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RE: CONSOLIDATED N\II|IUAL REPIORT FOR THE FINAI|ICIAL YEARS
zorlzor8, zorS/zorg, AIrID zorg/zozo

Pursuant to Section Z(r) of the ODPP Act zog, I have the honour to formally present the
ODPP Consolidated Annual Report covering the Financial Years 2017 12018, 201812019 , md 2019/2020.

This Report highlights the performance and overall fulfillment of the object and purpose of
the Office under the Constitution, the ODPP Act and any other written law.

Please accept the assurances of my highest esteem.

Or

P,trRLIAtt.ENT
O:F KENYA
LI B RA[(Ya

1,

M. Hqii CBS, OG\M
Director of hrblic Prosecutions
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This Report is presented to the President
arrd to Parliament pursuant to SectionT
of the ODPP Act, sor.3
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It is with great pleasure and honour

that I present the Office of the Director

of Public Prosecution's Annual Report

for the Financial Year zozof zo21 to His

Excellency, the President and Parliament.

This Report highlights the performance

and progress ofthe Offrce in the execution

of its mandate. The performance is

anchored in the ODPP Excellence Charter

2o2o-2o23. The Excellence Charter seeks

to transform the Office into a 21't Century

Prosecution Service which is guided

by set principles geared towards being

responsive to the needs of the public

through: implementation of alternatives

to justice, promotion of restorative
justice, change in office culture, creation

of effective conviction review, fostering

innovativeness, upholding police

accountability among others.

The Excellence Charter outlines six

strategic commitments: Independence

and Integrity; Lifelong Learning;

Reshaping Prosecutions; teadership;

Organisational Effectiveness and Inter-

agency Network. This, in turn, has

informed our decision to adopt the theme

of 'A 2tst Century Prosecttion
Seruiceu.

The Office has operationalised the

Inspectorate and Quality Assurance

Department and adopted policies and

guidelines whose objective is to bolster

the Office's independence and ensure

integrity in its processes and operations.

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA

As we move to the firture, the Office has set
its sights on the complete digitisation of its
processes, in tandem with advancements
made in technolory.

Under lifelong learning, the ODPP

aims to increase its officers' capacity to

deliver to their optimum. In this regard,

the Office has collaborated with various

strategic partners to provide specialised

training for officers in different thematic

areas. Additionally, the Prosecution

Training Institute (PTI) has contributed

to the realisation of this commitment by

providing relevant training programmes

for staff.

The ODPP envisions a Legal Practice

Centre that will facilitate its commitment

to reshaping prosecutions. Towards this,

the Office has initiated the construction

of a Moot Courthouse that will host

activities and trainings to build the

capacity of the prosecutorial advocacy

skills. In addition, the Office developed

and adopted a design thinking curriculum

to be incorporated into the Diploma in

Public Prosecutions; a one-year Diploma

program being offered at the PTI. This

is in fulfilment of the Office's pledge to

deliver quality prosecution services as

encompassed in the Excellence Charter.

In order to enhance our organisational

effectiveness, the Office operationalised

the Office of Change Management.

This office will implement the change

initiatives within the Office and

strengthen service delivery by ODPP

staff. The Office has further improved

its structure by adopting a flexible and

responsive organisational structure

which is focused on the delivery of quality

prosecution services.

The Office recognises that it is not a

solitary actor in the delivery on its
mandate and therefore, has developed a

Stakeholder Engagement Strategr whose

objective is to enhance the ODDP's

stakeholder engagement which will better

coordination and maximise benefits from

these engagements.

The fight against corruption continues

to be a priority area for the Office. This

is out of the cognisance of the fact that

corruption remains a most destructive

vice in our society which threatens the

wellbeing of our Nation. The Office

remains committed to the course and

calls upon our stakeholders to join us in
this fight.

As we move to the future, the Office has

set its sights on the complete digitisation

of its processes, in tandem with

advancements made in technology. We

thus imagine a future where the Office

will incorporate artificial intelligence

and blockchain technolory into our

processes, We envision a future where we

fully integrate the use of crime mapping,

so that we may be able to forecast crime

incidences and patterns. This will help us

allocate resources more effectively and,

among other things, effective decision

making and policy formulation.

Cognisant of the importance of
environmental protection towards

Sustainable development, the office has

placed environmental consciousness

at the heart of our operations. The

Office is developing an environmental

curriculum that will guide prosecution

of environmental crimes and has

carried out sensitisation on the subject.



"We envision a
future where we

fully integrate
the use of crime
mappingr so that
we may be able

to forecast crime
incidences and

patterns."

Additionally, we have reviewed the Rapid

Reference Guide on Wildlife Crimes.

As an institution, we seek to lead as an

example. Internally, we seek to embrace

environmentally sound practices to
reduce use of paper, plastic, and derive

energy from alternative sources such as

solar.

To conclude, I wish to note that the

Financial Year zozofzozr marked the

toth Anniversary of the Office in service

as an independent institution. We are

truly grateful for the support accorded

to us by the Government of Kenya, our

paftners and the stakeholders in the

criminal justice sector. We are grateful

Io the Mwatranchi for their unwavering

support and confidence in our services.

NOORDIN M. HAJI, CBS, OGW

DIRECTOR OF PUBLIC PROSECUTIONS

ANNUAL REPORT 2o2o-2o2t
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Acknoweldgement by SPP

During the reporring period, the Office

continued to make significant strides

towards the fulfilment of its mandate,

as guided by the Excellence Charter

zo2o-zo21, through the six strategic

commitments of: Independence and

Integrity; Lifelong [,earning; Reshaping

Prosecutions; kadership; Organisational

Effectiveness; and Inter-agency

Networks. These significant strides were

due to the support that we have received,

over the years, from the Government of
Kenya, Development Partners and other

stakeholders.

The ODPP Advisory Board has also

played a vital role when it comes to

recruitment, promotions and discipline

of staff. We are thankful for the Board's

continued guidance.

We are grateful to the entire ODPP family

who are at the heart of ODPP operations.

It is their dedication to ensuring that the

rule of law is upheld that has allowed

for these continuous strides towards the

fulfillment of our mandate. We thank

them for their professionalism, sacrifice

and commitment towards transforming

the ODPP into a zrst century prosecution

service that meets the expectations ofthe
public.

DORCAS ODUOR, EBS, OGW, SC

SECREIARY, PUBLIC PROSECUTIONS

*\Me are gratefuI
to the entire ODPP

family who are
the heart of ODPP

operatiorls."

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA - -



Execulive Office of the DPP

Statement from the Chief of Staff

The Executive Office of the DPP, headed

by the ChiefofStaff, oversees the day-to-

day operations of the ODPP.

The Executive Office has ensured that the

Office continues to bring justice closer

to Kenyans through the improvement

of the Office's internal and external

processes and mechanisms. In addition,

the Executive Office has also been able to

foster an environment that encourages

teamwork, research, creativity and

innovation, especially through adoption

of opportunities presented by technology.

The Executive Office plays a key role in
facilitating suitable work environment

for all ODPP staff through adoption

of international standards and best

practice. During the reporting period,

the office spearheaded the development

and implementation of the Uadilifu Case

Management System. This was in tandem

with the rolling out of Central Case intake

**"ft,,
\

of cases in the Nairobi region which was

also led by the Executive office. The office

also enhanced public communications

through initiatives like the ODPP Caf6.

Finally, I would like to thank members

of my team at the Executive Office for
their professionalism, resilience and

commitment to service. I would also

like to thank the team that ensured

the compilation of this report came to

fruition: Gladys Kariuki, Angela Okallo,

Winnie Kabinga, Trevor Chunga, Timothy

Ochieng', Gerald Owuor, John Njue,

Stella Nkatha, Idris Maa]im, Mohamed

Chute, Laila Daya, Christine Khakayi,

Nelson Mwangi, Samita Mang'oli, Musa

Sere, Irene Maina and Emily Kiu.

U[!AN OBUO, OGW
CHIEF OF STAFF

ANNUAL REPORT 2o2o-2o2I

*The Executive
Office has

ensured that the
Office continues
to bringjustiee

closer to Kenyans
through the

improvement
of the Office's
internal and

external
processes and
mechanisms.tt
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Deporlmenl of Cenlrol Focilitolion
Services

The Central Facilitation Services Department has eight

support divisions namely; Human Resource Management,

Administration, Finance, Accounts, IC:T, Supply Chain

Management, Planning and Records & Registry management.

The functions of the department include initiating, developing

and implementing Central facilitation policies, procedures and

strategies. The focus of the Department is coordination and

facilitation for efficient delivery of the ODPP Mandate.

In the year under review, the department effectively ensured

the continuous recruitment, promoticn and rationalisation

of staff. There were also a number of projects initiated at the

Prosecution Training Institute, expansion in vehicular fleet, ICT

eoverage and upgrade; and better office working environment

through provision of equipment. The department further

ensured an increment in budgetary allocation for the Office

through effective participation and negotiation in the budget

sector working groups.

I commend all staff for their commitment and dedication that

enabled the realisation of a successful year.

The department will continue to provide efficient facilitation and

support that will ensure seamless operations within the ODPP to

ensure the achievement ofthe Excellence Charter.

RASHID KHATOR,

DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA

Deportment of Conventionol ond
Reloted Crimes

The Department is charged with the mandate of prosecuting

Offences against the person and other penal code Offences,

supervision of prosecutions in respect of Offences against the

person and public order by county prosecution offices and

ensuring that the county offices adhere to policies and guidelines.

The department has 8 divisions to ensure effective prosecutions

these include the Supreme Court and appeals division, Homicide

division, Children division, Civil Rights division, Semal and

Gender Based Violence division, Hate Speech and Election

Justice division. These divisions have specialised Prosecution

Counsel in the respective thematic areas who handle complex

prosecutions and advice the Department on strategies, policies

and legal issues/Emerging on the thematic areas of prosecution.

The Department has developed several policies, among other

strategies, to guide Prosecutors in execution of their mandate;

The Diversion Policy and Guidelines, The plea bargain

Guidelines, The Prosecutor's Guide to handling Children in the

Criminal Justice System, The Standard Operating Procedures

and Rapid Reference Guide on prosecution of FGM cases,

Case Digest and Rapid Reference Guide on Wildlife Cases,

Practice Directions on Right to Privacy for Children and l,egal

Representation for Subjects.

As a Corporate Social Responsibility, the Department

coordinates a mentorship program for boys held at the Youth

Correctional and Training Centre GgfC) on behalf of the ODPP

which is keen on positive social impact of Children the Office

works with.

JACINTA NYAMOSI, OGW
AG. DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS



Deporlment of Economic Orgonised
ond lnternotionol Crimes

the Department of Economic, Organised and International

Crimes is a specialized Department within the ODPP that is
mandated to prosecute cases relating to economic, International

and emerging crimes such as corruption, bribery, money

laundering, tax evasion, cyber-crime, fraud, trade in small arms

and trafficking in persons among other offences.

I'he Department has several thematic divisions namely:Anti-

Corruption and Economic Crimes Division, Banking and

Financial Crimes Division, tand Environment and related

Crimes Division, International and the Transnational and

Organised Crimes Division.

The Department has deployed several strategies in handling

the ever evolving and complex crimes. These include but are

not limited to asset recovery, witness support, implementation

of plea bargaining rules, appointment of special prosecutors,

capacity building of officers in thematic areas, prosecution led

investigations and multi- agency collaboration.

In the year under review, the Office continued to realize a steady

increase in the conviction rate in Economic Crimes cases. The

Office also prosecuted high impact cases involving state officers

and senior public officers. Adoption ofalternatives to prosecution

have also expedited the trial process.

I take pride in the selfless ODPP staffwhose hard work, zeal, and

determination have seen it attaining great strides in prosecution

of corruption and complex crimes cases. In the same vein, I

encourage the public to actively participate in the war against

graft as this is a collective responsibility.

EMITY KAMAU, OGW
DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS

ANNUAL REPORT 2o2o-2ozt

Deporlmenl of County Affoirs ond
Prosecution Services

The Department of County Affairs and Prosecution Services is

mandated to Coordinate and Supervise the 9 regional offices,

the 47 county offices including their respective sub counties

and the divisions within the department, which are the County

Prosecution Services Division; the Delegated Prosecution

Division; and the Internal Liaison Division.

The firnctions of the Department include:
i) Supervising the handling ofprosecutions in the Counties and

ensuring that these offrces adhere to approved policies and
guidelines;

ii) Advising Government Ministries, Departments and other
Agencies on matters relating to county affairs that relate to
the Office ofthe Director of Public Prosecutions;

iiD Coordinating research and making recommendations on the
status and quality of laws relating to general and regulatory
offences;

iv) Coordinating the preparation of periodic reports on the
affairs of the department, divisions, regional and county
offices;

v) Advising on policies, guidelines and strategies for county
affairs and delegated prosecutions;

vi) Supporting delegated prosecutions and ensuring quality
assurance;

vii) Supervising the implementation of staff performance
management;

viii) Handling of complaints and compliments;

ix) Promoting collaboration and partnership with stakeholders;
and

x) Coordinationofregionalaffairs.

VICTOR MULE, OGW
DEPUTY DIRECTOR OF PUBLIC PROSECUIIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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Prosecution Troining lnstilute

Great organisations exist because of great people. In the Office

of the Director of Public Prosecutions (ODPP), helping all staff

to reach their potential is the central role of the Prosecution

Training Institute (PTI).

The PTI staff commit themselves to developing the knowledge,

skills, and abilities of staffthat will ensure the ODPP achieves its

strategic goals and objectives through the Life-Lottg Leanting
corntnitment of the organisation's Excellence Charter. As

one of the departments in the office, the PTI is designed to realize

its enormous role through its four divisions, namely: Training,

Human Resource Development, Research and Law Reform and

Resource Centre Divisions.

As the ODPP works towards offering professional prosecution

services, per its constitutional mandate, the PTI celebrates

the milestone of having launched its one-year diploma

curriculum with training content for both prosecutors and

central facilitation staff. The PTI's focus will be; imparting the

requisite skills for a 21st century prosecutor to respond to new

and emerging crimes, maintenance of appropriate professional

boundaries, personal limits, ethics and accountability by ODPP

staffto policies, standards and guidelines issued by the DPP and

imparting effective leadership qualities and skills for delivering

the prosecution mandate.

RODAH OGOMA,
AG. DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA

Deporlment of lnspectorole & Quolity
Assuronce

The Inspectorate and Quality Assurance Department was

operationalised during the reporting period, FY zozo/2o21. The

department has been facilitated and staff deployed to the three

divisions, which are mandated to deal with specific issues that

are key to ensuring that The Independence ofthe office is upheld

with utmost integrity. These are : -

r. Inspectorate and Quality Assurance Division:
The purpose ofthis division is to establish an effective system of
assessing and inspecting ODPP operations to ensure timeliness,

quality and effective prosecution services are offered to all.

z. Interrral Compliance and Ethics Division:

This Division investigates any complaint alleging ethical or

professional misconduct by ODPP staff. This is done through

conducting of investigations to establish the allegations as

reported.

3. Complaints and compliments Division:

The division continues to receive and deal with complaints

received at the Office. In dealing with the complaints, the

division liaises with the relevant departments to ensure quality

that they are handled with utmost professionalism, especially on

thematic areas.

I thank the ODPP staff for being supportive in the

operationalisation phase of the Department and pray that they

continue with the team spirit to enhance quality of service

delivery as they deliver on the Office's mandate.

GRACE MURUNG!, OGW
AG. DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS
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STATEMENTS BY THE REGIONAT DIRECTORS

Statement by Nyanza
Regional Head
The office was engaged in civic education

to public and prison visits, to sensitise

them, among other things, on plea

bargain and diversion policies. This has

helped in the criminal justice system

initiative in decongesting the system

and allowing for access to justice. The

office made a remarkable uptake in use

of technolory at the office and court

proceedings.

I take this chance to laud staff from the

Nyanza region for their cooperation and

unwavering support to the management

in ensuring that justice is served.

SEBASTIAN MUTINDA,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

Statement by North Eastern
Regional Head

The North Eastern Regional office

managed to perform well despite

the challenges brought by Covid-r9

pandemic. The staff were able to quickly

adapt to the virtual court proceedings

and deliver on the Ofrce's core mandate.

During the reporting period, the office

carried out outreach programs and

sensitised the community on Gender

based violence and related practices,

specifically the FGM practice. The office

also in being proactive is preparing for

the general election period given the

cyclic challenges that this presents to the

society.

I would like to appreciate staff working

under me for the support, resilience and

willingness to go beyond the call of duty

in serving the public.

CHARTES ORINDA,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

Statement by RiftValley
Regional Head

The Rift Valley office is in charge of the

North and South Riftf engaged in activities

that are geared towards entrenching the

ODPP's clarion call 'Mashtaka yenye

Haki na Usawa'. The office sensitised the

public and stakeholders in Plea Bargain

and Diversion policies through CUCs,

workshops and radio talk shows. The

office further engaged in an Alternatives

to Justice System benchmarking

exercise with the aim of understanding

the processes better and utilise them in
restorative justice and application of the

diversion policy.

The office continues to re-affirm its

commitment to the delivery of ODPP's

mandate and enhancing access justice

to all.

AttOYS KEMO,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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Statement by\Mestern
Regional Head

The office improved on its use of
technolory, in tandem with the

Office's goal to establish itself as a

model prosecution Office. The office is

committed to fostering lifelong learning

through a mentorship structure where

junior counsel are paired up with senior

experienced counsel to facilitate skill

building. The offce further carried out

community sensitisation programs on

the various polices within the office

amongst which are the plea bargain and

the diversion policies.

I applaud staffofthe western region office

for their continued support and resilience

in ensuring service delivery to the public.

FREDAH MWANZA,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA

Statement by Lower Eastern
Regional Head

The l.ower Eastern regional office

achieved great milestones in the delivery

of the Office's mandate, by clearing case

backlog amongst other targets set in line

with the ODPP's Excellence Charter.

As the region's coordinator I commend

staff working under me for their team

spirit and commitment to serving the

public which has enhanced the public

confidence in our Office.

It is my prayer that the coming year will
even be better and that the resilience and

unwavering commitment grows for the

betterment of the Mwananchi to whom

we are called to serve.

DANIET KARURI,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

Statement by Coast Regional Head

The office has stepped up its engagement

with members of the public, and ensured

that these engagements are documented

and tracked to ensure quality service

delivery. The office has further narrowed

down to the pertinent issues prevalent

in the region and has been able to make

tremendous progress in addressing them,

such as sexual offences. This has been

possible with the support of the staff

working within the region who have fully
commuted towards delivery of quality

prosecution services.

The region appreciates the support of
the DPP and commit to work towards

the Office's clarion call' Mashtaka y eny e

HakinaUsauta.'

HASSAN ABDI,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS



Statement by Nairobi
Regional Head

Nairobi region holds the bulk of the

High profile cases, hence the need to be

proactive in planning and preparation

of prosecution matters. In line with this,

the staffwithin Nairobi region have been

taken through continuous learning in
complex and emerging crime to equip

them with skill and knowledge sufficient

to handle their work. The region has also

been able to operationalize central case

intake which is in line with the Office's

objectives towards being the 21st century

prosecution service.

I would like to extend my appreciation

to staff within the region for their

commitment and willingness to offer

quality service in the delivery of the

Office's mandate. It is my prayer that

even as we prepare for the electioneering

period, we all continue being the best that

we can in our serving the public.

GITONGA RIUNGU,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

\,
Statement by Central
Regional Head

The central region has achieved

significant milestones in the reporting

period. The management conducted

site visits throughout the region and

was able to have a comprehensive needs

assessment. This enabled enhancement

of the capacity within the various stations

within the region which has helped in

service delivery and clearance of case

backlog in court. The region has also

implemented the central case intake,

at the region's headquarter which

has facilitated access to justice to the

Mwananchi.

I commend my staff for being self-

motivated and resilient in performing

their duties. They have ensure proper

utilisation of available resources which

has in turn ensured efficient service

delivery.

CHRISTINE NANJALA,
SENIOR ASSISTANT DIRECTOR OF

PUBLIC PROSECUTIONS

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA

ANNUAL REPORT 2c2o--2c-2r

ODPP
REGIONAL

OFFICE
CONTACTS:

Coast Region:
o4L-2222Ort

Norrh Eastem Region:
o46-2Lo2962

LowerEastern Region:
0,68-229t227

Cenlral Region:
061-2080698

South Rift Region:
o53 - 8oo83z3

Norlh Rift Region:
o53-2o3178r/o53-zo6orro

Nyanza Region:
o57 -20.24620

Westerr Region:
056 - 31049

Nairobi Region:
o2o-2732O9O
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Execulive Summory

Chapter One presents an overview

of the Office of the Director of Public

Prosecutions as established under

Article rg7 of the Constitution of
Kenya, zoto, its mandate, functions

and administrative structure.

Chapter TWo Outlines the strategic

focus encompassed in the ODPP

Excellence Charter 2o2o - 2c23
which seeks to enhance service

delivery by utilizing six strategic

commitments namely: Independence

& Integrity, Lifelong Learning,

Reshaping Prosecutions, l,eadership,

Organisational Effectiveness and

Inter-agenry Networks.

Chapter Three gives a statistical

overview of the prosecution

performance. It provides an analysis

of cases handled and highlights

caselaw of significant jurisprudential

note. Additionally, the chapter

discusses the various thematic areas,

conviction, success rates on matters

handled and the general processing

of cases.

Chapter Four focuses on financial

accountability which entails budget

allocation and utilisation, analysis of
budgetary and financial gaps and the

challenges encountered.

Chapter Five discusses the

challenges impacting service delivery

in the Office and the strategic actions

required and/or undertaken to
mitigate them.

