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Kibabii Ur rir, , it'r
Arrrrrr.rl li<.1ro' t .1nd FinJ rrc ia I Staternents

__1Frqr
lFacul of Scicncc

HR Humar RcsoutE

IAESTE lnrcmarioul AslociErion for the Exdungc of
I Sludcnts Ior Tcchnic.al Expcricnce

A: Acronyms and Abbreviations

AJ.A,'.' ion in Aid
BNTA Bottom-U Econom ic Transformation

CBA!
cBc cc Curiculum
CBD cen&al BrBincss District
cDACC Cuniculurn DcvelopmontAssesme and

Ccrtilication Couocil
Er,o (lhicfnxccutivc Officer
crrD '- Comnlission Edueation

DEB District Educdion Board
ofArls and Social

D

-EASS_ _
FS

lrcr
llxias
I

iisa..

N izations
National llospital lnsurance Fund

N Rcscarch Fund
l{calth Sorvices Managemcnt and lnformation

stem

Ncu!!4-lcddleslntvjtrrd . ---
National
Nzola Water Scrvices Company

Omcc of thc Auditor Gen6rsl
Ofiioc of Carccr Scrvices

and laam
----- - l
t2w7. i

IAs You Eam
Pcrformancc Conrr$t
Doctor of Ph

Prblic noncc M!!!Cqng!tloformstion
Pc$ons Livi with Disabilitics

lntcmational Public Scctor Accou inS

St.!ndanls
Plont &

lntcmationst for stsrdrrdizrrion
Panncrship for African Social and Govemance
Rcserrch

Cenific8te of Educalion S1EE Coryorstion Advisory Conmittcc
Kibabii Unlvcrsity
Kibabii LloiveBity Endowncnt Fund Trust School of snd lnformatics

KTP Su$ainEblc Davclopmcnt Cosls
KUCCPS Ksn)o l]niversilics and Collcges Cental

Placcmedt Scrvice
School of Graduarc Studics
School bascd in service T€.nd6r

XUDI{8III Kcnlr Union ofDomcsdc, Hotels, Educ*ional School ofBusitoss
A Institutons, Hospitds and Allicd workcrs of
KUSU Un iversities Staff Union Student ofKibabiiUnile r!!!v-

Dbdc of
l,ocal Purchasc Ordcr Tcchnical and Vocational Education TrsininE

MoU Mcmorands Slalf Union
Micm. Snrall snd Mcdium sc Vicc Chalcellor
Mcdium-Tcrm Plan Fidcl

B: Definition of key terms

. Fiduclery Mrnogcmcnl- Members of Management dir"dly entrusted with the responsibility of financial
rosources of th€ univ€rsity

. Comparetlve l car- Means the prior p€riod.

. App'oDrlrtiofls in Ald - Day-to-day revenue received by the University and approved by Parliament for
appl,. ion by the University to fmance its Bctivities instcad of being paid into the Consolidated Fund.

. NGt worth - The value of the assets the Univenity owns, minus the liabilities owed.

. Contingent als€t - A possible ssset that arises from past events, and whose existence will be confirmed
only by the occurrenc€ or non- occurrenoe of one or more unc€rtain fufure events not wholly within the

control of thc University.
. Contlngent lirblllty - A possible obligation that arises from past events, and whose existenc€ will be

conflrmed only hy the occurrance or non-occurrence of one or more unc€rtain frlture events not wholly
withi'r the control of the University.
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D I. KEY UNIVERSITYINFORMATION AND MANDATE

A. BACKGROUND INFORMATION

The nsmc 'Kibabii'
The name 'Kibabii' has profound historical significance. The word 'Kibabii' linguistically linked to one of
thc local communities means livestock retuming to a cowshed or a sanctuary. Symbolically, lhe University

is a place rvhcre people from all walks of lifs would come to gather for Purposes ol'gtinin!: knowledge

and skills, a place of sanctuary from ignorance. The University is located off Bungotna- 'lr:rba road.

scvcn kilomclcrs lrom thc ccntral business district (CBD) ofBungoma town. The l-lni!ersity sits on a 28.3

hcclares piece of land.

The History of Kibabii University

^ 
lcxchcr Ir iDnrg

Cl)llegc 1vIrs stnncd

,,1!r

Kibrbii Diplona
( ollcBc uas

:0ti
Libr.bir Llni\crsir\ $nr

20t I
'Ihc Collsgc wn5 convcned
10 Kibabia Universiry
Collepc

r:/

The esrablishment of Kibabii University (KIBU) is traced to the origins olKibabii Teachers'Training
College, the precursor to the current University. The History ofa Teacher Training College in Kibabii dates

back to the pre-independence period. The idea was initiated by the Mill Hill Fathers in I932. This college

trained P4 Teachers bctween 1932 and 1942 and P3 between 1958 and 1961 in the current St. Mtry's High
School, Kibabii. In 1962 however, the College was moved to Eregi.

The proposed Kibabii Teachers Training College in Bungoma South District remained a mirage for more

than twenty years until l9tl' September,2007, when the process ofactualizing this dream was initiated. The

3'd presidenr ofrhe Republic of Kenya, His Excellency President Mwai Kibaki graced the ground breaking

ceremony at the propos€d site. The construction works at the College were inrmediately commenced with
the completion of construction and operationalization date tbr the college set for the 25'r' of May 201 l.
During this period. the project employed 700 workers thus contributing to employment creation in

Bungorna Counly.

After inauguration, leaders from Bungoma County requested His Excellency President Mwiii i.ibaki to
declre the newly constructed facilities for Kibabii Diploma Teachers' College to be converted to Kibabii
U niversity Co llege. This req uest was accepted and formalized by Legal Notice No. t | 5 of August 20 | I that

established Kibabii University College as I constituent college of Masinde Muliro University of Science

and Technologr. The journey to beconing a fully-fledged university was completed on l4'h November

2015 when Kibabii received Chaner from His Excellency President Uhuru Kenyatta.

1962

The Colbge lA'lts

nx)ved to Ere8a

/a
sc,s

L/r,.r /,.1!r, l,', l),\'l.ir','1 !
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Univcrsity Logo

-l'he featurcs appcaring on thc university [,ogo have the lollowing mcanings attachcd to thern:-
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Corporate Colours

Gold is a Color of prestige and royalty

WHITE: Peace and Purity

ROYAL BLUE: Is a Color ofthe seas- a vast natural resource

focused on our dream /vision so as to get realistic out-puts
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D,I PRINCIPALACTIVITIES

Ihc nrandatq ofthe University. as contained in the Kibabii University Chaner (2015) are/is to;

a) l)rovidc dircctly, or in collaboration with othcr
institutions of higher lcarning, lacilities for
univcrsity cducation including technological.
scicntifi c, professional cducation and rcscarch;

b) Advancc knowlcdgc and its practical application
b-v research. innovation and olher means:

c) Disseminatc the outcomes of research by various
means, and commercially exploit the results of
such research:

d) Participate in technological innovation as well as

in the discovery. creation, lransmission and

enhancemenl of knowledge, and to stimulate the
intellectual lile in the econonlic, social, cultural.
scientitlc. and technological devclopment;

r:) Contribu(e to industrial and technological
developncnt of society in collaboration and
pannership with industry and other organizations;

l) Dcvelop quality and relevant programmes for
dr"'grees. diplomas and cenifi catesi

B,) tistablish colleges. tbculties, schools. cenrres,

instilutes. departments. and other resources and
adnrinisrmtive unils as may be appropriatel

h) lnculcatc and promote a culture of innovation,
critical inquiry and creativity in an. science,
technology. engineering. and education. amongst
staff, students, and societyi

i) Develop an institution of excellence in teaching,
training. scholarship. entrcpreneurship. research,
consultancy. contmunity service. among other
educational services and products. with entphasis
on technology and its developmenl, impflc! and

application to society;

j) Provide a multi-level system of education and
rraining thal is relevant to the needs of the
con:munity covering a wide range of fields and

levels with provision lbr recognition of prior
learning and tlexibility of transition between

educational levels:

k) Providc high quality fauilitie's tbr cducational.

research. residential, commcrcial. cullural,
social. rccrcational, sporting, and othcr activilics;

l) Facilitatc student mobility betwccn programmcs

of study at different universities:

m) Participate in commercial ventures nnd activitics
that promote the objectives ol the i r ,tion;

n) Foster the general welfarc ot statl. students. and

the community:

o) Provide opponunities lor developntent and
further training for the staffofthe institution;

p) Develop and provide educalional, cuhural,
profcssional. tech[ical arrd vcrcalional scrvices to
the community, and in pani,;ular ti .'r colporate
social responsibility:

q) Facilitate the developrnent, provision, and

expansion of services, programmes. and other
products in ways that are easily accessible and

which reflect the principles of equity and social
justice:

r) Conduct examinations. artd grant sttclt academic
awards as may be provided t'or in th ,rules. and

to syndicate examinations r'or alralds at other
institutions as may be appr,-rved by Senate:

s) Deternrine who may teach, what may be Eught,
and how it may be taught in the University:

t) Promote social-economic development in line
with the country's development agenda; and

u) Ensure University sustairrabilit) rnd :tdoption of
the best practices in Universitl nllr .llrclll and

institutionalization of s1'sl.,ns ol checks and

balances,

€\ \r
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D OI,JR PHILOSOPHICAL STATEMENTS

I

PHILOSOPHY

Kihxhii []nivcrsit] cmhodics thc vi.1! lhal Sciuncc. I('chnologl iurd

lnnovation ar,- criticol lbr suslitinahlc utilizati(nr ol'nratcriirl ln(l hunlitn

rcsourccs for lhc fxrslcril) ol-lhc uni\cri'

MOTTO

Kno$ lcd-ec lhr l)cvckipm.nl

vtstoN

Io be a gkrbal rmd dlnamic Unilcrsit) ol'
c\ccllcncc in Scicncc. Icchnolrrgl irnd lnnolitti(rn

MISSION
'fo achicvc excellencc in Scncration. tr nsmission and

crhancenrcnl ofnc\r kno\rlcdgc in Sciencc, 'l cchnologl., and

Innovation through qualit) lcsching. Rcscarch. Iraining.
Scholorship. Consult0nc) irnd Oulredch programmes,

lo

lI

g

,l

t
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D OUR VALUES

'lo undcrtakc ils missitln and realizc its vision. Kibabii University upholds thc follorving six (6) Corc values.

rrhich arc anchorcd in lhc acronlnl (linsIlA) to opcrationalizs thc corc valucs. "KlllU lspircs to Producc
scholars $4ro ernbodl, Iixccllcncc. Accountability and 'l'ransparcncy. Social rcsponsibilitl. lnl'rliorr and

Intcgrity uhilc utilizing thcir Acadcrnic liccdorn in purlbrnring thcir dutics".

 

Acc0unlability ard Transparcncy

lhc lini\crsit) rilrl'l shull c\plain lh( riltionirl(
ol'ucli\ itic: donc a d a\(rid an) actions lhat

rrright lr,'rJcr rrtt rnllpr.tcticr'.

I hc trni\rrsil) \l ll Jhrll h vc co[nr]on
dccoruDr reliuclcd in thcir pcrsonal

ilplL_ariuccs. inlcruclions arld conducts-

Acadcmi(
lrredom

'l hc I jnivcrsit) shall pr()vidc opportunitrcs
lirr thc crcation ofnc\\ idcns anJ producls

li)r tcirchin!. lc rning and rrell-ht'ing ol thc'

socict\ '

Ihc Llnivcniil)' shitll ensur! qualrt)
tcaching. rcscirch irjrd provision ol'
cxccllcncc in tcaching. rcscarch and scn icc

to thr public.

Ilc I lni!cNit] shall prornolu a$urcnc:is and

providq lc dcrship in responding to issucs unrl

problcrns allccting thc socicty.

l hc I Jnivcrsitt shall providc opporlLrnitic: ';rr lhL-

crcalion olnclr idr'irs and producls lbr lcac,I
lcarning imd rrcll-hcing ol'thc s,,cict1.

TI
I
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IN'I ERNATIONAL STT] DENTS

Uganda - 4

Ilurundi - 3

Itrvanda - 2

South Sudan - 3
'fanzania -2

FACI.]LTY & STAFF

Staff Cnlegory
Tea(hing Stn ff
,\dninistr.tire Stsff
'I olnl
Perccnl{ge

ill a le

81

l{6
2J0
560

Fcmale
{0
l4(l
180

11./"

3

I
--1 i

36% 44%
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MANAGEMENT

C) KEY MANAGEMENT

l hc I lnivcrsity's govi.'rnance and managcnrcnt is undcr ths following kcy organs
. tJnivcrsity Council
. [Jnivcrsity Managcment Board
. scnatc

D) FIDUCIARY MANAGEMENT

fhc ke1 nranagement personnel who held ollce during the financial year ended 30'h.lune 2024 and who had

dircct liduciary responsibiliry were:

Dr- Wabomba Sirnirru lludson

.--l 'aI

DESIGNATION NAME

Prol lsaac lpara OdeoVicc Chancellor

Deputy Vice Chancellor (Administration, Finance and

Development)

Prof. Donald Namasaka Siaml,a

Ag. Deput) Vice Chancellor (Planning, Pannerships,

Research and lnn0vation)

Prot'. Munir Muganda Manini

Ag. Deputy Vice Chanccllor (Academics and Students

Affairs)
Registrar (Administration & HR)

Prot-. Stanley NBome Mutsotso

Dr. Ruth Atidah Mitalo

Registrar (Academic Aliairs) Sr- Dr. Jacklyne Okello Alari

Ag. Registrar (Planning, Pannerships, Research and

lnnovation)

Prol Joshua Abuya Olang'o

Ag. Dean of Studcnts Dr. Benson Nasong'o Murunrba

Dr Anselemo Peters lkohaDirector. ICI'

Finirnce Officer CPA Dr Benjamin Musina Oduori

ln Charge, Library and Documentation Centre Mr. Sanruel Wairigo Wakahia

[n Chargc, Procurenrent Departmenl Ms. Maureen Chepkesis Kiplel

Lcgal Otlicer Ms. Jacqueline Wanjala

Deputl Chief Medical OfIcer



E) FIDUCIARY OVDRSIGHT ARRANGEMENTS

Unirersill,Council
'l'hc (Jnivcrsity CQurrcil carries its mandate through committecs hcncc conrmittecs facilitatc decision-ntaking to

assist th" (i)uncii in the cxecution of its dutics, powcrs and authorit)'. howcvcr dclcgation of authorit) lo thc

comnlil,. docs not in any way mitigatc or dissipatc thc dischargc by thc Council of its dutics and

rcsponsihilirics. (lour.cil committecs havc bccn established with fornral writlcn tcrms of rcfcrcncc and obscrlc

thc samc rulcs ofconduct and proccdurcs as thc Council.

i \rrrlit. l{i.1. ;rtrl (,rrrrpli:rrr.c (',,Irntill((

fla! tl'," Univcrsiry Council has csrablishcd an Audit. ltisk and Compliancc Commiltcc which providcs

EI ur"r.ight on r;c Univcrsity's financial and othcr managcmcnt. l'hc tinivcrsiry also has an lnrcrnal Audit
D.:)artmc,)l tlrut rcports to thc Council Committcc.

ir. . tratcgy, Finance snd Delelopmcnt commiltee

- 
Thc Commitlcc is rcsrronsible for ovcrseeing infrastructure devclopmcnt and ntaintcnancc. rcvicrving ol

E i, year and annual financial reports and budgcts and make rccommendations to Council and act on.E 
6"1iu;1'o16-ouncil in reviewing the Unrversrry strategic Plan.

iii. (;o\(rnrrcc and lluman llcsottrcc (irnrnriltce

Tl,i,i Con.rrillee is charged with the responsibility of reviewing and providing advisorl' opinion on

vcrsir;- Statutes: making recommendations to Council on staff lvelfare related issuesl recommcnd to

Council inrpr,rvemcnt in the joh grading classilication as the Committee ma) consider appropriatc and

provide. oversight in matters of human resource. including salaries, disciplinary nrirttcrs and

appointments and pronrotions of Professors, Associate Professors and equivalent Administrative and

Library Grades.

it', Awards {nd Sealing Commiltee

'l'hc mandxtc of the Comnrittee is to: Receive and consider graduation list l'or Auard of ( ertillcatcs.
i lomns and conferment of Degrees and make recommendations to the Council: Rcceive and Consitlcr

tl)c Graduation Booklet and make recommendations to the Council: Ensure that thc processing of
Certillcales and Transcripts is done diligently and with integrity; Receive and consider proposals to

Council and nominations for the award ofDegrees: Recomnrend to Council award ol'Honorar;' Degrees:

and Authorize on behalfofthe Council the application ofthe University Seal to documents

fir

o,t
Parliamentary Ovcrsight Committce aclivities

These c r,rnrittc,.:, cnsure that public universities adhere to national policies. regulations. and standards. and

thc) lr, I'li!crsity administrations accountable for their actions. Here is an ovcrvicN of tlre ke)' aspccts ol
their role :

Key Oversight Committees
r) Public Accounts Committee (PAC)

i. Finrncial Oversight: PAC reviews the audit rePorts of public universities to e,rsure that

funds are used appropriately and ellicienlly.
ii- ,\ddressing Mismsnogcment: Investigales cases of financial mismanagement. fraud. and

corruption. and recommends corrective measures.

' r Puhlic lnv€stm€nls Commiltee (PlC)
i. Asset Management: Examines how public universities manage thcir assets and

investments.
ii. Project Oversight: Ensures that capital pro.iccts and investments by public universities alc

viable, transparent, and benefi cial.
c) Commitaee on Educ8tion rnd Research

i. Policy Rcview: Scrutinizes educational policies affecting public universities and

recommends necessary adiustments.
ii. Quslity Assurunce; Monitors academic standards, research output, and overall quality of

education.



Kibatrii University
Annual Report and Financial Statenrents

TIEADQUARTERS

Kibabii University
Off Bungoma-Chwele Road

P.O. Box 1699 - 50200,
BUNCOMA

BANKERS
Kenla Comnrercial Bank
Bungoma Branch
l'. O. Box 380.5(,200
BIJN(iOIlIA

Absa Bank Kenya PLC
Bungoma Branch
P, O. Box 91, 50200
BUNGOMA

Standard Chartered Bank Kenya Limited
Bungoma Branch
P. O. Box 2531, 50200
BI-JNGOMA

F)quiry Bank Lirnitcd
Bungoma Branch
P.0. llox 2450 - 50200
Bt INGOMA

INDEPENDgNT AUDITORS
Auditor Ceneral
Office ofthe Auditor General
Anniversary Towers, University Way
P.O. Box 30084
CPO 00100 Nairobi, Kenya

ql

CONTACTS

Telephone: (254)
0708-0859934/0?34-83 I 729
E-mail: enquiries@kibu.ac.ke/vc@kibu.a. ^e
Website: www.kibu.ac.ke

National Bank ofKenya Limited
Bungoma Branch
P. O. Box 25 - 50200
BUNCOMA

I'ami11 tlunl t.irtritcd
llulguma Branch
l'.0. Uox 1068 - 50100
BTIN(;OMA

Cooperative Bank ofKenya Lirnitcd
Bungoma Branch
P. O. t964 - 50200
BUNCOMA

PRINCIPAL LEGAL ADVISOR
The Attomey General
State Law Ofrice and Department ofJustice
Harambee Avenue
P.O. Box 401 I2
Ciry Square 00200
Nairobi, Kenya

Lnnn ltdf( lot- I)fi1L,l,ltt(ttt X[a@ l50 9C)U1:2015
Cfu I rfrccl



' '-l,l

Dcsignationr ( hairntan ol ( oLtncil

I)atc ol'Binh l''r |ebruarr. l()5(:

Professor Chris Macoloo .ioincd the LJnivcrsil\ (()ur)cil xs

Chairpcrson in Dcccrnbcr 102.1. Hc is an carth scicnti\t lttd
inlcrnrlional dcvclopntenl advisor rr ith a PhD in I lrtran

Ceographl and Planning liorn the L)ni"ersity ol'Carnbrid{c. LlK.

llc has ovcr :0 )ears oI acadcnric cxpcriencc at thc t]ni!etsil) ol-

Nuirobi. rrhcrc hc .os!- lo lhc posilion ol-A\sociatc l)rolcssor.

Additionally. he has crlcnsirc t-rpcriencc in inlcrnational

dcvc'lopnrcnt. sorking u'ilh organizations such as lntcrntcdillr'
Tcchnology Dc!!'lopnrcrt (iroup (lTI)G) and SNV Ncthcrlands
Dcvelopment organizrtiort. Currcnlll. he scrrcs as thc Rcgionrl
Director lbr [:ast Aliica at World Ncighhors. orcrsceing
sustainablc agriculture, livclihoods. natural rr':\ource

managenrent. and health programs.

Prol. Macoloo is actilcll inrtlred in adrocaul and policl
devc'lopnrent. heing a lbunder nr!-nrhcr ol thc Alliancc lirr []ood

So!ercigntY in Aliica (Al'SA)antl a tnembcr ol'lhc Prolinno\a
Kcnla CountD Platfornr. lle has also serred ()n the (ouncil ol'

Murang'a Universitl ol' l'echnologl anrl tlrious conrntunitl-
based organizalions.

AH



l)csigllntiotl: Rcprcscnting thc I'rinuipal Sccrclir'\.

Stalc Dcp rtrncnt lirr lligher Educirlion arrd Il!'searclt. N4inistr]
ol liduclli(rr.

Date of Birth: -.1''r licbrrr ry. 1965

l)r. Shirola.ioincd iu August 1010. llc hold: n ll l,l) ' \rr\)
Nloi trrrircrsitl. i\lr\tcrs l)cgrr'(' in liduciitiorl i\l.rnrrlen ,. .trtd

Adrninistration (KL'nlxtll Iini\crsil]) and r l'lrl) in l'eircc artd

Colllict Milnit-qcrncrrt (MMllS I )

( urrcntly. hc scrve's as thc l)cput) I)ircclr)r ol l.dueittion al lhc
Stirlc I)cnlrtnr.nt lirr llighcr l:dLtcation irnd llcscar(h. \1ini\lr)
ol lrducltion.
I lc has irnnrcnsc knorr lctlsc and c\ncri!'nc!- itt (.)urtlit) AssLtrancc

anrl St;rndartls

G,

l)esign,rti(,n: llcprcscnting th.' t'rincipal sccrelar). I he Nirti()ral llcitsur).

l)nte ofllirth: I l'r [).'ccrrrhcr. l1)ll9

J,ri!rcJ Kiirubii !ri\!.r\il) trn lllth Nlarch. l0l.l as ir (ouncil nrcnrbcr. Shc hirHs r llrrihelot's ticgtcc in

l:crrnLrrrrics ard l'llrlnec lionr Kerr]atta Uri\crsit):Ccrlillcirlc in l:inancin-lt aod liep()rlIlg '. Iltcnl
(itPilnl l'rrticcls: (crli,lcatc'irr Inrcslnrcnts and \\calth (rcatitrn irr Aliica both li,rrr the nrtLrlu ol
(crtitlcd ln\cslmcI]t & lrinancc Anallsts: irrrd Ccrlillcat! in.\dranccd I)cbt NIanrg.Jnrent anrl Arralytical
'Iirrls liolr Kcnya Schrxrl 0l Motrelarv Sturjics.
l\ls. Nalirl.r has a rlst crpcricncc in lTusincss,.lcltlopnrcnl. relationship manatcrncnl and risk ltnalSsir

huring $r'rlc,.l in thc hunling induslrr as x (rc(iit Anll)lt & ltclllirnrship Otllucr and eurrcntll in I h,.'

(;otcrnt)cnt lI\c\tnrcnls l)cnilrtnlcnt ol tllc National I rcasurl. Kcny'a. Shc is rr l!ll tllctrthcr (ll lhc
l-crrnorrrist Soeicn of l(enra

)l-
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Designstion: lndependent Memher

Date ofBirth: l6'h June, l9El.

Ms. Wilkister M. Sinriyujoined on I5th December 2023. She is an advocate ol'the High Court ol'Kenya with a

Bachelor of Laws t'rom Moi University and a Master of [.aws specializing in commercial and corporale la\4

from thc Unir.'rsity of London. Shc is also a Certified Trustee (TDPK) (Collegc ol'lnsurance) and holds

ce ticates in (;overnance Ethics. Risk and Compliance (CERC). Covelnance Audils (ICPSK), and CPS (K)
((;\., 'll,B). With over seventeen years oflegal experiencc. Ms. Wilkister cunenll) scrves as a Non-[ixe'cutitc
Dircctor at Kenya Revenue Authority (KRA). oflering oversight and strategic direction. Shc also provides

compan), secretarial services as a Consuhant at Scrviconsult and consults for the Instilute ofCcnified Public

Secretaries (ICPSK), advocating for Cood Corporate Covernance practices.

rL \:' ', \

Designalion: lndependent Menrber

Drte ofBirth: l0'h April. 1971.

Dr. Adan Saman Sheikh joined on 26'h January. 2024. He holds a PhD in

Religion from lhe University of Nairobi, an M.A. in Sociology. and an

M.Ed. in Teaching Arabic as a Foreign Language fron the Khanoum
International lnstitute for Arabic l,anguage. He also earned a

Postgraduate Diploma in Education (PCDE) and a BA (tlons) in lslanric

Studies and Arabic Language from the lslantic University in Uganda. l1c

has over 25 years of experience in lhe education sector. with dilcrse
range of roles and responsibilities. Currently. Dr. Adan Santan Sheikh

serves as a Curriculum Specialisl at Adam Smith International. wherc he

continues to leverage his extensive experience in the education scctor. llc
has also been involved in numerous consultancl' projects. focusing on

teacher training. curriculum development, non-formal./altemative basic

education, and monitoring and evaluation of development progranrs.

Funher, he has worked with organizations such as Save the Children UK
and Denmark, CARE, UNICEF. UNESCO. DFID. and USAID. Dr.

Sheikh's expertise is instrumental in driving positive change and

enhancing educational systems. making him a valuable a.ssel in his

current rolc.
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Designation: lndependent Mr'mbcr

Date of Birth: l:,'J Augusl. 1978.

l\'lrs. Saralr Ny'anchanra Ratemo- Kizito.ioirred on 26th January. 202,1. She conpleted the ndvocaies I'raining
I)rogr nrmc al the Kcnya School of [.aw and Holds a Bachclor of Laws tiom Moi Univcrsitl and a Master's

dcgrec in Educatir)n. Curriculurrr Devclopn'rent. also tl on'r Moi [.Jniversity. Slre is currentll lh,r Fin0nce

Dircclor al Donrosr' l.inritcd. Prior lo this. she scrvcd as a teacher. Sh!- has a divcrse cducalioDal b.., ,ound

antl crtt'nsirc crpcriencc'in Iinance and education.

L \ ]l jL 1,1

a)

Designation: lndependent Menrber

Dste of llirth: -10rr' August.l91l.
Joined in August 2022. Mr. Wamburu is a lecturcr at D!-dan Kinrathi
Universitl' of lcchnologl. lle holds a Bachelor of [:ducation l'ront

Kqnyatta Universitl and a Master's in Ilusiness Adnrinistration
(Managenlent Scicnce - Operations Management) liom the Univ!'rsity ol'
Nairobi. Currsntl),. he is a l'hD felkrw. Doctor of Philosophy in [.]usiness
(Opcrarions Managenrent).

Mr. Wanrburu is a businessnran. lounder and CE() r'l El l,.r r loldings
t-imiled which nrajors in construction and constlrclion tnaterials liom
local market and COMLSA rcgion. lle is a ti-rll ntcmber ot C)perations

Manugenrent Society ol'Kenya (OMSK) and a member ol Council of
Supply Chain Managenrent Prol'essionals (CSCMP). He has rcsearch

interests in Pensions. Project Sustainability. Proiect Costing and Control
as rvcll as Projecr Managemcnt Scheduling and Control. On l2'r'

Dcccnrbcr, 2019, Mr. Wantburu was honourcd and arr urdeil 'l lrl l lcad ol'
Statcs Comnrendation. tlSC b) the President for rentlcring rrr ,rguishcd

sc'rviue to the Republic ofKenya.

rs)
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Designstion: Independenl Mcrnber

Date of Birthi l" rlugust. I987

Dr. JcnitTcr Chepkenroi Joined on 26th January. 102.1 Shc' holds a Bachelor of Scicncc' Degrct' irr

I,h)siorherap) from AMREF Inrernational Unir.crsitl. a lligher Diplonra in Orlhopcdic Manual 
-lherapl 

l'ronr

Kenya Medical Tra,ning College-Nairobi. and a Diploma in Phlsiotherapl fronr Kenya Medical training
Collegc 'ilrc has,'vcr l0 years ol experiencc and currently serves as it Physiothcrlpist frainsr at Thc (cntcr

f'or \.i!ir i ol f,rnur!'in Nairobi and Kakuma.. Jcniffer is skilled in communication. tinrc minagenr('nl. and

interdisciplirrrrl collaboration. denronstraling a conrmilment to continuous lcarning and prolcssional

dcvel()pnr!'nt.

Designation: Vice Chancellor

Date of Birth: l9'r'May. 1955.

