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PREFACE

Mr. Speaker Sir,

The Departmental Committee on Health is established pursuant to the provisions of

Standing Order No. 216(5) of the National Assembly and in line with Article 124 of the

Constitution which provides for the establishment of the Committees by Parliament. The

mandate and functions of the Committee is to:

a)

b)

c)
d)

7
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Investigate, inquire into, and report on all matters relating to the mandate,
management, activities. administration. operations and estimates of the
assigned Ministries and departments;

Study the programme and policy objectives of the Ministries and
departments and the effectiveness of the implementation;

Study and review all legislation referred to it:

Study, assess and analyzg the relative success of the Ministries and
departments as measured by the results obtained as compared with its
stated objectives;

Investigate and inquire into all matters relating to the assigned Ministries
and departments as they may deem necessary, and as may be referred to
them by the House:

Vet and report on all appointments where the constitution or any law
requires the National Assembly to approve, except those under Standing
Order 204; and

Make reports and recommendations to the House as often as possible,

including recommendation of proposed legislation.

The Departmental Committee is mandated to cover the functions of the Ministry of

Health alongside seven Semi-autonomous Government Agencies (SAGAs) namely:;

Kenyatta National Hospital; Moi Teaching and Referral Hospital: Kenya Medical Training

College: Kenya Medical Supplies Authority: National Hospital Insurance Fund: Kenya

Medical Research institute: National Aids and Contro! Council.



This report is an outcome of the exercise of Standing Order No. 216 (5) (f), on the
vetting of the nominee of the office of Principal Secretary, State Department of Health,

Ministry of Health.
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Mr. Speaker Sir,

On behalf of the Members of the Committee, and pursuant to Standing Order no.
199(6), it is my distinguished honour and privilege to present the First Report of the
Departmental Committee on Health, on the vetting of nominee for Principal Secretary,

Ministry of Health.

Thank You
SIGNED 2/ D A T
& N HON. SABINA CHEGE. MP

(CHAIRPERSON)
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EXECUTIVE SUMMARY

Mr. Speaker Sir,

On Tuesday 30" January 2018, pursuant to Standing Order 42(2) of the National
Assembly Standing Orders, the Chair notified the House about the receipt of a message
from H.E the President and Commander in Chief of the Kenya Defence Forces with
respect to appointment of the persons to the various positions of Cabinet Secretary,

Principal Secretaries and of High Commissioners/Ambassadors.

Subsequently, the Message from the President containing the names of seven (7) persons
nominated to be appointed as Principal Secretaries together with their curriculum vitae
was committed to the relevant Departmental Committees to conduct the vetting of the
nominees. The respective Departmental Committees were expected to deliberate on the
suitability or otherwise of the nominees and table their reports in the House for

consideration.

Mr. Speaker Sir,

Following the committal of the nominees to the respective Departmental Committees for
vetting and consideration of their suitability for appointment or otherwise by way of a
report to the House, the Clerk of the National Assembly invited the interested members
of the public through a public advertisement to submit their representations by written
statement on oath (affidavit) that they may have on the suitability or otherwise on the

said nominees to the respective Departmental Committees.

Subsequent to this, the Clerk of the National Assembly released a schedule of vetting for
the various nominees by the respective Departmental committees, notifying the general
public that the respective Departmental Committees shall conduct the vetting of the
persons for appointment to their respective positions. Pursuant to these provisions of the

Constitution and the Standing Orders of the National Assembly the Committees were
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required to receive views from members of the public and any other person interested in

the matter before the committees.

Mr. Peter Tum, the nominee for the position of the Principal Secretary for the Ministry of
Health was committed to the Departmental Committee on Health. He appeared before
the Committee on Wednesday, 21% February 2018 at 12.00 noon for vetting as
scheduled.

To fulfill its mandate and facilitate the vetting, Mr. Tum submitted relevant

documentation and testimonials supporting his case.

The Committee received one (1) written representation from the Third Way Alliance
Party of Kenya raising various issues. The Committee noted that the representation did
not meet the requirements under section 6(9) of the Public Appointments (Parliamentary
Approval) Act, 2011. This section requires that a person submitting a memorandum shall
make a written statement on oath. Further, the said memorandum was not directed at

the suitability or otherwise of the nominee.

Thus, the Committee proceeded to consider the submissions made by Mr. Tum and
conducted his vetting. This report of the Committee contains the recommendations

based on it its analysis.

The Committee recommends approval of nomination of Mr. Peter Kiplagat Tum, as

Principal Secretary, Ministry of Health.



PART |

1.0BACKGROUND

1.1 Constitutional and statutory requirements for the appointment and
approval of a Principal Secretary in the Republic of Kenya

1. Articles 155(3), 132(2) of the Constitution and Section 6(9) of the Public
Appointments (Parliamentary Approval) Act, 2011 assign the explicit role of the
appointment of the Principal Secretary to the Public Service Commission, the

President and the National Assembly.

2. The Constitution empowers the President to appoint the principal secretary with the
approval of National Assembly after the initial recommendation from the public
service commission. The process of appointment of the Principal secretary is outlined
under Article 155 of the Constitution which provides—

(1) There is established the office of Principal Secretary, which is an office in the
public service.

(2) Each State department shall be under the administration of a Principal
Secretary.

(3) The President shall—

(a) nominate a person for appointment as Principal Secretary from among
persons recommended by the Public Service Commission; and

(b) With the approval of the National Assembly. appoint Principal Secretaries.
(4) The President may re-assign a Principal Secretary.

(5) A Principal Secretary may resign from office by giving notice, in writing, to
the President.

3. The constitution further provides under Article 132(2) (d) that the President shall
nominate and, with the approval of the National Assembly, appoint and may dismiss

Principal Secretaries in accordance with Article 155, while the Public Appointments

9



(Parliamentary Approval) Act, 2011 is the relevant statute that provides the general
guidelines on the parliamentary approval of nominees for appointment to public

offices in the Republic.

The Departmental Committee on Health like other Committees of the National
Assembly plays an intermediary role for the National Assembly in the approval
process. The Committee presents recommendation to the House for consideration.
The House by resolution may approve, amend or reject any part of the report of the

committee.

1.2  Introduction of the Nominee to the House and Committal to the
Departmental Committee on Health

On 30* January 2018, the Hon. Speaker notified the House the receipt on 29"
January 2018 of a Message from His Excellency the President and Commander in
Chief of the Kenya Defence Forces of the Republic of Kenya with respect to
appointment of the persons to the various positions of cabinet secretary, principal
secretaries and of high commissioners/ambassadors of the Republic of Kenya (Annex 7
& 3). Procedurally, once the Speaker made the communication from the chair, the
nominees stood committed to the respective departmental Committees for vetting of
their suitability or otherwise for the positions they were nominated to be appointed

to.

1.3  Call for Public Participation

In line with the established procedure, the Clerk of the National Assembly invited
the interested members of the public through a public advert (Annex 4) to submit
their representation by written statement on oath (affidavit) that they may have on

the suitability or otherwise on the said nominees to the respective Departmental
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Committees. The Clerk of the National Assembly further released a schedule of
vetting (Annex 6) for the various nominees by the respective Departmental
committees. This public advert made reference to the provisions of Article 118 of
the Constitution, Section 6(4) of the Public Appointments (Parliamentary Approval)
Act (No.33 Of 2011) and Standing Order 45(3), notifying the general public that the
respective Departmental Committees shall conduct the vetting of the persons for
appointment to their respective positions. Pursuant to these provisions of the
Constitution, the statute and the Standing Orders of the National Assembly the
Committees were required to receive views from members of the public and any

other person interested in the matter before the committees.

1.4 Notification of the Nominee and request for documents

On Wednesday, 14" February, 2018, pursuant to Section 6(3) of the Public
Appointments (Parliamentary Approval) Act, the Clerk in writing (Annex 5) invited
the nominee for the vetting approval hearing. The notification indicated that the
nominee was scheduled to appear before the Departmental committee on Health on
Wednesday 2st February 2018 in Committee Room 7, parliament buildings. The
Nominee was expected to fill and submit a vetting questionnaire as required by the
Public Appointments (Parliamentary Approval) Act on or before the 19" February,
2018. Mr. Tum was further required to submit to his ooriginals of his Identity Card,
academic and professional certificates and other relevant testimonials. In addition, he
was expected to bring letters/certificate of clearance/compliance from the following
institutions-

a) Ethics and Anti-Corruption Commission;

b) Kenya Revenue Authority:

¢) Higher Education Loans Board; and

d) Directorate of Criminal Investigations

11



1.5 Response from the relevant Institutions

8. The institutions that were required to issue letters, certificate of clearance and or
compliance certificates responded to the request made to them by Mr. Tum as
follows:;

(1) The Higher Education Loans Board on 16" February 2018 issued a
compliance certificate (Annex 7) to Mr. Tum indicating that he was not a
beneficiary of the university loans scheme.

(2) The Kenya Revenue Authority by way of a letter dated 16th February 2018
(Annex 8) indicated that Mr. Tum had complied with his tax obligations.

(3) The Ethics and Anti- corruption Commission by way of a letter dated 13t
February 2018 (Annex 9) indicated that Mr. Tum had no outstanding issues
or ongoing investigations.

(4) The Registrar of Political Parties by way of a letter dated 15" February 2018
(Annex 15) indicated that Mr. Tum according to their records was not an

official of a registered political party

1.6  Public participation

9. Prior to the approval hearing, members of the public were invited vide a public
advertisement in the local dailies of Wednesday 31¢ January, 2018 (Annex 4) to
submit their written representation on oath(affidavit) on the nominee to the

Committee.

10.  Accordingly, the Committee received no specific written representation concerning
the Nominee, Mr. Peter Tum: however the committee considered a memorandum
received from the Third way Alliance that addressed the whole vetting approval
process (Annex 15) that addressed itself to the general approval hearing for all the

public positions the President was expected to fill. The Committee noted that the

12



representation did not meet the requirements under section 6(9) of the Public

Appointments (Parliamentary Approval) Act, 2011.
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12,

13.

14.

15.

16.

PART i

2.1 APPROVAL HEARING AND COMMITTEE PROCEEDINGS

In exercise of the vetting process, the Committee conducted a chronology of activities

which are set out below.

2.1.1 Meetings of the Committee

The Committee held its first meeting to consider this subject matter on Wednesday
21 February 2018 at 12.30 pm, where it considered its rules of procedure during the
exercise and agreed on a framework for the approval hearing.

Thereafter the Committee proceeded to consider the submissions of the public and
analyzed documents received from the Nominee, Mr. Peter Tum, the Nominee for
the position of Principal Secretary, Ministry of Health.

The Committee then invited Mr. Peter Tum to appear before it as scheduled and
communicated.

The Committee held a subsequent meeting on Thursday, 22" February 2018 to
consider and approve this report. The report of the Committee contains its
recommendation based on the information gathered during the course of the vetting
and approval hearing of the Nominee, Mr. Peter Tum. The Report is proposed by the
Committee for adoption by the National Assembly. The Minutes of the meetings of

the Committee are herein attached (Annex 2).

2.1.2 Compliance requirements
The nominee submitted to the committee all the documents required as per the letter
sent by the Clerk of the National Assembly and a duly filled vetting questionnaire

(Annex 13). The Committee was satisfied that nominee had complied with and

14



17.

18.

acquired the clearance required from Kenya Revenue authority, Directorate of
Criminal Investigation, Higher education Loans Board, Ethics and anti-corruption
Commission and the Registrar of political parties. The Nominee further submitted and
was also evident from the document he submitted that he had not been charged in a
court of law nor convicted, neither was he adversely mentioned in an investigatory
report of a Parliamentary Committee or Commission. The Nominee further submitted
originals of his national identity card and his passport (Annex 10) as proof his Kenyan

citizenship. He further indicated that held no other citizenship.

2.1.3 Education, professional training and experience

Mr. Tum holds a Master of Science in Energy Management from the University of
Nairobi, a Degree in Industrial Technology from Egerton University, a post-graduate
Diploma in Medical Electronics & Medical Equipment Management from the
University of London, a Higher Diploma with full technological certificates in
Electrical Installation from the Kenya Polytechnic (now Technical University of Kenya)
and several professional certifications gained locally and abroad. He got his Advanced
Certificate of Education, (A’ Level) at Chavakali High School and Kenya Certificate of
Secondary Education (KCE), Kameloi Secondary School.

In addition he presented several professional certifications gained locally and abroad.
He stated that he undertook a Strategic Leadership Development Programme (SLDP)
at the Kenya School of Government, Performance Appraisal course offered by
Directorate of Personnel Management, Leadership and Development programme
facilitated by MSH USAID, Implementation of Quality Management Systems (ISO
9001-2000) offered by Kenya Bureau of Standards, T.O.T on Anti-Corruption by the
Kenya Anti-Corruption Commission and application of informatics in Health Care
Technology at the Medical Research Council in Cape Town South Africa among
others. The copies of all the academic and professional certifications Mr. Tum

presented to the Committee are herein annexed as (Annex 14).
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19,

20.

21.

He also indicated he was a member of several committees in his professional
capacity, among them the College Quality Assurance committee, Disciplinary
Committee, examination board, tender and also vice chairman of Tender committee
Anti-Corruption committee and; vice chairman of the Association of Medical

Engineering of Kenya.

In relation to his experience, Mr. Tum presented that he was a long-serving public
servant with more than 15 years’ of experience in leadership and management within
the Public Service. He indicated that he joined the public service in 1990 as Medical
Engineering Technologist and meticulously rose through the ranks in the same
ministry to his current position as the Chief Executive Officer of the Kenya Medical
Training College (KMTC) in between holding positions such as Principal at the
Nakuru KMTC, Head of Department (medical engineering) and Head of Maintenance
Unit at the Mbagathi Hospital. Mr. Tum exuded confidence that this steady
experience as an informed insider positions him as the right person with the grasp and
understanding of the operations and management of the Ministry of Health and the

health sector in general.

To further expound on his qualifications as the right candidate for the position Mr.
Tum said that he possessed unique experience in resource mobilization institutional
development, human resource management and building of strong and sustainable
partnerships. He qualified these attributes by the fact that he introduced 21 new
programmes into the curriculum of KMTC, expanded physical presence of the KMTC
to 42 out of the 47 Counties with the latest college opening in Mandera County in
March 2018. In addition to meet the local demand this particular college, he said,
came as a result of a request from the leadership of Somalia and is expected to meet
the training needs of the citizens of Somalia due to the proximity of Mandera county

to that country. He further added that the student intake rose from 7,600 in 2014
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22,

23,

24.

23,

26.

to 10,700 in 2017 while the student population in the colleges rose from 19,000 to
33, 000.
Mr. Tum attributed these achievements to his visionary leadership, leverage on ICT

and need to train enough human capital for health sector.

2.1.4 Professional affiliations

He has chaired and he is also a member of several committees in his professional
capacity. He is a registered Engineer with a good grasp of how government works

and understands the functions of government which he has worked well within.

2.1.5 Potential conflict of interest

Mr. Tum indicated that he had no family members or other persons, parties,
categories obligation or financial arrangements that are likely to present potential
conflicts-of-interest if he assumed the position of Principal Secretary. He added that he
will avoid entering into situations where his actions might create a conflict, whether
it's actual, potential or perceived, without disclosing the information. He added that
in situations where there may be a reasonably perceived conflict of interest he will

appoint an independent third party to oversee the integrity of the process.