Chapter Six discusses milestones

achieved by the Office during
the reporting period. These

include: developing new policies

& legal frameworks, establishing

a sanatorium, conducting virtual
interviews and induction programs,

launching the MV ADIL in Lamu,

facilitating the PTI development

project, increasing engagements with

the media and strengthening ICT

infrastructure.

Chapter Seven discusses what

the future holds for the Office as

it continues to establish itself as a
progressive 21st Century Prosecution

Service.

Chapter Eight depicts a decade of
steady growth for the Office by use of
a pictorial presentation.

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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'List 
of Abbreviotions

ACEC

ACBCA

AGA

AGPO

AML/CrT

APA

ARIN.EA

ARINSA

AWF

BHC

cMs

CUC

DCI

DPP

EAI\P

EACC

EKLR

E^SAAMI,G

FGM

F.IDA

GIS

GIZ

Anti-Cormption and Economic Crimes

Anti-Cormption and Economic Crimes Act

Attorney General Alliance

Access to Govemment Procurement Opportunities

Anti-Money Laundering/Combating the Financing of Terrorism

African Association of Prosecutors

Asset Recovery Inter-Agency Network for Eastern Africa.

Asset Recovery Inter-Agency Network ofSouthern Africa

African Wildlife Foundation

British High Commission

Case Management System

Court Users Committee

Directorate of Criminal Investigations

Director of Public Prosecutions

East Africa Association of Prosecutors

Ethics and Anti-Comrption Commission

Electronic Kenya [aw Reports

Eastern and Southern Africa Anti-Money [.aundering Group

Female Genital Mutilation

Federation International De Abogadas (International Federation of Women Lawyers)

Geographic Information Software

Deutsche Gesellschaft fiir Internationale Zusammenarbeit (German fuency for International

Co-operation)

Great Lakes Judicial Cooperation Network

High Court Criminal Case

Human Resources

International Association of Prosecutors

Institute of Certified Public Accountants of Kenya
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l r.o Introduction

The Office of the Director of Public Prosecutions (ODPP)

is established under Article tg7 of the Constitution of
Kenya. The Office is mandated to exercise State powers of
prosecution. It is empowered to institute and undertake

criminal proceedings against any person before any court,

other than a court martial, in respect of any offence alleged

to have been committed.

The ODPP is an independent office and the DPP does not

require consent from any person or authority in exercising

his powers or functions as stipulated in Article rSZ (ro) of
the Constitution.

The ODPP strives to provide quality, impartial, effective

and efficient prosecution services in Kenya. In this regard,

the Office has established ffices in all the 47 counties

and presence in all the rz5 court stations in Kenya with
its headquarters in Nairobi City. The ODPP has set-up

nine regional offices to provide oversight and co-ordinate

prosecution serviees in the counties.

r.r Mandate and Func{ions of the DPP

The mandate of the ODPP, as provided under Article r57

of the constitution of Kenya 2o1o, is to exercise State

powers of prosecution and may:

a Institute and undertake criminal proceedings against

any person before any court of law other than the

court martial in respect to any offence alleged to have

been committed by any person;

Take over and continuewith anycriminal proceedings

commenced in any court by any person or authority

with the permission of the person or authority; and

Discontinue, at any stage before judgment is delivered,

any criminal proceedings with the permission of the

court.

Further, the ODPP under Article tST $) has powers to

direct the Inspector General of the National Police Service

to investigate any information or allegation of criminal

conduct and the Inspector General shall comply with any

such direction.

r.c Functions and powers of the DPP include
(Section S(+) ofthe ODPPAct):

a. promote appropriate standards of practice by
public prosecutors, assistant prosecutors, and any

other person exercising prosecutorial authority

under this Act;

b. implement an effective prosecution mechanism

so as to maintain the rule of law and contribute

to fair and equitable criminal justice and the

effective protection of citizens against crime;

c. cooperate with the National Police Service,

investigative agencies, the courts, the legal

profession and other Government agencies or
institutions so as to ensure the fairness and

effectiveness of public prosecutions;

d. set the qualification for the appointment of
prosecutors;

e. reviewa decisionto prosecute, or notto prosecute,

any criminal offence;

f. advise the State on all matters relating to the

administration of criminal justice; and

g. do all such other things as are necessary or
incidental to the performance of its functions

under the Constitution, this Act or any other

written law.

In ensuring that the Office delivers on its mandate, the

DPP has regard to the public interest, the interest of the

administration of justice and the need to prevent and

avoid abuse ofthe legal process as enshrined underArticle
rsz (rr) of the Constitution.

a

a

I
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1.8 Accountability and reporting mechanisms of
the Office.
The ODPP has a statutory obligation to submit an Annual

Report to the President and Parliament under Section 7

of the Office of the Director of Public Prosecutions Act.

Contained herein is the Annual Report for the Financial

Year zozof2o21 that presents the performance of the

ANNUAL REPORT 2o2o.2o2I

ODPP in the execution of its mandate, highlights its
achievements, current status, challenges and strategic

actions and the overall progress of transforming the ODPP

into a 21"t century prosecution service. The Report also

gives an overview of the progress of the Office's efforts in

digitizing its processes.

I
:l

Rr'1iot't irt thc Stittc Ilottsc. Nirirobi.
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r.4 The ODPP Value System

The ODPP is guided bythe national values of patriotism, national unity, sharing and devolution of power, the rule of law,

democracy and participation of the people, human dignity, equity, social justice, inclusiveness, equality, human rights,

non-discrimination and protection of the marginalized, good governance, integrity, transparency and accountability,

sustainable development and the fundamental principles provided under the Constitution.

Figure r.z: ODPP Core values

The ODPP in delivering its mandate is driven by its core values as
provided for in the ODPP Excellence Charter (zozo-zoz3).

TRANSPARENCY

the Office shall be candid while
prwiding prosecution seryices

and shall endeavour to share

information with the public and
its stakeholders.

{

CORE
VALUES

INTEGRITY

The Office shall uphold high
levels of honesty, ethics, and

confidentiality in all its
endeavours.

TEAMWORF

The Office shall pronrote

tunitv antl resptct lbr
diversih'uithin its

organizational structure.

PROFESSIONALISM

Thc Ofl'ice'has

institutionalized cxcellence,

efficiencv and cffectir.cness as

guiding pillars in delivering,
prosecution services. The

0DPP strives tr) ensrlre
timeliness in senice delivery.

corrtinuous irnprovernent,
individual initiative and

innovation in all its
operations.

INDEPENDENCE

The ODPP shall only be subject

to the Constitution and shall not

ACCOUNTABITITY

theOffioeehqll be

answ€rahletothe
prblic in theexeantion

ofitsund$e.

be under the control or
influence ofany person or

authority.
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r.6 Departments within the ODPP

The ODPP is structured into six departments that oversee

thematic areas under its mandate. These departments are

headed by Deputy Directors of Public Prosecutions. The

departments are further divided into thematic Divisions

and Units for efficient sbrvice delivery. These are:

b) Department of Conventional and Related Crimes

c) Department of County Affairs and Prosecutorial

Services

d) The Prosecution Training Institute

e) Department of Corporate Services

0 Department of Inspectorate and Quality Assurance

t

a) Department of Economic, Organized and International
Crimes

r.7 ODPP Regional0ffices
In addition to the departuental stmctures, the Office has decentralised its seruices through the establishment of nine

Regional Offices. These Regional offices are headed by Regional Coordinators who oversee and manage ODPP services

at the County and Sub- County lwels. Ttrese regions are:

Figure r.4: Map of ODPP Regional Offices

a. Coast comprising Mombasa, Kwale,

Kilifi, Tana River, [^amu and Taita

Taveta;

b. North Eastern comprising Garissa,

Wajir, Mandera and Marsabi!

c. Lower Eastern comprising Isiolo,

Meru, Tharaka Nithi, Embu and Kitui;

d. Central comprising Nyeri, Kirinyaga,

Murang'a and Laikipia;

e. South Rift comprising Nakuru,

Nyandarua, Baringo, Narok, Kericho

and Bomet;

f. North Rift comprising Uasin Gishu,

Samburu, Turkana, West Pokot, Trans

Nzoia, Elgeyo Maraloaret and Nandi;

g. Western comprising Kakamega,

Vihiga, Bungoma and Busia;

Ca Redon

Nonh Eam ReSion

bEr &d6 Re8ion

Non} Rifr Rqion

South Rift Rqion

W@m Redon

NyaM Rqion

NriEbi R4iotr

C€nhl Redon

h. Nyanza comprising Kisumu, Siaya,

Homa Bay, Migori, Kisii and Nyamira;

and

i. Nairobi
Machakos,

I(ajiado.

comprising Nairobi,

Makueni, Kiambu and

E

.h

H

b
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2.o Introduction

The Excellence Charter zozol 2o2g was developed by

the Office of the Director of Public Prosecutions to guide

and drive fundamental reforms in the Office. The Charter

outlines six strategic commitments designed to guide the

ODPP in discharging its mandate.

These commitments are:-

1. Independence & Integrity;

2. Lifelong Learning;

3. Reshaping Prosecutions;

4. l,eadership;

5. Organisational Effectiveness; and

6. lnter-agencyNetworks.

The overarching objective of the strategic commitments is

to facilitate the realisation of the Office's strategic focus by
fostering accountability, transparency, public confidence

and quality control in all operations.

In pursuing the fulfillment to its commitments as

enshrined in the Excellence Charter, the Office made great

progress and achieved the following in the respective

areas of commitment during the reporting period.

s.l COMMITMENT r:Fostering Institutional
Indelrcndence and Integrity

ar.o Introducdon

In its endeavour to maintain the highest levels of integrity
and independence and adherence to the national values

and principles of governance as mandated by the

Constitution of Kenya, the Office has adopted internal
structural reforms, policies and guidelines. These are

discussed herein below.

2.1.1 Structural approaches to independence and
integrity

In order to facilitate independence and enhancement of
integrity in its operations and amongst its officers, the

ODPP has undertaken the following organisation reforms:

A. Operationalisation of the Inspectorate and
Quality Assurance Deparbment

The Inspectorate and QualityAssurance Department is

tasked with oversight and promoting accountability in
the operations of the Office. The Department ensures

the provision of quality services to the members of
the public. The Department comprises three divisions

namely: the Inspectorate and Quality Assurance

Division, the Internal Compliance and Ethics Division

and the Complaints and Compliments Division.

i. Inspectorate and QualityAssurance Division

The Inspectorate and Quality Assurance (IQA)

Division is established to conduct inspection of
ODPP operations and makes recommendations that
contribute to the improvement of the prosecution

function. The Inspectorate also monitors and evaluates

the effectiveness and quality of prosecutions with the

aim of transforming the ODPP into a 21't Century
prosecution seryice.

The Division developed the lnspection and Quality
Assurance Guidelines to serve as an effective system

of assessing and inspecting ODPP operations. These

Guidelines establish the standards against which the
performance of staff in the Office shall be assessed.

To complement this, the division has also developed

tools to facilitate the assessment and evaluation of staff
performance.

In addition, the IQA division undertook a data

verification exercise to ensure the validity and accuracy

of ODPP caseload data countrywide.

ii. Internal Compliance and Ethics Division

This Division investigates complaints of professional

and ethical misconduct against ODPP staff to ensure

adherence to the Constitution, the Code of Conduct

and Ethics for Public Prosecutors, and other relevant

ODPP policies and guidelines.

The Division is in the process of reviewing the ODPP

Code of Conduct and Ethics with support from the

United Nations Office on Drugs and Crime (UNODC).

(

t
(
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iii. Complaints and Compliments Division

The Complaints and Compliments Division is tasked

with handling complaints and compliments from

members of the public regarding our services and

conduct of our staff. The division often receives

complaints regarding other stakeholders in the

criminal justice sector.

The handling of complaints from the public has been

decentralised to the countylevel to facilitate their quick

resolution. During the reporting period, the ODPP

received a total of 9,946 complaints from members

of the public. Of these, 97o complaints were resolved,

t,o84 complaints were referred to investigative

agencies for action and 947 were referred to other

appropriate public institutions.

The Division also receives compliments from the public

and stakeholders regarding the ODPP's performance

in service delivery. These compliments are important

as they assist in assessing the Office's impact in

service delivery and achievement of organisational

goals. Compliments not only enhance trust and

communication between the Office and its stakeholders

but also serve to boost staff morale.

*l^n,
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Figure z.r: Decisions/Action taken on complaints
received during zozof zozt period

t4.5%

40.4%

Action taken and file closed

r Referred to investigative agencies for action

Referred to other non-investigative agencies for action

1,,

tffi
A (iomplintt'nt to ottt' r tl' ottt l)trrst't'tttittrt ('ottttst'1. Lirttl;r

45.1"1,

I
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z.r.z Policy approaches to independence and
integrity
The ODPP has continued to develop, and where already

in place, implement policies and guidelines geared

towards strengthening its independence and integrity in
prosecution service delivery. These include:

i. Code of Conduct and Ethics for Public
Prosecution
The Code of Conduct and Ethics for Public Prosecution

outlines the ethical and professional standards that
govern the conduct and behaviour of ODPP staff. The

Code links the core values of the Office to the staff
hence ensuring that all staff operate within the set

standards of conduct and ethics. During the reporting
period, the Office embarked on the review of its Code

to reflect the current changes in prosecution service, in
tandem with our goal to be a 21't Century prosecution

service.

ii. Decision to Charge Guidelines
During the reporting period, the Office sensitised

staff on the Decision to Charge Guidelines. This has

enhanced the implementation of the Guidelines as

Prosecution Counsel are now able to make accountable

and consistent decisions when making the Decision to
Charge.

iii.Practice Directions on the Delegation of
Prosecutorial Powers
During the reporting period, the Office developed

, adopted and commenced implementation of the

Practice Directions on the Delegation of Prosecutorial

Powers. These Practice Directions outline the

delegation of prosecutorial powers from the DPP to
prosecutors. The Practice Directions establish the

levels of accountability with regard to prosecutorial

powers and reporting procedures.

iv. Guidelines for the Appointrnent and
Gazettement of Public Prosecutors
During the reporting period, the Office developed

Guidelines for the Appointment and Gazettement

of Public Prosecutors. The guidelines regulate and

guide the appointment and delegation of prosecutorial

powers by the DPP to prosecutors in other public

institutions such as ministries, departments, agencies

and/ or authorities. This is geared towards streamlining
prosecution services.

4.2 COMMITMENT z: Lifelong Learning

2.2.o Intnoduction

The ODPP continues to enhance the knowledge and skills
possessed by its staff through training and mentorship.

This is aimed at making staff more responsive to the

expectations of the public and keep pace with the ever-

changing nature and dynamics of crime. To achieve

this, the ODPP continues to increase the capacity of
the Prosecution Training Institute to facilitate Lifelong

I,earning.

During the reporting period, the ODPP was able to
collaborate and work with various stakeholders, including
government agencies and development partners in
furtherance of the following:

s.z.r Training and Capacity Building at the PTI

The ODPP, through the Prosecution Training Institute, is

committed to enhancing the knowledge and skills of its
staff for improved service delivery. During the reporting
period, the ODPP, developed a l-year Diploma program

curriculum that will be offered at the PTI. This curriculum
has employed the principles of design- thinking which

requires innovation through strategic and practical

processes.

I

t
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Atotal number of 728 staffparticipated in group trainings

and sensitisation sessions whilst, 264 staff took part in
individual trainings. Tables 2.L,2.2,2.J,2.4 and z.s; and

Figures 2.1,2.2 and 2.3 illustrate the analysis of training

and capacitybuilding.

Table e.r: Group Trainings and Sensitisation

Table z.z: Individual Trainings and Sensitisation

Table 2.3: Stafflrained per cadre

Figure z.e: Officers Tlained per Rank/Cadre

5m

s

tfrl

2(X)

tfr)

o
S-T P.R M.N K.L DJ

r Prosecution Counsel I Corporate Staff

Table 2.4: StaffTraining per Region

Ez28
Total number of staffwho

participated in group lrainings
and sensitisation sessions

s-T 4

P-R L43 t2

6M-N L24

42K.L 595

D-J 6Z

4L9Sensitisation on Decision to Charge

Prosecution of Financial Crimes (AML/CFT) z6

6SPublic Policy Executive Programme

39
Orientation hogramme for PC & researctr
Officers

47
Induction Trahing for Newly Recruited
Prosecution Counsel and Research Officers

IHRIVI Congress 5

6f Annual HRCongress

r6gf tuinual Ssminar ICPAKConference

Sensitization on Plea Bargaining and
Diversion 49

Secretaries and Administration Officers
workshop.

6

Diploma in law 1

1Higher Diploma in Secletarial Studies

Diploma in Business Management 1

1Master of laws

8Supervisory Skills Development Course

r8Secretarial Management Course

183Senior Management Course

8Strategic kadership Development
Programme

11Refresher, Defensive & First Aid Course

32
Supervisory Management Course for
Clerical Officers and Office Assistants

10Coast 8r

North Eastem 3o 4

6l,ower Eastern 6r

73 2Cenbal

8z 6South Rift

7o 5North Rift

Western 75 2

8z 7Nyanza

86Nairobi 305
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Figure 2.3: Stafftrained per Region

350

250

150

100

300

200
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0 ._-r __. r I, r 
r--Ir-

Coast North
Eastern

-I

Lower
Eastern

Central South Rift North Rift Western Nyanza Nairobi

Prosecution Counsel

Pupils and Interns

The ODPP is committed to implementing government

policy on engagement of interns and pupils. Bz interns

and pupils were engaged of which 56.t% were interns and

pupils pursuing law whereas 43.9"/" were interns in other

specialities. Of these, Sg%o were female and 4r% male.

The ODPP continues to advocate for equal opportunity for
all regardless ofthe gender or area ofexpertise. Table 2.5

below illustrates the representation of interns and pupils

engaged by areas ofspeciality and gender.

Table 2.5: Engagement of Interns/Pupils per
Area of Speciality

I Corporate Staff

Figure 2.4: Interns and pupils engaged by gender

59o/o

Female I Male

e.z.z Infrastructural Development at the PTI
During the reporting period, the ODPP commenced

the first phase of works at the PTI which include the

construction of a Moot Courthouse to host trainings on

prosecutorial trial skills, and on thematic areas for other

specialists within the criminal justice sector.

Further, the Office is currently undertaking refurbishment

of an administration block and two classroom facilities in
collaboration with the Attorney General Alliance- Africa
(AGA) and the Bureau of the International Narcotics and49

32 q6r4

I 3 4

3 3 6

Public Communication

Human Resource Management

Accounting and Finance

[,aw

53

6

2

4 10
Information and
Communication Technology

Library & Records 2 2 4

Supply Chain Management 5 3 8

34 8zTotal

\r't'irs ol' l.r1rt'r't ist' .\llrlt' It'utirlt' lotirl
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l,aw Enforcement Affairs (INL), and some 7z studio apartments for student accommodation.

The Office is also in the process of developing an e-learning system at the PTI in collaboration with LWOB and GIZ. This

will offer a stable platform for the Office's virtud training and capacitybuilding.

2.2.9 The PTI Organisational Sructure

During the reporting period, the Office reviewed the organisational structure of the PII is as illustrated below:

Figure 2.5: PTI Organisational Structure

HumanResourceStudies Curriculum

Ctedit ControlAdmissions &
Exams

Learning/Resource
Centre

ICT
LibraryFacultyffrainers

SupplyChain
PlanningCalendar/timetable

Registry/Records
Management

Medical Seryices

Audit

Public Relations

Operations

. EstateManagement

. Hou.* Keeping

.Fd&Beu*age

.Lawdry

. Rwption

Management Board

I)irector
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ge Bc&aping Prosecutions

The ODPP continues to remodel its processes and

procedures to equip itself as a modern prosecution service.

During the period of this report, the Office undertook the

following:

2.3.r Digital Approach to Re-shaping Prosecution

1. Use oftechnolory in the delivery of
prosecution senrices

As the world continues to embrace digitisation, the ODPP

realises the need to reform its processes and procedures to
offer quality services through digrtal platforms. The Office

has fortified its digital infrastructure and transitioned its
process through enhancement of its ICT systems. This

has been done through acquisition of modern servers to
streamline the flow of data, and the acquisition of backup

systems to correspond to the increased traffic of users and

storage ofdata on digital operations.

The Office has also set up a Local Area Network (LAN)

system in its Regional Offices to bolster internet access.

The increased internet access and reliability has facilitated
more efficient research and enabled e-conferencing and

virtual court attendance by our staff.

Further, the Office has integrated technolory within its
operations in the following ways:

a. Implementation of the Uadilifu Case Management

System

b. Use of Digital Platforms as advocary and public

awareness forums.

c. Adoption of a Digital workspace.

a. Implementation of the Uadilifu Case

Management System

During the reporting period, the ODPP launched its
automated case management system, the "Uadilifu Case

Management System" (UCMS). The system is a centralised

electronic repository that consists of five modules as

illustrated in figure 2.6.

Figure 2.6: Uadilifu CMS modules

Cose trocklng Documenl
hocklng

E-flllng

E-reportlng

A Mock-up of UadiliJit Case Management System

E-dlsclosure

oFo
i3- 1o--

I
'.-

aaG,--5:--.-!- o
E

I
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The System has enhanced efficiency, teamwork,

collaboration, accountability and transparency amongst

staff and other actors in the criminal justice sector. It
ensures that all the steps required in the Decision to Charge

process are followed including documentation of the

decision-making process. The System allows for remote

access to documents and information thereby enabling

timely accomplishment of tasks. The System collects and

generates accurate data which is important for evidence-

based policy formulation and resource allocation.

The system has been rolled out in the Nairobi region and

is in the process of being rolled out to all the Regions

countrywide. As of June 2021, 24,799 case files were

ANNUAL RFIPORT 2o2o-2o21

filed through the CMS, out of which 19,832 cases are

ongoing.

