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l. Acronyms and Def,nftion of Key Termr

A. Acronymr

BOG Board of Governors

ICPAK tnstitutc of Certified public Accountaotr of Kcnya

IPSAS Intcmational Public Scctor Accounting Standards

PFM public Finance Management

PSASB Public Sector Accormting Standards Borrd
TTI Tochnical Training Institute

B. Dcflnltlon of Key Termt

Fldaduy Mrnrgemert ' Memben of Managernent dirrctly elrtrusted with the entity's fmmcial
resouroes.

Comperrtlvc Yerr- Means thc prior pcriod.

0
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Anrud Report and Finencial Strtements for the year ended 30th June 2024

\

2. Xey Entity lnformrtion and Muegemcnt

(r) Backgroundlnformatlon

Mitunguu Technical Training Institute is a government sponsored Institute unrJer
the Ministry of Education, State Departmcnt for Vocational & Technical traiuing.
It was started in ihe year 2015 under the TVET Act 2013. The institution is
domiciled in Keoya and has its head office in Mitunguu Town, South lrnenti
Constituency, in Meru Counry.

The core nrandate ofthe Institution is to equip young people with knowledge, skills
und attinrdes needcd o se,cure ernployment in today's labour market. As a TVET
institute,0ris is recognized as a driving vehicle towards achieving the Country's
BIG4 agendas and thc Vision 2030

It is o Ccntre of Excellence in [CT, Mitunguu Technical Training Institute has a
sudcnt population of over 4,000 trainces

The Institution sits on a 20.2 ha parcel of land properly demarcated a lease of 99
years effective l"r April 2023.
The instinrtion is wcll cquippcd and adcquatcly staffed to offer markct driven skills
and knowledge to its rainees through inspired innovation, crearivity, reliabilify and
rcsp,msiveness with utmost goal of rcleasing all rounded graduatc.

(b) Prtnclpal Activides
The principal activitics of Mitunguu Technical Training Institute are to offer skills
tccbnical and vocational education and training.

Virion
To be a national centre of excellence in Technical and Vocational Education and
Training (TVET).

Mirrior
To develop professional skills and tcchnical competcnces, produce proficient and
versatile prolbssional managers by providing quality management courses.

(c) Key Menrgement
MiErnguu Technical Training lrutitute's &y+o-day management is under the
following key organs:

. Board of Govemors

. Accounting oflicer/ Principal
o Scnior Management

l
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(d) FlduclrryManagement

The key management personnel who held office during the financial year ended
30th June 2024 and who had direct fiduci res bili were

)

I Principal Lucy Mukiri
2 Deputy principal Finance and A&ninistration Patrick Kimathi
t Deputy principal Academics Affairs Anastacia Mutimbi
4 Rogistrar KoruruMiriti
5 Dean of students Polline Mawira
6 Hcad of Finance Mathcw Kabete

lv
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Key Endty lnformetlon and Managemeut (Continued)

(e) FiducleryOveBlghtArrrngementg

(f) En6ty Herdqu.rters

Mitunguu Technical Training Instirute
Along T[nyai-Nkubu Mati Road
P.O. Box 64-60204
Mitunguu
MERU.

(8) Etrtity Cotrtrcts

Tclephone:( 254) 701 233 591
E-mail: Mitunguutechnical@gmail.com
Wcbsite: w*rrr.mitunquutechnical.ac.ke

(h) Entity Benkers

Central Bank of Kenya
Hailc Selassic Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

I

2 Co-operative Bank of Kenya
Nkubu branch
P.O. Box 74040202
Nkubu.

1. Finance, lnf rastructure and
Human Resource management
committee

l.Kobia wakamau - Chairman
2. Kelvin M Mbaabu - Member
3. Nancy Gitonga - Member
4. Lucy Anampiu- Secretary/Principal

2 Audit and Risk management
committee

1. CPA Titus Mabeya - Chairman
2. Dr. Mary Mwadulo - Member
3. Alexander MukuF Member

3- Education, Training and
Research committee

1. Prof. Stella Xirui - Gtairperson
2. Dr. Mary Mwadulo - Member
3, Margaret Nduhiu - Member
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3

4

KCBBnt
Nkububrurch
P.O Box l7t{0200
Mcnr.

Eqrdty Brnk (Kcnlai) Ird
Nkububmnch
P.O Box 60.60202
Nkuhr

() IrdcpadatAufrtort

Auditm.Gencral
Offioc of Audibr Gcnoral
Amivemuy Towcrs, rmiversity l[/ay
P.O. Botr3q)84
GRO 00100
Nairobi, Kenya '

(|) HlclDdlrgdAdvlrcr

Thc Attomcy Gaeral
Statc Law Office
Hu.onboo Avcnffc
P.O. Box 401 12
City Squ.rE 00200
Nairobi, l&nya
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3,The Board of Governors

'IlEl*BE&(i4il8r.l{i!4 T@I'AIdFIGA|I{ONS.I:T ,r
Kenneth Citonga

BOG Chairman

t973 MBA
(Strategic managcmcnt)
Bachelor ofcommerce
CPA

The current CEO Meru Cenual Dairy Union Lrd
Previously worked as Dsputy CEO at YETU Sacco Ltd
and as a Finance Manager South lmenti Tea Growers
Sscco Lkl.

A performance driven professional whose
accomplisbments r€flect outstanding leadership and
focur on maximizing Fofitabiliry End productivity. 6oal
oriented leadcr with a career history spanning over 20
yars. Hold dcrnonsrablc cxpcttisc in orchernrating
Pcrformancc tumarcunds in the coopcrative sector and
savings arrd credit society, crcating lucrative rcvenue
streams snd engineering profitability. Possess high
ethical sundards and inaegrity that is beyond rtlroacb,
strong believcr ofhard work, honesty and value addition.

Appoiotcd in March 2022
Kclvin Mutuma

BOGMcmber

1985 MBA- (Meru UniYcrsiry)
Ongoing
Bachclor of laws (LLB)
Postgraduate Diploma in
Law (KSL)
cPA(K)
CPS(K)

A senior partncr in Mbaabu M'lnoti Advocates LLP and
heads the Convcyancing and CommersiEl litigatioa
division. He has 14 years of experience and inrcrcst in
Conveyancing, Comrnercial litigation, Debt r€covery,
lnsurancc Claims, Probate, and Administradoo. He has
been involved in various Landmark cascs in coruncrcial
transactions. Kelvin is an Advocate of the High Coun,
Nowy Public, and Commissioncr for Oaths.

Appo.intcd in Novcmbcr 2021.
Lucy Mukiri

BOc Secrcrary/Principal

1979 PhD {orporate
Governancc (UON)-
Ongoing
Masters fur project
planning and
man .Sement
Bachclor ofscicnce
(Maths and Chcmistry)
KeMU
Diplofla in science
Education (KSTC)
Senior Managcmcnt
course (l(SG)

Lucy mukiri Anampiu is the current Principal Mihmguu
Technical Training l:stirute with good kack rccord in
management. She has attended the Senior managcment
course ot thc Keaya echool of govemrnent ind dlsitred 8
distinction. Previorsly she wortcd at Tigania Easr TVC
as thc Principal fu two years helping operationalizc the
new institution, Karumo Technical Training Instiotc for
four ycars held sevcral rcsponsibilities likc sssista dcan
of students in charge of games and sports, a membcr of
the performancc contracdng in charge ofed plrinB r d
complimcnts, a mcmbtr of the strategic plan com,mittcc,
a traincr in applied mathcmatics and physical science.
She worked at SL Cyprian Boys High School for l0 years
wherc she was the hcad of sciences depart ncnt, a
baskaball and rugby coach, a member of the senior
mansgement team, t€s.cher's representativ€ to the hrard
of managemsnl and ehc was the subcounry s€crctary
scicncc and cngincering tair

vlt
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Tirus Mabcva

BOG Mcmber and
Chairman, Audit and
Risk Management
Committcc

r 984 PhD -Finance (UONF
Ongoing
MRA-Finance (Ktl)
Bachelor of comnrerce
(KU)
CPA(K )

GRI ccrtiticd

CPA Titus M. Mabcya is a member of the lnstitute of
Certificd Public Accountants Kcnya (ICPAK) in good I
slanding and a Global Reporting Initiative (GRI)
Certified on sustainability reporring. He has attended
othsr scvcral courses rclatcd to financc, accounttncy,
prformance management, sustainability repqting and
governance. He is a GRI certitied. He is curcntly
working at the Highcr Education Loans Board (HELB).
He has cross cutting financial managcment experience,
skills and compctencics ranging from private lStandard
Chartcrcd Bank). Nongovcrnmental @uropcaa Union)
and public (HELB, JKUAT and UON) scdors spenning
ll yean. Previously, hc worked ar Standard Chanercd
Bank and European lJnion undcr Communitv
Dcvelopment Trust Fund. He has been a member of
Boards of schools. Hc has mobilizcd and participatcd in
scveral community transformational initiativcs-

Appointcd in March 202?
Prof Stella Kirui

BOG Member and
Chairperson Education
Training and
Research Committee

t 965 Ph.D. in Entomology
M.Sc. in Entomology
Bachelor of Education
(Sciencet

Nancy Gitonga

BO(i Mcmbcr

1970 Bachelor of Commerce
(Management Option)
Diploma in Sales and
Marketing

A seasoned academia currently working as an Asscrciar
Professor Maasai Mara Llniversity
Ilaving workcd as thc Lccrurcr at Maasai Mara
University and Eldore( National Polytechnic and worked
as CECM for Agriculture livestock and fisheries and
Education in Elgcyo Marakwet county between 2013 and
20t7.

Appointed in March 2022.

A seasoned Banker currently working as a Business
growth and Development Manager Equity Bank(K) Lrd
and also worked as a hranch Manager Barclays Bank(K)
f.td. actcd as sales managcr in the samc banks and
porisess enornouli skills in business gmwfh and
deYelopment, stratcgic planning and ncgotiation, project
management. portfolio at risk management, relation
building and nehvorking with other stakeholders.

A nlcd in March 2022

vlU
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Kobia Wakamau

BOG Membcr ard
Chairpcrson,
Finalcc,infrastructure
sDd HR Cornmittee

1960 MA, BA, PGD/D/R Retired county commissioncr/SecreBqr of
Administration, scrved in various capacities as public
administrator in various Provinces, Districts. Counties
and Ministries

Appointed in March 2022

Mary Mwandulo

BOG Membcr

I980 Ph.D. in IT
M.Sc in tT
Bachelor ofScience
(Maths and Computcr
Science)

A seasoned acadcmia currently working as the
Chairpcrson Dcpanment of Computcr Sciencc Mcru
University of Science and Technology

Lecorer at Meru Universiry ofscience and Tcchnolo$t

Appointed in March 2022.

Alqan&rMukui

BOG Mesrbcr

tg't2 M.Sc. in Civit
Engineering

A Regirtercd Civil Engineer working and wortcd in
various public and private companies such as Iiazsons
Civil Enginccring Co., Minisry of Roads ard Public
Works, Safaricom Ltd, Alan Dick &Co- East Africa, H
Young & Co. ltd,
Director in various companies suclr as Voltex Ltd,
Structural Venturcs Lt4 H.P Oauff Ingenieurc.

Appoinled in March 2022.
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MEMBER DOB QUALIFICATIONS EXPERTENCE
Mukiri

BoG Se-cretary/Pri nc ipal

t9?9 PhD -Corporate
(iovemance (LiON)-
Ongoing
Masters in project
planning and
managcmcnt
Bachelor of science
( Matlrs and Chcrnistry)
KeMU
Diploma in scicnce
Education (KSTC)
Scnior Managcmcnt
coursc (KSG)

Lucy Mrrkiri Anampiu is the currerlt Principal Mitunguu
Tcchnicrl Training Institutc with good track rccord in
management. She has attcnded thc scnior managemcnt coutsc
at thc Kenya school of govemmcnt and anaincd a distioction.
Prcviously shc wotkcd at Tigania East TVC a-s the principsl for
two yeot6 hclping opcrationalizc thc ncrp institution.
Kanrmo Tcchnical Trairling ,nstitutc for four ycars hcld scvcral
rcsponsibilitics likc assistant dean of students in charge of
game,s and sports, a member ofthe performancc conffacting in
charge of complainls and mmpliments, a mcmbcr of thc
slratcgic plan committcc, a traincr in applicd mslhcfltarics and
physical scicncc. Shc wortcd ar Sr- Cyprian Boys High Sch<rcI
for l0 ycars where shc was thc hcad of scicnccs dcpartrrrnr, a
basketball and rugby conch, a member of thc scnior
managemenl tcam, teacher's representalive to the boTd of
maragemert Blld she w8"r thc subcounty secrct,ry sci€nce and
engineering fair

Patrick Kimathi

UPrixipnl Fioance and
Admilisration

t983 Bachclor of
Tcchnology in
Clomputer Tcchnology
Technical Univcrsity of
Kenya (TUK)
Diploma in Technical
liducation - Kcnya
School of TVET
Diploma in Information
Technology - lomo
Kenyatta University of
Agriculture and
Technology (JKUAT)

Ar$llcir Mutirnbi

D/PrinciFl Acadarics
Affairs

t914 Bqch€lo. of Education
Scnior Managcmcnt
cousc (KSC)

Koruru Mirirti

:!fr;.i:
Registrar

1970 Bachelor ofEducadon -
Scicncc
Scnior Managcmcnt
coursc (KSG)

Thc Rcgistro Minmguu Tcctmical Training Institutc.
worked as Dcan of Studcnrs Mihmguu Technical Training
Institute, Dcputy Principal Kaubau day sccondary school,
Ntharcnc Day Sccondary School and Nkucne Boys Sccondary
School

L Key Management Team

Thc Diprincipal administration and Finance Mitunguu
Tcchnical Training lnstitutc, prcviously workcd at Kiirua
Tcchnical Training Institutc for [4 years as rhc Hc6.d of
Department in ICT and in charge of Spons, Gamcs and
Recreation. Becn a traincr in ICT, A mernbcr of
Performancc (:ontracting as thc Chairpcrson
Automation.
He attended a two weeks training on HOD Capacity
Building organizcd by Ministry of Education.
He has taught Computsr Shrdies at Kittrirune C,ids and
Akitiii Girls for five (5) ycars; 2005 - 2007 and 2008 -
2fi)9 respectively. In high school he had othcr
responsibilities like the coach in both handball antl
badminton Coordinator and in Science C
The D/principal Mitunguu Technical Training lh$inrtc,
workcd as Rcgistrar and Examination Officcr Mibrnguu
Tcchnical Training Instihtte, Olf;cc &dministrator I at the
Ministry of Health and a traincr at Meru National
Polyechnic.

x
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Pollinc Mawira

Dca[ ofs$d.ots

t9'19 Bachclor ofEducation-
Arls

The Dean of students Mitunguu Technical Training
Institutc, workcd as Cuidancc and Counselling Minrnguu
Technical Training Institute and as HOD Kionyo
Secondary School

M!6. t(rbac

Finarcc OIIiccr

It

,.1l?

r986 MBA(Fioancc)
Bachclor ofCommcrcc
(Accountins OptioD)
CPA(K)
Senior Managemetrt
course (KSG)

The curreot Financ.c Officer Mitunguu Tcchnical
Training lnstinrte, previously worked at Ksbetc NatioDal
Polytechnic as Accountant I and Tharaka Boys High
School as Accountant 2

xr
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5. Chairman's Strtement
Mitunguu Technical rraining Institute is situated in Meru County, 32 kilometers from Meru town

and 17 kilometers from Nkubu town in the Eastem region of Kenya and approximately 235

kilometers Nonheast of Nairobi. Meru c--ounty borders five other counties namely; Isiolo to the

Nort[ Nyeri to the South West Tharaka-Nithi to the South East and taikipia to the Wcst Meru

County is made up of ninc constituancics; Igernbe South, Igcrnbe Cortral, Igcmbe Nort[ Tigania

West, Tigania East, North Imenti, Buuri. Central Imsnti and South Imenti where the Institute is

situatcd

Mirmguu Tcchnical Training Institute is established and registercd by Technical and Vocational

Education and Training Authority (TVETA) established by the TVET Act No. 29 of 2013. The

institutc sits on a 50-acre piece of land. The vision of tle institute is to be national centre of
excellence in technical and vocational and training. The mission is to producc proficient and

versatile human resource by providing quality relevanL and innovative technical and vocation

education and training.

