.76nsesT300

24.901,361,561.884,106,180 375,467,742.252,62s,6L3 472,U2,L28.78Travelli & Accommodation nses301
(4.02)(58,s95.20)1,514,550.001,455,954.80(19,9s3.27)1,475,908.06External Travelli & Accommodation302

(16.26)(131,s88.4!)940,654.50809,066.05533,213.55275,852.49Postal & T,303
36.L2577,147.351,020,586.001,597,733.35270,343.07L,327,390.27Tel304

0.19L,246.83u3,272.00il4,518.83128,194.865r.6,323.97Office305
(s.06)(295,070.89)6,L2L,024.O0s,82s,953.11(L88,622c/)6,014,575.15306 Purchase of Stat
1.56L86,74L.7411,805,861.00trp92,602.742,992,602.749,000,000.00Council307

(1.12)(s,489.9)496,520.00491,030.46(17,655.14)s08,685.60Audit Fees & ses310
(10.44)(702,L17.77)7,425,898.806,723,78t.03(3s2,297.4s)7,076,078.48311

Purchase of Comprrters, Printers & other ICT

Infrastructure
4.49152,998.663,257,L44.003,410,L42.661,8s0;393.801,559,748.85lnsurance313
(9.74)(150,278.78)1,693,860.00L,5r''3,58L.22(9,693.78)1,553,275.00Recruitment &Traini314
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315 Purchase of Motor Vehicles .00 7 7 LZq,W>.rJ

(4.02)(169,787.s8)4,388,615.001.513,627.06 4,2L8,827.422,705,200.36316 re&Purchase of mentF

(23.06)(477,O32.t2)2,vs,357.002,068,324.88(104,75s.81)2,173,O80.70ctinPerformance3L7
(2s.06)(2,391,930.62)11,937,300.009,s45,369.38G,454,630.62)13,000,000.00318 Of ERPPU

(17.93,730.10)L7,&3,730.L0319 CBA Refund

(s.06)(93,944.11)1,948,800.001,854,85s.89402,3s2.97L,452,502.92Monitori & Master Plan

Strategic Plan Preparation, Implementation &

320
(s.06)(118,415.57)2,456,442.002,338,026.43(1,383,731.46)3,721,7s7.90& ValuationConsulta32L
(s.06)(31,179.31)646,791.3q61s,611.99163,687.7845t,924.21Town Learni Centre nse5322

(1.98)(238,249.94)L2,282,88L.00L2,O44,63L.0636,854.42t2,007,776.63323
tSO, Performance Contracting & University

Charter
21,410,040.0021,410,040.0021,410,M0.00iation324

L34,202,502.67129,801,869./14L7,t96,292.33112,605.577.11Sub - Total
(c) Academic (Teaching, Research,

(s4.s3)Q,963,974.87)8,399,119.001,356,271.66 s,43s,144134,078,872.47Field Tri Practice400
(s.06)(63,738.39)r,322,205.00t,258,466.6L(257,814.38)1,516,280.99402 External Exam
(s.06)(107,336.25)2,226,6t0.002,L19,273.7560s,923.051,513,3s0.69Examination401
(s.06)(92,51s.69)1,919,168.517,826,652.82862,482789&,170.04Internet Services403

(94.s4)(748,009.39)1,539,177.0079L,L67.61136,268.836v,898.79404 Senate Com &Dea
(s.06)(78,056.24)1,619,218.001,y1,161.768M,s63.98736,597.78Graduatton405
(s.06)(39,467.81)818,730.00779,262.t962,L45.567L7,L16.63406 & Cultural
2t.77t79,L48.87u3,9L2.4s823,06L.32(1,641,686 13)2,4U,747.45408 &Bi
16.571,088,019.845,479,473.346,567,493.18(491,948.93)7,}ss,+!2.Lt409 Books & Journals
s8.63308,010.01,2L7,308.07s25,318.08308,010.012r7,308.07Caution411

Marki Centre412
(s.06)(4,579.58)95,000.0090,420 42(34s,938.19)436,358.60413 Plant & MHire of

(6.09)(22,994.22)400,510.00377,5L5.7816,937.53360,578.24
Community Based education, Environment &

Extension474
(s.06)(24,407.0L)s06,305.0048L,897.99(5M,516.10i1,046,514.09ResearchU415

(1.132,083.77) (r2.@)10,089,433.008,957,349 23(92,556.29)9,049,905.51416 MaterialsTeachin

35,276,L69-373L,574,784-47758,043.4030,816,141.47Sub - Total

ServicesSu
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Utilities Electri Water & .6.97 781,459.91

(33.42)(3.032.023.s9)L2,tU,577.009,072,553.4r7,187,831.10L,88r'.,722.3LRent & Rates501
(s.06)(19,511.34)4U,748.00385,236.6696,303.10288,933.s6502 & Hostel faMaintenance of
5.34t,057,259.4618,757,194.M19,808,453.90(5,003,251.83)705.73Cleani Services503

