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PREFACE
The Senate Standing Committee on Finance and Budget is established pursuant to

standing order 212 of the Senate Standing Orders. Under the Second Schedule to the

Standing Orders, the Committee is mandated-

(a) to investigate, inquire into and report on all matters relating to coordination,

control and monitoring of the county budgets and to examine -

(i) the Budget Policy Statement presented to the Senate;

(ii) report on the Budget allocated to constitutional commissions and

independent offices; and

(iii) the Division of Revenue Bill, County Allocation of Revenue Bill, and

cash disbursement schedule for county governments;

(b) consider all matters related to resolutions and Bills for appropriations, share of
national revenue amongst the counties and all matters concerning the National

Budget, including public finance and monetary policies and public debt, planning

and development policy;

(c) pursuant to Article 225 (6) of the Constitution, to examine the report of the

Controller of Budget on the implementation of the budgets of county governments

The Committee is further anchored under section 8 of the Public Finance Management

Act,2012 which outlines the mandate of the Committee with respect to the public finance

management framework set out in the Act.

The Committee was constituted by the House on Thursday l4th December,2OlT, during

the First Session of the Twelfth (12tn) Parliament. The Committee as currently

constituted, comprises the following Members-

1. Sen. (Eng) Mohamed M. Mahamud, CBS, MP - Chairperson

2. Sen. (Dr) Isaac Mwaura, CBS, MP Vice Chairperson

3. Sen. Wetang'ula Moses Masika, EGH, MP - Member

4. Sen. Mutula Kilonzo Junior, MP - Member

5. Sen. Aaron Cheruiyot, MP - Member

6. Sen. (Dr.) Ali Abdullahi lbrahim, CBS, MP - Member

7. Sen. (Dr) Rose Nyamunga, MP - Member

8. Sen. CPA Farhiya Haji, MP - Member

9. Sen. Boniface Mutinda Kabaka, MP - Member

a
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SUMMARY
Pursuant to Article 96 of the Constitution, the Senate serves to represent the counties
and to protect the interest of the counties and their governments. In this regard, the
Constitution assigns the Senate various functions that are geared towards protection of
the interests of counties and their governments. One such role is provided for under
Article 230(2)(b)(vii) of the Constitution which requires the Senate to nominate a
Commissioner to the Salaries and Remuneration Commission, on behalf of county
governments.

The Salaries and Remuneration Commission is established under Article 230 of the
Constitution. The Commission is mandated to-

(a) set and regularly review the remuneration and benefits of all state officers; and
(b) advise the national and county governments on the remuneration and benefits

of all public officers.

The composition of the Salaries and Remuneration Commission (SRC) ensures that
each sector affected by the decisions of the Commission nominates members to serve
on it. In this regard, Anicle 230 (2) provides that the Commission is to comprise the
following-

(a) a chairperson;
(b) one person nominated by each the following bodies from among
persons who are not members or employees of those bodies-

(i) the Parliamentary Service Commission,.
(ii) the Public Service Commission;
(iii) the Judicial Service Commission;
(iv) the Teachers Service Commission,.
(v) the National Police Service Commission,.
(vi) the Defence Council,. ond
(vii) the Senate, on beholf of the county governments;

(c) one person each nominated by-
(i) an umbrella body representing trade Ltnions,.
(ii) an umbrella body representing employers,. and
(iii) iointforum of professional bodies as provided by legislation;

(d) one person each nominated by-
(i) the Cabinet Secretary responsibleforfinance,. and
(ii) the Attorney-General; and

2
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(e) one person who has experience in the management of human resources

in the public seryice, nominated by the Cabinet Secretary responsible .for
public service.

The role of the Senate in the nomination of a Commissioner to the Salaries and

remuneration Commission is therefore of utmost importance as matters touching on

the compensation of State and public officers have a direct impact on the realization

of the devolution project.

Under Article 250(6)(a) of the Constitution, members of independent Commissions,

unless ex-fficto, serve for a non-renewable term of six year. In this regard, the first

Salaries and Remuneration Commission came into office on lgth December, 201I and

its term lapsed on l5th December ,2017 .

6. Consequently, under Article 230(2)(b)(vii) of the Constitution, the Senate was

required to nominate a Commissioner to the SRC, on behalf of county governments.

This would be the first time that the Senate would be undertaking the nomination

exercise as the first Commission was appointed prior to the operationalization of the

Senate under the Constitution.

Pursuant to section 7 (2) of the Salaries and Remuneration Act, on I l th January, 201 8,

the Senate advertised for the position of "Nominees of the Senate on behalf of the

County Governments to the Salaries and Remuneration Commission". Interested

persons were invited to make their applications by not later than 2"d February, 2018 at

5:00 p.m. By the close of the application period, a total of eighty applications had

been received.

5

7

8

9

Pursuant to standing order 66(b) of the Senate Standing Orders and a Communication

from the Chair, issued in a plenary sitting of the Senate, held on 14th February,2018,

the matter was referred to the Standing Committee on Finance and Budget.

The Committee was mandated to-

(a) consider the applications received so as to determine their compliance with the

provisions of the Constitution;

(b) interview the qualified applicants; and

(c) propose, to the House, for consideration, the names of two persons so

qualified, who would be of opposite gender.

I
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10. Due to the extent of the task and other time-bound assignments that the Committee
was undertaking at the time, the Committee sought, and was granted, an extension of
the time with a view to tabling the report on 20'h March,2018. This enabled the
Committee to execute its mandate more effectively.

I l. The longlist of the eighty (80) applicants was published in the Nation and Stondard
Newspapers on 20th February, 2018. Thereafter, the Committee considered the
applications in its sittings held on 27th and 28th February,20l8 and shortlisted fo.ty-
two (42) candidates. The shortlist of applicants was also published in the Nation and
Standard Newspapers on 2nd March, 201 g.

12.

l4

15

l6

The Committee interviewed the shortlisted applicants on Monday, l2th March,
Tuesday, l3th March and wednesday, l4th March,2olg. Forty applicants appeared
before the Committee while two applicants were not able to attend the interviews.

The applicants who were shortlisted fbr interview were requested to bring the original
copies of their academic certificates and testimonials and various clearances that
would attest to their compliance with Chapter Six of the Constitution.

To ensure objectivity and consistency, the Committee developed an interview tool/
score sheet fbr the interviewing process. This served as the guide during the interview
process, in which candidates were assessed on the following areas-

(l) Academic and professional qualifications;
(2) Technical proficiency and competencies;
(3) Leadership and integrity;
(4) General knowledge and current affairs; and
(5) Presentation skills and demeanour.

The Committee thereafter retreated between l5th to l6th March,20l8, to consider the
results of the interview and to write its report.

Recommendations
The Committee, in the course of discharge of its mandate, made several observations
regarding the Salaries and Remuneration Act and shall, in due course be moving
amendments to the Act to address the gaps that it has identified.

Page 6 of26
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t7 With respect to the mandate of the Senate under Article 230(2)(bxvii) and section
7(2) of the Salaries and Remuneration Commission Act, the Committee recommends

the following two (2) candidates for consideration for nomination to the position of
Member of the Salaries and Remuneration Commission -

18. The Committee is grateful to all the Kenyans who expressed their interest in the

position of nominee to the Salaries and Remuneration Commission under Article
230(2)(bxvii) and for their cooperation during the entire selection process.

19. The Committee further appreciates the various agencies which provided clearances to
the applicants and provided information requested concerning different interviewee.

Further, the Committee appreciates the members of the public and institutions who
participated in the process by offering the necessary information.

20. The Committee is also grateful to the Offices of the Speaker and the Clerk of Senate

for the support they gave the Committee as it discharged its mandate.

Sen. (Eng) M. Mahamud, CBS, MP
Chairperson

I Margaret Sawe F 13364926 43 Nandi 75.00

2 Prof. Joseph

Gitile Naituli
M 0184072 57 Meru 74.86

PageT of26
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ADOPTION OF REPORT

Pursuant to standing order 207 (2) of the Senate Standing Orders, the Senate Standing
Committee on Finance and Budget Committee adopted the report on nomination by
Senate on behalf of county governments to Salaries and remuneration Commission as
follows-

Sen. (Eng) Mohamed M. Mahamud, CBS, Mp - Chairperson

Sen. (Dr) Isaac Mwaura, CBS, Mp - Vice Chairperson

Sen. Wetang'ula Moses Masika, EGH, Mp

Sen. Mutula Kilonzo Junior, Mp
4q) o\,

Sen. Aaron Cheruiyot, MP - Member

Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, Mp - Member

Sen. (Dr) Rose Nyamunga, Mp

Sen. CPA Farhiya Haji, MP Member

Sen. Boniface Mutinda Kabaka, Mp - Member

Page 8 of26
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3

1.1 Establishment and Mandate of Salaries and Remuneration Commission

Article 230(l) of the Constitution establishes the Salaries and Remuneration

Commission (SRC). The Comrnission is also one of the independent Commissions

embodied in Article 248(l) of the Constitution.

Article 230(4) provides for the powers and functions of the Commission which are to

set and regularly review the remuneration and benefits of all state officers; and to

advise the National and County Governments on the remuneration and benefits of all

other public officers.

The guiding principles in execution of the Commission's mandate are-

(a) the need to ensure that the total public compensation bill is fiscally sustainable,

(b) the need to ensure that public services are able to attract and retain the skills

required to execute their functions,

(c) the need to recognize productivity and performance; and

(d) transparency and fairness.

Section 11 of the Salaries and Remuneration Commission Act, No. 9 of 2011, further

provides for the functions of the Commission as follows-

(a) Inquire into and advise on the salaries and remuneration to be paid out of
public funds;

(b) Keep under review all matters relating to the salaries and remuneration of
public officers;

(c) Advise the national and county governments on the harmonization, equity

and fairness of remuneration for the attraction and retention of requisite

skills in the public sector;

(d) Conduct comparative surveys on the labour markets and trends in
remuneration to determine the monetary worth of the jobs of public

officers;
(e) Determine the cycle of salaries and remuneration review upon which

Parliament may allocate adequate funds for implementation;

(0 Make recommendations on matters relating to the salary and remuneration

of a particular State or public officer; and

4

o
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(g) Make recommendations on the review of pensions payable to holders of
Public Offices

5

1.2 Membership of the Commission
The membership of the Commission is set out under Article 230(2) of the
Constitution as follows-

(b) a chairperson;
(b) one person each nominated by the following bodies .fro* omong
persons who are not members or employees of those bodies-

(i) the Parliamentary Service Commission,.
(ii) the Public Service Commission;
(iii) the Judicial Service Commission,.
(iv) the Teachers Service Commission,.
(v) the National Police Service Commission,.
(vi) the Defence Council; and
(vii) the Senate, on behalf of the county governments,.

(c) one person each nominated by-
(i) an umbrella body representing trade unions;
(ii) an umbrella body representing employers,. and
(iii) aioint forum of professional bodies as provided by legislation;

(d) one person each nominated by-
(i) the Cobinet Secretary responsibleforfinance; and
(ii) the Attorney-General; and

(e) one person who has experience in the management of human resoyrces
in the public service, nominated by the Cabinet Secretary responsible
for public service.

6. Section 5 of the Salaries and Remuneration Comrnission Act provides for
qualification for appointment of chairperson and members. These are-

(a) holds a degree from a university recognized in Kenya;
(b) knowledge and at least ten years' experience in matters relating to

either: public management, finance and administration, human resource
management, economics; labour laws;

(c) meets the requirements of Chapter Six of the Constitution; and
(d) has had a distinguished career in their respective fields.

Section 5(3) of the Act further provides that a person shall not be qualified for
appointment as the chairperson or a member of the Commission if the person-

(a) is a member of Parliament or Coune Assembly;

7
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(b)is a member of a governing body of a political parQ;

(c)is a member of a local authority;
(d) is an undischarged banlcrupt; or
(e)has been removed from ffice for contravening the provisions of the

Constitution or any other law.

In addition, the Chairperson is required to have knowledge of labour market trends in

Kenya as relates to income in the public and private sector.

1.3 First Commission
The first Commission came into office on lgth December, 2011, through Kenya

Gazette Notice 16157 of 2011 for the Chairperson and No. 16158 of 20ll for the

other Commissioners.

The term of the immediate former Commission expired on 15th December , 2Ol7 .l0

1.4 Role of the Senate

1 l. The core mandate of the Senate is to represent the counties and to protect the interests

of the counties and their governments. In this regard, the Constitution assigns the

Senate various functions that are geared towards protection of the interests of counties

and their governments. One such is role provided for under Article 230(2)(b)(vii) of
the Constitution which requires the Senate to nominate a Commissioner to the

Salaries and Remuneration Commission, on behalf of county governments.

12. The composition of the Salaries and Remuneration Commission (SRC) ensures that

each sector affected by the decisions of the Commission nominates members to serve

on it.

13. The role of the Senate in the appointment of a Commissioner to the Salaries and

remuneration Commission is therefore of utmost importance as matters touching on

the compensation of State and public officers have a direct impact on the realization

of the devolution project.

a
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CHAPTER TWO : SELECTION PROCESS

2.l Nomination process
The procedure for nomination of a Member of the Salaries and Remuneration
Commission is set out in the Salaries and Remuneration Act. In this regard, Section 6
of the Act provides as follows-

(l) Every nominating body under Article 230(2)(b) and (c) of the Constitution
shall nominate its representative to the Commission tn a competitive and
transparent manner in accordance with section 7.

(2)A person shall not be qualifiedfor nominationunder Article 230 (2)(d) or
(e)of the Constitution unless such person holds the qualifications specified
in section 7.

2.2 Advertisement for the Position of Commissioner
Section 7( I ) of the Salaries and Rernuneration Act then provides for the advertisement
of a vacancy as fbllows-

"within fourteen days of the commencement of this Act, or of the
occurrence of a vacancy in the Commission relating to the members under
Article 230(2)(b) and (c) of the Constitution, the relevant nominating body
shall, by advertisement in at least two local daily newspapers of national
circulation, invite applications from persons who qualify for nomination
under the Constitution and this Act for nomtnation os a member of the
Commission"-

Pursuant to this provision, on llth January,20l8, the Clerk of the Senate advertised
for the position of Member of the Salaries and Remuneration Commission under
Article 230(2)(b)(vii) through the Daily Nation (Annex l) and The Standard
newspapers (Annex 2).

Interested persons were invited to submit their applications either through email or
delivery of theirapplications to the Office of the Clerk of the Senate, no laterthan 2nd

February, 2018 at 5:00 p.m. interested parties therefore had 22 days to rnake their
applications.

In making their applications, applicants were required to fill-in a mandatory Job
Application Fonn (lJ) which could be downloaded from the Parliament Website at
www.parliament.go.ke or obtained from the Office of the Clerk of the Senate.

Page l2 ol'26
I
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Applicants were also required to attach certified copies of their certificates and

testimonials.

By the close of receipt of applications, a total of eighty (80) applications for the

position of Member of the Salaries and Remuneration Commission under Article 230

(2)(bXvii) had been received.

2.3 Longlisting of the Application
After the close of the application process, a detailed longlisting of the applications

received was undertaken. The longlisting process entailed data capture and a multi-

level verification process that ensured that the data of all the applicants was accurately

recorded in matrix format.

a

2.4 Referral to the Senate Standing Committee on Finance and Budget

21. Standing order 66 (1) of the Senate Standing Orders provides that where the Senate is

to nominate a person to a public office and the procedure of such nomination is not

governed by the Constitution or any other law, the procedure in the standing order is

to apply.

22. The general procedure for nomination of a Member of the SRC is outlined in the SRC

Act while the procedure in respect to how the Senate is to conduct the process is not

expressly stated. As such, section 7 of the SRC Act as read with standing order 66 of
the Senate Standing Orders was applied.

23. In this regard, by a Communication dated 14th February,2018, the Speaker of the

Senate gave guidance on how the process was to be undertaken.

24. The Speaker, in his Communication, noted that pursuant to standing order 66(b) of the

Senate Standing Orders, the Clerk was required, upon the close of the application

period, to transmit the names and all documents received from interested persons to

the relevant Committee for short-listing and vetting. The Speaker thus directed that

the matter be referred to the Senate Standing Committee on Finance and Budget.

25. The Speaker further observed that under section 7(2) of the Salaries and

Remuneration Act, the relevant nominating body is required to-

(i) consider the applications received to determine their compliance with

the provisions of the Constitution and the Act;
(ii) interview the applicants; and

Page 13 of26



(iii) forward the names of two persons so qualified, who shall be of opposite
gender, to the Cabinet Secretary for onward transmission to the
President.

26. The Speaker therefore directed that the Standing Comrnittee on Finance and Budget
was to-

(i) consider the applications received so as to determine their compliance
with the provisions of the constitution and the salaries and
Remuneration Act;

(ii) interview the qualified applicants; and
(iii) propose to the House, for consideration, the names of two persons so

qualified, who would be of opposite gender.

27. In accordance with standing order 66(c)(iii) of the Senate Standing Orders, the
Committee was required to table its report in the House "within fourteen days of
receipt of the names of interested persons from the Clerk". The Committee received
the names on l gth February, 201 8 and therefore was required to table its report in the
Senate by 5tn March, 2018.

2.5 Schedule of Activities
28. The Senate Standing Cornrnittee on Finance and Budget, held its first meeting, on the

tnatter, on lgth March,2018. In this meeting, the Committee adopted a matrix of
events that outlined the activities that the Cornmittee would be required to undertake
in fulfilment of its mandate in respect of the exercise and the provisions of the
Constitution, the Salaries and Remuneration Act and the Senate Standing Orders.

2.6 Publication of the Longlist
29. The Committee reviewed and approved the longlist of applicants as subrnitted by the

Clerk of Senate and directed that it be published in the Daily Nation and Standard
Newspapers of Tues day, 20th February, 20 I 8.

30. Pursuant to the resolution of the Committee, the Clerk of the Senate published "r/ze

names of all persons who submitted their applications for nomination to the position
of Member of the Salaries and Remuneration Commission under Article 230(2)(b)(vii)
of the Constitution" the Daily Nation (Annex 3) and the Standard Newspaper (Annex
4) dated Tuesday, 20th February, 2018.

Page I 4 of26
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2.7 Shortlisting Criteria and Process

Section 7(2) of the SRC Act requires the relevant nominating body to consider the

applications received to determine their compliance with the provisions of the

Constitution and the Act and thereafter to interview the applicants.

32. Similarly, standing order 66(bxi) and (ii) require the Committee to shortlist the

candidates that meet the set criteria and cause the list to be published and facilitate

public participation on the suitability of the shortlisted candidates.

33. Before embarking on the task, of consideration and shortlisting of the qualified

applicants for the position, the Committee took note of the following provisions of
law-

(i) Article 250(3) of the Constitution which provides that to be appointed

to a Commission, a person "shall have the spectfic qualifications

required by this Constitution or national legislation".

(ii) Article 250(4) of the Constitution which provides that appointments to

commissions and independent offices shall take into account the

national values referred to in Article l0 and the principle that the

composition of the commissions and offices, taken as a whole, shall

reflect the regional and ethnic diversity of the people of Kenya.

(iii) Article 230(2)(b) of the Constitution which requires that nominees

should not be employees of the nominating bodies.

(iv) Article 232 (l) (i) of the Constitution which provides that-

(l) The values and prtnciples of public service include -
(i) affording adequate and equal opportunities for

appointment , training and odvancement , at all levels

of the public service, of -
(i) men and women;

(ii) the members of all ethnic groups; and
(iii) persons with disabilities.

(v) Section 5(2) of the SRC Act which provides for the qualifications of
the other commissioners as follows-

(2) A person shall be qualified fo, appointment as a member

if the person-

Page 15 of26
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(a) holds a degree.from a university recognized in
Kenya,'

(b) hos knowledge and at least ten yeers'
experience in either-
(i) public manogement;

(ii) human resource management;

(iii) finance and administration,'
(iv) economics; or
(v) labour laws;

@ meets the requirements of Chapter Six of the

Constitution; and
(d) has had o distinguished career in their

respective fields.

(vi) Section 5(3) of the Salaries and Remuneration Act which provides that
a person shall not be qualified for appointment as the chairperson or a
member if the person-

(a) is a member of Parliament or County Assembly,.

(b)is a member of a governing body of a political party,.
(c)is a member of a local authority;
(d) is an undischarged bankrupt; or
(e)has been removed fro* ffice for contravening the

provisions of the Constitution or any other law.

The Comrnittee observed that some of the requirements could be verified fiom the
information supplied by the applicants while others could only be verified at the
interview or through information supplied by other relevant bodies and members of
the public.

In the circumstances, the Committee unanimously agreed that it would consider the
following criteria for purposes of the shortlisting exercise-

(1) whether an applicant holds a degree fro* o university recognized in
Kenya,'

(2) whether an applicant has knowledge and at least tenyears' experience in
either-

(i) public management;

(ii) human resource management,'

Page 16 of26
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(iii) finance and administration;
(iv) economics; or
(v) labour laws;

(j) whether an applicant's knowledge and experience was relevant for
service in the Salaries and Remuneration Commission in terms of Article

2 3 0 (2) (b) (vi) of the C ons titut ion.

Applying the above criteria, the Committee, in its meetings held on 27th and 28th

February,20l8, shortlisted forty-two (42) candidates for the position of Member of
the Salaries and Remuneration Commission under Article 230(2)(bXvii) of the

Constitution.

2.8 Publication of the Shortlist and Invitation of Applicants for Interview
37 . After conclusion of the shortlisting exercise, the Committee observed that pursuant to

standing order 66(b) of the Senate Standing Orders, it would be requiredto cause the

shortlist to be published and facilitate public participation on the suitability of the

short-listed candidales prior to interviewing the candidates.

38. The Committee therefore resolved-

(a)

(b)

(c)

(d)

(e)

(0

to publish the shortlist on Friday,2'd March,20l8;
to interview the shortlisted applicants on 12th, 13th and 14th March , 2018;

that the shortlist would be published in two newspapers of national

circulation;
to give the applicants at least seven days' notice prior to the interviews;

that shortlisted candidates would be notified of the dates and times of their

interviews through the advertisement;

that shortlisted candidates would be requested to carry their clearances and

originals of their documents to the interviews for verification of their

compliance with Chapter six of the Constitution; and

that members of the public and county governments would be invited to

avail signed statements on any information of interest with respect to the

suitability of the shortlisted candidates no later than FridaY, 9tn March,

2018.

(e)

39. The names of the shortlisted applicants and their respective interview dates and time

were published in the Daily Nation (Annex 5) and Standard (Annex 6) Newspaper

dated 2nd March,2018.

PagelT of26



2.9Request for Extension of Time
40. The Committee observed that the fourteen-day period that it had been given to

undertake the exercise was due to lapse on 5th March,20l8.

41. The Committee noted that the Salaries and Remuneration Act did not give any
specific timelines for the selection process and therefore the only applicable timelines
were the fourteen-day period provided for under standing order 66(c)(iii).

42. The Standing Orders of the Senate are silent on whether this timeline can be extended.
However, standing order I provides that in all cases where motters are not expressly
providedfor by the Standing Orders or by other Orders of the Senate, any procedural
question shall be decided by the Speaker.

43. The Committee thus resolved to seek an extension of the fourteen-day period so as to
allow for adequate time for notification of shortlisted candidates of their interview
dates, interviewing of the candidates and report writing.

44. The Committee made its request to the Speaker on I't March, 2018 and was granted
an extension of fourteen days. With the new timelines, the Committee would table its
report by 20th March, 2018.

2.10 Background Checks and Memoranda Received
45. Pursuant to Chapter 6 of the Constitution, vide the advertisement publishing the

names of shortlisted candidates in the Daily Nation and Standard Newspaper dated 2nd

March, 2018-

(a) shortlisted candidates were requested to bring the following clearances-
(i) a Certificate of Good Conduct from the Directorate of Criminal

Investigations;
(ii) a clearance certificate from a credit Reference Bureau;
(iii) a clearance letter from the Higher Education Loans Board;
(iv) a Clearance Certificate from the Ethics and Anti-Corruption

Commission;
(v) a valid Certificate of Tax Compliance; and
(vi) a recent letter from their professional association to confirm that

one is in good standing with the association.

(b) members of the public and county governments were invited to avail, by
way of signed statements, any information of interest with respect to the
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48

49

suitability of any of the shortlisted candidates to serve as Member of the

Salaries and Remuneration Commission.

The Committee further wrote to the following agencies seeking information relating

to the suitability of the shortlisted candidates-

(a) the Independent Electoral and Boundaries Commission for purposes of
confirming that the applicants were not member of Parliament or County

Assembly as required by section 5(3)(a) of SRC Act;
(b) the Registrar of Political Parties to confirm that the applicants were not

officials of member of a governing body of a political party as required by

section 5(3)(a) of SRC Act;
(c) the Ethics and Anti-Corruption Commission to determine whether any

ethics and integrity complaints or issues had been raised with respect to any

of the applicants.