The major successes and strengths ofthc institute includc: -

> The statc- of- the- art infrastructure

F Consistent good performancc in Pcrformance Contracting

)} The lnstitute enjoys political good will in promoting technical vocational and training

(TVET),

! Good catchment area for the trainees from Tharaka Nithi, Mbeere and Embu areas.

P accessible road nefwork: the instiruted along the Mati Road connecting to Embu

Counry and Nkubu Town in Meru County

> AdoCuatc land the institute is on 20.2 hcctares ofland parcel no. 2863

> Elcctricity supply: the institute is connected to the National Grid on thrEc phase

supplies

) Establishment of the state deparrment of TVET

) Developing vibrant strategic plan aligned to big four agenda, and vision 2030.

xlt
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The Institute has its challenges bearing in mind that it started in May 2015 with little or no

resources some of which include the following:

/ Late disbursement of capitation grans which affects the liquidity and slows thc projecrs

in{plementation.

r' Lack of Boarding facilities.

/ Rising number ofthe trainees versus physical facilities.

r' Inadequate funds to meet leaming infrastructural necds of the trainees.

/ The connectivity of the institute to the internet is very low and rhc govemment fibre

optical cable is nol availablc

r' Inadequate leaming and training resources. The govemment provide basic resourccs to

start the institute in electrical & electronics and infomration Communication Technology

depsnfieoB howwer, the departments rcquire very nrany consunlblc rcsourtes on dsily

basis which are not available.

r' Floods during the rainy seasons

/ Changing tcchnology which makes the facilities provided by the govemmeot need

replrcement frequently

/ Competition from other institutions offering sinrilar courses in shorter durations

/ Inadequate staff

The way forward for the Minmguu Technical Training Instirute is allocatc more funds on

markcting and publicity so as increase gross enrolmen! enhance collaboration parrnerships with

the local community and other agencies, integrate ICT in education and training, improve the

hrrrn n rrso,l,lrce capacity through enhancing competencies and team building-

The institutc will also strifc to improvc physical tacilitics and infi-asrucmrc, insdnrtc's safcry and

security through developing securiry policy, asset management by developing and updating asset

inventory and train staffand trainces on first aid, firefrghting skills and disaster nranagcrnent skills.

The vision for Mitunguu Technical Training lnstirute is to be a national centre of excellence in

Technical & Vocational Education and Training.

xlll
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6. Report of the Prlncipal

LOCATION AND ESTABLISHMENT

Mitunguu Technical Training Institute is situEted in Meru County, 32 kilometers from

Meru town and 17 kilometers from Nkubu town in the eastern region of Kenya and

approximately 235 kilometers northeast of, Nairobi.

Mitunguu Technical rraining Institute was established and registered by Technical and

Vocational Education and Training Authority ffVETA) established by the TVET Act No.

29 of20l3. The institute sils on a 52-acre picce ofland. ILs construction was funded by thc

govemment of Kenya between the years 201 I and 2015 with the corc mandate of providing

training to the largc number of young peoplc who graduate annually from secondary and

primary school system. This is in the realization that producing a properly and effectively

trained. disciplined and patriotic human resource can makc a positive contribution to the

dcvelopmcnt of the nation and globally in linc with United nations 2030 agenda for
sustainable devclopment, Agcnda 2063 National devclopmcnt priorities, Kenya Vision

2030, big 4 Agcnda

The Institutc was dtsigncd to be constructed in phascs. Thc fint phase ofthc Institutc was

dcsigncd to offer courscs mainly in Elecaical & Electronic Enginccring and Information

& Communication Technology. The Instirute opened its doors in May 2015 and admittcd

eight (8) students in Elcctrical Installation (Artisan). It had onc ( I ) TSC teacher @rincipal),
two (2) BOG teachers and two (2) non-teaching sraff. Currently the institute is made up of
47 courses in six departmcnts. The institutc population comprises over 3,000 trainees, 27

public service commission rainers,4g BOG trainers and l7 non+raining staff.

The major succcsses and strengths of the institute include: -

STRENGTHS

o Adequate land
r Crood & modem physical structurcs
. Intcrnet svailable
. Supply ofclean water
. Electricity supply
r Qualified personnel

o Conducivccnvironment

xtv
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succEssEs
o Funding support from the govcroment
o Political Goodwill
o HiCh populrtior denEity for trsine€s
o Economically cndowed rcgion
r AccesEiblc road netrrork
. Sttpport from neighbouring institutions
o Incrcasing demrnd for tcchnical education
. h0lcmcntetion ofKcnya Vision 2030
r Es,tablishmcnt of thc stEtc dcpErtnoot of TVET

CEALLENGES

Thc Institutc has iB challcnges which includc thc following:

r Leck of boarding hcitities
e Inadcquatc of Institut€ transport facilities
. lnadcquatcofrccrcational facilities
r Inr.bqrr*e {utomation level
o Low cnrolmcnt
. Inadequate leaming & training resourccs
o Inadequate financial resourccs

MrcyILKlrlme

Hrdpd

(

(
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1. Statement of Performlnce against Predetermined Objectives

Science Technolo rnd Innovation

l. Erpud Fecilities gnd Infrestructure

Pcrformencc Stetement: Successfully expanded the physical and technological
inFastructure of Mitunguu TTI to accommodate growing trainec numbers and evolving
educational necds. New facilitics werc complcted on time and wit}in budgct, contributing
to a more robust leaming environment.

2. lmprovc Eristing Fccilities end Infrrstructure

Performance Stetement: Implemented significant upgrades and maintenance to existing
facilities, enhancing functionaliry and safcty. These improvements have lcd to increased
setisfaction ,lmong trainccs and staff, and a morc conducivc lcarning and working
environment.

3, Asset Management

Performance Stetement: Established and maintained an effective asset management
system, ensuring optimal utilization and tracking ofphysical and digital assets. This has
impmved asset reliability and reduced insunces of loss or mismanagcment.

4. Informetlon Security Men{gement

Pcrformence StrtemeDt: Implcmented comprehensivc information security measuns to
safeguard sensitive data. Regular audits and updates to security protocols have minimized
data breaches and enhanced trust in our information systems.

5. Sccurtty Pollcy and Work Envlronment

Pcrformrlcc Stttcment: Devclopcd and cnforced a robust security policy, fostring a
safc and sccurc work environmcnt. Rcgular sccurity drills and policy rcviews have
contributed to a safer campus and a wcll-prcpared staff.

6. Promote Herlth and Ssfety

Performence Statement: Institured health and safety programs that prioritize the well-
bcing oftrainecs and sta{T. Health screcnings, safety rraining, and emergency rcspons.
plans have significantly reduced incidents and improved overall safety.

xvt
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Educrdon end Treinins

7. Dcvelop rtrd Implement Processes and Procedures

Porformrnce Strt€ment: Developing aad in thc proccss of implementing
standardized processes and proccdures, including the adaptation of a Quality
Managemeut S)atem (QMS) and mrnrgement reviews. These initiatives will strcamline
operntions and enhanced servicc delivery.

E. Zcro Tolerence to Corruption

Pcrformrncc Strtcment: Enlbrcod a strict zero-tolcrance policy towards comrption,
resulting in a transparent and accountablc operational environment. Regular audits and
anti-corruption training (workshops and seminars) have reinforced ethical practices.

9. Ercnrc Continued Relevence of the Service Delivery Charter

Pcrformence St.tement: Regularly rwiewed and updated the Service Detivcry Charrer
to align with current educational standards and stakeholder needs. This has ensurcd that
our services remain relevant and effective.

10, Students' Governance

Pcrformaace Statement: Strengthened student govemance sEucturcs !o enhance
fainees' representation and involvement in decision-making processes. This has led to
imgroved trainee satisfaction and engagement,

I l. Sourtt for F\nding

Pcrformance Ststement: Activcly sourced and secured funding from various sources,
contributing to financial stability and the ability to support key initiatives and programs
(County Govcrnmcnt, NG-CDF) and KCB Foundation)

12. Colhborete vith the Locel Communit5r

Performsnce Statement: Fostered strong relationships with the local community
through collaborative projecE and partnerships. This has enhanced community suppon
and integration into thc educational environment. (Local casual labourers)

13. Colhboration witb Other Agencies

Pcrformsnce Statement: Established successful collaborations with other educational
and professional agencies, leading to sharcd resources, knowledge exchange, and
enbanccd program offerings. (GTZ, KCB Foundation, Rwompo Mentorship Program)

14. r'hhance Management of Financlel Resources
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Performence Statement: Improved the management of financial resources through
effective budgeting, forecasting, and fmancial controls. This has led to more efficieat use
of funds and improved financial health. (Adherence to PFM Act and PPIWAGPPO)

Performence Stetement: Expanded income source.s through innovativc strategies,
reducing reliance on traditional funding streams. This diversification has increased
financial rcsiliencc and sustainability. (Production Unit)

15, Opcrrte Within the Set Budgetrry Allocrtions

Performence Strtement: Adhered to budgetary allocations, ensurirrg financial discipline
and avoiding ovcrspending. Regular budgct reviews and financial monitoring have
supportcd this achicvement. (Board approvals)

16. Divcrsiry Sources of Income

17. Rrduce Costs

Performance Strtement: Implemented cost-reduction measures that have optimized
operational expenses while maintaining quality. These efforts have led to significant
slvings and more cfficient resource allocation. (Use of solar energy as altemati\re for
borehole water pumping and security slighting. solar power back-up instead of
pctrol/diesel generator for administrarion office)

Human Rcsource Manasement and Develooment

l& Eahrncc Comp€tcncies

19. Term Bulldlng

Performance Ststement: Promoted team building activitres that have fostered
collabomtion, improved communication, and strengthened team cohqsion. This has
resultcd in a more motivated and cft'ectivc workforce. (Last financial ycar 2 team
building activities for staf( I for traineqs' council and 2 bcnchmarking for managcmcnt
activitics took place)

20. Strlf Apprelsel

Pcrformence strtement: Focused on enhancing competencies through targeted tzining
programs, leading to improved statT skills and performance. Continuous professional
development has strengthened overalt capabilities. (Staffattending trainings. workshops
and seminars/conferences)

Pcrformence Stttement: Estsblished a comprehensive stsff 8ppr8i68l sy8tcrB thst
provides regular feedback and recognizes achievements. This has improved staff
performance and job satisfaction.
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21. IIR Pollcy

Performance Stetemetrt; Developing and in the proccss of implementing an
updatcd HR policy that addresses key issues such as recruitment, performance
management, and employee reladons. This policy will support a l'air and productive work
environment.

22. Trrnsfer of Skills

Performrnce Strtement: Facilitated the transfer of skills through mentorship and
training programs, ensuring that knowledge is effectively shared and applied across the
organization. (Engaged rutors for tcaching practice, staff for intemship, participated in
various exhibitions, regional and national trade fairs)

23. Succersion Plenoing

Pcrformence Strtement: lmplemented a robust succession planning stratery to crrure
continuity in key positions. This proactive approach has prepared the organization for
future leadership transitions. (Where each actor or leadership post has a lead person, an
assistant and committees)

24. Strfi Motivrtion

Performance StltemeDt: Enhanced staffmotivation through recognition programs,
incentives, and a supportive work culture. These effons have contributed to higher staff
morale and engagement.

tnformrtlon end Comnunlcrdon Technoloqy ([CT)

25. Intcgrete ICT

Ptrformrnce StrtcmGtrt: Successlirlly integrated ICT solutions into various operational
areas, improving efficiency and accessibility. This inregration has supported better data
management and communication. (two more computcr labs werc e4uipped with 100
computers)

26 ERP System

Prrformrnce Softlnent: lmplcmented an Enterprise Resource Plaoning (ERP) systcm
that has streamlined operations and enhanced dala accuracy. The ERP system has
inproved overall organizational efficiency. (Various updates took place)
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Gendcr rnd YouO l)eveloomcnt

27.Irtenrlry Mrrledrg

Porformuce Stst ment: locreased marketing efforts to raige awarene$s and rttrrct new
strdeats. Enhanced marketing sbatcgies have led to higher enrollrre1rt rates and greater
visibility. (Road show martetinB activities took ptace especially during Tver@l{n)

2& Erprad the Currlculum

Psformrnce Strtement: Expandcd thc ctrriculum to includc ncw CBET pmgrrrns
and courses that mcct curent industry dcnrands. This expansion has enrichcd the
educational offcrings and povirtcd tssinees witlt diverse lerning opportmitics.

