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Academic excellence
Integrity
Innovation
Equity
Dynamism

Professionalism
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continue to focus on the following strategic objectives as set out in the

To increase student enrolment equitably

To develop and implement demattd driven academic programmes

To enhance quality assurance in teaching, development and research

To i nstituti o nalize effecti ve research, deve lopment and irt novat ion.

To harness human resources, increase and diversify funding

To enhance infrastructure, tools and equipment

To irnprove on governance and Management

Enhance collaboration and linkages

Enhance security

pR I \C't t,,\ l-,\c'l'lVIl'l lis oli Tl I E L,\ lYlilts

The princ ipal activities ol the University

in the LJn iversities

Friends University College endeavours to be ranked amongst the world class
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GENERAL INFORMATION

PRINC!PAL PLACE OF BUSINESS

Kaimosi Friends University College

Off Chavakali-Kapsabet Road,

P.O Box 385-50309

KAIMOSI, KENYA

OF THE UNIVERSITY

Bank of Kenya Limited

bale Branch.

.O Box 816-50300

nya Commercial Bank Limited,

Branch.

Box 122-50308

nya Commercial Bank Limted

Branch.

Box 1123 -50300

ity Bank Limited,

e Branch.

Box 545 -50300

LI

INDEPENDENT AUDITORS

Auditor General

Office of Auditor General

Anniversary Towers, University Way

P.O Box 30084 -00100 GPO

NAIROBI, KENYA

PRINCIPAL TEGAL ADVISER

The Attorney General

State Law Office

Harambee Avenue

P.O. Box 40112

City Square 00200

NAIROBI, KENYA

U N IVERSITY COLLEGE CONTACTS

Telephone: 0771373639

. E-mail: principal@kafuco.ac.ke

Website : www. kafuco.ac. ke
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EACTTGROI,ING OF TIIE UNIVER,SITI'

Year 2017118 tras beert a year of great strides and accomplishrnents for KAFUCO, its

staff (academic attd adrninistrative) as well as the studeuts in many aspects. The level of
non-academic activities, initiatives, partnerships and collaborations grew in a robust and

despite enornrous cliallenges that KAFUCO faced.

Quick facts about Kainrosi Friends University Collcge

KAFUCO is the only university in the tropical rain forest in Kenya. It is
the first and the only University in Vihiga County

I

I

a October, 2006 the East Afiica Yearly Meeting of the Friends Church
(Quakers) proposal to establish a University and submitted to Commission
for University Education

).lovember, 2008 CUE paid the flrst visit to ascertain progress on the
proposed establishnrent of a University

July, 20i I CUE second inspection visit observed that no signiticant
progress had be made

2012, Friends Church decided to explore the possibility of establishing the

KTTC as a constituent College of a Public University

luly, 2012 MMUST Council considered Friends Church request und

recommended the establishment of Kainrosi Friends Universiry Colle:gr: as

her Constituent College

January, 2014 CUE inspected the KT'[C with view of establishing the

proposed University

January, 2014 Transition comurittee was formed consisting Ministry of

Education, KTTC, County Government, and MMUST and chaired by the

Vihiga Govemor. Stakeholder proposed relocation of KTTC to new site

next to Kaimosi Boys High School

!

I
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Quick facts about Kaimosi Fricnds Univcrsity Collcge (CONT.)

February,20l4 MMUST appointed Prof. Ogodo. M.J. Nandi to
coordinate MMUST steering committee in addressing accreditation

issues with CUE

April,20l4, CUE recomrnended upgrade of KTTC to a constituent

college of MMUST

Septernber, 2014 Prof. Ogodo. M.J. Nandi was appointed Director

ofKAFUCO

September, 2014 MMUST seconded the first batch of 528 student

and 46 staffs to KAFUCO

22"d May,20l5 KAFUCO was gazetted following the legal Notice

No. 87 in the Kenya Gazeffe Supplernent No. 65

February, 2016 MMUST Council appointed Prof. Ogodo. M.J.

Nandi as Ag. Principal, Prof. Y.K Ayodo as Ag. Deputy Principal

(A&SA) and Prof. M.M Amadalo as Ag. Deputy Principal(AF&P)

7th November 2016 Ministry of Education appointed a Council for

KAFUCO

I

I

I

I

2nd December 2016 KAFUCO Council was inaugurated

9th January 2017 KAFUCO received the first cohort of students

January,20l8 Cabinet Secretary of Ministry of Education appointed

Prof. Ogodo. M.J. Nandi as Principal, Prof. Y.K Ayodo as Deputy

Principal (A&SA) and Prof. M.M Amadalo as Deputy Principal

(F&D)

February, 2018 CUE visit for Technical Inspection of facilities for
award of Charter

May, 2018 CS Hon. Dr. Amb. Amina Mohamed visit to KAFUCO

to assess the transition status between KAFUCO and KTTC

of Knowledge ?age 7
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KBY EVENTS

by Commission for I{igher Education

itment towards improving the standards of teaching and the infrastructure of the university

the Management on 2l't February,2018, welcorned the Commission for Higher Education

(c fficers. During the visit, CUE carried out technical inspection to assess progress that the

has made and consider it for Charter. This involved inspection of both infrastructure and

progralnmes in tenns of providing quality service. The Institution was required to address

tlrc mendations and respond in the next Financial Year

I

Iti

Secrctary Visit to KAIIUCO

, Ministry of Education, Dr. Amb. Amina Mohamrrted visited the University College on l6rh

18. The visit was vital as the University Council and Management had an opportuttitl'to

the gains made as rvell as challenges encountered by in the managetnent of the youllg

U ify. This saw the Minister promising focus, greater cooperation and continued dialogue

Dr. Arnb. Antino Mohomrned, CS MOE Durinq he r visit to KAFUCO

ission for University Educotion Visit to KAFUCO

i
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Contracting

', the University College invested in excellent service delivery and the smooth running of the

to ensure that Kafuco is a world class university with international standards by approving

rmance Contracting policy. The report was signed by the Principal and his deputies for

Figure TThe Council Choirperson signs the Performonce Controct with the Principol
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CHAIRPERSON

ry

ngai,
BBM(USIU), MBA(USIU), PhD(KU).

YoB: 1959
i is a Consultant and an Entreprcncurship Developrncnt Expert rvith twenty seven years expcrience in the

rcgion. Shc has bccn a'l'canr l,cadcr on various donor lunclecl plojcots - thc l]ritish Council. DllD and'l'he
Bank lirndcd Privatc Scctor l)evclopmr:nt l)rojects. Shc has also bccn involved in capacity building, stratcgic

and business developrnent progranunes. She has extensive expclicnce in Afiica having workcd in Kenyq

Ugandq l'arz-ania, I{n'anda, Chana, Nigcria, South r\liica, Zirnbabrvc and South Strdan.

l'ro1. Ogodo. M.J.

Nandi, Sccretary
YoB: 1965.

BA (UoN) NIBA
(Moi University),

MA (UoN), I']hD

(Maseno Urriversity).

M.J Nandi is a tirll Prollssor arrcl currcntly
Kairnosi Irrie nds [Jnivci'sit1' ( ollcgc. lle

twenty live ycars ol'teaching and tescalch

at [Jnivcrsitl, levcl and has published scvcral

and articles in rclcrecd iournals. I Ie lras iiiscr

ional rescarch grants in rnulti-disciplinary

llc has taught and superviscd ntarty studcnts at

and I)h[) level. Plof Nantli has scrvcd as

lbr over fourtecn years of rvhich six year

dcpartmcnt and cight ycars as a Dilector. I'le
of professional bodies and has also made

nkagcs with scholars in other countrics.

CPA Joscph Z. M. Abuta,

IVIe mber

YoB: 195 I

MBA
JKUAT).CPA(K),
cPS(K)

CPA Abuta Pcrssesses widr'
experience of over tbrty years in

corporate governance / management,
company secretarial practioe, public finance, auditing
ancl cxecutive management. He has served in various
capacities as a tutor, accountant, finance manager,

company secretary and CEO. He has published several
professional articles for training and research use and

participated/assisted in developing various rural based
projects Iike schools, churches and health centers. CPA
Abuta has received Merit /Commendation ce(ificates lbr
scrvices olfercd to various institutions/organizations.
Currcntly he is the Public Finance Expert at Kisumu
Urban Projcct and a lead consultant in Machogu Abuta
& Associates.

IS
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Dr. Ellic Osir,

Mentber Yoli: 1956.

Bsc, (UoN),
PhD,(University of

Arizona,USA)

Dr. Osir has rvide expericnoc in

ng and nranagemcnt. l'las a large nurnber

ol' that he has developcd having bcen in
position lbr about l2 ycars, rrrainly as head of

dcpartment betu'ecn 1992 and 2005 and

as Director ol' Ilcscarch .Since 2006, he is a

spccialist with thc Intcrrrational

Research Ccnter (lDI{C) rcsponsibl,: lbr
on Science and [nnovation in Southcast

Aliica. Cunently based at thc Nailobi ollice.
a large number of research projccts in

Asia ng various aspccts olsoience, tcchnology and

(S Il), including biotcchnology innovations

urrd policies. Dr. Osir is currently rnanaging the

$l ce Orcnting Councils Initiative Ibr Sub-

rvhich is jointly lirnded by the Carxrda's

Dcvclopment Ilcscarch Clcntre (ll)llC).
Kingdonr's Depatlnrctit lbr lnternational

(DflD), and South Aliica's Nutional

Foundation (NIfF).

Menrtre r
YoB: 1966

1).Ed. llcon & Ilus
(KU), MrlA (ANU.
Arrs) CIPA (K) Dip.

Accounting (S.Ql.D,
Aus).

CI)A Itorntrrrit Itas a u'cirlth ol'

in lirurncial nrartagclltcl)[ artd eilusation

l'i'om the public and private scctors as

vernmental organizations in Kenya. Shc

various nranagcmcnt positions *'ith thc LJnitcd

Dcvclopnrcnt I)togrartttttc (L.lNDP) Kcnya,

, Ministry of liducation, Ministry of
antl Nlirristry' ol''l'radc attd lrus expcricrtcc itl

llt secondar) school Boards. She chairs the

Audit Committee and is a ntember of the

Resources Commitlee. She is currently a

in lrirrnncial Services ct I'rojcct Managernent

Dr. Josephine Waudo,

Member

Yol]:1955.

Cert Teachcr
Education,(State of

Israel), Higher National
Diploma(KIPC), BED,

(UoN), PhD, (KU).

Dr. Waudo is currently a Council N'tember- Kitalc
National Polytechnic and has taught as a Part-l'ime
Lecturer, Mount Kenya Univcrsity. She has been

working as an Acting Deputy Director- Research in
charge of Policy, Planning & Strategy Division in the

Directorate of Research Management and Dcvelopment

at Ministly of Ilducation Science and Technology

lleadquarters. Shc was once an Assistant Director

Quality Assurance and Standards Oflicer in charge of
Teacher Education Developmcnt at MoE Headquarters

and Senior Inspcctor of Schools in charge of Grading

and Re-grading ofTeachers Sub Section and in addition

coordinatcd Social Studies Subjcct at the MoE

Headquarte rs.

Mr. Isuac Ciiahi ]'huira,
I{ep State De;urlnrent
of University

E,ducation &
Research.
YoB:1959.

Ilighcr Diploma
(Univcrsity ot' Krvazulu

Natal SA), l].ed,
(UoN),NIIID, (KU)

Mr. 't'huita has rvorkcd as Quality Assurancc otficcr
Ministry ol'Dducation and scrvcd as Dxecutivc Ollcer
Kcnl'a Collcgcs and School council liom 200 I to 2007.

llc u,as a lbcal point pcrson lllv/ AIDS Education in

Dast and Central Ali'ica I{egion and Invcstrncnt Team

lcadcr Wolld Ilank Programnrc tbr VLrlnerahle Childrcn.

IIc is currcntly a dcputy Dircctor stale dcpatttncnt lbr

LInivcrsit)' Education.

U
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Nl.. .lrrcclt,eline

In'r, il. ilrlr, [\lcnr bcr

l'tltt:1980.

LL-l] (Moi
IJrrirur-ir1'), IvlA

(Covcrrtrl tJniversity).
lvlClArb

Ms. lngutiah is an Advooatc ol'

Court ol'Kcnya culrently thc Projcct

at Advocatcs lirl lnternational
(A4lD) hcading the Brrsincss and

Il,ights l)rogranrruc. Prcviously, Ms.

alr workcd at Fcdcration ol Wontcn

(FIDA) Kerr,r'a irs a Sunior Legal

rvlrcrc she ploviclc.l lcgrl lid scrviccs

nocd-v \r'onlcrl irnd cngugcd in advocncy lbr
and lc'gislutir c rclirrtns in Kenya. ln

iorr. shc engagctl in rclriorrlrl advocacy iit

Llast Aliican Cirnrtnurtitv arrtl Al'rican

orr I luruan's arrd l'coplc's l(iglrts

Jacquclinc holds a lvlastcrs of Arts

in Peaoc and ltcconciliotion Studics

Corcntry Univcrsitv arr<l t,l.lJ liorn Moi
versity. Shc is a mcrnbcr ol'thc [,arv Socicty

F'IDA Kcnya and Choncred Institutc
Albitrators. In addition. slr.' is thc Vicc-

o1'the \\'cst Kcrr,ra Larv Socictl',

undcr thc Judiciitry' Court Anrtcxcd

Pilot Pnricct and a rncnrbcr ol'thc
[(eviov (]ornrrrittce lt Jalitnrogi Oginga
'l caching and Itclcrral I lospitul.

Ms. Janc W. Warnbugu,

ll.,gr Nationrtl Treasury

Yol!: l')t'-i

I\ Illrr-lrinancc (KI:l\lU), CPr\(K)

ation

Ir'lrs. Janc \\'. \\/arrrbugu rvus ulrpointcd Alternate

l)irL'ctor to thc Catrinct Sccrctary. thc National Treasury'

in lvlay 20 l7 wlrcrc currcrttl-v sclving in Dcparlmcnt <lf

[)ublic lnreslrllunt & Portlblio Martagemctrt. She ltas

scrl cd in valiuus Govcrttnte nt Ministrics as an

accountont rvith nrorc than 20 years' cxpcricncc having

rr',;rkcd as l)rtrjcut ,\\!()Uiltilnt irr [incrgy Scctor donor

lurrJed pltrjccts tlr 5 ye:ns and 4 vctrs as Dcput.v- llcad
oi Accourrts Uuit lcspeutivcll'. lr{cnrbcr ot Irrstitute of
l)ublic i\ccourrtirrtt ol'Kcrrya (l(IPAK) antl mcrnbcr of
In:titute ol' ('crrilic.l lnr'.'strttent lrinartcial Analyst
( l('lF'n )

n of Knowledge Page t2
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The Key management personnel who held office dr.rring the financial year ended 3Oth June,

2018 and who had direct fiduciary responsibilities are presented here below:

Prof. Ogodo. M.J. Nandi
Principal
BA (UoN)MBA(Moi
Llniversity),MA(UoN).
PhD(Maseno University)

Dr. E. Okwako,
Dean SESS

B.ed(Arts),1 lons,M.Phil. PhD.

Prof M.M Amadalo, Deputy

Principal, (Finance &
Development)
Becl,(Sc).l-lons(UoN). Med(Ku),
PhD(Ku)

f)r. Snmwcl Munda,
Assistant Registrnr (Academic
Affairs)
l3.ed(Sc). M.cd (mgt) Egcrton

Uni versity PhD.(M Mt-JST)

A
MI]A

I

Prof. Y.K Ayodo,
Deputy Principal, (Academic
and Student
Affairs) Dip.Ed (Sc) (KSTC),

B.lld (Sc) I-lons, M.Phil. D.Phil
(Moi Univcrsity)

Mr. P.A.Mugeseni,
Senior Assistant Registrar
( HR & Admin)
B.ed(Arts)tlons( KU),
MIIA(Ilrm)(KtJ)

CPA Lorine Obonyo,
Senior Accountant
I).Com(Financc)l tons(CLJ EA).

I
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t,

Ms.

ln

B.ed

usT).

ICT
Conrmunications

with lT (Mascno

Onrolloh
Estatcs

Ms Linet Mayavi,
Advocate
In-Charge Lcgal,\flirirs
Office
LLB (llons) KU, Post (iladuatc

Dip,
Law (KSL). Dip. Putrlic llclations
(rcM)

Ms. C.Shikuku,
Assistant Librarian
Diploma (lnlbrrnatiorr Studics)
Kenya Polytcchnic, llsc
(lnformation Scicncc) Ivloi
Univcrsity, Msc (Mt>i [ )rrir crsill ).

I\Ir. I'1. Wunyanra,
In-Chargc Hcnlth Scrviccs
Diplorna (Clin ical lr4ed icine
& Surgcry), Bsc.

Irtv irorrnrclrtal I leallh.

IVIr C)kunru Wawire,
ln-CIrarge Procu renrcnt
I)iphrrrru in l)urchasing and

Sulrplics Munagcntcnt, Blchclor
o t' Urlrrrrrrcrce lPurchasing &
Supplics ()ptiorr) tvtMtJS l'.

t students

; (Egerton), P(il)
Counselling

ddt'r:
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CHAIRPERSON' S STATEMENT

I have the pleasure to present a synopsis of the

University College performance for the year

ended 30th Jurre 2018. Despite aspects of

irrstitutional trausformation for a youllg

university being demanding, Kaimosi Friends

Urrivcrsity Constituent College (KAFUCO) has

tlris past year, FY 20"17/1.8, treen characterised

by nurturing the University College into a

University of excellence in teaching, research,

ancl irurovation.

The University College has seen a hive of activities; among them, c{eveloping

Statutcs, stratt-,gic plan twenty four (24) policies and setting the governance

structures tl'rat itrcluded recruiting thc to1-r nlanagement to govern the University

College. Transforming the Uriiversity College national and international position

by targeting an incrcase in students' etlrolment from 1,193 in 2077 to 1,,774 in2018.

Making external grant applications, tct improve standing in national and

intcrnational rtsearch rankirrgs and, inrproving visibility through aggressive

markctirrg.

The Univcrsity College has also endeavored to abide by recommendations as

advisecl by Commission for University Education (CUE) c{uring its first technical

inspection in Fcbruary ,2017. The University College is on the right track to bcing

chartered by the CUE.

It has been keen in addressing national aspirations by conforming to National

policics such as Big Four agenda, STPs, Kenya Vision 2030 and Sustainable

Developnrent Goals. This culminated in signing of the first Performance Contract

n ith the Govc'rnment of Kerrya through the Ministry of Eclucation for the periocl

FY 2017/21ltl. The University College was able to track its performance albeit

with explainecl shortfalls clue to financiai coustraiuts.

Spring of Knowledge Page 1.5
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Cl{;\ll(l'HRSON'S STATENII:N]'. Ll( )N- I

s financial results ith tho Univt'r'sit1, C'trlk,ge guidance
We were atrle to usr:[ull1' onci l"r1' tlu fou'tdati.n for

long terur growth. As in Urtir',ct'sitr r..ttr.'.ttirln continuc
tlte Utrivet:;rIr (loilr'i1r.r lvill hcvcit is envisagcd that r,r,ithin

into a t it will also actu.rlizc the stra tcgic
through its stra tll-rjcctivcs. \\c rvclcurn(, the lleport,

to makc. sure that, along with other Vt't] .ire adapting
the most effective and efficient support f thc scctrrr rvhilc it got's

year draws to a close, I want to r,rxtt,ntl tlrarrks to the
Council members ancl managem('rrt r,r,htr have nracle the

in the KAITUCO's history. !\'c arc alsr.r hugelv
partners whosc generositf is crucial

ERSON, UNIVIITSI'I'Y COt-LIICE COUNCIL

the

tr
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I have the pleasure to present the Annual Report and

Financial Statements of Kaimosi Friends University

College (KAFUCO) for the year ended ]une 30, 2018

as per the Universities Act 201,2 and the Public Audit
Act 2015.

Financial resources and management has been

instrumental in delivering on the core mandate.

KAFUCO was mainly funded through the

Government Capitation of KES 3247.882M

consisting of Recurrent of KES 200.739M and

te of KES 36.337M and KES 90.805M from A-in-A. It has not

ith co-operation from KAFUCO's fraternity and Council

ie,, the Urriversity College was able to take off. The University

Collcge is grea ,t',ted to the Government for the continued support it has

enjovercl hithcrto.