By a letter dated 6th March, 2018, the Registrar of Political Parties confirmed that

none of the forty-two shortlisted nominees were officials of registered political

parties.

By a letter dated 14th March,2Ol8, the Ethics and Anti-Corruption Commission.

Confirmed that it had not undertaken any investigations that found any of the forty-

two applicants culpable.

The Committee also received and noted a Memorandum on one of the Applicants and

recommendation letters for some of the applicants.

2.ll Interview Process

50. Interviews for the position of Member of the Salaries and Remuneration Commission

under Article 230(2)(b)(vii) were held on lzth, l3th and 14th March, 2018.

51. The Committee interviewed fourteen candidates on l2rh March, 2018, fifteen

candidates on l3'h March,2018 and eleven candidates on 14th March,2018. Two

candidates did not attend the interviews.

52. At its meeting held on the morning of l2th March,2Ol8, the Committee developed

and adopted an Interview Score Sheet as its interview tool for the position of Member

of the Salaries and Remuneration Commission.

53. The candidates were assessed on the following areas-
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( I ) Academic and professional qualifications;
(2) Technical proficiency and competencies;
(3) Leadership and integrity;
(4) General knowledge and current affairs; and
(5) Presentation skills and demeanour.

The Comrnittee further scrutinized each candidate's documents and clearances for
purposes of confirming the candidates' compliance with Chapter 6 of the
Constitution.
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3.l Consideration and Adoption of Interview Results

55. The Committee retreated to consider the results of the interview and to select the

suitable candidates from 15th to l6th March,2018.

56. The following were the results of the exercise-

Name Gender Age County Score Remarks

I Sen. Isaac Kipkemboi Melly M 39
Uasin
Gishu 78.00

10 years' relevant
experience was not
established (section
s(2xb) of SRC Act)

2 Ms. Margaret Sawe F 43 Nandi 75.00

a
J Prof. Joseph Naituli M 57 Meru 74.86

4 Dr. Jane Mutua F 56 Kitui 74.60

5 Ms. Rachel Ameso Amolo F 54 Kakamega 74.14

6 Mr. James Omingo Magara M 57 Kisii 73.57

7 Sen. Halima Abdille F 30 Waiir 73.33

10 years' relevant
experience was not
established (section
5(2Xb) of SRC Act)

8 Ms. Rebecca Tonkei F 49 Narok 72.25

9 Ms. Hubbie Al-Haii F 60 Garissa 71.86
Presented letter on
hearing impairment

l0 Ms. Flora Mutuweta F 51

Taita
Taveta 71.60

l1 Ms. Anne Githinii Ir 48 Kirinyaga 71.38

t2 Ms. Rukia Sheikh F 35 Waiir 71.00

l0 years' relevant
experience was not
established (section
s(2xb) of SRC Act)

13 Dr. Hilary Patroba M 34 Siaya 70.57

t4 Mr. Abdirahman Bashir M 48 Mandera 68.38

l5 Mr. Eliud Muriithi M 63 Nyeri 67.00

t6 Mr. Jamaludin Shamji M 56 Kisii 66.25
No CID clearance
(supplied receipt)

t7 Mr. Ibrahim Khalif M 47 Mandera 66.00
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Name Gender Age County Score Remarks

l8 Mr. Robert Katina M 52 West Pokot 64.22

t9 Rev. Charles Orodi M 63 Busia 63.71

20 Mr. Ronald Kimani M 50 Kiambu 63.67

2l Ms. Peris Isaboke F 50 Kisii 63.00

22 Ms. Irene Leshore F 44 Laikipia 62.86

23 Ms. Joseph Lemarkat M 52 Samburu 62.57 No CRB clearance

24 Dr. Joseph Metet M 55 Bomet 61.86

25 Ms. Cathryn Rimberia F 59 Meru 60.92

26 Mr. Bakari Omara M 55 Tana River 60.s8

27 Ms. Bernice Nasimiyu F 50 Ilungoma 59.88

28 Mr. Filbert Gitiha M 59 Nyandarua 58.21

29 Eng. Farah Tube M 63 Wajir 58.00

30 Mr. Mbera Orwoba M 69 Kisii 57.57
No CID clearance
(supplied receipt)

3l Hon. Tom Obondo M 62 Homabay 57.33

32 Mr. Michael Oloitiptip M 48 Kajiado 56.75

JJ Col (RTD) Denis Ndungu M 60 Kirinyaga 56.50
No CID clearance
(supplied receipt)

34 Mr. Timothy Gutettah M 54 Embu 56.14

35 Mr. Dominic K. Gicheru M 46 Kiambu 56.13

36 Dr. Jackson Ngure Waniau M 45 Nyeri 52.43

37 Mr. Joel Sigei M 57 Bomet 48.40

Complaint received;
Outdated CRB; No
CID clearance
(supplied receipt)

38 Mr. Cornelius Wanyonyi M 60 Bungoma 47.81

39 Mr. Enock Nyasende M 35 Kisii 42.13
No current CID &
KRA Clearance

40 Mr. Metha Lloyd Kaburu M 6l
Tharaka-
Nithi 38.19

No CRB clearance; No
Undergraduate
Certificate*

41 Lucy Mandago F Nandi
Did not
interview

attend

42 Dr. Abdirizak Nunow M Garissa
Did not
interview

attend
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58

The Committee considered the interview results and selected the following two (2)

candidates for consideration for nomination to the position of Member of the Salaries

and Remuneration Commission under Article 230(2)(b)(vii)-

Copies of the curriculum vitae submitted to the Senate by the persons recommended

for consideration for nomination for appointment to the position of Member of the

Salaries and Remuneration Commission are attached at Annex 7.

I

Margaret Sawe

F 13364926 43 Nandi 75.00

0184072 57 Meru 74.862 Prof. Joseph Gitile
Naituli

M
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CHAPTER FO : OBSERVATTONS AND RECO ENDATIONS

59. The Cornmittee made several observations and recommendations during the course of
the discharge of its mandate-

4.l Provisions of the Salari and Remuneration Act

Vaconcy in the ofJice of member of the Commission
60. The Comrnittee observed that sections 9 and l0 of the Salaries and Remuneration

Cornrnission provides for vacancy in the membership of the Commission as fbllows-

9. vacancy in the ffice of chairperson and member
(1) The ffice of the chairperson or o member of the Commission shall
become vocant if the holder-

a) dies;

b) by notice in writing addressed to the President resigns from ffice;
c) is removed fro* ffice under ony of the circumstances specified in

Article 251 ond Chapter Six of the Constitution.
(2) The President shall notify every resignation, yacancy or termination in
the Gazette withinfourteen days.

10. Filling of vacancy
(l) Where a vacancy occurs in the membership of the Commission under
section 9, the appointment procedure provided fo, under the Constitution
and this Act, shall opply.

(2) A member appointed under subsection (l) shall servefu a term of six
years but shall not be eligible for reappointment.

61. The Committee observed that the "expiry of termfor commissioners" is not listed as a
ground for vacancy in the office of commissioner or chairperson. As such, the
President is not expressly required to notiff the vacancy resulting from expiry of term
in the Gazette within fourteen days as is provided for vacancies arising from the
circumstances contemplated under section 9(l ).

62 In this regard, when the current vacancies arose in the membership of the
Commission, no Gazette notice was issued so as to trigger simultaneous nomination
processes by all bodies required to nominate Commissioners to the SRC. Each body
took note of the vacancies and commenced the process at its own time.
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Timelines for lilling vacancies arising from expiry of term

63. The Committee further observed that the Salaries and Remuneration Act does not

provide for timelines for the process of selection of the Commissioners. Further, the

selection process commences after the vacancies have arisen.

64. The Committee thus observed that there was need for the law to be amended to

clearly speciff the timelines for the nomination process to ensure that the vacancies

are filled as soon as possible or perhaps that the selection process commences a few

months before the expiry of term for the existing Commissioners.

65. The Committee resolved to sponsor appropriate amendments to the Act. The proposed

amendments are attached to the Report as Annex 8.

4.2 Clearances
The qualifications for the position of Member of the Salaries and Remuneration

Commission as set out in the law require that to qualiff for appointment, a person

should meet the requirements of Chapter Six of the Constitution on Leadership and

Integrity.

While the Committee had requested candidates to obtain clearances from the Ethics

and Anti-Corruption Commission, the Committee observed that the Commission did

not issue any clearances but only required candidates to fill-in the self-declaration

forms provided for under section 12A of the Leadership and Integrity Act.

The Committee observed that the forms did not assist it in making any determination

on the compliance of any of the candidates with Chapter 6 of the Constitution. On the

converse, other agencies such as the Higher Education Loans Board, Credit Reference

Bureaus, the Kenya Revenue Authority, professional bodies and the Directorate of
Criminal Investigations issued clearances that aided the Committee in its decision

making.

The Committee thus recommends that the Ethics and Anti-Corruption Commission,

which is the body mandated, under section 4(2) of the Leadership and Integrity Act, to

be responsible for overseeing and enforcing the implementation of the Act, to
urgently develops a mechanism which will assist in making decisions such as the one

the Committee was required to make.

66

67

68.

69
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4.3 Recommendation on the selection process
70. Further, pursuant to section 7(2) of Salaries and Remuneration Commission Act and

standing order 66(c) of the Senate Standing Orders, the Committee recommends to
the Senate, the following two (2) persons for consideration for nomination for
appointment to the position of Mernber of the Salaries and Remuneration
Commission-

I Margaret Sawe F 13364926 43 Nandi 75.00

2 Prof. Joseph Gitile
Naituli

M 0184072 57 Meru 74.86
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PARLIAMENT OF KENYA

THE SENATE

NOMINEES OF TI{E SENATE ON OFTHE COUNTY
GOVERNMENTS TO THE SALARIES AND ,TION COltlMISSloN

Pursuant to the provisions of Article 23O(2Xb) of the.Constitution and Sections 6 and
7 of the Salaries and Remuneration Act, No, 1O of 2011, the Senate on behalf of County
Governments is mandated to invite applications frorn suitably qualified persons to be
nominated to the membership of the Salaries and Remuneration Commission.

The successful nominees shall be selected from applicants who have the following
qualifications-

(a) hold a degree from a university recognized iri Kenya;
(b) have knowledge and at least ten years'expelience in:

(i) finance and administrationi
(ii) publicmanagement;
(iii) economics;
(iv) human resource management: or
(v) labour laws;

(c) meet the requirements of Chapter Six of the Constitution; and
(d) have had a distinguished career in their respective fields.

The core mandate of the Salaries and Remuneration Commission is to:
1. Set and regularly review the remuneration bnd benefits of all State officersi

and
2. Advise the National and County Governments on the remuneration and benefits

of all other public officers.

The functions of the Salaries and Remuneration Commission include:
1. lnquiring into and advising on the salaries arid remuneration to be paid out of

public funds;
2. Keepin'g under review all matters relating to the salaries and remuneration of

Public Officers;
3. Advising the national and county governments on the harmonization, equity

and fairness of remuneration for the attractibn and retention of requisite skills
in the public sector;

4. Conducting comparative surveys on the labour markets and trends in

remuneration to determine the monetary worth of the jobs of Public Officers;
5. Determining the cycle of salaries and remuneration review upon which

Parliament may allocate adequate funds for implementation:
6. Making recommendations on matters relating to the salary and remuneration

of a particular State or Public Officer;
7. Making recommendations on the review of pensions payable to holders of

Public Offices; and
8. Performing such other functions as may be provided by the Constitution or any

other written law.

Applicants must complete the Parllamentary Service Commlsslon Job Appllcatlon
Form (Form lJ), which can be downloaded from www.oarliament.oo.ke or obtained
from the Offlce of the Clerk of the Senate/Secretary, Parllamentary Serylce
Commlsslon on the First Floor, Main Parliament Buildings, Parliament Road, Nairobi,
during office hours.

Applications should be accompanied by certified copies of academic certiflcates-and
tgglMgigls. The Application form and copies of certificates and testimonials should be
p-ulliEealed envelope clearly marked "Appllcatlon for Nomlnatlon by the Senate to
the Salarles and Remuneratlon Commlsslon,2Ol8" and shall be addressed to:

clerk ol the Senate,/secletary,
Parllamentaly Servlce Commlssion,

P.O. Box 4t842 - OOIOO,
Nalrobl, Kenya.

or hand-delivered to the Office of the Clerk of the Senate/Secietary, Prrllamentary
Service Commlsslon on the First Floor, Main Parliament Buildings, Parliament Road,
Nairobi, during office hours or emailed as a PDF file attachment to srcsenateaoolication
s@oarliament.oo.ke to be received on or before Frlday, 2"d February, 2ol8 at 5:Oopm.

Please note:
Applications from applicants who do not complete the Parliamentary Service
Commission Job Application Form (Form lJ) referred to in this advertisement SHALL

Nq]l be considered.
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EAW$qN.

REPUBLIC OF KENYA

, REF.NO.PSCISRC/MBR/2o18

Pursuant to the provisions of Article 230(2)(b) of the Constitution and Sections €

and 7 of the Salaries and Remuneration Act, No.'1o of 2011, the Parliamentary Servic€
Commission is mandated to invite applications from suitably qualified persons tc
be nominated by the Parliamentary Service commission to be a member of th(
Salaries and Remuneration Commission.

The successful nominees shall be selected from applicants who have the followin(
qualifications-

(a) hold a degree from a university recognized in Kenya;
(b) have knowledge and at least ten years'experience in:

(i) finance and administration;
(ii) publicmanagement:
(ili) economics
(iv) human resource management; or
(v) labour laws

(c) meet the requirements of Chapter Six of the Constitution: and
(d) have had a distinguished career in their respective fields.

The core mandate of the Salaries and Remuneration Commission is to:
1. Set and regularly review the .emuneration and berreiils of all State officers

and
2. Advise the National and County Governments on the remuneration an(

benefits of all other public officers,

The functions of the Salaries and Remuneration Commission include:
l. lnquiring into and advising on the salaries and remuneration to be paid ou

of public fundsi
2. Keeping under review all matters relating to the salaries and remuneratior

of Public Officers;
3. Advising the national and county governments on the harmonizatior

equity and fairness of remuneration for the attraction and retention c
requisite skills in the public sector;

4. Conducting comparative surveys on the labour markets and trends i

re/huneration to determine the monetary worth of the jobs of Publi
Officers;

5. Determining the cycle of salaries and remuneration review upon whic
Parliament may allocate adequate funds for implementation;

6. Making recommendations on matters relating to the salary and remuneratio
of a particular State or Public Officer;

7. Making recommendations on the review of pensions payable to holders <

Public Offices; and
8. Performing such other functions as may be provided by the Constitution (

any other written law.

,A.pplicants must complete ths Paillamentary Seivlce Commlsslon Job Appllcatlo
Form (Form lJ), which can be downloaded from wwwparliament.oo.ke or obtaine
from the Commlsslon r€ceptlon desk at the Ground Floor, County Hall, Parllamer
Bulldlngs, Nahobl, during office hours.

All applications should be accompanied by certified copies of academic certificat(
and testimonials. The Application form and copies of certificates and testimonia
sho;ld be put in a sealed envelope clearly marked "Appllcatlon tor Nomlnatlo
by the Parllamentary servlce commlsslon to the salarles and R€muneratio
Commlsslon,2018" and shall be addressed to:

clerk ot the Senate/secretary,
Parllam€ntary Servlce Commlsslon,

P. O. Box 41842 - OOIOO,
Nalrobl, Kenya.

or hand-delivered to the Parliamentary Service commission reception desk at tf
Ground Floor, County Hall, Parliament Buildings, Nairobi, during office hours (

emailed as a PDF file attachment to applications@oarliament.oo.ke to be receiv€
on or before Frlday,2"d Fobruary,2OIS.

Please note:
Applications from applicants who do not complete the Parliamentary Servit
Commission Job Application Form (Form lJ) referred to in this advertisement W
L!9T be considered.
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The clerk of the senate hereby publishei the names of ALL persons who submitted their applications for nomination
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PUBLIGATION OF NAMES OF APPLICANTS LONGLISTED FOR NOMINATION
TO THE POSITION OF MEMBER OF THE SALARIES AND REMUNERATION

GOMMISSION UNDER ARTICLE 23o(2Xb) (vii) oF THE coNsTITUTtON

I

i
I
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Abdirahman Bashii
Abdirashid 5alat Abdille

Mandera,10028079 t-, :
oo36565
7226752

Alfied C Korir 10194237. Kedcho
Andrew Nyake8ita Mandere
A--,.--.iL ur v--:i

Kisii

Kiambu .

Bakari Garise OmaJa 4659794 Tana Riyer
. lr555612 Nyamira

0265998 Meru
Col. (RTD) Denis cichangi Ndungu. ,.64551',t I Kirinyaga
Cornelius Wanyonyi Wamalwa 20765T1 BunBoma

24785334 Bureti
, 1337435 Kiambu

,ane Musang! Mutua 527239A Kitui
Muriuki M 0516548 Kiambu

Elii.,d M. Muriithi 1876r85 Nyeri
Emmanuel L Kaliakamur M r t529401 West Pokot
Enock O. Nyasende M 225046A1 Kisii
Esther Gathoni Kiarie 20657141 Nyandarua
Farah Siyad Tube 42920e1 Waiir
filbert Samuel Gitiha o7240A2 Nyandarua
Flora M. Maghanga-Mutuweta F 447094t Tailalaveta
George gmollo Ongoma M 82128r8 Kisumu
codheyKampan putunoi - M I 1261580 Laikipia
Hellen Mugambi F ro146002 Meru

M 24099057 Siaya
Hubbie Hussein algaii oo354to Gadss

Adan Khalif 9566937 Mandera
lrene Serina Leshore F 13449349 taikipia

21756124 Uasin Gishu
Masoni t t5641 t6 Webuye

East

ttT73atT Nyeri
.lamaludin S-A.Shamii co32707 Homa Bay
James Kinianju! Njenga M- 9860326 Embu
James Omingo Magara M t640643 Kisii
Jessica Gakinya F 220r5035 Embu
.toel Kipkorir Sigei M 4743771 Bomet
John Peter Mdhune Onginio M 3327272 Siaya
Joseph K Metet M 1175672 Bomet
Joseph Lemarkat M ArSr t525 5amburu
Joseph Omwenga M 7352036 Kisii

rhqt Kipchumba Tarbei M AI99l 155 Nandi

23792256 MiRor
t6088879 Meru

Murang'a92706t I
21857915 Nandi
13364926 Uasin Gishr

M 485525t ,lsil
Mbera Omobb M t882195 Klsli/Bobasi
Metha Uoyd Kaburu M 4321 165 Tharaka -

Nhhi
M

983t673
t0953t50 Kirinyaga

Ms Bemice Kasaya Nasimiyu 9660184 Bungoma
I\lwaksha Steven Mugho M 6051245 Taita^aveta'
Nahashon Nioroge Nio*u M 20206103 Nyandarua
Nathan Or;na Bosire M 31477A20 Not

irrdicated i

Nicholas Gathu Mbusua 0362539 Nyandarua
Pauline Muthoni Wanjohi 5293t06 Kiambu
Peris 8itutu lsaboke 99I3544 Kisii
Prof. Joseph Gitile Naituli M 0t8r+072 Meru
RachelAmeso Amolo F 7868365
Rebecca Noonaishi Tonkei F 98850()s Narok
Charles Mctor Orodi M oo3479l
Robert Mnang'at Katina M 4299890 West Pokot
Ronald Ngugi Kimani M 874s695 Nairobi
Ronald Wanjala Jumbe 902tol5 Bungoma

23814t20 Wajir
Samson MoindiAngienda M,,,' .722A262 Nyamira
Samuel Kiti Lewa .M 4628465
Sen. Halima Abdille Mohamed 25t22209
Simgon Pkiyach Pkatey 7105602 West tbkot
Simon Mwachia 4946263 Taitafaveta
Iimothy Cutettah rames 8720755
Titus M Kanina M 4827609 Muranga
Tom E. O. Obondo M 3462702 Homa Bay

Evanson 6421067
Washington Onyango 28574085 Homa-Bav
Wlnstone Niagi Muchira 20992t08
Zeth Ouma Omollo M 23608765
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PURSUANT to Article 25o (z)(b)(vii) of the Constitution,..sections 4(l), (5), (6) and (z) oI the Sataries and Remuneration Commission Act, 2ol I, on l lh
January., 2o18, the Clerk of the senate invited suitably qualified persons to appiyior nomination to the position of member of tne satariei ana Remuneration
Commission under Article 2:o(z)(b)(vii) of the Constitution.

The clerk of the senate hereby pu-blishes the names of ALL persons who submitted their applications for nomination to the position of Member of thesalaries and Remuneration commission (under Article 23o(2i(b)(vii) of thb constitution).
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REPUBLIG OF KENYA

THE SENATE
ADVERTISEMENT

PUBLICATION OF NAMES OF APPLIGANTS LONGLISTED FOR NOMINATION
TO THE POSITION OF MEMBER OF THE SALARIES AND REMUNENATTOT.T

GOMMISSION UNDER ARTIGLE 23o(2Xb) (vii) OF THE cONsTlTuTtON ,

GENDER t.D/
PASSPORT NO.

COUNTY

r0028079 Mandera
Abdirashid Salat Abdille M oo56565 Waiir
Abdirizak Arale Nunow M 7226752 Garissa
Alfred C Korir M 10194237 Kericho
Andrew Nyake[ita Mandere M 2760672 Kisii
Assumptah w KaSiri F 3704746 Kiambu
Bakari Garise Omara M 4659794 Tana River
Bob Ndubi M 'I t555612 Nyamira

Cathryn Kithiira Rimberia F 0265998 Meru
Col. (RTD) Denis Gichansi Nduncu M 64551 I I Kirinyaga
Cornelius Wanyonyi Wamahfla M 2076577 BunRoma
Daisy Chepkoech Bii F 24785334 Bureti
Dominic K Gicheru, OGW M 1337435 Kiambu
Jane Musangi Mutua F 527239A Kitui
Joe Murithi Muriuki M 03 I 6548 Kiambu
Eliud M. Muriithi M t876t85 Nyeri
Emmanuel L Kaliakamur M I I 529401 West Pokot
Enock O. l,lyasende M 22504683 Kisii
Esther cathoni Kiarie F 20657141 Nyandarua
Farah Siyad Tube M 4292041 Wajir
Filbert Samuel Gitiha M o7240A2 Nyandarua
Flgr1q M. Maghanga-Mutuweta F 4470941 Taita,ffaveta
George Omollo Ongoma M 82128t8 Kisumu
Codfrey Kampan Putunoi M I t26t580 Laikipia
Hellen Mugambi F 1ot46002 Meru
Hilary Patroba M 24099057 Siaya
Hubbie Hussein Al-Haii F oo354lo Garissa
lbrahim Adan Khalif M 9566937 Mandera
lrene Serina Leshore F 13449349 Laikipia
lsaac Kipkemboi Melly M 21756124 Uasin Gishu
lsaac Wafula Masoni M I t564t 16 Webuye

East
.lackson Niure Wanlau M t1773417 Nyeri
Jamaludin S.A Shamii M co32707 Homa Bay
James Kinyaniui Nienga M Embu
James Omingo MaSara M '1640645 Kisii

Jessica Gakinya F 22015035 Embu
Joel Kipkorir Sigei M 474377t Bomet
John Peter Mdhune Onginio M 5iaya
Joseph K. Metet M 1175672 Bomet
Jceph Lemarkat M ArSl 1525 Samburu
Joseph Omwenga M 7352036 Kisii
Josphat Kipchumba Tarbei M At99t t53 Nandi

NAME GENDER t.D/
PASSPORT NO.