2.1.6 Knowledge of the Health Sector

Mr. Tum responded to various question under the health sector as follows;

(1) Universal Health Coverage(UHC)
He expressed confidence that he will provide the leadership, managerial and technical
. stewardship to deliver 100% coverage for all households. He stated that for UHC to
be successfully implemented, three important components must be decisively and
comprehensively addressed: Human resource, accessibility and financing. He will

strive to achieve by doing the following-
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27

(i)

(i)

(i)

(iv)

(v)

(vi)

(vii)
(viii)

Assemble a competent and passionate team that will work closely under him
to coordinate, guide and implement all the identified projects and programmes
necessary to meet the objective.

Deliberately seek to broaden the engagement and collaboration between the
Ministry, Parliament and the County Governments to move forward faster and
together.

Carry out comprehensive skills audit especially of medical doctor so as to
identify the existing skills gaps and optimize the existing pool of skills through
an elaborate and equitable distribution mechanisms to improve the current 0.9
doctors to 1000 patients ratio

Initiate and accelerate the necessary reforms in NHIF so as to provide a strong
foundation for the impiernentation of UHC by delivering a minimum package
especially for the vulnerable, poor, the elderly and the young.

Enhance the efficiency of commodity supplies by reforming and improving the
capacity of the Kenya Medical Supplies Agency(KEMSA)

Seek to enhance resource allocation to critical institutions like Kenya Medical
Research Institute (KEMRI) so that it has both the human and financial
capacity to deliver cut-edge research on emerging diseases. He added that
there was need for KEMRI to be physically present in all the 47 counties.

Work closely with donor organizations to maximize their support

Leverage on Information Communication Technology (ICT) to ensure that the
services delivery and disease surveillance are synchronized throughout the
country. To do this, he stated that he will not reinvent the wheel but will
borrow good practices from India, UK and Egypt that already have a working

models

(2) Understanding of the Health Act

Mr. Tum responded as foliows:

18



28.

(i)

(i)

(iii)

The Health Act 2017 has provided for a governance structure that assigned
clear roles and responsibilities

Various regulations are under consideration to holistically operationalize the

Act
The Act makes room for collapsing all the regulatory bodies into one so as to

consolidate the numerous pieces of legislations that exist in the sector

(3) Human Resources for Health

He responded that having being at the helm of the Kenya Medical Training College,

he understood this item. He responded as follows:;

(i)

(ii)

(iiif)

(iv)

(v)

(vi)

The health function is majorly a devolved function. This invites the National
and County governments to develop a mechanism of ensuring that there is
structured communication

The Human Resources(HRH) should be a national government function, this is
necessitated by the fact that training, skills matching, equitable distribution of
personnel and emerging health issues will be better handled and managed at a
centralized and coordinated point. In addition commodity movement and
health financing should be an exclusive function of the national government

It has become clear that industrial action in the sector has become a national
government problem although county governments exclusively employ
doctors and nurses

There must be honest conversation with county governments and come up
with mitigating mechanisms to assuage their fears about re-assigning some of
the health functions to the national government.

The need to train and employ more community health worker. Experience has
shown they fit very well within the communities they come.

We need to give more incentive to nurses and motivate them.

19



(4) National Referral Hospitals

29. On the national referral hospitals, he stated as foliows:

(i)

(i)

(iii)
(iv)

The situation at Kenyatta National Hospital is dire and needs immediate
attention. The soiution is not only to enhance budgetary allocation to KNH but
also involves making the peripheral health facilities equipped and functional to
decongest KNH. This alsc applies to Moi Teaching and Referral Hospital.
There is need to re-activate the oxygen and IV fluid plants at KNH for efficiency
and as a cost saving measure.

The ministry should explore the options for KNH to open satellite clinics.

The recent events that happened in KNH were unfortunate and the Ministry
shall ensure a proper investigation will be carried and appropriate measures will

be put in place.

(5) Medical Tourism

30. The Nominee responded as foliows-

(i)

(i)

That he had no evidence to back the allegation that some doctors were
coliuding with health facilities in india to refer Kenyans to that country, but he
will investigate to find out the veracity of the allegation. He was however aware
that there existed a unit in the Ministry of Health that cleared all patients seeking
referral to foreign countries for treatment.

With the necessary investment, Kenya can attract patients from the region to be

treated in our health facilities. The necessary sets of skills exist.

(6) Health Manufacturing

31.  He responded as follows:

(i)

(i)

That he will promote the manufacturing of medical equipment and furniture
within the country by providing the enabling environment for investors such as
offering tax rebates and the necessary infrastructure

That in addition to cost effectiveness of the products, the industry will also
create jobs and contribute to the achievement of the agenda four items.
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(7) Semi-Autonomous Government Agencies(SAGAS) under the Ministry

32. He responded as follows:;

(i)

(i)

There was need to consolidate overlapping roles of the SAGAs so as to
maximize on efficiency and cost-effectiveness

There was need for a paradigm shift in the management and operation of
SAGAs under the ministry, for instance The National Aids Control Council
because of their expertise in control of HIV/AIDs should escalate their services to

handle the control and management of related diseases

2.1.7 Vision and Leadership

33. He responded as follows:;

(i)

(i)

That his main goal and vision is to deliver Universal Health Coverage within
the next four years by closely working with the Ministry officials, the Health
committee and the County Governments to ensure the delivered UHC packages
are accessible at the lowest units of administration in our country

He aims to provide managerial and technical leadership at Afya house and get

rid of the alleged cartels that exist there
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PART llI

3.0 OBSERVATIONS AND RECOMMENDATIONS OF THE COMMITTEE

3.1

Observations

34. In making these observations on the suitability of Mr. Peter Tum Kiplagat for

appointment to the Position of Principal Secretary of the Ministry of Health , the

Committee took into account the following:

The provisions of the Constitution and Public Appointments (Parliamentary
Approval) Act with regard to the process of appointment of the Principal
Secretary in the Republic of Kenya:

The views received from the public;

The vetting questionnaire filled and returned by the Nominee;

The academic and professional certificates submitted to the committee
and:;

The oral submissions the Nominees made before the committee during the

approval hearing.

35. The Committee observed as foliows;

(1)

(2)
(3)

(4)

(5)

That the Nominee had complied with and submitted all the clearance
certificate and letters from aii the relevant institutions as required.

That no affidavit was received from the public against Mr. Peter Tum.

That the nominee had methodically progressed to achieve impressive
academic and professional qualifications.

The Nominee had worked in the Ministry of Health for the last 28 years(
1990 to date) rising through the ranks to his current position as the Chief
Executive Officer of the Kenya Medical Training College.

He has vast knowledge and experience in the operations and management
of the affairs of the Ministry of Health acquired during his long service in

the ministry.
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(6)

(7)

(8)

(9)

(10)

(n

(12)

(13)

The Nominee's knowledge and understanding on subject matter of health
was exemplary; his strength was seen to be in the academic and routine
managerial processes.

In accordance with Article 78(1) (2) of the Constitution, the nominee is a
Kenyan citizen.

Cumulatively the nominee’s academic qualification, professional training
and hands on experience met the threshold required for the position of
Principal Secretary

The nominee satisfies the requirements of Chapter 6 of the Constitution on
leadership and integrity. He had been issued with compliance and clearance
letters by all relevant institution such as the Directorate of Criminal
Investigations (DCl) Higher Education Loans Board (HELB), Kenya Revenue
Authority (KRA), Ethics and Anti-corruption Commission (EACC) and the
Registrar of Political Parties (RPP).

The Nominee had neither been charged in a court of law nor convicted,
and had also not been adversely mentioned in an investigatory report of a
Parliamentary Committee or Commission

In accordance with the provisions of Article 75(1) of the Constitution, he
has no potential conflict of interest and has made pledge to avoid any
situation that will compromise his position as a Principal Secretary

The nominee satisfies the requirements of Article 77(1) of the Constitution
in that he does not intend to participate in any other gainful employment;
and that he does not hold office in any political party in accordance with
the provisions of Article 77(2) of the Constitution; and that he has never
been dismissed from office under Article 75 of the Constitution for
contravention of the provisions of Articles 75(1) (conflict of interest),
76(financial probity), 77(restriction of State Officers) and 78(2) (dual
citizenship)

The Nominee is generally fit to hold the office of the Principal Secretary

and complied with all the necessary legal, constitutional, statutory,
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academic, profession and ethical requirements to hold the position of

Principal Secretary.

3.2 Recommendation

Having conducted approval hearings and pursuant to Article 155(3) of the Constitution,
and Section 8 (1) and (2) of the Public Appointments (Parliamentary Approval) Act No.
33 of 2011; the Committee recommends that this House approves the nomination and

subsequent appointment of Mr. Peter Tum as Principal Secretary, State Department of

Health, Ministry of Health.
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Annex 1- Notification Letter from the appointing authority, His
Excellency, The President and Commander In Chief of

the Kenya Defence Forces of the Republic of Kenya.
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REPUBLIC OF KENYA

TWELFTH PARLIAMENT (SECOND SESSION)
THE NATIONAL ASSEMBLY

MESSAGES

MESSAGE FROM THE PRESIDENT
(No. 001 of 2018)

ON THE NOMINATION OF CABINET SECRETARIES, PRINCIPAL
SECRETARIES AND AMBASSADORS/HIGH COMMISSIONERS

Honourable Members,
It is my pleasure to welcome you back from a long recess, hoping that you are
rejuvenated and ready for a busy Second Session.

As you are aware, pursuant to Standing Order 42(2), I conveyed to you a
Message from His Excellency the President on 30" January, 2018, regarding his
nominations for appointment to the offices of Cabinet Secretaries and indeed, Principal
Secretaries, Ambassadors and High Commissioners. The Messages were submitted by
way of separate letters received in my office during the period of the long recess. You
will also recall that, on 14™ December, 2017, the House passed a resolution authorizing
the Speaker to directly refer the names of proposed appointees to the office of Cabinet
Secretary to the Committee on Appointments without having to recall the House for
that purpose. Indeed, I am certain that the Leader of the Majority Party will be tabling
the report of that Committee in the course of today’s sitting.

Honourable Members,

In addition and pursuant to the provision of Articles 132 (2)(e) and 155(3)(a) of
the Constitution, H.E. the President also submitted three further Messages nominating,
the following persons to the offices of Principal Secretaries and Ambassadors and High
Commissioners-




a) Principal Secretaries

$/No.
©)
@)
(3)
)
®)

©)
)
(8)
©)
(10)

Name
Ms. Safina Kwekwe

Mrt. Nelson Marwa

Amb. Macharia Kamau
Dr. Julius Muia

Maj. Gen. (Rtd.) Gordon
Kihalangwa

Mr. Hamadi Boga

Mt Peter Tum

Mr. Joseph Wairagu Irungu
Mr. Charles Hinga Mwaura

W evic D

tate Department
Gender

Devolution

Foreign Affairs
Planning

Immigration, Border Control and
Registration of Persons

Agricultural Reseatrch

Health

Water and Sanitation

Housing and Urban Development

Vocational and Technical Training
(TVET)

~ b) Ambassadors/ High Commissioners

$/No,
(1)
2

©
)

©)
(6)

(7)
(8)

Name of Nominee

Prof. Judy Wakhungu
Dr. Cleopa Mailu

Hon. Dan Kazungu

Mrs. Phyllis Kandie
Mr. Willy Bett
Prof. Jacob Kaimenyi

Mr. Hassan Wario Arero

Mr. Lawrence Ntoye Lenavapa

Qountgy

France

Permanent Mission, UN Geneva

United Republic of Tanzania

Kingdom of Belgium, the Grand
Duchy of Luxemburg and the
FEuropean Union

India

Permanent Mission, UNESCO
Paris

Austria

Kingdom of Netherlands




Honourable Members,

In accordance with the provision of Standing Order 45 (1) which requires that upon
receipt of notification of nomination for appointments, such nominations shall stand
committed to the relevant Departmental Committees for consideration, the
nominations for appointment to the positions of Principal Secretaries and
Ambassadors/High Commissioners are hereby referred to the respective Departmental
Committees as follows-

$/No. Departmental Committee Nominee
€)) Finance and National Planning (i) Mr. Nelson Marwa
(ii) Dr. Julius Muia
2 Administration & National Maj. Gen. (Rtd.) Gordon Kihalangwa
Security

3) Defence & Foreign Relations (i) Amb. Macharia Kamau
(ii) Prof. Judy Wakhungu
(iif) Dr. Cleopa Mailu
(iv) Hon. Dan Kazungu
(v) Mis. Phyllis Kandie
(vi) Mr. Willy Bett
(vii)Prof. Jacob Kaimenyi
(viii) Mr. Hassan Wario Atero

(ix) Mr. Lawrence Ntoye Lenayapa, CBS

“4) Labour and Social Welfare Ms. Safina Kwekwe

®) Agriculture and Livestock Mr. Hamadi Boga

(6) Health Mt. Peter Tum

) Environment and Natural M. Joseph Wairagu [rungu
Resources

8) Transport, Public Works and Mr. Charles Hinga Mwaura

Housing

(IS}




*

©) Education and Research Mr. Kevit Desai

[ have also directed the office of the Cletk to publish and circulate the list of the
nominees, showing clearly the respective Committees in which they will be vetted.

Hon. Members,

Section 8 of the Public Appointments (Parliamentary Approval) Act requires that a
Committee shall consider a nomination and table a report for debate and decision in the
House within fourteen (14) days from the date of notification. It is therefore
imperative that each of the aforementioned Committees immediately seizes itself of the
matter to enable speedy conclusion within the set timelines. The Committees are
expected to have concluded their reports and submit them to the House on or before
Tuesday February 27, 2018 to enable the House to consider and finalize on the
nominees within the stipulated timelines.

I thank you!

THE HON. JUSTIN B.N. MUTURI, EGH, MP
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MINUTES OF THE EIGHTH (8"") SITTING OF THE DEPARTMENTAL
COMMITTEE ON HEALTH HELD ON WEDNESDAY 21°" FEBRUARY,
2018 IN COMMITTEE ROOM 7, MAIN PARLIAMENT BUILDINGS, AT

12.00 PM

PRESENT
1. Hon.
2. Hon.
3. Hon.
4. Hon
5. Hon.
6. Hon.
7. Hon.
8. Hon.
9. Hon.
10. Hon.
11. Hon.
12. Hon.
13. Hon.
14. Hon

Sabina Chege, MP — Chairperson
Swarup Ranjan Mishra, MP — Vice-Chairperson
(Dr.) James Nyikal, MP

.(Dr.) Eseli Simiyu, MP

(Dr.) James Kipkosgei Murgor, MP
(Dr.) Mohamed Dahir Duale, MP
Alfred Agoi Masadia, MP

Stephen Mule, MP

Muriuki Njagagua, MP

Kipsengeret Koros, MP

Esther M. Passaris, MP

Gladwell Jesire Cheruiyot, MP

Prof. Mohamud Sheikh Mohamed, MP
Zachary Kwenya Thuku,MP

ABSENT WITH APOLOGIES

R S

i

Hon
Hon
Hon

Hon.