KAFUCO has this FY 201,7 / on the areas rvitlt the test impact on

thr: Unir,crsitl'Collcge. Our priorities and key achievcnrents

t

i) Attracting, training ancl retaining high cal ar1 ls

ii) Delivering strategic infrastructure projccts. Our al

clcveloprncnt, represcnts thc cor-npletion of Constrtrction Block

& Associated H,orks that will enablc students, scholars anc{

lrulrlic to cngage more effectively at every level tt'r strpport our
vear-rotr lrr{ Icarning ncccls.

Transforrning our national and internationarl position. lVe hi'rve

to sct up the rcsearch clircctoratc to clevclop ancl suppt-rrt talent at all levels

and stagos of thc rescarch carecr, targeting an increase in number

clrr.rlitv of our extcrnal grtrnt applications ancl trrrr stancling, in
intr:rrrirtional lescarch rankinl;s.

ir) ln l;osttring innovation wc launchecl ERP svstcrn trnd onlilre platform ancl
.|atutt:ltccl 

frec acccss to c-books.

v) In strpport of our prioritics we have also formccl the Alumni to facilita

c<urvt rsaLiorrs. The officc of career placemcnt and alumni to be launched

tlrc iirst ciuartcr encling Sc1-rtcmtrcr to assist stuclcnts' caf(]er placernent after

8ra(luati()r1.

al

all

national and
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the significant uncertainties causr:d by thc r'liallr.ngirrg extcrnal
and political environment in Kenyan univt-.rsitics, r.vc have rcmained

and ensured that our students remain on campus tlrroughout the
. As a result we have seen the preparation of grirduation of our first

complete collort of undergraduates due for graduation in Octobcr ,20-18
University College has peacefully co-existcd with Kairnosi Teachers

College (KTTC) since 2014 cles;rite the strain on the available

the biggest challenge as it affectecl all tlre otlrer urcls of rcsearch,

highlighted as follows;
ilities; the University Collcge inl'reritccl physit:al facilitics

need to be upgracleci to Urrivcrsity startus. This
amount of money for renov.rtion.

Report of February, 2078 arnong other
th.rt

at the
to hire them as

was not sufficient.
Library; The Universitv Collr,'gtr is

Collcge hires

holders. We
for

I

and Lighting;
security, there is

versity College apprcciates
of her citizens

cities and educational
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vii) Accommodation; In line with big four agcnda then University College

intencled to accommodate its students, especially female students within

the institution. Currently, most of the students are forced to seek

accommodation elsewhere thus exposing them to numerous
.: inconveniences. They also lose on benefits of living on Campus including

doing research in the library, security and an environment that fosters the

cational and inter-personal growth of students. Development of hostels

t 2,000 students will alleviate the problem

viii) Iloa
cluring ra seasons. Construction of the road is required so that it can

ertharlrc aci&si.to;"ore than ten (10) institutions in the Kaimosi Complex.

CO ac [hat-it is imperative to establish appropriate, reliable,

Ml'sr fied ancl ble mechanisms for financing the University College's

pcrations. Some are thus necessary to activate new sources ancl

of finance.
I

FUCO intencls to find new sourc('s of financc, u1 of

isting facilities and morc p'rrudeut managemcnt. The has

lncome Cenertrting Unit ancl c{evclopecl a Fcc Policy for tion fees in

or(i(.r to exparrcl its financial rcsource base atrcl generate itrcretrse of

i'1 ppropriation in Aid (A-I-A).

shall activelv continue to crlgage in builcling international research partnersh

cl

nctworks markeclly National Research Funcling (NRF) programmes. It
ttncls to clcvclop an evcn stronger focus on the short, meciium and long term

l'ract of orlr research wl"ren planning our activities and collaborations and when'
uating our pc1fo1mal1ce. Stuclcnts' cnrolment and focus on Big 4 agenda

in a priority.

[''ch.rlf of KAFUCO I w,ish to take this opporturrity to expls5e thanks to the

t ancl a1l our clevr-.lopment partners who have continued to support

Universitv College in its cndcavor to g,row. I also wish to thank the Council

for 1''1evi.1;ng a conclucivc cnvironment to perform, Management aud

tafl'fol thcir deciication ancl participation over the past two years in striving to
on KAFUCO's mission to achieve its obicctives

PROF. OGODO, M.J. NANDI
THE PRINCIPALI
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PORATE G OYERNANCE STA'T EMENT

l. crship

is a body corporttc Gazetted on 22'd May 2015 as a constitrrellt collego ol

Muliro University of Science and Technology under lhe Glzctte Legal Notice

Kenya Gazettc stpplenrcnt No 65. The LJniversitl, collcgc is wholc owned by

nt ofKenya. '

ility of the Univercify Council

niversity College Council is responsible and accountable to thc Govcrnrnent of
through the State Department of University llducation and Rescarclr for cnsuring

University contplies with the Universities Act 2012, thc [-lrrivcrsity Statules (2013)

to the highest standards of corporate govcl'llutrce as prcsulibccl in the State

Act and the code of Governance for state corlluratiorr (l\luongozo).

muneration ol'the Univcrsity Council menrbers.

niversity Council members other than the Principal anrl the cx-official rnerntrcrs do

ive a salary. They are however paid a sitting allorvarrcc for evcry nreeting

The sitting allowance paid to the council nrcnrbcrs is disclosctl irr note 6 of the

ial statements

llict Of Intcrcst

Council has complied with Mwongozo provisiolrs lxragraph 1.3 that e.rpccts eaclt

il mentber to act honestly at all tirnes and not to place thcursslvcs in a situation

their personal interest couflict with those of the orgauization. In addition, irr

pliance with paragraph Ll6, Council members discloses all rcal or perccived corrl'lict

rest registered in a register rnaintained and upclate-d :rccordinlrll

', the council is yet to develop a policy on Conflict of Iutercst as cnvisagcd by

2.6 and 4.3. Ihe Policy is anrong those schccluled fbr devcloprnent to provide a

rk to manage these conflicts

ring of Knowledge Page 20
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5. Rlsk Management

The identification and management of risk is a continuous process linked to the

achievement of the University's objectives. 'Ihe Council is responsible for risk

management and has an approved policy and procedure document for risk management.

The University College conducts risk assessment on regular basis which informs the

internal audit plan. The University College has a risk management committee which

oversee the risk management. The University College has an Internal Audit department to

carry out risk based internal audit on a quarterly basis. Tlre University Council through its

Audit and Compliance Committee received regular reports during the year on internal

control and risk.

Moreover, the University College management couduct legal cornpliance reviews which

are reported to the council. The University College has att in-house legal officer to advice

on legal issues.

6. Statcment of Compliance

The Council Members confirm that Kaimosi Friends University College has throughout

the Financial Year 2017l18 complied with the entire statutory and regulatory requirement

and has been managed in accordance with the principal of Corporate Governance

7. Committce of the University Council

In order to facilitate the smooth running of its affairs, the University Council establishes

such committees with the mernbership and with such terms of reference as it may deem fit.

The following committees were irr place during the year 2017/18.

a. Finance & Resource Mobilization Committee

b. Audit, Governance, Risk Management & Compliance Committee

c. Human Resources Policy Committee
d. Academic, Strategy, Planning And Development Committee

The University Council nominates the Chairperson of each committee of the Council

provided that in the absence of the Chairperson of any committee, the members present

and constitrrting a quorum may elect one person from among them to chair the meeting.

The Chairperson of the University Council and the Principal are ex-officio members of

every committee of the Council.
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Rcsou rcc lllobilizalion Committee

ittee provide oversight and advice on ntlttr.rs lclatirrg lo rlrc Llrrivcrsity Collegc

annual estimates, resource rnobilization and invcstrur;nts and pa1, duc

the necessity to refer matters of major iurportauce to llrc ('ouncil lbr final

Risk Management & Contplitrlrcc ConrnritIet

oversee and advise on matters rclating to the safetl, olassets; operations of

systems; control processes, preparatior-r of accuratc l'inaucilrl reports in

with legal and statutory requirements and standards; internal and extemal

management strategies; institutional govcrnancc; nrcr r itolirrg o l pr,.rfbrrnancc

and quality assurance.

Ilesourcc Committee

oversees the formulation and subsequent nronitorirtg/rcviclv of policics

on etnploynrent of all University staft, irrcluding policir:s on recnrilrncnt arrd

staff development and training, performrnce nr0nagenrcnt sclrelncs and salaries,

practices and other conditions of service,

Strategy, Planning and Developmcnt Courrui(lce

advise and oversees the strategic clevelopnrcnt aud inrplenrentation o1'

and research programmes; physical facilities arrcl inli'astnrctures plan; quality

for excellence in teaching, research and innovatiorr and llrotcclion of intellcctual

/

I
l

/
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FINANCE AND RESOURCE MOBILIZATION COMMITTEE

i. CPA. Joseph Z.M Abuta Chairman

ii. Dr. Ellie Osir Member

iii. Mr. Isaac Thuita Gitahi Representing Ministry of Education

iv. Ms. Jane Wambugu Representing the Treasury

v. Principal SecretarY

ACADEMIC, STRATEGY, PLANNING AND DEVBLOPMENT COMMITTEE

i. Dr. Ellie Osir

ii. Mr. Joseph Z.M Abuta

iii. Dr. Josephine D. Waudo

iv. Mr. Isaac Thuita Gitahi

v. Ms. Jane Wambugu

vi. Principal

HUMAN RESOURCE COMMITTEE

i. Ms. Jacqueline. O. Ingutiah

ii. Ms. Romana Kimende

iii. Mr. Isaac Thuita Gitahi

iv. Ms. Jane Wambugu

v. Dr. Josephine D. Waudo

vi. Principal

i. Ms. Romana Kimende

ii. Ms. Jacqueline. O. Ingutiah

iii. Mr. Isaac Thuita Gitahi

iv. Ms. Jane Wambugu

v. Assistant Internal Auditor

Chairrnan

Menrber

Member

Representing M inistry of Education

Representin g the Treasury

Secretary

Chairman

Member

Representing Ministry of Education

Representing the Treasury

Member

Secretary

Chairperson

Member

Representing Ministry of Education

Representing the Treasury

secretary

AUDIT, GOVERNANCE, RISK MANAGEMENT & COMPLIANCE
COMMITTEE
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of lhc Council

Council nrcetings

the FY 20l7l18 Council developed and irnplemcrttcrJ a wr.rrk pliur (Clourrcil

Council and its cornrnittees held a total ol'thirtl' trvo rncctirrgs (both ordin:rry

rneetings). Quarterly meetings are nonnallv held as per Statc corpot'ation Act

M Act 2012 and performance contracting rcgulations lbr thc purpose of cornplf ing

statutory timcliness stipulated in thesc larvs firr subrrtisrion of reports trl

Agencies. During the Year under revicrv, Council arrd its Corrnrittees ltcld

regularly with the summary of its ntccting bcing as trclorv:
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Council Ilembers Position in Council (Chairperson/CEO/]lember
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Dr. Josephine D. Waudo

Ms. Jane W. Wambugu
Member
Representative, CS, National Treasury

F

F

M

07/tv20r6
10/512017

07fitD020

25101t2023

07/rrD0t9

07 11U2019

07ntn0t9

07ll | 12019

07 t11t20t9
10t5t2020

29nU2019

Membership

Attendance

Membership

Attendance

Membership

Attendance

Membership

Attendarce

Membership

Attendance

Membership

Attendance

Membership

Attendance

Membership
Attendance

Membership
Attendance

./

9t9

8t9

8t9

8t9

519

9/9

9t9

7t9

./

6t9

./ ./

6t6 415

./ ./

6t6 616

{./
616 515

"/nr/J
416 316 vs 2t6

.J .J ./ ./

4t6 516 415 416

Dr. Bemadette Mungai Chairperson, Council F 07ilt/2016 0000./n./
st6 616 sl5 116

./ ./

6t6 515

{{
6t6

Representative, PS, State Department for University Education
& Research

29fitn}t6

Prof Ogodo,M. J. Nandi Principal / Secretary M 25t0v2018

CPA Joseph Z. M. Abuta Chairman, FRM Comminee M 07il1/2016

Ms. Jacqueline O. lngutiah Chairperson, FIR Committee F 07il1/20t6

Dr. Ellie O. Osir Chairperson, ASPD&l Committee M 07fit/2016

CPA Romana Kimende Chairperson, ACRMC Committee F 07nt/2016

Mr. Isaac G.Thuita
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IAl. I'trl{l'01{\'ln NCE REVIEW

pleasure to present the Annual Report ancl Financial State ,uents of KAFUCO

ended June 30,2018 as per the Universities Act 2012 arrtl tlie I)uLrlic Audit Act

source of furrding to tlte university collc'gc duriug thc [:irrarrcial Ycirr 2017/18

uer rvith a contribution of a total of KtiS 200.7J9 nrilliou fbr recurrcrrt

purposes as colxpared to KES 50 nrillion prcvit-rus 5,cirr rnd De'veloprncnt

36.338 nrillion compared to KES 200 nrillion prc!icrus 1,car. Intcrually

revenue at KES 9f .003 million during the vcar cortsisting ol''fuition Fce and

KES 85.680 nrillion, Income gencrating aotivities and olhcr Inconre KES

In general, the University College rccorded iut aggregarc irrct.rurc of KES

during the year, lvith the recurrent vote slood at KtiS 291.711 rniltion. Irr

the University College recorded a decline in linarrcilrl pcrlbrruurrcc with a surplus

16,868 million as cotttpared with surplus of Ksh I9.902 ruilliou lirr tlre previous

University College is in initial phasc of comrnerrciug Inconre gcnerating

that are aimed to stnoothen the seasonal income treud and to cxpald its financial

base and generate increased levels of appropriation in Aid (A-l-A).

la rs FY 2017/18 FY 2016n7

Grants 200,739

85,680

50.000

55,936& Related Incorne
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INCOTVIE DISTRIBUTION

2s0,000
200,000
1s0,000
100,000
s0,000

', . .. (

I Exchequer Grants

r Tuition & Related lncome

.lGA & Other lncome

FY 2017-18

200,739

85,680

5.323

t\ 2016-77

s0,000

55,936

7603

a Exchequer Grants r Tuition & Related lncome a IGA & Other lnconre

EXPENDITURE
Personnel emoluments continued to comprise the largest part of the expenditure

year at 57o/o of total expenditure while all other expenses constituted the balance

The table belorv shows the expenditure trends. Overall total expenditure has

during the year.

Particulars FY 2017/18 FY 2016117

KRS.000' KE5,000'

Council Expenses 17,264 11,014

utilities 3,114 2,449

Personnel costs 157,042 27,444
Operating & Administrative Costs 77,902 42,846
Repairs and maintenance 5,802 5,711
Depreciation and amortization expense 13.750 4.173

the

of 43oh.

steadily

ZYo 5%

EXPENDITURE DTSTRIBUTION FY 2017-18

E@

u
lr utilities

I Operating & Administrative Costs

i Depreciation and amortization expense

I Countil Cxpenses

I Personnel costs

ra Repairs and tnailltenance

I
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in learning attcl teachitrg, the Universitl, Collcge has l'trcrr.s'.tl ntost cxpcnses ou
teaching irr a progressive manner

VEIISUS TOTAL EXPENDITUITE

between income and expenditure is as shown in tlrc bclow ttblc. Thcrc has becn
in the perlbnnance of the institution in thc last four quarler.

Inconre/Expenditure l'rcud In KES "000"

Particulals -,/ FY 2017-18 Fl'201(r-17

Total [{evenue 291,712 I 13,539

otal Lxltcndi1urr.T
274,874 . 93.637.00

Net Surplgs/Deficit l6,tJ68 19,902
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WORKING CAPITAL

The University has had a healthy Working capital position with positive net current

over the quafters as shown below:

Particulars FY 2017-18 FY 2016-17

KES'000' KEs'000'
Total Current Assets 135,055 165,587

Total Current Liabilities 49.393 40.966

Net Wortins Capita

Property, Plant & Equipment

The University's Property Plant and Equipment has also grown during the

in the table below.

PPE- KES'000' @ COST

r FY 2017-18 r FY 2016-17

Oq
O
V)

MOTOR
VEHICLES

position

shown

oo
N
O
o-

O
od^r5

6'lr

Ooo

€'q

lr

O
<5
cio
N-:

alr

oooo
viooo

BS

l!
,. 

I

IURNITURE,
FITTINGS &
EQUIPMENT

COMPUTERS BIOLO6ICAT
ASSETS

PLANT AND
MACHINERY

CAPITAL IN
PROGRESS
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IAN C E W I 1' I { STAT UTORY REQUI lll,l rvl ti N'l'S.

versity Collcge eonrplies rvith statutory retguircrnellts us firil.r$s

Tar Act, 1973, Larvs of Kenya, places on cnlploycts arr rrirli:lirtir.rr to cledrrct aud

ly incorne tax lbr all employees and bc rcrnittcd to tlt(' l)irv rrrrrslur general orr

re 9'h day of the following month. The Univcrsitl'has corrrplied rvith thc cleatlline

renl lsst()n.

F

SF Act, 2013, Laws of Kenya, requires enrplol,cls to deduct and renrif NSSF

on monthly basis and rernit the same on or bcforc arl'olrhe Ibllorvirrg ntonth.

iversity has been rernitting the deductions 1o NSSIr t-rn timc

Act, 1998, Laws of Kcnya, requires the ernploycr to dcduct tlre NlllF dues and

sarne on or bcfore the 9th of the follorving nronth.'l'he Universitl'lras cornplicd
NHIF Act.

LB
Act, 1995, Larvs of Kenya, requires enrploycrs to deduct fiorn thc wagcs or

of the loanee (s) the anrount of any loan as instructcrl by thc Roard and

within l5 days after the end of each month. l'he [JniveLsitl,Collcgc hns eflected

loans as required and subrnitted the sarne u'ithin thc stipulirtctl filiccn days after thc

each month.

niversity Collegc is cognizant of the fact tlrat conrlrliance is a ccrntintrous llrocess
consistently taken measures to ensure the corrrl;an-y ur:rirrtains the requircd

ld of compliance to best corporate Governarrce- principles.

IIISKS FACING THE BNTITY
University's principal financial assets are, tradc recc'ivablcs and cash arrd short tcrm

which arise directly from its operations. l'lre Universit;,has flnaricial liabilities
ing trade and other payables.

University has exposure to the following risks:

) Market risks

ii) Liquidity risk

iii) Credit risks

College Council has overall responsibility for thc cstablishrnent and ol'ersiglrt of tlre

ity's risk managenlent franrework.

University College's risk management policies has becn estahlished to idcntify and

lyze the risks faccd by the University College, to sct appropriute risk lirr,its and

ls, and to monitor risks and adherence to liurirs. ltisk rnanirgeurent policies arrd

t'l

al'l

co
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systems will be reviewed regularly to reflect changes in economic conditions and the

University Col lege's activities.

i) Markct risk

a, Low Student Enrolment

The University College is more likely to experience low student enrolment due to

competition which may result in the reduction of revenue.

ii) Liquidity risk

Liquidity risk is the risk that the University College will not be able to meet its financial

obligations as they fall due. The University's approach to managing liquidity is to ensure,

as far as possible, that it will always have sufficient liquidity to meet its liabilities when

due, under both normal and stressed conditions, without incurring unacceptable losses or

risking damage to the University's reputation. Typically the University ensures that it has

sufficient cash on demand to meet expected operational expenses for a period of 30 days.

This excludes the potential impact of extreme circumstances that cannot reasonably be

predicted, such as natural disasters and political violence. All capital investments are

funded by the Government. However, Low funding levels by the government may result to

liquidity issues and slow development in infrastructure which can lead to congestion &

inadequate faci I ities.

iii) Credit risk

Credit risk is the risk of financial Ioss to the University if a customer or counter party to a

financial instrument fails to meet its contractual obligations, and arises principally from

the organization's receivables from customers. The University receives fees from students

which minimizes the credit risk exposure.

Classification of credit risk bearing assets

The table below represents University's maximum exposure to credit risk as at 30 June

201 8.