COUNTY

Kelly Odonso Got 23792256 Mlgor
Kobia O. M6mania M I 6088879 Meru
Livingtone Maganlo Karuma M 92706ll Muranc'a
Lucy J. Mandago F 2t457915 Nandi
Margaret J. Sas:we F r3364926 Uasin Gishu
Mamell Nyaanga Magoma M 485525t Kisii
Mbera Omoba t8a2I93 Kisii/Bobasi
Metha Lloyd Kaburu M 432 t 't65 Tharaka -

Nithi
Michael Nal Kipkirui M 7699027 Kericho
Michael Sunte Oloitiptip M 983 r 673 Kaiiado
Ms. Anne Wangechi cithinii F 10955t50 Kirinvata
Ms. Bernice Kasaya Nasimiyu F 9660t84 BunBoma
Mwakisha Steven Mucho M 605 I 245 Taitafiaveta
Nahashon Niorose Niocu M 202061o3 Nyandarua
Nathan Orina Bosire M 31477A20 Not

indicated
Nicholas Gathu Mbucua M 0362539 Nyandarua
Pauline Muthoni Waniohi F 5293106 Kiambu
Peris Bitutu lsaboke F 99',t 3544 Kisii
ProL Joseph Ghile Naituli M ot84072 Meru
Rachel Ameso Amolo F 7868363 Kakamega
Rebecca Noonaishi Tonkei F 9885005 Narok
Charles Mctor Orodi M oo3479t Busia
Robert Mnang'at Katina M 8299890 West Pokot
Ronald M 874s696 Nairobi

M 902tol5 Euncoma
Rukia Mohamed Sheikh F 23414120 Wajir
Samson Moindi Angienda M 722A262 Nyamira
Samuel Kiti Lewa M 462A46s Kilifi
Sen. Halima Abdille Mohamed F 25322209 Waiir
Simeon Pkiyach Pkatey M 7103602 West Pokot
Simon Mwachia M 4946263 Taita/faveta
Timothy Gutettah James M 4720753 Embu
Titus M Kanina M 4427609 Muranqa
Tom E. O. Obondo M 3462102 Homa Bay
Wanyoike Evanson Kariuki M, 6421067 Laikipia
Washinglon Onyango M 245740.A5 Homa,Eav
Mnstone Niagi Muchira M 20992108 imbu
Zeth Ouma Omollo M 23608763 Nyamira

CI.ERK OF IHE SENATE/SECRETARY
PARTIAMEiIIARY SERVICE COMMISSION.



FRIDAY, MARCH2,2OI8 Thestondqrd

The following applicants have been sho.tlined tor interview for the position ol Member of the salaries and Remuneration comririssibn under Article 230(2)(b)(vii) of the Constitution.All the interuiews shall be held at the Mlni Ghamber located on the Flrst Ftoor of the County Hall Buildlng along parllament Roa4 Nalrobi.Ihe shortlisted candidates are invited to appear tor an interview on the date and at the time indicated below -

IMPORTAi'T NONCE
(l) All the inteMffi shall be conducted in public
(2) APPlicnts are requested lo brinS with them the originals of their testimonials andlor certifi@tes, includint their national identity card o, passporl(3) candidates should ensure that all their documents ire retumed to them ueror. reirin!ile'inte#"* iinr". 

iPoE
(4) PuEUant to chapler 6 ot rhe constitutron, onaiaires srtou[Lring the foflowin8 ir"irin.", '*' -"

O ! cettificte o, 6ood Conduct fromihe Dire€torai; ol criminil tnvestigations;() a Oearance Certifiote rrom a Credit Rererence Buteau;
(iiD a Clearance letter ftom the Higher Education l_oans Boird;
(ry) a Clearrnce Certiliote lrom the Ethis and nnti-Comption Commission;(v) a valid Certifiote ot Tn Compliance; and(O a tecent letter ,rom their Prol6sional association to confirm that one is in good danding with the association.

ol the Salaries and Remuneration Commission.

(6) the Statements may be lomarded to the oerk of the Senate, no later than Fddly, 9t it.rd!, 20t8, using the contacts belm:
(t) The Oe*oltheSenatg

P.O. Bor 4t942-{Otoo, Nairobi, or

(2) Email:srcGnlt lpgllodons@plrlhmentto.k. o,

(3) Hand derivered ro the orfice of the cre* o, the senate, rr froor, Main parriament Buirdings.

ctEnK oF It{E SENAIE / SECREI/IXy,
PANUA.MENIARY SERVICE COMMISSTON.
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REPUBLIG OF KENYA

THE SENATE
ADVERTISEMENT

CONSTITUTION AND INTERV
SHORT.LISTED APPL!GANTS

GAT
RAT

DAT

UP LB No Fo MNA oES F A PP LIGANTS oSH RTLIST FORED HT POE S T oN Fo
EMM EB OFR ETH ESSALARI DAN EMR U N E No McoM Ss No NU ED AR RT LEc

2 o3 b vt OF(21( () ) EW FES Ro TH E

Iims

D[ ,aclson Niure waniau M I l7118r7 h{ye,i 126 March,2otS IOPO a.m
limothy culettah rames M 872o7s3 lE;bu J 

r.,rona"ili; r,liiill zo I s lO:3O a-m
K M [tonday, tz,n uarch, zotalKiambu I l:OO a.m
Wanyonyi M 207657a 

lBuntoma lM"nd"y, 
tr"Mr.t,El8 I l:f,o a.m

o. M 22so4683lKsii luonday,rz6ttaarchjoia l2:OO p.m.
Metha tloyd Kaburu M l2$ March,2Otg4321 165 lTharaka

luitt'i
l2:30 p.m.

Rachel Am6o Amolo F 7868163 lKakameSa lMondayJ2' March-ofi 2:0O 9.m.
Lemarkat M r525 l2s 2:5O p.m.

lsac KipkemSoi Metly M 21756t24 lUasin lMonday, t26 March,
lGishu I

5:OO p.m.

Prof. Joseph Gitile Naituli M ol84o72 lMeru lrr,lonaay, lz" ntarctl-oie' 5:30 p.m.
Hon. Jimes Omingo
MaSara

M 154064l 
lKisii lMondryrz*uaictr,-oia

4:OO p.m.

F

Rukia Mohamed Sheikli F 238r4t20 lwajir lUonday, tZn tr,tarch,-Oii 5:OO p.m.
Peris Bitutu l$boke F eet3544 lKisii lru,rmdall2diarch.zota 5:f,0 p.m.
Mbera Omoba M 1882193 lKisii huesday,lj\farch,2otg 9:OO a.m
D, Joseph K MAet M ll7s672 TBmt lruesa"y, urrr,l*iiEE 9:f,0 a.m
Abdirahman Bbshir M loo28o79 lMande.a llgeday, tt'March, 2Or8 IOOO a.m
Bemie Kasya Nasimiw F 9660184 l8qngoma h*sday, ll.,tt]t"rch, ror8 lO:30 a.m
Col (RrD) Denis 6ichan8i
Ndungu

M w I l:OO a.m

En8. Farah Sivad Tube M 429208r lwaiir lruesday, trn march, zota I l:50 a.m
Rw. Charles Victor Orodi M 156 March,2olSoo5479l lEusia }*rd"y,
Filbert Samuel Citiha M l2:30 p.m.
Gthryn Kithiira Rimberia F t5$ 2:OO p.m.
Ronald Ngugi Kimani M It'ta;,oui lrue-aay,-lrr'rarctl2ols 2:50 p.m.

,maludin S.A' Shamii M co32707 Homa Bay lTuesday, tJ'March, -20t8 3:OO p.m.
Halima Abdille Mohamed F 25324209 t36 3:50 p.m.
Margarel J Saile F t3564925 Uasin

Gishu lrr"ra"v,li;rltr"t',zors-
4OO p.in.

Robert Mnany'at (atina M 4299890 West Pokotlluesday t36 March, 2olB 4:3O p.m.
Lucy r. MandaSo F 2r8579t5 ffi 5:OO p.m.
Dr. Jane Musaui Mutua F 527239A Kitui lfusday, rs" Mar}, Zole 5:50 p,m.
Michael Sunte Oloitiptip M 98lt57l Kaiiado lWednesday, t46 March,

l20l8
9:0O a.m

Bakad Garise Omara M 4659794 Tana Rive, lweanesaiy, 1a.1a61a1
l20r8

9:30 a.m

Rebec@ N@naishi Tonkei F 9885005 Narok lWednesday, l4t Milch,
J20t8

lO:O0 a.m

lrene Serina Leshore F t3449549 Laikipia Jwilresday, ll' Mar€L
l2or8

lO:30 a.m

Dr. AbdiriEl tuale Nunow M 7226752 Gariss lWednesday, t46 Mardr,
J2ot8

I l:0O a.m

Hilary M 24099057 Siaya lwedneday, tq6 March.
J20r8

I l:3O a.m

Joel Kipkorir SiSei M 4743771 Bomet lwednesday, t4triarctr
l20l I

I2:OO p.m

Tom E O Obondo M 3462702 Homa 8ay lwednsday, to6l,taictr,
l20t8

l2;3o p.m

Anne Wangechi cithinji F r0953150 Kirinyaga lweanetafi-1" lltrc4--
l20r8

2:OO p.m

lbrahim Adan Khalif M 9566937 Mandera lweansa"y, tc;M;;l-
l2org

2:30 p.m

Flora M. Maghanga -
Mutweta

F 447094'l | 46 March,Taita-Taveta Jwednsday,
. l20l8

3:OO p.m

M Muriithi l876l8s rged lweare-"y,-nr uaEI
l20r8

3:30 p.m

f'

I

l

,

,l

THE

luonday tz* tr,lirch. iol6liiolF
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The following applicants have been shortlisted for interuiew for the position of Member of the Salaries and Remuneration Commission under
AII the interuiews shall be held at the Mini Chamber tocated on the First Floor of the County Hall Building along partiament Road,

Article 2io(2)(b)(vii) of the Constitution.The shortlisted candidates are invited to appear for an interview on the date and at the
Nairobi.

REPT'B LIG OF KENYA

THE SENATE
ADVERTISEIUIENT

I

Name

t2h l0:0O

.lt"."trE"ir" sf,".i; -

.lHalima Abdille Mohamed
M

F

Homa

2018

4.
K ocw

o.

M
20lB
20ta

O:30

:00 a.m

) F 13364926 l3,h March,20lS
P.m.

l3s
M

l2'h March, I l:30 a.m ).

.,ane

M

F

8299890

rtha Lloyd Kaburu M

F

M

I 165 12$

l216 20lB
1525

l2:0O

l2:3O p.m.
Sunte

Carise Omara

F

M

M

9831673
l4'h March,

River 146 March,

IioP.m.
9:O0 a.m

9;50 a.m
Kipkemboi Melty M

M

126 March, P.m.

Rebe.ca Noonaishi To-ik!i- F 9885005 I46 lO:00 a.m

lI. James Omingo M
l2s

1640643
3:soo.m. Il I.,t-

Serina Leshore F 13449349
I4'h March, l0:30 a.m

12.
F

March,20 P.m. Dr Nunow M 72267s2 l4h March, I l;00 a.m

l:30 a.m
F

F

4 l2'h
13544

Hilary Patroba
I\4 24099057 l4'n March,

B

ilil

M

M
136 a.m

Kipkorir

E. O Obondo

M

M

4743771
146 March,

l4s March.

l2:00 p.m

20ta
a4

a.m ennu w-,'grcfi-Elhiili-
F l0953rso

l4rh

l2:30 p.m

(RTD) Denis Gichangi M lll l3rh P.m
I I :00 a.m Adan M 9566937

M
20t8

I

l4'h March,

M
I a.m

M
136

Flora M. n/aghanga
lvlutuweta

F 4470941
l4rh

8
3:O0 p.m

F
201 I

Eliud M Muriithi M 1876185
March,

M jd 20t8
3:30 p.m

time indicated below

YtrHffirviilssharbe

fii tfl[+:tti#litili{"';l[iji{""t*ffi:,i:#,,ffir5?:*1;i.i{{}f,[.i,..*incudns,herna,.na den,,vcard.rpassp.r,

(i). a certificare ot c.oO Conar.ilrl.(i) a crearance certil"l,#; ;;;J[:*:""i:?:",."i :,,rrar 
rnvestisations;

fCIiff {:j::i"jHn:in**1,.*i:i"l}"*,",,,:*.^6i..i_(v) a valid Certificat" of r", iompii"ic"; 
"no(vi) a recent letter f'"t t#;;i:;;;"at ar]o.i"uon to confirm that one is in good standing with the association.(5) Members of the public and county governments are invited to av,

(5) thi: statements may be foruarded to the clerk of the senatq no later than Fridly, grfr M.rch, 2018, using the contacts below:(l) The clerk ofthe senate,
p.O. Box 4I942-00lOO, Nairobi, or

(2) Email: srcrenlteapplicrtions@p.rllament.go.ke 
or

(3) Hand derivered to the office of the crerk ot the Senate, l. Floo, Main parriament Buirdirigs.

ft ff r e.'.Iff -:,.xfli#:s;*, .,.,.

el Amero Amolo-

trseph Citile Naituli

Siaya

Bomet lw"a*
lzoraffi""rm;

ririnfga-lG
lzor

Mandera



Margaret Jepchumba Sawe,
P.O Box 42525- 00100,
Nairobi.
3 l't January 201 8

Clerk of the Senate/Secretary.
Parl iarnentary Service Com m ission
P.O Box 41842 - 00100
Nairobi, Kenya.

Dear Sir/Madam.

RE: NOMINEE OF THE SENATE ON BEHALF OF THE COUNTY
GOVERNMENTS TO THE SALARIES AND REMUNERATION
COMMISSION REF. NO.SEN/SRC/MBR/2018

I have previously worked with The County Government of Uasin Gishu as County
Executive Committee Member for Health Services and previously Public Service
Management. I have previously worked with Sian Agriflora as Group HR Manager
and Chevron as HR Officer.

I hold an MBA- Strategic Management degree from University of Nairobi, a Bachelor
of Education degree from Kenyatta University and a Postgraduate Diploma in HR
from Institute of Human Resource Management. I am also a member of IHRM.

Besides my academic credentials, Iam a focused leader, energetic, resilient, value
diversity, team player with great understanding of HR Principles, HR tools and labour
laws having handled both Strategic and Operational HR roles.

I headed the County Department of Health. This role entails staffing of County
Hospitals, managing HR, resource mobilization, donor relations and setting up
policies for the department and budgeting. In my previous role, I headed the County
Departments of Human Resources, Legal, and Communication and County
Administration functions.

I therefore believe that with my training, experience and competencies, I can make a
valuable contribution to the commission.

I look forward to a favourable consideration and an opportunity to attend an
interview.

Yours faithfully,

tv-cav*-
Margaret J Sawe

")

i

o \ tEB ttlt

Please accept my application for the above position.
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ITI.]I'T]BI,IC] ()F KIiNYA

I'AITI,tAMIiN'fAITY SEITVTCIi COMMISSION

.I()I} AI'I'I,ICA'TIO FOI{M (FOR]!I I.I)

A',l'loN'r'o 'l'lll,l SAI RI IiS ANI) ITIINI T]NIII{A'I'ION( N0iVI I N

COI\{MtSSr()N )

llclin'c cornplclirrg lltis .fitnn, plurst: rcad thc Jiihtn,inl4 ruiles-

yit'L' .fiist itqf orttutlitttt tttt llti:;.fttnn. l\t rtttl rtltltlt'.litr utt.t, ln.ritiott uttlel;:; -))/,r( /rrr.r,r(,,r,i ttll tht:

r 1 t t u I i.f i cu I i t t rt,s 1i i t'c r t i r t I I r t r t t I w: t' I i.t ur t t: r t l.

r ltlvc rl i.y<ttt tt,r t I .

t'((lttir(tl. Nrt ra:;ltttrt,riltilit.l,(:in l)('tttt'altlctl lty 11,r, Itttrliurttt:rtltu'\t Scrvi<'c C'rtmnti.;.rittrr.litr llrc

trillt yrtrt, inr'ltrrlirtg t,rtut'ttttlirttrul Itlcntilt,(.'ttnl, lttt rttttkc srtt'c tlrul thcy (trc rclurtt('tl lrt yrttt

lx'litrc .\'rtn lcot,c Ihc irttt'r't.,icnt t'()ont.

(a) lf llt<' ,tltttt't' lttrtt,itlcd itt rtuv tl'tltc l;ct'liorr:s i,t irt.trllJicirrrtl, 1tlcu,';c (tlttt(-'h (t ,\'clrd,'ul(, .yhcel untl
i t ul i ctt t t' ttt't t t nl i tt gl.\'.

l.





IrollN{ l.I

I'I{I.]I,IN,TINA IIY

r,( )slrr()N,\r)vEIITISItI): ..lv.9m!N 9F.! 1\\L s(]NP(1e
;;;i;ii;.j

oN 0Atn1r u6
kov{<:?. vl"A?p1J 1J (l^-rre\tj ffND Q.ernv^Je?pfl tl,.)

sticl'IoN r - I!IO-I)A'I'A

L Nar r rc o l' rypl i car rr m nQCtflTfeT . . Jt0q t^rnn9.l. .$h1rf, . . C

\/A CA N(: 1' No.: ...8.F.(r..19.:. :.*. l.:.1:. I r-aeatzn,,F

I)A't'll AI)VtiItTISIiI): ...\.\..\ r\aor k

'ritlc: .. M.qS.
(c.g. I'ro{71 )r/Mr,r'\4r srM issiMs/lluv)

[)^tc ,r l]i'th: . . .t1.:.1,9.. ..\9. -15. . I,t.cc ,f' tJir tlr . {:t.'tn1.P.) ......(Cru,ry)
((l(l.lll yy),),)

Gcnrlcr': Mirlc '. I;cnralc#

Natiurratiry. XLN1rill .. ID/t,assp.rr Nr.. r.3.3.9:{3'-.9..

Irrdicir(c rlrt:. rralurc: ()f'y()ur c:i1iz.c:rship (ltirth/t.rgi,strttlirtt/nctlrtr.ttlizttirttt) .91.&L!1

(t.rrnry.lr.fis'.il. 3t I lp . .(l()rsriruc,,.1,.,11.9.P R :. .W;rrr.t G1AlH

[)ostll Adclrc:ss: :t.+6.+5...... l,ostal Cotlc: ..9,P.\p.a...... Town: ...N.t\\.P.9g]... .

2

J

4

-5

6

1,

tt.'l'clcplronc: .9.1t.+,l . ?..t.D- S.qy. Mobilc

9. Alrclna(ivccon(acr pcrso.:....Nt::p.:.1:.. .......Tcrcphgr'rc:.. p.l.*.+..1?.]3.9?

10. lrttlicitlc all langttitgcs y()u cilrl rcatl, wrilc arrrl spcak prrtlrcicntly.

N nNb\ kt.(.*r pnrnL \ :rJ {
I I . Wlrat is your cLll'r'c.lt( cnrltloyrrrcnt/occullatirlrr (iI arry)'l

.lob'I'i( Il:/Positiort/l)cs ignat ion CoNSuul/<fril

Narrrc lrrd addl'css of I}lr;lloycr': F^9,

I 2. \Vlrat i.s your currcnt grrss rlorr(hly salary (it- any)'? ....P99.r.!{!'-

2

I : rc.j {+ gt I .f r*.*.-. }. :d22 2(





FOtrN{ LI

li. I)o you sull'cr litxn irny ilnpairrucnt / disahility'/
No ,z ' .}'c.r .,

I1 'Ycs', plcasc givc elctuils antl attach ccrtifica(c lir;rn (hc National Courrcil lirr Pcr.sons With
I)isabilitics

N h

14. ll yotrr itpplicittirtrt is sttcccsslul, wlrcn would you bc availablc to takc u1r this grtlsition?

'1r'onnr--dmfl1

SECTION I I - A CA I)IIMI( :/|'ROITIiSSI()NA LruE(_'I INICA L OT_TA L ITICATIONS

l-5. l.ist your Acaclctttit:/l)ro['cssiottalll-cchrtical qualil'ica(ions ftrr Cour.scs alrd 'Irainilrg aucrrrtlcd
(s(artirrg rvitlr tlrc higlrr:st)

(a) QulliI'ic;rtion (l)cgrcc, [)iplorrra or Ccrtil'icltc)

r$I+1 f Rl :1 9:::i 5: : lpT ) ! ):i 1 l:l : ::
Lcvcl (I)octt lr:rtc, Mastcr.s, I) achcl ul's, cl.c. )

P\ I:IR:
(llass (if' lny) (l;irst (llass, Uppcr Sccorrrl, Lowcr Sccorrd, ctc. )

Ycar obluirrcd.

?pt1
A ward i n g Lrst i I ut i on/ Col I cgc/Uni vcrs i tylSclrot_rl

g P):r*)i_l gi tr_p.,Qg g\
(b) QualiIicatiorr ([)cgrcc. I)ipkrnra or Ccrtificltc)

th:Yo:B Pi LPY :tr'1::l ! \l:*t
[-cvcl (Doclrlratc, Mastcrs, Bachclors, ctc.)

9 ^: \)c.-:? :
Class (i{'any) (lrirst Class, Upltcr Sccond, Lowcr Second, ctc.)

. *.?!e*. stu.: I? .

Year ohtairrcd.

eco- )

3

!11q





lf 0Itl\,I l,l

A witrdi n g Inst i t r.rt ion/ Col I cgc/U lr i vcrs i tylScl tool

Xesr<x,.J.| _.'.:Y@:l-(-1

(c:) Qualillcatiorr (Degrcc. Diplorna or CcrtiIicatc)

Pg:r= b)?!:t::
Lcvcl (l)octr)nltc:, Mastcrs, [Jachclrlrs, ctc.)

(llirss (il'irrry) (Irirst (llirss. (lppcr Sccorrrl. l,orvcr Sccrlrrrl. clc.!

Ycar ohtaincd.

3: ":
Awarding Institutiolr/ Col lcgc/Univcrsity/School

\NS111o'(t- Of lPCt-sonnueu Ak1 (xro'^->

16. Li.rt ollrcr coursr:,\ y()u llirvc irl(urrlcd ilr tlrc last t'ir,c (5) yr'.iu.\.

L'oursc atlcrrrlcd Yt:ar attcnthd Instilutiorr

.5w1f-q.::..mI a.'.J,'*IY

4*t::i ::I-. i^.\ .n^x'" 
.'3

C^rv$l-rvc^^'<

Go.rvnanCa-

....;-". ):.

a:] 9
aols

.\fti I.:::.L*.R .."ry. 
*3:.

il\l 1go. mlrl
Krnn

G'*)

17. [trir:|l_y cxltlaitt lrow -your tyualilicatiolrs/cxpcricncc nrakc _yt-ru suitablc for this position'/

l nm n \ \ 9F*: tr? rrR . la.fy[: ?yS].

A

***)



IroRt\t t.I

IlJ. Arc yott a trtctnltct' o[- itnv proll'ssionll bocly'/ l1' Ycs, lnrlicatc ytlur nrcrrntlcrshilt slatus (o

prol'cssionitl httdics. [)tovirlc l)rolL'ssiorurl llcgistra(iorr/Mcnrlrcrslrip dc(ails (Ycar Ilcgistcrcd;
rcgistcring lrttdy) c.g. I;ull rrrcrrrbcr Mcrrrbcrslrip No. 20: 1993: I;ru'Srrcicty ol'Kcnya.

LL- rv"\Zy'\66l1- y1a-zao9xD przacrrr.onrea oor.r3S ,N) S'( \ ('Jtt cf

t+"r.',r err..l Rut;/p-c e nrr nnn rLrtH e|f

l(). Ciivt: tlc(ltils ol'yottt' crttploytlcrrl lrislory slar'(irrg rvilh crulcrrt crrrployurcltl

.Iob litlc /llank
(slutl tt,ith rnrtnl)

rtL "'

\dnr..,. AJS,.

Ilrnlrloycr I)criod
(l;nnt -'lit)

,q)\i-2{J7)_"

.[915:.]seY

..,>

Srr ru rnu l'1, ol' Mai u tlutics/rcs porrsibil i tic.s

CossuVmr( F^g 5 lo\K Da*.\gg )3. .e,.d. . !flyurlgr.f 9.
cor-cii.t.tr { 354^J

C(C Sfrr\^bq UaorrC<uhq flg\3:lt.. ..!xo{:^q 6.:1il1 6xs-lcttxtz{'+-}"")"-*Y

Grw"? lr'nrrr SnL aDDq- t3 $rryi"{
ptntronJ

6!LL 3v\-'-? t'fg-

fie:rl*ya LI<L O.oof - o( t*l!P: t.Y9:!?.

frrr F( \ ctc lob{ HolAYS rp- g*.8*
dv- l'v'r- flL 'rvru(

firn (.,t'tt"-

r\B- /* u^el :ti l::1::{ br^:+:fl rq . |.i1}.-r'-.,'-. fv

h".-{- lofctn c L
tlGr\cLt*1''' " tCQ.'('$[8/!1-

Bsrshy:g *4r::
"ri;u
fnf\AACD

.6.vt.t,fr.:^1,

f yl:tf{

p*fandu.n9





SIiCTION III - SI'ECL\L SKILLS/OUTS'I'ANDtNG r\CUIEVEIVIIIN'I'S

L)o yott lx)sscss uny spccial or outs(anding skills as dcscriltcd abovc? No ,'.. Ycs.',,

t'( )Ir I\t r ,I

t\C..O. n C,f'.Jf{

I['.r'cc. plcasc: givc: dc:tails/cvirlc:ucc:. If'tlrc: skill,s arc in sl)r)rts, ;tlcasc dctail thc lct,cl achicvcd. It is ilt
yol.u itl(crcsl lrl ltc it.s clcitt atrrl sl.lccil'ic: as possilllc. Il'ltcccssary, attach crlltics ol'any rclcvanl
ccr tilicutcs.
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PfcLC,t\ t e- ,

sI,l(-:'l'I()N Iv - IN'l'E( ;Itl'rl'
'l'l rt.r l);rrlirttlt:lr(lu'y Scrvicc C'onrrnissiorr is rctluircd lry law to lacilitltc lrppoinlrncrrt ol'lrcrsorrs ol
gotttl chitritctcr'.'l'ltc Crlrttrnission is guidcd by thc Crrns(ituLiorr uncl <lthcr rclcvarr( laws ilr ntattcrs
t'clutirrg to pulrlic ol'l'iccrs' r'lr;rrirclcr' ;rntl intcgri(y.

l'lruse rcod tho .liillotvirtg llttitltlincs cure.fhlly hr^fitre complclinlS lltis scction.