Hon

Chris Karan, MP

Martin Peters Owino, MP
Mercy Wanjiku Gakuya, MP
Patrick Munene Ntwiga, MP
Tongoyo Gabriel Koshal, MP

IN-ATTENDANCE

NATIONAL ASSEMBLY

AW N —

Mr. Muyodi Meldaki Emmanuel

Clerk Assistant 11

Mr. Hassan Odhowa - Principal Research Officer
Ms. Winnie Kiziah - Media Officer
Ms. Fatuma Abdi - Audio Officer

VETTING CANDIDATE

1.
2

Mr. Peter Kiplagat Tum - Nominee, Principal Secretary

Mr. Charles Korir - Personal Assistant to the nominee
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MIN. NO. 33/2018: PRELIMINARIES / REMARKS BY THE CHAIRPERSON

The Chairperson called the meeting to order at 12.30 pm and requested the Hon. Stephen Mule,
MP to say a prayer. All present then introduced themselves.

The Chairperson informed Members that enclosed in their files was the vetting checklist as had
been prepared by the secretariat and earlier adopted by the Committee. Generally, in
conducting the vetting process. the Committee would examine the nominee against criteria set
out in the Public Appointment (Parliamentary Approval) Act. 2011.

She further confirmed that the secretariat had received from the nominee the duly filled
questionnaire. testimonials and clearance from various agencies.

The Chairperson further informed the meeting that the Committee had received a letter from
the ‘Thirdway Alliance party of Kenya™ secking to stop the vetting process. The letter was
dismissed as it was not in the prescribed format. i.e. as an affidavit (oath) and was not
specitically addressing the nominee.

MIN. NO. 34/2018: VETTING _OF MR. PETER TUM, PRINCIPAL
SECRETARY _NOMINEE FOR THE OFFICE OF
PRINCIPAL SECRETARY MINISTRY OF HEALTH

Mr. Peter Kiplagat Tum, the Principal Secretary nominee, Ministry of Health was orally
interviewed pursuant to the provisions of the Constitution of Kenya, the Public Appointments
(Parliamentary approvals) Act, 2011 and the Standing Orders of the National Assembly. He
informed the Committee as follows;

Academic and professional qualifications

He holds a Master of Science degree in Energy Management from the University of
Nairobi, a Degree in Industrial Technology from Egerton University, a post-graduate
Diploma in Medical Electronics & Medical Equipment Management from the University of
London. a Higher Diploma with full technological certificates in Electrical Installation from
the Kenya Polytechnic (now Technical University of Kenya) and several professional
certifications gained locally and abroad. He got his Advanced Certificate of Education, (A’
Level) at Chavakali High School and Kenya Certificate of Secondary Education (KCE),

Kameloi Secondary School.

He holds several professional certifications gained locally and abroad. He stated that he
undertook a Strategic Leadership Development Programme (SLDP) at the Kenya School of
Government, Performance Appraisal course offered by Directorate of Personnel

Management. Leadership and Development programme facilitated by MSH USAID,



Implementation of Quality Management Systems (ISO 9001-2000) offered by Kenya
Bureau of Standards, T.O.T on Anti-Corruption by the Kenya Anti-Corruption Commission
and application of informatics in Health Care Technology at the Medical Research

Council in Cape Town South Africa among others.

3.  He also indicated he was a member of several committees in his professional capacity,
among them the College quality Assurance commitiee,  Disciplinary Committee,
examination board, tender and also vice chairman of Tender committee Anti-Corruption

committee and; vice chairman of the Association of Medical Engineering of Kenya.

Work Experience and achievements

4. In relation to his experience, Mr. Tum presented that he was a long-serving public servant
with more than 15 years® of experience in leadership and management within the Public
Service. He indicated that he joined the public service in 1990 as Medical Engineering
Technologist and meticulously rose through the ranks in the same ministry to his current
position as the Chief Executive Officer of the Kenya Medical Training College (KMTC). In
between, he held positions such as Principal at the Nakuru KMTC, Head of Department
(medical engineering) and Head of Maintenance Unit at the Mbagathi Hospital. Mr. Tum

. exuded confidence that this steady experience as an informed insider positions him as the

right person with the grasp and understanding of the operations and management of the

Ministry of Health and the health sector in general.

5.  To further expound his unique position as the right candidate for the position Mr. Tum
responded that he possessed experience in resource mobilization institutional development,
human resource management and building of strong and sustainable partnerships. He
qualified these attributes by the fact that he introduced 21 new programmes into the
curriculum of KMTC, expanded physical presence of the KMTC to 42 out of the 47
Counties with the latest college opening in Mandera County in March 2018. In addition to
meet the local demand this particular college, he said, came as a result of a request from
the leadership of Somalia and is expected to meet the training needs of the citizens of
Somalia due to the proximity of Mandera County to that country. He further added that the
student intake rose from 7.600 in 2014 to 10,700 in 2017 while the student population in the

colleges rose from 19,000 to 33, 000.




Mr. Tum attributed these achievement to his visionary leadership. leverage on ICT and

need to train enough human capital for health sector.

Potential conflict of interest

Mr. Tum indicated that he had no family members or other persons. parties, categories
obligation or financial arrangements that are likely to present potential conflicts-of-interest
if he assumed the position of Principal Secretary. He added that he will avoid entering into
situations where his actions might create a conflict. whether it’s actual, potential or
perceived, without disclosing the information. He added that in situations where there may
be a reasonably perceived conflict of interest he will appoint an independent third party to

oversee the integrity of the process

Knowledge of the Health Sector

Mr. Tum responded to various question under the health sector as follows:

i) Universal Health Coverage(UHC)
He expressed contidence that he will provide the lcadership. managerial and technical
stewardship to deliver 100% coverage for all houscholds. He stated that for UHC to be
successfully implemented. three important components must be decisively and
comprehensively addressed: Human resource, accessibility and financing. He will strive to
achieve by doing the following;:

a) Assemble a competent and passionate team that will work closely under him to
coordinate, guide and implement all the identified projects and programmes
necessary to meet the objective.

b) Deliberately seek to broaden the engagement and collaboration between the
Ministry, Parliament and the County Governments to move forward faster and
together.

¢) Carry out comprehensive skills audit especially of medical doctor so as to identify

the existing skills gaps and optimize the existing pool of skills through an elaborate



10.

d)

)

g)
h)

Act

and equitable distribution mechanisms to improve the current 0.9 doctors to 1000
patients ratio

Initiate and accelerate the necessary reforms in NHIF so as to provide a strong
foundation for the implementation of UHC by delivering a minimum package
especially for the vulnerable, poor, the elderly and the young.

Enhance the efficiency of commodity supplies by reforming and improving the
capacity of the Kenya Medical Supplies Agency(KEMSA)

Seek to enhance resource allocation to critical institutions like Kenya Medical
Research Institute (KEMRI) so that it has both the human and financial capacity to
deliver cut-edge research on emerging diseases. He added that there was need for
KEMRI to be physically present in all the 47 counties.

Work closely with donor organizations to maximize their support

Leverage on Information Communication Technology (ICT) to ensure that the
services delivery and disease surveillance are synchronized throughout the country.
To do this, he stated that he will not reinvent the wheel but will borrow good

practices from India, UK and Egypt that already have a working models

ii) Understanding of the Health Act

Mr. Tum stated that the Health Act 2017 has provided for a governance structure that
assigned clear roles and responsibilities. The Act makes room for collapsing all the
regulatory bodies into one so as to consolidate the numerous pieces of legislations that exist

in the sector. Various regulations are under consideration to holistically operationalize the

iii) Human Resources for Health

He responded that having being at the helm of the Kenya Medical Training College, he

understood this item comprehensively. He responded specifically stated that;

a) The health function is majorly a devolved function. This invites the National and

County governments to develop a mechanism of ensuring that there is structured

communication

b) The Human Resources(HRH) should be a national government function, this is

necessitated by the fact that training, skills matching, equitable distribution of



d)

¢)

)

personnel and emerging health issues will be better handled and managed at a
centralized and coordinated point. In addition commodity movement and health
financing should be an exclusive function of the national government

It has become clear that industrial action in the sector has become a national
government problem although county governments exclusively employ doctors and
nurses

There must be honest conversation with county governments and come up with
mitigating mechanisms to assuage their tears about re-assigning some of the health
functions to the national government.

The need to train and employ more community health worker. Experience has
shown they fit very well within the communities they come.

We need to give more incentive to nurses and motivate them.

iv) National Referral Hospitals

11.  On the national referral hospitals. he stated as follows:

a)

b)

C)
d)

The situation at Kenyatta National Hospital is dire and needs immediate attention.
The solution is not only to enhance budgetary aflocation to KNH but also involves
making the peripheral health facilities equipped and functional to decongest KNH.
This also applies to Moi Teaching and Referral Hospital.

There is need to re-activate the oxygen and 'V fluid plants at KNH for efficiency and
as a cost saving measure.

The ministry should explore the options for KNH to open satellite clinics.

The recent events that happened in KNH were unfortunate and the Ministry shall
ensure a proper investigation will be carried and appropriate measures will be put in

place.

v) Medical Tourism

12, The Nominee responded as follows:

a) That he had no evidence to back the allegation that some doctors were colluding with

health facilities in India to refer Kenyans to that country, but he will investigate to

find out the veracity of the allegation. He was however aware that there existed a Unit

in the Ministry of Health that cleared all patients secking referral to foreign countries

for treatment.



b) With the necessary investment, Kenya can attract patient from the region to be treated

in our health facilities. The necessary set of skills exists.

vi) Health Manufacturing
13.  He responded as follows;

a) That he will promote the manufacturing of medical equipment and furniture within
the country by providing the enabling environment for investors such as offering tax
rebates and the necessary infrastructure

b) That in addition to cost effectiveness of the products, the industry will also create jobs

and contribute to the achievement of the agenda four items.

vii) Semi-Autonomous Government Agencies(SAGAS) under the Ministry
14.  He responded as follows;
a) There was need to consolidate overlapping roles of the SAGASs so as to maximize on
efficiency and cost-effectiveness
b) There was need for a paradigm shift in the management and operation of SAGAs
under the ministry, for instance The National Aids Control Council because of their
expertise in control of HIV/AIDs should escalate their services to handle the control

and management of related diseases

Vision and Leadership

15.  He stated that his main goal and vision is to deliver Universal Health Coverage within the
next four years by closely working with the Ministry officials, the Health committee and
the County Governments to ensure the delivered UHC packages are accessible at the lowest
units of administration in our country. He aims to provide managerial and technical

leadership at Afya house and get rid of the alleged cartels that exist there

MIN. NO. 36/2018: ADJOURNMENT

There being no other business, the meeting adjourned at 1.30 pm. Next sitting will be on
Thursday 22™ February, 2018 for consideration and adoption of the report on vetting.

SIGNED v .Q\@ /( _ DATE: X 7]2//211?/

HON. SABINA CHEGE, MP (CHAIRPERSON)




MINUTES OF THE NINTH (9'") SITTING OF THE DEPARTMENTAL
| COMMITTEE ON HEALTH HELD ON THURSDAY 22*" FEBRUARY, 2018
- IN NEW RESTAURANT, PARLIAMENT BUILDINGS, AT 11.00 AM

PRESENT

Hon. Sabina Chege, MP - Chairperson
Hon. Swarup Ranjan Mishra, MP — Vice Chairperson
Hon. (Dr.) James Nyikal, MP
Hon. (Dr.) Eseli Simiyu, MP
Hon. (Dr.) James Kipkosgei Murgor, MP
Hon. Muriuki Njagagua. MP
Hon. (Dr.) Mohamed Dahir Duale, MP
Hon. Kipsengeret Koros, MP
Hon. Chris Karan, MP
. Hon. Martin Peters Owino, MP
. Hon. Prof. Mohamud Sheikh Mohamed, MP
. Hon. Zachary Kwenya Thuku.MP
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ABSENT WITH APOLOGIES

Hon. Alfred Agoi Masadia, MP
Hon. Stephen Mule, MP

Hon. Esther M. Passaris, MP

Hon. Gladwell Jesire Cheruiyot. MP
Hon. Mercy Wanjiku Gakuya, MP
Hon. Patrick Munene Ntwiga, MP
Hon. Tongoyo Gabriel Koshal, MP

= L o =
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IN-ATTENDANCE

NATIONAL ASSEMBLY

1. Mr. Muyodi Meldaki Emmanuel - Clerk Assistant 111
2. Mr. Hassan Odhowa - Principal Research Ofticer
3. Mr. Eric Kanyi - Fiscal Analyst
4. Ms. Fatuma Abdi - Audio Officer
MIN. NO. 37/2018: PRELIMINARIES

The meeting was called to order at 11.15 am and the Chairperson requested the Hon. Swarup
Ranjan Mishra, MP — Vice Chairperson to say a prayer.




MIN. NO. 38/2018: ADOPTION OF THE AGENDA

The agenda of the meeting was adopted after being proposed by the Hon. (Dr) James Kipkosgei
Murgor, MP and Hon. Kipsengeret Koros. MP

MIN. NO. 39/2018: CONSIDERATION _OF THE DRAFT REPORT ON
THE _VETTING OF THE NOMINEE, MR. PETER
KIPLAGAT _TUM, FOR APPOINTMENT AS
PRINCIPAL SECRETARY, MINISTRY OF HEALTH

The Committee considered the draft report on the vetting of Mr. Peter Kiplagat Tum the nominee
for the office of the Principal Secretary, Ministry of Health.

The committee recommended, that;

The nominee for the Office of Principal Secretary. State Department of Health, Ministry of
Health, Mr. Peter Kiplagat Tum., be approved for appointment.

MIN. NO. 40/2018: ADOPTION OF THE REPORT ON THE VETTING
OF THE NOMINEE, MR. PETER KIPLAGAT TUM,
FOR APPOINTMENT AS PRINCIPAL SECRETARY
MINISTRY OF HEALTH

The Committee adopted the report on the vetting of the nominee, Mr. Peter Kiplagat Tum for
appointment as Principal Secretary Ministry of Health on a proposal by the Hon. (Dr.) James
Kipkosgei Murgor, MP and seconded by the Hon. Zachary Kwenya Thuku.MP.

MIN. NO. 41/2018: ADJOURNMENT
There being no other business. the Chairperson adjourned the meeting at 12.15 pm. Next sitting

would be on notice.

SIGNED L.& m ( L DATE: 2]/;2/24.\&/

HON. SABINA CHEGE, MP
(CHAIRPERSON)




Annex 3- Communication from the Speaker of the National
Assembly




TWELFTH PARLIAMENT
THE NATIONAL ASSEMBLY

COMMUNICATION TO MEMBERS OF THE NATIONAL ASSEMBLY

RECEIPT OF MESSAGE ON APPOINTMENT OF PRINCIPAL
SECRETARIES AND HIGH COMMISSIONERS/AMBASSADORS

' Pursuan.t to Standing Order 42(2) of the National Assembly Standing Oxdets, I hereby
‘notify Members of the National Assembly of my receipt, on the 29 day of January
2018 of the attached message dated 29" January 20018 from His Excellency the
President and Commande. in Chief of the Kenya Defence Forces of the Republic of
Kenya Hon. Uhuru Kenyatta with respect to appointrnent of the persons to the
vatous offices of Cabinet Secretaties, Principal Secretaries and of High

Commissioners /Ambassadors of the Republic of Kenya.

|

t

Bl

HON. JUSTIN B.N MUTURI, EGH, MP
SPEAKER OF {['HE NATIONAL ASSEMBLY
Tuedday, 30% January 2018




Annex 4- Advertisement inviting Submission of Memoranda

from the Public
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REPUBLIC OF KENYA

NATIONAL ASSEMBLY
TWELFTH PARLIAMENT - SECOND SESSION

L SUBMISSION OFMEMORANDA |

Inthe Matter of Approval by tha National Assembly of
persons nominated for appointment as Principal Secrataries,
Ambassadors/MHigh Commissioners & Members of the Judieial
Service Commission

.

