l REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENER AL

3N L e ;
i #0130 g R LR T L
THE NATIO N A, ASSEMBLY :4

DATE:

Y iy 0
: i !

PAFERS LA 1

14 SEP 2008 ‘Tﬁuﬁ%’fﬁ,;

A

e

i 13x8 Asohee e ——

Y [mordon T COF }
' e §

b

:

:
Y LS s(

e - AT -
EATARLE: ! / ’T/

T

T

THE AUDITOR-GENERAL
ON
THE FINANCIAL STATEMENTS OF

KAIMOSI FRIENDS UNIVERSITY
COLLEGE

FOR THE YEAR ENDED
30 JUNE 2018






4 -

v

KAIMOSI FRIENDS UNIVERSITY CO
(A Constituent College of Masinde Muliro University of S
. P.0. Box, 385 - 50309,
! / v Chavakali—Kapsabet Road,
f Kaimosi-Vihiga
Telephone: 0777373633
E-mail: principal@kafuco.ac.ke
Website www.kafuco.ac.ke

pungery V5 Ill

JVURRR =55 anger -
! it g |







N RS RN

o be g University of Excellence:in Teaching, Learning, Resedich, Innovatior

and Holistic Development

VESSTON

To provide quality education and trgining, tesecarch and innovaition 1o meet

the needs of a dynamic Society

/* CORE VALUE

Academic excellence ProfessionaliSm, gasmems
Integrity Quality. ‘
Innovation e Teamworke
Equity ’ '

Dynamism

DR I

Spring of Knowledge

Spring of Knowledge






.

To increase student enrolment equitably

To develop and implement demand driven academic programmes
To enhance quality assurance in teaching, development and research
To institutionalize effective research, development and innovation.
To harness human resources, increase and diversify funding

To enhance infrastructure, tools and equipment

To improve on governance and Management

Enhance collaboration and linkages

Enhance security
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HISTORICAL BACKGROUNG OF THE UNIVERSITY

ial Year 2017/18 has been a year of great strides and accomplishments for KAFUCO, its
ent, staff (academic and administrative) as well as the students in many aspects. The level of
% non-academic activities, initiatives, partnerships and collaborations grew in a robust and
2 spects despite enormous challenges that KAFUCO faced.

Quick facts about Kaimosi Friends University College

=  KAFUCO is the only university in the tropical rain forest in Kenya. It is
the first and the only University in Vihiga County

s QOctober, 2006 the East Africa Yearly Meeting of the Friends Church
(Quakers) proposal to establish a University and submitted to Commission
for University Education

s November, 2008 CUE paid the first visit to ascertain progress on the
proposed establishment of a University

s July, 2011 CUE second inspection visit observed that no significant
progress had be made

e 2012, Friends Church decided to explore the possibility of establishing the
KTTC as a constituent College of a Public University

» July, 2012 MMUST Council considered Friends Church request and
recommended the establishment of Kaimosi Friends University College as
her Constituent College

* January, 2014 CUE inspected the KTTC with view of establishing the
proposed University

’ : s January, 2014 Transition committee was formed consisting Ministry of

Education, KTTC, County Government, and MMUST and chaired by the

Vihiga Governcr. Stakeholder proposed relocation of KTTC to new site

next to Kaimosi Boys High School

ng of Knowledge




3 Quick facts about Kaimosi Friends University College (CONT.)

| *  February, 2014 MMUST appointed Prof. Ogodo. M.J. Nandi to
coordinate MMUST steering committee in addressing accreditation
issues with CUE

»  April, 2014, CUE recommended upgrade of KTTC to a constituent
college of MMUST

= September, 2014 Prof. Ogodo. M.J. Nandi was appointed Director
of KAFUCO

= September, 2014 MMUST seconded the first batch of 528 student
and 46 staffs to KAFUCO

» 22" May, 2015 KAFUCO was gazetted following the legal Notice
No. 87 in the Kenya Gazette Supplement No. 65

=  February, 2016 MMUST Council appointed Prof. Ogodo. M.J.
Nandi as Ag. Principal, Prof. Y.K Ayodo as Ag. Deputy Principal
(A&SA) and Prof. M.M Amadalo as Ag. Deputy Principal (AF&P)

* 7" November 2016 Ministry of Education appointed a Council for
KAFUCO

» 2"December 2016 KAFUCO Council was inaugurated
» 9" January 2017 KAFUCO received the first cohort of students

* January, 2018 Cabinet Secretary of Ministry of Education appointed
Prof. Ogodo. M.J. Nandi as Principal, Prof. Y.K Ayodo as Deputy
Principal (A&SA) and Prof. M.M Amadalo as Deputy Principal
(F&D)

i | = February, 2018 CUE visit for Technical Inspection of facilities for
award of Charter

= May, 2018 CS Hon. Dr. Amb. Amina Mohamed visit to KAFUCO
to assess the transition status between KAFUCO and KTTC

e o T T ———
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ld KEY EVENTS

tion by Commission for Higher Education

a commitment towards improving the standards of teaching and the infrastructure of the university
ege, the Management on 21 February, 2018, welcomed the Commission for Higher Education

) officers. During the visit, CUE carried out technical inspection to assess progress that the
t;Lon has made and consider it for Charter. This involved inspection of both infrastructure and

academic programmes in terms of providing quality service. The Institution was required to address
the recommendations and respond in the next Financial Year.

