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1. ACRONN,IS AND DEFIMNON OT IGY TERN,IS

A. ACROIVMI{S AAIDABBRf,\NATIONS

APF

ASA

ASK

CUE

DVC

ICT

KNEC -

MksU -

MoE

ODeL -

RIL

SET

STEM -

TNT

TVET

USD

VC

Adnrinistration, Planning and Finance

Academic and Student affairs

Agricultural Society of Kenya

Commission of University Education

Deputy Vice-Chancellor

Information Conmrunication Technologr

Kenya Nafional Examination Council

Machakos University

Ministry of Education

Open, Distance, and e-lr,arning

Research, Innovation and Linkages

School of Engineering and Technology

Science, Technology, Engineering, and Mathematics

The National Treasury

Technical and Vocatio nal Educatron and Training

United States Dollars

Vice-Chancellor

B. DEFIMI|ION Of KIY IERT,IS

Comparative Year - Means the prior year.

FiduciaryManagement-Members of Management directly entrusted with the responsibility
of financial resources of the University
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2. KEY INTORMATION AND MANAGEMENT

a) Backgroundinformation

Machakos University is a dynamic institution with a rich history having been foundecl in 1957

as a Techrlical Rural Training School. It became Machakos Technical andTrade School in 1958,

and Machakos Technical School in 1967. Later in 7987, it was converted to Machakos

Technical Training Institute (MTTI). On 16th Septenrber 2071, MTTI became Machakos

University College (MUC) - a constituent college of Kenyatta University. On 7th October 2016,

MUC was chartered andbecante a fully-fledged public University with recognised Centres of

Excellence in Engineering and Technology, Hospitality and Tourisnr Management,andFashion

Desigtr. The current niche is Science, Technology, Engineering & Mathematics (STEM).

Machakos University (MksU) is a pivotal ICT hub geared towards providing a conducive

environment for development of competitive technical skills in entrepreneurship and

innovation for the cligital econonly. The institution hosts East Africa's first Luban Workshop (a

high tech digital lab offering training in Internet-of- Things (loT), Block Chain Technology,

cyber security and Cloud Corrrputing); STEMpower Centre; and Jitume Computer Lab.

Additionally, MksU is home to the UNESCO Chair on Cloud Computing for Sustainable

Development with projects in Space Science and Surweillance, Smart Agriculture, Open

Distance and e-lcarning (ODeL), Health and Well-being, Climate Resilience and Adaptatton.

The UNESCO Chair has contributed to the development of practical solutions like Cooling

Systems for the International Space Station, Surveillance of Wildlife and Livestock Migrations

using satellites, Air Quality Monitoring System and an Analogue Simulation Station for future

hurrran rnissions to Mars.

Machakos University is recognised for transformative scholarship through teaching, training,

research, innovation, and community engagement for sustainable industrial and

socioeconomic transformation. Her core values of Creativity, Agility, Meritocracy,

Professionalism,lntegrity and Inclusivity (CAMPII) underpin the Urriversity's dedication to Co-

Creating Sustainable Futures.

The University is operationally structured into three Divisions; Administration, Planning and

Finance 6Pf); Research, Innovation and Linkages (RIL) and Acadenic and Student Affairs

(ASA).

0 ISO 9001 :20 I 5 Certiticd
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KIY IMORMANON AI{D MANAGE&IH\TT (COIfIINT.'P)

Division of Aftidnistration, Planning and Finance (API)

This Division is the backbone of realisation of effective seryice delivery at the University. It has

the following processes:

1)

2)

3)

4)

s)

6)

7)

8)

e)

10)

1r)

Management of Finances;

Internal Audit and Risk Manage{nent;

Iegal Affairs;

Procurement ofgoods, sendces and works, and asset disposal;

Management of human resources:

Security;

C-orporute Affairs and Marketing;

Information Communication Technology;

Alumni Relations;

Performance Contract and Quality Management Systems;

Planning:

a) Tfansport Managementl

b) Students' Accommodationl

c) Students'Cateing;

d) Students'Health;

e) Records lvfanagement; and

Management of Income Generating Units.t2t

Dividon of Roseat'clb Irutoafion and tinta8;es GIL)

To enable the realisation of the University's mandate and x a sfrategy for mobilization of
resources, this Division has the following process:

I) Organization of seminars, workshops and conferencesl

2) Collaboration with other organizations;

3) Staffresearchtraining;

4) Award andmanagementofresearchgrants;and

5) Community and outreach senices.

o ISO 9001:2015 Certified
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KIY INFORMATION AI{D MANAGE&IEI.IT (CO}UINUXD)

Division of Academic and Sfirdents etrairs (ASA)

Tlris division undertakes the following academic functionsl

1) Admission to academic prograrnmes;

D Virtual and physical detvery of curriculum;

3) Evaluation of.students;

4) Monitoring andevaluation of qualityof teaching andlearrungl

5) Graduation of students; and

6) Sfudents welfare (Students counselling, career gaidancerSames and sports, clubs and

societies, sfudents dircipline and students' insurance).

The core mandate of the University is delivered through the following Schools and Institute:

1) School of Putre & ApplieAsciences

2) School of Business, Economics Hospitality and Tourism Management

3) School of Engineerrng andTechnolory

4) School of Humanities and Social Sciences

5) School of dgriculture Enyironment and Health Sciences

6) SchoolofEducation

7) T\IE[ Institute

The University is located attl:reheafi of the lower Eastern Region, and a kilometer away from

Machakos town Centre along Machakos/Wote Road. It is about 66 km fnrm Nairobi and 28

lom from Konza, Technopolis.

The University's stakeholders include: Students, staff, AlumnirParents/gaardraxts, Sponsors,

Regulatory Bodies, Ministry of Fducation, Hmary and Secondary Schools, Other Ministries,

Deparknents and Gover:rment dgencies, County Govetnments, local community, Other

institutions of higher learning both local and inlarnattonal, Suppliers/contractors, Non-

Sovemmental Oryanizations , Community Based Organiz,attons, International Organizations,

Industries, Religious Oryartiz.anons, Trade Unions and the public in general.

vl
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Annual Repoa ond Financiol statementsfor lheyear
KEY INTORMATION AND MANAGEMEM (CONIINT'ED)

b) PrincipalActivities

ended June 30,2025

The principal activities of Machakos University are: Teaching /Training,Research, Innovation,
andcomrrutnity service

Vision

Excellence in transformative scholarship and pommunify service

Mission

To provide scholarship through teaehing,training, research and innovation; and communitSr
service for sustainable industrial and socioeconomic transfoimation

c) KeylV{anaEement

fire Execution of the University's mandate is spearheaded by the following:

(a) The Chancellor
O) University Council
(c) The Vice'Chancellor
(d) University tvlanagement Board
(e) Universify Senate

d) fffirciarvMa,nagement

Tlre key management personnel who hetrd office during the frnwrcial year ended 30rh June,

2025 andwho had direct fidvciary responsibilif5r were:

Pesignation Name

(a) Vice-Chancellor
&) eg. DVC (Administration, Plar.l:ring& tinance)
(c) dg. DVC (Academic & Student Affairs)
(d) .tg. DVC (Research,Innovation & Li:rkages)
(e) AS. C1rief Finance Officer
(0 49. Chief Procurement Officer
G) Chief Internal Auditor
(h) Head of.Le,galAffairs & Council Secretariat

Prof.JoyceJ. Agalo
Prof. Mugendi K. M'Rithaa
Prof.James M. Muola
Prof. Stanley M. Makindi
CPA Francis M. Wambua
Ms. Alice W. Njeri
CPAJohn M. Ngure
Adv. Mumbi S. Mwihurih

@ ISO 9001:2015 Certified
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KIY INFORI,IATION AI{D MAI\IAGIMEI'IT (CONI[[{IJDD)

o) fifuciary OversightArra4gemen8

The Council provides strategic direction, exercise control and rer,nain aceourfiable through

effective leadership, entrepreneurship, integrity and good judgment. The University Council

oversght affangement is coordinatedby the following Council Committees:

(a) Finance, Planning and Development Committee

(b) Academic and Researeh Committee

(c) Human Resources Committee

(d) Audrt andCompliance Committee

f) Ueadquartsrs
P.O Box 136-90100
Wote Road
Macha&osrKfNYA

g) UniversityContac.ts
Cell: O735 247939 / 0795 2O7717
E-mail : info@mksu.ac.ke
Websitq www.mlisu.ac.ke

h) UniversityBankens

1. KCB Bank Kenya
P.O. Box 30-90100
A,Iacha&os

Accoun s held: Fees C-ollection Account, Research Account, and Endowment Fund
Account

2. National Bankof Kenya
P.O. Box 274-9O1OO
I\,Iacha&os

Accounts hetrd: Fees C-ollection Account, Operations Account, and Development
Account

o ISO 9001:2015 Certified
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KIY IMONMAIION AT.ID MANAGEII/IH\IT (CONIINI.'ED)
ended lune 30,2025

3. Standard Chartered Bank
P.O. Box 29-90100
Macha&oE
Accounts helda Fees Collection Account, MksU Hotel Account

4. Eqrdfy Bank
P.O Box 2453 - 9O10O

Macha&os
Accounts hel& Fees Collection Account

5. Co-operative B.ank

P.O. Box 1250-90I00
Machr&os"
Accounts hsld: Fees Collection Account

6. Sidian Bank
P.O. Box 7932 - 90I00
Macha&os.
Accounts hsld. Chancellor's Scholarship Account

i) IaadregondffitAtr&tors
Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P. O. Box S0O84, GPO 001OO,
NsirubirKHVYA"

D Principall.etnlAdrrisor
The Attorney General
State IawOffice, Harambee Avenue
P.O Box 40712, City Square 0O20O,
NatrcH+ KH{YA

o ISO 9001:2015 Certified
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Dr. Christopher Gatama Cakahu holds a BSc. (Hons) and Ph.D. in Zoology

(Biology of Conservafion) from University of Nairobi. He undertook. post-

doctoral research at Aberdeen University in UK, Griffith University in Brisbane

Australia and San Diego State University-California. He is a Global

Environnrent Facility (GEF), Environmental lmpact Assessment (EIA) frainer

and practitioner, expert and certified in PRINCE2 (Projects in Controlled

Environnients).

Dr. Gakahu is a re-known academician of ten years standinS at University of Nairobi as well as at Moi University.

He has published widely and also edited several books. He was the Chairman of Council at Garissa University,

until June, 2027 . He was appointed Chairman of Council, Machakos University by the Cabinet Secretary through

aGazette Notice VOL. CXXIV-NO I31 of 8thJuly, 2022.

He has 15 years'experience within the United Nations where he held senior positions. These included being the

Assistant Country Director in charge of programmes in United Nations Development Programme (UNDP) in

Kenya where he doubled as the Energy, Environment and Natural Resources Advisor andteamleader

During his tenure at UN, he played lead roles in establishment of National policies, legislation institutions

including Environment Management Co-ordination Act (EMCA) and National Enyironment Management

Authority (NEMA), National Climate Change Secretariat, Kenya Cleaner Production Center andKenya National

Energy Efficiency; and Conservation Center atKenya Association of Manufacturers KAM)

Prior to joining the United Nations, Dr. Gakahu worked as a researcher and biodiversity advisor at Wildlife

Conservation International (WCI) andthe International Union for Conservation of Nature 0UCN). Dr. Gakahu

is currently a prrncipal consultant with Oikos Africa Environment Services Ltd. A firm and a center of excellence

dedicated to offering professional services in sustainable development, policy advocacy and prcgramming in

areas of energy, environment and natural resources and in climate change mitigation and adaptatton. Over the

last five (5) years, he has been aBoardmember at Kenya Forest Service, Kenya Tourism Federafion and Ecotourism

Kenya.

x
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LJNIVERSITY COLTNCII MEn/mE&S (Continued....)

Dr. Mercy Kanyara, CS. is an advocate of the HiSh Court of Kenya and a Commissioner

Oaths. She is also a Prot'essional Certified Mediator (CPM) -MTI, a C'ertified Public

Secretaty (CS) - ICPSK, a Humanitarian Chaplain, a Pastor and an Eutrepreneur in real

and hotel industry. She is a practicinS advocate with M.N. Kanyara & Cornpany

tes. She is also a motivational speaker, Counsellor, Wonren Leader and a lecturer
She holds a Master's degree irr Laws (LLM)-LION, a Master's degree in Business

nrinistration-JKUAT, Bachelor's degree in Law (LLB)-UL)N, Diplorna in Legal Studies

-Kenya School of Law, Diplonra in Htrnmn Resotrrce Marragenreut- Kenya Institute of
nt, Diplonra irr Leadership -Word of Faith Bible Institute, Ceftiticate in

She holds an honorary PhD in Hurnane Letters.

Witlr 34 years' experience as arr advocate and wide experierlce at senior nmnagernent

rrs in both public and NGO sector, otrt of which about 17 years are in university
nrarragenlent. In the 2005- 2O16, she was the Chief Legal Officer atJKUAT and in year

2019-2021she was tlte Registrar -Adminishatiou, Planning & Developurent at AMREF

University. Dr. Mercy is philanthropist and she is the founding Trustee of Eddie Forever

Centre (ESOC) Fouurdation in Dagoretti. She's also a Trustee of KARIKA Group
(tbundation suppofiing tlie aged in Kenya). She is a member ot the Law

of Kenya (LSK), Instihrte of Certifiecl Secretaries of Kerrya (ICPSK), Irrstitute of
Mediators & Corrciliators (ICMC) and a lorrg-tirne menrber of Lions Club

Intematiorral. Dr. Mercy has also beeu involved in nmnagenrent of politics

Dr. Stellah Onyiego is a highly experienced academiciarr and administrator within
the education sector in Kenya, boasting over two decades of teaching and

adndnistrative roles irr higher irrstitutions of learrrirrg. She holds a Doctor of
Philosophy in Conurrunication Studies fronr Moi University, Eldoret, along with a

Master of Philosophy irr Cornmunication Studies and aBachelor of Arts fronr the

sanre irrstitution. Additionally, she obtairred a Postgraduate Diploma iu Education

f'rom Kerryatta University.

She has held roles such as nrenrber of Council, Kenya Itrstitute ot Mass

Comnrunication, Chief Principal at Kitale Techuical Trainirrg Institute, and Serrior

Principal at Sigalagala Technical Training Institute, amor18 others. Dr. Stellah is

actively ittvolved iu professional bodies and committees, such as being a founding
member of the Language Association of East Africa, a menrber of the Media

Council of Kenya, and serving orr various committees in education.

Council Member and
Choirmon, Humqn Relourcer Committee of Council

Dr. Mercy Kcnycrrc,
PhD, Cr. Advocqte of
the High Court

+VJT
\.-=

.T

Council Member ond
Chqi:msn, Academic crnd Rereqrch Committee of Council

*1
Dr. ttelloh Onyiego,

PhD.
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LTNMRSIIY COLTNCIL MEAIBEIS (Continued.. ..)

CPA Felix Kilonzi is a full member of Kenya institute of management (MKIM),

Afnca tax and Research Network (ATRN), scientific committee and the institute

of certified public accountants of Kenya CICPAK) and vast experience in

accountancy and frnancial management. He holds CPA (K), certified secretary

(CS), B-Com (Finance), MBA (Corporate management), MSc (tax and customs

adnrinistration) and he is a PhD (Accounting option) candidate at Moi Universify.

served in the second Council of the University of Embu in various roles as a

member of council. He is a member of the institute's Public Sector Accorrntants

committee where he has supported the growth of the profession through research

andengagernent on matters IPSAST IIRS and implementation of PFM Act.

Mr. Hamadi Musa Garashi is a highly e:cperienced Scientific Management expert

who has over 3O years' experience in the education sector specializing in

application of scientific models in Govemance. He holds an M.B.A (Management

Science) from The Universify of Nairobi, B.Ed degree from Egerton University.

He has held roles as a lecturer in a number of tertiary instifutions including

Muranga College of Technology, Kenya Institute of Management, Masinde

Muliro University of Science and Technolory, Catholic University of Eastern

(CUEA), Ta;lta Taveta University and at Jomo Kenyatta University of

dgriculture and Technologr. He also served as the Chair of Kwale County

Hospital.

xll

Council Member
Chcrirmqn, Audit ond Compliqnce

Committee of Council

Mr. Felix Kilonzi, CPA-K

Council Member
Choirmon, Fincnce, Plonning snd Deuelopment

Committee of Council

Mr. Homqdi Mulo
Gororhi

P
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LTNM.SXIY COLTNCXL MEMBERS (Continued....)

Mr. Peter Njoroge is a Director of Planning atthe National Treasury. He holds

a Master of Science degree in Development Planning from the Technical

University of Dortmund (Germany), Masters of Science degree in Strategic

Management from Moi University. He has over 27 yearc'experience in Policy

Formulation, Sectoral and Strategic Planning, finance and Budgeting both at the

National and C-ounty levels.

Key Qualifications: PhD in Vegetable Sciences, Nanjing dgriculture University.
She also has Masters and Bachelor of Science degrees in Horticulture from Egerton
Universify.
Work E4perience: She has a wealth of experience in areas of research and project
coordination and rnanaSement. Currently, the Assistant Director Research in the
Ministry of Education in the Directorate of Research Science and Technologr. she

is also the Project Coordinator for the National Physical Sciences and Research
Laborutofies as well as the Project Officer in the Science and Technology Parks

Initiative Project

Rep. Cobinet tecretory,
The Nqtionol Treorury ond Plqnning

!)
,+
.\

Rep. Principo! lecretory,
ttote Deportment of Univerrity Educqtion qnd Rereqrch

Dr. foyce Ngure, Ph.D.

o ISO 9001:2015 Certified
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I.]NTVER.SITY @I.]NCIL MEMBER^S

Prof. Joyce J. Agalo is a Professor of Fducaf,lon and an Instructional Designer with over 25 years' experience

in academic, research, and supervision of both undergraduate andpostgtaduate students. She holds aB.Ed.

fronr Kenyatta University, an M. Lib. (Media Technolory) from the University of Wales, Aberyshryth, United

Kingdom andaPh.D. (Educational CommunicationandTechnologr) from Moi University, having undertaken

part of her research at the FerUniversitat in Hagen, Germany. She is also a graduate of the Management of

Higher Education Institutes proSrarrune from Galilee International Management Institute in Israel and the

International Women's University (IFU), Hamburg, Germany.

She has a wealth of experience in Senior University andrclatedmanagement leadership. Prof Agalo has served

in various capacities including: that of Deputy Vice-Chancellor, Academic and Students Affairs Machakos

University since 2017, Trustee Machakos Retirement Benefits Scheme for six (6) years, founding Director,

Institute of Open and Distance Learning (IODL), Moi University and a member of the National Open

University tasKorce appointed and gazetted through Gazelte Notice No. 398 of l7th January,2Ol4. She also

served in the first Council of Rongo University as a senate representative. She is a member of the African

Council for Distance Education, the Open andE-Learting Practitioners'Association of Kenya (DOLPAK) and

a member of the African Network for Internationaluation of Education.

She is an ardent researcher ir.r the areas of Leadership, Management and Administration, Open and Distance

Learning, Education, Women and Information Technolory, Media, and Communication and has pubtshed

widely. She continues to mentor both staff and students.

xlv

Vice-Chqncello? ond tecretory to the Council

Prof. foyce l. Agolo, Ph.D.
\

d'l
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4. I(EY IVTANAGEMENT ]TAM

Prof. JoyceJ. Agalo
Vice-Chancellor
PhD. (Education).

The Acadenic and Administrative Head of the University

Prof.James M. Muola
Ag. Deputy Vice-Chancellor (ASA)

PhD (Educational Psychology).
In-Charge of Academic and
Student Affairs

&Ir.
4f Regislrar GSe)

Masters' in Procurenrent)
Supports the functions of
the Academic & Student
Affairs Division.

Ag. Deputy Vice-Chancellor (APF)

PhD (Universal Design).
In- Charge of Administration,
Planning and Finance

StanleyM.
Ag. Deputy Vice-Ctrancellor (RIL)

PhD (Environmental Science)
ln-Charge of Research,
Innovation & Lirrkages

K

R Omondi
ReSistrar GP)

PhD (Economics)
Supports the functions
of Administration and
Planning

DavidM. Mu1wa
A,g. Registrar RIt)

PhD (Educational
Administration).
Supports the functions of
the Research, Innovation &
Linkages Division

Advocate Mumbi S. Mwihudh
Head of Lpgal Affairs &
Council Secretariat
LLM (Governance and
Democracy)
In-Charge of the Legal
function of the University

C.?AFrancisM. Wambua
49. Orief Finance Offrcer
MBA (Finance), B.Com
(Accounting), CPA(K).
Supports the Financial
Management function
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5. CHAIRMAN'S STATEMENT

On behalf of the University Council, I reaffirm our collective responsibility for strategic

oversiSht of Machakos University. As Chairman, I continue to provide leadership that ensures

the Council delivers proSressive policy direction, effecfive Sovernance, and prudent

stewardship of the University's resollrces. Our culture of openness, full participation, and

collective decision-making remains central to eliminating bottlenecks and fostering

institutional excellence.

Financiat Stewardship and Operational Efficiency

During P{2O24/2o25,the University maintained a strong financial position. All salaries were

paid on time, statutory obligations met, and no pending bills recorded. The University earned

recognition as runners-up in the Financial Reporting Awards and received an unmodifi ed audit

opinion for the year. These outcomes reflect our commitment to transparency and fiscal

discipline.

Digitization and Senrice Delivery

Tlre University successfully autonlated 20 serwices, achieving a digStalization score of 92,75%,,

in line with the Strategic Plan's emphasis on institutional efficiency. This transformation has

enhanced service delivery and positioned Machakos University as aleader in digital innovation

within the higher education sector.

Infrastnrctre and Flagship Projests

Significant progress was nude on the Tuition and Office Block, now 8O% complete, with KShs.

120M allocated toward its completion. Additional development milestones include:

. Completion of Phase I of the Perimeter Wall

. Establishment of aWater Purification Plant for 'Macha Drips'

xvi
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CHAIRMANS STATTJVIE.IT (CO}fTINT'ED)

Renovation and commissioning of the Staff lounge

. Safe removal of asbestos materials

. Fencing andutihzatton of University land neat Machakos People's Park

We urge the Government and development partners to continue supporting these

transformative proj ects.

Academic E:rcellence and Prograflme Rpview

The University reviewed 'LS academic proSrammes and introduced'1,7 new market-driven

ones. Our STEM agendawas advanced through the establishment of a state-of-the-art STEM

Centre and theJITUME lab,enhancing diSital skills and innovation capacity. The hrblic Health

programme gunedtegulatory recognition rwith 24 students indexed by PHOTC.

Slrabgic Pallnerships and Global Networls

Machakos University expanded its international footprint through:

. Erasmus+ exchange programmes with Riga Technical University and University of

Piraeus

. HostirtS visiting scholars from the USA and Germany

r Winning lst prize globally in the Huawei ICT Competition (Network Track) for two

consecutive years

. Establishir8 the TJNESCO Chair on Cloud Computing for Sustainable Development

Sustainabimy and nnqeidential Dircctives

In alignment with national priorities, the University planted over 25,OOO tnee.s across multiple

sites and launched a fmit orchard with 52O trees. The President's Award Clab eamed the

Preddential Crold A$rad, showcasing our commiknent to youth empowerment and

environmental stewardship.

xvu
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CHAIRIVIATVS STATEMENT (COMINUED)

Human Caprtal and Governance

The Council oversaw the recruitment of 18 staff and promotion of "1.41, increasing PhD-

holding faculty to 89. Staff traininS on Change Management reached 389 personnel,

reinforcing our commitment to capacity building. Council members underwent multiple

governance and strategy workshops, enluncing oversight and performance evaluation.