Joined in 20ll as the Chief Executivc and Sccrctarl ol Council. lloldr
B.ED (Ans) (IJON). l\l.trD (Kcn)'ana t-rni\ersit\ ). and l'hl) (Moi
Llnivcrsit). ). llc is an educationisl $ilh ovcr 16 lcars of tcaching

cxperience at institutions ol'llighcr lcarning. Prof. Odeo has also hekl

various leadership posrtions in lhe samc institutions.
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Dale of Birth 3"r l:ebruary. 195(r

Profcssor Chris Macoloo .joincd thc [-lnivcrsit) (]ottncil as

Chairpcrsur in Dcccnrbcr 202.'1. Ile is an canh scicllist and

intcrnalional dcvclopnrcnt advisor rvith l)hl) in t lrhitrr
(icography and Planning front thc Iinivctsitl ol ( anrbridgc. t K.

IlL. has ovcr 20 lcars ol acadcnric cxpcricncc al thc tini!crsil) ol
Nairobi. rvhcrc hc rosc to thc posilion ol Associatc l'rolcssot.
Additionall), he has cxlcnsivc crpcricncc in intcrnational

dcvclopmcnt. rvorking *ith orgirnirations such as lnlcrntcdiatc
-Icchnology Development Group (l lt)C) and SNViNcthcrlands
Developrrrent Organizalion. Currenlll, hc servcs as the Rcgional
Director lor East Africa at World Neighhors. orcrsecing
sustainable agriculture. livelihor:ds. natural resr)urcc

mona-qem!'nt, and health progranls-
ProL Macoloo is activell involved in adroc:tc1 antl policl
dcvclopment. being a loundcr nrcntbcr ol'the Alliance lirr Foul
Sorercigntl in Africa (AFSA) and a nrcmbcr ol thc Prolinno\ir
Kenya Country Platlbrm. He has also scrvcd on the Council ol
Murang a University of "fcchnolog)" and variotts comntunit)'-
based organizations.

\ r(. hallccllor

Date of Birth: l9rh Mav. 1955.

Joined in 2013 as the Chief Executive and Secrctnr)' of
Council. Holds ll.ED (Ans) (UoN). M.ED (Kenlatla
Uni!crsit!'). and PhD (Moi University). He is an

educatior'rist with over.l6 years oftcaching cxperience at

insritLnions .'f llighcr lcarning. Prol'. Odeo has also hcld
r, rs lcadcrship positions in the same inslitutions.

---i e)@



i', i ':l,f,r \i,r: .1,1, \1.t,Irr,
AE. Deput! Vice Chancellor (Planning,
Parlnerships, Rcsea rch and lnDovalion)
Dotc of Birth: 5'r' July, l9E5
Prol. Muganda Munir. an Associate Prol'essor ol'Finance and Director of
Qualitl Assurancc at Kibabii tJnivcrsitl. holds a PhD in Finance and

Accounting tionr LiCSM Monarch.'tJniversidad Azteca. [{is cxpertise
lies in llnancial and hunran capitll development. tbcusing on competitive
solutions for conrpanies in tiast Atiica. Proll Munir has extensive
cxpcricnce' in rollin,q out tinancial literacy progranls to SMEs and has

reccivcd specializcd training tiont Harvard University. His research

intcrests include quality managcnrent systenls. development linance.
sustainable financc. and lslamic finance. He has consulted lbr various
organizations, including the European Union and UNESCO. and has
published widely in bunking. finance, and econornics journals.

l'r ol. l)ort:rlrl Nlttrts:rLrt \iutttl,:t.
Deputy Vice Challcellor (Administration, FioaDce xnd Development)
Date of Binh: l,l'h October, 1960

Joined in 2019 as a mcmbcr of Management Board. Ilnlds llachelor 01

Vcterinary' Mcdicine (UVM) (UON)r an M.Sc. Vot. l'alhology &
Microbiology. (UON): and a PhD in Zoology (l'arasitology) (Moi
University). llc is an cducatbnist \rith a rvide rcscarclt. l('irchinq and

administration cxperiencc of ovcr 30 years at rcscarch inst . :, rrs irnd

institutions ol' higher lcarning. Prof. Siamba has irlso h,jlL.l various

lcadership positions at thc samc institutions.

---1 l't ol. St:trrlrr \ltrl.olro,
Ag. Deputy Vice Chancellor (Academic aod Student Affairs)
Dste of Birlh: 30'h Merch, 1969

Prof StanL-y Ngome Mutsotso is an Associatc l)rofcssor in
Educational Comnrunication and Technology. He holcls a L lr,lor'
of Education (Arts). N4aster of Philosophy irr [idu..aronal
Comnrurrication and lcchnology and a PhD in [:ducational
Conrmunication and Technology He has a universiry carc'er spanning

over 2l years in teaching. research and supcrvision of postgraduate

students- He is rvidely published with research interests in Non-
Formal and continuing Education. He previously served as Dean of
the Graduatc school betbre the cunent substantive al)pointrnent as

Director. Centre ofScience Technology and Mathemalics I:r.: rti,rn.

.e
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l{c,ti\lmr ( \(lnririrtflttio[ & llll)
l)rlc of Birlh: lSrr' ,\ugust, l9li(,
l)r \liL.rl,' ioirrr', irt .luntrirlr :l)llr .l\ Jiari\lrllr (\(llninistlilli,rll &
llLrn, Il(.,, .r). Shc holLl' l I'hl) in Ilrrnl.rn lics,)trr..r
: r.ril 1,,\ \lli,\ tllurrLrn Iic\(,Lrraf \l.r!.t!antcnt) l,l\.
llli\ rLrulr..r ll, \(rurcc \1:lrr.rgcnrcnl - lir\l ( lurs Ilrrnrrttrrt.
('o1rll(LI sccr(tlr\ ol Kcn)Lr (( s-K). ('crlilltJ Ilurrran I{r':oLrt'uc

I'rrrli'srirrnrrl l1 I-cnya t( lll{l'-I.). l)ipltrnll irl lltlrlrirn llc\(,rrr((
\l.rnirrrll](nt ll(rrlrrri(xl I rri\cr\il\ {'l l.,tnrrrt .rnJ l)ip1,,1111 11,

\etrct.rr'i.rl StLrJre.. \h( hu\ {)\cf:ll\c.lr\.lJrnini\1r.rli\c lrrJ llirrn.rn

I{cr,,rr.c urfttir'tic ilt irl\litLrt (,rr\ (rl hifhcr lc.lrnin!. sir( i\ .r

IiLjlrl\'r )1 llr. lr 'tilutc ol lllrrrr.rn llc\Lrurrc \l.Lll.l!alllcnt (lllll\'ll
i[rL] rUtL ol ('rrli,ic(l Sccrclirrics ll( S ).

.\g. Rcgislrar (['lnnning. I'xrltlcr\hilr\. l{c\carch tIl(l llln(,\nlil)ll)
Datc of llirlh: lorh Scple lb(r. 1975

Itr,'1. \hLr)r .lr,shull ()l.rrr!,' irrincJ rn I)ercnthcr :i)li .1. th. \._

I{c!istril (l'lxnning. l'}.r,1ncr\hiJ]. I{cse.rrclr & lnnorirti,rrlt. lle lt,'.ls t

IlachcIrl ol Scicnuc dctlct. Lrn \ll] \ in I rrgistits rrrrtl \rrplrlr ( llrritr
\lrniuenr.nl xn!l r l'hl) in li,,-isti.r & \u11|ll\ (h.rin \l.rn.r!cnl,Jlrl ll(
i\ r ( h.r1crcJ I'rr,eLtt,:trrcnl & \Lrlllrl\ ( h,rirr l'rr'li"ir,rr.r rtrtlr

e.rlili(Ili,,n\ lir'nr lhr. ( h.r(.rcrl lrr'lilrrt( (il l'ur.l\.r\rrl! ,\. \trl'l.l\
(( ll's-l K). Ilt h.r' t.rLrtht rt tni\cr\ilir\ rrr Kenr.r .rnLl l(\\rrrrJx. l!,llr
puhlic Ini.l l)r'i\rrtc ilrr(l llis rc:c.tt'ch \|ittt\ \.lri,)tl\ tr|ctrs. rnrlrrrlirrl \\.r'tc
SIIl)l) ( h!in \litnitgcn]cnl. ( lirnrrte ( hangc l0ristitr t ,,r'p,'r.rtr'
(r()\crnlrn!(. Ilighcr lJu..rtir,n. lin.tttrt'. IlLrrlt.rrr llt:,'ttt.t'
\l.rniucrr|]nt. .rnil Iconr,nrir:s. r'$rriting in ,)\(f lir l.rrhlr!.tli,'rl. rrr,j

llcri\lr:rr. ( \(r.lcl|ri. .\ff.rir\)
l): ' t llirrh: ll,'r' ScDlcmbcr. l9lll
ilL ri i,,, rc(l in .lanuxr\ lol.l x\ llc{i\lrirr ( \eirdcnrir .\ll.rih) \hc
ht'lLIs Lr i'h l) irr liluclrli()n ,,\(lnrinistr0tion & lcu.lcrshil, ll I1i\cr\i!lir.l
I nrprerrli.tl I)c ( ostx liicir). r l\lilstcr ol' I !iucirlir)n in lr(,Lre!lionirl

\ilnrinirtr'.rti,'rr lnJ l'lunning l( rtlri'lie I ni\(l\il\ (,1 laslcrn \lii(ir)..rnJ a

ll.r.hclrr i'l IJ!(rli(,n tSctcn!cl l( itlholic I ni\lr\it\ {il Iit.tcrrl \lrianl.
\he irlsrr h,,lLi: r I)iIlom.l in llrrnr,'ni/nli()n. \ccrc.lilxti{rn. .rrriJ QLrelitr
\srrrirnuc in \llicun IligltcI ldtlcitti,)n (1\\(,eilrtion i'l .\lri,:.tn
I ni, .ltic' rLl ( )lll{1..,\l (;l(11)r ) I Iuf fr(Jlc\\ir)rr.rl t\fct'i.rrcc irrrluLlr:5

r, ralr ,r\ l)r110l\ l<c!i\l[rr'{\.ullanli( ,\ll.rrr\) ill Kirr.llirrir I rri\cr\it\
,rlJ li.:i\ir.rr I \(lrLlcnlia) rl \lirri\l Intcmrli\'nlll I ni\cr'it\ (,'ll!.!!.
Nlrara .h. xrhi(\cd n(ruhlu u(conlflishrrrrnl\ ill (u icultlnl (l(\(l(lnrncnl
ilnJ il!lnrinistrrli,)n. I)r.,\lirri ll.ls lrlso N(jrkcJ r\ iln .\ui!lcnli( Stxl'l

rrcrr]hcr. (clchin! \ir[ious clrurscs in cdueation. anLi has (\pcricncc in

ir(lnrirri\trilli\c r,rlcr sLtch ar l)cfsrrnill ;\5si:tilnl to thc ltfinIifirl.
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Dr. Anselmo Petcrs lkoha,
Director ICT
Date of Birth l0'h October, 1970

Joincd in l0ll rs a Mernber of the University Managcnrcnl
[]oard. Hc holds a Bachelor of Education fiom Egcnon
lJniversiq'. a l]CD in Conrputer bascd lnlbnrration Systcms liorrt
Sunderland t-lK. MSC in Conrpuler based lntbrmation S1'stems

t'rom Sundcrllnd UK and PhD fronr MNIUST. He has over 20

1t'ars' expericnce in teaching and managcrrent of intbrnration
s) sterns. I l!' is a nremlrer of Association ol'Computing Machinery
ACM. L]K.

,---1

Dr. Benson Murumba Nasong'o
Ag. Dean of Studelts
Detc of Birth: 2l'r Januar!, 1967

I)r. Nasongo is a qualilicd acadcmic and counscling psychologisl uilh a

Ilachekrr of liducation in Arts (llonors) liom Kcnyatta Univcrsity. a

Mastcr's I)cgrce lionr l'lgcrton University and a l)lrl) in Counseling
['sychology from Kabarak LJniversity. Currcntll'. hc lcnds . Studcnts

Allairs Dcpanment at Kitlabii tJnivcrsity and is r, rcti!.,rtctnbcr ol
prol'cssional associations. including KCPA. KUI'CA. ACA. and AI'C.
I)r. Nasongo is also a ccnillcd nrcdiator accreditcd to lhc Judiciary ol
Kcn),a and has complctcd a Scnior Marragcmcnt Coursc at thr- Ken)'a
School of Covcrnnrcnt (KS(;). Within Kibabii [Jnivcrsitl'. hc scrvcs ott

the LJnivcrsily Managcnrcnt lloard (UMll). thc Scnate. and thc
Craduation Comnrittec while heading tlre Sludenl\ All'irirs Departnrent.

,--1

CPA Dr. Benjamin Musins Oduori,
Finance Oflicer
Datc of Birlh: lst August, 1972

Joined in 20ll as Deputy Finance Otliccr. I)r Oduor rlds UllM
(Accounting & F'inance) (Moi), MBI\1 (Accountin-q) PhD
(Finance) (Moi), and CPA (K). tle is a prol'essional accounlant
uith over 20 years' experience in auditing and assurancc and

finance at the institutions of higher learning. l{e is a nrembcr ol'
ICPAK and lClF'A.

rg,) \&a
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lll r, Sanrucl Kairigo Waknhill
Ill C]harge, Library and Docurncntation CcDtrc
l)ntc of llirth: l7'h August, 1982

l\4r'. Wakahia ioin!'d in l0ll rs l-ihrarian l. llc lrrrlds a llaclrcIrr,'l
Inli,rrrirtion Scicncc (l;ni\crsih ol'SoLllh Aliica) rln(l a \lilslcr ol I ibratl
anri lnlirrrnation Sci!)rec (l lti\cr\it) ol-\airLrhi). llc r.,'rrrrcnllJ Plrr\urn!.1
I)hl) ill llni\rrsi1\ ol K\\alolo \utitl. llcprctiotrrl\ u()r[.c(l li)r l'.tn \lrrc.r
( hristiiln L nilcrsilr. l'rcsb)tcriatt Iinircrsit) ol l ir\l .\tri.il. \attorr \letlrll
(iroup and Kenla l'orcslr\ ll('s(arch lnstittltc {Klllrltl). lle llit\ (t\cr l(l
\crrs \\ork cxpcricncc lhc runnins ol'Acirdclllic lil)rirrics (6 ol uhiclt llale
bccn in l,ibrarv Manilgcrncnl l1 dilltrcnt cilDitcilics) and orcr 7 lcrlr''
c\pcricncc in thc nranarrmcrl ol special liltritrics.

.., . rrrrcrrr ( heJrkesis Kiplcl,
ln C:hu rgc Srrplrll'Chain illanagtmtnl

1){te of I}irlh: l2'h.lanua11. l9ll3
Irrincd in l0l2 as a Melnb.rr of lhc []nivcrsit) Managcntcnt lloard.

Sh,"'holds a lJlchckrr of Busincss Manaucmcnt lionr Nloi [.nivcrsit;-.
a Nlaslcr ol llu\incss Managcnrcnl in l)lrchasing and S(rpplics jiont

!1oi I ni\crsir) Shc is currcntl) putsuing l PhD al l\'1oi []nivcrsit) in

l.('' r .\ rn(l \uppl) Chain Nlitnaccmr'nt. She is i1 itlcnlhl'r ol Kt'n)a
i, i'l slrpplics lllanagctncnt ilnd Chan,"'tt'd lnstittttc i,i
Pr-.,;urcn cnt ;1no Suppll. Sh,.' hur 8 ]r'ars ol'lcirchinll ('\p.ricllcc in
lnsritr.rtions ol l lighr'r t,earning.

,-1
,L

t

Dr. lludson \\'rhomb^ Simil u

Depul) ( hief Ucdical Officer.
Dstc of Ilirrh: 7'i \larch. 1985.

llc ioincLl in lchruxl}- ]0:.1 ils lhc I)clul] ( lli(l \lcJi(ill olli.!r. l)r. Uirh('nlh.r

holls llachclor ol l\lcdicinc an.l llilehclrr ol' Surgcr] (l\1ll( hll). \l,rrlcr ,)l
l\lcrlicinc (Nll\ll l)) in I{aLlroloS) Jn(l lnlrrrirr!. llc alsrr lroltlr ('l'\ I'irrt Ill
quirtilicirlir\n in(i NIS ol-lic. pirel.rgcr. llc has a rri,,lc crI':rilnec:!Pirrrnin! ll \(irl.
in ntcLlieal radirrlogy l lhr'l\lo\ lc l)islri.l ll(rspi(Jl Jnd \lirrr bit ( orrrrl) Il(lcrnl
I lo:pital lrnon! othur hcirlth litcili(ic\

i't

r
iUs..llcquclin( ,\, \\ njalA.
l,egal0ffitcr
D{te of Rirth 2')r" ADril, 1968

.loincd Kih.rhii trni\( \il) in r\ugust l0l5 ir. l.Sirl (,lljccr. Shc Ilt'lJ. I llilehclt,r
ol la\\ ,lll)l rr!cr\il) ol'\nirohi irr.j l)iflon)u in l.:l\\ ,ir)nr Kcn\x \ehi,ol ol

I rrr, ' \h( r. :rn ,\(i!ocltc (rl lhc lligh ( rturl (!l Ktnl iL hitr in{ h('cn .klluitlcd
in 199-1. )ls. \\.rriirlir isilm('tihcrol thc Ir\\ \('ci(l\ ol Kcrl)i \\ilh 17 \citr\,)l
c\t(_ricnac n\;lll ,\(l\ocitlc. Shc has I I \c.lrr c\ncricnccd in thc I rrircrsitr Scclt'r.
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)) 4. CHAIRMAN'S STATEMENT

lntroduction

on bchalfofrhe LJni\ersit),Council. I anr greall]- honourt:d to pr!'sr'nt to )ou thc Unil'ersit)'s Annual RcpLrrt

rnr.l I'inanciirl Statcnrcnts tbr the 20ll/201.1 [:inancial Yeirr. fhis report cap(ures ke) activities undertakcn

nolahl) ruccesses. thc t'uturc outlook ofthe Univcrsit;-. and the tlnancial perlbrnrance lbr the 1-ear under rcvicw.
highlighting our corrnritnlent lo thc [Jniversit)'s core rnandate ol'providing quality servicrs to r)ur \llldcnls ilnd
alI irrr slakt-holdcrs.

lhc (rnirersitl has sroun signiticantll sincr'th!'a\\ard o1-(hancr in 2015: l'caching ancl Lcrrlling harc bceu

cnlranc,,'d through digital transfirrnration allorving sludents to cxplore the digital space.rs thc,t- pursue thcir
strrLlics. fhis has bccn supportcd by continuous cnrpowelnrcnl progranrmes lbr staff panicularly in digital
c(rntcnt dcvclopnrcrt and delivery as wcll as Artilicial lntelligc'ncc and data protcr:tion.

It is rrorth nrcntioning that thc studcnts' nunrbers hrre grorrn graduall;' lo thc cunent populalion ot'Sc-re'n
l'housirnd. Sir llLrndrcd irnd lron).l1ight (76"18) dul) registcred sludents.

Ihc (Jni\ersit\ h s conrnritted t() r!'cruitirlg qualilicd. conrpetent. and highly skilled mcmb!r\ ot rli r'lrich
currcntl) stilndri ilt l;our llundrcd ancl 'ltn (.110) lo undertake activities tou'ards achieving tlr, obiccrr'-' ol thc

lnircrsitl.
I n()rc t\illr d\citcrrcrl that KIBLr is increasingll,bl'coming ir rcscarch and innovation hub in thc ReeLion. I anl

pir icularl) glird ro menrion thar thL'Universit-,- in collaboration rvith panners is inrplementing nrulli-rnillion

T*=t?)lt1ls)
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doror-rir ,ied rescarch and innovation proiccts in diversc disciplincs with
trcnrcndous positivc implications for local and non-local conrmunities.'I'his has

bccn nradc porsiblc through stratcgic panncrships and collaborations with local.

national. and intcrnational organizations. institutions, and agcncics. A total ol l6
Mcmoranda of tJndcrstanding wcre signcd and are undcr imPlcmentation.
'l'hrough various collaborations and panncrships, thl: University won lunding lo
thc tunc ofKshs,2rlI Million as rcscarclr grants.

(lovc,, ;rocc, Arl ministrrtion, and Financc
'lhc Unr\crsil."- Council acknowlcdges its overall rcsponsibility tbr good

corporatc govcrnance across thc Univcrsity to cnsurc that the Univcrsity's
govcrnancc instrumcnts and policies are aligncd to its corc mandatc.

As a llndamcntal principlc 0f its commilmcnl to full and transparcnt

conrpliance. thc Council ensurcs adherence to the standards and praclices of
good corporate governance. lhe ptinciples. and recomnrendations set out under

Mwt':ngnzo. the Code of Corporate Governance as well as all applicable Acts.

The ( Lr,cil has also esrablished internal procedures and monitoring systems to
prorrrotc conrpliance.

I am happy to report that the University panicipal€d in the l2'h Edition of the

Champions ofGovernance (COG) A\{ards organized by the lnslitule ofCenilied
Sccretaries during the period. 1'he University had submined its enry in the

Education Sector Awards 2023 where it emerged lst Runners Up. The Vicc
Chancellor. ProL lsaac lpara Odeo also emerged winner and was awarded th('

covetcd Vice ('hancellor of the Year Award. These Awards reflect the

Unir. . 's rcsolvc to uphold good governancc practices.

Council recognizes the critical role thal the University Management plays in lhe

execution of the University's mandate and implementation of Council
rcsolutions, Through their unwavering suPPort and commitment, the University
can compete with other universities locally and globall). I also thank all our

mcmbers of slafF. students. and teams across the University for all their
conrnritmcnt. sacrilice. and hard work during the year. lrvould also like to
exten(l ' r. gratitudc to all our stakeholders for your continued support.

ln irrpler enting its mandate. the University acknowledges the support from thc

National Govcrnmcnt through the Ministry of Education and the National
Treasury and Planning and the County Government of Bungoma. Through this
support the University has recorded the following milestones:

a) 'l-he asset base as of30'h June.2024 amounted to Kshs.2.l53b;

b) The Univcr.ity successfull!'held its 8'h Graduation Ceremony on Fridal'
I lh Dccc,rrhcr. 2023where a total of 1227 students were released inlo the

'markct.:

c) 'lho tJnivcrsity has inrplemented the Kibabii University Strategic Plan

2023-2027 . and

d) The University in compliance with the Presidential directive on growing

l5 Billion trees to alleviate the effects of climate change, has gro*n
22074 trees and in pannerships with public and private institutions,

donated 16207 seedlings to schools, thc community and other institutions
. rt l0'r' June,2024.
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Much as the university has applied prudent financial management, fluctuations in the economic landscape

have visited challenges that have imposed delays in mcrting the financial obligations'

Chstrges in le8dershiP

During the year under review, the tenure of some Members of Council; Mr' Francis Asunah' Mr' Tom

Wambua. CPA Vincent Nyabiosi' and Mr. Husscin Abdi Farah came to an end on 3'd November' 2024'

The Ministry of Education appointed Fiye (5) ncw courcil Members; Dr. Adan saman Sheikh, Dr. Jcniffcr

Chepkemoii Ms. Wilkister bimiyu, Mrs Sara Ratemo-Kizito and Ms. Maureen Nafula The University

Council is fully constituted as per the guidelines of Mwongozo the Code of Governance for State

Corporations.

Future Outlook

Looking to the future, the University is set for a transformative trajectory with the construction ofthe School

of Nursing Complex whose designs and documentation is awaiting final approval by the National Treasury

and Economic Planning and budgetary allocation.

The University is also working on integation of Anificial Intelligence (Al) in teaching and leaming, data

analysis and in day to day operationi. On this ftont, the Universiry has made good progress in the

development of programmes o; daa analytics and forensics. In addition, all our programmel are--bging

alignej to the Compitency-Based Curriculum in response to the needs of the 2l'r Century and staff shall

coitinuously be retooled to fit into the evolving digital space in line with the education system. Council is

commined io providing good stewardship and sirategic direction that has seen the University record notable

achievements. The Council gives assuBnce that the Unive$ity is on the right track following the cunent

year,s financial performanci as compared to the prior year. Council is steadfast in ensuring that the

University positively perform in the future.

Conclusion

I wish to assure you, on behalf of the University Council that the University will continue to maintain high

standards ofexcellence in teaching, training, research, consultancy and service to communiry

Killal:iiUniversity
Annual Report and Fitrancial Statements

Prof. Chris Macoloo

CHAIRMAN OFCOUNCIL
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Kit)abii UniversitY
Anr'rual Report and Financial Statctnents

It is my pleasure to Present to you the Annual Report and Financial Statements of Kibabii University for the

Financial Year ended 3grh 1,,t, idzq 
'ihit 

RlPort provides an in-depth Iook into our aclieve11:l:'

challenses, and the progress *" f'""" 
'"O" 

tt *e'emuarked on rhe implementalion of our newly reviewed

fi re-yea', Strategic Plan 2023 -202'l

Firstandforemost,Iwishtoextendmyheartfeltgratitudetoallourstakeholdcrs'includingourdedicatedstaff.
diligent siudents, supportiYe 8'*di";:";;;';;; ;"unty and national government' particularlv the Ministry of

Education. Your unwaverrng "pp";;;;;;i;";t" 
nu'" u"un instrumental in our 'journev' and together we

have navigated this past year with remarkable success'

Ir is norcworthy mentiofling that the students' numbers have grown graduallv to the current population of seven

thousand, six hundred and fony-eight (7648) duly registered students. We are 
"lro 

proud.of out fOurtpOn [1.4)

international students from EAC countiies, ihat is Rwanda, Burundi, Tanzania South Sudan and Uganda rvho

are admitted in various academic programmes. To optimally serve these nuntbers, the Universiry has a total ol'

four hundred and ten (41o) nlemb"r, if rtuff. one Hundred and twenty-four ( 124) of these are Academic while

two hundred and eighty-iix (286) are Administrative staff. Forty-eight (48) of these staff are serving on

K t t, tn, I tt /1-c /it I )t |L' I t ) I 
1 ) I |t' t t ! XXVII
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Kibabii University
Anrrual Report arrd Financial Statenrents

I
The 2023/2024 financial year marked a signilicant milestone for Kibabii University Our

toi"t ,.r.nu" grew by an irpressire 29o/o, icaching Kshs' l'40 billion' up fiom Kshs l 08

iiiiion in tf,"-p."uious ycar.'This growth is larget attributed to increased rcvcnues from

"^"i-g; 
,*"J""i"ns, bolstered by our New Funding Model and thc stlingent measures

imnlemented to ensure students meet all academic and financial obligations before

;'#ilil;-,";.;"i..a"t[ Year' As a result, revenues from tuition and relared fees

il"", tr'uti*irr boost. on the oth"t iana, our recurrent expenditure for the year increascd

;;;;;;;;G ashs. 1.386 billion, up from Kshs ll22 billion.in.the previous vcar'

;-.:;," l"';;"".""rded a sumlus ofksis. t.os million, a remarkablc l0l7o improvcment

;#;aen;i,;iKJs. 73 million reponed in the 2022t2023 FY '

I am deliShted to announcc that Kibabii University successt-rlly r€taincd its ISO 9001:2015

;;;l;;; i", the second time. This certificari;n, initially obtained in 2015, reflects our

steadfast commitmcnt to quatity munagtment and a strong focus on customer satisfaction To

st6y ahcsd of emcrglng lrcnds, the ar'.i""*i,y is activel-y working on iltograting Artificial

lntelligence (Al) into teaching, leaming, data analysis, and daily. opcrarions slsnificanr

fr.g."";L* t"";..aae in dcvJl,oping priSrams in data anal)4ics and forensics Additionally,

we 
-are 

aligning all our programs with thc Competency'Based Curriculum to meet the

demands oa the 2l'r Century. Our staff will continue to rcceive ongoing trainiog to adapt to

thc evolving digital landscape in line with the education system

I am also proud to report that Kibabii University emerged as th€ 3rd best institution in the

Times Higher Education Sub'saharan Africa University Rankings During the year, the

Universit/ also emerged number lhree (3) among 523 public institutions in Kenya and

number one ( I ) in Public Univenities in Kcnya with a performance of E0 2% in compliance

with Values and Principles as set out in Articles l0 and 232 of the Constitution of Kenya

2010. There was an improvement of 10.1% frcm 2OZll2022 performance where the

Univenity scored 70. 1 
o/o.

As a University, we embrace demooratic proccsses in cunent students and alumni affairs'

During the year, the University conducted successful elections for both associations Th€

election of the SOKU studcnt leaders and Kibabii University Atumni Association officials

demonstrated our commitment to gender diversity and ethnic rcpresentation, reflecting the

inclusive naturc ofour university community.

In our.continued service to the community, Kibabii University hosted a succ€ssful frce

commui'tity medical camp, mentsl health training, farme6 field days and entreprcneurshiP

training sissions for community reprcsentatives. These initistives reflect our dedicalion to

giving back to socicry and fostering a healthy and enlr€prcneurial community'

We are also proud to note that in partneBhip with the national and counly govemments and

the Korea Intemational Cooperation Agency (KOICA), Kibabii University is cunenlly

benefitting from rhe KolcA water Project Phasc ll. This multimillion project has addressed

the water;honagcs that have long affected the University and the surrounding community,

ensuring a reliable supply ofclean water.

As we look to the future, I am confident that with your continued support, Kibabii University

will continue to thrive and scale evcn greater heights.

Thank you for being pan ofoilrjourney.

