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INTRODUCTION

Hon. J. Nyamweya became Minister for Labour in the second half of the year.

The Ministry, through its various departments, continued its efforts to ensure that the
various services offered by it were expanded. In particular, training has been given emphasis
as a major contribution to the improvement of productive employment position and to
provide skilled personnel for the industrialization of Kenya.

The negotiations to build an Industrial Training Centre in Mombasa which started 1973
were finalized during this year when an agreement was signed between our Government and
Danish International Development Authority. Another agreement was signed between our
Government and the Government of Italy for the joint establishment of an Automotive
Training Unit within the National Industrial Training Centre, Nairobi. The establishment
of the centre in Mombasa and the Automotive Unit in Nairobi will go a long way to meeting
the demand for training facilities in the country. Negotiations with the Swiss Watch Manu-
facturers to establish a Watch Repair Training Unit have had to be placed in abeyance due
to financial problems caused by inflation but the Ministry intends tb revive the iubject as
soon as conditions improve.

The position of National Social Security Fund improved significantly as far as suspense
accounts and statements of account were concerned. The department continued to re^gister
more members and more firms and this has resulted in increased collection of money for the
Fund.

The Ministry has been very much concerned about the lack of productive employment
opportunities for youth who left school before completing secondary ichool course. In order
to increase facilities available to train the youth, the National Youth Service initiated
preliminary discussions with Japanese representatives for the establishment of an Advanced
Vocational Training Unit within the National Youth Service. The Unit is intended to
upgrade the courses presently available at the National Youth Service Mombasa Vocational
Training Unit which inter alia trains youth in Fitting, Turning and Electrical Wiring.
Consideration is also being given to the possibility of establishin,e a training centre at yatta
National Youth Service Unit to give youths training of the kind that *ootd be useful in
rural development.

J. I. OTHIENO
Permanent Secretary.

(iv)



PART I-LABOUR DEPARTMENT

SECTI0NI_FUI\CTIoNS,oRGANIZATIoNAI\[DSTAFF

l. The functions of the Labour Department continued as in the previous-years' The

only change was that, as a result of the desire to strengthen the Employment Exchanges with

the view to making tt em emective, it was decided during the year' to invite the Swedish experts

to investigate and make recommendations as to the best way of making Jhese Exchanges

serve the purpose tor wtrictr they are intended effectively. Arising out of the Report submitted

by the swedish experts, it was decided that Labour Exchanges should form part of the

fi"Vr"irrtion of Peironn.l Bureau whose functions directly relate to employment matte'rs'

The staff of these Exchanges were accordingly transferred to Kenyanization of Personnel

Bureau. For practical reasons however, the imployment exchanges continue to be housed

in Labour offices an<l directly supervised by the respective Labour officers'

2. Matters such as enforcement of Labour Laws which are aimed at the improvement of

the standard of living unJ *ettu.e of workers; promotion .and maintenance of industrial

peace; prevention of 
"accidents and compensation fot injuries, continued to be the main

functions of the Department. The Department also worked very closely wilh tle Employment

promotion Division in .o far as devising ways and means of increasing productive employment

is concerned.

3. As at the end of the year, the Department's senior staft were 5 Senior Labour officers

in charge of Provinces and siationed at Nairobi, Nyeri, Mombasa' Nakuru and Kisumu' one

Senior Labour Officer was stationed at the Headquarters. Industrial Relations Officers were

stationed at Nairobi- ruo-uu.u and Nakuru witi two such officers working at the Head-

;;;.;;;ih the Chief of Factory Inspectors to enable the Ministry to post two Factory

t rp".io* to Nakuru and Mombasa. Labour Ofhcers were stationed at Nairobi' Kiambu'

Machakos and Kitui; NV.ti' Thika, Nanyuki, Embu 1ry!. Meru; Mombasa and Malindi:

Nakuru, Molo, Naivastra, Thomson's Falis, Kitale and Eldoret; Kisumu' Kericho' Nandi

Hills, Bungoma' Kakamega, Kisii and Homa Bay'

SEC"TION II_EMPLOYMENT

THE WORKING POPULATION.

4. Kenya, like the rest of the world, continued to be adversely hit by drought and

frequent uni uUno.,,uity trigt, prices of imported inputs such as fertilizers, fuel and farm

machineries. Commerce and industry was also adversefu affected by the rising cost of imported

goods and raw materials.

5. These factors worsened the employment situation. Instead of employment opprotuni-

ties increasing, the .orriw was faced with stagnation and possible redundances' A number

of firms were forced during the year to reduJe their labour force as a means of averting

bankruptcy

6. Despite an overall bigh rate of unemployment' a number of employers' mainly in

pt"ntutiorr'and other Agficriltural sectors continued to sufter from lack of workers' The

worst hit were tea, "otr""Iri." 
and maize growers particularly during the harvesting periods'

ftrr r."ron for this i. tfrrt the majority of tt " 
unemployed peoplg, who are-mainly school

leavers, have not 
"..rpt"a 

the fact thai tt 
"y 

can earn a decent living by working on farms'

Another reason was lack of streamlined policy on mobility of labour which would ensure

,t 
"i 

u.""r of scarcity obtained labour from areas where labour was abundant.



7' Overall wage employment rose by 64,900 during thc year, an increase of 8.5 per cent,
whereas in 1973, wage employment hacl risen by 41,600, iin increase of 5.8 per cent. On
the whole, therefore, wage employment grov at a faster rate in 1974 t!run in tbll. Table 7
indicates the distribution of the increase between public ancl private sectors.

Tasl-r 7-WaGe Enproyr"rENr By Maton Srcrcx., lg7l l974

197 t 1972 1973 1974* 
i

Annual
Percentage

change

000's 000's 000's 1972173 1973174

PRrverr SrcTor-
Agriculture and Forestry
Rest of Private Sector

I 1.5
2-9

3.1
16.8

000's

-6
.l

r89
243

220.6
.824

97
423

.4
-9

462
298

9
9

213.7
282.5

Total Private Sector
Punlrc Sncron

Toral

432.8
287.O

496.2
330.1

6'8
4.1

l's
10.4

423.7
267.5

691.2 719.8 761.4 826.3 8.5

8. Whereas there was a si-enificant increase in employment in the private sector,
agriculture and forestry recorded a declirre in employment io the extent of 3.1 per cent. Thisqecling was mainly in tea and coffce inclLrstries which were heavily affected' by drought.
Traditionally, these two sectors exoerience a 1:erenr-,ial shortage c,f labour--despite ihe overall
surplus labour in urban areas. This state of a{Iairs may leacl toKenya Ioosing foieign exchange
as a result of crops being lost due to shortage of labour.

9. As a result of employment sta:lnation in agriculture, a large number of people
oontinued to go to the urban areas in search of paid employmentl Approximatety Zi.l
per cent of these found employment in new establishments mainly in incorporated companies.
Informal establishments in the urban areas took on 76,200 as compared with 41,400 in
1973. This is a clear indicartion of the importance of this .sector as an avenue for emplo,y-
ment. There is' therefore, a need for this seotor to receive Government ieco!"ition anO
direct assistance. Table 9 indicates the total number of people employed in ihe"formal and
informal sectors as well as those self-employed and unpaid fa,mily wbrklrs.

Tear-r 9_psnsoNs ENcacEo: RecoRnBn Torars, 1972_1974

000's

1973 1974

761.4
s4.0
41.4

1972

Modern Establishments-Urban and Rural Areas-Wage Ernployces
Self-employed and unpaid family workers ..
Informal Establishments-Urban Areas

Torlr

719.8
50.0
33.9

825.3
55.9
76.2

l--i911_ 856.8 958.4

Enployment o[ Women, Young Persons and Children
10. More and more women' particularly girls from schools, continued to corne tourban areas in search of paid employment. Ma.ny sought secretarial jobs and for thisp$pose formed the many secretari;l colleges wnicn nuE .p.rng up in urban areas andwhich offer l<vrv quality training. This has resulted in money inu"it.a in training beingIargely wasted. women continued to be preferred in certain 6bs ;u;h-;, i*+i"ii"g, salesin small bars and in shops and in some sections of textiie inaustiies. 

-g;pioy-""t 
oto-hil$en, panticularly small girls as children-nurses in private households, 

"ontiio"a 
to give

the Department's field staff concern.

2



SECTION III-WAGAS AND HOURS OF WORK

Inspections
11. Labour and wages Inspections of places of employment continued to be carried

out by the Inspecto.ut" Ito.ft in orcler to "n*." that emplovers were complying with the

statutory minimum *rraition, of 
"n1ptoy*Lnt 

laid down it it" various Wages Regulation

orders and in ttre l-abour Laws. uuring suotr inspections, solne employers were found to

beunderpayingtheirettiplo5,cesitl'clltrielt:;oiuige:;amotlntiilgtoSh.745,072.55were
recovered and paid out^to" the employee, "o'""i'"d' 

Some employers and employees'

however, connived to defeat the law b; ;" employees signing ior higher -*"g* in thc

master rolls when, in fact, they received muoh lowir wages It'"" ttt"y signed for' A break'

down of alTears recovered by areas were as follows : =-

Area

Coast Province
Nairobi Area
Central Province
Rift Valley Province
Nyanza and Western Province

Toral

Amount
Slt.

257,993.05
102.852.20
153,260.00

89. l 62.50
14r.804.80

745,072.55

Labour AdYisory Boerd

12. The fifty-seventh neeting of tftis t;oarri tlet in July, l9'74" At this meeting' the

Boarcl recommendea the ratificaiion of Convention No' 1i8 concerning Minimum Ago

for Admission to Employment and rejected the adoption of Recommendation No' 146

concerning Minimum Age for Admission to Employruent on the grounds that some of the

provisions could noi ui"tt i. stage of ou. a*"iopment be implemented' The Board also

considered Recommendation No. ISO conc"-ing bpecial Youth Employmert and Training

Schemes for Development Purposes. Before "o.ing 
to a conclusion' the Board requested

the Ministry to furnish it, at it, nert n-.cti,,g' rviih figures of tle Youth who had been

"ntiir"fy 
tiained since the National Youth Service started.

13. The Board considered convention No. 136 and Recommendation No' 144 00n-

cerning Protection Against Hazards "t 
p"ito"i"g Arising from Benzene' and felt that therc

were several other alsillsrlts etltl t:ict.lli"a's 'viiiclt 
hacl serious after-effects like benzene'

and recommended that the Government sfioulcl carry out a comprehensive exercise to ensure

better protection against hazards arising from all types of chemicals' The Board also

strongly ,"*--"ni.d that the Governrie,t should ernploy sufficient personnel to ensul€

Tiutiiuras imminent in benzene and other chemicals are minimized'

14. The Board deferred discussions on the propose<l amendments to the Trade

Disputes Act, in 
"ra". 

to give both COfUtfl ana i'.f.f'. an opportunity to consult their

members.

General Wages AdvisorY Board

15. The Board met onoe during the year. l\!1 th]s meeting, the Board approved an

application by the mi"iirrg ".U 
qtlg*J iioA"t Workers' Uni6n for an establishment of

u'Wugo Council in the Printing and Kindred Trades'

16. The Board also heard a report of its sub'committee appointed il tl" previous

year to look into tfr" qu".tlo" ot t"ui'lng-i"J t"d:l-tt:lng the Glneral Order' The Board

adopted the sub-comrnitt"e'. recommenclation on wage increases which raised the basic

minimum wage rates for unskilled workers in Nairobi and Mombasa from Sh' 225 to

3



!lr. 240 per month, and for other Municipalities from Sh. 205 to sh. 215 per month.The Board also adopted the subcommitteeis recommendation to extend the s&rpe of the
Order to oover employment in rural areas, excluding employment in the agricultural sector.

17. For the first time, in the thirty years' history of the General Order, wage rates
were related to a num-ber of specific oeupations instead of relating wage rates to specified
Urban areas. For the first time also, the B-oard's recommendations iraaJprovisions relatingto hours of work, overtime rates, holidays with llay, annual leave, 

"ornprr.i*ate leave,sick leave' maternity leave, safari allowan"", u"ting appointments, redundancy, warning
sy'stem, weekly rest days, termination and suspenslon & employment. The dovernment
adopted the Board's recommendations and ao O.d"r giving etrLci to the recommendations
became eftective on lst September, 1974 under Legal N6tice"No. zg+.

Agricultural Wages Advisory Bmrd
18. No meetings of this Board were held during the year

Industrial Wages Councils

1.9' S-ix Wages Regulation Orders were revised during the year. The Electrical Con-structing lndustry Or{e5 Building and C,onstruction Indusiry Order; Agricultural Industryorder and Petrol and Service Stition Orders, hcome effeciive during"the year. rn" pro
posals for two other orders were delayed and were not published in thatlear.

^ 20' TWo Wages Regulation Orders namely, the Rural General Order and Domestic
Servants Order became non-operative after the coming into effect of the General Order,their provisions wore Iess favourable than those set oit in the new General Order.

21. The following Wages Regulation orders were in operation at the end of theyear : -
l. The Regulation cf wages Guilding and Construction Industry) order, 1974.
2. The Regulation of wages (Ereotrical constructing rndustry) order, 1974.
3. The Regulation of Wages (General) Order, 1974.

4. The Regulation of wages (petrol and Service stations) order, 1974.
5. The Regulation of wages (Agricul,tural Industry) order, 1974.
6. The Regulation of wages (Hotel and catering Trades) order, 1974.
7. The Regulation of wages (Timber and Saw-Milling Trades) order, 1973.
8' !!9 negulation of Wages (Wholesale and Retail Distribtrtive Trades) Order,

1973.

9. The Regulation of wages (Motor Engineering Trades) order, 1973.
10. The Regulation of Wages (Tailoring, Garment Making and Associated Trades)Order, 1973.

11. The Regulation of wages (Road rransport) arder, 1972.

12. The Regulation of wa,ees (Launclry. Cleaning and Dyeing Trades) Order, 1971.
13. The Regulation of wages (Footwear rndustry) order, 1970.

14. The Regulation of Wages (Baking, Flour Confectionery, and Biscuit Making Trades)Order, 1967.

15. The Regulation of Wages (Apprentioes and Indentured Leamers) Order, 1967.

4



Earnings

22. As a result of the general rise in the oost of living, there were very many wage

demands during the year from work"* 
-i" 

*ug" "-ptoy 
-""t' Arising out of this' total

earnings from wage employment l tfe^ modern sector rose during the-year fuornKl'231'2

million in lg73 t Kti.;i'i.i-ittior, in l974.Details are shown below.

Tsal;e 2Z.!-EenNlNGs gv MNon Secton' 197l-1974 
Kt million

t97r 1972 r973 1974.

Pnrvlte Sncron
Aericulture and Forestry
REst of Private Sector ' '

l5.l
82.4

141.5
Total Private Sector

r32.8
PusLrc Secron

274.3
Toul

*Provisional

Tables22.2and223be|owindicatetheearningsinthePrivateandPublicsectorsrespect.
ively

Tmw 22.2 EanNnos lN THE Pzuvere Srcron sv lNpusrRv' 197l-1974
Kf, million

20.5
121.0

20.6
96.5

18.6
88.7

tl7.l107.3

114.199.5

97.5

m.6

231.2206.8188.1

t97r 1972 1973 t974'

Agriculture and ForestrY
Mining and Quarrying "
Manufacturing ..
Construction
irade, Restaurants and Hotels
iio."nort and Communication.
i'ffi;Iil. I*ui"n"i, n*t Estate and Business Services

bornrnun'iiv, Social and Personal Services

Torel

15.1
1.0

24.O
6.8

2r-5
6.8

10.4
l1.9

20.6
0.8

29.3
8.4

2r.9
7-7

13.7
14.7

20.5
1.0

34.9
l0'3
27.8
tl.2
16.2
t9.6

r41.5

18.6
o.7

25.3
7.6

21.6
8.3

12.7
t2.5

rt7.l107.397.5

Tav-n 22.3 ElnNrxcs lN rHE Pust-rc Srclon' 197l-1974
Kf. million

l97t r972 t973 1974*

Central Government
Parastatal Bodies
Majoritv Control by the Public Sector

Local Government
E.e.C. General Fund Services '

E.A. RailwaYs CorPoration
E.A. Harbours CorPoration ' ' ':
E:A: ilffi .;o iet&ommunications corporation
E.A. Airways CorPoration
E.l. Cuteo'Handiing Services Limited
other E.A. Public Bodiest

Toul

37.9
19.8
2.6
7.6
1.8
8.0
1.1
3.6
3.4
4.2
0.6

39.9
23.2
4.0
8.9
1.8
7.9
1.2
2.9
4.7
4.2
0.8

42.4
31.2
5.2
9.2
2.1
9.9
1.2
3'l
4.2
4'4
l.l

49'l
rtO'5

5.9
10.6
2.7
9.4
1.6
3.2
4'4
4.7
0.8

90.6 99.5 132.8

t;:,:".::lifflt aeradio (E.A.) Ltd', E'A' External relecommunications co' Ltd' and Eastern Africa Naitonal

Shipping Line.

ll4.l
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Hours of Wort
23' Hours of work provided for in Industrial Wages Council Orders remained asbefore i.e. on the average forty-five hours spread ou". .]^ days of the week. There washowever, an interesting change- made in the Regulati*-ot Wages (CeneraD OrA er, 1974which introduced a prwision of fifty-four hours & work sfread 6ver six aays of the week.For night work, the hours were set at sixty hours spread over six aays 

-J 
trr" week.

IVla'ximum hours of work per week including Lvertime *oit *ur restricted to one hundredand twenty-four hours in respect of night work and one hundred ancl twenty hours in respectof day work' Overtime rates were liied at one-ancl-half times the normai hourly rate anddouble time for work performed during one's rest day or on a public holiday.

Ilousing

?1' In general, the standard and quality of houses for workers continued to be ofcpnoern to the Delmrtment' Mixed farming continued to be the worst in this respect. Inmany czrses, the houses provided were of very low standard. So-" 
"*ptoy"". 

built theirown huts with the materials provided by the Lmployers. Tea Industry and the new Sugarcompanies lead other rural employe.. in providing not olly adequate tou.". for theirpermanent liabour, but also in providing good quality houses with reasonable amenities inhousing areas such as water, schools, arc.-a number'of employers rvho were known to besufterting from labour shortage were advised to start long ierm programmes of providing
permanent houses for'thoir labour in order to avoid relyinf too much on casual labour fromthe adjacent areas.

25' In the urban areas, the housing situation continued to be desperate, particularly
for th9 Iorv paid workers. In the recent past, both the Government and I-ocal Authoritieshave built relatively few houses for this class of workers who are thc majority. Theemployers also, as a rule, no longer built houses for their workers. The emphasis has beenon providing houses for high and middle grade workers either for renffi - oo tenantpurchase basis. As a rezult 9f th,is policy, -llo.ity of low paid workers cannot find houses
to- rent ol tt-r" wages and salaries they receive and-hence thJ mushrooming of shanty villagasall over the large urban areas.

SECIION IY-INDUSTRIAL RELATIONS
Ihade Unions

26' The split in the Trade Union movement which existed in the year 1973 was notvery much noticeable during 
-the 

year under review. Trade unionists united on the issueof rising cost of living brought about by world inRation. tn this connection, the CentralOrganization of Trade U1io1i (Kenya) persistently requested the Government to withdrawthe Guidelines isued to the rndustriil cburt in tilz. itlv a".^nded that the Governmentshould direct all employers to give a general riage increase to all workers in the countryto compensate them for the rapid increase in the cost of living.

27 ' The Government made amendments to the Guidelines but rejected the demand thatit directs a general wage increase. Instead, the Government stressed the need for bothemployers and individual unions to adhere to their o* ,g.".d collective bargainingmachineries and to take necessary action within the lirhits stipulated in the Guidelines.