Pursuant to Articles 155(3),132(2),171(2)(g) & 250(2)(b) of tha Constituticn, H.E. tha President has i
nominated the following ten (10) Principal Sacrerarias; eight (8) Ambassadors/High Commissioners
and three (3) members of the Judicial Sarvice Commission for appointment to their raspective
positions as incicated below:-

[Ne. MINISTRY NOMIHEE

1. |Public Service, Youth & Gender Affairs M3, Safina Kweekwe Tsungu

State Department - Gananr

N

Devoiution and ASAL

Stata Daparimant - Devolution Nir, Neison Marwa Sospeter

i3 |Fereign Affairs & International Trade

'E;xalu Departmant - Foreign Alffairs Amb. Macharia Kamau

<. ;Thg National Treasury & Planning Or. Julius Muia

State Departmant - Planning

ft}

intarior and Coordination of National Governnient Maj. Gen. Gordon Kihalangwa

State Department - Immigration, Bordar Control &
Registration of Persons

. |Agriculture and Irrigation Prof. Hamad Iddi Boga

@«

State Department - Agricultural Research

-t

Transport, Infrastructure, Housing & Urban Developmant

State Dapartmant ~ Housing & Urban developmant Mr. Charles Hinga Mwaura
2, |Health Mr. Peter Tum Kiplagat
?. |Education, Vacational & Technical Training (TVET) M. Kevit Desai

' State Department — Vocational & Technical Training (TVET}

{ 10, |Water & Sanitation Joseph Wairagu lrungu
ADORS/NIGH CO S10
No.|COUNTRY NOMINEE
: 1. |France Prof. Judy Wakhungu
| 2 |Parmanant Mission, UN Genava Or. Clzopa Mailu
LD. Tanzania Hon. Dan Kazungu
i & |Balgivm, Lusemburg; European Union Mrs. Phyllis Kandie
| 5 [indis M. Willy Bett
6. (Parmanant Mission UNESCO, Paris Prof. Jacob Kaimanyi
7. |Austrnia Mr. Hassan Wario Arero
! 8. |Netharlands Lawrence Nioye Lenayapa
) ICIAL SERVICE COMMISSIO
No. [NOMINEE POSITION
1. |Mr, Patrick Gichohi @ rember (JSC Nomince)
2. |Prof. Olive Muganda Member
3. |Feliy KoskeiKiptarus Mamboer

Following the receipt of the nominations from H.E the President, the respective Departmental
Committees are mandated pursuant to Standing Order 216(5)(f) to vt and consider their suitability
for appointment to their respective positions and submit their reports to the House for approval.

Pursuant to Section 6(9) of the Public Appointments (Parllamentary Approval) Act, 2011, the
respective Departmental Committees now invites interested mambers of the public to submit any
representations by written statement on oath (affidavit), that they may have on the suitability or
otherwise of the said nominees for appointment to their respective positions. The representatians
may be forwarded to the Clerk of the National Assembliy, P.O. Box 41842-00100, Nairobi; hand-
delivered to the Office of the Clerk, Main Parllament Buildings, Nairobi, or amallad to glerk@
parliamant.go.kg; to ba racelved on or before Tuesday 20* February, 2018 at 5,00 pm.

MICHAELR. SIALAI EBS
CLERK OF THEN




Annex 5- Invitation letter from the Clerk of the National
Assembly to the Nominee for vetting by the

Departmental Committee on Health



REPUBLIC OF KENYA

Telegraphic Address

‘Bunge’, Nairobi

Telephone 2848000

Fax: 2243694

E-mail: clerk@parliament.go.ke

When replying please quote

National Assembly
Clerk’s Chambers
Parliament Buildings
P. O. Box 41842 -00100
NAIROBI, Kenya

Ref.NA/DC/H/2018 14 February, 2018

Mr. Peter Tum Kiplagat

P.O. Box 2050 — 00200

KNH

NAIROBI

Tel. 07108226155

Email: peterktum@gmail.com

Dear Sir,

RE: INVITATION FOR VETTING BY THE DEPARTMENTAL COMMITTEE ON
HEALTH

TS e T T T B T e T R T L T O T R SR S S e SRR N R B e
Following your nomination by H.E. the President for appointment to the position of
Principal Secretary, Ministry of Health, the Departmental Committee on Health of the

National Assembly hereby invites you for vetting pursuant to section 6(3) of the Public

Appointments (Parliamentary Approval) Act, 2011, on Wednesday 21+ February, 2018 in
Committee Room 7, Main Parliament Buildings at 12.00 pm.

Kindly fill the attached questionnaire as required by the Public Appointments
(Parliamentary Approval) Act, 2011 and return on or before Monday 19 February, 2018.
You are required to bring with you originals of your National Identity Card, academic
and professional certificates and any other documents and testimonials. In addition, you
should bring letters/certificates of clearance from the following:-

i. Ethics and Anti-Corruption Commission.

ii. Kenya Revenue Authority Tax Compliance Certificate.
iii. Higher Education Loans Board.
iv. Directorate of Criminal Investigations.

Yours faithfully,
P I
g S

MICHAEL R. SIALAI, EBS
CLERK OF THE NATIONAL ASSEMBLY




Annex 6- Schedule of vetting



NOTIFICATION FOR VETTING BY THE DEPARTMENTAL COMMITTEES

REPUBLIC OF KENYA

NATIONAL ASSEMBLY
TWELFTH PARLIAMENT — SECOND SESSION

OF PERSONS NOMINATED FOR APPOINTMENT AS PRINCIPAL SECRETARIES,

AMBASSADORS/HIGH COMMISSIONERS AND MEMBERS OF
THE JUDICIAL SERVICE COMMISSION

Pursuant to Article 155(3), 132(2), 171(2)(g) & 20(2)(b) of the Constitution and Section
6(9) of the Public Appointments (Parliamentary Approval) Act, 2011, the National Assembly
invites the following persons nominated for appointment as Principal Secretaries,
Ambassadors/High Commissioners and members of the Judicial Service Commission for

vetting by their respective Departmental Committees.

Pursuant to provisions of Article 118 of the Constitution, Section 6(4) of the Public
Appointments (Parliamentary Approval) Act (No.33 Of 2011) and Standing Order 45(3), the
general public is hereby notified that the respective Departmental Committees shall conduct
the vetting of the following persons for appointment to their respective positions on
Wednesday 21* and Thursday 22" February, 2018 as indicated below:-

~ WEDNESDAY 21T FEBRUARY, 2018

DEPARTMENTAL COMMITTEE | JUDICIAL SERVICE

~ VENUE - COMMITTEE ROOM 9, MAIN PARLIAMENT BUILDING

NOMINEEE TIME
COMMISSION
C-Justice & Legal Affairs Member (PSC Nominee) Mr. Patrick Gichohi 9.00 am
Member Prof. Olive Mugenda 10.30 am
Member Mr. Felix Koskei Kiptarus | 12.00 pm
VENUE - COMMITTEE ROOM 7, MAIN PARLIAMENT BUILDING
DC - Finance & National MINISTRY
Planning
1. The National Treasury &
Planning
PS — Planning Dr. Julius Muia 9.00 am
2. Devolution & ASAL
PS - Devolution Mr. Nelson Marwa 10.30 am
DC- Health Ministry of Heath
PS — Health Mr. Peter Tum Kiplagat | 12.00 pm
VENUE - COMMITTEE ROOM 2h° FLOOR, CONTINENTAL HOUSE
DC - Labour & social Ministry of Public Service,
Welfare Youth & Gender
PS — Gender Ms. Safina Kwekwe 9.00 am
DC - Environment & Ministry of Environment &
Natural Resources Forestry
PS — Water & Sanitation Mr. Joseph Wairagu 11.00 am

Irungu




i e

B _ VENUE - COMMITTEE ROOM 40 FLOOR, CONTINENTAL HOUSE
| DEPARTMENTAL MINISTRY NOMINEEE TIME
" | COMMITTEE
DC - Education & Research | Education, Vocational &
Technical Training
PS — Vocational & Technical Mr. Kevit Desai 9.00 am
Training
DC - Administration & Ministry of Interior &
National Security Coordination of National
Government
PS — Immigration, Border Maj. Gen. Gordon 11.00 am
Control & Registration of Kihalangwa
Persons
_VENUE - COMMITTEE ROOM 5™ FLOOR, CONTINENTAL HOUSE
DC - Agriculture & Agriculture & Irrigation
Livestock
PS — Agricultural Research Prof. Hamadi Iddi Boga 9.00 am
NC - Transport, Public Ministry of Infrastructure,
Vorks & Housing Housing & Urban
Development
PS — Housing & Urban Mr. Charles Hinga 11.00 am
Development Mwaura

" DC- DEFENCE & FOREIGN RELATIONS
MINI

CHAMBER COUNTY HALL, PARLIAMENT BUILDINGS
! WEDNESDAY 21"' FEBRUARY 2018 |

Ministry of Foreign Affairs &

PS- Foreign Affalrs Amb. Macharla Kamau 9.00 am
International Trade
AMBASSADORS/HIGH COMMISSIONERS

COUNTRY NOMINEE

1. France Prof. Judy Wakhungu 10.30 am
2.Permanent Mission, UN Geneva Dr. Cleopa Mailu 12.00 pm
3.Tanzania Hon. Dan Kazungu 2.00 pm
4. Belglum Luxemburg, European Union | Ms. Phyllis Kandie 3.30 pm

e e P THURSDAY. 22N FEBRUARY, 2018 R Yo ..
5. Indla Mr. Willy Bett 9.00 am
6.Permanent Mission UNESCO, Paris Prof. Jacob Kaimenyi 10.30 am
7.Austria Mr. Hassan Wario Arero 12.00 pm
8.Netherlands Lawrence Ntoye Lenayapa 2.00 pm

The nominees should bring the originals of their identity card, academic and professional
certificates and other relevant testimonials. In addition

, the nominees should bring
letters/certificate of clearance/compliance from the following
(i) Ethics and Anti-Corruption Commission;
(ii) Kenya Revenue Authority;
(ili)  Higher Education Loans Board; and
(iv)  Directorate of Criminal Investigations.

MICHAEL R. SIALALI, EBS
CLERK OF THE NATIONAL ASSEMBLY




Annex 7- Higher Education Loans Board Compliance Certificate
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PRI

omplianee, Certificate L

PETER KIPLAGAT TUM ==
Holder of National IDNo. 3276913 is not a beneficiary of the University Loans Scheme.

\

Signed by: Head Of Operations

Manager, Loan Repayment and Recovery
Caveat ,.

a) This certificate is issued on the basis of information available to the
new evidence materially alters the compliance status of the recipiept.
b) To confirm genuineness and validity of the certificate use the HE

hown above. The Board reserves the right to withdraw the certificate if

‘www helb.co.ke or contact our office.

Date of Issue:16-02-2018

L

Ml




Tel: 0711052000, 2278000, 0722205292, 0733205292,

HIGHER EDUCATION LOANS BOARD

0704333035, 0704 333036, 0737205292
E-mail: ceo@helb.co.ke
Website: www.helb.co.ke

HELB/RR/112009/V/64

Michael R. Sialai, EBS

Clerk

The National Assembly
P.0O Box 41842-00100

Dear

VETTING OF

weioel_,

NOMINEES TO

BY THE NATIONAL ASSEMBLY

Anniversary Towers

18" Floor, University Way
P.O. Box 69489-00400
Nairobi, Kenya

16% February, 2018

CLERK'S OFFICE l

POSITIONS

OF PRINCIPAL

SECRETARY

We acknowledge with thanks the receipt of your letter dated 14t February 2018 regarding the
vetting of the nominees to positions of principal secretary by the committee on appointments.

Please find a list confirming the loan status of the nominees with the Board.

S/NO NAME ID NO. STATUS YEAR OF
CLEARANCE

1. Safina Kwekwe 11367097 Cleared 29t August, 2017
Certificate No. 08290

2: Mr. Nelson Marwa 3980474 Not a Beneficiary N/A

3. | Amb. Macharia Kamau J F'28095481 | Not a Beneficiary N/A

4. | Dr.Julius Muia 4827415 | Cleared 2m September, 2016
Certificate No. 45395

5. Maj. Gen. (Rtd.) Gordon Kihalangwa | 0569046 Not a Beneficiary N/A

6. Prof. Hamadi Iddi Boga 8434346 Cleared 9 February, 2016 . -
Certificate No. 38552

7. Mr. Peter Tum 3276913 Not a Beneficiary N/A .

8. Mr. Charles Hinga Mwaura 13535122 Cleared 2nd Adi{ﬁét; 2017
Certificate No. 07778 —

9 Mr.Kevit Desai 21361733 Not a Beneficiary N/A

10 Mr. Joseph Wairagu Irungu 7197113 Cleared 20" September, 2007
Certificate No. 19248

JSO 9001: 2008 Certified. Working with you to finance Fighern Education now and in the future






We urge you to encourage applicants to seek their compliance certificate from the Board as part
of testimonials and conformity to Chapter six of the conztitution of Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this kind
of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing higher
education and in the future.

Yours

CHARLES M. RINGERA




Annex 8- Kenya Revenue Authority Clearance Certificate



»

For General Tax Questions
N KENYA REVENUE ol e24 (020 4900 8600
6)9 AUTHORITY Tax Compliance Certificate 1(.:‘2":32454((%71)1 )099 999

Email: callcentre@kra.go.ke
www.kra.go.ke

Taxpayer PIN:  A001268954D Certificate Date:  01/09/2017

Name and Address : Certificate Number:
PETER KIPLAGAT TUM KRAELD8076052017
e e - (R CEERER LT
Postal Code:30100

This is to confirm that PETER KIPLAGAT TUM,
Personal Identification Number A001268954D
has filed relevant tax returns and
paid taxes due as provided by Law.

This Certificate will be valid for
twelve (12) months up to 31/08/2018.

This certificate is issued on the basis of information available with the authority as at the
Caveat: certificate date mentioned above. The Authority reserves the right to withdraw the

certificate if new evidence materially alters the tax compliance status of the recipient.



o

b KENYA REVENUE
"IN AUTHORITY

ISO 9001:2008 CERTIFIED

OUR REF: KRA/CDT/HO/54 { N
) DIl

YOUR REF: KNA2/4/2018/{(47)

16th February, 2018

Mr. Michael R. Sialai, EBS

Clerk of the National Assembly
National Assembly, Clerk’s Chambers
Parliament Buildings

P.O. Box 41842-00100, Q@ f\}g( \_,

NAIROBI

Dear Sir, @J» @ \’3\ \CS/

COMPLIANCE STATUS OF NOMINEES TO POSITIONS OF PRINCIPAL
SECRETARY, AMBASSADORS/HIGH COMMISSIONERS AND JUDICIAL
SERVICE COMMISSIONERS.