)
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t. Corporate Govcrnrnce Strtemcnt

Audit and Rirk ManaSement Committee
S/No: M.etlnt Date Attendecs
1 7s August, 2023 1. Mr. Kenneth Gitonga - BoG Chairperson {ln

Attendance)
2. CPA. Titus Mabeya - Comminee Chairperson
3. Eng. Alexander Mukui - Member
4. Dr. Mary Mwadulo - Member

2 30th November, 2023 1. CPA. Tltus Mebeya - Commlttee Chalrperson
2. Eng. Alexander Mukui - Member
3. Dr. Mary Mwadulo - Member

3 13th March, 2024 1. CPA. Titus Mabeya - Committee Chairperson
2. Dr. Mary Mwadulo - Member

1 18s June, 2024 CPA. Tltus Mabeya - Committee Chairperson
Eng. Alexander Mukui - Member
Dr. Mary Mwadulo - Member

1

2
3

Education, Training and Research Committee

1 4s August, 2023. 1. Prof. Stella Kirui - Committee Chairperson
2. Mr. Nicodemus Nzyuko - Member
3. Dr. Mary Mwadulo - Member
4. Margaret Nduhiu - Member

2 30th November, 2023 1. Mr. Nicodemus Nzyuko - Member
2. Dr. Mary Mwadulo - Member

3 22"d March,2024. 1. Dr. Mary Mwadulo - Member
4 18s June, 2024. 1. Prof. Stella Kirui - Committee Chairperson

2. Mr. Nicodemus Nzyuko - Member
3. Dr. Mary Mwadulo - Mamber
4. Mrs. Margaret Nduhiu - Member

Flnance, lnf.astructu.e and HR Commlttee

1 31n July, 2023 1. Mr. Kenneth Gitonta - BoG Chairperson (ln
Attendance)

2. Margaret Nduhiu - CD TVET (ln Attendance)
3. Mr. (obia Wakamau - Committee Chairperson
4. Mrs. Nancy Gitonga - Member
5. Mr. Kelvin Mutuma Mbaabu - Member
6. Mrs. Lucy Mukiri Anampiu - Principal

2 296 November, 2023 1. Mr. Kobia Wakamau - Committee Chairperson
2. Mrs. Nancy Gitonga - Member
3. Mr. Kelvin Mutuma Mbaabu - Member
4. Mrs. Lucy Mukiri Anampiu - Principal

3 l1rh January, 2024 1. Mr. Kobia Wakamau - Committee Chairperson
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2

3
4

Mrs. Nancy Gitonga - Member
Mr. Xelvin Mutuma Mbaabu - Member

Mukiri Anampiu - PrincipalMrs. Lu
4 8th February, 2024 1

2

3
4

Mr. Kobia Wakamau - Committee Chairperson
Mrs. Nancy Gitonga - Member
Mr. Kelvin Mutuma Mbaabu - Member
Mrs. Lury Mukiri Anam iu - Principal

5 18th June, 2024 1. Mr. Kobia Wakamau - Committee Chairperson
2. Mrs. Nancy Gitonga - Member
3. Mr. Xetvin Mutuma Mbaabu - Member
4. Mrs. tucy Mukiri Anampiu - Principal

Full Board of Governors
1 27th September, 2023 Mr. Kenneth Gitonga - Chairperson

Mr. Kelvin M. Mbaabu -Member
Mr. Nicodemus Nzyuko - Member
Mr. Kobia Wakamau - Member
Mrs. Nancy Gitonga - Member
CPA. Titus Mabeya- Member
Mr. Alexander Mukui - Member

1

2

3

4
5

6

7

8 al/SecretaMrs. Lu Mukiri Anam iu - Princi
2 1n December, 2023 1. Mr. Kenneth Gitonga - Chairperson

2. Mr. Kelvin M. Mbaabu -Member
3. Mr. Nicodemus Nzyuko - Member
4. Mr, Nobia Wakamau - Member
5. Mrs. Nancy Gitonga - Member
6. CPA. Titus Mabeya- Member
7. Mr. Alexander Mukui - Member
8. Prof. Stella Kirui - Member
9. Dr. Mary Mwadulo - Member
10. Mr. Peter Kaume - CDTVET
11. Mrs. Lucy Mukiri Anampiu - Principal/Secreta

L2 286 March, 2024. Mr. Kenneth Gitonga - Chairperson
Mr. Kelvin M. Mbaabu -Member
Mr. Nicodemus Nzyuko - Member
Mr. Kobia Wakamau - Member
Mrs. Nancy Gitonga - Member
CPA. Titus Mabeya- Member
Mr. Alexander Mukui - Member
Dr. Mary Mwadulo - Member
Mr. Peter Kaume - CDTVET

0. Mrs. Lucy Mukiri Anampiu - Princi

1

2

3
4
5
6
7

8
9
1 pal/Secretary

11 196 June, 2024. 1. Mr. Xenneth Gitonga - Chairperson
2. Mr. (elvin M. Mbaabu -Member
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3. Mr. Nlcodemus Nzyuko - Member
4. Mr. Kobla Wakamau - Member
5. Mrs. Nancy Gitonga - Member
6. CPA. Tltus Mabeya- Member
7. Mr. Alexander Mukul - Member
8. Dr. Mary Mwadulo - Member
9. Prof. Stella Kirui - Member
10. Mrs. Lucy Mukiri Anampiu - Prlncipal/Secrctary

Succcslol Plu
Appohtment of Board members is dore by the minisay of Edlcation
Appointmcnte ofvarious chairpersons of committees by the Board chairpcrron
Members of the board sign a conflict of interest register in every meeting

Eirtcncc of r Borrd Chcrter
Thc boad charar is available and in place
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9 Manrgement Discussion and Analysis
The opentlonrl end Flnencirl Performence of Mltunguu Technlcal rrelnlng Insdtute
Mitunguu Technical Training Institute mandatc is Education and Training. tt wai established
to train in Electrical & Electronics Enginecring. and Computing and Informatics. Thc Institutc
has been able to addrcss the indu.stry demands by introducing new counqs in Building and
civil Engineering departrnent, Hospitality and tnstitutional Managemen( Fashion and Design
Departncnt, Agriculture and Environmental Studies departmort" Mechanical and Automotive
Engineering Department, computing and Informatics Departrnent & Business Studies
Department. Thc cnrolmcnt has gradually incrca.scd over thc years from six malc trainces in
2015 o over 5,(X)0 trainees' net enrolment. The Institute has also been able to a&nit 536
trainecs from the NYS under the sponsorship of the govemment and 407 Trainces sponsored
by KCB Foundation. Despite delays in remitting funds by the govemment, the Institute has
been able to mitigate the financial constrainLs through preparation of supplementary budget
during tlre ycar. some of the challenges that the Institute is experiencing is lack of boarding
facilities, inadequate learning & training rcsources, lack of recreational facilities, low
enrolmen! inadequate financial resources among others. The Institute enjoys political
goodwill, accessible road network, increasing demand for technical education, establishmenr
of the state department ofrVET, economically endowed region, adequate lan<l for expansion
among othcrs.

Conpliance with Strtutory Requlrements
Mitunguu Technical rraining Institute has complied with the stahrtory requirements for
instancc KRA Rctums- PAYE, NSSF, NHIF, HELB and NITA. The institute ha-s not beEn
involved in any court ca-se since it started in 2015 to-date. The community is very supportive
and thcre has not becn any claim of any Institute propcny.

SECTION C
Key Projects and Investments Decisinns the Entity is planning /Implementing
The Institute is building a student's center, Hair and beauty workshop and procuring textbooks
to cnhaacc training for the trainees from the savings. construction of ruition block aad an
Ablution block is to commence soon.
SECTION D
M{or Rlsks faclng the Institute
The [nstihrte has risks likc flooding due to high water table and long dry spcll during the dry
scasons. Competitions from the neighbouring Institutions offering similar courses hencc low
cnmlmcnE drug & substancc abusc, inadcquatc staffing by thc Ministry of Education. changing
technology, Hry/AIDs, Post covid- l 9 pandcrnic. changing govcmment policy, Jxrlitical
intederencc, changing cconomic timcs, information security, legal and statutory regulations
among others.
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SECTION E
Meteriel Arreers in Stetutory /Finencirl Obligetions
The institute has no arrears in statutory or financial obligations and this is demonstratcd by
financial statements.

10. Environmentd And Susrri-nebllity Repordng Strtemcnt

SurtdurblHty rtrategy and proflle
I . The Iastitute environmental club has planted over 1,000 exotic and indigenous trees within
tbc compound
2. Drainage around the institute has been improved
3. Litter bins have been set up around to avoid pollution of the environment
4. Compost pits have been dug ar strategic points within tle compound

Employe wclfere
The hiring process is clearly stipulated in the human resource manual as outlined in the below
extract. The manual is to be reviewed as need arises in cases ofnew regulation and a review
of the whole document every 5 years.

RecruioTent and Selection
l. Thc Institute strives to recruit and select the best-qualified candidates to support The
Lnstitute's vision and rnission.

ll. Equal oppomrnities shall be provided for all persons throughout The Institute in
rccnrimmq appoinmcnt, promotion, paymcflt, uaining, and othcr employmenr p(acdccs
without discrimination against people based on race, ethnic, gender, disability, national origin,
colour, religioq marital sratus, or political affiliation.
III. Employces shall be correctly placed on the occupations that match their skilts and abilities
while taking cognizance ofspecial needs.

IV. Rocruitment of Employees shall be done as per the recruitment policy and proccdures for
dt cadres of staff. Equity shall be exercised ar all times.

The orgauization undertakes a training needs analysis, skills gaps analysis and puts up
mechanisms of addressing the gaps among them sending cmployecs on skills improvement
trainings and wor*shops, and benchmarking on best practices.
The below is an extract from the manual which shows the institution commitmeut ro
compliance with OSHA

Thc lngitute Board recognizes and commiu itselfto the achievement ofthe highest standards
of hcalth and safety in the workplace, and thc climination or minimization of health and safcry
hazards and risks that may affect its employees. In this regard, it will develop and implement
policies and progmmmes that assure their protection from such hazards and disasters. The
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policies and programmes will be implemented in compliance with the provisions of
Occupational Safety and Health Act, 2007 and other Labour [^aws.
The institute as acquired among others fire extinguishers, first aid boxcs and clearly marted
emergency exits in cornpliance with occupational safety and health act 2007.

Merkct placc prrctices

To devclo,p and improve sports the management has:
L Sponsored various ball games lbr competition up to the national level.
2. Sponsored various athletics teams and indoor ganes up to the natiooal lcvel.
3. Participated in frietrdly matches with the neighbouring institutions.
On health care the institute did the following:
l. Conducted a training on first Aid and safety measures to Trainers and Trainees
2. Conducted sensitization on HIV&AIDS for trainees and trainers.
3. Conducted sensitization on NCDs and Mental Health Wellness.
4. Facilitated production of handwash and sanitizer
5. Provision of First Aid kits.

On amti-comJprion practices.

l. Received complaints and resolved them.
2. Conducrcd scnsitization to trainees and trainers

Corporete Social Responslbility/Community En gegementE

Crporatc Social Responsibility CSR is a self-rcgulating business model thar helps cqganization

to be socially accountablc to its self, stakcholders and thc public. By practicing CSR organization

can bc conscious of the kind of impact they are having on all aspects ofsociery inctuding economic,

social and environmental.

The following are some of the CSR activities carried out by Mitunguu Technical Training Institute

during tlre FY 202312024

I .The institute paid two visits to the Shalonr children's home duing the year.

2. Grctning the institute where community can come for recreation

3.Employment of community people as workers in the institute thus giving back to the socicty

4. Christian movement and young Christian society movement have organized crusades with local

churc,hes, secondary schools and primary schools around the area

5. Thc Institut held a cultural day u'hereby thc community has come to watch thcir childrcn's

talents this has brought harmonious co-existence.
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ll. Report ofthe Borrd of Governors

The Board membsrs submit their report togethor with thc audited financial statements for the year
ended June 30, 2024, which show the state of Mitunguu Technical Training Institute is affairs.

Hnctpel ectivlties

The principal rctivitics of Mitunguu Technical Training lnstitute are to offer technical and
vocadonal edueation and training at the institute lcvcl.

Rrlultr
The results of ttre Mitunguu Technical Training Institutc for the year ended June 30 2024 rrs sct
out on page I to 5

Borrd of Governors
The members of the Board who served during the ye.r are shown on pagc vii to ix. During thc
year 2O2312024 none of the board members retired or appointed.

Aodltorr

Thc Anditor General is responsible for the shrutory audit of the Minrnguu Technical Tnining
Instiurte in accrndansc with Article 229 of the Coustitution of Kenya and the Public Audit Acr
2015 or Certifred Public Accountants were nominatcd by the Auditor General to carry out thc audit
of thc Minrnguu Technical Training Institute for the year cnded June 30, 2O24, in accordancc to
section 23 of the Public Audit Act, 2015 which cmpowers the Auditor General to appoint an
auditor o audit on his bchalf.

By Oder of the Bourd

Secrctrry of tbe Bosrd

D*ez26l09l2O24
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12. Statement ofBorrd of Governors Responsibllities
Section E I of the Public Finance Managernent Act, 201 2 and (sectton l l oJ the State Corporations
Act, and section 29 of schedule 2 of the Technical and vocational Education and rfaining
Act,20l3 - require the Board members to prepare financial statements in respect of that Mitunguu
Technical Training Instit e, which give a true and fair view of the state of affairs of the Mioiagtu
Technical Training In.ttilute al the end of the financial year and the operating results of the
Mitungtu Technical Training lnstitute for that year. The Board members are atso required to
cnsurc that the enril-y keeps props accounting records which disclose with rcasonable accuracy the
financial position of Mituttgrtu Technical rraining Insritute. Thc Board mcmbers are also
rcsponsible for safeguarding thc asscts of Mitungru Technical Training Inslitute.

The Board members are rcsgnnsiblc for the preparation and presentation of lhe Mitungw techaical
trdining institule is financial statsmcnls, which give a tnrc and fair vicw of thc state of aflairs of the
enti''for and as at the end of the financial period ended on June 30, 2024. This responsibility
includes: (i) maintaining adequatc financial managemcnt anangemcnts and cnsuring that thcsc
continuc to be cffcctive throughout thc rcporting period; (ii) maintaining proper accounting
rscords, which disclose with rea-sonable accuracy at any time the financial position of the entity:
(iii) dcsigning, implemen(ing and maintaining internal controls rclevant to thc preparation and fair
prescntation of the financial statemenls, and ensuring that they are free from materia.l
misstatcmcnLs, whethcr due to error or fraud; (iv) safeguarding the assels of Mitunguu Technical
Tmining Instihrte; (v) selecting and applying appropriate accounting policies; and (vi) making
accounting estimates that are rca-sonable in thc circumstanccs.

The Board members acccpt rcsponsibility for Mitunguu Technical Training Institute's financial
statements, which have been prcpared using appropriate accounting policies supportcd by
rcasonable arrd Prudent judgements and estimatcs. in conformity with International Public Scctor
Accounting Standards (TPSAS), and in the manner required by the pFM Aot, 201 2 and (the stare
Corprotiotts Ac!, dnd the WET Actl.
The Board mernbers are of the opinion that Minnguu Technicol rraining Insritu,r-'s financial
stat€ments give a true and fair view of the state of Mitunguu Technic'al rraining lttsdtule's
transactions during the period orded Jrme 30, 2o24, and, of the Minrnguu Technical rraining
InstiEte's financial position as at that date- The Board members further confirm the compl6cness
of the accounting records maintain ed for Mitunguu Technical rraining l,rs ruk, which havc bcen
relied upon in the preparation of the Mitunguu Technical Training ltlstitule's financial slatcrnents
as well as thc adequacy ofthe systerns of intemal financial controt.

In prcparirg the linancial statements, the principal has assessed the Mitunguu Techntcdl Tyalntng
Instilute's ability to continue as a going concern. Nothing has come to lhe ahention of thc board
mernbers to indicate that the Mirun$ru Technical Training Instinrk wlll not remain a going concem
for at least the next twelve months from the date of this staternent.
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fuhfcal lffitg Insttt te frn*ncirl storcmc!ts wtre ryrrovcd by tho Bood on

mdsigrcd iub&alfby:

l.Ianc: Gitooga Namc: Morgr Kirima

Ihc

Signature

Chaimcrsm ttc Board

Signature

Principal
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REPORT OF THE AUDITOR-GENERAL ON MITUNGUU TECHNICAL TRAINING
INSITUTE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on the Lawfulness and Effectiveness in Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazefte notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged wilh governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management AcL,2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Mitunguu Technical Training
lnstitute set out on pages 1 to 35, which comprise of the statement of financial position

Regn ol the .4uditrtt-Generul o,t llitunguu TeL'hni<'<tl Training lnsitute.fitr tfu !eur tnJed 30 .lmt. ?02.1
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as at 30 June, 2024 and the statement of financial performance, statement of changes in I
net assets, statement of cash flows and the statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mitunguu Technical Training lnstitute as at
30 June, 2024 and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards Accrual Basis and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Property, Plantand Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.83,398,368 as disclosed in Note 20 to the financial statements. Review of the
property, plant and equipment schedule reveals that the reflected values were not
supported by the records, and Management explained that the balance was estimated,
but no asset valuation exercise had been carried out to determine the actual value of the
assets.

ln the circumstances, the accuracy of the property, plant, and equipment balance of
Kshs.83,398,368 could not be confirmed.