28' By the end q th-" year, only five Trade unions affiliated to c.o.T.U. (Kenya) hadfinalized their national elections in readiness for the Organizatior', 
"t".tio^'*hi"h *"r"due to be held early 1975.

29' A ruling on the dispute on the leadership of the Railway African Union (Kenya)which was referred to the Trade Unions Tribunal by the-Regisirar of ir"a"-urions int973- 
-w-as qtv-en by.the. Tribunal early in the y*.. rt"-Tribunal ruled that the Unionshould hold fresh elections. The elections were successfully held and those elected wereofficially registered by the Registrar of Trade Unions. J
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30. The Hon. J. D. Akumu, M.P., the Secretary-General of the central organization

of Trade unions (Kenya) was elected ". ,-h. nrtt Secretary-Gensral of the organization of

African Trade Union Unity with the geuJ Om.e in Actra' Ghana' Hon' J' D' Akumu

eventually relinguished r". pq,-s.ing trre v"at-and the Executive Bsard of the organization

appointed Hon. Junil Bil-MP., * elirs qecret.arv-Ge1eral and Messrs' Justus Mulei

and chadwi* eoongo uJ',a"ti"g p"poiv iro Assistant secretary-Generat respectively'

3l.TheKenyaManagementStaffAssociationwhichwasregisteredasaladeunion
during the previour-'y*;: ;;nt?red-r"u"*r dfficulties in s-eeking recognition with

employers. Majoritaof emptoyers w-hom the Association approached refused to recognise

the Association on the ground that they-;lt*ay t*"g"ized other industrial unions although

,u"t 
"nior. 

did not repie'sent Managerial Staff'

Tlade DisPutes

32. There were 19 meetings of the Tripartlte committee during the year at which 671

Trade Disputes were pro€essed. The nr.u"t of trade disputes reported rose by 142 com-

uardwith a total of 529 reportedttre previo,rt y"1t Q'] of tt'" 67I trade disputes reported'

f#ft"[* u;il;'; c;ilfu;, Food 
"ra 

eui"o workers had the highest number having

reported rsl airp,rt*r-ilpa..J *itn roz ii reportedlhe_previous year. rt was followed by

the Kenya Motor ;d#;^* 1"9 ayJ 
-wotk"t" 

Union wittr 84 trade disputes; the

Kenya Managemen;^dAii ilt;ciation di Oi,pt* and the Domestic and Hotel Workers'

Union 49 disPutes.

33. There were 7l strikes cluring the year rylich resulted in 92'421 mandays being

lost. Although the;";b";Astrikes at"pp.a b1 13 compared with 84 strikes the previous

year, the number oi-un-auys lost was ifor" ihe previous year by 50'154' This rise was

mainly caused Uy i1,e .irit" "t tn" nunt L1nptoy""t all over the country and the strike

bv the employees o| ,il;r;ociated ** !" .LJd. These strikes were in defiance of

rasneaive unions, advioe aginst the strik?s. The highest number of strikes occurred in the

riujn-of oau.i" g indu stry f ol lowed by agriculture'

34. Tables 34 show details of the breakdown of stoppages of work b;y industrial

groupings, the numuer-or "*prov"es 
involved and the man-houri lost during the year' The

tables also show ttre ctmpariron nt figures for the previous nine years.

T,c,srr 34.1 SroPPlces or Wonx Clusno sv lNDusrntlr' Dtspurrs DunrNo 1974

No. of
Employees
InvolvedIndustrial GrouP

PnrvltP IttPusrnY

No. of
Strikes

Man-days
Lost

10,607*

and Quarrying

17

30
6
I
6
2

6

68

39,599
I ,043 t

20

commerce jommunications (ott'"i than Docks)
Transport, Storage and (

Docks
Miscellaneous . '

Sus-Torlr

and Services

Sug.Torlt-

GuNo Tor^* 1974

20,5041
109*

4,633*

76,517*

15,904

15,904

Ptrsl.tc Srnvtcrs
Kenva Government
Locil Authorities
E.A. Community . '

I
2

3

7

6,488
1,lM

5
6,610

86

19,293

4,394

566

2,851

500
2,35r

22,|M71 15,904



T t$tn 34.2-Couplrusox FrouRrs

Year
No. of
Strikes

No. of
Employees
Involved

Man-days
Lost

20,509
37,641
19,077
14,399
28,056
14,475
22,14

35. During the serond and third quart€rs of the year, there was an increase in the
number of strikes called by shop stewards without the kncrwledge of national ofrcials,
whioh indicated that in those cases, the national officials had lost touch with and contrrol
of their junior officials. In order to prevent the situation getting out of oontrol, His
Excellency the President ruled against the staging of strike,s and directed that the pno
oedures laid dsurn in the Trade Disputes Act must be followed.

36. The Minister invoked the provisions of section 30 (l) of the Trade Dspurcs Aa
and referred to the East African Industrial Court a trade dispute between the namay
African Union (Kenya) and the East African B iluays Corporation and also a trade dispute
betweon the same Union and the East African Harbours Corporation.

1966
1967
1968
1969
1970
t97t
1972
1973
1974

4,697
29,987

165
r38
93

124
72
74
94
84
71

127,632
109,128
47,979
87,516
23,192
32,682
42,462
42,267
92,427

Collective Agreements

37. The employes and employers continued to negotiate collective agreements for
revised terms and conditions of employment as a result of which 192 collectiie agreernents
were registered by the Industrial Court as indicated below.

Name Registered
Kenya Chemical Workers' Union
Kenya EngineeiinC *oiters' Union .. :.
4eqva Union or Commeiliil, rooa and Altiid woikers : : . : : :
Tailors and Textiles Workers' Union
Transport and Allied Workers' Union
Kenya Quarry and Mine Workers' Union
Printing and Kindred Trades Workers' Union
Ke_qy1 Motor Engineering and Allied Workers' Union or Amalgamated
_ Union of Kenya Metal Workers
Kenya Plantation and Allied Workers Union
Domestic and Hotel Workers' Union
Kenya National.Union of Musicians . .

Kenya Shoe and Leather Workers' Union
East African Federation of Building and Construction Workers' Union . .

National E.A. Seamen's Union
Dock Workers' Union ..
lenya Petroleum Oil Workers'Union
Kenya Local Government Workers' Union .

$Jgy. Tlqber and Furniture Workers' Union
Union of Posts and Telecommunications Employees (K) . . : .

Kenya Sugar and Plantation Workers' Union

28
l0
47

9
29

8
8

l4
6

l5
5
2
2
2
I
I
2
I
I
t

Torer 192

-

38. Due to complaints from the Unions and the representations made to the Govern-
ment by C.O.T.U., the Govemment clarified and made amendments to the Guidelines in
the manner indicated in paragraphs 39 to 41 belorv.

39. Guideline (iii) stipulated that increases in wages and salaries should not exoeod
the rate of income grorvth in the economy as a whole. It was clarified that this did not in
any way infringe the Workers' rights to claim compensation for price increase.
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40. Guideline (iv) states that the workers' wages should not normally be eroded by

orics increases. In cases where * ugr*.tniwould"grant 1CIw'Bid workers increases below
,,il*r*iifr-r;;';-,hi, 

c,riaurio", tue-durt-rnoria fel free to investigate the reasons.

If the court is not satisfied that the d;L;" puia 
"um"i""t 

atte,ntion to the lorv-praid

workors, and if no serious impediment io o"-gro*tt of the ernployment exists, the Court

;;y;;i,;t;gistration with reference to this Guideline'

4l.Guideline(x)madeprovisionthatthelevelofremunerationofanyonesoction
of workers should ;"t b" reviewed more often than once every twenty-four months' A

modiflcation ** -uJ" to tn" enect ttrai wtritst the court should continue to take aooCIunt

oftheprinciple'nut-,"*un".utionclauses't,',rabebindingforatleasttwoyears'itshorrld
not objwt to arrangeir-Jir ;h"t"by.tne parties voluntarily agtw to revie\il the agreements

after one y*r, p.o*iJ that the revision *.fo*r with Guideline (iv).

Joint ConsultatiYe and Negotiating lVlachinery

42.Thercwerenonoticeablechangesln{enlrmbelofjointconsultativearrdnegotiat-
ing bodies from th; in existencc irr-tgll. Employers' and workers' organizations wetE

encouraged to main"frn-it"-"iiut"n, o[ zuch U"di"t. In general, consultation and negotia'

tions at the level of undertakirg, p**f,Lnoti"" in es-tabrishing better labour relations

between employers;;J;;by#",i0 tJoged the number of major industrial conflicts'

Boards o[ InquirY

43. The Board of Inquiry appointed ry-lh9 Minfqr for I-abour in May' 1973 to look

into a trade disput"-tttiu"rh ifr" f"ry"'Union of-Sye3r Plantation Workers and the

Che.ilil Sugar Co.-1-td., oo the ir.,r"i of *use of Gbout unrest and bad industrial

relations had not rut-itt.i its re,port to the Minister by the end of the year'

SECTION V-INDUSTRIAL COURT

44. The oomposition of the Industrial Court remained as in the previous year i-

Ttu ludge of the Court-Mt' Saesd R' Cockar'

Deputy to the ludge-Ml T' Okelo Odo,lrgo'

M embers-Mr. J. Carroll'
Mr. J. Ab,uoga.

Mr. J. Mwangi'

Recogrition

45. The Industrial court wzls very busy throughout -t!e vear' A totat "f 
7.8 disputes

were registered during ,t. y.u. which *ut i" in"rJase of 18 tases as compared with the

nurnber of cases r"*"X i"iqii.'i;r*; *; same period' the Court heard 93 cases and

made awaras tnereoi.-fh.;; cases includ"ed some *fri"tt were registered in the previous

vear, but coul not U" n"Jir"a at the 
"fot" 

of ,t 
" 

V*l. Out of the total of 78 cases registered

during the period unO", i"ri"*, only * *t" was referred to the the Court by the Minister

for I_aibour, that is,'a; n;: qaitt, Nt; couniy cor1ryil versus Kenva Local Govern-

ment Wofkers, IJnion. One case ** .#t4 as egp*1.\o' I ot 1974' This appeal was

made bry the Kenya Uri* of Commercll, F*A *i^Allied Workers against the Minister

for l-abour,s refusal 1; ^*pt 
the report of its dispute ilith Kangaita Ta' Factory, over

46.Ap,pendixllshswsthelistofcasesregisteredduringtheyear'whereasAppendixlll
grves the rist of the'i;;;-in dispute broken ?own to wages, saiaries and other oonditions

9
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Itede Union Tlibunsl

47. During the first half of the year, the Tribunal heard two disputes. These concerned
]gdership disputes in the Railway African Union in January and in E.A. Community
Union in February.

48. At the close of the year, the Tribunal mentioned the dispute in Customs'Worketrs'
Union and fixed the date for heading on 4th February, 1975.

49. In all these disputes, the Judge Mr. Saeed R. Cockar sat with Messrs. J. M.
Muohura and T. W. Tyrel as members of the Tribunal.

The East Africen Industrial Cout
50. The Judge of the Court Mr. Saeed R. Cockar attended a number of Sessions of

the East African Industrial Court during the period under review.

51. On 19th and 20th March, members of the East African Industrial Court met
in Nairobi to discuss various matters. On 8th April, the Judge travelled to Mombasa to
atte,nd E.A.[.C. Cause No. 2/73. The hearing went up to tlth April, 1974. On l3th and
14th May, the same Court sat in Mombasa to finalize Cause No. ZlTa.

52. Cause No. ll74 whiah was the dispute between N.U.T.A. and East African
Airways was heard in Dar es Salaam from 23rd to 25thMay, 1974.

53. The E.A.[.C. held another meeting in Nairobi as from 18th to 2lst [une, 1974
to hear Cause No. 2174 between E.A. Cbmmunity and Customs Workers' Union. The
hearing of this dispute took plaoe again from 14th to 17th August.

54. Cause No. 2174 was heard in Nairobi from 14th to 16th August and its award
was announced on 22nd August, 1974. The dispute was between Customs Workers' Union,
East African Community Union and E.A. Community.

55. Another dispute registered as Cause No. 3/74 which concerned E.A. Ainvays
was heard on loth and llth, Ootober in Nairobi while C-ause No. 4174 Ptailway African
Union and E.A. Harbours Corporation was heard in Mombasa from lTth to 19th October.
On 1lth November, the Judge attended another E.A.I.C. C-ause No. 3/74 at the Community
building in Nairobi.

56. Cause No. 5/74 concerning E.A. Railways Corporation was held in Moa11bas
from 4th to 6th December. On 7th Docember, award on the dispute between Kenya pilots
Association and E.A. Airways was announced. The Judge also had an occasion to travel
to Arusha while he was on leave which oommencod on 2nd and ended on lgth December.
Members of the E.A.LC. met the Secretary-General and the Counsel to the Community
during their stay in Arusha.

SECIION VI-BOARDS AND COIYIIERENCES

The International Labour Conference

57. Tho 59th Se'ssio,n of the Conference was attended by wer 1,400 delegates consisting
of Ministers of Labour, Government officials, employers as well as workers'ie,presentatives

58. Kenya was represented by a tripartite delegation consisting of : _-
Hon. E. N. Mwendwa-Mizister for Labour.
Mr. J. I. Otbieno-Permanent Secretary, Ministry of Labour.
Mr. J. B. o. omondi-Assistant Labour commissioner, Ministry ol Lobour.
Mr. A. N. watakila-chief Inspector of Factories, Ministry of Labour.
Mr. f. D. Akumu-,Secretwy-General, COTU (n.
Mr. T. D. Utruor-Federation of Kenya Employers.
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The conference had the following items on its agenla: Rgpon 
-of-the Piroctor'General;

programme anO nudgJt p"rp"ff and, other nnaiciat questions; Information and rep'rts

on the application J-c-oiu"rrtiorrs; paid"eduLii"""f leavi (second discussiod; Control and

prevention of Occupati,onal Hazard, *o.J U,-darcinogenic substances and Agents (socond

discussion); o.gurri-tiorr-rt-.r*r *ort"., #a their rJle in economic and social develop

ment (first discusion); Migrant Wott"tt intti disco*sio'); Human resourcqs developnne'lrt;

Vocational guidance anO fo*tionaf trair,irg-tn.ti Oi,"ossion) and the Structure of I'L'O'

59. In addition, the Conference had before it, a speoial report on the application of

the Declaration concerning the policy J ;;h"ti of fu'" nepubtic of South Africa sub

mitted bY the Drector-General'

60.BesidesthedebateontheReportoftheDirector-Generalonthetopicof*Action
of the I.L.O.: Problems and prospe.,.'i'-ri.;l;*ry session was also addressed by both

Senora Estalla frfurtio", Oe peron, Vice'President of the Republic of Argentina' and Tun

Aldul Razak, p.i."-fvfinister of M"l"yri".l;-;;piy t-o 
-the^debate' 

the Direstorceneral'

Mr. Francis Blanchard indicated that the Int"*utio"ut Labour organization would intensify

its compaign against poverty in thg *;rd};kt"g suitable iriternational, regional and

"otionui 
uJu*,-*itt p.rticular attention to develo,ping countries.

Paid Educational Leave

6l.TheConferenceadoptedaConventionandacomplemg,.taryRecommendation
aimed at tho promotion of paid .dr;;;iieave to workeis' with the objeot of gving

them the opportunity of updating th"it-;[ili; unA t*ini'g throughout their working lives'

The Convention dsfincd paid educational leave as "leave granted t6 a worker for educational

purposes for a specifi;;;.d dulnB *o.[ing frootg,. yitt' adequate financial entitlement"'

It was decided that paid educational i;r; should be made available to workers by

methods suited to national conditions urO lra"ti"e,-and by stages' if necessary' The leave

can be used for training at any level to gir! g"""rur, social civi,c education, or trade union

education.

62. Thecomplementing Reoommendation set out the methods by which paid educational

leave may U" p.ornotJ,-*f,if" 
"oting 

tnJ it is not a substitute foi education and training

in early life. When l"Iu" i, taken tot Ga" union education' the workers' organization

concerned should be responsible for t"f*ting candidates' Workers should be able to

maintain their level of earnings Ao.i"g EaiO-ef,ucation leave' aaoount being taken of any

r"uio. additional costs of education or training'

Control and hevention of Occupational Hazards Caused by Carcinogenic Substanccs and

Agents

63.TheCorrferenceadoptedtwointemationalinstrumentsaimedatlimitingtheuse
and the adverse effects of carcinog""b i;;r causing) subetances, and strengthening

protective measures against them'

64'TheConventioncorrcerningoccupationalCanceroo.mmitsratifyingstatestodeciding
which substances ut6-rLO be banned ott*i.ofiJ; to replacing them w-here possible with

less harmful substances and reducing the number of workeri exposed-to zuch harmful

substances; to prescribing protectiu" tn*tu."t; to informing workers of tlre. danger and

horv it should U" urr:ia.Ol 6 monitorin! tn" U*ttf' of gxpo.sed workers so that the zuooess

of prevention may t" i"ag.a. aperopfiut" piouirp* 
-bf_tu*t 

or other mearu; should be

madetoensurethattherequired'',*,'oareenforced.nofirshouldbeconzultedinpre.
paring such measures.

65.TheRecommendationconcerningoccupationalCancersetsoutthemethodswhich
should be adopted for these principles to it-p,t i"to practice' It requires workers to observe

safety procedures ura u." protective "q"ip.*t 
*tti"t' might include respirators in the

case of inhalation risks.
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Organization of Rural lVorkers and their RoIe in Economic and Social Ihvelolmcnt
66. The Conference produced a draft Reoomrnendation which, afiter revision, will

be adopted next year as an international labour standard.

Mgrant lYotterr
67. The Conference called for international co,operation in stopping the exploitatiur

of migrant labour, which has in rccent years led many workers inio li=ves of misery. A
proposed Convention to be circulated among member states, and reoonsider€d fm 

-final

adoption next year will call fo,r measures against trafficking in illicit migrant labogr.
68. Ar aocompanying proposd Reoommendation will specify the polioies by which

equality should be assured, and call upon member states to- fostlr prrUti" understanding
of the principle of equal opportunity.

Human Resources Development; Yocationat Guidance and Vocational llaining
69. The Conference agreed that training for work and guidanoe in choie of jobs

should be available to men and women thioughout thoir w&king tives. ti Orem, ui a
proposed oonrrcntion and recommendation designed to complement- existing international
labour standards and !o promote a mor{ern view of guidance and training ai litetong pro
oesses. The 1975 Conference will take final action on the two proposed Instruments.

Committee on the Apptication of I.L.O. Standards
70. The Committee on the application of the Conventions and the Reoomrnendations

reviewed a number of problems in conneotion with the ratification and impiepentationof International l-abour Standards. A special discussion was held on Rdmmendation
No. 119 dealing with Termination of Emplbyment by employer.

Stucture of the I.L.O.
71. Regarding the structure of the I.L.O., the Conference decided that sine there

ya: 1 great divergence of opinion on various matters, a Working Party be appoin6d tolook into the various questions with a 
^view to reaching conclusi-ons *tri"t, * tituty to

oommand the support of the majority in future conferences.

Finance

72. Regarding financing the 1975 budget of the I.L.O., it was docided that the total
assessed contributions for the year 1975 should be maintained at the same level as that
of. 1974' i.e. $45,500,000 and that the balanoe of budgetary income ..quioA sho'ld oome
from a special aocount and fnrm arr@rs of contributioro cou"ctea in the 1974175 biennium.

Resolutions

73. The Conference adopted five resolutions: Resolution concerning the policy of
discrimination, racism and violation of trade union freedom and rights iotifi bf, the
Israel authorities in Palestine and in the other orcupied Arab territJ.io.'th" Corrf"rcrro"
declared that any occupation of territory following aggression constituted in itselt apermanent violation of human lghtt and in partiorlar of traOe union and social rights. It
condemned the policies pursued by the Israeli authorities against the Arab people-which
were impairing basic human freedom.