We refer to your letters dated 8th February 2018 and 14th February 2018 on the subject
matter herein.

The compliance status of the respective nominees is as follows:-

No. | Name | ID Number | PIN [ Tax Status _.:
A. Nominees to be appointed as Principal Secretarics )

1 Safina Kwekwe 11367097 A002582244P Compliant ]
2 Mr. Nelson Marwa 3980474 A001749543G Compliant f
3 Amb. Macharia Kamau | 28095481 A000157209G Compliant |
4 Dr. Julius Muia 4827415 A000230027T Compliant
5 Maj. Gen. (Rtd.) 0569046 A001330135X Compliant

Gordon Kihalangwa
6 Mr. Hamadi [ddi Boga | 8434346 A001383665V Compliant
7 Mr. Charles Hinga 13535122 A011325336K Compliant

Mwaura
8 Mr. Peter Tum Kiplagat | 3276913 A001268954D Compliant
9 Mr. Kevit Desai 21361733 A001735177F Compliant
10 Mr. Joseph Wairagu 7197113 A001261870J Compliant

[rungu

Tulipe Ushuru, Tujitegemee!

[ 19rE82018J ‘

NEGE ‘“n\V/af’x\'

CLERK'S OFFICE

,;\l :‘/‘L
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ISO 9007%:2008 CE mr co




B. Nominces to be appointed as Ambassaders/High Commissioners
| Prof. Judy Wakhungu 3962007 A003623927U Compliant.
. 2 Dr. Cleopa Mailu 4829569 A000114568K Compliant
3 Hon. Dan Kazungu 10831431 A002481727K Compliant
4 Mrs. Phyllis Kandie 0334848 A002309241Z Compliant
3 Mr. Willy Bett 3448933 A001596445C Compliant
6 Prof. Jacob Kaimenyi 0995606 A0001087091 Compliant -
7 Mr. Hassan Wario 10956527 A005665918C Compliant
Arero ' - P ———
8 Lawrence Ntoye 16121196 A001948313X Compliant
Lenayapa
C. Nominees to be appointed as Judicial Service Commissioners
1 Mr. Patrick Gichohi 5541762 A0001002440 Compliant (has
undertaken to clear |
outstanding issues) |
2 Prof. Olive Mugenda 4835662 A001957347) Compliant
3 Mr. Felix Koskei 6665340 A001383634M Compliant
Kiptarus ]
Yours faithfully,

Commissioner df Domestic Taxes

B




Annex 9- EACC Clearance Letter
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ETHICS AND ANTI-CORRUPTION COMMISSION | \} \\ e

INTEGRITY CENTRE (Valley Rd /Jakaya Kikwete Rd. Junction) P.O. Box 61130 ~ 00200, NAIROB! Kenya | A"
TEL.: 254 (020) 2717318 / 2720722, MOBILE: 0729 888881/2/3

Fax: 254 (020) 2717473 Email: eacc@inteqrity.go.ke Website: www.eacc.qo ke

When replying please quote:

Our Ref: EACC.7/10/5 VOL.V (102) 13t February, 2018

Michael R. Sialai, EBS

Clerk of the National Assembly
National Assembly

Parliament Building

P. O. Box 41842-00100

NAIROBI

RE: VETTING OF NOMINEES TO POSITIONS OF PRINCIPAL SECRETARY BY
THE NATIONAL ASSEMBLY

Your letter dated 6t February, 2018 on the above subject matter, refers.

We wish to confirm that there are no outstanding issues or ongoing investigations
against the following nominees:-

S/No | Name Ministry State Department |
1. | Safina Kwekwe Public Service, Youth and | Gender T
Gender Affairs
2. | Mr. Nelson Marwa Devolution and ASAL Devolution o
3 Amb. Macharia Foreign Affairs and Foreign Affairs
Kamau International Trade
4. [ Dr. Julius Muia The National Treasury and | Planning |
Planning
5. | Maj. Gen (Rtd) Interior and Coordination | Immigration, Border
Gordon Kihalangwa of National Government Control & Registration
of Persons
6. | Mr. Hamadi Boga Agriculture and Irrigation | Agricultural Research |
7. Mr. Peter Tum Health Health

The information provided is based on records available as at 13% February, 2018.

RE@EHWE,@

|
13 FEB zmaj ,_b/J

Tukomeshe Ufisadi, Tuijenge Kenya CLER K'S OFFICE l




Please note that the absence of records in the Commission’s database is not a
guarantee of absolute integrity of the nominees.

ot e e A, S e M o S

[



LEADERSHIP AND INTEGRITY ACT, 2012 /KIFUNGU CHA SHERIA CHA UONGOZI NA UADILIFU, 2012
FIRST SCHEDULE (S.13) / TARATIBU YA KWANZA (S.13)

SELF-DECLARATION FORM / FOMU YA KUJITANGAZA

1. GENERAL INFORMATION / TAARIFA YA JUMLA

Title / Cheo Surname / Jina la | First Name / Jina | Middle Name / Other Names / Majina
ukoo la Kwanza Jina la Katikati Mengine
Mr/Mrs/Prof/
MIS'S/F_’IS’/DI’ - T"‘u"\, ;\,' l J o L & i’u l) L. i LJ& T
Bw/Bi/Prof/ o
Binti/Bibi/Dkt
ID CARD No. PASSPORT NO. EXPIRY DATE OF PASSPORT PIN NO.
Na. ya Kitambulisho NA. ya PASIPOTI TAREHE YA MUDA WA NA. ya PIN
PASIPOTI KUISHA
AATGAD A3z S Juny 202 &
SEX (Tick) Occupation: b AR TR~ L“ o KENYTHA

JINSIA (Weka Alama)

Kazi:

,\l ~ l.\l SV TN

( ["‘“)7*'{ [Vv LL t ;B l<\L\ = ('AZL\

Male E-Mail Address: Pk i & )( thew - Comn
Kiume Anwani ya Baruapepe:
Female [:I Postal Address: PO Box *J. C.">(" Code: OC ROT
Kike Anwani ya Posta: SL Posta: Msimbo:
Other Addresses:
Anwani Nyingine:
Telephone No. Mobile No.. Other Numbers
Na. ya Simu Na. ya Rununu Nambari Nyingine
Cle 86 I1ES | O13A A6 1S
ESTATE/TOWN/LOCATION -
MTAA/MJIH/LOKESHENI ke vl T o
DISTRICT .
WILAYA DARCCE ST
COUNTY y
N A2
KAUNTI N AR ]
TOWN/CITY NCA o
ML/ PR P Bl
COUNTRY
NCHI K=y h

2. BIRTH INFORMATION / TAARIFA YA KUZALIWA

DATE OF BIRTH /TAREHE YA KUZALIWA

2 -©

Page 10f6



BIRTH CERTIFICATE NO. / NA. YA CHETI CHA KUZALIWA ‘ :f,' g 25|
PLACE OF BIRTH / MAHALI PA KUZALIWA MDD §
DISTRICT OF BIRTH / WILAYA YA KUZALIWA g t
NN I

COUNTY OF BIRTH / KAUNTI YA KUZALIWA Nk s ) *
COUNTRY OF BIRTH / NCHI YA KUZALIWA e KN A
3. NATIONALITY /UTAIFA ,
Kenyan Dual |:|
Mkenya Kotekote

(Provide details )

(Toa maelezo )
4. MARITAL STATUS / HALI YA NDOA
SINGLE ' ] MARRIED SEPARATED | I
NINGALI SIJAOA/ SIJAOLEWA NIMEOA/NIMEOLEWA NIMETENGANA
DIVORCED [ | WIDOWED [ ]
NIMETALAKIANA NIMEFIWA

IF MARRIED GIVE NAMES OF THE SPOUSE(S) (Surname, First Name, middle name, others)

KAMA UMEOA TOA MAJINA YA MUME/MKE(Wa) WAKO (Jina la ukoo, Jina la Kwanza, jina la kati,
mengine)

RURFET{  SARGH. Jrie
NATIONALITY OF SPOUSE PR
UTAIFA WA MKE/MUME ety PR
NAME OF CHILDREN UNDER THE AGE OF 18 YEARS
JINA LA WATOTO WALIO CHINI YA UMRI WA MIAKA 18

ol (B

/’ E ol Ki@RrRorke

5. EDUCATIONAL QUALIFICATIONS / KUFUZU KWA KIELIMU

PRIMARY CERTIFICATE - SECONDARY - ‘A’ LEVEL

v 1% Vs
CHETI CHA MSINGI DY KIWANGO CHA ‘A’
DIPLOMA DEGREE PHD I:|
STASHAHADA SHAHADA UZAMIFU
OTHERS
VINGINE

Page 2 of 6
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HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA ULIKOPATA

Qualification / Kufuzu Institution / Taasisi Year /Mwaka
N]l\,\ﬁrf?\ o F &L : 1‘:',‘1\@”( K ' *\ \4,(,!\\’-: v ;1-&\!:':; i _ :(’ KulG 2 -.3?«_'*,;- 0!8
NERLM MAs ol M e Cf N A ™)

6. LANGUAGE SPOKEN / LUGHA UNAZOZUNGUMZA

First Language Second Language Others

Lugha ya Kwanza Lugha ya Pili Nyingine

KN EGhicit K Lo fiod AL ITIN

7. MEMBERSHIP OF PROFESSIONAL ORGANISATION(s) (If any)
UANACHAMA WA SHIRIKA(MA) YA KITAALAMU (Kama yapo)

Name of Organization Date of Admission Membership No.
Jina la Shirika Tarehe ya Kuandikishwa Na. ya Uanachama
ALSCCinTe s o FF ToxeEe 2cel WM& T¢
MESICAL ENGINEERL

o Ker vk

8. REASON(S) FOR DECLARATION / SABABU ZA KUJITANGAZA
Purpose for which declaration is required / Kusudio la kuhitajika kwa kujitangaza huku

Election Employment =
Upigaji kura E:I Kuajiriwa

Others (Specify) _[RAW ([ i 2kh S &E dhott, WH <A it ol - it -
Nyingine (Bainisha)

State office for which the declaration is being submitted

Ofisi ya serikali ambayo kujitangaza huku kunawasilishwa

9. MORAL AND ETHICAL QUESTIONS / MASWALI YA NIDHAMU NA KIMAADILI
Answers to the following questions are mandatory. If YES to any question you must provide
additional information on a supplementary sheet.

Majibu kwa maswali yafuatayo ni lazima. Kama NDIYO katika swali lolote lazima utoe taarifa ya
ziada kwenye karatasi nyingine.

YES NO
a) Have you ever engaged in any form of dishonesty in the conduct of
public affairs
a) Umewahi kujihusisha na hali yoyote ya kutokuwa mwaminifu katika 4

kazi zako na shughuli za umma

b) Have you ever abused a public office?
b) Umewahi kutumia vibaya ofisi ya umma? %
c) Have you ever misrepresented information to the public?
¢) Umewahi kuwakilisha kwa njia isiyofaataarifa kwa umma?
d) Have you ever engaged in wrongful conduct whilgtasth v’
personal benefit? 7

Page 3 of 6




d) Umewahi kujihusisha katika tabia mbaya huku ukitaka kujinufaisha
kibinafsi?

e) Have you ever misused public resources?
e) Umewahi kutumia vibaya rasilimali za umma?

f) Have you ever discriminated against anyone of any grounds other than
as provided for under the Constitution or any other law?

f) Umewahi kubagua yeyote kwa misingi yoyote mbali na vile ilivyoelezwa
katika Katiba au sheria yoyote nyingine? .

8) Have you ever falsified official or personal records?
g) Je, umewahi kudanganya katika rekodi rasmi au za kibinafsi?

h) Have you ever been debarred or removed from the Register of
Members of your professional organization?

h) Umewahi kupigwa teke au kuondolewa kutoka kwenye Rejista ya
Wanachama wa shirika lako la kitaalamu?

i) Have you ever had any occupational or vocational license revoked
and/or otherwise subjected to any other disciplinary action for cause in
Kenya or any other country

i)lUmewahi kujipata katika hali ya leseni yako ya kikazi au ya kiufundi
kutupiliwa mbali na/au vinginevyo kuchukuliwa hatua nyingine ya
kinidhamu katika nchi ya Kenya au nchi yoyote nyingine

j) Have you ever dismissed from employment on account of lack of
integrity?

J) Umewahi kufutwa kazi katika ajira kutokana na ukosefu wa uadilifu?

k) If you have been a public officer, have you ever failed to declare your

Income, Assets and Liabilities as required under the Public Officer Ethics
Act, 2003?

k) Kama umewahi kuwa ofisa wa umma, umewahi kushindwa kutangaza
Mapato yako, Mali na Gharama kama unavyohitajika katika Kifungu cha
sheria cha Maadili ya Ofisa wa Umma, 2003?

) Have you ever been the subject of disciplinary or criminal proceedings
for breach of the Public Officer Ethics Act, 2003 or a Code prescribed
thereunder?

I) Umewahi kuwa mada katika taratibu za kinidhamu au kihalifu kwa
kuvunja kifungu cha sheria cha Maadili ya Ofisa wa Umma 2003, au
Msimbo ulioainishwa hapo chini?

m) Have you ever been convicted of any offence and sentenced to serve
imprisonment for a period of at least six months?

m) Umewahi kushtakiwa kwa kosa lolote na kuhukumiwa kifungo gerezex
kwa kipindi kipatacho miezi sita? ¢
n) Have you ever had an application for a Certificate of Clearance ¢f:
Certificate of Good Conduct or for a visa or other document auth

work in a public office denied and/or rejected for cause in Kenya
other country?

Page 4 of 6



n) Umewahi kutuma ombi la Cheti cha kuondolewa Hatia au Cheti cha
Kinidhamu au cha visa qu nyaraka nyingine zinazoidhinisha kazi katika
ofisi ya umma na hivyo basi wewe kunyimwa na/ au kukataliwa kwa
sababu yoyote nchini Kenya au nchi yoyote nyingine?

10. EMPLOYMENT INFORMATION | TAARIFA YA KUAJIRIWA

KENY & Mebic it

vm‘;l:? i< & (

(&)

WA @une rEe

ANE -
b b K R

NAME OF EMPLOYER POSITION/RANK DATE OF FIRST DATE OF PRESENT

JINA LA MWAJIRI CHEO/WADHIFA APPOINTMENT APPOINTMENT
TAREHE YA TAREHE YA
KUAJIRIWA KWA KUAJIRIWA KWA
KWANZA SASA

KicNA N bk » SiRicCiverftmo 1 Taw. e o | NCV EMBER

Bl (i NE ConnglE  |PIRKCWORLEC (TuNe 19924 2eis
WORKSTATION NATURE OF EMPLOYMENT
KITUO CHA KAZI

(Constitutional/ EIective/Permanent/ContractuaI/Other)

AINA YA KUAJIRIWA

{Kikatiba/Kuteuliwa/Kudumu/Kikandarasi/Nyingine)

VM ANC c=n
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OATH AND AFFIRMATION / KTAPO NA UTHIBITISHWAJI

I solemnly swear (or affirm) and certify, under penalty of false declaration under the Oaths and
Statutory Declarations Act (Cap 15 of the Laws of Kenya), that all the foregoing statements in this
declaration are true and correct to the best of my knowledge.

