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I, KEY COMMISSION INFORMATION AND MANAGEMENT

(a) Background Information

Salaries and Remuneration Commission (SRC) is established under Article 230 of the

Constitution of Kenya (CoK 2010) to:

i. Set and regularly review the remuneration and benefits of all State Officers; and

ii. Advise the National and County Governments on the remuneration and benefits of all

other Public Officers

(b) Functions of the Commission

In addition to the powers and functions of the Commission under Article 230 (4) of the CoK

20t0, the Commission is mandated by the Salaries and Remuneration Commission Act, 2011

to:

a) Inquire into and advise on the salaries and remuneration to be paid out of public funds;

b) Keep under review all matters relating to the salaries and remuneration of Public

Officers;

c) Advise the national and county governments on the harmonization, equity and

fairn'ess of remuneration for the atLraction and retention of requisite skills in the public

sector;

d) Conduct comparative surveys on the labour markets and trends in remuneration to

determine the monetary worth of the jobs of Public Officers;

e) Determine the cycle of salaries and remuneration review upon which Parliament may

allocate adequate funds for implementation;

0 Make recommendations on matters relating to the salary and remuneration of a

particular State or Public Officer;

g) Make recommendations on the review of pensions payable to holders of Public Offices;

and

h) Peform such other functions as may be provided by the Constitution or any other

written law. The Commission under the Act Section 12 is further compelled to comply

with the principle of equal remuneration to persons for work of equal value.

(c) Key Management

The routine management of the Commission is carried out by the Commission Secretariat

which is headed by the Commission Secretary, also doubling as the Chief Executive Officer,

and the Directors.



(d) Fiduciary Management

During the fiscal year ended 30th June 20L6, the following members of the management team
were charged with direct fiduciary responsibiliLy:

1. Mrs. Anne Gitau - Commission Secretary

2. Mrs. Janet Mabwa - Director, corporate services
3. Mr. Nicholas Siwatom - Director, Remuneration Analysis
4' Mr' John Monyoncho - Director, Research Compliance policy and planning

(e) Fiduciary Oversightarrangements

1. Technical SASE Committee of the Commission

2. Technical GIPE Committee of the Commission

3. Corporate Services Committee of the Commission

4. Audit Committee of the Commission

(f) Commission Headquarters

P.O. Box 43L26-00L00, Williamson House, 6th floor,

4thNgong Avenue, Tel: +254 z7roo7ll73, Nairobi, KENYA. E-mail: jnfg@gre.gplc,
Website: www.src.qo.ke

(g) Principal Bankers

central Bank of Kenya, Haire serassie Avenue, p.o. Box 60000,
City Square 00200,

Nairobi, Kenya.

(h) Independent Auditors

Auditor General,

Kenya National Audit oftice, Anniversary Towers, university way, p. o. Box 300g4,
GPO 00100, Nairobi, Kenya

(i) Principal Legal Adviser

The Attorney General, state Law office, Harambee Avenue, p.o. Box 4ollz,
City Square 00200, Nairobi, Kenya.



rI. THE COMMISSIONERS
Sarah Serem is the Chairperson of the Salaries and Remuneration Commtsston
She has been with the commission since December 2011, Mrs. Serem holds an
MBA in Human Resource Management and a BA degree (Sociology& Politicat
Science) from the U niversity of Nairobi. She has s uccessfully carved out her
career in Human Resource Management with over 30 years'experience,
She served as the Director of Human Resource at Kenya PostOffice Savings Bank
(Postbank) for over 20 years where she was instrumental in the transformation
of the Postbank management systems and h uman resourcedevelopment. She is
also a council member of the Unive rsity of Eastern Africa, Baraton and a Board
member of the Adventist Development & Relief Agency (ADRA) both in Africa and
internationally, ADRA is a leading humanitarian agency that operate in i25
countries
Daniel Omondi Ogutu is the Vice Chairperson of Salaries and Remu neration
Commission and holds a Masters Degree in Business Administration (MBA) from
Eastern and Southern Africa lVlanagement lnstitute (ESAMI) and Maasterich
School of Management, and a Bachelor Degree in Education from Kenyatta
University. He has over twenty years of working experience in Human Resource
Management and Developm ent.
He is currently an Assistant commission Secretary-Human Resource Management
at Commission for University Education. He has a wealth of experience having
worked with the commission for Higher Education (cHE), Agricultural Finance
corporation (AFC), Ministry of state for public service,'Miriistry of state for
Provincial Administration and Internal security, Directorate of personnel
Management (DPM), and Teachers Service Commission.

Serah Kinyua holds a Masters Degree from University Connecticut U.S .A. in
Public Administration (MpA) and Bach elors Degree in Literature in English,
Political Science and philosophy from Makerere University in Uganda. She
served as a Chief Human Resource Manager at the Teachers Service
Commission between 1997 and 2002 She served at the Task Force Reviewi ng
Labour Laws representing Teaching Service

Hon. Peter Oloo Aringo holds a Masters Deg ree from the University of Toronto,
Canada. He also served as a Cabinet Minister in th
Information and Broadcasting, 1980 - 1982;
Environment and Natural Resources - 1982;
Labour, 1985 - 1986;
Education, 1986 - 1991;
Manpower Development 1991; and
An Assistant Minister for Education in 1979 - 1gB0

e following Ministries:-

Jacqueline Mugo, holds a Bachelo
of Nairobi. She is the Executive

r of Laws Degree (LLB, Hons) from University
Director/Chief Executive of the Federation of

Kenya Employers, she is an advocate of the High court of Kenya and has over
30 years'experience in senior executive positions in the public Service and private
Sector. Mrs. Mugo serves as Secretary General, Business Africa and is a member
of the Governing Body of the International Labour Organization, the international
organization of Employers, Trustee National Social security Fund, Higher
Education Loans Board and National Industrial Training Authority.

Mrs. Sarah J. C. Serem,
EBS

Mr. Daniel Omondi
Ogutu, MBS
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Mrs Serah Kinyua, HSC

Hon, Peter Oloo Aringo,
EGH
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Mrs. Jacqueline Mugo,
MBS



Brig. Samuel N
Ki MBS

Mrs. Anne Elizabeth
Owuor, HSC

Jason Namasake holds a Bachelor of Laws Degree (LLB. Hons) from the

University cf Dar-es-salaam and a Masters (LLM.) frorn the University of London
He is an Advocate of the High Court of Kenya and has been a lecturer at the

University of Nairobi (1974 - 1980) and the Catholic University of [astern Africz
from 2007 to date. Previously, Mr Namasake worked at the Federation of Kenyz
Employers for twenty six years, where he served in the Task Force to revierr
Labour Lanrs in the year 2000. He also served as a member o[ Ltre Akiwurrr
Tribunal to review terms and conditions of service for Members of Parliament anc
staff of the National Assembly in 2009,

Sellestine Kiuluku holds a Masters in Business Admlnistration, (Strategr(
Management) from ESAMI and Maastricht School of Management - Netherlands
She holds a Bachelor of Educatlon (B.ed) degree from Kenyatta Urriversily arrd i:
a Certified Public Secrelary (CPS (K)). She is Uie Direclor Hunran Resout'ces anc
Administration with the IEBC. Prior to the above appointments she served as the
Director Human Resources and Administrative services with the Nairobi Watet
Company. Mrs. Kiuluku also worked as the Chief Human Resources anc
Administration Manager with the National Water Conservation and Pipeline
Corporation (NWCPC). Previously she served the National Museums of ''-nye
(NMK) as Principal Administrative Officer and as a Personnel Officer with

ricultural Develo ment Co

Brig (Rtd) Samuel N. Kirugi holds a Masters degree in Education and a Bachelor
of Education Degree from the University of Nairobi. He retired from the former
Kenya Defence Forces in January 2004 after twenty five years of service having
gained wide experience in command, training, logistics and human resources
administration for which he was awarded the Moran of Burning Spear (MBS) ir
1994. Since retirement, he has worked with the Armed Forces Pay Review Boarc
(AFRPRB),

Anne Owuor holds a Masters of Science Degree in Audit Management &

Consultancy and a Post Graduate Diploma in Audit Management & Consultancy
from the University of Central England Birmingham and a Master of Business
Administration from the same university, She is a Certified Public Accountant, a

Fellow of the ICPAK, a Certified Internal Auditor and has Ceftification in Risk
Management Assurance. She retired from Kenya Power Company Limited in 2015
having worked for twenty five years in different managerial positions in Finance,
Internal Audit and Commercial Services as well as being the Gender Coord' lor.
Previously she worked in the Office of the President and Public Service
Commission.
She served as a member of lhe international Public Sector Accounting Standards
Board & currently serves in the Program Oversight Committee on the Global
Accountancy Development Program of the qlobal International Federation of
Accountants organisation. She is also a member of Public Sector Accounting
Standards Board of Kenya, and has sat in several boards includinq ICPAK, KCA

University, Chairperson of the Institute of Internal Auditor (K) and Chair of
Association of Women Accountants.
Isaiah Kubai holds a Bachelor of Laws Degree (LLB Hons) from University of
Nairobi and is he an Advocate of the High Court of Kenya, Mr. Kubai has also
served in the Public Office in vatous capacities some of whieh irrckrde Council
Member of Directorate of Industrial Training, Member of Judiciary's Mediation
Accreditation Commi[tee, Menrber of the Employment and Labour Relations Court
Rules Committee and Member of the Labour Wages Council. Mr Kubai is also a
Mertber of Llre Law Suciety u[ Ketrya atd olr Offiuer uf tlre Irtt]ustrial Cuurt willr
over 25 years in Practrce of Labour Laws.