Resolution concenring Human and llade Unions in Chile
74. The Conference urged the Chilean authorities to take a series of measures to put

an end to violation of human and trade union rights and to lift all restristions on the
exercise of trade union activities. It invited the I.L.O.'s Governing Bodt 1; 

-instr,rct 
the

Diroctor'General to take urgent steps to send the I.L.O. fact-findinf *a Lo"itiation **-
mission to Chilc immediately.
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Resolution concerning the Financing of Expenses of Delegation to the Internstiond Lsbour

Conference

75.De|egatesaskedtheGoverningBody.tojpe*uptheexaminationofwaystohelp
member states send trigartite delegptions to it" cior"r*ce, especially from thedweloping

countries by making partial or full p"y-;;, by-m" Otgu"i^tio"towards travel costs and

subsistence allowances.

Resohilion oonceming the Convocation by tle 1't'9' of a Triry{te 
-World -Confrcrcnce 

on

Employment, Ifro-" Distribution *a So"i"t Progress *a flt" Internationd Dividon

76. lnthis Resolution, delegates invitod the I.L'O' Governing Body to sttrdy urgently

the possibility of ;;;ft ;"[ u C#"i"*t rt'"v atso aske'J the I'L'O' to speed up

its study programme on thJsociof *"*qiI"o" of t1'"@-ues qf muttinational enterprises'

and to prepare a report on the .ry.*olri* of inflation on workers' income and employ-

ment. They at o *tiJ that the t"t fu"tl"ifrutio, of work"tt' and employers'

shoutd be enoouraged in technical "*";;;;1- fi";""" :llpottd bt th" United Nations

Development Programme and other United Nations Agenqes'

Resolution conceming the Worting Envirmment

77. "I\eConferenoe asked the I.L.O. to take an active part in progralnmes to improve

all aspects of the working "rrvi.oom#';r;-i" 
*te"*iot wiitr ottrer UN' agencics

;;;;;"J," rganize.e"tingi and carry out research on the subject'

Ihe African Labour MiniSers Conference

78. The l2th session of the above c-onferenoe, which was opened by President Atmed

Sekou Toure, was attended 'by a"f"gut"J'Lo,,, 36 cogntrie's of lttica' Most delegations

included trade unioril*O"r, fiom tfrJir ;po*i; countries' Kenya was represented by : -
Permanent Secretary, Labour-Mr' J' I' Othieno'

Assistant Labour Commissioner-Mr' J' B' O' Omondi'

The Secretary-General COTU (KF-Hon' J' D' Akumu' M'P'

79. Theconference which was chaired uv]lr9 Minister for Labour of the Democratic

Republic of Guinea, arrO arsistea U-V tt^/" Viokfr"irmen-Ministers of Labour of Tanzania

and the central African Republic discussed the matters set out in the succeeding paragraphs'

80. The Conference noted, with appreciation' lh: gl*l submi$d by- the OAU

SocretaryCeneral *'-.1t.", wilhin th";fi;6ry."f th: i*f"t"o""' The relnrt correred

such items as trado union matters; I-;;;-Ad-i"istratiorr including social security' and

the structure of the I'L.O.

81. The conference, while noting the roport-of theAfrican Members of the I'L'o'

Governing Body, resolvod to support ,n" *iAiA"iure of H'E' the Minister of I-abour'

Social Affairs, Youth and Sports of fuf"rJo" tt tn" p"tt of Chairman of the I'L'O' Go*'ern-

ing Body for gTai| rioo" lt will ,be Africa's turn to no'minate the Chailman of the

G6verning BodY in June, 1974'

Rwr 8

83. .'The ordinary session of the conference shalt be held at venue provided by

Member States. ft ,"[Lff"fernber States i*it" the Co'nference' the Conference shall aocept

the invitation first rooeivod and may tn".""*pt [L otner;nvitations for subsequent sessions

in the order in which they are received. I" t# absenoe of any invitation from the Member

States, the Conference 
-*raf be held at the Headquarters o[ the Oryanization of African

Unity."
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84. It rvas agreed that the Conference of African Labour Ministers be an institution
within the oAU but with its own separate budget, and that its decision should not bo subjoctto rwiew by the Council of Ministers, but .ather that the Council should be informed of
the Conference's decision, so as to facilitate co-ordination of the work of both institutionE
of the OAU.

85. The following amendment was accordingly agreed by the Conferenoe: -"The Conference shall have its own budget for the establishment of effective
conference technical Secretariat under the superision of the Administrative Secretary-
General of the oAU, to which the Memrbei States should contribute additionally in
accordance with present OAU scale of assessment for the contri,butions of the Me,rnber
States. Where a session of the Conference is held in a Member Stato, tne nost Govern-
ment shall bear the differenoe between the cost of holding the Conference at the
headquarters anrl the cost of holding it away from Headquarteri,
86. After discussing the Kenya Paper on the training of Labour Administrators, the

Conference decided to request the Administrative SecretaryGeneral of the OAU to include
this item ol the age.nd.of the.meeting of {frican Experts on Occupational Health and Safety
due to be held in Algiers-Algeria, for the guidanoe of the op"it, ura u r.g*t be madeto the Conference at its l3th Session. It was also agreed that member states of OAU
should consider establishing sub-regional training centres ior Factory Inspectors.

87' The Conference noted the report of the Director of the I.L.O. Turin Crntre and
recommended firstly that means be found by the U.N.D.P. to finance more follorvships tothe Centre and to ensure adequate financiai support for the Centre and secondly thai thepossibility of decentralizing the activities of thei 

^Centre 
by, say, building other centres in

Africa, be explored

88' legarding the structure of the I.L.o., the Conference rocornmended that theDirector-General of the I.L.O. should endeavour to find ways of balancing rerpresentationof the different social systems of the wmld in the Governing Body of tt"i.t.o. Further,it was agreed that matters of structure be reviewed by the Internatio,nal Labour Conforenes
annually.

89' The Conference resolved that all possible measures be taken to stop the braindrain from Africa,to Europe and that wheie migrant *oitu.r from Africa are employedin Europe, equitable and nondiscriminatory treatment should be accorded them.
90' The Conference requested the OAU Council of Ministers meeting at its resumed22nd Session in Kampala, Uganda, from April lst to 4th to oir" the subvention to o.A.T.U.U.to at least us $500,000 to enabre o.A.T.urJ. to commence eftoctive op"otiorr. 

-

9l' with regards to_the Algerian Paper on the cG.operation between the Arab I-abourOrganization and the African Labour M-inisters, it *as'agreud that the two organizationscooperate on matters within their competence and whiJrr are for their mutual benefit.However, detailed areas of co-operation be worked out and circulated to members.
92' The following decisions were taken by the Conference: First, that a symposiumon conditions of the workers in territories stili under the colonial and *"irt, dominationbe held in 1974 in 1 coyltrlr adjacent to those territories ana tnat the oAU silouu orgaruzeit' secondly' that the r.L.o. Governing.B-ody ue requestea to exclude i;;A fro6 allI.L.o. activities untit. portugar is expeJl.a1.g- trre oigarization, anj A; ;;;;""nd meansbe explored to expel her from the I.L.o. in accorda"n.. *itt, trr" p.in"ipre'lf trre U.N.charter. Thirdly, that the oAU General-Secretariat sho,uld take special action and approachMember States concerned with a view to establishing r."ipr*ity 

"g.;;;;-m-tt" field ofSocial Security.

93' After Gabon had offered to host the next session, it was resolved that the nextm€eting be held in Librevillo--Gabon in March, rqzs. ih" Conference also noted theoffers made by Libya and Sierra Leone to host the ionferen ein 1976-inJlqzii"upu"ti,erv.
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SECTION VII_IVORKMEN'S COMPENSATION

94. The total numbr of accidents reported llf"r the.workmen's compensation Act

rcap. 236\ during igii- *"r" 4,glg. Oi-iil;, 179 were fatal' 2 were perrnanent total

incapacity, while 347 resulted in permanent total incapacity' Those resulting in ternporary

incapacity for a periJ-ot ut least 3 consecutive days were l'544' The remainng 2'849

accidents were still ;;b6 io Medical ;;;;; *itr, "u view to determining the degree of

incapacity. er, unurvlil'i'v iiarri.y;';i"r;p"r!ed a3i_dents showing the degree of in'

capacity (where r""Iriiit 
"r: ffi;'L;. 

^6;;d;s IX and X give a summary of all

accidents in 1974 and analysis of indusfi';;;-;sation' respectively' and analysis by

,"i.r" 
""a 

location of injuryis given at appendix XI.

95. The year under review saw an increase of 263 accidents as compared with the

1973 figure. The same trend saw " ""*1,tJ 
in"*'" in the number of fatal cases frsm

174 to 177 includi;;;;;' jr;r1e wrrictr would appear to be of a diminishing nafirre

**E"t"a io tt" tg'i"z-tgll hg"o' These were as follows:-

Government and Business Services ' ' 34

Manufacturing Industries 38

Construction Group " 32

Agricultural GrouP 29

ft""tr""' Storage and Communication 27

Commercial EnterPrises 12

Mining and QuarryinC ' 3

Electricity' Gas' Water and Sanitary Services Group 2

Docks ' None

96. Thking all accidents into con{d99!3n' the 
-S-11]ast 

number seemed to have

occurred in Manufacturing rndustries with 1,501 as compared to 1,371 in 1973, an increase

J r:0. Other grouPs included: -
1,319

629

487

435

212
191

113

32

Construction
Transport, Storage and Communication

Agricultural Industries

Government and Business Services ' '

Commercial EnterPrises

Docks .

Electricity, Gas, Water and Sanitary Services

Mining and QuarryinS '

gT.Compensationpaidoutduringtheyearunderreviewinrespectofdeathor
oermanent ir,*p"ati"u#"tir,? retsi+6aii-oo' un increase of Kf200'366-0540 on the

igZg neu.". r, uaa'itiir,'iiiig,0ril"r'p"iA out in t"-j:* of periodical pavments to

workmen suffering ffi.." ,"?paAtvl il" tot't or Kf433'375-17O0 was an increase

of.K8248,37744-00 u'ioJ" G"t g73 toE;l*ti"t was Kf,241'03505-00.

98'ThePostofficeSavingsBaS\.Deposi]g.tr3ltlin.TrustbytheRegistrarofWork.
men,s compensart#;;;t"i-to rgidq-i-05-zo at the_close of the year. A totar of

148 withdrawal, *"* ,nua" a".in g the 6r amounting to KE2'l2l-O7'20' One new account

was olrned during ;.'r*; il fu oriu.""rnts cloied upon the exhaustion of funds'

gg.ThereportingandprocessingofaccidentsthroughouttheLabouroffice'sshoryed
a continued marked 

-improvement. A total of 67 cases were referred to Medical Board

io. a"t"t ination or final decision'

l00.Compensationamounting-toK,Sh.27'6S3.20waspaidouttoworkmenortheir
deoendants ,e.iAing"i; tig"ra". !9 f"y."nt of .compen'sition 

was' however' made to

*&km"r, or their'dependints residing-i;"iirruniu. A1 -tt'" 
same time' a total sum of

K.Sh. 3,535.55 was i#i"Jt.om uganoa^anJ-anotter of K'sh. 38,355 from Thnzania and

;fi;il;rdants and workmen residing in Kenya'
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SECTION VIII-FACTORY INSPECTORATE

Industiat Development

. -101. The year had a remarkable upward growth in industry as witnessed by the risein the overall number of factories oo tlre ."g-irt".. By the end of trre year, there were6,679 fadories registered, as compared with oiog at the end of 1973. illa;g plans seenand approved in the 
-cou-rle 

of til yar for new factories and extensions to exiiing fuotorypremises indicated I L"."ltty gt" qf grcnuth. Among the notable .r"* 
"nffirises 

are Elianto
59ny" Limited and Rift Va,lley Products, both o-i which produoe edible oil; Glad-home
Works, a bicycle manufacturing concern; Cart919 Limited, proOucing the highiy demandedcomrgated rmlper b.ro for packing; Kenya Chipboard Limited, *f,o u." ,'t^irt the onlyfaclory of its kind..in Africa for produoing chiiboard, started-constru;in;" turtory 

"tNakuru in the middle of the year and it is eipecied to go into production ea:rly 1975.

102. The Panafrican Paper Mills (East Africa) Limited constructed at the oost ofKf,17 million went into production in the last quarter of the year. By the end of the year
and with only one production line going g,.n, theri-rye. "ppro*imatefy 

dSO peoons ernpfoyeA.It started with brourn packing paper while the white or^bleached paper was to be produed
early in 1975.

--101.-Othq significant_projects included extensions to the cashew-nut factory at Kilifi,
\ratch Bgx factory at Mombasa, and the_oompletion 

"r "o*tru"tio; ;;;k;i,il Asbestosc.p"rl Fbctory at Barnburi, Mombasa._Dunng the year, there were a num,ber of hotelsgtd-o{oe blocks going on in Nairobi. our interest in buitdings such ;r_-il;l; and ofte
Pt*F Anainlv for the purpose of steam boilers and lifts. rhesle it"; ;i;i;;;;." ooveredby the Factories A{ for the purpose of ensuring their safe use and p.dp". maintenancein order to ensure safety of workers and mernbers or *re pu'blic l" gr;;fi. il Appendix v.

Training
104. The two inspectors who were gmnted British Technical Assistance Scholarstripsto pursue further training in the United Kingdom in 1973 continued *itn iteir studiesuntil the end of 1974 when they returned to Kenya. At the same time, one other rnrpoctorwho was attached to the University of Nairobi p.bceeoeA to U.K. t" t"t" ,p-t rriing at theImperial college, London where he will. speciilize in pressure vessels. Ariother Inspectorattended a ptrosocution @urse at the Criminal Investigition Departnent i-i.ing School,Nairobi, which lasted for eight weeks.

Iryections
105' The following 

-were -the inspections carried out during the year. where it statesspecial visit, this includes visits for the purposes cyf acciaeiit in;;[;;'and visitsspecifically requestd.. for by the factory owners to discuss some specifi-c problems. The
r-easo-n for the very slight improvement in the field work may be found in the fact that allthe old inspectors were mainly on @urses during the year.

1973 1974

Inspections of Factories with power . .

Special visits to Factories with power
Inspections of factories without power
Special visits tolDocks . .

Visits to non-factory premises with steam boilers
Visits to non-factory premises with hoists of lifts
Visits to places not under the Act
Night visits

514
109

24

l0
l8
5

45
2

560
125

56

1

6
l8

Tor,c,L

l6
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Accidents General

106.ThechieffunctionofthelnspectorateistoenforcetheFactoriesActthrough
inspections undertaken in premise, o..d for factory purposes' In this way' the safety'

health and welfare of the workers u." "t."i"6, 
to ensuie fhat they are adequately catered

for. Through this process, the tn.p""to*i" uirn, ut reducing the number of acoidents and

other oocuPational hazards.

107. During the year, the number of accidents roported from places subject to the

Factories Ast were 1,b94 as compared to f ,S+S in I97i' It must be appreciated that the

actual position is far-worse, for^ accident ieporting sy.slem in the country is far from

satisfacrory. fire toiildrg "t"i,.i, 
tl lh; *.,,"' oiaccidents shown as percentage of the

toiuiir seli explanatory. t[" bratketed figures refor to the previous year'

Percentage ofTotal
Cause

Transmission Machinery
iifti;c Machinerv (Power Driven) ".
Liiiffi Machine* (Non-power driven)
Woodworking MachinerY
ilJt"ai w;;[fie M;;iiir"tv (Power presses and abrasive wheels)

Sisal MachinerY
Nio accidents in rollers, etc.
other Power Driven MachinerY.
oiriii t"tact inery non-power driven
["i]*uri it-ocomotive-and rolling stock) '

V"t ict* (other than railwaYs)
Steam Pressure Plant ..
ElectricitY
Explosions
Fires
Gassins Poisoning
;Glffil;iindottrer hot or corrosive substances "
Uii of nana tools not Powered
Struck bY falling objects
Falls of ground
Falls of Persons
SteDping on objects
Hairbting of gobds or articles
Animals
Miscellaneous accidents
eJiiaitit not adequatelv described

3.96
0.00
0.05
5.28
o.74
1'58
2.01

12.30
1.16
0.1I
1.85
o.2l
0.48
0.16
0.90
0.16
3.27
4.75

19.27
0.00
7.29
0.32

24.39
0.05
7.39
r.00

(2.66)
(0.11)
(0.00)
(6.45)
(0.e8)
(2.28)
(0.60)

(lt.27)
(0.65)
(0.27)
(1.52)
(0.00)
(0.38)
(0'05)
(0.76)
(0.05)
(4.93)
(4.3e)

(13'88)
(0.0s)
(5.e6)
(0.76)

(17.56)
(0.00)

(t7.29)
(1.84)

108. During the year, there were five fatal cases reported from work places subject

to the Factories Act.

Boiler ExPlosion

109. one of the worst accidents in recent years occulrd in Nairobi' It claimed thec

lives and caused ".;;;i;;-d";&e 
to the ractorry' The deceased persons were working on

a night shift when ;;;* boilJr exploded, killing all three instantly' The explosion was

probably due to td;;i" flue tube ifrf"g *"v uitt'" front end (fire end)' as a result of

exoessive stressing and over-heati.,g, iorr-tt"in! i,1o fatigue and creep weakening of material

and finally rapture of tfr" main due tt1bg It me troit end' Steam through the raptured

surfaoes formed jets, blasting the furnace brick work, lifted and propelled the boiler some

distance away from' it no.iruf arcttor"!". ii -it not clelllV known whether the deoeased

were killed by the ,;;;;;tthe boilei itself or the collapsing parts of the building'

\iloodworking MachinerY

110. A man sustained fatal injuries when his hand was traPped between an inadequately

g""iJ ifi."i"g "ip.t 
a pulley ind flat belt, driving a breakdown saw.

Docks (Falling Obiecb)

lll.DuetounavailabilityofberthatKilindiniFort,ashiphadtoanchoratthe
mid-stream, in which case, toaaing unJ unloadin-e hacl to be done using two groups of

persons, one group; ih" strip ana tfr"-oth". on" o]' the lighter' At the time of the accident

bales of gunny ugJ*"." b"td unloaded from the ship into a lighter which had anchored
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on tho starboard side, just beside the ship. A gangrvay man was directing two winchmen
who were operating the ship's derrick that -wL fifti"g seven bales frori the ship. The
BIT "ry!" 

up from the ship safely, but as they were iassing over the nUtmart Rail.of the ship, one ba-le tou-ched the top of the raii, and the hoJks by which ii was attachedt9 tt9 sling slipped out from the bands around ttre bale. The bale in turn fell over ontothe lighter where it hit one of the woodel planks covering the lighter uno tt" plank inturn broke into two and fatally knocked dourn one person and inju-red two otfrers.

General
ll2. A number of other minor accidents were investigated during the year. Machinery

and other accidents investigated showed that the seriou-sness of these varied from onefactory to another and also on the part of the body involved, e.g. amputati" 
"f 

legs and
fingers-.-Looking at the peroentages by causation r* tn" year tdl+, *a *.r"uring themwith 1973, _it appears that they were slightly increased. This wiil dtfini;;iy call fm aoonoerted effort by the Ministry to make the Faotories Inspectorate Section more effective
so as to cope with the ever increasing work.