Cabi

)

£y
j- Secretary Visit to KAFUCO

The CS, Ministry of Education, Dr. Amb. Amina Mohammed visited the University College on 16"

highli

Ulie

2018. The visit was vital as the University Council and Management had an opportunity to
sht the gains made as well as challenges encountered by in the management of the young
sity. This saw the Minister promising focus, greater cooperation and continued dialogue.

T

ed, CS MOE During her visit to KAFUCO

* RALE

Dr. Amb. Amina Mohamm

T B
NELRE N
By e ~

B P SRt P R R G S
PO B s T L

of Knowledge




Pe(‘nﬂnance Contracting

¢ar, the University College invested in excellent service delivery and the smooth running of the
on, to ensure that Kafuco is a world class university with international standards by approving

formance Contracting policy. The report was signed by the Principal and his deputies for
entation.

Figure 1The Council Chairperson signs the Performance Contract with the Principal
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Prof. Ogodo. M.J.
Nandi, Secretary
YoB: 1965.

BA (UoN) MBA

(Moi University),
MA (UoN), PhD

(Maseno University).

odo, M.J Nandi is a full Professor and currently
) lpal Kaimosi Friends University College. He
Lwemy five years of teaching and research
e at University level and has published several
ks and articles in refereed journals. He has aiso
rr}auonal research grants in multi-disciplinary
Hc has taught and supervised many students at
and PhD level. Prof Nandi has served as
strator for over fourteen years of which six year

ber of professional bodies and has also made
inkages with scholars in other countries.
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d Bank funded Private Sector Development Projects.

ungai,

BBM(USIU), MBA(USIU), PhD(KU).

& YoB: 1959

ingai is a Consultant and an Entrepreneurship Development Expert with twenty seven years experience in the
region. She has been a Team Leader on various donor funded projects — the British Council, DfID and The
She has also been involved in capacity building, strategic
mcnt and business development programmes. She has extensive experience in Africa having worked in Kenya,
1a,,Uganda, Tanzania, Rwanda, Ghana, Nigeria, South Africa, Zimbabwe and South Sudan.

CPA Joseph Z. M. Abuta,
Member ‘

YoB: 1951

MBA
JKUAT).CPA(K),
CPS(K)

CPA Abuta Possesses wide
experience of over forty years in
corporate governance / management,
company secretarial practice, public finance, auditing
and executive management. He has served in various
capacities as a tutor, accountant, finance manager,
company sccretary and CEO. He has published several
professional articles for training and research use and
participated/assisted in developing various rural based
projects like schools, churches and health centers. CPA
Abuta has received Merit /Commendation certificates for
services offered to various institutions/organizations.
Currently he is the Public Finance Expert at Kisumu
Urban Project and a lead consultant in Machogu Abuta
& Associates.

Pag,e 10



Dr. Ellie Osir,
Member YoB: 1956.

Bsc, (UoN),
PhD,(University of
Arizona,USA)

Dr. Osir has wide experience in
planmng and management. Has a large number
tsi that he has developed having been in
ship position for about 12 years, mainly as head of
‘ csqarch department between 1992 and 2005 and
1t Dlrector of Research .Since 2006, he is a
_ program specialist with the International
nent Research Center (IDRC) responsible for
srogram on Science and Innovation in Southeast
nd Africa. Currently based at the Nairobi office.
ai)aged a large number of research projects in
ering various aspects of science, technology and
n (STI), including biotechnology innovations
safety policies. Dr. Osir is currently managing the
- Science Granting Councils Initiative for Sub-
an |Africa which is jointly funded by the Canada’s
a nél Development  Research  Centre (IDRC),

i ’s  Department  for International
'em (DFID), and South Afiica’s National
! Foundatlon (NRF).

CPA Romana Kimende,

Member
YoB: 1966.

B.Ed, Econ & Bus
(KU), MBA (ANU,
Aus) CPA (K) Dip.
Accounting (S.QLD,
Aus).

’ CPA Romana has a wealth of
ence in financial management and education
U " ~ . .

stration from the pubhc and pnvatc sectors as

d vpnous management positions with the Umtcd
i I Development  Programme (UNDP)  Kenya,
[ E fnlérnauonal Ministry of Education, Ministry of
;and Ministry of Trade and has experience in
aging secondary school Boards. She chairs the
, O Audit Committee and is a member of the
Rusomccs Committee. She is currently a

tant in Financial Services & Project Management.

Dr. Josephine Waudo,
Member

YoB: 1955.

Cert Teacher
Education,(State of
Israel), Higher National
Diploma,(KIPC), BED,
(UoN), PhD, (KU).