In conclusion, the Council remains steadfast in its commitment to the Strategic Plan

2023/2024-2027/2028, which is anchored in Vision 2030, SDGs, and the Bottom-Up

Economic Transformation Agenda. We will continue to work collaboratively with stakeholders

to position Machakos University as a global Centre of transformative scholarship, innovation,

and community seryice.

C?A Felix N. Kilonzi
For: Chairrnan of Council
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6. REPORT OT TI{E VICE-CHANCEIJOR

The Machakos University Financial Statements for the

year ended 30th June 2025 reflect a financially sound and

sustainable operation.

The University closed the year with no pending bills, met

all statutory and supplier obligations, and ensured the

timely payment of salaries and pension contributions.

This sound financial stewardship has underpinned our

core nandate of teaching, research, innovation and

community seryice.

Implementation of the Strategic P1an2023/202+2027 /2028

During F\ 2024/2025 we accelerated roll-out of our five-year roadnap and recorded the
following milestones:

a Strategic Plan Operationalization After the Plan's launeh on 2lst December 2023,we held
over ten validatton workshops across all schools and directorates, integrated the five Key
Result Areas into departmental work plans, and embedded performance targets into staff
appraisa,lsystems.

a Affordable shrdent housing partnership Building on the July 2023 courtesy visit, Machakos
University and the National Housing Corporation initiated a collaboration partnership
which culminated into the signing of a Memor andum of Understanding on 1 Sth June , 2025
of approximately KShs. 1 Billion for the construction of the Students Hostel and Centre.

a CBC alignment and silricululm reform The School of Education, under Dr Pamela
Muriungi, hosted follow-up Competency-Based Curriculum workshops in February and
April2025. These sessions equipped 720 academic staff to realign 25 undergraduates and
postgraduate proSranlmes with the national CBC framework.

a Digital transforrnation We automated 20 crihcal services-spanning admissions, hnance,
hunran resources and research management-and attained a digitalization score of 92.75
percent. Turnaround times for key processes have beenhalved and online access enhanced
for all stakeholders.

xlx
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REPORT OT TI{E VICE-CHANCEI,JOR (CONTTNT]ED)

l&adF,mic Programmes and Quality Asflrrance

Under Councilguidance we reviewed I3 existing proSrammes and launched 17 new, ntarket-

driven offerings in public health, engineering technology and data analytics. Our Bachelor of

Science in Public Health secured full indexing by the Public Health Officers and Technicians

Council, qualifying 24 graduates and continuing students for professional exandnations.

Rcsearch, tnlrovation and Partnerships

Our global footprint expanded through:

Erasmus* mobility with Riga Technical University-seven students and four staff hosted

and hosted four RTU academics in return.

Huawei ICT Global Competition-first prize in the Network Trackfor a third consecutive

year.

Student E:rperience and Community Engagement

In October 2024 we conferred degrees on 1,400 graduates and enhanced student welfare by

conrmissioningabranded university anrbulance, strengthening campus security and planfing

over 25,00O trees in partnership with Equity Bank and Machakos County under the

Presidential environmental direcfive.

Financiat performance

The University continued to manage her financial resources prudently. During the year the

revenues increased by 22oh to Kshs. 2.I billion after the implementation of the student-centered

model of funding students. The recurrent expenses increased by 8oA after implementation of

the 2021-2025 National Collective Bargainirry Agreements that increased the wage bill of the

University. During the year, the percentage of revenue going to personnel costs reduced from

620,6 to 53%.T\e rutro of capital development expenditure compared to recurrent expenditure

was 101:9. The University was able to pay its obligations and closed the financial year with no

pending bills.

TT
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RF.FORT OT MIE VICI-CHANCHIOR (CO}EINT.'ED)

Infimstructural

The Universify successfully undertook the following capita;l projects:

o On-8oin8 construction of the Tuition and Innovation complex - 80% complete

o Completion of Phase I perimeter walling

. Crnstruction of Phase II perimeter wall

. La)ring of C-abro-pavngblocks at the University hotel

All the four (4) projects were implemented successfully despite the limited funding of. caprtal

projects from the exchequer.

The University asset base at the end of the financialyer;r incre,ased to IGhs. 3 billion.

Capacity nuildfuts and Governanco

Our investment in people andgovernance included:

a Cxtfltgp marugpmert fraini4g for 389 teaching and non-teaching staff (29 - 30

January 2026>.

Cortttcil andmaturgetrlrrlt wmkhopo - eight sessions on strategic leadership, policy

review and KPI development between June 2024 and February 2025 -
oversight and perform ance evaluatton.

a

These achievements attest to our collective commifunent to the Strategic Plan's vision of

transfotmative scholarship, innovation and communify service. I extend mygratitude to staff,

Council members, students and parfiters for their unwavering dedication to Machakos

University's continued rise as a cenfre of academic excellence.
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REPORT OT TI{E VICE-CHANCEIJOR (CONTINT.IED)

The Machakos University financial statements for the year ended 3O June 2025 confirm our

status as a 8oir1g concern. We closed the year with no pending bills, met all statutory

obligations, and honoured salaries and pensions on schedule. This fiscal discipline underpins

out mandate in teaching, research, innovation and community service.

Strategic Ylan 2023 / 2024-2027 / 2028: Pnogress to Date

Building on our launch of the five-year rcadrnap in December 2023, Fy 2024/2025

achievements include:

. Embedding the five Key Result Areas into departmental work plans and staff appraisals

. Finalizing seven service-automation projects (admissions, HR, finance, research

management)

Competency -Ba*A C\rrictrlum Trainfurg Workshop

lnJanuary 2025, the School of Education - under Dean, Dr. Pamela Muriungi - hosted a

follow-up CBC Training Workshop to equip l2O academic staff in:

a Implementation of CBC in basic education

Implications for teacher education prograrrunes

Guidelines for reviewing teacher education curricula

Pedagog1cal and assessment frameworks for CBC

a

a

a

The Vice-Chancellor officially opened the workshop, which also drew members of University

Management, Deans, Directors, Chairs of Departments and lecturers.

xxll
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RMONT OT TITE VICE-CHANCEIIOR (CODrTINIIED)

As Machakos University strides fomrard, the workshop's impact will resonate in both

classrooms and lecture halls. We remain steadfast in nurturing educators well-versed in

competency-baxd education, contributing to students'holistic development aid advanctng

our institution on the academic frontier.

Alumni Hngagomerfi lst llomecoming f,eunion

On 14 December 2024, Machakos University hosted the first joint reunion for Machakos

Technical School alumni (Classes of I97G-1987) and the UniversityAlumni Associafion at the

University Hotel & C-onfernence Centre. Over 3O alumni reconneted, shared success stories and

explored mentorship opporhrnities. The event was graced by University officials headed by the

Vice-Chancellor.

Huawei ICT Competition

In May 2o25,the Universify ICT team placed seventh globally and first in Africa at the Huawei

ICT Competitron2O24-2025 G;lobalFinal in Shenzhen, excelling in routing, switching, cloud

computing and AI tracks.

Scholarships, Bursaries & Student Support

During fy 2o24/2o25,partners contributed over KShs 35 million toward sfudent sholarships

and bursaries, including:

a Chancellor's Scholarship Fund

Rattansi Educational Foundation Trust

Joe Wanjui Foundation Bursary

Machakos County CDF Bursary

Michael Blundell Foundation flibrary book)

a

a

a

a
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REFORT Of IT{E VICE-CIIANCTII.oR (CO}I'IINTIED)

South-Eastcrn KenyaASK Show 2025

From 4-T lune 2025, Machakos University partrcipated under the theme (Climate-Smart

dgriculture for Sustainable Growth,' winning:

. Ist Wize- Best University Stand

. Ist pfiz.e - Best Theme Interpretation

. Ist pfize- Best R&D Stand

. 1st prize- Best ICT Integration

. Zndpnze- Innovation & Invention

. Zndpfize- Hospitality &Cateing

. Zndpize- Striking Local Products

. Srdpr:re-Health &Pharmaceuticals

, 3rdpfize -Environmental Standards

Innonation Week

The Innovation Week (18 - 20 February 2025), themed (Grean Technologl Solutions,"

showcased 6O projects.

I

M*
\rrce - Clunoellor
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7. STAIEMEI{T OTMACHAKOS T,JNITTIRSIIY PENfl)RMANCE AGAINST

PREDETER {rNED OBJECTTVES rORrY 2024/2025

Machakos University has four (4) strategic issues for the Financial Year 2024/2025 informed

by the 2023/ 2024 - 2027 / 2028 Strategic Plan.

These strategic issues are:

1

2

3

4

Qualifyandrelevantteachrngrtrainingandlearntng
Itrowledge generation

Community service

Institutional Strengthening

Machakos University preparcs its annual work plans baseA on the above four (4) strategic

issues. Assessment of the Board's performance against its annual work plan is done on a

quarterlybasis. The University achieved most of the performance targets set for the 2024 / 2025

financial year for her strategic issues, as indicated in the table below:

xxv
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STATEMENT OF MACHAKOS LJNTVERSITY PERFORMANCE AGATNST PREDETERMTNED OBIECTTyES FOR ty 2024/2025

Table 1 : PERIORtuIANCE AGAINST STRAlreIC

xxvl

Strategic
lssues

Strategic
Obiectives

Activities Key Performance hrdicators Achievement

Reyiew staff establishment and
ot ganizational stru c tu re

Reviewed Staff Establishment and
O r carizational Struc ture

O r ganizational str ucture
dev eloped / succession planninc

Review of the prograllulles Reviewed proSrammes
Market needs analysis, review and
aligntnent of 12 progranulles was
done

Underlake market needs analysis Market needs analysis report Market needs analysis done
Assessnrent of acadenttc
proqranilnes

Academic proSramlne
assessment report

Assessnrent of 16 reviewed and new
acadewic programmes done.

Conduct tracet studies Tracer study report Report done

Course evaluation report
The student-lecturer evaluation tool
was reviewed and used during the
April 2025 exanls.Evaluation of courses

Sfudent learning experience
survey report

Evaluation of lecturers Lecturer evaluation reports

Evaluation of examination
invigilation

Exani invigilation evaluation
reports

2 reports inYZ tabled in Senate after
spot checks were carried out during
the exairrinations conducted in
February and April 2025.

Assessment of acadernic facilities Academic facilities assessment
reports

Assessment of academic facilities
conducted and subndtted to CUE.

Recruit counsellors No. of counsellors recmited Two (2) counsellors recruited

Quality and
relevant
teaching,
training and
learning

To provide
holistic
education that
transforms and
empowers
learners

Subscription to e- resources No. of addihonal e-resources
All 26 subscriptions including
Trrrnitin with AI feature detector
renewed.

a
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Slra@ic
Is*ros

Slrlalegic
Ob.iec{irts A.ftYities KoyPcrfummoe Indirnlm AchisYE ood

' Subscription to BUKU e-
data;basr,, for TVEI courses.

Elgar Online dahba*that has
resources in 7 subject areas uas
acfrvatedb zuSC.

Acqnisition of @rrent book
nolurnes Cnrrent book volumes acqr;irefi

487 books acqllu.reA (1O2 boob
acqxredand 385 bool6
requisitioned and awarded for
deliverv)

Improvement
of
examination
qystems and
procedures

Re-engineer examination card
verification prooess.

Re-engineer e:<amination card
verification proeess.

Security features discussed in QA
meeting including:
o Watermark
o Uniquenumberwhichmatches

withthe exam series
Verifrcation in deparknents

Ac4risitionand
fusallation of CCTVs

No. of CCTVs hrstalled CCTV cameras have been installed in
examination rmms

competent
statr

Toathsst and
lttain

Trainingand
Development

Training of academic staff
on andragqgrand
pedagq3r

% of academic stafftrained
134 trained in Yl
53 trained in Y2

Tospa,te a
conducive
teachint arlf
leaming
envirortment

Improvement
of teachirg
and learning
Facilities

Enhance lab eqripment No. of equipment acqtircn Iab equipment worth lGh 6 million
for School of dgriculture proffir€d
lr.Yz
Facilities in two Ws upgadrA ta
support BSc in Public Health andBSc
in foo4 Nutrition and Dietetics.
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SlafiEic
Iss[Ies

$tfqis
Obioctives

Astivifbs Key Pedomnanoe Indicarors Achiey€nrcNrt

Establistment of lv{achahos
zuTI.'RES
Institute

Machakos zuTURES lnstifirte A collaborator hasbeen appointed to
assist set up the Institute.

Establishment of a Center for
ICT ptofessionat courses

Center for ICT
oourses

ICT prrfessimal courrps have been
initiated in the School of Ergineeriag
andTechnolqry:

' HClA-Artificiallntelligence
r HCIA-DataComm
HCIA-Cloud Computing

Divereification
ofrevenue
fesources

Establishment a Center for
meddraservices

Center for media senrices Centre establislrcd and to be
offrciallv launched.

Recruit
research
fellours

No. of Research ftllows
recruited

Research fellows to be recnrited

Itrowledge
generation

To pnrmote
Research,
lurovation and
Technolqgr

ktmnce c-apacity for atkaction of
researchgrants

No. of capacity building
PrqSrammes

S capcity blfldint progrrunnres
o Trainirgon Intellectual property

rights (IPR) on 13m Sep'ternber,
2024 andsnl/.areh"h0?l
Respectively.

r Trainirr8 in Grant Proeocal Writing
and sourcing of furds held on 9m

October, 2024 and 2# Jamtary,
2025.

r Trainin8 on Innovation and
Entrepreneurship
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Sttlabgic
Issues

Stratetic
ObiestiYes

Activities Key Performance Indicarors Achievemremt

% Ot academtc stafftrained on
attraction ofgrants.

Atotalof ll5outof 141 (81.5%)
academic staff trained on
developnr.ent of pnoposals to attrhct
researchgrants on
o 9ft Odober,ZO?4
c Z9elartuary,2025
. 12thFehaary,2025
o 5u' 

^llarchr?Ozl
Develop lesearch incentivizing
policy. Approved incentivizing policy Guidelines developed and approved,

by UMB on 13ft.1une,2025

Disseminate incentivizing policy Disseminate incentivizing policy To be dissemin ated after approval by
Council

Developguidelines on
commercialization of irunovations
bv $affard students

Developed Commercial i zation
guidelturcs

Guidelines on commercialization of
innovations developed and approv ed
by UMB on 13fr lune.2025

Develop an
intellectual
rrl.operW database

IntellectuaI
proprfy databa.*,

A secure databa.* has been
established

Register innovations Registered innovations

4 Innovations registere*
a') Plastic Tarmac
D Smart fuel Level Measurement
c) Spiral Blade Using pull effect.
d) Reinventing cooling: an eco-

friendly andsmart HVAC Kit
from salvaged parts
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Strategic
Issues

Strategic
Obiectives

Astivities Key Performance Indicators Achievement

Hold conl'erence, workshops and
serunars

C-onference, workshops and
seminars held

Six (6) workshops,2 Trainings on
Intellectual
Property rights (IPR)

and 4 Truinings on attraction of
grants held

Publish research findincs Research findincs published 80 Research findings published.
Identifying potential partners to
contribute to students' knowledge
and skills development

Potential parfners identified Seven (7) MoUs signed

Identifying potential parLners that
will enhance ievenue
Generation for financial
sustainability

Potential parfners identified 4 MoUs signed

Staff participation in exchange
proSrarnmes

Parlicipation of statT in exchange
proSranlmes

12 staff participated irr exchange
progranure (Erasmus+ International
Mobilitv Proqranrme)

Student parncipatton in exchange
proqranunes

Participation of staff in exchange
proqranunes

26 students involved in the
exchange programnle

Develop cornmunity outreach
proSrammes

Comn,unity outreach
proSranrme developed

1 1 programmes of community
outreach activities have been
developed.

Develop community outreach
work plan

Community outreach work plan
developed

Conrmunity oukeach work plan
developed

Comrnunity
Service

To pronrote
community
outreach on
soclo-econonuc
initiatives. Implement community outreach

work plan
Community outreach work plan
implemented

11 community outreach activities
implernented

Institutional
Strenstheninc Review job descriptions manual Job descriptions manual

reviewed
A job evaluation training done
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Srretegic
Issues

Stra&$c
Obiestives Activities Key Perfonmance Indicatus Achievefloent

The Job Description Manual review
put on hold awaiting the new HR
instrunrents.

Dsseminate the job descriptions
marrnal

Job descriptions manual
disseminated

Manu.al to be disseminatedafter
artritoval

Undertake staff motivation
proSrarnmes Recqgnition prqgrammes

o Four (4) recognition programs
undertaken: Researcher for the
month

o Staffrecognition awards
ceremony.

o StaffPromotions
o Staffproductivity

mainsheaming

Training on Clurge Management
Training on Change
Ivlanagementconducted

Two (2) Trainings on change
Management conducted in January
2025 andfime2025,and

One(I) seminar conducted in early
March ZO25 on Cultural
transformation.

Review and implement Human
Resource Poliry and Procedures
Manual.

Reviewed and Approved Human
Resource Poliry and Procedures
Manual

Awaiting the completion of the
development of Generic Human
Resource Instruments by
IPUCCF/PSC

To atfrara.and
retain competent
staff.

Undertake Training Needs
Assessnment.

Training Needs Assessment
Report

Training Needs Assessment for
2024 I 2025 IY Underbaken
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s@b
Isrttos

Stra@b
Objec*hres

Aethtities Key Penftnmance IndicAhrs Aclderre nent

Irnplement staff tminhg and
development pegrarnme No. of Staff trained

A total of.637 staffhave been
tr:.atrlred:,

o 204 staff sensitized on Citizens'
SenriceDelivery C}atut on 20fr
lvlay 2025,

o 389 statrtuined on Change
Management on 29tr - SOth

larruary 2025
o 13 staffweretrainedon

Productivity Improvement
Stratery on 2N - 25rh Apr:l 2025

o 31 new staff (1O new staff, 5 PSC
interns, 2 ICT Authority interns,4
gaduate ap'prentices) were taken
through induction on 2f3b tvlay
2025

ReviewHuman Resource
Insilruments

Reviewed Human resource
instruments

Awaiting the conrpletion of the
development of Generic Human
Resource tnstruments by
IPUCCF/PSC

A Generic policy for all Universities
has been dweloped Generic
versions o*
o Human Resources Policy
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Strate$c
Issues

Straqic
Obiectives

AsttYities Key Perfomance Indicators Achievement

. Career Guidelines
o QualificationMatrix
o Oryanizational stnrctures

were presented to the Vice
Chancellor's C-ommittee & HR
officers of universities

Audit Human Resource
lvlanagement

Approved HR Audit Report

A Comprehensive HRAudit tobe
conducted after the tmls are
approved-

Develop Per{ormance
Management Policy

Approved Performance
Management Policy

Performanc e lvlanagement Poliry to
be reviewed with otherHuman
Resource inshrrments

Implement Performance
Ivlanagement Policy.

Implementation status report

o Annual individuat targets
(2024/25) *t

oAn lnternal Audit was conducted
on Sft and 6ft Pebruary 2025.

o PC Evaluation for 2023 / 2024 FY
was conducted on 28fr February
2025

oAn ISO surveillance by IGBS was
conducted on 2l* and 22\d lvlay
2025

Implement Sta,tr Recognition
Policy Implementation status report Statr Recqgnition Policy being

implemented
Develop Succession lvlanagement
Stratecy

Approved Succession
Manacement Stratecy

Succession Management Strategr
beinc reviewed
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IXrlv

Strategic
Issues

Strategic
Obiectives

Activities Key Pedormance Indicators Achievement

Develop a Wellness Policy. Approved Wellness Policy
Welfare Policy reviewed to
incorporate wellness

Implement Wellness Policy Implementation status report

Departmental team building
activities arcbeing organized as part
of the staff wellness program to
foster team cohesion and enhance
overall employee well -being.

Wellness Policy Implementation
Status Report

Approved wellness progranmle

Four (4) wellness progranunes
undertaken:
r Health Day
r TWo (2) Public kctures on -

Mental Health and Stress
Management

r Eve Check-up

Upgrade the Health Facility U pgr aded health facility

e Alternate health facilities
idenffied,

o Ambulance was procwed,
o fresh registration ofthe

facility was done,
r license was renewed under

new terms.

To create a
conducive
teachingand
learning
environment

Develop mentorship and
counselling programme

Mentorship and counselling
programmes developed

Mentorship and counselling
proSralnme operational in the APA
medical cover;
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Strategic
Issues

Strategic
Obiestives

Activities Key Per{ormance Indicators Achievement

Counselling l,ab was established as
part of a Master's Progranune.

Develop and Implement sports
recreafion sfrategy

Approved sports and rccreation
strategy and implementation
status report

Designs of the Master Plan for the
new Sports Complex approved in
UMB in lune 2025

Enhance ODel operations ODel operations enhanced Odel operations Enhanced.

Audit compliance levels Audit reports

2023/2024 FY report was
unqualified.
2024/2025 FY report awaiting
completion of the audit

Establishment of a creche Crdche established
Creche established and operational

Develop business plans for
income qeneration No. of developed business plans Three (3) Business plans developed

Monitoring budget absorption Budget absorption report
Absorption of budget monitored by
BIC.
Quarterlv Financial reports.

l*verage on technologl Alternative Sources of power 10 solar street lights and 365 sr:.lar
panels installed

To promote
prudent
financial
management

Automation of financial processes D i*italization of processes Two (2) services dl%:talized

To improve ICI
services

Automate Human Resource
Services

HR Services automated

tour (4) HR processes automated:
o Leave manaSement
r Recruitment process
. PerformanceManagement
o Electronic Document

Management System (EDMS)
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@lc
Issu€s

Skaqic
Obiectives

Ac'ftities Ksy Perfrmmanoe Indicarors Achiwemt

Capacity buildfug of ICf slaff ICT stafftrained
Eitht (8) ICf, staff trained in
Network and Systeurs Administration
and Information Securitv

Inc?ease Internet and internet
points

lnternet a:ld internet points
increased

Tlre current bsndxvidth as at of. tcdlay
is 63OMB.

lnternet points increased fuoffl772
ta 122 to furprove accessibility.

Create data access levels Data access levels created

There is data access control in six (6)

1. TtrcMainRegistry
2. Students Registqr
3. TIR
4. ERPAccess
5. Procurement
6. Lib,rary-Biometric

areas:

Appoint and train Data ffiction
Officers (DPOs) and Register as a
datapttnhoncentre.

DPOs appointed and trained

4l dabprolection
trained
Certifrcate of Registration asData
Contnoller and Dafu, Procrssor
obtained

C\&er Pnotection Enhanced cvber- SecuriW Securitv Firewall was renewed
brcrease endpoint security
licenses

Tlrc University has 3O0 Security
endpoints licenses

Implement ICIooliw Implementation stafirs reports. Implementation status reports.
Toimprove
administration

Acquirc Tifle Deeds for aII the
Unfirersitvland. Tifle Deeds

One fifle deed,aqircA.

e ISO 9001:2015 Certified .....C o-C reat ing Sustainable Futures
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Strategic
Issues

Strategic
Obiectives

Activities Key Performance Indicators Achievement

Request for second title deed
launched.

Develop and implement master
plan

Master plan developed and
implemented

Master Plan for the Sports Complex
was developed and presented to
UMB.

Develop Tranqport Management
Policy

Transport Management Policy Draft Transport Policy developed

Establish Altemative Dispute
Resolution Mechanism

% of disputes resolved through
ADR

Alternative Dispute Resolution
(ADR) framework developed.