Mr. Jason Namasake,
MBS

Mrs, Sellestine Kiuluku,
MBS

.iii.

Mr. Isaiah Kubai MBS



Mr. James Muhoro, OGW

Dr. Kamau Thugge, MBS

Mr. N'iee Muturi
t

Mrs. Anne Rwamba
Gitau

James Muhoro holds a Bachelor Degree in Literature in English, Political Science,
and Philosophy from University of Nairobi, Kenya. He joined the Civil Service
(Provincial Administration) in 1978 rising to the position of District Commissioner,
He transferred in the Central Government from 1991 as Senior Assistant
Secretary and rose to the position of Senior Deputy Secretary, In his wide career
of service he served as Ag. Director Kenya Marine and Fisheries Research
Institute, Mombasa from 1999 to 2000, He helped in setting up the interim
Independent Boundaries Commission from 2009 to 2010, as the Chief Executive
Officer and also the National Police Service Commission from2Ot2 to 2013.

In his tenure of office he has had extensive training and experience in Public
Administration and Management from various public institutions within and
outside the Cou

Dr. Kamau Thugge is currently the Principal Secretary at The National Treasury.
He has previously worked in the Ministry of Finance as Head of Fiscal and
Monetary Affairs Department, Economic Secretary and as Senior Economic
Advisor. Before joining the Ministry of Finance he worked with the international
Monetary Fund (IMF) as Economist/Senior Economist and Deputy Division Chief,
Dr, Thugge holds a Bachelor of Arts (Economics) Degree from Colorado College,
USA; Master of Economics from John Hopkins University, USA; and a Doctor of
Philosophy (PhD) in Economics, also from John Hopkins Universi$.

Njee Muturi is currently the Solicitor General, State Law Office. He is a Partner at
Muturi, Gakuo & Company, He has previously worked in the Oflice of Deputy
Prime Minister as Director-Coordination, and as KANU's Executive Director, Mr.
Muturi holds a Bachelor of Law Degree (LLB, Hons) from Poona University,
Symbiosis College and Bachelor of Arts (Economics & Political Science) Degree
from Poona University Nowrosjee Wadia College, India.

Mrs Anne Gitau is the Commission Secretary. She is a respected Human
Resources Professional and leader with over ten years of comprehensive human
resources experience ranging from the private sector to the public sector and
with diverse and solid experience ranging from human resources consultancy to
human resources.
Mrs. Gitau is currently pursuing PhD from the School of Business in Organizational
Development at the University of Nairobi. She also has a Masters Degree in
Business Administration from the Nairobi University and a Bachelor of Education
from Egefton University.

Mrs. Gitau has worked atthe Higher Education Loans Board(HELB) as a Human
Resources and Administration Man and Industrial ment Bank



III, MANAGEMENT TEAM

Mrs. Anne R. Gitau
Commission
Secretary/CEO

Mrs Anne Gitau is the Com rnission Secretary. She was a ppointed to the position in-lune 2015. Previously, she was the Dep. Comm Secreta ry from April 2012 year toMarch 2014 when she was appointed as Ag CS, She is a respected HumanResources Professional and leader with over ten years of comprehensive
human resources expenence ranging from thc private sector to the public sectorand with diverse and solid experience ranging from human resources consultancy
l-r-r hlrman resources.
Mrs. Gitau is currently pursuinq phD from the School of Business inOrganizational Development at the Univers ity of Nairobi. She also has a MastersDegree in Business Administration from the Nairobi Urriversity and a Bachelor otEducation from Egerton Un iversity
Mrs. Gitau has worked at the Higher Education Loans Board (lltLB) as d HurnarlResou a n d Admini stratiorr M a n a er and lnd ustrial Dank.Nicodemus Odongo holds both a Master's and a Bachelor of Arts degrees inEconomics from University of Nairobi. He has over 13 years of experience inPoliry Research, planning, Stratcgy Formul ation, Quality Management Systems,Monitoring and Evaluation, and Financial Management,
Previously, he worked with parliamen tary Service Commission as a SeniorEconomist and Deputy Director, Kenya Revenue Authority where rose to princi
Research and Planning Officer, and Colgate Palmolive Limited as a Senior Fina nceOfficer

lanet Mabwa has a f'4aster of Science Degree in International BusinessAdministration (Strategic Management) from USIU , and a Bachelor of ScienceDegree in International Business Administration (Accounting) from USIU. She isalso a Certified public Accountant and Secreta ry. Previously, she worked withPublic Procurement Oversight Authority as General Manager Finance andAdministration, NEpAD as Finance and Administration Officer and Com panySecretary, K - Rep Advisory as Finance and Administration Manager and Com pa nySecretary, and Tourism Trust Fund as Fina nce and Administration Manager

Nicholas Siwatom holds a Master's degree in Business Administration fromMaseno University, Bache lor of Education ( Arts) Degree from University oNairobi, and Diploma in Personnel Management from IHRM. Previously, heworked with Transnational Bank as Head of Huma n Resources, Diamond TrustBank as Senior Manager Human Resource s, Kenya Broadcasting Corporation asHead of Human Resources, and Kenya Co mmercial Bank as Head of Training andDevelopment.

John Monyoncho is currently pursrring a phD degree at thc University of NairobiHe holds an MBA in Finance and Bachelor,s Degree in Economics from theUniversity of Nairobi, and a Bachelor of Science Degree in Statistics from poona
Universify (lndia). Mr, Monyoncho has_ over 20 years of expenence in seniormanagement in both publrc and private sector having worked with Kenya NationalBureau of Statistics where he rose to a Technical Manager, He has also workedas a Logistics arrd Administration Manager with Kenya Integrated HouseholdBudqet Survey program meP/ Administration Managcr rvith Nairobi Securitiesfxchange, and as a Technical Assistant Lt-r [he Economic Secreta

p.

Mr. Nicodemus
Odongo, Ag. Deputy
Commission
Secreta

Mr.lohn K.
Monyoncho
Direetor; Research-
Compliance policy
and Planninn

ffi
#x
Mrs. Janet Mabwa,
Director

te Services

Mr. Nicholas
Siwatom Director
Remuneration

of Planning in the Ministry of Finance and Economic Planning
ry and Director



IV" CHAIR.PERSON'S STATEMENT

The financial year 201,511-6 has been a busy one for Salaries and Remuneration Commission
due to the ongoing job evaluation exercise in the Public Service among other activities. Indeed
the Commission invested all its resources to the completion of the job evaluation exercise. To
this end, job analysis and job description manuals for five sectors covering Civil Service, County
Governments, State Corporations, Constitutional Commissions and Independent Offices have
been completed. Job evaluation in the remaining two sectors of Disciplined Service and
Research, Public & Tertiary educational institutions has commenced and the same shall be

completed within the next financial year.

One of the guiding principles for the Commission is that of recognizing productivity and
pedormance while setting remuneration and benefits for public officers. During the financial
year, the Commission in partnership with World Bank and Productivity Center embarked on the
development of a practical method of measuring public sector peformance through the use of
productivity indicators among other measures. Given the sensitivity of the subject and the
need to involve all stakeholders on productivity measurement, the Commission organized
forums with various stakeholders.

The Commission is also developing a Wage Bill Forecasting Model that will facilitate advice on
remuneration and benefits based on the wage bill projections, This model will in the long run
require a system that will facilitate factual assessment of the wage bill in the country on real
time, determine the impact of changes in remuneration of a sector to the overall wage bill,
access to the pay roll data of public institutions and monitoring of compliance. All these
strategies and processes were made possible with the assistance of key stakeholders that
include The National Treasury, Department of Personnel Management and employing
Commissions whose officers have been trained on Wage Bill Forecasting. Ultimately, a Pay
Policy Manual that will be instrumental in providing standardized interpretation of policies used
in the different public sector payrolls shall be developed and implemented.

The other achievements during this period include harmonization of remunerations and
benefits, engraining of the principle of equal pay for work of equal value, advice on Collective
Bargaining Agreements which has led to industrial harmony, among others, All these have
been achieved despite the many challenges that included limited financial resources, litigation
from various stakeholders and lean staff establishment.

The Commission will in the next financial year embark on revising its strategic plan with a view
to entrenching the constitutional principles of ensuring that the total public compensation bill
is fiscally sustainable, attracting and retaining requisite skills in public service, recognition of
productivity and performance and transparency and fairness. it will also align the corporate
strategy to the changing economic and social environment. We thank the National Government,
County governments, Constitutional Comrnissions and independent offices, and development
partners especially World Bank for supporting the work of the Commission. I also wish to
extend my sincere gratitude to SRC Commissioners and Secretariat staff who have sacrificed a

lot to ensure that the Commission meets its obligations.