2. Unsupportod Biological Assets

The statement of financial position reflects biological assets balance of Kshs.220,000 as
disclosed in Note 22 to the financial statements. However, physical inspection of the
lnstitute's biological assets conducted in April, 2025 revealed goats, chicken, cows and
mango trees, However, valuation report was not provided for audit review. ln addition,
biological assets were classified as current assets instead of non-current assets as
required under IPSAS '1 - Presentation of financial statements.

ln the circumstances, the accuracy and completeness of biological assets balance of
Kshs.220,000 could not be confirmed.

3. lnaccurate Receivables from Exchange Transactions

The statemenl of financial position reflects receivables from exchange transactions
balance of Kshs.138,141,680 being student debtors net of impairment allowance of
Kshs.7,270,615 as disclosed in Note 17 to the financial statements. However,
Management did not provide Board approval and how the impairment allowance was

Report rl the .1u<litt,r-Gcncrdl d,t ,ltitunguu Tec'hrtic<tl Truiing lnsitule .lir the .t'ear enLled 30 .lune. l(D I
2



-a

arrived at. ln addltion, receivables balance of Kshs.102,134,445 have been outstanding
for more than one year.

ln the circumstances, the accuracy and full recoverability of the receivables from
exchange transactions balance of Kshs.138,141 ,680 could not be confirmed.

4. lnaccuracies in the Statement of Cash Flows

The statement of cash flows reflects net cash flows from operating activities amount of
Kshs.34,046,486 which as disclosed in Note 25 to the financial statements, is net of gain
on disposal, decrease in receivables and increase in non-exchange receivables amounts
of Kshs.4,629,793, Kshs.(6,560,659) and Kshs.2,125,766 respectively. However, recast
of Note 25 to the financial statements results in net cash flows from operating activities
amount of Kshs.33,846,486 leading to unexplained and unreconciled variance of
Kshs.200,000.

ln addition, no documentary evidence was provided to confirm the gain on disposal
amount of Kshs.4,629,793. Further, review of the statement of financial position reveals
decrease in receivables and decrease in non-exchange receivables amounts of
Kshs.6,560,659 and Kshs.6,733,620 respectively leading to unexplained and
unreconciled variances of Kshs.13,121,318 and Kshs.4,607,854 respectively.

ln the circumstances, the accuracy of the statement of cash flows could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Mitunguu Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

1. Budgetary Control and Performance

The statement of comparison of budgeted versus actual amounts reflects final receipts
budget and actual on a comparable basis of Kshs.183,831,760 and Kshs.195,039,656,
respectively, resulting in over funding of Kshs.11,207,896 or 6 % of the budget. The
lnstitute spent an amount of Kshs.177,240,909 against actual receipts of
Kshs.195,039,656, resulting to under-utilization of Kshs.17,798,747 or 9olo of actual
receipts.

The under-utilization affected the planned activities and may have impacted negatively
on service delivery to the public.

2. Unrealized Technical Capitation

During the financial year, the lnstitute received a capitation grant amounting to
Kshs.37,704,500 from the Ministry of Education, State Department for Vocational and

Repo ol'the.,lut1itor-(iencrul on ,\tirorguu Technical Training lnsitutcJitr thevar cnded 30JunL,, )l)21
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Technical Training. During the year under review, NEMIS reported a total number of one
thousand, two hundred and fifty-six (1 ,256) students while the enrolment records provided
by the School indicated a total number of three thousand, six hundred and three (3,603)
students, resulting in an unexplained variance of two thousand, three hundred and forty
seven (2,347) students. As a result ofthe variances, the lnstitute was underfunded by an
amount of Kshs.70,385,500.

ln the circumstances, the under-funding of the lnstitute may have affected service
delivery.

My opinion is not modified in respect of these mafters.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. Except for the effect of matters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to report in the year under review.

Other Matter

Unresolved Prior Year Audit lssues

Review of the progress on follow up on prior year auditor's recommendations reveal that,
several issues were raised under the Report on Financial Statements which remained
unresolved contrary to Section 149(2)(l) of the Public Finance Management Act,2012
which require Accounting Officers designated for county government entities to try to
resolve any issues resulting from an audit that remain outstanding.

Other lnformation

The Management is responsible forthe Other lnformation set out on page ii to xxix which
comprise of lnstitute's information and Management, Chairman's Statement, Report of
the Principal, Statement of Performance against the lnstitute's predetermined Objectives,
Corporate Governance Statement, Management Discussion and Analysis, Environmental
and Sustainability Reporting, Report of the Council of Governors and the Statement of
Council's Responsibilities. The Other lnformation does not include the financial
statements and my audit report thereon.

ln connection with my audit of the lnstitute's financial statements, my responsibility is to
read the other information and in doing so, consider whether the other information is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this other information and I am required
to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Raprtrt oJ the Auditor-Acnerql en lllitunguu Technical Truining lnsitute./br the .seor ended 30 Jwte, 20).1
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, except for the effect of the matters described in the Basis for
Conclusion on LaMulness and Effectiveness in Use of Public Resources section of my
report, I confirm that nothing else has come to my attention to cause me to believe that
public resources have not been applied laMully and in an effective way.

Basis for Conclusion

Non-Compliance with the Public Sector Accounting Standards Board Financial
Reporting Requirements

Review of the financial statements presented for audit revealed that headings in the
financial statements and Notes to the financial statements are not legible implementation
status of Auditor-General recommendations have not been signed by the Accounting
Ofiicer.

ln the circumstances, the financial statements have not been prepared in compliance with
the Public Sector Accounting Standards Board financial reporting requirements and
IPSAS.

2. Non-Compliance on Staff Ethnic Composition

Review of staff records indicates that the lnstitute is not in compliance with the staff
ethnicity requirement, as stipulated by relevant laws and diversity policies. lt was noted
that fifty-six (56) or 56% of the total workforce of one hundred (100) staff belongs to the
dominant community.

Further review of records revealed that the Institute employed ten (10) staff during the
year under review. However, five (5) or 50% were from the dominant community. This
was contrary to Section 7(2) of National Cohesion and lntegration Act, 2008 which
provides that the staff establishments of public entities should reflect the diversity of the
people of Kenya with least 30o/o of employees from other ethnic communities.

ln the circumstances, Management was in breach of the law.

3. Long Outstanding Trade and Other Payables

The statement of financial position and as disclosed in Note 23 to the financial statements
reflects trade and other payables from exchange transactions balance of
Kshs.14,523,735. lncluded in this value were trade payables of Kshs.4,255,382 which
had been outstanding for more than one year. This was contrary to Section 53 (8) of the
Public Procurement and Asset Disposal Act, 2015 which states that 'an Accounting
Officer shall not commence any procurement proceedings until satisfied that sufiicient
funds to meet the obligations of the resulting contracts are reflected in approved budget
estimates.

Report of the luditor-Gcnerul on Llitunguu Tachnic-al Truining lnsitute Jor the .r'ear cndad 30 June, 1021
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ln the circumstances, Management was in breach of the law and there was risk of loss of
public funds through litigations, interests and penalties.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The Standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

'1. Lack of Staff Establishment

Review of the payroll provided for audit showed that the lnstitute had ninety-three (93)
employees. However, approved scheme of service for the year under review was not
provided for audit. This was contrary to Section 5 on the delegation of Public Service
Commission Human Resource functions to the cabinet Secretary (revised August, 2015)
on staff establishment which states that Ministries/State Departments shall rationalize
staffing levels in line with their current Ministerial mandates and approved budgets.
Proposals on the staff establishment shall be approved by the Public Service Commissron
before implementation.

Further, the salary structure was not approved by the Board of Governors and besides
staff establishment was not maintained contrary to Section C 2(1) of the Human Resource
Policies and Procedures Manual for the Public Service, 2016 which stipulates that public
service salary structure will be based on the grading levels spelled out in the various
career progression guidelines and Policy 8.2(1) of the Human Resource Policies and
Procedures Manual for the Public Service, 2016 which requires every public entity to
prepare Human Resource Plans based on comprehensive job analysis to support the
achievement of goals and objectives in their Strategic Plans.

ln the absence of an approved scheme of service, the adequacy and appropriateness,
job description and requirements, the existence and the necessity to fill vacancies or the
possibility of staff career progression could not be confirmed.

Report ol rhe,4uditor-(ienerul on lllituttguu TeL'hnical Trdinn!4 lnsitulc./ir thc.lear ended J0.lune, 2021
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2. Lack of Public Finance Management Standing Committee

During the financial year under review, the lnstitute had an approved budget amount of
Kshs.1 83,831 ,760. However, there was no Public Finance Management Committee
(Standing Committee) in place as required by Regulations 18(1) of the Public Finance
Management (National Government) Regulations, 2015 which requires that there should
be an established in every National Government entity a Committee to be known as the
Public Finance Management Standing Committee (hereinafter referred to as the
"Standing Committee) to provide strategic guidance to the entity on public finance
management matters.

ln the circumstances, the effective performance of the budget formulation and monitoring
could not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The Standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 oI the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance

Report ol tlrc .4ulitor-Cenerol on lv{itungu Teclmicul Training lnsitute litr the y'cur andctl 30 .hme, 2021
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and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud orerror and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that lexpress a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1 )(a) of the Public Audit Act, 201 5.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https:i/www.oaqkenva.qo.ke/auditor-qenerals-
responsibilitiesJor-audiU. This description forms part of my auditor's report.

FCPA BS
AUDITOR.GENERAL

Nairobi

05 May, 2025

\ r-r.i
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Mitunguu Technicel Training Institute
Annurl Report and Financial Statements for the year ended 30th June 2024

Revenue from non.€rchrnge tmnsrctioos
Transfers from the National Govemment {apitation 6 47,704,500 24,97t,000

Transfcrs from other levels of govemment-NYS 7 t4.190.400
Totd Revenue from non-exchenge transrctiong 61,894,900 24,97!,000

Rcvcnue from exchange transacdons

Rendcring of sewices- Fees from students 8 l3l,283,866 I15,437,r99

Salc of goods 9 684.500 4 t3,930

Other income l0 I ,I 75,390 909,800

Revcruc frou erchenge trrnsscdons r33,r{4,756 116,7&,929
Totrl rcvcluc r95,039656 141,731,929

Expenres

Usc ofgoods and scrviccs ll 125,1E6,936 59,106,735

Employcc cosu t2 20,i9.74t 15,053,885

Remuneration of Dirccton l3 5,000,8t 7 2,060,000

Depreciation and amortization expense t4 2,63t,O34 2,065,65'l

Repeirs and maintenance t5 12,099,928 5,629,679

Totrl erpenser 165.03E,456 83,915856
Nct Surplur for the perlod 30,001,20o 57,815,973

I

la. StrtcmeBt ofFlnrnclrl Performance for The Yerr Ended 30 June 2024

{The noles set out on pages 6 to 37form an inleg'al parl of the Annual Financial Sratemenls)

Thc Fiaencial Statemerts set out on pagcs I to 5 wcre signed by:

Cheirmen of Boerd Princlpel Finence Oflicer

ICPAK No, 19316

Date:26ll)9111024D*c:261t912O24 Datc26l09l2024



Mitunguu Technie al Training Institute
Annuel Report end Finencial Statements for the year ended 30th June 2024

15. St tement ofFinanclgl Poslfon ss rt 30th June 2024

Thc Financial Statemenls sct out on pagcs I to 5 wcrc signed by:

Chelrmrn of Borrd Prlnclpel

Datez26l09l2O24

Finrnce Officer

ICPAK No.l9316

Dcte:2610912024

1

Aitcts
Currcot aatetr
Cash and cash uivalents 't6

I 2,381 ,839 t2,453,1U
Receivables fiom exchan Eansactions t7 r 38,l4l,680 144.702,339
Receivables from non-excha transactions l8 17,163.302 23,896.922
Inventories I9 3,7'10.096 I,455.200
Totrl Currcnt Assets 171,,t56917 182517.645

Non{urrent rssets
t and ent 20 83,398.368 38.952.864

Intan le Assets 21 r36,00t 194,289
Bio Assets 22 220.000 120.m0
Totrl Non-currcnt Assets t3,75.tJ70 39.267.rs3

Totel essets 255,2r tJ87 221,771,798
Liebiliticr
Currcut liebilitlcs
Trade and other ables from exch tansactions 23 14,523,735 I t,0E9,487
Refundable sits from customers 24 2,363,940 2,362,900
Tohl Currert Lhbllidcr 16,EE7,575 t3,452Jt7

Totel llebllltles 15.tt7.675 t3.,t52387

Net Assets 23E323.6t l 208321ltt

rnd ReservesC
Acanmulated lls 205,822,398 r 75,821,l9t

tal Fund -12.501.213 32,501,213
Totel Ca tal end Reserves 23tJ23,6t I 2083221411

NGt ArE ts 23rJ2.r,6t t 2(|t32\1lt

III

IIIII

IIrIrIIIrIII

ott.26lo9n024



Mltunglu TechnlcJ Tnhtng--\dffic
Alnurl Rcport ed Florrcld Strtrntotr for th. yer ended illtt June 1024

16, Strfcncrt of Chnja h lilc{ Arrrt for TLc Ycrr Eedcd 30 tul. 202a

t1&m5,225 32,301rI3 rs0,506{3tAt July l,2022
57,81s,973 s7,815,973Surplus for ltc ycar

Capital grants reccived during the year

175,821,198 32,501rt3 2M321,,111At Jnnc 30, 2023

20t3224tt175i821,198 32,SotattAt July 1, 2023

30,001,200 30,001200Surplus for the ycar

2os$223fi 32,501,213 23rJ236llAt June 30, 2024
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Mitunguu Technlcel Training Institute
Annual Report and Pinencial Statements for the year ended 30th June 2024

lTStrtemert of Cesh Flows for The Yerr Ended 30 June 2024

2,060.000.00

5,629,679.O0

Cecl alorvs from operetlng tctivitler
Recclpts

Transfers from other Govemment cntities/Govt. gftuts 6t,894,900.00 u,971,000.00
Renderin of sewices- Fees from students 126,848,974.00 45,193,665.00
Sele of goods 684,500.00 413,930.00
Other income r,l 76,390.00 909,E00.00
Totd ts t90,6M,764 7rJffiJgs.00
Payments

Cornpcnsation of employees 20,119,741 15,053,885.00
Use ofgoods and services t19,337,792.00 53,901,699.00
Board cxpenses 5,000,817.00

and maintenanceR 12,099.928.00
Totd P erts 156,558,278.00 7q6,{5,263.00
Nct Crsh flows from eretlng rctivities 34,046,4t6.00 (5,r56,t6r.00)
Csh flows from in rctividcs

pment and intangible assetsPurchasc of property, plant, equl (34,n7,83r.00) (3,329,467.0O)
Purchasc of biological asscts (5,000.00)
Nct cerh flows used ln lnvesting ecdvities (3,1,1 17,E31.00) (3J3a,467.00)
Crsh flowr from frrncin !cdvitics
Proceeds Fmm Borrowing
Net crsh flows from finencin ecdvldes
Ncr lncla3r/(decrerse) lD clsh lnd crsh equtvaleDts (71J4s.00) (E,{91J35.0O)
Cash and cash valenLs at I Ju 2023 12,453.114.00 20,944,519.00
Cesh lnd crsh cquivdcntr tt 30 Junc 2024 r2Ju,139.00 l4{$,r84.00

IIIIIIIIIIIIrIIIIIrIrIII
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Mltuaguu Technlcal Training lnstitute
Annuel ReDort and Flnancial Strt€merts for the year ended 30th June 2024

't

19. Notcs to the Flnancial Strtements

Gencnl Informrtion
MiUrnguu Technical Training Institute is established by and derives iu .authority and
accountability ftom TVET Act. The c-ntiry is wholly owned by the Govemmenr of Kenya and is
ddniciled in Kcnya. The principal acrivily of Miunguu Technical Training Instin[c is ro ofcr
skills technical and vocational education and training.