Authorized /Approved Persons
113. Six interviows were held during the year to recruit inspectors in this field. Inthe 1973 annual report, it was stated that this i. an ".a which ..4rt.* r,igrrry qualified

engineers. In order to initiate corrective measures, the Ministry agieed to ?rrangementsto have one of the engineering graduates who joined the Sectioi, to go Lck to theUniversity in order to pursue further studies in tlhe fietd of pressure vesills.-The officerconcerned is now undergoing further studies at the Imperial 
-College, 

1-onOon which willultimately lead to an M.Sc. degree in this field. He is expected tJ do a lot of practical
work before he returns to Kenya.

.114. During tho year, there were l0 people authorized/approved to inspeot lifts, 13to inspect steam 'boilers and steam receivers, i 3_ to inspect air- ieceivers , uia'i to inspect
cnanqs, lifting machines, chains, ropes, etc. It should be pointed out that ihe numter ofpersons authorized to inspect cranes, lifting machines, ohains and ropes, etc. was dangerously
reduoed from l6 in 1973 to only 7 in 1974.

ll5. Eighteen employees of the East African Railways Corporation were authmized/
approved to inspect plant owned by the corporation. Two oih.r uuihorizeo /approved persons
were employed on inspection work by the East African Harbours corporation-

Plant

. -116. Seventy-one new steam boilers were reported as having been taken into servicetq the country. Without taking into account any old ones that ,iuv tur,g ilrn taken out
{ o*, this brings the total number of steam !,oilery_in operation il G ;;; to 1,170.44 new lifts were regisle-r$ bringing the total to 278. The operation of lifts in variousbuildings in the city of Nairobi was not without problems. sorn" *".r hfily inefficientand in one czlse court action was taken to put it out of use, until it *u, ffiir"a to thestandard required.

Cellulose Solution Rules
117. There was no major incident 

-that happened in this field. This field wiII needreviewing as the idea of restricting the rules to pilnts containing cuurose iht;;;; is getting
Tt d+. All yaints should be included as modern .**rt ii showing iriJ *ii."" at onetime a chemical was thought harmless, this is now being pro*a to tt 

" 
*it*; ' '"

Docks Rules
118. One hundred thirty4our accidents, one of them fatal, were reported from Mombasaand Kisumu Docks. This is half of the aocidents reported in 1973. The fatal aocident hasbeen descri'bed in detail in the subheading 'A&dents resulting in fatalities,,. Ttresefluctuations @nnot be easily explained at the mo.ert until we have"a ;;;;;;; inspectorstatio,ned at the Docks.
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Ileslth
119. The problem Concerning protection of the health of workers in plaoes of employ'

ment, particularly tlfre iniustriuf-,rnO"rtatings remains.our main worry' At prasent this

is poorly catered to., ,o'rt the assistanJilrkfi tt the.W'H'O' will go a long way in

solving some of the urgent problems..1.fr"'ftii"ittty oi Health has shown keen interest and

had promised all p.;;i"bi felp in this fireld. itt"i" are, horvever' three main fields which

are considered as priority areas taking 
-i"to u*o*t the numbers of people working in

these areas. These are: -
(n) Situations where dusts and fumes are produced, such as sisal factories' textile mills'

quarries, etc.

(b) Industries associatod with noisy activities, e.g. engineering workshops'

(c)Industriesutilizingorgeneratingchemicalsandtoxicsubstances.
In this field, collaboration with interet#;;;t-1"0 ryio both inside and outside the

Governmentisofpara.mountim,portanceifanythinghastobeachieved.

Buikling Operating and Work of Engineering Constnrction

120. There were seven fatal accidents in this industry during the lear out of a total

number of 187. This is a very trigtr rate which calls for ioncern' The Fuctoties (Building

Operations anO Wort* of nirgin;Ang'io"rt^Jion) Rules were more or less finalized

during the year, urii, it^n"6 it"t it"V *ill be accepted and introduced in the oountry

as soon as Possible'

L€gaI

l2l. Afirm which carried out tyre-retreading business in Nairobi was closed doqrn

for various contraventions under the Factories AcI. A passenger ti.{t'..servi-nq:^.u-bt" of

floors in a building in the city centre *.r.-rrro put out^of usel until it was repaired to the

satisfaction of the Inspectorate'

DIRECTORATE OF INDUSTRIAL TRAINING

(NATIONAL INDUSTRIAL TRAINING SCIIEME)

Introduc{ion
122. This roport covers in general the activities of the Department of the Directorate

of Industrial Training including tfr" NutioJ industrial Training Centres at Nairobi and

Kisumu

General
123. Industrial training took a great leap forward during 1974 with the rocruitment

of. 464 craft apprentices compared *ittt'tfr!*igi relistered ti tgll and this large enrol'

menlput a ooniid"."ble strain on our training resources'

124. This particularly applied to staff which, as a result of "fr@zes"' the long time

taken in the process for the rilruitment oi^*n ""0 
the relatively unattractive terms offered

by Government for q*fii"a i.rt-ctional staff, remains a very serious problem'

l25. lnfact, if it had not been for the assistance provided by the.canadian and

Danish Government, i. tt"-Inu""ing of our iwo training centres with expatriate instructors'

the Industrial Training'd;;;;ou"ld be in a very sorry state indeed' The Canadian Team

are due to finish ir,'&io;., 1g75 and .o iu. no'attempt has been made to replace them'

Fortunately there is;;; hG that the Danish Government may agrg-e to send replace'

ments for their fnrt*Jo., *iro u." also due to leave next year' but' if they do not' the

[it"." Centre will have to virtually close dorvn'
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126' During 1974 we have just managed to cope, but unless something is done quickly,
1975 could be a disaster year with Empl6yers being'toto itrat tht ;llst;; ,h" TrainingLrvy but they cannot- en-qage uny uppi*iices beduse Government is una,Lte to providethe necessary training facilities on,i *,itt, school leavers being told that, for the same reason,there are no jobs for them.

127' Finance is the other problem; we have 
!er1 tn9 pinch this year and, with the rapidescalation in the cgs! of equipment and materials, thJ need for a substantial increasein the funds allocated for induitrial training must be ,ecogir.ed.

128' The Mombasa office of the Department headed by a Senior Training Offier was
gpelted in February, 1974 and this had led to much 

"ro.f. cooperation with employersin the coastal area and to an awakening of interest in industrial training. irr"i" i, no doubrtabout the fact that personal contact ii ttre. only real *"v 
"r -"r.lrg ?,nlp-r'ry"rs aware ofboth the existence and the benefits of industriat training.

129 ' An agreement was signed between the Governments of Italy and Kenya on the
l-stl F*yary, 1974 for the joint e.stablishment or an Automotive Training within theNational Industrial rraining Gntre in Nairobi. under the agreement Kenya will providethe building to house the u;it and Italy will supply ite-"quip-ent and instructional sta"ff.

130' A similar typg of agreement u"ith the Federation of swiss watch Manufacturersfor the establishment of a watgh Repair Training unilai-the Nairobi l"aust.iar rrainingcrntre has been temporarily deferred at the req"uest 
"i th" Feaeration- iorfi". suissefor financial reasons.

^ 13-l' Finally a Y".ty*iTp-grtant agreement was signed with the Danish Government inseptember under which DANIDA witi uuita, 
"quip 

uriJriun. *-plete rndustrial rrainingcentre in Mombasa' It is anticipated that the tvto-uusa centre will be opened in July,1977 and this will complete the initiat scheme to have three major Industrial rrainingCentres in the country at Mirobi, Kisumu and Mombasa.

staft DTRECTORATE

132' No progress was rnade during the whole of the year on the recruitment of seniorTraining officers and the two posts siill remained ,racani ut tt 
" end of the year-as didthe appointment of the L,evy Inspector.

133' The Assistant Director (Technical) was away on a study tour of Europe underan I.L.O. Fellowship from 27th May to 2gth SeptemAeri Oiq.

The Industrial Training Council and Committees
134' During the year, the National.Inclustrial rraining council held seven meetings,established the Power ancl communication Industries roi'"ing co--iit. uiJ 

"pp-u"athe National Industrial rraining scheme for the i.uiring 
"r f""tni"i"n-app.J.,i"*r.

135' The scheme for the training of 
.Technician Apprentices was approved only afterconsiderable di sc u ssion on two con troversi a I a spects 

"i fl., J1-.rr.-.__
(a) educational entry qualifications and
(b) period of apprenticeship.

136. It was finally agreed that these would bo__
(a) E'A'G'E' with credits in English, Mathematics and a relevant science subject, and(b)four years.
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137. Pro,posals were made to arnend the Industrial Training Act in ft6 lighl of expr'iene

gained in administ".i"g-i, ti.* tglt. ft ir-frop.A that the t#"n Act will be in o'pcration

138. The General Engineering and Metal Manufacturing Industry Training Committee

was for,med early in the year and held f"ri ,,*tftgt at whi;h the Trainingl-eYy Order and

^ 
rr.U.t of training syllabi were approved'

139. The Long Tenn Planning cammittee we'nt into cotd storage when their rccom-

mendation for the appoinunent of a nrrr or consultants to investigate and report m the

long terrr **po*#'*a training needs in Industry, were teiected' trhe job is now being

undertaken by an I.i.O. t;sotg;t assistJ Uy ',U" Wil*stry's Lmnomists but the inexqable

arf"V i, pttauang the tong term plan is very disoouraging'

140. The Power and communication Industry Trainine co'mmittee met ftr the 6rst

time in Septernber *irifriiU"ottrer Training C*r-itto* met ; often as requirod'

in 1975

141. The Instructor Training subcommitt@ was relatively inactive'

142. Mernbership of the Training Councit and the various Training Coanmritte furtng

the period under revie\Y was as follows:-

NluoNar IxpusrnHr- T[enrnqc Couxcr
Hon. F. Kubai--{haiflnan: January to Ootohor' 1974'

Hon. S. T. Kairo--Ctrairman: Novernber to December' 1974'

Mr. T. M' Bell.

Mr. D. Richmond.
Mr. E. C. Field.
Mr. A. O. Midamba'

Hon. J. D. Akumu' M'P'
Mr. F. E. Onrido.

Labour Commissioner.

Deputy Secretary, Ministry of Labour'

Permane,nt Secretary' Ministry of Education'

Permanent Secretary, Ministry of Finanoe and Planning'

Permanent Secretary, Directorate of Personnel Management'

Director, Kenyanization of Personnel Bureau'

PrinciPal, Kenya PolYtechnic'

PrinciPal, Mombasa PolYtechnic'

Chief Mechanical Engineer, East African Railways'

Bulonqc ^qNn Ctvn ENcnqnsRtr'lc INousrRrrs

Mr. D. M. Mutiso-{hairman: January to July'

Mr. A. A. Ngotho-{hairman: August to Deoem'ber'

Mr. E. L. Clarke.

Mr. M. D' Patel.

!dr. D. Richmond.

ItIr. John Murugu.

Mr. F. Macharia.
Mr. C. A. MboYa.

Labour Commissioner'

Permanent Socretary, Ministry of Education'

Permanent Secretary, Ministry cvf Finance and Planning'

Mr. A. R. Tredget.
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.Sucnn Inousrny
Hon. C. C. Murgor, M.p.-{hairman.
Mr. G. D. N. Southworth.
Mr. D. Richmond.
Mr. I. M. Shah.
Mr. P. S. Shah.
Mr. J. W. Amuti.
Mr. Z. Momanyi.
Mr. Crispine Odhiambo.
Permanent Secretary, Ministry of Education.
Permanent Secretary Ministry of Finance and planning.
Mr. J. B. O. Omondi, Ministry of Labour.

MoroR ENcnrcrRNc aNo Tn,qxspoRr IuousrRy
Yr. I.!. Taylor--&airman: January to April.
Yr. !.S. Kagunrba-Chairman. May to Oecember.
Mr. W. B. G. Raynor, C.B.E., M.C.
Mr. E. C. Field.
Mr. J. S. le Poer Trench.
Mr. F. E. Omido.
Mr. G. C. Anyona.
Mr. Jack-One.Star.
Permanent Secretary, Ministry of Education.
Permanent Secretary, Ministry of Finance and planning.
Mr. J. G. Thongori, Ministryof Labour.

Pnnlrnvc, Punusnnlc, KnIDRED .lNo Aumo lxousrnms
Mr. S. W. S. Muchilwa-{hairman.
Mr. F. E. Wilson-Vice-Chairman.
Mr. J. M. McDougall.
Mr. H. Anyamba.
Mr. D. Richmond.
Mr. C. K. Lubembe.
Mr. J. O. Agesa.
Mr. R. W. Mwondi.
Permanent Secretary, Ministry of Education.
Mr. J. B. O. Omondi, Ministry of I-abour.

GsNrnar ENcNnsnnrc AND Mnrlr, MlNuracrunwc h{oustRrrs
Mr. K. S. A. Jeneby-{hairman.
Mr. T. M. Bell-Vioe.Ctrairman.
Mr. W. H. D. Keymer.
Mr. J. G. Mutiga.
Mr. C. A. Mboya.
Mr. Justus Mulei.
Mr. Joseph Mwambura.
Permanent Secretary, Ministry of Education.
Permanent Secretary, Ministry of Finance and planning.

PowrR lNo CoruuuxrcATroNs Inousrmps
Mr. E. N. Gitonga-Chairman.
Mr. F. S. Njagi-ViceChairman.
Mr. C. R. S. Aloo.
Mr. J. M. Ogode.
Mr. Paul Mbinda.
Mr. Julius Ngie Malii.
Miss Emy Siganga.
Mr. W. N. Gitau.
Mr. A. K. Kandie.
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INsrnuc'roR Tt,'rtNtnc Couutrrse
Mr. G. I. Wafula-Chairman'
Mr. L. J' Young.
Mr. E. M. MkaYah.
Mr. Ebbe La Cour.
Mr. S. Wamai.
Mr. C. A. Sammons.
Mr. T. E. Harrison.
Mr. E. A. Wangai.
Dr. R. A. BigsbY'

Lonc Trnu PrrrNNtNc Couunrre
Mr. J. J. Kisa-Chairman'
Mr. D. Richmond-Vice-Chairman'
Mr. P. J. MuasYa'Nziu'
Mr. S. Ndirangu.
Mr. T. B. Harrison'
Mr. Ebbe La Cour'
Mr. S. Odera-Oteng''
Mr. R' P' Hennequin'

Training Programme Review

l43.TheThirdReviewMeetingoftheKenyaNationallndustrialVocationalTraining
programme *u. fr"fa i, September to- review thi progress. made on the project' In general

the resulting ..pon *u.-i"vo.r.uble but again stressed .the urge]lt nee{ -fo1 
Government

to take action o" ,h" ;;;;i"" "t 
adaiiionit instructors in accordance with the Agreement

as well as additional training facilities'

Kisumu Indusfrial T[aining Cenhe Advisory Council

144. The same theme was the basis of the recommendations made by the Advisory

Council of tl,e fitrru i"Oustrial Training Centre rvhich met twice during the year to

review the training activities at the Centre'

The Indushial Training L'evY

145. Training Levy collections and disbursements for the levied industries stood as

follorvs at the end of the Year'

\a) Collections
l. Building and Civil Engineering lndustry
2. Sugar IndustrY' : : -3. uoior Eneineering and Transport Industry
+. ptiriin gI' i;'ruiitt'itig, rino ted'a nd All ied I ndust ries

s. a.n.'i"i'e;;il;i;? unJ pr"tut Manufacturing Industries

Torel
6. Income from Investments

CoLlrcrtoNs

7,788,024.50
105,8s5.80

(b) Pu)'nrcnts
l. Building and Civit Engineering Industry
2. Sugar IndustrY.
;. M;6. E;gineering and Transport Industrv
4. Other ExPenses

PeYuex rs

KSh.
4,952,039.30

334,242.25
t,898,044.00

222,492.55
381,206.40

7,893,880.30

1,121,844.75
93,683.60

339,484.60
3,270.so

r,558,283.45

146. The problem involved in the collection of the levy remain just as difficult as was

noted in last year's report---€xcept-t-hut it"V t","-U""tt t'itiplied with the addition of the

General Engineerin! and Metaf furunuiu"i*ing Industries ind the Printing, Publishing'

ii;J;"d ond-aui"a industries into the Training Irvy Scheme'
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147' Although the post of Levy Inspector was approvec.r, dillioultres arosc over ilrcqualification requirements for the job and the post stiil remains vacant. Until the post isfilled there is very little we can do to ensure compliance with the scheme and to identify-

and take appropriate action against---firms who deiault.

The Indusilrial Tiaining Programme
148' The total numbel.of ,craft apprentices enrolletl for training un6er the IndustrialTraining Craft Appenticeship Scheme-was 464 compared with lg3"the previous year.
149' The total n-umber of apprentices unclergoing training during the year was g03

in the following trades : -
Yran

lst 2nd 4th 5th I Tot.lt

6 235
255

6 803

3rd

Mechaoical Trades
Electrical Trades
Automotive Trades
Building Trades . .

146
60

142
l16

J-t
34
58
43

lt
t6
29
62

3

34

Tollr 464 168 I 18 47

--__+

150. This needs,to be compa.red with the total of 406 undergoing training n 1973 toappreciate the considerable strain which this large and relatively"sudien iri-i"lse imposed
on the Training Centre facilities.

151' Fortunately the Kisumu Training Centre canrc into full operation just at theright time and was able to absorb a lot of additional first year apprentices and the MombasaPolytechnic also kindly provided assistance by running ,o." first year courses in theMechanical Trades.

152. A total of 140 Craft Apprentices completed their training and were awardedtheir Certificate of Apprenticeship. It was decided it ut utt apprentices 
-who 

passed the FinalProficiency Test and completed their apprenticeship would iutomatically also receive theGrade I Trade Test Cenificate.

153' of the 116 disputes between apprentices and their employers referred to theDepartment, 69 were in connexion with Wuges and 47 were of a generat nature. Mostof the wage disputes^were satisfactorily settled but 31 of the +l gaen]ral;;;;*, resultedin termination of the contract of Apprenticeship on disciplinary grounds.
154' Approval was given for ll craft apprentices to change their trade mainly toenable them to obtain alternative employmenC utte. their originui 

"rnptoy*. 
t uo gon" ortof business.

!55. Work proceeded on the preparation of Training Syllabi in the various tradesa1d 20 syllabi were finally approved by the Training corincii on the .."o.n.n"ndation ofthe relevant Training Committees

156' The Scheme for the training of.Technician Apprentices was finally approved bythe Training Council after oonsiderable debate and was gazettei in Decembe r, tgl+. T.1.,"
Scheme will go into full operation in 1975.

157' Progress with the Indentured Learner Schenre was restricted due to the moreurggnt need to get the Chaft Scheme firmly e.stablished and for the introduction of theTechnician soheme. There is also the necessity {or the provision of more t*inirg facilitiesand staff before we can embark on full-scall irt.odu"tion of .tili-i.pr"""."n, 
"ou..."on which the Indentured Learner Scheme is based.

158' A suocessful pilot scheme for the training in the evening of craftsmen from theinformal sector was undertaken and the responce confirmed thJ need ro. tti. type oftraining @urse.
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Surnmary
l5g.TheCcntrehadavcry<Jifticultyeartclcorttenclwithduetofourcriticaland

related problems :---
(i) The continued acute shortage of staff'

(ii) Insufticient facilities including a shortage of classroom accommodation'

(iii)Theunexpcotedincreaseinthenumberoftrainees.
(iv) The fact that apprentices ccrntinued to be recruited throughout the year and

aclclitional courses hacl to be squeezed into the time-table all over the place in

order to provide the necessary in-centre training facilities for them'

160. The resulting overJoading and necessary imprwisation of facilities taxed thc

C'entre's resources to ihe limit but, in spite of thge problems, the Centre operated with

remarkable smoothness and efficiency and the staff u.i to be congratulated on the results

they achievecl.

Staff
161. The post of Senior Training officer (centre) who also acts as Assistant to the

Assistant Director (centre) remained vacant throughout the year due to the lack of a

suitable aPPlicant.