On behalf of the Commission, I wish to assure all the stakeholders of our supportfor successful
implementation of remunerative issues in public service and attainment of our motto of
'Rewarding Productivity'

Mrs. Sarah J.C. Serem, EBS



V. REPORT OF THE CHIEF EXECUTIVE OFFICER
The Financial Year 201512076 started on high note, with H,E^ the president of the Republic of
Kenya having launched Job Evaluation for the Public service and the publlc Sector Remuneration
and Benefits Policy. The Commission concentrated its efforts on the Job Evaluation for the public
service exercise, which owing to its magnitude, was split into seven sectors lor ease of managing
the exercise as follows: Civil Service; county Government; commercial arrd strategic Statecorporations; service and Regulatory state corporations; constitutional commissions,
Independent offices and Teaching Service; Discipiined Services; and public Universities,
Research and Tertiary Education, Institr-rtions.

By the end of the financial year, the job evaluation process for the five 5sc16rs was almost
contplete, having comprised stakeholder buy-in, clrange management, job analysis, job
description, job evaluation and job grading. Also, the Commission developed 25,000 job
descriptions and trained over 18,000 job analysts in the prrblic sector, both at National ancl
County levels. The only incomplete component of the exercise for the first five sectors was
harmonization of job evaluation results as this was dependent on the completion of the exercise
for the entire seven sectors' Unfortunately, due to unavoidable circumstances, job evaluation fortwo sectors (Disciplined services and Public Universities, Research and Tertiary Education,
Institutions) commenced late in the year (June 2016), with only stakeholder engagement,
sensitization of stakeholders and change management programmes taking prace.

Despite the magnitude of the job evaluation exercise, the Commission set aside time and
resources to impiement key areas of the Remuneration and Benefits policy. The Commission
issued over B0 advisories to public sector institutions in line with its constitutional mandate, and
ensured compliance to the Commission's mandate. Thus, the Commission uploaded key circularson its website and updated existing compliance data with the objective of empowering
institutions to self-regulate as much as possible. In addition, the Commission carried out
compliance checks in national institutions and reported to the Audit, Risk and compliance
committee and mitigation measures were taken accordingly

The Commission in line with constitutional requirernents continued to engage stakeholders inmajor decisions taken by building effective media relations. To enhance compliance fufther,
repofts were shared with specific national institutions like the office of the Auditor General,
Controller of Budget and Ethics and Anti-Corruption commission. The Commission, in this period,
also released a documentary to educate the public on the concept and rationale of job evaluation
for the public service.

The Commission undertook capaciLy building for its staff to enhance skills that are critical inachievement of its mandate. During the periocl, over 70 percent of the commission staff were
trained and certified as job evaluation specialists. In addition, most of the staff attended
Commission approved training prograrnrnes in line with the commission,s priority areas and
continuous professional development programmes. Staff also undertqok training in teclr.icalareas such as wage bill forecasting through World Bank's support. The commission has
continucd to reap benefits of cottlurur-lus staff development and capacity bgilding,
The above positive activities notwithstanding, the Commission faced funding challenqes, more
so aL Ltre beginning of the Financial Year where Kshs. 200 miilion earlier antiiipated for fundingjob evaluation for two sectors (DisciplinetJ Services and Public tJniversities, Research ancJ TertiaryLdueatiol lustitutions) was not received, Frinding was later received rn May 101.6, occaslonlng
delay in startirrg l.E for the haro sectors.



My profound thanks go to the Commissioners and staff for their collective eftort in propelling the

Commission towards meeting its mandate. I am deeply indebted to our stakeholders who have

been very supportive to the Commission as it fulfils its mandate.

Anne R.

Commission Secretary/ CEO



W. CORPORATE GOVERNANCE STATEMENT
The objects of the Salaries and Remuneration Commission, other commissions and theindependent of[ices are stipulated under Article 24g of the Constitution of Kenya, 2010. InfulfilnrerrL of the objects, the commissioners assume the ultimate responsibility in ensuring thatthe commission is accoutttable to the public and complies with the highest standards of corporategovernance.

The commission believes in embracing corporate Governance through creation of the rightcorporate culture and values' The commission exercises due care in ensuring that themanagementof the conrnrissit-rtr affairs is carried out in the best interest of the government andthe public' The commissioners and the management possess a range of reqrrisite skills,qutalifiuali,ns and cxperlence to manage the Commission and work i, compliance with thcprovision of chapter six of the Constitution of Kenya 20i0.

Responsibilities
In recognition of their ultimate responsibility on the commission affairs, the commissioners,focalpoint to guide their decisions and actions is based on a foundation of good governance, and on

::::.Til:il''t 
core values which are intesrity, objectiviry, u..orniubitit! and rransparency

The roles and responsibilities of the commissioners include but not limited to the following:

' Formulation and approval of the commissions vision, mission, core rralues, strategy andwork plans;
. Approvar of annuar budget and the finar financiar statements; and. Approval of operational policies and manuals.

Role of the Chairperson
The commission is chaired by the chairperson who is appointed by the president of the Republicof Kenya in accordance with provisions of Article z:o 121'or the constitution and Section 4 of theSalaries and Remuneration Act, 2011.

The Chairperson is responsible for the overall commission leadership and its effectiveness;ensures that key tasks of the commission are properly understood by the commissioners and

*:rt"1r$i:*r,:lr*t#mes 
overall responsibility foi ail the commission decisions, severaily

Role of the Commission Secretary
The commission secretary is appointed by the commission in accordance with section 16 0f thesalaries and Remuneration Act, 2011. The commrssion secretary doubles as the secretary tothe commission and the head of the commission Sccretariat. The Commission secretary isresponsible for the overall leadership and day-to-day management of the commission,soperations; efficient and effective management of the secretariat; peformance managemenLoperatkrnal controls, ethiral conduct, and good corporate governance.

Commission Structure and Composition
Functions of the commission are carried out under a defirrccl strucfure made up of the fullcommission, cjefined and or ad hoc Committees which facilitate the discharge of theccrm6155;on's mandatc' The committees assist the commission in its responsibilities and



obligations in ensuring that there are independent oversights of internal controls and risk

management

Commissioners' Remuneration
The Commission and its Committees meet regularly in accordance with annual schedules. All

Members of the Commission are paid a sitting allowance for the meetings they attend up to a

maximum of B meetings per month. Members of the Commission are also paid for Task force

meetings attended on Job Evaluation. The Chairperson of the Commission and the members,

with exieption of three ex-officio members who are representatives of Government institutions,

are also paid a monthly retainer through the consolidated fund by The National Treasury. The

retainer, and allowances paid out of consolidated fund are not recognized in these financial

statements.

The Commission meetings and Commission Committees
During the year, the Commission held forty seven meetings and committee meetings as reflected

in the table below

KEY:
COMM

ARC

SASE

GIPE

CS

LEG

N/A

Commission/Plenary meetings

Audit, Risk and Compliance Committee

Social, Agriculture, Security and Environment Committee

Governance, Infrastructure, Public Administration Energy Committee

Corporate Services Committee

Legal Committee
Not applicable, the Commissioner is not a member of the Committee

No Name COMM AR.C SASE GIPE CS I-EG

1 Mrs, Sarah J.C. Serem, EBS 32 N/a N/a N/a N/a N/a

2 Mr. Daniel O. Ogutu, MBS 33 N/a N/a 16 15 N/a

3 Mrs. Sellestine A.M. Kiuluku, MBS 25 N/a N/a t2 9 1

4 Mrs. Jacqueline Mugo, MBS 77 N/a N/a A-t 6 7

5 Mrs. Serah N. KinYua, HSC 33 9 16 N/a 2 N/a

6 Mr. Jason A.N. Namasake, MBS 35 4 15 9 B 10

7 Mr, lohn Gechaga t7 N/a Nia N/a B Nia

B Mr. Njee Muturi/Ms. Christine Agimba 72 2 N/a N/a N/a

9 Mr. Isaiah Kubai, MBS 24 10 N/a t4 N/a 4

10 Mr. James Maina Muhoro, OGW 36 8 N/a 15 N/a 1

i1 Mrs. Anne E. Owuor, HSC 22 9 15 N/a 2 N/a

t2 Brig, (Rtd) Samuel N. Kirugi, MBS 37 7 16 N/a 5 3

13 Hon. Peter Oloo Aringo, EGH 29 N/a t4 N/a 16 N/a

t4 Dr Kamau Thugge EBS/Mr. Francis 77 2 5 N/a 2 N/a



Tlre Cornmission has a structured system of operation made up of committees to assist it indischarging its mandate, responsibilities ana ottr'gallnr. The commission delegates specificfunctions to selected Committees with defined rorrial terms of reference, without abdicating itsultimate responsibility' The terms of reference crearly identify matters reserved for the fu,Commission and the committees. The committees make recommendations to the fullCommission, for consideration and adoption/resolution.

The trrembership and Chai.rltanship of the Commission Committees is regurarly reviewedby the commission' which is resfonsiule for filling unv uu.uncies. The commission is cognizantthat members collectively have sufficient qualificaiions anct expericnce to furfir Lrre duties of thet'especttve committees' The elected Chairperron. uipruise the Fuil Commission meetings oftheir activities on a reguiar basis lhrough oral and/or*r,tt.n repofts. The Agenda iterns for theCommission meetings ate set in consultation with the crrairpersons of the committees.