It i,t' c,t,tt'rtlirrl tlntl .\tou un,\l'(t ttll thc.litlktn'irtg rlttt'.t'liorr,t..fill.1,.

l''rttt drr t'crlttirul lrt dcclurt'rtll ntttltct'.t^ wltt'tltrr or rrol llrrsa ltrtyt ltct'tr dcclorctl irt tr l)t'(t,it)tt.t
rtltplicttliott ot' lo (tn.\' otln,t' lxttly.

('orrtttri,t',sirttt ltt lttlt ittlrt ut:r:ottttl y,hrtt cottsilcritt,q .\'ttur oltltlicutiott.
lf vru ttn'irt rtttv rhtultl, ltlcrt,sc includc ull rclct'urtl ir(itrtrtrtlirur.'l'lti,r i.r o tu)nlittuin,q
rt:,tlttrrt,riltility llttrtusltttrrl llre l)n)('ess Jitr urn, rrrtttlcr lltttl rrttt\ ttt'il;t,, up t() tlra ytittt t{'
ultlxtirttrttttttl.

2l . I Iitvc you cvc'.r' bcctr r:orrvictr:d o( rlr clrutiorrcrl lirr arr-y crinrinll trl[cncc in Kcnya ,r. gl5sy1,lls:rc'. r)t-

rurc irny crinrirrlrI proccc:clitr;_1s pcrrding agairrsl yrtu'/

N.r l,/ '. Yc.s ''..

ll'ycs. plcltsc givc particulurs ol-(hc casc and thc pcrralty (il'any) lbr cach such o['[cncc:

rrlla

(rr)

tlt)

(c)

( ,1)

6

A,nQ o. ti cer.sec,( W- a\t]r.tJu).l^'&- . I n.ctnc\3a&

COWrnl ur-rhrr.o--,u.k <SVn Ee L^rV\0--/\ fu'.!. ef\ h,rc (-aJ]r\ r',..5

a,-cl t-v..-c-{ u)c^a vCrcq3nr12q6l-





IroItM 1,,

Itttt,irt,q rt,gtrnl to llrc rutltrra uttd lltt t in'ttrrt.tldn((s tlf'tlu: t'u,sa).

22. tllrvc yor.t cvcr bccn disrtrisscd rlr othcrwisc rcurovcd ftrrrn any crn;rklynrcnt ()r any Board, Council.
'l'rustccslrip or ally othcr crrglllcrrrcltl? No VYcs ',

Il'ycs, plc:rsc prrrvidc dctails-

N/A

2-1. IIavt: you cvcr lt;rcl art lrction llrorrglrt agains( you lirr pro{'cssiorr:rl rrrirlpracticc arrrl/or rrcgligcncc,

witlrrtttt lltc rttitttct'llcirrg rlisnrissctl, or ilrr:1lny such pr'()(rccttings pcrrding against you'/

No V Yc:s ,,

Il'ycs, plcasc plovitlc dctrtils

I )rrlc( s )

Ntr

[)ctails

r.J ,>

7





I.OR]\{ lJ

2,.1. IIt rcspcct of'alty lniltlcr irtvolving you pcrsonitlly or ttndcr your supcrvisiolr, lllcase prrlvidc
tlctail.s ol'ittty IirrtJirrgs tttitdc ur irllcr:,atiotr.s pcrttlilrg, ol'profcs.sirrrurl rrriscolttJuct brougllt agairr.st

)rou hy-

(ir) Your clicrrt/lrry nlcntl)cr o1'llrc ltultlic
(b) Your l)rol'cssional Ihrdy
(c) Any othcr larvlul autlulrity or body

Il' vcs, lllcasc ;rrrlvitlc dctails

I )al c(s )

NUN('

N[o

l)c:tlils

N (A'

,

25. ls thcrc irrry udtlilioual inlirrruatiorr which should ltc brouglrt to tlrc attcntion ol'Parlianrc:ntary
,scrvicc Corruuissiorr wlrich nright cull into tprcstirlu your cligilrility or suitability {or this

ltositirur'l

Il' ycs. plcasc prrrvidc tlctirils-

NDNJC

8
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IroRl\{ l.I

l(r. (iivc lltc tuttttcs itttrl arltlrcsscs ol'tlrrcc (-l) rclcrccs.'l'hcy shclulil bc rcsponsiLrlc persons u,ho

kttort'you u'cll. citltct'irr ltrivatc li{c or in busincss: arrd orrc at lcast should bc rvcll acquainlcd
u'ith yott irt ;rrivatc li['c.'fhc niuncs ol'rlistirrgttishcrl pcrsons shorrkl not lrc givcn unlcss thcy
rcally kttorv you wcll and thc,y lravc conscn(cd. l'lrc t'lanlcs ol'rcla(ivcs rlr of thosc froln whorlt

1't.ltt scttcl (cs(intortials shoulcl no( lrc givcrr: nclr slroulcl lhc nanrcs oI Mcrlrrbc:r's rlI Parliantcnl.
rrtcrnhc.r's rlr st:rl'l' o l' t hc Parl ilnrcrrt:rry Sclvicr: Corrr nr iss ion.

(a) Narrrc. Ptt*l' . Rt"lSo....

Atrdrcss. I "3^91*f. @ .\l3t*: .:3N1 . . .

occrrpa(i,rr . .\tR ....D1.*g-Jty

I ? aa."l
Supcrr--^.r:C{= \ UfP- Qr6Lr-N{\ootl fi^'(.

(h) Niu,r:.,..-tY.Pf"a,14!r+A ^*
gql,Y&fl@ er:*+:::-

l)cr iotl rlurirrg wlriclr lrc/slrc has l<nown you..

Irt u,lur( c;rpirt:i11, lurs lhc: fcr'\()rr krrorvn 1,1r11'.r

Arl<lr css

ocr:rrpari.rr. S+f1*m3 . I)*^*91(
I)crr iorl drrrirrg wlriclt hc/slrc hits l<nowrr yor-r.

Itt rt,lta[ caplcitl, has tlrc I)clsol ktrrtrvn yuu'l

q wol
B$n:lg .I]?.-[y .

(c) Narrrt:. 'lf\')Uflh ry\ r-L)crkooLL'

Atklr css

( )ccupittitlrr. .
HR Ofa-tF$lonv

f 'crirxJ tJuring which hc/shc has knorvn you.....S.Yg ..t.1 . :.\.?*.!.

lrt u,ltat t:itpacity has tlrc llct'son l<rrt)rvrr )/ou'1...

9

atoi]a.h rnuua&(:D @ JlXgg.:.ff





IfoRl\l IJ

27. Arc )'()u rclir(c(l irt itnV rvit1, Io ,uly Mc:lllbcr o{' I)arliarrrcnl. nrcnrLrcr or stal'l'cr ol' [lto
Parliarrrclrl.Llry Scrvicc ('orrrrrrissitrrr',' II so, Jllcasc gir.c tlc(ails bclorv:

^/D

2tJ. lrirrirl dcclirrrtion

I rlcr.'llrrrr that:

(r) 'l-ltt: ittlirrtttittiott I ltlvt: givc:lr on this ap;rlit:ation lirrrrr is lrrtc to thc hcst ol'rny knrlrvlcdgc an<l

hclicll
(ii) I lravc t'c:acl :tntl ulttlcrsloocl tlrc: r.rolcs al thc bc:ginrring ol'thc appl icaticln lorrr arrcl guidclirrc.s

urrtk:r Srrclion I\/ of thc tornr:
(iii) I tlntlclsl:rrttl lltitl itrty itrcoLrcct inftrrnrlliorr nray lcatl tu tli.srlulli(icltiorr/lcgll ;rcliorr; antl
(iv) il'l ltrtr r:otttplc(irtu tlris lp;lliclrliorr lirnrr clcctrorrically. thlrl llrc clcclronic siulrilluro I havc

llruvirlctl is in(crrrtlcrd to hc rrry sigrraturc.

firrll Nirrrcs .rapptica.t, . t\*g c:ftk J : Jlf:

,Sigrraturc ol' apltl icarrt: N^tccrr.A [)utc: at!:\::rI

10
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LEADERSHIP AND INTEGRITY Acr, 2012 /KtFUNGU cHA sHERIA cHA uoNcozl NA uADtLtFU
FIRST SCHEDULE (s.13) I TARATTB,, yA KWANZA (5.1s)

SELF-DECLARATION FORM / FOMU yA KUJTTANGAZA

,20L2

-!'

1 GENERAL INFORMATION TAARIFA YA ITJMLA i',Title / Cheo Surname / Jino la
ukoo

First Name / Jino
lo Kwonzo

Middle Name /
Jino lo Kotikotij'{.rllirslProf I

Miss/Ms/Dr
Bw/Bi/prof/

h\JoV mmufrLQ( Jgpc6'wn y cYr@ l<-

lD CARD No.
Na. yo Kitombulisho

PASSPORT NO.
NA. yo PAStpOTt

EXPIRY DATE OF PASSPORT

TAREHE YA MIJDA WA
PASIPOTIKUISHA

PIN NO.

NA. yo PIN

I 3S tqq e-4
A oo a'ZE3o5[ 1

SEX (Tick)

JINSIA (Weko Atomo)

Female

Kike

Male
Kiume

Telephone No.
No. ya Simu

oo

Mobile No.

No. yo Rununu

2(

Kazi: HA PRofess\oD/x-

Postal Address: pO Box q25 fs
Anwoniyo Posto: SL posto: N ffltrLog \

' C O^.1

Occupation

Other Addresses;
Anwoni

Code: CD\oo
Msimbo:

Other Numbers
Nambari Nyingine

E-MailAddress; X11.Sau r€
Anwoni yo Boruapepe:

ESTATE/TOWN/LO CATION
M OKESHENI LxNc+r< rt
DISTRICT

WILAYA LNC". K. A
COUNTY

KAUNTI N YY\ DoB\
TOWN/CITY

MJtltJt tU nr Gq q\

RESIDENCE

MAKAZI

COUNTRY

NCHI tcdY A

2. BIRTH INFOR MATION TAARIFA YA KUZALIWA

t1"s
DATE OF BIRTH ITAREHE YA KUZALIWA

Page 1 of 6
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BIRTH CERTtFICATE NO. / NA. yA cHETt CHA KUZALTWA a6 o bt a4t tqaePLACE OF B IRTH / MAHAL tpa xuznuwA
'kr Lt B \^/oN \DISTRICT oF BIRTH / WILAYA YA KUZALIWA

NnNotCOUNry OF BTRTH / reuNn YA KUZALIWA
N hNDt ;c:

\AN ?$COUNTRY oF BTRTH / NCHI YA KUZALIWA

\cLnwn
UTAIFA3. NATto NALITY

I
Kenyan

Mkenya Dual

Kotekote
(Provide details
Too maelezo

SEPARATED

RITAL STA YA
4 MA UT s LIHA NDOA

NIMETA LAKIANA

MARRIED

NIME

DIVORCED

SINGLE

NINGAUSIJA

WIDOWED
NIMEFIWA

YA WAKOgine)

F MARR IE D GI VE NAM ES OF TH sPOE US mE (s) (Surna Fe, Nirst a mKA fre, idd nleMA maUMEOA e,TOA others)MAJINA MUME/uKE(Wo) lo(linam Jinoen ukoo, lo Kwonza, lojino koti,l"<tl,\)cfie" lv(*l c.t NL/rt t< .p.1 ez^fl-

NATIONALITY OF SPOUSE
UTAIFA WA \aeirrY /ttJ

WA WALIO YA

ENAM Fo CH LD R NE NU THDER E AG oE F 18 AYE RSJ INA LA TO TO CHINI U,MR WA KAMIA 81.fbtA 1, ftut c D,!-Ltut
e.teurv..lre c gerv\Lrl \

FICATIO5. E DU CATIoNAL aUALI NS KUFUZIJ KWA UKIELIMPRIMARY CERTIFICAiE

KIWANGO CHA'A'

,A, 
LEVELCHETICHA MSINGI

SECONDARY

SHULE YA IJPILI

DEGREE

SHAHADA
MASTERS

UZAMILI
PHD

UZAMIFU

DIPLOMA
STASHAHADA

OTHERS

VINGINE

Page 2 of 6
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HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA ULIKOPATA

Others
ne

t/,
M ASaeLJ lN BUSr rYtf I

n Uvls-,az0rr uslV CSLA_N@<\c
5 LAN GUAG sE KEPO N L UGHA UNAZOZUNG UMZA

a Kwonzo

.,,,,, . 
.,>o

lnstitution / Toosisi

u Nrubesr4 -1

,\rIrT\ao

First Language Second Language
L Piti

N nNOr K\ S ,! n-Yn Ll C-Nl c^ LtJ tI
rsATto

WA YAtKA(MA KITAALAMU

7 EM RSMBE H P oF PRO ESStF LONA oRGAN N s rf na) v)
UANACHAMA SHIR omo

Name of Organization
Jino lo Shiriko

Date of Admission
Tarehe yo Kuondikishwo No. Uonochama

Membership No.

lNs (r1tl(f 67 o_oD2_ oot

I8. REASO
TARFO ED RACLA T ON USABAB ZA KUJI NGAZA

uired / Kusudio lo huku
Pu

kwafor which declaration ts

Others (Specify)

Election
Upigoji kura

Employment
Kuojiriwo

offiState force whi ch ht dec ratla ion bS e ittesubm ding
za huku kun owasilishwaserikoliomba

M9 ORAL DAN HET ICAL ESTU ONqr s MASWALI YA NIDHAMTJ NA KIMAADILI
rsAnswe to t eh fol lowi touest Sn reqng am nd ato f toYES a u ioest nry mustny q drovi eyou p

da onditi n rmafo io onn sua mele nta hS eet.pp rY
mkwo osMojibu woli nl d.lozimyofuotoyo NDKomo kotYo tiko swoli lolo lazimate toutoe yoorifozioda kwen korotosiye enyingin

YES NO
a) Have you ever engaged i

public affairs
n any form of dishonesty in the conduct of

o)
nifuwohiUme n haliakujihusisho tokuku woyoyoyote mwom ko tiko

zokokozi no zo ummo
ave you ever abused a public office?b) H

kutumio vibb Umewohi o ummo?
c H ave u reve tsremyo presented rmnfo ation to h blic ?pu

kuwokilisha kwa o kwo moum ? \/
H ave u eever nyo ed n8a b wro cond cu ith stngfu then rthefu ,a cen fo

nrso beal n efi ?t \/

Page 3 of 6
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Umewohi
d)



d) umewohikujihusisho katiko tobio mboya huku ukitoka kuiinufaisho

k),
. ...,:,,.'..'

e) Have you ever misused public resources?

f) Have'you ever discriminated against anyone of any grounds other tha

as provided for under the Constitution or any other law?

f) umewohi kubogua yeyote kwo misingiyoyote mboli no vile ilivyoelezwo

e Umewohikutumio vibo rasilimolizo ummo?

ne?kotiko Kotibo ou sherio
g) Have you ever falsified official or personal records?

kotiko rekodi rosmi ou zo kibi ?nJe, umewohik
h) Have you ever been debarred or removed from the Register

Wonachamo wa shiriko loko lo kitoolomu?

of

i) Have you ever had any occupational or vocational license revo ked

kinidhomu kotiko nchi teK, au nchi
j) Have you ever dismissed from employment on account of lack

?

of

int6grity?
wokutokono nokazi katikoUmewohi

k) lf you have been a public officer, have you ever failed to declare your

lncome, Assets and Liabilities as required under the Public Officer Ethics

Act, 2003?
k) Koma umewohikuwo ofiso wo ummo, umewohikushindwa kutongozo

Mopato yoko, Mali na Ghoromo koma unovyohitoiikq kotika Kifungu cho

sherio cho Moodiliyo wo 2003?

l) Have you ever been the subject of disciplinary or criminal p

for breach of the Public Officer Ethics Act, 2003 or a Code prescribed

thereunder?
t) tJmewahi kuwo modo kotiko tarotibu zo kinidhomu ou kiholifu kwo

kuvunjo kifungu cha sheria cho Maadiliya Ofiso wa Ummo 2003, ou

roceedings

chini?Msimbo ulioainishwa
m) Have you ever been convicted of any offence and sentenced to serve

imprisonment for a period of at least six months?

m) Umewohi kushtokiwo kwo koso lolote no kuhukumiwo kifungo gerezoni

kwo dik o miezisita?
n) Have you ever had an application for a Certificate of Clearance or a

Certificate of Good Conduct or for a visa or other document authorizing

work in a public office denied and/or rejected for cause in Kenya or any

other count ?

a

Page 4 of 6
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Members of your professional organization?

h) Umewahikupigwo teke ou kuondolewo kutoko kwenye Reiisto ya

and/or otherwise subjected to any other disciplinary action for cause in

Kenya or any other country
i)umewahi kujipato kotika hotiyo leseniyoko yo kikozi ou yo kiufundi

kutupiliwo mboli no/ou vinginevyo kuchukuliwo hatuo nyingine ya



it Ii,,

n)Umewohi kutumo ombi lo Cheti chakuondolewo Hatio ou Cheti choKinidhomu au cho visa au nyarako nyingine zinozoidhinisho kozi kotikaofisiya ummo na hivyo basi wewe kunyimwa no/ au kukotoliwo kwosobobu nchini ou nchi

?06

4
n ?

10. EM PLOYMENT IN FORMATION I TAARIFA YA KUAIIRIWA
NAM E OF EMPLOYER
JINA U MWAJIRI

POStTtoN/RANK

CHEO/WADHIFA
DATE OF FIRST

APPOINTMENT
TAREHE YA

KUNIRIWA KWA
KWANZA

DATE OF PRESENT

APPOINTMENT
TAREHE YA

KUNIRIWA KWA
SASA

cru (t..{.
Cou

\\Pr( r.J Ee. H-lGs-.r-S@- Do r.\
Ct P-ou-r'p \4U-

fwA-trl.rLt(sC- {t lxo
A 2crrri

rTA Orc\CC? C-:[f€;rYPOnl qv,}
LTD AoC)-q

IIp" o+Ptaen- FSsrSzr1.,rf \ c-ac a-oD{
[ttP-- rssr s4,tsr-'( Lt" ilt^A v'b ?-c5 3
WORKSTATION

KITUO CHA KAZI (Constitutiona l/Elective/permanent/Contractua

( Ki koti bo/Kute u t iw a/ Kud u m u/K i ko nd a ro s i/ N y i ng i n e )

l/Other)

NATU RE OF EMPTOYMENT

AINAYA KIINIRIWA

Page 5 of 6
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COM MISSIONER
KAMISHNA

HAKIMU

Page 6 of i
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daY of I siku hii Ya ""' t\

?^'#'i,T'??BF:ffiY:
t**4

.:: ...

YANGU

SWORN/DECTARED 
BEFORE M E I ALIYELISHWA

B'' ....... day of I siku

rhis / Mnamo 
n:rr;'Nq't'"u'

al I katika mahali

\Kzo.
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1t31t2018 eCitizen - Gateway to All Government Services

a

NATIONAL POLICE SERVICE C.244

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DIRECTORATE OF CRIMlNAL INVESTICATIONS HEADQUARTERS

P.O.Box 30016-00 I 00 GPO

NAIROBI, KENYA

Ref. No. PCC A/tuACLOQo Date. 12 Octobet 2017

holder of ID No. 13364926 have been searc,hed in Criminal Records

database with/without previous record. The validity of the information

is as oJ'the date oJ'issue.

REMARKS IN CASE OF PREVIOUS RECORD

OFFENCE(S): NIL

Directon Directorate oJ' Criminal Investigations

l
file:///C:/Users/user/Desktop/N ewo/o11folderlMEC/PERSONAUMJSiUG2OI T%20MSC/eCitizeno/o2O-o/o2oGalewayo/oZOloo/o20All%20Government%20S 1t2

POLICE CLEARANCE CERTIFICATE

I hereby certify that the fingerprints recordedfrom

yll:"Tl-i:**Y:l :*:

RESULTS OF TRIAL: NIL

DATE NIL

This CertiJicate has been issued without'any'alteration'or'any'erasune""""'

I



1t31t2018 ecitizen - Gateway to All Government Services

NOTE: This is a computer generated cefREFl.QRKBthe authenticity of this document, send
DClto 21546

f)ffanne/c\.

o

file:///C:/Users/user/Desktop/Newo/o2}lolderlMEC/PERSONAL/MJS/UG2017%20MSC/eCitizeno/o20-o/o20Gatewayo/o2}to%o20All%20Government%20S... 212
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NoJ)4t:, lf,0 I
T.DUCATION t oa,vt

sJ}g*
o%

@ertiticate of @,Ienralrre

Ihis Cerlilicbte is awarded to

tJNM.l,trst't'y S t'UDU,NT t,OAN

SA,WE MA RGA RET JE PCHIJMBA

tO ttb 13364926
t niversity Rsgistration No.

E2311 790/95

Universrty attended ' KENYATTA UNlvERSlw-

For having repaid in full lhe Principal Loan and interest thereon.

bA -'
*nfrctri ceonomo SEcRETARY

Slgna\rne HEAD0f

03 Apr 2011
n? 

^n" 
?013

Dato
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I'o this certificate visit:www. kc/verification

Scrirl No.MCRB1C46552

J METRDPOL Metropol Credit Reference
Bureau Limitedreoch new heights

Certificate of C].earance

}{ARGARET JEPCHT'MBA SAIIE

National ID Number:. L3364926

This is to certify that the abowe named person has No negative J-isting as at the
date below.

1tr 27t09t20t6 Illtanaging Director's Signature Date

a



a

,

o

o



6.,)
KTNYN REVENUI:
AUTHORITY

Tax Gompliance Gertlficate

For General Tax QuesUons
Gontac-t KRA Cal! Contre
Tol: +210 (020) 4999 999
Gell: +2!{(0711)099 999

Emall : callcentrc@kra.go.ke

www.kra.go.ke

Taxpayer PIN : A002753057X

Name and Addresg :

MARGARET JEPCHUMBA SAWE

LANGATA, NAIROBI, Westlands District,
PO Box:42525,
Postal Code:00100

CortlflcateDate: 3110112018

Certlflcate Number:

KRAWON9518412018

lil ll [ illIllil lllllllllllllllIlllilllllII lll

Thls ls to conflrm that MARGARET JEPCHUMBA SAWE'

Personal ldentification Number A002753057X

has filed relevant tax returns and

Paid taxes due as Provided bY Law.

This Gertificate will be valid for
twelve (12) months up to 30/0{/2019.

This certificate is issued on the basis of information available with the authority as at the

Caveat: certificate date mentioned above. The Authority reserves the right to withdraw the

certificate if new evidence materially alters the tax compliance status of the recipient.

Dlcclatmer : This certificate is system Generated and therefore does not require signature.You may confirm validity of this certificate on the

iTax Portal by using the TCC Checker

a
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ruaRG.[RET IEPCHUMBfi, SAWE

Address: P.O Box 42SZs - 00100 GPO Nairobi Tel:0729 740888 or07229239Oz
e-mail: or

Qualifications & Professional
Institution Area Of Le Date Completed
University of Nairobi (Strategic Management)MBA December 2013

Higher Diploma in HRM November 2001

Kenyatta University B.Ed (Home Economics)
r Education.
o Home Economics

October 1999

Others:

a

a

O

a

o

a

o

a

Strategic Management and Leadership
Grants Management and Fundraising
Governance
Team building course
Labour relations & practice in Kenya
Business Conduct and Ethics Code
Applying leadership basics
Better internal customer senrices

Valid HR practicing license

Certificates in:

Career &

Responsibilities involve supenrision, public relations, marketing, profitability and sales,
senrice, reporting, finance, and other duties required for success of the Consultancy Firm.Maintaining a positive attitude that promotes team work within the Consultancy and afavourable image of the Consultancy.
Developing and communicating Consultancy goals and results to personnel; selecting,
supervising, and supporting the employee team; and upholding Consultancy policies.
Assign employee responsibilities and maintain job deslriptions
Develop performance standards, Supervise ongoing trainings
Enforce and uphold all Consultancy policies
Building and maintaining positive relationships with Consultancy members, other
Consultancies, and the business community.
Develop sound working relationships with other Consultancies and within the business
community
Build a positive Consultancy image
Developing and directing marketing activities, prepEue and review marketing plans with
employees on a regular basis
Establishing and achieving sales and. profitability goals, and. increasing the Consultancy,s
market share through regular sales efforts.