(s.06)(30,317.03)628,904.00598,s86.97Q9,32r.48)627,908.45504 re&nce of I

(23.74)(10,169.28)53,000.0042,830.72(539,002.26)581,832.98505 Maintenance of Com
(12.30)(469,44L.4r)4,286,92r.003,8t7,479.592,042,699.83L,774,779.76506 Maintenance of Buildi

(s.14)(d02,27L.34\2,093,899.701,991,628.36Q.L81,452.34)4,173,080.70
Affiliation, Contract Services, Subscriptions &

Accreditation507
(s.06)(25,112.55)520,941.00495,828.45t92,0r2.22303,816.23508 Maint. of Water Su es & Sewera
(s.06)(25,7L3.57)533,408.71507,695.14(25,7t3.s7)533,408.71509 unds & ParksMaintenance of
12.70L,266,0r3.878,704,558.009,970,571.87(1,16s,131.84)11,135,703.71Services511

100.0077,854.8577,8y..85(249,337.20)321 ,L92.05Telecommunication Maintenance5L2
(s.06)(77,023.77)1,597,800.30t,s20,776.5f344,507.18L,t76,269.35es & InsecticidesF
(4.99)(639,183.90)13,456,714.0012,817,530 1!tM,522.2612,713,007.u510 Cateri

76,289,U4.472,888,486.462,7U,482.L470,L24,00d,.32Sub - Total

683,570,732.49670,329,905-72155,290,896.15515,039.009.s7Total Administrative Costs

(s.06)(322,236.39)6,684,551.866,362,3L5.473,488,0il.382,874,251.09& PublicAdverti308
(s.06)(40,t74.99)833,400.00793,225.OL(7,336.27)800,561.28407 & PriPublishin
(s.06)(20,2s6.70)420,2L0.00399,953.30(333,4L2.97)733,366.27309

7,938,161.867,555.493.783,147,315.154,408,178.63

7,938,161.867,555,493.783,147.315.154,408,178.63

ses & Un Exhibitions

Ma

Sub - Total

Show

691,508,894.35677,885,399.50158,438,211.305L9,447,188-20reGross
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NOTE TO THE BUDGET VARIANCES

1.0 Tuition
This is attributed to a significant increase in enrolment in both GSSP and PSSP

which resulted to a variance of L2.72o/o.

2.O Administrative & Related Charges

This is attributed to a significant increase in enrolment in both GSSP and PSSP

which resulted to a variance of L9'39%'

3.0 Students Accommodation Fees

The variance of L7.62o/o was as a result of the increased number of both

Government sponsored students and privately sponsored students who

contributed to increase in occupancy in the hostels'

4.0 Field Trips/Attachment/School Practice Income

The variance of 44.88 % was as a result of the increased number of both

Government sponsored students and privately sponsored students who were

due for field trips, attachments and school practice. This included certificate

and diploma students.

5.0 Medical expenses
The variance of t1.g6% was attributed to high cost of medical care required by

increase in both staff and students. This is attributed to admission of students in

January and MaY, 2016.

6.0 Students exPenses
The variance of 29.18% was attributed to increase in student's death cases in the

year which the University had to support as well as increase in the number of

needy students on the work study programme'

7.0 SGC Elections & Training
The variance of 22.92o/o was attributed to an election that aborted hence the

exercise had to be redone yet already costs had been incurred.

8.0Posta! & Telegram ExPenses

The variance of L6.26o/o was attributed to increase in communication contributed

to by Charter award and graduation related correspondences during the period

under review.

9.0 Purchase of Computers, Printers & Other ICT Infrastructure

The variance of !0.440/o was attributed to increase in demand of computers and

computer infrastructure by students across the University schools and faculties

which necessitated the increase in the expenditure line. The University initiated

implementation of an ERP system that necessitated procurement of additional

computers for end users.
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10.0 Performance Contracting Projects

The variance of 23.06% was attributed to high and costly number of performance

contract projects the University committed to undertake during performance

contracting negotiations'

11.0 Purchase of ERP SYstem

The variance of 25.060/o was attributed to a demand for additional payment by

the ERP software develoPers.