1. Audit, Risk, and Compliance Committee
The Audit' Risk and Compliince committee is an independent committee and was chaired b.commissioner Isaiah Kubai during the year under ,.ii"*. other Members were Mrs. SerahKinyua' Dr' Kamau Thugge, Mr' -lames Muhoro, and Mrs. Anne owuo r, Mr. Jason Namasake,Brig' (Rtd) samuel Kirugi and Ms. christine Agimba. The mandate of this Committee is to
:ffiT?;ff':::L:ffit"J;flri:::repofts, review the Commissions rinanliar statemenrs, ,.or,,

The Committee had ereven meetings during the year under review.

B. Corporate Services Committee
The corporate committee is an independent commitLee and was chaired by CommissionerJason N. Narnasake.as from the beginning of rhe ,"u,- unJ*;il,r';";]l*"ru.rship of thecommittee changed whereby com"missioner oloo anngo became the chairperson. otherMembers were Mr' Daniel ogutu, Brig. (Rtd) samuel Kirugi, Mrs. sellestine Kiuluku, Mrs.Jacqueline Mugo, Mr. John Gechaga, und tutr. fiancis nn,onu

The mandate of this committee includes but is not rimited to, providing oversight andgovernance on issues pertaining to administration, human resource management and Financialservices' The committee herd nineteen meetings during the year under review.

c' Pubric Administration, rnfrastructure, Governance and Energy sectors(GIPE) Technical Services Committee

The GIPE committee is an independent committee and was chaired by commissioner Danielogutu during the year' The other members are sellestine xiuluku, Isaiah Kubai, James Muhoro,Njee Muturi and lohn Gechaga' The committee is in charge of revie*rng ,orunerationssubmissions from lnstitutions *ithin the Public Administration, Infrastructure, Governance andEnergy sectors' The committee held sixteen meetings during the year unrler re\uie\t,.



D. Social, Agriculture, security, and Environment (sASE) Technical services

Committee
The sASE Committee is an independent Committee and was chaired by commissioner Anne

Owuor during the year. The other members are Brig. (Rtd) Samuel Kirugi, Dr' Kamau Thugge,

Serah Kinyua, non. Oloo Aringo, and Jason Namasake. The committee is in charge of reviewing

remunerations submissions from institutions within Social, Agriculture, Security and Environment

Sectors. The Committee held seventeen meetings during the year under review.

E. Legal Committee
The Committee is an independent Committee and was chaired by Commissioner Namasake

during the year, The other members are Mr. Njee Muturi, Mrs. Jacqueline Mugo, Mrs, Ann Owuor,

and Mr, Isaiah Kubai. The Committee held eleven meetings during the year' The Committee

deliberated on legal matters touching on the Commission's mandate and made recommendations

to the Commission, The mandate of this committee is to deliberate on legal issuestouching on

the commission mandate and report to the Full commission.

Job Evaluation (JE) Task Force Committees
The job evaluation task force committees were constituted during the year Z0t4l15 to oversee

the job evaluation exercise. It was established in recognition of the fact that due to the fact that

the JE exercise was not only complex and enormous but also that it entailed activities that were

over and above the normal commission activities of remuneration review' The committees will

automatically terminate when the exercise is complete. The committees constituting the JE

Governance structure are as follows:

i. JE Steering Committee

ii. JE Commercial and strategic state Corporations committee

iii. JE Service and Regulatory state Corporations committee

iv. JE Civil Service Committee

v. JE CountY Committee

vi. JE Constitutional Commissions, Independent Offices and Teaching Service Committee

vii, JE Communication Committee

viii. JE Compliance and Risk Management Committee

ix. JE Planning and Logistics Committee

Statement of Compliance and Conflict of Interest
Conscious of its responsibilities to members, service providers, suppliers, creditors, employees

and society, the Commissioners issued a statement at the end of the year confirming

that they have complied with the law, conducted their affairs in accordance with the best

principles and practices of corporate governance and that to the best of the knowledge

of the commission and management, no person, employee or agent acting on behalf of the

Commission with the knowledge of authority of the Commission or management, committed

any oflence under the prevention of Corruption Act or indulged in any unethical behavior in the

conduct of the Commission's business, or been involved in money laundering, or any practice or

activity contrary to national laws or international conventions.

Code of Conduct
Each Commissioner derives his or her authority and position from a legitimate nomination



overriding fiduciary duty to act in go.od faith in pursuit of the best interests of theCommission members as a whole' In the discharge or ilreir duties, commissioners operate withinthe framework of a collective Commission. tn 6rder to enable the commissioners to operateeffectively and in the best interest of the commission, urr con missioners observe rules and
;jf,lll':^t 

governing the conduct of commissioners as contained in the commission

Risk Management
The commissioners are committed to a process of Enterprise Risk Management that guides inthe identification of strategic and operational risks through a stiuctured, systematic,proactive and integrated process' This is done througn a risk management framework whichenables management to focus in a comprehensive .nihorirti. ,unr"i on utL risks faced by thecommission' A risk nlallagement policy established by the commissioners is one of the importantsteps in ensuring that management identifies una *unugus all risks and Commissioners provideoversight as well as policy direction in managing risks.

Risk Management Structure and Roles
Risk management on an enterprise wide basis requires an integrated approach between thevarious risk-related specialists, department and staff. The risk management structure of thecommission is comprised of the Audit committee, the management team and a riskcommittee at the secretariat level composed of representatives fr.om each department.

The commission has established committees among them being the audit committee whosemandate is to implement and monitor implementeo risr< management framework estabrished bythe commission' The committee also ensures that risk management system implemented bymanagement meets the requirements set out in the policy.

Role of the Audit Committee

Role of fnternal Auditor
In addition to the implementation of risk management framework, the commission has appointedindependent internal auditors whose functiJn is to provide independent assurance to theCommission and management through. structured uroitr, reviews, testing and other techniques,carrying out risk based audits, tupo,ting on effectiveness and efficiency of r.isk managementprocess as well as reporting on Commission's compriance with the risk policy. continuous riskassurance audit were conducted during the year to review the commissionC rirk .tutur. A reviewof the strategic and operational risk registers was undeftaken.

Role of Management Team
The Management team's role in risk management is that of implementing the risk frameworkestablished by the commissioners' In addition the management receive and approve thequafterly reports on operational risk management issues, report any strategic risks identifies tothe Audit comrnitlee and the commission. rn. ,.,unugu;.nt team arso appioves risk mitigatingactions to be taken by the secretariat risk committuu-unJ'.ontribute 

Lr.r the developmentof theRisk Management system and arranges internal audits on the risk management process atappropriate intervals on behalf of the Commission.

Risk Categories
lhe commission has identifiecr and categorizcd risk.s as toilows:

' strategic risks: These risks arise out of the commission,s strategic pran



) ..:

- I ."'.

(

. Financial risks: Risks associated with financial aspect of the Commission

. Operational risk: This refers to all the risks associated with the operations of the

Cornmission
. Legal and regulatory risks: Legal risks can arise from non-compliance with the legal and

regulatory requirements.

Risk Training and Awareness
The Commission's commitment to risk management has also been evidenced by the

awareness and training given to the members of the Commission, management and the staff of
the Commission.

(

L



VTI. CORPORATE SOCIAL RESPONSIBILITY INVESTMENT
Salaries & Remuneration Commission (sRC) is committecj to creating positive, long lastingimpact on the communities within which it operates. The Commission,s commitment to thesociety is enrbedded in its core mandate and principles of ensuring that the country has afiscal sustainable wage bill.

For sRC, trtartaging its environment for success is best driven done on the platform ofstrategic and targeted stakeholder cngagement/advocacy that will deliver a rallying call forsupport from the stakeholders that make up its operating environment.

Thc comntission hacl a very busy 2015-2016 financial year as it engaged in implementation
of Job evaluation project. This involved holding ,"u.rul stakeholderrioi* both at the countyand national Government levels.

To ensure the Job Evaluation (JE) progresses smoothly at the county level the commissionheld various fora in the 47 counties between in November 2015.

on B February 2016 the commission held Stakeholders forum in Nairobi for the teaching
service prior to launching of the job evaluation for the teaching service aimed at sensitizing
100 TSC county directors and officers of TSC, them about the job evaluation exercise.
This was followed with an extensive stakeholders for the teaching service across the 47
counties that took place 7rh to 13rh March 2016.

Despite the fact that the implementation of job evaluation for the public service has engageda major part of the financial resources and human resources, the commission has also foundtime to address other aspects that are crucial to its Mandate and Constitutional principles.

To prepare the ground to address the sensitive issue of labour productivity and performance,the commission held a consultative forum on the concept of public sector productivityrneasurernent and recognitton to the public sector on April io, zoio. ir'. event attracted 42participants drawn from the public sector, development paftners and trade unions.

The activities carried out by the Commission during the year will not be complete without amention of the responsibilrties it has endeauor"d to extend towards the larger Kenyancommunity' The Chairperson visited st rhomas Girls secondary school and gave amotivational speech to the pupils and teachers in the school. Being a girl,s school, she playedthe role model for the girl-child and left the school community elated and ready to emulateher,

The Commission secretary also visited Kericho Tea Boys on gth March 2016 in between herbusy schedule of undertaking Job evaluation for the public service, She gave a talk on youth,education and life temptatiorrs. She counselled the boys on the need to work hard andsucceed in education and other things in life would fall into place. The boys were excited ofthe unexpected visit.