ASSETS FY 2OI7l18

Current Assets KES "000"

Cash and Cash Equivalents 99,164

Receivables from Exchange Transactions 26,197
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versity's rcccivablss are fully perfonuing arrtl rrrc c\l)rrjl.'rl to bc rr;ceivcd.
equivatents irtcluclc cash in hand and tlcposils lrelil rr illr Irrnk.;.

ARltII;\ltS lN STATUTOTRY/1.-1N..\NCl..\ t, Oltt l( ;,\ I'l()NS
lhe [Jttiversitv ()olle'gc has no materiirl irncrrs in pun.liri* I'ills. 1lr delrrult,

staff artcl llcttsiott obligations on the pcnsion sclr,-'rrrc as ir rrrccts all its

igations as thc), t'ull due.

major financial irnpropriety reported by internal uudit/ Audil, Covernance,

& Cornpliance Cornmittee of thc College Council iuld r.xttrnalauditors.

, the Uuiversitv College has responsive governance strrtctul'cs and praclice itl

il and top lnanagenlent.

I

i

All the

Cash

MAT[]

There

Risk

the

Fll'.u 
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COR.POIIATE, SOCIAL ITE.SPONSIBILITY STATEMENT

In line rvith fulfilling its mandate, 'service to society' University College through its

Corporate Social Responsibility (CSR) Programme take in to account its economic, social

and environmental impact in the way it runs it operation as a business, in which students

and staff members give their time and expertise. The operational and ultimate

responsibility for the commitment to our Corporate Soclal Responsibility programme lies

with the Council and the top management. Every employee of University College is

expected to give full co-operation to the CSR programme in their activities at work.

During the year 2017118, the University College took part into various CSR activities as

listed belorv:

World Forest Day

On the 2l't of March 2018, Kaimosi Friends University College joined the world in

celebrating World Forest Day. Over 1000 tree seedlings were planted to increase the forest

cover and conserve the biodiversity of Kaimosi forest. Kafuco is rated as the only

university in East Africa located in the tropical forest in Western Region, therefore

conservation of the forest is one its major objectives. On this day, staff and student

fraternity engaged the tree planting exercise.

ffi
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F&D Prof. 'Vnoduta lr ,t.ls 'nembers of stoff in
Exerase

KAFUCO Stolf ond sttid,,nts porticipote in lnternotionol

Fot e\t Day Tree plonting exercise

Asbestos ond re-
roofing of existing building

nrcnt f)ay

the World Environment Day, on the 5th Junc 2018, a group of sludents dubbcd
Group participated in a clean-up exercisc in tlrc collcge. This was a good

and we anticipate to engage staff in the exercise conrc nc\t ycar. Also lvc lxrpe to
canlpaign to the cotntnunity and emphasis lhe nced to kcup thc envirounrcut

Group prepores for voluntory environmentol cleonhtg
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WORLD MALARIA DAY
This is an annual event celebrated across the globe on 25th April, KAFUCO Members of

the Medical Advisory Committee (MAC) organized for the world malaria day on 25th

April,20l8, in collaboration rvith the malaria control coordinator, Vihiga County, the

Hamisi sub-county officer and Jumuia Hospital. The theme of the year (2018) was "Ready

to beat malaria". The Kafuco fi'aternity converged at University college grounds where the

community was sensitized on the need to cure and prevent malaria infection. The

community was also offered free malaria testing and treatment.

a) Populotion screened for presence of ntolaria porosites Dy Rapid Diagnostic Test

(RDTs)
A total of 87 people turned up for the malaria test. These include 43 males (49%) and 44

females 5 I %)

Members of the local community undergo molorio prevention troining
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Percentage of people tested for malaria by age

(years)
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of pcople testcd for presence of ntalaria parasites. "l'he lettcrs A - fI
age groups (in ycars) as shown in Tablc l.

Medicol Advisory Boord Dr, Busulo Annette, Distributes Motorio Test Kits RD'ls ior Self-Home Testing to

KAFUCO Stoff
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HIV/AIDr Trnlnlng

On 7th June 2018, the University College, in collaboration with National Aids Control

Council and University Aids Control Unit, planned for a one week training on HIV/AIDs
management and prevention for both teaching and support staff. The training was a

success and it will go a long way in helping to manage and control the spread of the

infection for both student and staff.

KAFUCO Stoff undergo HIV/Aids Sensitization Troining

KAFUCO Stafl pose for Photo ofter
I

Condom Distribution to KAFUCO Stolf
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Depdrtment Mr. lviusou, h)slructs locol Primory Teochcrs during on lCf otientoti(1n lnk gtatt:d workshop
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REPORTS OF THE DIRECTORS AND DEANS

ACADEMIC & STUDENT AFFAIRS DIVISION

Prof. Y.K Ayodo, Deputy

Principol (Acodemic &
Student Affoirs

Teaching and research is 'a core function of all academic

institutions, and in 2017118, KAFUCO academic staff members

excelled in many aspects. The Academic and Student Affairs

division mandate is to ensure quality teaching, learning, innovation

and holistic developmerrt as outlined in the vision of the University.

During the FY 2017118 the division organized andengaged in

various core activities, through its subdivisions and schools that

were geared towards our vision.

The division of Academic and Student Affairs is divided further into two sub divisions:

. Academics

r Student Affairs

Under Academics we have schools and departments headed by Deans and CoDs respectively.

The three major schools are as listed:-

. School ofEducation and Social Sciences(SESS)

. SchoolofScience(SoS)

. School of Business and Economics(SOBE)

KAFUCO offers courses form Certificate levelto Masters level in various disciplines.

On the other hand, Student Affairs is headed by Dean of Students and is responsible for

among other things Counseling, Discipline, Hostels/Accommodation, Sports, Catering and

General Students Welfare. All these divisions work together to the realization of the

institution's vision.

PROGRAMME,S OITFERED BY THE INSTITUTION

KAFUCO has thirteen (13) senate approved bachelor programmes, six (6) Diploma courses

and four (4) certilicate courses. The University College endeavors to develop her new

programs that suit the University College philosophy and Academic niche.
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in 2015/2016 Acadcmic Year. Since then KAFLjCC) adnrittcd hcr vc.ry own
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2014
F M Total

2015
F M Total

2016
F M Total

2011
F M Total

Progrnm Nnme

24 3t 55 46 75 l2l 95 187 282 129 221 350Bachclor of'Conrmcrcc

2 Bachelor of Education (Arts) 66 tO9 175 t82t99 381 303 286 587 440 371 8ll

3 Bachelor ol'Criminology 9 l9 28 1630 46 22 38 60

4 Bachelor ofEducation (French) 63 9 s 3 8l0l

5 8 13 6 7 13 7 8 15[]achelor of Social Work5

6 Bachelor ofEducation (Science) 40 77 117 56 132 188

Bachelor olEconomics7 ll 7 18 34 15 49

8 Bachelor o1'science (Applied Statistics with IT) 82230133447

9 Bachclor olscicnce (Agricultural Economics & Resource Managemcnt 6 l0 l6 l3 l4 27

l0 Bachclorol'Scicncc(lnlormationTechnology) 5 t7 22 l0 3444

I I Bachclor ol'Scicncc (Mathcmatics with IT) 3 19 22 9 3645

12 Rachclor ol'scicnce (Mathcmatics & Economics with IT) 5 19 24 l0 2636

l3 Bachclor o['Disastcr Management & Intemational Diplomacy 3 4 7 3 69

l4 Diploma in Busincss Management 4t78

l5 Diploma in Criminology I 3 3 7 4 ll

16 Diploma in Social Work 224224808

17 Diploma in lnlirrmation Technology 202

l8 Ccrtilicatc in llusincss Management 112

l9 Certillcatc in Criminology 134

TOTi\l,S 90 140 2J0 246 304 550 508 693 l20l 77t 952 1723

:l
CURRENT STUDENT POPULATION :

N
6

N
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niversity College has the following acadcntic statl':-

Profbssors
[.ecturers

Nunrber of Acadcnric Staff 3l

Part-tinrc lccturers Ilatio

Full-tirne Part-tirrrc

of Education & Social Science (SESS)

of Business & Economics (SOBE)

t4

7

6()

24

l:4

l:3

College is critically understaffed with firll-tirne to parl-tinre lscturcr's ratio

a disrnal of l:4 as cornpared to the ideal case of I :2 us pcr cornrnission of

education requirement.
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Achievements

The divisiorr lras made great strides to acquire educational literature in tenns of books and e-

learning materials as rvellas having in place a library attd a computer laboratory. Most of our

students have sntaft phones or personal laptops and can access e-books and other on-line

academic infornration. With subsequent improvement in our internet connectivity, we

purpose to have high integration of information technology in our academic programmes.

Establishment of the Examination Section of the Registry Division of the Department of

Academic and Students' Affairs. The section is tasked witlt eusuring that the academic

programmes offered at KAFUCO are in line with CUE Universities Standards and

Guidelines, 2014 and KAFUCO Academic Quality Assurance Policy. Additionally, it is

tasked with ensurirrg that all examinations done in KAFUCO are in line with KAFUCO'S

Examinations Policy.

Establishment of e-learning directorate which has development and implementation of e-

learning modeled around a web-based learning management system. This is one of the latest

innovations by the division to facilitate online delivery of high quality certificate, diploma

and degrce programmes to learners in various parts of the country, the East African

community and beyond. KAFUCO with the use of modern technologies is not only there to

realise equitable access to higher education through e-Learning but also improve the quality

ofeducational expcrience for our learners.

Our approach to teaclring and learning is student-centered and thcre is adequate accessibility

to lecturers, chairperson of departments and deans by the students. lt is a classic case of
student-mentor relationsh ip.

Challengcs

The Academic and Student Affairs has had various challenges, just to pick a few challenges

among the many:-

1. The main challenge for the University College involves the few allocations of

students by the Kenya Universities and Colleges Central Placement Service

(KUCCPS). This setback plays against the University College short term objective of

increasing student numbers and availability of funds for research and development.

2. Lack ofenough teaching and non-teaching staff

3. Lack of enough physical facilities and infrastructure such as learning spaces,

laboratories, seminar rooms, office equipment and offices.

4. Lack of a sustainable Student welfare kitty to support the needy students financially.
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Acadctttics artd Stutlcnt Affairs has sllatcgizcd ltr errsrrre that it iruhicvcs

llence througlr tlre follorving:-

Student [,nrolnrenl by

Marketing the available programs

Establishirrg Opcn and Continuing Educalion Prograrus

Establishing Study Centers

driven acadcntic curricula by:

Carrying out curricula needs assessmenL

Designing, developing and implementing curricula

ICT in Teaching and Learning through accluiring lCl-l' uquiirrnent that to

en E- learning

ell'ective Itesearch Developmcnt and innovation tlrororrgh funding to

the number of research programmes arrd innovalions.

thc

The

to rank tlre irrstitution both nationally arrd intcrnationally

ipal's Academics and student Aflairs in aggrcgation rvith other trfflliated

institution, is cornrnitted to ensure that thc Univcrsirl Crrllcgc achievcs its

and objectives as stipulated in the Strategic Plcn and otlrcL 1ir-rlicics tliirt govern
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SCFIOOL OF EDUCATION AND SOCTAL SCIENCE

Introduction

Kaimosi Friends University College was established in May

2014. The pioneer students were in two schools namely: School

of Education and Social Sciences (SESS) and School of
Business and Economics (SOBE)

Dr'Ericokwoko'DeonsESS ' School of Education and Social Sciences (sESS) started with

only one programme: Bachelor of Education (B.ED) Arts

1. AcadcnricProgrammes
(a) Current Programmes

SESS currently offers the following programmes:

Dcgree Programmes

(i) Bachelor of Education (B.ED) Arts
(ii) Bachelor of Social Work

(iii) Bachelor of Criminology
(iv) BachelorofEducation(French)
(v) Bachelor of Disaster Management and International Diplomacy

Diploma Programmes

(i) Diplorna in Criminology
(ii) Diploma in Social Work

Certificate Programmes

(i) Certificate in Criminology

b). New Programmes to be offered

Also the following programmes after being approved by Senate may be offered in the

academic year 20 I 812019.

I

(i)
(ii)
( iii)
(iv)
(v)

(vi)
(vii)
(viii)
(ix)

Master of Education(M.ED) in English Language

Master of Education(M.ED) in Curriculum Studies

Master of Arts (M.A.) in Literature

Doctor of Philosophy in Literature

Master of Arts(M.A.) in Religion

Doctor of Philosophy in Religion

Doctor of Philosoplry in Curriculurn Studies

Diplorna in print Media
Diploma in Public Relations
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(i)

3.

The
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rr ts

of Educatiort attd Socittl Sciences (SESS) ltas t-our tlcplrrrrrcrrts urrrlcr rrlrich lhc
arc o l'1": red niune ly:-

ent ol'Languagcs and Literature
ent of Social Sciences

cnt of Curriculum Studics
nent ol' l's1,clru,logy, Foundations arrd Marrrgcmcrrt

ls

of Educatiott and Social Sciences (SESS) urade the fcrllowing achicventents in
2017 acadernic 1'ear

studcnts admittcd by Kenya Unircrsities, Collt'gcs Ctntral l)laccnrcnt
(KUCCI'}S) in thc follorving progranrs:-

Bachelor of Education (Arts)
Bachelor of Education(Science)

Bachelor of Crinr inology

Bachelor of Social Work
Bachelor of Education (French)

itted privatcly sponsorcd students in the follorving l,t'ugrants:-
Bachelor of Education (Arts)
Bachelor of Education(Science)

Bachelor of Crirn inology
Diplorna of Social Work
Diplorna in Crirninology
Certiflcate in Crinr inology

Academic Staff

tlre firtancial year 201712018, SESS received rhe follou'ing neu' acadcnric stal}':-

Dr. Rernmy Shiundu (literature)
Dr. Peter Nyongesa(Religion)
Dr. Tonr Mong'are(Religion)
Ms. Linda Mang'eni (English)

Ms. Mary Malenya(Kiswahili)
Mr Nixon Sangili (Kiswahili)

Mr. John Aseta (Ceography)

Mr. Walter Ko'Odipo ( History)
Mr. Sarnwel Irungu(Social Work/Criminology)

4. Way forward
The School of Education and Social Sciences is lookirrg lirru'tlil to the follorving
changes to be made for effective running:
(i) Employment of additional academic stalf in all subjec't arcas(at least one in

each subject area)

(ii) Ernployrnerrt of Senior Lecturers in all sutrject arcas so lhilt tlrel'are appointed
programme lectures to meet the CUE rccluirerncnts on prognllnrne leaders

(iii) Allocation of adequate office space

(iv) Provision of equipment and materials to enable e[]'icient opr-rations.

(
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SCFIOOL OF' BUSINESS AND E,CONOMICS

1.0 Introduction

Mr. D. Okoko,

The Kaimosi University College Sclrool of Business and

Economics is committed to fulfilling its vision of becoming

recognized as the leading Business school connecting the region

and the world. The school's operational and infrastructural

transformation will have far reaching implications on the future of
As. oeon soBE the university and its stakeholders. Its perpetual effort provides the

evidence of collective progress for the university. The school's significant enrollment is a

testament of its ability to deliver on its promises with the active support and coordination of

all of the university's stakeholders. The recognition of the school's ceaseless efforts to

provide excellence in Economics and Business education has enabled the school to become a

hub for research, innovation and entrepreneurship. The school intends to builds a network

with regional and international researchers to promote rnultidisciplinary, high impact and

globalized research.

l.l Academic Programmes

1.2 Achievements

The Kaimosi university college, School of Business and Economics success lies in the quality

of its teaching staff - both faculty members and external lecturers - as well as our students.

During the academic year 2017118, the school adopted a new strategic plan of result based

performance that acts as a guideline and tool for achieving the university core objective. This

has seen the school supporting the university's income generation and investment advisory

services.
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Witlr a total of 407 students in our academic programmes, the start of the 201712018

academic year rvas a resounding slrccess for the School. The School of Business-one of the

largest in tlre university-strives to develop exceptional individuals to lead organizations and

shape business operations. The school focuses on delivering industry desired skills and

knowledge-based education through experiential learning practices. Our strong relationships

with industry and collaboration across all stakeholder groups, allows us to deliver an

innovative mix of programs. The school offers two major academic programs namely:

Bachelor of comrnerce (Accounting, Finance, Procurement and Supply Chain Management,

and Operations and Systems Management Options) and Bachelor of Economics.

r
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aud rcbrlrttlirrg tlre school of busitt."s lrirs llrkutt t,l'l . 'l'lte scltoul is in ttrc

nith otlrcl institutions. Of partrculrrr llotc is tlre scltotrls proposod

TVL'l'z\, Kr\SNEB and KNEC that is urrdcrrrly. 'l lrc sclrool lras also [:cc'n

out an aggressive marketing strategy that targets to incrcusc crrrolnrent in thc

entire university. The significant delegation to tlrc s,.-lrt',ol illustrates the

that the university has in the School's abilitl'to [,r'rrrrtl and niarkct the

school is also plarrning to offer relcvrurt gracluate coulscs irr rclclant ficlds ol

Economics. The proposed programrnes alc nlastuls irr brrsincss adnrinistration,

in Procuremcnt and contract, N4astcrs ol' Scicnce in Opcratiors and

of Soience in Accounting, Masters of Arts in econonrics, Masters of

Resource Managernent and Mastels of I lealth Systcrns iVtartagcntent.

I
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SCFIOOL OF SCIE,I{CE AND MATI.IEMATICS

The School of Science adheres to foundations laid down in the Strategic Plan for Kaimosi

Friends University College (KAFUCO). This all-inclusive document guides the

transformation and development of the School of Science into a centre of excellence in

teaching, training, research and innovations over the period from 2017-2022.

ACADEMIC PITOGRAMS

The School of Science currently is rolling out the following degrees, diploma and certificate

programs to our highly motivated students.

i) Bachelor of Science in Mathematics with Information Technology

ii) Bachelor of Science (lnformation Technology)

iii) Bachelor of Science (Mathematics & Economics with lnformation Technology)

iv) Bachelor of Science (Applied Statistics with Inforrnation Technology)

v) Bachelor of Science (Agricultural Economics & Resource Management)

vi) Bachelor of Disaster Management & International Diplomacy

vii) Diplorna in Information Technology

viii) Certificate in Information Technology

ACI_IIEVEMENTS

The school enjoyed huge success in teaching and learning inthe2017ll8 academic year with

minimal interruption whatsoever.

One of the School's major development was the creation of new Departments of Biological

& Agricultural Sciences, Information technology, Mathernatics & Statistics and Physical

Sciences, which became official in September 2017. The new departments are working on re-

branding of their teaching, training and research initiatives within KAFUCO. The

departments are also developing new undergraduate, graduate programs, and research areas

of interest cutting across multidisciplinary themes.

The School of Science successfully applied for donation of laboratory equipment with current

market value in the USA of $14,394 from The Reagent Project, Inc USA. The donated

equipment is currently in transit. This donation was published in the April 2018 issue of the,

The Reagent Project and is accessible at

https://www.therearcrrtp!.o iect.orLy'thereaeentreporilapri 120 I 8
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Our mcml.rcr Mt. Victor Slrikuku in thc Dcpanrrrc'ut of l'li-r'icll Scierrces hld a

suc Itattgc prrrgrarn in India forthree nrontlrs li,ll,rrrirrg tlrc:rtar(lol'llrc prcstigious

Iltterttatiorutl Fr-'llorrship for African llcsenrelrcrs. lle guirrcd vilal tcachirrg,

cuttirrg-cdgc t'sscarclt opportunities in arcus sparuring irrouirri rni.rLclials chernistry

irtstruntentat ion.

Our -year students pursuing Bachelor of Sciencc (lnlorrnatiurr 'lcclrnokrgy) frorn tlrc

of Infortnation Tecltnology underwent through a rigorotrs lrrrlustrial Training

P '[he training rvis conducted within the cirurpus and lastccl lbr itbout trvo nronths

froln to 8th July 2018. The training was conrposcd of four rrrociulcs narnely Dalabase

Systcms, System Adrninistration, Helpdcsk Serviccs Rcplir & N{aintcrrance arrd

N logies & Administration.