The Office is also in the process of developing a forensic

component under the Uodilidu CMS. Further, in order

to strengthen its systems and processes, the Office has

invested in upgrading its existing infrastructure.

FILING OF CASES USING UADILIFU CASE

MANAGEMENT SYSTEM

Filing of cases using Uadili{u CMS commenced in

August 2o2o. As at 3oth June 2021, a total of 241799

cases were filed through Uadilifu CMS. Table 2.6 and

Figure 2.4 illustrate cases filed using Uadilt tr CMS.

i

o-
I

II

t

i i,l
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Table 2.6 : Cases filed using Uadilifu CMS

t
13,678 55.2o/"Traffic Offences

COVID-I9 Related Offences r,340 5.4o/o

Theft and Stealing r,t83 4.8o/o

Appeals & applications r,o88 4-4'/o

r,o84Assault 4.4%

False Pretences & Fraud 749 3.o%

Sexual Related Offence 479 L.)o/o

Offences Relating to Alcoholic Drinks 43r t.7Yo

Robbery & Related Offences 310 r8%

Offences Relating to Drugs 305 t.z%o

Offences against Public Tranquillity 196 o.79%

Breaking and Burglary 173 o./oo/o

Offences Relating to Damage to Properfy & Arson r.67 o.67%

Offences relating to Iinerry Installation & vandalism 161 o.650A

Forgery 96 o39%

Offences Relating to Immigration 86 o.350A

Offences against the Person (homicide) 79 O.J2o/o

Corruption & Economic Crimes 75 O.JOo/o

Offences against Children 51 O.2l%o

Offences Relating to Forestry 25 o.1096

Counterfeiting 24 o.1.oyo

Inquest 23 o.og%

Offences Relating to Wildlife L9 o.o8o/o

Offences under Health Act 10 o.o4oa

Cyber Crime Offences 9 o.ot6o/o

Human trafficking 4 O.0160/o

Terrorism 4 o.ot6%"

Environmental Offences 3 O.Ol2o/o

o.oo!%o

2946

1Kidnapping

Other Offences LL.88o/o

Total 24,79{)

( )l'li'rrr"t \ rr rtrlrt'r' l't'o1rot'l iott
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Figure 2.7: Cases filed using Uadilifu CMS

{i,r$ 173

{o' ' 1,084
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13,678

' 479

!
3,455

' 1,183 I

Sexual Theft and Traffic
Related Stealing

Other

16,000

r4,000

12,000

10,000

8,000

6,000

4,000

2,000

0

167

' 1,34o

,__n_
305

Uadilifu User Manual and Document-
Tracking guidelines

The Office also developed the Uadilifu User Manual

and the Document-Tracking Guidelines to guide

users in the implementation of the system.

b. Central Case Intake

Further, the Uadilifu CMS supports the Central Case

Intake system where investigative agencies collate all

files at a central location where the decision to charge

is made. This system streamlines ODPP processes

and safeguards the quality of decision making in
the Decision to Charge process. In addition, the

Central Case Intake enables the prosecution to keep a

comprehensive record of all matters registered.

During the reporting period, the ODPP rolled out

Central Case lntake to Makadara Law Courts, Kibera

Law Courts, Milimani Law Courts and City Court to

ensure qualrty, uniformity and consistency in the

Decision to Charge. The Office has since registered

24,299 cases through the Central Case Intake to the

Uadilifu Case Management System.

I(enya Police Officers delivering files at the Ol)P[' Central Case Intake
irr Nlakatlara

-)

i
ODPP Staff during a sensitisation session tln Central Case Intake
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2. Digital Workspace

The Office has enhanced its virtual capacity thus enabling

its staff to work remotely. This now facilitates virtual
court attendance, e-disclosure that includes submitting
documents online, and conducting meetings, conferences,

training and seminars virtually. To facilitate remote

access and guarantee safety of online operations, the

Office has further put in place robust security measures

and procured ICT equipment for staff. The acquisition

of equipment was supported by development partners,

namelythe GIZ, LWOB, USDOJ/INL, BHC and UNODC/

PLEAD.

l!

B. Adoption of the Use of Digital Platforms as

Advocacy and Public Awareness Forums

The Office has utilised digital platforms to engage the
public on matters relating to its mandate and generally

the criminal justice processes. This has given the public an

opportunity to interact with the ODPP, thereby increasing

awareness on access to justice, and in general the

criminal justice system. Additionally, the platforms have

strengthened our accountability to the public through

regular updates on ODPP's events, directives, and status

of ongoing matters and their outcome.

Social media engagements

Through Twitter and Facebook engagements, the Office

has received a positive reception from the general public

and other stakeholders in the criminal justice system.

This is a laudable achievement as the Office strives to
be a 21't Century Prosecution Service. Figures 2.8 to 2.11

below illustrate the Analytics of the Office's Social Media

engagements during the reporting period.

People Engaged by Age (, PeoplG Engaged by Gend€r O

1l- 17

18,24

25-34

)5-44

45 54

55 64

65+

o.l'%

2 5'1.,

3 7.3ci,

18. 5 e,,

5.1"u.

Ll.f91,

760/o
N'1' r'

B

E
L*:

Men between the oges of 25-34 ore most likely to engoge with your content

Figure 2.8: Social Media Analytics by Age group

The predominant age demographic generating social

media traffic on the Office's platform is between z5-34
years old, vith 760/o of them being accounts associated

with male users. Nairobi Region generates the most social

media traffic as illustrated in Figure 2.9 below.

The ODPP Cqfd
Live sessions on thematic content are streamed through

the ODPP Caf6 via the Office's Facebook and YouTube

channels. These live sessions give weekly updates on

Office activities, notable jurisprudential highlights and

emerging issues within the criminal justice system. The

concept has been widely lauded as an effective tool in
demystifying access to justice. During the reporting

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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period, the Caf6 had a total of 16 sessions on the various thematic areas. Figure 2.9 below illustrates the analytics of

ODPP Caf6 performance on YouTube.

Figure 2.9: ODPP Caf6 perforrnance on YouT[be
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Through metrics obtained on the ODPP Caf6 and social

media platforms, the Office has obtained valuable data

on its public advocacy campaigns. During the reporting
period, the most viewed topics on the Caf6 were on

Traffic Offences, the Decision to Charge Guidelines and

the Prosecution Training Institute virtual graduation

ceremony.

Figure z.ro: Analytics of the ODPPs Facebook engagements by Region
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Figure z.u: Analytics of ODPP's Facebookengagementbytype of content

2.3.2 Policy Approach to Re-shaping prosecutions

r. Development of the Guidelines for the
Prosecution of Children Matters

The ODPP recognises that children form part of the most

vulnerable persons in our society and that often when

children are in conflict with the law, they are often at the

same instance victims of abuse, poor parenting, complete

neglect or socio-economic dfficulties. The Office further
understands that, within the criminal justice system,

children do not always have knowledge of their rights nor
means to get legal representation. As such, the ODPP has

compiled Guidelines to provide a framework to support
public prosecutors when handling matters involving
children.
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The Guidelines are intended to create a platform for a

child-friendly criminal justice system that is accessible,

age appropriate, speedy, diligent, adapted to and focused

on the needs ofthe child, respects the right to due process,

respects the right to participate in and to understand the

proceedings, respecting the right to private and family

life, and respects the right to dignity of children, so as to

enhance access to justice by children.

z. Decongestion of the Criminal Justice System
through use of Alternatives to Prosecution

The Office has continued to hold Plea Bargaining

and Diversion sensitisation exercises for its staff and

other stakeholders in the criminal justice system. Plea

Bargaining and Diversion enhance access to justice and

promote quick disposal ofcases, thereby decongesting the

criminal justice system.

ANNUAL REPORT 2c2o-2o2r

During the Financial Year zozof zozt, a total of zrrSo
cases were diverted from prosecution and l,r7o2 wete

resolved through plea bargaining agreements.

3. Lawreform
The law must continuously adapt to reflect the political,

economic, legal, and social developments of society,

therefore making law reform an important aspect of the

legal system. Law reform is often required to clarify and

enable better enforcement of existing legal instruments.

In pursuit of its commitment to improve the effectiveness

and efficiency of the criminal justice system through law

reform, during the reporting period, the ODPP proposed

amendments to the Criminal Procedure Code, the Sexual

Offences Act, the Proceeds of Crime and Anti-Money

Laundering Act and the Narcotics and Psychotropic

Substances Act.

I' ___*$qt ,dElfr&
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2.4 COMMffMENT 4: Leadership

2.4.o Introduction

In recognising that good leadership is critical at all levels

within the organisation, the Office developed a Leadership

Framework that is based on the philosophy of Thought

and Servant Leadership. This framework encourages

investment of time, energy, resources and thinking into
developing individuals with leadership capabilities.

The Office believes that interpersonal networks can be

developed at all levels of the organisation. The Framework

will assist the ODPP in identifying and mentoring leaders

within the ranks of its staff who possess qualities such as

tenacity, vision, and the ability to inspire and willingness

to support others. This effort will encourage innovation

and enhance work performance, skills and talent

development.

\- ^? 7

2.S COMMITMENT5: Organisational Effectiveness

2.S.o Inboduction

The Office is committed to strengthening and maintaining

its organisational effectiveness through efficacious

communication, flexible and responsive organisational

structure, robust processes and procedures, focus on

the delivery of quality prosecution service, effective

performance management and regular monitoring and

evaluation.

During the reporting period, the Office undertook several

activities towards the fulfillment of this Commitment:

2.S.1Banding of ODPP Officers
During the reporting period, the ODPP developed the

Banding Guidelines. These guidelines will provide

career guidance and equal opportunities for mentorship

by experienced counsel for all staff members, thereby

ensuring favourable progression with the organisation.

It further provides internal supervision across job groups

thereby fostering knowledge and expertise in the various

thematic areas.

2.5.2 Establishment of tJ:e Office of Change
Management (OCM)

The Office of Change Management is intended to oversee

all change initiatives and ensure that they are delivered

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



effectively through the application of a consistent

methodolory and performance matrix. During the

reporting period, a committee on change management

was appointed to monitor the implementation of the

Excellence Charter.

2.S.8 Development of the Per{orrnance
Management System

During the reporting period, the Office developed

the ODPP performance management system which

encompasses a staff appraisal system among other HR

related modules. The System is intended to facilitate

improved service delivery.

2.S.4 Service Delivery Standards

The ODPP service delivery standards are aimed at

ensuring;

o Efficient and effective prosecution services by the

Office;

o Access to professional services by all;

o Independent and impartial decision-making in
prosecution;

Prompt and qualityprofessional advice to investigative

and other agencies on matters relating to criminal law

reforms and legislation;

Proper handling of complaints and inquiries promptly

and with due confidentiality;

Accountability and transparency in the administration

ofresources; and

o Efficient collaboration with stakeholders

2.5.5 The Risk Management Stratery, zozr

During the reporting period, the ODPP developed a Risk

Management Strategywhich is aimed at:

(a) enhancing sustainability and reliabilrty in service

delivery;

(b) making informed decisions underpinned by

appropriate diligence and analysis;

ANNUAL REPORT 2o2O-2O21

(c) enhancing innovation;

(d) realising value for money through more efficient use

ofresources; and

(e) increasing outputs and improving outcomes through

enhanced project and program management.

2.5.6 StaffWell-being

The Office recognises that human resource is the most

crucial element in the delivery on its mandate. During

the reporting period, it took measures to enhance its staff

welfare in a number of ways:

Provided testing and vaccination against COVID-rg;

Scheduled rotational work hours to reduce contact

and crowding;

Opened the mI [oresho grounds for physical

exercises;

Commissioned the issuance of mortgages & car loans

to the ODPP staff; and,

Trained first aiders in preparedness to respond to
medical emergencies.

During a COVII)-19 Testing Flxercise for ODPP Officers

a
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2.6 COMMIIMENT SD(: Inter-Agency Networks

2.6.0 Inlnoduction

The Office, as espoused in the Excellence Charter

recognises the importance of stakeholder engagement

and collaboration in the delivery ofservices.

During the reporting period, the ODPP carried out the

following activities to widen and deepen its stakeholder

networks and engagements:

2.6. r Development ofthe Stakeholder Engagement
Stratery, zozr

The Office developed a Stakeholder Engagement Strategy

to enhance its working relationship with its stakeholders,

improve service delivery and tackle cross-cutting issues.

The Stratery provides a structured framework for
engagement, reduces duplication of roles, and fosters

transparent and efficient coordination of stakeholder

engagements. This will enable the Office to make robust

choices in its commitment to collaboration, partnerships,

and improve its performance.

Under the Stakeholder Engagement Stratery, the Office

has categorised the stakeholders into 9 groups: the

criminal justice actors, government institutions, the

private sector, non-profit organisations, research and

training institutions, citizens, media, professional bodies

& thematic networks, and prosecution bodies from other
jurisdictions.

a. Criminal Justice Actors;

The ODPP engages criminal justice actors through various

platforms under the criminal justice sector such; as the

National Council on the Administration of Justice (NC.{I),

the Court Users Committees (CUC), Multi- Agency

Task Teams (MATT), and Regional and lnternational
Associations.

During the reporting period, the Office, in collaboration

with IPOA, NPS and OHCHR, developed and

operationalised the Standard Operating Procedures on

Investigation and Prosecution of Serious Human Rights

Violations Committed by Police Officers. The SOPs set

precedence in the criminal justice system by guiding and

facilitating collaboration, coordination and organisational
partnerships to ensure efficiency in the investigation of
human rights violations committed by police officers.

The SOPs are intended to guide the ODPP, IPOA and

NPS in their interaction during the investigation and
prosecution of human rights related offences committed

by police officers.
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'b. Development Partners and the Civil Society

The Office partners with development partners and the

civil society such as the European Union, German Federal

Government through GIZ, USDOJ/INL, UNODC/

PLEAD, AGA, LWOB, IJM, BHC, OHCHR, USAID,

UNFPA, FIDA, TRAFFIC, SFG, AWF and Haki Africa in

areas of training of ODPP staffin different thematic areas,

supply of equipment and furniture, facilitation of projects

and programs and development of policy documents and

reports.

In deepening engagement with its development partners,

the Office held a Donor Roundtable meeting at the PTI

premises. The objective of the meeting was to share ODPP

priority areas and prepare for future engagements.

F*
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of conducting autopsy within Muslim communities in

suspected murder and manslaughter cases.

Further, the Office collaborated with Haki Africa and

various stakeholders on programmes aimed at preventing

and countering violent extremism at the Coast Region

under the Collective Resilience Against Extremism

project.

c. Government Institutions

The Office engages relevant Government Institutions on

financial matters, criminal law matters, job evaluations,

approval of commensurate terms of service, and

development of comprehensive regulations, amongst

other areas of collaboration. For instance, the office

engages parliamentary committees such as Justice and

Legal Affairs Committee (J[,AC) and the Parliamentary

Accounts Committee (PAC).

d. Private Sector

The private sector consists of suppliers, corporate

bodies, financial institutions and private sector business

associations. The Office has engaged these stakeholders

through acquisition ofgoods and services and partnering

in mounting corporate social responsibility programmes.

e. Research & Training Institutions

Research and training institutions provide data on such

concerns as crime trends in the country. They offer

reviews on existing and proposed policies and legislation.

They also support activities relating to the professional

development of ODPP staff.

During the reporting period, the Office partnered with

Strathmore University in the Public Policy Executive

Programme (PPEP) to train senior management on policy

development and implementation.

f. The Muo:no:nchi

The Mtuananchi are our primary stakeholders. As such,

the Office is committed to continuously engaging the

public through community dialogues and ODPP social

media forums on various issues of interest in the criminal
justice sector. This engagement has enabled effective and

timely information sharing and sensitisation.

,l
[)l'l'\oorrlirtlla.iilrosl ittgticrt'loprtrt'ltl 1l:ttlttt'tsltl l''ll.l.ort'sito
Nlrilobi rluring rt tlortor st;rlit'lroltlt't lotttrtl titlrli' rtrt'ttittrl

The Office, in collaboration with Haki Africa, organised

a meeting under the Access to Justice Programme with

various stakeholders and experts to discuss the viability
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During the reporting period, the Office, in partnership

with IJM, launched the Kayole Justice Centre. Further,

in partnership with UNODC/PLEAD in Lamu, the Office

engaged the public during the launch of the ODPP Boat

-MVAdiI

For a wider reach, the Office engages with the public
through the ODPP Caf6 on Facebook and YouTube, radio

talk shows and TV interviews. Further, the ODPP, through
its Communications Division, periodically disseminates

information to the public and receives feedback on the
same.

h. Professional Bodies

Professional bodies are important to the work of the ODPP

as they instil professionalism in our staffby ensuring that
professional standards are maintained by the respective

members working at the ODPP through trainings, ongoing
professional development/learning and enforcement of
professional standards. These networks include the Law

Society of Kenya, Institute of Certified PublicAccountants

of Kenya, Institute on Human Resource Management,

Public Relations Society of Kenya and the Media Council

of Kenya, among others.

2.6.2 Regional and International Cooperation

In the execution of its mandate, the ODPP plays a key
role in the facilitation of Mutual Legal Assistance and

Extraditions and has taken steps to strengthen its capacity

for this task. This will ensure seamless regional and

international cooperation in transnational and organised

crimes.

During the reporting period, the Office secured a

confirmation as a lead agency in extradition matters in
the case of DPP Vs Chrysanthus Barnabus Okemo and 4
others, zozr eklr.

z. 6.3 Professional Networks

The Office maintains collaborative engagements with
prosecution authorities in other jurisdictions in the
prosecution of criminal cases, sharing of information,
consultative inter-agency conferences, workshops, and

trainings. These professional networks include the East

Africa Association of Prosecutors (EAAP), lnternational
Association of Prosecutors (IAP), and Africa Prosecutors

Association (APA).

a) EastAfricaAssociation ofProsecutors (EAI\P)

The ODPP is a member of EAAP which comprises

prosecution authorities of Burundi, Kenya, Rwanda,

South Sudan, Tanzania, Uganda, Ethiopia, DRC,

Malawi, Mozambique and Zambia. The objective of the

EAAP is to promote and facilitate cooperation amongst

Warrortchi during a conuntrnitl'eng,agernent in [,amu

g. Media
The ODPP respects the freedom of the press and welcomes

the media to undertake candid reporting on the Office's

work and operations. During the reporting period, the

Office attended a consultative meeting with the Media

Sector Working Group where it sensitised them on its
mandate.

.*rEaf

OI)PP N{eclia eng,agenrcrlt rvith the Kenva }krdia Sector'
Working Group
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'Member States through the detection, investigation and

prosecution of crimes in the region. Additionally, the

Association offers legal assistance to its members.

Through the EAAP membership, the ODPP has been able

to benefit from both formal and informal facilitation of
its requests for Mutual Legal Assistance, Extradition and

cooperation on matters of investigation and prosecution.

b) Africa Prosecutors Association

The ODPP is a member of the Africa Prosecutors

Association. During the reporting period, members,

including Kenya, convened to engage on ways and means

of furthering the Association's objectives and to address

the growing challenges facing prosecutors in Africa.

c) InternationalAssociation of Prosecutors (IAP)

The ODPP is an active member of the International

Association of Prosecutors and a regular participant in
its monthly and annual general meetings. The IAP was

established to combat the rapid growth in transnational

crimes like drug trafficking, money laundering and fraud.

During the reporting period, the IAP held monthly

virtual meetings in which the Office participated in.

These meetings deliberated on a broad range of topics

including: international fraud, development of guidelines

for the conduct of Electronic Meetings, international

cooperation during the COVID-r9 pandemic, the fight

against transnational cybercrime, consumer protection,

and data privacy.

TALK TO US
Tel: 020 273 20901020 273
22401020 271 5833

Moblle: 0787880580

I ox: +25 4 2 2243 524 I 2251 8Oa

Emoil: info@odpp.go.ke

..... a I}
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t
3. 1 PERFORMANCE O\rERVIE'W

The ODPP is mandated to exercise state powers of
prosecution and to perform functions incidental

thereto. This chapter presents an analysis of the ODPP's

performance on the execution of its mandate. Ttre chapter

sets out a summary of vitd statistics and noteworthy

cases handled during the reporting period.

g. r. r Prosecrrtion Summary Statistics

During the reporting period, the Office handled 477$22
matters. Of these, criminal cases were 448,762 with
a conviction rate of gggr:% and a conclusion rate of

94.r:6%. Criminal Appeals and Applications stood at

17,399, Extradition and Mutual Legal Assistance were 22,

Advice files were T,S4gand,Complaints were 3,546.

Diversion and plea bargain agreements are key strategies

being promoted by the Office to achieve access to justice.

During the period, zrtSo cases were diverted from

prosecutions and l^r7o2 were resolved through plea

bargaining agreements. Figure 3.r highlights the four
key performance measures.

Figure g.r Illustrates the measure of these key
indicators

Processlngof
criminal frles
and matters
incidental

thereto

93.31%

477,572
34.16%

:,

3.r.2 Caseload Analysis
During the reporting period, there was a 44.94o,6 increase

in caseload up from g2g,481 matters in zotg/zo2o, to

4TZ,S72 matters in zozof zozr. Over the last five years,

the matters handled increased from 326,585 in zor6/zot7

to 47T,SZ2 in zozo/zozr. The year zot9lzorg recorded

the lowest number of matters handled in the five year

period while zozolzozr recorded the highest number.

Table 3.r illustrates a breakdown of matters handled over

the five-year period.