Job Title

and needsto meet theand the service

Organization : Miale Business Senrices
Year :2018

: Consultant

,rs

Institute Of Personnel
Management



Formulating policies and provide all facts needed for board decision making

lob Title : County Executive Committee Member - Health Services
Organization : County Government of Uasin Gishu
Year : 2015 to 2Ol7

Reporting to the Governor and Responsible for Preparing proposed Iegislation for
consideration by the county assembly. Providing the county assembly with fuII and regular
reports on matters relating to the county. Supenrising the administration and delivery of
senrices in the county and aII decentralized units and agencies in the county, specifically, I
am responsible for the County Department of Health Senrices.

The following entails my responsibilities in the County department of Health Services

o Resource mobilization to support funding gaps in execution of the County Health
Services strategy. Concept development of the funding proposal for the department's
activities.

. Development of partnership framework to facilitate stakeholder engagement

. Report writing of the departmental progress monitoring and evaluation of the
department'performance and submission to the county executive committee.

o Developing a communication platform for engaging the citizenry in county
department agenda as per the requirement of the constitution of Kenya 2010 and the
County Government Act 20I2

o Development of Health senrices strategies, policies, Iegislation and regulations to
guide operations of the County and review of the same.

o Functions as a member of the County's Executive team to plan, resolve issues and
implement plans of County Development Plans

o Ensuring compliance with related National and County Legislation and the
Constitution of Kenya.

o Overseeing the preparation and maintenance of the budgeted headcount for County
department of Health Services using the HRIS

o Overseeing the hospital management using Hospital Management Information System
(HMrs)

. Implementing donor funded programmes.

lob Title : County Executive Committee Member
Organization : County Government of Uasin Gishu
Year : 2013 to November 2015

Reporting to the Governor and Responsible for Preparing proposed legislation for
consideration by the county assembly. Providing the county assembly with fulI and regular
reports on matters relating to the county. Supenrising the administration and delivery of
senrices in the county and all decentralized units and agencies in the county, specifically, I
was responsible for the following County Departments:

Executive Office of the Governor
County HR Department
County Legal Department
C Communication & Inter-Governmental Relations

I
2
3
4



t
5. County Enforcement & Compliance Department

I The following entails my responsibilities in the above departments :

o Planning for and directing the human resources functions e.g. (including, but not
limited to, employee benefits, payroll, compensation, recruitment, training, labor
relations and workers compensation)

o Functions as a member of the County's Executive team to plan, resolve issues and
implement plans of County Development plans

o Ensuring compliance with related National and County Legislation and the
Constitution of Kenya.

o Overseeing the preparation and maintenance of the budgeted headcount for County
departments

o Providing interpretation of and ensuring compliance with County public Service
Board and Public Service Commission's Human Resources Policies and collective
bargaining agreements

o Directs internal training programs
o Participates in performance contract negotiations
o Consults with other departments regarding human resources issues
o Investigates, reviews and prepares proposals for revisions or additions to policies

and makes recommendations to the county public service Board
o senres on various committees for input into county-wide programs
r Providing oversight and direction in leading the development, implementation and

management of targeted communications strategies that will contribute to building
the County brand and maintaining a positive image.

o Develop and implement short and long term communications strategies for improving
public participation and understanding of county development

o Member of donor relations committee.
.Echievements
Developed the county organization structure, HR policy manual for the county, Developed
the branding and communication strategy., HfVAIDS in the workplace policy and
harmonization of CAP 265 by laws into county legislations to support court processes of the
county functions
Developed the culture change programme and took all the staff through the same.
Developed the performance appraisals contracts to track performan"" ir, th" county

lob Title : Group HRM
Organization : Sian Agriflora Ltd
Year : From April200g To April Z0l3

Reporting to the Group Managing Director and with the following responsibilities:

Formulating HR strategies in line with the company strategic plan.
Championed the development of TOR for the online HR management system to
manage payroll issues which led to procurement of the Memorysoft. This enabled the
management to track productivity of the man hours in a highly competitive labour
intensive horticulture sector
Preparing and executing budgets for HR operations.

and HR Policies and ures to the

o

o

a

a
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business aims of the company and to ensure compliance with the labour laws.
. Managing the Trade Union relationship.
o Providing advisory senrices to the Boards of the Group on human resource

management.
o Advise managers on organizational policy.
o Direct group manpower planning.
o Planning and conducting new staff recruitment, induction and retention programmes
o Developing and administer compensation, benefits and performance management

systems for the Group
o Maintaining and developing leading edge HR systems and processes to address

effective management of people.
o Developing and managing the Learning and Development policies and practices for

the Group.
o Providing custody to labour law, compliance framework, CBA and international

certification and legislation.
o Providing the most up-to-date information on the current developments and best

practices in the HR field.
. Represent the company in major HR activities, meetings and functions.
o Leading and developing the FIR Team and Security for efficient senrice delivery.

fob Title : HR Officer, Kenya
Organization: Chewon (K)/ Caltex
Year : Dec 2005 - March 2009

Responsibilities:

o Assist the HR Manager in developing, reviewing, updating and implementation of HR
policies in line with HR strategy and Company vision and labour laws.

o Advising the Line Managers on policy interpretation and practices related to tIR.
. Help to track HR Opex on monthly basis and prepare monthly forecasts
o Tracking company headcount on a monthly basis and Preparation of monthly roster
o Managing the staff benefit schemes;
. Represent the Company on the Joint Industrial Council of the Oil industry.
o Networking with BU Managers to ensure knowledge and experience sharing
. Communication on labour laws and other policy changes in compliance with the law
o Auditing and management of HR automated processes e.g. Ieave, medical scheme,

insurance, and employee data in SAP

fob Title : HR Assistant Organization : I.C.R.C Year
2005.

: Jan 2004 - Nov

Responsibilities:
o Interpret and apply HR policies, rules and regulations and identifying needs for

review.
o Participated in setting up systems and processes to monitor employee perceptions on

performance measurement as per the contracted consultant recommendation
o Preparation of payroll variables that is Monitoring and initiating HR actions to be

reflected in the payroll and liaising with the payroll administrator
. Update and maintain employee monthly roster and generate report for any

t decision
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Assisting head of IIR to deal with disciplinary cases
Undertake training needs assessment developing a
implementation of training programmes
Coordinating the processing of documentation for employees proceeding on
mission/expatriation
Management and maintenance of confidential personal files

Position: HR Assistant
Organization: Unga Group Ltd.
Period: IMay 2002 - Dec 2003.
Responsibilities:

o Ensure that there is good industrial relations by interpreting the CBA, Labour laws
and company policy in order to maintain the harmony necessary for achieving the
comp.rny goals and objectives

o Ensure the necessary administrative and logistical support including leases,
insurance, medical, telephones, and other services are provided ini timely and
efficient manner.

o Conducting training needs analysis and capacity building. This is developed from
performance appraisal.

o Oversee security senrices by working closely with the contracted security firm in
order to ensure safety of the company property and managing the company houseso Dealing with employee benefit scheme i.e. NSSF and NHIFo Leave administration for the unionisable employees

o Recruitment: selection, intenriewing and induction processes.

Position: HR Assistant Organization: General Motors E.A Period: April 2O0l- April
2002.
(lnternship + Contract).
Responsibilities:

o Liaising with payroll to ensure HR variables are affected in the payroll.o Organizing company functions e.g. Staff parties, award ceremonies and comp6my
meetings

o Advertising and recruiting of employees (Casuals & Permanent) by organising
intenriews, communicating to panel and interviewees.

o Liaising with appropriate trainers and DIT communication for reimbursement claimso Dealing with employee benefit scheme i.e. NSSF and NHIF.o Dealing with correspondence and customer senrice for HRr Organizing orientation programs for all new employees and processing all necessary
documents.

o Leave administration

Position: Admin Assistant
Responsibilities: ^IIUACO Insurance Co. Dec lggg -.Bpril Z0Of .

Procurement of Stationery and handling petty cash
supenrising constructions repairs and maintenance of office equipment.
Maintenance and updating of company and ensuring that bills are paid
Overseeing customer help desk (Reception)
Making computer data entries and generating correspondence

f,chievements: Set up a filing system for the organization, which was establishing systems at

a

a

a

a

, gtrievances, disputes and welfare
training proposal and

the tirne.

I a

a
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Personal Details
Nationality : Kenyan
Marital Status : Married.

Hobbies & Interests
Sports, Readinq & Community service

Reference:

PauI Russo
Director Human Resources,
KCB
Kencom House
lngachar@yahoo.com
Mobile: 0722280098

Yvonne Jelagat
Sian Agriflora Limited
Nairobi.

Tel - 0725 848933

Abijah Mwakodi
Human Resource
I.C.R.C
Logistics
abij ahmwakio@yahoo. com
TeI 0725 662635.
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Prof. Gitile J. Naituli, PhD, EBS

P.O. Box 15206 - 20100

NAKURI]

26th January,2018

Clerk of the Senate/SecretarY,
Parliamentary Service Commission,

P.O. Box 41842-00100

NAIROBI.. KENYA

Dear Sir

Yours

Encl.

&

I am a Kenya citizen currentry a commissioner with the National cohesion and Integration

commission QrlcIC). Before joining NCIC, I was the Deputy Principal (Administration &

Finance) at Murtimelia Univeisity oi ti.nya'(MMUK), I wiih to present my candidacy for the

vacancy referred to above. I hold a PhD il Business Management' and I have over 18 years of

relevant exPerience.

I currently chair the civic Education committee at NCIC whose key responsibilities are: Policy

Analysis and Outreach, Complaints Handling and Redress' Behavior Change Communication

and knowleag. fufurug"1nent, iartnership Building and Resource Mobilization'

As Deputy Principal (Administration & Finance), and during the six months I was in the position

of Acting principal, iinitiated, formalized and slreamlined the Performance Contracting System'

the development of trre Strategic Plan, the development of the Service charter' and put into

action the development of the Master Plan'

In addition to my achievements under the scope of academic leadership in Kenya, I regularly

contribute in the global arena u, u k.y-not. tn9ir.1 and resource person during international

conferences in the field of education for Sustainable Development'

My CV provides further insights as to my suitability for the job'

a
i





FORM lJ

REPUBLIC OF KENYA

(NOMINATION TO THE S AND REMUNERATION
COMMISSION)

Before completing this form, please read the following notes-

(a) Please make sure you have completed all sections of this document. It is an offence to willfully
give false information on this for*. Do not apply for any position unless you possess all the
qualifications given in the advertisement.

@ Please do not apply for any position unless you possess all the qualifications given in the job
advertisement.

(c) Do not enclose originals of your testimoniols or certificates, instead send certified copies if
required. No responsibility can be accepted by the Parliamentary Service Commission for the
custody of original documents, unless a specific request has been made for their production.

(d) If you are invited to an interview, please bring the originals of your testimonials and certificates
with you, including your national ldentity Card, but make sure that they are returned to you
before you leave the interview room.

(e) If the spoce provided in any of the sections is insfficient, please attach a sepqrate sheet and
indicate accordingly.

*\* i#
*s
wq*"

7

PARLIAMENTARY SERVTCE COMMISSION

JOB APPLICATION FORM (FORM lJ)



FORM lJ

PRELIMINARY

po s rr r oN ADVERT r s E D : M.efn.Afft,. . S AU*RI.E$. . A.E lYl.u tl EAAII M Mtcsrotr)

,ACANCy No. : A E r.,. u. D.i ..s. ktl. I . s a.c,. l..m.a.a f. aor

DArE AD'ERTTsED: ....tt.1.r I e.or 8.........

SECTION I . BIO.DATA

1. Name orapplicant,IOS.EP IL...Gtir.t E...NA ti.U.hl ritr"' .P.&gf:..
(e, g. Prof/Dr/MrMrs/M iss/Ir4s/Rev)

2. DateorBirth:0f.lOl I .1.1.6.1......... ptaceorBirth......M.ER.U . .......(county)
(dd-mm-yyyy)

3. Gender: Male /Female E

4. Nationality...IA.EAJLA.N. ..... ID/passportNo......O .l.9.+.A..7.e.

5. Indicate the nature of your citizenship (birth/registration/noturalization)

6. county.|Vl ER.U. ....constitu 
"n"y1tQhp./L...FAJ.Iw 

u,a ..L4.!!.Tlr.h.AA.. .

7. Postal Address: .r5.*.0.e... Postal CoAe: .?,O rown: ...N.Al&tLR,rl

8. rerephone: .2b.25.8.57.L?..Moble: O1.n.77Sl4h-mal: J.fr1t.til.li.@SMoDtn
e. Alternative contact person: .lilRtflTtN....tO.h.tl9.l..l..reteptrone:.. .0.VeA.tr ).tf.85..1

10. Indicate all languages you can read, write and speak proficiently

lA mF&U, l^ tsvt1thLr r kvq l,t,S tt ,

11. What is your current employment/occupation (if any)?

Job ritle/Position/Designation: ...Cl fnn'?IS6/.D.p.gA

a

Name and address of Employ"r, ..L).?(t.0DAl*

t"Pn.rfllSS(DDI P:D BOr

Rp He,s totp AmD lrlfeilRffiprt

7oss -_ Iol op DanDB I

12. What is your current gross monthly salary (if any)? .. As tt, Aa3, Sg
13. Do you suffer from any impairment I NO 2 disability? P 0

o



FORM IJ

No trYes y'
If 'Yes', please give details and attach certificate from the National Council for Persons With
Disabilities

14. If your application is successful, when would you be available to take up this position?

opE

15. List your Academic/Professional/Technical qualifications for Courses attended

(starting with the highest)

(a) Qualification (Degree, Diploma or Certificate)

F,.q.A.kE.

Awarding Institution/

Eq EATQP
(b) Qualification or Certificate)

Level Bachelors, etc.)

eas
(First Class, Upper Second, Lower Second, etc.)

Dtt
obtained.

&
b

&"F'ac

tt
t1? t

Awarding Institution/ Collegefuniversity/School

3

Level (Doctorate, Masters, Bachelors, etc.)

tbz e:iz&frie
Class (if any) (First Class, Upper Second, Lower Second, etc.)

Year obtained.

*o.atf-.

h4q.ake,



FORM IJ

M Aa.*Ars.H.t... ..l.r)7. eaDhl.pt)*.u......1tw.tv El?$.t.-r -t L.il.$d I
(c) Qualification (Degree, Diploma or Certificate)

hEQ AFF
Level (Doctorate, Masters, Bachelors, etc.)

0.te.a.r.t-D.R.
Class (if any) (First Class, Upper Second, Lower Second, etc.)

Year obtained.

t ?sE
Awarding Institution/ Col lege/University/School

t{lau.nL$.ft| ltoT.eilD.hnoDhl. . .ull^t]|. Ea$rTl

16. List other courses you have attended in the last five (5) years.

Course attended

MED| ATtop tt,.,D
o EAo.Tt frTI.2 t2. . P bC esS
.TRUETE? bEVE''OPMEDT' 

P Ao.q.A.hff).
.SqfSrAt,.)h@,1t171 IA)
-n t q.rtgBt. - EDU -edfi oN
Nf#fftf*frF'o
EtsvtQ.OnDtrf,Er-lT tt>b'suSra 

t il h0,t Hfi ( Q u fiss)

Institution

W *fRtChA bmUurnTl
. b*eQ. fr.....tr. ..t N,S u.ar'ro c E

UP yFESE| QT TIDPQ I'D^Jq

l*aas ..... u.Dt.vELt LT.:| .

.U.tttnFAS tft . . Af- . .MkQ.et A

Year attended

aal ?

aDt6

.*P-r5

kot S

lot4
17. Briefly explain how your qualifications/experience make you suitable for this position?

l.O.m.. . t t2e.rt tuotr.*d t rrL u r.tp. t*/1 e fi. . $-bz&t eg ttD

a.d.... $a.|.*?H....,sha.u. ch.n.l.(?. .. . ad......l..ha.ue......a.

hon*p\Iotunfuttu.al1J: {l ll-Uae a4cJ

l.r,.t.ans/10.n.ah..........1.a1 0.t4a .rrlMlw k:......

4



FORM lJ

18. Are you a member of any professional body? If Yes, Indicate your membership status to
professional bodies. Provide Professional Registration/Membership details (Year Registered;
registering body) e.g. Full member Membership No. 20;1993; Law Society of Kenya.

tt..Mcma.ea..-..tAEpLA..Nal.tp.il^L..achD.m?.l...aF..rs.H.p.*s.F.H...ho,s)

* .mF m aea. : . . !. wl r t uii E . . . . tr. . I N.T.?. ky. Ab. . A L M r Z.eN. . . . .L*q.$)
E' Ttt F * n *?;,' 

H{,3f#"ffi,ff€{kff:^ffs#t,3*: 
**u"' knb

19. Give details of '

Job title /Rank
(start with current)

Employer Period
(From - To)

Summary of d

EDCL
I

[, tarn rn$.6tor*4 lQ.C,!.Q .Zot t{.--?.wE^27..
repn9Udo'ltt"'llane.

J

e.

3 As.co.Br kTE [y.tu6r Ncou,.. 7s9? .lt.eaa*xg .a.d.crtfua.4s1

P Ao rras $p q uNryat r't, o&^, WrF" #ffijrnan E
'tta
\J

Morqe""'t

+- .h,ssoumtr

QDotrwpq

L 6Apr aA
LEtr.U.rLF.q

{t fr*rfllvtw .. 20.aT ... Tead4lrq and Cufuzv !g:,tq

uMvENrt {o?ut n#lffir.rr,7:ffie*,Y"ti

&qpospil In+
.ut)1v.H$t7l . r{o?aa

7eael"Lre ' Awtrats
..Cauxter.:.

dqL
t0

5

VTfqt@to-'2

l'flu"n.aeyl. . . . . ?olt I bur.d,m FDU@-N
Or1 ftr-tartQ ond ar)

dtr47
.......;,1.
lrlu rrttrtDhpk& hDb

ADr{trp$1flhfi or, UP! V^trJ . .. /Z*s a *?.e* .....ff? a*WftmLn
TO
?au{ b,



FORM lJ

20

SECTION III - SPECIAL SKILLS/OUTSTANDING ACHIEVEMENTS

Do you possess any special or outstanding skills as described above? No tr Yesn

If yes, please give details/evidence. If the skills are in sports, please detail the level achieved. It is in
your interest to be as clear and specific as possible. Ifnecessary, attach copies ofany relevant
certificates.

N.o Spenta.tL ,guu;';t....b.cu I

$/f^sal *uad koot fu
LUA.4 kt"* f*stgre.u

tnnovahzry! l n
q. 4Jorn!; .U NEPIt4t.rt r.. ..E.du.Cail.Q.(?.., 1.h.....t5.

LtNp,Sra frtoaxd.

SECTION IV - INTEGRITY
The Parliamentary Service Commission is required by law to facilitate appointment of persons of
good character. The Commission is guided by the Constitution and other relevant laws in matters
relating to public officers' character and integrity.

Pleose read the following guidelines carefully before completing this section.

Il is essential that you answer all the following questions fully.
You qre required to declare all matters whether or not these have been declared in a previous
application or to any other body.
Where you have answered yes, please include any mitigating information you would like the
Commission to take into account when considering your application.
If you are in any doubt, please include all relevant information. This is a continuing
responsibility throughout the process for any matter thot may arise, up to the point of
appointment.

21. Have you ever been convicted of or cautioned for any criminal offence in Kenya or elsewhere or
are any criminal proceedings pending against you?

No JYes d

Ifyes, please give particulars ofthe case and the penalty (ifany) for each such offence:

(a)

(b)

(c)

(d)

6



FORM IJ

(The fact that an applicant declares that he/she has been convicted of an offence will not necessarily
bar him/her from consideration for nomination. Each case will be considered on its own merits
having regard to the nature ond the circumstances of the case). *

#\
J&n}
U,J

22. Have you ever been dismissed or otherwise
Trusteeship or any other engagement? No

If yes, please provide details-

removed from any employment
EYes il

or any Board,
,$

Eg*ton
S.b,ni.ttt_

.....U.n.ty?/r,s. ,.tJ.{. .. . .OV?a.. 'IL{L...9,o.o.

l was h*w but
tA!1

Uec*spl. .. .ttnt ye tnfba,lt 2 rntn
23. Have you ever had an action brought against you for malpractice and/or negligence,

without the matter being dismissed, or are any such pending against you?

No n YesV

lf yes, please provide details -

Date(s)

24.In respect of any matter involving you personally or under your supervision, please provide
details of any findings made or allegations pending, of professional misconduct brought against
you by-

Details

s

&
#a(qr

7



FORM lJ

(a) Your client/any member of the public
(b) Your Professional Body
(c) Any other lawful authority or body

If yes, please provide details -

Date(s)

Details

25. Is there any additional
Service Commission which
position?

No Yes n

Ifyes, please provide

IVD

A

,ip

be brought to the attention of parliamentary

question your eligibility or suitability for this

T{:
% 26' Give the names and addresses of three (3) referees. They should be responsible persons who

know you well, either in private life or in business: and one at least should be well acquainted
with you in private life. The names of distinguished persons should not be given unless they

8

I



I I FORM lJ

really know you well and they have consented. The names of relatives or of those from whom
you send testimonials should not be given; nor should the names of Members of Parliament,

members or staff of the Parliamentary Service Commission.

(a) Name .A.m.g. ;...P.A)E:...f- t. ..k.tA.EAA,... P tlb

Address . ..P,.0 40x.. . 15653-..:. Q.0A.a.?... N.Ate.aB /
occupation . V..tp#. : ?-t{*D cktJ,p4 . . Mu.t;It..rnEDl fr .. U N la.FlN t7
Period during which he/she has known you. . . ... DV.FSA. TEd.....1.pn A.f. . . . .

In what capacity has the person known vouz.....d.S. . k.,..1.**kFrt.A.h.^h.U.1....M1....V C

(b) Name Paof , {-,/u: wEQu Lo..

Address ......P.:..0.....B.q.x. . 5.A.6, E.q paIp.N

occupation kf ?-7.t t.A.kA

Period during which he/she has known you... ... ...A.V.ga ?.e... ..:1.8.*a.J. ...

In what capacity has the person known yorz.....lS. .....A....eO.ht*.CtU.n..lAh...2l/A E Aerur/Uoq

(c) Name HAss rtil 6' /YhPUIMEA

Address p:0 
. . Don. .7.p'.5€.:...Q al0D .D A lA,.uB I . .

occupation . . . . . . . A*t .V.1. 1r". . . . . lS.?Al A .P.7. .

Period during which he/she has known you... .6.U..eA.......7. Aa.EF....7E*At

In what capacity has the person known you? AEFMT- C D

27. Are you related in any way to any Member of Parliament, member or staffer of the

Parliamentary Service Commission? If so, please give details below:
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t- r.

FORM IJ

28. Final declaration

I declare that:

(i) The information I have given on this application form is true to the best of my
belief;

(ii) I have read and understood the notes at the beginning of the application form
under Section IV of the form;

(iii) I understand that any incorrect information may lead to
(i") If I am completing this application form electronically, that the

provided is intended to be my signature.

tp

,&.
{\

,eqb\ ilLJI
,s

and

I have

Full Names of applicant:.. c Lt , il+A, k&s

Dl82

o$
Y,a.;r'

\i6.
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GITILE J. NAITULI, PhD EBS, MKNAS, MISDS, MIIA,

Nationality :

Marital status :

Personal Address :

Business Address :

Work phone
Cell phones
E-mai! address

Kenyan
Married with two children
P.O. Box 15206 -20100, Nakuru, KenYa

Multimedia UniversitY - MMU
P.O. Box 30305-00100
Nairobi-Kenya
+254 20 891003
+254 729 778143 and +254 720814881
gnaituli@gmail.com

PROFILE

Currentty, Commissioner, National Cohesion and lntegration Commission (NCIC). Poticy and

Civic Education speciatist, poticy anatysis and outreJch, comptaints handting and redress,

behavior change communication and knowtedge management, partnerships buitding and

resource mobitization. previousty a consuttani for UNESCO windhoek ctuster office to

Angota, Lesotho, Namibia, Sou[h Africa and Swazitand. Contracted to facititate two

workshops on reorienting teacher education towards education for sustainabte devetopment

(ESD) in Namibia and Swizitand for the SADC Region in August 7010'

Atso worked as a Technicat speciatist with the united Nations Environment Programme

(UNEp), Mainstreaming Environment for Sustainabitity in African. Universities (MESA)

M.nuging MESA,s Enab-ting activities, lnter-University Communications and ESD activities,

co-ordination and needs assessment; assisting with the monitoring, review and evatuation

of universities change projects; representing MESA in retated expert groups tlrq the

consuttative crorp 6r lxperts for lnternationat Networks on ctimate change hetd at

Ahmedabad, lndii. Assisting African Universities to devetop projects on adaptation to

ctimate change for funding from slDA-ESD's lrp programme and atso providing technical

assistance to the concerned Universities, besides organizing, ptanning and participating in

strategic meetings and Seminars/workshops'

Appointed in 200g the co-ordinator for the lnternational Training Programme in E.ducation

for sustainabte Devetopment in Higher Education in African Universities by Rambotl Natura

AB and SIDA of sweden. Chaired tlie University of Gondar (Ethiopia) Senate Committee that

hetped devetop a curricutum based on the United Nations guidetines on education for

Sustainabte devetopment (ESD), which used ESD toot kit as a resource. The curricutum won

the 2007 UNESCO/UNEP MESA AWARD for lnnovation and Apptication of ESD principles in

Higher Education.