C.V

traini

and c

The

201

w

e of the training was characterized by industrial trip to Nairobi {i'onr 9tl'-l2th July,

highly motivated students first visited Centurion Sy'sterrrs ttr strrrly C'ornputing &

Systcrns. Secondly, thcy visited Computcrs frrr Schtrols Kcnl'a (CFSK) rvhcre thc1,

Manageurcnt, cornputer repair and refurlrislring. Firrally. thev graced 'Iclkour

have better understanding on research on tcl!'cornllrrnicaliuns irrfirastlucture. 'l'lre

training prograln was a huge success with grcat irnpact orr tcachirrg, trairrirrg and

ich are our core business as University Collcge

WARD

of Science is looking forward to a highly productive and suceessful 201812019

year characlerized by

Productive teaching, traiuing, innovative rcsearch and outrcach progratns initiated
by the school.

Transfortnation attd renovation of existing class roorus into well-cquipped
laboratories for Physics, Biology, Chenristrl', Agriculturc, Mathcrnatics and

Infonnation Technology.
Recruitment and staffing of various cadrcs of lecturr-rs and tcclrnicians to
supplenrent the existing personnel.

Improved lcanring, tcaching and research inliastructure.

of Education and Social Sciences has qualilied ancl lrighll, cxpericnces academic

are either full-tirne or part-time as follorvs:-Full-tirnc Lc-L:lurers l0 and Part-time

30

n School ofScicncc
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RESEARCH, INNOVATTON & OUTREACH

Introduction

Teaching, Research and Innovation is a core function of all academic institutions. The

Directorate serves under the Division of Research, Innovation and Outreach as per the

University College Organogram outlined in the Strategic Plan.

The Directorate has not been in existence previously as the University College is in its

formative stage striving to position itself in its establishrnent and in the implementation of its

strategic plan, Statutes and all the policies in which the organogram is anchored. The

Directorate helps the University College in guiding on the path to be followed in realizing the

vision and mission of the Kaimosi Friends University College which is excellence in

teaching, training, research and innovations over the period of five years:2017 -2022.

The mandate of the Directorate is drawn from Research and Development policy which

outlines the following objectives which are to:

Develop a research, innovation and publication culture in the institution

Expand research and innovation capacity of the institution across all disciplines

Enable the commercialization of research and development outputs, for the benefit of the

researcher, the university college and the wider comrnunity

Provide framework to support and empower staff to manage, conduct, and disseminate

research fi nd ings/outputs.

Enhance the profile of KAFUCO through quality improvement of research and

development policy

Promote research, innovation and development

In the financial year 201712018 the Directorate has tremendously recorded several progress,

various activities it undertook outlined here below as follows:

Rcsearch Activitics

Grant Proposal rvriting Requests to

i) National Research Fund (NRF) which was acknowledged and waiting for the Awards

JAN.-FEB., 2018: Policy Innovations for Transformative Change in Devolved Universal

Health Care in Kenya

I
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Total

igator: Kirirrrosi lrlicrrds University Collcgc

Maseno LI rr i ver:i11,; A lupe University Col lcgc

Budget: Ksh 20.000,000.

2018: Participat()l'y Action Research Ott Carupus-l3rr.e.l (,urrtlcrcd Violeucc:

The Studcnts in linding The Vice In N4asirrdc l\,luliro []nivc.r.sit),Collcge Ot'

echnology And KairnosiFriends Universiry Collcgc ln Kcn1,a.

Dr Dina Werel Collaborators: lrrof Jack tr-an<lil & Dr l)ct,.r Cutnal

Budget: Ksh 820,000

JAN 2018: Training Self-ltegulated Learning in a Mathenratics Cllssroonr in the

w Rcfbnns in Kcnya: Case of Kakamega County

Aura, Prof Jack Nandi, and Dr. Dinah \\'crc

Budgct: Ksh 19,750,400.

2018: Sustainable Fluntan Resource Devekrprnent and Gcndcr lnclusivity anrong

ity:A Case of Machakos and Kakanrcgl counties - Kenta

Dr. Dinah Were and Catherine Mueni Muthr.'ngi

2018: Proposal for Acquisition of Applicd Scicrrccs and Tcchnology

Prof. Ogodo, M. J. Nandi, Principal KAFUCO

orkshops and Conferences

MAY 3l; JUN 17-19: National Research frunds pr'oposal writing lruining in

by Prol. Jack Nandi, Dr. Shiundu, [)r. Fclix Saourni.r, Dr. Annutte Busula,

n Kiprono and Mr. Apirna

Workshop: attended by Dr. Remmy Shiundu and Dr. Anuctte Busula

g Workshop: attended by Dr. Remmy Shiundu...

Workshop: Therne: Decolonizing Education. Attcncled b1, Dr. Rernrny

Dr. Eric Okwako

By

By

ii)

S
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a

Blue-Economy conference in Naivasha: attended by Prof. Kennedy Ayodo DP (ASA)

Jooust Researchers Seminar held in KAFUCO to teaching staffon I lth and l2th July 2018 on

Research Proposal Writing and Curriculum development which came up with three proposals

for research grant which are in progress.

Seminar on Harvesting Knowledge economy by Dr. Khayesi to teaching staffon 18th July,

2018 which gave birth to the need to develop research on systematic methodology training

Kirinyaga University 2nd annual Conference whose theme is "Addressing Global Challenges

through Natural and Social Science Research. To be attended by Dr. Remmy Shiundu in

representing KAFUCO on a paper entitled "Teaching Gendered Identity Construction

through Children's Literature in Kenya: A review of Ezekiel Alembo's Works"

Visits by Rescarchers

lgrn ag6UST, 2018: Prof. Bunde: Visited the University College on Linkages and

partnerships

24rII AUGUST, 2018: Prof. Mamwamba; Visited the University College on Linkages,

Partnerships and Environmental conservations

13rrt Jg1y, 2018: Dr. Khayesi: Visited the University College and presented a seminar

paper on harvesting Knowledge economy and interested in Transport Geography research

proposals

18rH APRIL,2018: UNESCO team visited the University College and tasked Dr. Remmy

Shiundu to do a proposal on Culture and draw a MoU which in progress.

Internal Research Grant Awards

The Directorate has developed the criteria for Intemal Research Grant Award.

The University College Research Committee, UCRC, awarded Dr. Tony Okwach a total of

K8S.400, 000/: for funding his project on the title "Devolving ECDE Curriculum in selected

Counties in Kenya"
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Staff lotrs

A staff of KAFUCO published severalpapers iirrd pro.iccts irs lirlltrus:

ications

lv{.J. Nandi

and O. M. J. Nandi. 2016. The plight ol orpltarrcd arrd vuhrclable chililrcrr.

Foundation. ISBN: 978-9966-26-67 -3. 78 pp.

O. M. J. Nandi.20l5. Women and Church I{eadship. A focus on churches in

County, Kcnya. Utafiti Foundation. ISIIN: 9789966-76-li5 I -2

arrd O. M. J. Nandi.20l5. The African Divine Church in Kr.nya: A sl,ntrpsis,

Foundation. ISBN: 97 8-9966-26-063-5

and O. M. J. Nandi.20l5. lntegration ol'Clrristian arrd Abatirichi Deatlr

Utafiti Fourrdation. ISBN: 978-9966-26-06 l -l

si and O. M. J. Nandi.2016. Theological Articulltiorr ot Sclcctud Torrchings of

and l-loliness Kings Outreach Church. tJtaljti [:ountllrion. lSt]N: 978-

6-26-064-2. 124 pp

and O. M. J. Nandi.20l5. Prophesy and Healing in tlrc Ncrr'lltlly Nlinistry

urch in Kenya. Utafiti Foundation. ISBN: 978-9966-26-71-0. I l2 pp.

Publications

H. and Nandi O.M.J. 2017. Faith based organizations anrl tlre theologv of povcrly

death in Vihiga County, Kenya. European Jorrrrral of Philosophy, Culture and

ligious Studies. l(l): l-15

M.J., Maseno, L., Matisi, M.2015. Analysis olthc Courpo.sitiorr and Ritutls of the

rpentance and Holiness Clturch in Kenya. Jounral of Altcrnative l)erspectives in tlre

Sc iences. 7 (2): 23 8-267

T 'are Nyagrvoka, O. M. J. Nancli, Robinsorr Monga'rc Gisernba.20l5. The

lenoe of God's Law on the National Values in l:nltancing Suslainable

lopmeut at llorabu l3order, Nyamira County. Jotrrnal ol Modcnr [ducation

5 (12): ll32-tt4r

N artd Serah Kitsiiri.20l5. Origin, Growth and Dcvelopnrcnt of the New Iloll'

inistry Church in Kenya. Int. J. Cur. Tr. Res (201 5) a (l ):l-8
n-

B
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Nandi O. M. J. and pamela Kima.20l5. Historical Background of the African Divine Church

in Kenya. lnternational Journal of Humanities Social Sciences and Education

(IJHSSE). Volume 2(3): 139-150 'i'

Tom Mong'are Nyagwoka, Joseph K. Njino, J. O. M. Nandi. 20.15. Applicability of Seventh-

day Adventist Philosophy of Holistic Education in bnhancing Vision 2030 and

Beyond, Nyamira County. Modern Journal of Education Review Vol5(l): 870-883.

Oyugi, M., Nandi, O. M. J., Amudavi, D. and Palapala, V. 2015. Influence of gender on

farmers' level of involvement in bambara production activities in Western Kenya.

Asian Journal of Agricultural Extension, Economics and Sociology. Vol 4(3): 231-

246.

Oyugi Millicent, O. M. J. Nandi, David Amudavi and Valerie Palapala. 2014. Gender

influence on farmer's level of involvement in utilization and conservation of Bambara

groundnut. Asian Journal of Agricultural Extension Economics and Sociology. Vol.

3(6): 7 40-7 55.

Nandi O. M. J. and Otiende Charles. 2014. Africa must give birth. International Journal of

Humanities and Social Sciences. Vol. 4 (10):142149

Rupia A. S., Garashi HM, Nandi, O. M. J and Odera O. 2012. Perceptions of civil servants

towards promotion on merit. American International Journal of contemporary

research. Vol 2(9): 48-54.

Resca rch Pape rs Under Revicw/Awaiting Pu blication

Kima Panrela, O. M. J. Nandi, Maseno Loreen. Marriage as practised in the African Divine

Church.

Kitsiiri S.M., Maseno L. and Nandi J.O. A Theological Analysis of the New Holy Ministry

Church in Kenya.

Beatrice Vugutsa Lukalo and O. M. J. Nandi. Integration of Christian and Abatirichi death

rituals.

Margaret Nanjala Matisi and O. M. J. Nandi. Theological Articulation of Selected Teachings

of Repentance and Holiness Kings Outreach Church.

O. M. J. Nandi, Loreen Maseno and Margaret Matisi. Prophesy and Healing in the

Repentance and Holiness Church in Kenya
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V

Role

tann

J. Ogodo, Palapala, V. A. and Nyandiko O. N. Stlrrrrs ol'laruril coco),lun

ion and utilization in Kenya

Ogodtt Nl.J. Nandi. Herbert Talu'arut. llcrrrirtlcitc l'.. \tlltiikrrrrz.c lrrrtl Alllcil
rn. IVIor'pho-AgrotromiC Characterizatirrrr ol' l,irk,.' \ i,,t.,r'iir []lrsirr trro

andi,valerie Palapala, Herbert Talwana, Bcrnrdette K. Ndabikurrze arrd Altied

Gender Analysis in Taro Production Systerns of Ilast Atiica.

i, V. Palapala, A. Serem, H. Talrrarrir lrud B. Ndubikunzc. Arralysis of
Origirr and Cttltural Practises Assor:iulcd uith Cultirution in tlte Lake

Region.

ondieki Dennis, Shiundu Daniel, o. M. J. Nandi and valcric Paltpala. Groutlr

of four Bambara groundrrut (Vigna subtcrrarr,,.a) acccssiorrs irr

district, Kenya.

and Religion

Indigenous knorvledge and gender roles in lhe cultivaliou arrd corrsunrptiou ttf
groundnuts in Western Kenya

rights in Kcnya: A case study of ilrdr.pendcnt clrurclrcs.

ing lbr particil;atory plant breeding in lrilst Aliioa

knowledge and practices in conservatiou, cultivatiorr and consutnption of

indigenous food crops

017). Effectivensss of digital technology in teaching litcrurulc in Kenyan

A case study of Pwani Univcrsity. ln l\,lctla, 1.., and Ivlakura,

), Technologt driven curriculum for 2I't cenlurt, higlrcr cduculion sludants

Cameroon: Banrenda. Langaa Researclr aud Publishing CIG, pp.5l-78.

l7). (Re)lmagining Uganda Postcolony in Moses lscsurya's Ahyssinian

ln Journal of English Language and Literature, Vol.8 No. I , pp.565-570.

u.

Sp edge Page 56

Nandi, o.

K. I

Akwee

On-going llcsearch

llo.,i"i,,.,llcscarch

ISarasa,

Barasa,

A

in



Barasa, R,S, (2017), Integrating culture in Africa's economic development. ln Jout'nal of

English Language and Literature, Vol.8 No.2, pp'61 1-61 6.

Barasa, R.S. (2017). Narrating Gendered Violence, the Absent Mother and (Dis) location in

Secrets No More by Goretti Kyomuhendo. The International Journal of Humanities

and Social Sciences, Vol.5, issue I l, November,2017 .

Barasa, R.S. (2017). Construction of Gendered Identities through Cultural Memory in Moses

Isegawa's Novel, Snakepit. hr Journal of English Language and Literature, Yol.8

No.3, pp. 259-267.ISSN: 2368-2132

iii. Dr. Dina Wcre

Social Construction of Teenage Fatherhood: Culture, Vulnerability, Masculinity, and Societal

Implications in Western Kenya: bylDr. Cyrillah Luvega2Dr Dina Were3Ms. Patricia

Kariaga oDr. Oino Peter Gutwa. Genesis of Development Foundation, Kenya

iv. Dr. Tony Okrvach

Andiva, 2.K., Simatwa, M. W. and Okwach T. O. (2018). Influence of ISO 9001:2008

quality tnanagement systenrs ou acadenric stal'f service delivery in management of

examinations in Kenya: A case study ol'public uttiversities in International Journal of

Current Research l0 (5): 69631- 69644.

Anindo, E.G., Simatrva, M. W. and Okwach T. O. (2018). Contribution of school

administrators to teaching-learning resources in enhancenrent of students' academic

performance in secondary schools in Kenya: An empirical study across secondary

schools of Emuhaya and Vihiga Sub-Counties in International Journal of Current

Re s e ar c h I 0(3): 67 302-67 3 | 4.

Anyango, A. G., Indoshi, F. C. and Okwach, T. O. (2018). Influence of Sensitization of

English Teachers Towards Internal Instructional Supervision on their Teaching

Effectiveness in Secondary Schools in Kakamega County, Kenya in European

Jottrnal of Education Studies a(9):265-275.

Anyango, A. G., Indoshi, F. and Okwach, T. O. (2018). Influence of Type of Internal

Instructional Supervision on Teaching Effectiveness in English in Secondary Schools

of Kakarnega County, Kenya in International Journal of Social Science and

Humani t ie s Re s e arc lt 6(2): 7 7 7 -7 84.

v. Benjamin Kiprono

Spring of Knowledge Page 57



B. (201 8,1. llig Data i\rtalytics; Data-drivcd Decisiorr irl:r|. irig tt,r Ilnhanced

se f)crlilt'lttitrtce. Aliican Journal of ('orn;rutiug irri(l Irrlirnrurlion Systerns

cts), l( l), 26-33

Ki B. (20l8). Disnrlltivc lnlbrmation Contrrrunicatiorr 'l'ccirrrrilo!ies. lrrtcnrational

Of Applied Conrputer Science (IJACS), l(l).6-12

, Kiarie, C., Kibaara, I)., Mwaniki, E., & Kiprono, l]. (2017). Irrforrrratiorr Systcrns

vett Approaclt to Orgatrizational Decision Nluking. Aflrican Journrrl ol'Coltrputing

Infonnation Systems (AJCIS), l(l), l6-25

vl. Shikuku

V.O, Winfida N. Nyairo, Chrispin O. Korverrje (2018). Prc'plmtiorr and Application

of Biochars for Organic and Microbial Control in Wastcwati.'r'l'r'cutururt l{cgirues: ht

Athar Hussein (Editor) Advanced Treatment 1'cchnirpcs firr lrr.lrr'trial Wastervater.

pp l9-34. ICI Clobal Publishers. ISBNI3:97t|I 522557548DOI: I 0,401 tlr978- l-5225-

5754-8.ch002 (Chapler 2)

V.O, George O. Achieng' (2018). Occurrence and Fatc of Sclcctcd llcavy tr4etals in

a Conventional Municipal Wastewater Treatrnent Plant in Kisuurrr Ciry: A Case

Study: In Athar Flussein (Editor) Advanccd 'l'reatment Tuchnitlues for Irrdustrial

Wastewater.pp 2ll-224. IGI Global Publishcrs. ISLlNl3: c)781522557548 DOI:

I 0.401 8197 8-l -5225-57 54-8.ch0l 2 (Chapter I 2)

Felix Saouma

and spectroscopic properties of the polar antiferronrugnet Ni2MnTeC)6", M.

Retuerto, S. Skiadopouou, F. Borodavka, C. Kadlec, F. Kadlc'c. J. Prokleskrr,Z.Deng,

J. A. Alonso, M. T. Fernandez-Diaz, F. O. Saourna, J. I. Jarrg, l). [.cgut, S. Kamba,

and M. Greenblatt, Phvs. Rev. B.97 ,144418 (20llt).

Dr Peter N{amuli Nyongesa

following articles in Building a salid and integrated church in tlrc 2l^t Cenhr1,,P.N.

Nairobi: Evangel, 2017

Bernard G. Nyabwari, "History and Spatial - Tcmporal Ds,ckrlrrnent of the ACK

Diocese of Nairobi: PP .7-12.

Jonathan Kabiru , " Main Challenges Facing Christian in Nairobi .: PI) I l0-1,10

I
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with Bernard c. Nyabwari & Peter N. Njoka , : the church as the conscious V

Society ".79-119

Inter -faith Dialogue: Listening to African Voices, Vol xvlll No.Decem

pp.l98 -214.

"Religion For Peace Not Pieces " In overcoming Violence ; a faith -Based

.W.M Musyoni .Nairobi :NCCK, 2017 ,PP 220-243

Christian Expression from Euro - Americas to Africa with Reference to Nairobi,

enterging Christian Expression and Challenges of Christian Fundamentalism,

Africa challenge Series No .l 1, Nairobi: AACC, 2018, PP, 35-53.

Development within African Evangelical and Pentecostal Churches In Quest for

A.f ica, Eds, M Theuri & G. Wamue, Nairobi: Acton, 2016, PP ll3-124.

Reflection on Christian evangelistic crusade in Kenya. In AICMAR Bulletin, Vol 1/201

90- I 09.

Dr. Shiundu

ln-Charge, Rescarch, Innovation and Outreach Division

of the

2006

Historical Overview of the Church in Kenya. In how Healthy is Your Church: A

church Health in Nairobi. Peterson Wang'ombe (ed) Nairobi: ACM -FTT,

1 l-14.

of

l7 .pp

Inter- faith Dialogue: Examples from institutions in Kenya. In Voice from the Th world.

,Eds

In

ln

pp.
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This is one of the latr:st irrrrovirlions lr), Krrirrrosi Friords

University College to far;ilitirtc r)nlirlu rlclirurl' ol' high quality

cefiificate, diploma and degrce prognrlltnics to lcarners in

various parts of the country, tlre East Aliican conrrrrunity ancl

beyond. KAFUCO with thc use of nrorlern tcchrrologies is rrot only

Bonareri there realise equitable access to higlrcr r.clucation lhrou11h c-Leanring

but also improve the quality of educationalexpcliurrce for our learners.