12.0 Field Trips/Attachment/school Practice supervision Expenses

The variance of 54.53o/owas as a result of increased number of students who

proceeded on field trips/attachment/school practice. These are facilitated out of

funds Paid bY the students'

13.0 Deans, Senate committees and Conferences Expenses

The variance of 94.54o/o was attributed to high number of meetings held in

preparation for the Charter award and students graduation'

14.0 Teaching Materials
The variance of L2.64o/owas attributed to increase in student's population due to

initiation of new programmes and hence necessitated the increase in the

expenditure on laboratory equipment and reagents'

15.0 Utilities (Electricity, water and Conservancy)

The variance of LL.64o/o was attributed to increase in students and staff

populationduetoopeningofadditionallearningcentres.
15.0 Payment of Rent and Rates

The University pays rent for the Bungoma and Turkana Learning Centres' The

variance of % 33.42 was a result of increased learning space due to the

increased numbers of students at the centres'

17.0 Maintenance of ComPuters
The variance of 23.74o/o is attributed to increase in number of requests for

servicing of computers and related equipment's'

18.0 Maintenance of Buildings

The varian ce of !2.3o/o is attributed to support offered to the Administrative

police Camp incurred by the institution as a corporate social responsibility

activitY.
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NOTES TO THE FINANCIAL STATEMENTS

1. Statement of comptiance and basis of PreParation

The Kibabii University's financial statements have been prepared in accordance with and

comply with International Public Sector Accounting Standards (IPSAS) pronounced by the

public Sector Accounting Standards Board as a requirement of the Public Finance

Management Act, 20t2. The University Adopted International Public Sector Accounting

Standards (IPSAS) for the first time with effect from 30th June, 20L4'

The financial statements are presented in Kenya shillings, which is the functional and reporting

currency of the University and all values are rounded to the nearest thousand (Ksh000)' The

accounting policies have been consistently applied to all the years presented'

The financial statements have been prepared on the basis of historical cost, unless stated

othenruise. The cash flow statement is prepared using the indirect method. The financial

statements are prepared on accrual basis.

2. Summary of significant accounting policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from the other Government entities

Revenues from non-exchange transactions with other Government entities are measured at

fair value and recognized on obtaining control of the asset (cash, goods, services and

property) if the transfer is free from conditions and it is probable that the economic benefits or

service potential related to the asset will flow to the University and can be measured reliably'

other non-exchange revenues are recognized when it is probable that the future economic

benefits or service potential associated with the asset will flow to the University and the fair

value of the asset can be measured reliably.

ii) Revenue from exchange transactions

Rendering of seruices

The University recognizes revenue from rendering of services by reference to the stage of

completion when the outcome of the transaction can be estimated reliably. The stage of

completion is measured by reference to labour hours incurred to date as a percentage of total

estimated labour hours.

l)ag.c i7 ol'.'r5
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here the contract outcome cannot be measured reliably, revenue is recognized only to the

extent that the expenses incurred are recoverable'

Sole of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of

ownership have been transferred to the buyer, usually on delivery of the goods and when the

amount of revenue can be measured reliably and it is probable that the economic benefits or

service potential associated with the transaction will flow to the University'

lnterest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's

net carrying amount. The method applies this yield to the principal outstanding to determine

interest income each Period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a

straight-line basis over the lease terms and included in revenue'

b) Budget information

The annual budget is prepared on the accrual basis, that is, all planned costs and income

presented in a single statement to determine the needs of the University. As a result of

adoption of the accrual basis for budgeting purposes, there are no basis, timing or Univel

differences that would require reconciliation between the actual comparable amounts and

are

the

rsity

the

of
amounts presented as a separate additional financial statement in the statement

comparison of budget and actual amounts'

c) Taxes

Current income tox
The University is exempted from taxation under the first schedule of the income tax Act Cap

470

e) Property, Plant and equiPment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly attributable to the acquisition of

the items. When significant parts of property, plant and equipment are required to be replaced

at intervals, the University recognizes such parts as individual assets with specific useful lives

and depreciates them accordingly. Likewise, when a major inspection is performed' its cost is

recognized in the carrying amount of the plant and equipment as a replacement if the

l'itgc.ill ot'-55
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cognition criteria are satisfied. All other repair and maintenance costs are recognized in

surprus or deficit as incurred. where an asset is acquired in a non-exchange transaction for nil

or nominal consideration the asset is initially measured at its fair value'

Fixed Assets are stated at cost or valuation, less accumulated depreciation. Depreciation is

calculated on the straight line basis, at annual rates estimated to write off of carrying values of

the assets over their expected useful lives. Assets acquired during the year are depreciated

from the date of acquisition.