Author of more than 25 papers and several books on Leadership, Management, Accounting

and Finance that have been pubtished in professional journats or presented at various

professional international conierences. Pubtications have appeared in the East African

Journol of Humanities and Social Sciences, Egerton Journal, Humanities, Socfol Sciences

ond Education Series, Journot of Monogemeni, and the UNEsco Social Science Series on

Gender inequalities in KenYa.
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RESEARCH INTERESTS:

. Education for Sustainable Development and its application to Business systems

. Smallto Medium Enterprises and the implication for sustainable development

. Small Business Development and Management,

. Gender lssues in Small Business Management and Development and the lmplication
for Poverty Alleviation Efforts, climate change adaptation and mitigation

. Gender lssues in Organizational Development and Management.
o Strategic Management and its implications for Organizational re-engineering
. Transformationat Leadership and its imptication for devetopment and Conftict

Resotution and Mitigation.

PhD Thesis Titte: "Constraints on Growth of Micro and Small-Scale Women Enterprises in

North and Central Meru, Kenya"

PROFESSIONAL EXPERIENCE AT NCIC

January 2014-Present

Commissioner, National Cohesion and lntegration Commission (NCIC)

Key responsibilities

o Provide a framework for mainstreaming national cohesion and integration into national

development programmes, projects and activities including infusing cohesion principles

into laws and policies as stipulated in the NCIC Act

. Leadership in formulating policies and developing strategies that address discrimination

and hate speech based on ethnic, religious, racial and national origin and to make

appropriate recommendations to government and other organizations

. Facilitate the mainstreaming of cohesion and integration in the Kenyan socialization

structures (schools, churches, mosques etc) and counties

. Monitor the development of laws, policies and practices that promote/inhibit cohesion and

ensure their implementation at the national and county levels

. Take leadership in creating and coordinating collaborative structures that address

reconciliation and integration in Kenya.

. Oversee the development and implementation of programs that unify and integrate

Kenyans into a cohesive society guided by national values and principles of governance

contained in Article 10 and 232 of the Constitution of Kenya 2010

. Establish and promote principles, standards and best practices that guide process of

national cohesion and integration, and reconciliation in Kenya

2
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Oversee programs that build and strengthen the capacity of state and non state actors in

fostering national identity and values

Providing leadership in research and knowledge management on Cohesion and National

lntegration

Direct all the programs at the Commission through our Strategic Plan 2015-2020 that aims

to consolidate the foundations of a cohesive nation within a devolved system of

governance.

EDUCATION:

PhD: Business Management2000-2004

1 984-1 991

1 981 -1 982

1 977-1 980

EMPLOYMENT

Egerton University, Njoro, Kenya

MIU - IOWA, USA

Chuka High School
Meru, Kenya

lsiolo Secondary School
lsiolo, Kenya

MBA: Management
p\: Business Administration
and Government.

A-Level: KACE (2 Pqincipals)

O-Level KCSE (Div ll 23 pts)

Jan.2O14-present

May-Dec 2011

Feb 201 1-
Dec2014

July 2009 -
Feb-2011

July 2009-
Present

Aug 2007 -
July 2009

2005-
2006

Egerton University
Njoro, Kenya

National Cohesion & lntegration Commission, Comr,nissioner

Multimedia University College of Kenya Principal (acting)

Multimedia University College of Kenya Qeputy Princlpal, Finance &
Administration

Multimedia University College
of Kenya

Dean Faculty of Business & law

Multimedia University Associate Professor
Business Management

Strathmore University Associate Professor
Business Management

Senior Lecturer, Agri-business
Management
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1997-
2005

1 994-
1996

1 995-
1997

1992-
2006

1991-
1992

Egerton UniversitY
Njoro, Kenya

Egerton UniversitY
Njoro, Kenya

Dept. of Agric-Econ. &
Business Management
Egerton UniversitY, KenYa

Kenya lnstitute of Management
Nakuru, Kenya

Telecomffelematique lnt'l
Washington DC, USA

Leclure,r, Ag ri-business
Management

Asgist. Lectu,rer, Agri-business
Management

Examinatr,on Officqr

Associate Facultv and T[ainer

Busin,ess Advigor/Trainer

PART-TIME EMPLOYMENT:

2009-present

Dec 2006-
Aug 2007

2006

1997-
2006

1 994

1 994

University of Virginia

University of Gondar
Gondar, EthioPia

Moi University
Eldoret, Kenya

Armed Forces Training College
Lanet, Kenya

Kenyatta UniversitY
Nairobi, Kenya

Catholic University of East
Africa, Nairobi, Kenya

Visiting Professor -Service Learning

Visiting Professor
Business Management

Senior Lecturer - Business
Management

Lecturer - Accounting and
Financial Management

Lecturer - Business
Administration

Lecturer - Post Graduate
Diploma in Project Management

EXPERIENCE AND SKILLS:

I - Teaching at UniversitY Level:
. Strategic Managemenl o Organizational Behaviour
. Entrepreneurship ' OrganizationalTheory
. Management of Change ' Strategies for Small Business
. Research Methods ' Human Resource Management
. Ethics, Protocol and Practice of lnternational Research
. Gender Equity in Organizational Policies

. Project Planning & Mgt

. FinancialAccounting

. Financial Management

. Leadership & Communication

. lnternational Business management
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II - External Examination of undergraduate Programmes:

o Moi University - KenYa

o KARATINA University College - Kenya

o University of Botswana

III- Supenrision & Examination of Post Graduate Theses and MBA Projects:

Mqster of Business Administration
ana (12 thesis) (External)

Master of Science: Entrepreneurship:
. 2009 -2012 MOI UNIVERSITY (10 thesis)
. University of Gondar, Gondar Ethiopia

Master of Philosophv: Human Resources Manaoement
. 2OO9-2012 MOI UNIVERSITY (4 thesis)

(External)
(lnternal)

(External)

Master of Business Administration (MBA):
. 2OO4-2OOG Egerton University, Njoro, Kenya (18 MBA Projects)
. 2007-2009 Stlathmore University, Kenya (4 MBA Projects)
. 2009-Present University of Botswana (18 MBA Thesis)

(lnternal)
(Extern
(external)

IV- Superyision & Examination of PhD Thesis:

. 2017 Gideon George Sauls: Thesis title: "The National Skills Fund and Green Skills:

Towards A CreativJMechanism Approach", Rhodes University, Grahamstown, South

Africa (Graduated 2017)
. 2015 dangodoyin Oluranti Olikemi. Theis title: "The sustainability Challenges of

Smallholder lrrigation Schemes in Zimbabwe", University of Botswana, Gaborone,

Botswana (Graduated 201 5)
. ZO15 KumSolange Nwoah. Thesis title. "Perceptions and Practices of Corporate

Sustainability ln-Cameroon Companies: Case studies of Two Parastatal Firms-the

Cameroon Development Corporation (CDC) and SONARA (Cameroon National Oil

Company), Maharishi University of Management (MUM), Fairfield, lowa, USA (Graduated

201 5)
. 2015 Martha Jacoba Visagie's Theis. Thesis title: "Review of two Sustainability Learning

programmes for lndustriaisettings in Relation to Emerging Green Learning Aspects",

Rhodes UniversitY, South Africa.
. 2010 Chief Fred Mairura's thesis. Thesis title: "Constraints limiting Effective Performance

of Entrepreneurs in Micro and Small Enterprises in Nakuru Town, Kenya". Egerton

University, Njoro, KenYa
. 20Og - Bernard Kibeti-Nasiuma's thesis. Thesis title: "Constraints Facing Micro and Small

Enterprises performance: A Comparative Study of Street-Based enterprises in Nakuru and

Eldoret Municipalities, Kenya", Kenyatta University. Nairobi, Kenya
. 2OOg - Examination of Muchaiteyi Togo's thesis. Thesis title: "A Systems Approach to

Mainstreaming Environment and Sustainability in Universities: The Case of Rhodes

University, South Africa" Grahams town, South Africa
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V- Review of Grant ProPosals:
. 200g Swedish lnter-national Development Agency (S|DA) (lTP Proposals)

. 2OO7 DFID University of Gondar, Ethiopia

. 2006 Environic Foundation lnternational (EFl), USA

. 2004-06 Division of Research & Extension Egerton University, Kenya

. 2OO3 African lnstitute for capacity Development (AlcAD), Kenya

VI- Review of Journal Articles:

1. Egerton Journal: Humanities, Social sciences and Education series. Kenya

PUBLICATIONS:

1. Naituli, G., J., and Nasimiyu, K.S., "Perceptions of Ethnic Fractionalization: Evidence from

Kenya,,, paper fresented it tn" Peace Education and Training Conference, to be held at

Hoiliday lnn, Rosebank, Johannesburg, South Africa, March 8-10,2017 '

2. Naituli, G., J., (2.017), Accounting 1-irinciples and Practice: Catholic University of Eastern

Africa Press (CUEA Press), Forthcoming. .. , F--^--- Ar .

3. Naituli, G., J., (zolz1, nuditing Principl6s and Practice: Catholic University of Eastern Africa

Press (CUEA Press), (CUEA Press), Forthcoming'
4. Naituli, G. J., "The Mesa Partnerships Programme: An African Perspective", Proceedings of

the lnternational Conference on Environmental Education and Sustainability, University of Sao

Paulo, Sesc Bertioga, Sao Paulo, Brazil, May,2014
5. Naituli, G., and Miengistie, D., "Micro Entiepreneurs, Home Workers and the Question of

Gender Subordination in Gondar, Ethiopia", lnternational Journal of Education Research and

developmentVol.2(6), pp. 136-139, June 2013

6. Naituli, K. 8., Naituli, J. G., and wegulo, F. N., "Nurturing student Leadership skills",

lnternational Journal of Business and pribtic Management, (ISSN:2223-6244) Vol. 2(2):39-46'

April,2012
7. Naituli, J. G., (2011), principles and Practice of Financial Management: catholic University of

Eastern Africa Press.
g. Naituli J.G. and Lewa, p.M. (2010) "A stage Model of Leadership and organizational

Development: A New paradigm for the Kenyan Manager". Eastern Africa Journal of

Humanities and Sciences, vol 10, No 2, July- Dec 2010'
g. Naituli, J.G. and Kronlid, D.O., (2009), Rethinking University Education_in Kenya: The Case for

ESD in Higher Education, Association of African Universities (Eds.) (2009). ISBN: 978-9988-

589-46-6, Accra, Ghana.
10. Naituli, j. G., Njuguna A., and Naituli, K. (2008), Financial Management: A diploma Course in

Military'Science, Egerton University Press, Njoro-Kenya (ISBN 9966-838-43-0)

11. ttaituti, J. G., Viju Mathew and Mangestie D. (2008), "Entrepreneurial Selection and the Needs Theory: An

Examination of the Motivation of women Entrepreneurs in Gondar, Ethiopia" East African Journal of

Humanities and Sciences, volume 8, pp. 13-34, June 2008

12. Naituli, G.J. Njuguna A. and K. Naiiuli, (2008), Financial Accounting: A Diploma Course in

Military SciencL,Egerton University Press, Njoro-Kenya (ISBN 9966-838-90-2)

13. Naituli G.J., Wegu-lo, F.N., and Kaimenyi, B. (2006), "Entrepreneurial Characteristics among

Micro and Small Scale Women Enterprises in North and Central Meru Districts, Kenya", in

Creighton, C., and Yieke, F., (Eds), Gender lnequalities in Kenya, UNESCO, Paris, 2006.

14. Naituli, J.G., Wegulo, F.N. and Bertha Kaimenyi (2006) "Entrepreneurial Human Capital and

the Growth of Micro and Small Scale Women Enterprises in Rural Kenya", Africa Journal of

Business and Economics. Vol. 1, No. 2, 2006.
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15.Naituli, G.J., Wegulo, F.N., and Bertha Kaimenyi (2006), "Constraints on Growth of Micro and

Small-Scale Woiren Enterprises in North and Central Meru-Kenya", East African Journal of

Humanities and Sciences, Vol.6 No. 1, January-June, 2006.

16. Naituli, G.J., Wegulo, F.N., and Kaimenyi, B. (2003), "Gender Food Production and Food

Security: An Exaiination of the Utility and Futility of the Theory of Science and Neoclassical

Economic Theories", East African Journal of Humanities and Sciences, Vol. 3 no.1-2, January-

December,2003.
17.Naituli, J.G. and Muia, L. (2002), "Organisations as Fields of Consciousness", Egerton

Journal: Humanities, Social Sciences and Education Series, vol.4, no.1, May 2002.

18.Naituli, J.G. and Naituli, K.B. (2001), "Women's Natural Abilities: The Paradox of Managerial

Leadership', KASNEB: The Professional Journal, Vol. no. 1 January-March, 2001, pg. 3-5'

19.Naituli, "1.O. (1999), "Trappings of Power and Managerial Effectiveness: The Kenyan

Experience," Africa Law Review No. 77, February -April, 1999, pg' 23-27

20.Naituli, J.G. (1998), "The Crisis of Management in Kenya is a Crisis _of 
Human Abilities: The

Case for Management Training, Egerton Journal, Humanities, Social Sciences and Education

Series, Vol. 2 no.1, January Pg. 40-52
21.Naituli, J.G. (1998), "The Quest for a Natural Leader" Management Journal, March-April, pg.

26-29
22.Naituli, J.G. (1993), "The myth of "Eating", Morality and Ethics." Management, June/July, pg.

27-29
23. Naituli, J.G. (1gg2), "Kenya Telecommunications System and Politics of Privatisation."

Management, Vol, ll no.4, Pg. 1-3 and 9
24.Wasike, S.K., Naituli, G.J. and Njehia, B.K. (1999) "Economics" A Certificate Course in Military

Science, Egerton University Press, Njoro, Kenya.

25.Naituli, J.G-. and Herriot, S. ltSSe;, "The East Africa Business lndex" (Maharishi School of

Management: Limuru, KenYa).

SEMINARS, UIORI(SHOPS and CONFERENCES ATTENDED and PAPERS PRESENTED

June 2017 Mediation and negotiation Process Design, east African community, June-

Dec. 2016
1tt July, 2017, Entebbe, Uganda

Trustee Development Program Kenya (TDPK), College of lnsurance, HUMBER,

Centre for Employee Benefits, 9th December,2016, Toronto, Canada

"Teaching and Learning Without Capital lnvestment: The Challenge for Higher

Education in Kenya", Paper Presented at the lnternational Conference on

Education, Development and lnnovation (lNCEDl), Methodist University

College, Accra, Ghana, JulY, 2016
"Pathways to Sustainable Development: The Tana Delta Conflict", A Keynote

Address, at the BIT's 6th Low Carbon & Green GroMh Earth Summit (LCGGES-

2016), Gyeonggi-do, South Korea, July, 2016

"Enhancing Peace Building for Sustainable development", Keynote Address to

the 5th Africa (RCEs) Conference, lmperial Botanical Hotel and Convention

Centre, Entebbe Uganda, 14th-16th October, 2015
"sustainability in Higher Education and Peace Building", Paper Presented at the

lnternational Sustainability Campus Network, held at the University of Hong

Kong, June 17-19,2015, Hong Kong, China.
"Mapping and building Sustainability in African Universities", Paper Presented at

the European Association of Universities and Colleges (EAUC), Conference on

Aug. 2016

Jul. 2016

May.2015

Oct.2015
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Mar. 2015

Nov. 2014

Nov.2014

June. 2013

April. 2013

Nov. 2012

Nov. 2012

Nov. 2012

Oct.2O12

Oct. 2011

Sept. 2011

Nov.2010

"Challenging Connections", held at Leeds University, 24th -26th March, 2015'

Leeds, United Kingdom

Colloqulum on Deepening Dialogue with Stakeholders in the forest Sector in

Kenya, a knowledge sharing event, March 4th -6th, Eldoret, Kenya

Global University Partnership on Environment and Sustainability (GUPES),

partnership Forum, Reviewer, Higher Education and research Workshop, 8-11th

November,2014, University of Nagoya, Nagoya, Japan'

Africa Higher Education lnternational Training Programme Alumni Review,
,,panellist Results emerging from MESA and the lnternational Training Program

(lTp)", November 25th to 28th,2014, Rhodes University, South Africa.
,,A primer on Sustainability at Multimedia University of Kenya" A paper presented

at the international conference on Education for Sustainable development,

University of Sao Paulo, Sesc Bertioga, Brazil, 12-16 May,2014

"Networks and Partnerships", A poster presentation on MESA Networks at the

7th World Environmental Education Congress (WEEC7), Marrakech, Morocco,

June-9-14 ,2013.
"Creating an Afro-centric Curriculum Through lnnovation, Strategies and

Literacy: Addressing the 21't century Teaching and Learning Challenges", A

keynote Address to Curriculum lnnovations in Africa Conference, Amabhubesi

conferencing and training, 24-25th April 2013, Johannesburg, South Africa
,,Transition to a Green Economy: implications for Corporations' and Universities"

Paper Presented at the ESD conference on Green Economy, 27th November,

2012, United Nations Complex, Gigiri, Nairobi-Kenya

"Common Strategy and Networking for the lmplementation of the MESA

programme in Africa" A keynote lecture, given at the MESA Conference held at

Addis Ababa University, Ethiopia, 18 - 24th November 2012'

Environment and Sustainability Roundtable Seminar for Corporate and

University Community, United Nations Complex, Nairobi 27th November 2012

ESD lndicators: Kenya's Paradigm Shift from Food Aid to Food Security, Paper

presented at the ESD Conference held at the Swedish lnternational Centre of

Education for Sustainable Development at Gotland University, Sweden 23-26

October 2012.
Keynote Speaker, 29th Annual Conference of the Environmental education

Association of Southern Africa, Maseru, Lesotho, 3'd to 6th October,2O11

Keynote speaker and Facilitator, Workshop for "A Multiple Perspective

Learning-Teaching Tool for Education for Sustainable Development", Windhoek,

Namibia, 14-16 September 2011

Facilitator and Resource person, "Global Universities Partnership on

Environment and Sustainability (GUPES)," 17-19 November 2010, United

Nations Office at Nairobi, KenYa

Naituli, J. G. (2010), Reorienting Curriculum Towards Sustainability, A keynote

Speech at the Launch of ESD Policy Document for Jomo Kenyatta University of

Agriculture and Technology (JKUAT), November 9,2010, Njunja, Kenya
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Sept. 2010

Oct.2010

Sept. 2009

March 2009

April 2009

May 2009

July 2008

April 2008

June 2008

May 2008

April 2008

Nov 2007

July 2007

June 2007

Keynote Speaker and Facilitator, UNESCO's 1't Seminar on Reorienting

science Education towards sustainability through Teacher Education in the

SADC Region, 1st-3rd September, Windhoek, Namibia'

Naituli, K. B., Naituli, J.G., Kubutha, B.W. and Mutai, M.c., "Preparing students

for Organizational Leadership through Leadership Training' lnter-ethnic

Teamwork & Facilitation-Practice", Paper presented at the 2010 lnternational

Conference on Leadership and Management for Sustainability, 5th -8th October

2010, UNISA School of Business Leadership, Mindrand, south Africa

workshop on Mainstreaming Environment and sustainability in caribbean

Universities (MESCA), University of the west lndies (uwl), Kingston, Jamaica'

22-24th September 2009

Naituli, J. G., and Kronlid, D., "Rethinking University Education in Kenya: The

case for ESD in Higher Education". Paper presented at the world conference

on Education for Sustainable Development (UNESCO) Bonn, Germany' March

31't to 2nd April 2009

Facilitated workshop on ,,climate change and Food security in Africa", 20-25

April 2009, Multimedia university, Nairobi, Kenya

sisistka, H. L., Naituli, G., Kronlind, o. D., "supporting change oriented

Learning for Environment and Sustainability Education in Universities", Paper

presented at the Sth World Environmental Education Congress, May 10-14,

2009, Montreal, Quebec, Canada

Advanced lnternational Training Programme in Education for sustainable

development in Higher Education, July 14th to 25th , Rhodes University,

Gramstown, South Africa

Workshop on "elearning in practice"-course programme (eLlP), 17-18 April

2008, United Nations Complex, Nairobi, Kenya

Naituli, J. G. and Mangestie D. "Entrepreneurial selection and the Needs

Theory: An Examination of the Motivation of Women Entrepreneurs in Gondar,

Ethiopia" paper presented at the Growing lnclusive Markets 2008 Conference,

June 1g-23'd 2008, Delhousie University, Halifax, Nova Scotia, Canada'

Workshop on Education for Sustainable Development, May Sth to 21tt, University

of Stockholm, Stackholm, Sweden'

Gitile J. G., and Akpezi O. "strengthening Capacity to Act: MESA Universities

partnership" paper presented at the 1tt lnternational Conference on Education

for Sustainable Development, 17th to 18th April 2OO8 Mbarara University of

Science and Technology, Mbarara Uganda.

4th lnternational Conference on Environmental Education (ICEE), Ahmedabad,

lndia, 24th -28th November.

African Universities Workshop on E-learning and Education for sustainable

development (ESD), 26-3oth July, University of Stockholm, Stockholm, Sweden

May 2OO7 Naituli, J. G. and Mangestie D., "Microentrepreneurs,

Homeworkers and the Question of Gender Subordination in Gondar, Ethiopia",
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May 2007

Dec 2006

May 2006

May 2004

April 2003

Nov 2003

Sept 2002

Aug 2002

May 2002

Dec 2001

April 2001

July 2000

Mar 1999

Oct 1998

A paper presented at the lnternational conference on Entrepreneurship

Education in Africa, 24-26 May 2007, University of Bahirdar' Bahirdar' Ethiopia'

lnternational Conference on Education for sustainable development and

Teaching lnnovations, 15-18th May 2007, UNEP/UNESCO/AAU/GVU' United

Nations, Nairobi, KenYa.

workshop on online Education for sustainable development in Africa (MESA ll)

(UNEP/GVU). Lukenya, Getaway, Nairobi, KENYA'

Education for Sustainable Development lnnovations Programmes in African

Universities Workshop, (UNEP/U NESCO/GVU/AAU' UNU/SADC-REEP)' Kenya

School of Monetary studies, Nairobi- Kenya'

Naituli, J. G., Wegulo, F. N., and Kaimenyi 8., "constraints on Growth of Micro

and Small Scale Women Enterprises in North and Central Meru' Kenya'"

paper Presented at the 2nd lnternational Entrepreneurship Conference in May

z}O|at United states lnternational University (USIU), Nairobi, Kenya'

Naituli, J.G., Wegulo, F.N., and Kaimenyi 8., "Entrepreneurial human capital

and the GroMh of Micro and small-scale women Enterprises in Rural Kenya"'

A paper presented at the 1't lnternational Conference on Entrepreneurship, 23'd

to'25ih April 2003, United States lnternational University, Nairobi, Kenya'

Working Group-3'd Catt Research Proposal Assessment Workshop African

lnstituteforCapacityDevelopment(AICAD),Junja-Kenya'
Naituli, G.J. and wegulo, F.N. "Towards A Stage Model of organizational

Development" A p"p"i presented at the lnternational Conference on Business

Systems in Africa, Mombasa, KenYa'

Training workshop for lntegrity Assurance officers: public service lntegrity

Programme, Egerton University, Kenya

"Building the Foundation for Political Empowerment" Josie Bass Alva

Consortium , 2002, Egerton University, Kenya

Egerton University Examinations syndicate stakeholders workshop, Egerton

University, Njoro, KenYa

Entrepreneurship Education Model: Towards the Thematic and Program

Models, Nairobi, KenYa

Jackson State Univeisity / Jomo Kenyatta University: lnternational Conference

on "Promotion of small scale Enterprise in Kenya", Nairobi, Kenya

Training of Trainers Course, Kenya lnstitute of Management, Nakuru' Kenya

Analysing the Entrepreneurship Competencies Required by University

Undergraduates, Eldoret, KenYa

Completed proPosals:

. ,,Building Climate Change Adaptation Capacity at African Universities". Submitted to

Open Society lnstitute on January 30'n 2009
. .The tmpaci of Liquidity Constraints in Determining Non-Agricultural Employment,

Labour productivity and output among Poor Landless Households in Lake Victoria

Basin",
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"Constraints to Growth of Street Enterprises: Case Studies of Nakuru, Mombasa and

Machakos towns, Kenya". Submitted to African lnstitute for Capacity Development
(AICAD), Junja-Kenya. Co-authored with Prof. F. N. Wegulo and Mr. B. Nassiuma.
"An Examination of Traditional Culture on Attitude Towards Work Among Ethiopian

Women Employees in the Public Sector", Submitted to the Organization for Social

Science Research in Eastern and Southern Africa (OSSREA) 2007.