The e-Learning Directorate is nttrJcled arourrtl a ucb-lxr.scd Leanring

e-Leorning

nt Systern (l-,MS), electronic community and a,.lruinistrutivc cculcrs fbr studcnts

h Semester.

and Learning

learning and teachirtg activities, our e-Learnirrg l)irectoratc firsilitulcs irrtcraction aucl

ion between and among students, acadernic irntl :rdnrinistrative st:rff. T'hc ernplresis

and other blended approaches to leanring and tcnching llkru,s tirr intlividual

to be given in a variety of ways which includc a fucc-to-tircc corrrpolrcrrt

clients

rgrEffifles offered at the e-Learning Directorate crrable profbssionals and otlrer out-of-

people to further their education and realize carccr growth rvitliout lraving 1o attend

classes. The modules ot-fered at the e-Learning Dircctorate arc rnorlular and flcxible

allowing students to register and pay for individual rnodulcs dt'pcnding on tlreir

These programmes are suitable for people uho are in lirll tirnc clirployurent. have

commitments, live in remote areas, are taking other courses on il lull tirnc' basis or

like to pay for the number of modules that they can allbrd eaclr tirnc.

gh the e-Learning Directorate of Kairnosi Friends Univcrsity Collcg-c. leruucrs are able

high quality learning resources and collabolrrtr; u'ith fc-llou lclrncrs on various

tasks within the comfort of their workplacc, honrcs, cybcrcal[s or even rvhile on

T
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The ODeL TRAINING WORKSHOP

ODeL held training on Learning Management System (LMS) on lSth May 2018 to 22nd May,

2018 and on I lrh June to l2th June, 2018 respectively to equip and orient trainees on online

training and practical part of e-learning. Twelve lecturers and three system support staffs

were trained.

PROGRAMMES TO BE, OFFERED AT THE C.LEARNING DIRECTORATE

BACHELORS PROGRAMS

DIPLOMA PROGRAMS

CERTIFICATE PROCRAMS

Mercy Bonareri In-Charge, e-Learning Directorate,

Anywl uro dry ino €^emn i ng

SAIO PROCRAM NAME
BACHI]I-OR OF COMMERCE
BACI-llrl-OR OF EDUCATION (ARTS)
BACI-IELOR OF CRIM INOLOGY
BACI'IELOR OF SOCIAL WORK
BN CI-IELOR OF ECONOMICS
BACI_IEI,OR OF DISASTER MANACEMENT & INTERNATI ONAL
BAC II ELO R oF SC I EN CE IN IN FORMATION TEC IINOLOCY

SNO PII.OGRAM NAME
D IPI.OMA IN SOCIAL WORK AND COMMUNITY DEVELOPEMENT
DIPLOMA IN BUSINESS MANAGEMENT
DIPLOMA IN PUBLIC RELATIONS
DIPLOMA IN PRINT MEDIA
DIPLOIv,IA IN CRIMINOLOGY AND CRIMINAL JUSTICE
DIPLOMA IN ETHICS AND CORRUPTION STUDIES.
DIPLOMA IN INFORMATION TECHNOLOGY
DIPLOMA IN PROJECT MANAGEMENT

sn\Io PROGRAM NAME
CERTIFICAT'E IN SOCIAL WORK AND COMMUNITY
CERTIFICATE IN BUSINESS MANAGEMENT
CERTIFICATE IN CRIMINOLOGY AND CRIMINAL JUSTICE
CERTIFICATE IN INFORMATION TECHNOLOGY
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Thc librrrry' is corrtmitted to emporruru,g thc Irnivcrrit_r L)oliugc to irclriclc

its rrrissi..rn ol' providing quality cdrrcirtion antl tririning. rcsdarch and

irrnovation to nrcet the needs ol' d1 irarrric s()ri!l). 'l lrc lilrrar.l, also

cndcavors to trtake it possible for clicnls to acccss trp trr dirtc. rclcvaut and

adequate information plus knowledgc rcsourccs.

KAFUCO library provides quality resourccs and irrnovarire scrvices to

stimulate creativity, intellectual curiosilr,, and to lirciliture lilclong lcanring

within tlte cotnrnunities we serve. We alc a clicnt-CCnte lr,tl Ilularv slrich valu.:s

scholarship, lifelong learning, and qualitl, scrvisc tr.r our clicrrrclc.

Library

is divided into four sections:-

College Librarian's Office

Services Section includes: - the Acquisitions ancl tliblioglaphio Subscctiorrs

Services Sectiou includes: - (Refercucc arrd lrrlbrrrrlrtion Desk, Circulation
Section, Special Collection and the I:leclronic l,ibrar'-v Subsection.

Section

services are offered at KAFUCO Libran': -

of Library services

lation services

Awareness Services (CAS)

Dissemination of Infonnation (SDI)

serv ices (e-books; e-journals)

and Information Services

Advisory services

fonnation Literacy Skills

and abstracting services

2.

3.

I

i
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Library Spaces

The library space has expanded and it can comfortably accommodate 220 library users at any

given time from tlre previous sixty users. We shall continuously expand the library spaces as

the student population grows to ensure that it can accommodate more users given that there

are no other libraries such as public or national libraries where students can read from. This

makes it prudent for the Library to expand in the near future rather than later.

Information Rcsources

The Library has a totalof approximately 3809 volumes. Three hundred and thirty volumes

were acquired tlrrough donations from Strathmore University and approximately 2479

volumes were acquired through purchase from various book vendors.

A collection of books on the librory shelves

Institutional Repository

The library is in the process of establishing an Institutional Repository for KAFUCO. Several

publications have been availed to the library by the academic staff spearheaded by the

Principal, Deputy Principal (A&SA) and Deputy Principal (F&D).

The library held its first workshop on enhancing visibility and accessibility of research and

the role of institutional repository.

',.:
,l:
,)' I

!

I
I
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Iibrary staff undergoing training on institutionaI re.lxrsiIolr

t

E

cl

Resources

ICTs in library operations and inforrnatiou scrviccs rvill errlrarrce lhe provision of
to KAFUCO library users as well as open accessibility of intbrrnatiorr

the four walls of the library building. KAI;LICO sutrscribcd to e-resources

Libraries and Infbrmation Services Consortiurn (Kl-lSC) f'or the firrancial ycar

Staff and students are able to access e-books and e-journals withirr thc' Library

The institution is yet to acquire Ez-Proxy softwarc to enablr: oll'carnpus acccss by

rutonration

is ongoirrg usiug KOHA as an oltcn-source Intr,,glarcrl l-ibrar1, Sy,stcrn

will assist llte library staff in acquisition, cataloguing. cilculation, stock

and accessibility of online Public Access Catalog (OPAC) by srudcnts.
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INIIORMAI'ION NND COMMTJNICATION 'I !,CTiNOLOGY (ICT)

1.0 Introduction

ICT Department was established in 2015, under the office of
the Depr"rty Principal, Academics and Students Affairs. The

core mandate of the departrnent is to cost effectively enhance

the quality of teaching, learning, research and administration

through the provision, use and operation of reliable,

contemporary and integrated ICT infrastructure.
Mr. P. Musou, ln-Chorge

tcT 2.0 Wircless and Local Arca Network

The Department has gone through tremendous network infrastructure growth since its

inception. In the FY 201712018, the Department connected the major buildings to the server

with fiber optic link connected to lgbps Cisco switches. This has enhanced the access of
Internet services and the applications hosted locally.

The Department increased tlre Wireless network coverage by installing 8 hotspots to serve

both staffand students.

Fiber inslallation within the University College

3.0 Internet Bandwidth

The Department subscribed to Internet bandwidth capacity of 2mbps in 2015 to Safaricom.

The capacity has since then been upgraded to 4Ombps through KENET microwave link.

4.0 Integrated Management Information System - ERP

In 2017, the Department began implementingthe Enterprise Resource Planning System with
the aim of automating most University College functions. The system comprises of seventeen

modules listed as follorvs: Students' Academic, Finance Management, Student Management,

IIuman Resource Management, Payroll Management, Procurement and stores management,

Hostel Management. Student Portal, Staff Portal, Library (KOHA), Catering Module,

Timetabling Module, Asset Management, Security Management, Document Management,

Estate Management and Fleet Management.
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ttt ltas bccn ablc to irrrplententfourteen ou[ ol lhc scvcrrlur.u n]()dula.s irt thc FY
1712018.

i
I
I
I
I

deportment stoff undergoing troining on System lmplenentotion

Acodemic stolf undergoing troining on system implementotion

Way Forward

plans:

To increase network covcragc within the University Collcgc b1 irrstalling rtrore Wi-Fi

hotspots and establishing structured cabling to all thc nerr, buildings.

To install biometric identification kits to monitor class attendauces by students.

To autonrate Healrh Center through installation of I'lealth N,todule

!
l'
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OFFICE OIT THE DEAN OF STUDENTS

Mrs. Constonce .M

Introduction
The Office of the Dean of Students deeply appreciates the fact that

the successful cornpletion of our rigorous academic programmes

largely depends on the existence of a firm and supportive welfare

service that is dedicated to the creation of a conducive learning

environment as well as facilitating an all-round development of a

.Amusototn-chorse physically, psychologically, and spiritually healthy individual. As
student Afloirs 

such our ambition is to address the holistic growth, development and

well-being of students in support of the university's vision, mission, and objectives. The

officers often work in liaison rvith all University College departments as well as with student

leaders, parents, guardians and maintain contact with outside agencies and the community to

help carry out the mandate of this office effectively and efficiently.

Services Offered

The office coordinates all welfare mafters for our students such as Counseling Services,

Games and Sports, Student Leadership and the maintenance of a strong link between the

university administration and the students' body. Additionally, co-ordinate all matters

regarding students' guidance and advising in all aspects of the student's life. Besides the

Office of Dean of Students applies several strategies in reaching out to the student fratemity.

At the moment the departlnent has four sections namely: Students Counseling, Games and

Sports, Catering, Hostels.

Achievements

Student welfare services has an established Guidance and Counseling section that focuses on

assisting students to make informed decisions about their academic as well as social life

generally. One on one counseling Sessions, group counseling such as Mentorship Hour

whereby thc counseling section invites various stakeholders to address students on various

challenges that they rvould face during their stay at the university, outreach and netrvorking.

Kaimosi Friends University College students have managed to form twelve clubs/societies.

Many Clubs are formed along academic discipline. KAFUCO Debating Club, Kaimosi

Computing Association (KCA), Kaimosi Buisness Students Association (KABSA), Kaimosi

University Edr"rcation Students Association (KUESA) KAFUCO Catholic Students

Association, The Christian Union, The KAFUCO Scouts Association Peer Educators' Club,

among others. For instance, Peer Educators and Jumuia Health Clubs actively participated in
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SCIIS artd lttotriliz.ittion lor l{lV Testingand Courrs,jling. flrs rrlso r.'rrg:r.qcd in blood

rveiglrt cltcckults. and gave Nutritional adviscs a.' irrtlie riri:cl irr tlr[rlc I bclorv

Educators Clulr

Coordinated blood donation drivc. .ltrrrr il I I().1);ta l. Kirkarnega
county.

Activities included: N{oonliglrt I-l lC, I}lootl l)r'!-ssrtrc t'hucking,
Ilody WeightChecking, Nutritir)n Advisc, lllootl Sugar.

festival wils wits held from 3OthNovcrnber,lo 3'J [)sccrnbcr.2017. ]'he kcy

rvas by Dr. Mutua Ezekiel the CEO Kcnl'a Filnr Classificltiurr lloard. On l'r

2017 we had A Careers Awareness Day. A part tbrrrr tlrc 'larnasha activitics

within the university college, we engaged our studeuts irr cournrrruily service.

students drawtt Il'otn various clubs and societies took piln in charity u,ork at

J Hospital. On thc samc day in the evening bcauty pagcant ac:tivity' rvas hcld and thc

ueens were as follows:

Miss KAFUCO Victoria Mainga
Mr. KAFUCO Peterson.W. Murithi

Ql,* a>td d{tss. d<A,cFQ0,e@ 20/ 7,/18

the annual elections of Kaimosi Friends Univcrsity College Studcnls Organization,

orgartized and lreld Electoral Colleges Elcctiorrs on 29th Mtrch,20l8, and Stur.Jents

Council Elections on4th March,20l8. The SEC Elecl werc s!v\'orn in, on 6'h April,

Tlris was to ensure an elaborate arrangement to h:rve studcrrts rc'prcsented in various

making orgaus of the university college such as University Collcg,; Managcutent

(UCAB) and other Comrnittees.
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Linkages and Collaboration

The Dean of Students' Office works closely with funding organizations such as the Higher

Education Loans Board (HELB) as rvell as bursary schemes in order to assist their studies. It

also works closely with potential employers in matters ofjob placement

Games Section

Kaimosi Friends University College Games & Sports Section has witnessed great and

enormous growth which supports all round development of our students. KAFUCO Games

and Sports section is now destined to do very well and it endeavors to be among the serious

contender in the country and the region in the Inter-University Cames.

KAFUCO Footboll Teom KAFUCO Netboll Teom
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The

of
providc's acc()nun()(lirtion to students depcndirrg ort:tvlril:rlrrlitl ,rl slracc.'l'lrc'cost

clr.'pc-nds rtn tltc t} Pc of room. Hostels arc loeittc(l c)lr uiurrl)ir-s. llor'cvct, s()lrl(

Acconulr()n(ls'd in privatc hostels outsicle tlrc univcnitr roi['*i tlirr-'to lir.'k of bcrl

is charged rvith the responsibility of providing nreals to both studcnts and

affordable price. Ver5' high standards of hl,gicne are rnaintaincd

dynamics of students or1 carnpus have incrcasiugll, hccorrre corrrpL'x. nraking thc

Student Affairs ever more challenging. Issucs irrrd corrcerns lhat incluilc significant

such as race, gender, physical ability, agc, irtcornc, aud otltcr social variable.s

to the difficulty in creating an environment tlrat is s'ctcurrring tbr all studcnts.

rward

of Students Office will strive to advancc tlre nrission of Koinrosi Friends

ity College and the departrnent of student atlairs. It rvill scck to advance the

experience through programmes and services offered that prontote student

character development, and leadership.it will also support tlrc irrstitutions values and

while placing students first in all endeavors. Upon graduatitrrr. graduates rvill

lly becorne an alunltlrs of Kairnosi friends [Jniversity ()ollcg,.: artd r rnernber of

nctwork. The University College intends to build a lifelong relationship u'itlr

and each other. As a result of such a relationslril:, lirrntcr stud!'nls ol'Kairnosi Fricnds

ity College will be expected to keep checking back firr thc latest ne\vs, cvcnt irtvitcs

rtunities to stay connected to Kaimosi Friends Univcrsity Colluge. Graduatcs from

Friends University College who pursue rewarding carecrs in cvely licltls intaginablc

part of a worldwide network of this Univcrsitv Collcgc. -l'here is need fbr the

to have a Student welfare kitty to assist extremely neecly studr:rrts uhosc nutnbcrs ltove

to increase

Th

t'*

I

rnti
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Extreinely ueccly strrdents whosc numbers have corrtirrucd to iucrcu.rc, desllitu'atlvising
studefrts on llrrancial urattcrs irt rclation to fee paymcrrt, I iaisirrg witlr liurciirrg olganiz:rtions

such !s the Higher Education Loans Board (HELB) as ucllas brrrsarr sclicrrres ancl clr:rritablc

orgarfizatio,rs iu order to assist students finance their stuilics. Dirersc sl.tr.lcnl neciJs. l-he

work

ttVa)'

'l'he

collegiate



FINANCE & DEVELOPMENT DIVISION

INTRODUCTION

I The finance department remained a central player to ensuring the

operations and delivery of services by the University College meets

its mandate of undertaking Teaching, Learning, Research,

Innovation and Holistic Development. This report is to present the

key performance highlights of the division of Finance and

Development for the Financial Year 2017118.

Prof. M.M Amodoto Deputy BUDGET
Principol (Finonce &

Devetopment Kaimosi Friends University College Budget for the year under

review outlines current state and various issues limiting the growth

and development of the University College in its plans to realize its mandate. The University

College Strategic Plan [2017-2022] provides a roadmap for attaining its mission and strategic

objectives. The University College Budget was in line with the national budget medium term

expenditure framework (MTEF). The University College budget objectives were in line with

the sector budget objectives as per the vision 2030, millennium development plans and other

guiding policies of the national government. During the Plan period, the strategy focus was

guided by five main pillars: academic programmes, physical facilities and infrastructure,

financial and human resources management, govemance structures and research and,

development and outreach.

However, KAFUCO faced a major setback, which is inadequate funding. She had proposed a

recurrent budget of KES 682.72M out of which KES 566.336M was to be drawn from the

exchequer and KES I16.383M would be internally generated. During the reporting period

there was reduction in exchequer recurrent grant with the University College realizing KES

200.739M recurrent vote frorn the exchequer and an overall decrease of KES 25.38M in total

internally generated revenue due to reduction in the number of students.

Despite, budget constraints KAFUCO endeavors to actualize and realizes its goals and

objectives, and deliver on mandate to students, staffand other stakeholders.

INCOME

In the period covering 2017118, KAFUCO total revenue was KES 328,079M up from KES.

313.539M realized in the previous year. This was made up of KES. 200.739M from the

exchequer recurrent KES. 36.337M from Exchequer capital development grant and KES

91.003M from internal sources.
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2017118, tltr.: University College's total cxputrdilurc was l(liS 27{.lt?{NI tlut

KES. 157.0.12 on persottal emolutnents reprcscnting 57'lo ril'tlrc total rccrrrrcut

NTS

Iu achieve the objective of improving teachirrg and lcarrrirrg, thc Univcrsity Collcge

has in physical facilities. The University Collcgc contirrued to rnrke substantial

during tlte year in tcrrtts of development. I)uring ttre vcar. tlrc Unive'rsity Collcgc

ittvestutcuts of I'ixcd assets totaling to KliS. 106.545M. lhis includcd ongoirrg

bui construction rvorks at KES 96.26M, Plant and lvlachinury at KES. 5.63J1\{,

co and softrvare at KES. 2,194lill, Furniture, Fittings and lirluiprrrcnt at KES. 1.979N{

Assets at KES 0.{8M.

ity College could not have achieved the progress rcalizcd so ftrr without the nruch

nancial support liom the Govenrment of Keny'a tlur ing thc ltulit,tl und.:r' t'cvierv

key projects that the Univcrsity is currently undcrlaking:

NG PITOJECTS

Tuition block

This is a young University College which is expanding rupidly in curriculum

development which requires various type of learning spacr's fbr lccture roorns,

laboratories, research seminar rooms and officcs which tvill be provided by this

project. The project will provide modem facilities and conducivc environment to

both students and staff for teaching, research and idcal work placc. Scrurce of t-unding

for this project is the Covernment of Kenya (COK).

Tuition Illock and Associatctl works: KES. 159,655,770.00

ex
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This is a vision 2030 flagship project. Its 33.99 0% complete

ll. Extension of the Library

It is a requirement of Commission for University Education to have a

meets the set standards which is based on students' population. The

provide students and staff space for studying and research to widen their

sphere. Source of funding for this project is the Government of Kenya (GOK

Library Extension and Associated Works KES. 16,199,750.00

ity that

will

both

It

costs

).*,R
ti:

t

I

This project is93.28Yo complete

iii. ICT Infrastructure

This will connect the university college with internet and other ICT facilities

the staff and students to enhance teaching and research in the University

will increase access to e- resources thus improving quality of teaching and

Source of funding for this project is the Government of Kenya (COK).

iv. Entcrprise Resource Planning (ERP) Platform

The urriversity college has initiated the process of establishing an ERP

with the aim of digitizing most of its operations, which will reduce its

and to ensure fast, efficient and effective delivery of its services to its

Source of funding for this project is the Govemment of Kenya (AOK).

v, Master plan

The university college lacks a master plan which will aid in the planning

infrastructure and buildings. To implement its capital developments

university college requires professionally designed master plan. Source of fund

this project is the Covernment of Kenya (GOK).

the

the

for
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Conslt'uctiorr uf CJalc, lloadworks aud r\.s.suci:rlcd rr ur'L...

Uuivr-'rsily Collcg,-' is irr the process of ])uttu)g ul) a trrorlsrl.lt ttirlc \\,ith scutr-v,

k pavcd rlalktvays, ulcctrical and Biometric syslcurs. Sc,rrrec ol'rirrrdirrg lirr this

is the Govcrnnrent of Kenya (GOK).

Gate, Road works and Associated Works KBS. 2{,007,7S0.t)0

n

under tlrcse works will include but not lirnited to:

Modern gate with sentry;

Concrete Block paved internal roads and walk rvays;

Stone walled perimeter fence;

Security lighting and;

Biometric systelns.

project is 12.02%o complete.

