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l. Acronyms, Abbrer.iations and Glossary of Terms

A: Acronyms snd Abbrevlations

KAFLJ Kaimosi Friends University

ODEL
PFM
CPA
ICPAK
IPSAS
IPSASB

KCB
ABSA
PSSP

GSSP

vc
Dvc(AsA)
DVC(AF&D)
ASPD&I
FIIR
AGRAC
sEss
SOBE

SCIT
MMUST

Open Disance and E-karning
Public Finance Management

Ccrtifi ed Public Accoutaat
Institute of Certifi ed Public Accountant

Intcmational Public Scclor Accounting Staodards

Intemational Public Sector Accounting Standards Board

Kenya Commercial Bank

Amalgamated Bank of South Africa
Privatc Studcnt Sponsorship Programme

Govemment Student Sponsorship Programme

Vice Chanccllor
Deputy Vice Chancellor Academic & Student Affairs
Dcputy Vice Chancellor Administration Finance and Development

Academic Strategy, Planning, Development & Innovation

Finance and Humaa Rccourcc

Audit, Govemance, Risk Assurance and Compliance

School ofEducuion and Social Scicoccs

School of Business and Economics

School of Computing and Information Tecbnology

Masinde Muliro University of Science and Technology

B: Glossary of Terms

Fiduciary Management- Members of Management directly entrusted with the responsibility of
financial resources of the organisation.

Comparative Year- Means the prior period.

University Council- They are board members appointed by the govemment to oversee the activities
and operations ofthe university.

University Senete - The University's supreme academic body that regulates the teaching and

discipline ofthe university and promotes research and innovation.

University Mrnagement Board - The University's Executive organ that ensures implementation

ofpolicies and enactment ofday to day operations of the institution.

Vice Chancellor- An accounting oflicer of the University
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2. Key Entity Information and Management

(a) Backgroundinformation

Kaimosi Friends University hereinafter referred to as KAFU is a Statutory Corporation established

under the Universities Act, 2012 on 2nd August 2022 via Legal Notice No.165 of 2022.

The University derives its objectives and functions from Section 3(l) ofthe Universities Act.

KAFU, the only University in the tropical rain forest in Kenya is situated off Chavakali - Kapsabet

road in Vihiga County. It is the premier and the only University in the County. Its location in the

forest provides a serene environment for teaching, leaming and research.

On 2nd August 2022, KAFU was awarded a charter by H.E retired President Uhuru Kenyatta to

become a full-fledged University, through legal notice no. 165 of 2022.

The University has established five (5) Schools with four (4) Senate approved PhD Programmes,

fifteen ( l5) Masters Programmes, twenty-three (23) Bachelor Programmes, four (4) Diploma courses

and four (4) Certificate courses and endeavours to develop more programmes that suit the

University's philosophy and Academic niche.

In conclusion, KAFU with the support of the Govemment, the University Council, the University

Managemenr and other stakeholders, has actualized her dream of being a University of Excellence in

Teaching, Leaming, Research, lnnovation and Holistic Development, notwithstanding the challenges

of inadequate funding.

(b) PrincipalActivities

The principal activities of the University are derived from the core functions as stipulated in the

Universities Act 2012, KAFU charter 2022 and the University Statute s 7022. The mandate of KAFU

is to provide quality education and training, research and innovation to meet the needs ofa dpamic

society.

The University derives its mandate from the University Act 2012 No.42, of l3th December, 2012,

which stipulates the objectives as follows:

o Provide directly, or in collaboration, with other instirutions of higher learning, facilities for

university education including technological, scientific, professional education and research;

o Advance knowledge and its practical application by research, innovation and other means;

. Disseminate the outcomes ofresearch by various means, and commercially exploit the results

of such research:

o Participate in technological innovation as well as in the discovery, creation, transmission and

enhancement of knowledge, and to stimulate the intellectual life in the economic, social,

cultural, scientifi c, and technological development;

iv I I' r .
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. Contribute to industrial and technological development of socioty in collaboration and

partnership with industry and other organizationsi

. Develop quality and relevant programmes for degrees, diplomas and certificates;

. Establish colleges, faculties, schools, centres, institutes, departments, and other resources and

administrative units as may be appropriate;

. Inculcate and promote a culture of innovation, critical inquiry and creativity in art, science,

technology, engineering, and education, amongst stafi students, and society;

. Develop an institution of excellence in teaching, training, scholarship, entrepreneurship,

research, consultancy, community service, among other educational services and products,

with emphasis on technology and its development, impact and application to society;

o Provide a multi-level system of education and training that is relevant to the needs of the

community covering a wide range of fields and levels with provision for recognition ofprior

leaming and flexibility of transition between educational levels;

o Provide high quality facilities for educational, research, residential, commercial, cultural,

social, recreational, sporting, and other activities;

. Facilitate student mobiliry between programmes ofstudy at different universitiesi

. Participate in commercial ventures and activities that promote the objectives ofthe institution;

. Foster the general welfare of staff, students, and the communiry:

. Provide opportunities for development and further training for staffofthe institution;

o Develop and provide educational, cultural, professional, technical and vocational services to

the community and in particular fostering ofcorporate social responsibility;

. Facilitate the development, provision, and expansion of services, programmes, and other

products in ways that are easily accessible and reflect the principles of equity and social

justice;

. Conduct examinations for, and grant such, academic awards as may be provided for in the

statutes, and to syndicate examinations for awards at other institutions as may be approved by

the senate;

o Determine who may teach, what may be taught, and how it may be taught in the university;

. Promote socio-economic development in line with the country's development agenda; and

o Ensure the university sustainability and adoption of the best practices in university

management and institutionalization of systems ofchecks and balances.
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Strategic Objectives

KAFU will continue to focus on the following strategic objectives as set out in the strategic plan
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(c) Key Management

The University day-to-day management is under the following key organs:

. University Council
o University Management Board

. University Senate

o Vice chancellor
(d) FiduciaryMansgement

The key management personnel who held office during the financial year ended 30'h June 2023 and

who had direct fiduciary responsibility were:

Designation Name

I Ag. Vice Chancellor Prof. Ogodo M.J. Nandi

2 Ag. Deputy Vice Chancellor (ASA) Prof. Julius Kipkemboi

3 Ag. Deputy Vice Chancellor (AF&D) Prof. Maurice Musasia Amadalo

4 Finance Officer CPA Irine Nanzala Lumatete

5 Senior Ass. Registrar-Academic Affairs Dr. Jane Amunga

6 Deputy Registrar-HR and Admin Dr. Patrick Agesa Mugesani

7 In-charge Legal Affairs Comm. Linet Mayavi

8 Ag. Dean of Students Dr. Peter Karanja

9 Director Quality Assurance Dr. Jane Imbunya

(e) FiduciaryOversightArrangements

The key oversight committees are;

l. Finance and Human Resource Committee
2. Audit Governance Risk Assurance and Compliance Committee

3. Academic Strategy Planning Development & lnnovation Committee
(0 Entity Headquarters

Kaimosi Friends University
OffChavakali - Kapsabet road,
P.O. BOX 385-50309
Kaimosi, Kenya.

(g) Entity Contacts
Telephone: (254) 777 37 3633
E-mail: vc@kafu.ac.ke
Website: www.kafu.ac.ke
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(h) Entity Bankers

ffi cooeenAnvE BANK

Co-operative Bank of Kenya Limited
Mbale Branch

P.O. Box El6-50300
Maragoli

Kenya Commercial Bank Limited
Serem Branch

P.O BOX 122-50308
Serem

Kenya Commercial Bank Limited
Mbale Branch

P.O BOX rr23-50300
Maragoli

(i) IndependentAuditors
Auditor General
Office of the Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

CI) Principal Legal Adviser
The Attorney Ceneral
State Law olfice
Harambee Avenue
P.O. BOX 40112
City Square 00200
Nairobi, Kenya

Bank.***t c-'r'-

Equity Bank Limited
Mbale Branch

P.O BOX 545-50300
Maragoli

Iabsa I

Absa bank plc
Western Group of Branches

Mbale Branch
P.O BOX 285-50300

Maragoli

G stondordN cnor[ereo

-
Standard Chartered Bank Kenya Ltd

Kakamega Branch
P.O BOX 30003 -00100

Neirobi

viii I l'
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3. The Board of Directors/Council

Directors Details

Dr. Bernadette F. Mungai, PhD
Chairperson
Independent Member
YoB:28.09.1959
PhD(KU), MBA(USIU), BBM(USIU)

Dr. Mungai is a Consultant and an Entrepreneurship
Development Expert with over twenty-seven (27)years
working experience in the African region. She has been a

Team Leader on various donor funded projects - the British
Council, DflD and The World Bank funded Private Sector
Development Projects.

Additionally, Dr. Mungai has been involved in capacity
building, strategic management and business development
programmes. She has extensive experience in Africa having
worked in Kenya. Ethiopia, Uganda, Tanzania, Rwanda,

Ghana, Nigeria, South Africa, Zimbabwe and South Sudan.

Prof. Ogodo, M. J. Nandi, PhD
Secretary/Chief Executive Offi cer
YoB: t9.03.1965
PhD (Maseno University), MBA
(Moi Universit-v), MA (UoN) BA (UoN)

Prof. Ogodo, M. J. Nandi is a full Professor and currently
the Acting Vice Chancellor of Kaimosi Friends University.
He is a Senior academician with over twenty-five (25) years
of teaching and research at the University. Prof. Nandi is
widely published with several university level books, book
chapters and numerous papers/anicles presented and
published in conferences/seminars and peer reviewed
joumals.
His excellent expenise in gmnt and proposal writing has

won him national and international research grants in multi-
disciplinary research. Prof. Nandi has taught, supervised and
mentored many students to completion at both Masters and
PhD levels.
Over and above that, Prof. Nandi is a seasoned and
innovative administrator with extensive experience in
management, policy formulation and strategic planning
having sened as an administrator for over eighteen (18)
years; four (4) of which he served as Principal, eight (8) as

a Director and six (6) as a Head of Department.
Prof. Nandi is a consummate team player with excellent
organizational, interpersonal and communication skills and
has established several linkages with scholars globally. He
also serves on several Schoolboards as a way ofgiving back
to the society.
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He is a member of four (4) prolcssional bodies in good
standing: Association of African Study of Religion,
Ecumenical Symposium of East African Theologians,
Ecumenical Association ol Third World Theologians and
African Societv of Edible and Medicinal Mushrooms.
Dr. Josephine D. Waudo, PhD
Chairperson, ASPD & I Committee
Independent Member
YoB:02.09.1955
PhD, (KU), M. Ed (UON), BED (UoN), Higher National
Diploma (KIPC), Cert Teacher Education (State of
Israel)

Dr. Waudo is a seasoned educationist with a rich
background in Education Management, Policy and
Curriculum Studies. She has worked in various capacities at
the Ministry of Education Science and Technology (MoE)
headquarters, Nairobi. Dr. Waudo, was a Senior Assistant
Director- Research in charge of Policy, Planning and
Strategy in the Directorate of Research Management and
Development, an Assistant Director Quality Assurance and
Standards Officer in charge of Tcacher Education
Dcvelopment, and a Senior Inspector of Schools in charge
of Grading and regrading of Teachers Sub-section. In
addition, she *'as an Inspector of Schools for over three (3)
years and also coordinated Social Studies Subject at the
MoE headquarters.

I

Dr. Fauziya Brek Karama, OCW, PhD
Chairperson FHR Committee
Independent Member
YoB:10.04.1966
PhD (JKUAT), MBA (Baraton), BSc. (UoN)

Dr. Karama is a dynamic and results oriented leader with
vast knowledge in Govemance, Leadership, and Quality
Managcmcnt Strategies, Human Resource, Audit and Risk
Management, and Project planning and execution. Further,
she is an excellent stakeholder manager and team player
who was awarded the Order of the Grand Warior of Kenya.
With over twenty (20) years of experience in
Telecommunications, Operations, Programs management,
Products development and Marketing, she worked as the
Head ofSpecial Programs & Brand Communication - (B28
Marketing Telkom Kenya), having risen through the ranks.
Dr. Karama is a former Head of Department at the School
of Business Raf Intemational University. Previously, she
was an Audit Committee member at the Ministry of
Education, and a Council member and Chairperson of the
Audit, Risk and Quality Committee at Pioneer Intemational
University. She also served as a Board Member for the
Lamu Port - South Sudan-Ethiopia Transport Corridor
Development (LAPSSET).
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She is a member of two (2) Professional bodies in good
standing: Kenya lnstitute of Management and Marketing
Society ofKenya

Dr. Francis Joseph Bwire, PhD
Chairman AGRAC Committee
YoB:01.01.1978
PhD (UON), MBA (Egerton), B.Ed. (Arts)- UoN

Dr. Bwire is a fully trained expert in strategic management,
finance and economics with superb skills in grant and
proposal writing. He won the National Research Fund grant
for his PhD research work.
He is a management consultant, traineri an academic and

researcher with several papers/articles presented and
published in intemational conferences/seminars, and peer
reviewed joumals respectively. He is also a dynamic
business development specialist and a seasoned banker with
over nineteen (19) years of experience in the Financial
Services Sector.
Dr. Bwire is currently serving as the Chairman, Board of
Directors - Oasis Specialist Hospital Ltd. In addition, he is a

former Council Member and Chairman - Audit, Risk, and
Compliance Committee, Technical University of Mombasa
(TUM) and Non-Executive Director, Technical University
of Mombasa Enterprises Ltd (TUMEL).
He is a member of the Academy of Management (AOM -
Strategic Management and Management Consulting
Divisions) New York, USA; Africa Academy of
Management (AFAM); and Institute of Intemal Auditors
(IIA) Kenya Chapter, in good standing.
Mr, Paul Mwaura Wanderi
Independent Member
YOB:03.04.1977
MA-Project Planning & Management
(UON), PGD-HRM(KIM), B.Ed(Eserton)

Mr. Wanderi is a highly knowledgeable result-driven
professional with diverse skills in Project Planning,
Management, Monitoring and Evaluation. He is an
independent assessor for Sustainable Development Goals
for govemments and intergovemmental bodies in Africa.
He is also a vastly skilled expert with in-depth knowledge
and unparalleled abilities in executive management and
leadership. Mr. Wanderi is the current Director of
Programmes at Uraia Trust Kenya. He earlier worked as a
Deputy ChiefExecutive Officer and Head of Programmes at
Kenya Land Alliance (KLA).
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Dr. Rodn€y Odhiambo Oluoch, PhD
Independent Member
YoB: I7.05.1980
LL.D (UNISA). LL.M (UNISA), LL.B
PGDL (KSL), NIClArb.

Hons (Moi),

Dr. Oluoch is an Advocate ofthc High Court ofKenya who
is in good standing with the Law Society of Kenya and is a
Notary Pubfic and Commissioner lor Oaths. He is a

proficient lcgal cxpert in Tax Law, Arbitration, lnsurancc
Law and Employment Law, and is well trained in
management and lcadership.

He is an acadcmic ivho has published in peer reviewed
joumals and presented papers at various conferences,
workshops and seminars. Dr. Oluoch has more than l2 ycars
in practical lcgal cxpcrience during which he has: practiced
law as a litigation counsel, drafted Bills and By-Larvs tbr
County Covemments, and offered general consultancy
serviccs ior various Govemment agencies and privatc
enterprises.

Dr. Oluoch has also worked as an adjunct lecturer in local
universitics and colleges. Earlier, hc was an employce ol
Bondo University College/Jaramogi Oginga Odinga
University of Science and Technology (JOOUST) as a

Senior Lcgal officcr. head of Legal Depanment. Schcmc
Secretary of JOOUST Staff Retirement Benefits Schemet
Performed Council/Board Secretarial duties for
He is a member ol Law Society olKenya, East Africa Law
Society, Chartered lnstitute of Arbitrators (London and
Kenya), Christian Lcgal Education Aid Research (CLEAR),
CRADLE and Pro bono advocatc and friend of thc
Federation of Women Lawyers (FIDA).
Mr. John Payiani Yiampoi
YoB:00.00.1979
B. B. A. Periyar, University-lndia
Representative of the Principal Secretary, State
Department for Higher Education and Research,
Ministry of Education

Mr. Yiampoi is an Assistant Director Human Resource
Management and Development in the Ministry of
Education, State Department for Higher Education and
Research with over twelve ( l2) years' experience in public
sector administration and environments. His core
competencics are Manpower and Staffing Planning,
Performance Management, Human resources planning,
developmcnt and management and organizational rc-
structuring.

He is also knowlcdgcable in institutional and organizational
development, capacity development, organizational
reviews, dcvclopment and implcmcntation of orgar)ization
structures, systems, procedures and staffing. He is an
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experienced recruiter having taken part in recruitment,
promotion and secretariat for the Ministerial Human
Resource Management Advisory Committee that also
prepares the MTEF Budget.

Mr. Yiampoi served as a Personal Assistant to the Principal
Secretary in wo different Ministries; State Department of
Devolution and State Department of East African Affairs.
He is a member of the Institute of Human Resources
Management Kenva (IHRM)
Mrs. Josephine Woruguru Macharia Kanyi
Alternate to the Cabinet Secretary, National Treasury &
Planning
YoB:17,07.1966
Master of Economics and Bachelor of Economics-(UoN)

Mrs. Kanyi is an experienced economist who has worked in
several Govemment ministries. Currently, she is a Senior
Deputy Director at the National Treasury Budget Fiscal and
Economic affairs in the Department of Intergovemmental
Fiscal relations.

She has served in the Ministry of Planning and National
Development from l99l to 1994, Ministry of Research and
Technology (1994-1998) Ministry ofFinance 1998-2010 as

head of lntergovemmental Fiscal Relations and Business
Regulation Reform Units. She sewed as Chief Economist in
National Treasury from 2010-2016.

Mrs. Kanyi has attended Courses on Fiscal Decentralization
and Financial Management and Tax Policy Analysis and
Revenue forecasting at the Harvard University, USA &
Macro Economic Diagnostics at the IMF institute in the
USA.
She also serves in Kenya Hotel Properties Ltd Company,
Business Registration Service Board and Local Authority
Transfer Fund and has previously served in KIPPRA Board,
Kenya Vehicles Manufacturers Board and National
Government Constituency Development Fund.
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4. Key Management Team

Prof. Jullur. Klpkcmbol
Ai. ocputy vice Chanccllor A & SA

PhD (watenangen University, Msc (The 0eltt
lnstitute-Netherlands) 8sc (EBerton Unive6ity

CPA lrlnc N. Lu.natat€
Fln ncc Offlcar

MgA Finance (UoN), B. Com
AccountinS (uoN). CPA (k)

Or, r.n! l(erc lmbunya
Oi,actor Quallty A$urr.rcr.
Ph0: Univeriity of Sotswana

M.Phil: University of Eotswana
M.Ed.: University of BoBwana

B.Ed. ArtsrUoN

Prof. Otodo, M. J, N.ndl
AE. Vic€ chanc€llor

PhD (Maseno University) M8A (Moi University)
MA (UoN) BA (UoN)

Dr. CHRP P.trlck. A. Mu38.nl
Drputy RlSlstrar (Admlnl

PhD HR (,IKUAT), MBA HRM (XU)

Or, Peter Ndichu K.rrnj.
A8. Dean of Studcnt5

PhD (University of th€ Western Cape),
M.A. (UoN), B.Ed (KU)

Prot. Mus.ila. M. Am.d.lo
Ag. Dcputy Vlc! Chanccllor F & D

PhD {xU), M.Ed. (xU}, B.td .(Sc), Hons (UoN)

t . J.nc Amuna.
Scnlor RCdrtnr {A&SA}

PhD. (MMUST), M.Ed. IMMUSI)
8.Ed. Arts (Kul

Comm. Unct MaFvi
ln{h.r!€ L.gal .fi.|6 Offfcc

LLB Hons KU, Post Graduate Dip, Law
((SL). Oiploma PR (lCM)
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5. Chairperson's Statement

In the FY 202212023, KAFU was awarded a Charter on 2nd August 2022 by rhe former President of
the Republic ofKenya His Excellency Uhuru Kenyatta. As a young University, KAFU hit the ground
running despite the hard economic times and the diminishing University funding. Its growth and
momentum towards the vision of becoming a world-class university is commendable.

The University is making remarkable strides towards achievement ofits vision, mission and strategic
objectives. The Council is keen on ensuring that it adheres to all relevant laws, regulations, and
policies while charting its way forward to excellence. Management's prudent financial decision-
making and the implementation ofeffective policies and procedures have significantly contributed to
the University's long-term sustainability and success.

We are indeed in unprecedented times, but I am hopeful, our University will successfully endure the
storm by implementing austerity measures while actively seeking for altemative funding to boost our
revenues. The resilience and determination exhibited by the University community during these
difficult times is admirable. Council will continue working collaboratively with the University
Management and all other stakeholden to ensure sustained growth and prosperity ofKAFU.

On behalf of the University Council, I passionately commit our unwavering support to the
Management team in all its operations. We sincerely recognize and appreciate the exemplary
leadership and strategic decision-making that the Management has consistently demonstrated.

We acknowtedge the challenges faced by the University, both intemally and extemally, and we are
fully committed to working closely with the Management to overcome these hurdles. The University
will continue to implement its strategic plan whose focus is on the Bottom-up Economic
Transformation Agenda (BETA).

In conclusion, allow me to appreciate the Government ofKenya and all our stakeholders for their
continued support in ensuring that KAFU realizes its mandate. Together, we steered the University
tkough another fruitful year.

CHAIRPERSON

xvll'rrr.:r
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6. Report of the Vice Chancellor

Key amongst our achievements was the award ofCharter on 2nd August, 2O2Z and lhe convention of
our first graduation ceremony on 2 l" December, 2022. Being the first and only University in Vihiga
County, KAFU remained focused on strenglhening its core mandate of teaching, training and
research. The university also fast tracked and finalised its journey towards ISO 9001:2015
certification and was recommended for certification by the Kenya Bureau of Standards (KEBS).

I am happy to report that our student enrolment increased and we attracted students across Kenya.
During this period, the University admitted 1,063 srudents; a Cohort that included students admitted
to the new School of Health Sciences, and our niche area programmes in: Optometry and Vision
Science, Clinical Medicine and Nursing Programme.

The University Management has diligently ensured proper allocation and utilization of funds while
effectively implementing ongoing projects. Despite the economic meltdown and limited funding, we
have successfully fulfilled our statutory obligations, including timely payment of salaries and
remittance of statutory deductions and we maintained an impressive trajectory of growth and
accomplishments. We had no pending bills at the end of the FY 202212073.

Throughout this, the University unwaveringly pursued its mission ofproviding quality education and
training, research and innovation. [t is my pleasure to report that we successfully hosted our inaugural
virtual national conference, which received overwhelmingly positive feedback and confirmed our
commitment to fostering academic excellence. Additionally, we hosted the Society of Educational
Research and Evaluation in Kenya conference, which further established our position as a hub for
knowledge exchange, collaboration and academic excellence.

Another noteworthy achievement during this financial year was the fruitful collaboration dialogue
initiated between our University and the Ambassador ofthe Islamic Republic oflran to Kenya. These
discussions hold immense potential for future collaborations and partnerships with Iranian
universities. We eagerly anticipate the exciting oppomrnities that lie ahead ofus.
The University's outstanding performance in Performance Contracting among govemment agencies
continues to shine brightly. We consistently demonstrate our commitment to delivering exceptional
outcomes and achieving our targets. This remarkable achievement reflects the collective efforts of
our dedicated faculty, staff, and administrators.
On the infrastructure front, the University received funds towards our ongoing ultramodern tibrary
project as well as the construction ofa perimeter wall along the University boundaries to strengthen
security and prevent encroachment. The two mega projects are on course.
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As at end of FY 202212023, we were mainly funded through Govemment Capitation and recorded a

total recurrent income of KES 626.366M whrch included recurrent grant of KES 456.358M, and KES
170.008M from Appropriation In Aid (A-l-A). The University recorded a deficit of KES 29.474M as

compared to the previous year's deficit of KES 0.357M. In the period under review, the University
implemented a number of austerity measures to maintain stability.

We are confident in our ability to build upon the strong foundation we have established. Our focus
on teaching, research, and collaboration will continue to drive our success and impact. With the
support ofour stakeholders and the dedication ofour university community, we are poised to achieve
even greater heights.

I sincerely thank our stakeholders and partners for their continued support and collaboration
throughout the financial year. In particular, I commend the Covernment of Kenya for the continued
support to our university. Finally, I acknowledge the University Council, Staffmembers and students
for their collective effort, dedication, commitment and reliance in propelling KAFU towards meeting
its core mandate.

PROF. P TER N
ACTIN VICE CHANCELLOR
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7. Strtement of Performance ag.inst Predetermined Objectives for FY 202212023

Kaimosi Friends University has FOUR Strategic Issues (SI) and objectives within the current

Strategic Plan for the FY 2018/2019 - 202212023. These Strategic Issues are as shown in the figure:

i.{ iclL hlid.tolr.
oot.*h.nd

KAFU developed its annual work plans based on the above four strategic issues. Assessment ofthe

council's performance against its annual work plan is done on a quarterly basis. The University

achieved its performance target set for the FY 202212023 for its strategic pillan as indicatcd in the

table below:

&.d.6k Ex.ll...rc.

tt d.nr Entre.nr-ra .nd lnl .r*rd.

Strsteglc Pillar ObJective
Key Performrnce
Indlcrtorr Activities Achievemetrts

Strrtcgic issre
l:
Academic
Excellence and
Student
EngaSement

To increase

student effolment
equitably

Number ofsrudents in
science based courses

Admit students in sciencc
DrograftImes

1374 students admitted
to date

Number ofstudents
enrolled

Admittcd students to the
Drogmmmes

Total student enrolment
of3,897

E-leaming
infiastructure

Operationalize Open Distance
E- learning by installing and
commissioning ofa studio for
video recording and online
teaching

Fully operational

To Develop
demand driven
academic
proPtrammes

Number of
programmes in place

Operationalization of thc
School of Health Science

3 Programmes running

To enhance
institutionalization
ofquality
management in
teachilg and
leamins

Number ofpolicies ir
place to guide
teaching and leaming

Developing and
Operationalization of teaching
and leaming policies

l2 approved policies

To improve
student
enqaqement

No ofstudent suppon
Engaging students in work
study progranme

20 students were
supportcd during the
year
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Strst€glc Pillsr Objective

Key Performrnce
lndicrtori Activities Achicvements

Trained student
leaders

Train all student goveming
council leaders

Thc student govemilg
council were trained
during the year

Strrteglc Issue
't.

Technological
Enhancement
and
Infrastructure

To Enhance
security

Construction of
perimeter wall

constructiorl ofa perimeter wall
Construction is at 7%
completion

Installation of security
surveillance system eg
CCTV & firewall

installation of security
surveillance system

I00% completed

Recruitment of
security personnel

Tender award for securitv
servrces

Done

To develop new
in frastructure

Construction of Ultra-
modem Library

Fully equipped Ultra-Modem
Library

Construction is at 25Yo

comDletion
Construction of
perimeter wall

constuction of a perimeter wall
Construction is at 77o

complerion

Enhance and

maintain ICT
in frastructure

Improved network and
performancc

Increase intemet connectivity
and bandwidth

The University is fully
networked

Up to date website
Redesign and msintain the
University website

The University has an
up to date website

Strategic Issue
3:
Research.
lnnovation,
Outreach and
Linkages

To sensitize staff
a[d students to
undertake
research

Facilitation
Sensitization of staff and
students

Staff& students were
facilitared to attend
seminar and conference

Outreach
,innovation and
Linkages

Partnership and
Linkages

Create linkages with relevant
institutions

l4 MOU were signed
with other institutions
during the year

Innovation Facilitate the innovators
A member ofstaff
attcnded an innovation
conference.