Awards / Grants:

. EBS, Elder of the Order of the Burning Spear, 12 December,2016, awarded by His

Excellency, the President and Commander-in-Chief of the Defence Forces of the

Republic of Kenya, for Distinguished and Outstanding service to the Nation.

. Winner of MESA award for innovations in higher education (UNEP/UNESCO 2007)

. Awarded Ksh. 17.780 Million Grant to coordinate lnternational Training Programme in
Education for Sustainable development in Higher Education in African Universities by

Ramboll Natura AB and Sida in 2008 and 2009.
. Awarded Ksh. 5 Million Grant from UNESCO and UNEP in 2009 to organise, facilitate

and host the Sustainability Generation Students' Workshop which was held at the

Multimedia University Cottege of Kenya, Nairobi from' 20th -25th April, 2-009

Participation was diversely drawn from several institutions of higher learning in Africa,

Asia, Europe the USA and Canada.
. Awarded US $6,625 in January 2012 to carry out a feasibility study and to develop a

business plan by the National Environment Management Authority (NEMA).
. Obtained the following grants through Center for Transformational Leadership:

a

No. Project Title Donor Period Amount
awarded: USD

1 Youth Leadership for Reforms llqpc! USAID - DAI Feb - Nov 2010 $82,349

2. 'Tuhusike': Enhancing Youth

Participation in Political Leadership
USAID - KTI March - June

2012
$29,712

3. 'Tuhusike': Towards lmproving Youth
Participation in Policy and Proqrammes

USAID-ACT! Kenya Mar- Dec 2012 $8e,394

4. Youth Voices for Peace USIP/CCL August 2012 -
)an.2014

$64,034

5. Mwamko Mpya: lncreasing Youth
Participation in Constitutionalism and

Good Leadership

URAIA Trust Sept2012-June,
2013

$s0,000

6. Promoting youth participation in policy

formulation
Akiba Uhaki
Foundation

June- Dec.2013 $10,000

7 Tushiriki: Towards People Centered
Governance'

URAIA Trust Sept 2014 - Dec

2015
$4s,000

8. e-lnitiative: Status of Wanjiku's
Participation

Search for
Common Ground

June - Dec. 2016 $2700

9. Uadilifu: Creating a More Democratic
Society

URAIA Trust June2016-Dec
201 8

$120,000

l1
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CONSULTANCIES:

participated in development of Program Frameworks and Curriculum Guidelines for the

Masteis' in Ecosystems Management and Masters Program framework and Curriculum

Guidelines for the Green Eionomy for UNEP's Division of Early warning and

Assessment (DEWA). January - June 2012, Contact person: Maheshi@qnep.Qrq
ZOO1-2013 programme Co-ordinator Education for Sustainable Development in Higher

Education, SIDA, Ramboll Natura och NIRAS Advanced lnternational Training
programme for University Lecturers and Governmental Personnel from Africa and

Asia.
2008-2011 Lecturer, Basic lntemational Training Programme in Education for

Sustainabte Devetopment, SIDA' Ramboll Natura AB'

2011 Guest lecturer, tutor and mentor: S/DA lnternational Training Programme in

Education for Sustainable Development, Environmental Learning and Research Centre

vid Rhodes University, Grahamstown, South Africa (SA)'

20Og Guest lecturei, tutor and mentor: S/DA lnternational Training Programme in

Education for Sustainable Development, Environmental Learning and Research Centre

vid Rhodes University, Grahamstown, SA

2OOg Co-ordinator student conference, Nairobi, Kenya with Professor Akpezi

Ogbuigwe (UNEp Africa) and Prof. David Kronlind Uppsata University, Sweden,

slsrltrun burv GENERATT)N woRKSHop - Theme: climate change: Role of the

Susfarnab itity Generation,2l -24 April,2009, Nairobi, Kenya'

Reviewed Master of Business Administration Curriculum for Kabarak University,

January 2009.
Training on management and strategic management, short courses and seminars

Trainings on corporate social responsibility, governance and ethics

Consultancy work on SMEs
Consultancy work on Meru North CBOs which included evaluation of training needs

and capacity building
Consultancy work ior Baraka Agricultural College, Nakuru District, Kenya and

University of Gondar, Ethiopia to develop and write their strategic plans

Evaluation of training needs, moderation and management of training programs

Completed a propoial for the establishment of the "lnternational University of East

Africa - Nakuru ("nya" submitted to the Commission for Higher Education Kenya and

to Edith Cowan University - Australia.
Completed a feasibility study for the establishment of a dairy plant in Meru North

District submitted to Plan lniernational, Eastern, Kenya (Topics Covered: Marketing,

Financial analysis, Project Monitoring and Evaluation)

Chaired a Departmental Committee which developed Master of Business

Administration (MBA) and a Bachelor of Commerce (B.Com) Curriculum at Egerton

University, Kenya
Chaired a University of Gondar Senate Committee which developed a curriculum

based on the United Nations guidelines on Education for sustainable Development

(ESD) and which used ESD toot fit as a resource. The Curriculum worn 2007 MESA

Award for lnnovation and application of ESD principles

Contracted by Rhodes University to provide workshop support for lecturers on the

Ramboll Natura ESD in Higher Education Programme: Contact person Prof. Heita

Lotz-Sisitka, email: h.lotz@ru. ac.za

a

a

a

o

a

a

a

a

a

a

a

a
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PROFESSIONAL ACTIVITIES:

2014-Preset

2014-2016

2015-Present
2015-Present
2014-Present
2012-Present
2012-Present

2011-2013
201 l May-Nov
2011 May-Nov

2009-2013

2010-Present

2008-Present
2008-2009
2008-2009
2007-2009
2007-Present
2006-2007
2006-2007
2007-Present

2006-Present

2006
2005-2006

2004-Present
2001-2006
1992-2012

Chairman, Civic Education and knowledge management

National cohesion and integration commission

Member Audit Committee, National Cohesion and lntegration

Commission
Member lnstitute of lnternal Auditors

Member Kenya National Academy of Sciences

Member lnternational Society for Development and Sustainability

Vice-Chairman, Meru Professionals Association

Member Advisory Board, World Student Community for Sustainable

Development (WSCSD)

Secretary to the Council, Multimedia University College of Kenya

Chairman, Academic board, Multimedia University College of Kenya

Member of council Jomo Kenyatta University of Agriculture and

technology
Member, Jomo Kenyatta University of Agriculture and Technology

Senate
Founder Member Global Universities Partnership on Environment and

Sustainability (GUPES)

Chair MESA Africa Chapter
Member School of Graduate Studies, Strathmore University

Chair Parents teachers Association Shar Academy, Nakuru

Sida-l nternational Training Prog ramme Coord inators for Africa

National trustee lntervarsity Environmental Network (IVEN)

Chair Grade Appeal/exemptions Committee, University of Gondar

Member, University of Gondar senate
Member, Organization for Social Science research in Eastern & Southern

Africa (OSSREA)

Member, MESA Partners Forum (Mainstreaming Environment for

Sustainability in African Universities) (MESA) (a

UNEP/UNESCO/AAU/ANU and GVU initiative

Member, Departmental Graduate Studies Committee

Member, Staffing Norms Committee, Faculty of Agriculture, Egerton

University
Member, Egerton University Alumni Association
Member, Association for Third World Studies, Kenya Chapter
Associate Member, Kenya lnstitute of Management

LEADERSHIP:

l3



2014-Present
2011-2014

2011 May - Nov

2007-2010

2005-2006

2002-2004
1999-2006
1 998-2006

commissioner, National cohesion and lntegration commission

Deputy Principal (Finance and Administration) Multimedia University (On

leave of Absence)

Acting Principal Multimedia University College of Kenya

Dean Faculty of Business, Multimedia University

College of KenYa

chairman: Faculty committee on Finance and Physical Planning

Egerton UniversitY, Njoro.

Chairman Parent-Teachers Association (PTA) Shah Academy

patron and Faculty Adviser: Students in Free Enterprise (SIFE) Egerton

University ChaPter.

Vice-Chairman: Egerton University SACCO'

Patron: Nyambene students Association, Egerton University chapter'

Patron: Agribusiness and Management society, Egerton University'

ADDITIONAL INFORMATION:

I have extensive working expe rience in both the Public and P rivate sectors. I have been in

research teaching and consultancY for 20 years, 21 Years at universitY level. I worked for

Ege
gained immense exPerience working with NGOs, SMEs, industry and public corPorations in

such diverse at

Ag. PrinciPal),
development a
building and m
responsibilitY,
management.

reas as QualitY Assura nce in higher education (as Dean, Deputy PrinciPal and

institutional caPacitY building, leadershiP develop ment, small business

nd managem ent, sirategic Planning, communitY mobilization and training, team

anagement, consensus building, communication, gove rnance, corPorate social

poverty alleviatior, particiPatory management and communitY asset

rton UniversitY for 12 Years as a lecturer, researcher and consultant. Over time, I have

REFEREES

Hassan S. Mohamed, OGW
Chief Executive Officer
National Cohesion and
I ntegration Commission
P.O. Box 7055-00100, Nairobi
Phone 0722-338320
hmohamed@cohesion.or. ke

I have travelled widely in Africa, Europe, Asia, canada and the usA' such extensive travel

has exposed me to oiher cultures, Jir'"rt" work ethics, global communication dynamics and

different work situations and "*["ri"n""", 
all of wnicn are very useful in research,

consuttancy, teaching, training and in university management.

Amb. Prof. F. Kaberia, PhD'
Vice-Chancellor
Multimedia UniversitY
of Kenya
PO Box 15653-00503, Nairobi
Phone: 0703-422366
Email: VC@MMU.ac.ke

Prof. Francis N. Wegulo
Director, College of OPen

and Distance Learning
Egerton UniversitY
P.O. Box 536, Egerton
Phone 0733-880537
fwegulo@yahoo.com

t4
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MULTIMEDIA UNIVERSITY COLLEGE OF KENYA
P.O. BOX 15653 - OO5O3, NAIROBI, KENYA.

1* December, 2011

RE: COMMENDATION LETTER PRESENTED TO PROF" GITILE J. NAITULI

It is with great pleasure that I am writing this commendation letter for Prof. Gitile

Joseph Naituli on behalf of Multimedia University College of Kenya. I have known

Prof. Naituli on a professional level in Multimedia University College of Kenya in his

capacity as Deputy Principal (Finance & Administration) and for the time he served

as Ag. Principal.

The Council highly recommended him in acting capacity back in May 2011 and he

has lived up to that recommendation. Prof. Naituli was a first time Principal when he

initially accepted the job, but has conducted himself with the confidence and

maturity. He'is a conscientious, dependable person who has the motivation and

tenacity to excel in any capacity. I was impressed with Prof. Naituli as a proficient

and dedicated educational leader.

During his time as Ag. Principal, Prof. Naituli has experienced many successes. As

part of his daily routine, he has successfully guided a University of approximately
2097 students and 350 employees. He has been responsible for making the financial
decisions for the University through his site based budget system and has directed
the Strategic Plan and Pedormance Contracting processes. He also organized various
University Committees that have resulted in significant improvements in the
University.

Prof. Naituli is also a highly supportive administrator. While working with him, I
have been continually impressed with his commitment to excellence.

On behalf of the Council, I wish to take this opportunity to thank Prof. Naituli for
steering the University as the Ag. Principal from May 2011 till the University acquired

a Principal in December,
future endeavours.

2011 and wish him well in his current

Yours faithful

Cha

NATTONAL COHESION &
INTEGRATION COMMISSION

ONE COM

SiiJi NVt h Z

3Hrof

a

5-J

/Lagadi Road, off Bomas of I(enya
'.O. Box 1 5653-00503, Nairobi, I(enya
'el: +254 20 2O7 l39l

Email : p rincipal@mrnu. ac.ke
website: www.rnmu.ac.ke

Fax: +254 20 2071247
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DIRECTORATE OF CRIMINAL II\TVESTIGATIONS

NATIONAL POLICE SERVICE C.244

Eni,Etl Lr H

D EECToRAT J OF CRMINAL INVESTIGATION H EADQUARTERS

P.O. Box 30036-00100 GPo

NAROBI, KENYA

Ref. No.33. .92.3-1 129.17. .... Date ..9S./.0? l.?9.L7

POLICE CLEARANCE CBRTIFICATE

I hereby certify that thefingerprints recordedfrom ,......'.-.-.

I9SEPII SITILE NAITULI
holder of lD/Pqssport No..9.1.9497..?................ .. have been searched tn

Crimtnal Recoitls Ofice's database with/without previous record. The validity of the

informatton on this Certificate is as of the date of i:isye-

REN,IARKS IN CASE OF PREVTOUS RI:CORI)

oFFENCE(S)........

RESULTS OF TRIAL.

This Certilicate has been issued without any alteration or erasure.

\
)

..(J. F..r-e..m!.?.h)
For: Director, Directorate of Crimtnal Investigations

GPK (SP) 7073-100m--{8/20 l6 (P.r.o.)
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No. oo82058

$iltJ ao
CATIONI LO

{,erttttcute of 6[esr&nte
STUDENTS'LOADIS

NAITULI JOSEPH GITILE

This is to confirm that

rn l.l^
llJ lt\r.

K421004212000
0184072 Registration No.

EGERTON UNIVERSITY

attended

has fully repaid his/hs1 PosTGRADUATE t ' Principal Loan and interest thereon.

27 MaY 20'rl5

SErdre GEo&BoARD SEGRETARY

4:- -.titu*'* id st flta,, a *aqtrf-- #fatfuS t g*fut
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@TrorrsUnion

CRN No. 5993039 Date of issue: 0g Feb 2017

s/No' 1,9L7 T

We hereby confinn, having searched TransUnion records, that;

JOSEPH GITILE NAITULI
of Natiorutl ID No 0184072

Has a Credit Report with status as:

EI xo adverse listing ! euio f] eaying I i.{or paid

This Certificate has been issued without any alteration or erasure. The validity of the
information on this certificate is as at the date of issue.

CRB Certificate

TransUnion Tra ns Un i o n Aut ho ris ed S igna to ry

F491 aas )

The conctusions herein are based on information obtained from public record and other third-party sources. TransUnion makes no representation as to the accuracy of this
information and shatl not be [able for any toss, damage or claim whatsoever, howsoever arrsing fottowing the use of or reliance upon the opinions expressed herein.

t
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6,}][,5ilIt,$ivrNUE
Tax Gompliance Gertific,ate

For Gencral Tax Ouqstlons
Gontact KRA Gall Gentre
Tot: +2t{ (020) 4999 999
Cetl: +25{(0711)099 999

Emall: callcantrc@lca.go.kc

www.kra.go.ke)
TaxpayerPlN: A0010976182

Name and Addrcss :

Joseph Gitile Naituli

EGERTON CAMOUS, NAKURU, Nakuru District,

PO Box:15206,
Postal Code:201 00

Goillflc{teDato: 1610112017

Gcrtlflcate Numben

KRANKU592849201 7

ill I lt l]l I I lll ill]lll lllllll lllllllll ll lll

This is to confirm that Josep,h Gitile Naituli,

Personal ldentifi cation Numbrer A001 097 6182

has filed relevant tax relturns and

paid taxes due as Provided bY Law.

This Gertificate will be valid for
twelve (12) months up lct 1510112018-

This certificate is issued on the basis of information available with the authority as at the

Gaveat: certificate date mentioned above. The Authority reserves the right to withdraw the

certificate if new evidence materially alters the tax compliance status of the recipient'

This certificate is system cenerated and therefore does not require signature.You may confirm validity of this certificate on the
, Dlsclalmer:

iTax Portal bY using the TCC Checker,
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LEADERSHIP AND INTEGRITY ACT, 2012 /KIFUNGU CHA SHERIA CHA UONGOZI NA UADILIFU',2OL2

FtrRsTseHEDuLE(s"13)TTARAruBUVAKWANZA(5,1'3)

SELF-DECLARATTON FORM / FOMU YA KUJTTANGAZA

1. GENERAL II\IFORMATION ITAARIFA YA TUMU
Other Names I MajinoMiddle Name

lina lo Katikoti
I JinoFirst Name

lo Kwonzo
Surname I Jino lo

ukoo
Title I Cheo

tj /ACt rttr-LiosEPHNA.tTul L.-,l
Miss/Ms/Dr
Bw/Bi/Prof/

Mr/Mrs/ Protl

PIN NO.

NA. ya PIN
EXPIRY DATE OF P

TAREHE YA MUDA WA

PASIPOTIKUISHA

ASSPORT
PASSPORT NO.

NA. ya PAS\POTI
lD CARD No'

No. ya Kitombulisho

AnwoniYo Posta: SL Posto: UA UeUPfl

LDc-rL.lg\Eq

aol oo

q

Msimbo:

u A

OccuPation:
Kozi.

Other Addresses

Anwoni

E-Mail Address:

Anwoni Yo BoruoPePe; flnCt\
Postal Address: PO Box l5

SEX (Tick)

JtNSIA (Weko Alomo)

Female
Kike

Nambari NYingine
Other Num bers

o

Mobile No'

No. yo Rununu
Telephone No'

Na. yo Simu

VIEl^Jq REEIJESTATE/TOWN N/LOCA

M
'ESHENI

DISTRICT

WILAYA

tT
COUNTY

KAUNTI

ATOWN/CITY

COUNTRY

NCHI

RESIDENCE

MAKAZI

KIJZALIWAYATAA RIFAATIO NN FORMHRTBI2
EHE YA KUZALIWADATE OF BIRTH lrARI

Page 1 of 5
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BIRTH CERTIFICATE NO. I NA YA CHETI CHA KUZALIWA

IPA KUZALIWAPLACE OF BIRTH IMAHAL

oj wuvaYA KUZALrwADISTRICT OF BIRTH

knuNn YA KUZALrwACOUNTY OF BIRTH I

I NCHI YA KUZALIWACOUNTRY OF BIRTH

UTAATI IFATYAN LIo IN3
Dual
Kotekote
(Provide detai

Too maelezo

Kenyan

Mkenyo

SEPARATED

brcwa

4. MARITAL STATUS I HALI YA NDOA

NIMETALAKIANA

MARRIED

NtMtEoA/N
SINGLE

NINGALISIJA

WIDOWED

NIMEFIWA
*ame,

Kwonzo,

mengine)

r)1^u

WAYA

idma merst NFinr eamuUPO ESTHF S s) (sEoESNAMDE IVEGARM RIF loo uko o,KOK, UinUMM wa)E/M E(INAMAITAAEOAUMKAMA

NATIONALITY OF SP

UTAIFAWA M

OUSE

WAYAWALIWA

SRYEA18EAG FoED THR EUEN NLD RoE CHFAMN
KA 81M IARUMNo CHTOTOLAJINA

KWACATICATI
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This is to certify that taxpayer shown herein has been

Taxpayer

Registered Address

Tax Obligation(s) Registration Details

TheabovePlNmustappearonallyourtaxinvoicesandcorrespondenceswithKenyaRevenueAuthority.Your
accounting end date i, Sr rt o"""r1", as per t;;;;""iti"nt iiit"o in the lncome Tax Act unless a change has

been approved by tha Commission"r-oor"rtiJ i"'"t Department'The status of Tax Obligation(s) with

,Dormant, Status will automatically change to ,Active. on date mentioned in ''Effective Till Date'' or any

transaction done during the period. rnis ceititiciie shalt remain in force till further updated'

Joseph Gitile
Taxpayer Name

gnaituli@gmail.com
Emall Address

: EGERTON CAMOUS
L.R. Number:

GitylTown: NAKURU
StneeURoad : EGERTON UNIVERSITY

District : Nakuru District
Nakuru

Station : Nakuru
Tax Alea : Nakuru

Posta! Gode: 20100
P.O.Box:15206

Efrective Date
Tax

011o7t2001
lncome Tax - Resident lndividual
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Dlaclalmer: This is a system generated certificate and does not require signature'
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[his ts to certif g tlwt
the Egerton University Council on the

recommendation of the Senate hereby confers on
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the Degree of
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Salaries and Remuneration Clomnissittn (Amendment) Bill, 2018

Short title

Amendment ofl
section 9 of No. l0
of20l l.

Amendment of
section 9 of No. l0
of20ll.

1. This Act may be cited as the Salaries and

Remuneration Commission (Amendment) Act, 201 8.

2. Section 7 of the Salaries and Remuneration
Commission Act is trmended in subsection (2) by inserting
the words "within twenty-one days of publication of an

advertisement under subsection (l)," immediately after the

words "The relevant body shall".

3. Section 9 of the Salaries and Remuneration
Commission Act is amended in subsection (l) by inserting
the following new paragraph immediately after paragraph

(b)-
(ba) ceases to hold office by virtue of expiry of the

term of the officeholder under Article 250(6)(a) of the

Constitution;

MEMORANDUM OF OBJECTS AND REASONS

Statement of objects and reasons
The principal object of this Bill is to amend sections 7 and 9 of the Salaries

and Remuneration Act to provide for notification of the expiry of term for
Commissioners in the Gazette and to provide for timelines for the filling of
vacancies in the Commission upon the expiry of term for Commissioners.

This is in view of the fact that the Salaries and Remuneration Act does not

provide for timelines for the process of selection of the Commissioners by the

various nominating bodies set out under Article 230(2)(b) and (c) of the

Constitution. There is therefore need for the law to be amended to clearly

specify the timelines for the nomination process to ensure that the vacancies

are filled as soon as possible, upon the expiry of term for the existing

Commissioners.

Further, under section 9 of the Salaries and Remuneration Commission Act,

the "expiry of termfor commissioners" is not listed as one of the grounds for

vacancy in the office of commissioner or chairperson. As such, there is no

express requirement for notificatiotr of a vacancy, resulting from expiry of
term, in the Gazetle within fourteen days, as is provided for vacancies arising

from the circumstances contemplated under section 9(l). A notification of
vacancy in the Gazette is necessary to prompt the simultaneous nomination

I)



Salaries and Remuneration Commission (Amendment) Bill, 20lB

processes by all bodies required to nominate Commissioners to the Salaries
and Remuneration Commission.

Statement on the delegation of legislative powers and limitation of
fundamental rights and freedoms
The Bill does not limit fundamental rights and freedoms neither does it
delegate any legislative power.

Statement on how the Bill concerns county governments
Under Article 230(2)(b)(vii) of the constitution, the senate nominates a

Commissioner to the Salaries and Remuneration Commission, on behalf of
county governments. The Commission is mandated to-

(a) set and regularly review the remuneration and benefits of all state
officers; and

(b) advise the national and county governments on the remuneration
and benefits of all public officers.

Any matter touching on the constitution of the Commission and the exercise
of its mandate therefore directly affects the functions of county govemments.
The Bill is therefore one that concerns county governments in terms of Article
I l0(1)(a) of the Constitution.

Statement that the Bill is not a money Bill, within the meaning of Article
ll4 of the Constitution
This Bill is not a money Bill within the meaning of Article I 14 of the
Constitution.

Dated the............ 201 8

Senate Committee on Finance and Budget.
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Salaries and Remuneration Oomnission (Amendment) Bill, 2018

I

Section 7 o/'No. l0 of 201 I which it is proposed to amend-

7. Procedure for nominations
(l) Within fourteen days of the commencement of this Act, or of the

occurence of a vacancy in the Commission relating to the members

under Article 230(2)(b) and (c) of the Constitution, the relevant

nominating body shall, by advertisement in at least two local daily
newspapers of national circulation, invite applications from persons

who qualify for nomination under the Constitution and this Act for
nomination as a member of the Commission.

(2) The relevant nominating body shall consider the applications
received under subsection (l) to determine their compliance with the

provisions of the Constitution and this Act, interview the applicants

and forward the names of'two persons so qualified, who shall be of
opposite gender, to the Cabinet Secretary for onward transmission to
the President.

(3) Within fourteen days of the commencement of this Act, or of the

occurrence of a vacancy in the office of the chairperson, the

President shall convene a selection panel (hereinafter referred to as

"the panel") for the purpose of selecting suitable candidates for
appointment as the chairperson.