Operational ize the Biometric
security system

Operational Biometric Security
System

Biometric Security System at the
Gate, Pioneer andLrbrary are
operational

Market analysis Market analysis report A Conunittee appointed to undertake
market analvsis

Develop a communication
strate3y framework

Approved corporate
communication strategy
framework

Draft Communication Strategic
Framework developed

and planning
servlces

Review and implement the
Corporate Branding Policy and
Brandins Guidelines

Approved corporate branding
policy and br andtng guidelines

Committee developed to review the
Branding Guidelines

To improve
supply chain
manaqement

Audit compliance levels
Compliance levels audited and
Quarterly compliance reports

Quarterly compliance reports
preparcdand submitted.
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8. @RPORATE GOVERNANCE STA]TMENT

Good corporate Sovernance in any State Corporation is key to its effectiveness and sustainability.

It plays a leading role in how Corporations and their Boards of Managenlent are directed,

controlled and held to account. Corporate governance, therefbre, enconlpasses the systems,

practices and procedures by which the individual corporatton is regulated in order to remain

competitive, ethical, sustainable and fair.

Machakos Universify Council adheres to principles of openness, integrity and accountability in

its stewardship of the University's at'fairs. It recognizes the evolving natlJre of corporate

Sovernance as well as the University's compliance with generally accepted corporate governance

principles and practrces on a regular basis, directly and through its Council committees,

University Board of Management and the University Senate.

The role of the Council is to provide oversight and strategic leadership by ensurirrg that aproper

nlanagement structure is in place and the University structure is effective to maintain corporate

integrity, reputation and responsibility.

The Council monitors and evaluates the implementation of strategies, policies, management

criteria and plans of the University to ensure compliance with all the relevant laws, regulations,

governance practices, accounting and auditing standards.

The Council is also responsible for the maintenance of internal control systems for continued

review and effectiveness. The internal controls are designed to both safeguard the University's

assets while ensuring the reliability and credibility of financial information.

The University Management Board, comprising, the Vice-Chancellor, Deputy Vice-Chancellors,

Registrars, Chief Finance Officer andLegal Officer meet regularly to consider strategic issues of

operational itnportance to the University. Below are the key features of the existing corporate

governance practices within Machakos University which are reviewed and improved on a
regalar basis: -

xxxvtlt
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@RPORATE GOVERNANCE STATEMENT (CONTINI.IED)

1. IJNWERSITYCOUNCIL

A new Machakos University Council was appointed on 26tt January,2024 for a three-year

tenure. The Council was inaugurated on 8th February, 2024.lt consists of tl,e Chairman and

five nrenrbers, who have been appointed in accordance with the provisions of the Universities

Act (2012). It is a requirenrent by law that the full University Council meets at least four times

during a F inancial Y ear.

The Council is resporrsible for guiding the strategic direction of the University through the

establishment of policies, strategic plan and approval of stafutory reports and budgets. Through

the various Council Committees, the Council monitors the implementation of strategies and

policies by University Management.

The University Council members have diverse skills and wide range of knowledge that is

beneficial in providing strategic direction, formulatiorr of objectives and decision making.

Since its inauguration on 8th February 2024, the Council has been holdings full Council and

Council Comnrittees'meetings in line with approved Council Almanac and as stipulated by the

Mwongozo Code of Governance.

The University Council held the following Full Council meetings during the Financial Year

2024/2025:

Table 2: FLLIJ COIINCILMEEfiNGS

Note: During theyear, the University held six (6) special full Council Meetings andfour (4)
regular meetings totaling to ten (10) Meetings.

xxxtx

Name Designation No. of Meetirgs Meetings at1r;rrded
Dr. Christopher G. Gakahu Chairman 10 10

Mr. Peter Njoroge Rep. CS, TNT 10 t0
Dr. Joyce Ngure Rep. PS, SDUE &R 10 IO
Dr. Stella Onyiego Independent Member 10 10

Dr. Mercy Kanyaru Independent Member 10 10

CPA. Felix N. Kilonzi Independent Member 10

I
10

10

Mr. Hamadi Musa Garashi Independent Member
Secretary of Council

I
Prof. Joyce J. Agalo 10

o ISO 9001 :201 5 Certif ied ....... C o-Creat itrg Susta i na ble Futures
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CORPORAIE GOVERNANCE STATEMENT (CONTINI.JED)

COI.JNCTL COMMITIEES

To assist the Council in the discharge of its responsibilities, Council colllrllittees have beerr

established. All the Council conlrllittees nleet at least four tirnes a year. T'[re conlrltinees are as

follows:

1. FINANCE, PI.ANNING AND DEVEIOPMENT COMMITIEE

Membership

(1) Mr.Hamadi Musa Garashi - Chairman
(2) Mr. Peter Njoroge - Representative - Cabinet Secretary, The National Treasury
(3) Dr. Joyce Ngure - Rep - PS, State Department of University Education and Research

(4) Dr. Stella Onyiego - Council Mernber
(5) Prof. Joyce Agalo (Vice-Chancellor) - Secretary

Responsibilities:

1. To receive, consider and submit the proposed budget estimates from the various
sections for approval by the Council;

2. To control the banking and investment operations of the Council and to make provision
for the examination of all the bills and accounts and for the discharge of liabilities
incurred by the University;

3. To control all the expenditure of the University under approved annual estirrrates;

4. To receive and consider all requests for authofizatton of expenditure more than the
approved annual estimates and make reconunendations to the Council;

5. To consider and propose fees and other rates to the Council;
6. To report to the Council all matters related to finance and development;
7. To ensure that accurate records are kept on the establishrnents in the University;
8. To consider and recommend to the Council the priority development projects and receive

reports, and the recommendations of Management on the progress of the physical
developrnent of the University;

9. To report to the Council on the progress of physical infrastrucfure development of the
University;

I0.To preparc University Development plans for an approved period and submit to the
Council; and

Il.To exercise such other powers as the Courrcil may from time-to-time delegate to the
Committee.

xl
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@NFORAIE GO\ImNAhTCE STAIEMDDIT (CONTINT'ID)

Tablog: frIINNII{G

Notu During the year, the University held three (3) special and four @) rcgilgtr meetings
totaling to ten (7) Meetings

2. ACADEMICAT.ID RESEARCII @MMIITEE

ttfiembership

(1) Dr. Stella Onyiego - Chabman
(2) CPA. Felix Kilonzi - Independent Member
(3) Dr. Joyce Ngure - Rep. N, State Deparhnent of University Education and Research
(4) A,Ir. Peter Njoroge - Rep. Cabrnet Secretary, The National Treasury
(5) Prof.Joyce dgalo Mce-Chancellor) - Secretary

Responsibiliths:

(l) To advise the Council on academic prqgrammes where the University has
competitive advantage;

(2) To rcceive and recommend all policy documents dealirg with academic and rcsearch.
(3) To te.ceive and rucorumend to the Council all Memorandum of

Understandirg / Ageement pertaining to collaborationr and link4ges;
(4) To assist the University in esablishing collaboation with indus@ and other

stakeholders;
(5) To lobby for bursaries, research grants, scholarships and funds for capacity building;
(Q fo exercise such other powers as the Council may frrom time-to-time delegate to the

Committee.

Name Ped8rtatton No. of }IootirUp  de*neeatEndod
Mr. Hamadi Musa Garashi Chairmarr 6 6

Mr. Peter Njoroge Rep. CS, TNT 7 7

Dr.Joyce t{gure Rep.PS SDUE &R 7 7

Dr. Stella Onyiego Member 7 7

Prof.Joyce dgalo Secretary of Council 7 7

o ISO 9001:2015 Certified ........
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@RPORATE GOVERNANCE STATEMEI{T (@MINUED)

4: AC,ADEMIC AND RESEA,RCH @tuInilTIEE MEEfiNQS

Note: During the year, the University held four (4) rcg.ilN meetings.

3. GOVERNAI\CE AND HUMAN RESOURCES COMMITTEE

Membership
(l) Dr. Mercy Kanyaru - Chairperson
(2) Mr. Hamadi Musa Garashi - Independent Member
(3) Dr. Joyce Ngure - Rep - PS, State Department of University Education and Research

(4) Mr.Peter Njoroge - Representative - Cabinet Secretary, The National Treasury
(5) Prof.Joyce Agalo (Vice-Chancellor) - Secretary

Responsibilities:

(l) To review and make recommendations to the Council on Staff Terms and Conditions of
Service as and when necessary or when directed to do so by the Council from time to
time;

(2) To consider proposals of Terms and Conditions of Service madeby staff unions through
the University Managem ent Board;

(3) To receive and review, from time-to-time human resource policies and the code of
conduct of the University employeesl

(a) To planfor human resource development in the University;
(5) To receive, consider and recommend to the Council staff recruitment and promotion

cr,iterial
(6) To examine and recommend to the Council staff ruttonalizatron and career structures

within the University; and
(7) To exercise such other powers as the Council may from time-to-time delegate to the

Committee.

Name Pesisnation Meetings aitended
Dr. Stella Onyego Chairman 4 4
Mr. Peter Njoroge Rep. CS, TNT 4 4
Dr.Joyce Ngure Rep. PS, SDUE&R 4 4
CPA. Felix Kilonzi Member 4 2

Prof. Joyce dgalo Secretary of Council 4 4

o ISO 9001 :2015 Certified
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CORPORAIE GOVERNANCE STATEMENT (CONTINI.'ED)

4. Table 5: GOWRNANCE AND HU\IAN RESOIIRCE @ /hilITIEE MEEfiNGS

Secretary of Council

Note: During the year, the University held one (1) Special Meeting and four (4) regular nreetings
totaling to five (5) nteetings.

AUDIT AND COMPIJANCE COMMITTEE

Membership

(l) CPA. Felix N. Kilonzi - Chairman
(2) Dr. Mercy Kanyara - Independent Member
(3) Dr. Joyce Ngure - Rep - PS, State Department of University Educatiorr and Research

(4) Mr. Peter Njoroge - Rep. Cabinet Secretary, The National Treasury
(5) CPAJohn Ngure (Chief Internal Auditor) - Secretary

Responsibilities:
(I) To evaluate adequacy of management procedure with regard to issues relating to risk

nmnagement, control and governancel
(2) To reviewing and approve the audit charter where applicable and internal asdit annual

work plans;
(3) To review internal and external audit findings and recomntendations and propose

corrective arrd preventive actions where necessary;

(4) To review the systems established to ensure sound public financial manaSernenl and
internal cotrtrols, as well as compliance with policies, laws, regulations, procedures, plans
and ethics;

(5) To initiate special audits and or investigations on any allegations, concerns and complaints
rcgarding corruption, lack of accountability and transparency in consultation with the
Accounting Officer; and

(6) To exercise such other powers as the Council may from time-to-tinre delegate to the
Committee

Name
Dr. Mercy Kanyara

Designation No. of Meetings
5

Meetings atlanded
Chairman 5

Mr. Hanradi Musa Garashi Independent Member 4 4
Dr.Joyce Ngure Rep. PS, SDUE&R 5 5

Mr. Peter Njoroge Rep. CS, NT 5 5

Prof. Joyce Agalo 5 5

o ISO 9001 :20 I 5 Certifled
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CORPORA1T GOVERNANCE STATEMENT (CONTINUED)

Table 6: AL|DtrAND @MPLIANCT @l,Itl,flTTEE MEEfiNGS

4

4
,4

CPAJohn Ngure Secretary 4

Besides the four lluin Council committees, there are ad-hoc conmdttees which are not

pernmnent but convened as per need to cover issues such as:

(a) Appeals committee - Human Resource.
(b) Graduation and Sealing comndttee - Academic
(c) Honorary degrees'cornmittee - Academic
(d) Appoinhllents conlmittee for grades 14 and 15 - Human Resource
(e) Senior manaSement staff disciplinary committee for grade 74 and above

Resource
Hurrran

The following were ad-hoc meetings held during the year:

7 APrcINTMENIS @TWfiITTEE MEETWGS
Name

1

8: GRADUAmONAND SEAIING @Itt ,IITIEEMEEruNG

o 2

Name Desi No. Meetings
4 3CPA. telix N. Kilonzi

Dr. Mercy Kanyara
Mr. Peter Njoroge
Dr.Joyce Ngure

Independent Mernber
Rep. CS, TNT
Rep. PS, SDUE&R

Chairman
4

4

4

4

Designation No. of
Meetings

Meetings
invited

Meetingp
atflnded

Dr. Christopher Gatama Gakahu Chaftman 1 1 1

Dr. Mercy Kanyara Member 1 1 1

Prof. Joyce Agalo Secretary of Council 1 1

Name Meetings altendd
Dr. Christopher G. Gakahu ?

Designation No. of Meetirgs

?

?Chairman
Member 2Stella Onyiego

Mr. Peter Njoroge
Dr.Joyce Ngure

Dr
Rep. CS, National Treasury 

i

Rep. PS, SDHER

2

io
lL

?

2
Prof. Joyce Agalo Secretary to Council

I ISO 9001:2015 Certificd
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@RPORATE GOVERNAI{CE STATEMENT (CONTINUED)

Table 9: AD-HOC @MMITIEE MEEnNc

Member I
Note: During the year, the Council appointed and AD Hoc Investigation Conuldttee on
22"d October 2024. The committee held atotal of eight (8) meetings.

2. C-ourrctl Members' Remuneration

Sitting allowance for Council members, monthly honoraria and telephone allowance for the
Clrairnran of Council are guided by Circular No. OP/CAB.9/21/2A/LLL/43 dated 23,.d

Novenrber, 2004. Payment of daily subsistence allowance of Kshs. 18,2OO.OO is guided by
Circular No. OP/SCAC.9/Z|.ZVOLI (164) dated 28th April, 2015. During the financial year
ended 30th June, 2025, the amount spent on Council is outlined urrder Noie 10 (Council
expenses) of the Financial Statements.

3. Succession Plan

The succession of Council members is guided by appointments made at the discretion of the
Cabinet Secretary, Ministry of Education. As such, the Council operates within the framework
of externally determined tenure and composition.

4. Boardcharter

Machakos University Council has an approved Board Charter. The Council is also guided by
Mwongozo Code of Governance in its operations.

5. Appointment and removal of Council members

The appointrnent of Council rrrenrbers is the prerogative of the Cabinet Secretary, Ministry of
Education.

6. Induction and Training
(a) fhe Machakos University Council members were inducted on 1Orh - 13th July, 2024.

(b) nuring the FY 2024 / 2025, there was a Council training held from l Sth July, 2024 - lgth

July,2024.
7. Corurcil and Council Members'Performance

The evaluation was conducted in September, 2024 by the State Corporations Advisory
Commission (SCAC).

xlv
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CORPORATE GOVERNANCE STAIT,MENT (CONTINT]ED)

8. Conflict of Interest

In every Council lneetinS and other business held by the University Council, Members declare
Conflict of Interest on matters irr the agenda and register the same in the conflict of interest
register book.

9. Ethics andC-ondact

Maclrakos University Council Members uphold integrity and the highest standard of Ethics and
conduct while executing their mandate.

1O. Goverrance Audit

Tlre Council has put in place a combination of processes and structures to inform, direct, nl nage

and monitor the activities of the University towards the achievement of its objectives. There is

an independent Audit and Conrpliance Committee of Council that reports to the Council on a

regular basis. The Conmrittee plays a key role in assisting the Council to fulfill its oversight

responsibilities in areas such as financial reporting, internal control systems, risk management

systerns andthe internal and external audit functions.

The University has internal an audit unit department headed by the Chief Internal Auditor who

report directly (functionally) to the Audit and Compliance Comnrittee of Council.

ll.IntenMI Controls

The University has implemented and maintained internal controls designed to provide

rcasonable assurance as to the integrity and reliability of the financial statements and to

adequately sat'eguard and maintain accountability of the Universify's assets. Such controls are

based on Law, Government & University regulations, Policies and circulars and are implemented

by trained personnel with appropriate segregation of duties. The effectiveness of the system of

internal controls is monitored rcgalarly through internal audit functions, staff performance

appraisals, operational meetings andthe annual external audit

g ISo gool:2015 certlted
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Annual Reports arrd Financiol stotementsfot tlte yeat ended June 30,2025
CORPORAIE GO\MNAI{CE trATEil{ET{T (CONIINTUM)

12.Godtrt@ncern

The University Council confirms that Machakos University has adtquate resources to continue

operations for the foreseeable fufure and therefore, the continued use of going concenl as a basis

of prepanngthe financial statements. Machakos University has experienced increased student

population and statr population. We continue to meet staflrtory remittances andother financial

obligations.

o ISO 9001:2015 Certified
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9. I\,IANAGI,MENT DISCUSSION AI.ID AI.IATYSIS

SECTION A: OPERATIONAI AI.ID FINAT.ICIAL PERFORMANCE

OPERATIONAT PERIOR.N{ANCE

$ SruDFJ\"T POPUIATION TRENDS

TlTe University student population has grown fronr 9,819 in 2Ol7/2018 academic year to

1I,639 in the 2024/2025 acadetuic year as tabulated in the table below:

Table: Sfirdent population for the last 8 years

The University has phased out internal diploma and certificate courses and concentrated on

TVET diploma courses.

B) STI.JDEIfT PIACEMENT

The number of students placed in Machakos Universify has increased over the period which

contributes to the growing student population.

Table: Student plarnment

Programmes 2017
/2018

2018
/2019

2019
/2020

2020
/2027

2021
/2022

2022
/2023

2023
/2024

2024
/2025

PhD 45 53 62 69 74 78 84 9l
Masters t07 112 91 140 149 163 175 181
Post-qraduate Diploma 2 5 5 o 0 0 0 24
Undercraduate (GSSP) 8.169 6.636 6-016 6,595 8,746 n,656 9,528 9,599
Underqraduate (PSSP) 721 631 5r5 420 533 259 106
MUC- Diploma 683 327 t28 t37 "t37 0 0 o
MUC-Certificate 92 24 o 0 0 0 0 0
TVET
(Diploma / Certificate) 0 i147 557 1,265 1,,i125 z,"t i\6 7,792 1,,7 40

TOTAL 9.819 8.135 7.s74 8.626 10.964 1t292 11.685 11.639

Year 2017
/2018

2018
/2079

2019
/2020

2020
/2021

2021
/2022

2022
/2023

2023
/2024

2024/
2025

Diploma Students 0 0 0 532 318 332 832 479
Degree
Students

I,695 1,23G 1,415 1,855 2,355 2,793 2,517
3,211,

TOTAI, PIA,CEMFNT 1.695 7236 r.415 2.387 2.673 2.525 3.349 3.690
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MANAGEMENT DISCUSSTON AND ANALYSB (CONTINUED)

C) GRADUATIONTRENDS

The University has graduated 77,464 graduands since its chartering as tabulated in the table

below:

Table: Qraduated students

FTNANCI.AL PERFORNIANCE

TINANCIAT PERIORMANCE

A) REVENTIE AI.IALYSIS:

During the year, Government Srants contributed to 33.9ot6 of the total recurrent revenues while

tuition and its related incomes contributed to 34.8o,6.Income generatingactivities contributed to

6.7%. Amofi'rzationgtants in kind contributed to O.1%. Scholarship and HELB represent 24.5o/o.

The University revenues continue to increase while government grants reduce due to

intplementation of the new funding model. The University has received capitation for the twelve

(12) months and the Kshs. 76M allocated for implementation of CBA inFY2O24/2025.

o.E
6l
:lq
'iJ trcl
$.(J

C)

Erroql

E#
o
E

q)
S{
C)
f^
ql

=
B*E
^oo

ut
S{o
d)so
stE

q,
sl
tr
o
O.
E

o
f
EI
c)qi
E
C)o

c, Eo
F<

1 2075/20r6 1 o 3 21,1 235 116 566
2. 20t6/2017 o 5 7 301 2'16 54 577
3. 2077 /2018 0 14 0 1,727 319 60 L,52O
4 20t8/2019 1 9 0 1,601 238 27 7,876
5. 2079/2020 4 ? 0 1,356 tt4 9 1r485
6. 2020/2021 3 8 3 1,402 116 10 1,542
I 2027/2022 6 t3 o 7,237 19 1 1,276
8. 2022/2023 4 13 0 1,195 7 3 r222
I 2023/2024 6 I o 1,384 3 o t, oo

Total 25 75 7 9,814 rZez 280 11464
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I\,IANAGEMT^IT DISCUSSION AI.ID ArYA[y$S (CONTMTED)

l.ti.A. & Othe'r
Incornes

6.7% 1413,165,253

Total Revenues for tY 2024/2025

Tuition & Other
Related Incomes

i44.8% 739,557,1t l tt

Governrrrent Grirnt.s
9% 72 t.1 59,1n2

Anrortized Grants in
kind

o.t% 2,194,1398

NFM-Scholarship &
IIELT]

52O,94i4,67ii
24.5%

. Government Grants , NFM-Scholarship & HELB

. Tuition & Other Related lncomes . l.G.A. & Other lncomes

' Amortized Grants in kind

fiSurc I: Revenues for FY2O24/2O25

The University recorded less recur:rentSrants from Kshs. 769.7 million wFY2O23/ 2024 to IGhs.
727.2 million in the Fy2O24/2O25. AIso the tuition and rclated incomes reduced fncm IGhs.
875.4 million in the PI2O23/2O24 to 739.6 million in the same period of FY2O24/2O25.The
University continued to implement the new cost of programmes for the new funding model. The
funds received for scholarship and HELB loans are deducted from the tuition incomes rcalized.
The revenues from income generutingunits increased from IGhs. 120.2 million to Kshs. 742.9
million in the 2024/2025 frnancialyeat
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MANAGEMENT DISCUSSION A}ID AI{AIYSIS (CONTTNI.IED

Figure 2: bmparison of Inconte between 2024,/2025 and 2023/2024

The government capitafion continues to reduce due to the implementation of the new funding

model. However, the increased revenues from the tuition incomes has improved the financial

health of the University.

The University appreciates the Sovernment for increasing the recurrent grants (capitation) from

727.97 million in the 2017 / 2Ol8 financial year to 999.53 million in the 2022/ 2023 financial

year. The government capitation rcduced to Kshs, 769 million and 721 million due to the

implementation of the new funding model. This has ensured financial stability in meeting the

institution's expenditure especially the payroll costs as shown in figure 3.

li
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Trend analysis - Government Grants

4

72

2t)17l20lS 20lli/2rrl1) 2rrll)/202r'r 202r)/202 I 2t)21 /!O2? 2022/2O2'.a 2t't2'.\/2021 2024/2L125

Figure 3: Trcnd analysis - Governntent Grunts

Tuition and other rclated incomes increased from 305.0 million to 364.9 million in 2Ol8/2019
financial year. The tuition incomes later reduced to 324.9 million in 2Ol9/2O20 and 221.3

nrillion in financial year 2O2O/2021 due to the effects of COVID-19 pandelnic which adversely

affected the university operations by suspending the physical lectures up to around May 2OZl.

During theFY2O27/2022 the tuifion incomes increased to 4O4 million after physical lectures

resunred and further increased to 414 million in FY2O22/2023 and further increased in

Fy2o24/2025 to 739.4 million due to the implementation of the new funding model as shown

in figure 4.