Renroval of Asbcstos and Re-roofing of Existing Ituildirrgs

The University College is in the process of rcrnt-rving lra:zarclors roofing material

(Asbestos) used on the existing buildings and strucrures.

of Asbestos and Rc-llooling and Associated Works KIiS. 1t1,518,410.00

Sonte of the building whose asbestos have lrccrr renloved arrd rc-rool'cd.
--'q

do

of Knowledge

,
Page 74

vt.

?

I

\



I

vlll. Instatlation of Security Lighting

The cotlege is situated within Kaimosi Forest and to ensure secure and a condttcive

learning environment for studepts, staff and institution property. KAFUCO has

embarked on installation of security li$hts within and around the university.

COMPLETED PRO.TECTS

ix. Rcnovation works for existing building in the university college

Under this proposal, the committee agreed that there is need to renovate all the

buildings in the university college to give a facelift that conforms to university

standards. However, this exercise would be costly, as a result it was agreed that

comptetion works to be undertaken in the Governor's ltall, and repair works on the

recently annexed classrooms from TTC to be undertaken. Source of funding for this

project is the Covernment of Kenya (GOK).

Renovation of Governor's Hall and Associated Works

Phase I of this project is complele whose deliverables include:

i. Painted building

ii. Floor tiled building

iii. Installation of foul air extractors

iv. New washroom Constructed

Proposed Construction of three Ablution block External water reticulation

and seu'erage

The University College has current student population of over 1000. Due to lack of

sufficient ablution block, the University College has constructed an ablution block for

x
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'and two lbl strtdettts, cxternal water reticulirtiorr arrd sc\\eri.tllc s-\srel)r. St-,urce of
ing ftrr this project is thc Government of Kerrya (C()K).

of 2No. Students Ablution Block

Female Ablution Block Male Ablution Block

rvater tank

water shortagc the University Collegc has acquired a stcel w.ller tank.

Kenya (GOK).

'1Ehr

funding for this project is the Covernment of

Pressed Lorv Level Steel Water Tank

cornpleted project whose deliverables include :

300rn3 low level pressed steel water tank
Aluminurn of 20rn3 raiscd steeltank
Purnp house with 2No. water pumps

Chain link perirneter fence rvith a gate

d
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NZ
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I II.JN4N N RTISOURCIl AND ADMINISTRATION DEPAI{TNTENT

The University College is committed to recruitment and

retaining of high calibre of staff for successfulattainment of

its objectives. KAFUCO is an equal opporttrnity employer

with no discrimination on basis of race, gender, religion,

ethnicity, language, political, nationality, disability, pregnancy

or on HIV status.
Mr, P.A.Mugesoni,

ii,'^''ifii,i,tl,* 
Resistror 

The Human resource department has taken stride in achieving

many milestones in the financial year 201712018, which

include employment, training and appraisals of staff.

a) Employment

The People Strategy 2017-2022 prioritizes building and strengthening the University

College greatest asset, its people. The University College's investment in its core work of

teaching and research continued with a further increase in the number of academic staff

employed in FY 201 712018.

The following staff were engaged on different terms of service during the Financial Year

2017-18

Academic Staff

Adrnin & Support Staff

Male

19

6

Female

6

10

Total

25

t6

Total 25 t6 4l

b) Training

Kaimosi Friends University College is committed to expose its staff to various

trainings both on the job training and out of job training through workshops,

seminars and retreats. This is an effort to improve the overall organizational

efficiency and effectiveness. KAFUCO staff have undergone various trainings

during the financial year 2017/20l8.Some of the many trainings are as summarized

in the table below:
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S/N NO. Ot-

STAFF

l',,,t't'[.s ..\Nl) ]'IN u E

2r

CORE AREA OF TRAI\"lNG

2. l0 -Labor I-arvs (2007.y

3 Conrruittcc 7 -Aids Control Unit l't-rlicl

| 8o'-,) I { i\lii-r' 2(t I 8

7 ti'i' Jturr: 2(tlli Kisuuru I lorcl

I l-12"' ,\luy 2018

4. lornmittcc 5 -Disabi lity mainstrcarn i r rg 25'h May 20ltt

5. 2 -Budget issucs l9';' M.ry 2018

6. ittce -Corruption prevcntitrrr at thc rror'k plar'c -1, 
j,-ti,r, 

Junu 20lg

7 -Quality implemental ion .lth - 5rr' i!1a1, 20 lg

8. S Comrnittce AII staff -llIV/AIDS at the uolk plucc 7"' J urtc 20 I 8

9. lce

lg

9 -Preparation for Perlblrnance CorrtractirUl N{ay 20lltI

r0. 6 -SCACC trainings Apr il 2tJ l8- Nair asha

,
t

Council Members pose for photo ofter Lobor lows troining tuot kshop on 7 sLtt lu ne 2Oi S Kisumu Hotel
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KAFUCO Univercity College Monogement Eoord pose for photo oftet Procurement & Audit troining workshop on 78th'
21st Moy 2018 Tom Mboyo Labor College

C. Achievements

Key notable achievements in the human resource department include:

. The development and implementation of the staff appraisal tool that was

approved by the university College council.

. Approvalof the Human resource manual and the schemes of service by the

university council

r Allocation of resources to automate staff attendance register

. Changing of the medical in-patient scheme to comprehensive to improve

efficiency in the management of medical insurance claims.
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Title No.
ClinicalOfficers 2
Plrarmaccutical'l'echnologist I

1Nursing Olficer
Laboratory Te,jhnologist I

IRecords Clerk
Clcarrcr I

i'.',-. ^.,,,- .., ;i -;t,u }lgaltir
I

Univercity Collegc Heolth Unit Front vict\t

niversity Colloge l-lealth Services (UCHS) is rnan,.latcd to providu quality healthcarc
standards to the University students, sta I I arrcl sta [l' tl,;pcr rdcr rts

lB, the university clients (students, staffand stalf bcne'lici:rrics') wcre lacilitated by
ing statt
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t{ dlt z0t7tt8, the dcpartment realized the following:IIil
I I ltl Purchased modern electron microscope, tull lracrnograru NIachine, electronic

I il centrifuge, blood mixer, glucometer, Hb Machine just but a ll'u'.tI
I lbl Purclrasecl one new Toyota land cruiser ambulanc'c

I lbl Registration ol'thc univcrsity clinic with thc nredical an<l dr:nrist board - on goingli
ddh
ln
the

I

1

3

4

5

6



Challenges

The department faced the listed challenges:

a) Inadequate physical facilities and equipments

b) Lack of adequate staff to ensure 2417 operation

Projections

a) Accreditation of the clinic with NHIF
b) Relocation / Renovation the university Clinic

c) Establish modern laboratory

d) Review staffing levels for all cadres to be able to serve cost -+ffectively to
increasing patient population.

e) Solicit for absorbing locum health workers in either contract terms of service or
permanent and pensionable employment.

ln-Charge Health Services Mt. Wonyomo tolk to Student woiting to be served ot the focility
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FOR THE YEAR 2OI7 12018
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S1'ATEM ENT OF UNIVERSIl'Y COUNCIL'S RESPONSIBILITIES

section 81 of the Public Finance Management Act,2012 and section 14 of the Statc corporations
Act cap 446 require the council members to prepare financial statements which give a true and fair
view of the state of aflairs of KAFUCO at the end of the quarter and the operating results of
KAFUCo for quarter ending 30 June, 2018. The council members are also required to ensure that
the KAFUCo keeps proper accounting records which disclose with reasonable accuracy the
financial position of KAFUCO. The Council membcrs are also responsible for safeguarding the
assets of the KAFUCO.

The Council mentbers are responsible for the preparation and presentation of the KAFUCO,s
financial statements, which give a true and fair view of the state of affairs of KAFUCO for and as at
the end of the quarter ending 30 June, 2018. This responsibility inclutles: (i) maintaining adequate

financial management arrangements and ensuring that thesc continue to be effective throughout the
reporting period; (ii) maintaining proper accounting records, which disclosc with reasonable
accuracy at any time thc financial position of KAFUCO; (iii) designing, implementing an<I

maintaining internal controls relevant to the preparation and fair presentation of the financial
stalemcnts, and ensuring that they are ltee from materiat misstatements, whether tlue to crror or
fraud; (iv) safeguarding thc asscts of KAFUCO: (v) selccting and applying appropriare accounting
policies; and (vi) making accounting estimates that are reasonable in thc circumstanccs.

The Council ntembers accept responsibility for KAFUCO's financial statemenrs. which have been

prcparcd using appropriate accounting policies supported by reasonable and prudent judgments and

estimates' in confonrrity with International Public Sector Accounting Standards (tpSAS), and in the

manner required by the PFM Act, 2012 and the State Corporations Act Cap 446. Tlte Council
members are of the opinion that KAFUCO s financial statements give a true and fair view of the state

of KAFUCO's transactions during the quarter ending 30 June,20l8, and of KAFUCO's financial

position as at that date. The Council mcmbers further confirm the completeness of the accounting

records maintained for KAFUCO's, which have been relied upon in the prcparation of the I(AFUCO s

financial statements as well as the adequacy of the systems of intemal financial control.

Nothing has comc to the attention of the Council members to indicate that the KAFUCO will not

remain a going concern for at least the next twelve months from the date of this statement.

Approval of the financial statements

The KARICO's financial stat€ments were approved by the Counc ..:::-and signed on its

bchalf

Mungai, Prof. O.M.J. Nandi

Principal, KAFUCOChairperson of Council, KAFUCO
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REPUBLIC OF KENYA

ltlcphonc :' l-5-l-20-3-121.10
Flr: r 25-1-10--l I l4li2
[:-rnai I : oagrrr tlagkeny'a.go.kc
\\'cbsitc: * *'u'.kcnao.go.kc

P.O. Box 30084-00100

NAIROBI

OFFICE OF THE AUDITOR.GENERAL

REpQST OF THE AUDTTOR-GENERAL ON KATMOST FRTENDS UNIVERSTW
COLIEGE FOR THE YEAR ENDED 30 JUNE 2018

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kaimosi Friends University
College set out on pages 84 to 103, which comprise the statement of financial position
as at 30 June 2018, and the statement of financial performance, statement of changes
in net assets, statement of cash flows and statement of comparison of budget and
actual amounts for the year then ended, and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article
229 of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have
obtained all the information and explanations which, to the best of my knowledge and
belief, were necessary for the purpose of the audit.

ln rrry opinion, except for the effect of the matters described in the Basis for Qualified
Opihion section of my report, the financial statements present fairly, in all material
respects, the financial position of Kaimosi Friends University College as at 30 June
201i8, and of its financial performance and its cash flows for the year then ended, in
acoordance with lnternational Public Sector Accounting Standards ( Accrual Basis)
and oomply with the University Act, 2012 and Public Finance Management Act ,2012.

Babis for Qualified Opinion

1. Gash & Cash Equivalents

Rlfort ol thc Auditrtr-Gant,rul on tha Finunc'iul Stutemanls of-Kuimosi Fricruls Univcr.sit.t, Collage /itr tha .vear
ehded 30.luna 2018

Promoting Accountability in the Public Sector

1.1. Unsupported Payments in Bank Statement not yet Recorded in the Cash
Book.

The statement of financial position reflects a cash and cash equivalents balance of
KShs.99,164,000 as at 30 June 2018. However, various payments were being made
direct from the bank account without any evidence of payment vouchers being
processed in the cash book as detailed below: -



o

Date

Unrecorded Payments in
the Gash Book

Kshs.
1 30-Jun-1 8 16,800

2 31-May-18 30,016,280

3 31 April2018 30,016,280

31-Mar-18 10,015,730

5 28-Feb-18 10,015,620

6 31-Jan-18 10,005,510

7 31-Dec-17 0

I 30-Nov-17 10,000,550

I 31-Oct-17 4,410

10 30- Sep- 2017 7,910

11 31 Aug-2017 4,410

12 31 July 2017 3,750
Total 100,107,250

ln the month of November 2017, an amount of Kshs.10,000,550 paid through KCB
RTGS Swift Transfer RT009601033476 was reflected as payments in bank statement
not yet recorded in cash book and later reinstated in the January 2018 reconciliations,
thus resulting in double accounting.

ln view of the foregoing, the accuracy and completeness of the cash and cash
equivalents' balance of Kshs.99,164,000 could not be ascertained.

2. Property, Plant and Equipment

The statement of financial position indicates property, plant and equipment balance of
Kshs.46,842,00} as at 30 June 2018. However, the financial statements reflect
purchase of Kshs.106,066,000 additional property, plant and equipment while
examination of the fixed asset register in respect of property, plant and equipment
indicates total additional assets of Kshs.104,333,595 resulting in an unexplained
difference of Kshs.1 ,732,405. Further, the fixed assets register remains un updated
with the additional assets.

Consequently, the accuracy, completeness and validity of property, plant and
equipment balance of Kshs.46,842,000 in the financial statements is in doubt.

3. Trade and Other Payables

lncluded in the financial statements under Note 18 is trade and other payables from
exchange transactions of Kshs.36,031,000 which includes a balance of
Kshs.12,726,000 as refundable deposits from customers. This comprises of refunds
meant for contractors' retention money. However, the University did not maintain a

Report of the Auditor-General on the Financial Statements of Kaimosi Friends Universitlt College for the year
ended 30 June 2018
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account for the refunds. This is contrary to section 81(2) of the Public Finance
ent Act (National Government) Regulations,2015 which stipulates that the

unting officer shall include in the financial statements a statement of the entity's
and liabilities as at the end of the financial year in respect of the recurrent vote,

opment vote and funds and deposits

Qonsequently, the University is in breach of the law and the custody and safety of the
/efundable deposits of Kshs12,726,000 could not be ascertained.

/The audit was conducted in accordance with lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of Kaimosi Friends University College in
accordance with ISSAI 30 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, are of most
significance in the audit of the financial statements of the current year. Except for the
matters described in the Basis for Qualified Opinion section, I have determined that
there are no other key audit matters to communicate in my report.

Other Matter

1. Budget as a Gontrol Tool

1.1 Under Absorption

Analysis of the approved budget revealed that the capital budget had been redur
to Kshs.42,500,000 from Kshs.170,000,000 due to utilization of the capital ft
during the financial year 201612017 resulting to a balance of Kshs.1 18,107,441 i'
development account as at 30June2017. During the year under review actualfu
for development was Kshs.36,337,500. However, the University only I

Kshs.88,137,142 representing 57o/o of the available funds amount
Ksh154,444,941 leaving a balance of Ksh66,307,799 unutilized as detaile
(under absorption):

88,137,142.0C

Report of the Auditor-General on the Financial Statements of'Kaimosi Friends Univers
ended 30 June 2018
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Details
Available

Funds
Kshs.

Actual
Expenditure

Kshs.
Amount carried forward from 201612017 118,107,441.00

Budgeted Amount (1 70,000,000x0.25)
=42,500,000

36,337,500.00

Total amount / budgeted and available for
USE

154,444,941.00
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2. Failure to Prepare Monthly Bank Reconciliation Statements.

All the seventy four (74) monthly bank reconciliation statements for the six (6) bank
accounts were prepared on the 28 September 2018 as opposed to being prepared on
a monthly basis as required by Section 90 (1) of the Public Finance Management Act
2012, which states that "An Accounting Officer shall ensure bank reconciliations are
completed for each bank account held by that Accounting Officer, every month and
submit a bank reconciliation statement not later than the 1Oth of the subsequent month
to the National Treasury with a copy to the Auditor-General". Further, the submitted
bank reconciliations statements did not have the names, designation and the dates of
the preparer, checked by and the reviewer respectively.

ln the circumstances, the validity, accuracy and completeness of the submitted bank
reconciliation statements could not be ascertained.

REPORT ON COMPLIANCE WITH LAWFULNESS AND EFFECT]VENESS IN USE
OF PUBLIC RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
rrformed, except for the matters described in the Basis for Qualified Opinion section

ry report, I confirm that, nothing else has come to my attention to cause me to
,e that public resources have not been applied lawfully and in an effective way.

. Gonclusion

r Progress

e Works

ad
^d9

$:.
rN" ro

\\,*

{er documents, revealed that an open tender was advertised in
n of the proposed tuition block and associated works (Contract

'6-17), for contract price of Kshs.125,138,335. The nine (9)
seven (7), firms were responsive hence considered for

WS:

127,647J50

$

Bid
Security

Kshs.

Bid
Security
lssuing
Firm

Tender Sum
Kshs.

AMACO161,299,440 3,240,000

1,999,999 3,999,999 Giro Bank

AMACO125,1 38,335 2,502,767

2,600,000 UAP
. r\e

\(n

iuo*

4
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It was noted that, Lubimbayi Construction Limited was awarded, at a fixed
contract price of Kshs.125,138,335 and Formal agreement signed on 23
December 2016.

rrJumba Engeering services were paid Kshs.3,335,790 under the same contract
but no payment voucher was made available for audit review. Further, how they
irvere identified was not clear from the examination of both the Bills of Quantities
(Bas) and evaluation reports.

he contract start date was 24 January 2017 and expected completion date

[as 30 November 2}17(contract duration of 11 Months). This was however
rrevised to 30 May 2018. However, no extension letter has been availed for audit
scrutiny. Thus the contract period elapsed and its now 2years later and the
works have stalled.

a

a

a

Further, it means the contractor Lubimbayi Construction Company limited did
not have the capacity; given the project has stalled and was already paid a total
of Kshs.70 ,206,564. This was as detailed below:

Payee Name Date PV No.
Certificate
No

Amount
Kshs.

Lubimbayi Construction Co. Ltd 14 Mar.2018 402 1 14,241,948

Lubimbayi Construction Co. Ltd 14 Mar.2018 401 2 3,932,790

Lubim bayi Construction Co. Ltd 14 Mar.2O18 400 3 8,096,730

Lubim bayi Construction Co. Ltd 4 7,028,341

Lubimbayi Construction Co. Ltd 01 Aug.2O17 472 5 5,571,135

Lubim bayi Construction Co. Ltd 07 Sep.2O17 6 4,535,959

Lubim bayi Construction Co. Ltd 13 Oct.2O17 864 7 4,634,378

Refon'of thc Auclitor-General on the Finuncial Statements of Kaimosi Friends [Jnit,ersit.v College.for the.yaar
enfta 3O .tune 2o lu
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Bidders Company Name
Tender Sum

Kshs.

Bid
Security

Kshs.

Bid
Security
lssuing
Firm

5 Eldo Rosta Construction Co.Ltd 130,451 ,094 2,609,022 Trident
lnsurance
Co. Ltd

6 MBIG Limited 177,776,652 3,600,000 Family
Bank

7 Wilkori Building & civil Engineering 143,198,950 2,900,000 AMACO

8 Fine Tops Enterprises Limited 159,108,392 3,162,168 Xplico
lnsurance

9. Atlas Plumbers & Builders 139,418,250 3,000,000 Mayfair

The fullowing observations ensue:

1154
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Payee Name Date PV No.
Certificate
No

Amount
Kshs.

Lubimbayi Construction Co.Ltd 20 Dec.2017 959 8 6,227,047

Lubimbayi Construction Co.Ltd '16 Feb.2018 636 9 5,233,908

Lubimbayi Construction Co. Ltd 19 Sep.2018 10 7,368,538

Jumba Engineering Services 3,335,790

TOTAL 70,206,564

Project Physical Verification

Physical verification carried out on 28 November 2018 revealed the following:

Another contractor, lcon Construction company limited was on site, as evidenced by
our interaction with his foreman but no signboard was erected to show that he was
actually on the ground. No agreement between the contracted contractor, Lubimbayi
and Capital lcon Construction Co. Limited was availed to enable us ascertain the
terms of engagement of the new contractor.

Further, cut off test established that all payments are done to Lubimbayi despite the
fact that another contractor has been engaged, thus in case of disputes arising from
non-performance it's not clear who the university being the employer will sue and vice
versa.

No works evaluation report terminating Lubimbayi and engaging Capital lcon
Construction company Limited was availed for audit review.

The University has not obtained value for money from the expenditure of
Kshs.70,206,564 already paid to the contractor for the incomplete works two years after
contracting and no effort is being made to remedy the situation.