Table 3.r: Tbend analysis of matters handled in the last five yearsl

;

:

)
I

29O,129 310,591 291,O53 310,313 448,762CriminalTrial

8,9s7 ro6S8CriminalAppeals 12,*9 13,562 1O,575

t8,499 8,76r 6B4z 5,329 674rCriminal Applications

22Extradition & MI.A * * * z8

3,]64 2,911 2,658 2,73O 7843Advice Files

11417 2,527 2rt28 3.y.6Complaints zrt87
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During the year under review, criminal trials accounted

for 448,762 out of 472,572 matters which represents

9S.97oA of all matters handled.

The caseload for individual prosecutors continued to
increase from an average of gz4 cases per Prosecution

Counsel in zot6lzol7 to 622 cases per Prosecution

Counsel in zozofzozt. This translates to a high
caseload per Prosecution Counsel, which constrains the
prosecutors.

3.r.3 Analysis of ltial Cases

Criminal trials are undertaken at the High Court and

the Magistrates' Courts. However, murder cases are

exclusively tried at the High Court.

B.1.B.r Trial of Murder Cases

A total of r,46o murder cases were filed in court in
zozof zozt. This was an increase of 49.560/o from the

I,oo3 cases filed in zorgf zozo and 6114%o from the 898

cases filed in zor6/zot7. The year zo2ofzozt recorded

the highest number of cases filed in court over last five

reporting periods. Table 3.2 and figure 3.2 illustrate the

murder cases filed in courts over the five-year period.

Table 3.2: Murder Cases Filed between 2oa6/z.ot7-z,o2of 2o2t

Figure 3.2: Tlends in murder oases fiIedbetween2oa6f zot7-zozof zozr

1600
cases

fiu(de(
r400
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in new
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20t6t2017 2017/2018 20tn/20 t9 20t9t2020 2020t202t

Murder Cases Filed 8s8 938 L,L54 1,OO3 t,460

Nairobi, South Rift and Nyanza regions recorded the

highest number of murder cases filed in court during the
period at 3o5, 247, and, zz3 respectively. North Eastern,

Coast and Central regions recorded the least number of
murder cases filed at 25, 85 and rzo respectively.

I

I

{
!
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Table B.B: Murder Gases filed per region during W zozof zozr

i

South
Rift

North
Rift Western Nyanza NairobiCoast

North
Eastern

Lower
Eastern Central

3058S 25 220 120 r8o L47 L54 223

During the reporting period, a total of r,o95 murder

cases were concluded with Z+o cases being convictions,

zz7 acquittals and rz8 withdrawals. A conviction rate of

T6.5g% was achieved during the period. Over the five-year

Table 3.4: Tl.end in concluded murder Cases

period, the conviction rate rose from 65.90/o in zot6/zot7
to ahigh of 8g.tg+%inzotglzozo and dropped,toT6.sy%

inzozof zozr. Table 3.4 and Figure 3.3 illustrate outcome

of murder cases concluded over the five year period.

319 4to 474 549 740Conviction

105 227Acsuittal 165 179 201

103 77 6z 37 rz8Withdrawal

Figure 3.3: Iiends in Murder Cases concluded
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I Conviction I Acquinal I Withdrawal ---) Conviction Ratc

lower Eastern, Nyanza and South Rift regions recorded

the highest numbers of murder cases concluded during

the reporting period at 237, zo6, and r47 respectively

whereas North Eastern, Central and Coast recorded the

least number of murder cases concluded at o, 46 and,77

respectively.
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Table 3.5: Prevalence of Murder Cases per Region

Coast 6+ 9 4

North Eastem

l.ower Eastern 16z 68 7

Central 37 5 3

South Rift 100 z6 2l

North Rift 9o L4 1()

Western 42 47 55

Nyanza 154 32 20

Nairobi 9o z6 8

I

3.r.3.2 lbial ofcriminal offences attlls rnngistrates'
courts

A total of 183,623 criminal trial cases were filed at the

magistrates'courts in zozof zozr. This was an increase of

49.52% compared to cases filed inzotg/zozo andt9.4go/o

Table 9.6: Tlial Cases Filedbetween 2ot6/2oa7-2ozo/zozt

compared to eases filed in zo16/zo17. The zozof zozt
period recorded the highest number of cases filed at the

magistrates' courts over the last five-year period. Table 3.6
and Figure 3.4 illustrate the cases filed at the magistrates'

courts over the period.

Criminal Trials at Magistrate Courts 155,051 t2o,23t LOO,477 tzz,8o7 r83,623

18Br6zs
Total number of criminal

trial eases filed at the
megislrates'courts in

2O2Of 2O2t

The zozo /zozt period recorded the highest

number of cases filed at the magistrates'

courts over the last five reporting periods.
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' Figure 8.4: Tbends in Ttial Cases Filed
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Nairobi, South Rift, and Coast regions led in the number

of criminal cases filed at the magistrates' courts, at

39,084; 92,564; and zz,rz6 respectively. North Rift,

lower Eastern, and North Eastern regions recorded the

least number of criminal cases filed at the magistrates'

courts at14,646, L4,r47, and 4,296 respectively.

Table 9.7 Number of cases fiIed per region

A total of. t5g,zgz criminal cases were concluded at the

magistrates'courts during the reporting period. Of these,

a total of tz1,Tog cases ended in convictions, 8,833 ended

in acquittals, t6,57o were withdrawn, and 2,180 were

diverted.

A conviction rate of gg.4g%" on c:rses handled at the

magistrates' courts was realised during the reporting
period. This is a remarkable achievement against the

Office's set target of agoo/o conviction rate. The conviction

rate during the reporting period increased by o.65%o

from the 92.780,6 attained in zotg/zozo and by o.g5o/o

from the 92.48%o attained in zot6/zor7. Table 3.8 and

Figure 3.5 illustrate the outcome of cases concluded at the

magistrates'courts over the five year period.

153)292
Total number of criminal

cases concluded at the
magr slrates' courts during

the reporting period

Coast 22,t26

North Eastern 4,296

Iower Eastern 14,L47

Central L7,397

South Rift 32,564

t4,646North Rift

].9,756Western

t9,6o7Nyanza

Nairobi 39,o84

)

t
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Table 8.8: Criminal Cases Concluded duringthe period 2ot6f 2oa7-zozof zozr

Figure 3.5: Criminal Cases Concluded duringthe period zot6/zor7-2o2of 2o2t
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South Rift, Nairobi, and Western regions recorded the

highest numbers of cases finalized at the magistrates'

courts at 32,455; 9L,445; and r9,3z8 respectively. Lower

__r
2020i2 r

Eastern, North Rift and North Eastern regions recorded

the least number of criminal cases concluded at the

magistrate's court, at 1 1, 5 27, g,o 47, and 2,943 respectively.

.__r
20t6it7 20t7il8 2018/t9 20t9i20

Conviction I Acquittal Withdrawal - Conviction rate

93,,43%
Conviction Rate for criminal

matters handled at the
Magistrates' courts during
the the reporting period

South Rift, Nairobi, and Western regions

had the highest concllrsion rate of cases

finalised at the magistrates' courts

respectively

Conviction 8r,5oz 7r,647 84,947

Acquittal 6,626 7,698 8,221 8,833

Withdrawal tz,o46 rr,r88 to,645 t8,750

Convlction Rate 9248% 9o.go% 9r.r8% 92.28%

-l(l:l(r 2lI )t'st'r'ipl iorr :1()r(|'r- ::0r-'rti :0lll,rr; :,:(it():l()
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Outcomes of Conduded CaEes

r,383Coast 557 9,733 139 2,945

North Eastern I 2,2OO 144

6os

59 539

88 4,543 42t 3,83r l,rt76 t,468Lower Eastern

z,z65Central 175 7,903 S8 3,706 69t

5 15,2OO 781 t,940South Rift 1,190 13,339

North Rift L4 5,6o2 s35 t,t96 498 1,2o2

Western 45 8,5ro 16 5,544 2,288 2,925

Nyanza ,n tt,o54 99 2,649 l,lo4 t,454

8g 22,423 6o 3,854 r,63t 3,394Nairobi

3i910,69 8,83i1 t6,57oTotal zrr8o 8s,Bo7 1r333

l)irt'r'siorr (,rrillr l'lt'rrs l'lt.irllirrq:rirrt,rl
( onr it'liorr
rrltcr lirll I I'irrl

Itt'giorr
\t'<;trittrls \\itlrrlr';rrrirls

Table 8.9: Outcomes of concluded cases at Magistrates'Courts per Region

3.1.4 Analysis of Select Categories of Offences

The most prevalent offences filed in court during the

reporting period were traffic, COVID-I9 and alcohol

related offences, assault, stealing and sexual offences.

S. 7.4. 1 II ornicide Cases & related. tnatters

Homicide cases include offences relating to murder,

manslaughter, infanticide, procuring abortion, concealing

birth, aiding suicide, and causing death by dangerous

driving. During the period under review, S,So9 cases were

filed in courts which was an increase of ttgo/o from 2,586

homicide related cases filed during the zorg I zozo period.

ANNUAL REPORT 2o2o-2o21

Table g.1o Homicide cases & related mafters filed
during the zozo / zozr reporting period.

In 2o2of2o2t, threat to kill, murder and causing

death by dangerous driving constituted the top three

highest homicide related offences filed in court whereas

conspiracy to murder, aiding suicide, infanticide and

5r5o9
Total homicide and related

matters filed in court for the
reporting period

Murder t,460

Manslaughter 339

Attempted Murder 278

Threat to kill 2,OO4

Conspiracy to Murder z8

51

Procuring Abortion

Infanticide

51

Concealing Birth 74

Aiding Suicide 33

Attempted suicide 101

Causing death by dangerous driving or
obstruction 1,o9o

5r5o9Sub-total

()l'li'rrct' I ilt'<l
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illegally procuring abortion offences recorded the least

number of cases filed. Ttre highest recorded offences were

2,oo4, r,46o and r,o9o cases filed.

Atotal of 3,648 cases were concluded during the reporting
period with a conviction rate of 82.74%. This conviction

rate is a o.78% improvement on the 8t.g6o/o attained

during the zotg/zozo period. Table g.rr illustrates the

number of homicide related cases concluded during the

period zozof zozt.

Table g.rr Outcome of concluded homicide eases during the zozof zozt reporting period

Murder 3o 315 395 227 rz8

Manslaughter 20 1 131 22 t7

Attempted Murder 9 74 r8 3o

Threat to kill 34 159 13 452 147 393

Conspiracyto Murder 2 16 11 3

Infanticide 4 5 1 1() 2 7

Procuring Abortion 2 6 37 5 7

Concealing Birth 1 5 68 3 5

Aiding Suicide 1 5 1 1

Attempted suicide 1 17 4 Z6 11 L7

9 16rCausing death by dangerous driving
or obstruction 2 201 532 94

3.7.4.2 Serucl Offences

During the reporting period, tt366 sexual offences cases

were filed in court. Defilement, indecent act with child,

attempted defilement and rape accounted for the bulk
of the cases filed in court al 6,467, 1,329, t,oz4 and 846

respectively. The conviction rate under this category of

cases increased by r.64% from 78.5% in zorg/zozo to
8o.r4% in zozo/zozr. Table 3.rz illustrates the number

of sexual related cases filed in court and Table 3.r3
illustrates the outcome of concluded sexual related cases

during the period zozof zozt.

Defilement, indecent act with child,

attempted defilement and rape accounted

for the bulk of these cases

111366
Total Sexual offences cases

filed in court for Ff z,ozof 2o.21,
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Table 3.rz Number of sexual offences filed in
court during the period zozof zozr

8q6

480

6,+62

1,o24

zz9

266

z8

L,329

3.r3: Outcome of concluded sexual offences cases

Total Defilement cases
filed in court for F f

2O2Of 2O2t

6r+62

7,32943s

6

Total indecent acts with
child cases filed in court

for FY zozof zozr

a)o24
Total attempted

defilement cases filed in
court for Ff zozo f zozt

6S

r45

105

259

6g+

111

33

51

20

2

3

Rape

Attempted Rape

Attempted Defilement

Defilement

Gang Rape

Incest

Sexual assault

22

22Deliberate HIV Transmission

Bestiality

Bigamy

JTrafficking for Sexual Exploitation

Child Prostitution/ Tourism/ Pornography

Indecent act with child

Other Offences related to mortality

Unnatural offences

u'g66Sub-total

l:i lt'rl() lli'lrcr

453 6o

66 77

Rape

Attempted Rape

25

8 zoB

7o

13

r,656

305

475

rz8

ro2

q6

I

9 29

Defilement

Attempted Defilement

Gang Rape

Incest

8+

g8

L92

4323

1

Sexual assault

Bestiality

Bigg*v

Deliberate HIV Transmission

1

2

1

4 6

r8

1

r3723 6oo

9

Trafficking for Sexual Exploitation

Child Prostitution/ Tourism/ Pornography

Unnatural offences

Indecent act with child

2 6Z 13 6 7Other Offences related to mortality

109 301 31625 973 rr316Sub-total

(itriltr
l'lt'as

l:rrll'l rirrl
C'onr ict iorr \crlrrillirl \\ithtlrirual( )l'li'rrct' I )ir t'rsion
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Offences relating to Female Genital Mutilation (FGM)

include conducting FGM, aiding and abetting FGM,

procuring a person to perform FGM, use of premises to
perform FGM, failure to report FGM, use of derogatory

language, and subjecting a child to harmful cultural
practices. A total of 4gS cases were filed during the

reporting period. Aiding and abetting, use of derogatory

language, and conducting FGM recorded the three highest

cases in this category filed in court at 2o2, r24 and 76. A

conviction rate of Bg.Bt% was attained in this category of
offences in zozo f zo2L, z J.Jo/o decrease from the Bg.tg%

achieved in zotgf zozo. Table 3.r4 illustrates the number

of offences relating to Female Genital Mutilation (FGM)

filed in court and Table 3.r5 illustrates the outcome of
concluded FGM cases during the period zozof zozt.

Table 3.r5: Outcome of concluded FGM cases duringthe period 2o2of 2o2a

9.1.4.4 Offences relating to Wildlife

ANNUAL REPORT 2o2o-2o.21

5.1.4.5 Ferng,le Genito,l Mutilation (FGM) Cases

Offences relating to wildlife filed in court during the

reporting period increased by ++B cases from zo3

cases filed in zotgfzo2o to 65r cases in zozofzozt.
The conviction rate increased by 3.6t% from 8B.Br% in
zo t9 / zozo to 92. 42yo in zozo I zo zr. Table 3. r 6 illustrates

the number of offences relating to wildlife cases that were

filed in court and Table 3.r7 illustrates the outcome of the

concluded cases during the period zozof zozt.

Table 3.r4 Number of Female Genital Mutilation
(FGM) cases filed in court during the period
zozof zozl-

Table 3.16 Number of cases relating to wildlife
offences filed duringthe period.zozof zozr,

Conducting FGM Z6

Aiding and abetting FGM 202

7Procuring a person to perform FGM

Use of premises to perform FGM 16

Failure to report FGM 23

Use of derogatory language 124

47Subjecting a child to harmful cultural practices

Sub-total 495

( )l'li"rr<^t'r lil,'rl

t2 11 1Conducting FGM t2

10 2 2Aiding and abetting FGM r6o

Procuring a person to perform FGM 4 3

Use of premises to perform FGM L2 1

1Failure to report FGM 1

z8 13Use of derogatory language 32

Subjecting a child to harmful cultural practices 3 3 1 6

224 3o 42 2tSub-total

l ull l'r'i:rl
( urtr icl iorr \t'rlrrill:rl \\illrtlr':rrr:tl( )l'li'tr<'r'c (,rriltr l'lr.:rs

Possession/ dealing/ manufacturing a wild-
life trophy 223

Other offences related to wildlife 428

Subtotal 6Er

()lli'rrt't's t i lt'rl
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29 48

65

r3

19

L2

22

Possession/ dealing/ manufacturing a
wildlife trophy

Other offences related to wildlife 4 196

11

4L

4 225 52 113 32 u$rb-total

r,irlll '
!'it l'*

1,i,,;,
i iii r"l:t r I l

\gt'('('rll('l1i

i rrli 1r'r.,,
t {ttl\ lr. iir 'i

!!it '.'t'rnrti( tit( ,tr i t'litrt':t,.i il

)
)

8.17 Outcome of concluded wildlife cases during the zozo/2o21 period
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Table 8.19 Outcome of concluded violence and
hate speech cases during 2o2of 2o2a

S. 1. 4.6 Humoin Trqfficking o:nd. Related Cases

During the reporting period, illegally facilitating entry

into or exit out of country, trafficking in persons, and

child trafficking were the most prevalent offences relating

to human trafficking and related cases filed in court at

rg1, 67 and 17 respectively. The total cases filed during the

reporting period increased by Br cases fromtT4 cases filed

inzotgf zozo to 255 cases in 2o2of 2c.21. The Conviction

rate was g1.Sr%.This was a t.Bzo/o decrease from the

97.33"/o conviction rate attained in zotglzozt. Table 3.zo
illustrates the number of human trafficking cases filed in
court and Table 3.zr illustrates the outcome of concluded

human trafficking and related cases during the period

2O2Of2o2t.

?

)

S.t.4.E Incitetnent to Yiolence oind Hate speech

Crhnes

Incitement to violence/disobedience of law, hate speech,

and ethnic contempt offences filed in court during the

2o2of 2o2r period were 49. Incitement and hate speech

cases filed in court during the zozo f zozr period increased

by 68 cases from the 53 cases filed in zotgfzozo, to 121

cases in 2o2of 2c21. The conviction rate for the period

stood at 7718%.Table 3.rB illustrates the number of
incitement to violence and hate speech cases filed in
court and Table 3.r9 illustates the outcome of incitement

to violence and hate speech cases during the period

2O2of2O2t.

Table 3.r8: Number of Incitement to Violence
and Hate Speech Cases fiIed duringzozof 2o2t

I

Incitement
to violence/
disobedience
oflaw

r4 5 10

1Hate speech 2

Ethnic
contempt

Other offences
relating to
incitement and
hate speech

5 1 1

6 t2Sub-total 2t

({,ttrit'!ilrtl \{{ltillf;ri i\rlii,li;tr,;tl()l'lcrrt'r'r

Incitement to violence/ disobedience of law 77

Hate speech 1

1Ethnic contempt

42
Other offences relating to incitement and hate
speech

Subtotal 121

( rll( il( t'' i ilctl

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2o2o-2o2r

Table B.2o: Number of human trafficking and related cases filed during the zozo /zozt reporting
period

Table 3.zr Outcome of concluded human trafficking and related cases during the zozof zozr reporting
period t

(

S. 1.4.7 Corntption o:nd Econornic Crirnes

The fight against corruption continued to be a focus area

for the Office. A total of z5 cases were filed in court in first
half of zozr. Table 3.zz illustrates the number of anti-
corruption and economic crimes cases filed in court and

Table 3.23 illustrates the outcome and conviction rate of
the concluded anti-corruption and economic crimes cases

during the zozof zozr period. Figure 3.6 illustrates the

trends in conviction rate from 2o1S to June zozt.

Table 3.zz: Number ofAnti-Cormption and
economic Cases filedfrom zorS to June zozt

I

I

Trafficking in persons 6Z

Child trafficking t7

Promotion of trafficking in persons 3

Acquisition of travel documents, fraud or misrepresentation 5

Facilitating entry into or exit out of country 133

Trafficking in persons for organized crime 4

Other offences relating to human traffrcking z6

Sub-total 255

( lll(.tI(.{ lilt'ri

Trafficking in persons r8 2

Child trafficking 6 1 3

Promotion of trafficking in persons 2 1

Acquisition of travel documents, fraud or misrepresentation 1 1

Facilitating entry into or exit out of country 111 1 3

Trafficking in persons for organised crime 1

Other offences relating to human trafficking 13 1

Sub-total r49 7 t7

( )l'lcrrt r (orrrit'liorr \r'tlrrillrrl \\itlrtlrlrrrlrl

zozr (Half Year) 25

2020 6z

Z820t9

zor8 r16

\ t':t t ( "rslc lilcrl
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Table g.2B Outcome of concluded anti-corruption and economic Gases during the period 2o2of 2o2t

Figure 9.6: Trends in the conviction rates from 2o1E to June eoet
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9.1.4.8 Offences Relating to Propertg

The number of offences relating to property cases filed in
court during the reporting period was 27,491 Table 3.24
illustrates the number of offences relating to property

filed in court and Table 3.25 illustrates the outcome

of concluded property offence cases during the period

zozofzozt.

Table 3.24 Number of offences relating to property
fiIed during the zozo /zozr period

Obtaining by False Pretence 2,759

3,183Robbery

Breaking and Burglary 4,68t

Stealing rr,885

Malicious damage to property 4,923

Obtaining by false pretences 2,759

'r''{8rSd.util
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Table 3.25 Outcome of concluded offences relating to property during the zozo/zozr period

CRIMINAL CASES FILED PER COUNTYAT THE MAGISTRATE'S COURT

Table 3.26 Criminal Cases filed per county at the Magistrate's Court FY zozof zozt

207 408 84.ot,o87Robbery & Extortions

Burglary &breakings 2,357 308 8+o

Malicious damage to properfy/ Causing Injury to Property 2,32o 333 937 87.4

88.+

Obtaining by False Pretence 910 178 6+s 89.6

6,674 r^10.z6 e,83o a6.zTOIAL

( )l'l'e rrcr ('olrri<'liorr \crlrritt:rl \\ ithtlr':rrrirl ( orrrit'tiou I{;rtt' {",,)

5,o47

15,358

2,129

5,460

1,82t

t,t36

Kericho 6,623 Total

Mombasa

Kilifi

Kwale

rr,958

1,389

1,115

Tana River

Lamu

3,262

779

Taita Taveta

Garissa

3,623

t,994

88r

6r8

Wajir

Mandera

8o3

L,744

Marsabit

Embu

2,29o

Isiolo

Tharaka Nithi

Meru

1,o27

6,899

Kitui

Nyeri

2,t87

2,206

Kirinla-q3

Murang'a

Laikipia

4,322

5,822

Nakuru

Nyandarua

Baringo

Narok

( orrrrl.r l:ilt'rl

Bomet 2,t66

Uasin Gishu

Turkana

West Pokot

Samburu

Trans Nzoia

Elgeyo M.