To Facilitate and
improve research
activities

Amount allocated Create university rcscarch fund
An amount ofKES 3M
was allocated during
the year

To institutionalize
research ethical
methods

Number ofseminars
and workshops

Undertake educational and
training workshops and
seminars

I conferences 7

seminars were held
during the year

Strrtegic is!ue
4:
Sustainability

To establish a

stlong capital and
financial base

Pending bills
Ensure pending bills do not
exceed lyo oftotal budget

0%

Enhanced
resource
Mobilization

A-ln A Mechanisms Enhance A-in-A revenue
Th€ total AIA collected
during the year of ksh
170,007,580

Absorption of
allocated funds

Ensure absorption of all
allocated funds

977o absorption rate

To Hamess
Human Resource

Number ofstaff
trained and developed

Train & Develop Staff Stafftraining was done

StaffTraining Needs
Assessment

Carry out StaffNeeds
Assessment and execute the
intervention strategies

Performance appraisal
was done

Performance
monitoring

Conduct staff pcrformance
appraisal based on negotiated
and agreed performance targets

1009/. done

To Institutionalize
Govemance

Put in place quality
management system

ISO 9001:2015 intemal and
extemal audit carried out-

audit successfirllv Done
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E. Corporate Governance Statement

l. 0wnership

KAFU is a corporate body Chartered on 2nd August, 2022 via Legal Notice No.l65 of2022 as a full-

fledged University in Kenya. The University is wholly owned by the Covemment of Kenya.

2. Responsibility ofthe University Council

The University Council is responsible and accountable to the Govemment ofKenya through the State

Department for Higher Education and Research (SDHER). It ensures that the University complies

with the requirements of: the Constitution of Kenya 2010 and the Universities Act 2012 (No. 42 of

2012), adheres to the highest standards of Corporate Govemance as prescribed in the State

Corporations Act and the Mwongozo Code of Govemance for State Corporations, the University

Charter and Statutes (2022) and other relevant University policies.

3. Remuneration of the University Council members

The University Council members do not receive a salary except for the Vice Chancellor. However,

they are usually paid a sitting allowance for each meeting attended as per the State Corporations Act

Cap 446, Part III, Section l0( l-2). The sitting allowance paid to the Council members is disclosed in

note l0 ofthe annual report and financial statements.

4. Appointment, Removal from office and Success Plan

Council members are appointed by the Ministry of Education through a competitive process. The

appointment and removal from office is as per the Universities Act,20l2 and KAFU Statutes.

5. Conflict of Interest

The University Council adheres to the Mwongozo Code of Governance for State Corporations'

provisions in clause I .3(c.) and I . 16(b.). Each Council member is expected to act honestly at all times,

and not to place himself or herself in a situation where their personal interests conflict with those of

the organization.

The University also developed a conflict of interest policy to further guide Council to this effect as

envisaged in clause 2.6 (b) and applied as in and clause 4.3. Council members usually disclose all

real or perceived conflicts of interest at each sitting. The Conflict of Interest register is maintained

and updated accordingly.

6. Council and Member Performance Evaluation

Corporate govemance best practices require that Council conducts self-evaluation of its performance

on annual basis. Further, the Mwongozo Code of Governance for State Corporations, requires that

xxll',r!e
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Council carries out annual performance evaluation and file a report thereof with the parent Ministry

and the State Corporations Advisory Committee (SCAC).

In the FY 202212023, Council did its performance evaluation on 13s October, 2022 facilitated, by

State Corporations Advisory Committee.

7. Risk Management

Risk identification and management is a continuous process linked to the achievement of the

University's strategic objectives. The Council is responsible for risk management, monitoring and

evaluation. KAFU has an approved policy, a dully-updated risk register and standard operating

procedure document that guides risk management.

The University has established an Intemal Audit department to carry out continuous risk based

intemal audits. Further, risk assessment is conducted on regular basis, which informs the intemal

audit plan. A Risk Management Committee is in place to oversee the risk management processes.

The University Council through its Audit, Govemance, Risk Assurance and Compliance Committee

received regular reports during the hnancial year on intemal controls and risks.

Additionally, the University Management conducts quarterly legal compliance reviews and reports to

the Council. The University has an in-house Legal Offrcer who advises on legal and compliance

matters.

t. Statement of Compliance

The Univenity Council hereby confirms that throughout the financial year ending 30fiJ rne,2023,

KAFU complied with the entire statutory and regulatory requirements and was managed in

accordance with the principles ofCorporate Govemance.

9. Committees of the University Council

ln order to facilitate the smooth rururing of its affairs, the University Council establishes such

Committees with the membership and with such terms of reference as it may deem fit. The following

Committees were in place during the financial year ending 30u June, 2023;

o Finance & Human Resource Committee

o Audit, Govemance, Risk Assurance & Compliance Committee

o Academic, Strategy, Planning, Development & Innovation Committee

The University Council nominates the Chairperson ofeach Committee ofthe Council provided that

in the absence of the Chairperson of any Committee, the members present and constituting a quorum

may elect one person from among them to chair the meeting. A new Council Chairperson was

appointed during this period.

xxill';rgc
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Finance & Human Resource Committee

The Committee provides oversight, policy recommendation and advises on matters relating to the

University Finance & Human Resource, with a view to referring the matters of utmost importance to

the Council for final approval.

Audit, Governance, Risk Assurance & Compliance Committee

The Committee oversees and advises on matters relating to the safety ofassets; operations ofadequate

systems; control processes, preparation of accurate financial reports in compliance with legal and

statutory requirements and standards; intemal and extemal audits; risk assurance strategiesi

institutional governance; monitoring of performance contract; and quality assurance.

Academic, Strategy, Planning Development& Innovation Committee

The Committee advises and provides an oversight role to the strategic development and

implementation of academic and research programmes; physical facilities and infrastructures plan;

quality assurance for excellence in teaching, research and innovation and protection of intellectual

assets.

a) MEMBERSHIP TO COMMITTEES OF COUNCIL

a) FINANCE AND HUMAN RESOURCE COMMITTEE

[. Dr. Fauziya B. Karama, OGW
2. Dr. Rodney O. Oluoch

3. Mr. John P. Yiampoi

Chairperson

Member

Rep. PS, State Department for
Higher Education and Research

Rep. CS, National Treasury and

Planning

Secretary

Chairman

Member

Rep. PS, State Department for
Higher Education and Research

Rep. CS, National Treasury &
Planning

Intemal Auditor/Secretary

4. Mrs. Josephine W. M. Kanyi

5. Prof. Ogodo, M. J. Nandi

b) AUDIT, GOVERNANCE, RJSK ASSURANCE AND COMPLIANCE COMMITTEE

(AGRAC)

I . Dr. Francis J. Bwire
2. Mr. Paul M. Wanderi

3. Mr. John P. Yiampoi

4. Mrs. Josephine W. M. Kanyi

xxii J l' ': .
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C) ACADEMIC STRATEGY, PLANNING, DEVELOPMENT & INNOVATION

COMMITTEE (ASPD&I)

I . Dr. Josephine D. Waudo - Chairperson

2. Mr. Paul M. Wanderi - Member
3. Mr. John P. Yiampoi - Rep. PS, State Department for

Higher Education and Research

4. Mrs. Josephine W. M. Kanyi - Rep. CS, National Treasury &
Planning

5. Prof. Ogodo, M. J. Nandi - Secretary

GENDER DIVERSITY OF THE UNIVERSITY COUNCIL

The University Council composition is in line with the constitutional requirement relating to gender

rule as shown in the pie chart below;

GENDER DIVERSITY OF THE COUNCIL

FEMALE
440/o

MALE
560/.

TERIIS OF REFERENCE (ToR) OF COUNCIL COMMITTEES;

Finance and Human Resource Committee ToR

i) Ensure compliance with finance and labour related laws, regulations and relevant circulars.

ii) Recommend for approval, the necessary policies for finance, resource mobilization and

Human Resource functions.

iii) To advise the counciI on policies and strategies relating to finance and resource mobilization.

iv) Shall review and recommend to Council the approval ofthe Budget and the Financial Reports.

v) Shall recommend for approval the annual procurement plan and ensure it is aligned to the

approved Annual Budget and cash flow projections.

vi) To receive and consider Monitoring and Evaluation reports on performance in the execution

ofongoing projects and make suitable recommendations to the Council.

xxiii ll',,r.
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vii) To oversee the proper utilization and safeguarding ofall University assets and funds.

viii) To consider and make recommendation to Council, any intended application ofthe University

Seal to documents.

ix) To review and recommend employment struch.lre including job grading/classification.

x) To review and recommend the appointment, terms of appointment, perfonnance and

remuneration of the senior staff.

xi) To review and recommend terms and conditions of service for employees, grievance

mechanism, disciplinary action, staffdevelopment and training, and incentives for employees.

xii) Review, recommend and co-ordinate training needs and appropriate Council evaluation.

xiii) Review and assess, at least annually, the Committee's Charter for approval by the Council.

xiv) Co-ordinate Council committees' effectiveness and performance.

xv) Perform any other duties that the Council may assign from time to time related to finance,

resource mobilization and Human Resource functions.

Audit Government Risk Assurance and Compliance Committee ToR

i) Ensure compliance with the law and regulations.

ii) Approve the necessary policies for Audit, Govemance, Risk Management and Compliance

functions.

iii) To oversee the intemal and extemal audit function.

iv) Examine lntemal and External Auditors' findings and recommendations for the improvement

of the internal controls.

v) Receive Management's response and track implementation status of intemal control

recommendations.

vi) Advise Management about any significant deficiencies in the design and operation of intemal

controls.

vii) Continuously review the implementation of the risk management framework.

viii) Review and assess, al least annually, the Audit Committee's Charter for approval by the

Council.

ix) Perform other oversight functions that the Council may assign from time to time related to

Audit, Govemance, Risk Management and Compliance functions.

Academic Strategy Planning Development & Innovation Committee ToR

i. Oversee the development and regular updating of all policies relevant to the University's

Strategic Plan, Academic, development and innovation.
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ll.

iii.

iv.

vi.

vii.

viii.

ix.

x.

xi.

xii.

xiii.

xiv-

Provide strategic advice to the Council on development and updating of the Universiry's

Strategic Plan, Academic, development and innovation.

Ensure negotiation, monitoring and evaluation ofthe University's Performance Contract (PC).

Provide oversight to all infrastructure developments.

Oversee the development and evaluation ofthe University's academic programmes.

Recommend to the Council potential areas of research, development and innovation for the

University.

Ensure monitoring and evaluation of the University's research as well as dissemination of

research outputs tkough publications and exhibitions.

Oversee protection ofthe University's intellectual property and rights.

Advise the Council on matters pertaining to intemational conventions.

Enhance the University's Corporate Image.

Ensure the University's certification by th€ lnternational Organization for Standardization

(rso).

Oversee the development and approval ofthe Council Charter, Almanac and work plan.

Review and assess, at least annually, the Comminee's Charter for approval by the Council.

Perform other oversight functions that the Council may assign from time to time related to

Strategic Plan, Academic, development and innovation function.

10. Council Charter

Council has an approved board charter that defines its roles and responsibilities as well as functions

and structures. This supports Council members in carrying out their strategic oversight roles. It

provides the Council members with an opportunity to think creatively and critically about how their

strategic and operational plans align with the institution's strategic direction and expectations, with

respect to govemance. The Charter helps Council in directing the organization to maximize long-term

value of services provided to all stakeholders.

11. Ethics and conduct

The University Council is committed to the highest standards ofbehaviour at the work place in order

to contribute to the achievement ofthe national development goals. Approved Codes ofConduct and

Ethics for both Council and staff members are in place to guide ethical conduct and integrity at the

workplace. The Codes have set out expectations for individual behaviour necessary to meet these

standards and include requirements and guidance to help Council carry out their oversight role with

integrity and in compliance with the law.
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12. Governance and Legal Audit

Council formed a standing committee on governance to guarantee compliance with all statutory

requirements. Governance and Legal Compliance Audits and Reporting are to be conducted annually

to establish the level of adherence to applicable laws, rules and standards. However, an annual

govemance audit was not conducted in FY 202212023. It is expected that it shall be done in the FY

202312024, subject to availability offunds.

13. University Council Meetings

During the FY 202212023, Council and its standing Committees implemented the Council Almanac

by holding nineteen ([9) regular and nine (9) special meetings. In addition, Council attended two (2)

trainings, Charter Award and the first KAFU graduation ceremonies.

Further, the Council was timely sensitised on dynamics in practice, policies, laws and regulatlons

goveming operations of the University from time to time. The Principal Secretary, State Department

for Higher Education and Research, approved all special meetings.

Ordinarily, meetings are held as per the State Corporation Act 446, PFM Act2012, Mwongozo Code

of Govemance for State Corporations and performance contracting regulations for the purposes of

complying with the statutory timeliness stipulated in these laws for submission of reports to specific

Govemment Agencies.

Below is a summary ofCouncil meetings held during the frnancial year under review
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F. Munt:i Chairpcrs,-rn F os/oE/ 2022 04/oE/ zo2s

6/7 2/4 x x x x x 2/2 x 2/z
Mcmbcrship x x x x x

Prof Ogodo,
M. J. Nendi

cEo M
oz/oE/2022 ot /0t/2024

7/7 4/4 s/s 4/4 3/3 t/r 2/z r/r
Mcmbcrship ./ x

Dr. Joscphinc
D. wrudo

F os/oE/2022 04/08/ 2o2s
7/7 3/4 x X 3/3 t/r x 2/z r/r

Mcmbcrship x x x
Dr. Fruziy: B.

Krramr. oCW Member l: 0s/08/2022 04/oB/ zozs
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Mcmbcnhip x x x
Dr. Frencn
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Mcml*rstlp x x x x x
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Mcmbcrship x x
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x
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x

Mr. ki:h O
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2/4 o/s x x x o/4 x r/L | /z
Mcnrbcrship

x x x x

Mr5. losPhi..
W. M. l(ryi
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Nerionel Trcrsury
M 30/@/2022

2/7 2/4 2/s 3/4 2/3 L/r 2/4 2/2 x t/z
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.i x

Ratcn,l'
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t/7 2/4 x x x x t/4 x t/r x
Mcmbcrship x x x x X x
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9. Management Discussion and Analysis

We have the pleasure to present the Annual Report and Financial Statements ofKAFU for the period

ended June 30, 2023 as per the Universities Act, 2012 and the Public Audit Act, 2015.

Despite the myriad challenges inherent in the University's operating environment, the University

continued to discharge its mandate of teaching, research and innovation successfully throughout the

year.

a, Academic and student affairs

Studenl Enrolment and Teaching

The Academic Division is mandated to implement quality teaching, learning, research, innovation

and holistic development as outlined in the University Vision. This Division is made up of five

schools and six Directorates as shown below:

l. Schools

)

0l

0l

khool of Computinq aod
lnio,rmation Te(hnoloqy

Schorrl of flttrtn.r1.r
31,1i f1r;rrr:rrrrl

scHooLs
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2. Directorates

Dire<torate
of Performance

Management

<D Directorate
of Quality Assurance an

Management Systems

Directorate
of Postgraduate

Studies

Directorate
-of Open and

Dlstance e-Learning

<D Directorate
of lnternational Relati ons

and Academic Linkages

Directorate
-of Research, I nnovations

and Outrea< h

ACADEMIC PROGRAMS

The University offers 50 Senate approved and CUE accredited programs whose enrolment has

generally been on a growth trajectory since the establishment of the University. These include:

PROGRAMMES

PHD
V

MASTERS
Y

EACHELORS
v

DIPLOMA
v

CERTIFICATE
V

[)llit ( l()lii\]t \
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Cadre School of
Business

&
Economics

School of
Computing
&
Information
Technology

School of
Education

& Social

Sciences

School

of
Science

School

of
Health
Sciences

Total

Professor 0 0 0 0 1

Associate Professor 0 2 I 0 4

Senior Lecturer/ Senior
Research Fellow

3 0 5 3 t2

Lecturer 5 0 t5 5 3 2E

Tutorial Fellow 4 5 7 0 4 20

Clinical Instructor/

Research Assistant
0 0 0 I 4 5

Totsl t2 6 30 l0 l2 70

ACADEMIC STAFF DISTRIBUTION

The University has seventy (70) full time academic members ofstaffacross schools distributed by

rank as indicated in the table below.

A graphical representation ofthe academic staff distribution in the University is depicted below

(Jeneral staff distribution bv cadrc

I0
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$" +"

-s" s
s*
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Fig. l: Overall distribution of Academic Staffby Rank

The tabulation above as well as the graph shows that the University is understaffed, with Part-tlme

lecrurers filling the staffing gap. There were 107 Part-time lecturers during the last financial year.

It is also apparent that, there are very few members of staff in senior ranks. The implication is that,

the University has to outsource staff from other universities as programme leaders and even

supervisors of post graduate students.
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GENERAL STUDENT ENROLMENT

Since its establishment as a campus, subsequently as a Constituent College of Masinde Muliro
University of Science and Technology (MMUST), and as a University on 2nd August, 2022, there

has been a steady positive gowth in student enrolment; Table 2 highlights effolment for the period
201412015 to 202212023

Table 2: Institutional Enrolment Trend 20l4l15-2022123

YEA.R GSSP PSSP TOTAL
2014/L5 186 49 235
2015fi6 4s5 l0l 556

2016/L7 1,013 306 1319

20t7lt8 1,520 218 1738

2018/ l9 l,585 235 r820
20t9t20 I,879 279 2158
2020t21 2,476 346 2822
202v22 3,343 403 3,746
2022/23 3,637 260 3 897

ENROI-I,MENT

{5r)l)
.{(xx)

l5i)0
l0(xr

:5r)(l

:(IX)
t5(x)

t000

5{X)

0

j,746 1.197

:lll:
2158

l?18 llt20
t3l9 ll556

2-15

I
t0l{ t5 ll)15 I6 lOlf' l7 ll)l7,l,t l0lli l9 l{)lr)10 l0l0,ll 20ll ll l0ll ll

Figure 2: Enrolment trends

GRADUATION

The University has graduated five (5) cohorts since enrolling the first group of students in August
2014. The distribution of graduates across schools is as indicated in the Table 3:

Table 3: No. of Graduands

Yeer SOBE sEss SCIT SOSCI TOTAL
2018 53 142 0 0 195

2019 56 208 6 0 270
2020 tt7 177 l0 3 307

2021 ll0 228 25 67 430

2022 130 223 18 3l 402

Total 466 978 59 101 1504

xxxi I l'l3.



Between 2018 and 2021, the university graduated students under MMUST because it was a

constituent college. The I st graduation for the university after award ofCharter was on 2l st December

2022 and this saw 402 students graduate.

Figure 3 depicts general graduation trends.

GENERAL GRADUATION TRENDS

430
402

\01
270

195

z

500

400

300

200

100 I0
2020

Yerr

Figure 3: General Graduation Trends.

Graduation rates have been on an upward trend but slightly dipped in 2022.

ANALYSIS AT SCHOOL LEVEL

This section discusses activities and outputs from schools. This analysis is important in unearthing

any hidden disparities that are masked by general enrolment and graduation trends.

I. SCHOOL OF EDUCATION AND SOCIAL SCIENCES

The School of Education and Social Sciences (SESS) is the mother of all schools in KAFU having

been the transitional School from MMUST.

Departments

The following departments constitute the School ofEducation and Social Sciences:

i) Department ofLanguages and Literahrre

ii) Department of Social Sciences

iii) Department of Curriculum and lnstruction
iv) Department of Educational Psychology, Foundations and Management

Programs

The following Programs are offered in the School ofEducation and Social Sciences:

2018 2019

i) Doctor ofPhilosophy in Comparative Literature

iii) Doctor ofPhilosophy in Curriculum & lnstruction
v) Doctor ofPhilosophy in Religion
vii) Master of Education in English Language

Education

ix) Master of Arts in Religion

2021 2022

ii) Bachelor of Education (Arts)

iv) Bachelor of Education (Science)

vi) Bachelor of Education (French)

viii) Bachelor of Education (Early Childhood

Education)

x) Bachelor of Disaster Management and

Intemational Diplomacy
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xi) Master of Arts in Comparative Literature

xiii) Master of Education in Educational

Psychology

xv) Master of Arts in Kiswahili
xvii) Master ofArts in Geography

xix)Master of Arts (History)

xxi)Master ofAns in Curriculum and lnstruction

xii) Bachelor of Ans (Criminology and Criminal
Justice)

xiv)Bachelor of Social Work

xvi)Diploma in Criminology and Criminal Justice
xviii) Diploma in Social Work and Community

Development

xx) Certificate in Criminology
xxii) Certificate in Social Work

Enrolment

The school has a total enrolment of 3,066 students distributed in the progammes as shown in table
4.

Table 4: Enrolment in Programs

SESS is the largest school in the University. With an enrolment of 3,066 students, it constitutes 80 o/o

ofthe entire student population. The school has had a steady $owth in student numbers over the years

whose trend distribution in the academic shown in the table 5:

xxxiii I l' rr .- .

S.No PROGRAM GSSP PSSP TOTAL
I Bachelor of Arts (Criminology and Criminal Justice) 229 l0 239
2 Bachelor of Disaster Management & Intemational Diplomacy 3l 0 3r
t Bachelor of Education (Arts) r,886 28 l9t4
4 Bachelor of Education (French) JJ 0 33
5 Bachelor of Education (Science) 675 9 684

6 Bachelor of Education in Early Childhood Education 0 0 0

7 Bachelor of Social Work 73 0 73

8 Certificate in Criminology 0 7 7

9 Certificate in Social Work 0 3 3

l0 Diploma in Criminology and Criminal Justice 0 55 33
ll Diploma in Social Work 0 5 5

t2 Master of Arts in Geography 0 7 7

l3 Master of Arts in Kiswahili 0 3 3

l4 Master of Education in Educational Psychology 0 7 7

l5 Master of Arts in Comparative Literature 0 4 4

l6 Master of Arts in Religion 0 7 7

l7 Master of Education in English Language Education 0 4 4

l8 Doctor of Philosophy in Comparative Literature 0 3 3

l9 Master of Arts (History) 0 4 4

20 Master of Education in Curriculum and Instruction 0 5 5

TOTAL 2,927 139 3055
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Table 5: Enrolment Growth

Year
Enrolment

GSSP PSSP TOTAL
20r4tr5 134 44 178

2015n6 348 83 4tt
20r6tr7 550 136 796
2017n8 956 t77 I,133
20r8/19 945 169 I,l l4
2019120 1,2t4 t74 1,388

202012t I,712 r85 1,957
202v22 2,637 198 2,835

2022/23 2,927 139 3,066

Figure 5 below provides a pictorial representation ofenrolment trends in SESS
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Figure 5: Enrolment Trends

Graduation

The school has had five (5) cohorts of students who have graduated in various programs since its

establishment. Table 6 is a display ofgraduations per program for the years under consideration.

Table 6: Students Graduations per Program

Year

iora
2019
n20
2021

?p22
Total

l0
l5

5

5

2
2

5

9I

9
3

2
39

Figure 6 below is a pictorial illustration of the trend in graduation in the School of Education and

Social Sciences (SESS).
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Figure 6: Graduation Trend in SESS

There has been a steady increase in the number of graduands from 2018 to 2022 and a slight dip in
2022.

2. SCHOOL OFBUSINESSANDECONOMICS

The school ofBusiness and Economics (SOBE) was established at inception in 2015. Its vision is to

be a leading Business school connecting the region and the world. The School's enrolment currently
stands at 348.

Depsrtments

SOBE is made up of the following three departments:

i) Department of Business, Administration and Management

ii) Department of Accounting and Finance

iii) Department of Economics

Academic Programs

The school offers the following seven (8) programs:

i) Doctor ofPhilosophy in Business Administration
ii) Masters of Business Administration
iii) Master of Science (Economics)

iv) Bachelors of Commerce
v) Bachelors ofScience in Economics
vi) Bachelor ofScience (Economics and Statistics)
vii) Diploma in Business Management

viii) Certificate in Business Administration

Enrolment

Student enrolment in regular programs ofthe school for the 202212023 academic year is indicated in
Table 7 below:

xxxv I l',, r
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Trble 7: Student Enrolment

of Commerce

Bachelor of Science (Economics)

{achelor ofScience Economics and Statistics

Certificate in Business Administration

{rploma in Business Management

Master of Science in Economics

Ifasrcr of Business Administration

Doctor of Philosophy Business Administration

$ort courses (CPA)

TOTAL

2015n6 t07

2qr6n7 242
2017il8 371

zqr9/|g 409

2019/20 401

z+oDt 376

2U2t/22 338

2(+2t23 27s
The Figure 7 depicts enrolment trends in the school
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Enrolment Trends
Thc student enrolment for the period2014/15 - 2022123 is summarized in the table 8 below:

Table 8: Student Enrolment for 2014/15 - 2022123
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Figure. 7: Enrolment Trends in SOBE

There was a steady increase in enrolment betw een 2014/2015 to 2020/2021 followed by a slight
decline in 2021122 and. a sharp drop in 2022123.
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Graduation

The school has graduated three (3) cohorts of students since its establishment. Table 9 below is a

display of graduations for the programs offered in the school.

Table 9: Graduation
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Figure 8 gives a pictorial illustration of graduation trends in the School of Business and Economics
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Figure. 8: Graduation Trends

There has been a steady increase in the number of graduating students over the years

3. SCHOOL OF SCIENCE
The school of science is among schools established after a significant gowth in students and staff
population at the School of Education. It has an enrolment of 183 students, with its departments

engaged in servicing sciences-based courses for students in the School of Education and Social

Sciences. The School ofScience has been at the centre in driving the University's mission ofteaching,
research and innovation in the area of natural sciences.

Departments

The following departments constitute the School of Science

i) Biological and Agriculrural Sciences

ii) Mathematics and Statistics

iii) Physical Sciences

Programs
The School of Science offers the following programs:

i) Master of Science in Microbiology
ii) Master of Science in Physics
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iii)
iv)
v)
vi)
vii)
viii)
ix)
x)
xi)

Master of Science in Apptied Mathematics

Master of Science in Pure Mathematics

Bachelor ofScience in Agricultural, Economics and Resource Management

Bachelor ofScience in Applied Statistics with IT
Bachelor of Science in Mathematics and Economics with [T
Bachelor of Science in Mathematics with IT
Bachelor of Science (Chemistry)

Bachelor of Science (Biology)
Bachelor of Science (Physics with Appropriate Technology)

Enrolment

Table l0 shows student emolment trends since the establishment of the school in the 2016/2017

academic year.

Table l0: Student Enrolment
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The Figure 9 depicts a pictorial enrolment trend in the school over the period 2016/20 t 7 to 202212023

academic years.
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Figure. 9: Student Enrolment Trends

Graduation

The school graduated its first cohort at the end of the academic year 201912020. Table I I highlights
the pioneer students who were able to graduate in the school under the program Bachelor ofScience
Agricultural Economics and Resources Management.
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Table I l: Graduation Trend in School of Science
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Two graduation ceremonies held in 2021 saw the school graduate the highest number of students

compared to other years.

Figure l0 gives a pictorial illustration of the gaduation trends in the school.

Graduands
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Figure l0: Graduation trends in the school

4. SCHOOL OF COMPUTING AND INFORMATION TECHNOLOGY (SCIT)

The school ofComputing and lnformation Technology (SCIT) previously existed as a Department in
the School of Science. SCIT provides critical support in servicing courses with ICT components

across the Schools.

Departments

The school has the following departments

i. Information Technology.

ii. Computer Science

However, the school also houses and is nurturing the Open and Distance e-Leaming Centre whose

mandate is to improve student access for virtual leaming services and to help integrate lnformation
Technology in all programs offered at the University.

Programs

The following programs are currently offered at the School of Computing and lnformatics:

i) Master of Science in Information Technology
ii) Bachelor of Science in I-nformation Technology
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iii) Bachelor ofScience in Computer Science

iv) Bachelor of Science in Information Systems and I(nowledge Management

v) Diploma in Information Technology

vi) Certificate in Information Technology

Enrolment
Enrolment in the school over the years is captured in the table l2 below

Table l2: Enrolment in the School

Program

Bachelor of Science (lnformation Technology)

Bachelor of Science in Computer Science

Certificate in Information Technology

Diploma in Information Technology

Master of Science in Information Technology

Total

GSSP

90

TOTAL
92

27
,|

I
8

130

PSSP

2

ll

2

0

2

I

8

7

0

0

0

7 l3

Enrolment Trends

Table l3 highlights enrolment trend in the School of Computing and Information Technology since

201612017 academic year.