Stltcmcnt of Compliencc end Brsls of Preperatlon

Tbe financial stalements have beear prepared on a historical cost basis except for the mea6urement
at rq.valued amounts ofcertain items ofproperty, plant and equipment, marketable securitix and
financial instrumcnls at fair value, impaircd asscts at thcir eslimatcd recovcrablc arnounts and
actuarially delcrmined liabilities at their present value. The preparalion of financial statrmcnts in
conformity with Intemational Public Sector Accounting Standards (IPSAS) allows thc use of
cstimatcs and a-ssumptions. It also rcquiras management o exercise judgement in thc process of
apptyhc lhc Mituftguu technical h.dining inrtitute'.f accounting policies. Thc aleas invoMng a

higher degree ofjudgement or conrplexity, or where assumptions and estinrates are siEpificant to
the financial staternents, arc discloscd. The financial statcments have been pr€pared and prtscntcd -,
in Kcnya Shillings, which is the functional and reporting currenry of the Mitungrnr Tcchnical
Training Institute. The values are rounded offto the nearest shilling. The financial statements have
befi prcprrcd in accordance wift thc Pru Act, thc Stare Corporations Act, the TVET Acr and
Intcnational Public Sector Accounting Standards (IPSAS). The accounting policies adopted havc
been consistcntly applied to all the years prcscntcd.
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Mltutrguu Tcchnlcal Training Institute
AEnud ReDora rnd Flnencld Strt€m€nts for the yerr cnded 30th June 2024

t-

3. Adoption ofNew and Revised Stendrrds

New rnd emended stenderds end lnterpretrdons ln Issue effectlve iE the ycer cndcd 30
Junc 2024.

Therc are no new standards in the year ended 30tlr June 2024

Na tad eateaded gaafutds ard irLryadioas iz rssle but aot ya clfectivc it thc yeu
eaded 30 Juae 2024.

ltr

tPsAs 43:
Lescs

Applicable Id Jaauary 2025
fhe standard sets out the principles for the recognition, measuremcnt,
pre.sentation, snd disclosurc of lcases Thc objective is to ensurc that lessees

irnd lessors provide relevant information in a manner that faithfully reprcsents
those transactions. This information givcs a basis for users of linancial
statements to assess thc effect that leases have on the financial position,
financial performance and cashflows ofan Entity.
The new standard requires entities to recogrise, measure and prcsenl
information on right ofuse assets and lease liabilities.

rPSas 44:
Non- Current Assets

Held for Sal€ and

Discontinurd

Opcretions

Appliceble le January 2025
The Standard requircs,

AsseB that meet thc criteria to bc classified as held for sale to be measurcd at
the lower of carrying amount and fair value less costs to sell and the
depreciation ofsuch assets to cease ard:
Asses that meet the criteria to be classified as hcld for sale to be prcseoted

separately in the statement of financial position and the results ofdiscontinued
opcrations tro be presented sepTately in the statcmert offinancial
perfomrance.

IPSAS {5: Propeny
Plant and

Equipfircnt

Appllcablc lr' January 2025
The shndard supercedes IPSAS l7 on Propeny, Plant and Equipmcnt. IPSAS
45 has additional guidance./ new guidance for hcritagc &rscts, infrnstruchre
assets and measurement. Heritage assets were prcviously cxcluded from the
scope of IPSAS l7 in IPSAS 45, herirage assets that satisry rhe definition of
PPE shall be recognised as assels ifthey meet the crileria in the standsrd.
IPSAS 45 has an additional application guidance for infrastructue assets,

implernenurion guidance and illustrative examples. The standard has clarificd
existing pnnciples e.g. valuation of land over or under the inliastructure asscts,

under- maintenance ofassets and distinguishing significant parts of
infrastructure asses.

rPsAs 45:

Melsurernent
Altp cahle I{ January 2025
The objective of this shndard was to improve measurement guidance acruEs
IPSAS by:
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r. Providing funhcr daeiled guidance on the implemcnution of
commonly used measurcmeflt bases and the circumstances undcr which
lhey should be used.

ii. Clarifying transaction costs guidance to enhance consistenry across
TPSAS.

iii. Anlending where @prop.iate guidrnce across IpSAS rclared to
measuremenl at recognition, subsequent mea.surement and mc0suremen
related disclosures.

standard also introduces a public sector specific nreasurcment bases catlcd
e current operational valuc.

rPsAs 47:

Revenue is standard supercedes IPSAS 9- Reverue from exchange tr-ansactions,
PSAS I I C-'onstruction contracts and IPSAS 23 Revenue from non- exchange

sacdons. This standard brings all the guidance ofac-counting for revcnue
one standard. The objectivc ofthe standard is to cstablish thc principtes

t an entity shall apply to rcpod uscful information to uscrs of financial
tatemcnts about the nature, amount, timing and uncerlainty of revenue urd
ash flow arising from revenue transactions.

lu Jaauery 2025

IPSAS il8: Transfer

Exprn3.B objective of the standard is to cstablish lhe principles that a hansfcr
ider shall apply to report useful information to users of financial

tcments about the nature, amount, timing and unccnainty ofcxpenses and
flow erising from hanafer cxpense trsnsactionE. Thie ie a new stE rdtd for

blic sector entities geared to provide guidance to entities thar provide

pplicable l laauary 2026

fers on accounting for such transfers.

tPsAs 49:

Ratlrunrcrlt lrnetlt
Plans

Applhable I"' January 2026
T?re objecrive is ro prescribe rhe occouflring and repofting rcquirBmenrs for tbe
public sector retirement benefit plans which provide retirement to public scctor
employees and othcr cligiblc participants. Thc standard sets the financial
statemenLs that should be prcsented by a rctirement benefit plan.

Mltunguu Technlcel Trainlng Instltute
Annurl rt and Flnanclal Statements for the ended 30th lulle 2024

ill. Errly edoption of stenderds

Mitunguu Technical Training Institute did not $rly-8dopt anv new or amended standsrds in ycar 2023.
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Mltunguu Technlcal Tralnitrg Institute
ADtrud ReDoFt rnd Flnrnchl StrtcmeEts for the ycrr ended 3Oth June 2024

\

a. Sommrry of Signlflcrnt Accountlng Pollcles

e) Rcvceuc rccoguitloo

l) Rcvcrue from non-erchrnge tnnsacdons

Trrnrferc from otfrer government entitieg

Rcvcoues from non-exchange transactions with other govemmcn! entities are measurcd at fair valuc ud
recognized on obaining control of the asset (cash, goods, services and property) if the transfer is frec
tiom conditions and it is probable that the econouric benefits or service potential related to thc asset will
flow o the cotity and can be measured reliably, To the ext€nt that there is s related condition attrchcd
that would give rise to a lisbility to rcpay the amount, the amount is recorded in rhe statefient offrnancial
positioo ltd rcalisc{ in thc ststcmdrt of financial pcrformancc ovcr thc uscful lifc ofrhc asscts that h8s
been acquired using such funds.

li) Revenue from Grchrngc treosrctlons

Rol&rlng of services

The entity recognizes revenue from rendering ofservices by reference to the stage of completion when
thc outcome of the transaction can be estimated reliably. Thc stage of completion is measurcd by
rcforcncc to hbour hours incurred to date ss a percentagc of total estimated lsbour hours Whcrc thc
contract outcome ca$not be measurcd reliably, revenue is recognized only to the extent that the cipenscs
incurrtd arc rccoverablc.

Sdc of goode

Reveoue &om thc salc ofgoods is rccognized when the significant risks ald rcwards of owncrship havc
been tansferred to the buyer, usually on delivery of the goods and when the amount of revenue can be
mcasured reliably, and it is probable that the economic benefits or service potential associated with the
[ansaction will flow to the entiry.

Iotcrcrt lncome

Intcrcst iocomc is accrucd using the cffcctive yield method. The effective yield discounts cstimatcd
fualrc cash rcceipts through the expected life of the financial asset to thar asset's ner carqring emount.
The method appties this yield to the principal outstanding to determine intereEt income cach period.

Rentel lncome

Rcnal incomc arising from operating leases on invesEnent propcrtics is accountcd tbr on a straigbt-line
basis over the lease terms and included in revenue.
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Mltutrguu Technlcal Tralning Institute
Annuel Report and Flnanclsl Strtements for the yerr ended 30th June 2024
b) Bodget lttformrtloD

Thc uiginal budget for FY 2023/2024 was approved by thc Bo ard on 07fuA202l Subseguent rcvisions
or additional appmpriations were made to the appmved budget in accordance with specific appmvals
from the appropriate authori(ies. The additional appropriations are added to the original tuagii by the
entity upon receiving thc respectivc approvals to conclude thc final budget. Accordingly, ihe entity
recorded additional appropriations of (19,125,000) on the FY 2023/2024 budget fotlovri;g the Board's
approval, The entity's budget is prepared on a differcnt basis to the actual incomc and cxpcnditurc
disclosed in the financial statemcnts. The financial statemctrts arc prepared on accrual basii using a
classification based on the nature of expenscs in the ctatcmenl of frnancial performance, whareas the
budga is prepared on cash basis. The amounts in the financial statcments were recast ftom thc accrual
bssis to thc cash basis and reclaseifi€d by preeentation to be on the same basis as the approvcd hrdgct.
A comparison ofbudget and actual amounLs, prepared on a comparable basis to the approved budgcl is
thcn prcsotcd in thc stetemcnt of comparison of budgct and achul amounb. In addition to thc 

-Bgsis

difftrurce, adjustmmts to amounts in thc financial statcmcnts are also made for diffctences in the
formals and classification schemes adopted for the presentation of the financial statements and the
approvcd budget.

c) Trr.s

Cur?ant incoac tax
The cntity is exempt from paying taxes

Sales ts/ Vduc Addcd Tax

Expenses and assets arc recognized net of the amount ofsales tax, e\cept:

}) Whcn the sales tax incurrcd on a purchase ofassets or services is nor rccoverable from the tararion
ru$ority, in which case, the sales tax is recognized as part ofthe cost of acquisition of the rss€t or
as part ofthe expense item, as applicable.

) When rcceivables and payables are stated wilh tlre amount of sale.s tax included.

The net amount ofsales tax recoverable from, or payable to, the taxation authority is incfuded as part of
reccivables or payabl€s in the statement of financial position.
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Mltuntuu Technlcal TrainiDg Instltute
4nn14f lepqr1 rnd FlDanchl StrtemeDb for the yeer ended 30th June 2024

d) lEvcrtmen( propcrty
Invesuncnt propcrties are measured initially at cost, including transaction costs. The carrying amount
inclt,,t s thc rtplacement cost of componcnts ofan existing investment propcrty at thc time that cost is
incurrcd if the rccognition criteria arc met and excludes the costs of day-to-day maintenancc of an

investrne propcrty. Invesunent propcrty acquired through a non-cxchange transaction is mcaswed at
ic fair valuc at Oe date of acquisition. Investment propenies are derecognized either when thcy have
becn disposcd of or when the investment property is permanently withdrawn from use and no future
economic bcncfit or service potential is cxpcctcd from is disposal. The diffcrcncc bctwccn thc net
disposal procecds and the carrying amount ofthe asset is recognized in the surplus or deficia in Oe p€f,iod

of de-rccognition. Transfers are madc to or from investment propeny only when there is a change in
use-

e) hoDcrty, plqnt rnd equlpment

All property, plant and equipment are starcd at cost less accumulated depreciation and impairmatr
losses. Cost includes expeuditure that is directly attributable ro 0re acquisition or construction of the
itcd ofpropcrty appropriBkly sccording to the scronyms you use in your firanciel sutenienas plranr 6nd
equipmeol Whcn significant paru of property, planr and cquipmcnt are required to be rcplaced at
intcrvals, the cntigr rccognizes such parts ss indiyidual ass€ts with spccific useful livcs and dcprcciates
them accordingly. Likewise, when a major inspection is pertbrmed, its cost is recognized in the carrying
amount of thc plant and equipment as a replaqement if the recognition criteria arc satisfied. All other
rcprn rnd meinlen|ncc costs are rccognized il surplus, or deficit as incuffed. Where ar asset is acquircd
in a nrn-cxchange trsnsaction for nil or nominal consideration the 8ss€t is initially meiuured at its lair
valuc.

0 Leeccr

Finance leases are leases that trarsfer substantially the entire risks and benefis incidental m ownership
of the leascd itcm to the Entiry. Assets held under a finance lcase are capitalized at the conmetrcement
of rhe lasc ar dre ftir value oftbe leased property or, if lowcr, at the preseat value of the funrc minimum
lease paytrtent6. The Entity also recognizes the associated lease liability at the inception of the lease.

The liability recognized is measured as the present value ofthe future minimum lease payments ar initial
recognition. Subsequent to initial recognition, lcase palznents are apportioned between financc charges
and reduclion of the lease liability to achieve a constalt rate of interest on the remaining balance of rhe

liability. Financc charges are recognized as finance costs in surplus or deficit. An a^sset held under a
finance lease is depreciated over the uscfirl Iife ofthe asser. However, ifthere is no reasonsble carlsinry
fiat the Entity will obtain ownership of the asset by the cnd of the lsase term, the asset is dcprcciated
over thc shmter of the estimated usefirl life of the osset and the lease term. Operuting leasos are leascs

that do not t-ansfer substantially all thc risks and benefis incidental to ownership of thc leased ircm to
the Entity- Operating lcase pa).ments are rccognized as an operating expense in surplus or deficit on a

sraight-lino basis over the lease term.
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Mltunguu Technlcel Treining Instltute
Annud Report end Flnanclal Stltementr for the vear ended 30th June 2024

g) Intrngible assets

Inungiblc assets acquired separately arc initially recognized at cost. The cost of intangible asscts
acquired in a non-exchangc transaction is their fair value at the dato of the cxchange. Following injdal
recognition, intangiblc asscts arc carried at cost lcss any accumulated arnortization and accumulated
impeinncnr lossas. Intefially generated intangiblc assets, ercluding capiralized developmant cosr, are
not capitalized and expenditure is reflectcd in surplus or deficit in the period in which the expcndirure
is incrrred. The uscfrr.l life of the inlangiblc ssseB is assessed as eithcr finite or indcfinite. Intangible
asseB with an indefinite useful life are assessed for impairment at each reporting date.

h) Rcrearch snd developm€nt costs

The Entity erpdtses reseerch costs as incu?red. Developmcrrt costs on an individual projcct are
recognizc{ as intangiblc assels when the Entity can demonstrate:

D Thc tcchnical feasibility of completing the asset so that the asset will be available for use or
salc.