2. Work in Progress

2.1. Split tender

Examination of tender documents, revealed that an open tender was advertised in
respect of proposed removal of asbestos, re-roofing and associated works at Kaimosi
Friends University College (Contract No KAFUCO/EST/04117-18). The following was
noted:

The contract was awarded to four (4) contractors and divided in Lots l, ll, lll and lV.
Total contract price was grand total of Kshs.18,518,410. However, this works was split
as follows:

Report of the Auditor-General on the Financial Statements of Kaimosi Friencls University Collegefor the year
endcd 30 .Iune 2018
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Narne of Gontractor Description Contract No
Amount

Kshs.
Midland Construction Co Ltd LOT I KAFUCO/ESTt04t17-18 5,118,400

Kontinum Access
Construction Co Ltd

LOT II KAFUCO/EST/05/17-18 4,135,950

Pan Cable Technology
Kenya Ltd

LOT ilt KAFUCO/EST/06/17-18 4,286,610

Mecada Contractors Limited LOT IV KAFUCO/ESTlO7l17-18 4,977,450

TOTAL 18,518,410

No newspaper advertisement stating whether the tender was open, or request for
quotations was availed for audit review.

It was not clear, why similar works (proposed removal of asbestos, re-roofing and
associated works) was done by four different contractors, some of which bided in all
the four contracts. This is tantamount to split tender contrary to section 54(1) of Public
Procurement and Asset Disposal Act 2015. Thus it was not clear why the said contract
was done in batches instead of consolidating into one procurement, having been of
similar service.

3. I Repair& Maintenance

3.1. lrregular Procurement of Minibus Repair Services

As disclosed in the report, the vehicle engine for KAW 5232 broke down as a result of
undue diligence and failure on the part of the driver to exercise reasonable care when
engaging the gear system. The report on the damage of the vehicle is from the
University transport department. Further inquiry and assessment was made and it was
noted that the department does not have enough capacity in terms of technical know-
how to catry out mechanical valuation and assessment. The report is prepared by a
driver. lt is expected that the University should have liaised with the mechanical officer
in the Department of Public Works to aid in the process so that a competent
assessment and report is done.

Further analysis was done and it was revealed that Kshs.1 ,288,618 was incurred as
the cost for repairs. Namo ltaliano Ltd was charged with the responsibility of the
repairs. Consequently, the management was in breach of the procurement law and
regulations.

The audit was conducted in accordance with ISSAI 4000. The standard requires that
I comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Rclort of the Auditor-Gcnertil on the Finunciul Stutemcnts of'Kaimosi Frientls Ltnit,crsitv Collegc./br the .vear
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REPORT ON INTERNAL CONTROLS EFFECTIVENESS, GOVERNANCE AND
RISK MANAGEMENT SYSTEMS

Conclusion

As required by Section 7 (1) (a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Qualified
Opinion section of my report, I confirm that, nothing has come to my attention to cause
me to believe that internal controls, risk management and overall governance were
not effective.

Basis for Conclusion

1. Understanding the Entity

1.1. Non-compliance on lssue on Audit Committee Requirement

It was noted that the Audit Committee did not have the following during the period
under review: Approved Audit Committee Service Charter, Approved Risk Based
Annual Work Plan (that contains the Risk Assessment Report) and the lnternal Audit
Strategic Plan,

Other notable observations include

i. The audit committee had some recommendations based on audit issues raised to
the management which were not adequately responded to.

ii. Minutes of the Audit Committee Meeting were not signed Contrary to section 5.4.
(e) of the same gazette notice number 2690 which requires that after the minutes
are confirmed as true record of the meeting, they should be signed by the Chair
and the secretary.

The audit was conducted in accordance with ISSAI 1315 and ISSAI 1330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal control, risk management and governance
were operating effectively, in all material respects. I believe that the audit evidence I

have obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and Those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with Public Sector Accounting Standards (Accrual Basis)
and for maintaining effective internal control as management determines is necessary
to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal control, risk management and governance.

Rcport of the Auditor-General on the Financiul Statements of Kaimosi Friencls University College for the yeur
encled 30 June 2018
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ln iing the financial statements, management is responsible for assessing the
Friends University College ability to continue as a going concern, disclosing,Kai

AS ipable, matters related to going concern and using the going concern basis of
unless the management either intends to liquidate the Kaimosi Friends

Uni College or to cease operations, or have no realistic alternative but to do so

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

itfon to the responsibility for the preparation and presentation of the financialln

en

described above, management is also responsible for ensuring that the
, financial transactions and information reflected in the financial statements

are I compliance with the authorities which govern them, and that public resources
are ied in an effective way

oharged with governance are responsible for overseeing the Kaimosi Friends
Un College financial reporting process, reviewing the effectiveness of how the

ffronitors compliance with relevant legislative and regulatory requirements,
that effective processes and systems are in place to address key roles and

bilities in relation to governance and risk management, and ensuring the
and effectiveness of the control environment.

Aud ral's Responsibilities for the Audit

The arqdit objectives are to obtain reasonable assurance about whether the financial
nts as a whole are free from material misstatement, whether due to fraud or

, and to issue an auditor's report that includes my opinion in accordance with the
p of Section 48 of the Public Audit Act, 2015 and submit the audit report in

with Article 229(7) of the Constitution. Reasonable assurance is a high
Oif assurance, but is not a guarantee that an audit conducted in accordance with

lSSAls will always detect a material misstatement and weakness when it exists.
Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

ln dition to the audit of the financial statements, a compliance audit is planned and
,;fned to express a conclusion about whether, in all material respects, the

es, financial transactions and information reflected in the financial statements
in compliance with the authorities that govern them and that public resources are
idO in an effective way, in accordance with the provisions of Article 229(6) of the

on and submit the audit report in compliance with Article 229(7) of the
stitution

, in planning and performing the audit of the financial statements and audit of
pliance, I consider internal control in order to give an assurance on the

of the Auditor-General on the Financial Statements o.f Kaimosi Friends University Collegefor the year
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effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015 and submit the audit report in compliance with Article 229(7) of the Constitution.
My consideration of the internal control would not necessarily disclose all matters in
the internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that
misstatements caused by error or fraud in amounts that would be material in relation
to the financial statements being audited may occur and not be detected within a timely
period by employees in the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation
of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with
the Kaimosi Friends University College policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of
internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the management.

a

a

a Conclude on the appropriateness of the management's use of the going concern
basis of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Kaimosi Friends University College ability to continue as a going concern or to
sustain its services. lf I conclude that a material uncertainty exists, I am required
to draw attention in the auditor's report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the Kaimosi Friends
University College to cease to continue as a going concern or to sustain its
services.

a Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Report of the Auditor-General on the Financial Statements of Kaimosi Friends Universit.v College.for the ltear
ended 30 June 2018
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a

a

sufficient appropriate audit evidence regarding the financial information and
activities of the Kaimosi Friends University College to express an opinion

financial statements

such other procedures as I consider necessary in the circumstances

unicate with the management regarding, among other matters, the planned
timing of the audit and significant audit findings, including any significant

defi es in internal control that are identified during the audit.

lal management with a statement that I have complied with relevant ethical
regarding independence, and to communicate with them all

rel
ind ence, and where applicable, related safeguards

ips and other matters that may reasonably be thought to bear on my

N

FC rd R. O. Ouko, CBS

29 ary 2019

nehn of thc Auditor-Ganeral on thc Financ'iul Statement:; of Kaimosi Friends (Jtrivcrsit.\, Collcge fttr the.veor

"fia SO Jtme lo l8

I ,t



lg,g02
36,770

thc Council

to and forming

t

of Knowledge
Page 84

STATEMENTS

FRIE N DS,, UNIVERS I'I'Y COLLEGE
O}'FINANCIAL PERFORMANCE

THE YEAR ENDED 30 JUNE 20ltt (t-igures in KES ,000,)

Note 20t7n8
KES

52,1 I I

33,s70

5,080

20t6/17
KES

Rbvenue from Non-Exchangc -l'ralrsactions

Efchcqucr Grants

Revqnue frorn E.rchangc Transactions
Tiritibn Fces

qn*lt fui,io,r l{elared lnconre
164ilncomc
dther I,,con,.
TOTAL RE}'ENUE
EXPI]NSE

-Ciouncil Expensc

Utilities
Personnel C'clsts

Operating ct Adnrinistratir c C.osts

Repair & i\{aintcnancc
Deprcciatiorr & ..\rntrrt izirtrorr

TOTAL EXPENSE
$urplus for tlie. Periotl
Surplus BrT

Surylus CiF

200,739 50,000

55;868

7,41;
)it

t l3-s1s

17,264 I t;Ol4 -

3,1 14 2,449
157,012 27,444
77,902 42,946
5,802 5,7 t0

. I 3.750 4. I 73

274.874 93.637
I Iq qo,

1

4

6

7

8

9

l0
II

Thq financial stalcmeuts sct out on pagcs 84 to ll8 rvcrc
.. . and u,ere sigted ou its behall bl,:

\{ungai. Prof. O.M.J. Nandi
Principal, KAFUCOof Council, KAFUCO

NiB. ttrc t'inancial statcmenr
of the financial statements set out in pages g9 to I02



FOR in KES

36,031

2,896

1,789

36,769 t9,902

Spring of Knowledge

2017fig
KES

20t6,/17
KES

ASSETS

Current Assets
Cash & Cash Ecluivalcnts

Receivables from F.xchange Transacl ions
Receivables from non-cxchange Tratlsactions
Inventorics
Total Current Assets

Non-current Assets
Property, Plant and Equiprnent

Work In Progress

Biological Assus
Total Asscts

Current Liabilities
Tradc & Other Payables

Enrployec Bencfi t Obligation
Paymcnt Rcccivcd in Advance
Special Accounts & Grants
Provision

Total Current Liabilities
Non-current Liabilities
Refundable Deposits from customers
Total Liabilities
Nct Assets

Accumulatcd Srrrplus

Capital Crants

Total Nct Assets

Total Nct Assets and Liabilities

99,164 145,094
26,197 12,052
2,428 1.696

7.795 6.145
r35.584 165.587
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STATEMENT OF CASI-IFLOWS

IrOtl 'l'l II YtiAR ENI)t1D 30 JUNf] 201 8 (Figures in KES '000')
E

Note 201

Cash & Cash liquivalents at the Reginning of the Quarter
Cash florvs from Opcrating Activities
Reccipts

Recurrent Grants I

Tuition Fees 2

Other Tuition Related Incorne 3

4IGA Income

Other Inconre -5

KES

t 45,09,{

(t

7

8

9

l0
l3-14

l5
18-22

t6-17

23

200,739

52,1 I I

33,570

5,080

243

17,264

3,114
157,042

77,902

5,802

(t4,8',77)
( 1,050)

8.957

I I ,014
2,449

27,444

42,846

5,711
( 13,748)

(6,745)
40.966

T

Payments

Council Expense

Utilities
Personnel Cost

Operating & Adrnin Costs

Repairs & Maintenance

(lncrease)/Dccrease in Trade & Other Receivables

(lncrease)/Decrease in Inventory
(lncrease)iDecrcase in Trade & Other Payables

Nct Cash flo*' from Operating Activities
Cash flows from Investment Activities
Purchase ol Properly, Plant arrd Equipment

Net Cash florv from Investment Activities
Cash flows from Financing Activities
Long ternr l-iabil ities

Capital Grant

Net Cash florv from Financing Activities

23.648 44.548

( r06.54s) (-r 00.603)

fl06.545) fl00,603)

631

36.33 8

1,149

200.000

36,9(l9 201,149

Net Increase/(Decrcase) in Cash & Cash Equivalents (45,928) 145,094

Cash & Cash Equivalents at End of the Quarter 99,164 145,094
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Basis of Preparation

The financial statements shall be prepared in accordance with Intemational Public Sector

Accounting standards as may be issued by the respective standard setting bodies from time

to time. The financial statements shall be prepared under the historical cost convention.

b) Revenue recognition

i) Revenue from non-exchange transactions

Government Recurrent Grants and Donors Research Grants

Revenues from non-exchange transactions with other government entities are

measured at fair value and recognized on obtaining control of the asset (cash, goods,

services and property) if the transfer is free from conditions and it is probable that the

econolnic benefits or service potential related to the asset will flow to the entity and

can be measured reliably.

ii) Revcnue from exchange transactions

Student's fees

The entity recognizes revenue from rendering of services by reference to the stage of

completion when the outcome of the transaction can be estimated reliably. Where the

contract outcome cannot be measured reliably, revenue is recognized only to the extent

that the experlses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is recognized when the significant risks and rewards of

ownership have been transferred to the buyer, usually on delivery of the goods and when

the amount of revenue can be measured reliably and it is probable that the economic

benefits or service potential associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's

net carrying arnount. The method applies this yield to the principal outstanding to

determine interest income each period.

Rental income

Spring of Knowledge Page 89



l(

c

ittctllttc arising llottt ope rating leases on invcttrrr*;t)t l)t()l)it't l.'i l) .rL:cr)Unlcd ior tln a

-line basis ovcr the leasc terms and included irr rerelrtrc

infornration

budget is prcptred ott the accrual basis. tlrat is, all p[rrrned cosfs and incorne

in a single statement to determine the ncccls of the r;rrtity. As a rcsult of tlre

n of the accrual basis hrr budgeting purposL-s, llrcre arc rro [r:rsis, tinting or entity

nces that rvould lcquirc ruconciliation betlrccrr tlrc aclual currrlrirlalrlc anrrlrrrts ancl

rlts prescnted as a separate additional finarrcial stalcr)rcnt in tlrc stateurl-nt of
ofbudget aud actual arnounts

, plant and cquipment

, plant and equipment are stated at cost lcss accunirrluted dcprcciation anJ

nt losses. Cost includes expenditure that is dircctll'altritrutable to thc acclrisilion

items. When signiticant parts of property, plant antl equip,rucrrr ule rcquircd to be

at intervals, thc entity recognizes such parts as individual asscts rvith spccific

lives and depreciates thern accordingly. Likeu,isc, wheu a nrajor inspection is

its cost is recognized in the carrying aurount of the plant and eqrripntent as a

if the recognition criteria are satisfied. Where At) assL't is acquiled in a non-

transaction for nil or nominal considcration thc assct is irririally ntcasurcd at its

ue

ion is calculatccl on thc straight-line basis to *rite dowu llrc cost ol'cuclr ossct, or

alucd amount, to its residualvalue over its estirnatcd usetul lif-e usirrg the follorving

rates:

Description Annunl llate

Buildings 2.5%

Plant& machinery 20%

Computer 33.3%

Motor vehicles 25%

Furniture, Fitting & equipment 12.5%

Intangililc assets

ible assets acquired separately are initialll, recognized cl cost. Thc cost of

ble assets acquired in a non-exchange transaction is tlrcir lair r:rluc at the date of

exchange. Follorving initial recognition, intangible asscts at'e carricd Jt cost less any

mulated amortization and accumulated irnpairrncnt lossus. lnturnrlly gcnerated

ng of Knowledge Page 90

SI

itrc

d

d)

of

fair

The

the

e)



intangible assets, excludinI capitalized developrnent costs, are not capitalized apd

expenditure is reflected in surplus or deficit in the period in which the expenditure is

incuned.

The useful life of the intangible assets is assessed as either finite or indefinite.

Intangible assets shall be amortised over their useful life on a straight line basis.

Subsequent expenditures on intangible assets shall be recognized as an expense for the

period that it is incurred.

0 Research and development costs

All research costs are expensed as incurred.

Development costs are capitalised only after technical and commercial feasibility of the

resulting product or service have been established. All other treatments relating to

research and development shall be as permitted by the standards.

g) Financial instruments

i) Financial assets

Initial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial Instruments: Recognition

and Measurement are classified as financial assets at fair value through surplus or

deficit, loans and receivables, held-to-maturity investments or available-for-sale

financial assets, as appropriate. The University determines the classification of its

financial assets at initial recognition.

ii) Financial liabilities

Initial recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial

liabilities at fair value through surplus or deficit or loans and borrowings, as

appropriate. The University detemines the classification of its financial liabilities

at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of toans

and borrowings, plus directly attributable transaction costs.

Loans and borrowing

After initial recognition, interest bearing loans and borrowings are subsequently

measured at amortized cost using the effective interest method. Gains and losses

are recognized in surplus or deficit when the liabilities are derecognized as well as

through the effective interest method amortization process as permitted by the

standards.
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torics

are stalcd at tlle lorver of cost arrd current t'cl)lrrrctil(tll cost. Cost is

ned by tlto firsl-itt, Ilrst-out (FIFO) method. Currurrt rcplaci'nre rrt cost represcilts

the entify would incur lo acquire the asset on the reporting tl.rrc.

tsl0ns

are rccogttized rvltctt the Universit.t'lurs a prssrlir oLrligution (legal or

ve) as a lcsult of a past event, it is plobablc tlrat ilt ()rttll()w of rcsources

lying cconorttic bcnefits or service potential will be rcquircd trr sctlle tlrc obligation

estimate cau be rnade of the amount of'thc obligatiorr. W'herc the University

some or all of a provision to be reimburseti, tbr e.xarnple'. rurdcr an insurance

the reimburselnent is recognized as a separetc asset onlv ulrcn tltc rcinrhurscrncnt

ually ccrtain.

relating to any provision is prcsentcd irr the stiltcnlilrt of linancial

net of any reimbursernent.

t liabilitics

niversity does not recognize a contingent liability, but discloscs details of any

ies in the notes to the financial staterncnts, urilcss the possibility of an outflorv

urces embodying economic benefits or servicc poterrtial is rurr,rle

ngcnt assets

niversity does not recoguize a contingent assct, but cliscltrscs derails ol'a possible

whose existence is contingent on the occurrcncc or non-occr,uruncc nl'orrc or tnore

n future events not rvltolly within the control of the Univcrsitf in tlre notes to the

ial staternents. Contingent assets are asscssecl coutintralll, to ensure that

ents are appropriately reflected in the llnancial statenlents. Il'it has lrccornc

lly certain that an inflow of econonric benetlts or scrvicc porc'utill rvill arisc and the

s valuc catt be nreasttred reliably, the asset arrcl tlrc rclirtcd l'cvcnuL'irrc lccoqlrizcd in

statements of the period in which the clrangc occurs

ature and purpose of rescrves

University creates and maintains reserves in terrns of spccific requirenrcnts. Entity to

the reserves maintained and appropriate policies adopted.