Trend analysis - Tuition & Other Related Incomes
8I

r18

20 1 7 / 20 1 8 20 1 I / 201 r't 20 1 I / 2020 2020 / 2021 2021 / 2022 2022 / 2023 2023 / 2024 2024 / 2025

Figure 4: T?end analysis - Tuition & Other Related Incomes
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MANAGEMENT DISCUSSION AI{D A}.IALYSIS (CONTINT.'ED)

Revenues from income Benerating activifies Srew from 74.8 million in FY 201 7 /201,8 to 152.7

nrillion inFY 2Ol8/201,9. The increased revenue was mainly atffibuted to the university hotel

which had nrore conferences relaltng to the national population census in the year 2Ol9.The

revenue later fell to 100 million inF\ 2019/2020 and 95.3 million in the Fy 2O2O/2OZl due

to the effects of COVID-I9 which adversely affected the operations of the university. The

inconres slightly increased infYZOZl/2022 to 101.8 million. However, the income reduced to

81.7 nrillion inF\2022/ZO2Sbutincreased inFY2O24/2025 to 143 million as shown in figure

5.

Trend analysis - I.G.A. & Other Incomes

788

7 I

2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 2t)22/2023 2023/2024 2024/2025

Figure 5: Trend analysis - LG.A. & Other Incomes

The Surplus for the year dropped from 38.7 million in 2Ol7/2O18 to 33.9 million in
2078/2019. The surplus Srew to 94.5 million in 201,9/2020 but the university experienced a

deficit of 55.5 million in 2O2O/2O21 financial year due to reduced revenues from income

generating activifies and increased depreciation expenses. In FY 202l/2022, the university

gainedasurplusof 81 millionbutdroppedinP{2022/2O23 to 53.1 million.lnlY2O23/2024

the surplus increased to 191.8 million and IGhs.447 million inFY2024/2025 as shown in

figure 6.
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Figure 6: Trcnd analysis - Sutplus ,/ Deficit

B) HGENDITLTRE AI.IALYSIS

During the year, employment costs took the highest amount of total budgeted expenditure with

67.3%. Administrative and operations expenses formed 11.8oh with the acadetnic expenses

taking 9.8% of the total expenditure. The council expenses were 1 .20,6 of. the total expenditure

while maintenance expenses, capital expendifure and other expenses represented '1,.20,619.60A

and 4.lo/o respectively as shown in the figure below.

Trend analysis - Surplus / Deficit
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MANAGEMEM DISCUSSION AI{D AI.IALY$S (CONTINLTED)

fT 2024 / 2025 EXPENDM'RE
Administration and

Operatiotrs
796,844,153,1 Maintenance

Expenses,
20,477,784,1.2o/o

r Ernployment Costs

Other Expenses,
67,966,877,4.1 . Council Expenses

. Academic Expenses

. Adnrinistration and
Operations Expenses

r Maintenance Expenses

Capital Expenditrrre,
762,260,937,9.6Yo

. Other Expenses

Ernployment Costs,
1,724,999,445,

67.3o/o . Capital f,xpendituleCouncil Expenses,
19,8O1,343,1.2%

Acadenric Expenses,
162,999,242,9.9o/o

Figwe 7: Tobl expnditwe for FY 2O24/2O25

The year showed an increase in employrnent costs from Ksh. 1.08 Billion in the same period of

the previous financial year to Ksh.I.12 Billion. The University implernented the new salaries as

per the 2OZ|-2O25 CBA starting fiom Octobet 2024. Administrative aortd opratton expenses

increased from Kshs. 177.4 million to 196.8milfion while academic expenses increased from

IGhs. 140.9 million to IGhs.I62.9 million mLFV2O24/ 2A25. Council expenses increased by Ksh.

2.O Million while mainten&nce costs increased by Ksh.1.2 million. Other expenses increased by

Ksh.1,7.2 Million while depreciation increased by 7.4 million as shown in the frgwe below.
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Figure 8: bmparinn of expenses between 2024,/2025 and 2023,/2024

Employment costs have continued to increase from 897.3 million tn 2017 /201,8 to 1.103 billion
in the 2019/2020 financial year then rcduced to Ksh.1.O55 billion in FY2O21/2022. The
enrploytrents costs in 2Ol9/2020 included 2Ol7-2021, CBA arrears for 3 years of IGhs. 96.3
million. The costs reduced to I.03I billion inFY2O22/2O23but slightly increased to 1.0788 in
FY2023/2O24 and 1J248 in 2024/2025 as shown in figure 9.

Trend analysis - Employment Costs
I

2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 2022/2023 2023/2024 2024/2025

Figure 9: Trend analysis - Employtnent Costs
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Council expenses increased from 9.I ndllion in 2017/2O18 to 11.3 million in 201,9/2020but

later reduce d to 7 .5 ndllion in the 2O2O / 2021 financial year due to reduced cost of meetings

attributed to virhral meetings because of the effects of the COVID- 19. The expenses increased in

Fy2O21/2022 to 12.5 million and 77.7 million inFY2O22/ 2023.lnFY2O23/2024 the expenses

slightly increased to 17 .8 million and lg .8 million in 2024 / 202 5 as shown in figure 1 0.

Trend analysis - Council Expenses

17

2017/2018 2018/2019 2019/2t)20 2020/21'\21 2021/2022 2t122/202:. 202i\/2024 2024/2025

Figure IO: Trend analysis - Council Expenses

Acadenric expenses increased from 8 1 million in 2Ol7 / 2Ol8 to 90.9 million in 2018/ 20 1 9 but

later reduced in 2019/2020 and 2O2O/2OZl financial years due to the effects of COVID-19

which forced the university to close physical lectures from March 2O2O to May 2021. After

resunrption of physical lectures, the expenses increased in Y{2O27/2022 to 84.6 million and

Fy2O22/2023 to 104.7 million, 141 million inFY2O23/2024 andfurther to 169.5 nrillion in

2024/2025 as shown in the figure below.

Trend analysis - Academic Expenses

E

2017/2018 2018/2019 2019/2020 2020/2021 2021/2022 2022/202i. 2023/2024 2024/2025

Figure I I: Trend analysis - Academic Expenses
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Administration and operation expenses have been increasing from l 16 million in 2Ol7 / 2018
to 762 ndllion in 2021,/2022 financial, year. The costs had dropped from 159.6 million in
fY2Ol8/2019 to 138.2 million and 142.0 million in2Ol9/2020 and2O20/2021 respectively
due to effects of COVID-I9 on sonle expenditure lines. The expenses slightly reduced in
Fy2O22/2023 to 160.9 million but increased in FY2023/2024 to 177.4 nrillion and 196.8
nrillion in 2024/2025 as shown in f$we 72.

Trend analysis - Administration & Operations
183

1

1

2017/2018 2018/2019 2ot9/21120 2L)2o/2021 2021/2022 2022/2023 2023/2024 2024/2025

Figurc 12: Trend analysis - Adnilnisfiation & Operations Expenses

Repairs and maintenance costs have been decreasing from 16 million in 2018/2019 to 8.9
nrillion in 2020/2021 hnancial year but increased in FY2O21/2022 to 11.8 million. In
FY2O22/2O23 the expenses increased to 1,2.4 nillion and further to 16.8 million in
FY2O23/2O24 and 20.4 million in2024/2025 as shown in figure 13.

Trend analysis - Repairs & Maintenance Expenses

1
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Figure I3: Trend analysis - Repairs & Maintenance Expenses
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Other expenses increased to 52.4 million in 2Ol8/ 2019 because of the increased operations in
the University Hotel butlater dropped in2079/.2020 and2O2O/2027 financial years due to the
effects of COVID- 19 which forced the hotel to close for a couple of months. The expenses
increased inEY2027/2022 to 42 million due to resumption of hotel operations. The expenses
further increased to 46 million in fY2O22/2023,5O.7 million in FY2O23/2024 and 67.9
nrillion in 2024/2025 as shown in figure 14.

Trend analysis - Other Expenses
6 77
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Figure 14: Trend analysis - Other Expenses

Depreciation expenses have been increasing over the years because of the increasing number of
fixed assets of the University butlater reduced in the fy2o27/2022 due to fully depreciated
assets. Tlre depreciation expense increased to 89.2 million in FY2O22/ 2023 after revaluation of
motor vehicles, ICT equipment and conlputers. ln FY2O23/2024 the depreciation rates for
Motor vehicles and computers was changedhence the depreciation expense for the year reduced
to 7 6.2 million but slightly increased to 77 .3 nrillion in 2024 / 2O2 5 as shown in figure 1 5.

Trend analysis - Depreciatton Expenses

201 8 2018/2019 20t9/2020 2020/2021 2021/2022 2022/2023 2023/2024 2024/2025

Figure I5: Trend analpis - Depreciation Expenes
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c) STAIEMEr{T OFTHI TINANCIAI pOSmON

The net book value of the University fixed assets slightly increased from Kshs. 2.891 billion in
2023/2024 financial year to Kshs. 2.984 billion as atlvne 30th 2025 as shown in figure 16.

4,000,000,000

3,000,000,000

2,000,000,000

1,000,000,000

Non Current Assets

2024-2025,
2,984,799,724

2021-2024,
2,897,478,499

2024-2025

.2024-2025 t 2023-2024

2023-2024

Figure I 6: Non-CVnent Assets

The University closed the year with current assets of IGhs. 11276,522,337 which arc able to
cater for the current liabilities of IGhs. 5'1,0,258,778. This gives a liquidity of 2.48:l which is
favoruble as at the end of the period andanimprovement from 2.3:l at the start of the financial
year. The quick ratto at the end of the year is 1.3:1 which is healthy for the University.

Current Assets Vs Current liabilities Cash Vs Current liabilities

Current
liabilities,

510,258,718

Current
liabilities,

510,258,718

Cash & Bank

balances,
686,604,155

ASSETS,

7,276,522,337

. CURRENT ASSETS . Current liabilities r Cash & Bank balances . Current liabilities

Figure I7: CVrentAsrets Vs Cunentliabilities
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The University has increased its fixed asset base frcm 2.37 billion in 2017 /2018 to 2.86 billion
in 2020/2021 financial year but dropped to 2.83 in F\2O21/2022 but increased in
Fy2OZ2/2023to 2.89 billion after revaluation of motor vehicles,lCT equipment andcomputers.
The assets slightly increased to 2.984 infY2O24/2025 as shown in figure 18.

Trend analysis - Property, Plant &Equrpment

2077/2018 2Or8/2079 2019/21.)20 2L)2O/2021 2021/2022 2022/2023 2023/2024 2024/2025

Figure 18: Trend analysis - Property, Plant & Equipntent

Trade and other receivables increased from 142.2 million 2017/2018 to 271.9 million in
2079/2020 butlater dropped to 170.6 million in 2020/2021.ln 2019/2020 there were CBA
grants receivable of IGhs. 96.3 million.lnfYZOZl/ 2022the receivables further dropped to Kshs.

169.3 nrillion.lnFY2022/2023 the receivables increased to 204.1 million. The receivables
increased to 558.I million inF\ 2024/2025 dlue to scholarship and HELB funds that had not
been received by 30th June 2025.

Trend analysis - Trade and other Receivables
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Figure 19: Trend analpis - Trade and other Receiuables
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MANAGEMENT DISCI.'SSTON AND ANAI,YSIS (CONTTNUED)

Cash andbankbalances increased from KSh. 95.46 million to KSh.281.6 million in2Ol8/2019
but later dropped in 2019/2020 and 2O2O/2O21. ln 2018/2019, the University received
development grants of 96 ndllion that remained in the bank account as at the close of the
financial year. In FVZOZI/2022 the cash andbank balances increased to Kshs. 396.8 million
due to unpaid staff deductions and suppliers by 3oth June 2022. At the end of FY2O22/ 2023 the
balance reduced to Kshs. 360.5 million. The cash increased inFY2O24/2025 to 686.6 million
as shown infigwe 20.

Trend analysis - Cash &Bankbalances
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Figurc 2O: Trend analysis - &sh & Bank balances

Current assets had been increasing from 2OlT/2018 to 2019/2020 but dropped in the
2O2O/2O2'| financialyearbecause of the reduced receivables and;cash andbankbalances. The
current assets increased in fy2o27/2022 to Kshs. 595.8. The current assets slightly reduced in
FY2O22/2O23 to Kshs. 594.1 million and further increased to 720.8 million inFY2O23/2024
and 1.27 billion in 2024/2025 as shown infigure 27.

Trend analysis - Current Assets
l12

45
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Figure 2I: Trend analysis - Current Assets
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MANAGEMENT DISCI.JSSION AND ANALYSIS (COMINUED)

The Universify has experienced Srowth in its net assets (Reserves) from 2.43 billion in

2077 /207& to 3.75 billion in 2024/2025. The development Srants received, surpluses andthe

donations received over that period have all conffibuted to this growth as showyr in frgure 22.

Trend analysis - Net Assets
3,

736
3r1

2,'174,753,3072,89

7,

2017/2018 2018/2019 2019/2020 2L)20/2021 2021/2022 2022/2023 202i\/2024 2024/2025

Figure 22: Trend analysis - Net Assets

The current liabilities increased in 2018/2019 to 392.9 million but reduced in the 2019/2020
and2020/2027 financial years. The University closed theF{202L/2022 with outstanding staff
deductions and suppliers hence increasing the liabilities in to Kshs. 375.9 million. In
fY2O22/2023 the University paid some of the long outstanding liabilities and clearcd the staff
deductions for June 2023 hence the liabilities reduced to 305.9 million at the close of
2022/2023. The liabilities slightly increased to 306.1 million in FY2023/2024 but in
2024/2025 they increasedto ltO.Z million due to provision for CBA arrears as shown in figure
23.

Trend analysis - Current liabilities
51 1E
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Figure 23: Trend analysis - Curent liabilities
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D) STATEMU{T OF Cd,SHrrpWS AS AT 30rH JUNE 2025

Tlre University closed the year with cash and cash equivalent of IGhs. 686.6 million comparcd

to the 452.6 million in June 2024. The University was able to pay its salaries for the period as

well as the outstanding suppliers. On the otherhand,the Universify received fees from the new

and continue students, HELB and University Funding for September - December semester and

part of January - April 2024 *mester. The Outstanding balances due for scholarship and HELB

funds was IGhs. 3I3 million.

Figure 24: &slt & Bank Balances
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MANAGEMENT DISCUSSION AND ANAIYSIS (CONTINUED)

E) STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOTINTS

The University realized 7O5o/o of the budgeted revenues as showrl in the table below:

Tlre University spent 87o/o of the budget as shown in the table below.

The absorption rate at the end of the year is at 87o/o

Tlte ernployment costs represent 53o/o of the total realized revenues

The capital expenditure represents 9.2o/o of the total expenditure at the end of the year

The Council expenses represents 4.3o/o of the operational expenditure

The University spending was affected irr the first and second quarters majorly because of the

cfucular issued by the National Treasury allowing only 15o/o of the budget to be spent awaitlng

approval of the supplementary budget in July 2024 and the court order putting on hold the

implementation of new funding model.

lxv

A Jnnm[I.]E Bu4get Actual h of [oelization
I lRecurrent Grant 721,759,185 721,759,782 100

2 lDevelopment grants

3 lTuition Fees 402,896,928 727,402,636 181

4 |NFM-scholarship & HELB 770,O00,0o0 52O,943,673 68
5 lAccommodationincome 4,5OO,OOO 6,524,9O8 145

6 lCatering income 6,ooo,ooo 5,571,674 93
7 lUniversity Hotel 120,000,o00 139,265,7i13 II6
S lOther Income 5,000,000 3,923,056 78

fiotal Revenue 2,O29,556,113 2rl241790r76l 105

B D(PENDITT]RE Budget Actt Ll %of t tiltzdim
1 Employment Costs 1.192.6t-t6.81 13 1.124.899.445 94
2 Council Expenses 24.370.300 19.801.343 8l
3 Academic Expenses 195.139,000 169.575.960 87

4
Administration and
Cperations Expenses

z32,060,OO0 198,928,003 86

5 Maintenance Expenses 24.500.OO0 20.477.784 84
6 Cther Expenses 70.850.OO0 67.966.877 96
I Caoital Expenditure 290.OOO-000 162.260.937 56

Iotal fxpenditure 2.O29.536.173 1.763.910.350 t7
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Muchokos lJniversi4t
Annuol Rcporls tnd Fiuunc'ial statemenls for lhe year ended June 30, 2025

SEC'IION B: @MPLIANCE Wm{ SIATL}TORY REQIJIREN,IEI{TS

During the year the University co:nplied with all statutory requirements. The Institution does

not have any non-compliance that may result to any potential litigation issues or expozure to

contingent liabilities.

MANAGEMH{T DISCUSSION A}.ID AI{A[YS$ (Co]fnNUD)

SECIIoN C: Kf,Y TROIECIS AI-ID II{yISIMH\IT DrcISIONS PLA]INID AI{D IMnEM$.IIED

Within the year ended 30th June, 2025, the University has been implementing the following
projects in order of priority:

The approved allocation for the Tirition and Office block was 120 million from the

Appropriations in Aid since there was no exchequer alloeation for the frnancialyear.

SECIION D: IvI{ORRnSKS

OPERAIIONATRISKS

Tlris is loss resulting frcrninadequateorfailed procedures, qystems or policies. Some of the risks

in the University include:

I) ERPSystemfailurc

2) taalure by customers to pay for services offered

3/ Some students fail to pay their full fees in time

Risk Mittgation Stla&gies

I ) Regalar back-up of information
2) Et$ancingdebt collection measures and enforcement of the 100% payment for the Hotel

senrices
S) Enforcement of the fees payment policy

lxvi

S/No Pnojest % of completion fiamchgof
the prciect Remark

I Ttrition and Office
Block

Builders worla- 80%
Services - 43% G.O. K On-goirg but behind

schedule.
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MANAGEMEM DISCUSSION AND ANALYSIS (CONTINUED)

MARKET RISICS

These are losses due to factors that affect the overall performance of the nurket. Some of the

risks in the University include:

1) Not attracttng many module-two students due to the conrpetition from other universities

and colleges.

2) lnabllity to attract and retain qualified lecturers due to competition and financial

constraints.

3) Competition from other universities rcgardingthe courses being offered.

Pisk Mitdgation strategies:

1) Targeted marketing of academic progranmles and enhance the diversity andquality of
the University programmes

2) Create a conducive working environment for the rnembers of staff

3) Offering market-driven courses which are highly marketable in the industry by

enhancing collaborations befween Machakos University and different companies.

CAfITAL RISI(S

The University is exposed to the possibility that an entity may lose ruoney from an investment of

capital. Some of the risks in the University include:

1) Underperformance of income generating units/activities

2) Damage to University infrastructure

3) Poor workmanship by the contractors

Risk Mitigation Strategies

/ Commercializatton of the products from the IGUs and diversification of hotel seryices

2) lnsure University assets.

3) Procurement of qualified contractors and professional nTonitoring of projects.

o ISO 9001:2015 Certified
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Machokas Itnirerslty

Annual ReporTs nud Finwrclul slalementsfortheyear ended lune 30, 2025
MAI\IAGzu$.IT DISCUSSION AT.ID AT.IALYSB (COIVIINUM)

uQrJrDrrYRxsK

This is the inability to meet financial demands. Some of the risks include:

? Studentsdelaying topay their full fees

2) Failure to honor confracttaaTobligations due to budget cuts.

Risk Mit(gBtion sEategies:

1) Enforce the student fee policy

D lobilyryfor enhancedgovemment capitatronandhaverc.source mobilization strategies.

SEC.]IION E: MAIMIAT ARREARS IN STATUTORY/HI\IANCIAL OBUGATIQNS

The University has no material arrears in statutory and, financial obbgattons to the nattonal
exchequer or any other Govemment agency.

STCUON E HNAI{CIAI PROBTTT AI{D $IruOUS GO\MNAI{CE ISST'ES

The University does not have any cases of financial improbity as reported by internal audtt/
Auditcommitteerexternal auditorsrorother National Governmentdgencies providing oversight.

There were no Sovernance issues among the members of the C-ouncil.and betrueen the Cotrncil
and management team, including conflict of interest.
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I O. ENNITRONMENTAT AND SUSTAINABIUTY REPORfiNG

The University continues to pursue policies, strategies and interventions that promotes

environnlental and sustainability repotring.

i. Sustainability strategr ard profile

A sustainable strategy translates into long term success. These benefits are not simply econondc

but benefit all the Universify stakeholders. Machakos University has engaged into several

initiatives geared to increasing its revenues and reducing its costs by ensuring custolller

satisfaction, embracing digital transformation, improvement of infrastructure amonS other

beneficial activities. The following are some of the events that took place during the 2024 / 2025

financial year which promise the University of a Competitive Advantage in the education sector.

The activities are gearedtowards customer focus at a time when the education sector has shifted

from government support to being student centered.

MksU Hosts Chinese Delegation to Forge Groundbreaking Water Research Collaboration

Machakos University was privileged to host Professor Yang Min and ahigh-level delegation from

the Research Center for Eco-Environmental Sciences (RCEES) under the University of Chinese

Acadenty of Sciences (UCAS) on 27th June 2025, nurking a pivotal moment in advancing water

research and environmental sustainability.

The delegation engaged in strategic discussions with the University leadership and scientists to

explore joint solutions for sustainable water manaSement, and cyanobacteria control, with a

special focus on the Athi - River eco$ystenl. Both teams shared their passion for safeguarding

precious water resources and explored exciting opportunities to strengthen Sino-Kenya

scientific ties through joint research, student exchanges, and innovative solutions to conrbat

water pollution.
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ENVTRONMEI{TAT AND SUSTAINABIUTY REPORIING (CONTINUED)

Highlights were:

a) Fieldwork Launch- Prof. Yang's team initiated a Brant-fvnded project ainted at eady

warninS systems and ruechanisms for detecfing cyanobacteria and preventing water

quality degradation.

b) Research Collaboration- Plans were laid out for joint studies or"r toxin analysis, harmful

algal bloorns, and water pollution mitigation.

c) Capacity Building- Discussions included UCAS scholarships, ioint supervision, arrd

exchange programs for Machakos University Students.

The visit marks a major milestone in fostering cross-border scientific partnerships that address

pressing environmental challenges and build a resilient future through innovation and

knowledge exchange. Machakos University's commitment to environmental stewardship speaks

volumes, even as the university continues to shine in research and innovation in the quest to

secure a sustainable future.

New Equipment Boost at University's Chemishry tab

Machakos University made significantupgtade to its Chemistry laboratory after receiving state-

of-the-art equipment, thanks to agenerousgrant from The World Academy of Sciences (TWAS).

The newly acquiredequipment include; a Hydrothermal Autoclave, High-Speed Centrifuge,and

Microwave Digestion System, ushering in a new era for scientific innovation at the university.

a) Hydrothermal Autoclave - Enables the synthesis of advanced materials and nanotechrrology

experiments

b) High- Speed Centrifirgr support precise sample separation for enhanced chendcal analysis

c) Microwave Digestion $ystem- speed up the complex samples for accurate elemental

analysis
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ETIVIRONMENTAL AND SUSTAINABIUTY REPORTING (CONTINLJED)

t

Testhg a

Pafirrcring for Impacf Irthchaftos University and M-Pesa Forurdation Plan Next-Gen Skills

Centre

A revolutionary state-of-the-art TVET (Technical and Vocational Education and Training)

project took a significant step forward on July 9th,2025, durir,g a vital alignment meeting in

conjunction with M-Pesa Foundatiorr under "the cifizens of the tuture progrant"andMachakos

University.

The project aims to deliver a world--class technical facility focused orr future skills arrd real-

world income generation. The project aims to enhance the instifution's capacity to offer

contpetitive industry-relevant training. The grant will be strategically allocated to cater for

construction andland*.aping, creating a purpose-built facility of approxinvtely 2,500 square

rrreters. Additionally, part of the funds will be allocated for state-of-the-art equipment, fumiture,

and nuchirrery across the specialized workshop.

lab

t'
L1
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EI.IVIRONMENTAT AND SUSTAINABIUIY REPORIING (@NTINUED)

-
,2.1
JO

Visit by M-Pesa foundation

Susfainability built in: solar energy solutions and energSr management systems are integral

considerations.