W
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The University is responsible for ensuring the successful execution of Planning and Organizational

performance Management acrivities f;r the F'inancial year 2023/2024. Key activities for lhis p_eriod inclttde

the performance contracting tor'ri zoBnozc, the Master plan Revierv for FY 2022-2072. and the

i"".i"pr.r, of the Strategi; Plan for FY 2023'2021' The performance targets have been established in

alignment with the University's Slrategic Plan for 2022-202'1 '

TheUniversityundelwentancxtemalevaluationbyexpertsfromtheNationalPerformanceCoordinatingUnit,
The team awarded the university u corporii" s"or. oi z.leet for the Performance contracl of the 202212021

Financial Year, achieving a "very Good" raring' This score marks an improvement fiom the 2'530d score

,n",n.J in ttr" )OZt AOzi tironcial year. The peiformance Contract evaluation is based on a composite score

;;;;;ilfr", I to 5, where u lorre, ,"o." indicares bctter perlormance. The performance trend of lhe PC

is as shorin below indicating a steady imProvement over the years'

o
a
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2.6

2.5

2.45

24

Composite score

I
2019-2020
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6, STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES FOR
FY 2023n4

.STRATEGIC DIRECTIoN ONE: PROMOTE AND MAINTNN UCELLENCE IN TEACI NG AND T EARMNG
STRATEGIC COAL: PROMOTE INNOVATIVE TEACHINC, LEARMNC AND gCHOLARSHIT

Key Rerult Area Sbat.gtc O ectlve Key
Indl.atori

ty and'No of
flexible progrdms

and iruDvative
ProSraruE6 in;
onformity with CLrE andlNo. o(
TVET Stand.rds

Pe or&anaetAatlvitler

'l e.chltl8.nd Lealning 1,1 To offer quali
ma.rkeldriveo

Aahleveat8trt

thc reviewed 1.1.1 Review existing Contr rLIr,l pr()cess
programmes to tuit thc but r,.rcwql 57
needs oI the dynami. iob prosranE set out for

t*l:!-l]ryjf thefinancialYear

new academiatl.l2 tnduce new ContinuinS prcccss
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arld industrial
attadrurent. Clinical
placements. Field
Attachmeni and
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proSrdttltrrer" acnd€aric prograruiEs, but inboduced sir
depathrents alld Ceotles depsttmslb and Cenfre6 npw Ptograms
No. of practical sHUsil.t: friran& pmcticat Continui"g but
trauunS
visits
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A Tracking System of 1.25 SEengthen

Iradlate students in plsce Tactint Systeft
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Audil
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thcThe University
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12 To .ch.l.vc e A working and uptodateil.2"l Enharre
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An updaM po6t-graduate;1.22 Condnuously ul'date ContinuinS proc65
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Koyiii[ii*Arca
'IcrahinB and l-caming

Skelegi(Obi€ctive KeyPcrformancelndi.ator3Attivlties Achiovement

13 To intetr.te ICTlJvcl Open Distance and e-I3,1 Shengthen andconlinuirg
into a<ad€mla l,camitrg cncoutagc OPet, Thc ('lc'aming conk'il
protramrler Dstanceand e_Loaming was (ontinurllv

uPloader't

1,{ To aqulp No. of ldbomtory equipmenl, 1 .1.1 Prcure latDrakrry Rcaf,('tlls, ch"nricals anrl

laboratorie! rcaSenls and equiPntenl, reagents and equiPment in lho
Oremicrls forChemicals for ptocurcment plan scn'
laboralones PKrurcd lat$rak)rics purh,x'd

15 To erpend No. o( oquiFment and l.i.l Acquire equiPmcht llr(' frrcss t!i\
libr.ty Reloufte! olatcrials for the Printin8 and matetials f{}r Printing inrtin tt\l
and rerviaes F ess acquirLd Ftcss

Amount of equipmc'nl and15.2 Acquirc equipnrmt'lhc Pr(ros\ ol
matorial$ for thc Nursing and matcrialE for tle P(rurcnr('rl rrns

Rcsourcc CenLre acquired Nursing Resourcc Ccntrc iniriated

1.6 To sttengthen No. of sfudents $cnsitizcd on 1.5.'l lntmsily awarcness Dii'i(mination ol
studenlr' welfare mental health of mental hcalth mental fualth
servicps inforrnation srudunL\

tnvel of studerits' welJare 1.6.2 Strengthen studentJ Continuing l{arll('ns in
suPporl system welfatesuPPort syslcm Pla(.', CluPlnilrcv in

Placc anrl counstllirtg
sl'5sions held-

1.7 To Enharre co-No. of participation in 1.7.1 Rocruit, train, dnd Continuing - Srudcnl

curricllar acEvihcs conrpctitjons. Prosenl for comFrtitions. PdrticiPat!\l ir $'ver.rl
ball games and nthloti.
comPetitions.

No. of Sporli facilitiN 1.7.2 De! eloF Continuing SP(rrtin8
develoF:d and €quipnent SPotts faailitios and facilities enh,!n(.€{.
and unifonrr.s acqtrired. acquite cquipmcnt and

uniforms.
No. of R.rruited Games and 1.7.,[ R(ruit Gamcs afid Not Done
Sportsstaff SPorh Staff

1.8 Enhance students'No. oF nrento$hip talks,1.8.1 Conducl mcntorshiP ConlinuinS_ Advis(rrv
car,Gcr mentotship c,lrccr fairi$, offcr academic talk, hokl carccr fairies, services nv.ilablt',
activitjes advisory services undertaken offer acarlemic advisoq cattrct wcek h('ld, Suest

services sPeakers invited
1.9 Promote Alumri No. of Alurnni a(tivities held. 1.9.1 C(rrdinnte and ContinuinS- ACI\I f(,r

Services facilitat( Alumni Alumni ht'ltt, nnJ
actrvihes Alurrni el{:(.tion ht'ld

1.10 To supervis€, Fecdback analytis report 1,10.1 C(rcrdinate Continuing- rcports on

monitor 6nd etraluaie teachinS slaff aPPlaisals ercrcise a$.rilable _

quality assutance by students and PreParc donP belore thc sl,rd ol

Prresses in the F'eriodical rcports (or thttxaminahons'
University Senxto-

Trainjng needs rcport 1.102 Conduct a slrvcy Conhnuing_ th('sunov
on staff and shrdenls to was ronduclt'd.
determine the t€ining
needs on
Quality Assuronce
matters,

Reviewed Qualty Assuratre 1.10.3 Review Quality Not Done.

Evaluation rcols. Assurancc 
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s€rvi(cs. and quality o( academic slakeholders.

tacilities/ scrvices.
Customersurvey rcp<rrt. 1.10.5 Conduct customer Continuing Bas.d on

satisfaction surweys analysis of cusk)mcr
acmss feedback.
departrnents
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tional MOUIInlsmadona.l
I

iProcess.

Advanced slrste8idDone - Thc existinfr
legacy parhetships.

MOUs/

igned,

e-heldavirtuql
lfirlil

lntefitstiond tional stud€nq
tamilies.

- enftil!-Oo*l poufttt",i .rrr trr.
plan fonunlversily websitc t(i

sh!dena. tional itudents.

lmprove Done -

et KIBU. the uriiversityi
hoatele.

6nd

progt&nnes, FxchangeFrogra$me6.

- frmds ,or v

XIBU hosteril

students ir!

weIP availed.
isitinq

I

:

1 Mobilize
lhe

vlsiting rchola8.

IEptgve

7.1

- Two Brmbers o
partkipaH "i

Mobility pmgrodr'l.s.

held twq
Outtead{ConElunity Oubeac}tl

l,e.ti"itio I

ln

rPertnetshlp

f""r"n:..

Ra!ealrh
& | int tet

Done tundhg foi
ouheecht

avalled-

- compooite

don from 2503 to

- Al6anac.
, Strategic

toped and
Pl,.n.

Krt.'t,.itltt t,i ltrtt i. t ttt.tl, \Xxlll

A Ske6mlined and

Mndardized lnhmatiotEl
MOU ptGess.

No. o{ Dkstegic and legacy
paftEr6hips.

No. of lfiptoved
int€rM tiorulization
initl,itiver.
Dggree oI ilrploveErent
Co$municsti6E wilh the
intarnltiqlal $tudettl
:omErunity and their
fasrilies.

An€IlhrrEed reclulttrenl
plrn for bfernadon l
thrd€lrts.

fur imFov€d intdltationsl
eh,rdentl qp€ri€ncn at
IXBU.

No. of pattic'lpdtion in
interfutid|sl Etudenl

exchange pogratuaer.

te60ur(etAdiorrit cf
mobilized.

No o{ stqrf psrticipadnl
h abbility prograElmes.

No of Codtmunlty
Outr@ch rctiviti€3.

tr tncqoe ln funrdinB fo!
ertsrrlon .nd coEllllndty
oukercll. o{tr€rdl

I!reare
e*Endqr

tr[lpllcved cotnpo6ile Ecor€

on FC.

Av-ailability of plirudng
docurE rtr sgci as Mattet
na& Sbahgt RaIl.
A&url Worl Plan3, and
Alhrn e.

-1 
la@ t50 9001.2015

Ccr tili(!d



i , .,1 I LJr .', r ri,
,', r fr .l il,'!r,r t rl,rll rr,.rrrLlJ jt-rl, rr'.lr(5

SIRAt-ECIC l)tRrictION TITREE: [NtIANCIj ADMINISTRAI'IVE, [tNANCIAL AND IIUMAN RESOURCE MANAGEMEM
SYSlliMS
5'l RAIlicl(: ()OAL: liNll^NCll l'llll ADMINISIRAnVL, HNANCIAL AND IMPROVE HUMAN Rl,SotrllCl OF 1'Ill'
UNIVTRSI'IY

Kcy Rcsult Arcr Strrted.
Obiectlve

Key pedornana(
indi(ator

A.tlvldet

lechievcment
btrengthenlng

f 

nstitutionel Capa.ity
3,1 Improve Lhc

efficienrf ol
service provision

fyp" of workrn8
Pnvir(mml]nt.

't.1 Pr6,ision of a conduciv e University providcs a

mviaonfirent. orking environmr'nt ftlr its stalf
door FoUcy has

uraS!(l from top
,ri.nl rrl i. {l.rff car

y air lhcir vics.
artrcrl.rhve l{'adcnihrF rs al

ifl the University an

inrrastructurc is provid(d

1.2 Implementation of ntinuous - .r..r i.r.s arc bo

ice ChErter mplemrnl(.d as t, rrt' Scrv
rtrr

1.3 Enltance Satisaa.tion Surv

lisfaction. as carri('d out in August,
tho lcvel of

ti-sfaction wrs 77.7%

Llvel o,
rnrplcnrntation of the

ahartcr

grft' of sa tlsfaction

L,tr.el of hcalth anrl
safety

,.1.4 Enhance Health and Safety Extcmrl ll(rltlr .rn(i s.rfcty Audil
I{as carrird out ,. "r'!i March,

202.1 bv l\l.llcnniunr -onsultants.

No. of new vclucles

purchased and degrec

of rnain tenance

l.l .5 Enhrnce traruport
logietical support

Univ.'rsity is in the prffess ol

No of 1.1.6 Enhance automa n)ran(c dl ,rnisnl, lcav,J

Univergity services genx.rrl, ilnd \ r cleardnc!

SttenBhenint
lnrtirution.l Capa(ity

3.2 Attract
develop, and
reaain aompetenl
rtaff

establishmcnl

stnfl 3.2-l Rpview and mrintain
oplhral staf( establishment.

anlRovise.l Suff E5Lrblishn('nt f(,

Ithe peno.l 202.1-2tl2li has br-urr

lapprdcrl by lhe Univ('rsity

lcouncil.
No. of available HF

Sxrticics develotxrd/
32.2 Develop/Reviev/ Hunlan
Res.run:e Policies

The follorling 11 rr.rn licsourc!
Policies hnvc tE'en r( !tl'cd:
. llumnn Rc!'(rut(r' Policies

rnd PrNedurcs Manual.
. Car.Er Progre!.sion

Cuidtlines.

GrtHl
I str l--- Lt-

t., ,, r, ,,... /, ' ,



cy Rcaull Arct rrate8ic

Ar,rtui tt., ,'lir,,,r,r, t,l 'r

tr e

kenSthenr,r,l
mtituli(lnrl( pa.ily

6r
scs

'r : . )r

;rrategi( Bey
3hi..tlvp hndi(rtor

ne rforma ncfctiv ider
lact'ie,c-e"t

of sta(f trainod .2.3 Enhance Staff Trainin
Development

No. of staff apFrais{'d

r*

Imprwe
Bement

nntial slrfl appraisrtr .rrr,

.trricd oui. 1-hc ov(.rdll st.rll
forman((' for tht' frn,rncral

'eat 2022/21)L1 rvds 9l'..

or the
I'Prformanc(, Appr.lr$l
prri(\i 203/2011 is

An cstdblished comp{:ti
rcward and rcnruncra
syslcm

trvr$.zs Eslablish i compclihvdRoiy.rrrl nnJ Rft\\tt'lxr! l\lk !
tn,nlcwartl and rcmuncrationlinplar,.

ly.t * ltrecll'rrt Jxrtt'nrrrng *tatt urft'
I trt'irdr\l rn l\r. hor.2rl3.

No. of shff promoted h-zo Entince caroc l2t, strff who ret thrtt
Fevelo!,mcnL up*'ar{rr0vrrrons ur lh,' C.rft\'r

Fnobility, an.i capsciry buJdindl'ro8n,ssr(tn Cuilt.lirts !v.r(

bfsbff. lpront,'ttd rn lh, \c.l
I bozrr:o:r.

No. of wclfarc se.rviccs andll.
number ot stafl acccssinJ

the scrvices 
I

I

27 Stsengthen staff wcllare

No. of CBA FinaliT-ed and
impk'mcnted

3.2.8 lmprove
Relations.

Ind$tria finrli/!\l
(or thr

iih KUSU
rtl tIc
rin8 CBA

A rationalircd t^ orkloads h.2.9 Rahontrliztr workloatts inl

lul"n* ,u thc Universig.l

[rrograms, studens an,l

funnorr 
starr. 

I

Workloatl analr-sis Rrlicl' rr
plao.
Signed CBAs rlso drsisl ir
all(rahng rvorllo.rLl to lr.(hintl
$lnff.

DeETcc oF intc8Dty in
Universiq'

th+.2.'lo Cultivate a culrurc oilDrne through

linteSrity in lhc University Fommittoc,
I Lnoro.ont..

lhr lntt'griry
intcgriq

Exillcnce Qltrs F.Zll EnhrrKr QualiS,lDrncthroughinrll('rncnhlror'
[vlanagenrcnt Systcm l,f M 91x)l:21)15 Stdn,lnr(l]
I tnd R(crtrfrnh(nr Survcill.rnc(I [n,.r,".

:l To
.ncial

cstabli6hed bud8ct I Establish resctu through bud8ehng
ircments.

of eflicienq, an 2 Enharre ef{icic'ncv Utough ma).imizing

ili?rtion tiveness in rev eness rn leven of ERP Systcm, an

llection- mpl€m('ntation of 5)'

ntenral controls that

ur'colloction
o. of sources of income Diversify lhrough

ncomes

sources
l('nr0ntalio (tf nlrtr' ICU's

linLnLnll Nctts,\n.rllsis rv.r

drrir.d ()ut nn.i lf'6 \t.r[ r!.t(
tnrnr(\l in lhl, lin.ln.ul y(n

)2',1 202.1

,l



rll.;
I ,l

Strateglc
Obie<tive

[<oy p€rforman.clA(tivities
lndicetor I

Kcy Rcsull Arcr

dgct cuts and rotionalizalion

(ontinuouslv thro,1.2 Enhance cost leadership...1 To

gement

laws.

dcnt financia

xvel of adherence .{.3 lnstit{tionalize the pu

cnl utilizalion o

3.5 To inrprove the

UrriversiW's
filancinl and risk
nrandSenrclt

.5.1 Enhanc€ intenral controls.l.cv(|l and stntus o

Done, through adhcrencc to th(
Public Procurcmcnt and Asscti

Disposal ;\ct, 2015 and

Regulatirt, 20: irr all

proculcnlcrll dctivil .".

Donc through maximizin8 th(
u-te ol llRl' Systcn by

implcmcrtati()r of syslcrn

interndl .orlrols tllal
cradicatc/elimiflato Ir.ud in th(
ins ti lu ti, rn.

].6 To have
A!.curate, ruli,able,

rnd rclevarlt
financial
J.rta/in orm!tion

.6.1

J, t! dnd infomution
al data ard inlormation

L€ve[ of acruracv
rrli,ability, i
rclevance of linanc

Enhance accuracy,

bitity, and rclevatrce ol

Done throlr8h nr. ,ri,,inl' th!
us€ of ERP Sysr, by thr
implc'nrrtati(,n of systc,nl

intprnal .onlrols k, r'nlunce th€

r.curac,\', rcliability, and
rolcvarrcr of financiirl d.Ll and

Donc (ontinuously thnrugh
enhanccd prlrolr, Srrpcrvision,

enhanced s rveill.. L,y usc

SCTV Srrn rillartr, lrd s(urity
personn(l includirg students,

;tatf, law cnforcement agencies,

rnd in{ormers.

Donc via National prlicc, and

rR*urify cards k)th i tr,mal and

Complaints r.r:eir, i

upon as (lui.lly as lr)
the procrJures.

rlrl acted

rbl| ds p(.r

umlx.r d pa hols .7.2 Enhance socurity pahols

7 Io Enha 7,1 Risl A.ss(5sDrent, Anal
Managcmentnd nrdnrg(!rnent

trl risL analvsi

tahstics

mplaints handling
nrversrty Stakeholdcrs
lwscn Sc,curity Stafl and

ty
tudents,

Stakeholdeni

73 Enharce public

Donc continuou-{ly throuBh
..nhaftBl pakol6, suFlrvision,
enhamecl survcillarrce by usr'

CCIV Surveillancu and Scrurity
pcr$onn.'l in(ludinJl shrdents,

itaff, taw cilb(-r| r rgencics,

llrd infor r. rs.

s€cun

nivcrsity nnd its EnvirorBfirn thc Univcrsity
nivcrri!v
fe

dgels/equipment dgcts/equipment.
Enhaice

Protoclion 1 Enhance Secudty inI of sccuri

Stren8thenlng
Institutional

Sapacity

aa

tlvou8h crnrhnuo
of pers.)rLr

d exiting thc Universitv by

lturity Personncl,
urveillance, hand-h('ld mela

trctort .rnd ulrdcr-scart

a
ty mirrt 

'r 
r.

\\lv I



Krl,,.lrr[]liv(lt-s v
A,,,, ., l'. rr(1 l-rnatrcial 5t.rt.rrl(rltr

STRATEGTC DIRECTTON FOU& INVEST IN STRATECIC MARKETING AND PUBUC RELATIONS

STRATEGIc GOAI-: ENHANCE STRATEGIC MARKmNG AND PUBLIC RXLATIONS

Achievetncnt

- 'fhe Univ("sity
and p,omptly

rcPorLs all cvcrls and
(m thc wcbsitc

olficirl srri,al mcdia

andlos.

Done - The Universitl,
holds an Annual Media

Relatiolts Symposiunr
wharc ioumallsls from
thc region are nvitcd tot
deliberations on nl.tttcrs
af tccting tho Univursityrs
irnage.

D)ne - The Univcrity
supports sporting
activiti€$.

RuEbv t(um ptays ati
the Nationwidc Leaguc.

Our student-athletcs also

fuaturc pr(minMtly at
ruhonal

compctitions.

Done - th(' hub wa-r

est blished.

{Q r5l

Donp - Tho Universitv
and promptly

reports all evenh and

on lhe website
olfkial social media

handlcs.

Done - The Univcrsity
holds an Annual Media

Relations Synrposium
whele iounralists fronl
the region are invid for
delibera tic,ns on matters

af f rrting the University's
irnag('.

AcdvltlSrlateglc Obre.tlvc KPI

No of KIBU's successer

and activities shared Inforrnation sharin
about KIBU su.resses and
,ctivities.

4.1.1

4.1.2 Enhan.e Media
Relations.

No. of Mcdia Relations
a.tivitios held

4,1-3 Enhance lurketing
throuSh sporb.

No. of sporting activities
held

Esbblishment customet
services hub

4.2.1 Centralize all
com[ron customer
seflices.

% ra\:luctioir in cuttomsr
comPlaintE

4.22 Reduce Curtomcr
CompLintg.

No CustonE relat€d
Netimal and
Intema tiorul Celebratio$
ob.€ ed

Ob3€we CuJtodr€r
related N.tional and

I ntemational
Celehretions.

No of KIBU progmnrmes
publicir-ed

43.1 Pubtidre KIBU

ProSrammes.

4.4 To Revamp the

office of CCMO
A revamped of6ce of
CCMO

4.4.1 Furnish the office of
CCMO.

lConrinuous

lin, 
tia te.t.

Pr(xqss

vistbiuty

K.y Relult Area

4.2 To Eohrnce the
Customer Experience

4.3 To er*lanae

marketing of the
UniveBity and it8
ploSrammes

Sttengthcnlng
Initilu'r,','nl
crpacily

KIBU'6 info.rnation
flor,{,

I To plomote

tSo 9oo1 2ll 1ii
Ccrtifird



r \,1 rr ,1r .,r.ri,
r".rI r r{1.1,.r:, ,l ,llrll i irrl r.r St.itarncnt5

'TRATEGIC DIRICTION FM: E(PAND, MAINTAIN AND IMPROVE P]IYSICAL FACILITIES ANI) lN!RASl RUC'II]RTl
TRA'I[GlC GOAL: TMPROVE PHYSICAL FACILmES AND INFRASTRUCTURE

ntth€nint
lnstitutional Cap.(ity

1.2 Constuct a ur'rn
tract

d€ign
documcnta

a
Block to

hatl8, labora plcted
academic sta.ff offices.

tion
of Biomedica

orstructoll :.^rm footpalh.
orrshuct€d roads arcun

new Studont Con

Not done

2 To expand off
pace to aclommoda

ot done

.1.14 ConsEucri@ of Not done
hrte ot

2.1 PlruHoning rlitionod.
site offices. Stalr oficr's

2.2 Allocation carrels \llNated 7No. carrels

.1.9

.1.10

3.2

3.2

Conskuction
of Nutrition

in the
site offices.

tnstallation of
routea.
lnstalhtion of

toutes.

oiNot Jone

""ol

dlrne

fin'Not .lon...

Ot
strs

Not done

La,,rr (,;it. ri l),t.l,,lrrr,1t XXXVlll

A(tlvltv Achi€vementStratesicObie.tive KPI
i.1.1 Consbuct a neu/
Administration BlocL

Not done

5.1 .3 CoBkuction ol
inteIrlal roadr and pathc

ound existin8 and net!
buildinsE.
5.1.4 Expanrion of electricai
infrastsucfure.

Ner / Senerator desiSned,
docunmted, and llnder
procuremcnt.

laboratories.
1.6 Constructiofl of
Medicine.

1.7 Construction of
Publc Health.

1.8 Consruction of

Not.toni,

Not done

Not done

Not done

1.5 Construction

I lcortslruct!.
lr.rr..ation

tuden
arou

c nd uaro

I .12 Conskuction
, ,oul water drairD

andsupply

,raduation Euare.

avity water suPPly syste

.1.11 CoNtruction of

tal

parks and recrea
play fields,

bo altemativ

KOICA Il wa

Teaching and

5.1.13 Construction of Main
Pub[c Acce86 Road to 'Ih(
College of Health Sci€nces,

Not done

tal

intended u-$e

Phys

completion
constluc

ropical Direas.'s
or$tructed lhe lnstitute

Road to the Coll
Heallh Sciences

intem.l
d pat[s around ex

new bulldings

struclule
t)f the ol.rtrica

boratories
nstnrcted llboratorics

nskucted school of Pu
ealth

medicalScienaes

tdtion and Dictetic

wakr supply
uI vrater draiiage,
rks and recroation
y fieldt and landstaping

1 To expand

constructcd School o
ursing blnck

cons
ministration Blffk

onsEuctErl Main

tructcd Engincerin

tructed School

onsEucted Sahool

t(d School

and Referra
ted L,evel

).
st

construa tioniccFarhtitrltd
attitc offlcc

,fessors No of

[roresx''s

carrols allocated

vailability of pa*i€n8cr
the Administra tion Block

miniBtration Biock.

I lnsbllabon
lilt in

of firc csaape routes

Enharre accers

I inlraskucture

fire
blishmant

of

lSCl9Ol)1 2011,



5.cy l{, . srhlL'oi. ()hicctivr'
I I Ii, erpnn(i lhc health

KT'I 4![v]tv-- 
-.-. -.,un it ('l)rl$lru( k{l lloallh Unr .l.i Crtnslru(ti()n ol n \o! don(

la,Irh fnllli l.('\'('l l8 1,, Ll.vt.lllkrt nn(l (,'rr\lru.,l,*l,ll..1lllr Urlll Bl,tt
6 ht|l 6 lrrrclrrrrl; rnJnn(l (-rrnslrt,(lr(rr irl

lli,t,.rr.'l ll(Kfrrrl h'r,'l n li'.r, hLnp, .rrt.l
R(.,crr.rl Hi'sl'iLrl.

I thr'].\r|a oi Iand$rn.(t huil(i 5.5.l Lrndt'aP(, I'urltl..rn.l{.tf.(l .)ftrun(l Ilx
(]| rlrllls uP-.tr,'.r\. Slrr,i,.l\ls ( .t tr,

.\Fnn(l( i,n\lru(li\l I'url(linllsS.f'.i (irn\lru(ll',rx((1..r'xi ,,'r\'lntrl'al

i.i l-andraping
,Univ, rsity

.rn(l f.n((' l(tr Srrisr.r buillinlts .rnd i('n.c8.rlr nnd 1iu.tr,l hou..
L nr!,.r\rh Lrn,l. f'rrnrJ l,rrr,l
C.nhr n'nrl ld\trrut. .)icru15tru(trurr t,f tlrc
Iropr('.rl l)rsc.rsr .rnLlilnstilttk' ol TroIi(.11 N()l d,)nI
No|l-('(tnrnrunic.]lik lDis(\rsr nrr(l N(n]-
llrsQrrcr 'ConrDiunic.tl.l('

'Di.'4..'"
Nrr ,)f n.\t n.r(/t5.7.1 Purch.r{ 1, Lrn(l\(,tJ(!ri'
purch.rsr:.1 tfor (onstru.li(nr ol

Colllie ,n llealth

.t_ _:
Jrr(l )./.1 Nrnrlr

.:.t.t inrnnr'tl

I7 \l,tintain th!, efficicncy otAlailrhle rcP.lir

1,lr', rre.rl facilibcs Jn(l nLrintcn.n((, s(hc(iule
inlrnstrr,( tUrc
i 8 Expansi(nl

,.; In(rcns(\l ldn(l ncr(\rllr'

5.6 i.curc and

/a

of lcl lnci{'.r\t{ ll.rn(i$ th

nnd Crnrtinur(l r.p r
nr.rinh'n,rnro {1,,n(' .r\
nrnintt'n.rn(:c l)lnrr.

I.rstBrrr(l\! r.llh ,It tursr(i

pcr Ih,'

hr .15(l

n]il{' link
LIni\'(.r\il!.

kr thr,l\1lts

Unr\('rsrt\'5.8.2 I-nhantrtlIrnkinl;lir.r.lrr.rtit,rr..trr.tr, srtlr
LlnivrrlilI N!t1!orl. oftr.nl lrt,r(' ( dlrl(

I rnl:n1i r r.l,r" r'Ilr'r(rr( rrrl;
ilh thr ll.1tr ( t nlr, \ rn lrl'r,'.

!&a
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Ttclc DlRticTloN stx: IDE

idr Qu.ll
!.lth CrE

.Tl| CARESYSTEMS

A(credllation ol
Heallh S€Mcc fxon
level 38 Healt}
Csntcr to trvel f
Iea.hr:n& Res€arcl
ird Ref€rral llospltal

Re8istsation Ccrtificale tor a((ieditci
iodlity, Medic.l labor6tory, an!
Pharmdc-v rtYistmt on and Llcenres'

P,eque6t and .locadon

tEnon o, th€ ,(illty

Approvsl
hous€s to the

lh Clnhe

hedth

Ior

(st house up$nding
Lke'Eod M6dic.l tabo'atory

Thc prodrcment pro.tss
ati0n malorinl aommcrced

leallh Pol(y under review

million f

lhe Uni
lle.lth l'olicy dlxunont in pla(a
llo.lth l'oti(y implrmant8tior

T

tal.

6

.Displayed list of servic€s offeed

.R(por!s frorn scwi.lr in pltce
'Availalrlr sprcirlizod humr!