) Its intcntion to complcte and ir6 ability to use or sell thc asset.

D How the asset will gencrate future economic bencfits or service Flotential

D The availability ofresources to complete the asset.

> The ability to mea-sure reliably the expenditure during developmenL

Following initial rccognition ofan assct, thc assct is carricd at cost less any accumulated amonization
and accumulatcd impairm€nt losses. Amortization of thc assct bcgins whcn devclopmcnt iE compleac,
and thc asset is available for use. It is amortized over the periotl ofexp€cled future benefit. During the
pcriod of developmcnt, the assst iE tcstcd for impairmcnt nnnually with any impairment loo*s
recognized immediately in surplus or deficit.

i) Finrncirlinstruments

IPSAS 4l addresses the classification, measurement and de-recognition offinancial assets md finrncisl
liabilities, introduces new rules for hedge accounting and a new impairment model for financial assels.

Technical Training Instilule does nol have any hedge relationships and lhereforc the new
hedge occounling n es hat'e o impacl on the entirv's fnoncia! statemenE. A financial instntmcnt ls
any conmct that givcs risc to a financial asset ofone cnfity and a financial liabiliry or equiry instnrment
of anrxhct cntity. At initiat recognition, the sntity mea{rures a financial asset or financial lisbility at ils
fair value plus or minus. in the case ofa financial asset or financial liability not at fair valuc 6rough
surphrs or deficit, transaction costs that are directly attributable to the acquisition or issue ofthe financial
asset or financial liability.
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ll,fitulglu Technlcal Tralnlng Instltute
AtrDud ReDort rnd Flnrnclel Strtcments for the vear ended 30th June 2024

Fiatnciol asscls

Cbsificodon

Thc 6tity classifies its flnancial assets as subsequendy measured at anortised cosq fair value lhmugh
net assets/ equity or fair value through surplus and deficit on the basis of both the entity's management
modcl for financial asscts and the conLractual cash flow charactcristics of the frrancial asset. A financial
ass€t is measured at amortized cost when the financial asset is held within a management model whose
objoctivc is to hold financial assets in order to collect contractual cash flows and the conEactual terms
ofth. fiordcial ssset give rise on spccified dates to cash tlows fiat ate solely peymedts of principel ard
int€r€$t oo the principal outstanding. A financial asset is measured al lhir value through net assets,/ equity
if it is hcld within thc manaScmcnt modcl whosc objective is achicvcd by both collecting conracrual
cashflows and selling financial asscts and the contrac al tcrms of the financial asser give rise on
specificd dates to cash flows that are solely paymenB ofprincipal and interest on the principal arnount
oulstindiag. A fimncirl asset shell be rneasrred at la.ir value through surplus or dclicit ttflla<( ir is
measurd ct smortized cost or fair value through net assets/ equity unless an entity has m.rde irrevocable
elcction at initial rscognition for particular investrncnB in equity irstruncnts.

Sub.a{udt meriurement
Bised on the business model and the cash flow characreristics, thc cndry classifies is financial
ssscrs illlo amonized cost or ,air valuc categories for finatrcial instruments. MovemenB in fair veluc are
pre*ntod in either surplus or deficit or through net assetr/ equity subject to cenain criteria bcing mct.

AEortlzcd cost
Financial assels lhat are held for collection of conuactual cash flows where those cash flows represcnl
solcly paymars of principal and interast, and ftat are not designatcd at fair value through surptus or
deficit, are measured at amortized cost. A gain or loss on an instrum€nt that is subsequently mcasured
at amortized cost and is not part of a hedging relationship is re,cognized in profit or loss when the asset
is dc-recognized or impaired. lnterest income from these hnancial assets is included in fiuance income
using lhe cffective interest rate medrod.

FeIr vrlue ttrough net r6set6/ equlty
Financid &ss€ts that are held for collection ofcontractual cash flows and for selling the financial usets,
whcrc thc assets' cash flows represent solely payneuts of principal and interest, are measurcd at fair
value through ner assets/ equity. Movements in the carrying amount are taken through net assets, except
for dr rccognition of impairment gains or lusses, inrcrest revenue and foreign exchange gains and losses
which arc rccognized in surpluVdeficit- Intcrest income from these linancial assets is includal in finance
income nsing lhe effective interest rate method.
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lllltunguu Technical Tralning Institute
Annuel Report and Fluanclel Statements for the year ended 30th June 2024

Feir vduc through surplus or deliclt
Financial asscls tiat do not mect lhe criteria for amortized cost or fair value through net asseBr' cquity
are measured at fair value through surplus or deficit. A business model where the sntity manages
financial assets with the objective of realizing cash flows through solcly the salc of the asse6 would
resdt in a flir velue thfough surplus or deficit model.

Tndc rnd othcr rcccivrbles

Tradc and other receivablcs are recognized at fair values less allowances for any uncollcctible amounts.
Trade and other receivables are assessed for impairment on a continuing basis. An esfimate is made of
douhn rcceivablB based on a revicw of all outstending amounb at lhe year end.

Impdrmcnt

Thc cntity a8sesses! on a forward-looking basis, the expected credit loss ('ECL') associated with its
financial assets carried at amortized cost and fair value through net assels/equity. The entity recognizes
a loqq rllolance ftrr such losses at e{ch reporting date. Critical estimates and sigrificant jxdgmatts marle
by management in detennining the expected credit loss (ECL).

Finoacicl Iiohifirtes

CJrsslfica*oa
The entity classifies its liabilities as subsequently measured at amortized cost except for financial
liabilitics measured through profir or loss.

J) Invmtorles

Inventory is mcasured at cost upon initial rccognition. To the extent that inventory was received through
non-trchange lransactions (for no cost ot for a nominal cost). thc cost ofthc invcntory is its frh value
ot thc drle of trcquisition.

Costs incurred in bringing each product to its present location and conditions :re accountcd for, as
tbllows:

) Raw materials: purchase cost using the weighted average cost method.

D Finishcd goods and work in progrcss: cost ofdircct materials and labotr and a prnportion of
manufacfuring overheads based on the normal operating capacity, but excluding borrowing
costs.

ARrr initisl recognition, inventory is measured at the lower of cosl. and ne( realizable value- Hoywer,
to thc crtcnt dlat a claas of inventory is distdbuted or dcploycd at no chargc or for a nominal charge,
that class of invenlory is measured at lhe lower of cost and currcnt replacement cost-
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Mltunguu Technical Training lnstltute
AEnud ReDort rnd Flnanclel Strtementr for the yerr ended 3Oth JuDe 2024
Ibvtltorler (Contlnued)

Ncr realizablc value is the cstirnated selling price in the ordinary course ofoperations, less the estimated
costs of completion and the estimated costs necessnry to make the sale, exchange, or distriburion.
Invcntories arc recognized as an expensc when deployed for utilization or consurnption in the ordinary
courcc ofopcruioos of rhe Mimnguu Technical Training Instirure.

k) Provisiolr

Provisionc are recognized when Mihrnguu Technical Training Institutc has a present obligation (lcgat
or constructiv€) as a result of a past evenL, it is probable that an outflow of resources embodying
eoonomic bctrelits or service potefltial will be reguired to settle the obtigation and a reliable esdfiars can
be rrude of the amount of the obligation. Where the Entiry exp€cts somc or sll of a provieion to be
reimburscd, for example, under an insurance contract, lhe rcimburscmcnt is recogrizcd as r scpsratc
arrct only when the reimbursement is virtually certain. Thc cxpense relating to any provision is
pres€nted in the statenlcnt of financia.l performancc net ofany reimbursement.

C o atiagc nt liabilitics

Miumguu Technical Training Institute does not recognize a contingenr liability but discloses details of
any contingencies in the notes to thc financial statements, unless thc possibility of an outflow of
rcaourcdl ctnbodying economic bc-nefils or scflice potc.ndal is remore.

Contitrgcttt ctsct

MihrtrSuu Technical Training lnstitute does not recognize a contingent asset but discloses dctailr ofa
possible asset whose existence is contingent on the occurrence or non-occurrence of one or more
unccnein future cvcnts not wholly within the control of the Eutiry in the notes to the finsncial stareincnts.
Contingeot assets are assessed continually to ensure thet developmelrts ure appropriately reflected in the
tinanciat statements. lf it has becorne virtually cenain that an inflow of economic benefiE or service
potrntid will arise and the assel's value can be measured reliably, the asset and the related rgvenuc are
recogoized in the financiai stat€ments of the period in which the change occurs.

l) Soctel Benclits

Socid bcocfits are cash tr-ansfers provided to i) specifio individuals arnd / or households thrl m€.t the
etigibility criteria, ii) mitigate the effects ofsocial risks and iii) Ad&ess rie need ofsociery as a whote.
Thc cntity rccogniscs a social benefit as an expense for the social bencfit scheme at the ssmc dmc thsr
it rccognises a liability. The liability for the social benefit scheme is measured at the best estimate of
rhe 6t (tie social bcoefit payncnts) thal the cotity will indr in fulfitting the prcsent obligations
reprcsented by the liabiliry.
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Mltunguu Technlcal Trsinlng Institute
Annuel Report and Flnsnclal Stet€ment6 for the year ended 30th Jtoll'e 2024

m) Nrturc lnd purpose of reserves

Mihmguu Tcchnical Training Institute creates and maintains rcservcs in tcrms of spccific rcquircrnens

n) Changer ln eccountlng pollcles and estlmetes

Mitur$u Technical Training Instirute recognizes the effects of changes ;6 66s6uring poliry
retr6pectively. The effects of changes in accounting policy are applied prospectivcly if retrospectivc
application is impractical.

o) f,,mployee benefits

Rctlremcnt benef,t plens

Miunguu Technical Training Institute provides retirement benefits for its employees and directors.
Dcfincd contribution plans are post-employment benefit plans undcr whic} an entity pays fixed
contributions into a separate entity (a fimd) and will hBve no legal or constuctive obligation to pay
furthcr contributions ifthe fund does not hold suflicicnt assels to pay all cmployee benefir rclating to
€mplo)rce se!-\,ice in the ourrent &nd prior periods. The sontributions to fturd obligations for tbo prynrcnt
of rairement henefits arc charged against income in thc ycar in which thcy become payable. Dcfined
bcnefit Plsns are Jro.st-cmployment bencfit plans other than defined-conbibution plans. The defined
benclit funds are actuarially valued fi-annuallv on the projected unit crcdit method basis. Dcficits
idcntified are recovered through lump sum payments or increased futurc contributions on proportional
basia to all panicipating employers. The conributions and lump sum payncnts reduce th€ post-
ernploynrcrrt benefi t obl igation.

p) Fortlgr currenry trensrctlons

Transactions in foreign currencies are initially accounted for at the ruling rste of exchange on the datc
of the tra:rsaction. Trade creditors or debtors denominated in foreign curycncy arc reportcd rt the
statEmcnt of finsncial pooition reporting date by agplying the cxchange rate on thsl date. Excftange
diffcrences arising from the settlement of creditors, or from the reponing of creditors at rates different
from those at which they were initially recorded during the period, are recognized as incomc or expsnses
in the pcriod in which they arise.

q) Bororl'lng costs

Borrowing costs arc capitalizcd against qualifying assets as part of property, plant &nd equipmcnt.
Such borrowrng costs are capitalizcd over the period during which the asset is being acquired or
con$suctod and borrowings have been incurred. Capitalization cegses whexr construction of$e ssg€{ is
complete- Furthc bonowing costs are chargcd !o the statement offinancial pcrformance.

r) Relrtcd prrtiG

Mitunguu Technical Training Institute regards a relatcd party a.s a pcrson or an entity with Sre ability to
cxcrt control individually or jointly, or to excrcisc significant influencc over thc Entity, or vicc vctsa.
Members of kcy management are regarded as related parti€s and comprisc the BOG, the Priacipal and
senior managers.

)
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Mltunguu Technical Trrining Institute
Atrtrud Report rnd Flnanclrl Strlemcnts for the year ended 30th June 2024
3) Strvlcc cotrcesdor rrnDgementc

Miamguu Technical Training lnstiurtc analyscs dl aspccrs of scrvice conccssion arrangqncnts ttat it
eoteas inlo in determining the appropriate accouoting treatm€nt ard disclosue requircrnents. ln
particular, where a private party contributes an asset to the arangcment! the E /ify recognizes that asset

whcn, and only when, it controls or regulatcs the services. The operator must provide togethcr wirh the
asset, to whom it must providc them, and at what price. In tbe case of assets other than 'wholc-of-life'
assafs, it controls, lhrough ownership, beneficial entitlement or othenpise - any significant r€sidual
infaest in thc assct at lhe cnd of tic arrangernent. Any assets so rccognizcd are mcasurcd at lhcir fair
value. To the extent that an asset has been recognized, the Enlity also recognizes a corrcsponding
lirbility, sdjustcd by a cash consideration paid or reccived.

t) Cerh eld cerh cqulvrlcnts

Cash aod cash equivalents comprise cash on hand and cash at bank, short-tem deposits on call aad
highly liquid invesnnents with an original maturity ofthree months or less, which are readily convenible
lo knourn emounts of calih and ,re subject to insignificant risk of changes in value. BrtrI sc.owt
balancce include amounts held at rhe Central Bank ofKenya and at various commercial banks at thc end

of rhc financial year. For the purposes of these financial statemc s, cash and cash equivalenE also
include shon term cash imprests and advances to authorised public oflicers and/or instituriorx which
werc nol surendered or accourted for at the end of the financial year.

u) Compentlve llgures

Whcrc necessary comparativc figurcs for the previous financial year have bcen arnendcd or rcconfigurcd
to conform to the rcquired changes in presentation.

v) Ssbscquetrt event6

Thcrc havc bccn no cvcnB subscqucnt io the financial ycar cnd with a significant impact on lhc ftiancial
statements for thc year ended June 30. 2024.
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Mltunguu Technlcal Training Institute
Annud Report and Fluanclel Strtements for the yerr ended 30th June 2024
5. SlSulflc.Dt Judgments .nd Sources of Erdmefion Uncertrlnty

The ptparatim of Mitunguu Technical Training Institutc fintncial slaGmcnb in conformity with IPSAS
rcquires managcment lo makc judgments. estimates and assumptions that affect the reported amounts of
revenues' expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of the
rePdting psiod. However, uncertiinty about these assumptions and estimates could result in ourcomes
that rtquire a material adjustment to the carrying amount of the asset or liability affected in future
periods.

Erdmrtcr rnd rsrumptlons.