The sRC staff celebrated Easter by visiting Thomas Barnardo House located on Lang,ata roadon April 03, 2016' Tlre staff had collected stuff from their personal items to donate to lrechildren' Thomas Barnardo House is the flaqship project of Kenya Children,s Home (KCl-l)
and is home to up to 200 orphaned, deslitute and abandoned babies and chilciren at any onetime.



WII. REPORT OF THE COMMISSIONNERS

Members of the commission submit their report together with the audited financial

statements for the year ended June 30, 2016, which show the state of affairs of the commission'

Principal activities
The principal activities of the Commission continue to be:

i) Inquire into and advise on the salaries and remuneration to be paid out of public funds;

ii) Keep under review all matters relating to the salaries and remuneration of Public officers;

iii) Advise the nationar and county governments on the harmonization, equity and fairness

of remuneration for the attraction and retention of requisite skills in the public sector;

iv) conduct comparative surveys on the labour markets and trends in remuneration to

determine the monetary worth of the jobs of Public officers;

v) Determine the cycle of salaries and remuneration review upon which Parliament may

allocate adequate funds for implementation;

vi) Make recommendations on matters relating to the salary and remuneration of a particular

State or Public Officer;

vii) Make recommendations on the review of pensions payable to holders of Public offices;

and

viii)perform such otherfunctions as may be provided by the constitution or anyotherwritten

law.

The commission under the Act section 12 is further compeiled to comply with the principle of

equal remuneration to persons for work of equal value'

Results
The results of the Commission financial performance for the year ended June 30' 201-6 are set

out on pages 1 to 3.

Commissioners
The members of the commission who served during the year are shown on the pages v to vii

Auditors
The Auditor General is resPo nsible for the statutory audit of the commission and in accordance

to section 8 (+) (a) of the Public Finance Management Act, 2012

Anne R, .)

Commission Secretary

It,01,



IX. STATEMENT OF COMMISSION'S RESPONSIBILITIES
The Public Finance Management Act, ZLLZ require the commissioners to prepare financiarstatements in respect of thre commiss.ion, *r'.,i.r, 

-give-a 
true and fair view of the state of affairsof Lhe commission at the end of lhe financiat yeai uni *. operating resurts oi the commissionfor that year.' The commission"" .,,u also requirua io unrrre that the corrrmission keeps properaccottnting records which disclose with reasonabre accuracy the financiar position of thecommissio'' The commissioners are also respor.Jor. for safeguarding the assets of theCommission.

The Conttrtissioners are resp()nsiblc fo' the prepa.arion and presentation cf the Commission,sfinancial statements' which give a tiue and fair view of the state of .ff.i; of the Commission as
at the end of the financiai year ended on June'io, ,oru. This r-esp,-onsioitity incrudes: (i)maintai,ing adequate financiai management arrangeme:T and ensuring that these continue tobe effective throughout the r.p;;;;g period; (ii) rriaintaining proper oclounting records, whichdisclose with reasonable accututf ut a.y time'ttre Rnanciar position oitn. commission; (iii)designing' implementing and maintaining internai .oniror, rerevant to the preparation and fai"presentation of the financial sLatements, and ensuring that they are free from materia,misstatements' whether due t" 

""tr or fraud; (iu) ..r.guarding the assel of the Commission;
fi f :',.:':'lX il:r?5 ?^,iffi :1,:,,ru::l;ffi ;; "]il,::, a n d ( vi ) m a k i n s a cco u n ri n s esri m a res

The commissioners accept responsibility for the Commission,s financiar statements, which havebeen prepared using upp..op,.iatt a'-ccounting policies supporteo by reasonable and prudentjudgements and estimates' in conformity with rnturuti*al public sector Accounting standards(IPSAS)' and in the-mannet ttq'it"a by the poM 0., and the State Corporations Act. TheCommissioners are of the opiniot'ir'ai the commissionl'financiar statements give a true and fairview of the state of commistiont t/unractions during the financiur y;;;.;;ed June 30,2016,and of the Commission s financiai po,i,ion as at that'daie. fte commissioners further confirmthe completeness of the utto'ntin[lu.o.o, rnaint+neJior the commission, which have been:l[l:;ilil.,!;,:i::;ji;:,Ij[:il#;;:;T;,.?,., srarements,, *"rr as rhe adequacy

Nothing has come to the attention of the commissioners to indicate that the commission wi, not
remain a going concern for at letst the next twerve months from the date of this statement.

Approval of the financiat statements

'l'o .l8i'iT]::;. #::::, .'Ji:"ffiT;, 
were approved bv the Commission on

Anne R. ) Utt--.^;
Commission ry

Mrs. Sarah J. C. Sererm, EBS
Chairperson
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NAIROBI

OFFICE OF THE AUDITOR-GENERAL

REPORT OF THE AUDITOR.GENERAL ON THE FINANCIAL STATEMENTS OF
SALARIES AND REMUNERATION COMMISSION FOR THE YEAR ENDED 30
JUNE 2016

REPORT ON THE FINANCIAL STATEMENTS

I have audited the accompanying financial statements of the Salaries and
Remuneration Commission set out on pages 1 to 18, which comprise the statement
of financial position as at 30 June 2016, and the statement of financial performance,
statement of changes in net assets, statement of comparison of budget and actual
amounts and statement of cash flows for the year then ended, and a summary of
significant accounting policies and other explanatory information in accordance with

the provisions of Article 229 oI the Constitution of Kenya and Section 35 of the
Public Audit Act, 2015. I have obtained all the information and explanations which,
to the best of my knowledge and belief, were necessary for the purpose of the audit

Management's Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these
financial statements in accordance with lnternational Public Sector Accounting
Standards (Accrual Basis) and for such internal control as management determines
is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

The management is also responsible for the submission of the financial statements
to the Auditor-General in accordance with the provisions of Section 47 of the Public
Audit Act, 2015.

Auditor-General's Responsibi lity

My responsibility is to express an opinion on these financial statements based on

the audit and report in accordance with the provisions of Section 48 of the Public
Audit Act, 2015 and submit the audit report in compliance with Article 229(7) of the
Constitution. The audit was conducted in accordance with lnternational Standards
of Supreme Audit lnstitutions. Those standards require compliance with ethical
requirements and that the audit be planned and performed to obtain reasonable
assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the
amounts and disclosures in the financial statements. The procedures selected

Report of the Autlitor-General on the Financiul Statements of Salaries and Remuneration Commission.for the

year ended 30 June 20 I 6
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I
depend on the auditor's judgement, including the assessment of the risks of
material misstatement of the financial statements, whether due to fraud or error.
ln making those risk assessments, the auditor considers internal control relevant to
the entity's preparation and fair presentation of the financial staternents in order to
design audit procedures that are appropriate in the circuqstances, but not for the
purpose of expressing an opinion on the effectiveness of the Conimission's internal
control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by the management,
as well as evaluating the overall presentation of the financial statements.

I believe that the audit evidence obtained is sufficient and appropriate to provide a
basis for my audit opinion.

Opinion

ln my opinion, the financial statements present fairly, in all material respects, the
financial position of Salaries and Remuneration Commission as at 30 June 2016,
and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public Sector Accounting Standards (Accrual Basis)
and comply with the Salaries and Remuneration Commission Act, 2013 and the
Public Finance Management Act, 2012.

Other Matter

Accounting Systems

The Commission uses two accounting systems to maintain books of account, quick
books accounting software and lntegrated Financial Management System-lFMlS.
These two systems are not integrated and as a result transactions are not captured
in both systems concurrently. Whereas quick books accounting system uses
accrual method of accounting, IFMIS is cash based. The Commission's financial
statements for the year ended 30 June 2016 have been prepared on accrual basis
based on quick books accounting system. Audit review revealed that the financial
statements reflect balances which differ from IFMIS trial balance figures as
analyzed below.

Report of the Auditor-General on the Financial Stqtements of Salaries and Remuneration Commissionfor the
year ended 30 June 2016

2

Account
Details

Financial
Statements Balance
(Kshs)

IFMIS Trial
Balance
(Kshs)

Difference
(Kshs)

Tota! Revenue 970,113,156.00 970,041,900.00 71,256.00
Total Expenses 773,909,242.00 839,419,101 .55 65,509,859.55
Total Assets 382,316,501.80 1,704,081,670.95 (1 ,321,765,169.00)
Total Liabilities 11,083,244.00 19,934,400.45 (8,851,156.45)



a

The resulting differences are as a result of varying treatment of transactions in the
two accounting systems which however have not been reconciled.

?