Ninaapa ya kwamba (ninathibitisha) na kuidhinisha, katika adhabu ya kujitangaza kwa uongo chini
ya kifungu cha sheria cha Viapo na Kujitangaza Kisheria(lbara 15 ya Sheria za Kenya), kwamba
kauli zote zilizotajwa katika kujitangaza huku ni za kweli na sahifi kwa kadri ninavyojua.

SIGNATURE OF DECLARANT:
SAINI YA ANAYEJITANGAZA:

SWORN/DECLARED BEFORE ME / ALIYELISHWA KIAPO/TANGAZWA MBELE YANGU

This / Mnamo
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JAMHURI YA KENYA REPUBLIC OF KENYA

sennwronecn. 228715198  hnen. 3276913
PETER KIPLAGATTUM osaor
" Voareor sam . g NANDI SOUTH
o B : DIVISION
02, 06. 1962 ;g NANDT HILLS ‘
P ) LOCATION
NALE W ‘ CHEPTILILIK
NANDI SUB-LGTATION b 3

PLACE GF 156t KAPMAGET
MUNICIPALITY .
FRNGIPAL NEGISTRAR'S SN A 70118877392

DATE OF I1SSUE

12.05. 2011

HOLDER'S SIGN

IDKYA2287151987<<7N1 <<<<LL<KL711
6206022M1 105120<B0032769135<<2
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Annex 11- Directorate of Criminal Investigations Clearance



NATIONAL POLICE SERVICE

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DIRECTORATE OF CRIMINAL INVESTIGATIONS HEADQUATERS
P.O.Box 30036-00100 GPO
NAIROBI, KENYA

Ref. No. PCC-AAACDTE1 Date. 30 August 2017

POLICE CLEARANCE CERTIFICATE

I hereby certify that the fingerprints recorded from

PETER KIPLAGAT TUM

holder of ID No. 3276913 have been searched in Criminal Records Qffice’s database
with/without previous record. The validity of the information on this certificate is as of the date

of issue.

REMARKS IN CASE OF PREVIOUS RECORD
OFFENCE(S): NIL

This Certificate has been issued without any alteration or any erasure

£

For: Director, Directorate of Criminal Investigations
(P.T.0)

bIOTE: This is a computer generated certificate, to verify the authenticity of this document, send DCI to 21546




DI 282l
NATIONAL POLICE SERVICE

vieasEnr MU PN -7 Namn, (B l o
CRRANG L0 d T s 1 |
b, 22, e o
MR e uln g o LR AL
YL KUl TR TR SN I T IO ST SOPETTR

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/CRO/SEC/6/7/2/A/VOL.VI/12 19 FEBRUARY, 2018

The Clerk E@Eﬂw E‘.’D

National Assemblyv
Clerk’s Chambers 20 FEB 2018
Parliament Buildings '
P O Box 41842 -00100
NAIROBI

CLERK'S OFFICE

|

Attn: Michael R. Sialai, EBS

SUBJECT: VETTING OF PERSONS NOMINATED AS
AMBASSADORS/HIGH COMMISSIONERS AND JUDICIAL SERVICE
COMMISSIONERS BY THE NATIONAL ASSEMBLY

Your correspondence Ref. No. KNA2/4/2018 i47) dated 14+ Fehruan.,
2018 refers.

We hereby confirm that the below mentioned applied for Police
Clearance Certificates on diverse dates anc were genuinely issusd with
certificates by this office.

§/NO. NAME IDENTITY NO.
1. Mr. Nelson Marwa Sospeter N 3980474
2. | Amb. Macharia Kammau 28095481
3. Dr. Julius Muia f 48274135
4. [ Maj. Gen. (Rtd.) Gordon Kihalangwa . 0569045
5. |Prof. Hamadilddi Boga 5434346
6. I Mr. Charles Hinga Mwaura L 13530122
7. | Mr. Peter Tum Kiplagat _ i 3276913

OUR VISION: To be the best forensic science laboratory with emphasic on continual linkage of the Crime,
the Crime —Scene and the Criminal.
FACES CAN LIE, FINGERPRINTS NEVER.




8. | Mr. Joseph Wairagu Irungu - 71971.3
- 9. | Pr. Judy Wakhungu 3962007
' 10. Dr. Cleopa Mailu 58295649
11. Hon. Dan Kazungu

12. Mrs. Phvllis Kandie

13. Mr. Willv Bett

14. Prof. Jacob Kaimenvi
15.  Mr. Hassan Wario Arero
1

—
~

10956527
6. | Mr. Lawrence Ntove Lenavapa 16121196
17.  Mr. Patrick Gichohi 5541762
18. | Prof. Olive Mugenda 4835662
19. i Mr. Felix Koskei Kiptarus 66635340 ;

Please note that this office could not give vou dstails pertaining the
status of the below mentioned persons since their applications have not
reached us.

'§/NO. | NAME IDENTITY NO. |
1. | Ms. Safina Kwekwe ' 11367097
| 2. ! Mr. Kevit Desai 21361733

Kind regards.

I\ f‘"‘-.

"P. NDUNDA \_)ﬁh
FOR: DIRECTOR OF CRIMINAL INVESTIGATIONS

Copy to: DCI




Annex 12-Curriculum Vitae



CURRICULUM VITAE

TUM PETER KIPLAGAT
P.O Box 2050-00200 Nairobi. (+254) 710 826 155. pktum(@yahoo.com

Management Executive

15+ years successful experience providing fiscal, strategic and institutional leadership in

uniquely fast paced environments.

Dynamic results-oriented leader with a strong track record of performance. Ultilize keen
analysis and insights and team approach to drive organizational improvements and
implementation of best practices. Superior interpersonal skills capable of resolving multiple
and complex issues (human resources, legal, financial and operational). Highly effective in

promoting a positive productive environment. Additional areas of expertise include:

In-depth knowledge and experience in financial controls and budgeting
Exceptional experience and skill in management of people and assets
Ability to interpret, implement and evaluate administrative policies and procedures

Great mentorship and motivational skills that impact people positively

O O O O O

Excellent presentation skills with sound ability to communicate effectively both orally
and in writing

o Great inter-personal skills; and comfortable working effectively both independently and
in a team environment

Proven ability to use applied research and problem-solving skills

o Immense flexibility handling a variety of tasks and shifting priorities simultaneously

Professional Experience
November 2015 to Date, Director/Chief Executive Officer, Kenya Medical Training College,
Duties and Responsibilities:

The CEO is responsible for;

o The day-to-day operations of the organization.
o Providing leadership to senior management and staff.
o Preparing the annual budgets and establishing proper internal controls.

o Execution and communication of the Board’s strategies, decisions and policies.



Developing and recommending to the Board the annual business plans for the
organization.

Ensuring the organization has an effective management structure including succession
plans.

Ensuring that all Board papers are accurately written, are relevant and are availed to
the Board members in good time.

Serve as the link between the Board and the Management.

The achievement of the objectives of the organization.

Putting in place effective administrative structures, processes and systems.

Providing regular, thorough and prompt communication to the Board on key technical,
financial and administrative matters.

Stakeholder management and the enhancement of the corporate image of the

organization.

Notable accomplishments

College expansion,;

O

Coordinated a progressive expansion of KMTC training curricula to include 21 new
academic programs such as Diploma in Orthopedic Trauma Medicine

Facilitated a robust expansion and maintenance of the college’s physical facilities to
ensure that students get quality education.

23 new colleges opened since April 2015 (55 % growth, from 42 to 65).

The college county presence currently stands at 42 out of 47 counties (27% growth,
from 33 to 42)

Student intake has gone up from 7,600 in 2014 to 10,700 in 2017 (41% growth)
Student population rose from 19,000 to 33,000 (74% growth)

ICT integration in teaching and learning and management of college operations:
Enterprise Resource Planning (ERP), resulting in increased transparency and
accountability and ease of doing business.

As part of mainstreaming for persons with disabilities, all qualified applicants were

admitted for various courses.



College branding;
o To establish a significant presence in the market, to attract and retain customers and

improve the corporate image, more than half the campuses have been branded with

corporate colours.

Online application; to improve efficiency, effectiveness, transparency and accountability, the

online application and placement of new students introduced.

Outsourcing of Non-core services;
o Cleaning, catering and security services have been outsourced. This has enabled the

college to concentrate on its core mandate of training,

April 2015 to November 2015. Acting Director /| Chief Executive Officer Kenya Medical
Training College. Notable accomplishments

o Negotiated for KMTC’s sustained independent mandate on the student admission
process.

o Successfully coordinated the review of the Training curriculum in line with emerging
issues in the health sector;

o Played a major role in the expansion of training programs across nine upcoming
training colleges

o Worked in conjunction with the Board, the Union and Government to revert the staff
strike and  improve the relations and  working conditions of staff through
implementation of the CBA

o Enhanced communication through periodic update meetings with staff

o Enhanced research capacity by initiating Scientific Journals. Currently supervising
preparations for the Fourth Bi-annual Scientific Conference for staff and students to
share research experiences;

o Strengthened internal controls and governance processes resulting in a reduction of
corporate indebtedness by 75%

o Set up a functional resource mobilization unit. Already the World Bank has offered
funding support for Nephrology and Anesthesia (Nursing) within the pre-service and

post-basic programs



2010- April 2015:. Principal, Kenya Medical Training College, (KMTC) Nakuru Campus
(second largest) -Scale M14

Duties and Responsibilities:

Responsible to the Director for the following:

o Overall administration:

i

il.
1il.

1v.

Financial controls and budgeting (revenue collection, budget and expenditure
controls, financial forecasting, audits)

Human Resources (Staff development, appraisal and discipline)

Asset management

Infrastructure development, expansion and maintenance

Planning and coordinating income generating activities

o Management of student academic affairs.

i

i1

1il.

College admission, teaching and learning, student counselling and discipline,
evaluation and graduation of students in the various programs namely;
Pharmacy, Nursing, Clinical Medicine, Environmental Health Sciences, Nutrition,
Physiotherapy, Anaesthesia and Medical Laboratory sciences

Planning and coordination of development and review of curriculum

Co-curricular activities including student representative council

Linkages with strategic stakeholders

o Any other duty as assigned by the Director

Notable accomplishments

o Redesigned internal procedures and controls to track contract development and vendor

payments.

o Established Key Performance Indicators for all operating departments.

o Introduced numerous managerial/operational improvements including production of

backlog reports, staff cross-training and resource redeployment.

o Conducted internal audits to identify systemic problems. Personally visited and

regularly evaluated individual departments and programs to ensure improvement in

performance.



Assigned accountability to each Head of Department for quality and adherence to

KMTC standards and policies.
Increased Gross revenues through improved revenue collection from 70% to the 98%

Eliminated redundant positions, streamlined overhead expenses and outsourced
specialty functions that enabled the college to save significantly.
Successfully re-claimed the playground once used by locals as gardens, and
transformed it into safe and secure student play rounds and lawns
From savings, I undertook rigorous renovations and improvement of physical
infrastructure and general college environment

Built a strong unified team of staff and students resulting in an increase in academic
outcome at a pass-rate of 93%.
Created visible networks and linkages with Nakuru County Government and other
strategic stakeholders.

Overall, I exhibited tireless energy, positive attitude and visionary leadership.

1992-1997 and 2000-2011. Head of Department, (Medical Engineering)

Kenya Medical Training College, (KMTC),

Duties and Responsibilities:

Responsible to the Principal for.

)

O O O O

o}

Management of departmental programmes in 5 Medical Engineering schools
Coordination and placement of students for practical Training

Budgeting and facilitation of procurement of teaching materials

Soliciting for training opportunities for staff

Conducting actual training of technicians/technologists on medical equipment trouble
shooting, repair and maintenance

Planning and coordinating the development and review of curricula

Planning and coordinating examinations for all the schools

Liaising with other institutions to provide external teaching as well as evaluation of
curriculum content

Planning and implementation of income Generating Activities for the department



)

O

@)

O

Notable accomplishments

Initiated for the first time Diploma and Higher Diploma courses at KMTC Nairobi
Coordinated construction of KMTC Resource Center in 2004,

Contributed to increase in student population within the department to 400 as a result
of expansion of facilities and course marketing

Acquired training opportunities for teaching staff - two in India and 3 in Netherlands

1998-2000. Head of Maintenance Unit, Ministry of Health (Mbagathi District Hospital)

Notable accomplishments

O

@

Successfully secured and supervised implementation of a Ksh. 4.2 Million grant from
JICA involving development of a Provincial Medical Engineering workshop at Mbagathi
District Hospital.

Successfully managed the mobile clinic project under the Primary Health Care

Programme of the Ministry of Health for 5 years

1989-1992. Medical Engineering Technologist, Ministry of Health

Y

Key Duties and Responsibilities:

O

)

o

Carrying out maintenance activities in government facilities within Nairobi
Conducting routine assessments and making recommendations to management on
appropriate medical equipment to be procured

Undertaking tender evaluation on medical equipment during procurement

Education and Professional Qualification.

@)

e}

O

Master of Science in Energy Management, University of Nairobi

Bachelor of Industrial Technology, Egerton University

Postgraduate Diploma in Medical Electronics & Medical Equipment Management,
University of London UK.

Higher Diploma (Full Technological Certificates) Electrical Installation), Kenya
Polytechnic, Nairobi

Kenya Advanced Certificate of Education, (A’ Level), Chavakali High School



Specialized Leadership Training;

@)

O O O O

Strategic Leadership Development Programme (SLDP), Kenya School of Government
Performance Appraisal Course-Directorate of personnel management

Internal Quality Audit- Kenya Bureau of Standards

Leadership and Development programme, MSH USAID Nairobi

Implementation of Quality Management Systems (ISO 9001-2000) Kenya Bureau of
Standards, May 2006

Other Key Responsibilities at KMTC

Chairman KMTC Tender Committee

Member of college Quality Management Systems Committee
Member of college Disciplinary Appeals Committee
Member of College Examination Board

Lead Trainer on the then Kenya Anticorruption Commission

Vice-Chair, college Anti- Corruption Committee

Key Trainings and Workshops Attended.

@)

O

)

Maintenance Management Seminar, Kenya College of communications, 2004

T.O.T - Anti Corruption by the Kenya Anti-Corruption commission, Egerton University
Presented a paper on Challenges facing Training for Health care Technology at the
Association of Medical Engineers of Kenya (AMEK) symposium

Participant in the training on Performance Appraisal Technique, Supervision and
Human and Public Relations by the Office of The President, 1999

Application of informatics in Health Care Technology, Attended the Helina ’96
conference at the Medical Research Council, Cape Town South Africa

Participated in the training for effective communication Seminar by TACK Training
International, 1992

3 Months Course in Medical Equipment Maintenance, Swaziland College Of
Technology

6 Weeks Course On Maintenance Of Mobile Clinics, Modulmed Company, Belgium,
1992

Date of Birth: 1962
Marital Status. Married with 3 children



Referees

Dr Belio Kipsang
Principal Secretary
Ministry of Education

Jiramgel(@gmail.com

Dr Alfred Ong’era
Lecturer Governance and
Ethics, Strathmore
Business School

P.O Box 59957-00200
Nairobi, Tel. 0718188622

Prof. Elijah Maritim
Songok, Kenya Medical
Research Institute/
University of Manitoba
Canada,Tel:+1204952255
6/0711870333
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SCHEDULE
[Section 6(8).]