. AvaiLbL' spectnlizrd ml.hine!,
ools, snd q{uipment

R€cnritdent o, g€n€ral

lrrrtalauon of

Furdonh8 physical

KIBU UllS NHIF Re8ritratio,

No, ot rcgboered staff and ihrd{nh
under lhr KIBU UIIS F ility

B

b€ls oI the Soneral publlc.
staff, students, ard

.Fnhanccd qu.lity of carE .nd life

.reducsd morbid,ly md mortality
' Prldu.lion of rkilcd hcall}tcaro

^$rk(rs 
lrnJ resr',, h pror'jssior.l

Ihe a(rrdilalion
bii U}LS by

Solvlces OnAoing

dio-vieual .ervi.eg

orEung p€er cdt ation club6
rh

J{educlion h youth lelf-hlnn
..tivitis. like abus€ ol akohol 6nd
druSs
Reduisd ilr.idenfts of unintendrd
pre8naffiLs lnd S '('l'f,.t l"llv.
Bahavior chan$ .nr d riudenls by
practicin8 sdJe s(r and safe use ol

FuncLioning Yorth Friendly CenE(
in I'lace.
-Ljst ol youth-hiendly s€nices

r.)ngoin8 Rep.oductivo hPalth

.Activc inlemet nel$,orked service
drlivery .ectioru in pla(€
'Workin8 D$klop Compulr:r

.l lcalthcsle st ff using ,utomaled

SelllnS paticnlr .nd (lieaE
)nline.
orderin8 druSr .nd other
materllls onlno.
.Herllhcare mc€lin8s held
)nlne.

Yilitin& a$ec!ir& an!
rppoinlin8 rpeddlzrd heal0

providers offrrin!
rpc<idlurd servi.et
:ork cbd Hcdlh farilttieE.

.[ully .utomated ta.lljly ofturint

. Reduccd cost o, paFr.

.Reduced waiting and service tima.
l'ersorul p.lierl drta ie wEU .e.ureil

.lmprovd pot .r - Dortor
:onjidrnr i,r!!!a:_
ProErpr dr!En6r$ m.de 6nd
:ommdrement of treatment on 6me
.Reduction in lonS Baiting time.
Ameuorati,on of pain and luffEring.

No. ot Hted sFci.lisls .vailnble.
'Li5t ot variou! rFe.ialir.ed lervi(€!

Reviewod dd Approved
l(allh pou.y by Council.
List of conmunit,

ty !o ule th€ u

.rd u3hg lpecial
equipment by stlrf

lmprov.d Universlty's Public imagc.
A.crued ilrohc lrom oser t€er.

ir in !!1\d,r''i lto \r h.is
rn our Pnh 'ncnl Pl&

ot )cl but wr orFocl il lo

i''*"*" 

***

Procesed rcquesl for telemedi.in'!
.Tahmedicin€ in plae.

No. otCommunity CruEca(hc! held-
ljst ot Community lleal$ OuEc{}
rtivities undenak n.

ih Herlth Ftrtucation and
chmnic ilnessor i.e.

Io promote haslth
riihin lh€

PuPublic heallh lnvircnmenb
napertion reports md activitics.

on s welEy bcis
premis€s and

tinuous putlk heEI

pr,,v(J qualrtv and 3aje lc.mi
krrlina . nvir,rnmcrlt

. outbre.,l .dporled
itation

.Reportc fro[l medic6l liboI8tory
And djsers€ surve brre lnspe(hor

ro cnhnrKe . he.lthy
learrunS ard werkin8

iNFction and watc' sa[lp
s.aEr sanpung

derlrtl,B food ins

sl?lr!,:-

heallhy food .nd

No dire.se outbnlk.
Eator 3.mpling €

l!4, qr ,r I r1)ll.
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CORPORATE COVERNANCE STATEMENT

'lltc Llnivcrsity (iruncil. presidcd by rhc Chaimlan. is a body cshblishcd to govcm thc Univcrsit;. ll ti,rrrttil is

apgrintcd in uccordancc \\ith thc l]nivcrsilics Act.20l2 and Aniclc 27 ol'the Constitutioo of Kcnya, ll \,b] the
(:abincl Sccrcrirr) in ch gcol thc Ministry of llducation $hile thc Chairpcrson is pA)inted b) thc l'residcnt. Ilach

nrr-mtr,cr shall bc rypoinlcd k) the Board through (iazcfle Noticr rnd thcreallcr an appointment lcll.r.-llcir tenurc of
scnicc is thrcc )c.u tcrm rcnowublc oncc subicct lo cvalualcd pertbrnrancc. 'l.ttc Council compriscs ol'ninc (9)

nrenrbcrs rvirh a mi\ o[ skills lrnd compctcncics rcquircd to achisvc lhc Univ'jrsity'J lon8-tcrm Eoals. lhc (iluncil
pro!idcs strdlcgic dircction. c\erciscs control. nnd rcmains accountablc through clTcctive lcadcrship. cnlcrprisc.
inrcgrir)'. and goocl judgmcnt. lt is divcrsr: in its composition. indcF-ndent but llcxibl{. pragmotic. objcctivc. ond

lilcuscd on rhc halanccd ard srsluinablc pcrli)rmance ol'thc t.lniversit). The Council r(tai s r(\ponsibility Ibr
cstablishing iud maintaininS thc institulior's ovcrall control of financial. opcration{I. and compli! C{ I . . 1s rrcll
iLs impl!'mcnting suatcgics Ior lhc long-lcrm succcss ol'thc lnslitution.

Removrl of a Council Member

lhe tloard may rcconrmend the rcmoval ol a mcnrber bascd 0n non-pcrlbml[nce. non-attcndance of meetinels,

llnclhical conducl or i$ sct oul in any conslitutiv. docunrcnls or applicablt'lau lhrough lormal rcvocalion.

lhc ( ouncil has cstablished lbur (4 ) Sr&lding Conxrittecs: Audit. Risk 6nd Compliancc ( ommillec: (;overnuncc ard
llunrar Rr'sourcc ('omnrittcc; Stra(cts)'. l"inrncc ard I)evclopnrcnt Committec; and A\rards and Sealing ('ommittcc.

othcr thiu thc stulud ( ommittccs. Ad-hoc Conrnrificcs mav trr'cstublishcd iu thc nccd ariscs.

Conflict of inlerest

Ihe tloard ho a (irnflicl oflnlcresl R.gistcr \4 hcr!- mcmbcni dcclarc ant intcn:st as thc nrcctings connncr.-.

Council lnstrumcnts of Govern{nce

l hc (buncil has a ( hlncr lhal delincs thc Council s rolcs ard rLsPonsibililies trs \rcll as functions aid stnrclurcs in a
tla) rhar suppo(s rhe nrcmbcrs in canl,ing our their stratcgic oversighl llnction. ll helps thc (buncil in driving thc

stralcgic dircctirnr oflhc organiz-aliur to maximizc thc long-tcrm \aluc ofscn'iccs providcd tbr all slakcholdcrs. Il]t
(buncil is guitlcd bt', an nlnranac i rd Work Plans \hich sels oul datcs for mcctillgs and othcr Eoard cvcnts in the

li iln(ial )car. Tlc Council adh.njs to thc Codc ol'Conduct iud lilhics for Statc Corporations (Sl s) \\lrich lbcuscs on

crhical conducr ard inrcgriry in thc \lorkplacc. Il dclincs thc [Jnivcrsity Council's conrmitrr('nl tr hr lliqhcst
standrrds ol hchurir,rul lo c(]ntributc lo lhc achict'emcnl ol'lhe natioral dclcloprncnt goals. (r)uncil Ir\ rt^..rs re
rcquircd lo nvoid conllict of intcrest. as such. a nNmbcr \vho idertifies ar arcu ol conllict shall r^L rcquired to disclox
an) ucrual or Fnlcntial conflict of inl!'rrst ro lhc Council. When declffcd. thc Council mcmwsr shall abstain from
dccisions rvhcrc thc conllid cxists.

Changes in Lendership

I)uring th. ycar undcr rcvieu. thc tcnurc ol sont Mambcrs oICouncil: Mr. l'rarcis Asunah. lt'lr. lbm U'atrthua. CI]A
Vinccnt N]-nbiosi, ond Mr. Ilusscin Abdi ljamh camc lo an cnd on Jrd Novcnrber. 2024. 'th( Nlinistry ol ljtlululion
irpf\)int.d I:i!. (51 rN\\ Council lvlcnrb{rs: Dr. Adan Samiln Shcikh. l)r. Jcninijr ('hcPkcmoi. i\'ls. $ illi.l(r Simitu,
lr4rs Sarah Rutqoo-Kizito iud l\4s. Maurccn Nolirla. l}c IJniversit]'Council is l'ully constitutcd ls Pcr ll - rdclincs

ol lfu'orrgo-rr thc ( ode ol'(iovernancc lbr Slatc ('orrt()tations.

Top Management Le{dership

llic otlicc ol rhc l)cpur) Vicc Chan!"clhr (Acadcmics and StudcnE Anirirs) and Dcputy Vicc Chanccllor (l'lunning.

l,onncrships. Rcxarch and Innolatien) havc rcnlained withoul substantivc Ofllcers sincc 3l"March. 2023 ,md 30th

Septcnrber. 2023 rcsprctivel). The Council in consultation \r'ith thc LlinistD' in-Charge ol Ilducation has hecn

xppoillling dilLitu..nl Prol('ssor'!i /Assouialc l'rolcssors ol' Kibahii Univcrsity in Acting caparily awaiting

comnrunicotion trom l,uhlic Scnicc (lommission on thc appoinlnrcnt o[ substanlivc olthc Dtput) Vicc Chanccllors
li)r thc trro Ol'ficct.
('ouncil Remuneration
'l'hc ttoard rcmuncratt)n is in accordancc $ith prcvailing relcvant lcgislative prolisions ,ts guidcd b)' reltlanl
Liurhorilics \\'ho includr S(lA(- and Public Scrvioc (i)mmission irs conlmunicalcd tiem timc lo linrc.

e lI



( ouncil Itcr[orntancc l]l rluxlion

lhc I ,]ir,:r.it1 (-oLrttcil eondttulr an rtnnurtl cralttalir,tl
t() irpnrili., it\ n, rl,,flnnrrrc. lhe ( oLrneil crrtlLtalion

1)rr\\ i(1, ,rl)|()rlLrnil\ li)r ( otllrcil lllcrnhcr\ lo idL'nlil)
\lrcrrllli. !\'1le(lr\c skill grrps itncl intlil'idttal ilrcas ol

inlpr(,\crrcnl. Ilrc (_ortneil alro rcr icrrs tltu Pcrli)rlnan!c
ol rit!h (\rtnrnittcc agrinsl llrL' ugrcc(l Icltns ol

l{rlire1]cc ll al\(, c\irluirlc\ lhc pcrlirrnlrncc o,'tlla \rlea
( haneellor rtnri ( lt;tirtnatt rrl C'Lrrrncil. ln llle IY
l{)l: ll)11 tht' (lorrncil \\ii\ c\xluntcd olt ll"r
Sclll.l]rhcr. l1):l b\ ()l-llccrr liorD St.ttc (irrPoritliolt\
r\rlri.," ,nrrJrillcc (SCA( ) $hcrc lltu trrerirll I'rltittg
\\r\ rl-i.-- , e,,rrrno.il,.' scorc. Ihc loll{,\\inr lraph
slrrrur thc rcsLtlls ol thc prcvious lloard l'crlirrnrancc
I'\llurlirrn'

( hanrpionr of (;o\crn:rncc .\rrxr'(ls

Kihahii I nircrsitr nir11i\jil).rtc(l rr tl1! ll' I !lili\\rr "l
( lrxr l)ion: ol' (io\crrriltrcc ,\rr.trtls or'3lrrtizeLl Irl Ilrc

lnstitLrte ()l ( crtillcd Secrct.trr." llrr' I rrrrrr.rtr
su[)rltittcd cnlrics in l\\1) citlcl.lorlc\l tllc l:dtl(illlr),r S((1,'r

..\rrlrds (,rtcuorr lrttd Yiic ('ltJrl(tllnl ,,l llr( \'r.ll
A\\'xrd ('iltc.l.lor\ l(ihrrhii I tri\crsit\ cin.r!(rl l\l
liunrrer\ I I in lh( l.dur.rli,rn \rclirrrr ,\\\.rril\ lr).'i
rvhil,: in tlrc Vicc ( hrtlecll,,r (,l lltc \'.ilr 1\\,tr(i.
( iirc!(rrt. thc \ rct ( hilnrrllo[. l)11]1. l.lr! Il..rra t\1.,
cntcr'gcrl thc \\ ttrttct. lhc rt\\lrr(l\ \\cr! tttrrctlcrl t.

rncnrtr!rs o,'stirl, (lLlring llrc SlJll Sl)orl\ l)ltl .ttr,.l I rlii
Yciir l'a11\ on ll"L l)cccnrl,,,f. ll)l I l)utrn!r llr!
occasion. :tll rrrcrDlr(rs ol'\lnll Ncr! ilakn,)\\ lcrl!c(l l,'r

nlit) in! u \ ilul roL' in thc x!lti0\ cntcrtl ()l tlte \\titl(l\.

,.lllol'll: I it ( lttttt'clLr. Kihthii I nivLr.tirt l'ntl
ltrt,r ll.,trt ().[,, r(i(n17( tttt .t\tttt,/ tt\ I1,I
( luttL'tIlot r'l thL lilr'l/),)j

I)cri,rri ol l:\nlllxli(rn

(l-innncilll \ ellll
l0r- ,,i

20 ni12{r t,
20 tei:020

l0lr)/102 t

7o7t t7at22

2022/2r)2-l

( ouncil (irntpositc Score

l'erccntlgc (',l,)

8?.01

91.6.r

()t.09

9 5.lt s

,).1. I i
9t 77

('our, i, (lur:tir'tt nnd ('onlinur)us I'rofessittnal
l)N cl{)pnrcrrl

lhe ncrr (orrncil uar applrinle'd \\ilhin the lhird Quartcr
ll)11:01-l l\'. ( onlinu()Us sLills and prrrli'\\ionul
de\cl(,Irl!'nt.rl'lhc tjni\cr\il\ ('(runcil go a long rrll rn

cnsLring that (,rrrncil is vrcll-cqrrippcd rlitlt rclcrant
skills rnd lnr,rr lc. 'c li,r cliccli\c unrl cllicicttt
tr)\(r'nrI rrtrl p,:rli,rtttattcc e\callcnce. ln rccolttiliotl
ol rlri. ,r ii r.llrl ,,.p(.t. Kihal)ii tini\cr\il) lrcld l\\r\ (l)
lrrluctirrn Iluiirirrg. li r lhc nc\\ (iruncil ntctnbcrs. lhc
llht onc orllrisr(l h\ SCAC \\ns hc!.1 rn Nuirlsha lii'rl
lqlh lo.ilsl Jirnurrrl. 1021 rvhilrr the sr-cond lnrluclion
\l orl,shop \ra\ on lJth nLj l5th \'1arch. l0l{. Ihc
lrrrfrrctirrrr trainin!.r \\l)osc lhcrrrc rt't* ( ott:r,lilttirtg
t.tlLcrttnc, ' lit ltu t\/otnidtit)t) tl lli.qln'r f.,lttotiort
tlt,)udl,,l t,,rllnt,' (;t)rrr,tdttt-r' pr,rritlcd tllc
(irLrncrl r.L rhcr' \\irh in:iglrt in (ilolxl Irertrls anrl

IlclirrD\ iD th. llighc Iidocatiott Sr'ctor: (intsoliditlit)!
l:rpcricnccs lirr lranslirrnratit n of llighcr l-ldtrcalion

lhrou!ll (io()(i ('orPirlxlrl (io\ernilncci ['inilncc ti,r \r,n
liinancc Iloard lvicnlbL'rs: Strcngllrcnirrg l'inanciul
:\ccorrrrtuhrlit) : ( or|orill!' (;o\(-lrilncc: rntj ( ln-l],rlrcling
(;r)\,rrorrarrl St|riccs rtt l:-( itiz!u.
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i\r 1i .ii rl

/i. t\1 ll ,.1',r I |l/ll rrl.lD( r.rr )l ,lr'ri],'ill

| . Approval of Final Kibabii LJnivcrsily Budgct Lstimatcs for l"inancial Ycar

2023i2024.
2. Approval ofKibabii Univcrsity l]udgct l':stimatcs for I;Y 2024/2025:

l. Approval ofAnnual Procuremcnl Plan 20?3/2024:
4. Kibabii University Strategic Plan for the period 2023/2027:

5. Approval of Kibabii l.lniversily Rcvicwed Statutes. 2024:

6. Approval ofAnnual Repon and Financial Statcments for FY cnding 30'h June.

2023i
7. Rcviewed Repon of the nudilor Ccncral for thc liinancial Year cndcd 30'h

June.202l;
8. Pcrformancc Contract for the Financial Year 202,3/2024;
9. Approval ofQuanerly Reports and Financial Statements;

10. Approval ofAnnual Council Almanac for Financial Y ear 202412025:

ll. Approval ofAnnual Council Work Plan for Financial Year 2024/2025:

12. Approval of Annual Work Plans for Council Committee for FY 2024,'2-5:

13. Successflrl Kibabii University 8'h Craduation Ceremony;

14. Approval of Membership to Committees ofCouncil:
15. Recruitment and Promotion ofStaff:
16. Approval ofthe following Policies and Procedure Manuals:

i. Revised Kibabii University Debt Management Policv.2023:
ii. KIBU Revised Finance Policy and Procedures Manual:
iii. Reviewed Students Handbook:
iv. lnformation and Communication Technology (lCT) Policies and

Procedures Manual;
v. Kibabii University Code ofConduct and Ethics for Kibabii

University Staff:
vi. Kibabii University Sabbatical Leave Policyl
vii. Kibabii University School ofNursing Uniforms Policy;
viii. Kibabii University Students Clubs and Societics Policy;
ix. Data Protection Policy;
\. Annual Audit PlBn lor [Y 202.1/25:

xi. Audit, Risk and Compliance Committee Chanert
xii. lnternal Audit Dcpanment Chaner:
xiii. lntemal Audit Strategic Plan 2023-2027i and
xiv. Intemal Audit manual.

17. Approval ofReviewed Human Resource Managemenl lnstrumenls:

a) OrganizationalStructure:
b) Grading and staff Establishment ?02o-2024.
c) Human Resource Policies and Procedures Manual: and

d) Career Progression Guidelines for Kibabii University Staff
18. Procured Medical lnsurance and Croup Personal Accident lnsurance lor
members of staffand Council for the FY 2023/2024.

a ts{r'l0r) I -lrl i:)
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o

k a*,[ro.,ra I)rRr]crroN oNE: PR.MorE
EX.CEIITXCN IN TEAC}IIN(; AND LEARNING

an,.I

AND MAINTAIN

l'r'ca nt blc

lhc s()cic1\ \rilh rclc\irll knortlcdlc lnLI slills. Kllll has cotttitlttllll) strilctl lL, Prodtrcc lirllr prt'parc'l lr.rrlrrrrlcs
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'l'hc Univcrsity continucs to develop new and review existing programmes in response to market dcmands and in
linc with thc new cducation system with a focus of mesting the 2lst century skill set. As such lhc ljnivcrsity has

submittcd lourteen (14): I PhD, 5 mastcrs and 8 bachelors Senate approved programn'res to lhc C( L, rlssion for
LJnivcrsity liducation lbr accrcditation.'lhc programnres are:

L Doctor of l'hilosophy in Computer Science

2. Mastcr ol'Sciencc in Ilnvirontncntal Scicnccs

3. Mastcr ofArts in Ccography

4. Masrcr ol'Education Psychology

5. Masrcr ofScicnce in Crop Prolcction

6. Mastcr ofScience Renewable Ilnergy

7. Bachclor ofScicnce in Economics and F'inance

8. Bachelor ofScience in Economics and Statistics

9. Bachelor of Arts in Media Studies with Kisrvahili

I 0. Bachelor of Arts in lndigenous and Sign Language

I L Bachelor olArts in Kiswahili and Translation Studies

12. Bachelor of Arts in Media with Kiswahili Studies

13. Bachelor of Science in lnlormation Science

14. Bachelor ol Science in Nursing (Upgrading)

IMPLEMENTATION OF TVET EDUCATION

KIBU is an accredited Technical and Vocational Education and Training (TVET) centre with scventeen (17)
programmes from the Curriculurn Developnrent Assessnlent and Certification Council(CDACC). A Director heads

the Centre. The Directorate of TVET also offers nine (9) Senate-approved diploma and certificate programmes.

f

SENATE APPROVED
DIPLOMA AND
CERTIFICATE
PROGRAMMES

Diplonra in Business Management

Diploma in Education (Arts)

Diploma in lnformation Technology

Diploma in Crinrinology and Criminal Justice

Diploma in Social Work and Community
Development

Certi fi cate in lnformalion Technclogl

Certillcate in Business Managenrent

Certiflcate in Criminology and Crirninal Justice

Certificate in Social Work and Comntunity
Development

tr.
9

t.

ii.

iii
iv

v .

v iii
ix.
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TVET PROGRAMMES

Arrru.. I

. Diptofta i[ Biolos/

. Diploma in Enviroflmental
Managclrenl

' Diploma in Comn0lcr Prognrnrmiflg
. Diploma in Comp!lcr Sci.ncc
. Diploma an Eleclronic Unginccring
. Diploma in l.ibrdry ind lr,bmlalion
. t)iploma in Cybcr Sc(rrily
. l)iploma in Ncl\aork and Sysltnl

Administrotion
. l)lploma in I('T lcchnicran

The Directorate ofOpen, Distarce, and Electronic Leaming was established in October 20l7 to provide flexible and

innovative approaches to teaching and learning through the utilization of technology and provision of effcctive

learnsr support. Seyeral milestones have been achieved including the acquisition ola dedicated server for hosting

the Learni,rg Managernent System (LMS), the presence of sufficient lnternet in the University, lnstallation and

custonri./.,rr r of rhe Learning Management System (LMS) which is compatible with popular applied browsers and

all operatirrg s),stcms. The LMS is accessible at https://onlinelearninq.kibu.ac.kc/ , lntegration of LMS with ERP.

Subscription to a web conferencing facility (Zoom) for real-time teaching and learning, DeveloPmenl and

implementation of ODeL and TEL Policies, Adopting blended mode of teaching in all faculties/Schools. Regularl)'

capacity building lecturers on interactive digital content development. delivery and management, orienting new

students lo elearning. having technical staff to support lecturers and students in online leaching and learning.

tn a bid to enhance blended teaching and learning , KIBU trained teaching staff on blended course development,

digital cor:irnl devclopment, delivery and management; the new students too were oriented on E-Learning and

interactiolr r ith thc online leaming material and content-

COMPETENCE BASED EDUCATION AIID TRAINING

Following the guidance ofthe Commission for University Education (CUE), four (4) teacher education programmes

were aligned to CBC. Notably, the University in conjunction with the Kenya Universities Quality Assurance

Network (KrQAn) organized training on the following topics for its faculty:
a. Competence Based Education Cuniculum Design
b. Competence Based Education teaching approaches

c. Competence Based ass$sment methods

d. Setting Quality Examinations and Marking
e. Development ofinteractive courses using technology
f. Effective facilitation ofonline teachin8 and learning
g. lntemal quality assurance mechanisms.

6l IS,-) ',1,.i!) 1 .liri il
1-, rtrli. :l

H

2. S(ftool ofllxsinc$ and
1:(0ll0micr

. Diploma iI Bsnkingand Financc

. Diploma in Accounlancy

. Diploma in Business Msnagencnt

. Diploma in Cooperativc
Managenrcnt

. DiphmE in MsrkelinE Managcnlent

. Diploma S(lpply Chain Managemcnt

. Diploma rn Ilunlnn Resourcc
Managemcnt

. Diplonra iI Project Mlnagemcnl

JI
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STUDENT ENROLMENT

'l'hc major pool of our students is govemment-sponsorcd students. The number of our enrolled students in the

202312024 Academic Year, was 7648. Figure I shown student enrolment in the past four years.

Figurc: Studcnt Enrollment
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GRADUATION

The University has held eight successful gaduation ceremonies since it \yas chanered. The total number of
graduates is I 1,036.

Figure: Yur, Dale! and Number ofGraduates '
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INTERNATIONAL STUDENTS IN THE ACADEIIIIC YEAR 2023-2021

Ki llnircrsitl has cnrbraccd intcrnal ionalization b1 cnrolling
srLrdcrtl: li(,rrl the lrast Aliican (irntnrunily and otlrcr rcgions into ils

cadcnric proqranrs. Ihis rcport providcs updatcs on tllc progrcss an(l

stslus ol intrrnirlional studcnts lbr thc l0ll-l0l-l acadenric 1'car. in

ilnlicipirlion of lhc upcoming gradulrlion ccrcmon\. As the t.lniversilv
advanccs its inlcrnationalization agcnda. thc upconting graduirtion ol
lhcsc sludcnts trarks a significanl nrilcstonc. l'his cvcnt rlill cclcbratc

lhc achicvr-nrcnls ol' a diversc studcnt bodl and ttndcrscorc thc

rurr' llt's conrrrritmcnt trr ploviding quality cducation k) studcnts

lr(!rr ,r. r(rr\ lhc _!lobe.

ILICEA Sponsorcd Students

l:ight intcrnationrl studcnls are sponsored bl thc Inter-tJniversitl
(iruncil lirr t--ast Aliica (ltlCIlA). Tltcrl. studenls inclttclc' thrcc

Ilurundians. thrcc Llgandans. and t\to Rrvandcsc.

Self-Sponsored students

Th I nirersitl also hosts scleral sr-ll:sponsorcd intcrnational

sLurlcr),.. includirrg threc PhD sludents. two master's sludents. and onc

undergraduate studcnt.

('l{ssification of I ntcrnational Students

Ihcrt'arc nine nralc and five t'etnalc studcnts. 81 nationalitl. tlganda
is reprcscntcd b! lbur sludcnts. l]urundi b1 threc. R\\and b] t\\o.
South Sudln b1 'hrcc. and"fanzania by t$o students.

Pro, r,nr-Sprcific Classification

lr ih. r'hl) l)rolranrs. thcr!- are thrcc doctoral studcnts-t$o fronl
South Suclar and one t'ronr 

-Ianzania-who are continuing inlo their
sccond rcar ol'stud!'in llusiness Adminislralion. 

-lhese 
sludcnts are

octi!'el) ongagcd in rcsearch and itcadentic acti!itics thal align uith
Kihahii University/s strateBic ob-icclivcs.

lnlerna(iolral Erchangc Programs

l-he l'rrircrsir) has also hosted internation l studcnts through thc

l\-ii r'rchangc progranr. ln lhc 102l-1021 acadetnic ycar. tlrc

Unirr:r:it! hostc(l trro l'enralc studenls front Switzerland and onc malc

student liom (;crmany. These exchanges enrich thc lcarning

cxpcricncc and losler intcrnltional cooperalion and undcrstanding.

Support for lntcrnationltl Students

Ihe Unircrsit-'- is conrnritted to supporling intcrnational studcnts

lhr()ugh lcader ric scn iccs. cultural integratitrn progranls. ancl

llnl rrl aid options rvhcre applicable. Kibabii Llniversit) airns to

l)rL)\r. ir nurturing environrnent that suppons intcrnalional studenls

throu,qllort tllcir acadenric journcl. t-nsuring their success and ucll-
br'ins.

(r').t\ I
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KIBABII UNIVERSITY LIBRARY

Kibabii Univcrsity t,ibrary was established in March 2012 at thc inirial inception of Kibabii University

Collcgc, lr wari established n'ith a rnission to suppon quality of teaching, rescarch and innovation functions of
Kihabii tinivcrsity by providing access to rccorded knowlcdge and information to current llnd lulure stilFand
students.
'lhc physical library faciliry has a siuing capacity of I,100. ll holds over 40,000 print rcsources in assortcd

catcgorics as volumcs and numbcr of copics, all acccssiblc to Kibabii University tiatcrnity.

Alongside rhc print resourccs arc a total of 36 elcctronic rcsource databascs that thc University subscribcs to

through KLISC in ordcr to complcmenl the prin( resourccs. Thcse elcctronic databascs (also rclcrrcd to as thc

onlinc library) arc accessiblc at thc convcniencc of every library patron. Thc onlinc library can bc acccssed

through a phonc app and statistics reveal that ovcr thc past year, the patrons have prefcrrcd access through th('
phone app to direct web access as shown below.'fhis is an achievement realized through intbrnr ,tion Iitcracy
and sensitization sessions done by the Library to promote access to research materials as pan oi ,raintaining

excellence in teaching and learning.

Rcadership srld Acccss to Resources Trends

Statistics lunher rcveal lhat the electronic resources over the Financial Year 2023-2024 lrovc been accessed

across board by all categories of users with the heaviest consumers coming from the School l liducalion
(SOE), lbllowcd by School of Business and Economics (SOBE) and then the Faculty and Staff irirong other

departmcnts. This trend is difl'erent when compared to the previous Financial Year 2022-2023 that showed the

Iacultl- categories as the heaviest consumers.

f"f'.-:E-ft-,2

'l'he data represcntation provided above is a clear indication (hat the Library resources usage trends ovcr the

past t\!'o years have changed significantiy. The analysis reveals thal the total number oftransactiols (in ternts

ofthe total issues, renewals and chech ins, for the print collections has reduced comparatively in between these

two financial years. An interesting observation is lhat there is an upsurge of e-resources consumption from

programs $ ithin School of Edurration and School ol' Business and Economics, as depicted in the graph above

thar shows rhe BUD Arrs and BCOM toppling the faculty in terms ofusage. This translates inlo u shil'l from the

prinr to the clectronic resources by some programs, which explains the drop in the physical book tt.rr rctions.