FCPA Edward R. O. Ouko, CBS
AUDITOR.GENERAL

Nairobi

16 May 2017

Report of the Auditor-General on the Financial Statements of Salaries and Remuneration Commission for the
year ended 30 June 2016

J



XT. STATEMENT OF FINANCIAT PERFORMANCEFOR THE YEAR ENDED 30 JUNE 2016

REVENUE

Total Revenue

EXPENDITURE

Employee Benefits
Board Expenses

General Expenses

Depreciation & Amortization
Repairs & Maintenance
Contracted Services

Total Expenses

f Revenue from Non_Exchange TransactionsExchequer Transfers

If Revenue from Exchange Transactions
Other Income

2075/2076 2OL4/2Or5

Notes Kshs. Kshs

3 970,000,000 596,500,000

gTo,ooo,oao
5g6,5OO,0oo

113,156 248,746

249,74613,156

9 11 3,156 596,7 49,746

4

1

5

6

7

I
I

10

233,233,363

54,787,827

1B0,3Bg,g0B

37,277,497

5,022,346

260,435,207

156,681,892

43,396,800

153,778,A6I

32,175,940

4,530,576

204,357,81,4

771,L46,L42 594$6,-,023

Surplus/(Deficit) for the year
lgg,g67,o74 7,887,723

The notes seton pages 3to 7 form an integrar part of the Financiar statements

1



XII. STATEMENT OF FINANCIAL POSITION
AS AT 30TH IUNE 2Ot6 

2OL5]2OL6

NOTE Kshs

ASSETS

2OL4l 2015

Kshs

Current Assets
Cash and Cash Equivalents
Receivables From exchange transactions

Non-Current Assets
Property, Plant & EquiPment

Intangible Assets

TOTAL ASSETS

LIABILITIES

Current Liabilities

Other PaYables from Exchange

Transactions
Current Employee Benefits Obligation

Non-Current Liabil ities
Non-Current Employee Benefits Obligation

TOTAL LIABILITIES

Net Assets

Represented bY:

Equity
Accumulated SurPlus

Th
on

Anne R.

302,423A4O 68,9661041

11
L2

274,772,895
28,250,545

2t,417,506
41,548,535

13a
13b

15

t4

76,252,782
3,675,390

108,096,808
6,451,525

79t927 F72 l-t4F48t333

382,351,012 L83,5L4,374

2,578,322 14,895,954

3 984 620 3, 690,161

L4

6,562t942

4,520,302

18/586,115

6,942,556

LL,O83,243 25,528,67L

37L,267,768 L57,9 85,702

371,267,768
37L,267 t768

L57,985,702
L57,985t7O2

: l5A:l'.'Af.'.T::::#t 
out on pases 3 to 7 were sisned on beharr or the commission

&[r*t^r^-,D
uri. Sarah J. C. Serem, EBS

Chairperson

2

Commission Secretary



XI',' STATEMENT OF CHANGES IN NET ASSETSFOR THE YEAR ENDED 30 JUNE 2016

Balance as at 3O June 2Ot4

Surplus/(Deticit) for the year

Balance as at 3O June 2O1S

Prior periods adjustments

Surplus/(Deficit) for the year

Balance as at 3O June 2016

Accumulated Fund

Kshs

156,097,980

1,887,723

757,985JO3

14,315,051

tgg,967,A74

377267 J 68

Total Fund

Kshs

156,097,980

7,887,723

l57,gg5,7Og

14,315,051

796,203,974

369/504,669

3



XIV. STATEMENT OF CASH FLOWS

Cash flows from Operating Activities

' Surplus/(deficit) from operating Activities

Non cash Movements
Depreciation
Amortization
Decrease in Receivables from Exchange

Transactions

Increase in provisions relating to Employee Costs

Gain on Disposal of lost Computer Equipment

Prior Period Adjustments

Increase in Payables from Exchange

Transactions

Net Cash flows from Operating Activities

Cash flows from Investing Activities

Purchase of Non-Current Assets

20Ls I 20L6 20L4 I ZOLS

Kshs Kshs

t98,967,014 t,887,773

NOTE

13a

13b

34,501,356
2,776,L35

79,297,990

30,685,943
1,489,998

(33,391,068)

I

Purchase of Intangible Assets

Proceeds from insurance Compensation of lost

equipment
Net Cash flows from investing activities

Cash flows from Financing Activities

Net Increase/(Decrease) in cash and cash

equivalents

Cash and cash equivalents at 1st July 2015

Cash and Cash Equivalents as at 3oth June

20L6

L2a

294,459

(5,279)

14,315,051

850,866

14& i.5 (74,739,887)
9,849,957

255,4061839 1L,373,4L9

(2,797,610)
(16,428,704)

(4,390,860)

146,160

(2,65 (20.819,564)

252,755F89 (9,446145)

21,417,506 30,863,651

4

274172$gs 2Lt4L7 FO6
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XVI,NOTESTOTHEFINANCIALSTATEMENTS

!.'staternentofcomplianceandbasisofpreparation-IPSASl

The commission,s flnanciar statements have been prepared in accordance with and comply with

International public sector Accounting standards (IPSAS), The financial statements are

presented in renya st'ritting, (Kshs,) tini.n is the functional and reporting currency of the

commission and ail varues ire iounded to the nearest cent. The accounting poficies have been

consistentlY aPPlied.

The financiar statements have been prepared on the basis.of the historical cost, except where

othenruise stated in it-.'e statement of a[counting policies below' The Cash Flow statement is

prepared using the indirect method. The Financial statements are prepared on accrual basis'

2. Summary of significant accounting policies

a) Revenue Recognition
i)Revenuefromnon-exchangetransactions.IPSAS23

Exchequer allocations

The commission recognizes Revenue from exchequer allocation when the monies are received

and asset recognitioniriteria are met. To the extent that there is a related condition attached

that wourd give rise to a fiabifity to repay tt,eimount, deferred income is recognized Instead of

revenue. other non-exchang. ,uu.nrL, are ,e.ognized when it is probable that the future

economic beneflts or service potential associated *itr' tr'e asset will flow to the comrnission

unO fuit value of the asset can be measured reliably'

Transfers from other Government entities

Revenues from non-exchange transactions with other government entities are measured at fair

value and recognized on obtaining conirot of the asset 1cash, goods, services and propefty) if

the transfer is free from conditions anJ it is probabre that the economic beneflts or service

potential related to the asset will flow to the Commission and can be measured reliably'

ii)Revenuefromexchangetransactions.IPSAS9

Rendering of Services
TheCommissionrecognizesrevenuefromrenderingofservicesbyreferencetothestageof
compretion when tt.,.-ort.o*e of the transaction can be estimated reliably, The stage of

completion is measured by reference to labour hours incurred to date as a percentage of total

estimated rabour hourr. where the contract outcome cannot be measured refiably, revenue is

recognized only to ihe extent that the expenses incurred are recoverable'

6



Sale of tender docunrents
Revenue from the sale of gooos is recogrrized when the,significant risks and rewards of
ownership have been transfe"rred totr.,.,orv.r, *r.r,v'or'a"riu.ry of the gooos and when the
amount of revenue can be ,u"rrilj roL,:{1 ilii,J orrJ.o,. that the eronumic benerits or
se rvice potentia r associated *itr..,- tn.iru nsa ction wi Ir fioli tJ',r,u Com mission.
b) Budget Information _ IpSAS 24
The annttal budqet.is prepat'ecJ on thc acc'ual basis, that is,, ari pranned costs and income are
presented in a single statement in i"t*rrin. tn. nZ.ir-or ,r,o commisiior. a, u resurt of the
adopLion of the accrual basis for ouoleting prrp.r.r, iiui. .r. no major timing differences to
include in the reconcitiiiron';"#:r^tri.'.Jtr.i"'.ori.r.ure 

amotnt, uno the amountsflT::ffS lffitffrate 
additiontiii'iu-n.iul statementl; rft statemenr or comparison or budset

i) ^-^"--lerty, 
ptant,and Equipment _ IPSAS t7Htt property' plant and equiffi[i"a-re,. stated at iost ress accumurated depreciation and

lli$il:li,lffiT"::"'lin'i'i"' "pJnaitureln.ilrjnlory aftriburanre to ti'e acquisition oratnrervais,*l-rJilr'i:i!1ffi iJ,!r!;fi :::r*rulri:tr*trrff ;".'i#tr,'
:#iq:T1i'ffJ?:[ffi*fl4:k ]liti,., *n"n;fi;i,,pecrion 

is perrormed, irs cosr iss.atisfied. All othei iepair and maintenun't 
uttut as a replacu_T,.?t ir tne iJco-gi,a,on criteria arewh e re u n .'. ui i, a c q u i re d i, . . 

". 
i.l:[g!i.H':;',"#';ir; 

,T : :,.f;H ffi 
,."*ffi 

ffiffi[ffi'.",:: ;:X1[ [::;ll;11,?"'il:f*;+,Ti;#;:J", ,ru aii"i, ii,,-o,.. durins rhe

;:f.'jiff5:iJ*::'ffi?:[J:fHlX:';j:?"ii::;:::,:, a,, its non-currentassets inrhe

d) Intangible Assets - IPSAS 3t
Intangible assets':l:li"d separatery are jnitiary.recognized 

at cost. The cost of intangibre
assets acquired in a non-exchange iransaction is'tnei, r,i'ir-value ,ath; ;;";the exchange.
Following initiar re.cognition, iri*gi;r" assets .r. .uiii"o. at cost tess-a]r,y accumurated
amortjzation and accumula[eo impaitment losses, rrt"rn.rrv 

-g.r"i.t"d 
iit'Jngiore assets,

",I#r. 
;:3ti",'.'1,$:*:*t#.";ll.t;r5ffi:Jil 

i,.:,,i:i 
expenditure ii renecteo in

e) provisions _ IPSAS 19

I"JT:"ff ,'i?ff:ii.il;i;[ jii1"?#:liif :t#,:il.i;:jff ,.::,*,;#[.:H.jx?
benefits or service ootentiaiwirr ue requireo to seiir.ir" rtfigation arrtj . ,.uil-uru esrimate can
be made of tlre t'o'nt-or iii" 