(4) Until the first general election after the commencement of this Act,
the President shall consult with the Prime Minister on the nomination
ofthe selection panel under subsection (3).

(5) The panel shall comprise a chairperson and four other members

drawn from the executive and professional organisations.

(6) The panel shall, subject to this section, determine its own procedure

and the Ministry responsible for Public Service shall provide it with
such facilities and other support as it may require for the discharge of
its functions.

(7) The panel shall, within seven days of its convening, invite
applications from qualified persons and publish the names and

qualifications of all applicants in the Gazette and two daily
newspapers of national circulation.

(8) The selection panel shall consider the applications, and shortlist and

interview the applicants.

(9) After carrying out the interviews, the panel shall select three persons

qualified to be appointed as chairperson of the Commission and

forward the names to the President.

(10) Until after the first general election after the commencement of this
Act, the President, in consultation with the Prime Minister shall,

within seven days of receipt of the names forwarded under

1J
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Sqlaries and Remuneration Commission (Amendment) Bill, 2018

subsections (2) and (9), nominate a chairperson and other members
of the Commission and forward the names of the nominees to the
National Assembly.

(11) The National Assembly shall, within twenty-one days of the day it
next sits after receipt of the names of the nominees under
subsection (9), consider all nominations and may approve or reject
any nomination.

(12) Where the National Assembly approves the nominees, the Speaker
shall forward the names of the approved nominees to the president
for appointment.

(13) The President shall, within seven days of the receipt of the
approved nominees from the National Assembly, by notice in
the Gazette, appoint the chairperson and members approved by the
National Assembly.

(14) where the National Assembly rejects any nomination, the speaker
shall communicate the decision to the President to submit fresh
nominations.

(15) In appointing members under this section, the President shall
observe the principle of gender equity, regional and ethnic balance
and equal opportunities for persons with disabilities and shall
ensure that at least one-third of the members are of either gender.

Section 9 of No. l0 of 2011 which it is proposed to amend-
9. vacancy in the office of chairperson and member
(l) The office of the chairperson or a member of the commission shall
become vacant if the holder-

a) dies;

b) by notice in writing addressed to the President resigns from office;
c) is removed from office under any of the circumstances specified in

Article 251 and Chapter Six of the Constitution.
(2) The President shall notify every resignation, vacancy or termination in the
Gazette within fourteen days.
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MINUTES OF THE I2TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON MONDAY, 12" MARCH,
2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS, PARLIAMENT
BUILDING AT 8.OO A.M.

PRESENT
L Sen. (Eng) Mohamed M. Mahamud, CIIS, MP
2. Sen. Mutula Kilonzo Junior, MP
3. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS. MP
4. Sen. (Dr) Rose Nyamunga, MP
5. Sen. CPA Farhiya Haji, MP
6. Sen. Aaron Cheruiyot, MP
7. Sen. Boniface Mutinda Kabaka, MP

ABSENT WITH APOLOGY
8. Sen. (Dr) Isaac Mwaura, CBS, MP
9. Sen. Wetang'ula Moses Masika, EGH. MP

IN-ATTENDANCE
SENATE SECRETARIAT
1. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Elly Atamba
6. Ms. Winfred Atieno

- Vice Chairperson

- Member

- Principal Clerk Assistant

- Clerk Assistant
- Legal Counsel

-PBO
- Research Officer
- Audio Officer

- Chairperson

- Member
- Member
- Member
- Member
- Member
- Member

MIN. NO. 057/3120182 PRAYERS
The Chairperson called the meeting to order at 8.20 a.m and welcomed the Members
This was followed with a word of prayer.

MIN.NO. 058/312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. Mutula Kilonzo
Junior and seconded by Sen. (Dr.) Ali Abdullahi Ibrahim, CBS,

MIN.NO. 05913120182 CONSIDERATION oF THE INTERVIEW GUIDE
QUESTTONS AND TNTERVTEW TOOL (SCORE SHEET)

The Committee considered the guide questions and draft score sheet and resolved as

follows-

t



a) The score sheet wourd have five sections as foilows-i) Introduction _ l0 marks- Relevant Education Background (4 marks)
- Relevant work Experience and Distinguished career (6 marks)

ii) Technical Proficiency and competencies - 50 marks- Demonstrate an understanding the Mandate of the SRC and the issues and
challenges surrounding SRC,s mandate (10 marks)- Demonstrate an understanding of the Constitution and the structure of devolved
government (10 marks)

- Demonstrate understanding on the difference between the role of SRC
commissioners and Secretariat (10 marks)

- Ability to identify state and non-staie key stakeholders, their roles and
mechanisms for structural engagements (10 marks)- Demonstrate an understanding of role of a commissioner representing county
governments in SRC (10 marks)

iii) Leadership and Integrity _ 20 marks- Personal Integrity, Moral Probity, Inspires Public Confidence and no Conflict of
Interest (5 marks)

- objectivity, Firmness, Resirience and Impartiarity (5 marks)- Innovativeness, ability to give Strategic Direction and Visionary Leadership (5
marks)

- Involvement in social Activities, Social Responsibility, (Selflessness / Charity Work /
Public Interest/ pro bono services) (5 marks)

iv) General Knowledge _ 10 marks- Open questions to demonstrate all roundedness of the interviewee (10 marks)v) Presentation, Skills and Demeanour _ l0 marks- Self-expression (2 marks)
- Clarity of Speech (2 marks)
- General Attitude and personality (Z marks)
- Interpersonal Skills (2 marks)
- Self Confidence (2 marks)

b) Each member shall exhaustively deal with questions in a specifi c area;c) The session of each interviewee will take a maximum of 2b minutes.

MIN. NO. 060/3 t2018: ADJOURNMENT;

There being no other business the chairperson adjourned the meeting at 9.30a.m. Next
venue.siting at 9.50 am same day

SIGNATURE..

I

(CHAIRPERSON: S . (ENG) MOHAMED MAALIM MAHAMUD)

( ')
DATE

I
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MINUTES OF THE 13TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON MONDAY, 12T" MARCH,
2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS, PARLIAMENT
BUILDING AT 9.50 A.M.

PRESENT
l. Sen. (Eng) Mohamed M. Mahamud, CIIS, Mp
2. Sen. (Dr) Isaac Mwaura, CBS, MP
3. Sen. Mutula Kilonzo Junior, MP
4. Sen. (Dr.) Ali Abdullahi lbrahim, CBS, MP
5. Sen. (Dr) Rose Nyamunga, MP
6. Sen. CPA Farhiya Haji, MP
7. Sen. Aaron Cheruiyot, MP
8. Sen. Boniface Mutinda Kabaka, MP

- Chairperson

- Vice Chairperson
- Member
- Member

- Member
- Member
- Member
- Member

a

ABSENT WITH APOLOGY
9. Sen. Wetang'ula Moses Masika, EGH, MP

IN-ATTENDANCE
SENATE SECRETARIAT
1. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Elly Atamba
6. Ms. Winfred Atieno

Member

- Principal Clerk Assistant
- Clerk Assistant
- Legal Counsel

-PBO
- Research Officer
- Audio Officer

I

MIN. NO. 061/3 l20l8z PRAYERS
The Chairperson called the meeting to order at 9.55 a.m and welcomed the Members.
This was followed with a word of prayer.

MIN.NO. 0621312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. Mutula Kilonzo
Junior and seconded by Sen. Boniface Mutinda Kabaka
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MIN.NO. 063l3l20t}z INTBRVIEWS

The committee conducted the interview to the following-

1. Dr. Jackson Njure Wanjau
2. Mr. Timothy Gutettah James

3. Mr. Dominic K Gicheru, OGW
4. Mr. Cornelius Wanyonyi Wamalwa
5. Mr. Enock O. Nyasende
6. Mr. Metha Lloyd Kaburu

Mr. Enock Nyasende submitted outdated CID certificate and did not submit tax
compliance certificate. The Committee requested him to bring valid certificate by
Wednesday, 14tl' March, 201 g.

The Committee noted that Mr. Metha Lloyd Kaburu had a Master degree and phD but
did not have a Bachelor's degree. He did not submit cRB clearance.

MIN. NO. 064/3120182 ADJOURNMENT;

There being no other business the chairperson adjourned the meeting at 12.55 p.m. Next
siting at 2.50 pm and venue.

SIGNATURE
(CHAIRPERSON: SEN. (ENG) MOHAMED MAALIM MAHAMUD)

- l0.00am
- 10.3Oam

- I 1.00am

- 11.30am

-12.00 noon
- l2.3Opm
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MINUTES OF THE 14TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON MONDAY, 12T'MARCH,
2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS, PARLIAMENT
BUILDING AT 1.50 P.M.

PRESENT
1. Sen. (Eng) Mohamed M. Mahamud, CBS, Mp
2. Sen. (Dr) Isaac Mwaura, CBS, Mp
3. Sen. Mutula Kilonzo Junior, Mp
4. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, Mp
5. Sen. (Dr) Rose Nyamunga, Mp
6. Sen. CPA Farhiya Haji, MP
7. Sen. Aaron Cheruiyot, MP
8. Sen. Boniface Mutinda Kabaka, Mp

- Chairperson

- Vice Chairperson
- Member
- Member
- Member
- Member
- Member
- Member

t)

ABSENT WITH APOLOGY
9. Sen. Wetang'ula Moses Masika, EGH, Mp

IN.ATTENDANCE
SENATE SECRETARIAT
l. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Elly Atamba
6. Ms. Winfred Atieno

Member

- Principal Clerk Assistant
- Clerk Assistant
- Legal Counsel

-PBO
- Research Officer
- Audio Officer

MIN. NO. 06s/3 /20182 PRAYERS
The Chairperson called the meeting to order at 2.00 p.m and welcomed the Members
This was followed with a word of prayer.

MIN.NO. 0661312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. (Dr) Rose
Nyamunga and seconded by Sen. Aaron Cheruiyot.
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MIN.NO. 0671312018: INTERVIEWS

The Committee conducted the interview to the following-

1. Ms. Rachel Ameso Amolo
2. Mr. Joseph Lemarkat
3. Sen. Isaac Kipkemboi Melly
4. Prof. Joseph Gitile Naituli
5. Hon. James Omingo Magara
6. Ms. Hubbie Hussein Al-Haji
7. Ms. Rukia Mohamed Sheikh
8. Ms. Peris Bitutu Isaboke

SIGNATURE

- 2.00 pm.
- 2.30 pm.
- 3.00 pm
- 3.30 pm
- 4.00 pm
- 4.30 pm
- 5.00 pm
- 5.30 pm

Mr. Joseph Lemarkat did not submit CRB certificate.

The committee noted that Sen. Isaac Melly did not have 10 years' relevant experience
as required by the SRC Act.

Hon. Omingo Magara submitted EACC self-declaration which was dated2012

Ms. Rukia Mohamed Sheikh did not have 10 years' relevant experience as required by
the SRC Act.

MIN. NO. 068/312018: ADJOURNMENT
There being no other business the Chairperson adjourned the meeting at 6.10 p.m until
l3th March,2018 at 8.30 am same venue.

I

(CHAIRPERSON: SEN. (ENG) MOHAMED MAALIM MAHAMUD)

DATE...
i

.t e" k\ 1s.

2

1

t
t

t



a

a

MINUTES OF THE IsTH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON TUESDAY, 13TH MARCH,
2OT8 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS, PARLIAMENT
BUILDING AT 8.30 A.M.

PRESENT
l. Sen. (Eng) Mohamed M. Mahamud, CBS, MP
2. Sen. (Dr) Isaac Mwaura, CBS, MP
3. Sen. Mutula Kilonzo Junior, MP
4. Sen. Wetang'ula Moses Masika, EGH, MP
5. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, MP
6. Sen. (Dr) Rose Nyamunga, MP
7. Sen. CPA Farhiya Haji, MP
8. Sen. Aaron Cheruiyot, MP
9. Sen. Boniface Mutinda Kabaka, MP

IN-ATTENDANCE
SENATE SECRETARIAT
1. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Elly Atamba
6. Mr. Vitus Okech
7. Ms. Winfred Atieno

- Principal Clerk Assistant
- Clerk Assistant
- Legal Counsel

-PBO

- Research Officer
- Research Officer
- Audio Officer

- Chairperson

- Vice Chairperson

- Member
- Member

- Member
- Member
- Member
- Member
- Member

,

MIN. NO. 069/3120182 PRAYERS
The Chairperson called the meeting to order at 8.45 a.m and welcomed the Members.
This was followed with a word of prayer.

MIN.NO. 0701312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. (Dr) Isaac Mwaura
and seconded by Sen. Farhiya Haji.
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MIN.NO. 07ll3l20ti: INTERVIEWS

The committee conducted the interview to the following-

l. Mr. Mbera Orwoba
2. Dr Joseph K. Metet
3. Mr. Abdirahman Bashir
4. Ms. Bernice Kasaya Nasimiyu
5. Col (RTD) Denis Gichangi Ndungu
6. Eng. Farah Siyad Tube
7. Rev. Charles Victor Orodi

8. Mr. Filbert Samuel Gitiha - 12.30 pm.

Mr' Mbera Orwoba did not submit CID certificate but had receipts confirming
application

Dr' Joseph K. Metet did not submit CID certificate but had receipts confirming
application

MIN. NO. 07213l2Dt}z ADJOURNMENT;
There being no other business the chairperson adjourned the meeting at 12.55 p.m. until
1.50 p.m. same day and

SIGNATURE.....
(CHAIRPERSON: SEN. (ENG) MOHAMED MAALIM MAHAMUD)

- 9.00 am

- 9.30 am

- l0.00am
- 10.30 am

- 1 1.00 am

- 1 1.30 am

- 12 noon

1
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MINUTES OF THE I6TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON TUESDAY, 13TH MARCH,
2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS, PARLIAMENT
BUILDING AT 1.50 P.M.

PRESENT
1. Sen. (Eng) Mohamed M. Mahamud, CBS, MP
2. Sen. (Dr) Isaac Mwaura, CBS, MP
3. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, MP
4. Sen. (Dr) Rose Nyamunga, MP
5. Sen. CPA Farhiya Haji, MP
6. Sen. Aaron Cheruiyot, MP
7. Sen. Boniface Mutinda Kabaka, MP

- Chairperson

- Vice Chairperson

- Member
- Member
- Member
- Member
- Member

,

ABSENT WITH APOLOGY
8. Sen. Wetang'ula Moses Masika, EGH, MP
9. Sen. Mutula Kilonzo Junior, MP

IN-ATTENDANCE
SENATE SECRETARIAT
1. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Vitus Okech
6. Ms. Winfred Atieno

- Member
- Member

- Principal Clerk Assistant

- Clerk Assistant
- Legal Counsel

-PBO

- Research Officer
- Audio Officer

MIN. NO. 073/3120182 PRAYERS
The Chairperson called the meeting to order at 1.55 p.m and welcomed the Members.
This was followed with a word of prayer.

MIN.NO. 0741312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. Boniface Mutinda
Kabaka and seconded by Sen. FarhiyaHaji.
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MIN.NO. 0751312018: INTERVIEWS

The committee conducted the interview to the following-

1. Ms. Cathryn Kithiira Rimberia
2. Mr. Ronald Ngugi Kimani
3. Mr. Jamaludin S.A. Shamji
4. Ms. Halima Abdille Mohamed
5. Ms. Margaret J Sawe
6. Mr. Robert Mnang'at Katina
7. Dr. Jane Musangi Mutua

The Committee noted that Ms. Halima Abdille Mohamed did not have l0 years,
expenence.

Ms' Lucy J. Mandago was supposed to appear at 5.00pm. (as Numbe r 7 inthe list for the
meeting). However, the Committee received her letter indicating she had travel to New
York to attend a Conference. She requested for telephone interview or interview via
skype.

The Commiuee deliberated on the matter and determined that she was supposed to
appear before the Committee in person.

The Committee declined her request.

MIN. NO. 076/312018: ADJOURNMENT

There being no other business the Chairperson adjourned the meeting at 17 .35 p.m. until
l4th March,2018 at 8.50 a.

- 2.00 pm
- 2.30 pm
- 3.00 pm
- 3.30 pm
- 4.00 pm

- 4.30 pm
- 5.30 pm

t
T

SIGNATURE
(CHAIRPERSON: SEN. (ENG) MOHAMED MAALIM MAHAMUD)

l

t lYDATE...
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MINUTES OF THE I7"TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON WEDNESDAY, I4TH
MARCH, 2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS,
PARLIAMENT BUILDING AT 8.30 A.M.

PRESENT
l. Sen. (Eng) Mohamed M. Mahamud, CBS, Mp
2. Sen. (Dr) Isaac Mwaura, CBS, Mp
3. Sen. Mutula Kilonzo Junior, Mp
4. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, Mp
5. Sen. (Dr) Rose Nyamunga, Mp
6. Sen. CPA Farhiya Haji, Mp
7. Sen. Aaron Cheruiyot, MP

ABSENT WITH APOLOGY
8. Sen. Wetang'ula Moses Masika, EGH, Mp
9. Sen. Boniface Mutinda Kabaka, Mp

IN.ATTENDANCE
SENATE SECRETARIAT
L Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Vitus Okech
6. Ms. Winfred Atieno

- Chairperson

- Vice Chairperson

- Member
- Member
- Member
- Member
- Member

- Member
- Member

- Principal Clerk Assistant
- Clerk Assistant
- Legal Counsel

-PBO
- Research Officer
- Audio Officer

I

MIN. NO. 0771312018: PRAYERS
The Chairperson called the meeting to order at 8.50 a.m and welcomed the Members
This was followed with a word of prayer.

MIN.NO. 0781312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. Mutula Kilonzo
Junior and seconded by Sen. Farhiya Haji.
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tMIN.NO. 079/3120182 INTERVIEWS

The Committee conducted the interview to the following-

1

2

J

4

5

6

7

Mr. Michael Sunte Oloitiptip
Mr. Bakari Garise Omara

Ms. Rebecca Noonaishi Tonkei
Ms. Irene Serina Leshore

Dr. Hilary Patroba

Mr. Joel Kipkorir Sigei

Mr. Tom E. O. Obondo

- 9.00am

- 9.30 am

- 10.00 am

- 10.30 am

- I 1.30 am

- 12 noon

- 12.30 pm

Mr. Bakari Garise Omara submitted CRB and HELB certificate which were dated 2012

The Committee received and noted a memorandum alleging that Mr. Joel Kipkorir Sigei

abused the office while serving as the Clerk of Bomet Municipal Council 2002. Further,
the committee observed that he submitted EACC self-declaration dated 2013 and CRB
dated 2014. He did not submit tax compliance certificate.

Mr. Tom E. O. Obondo did not submit the CRB certificate. The Committee requested him

to submit before the end of the day.

Dr. Abdirizak Arale Nunow was supposed to appear as fifth interviewee at 11.00am did

not appear. He sent regrets to the Committee through a member indicating he was

engaged in other personal matters outside the country.

MIN. NO. 080/3120182 ADJOURNMENT

There being no other business the Chairperson adjourned the meetin g at 12.38 p.m. until
1.50 p.m. same day and venue.

\, \1\\
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SIGNATURE.. ...1,..,i. i,. r.

(CHAIRPERSON: SEN. (ENG) MOHAMED MAALIM MAHAMUD)
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MINUTES OF THE 18TH MEETING OF THE SENATE STANDING
COMMITTEE ON FINANCE & BUDGET HELD ON WEDNESDAY, I4TH
MARCH, 2018 IN COUNTY HALL, FIRST FLOOR, MINI CHAMBERS,
PARLIAMENT BUILDING AT 1.50 P.M.

PRESENT
l. Sen. (Eng) Mohamed M. Mahamud, CBS, MP
2. Sen. Mutula Kilonzo Junior, MP
3. Sen. (Dr.) Ali Abdullahi Ibrahim, CBS, MP
4. Sen. (Dr) Rose Nyamunga, MP
5. Sen. CPA Farhiya Haji, MP

- Chairperson

- Member
- Member
- Member
- Member

I

t

ABSENT WITH APOLOGY
6. Sen. (Dr) Isaac Mwaura, CBS, MP
7. Sen. Wetang'ula Moses Masika, EGH, MP
8. Sen. Aaron Cheruiyot, MP
9. Sen. Boniface Mutinda Kabaka, MP

IN-ATTENDANCE
SENATE SECRETARIAT
l. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Vitus Okech
6. Ms. Winfred Atieno

- Vice Chairperson

- Member
- Member
- Member

- Principal Clerk Assistant

- Clerk Assistant

- Legal Counsel

-PBO

- Research Officer
- Audio Officer

MIN. NO. 081/312018: PRAYERS
The Chairperson called the meeting to order at 1.55 p.m and welcomed the Members.
This was followed with a word of prayer.

MIN.NO. 0821312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. (Dr) Rose

Nyamunga and seconded by Sen. Farhiya llaji.
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MIN.NO. 083/3/2018: INTERVIEWS

The committee conducted the interview to the following-

1. Ms. Anne Wangechi Githinji - 2.00 pm
2. Mr. Ibrahim Adan Khalif _ 230 pm
3. Ms. Flora M. Maghanga Mutuweta - 3.00 pm
4. Mr. Eliud M Muriithi _ 3.30 pm

MIN. No. 084/3 /2018: ANy orHER BUSINESS &ADJOuRNMENT;

The Chairperson thanked and appreciated the members for their resilience and patient,
indicating that the exercise was successful though it was quite demanding.

He also reminded the members to attend the report writing retreat scheduled from l5th -
lSth March,20lB in Mombasa.

The Chairperson adjourned the meetin g at 4.2g p.m.

SIGNATURE
(CHAIRPERSO : SEN. (ENG) MOHAMED MAALIM MAHAMUD)

I

L
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I MINUTES OF THE I9TH MEETING OF THE SENATE STANDTNG
COMMITTEE ON FINANCE & BUDGET HELD ON FRIDAY, 16TII MARCH,
2018 IN MASHUA BOARDROOM, SERENA BEACH RESORT, MOMBASA AT
9.00 A.M.

/'\

PRESENT
1. Sen. (Eng.) Mohamed M. Mahamud, CBS, Mp
2. Sen. Mutula Kilonzo Junior, Mp
3. Sen. (Dr) Ali Abdullahi Ibrahim, CBS, Mp
4. Sen. (Dr) Rose Nyamunga, Mp
5. Sen. Boniface Mutinda Kabaka, Mp
6. Sen. CPA Farhiya Haji, Mp

ABSENT WITH APOLOGY
7. Sen. (Dr) Isaac Mwaura, CBS, Mp
8. Sen. Wetang'ula Moses Masika, EGH, Mp
9. Sen. Aaron Cheruiyot, Mp

IN-ATTENDANCE
SENATE SECRETARIAT
l. Mr. Boniface Lenairoshi
2. Mr. Christopher Gitonga
3. Ms. Judy Wahito
4. Ms. Julie Mwithiga
5. Mr. Vitus Okech
6. Ms. Winfred Atieno

- Chairperson

- Member
- Member
- Member
- Member
- Member

- Vice Chairperson

- Member
- Member

- Principal Clerk Assistant
- Clerk Assistant
- Legal Counsel

-PBO

- Research Officer
- Audio Officer

I
t

MIN. NO. 085/312018: PRAYERS
The Chairperson called the meeting to order at 9.25 a.m and welcomed the Members
This was followed with a word of prayer.

MIN.NO. 0861312018: ADOPTION OF AGENDA
The agenda of the meeting was adopted after it was proposed by Sen. Mutula Kilonzo
Junior and seconded by Sen. Boniface Mutinda Kabaka.
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MIN.NO. O87I3I2OI8: CONSIDERATION OF THE RBPORT ON NOMINEES

BY THE SENATE ON BBHALF OF COUNTY

GOVERNMENTS

a) Analysis of score sheet.

The Committee resolved to use average scores in determining the suitable candidate.

b) Consideration of the interview results

i. The Committee noted that Hon. Isaac Melly the candidate with the highest score did

not have ten (10) years' relevant experience as contemplated in section 5(2)(b) of the

SRC Act, 2012.

ii. Thus, the Committee resolved by consensus to recommend Ms. Margaret Sawe and

Prof. Joseph Naituli who scored 15.0% and 74.86%o as the second and the third

candidate respectively for nomination by Senate on behalf of the County

governments to SRC.

The number 2 and 3 candidates were as follows:

Name Gender Age County Average Score

Ms. Margaret Sawe Female 43 Nandi 75.0

Prof. Joseph Naituli Male 51 Meru 74.86

c) Adoption of the Report

The Committee considered the report and unanimously adopted it for tabling to the

House on 20th March, 2018.

MIN. NO. 088/3I2OI8Z ANY OTHER BUSINESS &ADJOURNMENT

The Chairperson thanked and appreciated the members for their dedication and

cooperation during the process.

The Chairperson adjourned the meieting at 1.30 p.m.

SIGNATURE........
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