With user feedback gathercd, the lead project architect will now refine the design. The tender

process will commence once designs arc finalized and approved, paving the way for

groundbreaking on a facility poised to become a nattonalbeacon of innovative TVET education

and economic empowerment. The facility is planned for completion within one year after

groundbreaking.

Machakos University remains committed to transforming technical education through this

Smart TVET Facility. The facility which will enable the co-creation of sustainable futures,

ensuring that cifizens of the future are equipped with the knowledge, skills, and values necesmry

to build a resilient andequitable society.
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ENVIRONIvIENTAL AND SUSTAINABIUTY REPORTING (CONTINI.,XD)

Fashion and Culfural Week

Maclrakos University hosted the 3rd Fashion arld Cultural Week on 3rd and 4tlt Aprll 2025, a

vibrant celebration of culture, fashion, and talent. The everrt, themed "Celebrating Our Culture

Through Fashiotr," aimed to showcase the rich diversity of traditions and creativity within our

Urriversity contmunity through dynamic activities, including fashion showcases, cultural

pertbrnrances, and culinary exhibitions.

Master of Design Exhibition Showcases lnnovative Student Projects

Master Studerrts pursuing the Master of Design prograrlr at the School of Humanities and Social

Sciences, Machakos University, held an exhibition frorn 3oth January to Sth February 2025 at

Fashion Design Studio 2.The event, open to staff, students, and the public, showcased projects

across Interior Design, Fashion Design, Branding Identity, and Interdisciplinary Design. The

exhibition followed a successful mini-exhibitiorr held on l Tth December 2024, which laid the

foutrdation for this exhibition showcase.
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Machukos Ltniycrsi}:
Annual Reports aud Fiuauciul stotementsfitr tl,e vear ended Junc 30, 2025

EI-IYIRONMEVTAT AND SUSTAINABIUIY REPORIING (CONNNUED)

The 8ft Public Lecture on Mental Health Issues, Consequences and Intenrentions

Machakos Universify held the 8th Public Ircture on GMental Health Issues, bnsequences, and

Interventions."

The main objective of the public lrcture was to create awareness, discuss interventions and

strengthen the mechanisms for addressing mental health issues, with a call to action for all

stakeholders to play a role in improving mental health care and awareness.

Machakos University Annual Public Ircture Series is an integral part of the institution's mission

to encourage a culture of researchrlearning and public engagement. These lectures provide a

platform for sharing knowledge and discussing pertinent societal challenges.

MlsU Sfirdents Foo$afl Team Plays at CampToyoyo Gnurnds inatkiendlyM4tch

Machakos University Students Football Team had the honor of playi ng at the iconic Camp Toyoyo

Grounds inJericho, Nairobi, on SrdJuly,2025, following a special invitation from the Kick Off

to Hope Foundation Academy,led by legendary former Harumbee Stars Captain, Musa Otieno.
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MksU visit to TVETA
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EN\TIRONMENTAT AND SUSTAINABILITY REPORTING (CONTTNUED)

The high-protile friendly nmtch was part of a series of strategic build-up fixfures as the

Urriversity gears up fbr the NASOKUSA League Ganres, scheduled for Septenrber 2025. The

nratches are designed to sharpen the teanr's tactical preparedrress ahead ot conrpetitive

errconnters with strong opponents such as Zetech University, Strathmore University, andJKUA,

all active in FKF-organized leagues.

TVEIA Endorses Transforrnative Partnership Between Machakos Universifi/s TVET Dfuectonte

andMPESA Foundation

Machakos University has received a sigrtificant boost in its efforts to enhance Technical and

Vocational Trairring following the official endorsemerrt of a strategic partnership between

its TVET Directorate and the MPESA Foundation by the Technical and Vocational Education and

Training Authority (TVETA). The partnership seeks to establish a state-of-the-art TVET Centre at

Machakos University, reinfbrcing the institution's role in advancing skills developrnent and

employability among Kenyan youth.
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EII{VIRONMENTAT AND SUSTAINABIUTY REPORIING (CONTINI.'ED)

The engagement was both productive and strategic, focusing on institutional growth, quality

assurance, andthe shared goal of improving technical education in the country.

A key highliSht of the visit was the joint review of the quality audit report for the TVET

Directorate. Both teams explored practTcal strategies to address the identified gaps and enhance

service delivery andtraining standards. The discussions reiterated the importance of continuous

improvement in line with regulatory frameworks and industry expectations.

In recognition of the University's proSress, TVETA issued a letter of commendation, applaudtng

ii Envirronmental performance

Machakos National Show 2025

Machakos University demonstrated its leadership in innovation, research, and community

inrpact at the 2025 Machakos National Agricultural Society of Kenya (A.S.K) Show, held from

June 4th to 8th at the Machakos Showground. With a strong focus on this year's theme,

"Promoting Climate Smart Agriculture and Ttade Initiatives for Sustainable Economic

Growth," the University proudly clinched first place in several categories, competing among

the country's top institutions.

E)
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EI'{VIRONAAENTAL AI{D SUSTAINABIUTY REPORTTNG (@NTINUED)

The university's stand captivated judges and visitors alike with its display of innovative

research, climate-resilient agricultural practices, and practical solutions drawn from its

various Schools and Departrrrents. Through hands-on demonstrations and community-

focused innovations, Machakos University aligned its entire presentation with the trational

conversation on sustainable agriculture, technology integration, and economic

transformation.
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MksU participates in ASK show inJrme 2025
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Machakos University Partners with Stal@holders in an Ambitious Tree nanting lnitiative

Machakos University took uttdertook arr erlvironnlental conservatiorr and sustaillability by

spearheading a significatrt tree-growing initiative at Konza Technopolis Developntent ol1

Friday, 1Sth Noventber 2024. The event, collducted in collaboration with Konza Technopolis

Developntent (KoTDA), the Kenya Forest Service (KFS) led by the Ecosystem Conservator, and

Maclrakos Courtty Government, emphasized the University's conrmitnrent to fostering

sustainable practices and strerrgthening inter-institutional partnerships.

The target of planting over 10,000 trees was successfully achieved, symbolizing a shared

conrnrittnent to a sustainable future. The initiative aligns with the national agenda to plant 15

billion trees by 2032, furtlter denronstrating the University's role in supporting governrnent

efforts in advancing ecological sustainability.

The tree growing at Konza Technopolis has reinforced Machakos University dedication to

environtuental stewardship while strengtheninS partnerships that align with both rrational

and global sustainability goals.

MksU Hosts Chinese Delegation to Forge Groundbreaking Water Research Collaboration

Machakos University was privileged to host Professor Yang Min and a high-level delegation

from the Research Center for Eco-Environmental Sciences (RCEES) under the University of
Chinese Acadenty of Sciences (UCAS) ON 27th lune 2025, marking a pivotal nroment in

advancing water research and environnrental sustainability.

The delegation engaged in strategic discussions with the University leadership and scientists

to explore joint solutions for sustainable water lllanagement, and cyanobacteria corrtrol, with

a special fbcus on the Athi - River ecosystem. Both teams shared their passion for safeguarding

precious water resources and explored exciting opportunities to strengthen Sino-Kenya

scientific ties through joint research, student exchanges, and innovative solutions to cornbat

water pollution.
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This rnarked a major milestone in fostering cross-border scientific partnerships that address

pressinS environmental challenges and build a resilient future through innovation and

knowledge exchange. Machakos University's comndtment to environmental stewardship

speaks voluntes, even as the University continues to shine in research and innovation in the

quest to secure a sustainable future.

'-. ta.

I

MksU Hosts Chinese Delegation

iii. Employee welfare

Follow-Up Cha4ge Management ftaining to Sustain Orgrurizational Transformation

Members of staff of Machakos University were taken through a comprehensive follow-up

Change Management Trainingon the Z1thand 26thJune 2025. The training targeted

both administrative and academic staff with the aim of reinforcing the transformation

journey initiated in the previous session held in March 2025.

The University commitrnent to support staff development through targeted trainings. The

highlight was the importance of discipline, time manaSement, and strategic planning as key

pillars for achieving institutional transformation.
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This traininS importance is to embrace change as a strateSic opporturlity to improve service

delivery, build stronger inter-departmental relations, and align daily operations with

institutional Key Performance Indicators (KPIs).

Staff were able to define personal change goals aligned with responsibilities; assess readiness

for change, including identifying internal and external barriers; develop individual and

departnrental action plans with measurable objectives and engage in collaborative discussions

to refine strategies for sustainable transformation.

Key Performance Indicator Workshop Sets Tone fot Macha&os University's Strategic Execution

The objective of the workshop was to equip participants with the necessary tools to develop

effective KPIs aligned with the University's strategic priorities for the upcoming financial

year.

Participants took part in engaging sessions focused on performance planning, evaluation

metrics, and aligning departmental objectives with the Universitlr's overarching strategic

goals and developing KPIs that are measurable, actionable, and results-oriented.
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ENVIRON /tENIAt AND SUSTAINABILXIY REPORTING (CONTINITED)

The workshop concluded with all participants successfully developing and signing off their

depafintental KPIs, paving the way for a results-oriented performance culture across the

institution.

iv. I\,Iarketplacnpracttces

a) Responsible competition Wafrcr-

Machakos University upholds responsible competition by ensurinS its proSrams,

partnerships, and innovations are developed and delivered with integrity and transparency.

The University actively safegaards its brand through mechanisms such as, regulating the use

of institutional logos, and monitoring digital platforms to prevent misuse or

nrisrepresentation. Public sensitization and outreach efforts through exhibitions and career

fairs, and strategic media engagement further reinforce brand awareness and institutional

credibility.

lxxxi
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ENVIRONMENTAT AND SUSTAINABIUTY REPORTTNG (CONTINUED)

b) Responsible Supply CllairLand Supplier rclations

Machakos University, rccognize tl:u,t a responsible and transparent supply chain is
fundanrental to achieving institutional integrity, financial accountability, and sustainable

development. During the financial year ended 30 June 2025, the University continued to

uphold strong procurement governance structures and fostered fair and ethical relationships

with our suppliers.

c) Responsible marketing and advertisement or responsible engagement with the citizens

Machakos University is cornrnitted to ethical marketing and responsible communication with

tlre public. It ensures that all promotional materials and cantpaigns provide accurate? up-to-

date, and comprehensive information about acadenic proSranls, services, and opportunities.

Regular updates are sharcd through the University's website, social rrredia plattbrms, press

releases, and newsletters avoiding exaggerated claims or misleading content. In line with data

protection and ethical enSaSelnent, the University obtains consent through signed consent

fornrs for interviews, photogruphy, and videography during events. Additionally, public

disclaimer notices are prominently displayed at entry points to notify attendees of ongoing

documentation for publicity purposes.

d) Product stewardship or Awareness creation

The University recognize the importance of sustainable practices and environmental

responsibility in her dally operations. Product stewardship and awareness creation play a key

role in guiding responsible consumption, minimizing environmental impact, and promoting

a culture of sustainability within the University.
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EI\IIIRONMENTAI AND SUSTAINABIUIY REPORTING (@NTINUED)

The University is keen towards awareness creation is essential for the success of.any

stewardship program which involves educating students, staff, and stakeholders about

environnrental and health impacts of unsustain able products, proper waste disposal practices

(e.9., separating biodegrudable and non-biodegradable waste), benefits of supportinglocal,

green businesses and responsible consumer behavior and lifestyle choices.

The University has embraced awareness creation through posters and signage in

nrarketplace 
^reas, 

sustainability student-led initiatives, social media campaigns targeting

University communities and integlation of environmental education into curricula.

v C.orporate Social Responsibitity/ Community Engagements

a) Issuance of bursaries

During the financial year 2024 / 2025, bursaries were issued to students as follows:

I September - December 2024 semester - Amount allocated for bursary for the

semester was KShs. I,500,000; KShs. 500,000 was frorn the University Bursary and

KShs. 1,000,000 was from the SAMU Bursary. 99 students were beneficiaries.

Jarutary - April 2025 semester - Amount allocated for bursary for the semester was

KShs.2,658,229; KShs. 613,690 was from the University Bursary, KShs. 7,444,539

was from the SAMU Bursary and KShs 600,000 from Rattansi Education Trust. 500

students were beneficiaries.
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tlnnuol Reporls and Fittunt'iul slulenrcnls lor tl,e ),ear ended June 30, 2025
I I.REPORT OT THE I,JNTVERSITY COI.lNCtr.

Machakos University Council subndt their report together with the audrtedfinancial statements
for the year endedJune 30, 2025 which shows the state of Machakos Universify affairs.

Principal activity

The principal activify of Machakos Universify is to provide scholarly education through
Training, Research and lnnoyation for industrial and socio-economic transformation of our
communities.

Results

The results of Machakos University for the year endedJune 30, 2025 are set out on paSe 1 to 11

University Council lvlembers

The nrembers of the University Council who served during the year are shown on pagex to xy.

Auditors

The Auditor General is responsible for the statutory audit of Machakos University in accordance
with the provisions of Article 229 of the Constitution of Kenya andthe Public Audit Act, 2075.

By Order of the University Council

*f.J'(Hd
VICE-CIIANCEIJOI,/COI,'NCU. SrcRETARY
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12. STATEMENT OF UNIVERSITY @I.JNCIL'S RESPONSIBILITIES

Section 81 of the Public Finance Management Act, 2072 and Sections 74 & 15 of the State
Corporations Act require Machakos University Council to prepare financial statelnents in respect
of the University which give a true and fair view of tl-re state of affairs of the University at the
end of tlre financialyear, and the operatingresults of the University fbr thatyear. The University
Courrcil is required to ensure that the Ur-riversity keeps proper accounting records, which
disclose, with reasotrable accuracy, the tjnancial position of the University. The Council is also
responsible for safeguarding the assets of the University.

The Council is resportsible for the preparation and presentation of Machakos University financial
staternerlts, which glve a true and fair view of the state of affairs of the University for and as at
the end of the financial year ended on June 30, 2025. This responsibility includes: (i)
Mairrtaining adequate nlallaSement arrangements and ensuring that these continue to be
effective throughout the reporting period; (ii) Maintaining proper accourrting records, which
disclose witlt reasonable accuracy at any tinre the financial position of the University; (iii)
Designing, inrpletnentingandmaintainirtg internal controls relevant to the preparation and fair
presentation of the financial statertrents, and ensuring that they are free frorn material
nrisstatements, whether due to error or fraud; (iv) Safeguardirrg the assets of the University; (v)
Selecting and applying accounting policies; arrd (vi) Making accounting estirnates that are
reasonable in circumstances.

The Council accepts responsibility for Machakos University financial staternerlts, which have
been prepared usitrg appropriate accounting policies supported by reasonable and prudent
judgments and estirnates, and in conformity with International Public-Sector Accounting
Statrdards (IPSAS) andin the manner required by the PFM Act, 2072 and State Corporafions Act
Cap 446. Tlte Council is of the opirtion that Machakos University financial statements give a true
and fair view of the state of the University transactions during the year ended June 30, 2025,
and of its financial position as at that date. The Council further confirms the completeness of the
accoutrting records maintained for the University, which have been relied upon ir-r the
preparation of the University financial statements as well as the adequacy of the systems of
irrternal financial control.

Nothing has come to the attention of the Council to indicate that the University will not remain
a going concerrl for at least the next twelve months from the date of this stateurent.

Approval of the financial statements

Machakos University frnancial staternents were approved by the Council on 22nd Augustr 2O2S

and signed on its behalf by:

/)tgd"/...........'.' ....
Prof.JoyceJ. dgalo
Vice-Chancellor/Council Sectetarv

CPA Felix N. Idonzi
For: Chairman of Council

lxxxv

I I SO 900 I :20 I 5 Ccrtified ...... Co-Creoting Sustainoble Futures



r

Qhon", + 254-Qo)3214ooo

Email: info@oagkenya.go. ke

Website :www.oa gkenya. go. ke

REPUBLIC OF KENYA

OFTICE OT Tfi E AUDITON.GE1{ENAL
Enhanc i ng lc coun tu fu I i n,

HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-oo1oo

NAIROBl
ReuEucof x6rYA

REPORT OF THE AUDITOR-GENERAL ON MACHAKOS UNIVERSITY FOR THE
YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lavvfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable !aws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financialstatements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Machakos University set out on
pages 1 to 41, which comprise of the statement of financial position as at 30 June, 2025,
the statement of financial performance, statement of changes in net assets, statement of

Report of the Auditor-General on Machakos Universityfor the year ended 30 June, 2025
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o
cash flows and statement of comparison of budget and actual amounts for the year then
ended and a summary of significant accounting policies and other explanatory information
in accordance with the provisions of Article 229 ol the Constitution of Kenya and Section
35 of the Public Audit Act, 2015. ! have obtained all the information and explanations
which to the best of my knowledge and belief, were necessary for the purpose of the
audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all materia!
respects, the financial position of Machakos University as at 30 June, 2025 and of its
financial performance and its cash flows for the year then ended, in accordance with
lnternational Public Sector Accounting Standards (Accrua! Basis) and comply with the
Universities Act, 2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

Long Oubtanding Trade and Other Receivables

The statement of financial position and as disclosed in Note 16 to the financialstatements
reflect trade and other receivables balance of Kshs.558,143,687. Review of the debtors'
records revealed that debts amounting to Kshs.114,332,511 had been outstanding for
more than one year out of which debts amounting to Kshs.41,133,807 were more
than five years old. In addition, the receivables increased by Kshs.319,633,831,
representing approximately 134% increase compared to the previous year balance of
Kshs.238,509,856.

The University Management explained that the increase in debtors was majorly
contributed by the fees collection from the student-centered model of funding. As at
30 June, 2025, Kshs.135,234,394was duefrom the Universities Fund forscholarship and
Kshs.178,689,223 from Higher Education Loans Board for loans relating to students
centered funding model. On 23 August, 2024 a conservatory order was issued prohibiting
public Universities from refusing to admit and/or provide learning, training and/or access
to facilities for any student or prospective student on the basis of having failed to raise or
fully pay fees stipulated under the New Higher Education Funding Model.

However, although the University Management has established a formal Debt Recovery
Policy to guide effective management and control of receivables, the long outstanding
receivables have remained unpaid.

Failure to recover receivables in a timely manner exposes the lnstitution to the risk of
financial loss through bad debts.

ln the circumstances, the recoverability of the trade and other receivables balance of
Kshs.558,143,687 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Machakos University Management in

accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethica!

Report of the Auditor-General on Machakos Universityfor lhe year ended 30 June, 2025
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requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects total revenue budget
and actual on a comparable basis of Kshs.2,029,556,113 and Kshs.2,124,790,761
respectively. The University spent Kshs.1,763,910,350 against actual revenue of
Kshs.2,124,790,761 resulting to under-absorption of Kshs.360,880,441 or approximately
17% of the actual total revenue.

The under absorption affected the planned activities and may have impacted negatively
on service delivery to the public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matter described in the
Basis for Qualified Opinion section, I have determined that there are no other key audit
matters to communicate in my report.

Other Information

Management is responsible for the Other lnformation set out on pages iv to lxxxv which
comprise of Key lnformation and Management, the University Council Members, Key
Management Team, Chairman's Report, Report of the Vice-Chancellor, Statement of
Machakos University Performance Against Pre-determined Objectives, Corporate
Governance Statement, Management Discussion and analysis, Environmental and
Sustainability Reporting, Report of the University Council and Statement of University
Council Responsibilities. The Other lnformation does not include the financial statements
and my audit report thereon.

ln connection with my audit on the University's financial statements, my responsibility is
to read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or othenrvise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-General on Machakos University for the year ended 30 June, 2025
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lavufully and in an effective way.

Basis for Conclusion

1. Commiftee Membership Exceeding One-Third of Council Members

Review of Machakos University governance structure revealed that all committees have
five (5) members out of eight (8) members which translates to two-thirds (2/3) of the full
Council members. This is contrary to Part B, Paragraph 4 of the Circular on Management
of State Corporation Circular OP/CAB.9l1A of 11 March, 2020 which limits Committee
membership to less than one-third (1/3) of the full Board to obviate the risk of a committee
transacting business as the full Board.

ln the circumstances, Management was in breach of law

2. Delay in Completion of Tuition and Office Block

The University entered into a contract with a local firm for the construction of tuition and
office block at a contract sum of Kshs.986,761,116. The contract was signed on
20 July, 2017 with a contract period of one hundred and fifty-six (156) weeks commencing
on 20 July,2017 to 20 Ju|y,2020. The contract period was subsequently revised to end
on 5 October, 2025 as per the approval of the Accounting Officer dated
2 May,2025. Review of documents revealed that Kshs.S12,053,697 was paid to the
contractor and sub-contractors for certified works as per interim certificate No.40 dated
7 November,2024.

ln addition, review of the records revealed that the project was approximately 81%
complete while the value of work certified to date was approximately 52o/o of the contract
sum.

Physical verification carried out in May 2025 revealed that the main contractor and sub-
contractors were on site finishing the administration wing. However, the project is yet to
benefit the intended beneficiaries due to delayed completion.

ln the circumstances, value for money paid for the project totaling Kshs.S12,053,697
could not be confirmed.

Report of the Auditor-General on Machakos Universityfor the year ended 30 June, 2025
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3. Non-Compliance with Law on Ethnic Composition

As previously reported, review of the Staff Biodata and Master Payroll revealed that the
University has a total of four hundred and fifty-two (452) employees out of which, two
hundred and sixty-nine (269) or approximately 60% were from the dominant ethnic
community in the County. This is contrary to Section 7(2) of Part lll of National Cohesion
and lntegration Act, 2008 which states that no public establishment shall have more than
one third of its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

4. Non-Compliance with the Law on Fiscal Responsibility

As previously reported, the statement of financial performance and as disclosed in Note
9 to the financial statements reflect Kshs.1 ,124,899,445 in respect to employee costs
representing approximately 53o/o of the total revenue of Kshs.2,127,698,187. This is
contrary to Regulation 26(1Xa) of the Public Finance Management (National
Government) Regulations, 2015 which provides that National Government entities
expenditure on compensation of employees (including benefits and allowances) shall not
exceed 35 percent of the entity's total revenue.