Dr. Waudo is currently a Council Member- Kitale
National Polytechnic and has taught as a Part-Time
Lecturer, Mount Kenya University. She has been
working as an Acting Deputy Director- Research in
charge of Policy, Planning & Strategy Division in the
Directorate of Research Management and Development
at Ministry of Education Science and Technology
Headquarters. She was once an Assistant Director
Quality Assurance and Standards Officer in charge of
Teacher Education Development at MoE Headquarters
and Senior Inspector of Schools in charge of Grading
and Re-grading of Teachers Sub Section and in addition
coordinated Social Studies Subject at the MoE
Headquarters.

Mr. Isaac Gitahi Thuita,
Rep State Department
of University
Education &
Research.
YoB: 1959.

Higher Diploma

(University of Kwazulu
Natal SA), B.ed,
(UoN).MED, (KU)

Mr. Thuita has worked as Quality Assurance officer
Ministry of Education and served as  Executive Officer
Kenya Colleges and School council from 2001 to 2007.
He was a focal point person HIV/ AIDS Education in
East and Central Africa Region and Investment Team
leader World Bank Programme for Vulnerable Children.
He is currently a deputy Director state department for
University Education.

Sp n% of Knowledge
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Ms. Jdcqueime ,
Ingutiah, Member

YoB: 1980.

LLB (Moi
University), MA
(Coventry Umversnty)
MCIArb

Dey lopmem (A41D) heading the Business and

nah worked at Federation of Women
~ for ncedy women and engaged in advocacy for

ef' East African Community and African

i‘HPR) Jacqueline holds a Masters of Arts
ree in Peace and Reconciliation Studies
qm Coventry University and LLB from Moi
iversity. She is a member of the Law Socicty
Lof Kenya, FIDA Kenya and Chartered Institute
{ Arbitrators. In addition, she is the Vice-

wirperson of the West Kenya Law Society,
lator under the Jud|c1ary Court Anncxed

cdiation Pilot Project and a member of the
Et ics Review Committee at Jaram‘ogi‘.Og‘inga
| Odinga Teaching and Referral Hospital.v:

e et e

ori g of Knowledge

Ms. Ingutiah is an Advocate of
| ig]) Court of Kenya currently the }“’ﬁroje;:t_f"
* Advocates ~ for  International

{ an Rights Programme. Previously, Ms. -

8 :
‘! ycrs (FlDA) Kenya as a Senior Legal
Counsel where she provided legal aid services

omnmsnon on Human's and People’s Rights

Ms. Jane W. Wambugu,

Rep National Treasury |
!
Yaf3: 1903 ‘

NMBA-Finance (KEMU), CPA(K) |

Mrs. Jane W. Wambugu was appointed Allcmate;
Director to the Cabinet Sccretary, the National Treasury |
in May 2017 where currently serving in Department of
Public Investment & Portfolio Management. She has
served in various  Government  Ministries  as an
accountant with more than 20 years’ experience having
worked as Project Accountant in Encrgy Sector donmf
(unded projects tor 3 years and 4 years as Deputy Head
of Accounts Unit respectively. Member of Institute of
Public Accountant of Kenya (ICPAK) and member of
Institute  of  Certified  Investment  Financial Analys!,
(ICIFA) y

{
4

{
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The Key management personnel who held office during the financial year ended 30" June,
2018 and who had direct fiduciary responsibilities are presented here below:

Prof. Y.K Ayodo,

Prof. Ogodo. M.J. Nandi Prof M.M Amadalo, Deputy Degl;ty (li’rincipal, (Academic
Principal Principal, (Finance & and Student
Umvcrsnty),MA(}JoN?. Bed,(Sc),Hons(UoN), Med(Ku), - ( c.) o'ns, .Phil. D.Phi
PhD(Maseno University) PhD(Ku) (Moi University)

Dr. E. Okwako ,

Dean SESS Dr. Samwel Munda, Mr. P.A.Mugesani,
B.ed(Arts),Hons,M.Phil, PhD. Assis'tant Registrar (Academic Senior Assistant Registrar
Affairs) (HR & Admin)
B.ed(Sc), M.ed (mgt) Egerton B.ed(Arts)Hons( KU),
University PhD.(MMUST) MBA(Hrm)(KU)

CPA Lorine Obonyo,

Senior Accountant e ‘ h, WO
B.Com(Finance)Hons(CUEA), ? SR Dr. D. Were,
MBA(Maseno ek dytobigel ) o ~____ CoD,Educatio

o v DA(K ) 3 ‘. i AL ge

SRRt S e S

S
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\ , ons (Egerton), PGD
iénce and Counselling
uidence and

ing (MMUST).

rge ICT
ata Communications
}: sc¢ with IT (Maseno

B. Omolloh

arge Estates
X il and Structu

Ms Linet Mayavi,
Advocate

In-Charge Legal Affairs
Office

LLB (Hons) KU, Post Graduate
Dip,

Law (KSL). Dip. Public Relations
(Icm)

Ms. C.Shikuku,

Assistant Librarian
Diploma (Information Studics)
Kenya Polytechnic, Bsc
(Information Science) Moi
University, Msc (Moi University).

o E b B

-
) e
Tna QR AR R, H\ X A

Myr. E. Wanyama,
In-Charge Health Services
Diploma (Clinical Medicine
& Surgery), Bsc.
Environmental Health.,

< -
Lo/ F

Mr Okumu Wawire,

In-Charge Procurement
Diploma in Purchasing and
Supplies Management, Bachelor
ol Commerce (Purchasing &
Supplies Option) MMUST.