1'he uptake and heavy consumption of the Electronic resources by the two programs which have lcaped over

the faculty can bc anributed to information literacy as a strategy to strengthen inforrnation seeking and

relrieval selt'-elficacy levels among the studenls.
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At'lr lc^ N r.llllrARY PR().lECT

()nc o,'lhc olhcr biggcst Communitl' Social Ii.csponsibilit) initiati\es lirr Kibabii Onircrsitl is thc Aliican
l.ibrarl l,rtlcct (Al.P). lhc projcct was cstahlishcd b1 Chris Ilrudshur\, in North Anlcric \\ath ir Soiil {r!

collccling rnd do.rating books to schools and cornmunit)' l.ibrarics in Aliica. Ihis is donc through n rtcl$orl\ o,

plrnnc'. l'rrrn Inglish Spcaking countrics sprcad out across thc Aliiciln contincrt. ln thc l0ll-lilll lY thc

t'n l\ in eollaboration trith Rongo tlni\crsit) undlr Al.l) donatcd a totdl ol- 11918 \1)lunlc. {'l h(rok\ to

tltir{c0rr ( I i ) local Sclrr,roli ('onrnrunity Librarir,'s \\orth Kshs. 12.515.100. ln thc conrpirrativc' pcrio(1. l(,ll-l0l-l
li\'. Lrndcr thc ranrc rrrangcmcnt. Ihc Linivcrsir) dislrihulcd r lolal ol'2.1..10{l hooks \rorlh rtpprorintatcll K'hs.
ll.0(r7.100 t(', t\\'cnq onc' (ll) local School,'Cornnrunity l-itrrarics. lhc hasis of lhc l)rdccl is lo hulp

conrnrlnitics and schools cstablish snrall sustainablc lihrarics \\ith thc broadcr ainr trl'incrtlcating rnrl
promotin{ a cLrllurc of rcading anrong local conrrrunitl nrcntbcrs rnd sclrotrl uoitl-: cltilcllcrr at variotts

ircad!'rnic ltvels.

ALP 'lirri sur ,nril al Maliki llots lligh School. llun8oma (-ountt

llrL ,rinrri{\rr ol lhe Main Sunrnrit look place oll lhc Il'r' lVarch ]0ll at Maliki l]o1s. Kibittrii Llnivt'tsit]
l-ibrar'1 tlrinerl 76 participants \tho \t!'rc Sclm()l Conrrlunil)'l-r'lcher l,ihrariirns. l-hc training rras lueilitatt'rl
h) thc Alrican l-ibraD Project donors. fhe particip nts includt'd rcpresc'ntati\,cs liom Schtrols and (r.ntmunit)

l-ibrarics that have benclltted initialll and tlrose that hadn't benelittcd. Ihr'idca rvas to gir.r'llrenr a broa,.i

undcrstanding ol'lhc rele!ancc of[-ibra1 Conrnrittces in the enhnncenr!"nt ()l thc gro\\1h and ![slninilhilil\ ,)l

lheir lihrarics. Prof Munir Ag. DVC PPRI reprc'sentcd thc VC and gavc his renrarks alongsiclc Chris lJrirdsltarr.

thc lirLrndcr ol'th, Atiican l-ibrtry Project at the bricfopcning ccrcntortl'
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7T}I STt]DENTS ORGANIZATION KIBABII UNIVERSITY (SOKU)

lhc' 7rh Srudcnrs Organization ol Kibabii Univcrsitl (SOKU) lcadcrs took oaths ofolllcL on 3'' .pril. 2024.

in a searnlcss handing ovcr, l-hc outgoing SOKTI Presidcnt laudcd Kibabii University lbr bcing an institutiur
that r!.spccls thc rights and liccdoms of students and thanked the tJnivcrsit) managcmcnt lbr cnsuring lhat lhc

clccloml proccss was lrec and fair. IIe urgcd studcnls to always maintain pcacc during clcctions in ordcr to
slrcngthen thcir unitl'.

Ihc incoming S()KU l'rcsidcnl urgcd tlrc studcnt bod)- to put aside thcir political dilTercnccs and rrork ttrgcther

lirr thc good oflhc sludqnts.

ltlr:r, Fl'ir

Ihr: net,l! clcLtcd stutlent leodr:rs ltosc ./itt- u gntup photo vith e s.ctiotl ol llt! t tcnhcrt of Llnirer.\it.r'

CARI1ERS AND CI.]LTURAL WEEK

Ihc Univcrsity hcld thc Careers and Cultural week
lionr l7'r' Februar) - l"'r March. f02{. The rhenre of
the cvent u'as: l/rrlrr:rsirg (Jur (iniquc ('ulnn
Di\rr.\iti!.\ lot".loh ('rcutirut in the Digitul llto'li .

fhcrc uas an interdenonrinational service on the tirsl
dal that also nrarked the oflicial opening to the week's
l'eslivities. Thc activitics during that week were ganres

and sports. talent scarch. cultural dances, lood
exhibitiorr. innovations anrorlg otl'rers. The 20?4

Kibabii LJniversitl Carcers and Cultural Wcek cnded

on a high notc \r'ith studcnts taking the stage to
slroscasc thcir nodl'lling prr.ruess. The pagcant gives

an trpporlunitl to participants to take the stage and

conrpctc l'or lhc rlrious beauty pageant catcgories up

lbr grabs.
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t r ri ''taNyA t,NtvERstTllls PERF()RMING ARTS ASSOCIATI()N -lRrt Mti\lc l't';s1'lvAl,

K(il,AA is iln utnbrqlla body in-chargc of pcrlirrming arts in Kcnlan univ!'rsitics \\ilh thc intcntion ol

cxp,.rsing and supporting ralcnt among thc studcnts. l-hc -1rd cditirrn ol thc Kcn)a Nillional Intcr-unr\crsitic\
ltlLrsic lislival tooli place lionl lTth kr 2fnd March 20:J al lhc lccltnical LJnivcrsitl ol l\lornbirsa (ltlM)
undcr rlrc auspicc ol thc Ministr_r'of l-lducation. Statc Dcpartnrenl lor [.]l]i\crsit] I:ducation aod l{cjcarch {nd

thc Kcnya llnirr:rsitics l)ean ol' Studcnts Association (Kt.ll)sA). Ihirt]'-fivc (15) public rnd privatc

uni\ !ics \\.r(. rsprcsentcd in thc l'cstilal. lhc class catcgories sholcascd includr-d: Kt-llAA inlornrtrcials.

AlrLlrcnl \ct l)tL'ccs. ()u,n composiliorls, I-olk songs and danccs, Karaokc. (irvet sonus. Masltup. Nlcdlcr.

Arran-qcnlcuts, /-iltLtTtcnAt tt. pocnrs. I)J [)isc Jockcy. Ilap music, spokcn word. []rass battd and laaritb nr )nq

oth!-rs.

Anxrds rron hv KlBU ('hoir

I.he Choir presentcd t5 ilenrs and uerc arvardc'ri Ccniilcates ol'participation alt'nilsiri'.'

6 trophie' in lhe li,llo\r inS cirtcrr)nc\:

i MlItl 0.15-Researchcd Af'rican ljolk Dancc-- Position I

ii. MUU 016- Rcsearched Aliican Folk Song- ['osition ]

iii. IVIUU 06(r- l-aarah- Position I

i!. M!lE 002- unpublishcd poenrs- Position I

v. MtlK 009- sct choral !crse speaking- l\)silion 2

vi. MtiLl 0i9- (irver song- Position I

DRA]!I A

The Uni!ersit) Dranra tcan'r pirnicipit.'d ir thc 102:l Regional l)rtnra
Fesli!als at Kainrosi Fricnds LJnivcrsitl in ltlid October lionr l9'r' :'0nr

October. 202i. fhc teanr perl'trnned \\cll rnd qoalillcd lbr thr'National evcnt
at l)cdan Kimathi tlnirersis.

Lf.f T. rht
t)utloir! S()KL:
('ltoitpcrsot,nJ
Iht: tPttt l\ Ptr\t)tl
of the .tt'Lu- dwing
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I nlroduction

ln an cra ofrapid advancc'nrents and interconnected global challcngcs, univcrsities play a vital rolc i,, . ,pclling

rcscarch, innovltion, and collaborative partnerships lhat shapc the future. Onc ol'thc major lLrnr:tions ol-Kibabii
IJnivcrsitl (Kll]U) is to panicipatc in thc rcscarch. transmission and prcscrvalion irnd cnhanccmcnt of
knorvlcdgc and to stimulatc thc intcllcctual panicipation o[ studcnts in thc ccononric. social. cultural. scienlilic
and technological development of Kenya. ln addressing this function, the Universit)" has adopted various

slratcgies to enhance research excellence, stimulate innovation, cultivate meaningful partnerships, and fbrge

robust links rvithin Kenya and beyond in line rvirh is new Strategic Plan 2023-202'7. Embracing these strategies.

the L.lnivsrsit)' has beconre a hub lbr knowledge creation, technological breakthroughs and a driving force

behind social and economic transformation, contributing lo a n'rore enlightened and prosperous socitt. .

RESEARCH AND INNOVATION AT KIBU

Research and lnno!ation are vital pillars of Kibabii University. ln the
2021i2022 fiscal year. the University established a Research and lnnovation
"Crack Tcam" composed of Senior Rescarchers, marking a pivotal step in the

.journcy to aftract research granls. -l"his team has consistently and meticulously
revieued rcsearch calls and collaborated with Universitl researchers to prepare

and submit conrpetitive proposals for funding. 'l'his stratcgic initiative was

designed to enlrance the institution's responsiveness to research opponunities,
resulting in a significant increase ir the number of proposals seeking donor
t'unding and in the subsequent success in f'unding acquisition al Kibabii
Univc'rsit1.

During thc 2023t2024 fiscal year. the University's researchers submined fony-
one (.ll) muliidisciplinarl and rnuhi-institutional research proposals to various
donor agcncies. secking grant funding. This represents a 13.97o increase

conrprred to rhe 2022/2023 liscal year, during which thiny-six (36) proposals
uere subnritted. This increase nas attributed to strategic effons to build
research capacity. tbster interd isciplinary and rnulti-institutional collaborations,
and align rcsearch lbcus with donor priorities. Ieading to a nrore proactive and

compctililr' cpproach to securing grants.

Ironr the fony-one (.ll) proposals submitted, live (5) secured donor funding in
collahoration u'ith other partners. totaling KES 201 million in the 2023/2024

tiscal year. This amount surpasses the KES 149.5 million obtained from three
(l) successful proposals in the previous 2O22t2023 fiscal 5'ear. marking an

increase of KES 50 nrillion. as clucidared in the next page.
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Table: Atlraction of Res8rrch Grants iD the
2023124 FY and 2(t22123 FY

FI _ _ ltsorE(l.1lrl-g
-ruiti.ing innovarion in airican ugts t; l:nhancc
thcir Rclcvancc for lhc DiSital lnnovation lnbour
Market,": Under IIRASMtJS-llDU-2023-CBflE-
STRAND.2
Projecl Ref. No. UNIHUBS-CAP-l0l 128313

Tn23nn2t

'Oprimising Sugarcatrc Suppl)' Chain Ihrough
Susrainablc Bag;rssc l)ricr Solution in Sugarcnnc

Wastc lllsnagcmcna undcr lhc Aliican
Agriculturc Kno$lcdgc'frirnslcr l'anncrships
(K11,) 2023-24 Rl (University of Hudd.rsfield.
Kibrbii tlniversity and Carbon Footprint
Limited AAK',TP 2023-24 R I )

Projccr Ref. No. KTP t3713
"StNngthcning Mental llcalth Awarcness amon€t

s€condar), School Studcnts in Kcnla (SMEIIAS)."

7.02212023

"Accountanc) l'cllorrship {\lorshiplitl (irmptrn;"

of('honcrcd Accounlants in Dngland iurd U'ulcs)'

"StNngthening Mental tlcalth A'rarcncss among

Sccondar) School Studenls in Kenya - SMEHAS
Preiect"
"tlsc of Smarl lcchnologl to Prcdicl Climatc
Chang. IllTccls on Tcrrestrial Planls l)ivcrsit)'and
Conscnalion lbr Susainahle l-i!r'lihood in Nonh
Rill Region."
Yala River Wate$hed Catchm€nl Protecti(,n

Projocf'

DISSEMINATION OF RESEARCH AND INNOVATION OUTPUTS

1r . irahii Llniversity. it is deeply ingrained in our culture to
|cti!c,.\ engaqe our scholats in disseminating lheir research

findings and outputs through various channels. These include

publishing anicles in high-impact peer-revierved journals,

contributing to book chapters and full-length books. presenting
papers at local and international conferences and workshops. and

participating in shows and exhibitions.
ln the 202312024 fiscal year, our staff produced 149 journal

ar,r:r('\. lbu. (.1) book chapters, and two (2) Universit-v-level

books .rcross diverse disciplines. This marks an increase lrom the

previous reponing period, which salt' the publication of 136

journal articles.

DONOR .\Ct::{('\'
Ill{ASMtlS + I F.uropcan tlnior (litl)

lnnovatc [,iK ]tlKRI (tlnitcd Kinrdom
Rcscl ch Inno\,alc)

Africa I IniNIi I l{cscnrch ( ooPr.raticn

A\s{)ci:tlion ol
I lnivcrsiLics lACllI

(bnrnonr\cllllh

n hica LlniNli I Rcscarch Ctxrpcmtion

Rt ItioRtrM/RAIN( AiU AS( lL

'llle n'aturc Conscrya,lc),\ irltrrc and

Wstcr l'\rnd

149
Our stolJ pn uc*l lJ9
journal artiLles, J hoo*

chuptcrs, and )
lJ n ivc rs i n- lara I fu to ks

J t5r i 'i),t Ltir li_q.
u)/a



Prc-Madaraka l)a.r" Erhibitions

I hc t)nivcrsit-," also showcascd its commilntcnt
l(r rescirrclr an(l inrro\irtion b1 participating in a

Shorrs and l:xhibitions. whcrc lhc rcscarch

or.ltputs ol' holll sludcnts and stafl' werc
promincnlll displaycd. Iior instancc, the 102.1

Madaraka l)a1, National Cclebrations rvcre

carricd out in llungonra Count)' on I't Junc 202.1

undcr llrc thcnrc: ..lgriculturc und l'irxl
,\it rrritr ". As piul ol'its cclcbrations. tlrc nrulti-
agcncl National and Counll Madaraka l)ay
(clchrations Stcering Conrnrinccs idcrttilied
Kibabii tlniversitr (KIBU) to host a live-da1
Prc-Madtraka I)ay F.xhitritions t'rorn 27rh to J0'l'
l\4a1 203.1 at its Main Canrpus. 1he Univcrsity
oncc again rosL'lo the occasion and loe,ether rl.ith
othcr local arrd rrational stakeholt'lers
successtilll hosted lhe event \\herc about 300
I:rhibitors participalcd rvith the Ljniversitr'
lcading thc rrlr [r, 5[p11.g15ing lirrrr (4) of its

irrrrovations. Iltc lJnivcrsit-v. rvon accolatlcs lor
sLrcccssl'ull-r hosting this nalional event.

.41)Ol'E; ,4 .tectitrl ol tthibitor duriug tha l'rc-
lllt ouka Dtt L;thihitk,n (\'cut

Prc-Mada ra ka Duy Exhibi(ions

Kibabii Unirersitl supponed irs staff in attending

and panicipating in liliy-lhrr-q (5i) local and

inlcrnational conl'crcnces, senrinars. and workslrttps
during the period under rcvievr. ln total. thcre \tcre
572 instances of stalT panicipation in thcsc evcnts.
conrpared to 668 in the 2022,:01.1 tiscrrl leur. lhis
acliv(. e[gagenrc,rt in reserrcl] dr r irt.ttion

highlights Kibabii University's ()n,r0ing (,)'rrnritnrunt

to advancing knorvledge arrd contributing to
scholirr15 discoursc on a global scalc

k,f#Y\ PARTN ERSH IPS ANI) l,INKA(;ES

Ihc llnirersitr continucs lo lbstcr stratcgic partncrships. collaboratiorrs and linkagcs \rilh I irtulions.
organizations rnil or agcncies based locally and internationalll. ln lhe FY l0l-1,202-1, th.' tlni\crsit) signcd a

rolal r)l' si\teen ( l6) Collaboration Agreemcnts (CAs) u'ith strategic panners against a targcl o,' si\ (6) CAs.
I his rras an inrprovcnrcnt ttorn trvelve ( l2) CAs signc'd in the 2022-2023 FY. -Ihis 

enhanceti perlbrnrance ltas

panll hccn due to the presence of C/obal ,(/Ba,'plattbrnl on the Universit) website as rrell ari the presence of
Cr\s dcvelopmcnt and inplencntation tracking liamcwork developcd by the tlnivcrsily. In addition. a nunrbc-r

ot panncrs arc conting on board curtscl of incrcased rcsearch collaborations.

KlllU is thst lrcconring a truc glohal and dlnanric Univcrsit;' ol excellcncre in Sciencc. I'ecl',, g-v and

lnnoration. ln ke'cping uith this visirn and in pronroting global scholarship and inl.'trrationaltzalion. the

tinircrsitl'graduated all its Cbhofl ll lntcr-Universitl Council of laast n ftica (ltJCEAT sponsored grdduatc

studcnts on I5rrr [)eccntlrcr. 202.]. and the Cohort III studcnts are on course to graduale in record tintc later this

)car. Ihc Unircrsitl also lrosted three inlcrnational students liom Nonvay and Cerntanl under the

lnr!'rnnlional Associirlion fbr lhc Exchange ol'Studenl ltrr l-echrrical [ixpcricnce (IAI,STL\ studenls' rnobility

f,rosranrnre. ln thc snme ellbrt. thc [,]niversitl sent one stalT tcr South Sudan on ltlCliA Stafl Mobilitl
prosranrllle. :rnd rr'ceilr--d six (6) global Prolcssors lionl Lltj-IFAS Everglades Research & l:dLrcrrli..n Ccntcr.

lrlorida tlSA. Nr-'lson Mantjcla [.Jniversity. South Aliica. IJniversity ol Pittsburgh. UK and \. Walla
Cdnrnunit) (i)llege. (lSA *ho uerc attachcd to ditlcrcrtt dcpanrnents oftht' (Jnircrsitl.

-*j/a *
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lntroduction
As ar 30ih Junc. 2024 thc LJniversity had a total of four hundrcd and tcn (,110) membcrs of stall Onc I lundrcd

and lwcnry Four (124) wcrc Acadcmic and'l'wo Hundrcd and llighty-six (286) Adnlinistrativc stall: ofrryhich

l'on) cighl (48) staff of thc total were on contract lerms as distributed in thc I ahlc bqlorv:

Tablc: Nrnrbcr of Acadcmic snd Administrative St8ff 8s

at 30'h .l rl, .202{
Academic ard Admiristr{tire slnff p([ Agc

llrackct

SaaffCoteson' Conlract Permanet!t Totsl
Academic Staff 2t t03 124

Adminislrative
StatT

27 259 286

Total ,t8 !62 4t0

No. ()1 .\.aJ. mic ard .,\dnriristratile Stafl

200

l5(r

100

50

0

g a
,0-15 16-{5 l6-5J 5(F6()

6(l

An,trnn,,\.s6ri-tf

E":.I

Distribution of Staff b) Gender

The l)niversity met the -]0oo gcndcr thr!'shold.

Currently. out of Jl0 nremhers of stall. l$'o

hundred and thirt-v (2.10) arc nrale (56co) and one

hundred and eighty (180) (44'l'b) arc l'enrale.

Gender diversity anrong staff in Kibabii

University goes be1'ond mere representation and

holds profound importancc in lbstering an

inclusive and innovatire academic cttrironntcnt.

Recognizing and supporting the presencc of
diverse gender identities arnong lhc lacully nd

staff has )ielded numerous bencfils tbr both lhe

individuals and the LJniversitl, irs a rvlrole.

Gender-diverse staff members scrvc as rolc

models for students. demonstrating thal various

career patl'rs are accessible to all genders. 'Ihis

empowers studenls. especialll' thosc lionr

undcrrepresented backgrounds, to pursue their

academic and prolessional aspirations uithout
limitations. lt prompts thc Universit;- to estahlish

inclusive policies and practices that address the

needs of all emplo!'ees.

trl) lsf .t.(- :.c w) .tt(, {4 r.0

Distribution ofSlsff hv Age

Thc t.Jni rty had a young and vibrant and experienced
workt'-orcc ir\ nlosl staff in the Universiq' were aged bet\r'een

16 and 45 years, fblloned by 46 to 55 years as shown in Table
below:

Dishibution of StarT by Ase Profile
No. Ae€ in Yesrs Totsls Per Ase Bracket

I 20-35
36-r5
{5
56-00

50
, t63
3 t48
4 35

5 Above 60 l4
Crsnd Total 4t0

4;)
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Tsble Staff Gender Ratio as rt 30th June, 2024

Sts ff Catesorv Male Female
l'caching Stalr 84 40
Adnrinistrativc
SralT

146 I40

Total 230 180

Pcrccntage s6n/" 14y"

KIBU StaffGender Ratio

Table; Analysis by St8ff Qurlilicrlions as 8t 30rh

June,2024

{30 6

No. ol'Ofticers Against Acadcrnrc

Qualilications for 2023/202.1 I'-YA

r Male

r Female

200

150

t00

50

0 #3 No. ol'Statl'

r PhD t Masters . tsachelor DeBrees Others

srafr Qualificarionr l9
The University provides a conducive environment for
academic and professional growth. In the past three
years. the Universitl has experienced groMh in stafT

PhD Qualitlcation f'rom Seventy (70) in 2019/20 to the
cufienl Eighty Six (86) in 2023/24 and Masters

Qualilications tiom sixty sevcn (67) in 2019i20 to Ninety
one (91) irr 1023,2J. fhis reprL'sents twenty two point
oine (22.9o,/o) groMh fbr PhDs and thirty five point eight
(35.8'r') for Masters respectively. ln the year 2023124,
the nunrber of stafl who acquired Masters Degrees
in eased by tbur (4), This is an effon towards attaining
Commission lbr Universilv Education requirenrenb for
academic staff qualifications and also growing our
research capacity.

Persons Living with Disability

Kibabii University recognized Persons with Disabililies
(PWDS) as a distinct group whose needs. capacities and

aspirations require special attention as per the provisions
ofthe Constitution of Kenya. 2010. Thr"' Iiniversity has a

total of four (4) employees living rvr,li lrsability. The

following measures have bccn put in place to ensure a

conducive working environment for the special group of
enrployees at Kibabii University.

a) Construction ol'rdrnps lbr accessibilit;;
b) Spccial parking arca lirr PLWDs:
c1 Spccial *ashnromJublutions:
d)E\c rplion liom srcnuor..s dutics:
c) Adhering to thc Circular No. Sl{(/l \l( l'\\'l)/3/lll (80)

daled 26lh August. l0l9 ll rt SRC iutd

MSPyI{RM/2/22,^r'o1. ll (21) datcd 29th I'la!. 2012 on

bcncllts ard tar exemptions for Pl,WDs
t) Appoinlnlent ol'Disabilitl Managcmcnt Committcc: iutd

B) Approvcd Disabil it], Mainslrcaming l'olic!.

E

q

No. of Oflic8rs Against
Acsd€mlc u.llllcslions

2020t x02
21 lD2

n',1-.

20,9no
;022
tzl

2023
n4

Education
l*vel

'10 76 83 86 86Ph t)
80 E7 9lMasters 61 75

90
E5Bachelor's

Degree 8l
EO 86

197 l8l 148Othcrs 212 rsl
410TOTAL 432 428

I

11"1,
i(,r11,

56%, 4%

r'l
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R(.(r 0r 'cnt and Promotion ofStsff
'l-he lJnivcrsity rccruits staff as per thc vacancics in thc

approvcd Staff llstablishmcnt, Career Progrcssion
(iuidelincs and Ilunlan Rcsourcc Policies and Proccdure

Manual. l)uring 2023/2024 Financial Ycar. Ninc (9)

mcmbcrs of stafl' wcrc rccruitcd into thc scrvicc of
Kibabii llnivcrsity. Among thc staff who joincd thc

tlniv , r includcd: I-echnologist lll.'Iutorial l;cllow
(l\'l i(l\..'rlr, r- ). Mcchtnical [':nginccr, Rcgistrar (Acadcmic

Alfairs). Dcpurl Chicf Mcdical Of llcer. '[ utorial,'Junior

Rcscarch licllorv (Agriculture and Vctcrinary Serviccs),

lC l. officcr ll L 'Iutorial/J unior Rcscarch lrellow (School

olNursing) and an Artisan lll(Electrician).

Revirw of Hum$n Rcsource M{nagemcnt
laslrumenls

'l'hc LJnivcrsity has devclopcd thc lollowing Iluman
Rcsourcc Managctrrcnt Instrumcntli. Ol'llccrs front

State l)epartmcnt for Public Scrlicc prcscntcd thc

lnslrumcnts to (iovcrnancc ancl llunran llcsourcc
on l6th May. ?02{.

i. Organizational Structurc:
ii. Grading and StalI lr-stab lishrncnt 2021-f018:
iii.lluman Rcsourcc lblicics and l)rocedurcs

Manual: and

iv.Carccr Progrcssion (iuidclincs lbr Kibabii
tJniversitl'Staff-

'I'he Policies were approved by thc (lniversity

Council on 2I sr June. 2014.rii
l'"i

fftmtt
Strff lnduction

The University organized one-day induction training on

4th April. ?024 lbr its newly appoinled staff and staff
who had been assigned new roles. Staff induction giles
new sr ll insight ofthe institution and enables them to
adjrr:i cllicient service delivery. The exercise uas
facilitatcd h) intcrnal members of staff led b)' the

Deput-v Vice Chancellor (Adminislration, Finance and

Dcvelopnlcnt). It was conducted for one day covering a

wide rangc of issues lhat are quite fundamental to nervly

appointed members of staff to familiarize themselves
\aith the mandate and \vhat Kibabii Universitv stands

[or,

tII t.

Performance Management

Staff Appraisal lbr the financial year 2023/24 was done online. Supervisors were requested to appraisc stafl
for the FY 2o23t2024 and the deadline for performance appraisal erercise was on 5th July, 202'1. Staff

sensitization meeting on online staffperformance appraisal was held on 8'h August. 2024,

Stall l.. r its

During the period 202112022. nine (9) members of staff left the UniYersitv, that is. seven (7) smff lct thc

university voluntarily through resignations and two (2) staff passed on. Thc percentage of voluntary staff
turnover in 2020t2021 was l.9olo. There was a reduction ofstaffturnover in 2021,i22 ( l.6o'i,) and 1.4'lo,'o in the

linancial year 201223. The percentage reduction in staff rumovcr is due to improved staff welf'arc. I'he

involuntary turnover of 2.870 in the year 2022/27 vas majorly due to implenrentation of PSC Circulal on

disnri .irl of statTwith forged cenificates. During the 2023,'2024 financial ),car. luelve (12) members ofstafT

c\itcli )rn the University. Six (6) being voluntary exit ( I .5o,'") and six (6) involuntary exits.

e
lo6r

slis
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I QUALITY ASSURANCE

Kibabii LJniversity's commitmcnt to upholding quality in highcr education was exemplilicd lhrough various
proccsscs thal cnsured adhercncc to quality managcmcnt standards during the reporting pcriod.-l'hc LJnivcrsity

conductcd qualitl arisurancc trainings and forums for staff and students. market drivcn curricula dcvclopment.

coursc cvaluations lqr all courscs on ot1'cr, laculty salisfaclion surveys and an audit ofthe cxamination system

lirr thc graduating class. Studcnts' evaluation of courscs on of'fcr at the University rcvcalcd a customer

sarisl'action indcx (CSl) of 86.160.'o u'hilc ljaculty satislaction rcvcalcd gcneral salisllction $'ith institutional
suppon. with opporlunitics identillcd lor cnhancing practical applications and divcrsill-,ing L'val! ,lion strategi'ls.

'I hc Univcrsity implcmcntcd thc changss on thc ncw Unitcd Kingdom Accreditation Scr vicc (t,lr,AS) logc and

accrcditation symbols to cnhancc quality and consistcncy ofaccredited scrvices, Spot-check audits, rcvicws and

updat€s to rhe quality managemcnt system (QMS) were done during the year with the audit findings remaining
consistcntly above 8070 in the past 5 years (Figure A) with major and nrinor nonconformities accounting tbr
6.5o,ir and 2.99-. in 2013 and 2024 respectivel! (Figure B)- The University also maintained its ISO KEl6/2153
cenillcation. showcasing our commitment to excellence.

Figurc: Audit Scores (a) ard Findings (b) for Years 2020-202J
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Capacity building on quality assurance and ISO was carried out for nclv students during their trrientation while
staff were sensitized on the gazetted Universities Regulations.2023. within the quality assurance tiantervork in

Jull 2023. In order to raise awareness on the quality managenrent profession and s)stems, the University
comrnemorated the world quality week under the theme "Quality: Realizing your competitive Potcntial" in

Norembcr 202i.