!n the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, ! confirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Report of the Auditor-General on Machqkos Universityfor lhe yeor ended 30 June, 2025
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Responsibilities of the Management and University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that ! express a
conclusion on whether or not in all material respects, the activities, financial transactions

Report of the Auditor-General on Machakos Universityfor the year ended 30 June, 2025
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and information reflected in the financialstatements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1 Xa) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

FCPA
AUDITOR-GENERAL

Nairobi

04 November, 2025

Report of the Auditor-General on Machakos University for the year ended 30 June, 202 5
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14. STATEMENT Or HNAr{ClAr PERFORMANCE rOR TrrE YEAR ENDED SoILNE 2025

REVENUE Notes zAZg-WzA
K*r

Revenue from non-exchaqge transastions
Government Grants
Research and Donor Grants
Decrease in Provision for doubtful debts
NFM-Scholarship & HELB
Amortized Grants in kind

5(a)
5(b)

v69,721,O27
22,6841476
I8,I I9,028

5(c)
6 419981689

Erdr8ezpt9
Revenue from exchange transactions
Tuition & Other Related Incomes
I.G.A. & Other Incomes

7
8

EI5r4I9,766
1g0rl7[r9I4
os5r58Sr6EO

Total Revenue

TXPENDITI.JRE
Employment Costs
Council Expenses
Academic Expenses
Adnrinistrati on & Operations Expenses
Repairs & Maintenance Expenses
Other Expenses
Depreciation
Increase in Provision for doubtful debts

9
10
1I
72
13
t4
15

r6(8)

7r078r7gV1978
N.T,VVOTSO!,

I401969,?99
tvv)4tg$rT

16,7&rga7
50,7I:6nO$4

,?6,&t7pa8

Total Expenditure

Surplus / (Deficit)

The notes set out on pages 12 to 39 form an integral part of the Financial Statements

The Financial Statements set out on pages 1 to 11 were signed on behalf of the University
Council by:

6,
CPA llancis

,

Wambua CPAFelixN. Kilonzi
For: Chairman of CouncilAs. Chief Finance Offrcer

rc}tu-N"rg+if
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15. STATEMENT OF FTNANCIAL pOSmON AS AT SoIUNE 2025

ASSETS Notes 2029-wiu
Ksh

NON-CI]RRENT ASSETS
Property, Plant & Equipment 15 21891r4781499

z,E9lATS#99
CI.'RRENTASSETS
Inventories
Stocks-Inventories t7 291690,675

29r&wr878
Tffide and other Receivables
Exchange transactions
Non-Exchange fransactions

16(a)
r6(b)

tv41178,765
&r3Slrog1

eg8]$og'g$6

Cash &Bankbalances 18 48219%,219

Total Crrrrent Assets ( I 6+ 1 7+ t 8) 720&tu*;74s

Total Assets gsrelrx}.z44

CAPTTAT N'NDS & IJABII.ITIES
Net Assets
Capital Reserve
Revenue Reserve
Deferred Income
Sub-to'tal

19
20(a')
20G-)

grzLg,rer41957
791889,156
IOr4ggr@g

s)3oqpDq?[6

Arment liabilities
Trade and other Payables

Total Net Assets and Liabilities

2l 9CI6ro,99,688

EdIS&E.E4i

The Financial Statements set out on pages 1 to 1 1 were signed on behalf of the University
Council by:

t

CPA[hancis Wambua
Ag. Orief tinance Offrcer
ICPAKNo. tgrf f {

Asalo C?A felix N. Kitomzi
Por: Chairman of CouncilVice-Chancellor

o^e .....9.!.ll.l.lTalzl Ll.0 Dat" .L.h ,r[3.e.1sl
2
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16. STATEMINT Ot CHANGES rN NET ASSETS rOR mE YEAR ENDED SoIIJNE 2025

Notes

capiital
Resenre

Ksh

sr8rrf&tpBt
7gfro&o

Revenue fleferred Total

Reserve Income

Ksh Ksh Ksh

fiq88eros$ trgr[?$"!Ho s,rfioprLr,84

&668,1S51.68: A#Eig'$?,
(?.09.SEIS0D . r (7O+OBS#07)

19[pr9,4a8 - igrStg,4ge

Description
Balance as at lstluly 2023
Additional Capital
Donated Equipment

Prior year Adjustments

Surplus for the year 2023/ 2024
Amortization for the year 2023/2024
Balance as at SOth filulre 2024

19
15

20(a)

20(a\
20(b)

Balance as at lstJuly 2024
Additional Capital
Donated Equipment
Prior year Adjustments

Surplus for the year 2024 / 2025
Amortization for the year 2024/2025
Balance as at SOthJune 2025

19

15

20(a)

20(a')
20o.t

o ISO 9001:2015 Certified
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1 7. Sf,AIEMEI{T OF CASH TLOWS tOR IHE IEAR EhIDED 9O JIJITIE Z0ZB

Cash florvg ftom gperatiqg artrritlsj
NECHPN
Revenue from non-exchange transactions
Revenue from exchange transactions

Notos

22 (s)
22 b,

PAYI!{HVTS
Employment Costs
Council Expenses
Academic, Adminishative and other E:cpenses

2s b)
23 b)
23 (cl

Net cash flons fronil operatirrg astivities

Cash flowr figlmtnresting activitiog
Purchase of koperty, Plant & Equipment

Net cash flows used in inverting activities

Cashflo$rt ftom Hnnncing activities
Development gtrants received
N6t oagh flstrrs ftm invegting aotiviticg

Net increase in cash & cash equivalents
Net cash & cash equivalentsb/f

Cash & Bank balancec rt fru, dd & the year

2g

iu

?t

t9

18

Tlre Financial Statements set out on pages l to 1 I were signed on behalf of the University
Councilfu:

I

_mWauhra
M

Pronfoyd'r.Agalo
\tice-Chercellor

CPAFEIixN. Kilmd
Fon Chainmanof ComcilAS: Chief EnenceOFcer

ICFAKT[o. Bq fi

"*......T).
oallrcut/ o* .I.l9.fl 12.'"( D$, .th.e.[*.o..er
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OF COMPARISON Of BUDGET AND ACTUAT AIVIOLINTS FOR THE YEAR ENDED SOJUNE 2025

5

Details OriSinal
Budget

Adjustments EnBlBrrdEEt
Performance
difference

%of
Utilization Notes

A B E E =D/C
A REYENUE Ksh rch fih Ksh %
1 Recurrent Grant 644.77r.788 76.387.397 3 r00
? Development grants
3 Ttrition Fees 402,896,928 (324"505"708) 181 1

4 NFM-Scholarship & HELB 770.000.000 249,056,327 68
5 Accommodation income 4,500,o00 e.024.808) t45 ?

6 Caterinc income 6.000.ooo 428,326 93
7 I-lniversity Hotel 120.O00.o00 I (19265.733) 116 3
8 Other Income 5,000,000 1.O76,944 78

Total Revenue 1.953.168.716 76"387.397 I (.95234.6/.E\ 105

B RECI.]RRENT FXPF}IDITI.]RE
Employment Costs

I Basic salaries 540.O23.653 84.387.397 767,880 100
? House allowance 2tt.412"o76 2t t7 "263.677 92
J Pension & Gratuity 108,056,966 8,000,000 4,886,026 96
4 NSSF 9.600.000 6.000.ooo 54.398 100
5 Irave Allowances 5,322.733 64t,92t 88
6 Commuter Allowances 87.890.OO0 (4.000.000) 21.540.771 74
7 Adiunct Lecturers 38,556,OOO 3.584.484 91
8 Book & Research Allowances 2.806.000 1,197,OO0 57
9 Housinq Lew 14.181,750 2,000.000 807,169 95
10 Other allowances 98,400,237 (20,o00,000) t6,994.042 78

Total Emplovment Costs 1.116249At6 76.387.397 67,737,s68 94

C-ouncil Expenses
11 Council Expenses 24.370.300 4.568.957 81 4
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Eails Original
Budget

Adjustments finslBrdgd Performance
difference

%of
Utilization Notes

A B E F=D/C

Academic Expenses
t2 Academic f)ress 2.000.000 zpoo,ooo 699,664 65
t3 Academic Support 3.000.000 (r.500.000) 1500.o0o 233,250 84
1,4 Acricultural Traininc Farm 2,389,000 500,oo0 2"889.000 28s.946 90
t5 Boardinc Expenses 300.000 soo,000 119,000 60
l6 Catering Expenses r 5,000,000 (2.O00.ooo) 19.o00.o00 2.521.,r75 81
t7 CUE Expenses 7,000,000 7pooo00 (1.204.000) tt7
18 Curriculum Development 2.000.ooo (1.000.000) r.ooo.ooo 570,846 43
19 Examinations expenses 10,000,ooo l0.ooo.ooo r60.853 98
20 Exhibitions & Shows 2.000.000 500.000 2.500.000 886,880 65
2l External Examination Expenses 3,000,000 3.0m.000 2.068.058 37
22 Field Courses 7,500,ooo (2,000,000) 5,500,oo0 994,O20 82
23 Graduation Expense 8.500.000 8.500.ooo 74,858 99
24 Industrial Iinkages 500,000 (s00,000)
25 Innovation Fund 3.500.000 (1,000,000) z'500,ooo 1.699.275 32
26 Internal Research frrnd 8.000.000 (3.000.ooo) 5-000.000 793,60s 84
27 KUCCPS Expenses 4,500,000 (250,O00) 4.250.ooo 10.000 100
28 Library expenses 6.000.000 300.000 6",9008OO 5t32sZ 9Z
29 10 8.784.790 12
30

ODEL Expenses
Part-time lecturers 65.OO0.000 (8.200.o00) 56"800.OOO t.o17.987 98

37 Regulatory Bodies Expense 2.000.000 2.000-oo0 561,500 72
32 Senate and Senate committees 1,000,000 1SOO,OO0 578.390 42
33 Sports & Games 5.000"000 s,000,000 1.035.040 79
34 Student Insurance Premrum 4.000.000 (1.OO0.O00) S.OOOOOO 143,876 95
35 Student Medical Expenses 5,000,000 5.OO0"O@ 886.610 82
36 Student Work Sfudy 2.000.000 2,O@,000 100
37 Students' Activities 4.000.000 (1.OO0.OOO) 3.000.000 242,176 92
38 Students Bursary fund 1.000.000 1.OOO.O00 z,o@,ooo 100
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Debils OriSinal
Budget

Adjustments 'edmB Performance
difference

%of
Utilization Notes

A B G.='.G[;I#X. . E f =DlC
39 Students Industrial Attachment 8.OO0.O00 (500.000) 207.489 97
40 Teachinq Materials 10.000.000 2,000,000 1,5s5,376 87
47 Teachinq Practice 10.400.ooo 200,ooo {offi.tm6 t45.725 99

Sub-Total 212.5893,00 (17,450,OOO) 25.563,O40 87 5

Administration and Operations
fxcenses

42 Adverfisement, Marketing &
fubhcitv 3,ooo,ooo (2,ooo,ooo) rp00@. 133,845 87

43 Audit Fees 960.000 &E@iffi 100
44 Automation Services 12,OOO,OO0 (4,OOO,O00) 8,000,o00
45 Bank Charqes 800.000 ,ffi,1090 248.353 69
46 Short-term wages 14,000,000 6,000,000 (117.597) 101
47 Chancellors Expenses 1200.000 :.1g6Hfim 100
48 Cleaninc Materials & Services 13,500,000 1.000.ooo 568.736 96
49 Conferences & Seminars 4.000.000 4o0oilffi 1,110.489 72
50 Disaster & Pandemic preparedness 500.000 'ffism 500.000
51 Electricity f,xpenses 12,000,000 t.366,823 89
52 External Travel & Accommodation 1.000.000 IJDOU;ffi 820.723 18
53 Staff Medical Insurance 58,OOO,OOO 2.OOO,OOO 36,O34 100
54 WIBA & Group life 16.OO0.000 327245 98
55 Internet Services 12,000,000 ,tEi0UOPO0 367,571 97
56 Ircal Fees 4.000.000 2.500.000 6.ffiS(p 4.404-707 32
57 Management Capacity Buildrnc 1.500.000 x#ffiJo@. 303,000 80
58 Management Meetings 2,0O0,000 E.ME@ 277,700 86
59 Master PlanlToposurvey 7.000.oo0 (3.000.000) 4,ffioffID. 3.744.OOO 6
60 Office Consumables 2.300,ooo E$[IO#0D 686,120 70
61 PC & ISO Expense 2200"ooo zawru. 1.r31.968 49

(2.000.ooo)62 Professional Fees 4.OO0.O00 Eiomooo 710,056 64
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Details Original
Budget

Adjustments &talBudgd Performance
difference

o16 of.
Utilization Notes

A B C= (AfB) E f=D/C
63 Prooertv / M / vehicle Insurance 4,000,000 600,000 4.600.o00 521.826 89
64 Rent and Rates 500.o00 (500.000)
65 Security expenses I6,OO0,O00 16"000.000 e37.755) 101
66 Staff Trainincs 5.000.000 5.O00-oo0 L.240"O55 75
67 Staff Uniforms 1.000.000 1.OO0.OOO 941.000 6
68 Staff Welfare 1,500,000 1.500.000 3.O00"ooo 413.O27 86
69 Stationery Expenses 8.000.000 (1"000.000) 7-OOO-OO0 705,687 90
70 Strategic Plan Activities 500,000 500,oo0 500.000
7l Subscriptions & Reqistration Fees 2.500.ooo 2,500,000 991,740 60
72 Telephone Expenses and Postale 500.ooo 500.0o0 328,864 34
73 Travellinq and Accomm odation 9.000.000 9.000poo 426,93r 95
74 University Committee Expenses 2.000.000 1.O00.000 soo0-oo0 5,050 100
75 Water & Conseryancy 7,500,oo0 7*500.000 2.675.799 64

Sub-Total 229.960.0O0 2.100.000 2S2.060-000 33,131.997 86 6

Ivlaintenance F.:rpenses
76 Generator fuel & Maintenance 1.500.000 1500.o0o 356,506 76
77 Grounds Maintenance 3.000.000 1.000.000 4.o00-000 1.761.200 56
78 Motor Vehicles fuel & maintenance 10,000,000 10,ooo.000 532.O36 95
79 Plant & Equipment Maintenance 2.OO0.OOO 2.OOO.OOO 539.762 IJ
80 Buildinc and General Repairs 7,000,000 7,OOO,000 832.7t2 88

SUb-Total 2S.500.000 1.OOO.O00 24500.000 4p22216 84 7

Other Fxpenses
81 k Technisch expenses 50.000.oo0 15.000.000 65.000.00o 7,403,773 98
82 Corporate social responsibility 1,OOO,000 350,000 1"350.@0 62021O 54
83 Endowment Fund 500.000 500.ooo 100
84 IYoduction Unit Expense 5.O00.oo0 (1.000.000) 4.0@.000 8592OO 79

SUb-Total 56,500,OO0 14,350,000 70.E500@ 2.883.123 96 8
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E:cplanation of cha4ges between original and the finalbudget

The Original Budget forfY2O24/2025 wasrulronahzedas per the with approvedbudget from the National Assembly supplementary
estimates no. 1 and the approved scholarship and HELB projections and approvedby the University Council. The budget was revised
as Wr the Supplementary esfimates no. II.

9

Details
Original
Budget

Adjustments Ende4S Performance
difference

o16 of
Utilization Notes

A B C= (A+B) E t=D/C

Total Recument Expenditure 1.663,168.716 76.387.397 1.7395$6J18 137.906.701 92

Surplus forthe year 290.OOO.OO0 290.OOO.OOO Q33.141,-349\

Cauilal kpenditure
85 Tuition & Office Block 120,O00,oo0 lZO.OOOOOO 84.890.240 29.3
86 furniture & Fittincs r.000.000 1000.0oo 7,300 99.3
87 Library Books. Iournals & Materials 5,OOO.OO0 5.OOOO00 1.740,926 77.2
88 ICT Equipment and computers 40.o00.000 40,(xx),ooo 5,162,775 87
89 lab eauipment and machines 53.500,000 53500.OOO 77.247.507 67.8
90 Plant and Eouipment 12,O00,OO0 2,OoO,Ooo 14p@,OOO 11,o42,579 2L_t
91 Motor Vehicles 8.000.000 8.OOO.OOO 343.000 95.7
92 Security Infrastructure & Lightinx 4,000,000 4,OOO,OOO 3,732,700 6.7
93 Perimeter wall 30.o00.oo0 50.ooo.ooo 2,258,296 92
94 Internal Road Network 10,000.000 1o.ooopoo 781,740 92.2
95 Graduatiorr Pavilion 5"000"o00 (4,O00,000) I,OO0,OOO 666,000 33.4
96 Students Centre 500,000 3.O00.o00 3500.000 463.000 86.8
97 Smart Agriculture center 500,000 (500,oo0)
98 STEM Complex 500,oo0 (500.o00)

Total Capital fxcenditure 290.000.ooo 2S)-mO-OOO 727.739.063 56 9
Grand Total Expenditure 1.953.168.716 76.387.397 2029556.113 265.645.763 87
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Machahos Univenity
Annual Reports and Finoncial stdcmenlsfor the lsuT .r1r, June -10, 2025

Dplanation of nlaHial varianoe

I. ftition afrd8r)ad,Incotrps

The State Deparhment of Higher Education and Research gldded tlnt only household element is to be treated as Ap,propriations in Aid.
This necessitated that material budget adjusfiment. Students are billed for the total cost of the programme for the semester once they
report. For the rcholarship and [IEI8 funds to be *parated fncm the tuition fees, only journal entries canra. passed to reduce the
tnition incomes once the scholarship and IIEIB funds are received. As such, only IGhs. 52019431873 had been received arrdrc/rueeA
from tuition income by SoeJune 12028. As at 30dtJune z0z5,lGhs. 313 million was still pending to be releasedby universities Fund
and HELB.

2. ftMafwnincome
Tlre budgeted income was based on the bd capacity for 2 semesters. However, the University hostels were occupied for the May-
AuSust semester especially by T\IET students.

3. Hotel inmme

Tlrc ho,tel got molt business especially fiom other Govemment entities during the year.

4. Council Uxpemses

The Council btdgethadfactorcd in payment of new Council allowances which were shelved by the Court.

5. AcadmicUapemses

The National Trcasury circular issued inJuly 2024 that limited expenditures to only 75% atrected most of t}:re academic expenses
budget line. The procurement prooesses for most of the budgets were not initiated in the first quarter.

10
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6. Administration and Operation expenses

Most of the operations budgets have been affected by the uncertainties surrourlding release of funds for scholarships and loan tbr the
new fundin8 model students

7. Maintenance costs

The activities budgeted under maintenance costs like leveling of land at the People's Park, building repairs and ntaintenance of
equipnrent hadbeen initiated but were not completed by end of the financialyear.

8. Other expenses

The proposals for some production units like gift shop, staff canteen were ready for implenrentation but some were yet tobe actualized
by end of the financialyear. These are expected tobe acfiializedinFY2)21/2o26.

9. UpltulExpenditure

The capital expenditure budget absorption was majorly affected by underspending the Tuitiorr and Oftice Block budget. The payment
cerlificates for the Tuition and office block presented were Kshs. 34 million out of the total budget of Kshs. 120 million due to slow
proSress of work by the corrtractor and the sub-contractors.

RECONCIUATION OF ACTUAIS TN THE STAIEMENT OT M{ANCIAL PERFORMANCE AND THE BUDGET
INCOME KShs EXPENDTTURE KShs

Total hncome as perthe Statement of
Financial Performance 2,127,698,187

Total E:rpenditure as per the Statement of Financial
Performance 1,680,200,L57

Ad* Add Back
Development Grants Capital items 162.260.937
Less: Irss:
Amortized qrant in kind Q.907.425) Chances in Inventorv 2,O83,820

Depreciation (76243.306)
Increase in tYovision for doubtful debts (4,39t.2s8)

Total Income As per the Budget 2,124.790,761 Total f,xpenditue as per the Budcet 1.763.910.350

11
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I9.NOTES TO THE FTNANCIAT STATEMENTS

I. GEMRAT INTORMATION

Machakos University is establishedby and derives its authority arld accoLultability fronr The

Universities Act. The University is wholly owrled by the Government of Kenya and is dorrriciled

in Kenya. Machakos University's principal activities areteachirtg/training,research, innovation,

arld conlrllunity service

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION _ IPSAS I

The firrancial statements have been prepared on a historical cost basis except for tlie
nleasurelnent at re-valued amounts of certain property, plant and eqrripment, marketable

securities and financial instruments at fair value, impaired assets at their estiurated recoverable

amounts and actuarially determined liabilifies at their present value. The preparation of financial

statements in conformity with the International Public Sector Accounting Standards IPSAS)

allows the use of estinrates and assumptions. It also requires nunagenlent to exercise judgernent

in the process of applying Machakos University accounting policies. The areas involving a higher

degree of judgement or complexity, or where assumptions and estimates are significant to the

financial statenlents, are disclosed in Note a (k) of these financial statements.

The financial statements have been preparcd and presented in Kenya Shillings, which is the

functional and reporting currency of Machakos University.

The financial staternents have been prepared in accordance with the Public Financial

Management Act (PFM), the State Corporations Act, the Universities Act and International Public

Sector Accounting Standards OPSAS). The accounting policies adopted have been consistently

applied to all the years presented.

ADOPTION OF NEW AND REVISED STAIYDARDS

i, New standatds and anendcd stuttdads and inbrprcbtion in isue efuive in the year endd
9olune 2O25

There are no new and anrended standards issued in the financialyear

t2
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NOTES TO THE FINANCLAL STATEMENTS (Continued)

ii. New and anendcd sbndads afid intupratations in issuc but not yet effectiue in the year

endcd 9o/ane 2025

IPSAS 43

Leases

IPSAS 44:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

The starrdard sets out the principles for the recognition, nleasurelnent, presentation,

and disclosure of leases. The objective is to ensure that lessees and lessors provide

relevant information in a nunner tlrat faithfully represents those transactions. This

inforrnation gives a basis for users of financial statements to assess the effect that leases

have on the financial position, financial performance and cash-flows of an Entity.

The rrew standard requires entities to recognize, nleasure and present irrformation on

right of use assets arrd lease liabilities.

Machakos University does not have any leased property hence the standard will not

be relevant during the preparation of the financial statements

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at the lower

of carrying amount and fair value less costs to sell and the depreciation of such assets

to cease and:

Assets that meet the criteria to be classified as held for sale to be presented separately

in the statement of financial position and the results of discontinued operations to be

presented separately in the statenrent of financial performance.

Machakos University does not hold any llon-current assets for sale hence the standard

will not be relevant in preparafion of the financial statements

I$January2O25

Id/anuaty2O25

IPSAS 45-

Property Plant

and

Equipment

Applicable I$ Januaty 2O2 5
The standard supersedes IPSAS 17 on Property, Plant and Equipnrent. IPSAS 45 has

additional guidance/ new guidance for hedtage assets, infrastructure assets and

nleasurelllent. Heritage assets were previously excluded from the scope of IPSAS 17 in

IPSAS 45, heritage assets that satisfy the definition of PPE shall be recognised as assets

e tSO 9001 :2015 Certified
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Standad Effective data and impact:

if they meet the criteria in the standard. IPSAS 45 has an additional application

guidance for infrastructure assets, inrplernentation guidauce and illustrative

examples. I'he standard has clarified existing prir,ciples e.8 valuatioll of land over or

under the infrastructure assets, ullder- nlaintenance of assets and distinguishing

significant parts of infrastructure assets.

Machakos University does not have heritage assets at the moment. However, the

Urriversity has infrastructural assets held under the building and site works asset class.

This implies that the standard will guide the University on llleasurenlent and

treatnrent of the two asset classes i.e.la,nd and, Building and site works.

Applieble Id lanuary 2O25

The objective of this standard was to improve rlleasurement guidance across IPSAS by:

i. Providing further detailed guidance on the implenrentation of commonly

used measurenlent bases and the circumstances under which they should

be used.

ii. Clarifying transaction costs guidance to enhance consistency across IPSAS;

iii. Amending where appropriate guidance across IPSAS related to
lneasurenlent at recognition, subsequent nleasurenlent arrd llleasurellrent

related disclosures.

The standard also introduces a public sector specific nleasurenlent bases called the

current operational value.

Machakos University adopted IPSAS and hence this standard will be applicable to

improve the measurement across all the standards that the University has applied.

Applicable Ia /anuaty 2O2 6
This standard supersedes IPSAS 9- Revenue from exchange transactiorrs, IPSAS 11

Construction contracts and IPSAS 23 Revenue fronr non- exchange transactions. This

standard brings all the guidance of accounting for revenue under one standard. The

objective of the standard is to establish the principles that an entity shall apply to

report useful information to users of financial statenlents about the nature, amount,

tinring anduncertainty of revenue and cash flow arising fi'onr revenue transactions.

l4

IPSAS 46

Measurernent

IPSAS 47-

Revenue
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IPSAS 48-

Transfer

Expenses

Standard Effective date andimpact:

Machakos University has adopted IPSAS 9, IPSAS 17 and IPSAS 23. Therefore the

adoption of IPSAS 47 will inrprove the reporting of all the University revenues ranging

from transfers from other Government entities to revenues generated irrternally.