Table l3: Enrolment Trend, School of Computing and Information

Year GSSP PSSP TOTAL
zlt6^7 zt I 22
2017 

^8
44 3 47

2018n9 50 l4 64
20t9t20 59 33 92
2020t21 t02 42 144
zo2t /22 t3l 46 177

2022t23 l7 l3 130

The figure I I gives a pictorial representation of enrolment growth in the school for the highlighted
period.
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Enrolment increased sharply from 2016i l7 but dropped in 202212023.

Graduetion

The school first graduated students in 2020. Table l3 highlights graduation rates in the school

Table l3:Graduation
Year Masters Bachelors Diploma Certificate Total
2018 0 0 0 0 0
2019 0 0 0 6 6
2020 0 5 2 l l0
2021 0 22 0 3 ,<
2022 2 ll 5 0 l8
Total 2 3E 7 l2 59

Fig. l2: Graduation Trends, School of Computing and Information Technology
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Figure l2: Graduation trends in SCIT

Academic Activities in the School

I . Curriculum Implementation: Teaching, Examination
2. New Curriculum Development:

a. Draft Curriculum on Bachelor of science in data Science and Analytics
b. BachelorofBusiness InformationTechnology

3. QMS procedures Implementation and Intemal Audit
4. MOU-

a. MOU with Huawei leading to establishment of Huawei Academy

b. MoU with AFRALTI
c. MoU with Egerton University on Transpath Project

5. SCHOOL OF Hf,ALTH SCIENCES
This is the youngest school at the University having been established in 2022. Programmes in the

school continue to attract a lot ofstudents. It is expected that, with approval ofexpansion ofcapacity
from the respective regulators, enrolment in schools will grow tremendously. The school houses the

niche programmes for the university.

Departments
The following departments constitute the School of Health Sciences:

i) Department of Nursing

ii) Department of Clinical Medicine

iii) Department of Optometry and Vision Sciences
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Programmes

i. Bachelor ofScience in Nursing

ii. Bachelor of Science in Clinical Medicine and Community Health

iii. Bachelor ofScience (Optometry and Vision Sciences)

Table l4 below highlights enrolment trend in the School of Health Sciences since 202112022

academic year.

Table l3: Enrolment Trend. School of Health Sciences

Year GSSP PSSP TOTAL
202U22 46 8 54
2022t23 t52 t8 170

E N R0L L}I I-N1

l(x )

ll)o

I
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l0l l :l

t70

lr)tl I I

Table l3: Enrolment Trend, School of Health Sciences

Directorate of Quality Assurance and Quality Manrgement Systems

The Directorate of Quality Assurance and Quality Management Systems in Kaimosi Friends

University (KAFU) seeks to promote, maintain and improve relevance, efficiency, leadership and

students' progression through self and extemal assessments.

In the financial year 202212023 the University was able to successfu y conduct two (2) intemal audits

and one (l) extemal audit by officers from KEBS in a bid to get the ISO 9001:2015 standard

certification. The University currently awaits ISO certification.

Directorate of Open and Distance e-Learning

The University has established an Open and Distance e-Learning Cenffe whose mandate is to facilitate

delivery of progammes online, and promote integration of ICT in teaching. This wilt enable the

University adopt a blended (face-to-face and virtual) mode of content delivery. KAFU strives to be

among the institutions in westem region that can reach out to intemational students through virtual

engagement.
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During the financial year 202212023 the University was able to teach and administer continuous

assessment tests for all thc common units on ODeL plattbrm. [n addition, thc Univcrsity uas able to

install and commission a studio to enhance efficient teaching and leaming platform on ODeL.

Directorate of International Relations and Academic Linkages

The Directorate of Intemational Relations and Academic Linkages (DIRAL) at Kairnosi Friends

University (KAFU) was cstablished in 2019 with the sole responsibility of oversceing matters of
partnerships, collaborations, and Iinkages u'ith like-minded organizations and institutions rvith the

sole purpose of improving thc Univcrsity's image both locally and globally. DIRAL is dedicated ro

serving as the link between the academia and the non-academic community by developing sen ices

and delivcring programs to facilitatc student and staff engagemcnt tbr their personal growth and for

the good of society at large.

Thc Directorate has continued to work towards rcalizing various collaborations with institutions both

Iocal and foreign. The University has so far signed MOUs *'ith fourteen ( l4) lnstitutions ( I I local

and 3 forcign). Howcver, KAFU is still negotiating with othcr institutions to collaborate with. In so

far, six (6) MOUs are underway and awaiting finalization and signing.

Directorate of Performance Management

Performance Management is a product suppo( strategy used to achieve measurable perlormance

outcomes for an organization and its subsystem. It is a mechanism under public scctor refonns that

aims at improviug perlormance of the public sector through: targets. and specifying agent

pcrformance in tcrms of rcsults. Pcrformance contract is an agrccmcnt cntcred into betwecn the

government of the republic of Kenya through the Ministry of Education and the Management of

Kaimosi Friends University.

During tlte 202212023 financial year the University achieved a positive composite score atter various

targets were achieved and surpassed notably the AIDS Control Unit (ACU) held a free communiry

medical camp for various tests, HIV & AIDS tcsts, counselling and cancer screening.

Directorate of Research. Innovation and Outreach

Research is one of the core tunctions of Kaimosi Friends University. This is embodied in the mission

of the University in which it pledges to be a "University of excellence providing quality education

and training, research and innovation to meet the needs of a dynamic society". The Universrty

conducts regular capacity building and promotes collaborative research teams within and beyond the

University.

During this tinancial year the University undertook one virtual national conference and seven seminar

activities.
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Directorate of Gradurte Studies

The Directorate of Graduate Studies coordinates admission, teaching, field research, supetvision and

examination ofstudents in diverse progriunmes leading to the award ofPhD and Masters Degrees. It

is headed by a director who chairs the Board of Graduate Studies (BGS). The directorate facilitates

both students and graduate faculty to implement effective processes in advanced level str.rdy in

compliance with the university's $aduate study policy and CUE guidelines to attain results

comparable with national, regional and intemational best practices.

In view of the above, during the financial year 202212023 the University was able to hav9 her own

first graduation ceremony. The directorate of graduate studies chumed out twenty-seven (27) post

graduate students.
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Oveniew of activities during the FY 2022/2023

A\TARD OF CIIARTER TO KAITIOSI FRIENDS LINIVERSITY

AUGUST 2,2022 iRcrirel Presilenr Hi:; Extellc Lt Lhun Ken\uttu
awanls the Ljni\'e".Jttl Churter to Kaimo:i Frien.ls U i\qsii dt Stote
Lodgc k*amcga.

Thc Chartcr was reccived by the Acting Vice Chancellor Prol
Ogodo. M.J. Nandi and the Prcsiding Chair ol Council Dr.
Josephine Waudo. They were accompanied by MMUST
Chancellor Dr. Peter Muthoka. MMUST Council Chair Dr. Jane
Mutua. MMUST Vice Chancellor Prof. Solomon Shibairo. and
members of Kaimosi Friends University Management Board.

Prssidcnt Kcnyatta. in his speech. challenged thc Univcrsity to
change track in thc dclivery ofhigher education in thc country
to cope rvith thc markct dcmands.
The Presrdcnt said thc next phasc in rhc dcvelopment of the
country's Institutions of higher leaming should shift locus to
univcrsity cducation that is morc rcsponsive to a dynamic
global economy.
On his pan. lhe Acti.g Vicc Chancellor said thc Chartcr
launches KAFU into the league of public univcrsities thal
contribute to thc globall!' competitivc quality education.
training, and research for sustainable devclopment.

t:.{AUGURA'I'ION OI' IST UNIVERSITY COU:{CIL

SEPTEIIBER 1,2022 t huuguration ol thc I't Univrsitt L ouncil
Thc nine-member Council's inauguration was graced by the
Principal Secretary for State Depanment tbr University
Education and Research (SDUER) Amb. Simon Nabukwesi,
who also issued them with their appointment letters.
The ccrcmony which was prcsided ovcr by the University Lcgal
Oltlccr Linct Mayavi saw a comeback of the tbunding Council
Chairperson Dr. Bcmadctte Mungai and seven other mcmbers
rvho rvere reappointed by the Government for a second term.
Thc members are: Dr. Bcmadctte Mungai (Chairperson); Prot'.
Ogodo. M.J. Nandi (Acting Vice Chancellor and Council
Secretariat): Mr. Johnson Nanjakululu (PS SDUER
represcntative)i Mr. Isaiah Ochelle (CS National Treasury &
Planning rcpresentative); Dr. Joscphinc Waudo; Dr Fauziya
Karama: Mr. Rodney Oluoch; Mr. Paul Wanderi; and Dr. Francis
Bwire

VICECHANCSLl,OR'S SPEECH DURING ORIENTA'I'ION
OF FIRST \'EAR STUDENTS 2022/2023

t

SEPTEMBER 9. 2022 l,4g l ice Chuncelbr ac.onpunie.l bt the
(.tnivrsil Do s durhg his speech to /irst year sndeus.
The Ag. Vice Chanchellor during his Kcy Notc specch to first
year students, encouraged them to work hard and fbcus on th€ir
academicjoumey. lle noted that the University is situated in a
conducivc environment tbr sodies to conccntralc in their
studies
The Ag. Vice Chancellor challengcd the students to producc
llrst class results at the end of their studies and the University
will sponsor lhenr for masler programmes.
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KAFU'S IST GRADUATION CERENIONY

DECEMBER 21, 2022lGraduands lollow proceedings during
the lirsl K4FU gradudtion cerenton),.

KAFU held its inaugural $aduation cerenrony on Wednesday.
2l'r December 2022. which was graced by the Prime Cabinet
Secretary Hon. Musalia Mudavadi. During the ceremony 27
Mssters, 354 Bachelors. 16 Diplomas and 6 Certificates were
con ferred.

ELECTED KAFUSA LEADERS

Elected KAFUSA leaders pose with their cenificates after being
swom into oflice on 27th February. 2023.With them is DVC
(A&SA) Prof. Julius Kipkemboi.

TAMASHA FESTIVALS

NOVEMBER Stsr TO DECEMBER 2No 2022 | Students
dancing during Tamasha Festivals

This Annual Fcstival realized a large students participation in
all sports that are otTered within the University. There was

general enthusiasm from the students population to exhibit
thcir talents. The motivating pan was the reward syem of
ccnlficate ofparticipation and a token ofappreciation from the
University Management.
Students took part in Athletics. Baskctball, Drrts. Hockey.
Netball, Rugby, Volleyball, Handball, Manial Arts, lndoor
Cames and Lawn Ternis. The evcnt was climaxed by the
anvailing of Mr. and Miss KAFU who were also rewarded.

PUBLIC LECTURE

Kiharu MP and Chairperson Parliamentary Budget and
Appropriations Committce Chairperson Ndindi Nyoro gives a

public lccturc on Government's Reaction to Extemal Shocks
on 6th February 2023 at the Asscmbly Hall.
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SIGNING OF MOU BET}I'EEN KUPPET AND I(AFU

Thc acting DVC Academic and Studcnt At't'airs Prof. Julius
Kipkemboi and KUPPET Secrctary General Akcllo Misori
display thc signed MoU between the union and KAFU. Thc MoU
offers a I670 tuition fce waiver to union mernbers.

Students fiom various schools in Vihiga County engage with
staff from the University's Marketing Depannrent during the
Vihiga Career Fair hcld on 4th March. 2023 at Kidundu
Stadium.

VIHIGA C,,{REER FAIR

a

(

VTSIT OF THE AMBASSADOR OF THE ISLAMIC VISIT BY THE :{CCK GENERAL SECRETARY
REPUBLIC OF IRAN TO KENYA

?

I

(From Right) Ag. Vice Chancellor Prol'. Ogodo, M.J. Nandi.
Chairperson ol Council Dr. Bemadette Mungai, H.[ thc
Ambassador of the Islamic Republic of lran to Kenya Dr. Jaf'ar
Barmaki, Vihiga Counry Deputy Govemor Mr. Wilberfo.ce
Kiticzo, and a section ofKAFU staffand other stakeholders pose
for a group pholo whcn the University hosted the ambassador to
initiate collaboration and partncrship with Iranian univcrsities
and institutions.

The acting VC shakes hands with National Council of
Churchcs of Kenya Gcneral Secretary Rev. Chris Kinyanjui,
on l2'h May. 2023 after fruitf'ul discussions on how the
university can partner with Junluia ospital Kaimosi to
advance training in Health Sciences.
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KAFU'S IST NATIONAL CONFERENCE SEREK CO:iFERENCE

tu s3
Ag. Vice Chancellor Prof. Ogodo, M.J. Nandi (Centre) with

other members of the KAFU faculty during the first KAFU
National Conference held vinually between l5'h and 16'h May
2023. The University is focusing on its core mandate ofteaching
and research and platforms such as thc national conference
strcngthen this.

Thc acting Vice Chancellor Proi Ogodo, M.J. Nandi (tifth
from Right) poses for a group photo with participants of the
SEREK conference held between Nlay llu - l2'h at lhe
University.

CUE OFFICIALS OIi CBC PR-EPAREDNESS IST CERTIFICATION AUDIT BY KEBS

KAFU's ISO 9001:2015 consultants ACAL Consultants
offrcer outlincs the University's progress to KEBS auditor
during the first certification audit on I2'h May, 2021

t
Ag. DVC (A&SA) Prof. Julius Kipkemboi (Second lrom Right
Front) in a group photograph with officials from CUE and KAFU
Deans of Schools whetl thc Conrmission visited to assess

KAFU's preparedness for Competency-Based Education in May
2023.
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b. FinancialPerformance

The University recorded an aggregate income ofKES 626.366 Million as at end ofthe year, with the

recurrent gant from the Exchequer of KES 456.35E million. Internally generated revenue stood at

KES 170.00E million as at end of the year consisting of Rendering of services, sale of goods, rental

revenues, levies, fines & Penalties, public contributions & donations and other income. In General,

the University recorded a deficit of KES 29.474 million as compared with a deficit of KES 0.357

million during the previous year. The University is committed to establishing Income generating

activity projects that will enhance Appropriation in Aid (A-l-A).

INCOME

Prrticuhrs 2022n023 2021n022 2020n021 2019no20 2022n023 2021n022 ,020n021 2019n020
KES,000, PERCENTAGE (%)

Transfcrs ftom
Ministrias, Dcpartnents
ad Accncics (MDAS)

456,358 455,539 444,024 411,893 13 14 17 83

Lcvics, Fines and
Penalties

126 50 80-951 69 0 0 0 0

Public Contributions
and Donations 90 r80 0 I l0 0 0 0 0

Rcode.inc OfServiccs 151,602 l]3,E92 I t1,512 89.929 24 22 20 t6
Sal€ of Goods 1,549 t0,062 7,151 3,t78 2

Rantal Revelue from
Facilities and
Equipmcnt

9,432 9,290 6,605 5,048 2

Other Income t,209 2,988 503.821 14 0 0 0 0
TOTAL 626366 612,000 575,935 575J0t 100 r0{ 100 100

INCOME DISTRIBUTION
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EXPENDITURE

Personnel emoluments continued to comprise the largest part of the expendittrre during the year at

6l% ofthe total expenditure while all other expenses constituted the balance of397o. The table below

illustrares the expenditure trends for four year-period with the overall total expenditure rising steadily

during the year under review.

EXPENDITURE DISTRIBUTION

2a 0o'o

. Usc ot (ioods lnd Scrviccs

(iruncil Fxpe'rrscs

. Reparr: and Maintcnanct

. l:nlFloyec' ('osts

' [)cprccratlon and Anl()nirali(nl li\pcnsc

. (irntnrctcd Scn iecs

To ensure the achievement of academic excellence, the University has focused most expenses on

enhancing teaching and research in a progressive manner.

I I r' .L ._ -

Parilculrrs 2022t202' 2021tro2L 2020t2021 2019t2020 202212023 202y2022 2t20t202t 2019t2020
KES '000' PERCENTACE (%)

Use ofGoods
and Services

167,517 r 63,137 140.107 r04,92'1 2',7 25 22

Employce Costs 402.019 376.506 352.771 30E.946 6l 6l 62 65
Council
Expenses

14,891 r2,839 I I,364 8,1l2 2 7 2 2

Depreciation and
Amonization
Expense

5't ,142 as 157 4t,t25 25,503 9 'l 'l 5

Repairs and

Maintenance
13,602 14,467 t7,682 24.304 2 l 5

Contracted
Services

,l 5t 4,980 0 0 0

TOTAL 655,840 612,357 568,028 471,792 100 100 100 100
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EXPENDITURE TREND
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Of the employee costs, a larger percentage goes to the teaching staff as shown in the analysis below

Details Amount Amount Percentage
Teachins Staff 222,t98,992

238,735,342 59%
Part Time 16,536,350
Non- Teaching Staff r 63,343,802 163,343,802 4t%
TOTAL 402,079,144 402.079,144 toov"

TOTAL INCOME VERSUS TOTAL EXPENDITURE

The relationship between income and expenditure is as tabulated below. There has been seasonal

trend in the performance ofthe instirution for a period offour years.

Income/Expenditure trend
2022t2023 202U2022 2020t2021 2019t2020
KES'000' KES'000' KES'000' KES'000'

Total Income 626,366 612,000 575,935 576,301
Total Expenditure 655,840 6t2,357 s68,028 471.792
Surplus/(Defrcit) (29,4741 (3s7) 7,907 104,509

Income-Expenditure Trend

I:xpcn:c

.l0ll:0lj .l0ll ll)ll tl0loli)ll .l{)1,)lo:0
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WORKING CAPITAL

The University has had a healthy Working capital position with positive net current assets position as

shown below:

Working capital review
2022t2023 202U2022 202012021 2019/2020
KES'000' KES'000' KES'000' KES'000'

Total Current Assets 269.97? 242,197 172,928 239,328
Total Cunent Liabilities 55,3 8l 50.874 67,743 69.3 l5
Net Working capital 214,591 191,324 105,185 170,013

Workinq capital Ratio 5:l 5: I 3: I 3:l

Working Capital Analysis
100.000

150.0u)

:00.0u)

ri0.000

t00.000

50.000

2021/2t',t23 l(,ll,l{)12

- 
Ioril('unent Assds
Ner Working caprtal

20l(r)(,.21 20t 9/2020

Performrnce Margin

Description JUNE 2023 JUNE 2022
KES KES

Sumlus/(Deficit) (29,474.498\ (3s7,t64)
Total Recurrent Revenue 626,365,657 6|,999,5t2
Performance Margin -0.05o/" -0.06yo

The University posted a performance (deficit) margin of -0.05% in the FY 2022/2023 compared to -

0.06% in the previous year. The margin improved from the previous year.

Debt to Equity Ratio

Description
JUNE 2023 JUNE 2022
KES KES

Debt(Non-Cunent Liabilities) 23,s62,661 49,244,789
Capital Fund & Reserves 1,302,806,222 1,21t,447,788

Debt To Equitv Ratio 0.02: I 0.04: I
This ratio tells how much debt you have per Kshs I of equity. Once the debt to equity ratio is less

than l, then it is generally less risky than debt to equity ratio which is greater than l. This ratio has a

direct relationship with liquidity and insolvency risks. Therefore, the low ratio depicts low risks,

which means the chances of running bankrupt are low or zero. Hence, the University has a good debt

to equity ratio.

lii ll' ' . .
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c. Universitv's Key Projects

In the ycar under review. the University undertook two major projccts namely: the construction ol

Ultra-Modem Library and Construction of the Perimeter Fence. This tbllows the national govemment

directivc, that no new development projects will bc undcrtaken bcfore previous ones arc complcted.

IVORK IN PROGRESS

Proposed Construction of Ultra-Mod€rn Lihrary and Associated works: KES. 645,555,963. The
projcct is ongoing at 24o o complction.

Proposed Construction of Perimeter Fence and Associated rvorks: KES. 598,928,587. The project
ls on oln al TYo com letion

F
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d. Compliance with statutory requirements

The University is cognizant of the fact that compliance is a continuous process. To this effect it has

put measures in place to ensure that it maintains the required threshold ofcompliance in adherence to

the best corporate Govemance principtes. Consequently, the University has complied with all

statutory requirements.

e. Major risks facing the University

The University's principal financial assets are, trade receivables and cash and short-term deposits

which arise directly from its operations. The institution has financial liabilities comprising trade and

other payables.

KAFU is exposed to the following risks:

r) Market risks

ii) Liquidity risk

iii) Credit risks

The University Council has overarching responsibility for the establishment and oversight of the

University's risk management framework.

The institution's risk management policies have been established to identify and analyze the risks

encountered by the University, set appropriate risk limits and controls, and monitor risks and

adherence to limits. Risk management policies and systems will be reviewed regularly to reflect

changes in economic conditions and the University's activities.

i) Market risk: -Low Student Enrolment

The University is more likely to experience low student enrolment due to competition which may

result in the reduction of revenue.

ii) Liquidity risk: -Low Funding

Liquidity risk is the risk that KAFU will not be able to meet its financial obligations as and when they

fall due. The University's approach to managing liquidity is to ensure, as far as possible, that it will

always have sufficient liquidity to meet its liabilities when due, under both normal and stressed

conditions, without incurring unacceptable losses or risking damage to the University's reputation.

Typically, the University ensures that it has sufficient cash on demand to meet expected operational

expenses for a period of 30 days. This excludes the potential impact of extreme circumstances that

cannot reasonably be predicted, such as natural disasters and political violence. All capital

investments are funded by the Govemment. However, Low funding levels by the govemment may

livlr',:.
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result to liquidity issues and slow development in infrastructue which can lead to congestion &
inadequate facilities.

lli) Credlt rlsk

Credit risk is the risk of financial loss to the University ifa customer or counterparty to a financial

instnrment fails to meet its contractual obligations, and arises principally from the organization's

receivables from customers. KAFU receives fees from students which minimizes the credit risk

exposure.

lvll'agc
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10. EnvironmentalandSustainabilityReporting

Kaimosi Friends University exists to transform lives. [t's what guides us to deliver our strategy,

putting the customer/Citizen first, delivering relevant goods and services, and improving operational

excellence. Below is an outline of the organisation's policies and activities that promote

sustainability.

i) Sustainability strategy and profile

Kaimosi Fnends University is committed to embedding the principles of sustainable living and

development across the whole scope of the activities. Sustainability has been defined as meeting the

needs of the present without compromising the ability of the future generations to meet their own

needs. KAFU aims to:

o Adopt as far as possible, recognized good practice across all of its operations.

. Comply with all applicable legal requirements.

. Provide all students with oppornrnities to develop their awareness of sustainability related

curriculum, tutoring and enrichment activities.

. Promote the conversation ofmaterial sources to reduce environmental impact.

. To include sustainability and environment impact as criteria when assessing potential

contractors.

. Make choices to reduce energy consumption. improve energy efficiency where possible

and to endeavour to use renewable energy supplies

In the view ofthe above KAFU is in the process of setting up a climate change center which will

provide targeted training programs for various stakeholders in climate action. The Centre will carry

out research, career advisory on green jobs and green skilling, climate information management, and

documentation on climate change. [t will also form a hub for the development ofinnovation in broad

areas including renewable energy, clean energy solutions, innovations in waste management,

environmental conservation and establishment of tools for sustainable knowledge management. This

Centre wrll unpack the various global documents on climate change such as the declarations and

frameworks to contribute to Sustainable Development Goals.

The centre for climate change aims to

I . Be a knowledge hub for training on Climate Change at different levels.

2. Develop and implement action-oriented community outreach programs for Climatc Change

Resilience, Adaptation and Mitigation
3. Develop climate information services, Climate Change Action-based Research and

Knowledge Exchange.

4. Promote climate-smart technology and innovations.

5. Promote the creation ofgreenjobs and sustainable livelihoods in the region.

lvi ll',,:.



6. Create a CECARE regional green observatory to suppon the green transition onjobs and skills
across sectors and occupations in the region that will equip young learners with green

transition skills, knorvledgc, and understanding

ii) Environmental performance

The tbcus on environmental sustainability lies at the heart of Kaimosi Friends University's strategic

plan for the years 2018/ l9 to 2022123. The institution is committed to a series of initiatives that will

significantly rcduce its carbon footprint and waste, while conserving prccious resources such as

energy and water. These green strategies also promote the utilization ofclean and renervable sources.

One of the key approaches involves incorporating environmental and sustainability topics into the

educational fabric ofthc univcrsity. This integration aims to raise awareness about the prcssing issues

related to our environment among students and researchers alike.

A critical objective within this plan is the rninimization of waste produced by the university. This is

to be achicved through various strategies, including the conversion of 90olo of cafcteria food waste

into compost lbr bio manure. Moreover, the institution plans to optimize irs energy consumption by

harnessing solar renewable energy and employing LPG gas, thereby curbing power wastage. The

elimination of harmful materials, particularly in water, is also on the agenda tkough the

implementation of bio-digestion for septic systems. In alignment with sustainable practices, the

university aims to sale its products sourced from its own farm. Additionally, there is a push to reduce

paper usage and transition to a paperless environment for transactions.

The conservation of forests holds another significant objective within the strategic plan. To achieve

this, the university commits to the annual planting ofat Ieast 500 trees, encompassing indigenous and

fnrit-bearing varieties, contributing to enhanced forest cover and increased self-sufficiency in l'ruit

production. The application of agroforestry techniques aims to optimizc agricultural practices, and

the introduction of supporting methods like apiaries further bolsters the institution's forestry efforts,

Bamboo, due to its rapid regencration, is idcntified as a valuable resource for various purposes,

including food, funtiture, and other wood-based activities. Extensive research is planned to explore

bamboo's potcntial.

ln terms of curriculum and learning, thc strategic plan underscores the importance of crcating a

supportive environment that losters the incorporation of sustainability principles. This is to be

achieved by designing, developing, and implementing development opportunities that equip

educators with the best practices for sustainability education. Additionally, the university aims to

extend assistance to academic departments and campuses seeking to integrate sustainability into their

lv ii



curricula. Compliance with relevant rules and regulations goveming sustainability is a priority, along

with a focus on research and outreach programs that contribute to this overarching goal.

Renewable resources are given due attention, with the adoption of solar energy for the primary

electricity supply being a pivotal strategy. The university commits to purchasing and disposing of

resources in a manner that aligns with national sustainability standards, including those related to

information technology.

iii) Employee welfare

Kaimosi Friends University staffpopulation was two hundred and twenty (220) as at 3Oth June 2023.

This consisted ofseventy (70) academic staff while administrative and support staffwere one hundred

and fifty ( 150) as shown in the distribution table below:

StalT Distribution

. .\cur.lunrrc Slirll' . \r)r-,\cr!(lcnuc Slall

The university has HR policy that subscribes to tenets of public servicc values and principles rn

recruitment of staff, as provided in Article 232 of the constitution. The staff are subjected to fair

performance appraisal whose output, amongst other aspects, is the identification of areas of

improvemenl and training.

The University recognizes training and development as a key determinant in the quality of services

rendered by the employees. Stafftraining and development contributes significantly to the realization

of staff potential and enhancement of their professional development and work environment.

The University's office is certified by Ministry of Labour as a registered place of work, and thus, it

is in conformity with requirements of Occupational Health, Safety and Work Environment (OSHA)

Act of2007 (OSHA,2007). Further, the university provides Group life insurance, medical cover and

WIBA to members of staff.
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iv) Market place practices-

r) ResponsibleCompetition Prrctice

Kaimosi Friends University is bound and abides by provisions of the Constitution of Kenya 2010,

Public Procurement Act 2015, the Competition (Amendment) Act 2019 as well as the Intemal

Procurement Policy and Anti-comrption policy.

Every time a new good or service is being procured, the University appoints tender evaluation and

acceptance committees, who carry out the technical and financial evaluation of tenders or proposals

thus enhancing fair competition. Further, a committee of the Ethics and Anti-Com.rption Commission

guards against vested individual interests.

b) Responsible Supply chain and supplier relations

Kaimosi Friends University encourages responsible supply chain and supplier relations by conducting

sensitization workshops to Youth, Women and Persons with Disability groups on govemment

procurement procedures and the requirements for accessing government procurement opportunities.