A ‘u“.m' S




I have the pleasure to present a synopsis of the
University College performance for the year
ended 30t June 2018. Despite aspects of
institutional  transformation for a young
“university being demanding, Kaimosi Friends
University Constituent College (KAFUCO) has
this past year, FY 2017/18, been characterised
by nurturing the University College into a
University of excellence in teachmg, %esearch
and innovation. 3

£ The Umver51ty College has seen a hive of activities; among them, deirelopmg, :

."Statutes, strategic -plan twenty four (24) policies and setting the governance

‘structqres that included recruiting the top management to govern the University. - -

- College. Transforming 'thé‘ University College national and international position

by targeting an increase in students’ enrolment from 1,193 in 2017 to 1,774 in 2018.
Making external grant. applications, to improve standing in national and
international research -rankings and, improving visibility through aggressive
marketing. i

The University College has also’ endeavored to abide by recommendations as
advised by Commlsswn fo1 Umver51ty Education (CUE) during its first technical
inspection in February, 2017. The University College is on the right track to being
chartered by the CUE. "

- It has been keen in addressing national aspirations by conforming to National
policies such as Big Four agenda, STPs, Kenya Vision 2030 and Sustainable
Development Goals. This culminated in signing of the first Performance Contract
with the Government of Kenya thfough the Ministry of-Education for the period
FY 2017/2018. - The University College was able to track its performance albeit
with explained shortfalls due to financial constraints.

- _______]
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O’s financial results were'in)' line With the University College guidance
We were able to continue to grow usefully and lay the foundation for
able, long term growth. As the changes in Uniyersity cducation continue
it is envisaged that within three years, the. University College will have
dyped into a full- ﬂedged Umvermgy That it will alf-;o actualize the strategic
t of the Govemment through its strategxc objectives. We welcome the Report,
is de31gned to make sure that, along with other agenues, we are adaptmg
" de the most effective and efficient support for the scctor whxle it goes
h change.

4 r_,,n, Q‘- %
&,

T a
nent of Kenya, Council members and management who have made the

17/ 18 another significant year in the KAFUCO's history. We are also hugely

: Your contmued bupport and encouragement is enabling KAFUCO to.
ue powermg Vlhlz,a COunty -and enhance learning, research and

1 ¥+ X ) w .

¥ }‘ g o e Sy o o .
iy T N e S W St b S -
T G e ~f-’ e M o
e R N ) BERNADET'ILMUNGAI PhD.
Yoith IRPERSON KAIMOSI FRIENDS UNIVERSITY COLLEGE COUNCIL

‘“; wb’?&"
S
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nd - An;;uversary year draws to a close, I want to extend thanks to the -
Lto all Qur sugporters and partners whose generosity is crucial for our -

‘1nat10n of knowledge to both the local and global community. =



i k I have the pleasure to present the Annual Report and
Financial Statements of Kaimosi Friends University
College (KAFUCO) for the year ended June 30, 2018
as per the Universities Act 2012 and the Public Audit
Act 2015.

Financial resources and management has been
instrumental in delivering on the core mandate.
KAFUCO was mainly funded through the
Government Capitation of KES 3247.882M
consisting of Recurrent of KES 200.739M and
ote of KES 36.337M and KES 90.805M from A-in-A. It has not
yith co-operation from KAFUCO's fraternity and Council

: ot up the research directorate to develop ai “d supﬁ '
n stages of the research carect targetmg/aﬁ‘ i

 the first quarter ending September to assist student§
graduatlon 7

D 379
ey B 3 et
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i Despite the significant uncertainties caused by the challenging external

iscal and political environment in Kenyan universitics, we have remained

focused and ensured that our students remain on campus throughout the

year. As a result we have seen the preparation of graduation of our first

complete cohort of undergraduates due for graduation in October, 2018.

4 The University College has peacefully co-existed with Kaimosi Teachers
Lraining College (KTTC) since 2014 despite the strain on the available

» rastructure.

‘Wwas the biggest challenge as it affected all the other arcas of research,

an 1rnini,, highlighted as follows,

éc ended that the “Univer 31ty Colloge hires
m\eﬂ;pr Lecturers Who aro PhD holders We
v ,able to hire them as the ammmt:ml munc‘*x.bsm ed for
: YZOIZ/ 2018 was not sufficient. "”»«r.-,‘k A "%E:h,
Ultral\rlodern Library; The University (_011ch is in n of cm‘pltta-,
wdern library for teaching and research as the space uswl hbrary is

% Y
rid Infrastructure; A modern UlllVLI’blt)’ xcql.urtb the surwces of !
ater et connectivity. Fibre Optic wnne»twu is rnquued to enhancgﬁ
e N

b’ ensure security, there is need to construct a punnctcr fence.
' _'.,_the University College appreciates the Government's effort m‘”‘
: mgrghmg security of her citizens through pruvxsum “of - stwet lights ;rx ;
n 'or owne,, cities and educational institutions. =« BB

o oy
¥
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vii)  Accommodation; In line with big four agenda then University College
intended to accommodate its students, especially female students within
the institution. Currently, most of the students are forced to seek
accommodation elsewhere thus exposing them to numerous

nconveniences. They also lose on benefits of living on Campus including

ing research in the library, security and an environment that fosters the
hicational and inter-personal growth of students. Development of hostels