3,334

n6

777

r,283

1,304

t,562

Nandi

Kakamega

5,650

8,zsg

2,702

3,787_

4,528

Kisumu

Vihiga

Bungoma

Busia

Siaya 8,r96

,rrr:19

3,622

1,839

r,6o3

Kisii

Nyamira

Nairobi

Homa Bay

Migori

Machakos

Makueni 3,2oo

ro,569

ro,63o

Kiambu

Kajiado

12,332

2,353

( orrrrIr I i lt'tl
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9.1.S Appeals & Applications

Appeals handled by the Offce include appeals from the

magistrates'courts to the High Court, from the High Court

to the Court of Appeal, from the Court of Appeal to the

Supreme Court. A total of ro,658 appeals were handled

during the zozo/zozr period, of these, z,775 were fresh

appeals lodged/filed. 2,gro appeals were concluded, 982
dismissed, 88r allowed and 447withdrawn.

Further, the Office handled applications which consisted

of constitutional petitions, interlocutory applications,
judicial review applications, revisions, advisory opinions,

and bail and bond applications, among others. These

applications were handled in the High Court, Court of
Appeal and Supreme Court. A total of 6,74r applications

were handled, 4,679 being fresh matters lodged during
the reporting period. A total of 2,488 were concluded:

r,or7 dismissed, r,t88 allowed andz78 withdrawn. Table

3.27 illustrates the appeals and applications handled

during the reporting period and Table 3.28 illustrates the

outcome of the concluded appeals and applications .

Table 3.27: Number ofAppeals andApplications
handled during the zozo / zozr period

Appeals 2,775

Petitions 4

Constitutional Petitions 539

Judicial Reviews 244

Revisions r,6s9

AdvisoryOpinions

Miscellaneous Applications 21227

Table g.z8 Outcome of the concluded appeals and applications

88r 447Appeds 982

Petitions I I

2L7 r45 47Constitutional Petitions

Judicial Revkws z8 6 L4

296 456 51Revisions

Advisory Opinions

475 580 r66Miscellaneous Applications

Total number of appeals and
applications filed during the

reportingperiod

Appeals handled by the Office include: appeals from

the magistrates'courts to the High Court, or from the

High Court to the Court of Appeal, or from the Court of
Appeal to the Supreme Court.

7t448
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3.r.6 StaffComplement

The staffing level and capacity at the ODPP is core to the

effective delivery on its mandate. In line with this, the

Office has taken measures to recruit staff in pursuit of
adherence to the approved establishment.In zozof zozt,
the staff establishment was 2,276, which comprised r34o

Prosecution Counsel and 816 Corporate staff. The staff
in-post as at June 2021, was t,to5, which comprised

644 Prosecution Counsel and 46r Corporate staff. Table

3.32 and Figures 3.7,3.8,3.9, 3.ro and 3.u illustrate the

analysis of staffing levels over the five-year period.

Table 3.29: StaffIn-Post and Establishmentbetween z.ot6/2ot7 - zozof zozr

Figure 9.7: StaffIn- Post against StaffEstablishment between zor6f zorT- z.oz.of 2o2a

16t)0
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- ' - Prosccution Counscl (Establishrtlcnt)
Corporate Staff ( tn-Post)
Comorate Staff (Establi shrnent)

(i

In-Post 6zs 575 613 6o9 6+q

927 r,340 1,340 1,340 L,370

Prosecution
Counsel

46tIn-Post

Establishment

393 391403

370 8r6 8r6

387

Br6 906
Corporate Staff

Establishment

1rOO4 996 111O5Total In-Post t10.z6 968

Totnl Establlshment r.1297 2r156 2,156 2,156 zrz76
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Distribution of staffby ethnicity as at Bo June 2021
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Figure g.g : Staff by age bracket between zor.6 / zorT- zozo f zozr
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Figure 3.ro: StaffCadres between zorL6/zor7- zozof zozr
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Table g.So: Staffby Highest level of Education

1 1PhD

Masters g8 15

Bachelors 6o6 9L

7Diploma

College Certificate 298

48Secondary Education
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4.3% 0.t%
4.8%

0.60/o

I PhD
I Masters
I Bachelors
I Diploma
I College Certificate
I Secondary Education

' Figure 3.u: Staffby Highest Level of Education

3.r.7 Criminal Justice Accountability

Criminal justice accountability remains an area of interest to stakeholders and the general public. ODPP received 186

reports, between zorS and zozr, relating to offences allegedly committed law enforeers.

Figure 8.12: Matters handled relating to criminaljustice accountability
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Matter forwarded to DCI to charge suspect

Matter fonrrarded to DCI for further investigations

Matter fonruarded to IPOA to investigate
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MonetaryValue involved in Corruption Cases Handled

Amounts in Cases Registered

The monetary value involved in the cases registered in court from zor8 to June zozr totals to KSh 165.18 Billion. Table

3.3r and Figure 3.r3 show amounts involved in corruption cases registered in court.

Table 3.3r: Corruption cases registered in court and amount involved from January zorS to June zozr

Figure 3.r3 Cases registered per category of amounts involved between zorS and June zozt
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' Amounts in Cases Concluded between January zorS and June 2oz1

Cases involving KSh S.g billion were concluded between

January zorS and June zo2t. Convictions accounted

for 8o.r8% of the amount, acquittal accounted for 4.o%o

ANNUAL REPORT 2o2o-zo2r

and withdrawal l.5.79%. Table 3.32 presents amounts

involved in cases concluded by outcome.

Table g.3z: Amounts Involved in cases concluded from 2018 to June zozt by outcome

Amounts in Cases Pending before court as at 3oth June zozt

A total of g4g cormption cases involving approximate KSh 225.4 billion were pending before court as at 3oth June

zozr. Table 3.33 illustrates amounts involved in pending cases as at 3oth June zozr.

Table B.BB: Amounts Involved in cases pending before court as at Soth June zozt

IGhs. 5.3 Billion
Total amount involved for cases concluded

between January 2tl18 and June z.ozl^.
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ACCZof zotgRuersus Dorui.U Niitithio-Mberria& accused persons bad conspired to defraud the NSSF

z othe?s through the purchase of ghost shares from DSL.
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g.z NOTEWORTIIY CASES

3.2.r State officers'role as Defence Counsel goes

against public interest

Constitntional Petition lVo. zo4 of zoTg DPP V
IIon. Senrrtor Jo:mes AggreA Bob Orengo

The High Court in Mombasa allowed an application filed
by the DPP seeking to bar persons holding state office

from representing suspects or accused persons, since

their participation as counsel would be in conflict with
their statutory and Constitutional duties. The High Court

stated that the role of state officers as defence counsel in
such proceedings would be perceived to be against public

interest.

3.2.e State Officer permanently bamed from
holdtngpublic office

David Njilithia Mberia, the Karen Ward Member of
CountyAssembly, Nairobi City County, who was charged

in zor9, was convicted by a Nairobi Anti-Corruption
Court and sentenced to pay a fine of IGhs 7oo,ooo. The

Court found him guilty on three counts; two on soliciting
for a sum of one million Kenya shillings and later Kshs

Soo,ooo, and one count for receiving IGhs zoo,ooo
from the owners of Kiragu Waichai Schools. He made the

solicitation claiming he would stop a probebythe Nairobi
County Assembly into ownership of the sctrool.

The Court further ordered that the MC.A. be permanently

barred from holding public office as provided for in the

BriberyAct, zo16.

3.2.3 Circurnstantial evidence in crirninal
prosecutions

R Vs Mohantned Abdi & S otherre (Westgate
terrorisrlncose)

In this matter, the court found the accused persons guilty

of being linked to the 2or3 Westgate Shopping Mall
terrorism attack that led to the death of 67 people.

The first and fourth accused persons were found guilty of
conspiracy to commit a terrorism act contrary to Section

zg(+) of the Prevention of Terrorism Act (POTA) and on

two counts of knouringly supporting the commission of
a terrorist act contrary to section z6 ofthe Act. Further,

the first accused percon was found guilty of being in
possession ofan article connected with terrorism offences

contrary to section 3o of the Act. The court in making its

determination, fully relied on circumstantial evidence.

3.2.4 Misappropriation of Public Funds

ACC t g/ zozo R o Frotwis Mohri Zuricls & Otherc

Former officials of the National Social Security Fund
(NSSF) an investment manager and officials of a collapsed

stock brokerage fim, Discount Securities Limited were

charged with fraudulent acquisition of public property,

conspiracy to defraud and deceiving principal. The

The first accused, a former investment manager at the

NSSF was convicted and sentenced to serve a 14 year

imprisonment or pay a fine of Shz.4 billion.

The 2nd,3d and 46 accused persons who were former
officials of Discount Securities, were ordered to pay a total
fine of Shz.+ billion. In addition, the court directed the

NSSF to recover Sh+.8 billion from the statutory manager

of the fund after it was placed under liquidation.

The court also found the officials of DSL Suilty of
fraudulent acquisition of public funds and conspiracy to
defraud and sentenced each of them to serve three years

and two years imprisonment respectively or pay one

million Kenya shillings in fines.

The 4th, 5th and 6'h accused persons were required to pay

a fine of Sh8Z6 million, or in default, sen/e nine years

imprisonment. In addition, they were barred from holding
public office for the next 10 years.

ACC t/zotoRu Dansg Koeehcrndlothqs

Dr. Davy Kiprotich Koech, a fonner director of the Kenya

Medical Research Institute(KEMRl)had been charged,

I
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hlongside others, with three counts of fraudulently

acquiring Kshs. r9,3oo,ooo/- belonging to KEMRI. This

had been done by transferring the amount to a bank

account operated by Davy Koech and opened without

the approval of the board of management of KEMRI. The

money that had been allocated to the Centre for Disease

Control in Kisumu was irregularly diverted to fund the

Managing Director's children's education.

The Court proceeded to convict the former director and

sentenced him to pay a total fine of IGhs. 19,600,000/- or

in default to serve 6 years of imprisonment.

3.2.5 Penalties levied under the Tax Procedures
Act are not abarto kosecution

ACEC PETITION No. zo of zozo Giche Ltd & z
othersa Director ofhtblic Proseeution& z others

Ihe petitioners were charged with the offence of
:fuaudulent failure to pay taxes payable to the Kenya

.Revenue Authority (IGA) contrary to the provisions of the

,{nti-Comrption and Economic Crimes Act (ACECA). The

petitioners sought orders, in the High Court, to stop their
prosecution at the Magistrate's Court asserting that the

proceedings against them were related to non-payment of
taxes amounting to IGhs. 38,692,694 and accordingly, the

issue was subject to resolution under the provisions of the

f'ax Procedure Act (TPA).

The Court ruled that penalties levied bythe Commissioner

under the TPA could not prohibit prosecution under the

ACECA.

3.2.6 Standard required to be enjoined as an
interested party

ACEC JR 72 OF zotg Director of Criminal
hruestig ations & z others Ex parte Fraincis Kiborra
Karanja & another; Sostench Ogoo Torro'eha
( lntended Interested Partg)

The applicants moved the court for orders seeking to

quash and prohibit the decision of the DPP to prosecute

th,:m for the offence of conspiracy to commit an offence

of corruption. An interested party moved the court for an

orrler to be enjoined in the matter.
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In making the determination on who an interested party

is, the court stated that the mere fact that an applicant

was charged together with the ex-parte applicants in a

criminal case did not make him an interested party.

The court further stated that an interested party has

to prove any stake in the issues in dispute between the
q-parte applicants and the respondents and/or show

anything new which he shall offer or advance which might

be relevant to the court in the resolution of the issues

herein.

3.2.7 The Prohibition of FGM Act does not
@ntravene provisions of the Constitution

Dr. Tc;tu Kornmt Vs AG & Others, Nairobi HC.
Petition 244 of zotg.

In this matter, the petitioner sued the Attorney General

and the Anti-FGM Board and enjoined the DPP as a

respondent. The petitioner pleaded that Sections 2, 5,

rg, 20 and zr of the Prohibition of FGM Act contravened

Articles 19,27,82 and 44 of the Constitution by limiting
women's choice and right to uphold and respect their

culture, ethnic identity, religion, and beliefs, and

discriminated against women.

The Petitioner contended that the Prohibition of FGM Act

forbids a qualified medical practitioner from performing

FGM thereby denying adult women access to the

highest attainable standard of health as enshrined in the

Constitution.

f'he Court stated that the Prohibition of t-GM Act does

not violate the provisions of the Constitution of Kenya.

The court further affinned that FGM is tr harmful cultural

practice that cannot be allowed in a modern society.

9.2.8 Application of Plea bargaining

IICC No. 4g of zotS Rus Jane Muthoni Mucheru
& Isc.ackNgflngd Wannbui

The three accused persons were charged in the murder of
the then Principal of Kiru Boys High School, in Murang'a

County. The third accused person entered into a plea

agreement with the State, where he agreed to testiry
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against his accomplices. Consequently, his charge was

reduced from murder to manslaughter and was sentenced

to 7 years' imprisonment.

The two accomplices were found culpable for the murder
and were each sentenced to serve 30 years imprisonment.

9.4.9 A plea of guilt5r must be unequivocal

JMN Vs Republic (zozt) EKLR Crfuninol Appeal
tt of zozo HtghCourt ot Go:rsen

The appellant had pleaded guilty for the offence of incest

contrary to section zo(r) of the Sexual Offences Act and

sentenced to to years'imprisonment. The appellant filed
an appeal in which he averred that the plea of guilty was

not unequivocal. He explained that the plea was taken

virtually while he was frightened at a police station in the

presence of intimidating uniformed police officers. He

further statedthat the plea was obtaiued through blackmail

and false promises of a short probation sentence.

The Court held that since the plea was taken virtually
with the accused person being at a police station, it was

plausible that the accused was intimidated when he

entered the plea of guilty. It would be unsafe, therefore, to
uphold the plea under those circumstances.

8.2.1tr Commission of offences by State Officers
during the electioneering lreriod

R Vs Yahga Ahtned Shee Alias Basda CR Case
no. tig of zotT

The accused person was a Member of the County

Assembly of Iamu representing Mkomani Ward. He

was charged with three counts of attempting to rescue

convicted persons from custody. He was also charged with
the offence of assault and taking part in a riot within the

Lamu Law Courts.

The Court, while finding the accused guilty, noted that the

accused had taken advantage of the political campaign

period during the zorT General Election to rally over 60

youth to rescue 3 convicted peftions from custody. He was

sentenced to serve a jail term of 4 years for counts 1, 2,

& 3 and to pay a fine of IGhs. 4oo,ooo each for counts

4 & S. For count 6, he was sentenced to rB months'

imprisonment.

B.s.lr Comlrcnsation in criminal cases

MSCO No 19 of 2otg: RelrublicVs Rodg*s Ouma

The accused person was a police constable stationed at

the Iamu Police Station. He was charged with offences of
rape and abuse of offce. The accused was found guilty and

convicted to serve life imprisonment for rape. Ttre second

count was held in abryance.

The court further ordered that a sum of Kshs 4oo,ooo be

paid as compensation for damages and injuries caused to
the victim, and restittrte the money spent on treatment.

3.2.12 penling in endangened species

&iminarlCase No.t76 of zo2o, Republic Vs Simon
Gitonga&Alto lbqldm

The accused percons were charged with transporting
suspected endangered tree species namely the East

African Sandalwood, weighing approximately 4oo kgs,

with an estimated value of Kshs r.z million, without a

permit from the Director General of the Kenya Wildlife
Service.

The two were convicted for dealing in a protected species,

whilst the vehicle used to transport the sandalwood was

forfeited to the KWS in accordance with the Wildlife

Conservation Management Act, zor3 (WCM Act) with
further orders for its auction. The proceeds from the

auction were to be used in conservation efforts.

8.2. 1B Pnotection from domestic violenoe:

Crhnino.l Cose lVo. Eott of zozo State Vs llyfena
Nd.ongaAsurani

The accused was charged with murder, which was later
substituted to manslaughter after a plea bargain. Ttre

case involved the murder in seHdefence of the accused's

husband, James Oyengo Obochi.

The Court in making its determination noted that
the deceased had a habit of coming home drunk and

assaulting the wife. The court further noted that through
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The ODPP's primary source of revenue is the national

annual appropriation. Monies are allocated for both

Recurrent and Development expenditure.
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year was Kshs 3r33o r94r, 454. Of this amount, Kshs

grli66r484r88r was spent, representing an absorption

rate of gg.of/o. Table 5.r gives an analysis of the

combined budgetary allocation and expenditure between

zorB / zotg and zozo f zozt.

4.o Introduction

The approved total budget for the 2oz.of zozt financial

Table 4.r: Analysis of Budgetary rllocation and Expenditure between zorS/zorg-2o2of 2o2t

95.o7%3,330 3,t662020-2021

94.sfa3,284 3,ro62Ot9-2O2O

2,22O 74.22%zor8-zo19 2,99L

4.r Recurrent Expenditure

During the financial year 2o2of 2ozt a total of Kshs

Brz,Barg4l.r454 was allocated for recurrent expenditure

out of which the Office spent Kshs 9,147,998,288,
representing an absorption rate of g5.go/o, an increase of
zo/ofromthe previous financial year zotgf 2o2o.

Table 4.2: Analysis of Recurrent Expenditure between 2oa8l2oa9'2o2of 2o2t

4. z Development Expenditure

During the financial year 2o2of zozt, capital expenditure was 18.9 million against an approved budget of 49 million,

representing an absorption rate of 38.;fA.

Table 4.3: Analysis of Development Expenditure between zorS/zotg-zozof 2o2t

3,o94 3,L472,966 3,284 3,28r 2,22O

t2 18.9t4 49 o25
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4.3 Expenditure Economic Classification

The expenditure for the reporting period has been analysed by economic classification to show various items, namely:

compensation of employees, use of goods and services, and acquisition of assets, among others as illustrated in Table

5.3. Employee compensation constitutes the bulk of the recurrent expenditure at g8%o while use of goods and services

represents 3r7o.

Table 4.4: Programme Expenditure by Economic Classification

4.4 Analysis of Expencliture by Programmes

During the reporting period, expenditure on prosecution of criminal offenses sub programme dropped to Kshs z,zg8
million from previous financial year expenditure of Kshs 2,48o million whereas general administration planning

and support increased from Kshs 626 million to Kshs 928 million.

Table 4.5: Analysis of Programme Expenditure by Sub -Programs:

Cument Expenditure 21966 3,267 3,33(} 2r22O 3ro94 31166

Compensation of employees 1,504 r,748 t,846 1,335 r,694 t,826

Use of goods & services 979 1,133 1,O21 762 t,ot6 968

Current Grants & Transfers o o o o o 192

459 386 414 t23 384 r6r

Total current Exp.

Other recurrent

2,942 3,267 3,28r 2,22O 3,o94 3,r47

Capital Expenditure 25 14 49 o a2 18.9

Acquisition of Non-Financial Assets 25 LO.4 45 o 9 18.9

Capital Grants to Government Agencies o o o o o o

9.6 4 3Other Development Exp

Total development expenditure 25 L4 49 o L2 18.9

Total Programme 21967 3r281 3,33() 2r22O 3rro6 3rt66

TotalVote 21967 3re8r 3'33O 2r22O 3rro6 8,166

::otti trt 2()t() l() -:():l():t ::rltS rr) :(ll(t -l() -:()2() 2l

\ppror t'tl llrrtlgt't \r'lurrl I rtrt'nrlilrrrr
I)t'rt t'igrliorr

programme r: hrblic Pnosecution Senices

2,308 2,617 2,359 r,783 2,238Prosecutions of Criminal offences

General Administration Planning and Support services 6sg 66q 971 437

2,480

626 928

TotalProgramme 2,967 3,281 3,330 2r22O 3,106 3,166

TotalVote 2,967 3,281 3,330 2r22O 3,106

\grpror t'tl llrrrlst'l \t'lrurl I rpt'rrtlitrrrt'

:otl.l tr) 2()l() 2() :j():t() ::t :otlJ lt.) ::{)l():.1() ::()3(),::l
l)t'scriptiolr
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4.S Auditor General's Report
Financial statements of the ODPP are subject to audit by the Office of the Auditor General (OAG). The Office received an

unqualified opinion on its financial statements for zozo-2o21 as shown below;

REPUBLIC OF KENYA

F
1elephone: +:54'(zo) 12l4ooo
E.nrail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

HEADqUARTERS

Anniversary TowerS

Monrovia Street
P.O. 8ox 3oo84-ootoo

NAIROBI
OTFICE OF THE AUDITOR.GET.IERAL

' 'lt't't't ' ;., ".rr,.r ...;

A

B

REPORT OF THE AUDITOR-GENERAL ON OFFICE OF THE DIRECTOR OF
PUBLIC PROSECUTIONS FOR THE YEAR ENDED 30 2021

PREAMBLE

I draw your attention to the contents of my report which is in three parts

Report on the Financial Statements that considers whether the financial
statements are fairly presented in accordance with the applicable financial
reporting framework, accounting standards and relevant laws and regulations
that have a direct effect on the financial statements.

Report on LaMulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, effrcient, economic, transparent and accountable manner to ensure
government achieves value for money and that such funds are applied for
intended purposes.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which consrders how the entity has instituted checks and balances to guide
internal operations. This responds to the effectiveness of the governance
structure, the risk management environment, and the internalcontrols developed
and implemented by those charged with governance for orderly, efficient and
effective operations of the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the
financial year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided under Article 229 of the
Constitution, the Public Finance Management Act, 2012 and the Public Audit Act,
2015. The three parts of the report, when read together constitute the report of the
Auditor-General.