In addition, the University has set a target of30% in its Procurement Policy for the supply goods and

services by the special groups. Payments to suppliers are always made within the credit period and

there are no pending bills as at end ofthe period under review.

c) Responsible msrketing and rdvertisement

The University continually markes its services to prospective clients through general and targeted

advertising and publicity.

Mass media marketing are bound by provisions of the Marketing Society of Kenya and the

Govemment Advertising Agency: Rules and Guidelines, as well as the Communication Authority of

Kenya.

Internally, marketing activities are guided by provisions ofthe Communication and Public Relations

Policy.

d) Product stewardship

The University is bound by a strong code of practice and endeavours to maintain a good working

relationship with its business padners. The University commits to honouring contracts and agreed

terms of payment.

Moreover, the University has a service delivery charter in both Kiswahili and English which guides

its clients on the services and requirements for the services being sought. The service delivery charters

are displayed at strategic points for ease ofreference by its clients.

lixll'.r:.



Lastly, the University has put in place policies in its programmes that guide on the safety of its

consumers, suppliers and other stakeholders with an objective of enhancing visibility of thc

University and its programmes as well as positioning KAFU as a University of choice.

e) Corporate Social Responsibility / Community Engagements

Kaimosi Friends University is a public-spirited institution that aspires to make positive contribution

to the community. This is achieved through cognizance ofthe importance ofstakeholder participation

and partnerships in the attainment of the strategic objectives.

In this regard, we have built a strong commitment around our corc mandate to contribute to the soclo-

economic wellbeing of the extensive KAFU community.

Our CSR strategy is anchored on the following strategic objectives

i. Developing, in partnership with local leadership, programmes that address social justice and

Security issues

ii. Organizing training for stakeholders and communities to improve their livelihood.
iii. Partnering with stakeholders to hold fiee medical camps to address the community's health

issues.

iv. Offering other outreach programmes aimed at giving back to society to foster good

relationships between the University and the community

v. Intensifying National Cohesion and integration campaigns to improve peaceful coexistence

between KAFU and the community.

vi. Promoting Cender and Disability Marnstreaming activities to e nsure inclusivity.

Dunng the Financial Year under review, the University trained bodaboda riders in the Kaimosr

Complex and its environs on road salety and distributed reflector jackets.

,t irt
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ll. Report ofthe Directors

The University Council submits their report together with the audited financial statements for the year

ended June 30, 2023, which show the state of KAFU's affairs.

i) Principalactivities

The principal activity ofKAFU is to provide quality education and training, research and innovation

to meet the needs ofa dynamic society.

ii) Results

The results ofthe University for the year ended June 30, 2023, are set out on page I to 5

iii) Directors

The members of the council who served during the year are shown on page ix to xiii. During the FY

202212023 a new council was appointed following the award ofcharter to the University with effect

from 2"d August, 2022.

iv) Surplus remission

In accordance with Regulation 219 (2) of the Public Financial Management (National Govemment)

Regulations, regulatory entities shall remit into Consolidated Fund, ninety per cenhrm of its surplus

funds reported in the audited financial statements after the end ofeach financial year. Therefore, the

University did not remit any funds to the Consolidated Fund since it does not fall under category 3.

v) Auditors

The Auditor-General is responsible for the statutory audit of KAFU in accordance with Article 229

of the Constitution of Kenya and the Public Audit Act 2015 to carry out the audit of the University

for the year/period ended June 30,2023, in accordance to section 23 ofthe Public Audit Act,20l5

which empowers the Auditor General to appoint an auditor to audit on his behalf.

Bv Order ofthe Council

Date: ,s]qlr*tProf. Peter N. Mwita Signarure:

Ag. Vice Chancellor/Secretary to the Council

lxi I l'.r .: c
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12. Statement of Directors Responsibilities

Section 8l of the Public Finance Management Act, 2012 and section 14 ofthe State Corporations Act cap

446 require that the Council to prepare financial statements in respect of the University, which gives a true

and fair view ofthe state of affairs of the University at the end ofthe financial year and the operating results

ofthe University for the year ended June 30, 2023. The Council is also required to ensure that the University

keeps proper accounting records which disclose with reasonable accuracy the financial position of the

University. The Council is also responsible for safeguarding the assets ofthe University.

The University Council is responsible for the preparation and presentation of KAFU'S financial statements,

which reflect a true and fair view of the state ofaffairs of the University for and as at the end of the financial

year ended on June 30, 2023. This responsibility includes: (i) maintaining adequate financial management

arrangements and ensuring that these continue to be effective throughout the reporting period; (ii)

maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial

position ofKAIU; (iii) designing, implementing and maintaining intemal controls relevant to the prcparation

and fair presentation ofthe financial statements, and ensuring that they are free from material misstatements,

whether due to error or fraud; (iv) safeguarding the assets of KAIU; (v) selecting and applying appropriate

accounting policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The Council members accept responsibility for KAFU's frnancial statements, which have been prepared using

appropriate accounting policies supported by reasonable and prudent judgments and estimates, in conformity

with Intemational Public Sector Accounting Standards (IPSAS), and in the manner required by the PFM Act,

2012 and the State Corporations Act Cap 2146. The Council members are of the opinion that University s

Itnancial statements reflect a true and fair view of the state of KAFU'S transactions during the financial year

ended June 30, 2023, and of the University's financial position as at that date. The Council members further

confirm the completeness ofthe accounting records maintained for KAFU, which have been relied upon in the

preparation ofthe University s financial statements as well as the adequacy ofthe systems of intemal financial

control. Prof.O.M.J Nandi's term eKpired on 2d February 2024 ,ProfPeter Mwita was appointed an Ag.Vice

Chancellor with effect from l9'h February 2024.

Nothing has come to the attention of the Council members to indicate that KAFU will not remain a going

concem for at least the next twelve months from the date ofthis statement.

Approvrl of the Iitrancial statemetrts

KAFU's financial statements were approved by the Council on _28109/2023
its behalfby:

and signed on

Dr. Bemadette Mungai Prof. Peter N

Chairperson of Coun KAFU Ag. ice Chancellor, KAFU
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Anniversary Towers
Monrovia Street
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REPORT OF THE AUDITORGENERAL ON KAIMOSI FRIENDS UNIVERSITY FOR
THE YEAR ENDED 30 JUNE,2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied ifr a
prudent, efficient, economic, transparent and accountable manner to ensure
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effecliveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implernented
by those charged with governance for ordedy, efficient and effective operations of
the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
elevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the
financial year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Management Act, 20'12 and the Public Audit Act, 2015. The three
parts of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kaimosi Friends University
set out on pages 1 to 54, which comprise of the statement of financial position as at
30 June, 2023, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and the statement of comparison of budget and
actual amounts for the year then ended, and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article
29 ol lhe Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have

Rcport ofthe Auditor-General on Kaimosi Friends Unitersity for the year ended 30 June, 2023
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obtained all the information and explanations which. to the best of my knowledge and
belief, were necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Kaimosi Friends University as at 30 June, 2023, and
of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
Universities 4c1,2012 and the Public Finance Management Act,2012.

Basis for Qualified Opinion

1. Receivables from Exchange Transactions

The statement of financial position reflects a net balance of Kshs.13,766,162 in
respect of receivables from exchange transactions which as disclosed in Note 20 to
the financial statements reflects gross student debtors of Kshs.14,600,467, which
further includes student debtors of Kshs.9,920,068 which had been outstanding for a
period of over one (1) year. No reasons were given for failure to collect these student
debts. This was contrary to Paragraph 8.8.3 of the University Finance Policy.

ln the circumstances, tl,e recoverability of the balance of Kshs.9,920,068 in respect of
student debtors is doubtful.

2. Unutilized Student Funds

The statement of financial position reflects a balance of Kshs.4,225,213 in respect to
special accounts and grants which, as disclosed in Note 31 to the financial statements
includes an amount of Kshs.1,583,390 and Kshs.2,020,023 for HELB Loan Fund and
Constituency Development Fund (CDF)/Sponsorship Funds respectfully. However,
details in the list of beneficiaries provided by the sponsors differ with the names and
registration numbers in the University student register making it difficult to match and
allocate the funds to the beneficiaries.

ln the circumstances, the funds have not been utilized for the intended purpose of
assisting needy students.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Kaimosi Friends University Management
in accordance with ISSAI 130 on Code of Ethics. lhave fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of lhe financial statements. There were no key audit riratters
to report in the year under review.

Report oflhe AuditorGeneral on Kaimosi Friends University lor the year ended 30 June, 2023
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOUFIDES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that,
nothing else has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Delay in Completion of Library Gonstruction

The statement of financial position and as disclosed in Note 24 to the financial
statements reflects property, plant and equipment balance of Kshs.1,108,604,465
which includes capital work in progress balance of Kshs.92,586,738 which further
includes Kshs.74,321 ,310 for construction of Ultra-modern Library, whose tender was
awarded to a contractor at a contract sum of Kshs.454,697,725. The twenty-four (24)
months contract was to commence on 5 January, 2022 and end on 5 January,2024
but the completion period was revised to 29 November,2024. However, review of the
project's technical status report as at 30 June,2023 indicated amounts certified as
Kshs.74,205,590 which translates to 16% completion. Physical verification carried out
in February, 2024 rcvealed that the project is ongoing and the contractor is on site.

ln addition, it was observed that the University budgeted for a total of Kshs.97,823,775
for the construction of the library against an actual expenditure of Kshs.43,258,920
leading to underutilization variance of Kshs.54,564,855 arising from delay in funding
from the Government.

Further, the University budgeted for a total of Kshs.160,714,335 only for development
projects while a contract of over Kshs.454,697,725 had been signed for the
construction of the library alone. This implies that the development budget approved
was not consistent with the real development requirements of the University.

ln the circumstances, the low development expenditure budget and slow work
progress may subsequently result into cost overruns and value for money will not be
achieved.

2. Weaknesses in the Procurement Plan

Review of the procurement plan for the year 202212023 which was provided for audit
revealed the following inadequacies.

i. A schedule of planned delivery, implementation or completion dates of all goods,
works or services was not attached to the plan contrary to Regulation 41(b) of
the Public Procurement and Asset Disposal Regulations, 2020.

ii. The plan did not indicate whether some procurements were to be procured within
a single year period or under a multi-year period.

iii. There was no indication on whether any items could be aggregated for
procurement as a single package or for procurement through any applicable
arrangement for common user items.

Report oflhe Atditor-General on Kaimosi Friends University for the year ended 30 June, 2023
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iv. The annual procurement plan was not done in accordance with the format
specified in Regulation 42 of the Public Procurement and Asset Disposal
Regulations, 2020 and pursuant to Section 53(2) of the Act that requires annual
procurement plan be done in accordance with the format specified in the Third
Schedule.

ln the circumstances, Management was in breach of the law.

3. Unsupported Payments to lnter-Public Universities Gouncil Consultative
Forum (IPUCCF)

The statement of financial performance reflects an amount of Kshs.14,892,578 in
respect to Council expenses which includes two expenditure amounts of
Kshs.1,154,399 and Kshs.300,000 being payment to lnter-Public Universities Council
Consultative Forum (IPUCCF). The payments were made to Technical University of
Kenya KCB Bank as communicated from the Chairperson of the Vice-chancellors'
Committee to all vice-chancellors and college principals vide a letter dated
31 March, 2023. The contributions were to aid in the following activities;

i. Payment of legal fees for the representation of IPUCCF in court matters.

ii. Outstanding and current Vice-chancellors' Committee and IPUCCF Secretariat
Honoraria.

iii. Support the function of the IPUCCF, Joint Negotiations Committee (JNC) up to
the financial year 202412025.

However, no circular or authority from the Ministry of Education to authorize the
payment was provided for audit review. Further, the regularity of the expenditure could
not be confirmed. ln addition, the expenditure was not budgeted for as it was expensed
under University Management Board expenses.

ln the circumstances, Management was in breach of the law.

4. Non-Compliance with Fiscal Responsibility Principles

The statement of financial performance and as disclosed in Note 14 to the financial
statements reflects expenditure on compensation of employees of Kshs.402,079, 144,
which represents 64% of the total revenue of Kshs.626,365,657. This is in excess of
the set limit of 35% as per Regulation 26(1) of the Public Finance Management
(National Government) Regulations, 201 5.

ln the circumstances, Management was in breach of the law.

5, Non-Compliance with Law on Ethnic Composition

Review of the staff establishment and documents provided revealed that the University
had two hundred and seventeen (217) employees out of which one hundred and
fifty-two (152) or 70Yo were from one dominant community in the County. This is
contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008
which states that all public establishments shall seek to represent the diversity of the
people of Kenya in the employment of staff and that no public establishment shall have
more than one third of its staff from the same ethnic community.

Repo offie Audilor-General on Koimosi Friends Universily for lhe year ended 30 June, 2023
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ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me
to believe that internal controls, risk management and overall governance were not
effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk management and overall
governance were operating effectively, in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
the Management is aware of the intention to terminate the University or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public resources
are applied in an effective way.

Reporl oflhe Auditor-General on Kaimosi Friends University for ,he year ended 30 June,2023

5



'l

The Council is responsible for overseeing the University's financial reporting process,
reviewing the effectiveness of how Management monitors compliance with relevant
legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion in accordance with the
provisions of Section 48 of the Public Audit Act, 2015 and submit the audit report in
compliance with Article 229(7) of the Constitution. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with
lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(7) of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the
effectiveness of internal controls, risk management and overall governance processes
and systems in accordance with the provisions of Section 7(1)(a) of the Public Audit
Act, 2015 and submit the audit report in compliance with Article 229(7) ot the
Constitution. My consideration of the internal controls would not necessaril! disclose
all matters in the internal controls that might be material weaknesses under the lSSAls.
A material weakness is a condition in which the design or operation of one or more of
the internal control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the University's policies and procedures may deteriorate.

As part of an'audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide

Report of the Auditor-Generol on Kaimosi Friends University for the year ended 30 June, 2023
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a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from elror, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal controls.

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the University's ability to continue to sustain its services. lf lconclude that a
material uncertainty exists, I am required to draw attention in the auditor's report to
the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions
may cause the University to cease to continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial
statements.

o Perform such other procedures as I consider necessary in the circumstances.

I communicate with Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant
deficiencies in internal controls that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

FCP a v , cBs
AUDITOR-GENERAL

Nairobi

22 April,2024

a

a
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14. Statement of Financial Performance for the year ended 30 June 2023

NOTES 2022-2023 202r-2022
Kshs Kshs

Revenue From Non Exchrnge Tr.ns:
Transfers from Ministries, Depanments and Agelci€s
(MDAs) 6 (b) 456.358,077 455.539,013

Levies. Fines and Penalties 7 t26.230 49.600
Public Contributions and Donations 8 90,000 180,000
Total Revenue from Non-Exchanse Trans 456.574J07 455,76E,613
Revenue From Exchlnge Trlns:
Rendering Of Services 9 t5l.60l,l8l 133,891,500
Sale ofGoods l0 7,549,245 10,062,M8
Rental Revenue from Facrlities and Equipment tt 9,.131.858 9.289.6t2
Other Income t2 1,209,066 2.98'1,',l39

Totsl Revetrue from Exch.[ge Trrns 169,791J50 156,230,899
TOTAL REVENUES 626365,651 6l I,999,512
EXPENSES
Use ofGoods and Services l3 t67,517,223 163,137,359
Employee Costs t4 402,079,144 376,506,t37
Council Expenses l5 14.892.578 12.839.020
Depreciation and Amortization Expense l6 5',1;742,2t5 45,356,761

Repairs and Maintenance t7 13,601,834 14,466,598
Conuacted Services l8 ?,160 50.800

TOTAL EXPENSES 655,t40,155 6t2,356,675

Surplus/(Delicit) for the Period (29,474,49E) (3t7,164)

The notes set out on pages 22 to 33 form an integral part ofthese Financial Statements. The Financial

Statements set out on pages I to 5 were signed on behalfofthe Council by:

Pro

Ag.

ETN.M

ice Chancellor

CPA Irine Lumatete

Head of Finance

6901

?.Q!

Dr. Bernadette Mung , PhD

Chairperson of the Council

Date: eoa$D",",.as.\ailm* ;:-,i:#,

I I l'.r ,, .
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15. Statement of Financial Position as at 30 June 2023

ASSETS
NOTES 2022-2023 2021-2022

Kshs Kshs
Current Ass€ts
Cash And Cash Equivalents l9 179,388,561 156,245,688
Receivables from Exchange Trans 20 t3,166,162 24,01 I,l3l
Receivables tom Non-exchange Trans 2l 69,126,969 50,001,800
lnventories t, 7.028.356 I1,877,875
Prepayments 23 6t,465 60,9r0
Totrl Current As3ets 269.971.513 242,191,404
Non-current A5setr
ProDerty. Plart & EquiDment 24 1. t08.604.465 1.060.465.949
lntangible Assets 25 |,6t3,914 '1,243,062

Biological Assets 26 1,559,880 1,660,000
Toarl Notr-curr€Ilt A!!cts l.l I1.778J l9 1.069369.011
TOTAL ASSETS 1J81,749,832 lJl1.566.416

Liabilitles
Current Llebilities
Trade and Other Payables 27 ( 1.163) ( l, t63)
Refundable Deposits and Prepaymelts from
Customers

28 4t,224,143 35,983,591

Current Provisions 29 9,594,396 9,310,152
Deferrcd lncome 30 338,360 78t,430
Special Accouns & Grants 3r 4,225,2t3 4,779,828
Total Current Lirbilitie! 55.3E0.949 50,E73.E3t
Non-Current Lhbllltles
Non-Currcnt Provision 32 5,292,295 17,808,154
Capital Retentions 33 18,270,366 31.436,635
Total Non-Current Llebllities 23.562,661 49,2U,189
Total Lhbllities 7t.943,610 100,11t,528
Net Assets
Revenue Reserves 25,3@,082 64,947,530
CaDital Fund 35 877,002,196 'r70,504,t66

Revaluation Reserve 36 400,439,344 315,996,O92
Total Net Assets 1.302.806.222 1.211.447.788
TOTAL NET ASSETS & LIABILITIES 1Jt1,749,E32 lJll,566,4l6

The financial statements set out on pages I to 5 were signed on behalfofthe Council by

O

Prof. ter N. Mwi CPA Irine Lumatete Dr. Bernadette Mu PhD

Ag, Vice Chancellor Head of Finance Chairperson of the Council

,",",.ls\e&s"..Y l,l',1 zH.rgflilr* o",",..as]s-l#*

2 | I'rr r e



ru Ktinnsi [-ricnds Ltnivcr.vitt ,lnnuul Rqxtrt und Finuntiul Slut.'nu',tls lor lh!.rru1'e (led.]unr -10. 2023

Description
CAPITAL
FUND

REVENUE
RESERVE

REVALUATION
RESERVE TOTAL

Kshs Kshs Kshs Kshs

At JulY l. 2021 585,504.166 75,953,870 17 6.052,092 1.037.510,128

Adiustment 00.649.176) ( 10,649,176)

585,504,166 65,3M,693 r76,052,092 1.026.860.952

Capital Granr 185.000.000 185,000,000

Fair Value adiustment on Biolosical Assets (s6,000) (56,000)

SurDluY(Deficit) for the year \357,164) (15',7.164)

At June 30. 2022 770,504,166 64,947,530 375,996,092 t,zrt,ul,7EE

At Julv l,2022 770,504,166 64.947,530 37 5,996,092 t,21t,447,788
Adjustmenr ( 10.108.950) ( 10,108.950)

770.504,166 54,t3E,5t0 375,996,092 r,201,338,838
Capital Crant 102.837.069 102,837,069

Capital Donations 3,661,561 3,661,561

Fair Value adiustment on Biolo,{ical Assets 74,880 74,880

Revaluation Gain 24,168,372 24.368,312

Sumluv(Deficit) for the year (29 .4't 4,498',1 (29 .4't 4.498\

Al June 30, 2023 E71,002,796 25J64,082 400,439J,14 rJ02,t06,222

16. Statement of Changes in Net Assets for the year ended 30 June 2023

Notes

An analysis of the Adjustments made in the FY 202212023 is as below

Details Kshs
a Student fee adiustment (l1,9r8,2s0)
b Provision for Part time t,320
c Provision for Audit (40,000)
d Provision for PSSP 2,298,t00
e Rental Lrcome-Double recognition (334,400)
f Re-classification of expense from WIP ( r 15,720)

(10,10E,9s0)

a. The student adjustments relate to student invoices recognized in the previous year, but the students
deferred their studies.

b. The provision for part time expense relates to underutilization of NSSF
c. The audit adjustments relate to an under provision ofaudit expense in the previous years

d. The PSSP policy was suspended hence an adjustment made on the PSSP expense made in the

previous years

e. Rental income was double recognized hence an adjustment to correct the same.

f. An expense had been wrongly classified to WIP in the previous financial year hence reclassification
of the same

3lr,.L .-,
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17. Statement ofCash Flows for the year ended 30 June 2023

NOTES
2022-2021 2t2l-2022
Kshs Kshs

CASH FLOWS FROM OPERATING ACTIVITIES
Receipti:
Transfers from Ministries, Departments and Agencies (MDAs) 456,358,0'17 455,539,013
Revenue from customers 160,083,755 t27,460,2t2
Tot8l Receipts 6t6,44t,812 5t2,999,225
Paymetrts:
Operational Expenditure 199,191,879 208,363,445
Employee Costs 402,019,141 3',7 6,506,13',1

Council Expenses 14,892.578 12,839.020
Totel P.vments 616,163,601 597,708,602
NET CASH FLOWS FROM(USED IN) OPERATINC
ACTIVITIES 39 278,230 (tt,709']771

CASH FLOWS FROM INVESTINC ACTIVITIES
Purchase of Property, Plant and Equipment 24 (75,883,27 r ) (136,242,2t9\
lncrease/(Decrease) in Capitall Retcntrons) payables 33 ( 13,166,269) 12,352,81',1 )
Disposal of Biological Assets 26 175,000 90.000
NET CASH FLOWS FROM(USED IN) IIWESTING
ACTIVITIES

(88,874,540) (r3t,s0s,06s)

CASH FLOWS FROM FINANCING ACTIVITIES
Increase in Capital Funds/Equity (Capital Grants) 35 106,498,630 185,000,000
Refundable Deposits from Customers 28 5,240,552 20,532,311

NET CASH FLOWS FROM FINANCING ACTIVITIES 111,739,182 205.532J47
NET INCRf,ASE(DECREASE) IN CASH AND CASH
EQUIVALENTS 23,t42,873 52J17,905

Add Cash & Cash Equivalerts At Start ofthe period 156.245.688 t03,927;782
Calh & Crsh Equivslenk At End ofthe period l9 179J88,56r t56,245,68E

4ll'., ,r ,
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lE. Statement of Comparison of Budget and Acturl amounts for the year ended 30 June 2023

Prrticulars ORIGINAL
BTjI}GET

ADJUSTM
ENTS

FINAL
BUDGET

ACTUAL ON
COMPARABLE
BASIS

PERFORM
ANCE
DIFFERENCE

a" oF
UTILIZA
TION

EXPLANATTON
OF MATERIAL
VARIANCES

RECURRENT BUDGET K!hs Kshs Kshs IGhs Kshs
t b c--(r+b) d e<c-d) fd/cr 100

INCOME
Transfers from Ministries,
DeDartments and Agencies (MDAs) 456,358,077 456,358,O77 456,358,017 t00 A

Lcvies, Fines, and Penalties r 40,000 140,000 126,230 ( 13,770) 90 b
Public Contributions and Donations t00,000 t00,000 90,000 ( 10,000) 90 c

Renderins OfServices 154,91l,033 tt,947 ,6'7 3) 152,963,360 l5l,601,l8l i.362.1191 99 d

Sale ofGoods 7,000.000 7,000,000 7,549,245 549,245 108 e

Rental Revcnue from Facilities &
Eouipment

6,088,967 t,697,6'13 7,'186,640 9,431,858 1,645,2t8 trl f

Other lncome 10,000 r 0,000 1,209,066 1,199,066 r209r
TOTAL INCOME 624358,071 624358,011 626J65,657 2,007,580 100

EXPENDITURE
Use ofGoods and Services 150,354,681 t't,2t0,146 t6'7 ,564 ,82',7 t67,5t't ,223 47,6U 100 h

Employees Costs 421,696,820 42t,696,820 402,0'19,144 19,617,6'16 95

Remuneration of Council Members t4,l16,526 '117,414 14,894,000 14,892,578 |,422 100

Repairs and Maintenance 9.590.050 4,031,450 13,621,500 13,601,834 t9,666 100 k

Contracted Services t 50,000 ( 142,500) 7,500 7,r60 340 95

Non-Current Assets 28,450,000 (2 t,876,570) 6,573.430 6,571,7't 5 1,655 100

TOTAL EXPENDITURE 624,358,017 6243s4,077 604,669,7t4 19,688J63 97

RECURRENT
SURPLUS(DEFICIT)

21,695,942 21,695,942

CAPTTAL EXPENDITURE tgl,817 266 (31,162'93r ) 160.7t4335 65,765,655 94,948,6E0 4l
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Budget Notes

l. Explanation of significant underutilization (below 907o of utilization) and any

overutilization (IPSAS 24.14)

Rental revenue from facilities and equipment (f)

Increased occupancy by the students in the hostels led to increase in accommodation fees hence

increased revenues received from rental facilities.

Other Income (g)

This was occasioned by: a decrease in provision for doubtful debts, gain on disposal and

miscellaneous income-

2. An explanation of changes between original and final budget indicating whether the

difference is due to reallocations or other cruses. (IPSAS 24,29)

Revenue

The adjustment on Levies, fines & penalties, Public contributions & donations, rendering of

services, Rental revenue from facilities and other income was pegged on mid-year performance

a

revtew.

Expenditure

The changes between original and final budget was based on mid-year actual performance

revlew

The adjustmens on capital expenditure was due to revision from the Supplementary estimates

received during the financial year.

3. Purchase ofNon-Current assets was moved to Property, Plant and Equipment hence is not part of

the Statement ofFinancial Performance. It was capitalized and therefore forms part of the Statement

of Financial Position. The table below shows reconciliation between the Statement of Budget

comparison with actual amounts and Statement of Financia[ Performance surplus.

Reconciliation Between Recurrent Budget Comparison and S. F. Performance Surplus
Kshs

Surplus As Per Statement ofcomparison of Budget and Actual 2t ,695,942
Add Purchase of Non4urrent Assets 6,57t,775

Less: Depreciation Charge for the year (57.742.2t5't

Surplus/(Deficit) As Per Statemcnt of Financial Performance (29,474,4981

a
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19. Notes to the Financial Statements

l. General Information

Kaimosi Friends University is established by and derives its authority and accountability from

University Act 2012. KAFU is wholly owned by the Govemment of Kenya and is domiciled in

Kenya. The University's principal activity is to provide quality education and training, research and

innovation to meet the needs of a dynamic society.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement at

re-valued amounts of certain items of property, plant and equipment at their estimated recoverable

amounts. The preparation of financial statements in conformity with Intemational Public Sector

Accounting Standards (IPSAS) accrual allows the use of estimates and assumptions. It also requires

management to exercise judgement in the proccss of applying K4FU's accounting policies. The areas

involving a higher degree of judgement or complexity, or where assumptions and estimates are

significant to the financial statements, are disclosed in Note 5 of these financial statements. The

financial statements have been prepared and presented in Kenya Shillings, which is the functional

and reporting currency of the University. The financial statcments have been prepared in accordance

with the PFM Act, the State Corporations Act and Intemational Public Sector Accounting Standards

(IPSAS) accrual. The accounting policies adopted have been consistently apptied to all the years

presented.

3. Adoption ofNew and Revised Standards

i. Neu,and amended standards and inlerprelations in issue effective in the ysov snclsd 30 June

202 3.

Appllceble: I'tJenuary2023: l

The objective of IPSAS 4l is to establish principles for the financial t"poiring

offinancial assets and liabitities that will present relevant and useful informdtion

to users of financial statements for their assessment of the amounts, timingtand

uncertainty of an Entity's future cash flows.