162. Shortagc of irrstructiona! stafT has been particularly severe in the Electrical and

Building Trades.

163. The four Senior Instructors went overseas at difierent times on I.L.O' Fellorvships

to study pedagogy ancl the administration of vocational training institutions'

164. Three Assistant fnstructors have been attending technician @urses at the Kenya

polytechnic on u ,orJ*ich basis which, if succassfut, wm enable them to qualfy folr

promotion to Instructor.

The eight Canadian Instructors oontinued to provide valuable assistance in instruotional

<luties and, although .somewhat frustrated at times due to tack of both equipment and

*rnt".-E"rt staff, tiiey have been most cooperative and helpful'

Building and Facilities

165. A seotion of one of the out-buildings which f1d nreviously been.used by th9

builcling trades was complctely reno-vated anJ equipped for use as a Refrigeration and

Air conditioning work.r1op. rtru.r.l of the equipment was supplied by the canadian Govern-

ment and also bY the I.L.O.

166. Work has also progressed on transforming another out-building into anElectronics

Laboratory and tle ?;"nijffi 
"*p"t, 

in this trade-has been engaged on fitting it out with

equipmelt i1 preparation to start running cogrses for. elec.tronics mechanics and technicians

next year. As with the Refrigeration un? Ait conditioning workshop, the work involved

in convcrting trrc uuiialngr, i"nrtuiling the electric lighting and power supply and making

the furniture *u. *.ii.a"out by 
"rolt 

opp."ntices on cor.t". as productive exccrcises and

tests.

167 . Tn orcler to provide additional capacity in the workshop at short nolice to cope

with the large influi Ji oppi"ntices, the Uuitaing section was extended to enable the sizc

of the nrasonry 
"las.e, 

to'be doublecl ancl electric lighting was installed in the automotive

section to enable two classes for motor vehicle mechanics to be run over the same period

on a clouble-shift basis. Ttiis facility also enabled the Centre to run evening classes.
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Training
168. In addition to rttnning tltc craft courscs required for lst,2rrd,3rd ancl 4th year

Craft Apprentices in 18 different trades, the Centre also provided practical training *urr.t
for Technical Teacher Trainees from the Kenya Polytechnic and Trade Instruct-ors from
Village Polytechnics, as wcll as a number of short duration skill improvement courses.

169. Craft courses were run for the first tinre for Refrigeration and Air Conditioning
Mechanics; a Kenyan instructor was appointed as a counter-part to the Canadiun 

"*p"riand there has been ayery good response from industry for this trade.

170. A successful trial evening class for members of the public-principally from the
informal sector-was run for four months to provide training in motoi vehicle'mechanics
up to the standard of the Grade III trade test; 27 of the 34 participants obtained their
trade test certificate.

l7l. A summary o-f the training activities for the Nairobi Centre for the year 1974
is given at Appendix XII.

Ifade Testing

772. Tn order to increase the number of persons tested ancl reduced the extensive
back-log of applications, a study was made of the facilities available in each trade and
a call-up pattern was evolved for candidates in each grade aimed at maximum utilization
of the facilities throughout the working week.

173. In spite of the loss of some six weeks trade testing due to the Inspectors having
to be transferred temporarily onto instructional duties to help out with training courses in
the Centre, the number of tests carried _out during the yeai-7,85i. -was s[fhtly higher
than last year's total and the backJog of applications wa.s reduced to a maxiium of two
months in all trades except Automotive. In fact in s.ome trades, such as Electrical and
Woodworking, candidates are called for test as soon as their application is received.

174. Three visits were made to Mombasa ancl two to Kisumu by the Trade Testing
Team to carry out Grade III tests for candidates in those areas and there is no doubt that
these safaris are much appreciated by the hundrecls of candidates in these areas who
would otherwise have to make the journey to Nairobi. Testing in other Centres-particularly
in t_he Building and Dress Making trades-is also carried out when the number oi applicant.s
in the area justify it.

175. A problem still exists on the documentation side principally due to shortage of
clerical staff, the use of an old fashioned filing system 

"rd a geneiat low work-rate in
the section. A seccessful candidate still has to wait some six minths before he receives
his certificate but little can be done about it without an improvement in the staffing situation
and the installation of a modern mechanized recorcl system. A sumnrary of the'operation
of this section is given at Appendix XIII.

NATIONAL INDUSTRIAL TRAINING CENTRE-KISUMU
Summary

176. T'he Kisumu Industrial Training Centre became operational in October, lg73
and during the three ntonths of that year ran a number of skii improvement courses. 1974
was therefore the first year of full operation and it played a morf effective role in copingwith the large recruitment of craft apprentices by tafing a big share of the first vear craft
apprentice courses.

177. The Kisumu Centre was asked to concentrate on trades which were particularly
relevant to that part oI the country and there is no <Ioubt that this centre has made a
most valuable contribution to Industrial Training.
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178. It has also provided muclt needecl facilities for trade testing and two visits' each

lasting one week, *"ri'*uJ" during ,h" ;; U u t"u* oj Insrectottlto* the-trade testing

centre in Nairobi cluring which the whJfe tl ihe workshop facilitiqs were taken over for

this purpose. No f.rr-ffi 785 candidut..loi,tt" Grade III trade test in 14 different trades

*"r"^pr*".sed during these two visits'

ttuo 
rrr. At the beginning of the year all the instructional staff were Danish but the first

Kenya Assistant tnJtructo-r was appoin; ;; February' By the encl of the year a Senior

Training Officer unJ-*u"n Assistant Instiuctors had been recruited and were helping the

project Manager una'it " ,t iee consultunt, unO six Instructors from Denmark to run a

*rp."t 
"ntive-range 

of craft and skill improvement courses'

180. There is an urgent need for the centre to be given a more realistic astablish-

ment of Instructors on a c6u"t"r-part basis to the Danish Instructors'

Buitding and Facilities
181. A number of small alterations were made to the layout and usage of the workshop

and classroo- u".o*]i;e;;i", during the year as improvements became evident' principally

in the field of craft apprentice training. ifrl major^improvement was the setting up of a

cliesel pump test roomlid the installatio. of a Hariridge Fuel Pump Test Unit'

182. Due to the heavy clemand for Hostel accommodation it was decided to install

clouble bunk beds in each room thereby converting all rooms to accommodate four students

unO in"r"uring the capacity of the hostel to 1 l6 students'

Training . 
emsnt for craft apprentice courses it was decided

o" ,#'r,3";i% ?:.'l:,.,:','il:,1ff1'1u", these cours", *uri"Jeiu"n p'io'itv and shourd

t" tt" main activity of the Centre. H";;;.;; i; ;; of the consi-'lerabie demand for skill

improvement traini,ng, the Centre.*rt-uiglJ to continue offering this type of course

wherever it could U"i""o.-odated. Ernpto"y"t' -i-".t!" 
area have shown particular interest

in skill improvemerr, *,rr.". in t5e Eteciricat, Welling and Woodworking trades'

184. A statistical summary of the training courses run by the Kisumu centre during

1974 is given at APPendix XIV'

DEVELOPMENT PROJECTS

Nairobi Centre Students' Hostel

185. The Hostel is clesigned to accommodate 132 students in one and two bedded

rooms with full dining, laundry unO .""."otionar racilities' Living accommodation is also

included for the Hostel Manager uni,n" Caterer' The site tris Ueen planned for the

construction of unolt 
". 

block ati later date should the need arise.

186. The contract was signed in April, 1974 w.ith a scheduled contract period of ten

months, but construction has p.og."rr.J'so'stowty that completion is unlikely to be before

September, 1975.

Nairobi Centre Automotive Training Unit

l8T.Althoughthisprojectisprincipallyto-housethenewautomotivetrainingunit
which is the subject of the agreement #t*J"o Italy and Kenya re'ferred to in Section II

of this report, the opporrunity has 9=., *"" io irriua" offrcei for the Directorate' a Staff

canteen, an Electronics Training unii *a u watch n"pult f*ining Unit in the plans

for the building.

l88.Bytheendoftheyear,theArchitecthadcompletedtheg=lq...3,"dworking
drawings and was ready to g9 out. t.;;;a;;' ii is t'opeA t'hat the contract will be signed

bv March, 1975 and thit the fir.t pha."i''rn. auro*otive Training Unit-will be cornpleted

Uy ttre end of 1975.
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Mombasa Indushial Training Centre
189' Following the ggning of the agrccrucnt bctwccn llemrark urd Ke,1,a f.1 1;1"construction of a new- Training Centre at Monrbasa rcfcrrccl to ezrrlicr irr this report,DANIDA appointecl a Projcct Minag-er.and a Project Architcct in Novcnrber ancl a pJanning

c'ommittee was forme<J composed Jt tr," DANIi)A uiia nir..,oratc stall concerncr<I witlrthe project.

190' The object of the comnrittee is Lo en.sure the clo.sest possible consultation andco'ordination between tle 
-two 

parties at all times and three meeting.t;-ih" committeewere held before the end of the year at.which nruch p.ogr"r, was made towarcls agreementon the general planning and the schedule of n".nnrnrfou?ion for the new Centre.

Conclusion
191' This has been a most satisfactory year in nlany respects--particularly in theconsiderable increase in craft apprenticeshipi nnuil za;rjron of ine tec-hnician apprenticescheme and the birth of the various aevetopirien; ;;;J""r our <lisappointnrenr lies in thcdelay in the provision of the necessary staff io go with'thenr ancl the time it takes to recruitpersonnel when we do get the posti. Howevei, the faci _that the Departnrent has copeclwith the situation'. calls for confratulations to alt thsstaff concernecl ;;J; appreciationof tle very valuable.help giveri uy our Danish ancl Canadian friencl.s. our thanks mustalso be extended to the i.t.o. who have continued willingly to provide expert advice andfinancial help whenever needed to the U"rt ofin.i;;;r;;; .

PART III-KENYANIZATION OF PERSONNEI, BUREAU
Introduction

f92' The ya'r 1974 rvas fairly smooth for the Kenyanization of personnel Bureau.Ths Bureau's staff were able to disch;rge ;d";";;^iiiii,i", with a ,*ronuilr" degree ofefficiency' considering the shortage of staff and the timiteo nnancial resourccs made availableto the Bureau at a time whei its activities *"." uotrr- expanding ancl becoming morecomplicated.

193' The Bureau's current responsibilities mainly involve the following lines ofactivity:-
(a) The processing of applications submittecl by incliviclual employers in respect of non-citizens they wish toemploy in their ."rp""iiu" 

"rterp.ises;(b) chocking on the arrangements being maae uy employers to rccruit and train Kenyansto take over posts held by non_citizens; ancl E J

(c) the registration and placement of jobseekers of whatever category or clescription.
194' The volume of work undertaken by the Bureau in connexio. with processing ofentry permits for expatriates continued to.bgpretty rrigii. rrr,. is partly because employersin the private sectoistill continued to seek.*"*ul, Jr ti," entry permits of many of theexlntriates employed in this sector. At the same time, ihe courtry,s expanding economyhas caused the expansion o.f existing business 

".rt"rpii.", as well as the establishment ofnsw ones' consequently, the Bureau continues to'receive.many applications for entrypermits, many of which involve high level technical, fi"i"rrionul and managerial skills.
195' rn order to facilitate rapid prqcessing. of applications and to accelerate Kenya-nization of staff in the private sectir, tfre inter-niinisteria^i Si*ring commitree which adviceson Kenyanization policy proposed a quota system under which the responsibility fordeterrrining priority ut io *tat occupations-in tt" 

"r,".pri." should be held by expatriatesshould lie with the employer, who would u" 1.ori."J',o"iur, down the number of non-citizens over-an agree{ period during which intensive tiaining for citizens to take overwould be undertaken' Thi proposed r|.t"- had not-beerofp**o by the end of rhe year.However, the Bureau continued the system -of drawing up phase-out programmes inconsultation with individual firms, so that both the Burefu and the individuaj employerscould have a better.picture of the posts which expatriates should be holding and whichones must be Kenyaniznd in any given year.

t
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196. Mosr of the simplc jobs previt-rusly held by no-ncitizens were Kenyanized within

tlrc lirst fe'u,,ve,rr; fr-.liowins the cstablishme.t oi'tjrc IJureatt' Stttrsequetttly' the task of

fincling Kenyans with approptltg qualifications to take over the posts held by expatriates

became much more clifficult. This is .ui.rry U.*use the country'; academic and technical

institutions have not yet manageA to Uridge the gap rytY?n the demand and the supply

of requirecl highJevel'and miaite-t"rut ,ninp"*"i!*Otn.by industry' Furthermore' there

are many technical jobs which reqyire ,lft!"t,19t-t ip and iractical training following the

attainment of basic technical qualifications, which means that the replacement of non-

citizens by Kenyans may take a number of years even if the firms concerned cooperate

fully with the Bureau- Under these circumstances' it is no wonder that the pace of Kenya-

nization has tended to slow down over ;h; y*;;,;s toplevel technical and managerial jobs

trecome the main categories left for the Bureau to deal with'

197. In spite of the clifficulties indicated in the preceding paragragh' $re 
Bureau

continued to insist that Kenyan un,l".stuJilr *rr, be appointed iri t"tp."t of each techni'cal'

managerial o. proto.i.""i pttl nera by a-norr-citizenl .a lumUer 
of fioms particularly in

the construction industry seerned i,clinei to ci.cumu"nt the Bureau's objectives by recruiting

socalled understudies who did not meet the minimum qualifications which the Bureau

considered necessary for successfut training on tt'" job within a reasonable period of time'

Ho,wever, many comFrnies were t""n io ?Utain prbperly qualified understudies' and they

were generally willing to seek the Bureau's assisiance and advice in recruiting suitably

qualified understudier. Ir, *uny *r", *ho, ,h" 
"o1ytpunies 

were not so co'operative' the

Bureau's technical and investigation sections have been able to ascertain the true staff

position of the 
".,ril,"ri"r "onL.n"O 

unJ tn" Bureau has insisted that the cornlnnies in

(uestion must take the necessary correctlve measures'

lgg. since its inception, the Kenyanization of Personnel Bureau has been responsible

for the registration and placement of hi;i-t-I"*i;nd middlelevel manpower' The registration

and placement of job-seekers *ittr tow-ievet ttittt or no skills at all has traditionally been

undertaken by the Ministry's Labour D;;;;i"i;;t which was responsible for the- administra-

tion of labour 
"*"hu;;;;'scattered 

all over the country' Early in 1974; a decision was

taken that the Ministry's employment services should be provided by a single agency' and

tho Bureau was chosen to shoulder this responsibiliiy. The Department of Labour

subsequently arranged to hancl over-tlte running of all labour exchanges to the Bureau'

an exercise which was completed late in 1974'

199. Within the short period of time during which the Bureau has been responsible

for employment services, it has beconle evident-that the unemployment problem is very

serious and yet there are no imn1ediar" *tution' in sight' The-Bureau's records are full

of job-seekers, many of whom have beln registered oult u number of years without any

hope of employmen't. The nombe, of uu*n"Ies reported to the Bureau is extremely lor'
particularly when.o*parecl rvith ttre,ir*t"r of unemployecl job-seekers' Skilled crafts-

men and technicians 6o not however, nna it difficult to'obiain productive employment in

the economY.

200. In general, the Bureau has no majql difficulty in placing job-seekers with high'

level acadomic and technical quatificaiions.'The main'probiem aiea continues to be the

placement of unskitled workers uno ."t *t l"uu"r, who have poor E'A'C'E' results' The

chances of placing an E.A.C.E. school leaver with less than Division II are very lor'

School leavers with ungraded E.A.C.E' certificates and those who have failed the examina-

tion comptetely wouid-G- lo"ky to 
"utui"-'i;t; 

i"; yhio! they aspire by reason of their

level of education. They may trave to lompete with- other job-seekers who have lower

academic qualifications io. **pu*ti""f, ""!tiff.a 
j"U.. The situation points to the need

for urgent ."ori"niuiion of the educatiln system so that at any terminal point' young

persons have employable skills o. t,uu" 
-trl*i"Og" 

upon which to base training in employ-

able skills.

201. The foregoing is a general outline of the Bureau's activities during L974' The

Bureau has a .rrrn.,Bl, 6t seai[ns with specialized fuactions, an attempt is made below to

p.;; in greater detail what each of the sections did during the year.
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Pennits Section

202' This Section is responsible for processing applications for entry pennits by non-citizens who rvish to take up enrployment iriKenya.
203' According to the records kept by the Bureau, there were 5,644 entry permits

issued in 1974 as cornpared with 5,574 which were issued in 1973. These ngures may notreflect the true picture as the Department of Immigration may have issued permits copiesof which may not have been sent to the Bureau] A considlrable number of the entrypermits notified to the Bureau were is,sued by the Department of Immigration withoutreference to or contrary to the advice of the Bure.au. The increase in the n"umber of entrypermits recorded between 1973 and, 1974 might have shown a derrease if the Bureau,srecommendations were sought and given due weight. Statistical details oi plrmits handledin 1974 are shown in Ap,pendix XV.
204' The permits-section helps in increasing enrployment opportunities for Kenyans byidentifying jobs helcl by non-citiiens for which there 

- 
arc Kenyan job-s:ekers with therequisite qualifications for those jobs. ht 197.4, 571 applications for entry permit, wererejected by the Bureau because Kenyans with ,"qririi" qualifications or who had thepotential for-the jobs were available, The section also helped to create moro jo,b oppor-tunities for Kenyans by insisting on the recruitment of Kenyan understudies (or trainees)as a condition for issuing entry permits where such an arrangeme,1t is practicable.

Investigation Section
205' The role of- the investigation section is to obtain information about any aspectof a. company's employment situation. The information thus collected facilitates sounddecision-making in individual cases where applications for permits to work has been madeon behalf of a non-citizen. '- r

206' Some of the investigations carried out by this section in 1974 involved cases offrustration reported to the Bureay by Kenyan 
"rnpiov""*'The investigation officers alsovisited individual companies in theii effort.s to en.suie that employers comply with theGovernment's Kenyanization objectives. The types oi p."ure-s covered are shown inAppendix XVI.

207' During 1974, the investigation section undertook 120 major assignments. Theindustrial categories of the firnrs c6r,erecl are rrro*n-ir'nfpenctix xvII. The lirms dealtwith covered the whole spectrum of economic activities. The most difficult cases handledrelated to building and engineering trades where oim"rrti"r are particularly experiencedin getting companies to Kinyanize- posts which do not involve uiuun.J p'.oiessional ortechnical training. Many of the firms involved are rather small and their work depends onobtaining building contracts. This creates special problems in so far u.-r"ryu.rizationeffort is concerned. consequently, some well-intenti'oned firms are genuinely reluctant toengage understudies for training on the job. Some success lras, howe'er been achievecl in

.Tli:i 
such firms to take positive stepi regarding Kenyanization of their technicat per-

Research Section
208' This section was started towards the end of 1973. rts main activity during 1974was to compile statistics of citizens and non-citizens employed in the private Jecior between1967 and 1973' The object of the exercise was to g;i; overall picture of the progressof Kenyanization from year to year since the enaiment of the 1967 Immigration Act,which was introduced to facilitatsthe Kenyanization proce.s.s.

209' According to. the preliminary statistical figures collected it is apparent that Kenya-nization of personnel in the private sector ha.s progressed quite rapidly since 1967. Someof the companies requestecl to submit returns nia not done so by the end of 1g74. oncethe Research section completes compiling_ the figures br lgfi to 1973, it is expectea tomaintain upto-date recordJof p.og."r.^, in i<enyan[atio.on an annual basis.
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Manpower Section

210. The Manpower Section is responsible for registration and placement of high-level

manpower. In 1974, the section t"gi.t"t"i- i,t58 job-seekers, as compared to 3'374 in

1973. The main reason for this decline **rO'oppelr to be the exclusion of unemployed

people with less tha, a Third Division certificate^irom the category consiclered eligible for

irlri*r and other johs iequiring good performance at E.A.C.E. level.