The annual depreciation rates in use are:

Building
Furniture, plant and equiPment

Motor Vehicles

Computers
Library books
Freehold land is not depreciated as it is deemed to have an infinite life

2o/o

!2.5o/o

25o/o

33.30/o

20o/o

f) Intangible assets

Intangible assets acquired separately are initially recognized at cost' The cost of intangible

assets acquired in a non-exchange trans.action is their fair value at the date of the exchange'

Following initial recognition, intangible assets are carried at cost less any accumulated

amortization and accumulated impairment losses. Internally generated intangible assets,

excluding capitalized development costs, are not capitalized and expenditure is reflected in

surplus or deficit in the period in which the expenditure is incurred'

The useful life of the intangible assets is assessed as either finite or indefinite'

I

i) Research and develoPment costs

The university expenses research costs as incurred. Development costs on an individual project

are recognized as intangible assets when the University can demonstrate'

5oThe technical feasibility of completing the asset so that the asset will be available for use

or sale

FIts intention to complete and its abilityto use or sell the asset

>> How the asset will generate future economic benefits or service potential

)The availability of resources to complete the asset

FThe ability to measure reliably the expenditure during development

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete and the asset is available for use. It is amortized over the period of

1t,,*r. .lr) 1rl'.i5
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pected future benefit. During the period of development, the asset is tested for impairment

annually with any impairment losses recognized immediately in surplus or deficit'

h) Financial instruments

Financial assets and financial liabilities are recognised in the University's statement of financial

position when the company becomes a party to the contractual provisions of the instrument'

Finonciol Assets

Government securities

Government securities comprise treasury bonds which are debt securities issued by the

Government of Kenya. Government securities are classified as held to maturity and are stated

at amortised cost.

Short term dePosits

Short term deposits are classified as held to maturity and are stated at amortised cost'

Receivobles

Trade receivables are carried at anticipated realised value. An estimate is made for bad and

doubtful receivabres based on a review of all outstanding amounts at the year end. Bad debts

are written off when all reasonable steps taken to recover them have failed'

lmpairment of financiol ossets

When a receivable is known to be uncollectible, all the necessary legal procedures have been

compreted, and the finar ross has been determined, the receivabre is written off against the

rerated provision for receivabre impairment. such receivables are written off after all the

necessary procedures have been completed and the amount of the loss has been determined'

Subsequent recoveries of amounts previously written off are included in profit or loss'

If, in a subsequent period, the amount of the impairment loss decreases and the decrease can

be rerated objectivery to an event occurring after the impairment was recognised (such as an

improvement in the deUtor's credit rating), the previously recognised impairment loss is

reversed by adjusting the allowance account. The amount of the reversal is recognised in

profit or loss.

Finoncial liobilities

Trode payobles

Trade payables are current and are stated at their nominal value

1r,,gg -{0 ot'.i5
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lnventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was

received through non-exchange transactions (for no cost or for a nominal cost), the cost of the

inventory is its fair value at the date of acquisition'

costs incurred in bringing each product to its present location and condition are accounted

for, as follows:

) Raw materials: purchase cost using the weighted average cost method

5, Finished goods and work in progress: cost of direct materials and labor and a

proportion of manufacturing overheads based on the normal operating capacity' but

excluding borrowing costs

After initiar recognition, inventory is measured at the rower of cost and net realizable value'

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current

replacement cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange,

or distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the

ordinary course of operations of the University'

C o ntin g e nt lio b ilitie s

The University does not recognize a

contingencies in the notes to the financ

resources embodying economic benefits

contingent liability, but discloses details of any

ial statements, unless the possibility of an outflow of

or service Potential is remote'

l) Changes in accounting policies and estimates

The University recognizes the effects of changes in accounting policy retrospectively' The

effects of changes in accounting poricy are appried prospectivery if retrospective application is

impractical.

m) Employee benefits

Retirement benefit Plans

The University provides retirement benefits for its employees. Defined contribution plans are

post-employment benefit plans under which the university pays fixed contributions into a

l)agc -ll ol'55
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parate Kibabii University (a fund) account, and will have no legal or constructive obligation

to pay further contributions if the fund does not hold sufficient assets to pay all employee

benefits relating to employee service in the current and prior periods. The contributions to

fund obligations for the payment of retirement benefits are charged against income in the

year in which they become PaYable.

Staff Annual Leave Accrua!

Employee entitlements of annual leave are recognized when they accrue to employees' A

provision is made for the estimated liability for annual leave as a result of services rendered by

the employee up to the balance sheet date.

n) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on

the date of the transaction. Trade creditors or debtors denominated in foreign currency are

reported at the statement of financial position repofting date by applying the exchange rate

on that date. Exchange differences arising from the settlement of creditors, or from the

reporting of creditors at rates different from those at which they were initially recorded during

the period, are recognized as income or expenses in the period in which they arise'

o) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and

equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired

or constructed and borrowings have been incurred. Capitalization ceases when construction of

the asset is complete. Further borrowing costs are charged to the statement of financial

performance.

p) Related parties

Kibabii University regards a related party as a person or an entity with the ability to exert

control individually or jointly, or to exercise significant influence over the University or vice

versa. Members of key management are regarded as related parties and comprise the

University Council and Management.