IPSAS 4l provides users of financial statements with more useful informalion

than IPSAS 29, by:
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. Applying a single classification and measurement model for financial

assets that considers the characteristics of the asset's cash flows and

the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model that is

applicabte to all financial instruments subject to impairment testing;

and

. Applying an improved hedge accounting model that broadens the

hedging anangements in scope ofthe guidance. The model develops a

strong link between an Entity's risk management strategies and the

accounting treatment for instruments held as part of the risk

management strategy.

KAFU provided for doubtful debt on srudent debtors as at end ofthe financial

year ended 30'h June,2023.

Applicable: l"r January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting Entity

provides in its financial statements about social benefits. The information

provided should help users of the financial statements and general-purpose

financial reports assess:

(a) The nature ofsuch social benefits provided by the Entity.

(b) The key featurcs ofthe operation ofthose social benefit schemes: and

(c) The impact of such social benefits provided on the Entity's financial

perforrnance, financial position and cash flows.

KAFU remits monthly staffpension contributions to KAFUCO SRBS and pays

gratuity to its staff on contract which is recogrised as an cxpense in the financial

year.

Applicable: tst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted when

IPSAS 4l was issued.
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b) Amendments to IPSAS 30, regarding illustrative examples on hedging

and credit risk which were inadvertently omitted when IPSAS 4l was

issued.

c) Amendments to IPSAS 30, to update the guidance for accounting for

financial guaranteed contracts which were inadvertently omifted when

IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classifying

financial instruments on initial adoption of accrual basis IPSAS which

were inadvertently omitted when IPSAS 4l was issued.

Ageing ofreceivables is done as at end ofthe financial year.

Applicable I't January 2023

. IPSAS 22 Disclosure of Financial lnformation about the Generol

Gov,enntent .lector. Amendments to refer to the latest System of Nalional

Accounts (SNA 2008).

. 1PS,4S 39: Enrplol,ee BeneJits. Now dcletcs the term composite social

security benefits as it is no longer defined in IPSAS.

o IPSAS 29: Financial instruments: Recognition and Measurement.

Standard no longer included in the 2023 IPSAS handbook as it is now

superseded by IPSAS ztl which is applicable from l"'January 2023.

The university continues to adopt the new changes made to the standard

New and amended standards and interpretations in issue but not yet effective in the year

ended 30 June 2023.

Applicable Iil January 2025

The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that lessees and

lessors provide relevant information in a manner that faithfully represenE those

transactions. This information gives a basis for users of financial statements to

assess the effect that leases have on the financial position, financial performance

and cash flows of an Entity.

The new standard requires entities to recognise, measure and present information

on right of use assets and lease liabilities.
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The University did not have any leases as at end of the financial year 30th

June,2023.

Applicable I't January 2025

The Standard requires,

Assets that meet thc criteria to be classified as held for sale to be measured at the

lower of carrying amount and fair value less costs to sell and the depreciation of

such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

operations to be presented separately in the statement of {inancial perforrnance.

The University did not have any non-current assets held for sale and discontinued

operations as at 30rh June, 2023

iii. Early adoption of standards

The University did not early-adopt any new or amended standards in the year 202212023

4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Fees, taxes and fines

The University recognizes revenues from fees, taxes and hnes when the evenl occurs and the asset

recognition criteria are met. To the extent that there is a related condition attached that would give

rise to a liability to repay thc amount, defcrred income is recognized instead of revcnue. Other non-

exchange revenues are recognized when it is probable that the future economic benefits or service

potential associated with the asset will llow to the University and the fair value of the asset can be

measured reliably.

Transfers from other government entities

Revenues from non-exchange transactions rvith other government entities are measured at fair valuc

and rccognized on obtaining control of the asset (cash, goods, sen,ices and propeny) if the transler is

free from conditions and it is probable that the economic benefits or service potential related to the

asset will flow to the University and can be measured reliably. To the extent that there is a related

condition attached that would give risc to a liability to repay the amount, the amount is recordcd in

the statement of financial position and realised in the statement of financial performance over the

useful life of the assets that has been acquired using such funds.
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ii) Revenue from exchange trrnsactions

Rendering of services

The university recognizes revenue from rendering ofservices by reference to the stage of completion

when the outcome ofthe transaction can be estimated reliably. The stage of completion is measured

by reference to labour hours incurred to date as a percentage oftotal estimated labour hours. Where

the contract outcome cannot be measured reliably, revenue is recognized only to the extent that the

expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recogrized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on delivery ofthe goods and when the amount ofrevenue

can be measured reliably, and it is probable that the economic benefits or service potential associated

with the transaction will flow to the University.

hterest income

lnterest income is accrued using the effective yield method. The effective yield discounts estimated

future cash receipts through the expected life ofthe financial asset to that asset's net carrying amount.

The method applies this yield to the principal outstanding to determine interest income each period.

Dividends

Dividends or similar distributions must be recogrrized when the shareholder's or the University's

right to receive payments is established.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a straight-

line basis over the lease terms and included in revenue.

b) Budget information

The original budget for FY 2022-2023 was approved by the National Assembly in llur:,e 2022.

Subsequent revisions or additional appropriations were made to the approved budget in aocordance

with specific approvals from the appropriate authorities. The additional appropriations are added to

the original budget by the University upon receiving the respective approvals in order to conclude

the final budget. Accordingly, the University did not receive any additionaI appropriations during the

fi nancial y ear 2022 I 2023.

The University's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual basis using a

classification based on the nature of expenses in the statement of financial performance, whereas the

budget is prepared on a cash basis. The amounts in the financial statements were recast from the
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accrual basis to the cash basis and reclassitled by presentation to be on the same basis as the approved

budget. A comparison ofbudget and actual amounts, preparcd on a comparable basis to the approved

budget, is then presented in thc statement of comparison of budget and actual amounts. ln addition

to the Basis difference, adjustments to amounts in the financial statements are also made for

differences in the formats and classit'rcation schemes adopted lor the presentation of the financial

statements and the approved budget. A statement to reconcile the actual amounts on a comparable

basis included in the statement of comparison ofbudgct and actuaI amounts and thc actuals as per the

statement of financial performance has been presented on page 5 of these hnancial statements.

c) Taxes

Current income tax

Current income tax assets and liabilities for the current period are measured at lhe amount expected

to be recovered from or paid to the taxation authorities. The tax rates and tax laws used to compute

the amount arc those that arc enactcd or substantively enacted, at the reporting date in the area where

the University operates and generates taxable income. Current income tax relating to items

recognized directly in net assets is recognized in net assets and not in the statement of financial

performance. Management periodically evaluates positions taken in the tax retums with respect to

situations in which applicable tax regulations are subject to interpretation and establishes provisions

where appropriate.

Deferred tax

Defcned tax is provided using the liability method on temporary differences between the tax bases

of assets and liabilities and their carrying amounts lor financial reporting purposes at the reporting

date. Deferred tax liabilities are recognized for all taxable temporary differences, except in respect of

taxable temporary differences associated with investments in controlled entities, associates and

intcrests in joint vcntures, whcn the timing of the reversal of the temporary differences can be

controlled and it is probable that the temporary differences will not reverse in the foreseeable future.

Deferred tax assets are recognized for all deductible temporary differences, the carry forward of

unused tax credits and any unused tax losses. Deferred tax assets are recognized to the extent that it

is probable that taxable profit will be available against which the deductible temporary dif'ferences,

and the carry forward of unuscd tax credits and unused tax losscs can be utilized, except in respect

ofdeductible temporary differences associated with investments in controlled entities, associates and

interests in joint ventures, deferred tax assets are recognized only to the extent that it is probable that

the temporary differences will reverse in the foreseeable future and taxable profit will be available

against which the tcmporary differences can be utilizcd.

The canying amount of deferred tax assets is reviewed at each reporting date and reduced to the

extent that it is no longer probable that sutlcient taxable profit will be available to allow all or part

t2 I'



of the det'ened tax asset to be utilized. Unrecognized deferred tax assets are re-assessed at each

reporting date and are recognizcd to the extent that it has becomc probable that future taxable prolits

will allow thc deferred tax asset to bc rccovered. Deferred tax asscts and liabilities are measured at

the tax rates that are expected to apply in the year when the asset is realized or the liability is settled,

based on tax rates (and tax laws) that have been enacted or substantively enacted at the reporting date.

Deferred tax relating to items recognized outside surplus or deficit is recognized outside surplus or

dcficit. Dcferred tax items are recognizcd in correlation to the undcrlying transaction in net assets.

Deferred tax assets and defened tax liabilities are offset ifa legally enforceable right exists to set off

current tax assets against current income tax liabilities and the deferred taxes relate to the same

taxable entity and the same taxation authority.

Sales tax

Expenses and assets are recognized net of the amount of sales tax, except:

i) When the sales tax incurred on a purchase of assets or sen'ices is not recoverable from the

taxation authority, in which case, the sales tax is recognizcd as part ofthe cost ofacquisition

of the asset or as part of the expense item, as applicable.

ii) When receivables and payables are stated with the amount of sales tax included

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part of receivables or payables in the statcment of financial position.

d) Investment property

lnvestment properties are measured initially at cost, including transaction costs. The carrying amount

includes the replacement cost of components ofan existing investment property at the time that cost

is incurred if the recognition criteria are met and excludes the costs ofday-to-day maintenance ofan

investment property. Investment property acquired through a non-exchange transaction is measured

at its fair value at the date of acquisition. Investment properties are derecognized either when they

have been disposcd ofor whcn the investment property is permanently withdrawn from use and no

futurc economic bencfit or service potential is expected from its disposal. The differcncc bctween the

net disposal proceeds and thc carrying amount of the asset is recognized in the surplus or deficit in

the period of de-recogrrition. Transfers are made to or from investment property only when there is a

change in use.

KAFU does not have any invcstment property

e) Property, plant and equipment

AII property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditurc that is dircctly attributable to the acquisition of the items. When

significant parts of property, plant and equipment are required to be replaced at intervals, the
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University recognizes such parts as individual assets with specilic useful lives and depreciates them

accordrngly. Likewise, when a major inspection is performed, its cost is recognizcd in the carrying

amount of thc plant and cquipment as a replacemcnt if the recognition critcria arc satisficd. AII other

repair and maintenance costs are recognized in surplus or deficit as incurred. Where an asset is

acquired in a non-exchange transaction lbr nil or nominal consideration the asset is initially measured

at its tair value.

Depreciation and amortisation are calculatcd on the straight-line basis to write down the cost of each

asset, or the revalued amount, to its residual value over its estimated useful life using the following

annual rates:

Asset Annual Rate
Buildings 2.5 o/o

Plant, Machinery and Equipment 20%
Computer 25%
Motor Vehicle 20%
Furniture, Fixtures & Fittings 12.5 0/,

Intangible Assets 20 yo

Books & Journals 12.5%

As at cnd of the financial year 2022t2021. thc University had a motor vehicle (KAW 5232) which

was received lrom Masinde Muliro University when the university was a constituent college of the

University. Currently, the motor vehicle's ownership is still in the name of Masinde Muliro

University. However, the University is in the process of retuming back the vehicle.

f) Leases

Finance leases are leases that transfer substantially all ofthe risks and benefits rncidental to ownership

of the leased item to the University. Assets held under a finance lease are capitalized at the

commencement of the lease at the lair value of the leased property or, if lower, at the present value

of the futurc minimum lease payments. The University also recognizcs thc associatcd lease liability

at the inception of the lease. The liability recognized is measured as the present value of the fuhrre

minimum lease payments at initial recognition. Subsequent to initial recognition, lease payments are

apportioned between finance charges and reduction of the lease liability so as to achieve a constant

rate of interest on the remaining balance of the liability. Finance charges are recognized as flnance

costs in surplus or deficit. An asset held under a finance lease is depreciated ovcr the uscful lif'c of

the asset. However, if there is no reasonable certainty that the University will obtain ownership of

the asset by the end of the lease term, the asset is depreciated over the shorter of the estimated useful

life of the asset and the lease term.

Operating leases are leases that do not transfer substantially all the risks and benefits incidcntal to

ownership of the leased item to the University. Operating lease payments are recognized as an

operatinS expense in surplus or deficit on a straight-line basis over the lease term.

KAFU did not have any leases in the FY 202212023.

14 I



,'[i!i,$

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following initial

recognition, intangible assets are carried at cost less any accumulated amortization and accumulated

impairment losses. Internally generated intangible assets, excluding capitalized development costs,

are not capitalized and expenditure is reflected in surplus or deficit in the period in which the

expenditure is incurred. The useful life ofthe intangible assets is assessed as either Iinite or indefinite.

Intangible assets with an indefinite useful life are assessed for impairment at each reponing date.

h) Research and development costs

The University expenses research costs as incurred. Development costs on an individual project are

recognized as intangible assets when the University can demonstrate:

i) The technical feasibility ofcompleting the asset so that the asset will be available for

use or sale

ii) lts intention to complete and its ability to use or sell the asset

iii) How the asset wil[ generate future economic benefits or service potential

iv) The availability ofresources to complete the asset

v) The ability to measure reliably the expenditure during development.

Following initial recognition ofan asset, the asset is carried at cost less any accumulated amortization

and accumulated impairment losses. Amortization of the asset begins when development is complete,

and the asset is available for use. It is amortized over the period of expected furure benefit. During

the period of development, the asset is tested for impairment annually with any impairment losses

recognized immediately in surplus or deficit.

i) Financial instruments

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new impairment model for

financial assets.

A financial instrument is any contract that gives rise to a financial asset ofone entity and a financial

liability or equity instrument of another entity. At initial recognition, the University measures a

financial asset or financial liability at its fair value plus or minus, in the case of a financial asset or

financial liability not at fair value through surplus or deficit, transaction costs that are directly

attributable to the acquisition or issue of the financial asset or financiaI liability.
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a) Financial assets

Classification of financial assets

KAFU classifies its financial asscts as subsequently measurcd at amortised cost, fair value through

net assets/ equity or fair value through surplus and deficrt on the basis of both the University's

management model for financial assets and the contractual cash flow characteristics of the financial

asset. A financial asset is measured at amortized cost when the financial asset is held within a

managemcnt model whosc objectivc is to hold financial asscts in order to collcct contractual cash

flows and the contractual terms of the financial asset give rise on specified dates to cash flows that

are solely payments of principal and interest on the principal outstanding. A financial assel is

measured at fair value through net assets/ equity if it is held within the management model whose

objective is achieved by both collecting contractual cashflows and selling tinancial assets and the

contractual terms of the tinancial asset give rise on specified dates to cash flows that are solcly

payments of principal and interest on the principal amount outstanding. A financial asset shall be

measured at fair value through surplus or deficit unless it is measured at amortized cost or fhir value

through net assets/ equity unless the University has made irrevocable election at initial recognition

for panicular investmr'nts in e'quity rnstruments.

Subsequent measurement

Based on the business model and the cash flow characteristics, the University classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movements in fair value

are presented in either surplus or defrcit or through net assets/ equity subject to certain criteria being

met.

Amortized cost

Financial assets that are held for collection ofcontractual cash flows where those cash flows represent

solely payments of principal and interest, and that are not designated at l'air \ alue through surplus or

deficit, are measured at amortized cost. A gain or loss on an instrument that is subsequently measured

at amortizcd cost and is not part of a hedging relationship is recognized in profit or loss when the

asset is de-recognized or impaired. lnterest income from these financial assets is included in finance

income usir.rg the effective interest rate method.

Fair value through net assets/ equity

Financial assets that are held lor collection of contractual cash flows and for selling the financial

assets, where the assets'cash flows represent solely payments ofprincipal and interest, are nreasured

at fair value through nct assets/ cquity. Movements in thc carrying amount are takcn through nct

assets, except for the recognition of impairment gains or losses, interest revenue and foreign exchange
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gains and losses which are recognized in surplus/deficit. Interest income from these financial assets

is included in finance income using the effective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An estimate

is made ofdoubtful receivables based on a review ofall outstanding amounts at the year end.

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or fair value through net assets/ equity

are measured at fair value through surplus or deficit. A business model where the entity manages

financial assets with the objective ofrealizing cash flows through solely the sale of the assets would

result in a fair value through surplus or deficit model.

Impairment

The University assesses, on a forward-looking basis, the expected credit loss (ECL) associated with

its financial assets carried at amortized cost and fair value through net assets/equity. The University

recognizes a loss allowance for such losses at each reporting date. Critical estimates and significant

judgments made by management in determining the expected credit loss (ECL) are set out in Note

20.

b) Financial liabilities

Classification

The University classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or loss.

KAFU did not have any financial instrument as at end ofthe financial year

j) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cos$, the cost ofthe inventory is its

fair value at the date of acquisition. Costs incurred in bringing each product to its present location

and conditions are accounted for, as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost of direct materials and labour and a proportion of

manufachrring overheads based on the normal operating capacity but excluding borrowing

costs.

After initial recognition, inventory is measured at the lower ofcost and net realizable value. However,

to the extent that a class of inventory is distributed or deployed at no charge or for a nominal charge,



that class of inventory is measured at the lower of cost and current replacement cost. Net realizable

value is the estimated sclling pricc in thc ordinary course of operations, lcss the estimated costs of

completion and thc estimated costs necessary to makc thc salc. cxchange, or distribution. [nvcntorics

are recognized as an expense when deployed for utilization or consumption in the ordinary course of

operations of the University.

k) Provisions

Provisions are recognized when the University has a present obligation (legal or constructive) as a

result of a past cvent, it rs probable that an outflow of resources cmbodying cconomic bcncfits or

service potential will be required to settle the obligation and a reliable estimate can be made of the

amount ofthe obligation. Where the University expects some or all ola provision to be reimbursed,

lor example. under an insurance contract, the reimbursement is recognized as a separate asset only

when the reimbursement is virtually ccrtain. The expense relating to any provision is presentcd in thc

statement of financial performancc net ol any rcimbursemcnt.

l) Social Benefits

Social benefits are cash translers provided to i) specific individuals and i or households that meet the

eligibility criteria, ii) mitigate the effects of socral risks and iii) Address the need of society as a

whole. The entity recognises a social benefit as an expensc for thc social benefit scheme at the same

time that it recognises a liability. The liability for the social benefit scheme is measured at the best

estimate of the cost (the social benefit payments) that the entity will incur in fulfilling the present

obligations represented by the liability.

m)Contingent Iiabilities

The University does nol rccognize a contingcnt liability but discloscs dctarls ofany contingcncics in

the notes to the financial statements, unless the possibility of an outflow of resources embodying

economic beuefits or service potential is remote.

The University entered into a Contract of Works on 23'd December,20l6, with Lubimbayi Limited,

for the construction of the Tuition Block and Associated Works. The contract \.!'as terminatcd on 7rh

October, 201 9 bccause of breaches.

Thc claimant is claiming Kshs 293,316,096.45 as damages u,hile the rcspondent is clarming Kshs

772.704.079.68. In the event the University loses the case, the amount owed is a liability.

n) Contingent assets

The University does not recognize a contingent asset but discloses details of a possible asset whose

existencc is contingent on the occurrcnce or non-occurrcnce of one or more uncertain future events

not wholly rvithin the control of the University in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the financial
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statements. [lit has become virtually certain that an inflow of economic benetits or service potential

will arise and the asset's value can be mcasured reliably, thc assct and the relatcd rcvcnue arc

rccognized in the financial statemcnts of thc period in which thc change occurs.

The University entered into a Contract of Works on 23'd December, 2016, with Lubimbayi Lirnited,

for the construction of the Tuition Block and Associated Works. The contract was terminated on 7'h

October. 201 9 because of breaches.

The claimant is claiming Kshs 293,316,096.45 as damagcs whilc the respondcnt is claiming Kshs

772.704.079.68. ln thc evcnt thc University wins the case. the amount owcd is a dcbt but the

probability ol recovery cannot be reliably ascertained.

o) Nature and purpose of reserves

The University creates and maintains reserves in terms of specific requirements. KAFU maintains

revcnuc and capital rescrves as pcr the approved policy by the University Council.

p) Changes in accounting policies and estimates

The University recognizes the elfects of changes in accounting policy retrospectively. The effects of

changes in accounting policy are applied prospectively if retrospective application is impractical.

q) Employee benefits

Retirement benefit plans

The University provides a deflned contribution retirement benefits for its cmployecs. Defined

contribution plans are post-employment benefit plans under which an entity pays fixed contributions

into a separate entity (a fund), and will have no legal or constructive obligation to pay further

contributions if the tind does not hold sufficient assets to pay all employee benetlts relating to

employee scrvicc in the current and prior periods. The contributions to fund obligations for the

payment ofretirement benefits are charged against income in the year in which they become payable.

KAFU pays defined monthly contribution to KAFUCO SRBS to cater for retirement benefits for its

employees. KAFUCO SRBS is managed by independent trustees.

r) Foreign currency transactions

Transactions in foreign currencies arc initially accounted fbr at the ruling rate of exchange on the

date of the transaction. Trade creditors or debtors denominated in foreign currency are reported at the

statement of financial position reporting date by applying the exchange rate on that date. Exchange

differences arising from the settlement ofcreditors, or from the reporting ofcreditors at rates different

from those at which they wcre initially rccordcd during the pcriod, are recognized as income or

expenses in the period in which they arise.
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s) Borrowing costs

Borrowing costs arc capitalizcd against qualifying assets as part of property, plant and equipment.

Such bonowing costs are capitalized over the period during which the asset is being acquircd or

constructed and borrowings have been incuned. Capitalization ceases when construction ofthe asset

is complete. Further bonowing costs are charged to the statement of financial perlormance

t) Related parties

The University rcgards a rclated party as a pcrson or an entity with the ability to excrt control

individually or jointly, or to cxcrcise significant influcnce over KAFU, or vice versa. Mcmbers of

key management are regarded as related parties and comprise Council members, members of the

University Management Board and Senate.

u) Serviceconcession arrangements

The University analyses all aspects of service concession arrangements that it enters in determining

the appropriate accounting treatment and disclosure requirements. In particular, where a private party

contributes an asset to the arrangcment, KAFU recognizes that asset when, and only when, it controls

or regulates the sen'ices the operator must provide together with the asset. to whom it must provide

them, and at what price. ln the case of assets other than 'whole-of-life' assets, it controls, through

ownership, beneficial entitlement or otherwise - any signiticant residual interest in the asset at the

end of the arrangement. Any asscts so recognized are measured at their fair valuc. To the extent that

an asset has been recognizcd, the University also recognizes a corresponding liability, adjusted by a

cash consideration paid or received.

KAFU did not have any service concession arrangements at end ofthe FY 2022,'2023.

v) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-tcrm deposits on call and

highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts ofcash and are subject to insignificant risk ofchanges in value. Bank

account balances include amounts held at the Central Bank ofKenya and at various commercial banks

at the cnd of thc financial year. For the purposes of thcse financial statements, cash and cash

equivalents also includc short term cash imprests and advances to authorised public officcrs and/or

institutions which were not surrendered or accounted for at the end of the financial year.

w) Comparative figures

Where necessary comparative tigures for the previous financial year have been amended or

reconfigured to conform to the requircd changes in prcsentation.

x) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial stalements for the year ended June 30, 2023.
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5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of KAFU's financial statements in conformity with IPSAS requires management to

make judgments, estimates and assumptions that affect the reported amounts ofrevenues, expenses,

assets and liabilities, and the disclosure of contingent liabilities, at the end of the reporting period.

However, uncertainty about these assumptions and estimates could result in outcomes that require a

material adjustment to the carrying amount of the asset or liability affected in future periods. State

all judgements, estimates and assumptions made:

Estimates and assumptions

The key assumptions concerning the furure and other key sources of estimation uncertainty at the

reporting date, that have a significant risk ofcausing a material adjustment to the carrying amounts

ofassets and liabilities within the next financial year, are described below. The university based its

assumptions and estimates on parameters available when the consolidated financial statements were

prepared. However, existing circumstances and assumptions about future developments may change

due to market changes or circumstances arising beyond the control of the Entity. Such changes are

reflected in the assumptions when they occur. IPSAS I . 140

Useful lives and residual value

The useful lives and residual values of assets are assessed using the following indicators to inform
potentia[ fuhrre use and value from disposal:

a) The condition ofthe asset based on the assessment ofexperts employed by the Entity.

b) The narure ofthe asset, its susceptibility and adaptability to changes in technology and processes.

c) The nature ofthe processes in which the asset is deployed.

d) Availability of funding to replace the asset.

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.

Additional disclosure ofthese estimates ofprovisions is inctuded in Note 29 & 32.

Provisions are measured at the management's best estimate of the expenditure required to settle the

obligation at the reporting date, and are discounted to present value where the effect is material.

Provisions raised in this Financial Year are as below.

Particulars Kshs
I Provision for Gratuity 5,192,527

Provision for Audit Fees 968,000
lll Provision for Doubtful Debt of l0% I,460,047
lv Provision for Electricity 404,892

Provision for Extemal Examiners I,609,640
vl Provision for Fuel 15,903
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ffie
6 Transfers from Other Government entities

Description
202212023 202 2022
Kshs Kshs

Unconditionsl Grants
Recurrent Grants 456,358,077 455.539.013
Development Grants 102,837,069 185,000,000
Total Governmel!t Grqnts and Subsidies 559,195,146 640,539,013

Operational gant is classified as recurrent grants and is used to facilitate operational expenditures
whereas unconditional development grants are classified as development grants and used for the
current development projects in the university.

b Transfers from Ministries De artments and ncles MDAs

7 Lev Fines and Penalties

This relates to surcharges and fines made to students for lose or destruction ofproperty

E. Public Contributions and Donations

Descriptior
2022t2023 2021t2022
Kshs Kshs

Hcalth Donations
Research Donations
Donations Transfened to Revenue on Conditions being met
Other Public Donations 90.000 180,000

Total Transfers and Sponsorships 90,000 rE0,000

Reconclliation of Public Contributions and Donations
Balance unspent at Besinnins ofthe Year
Current year Receipts 90.000 180,000
Conditions mer Transferred to Revenue
Conditions to be Mer Remain Iiabilitres

This is a donation received from KCB, Pride Kings and Neat Hygiene towards KAFU's I st graduation
ceremony

9 Renderin of Services

Amount
Recognized to
statement of
Financial
Performance

Amount
Deffered
under
Deffered
Income

Amount
Recognized i]l
Crpital Fund

Total
Transfers
202212023

Prior Year
202 2022

Name ofthe Entity Sending the
Grant

Kshs Kshs Kshs Kshs Kshs
State Department for Higher

Education and Research
456.358.077 102,817,069 559,195,146 640,539,013

Totsl 45635E.077 t02,83?.069 559,19s,146 640,s39,013

2022t2023 202U2022
Description Kshs Kshs
Surcharge & Fines 126,230 49,600

Total 126,230 49,600

2022t2023 202u2022
Description Kshs Kshs
KUCCPS Tuition Fees 65,180,000 55,169,000
PSSP Tuition Fees 9,.170,000 12,158,900
Master Tuition Fees t,832,000 3.s72,000
Ph.D Tuition Fees 2 5 2,000 540.000
Registration Fees 585.700 592,700
Teaching Practice/Attachment Fees 9,990.000 5,315,400
Student tD Cards 534.500 538,500
Examination Fees 15,164.500 14,388.300
Activity Fees 1.333,000 2.670,500

ll I l, ,,,



Kuino:ii Fritutl.s Ltnivarsitv -lnruul Report tnd F itunL ful Stute u slorth<'.taur<'ndcdJurtc30.2l)23

Description
2022t2023 202U2022
Kshs Kshs

Amenity 1,314,000 2,669,000
Medical Fees 5.209,500 4,369,000

KUCCPS Proccssing Fees 1,498,500 |,492,500
ICT Levy | 6,878,000 r 1.679.000

Library Fees t0,136,000 8,204,400

Graduation Fees 2,682,500 2,'t'7 3,500

Srudents Organisation Fees (KAFUSO) l,l16,000 1.068.400

ADDlication Fees I17,500 I 19,000

Supervision Fees 1,749,000 2,910,000

SupDIementary Exams 486.000 497.400
CUE Quality Assurance Fee 1.057.000 1.045.000

Insurance Fee 68,500 24,000

Skills Laboratory Fee 200,000 48,000
Hospital Consumables 436.000 47,000

Research lncome 90.981

fotal Reveoue From Rendering of Services l5l,601,l8l r33,t91,500

This is revenue collected from student fees. Library fee includes Library fee I and Library fee
Examination fees includes Thesis /Project examination and examination fee

10. SaIe of Goods

DescrlptioIl
2022t2023 202v2022
Kshs Krhs

Farm Sales 1,694,641 2,570,538.00
Catering Sales 5,854,6M 7,491,509.80

Totrl Revetrue from Sale of Goods 7,549,245 10,062,047.E0

This is revenue from sale of farm produce and meals from the catering department. Catering sales
includes students catering sales and catering income others.

ll. Rental Revenue from Facilities and E UI ment

This is revenue generated from accommodation given to students, rent and hire offacilities.