Whhin thc year 202-]/2024. sixty three (63) acadenric programmes rvere reviewed to ensurc lhcv rrrrained
rclevant to the current needs of sludents and other stakeholders while progrant qualit]., audit \!as e.,, ..il oul lbr
tbur (4) prograntntes. The objectivc of the quality audit was to delcrmine whether tlre accrcdited acadenric

programnres met the requisite standards and guidelines. The results of the audit indicated that each programme

ntst ihe requisite standards and guidelines. A comprehensive assessmen( ofcourses was sonducted based on

fcedback fronr students. faculty. and stakeholders. Adjuslments *'ere made to course content, lcarning
objectives. and instructional methods to enhance course quality and reduce curriculunl duplicatiolrs.
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Fioa cial Performn nce

'[ he ll llai . pcrli.rmancc of K ibab ii University is a critical aspect of its overall operational health and sustaina hilrt) .

As a public instiluli.rn. thc university relies on a combination ofstatc tirnding, Appropriation in Aid (A.l.A).8rants.

donations. and othcr revenuc streams to suppon its educational mission, rcsearch initiatives. and conlrntllrit\

cngagcnlent. lhis repon provides a comprehensive analysis of the universiry's linancial pcrforntance lirr the llscll

1.ear, highliglrring. ke), trends. revcnue sources. expendilurcs. and the impact ol e\lcrnal cconotnic condilions. l-hr

analysis aims to otler insights into the university''s liscal health. cnsuring transparenc! llnd (counlirl-'ilit) to
stakeholders. and guir'ing strategic financial plannin,u for thc t'uturc. ln the year in rcvieu lhc trtlivcrsit) comrncnccd

inrplcmcn',1 on ol lhc Covcrnnrenl s ncw univcrsitics l'unding nrodcl. 1he ne$ l'unding modcl is aimcd itt cnhancing

rcvenu! !. ration and rcvan)ping servicc provision by dre'university to the studcnts.

l"his report capturct not just thc data but also the spirit of adaptation. innovation. and tc'nacity lhat chitr:rilcrirl'\
Kibabii Univcrsit!'s voyagc through this unfanriliar territory.

lnconlc atld crpcnditure

Rcvcnr,

ln thc )'car Lrn.lrr tcvi.'tr l(ilal rclcnuc grc\! h) 29yo to Kshs. 1.4{) billion \\hich includcs

Canilal l)c\cl()pmcnl ol' 13.75 million up liom Kshs. l.l)6 hillion inclurJing (' pital

l)e\clopnrent ol'3-1.1: nrillion in the Prc\i()us.!car. Ihis mainl; !\'as duc to an incrcase in thc

rcp()[cd rc\cr]uc\ lhrm crchangc trunsrclions. Ihis is attribulcd ttr thc Ilnircrsitics ncrr

lirnding nx)dcl and thc I nircrsitl's implcnrcntati()n ol stringcnt melsures to cnsurc strJdcnts

do not transil h upper classc's rvithout lullilling all lhc acadcmic an,l llnunciul rcquirentents

lirr prcrir"'. \crrr ler\,' tcadr.'nic rears. _l-his 
hirs grsitircll inrpactcd trn rctcttucs lront

luiliof 'uitiorr r(lntcd ltcs.

l)uring thc :r):i :-lliY. thc |ni\crsity's lunding lirr capital dc\cl()pmcnt lr(rm thc c\chcqucr
also droppcd hy 5tl0l, kr Kshs. I3.75 million dorvn ln)m Kshs...il nillittn thc frc\ious )crr.
Itis irll&1cd thc implcmcntution ol'thc plunncd projccts including thc Studcnts ('cntrc. Sf\)ns
llclds us rrcll as thc procurcmcnt ol'loboratory cquipmcnt. AlthouEh thc pn)iects are l00o/o

c()nrplctc. thc (;o\crnmcnt ol Kcn!a has nol t'ull) linanccd.

l]ollor ing is u grilplr,col rcprcscntation ()f thc []ni!crsit)'s sourccs ol'illconrc durinB the

302i l.l ' .l:i \\cll Js a lrcnd ol thc LIni\cniit) s total incomc sincc inccption.
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Erpcnditurc

Recurrcnt expenditure incrr"ased b:'Kshs.264 million (2.1%) in 20232,1FY to Kshs. l.-.186 billion up

liom Kshs. 1.122 billion incurred in the 2022l2-lFY.'Ihc University also absorbcd I00% ol tlnding
receivcd fbr capital development during the !,ear in review.
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Rcsults

During thc lcar in rt.vicw. thc Univcrsit), rccordcd a surplus of Kshs. L09 million a l0l9i, intProrcmcnt lionr

a dclicit ot'Ksh. /7.i ) rnillion rcporlcd in thc prior ycar. 'l his is atlributcd lo thc inrprolcd rcvcnues as a rcsult

ol th,. rrnircr:itics I'unding modcl and intcrnal control nrcasurL-s prrt in placc b1 thc Iinircrsitl to cnsrtrc

conrIliirrr.. t(\ llr(' \turlcnl's fccs payrncnt policy.

Ilclou is thc Univcrsitl financial pcrlorntancc trcnd ovcr lhc last ll l'cars:

llalan(c sheel

During thc year under revierv overall the net assets/toml reserves increased by Kshs l4.8nr. lronl Kshs.

2.3171, , Kshs. 2.142b. reflecting rhe surplus and capital development funds received lor the !car. Tangible

tlxcd assqrs ncr ofdcprecialion at 30th June 2024 amounted to Kshs.2.l5lb down lionr Kshs.2.l78h as at

i0rh Junc. 201.1 nrainll duc to deprcciation.

Thc decline in net \\'orth is attributed to thc fact thal the Univcrsity slo\red do$rr on procurcmcnt ol'additional

capital itenrs while rhc deprcciarion erpense increascd as a result of (ransl'er of itenrs tionr W.l.l) during the

Irinancial Year. 'fhe surplus reported during rhe 1'ear cnhanccd the LJnivcrsif) s revenuc res.'rves.

C)vcrleal is the trni\rrsity's net wonh trend sincc inception:
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FINANCIAL YEAR

ln the year under review, Kibabii University complied with all the statutory obligations

Contingent LiNbilities

l)unng the Y(ar endql l&h Junq 2024. rhr Llniversity hsd tirur (4)

ongoingcfls!1ii
l. llung(xna lligh Coun Constitutional & I lumsn Rights Di\isa(,Ir
l'dirion No. 15 of 2016. D6vid Mulanlbi and lt$r (2) odrt s Vs thc
Co!nr)- Cov.mnrcnt oi Bungonu aod Kibabii Llni\trriry'. Ille
PclilionrE lildl suit fff trL:sposs !o pmpcry, darmges and co6ll of thc
suit. 'l}c (lnrvcrsiry consid!'firl flrcdi.tbn but il lhilcd. 'l.llc jud8€nEnt

\\rs rqrd on l.lth Mrrch. 2024. and tlc spplicinls Pelilion was

drsmiss!'d$rlh costs to thc Resrx)ndcllG
: llungonra CM('C MC t:LC No 14 of?020. Bq{ricc N. Whnlala und

lnorl..r Vs (])unt! (inDmissimcr, lrun8oms. ( ount-v Commondant.
llunguna nnd vr.c Chanccllor - Kibahri tlnrveNi$, This rs sn

ruuncnon rcslrdrninlt thc reipondcnts from intcrferin8 trespassillg.
dcvchrpro8. constnrctang. or in sn] othry wtry intcrfc.ing $ith ihc
t larnrrll's t. R. No lrsr Rulusu'Nodh Knndu)i/88E phs d&ia8es and

costs. llrc cast is co[ring up for confinnalio[ ofwilhdra$sl oflhe suil
a$ mst lhc l} ird R€spond!,nt ( Kibabii Un ilrrjity ) b) tle Plainli ITon I st

Augusl.202'1.
.]. l,(xl$rr CM No.35 ol 202l Kibabii Uriversity vS Elaud LonB rcha.
'lt|e I'lsnlifl h&J l€sod lhc Dcltfidsnl s prcntisls in Lod*ar To$n for
lu\c as 0 salellitcCanDu! Al thccndol lhclermoldrlca-seornpon the

l('rnimlion ul rhc ldsc. ths DclLrdsnt $trs to pa) hsck th. dcpc',rit. 'ltc
l\liidahr only f,6id Ksh 6t0.000 and delbull.i lo pq'drc balancc of
Ksh l. 890. 416 \rhach thc Plaintill no\r chin$. l}c casc camc up ior
nrcDtio{t on 20u' Scpr€nlber. 202J $tcrr: Coun g.rsnted sub6ltuld
srrvrcr b), $a)' of (;azat!e Nolicc. 'l}c [oticc $as nled on 2lsl
Slptcmtlr.2021 alld h&s bcell I(r;civcd by the Courl. The oourl did nol
nlaragr tr) sc c lhe sunnnofls. Wc arr a*riling lurlhcr insltuL'lio s on a

lunherdalc fmm cxlemal lsw-vers.

{ Bungorna Clicf MsSislrste ELRC co0sc No21 of 2022 Fridah

Nlarhs KanEu - Versus - Kibabii tJniversnf. Ihc ( hii|rrrt nis a Frn
limc locnlrw in $c ETJMC Der}Bdnlt'nl. shc lnu8ltl sL r: ''r onr of
Acadcmic Ycar 20202021. Shc now claims l!hs. 281.91u.00 gcrlcral

danragcs for breh of cmFacl, cosl aid lnrclEsl of fie soil Thc c{st
c{nrc up for h€aring on S lsl Augusl 2021 $lrcrc lhc plai ilI lcilrfid
and cbscd h€r aas.. lt c&rtc up fot defcnsc hta.inS on lglh (Itobcr.
!023 l^tcre it \ras ordend ttut JdtIn€'rt bc cfltlyod fo. thc clarmE for
lhc sunl of Kshs- | 39,tE0/=. lhe Clsirnent l]! a\rardul cost oi sril qnd

lnrercsl. ll came up tor t&\ataon on 29ti Muth.2024 ntere thc claimanl
Iiled cir bill ofco6t. Thc Lrse is cominS uJr for appticstioo lbr siay of
cxccurion and a[Bchrrenr on 22d of Augusl, 202{.
5 lla[uru lligh C'oun et.RC No F-042 of202] Ii ta! ,. lru & ll
orhcr!-veEus- Mediheal Group l-ld & I ()lhlrl..! Kitab'i
tlniversily | 4lh Comishcc. lt canx: up for inr(r-parlc hdring on sth Junc

2024 at Nskiru Law Couns bul lhe coun drd n(,{ sil. Th. bricf falts drc

thll 14 Chirnsnts filed a Clain in thc Emplor"mcnl and l-sbour
Relalioos Coun al Natutu h$ Couns claimi[8. tbr paymc1rl ol thcir
salaries a8rinst thc Respondcrtts. A cmscnl \ras cnlcnJ tvhl,c upon lhc
R.'spondents a€irux! to p€y lhe money, but lhcy failed lo pay. The

Clsimsnl! rnovcd to coun sesking lbr ord6s lll.1l lhnl moncy bc dircctlr_

IEid to rh..ln insrsd ofthc d.btor ln ofi cusc lhc Llunurrts xllcgcd thal

Kibdbii (Jnivcnrlyl4fi Camishcc o$cd lhc l(L:st ,i.,rls Kts
20,000,0m end inlcodlt lo psy lhc sanlc. lhc ltnirtrat-r liled a

Replying Afftdrvit sdminmg KtS 11.467.,181 millidn and s('r(t lhc
psn ies. 'lhc cssc is coming up for intcrpatty hcrrin8 on I I 

u July, 2024.
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KEY I'I'(,.I CTS.\ND INVESTMENT DECISIONS.

During lhe quaner in review, the Univelsity did not implement any capital projects

MAJOR RISKS FACINC THE UNIVIRSITY.

I ntroduction

Kibabii tJnivcrsity strivss to fulfil its mandate as pcr lcgal instrumcnts of cstablishmcnt. 'fo effcctively do lhis, thc

tjnivcrsi!r rr rs fornrulatcd six (6) Strategic Directions namely to; Promote and Maintain Excellcncc in Icaching

and Lcarnil]g. Suppon and Sustain Advancement in Research, Innovation, Partnerships and l-inkages, lrnhance

Administrative, Financial and }luman Resource Managemcnt Syslems, lnvest in Strategic Markcting and Public

Relations, Iixpand, Maintain and Improve Physical Facilities and lnfraslructure. and Provide Quality llcalth Carc

Serviccs. l'he Performance Contract2O23n024 was negotiated and vetted against these Strategic Directions. l he

tjniversity continuously faces risks that pause a lhreat to the achicvemcnt of its Strategic Dircctions. fhc thrcats

stcm from diversc sources includingl natural disasters. financial uncertainty. lcgal liabilities. stratsgic

managemenl errors, rcputation issues, political interference and insecurity. 'l'he University lras put in place

mechani.,r., ro continuously identiry the risks and provide measures to eradicate or reduce their negalivc efllcts
as prescltcd in Matrix A below:

Tablc: Risk Management Mstrix
vlittx a ntsr u,r:,tecE\IENr coNTRol.t-ED Bl tINrvtRstlY ruANAoEltENT
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Concluslon
The U[ir r 'sity has successfully mitigated the risks and ensured efiicient uninterrupted University oPerations.
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I nt rrxiuct ir,n

ln rhc compctitivc landscapc ofhighcr education. Kibabii University acknowlcdges thc vitxl linction of stratcgic

markcting and public rclations in crahing an imagc, drawing in studcnts. cngaging stakeholders. ard , lti!rrling u

robust rcputation.'l'his has bccornc a crucial taclic for the tJnivcrsity as it airns to communicrtc ils r,' ,.1ue valuc
proposition and cstablish a mcaningful prcsence in an incrcasingly globalizcd world.
.l 

o achicvc thcsc objcctivcs. Kibabii Univcrsiry crnplol,s a multifacctcd approach- l hc lJnivcrsit) acl.ivcll' cnguges

in schr:ol nrcntorship progranrs to lbster relationships with prospective sludents and showcase the lnstitulion's
ot1'erings. To cnhancc the pubticity of its activities and prograflrmcs. the University further leverages digital and

social nredia plattbnns. with its website serving as the prinrary tool for online presence and communication.

KIBLI recognizes that strong customer care unifles the above strategies to attain the desircd olllcomes, By
prioritizing customer satisfaction and providing excellent service to students and stakeholders. Kibab , I riv.rsit)
ainrs to creatc a positive and lasting impression. This repon shall demonstrate that through thcsc srategic
initiatives, the University seeks to difTerentiate itself in the competitive higher educatiotr market, attract toP-

qualit) studenrs, and solidifo its reputation towards becoming an attractivs institution of learning.

Kih:rbii t rrirr'r','itr \lxrLrtitlI Nn{l l'!hlic ltrhliros Iix}l kit

F4 t:3

Website

Itis is our
primary tool fr:r
communication

Customer
Care

Social
Media

Our social media
pa8es augment

our
communications

Crrrccr
ment() r ihips

KIBU hosts
schr:ols and

exposes them to
carcer talks

KIBU has
invested in a

vibrant
Customer care

desk

\\ rl'\ilt
The Universit)- relies majorll on the \rebsite (urvu,.kibu.ac.ke) as a major tool of dissemination of crilical
information such as announccrnents. rcsearch findilgs. document storage and keeping track of events and

happenings. 'fhe website is linked to various social media pages that gives it a wider reach across difl'erent
audicnces l-ar and wide. During the year. sevcnl)'nine (79) activities were reported on thc Urriversily website.

rvhile 73 nolices wcrc- published.
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\\'cbsiI(' dcnroglrrphics

During thc year. thc website servcr resourcss were upgradcd to cnsurc optimal performancc of the u'cbsitq and to

accc.,rlodatc high number of users accessing the websitc at the samc lime. As a rcsult. a tolal of 167.-109 pcoplc

!isit.(i hc wcbsitc. Majority ofaudicnces accessing the website are ftom Kenya 131,344. l'here was also notablc

visits fronr audiences in Canada ( l4.l l4) and Nethcrlands (8,E61 ).

l'igurc: l)cmogrsphic anrlysi$ per countr-"r
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l0 r:5

l5t

Socill Mcrli.r

As we endeavor to meet our marketing and public relations strategies againsl competing budget needs, Kibabtt

University's realigned its activities towards digital media marketing and publicity. The University has

established active profiles on platforms like Facebook, Twiner, Instagram, WhatsApp and Linkedln to

connect with students, alumni, and the wider community. The University shares news, updates, achievements,

and ur ,rning e\ents through these channels. The University also shares a variety ofcontent. including blog

posts, vr\..os and infographics. that highlight academic programs, faculty expenise. research achievements,

student succcss stories, and campus life,

Social lUcrlia dclnogrlrphicli Aga and gGndg

An analysis of the Facebook which
comp'is,.'s of 5 1.000 followers shows that

nrilr.lr'ii; of the followers are male
(6?.5%) againsr 32.57o females. On age

dynamics, majority of the followers fall
berween two age brackets (18-24 and 25-

34).

o
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Kilrliii Urrivcrsity
Anrrrral RcDor.t ar.id Firuncial Statenrr:nts

Social media Audience analysis pGr couDtry

Kibabii UniveBity has a worldwide following with majority followers (50,161) being in Kenya. We also have

followers from regional neighbours like Tanzania, Ugands, Soufi Sudan and Somalia. Our continental follou,ers
are majorly Fom Nigeria ( I5l ). We also heve r notable number of followers from Saudi Arabia (l I5). 

.-

Trblc: Numericrl distribution of followcrs ia worldwide

Locadon t$rE dtL CollrrrL.
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Soriol rnedia Cuntulotilr Audiencr Rcarh

This metric counts rcach from the organic distribution of Social media content, including posts, stori€s and
ads. lt also includes reach ftom other sources, such as tags, check-ins and Page or profile visits. During the
yeu 202312074, Kibabii University Facebook page reached an audience of over 3 million people
worldwide. This was an improvemenl of 37.3olc as compared to 20.4olo the same period last year.
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Custonrer Crrc A[tlysis

During the yeat, the Customer Care Desk rocorded a total of4,900 enquiries on Email, Telephone, Facebook.

WhatsApp and facc to face walk-ins. The table b€low indicstes the disuibution ofenquiries across the year.

lAnelysis oI iUcttra Uscrl For Enqniry 202J402.1
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lnlro(1tl(til,

Kibabii (.Jnivcrsity continualll, focuscs on cnhancing both its physical and Information and Communication
l cchnology (lCl-) infrastructurc to support dynarnic Icarning cnvironmcnts. Specilically. thc l'ocus has becn on

Classrooms and l,ccturc llalls development and maintenancc to facilitatc interactive lcarning. 'l'hcrc is also a

purposcl'ul thrust to transfbrm librarics into digital hubs with access to online library resourccs. Bcing a S'l't.-M
(Scicncc. lcchnologl. Lingincering, and Mathcmatics) bascd institution ofhigher learning. advanccd laboratorics with
curting-edgc equipnrcnt ars csscntial for lsarning and rcscarch. All thcse are to a largc extcnt drivcn b) .l ' clopmcnls

in the lC'f svstems that include reliable and fasl internet connectivity, acquisition and operat iorralizat i,rr, of Learning
Managcnrent S!'stems (LMS) such as Moodle to manage course content. assignments, and conrmunication betwecn

students and instructorsi and Virtual Online meeting and l,earning'fools such as Zoonr, Microsoft Teants. and Coogle
Cla-ssroonr lo t'acilitate remorc lcarning and virtual collaboration.

As the University shifts its operations to the diBital platlbrms, efforts to address the risks of Cybersecurity, the

ljnivelsity has emharked on putling measures in place to ensure sensitive data is protected and privacy ofstudents and

staff is guaranteed. lnvesting in studenl hostels, recreational centers, and other outdoor facilitics is ^rrrrmounl and

essenlial to atlbrd a holistic educational experience.

Rtplir rrrrrl \l:rint(nxn(c

A total ot {57 repairs rverc undenaken of which 400 (87.5o2o) were on end user requests. Of the tolal repairs,42.20,;,

-34,2o,i, and 23.69o wcre tbr building repairs, Water services repair and Eleorical repairs, respcctively. 1'he repairs

occurred in two nrajor peaks (in September. 2023 and February. 2024) with the highest peal occurring in lhe first
st'nrestcr. $.hich coincides rvith the admission of new students at first year. These studenl' mi$ havc encountered
challengcs of using sonre t'acilities for thc first tine. July 2023 andlune2024 recorded the lowcst nur ..rL)l repair
requests because tlris is period (June-July) when the university undertakes prcyentive maintenanc.'.

l'igrrrc: ltcPlirs ur(lcrtlkcn on rarious f:rcililics in thc llnirersitt'in lhc 202J/202J l'l

ra O
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As repairs wcrc undcrtitken, evalualion ofthe basis (Root Causc) for the rcpair requcsts was rccordcd lbr each

case and analysis is rcported in thc table bclow. Aftcr thc rcpairs, thc corrcctive measures wcrc communicatcd to

thc end uscrs whcrc applicable to avoid similar incidenccs in thc futurc.

l abhi Root caus( of lhc repflirli al Kihahii unircrsity tlttring thc Fl' l0ll/2021

I

Typc of Repair
Building Rcpairs

Electrical Repairs

Root Cause

Wear and Loss of
tear components

tf 5 22

80 1

r02

l5
t0

. Salislircton . Nol S;lisllclor\

Mishandling Generrl
lmprov€meIll

4t

l7

Wnlcr Svslcnl 4'1

6t

3

lrs

Totsl 72 297 25

Cuslonlcr Satisfacti0n

Analysis ", lhe all.r service feedback indicated that 99o'o ofthe customers raled the quality of the repairs a\

"satislircirrrr and professionally done.

Figurc: R!!tc oI slltisfactioD $ ilh thc repairs urderlakcn il} lht lrnitersit! during Ihc f\' :023i20:J

lolr

2

Elerllrcr'. ('r)n\urnpti0n

Although the actual power consumption in Krvh. has reduced over years (from 365,74,1 in 202112022 FY to
311.424 in 2023/20241, the bills (cost in Kshs) has increased- The increase is anributable to adiustmenls in Fuel

Cosr Charge (f-CC). Foreign Exchange Rat€ Fluctuation Adjustment (FERFA) and Inflation Ad.iustment (lA)
which were beyond control ofthe Institution. lt was wonh noting that the power consunrption declined despite tht
fact that consumption points increased as more electrical gadgets and buildings were connected to the power

supply line. Regular inspection and adjustments of the system within lhe University' was carried oul lo nraintain

the Por,. ' r:actor above the minimum of0.9 in order to avoid Power Factor Surcharge-

6t !t
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Fi*ll[e,' l:lectricxl l'o$rr consumption in Liihs slld C:ost in Kshs in differcnt Financial Ycars (.lul1',2021 -
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In the r car uodcr revicq,. lhe Univcrsiry lrad a watcr storage
cupocil) ef 950 M.] consisting of ovcrhead and

undcrground storage trnks. 'lhis capacitr \as adcquate lbr
thret, (-1) days'supply al lhc averagr. daily water denrand of
218.7 nr-l rvith a mandator)- rescrve tbr emergency in case

oIa llrc. llowcvcr- lhc water supplied by the nrain supplier
(NZOWASCO) and alternative internal sources
(t.lntlcrground rain rvakr steragc tanks. spring and rccyclcd
rcrtcd $rste uatcr) onll'me1 6t).-lob ol'the demand. lt was

c\pcctcd lhat thc dellcit \!ould bc adequatcl) addressed h]
rhe sceond phirse ot'thc KOICA Chcp\ uk-Kibabii Contplcx
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ICT lnlrnstru(ture in thc Llnilerliitv

a I lr I r(rrlrrclirrn

'l-he digital supcrhighway and creativc cconomy is onc of thc fivc pillars cxpcctcd to play a critical rolc ill
cnhancing govcrnmenl scrvicc dclivery through digitization and automation of all govcrnmcnt critical proccsscs Lo

makc tremcndous achicvements in thc othcr four pillars of llealth. Agriculture. Micro. Snrall and Mcdium

F-ntcrprise (MSME); and Housing and Sctllemcnt. Kibabii University through thc Dircctoratc of lnformation

Communi.irlion I cchnology (DICT) undcnook the following activities to cnhance efliciency and productivitl on

the Unilcrs il'nraldatc ofTeaching, Research and Community Outrcach:

lC-"l Svstcm uPgrrdc

i. The website server resources were upgraded to ensure optinlal performancc of the wehsite and

to arcommodate high number ofusers accessing the website at the same tinle:
ii. lntegration and suppon of Kibabii University ABNO ERP to e-Citizen Pay bill Numbcr via

PESAFLOW was accomplished as planned, The payment systen was activated in conlpliance

rvith the covernment directive to move all payment through e-Citizen platform. During thc

period. patches on the ERP were undertaken to improve on features and security ofthe systenl:

iii. During the Pcriod, KENET installed a fiber backup connection running along KPLC power

lines to guarantee lntcrnet service uptime to the Universitl in the event lhe primary tlber
connection failed;

iv. Thc University. in collaboration with KENET. upgradcd the lnternet gatcwa) r'quipmcnl lo
provide congestion free intemet on campus;

v. KENET, through a BOLT grant, installed a 36m mast on campus that enabled connectivity of
neighboring secondary schools as also provided an extra point for installation of WlFl to sr'rvc

sludents around the School ofNursing:
vi, KENET donated and installed l4 wlFl hotspots in the student hostels, auditoriums and selected

open access locations across the campus to increase WlFl coverage to students for etfective

running ofonline classes. research. online conferences and graduation events: and

vii.During Pre-Madaraka day celebrations. ICT Authority donated and installed 200m offiber
borween the graduation square and Pavilion. They installed the s\.vitch in the ganres departn]ent

which enabled extension of WIFI coverage at the University pavilion. After the event. these

facilities were handed over for use by the University.

Ncl$ ork xod Uquipmcnl MIifltenal|cc

fhis activity was undertaken through Service Level Agreements which were signcd on diverse date during thc'

reponinq period. I hese SLAs included service and maintenance ofnetrvork based CCTV Cameras and Video

Rccorrli' ,1 systcnr, Printers and Data Centre Equipment.
.l Rouline maintenance for CCTV Cameras and Netu,ork Video Recordins system was undenakcn

successfully on quanerly basis. This service enabled real time monitoring. Recording and Retrieval of
all the CCTV footage; and

b, Maintenance ofprinters, photocopies and scanners was undenaken on quarterly basis which restored

the normal working state ofmost ofthe equipment. Some equipment required replacement ofcritical
parts. Some equipment were diagnosed as either unserviceable obsolete and recommended tbr
disPosal.

Ot
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@ STRATf,GIC DIRECTION SIX: PROVIDE QLrALlTY
SYSTEMS

AITE
€

I
A

I ntroduction

llcalth scryices arc intcgral to cnsuring that the Univorsity community remains hcalthy, prorluctivc. and engagcd. lhc
scrviccs cnsure acccss to mcdical care both physical hcalth (diagnosis and timely treatment for illncs -. ,rrd injuries.

which helps maintain oycrall hcalth and well-being) arrd mental health scrvices to addrcss issucs such a,i 5trcss. anxicty,
and dc-prcssion. Prcvcnlivc carc such as vaccinations and hcalth education programs is als,, a key focus to prcvcnl
illncsscs and promote hcalthy lil'cstyles. The hcahh scrvices also cover Crisis Managernent which allorvs for quick

rL-sponsc lo hcalth emcrgcncics al thc Univcrsity in collaboration with National and County Govcrnments. Ovcrall, the

health services are designed to provide staff and students with access to medical care and suppon, which can hclp them

stal heal(hy and productivc.

Kibabii Universitl, is committcd to providing a comprehensive medical suppon to bo$ staff and st,.r-,,ts and as a

Corporate Social Responsibility. the University partners v'rith health service providers to reach out lo lomrnunities to

address priority medical and self-care/public health issues. During the year under review, the University undertook

activitics ainred at not only enhancing access and etl'iciency of service but also cutting on cost. These highlights are

prcsentcd in the sections bclow.

er
Diagaosis, Trertnrent aod Prevention of
Commo[ .nd Chrortic lllness

Table: Medical Laborstory Worklord in
2023t2021 Fv

sr[:(]t.\l 't ol Al-
Kibahii Universit!' scaled up prevention and control
nreasures that incL,rded diagnosis. treatment and
prcvention of conrnron avoidable and chronic illness.

This enhanced promotion olevidence based medicine.

q? Laboratorv services

1he Universit"v- has equippcd the Medical Laboratory for
basic and routine tests such as malaria and special tests
such as blood sugars (Diabetes), H. Pylori (common
cause ol peptic ulccrs). HIV and many others, During
the reporting year, 7680 tests were carried out,
distributed by months and type of test as shown in this
table:

.*
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er'lchration o, thc World (inrdont dt\ held on I-i'r' ol-l cbrunr\ :01-1.
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l ublc : Vaccin:rtiors {nd tirrgclcd groups undcr thc prevcntive care progr{mnle.