I'agcr -{2 ol'.55
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Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on

call and highly liquid investments with an original maturity of three months or less' which are

readiry convertibre to known amounts of cash and are subject to insignificant risk of changes

in value. Bank account balances include amounts held at the Central Bank of Kenya and at

various commercial banks at the end of the financial year. For the purposes of these financial

statements, cash and cash equivalents also include short term cash imprests and advances to

authorised public officers and/or institutions which were not surrendered or accounted for at

the end of the financial Year.

s) Comparative figures

where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation'

t) Significant judgments and sources of estimation uncertainty

The preparation of the University's findncial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported

amounts of revenues, expenses, assets and liabilities, and the disclosure of contingent

liabilities, at the end of the reporting period. However, uncertainty about these assumptions

and estimates could result in outcomes that require a material adjustment to the carrying

amount of the asset or liability affected in future periods.

Estimotes ond ossumPtions

The key assumptions concerning the future and other key sources of estimation uncertainty at

the reporting date, that have a significant risk of causing a material adjustment to the carrying

amounts of assets and liabilities within the next financial year, are described below' The

University based its assumptions and estimates on parameters available when the

consolidated financial statements were prepared. However, existing circumstances and

assumptions about future developments may change due to market changes or circumstances

arising beyond the control of the University. such changes are reflected in the assumptions

when they occur.

Itseful lives ond residuol volues

The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

L.The condition of the asset based on the assessment of experts employed by the University'
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The nature of the asset, its susceptibility and adaptability to changes in technology and

processes.

3.The nature of the processes in which the asset is deployed.

4. Availability of funding to replace the asset'

5. Changes in the market in relation to the asset'

u) Nature and PurPose of reserves

The University creates and maintains reserves in terms of specific requirements'

Revaluation resen es

This represents the change in the values of assets after a revaluation undertaken during the

financial year 2oL3/20L4, by odongo Kabita & company valuers. This represents the values of

Assets previously owned by the Kibabii Diploma Teachers Training College transferred to

Kibabii University. If the carrying amount of a class of assets is increased as a result of a

revaluation, the increase is credited directly to revaluation surplus. If the carrying amount of a

class of assets is decreased as a result of a revaluation, the decrease is recognized in surplus or

deficit. Revaluation increases and decreases relating to individual assets within a class of

property, plant, and equipment is offset against one another within that class' Some or the

entire revaluation surplus included in net assets/equity in respect of property, plant, and

equipment is transferred directly to accumulated surpluses or deficits when the assets are

derecognized either by disposing or retiring it'

Capital reserues

This represents the values of Assets capitalized as a result of capital development funding

received from the Government of Kenya through the Ministry of Education, Science and

Technology.

Revenue reserves

This represent surplus or deficits incurred/ accumulated over time by the University as a result

of its activities.

v) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on

the financial statements for the year ended June 30, 20L6.

3. Exchequer Grants

July

August

September

October

November

20t6

tGhs.

23,805,896

23,805,896

23,805,896

23,805,896

23,805,896

l'}tgc -{4 ol'--i5

2015

]Ghs.

20,s55,896

20,555,896

20,555,896

20,555,896

20,5s5,896
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December

January

February

March

April

May

June

23,805,896

23,805,896

23,805,896

23,805,896

23,805,896

2t,749,9L8

20,555,896

20,555,896

20,555,896

20,555,896

20,555,896

20,555,896

2L, 7

TOTAT

CBA REFUND

281,s58,795 749

-15,000,000

281,558,79s .749

to 2010-2013 collective bargaining agreement money negotiated between Universities

and Public University Council's Consultative Forum pa id to the University erroneously hence requir€

of

0

CBA

to be

4.

Grass

5.

services

2016

]Ghs.

4,Ls6,767

10,232,950

6,650

38,8s8

L92,327

2015

]Ghs.

3,694,915

12,099,000

10,600

0

L67,79L
Hire

& Services

the rendering of services

the tuition

from facilities and equiPment

t4,627,552 15,972,306

2016

Kshs.

325,877,M8

20L5

]Ghs.

2t4,607,U8
Fees

revenue 325,877,O48 2L4,607,848

6.

I
L 2015

Kshs.

t,794,600

20L6

lGhs.

1.,804,800

1,804,800rentals

l)ag.c -{5 ol'55
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tncome

fee

fee

charge -

fees

fee

card

Subsidy

r fines

income

Board

fees

drama &

&

money

& Penal

fees

units expense

expenses

fee

20L6

]Ghs.

6,249,000

480,473

6,008,000

948,385

2,059,483

21,182,000

7,726,550

651,750

2,492,000

2,433,350

10,174,100

1,354,900

16,154,500

2,191,000

0

0

8L,M4,988

2016

lGhs.