12. Other Income

Dercrlption
2022t2023 212U2022
Kshs Kshs

Olher Incomes
Gain on disposal 71,250 14,235
Miscellaneous Income 47 ,806 2t t,921
Bad & Doubtful Dcbts I,090,010 2,76 t,5E3

Total Other Income 1J09,066 2,987,739

Miscellaneous income relates to charges recovered to cater for operating costs

13. Use ofGoods and Services

Dercription
2022t2023 2021t2022
K!hs K3hs

Academic Trips 177,800 182,410
Admission Expenses 416,870 220,870

Advertisements & Publicity I,548,084 I,569,788
Alcohol and Drug Abuse Prevention and Counselling 100,000

23 ll'.r .'.

202212023 202112022
Kshs KshsDescription

Accommodation Fecs 8,941,000 8,769,100

Hire of Hall & Conference facilities 28.000 8,000
173,000 435,800Rcnt IDcome

17,000Hire OfPlaying Ground
Hire Of Bus 289.858 59,'t t2
Totrl Rertals 9,43t,t58 92E9,6t2
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Descrlption
2022t2023 202y2022
Kshs Kshs

Anti-corruption Expenses 6,000 t51,920
Audit Fees 928.000 928,000
Bank Charges 514,156 498,045
Research innovation and Incubation expeoses 72,100 4.200
Cleaning Materials 557,125 57 t,9'13
Coaching and Mentorinq 6,100
CUE lnspcction Expcnses 108,610
Corporate Social Responsibility 2t6,430
Cultural Week/Tamasha Expenses 396,350 422,000

Disability and Gcndcr Mainstreaminc 7'1,600 174.550
Examination Expenses l,902,403 888.260
Extemal Examiners 2,907 ,440 |,946,620
Fees Waiver Expcnsc 71,360 32,000
Fuel & Lubricants 4, t73,726 2,410,1 l8
Fumiqation 640,000 640,000
Croup Life Cover I,489,613 |,466,362
Hire ofTransport, Plants, Tents & Machinery 36,000
HMAids 2 70,100 486,830
ICT Operating Expense 268,220 98,450
lnter-University Gamcs 741,t00 632,880
ISO Certification 2,32r;t90 7,028,140
KAFUSO 916,250 1,012,500
KUCCPS Admission r,317,000
Laboratory Matcrials 2,260,820 686,290
Library expenses 362,340 7't.685
Subscriptions. License & Afliliation Expenses l,570,790 1,400,390

Univcrsity Management Board Expenses 1.154,399 2,452,730
Purchase of Medical Drucs and reasents 4,415.708 4,583,546
Curriculum devclopment/review expenses 15.000 680.630
OfIice Expenses 533,298 167,t33
Cousultancy/Professional Services I,000,000 2,263,964
Performance Contractins Services 7 57,5'7't 575,9 t0
Professional & Legal Chargcs s,138,000 r,s00,000
Property Insuanca ExDenses 627,525 719,891
Public Celcbrations & Funerals 543,510 404;705
Printing & Publications 3,598,100 2, r07,000
Puchase ofStationary 5,501,837 4,45t,2E2
RecruitEent, ADpoiotments and Promotions 4',7,400 110,070

University Collcge research fund I,840,214 513,820
Sanitary Services Expenses 600.000 594,500

feaching Practice 1,899,050 2,963,390
Security Services 15,t37,t70 14,556,320

SGC Elections & Training 661,6',70 893.4',70

Sports Equipment 291,780
Staff Training & Development I,650,900 4,744,890
Seminars & Conference 219,850 519,950

Strategic Planning & Training expenses 433,250
Ieaching Materials 624,020 t50,105
Tender Expenses I,000,000 t;t29;700
Travelling & Accommodation exDenses l0,l0t,l l0 12,565,125
Loss on Disposal 3,s 10,000
Graduation Expenses 3,97 4,8'14 2,773,500
Contracted Cleanirg Services 6,7 t9,999 5,740,000

Corporate social Responsibility / Community Outreach 249,'150

Research Expenses I1,850
StafflD 3?2,300
Admission related expenses ( KUCCPS) 1,434,000

Staff Uniform & protective gears 46.000 378.680
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Variations in expenditure are due to increased operational cost in the year under review

14. Em lo ee Costs

Descrlption
2022t202t 202U2022
Kshs Kshs

Student work Study 268,500 316,4s0
Payment of Medical Bills 21,486,504 18,782,200

Development of Policies and Statutes 424,1',?0

Collaborations and Linkaqes 42,550 256.254
lndustrial Attachment t,805,240 t,026,830
National Cohesion 2't ,400 100,000

Public Complains 59.660 89,600

Transport expense 100,190 49,3',10

Curtains and mattresses 499,9'10 I,I 19,000

IGU Operating Expenses 3,t99,97 | 3,692,254
Catering Expense-Others I l.t8t,7t7 9.266.436
ODel Expense 7 49,444 519,530

CUE Qualiw assurance exDenses I,156,500 l, t56,000

Careerservices expenses r 8.050 t26.405
Staff development Drogramme 258,400 2.325,000

University Drama 7 | 3.540 690,992
lndustrial workshop materials t99,964 l{0,990
Pcnsion expenses |,5't4.520 511,540

COVID-l 9 Related Expenses 465,150

Risk Management Expenses 67,900 412.880
Road Safety Mainstreaminq 75,000

Professional Centre Expenses 900 683.470
Outsourced Landscaping & Lawn Mowins 2,149,629 6t4,697
Shdent Smart Cards 63.1,000 4l 5,500

Charter Expcnses 83 t.300 2,7 t0, t60
Competence Development Framework I,500 318,220

Clinical Placemcnt & Attach&ent 207,960 48.160

Dfuectorate of Post Graduate studies 65,430 92,050

Tbesis/Proiect Exam expense 2,373,100

Uoiversity senate board expenses 27 t.500
Purchase of computer software 745,000

Purchase of Gowns 237,500
Putchase of Instrument of Authority 362,000

hEmet Charges 8,076,634 8,166,3r8
Poatal and courier expenses 7 5,965 I15,325
Elcctricity expenses 5,,145.089 5,015,491
Water & Sewerage 4,607,550 4.244.4s6
l,oss on exchange rate transactiom 7,479
Totll Use of Goods rnd Services 167.517,223 163,137J59

202212023 2021t2022
Description

Kshs Kshs
t94,'708,57 9Basic salary 206,861,515

House Allowance 82,124,571 78,r44,725
Commuting Allowance 12,476,474 12,391,139

Car Allowance t5,915,823 14,515,982

ResDonsibility Allowance 8,369,806 7,7 38,449
3,5'16,299 4t9.372Acting Allowance

4,810,159Entertainment allowance 5.263,333

Telerhone Allowance 2,88'7,333 2;747,225
Domestic workerc l,320,000 I,260,000

120,000Profcssorial Allowance 120.000

Risk Allowance 862,550 572,901

5.158.666 2,931,000Extraneous Allowance
Passage and Baggage allowance 12,000 t39.500
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ffiffi
Description

2022t202r 202U2022
Kshs Kshs

Part-time Teachinc Payments 16,3,14,000 22.448.000
Gratuity 5,667,725 5,029,010
EMPLOYERS NSSF r,691,410 97 6.720
Employers Pension Contributions 29,811,069 23.041 .363
Leave Allowance r,933,000 1.812.E00
Casual Labour expenses 36,1,968 2,026,17 6
Electricity Allowance I I 1,982 55,803
Research./Book Allowance 33 5.000 33 5.000
Special Allowance 5 1,184

NITA Employer Contribution 14r.600 152,650
Uniform Allowance 70,000 70,000

Totrl EmDlovee costs 402,019,144 376.506.137

2022t2023 2021t2022
Description Kshs Kshs
Sining Allowance 4,974,000 3,968,000
Honoraria 900,000
Subsistence Allowance 1,824,800 4,177,500
Other Council Expenses 5,193,778 4,091.520
Totrl Council Expenses r4.892,578 12,839,020

These are expenses in relation to remuneration ofemployees

15. Council Ex enses

Appointment ofa substantive chairperson ofcouncil and special meetings occasioned by the award
ofcharter and the l"t graduation ceremony led to increased costs.

16. D recirtion and Amortization Ex ense

The increase was due to completion and handover ofthe Tuition Block which was fully depreciated
in the financial year.

11. Re airs and Maintenance

Reduced costs is as a result ofproper planning and adoption of improved maintenance strategies
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2022t2023 2021t2022
DescriptioIl

Kshs Kshr
Depreciation on Building 18,740,795 I I,16',7 ,194
Depreciation on Computers, Copiers & Printers 6,',l t2,327 6.094.517
Depreciation on Furniture. Fixtures & Finings 4,262,t00 4,103,930
Depreciation on Motor Vehicles 5,378,700 I,035,952
Depreciation on Plant, Machinery and Equipment t5,665,482 16,343,152
Amonization on ERP System 5,446,800 5,446,800
Depreciation on Books & Joumals l,353,725 982.269
Amortization on Computer Software 182.288 182,288
Total Depreciation atld Amortlzrtion 57,142,215 45J56,761

2022t2023 202 2022
Description

Kshs Kshs
Maintenance of Buildings & Stations 2,799,125 I,419,702
Maintenance ofComputers & Other Electronics 991,875 9s5,000
Maintcnancc of Motor Vehicles-Other Repairs 2,470,296 1,066,17'1

Maintenance ofPlant & Equipment t.476.6s2 1,738,495
Maintenance of Playgounds 14,820
Maintcnancc of Water Suppliers & Sewerage 182.500
Maintenance of ERP system and other software 4.3 t2,292 459.904
Maintenance of Networks I,588,595 t,630,00t
Total Rep.irs & MaiDtenance 13,601,E34 14.466.59E



t8. Contracted Services

Description
202212023 2021t2022
Kshs Kshs

ProDeny Valuation Expense 7,160 50.800

Total Contrscted Services 7,160 50,E00

The variation was occasioned by a reduced cost on valuation ofbiological assets

19. Cash and Cash E uivalents

Variations are due to retention money held, funds for development project and student fee
prepayments.

Detriled Anal s of th€ Cash and Cash E uivalents

20. Receivables from Exchange Transactions
a Receivables from Exchan e Transactions Current

These are current receivables from students, [nsurance Regulatory Authority and Kenya
Commercia[ Bank.

b Receivables from Exchan e Transactions on term

202212023 202U2022
Dcscription Kshs Kshs

t79,388,561 156,245,688Current Account
156.245,6E8Totrl Cash etld Crsh Equivrlcnts r79J88,s51

2022t2023 2021t2022
FiDrnchl Instltution Account

Number Kshs Kshs
t) Current Account
CO-OP PSSP FEES A/C I t2969847'7'7 00 23,813,525 34,844,384

950271081548 40,562,81 I 6,',738,624EQUITY KUCCPS FEES
1,241.260KCB SAVINCS A/C MMUST-KAIMOSI 1164385291
42,U9,0t5KCB SAVINGS A,/C KAFUCO DEPOSIT I201735065 45.4t2,M8

KCB KAFUCO CAPITAL DEVELOPMENT A/C t203709862 25,758,687 8,034,732

1203735030 14,428,310 t0,I 25,079KCB.KAFUCO PAYMENTS A"/C

50,773.530Equity Retention Account 0960279158643 27.69t;781
KCB BANK GUARANTEE AC I,082,000 850,000

20426t6t60 230,000 988.085ABSA RESEARCH ACCOUNT-A,/C
980KCB RETENTION ACCOUNT t222460874

STANDARD CHARTERED ACCOL]NT 0102489010900 409.000

179J88.561 156,245,6EECrsnd Totrl

202212023 202,/2022
KshsDcscription Kshs

Rccelvsbles
25,500,568Studcnt Debtors t4,600,46'7

0.460.047) (2,s50.057)Prov- for Doubtful Debts

625,742 916,620Sundry Debtors
144,000Insurance Claim Receivables

13,766,162 24,0t 1.131Totel Current Receivables

2022t2023 2021t2022
Description Kshs Kshs
R€cclvrble3
Scrvicc, watcr and Electricity Debtors
Other Exchange Debtors
Lcss: lmpairment Allowance
Totrl Recclvrbles
Current Portion Transferred to current rec€ivables
Totrl non- Cllrrent Receivebles
Totsl Recelvrbles (r+b) 13,766,t62 24,01 I,l3l
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ffi
2022t2021 202112022

Description Kshs Kshs

2022t2023
70 of the

total 202,]2022
Yo of the

totel
Less than I year 5,3 15,259 35 t2,449,535 47
Between l-2 Years 9.339.208 6l 233.000 I
Between 2-:l Years 0 7 .305.262 28
Over 3 Years 511,142 4 6,5'73,392 25
Total (s+b) 15,226,209 100 26,561,1EE r00

c n anal sis for Receivables from exchan e transactions

d Reconciliation for Im airment Allowance on Receivables from Exchan Transactions

Provision for doubtful debts on student debtors is provided for at l0%

21. Receivables from Non-Exchan e Transactions

A etn anal s for Receivables from non-exchan transactions

22. Inventories

These are stocks held as at end ofthe financial year
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2022t2023 202,]2022
Impairment allowance/Provision Kshs K!hs
At thc beginning ofthe year 2,550.057 5,3 I I ,640
Additional provision during the year

Recovered during the year (l,090,0 r0) (2,761,583)
Written offduring the year
At the end ofthc year 1,460,047 2,550,057

2022t2023 202U2022
Description Kshs Kshs
StaffAdvances 189,900 I,800
Orants Receivable 69,337,069 50.000.000
Total Receivables from Norl-Erchrnqe Transrctions 69,726,969 50,001,800

2022t2023 2021t2022
Descripaion Kshs Kshs

2022t2023
Yo of the

total
2021t2022

o/" ol the
tot&l

Less than I year 69.726.969 r00 50.001.800 100

Between I -2 Years

Betweefl 2-3 Years
Over 3 Years

Totsl 69,726,969 r00 50.00t.800 100

Descriptiotl
2022t2023 202U2022
Kshs Kshs

Central Stores:- Srationary r,568,849 2,'199,122
Medical Drug Stores I,128,949 2,52t.26'l
Maintenance Stores 2,895,636 3,100,5 t0
Central Stores :- Catering Stores (Foodshrf0 416,665 1,729,24s
Central Stores:- Cleaning 109.100 145,2't 5

Teaching Laboratory Stores 393.920
Farm Stores 909.158 1. r 88.336
Totrl Inveotories 7,02E,356 I1.877.875

2022t2021 202U2022
Description Kshs Kshs
Prepaid Nssf 6,000 6.000
v AT eo 160/. 52,4',70 52,4'10
Withholding Vat 2% 2,99s 2,440
Totrl Prepaymerts 5l,465 60,910

23. Pr I ments



24. Property, Plant rnd Equipment

I,060,.t65,950

WIP of Kshs. 92,586,738 relates to works on Ultra-Modem Library, Construction of Perimeter Fence, LPC lnstallatron, ICT Intrastnrctlre and

Renovation of Buildings & associated works.

Particulars Land Buildings
Motor
vehicles

Furniture,
I'irtures &
Iittings

Computer
&
Accessories

Plant,
l\tachinery
&
Equipment

Books &
Journals

Cspital Work
ln Progress

Total

2.s!o 200/" 12.50/o 250/" 200/o 12.50

Cost: Kshs Kshs Kshs Kshs Kshs Kshs Kshs Kshs Kshs
At lJulv 2021 204,000,000 J50,9s5,030 J9,574,550 3r,275,3.r5 J2,36r,062 8s,888,021 6,64J,1?7 302,604,469 r,05J,t0r,644
Additions 2.074,800 1,92tt,000 3,41.1,000 I .619.968 t27,t22.734 136,159,502
Disposals (3,600,000) (3,600,000)
Trlnsft-r/ ad justmcnts 390,130,927 (3e0.1 -10.t)27 )

Ar 30th June 2022 204.000,000 717,485.957 39,574.550 33,350,t35 34,289.062 89,302.02t 8,263.145 39,596,276 I,185,86t,146
Additions 1,016.700 2,t89.000 | .005.000 6,0:2,6:tb 65,649.915 75,8ri1,271

Disposals
( 12,6E I,U5u)Valuation/Transfer/ldJustments 12.659,113 ( 12.681,050) ( 12,659,.r73)

At 30th June 2023 204,000.000 750,145,130 26,893.500 14J66,835 36,478,062 90,307,021 r4,285,78r 92.586,738 1,249,063,364

DeDreciation and imoairment:
At lJuly 2021 4,88t,294 36,0r3,472 10.02t,955 20,4t6,290 t6,226,989 t,190,240 1r9,350,240
Depreciation for the ycar I I,t67, t94 1,035,952 4, t03,929 6,094,577 16,343,750 982,269 39,727 ,61 I

Disposals (90,000) (90,000)
lmpairmcnt
Translers/ adjuslrncnts (2 n3,5 3 n) (4.415.796) I,126,6r9 (3.5e2,7 r5 )

At 30rh June 2022 15,958,488 31 ,049,424 13,8,12,146 22,015,O71 3-1,697-158 2,772,509 rlt,l2lJ:6
52,t l3_127Dcprcciation for thc year I ri,740,795 5,3?lt,700 4,262,t00 6,',lt2,32',7 15,665,482 t.353,125

Disposals
lmpairmcDt
Transf'crs/ adj ustmcnts \3't .049 .1211 (.17.049.424)

Ar 30rh June 202-1 -14,699,283 5,378,700 r8,r04,446 28,787,398 49,362,840 4,126,234 140,458,899

Nct Book Values
At 30 Junc 2023 204,000,000 7t5,446,141 2l,5r4,E00 16,262,189 1,690,664 40,9,14,181 10,159,547 92,586,738 1,r08,604,465
At 30 Jure 2022 204,000,000 121,521,469 2,525,t26 r9,507,789 r2,21t,991 55,60,r.663 5,490,636 39,596.216
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Valuation

Land and buildings were valued by Mobisoft Ltd on 02,12.2020 on reinstatement cost basis of

valuation, in line with the National Assets and Liabilities Management Policy and Guidelines (issued

30'h June 2020). These amounts were adopted by the Council on 26.04.2021 .

24 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts

would be as follows:

Description

Cost
hccumulated
lDepreciarioo

NBV

Kshs lxstrs Kshs
Land 204.000,000.00 l- 204,000,000

Buildings 7s0,14s.429.39 l1r+.OeS.ZrZl 7 t5,446,t47
Fuminre, Fixtures and Fittings 34.366.812.96 l( r8. r04.447 ) 16,262,386

Computer, Copiers & Printers 36.478,06 r .78 lrZA.lAr.tsrr 7,690,665

Motor Vehicles 26.893.500.0r l1S.:ze.zOOr 21.514,800
Plant, Machinery and Equipment e0.307,020.32 l1+e.:oz.s.lo1 40,9214,l8l

Books and Joumals r4,285,78 r.OO l1+. rZO.Zrr.l 10,159,548

Totrl 1,1s6,476,62s kllo.nsr,gccl 1,016,017 .726

25. Intan ble Assets

26. Biol ical Assets

30 ll'

ER? System
Computer
software systems

TOTAL

Description Kshs Kshs Kshs
Cost
As at lst July 2021 27,234,000 9l1,430 28,145,430
Additions
As at 30th June 2022 27,234,000 9t 1,430 28.145.430
Additions
As rt 30lh Jnne 2023 27.234,000 911,430 2E,145,430
Amortization srld imDrirment
As at lsa July 2021 15,045,420 227,E60 15,273,2E0
Amortization 5,446,800 182.288 5,629,088

As rt 30th Juoe 2022 20.492,220 410.148 20,902.36E
Amortization 5,446,800 182,288 5,629,088

As at 30th Jure 2023 25,9J9,020 592.436 26,53 t,456
NBV 1,294.9E0 31E,994 1,613,974

2022t2023 202U2022
Descrlption Kshs Kshs
Cows r.559.880 1,660,000

Total Biolosical Assets 1,559.EE0 1,660.000

202V2022
Descri tion

022t2023
hs Kshs

Ceneral Creditors l( r .162) (r . r62)
Capital Creditors kl) (l)
Totrl Trade snd Other Pryables l( r.163) ( I,163)

)1 Trade and Other Pa ables



ilt
Yo of the
TotalDescriplion 202212023

o/o ot the
Totrl 202,72022

Under one year

l-2 years

2-3 years

( t .163) r00 ( I,163 ) 100Over 3 years

t00Totrl (l.163) 100 (l.163)

A tn enal ls: Trede rnd other a bles

28. Refundable D osits and Pre a ents from Customers

A n an ls fundable de osits

These are funds held in respect to caution money from students and fee prepayments

29. Current Provisions

Des.ription

Provklon for
parl tima
tcrching

Provltlon
for CBA

Provtior
for Fu.l &
Lubrlcrnt!

Provtllob
for

Ehctnclty

Pror.itlob
for PSSP
Prym.trtt

Prodrlor
for

Grrdu.tbn

Provi!lotr
for

Sm.d
Crrdt

Provitlon for
NITA

Employ..
Condbotloh

Provilion
for Audit

Fcts
for Ertarnrl
Er.Eio.rt

atDenla

Totrl

Krhs Krhr Krht K!ht K!ht lGht K.rhr IGh! I(tht lGht Ktht
Brhrc. b/f 255,200 r,258,Mr 312.t85 250.905 2,298,100 4,4.19,920 416.000 79.t00 9J30.152
Addirionll
Pmvi!iont

15.901 404.892 r.509,640 2,030,a35

Pmvision utiliscd (255,200) € 12. t 86) r260,mJ, t2,:98,100) {416.000) (79,800) (!,522,r9r1

Chan8e dlc to

valuc for flroncy
Trarlsfcrs from non-

1,856,000 I,856,000

Totll Prwlriorr
1,258,04t 15,903 404.t92 4.449,920 1.855,000 1,649,640 9,594J96

Fuel and electricity were provided for since they are services incurred on a monthly basis and

invoices were yet to be received at end of the financial year, however payments were made in the

subsequent year.

30. Deferred Income

DescriDtion
202212023 202 2022
Kshs Kshs

National Government 26,500 36.500

Int€rnational Funders 3l1,860 7 44.930
Public Contributions and Donations
Totrl Deffered Income 33EJ60 7 .430

These are research grants received in respect to different researches and researchers. The amount is

held as a liability in our accounts as at 30th June, 2023

3l I l'.r:r.

2022t2023 202112027

KshsDescription Kshs
37,089,143 12,569,59tFees Prepayments

Caution Money-Refundable Deposit 4,135,000 3.414,000

41,224,143 3s,983,s91Totrl Refundable Deposits and Prepsyme[ts from Customers

021t2022
t,

'h of the
Totrl

7o of the
Tot.lt,

Detsils 022t2023

Under one year 141,224,t43 loo 13s,981,591 r00

t-l -2 years
I

I2-3 years t-

Over J years t- t-

r00Total Ar,2u,t43 loo lrs,ggr,ssr
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The deferred income movement is as follows:

Descriptiotl

Nrtiond
Government

Internatioool
Funders

Public
Contributions
rnd DonatioDs

Total

Kshs Kshs Kshs Kshs
Brlancc Brought Forward 36,500 744,930 7t1,430
Additions |,49't,66t 1,497,66t
Transfers to Capital Fund
Transfers to lncome Statement ( 10.000) (49.287\ (59.2t7)
Disbursements (l,881,444) 0,t8t.444)
Balance Carried Forword 26,500 3l1,860 33E,360

202212023 202y2022
Descrlption Kshs Kshs
Endowment Funds 409.000 333,000
HELB Loan Fund l,583,390 |,55'7 ,290
CDF/Sponsorships 2,020,023 2,696,638
Direct bank deposits control account 212,800 192,900
Totrl Spccisl Accounts & Crants 4,225,213 4,719,828

31. s ecirl Accounts and Grants

32, Non-Current Provisions

Provision for Audit fees has been reclassified to current provislon

33. Ca ital Retentions

34. Reserves

Description
2022t2023 202,J2022
Kshs Kshs

Revenue Reserves 60,650,873 7l,I r6,986
Opening Balance Equity (5,812,293) (s,812,2e3)

Totrl R€serves 54,E3t.5E0 65.304.693

35. Ca ital Fund

Capital donations increased as a results ofbook donation received from Maasai Mara University

32 | I'l': .'

Dcscrlption

ProvisioD for
Audlt Fee

Prol,lsion for
Grrtulty Total

Kshs Kshs Kshs
Bal!nce st thc B€ginning ofthe Yerr I,816,000 t5,992,t54 17,E0E,154.45

Additional Provision 968,000 5.192,52'7 6,160,526.60
Provisioo Utilised (928.000) 0 5,892,386) ( t6,820,386.47)
Change Duc to Discount and Time value for Money
Less: Curretrt Portion ( 1,856.000) (r,856,000.00)

Bslance rt the eod of the yelr s,292,295 5,292,295

2022t2023 202y2022
Description Kshs Kshs
Retention Fees l0 7o t5,842,7 65 28,622,960
Retention 57o 52,495
CLOSED-Retention Account 2,427,601 2,761,180
Totrl Cspltrl Retentiotrs 18.270,366 31.435,635

202212023 202v2022
Descriptlon K3hs Ksh3
Capital Development Funds 871,059,837 1 68,222,',7 68

Capital Donations 5.942,959 2.281.398

TOtrI OWNERS EQUITY E77,002,796 770,504,166
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36. Revaluation Reserves

Description
2022t2023 202U2022
Kshs Kshs

Revaluation Reserves 400,439,344 3',7 5 ,996,092
Totrl Revrluation Reserves 400.439J44 37s,996,092

36.a Revaluation Reserves
DescriDtion Kshs

Brhrce b/d 0U07/2022 375.996.092
Additions durins the year:

Revaluation on Motor Vehicle 24,368,372
Fair Value adiustment on Biological Assets 74,880

Totll Revslurtior Reserve ts at 30/06/2023 400,439344

37. Surplus Remission
ln accordance with Section 219 (2) ofthe Public Financia[ Management Act regulations, regulatory

entities shall remit into Consolidated Fund, ninety per centum of its surplus funds reported in the

audited financial statements after the end ofeach financial year. The University did not make any

surplus during the year (FY 202212023-Nil) and hence no remittance to the Consolidated Fund since

it does not fall under category 3.

38. Trxation
The University does not realize taxable income hence no taxation. However, it withholds tax from

suppliers and remits the same to KRA.