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR

APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT QUESTIONNAIRE

Notes:

a)

b)

c)

d)

This questionnaire applies to appointments to public office arising by or under the
Constitution or any other law where parliamentary approval is required.

The questionnaire shall be used by the relevant parliamentary committee to vet a nominee
appearing before the committee in the process of parliamentary approval.

The questionnaire shall be filled and submitted by the nominee to the relevant
parliamentary committee through the Clerk of the relevant House of Parliament on or
before a date set by the committee.

The submission of false information in the questionnaire is an offence and may result in
prosecution.

Any form of canvassing by a nominee shall lead to disqualification.

The nominee must answer all the questions.

. Name: Peter Kiplagat Tum

Position: Principal Secretary. Ministry of Health

Sex: Male

Date of Birth: 1962, Nandi

Marital Status: Married
Daytime phone number: 020 2081833
Mobile phone number: 0710826155

Email Address: peterktum@gmail.com




9. ID Number: 3276913

10. PIN Number: A001268954D
11. Nationality: Kenyan

12. Postal Address: 2050-00200
13. Town/City: Nairobi

14. Knowledge of Languages: (Specify Languages): English, Kiswahili and Mother tongue
(Kalenjin).

15. Education: (List, in reverse chronological order, each university, college, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on
which each such degree was awarded).

I. University of Nairobi, 2009-2013-Master of Science in Energy Management, ok
August 2013

II. Egerton University (2004-2006). Bachelor of Industrial Technology. 6™ October
2006

I1I. University of London UK (1996-1997). Postgraduate Diploma in Medical
Electronics & Medical Equipment Management, 31° August 1997

IV. Kenya Polytechnic Nairobi (1985-1987). Higher Diploma (Full Technological
Certificates) Electrical Installation), November 1987

V. Chavakali High School (1981-1982). Kenyva Advanced Certificate of Education,
(A’ Level




I1.

[1I.

IV.

VL

16.

17.

L.
II.

Employment Record: (List in reverse chronological order all government agencies,
business or professional corporations, companies, firms or other enterprises with which
you have been affiliated as an officer, director, partner, proprietor, employee or
consultant)

November 2015 to Date (2018): Director/Chief Executive Officer, Kenya Medical
Training College,

April 2015 to November 2015: Acting Director / Chief Executive Officer Kenya
Medical Training College

2010- April 2015: Principal, Kenya Medical Training College, (KMTC) Nakuru
Campus -Scale M14

1992-1997 and 2000-2011: Head of Department, (Medical Engineering), Kenya
Medical Training College, (KMTC)

1998-2000: Head of Maintenance Unit, Ministry of Health (Mbagathi District
Hospital

1989-1992: Medical Engineering Officer. Ministry of Health

Honours and Awards: (List any scholarships, fellowships, honorary degrees, academic
or professional honours, honorary society memberships, military awards and any other
special recognition for outstanding service or achievement and in respect of each, state
the date of award and the institution or organization that made the award).

Order of the Grand Warrior (OGW), 12" December 2016, State commendation

Professional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each
such position was held).

Vice Chairperson, Association of Medical Engineering of Kenya, 2002-2004
Member, Medical Engineering of Kenva




‘ 19.

20.

18.

Memberships: (List all professional, business, fraternal, scholarly, civic, charitable or
other organizations, (other than those listed in response to Question 16) to which you
belong or have belonged).

I.  Board Member, Kenyatta National Hospital

I1. Trustee, KMTC Staff Retirement Benefits Scheme

[II.  Chairman KMTC Tender Committee

IV.  Chairman KMTC Principals’ Forum

V. Chairman, Kalenjin (Terik) Professional Forum

VI.  Committee Member KMTC Quality Management Systems

VII.  Member KMTC Disciplinary Appeals Committee

VIII. Member KMTC Examination Board

IX.  Lead Trainer, Kenya Anticorruption Commission

X.  Vice-Chair, KMTC Anti- Corruption Committee

XI.  Board Member Kapseng’ere High School

Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,
editorial pieces or other published materials you have authored or edited.

(b) Supply four (4) copies of any reports, memoranda or policy statements you prepared
or contributed in the preparation of any bar association, committee, conference or
organization of which you were a member.

Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currently holding,
including the terms of service and whether such positions were elected or appointed.

(b)List all memberships and offices held in and services rendered, whether compensated
or not, to any political party or election committee. If you have ever held a position or
played a role in a political campaign, identify the particulars of the campaign, including
the candidate, dates of the campaign, your title and responsibilities. Also include any
linkage you have to a political party at present.

None



21.

22,

23,

24.

(c) Have you ever been dismissed or otherwise removed from office for a contravention
of the provisions of Article 75 of the Constitution?

No

(d) Have you ever been adversely associated with practices that depict bias, favouritism
or nepotism in the discharge of public duties?

No

Deferred Income/Future Benefits: (List the sources, amounts and dates of all
anticipated receipts from deferred income arrangements, stock, options, uncompleted
contracts and other future benefits which you expect to derive from previous business
relationships, professional services, firm memberships, etc).

Afya Sacco 635.000

Britam Life insurance 3.000.000

Pension Fund 4,000,000 (estimate)

. Outside commitment during service in office: (Do you have any plans, commitments

or agreements to pursue outside employment with or without compensation during your
service in office? If so explain).

No

Sources of Income: (List sources and mounts of all income received during the calendar
year preceding your nomination and in the current calendar year).

1. Gross Annual Salary 4,117,500
2. Afya Sacco dividends 40,500

3. Rental income 304.000
4. Tea income (includes bonus) 1.625.000
5. Crop produce 1.500,000
6. Dairy 410,500

Tax Status: (State whether you have fully complied with your tax obligations to the State
up to the end of the financial year immediately preceding the nomination for
appointment).

Fully Complied




25. Statement of Net Worth: (State you financial net worth).
71,000, 000

26. Potential Conflicts of Interest:

(a) Identity the family members or other persons, parties, categories obligation or
financial arrangements that are likely to present potential conflicts-of-interest
when you first assume the position to which you have been nominated.
Explain how you would address any such conflict if it were to rise.

None

(b) Explain how you will resolve any potential conflict of interest, including

the procedure you will follow in determining these areas of concern

I. I will avoid entering into situations where my actions might create a conflict,
whether it's actual, potential or perceived, without disclosing the information

Il. In situations where there may be a reasonably perceived conflict of interest, | will
appoint an independent third party to oversee the integrity of the process

27.Pro-Bono/Charity Work/Donations to charity: (Describe what you have done

by way of pro bono or charity work, listing specific instances, the amount
contributed and the amount of time devoted to each).

. | have spearheaded the building of my home church through harambee,
raising a total of 1.5 Million over time.

II. | am currently supporting two needy students in high school at a total cost
of 102,000 per year

I1l. | voluntarily coordinate annual youth mentorship programs involving over
300 young men in Nairobi

28.Have you ever been charged in a court or law in the last three years? If so,
specify the nature of the charge, where the matter is ongoing, the present
status of the matter, or where the matter is concluded, the judgment of the
court, or otherwise, how the case was concluded.

No



P = 29.Have you ever been adversely mentioned in an investigatory report of
Parliament or any other Commission of inquiry in the last three years?

No

30.Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?

No

31.References: (List three persons who are not your relatives who are familiar
with your character, qualification and work).

Dr Belio Kipsang
Principal Secretary
Ministry of Education
Jiramgel@gmail.com

Dr Alfred Ong’era

Lecturer Governance and Ethics, Strathmore Business School
P.O Box 59957-00200

Nairobi, Tel: 0718188622

Prof. Elijah Maritim Songok,
Kenya Medical Research Institute/ University of Manitoba
Canada,Tel:+12049522556/0711870333

No. 33 of 2011 [Rev. 2012]
Public Appointments (Parliamentary Approval)
[Issue 1] 10
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EGERTON UNIVERSITY

This is to certify that
the Egerton University Council on the
recommendation of the Senate hereby confers on

Peter Kiplagat Gum

the Degree of

Bachelor of Industrial Technology

HSecond Class Honours (Upper Wivision)

with all rights, privileges and obligations thereto
appertaining presented at a congregation held at this University
on the

Registrar

! (Academic Affairs)

=
ﬁ%f\/ \/\/CQL;. T/ ’

Vice-Chancellor

eputy Vice-Chancellor
(Academic Affairs)



QUEEN MARY AND WESTFIELD COLLEGE
(St Bartholomew’s and the Royal London School of Medicine and Dentistry)
University of London

This is to certify that
Peter K Tum
has been awarded the Postgraduate Diploma of the College in
Medical Electronics and Medical Equipment Management
with Distinction

in the exercise of powers under Article 3(a) of
the Royal Charter of 1989

\ ADAAN
%Z/ﬁ:_g____,

Academic Registrar

N/

Principal

31 August 1997

Patron: Her Majesty The Queen




THE KENYA NATIONAL EXAMINATIONS COUNCIL

This is to certify that 410017434

PETER KIPLAGAT TUH

KENYA POLYTECHNIC I

having satisfactorily completed a recognised
course of study and passed the prescribed
examination in Technical Education

is awarded this certificate in

ELECTRICAL INSTALLATIOM TECHNICIAN PART II

(PASS)

410017434 NOVEMBER/DECEMBER SERIES 1986

AT K e

Secretary Chairman
Kenya National Examinations Council Kenya National Examinations Council

C014353 (See overleaf)
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.77 KENYA NATIONAL EXAMINATIONS COUNCIL

This is to certify that 410017225

PETER KIPLAGAT TUW

KENYA POLYTECHNIC I

having satisfactorily completed a recognised
course of study and passed the prescribed
examination in Technical Education

is awarded this certificate in

ELECTRICAL INSTALLATION TECHNICIAN PART III

(CREDIT)

304 ELECTRICAL POWER SUPPLY & UTILISATION

410017225 NOVEMBER/DECEMBER SERIES 1987
’///”’4ﬂ’“M?Y/ ) G;;%;D
_ Secretary . Chairman
‘enya National Examinations Council Kenya National Examinations Council

<

~AA~AATAS (See nverleaf)




HE KENYA NATIONAL EXAMINATIONS COUNCIL

This is to certify that

PETER KIPLABAT TUH#

KENY® POLYTECHNIC 1

having satisfactorily completed a recognised
course of study and passed the prescribed
examination in Technical Education

is awarded this certificate in

KX/ 428

ELECTRICAL INSTALLATION TECHNICIAN PART I
(CREDIT)
KO3/4638 JULY SERIES 1985
/M ® m .
~ , c-,u.ab
Secretary Chairman

Kenya National Examinations Council

c 008733

Kenya National Examinations Council

(See overleaf)



Certificate No. 48297

KENYA INSTITUTE OF ADMINISTRATION
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This is to certify that
Jeter Hiplagat Tum
attended the
Strategic Leadership Development Programme No.68
and is hereby awarded this

Certificate

—_—

13% May - 21t June, 201 ngkyv
%ﬁ}i Date 3 v June, 3

Deputy Director

c:.onnow and Chief Executive




i Do
I years of
FROM THE AMERICAN PEOPLE

Management Sciences for Health | \WAPACT

This 1s to certify that

Heter Tum

has completed the

The Leadership and Development Program

held on
ﬂ»:m 2010 - m._mmmﬂ 2011

S—

@g\%

Dr. Charles Onudi Karen Caldwell

Director Project Director

Kenya Medical Training College Leadership, Management and Sustainability Program
Management Sciences for Health







DATA CENTRE
LCertificate

This is to certif}r that:

Peter Tum

Computer Training and has attained the required standard

in the following Package(s)

PACKAGE(S) GRADE
Introduction to Conipuferé’ ‘ Credit
Ms - Word Distinction

Ms - Powerpoint Distinction
Ms - Excel Distinction
Ms - Access Distinction
Adobe Pagemaker Credit

In witness thereof this certificate has been issued

this 15" day of August . year 2009

e

/
Trai

SN~—

»

ning Manager

has completed an approved course of instruction in ]

This certificate was issued without any alteration whatsoever






KENYA BUREAU OF STANDARDS

Certificate

QUALITY MANAGEMENT

SYSTEMS
This is to certify that

Peter K. Tum

has successfully completed the course, assessment

and examination for the

Internal Quality Auditing Course

conducted in NAIROBI - KENYA

from 28th Feb 2007 to 2nd March 2007

A

WG G DIRECTOR
Keviga Bureau of Standards

Date 2nd March 2007

Cert-02
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This is to certify that

peter # Cum

has successfully completed the course

Fifectirne Gommunicafion

NAIROBI .  MARCH 1992

held in

-

Instructor {1\

J
Qi
Course Directo L'\;)/‘/ /u/(// (;v\
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REPUBLIC OF KENYA

OFFICE OF THE PRESIDENT

PUBLIC SERVICE INTEGRITY PROGRAMME
CERTIFICATE

This is to certify

Participated in a
PSIP Training of Institutional Trainers Workshop
From 8™ — 19™ March, 2004

Subjects covered included:

The Phenomenon of Corruption .
Anti-Corruption Legislation
Organisational Culture and Ethical
Behaviour
= Development & Implementation of a Code
of Conduct
Corruption Risk Assessment & Management
Corruption Prevention Plan
Personnel Management
Preparationypf Teachi Modules

that

Role of Stakeholders in the Fight
Against Corruption

Financial & Materials Management
Project Planning & Management
Good Governance

Professional Ethics

Reporting Corruption

Presentation Skills and Adult Learmng

Bt
S v i ,

A

S P. Njau, OGW

Permanent Secretary/Director

Gideon M. Mutua, SS, OGW

Ag. Director

Directorate of Personnel Management Kenya Anti-Corruption Commission

19** March, 2004

This certificate has been issued without any alterations whatsoever




Ref, No...ST.5/3/31 [t S\ PA/10/99

REPUBLIC OF KENYA

OFFICE OF THE PRESIDENT

e

DIRECTORATE OF PERSONNEL MANAGEMENT

This is to certify that:

PETER K. TUM

has successfully attended a__Performance Appraisal

Seminar

held at Division of Primary Health Care Nairobi

fmm 22nd June to 23rd_June 1999

The syllabus included instruction in the following areas:

1. Performance Appraisal Technique 7

._Supervision 8.

,.Effective Communication 9.

. Human & Public Relations 10.

11.

- 12

23rd June 1999

)L

Training Co-ordinator
Health

AR AN, U A, T, ad

“UGPK 5601—6m—4/96
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KENYA MEDICAL TRAINING COLLEGE

1SO 9001:2008 Certified Agency

Certificate of Cbmmendation

This certificate is awarded to
Peter . Tum

" in recognition of the contribution and tireless effort rendered in
. the successful acquisition of the
ISO 9001:2008 Quality Management Systems Certification.

Prof. James Kahindi, Dr. C. Olang’o Onudi,

_ Chairman, KMTCBoard el Director, KMTC

0855




N.B. This is not a certificate

(See reverse)

EXAMINATION FOR THE KENYA ADVANCED CERTIFICATE OF EDUCATION
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KACE.