Changcs in accounting policies and estimates

University recognizes the etlects of changes in accounting policr rctnlsl;cctivcly. The

of changes in accounting policy are applictl prospccrir e lf il' retrospectivc

ication is impractical
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a,
l) Employee bencfits

The University provides retirement benefits for its employees. Defined contribution plans

are postemployment benefit plans under which an entity pays fixed contributions into a

separate entity (a fund), and will have no legal or constructive obligation to pay further

contributions if the ftrnd does not hold sufficient assets to pay all employee benefits

relating to employee service in the current and prior periods. The contributions to fund

obligations for the payment of retirement benefits are charged against income in the year

in which they become payable. The University also contributes to National Social

Security Fund (NSSF) a statutory defined contribution scheme registered under the NSSF

Act, 2013.

m) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange

on the date of the transaction. Trade creditors or debtors denominated in foreign currency

are reported at the statement of financial position reporting date by applying the exchange

rate on that date. Exchange differences arising from the settlement of creditors, or from

tlre reporting of creditors at rates different from those at which they were initially recorded

during the period, are recognized as income or expenses in the period in which they arise.

n) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on

call and highly liquid investments with an original maturity of three months or less, which

are readily convertible to known amounts of cash and are subject to insignificant risk of

changes in value. For the purposes of the cash flow statement, cash and cash equivalents

comprise cash in hand and cash at bank net ofbank overdrafts.

o) Comparative figures

The comparative prior year figures are shown against every item in the financial

statements. Consistent accounting methods have been applied and changes made will be

reported and the effect on reported results disclosed.

p) Significant judgments and sources of estimation uncertainty

The preparation of the University's financial statements in conformity with IPSAS

requires management to make judgments, estimates and assumptions that affect the

reported amounts of revenues, expenses, assets and liabilities, and the disclosure of

contingent liabilities, at the end of the reporting period. However, uncertainty about these

assumptions and estimates could result in outcomes that require a material adjustment to
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ing alnount ol tltc assct or liability affectctl irl lirturu pe r rorls. l\rlarrrgcrncrrt shall

compliancc witlr thc Standards where such evcnrs tlec.rnrc rtrirrrilL.st.

bscqueut cvenls

beett tto c\crlts subsequent to the financiirl 1'car cnd rrirlr rr sigrrilicant intpact

firtartcial statenlcnts tbr the year ended 30 Jrrrrc 2() l-l

ing costs

costs includc interest, arnortisation of discourrts or prunrirrnrs on borrorvings.

ortisation of ancillary costs incurred in the arrar)gcrncrt ol lrolrorvings. Borrorving

ncurred on qualityirlg assets will be treatcd:rs pennittcJ by tlrc lPS,\S using the

ate nrodel

is classified as a finance lease if it transl'crs subslantiallv all risks and rcrvards

to ownership of an asset are passed to thc lessec. All orhcr lcascs are classified

ng leases. The University shall charge all thc palrncrlts on opcraling leases to

rplus or deficit on a straight line basis over thc period oltlrc leusc

vestment Propcrty

nt property is land or buildings held (whcther by thc Univcrsity or under a

lcasc) to earn rcrttals or fbr capital apprecialion or lroth. ratlrr,,r tlran procluction or

in the ordinary course of operations. Investnrent property shall be recogrrized as

by the IPSAS using the appropriate recognition nroclc:1.

t Reporting

University will look at its organisational structurc und irrt!'nrirl reporting slstcm for

urpose of identilying its service segments and geographical segrnerrts rvith a view to

segment reports as perrnitted by the IPSAS

Inrpairttrerrt of cash gcncrating asscts

loss of a cash generating asset is thc arnount by rvhiclr the carrying arnount

asset exceeds its recoverable amount. An inrpainnent loss slrall be recognized

ly in surplus or deficit for the year and all other trcttnrcrrts shall lre as perrnitted

IPSAS

Impairment of Non-cash generating asscts

impainncnt loss of non-cash generating assct is tlre anrounl by rvhielr the carrying

,unt of an asset exceeds its recoverable servicc anlount. An irlpuirrnent loss shall bc

immediately in surplus or deficit for thc 1'ear and all other treatnlents shall bc

itted by the IPSAS
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r) Agrlculture

All biological assets (including those acquired biological assets through non exchange

transaction) are measured at fair value less costs to sell, unless fair value cannot be

measured reliably. Any change in the fair value of biological assets during a period is

reported in surplus or deficit.

l. Revenue from non-exchange transactions
Recurrent Grants 2017118 2016117

KES'000' KES'000'

August 2017
September 2017
October 2017
November 2017
Decernber 2017
January 2018
February 201 8

March 201 8

April 2018
May 2018
June 201 8

Total Recurrent Grant revenue

2. Tuition Fecs

KUCCPS/PSSP
Total revenue from Tuition

3. Other Tuition Related Income

Activity Fees

Amenity
Examination Fees

ICT Levy
KUCCPS Processing Fees

Library Fees

Medical Fees

Registration Fees

Student ID Cards
Students Organization Fees (KAFUSO)
Application Fees

Supervision Fees

Supplementary Exams
Teachi ng Practice/Attachment Fees

Total revenue from the Other Tuition Related

15,062
15,062
15,062
15,062
23,395
16,728
16,'128
16,728
16,728
16,728
33.456

7,500

12,500

12,500

12,500

200.739 s0.000

2017118
KES'000'

2016/t'7
KES'OOO

52,r r 1 55.868
5r.952 55.868

2017t18
KES,000'

1,739
1,739
7,808
8,695

860

5,217
2,609

314
316
696

56
55

112
3.357

2016il7
KES'000'
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me Gcnera tiug Aclivitics

Irecs

Irtcortic
Incornc
ICA

I nconres

Of Bus

ire of Hall & Conference facilities
Of Plaf ing Ground

Inctrn:e
t'ee

Income
of Tender Documents
Revenue from Other Income

nerution ofdircctors

Sitting Allowance
Total dircctor crnolumcnts

Electricity
Water
Total Utility Expcnses

costs

Basic salary
House Allowance
Cornmuting Allou,ance
Car Allowance
Responsibi I ity Al Iowance
Acting Allowance
Enterlainment allowance
Telephone Allowance
Domestic workels
Professorial Al lorvance
Risk Allowance
Tool Allowance
Extraneous Allowance
Passage and Baggage allowance

2017it I 2016/l7
KES'u()u' KOs (000'

17.26,1 _l t.014
17.261 n.0t4

2ttl 7r lti
KIlS'1100'

l.i0i
:,5 70

_0.I5-1

201(tll7
l(us.000'

7,41t) 
-

5.tts0 1.J19

261zil8
KES.000'

40
l0l
25
)')

4

4

39
It

20t6lt7
KF,S'OOO'

25r

2{3 2sr

2017ilg
KIiS'OOU'

2.01 5

1.099

2016fi7
KI,IS'000'

1,134
1.015

3.r I.t 2.Jr9

2017i t8
KES (000'

75,e20
31,706

8,1 80
4.e52
4,051

296
2,(i.il
t.4rI
9t8
t22
164

I

1,076

3s3

20t6/17
KES,000'

Ls,046
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Part-time Teaching Payments
Employers Pension Contributions
Leave Allowance
Salary Locum Appointees
Gratuity
Other Allowances
Employers NSSF Contribution
Employee costs

9. Oper:r(ing & Atlministrativc Expense

Admission related expenses (KUCCPS)
Advertisements & Publ icity
Anti-Comrption Expense

Bank Charges
Books & Journals
Caniage, Insurance and Freight Charges
Cleaning Materials
Corporate Social Responsibil ity
CUE Inspection Expenses
Disability & Gender Mainstreaming
Examination Materials
Extemal Examiners
Extemal Travels & Accommodation
Facilitation Fees

Farm Expense
Fuel & Lubricants
Fumigation
HIV/Aids Expense
Internet Charges
ISO Certification
Laboratory Material Expense
Library expenses

Management & Academic Board Expense

Office Expenses

Payment of Medical Bills
Performance Contracting Services
Postal and courier expenses

Printing & Publications
Professional & Legal services
Property Insurance Expenses
Purchase of Catering Items
Purchase of Medical Drugs
Purchase ofStationary
Recruitment, Appointments and Promotions
Rent. Rates & Leases

Research & Enterprise Development Expenses
San itary Services Expenses
Security Services
SGC Elections & Training
StatT Training & Development
Seminars &Conference
Staff Uniform & protective gears

13,877 I I,821
6,096

777

672 577
3r9
8r6
283

1s1.042 27 -444

20t7lt8
KES'000'

780
1,099

459

74

3,996
1,092

582
585

2,198
80

1,308

860
67

376
983

1,788

144
295

4,101

223
791
290
849
176

? {{?
988

48
r63
25

5,861

5,963
l,g0g
4,392

237
187

910
75

5,504
345

2,81 I
362
310

2016lr7
KES'000'

833

1,869

80

2,704

l0
1,200

308
439

I ,071

513

107

l4
574
87

1,669
6,791
1,516

2,978

r53

2,457
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Studcnt Activ'it; Irrperrscs
ptior)s. l.iccnsc & Al'llliation Expenscs

irrg lr4aturials
'erclr ing I'ract ic,; & I nd trsl riir I Attachment

Expcnscs
& Aceornnrodation expenses

Fce Wailer Expcnses
Equipment

Debtor-Write off
for Audit Fees

Write off
sion for Doubtful Debt (10% of Studcnt Debrors)

for Gratuity
ssion Expenses

for Taxcs
Strategic planning & training
Special Project

I Operating & Adnrinistrative Expense

and nraintcnance

Maintenance of Buildings & Stations
N{aiutenance ol'Computers & Other Electrorrics
Maintenancc ol' Hostel Facilities
Maintcnance of Motor Vchicles
Maintcnance of Plant & liquiprnent
Totul repairs and maintcnoncc

and anrortization cxpensc

Propcrty, plant end equiprrrent
Total deprcciation antl anrortization

and crsh ct;uivalen(s

Co-Op Pssp Fecs A/C-I129698477700
Equity Kuccps Fees - 960271081548
KCB Savings A/C MMUST-Kairnosi- ll64iS-sl,rl
KCB Savings A/C Kafuoo Deposit -120373506519,
KCB Kafuco Capital Dev A/C-1203709862
KC II-Katirco l)lvnrcnts A/C- I 20373503 0

Cash in hand

Total cash and cash equivalerrts

17.902 42.tt-16

20t7lt8 2016t17
Klis'r)uu' I(ES ,000'

5.t't 2,76t
1.933 I,966

4 207
t,879 839

.l.410 3e
5.802 5.71|

l.l.l.i()
)67
510

.l.t,.l ti

l2.l
.1..)2lJ

t20
77
2':

800
))

2,ti68
7,400

I ,:[i1'1

305

3,237
1,123
l0l

3.9i2

1,000

22
639

2,090
r.05 r

2011,/t8
Klis ,u00'

20l6lt7
KES.000'

r i.750 4.1 73

13.{ r 5 {.173

?0t7lt8
KES ,000'

o,8-16

l,:-j.l
lJS l

11.2t8
h6.-]()|i

(t,617

20t6t17
KBS.000'

2,1 00
7,569
7,763

594
r 18.107

8,954

6
(ie.l6{ I {5.09'l
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2016117

KES'000'
12,052

13. Ilecelvables from exchange transactions

Student Debtors
MMUST HELB/CDF
rIELB
Less: Provision for Doubtful Debt 10%

Total current receivables

14. Rcceivables from non-exchange Transactions

Staff Imprest Debtors
Total current reccivables

15. Invcntories

Central Stores
Medical Drug Stores

Maintenance Store

Games & Sports Store

Teaching Lab Store

Total invcntories

Total inventorics at thc lower of cost and net realizable valuc

2017118
KES,000'

21,746

20t7lt8
KES'OOO'

5,696
1,655
2.911 -

26Jq7 12.052

20t6lt7
KES'000'

2"428 1.696

2.428 1.696

20t7lt8
KES'000'

1,095
2,113

699
688

916
765
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].

, planl ilnd cquit)nrcnt

plarrt

17

l6

7

vllues
r8

t7

Fu rnitu re,
littings &
cquipment Computo's

I\ I ol rrt'

vt hiclcs
I'larrl nrrrl
rrtrcltirrct 1

( upital ln
l'tog lr.s 'l'otul

KES'000' KES'000' KES'000' KES'000' hl..s'0(lr,' KES'000'

7

34,395 2,882 5,0,, I 5.2.1 I 52.191 I u0,603

i

and

t,979 2,le.l 5.6..13 9{r.2(r0 l0(i,066

72tl 5{

l,t2t I,832 l.zlL) 4,173

t9 l7J

8.599 1,369 2,563 1.219 l3,750

796

7
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17. Blologlcal Assets

Cows
Total Biological Assets

Trade payables

Third-party payments
WHT- VAT, Corp & Related
Retention Fees

Total trade and other payables

Pension

SACCOS
NSSF
PAYE
Total Employee Benefit Obligations

20. Paynrcnts rcccived in aclvance

Fee prepayments

Total Payment Received in Advance

21. Special Accounts & Grant

IIELII Loan Fund

CDF/Sponsorship
Total Special Accounts & Grants

22. Refundnble tlcposits from customers

Consumer deposits (Caution Money)
Other deposits
Total tleposits

2017118 20t6ll7
KES '0oo' KE$'000'

4g0"-
480

18. Trade antl other payables from exchange transactions
20t6lt7

KES.000'
22,743

8,640
l,'189

12.726 s ,qq
36.031 36.683

The carrying amounts of the above trade and other payables approximate their fair values.

19. Emplol'ce llenefit Obligations

2017118
KES'000'

21,516

2011il8
KES'000'

2016t17
KES,000'

1,506

1,831

t9
926

4283

2017118
KES,000'

2.886

20t6t17
KES'000'

2.862

201'.l118

KES'000'
2016117

KES'000'

268
t.s2 L

t.789

20t7118
KES'OOO'

1,780

2016/17
KES,000'

1,149

1.780 r.149
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are recogtti/.cd rvltcn the Entity has a prcs,;rrt otrliguri.rtr (1.'grrl or conslructivc)

of a past evcltt, it is probable that an outllr\r of rcsotrrecs cinbod,r'iltg ecorrornic

or service potcntial nill be required to scttlc tlrc obligatiorr arrrl u rulrublc cstimate

of thc anrount ol'the obligation.

Etttity expects sotne or all of a provision to bc rcirnbtrrsr:d. lrrr cxanrple, undcr

contract, llre reirnbursement is recognizcd as a scplrr.rtc as.sct only u'hr:n thc

is virtually certain. The expense rclating to any provisitrrr is prescrrted iu

of financial perfornrance net of any rcilrrtrulssnre rrt.

were raise in this Financial Year are as bclorv

KES'OOO'

Provision tbr Glatuity 7,100

Audit Fees lt00

Provision fbr Doubtful Debt of l0o/o 2,91I

liabilities

does not recognize a contingent liubilitl', brrt tlrseltrscs tlctails of any

ies in the notes to the financial staterueuts, unlcss tlrc 1lu'sitrilit-r,of au truttlorv

enrbodying ecouornic benefits or service potuntiul is Le nt,.rt...

usscts

does not recognize a contingent asset, but discloscs dctrrils ot'a pussihlc asset

existence is contingent on the occurrence ol' non-occur'ferrcc of' orrc or rnore

future events not wholly within the control of the E,rrtitl irr thg notes to the

staternents. Contingent assets are assessed contirrtrulll, lo ensure that

arc appropriatcly reflected in the llrruucial stalenrcrrts. lf it has bccolrre

certaitt that an inllow of economic benellts or scrviue;roterrtiul will arisc and the

value can be nteasured reliably, the asset and tlre rclated re!'enue arc rccognized in

statements of the period in which the change occurs.
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APPENDIX t: PROGRESS ON FOLLOW UP OF AUDITORS RECOMMENDATI

The auditing process for financial year 2016/17 accounts is ongoing, we will

follow up on issues from the auditor when the process is complete. The FY 201 was

our first year of auditing and thus no other pending issues from the Office of Aud

Ceneral.
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APPENDIX Il: PR0fECTS TMPLEMENTATION IJ\''[llti liN'l't't'Y

ty ol'l\lajor projecls (Ougoing and Conrgrlclr) as al Jt,.{,(,.1u l8

'l'inrtl 
i uc

\ctttrl
lrrojcct
stlt t us

tJrpectd
cuntltlelion

(lrilc

Rcvir.d
('r,rrrltleliutl

tlitlc

30.u 20r7

05.02 20 t8

I

lo l'rojcct Nanrc

(Kljs)

(lust uf
Projrel 0r
Conlr:tct

Yulut

Actual
cumulative
expend itu r

e Sln aus

Proqrrss

Ongoing St:r rt

I

Proposcd Constructi0n
of'Iuition Illock and
Associated Works
KAFUCO/IIS I/0l/r6-
l7

I 59.()5i.77

0
62.838,023

24.01 2017 -t3.99'r; On going

Proposcd Construction
of Library Extension
and Associated Works
KAFUCO/ESTiOs/I6.
t72.

Proposed Construction
of Library Extension
Phase ll
KAFUCO/EST/02/ I 7.
t8

I 6, I 99,570 I 4,786,9 I 0 06.01 t0 I 7 91.21{96 On going

3

hoposed Construc(ion
ofCate, Road works
and Associated WorLs
KAh'UCO/ES170l/r7-
l8

21.01)7 750 9,601,920
06. l(,.1u I 7 05.00 20111

3il (/i l0l8

ll (r5 l0 I )i

Norrc ll 0t,r; On gorng

1

Proposed Removal Of
Asbestos And Re-
Roofing And Associated
Works At Kaimosi
Friends University
Collcge - Lot I

KAFUCO/EST/o4/ I 7-
l8

5, I I 8,400 00.00 30.05.20 t8 08.08.20 t8
0UotiNonc

I

5

Proposed Removal Of
Asbestos And Rc-
Rooling And Associatcd
Works At Kaimosi
Friends University
Collcgc - Lot ll
KAtruco/EST/05/ I 7-
l8

4, r 35,950 00 00 30.05.t0 r 8 Ort 0t1.2018
Nuttc 0001

(

Proposed Removal Of
Asbestos And Re-
Roofing And Associatcd
Works At Kaimosi
F'riends University
College - Lot III
KAFUCO/EST/06/I 7.
l8

4,286,610 00.00 30.0s 20t8 08.0t{ ?0t8
N0ile 009'"

Proposed Removal Of
Asbcstos And Re-
Roofing And Assoctaled
Works At Kaimosi
Iricnds University
Collcge - Lot lV
KAr"-UCO/EST/07/17-
l8

4,t)77,450 00.00 30.05.10 I I ort.08.20 t $
lirlic 00qi,

Practically Complcte
Projccts

I
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99.92%
Practically

complete2,6t7,54',7 30. 10.20 l7 I5 01.2018

Proposed Renovation of
Oovcrnor's I lall and
Assocrated Works
KAFUCO,ESITO3i I7-
l8

3,384,200
8.

Practically

complete
r6 06 20r7 26.10.2017 98.9t%14,9t7,1 60 14,564,0609.

Proposed Construction
Of 2No. Studcnts
Ablution Block
KAFUCO/EST/08/I6-
t7

9'7. t3%
Practically

complete8,981,232 I t,osl,472
20.06.2011 26.10.201710.

Proposed Pressed Low
Level Steel Water Tank
KAFUCO,EST/09/I6.
l7

100% Complete
3,303,207 03.04.2017 15.07.2017

l)roposed Conslruction
Of StaffAblution Block
And Relurhrshing Of
Existing Washrooms

3,670,230

13.03.2017
00v. Complete4.475.870

4,028,283 28.12.20t6
12.

I'roposed Construclion
Kitchen Dining Hall
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A PPIN DIX III: INTER-EN'tl'l'Y'l' li;\NSIr l. l(.S

KAIMOSI FRIENDS UNIVERSIW COLLEGE

nnol'l ransfl'r's liurrt thc Stute'Departrnentof Educ.rlirrrr & I{crealtl, }irr;rrrr'i;rl } rrr 2t)17l2018

Grantsa Re

nk Staternent Date Amount (KES)

15,061,546.001-Aug-17
4-Sep-17 15,061,546.00
3-Oct-17 15,061,544.00

lndicate the [Y to Which

the Amounts relate

)iJl 7lL8
'2

2Ot7 118

3-Nov-17
1-Dec-17

15,061,546.00_
8,333,333.00

2Or7/18
20t7 /t8

1-Dec-17 15,061,546.00

I 2-Jan-18 1,666,667.00

?017/18

2017 178

2-Jan-18 15.061,545.00 2Ot7 /18
8-Feb-18 1,666,667.00 20t711,8

8-Feb-18 15,061,546.00

L,666,667.0013-Mar-18 2017 /L8

20t7'/.\8

13-Mar-18 15,061,546.00 totT /t8
I 6-Apr-18 1,666,667.00

I 13-Apr-18 15,061,546.00

2-May-18 1,666,667.00

7017 /t8
J9]t1]3_

2077 118

I 2-May-1.8 15,061,546.00 20t7 lt8
11Jun-18 1,666,667.00 20L7 /t8
11Jun-18 15,061,546.00 2Ot7/18

t,666,667.00 20t7 /t8I 28-Jun-18

28-Jun-18 15,061,546.00 2Ot7h8
I TOTAL 200,738,551.00

b )evelopment Grants

Bank Statement Date Amount (KES) lndicate the FY to Which

the Arnounts relate

il 17-Apr-18 31,875,000.00 20L7 /78
I 22Jun-18 4,462,500.00 2Q1.7h8

TOTAL 35,337,500.00

Thr

He

Kai

Te(

bove amounts have been communicated to and reconciled with the parent rnirristry

Head of Accounting Unit

Ministry of Education, Scie.rtce &

ld of Finance

nosi Friends University College

hnology
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P.O. Box, 385 - 50309,

Chavakali -Kapsabet Road,

Kaimosi-Vihiga
Telephone: 0771373633

E-rn ai 1 : princi pal@kafuco. ac.ke

Website www.kafuco.ac.ke
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