39. Cash Generated from O rations
2022-2023 2021-2022

NOTES Ksh! Kshr
CASH FLOWS FROM OPERATING ACTIVITIES
Sumlus/(Deficit) for the Period (29 ,41 4 ,4981 (357, r 64)
Add

45.356.761Depreciation 16 5',7,742.215

24,267,717 44,9t9,597
WorkiDq crpltsl rdiustm€trts

20 t0,244,970 24.7 49,845(lncrease)/Decrease in receivables from exchange transactions
21 ( 19.725.169) (44,371.400)(lncrease)/Decrease in receivables from non-exchange transactions
,, 4,849,519 2,s59,986(lncrease)/Decrease in inventory
23 (555) I t0,272(lncrease)/Dccrease irt Prepayments
21&31 (554,615) 436.951Incrcasc/(Decrease) in Trade and other payables

lncrcase/(Decrease) in Provisions 29&32 ( t2.251 .616\ (23.056.448)

Increase/(Decrease) in Defened Income 30 (443,070) (9,489,004)

lncrease/( Decrease ) in Revenue Reserve Adiustments 34 ( 10.108,950) ( 10.649,176)
(27,9t9,4t71 (59,70E.974)Totrl

NET CASH FLOWS FROM(USED IN) OPERATING
ACTIVITIES 278,230 (t4,109371't

33 l l' .r r .



ffi
40. Financial Risk Management

KAFU's activities expose it to a variety of financial risks including credit and liquidity risks and

effects of changes in foreign currency. The University's overall risk management programme

focuses on unpredictability of changes in the business environment and seeks to minimise the

potential adverse effect of such risks on its performance by setting acceptable levels of risk. The

University does not hedge any risks and has in ptace policies to ensure that credit is only extended

to customers with an established credit history. KAFU's financial risk management objectives and

policies are detailed below:

i) Credit risk

KAFU has exposure to credit risk, which is the risk that a counterparty will be unable to pay amounls

in full when due. Credit risk arises from cash and cash equivalents, and deposits with banks, as well

as trade and other receivables and available-for-sale financia[ investments. Management assesses the

credit quality ofeach customer, taking into account its financial position, past experience and other

factors. Individual risk limits are set based on intemal or extemal assessment in accordance with

limits set by the directors. The amounts presented in the statement of financial position are net of

allowances for doubtful receivables, estimated by the University's management based on prior

experience and their assessment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements representing the

University's maximum exposure to credit risk without taking account ofthe value ofany collateral

obtained is made up as follows:

D!!crlpUon Totrl rmount Fulty
pcrformlng

Prtt duc Impelrcd

Krhr K!h3 Krhc Ksh3
As rt 30'r Jun€ 2023
Receivables from exchange transactioN t3,7 66,t62 l);7 66,t62 0 0

Receivables from non-exchange transacllons 69,726,969 69,',126.969 0 0

Bank balances 179,388,561 179,388,561 0 0

Totsl 262,E81,692 262,88t,692 0 0

As at 30 June 2022
Receivables from exchange transactions 24,01 I,l3l 24,01I,l3t 0 0

Receivables fiom non-exchange transaclions 50,001.800 50,001,800 0 0
Bank balances 156,245,688 156,245,688 0 0
Totsl 230,258,619 230.2s8.6r9 0 0

The customers under the fully performing category are paying their debts as they continue trading.

The credit risk associated with these receivables is minimal and the allowance for uncollectible

amounts that the University has recognised in the financial statements is considered adequate to

cover any potentially irrecoverable amounts. KAFU has significant concentration of credit risk on

amounts due from students (receivables from exchange transactions). The Council sets the

University's credit policies and objectives and lays down parameters within which the various

aspects of credit risk management are operated.
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iD Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the University's Council, who have

built an appropriate liquidity risk management framework for the management of the University's

short, medium and longterm funding and liquidity management requirements. KAFU manages

liquidity risk through continuous monitoring of forecasts and actual cash flows. The table below

represents cash flows payable by the Entity under non-derivative financial liabilities by their

remaining contractual maturities at the reporting date. The amounts disclosed in the table are the

contractual undiscounted cash flows. Balances due within 12 months equal their carrying balances,

as the impact of discounting is not significant.

DcrcrlpdoE
Lr'r thrn I
motrtb

Brttreen 1-3
mo!tht

Ovcr 5
Eonth!

Totd

Krhg Krhs Krhc K!hr
As st 30tt Jure 2023
Trade payables ( r,l6l) (1.r63)
Current ponion of borrowings
Provisions 9,594,396 s.292.295 r4,886,691
Deferred income 338,360 338.360
EmDloyee benefi t obligation
Tot8l 9,931,592 5,292,295 1s.223.887
As 8t 30ti June 2022
Trade payables ( r,r6l) ( 1,163)

Current ponion of borrowings
Provisions 9,330,152 17,808,154 27,138,306
Deferred income 781.430 781,430
Employce benefi t obligation
Totsl l0,l t0,419 t 7,808,154 27,91A,573

iii) Market risk

The Council has put in place an internal audit function to assist it in assessing the risk faced by the

University on an ongoing basis, evaluate and test the design and effectiveness of its intemal

accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices and

foreiga exchange rates which will affect the entity's income or the value of its holding of financial

instruments. The objective of market risk management is to manage and control market risk

exposures within acceptable parameters, while optimising the return. Overall responsibility for

managing market risk rests with the Audit and Risk Management Committee.

The University's Risk Management Committee is responsible for the development of detailed risk

management policies (subject to review and approval by the University Counci[) and for the day-to-

day implementation ofthose policies. There has been no change to the KAFU'S exposure to market

risks or the manner in which it manages and measures the risk.

a) Foreign currency risk

The University does not have any transactional currency exposures
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b) Interest rate risk

Interest rate risk is the risk that the University's tlnancial condition may be adversely affected as a

result ofchanges in interest rate levels. The KAFU's intercst rate risk arises from bank deposits. This

exposes the entity to cash flow interest rate risk. The interest rate risk exposure arises mainly from

interest rate movements on the entity's deposits.

Management of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions that offer

favourable interest rates.

Sensitivity analysis

The Entrty analyses its interest rate exposure on a dynamic basis by conducting a sensitivity analysis.

This involves determining the impact on profit or loss ofdefined rate shifts. The sensitivity analysis

for interest rate risk assumes that all other variables, in particular foreign exchange rates, remain

constant.

All the University's bank accounts are held in deposits and not savings, hence not affected by

fluctuations in interest rates.

Fair value of financial assets and liabilities

a) Financial instruments measured at fair value.

Determination of fair value and fair values hierarchy

The University does not hold any financiaI instrument

iv) Capital Risk Management

The objective of the University's capital risk management is to safeguard the entity's ability to

continue as a going concern. KAFU's capital structure comprises of the follou'ing funds:

DBcription
2022-2023 202t-2022

K!hg Kths
Revaluation Resene 400,439,344 375.996.092

Retaincd Eamings 25.164.082 64.947 ,530
C'apital Reservc 87'1.002,796 110,504,t66
Total Funds 1,302.806,222 l,2l 1,447,788

Total Borrowings

Lcss: Cash and Bank Balances ( 179.388.561) ( 156,245.688)

Nct DcbtlFxccss ( a:h Anrl ( ash Equivalents) ( I79J88,561) (156,245,688)

Gcaring ool^ ov.

41. Related Party Disclosures
Nature of related party relationships

Entities and other parties related to the University include those parties who have ability to

exercise control or exercise significant influence over its operating and financial decisions. Related

parties include management personnel, thcir associates and close tamily membcrs
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Government of Kenya

The Covemment of Kenya is the principal shareholder of Kaimosi Friends University, holding

100% of the KAFU's equity interest. The Govemment of Kcnya has provided full guarantecs to all

long{erm lenders ofthe Entity, both domestic and external

Other related parties include:

i) State Department lbr Higher Education and Research

ii) KAFU key management

iii) KAFU Council

Description
2022t2023 202U2022

Kshs Kshs

Transactions with related parties

a) Grants /transfers from the government

Grants from national govt 456.538.077 45 5,5 39,01 3

Total 456,538,077 455,539,013

b) Key management compensation

Council' emoluments 14,892,5'18 12,839,020

Compensation to key management 35.547 ,352 2s,865,853

Total 50,439,930 38,704,E73

N/B: Key Management includes the Vice Chancellor, Deputy Vice Chancellor- AF& D and

Deputy Vice Chancellor- ASA

42. Segment Information

Kaimosi Friends University does not operate in different geographical regions other than the Main

Campus, and therefore segmental reporting does not apply.

43. Capital Commitments

Capitrl Commitments
2022t2023 202y2022

Kshs Kshs

Authorised and Contracted for I , 162,870,305 623,286,047

Total r,r62,870,305 623,,286,,047

44. Events after the Reporting Period

There were no material adjusting and non- adjusting events after the reporting period.

45. Ultimate and Holding Entity

Kaimosi Friends University is a Semi- Autonomous Government Agency under the Ministry of

Education. Its ultimate parent is the Govemment of Kenya

46. Currency

The financial statements are presented in Kenya Shillings (Kshs)
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20. Appendices

Appendix l: Implementation Status of Auditor-Generel's Recommendations

The following is the summary of issues raised by the extemal auditor, and management comments that were provided to the auditor.

F\ 2021-2022

l. I!tc.rr.d.. L!
Fbrldd ttrl3DcLt!
l.l Utr [pporH
Dcprcddor rrd
AmrdzrdoI
ErD.rt6

Thc stitcltrcnt rn &noutrt of
KS5,45J57,000 ulder dcprcciatioo aad armnizatioo, which as
dilcloccd i! Notc 16 to ttc funcid ststctmt! rEldcr to
dcpEcirtioo rd rrmdizariotr cbrrgrd on thc prcpqty, phot
aod cquipmcot ofth€ Collcgr. Hovcvcr, lrcods prcscntcd for
rudit r"varlcd @rrciltioo and rmrtizatior chargcs
armuDtilg lo K$s. 52,730,660, rcrultitrg to utrrEconcibd rod
u&peoned variuce of Ksbs. 7,3'13,6&. 'rh.c [sDrgEmcfi
Ethibute to chlngs in tho @rwirtiotr howcvci, m dircloorc
Dor. hr! b.!o m.dc in thc finmciel sucocnt. In .ddilion tro
crpbo.tio! wrs pmvidcd for chsigc io thc dcpreislioo .od
aEortizatiod ratla,
The statemcnt offinancial position reflects an amouot ofKshs.
9,310,000 and Kshs. 17,808,000 undcr currcot aod non-cuncnt
provisions, which as discloscd in Note 29 atd 32 to the
financial stalemeots rcspectively and which relates to unpaid
but cxisting liabilities, and some provisions. It is $crcfore not
clear, and managenrnt has Dot disclos€d why cerisitr incuned
sewices should be recorded as pmvisions. lt is also not clear,
and managemenl has not explained, how provision for audil
fees can be a non-currcnt provision. In the circumslances. the
accuracy and completeness ofthe indicated bal8trca on current
and non-cunent provisions of Kshs. 9,330,000 and Kshs.
17,808,000 respectively, could not be confirmed

An r r!r&lco.ot, dtpirsidio chrgcs mvod iom IGh: 52,7$.@ lo
K!h!.-45357,m0 !n!. Managmt adopd ard rli8ncd d.pEcirtioa
ar pcr tl}c Nrtiood Trrorury $rodrd Assct Rcgirtcr Teophtc. 'Itr
vsri&cc uitich rrosc wrs rdsrad sr pcr Colucil appoval of thc ovcr
dcprccisrioD of PPE. Note thst lhc vsriasc of l&b. 7,373,t99.41

rclatca to ov6- drptrciatioo ia thc ),car uodcr rsvicl* W 2U2IDU22),

whcrcas Kshs 3,59,715.59 trl.Ics to prior ycan, x,ticb qllrulltrs ro a

tot l of kb! 10,966,615.m

The accrual basis of accounlin8 requircs that revenues are recorded

when eamed and expenses when incurred. Thercfore, the audit expense

rclating to 8ny paniorlar financial year, should be charSed lo that

specific year or period. Subsequently, the audit exercise for any

panicular linancialyear occurs afler end ofthe yearunderrcview, which
means lhat a provision for the same exp€nse is provided for in that year.

However, lhis is trcated as Don-current provision since the actual

ceflificatevinvoices are presentd way after 2 yearc, which is more than

l2months, hence a long term provision-

RESOLVED Mrrch 2(n3

RESOLVEI) ttune 20231,2 Currert.nd
Non- currGnt
Provillonr
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lJ Uuopponcd
MovaEert of
ReYlnue Rcacrvc3

Besii for cooclusion

l.Non- Compllence

to Fiscal

R.3ponsibility
Principles

2,NoFCoEpli.rce
lvitt Lrw o! Elhnlc
CoEpolldo!

oN-cotNC

ON{,oING

March 2023
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The statement of fioancial position rcnerts an srDunt of
Kshs.64,947,000 under rcvenuc rescrves, howcver, this anrount
includes an rdjusuneot ofKshs.l0,649,000 made to lhe rsveouc
rlscrvcs as disclosed in fic stll€rnqrl of changcs in net assats.

The adjustrnclts to rcveoue rBerve .elatcd to ondioary
tra$aciioDs of thc ldyclsity like, dcfcfiing of fecs, provisioo
for pafl lirrc lcctures pay, rcvision of ratc of depreciation and
pmvision for gratuity. Howevcr, managctucDt did not cxplain
the reasons for adjusting nonnsl traosactiooal activities di.ectly
to rwcnue rcsarvcs.
In lhe circunBtsncc, thc acau'rcy ofreponed rcvertuc net€rves
ofKsh 9,947,000 could not bc confirmed.
The sta(emenl oflinancial performance rellects expenditure on

compensation of employees of Kshs. 176,541,887 and as

disclosed in Note 14 to the financial sElements is

approximately 6lyo ofthc total revenue ofKshs. 612,000,000
which is in excess of the set limit of l57o as per Regulation
26(l) of the Public Finance Managemenl (National
Govemment) Retulations, 201 5.

In lhe circumstances. the Managemenl was in breach ofthe law.

Rcview of thc starf eshblishment and documcnts providcd
revealed that tbe Univenity had two hundred aad nine (209)
rtaff out ofwhich one hundrcd .rd forty-one (l4l) or 64o/. $c
ftom ooc dominant commulity within the county. This is
contrary to thc pmvisions of S.ction 7(l) ard (2) thc National
Coh€sioo & lnlegrrtioo Acq 2008 tvhich slales lhst all public
estsblishrients shall scrk to rcprcsent thc diversity ofthe pcoplc
of Keoya in the eflrploymeDt of stsff and that no public
establishment shall havc rrorc than onc third of its staff ftom
thc samc ethnic communily.
ln the circunstanccs, the Managcmcnt wss in brcrch ofthc law.

The adjustmcnb of Ksh 10,649,U00 mad. to rhc leveoue rls€wcs r+tr! RESOLVED
transactions which rclates to prior ycsrs heoce the treatnent.

The core mandateofthe University is teaching, research and community
service. tsein8 a service institution. the University invests rnore in
hurnan capital in order to rneet lhe regulalory reqliremenls hence most
oflhe expendirure are in human capital.
Since the university is still in its initial growth, some unavoidable fixed

costs such as employee expenses will be incurred regardless ofthe entity

size. However, the overall percenlage cost is expecled to rsluce
proportiooately as the university grows.

tn 2014 the Univcrsity startcd as a Collegc of Masinde Muliro
Uaiversity ofScieocc and Technology wirh a total of 105 strlT ftoD ooc
cthnic cornmunity (Luhya) who crprssed intcrEst !o work in lheir homc
county.
Thc Univcrsity i! striving to comply vith thc provisions ofthc National
Cohcsion and Intcgrarion by ensuring thal during subsequent
recruitnrnt gendcr and ethnic balancing is rdhercd to.
As at the cnd ofFY 2021n022, the percenlage was as indicatcd in table
bclow.

0.5Asian
Kaleniin l8 9

23 Krmba
4 Kikuw 5

5 Kisii lt 5.5
.5 -[irhn' -r!)t' 69

Luo l8 97
8 Mcru 3 1.5

9 Taita 0.5
t0 Girierrrr 0.5
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ll Tcso 3 I
MTAL 201 tw.

Hovrevc(, during dlc 2g2212023 fr\,dr,lal yq the Univcrlity cogagcd
additional stalf rs follo*r:

s/N EIHNICITY NUMBER
I lxhllr 2
2 Tago I
r Kilorw I
4 Mcflr I
5 Nircrirn I
6 Kisii I
7 Luo I

as indicated in thc tablc bclow.
NO TRIBE TOTAL PERCENT

I Arisn I 0s%
2 KdcoiiD l8 8.e/.
3 Krmba t.0%
4 Kituyu 6 2_va
5 Kisii t2 5.7%
6 hhra l,o 67.GA
7 l,rlo t9 9.1%
8 Mcru 4 1.9/.
9 Teitl I 0.s%
t0 Ghi.me I 0.5./o

ll Ni!!ri!! I 0.sta
t2 Ta,ro 4 t.*/o

TOTAL 209 t@.wc

40 ll'.r3.



Kainutsi Friends Universitt Annual Reporl and Financial Slulemenls./irr lhe year ended June 30, 2023

3 P.ymert
.voidrblc
Perrllic!

4 Cord!3 ot
Il.blllty ol
TcrDhrdoB of r
Contract

RESOLVED

ON4OING

of Thc statemeDt offinancial performance reflects erployee cost
of Kshs. 376,506,117 which ss disclosed in Note 14 to the
firlancial statements, includes employer NSSF of Kshs.

976,720. Howcvcr, it was not.d that thc University incurrcd
penalties amounting to Kshs. 103,720 due to late remiltancc of
NSSF deductioos
This wrs contrary to Regulation 43 (d) ofthe Public Finarce
Mloagement (NatioBal CovemmcDt) Regulatious, 20 I 5 which
states that arl Accounting Olficer shall manage, control and
ensurc thal policics are carried our efficiently and wastagc of
public funds is eliminated
ln thc circumslanccs, m0nsgcmcnt was in brcach of law

No{c 24 oD Propcrty, PhDl .Dd Equiproct[ rcflccts
K!hs.390,130,97 os lotrl .tmuit cryihlizrd urd€. buiHirgr.
Irchdc4 ia thn brbocc n K$!.70,639,793 pqil to a
cotrtn *or. Rcvisw of thc cootnct &{uEa atd olt€r

provilcd for rdit rcv.alad thst ltcrc *rg
miruodentandiag oa pojcci cxocutioo bchf,c.o th€ coltnctor
itd li. UEivrrsity M&lgcrtrcnt. As 8 rcsul! thc Univc6ity
M&lScsrsilt tqainstcd rh€ coatast i! Ostobcr,20I9 whrr tbe
coatrrct cxccrrtion w8 !t lt% of thc total contracl sum of
K!h3.390,130.97 .od ht i.wrdcd th€ cootracl to a difirlot
oonEeatot.

Howcvci, vidc a ltu M 8t212tD,,6. cor.ctor wtolc
@ntact r rs tcfmi!.t d for poeortdly hiliDg b Ef $c
coltactul oblig*ioos wcrrt for ubitr8tioo dcornding
codrpc[sltior rEouolitrg to ov€t Krh&293316,0 citilrg
wrcngfi tlrmiution. Thc mancr is y.t to bc coacludcd.
In thc circlrrtacc!, thc Uaivcteity rilt losiDg erbst atial
roount of rwrcy if tic arbiEstor rulcs in favour of thc
cootsaator u^o3c cootrral rvi! tcrminatcd.

The peoalty arose due to paymenl to pan-tirne lecturers .[d not on full
timc members ofst6lT. Tlc University always rcmits NSSF deductions
by 9th of the following month as per the NSSF Act. The Universily
currcntly is underslaffcd with respcct to academic staff and relies on
pan-time lecturcrs who are engaged for each academic scmester (4
months), ald eam snd paid at the end ofthe pcriod, aff.. sadsrying thc
requircrncnts for pa)ment that; Taught the required number ofhours. set
and marked CATS, invigilstcd scmester cxamiBation, rnarkcd the exams
and handed in rmrk sh€ets to CoD and submitted dully filled attendance
sheet. However, NSSF envisagcs nlonthly deductions, which is not
feasible under the present engagement. Ii the University opts to pay
bcfore they eam, this will lead to advance payment which is against the
PFM Regulations 2015 98(2)
Mrnagcocnt hu takor rtot ofihc nc.d to co[duct propcr duc diligloct
on coolrscb to svoid futurrlitigatioo procc*scs.

4l I I'.r -.
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IlcoEpldc

co[strucaiol of

Modern Ddry

FY 20t9-2020

Thc atatemcot of financial pGition rrllccts propcrty, plalt and
equipnrent balalce ofKshs. 963,951,000 0s disclosed i! Note 24 to the
financial stat€mcnts. The balance includes work in progress of Kshs.
302,604,468. Thc work in progress amounl ilclud€s coosEuction of a

rnodcm dairy unil worts cenified of Kshs. 43,220,420. Howcver,
physical vcrification rcvealed that the calfbum uit \ras a( fouDdllioo
lcvel and incomplete while thc drainage works and floor werc not
propcrly done. Further, thc floor had a section with mud posiog futurc
challcnge to is cleaning and mainlenance.

In the circurnstsnce, $c valuc for money on lhe co!$truction ofmodem
dairy uoit ofKshs. 43,220,420 could oot be confirmed.

Thc HlowiEg inlmltllcia vEr! lorod toor thc lEvicw of thc fiDrrial
ltllcEotr:

i. Tbc @!t of c.at flows rcIkd r d.c(!rsc of Ksh28, 053,m0
undcr t'adc and othcr poyablcs wtilc lhc samc coloporcot h 6c
srlt@t of f[reid po.itiq ttflcc-l . dc.rGdsc of I&h- 14368,0m
rc$ tiug to u!@hhcd vrriaocc of IGh.l3,685,000.

The Propos€d conslruction of modern dairy project was tendcrcd
ald AlrirdEd urdc. s oorad 16 of Xrh ,15,999,999. Thc aoopc
of works of thc project included:

. Construction ofcow barn

. Construction of Milling storEs

. Construction ofmilking parlor

. Construclion ofseplic tar*
o Paddocking and ConsEuction ofcalfbam

The project was pa(ially handed over to the maoaScment upon of
completion ofall thc above s€clions apart ftom calfbam. Thc calf
bam works wcre still in progress as at the time ofthe audit with a

cumulative expenditure of K5h 43,220,420.

The drdiDage worts were ool in the scop€ of worl(s provided to the
conlractor as seen in bill ofquantities. The cumulative cerlificate
oftotal \rorks doDc as at the timc ofparti.l handover had no lvorks
on drainage thal were paid for. The contractor prcvided a

provisional draioagc to temporarily serye lhe strucn[es 8s

managemmt undedakes to complete the systam through intemal
mrintcnance smrcturc.

Thc floor of thc structurc was specified in thc document to have
murram which was in a.co.dance to the specifications of Bill of
quantities and usage for dairy farming.

Thir 6$u! iachdcs tbc ch.tr8r itr Trdc p.yd&. h e 27,
Eqlo).cc b.ocir obliglion i! rctr 30, PryErt! rcccivod itr

dva[cc i! ldc 3l ud Spccid @uDt! rld Srrlts h Dotr 32.

Ttc atatlrlpnt ofchrngcs ia act asrls &i st ]Od Ie 2020 iElu&s

RESOLVED loly 2022

f,ESOLVEDImc.f dca
i! tL
FtDridd
Slrt!Eatrt!

Dqbcr
2020

rwcouc rrr.rvc! of K!h.74, 398,000 ad Frir vduc
rdd !o K!h.74I13,mo that rppon3talffit iD n€t lascts tciccl! rrv@ur nlscrvcs a al

304 tuae 2020 of Ksh.74, 398,000 vtich difrqs with th€ aoourt of
Ksh.?4I13,000 in ttc $rmt of fn ncid positio! indicated 6

ir lic stlEmcDt of fitEcial poritioa.

45 ll'lue
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Kaimosi Friends University Annual Report and Financial Stotements.for lhe year endecl June 30. 2023
I

3,C St l
&rddy

cooEact sutr rcviscd to Kshs. 269,827.933. Thc wort !s ,t the tirne ofthc
audit was at 29plo .d i! ongoing. The dclay in coEplction of lha lllqj€cl

' alfcctir its delivery aod its i[tcoded vEluc to udverity.
Upo l[rmindio ofpr),ro[ br thc mtb of Jttlc,2020 it wrr ohc.svcd

the 7a% of ttc noivrr[y'r cqlqccr wc tom @G €&ric coM.Eity
gial thc rmdod 70ta Ed bclote. lLb b cotrl(y to Nrri.ul
Cohodoo rrd l!&g{i6 Coorolrioo Act, 2m6 So.tbo 7 (l) lxhict
rcqfti* th* rll prd ic cfiblirtmt! lacl to Eprc.cot tbc divririty of tbc
pcoplc of f\a[yr ia thc .qbyml of !t ff .Dd ltrt Do F$lb
crhblilhmt lhdl hryo mr tto @c third of itt off too ttc rrm
cltaic comnity. Coo*ocodv, tb3 ,'rnrgFin€or ir h tn*h of thc h-.

Thc clositrg cash and casb equivalclts rs at 30 Jutr 2020 was KShs.

l5l,316,974 as p€r thc ststcEcot offnatrcid positiotr. The univcrsity held

the frrtrds h vrdous curmt atrd srvitrgs accoutrts. MaoagceaDt bat noi
providcd valid rcasons on wty lhe furds werc not being inv.sted in short

tcrm billdbonds es pcr thc Trcasury Circulars No. I 0 of ,uly I 992 .nd No.

2 of February 1998. CoDscqucotly, thc firDds wcrc oot bciEg us€d iE ao

cffcctivc wsy.

lbc Uuir!/arrig &.ll iuplc@t u afrcqua rrtuimg, oN4oll,tc

4.0ltrvcrtmctrt
of Erccat
Fuo&

The Trcasury Circular No. 12 of 2002 datcd 296 November 2002

stipulatcs thar St tc Corpontioo musl continur invcsting surplus

firrrds io Elasury bills/boDds .!rd s.ck ttnsury.pprcvsl to irv6t in
conuncrcial bsnts and financisl institutions. Thc brcak down for
KES 151,316,974 is as follows;

. K.ES 74,831,580.79 \rss for constuctiol ofTuition Block

whieh had b€en re-teDderrd asd lhc cont'actor wss on sile
8nd other projccts.

. KES 31,287,934.00 was r€tcntion moncy for contracton
aod refuod8ble deposit! fioln custorlcrs.

. K-ES 1,000,m0 was for research activities awarded at the

eod of the finalcial year.

. Kcs. i14,195,460.1E w&3 rErrt for opcratioos at thc stslt
ofthc new finarcial ycar and paymcnt ofpcnding bills.

Thersfo.c, KES 151,315,974 wss not suplus tunds hctrcc the

Univdsiry could not invcal thc fllnds.

RESOLVED Dccembcr

2020

47 ll'agc
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2.0 Prop€rty,
Plant &
Equipmetrt

3.0 Trrde .nd
Other
Pryrbles

o't'ltER
MATTER
1.0 Budget l!
r Cotrtrol Tool

. 3l'Octobe.2017 -Kshs. 4,410

. 30'h Sepremb€r 2017 -Kshs. 7,910

. 3ld August 2017 -Kshs.4,4l0

. 3lrJuly20l7-Kshs. 3,750

Totrl Xib!. 100,107150
2.1 The statemcnt of linancial position indicalcs propefly, planl and equipment

balancc of Kshs. 46,E42.000 as at l0 June 2018. Ho\"'ever, thc financial statemcnls

rellect purchase olKshs. I06,066,000 addirionalproperty, planl and cquipmenl while

examination of the lixed asscl register in rcspect of propcrty. plant and equipmsnt

indicalcs total additional asscts ot Kshs. 104,313,595 resulting in an un-explained

dillerence ol'Kshs. 1,712,405. Funher, lhe lixed asscts rcSister remains un updated

wilh thc additional asscts.

Consequently. thc accuracy. complcleness and validily ol-propcrly, plant and

equipmcnt balanqc ol-Kshs. 46,842,000 in thc linancial statemcnls is in doubl.

lncluded in in the financial statcments under Note 18 is trade and other payables from
excharge tra[ssctions of Kshs. ]6,031,000 which includes a balaocc of Kshs.

12,726,000 as refundable deposits from cuslomers. This comprises ofrefuDds meant

for contmclors' relenlion money. However, the Universiry did not maiolain a deposit

accounl ffi the refunds. This is contrary lo section tl(2) of the Public Finance

Management Acl (Nationsl Covemment) RegulatioDs,2ols which s(ipulates that the

accounting officer shall includc in the finalcial stalemenls a stalemcDt oflhe endry's
asscls and liabilities as at the cnd ofthe financial ycar in resped ofthe recurent vote,

developmmt vote and funds and deposirs.