Spring of Knowledge Page 19



RPORATE GOVERNANCE STATEMENT

|
|
|

Muliro University of Science and Technology under the Gazette Legal Notice
87 Kenya Gazette sépplement No 65. The University College is whole owned by

eriment of Kenya.

heres to the highest standards of corporate governance as prescribed in the State

rations Act and the code of Governance for state corporation (Mwongozo).

ended. The sitting allowance paid to the council members is disclosed in note 6 of the

cial statements.

|

onflict Of Interest

he Council has complied with Mwongozo provisions paragraph 1.3 that expects each

“Council member to act honestly at all times and not to place themselves in a situation

re their personal interest conflict with those of the organization. In addition, in

l

pliance with paragraph 1.16, Council members discloses all real or perceived conflict

of interest registered in a register maintained and updated accordingly.

!

- However, the Council is yet to develop a policy on Conflict of Interest as envisaged by

paragraphs 2.6 and 4.3. The Policy is among those scheduled for development to provide a

|

| framework to manage these conflicts.

ring of Knowledge




5. Risk Management

The identification and management of risk is a continuous process linked to the
achievement of the University’s objectives. The Council is responsible for risk
management and has an approved policy and procedure document for risk management.
The University College conducts risk assessment on regular basis which informs the
internal audit plan. The University College has a risk management committee which
oversee the risk management. The University College has an Internal Audit department to
carry out risk based internal audit on a quarterly basis. The University Council through its
Audit and Compliance Committee received regular reports during the year on internal

control and risk.

Moreover, the University College management conduct legal compliance reviews which
are reported to the council. The University College has an in-house legal officer to advice

on legal issues.
6. Statement of Compliance

The Council Members confirm that Kaimosi Friends University College has throughout
the Financial Year 2017/18 complied with the entire statutory and regulatory requirement

and has been managed in accordance with the principal of Corporate Governance
7. Committee of the University Council

In order to facilitate the smooth running of its affairs, the University Council establishes
such committees with the membership and with such terms of reference as it may deem fit.

The following committees were in place during the year 2017/18.

Finance & Resource Mobilization Committee

Audit, Governance, Risk Management & Compliance Committee
Human Resources Policy Committee

Academic, Strategy, Planning And Development Committee

aoc o

The University Council nominates the Chairperson of each committee of the Council
provided that in the absence of the Chairperson of any committee, the members present
and constituting a quorum may elect one person from among them to chair the meeting.
The Chairperson of the University Council and the Principal are ex-officio members of

every committee of the Council.

Spring of Knowledge Page 21



financial position, annual estimates, resource mobilization and investinents and pay due
regard to the necessity to refer matters of major importance to the Council for final
proval.
f
Audit }Governance, Risk Management & Compliance Committee

ommittee oversee and advise on matters relating to the safety of assets; operations of
te systems; control processes, preparation of accurate financial reports in

iance with legal and statutory requirements and standards; internal and external

I
n??n Resource Committee

The Eommillee oversees the formulation and subsequent monitoring/review of policies
N

d ‘trategies on employment of all University staff, including policies on recruitment and

y i.. o .
selection, staff development and training, performance management schemes and salaries,

- s

nistrative practices and other conditions of service.

|
‘Academic, Strategy, Planning and Development Commitice

Committee advise and oversees the strategic development and implementation of

|
urance for excellence in teaching, research and innovation and protection of intellectual

cj emic and research programmes; physical facilities and infrastructures plan; quality

0

: rfets

]
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FINANCE AND RESOURCE MOBILIZATION COMMITTEE

I

ii.
iii.
iv.

V.

CPA. Joseph Z.M Abuta
Dr. Ellie Osir

Mr. Isaac Thuita Gitahi
Ms. Jane Wambugu

Principal

Chairman
Member

Representing Ministry of Education
Representing the Treasury

Secretary

ACADEMIC, STRATEGY, PLANNING AND DEVELOPMENT COMMITTEE

i.

ii.
iii.
iv.
V.

Vi.

Dr. Ellie Osir
Mr. Joseph Z.M Abuta

Dr. Josephine D. Waudo
Mr. Isaac Thuita Gitahi
Ms. Jane Wambugu

Principal

HUMAN RESOURCE COMMITTEE

ii.
iii.
iv.
v.

Vi.

Ms. Jacqueline. O. Ingutiah
Ms. Romana Kimende

Mr. Isaac Thuita Gitahi
Ms. Jane Wambugu
Dr. Josephine D. Waudo

Principal

Chairman
Member

Member
Representing Ministry of Education
Representing the Treasury

Secretary

Chairman
Member

Representing Ministry of Education
Representing the Treasury
Member

Secretary

AUDIT, GOVERNANCE, RISK MANAGEMENT & COMPLIANCE
COMMITTEE

ii.
iii.

iv.

V.