211. Placement figures have always been rather low, a trend which continued in t974'

Vacancies reported t;"G Bureau in the tategory of highJevel and middle'level manpower

was particularly Iow in the latter half of t9i+.'F]or thE year as a whole' the section was

able to place 138 Kenyans in contrast to the 209 placements achieved in 1973'

212. lnorder to ascertain whether the registered job-seekers are still unemployed' the

man-power section prepared a questionnaire which was addressed to all the registered

job-seekers who had noi kept ,p 1*"*|n! their registration for employment every three

months, as required by the Bureau. on the"'basis of the response obtained' it was concluded

that many of those *t o t uO not kept iheir registration up-to-date were either employed

it.ougt oiher channers or not interestdd in obtaining wage ernployment.

School Lcavers Section

213. The section is responsihle for the placement of school leavers' including Form [V

andFormVIgraduates.Theptu.",n"nt"*".cisestartedratherlateinlgT4duetobelated
receipt of examination results from tt" Eutt African Examination Council in Kampala'

2|4.Aftertheresultswerereceived,thefirstexerciseundertakenbytheschoolleavers
section was to nefp'in G selection of candidates for admission into various Government

sponsored training irrrtiirii".t. Ad.irriors into these institutions were as follows : -
Secretarial Course
Medical School . .

MeCical School
Kenya Police
Kenya Police
Agriculture
Agriculture

Total Admission to training courses

(Girls)
(Girls)
(Boys)
(Girls)
(Boys)
(Girls)
(Boys)

254
180
133

150
2lo

60

3s3

1,340:::

215. lt is noterrorthy that career preference forms did not seem to sowe any putpose

regarding ttr" ptacem"ni of school f"u""* 
-inio 

training' In addition' no employer asked

for school leavers i; t trained in hotel work, airlini occupations and shop assistant-

ships.

216. Strathmore college fOund only fifteen employers who were prepared- to sponsor

candidates for accountancy. This meani lhat out dt uboot 400 candidates only 15 to 20

could be accepted due to lack of .porr-ffi ihis situation is quite unsatisfactory bearing

in mind the fact thatihe country is still seriously short of qualified accountants'

2L7 . T\e school leavers section continued to face a lot of difficulty in placing school

leavers who did not manage to get ,a*irtirn into either Form V or into some vocational'

training institute. o"; ;i i totut- of 7g4 such school leavers w1o had registered with the

ilo["" orfy % Q7 boys and 16 girls) were placed in employment'

218. It was also apparent that most of the well qualified (i'e' those with Divisions I

or II at E.A.C'E. level) had un eati"t "ftun* 
of getting employment than the school
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k:&vets who did not achieve tltose levels. The following is a table summarizing the character-istics of the school leavers t'lro registered and remairied unplacecl at thc. end <f 1974 : - -

Divison I II

l2 87
08

III EACE Failures HSC Total
Boys
Girls

Tolar- t2 95

Professional Grade Ensinecrs
Experienced Technicians
Technical School Leavers I 973
Experienced Artisans . _

Technical Section

219' As in previous years, thi.s section continued to register and find jobs for Kenyanswith technical qualifications. The section was also involv& in follorvind r; ih" traininggiven to technical understudies to ensure that they g"i, it" experience required to enablethem to take over without undue delay, the 
-po.sts 

lr.."nily held by the expatriates theyare 
-.understudying. The section also issisted the permits section to evaluate technicalqualifi cations possessed by expatriates.

220' During 1974, the Technical Section managed to register ancl place the followingKenyan Personnel:-

Number
Registered

t5
133
476
297

Number
Placed

l0
85

427
208

Number
Unplaced

5
48
49
89

. 221' .Although many of the school leavers had basic technical education they lackedthe practical training- and experience needed for fuliy qualified artisans or technicians.consequently, some of the technical school le.ayels *"i'" itr.",t in apprenticeship or tech-nician schernes, of the Directorate of Industrial Trainingi Others obtained sponsorship tothe Polytechnics, in Nairobi or Mombasa.

222' The small numbers of professional engineers antl experienced technicians unplacedby the Bureau reflects the buoyant market fo"r people with technical skills. In fact, thedemand is still far in exce.ss of ihe output of manpow'er in these cate-eories from the localinstitutio'ns' There are still very many i""nni*t 
"rJ 

pi"r"r.ional jobs-h"ta uy ,on*itizens.It is,.therefore, imperative thit training facilities ror tecrrnicat slitts should be expandedcon'siderably in the immediate future to ficilitate ,upia x..nyunization of jobs concerned.

Employrnent Exchange Section
223' The Employment Exchange Section was launched in November, 1974, followingthe trandor of resp-onsibility for rirnning Iabour 

"*"rru.rg"r 
from the Ministry,s LabourDepartment to the Kenyanization of Personnel Bureau. ThJ work of this section was gearedtowards the establishment of new working procedures and lines of communication betweenthe Headquarters staff and the field staft responsibre itr day-to-day o*;il of labourexchanges scattered all over the country. The- number of field 
".pioyni"ni siaiions takenover by the Bureau is twenty-four, two of which are rocated in Nairobi.

- ^224' 
occupational classifications based on the International Standard Classificationof occupations recommended by the International Labour organization were introduced.An occupation manual was devised which was distribui"a to iu labour exchanges. Thiswas accompanied by the introduction of new registration cards for jousee[|.s, ,"nectirgthe new format in the classification of occupatiois. It is hoped that ihe ;;;;;p."ach toregistration and summary of registration data will gring ;bout a more efficient system ofplacement of jobseekers and Jf compilation of reliabi-e siatistical .u*-u.io--concerningthe labour market.
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225. Accorcling to thr: returns subnritterl by tfte enlploynlent exchanges'. a total of

()1.,)ll 
lob.seekers lv..'r'c i'egisierc.l ri;tit. 111i1 c,1,iit:tlllic-i (ittlirl: tirc 3t'tt tttttlcr rcvierv' Out of

this total,60,166 *"." n""* registrations, whereas 31,811 were job-seekers carried over

from 1973. on the whole, there was u., in"."ur" of 10,801 job-seeker'-s. over thc tutal

number registered with the labour 
"*ohung", 

in.1973. A breat-d.own of registration and

placentent of jobseekers by skill categoriei is given in the table presented herebelow : --

Rrc;lsrnlttox,Vlc'rNctrslNnPr-lcll'tcsBYOcct-;PAtroxrNl974

Occupation Registration Vacancies Placings

108
1

5 816
617

8,358
5,644
6,033

65,374

4?.
I

537
r30

2,126
10,835
2,296

31,140

87
(r

5,414
530

6,534
4,238
4,485

<) )'))

Unfilled
Vacancies

2l

lr5
43

302
9,429

748
17,988

nplacedU
Applican

A. Technical and Professional
B. IVlanagerial Administrativc
C. Clerical
D. Sales
E. Services
F. Agriculture/ ForestrY
C. Crafts, Production and Transport
H. Unskilled

Tornt.

2t
I

42.2

87

,824
,406
,548
,t52

I

I
I
J

73,5 t 6 28,646

226. Out of the gl,g77 job applicants registered in 19.74, only 18,461 (or 20 per cent

of the total) were toond pUJ tfr.oioltr ttre emfifoyment-exchanges' The number of placings

would appear to be t; low not ont! in ct*paris-gn with the toial number of job applicants

but also when seen "g"irrt 
tt" fatt that il,tOl vacancies were reported to the labour

exchanges.

227. Thereis no doubt that the numhr of placements achievecl by the labour exchanges

can be improved ii tf," qr"fity of staff and working procedures used by the exchanges

improved. The Bureau is^already taking u"tio" to dEai with this aspect of the problem'

Nevertheless, it should be noted lhat the" Bureau can place nrore people if employers were

to make more use of tt " services provided through the labour exchanges tha.n is the case

at the present time- In addition,^it should be Lbserved that some vacancies remained

unfilled because tt eV caffea for skilts which are still in short supply in the @untry or

because the conditions of work offered by the potentiat en-rployers were too poor to attract

a sufficient number of joUt""ters in the relevant jobcategories' The latter situation seems

to account for the fact that there were if ,i+O ,racanci"s f-Jr unskilled workers as compared

to 13,152 placings. Most of the unfilled vacancies for unskilled workers were in agricultural

pfu"tution. for iof*, tla and sisal. The opportunities offered in this field did not attract

an adequate number of job-seekers.

Provincial Permits Offices

228. The Kenyanization of Personnel Bureau maintains Provincial Permits offices in

Mombasa and Kisumu. These offices were primarily established to assist the Bureau's

head office in Nairobi to obtain on-the-spot information required to facilitate sound decision-

making on application, to,, entry permits lodged-by firmi-located in the areas covered by

these two offices. fnf"ny *t"t ,ei".r"d to tf,e Piovincial Oflices were investigated and

the results reported to the Headquarters in Nairobi'

229. Oneimportant aspect of the Bureau's tnvolusntc'rlt in the processing of applications

for entry permits is to faciiitate the training of Kenyan-s. T5e Provincial Offices contributed

significantly to this"r.tiriiy U"cause- of tteir p.oiitnity-to some of the important firms

which utilize many foreign technicat persoon"i. The offi""t helped to ensure that in all

cases where circumstances so warranted Kenyans were recmited as understudies as a
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condition for the issuance of entry permits to foreign technician.s. Similarly, the permits
oflices checked to ensure that only Kenyans with the requisite academic and teahnical
backgrouncl werc appointed as understudies to expatriatcs issued with entry permits.

230. The provincial offices undertook the responsibility of registering and placing
ItighJevel and nriddle.level manpower in the areas uncler their jurisdiction. In keeping with
the expanding role of the Bureau in the employment field, the two provincial officei also
assumed the responsibility of supervising labour exchanges situatecl within their respective
areas of operatiott. In discharging their cluties in the enrployment field, the provincial officers
reported the same difficulties with regard to finding adequate jobopportunities as have
been mentioned earlier on in this report. The situation was more critlCal in Kisumu than
in Mombasa, owing mainly to the disparity in industrial development existing between the
regions surrounding the two offices.

231. ln the Mombasa area, registration of high-level ancl middle-level jobseekers fell
front 600 in 1973 to 573 in 1974. The number of job-seekers placed rose frLm 79 in 1973
to 96 in 1974.In the Kisumu area, the trend seems to have been considerably worse. The
total number of job-seekers registered dropped from 385 in 1973 to ll4 in tgl+. tt is not
very clear why this happenecl in Kisumu. However, it would appear that there was a
general feeling by jobseekers that the Kisumu region did not ofler enough job opportunities.
As a result, many potential registrants preferred to travel to Nairobi or tvtom,Uisa to look
for jobs instead of waiting to find jobs through the Provincial Permits Office in Kisumu.
The employment trend regarding the job categorie.s dealt with by labour exchanges has
already been covered,under the Employment Exchanges Section. ihe situation relating to
the Kisumu and Mombasa regions is adequately reflected in that presentation.

General Administration
232. In 1974, the Bureau found itself faced with increasing responsibilities without a

corre.sponding increase in staff. The main source of trouble was the need for the Bureau
to assign some of its existing members of staff to deal with labour exchanges. Nearly
all the personnel transferred to the Bureau fronr the Labour Department iere poorly
qualified clerical officers, which tended to put an additional strain on the Bureau's admini-
strative resources.

233. Although the problem of inadequate finance is perennial, shortage of funds was
very keenly felt in 1974. As a result of increasin-s costs, the Bureau founJ that the funds
1lt99a!ed to many of the expenditure items were depletecl long before the end of the
1973174 financial year. Very minor adjustments were made in the lg74l75 allocation.
With the continuing inflationary trend, it was already apparent by the end of 1974 that
the shortage of funds experienced in 1973174 was likely io deterioiate during tlte 1974t75
financial year. Some of the iten-rs which were mosi seriously affected iicluded office
stationery, postage alrd telephone, maintenance of ntotor vehiclcs, ancl travelling and
arcommodation.

_ 234. Regarding the deployment of personnel, a number of changes took place during
the year. Mr. J. Waiboci completed his first full year as Director of the Bureau. The
Assistant Director, Mr. P. J. Kimwele, resigned his office at the end of June, in order to
stand for parliamentary seat. His place was taken over by Mr. F. M. Mwihia who joined
the B_ureau in August. Mr. J. H. Kiragu took over as Provincial Permits Officer, Kiiumu,
from Mr' J. K. Kasimbi who had been acting in the post since November, l9il. Mr.Kasimbi
returned to the Headquarters to continue with his iubstantive duties as a permits Officer.
Mr. J. Z. Onduko who was head of the Investigation Section was recalled by the Immigration
Department. Mr. Mutura Kabubia took over in October, 1974, as acting head of the Investi-
gation Section. In November, 1974, Mrs. T. M. Muraya was posted-back to the Bureau
from the Ministry's Employmcnt Prornotion Division. Shc assunred the headship of the
Manpower section, tfe-r9br making it possible for Mr. G. H. J. onyango to takb up the
responsibility of establishing the Bureau's Employment Exchange Section.
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PARTIV-NATI0NALsoCIALSECURITY[.UND
Introduction

235'TheyearlgT4wasoneofgreataotivityfortheFund.TeamsoftheFund,s
staff were Sent out * .t.," Provinces durin'c the year to reconcile "*plol:l-'.^records 

and

assist the Field Inspectorate in clearing-oi "*pioy"rr 
attcl employees queries and other

outstancling matters. Effo*. in this direction t'uu" U""' intensified and it is confidently

expected that most 
"rpioy"r. 

will receive their employees statements in the coming year'

236. TheFund successfully hosted the Fifth African Regio-nal conference of the Inter-

national Social S"";;;;-.;ation, whiJr was helcl at thJ Kenyatta Conference Centre'

Nairobi, trom 6ttr-t+th'December, 1974', i,n *rri"t aboyt 100 delegates from Independent

African Countries, urrJ otr"r"ers from both local ancl International Social Welfare organi-

zations, took Part.

ADMTNISTRATION
Review of Obiectives

237. The objectives of the Ftrnd which werc set in 1973 included the issue of

contributions cards (dockets) to employers ty 15th_ February, commenceme.nt^ of the issue

of annual statements tL contributorifrorn lsiMarch, preparation of Annual Accounts and

their submission by 30th Marct, "o-pf"iion 9f pL,,ning for women registration by

30th April; puuriJti#'"t i"g"i"r.r"*l'1.q"i.ing- registration of women in May, and

completion of arrangements for. "o.-"n."tfnt 
o:f co-ntributions from employers of l-4

employees including Legal Notice setting commsncement date at the beginning of the

following Year.

238. Performance of the Fund towartis the achievement of targets is reported in the

following ParagraPhs.

Management of Contributions Cards (Dockets)

239. By the end of February, most enrploycrs had received the contributions cards

for 1973 Uut 
"o*piuint, 

*"." ,"."iued fiom "*itoy"rs 
that cases of duplicated cards were

common. Tfre error was discovered at the "o*poi"' 
c'entre' The pace at which previous

vears cards were returned was ,ery .to* Ithis affected the progress time-table in that the

i;; ;;i*a 
", 

it 
" 
*"r"y of soml firms to return the cards.

Statements of Account
240.AsitwasmentionedintheAnnualReportforlgT3'statementsfortheperiod

lg66-lg1|coukl not be issued owinir ,o ,t " 
fact thai the periocl covered a diflerent accounting

system which could not intermarry easily with the sysiem operational from 1971 onwards'

under rvhich .,rt.*.ni, are issue,J by ernploye,, oi th" t"tl of each year' This position

artered substantialli-i*-\rjii when con.siclerabre headway was made in roconciling employers'

records with thosev;i',h"'F;;,i'", *"il as clearing suspense and correcting errors arising

from the system. As-a-,lesult, gg,376 statements wire iisued during the year' bringing the

total so far issued to Ziq,::0. This reflected ir,provement in pe'rformance'

Fund Annual Accounts

241. T\eaccounts for the Financial year, 1973 were prepared and submitted for audit

in the required time.

Women Registration
242.Tbey"u.-*urspentiucollectingstatisticsestimatingthecostofoperationand

the acquisition of the, necessary equipn1en"t' At the end of the year' everything had been

clone in preparation for the commencement of registration of women at the beginning of

the new Year.

Commencement of Contribution of Employers of 1'4 employees

243. No progress was macle. Problem. came to light which ha<l to be solved before

tnis iroupoi;pi;y;;, could he asked to .start making contributions.
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workeru 
RTiG6TRA'I'I0N

244. Fourty-four thousand one hundred seventy-four applications for registratio,n were
received during the year, and 13,421 of this number were ahannelled throigh Fund fleld
ollice.s, indicating public awareness of the existence of these oflices. At tlie same time,
51,225 applications were processed bfi24,620 were cliscovered to be Funcl members already,
while 2,063 wanted duplicate cards.

Employers
245. Registration of employers was almost wholly confined to new businesses and

those changing hands. 780 new employers were added to the list during the year, thus
bringing the number so far registered to 23,28g.

246. Registration of both members and ernployers cluring the year has been as
follows : -

RrcrsrnnrroN (Cor,tr,trllnve GnowrH)

Year Members Employers

1966
1967
1 968
1969
1970
197 I
1972
1973
1974

252,107
379,s82
473,570
s31,259
590,730
645,887
705,500
738,750
765,355

3,5&
I 7,gl g
19,376
20,732
2t,t58
21,565
21,936
22,508
23,288

NATIONAL REGISTRATION
(Cap. 107 Laws of Kenya)

247 ' The year 79_74 saw the highest nunrber ever of application.s received since
registration started in Kenya in November, 1919. The number reciived was2l3,262 registra-tion applications of all types. At the same tinte, 278,435 applications were processed, asa result of which the year-end backlog fell fronr a record'l-47,735 in 1973'ii lg,gel ,n
1974.

248. A sunt of 5h.94,527.20 was realize<l fronr.sale of identity cards at Social Security
House alone.

contributions 
FINANCE

249. Contributions received during the year totalled f9,833,731-0g-55 which wasf l'101,984-01-70 better than 1973. only in February and Juty *.r"'..."ip;loi". than inthe corresponding periods in 1973. The monthly breakdown was as follows in 1974:_

January
February
March
April
May ..
June ..
July . .

August
September
October
November
December

Toral . .

In addition, bad cheques amounted to f21,g61O1-90.
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Kg .r. cts.
896,999 l8 20
642,916 14 80
908,750 I I 2s
759,014 t2 40
859,511 04 25
747,949 I I 35
802,122 0l 4A
847,293 07 45
760,103 02 20
785,454 03 65
935,712 10 85
887,903 10 75

9,833,731 08 55



Investments

250. A total sum of f7,754,!74{l6{t0 was invested during the year. This brought the

total sum so far invested to f55,096,502-17-70. Investment Income received amounted to

f3,604,605-15-65. Compared to 1"975 (at f2,499,601-00-00) this was better by €1.105'0O4.

Other Income Received

251. Atotal sum of f 185,173-16-60 was received from--

Penalties

Sale of duplicate Membership Cards

Bank Interest

Interest on Short Term dePosits ..

Commission on country cheques not de-
ducted by banks ..

Torlt 185,173 16 60

KI
38,442

477

57, l 55

89,089

J. cts,

06 85

07 50

05 75

00 80

t5 709

Benefit PaYments

252. The administration of benelits payments was vastly improved in 1974 through

better supervisign and control over pro@ssing of claims, and greater cooperation from'

ura fiuito" with the Fund's field offices. Despite this, however, many bengfits- oheques were

,.iu.n"O unclaimed largely due to changes in address, or through u1e of addr-esses where

the claimants are not fnown. consequently, a sum of [10,103-15-10 remained unclaimed

made up of-

Age Benefit ..