YEAR 1982
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THE KENYA
NATIONAL EXAMINATIONS COUNCIL

This is to certify that the candidate named below sat for the Examination for the

Kenya Certificate of Education and qualified for the award of a

KENYA CERTIFICATE OF EDUCATION

DIVISION 17
THE CANDIDATE QEACHED THE GRADE SHOWN TN THE SUBJECTS NAMED
PETER KTPLAGAT TU™ KSIN6/N19

KEVMELDTY SEFCONDARY SCHOOL

Grade
ENGLTISH LANGUAGF 7
CHRISTYAN RELICIOUS EDUCATION S
HISTORY 9
GEOGRAPHY )
LUGHA YA ¥YTSWAHTILI S
MATHEMATICS ALT. S “
nI0LO0CGY 7
PHYSTCAL SCIENCE é
SUBJECTS NAMFD ETIGHT SURJECTS PASSED SFVEN

EXAMINATION OF NOVEMBER/DECEMRFR 19220

Secretary Chairman
Kenya National Examinations Council Kenya National Examinations Council
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AY 4 THIRDWAY HEADQUARTERS ,__@ ()tea( . OE
X Chaka Place, Suite No. 2, Chaka Road
% P.O. Box 4781-00100 Nairobi
A Email leader@thirdwayalliance.org

Website. www.thirdwayalliance.org
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MEMORUNDUM OF THE THIRDWAY ALLIANCE KENYA TO THE VETTING
COMMITTTE OF THE NATIONAL ASSEMBLY ON THE APPOINTMENT OF
NATIONAL EXECUTIVE (CS, CAS, PS & AMBASSADORS) OUR PERSPECTIVE
AND WHAT NATIONAL ASSEMBLY SHOULD CONSIDER BEFORE
RECOMMENDING THEM FOR APPOINTMENT.

PREAMBLE @

First, Thirdway Alliance Kenya (hereinafter “Thirdway™), a political party duly registered under our
laws and which participated in the 2017 General Elections, welcomes the decision of President
Uhuru Kenyatta to propose a Cabinet after such a long wait.

\al

Sccondly, we appreciate that Parliament is set to begin this long-awaited cabinet. Therefore, and
pursuant to Section 6(9) of the Public Appointments (Parliamentary Approval) Act 2011 and further to
the provisions of Article 119 of our 2010 Constitution, Thirdway shares below our party’s
perspective on the proposed nominees for Cabinet Secretaries (CSs), Permanent Secretaries (PSs),
Ambassadors, and a newly created post of Chief Administrative Secretary (CAS). Even as we share
our views herein, we, however, note that the Cabinet remains incomplete. We hope that Parliament
s would urge President Uhuru to finalize on his nominces. Any further delay, continues to create
anxiety and delayed service delivery to Kenyans.

As Parliament now sits to vet these names, we provide our perspective as follows:

1. Role of the National Assembly
a. We sce the role of the National Assembly, as not just being about vetting the
nominees, but also pointing the Executive to the right direction in as far as some
! ) NM 0 1(/{' national concerns are. We have documented those concerns in this memorandum.
@ - 0 To this extent, parliament would be playing its oversight role over the Executive.
i

Q/[/‘(‘f@ v\ We urge you not to look at party politics; rather what is in the best interest of
Kenyans; it is the responsibility of the National Assembly to guide the president
/—6 on the best public servants to serve Kenyans.

The need to observe chapter 6 of our Constitution & justification for appointments.

2. Ch.6 of our Constitution speaks to “responsibilitics of leadership”, and that in

¥
W sclecting such State Officers, regard shall be had to their “competence and
! Q suitability”, and in the particular instance, to perform a function as a CS, PS, and
i (7% ’ W Ambassadors, amongst others. '
’ \/Q/)\f)/q X b.  On suitability & competence: T'o usc two examples in order to illustrate this
~

‘ issue, we do not see a clear justification for the transfer of a CS like Amb. Amina
( | CO (\’ Mohammed to the Education Ministry. Her long, painstaking experience as CS
d Foreign Affairs will be a great loss to Kenya in terms_of experience; 5K ‘ll tand
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d.

resources. This is because she will have to learn how to manage a new Education
docket. Assuming, the transfer was occasioned by her non-performance at the
Foreign Affairs docket, why transfer her to the very crucial Education ministry
where she has had no experience at all? Similarly, there is no clear justification for
the appointment of Dr. Matiang’i as CS for Interior. This is because, he has
arguably done an exemplary job as CS Education. At the same time, he has also
received wide criticism both locally and internationally for his alleged contribution
to the violation of human rights, including recent failure to obey court orders, and
shutdown of media houses without compliance with Article 24 of our
Constitution.

Underperformance: We urge your Committee to consider the performance, as
well as underperformance by some CSs, PSs, who are now either transterred to a
new docket or proposed for Ambassadorial appointment. You may want to
interrogate the performance track record of each nomince. If on a balance of
probability, a CS/PS never performed to expectation, you should reject such a
name (see also issue of integrity & corruption below). We believe there are many Kenyans
with skill, expertise, competence and who are suitable to serve in our public service.

On qualifications: It is not clear what justification was used by the President to
propose some nominees into Cabinet. Our proposal is that each of the nominees
should produce before you, at least, a certified degree certificate from a recognized
university. Kenya has so many learned and qualified individuals. We cannot
appoint people into our public service, especially at such level as CS, PS and
Ambassadors with questionable education credentials.

Integrity & corruption: Our reading of the Auditor General Reports worryingly
indicates that over 20 government departments could not account for public funds;
neither could they demonstrate value for money. As you vet some of the returnee
CSs and PSs, as well as those nominated for Ambassadorial appointments, it would
be  prudent to consider the findings of the Auwditor General in  the
Ministries/departments they held prior to their now nomination for yet another
appointment. For instance, the Auditor General Reports for the years 2013/14 and
2014/15 show that various ministries incurred unsupported Expenditure of KES
66,782,697,987 and KES 7,321,277,260 respectively. Additionally, various
ministries incurred expenditure amounting to KES 14,435,690,489 whosc valuc
for money could not be established. We insist that accounting of public money is
paramount, and any nominee whose previous ministry or department could not
account for funds must be rejected with recommendation that such individuals be
investigated and prosccuted; and money to be recovered.

3. The Gender Rule.

a.

We have observed that President Uhuru Kenyatta overlooked the obligation in our
Constitution to ensure the gender rule (1/3 or 2/3) in all key government
appointments is met. So far, only 6 women have been appointed to CS positions
out of the available 22 slots as well as Ambassadorial positions. This is below the
threshold minimum of 30% required in our Constitution. This vetting Committee
would agree that continued relegation of women in public appointments fucls

inequality and disunity with a majority of Kenyan population who are women and

2



youth. A progressive government would ensure that it has equal representation of
capable women and men for a more harmonious and balanced leadership.
Continual denial of the rights of women is no longer tolerable. For the sake of
Wanjiku and Aticno, Thirdway proposes that there be inclusion of many more
capable women into the Cabinet and parliament using all resources under the
government’s power and control.

4. The Youth Factor.

a.

The obvious and rather glaring omission of the youth, 35 years old and below is
unfortunate and unacceptable. It must be remembered that our population is more
than 70% youth. Young pcople are excelling in various fields such as IT,
communication, Sports, trade and others placing Kenya on the map in many areas
including scientific inventions. The Jubilee government must create space for more
young and brilliant minds to manage high level government portfolios with
introduction of electronic and modern technology to improve public participation.

5. Special Interest Groups (SIG).

a.

It is our observation that SIGs (persons living with disabilities, extreme minorities,
ctc.,) have been left out of the list of nominees. The obvious omission of people
living with disability is a key area of concern as this group of people deserve to
head one or two cabinet positions. We know that disability is not inability and
many people are actually victims, for example, of health and transportation failures.
Therefore, it would benefit this country to appoint them into cabinet and other
sectors where they can contribute lasting solutions. Their continued under-
representation is a culture we can no longer be proud of, as a country.

6. Observance of Art. 130 of the Constitution.

a.

The Cabinet, being the National Executive of our Republic, is required to meet the

executive shall reflect the regional and ethnic diversity of the people of Kenya™.

The diversity and inclusivity clause in our Constitution has not been overlooked.
At first glance, and without necessarily going into detail, it is clear that the list is
ethnically imbalanced and overly generous to members of one or two communities
whilst completely omitting and ignoring others. With the current political
temperatures and divisive politics that is polarizing communities in our country
(principally because of exclusion from government), it only good for our Country
to ensure ethnic balancing is achieved in these appointments. We do not expect
the government to increase the number of positions to fulfil this requirement;
however, an effort must be evident to ensure inclusivity and representativeness of
all groups of Kenyans as far as possible.

Thirdway formula on ethnic and regional balancing. e propose that the
President nominates his first 22 nominees for CS positions from 22 different
cthnic groups of Kenya; then his second 22 nominces for PS positions from
another 22 different ethnic groups of Kenya. That way, the President would have
fulfilled both the ethnic and regional diversity of the people of Kenya. His Cabinet
would be the true face of Kenya. We believe this would help President Kenyatta
build a better legacy and good precedent for future presidents.






J - 7. “Recycling” of certain names in public service.

a. “Recycling” or “rewinding” of personalitics makes for a retrogressive society
devoid of new ideas, ways of approaching important issucs and problem-solving,
We must make space for new faces and personalities who should be carefully
selected based on their professional experience and less on their political influence,
which is a role best left to MPs to deliver. If someone is today not deemed to have
done a better job at Cabinet level, why transfer them to an ambassadorial position?

8. Incomplete Cabinet list.

» a.  We observe that the Cabinet remains incomplete. Our view is that this opens up
space for unnecessary speculation and negative competition, which following a
five-month long wait is clearly unhealthy for the country. All positions should be
announced simultancously and in good time, so as to minimize opportunities for
canvassing and irregular appointments due to the need to pay political debts.

9. Creation of Chief Administrative Secretary ignored need for transparency & a
public consultation process.

a. Funding and void CAS is to fill: \We have asked ourselves these questions: which
constitutional bodies gave their approval and advised the president to create the
CAS category and for what specific reason? How does government plan to fund
this role? Which void does the post of CAS fill in the current public service?

b.  Non-compliance with Procedure & consultation under Article 132: \Vhile we
appreciate thatit is the right of the President in Article 132to create a new position
in the public service, we also believe that the right and consttutional procedure in
creating this new position was overlooked. This makes the position of CAS
unconstitutional. The ereation of the CAS post ought to have been preceded by a
recommendation from the Public Service Commission (PSC). 1t is only then thar

the President can create a position in the public service.

c. Public participation: In addition to the foregoing, it also means that the principle
of public participation was overlooked. The Kenvan general public ought to have
been given the chance to give views whether this post is necessary under the

circumstances; or not.

d. [Increased wage bill Kenvans are currently unhappy with the huge bill in our
public scctor including in devolved counties. We believe that the position of CAS
1s already going to come with another wage bill ac a time when we are concerned

about cost cutting.

¢.  Replication of & conflict over duties: In tact, we believe that the CAS position
would replicate the Assistant Minister position that was scrapped in previous
regimes. In fact, this post is already introducing an additional burcaucracy through
vet another middle level/tier of management. We also see this post as a recipe for
contlict berween the CS and CAS on the one hand, and CAS and PS on the other.
[tis worth noting that efficient companies and governments around the world are

currently obliterating the “middleman/woman” role duc to high costs and

4
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. unnecessary bureaucracy, which affects service delivery. Our position is that it is
¢ ~_.' an unnccessary addition to an alrcady bloated government. Kenyans cannot
i sustainably carry this addinonal expense with our already highly indebted country.
We are an already overburdened citizenry. The CAS positions must, therefore, be
rejected with no addivonal names presented in this category until it is properly
justificd and resources identified to sustain it. Retaining this post will actually
prompt high taxes on an already heavily taxed Kenyan worker.
”~
10. Need for a Lean Government,
a. Our party holds the view that a lean government in all its levels, is cconomically
. desirable tor Kenya including, but not limited, to our current over representation
in Parliament. A large government is a huge wage bill to the raxpaver. This huge
wage bill robs Kenyans of development money (c.g., to ensure adequate water,
healtheare, food, security, roads, education, clectricity, cte.,). Kenyans have
expressed support for this view and we will continue to push for consultations and
conversations with the Jubilee administration, as well as with Parliament at all
levels, on how best to reduce the burden of government on Kenyans. Rather,
government must work to create opportunities and support cfforts of citizens
while conserving funds for essential needs and releasing funds tor development
and for service provision to the Kenvan people guarantecing our future prosperity
and growth.
Conclusion: Lastly, we thank the Vetting Committing for the opportunity to share our our partv’s
views on this important national exercise. We remain optimistic that Parliament will take this views
into consideraton. We also take this early chance to urge parliament to steer the country towards
. constretuctive political conversation. Parliament may want to consider our proposed National
: Conversation with a 14-point agenda.
s FOR: THIRDWAY ALLIANCE KENYA
Eva'v AvLO'f
Ekuru Aukot.
Party I eader
] ~ o
\ .x';///'.':n’u y /u'rm‘.‘n
, CPA Miruru Waweru
' National Party Chairman
| .
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*

‘ Frederick T. Okango
Secretary General

Tusipojipanga, Tutapangwa!
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OFFICE OF THE REGISTRAR

OF POLITICAL PARTIES

Telephone: 4254(0;
finail: -‘(:fgis{'v'
Website: waw

When repiyving m,m IR

1022000

o1

REF NO.: RPP/ORG/34 Vol. Il (13) DATE: 15% February, 2018

Michael R. Sialai, EBS,

Clerk of the National Assembly,
Clerks Chamber,

Parliament Buildings,

P.O. Box 41842-00100,
NAIROBI.

Dear Sir,

RE: VETTING OF PERSONS NOMINATED AS PERMANENT SECRETARIES, AMBASSDORS/HIGH
COMMISSIONERS AND JUDICIAL SERVICE COMMISSIONERS BY THE NATIONAL ASSMBLY

Reference is made tc your letter Ref KNA2/4/2018/(47) dated on 14" February, 2018 on the above subject
matter.

According to the records held by this office as at 15" February, 2018, the list of the twenty one {21) nominees
tabulated herein below are not officials of a registered political party.

1

[No. | Nameof Nommee, - 19 N_o

J _ | Ms. Safina Kwekwe 11367097

2. Mr. Nelson Marwa Sospeter _ §3980474__>

K | Amb. Macharia Kamau 280954817
4 Juihgs,.‘v_“u'a B L48ras
19 :, Maj. Gen. (Rtd) Gordon Kxhala'gwo_n_m 0588046

| 6. | Prof. Hamadi iddi Boga | 8434346

(7. M Char'ec Hinga Mwaur a 113535122

|8 | MrPeferTumKiplagat 3216913 j
N f__Vy Kevit Desa T e |
10 | Mr. Joseph Naaraqu .rungu o H__‘____ij‘w_/ﬂé -

| 11. Eﬁr_o_f_audv Wakhungu ) 03962007 |
12 ' Dr. Cleopa Mailu *ﬁa_zgsggv______m [
(13 Hon DanKazungu ;10831431

i 14, Mrs. Phyllis Kandie 10334848 !

(15 MrwiyBett T 3448933 '

ppenly
n Office of the Registrar of Political Parties-ORPP ¢ @ORPPKenya
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18 Mr Lawr ence Nioye | Lenayapa
;‘71_%___ Mr. Patrick Gichohi
120, Prof Ol,uve fv‘ugendL , -
121, | Mr. Felix Koskei K:ptarus
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