"oi,rliion. wn.iu 
-d&;rission 

expects ior. o, a, or a
provision to be reirnbursed, r"i #,i,pie, under un iniriJn.e.contract, the rermbursement is
recognized as d seDarate asset onty *ien tne reimou;;#;a is virtuariy .u,trn. The expense::liltfl?J"ranv 

provision i, pr"l"J.;;';. the srate-il.; ;;'nnanci.i fJ,r",r.r." ner or any



O Contingent Iiabilities
contingent liabilities are possible obligations that arose from past events and whose existence

will be confirmed only by the occurrence or non-occurrence of one or more uncertain future

events not wholly within the control of the commission; or a present obligation that arises

from past events but is not recognized because:

i. it is not probable that an outflow of resources embodying economic benefits will

be required to settle the obligation; or

ii, the amount of the obligation cannot be measured with sufficient reliability'

The commission does not recognize a contingent liability, but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of

,"rour-.., embodying economic beneflts or service potential is remote'

g) Contingent assets
The commission does not recognize a contingent asset, but discloses details of a possible asset

whose existence is contingent-on the occurrence or non-occurrence of one or more unceftain

future events not wholly 
"*itt,in 

the control of the commission in the notes to the financial

statements. contingent assets are assessed continually to ensure that developments are

appropriately reflecled in the financial statements, If it has become virtually certain that an

inflow of econornic benefits or service potential will arise and the asset's value can be measured

reliably, the asset and the related revenue are recognized in the financiar statements of the

period in which the change occurs'

h) Changes in accounting policies and estimates- IPSAS 3

The commission recognizes the effects of changes in accounting policy retrospectively' The

ef[ects of changes in accounting poricy are appried prospectivery if retrospective application is

impractical.

i) EmploYee Benefits - IPSAS 25

Retirement Benefits Plans

The commission operates a retirement beneflt scheme for all its permanent and pensionable

employees, Further an amount equivalent to 310/o of basic salary has been set aside as gratuity

for all emproyees on contract. The commission's contribution towards emproyee pension

scheme and staff gratuity for emproyees on contract are charged to the statement of financial

p..rorn.,un.e in the y"u,- to which the emproyees rendered their services to the commission.

j) Foreign Currency transactions - IPSAS 4

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on

the date of the traniaction. Trade creditors or debtors denominated in foreign currency are

reported at the statement of financial position reporting date by applying the exchange rate on

that date. Exchange difierences arising from the settlement of creditors, or from the repofting

of creditors at rates different from those at which they were initially recorded during the period,

are recognized as income or expenses in the period in which they arise'

8
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k) Related parties _ IPSAS 20
The Commission regards a related parry as a person or an Authority with the ability to exertcontrol individually or jointly, or to exercise significant inri,,,"n.u over the comnrission, or vice,u,ffilfi'il3?iltffi ffl::,.Ji.?.u,e 

,esa,oed as rerateJ parties.no *rp,.ise the Direcrors

The foilowing transactir:ns were carrieci out with related parties:

Key Management Com pensations
i) Salaries and Othe.r short term eirfoyment BenefitsBoard Remuneratron
iD Allowances paid to Commissioners
Grants From Related parties
iii) Grants from GOK

2O,,5/2076
Kshs.

29,737

2Ot4/2A75
Kshs.

't o) 2S qqj
,64A

55,474 ,007 43,396,800

o?n 000 000 596 s00 000

l) Leases
Leases under which the lessor effectively retains the risks and rewards of ownership arefl::'Jl.'l.X'r::if:g,,j:X',:'#:'lffi,r"J,.n:*fr: 

Htiroperatins 
reasesire *rarseo asainst

m) Cash and Cash equivalents
Cash and cash eouivalenis t""piir" cash on hand and cash_ at bank, shoft-term deposits on
call and highly liquid investmenf iitnu, originat maturrty.of three months oi rurr, which are
readily convertible to knovvn irlrntr'or casfi and ur.-rro;.ct to insig;;ian-i rist< of changesil.5Hii',,1"::'"t balances;;.i;;. urou.,t, nJii u,"tun,,.ar bank or Kenya at the end or

n) significant Judgements and sources of estimation unceftainty _ rpsAs 1In preparing the firrancial statemuntffi confornrity *,tr.l rpsas, nrdnagement makes estimatesand assumptions that affect il," .*tul,tr^_"119"{rr;;,;;;;.res, 
assets and riabiriries, and rhe

related disclosures' presented in the financial statementJit thu end of the reporting period.Use of available information and the application.irrinlr"nt is inherenf in tiu formation ofestimates' Actual results in the ruture ctulo diner rr,in t'r*r" estimates which may be rnateriarto the annual financial tt"t"n'.,ontr.1lnlri..nt;rJg.;;;;i'nctuae; 
reave provision, usefur rives:H.::fl:':H::,:Ji:*:t,u:m::rg.iffi::,loiu'j"'J,u,,ng t.ih.:*j::, are inc,ucie,r

Estimates and Assumptions
The key assumptions concerning the future and-other key sources of estimation uncertainty at
the r-eporting date' that have t iig*n..;t'isk of .iuiing-!-materrat aojustmen-ito the carrying

I
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amounts of assets and liabilities wlthin the nexl financial year, are described below. The

Commission based its assumptions and estimates on parameters available when the financial

statements were prepared. However, existing circumstances and assumptlons about future

developments may change due to market changes or circumstances arising beyond the control

of the Commission. Such changes are reflected in the assumptions when they occur, IPSAS

1.140

Useful lives and residual values
The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

i. The condition of the asset based on the assessment of experts employed by the

Commission
ii. The nature of the asset, its susceptibility and adaptability to changes of technology

and processes
iii. The nature of the processes in which the asset is deployed

iv. Availability of funding to replace the asset

v. Changes in the market in relation to the asset

Provisions
provisions were raised and management determined an estimate based on the information

available. provisions are measured at the management's best estimate of the expenditure

required to settle the obligation at the reporting date, and are discounted to present value

where the effect is material.
2015 I 2OL6

Kshs.
3,984,620

2Ot4l 20Ls
Kshs.

3,690,161Staff Leave DaYs Provision

Provisions are recognized when:
i. a reliable estimate can be made of the obligation'

ii. it is probable that an outflow of resources embodying economic benefits or service

iii. potential will be required to settle the obligation; and

iv. the Commission has a present obligation as a result of a past event;

provisions are reviewed at each repofting date and are adjusted to reflect the current best

estimate or reversed if it is no longer probable that an outflow of resources embodying

economic beneflts or service potentiil witt Ue required, to settle the obligation. Employees'

entitlementto annual leave is recognized when it accrues. A provision is made on theestimated

liability for annual leave as a resulf of services rendered by employees up to the amount of the

obligation,

10
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3. Exchequer Transfers

1st Quarter
2nd Quarter
3rd Quarter
4th Quarter

4. Other Incomes

Sale of Tender
Commission on IppD Check off
Gain/(loss) on disposal

Sitting allowance
Telephone
Travel Expenses

zOLs / 20!6
Kshs

60,000,000
776,7O0,000
107,300,000

2O14lz0ts
Kshs

10,000,000
119,700,000
99,500,000

368,300,0006X,600,ooo
970 596,500,000

zOLs | 2ot6
Kshs

42,900
64,977

20t4l20ts
Kshs

193,000
55,746

5.279
113,156 249,74r

5. Employee Benefits

2OL5l2OL6 z1t4l2}ts
Sararies and Ailowances Kshs Kshs
Contribution to pensions 190,093,220 t4z,gs},433
Gratuity 20,816,859 10,062;866
staff Medical Insuranc. 1,713,727 l,42r,769
Staff leave Days Provision 16'634,937 r,387',958#--*##l

The cost of all short-term employee benefits-is recognized during the period in which the employeerenders the related service' rne'proviiions for empro;;; ;tiflements to sararies and annuar reaverepresent the amount which the organization nls-? pi.r.n, obrigation to pay as a resurt ofemployees' services provided as at til reporting aate. rne provisions have been calculated atundiscounted amounts based on .uir.ni salary rates.