Ms. Romana Kimende
Ms. Jacqueline. O. Ingutiah

Mr. Isaac Thuita Gitahi
Ms. Jane Wambugu

Assistant Internal Auditor
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r Diversity of the Council

i

g ‘ [ versity Council meetings
“ g the FY 2017/18 Council developed and implemented a work plan (Council
] ac). Council and its committees held a total of thirty two meetings (both ordinary

i
B d special meetings). Quarterly meetings are normally held as per State corporation Act

2
; 6, PFM Act 2012 and performance contracting regulations for the purpose of complying
-if the statutory timeliness stipulated in thesc laws for submission of reports to
J] { s,
'Government Agencies. During the Year under revicw, Council and its Committees held
E
1 meetings regularly with the summary of its meeting being as below:

e

AT

.

e VI

RIS

.

S AP St S
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Council Members

Dr. Bernadette Mungai

Prof. Ogodo,M. J. Nandi

CPA Joseph Z. M. Abuta

Ms. Jacqueline O. Ingutiah

Dr. Ellie O. Osir

CPA Romana Kimende

Dr. Josephine D. Waudo
Ms. Jane W. Wambugu

Mr. Isaac G.Thuita

Position in Council (Chairperson/CEO/Member

Chairperson, Council

Principal / Secretary

Chairman, FRM Committee

Chairperson, HR Committee

Chairperson, ASPD&I Committee

Chairperson, AGRMC Committee

Member
Representative, CS, National Treasury

Representative, PS, State Department for University Education
& Research

Gender

Date of Appointment

DD/MM/YYYY

07/11/2016

25/01/2018

07/11/2016

07/11/2016

07/11/2016

07/11/2016

07/11/2016
10/5/2017

29/11/2016

Expiry of Appointment

DD/MM/YYYY

07/11/2020

25/01/2023

07/11/2019

07/11/2019

07/11/2019

07/11/2019

07/11/2019
10/5/2020

29/11/2019

Membership & attendance

Membership
Attendance
Membership
Attendance
Membership
Attendance
Membership
Attendance
Membership
Attendance
Membership
Attendance
Membership
Attendance
Membership
Attendance

Membership
Attendance

9/9

8/9

8/9

8/9

5/9

9/9

9/9

79

6/9

University College Council

Finance & Resource Mobilization

Committee (FRM)

(=]

5/6

6/6

6/6

4/6

4/6

ACAUCIIIC, DIAICgy, riannmg,
Development and Innovation
Committee, (ASPD&I)

Human Resource Committee
Audit, Governance, Risk

(HR)

6/6

6/6

P —]

4/5

Management and Compliance
Committee, (AGRMC)

(=]

1/6

6/6

2/6

4/6
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in source of funding to the university college during the Financial Year 2017/18

Exchequer with a contribution of a total of KES 200.739 million for recurrent
iture purposes as compared to KES 50 million previous year and Development

f KES 36.338 million compared to KES 200 million previous year. Internally

Income KES 85.680 miillion, Income generating activitics and other Income KES
million. In general, the University College recorded an aggregate income of KES
9 during the year, with the recurrent vote stood at KES 291.741 million. In
al the University College recorded a decline in financial performance with a surplus
S 16,868 million as compared with surplus of Ksh 19.902 wmillion for the previous
The University College is in initial phase of commencing Income generating

ties that are aimed to smoothen the seasonal income trend and to expand its financial

iculars FY 2017/18 FKY 2016/17
KES ‘000’ KES ‘000’

xchequer Grants 200,739 50.000
uition & Related Income 85,680 55,936
& Other Income 5323 7.603
TOTAL 291,742 113,539
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INCOME DISTRIBUTION

250,000

200,000

150,000

100,000

50,000
FY 2017-18 FY 2016-17

m Exchequer Grants 200,739 50,000
m Tuition & Related Income 85,680 55,936
" IGA & Other Income 5323 7603
® Exchequer Grants m Tuition & Related Income # IGA & Other Income

EXPENDITURE
Personnel emoluments continued to comprise the largest part of the expenditure during the

year at 57% of total expenditure while all other expenses constituted the balance of 43%.
The table below shows the expenditure trends. Overall total expenditure has rising steadily

during the year.

Particulars FY 2017/18 FY 2016/17
KES‘000° KES‘000’
Council Expenses 17,264 11,014
Utilities 3,114 2,449
Personnel costs 157,042 27,444
Operating & Administrative Costs 77,902 42,846
Repairs and maintenance 5,802 5,711
Depreciation and amortization expense 13,750 4,173
TOTAL 274,874 93,637

EXPENDITURE DISTRIBUTION FY 2017-18

® Countil Expenses. - : ® Utilities

™ Personnél costs : W Operating & Administrative Costs
® Repairs and maintenance ) m Depreciation and amortization expense
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el in learning and teaching, the University College has focused most expenses on

ing teaching in a progressive manner

L INCOME VERSUS TOTAL EXPENDITURE

g
lationship between income and expenditure is as shown in the below table. There has been
I trend in the performance of the institution in the last four quarter.