Consequenrly, rhe University is in breach ofthe law and the custody and safety oflhe
refundable deposits ofKshs. 12.?26.000 could nol be oscetuincd.

l.l Uoder Absorptior: Analysis of the approved budget revealed that thc capital

budget had been reduced to Kshs. 42,500,000 from Kshs. 170.000,000 due ro

utilization of thc capital funds during the financial year 201612011 resulting to a
balance of Kshs. I 18,107,441 in thc development accounl as at 3ojune 201 7. During
thc year under review actual funding for developrnent was Kshs. 36,317,500-

However, the University only utilized Kshs. 88,137,142 representing 57o/o of the

available funds amounting to Kshs. 154,444,941 leaving a balance of Kshs.

66,307,799 unutilized as detailcd below (under absorprion):

Detrlls Avrilrbl.
Fulrls

(Kshs)

Acturl
Erp..dilrrc
(Kih)

Bahocc
(X.b!)

Transfers and their relaled bank charges were later

ug.t€d irr the c.sbd rttd the rtconciliation is

now up-to{ate.

The variance was nolcd and corrected,

Currently lhere is no variance bctwcen thc linancial
statcment PPE ligures and lhc Arsct Register.

The financial stalement stipulaled cleaily the KAFU
asscts and liabilities in respect ofthe recurcnt vote,

devclopment vote and funds and deposiE as per

PFM Acl Section El(2.

RESOLVED January 2020

RESOLVED Dccenlber

2020

December

202t

Thc University noted the concem orl custody and

safety ofthe refundable deposits.

The Univcrsiry managcment later opencd a

Rcten(ion Account foa contraclors, retention monics

and refundable deposits from customers.

The opening balance was meant lo bc utilized for the RESOLVED
24No Tuition Block project thal had stalled thus the

low absorption.

However, afier (ermination aod rc-tendering of the
project, the amount ha-s been fully utilized in

construction oflhe said project.
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2.0 Fr ur. to
Prtprr
Moetily B.nk
R.aorclll.doD
SaaacDatrtt

1.0 Wo* t!
Progrct.

Amd €.ri.d ftrwd
6!d 20162017

I18,lo7J{,ll

Bedffcd
(r?0,0s,0mr
{2J6,00)

&rld
0I5-

x3x1fio

Tsad @rd /brdlced
& rydblc ftr rr

t51,411911 8t,137,1,12 66301,799

All th. sc1,6rty four (?4) monthly bant rcconcilialior statcmerB for thc aix (6) bat*
a.counb wcrr pr?aEd on dtc 28 Scprcmbcr 2018 as oppogcd !o bcitrg prcprred oo

a rnodlly basis as rcquired by Section 90 (l ) ofthc Public Finalcc M.lagerrat Act
2012, which statca drrt "An Ac.ounring Olficcr shall cnsue bank rcconcili.tions ale

cornpldcd for each bltrk hcld by th8t Accoutrting Offic€r, cvery rmnth snd submit a

b{nk rrcoociliatioo statcmcot oot l.tcr lhao thc 106 of thc subsoqu. rDonth m the

NrtioBl Trcssuy with a copy to the Auditor-Cjcneral". Furthr., lhc submitted bat*
rccoDciliatioos stltemcnl! did not have lhe narnca, dBignrtion rnd the date! ofthe
prlp.rrr, chccL.r by.nd thc rwia*rr rcspcctivcly.
Itl th€ circumsta.uccs, thc validity, accurrcy aod conplelencss ofthc submittcd banl
reconcilirtion strtcrEnts could not b€ a8cerlsincd.

l.l l!.oEplcte Workr: Eramination of Eoder docutDcIB rcv€alcd thal an opcn

teod.r wrs ldvcrtiscd in rcspccr of constuction of thc prcpor.d tuition block rnd
associarcd worls (ConF.ct No. KAFU/EST/01/16-17), for conrract price of Kshs.

125,138.335, Thc ninc (9) 6Ims bidd. Howcvcl, scvco (7) firms werc rrsponrivc
hcnce coruidcrEd for tc.hnic.l c!'aluation s3 follows:

. It wa3 uotod thrt Lubiobayi Coostuctioo Limitcd w&3 wardcd,.t a fixcd

conEact pdce of Kshs. 125,138,335 and fonnal agrccmcnt eigncd on 23

DcccrDb€r 20 I 6.
. JuJnbo Eryincering Scrviccs werc paid Ikhs. 3,115,790 undcr thc sstrE

contnct but no payrDeot vouchea was rnade available for audit rEview.

Furthcr, how thqr wcre idetrlilied was not cle.I ftom thc examination of
both thc Bills ofQuaotitics (BQ3) .od cvalu.rioo rrporB.

. Thc contract strn ddc r{es 24 JaNrry 2017 ard cxpcct d coryrhtion dat€

was 30 Novcmbd 201? (cofltact duntion of ll months). This wrs
ho$,€v€r reviscd to 30 M8y 2018. Howcvcr, no .xlcDsioo lcn6 hss bccD

availcd for sudit scrutiDy. Thus th. contsrc{ p6iod clapscd aDd irs Dow

2ycrrs latcr and lhc works havc sullcd.

Mrnagcmenl notcd ite conccm of thc cxternal

AuditoB .nd 3ioce thcn has prcparcd nrontl y burl
reconciliation stsiertqrts itr compliance with
Section 90(l) ofthe PFM Act 2012.

Thc tuition bloct works was tc-rdercd in rto
asi

i. Proposcd Construction Tuition Block rnd
associatcd woris

ii. Supply delivcry Instsllatiorl Tcsting.nd
Coruni$ioning of Srnitsry fittings,
Plumbing, dminagc and ponsblc firc-
fighting cquiprEnt.

iii. Inst lletioo ofclcctical wo*s.
Jumba Engincering Scrvicas w8s awlrdcd a contrgct

for iosallation of Elcctrical Works.

Thc p,sy[EDt vouchcr for Jumbs EnginccriDg

Serviccs was pmvidcd.

During 6c cvaluation proccss Lubimbal
Constsuction Corpany Limited had thc fiflucial
caprbility.

RESOLVED January 2019

RESOLVED
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o Furthcr, it mcans the coDt"actor Lubimbayi Construction Company

Limited did mt btye tbc capaprry; giyEA t[E poj.Gl hr rrellod nd ** ,

all€sdy paid a lotal of K!hs. ?0206,564,

lJ Proirct Phldcd Ycrmcrder: Arottcr cooE!@(, Ico Colsmaim Coryry
LiEilod wls m rit , rs cvidcocd by our itrttr-tio with his forcroo hn m
sigboard wrs crcctd to show &!l hc wls .ctudly oo thc groEd. No rgtlcmt
bctwcco tbc cootrlclod cootnctor, tnbimboyi atrd @iarl tcu Coosttucrnn Co,
Limitcd Es! rvsibd to €nrblc ll3 uclttai! ttc tltrDs of co8lgcrl|cnt of thc acw
cooErbr.
Futb€r, cut ofrtlst estabtishGd rtat rll p.yncrt3 lle dolq to lxbiEbsl dlspitc llc
fr.r thrl Eottct coe.cfi( h.r bc(o rog!8p4lhus in qc ofaoy di+rtc qicing froE
lo[.pcrforBrc! it's oot clcr who rhc Uaivcrcity bcilg thc cryloyrr will suc ud
vir vqsa
No q,or*s cvaluatioa r!,port trnninstins IxbiDbsyi Ed crgsging Crpitil lcou
Coortuarioo Codrymy Lirircd wrr avrilod for rdit rwicw.
Thc Uoivcnity hrs not obtaiood v.luc for rpncy frotll tbc qr€nditr c of Kdu.
70106,54 dt! dy p.id !o ttc coatrrclo. for lh€ iDcoql€ic lrqt! two ,,!!Is sicr
cotrtlrrting ird m .fforr i! bqiry mrdc to rcEcdy thc aitu8tioo.

2.1 Split TeDder: Examination oftcnder documcnts rcvcaled thrt all open tcnder wss

advcrtis€d in .e,spcct of proposed rcmoval of Asbcstos, Re-roofing aad Associated

Works .t Kaimosi Fricnds Univcrsity (Cont"act No. KAFU/EST/04/17- l8). The

following was notcd:

The contract was awarded to four (4) contEcton and divided in t ots I,II,lll and IV.
Tot lcontract price was grand total of Kshs. 1E,518,410. However, this wo*s was

split as follows:
. Midland Consfuction Co.Ltd -t t I, KAFU/EST/04/17-18 =Kshs.

5,I r8,400

. Kontinun Access CoNtruction Co. Ltd-Lol Il, KA-FU/EST/05/17-18

=Kshs.4,135,950
. Pan Cable Tcchnology K.nya Kenya Ltd -Lot III, KAFU/EST/06/I7l -18

=Kshs. 4,286,610

. Mecada Contnctors Limited -Lot IV, KAFCUCO/EST/07/ l7- I 8 :Kshs.

4,977,450

TOTAL Krhs. l8,5l8,ill0
No newspapcr advertisement stating whather the tendca was opci, or request for
quotations was availed for audit review. It was not clea!, why simila! works (proposed

. rcnror.lt of abctos, re-roofitg ,rd rssoclated wo*s) wiis done by four difrercnt

contractors, some ofwhich bided in all the four contracts. This is tantamount to split
tendcr contrary to Sectiori 54( I ) of Public Procuement atd Disposal Act 20 I 5. Thus

Thc nritior block x,oitr wls tcodcrld i! nio a;
i. frcpogGd Cosuctio Tuitkrn Blocl Ed

a$ocistod worlr -Ax.{dcd to
C@lrructkn Cqqrtry Uoitad

ii. Supply &livcry luolhtio.! T.{ting dd
Comirliodi.g of SEitay fittirSn PhEbio&
&ailagr rld portablo ecfiSbtiES rquipMt -
Awadod to lossv! Phdcrs Ed G(trcral
CotrErctotrs LII

iii. hrcdl*ion of clccricd Eorl6 - A*adcd ro
Jurba Eogirccring Scrviccr. Th€ Urivqsity had

ro c@trlct witi Cqitd lcoo Cooltlrctfuo Co.

Ud in rclpcct to Coutruction of Tiritioo BocL
.Dd Ascirtcd Wo r ed thcrrforc could oot
psy Caital lcon

Managemenl noted the concem and sioce then no

othe. tender has b€€n splil.

RESOLVED

2.0 Work ltr
Progrca!

5l I I'a g c



3.0 Reprirs &
Mrintenrnce

t.0
UDderstrndir
g the Entlty

it was not clear why lhc said contracl was done in batches instead ofconsolidating
into one prucurcmcnt, ha\in8 bcen ofsimilar service.

3.1 lrregulrr Pro.urement of Mltrlbu. Rcprir Servic$: As disclosed in the

repon, the vehicle enginc fo. KAW 52lZ broke down as resuh ofundue diligence
and failure on the parr ofthe driver lo exercis€ reasonable care when engaging lhe

gear s).stem. The rcport on the darnage ofthe vehicle is from the University
depanlDeol. Funher inquiryuld assessment was made aod it was ooled Dat lhe

depanmeDt does not have enough capaciry in terms ofrechnical know-how lo carry

out mechanical v.luation atrd assessment. The repon is preparcd by I driver. lt is

expected that the University should have liaised with the mechanical olficer in the

Department ofPublic Wo*s to aid in the process so thal a compelell asse$.nent

and repon is done.

Funher aaalysis was done and il was rcvealed that Kshs. 1,288,618 was iacurred as

fie cost for rcpairs. Namo llaliano Ltd was charged wilh &e responsibility of the

rcpairs. Consequeolly, the rnanagemeol was itr brcach of the procurernent lsw and

rcgulations.

l.l Non-CoEpli.nce oD Issue or Audit Commlttec Requlrcmcnt: lt was notcd

that the Audit Corffritlee did nol have lhe following during the period uodct revicw:

Approved Audil Committee Service Chancr, Approved Risk Based Annual Work
Plan (that contain s lhe risk asscssmeot report) and the Inlemal Audil Slralcgic Plan,

Other notrble observrtions include:
i. The audit comnriltee had some recommendations baserl on audi( issues

raised lo the management which wcre not adequately rcsponded to.

ll. Minutes ofthc AudI Committee meetinS werc not signcd corlFary to

Section 5.4 (c) ofthe same gazEtte loticc numbcr 2690 which requircs

thst afier the minutes arc confirmed as EUe record ofthe nEcting, thcy
should bc signed by the chair and the secretary.

Management noted the anoanaly and has sincc lhen

corrected where by all technical sspects rclating to
vehicles are first refened to the Public works

depanment for assessmenr and guidaoce before
takiog any actioo.

Menagement noted ertemal Auditors' observation

alld has sincc then done fte following:

1.0 The lntemal Audil has an approved Audit
Committee scrvice charter.

Thcre is also an approved Risk based annual work
plan thal contains risk ass€ssmcnt repon.

The Deparrinent currently has an approved Audit
Slrategic Plan.

Management providc responscs on all thc audit

queries raised by thc Intemal Audit. Audit track thc

implemcntation slalus ol each recommendalion

raised and report lo fie audit committce to cnsurc

implementalron of thc recommendations.

The sLlus of Audil Conunittee Recommendations

implementalion is always an agenda on lhe Audit
committce meetings.

All minutes of thc Audit colrmrirtee have been

signed.

RESOLVED

RESOI-VF]T)

RESOLVED

RESOLVED
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FY 2016t2017

1.0 Stalled
Tuition Blo!k
and Associated
Works

l l Thc 2016/2017 statemcnt oflinancial position ard as disclosed under Note l6 and
l7 to $e financial slatements reflect a balancc ofKshs. 101.780,145 which include
an amount of Kshs. 52,994,094 in respect ofcapital works in progess. lt was noted
that thc University awaaded a localcontmctora contmct to constnrct lwenly-four (24)
units oftuition block and associaled works at a pri.e ofKshs- 52,994,094 caplured as

work in progress in the financial slalenrents. The componenls ofthe works include.
main ruidon block with 24 units ol lecrure rooms and 25 olfices, mechanical and
electrical services, access road and parking yard to paved concrele block finish and a
projcct vehicle. However, a site visil conducted on lhe projecl revealed rhe following
anomalies:
i). The project had slalled and the contractor has lefl the site.
ii). No rnaterials are on site.
iii). Cenificales of works done and contract aSrcernent, including project limclines
wcre nol availcd for audil review. The project suned on l0 January 2015 and was

supposed to be complele by l0 September,20lT and seven months down the line the
project is not yet complete.
iv). There were no progress repons liom the public works ollicer lo conlirm lhal $e
conslruction works werc supervised/inspected by a cerlified public works olficer
before paymcnts were made.
ln the circumstances. it has not bcen possiblc to ascertain the carrying value of
propcny, planl and equipment balance of Kshs.l0l, 780,1,15

2.1 The stalcmcnl of lina cial perl-ormance and as disclosed uDdcr Note 2 1(l the
financirlslatcmcntsrell(-ctsafigurcofKshs.55.868.150asat30Junt2017.Arcview
ofthc tuition lccs records showed aclual collc'clion figurc ol 55,ti6tt.l50. Howcvcr.
schedules availcd in support ofreccipts only addcd up to a ligure ofKshs. 50.41i1i.289

rcsulling in an un-cxplained variancc ofKshs. 5,379,861

2.2 AccomrDodation fees figure of Kshs. 1,948,100 diffcred with the supponing
schedule rotal of Kshs. 1,450,500, lcaving un-reconciled tanance of Kshs- 497,600.
In addilion, there were other variances belween lhe finaflcial stalement balances and

the supponing schedules as detailed below;
2.3 The financial statement balance ofCalering lncome ofKshs. 5,471,360 ditTcred
wilh its suppon schedules of balancc of Ksbs. 2,524,900 resultr.Eg iD un-€rplained
variance of Kshs 2,946,460.
2.4 The linancial sratcment balance ofRent lncome ofKshs. 32,500 differed wilh its
suppon schedules of balance of Kshs. J2,m0 resulling in un-explained variance of
Kshs.500

i. The Universiry noted lhat the projecl had stalled
and efforrs were made through defauh notices
and olhcr correspondences lo rescue lhe project.
Tle project stalled because the conlractor was
not executing the pfoject as pcr the timelines.

ii. Termination process was underlaken and finally
project re-lendered and a new conuaclor
engagerJ. The projccr is currently progressing on
well at 507o completioD status and is expected lo
bc complele by April 2021.

iii. Ceniticates for works donc including
contract agleement and prujcct timelines lbr the
previous contracl were provided.

iv. Managemenl noted the obsewation of
Extemsl Auditors and has since then engaged
omcers from the ministry of Public Works who
have since been liling regular reports arrd

cenificales.
-Certilicates for the old and new
conlracls

-Sample Regular/Progress reports liom the public
works officers.
'Ih('Unircrsrly rs a,ilal. corporalron lhal rcFons ils
tinancial transactions and slaterncnts on accrual
basis and nol cash basis. Therclorc, the \ariance ol'
Kshs. 5,379,ti61 is thc ltcs arrears ti)r the ycar under
rcvicw kcpl on separatc schcdule and forrns part of
rhc lotal cxpccted tuition lees of Kr's. 55.lt6ti.l50 as

pcr total studcnt invoiccs
r The variance of Kshs. 497,600 relales to

arleais thal fomrs part of lhe total expecled
fees li'om accommodalion oIlchs. 1,948,100

. The vadance of Kshs. 2,946,460 rclates k)
arrelus that fonns pan of the tolal expected
inoornc fmm Calcing incornc of Kshs.
5,47t,360

. The variance of Kshs. 500 relates to area$
thal forms pan of lhe lotal expected incorne
Iiom rent o[ Kshs. 32.500

RESOLVED

RESOT-VED
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2.5 Tlre financial statement balance of Sale ofTender Dxuments of Kshs. 50.000
diffe.ed wilh its support schedules of balance of Kshs. 49,000 re5ulting in utr-
e)(plained variance of Kshs. 1,000.
2.6 The ftoancial statemctrt balancc of Supplernentary Exams of Kshs. ?0,000
differed with its suppon schedules of balancc of Kshs. 69,000 resulting in un-
explaincd variance ofKshs. I,000.
2-7 The financial statement balaocc of Personnel Emoluments ofKshs. 15,046,084
difiercd with its suppon schedules of balarce ofKshs. 14,936,815 rcsulting in un-
explained variance of Kshs. 109,269.

In the circumstances it has not been possible to ascerlain the accuracy ahd
completercss oftuition fces figure ofKshs. 55,868,150 and other amounts reflected
in the financial stalement.

.3.1 Thc stalemcnt of financial position shows rc\alualron raserve balancc ol Kshs.
7.150.172 which was not supportcd with a dclailed schedules and notes to the
linancial statomcnts. Further, lhc Univcrsity did not crrry oul any
valuatiorVrevaluation ofasscts during the year under review. In lhc circumstanccs, it
was nol possiblc to asccrlain validity and accuracy oithe r0!alualion reserves brlance
of Kshs. 7,150..172.

4.1 The University failed to meet ils larget in collection of ruition fees by lGhs
22.918.550 wifi a budgcl of Kshs. 7E.806,700 and ac$al collection of Kshs.
55,868,150 which lcads to a variance of I l0'lo ofils revenue target.

5.1 Thcre was an over expenditure ofKshs. 2,I 10,697 on rcpair and maintcnance cost
leading to a variance o!'l59o/o arising from the budgeted cost of Kshs J,600,000
agarnst the aclual expenditure of Kshs. 5,710,697. Also therc was an over of Kshs.
1,011,920 on Council expcnses which lead l() an over expcnditurc of I l0% oflhe
bud8ct ol'Kshs. 10,000,U)0 against actual expcndilure of Kshs. I I,01 1,920.

The variance ofKshs. 1,000 rclates to arrears
that forms pafl ofthe total expected fecs from
sale oftender ofKshs. 50.000
The vadance ofKshs. 1,000 relates to arrcars
tbat forms pafi of the totsl expected fees tom
supplenrentary exams of Kshs. 70,000
The variance of Kshs. 109,269 relales (o

unpaid...... that is part ofrhe tolal penonnel
costs of Kshs. 15.046,084

Thcrefore, all the varialces to the above transsctioos
are accrued itcms of incomes and expenditure that
wcre ilcluded in resp€clivc lcdgers for accrual basis.
Thc Kshs. 7,150,172 is the assels donatcd by
N4MUST lo KAFU when thc Univcr5rty \!is
slaninS.

The variance was 297" and not I l0%
The budgel item-tuition fecs collection was not
met b€cause $e lirst year admissio[ larget from
KUCCPS for 2016/2017 was nol achievcd. Tie
Uoiversily had projecled to receive an
additionol t50 sludcnts to add up lo 1.397
students bul receivedan actualof654 adding up
to a totalof 1,201 sudents-
The variance on Repair and Maintenance was
597o and not 159% and Thc variancc on
Council expenses was 97o and not I 109/0

3.0
Revrluation
Rcserve

4.0 Utrder
Collectiotr of
Tuition Feca

RESOLVED

RESOLVED
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Appendix II: Projects implemented by KAFU

Projects implemented by the Slate Corporatiorl/ SAGA Funded by the Govemment

Status of Projects completion

QUARTER I FY 2022-2023

S/l{o Project Title Project Number Donor Period/
Dllratior

Donor
Commit

meot

Seprraae dotror
reporting required as

per the donor
apreemetrt (Yes/No)

Consolideted in
these Iinancirl

statemenls
(Yes/No)

I
Proposed Construction of UItra-Modem
Library and Associated Works

KAF U I LtB I OO | 1202 I -2022 COK 104 Weeks None No Yes

2 Construction of Perimeter Wall KAF / LtBt 00 | t202 | -2022 COK 156 Weeks None No Yes

3
Renovation of Buildings and Associated
works

KAFU/EST/D.HAIUOO I /20
22-2021

coK
36 Weeks

None No Yes

4
Supply, tnstallation and Commissioning of
LPC Gas

KAFU/DN/oli l8-19 coK 56 Weck None No Yes

5

Supply, lostallation, Testing and
Cornmissioning of Biometric Kits in Classes

at Kaimosi Friends University
KAFU/ICTITO4/20I8.I9 GOK 52 Weeks None No Yes

S/l{o Project Name
Total Project
cost (Kshs.)

Total
Expended to
drte (Kshs.)

Completion
o/" lo drte

Budget
(Kshs.) Actual Sources

of Funds

onsoiBs

I
Proposed Construction of Ultra-Modem Library and Associated
Works KAFUCO/LI B I 0O I /2O2 I -2022

645,555,q6.1 3 I,062,390 150/" 9',7 ,823 ,1'7 5 3 t,062,390 GOK

2 Supply, lnstallation and Commissioning of LPG Gas t0,000,000 5,15t.030 7lo/. 5,000,000 0 coK

3

Supply, lnstallation, Testing and Commissioning of Biometric Kits
in Classes at Kaimosi Friends University College -
KAFTJCO/ICT/T04/201 8- I I

3,986,185 3,382,856 85v. 0 0 ooK

55 l l'.r r.
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QUARTER 2 FY 2022-2023

QUARTER 3 FY 2022-2023

QUARTER 4 FY 2022-2023

S/No Project Nrme Tot8l Project
cost (K!hs.)

Totrl
Expended to
drte (Kshs.)

Completion
7" to d.te

Budget
(Kshs.) Actu.l Sources

of Funds

Ongoing
Proposcd Conslruclion of Ultm-Modem Lib,ary and Associated Works
KAF UCO I LtBt OO I t202 t -2022

645,5s5,961 65,320;100 20% 9't ,823 .7',7 5 65,320;100 GOK

2 Supply, Installation and Commissioning ofLPG Cas r0,000,000 5, r 51,010 7 to/o 5,000,000 0 GOK

3

Supply, Installation, Testing and Commissioning of Biometric Kits in
Classes at Kaimosi Friends University Collcge-
KAFUCO/ICT/T04/20 r 8- l 9

3.986.r85 3,382,856 850h 0 0 coK

S/No Project N.me Totsl Project
cost (Kshs.)

Tot.l
Expelded to
drte (Kshs.)

Completior
9/o to dtrte

Budget
(tGhs.) Actual Sources of

Funds

Onsoins
Proposed Conslruclion of Ultra-Modem Library and Associated Works
KAFUCO/LIB/001/2021-2022 645,555,963 65,320,700 220/" 91 ,823,115 65,320,700 COK

2 Supply, tnstallation and Commissioning ofLPC Gas t 0,000,000 5,151,030 7t% 5,000,000 0 COK

l
Supply, lnstallation, Tcsting and Commissioning of Biometric Kits in
Classes at Kaimosi Friends University College-
KAFUCO/ICT/T04/20 I 8- I9

3.986.185 1,382,856 8syo 0 0 GOK

S/No Project Nrme Total Project
cosa (Kshs.)

Totrl
Expended to
drte (Kshs.)

Completioo
9/" to d.te

Budgea
(Kshs.) Acturl Sources

of Funds

Oogoing
Proposed Construction of Ultra-Modem Library and Associated Wo*s
KAFUC O / LtB I OO t I 202 1 -2022

645,555,963 74,321,l l0 24% 91,821,715 74,321,3t0 GOK

) Construction of Perimcter Wall 598,928,587 7,292,935 40,000,000 7,292,935 GOK
3 Renovation ofBuildinqs and Associated work 2,890,560 1,525,635 9590 2,890,560 r,525,635 GOK
4 SupDly. Installation and Commissionins of LPC Gas t0,000,000 6,t79,722 950/. 5,000,000 6,179,122 GOK

5

Supply, lnstallation, Testing and Commissioning of Biometric Kits in
Classes at Kaimosi Friends University College -
KAFUCO/ICT/TO4/20 I 8- I 9

3,986,185 3,3 82,r,56 450/. 0 0 GOK
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Appendix IV: Transfers from Other Government Entities.

Kaimosi Friends Univcrsity (KAFU) wishcs to confirm the amounts disbursed as at 3orh June 2023 as indicatcd in the table b€low. Please
compare the amounts disbursed to you with ihe amounts you roceived and Jxrpulatc thc column E in thc table below Please sign and
stamp this request in the space providcd and return it to us.

38 029,840
Fr23l85X r068
Totrl

u/o712023 16e.337,o6e
I ^102.!tz4tt

69,337,069
t59.llui.lr{_

67.500.000 I.837,069
ttt3 7

I confirm that the arnounls shown above are correct as ol'the date indicated

Ag. Vlce Chroc=llor
Krinori Friendr Univenity

Heed of Accounting Urlt
St.te DeprrtEcnt for Hlgher Educrtlon & Rcreerch

57 l:'

Corirudon of .Doontt rccclvcd by Kd[od Frlcodr Ujverrtty r et 3Or Juac 2llllll

Amount Rcccivcd
by KAFU (KShs) a-s

st 3ot Junc 2022
(E)

Di ffcrcnccs
(KShs)
( F)=(D-E)

Refcrencc Numbcr Date
Disburscd

Amounls Disburscd by Statc Dcpartmcnt for I lighcr Education
and Rcscarch ( Kshs) as al 3(hh June 2O2l

Minisrerial C (D)- Ai-Br-C)
lntcr TotalRc'current

(A)
I)cvclopmcnt
(B)

(5O.fix),0oo)Fl22tagzn,T59 oa/o7/20?2 50,00(),ux)
l-s s_,1e2

t 55,492
3n,o29,840
3E,O29,a40

17.1174344
37,474,144FT2225t72V63

F-T2221 54QTVG 03/oa2022
oat09t2022

38,O29,840
38.O29,n40

33.50().OOO 67,5@.(rcO (34,(X)O,OOO)FT22273W'KTJ 30./09/20?2 33.500,OOO
38,029,839 I 55.492

t 55,492
ot/tu2022
to/ I l/2022 -18,029,84o

38,O29.839
It,029,440

37.474.347
77 ,474,34ta

FT22276NMt
FT223 146880C

37 ,874344 155,492FT22343L6NBD 09/t?J2022 38,O29,t40 3t,o29,tt,4t)
1o/|?t)02).
ot/ov2023

F-Tz?1rr49ZN5H
Fr230348RP6V

17 ,R74,14R
37 ,474,t4L
37.E74.34E
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