S/No Vaccirc Ta rget C rouD No. Vaccinated
I 1'1,phoid Food handlers

Ccneral slallTStudenls

wasle water management staff
2 llcpatilis B Waste $'atc'r rnanagl"m('nt stall
.] l etanus General

48

t76
2
2

33
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.lBOl Ii: PurtiL'iputirtu luring lha ll'otld (itltfu,m Do)'

l.-llhrflcrd []ni\crsilr llcalth Serr iccs

l)igitllizariorr irnd arrrrrnration ofthc Ilealth Serriccs b1 adopting Onlinc Health Serric,.'\l r. 'rrcnl S!stcnr
$as conrplercd u ithin the pcriod under rcvic\t. 'l-his has reduced thc cnlr) lo exil Iinle and l')gcthe rlt adcquirtc

stockirrg ol thc pharrnacy. thc nuntbcr olstatl and s(udents using [Jniversity health thcilirr subslar]lially- increased

thus reducing thc r('lcrral cascs.
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\t \t\t\.\B _t t\ s t.\l't.t(;\ .\\l) l,lt() l.l.l

c\(r\ lr.\t.1. Illc lol) \lilnxg!nlcnt ol'llrc I nircrsitr rccotnizcs ils rcspon)ihilil] to ti)sltr l lrnnrr( .,. halitncc

.l. cralioo\. lhc llnircrsit) s con],nilnrcnl c\tcnd\ lo intcgrlting sustain:rbility principlcr into our corc opul'.lliolls:

rl]lnituncc\ lilc PAYI:. NSSli. Nllllr irnd olhcr statutor) dcductiurs lo vnriou\ rr-lcvanl govcrttnrertl agcttcics. und

uhich stanLl ur turrgihlc nrxrlers ol- oor !onrlritnrcnt to sustainabilitl. llrcsc lchicrcntr',tl\ tr lr''.,\rc oL.r

ol srrstairabilitr.

( ()lllt)l{ \ I l S()( l\l.lil.Sl'()n-Sltlll.l'l \/C()}lMtrl\11'\ tl\(;,\(;h}lIN1'S

(,t corl(,rarc:ocial r.'sgrtrnsibilitl in Iinc rrith tlrr lrnircr:it1's Stratcgic l'lan l0l-l-:027. ln tlr( ll)l'-lr)l.l I:Y. lhe

llnirclsitr succcsslLllr uitrric(i out ir serics actilitic's ofbcncfil t() thc local ccrntntunilr'.

li,,,ri. llr,rrrrtir,rr tl, \.h,r,)l\ ( ,,nrrrrrrrritr l-iltr:rr irr

() (.\\l lltc (trlt!'r higsesl Crr trnunit) Social l{csponsibilitl initiatircs tirr Kibabii ['nirt'rsit1 is lhc '\liic!r) [-ihrlr)
I'lrriccl (.,\l l']. lhc plr.riccr rras cstaLrlishcd by (hris Ilrldshrrv irr Norlh Anrcrica r!ilh rl goal pl collcctittg and

l:rrglislr \peaLing c(runtries spr.'u(i oul acr():.is thc Aliican contincnt. ln lhc l0fl-l0ll lY th. I r'ir(r\ir) irr

.olllb(,r.rli()rr rritlr llongo Lloi\cr\il) undcr r\l.l) donateti a lotnl ol l-'l9ltl \olunrc: ol'lrr,r,l. to rhi ] .,r (l-'1) local

S(lr(x)l ('i.)rrnunil) [-il]rari!'s \\o11lr Kshr. ll.5-15.1(X.). ln thc conrp rillive pcriod. l0ll-llrl-t lr\'. ttnricr thc santc

(llt locrri Sclrool (i)nrlrul]it\ t-ihrarics. Ihc bxsis L)l-th. Proiect is lo hclp conrrrurrities rnd schotrls cst blish snrall

nrcrnh!'rs .md school going childlcn at \arious ircadenric lq\cls.
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l.rcc lllNli".l( no, )|t lullti Mnrkct

lhc Ur)ivcrsrl) also conductcd one (l) frec mcdical

camp at Tuuti Markct in []ungoma County on 8th

March 2024 themcd: "llcner tlealth for Peaccful Co-

cxistcncc and linhanced I'rodustivity" I'he cvcnt lvas

organizcd in partncrship with the Kenya Rcd Cross,

KAtllJSlltfOW-CIlO. Bungoma I lcalth Link Forunt
and I lopkins I lospilrl. llungoma among other partners.

Ovcr 20r' idcnts prcscnting with diffcrent mcdical
conditiorrs n.r'c re'achcd.

Tr:riling [oI l,rrcal ( onrrlunilr

KlllU also conductcd two (2) onc day trairring

targeting the local conrmunity on linlrcprencurship and

Mcntal Ilcalth Awarcncss. A total of one hundrcd and

fifty (150) mcmbcrs wcre traincd. ln addition. th(
University donatcd thirty (30) carlons of brandcd watcr

wonh Kshs. 15.000 to llungoma National Poll'tcchnic
during thcir lnnovation llxpo on 28th Junc 2014.

[':rrtrtrs' I icld l)ar

Funher. the Comnrunir-r, Outreach Commitree in collaboration with the Depanmenl of Agriculture and Veterinarl

Science ( r','\) successt'ully conducted two Farmers' Field Days on 6th July and -10th November,2023 in Bungoma

Countl ufirir, the rheme: "Promoti[g Climate Smart Agriculture and Trade Initiatives tbr Sustainable Econontic

Crowth". Thesc ucre collaborative activities involving KIBU and a number of othcr slakeholders in Bungoma

County including; Countl, Agricultural Office. Murphy Chemicals Ltd.. CIAT [-td., Westem Squarc [-td.. Altvetis

Ltd.. and Kenya Seed Co. Ltd anrong others. Tlris was a tremendous improvement fronr only one ( l) Farntcrs Field

day held in rhe 2022-2023 FY. The two events served as a platform for collaboration hetween academia and the

local farnring communitics to share ideas, practiccs and transfer knowledge in new advancenrerrts in the field of
Agriculture.

llflg:rEcrrent oI Sludcnls' ]l(rslcl Lsndk,rds

During the 8rr' craduation Ceremony held on l5'h December 2023. the University brought on board the local

community and students' hostel landlords. Their active panicipation at this significant event underscorcd the

Universiry's recognition oftheir role panicularly in governance and community development in general-

IiMPI,OYEE WF.I,FARE

Kibabii Universiry has developed Human Resource Policies and Procedurcs Manual. Carecr Progression Cuidelines.

StatT Establishment Policies that guide human resource managemenl, fie University is comnrilted to improving staff
wclfarc lo enhance staff commitment and retention. For instance. the University has developed Stafl'Childrcn
Education Policy thar has been instrumental in anchoring a bursarS, scheme for staff children studying at Kibabii
Universi't.
As ar.lu' .i ne ?01.1. the University had nret the 3070 gender threshold across all cadres ofstafT. Out of 410 membcrs

of staff, tlvo hundrcd and thirty (230) are male (560lo) and one hundred and eighty (180) (,14%) are t'emalc. Cendcr

diversity among staff in Kibabii University goes beyond mere rcpresentation and holds profound imponancc in

fostering an inclusive and innovative academic environmcnt.
Recognizing and supporting the presenc€ of diverse gender identities among the faculty and stalT has yielded

numerous benefits for both the individuals and the University. lt is not jusr a moral obligation but also a stralegic

imperative. lt enrichcs the educational experience, drives innovation, and enhances the l.lniversity's standing in lhc

academic ,!i)rld anJ treyond. By embracing gender diversity, the University can truly refled the diverse and evolving

naturc ol llr world while preparing studenls for success in a globalized and inclusive society.

Or l-.'.,'7ari,llrl-,



Txhle; Crndcr Rrtio for S({ff

t, I

Category Male Fcmslc

Number Pe.ccnt Number Pcrccnl

I'eaching Staff 84 68 40 sz

Administrativc Staff 146 5t t40 49

'l'o(a I 230 56 lt0 44

Iigure: (;crdcr Ratio for Staff

-fetal

Adrn inistartive Staff

leaching Staff

50

r Fqmalc

t00

t MBlc

Ccndcr Ratio

150 200 -15 (,

Stirff Pr(lnr)ti(lns

During the 2023/2024 FY, a total ofone hundred and thirty six (136) members of staff who qualified were
promotd. The table below shows the gender distribution of stalFwho were duly promoted.

'l nhlir: Stxff l'r'orlolrd ill lhc Financial Year !02J/2{

Gender Number

Male 60

Female 76

Totsl t36

()cculrirtiolltl l lcxllh i|lld Safcl)

To comply with OSHA Act, 2007, the University is now registered with Directorate of Occupational Safety and

Health, and has since constituted Occuparional Safety and Health Committee, and met all the set out requirements

as per the Aci. The University conducted its Occupational Hcalth and Safety training on 9'h and lOrh November,

2023. The training was conducted by Millenium Management Consultants Ltd (MMCL) where sixry-five (65)

members of staffboth administrative and academic were trained.

0
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liurlltcr. thc Occupational Salcty and tlcalth Act. 2007 also rcquircs tltat thc Univcrsitl pcrlbrnts an annttal

crtcrnal audit on Occrpational llealth and Salcrl'. lhis rvas donc on 25'r' Mirch. l0l.l in allthc l)cparlmcllls r\ pcr

thc Act. (',\nscqrrrrll) the Univcrsit) rcccivcd a vcry cncouraging Audit llcporl liom thc crlcrnal Autlitot rrn dr
Mar. ll

Stx ff'Ira inillg

l(ib.rbii LJnivcrsity oondlrcts its stall'training nccr.ls anall-sis Iiorn stall'skills gap anallsis and stall n.rtbrnrrncc
appraisal annualll. It is lionr this thnt a training plan is prcparcd to addrcss thc lr ining ran:' id!'rrlill.d. ln thc

tinancial ),car 201-1,14. two hundred and si\1) six (266) stall- lr'crc lraincd in various ilrcas. lhL' traitlinls \!crc
ntajorll in thc lollo\\ing ficlds: Rcsourccs Mobilization. Procurcmcnl Proccss. (irmpclcncl llascrl ( urrictrlrrnt.

l)igital (', rrcnt I)c\cloptnent and I'inancial llcporting arrong othcrs.

Ir(lrrstrinI I{r'l.rri,rttr

'l'o inrprovc indusrrial relations betwccn ths cmplo;rer and tlre Unions. lhe I Iniversit! facilitated Conrplction i)l'tl)c
2017-1021 l-ocal ChaptcrCBAstbrallthethreetlnions(lJAStl.KtiStJ.andKUl)llElllA).'lhcC[]Ashurcheen
tlnalizcd and arc ir) thc process ofbcing signcd and registcred in Coun.

[-rr( (nli.rrr ( crlll,

ln a sig0ilr.ant \lride towards prornoting inclusivitl'anc'l promoting lhc wellarc ol its slall. studcnls attcl con)rllUnit\

tlenrhers. lhe Unircrsitr established a Lactation Ccntre. u'hich u,as olficialll launched on llrr'lvl0). l0:{. fhc

launch was graccd by the Vice Chancellor. Prof. lsaac lpara Odeo. and attcndcrl by nrc'nrbcrs ofthc (inirr:rrit."-

Managcnlcnl. Stall and Studcnt representativcs. This Nas done in thc undt'rstanding that bending br'l\'('en nx!thcr

and child is veq crucial for propcr gro$1h and delclopnrcnt of the child as ucll as positivc nlcntill strtlc ol'a
n]othl-r. ln addition. the t.Jniversity intplenlcnted the nrcdical covcrage lcrr ne\ly convencd (ll!nr crrnlracl lo
penltiincnl tcrnrs) nrcntbers ol stalT ttr acccss nrcdicul trncl othcr benellts. l hcsc iniliati\cs und{rJcortd rrur

corrnlir , I to Irrlrmoting a supponivc and hcalthl.. u'ork cn!irontrenl lbr all cnlplo-'-ees.

"l-ack of proper luclttlion hr .t' tregolivl.l' .fleL'l lhe nrettl l slnle
of n olhers, lhuehJ' alfectittt: thair perlbrnnnce t *'ork :;inL'(

thct' tt'ill keep L'orr-ying nhoat their hahies," - Pru$ Otlco,

t;)
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\l;rll \l,r).lr l):rr urrrl l:rttl \ rrir ( (lrhrirlion\

On srall rnoti\alion. Kihabii (Jnircrsitl has dcr,".lopcd a licward and Rccognition l\rlic-.. lh,.'l'olicy cstablishcs

stllll reco{nirion and rcward s1,stcnt. rvilh clcar oullinc of StalT Awards Nonrination and Sclcction critcria to its:'isl

in cstahlishing cxccptional pcrlbrmuncr b1 sta11. It provides lor both lln ncial and non-llnancial r!'$lrds such as

rccognition and incrcascd .iub rcsponsibility. Such a reward syslcm helps incrc.rsc stal-f nrolivation lcading t.r
cnhanccrl prodLrcririrl'. ln adhercncc lo this polic) irnd as part of slafl'motivatiur and wcll'arc, thc Llnivcrsil) hcld

irs Stnll SDons l)ir1 and lird Year l'art) on l2rrd Dcccntber. 201,1.

$

I
t

lll!)t l. \t.tltll,r,trJ. kl li,.,,!ni!t'tD,!t,,ittyl'.nJlir(rl.l,t',ttit' .'

1

"t

During this cvcnl. nrcrnbcrs ol stall rlho nradc outstanding chicvement lnd signilicant c\)ntrihtrlr ,s to thc

l.Jnilersitr and $cre norrinatcd b) thcir l:acult),School Dcpartnrents lirr a!\ards in varlous calegoric\ wtrc
recognizcd and tctcd. lhc'categorics inclrrded: t:mployce ol the Year Alrard. Lecturer ol tl'te Ycar Atlard,
lLest'arclrer ol'the Ycar Auard and l-eadcrship Arrartl. l-hc Vice Chanccllor'. Prol'. Isaac Ipara Odco urn
[.crdcr''lrip {,l lhc Ycirr Auitrd. ]01.1.

lhis rvas a !!'r) irlrportlnt cvcnt that also servcs to build a bettcr emplol,ment deal. hc-lp retain good emplolecs and

reducc crrrp[rr ce lurnor',.'r.

/g,'l
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Rcsponsiblc Mrrrkct l'lacc Preclices

1'hc University has made great strides in the contribution and operation of efficiency and effcctivcncss in the

institution. In rhis case. Kibabii tJniversity ensured they sourccd better in terms of provision ofquality and timcly
goods, scrviccs anct works, provision ofclear and accuratc specilications and reduclion of costs thus enabling thc
(Jnivcr.ir) achicvc ils overall objcctives. As a result, thc Univcrsity has built and maintaincd strong rclationship

witlt .Lr, . licrs. which has yieldcd positive rcsults. In the engagcmcnt of regular conrmunication with supplicrs it

has improvcd thc scrvice lcvels and achicvemcnt of better tcrms and conditions ultimatcly cnhancing suppon f'or

University specific nceds and improved satisfaction.

fastcr delivery times and lead times for essential items was nrct during the ycar. Thc operational inlprovcmcnt has

cnablcd the University rcceive thcir supplies promptly thus supponing thcir functions and activitics mor!-

elfectively.

('onr' r:, ttce rrrlh A(iPO

Thc Universirl has played a key role in providing an ecosysten! with stakeholders on compl)'ing with the

presidential directive on allocation of 30% through Access to Government Procurement Opportunities lo Youtll,

Women and People Living wirh Disabilities. This has been implemenred and achieved I00c6 by the Universitl as

an afTirmative action in Provision ofaccess to Procurement opportunities

In line with the Public Procurement Asset Disposal Act.2015. the University has complied with the Public

Procurenlcnt and Asset Disposal Act,20l5 statutory reporting requirements. Further, the University has complied

withs.,.ronl55andSecl5T(10)ofthePublicProcurementandAssetDisposal Act,2015 which states lhat "cver)'

procuring entity shall ensure that at least thirty percent of its procurement value in every financial year is allocaled

to rhe Youth, Women and Persons Living with Disability. (PLWD)"

Sun|ltlan ofall Contracts/LP() Arrarded lo Specinl (;roups ot lhc end i'f 202-1/]021 Financial

Ycar

Perc€ntage of
conlract value
per Cetegory to
s sl Grou

Totsl
Achievement to
Special Croups

40.4Vo

l

Sumnr- . of('' mpliance to {0olo at the cnd of202J/202.1 Finrncial }err

Total Procurcmenl value in 202312024 Finrncial Vear
E9 12.29

62 0t? ,768. r1

Percenlage Allocation for 1rc8l Cont€nt iI,2023n024 Firlancisl Year
67e/o

There trr. been remarkable progress over the past Financial Year. The achievement reflects the dedication to

improvi 5 efficicncy, reduction of cost, ensuring goods received are of quality and supporting the universit-,-

mandate. The University endeavors in building on these successes and continuing to drive excellence in the

Supply Chain Operation in the new Financial Year.

l;i ),rilill ^)01 ,

( 'r i ,r,.1

Tolsl Value of Contmcts
Awrrded (KES)

27.t8

Business Crtegor]

Youth t0,090,637.00
64.0523 ;17 5 ,990.50

3,255,580.00 8.?'7
Women
PLWDs

37,122,20t.50 100Totsl

Total v8luc to l.ocrl Content ir 2023/2024 Finencial Year

4r)



The University Council submlt their rcPon ogether with thc auditod financial statements for thc year

""i"i]r"" iiil zozo which show tho staie ofthe univcrsity's af irs'

Principd sctivides

The principal aclivities of thc Univsrsity continuc to bc provision of higher ducation' Iesearch and

Kibabii UniversitY
Anrrual Report and Financial Statements

rO. REPORT OF THE UNTVERSITY COUNCIL

extenslon servlces.

Resull3

By Order ofthe Council

"---.?

Prof. Isaac lpara Odeo

SECRETARY TO THE UNIYERSITY COUNCIL

The results ofthe University for thc Year endcd June 30' 2024 ar€ set out on Page I

Univerrity Coutrcil

The mcmbers ofthc University Council who served during the ycar arc shown on page XIII- XVI'

Audltori

The Auditor General is responsiblc for the statutory audit ofthc University for thc year ended-Junc 30'

il; ir;;;;il." ;ith nrti"t" zzS oith" consrit tion of X"nya and the Public Audit Act 2015'

a l5O 9001: 2015
Certified

Kno*l(ilgti flr Dave llllme l xc



I I. STATEMENT OF UNIVERSITY COUNCIL'S RESPONSIBILITIES

sccrion El ofthe Public Finance ManaBement Act,2012, section 14 ofthe stato corporations Actr and section

47 ofthe University's Act,20l2 require the University Council to prepare financial statements in respect ofthe

University, which give a true and fair view ofthe state ofaffairs ofthe University at the end ofthe financial year

and the operating iesults of the University for that year. The Council is also responsible for ensuring that thc

University keeps-proper accounting records which disclose with reasonable accuracy the financial position ofthe

University. Thi Council is also responsible for safeguarding the assets ofthe University'

l<it)abii UniversitY
Anrrual ReJ:ort and Finallcial Statements

Nothing has come to the attention ofthe Council to indicate thst the University will not remain a going concern

for at least the next twelve months from the date of this statement.

Approvrl of the tlnanclsl st8temcnl!

The Council is responsible for the prepararion and presentation ofthe University's financial statements' which

give a true and faii view ofthe state of affairs of the University for and as at the erd ofthe financial year ended

in June 30, 2024. This responsibility includes: maintaining adequate financial management arrangements and

ensuring that these continue to be effective throughout the reporting period; maintaining proper accountin8

recordsiwhich disclose with reasonable accuracy at any time the financial position ofthe University; designing'

implementing and maintaining intemal controls relevant to the preparation and fair presentation ofthe flnancial

staLments, ind ensuring that they are free from material misstatements, whether due to enor or fraud;

safeguarding the assets if the University; selecting and applying appropriate accounting policies; and making

accounting estimates that 8re reasonable in the circumstances.

The University Council accept responsibility for the University's financial statements, which have been prepared

using appropiiate accounting policies supported by reasonable and prudent judgements and estimates, in

conirmity with Intemational Public Sector Accounting Standards (IPSAS), and in the manner required by the

pFM Act,20l2 and the University's Act. The Council is ofthe opinion that the University's financial statements

give a true and fair view of the stat€ of The University's transactions during the financial year ended June 30'

iOZl, and of its financial position as at that date. The Council funher confirms the completeness of the

ac"ounting records maintained for the University, which have been relicd upon in the Preparation of the

Universiry-'s financial statements as well as the adcquacy ofthe systems ofinternal financial control.

,rdl.k#*ed on its beharrby:The University's financial statements were approved by the Council o

CHAIRMAN OFCOUNCIL VICB HANCELLOR

Ktlt,\rlkh:.' /,r. I),'\',1,\'ttttttt xCla ISO 9001: 2015
Certified
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REPORT OF THE AUDITOR-GENERAL ON KIBABII UNIVERSITY FOR THE YEAR
ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report whlch is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial repo(ing framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lntemal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Acl, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

Rapod ol tha Auditor-Genoal on Ribabii UniveGity lor the year ended 30 June, 2024

Page 1



REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kibabii University set out on
pages 't to 43, which comprise the statement of financial position as at 30 June, 2024 and

the statement of financial performance, statement of changes in net assets, Statement of
cash flows and statement of comparison of budget and actual amounts for the year then

ended and a summary of significant accounting policies and other explanatory information
in accordance with the provisions of Article 229 of the Constitution of Kenya and Section
35 of the Public Audit Act, 2015. I have obtained all the information and explanations
which to the best of my knowledge and belief, were necessary for the purpose of the
audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Kibabii University as at 30 June, 2024 and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Universities Act,
20'12 and the Public Finance Management AcL,2012.

Basis for Qualified Opinion

1.Unconfi rmed Employee Payables

The statement of financial position and Note 32 to the financial statements reflect
employee payables balance of Kshs.279,205,079 and Kshs.143,760,469 for the current
and previous financial years respectively. However, included in the amount is NSSF

interests and penalty balance of Kshs.7,770,278 which was avoidable.

ln the circumstances, the accuracy, completeness and regularity of employee payables

balance of Kshs.7,770,278 could not be confirmed.

2.Unaccounted for Students Caution Money

The statement of financial position and Note 30 to the financial statements reflect a

balance of Kshs.11,109,250 in respect to refundable deposits from customers which
includes student caution money amounting to Kshs.10,767,370. However, the University
did not demonskate where the caution money was held since it did not operate a savings
account for this purpose.

ln the circumstances, the existence of refundable deposits from customers amounting to
Kshs.10,767,370 could not be confirmed.
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The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). lam independent of the Kibabii University Management in

accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects receipts budget and
actual oncomparablebasisof Kshs.1 ,240,237,003 and Kshs.1,387,555,719respectively,
resulting to over-collection of Kshs.147 ,318,716 or 12o/o of the budget. Similarly, the
University spent Kshs.1,386,480,067 against expenditure budget of Kshs.1,240,237'003
resulting in over- expenditure of Kshs.146,243,064 or 12o/o of lhe budget.

ln the circumstances, the effectiveness of budget formulation and implementation by the
University Management could not be confirmed.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public

resources have not been applied laMully and in an effective way.

Basis for Conclusion

l.Excess Wage Bill

The statement financial performance reflects employees costs of Kshs.887,942,665'
which represents 64% of the total revenue of the University of Kshs.1,387,555,719. This
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is contrary to the provisions of Regulation 26(1)(a) of the Public Financial Management
(National Government) Regulations, 2015 which requires that staff costs of a public entity
should not exceed 35% of its total revenue.

2.Non-Compliance with Law on Staff Ethnic Diversity

Review of the payroll and staff list revealed that during the year under review, the
University had four hundred and ten (410) employees, both teaching and non-teaching,
and on permanent and pensionable and contract terms. However, three hundred and
fourteen (314) employees or 77o/o of the total employees were from one ethnic
community. Further, during the year under review the University employed nine (9) staff
out of which four (4) or 44Yo of total newly recruited staff were members of one ethnic
community. This was contrary to Section 7(2) of the National Cohesion and lntegration
Act, 2008 which provides that no public establishment shall have more than one third of
its staff from one ethnic community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. lbelieve that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act, 2015, based on the audit
procedures performed, lconfirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 231 5 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and University Council

The Management is responsible for the preparation and fair presentation of these
financial statements in accordance with lnternational Public Sector Accounting Standards

Repoft of the Auditor-General on Kibabii University for the year ended 30 June, 2024
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(Accrual Basis) and for maintaining effective internal controls as the Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention cease operations.

The Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, the Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in

an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
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and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: httos://www.o aokenva.oo.ke/aud itor-oenerals-
responsibilities-for-audiU. This description forms part of my auditor's report

FCP BS
AUDITOR-GENERAL

Nairobi

31 December,2024
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13. STATEMENT OF'FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30

JUNE,2024

P.riod Endcd 30th Jua.,2024
Pcriod Endcd 30th Juac.

2173
Notat

Krhs. X!hr.

Rcv.noa from Non-Er.ttn8a Trant.ctloIt

Trsrufcrs from Othar Covcmmc[t cntitic!

Olhcr oIgtnizrtiorlal Grants

Public Conlributions.nd Donations

2010-2011CBA Funds

Rcv.o!G from Exchin8a Trlottction!

Randcrir8 ofScwiccs - Tuition Fccs

R.ndcrinS ofScrviccs - Adminislntivc F.cs

Sslc of Coods & S.rvicca

Rcntal Rcvcnue

Other Incomcs

Totr I ftvanuc from Exchrtl8c TradlrctioBt

Totil Ravanuc

Erp.nt.r
Usc ofcoodi and Scrvicca

Employ.! costs

Rcmuncrllion of Council Mcmbc.3

Dcpreciation end Atnonizslion Expcns.

Rcpair3 rnd Mainlcninca

Grrnls snd Subsidics

PR & M.*.tingCosls

Totil Expa[t.!

Oticr g.ln./(loster)

UnEdiscd Otin/(loss) on foEign cxchsngc tElsrctions

517,829,707

2t.892,699

496,640

652,226.400

t2,s l 1.E23

I,6t6.949

t7,6$,710

6E3,9r8,902

6

1

8

9

560,21r,046

t0

lt
t2

l3
t4

576.t79,084

201,I87,646

44,4tt,5n

2,0r4,700

166,666

a21336,613

t387,S55,719

tE7,l r2,325

t4?,406,782

11,4',t0,1t4

2,118.350

952.079

365rE0,320

t,049 ,279,222

J75,3t 8,634

88?,942,665

15,742.265

74p20,672

?,096,848

2J,E0t.t44

550.139

1J86,4t0,067

r?6,t92,004

E19,750.280

15,tE7,270

9 t,3 t4,t6{

5,609,549

I I,431,540

t,212.236

I,l22,l17.743

l5
t6

l7
It
t9

20

1,t

Surplu! bcfora ttx
T!x!lion

Srrplor( d.tlclt) for th. p.rrod/y..r

Rcmisiion to National T&tsury

I1,04.3

1,08t,69s

I84,510

(72,6s4,0r t)

(72,654,0r l)1,0E8,693

1.08t.695 (72,65t,0t l)
Nal Surplut for tbc yalr

The notes set out on pages 6 to 37 form an integral part ofthese Financial Statements'

The Financial statements set out on pages t to 37 were signed on behalf ofthe university council by

Prof. Isaac lpaJa Odpo
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VICE CHA ELLOR FINANCE OFFICER
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CHAIRMAN OF COUNCIL
Prof. Chris lVFcolpo
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14, STATEMENT OF FINANCIAL POSITION AS AT JTII\E 30' 2024

Noiar Pcriod A3 rt 30tb Juc' P.riod As ttr0tt Jrn.
2ta3

Atrat!
CurraotAtr!b
Crsh and Cash Equivalcnls

Rcccivsblcs from No[- Excharto Tdnsactions

Raccivab16 tom Exchangc Ttsns6clions

Invcnto cs

Non.currc!l a33tlt

Proprrry, Plqnt lnd Equipment

lntlntibl.Ass!6

Tolal Atlat!
Llrbllltic!
Curr.nt Lirblliti.!
Tmdc ,nd othcr Paylbl6 fiom ExchanSc Tronsrotions

Rcft[dlblc Dcposils from cuslomers

Dcfcncd Incomc

Emploroc piy.bl6
Psymcllr R.ccivcd in sdvanc.

Provisions

28

2'
24

25

26

29

30

3l
t2
33

34

24

x.ht

3r9,464,001

44,E19,143

263,761,237

6,06E,392

634,11,t.775

2.t52,t12,704
939,600

2,r53,012r04

2,187,ln ,079

K!h!.

197,855,458

t2,12t,745

251,069,912

6,35 r,281

,r73,398,45t

2,176,765,131

t62,114

2,111 $21;215

2,6sr,025133

Tot lLt.blllri.s
N.l Ars.lt
Cspilal Rcscrve6

Rcvlhrlion Rcselvcs

Rcvclue Relalcs
croitrlFund

Torrl Nct Alt 3! s[d Ll.billd.r

70252,272

l t.10r,250

0

21920sp19

E4,163,3Et

s00,000

445,2299t9

445,729989

2J4 t,897,090

762,779,it8

I,434,4E5,296

t44,632176

99,385,695

I t,541,050

6,582,t]4

143,760,469

60,195,290

500,000

323,967,338

x23961$E

2J27,05EJ95

793,153,656

1,134 At5,296

9E,619,441

2-!1 197-t)!r0 7327-018.395

2.187 .127 ,179 2,6 .025,713

The Financial statements set out on psges I to 37 were signed on behalfofthe university council by:
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15. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED

JUNE 30,2024

Crplt I Rclcraa! Rrvalurtlon nasanr!! Rav!tr a Roiaraaa Tolrl

Ar July l,2022

Totd comprch.nilvc incomr

Crpihl/Drvclopmcnt Srutr tlcrlvcd
during thc ycat

TrrnsE ofdcptacistio rmortisation
tom c.pihl fund lo rctrinrd c.min8!