The key assumptions concemirtg the future and other key sources of estimation uncertainty at the
reporting date, that have a significant risk of causing a materiat adjustmcnt to the carrying amolmrs of
asscls and liabilities within the next financial year, arc described below. ThB Entity based its e3sumptions
and cstimatcs on parameters available wherr the consolidated financial statanears werc prcparcd.
Howcvcr' cxisting circumstances and assumptions about future developments may change due to market
changes or ci.cumstanc€s arising beyond the control of the Entity. Such ohanges arc reflected in the
assum+rtions when they occur. trSAS L 140

Uedul llvcs rnd residurl vrtues

The uscfirl tives and residual values of assels are assqssed using the following indicaors to inform
potcntial future use and value from disposal:

D The condition of the asset based on the asse.rsment of experls employed by the E ra{y.
> The nature of the assct, its susccptibility and adaptability to changcs in tcchnologSr and

proccsses.

D The nature ofrhe processes in which rhe asset is deploycd.
D Awilability of funding to rcplace the asser.

D Changes in the market in rclation !o the asset

Provhionr

Provisions were raised and management determincd an estimate ba.scd on the information available.

Provisions arc measured at the management's best estimate of the expenditure required to setrle th€
obligation at the reporting date and are discountcd to present valuc whcrc the effcct is material.
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MltuDguu Technical Training Institute
AEnud Report rnd Flnrnchl Strtementr for the yerr cnded 30th Junc 2024

6. Tnaslcrr from Nedond Governmeut Mlnistries

?. Trrnfcrr from othcr Govcmmcnt Gndtl.r

t. Rcn&rlng of Scrvlcer

t (e) Cerhllow rendering of eertlcer from cxchrnge tr.n3.ctions

Uocondldond tr
3?,?llil,500 21,yn,tw

CordHoi.l grant!
Tranrfcr from state department of TVET 10.000.000
Totd Governmcn t qrrnt3 .nd tobsldles 47.704.500 24J7t.000

Trasfer &om Natiooal Youth sewice 14.190.400
Totrl tr.rde.r l{,t90,400

Tuition fccs 59,193,7r 8 42267,667
A fcc 5,782,1 r 8 4,?t0.570
Examination fee t7.381.540 8.5E1.t52
Flcilitica rDd mrtffials 3E.027,190 45.,,l,tt370
attachmcnt l .E91.350 5.575500
Std€ot ids 200,566 517.r00
sEdrnt welfare I,888,100 2.47E.400
Rcpah and maintensncc 4,915434 5,788.340
Rcgirrarion fces 2,003,850
Totd rwenue from the renderlng of scrvlces r3r,2t3J66 It5.437.19,!)

Total revetrue frum the reodcrhg ofservices r 3 r 283.866 r 15.{37.199
Decreasc in rcceiveblcs (6.560.659) 52.8AL622
Decrcage in non-exchan ge receivables 2,125,766 t7,154,9t2
Totd rcndcrlns of servlcer 126.E/,8.974 {5.193.665
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Mltunguu Technlcal Trelning lnstitrte
Annur! Reoort and Flnanclel Stetem€n ts for the ycar ended 30th June 2024

9. Srle ofGoods

Sale of ferm produc-e 6E4,500 413930
Totd froo rele of oods 684.500 413J30

10. Other Income

Income ftom production unit 405,390 20?,500
Graduation fees 5EEJOO
Bus hire 771.000 I14.000
Totd othcr lncome I,176i390 9Cttteo
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Mltunguu Technicrl Trrlning lnitltute
Anrud ReDort rnd Flnsrchl Strtemen t5 for the yerr ended 30th June 2024

ll. Use of Goods and Services

Ttrldring ad leaming materials t 8,339,106 t3,?28,320
&dlstdd aagchocnt I,89I,350 482,900
Elcctrici 4,491,480 2.536.136
act-rvt 3.115.579 2.038.380

I ,r9 1,680 1.068.000
I and storcsScboot 6,337,448 2,283,850

2,E55,226 2.036.260
Examinotion fees 29,8d4,785 7,942,932
Acadcmic tr!ps 724,825 547,880

gPerfog[snce contractin t,027,328 624.550
Travelling and accommodation 8,277,436 3,672,4t8
Motor Y€hic le exlrcnses 2,r t4.516 t.238.595

pcnsesAdmin cx 14,234,197 4,M4,555
Students' welfare 4,976,858 r.263.680
fsm 1,646,090 I,829.154
Printing ind stationery 4?s,660 287,250
medical expeoses 42,080 17,305

l4ytupkecp 382,900 l9r.l00
CIcallrug 2,r0t,460 |,226,037

l,lys strdcnts upkeep 5,821,960 5..f80560
hlcmct cxDcnscs 1. n 5.730 600,653
Training expenses l ,916.163 68 t,500
BES 2,416,800 2.087.0,00
Craduation expenses 366,500 2,177,630
Insurarc! 135.474
Guidracc and Counsclli I1,950 55.950
Annuel 252,500 225,400
TVET 17,500
CBET Eon s 19,000
StsIIrcEcqt 534,000
ISMS 210,000
Audit fcc tsron 528,740 528,740
Bad dcbts provrslon 7,270,6t5
Toad foodr rod rervlcec 125.rE6J36 59.r06.735
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Mltunguu Technlcel Training Instltute
AtrnE.l Report rnd Flaanclel Statements for the ye.r ended 30th June 2024 t

ll (r) C.ihrlow Use of goods and services

12. Employce Costs

13, Boerd Erpenres

14. Dcprcdrtion rrd Amordz.tion cxpcnse

15. Rcorlr! tnd Mrlntenrne

Total use of goods and services 125,186,936 59,r 06,735
Increasc in ablcs 3,414,248 5,953,646
inctEasc m rnven and biolo cal asscts 2.414.896 74E,6 t 0
Totrl orc of goods end servicec 119337,792 53.901.699

Saluics rnd uragq; 20,fi9,741 r 5.053.rE5
Enpleycc cost 20,tt9,74t 15.053.t&;

)

Directors' emoluments 5.mo.8r7 2,060,000
Other allowances

Totrl Dlrcctors' cmoluments 5,fi)0.t17 2.060.000

Pmpcrty, plant and equlpmcnl 2,572.747 I,982,39 t
Int!$8r-ble asscts 58,287 E3.267
Int/€stmcnt propcrty carried al cost
Totd stlon end emortizadon 2,53I,034 2,065.657

)

Proeqty 12,099828 5.629,629
Totel and mrlntenrnce l2.t !xr,928 s.629.679



Mltunguu Technicrl Trrltrlng lNtltute
Anoud Report end Flnrnclrl Strtcmetrt! for the yeer ended 30th Jrur,e 2024

f 5. Celt ud Cesh Equlvrlents

l5 (e). Dctrlcd Anelyrlr of Cerh end Cesh equlvelenB

17. Recelvrbler fron ErcDrrgc tnnrrcdo!t

l7 (e) Ageing Andysir on Receivables from Exchenge Trensgctions

C1rTEDI rccount 12,380.852 12.453.184

Cash in hand 987

Totd crrh rnd cerb ooulvdent r23n"t39 ra4$.ru

e) Csrrort ecourt
Kanya Commercisl bsok I 169208630 I1.852,420 12.4/,9.t92
Cooperative bant I 139206659600 3,744 3,744
EbuitY Baak 0370279n3346 524.688 248
SrbTord 12380.852 12.453.184

Crrh wlthdrrwD from brnk
Carh in hand 987

T.ad l2J8r"839 11a53.18.a

Clrtcrt ncclvrblcr
Studcnt dcbtors t45,4t2,295 t44.702.t39
Rcnt debtors

Cmrltancy debtors

Olhcr erchrnPc debtors

Lces: imDeiment allowance 7.270.6t5
Totd current recelvrbles 138.14t.680 r{{.?02339

DcrcrtpSon 2023-2021 7o of thc totel 2022-2023 7r of thc totrl
[.ess then I year 36,007,235 26 s2,888,622 23

Between l- 2 years 23,602.34s t7 2l,140,944 t7
Bcwccn 2-3 ycars t7,629.651 l3 t 5,209,580 40

Over 3 years 60,902,431 44 55,463, r 93 20

Totrl 13r,14t,680 100 1u,702339 r00
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Mltunguu Technlcsl Trrlnlng Institute
Annod Rcport end Flnrnclsl Strtemetrts for the vear ended 30th J[ne 2024

It.Recelvebles from Non-Erchenge trensrctlons

It (t) Agclng Anelysls on Receivebles from Non-Ercbange Trrnsections

l9.lrvcrtorlc.

0

r00

Crrrtrrt rcccivrbles
tttation

Othcr dcfrtors trsnsactions 17.163.302 23,896.922
Totrl current receivrbles 17,163302 23.E96.922

Dercrlpdou 2023-2024 7r'of the total zo22-20:r3 7. of the totd
l-css than I ycar 12,88 7,200 75 17,354,912 100

Bgwecn l- 2 years 760,200 5 6.542.010 0
Betwecn 2-3 ycars 3,5 | 5,902 20 0 0
Over 3 years 0 0 0
Tot l 17,r63J02 100 23,t96.,9t2

Consumablc stores L744.391 357,800
metefielsClc&r r00.900 154.6000

Electrical stores 286.00r 217.800
I M/Catcrin stores 638,804 ?25,OOO
Td livtltorlcs rt the lower of co6t tnd NnV 3,770.096 lra55Je0

)
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Mltunguu Tecldcd Tnhhg Inrtltutc
Annral Reporl rad Fhrlcld Strtcutob lor thc yeer erded 3lXt Juae 202,1

20.Propcrty, ?lrll rnd Equlprert

Notc: L.nd hu no velue rincc Vrluetloa procear hts not bcen completed

32,161,0t 6tt?,{6t 3.127$/nAt I July 2022 zt,l6rtffi
1,9t3,067 3329,47Additions t37,400 559,000

12,122,819 (12,t22819)Transfcrs

40,93515433,290,t479 t87,46t 4?5sJ.n 559,000 1,y33,067At 3tlth June 2023

12,u5,442 2,7tt,045 34,117,E3I 4&95lJrrAdditions

tt7,{5t 7,053,2rs 5s9,000 3q05o,t9t t9,tt6572At 30th June 2024 45335,921

Dep recieti,on end Impoirment
At I July 2022

1526F02Depreciatioo 5,.2,751 t26,7tt t56,960

1,,%:2391Accumulatcd dcprcciation 306 Iunc 2023 8l.2262 I t0,934 853,0,1t te6J41
2,s72J17Depreciation charge for year l.ll2.59r n,M7 wo,,047 123,(Xl
4,555,13t1.9443s3 208,001 2,tD3,095 30!r,ltt 0Accurmrlared dcprcciatio{r 30'h JuD€ 2024

38,952,86432..r$Jl7 7765t4 3.{r2.r92 372,t53 1,933,067NBV es et 306 Juae 2023

34,117,t31 13J9Er6rNBV rr et 30s Junc 2024 43J91,068 579,167 a,%0,190 u98t2

I

I
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Mlturguu Technlcrl Trelnlng lnstltute
Atrlrllrl Report and Flaenclol Strtementr for the year ended 30th June 2024

21. Intengible Arsets

22.Hologlcrl Asse ts

23. Trrdc ud Othcr Pryrblcr

24. Rcfhndrble Deposltr from Ctrstomcrs/Students

C.ra
At bcglnnlng of the ycsr 191.289 277536
Addititms
At end of the yerr llx,.zat 277,556
Amordzedon end impelrment
At bcdnnlts of th€ verr
Amortization 58,287 E3267
At cEd cf thc ye.r 58.2E7 t3.267
NBV 136,002 19,r.2t9

Pies 42,000
C"ows 65,000 l8,mo
Cosls 150.000 60.000

Chickcn 5,mo
Totd 220.t)00 120,000

)

Tndc oarables 10.26E.353 7.132.152

Fec paid in advance t.726.U2 785,155
Audit fecs bid 2,U3,700 z,@3,440
Audit fcc Daid durinq the year u3,700
Ardit fcrs prwision 52E;140 52t,7,10

Totd Fedc rnd othcr pryeblcs 1.t523.735 11.080..4t7

.\

Atdnq rarlyrir: t0'ri-202A '/r of ttc Totrl 2027-20'.rt 7e of tht Totel
Under one year 10,268.353 7l 8.446.047 76
l -2 years 1.726.@2 t2 t.057.480 lo
2-3 years 528.740 3 1.0s7220 9-5
Over 3 years 2,000,000 t4 528,740 4-5

Totd (to ti! to totrlr rbove) 11,323.735 r00 il,off.,tE7 100
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Annud Report and Flnrnchl Strtements for the yeer ended 30th June 2024

Caution money Ud 1.340.500 r.320,500
Caution money 1,000 20,000
Studpos'welfare r,022,400 1,024,$0

deposltsTorrl 2.363.900 2J62.900

AIdaI tnelycis: 202r20u 7o Of the Tohl 2022-2023 7. Of thc Totrl
Under one year 1.000 0.04 20.000
l -2 years 20,000 0.7 I,320.500 56
2-3 years r.320.500 5a! l.022.400 41
Ovcr 3 veare 1.022.400 43.1 0 0
Tord to tic to totrll deposlts rbove) 2363.9m lm 2J62.900 r00

2S.Crh generetcd from operrtlone.

26.Flnrnclel Rlsk Mrnrgement

Thc enrity's activities expose it l.o a variety offrnancial risks including credit and liquidity risks and effccts
of c-hanges in foreign currency. The company's overall risk management progrsrnme focuses on
unprcdictability of changes in the business environrneot arrd s€eks to nrinimis€ the potential adversc effEct
of such risks on its performance by setting acceptable levels ofrisk. The company does not hedge any risks
and has in placc policies to ensure that credit is only extended to customers with irn established credit history.

Thc cntity's financial risk managcmcnt objectives and policics are detailcd bclow:

(i) Crcdlt rlsk

Thc anrity has exposure to credit rislq which is the risk that a counterpsrty will be unable to pay amounts in
full whea due. Credit risk arises from cash and cash equivalents, and deposis with banks, as well as tradc
and other receivables and available-fbr-sate financial investments.

Srtdus for tie ycrr bdore tu 30.001r00 s7.8t5.973
Adlurtcd for:
Depreciation 2,63 l,034 2,065,657
Gain on disposal 4,629,793 5.000
w Crpitel Adlustments
Incrtasc ir invcntory (2.314.896) (735.1 t0)

Decnzse in receivables (6.560.659) (52,888.522)
lncrease in biological assets ( 100,000) ( 18,500)
Iqcrease h payables 3,434.248 5.953,646
l,ncrcasc in non<xchangc reccivables 2,t25,766 ( 17,354,912)
Nd crrt flow l}orn operrtlng rcdvlfrr 34,0{6.dt6 (5.rsct58)
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Mltunguu Technlcel Trrlnlng lnstltute
Arnud Report and Flnanclal Stetcments for the vcrr ended 30th June 202,1

Managanrort esscssqs the credit quality of each cus&mcr. hking into account its financial paitiur, past
experieoce and other factors. Individual risk limits are set based on intemal or extemal asscssrrcnt in
accordance wilh limits set by the directors. The amounts presented in the statement of financial position are
net ofallowances for doubtful receivables, estimated by
thc company's managemefll based on prior experiencc and their assessment of the current economic
GoYirwr€flL

t

t

The carying amount of financial assets rccordcd in the linancial statcmcnts rcprescnting the cntity's
fluximun €xposuro to crodit risk witbout takisg accouit of the value ofany collateral obtained is made up
a.s follows:

(ll) Llqddlty rlik msnrgemenr
Uhimarc Esponsibility tor liquidity risk managcrncnt. r€sts with thc cntity's dirccto6, wtro have hrilt an
appmFiate liquidity risk management framework for the management of the entity's shoG mcdium and
long-tcrm funding and liquidity management requirements. The entity manages liguidity risk through
contintrcus monitoring of forccasts and actual ca.sh flows.