Survivor Benefit

Withdrawal Benefit

Emigration Grant

Type of Benefit

K€ r. cts.

2,579 15 50

2,t26 I I 75

2,802 02 05

2,59s 05 80

253. The following schedule shols the claims settled during the year : -

Age
Survivors
Invalidity
Withdrawal
Emigration Grant

To'rel

Number of
Claims

Received

2,756
1,175

276
r,865
2,121

8,1 93

Number of
Claims
Settled

Amount
K€, r. cts

2,828
I,005

249
I,680
2,333

299,801
112,742
39,941

r 45,1 53
521,284

15 70
04 20
04 30
00 80
t7 80

8,095 1,108,923 02 80

It can thus be seen f,rom the above schedule that although applications fo'r -Emigration
d*"i constituted just over a quarter of the number settled, the amount paid was more

,fr* iO p"r cent of tt" total payment for the year' This fact is attributable to the high

salaries earned bY foreigners.
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Mortality Records
254. The above schedule of benefits payments shows that 1,005 claims were paid in

respect of survivor benefits. The analysis of the causes of death and the numbers according
to Geographical regions shows the following : -

Mortality Records

Age Natural
Causes

Death from
Accidents

Total
Age Group

1

16
79

130
129
151
170
l5l
97
8l

r,005

16-20. .

2t-25. .

26-30. .

3t-35..
36-40. .

41-45. .

46-50..
5l-55..
56-60..
Over 60

9
46
62
66
45
32))
16
4

Toul

255. Regional Rec.,o,rd of Deaths

I
7

33
68
63

106
138
129
8l
77

703 302

Province of Employment

Nairobi
Rift Valley ..
Nyanza
Central
Western
Eastern
North Eastern
Coast. .

Torar 1,005

Members Age Distlbution
256. An analysis made on members age distributions gave the following figures for

each age group : -

Natural
Causes

Death from
Accidents

Total
Province

428
137
90

171
27
29

9
lt4

Age
Under 16
16..
t7..
18..
19..
20..
21. .

22..
23. .

24..
25. .

26..
27..
28..
29. .

30..
31..
32..
33. .

34. .

35. .

36. .

37..
38. .

39..
40. .

41. .

42..
43. .

Members
l2
I

10
45

168
968

2,39t
7,329

12,898
22,654
77,U3
29,671
36,506
42,929
38,317
38,204
42,809
27,013
24,950
23,313
21,766
23,O71
22,799
21,069
21,069
19,387
18,795
r 8,059
r 5,875

Age
44
45
46
47
48
49
50
5l
52
53
54
55
56
57
58
59
60
6l
62
63
64
65
66
67
68
69
70
Over 70
Unknown

Members
15,729
14,120
14,881
I 1,962
fi,784
11,542
r0,889
10,564
9,72t
8,551
7,779
7,229
7,142
5,977
5,442
5,102
5,012
4,76t
4,856
4,303
3,916
3,795
3,608
2,777
2,545
2,169
r,846

15,604
529

287
94
72

116
l5
23

6
90

703

t4t
43
18
55
12
6
3

24

302
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257. Both the Advisory Council and Investment Committee met during the year'

No consultative meeiing-Li'S"rrio. Officials of the four Funds of Konya' Zamlia'' Uganda

and Tanzania, however"was held during the year'

PART V-NATIONAL YOUTH SERVICE

Introduction
25g. The service continued on its successful policy of training you{rB people for

,opon.iut" oitizenship *a or carryinq out projects Tq:t Kenya's Development Plan'

Despite inflation, rno'rt of tt " int"nA.a worki were fulfilled and of course, not without

ou"irp"nOi"g. The S;;; has remained extremely popular to the Pubtric and the Servisc

recruitment attracted e,norrnous number of young men and women' Morale of both staff'

Servicemen and Servicewomen remained high'

Statistics

259. Since the inception of the Sorvice, the total enrolment at the close of the year

was 20,951 of whom uLoot 10 per cent were womon' But the avelage number in post

during the year *u* S"62f. In ail, the average strength of staff and volunteers through

1974 was as follows : ._
Uniformed Officers
Civilian Staff
Expatriate Experts and Volunteers
Servicemen
Servicewomen

Toul

l0l
32t

55
3,31I

3r0

4,098

260. With the current inflation, the employmen t opportunitY for our men and women

has also been hit. EmPloYment in the Private Sector has shown a steady decline since

1972 while the ernPloYment in the Civil Servioe has been nearlY constant but a very Poor

and discouraging figure. Recruitment into the Armed Forces showed a boom compared

to the last two years. The employment table below gives the figures since 1972:

1972

Men Women

1973 1974

Men

62
88

318

Women

ll
7Civil Service ..

Uniformed Services
Private Sector

Torl.t-

42
90

361

493

5

4
26

35

29

47

10
23
21

60

MenWomen

62
358
276

696

261. Training Programmes
training centre and on-thajob
Very encouraging results were

wore carried out successfully both at the formal
training facilities at the various workshops in
achieved during the year as shown below : -

vocational
the Units.

Skills

Motor Mechanics
Plant Mechanics
Fitters and Turners
Electricians
Carpenters
Masons
Tailor/Dressmakers
Drivers ..
Welders.
Panel Beater
Sorav Painters ..
Mot6r Vehicle Electrician
Storemen

Passed
Grade II

3l

Passed
Grade III

Under
Training

I
4
4

t0
t4

141
25
23
33
45
78
t4
45
t6
9
4
8

83
37
52
36
50
70

8
135

2
3
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Wo* hole.fi, Education and llaining

262' During the year, these activities were carried out satisfactorily in the respective
units as follorvs: -(il Nairobi Holding Unil.-This holding unit served the Service's Headquarters, Centarl

Stores and Central Workshop. Tho Unit accommodated the trainees at the advanced
@urse in Motor Mechanics and Socretarial School for our Servicewornen. This
unit has norv assumed the roll of both Hotding and rraining.

(iD Grrgil Training urur.-During the y@r, the unit carried out five distinstastivities:-
(a) Basic training for 875 recruits was suocessfully cmnpleted while g60 recrgits

were undergoing their basic course at the close of the year.
(b) Thre Education sessions of four months each were completed in the monthsof April, August and December. During the close of sdssions, selec,tions for

Vocational oourses were rnade.

(c) Dresmaking and Tailoring course where Servicewomen were trained as dress.
makers and, Tailors' During the course of training, a lot of Service uniforms
we'ro manufactured, thus saving Sh. 26,325 in the six months from JuIy to
Deoember, 1974.

(d) The farming activity at Tumaini Harambee Farm included 57 head of cattle,a flak q 57 sheep and the cultivation of wheat, barley, py.utn*- and a
variety of vegetables.

(e) The settlement Roads from a Sub-Unit and the works fall under phases I andtr' The rmd construction went on very well with little or no *rript lrrt, t *1
the Residelrt Engineer.

(rtil Yota Field Il nit : -(a)The main Unit is at Yatta where the Service has 10,000 acres. This land is far
from being fully utilized. The livestock consist of 258 head of boran cattle, 30g
sheep and 141 goats. Mulberry 

!1ees f9r feeding sil,kqvorms were rnultiplied
during the year to 20,000 trees with 25,000 cuttirigs in the n*r".y tuO". Other
crops included maize, tobacco and a variety of vegJtabres

(b) The Road C-'onstruction on Kitui6arissa roa.d forms a Sub.unit of yatta. This
Subunit carried out its roll of road construction. The main wo,rk is now
arqrnd Mwingi Torn.

(iv) Mombasa vocuional Training Unil.-This is the major vocational training unit.
Pqfotg the year, 352 servicemen were selected to jotn uu.ioo. skill training o*^",in this unit whereas a nearly same nurnber completed such courses.

(vlTutb Field Unit.-It is a farming unit and the granary of the Servie. Different
tlTes of vqgetables were also grour for the Unit's lItchen.

(i)Natvasha Wonten's Training Unr'r.-This women's Unit is stationod on a l(D aorcsof slopy land. It is a model of mixed farming with 17 head of cattle and 196
chioken fo'r eggs. Vegetables grew very well and more-than-fed their kitctrcn.

(iil Bura Inigation Corutruction-This camp wuls established in the year to onstnrct
an airstrip and to erect houses for occupation by National trrigaiion go"ta ,t"n.Our airn was to secure a foothold in Bura wiitr ttre arnbition that wo shau g6
entnrsted with a major role in the proposod Tana River Irrigation Settternent
Scheme whear it eventually starts.
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<:

Cemoond end hhlic Dudec

253. Dudng tbo year, tho Service carried ou't several impoftant Public and Chcmdfid
duties : -

r€ports.

Conddon
26{. Despite inflation, the Servioe's standard of discipline and morale rcrnained vcry

hi&.

The Agriorhural society ol Kenya shows in Nairobi and at -Provincial 
lcvcls

inclnding d*u DirtniJ Agri*ft"rul Shorys, and the Servie earned a W crcdit in

thoir ushering and crorvd control duties.

During the Republic's oeremonial occasions throggh the yeer' tto-Servie per'

f6'md ltr-*pr.i"f duties in ushering and the crowd oqrtnol; again, with very good
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Cause

APPENDIX A

LISToFCASESREGISTEREDINIgT4BYTHEINDUSTRIALcoURT

Date of Registration Parlies

t 174

2174

3174

4174

sl74

6174

7174

8174

el74

to174

tt 174

12174

t3174

14174

15174

t6174

t7174

t8174

t9174

20174

2t174

22174

23174

24174

25174

26174

27174

28174

29174

30114

3t 174

32174

33174

34174

3s174

2lst January

2lst January

2lst January

2lst January

2lst January

2lst January

22nd January

lst February

4th February

l5th FebruarY

l5th Februhry

l9th February

l9th February

lst March

lst March

l2th March

l4th March

28th March

8th April

9th April

l6th May

22nd May

23rd May

24th May

24th May

29th May

l9th June

l9th June

2lst June

26th June

4th JulY

4th July

4th July

4th JulY

lOth July

Security Guard Services.
kJnva'Union of Commercial, Food and Allied Workers'
The Security ExPress Guard Ltd.
rinr" Uni.in of Commercial, Food and Allied Workers'
Simba Security Ltd.
kenva Unionbf Commercial, Food and Allied Workers'
Karen and Langata Guard Ltd.
finvi Union oT Commercial, Food and Allied Workers'
Securicor KenYa Ltd.
I(enri Union bf Commercial, Food and Allied Workers'
Night Watchmen Services.
kl"nva Unlon of Commercial, !9o-d and Allied Workers'
Kenya Petroleum Oil Workers Union.
Oil Industry.
R. B. Shaw Limited.
fL*JIvroto. Engineering and Allied Workers' Union'
Doshi and ComPanY Ltd.
kinva Union of Cohmercial, Food and Allied Workers'
Kenva Electrical Trades Workers' Union.
Harilev Electromotives (E.A.) Ltd.
finvu t"toto. Engineering and Allied Workers' Union'
White-Line Tyre Retreaders.
Fox Theatres (E.A.) Ltd.
kinva Union bf Commercial, Food and Allied Workers'
OldEast African Trading Co. Ltd'
Kenva Management Staff Association'
Tweitieth Century Fox Organisation (E.A.)'
rinia union of eommerciil, Food and Allied workers'
Unga Limited.
fefrva Union of Commercial, Food and Allied Workers'
Easf African Packaging Industries Ltd.
printing and Kindred Trades Workers' Union'
Eldorei MuniciPal Council.
Kenva Local Gbvernment Workers' Union'
Britilh American Insurance Co. Ltd'
K"n"t Union of Commercial, Food and Allied Workers'
Brolio Kenya Limited.
Kenva Engineering Workers' Union.
E.A. Careo Handling Services Ltd.
Mombasi Dock Workers' Union.
Citv Council of Nairobi.
Xeirva Local Government Workers' Union.
Nveii Countv Council.
K6nva Loca[ Government Workers' Union'
Naiiobi Petrol Station Association.
Transport and Allied Workers' Union.
Nairobi Hospital.
Domestic and Hotel Workers' Union.
Ginza Motors.
rcinru f"foto. Engineering and Allied Workers' Union'
Bullivs Tanneries Ltd.
Kenva Management Sta,T Association.
Una-nOa Eleciiicals (K) Limited.
KEnva Electrical Trades Workers' Union'
PanFoods (1968) Limited.
iGnuiuri.in of Commercial, Food and Allied Workers'
E.A. Standard and Nation (Newspapers).
Kenva Union of Journalists.
Ais&iation of Local Government Employers.
kenva Local Government Workers' Union'
D. A. Patel and Co. Ltd.
Kenva Chemical Workers' Union.
Kenva Clearine ComPanY Limited.
i{inii Union 6f Conimeicial, Food and Allied Workers'
Fireitone E.A. (1969) Limited'
i{;y; M.t;; Engin&ring and.Allied workers' Union'
Boaids of Airlines Representatives.
iiansport and Allied Workers Union.
Motoi Trades and Allied Industries.
Emolovers Association (Hughes Ltd.).
riiv"'f"roto. Engineering ano nttied Workers' Union'
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APPENDIX lllContd.)

Causc

LIST OF CASES REGISTERED IN 1974{Contd.)

Date of Registration parties

36174

37174

38174

39174

N174

4t174

42174

43174

44174

4s174

$174

47174

48174

49174

s0174

5t 174

s2174

s3174

s4174

Appeal
No. I of

1974
ssl74

s6174

s7174

s8174

s9174

10th July

t6th July

l6th July

l8th July

24th July

24th July

26th July

Ist August

lst August

28th August

28th August

3rd September

3rd September

3rd September

5th September

5th September

9th September

9th Scptember

l3th September

Kenya Breweries Limited.
Ke.nya Union of Commercial, Food and Allied Workers.
Mineral Mining Corporation'(1965) Ltd.
Kenya Quarry and Mine Workers' Union.
Mineral Mining Corporation (1965) Ltd.
Kenya Quarry and Mine Workers''Union.
Air Kenya Limited.
Transport and Allied Workers' Union.
Esso Standard (Kenya) Ltd.
Petroleum Oil Workers' Union.
Auto Accessories and Tools Ltd.
Transport and Allied Workers' Union.
Kenya Bankers (Employers) Association.
$enya Union of Commercial, Food and Allied Workers.
Izzak Walton Inn.
Domestic and Hotel Workers' Union.
Kenya Meat Commission.
Kenya Management Staff Association.
E.A. Match Company (Kenya) Ltd.
Kenya Chemical Workers' Union.
Kenya National Parks.
Kenya Union of National parks Employees.
City Council of Nairobr.
Kenya Local Govemment Workers' Union.
Nyeri County Council.
Kenya Local Government Workers' Union.
Mt. Kenya Game Ranch Ltd.
Eenya Game Hunting and Safari Workers' Union.
Sher-Berry Industries Ltd.
Kenya Chemical Workers' Union.
Kabazi Canners Limited.
Ke-nya Uaion of Commercial, Food and Allied Workers.
Joint Industrial Council of Oil Industrv.
Kenya Management Staff Association.-
Muthaiga Tourist Enterprises Ltd.
Domestic and Hotel Workers, Union.
Distributive and Allied Trades' Association.
Kenya lJnion of Commercial, Food and Allied Workers.
K-eny,a,Union of Commercial, Food and Allied Workers.
The Minister for Labour (Kangaita Tea Factory Co. itd.l.
Concrete Quarry Workers' Association of F.K.E.
Kenya Quarry and Mine Workers' Union.
A. M. Kaka and Sons.
Transport and Allied Workers' Union.
Office Supplies Limited.
Printing and Kindred Trades Workers' Union.
Kenya Co-operative Creameries Ltd.
Kenya Union of Commercial, Food and Allied Workers.
I.in_t Marketing Board (Uganila).
9offee Marketing Board (Uganda).
{enya Union of Commercial, Food and Allied Workers.
Gailey and Roberts Ltd.
Kenya Union of Commercial, Food and Allied Workors.
Vitafoam Kenya Limited.
Kenya Chemical Workers' Union.
African Diatomite Industries Ltd.
Kenya Chemical Workers' Union.
J. S. Davies and Co.
Kgnya Motor Engineering and Allisd Workers' Union.
M(s, Doshi and Co. (Hardware) Ltd. and Mamuj- Brothers Ltd.

Mombasa.
Kenya Union of Commercial, Food and Allied Workers.
Insurance Employers Group 6f F.K.E. Nairobi.
Kenya Union of Commercial, Food and Allied Workers.
Penrose and Marsh Ltd.
Kenya Electrical Trades Workers' Union.
Association of Local Government Employers.
Kenya L,ocal Government Workers' Uni6n.
James Warren and Company (Africa) Ltd.
Kenya Union of Commerciil,'Food and Allied Workcrs.

fi174

61174

62174

63174

&174

6s171

66174

67174

6E174

30th Septembor

3rd October

3rd October

7th October

7th October

9th October

9th October

9th Octobcr

9th October

22nd October

23rd October

28th Octobcr

4th November

5th November

&



APPENDIX lllConru

69174

70174

7U74

72174

73174

74174

7s174

76174

77174

78174

6th Novembor

6th November

llth November

llth November

I lth November

l5th November

2fth November

26th Novernbcr

5th Deoember

l3th December

Kirinvaca District Co-operative Union.
fcnyi Union of Commercial, Food and Allied Workers.
Zimmermann Limited.
Kenva Shoe and Leather Workers' Union.
Kenia Motor Engineering and Allied Workers' Unioo.
Blackwood Hodge (KenYa).
Kenva Breweries Ltd.
Kenya Union of Commercial, Food and Allied Workers.
County Council of Kiambu.
Kenya Local Government Workers' Union.
Kiwi Home Products.
Kenya Chemical Workers' Union.
EmSu District Co-operative Union Ltd.
Kenya Union of Commercial, Food and Allied Workcrs.
Breti and Company Limited.
East African Silt0ing and Construction Workors'Union.
Kisumu Municipal Council.
Kenva Local Government Workers' Union.
Cad6ury Schweppes (K) Ltd.
Kenya tlnion oiCommercial, Food and Allied Workers
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APPENDIX Iil
LIST OF ISSUES IN DISPUTE

Nos Cause No.

ALLOWANCES
Acting Allowance
Bonus
Housing Allowances

Meal Allowanrr
Leave allowance
Leave travelling allowance
Special allowance
Disturbance allowance
Shift allowance
Safari allowance
Other allowance

CLOTHING
Uniforms

ENGAGEMENTS
Casual labour

REDUNDANCY

Terminal benefits
Severance pay
Termination of employnrent
Reinstatement
Victimization
Unionizable staff
Promotion
Warning

GRATUITY

HOUSING
LEAVE

Annual leave and Annual Paid Leave

Compassionate leave
Sick leave
Maternity leave

PROVIDENT FUND
TRANSPORT
WAGES AND SALARIES

Wage increase and revision

Minimum wage and wages in general
Deduction of wages
Payment of salary arrears
Shift wages
Loans

WORK
Classification of work and Grading
Hours of work

Medical benefits
Probation period
Overtime
Retirement benefits
Suspension
Long distance
Closed shop
Terms and Conditions of Service including

duration and eflective date.
Union level of representation
Dismissal

Long service awards
Welfare including education for workers'

children.
Rccognition Agreement
Non-implementation of Agreement
Warning and dismissal

7l7a; 29174; 3417a.
t to 6174; 7174, 34174.
t t9 .pl.ta;7174; 16174; 32174; 57174: 58174;

60174; 64174;76174.
7174; 3a174.
7 174 ; 3t l7 4; sB 17 a ; 6217 4.
t to 6174; 60174; 64174.
I to 6174.
7174.
7174; 3417a; 58174.
29174; 3t 174; sBl74; 60174.
34174; 36174; 46174: 58174.

t to 6174:'34174.