Income/Expenditure Trend In KES “000”
FY 2017-18 | FY 2016-17

Particulars—

ol 291,742 113,539

Total Revenue £ W

Sl

Tot: lExBégg'i'tuge,:w*‘j
K & 274,874 93,637.00

S

%{‘. LPRE ;;' :
Net Su}p@eficit o 4 ‘1‘6,868>... , 19,9_042; ,’;

———
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WORKING CAPITAL

The University has had a healthy Working capital position with positive net current assets position
over the quarters as shown below:

Particulars FY 2017-18 FY 2016-17
KES <000’ KES ‘000’
Total Current Assets 135,055 165,587
Total Current Liabilities 49,393 40,966
Net Working Capital 83,662 124,621

Property, Plant & Equipment

The University’s Property Plant and Equipment has also grown during the year as shown
in the table below.

PPE- KES'000' @ COST

®mFY 2017-18 mFY 2016-17 8

)
U

a8 X o

~ 3 NG

RO Q S-S

o < o <

@ -

: i B B e
MOTOR FURNITURE, COMPUTERS BIOLOGICAL PLANT AND CAPITAL IN
VEHICLES FITTINGS & ASSETS MACHINERY PROGRESS

EQUIPMENT

T S U —
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remission.

| SSF
SSF Act, 2013, Laws of Kenya, requires employers to deduct and remit NSSF
ions on monthly basis and remit the same on or before 9" of the following month.
!biversity has been remitting the deductions to NSSF on time.

IF

| :fAct, 1998, Laws of Kenya, requires the employer to deduct the NHIF dues and
ltthe same on or before the 9™ of the following month. The University has complied

the NHIF Act.

1

ELB

Lé Act, 1995, Laws of Kenya, requires employers to deduct from the wages or
l’heratlon of the loanee (s) the amount of any loan as instructed by the Board and

mit within 15 days after the end of each month. The University College has effected
loans as required and submitted the same within the stipulated filtcen days after the

Jf each month.

e’University College is cognizant of the fact that compliance is a continuous process
dflhas consistently taken measures to ensure the company maintiins the required
reshold of compliance to best corporate Governance principles.

"LIOR RISKS FACING THE ENTITY
d,‘University’s principal financial assets are, trade receivables and cash and short term

d&ysits which arise directly from its operations. The University has financial liabilities
¥ |

omprising trade and other payables.
1 hé; University has exposure to the following risks:

; ,,‘i) Market risks

3 )J‘l] Liquidity risk

”m) Credit risks

;' I‘ll”f College Council has overall responsibility for the establishment and oversight of the
U "iversity’s risk management framework.

' Tl“ University College’s risk management policies has been established to identify and

!
arjplyze the risks faced by the University College, to set appropriate risk limits and

l . . . . . . .
controls, and to monitor risks and adherence to limits. Risk management policies and




systems will be reviewed regularly to reflect changes in economic conditions and the

University College’s activities.
i) Market risk

a. Low Student Enrolment
The University College is more likely to experience low student enrolment due to

competition which may result in the reduction of revenue.
ii) Liquidity risk

Liquidity risk is the risk that the University College will not be able to meet its financial
obligations as they fall due. The University’s approach to managing liquidity is to ensure,
as far as possible, that it will always have sufficient liquidity to meet its liabilities when
due, under both normal and stressed conditions, without incurring unacceptable losses or
risking damage to the University’s reputation. Typically the University ensures that it has
sufficient cash on demand to meet expected operational expenses for a period of 30 days.
This excludes the potential impact of extreme circumstances that cannot reasonably be
predicted, such as natural disasters and political violence. All capital investments are
funded by the Government. However, Low funding levels by the government may result to
liquidity issues and slow development in infrastructure which can lead to congestion &

inadequate facilities.
iii) Credit risk

Credit risk is the risk of financial loss to the University if a customer or counter party to a
financial instrument fails to meet its contractual obligations, and arises principally from
the organization’s receivables from customers. The University receives fees from students

which minimizes the credit risk exposure.

Classification of credit risk bearing assets

The table below represents University’s maximum exposure to credit risk as at 30 June
2018.

ASSETS FY 2017/18
Current Assets KES “000”
Cash and Cash Equivalents 99,164
Receivables from Exchange Transactions 26,197
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niversity’s rececivables are fully performing and are expected to be received.
and cash equivalents include cash in hand and dcposits held with banks.

|

Ca

RIAL ARREARS IN STATUTOTRY/FINANCIAL OBLICATIONS

s no major financial impropriety reported by internal audit/ Audit, Governance,
anagement & Compliance Committee of the College Council and external auditors.