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Office of the Director of
Public Prosecutions as set out on pages 33 to 62, which comprise the statement of
assets and liabilities as at 30 June,2021, and the statement of receipts and payments,

statement of cash flows, and summary statements of appropriation - recurrent and
development combined for the year then ended, and a summary of significant
accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public
Audit Act, 2015. I have obtained all the information and explanations which, to the best
of my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the
financial position of the Office of the Director of Public Prosecutions as at
30 June, 2021, and of its financial performance and its cash flows for the year then
ended, in accordance with lnternational Public Sector Accounting Standards (Cash

Basis) and comply with the Office of Director of Public Prosecutions Act No.2 of 2013
and the Public Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Office of Director of Public
Prosecutions Management in accordance with ISSAI 130 on Code of Ethics. I have
fulfilled other ethical responsibilities in accordance with the ISSAI and in accordance
with other ethical requirements applicable to performing audits of financialstatements
in Kenya. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters
to report in the year under review.

Other Mafter

Pending Bills

As disclosed under Note 16.1 to the financial statements, the Office had pending bills
totalling Kshs.1,495,850 in respect of supply of goods and services as at
30 June, 2021 that were not settled during the year but were instead carried forward
lo 202112022 financial year. Failure to settle bills during the year to which they relate
adversely affects the provisions of the subsequent year to which they have to be first
charged.

{

l

(
(
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)
REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures

performed, except for the matters described in the Basis for Conclusion on Lawfulness

and Effectiveness in Use of Public Resources section of my report, I confirm that,

nothing else has come to my attention to cause me to believe that public resources
have not been applied lawfully and in an effective way.

Basis for Conclusion

Staff Car Loan and Mortgage Scheme Fund

The Office of the Director of Public Prosecutions created a Staff Car Loan and

Mortgage Scheme Fund in the financial year 201712018. The Fund had received a

total of Kshs.572,000,000 as at 30 June,2O21as analyzed below:

FinancialYear Amount - Kshs

2017t2018 17 00 000
201812019
20'19t2020
2020t2021
Total

However, the Administrator of the Fund had not prepared, signed and submitted
financial statements of the Fund in respect of each financial year to the Auditor-

General contrary to Section 84 of the Public Finance Management Act, ?012.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected ln the
financlal statements are in compliance, in all material respects, with the authorities
that govern them I believe that the audit evidence I have obtained is sufficient and

appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on

internal Controls, Risk Management and Governance, I confirm that internalcontrols,
risk management and overall governance were effective.

Report tl the .4udittr-(itnerul on (lfice of l)ireclor of Puhlic Pnxet'u!tons fttr thc yaor ended 30 Junc. 202 I

75.000,000
130,000,000
192,000,000
572,000,000
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Lack of a Disaster Recovery and lT Business Continuity Plan

As reported in the previous year, the Office of Director of the Public Prosecutions did

not have a disaster recovery plan. Further, it was noted that the lT Steering Committee
did not hold any meeting during the financial year 202012021.

ln the absence of a disaster recovery plan and an active lT Steering Committee, the
adequacy of the lT governance and the ability of the Office to resume operations
effectively after an emergency or disaster could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The

standards requtre that I plan and perform the audit to obtain assurance about whether
processes and systems of internal control, risk management and governance were
operating effectively, in all material respects. I believe that the audit evidence I have

obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance lnternational Public Sector Accounting Standards (Cash

Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material

misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal control

ln preparing the financial statements, Management is responsible for assessing the

ability of the Office of Director of Public Prosecutions to sustain services, disclosing,
as applicable, matters related to sustainabilrty of services and using the applicable
basis of accounting unless Management is aware of the intention to terminate the
services or cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the

activities, financral transactions and information reflected in the financial statements
are in compliance with the authorities which govern them, and that public money is
applied in an effective manner.

Those charged with governance are responsrble for overseeing the financial reporting
process, rgviewing the effectiveness of how the office monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to

Reptrt rl thr' .'lrulitt)r-( ienerol rn ()llit'e ti I)irt'r't,r r,/ Puhlt; Prtn'.,c'trtitttts
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l governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's repo( that includes my opinion in accordance with the
provisions of Section 48 of the Public Audit Act, 2015 and submit the audit report in
compliance with Article 229(7) of the Constitution of Kenya. Reasonable assurance is

a high level of assurance, but is not a guarantee that an audit conducted in accordance
with lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln addition to lhe audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the
activities, financial transactions and information reflected in the financial statements
are in compliance with the authorities that govern them and that public resources are
applied in an effective way, in accordance with the provisions of Article 229(6) of the
Constitution and submit the audit report in compliance with Article 229(71 of the
Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the
effectiveness of internal controls, risk management and overallgovernance processes
and systems in accordance with the provisions of Section 7(1) (a) of the Public Audit
Act, 2015 and submit the audit report in compliance with Article 229(7) of the
Constitution. My consideration of the internal control would not necessarily disclose
all matters in the internalcontrolthat might be materialweaknesses undef the lSSAls.
A material weakness is a condition in which the design or operation of one or more of
the internal control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and marntain professional skepticism throughout the audit. I also.

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting

Reprrt rtl thr' ..ludiutr-( )t,,trnrl t,n ()llitt rl l)irt,t'ttr tl ['uhli< Prutsr:tuli<tn.s ltr lhe .r'car erlcl 30 June, 20] I
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from fraud is higher than for one resulting from errori as fraud maY involve, 
t

collusion, forgery, intentional omissions, *Lr"pr"t"ntations, or the override

internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness

of accounting estimai". ,nO related discloiures made by the Management'

conclude on the appropriateness of the Management's use of the applicable basis

of accounting and Ur!"0 on the audit evid6nce obtained' whether a material

uncertainty exists related to events or conditions that may cast significant doubt on

the ability of the oni." of Director of Public Prosecutions to continue to sustain its

services. tt t conciuJe that a material uncertainty exists, I am required to draw

attention in the auditor's report to the related discloiures in the financial statements

or, if such disclosures are inadequate, to modify my opinion' My conclusions are

based on the auoit evioence obtained up to the date of my audit report' However'

future events or conditions may cause the office to cease to sustain its services'

Evaluate the overall presentation, structure and content of the financial statements'

including tne oiscioluies, and whether the financial statements represent the

underlying tr"nsaciions and events in a manner that achieves fair presentation'

obtain sufficient appropriate audit evidence regarding the financial information and

business activitieJlf the office of Director of Public Prosecutions to express an

opinion on the financial statements'

Perform such other procedures as I consider necessary in the circumstances'

I communicate with the Management regarding' aToLg other mattetl-11:,ll'nn"d

scope and timins 
"f 

il; ;;;;t ;;e iignifiJant aloit tinoings' including anv significant

deficiencies in internal control that are identified during the audit'

I also provide Management with a statement that I have complied with relevant ethical

requirements ,"griJing independence, and to communicate with them all

relationships and other- matteis that may reasonably. be thought to bear on my

inOepenOence, and where applicable' related safeguards'

a

a

a

CPA cBs
AUDITOR.GENERAL

Nairobi

29 December,2021
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Figure 4.r: Tenders awarded to AGPO and Non-AGPO groups during the year under review

4.6 Procurement of goods, senrices andworks

The ODPP is committed to supporting the government

in creating business opportunities for Kenyans. A total

of rz8 tenders totalling to Kshs. 736,673,587.00 were

awarded during the reporting period. The number

of tenders awarded towards procurement of goods,

I AGPO
I NON-AGPO

services and works were 27, g8 and 3 respectively. ST%o

of these tenders were awarded to Access to Government

Procurement Opportunities (AGPO) group and 13% were

awarded to non-AGPO groups. Figure 4.r below illustrates

a pictorial representation of goods, services and works

procured during the reporting period.
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Ihe total cost of rz8 tenders awarded to various
suppliers during the reporting period

The number of tenders awarded towards procurement

of goods, services and works were 27, 98
and 3 respectively.
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CHAPTER FIVE

CHALLENGES AND STRATEGIC
ACTICNS



' 5.o Introduction

The Office is committed to effectively and efficiently

deliver on its mandate. However, this has not been

without challenges.

During the reporting period, the ODPP encountered

the following challenges and put in place the respective

strategies to mitigate them:

5.r lhe Coronavirus (COVID-I9) pandemic

The onset ofthe COVID-I9 pandemic adverselyaffectedthe

ODPP's and generally the criminal justice sector's service

delivery. In order to curb the effects of the pandemic, the

government through the Ministry of Health put in place

national directives on health emergency restrictions

and social distancing measures. As a consequence,

the criminal justice sector significantly downscaled its

activities leading to increased backlog of cases.

Additionally, a strain on the already limited human

resources and available equipment within the Office

prolonged the preparation process for virtual court

sessions and other office activities.

Strategic action:

In order to mitigate the challenges brought about by the

COVID-I9 pandemic, the Office enhanced digitisation of
its operations and processes.

Additionally, the Office launched rotational work

schedules to allow for full resumption of services.

5.2 Inadequate ICT infrastructure and operational
capacity

Following a needs assessment conducted by the Office,

it was found that some ODPP stations did not have

sufficient equipment and infrastructure necessary for the

full digitisation of the Office's processes.

For instance, due to inadequate ICT infrastructure,

the roll-out of the Uadilifu Case Management System

to all ODPP county offices is yet to be accomplished.

Furthermore, the ODPP intranet, which is intended to aid

in file sharing and collaboration within the Office, has not

been fully established.
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Strategic action:

The Office will endeavour to make timely ICT procurement

that is based on a needs assessment of the different ODPP

stations. The Officeplans to establish a l,ocalAreaNetwork
(LAN) within all its offices and acquire the services of a

reliable Internet Service Provider to improve its intranet.

5.3 Inadequate human resource capacity

The current ODPP staff numbers are 1,062 which is still
way below the total establishment of 2,276.

The Office's current terms and conditions of service

remain less competitive despite significant improvements

over the last few years. Furthermore, the Office needs

to improve on its succession management and career

progression plan.

Strategic action:

Office is inthe process of recruiting additionalprosecutors,

researchers, analysts, and other experts in associated

fields.

Further, the Office continues to engage the SRC for
favourable terms and conditions of service for its staff.

There are also initiatives to review the organisational

structure to streamline career progression. The Office

has also developed a Succession Plan that aims to ensure

continuity within the ODPP during transition.

5.4 Prosecution of complex and emerging crimes

Prosecution of complex and emerging crimes often require

special expertise to ensure successful outcomes.

The evolving nature of crime introduce complexities in

prosecution. For instance, the use of the dark web and

crypto-currency in illegal cyber trade pose challenges

such as difficulty in collecting evidence for successful

prosecution.

Strategic action:

The Offrce, through the PTI, continues to enhance

the capacity of Prosecution Counsel through training,

mentorship and exchange programmes. Inculcating

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



5.5 Weak inter-agency coordination
collaboration
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key skills will help equip Prosecution Counsel with the

requisite tools to effectively prosecute complex and

emerging crimes. Concomitantly, the Office plans to
recruit researchers and experts from various fields such

as financial analysis, cyber security and forensics.

5.6Iegislative gaps in the virtual court processes

There exist gaps in the virhlal court processes due to
lack of a unified legal framework to guide the process,

especially in plea taking. This leads to cases of mistrials

and unnecessary failure in prosecutions.

Strategic action:

The Office continues to lobby for a unified legal framework

to guide virtual court processes to ensure fair dispensation

ofjustice.

5.7 Inadequate office infrastructure

There are ODPP stations that are in need of conducive

office spaces.

Strategic Action:

The Office plans to acquire sufficient office spaces and

refurbish existing ones.

and

Despite concerted efforts to strengthen inter-agency

collaboration, there exists coordination gaps amongst the

agencies in the criminal justice system. This has resulted

in inefficiency and ineffectiveness in the delivery ofjustice.

Strategic action:

Implementation of a stakeholder's coordination strategy

to foster collaboration with partner agencies is key. The

Of6ce aims to implement the signed MoU's with partner

agencies and seeks to sign additional ones.

The Offrce will continue to lobby for the strengthening

of the National Council on the Administration of Justice
(NCA,D which is the main driver for collaboration within
the Kenya criminal justice sector.

t

.ta

ODI'P's Case, Central Intake

.!'.
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6.1.+ The DocumentTrackingManual

The second phase of the Uadilifu CMS roll-out

involves the use of the document tracking module.

This module is intended to help the Of6ce keep a

track of all of the documents and correspondence

that it receives as well as track the movement of
these documents and inter-office documents. This is

intended to enhance record-keeping, accountability

and transparency of processes. The Document

Tracking Manual is intended to facilitate and guide

in the seamless use of the Document Tracking

Module.

6.9.S Guidelines for the prosecution of
Children's matters

During the reporting period, the ODPP developed

the Guidelines for the Prosecution of Children

Matters. These Guidelines set out the expectations

from prosecutors prosecuting cases of children in
conflict with the law.

6.4 Enhanced capacity of the ODPP to deliver on
its mandate

6.4.r Establishment of the Office of Change

Management

Due to the ever-changing overall environmentwithin

which the ODPP operates in, the Office is required

to continuously adapt to this change so that it may

continue to ensure efficient and effective service

delivery and access to justice. As such, the ODPP

developed the Excellence Charter, 2o2o-2o21which

lays out fundamental reforms that the Office seeks

to undertake inorder to improve on its delivery.

To aid in this, the OfEce of Change Management

was operationalised by the OCM Framework,

to spearhead the professional management and

implementation of the change initiatives enshrined

in the ODPP Excellence Charter, 2o2o-2o29.

6.4.2 Establishment of the moot court at the PTI

Construction of a moot court is part of the first
phase of construction and re-modelling of the PTI.
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The moot court is intended to help new Prosecution

Counsel understand how real courts work. It seeks

to inculcate in the new counses the Code ofConduct,

including dress code and language,as well as help

them engage and understand legal concepts and

develop confidence, speaking, writing skills and

research acumen.

l;ttl

rtHlHlH

Coustnrction progress of the Xlo<lt (lourt at the PTI, l,oresho
car1lpus, Nairobi. ('ompletion is set firr Ntid zrlzz.
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6.+.5 ltreLaunch of MVADILinLamu:
The ODPP, in partnership with UNODC/PLEAD,

acquired a boat - MV ADIL - for the Lamu Office.

The boat will be pivotal in facilitating access to
justice for the people of Lamu.

6.5 Modernisation of ODPP processes

6.5.r Central Case Intake and E-filing

Central Case Intake is a system where police files are

centrally submitted to the ODPP for screening before

they are registered in court for plea taking. Once files

which have been brought for Central Case Intake

have been approved for charge, they are filed through

the Uadilifu CMS e-filing interface to the Judiciary
e-filing system. As of June, 2c.21, 241799 case files

were filed through the CMS. At the moment, for the

Nairobi region, Central Case Intake is being done

at the ODPP Headquarters. This is where files are

delivered for the Milimani, Makadara and Kibera

offices.

6.5.2 Virtual interviews and induction programs

During the reporting period, the Office conducted

online interviews for the recruitment and promotion
of staff. Newly recruited staff underwent a hybrid
induction program, which involved both physical

and online sessions in compliance with the MoH
guidelines to prevent the spread of COVID-r9. 44
Prosecution Counsel and 5 research officers were

inducted.

ET-

t<r Kcnva Katrin tlagernanu anlongotherlcadrrrsduring thc launch of trIl/ Adil in l,anru.

I
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6.S.g ICT milestones:

The Financial Year 2o2o-2o2L saw the ODPP advance

towards its goal of full digitisation of its processes with

the following milestones:

a) Installation ofservers in preparation for digitisation

of all ODPP records and rollout of the Uadili{u
CMS;

b) Setting up of the ODPP data centres;

c) Revision of the ODPP Performance Management

Framework & System to monitor and evaluate staff
performance. This system will enable transparency

and accountabih$ in promotion, transfer and

training of staff;
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0 Setting up infrastructure and processes in readiness

for the roll out of the E-Learning Platform, the

Performance Management Framework System and

theUadilifu System;

g) Enhancement of security features for heightened

security of all the Office digital processes and the

sensitive data; and

h) Equipping dl ODPP offices with laptops, scanners,

printers, etc.

6.6 Staffwellbeing

6.6.r Establishment of a Sanatorium

The ODPP has established a sanatorium at its
Headquarters to provide first aid services and

treatment for minor illnesses for ODPP staff. The

Office has requested the Ministry of Health to second

medical personnel to run the facility.

d) Adoption of the data collection tool that was

developed to streamline ODPP data collection

systems;

e) Installation of LAN in all the ODPP Regional offices;

'l'he Sanatorium at the ODPI'}l{eadqtlarters <ln Ragati Road, Upperhill, Nirirobi

t

l
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6.7 Improved Public Outreach

6.7.r The ODPP Caf6

The ODPP represents public interest in the criminal
justice system. It is therefore important for the ODPP

to grow and maintain public trust in its operations.

ln line with this, the ODPP launched the ODPP Caf6

show on z6th February, 2c2:^. The ODPP Caf6's

discussions are focused on thematic areas within the
criminal justice sector which are disseminated to the
public in a simplified manner. The show highlights

the role of the Prosecutor and the initiatives by the
Office to re-energise and enhance stakeholder and
public confidence in the criminal justice system.

The thematic areas discussed on the show include
juvenile justice, Plea Bargaining, the Decision to
Charge and Diversion, among others. Further, the
show makes use of social media listening and analytic

tools to ensure that it is leveraging on emerging

trends and conversations hence remaining relevant
to its audience and growing traffic on the Office's

social media platforms.

Analytics drawn from the ODPP Caf6's reach on

social media reveal that the audience is multi-faceted.

The ODPP Caf6 is exploring ways of partnering with
stakeholders and media practitioners to match
expectations.

An ()Dl'l' Cafi' session on Iicnrale (letrital Nlutilation
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6.8 Strengthened Partnerships and Collaborations

The level achievement on the ODPP's mandate and

enhanced access to justice partly depends on the

quality of the relationships that the Office has with its

ANNUAL REPORT 2o2o-2o21

working partners. As such, the Office developed the

Stakeholder Engagement Stratery which is intended to

provide a structured manner through which interagenry

partnerships and collaborations can be deepened.

6.g ODPP Status of Implementation of lhe Excellence Charter (r"tYear)

Commitment 1: Independence and Integrity:

Underscores the ODPP core values to honour the constitutional independence with fidelity and courage and introduces

amongst others, the Oath of Allegiance, the Ombudsman Office with its sub-units, policy directions and guidelines.

,/ Oath of Allegiance developed1. Develop an ODPP Oath of Allegiance

/ Guidelines and tools for the Inspectorate Department
developedDevelop an Inspectorate Operational Framework

Inspectorate and QualityAssurance department
operationalised3. Establish an Inspectorate Unit (S.Sz ODPP AcQ)

r' Draft Review of Internal Compliance and Ethics guidelines
developed4.

Reviewthe Mandate of the Internal Compliance Unit
(ICTD

/ Implementationongoingb. Implement the Reviewed Mandate of ICU

r' The code ofconduct is at an advanced stage ofreview6. Develop and Implement Integrity Risk Assurance
Protocols, guidelines and SOPs

7
Finalise on sensitisation of the Guidelines on
Independent Prosecutorial Decision making and the
Exercise of Discretion

/ 419 prosecutors dulysensitised

,/ Plans are underway to train more prosecutors

/ Included as a module in the r- year diploma curriculum

r' Further, the PTI in partnership with LINODC are finalising
the development of a training manual on leadership and
Good governance

8. Develop the Curriculum on Independence, Ethics and
Integrity

9.
Develop and implement Memorandum of
Understanding between ODPP and Investigative
Agencies

./ MoU on Case Management between ODPP & IPOA signed
on case management

-OFFICE 
OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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Commitrnent z: Life Long Learning: Aims at equipping staff with requisite skills and capabilities necessary to
deliver their mandate and to adopt international best practices within the country hence the establishment of the

Prosecutions Training Institute (PTI) to provide continuous professional training and education to the members of staff.

1.
Determine appropriate organisational model for
the PTI

r' HLM considered and approved the proposed Organisational
structure for PTI.

2. Finalise the development of a PTI curriculum. r' Completed

3.

4. Identifr and establish collaboration networks

Obtain registration of PTI ,/ The PTI is duly registered with the registrar of companies.

There have been discussions with Strathmore University and a
draft MoU has been prepared for consideration which shall be
discussed by HLM for input.

5.

Develop a learning management plan for every staff

Ensure each staffprepares and implements learning
management plans

,/ Learning management plan in place

/ ongoing process.

6. Develop Knowledge Management Stratery
r' Approved stratery document. Approval was granted by DPP for

staffto be trained on knowledge management by KCA university.

7
Constitute a committee to develop a Succession
Planning Policy with clear Terms of Reference

/ Committee constituted with clear TORs

8. Constitute a committee to develop Training Policy
and develop their Terms of Reference

/ Draft terms ofreference havebeen developed

9.

1()

Institute a Committee to develop an award policy

Develop and implement award Policy
Adraft Rewards and Recognition policyin place. Implementation
pending

/ Committeeestablished

11.
Develop a visiting professionals and exchange
proSramme

,/ Approved program. A concept note proposing a workable
framework is in place

42. Training of Trainers (TOTs) Programme
r' Approved TOTs programme

/ Stafftrained as ToTs by LWoB and other stakeholders.