IPSAS 49-

Retirement

Benefit Plans

The objective of the standard is to establish the principles that a transfer provider shall

apply to report useful inforrnation to users of financial statements about the nature)

amount, timing and uncertainty of expenses and cash flow arising frotl tratrsfer

expense transactions. This is a new standard for public sector entities geared to

provide guidance to entities that provide transfers on accounting for such transf'ers.

Machakos University has only been a receiver of transfers from the State Department

of Higher Education and Research. As such, this standard nray not be applicable to the

University.

Applicable Ii Januaty 2O26

The objective is to prescribe the accounting and reporting requirements for the public

sector retirement benefit plans which provide retirement to public sector employees

and other eligible participants. The standard sets the financial statements that should

be presentedby a retirement benefit plan.

Machakos University operates a sepatate retirement benefit scheme which is distinct

from the operations of the University. The scheme operates autonomously and

presents its own separate books of accounts to rnembers hence the standard nray not

be applicable once it becomes effective.

fttJmuaty2O26

IPSAS 5O:

Exploration

For &

Evaluation of

Mineral

Resources

Applicable Ist January 2O2 7
The objective of this Standard is to specify the financial reporfing for the exploration
for and evaluation of mineral resources. The Standard requires:

i. Lindted improvements to existing accounting practices for exploration and
evaluation expenditures.

ii. Entities that recognize exploration and evaluation assets to assess such assets

for impairment in accordance with this Standard and measure any
inrpairment in accordance with IPSAS 26.

o ISO 9001:2015 Certificd
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m. EarS adoptim of studardE

Machakos University did not early - adopt any new or amended standards in the financial year
2024/2025.

4. SUMMARY OT SICII.IIrICAIU ACCOT'NIING rcUCtrS

a) Revenuenecqgnition

(i) Rononusfrunnon-oxclrangetransactions-mAS 29

Donations arc rcnogniz,eA when received and the asset recognition crtteia are met. Values for

Sfants and daqattons related to property, equipment and other assets are estimated by the

University or as advised by donors. Donations in kind of current nature are renognizeA in the

year receirred and catcgonzed as inventories while those of caprtal nature are protated in their

useful llfe in a systematic mawrer andcategorizedas deferred income in the financial statements

inaccordarrce with TPSAS 23.

Transfers fromgovernment entities are measurcdatfur value and recogriz*don obtaining the

asset if the transfer is free from conditions and it is probable that the economic benefits or seryice

potential related to the a*set will flow to the university and can be measured reliably.

Statdard Effestive dah.arldiryarf.,

iii. Dirclosures that identify and explain the amounts in the entity's financial
statements arising from the exploration for and evaluation of mineral
resources andhelp users of those financial statements understand the
amount, timing and eertainty of future cash flows from any exploration and
evaluation assets recognized.

Machakos Universif does not have mineral sources at the moment lience the standard

will not k, apphcable.
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NOTES TO THE FINANCLAL STATEMENTS (Continued)

(i0 Revenue from exchange transactions-IPSAS 9

Fees and other incomes are recognized when earned dufing the fiflancial year. Revenue from

the sale of goods is recognized when the significant risks and rewards of ownership have been

transferred to the buyer, usually on delivery of the goods and when the amount of revenue can

be rneasured rcliably and it is probable that the economic benefits or service potenfial associated

with the transaction will flow to the university.

b) Budget lnfonnation-IPsAs 24

Tlre Original Budget for FY2O24/2025 was approved by the University Council and latet

ratronalized with approved budget from the National Assembly, National Treasury and the

communicated printed estimates by the State Department of Higher Education and Research

(SHUER). Subsequent revisions were made to the approved budget in accordance with specific

approvals from the appropriate authorities. The Supplementary estimates were communicated

to tlre University vide letters dated 19th August 2024,3,'d September 2024 and 4th Aprll, 2025.

The revisions were addedto the originalbudget upon receiving the respective approvals in order

to conclude the final budget. Machakos University recorded budget revision of KShs.

76,387,397 as per the approved supplenrentary estinutes no.lI and the approved Scholarship

and HELB Projections.

The Annual Budget is prepared on accrual basis, that is, all planned costs and income arc

presented in a single staternent to deternrine the needs of the university. As a result of the

adoption of the accrual basis for budgeting purposes, there are no basis, timing or university

differences that would require reconciliation between the actual comparable amounts and the

anrounts presented as a separate additional financial statement in the statement of comparison

of budget and actual amounts except for few items that are not budgeted for.

A reconciliation has been provided to explain the difference in the actaal amounts in statement

of conrparison of budget and actual amounts and the acfuals amounts in per the statement of

frnancial performance has been preparcd after the notes explaining the material variances of the

budget.

t7
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NOTES TO THE FINANCLAL STATEMENTS (Continued)

c) Property, PTarLt at:d Equipment-IPSAS 1 7

All property, plant and equipment are stated at cost less accumulated depreciation and

inrpairnretrt losses. Cost includes expenditure that is directly attnbutable to the acquisition of the

itenrs. Wlren significant parts of propefty, plant and equiprnent arc rcquired to be replaced at

intetwals, the universify recognizes such parts as individual assets with specific useful lives and

depreciates thern accordingly.

Likewise, when a ntajor inspection is performed, its cost is recognized in the carryingamount of

tlre plant and equiprnent as a replacement if the recognition criteria are satisfied. All other repair

and nrainte nance costs are recognized in surplus or deficit as incurred. Where an asset is

acquired in a non-exchange transaction for nil or nominal consideration the asset is initially
measured at its fair value.

Depreciafion is calculated on straight line basis over the estimated useful lives of the assets.

The annual rates in use are:
i. lantd O.0o/o

ii. Buildings 2.5o/o

iii. Motor vehicles 12.5o/o

iv. Property, Plant & Equipment 1,2.5%

v. Computers & ICT Equipment 12.5o/o

vi. Library books 5o/o

vii. Loose Tools 12.5oA

Library books and Loose tools are accounted for under Property, Plant and Equipment as per the
IPSAS 17

d) Inventories-ffiAS 12
Inventory is measured at cost upon initial recognition. After initial reco5qnition, inventory is

trreasured at the lower of cost and net realizable value. However, to the extent that a class of

itrventory is distributed or deployed at no charge or for a nominal chargerthat class of inventory

is measured at the Iower of cost and current replacement cost. Net realizable value is the

estimated selling price in the ordinary course of operations, less the estimated costs of completion

andthe estimated costs necessary to make the sale, exchange, or distribution.

l8
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Machakos llulverclty
Annual Reporls snd Financial stotemerils lor the year ended June 30, 2025

NOIT$ IrO IIIE FINAIT{CIAI SIAXEMEIIS (Contiffied)

Inventories arerer,ogruzed as {m expense when deployed for utilization or consumption in the

ordinary course of operations of the university.

e) Natqrc and prpoee of reseffies

The university creates and maintains reserves in terms of qpecific requirements. TLre reserves are

maintained to iater for assets replacement, settlement of bad,and doubtful debts, and any other

contingency

0 Chaflgpo in accountirgpolicies andesliflnate8-mAS 3

Tlre university recognizes the effects of changes in accounting policy retrospectively. The effects

of changes in accounting potcy arc apphed prospectively; if retrospective application is

impractical.

g) Emplryeo bonefito-*A,$ 39

Tlre University establishd a defined contributions benefits scheme by the name Machakos

University Retirement Pension Scheme under the custodian of Machaftos university pension

scherne, where employees' contributions are channeled io. Ttre fund is managed by tiberty

Pension Scheme.

h) Xelabd paree - IPSAS 20

Ttre university regBrds arcLateA parly as a person or an entity with the ability to exert control

individually or jointly, or to exerrise significant influence over the university, or vice versa.

Ttrese parties offer managerial, advisory and rcgilatoty services. Tlrc National Govemment,

Members of Council and the managementteam are regarded as rclated parties in preparation of

these financial gtatenrents. National Government transastions have been disclosed under r€venue

from non- exchange transactions (Recurrent grants) and under capital neserves (Development

grants), Menrbers of Council allorrvances and management team remuneratio,n harrc been

disclosed under Administrative and Academic expenses in the statement of financial

. The rclated parties' transactions are surnnurized in tables (a) and (b) below

o ISO 9001:2015 Certified .. C o-Cre ating Sustainable Futures
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NOTES TO THE FINANCIAT STATEMENTS (continued)

2024-2025
6 7r55 0
5 35 992 0

Allowances I 367 65
Honotatia and 1 4
Lunch Allowances J

Others 4 6
19 I t7 1

b) NATIONAL GOVERNMENI

Grants 2024
Recurrent Grants 721,159,182
Development Grants
TOTAL 721 I 182

2023/2024
769,727,027

7,25O,OOO

776,977rO27

r) Cash and cash equivalents - IPSAS 2

Cash and cash equivalents comprise cash onhandrM-Pesa, cash at bank, short-term deposits on

call and highly liquid investments witl, an original maturity of three months or [ess, which are

readily convertible to known anlounts of cash and are subject to insignificant risk of changes in

value.

j) Comparative f,Eures

Where necessary comparative figures for the previous period have been amended, or

reconfigured to conform to the rcquired changes irr presentation.

k) Significant jurdgments and sources of estimation unceftainty - IPSAS I
The preparation of Machakos University financial statements in conformity with IPSAS requires

nunaSenlent to nuke judgments, estimates and assunrptions that affect the reported amounts of

revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end

of tlre reporting period. However, uncertainty about these assumptions and estimates could

result in outcomes that require a material adjustment to the carrying amount of the asset or

liability affected in future.

Allowances
Subsistence

2023-2024

886,791
1,044,000

8,000
2.884.650

o ISO 9001:2015 Certified
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Annua! Reports ,,,t Fi,,Ii:;:tff:;y,::::;;';i, r,eor enilett lune 30, 202s
NOItrS TO fiIE FINAI{CIAI Sf,AIEMII.ITS (Continued)

Estknab.r and asffinptions

Tlre key assumptions concerning the future and other key sources of estimation of uncertainty

at the reporti4g daterthathave a significant risk of causing a mateial adjustment to the carrying

amounts of assets and liabilities within the next period, are described. The university based its

assumptions and estimates on paremeters avulable when the financial statements were

preparcd. However, existing circumstances and aszumptions about future developments may

chan3e due to market changes or cirrcumstances arising beyond the control of the university.

Such changes arcreflected in the assumptions when they occur. IPSAS 1.140;

UsefuI lives ard rcsidual values

fire useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal: .

The condition of the asset based on the assessment of experts employed by the university

- Tlre nature of the asset, its susceptibility and adaptabilify to changes in technologr and

processes

- The natsre of the processes in which the asset is deployed

- Availability of funding to rcplace the asset

- C:hanges in the market in relation to the asset.

hovisisns:

- Provision for Doubtful debts policy

A provision for any uncollected dellr shall be provided as a douhful deb,t as follows:

i. Below 5years- 1%

ii. 5- l0years- 5O%

iii. Above I0years -75%

D me Accowrts Beceivabtes

The Accounts receivables are stated at their nominal value.

2t

o ISO 9001:2015 Certified ........ Co-Crealing Sustoinable Futures



U
I'I u t' lt,t L o.r L' t t i vc rs i t.r

..lttrtuul Rcporls rnrl I:ittutttiul stutentcttt.t./i)r thc.l'ailr L,rtlctl Juttt -](1, 2l)).i
NOTES TO THE FINANCIAI STATEIvTENTS (Continued)

m) Accounts Payables

The Accounts payables are stated at their nonlinal value.

n) Defemedlncome

Deferred income arises as a result of donation in kind of fixed assets that are amortized annually

at a rate equivalent to the depreciation rate. All other relevant costs being freight, custorrr and

clearing charges are capitalized.

o) Capital Resenres

Capital reserves recognized in the financial statements comprises of development grants from

the nrinistry and rcvaluations of property, plant and equipment

p) Subsequent events - IPSAS 14

There have been no events subsequent to the financial period end with a significant irnpact on

the financial statements for the financial year ended 30th June, 2025.

q) CoryorateTax

Machakos University is exempted from paying corporate tax by the Income Tax Act Cap 470 of

the laws of Kenya.

r) Financial Risk lvlanagement

Machakos University's activities expose the institution to a vafiety of financial risks including

credit and liquidity risks, effects of changes in foreign currency and changes in market prices.

The University's overall risk management programme focuses on unpredictability of changes in

the business environment and seeks to minimize the potential adverse effect of such risks on its

performance by setting acceptable levels of risk. The university's financial risk management

encompasses tlte scrutiny and proactive oversight of'a number of key elernents of the University's

operations including Credit risk, Liquidity risk and market risk.

o ISO 9001 :201 5 Certified
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NOTFS TO THE FINANCIAI STATEMENTS (Continued)

(i) crcditrisk

Credit risk refers to the risk that a counter party will default on its contractual obligations

resulting in financial loss to the University. The University's credit risk is primarily attnbutable

to its receivables. The amounts presented in the statement. of financial position are net of

provision tbr doubttul debts, estinuted by the University's ntan gement based on prior

experience and their assessment of the current econornic enyironment. The manaSement

provides for doubtful debts for non-performing debts in every year to mitigate the financial risks.

(i) Marketrisk

There has been no change to the University's expoflrre to market risks or the rnanner in which

it manages and measures the risk.

(ii) Capital Risk Management

The objective of the university's capital risk management is to safeguard the Board's ability to

continue as a going concern. The university capital structure comprises of the following funds:

The University does not have any long-term obligations hence the gearing ratio does not apply.

20?t/2025 2023/2024
KShs KShs

Retained earnings 514,351,989 72,889,756
Caoital reserve 3.222.874.957 3.222.874.957
Deferred Income 73,236,396 10"439.603
Total funds 3r75O14631343 31306?2031716

Total borrowincs
Iess: cash and bank balances 6861604,155 452,624,2,73

Net debtl (excess cash and cash equivalents)
Gearinc ratio

o ISO 9001:2015 Certified
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Mochakos IJulversity

Annual Reports and Finonclol stolemenlsfor the yeor ended June 30, 2025
NCvIE{l I1O TIIE ENAMIAT SIAIU\,IH$TS (Contuued)

5. (a) XECIJIBS.IT GRANTS (CAPUAION)

State Department for University Education
State Department for University Education
State Deparhnent for University Education
State Department for University Education
State Deparlment for University Education
State Department for University Education
State Department for Universify Education
State Department for University Education
State Deparknent for University Education
State Department for University Education
State Department for University Education
State Departrnent for University Education
State Department for University Education
State Deparhnent for University Education

5.(b) RI$EARCIIGMNTS

Research Grants
Donor Grants

5. (e) NfM-Scholatship & HUD

Universities fund
TIEIE

5. (O DEVEOPMEI\TT GRANIS

State Deparlrnent for Higher Education & Research
State Department for Higher Education & Research

TOTAT DEVEIOPT{EI\TT GRAIIXS
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NOTES TO THE IINANCLAL STATEMENTS (Continued)

6. GRANTS INKIND 2023-2024
Kshs.

2,7721923
1,747,349

31,,468
57,994

.43,696
"t 2,6"11

173,O52

Equiprrrerrt Fronr Seedirlg Labs (77,382,586* 7 2.5o/o)
Lubarr Workshop - Equipnrent (73,978,782 x 72.5o/o)
Luban Workshop - Computers (31 ,467,844 x33.3o/o)
Library books (1,1 57,687* 5o/o)

Engirreering - Computers (349,487* 1 2.lYo)
Engineering - Equipment ( 1 00,890* I 2.5o/o)
Virtual Computing Lab Equipnrent
(7,38 4,4 7 9.3 6* I 2.5o/o)

Elec trorr ic s Lab Equipm ent (7,27 8,5 3 2.29* I 2.5o/o)
Luban Workshop -lCT Equip & Computers
51704,279* 72.5o/o

159,817

NOTE:
(a) Donated Assets in the yeat 2016/2017 elmpfised of;
1. Equipment from Seeding Labs Ksh 77,382,586

O) Donated Assets in the year 2O2O/2O21 amfised of;
1. Equipment for Luban Workshop Kshs. 1 3,978,782
2. Contputers for Luban Workshop Kshs. 31,467,844

(c) Donated Assets in the yeat 2OZI/2O22 cr;mprised of;
1. Llbrary Books fronr various donors Kshs. 1 ,157,687
2. Computers for Errgineering Workshop Kshs. 349,487
3. Equipnrent for Engineering Workshop Kshs. 100,890

(d) Donated Assets in the year 2023/2024 enmpnsr,dof;
1. Virlual Computing Lab Equipment Kshs. 7,384419.36
2. Electronics Lab Equiprrrent Kshs. 1,278,532.29

(e) DonatedAssets in the year 2024/2025 oompised of;
1. ICT Equipment & computers from TCVC Ksh.5704219

I ISO 9001 :20I 5 Certified
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,,lnnuol Reports and Financial statementstitr the tear cnilel lune 30, 2025
NOTES TO II{E FII{ANCIAI STAIEMENTS (Contirued)

7. TT,IrIION & OMIM,RHAIED INCOMES

VOIEHF.AD
Academic trips
Activity fee
Admission fee
Application fee
Attachment Fee
Boarding
Catering
Cenfre fees
Cerfification income
Computer Project fee
Examinations fee
General damages / Other charges
Graduation Fees
Industrial Attachment & Insurance
ICT Fee
KNEC & KASNEB Exam Fee
Labor atory / Workshop fee
Lrbrary fee
Ivlarterial development
Medical fee
Penalty fee

Quality Assurance fee
R.D Cheques Charges Income
Referral,/ Supplementary
Registration fee
Re-Take Fee
SAMU Membership and Subscriptions
Statutory charges
Students Identity Cards
Students Insurance fee
Students projects
Supenision fees
Teaching Practice fee
Thesis Examination
Tuition fee
TCrrAt

No,te: IGhs. 52019431673 rclafingto scholarship and HELB loans received has been deducted
from the tuition fee.

o ISO 9001:2015 Certified
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Machakos llnlverslty

Annuol Reports snd Financlol slolemenlslor lhe yeor ended Jane 30,2025
NOIES IlO II{E HI{ANCIAL STATEMEITS (Confinuod)

8. [G-A AI{D OTIIDR INCOMES
VOITIIEAD
Le Technisch Resiaurant
Production Unit -Food & Beverage
Froduction Unit - Agriculture
Production Unit - C,anporate Affairs
ProductionUnit - Electrical
Auction
Seminar
Hire of facilities
Rent
Research & Consultancy income
IVlanagement fee
Other Incornes
Crenche Income
TgTAt

9. EMPIOYA{E}IT CO$S

Basic salaries
House allowance
Pension &Grafility
N$SF
Ipave Allowance
Commuter Allowances
Part-time lecturers
Ad[iunct lpcfirrers
Casual wages
Book & Research Allowances
Housing Irvy
Other allowances

IrotAt

10. @t Ncxt ElcEIsEs
SittfuA Allowances
Subsistence Allowances
Mileage Allowances
Honoraria and Telephone
Lunch Allowances
Others

@ ISO 9001 :201 5 Certified . . ..
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NOTES TO THE FINA ICIAT STATLMENTS (Continued)

11. ACADEMIC EXPENSES

VOTEHEAD
Academic dress
Academic Support
Academic Research Expenses
Agricultural Farm Expenses
Attachment expenses
Boarding expenses
Catering expenses
CUE expenses
Curriculum development expenses
Examinations expenses
Exhibitions & Shows
External examinations expenses
Field courses expenses
Graduation Expenses
Industrial linkages
Innovation fund experrses
Insurance (Students) expellses
Internal Research expenses
KUCCPS expellses
Library expenses
ODeL expenses
Part-time Lecturers
Students Medical expenses
Regulatory bodies Expense
SAMU expenses
Senate & Senate Committees expenses
Sports & Games
Students Activities expenses
Students Bursary fund expense
Students Work Study expenses
Teaching Materials and Expenses
Teaching practice expenses
TOTAL

2,029-2,O?A
K&s

730,42O

22r g41076
796,097

7p1o,124
122,7OO

10,144,569
960,OOO
936,9Ig

26,788814
1A82pA7
112881718
2rMLrUT
g,g5grE46

2:691680
I,905p55
2rSaE.rgll
6pBeB78
srs6trrsoo
&909,6i[O

266,76A

,7GgJ9g7
wlrvw

8r8,*2rw7
A]94ffio

4,O58;765
3rr x,or6l5
1roCIo,ooo
L#7s;78o
717'4-$$$95
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Annuol ReporTs and Finonclal stalements for the yeor ended ,lune 30, 2025
NOItrS TO II{E U}.IANCIAL SIAIEMEI.IIB (Continud)

12. ADMINISITATIVE Af'[D OPmAIIONS EX]EISES

VOEHT.AD
Advertisement, Marketing and Publicity Expense
Audit fees
Automation expenses
Bank Charges
Short-term wages
Chancellors E:cpenses
Change in Inventories
Cteanirg & Sardtation
Conference and Seminars Expenses
Disaster & Pandemic preparedness
Electricity Expense
Extemal Travelling expenses
StaffMedical lnsurance
WIBA & Group life
In{ernet services
Irgal expenses
IManagement C-apacify BuildfuB
Management meetings expenses
Marketirg & ftrblicity Drpense
Masterplan
Newqpapers &Magazrnes
Office Consurtubles
PC & ISO
Printing and
Professional

publishing
fes

Property Insurance
Security Expe,nses
Staff Trainingu & Development
StaffUnifornm
Staff welfare oopenses
Stationery Expenses
Strategic Planning expenses
Subrcriptions & Registration Fees
Telephone & Fostage
Travelling & Accommodation e)qpenses
University COrnmittees Expenses
Water & Conservancy
I1YIAT
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29

Co-Creating Sustainable Futures



U
l'I uch u l;os l' nivcrsit.t'

,lttttuul Ruports ttttl l'-inant'iul stutcmcnls.lit' tlr(.t'!u,'rnlul June -10, 1025

NOTES TO TIIE HNANCIAT STATEMENTS (Continued)

13. REPAIR^S AND MAINTENANCE H(PENSES

VOIEHFAD
Generator Fuel & maintenance
Grounds Maintenance
Motor vehicles fuel & Maintenance
Plant & Equipment Maintenance
Building and General Repairs

wzg-20?t
fsh
t,tE4#78

I3pao
81877,289
1r3g$, 12
5855,7I8

TOTAT

14. OTHERN(PENSES
VOTEHEAD mzw?fi?A

Ke!
49.r8Z3rlt4

799,985
Le Technisch Restaurant Expenses
Corporate social responsibility
Endowment fund
Production unit expenses
TOTAL

g ISO 9001:2015 Certified
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NOTES TO TFIE HNANCIAL STATEMENTS (Continued)
1 5, NON-CURRENT .{SSETS.

IAND I

BUILDINGS&
srm woRKs

KSH

de'prcciatcrl.