Consequently, the University College has responsive governance structures and practice in
L

ncil and top management.
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CORPORATE SOCIAL RESPONSIBILITY STATEMENT

In line with fulfilling its mandate, ‘service to society’ University College through its
Corporate Social Responsibility (CSR) Programme take in to account its economic, social
and environmental impact in the way it runs it operation as a business, in which students
and staff members give their time and expertise. The operational and ultimate
responsibility for the commitment to our Corporate Social Responsibility programme lies
with the Council and the top management. Every employee of University College is
expected to give full co-operation to the CSR programme in their activities at work.
During the year 2017/18, the University College took part into various CSR activities as
listed below:

World Forest Day

On the 21 of March 2018, Kaimosi Friends University College joined the world in
celebrating World Forest Day. Over 1000 tree seedlings were planted to increase the forest
cover and conserve the biodiversity of Kaimosi forest. Kafuco is rated as the only
university in East Africa located in the tropical forest in Western Region, therefore

conservation of the forest is one its major objectives. On this day, staff and student

fraternity engaged the tree planting exercise.
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ncipal F&D Prof. Amadulo lcads members of staff in
ing Exercise

KAFUCO Staff and students participate in international

Forest Day Tree planting exercise

'Removal of hazardous Asbestos and re-
roofing of existing building

d Environment Day

ark the World Environment Day, on the 5" June 2018, a group of students dubbed
Group pamcxpated in a clean- up exercise in the collcge. This was a good

A I T A1 A ik

AESTRO Group prepares for voluntary environmental cleaning

g of knowledge




WORLD MALARIA DAY
This is an annual event celebrated across the globe on 25™ April, KAFUCO Members of

the Medical Advisory Committee (MAC) organized for the world malaria day on 5%
April, 2018, in collaboration with the malaria control coordinator, Vihiga County, the
Hamisi sub-county officer and Jumuia Hospital. The theme of the year (2018) was “Ready
to beat malaria”. The Kafuco fraternity converged at University college grounds where the
community was sensitized on the need to cure and prevent malaria infection. The

community was also offered free malaria testing and treatment.

a) Population screened for presence of malaria parasites by Rapid Diagnostic Test
(RDTs)

A total of 87 people turned up for the malaria test. These include 43 males (49%) and 44

females 51%)

ot
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P

Nu r of people tested for presence of malaria parasiies based on age groups
Most of! the population consisted of the youths aged 18-28 years of age, while the least
turn'up comprised of the old people aged 62 years and beyond. One unknown person to us
did n tu'idicatc her age.
e
Ta‘ ) Number of people tested for presence of malaria parasites basced on age
grg
Ad UP (years) NUMBER OF PEOPLE TESTED
¢4 ‘a,q' 18 ] 8
B (182 33
© ) 2
D (403 15
E@len RETTET 6
F ( 1
Gy !
H ( 0
Percentage of people tested for malaria by age
(years)
'.,{
3
=
B L B _ _
g A R C n F F G H
Fi ; 2 Percentage of people tested for presence of malaria parasites. The letters A - H
nt age groups (in years) as shown in Table 1.

m

T

rson, Medical Advisory Board Dr. Busula Annette, Distributes Malaria Test Kits ROTs jor Self-Home Testing to

of Knowledge

KAFUCO Staff
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HIV/AIDs Training

On 7™ June 2018, the University College, in collaboration with National Aids Control
Council and University Aids Control Unit, planned for a one week training on HIV/AIDs
management and prevention for both teaching and support staff. The training was a
success and it will go a long way in helping to manage and control the spread of the
infection for both student and staff.

i R4 7 .5 A
Condom Distribution to KAFUCO Staff t

1

L ___________]
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ICT Department Mr. Musau, instructs local Primary Teachers during an ICT orientation Integrated workshop




REPORTS OF THE DIRECTORS AND DEANS
ACADEMIC & STUDENT AFFAIRS DIVISION

Teaching and research is “a core function of all academic
institutions, and in 2017/18, KAFUCO academic staff members
excelled in many aspects. The Academic and Student Affairs
division mandate is to ensure quality teaching, learning, innovation

and holistic development as outlined in the vision of the University.

Prof. Y.K Ayodo, Deputy  During the FY 2017/18 the division organized and engaged in
Principal (Academic & i .
”nsctlssefnfffszc various core activities, through its subdivisions and schools that

were geared towards our vision.

The division of Academic and Student Affairs is divided further into two sub divisions:
= Academics
= Student Affairs
Under Academics we have schools and departments headed by Deans and CoDs respectively.
The three major schools are as listed:-
= School of Education and Social Sciences(SESS)
= School of Science(SoS)
» School of Business and Economics(SOBE)
KAFUCO offers courses form Certificate level to Masters level in various disciplines.

On the other hand, Student Affairs is headed by Dean of Students and is responsible for
among other things Counseling, Discipline, Hostels/Accommodation, Sports, Catering and
General Students Welfare. All these divisions work together to the realization of the
institution’s vision.

PROGRAMMES OFFERED BY THE INSTITUTION

KAFUCO has thirteen (13) senate approved bachelor programmes, six (6) Diploma courses
and four (4) certificate courses. The University College endeavors to develop her new

programs that suit the University College philosophy and Academic niche.
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|
BACHE u%rzs PROGRAMS

S/NO | PROGRAM NAME CODE
1 | Bachelor Of Commerce o BCM
2 Bachelor Of Education (Arts) o | EDA
3 { Bdchelor Of Criminology T IBCR
4 | Bachelor Of Education (Science) 7 1rps”
5 Bachelor Of Social Work o I BSW
6 Bachelor Of Economics I BEC T
7 | Bachelor Of Scienc (Applied Statistics With It) - ssT
8 Bachelor Of Science (<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>