482,394,181

r,539,L77

2,093,900

1,312,800

L8,75t,L94

7,425,899

30L,877

11,805,861

400,510

818,730

2L7,308

4t,2t8,354

13,152,978

2,226,6L0

1,322,205

5,620,730

1,619,218

95,000

t3,456,7L4

3,251,144

2015

Kshs

3t9,792,894.30

49,750

2,298,62t.00

1,139,300

22,452,943

2,350,018

39,160.00

7,L85,472.80

0

1,139,085.00

0

34,147,835

11,651,939

0

1,789,518

6,039,838

0

0

9,LgL,292

2,3t8,097

2015

lGhs.

4,069,000

96,892

4,M2,500

2,4L8,973

1,500

8,297,375

5,63s,750

522,000

1,il6,800

447,800

6,892,000

1,180,200

6,513,000

2,579,300

868,824

179,000

fee

8. expense

(Note 8 (b))

Education. environment & extension services

week

& conservancY

travel accommodation

&

of

and

l'ag,c -{(r ol'55
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Other

PSSP
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EO,

charges

& UniversitY Charter

doubtful debts (lncrease)

funerals

expenses

maintenance

expenses other related charges

charges

tcT

Plan & Plan expenses

projects

costs

costs - salaries and wages

aids

t,7L7,400

6,123,386

8,672,5L4.3t

5,994,268

643,272

0

1,010,900

L2,282,88t

940,654

508,686

4,127,007

0

r.90,760

2t3,384

6,L2]-,024

0

t2,L04,577

8,399,119

8,704,558

0

2,0M,728

2,120,360

1,693,860

3,428,2t8

10,089,433

0

1,020,586

2,456,442

L08,784

850,30s

1,91"9,168

1,948,800

L87,230

2,545,357

2,085,000

8,469,992.00

6,431,915.00

3,569,407

66r,442

0

1,048,990

7,58sp4L,6r'

206,907.60

464,000.00

t,997,321

0

254,000.00

272,070

3,775,157.L0

0

2,LL1,784

6,371,451.30

10,551,692

1,915,703

700,200

0

414,300

2,138,496.00

2,870,6L3

15,650

r,939,796

1.,906,746.00

130,352

903,150.00

177,750

3,2 57,801.00

126,500

0

2015

Kshs.

239,337,673

72,370,670

8,084,551

Rent

l

I

I

l
I

I

I
)

I

(
I

I
I

t-

7L7

8.

Em

2016

lGhs.

42t,L77,595

48,429,346

L2,787,241

& baggage

for audit

for bad

of sports

practice

services

rates

8r

&

&

of

of

costs

l'itgc -17 o1'55
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2016

lGhs.

6,684,s52

833,400

2015

lGhs.

8,605,386

t,5t2,970

1,715,240
and pri

shows and ibitions

costs

and equivalents

Bank Limited-889

Bank Limited- DePosit

Bank Limited -Payment

Limited-Pension

Limited - Fees Collection

508

& PPOA)

from non-exchange contracts

2016

]Ghs.

80,265

186,860

671,800

5,299,582

7,047,534

51,398,345

928,L73

8,539,785

3,6L4,767

3,564,323

3,643,06s

7,510,685

97,503

92.582,687

Bank (K) Limited

Bank

Bank Limited

and equivalents

bles exchange transactions

fees

for bad

7,938,162 11.893.595

in hand

cash

2015

]Ghs.

39,000

18,030

0

24,826,088

5,498,160

11,118,838

t,242,977

197,9s0

2,569,635

920,605

396,409

89,650

101

Bank

Bank

BANK

BANK

debtors

current

2016

lGhs.

173,739,008

(8.686.950)

165,052,058

897,000

9,303,795

175,252,853

20L6

Kshs.

46.9L7,443

2015

Kshs.

91,198,861

(4.559,9430

86,638,918

389,500

LL,437,254

98,465,672

2015

Kshs.

20,55 5,8960

0

grant due

I)tgc -lt'i ol',55

20,55s,895

Current receivables

Total current receivables
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2016

tGhs.

3,429,L89

s53,629

2,706,701

L,069,225

at lower of cost and net realizable value 7,758,744

Medical

Total

stores

plumbing

2015

lGhs.

2,575,241

1,246,L48

5,823,266

867,018

10,511.679

i

1

p^gc _+9 ot'-55
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14 (a) Property, Plant and Equipment

a

IAND BUITDINGS WIP PIANT AND
EQUIPMENT

COMPUTERS,

PRINTERS &
COPPIERS

FURNITURE
8. FININGS

MOTOR
VEHICLES

UBRARY
BOOKS

TOTAT

AS AT 1 JUIY. 2014 96,L52,728 906,925,586 458,000,fi)o 12,480.908 8,360,258 36,356,23L L7,676,725 1.535,952,438

ADDITIONS t72,356,768 750,000 6,656,820 6,658,297 185,096,885

AS AT 30 JU 96,152,728 906,92s,585 630,356,768 13,230,908 15,017,078 43,014,530 L7,675,725 t,72]-,M9,325

CHARGE FOR THE YEAR 18,138,512 1,5s3,864 4,559,462 5,376,81q 4,419,181 34,t47,835

AS AT 30 JUNE, 2015 96,152,724 888,787,O74 630,3s6,768 LL,577,O45 LO,457.6L6 37,637,7L4 L3,257,s44 1,686.