WORKIN
PROGRESS

MOTOR
\THICLES

LOOSE
TOOLS

coMPLrrERs l?"T#li,"fl
LIRRARY
BOOKS

TOTALS

KSH KSH KSH
DEIT.ECIATION RATES

KSH KSHI o.ozs 0.12 5

KSH
0.125

KSH
0.725

KSH

o.125 0.05

As at 3oth lvne2023
COST,/ VALT]ATION

1285.000.000 1.046.176.O27 510.962.183 42.310.000 1821 7 7,7 07,5201 3 240.440 src
2 L) 2 i\ / 2 0 2 4 ADI )111 ONS 2i.,297,180 6.(;S13,024 7,1)95.00C 15.2r8.4 17 I 6.13t38.78I ^{.751.7 r 6 74.284.11S
REVAI,TIA]ION
2023/2024 DONA'flONS z,6t;2,952 2.662.9s2
[s at 30T]I IUNE 2024 1285-OOO-OOO 1.069,413207 517,64520? 50,s05.oo0 81.699"819 20t.o78.4tt 29.7&6.50C 82A592s6 9.317.987.980
ZO24/2025 ADDITIONS 75-437 -724 7.657.00C 34,8i47,225 40,469,914 3,859,074 16226p.93?
REVALTIATION
MANSTERS 9.916.45S (9.916.453)
zo24 / 202.5 DONA'I-IONS 5.704,219 5.704219

1 2_45 ()0() 0()0As at 30TH IUNE 2025 1-079-329-66C 589.166.478 57..962"0O{ 12224126s 24t,s48J25 29.746,50C 86.31E.S1C 3.48s,352.536

DEPRECIATION
Accumnlated Depreciation 30.06.2023 r622OO.912 10.577.50C 22.t58251 110.406.834 26.063.188 18285.189 349.691.873
k's.s: Accurnulatccl Dcprcciirtion
Clrarse f.or 2023 / Ztt 24 26.735.3130 6,288,125 10,212.47 7 25,I134,Sc't I :3,723,11l li -1.122,:162 76,2 17.00.t
{ccumulated DeDrcciation 30.06 2024 188.936242 16.865-625 32-370.728 135,541,695 29.786,50C 22.408.t57 425.90A,881
Less: Restated Depreciation (999.375) (999.375)
Charse f.or the 2024/2025 628t\.12s 15,280.r 58 23.375"867 4,3 I 5"91 5 76243.306
{ccumulated D€rrreciation 30.06-2025

26,983242
215-9t9AA3 ZZJ S75 47.650,886 I58.917,502 29.786.50C 26.724.066 501.1sz.E13

NET BOOK VAILIES
1 ?R5 ()()() ()r)nASAT SOTTI II.JM 2025 863,JlO-177 583.166.478 s5"807.625 59.594244 2.984.199.724
1 7.R5 ()r)() r)r)0AS AT 9oTH.I[NE 2024 880,476,966 51.7.645.207 99.4S9.S75 49.S29.090 65.536.775 60.051.085 2.89t.478.499

lS( ) 9{)(iI :l{)l -i t ertillcil
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NOTES TO THE FINANCIAL STATEIVIENTS (Continued)
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NOTES To THE FINANCLAL STATEMENTS (Continued)

16. TRADE AND OTHER RECETVABLES

b\
2023-AO?IL

Kshs.
Exchange TYansactions
Student Debtors
Trade Debtors
E-Citizen Receivable
Other Debtors

118,359,618
72,984,826

357,07O
4,7oOr2go

I96140I,803

Provision fbr Doubttul debts (22,223,038)

765

Note I: AGING ANAIYSIS OT DEETORS
a) Student Debiors
Below 5 Years = l% 468,19I,845.75
5-I0 Years =50% 8,299,7O4.OO
Obove 10 Years= 75% :

{tsa9L049:t5

4,681,918.46
4,149,852.OO

E&17.ZI9/LO

b) TYade Debtors
Below5Years= l%
5-10 Ycars =50%
Oboye lO Years= 75%

70,383,305.30
27,946,219.55

2.559.218.O0
rcOAEE.ZIaEE

7O3,8113.O5
13,973,109.78

I,919,4 13.50
16^596.1563It

c) Other Debtors
BelowSYears= l%
5-I0 Years =507o
Obove 10 Years= 75%

2,183,624.00
2,328,666.OO

2t,836.24
1,164,333.0O

4.872,?.$O.OA 7J86J8,124

?.9s74,?.95,09TOTAL

Note 2: Out of the Kshs. 4 76,491,55O for the student debtors, Kshs. 3 13,923,61 7 rclates to
Scltolarship ancl HELB tiutds due fiotn the Universities ffund ancl TIELB

&)
Non - Excharrge Tfansactions 2023-2024

Kshs"
64,143,479

t28,0oo
59,672

64,33I,091

Govt Grzrnts Receivable
Prepayments
Staff Advance

Total

o ISO 9001 :20 I 5 Ccrtit'icd
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.-lnnuul Rqort nnd l;inunciol stulemcnls.for the .l'ear endal Jutrc 3(). 2025
NOTES TlO TIIE IINANCTAL STATEMENTS (Continued)

17. II.IYEI{IORIES
STOCIG -INVENTOBJES

Kitchen & Hospitality stores inventory
Central Stores inventory
Academic gowns inventory
Le-Technisch inventory
Maintenance store inventory
Health unit inventory
Fuel Inventory

?.@18,-.w?A
mih

94I,563
4ra42r5g8

t71896,607
2,ega'g78
?rI.$4,645

9O8'958
$61198

Total

18. CASH & BAI{K BAIANCES
2&g,g-3oga
ffi&s

Baflk
Standard Chartered
Standar d Chartered Bank
Standard Chartered Bank

AccountNo.

0to2016845602
o1,52016845602

10E,1r 1noOS

National Banlc
National Bank of Kenya
National Bank of Kenya
National Bank of Kenya

o1,020074499400
01020078499401
01020078499402

3&r7Sor496
2Or186179,0

Kenya Commercial Bank
Kenya Commercial Bank
Kenya Commercial Bank
Kenya Commercial Bank

1,137745064
1180326849
7211489167

Cooperative Bank of lGnya:
Co-operative Bank of
Kenya 01729277651 100 ' 4$dSrI'88,

EquityBank
Equity Bank: 0600278674858

Sidian Bank
Sidian Bank 01018020006162

TOTAT
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NOTES TO THE FINANCIAT STATEMENTS (Continued)

19. CAPITAL RESERVE

BalanceB/f
Development Grants for the year
Balance as at 3OftJune

20w-2024
Kdu.

3,2,15,6241957

20. (a) REVENLTE RESERVE

BalanceB/f
Prior year Adjustments
Surplus/Deficit for the year
Balarrcrc, as at S0thJune

wzs-2484
Kshs.

(48,888,534)
(70p95,807)

20. (D DETERRED IN@ME

Equipnrents from Seeding Labs Bal b / f
Luban Workshop - Equipment
Luban Workshop - Computers
Library books
Engineering - Computers
Engineering - Equipment
Lab Equipment -Virtual Computing
Lab Equipnrent -Electronics
Luban Workshop - ICT Equipment & Computers

An'rortization (1,7,382,586 @l 2.5o/o)
Anrortization (l 3,97 8,7 82 @7 2.5"/o)
Anrortization (3 1,4 67,844 @ I 2.5oh)
Amortization (1,1 57,681 @ 5o/o)

Amortization (349,487 @ 12.5o/o)
Anrortization (100,890 @ l2.5oh)
Amortization (1,384,4 I 9.36 @'l 2.5o/o)
Anrortization (1,27 8,532.29 @ | 2.50,6)
Amortization (5,7 04,27 I @'l 2.5o/o)

Balance as at S0thJune

2Aze-?fi81
ffrtt&
2,772p24
8,736,T99

91,468
1,041rS13

116,729
75,668

7,384Atg
1,2V&;8,92

1{,8ffi908
(2,7T9,&2,9)
(I,747r9C8)

{$.x,i*68}
(s7#84)
({8,646)
(12,BXl)

(r7&i@S2)
,(r69sX7)

NOTE: (a) Donated,Assets in the ye,ar 2016/2017 compnsed of;
1. Equipment from Seeding Labs Ksh 17,382,586

(b) Donated Assets in the year 2O2O/2O21 anrapnxAof;
1. Equipment for Luban Workshop Kshs. 13,978,782
2. Computers for Luban Workshop Kshs. 3I,467,844
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NOTES TO THE FINAI{CLAL STATEMENTS (Continued)

(c) Donated Assets in the year 202l/2022 compised of;
1. Library Books from various donors Kshs. I,1 57,681
2. Computers for Engineering Workshop Kshs. 349,487
3. Equipn.rent for Engineering Workshop Kshs. 100,890

(d) Donated Assets in the year 2OZS/2O24 cortpised of;
1. Virtual Computing Lab Equipment Kshs. 7,384419.36
2. Electronics Lab Equipment Kshs. 7,278,532.29

(e) Donated Assets in the year 2024/2025 elmprised of;
1. ICT Equipment & computers from TCVC Ksh.5704219

21. TRADE & OTHER PAYABIJS ?"0?.8-2094
Ksh&

Tmdopayables
Recurrent Trade Payables
Audit fees
Customer & Other Prepayments
Charrcellors Scholarship fund
Endowment fund
Research Liability
Part Time Claims owing
Alumni Liability

Lgragl, g6
960,OOo

7r128r7gg
3857,825

7G8p,63
18&88,742-

10r5O0
4grw2r7ts

Capttal Cleditors
Retention
Other capital creditors

41r9.431398
t5pg9,12o
wfir2Ft8

Studenb palables
Students Prepaid fees
Refundable Caution fees
KNEC Exams
MUSA Membership & Subscription
Students Sponsorships Fund

88@,$,1S7
601886174S

r1,?4n,5 8
186,flBilm

Payroll payables
Leave Allowance Payable
Staff deductions payable
Part Time Claims owing
Staff Gratuity Payable
CBA Arrearspayable

2,S66ptV
871824

14,62816g0
?,Erlg8A2,6

45p1o,816
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NOTES TO THE HNANCIAT STATEMEMS (Continued)

22. RrcETPTS
22. (a) Non- Fxcha4ge tensastions
Revenue from non-exchange transactions
Change in Grants Receivables
[ess: Development grants received

202 -W?A
Kdr

T92rWSrl0g
(34,04r,965)
(so,Iot,404)
v28rl6[,1884

KNh
985,885,680

17r788r6E7
ISr09I1585

(70,035,807)

22. (b) Exchange transactions
Revenue from exchange transacfions
Change in Receivables
Clrange in Student payables
Prior year Adjustments
Re-stated depreciation

8964S0,r46

TOTAL RECEIPTS

23. PAN{ENTS
23. (a\ Employment costs
Employment Costs
Change in Payroll payables

9o.3s,;2O%
&tr

1ro78r7.971978
(6488,954)

Lfiif2,P*gp%

K&
t7,77ArgO7
fi;tza,w

23. (b, Council experues
Council Expenses

23. (c) AcaderntcrAdministrative and other
exlrenses
Academic Expenses
Administration & Operations Expenses
Repairs & Maintenance Expenses
Other Expenses
Change in Inventories
Change in Trade payables

f!h,
lfft969,799
'177$tg,gt?
rc;ra*ffiT
.$0r71,6ps4

gB&e79
arg6lrg24

ss$pro,*19

TOTALPAIA,IENTS

24. CAPTTIJ. PAN,IENTS
Purchase of Property, Plant & Equipment
Change in capital creditors
Net cash flows used in investing activities

8os}LW%
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NOTES TO THE HNANCIAT STATEMEMS (Continued)

25. CASH GENERATTD TROM OPERATIONS

Surplus lDefrctt for the year
Adjusted for:
Depreciation
Non-cash grants received
Working C&pLlaL adjustments
Change in inventory
Change in receivables
Prior Year Adjustments
Re-stated Depreciation
Change in Payables
Net Cash'flow from o,perati4g activities

wzg-?&24
fi*l

19!.'E1$i96

76r2t7|OOA
(4,998,689)

(298,979t)
(64$73,76A1
(7o,o85r8O7)

CONTINGENT ASSETS AND UABIUTIES

Contirgent Assets

The University does not anticipate any reimbursement arising from insurance reimbursement,

determination of court cases or reimbursable indemnities and guarantees. However, the

University expects to receive Kshs. 1 35,234,394 from the Universities Fund for scholarship and

Kshs. 178,689,223 from Higher Education loans Board for loans relating to students centered

finding model.

Contingent Liabilities

The University anticipates to incur expenditure on legal services for the on-going undetermined
court cases. There are uncertainties regarding the University's litigation issues considering that
the court cases might be determined in favor or against the Universify.

As at June 30, 2025 the University could not determine the actual amounts that may be payable
for the following on-going court cases:

Prof. Francis Mathooko Versus Machakos UniversiW

Fredrick Ogola lecturer/Petitioner Versus Machakos UniversiMRespondent

Alfred Nyandika Migiro Lecturer/Applicant Versus Machakos UniversiW
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20.APPENDICES

APPENDIX I: PROGRESS ON TOU.oW UP OF AUDITOR RECOMMENDATTONS
The following is the sumnlaly of issue raised by the external auditor, andnranagement conrments

that were provided to the auditor. We have set tinre trames within which we expect the issues

to be resolved as shown iri the table below.

Refercnce
no. on the
external

audrtrepfi.

Issue/ Observations
from auditor Management comments

Status:
(Resolved

/Not
Resolved)

Time frame:
(patadate
when you

e:cpect the issue
to be resolved)

N/A
FY

2023/2024

Lawfulness and
effective use of pabhc
nesources
Non-Compliance with
Fiscal Responsibility
Policy - Employment
costs were 620/0 of the
total revenue which
exceeded the
recommended
threshold of 35o/o.

The University is required to
engage acadenic staff in order to
comply with the Commission for
University Education Guidelir,es.
The University's priorify in
recruitirrg academic staff and
avoiding to replace the retired
members of non-teaching staff has
redrrced the wage bill from T2o/o in
the FY 2020/2021 to 620/o in FY
2023/2024. Consequently, the
University is putting strategies to
increase its internally generated
revenues and invest on acquiring
llrore academic facilities to
increase student population hence
reduce the percerrtage of budget
coinc to waqe bill.

In
Progress

30 June 2028

N/A
FY

2023/2024

Lawfulness arrd
effective use of public
resouroes
Irregular payment of
Acting Allowances
Included in the
employment costs is
Kshs. 2,755,300 for
acting allowances paid
to officers who acted
for a period of more
than six (6) months.

The recruitment process for the
Deputy Vice-Chancellor positions
is conducted by the Public Service
Cornmission (PSC). The University
has since communicated tlte
vacant positions to the
commission.
Sorrre of the positions would not
have been filled during the year
under review because the offices
still had substantive office holders
but were not in the University. The
University has put efforts to fill all
the positions substantively by
budgeting them irr the 2025 / 2026
Budget.

L'r
Progress

30 June 2026

N/A
ry

2023/2024

lawfulness and
effective use of prtblrrc
nesources
lrregular security
expenses - Included in

The police officers deployed in
Machakos University are not paid
for private use since the university
is a public institution. The
Universitv does not pay the police

Resolved
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Refercnce
no. on the
e)Ctrernal

audit report

Issue/ Obsenrations
fnrm auditor Management cornments

Status:
(Resolved

/Not
Resolved)

Time frame:
(prttadate
whenyou

e)eect the isstre
to be resolved)

security expenses is
Kslrs. 1,985,456 paid
directly to police
officers deployed to the
University instead of
paying to the National
Treasury.

officers their salaries but a
facilitative stipend. The University
has nine (9) police officers
attached; being paid a stipend of
Kslrs. 14,286 and Kshs. 18,571
nronthly depending on the rank.
This translates to Kshs. 476 and
Kshs. 619 daily. The engagernent
of the Police officers attached to
Machakos University was
discussed on lst July, 2Ol5 in a
meeting befween Machakos
University College, OCPD
Machakos and Sub-County
Administration Police
Conrnrander. The rutes payable
was agreed upon in the said
nreeting and a letter dated 3'a July,
2Ol5 to the County Commander,
was done requesting for
establishntent of a police post and
arnloury in the University and
letters of attachment. Officers
attached to the University have
letters and on reporting the same
are filed.

N/A
FY

2023/2024

Iawfulness and
effestive use of ptl&,hc
resources
Non-compliance with
Law on Enthnic
Composition and
People Living with
Disability Rule - 600/o of
the workforce were
from the dominant
ethnic community in
the County and less
than 5o/o, people with
disabilities.

Over the years, the local
community dominance has
reduced from T 5o/o to 600/o as at the
end of 2023/2024 financial year
through exits and new
appointments. The University has
continued to adveftise vacancies
through mass rnedia with national
reach to attract staff from the all
over the Cour,try. During
shortlisting and appointment
processes, the panels endeavour to
balance the ethnic representations,
without cornpromising the quality
of staff appointed. The University
will continue to nuke efforts in the
subsequent recmitments to
balance the said aspects and will
endeavour to clear the imbalance.

Progress
In 30 June 2028
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!|Iochakos Universi6,
o nd Fl n o nci a I stute me nts the eruleil June 2025

/+Y"/
Prof.JoyceJ. dgalo
Vice-Chancellor

Dab: 111Qn*i

Refercnce
no. on tlp
extemal

audit report

l*sua/ Obsenrations
from auditor Managementcomrnents

$tafirs:
(Resolved

/Not
[esolved)

Time ftame:
$,lotadar.
whenyou

expectttre isue
to be resolved)

In order to improve the percentage
of people with disabilities, the
Universify has been encouraging
them to apply in all job
advertisements. However, the
University has not been receiving
applications for the people with
disabilities. The University will still
continue to encourage them to
apply in subsequent
advertisements and also reach out
to the National Council for Persons
with Disabilities for referrals.
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Annaal Repor* and Finoncial statementslor the year ended tune 30,2025
APfENDIX tr: PROJECTS IMpT.Eil,IE}IItrD BYMACIIAKOS ITNMSITT

Projects implemented by the University funded by Development parhers or the Goyernment.

Status of Projects oor@etion

42

S/n
o

hoject lttle Projoc{I{uu&er Dmor Pericd/
&ration

Donor
commifrment

S€pffitedomor
rcportiagrequired
asperthe&nor

agrrr;rcrfi (Yes/No)

Consolidaredin
thesefinancial

ghtoments
(Yes/No)

1 Tuition and Office Block l{firsU/w/2017/zarc G.O.K 156 weeks 9861767,776 NO YES

S/n
o

Project TohlprojectC6t TffiI expeudedto
dab

Completion %tDdata BudEst
(2024/2028)

Actual
2A7L/2025

Sourcesof
furds

I. Tuition and
Office Block 986,761,116 548,569,742 Builders works- 80%

Services - 43%
120,OOO,O00 35,109,760 c.o.K/

A-I-A
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Annuul Reportti tnd Finunciul stutemcnts Jbr lhe yetr cndcd June -10. 2025
APPENDTX ltr: TRANSIER.S TROM OTHER GOVERNMENT ENTMES

Name of the
MDA./Donor
Trandeming

the funds

SDHE
SDHE

SDHE

SDHE
SDHE
SDHE

SDHE

'727 182
Note: SDHE - State Department of Higher Education

43

Where
Datr-

received as
per bank
statement

Nature:
Recurrent/

Dwelopment
,/others

Total
Amount -

KES

Statement of
Financial

Per{onnance

Capltal Deferred
Incometund Receivables

Others
Total

Tran$ers
during the

year
SDHE t3/08/2024 Recurrent 53.730.982 53,730,992 i 53,730.982
SDHE 71/09/2024 Recurrent 53,730,983 i 53,730.983 t 53,730,983

08/10/2024 Recurrent 53,730,992 
" 

53,730,992 53.730,982
o8/1r/2024 Recurrent

Recurrent
Recurrent

7 9
333 p_9Q,3_w.

5 730 982 53 7

I - | q?,P3-7-,9!9

r _i_ 3?p,_3_q9

I I 53,730.982
SDHE 05/12/2024

o5/1,2/2024
SDHE 06/01/2025 Recurrent 53,730,982 i 53.730,992 53,730,982
SDHE 07 /01 /2025 Recument 53,730,982 i 53,730,992 730 82-

5 730
5 730 982
5 730 982

to/02/2025
- {s-nilio2s-
t0/04/2025

Recurrent _9!-73"0,?93:
531730'9g2;

53J_?O)982
739p9?,

53,730.982 53.730.982
Recurrent
Recurrent

SDHE 02/05/2025 Recurrent 53,730,982' 53,730,992 53.730.982
SDHE 1,2/06/2025 Recurrent 53,730,982 ), 53,730,992 53,730,982

27/06/2025 Recurrent 76,387,397 | 76,387.397 76,387,397

721,169,182 i12 l,l5g,lg2
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.lrttrrtul Rcltort unil I"inunt'iul ,;tttitrnants.fitt'the l'cur !iltl(d June.l0,:025
APPENDIX IV: INIER- ENTITY CONFIRMATION IETIER

rransferring Entity: S.TAIE.DEP.ART&IE_NI.f._o.R.lilG,l#.R.Ep.U..C.A]IA,N

Beneficiary Entity: M4QIAJKA$.UAIVEB.S-_Iry

I confirrn that the amounts shown above are correct as of the date indicated

Name: Ms. Margnret Kaxiuki
Head of Accountirg Unit
State Depaftrnent of HiSher Education

SiqnaturE p-i,.. *hh\a'*t

3 01 )n?4
CPA thancis Wambua
dg. Chief Finance Offrcer
lvlachaftos University

Si8ratffe. Dats

Confi::rnation of amounb received bv Machakos University * 30* .lune ZO25
Reference
Number

Dala-
Disb,ursed

Recurrent
(A)

Development
(B)

Total (c)
(A+B) Remarks

N/A 13/08/2024 53,730,982 53,730,982 Capitation for .luly 2024
N/A 1t/o9/2024 53,730,983 53,730,983 Capitation for August 2024
N/A 08/10/2024 53,730,982 53,730,982 Capitation for September 2024
N/A 08/17/2024 53,397,649 53,397,649 Capitalion ior October 2024
N/A 05/12/2024 333,333 333,333 Capitation for October 2024
N/A 05/12/2024 53,730,982 53.730.982 Capitation for Noventber 2024
N/A 06/07/2025 53,730.982 53,730,982 Capitation for Decentber 2024
N/A 07 /o1 / 2025 53.730.982 53.730.982 Capitation for .lanuary 2025
N/A to/02/2025 53.730.982 53,730,982 Capitation for February 2025
N/A 13/03/2025 53,730,982 53.730.982 Capitation for March 2025
N/A to/04/2025 53,730p82 53.730.982 Capitation for April ZO25

N/A 02/05/2025 53.730.982 53.730.982 Capitation for May 2025
N/A 12/06/2025 53,730,982 53.730,982 Capitation for .lune ZO25

27/06/2025 76.387,397 76,387,397 CBA srarrts for F\2024 / 2025

Total 721.159.182 721.I59.182
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AIPtsIDD( V: Rf,:FORIING Ot CUI,IATE REEVAI{T HWEI{DITLTRES

45

at

t)

PnojectName Project
Desctiptiqn

Project
ActiYities

auarter Smrces
of ltrlds

tmplememths
PartilsrQI 02 o3 o.t

Community
senrice

Corporate social
responsibilitv

To enhance
forest coverare

Trcegrowing 224,252 134A53 A.I-A IVlachakos
Universitv

o ISO 9001:2015 Certified ...... C o-C reat ing Sustainab le Futures



B
Mochukos Universiq,

Annual Beport ond Finonciol ntotementsfor the yesT 
"nd"d 

lune -10, 2025
APPENDX VI: RTORIING ON DISASIERIVIANAGEMENT DGM{DIII,RE

46

trografime $rb.
nqsranune

Disa#r
tlDe

Categpry of disaster relaled activity
that rcqrilr expenditme reeorting

(reqpons, necovery, mitigation,
neearcercss)

tlrpenditure Item Amount (KShs.) Comnents

N/A N/A None

rD
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