6. Board Expenses

2075 I 2At6
Kshs

45,772,500
1,319,665
7 696 662

20r4l2O7s
Kshs

43,396,900
1,560,055,00

9,993,627
54,797,827

The Board expenses 
fol the comparativ e.FY2o74/15 has been reinstated from Ksh 43,3g6,g00 toKsh 54'840'476' This is due to i-t u ie-il.*in*il;;;f ;#;hone and travelins expenses thatwere previously reported under general expenses

L1



7. General Expenses

Domestic Travel Subsistence
Foreign Travel Subsistence
Communication, Supplies and Services
Printing and adveftising
Rent and Rates
Training expenses (including capacity building)
Catering Services
Postage & Delivery
Transport Costs and charges
Insurance
Boards, Committees, conferences and seminars
Supplies & Accessories for computers & printers
Fuel oil and lubricants
Motor Vehicle Insurances
Plant, Equipment and Machinery Insurance
Specialized Materials and Supplies
Office and General Supplles and services
Membership Fees, Dues and subscriptions
Parking charges

8. Depreciation and Amoftization
Property, plant and Equipment
Intangible Assets

9. Repairs & Maintenance
Motor Vehicles
Property, plant and Equipment

10. Contracted Services

Contracted Professional services
Contracted Guards and Cleaning services
Legal Dues/fees, Arbitration and compensation
payments
Audit Fees

180,389,908 142,274t385

2OLs I 2OL6
Kshs

46,585,255
2,807,469
6,683,22L
4,792,937

42,075,L78
5,195,104
7,1t3,360
7,549,947

5,000
2,264,821

53,609,451
3,063,904
1,231,220

2AL4/2OL5
Kshs

77,962,696
7,356,zLL
6,807,343

20,442,339
28,105,200

2,347,980
3,733,982

9B3,B5B

280,208
257,r38

1,687,838
805,063
382,800

407,630
53,397,234
3,7Lt,630
1,501,451

359,938
1,450,001

377,730
4,276,712

553,55 1

s00 000

z0ts I 2OL6
Kshs

34,501,356
2 776 135

2OL4l 201s
Kshs

30,685,943
1 489 998

37,277,49L 32,L75,94O

2OL5 I 2OL6
Kshs

2,28L,315
747 031

5,022,346

2OL4l2OL5
Kshs

7,486,276
3 044 240

4 30 516

2OL4l2OL5
Kshs

L98,765,245
2,676,000

1,756,570

zOLs I 2OL6
Kshs

245,2r4,705
3,og4,0Bo

72,126,423

160 0001

12
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11. Cash and cash equivalents

CBK Main operating account
Cash-on hand and in Transit
CBK Deposit Account
CBK Cash f 65 Account

a.) Banks

Name of the Bank Bank A/C No.
Currency
CBK, Nairobi 1000181303
CBK Depost, NBi 1000182121
CBK 165 Cash Account 1000182539

L2. Receivables

Staff Travel & Other Imprests Debtors
Prepayments
Deposits
Salary Advance
Withholding Tax recoverable

2Ot5l2OL6
Kshs

272,!86,964
1,595,349

390,593

2O74lzOLs
Kshs

L9,954,797
172,I32

690,593

274,L72.89s-- 2L 506L7

20tsl2o16 2Or4l2O,,5

Kshs.
Kshs.
Kshs.

272,577

272,t86,964
390,583

L9,854,797
690,593
700,000

,547 2L,245,374

26,855,396

1,395,159

28,250,54s: 47,549,535

zOLs / 2Ot6
Kshs

20t4lzOLs
Kshs

77,462,192
24,799,509

4,255,000
799,549
242,287

13
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(b) Intangible Assets

Cost.
1st J u ly 201 .5

Additions
30th lune }OLG

Amodization 33.33olo
1st July 2015
for the year
3oth June 2016

201,512OL6
8,329,237

237

1 ,U/7,7!2
2,776 ,135

4, 7

Net Book Value
30th June 2016 3,675,390

L4. EmploymentBenefitsObligation

opening Bal. Additional prov. withdrawats closing Bal.
Staff Gratuity
Leave Prov.

6,942,556
3,690,161

L,773,727
3,994,620

(4,135,981) 4,520,302
(3,690,161 3,984,620

l(Jt632t777 5,698,347 (7,826.142) 8,5O4p22

15. Other Payables from Exchange Transactions

i) Current-Payables
Local Creditors
Other Payroll Liabilities
Contractors retention
Withholding Tax payable
Audit fees

2Ot5 | 2OL6
Kshs.

7,752,L63
rgL,322
390,594
244,252

2OL4l2OL5
Kshs.

12,872,959

L72,412
690,593

1, 160,000

78 22 14,895.9s4

Trade payables rcpresent outstanding payments to suppliers for services consumed. payroll
deductions inclLrde amounts outstanding for statutory deductions and co-operative societies.

ii) Pending Bills

The commission had pending bills totaling Kshs.1.75 million from its suppliers crl ggods and
services as at 30th June 2016. Details of these Bills and the reasons thereof are as listed in
annexure I. All the Commissions pending bills have been adequately provided for in its
budgetary provisions and will not require additional funding from external parties.

15
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16. Financial Risk Management

The Commission's activities exposes it to a variety of credit and liquidity risks. The overall risk

management programme focuses on the unpredictability of the market and seeks to minimize

potential adverse effects on its operations.

The Commission regularly reviews its risk management policies and systems to reflect changes

in markets and emerging best practices, Risk management is carried out by the management

under the direct supervision of the board of directors'

The board provides policies for overall risk management as well as policies covering specific areas

such as interest rate risk, credit risk and liquidity risk'

a) Credit Risk Management

Credit Risk refers to the risk that a counterparty will default on its contractual obligation resulting

in financial loss to the Commission.
Credit Risk arises from bank balances, receivables and amounts due from related parties, Although

this risk is unlikely to occur in the short term, it is mitigated as follows:

i. Cash and short-term deposits are placed with well-establlshed flnanciallnstitutions

of high quality and credit standing and also approved by the NationalTreasury;

ii, Funds are invested in short-term facilities; and

iii. The organization does not raise debtors in its ordinary course of business.

Credit risk with respect to accounts receivable is limited due to the nature of the Commission's

business and its reliance on government grant as the main source of funding. Market risk is the

risk that the value of an investment will decrease due to changes in market factors, The above

stated mitigating factors apply to market risk as well.

The amount that best describes the Commission's exposure to credit at the end of the financial

year is made up as follows.

a) Credit Risk Management

Cash at Bank
Prepayments
Deposits
Stafl Travel Imprests
Salary Advances
Withholding Tax recoverable

2OL5 I 2OL6
Kshs.

274,t72,895
26,855,386

1,395,159

3A2,423A44

All the Commission's receivables are fully performing and are expected to be repaid

2OL4l2OLs
Kshs.

2!,417,506
24,789,508
4,255,000

17,462,t92
799,548
242,287

16
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b) Liquidity Risk Managcment

Liquidity risk is the risk that the Commission will not be abre to meet its financiar obrigations whenthey fall due' The commission'r upf,oi3r., t" ,..igrg"r';rra,,, is to ensuru,-'u, ,u,. as possibre,that it will always have sufficient riquiolry to meet its- tia'uiiii-ies when due, ,ndu,- both normar and
:tJffi:l,"iTLililji.rrithout incui'ins unacceptabie rosses or at the risk or damasins the

The corrttrris;sion enstlres that it has srffir:ient casrr on denrand to rrreet expected operationaiexpenses/ including the servicing of financial 
"nii#i".s; this excrudes lne potentiar impactof extreme circumstances that cannot l-.u.onuoif 

--i. 
predicted. All liquidity policies andprocedures are subject to review unJ upproual by the board of directors

Jffr:ffis: :';:::'JrtffiJ[njhe Commission's exposure to riquidity risk at the end of the

Trade payables all due within 30 days
Payroll Deductions
Provisions

Contractors retention

17. Contingent liabilities/Assets

ii' Gratuity payment for emproyees on contract.

i' Litigation case against the commission by a former emproyeeThe Commission has a litigation .ui" in court rerating to-il-,e craim by ihe Forme, cEo of Kshsl3i'1ii13i'io'.#*:".:'jil;:ll;n il;';ffi[: i"nj 
'o"ission-his 

iot recosnized rhis

zotsl2Ot6
Kshs.

i,752,763
L97,322

8,504,921

207412075

Kshs.
72,872,959

772,472
3,690,76i

690 583390,584
10,939,990 17,4 26,115

The Commission has not provided for any claims for gratuity payment in respect of emproyees oncontract in its current year-operatinj [1dget rhis isirtir.t.o at Kshs.4,5 20,3o2as at the closeof the FY 2075/2oro'rhe co'ntlitiJn"did"not ir.rrJ" irr.'lrr"u* in its budget for 2015/2016.Inthe event of any emproyee on .onl...ts gots ro,r ,.p.ruti* , il; ;;H.'<_rf the year, the#Hi#lii:?JffiJ.:';:lloq',;,;Xif;" '[5i 
*['."o.;il'uuosut.f ;,;;;;;"er and above its

17
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18. Comparatives

Prior period comparative information has been presented in the current financial year, Where
necessary, comparative figures have been adjusted to conform to changes in presentation in the
current year.

19, Subsequent Events

There have been no events subsequent to the financial year end with significant impact on the
financial statements for the year ended June 30, 2076.

18
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XVII. PROGRESS ON FOLLOW UP OF AUDITOR
RECOMMENDATIONS

T$e f€ll€$iing is the su{r+mary €f issues raised by the extemat audihx-t #d .u*gerTrent
comments that were providcd to thc auditor. We have nominated focal persoirs Lo resolve lhe
vat'ious issues as sltown below with the associated time frame within which we expect the
issues to be resolved.

Guidance Notes:
i) Use the same reference Numbers as contained in the external Audit Report;ii) Obtain the "The Issue/Observation" and "management comments" ,required above, from
final external audit report that is signed by management;
iii) Before approving the report, discuss the time frame with the appointed Focal point persons
within your commission responsible for implementation of each issue;
(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report
to National Treasury.

Anne R. Gitau (Mrs.)
Csmrnission Secretary

sln---DMrs. Sarah J, C. Serem, EBS
Chairperson

Reference No.
on the external
audit Report

Issue/
Observations
from Auditor

Management
Comments

Focal
Person to
resolve
the Issue

Status:
(Resolved
/ Not
Resolved)

Time
fram
e:
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