AT 30 JUNE 2015 COST 96,L52,728 907,294,397 630,355,768 15,089,035 2L,279,O73 49,483,sL4 28,360.158 L,746,690,672

MULATED DEPRECIANON 18,507,323 3,511,990 L0,82L,457 11,845,800 15,102,611 59,789,183

AS AT 1 JUL 2015 96,L52,728 888,787,O74 630,356,768 LL,577,o45 LO,457,6L6 37,637,7L4 t3,257,5M 1,685.901,489

VALUATION
20,656,838 20,566,838

ADDITIONS L1L,260,7t4 1,586,025 267,060 380,500 t,821,741 1

DONATION
8,313,630 8,313,630

TRANSFERS FROM CAPTTAL

WORK IN PROGRESS
,728

83,490,123 -83,490,123
1 2L4 57,544

AS AT 30 JU 20L6

CHARGE FOR THE YEAR

AS AT 30 JUNE, 2016 728
19,808,314

6 359

2,L33,017 4,757,088 6,060,&4 2,298,850 6,t60,M2 4L,218,355

AT 30 JUNE 2016 COST

ACCUMULATED DEPRECIANON

728 709

37,

359

5,U5,007 15,578,545 17,906,445 L7,40L,463 6,150,442 101,007,538:

CTOSING NET BOOK VATUE 96,L52,728 952,468.883 658,L27,359 11,030.053 5,967,588 3L,957,570

14. (b). Donations

i)rrri' 5{'} l{'Si

t

10.958,696

This relates to donation of books to the university Library in 2012 and 2015 valued at 7,123,870.00 and 1,189,750.00 respectively The donations were done by

Strathmore University, Moi l.,niversity, and UNEP among other organisations'



1l ll t-l
- -

[]
=

1_ :l
-

:

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR PERIOD ENDED 3OTH JUNE 2016

affect the financial statement

hence the University plans to carry out their valuation in the

27,4r'i0,86L.63. The notional depreciation for the fully depreciated

14. (d) The additions in the cash flow statement included books previously accounted for as expenses

recognised as assets amounting to kshs. 20,666,838.00. Additions also included donations of books

hence the total additions amounts to kshs' l'44,296,508'00'

in prior years. This were valued by the library department and

received in the year under review amounting to kshs. 8,313,630.00,

financial year 2076/20L7.

assets was Kshs. 7,242,625.63

The gross ca amount

I):roe i1 nf i{



aa
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17.

Trade

Payroll

t

Total

Net

18.

tl

l

i

i

I

Service

Leave

The fol

16.

i
J

I

Kibabii

Kibabii

15.

H ELB

CDF
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and other payables from exchange transactions 2016 2015

Kshs. lGhs.

June, 2016

pension contributions (lune, 2016)

accounts

Due

Due

for audit fees

Pension Scheme

Needy Students Fund

and other payables

party disclosures

(i)

transactions were carried out with related parties

Key management comPensation

Salaries and other short term employment benefits

(iD Councilremuneration

Allowances paid to Council members

(iii) Grants from related Parties

Grant from GOK

(vi) Due from related Parties

Masinde Muliro University of Science & Technology & PPOA

generated from oPerations

49,942,060

32,L57,035

2L,3L2,L54

29,U6,490

3,608,0s1

0

9,885,000

5,028,679

24,782,723

10,696,s26

s08,686

928,L73

3,564,323

30,091,915

20,679,3L9

0

22,5t2,89s

2,633,829

757,320

185,s00

L,5t7,474

0

0

508,686

1,045,057

920,605
5,1s0,36s

198,

2016

,y
2015

19,203,876

Deficity for the year before tax

for:

ation

capital adjustments:

in inventory

in receivables

in payables

flows from operating activities

20L6

]Ghs.

-11,509,401

4L,2L8,354

2,752,934

-51,67L,34L

LO8,L76,492

11,805,861 7,L85,473

382,553,507 424,4L7,4L6

9,303,795 rL,437,254

2015

Kshs.