13. Prepare an action plan for virtual knowledge
/ An action plan in place. Concept note on e-learning management

system prepared and approved. IJM support on customisation
of the LMS is ongoing

14. Establish physical and virtual Knowledge Centre

r' A customised off-the-shelf e-learning management system was
procured for ODPP by IJM.

r' An e-learning system was developed in collaboration with
LWOB andGIZ

15. Finalise PTI structural and architectural designs / PTI structural and architectural designs finalised

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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Commitment Ttrree: Reshaping Prosecutions: Aims at modernising prosecution by focusing on the fight against

corruption, inculcating professionalism, institutionalising prosecution-guided investigations, achieving excellence in

complex litigation and emerging crimes.

r' Ongoingr6. Finalise PTI approvals for the design.

PTI department moved to occupy the premises in November

Other staffwho were stationed at NSSF relocated by end of zozr

202017. Relocate to loresho premises

r' Constructioncommenced

/ First phase to be completed by March, eozz
r8.

Undertake a ground-breaking for commencement
of construction works at the site for the PTI
Administration block

Develop and or review "gold standard protocols/
SOPs" in thematic areas

/ SOPs on children matters in place

r' SOPs on SGBV in place
1.

Develop the concept Model Prosecutor ProfiIe

/ Approvedconcept

/ Conceptualisationdone

r' Draft model prosecutor profile model in place

Develop the Trial Readiness Review Model. / Model in place3.

r' Draft ofstrateryapproved4. Develop a litigation support stratery

/ Ongoing

,/ Draft training programme approved
b. Develop a training program on emerging crimes

/ 44 Prosecution Counsel II and 5 research officers have under-
gone an induction training6.

Establish the First Year Centre within the PTI and
develop comprehensive professional development
& skills training curriculum

7 Establish the Legal Practice Centre in the PTI / Moot Court construction ongoing

Develop design thinking curriculum in legal inno-
vation

/ Curriculumapproved

/ The draft critical thinkingtraining manual has been developed
with the support of UNODC

8.

Establish Best Practices and [.essons Learned Unit
and develop the programmes

/ Operational unit approved programmes9.
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Commitment 4: Leadership takes cognisance of the fact that leadership exists at all levels of the organisation. The

Office will adopt a Servant l,eadership Philosophy, establish a leadership Bureau, a Thought teadership Program and

Mentoring Initiatives.

Develop Thought t eadership Programmes. / Framework developed

Commiunent S: Organisational Effectiveness focuses on strategic communication, a responsive organisational
structure, robust processes, delivery of quality prosecutions and performance management

1. Develop a program based on Servant teadership Philosophy / Servant leadership framework developed

2. Develop a proposal, operational framework and establish
leadership centre in the PTI

/ Approved framework Centre in place

3.

1. Establish the Office (OCM)
r' Office of Change Management framework developed

r' Change management team constituted.

2. Prepare and implement action plan for Change
Management

/ ToRs Developed

/ Needs assessment completed

/ Action plan for change management prepared and implemented

3.
Constitute a Monitoring and Evaluation
committee and develop Terms of Reference.

/ M&E Team constituted and TORs approved

4.
Establish and operationalise Monitoring and
Evaluation Unit

r' Committeeestablished

5.
Review the existing strategic communications
stratery

r' Committee constituted to review existing communications
stratery;

r' Stratery reviewed and Committee is developing new stratery

6. Implement strategic communications stratery
r' Development of the new communication stratery is at an advanced

stage

7.
Develop and implement policies on
mainstreaming of HIV/AIDS, Alcohol and
Substance Abuse and other emerging pandemics

/ The policies have been finalised and Aligned to the current trend
and statistics from NACADA -ADA and NACC for HIV policy
document

/ The final policies to be forwarded to the HLM and subsequently
to the DPP for his concurrence and approval.

8. Constitute a team to review and develop the
Service Delivery Standards

r' Completed

9
Finalise review and develop Service Delivery
Standards

Standards finalised and approved

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA 
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1(). Develop Risk Management Stratery r' Developed Risk management Stratery

11.
Develop an automated case management
system

/ Completed

r' Developedandrolled-outt2. Develop instruction manual on Data Collection

r' Virtual forums undertaken.13. Organise sensitisation forums on data collection
tools

r' Needs Assessment has been undertaken

r' Implementation of the Needs Assessment report, ongoing
14. Conduct specific Needs Assessment for all

ODPP regional offices

r' Needs assessment done,

/ Structural cabling done,

/ IPSBX systembeen installed,

/ Data centre upgraded,

/ Power-backup system installed

15. Upgrade the ICT network

16. Develop Wellbeing and Safety Initiatives
Support programme

/ Staffprovided with testing and vaccination against covid -r9

/ Establishment of a Sanatorium and a [.actation room

/ Counselling services availed to staff

./ Uadilifu Case Management System was developed and
operationalised17

Spearhead the development ofcase
management system

r' Guidelinesdevelopedr8. Develop Guidelines for Delegation of Decision-
making Power

Roll out guidelines for delegation ofdecision
making power

,/ Sensitisationundertaken19.

2(). Review and Revise Human Resource manual / Draft Manual under review

/ ODPP organisational structure finalised

/ Implementationongoing
27..

Finalise and implement the ODPP
organizational structure

r' Performance Management Committee in place

/ An automated Performance Management System developed
22. Appoint the Performance Management

Committee
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Commitrnent 6: Inter-Agency Networks Focuses on reshaping our operations on collaboration with our external

stakeholders. To this end, the Office shall focus on stakeholder management, donor coordination stratery, Mutual Legal

Assistance, Leadership Networks and the Justice Sector Cooperation Network.

6.9.t Message from Development Partners

1. Lawyers Without Borders

Lawyers Without Borders advances the global rule of law,

builds capacity and integrity in the world's justice sectors,

and promotes access to justice. During the reporting
period, we partnered \4rith the ODPP on several initiatives,

and reached successful completion despite challenges

presented by the COVID-I9 pandemic.

Funded by the US Department of State's Bureau of
Counterterrorism, and supported by Lawyers Without
Borders, the Collaborative to Establish a Training Institute
(CESTI) project helped the ODPP launch the Prosecution

Training Institute. With an eye toward sustainability,

the PTI received needed technology to operate and train
personnel to carry out its mission. Cultivated bythe ODPP,

a core group of Kenyan prosecutors serve as Institute
Trainers providing capacity building for prosecutors. The

project also improved the ODPP's management capacity

by providing a computer-based case management system

that established a secure repository for case documents,

linked to an e-filing system.

[,awyers Without Borders in partnership with Deutsche

Gesellschaft fiir Internationale Zusammenarbeit (GIZ)

worked closely with the ODPP, and other partners,

to enhance processes and procedures related to the use

of forensic evidence. As a result of this project, the ODPP

now has two new software systems. First, the Forensic

Case Management and e-Disclosure system, upgraded

the ODPP's existing Case Management System to allow

for forensic evidence tracking. The system independently

assesses and tracks the use of forensic evidence. The

second, a ne\^r elearning management platform, provides

continuous delivery of online training, with 12 forensic

science modules already loaded on the system.

1. Undertake a Stakeholder mapping / Completed

2. Develop a stakeholder management strateg/ r' Completed

3. Develop a donor coordination stratery / Done and combined with Stakeholder Engagement Stratery

4.
r' Has membership in Professional Networks: ESAAMLG,

EAAP, APA, IAP, ARINSA, ARINEA and GTJCN

b.

Identify and create linkages with relevant professional
networks

Organise leadership development forum r' Staff taken through self-leadership sessions.

6. Develop a database of regional professional networks
/ Done: The Office is a member of the International Association

of Prosecutors (IAP), East African Association of Prosecutors
(EAAP) and African Association of Prosecutors (AAP).

7
Participate in the activities ofthe professional
networks.

r' \\e ODPP is actively involved in the activities of relevant
professional networks

8.
Actively participate and support the initiatives,
functions, strategies and objectives of NCAJ and
MATT

/ MATT & NCAJ meetings attended by appointed office
representatives
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Supported by the U.S. Department of State's Bureau of

International Narcotics and Law Enforcement Affairs,

Lawyers Without Borders' worked with the ODPP to

increase capacity to counter wildlife trafficking crimes

in Kenya and Tanzania. The four-year project increased

cross-border information sharing and trial advocacy

skills, leading to case development and the more efficient

use of evidence in court. The initiative's success can be

measured by many metrics, but all add up to a Kenyan

criminal justice system that is now more accountable and

better prepared to handle cross-border wildlife crime

cases. In a post-project survey, 96% of the respondents

reported improved their knowledge of complex wildlife

crime prosecution-and 9S% said it improved their skill

and confidence in the court.

z. British High Commission

The United Kingdom is pleased to have partnered with

the Office of the Director of Public Prosecutions during

the fiscal year zozofzr. This partnership is formalised

through the Security Compact between the UK and Kenya

signed in January zozr. The UKs partnership with the

ODPP is primarily delivered through the Criminal Justice

Adviser (CIA) in addition to the UK's National Crime

Agency (NCA) International Liaison Officers based at the

British High Commission in Nairobi. The main focus of our

partnership is tackling terrorism and serious organised

crime, including financial crime, and comprises both

formal and informal training and equipment provision.

In fiscal year rgf zo, the UK supported the development

phase of the important Decision to Charge Guidelines

launched in this fiscal year. In addition to direct support,

the UK has been pleased to join with other development

partners and contribute to their activities.

The support on serious organised crime encompassed

technical assistance, crypto currency training, training

on informal value transfer systems and the support of a

visiting forensic accountant. This support was aimed at

complex, serious cases. Additionally, ODPP prosecutors

were regularly invited to address investigators and

analysts at investigation focused training ensuring these

training sessions included a prosecution perspective.

'fhe counter-terrorism support comprised of technical
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assistance, phases one and two of a multi-agency in-

depth terrorist financing course and training on security

awareness.

Wider support has included training prosecutors

in communications skills through a virtual course,

"Introduction to Communications" and a multi-agency

Women in Criminal Justice event where Kenya joined

with Tanzania, South Africa, Mauritius and the UK to

discuss a joined-up cross-border approach to tackling

regional serious and organised crime.

The UK and Kenya enjoy a strong partnership on

extradition and mutual legal assistance (ML,A) matters. In

addition to providing direct support on requests, the CJA

and NCA supported a comprehensive multi-agency MLA

training which included ODPP prosecutors. Lastly, the UK

supported the development of Mutual Legal Assistance

and International Cooperation Guidelines for Prosecutors

and we look forward to seeing these Guidelines finalised

in the coming fiscal year.

B. LINODC through PLEAI)

IINODC through the PLEAD Programme partnered with

the ODPP in a number of initiatives during the financial

yeat 2O2O-2O2L

Withthe onset ofthe Covid-rg pandemic, PLEAD reshaped

its support to respond to the challenges. This was done

through, inter alia, the introduction of virtud trainings

on diversion and plea bargaining. ODPP also supported

in the development of related e-learning content for

the National Police Service. Technical support was also

provided to strengthen the Prosecution Training lnstitute

through the development of the draft ODPP Induction

Curriculum. In addition, the drafting of three training

manuals - Iradership and Good Goverrance, Critical

Thinking and ICT commenced during this period.

The launch of the ODPP Excellence Charter on 8th June

zozt was a key milestone duringthis reporting period. The

development of the Excellence Charter benefited from the

technical expertise and consultations that were facilitated

by LINODC consultants. In addition, PLEAD commenced

support in the review of some of the business processes

I

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2o2o-2o21

within the ODPP, as part of the operationalization of the
Transformation Roadmap highlighted in the Excellence

Charter, with specific focus on the immediate and short-
term interventions. To this end, PLEAD supported in
the review of the ODPP's Human Resources Policies

and Procedures Manual and Handbook; and the Code

of Conduct and Ethics. Data collection, field visits and

surveys across various ODPP offices in the country were

undertaken during the reporting period. To compliment

the technical support, PLEAD also provided hardware

support to the ODPP. This included the procurement of
a lo-seater passenger boat for the ODPP office in Lamu,

roo auditorium seats, 33 laptops, zB fireproof lockable

cabinets, 33 printers/scanners and cartridges and zB

packages of 'offi ce-in-a-box'.

4. United States Department ofJustice (USDOJ)

The United States is honored to have partnered with
the ODPP to enhance its capabilities during fiscal year

zozof zozt. U.S. support was provided through various

efforts, including the assignments of three (3) Resident

Legal Advisors (RLAs) from the Department of Justice's

Office of Overseas Prosecutorial Development Assistance

and Training (DOJ/OPDAT), engagement with U.S. Fish

and Wildlife Service (FWS), technical support from the
Department of State Bureau of International Narcotics

and Law Enforcement Affairs (INL), and coordination on
mutual legal assistance and extradition matters.

DOJ/OPDAT has worked collaboratively with the ODPP

for over a decade to enhance prosecution capabilities

through training, case support and development and

implementation of guidelines and policies. Assigned

to the U.S. Embassy in Nairobi, the Rl,As focused on

three thematic areas funded through the United States

Departmentof State: (r) Ruleof L,aw; (z)Anti-Cormption;

and (S) Counterterrorism (CT). For the Rule of Law

program funded by the Department of State's Bureau of
African Affairs, key areas of support to the ODPP included

the development, publication and launch of the Decision

to Charge Guidelines and implementation of monitoring
and evaluation of the intake process. Implementation of
Kenya's plea agreement scheme remains a high priority
area for the United States in Kenya, with DOJ/OPDAT

continuing to increase capacity amongst prosecutors

and collaborating with the ODPP to train Department

of Children Services Officers across the country on plea

agreements as well as on diversion. The Rule of Law

program also supported, through technical expertise, the

development of ODPP's Prosecutor's Guide on Handling

Children in the Criminal Justice System. Additionally,
ODPP invited the Rule of Law Rl,A to facilitate workshops

with new prosecutors on international cooperation in
criminal matters, handling children in the criminal justice

system, and the decision to charge process.

For the Anti-Comrption program funded by INL, DOJ/
OPDAT continued to provide formal and informal training
directly to prosecutors handling complex corruption
cases. For instance, in March zozt, in partnership with
the U.S. Federal Bureau of Investigation, DOJ/OPDAT

coordinated and facilitated a training of prosecutors,

investigators and analysts on investigating and prosecuting

corruption cases. ODPP also invited the Anti-Corruption
R[,A to share U.S. experiences in handling corruption
and complex fraud cases at its new prosecutor induction
program. Additionally, the Anti-Comrption RI,A.

coordinated an introductory cybercurrency workshop for
prosecutors and investigators and coordinated a multi-
agency relationship-building study tour to Washington,

DC, which included five corruption prosecutors.

For the CT program funded by the Bureau of
Counterterrorism, DOJ/OPDAT worked collaboratively
with the ODPP to build capacity to prosecute terror-
related cases through case-based mentoring, training, and

providing technical support to Kenya's Joint Terrorism
Task Force and Kahawa [,aw Courts, both of which
include ODPP prosecutors. DOJ/OPDAT and the ODPP

partnered to assist the Kahawa Court Users Committee
to draft and validate the Kahawa Rules of Court, the
first local rules ever established in Kenya. Also funded
through the Bureau of Counterterrorism, the Kahawa

Law Court is now fully operational and features six ODPP
prosecutors working on CT, human trafficking, wildlife
and forest product trafficking, and other transnational

criminal cases.

{
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'[he United States, through FWS, sought ODPP advice

and engagement on creation of and collaboration with
an interagency wildlife/forest product anti-trafficking

task force. ODPP prosecutors at Kahawa Law Court

successfully charged the first cases from the task force in
ltate zozr.

'Ihe United States, through INL, also offered technical

rsupportto the ODPP throughthe provision of information,
r:ommunieation and technolory equipment. Deployed by
ICDPP to its various offices, the equipment aided ODPP

1to operationalize its central intake and Uadilifu Case

.Management System. INL also provided roo Grey Books,

'which compiles various Acts of Parliament governing

rlhe substance and procedural matters commonly arising

in criminal and civil litigation, that were distributed to

new prosecutors, the Prosecution Training Institute and

[crr use at various intake locations. Additionally, INL
,sontinued to extend international training opportunities

to prosecutors, many of which were formatted as virtual
programs due to the COVID-I9 pandemic.

Finally, the United States and Kenya have worked

collaboratively on international cooperation cases,

including extradition and mutual legal assistance (MLA)

rnatters. During fiscal year 2o2of2o2l, the ODPP

ar:hieved the first extradition from Kenya to the United

States for wildlife trafficking offenses. In addition to
providing direct support on MLA requests from Kenya

to the United States, DOJ/OPDAT facilitated several

MLA trainings with prosecutors and investigators and

supported the development of Mutual Legal Assistance

and International Cooperation Guidelines for Prosecutors

which the United States looks forward to seeing finalized

irr the coming fiscal year.

S. Attorney General Alliance (AGA) Africa

Ihe Office of the Director of Public Prosecution (ODPP)

Kenya has been a consistent and valued partner for AGA-

Africa Programmes.

They have not only collaborated with AGA-Africa on

effective training programmes but also provided subject-

matter experts in the areas of Clbercrime and Electronic

Evidence, Anti-Human Trafficking, Gender-Based
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Violence, Asset Forfeiture, Anti-Money Laundering,

Prosecution of Election Cases and Covid and its Impact on

the Rule of Law, to share their knowledge with partners

in other countries including Kenya, Malawi, Seychelles,

South Africa and Zambia. We commend the ODPP for
their leadership and foresight in tackling transnational

crime not only in Kenya but also on the continent.

Between June 2o2o and June 2021, our tvvo organizations

have enjoyed robust engagements. In June zozo, wejoined

hands for a Financial Crime virtual workshop which took
place throughout the month of June. r5o junior, mid-level

and senior officers participated in the workshop.

AGA-Africa also participated in the development of the

two legal instruments titled: 'Decision to Charge' and

'Case Management System'published by the ODPP. The

two documents were launched on 28th July zozo at

the Prosecution Training Institute in a colourful event

themed Independence, Transparency and Fairness in

Prosecution Seruice,

On 9th December 2o2o, we organized a 'Gender-

Based Violence'webinar. The webinar brought together

prosecutors from Kenya. The webinar was aimed at

empowering prosecutors to effectively investigate and

prosecute gender-based offences.

ODPP kicked offAGA-Africa's 2o2l calendarwith a 5-day

Management Skills Training virtual workshop from rrth -
$th January zozr. The workshop was aimed at equipping

ODPP officers in senior management in leadership,

motivation, supervision, and teamwork.

In June of 2o2t, AGA-Africa Programme Director and

StrategicAdvisor Chukukere Unamba-Oparah represented

AGA-Africa at the launch of ODPP's Excellence Charter

on Bth June zozt.

AGA-Africa trainings have received praise for their huge

resource base oftalented local, regional and international

subject-matter experts. Participants have termed the

engagements as impactful and have reported acquiring

new knowledge, and benefitting from transfer of skills as

a result ofthe trainings.
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The ODPP has been very instrumental in aiding AGA-Africa achieve its mandate. We would particularly like to thank the
ODPP for their partnership. We laud the leadership and foresight of Noordin. M. Haji, Director of Public Prosecutions

and Dorcas fuik Oduor, Secretary, Public Prosecutions for their support throughout the years.

Chukukere Unarnba-Oparah, AGA-Africa Programme Director and Strategic Advisor at the launch of the

Excellence Charter on Bth.Iune zozr

Screenshot of the Management Skills Training Virtual workshop that took place on u-r5th January zozr

,(
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6. International Justice Mission (IJM)

IJM supported ODPP in drafting the Decision to Charge

1;tridelines since August zot8, the guidelines were

linalized in April zozo and ODPP launched them on z8th

.[uly zozo. Since the launch, IJM has been working with

ODPP to roll out the guidelines countrywide through;

countrywide online sensitization sessions, procuring a

June 2o2t IJM and ODPP held a DTC

experiential learning training for the ODPP

coast region. DTC guidelines were distributed to

the prosecutors within the region and the DPP

attended the training encouraging prosecutors

to exercise their constitutional mandate in
making the DTC.

On Bth June zozr ODPP invited IJM to a donor

roundtable meeting at the Prosecution Training

Institute. The purpose of the meeting was to

identiff key areas of collaboration with ODPP.

ODPP have also been attending IJM's quarterly

\rictims and Witnesses Psychosocial Support

Network meetings. The network brings together

psychosocial staff from both government

agencies and other civil society organizations.

The agenda for the meetings is to collaborate

on the provision of psychological services to

victims of injustice.
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mobile application developer to develop a DTC mobile

application which will allow prosecutors to access the

guidelines and fill in the forms easily on their phones and

procuring an animation video company to create a DTC

animation video to sensitize the public on the guidelines.
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7. Gerrnan Federal Foreign Office through GIZ

The German Federal Foreign Office through GIZ

supported the ODPP in enhancing its capacity to deliver

on its mandate through the following activities:

Supported the development of a forensic component for
electronic case file management system that will further
the office's move to adoption of the use of forensic science

in prosecution.

TheGlZfurther supported the development of elearning
platform to facilitate skill-building of ODPP officers and

establish a collaboration platform for the Office. There are

currently rz forensic courses developed for the e-learning
platform.

Additionally, the GIZ organised a moot court training
for 48 new prosecutors that aimed to enhance the skill of
new Prosecution Counsel through case simulations and

practical experience.

To facilitate inter-agency cooperation within the criminal
justice sector, the GIZ supported the development of an

SOP between the ODPP, NPS, NPSC and IPOA

^the GIZ also facilitated the infrastructural development

of the ODPP through procurement of Information
Technolory hardware which comprised of 35 Desktops,

Servers, copying machine, scanners, hard drives, laptops,

touch screens, cameras.