(N8: Thc touls cohtau should tie to the individ.al €lenlclnls ofcredit risk discloscd in the c,iltity's f,ao:.encnt o{fiaaacial
position)

Flunchl rlrk management (contlnued)

Thc cudomers.under the fully performing category are paying their debts as they continue trading Thc cr€dit
risk associarcd wilh these rcceivablcs is minimal and the allowance for uncollectiblc amorirts that the
com0tny has reclgnised in the finencial statements is consideEd idequaE to cover rny potattia y -.\

irrccovcrablc amormts. - i

The c-ntity has significant concentration ofcrcdit risk on amounts duc from xxxx

Tbe bmrd of directorc sets the company's credit policies and objectives ard lays down farameters within
whict thc various aspccts of cEdit risk managcmcnt arc op€ratcd.

At 30 June 2023
Recrivables from cxchan EC tmnsactlons 144,702.339 0 0 0
Reccivables from non-exchange
tranEsctons 23.896.922 0 0 0

Bank balances 12,453,|M 0 0 0
Totd 1E1,052,445 0 0 0

At 3e Jrrc 2024

Rcccivablcs from cx transactrons t38,t4l,680 0 0 0
Rccqirrablcs from non-exchange
transactions 17, t 63,302 0 0 0

Bank balances 12,381,839 0 0 0

Totrl t61.6E6,E2t 0 0 0
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Annud Report rtrd Flnanclgl Sartements for the verr ended 3Oth June 2024

Tlrc leble bclow represents cash flows payablc by the company under nonderivative financial liabiliti€s by
their remaining contractual mahlrities at the reporting date. The amounls disclosed in lhe table are the
contrrcoral undiscounted cash flows. Balances due willrin 12 months equal their carrying balances, as lhe
impact ofdiscounting is not significant.

Fiureirl rlrk mlnrgement (continucd)

At 30 Jure 2lXl3

Tradc Peyables I 1,089,487 l 1,089,487 xxx l t,089,487

Cuntot Portion Of Borrowinrs 0 0 0 0

Provisions 0 0 0 0

Dcferred Incomc 0 0 0 (,)

Employec Benefit Oblication 0 0 0 0

Tor.l 11,0E91t7 11,{lt9,ast

At 3O Juue 2024

Trado Payables 14,523,735 0 0 t4,523,735

Cbrcnt Portion Of Borrowinqs 0 0 0 0

PruviBions 0 0 0 0

Dcfcrrcd Iocome 0 0 0 0

Emoloyec Benefit Oblirarion 0 0 0 0

Totrl l{,523r735 l,lSl3,73S
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Finudd rlsk m.n.gement (contlnu€d)

(ltl) Mrrk.t rirk
The entity has put in place an intemal audit ftrnction to assist it in assessing the risk faced by the entity on an
ongoing basis, evaluate and test the design and cffcctiveness of its internal accounting and opcrational
cor$Iol&

Martei ritk is tlrc risk arising &om changc in markct pricrs, such as intctrst rate, equity pric€s and foreign
exchrnge rates which will allect the entity's income or the value.of its holding of financiai instmments. The
objective of martct risk management is !o manage and control market risli exposures wifin acceptable
paramaen, whilc optimising the retum. Overall respo|rsibility for managing market risk rests with rhe Audit
and Rislt Managonert Committec.

Thc crtr'ty's Finance Dcpartrnent is rcsponsible for thc dcvclopmcnt of dctailed risk managemcnt policics
(subject to rcview and appmval by Audit and Risk Management committee) and for the day+oday
implcmcntation of those policies.

Tl6G hts been no change to the entity's exposurc to ma*et risks or thc manner in which it muragc and
mcasucs thc risk-

)

l

r) Forclgn currency rlsk
Thc etrtity has transactional crnrehcy exposurcs. Such exposure arises through purchascs of goods and
servir:ee that arc done in currencies other thsn the local currency, Invoices denominCted in foreign currcrrcics
are paid after 30 days from the date of the invoice and conversion at the timc of payment is done using the
prsveilinS etchange nte. The carrying amount ofdre entity's foreign curcncy denominaled mone.hqr esscts
and monetary liabilities at 0re end of the reporting pcriod are as follows:

At 30 Jonc 2024

Financial Asscts nvestmen Cash Debtors

Liabilitics
Tradc and Otfier lcs

)Net Assc/(Liabili

ft: ryq manages foreign exchange risk form future commercial transactions and recognised asscts and
liebiliti.s by pmjecting for expectcd sales procetds and rnetching the sarne vith erpectett graymcnu.
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nlrrrfd drk menegement (continued)

Forc{l currcry rcasidvlty anelpis

Thc following table dcmonstrates the effect on the company's statement of comprehcnsive income on
applying the sensitivity for a reasonablc possible change in thc exchange rate of the three main trirnsaction
curreocieq wirh all other variables held constant The reverse would also occur if the Kenya Shilling
apprcciated with all other variables held constant.

b) htcrrtt rrte rlsk

Intcrcst rate risk is the nsk that thc entity's Iinancial condition may be adversely affectcd as a result of
chaogr:s in intcrcst rate lwels. Thc company's intersst rate risk ariscs from bank deposis. This cxpmcs tlrc
company to cash flow interest rate risk. The interest rate risk exposure arises mainly from interest rate
movcmeaB on the company's deposits.

Moaagcmeat of interest rat rlsk
To manage the intcrest rate risk, management has cndeavoured to bank with institutions that offcr favourablc
intsatt r&tss.

Saer&irdy azc[rsil

Thc entity analyses its int€rest rat€ exposure on a dynamic basis by conducting a seneitivity analysis. This
involves determining the impact on profit or loss ofdefined rate shiffs. 'Ihe sensitivity analysis for interest
r8t6 ri*. sssumes that all other variables, in panicular foreign exchange rates, remaln constanL The anrlysis
has bccn performed on the same basis as the prior year.

Using dre end of the year figures, the sensitivity analysis indicatcs the impact on the statemert of
comprchensive income if current floating intcrest rates increasc/decreasc by one perccntage point as a

decrcssc./increasc ofKshs- (2024: Kshs -). A rate increase/decrease of5%o would result in a decreasc/increase
in proft boforc tax ofKshs - (20)O( Kshs -)

202it

EUro l0% xxx xxx

Usd lOo/o LXX xxx
20u
Euro lOYo xxx xxx

Usd tov" xxx xxx
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)

Notcr to thc Fiurncid Strtcmcnts (Continucd)
Ftnurirl risk mrnrgcmcnt (cordtrued)

lv) Crpltel Rlrk Mrnsgement
Thc objcctivc ofthe cntity's capital risk managcment is to safcguard the entity's ability to continue as a
going conccm. The entity capital struchre compris€s of the following funde;

Rcvaluation Reserve

Rerrind Earni 205,822,398 175.82t,t 98
Rascrve 32.501,2r3 32,501.2r3

Torrl Fondr 238J23,6n 208.122,41r
Toal Borrowi

Lccs: Carh urd Bank Balances (r2,38r,839) (r 2,4s3,184)
Nct DEbt/ cess Cash and Cash uivalents 225,941,772 194,826,454

95o/" 94o/o

27. Rdeted Perty Belencer

Nrture of rcleted perty reletlonships

Entities and other parties related to the entity include thase parties who have ability to exercisc currol or
cxcrcisc significant influencc ovcr its opcrating and financial decisions. Rclated parties include rnuragancnt
personncl, thcir associatcs and clase family members.

Govcrnuent of Kenye
The-Gov-€mment of Kenya is the principal shareholder of the Minnguu Technical Trainingr,Jt'tu e, holding
10(}?6 of tlrc arnr!'.s cquity intcrcst. Thc Govtrnmcnr of Kanya hrs-pmvided firu gu.ran* 16 ail long.hr;
lendcs ofthe antity, both domestic and cxternal. Other rclatcd panies include: -i) The National Governmentl

iD The Parent Ministry;
iii) Kcy managcment:
iv) Board of dircctors;
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The transactions and balances with related parties during the year are as

Truncdonc wlth rchtcd prrdec

r) Sdet to .drfed Drrdes
Sales of goods 684.500 413,930
Sales of services
Totrl 614.S00 4t3.930

b) GnDtr froE the Governmcnt
Grants from National Govt 10.000.000
Grants from County Govemment
Totel 10.000.000

c) Esalrer hcEffrd on behrlf of relrtcd Drrtv
Payments ofsalaries and wages for employees 20,119,74t 15.053.885
Paymerls for toods and services I25,186.936 59.1(b.735
TotaI 145306.677 74.1ffi.620

d) Kev management comDensatlon
Directors' emoluments 5.000.E l7 2,060,fi)o
Totrl 5.000.E17 2.060.000

E

6. Cepltrl ComblheDts

(NB: Capilal commiunenls are contmilmenls lo be canied oul in lhe nert Jinancial veat'and are disclosed in
accsbrce with IPSAS 17. Capital commitmenls ma1, be those lhat have been authorbed by the errti', fut
al the end of he year had tot been contracled or those olreudy contractedfor and ongoitrg)

27. Evctrts Aftcr the Reportlng Period
There were no material adjusting and non- adjusting ev€nts after the rcportiug pcriod.

23.uldmete rnd Holdilg Entity
The c,ntity is a Semi- Autonomous Goyemment Agenry under the Ministry of Education. Its ultimare
parent is thc Govemment of Kenya.

29.Currency
Thc frnancial statemene are presented h Kcnya Shillings (Kshs) and the values are roundcd offto the
nearest shilli[9.

Authorised for Capital proiects

Authorised and Contncted for Caoital oroiecrs 32.184.763.@

Totd 32,184,763.60
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20. Appeudlcer

Appcndh I : Iurplcmeobtlen Stltus of Audltor-Generll Reco:rmendltlons

Thc following is thc rummary of issues raised by tbc extcmal auditor, and nranagcment commcnts that wcrc providcd to the auditor.

J

rt on ths fitrrnclrl statementr
I Inaccurate statement of caEhfl ows Corrections have been done Resolvcd 30/9/2023
2 lnaccurate cash and cash uivalent Corrections have been done Rcsolved 30t9t2023

3 Inadcquale drsclosurc of Biological Assas Agricultural officer did thc valuation of
the assets

Rcsolved 3llt2/2023
4 Ulruppoded rcvenue ftom exchaage transactions Coo&ol mcchanisms enforced Rosolvcd 30/912023
5 Lack of for bad and doubtful dcbs and Cr€di t poliry in place Rcsolved 30t912023
6 of rcfundable frorn customers Correctiong were done Rcsolved 30t9t2023
7 ts for construclion ofbusU orted ark Payments supported with all reports Resolved 30/9/2023
8 trade and olherU hs Ledger rnd the ageing analysis done Resolved 3l/8/2023
9 cautloa mooU Cautiou mooey Lodser in olace resolved 3vu2023
IO fees in advanceU Fees Ledger in place rcsolved 31t8t2023
ll Lrk of owners documents, vahntion and No-dircloeurp of land Lease agreement released Rcsolved 30n4t2024

Oltcr mtlcr
control snd ceB Regularise budgct semi ennually Resofued 30t4t2024

2 Unrrsolvcd mtttcrs Inp Rcsolvcd 1l/1212023
RcDort on l.wfuhcg ud el&civctrerr h sre of Dubllc resourcer

Irrcgularities in staff recru itmeot Strict adhercncc to rccruifircnt
3uidelines

Resolved 30/912023-
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Amrt n p.rr 

'rd 
Fla[dd Stlbnma frr llc yar eodcd ilo{b Juac 2f24

3V1A20232 Non-compliarce with law on ethnic comgosition Mcchanigos to comply uodcrway
Not
Rcsolvcd

3 Rcsolved 3v1212023NoD gazesemcot ofBoard membcrs
Dir! Follon, up with fre mirristry ad
iDfoancd gazstl€ment doD€ to NatioDa.l
polytechnice only

4 Incomplete wort plaD The plaa is in placc Rcsolved 3111212023

5 Irrernrlarities on orocurerlent Documcntrlions were retric.ved Resolved 30Dn023
10t9120236 Lack ofdisposal ohn Policy is ia olace Resolved
30D120237 Irrerularities on oraurcmnt of sccudty serviccs Sccuritv bid providcd Resolved
30t9D0238 Irrcgular procurqml of Administatha orp€nscs DocumcDtalioDs wcre retrior'ed Resolvcd

9
Irregular pmcurernerlt aod irstallati@ of E metem 2000 litcs watct
tank Tower

Documentationc wcf,e rctrioved Resolvcd 3ln2/2023

l0 Lack of Asset rcgirter
Not
Resolved

31fi7t2024
Asset listiq dor and valuatioo oa
gomg

II Non-competitive orocess oo teaching and lcamins Eaterials Anoma.lics corrcctcd Resolved 31^42023

Mcrty IC Xlrlrr
Accerntlrg Ofnccr
Prhclprl
Drrtcl2(l0Jl2O21
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Appendr II: Proiectr Implemented by Mtunguu Tcchnlcel Trrhlng lnltltlrte

Strtus of ProJecas eompletbt

Admin BIock I 42.5m 27.5 7s% l5m A.5a lnternal savingr
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ApDeD dr III- Inter-Ertlly Conhrmrtlon Lctter

Car-.rra-r trrt
Mihrnguu Technical Training Institutc
P.O Box 64602ff
Mitunguu

Thc statc department of vocational and technical training wishes to confirm the amouots disbursed lo you as at 306 June 2024 as indicated in the

table below.
Conllrnetion of !mounli recclved by Mltuoguu technicel tralnlng Inodtutc es at 30t Juae 2024

Amounts Disbursed by the stale department ofvocational and technical ) as at 30th June 2024

Reference
Number

Dste
Disbursed

Recurrctrt-
Gralts

Develo
pmcnt

Capihtion Scholarship Amouat
Received by
Mituncuu TTI

Differen
ces

Total
Rccurcnl

Total
Dcvelop
mcnt

Q1 Frnz?tzYHVl 28-*p-23 10,682,000 10,6E2,000.00

ol FT24OI8X6DQF l8:iao-24 12,610,500 12.6t0.500.00

Q3 FT24O3IJYG8P 05-fcb-24 14,4t 2,000 t4,412,000.00

FT240400FS5N 9-Fit-24 40,0M,330.60 40.fi)4.330.60
FT24058PHl90 27-Peb-24 779,392.40 779,392.40

FT24O32DM5D3 l-fcb-24 10.000,000 10,000,000.00

Tot.l r0,000,000 37,70{,500 q,743,721.00 tt 4t&223.00 Et.4ttJ23.00
I confirm that the amouDls shown above are corect as ofthe &te indicatcd.

Ilerd of AccountB department

Nrmr: Mslhew M. Krbcte Signature Drlet?Sltt)1202/
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