I to 6174; 45174.

t to 6174; 7174; 8174; 10174; 19t74: 26t74:
29fi4; 40174; 51174; 671741'731i4. 

'

25174;28174; 56174.
10174;23174.
I to 6174; I I 174; 29174; 6ol7a.
s9174.
66174:'75174.
21174.
20174.
t to 6174; 7174; 29174.

t to 6174; 7174; 8174; 9174; 29174; 58174;
62174.

I to 6174; 55174.

t to 6174: 7174; 29174; 3tfia; 34174; 60174;
6t174; 62174.

I to 6174.

! t.9 6l7a; 7174; ttl74; 2e174; 31174; ffi174.
29174; 60174; 61174.

7174; 14174; t&l74; 6o174.
7174; 34174; 36174.

7174; 29174; 37174; 58174.
t t_o..Qp4; 7174; ttl74; 29174; 3t174; 61174;

74174.
29174; 34174; 36174.
t to 6174;29174.

\.!9 flta; 7174; 25174; 2e174; 58174.
7174; 36174.
29174; 34174;66174.
29174.
29174:46174.
t to-6F4; 7174; 8174; ttl74; 31174; 36174;
_ lllt!; lt ltt; 62174; 63174; 64174;76174.
7174;21174; 34174.
t2l!4., 1s174; 24174; 25174; 35174; 39174;

111.71; $Eq; 47174; 48174; sz\a; 7tl74i
72174;78174; 58174.

36174; 58174.
2e174.

27174; 41174; 49174: 50174.
28 17 4 ; 30 l7 4 ; 66 17 4 i 69, 174.
t2l7 4; 13 l7 4 ; 29 17 4 ; 36t17 4.

3
8

t4

2
4
8
6
I
3
4
4

7

7

l6

3
2
9
I
2
I
I
8

t2

7

l3

6
ll
3

4

3

27

4
6
2
I
3

4
l2

3

7
l0
2
3
I
2

l7

3

l5

2
I

4
4
4

46

8174;_t to 6174; ttl74;23174; 3t174; 33174:
laQa; 36fia: 38174; 42174; asfia; a6fi4i
s_!l!a; !817a; 60174; 63174; @174; 6s174;
68 17 4; 7017 4: 7 al1 4; 76174.'

45174; 46174: 6t 174; 6217a.

111.74; n04; 22174: t1l74: 32174; 77174.
16174; s3174.
6t174.
14174; 29171; 3417a.



APPENDIX ]V

COLLECTIYE AGBEEMENTS REGTSTERED BY INDUSTRY DUBTNG T974

N/N lndustry

and Wood
etc.

Rubbcr
and

and Motor

and Building materials

water
Banks, insurance, Pctrol Stations,

No. of
Agtrccments

No. of
Unionizable
EmploYecs

Average
Duration in

Months

Avcrage
Pav

lnucase /o

13.0
r 5.9

15.4
16.9
ll.3
19.9
18.0
22.r
19.0
19.1
36.6
25.5
12.4

18.7
17.4
20.8

1.
2.
3.

Forestry aod Hunting
Quarrying

7
E

t7
9
I
9
2

3l
22

2
2
n

I

22
35
26

52,783
2,225

4,702
4,259

l7l
1,728

434
4,707

t 1,085
33

184
188

2,24

25
24

25
)1

t7
29
30
3l
)1
t8
48
30
36

33
27
30

and

4.

5.
6.

3,1 33
t2,t3l
21,299

47



APPENDIX Y
FACTORIES REGISTERED UNDER THE FACTORIFS ACT

Distribution by Major Industrial Groups: 3lst Dec€mber, 1974

Industrial Group
Factories

with
Mechauical

Power

Factories
without

Mochanical
Power

Total

Agriculture and Livestock production

Iood Manufacturing lnaustries, ii;pt *verage'tnausiiies : : : :
Eeverage Industries .
Tobacco Manufacture
Man' rfic'tlue of Textiles
Manufacture of Footwear, other wearing apparel and madoup textile
- _gools
14anrrlacture of wood and cork, except Manufacture of Furniiure : .
Manufacture of Furniture . .

Manufacture of Paper and paper products
Printin^9, publishing and allied Industries. . . .
Manulacture of Irather and Leather products except footwear . .
ldalrrtacture of Rubber products
Manuf-acture of Chemicals and Chemical products
Manufacture of Products of petroleum and coal
Manufacture of Non-metallic Mineral products, except products oi
_ p-etr_oleum and coal
Basic Metal Industries
Manufacture of Metal Products, except Machinery and transpoii
- -EquipmentManufacture of Machinery except Electrical Machinery : : : :
Manufacture of Electrical Machinery, Apparatus, Appliances and
- -SuppliesManufacture of Transport Equipment
MiscellaneousManufacturing'tridustries.. :.
Electricity, Gas and Steam
later an{ Sanitary Services
Personal Service

Tomrs ..

917
514
45

2
4t

1,682
603
303

28
t26
23
4t
t6

4

tu
899
259

37
t4t
138

-Note.-Factories engaged in repair work are classified in the manufacturing group according to the type ofproduct repaired.

96
l4

229
267

82
t4

107
659
l5t
37

134
83

891
466
37
2q

3ll
5I8
231
28

124
t4
39

122
4

167
253

26
48

8

I

,371
85
72

2
9
2!

t4

62
t4

t7
2N
r08

7
55

2,1654,514
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APPENDIX YII

REPORTED FACTORY ACCIDENTS--I94

(The Iniured Person is the Unit)

An accident means an accident which is either fatal or disables the workman for at least three consecutive

d"y'?i;il:;;id'i;ii;;;;-;t 
'h" 

work at which he was emploved'

ANlr-Ysts nY INPustnrrs

Industry Fatal Non-
Fatal

Total

9
5

4t
55

I

Acmculrunr lNo LwBsrocr PnopucloN
Coffee PulPinC '

Cotton grnnrng
Sisal Processing
Tea orocesstng '

iio"[iting orfu iscellaneous plantation crops

Foop MlNurAcruRING lNpusrnlEs Excrpr Beveucr INpusrnv
^ "srlueiiii.ing, preparation and preserving of meat

t;;-;i;;trr; ;f 6utter, ghee and/or.cheese-
i;rffi;;ft; tt".iliri"d 6r homogonizing of milk
Manufacture of ice cream ' ' ' : '.'. .

banning and preserving of fruit,ancl vegetaDles

Preserving and Processtng oI nsn ' '

Flour Milling
Posho Millinc '

M"nuta"tut"-of breaKast foods
i:.tm"" nutting and cleaning
Eilffi;;;d"*uit ine of sieds, grains and pulses

M;;T;'"trd of bread'uno noui io'fectionerv including biscuits

Minufacture of sugar and sYruP ' '

Manufacture of Jaggery
Manufacture of margarine a.nd/or cooklng IaIs

Manufacture of Animal feeds

ffiil;iffi;; oi miscetlaneous food preparations

BsvsnA.cE INPusrnrcs
Distillation of sPirits
B;;;;i;t and manufacture of malt-
"Ni;;;i;;il;-"-f *ii Jii"ttt and carbonated water industries ' '

Toalcco MlNurncrunr- 
rrianulactute of tobacco products

Mluurlcrunr or Tsrnles"'3o'i-ttii.i' *"aving and finishing of textiles

Knitting mills
iuritiri"""tti" of rope, bags, corda-ge' twines^and net

i;il;i;;il;; ;i i;itiio noi elsewhere classified ' '

I

24
4

l5
2

25
86
t6

5
I
1

I
l0
8l

2
r8
3
2

I
39

5

8

100
l6
77

4

7
5
2

8
5

4t
55

I

24
4

l5
2

25
86
16

5
I
I
1

10
8l

2
l5

3
2

I
39

5

8

100
t6
77

4

J

Mluure,crr-rne or Foorweln Orsrn WelnrNc Applnnr' lNo Mlpe-up

Texrrr GooPs
rtriri,ifi"t"* of footwear except rubber footwear
ilffii;ili; oi wearing appar,el exce.pt footwear '

i;iffi;iffi;; ;i;;a;fPiaiile eoodi, except wearing apparel

MlNuucrunn on Woop 'rrNp 
Conx Excepr MlNurlcmnE oF FURNITURE

Sawmilling
i;fi;t irid generat woodworking

MlNumcrunE or FunNrruRE AND Fxrunes
Manufacture of Furniture ' '

MlNurlgrunr, or Plpen nNp Plr-en Pnooucrs
Manufacture of pulp, paper and paperooarq

ffiffiiffi;; oi 
-uitl'ci"! .ir pulp, i-aier and paperboard

pnnrrrNc, PuslrsHrNc lwo Arr-rnp INousrnrEs

MlxuragrunE or Lnlrgrn aNo LnlrHrn PRoDUc'rs Excepr Foorwsln
Tanning

Toru C/F'

7
5
2

69
52

24

6
43
20

5

70
52

24

6
43
20

5

4s64

5l

460



Industry

MaNurlcrunE oF RUBBER Pnopucrs
Tyre retreading and repairing ..
Manufacture of rubber products . .

MlNuucrunr or Cnenrrcal axn Cueurcar, Pnopugrs
Manufacture of basic industrial chemicals other than fertilizers and

explosives ..
Production and processing of vegetable and animal oils and fats
Manufacture of soap
Manufacture of matches
Manufacture of miscellaneous Chemical products

MaNurAcrunr or Pnooucrs or Pernolruu aNn Conl
Manufacture of miscellaneous products of petroleum and coal

MlNunlctunE oF NoN-METALLTc MluEnar. PRooucts Excnpr pnooucrs
oF PETROLEUM AND COAL

Manufacture of clay products for structural use. .

Manufacture of glass and glass products
Manufacture of cement
Manufacture of pre-cast concrete products
Manufacture of non-metallic mineral products not elsewhere classified

B.rsrc Mnral Inpusrnns
Iron and stell basic industries

MaNurlcrunE oF METAL Pnooucrs ExcrBr M.lcurNrny eNp Tnansponr
EqurrurNr

Manufacture of metal containers . .

Manufacture of builders materials in metal
Sheet metal work, including tinsmiths
Blacksmiths ..
Manufacture of miscellaneous metal products not elsewhere classified . .

MlNurlcrunr rNo/on Rrpnn or MncnrNeRy ExcEpr Er,Bctnrcar
Mlcrmlrnv ..

MlxuracrunE AND/oR Rrparn or Errcrnrcer MacHrNpny, Amanarus
AND APPLIANCES

M^lNumcrunn on Tnausponr EqurrrvrnNr
Shipbuilding and repairing
Manufacture and repair of railway equipment
Assembly of Motor Vehicles
Repair of Motor vehicles
Maintenance and repair of aircraft
Manufacture of transport equipment not elsewhere classified

MscrltANnous MluuracrunrNc INousrntrs
Manufacturing Industries not elsewhere classified

Erscrnrcrrv
Generation of electricity

PrnsoNar SBnvrcrs
Laundries Dyers and Cleaners

Th.lNsurssloN MlcHrNrnv
Shafting
Belts, ropes, pulleys and gearing

WooowonxrNc MACHTNERY
Circular saws (all types)
Planing machines
Vertical spindle moulding machines
Other

Mnrar, WonxrNc Me,crmlrRv
Power presses for metal working
Abrasive wheels

REPORTED FACTORY ACCIDENTS- 197 44Contd.)

AN.q,Lysrs By INDUSTRTEs

Fatal

2

Non-
Fatal Total

7
3

l5
I
3

5
t2

I

3
25

7
l0
8

57

33
n
4
I

63

ll9
l0

ll
107
69

371
5
3

23

l3

.,

5
70

47
38
2

r3

t2
,,

7

7
3

l5
I
3
5

12

t2
2

23

I3

2

5
69

ll
107
69

371
5
3

47
38
2

l3

3
25

5
l0

8

57

33
ll
4
I

63

tt9

l0

1,996

s2

1,893



REPORTED FACTORY ACCIDENT$-I97 HContd')
ANALY$s BY INDUSTRIFII

Cause
Non-
Fatal

Total

SrsAr, M^lcnnmnY
Decorating machines
Brushing machines ..
Oth€r

Np AccnBNrs D.I RoLLERS, ETc.

OrHER Powrn-DnrwN Mlcrmtrnv "
LmNo MlcrmrnY
Or"E" Mlcrm.reRY (NoN-Pownnro) ' ' ^
Rllrwl.vs (LocoMotrrvEs aNo RoluNc sTocK)

Power-Driven
Other .

YBnrclrs (Ornrn rnnN Rrulwlvs)
Power'driven
Tractors, Trailers, etc'
Not-power-driven
Air pressure Plant
Steam Pressure Plant

Er,rgrmcrry
Expr,osroN
Fnns .

Glsnqc ^lNo PorsoNrxc
Mdfin Mrrs: offrER Hor on Connosrvr SussuNcEs

tfG or H.lNp Toors Nor Powrn Orrurso
Srnucx nY F.lr-r-nqo OsJscrs
Fx,rs or PERsoNs
SrsPpNo oN Onrecrs . .

Srnrxnro Aolncsr OB.rBgrs
HlNolrNc or GooPs on Anrrcr,rs
ANnaAIs
MrscsLllNEous AccIDENrs . .

Accorrvrs Nor AorQulrelv DEscnmrp

Tomr-

9
5

l6
38

233
I

)',

2l
7
7
I
4
9
3

l6
3

62
90

365
138

6
24

462
I

r40
t9

Fatal

3
2

7

1

I

9
5

16
38

233
I

22

2t
7
7
I
4
9

t4
3

62
90

365
137

6
24

462
I

lzm
19

53



APPENDIX ruil
REPORTS DOCXS ACCIDENTTT9T4

(i.e' accidents occurring in the course of operation to which the Docks Rules, 1962, apply. The inJwed person
is the unit.)

AN,u.ysrs By CAUSATToN

CausarroN

Au
Accprvrs

Non-
Fatal

Fires
ffot or corrosive substances.
Use of hand tools
Struck by falling object
Falls of persons
Stepping on objects ..
Striking against objects
Handling of goods or articles
Miscellaneous accidents

Torlts..

I

I

1

I

41

1
I

65
7

133

I
t5

Fatal
Non-
Fatal

Krsuuu Mo l,sl

Fatal
Non-
Fatal Fatal

l
40
l5
)
I

65
7

I

2 I l3l I

54
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Mechanical Section Automotive Section

NATIONAL INDUSTRIAL TRAINING CENTRE

(a) TnlPrs

Electrical Sction

APPENDIX XII

Building Soction

Fitter General
Fitter Maintenance
Factory Services

Turner
Machinist
Tool and Die Maker
Welder

Motor Vehicle Mechanic
Plant Mechanic
Agricultural Mechanic

Diesel Engine Mechanic
Auto Electrician

Electrician General
Electrical Fitter
Refrigeration and Air

Conditioning
Mechanic

Mason
Carpcnter
Plumber

(D) Nur'rsrn or Tn,uNnss AttrNptxc Counss

Apprentices
Technical
Teacha

skill
improvement

Total

Section

Mechanical
Automotive
Electrical
Building

t43
27t
ll5
223

752Torlr

l5
36

9

!l0l
235
115
214

6027665

(c) Cor,rrmsox or Tlnxtxo Ac'uvrrv 1972-1914

TnNNrNc MAx-Wesr
Section

Mechanical
Automotive
Electrical
Building

1974

172

2,208
2,2fi8
1,452
2,lU

Torrl

1973t972

1,202
1,360

965
2,266

792
765
891

,855I

5,7934,303
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APPENDTX XY

XISIUMU INDUSTRHL TRAINING CENIRE

TRAtrItrlo Srerrsmcs 1974

Nurorn or CouRsBs RUN

Craft
Apprtntico

skill
Improvomcnt

Technical
Teachcr

Total No. of
coursawccks

Mecbanical
Automotivo
El$trical '
Wolding
Plumbing ..
riloodworking

Soction

Torus

4
40
36
10
33
35

199

Number of trainecs who att€ndod courso-S30

Total number of training man-wpcks -2,34

4
2
9
5
3
7

I

30I

4
4
2

2
2

t4

6l



A B C D E

New
Ext
Ref

221
56
42

.,
4
2

2rol
58

New
Ext
Ref

254
263
46

I 6
260

!e
New
Ext
Ref

27s
2t4

50

7
l3

6
4

l5
2 j'4

343ul
59

3

17
4

t2
l3

18
I

I j87
355

233

New
Ext
Rcf

330
245

85

3
9

8
I

345
255

New
Ext
Ref

313
230
43

l0
7

I

323 Zt
Ncw
Ext
Ref

228
334
74

4 3
3

t2

I

257
-337

Ncw
Ext
Rcf

222
207

39
2

4
6

226
2ts

New
Ext
Ref

192
20s
28

6
2 4

l2
7

I
6

2tt
222

Ncw
Ext
Ref

291
157
46

25
5

I 3l 8
162

Ncw
Ext
Rcf

8l
50
28

I
I 189

150

New
Ext
Rcf 2t

86
78

t2
I

98
79

3,167 2,477

5,644

APPENDIX XY
ENTRY PERMITS DEALT WMH IN 1974

Torer-

Total
Class H

Total
ol

Ref

Total
of

of
Ncw

Permits Ext
Jrxumy

Fssnurny

Mrrcx

Arnrl

Mry

JuxB

Jwy

Auousr

SrrrB}lBrn

0crosrn

Nowurrr.

DpcsMDgn

239

New
Ext
Ref

42

46

60

59

85

4l

74

39

28

46

28

2t

571

62



APPENDIX XYI

IYPES OF PNOBLEI\IS INVESTICATED BY IIIE BI'IRTEAU

No. or Fnrrs Dncussno

I!,pe ofvisit or caso disctlssod
Pe( €nt

36.61
General Training Programmc
irriri"g t;gt --, combined with

permit cases
Pcmit cases alone . .
tiainiLi ptogtam-c combined with
- -f,rsUiltioni 

oth€r than dirmisa.ls
Dismi$als onlY
Fi,$rad&in fonrcral not accountod

forabovs..
Othr casc ..

t9.17
t9.17

6.el
500

11.67
r.67

100Torr,

Numbcr

E
6

t4
2

44

23
23

r20

53



APPENDIX XYil
TYPES OF FIRMS INVESTIGATED BY TI{E BUREAU

Typec of Firms discussed

No. of
Firms
discussed

I\4qor EngineerinC .

Bgilding Industry . .

Manufacturing Representatives . .

Manufacturing Industry
Accountancy and Secretarial
lexlile Industry
Banking Industry
Airlines Industrv
Tour Industry 

-' :. :: :.
Chemists and Medical Industry ..
Aerial Works
Printing Industry :: :: : .
Ilsurance Industry ..

Motor Industry
lmportrers and Exporters . .

Qealers in ClothinE
News agents and Booksellers
Road Transport
Agriculture Industry

Advertising Ageuts
Dealers in Hardware
Wholesale ana netait
Timber tvteiitrants--
B_akers anO Confectioo"o .. :.
Communications and Broadcasting
Hair Dressing
Financing
Painters and Decorators
Soap and Cilicaie 

-. .--- ' '

GoJilsmith, fewillers 
-and 

W"t"t*"t".,
lobapo and Confectionery
Petroleum Industrv
Architects and Coisultins dngia."r,
P"alpry in Curios and Anliqu& .-. 

-
Provision Stores

Total number of firms discused

l5
t2
10
10
5
5
5
4
4
4
4
5
3
3
2
2
2
2
a
2
1

t
I
I
I
1

I
1

1

I
I
I
I
I
I

aTR-i0E35Ei6Fs
il
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