8. Office of the United Nations of High
Commissioner for fluman Rights (OHCHR)

The Office ofthe United Nations of High Commissionerfor
Human Rights (OHCHR) supported the ODPP to develop

the Standard Operating Procedures on Investigations

and Prosecution of Serious Human Rights Committed by
Police Officer through a Tripartite Taskforce comprising

ODPP, IPOA and NPS. The SOPs were launched on B

June zozt during which heads of agencies from NPS,

DPP, IPOA and Cabinet Secretary of Ministry of Interior
committed to implement it.

OHCHR supported the ODPP through technical support

to conduct needs assessment on the ODPP SGBV Units'

needs, challenges and capacity to prosecute sexual violence

committed by police officers, which has been finalised and

submitted to the ODPP for adoption and implementation.

OHCHR also supported the ODPP through technical

supportto prepare charge sheet and reference guide under
the Prevention of Torture Act that is currently awaiting

finalisation and roll-out. OHCHR also provided technical

support of case mentoring to 19 prosecutors alongside

investigators from IPOA on the Baby Pendo Case aimed at

enhancing capacity on prosecution of the case -that awaits

registration in courts- through command responsibility

and international criminal law in Kenyan courts.
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The ODPP has implemented the following strategies: 7.2 Technolory

1. Increased focus on the environment;

ANNUAL REPORT 2o2o-2o2r

7.o Introduction

The ODPP seeks to establish itself as a 21"t Century
prosecution service. This will enable the Office to effectively
respond to the ever-changing landscape of crime resulting
from increased digitisation and globalisation. In tandem
with this, the Office is contributing to the implementation
of the two national development strategies, namely, the
Kenya Vision zo3o and the Big Four Agenda.

2. Increased use of technolory;

3. Adoption of data driven policies;

4. Education and training through the PTI;

S. Enhancedcommunication;

6. Focus on recovery of proceeds of crime;

7. Adoption of restorative justice as a guiding principle;
and

8. Identification of emerging crimes

7.tThe environment

Incidences of environmental crimes are increasing, and

therefore increasingly endangering our ecosystems. This
is a threat to sustainable livelihoods, governance and

revenue streams. Environmental crimes have an impact
beyond those posed by regular offences. They are often
part of larger global networks of transnational organised

crimes which in turn fund cormption, trafficking of drugs,

hazardous dumping and terrorism.

In a bid to build consistency and capacity in the
implementation of Kenya's environmental laws and

tackle increasing complexity of such laws, the ODPP is in
the process of publishing a Handbook on the Prosecution

of Environmental Crimes. The Handbook will provide
prosecutors with in-depth information required for
effective prosecution of environmental crimes. The

Office also intends to carry out training and increase

collaboration between relevant agencies concerned with
this category of crimes.

At the PfI, the Office has been carrying out continuous
tree planting sessions in collaboration with various
stakeholders. The PTI is envisioned to be a completely
green institute, with measures in place for recycling of
waste, limited plastic use and use of solar as a source of
enerry.

The ODPP has increased its use of technolory to
enhance accountable and efficient service delivery by the
implementation of:

1. Use ofArtificial Intelligence in Prosecutions

The ODPP envisions a future leveraging on advancements

in Artificially Intelligent technologr in prosecution of
cases. This will help reduce the Office's workload through
expedited disposal of cases.

2. Digital evidence

In recognition of the increased digitisation of today's

world, the Office realises the importance of keeping up with
emerging technolory, especially technolory that affects

the nature of crime. Consequently, the Office is planning

to incorporate a forensic unit that will coordinate the use

of digital evidence in the prosecution of cybercrimes, and

other emerging digitally enabled crimes.

B. Adoption of data driven policies

In recognition of the importance of data in prosecution

services, the Office seeks to utilise data in policy

formulation and decision making in the following ways:

a) Evidence analysis

The Offrce is in the process of collating data on the different
kinds of evidence that are admissible in cases. This data

is intended to inform a checklist that will be utilised by
prosecutors to conclude cases successfully.
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b) Crime mapping

Crime Mapping is the use of a visualisation tool (Map)

to display raw geographic data and output from analysis.

Within the criminal justice sector, it is used as a means of
analysing crime occurrence, and the relation of crime to

a locality.

Crime mapping has been identified as an important tool

in the analysis of crime patterns and crime forecasting

thereby enabling informed and well targeted allocation of

Maps that the Office has so far developed are shown in the figures below;

Figure 7.r Map representing Crime Incidence: Central Region

resources, deployment and strategic planning including

budget allocation. It is also critical in helping develop

strategic interventions that fit the community, national

and regional needs.

The Office plansthe integration of Geographiclnformation

Software (GIS) into its internal operations which is
intended to help in crime mapping.
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Figure 7.zl0'[.ap representing Crime Incidence: Coast Region

Figure 7.8 Map representing Crime Incidence: Lower Eastern Region
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Figure 7.S Map representing Crime Incidence: North Eastern Region

. TYPESOFOFFEOICES

I Muder, rnanslauqhEr and rdaH oftnes
I sexua rdat€dotrerEg
I OfiencesRelaorEtoFcfi
I ri<frapCng, #rtixr and elated offerres

I As6adts

I Rotoeryard Exto.tio.E

I Otferrs RelatrE b hperty afil 8.€akfE
I f:t anO Steallrp

I roqery
I Oferas caanng to Cdn, Bar*, and C.rrr€ncy Notes

I OficrGRclaungbDn46
! rucomfc fir*s RelaH Ofrenc6

I T6mc otrerres
I ttatirors tn urt6 to ftoperty

I Conr.poo.t

Ofierrr InrclYirlg Todst
#i Wldlholmes
I CyOerCrtnns

I HurnanTramddng

I t'torry Launfu.rg
E IndEfilerrt to Videfte ard Hate Spedl Cri.rl€6

I tmasrn Ofrrres
I l-arl(lca6€s

I Envi]mfigltal Oirnes

I Otherofiences

Figure Z.4Map representing Crime Incidence: Nairobi Region

. TYPESOf OFFENCES

I t,tl der, mansboqhEr ard related ofiefies
I sexuarcbedofieces
I Ofiefr6 Relatirp to FGH

! (i&EfirE, abdEthn a.d relad o,fErEEs

! assafB
I nottryanoextortlrr
I Olleras RelatirE to l>ropertyild &BaknE
I fhenanlSeating
I Forfy
I Ofienes R€latirE b Cdn, 8a*, afit CurcrEy rlots.

a o,lcrE RelaUrB to orus
t rrkotriic Drir*s RetaH ofhffes
! Traffrc OfErres
I ttaltirrs tnluriG b Property

f CdnDtoo
OfrcrEe5 Invott r€ Totrist

: Wldlie Crlrnes

I cyter otmcs
I nrnranfrafnAnry
I moneyt-aunOering

$ Irritsmaot b yrolerEe and tlate Sfdr GinEs
I Tenorlsrn Ottrres
I ta.dca66
I Enr;rcnnrntat Oics
I otherofierrces

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REI']OR'l' 2o')o-2o2 l

Figure 7.6 Map representing Crime Incidence: North Rift Region
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7.3 Forecasting of Conviction Rate in Murder Cases

In the next four years, the conviction rate in murder cases is forecast to drop to 75.24% in zoztf zz and then consistently

increase to V.56% in zoz4lzoz5. Figure 7.r illustrates the forecasting of conviction rates for murder for the years

zozr f zozz to zoz4 / zoz5.

Figure 7.ro Forecasting of Conviction Rates for Murder for the years zoztf zozzto zoz4/zoz5

2012 20t3 2014 2015 2016 2017 20t8 2019 2020 2021 2022 2023 2024 2025

-Values-- 
Forecast

7.4 Forecasting of Conviction Rate in Anti-Cormption Cases

Conviction rate in anti-corruption cases is projected to increase to 7524% in zoztf zz and Bz.r3% rnzozz/zoz3. Figure

7.2 lllustrates on the projected conviction rates in anti-comrption cases in the next four years.

Figure 7.rr Forecasting of Conviction Rates in Cornrption Cases for the zoztf zozzto zoz4/zozs
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The conviction rate in comrption cases is forecast to peak at 83.8% in zozglz4 fiscal year with lower bound of 74.88%o

and upper b ound, of. gz.f/u It is forecast to drop slightly in the next year and rise 74o/o in zozrf zz, 66% in zozzlzg and

8g% in zoz3/24.

7.5 Forecasting of Conviction Rate in Overall Criminal Cases

Overall conviction rate is projected to increase to 7S.z4oA in zozrf zz and Bz.$% in zozzf zoz3. Figure 7.3 Illustrates

the projected conviction rate in anti-cormption cases in the next four years.

Figure 7.12 Forecasting of Conviction rate in Anti-Cormption eases for the W zozt/ zo22 to zoz4/ zozg
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7.6 Capacity Builrring at the PTI

Continued capacity building is essential to transforming

the ODPP. The Office has taken steps towards achieving

this through the utilisation of the Prosecution Training
Institute as a Centre of Excellence to keep abreast of
international standards and best practices in the ever-

changing criminal justice sector.

-'---'-'
-a'--'--

7.7 Communications

Z.Z.a Revision of Communications Stratery

We live in a world dominated by social media where

the work of public institutions has increasingly become

subject of public debate and where criticism is expressed

with few strictures, if any, due to the convenience that the

internet has brought with it.

The Office is increasingly capitalising and prioritising

the use of the digital environment to enhance its
communication with the public, educating them on legal

matters and Office's mandate.

l0l-1 :0l-l l0l 5 :0 l(, l0 I 7 l0l8 lOle lt)10 lol I :0ll l0ll l0l{

The Institute has a unique opportunity to contribute to the

improvement of the quality of prosecutions and serwice

delivery through the provision of world class continuous

trainings to prosecutors and other officers in the criminal
justice system.

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2o2o-2o21

7.7.2 Ctirninal Justice Actors

Due to the increasing complexity and transnational nature

of crime, the ODPP continues to prioritise cooperation

and collaboration with other criminal justice actors in
Kenya and foreign jurisdictions. The Office is currently
enhancing communication between itself and the other

criminal justice actors to foster stronger relationships that
will benefit its prosecutorial services to the public.

7.8 Emerging crimes

The Office recognises that in order to effectively combat

emerging crimes, it will need to stay ahead of the curve and

identiff which crimes are becoming increasingly common.

This will allow the Office to tailor training programs and

research in these areas, giving prosecutors the skills and

knowledge that they will require to handle such matters.

This is also important because technolory has simplified

criminal techniques so that more individuals can offend,

increased the number of crimes an individual can engage

in at a short span of time, introduced new forms of crime,

and changed the nature of traditional crimes.

The crimes that the Office has identified as future threats

are:

1. Biological crimes;

2. Artificial intelligence-enabled crimes;

3. Identity theft related crimes;

4. Internet of Things related crimes; and

5. Ransomware.

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA
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THE ODPP: 2o1o-2oz.o

2o^1()
Following the promulgation of the

new Constitution in 2o1o, the Office
of the DPP was delinked from the
AG's offiee and established as an

independent authority

o

KERIAKO TOBIKO, CBS, SC (zou - 2tr18)
Keriako Tobiko became the first DPP under the

new Constitution (zoro)

NOORDIN M. HA.II, CBS, OG\M (zor8 - PRESEI.IT)
Noordin Haji took over as the second DPP in zor8

o
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THE CONSTITUTION OF
KENYA, 2OI O

The ODPP is Established
under Article r57

tnAIEGlc ?utl
,016 . 2021

8.T LEGAL & STRAIE,GIC FRAIVIE\MORI(

H
fl' fi. THEODPP

ACT zot3THF: ODI

TH!. or AC'T zot
ACT zr+ I-

ODPP STRATEGIC

PrAN 2016-2021

The plan was developed
to guide the operations of

the ODPP

TI
THE ODPP ACT, 2OI3

An Act of Parliament to give
effect to Article tS7 & r5B of

the Constitution and for
connected purposes

rH!qcilrl
chAlftr

t

THE EXCETTENCE CHARTER:

OUR STRATEGIC COMMITMENTS

2020- 2023
This revised the Strategic

Plan 2oL6-2o2L.

@

ttrffi€

I

I

I

I
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THE NATIONAL PROSECUTION
POL|CY.2007

+
THE DECISION
TO CHARGE

IIt

SOPS MANUAL & RAPID

REFERENCE GUIDE ON
PROSECUTION OF

FGM CASES

DEFERRED

PROSECUTION
AGREEMENT

A PROSECUTOR'S GUIDE
TO CHILDREN IN THE

CRIMINAL JUSTICE

SYSTEM

PRACTICE DIRECTIONS ON
THE DELEGATION OF

PROSECUTORIAL POWERS

DIVERSION

GUIDELINES

POLICY
DE\IELOPMENT

PLEA BARGAINING
GUIDELINES

DIPLOMA IN

PROSECUTIONS

@PI
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Enhanced Service Delivery

RlPllIt( 0tht\\\

Delinking from the
State Law Office

In 2ou, the ODPP
had 13fieldstations

countrywide andfrom
2ol4, 4Z County Offices

In zot8, 9 regional
offices were created to

ease administration

-+ +

I5 MOTOR
VEHICLES

201 r

o aa a a
-

39 MOTOR
VEH!CtES

2414

aa aa
-

aa

89 MOTOR
VEHICLES

2015

a a a aao
-

r 56 MOTOR
VEHICTES + BOAT

2021

aa aaaa

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2o2o-2o21

8.2 Prosecution Per{orrnance

Table 8.r Overall Caseload

Figure 8.r: Illuslration of ODPP Caseload over a decade
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8.8 Conviction Rates, Appeals &Application Success Rate

Table 8.2 Conviction Rates, Appeals &Application Success Rate

Figure 8.2: Illustration of ODPP conviction rates, Appeals andApplication Success Rate
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r There is a steady increase in conviction rates that may be attributed to professionalisation of the Prosecution

Services, enhancement in human resource capacity, enhanced coordination and collaboration and capacity

building.

2()11
Common
Oficoec
IIrdIcdr

r Omrnon
o reult
o Inrder
o tlairllelabd
troces

. RoDb€ry
o $caling
oPiracyoftos

2()21
Con1k
Ofrim:

o Oouter
Terruim
OftD6

o Clbencrlme o Briberyad
Ofieocea corrupdou

rdated oftnoec
o Huoro
uaffcthsofi.oces

4n,572gz6,58s 337,242 313,155 329,485r7,ooo' r8,ooo* rrr,566 r7g,t6t 252,358

92.M% go.2o% 9t.og% 92.58% 93.31%6z.sg% 75% 82% 8940% 93.50%Conviction Rate

gz14% 49J4%53.$% s8.8o% 5z3o% 40.Ls% 53.2o% 6r.ro%Appeals & Application Success
Rate 43.74% 74.9L%

I )r'.r't i 1rl iott :.1()ll l: -.tot-.t'l:i :.tol:i t.+ l()l+ l.l -.1()l.l l() l()l{) l- :-.l()l- lS :.1()llJ l() :.lol() l() l()l() ll

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



o\o\o\
\o

6\

r

ANNUAL REPORT 2o2o-2o21

iroliiir.J

@

o\

a

6\

c)P
d
&
li
IJ

P
A.
o(t)

-o

I
o
6da

D
c.)
bo€

Fq

o
P
cd
Oo

x
li
CdP
a)
bo€

FA

I
aa

frlv

N
N

N
N

N
N
o\

ol

oct
€
N

@

d
r
N

r
N
\o

N

\o

a

N

d
t

N

N

cl

N
N

c.l

cl

d

N

o

a
o
o
V

I
o

h
6l
o
EOE
m

€
c)
,4

b!.,]

o

!{a

?5
.Yv

a'tr
tcBoxV:
-{
o'>.
HE9(uob0
4.a;tr
5€
T'Etrtr

nohohoa
O6NN

o,+ @
N

o q
@

Nv \o
\o }R

tJ:
6

rO
N

N\o
N
co

q
$
@
N

@\ +
o\
m

\o
an

}R
@Ito

rO
6l

\o
o\
C{

i
o\q
(\l

6l
C{
c.l

N
N
N

x
c!
tF\

D.
$
o,
o,

U
o
N

F-
@\o
@

ro
N

oO^

xoN
ct,
o\

c.l
cl

N

N
Lo
N

lJ)

oq

ro
oO^

x\o
c,l

N

F\

v
@

oi

N
rO
a
c.l

N

\o
q

o,
N
j

be
tt?
@
F\

N\o
F\
N\

v
o\\ \o

\o
)Rrog
\o
00

rO
@
Y

rO
Lr)

N
@

t
cl

i
@

o\ o,
@.1

IR
Y
o\

Y
\o

o N o,
rO

o,
lJ)
o\

@ IR
r,)
o\

loq

v

ro
a
+

q
@
+

I
@
$

x\o
c{
rO
@

,
E
63

o.
6J
Q

o)
!
L

o
& F

L

pr

O

0)
,ik

0)
& oF

d

q.)
ho

Fq

cd
N

6)
bo

t

o)
G,c
tro
ako
an

-o

al

o
al

al

cl
o'

ol

@

.J

@

N

a.J

r\

N

ro
o
CI

ro

<t
o
cl

t

cl

cl
o
al

al

cl

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2D2O-2O21

8.4 Proportion of ODPP Budget to National Budget

Figure 8.4 Proportion of ODPP Budgetto the National Budget
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I(EY: I Proportion of ODPP Budget to National Budget

Table 8.+ ODPP Stations established over the decade

2018t20r9 201912020 2020/202r

t2t 122 L23 12513 r6 29 47 LL7 119 119Stations

l)r,lirrl,irr- 'l()lt t:-t t()ll l:.1 l()t:.i r.l r()tJ l: l()1.-) I() r()t() l- r()l- ll' ::()lfi l() -.1()l() l() -.:()1() -l\ r':r t
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Figure 8.S: ODPP Stations established overthe decade

Delink 20ll/12 20l2lt3 2Ol3/14 20l4lri 2015116 20l6lt7 20l7ll8 20l8ll9 2019120 2020/21

a lncreased presence of ODPP stations from 13 counties in zot1, to 47 counties in zozt
16 field stations in 2ou, to rz5 field stations in zozra
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a

ODPP OFFICES IN 2tl11
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ODPP REGIONAL OFFICES IN 2o21.

Co6t Region

North Estem Region

lrwer Eastem Region

North fuft Region

South Rift Region

w6tem Region

Nyana Region

Nairobi Region

Central Region
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8.5 StaffComplement and in Post

Table 8.S StaffComplement and Post over tfre decade

8.6 Decentralisation of ODPP Service

Figure 8.7: StaffComplement and Post over the decade
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KEY: I Prosecution Counsel Corporate Staff

o Staff establishment in zorrf zot 2 was 4S3 (r3z prosecution counsel and 3zr corporate staff). However, staff in post

was r85 in zorr while in zozr it was 1,105.

o Staff establishment in zozof zozl was capped at 2,276 (r37o prosecution counsel and 9o6 corporate staff).
o At the point of delinking in July 2011, prosecution in the lower courts was majorly conducted by police

prosecutors.

o By zotzf zotg, the ODPP had taken over prosecution in all courts but retained 3o5 police prosecutors to mitigate

the acute staff shortage.

PC In-Post 73 169 254 6rz 6ro 6zs 57s 6r3 6o9 6++

PC Establish-
ment L32 927 927 927 927 927 L,340 1,340 1,340 t,370

172 417r88 321 403 403 393 391 387CS In-Post

CS Establish-
ment 327 370 370 370 8r6370 370 816 8r6

46r

9o6

Total In-Post 18s 957 6zr 933 1,O13 t,0rz6 968 1rO()4 996 1r105

Total Establish-
ment 453 11297 11297 11297 11297 1,297 21156 2,t56 2,156 2,276

',otrlrz ::<tt::/t1i zor1lltq :0r4lr5 :ot5lr(r zor6lrT torTlrB :lorti/rg zotclfz<t zozofzt
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Comporlson of stoff complemenl ond in posl

between FY 201 1/12 qnd 2O2O/21

185 I ,105

453 2,276
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LAUNCH OF THE EXCELLENCE CHARTER

the P't'I Loresho Clatnllus Nairobi. Below: l)elegates folkrn'ing ploceerlings drrling the slrnre eveut r

agr

I

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2el20-2021

rIY/ rrB:Ir
{.r'j t

Il* l:.

I

()l)t't, Stirfl'nrr'nrl)t'r's tirlir'lrlrlt in l tt'ltrtt brriltlirrg lcliritr lrtl,l trl l)i:trti. irr',rrlL'(.'()iiltt\

I'to.lccrrlion ('ourrsr.l r.ottsrtll llelott' thc :tltrt of it ltt';tt ittg itt

lrlilinrirni Llrtr ( out ts. Nrriloiri

()l)l)I' ('ounst'i tl'ottt tlu.' sttplt'tttt' ('orrlt l)ivisiott posc litt tt

plrotu ;rl lll'Srrllrt'ttrt' (lrtu't gt'otttttls in Nlirobi

OFFICE OF THE DIRECTOR OF PUBLIC PROSECUTIONS KENYA



ANNUAL REPORT 2o2o-2o2r

'l'he Chief .lusticc, I-lon. N4altha Koonte poscs rvith OI)l)l' Scnir.rl Managerncnt 'l'cam led bv l)l'l' Noorclin t{aji cluring a
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RECEIVING OF EQUIPMENT FROM DEVELOPMENT PARTNERS
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CASE CENTRAL INTAI(E AT THE MAKADARA OFFICES
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MEDIA CENTRE \MORI(ING GROUP WORKSHOP
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Contact us:
Office of the Director of Public Prosecutions

ODPP Housc, Ragati Road, Upper Hill, Nairobi
P.O Box go7ol- ooloo

Tel: ozo 273 2ogolo2o z7B 22401 o2o 2715t]33 I Mobile: oZt]78SoSUo

Fax: +254 zzz411z4lzz5rtlo8 | Email: info(lodpp.*,r.1"
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www.odpp.go.ke