5,681,823

34,147,835

215,903

-50,513,674

1.3,879,009

after the reporting Period

l'agc 52 ol'.55

3,410.895

,

86,002,96s

59,258,085



) were no material non-adjusting events after the reporting date'

19. Risk management Policies

The University financial assets are trade receivables and cash and short term deposits which arise directly from its operations The University

has financial liabilities comprising trade and other payables'

The University has exposure to the following risks:

i) Market risks

ii) LiquiditY risk

iiD Credit risks

The Council has overall responsibility for the establishment and oversight of the University's risk management framework'

The University,s risk management policies are established to identify and analyze the risks faced by the University, to set appropriate risk limits

and controls, and to monitor risks and adherence to limits. Risk management policies and systems are reviewed regularlyto reflect changes in

economic conditions and the organization's activities. The Vice Chancellor oversees how management monitors compliance with the

University's risk management policies and procedures and reviews the adequacy of the risk management framework in relation to the risks

faced by the UniversitY.

Market dsk management

Interest rate risk
The University has no interest bearing borrowings or investments and is financed by cash generated from its operations' This risk is therefore

not applicable.

Foreign currencY risk
The University undertakes certain transactions denominated in foreign currencies, mainly the US Dollar. This results in exposures to exchange

rate fluctuations. The balances impacted in this regard are the balance due to payments in foreign currencies. Exchange rate exposures are

managed within approved policy parameters utilising matching of assets and liabilities'

Liquidity risk
Liquidity risk is the risk that the University will not be able to meet its financial obligations as they fall due' The University's approach to

managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under both normal

and stressed conditions, without incurring unacceptable losses or risking damage to the University's reputation Typically the University

ensures that it has sufficient cash on demand to meet expected operational .r["nr"t for a period of 30 days, including the servicing of

financial obligations. This excludes the potential impact of extreme circumstances that cannot reasonably be predicted' such as natural

disasters and political violence. All liquidity policies and procedures are subject to review and approval by the council All capital investments

are funded by the Government.

At 30 June 2016

Designated funds

Fees paid in advance

Borrowings

Trade payables

Caution fees

At 30 June 2015

Designated funds

Fees paid in advance

Borrowings

Trade payables

Caution fees

Less than

l month

sh

22,042,483

Between

1-3 months

sh

6,576.296

49,942,060

56,518,356

Over

5 months

sh

0

0

7,279,500

0

0

5,150,365

Total

0

32,L57,03s

0

49,942,060

7,279,500

sh

0

3,s38,256

0

0

0

0

22,042,483

0

0

0

r0,8t7,756 89,378,595

0

L4,L74,924

0

2,898,852

0

36,003,3 18

0

38,902,170

0

318,963

0

20,679,3L9

0

36,003,318

5,150,365

0

0

o

t4,174,924

T

l)asc: 5J ol'.55

5,469,328 61,833,002

?
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dit
Credit U n fi

T

T

ts the risk of financial loss to the if
niversity recetves fees from students wh ich

and anSes principally from the or9a nization's receivables from customers. The U

The U n iversity has student's fees payment pol cy which defines how and when fees are

of credit risk bearing assets

represents University's maximum exposure to credit risk as at 30 June 2015 and 2015.

iversity customer or counter to aparty na ncial nstrument fails to meet its contractu al

supposed to be

paid

tl

The

At 30 2016

20.

receivables

balances

30 June 2015

receivables

Government securities

Bank balances

Total

Fully

performing

Shs

183,939,802

92,582,687

276,522,489

Past due

Shs

lmpaired

Shs

00

Total

Shs

183,939,802

92,582,687

000 216,522.489

103,025,615

0

46,9L7,443

000 149,943,058

103,025,615

0

46,9L7,M3

149,943,0s8

0

0

0

0

0

0

000

All University's receivables are fully performing and are expected to be repaid'

balance includes cash in hand and deposits held with banks. Bank balances are not restricted to any use by the client.

the year under review the University did not have any contingent liability.

liabilities

a
l'}asc ,5-+ ol- 55

I

Total 000
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XVII. PROGRESS ON FOTLOW UP OF AUDITOR RECOMMENDAIIONS

The following is the summary of issues raised by the external auditor, and management comments that were provided to the auditor' We

have nominated focal persons to resolve the various issues as shown below with the associated time frame within which we expect the issues

to be resolved.

R.eference
No. on ttre
extemal

audit
Report

,I/A

Guidonce Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii)Obtain the ,,lssue/Observation" and "management comments", required above, from final external audit report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within Kibabii University responsible for

implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to National Treasury'

Vice Chancellor .....

Prof. Isaac I Odeo

Chairman of the Council

Prof. Shem. M. Adholla

Date

&*o
a+/c>* ltt

EP\ 1

\

Tlmeframe:
(Put o dote when
you expect the

bsue to be
resolved)

Status:
(Resolved /

Not Resolved)

Focal Polnt Peron
to resolve the

lssue (Nome ond
designotlon)

Management commentsIssue / Observations from Audltor

N/AN/AN/AN/AN/A

P,rsc i-i 0[-J-] t*l
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