Prior Y.!r Adj8ttl$ts
At Jun. 30' 202.I

Ar Jrly l,2021

Totll comprlllqlliw incomc

C!pit8[./De,/dopmcot Srarlr rlcrfu od

durirg thc y!.r

803,E16,530

3l.l2t.?45

(43,2t4,1 tgl

793J53,656

793,753,656

t3,750,000

t,a3tlt5,196

I,434,a115r96

1,{34,{85,296

r23,901,{21

(72,554.0r I)

2)624$J49
(t2,65{,0t | )

43,214,119

4,351,3t2

98,Ur.443

4Js7Jl2
2J27,058J9s

98r19,44J

r,088,695

2J27,05tJ9s

1,088,69S

33,12t,745

r3r750,000

Tnn!ft r of dcprecistiodrmorbaf on

Fom crpihl ftnd to rdsiurd G.mlng!

u4-724.338) 44.72433E

At Juo' 30ti' 202'l 767.T19.318 1.43,1.,1t5.296 141.637.!76 90
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16. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED JUNE 3O'2024

Not.3
Pcrlod Eodcd 30th Jurc'

2n74

Krh!

493,0r0,564

13p45,514

2E9,150

594,153,911

202,400,545

44,Att,571

2.014,700

| 349,403,021

Pcrlod Etrdcd 3oti Ju'..
2023

Crth Flowt from Op.ratitrg A.t'rvida!

ncc!lp|!

TainsfcF fiom Olhcr Govtrnmcnt cntilias

Other Ot88ni?dional Grants

Public CorlribulioN and Donslions

R.nd.ring of Sqrvices' Tu ition Fc.s

Rcnd€ring of Scrvices . Administrativc F.ca

Sal. ofCoods & Servioes

R€ntal Rcvcnuc

Tolrl R...lpts

Pryma!r
UseofGoods & Services

Employc€ Cosls

Rcmunsralion of Council Mcmbcrs

Repairs lnd Mlinlenancc

CranB ard Subsidi.s

PR & Ma*dinScosts

Totrl Pr!,n.oG

Nel Cr!h trIowt from Opcrithg A.tlvldct

C.sh Flo!ryr from lov.ttirt Actlvldat

Purcbsse of Prop.rty, Plqnl, Equipmell and lnhtrgiblc Asscls

N.tC.!h Flowt uscd lD Inv.sdtrg A.dviticr

Cash Flory! from Fin!rcing Acdvltlct

Clpi(sl Dcvelopmcnl crants

Nct Crth Ftows ns.d ln Firincilg Actlvltlct

N.t inar.[a/(d!ara8a) i! Crlb aid Ctlh EqulYalatrlt

6c)

7b)

tb)
10 b)

ll b)

t2

l3

l&hs.

657,U6,400

6,2t5,156

906,949

220,500,265

141,5t!,476

x1,470,7t4

2,318.150

t,037Jl lpEo

220,497,57 5

846,7{2,105

15,tE7,270

5.609,549

I t,431,540

t,232,216

I,101,400,475

(,1{,08r,095)

(20,394,955)

(2039{,9ss)

21,000.000

21.000,000

(43,484,0s0)

(43JE{,oso)

39,508

l5b)

r6b)

l7
I9

20

2l

21

2.rb)

35

324,503,53?

831,810,388

t5,742265

7,096,E4t

25,808,844

JJ0,l39

l,20ssl2,0l5
t,13,89t,0ll

(48,15421r)

(48,t54r1l)

23

25,E71,145

25E1t;r45

l2 t,60t,5.15

l2 r,608,5,15

197.855.458Cssh .nd Cash Equiyslcnb sl Luly, 2023

319.4 197,8 3S.458
Cssh snd Crsh Equivilcnt! st 3l!t Mrrch' 2024 23
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17. STATEMENT OF COMPARISON OF BUDGET AI\D ACTUAL AMOUNTS FOR

THE PERIOD ENDED JUNE 30' 2024

Orlglnrl
Bodgrt

Adjtrttm.trl
Aaaurlotr

Compnrrblc
Brd!

Finf,l R.vilcd
Budgtl

P.rformfiac
Diff.r.nc.

o/o ot
fltillzrlion Notcs

l&h! IGh! Xihi K!ht K!i,

Ravlnrc frcE Ion{rchtnia
lI! tatlott
Trsnsfr.3 film Othcr Oovcmmrr|t
cntitica

o|h., O.grniz.lio l Gl.nls

Public contributioB 0nd donrlions

Ravcnua from ro!{rahinga
tiantacdo[!
Rava[lc ftod arcbl!8a
traltattlort

Rrndcring of srwicos' Tuition Fccs

RcndcrinS of !.rvic6- Adrninidtttiv.
Fcas

salcs ofBpod3

Rertgl rcvarua

511.829,707 - 537,t29,107

6,962,359 r3.?l1,496 20,673,E55

s1.,792p66 t3,71ll95 55E501,562

( l ,2 l t,t,l4 )

(496,6401

(r,715,4E4)

r00.00

105.90

0.00

l00Jt

It5.29

97.28

r00.00

91.7t

r00.00

r00.00

r00.00

ll1.7'

--!!!?-e---- 
, --

537,t29,707

2t,t92,699

496,640

560J19,046

492,341,513

r20,8E?,?l8

x3,@4,454

2.400.000

(84.531,569)

(49,E92,r 97)

( I 1,20t.266)

28,E00

|1,t1

t32.55

133.6E

98.59

r00.00

12r36

I r l.E8

63rr3969?

I,r84,O3r163

- 492,341,515

32t01,71t t51,295A49

9,575,E47 33,280.31|

(356,500) 2,043.500

766,666 766,665

12At3;744 6tt,73!A4t

55'205.240 1,2{0,23?.00,

576,8?9,084

203,187.646

44.488,5n

2,0 t 4,?00

766$66

827 A36$13

lJ6?.555J19

( 1,15,603r32)

(l4rrrrrl6)

2

3

4

Ohcr lnconc!
Toarl r.van!! ffolt! da!.rla
trinm|tlofl!

Tot l Ravaou!

Erpa!,at

Us. ofcood! md Scrvlcrs

Brployc co3t!

Remunantion of council Mlmbcrs
Dcpr6idion lnd Amonizrtion
Expanrc

Rrp.i,3 lnd Mrint.ortc.

cnna rnd Subsidic!

PR & M.tk.ttng Co3t!

SuFtotil crpanlat

220,556366(1t,000,0001 202,556266

900.465,t64 12264,659 9t2,110,52)

8.540,083 7,202,182 15,742'265

42,844,215 32,901,179 15,752'111

3,974,1t7 1,n\m0 ?,096,852

6,962.359 l8,E{6,485 2!,308.844

688.1?4 (11t,035) 550,139

,,1t{,031 J63 56,205,240 I J40'2t7'003

375,31E,614

8t1,942,fis

15J12,26s

74p20,672

7,096,E48

25.808,844

550,r39

I J85.,180,067

(112,762,36tt

24,787,85t

|,1!1,142

4

( I {6J13,064}
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BUDGETNOTES

t, Othcr Organlatlourl Grsnt3

Revenues from this steam are rccognized whcn the conditions ofthe grana are fulfilled (Upon Implemc-nraion)
and not when cash is received. Some gra ts were reooiv€d towards thc ond of the flnancial year nrninly from

Reforum Rainca end Skies Rapid Tech Skills Student. which were not budgeted for within the l:\'202312024

budgel hence this resulted to the 6yo rcv€nue over projcction.

2. RoDdering of Services - Tultion Fees

' During the Financial Ycar in revieB the University implemented the fee payment policy in iB ERP system, where

there was need for l00o/o fees clearanoe transition requirement for payment of fccs to enabl€ a studcnt to proceed

to aoother academic year. The Univcrsity also implomentod New Funding Model which led to improviment in
, tuition fee collecrion-

3. Retrdsrlng of Servlcca - Admlnbtretlvc Fce,i

I There was an improvement of33yo in Adminisrative fees collection as a result ofenhanced system oonrols where

lstudents were required to clear all fees in ord€r to rcgistBr for courses, sit examimtions and participate in
atlachmentyschool prsctice, field work afid o,ly assessm6nu Univenity acrivhies.

4. Selc ofGoods ,nd services

iThe University through its Catering Unit hosred different groups during Madaraka day cvent Feparation period

' snd oth6r Goyernment Agencies during the year in review hencc contributed to an increase of 29olo revenuc

r colleclion under the vote ofSale ofGoods and Servises,
I

5. Rcconcillstion bctwecn Strtlmatrt of Fh.nclrl P.rfomence end Budgct

166,91Surolur lu tbe Budrot strtcmcnt
Add:
Unrealizad Gain from Foreim tBnsactiom
Lras provblons:
Third-o8rty Davments (Prt-timors claimr) ll 3

S€rvic€ Graluity Du€ .34.77 4,648',,

Medical Expenses Accrued
NSSF lnt€r€st & Penalw
Sumlus ln the Strte[ant of Fltrrncld P.rformnce

l3

17

0,770 ,
I .069

fn,rllr/y l . l^,.l.,f,nenrt, 6I a t-51
ljEEI

l\(J rrnl l l0l5
( .,,lirirJ
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I8. NO"'I]S TO 'I'HE FINANCIAL STATEMENTS

l. (;eneral lnformslion
Kibabii University is established by Kibabii University Charter,2015 and derivcs its authority and accountabilit!

from thc University's Acr. 20 12. The University is wholly owned by thc Govcrnmcnt of Kcnya and is domicilcd in

Kcnya, 'l'hc (Jnivcrsity's principal activiry is to providc tcaching, rcscarch and cxtcnsion scrviccs.

2. Saatement ofConrplisnce and Bssis Of PreParaaion

Thc finai i.rl s(atcrncnts have bccn prepared on a historical cost basis exccpt for thc nrcasurcmcnt al rc-valucd

lfiour]l: ccrtain items of propeny, plant and equipmcnt at lair value and impaired asscts al th!'ir cstimalcd

rccovcrablc arlounts. 'l'he preparation of financial statcments in conlormity witl] lntcrnational Public Scctor

Accounting Standards (IPSAS) allows the use of estimates and assumptions. lt also rcquires managcment lo

cxcrcise iudgment in the process of applying the University's accounting policies. 1'he arcas inYolving a highcr

dcgree ofjudgment or complexily, or whcre assumptions and estimatcs are significant to thc financial stalEmcnts.

arc discloscd in Notc 18.

The financial statenrents have been prepared and presented in Kcnya Shillings. which is the functional and

reponing'urrenc) ol'the University.
The firr.rrr, il staternents have been prepared in accordance with the PFM Act. the State Corporations Act, 1'hc

University's Act and Intemational Public Sector Accounting Standards (IPSAS). The accounting policies adopted

have been consistentl)'applied to all the years Presented.
3. Adoption of New and Revised Slandards
i. New and amended standards and interpretations in issue effective in the year ended 30'h June 2024.

There were no new and amended shndards issued in the financial year.

ii. New and amended standards and interpretalions in issue but not yet effective in the year ended 30'h June 2024

Standard Effeclive dale and impscl:

tPsAs 43

IPSAS d.l: Non-
Currerlt Assets
Held for :ixle and
Discontirucd
Operalions

Appllcable la January 2425
The Standard sets out the principles for the recognition, measurement, presentstion. and

disclosure of leases. The objective is to ensure that lessees and lessors provide relevanl

information in a manner that faithfully represens those transactions. This information gives a

basis for users of fina[cial statements to assess the effect that leases have on the financial
position, financial performance and cashflows ofan Entity.
The new standard requires entities to recognise, measure and present information on right of
use of assets and lease liabilities.

Appllcable I January,2025
I he Standard requires.
Assels that meet the criteria to be classified as held for sale to be mcasured at the lower of
carrying amount and fair value less costs to sell and the depreciation of such assets to ceasc

and:

Assets that meet the criteria to be classit'ied as held for sale to be presented separately in the

statemenl of financial position and the results of discontinued operations to bc presenled

separately in the statement of financial performance.

Ot _!r.
u,)

sEs



i,..,,. i I

lPSAS,t5-
Property Plant
srd Equipment

tPsAs 46
Me{surement

tPsAs {7-
Revcnue

Applicoble ln Januory 2025
The Standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSAS 45 has

additional guidance/ new guidance for heritage assets, infrastructure assets and n . rrtrrement.

Heritage assets were previously excluded from the scope of IPSAS l7 in IPSAS .lj, heritage

assets that satisry the definition of PPE shall be recognised as assets ifthey meet the criteria in

the standard. IPSAS 45 has an additional application guidance for infrastructure assels,

inrplementation guidance and illustrative examples. The standard has clarified existing
principles e.g. valuation of land over or under the infrastructure assets, under- maintenance of
assets and distinguishing significant pans of infrastructure assets.

The standard will ensure that assets values are corectly reported b1 either thcir historical
costs or current values depending on their nature as determined by an entity liom ,r,: lo time.

Applicable I't Ja uury,2025
The objective of this Standard was to improve measurement guidance across IPSAS by:
i. Providing t'unher detailed guidance on the implementation of commonll used

mcasurcment bases and the circumstances under rvhich they should be' ust'tl.

ii. Clarifying transaction costs guidance to enhance consistency across IPSAS

iii. AmendinB where appropriate guidance across IPSAS related to neiirLrremeDt al

rccognition, subsequent measurement and measurement related dirclosures.
Th€ standard also inlroduces a public sector specillc measurement bases called the currenl
operational value.

This will help to enable reliablc estimation ofamounts used during the reporting period.

Applicoble le January 2026
This standard supersedes IPSAS 9- Revenue from exchange transactions, ,Jrs,\S ll
Construction contracts and IPSAS 23 Revenue from non- exchange lransauLrons. This
standard brings all the guidance of accounting for revenue under one stirndard. The objective
oF the standard is to establish the principles that an €ntity shall apply to repon us€ful
information to users of financial statements abou the nature, amounl, timing and uncenainty
ofrevenue and cash flow arising from revenue lransactions.
The standard will ensure ease of referencing when reponing the various classes of revenues
u'ithin the reporting period.

Alrplico hle I Nt J o nu 04, 20 2 6

The objective ofthe Standard is to establish the principles that a transt'er provider shall apply
to repon useful inlbrmation to users of financial stat€ments about the narure. amount, timing
and uncenainry of expenses and cash tlow arising from transfer expense lransactions. This is a

new standard lbr public sector entities geared to provide guidance to enlities that providc
transf'ers on accounting for such transfers.

Appticoble I't Jortuory 2026
The ob.jective is to prescribe the accounting and reporting requirements for the l,!r1 .rc sector
retirement benefit plans which provide retirement to public secxor cmployees and other
eligible panicipants. The standard sets the financial statemenls that should be presented by a
retirement benefit plan.

tPsAs {8-
Trunsfer
Erpenses

tPsAs 49-
Retiremenl
Benefit Plsns

*
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4. STIMI\IARY OF SICNIFICANT ACCOUNTING
POLICIES

a) Rcr r r,:, rccoflnition

Rcvcntlc from non- c\changc transnclions

Trrnsfcrs from othcr government eltitics

llcrcnucs Irom non-c\changc tr.tnsactions with othcr
go\cmmcnl cntirics arc mcaliurcd al t'air \,aluc and

rccr)gnizrd on ohtlining control of thc assct (cash. goods.

scn iccs and propcrll-) il' thc transl'cr is frcc liotn
c(,nditio. -ll,] it i: probable thal thc cconomic bcncfiti or
scni!( r, ntiul rcl ted lo the assct will no\\ k) (he

[,nivcrsit) und cir] hc Incasurcd rcliahly, Rccurrent granL\

arc rcc(lgni/rd in the statcmcnt of comJ}rchcnsi!c incomc.

l)cr clopmcnt,capital grants arc rccogni;,,cd in thc

statcmcnt ol linancial position ,rnd rcilizcd in (hc

strtcmcnt ol'comprchcnsivc incomc orcr thc usclul lilc ol'
thc sscts thut has hccn acquircd using such funds.

Revenue from Erchangc Trrns{ctions

Rcndcr rrr- ,rf Scn'ic€s
'lhc t.lnivcrsitl rccotnizcs rcvenuc l'rr)m rcndcring ol'
scn iccs b1- rclcrcnce to th!' stage ol complction $lrcn thc

outcomc ol' lhc lBnsaclion can bc estimalcd reliabll. 'l]le

stagc r,rl complction is mci:-surcd b) rcl'crcnce to labour
hours incurrcd 1() datc as a pcrcentagc o[ total cstimntcd

laborrr hrrurs.

whcrc lf .{rnlrxut ()utc()me cann(tt hc measured rcliahl;.
1c1gnu; 1 .cognizt-d onl)' t() the c\tcnl that thc c\p('nscs
incurcd arc rcco\ crdhlc.

Ssle of goods

llcrcnuc lirrm thc salc ol'goqls is rccoBnizcd \vhcn thc
significant risks and rcrrards of (xvncrship ho\c bccn

translerred to lhc hulcr. usuall) on delilcrl of thc goods

und \vhcn thc irnrounl ol-rc\cnuc can hc mcusured rcliahll-
and it iL .rohuhlc rhat thc cconomic hcncllts or scrrict
f$tcnt:.,, . ocirted r\ith thc transaction lrill llow t(l thc

buycr,

Rentrl income

Rl.'ntal incomc arising l'rom opcrating lcasqs on

in|cslmcnl propcnies ir accounted l'or on a straiShl- linc
basis olcr thc lcusc tcrms and includcd in rcvcnue.

b) Budgct infornrition
-l-hc or'. ' hu(lgct lbr l'Y 3023-202.1 $as appn\cd h1

thc Nati(nlrl ,^sscrnbl) in Junc.202l.

l he l lni\ errit)'s hudgcl is prcpared on the sitmc hasis 1()

thc actual inconrc and cxpcnditurc discloscd in thc

llnancial slatcmcnts. l}le linancial statemcnts are

prcparcd on accrual basis using a classilication bascd on
thc naturc ol' crpcnscs in the statcmcnt of financial
pcrlirmrancc.

A c()mparison ol hudgct and actuul antounls. prcpurcd on

a cunFarablc hasis to thc approrcd budgct. is prcscntc.-l

in thc stiltemcnt ol' comfrarison ol- hutigct lnd xcluitl

amounts.

c) lnvcstment propcrty

ln\cslmcnt propcrtics rc nlc.!\urcd iniliullJ lt cr)\t.

including transaction costs. lhc cllrryin! irmount ificltrdcs

therc plrccnrcnt cost ol conrponcnts ol itn cristing
in\eslmcnt propcn) ut thc timc that cost is incuncd il thc

rccognition critcria arc nlct und c\cludcs thc co\t\ ol ih]'
t()-da) maintcnuncc ol'an inrcslnrcnt propcnl.

In!cstlnqnt propcnl acquircd through n non-c\chrnEc
trxnslction is mclsulcd at its Iair rllue ltt thc datc ol

acquisition. Subscqucnt to inili l rccognition. invest c l
propcnics arc mcusured using lhc cost nrod('l and arc

donrcciated ovcr u 50-)ci,rr pcri( .

lnvcstmcnt proficrtics nrc dcrecognizcd cithcr \{htn lhc)
hurc hccn,lisf'oserl ol'irr r\hcn lhc in\.sl[rcnt pr(tfcn\ i\
pcmlancntl) $ithdra\\n lh)m usc and no lulurc cconomic
bcnclit or senicc p()tcntial is cxpcctcd liom its disposal,
'l hc dill'crcncc hct\lccn (hc nct disposul procccds ilDd thc

carqing amount of thc asset is rccognizcd in thc sLrrplus

trr tleficit in the pcriod oi dc-rocogn il ion.

d) Propertt", plsnt snd equipment

All propcrt). plant and cquipnrcnt rc slatljd 1 cosl lcss

lccunrulated dcprcciction !nd inrpcirnlcnt l(tsscs. (irst
includcs cxpr'nditurc thal is dircctl] lltlrihutxhlc to thc

acquisition ol lhc itcms. \\'hcn signilicirnt parts rrl

propcn). plant and cquipmcnt urc requircd tt) bc rcPlaccd

at intcr!,als. thc Llnivcrsity rccognizcs such pflrts ls
indi\ idual assets \\'ith specilic ust'l'ul lir cs anrj dcprcciittcs
thcm Jccr)rdingl). l.ikcrrirc. rrhen r mJi{)r inspccti('n is

pcrli)rmed. its cost is rcc(,Bni/cd in thc carrling anrount

ol thc plant and cquipmcnl us u rcplaccn'tcnl il thc

ft-cognition critcril arc sLrtisllcd. All (]thcr rcpair and

mcintcnance costs arc rccogni/cd in surFlus ()r dclicit ir\
incuncd. Whcrc an iNsct is acquircd in non- u\chan,qc

trdnsaction li)r nil or nominal considcrirtion lhc ussct i:'
initialll measurc'd at its l'air \,aluc.

e) lntangibl€ assets

Intangihlc asscts acquircd scpurately arc initiall-r
rccognized at cost. 'l'hu cost ol-intangihlc irsscts acquircd
in x non-c\changc lronsaction is their l'air'\aluc ltt thc dalc

of thc cxchangc. lirllorring initirl rccognition. intangihlc
osscts lre carricd at cos( lcss un] ircaumulat{d

anlodiz.rtion and accumulatcd intpaimrcnl losscs,

lntcrnalll' gcncrated intangihlc rsscts. cxcludinS
capitirliz-cd dcYcl()pmcnt costs. arc nol cupitalizcd Lrnd

cxpcnditurc is rellcctcd in surplus or dclicit in thc 1^-riod
in shich the cxpcnditurc is incuned.
'lhc usclul lilt ol' thc intangihlc assets is asscsscd as

cithcr llnitc or in'[',initc.
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Q Financial I nstruments

['inrnci{l Assels

Initial rccognition and measuremenl

Irinancial asscts within thc scopc of IPSAS 29

financial Inslruments: Recognition and Measurement
arc classified as financial arisets at fair value through
surplus or dcficit, loans arrd rcccivablcs, held-to-
nraturily invcstmcnLs or available-lbr-sale linancial
asscts. as appropriatc. l'hc [Jniversity delcrmincs thc
classillcation ol its linancial asscts at initial
rccognition.

Loans and receivables

Loans and receivables are non-derivative llnancial
assets wilh tixed or detenninable payments that are not
quoted in an active nrarket. After initial measurement,

such tlnancial asscts are subsequently measured at

amortized cost using the effbctive interest melhod, less

impairment. Amorlized cost is calculatcd by tahing into
account any discount or premium on acquisition and
fees or costs that are an integral pan of the effective
interest rate. Losses arising from impairment are
recognized in the surplus or deficit.

lmpairment of fi[srlcial rssets

The University assesses at each reponing date whcther
there is objective evidence that a financial e$sc( or an

entit! of llnancial assets is impaired. A financial asscl

or an cntity of flnancial assets is deenred to be impaired
il, and only il', there is objective evidence of
impairmenl as a result of one or more eyents that has

occurred afier the initial recognition of the assct (an

incuncd 'loss event') and thal loss event has an impact
on the estimated future cash tlows ofthe financial asset

or lhe University of tlnancial assets that can be reliably
estirnated, Evidence of impairment may include the
ibllorving indicators:

. 'I'hc deblors or an entity of debtors are

experiencing significanl linancial dilliculty.
. Detbult or dc'linquencf in interest or principal
payments

.1-he probability that debtors will enter bankruptcy
or other linancial reorganization.

. Observable data indicates a measurable decrease

in estirnated l'uture cash flows (e.9., changes in

arrears or economic conditions that correlate with
d(:lbults)

Financial liabilitics

lnitial recognition snd measurcmcnt

Financial liabilitics within the rcope of IPSAS 29 arc

classificd as financial liabilitics at lair valuc through
surplus or del'icit or loans and borrowings, as

appropriatc. l'he Univcrsity dctcrmincs thc

classification of its financial liabilitics at inhial
recognition. All financial liabilitics arc rccognized
initially at fair value and, in thc case ,l lorns and

borrowings. plus dircctly attrihutahlc tran.rr r,on costs.

i) lnventorics

lnventory is mcasurcd at cost upon initial recognition.
'l'o the extent that invcntory was receivcd lhrough non-
exchange transactions (for no cost or for a nominal
cost), rhe cost of the inventory is its fair valuc at the
date of acquisition.

Alier initial recognition, inventorl is n)(n.rred at the
lower ofcost and net realizable value. tlowever. to the
extent that a class of inventory is distributed or
deployed at no chorge or ior a nominal charge. that
class of inventory is measured at the lower ol'cost and

current replacement cost,

Net realizable value is the estimatcd selling price in the
ordinary course of operations. less the c liuoted cosis
of completion and the estinrated costs r,-essary to
make the sale. exchange, or distribution- lnventories
are recognized as an expense wherr deployed for
utilization or consumption in the ordinary course of
operations of thc University.

j) Provisions

Provisions are recognized whcn thc lJniversity has a
present obligation (legal or constructive) . . ir r,jsult of
a pasl cvent, it is probable that an \)utflo\\ ul resources

embodying econornic benefits or service potential will
be required to settle the obligation and a reliable
estinrale can be made olthe amount o[the obligation.

Where the University expects sonre or all of a

provision lo be reimbursed. tbr example, under an

insurance contract, the reimbursenrcDt is rccognized as

a separate asset only when the rein i.-'nrent is

virtuall) cenain.'fhe expense rclating to urry provision
is presented in the statement ol financial performance

net of any reimbursement.

€\
l6s



Cortingert liabilities

Thc t)niversity docs not recognizc a contingenl
liahiliry hur discloscs dctails oI any contingencics in

thc notcs to thc financial statcmcnts. unlcss thc
possih;'ir of arr outflow of rcsourccs cmbodying
ccor(,rrr. )cnclils or servicc potcntial is rcnrotc.

Contingcnt asscls

lhc Univcrsity docs not rccognizc a contingcnl assel

but discloscs dctails of a possiblc asset whosc

exislcnce is contingent on thc occurrencc or non-

occurrcncc of onc or morc uncertain future evcnts nol
wholly.. rvithin th('control ofthe Univcrsity in the notcs

to tl' - ranciill slatcmcnts. Contingcnt asscts arc

asscsscd uontinually lo ensurc that dcvclopmcnts arc
appropriately rcllccted in the financial statements. If it
has become virtually cenain that an inflow of
econonric benefits or service potential will arise and

the assel's value can be measured reliably. the asset

and the related revcnue are recognized in the financial
staten'renls of thc pcliod in which the change occurs.

k) Nrri, and purpose of reserves

The lrnircrsitl creatcs and ntaintains reserves in terms

of specilic requirenrents.

Revalualion Reserves

This represents the change in values of assets after a

revaluation that was undertaken during the

FY20l.3/2014. It represents the value of assets

previr. I' osrrcd by Kibabii Diploma Teachers
Trainiug L ollegc lransferred to Kibabii University. lf
thc carrying amount ofa class ofassets is increased as

a result of revaluation. the increase is credited directly
to revaluation surplus. lf the carrying amount of a

class of assets is decreased as a result of revaluation,
the decrease is recognized in surplus or deficit.
Revaluation increases and decreases relating to
lndivi,l rl asscls t{ithin a class of propeny plant and

equiPrrrcrr. nre olfset against others within the class.

Some or (he entire revaluation surplus included in net

assets,'equity in respect of property. planl and

equipnrcnt is transFerred directly to accumulated
surpluses or deficit when the assets are derecognized
eilher by disposing or retiring it.

Crpital Reserves

This rrl,, scnls the values of Assets capitalized as a

result o[ Capitll development funding received tiom
thc Government of Kenya through the Ministry of
Education state depanment of University Education.

Revcluc Rcscrvcs

This rcpresents Surplus or dcficits incurrcd'

accumulatcd ovcr timc by thc [Jni\'crsily as a rcsult ol'
its activilics,

l) Chaogcs ir accounting policics and cstimatcs
'l'hc LJnivcrsitl, rccognizcs lh!- cl'lbcts of changcs in

accounting policy rctrospcctivcly. Ihc cll'ccts ol
changcs in accounting policl'arc applicd prospcctivcly'

if retrospective application is impractical.

m) Empk yec hcncfits

Retircment benclit plans

1'he Univcrsity providcs rctircment bcnellts ,hr its

cmployecs. 'l hc tJnivcrsily opcratcs a dclincd
contribution plan under which the t.lniversit!' pa)'s

fixed contributions inlo a separate fund. and has no

legal or constructive obligation to pay lurther
contributions itths t'und docs not hold sufficienl asscts

to pay all employee benefits relating to cmplo!ee
service in the current and prior periods. Ihe
contributions to f'und obligations tbr thc paynrcnt of
retirement benetits arc char-ued against inconrc in llrc

1,ear in u'hich the)'becomc pa)able.

n) Foreign currency transsctions

Transactions in foreign currencics are initially'
accounled for at the ruling rate of excharrge on the

date of the transaction. Trade creditors or dcbtors

denominated in foreign currency are reported al the

statement of financial position reponing dat(' b)

applying the exchonge rate on that date. E\change

differences arising frorn the settlemqnt of creditors. or

from lhe reponing of creditors al rales different liom
those at which the)- were initially recorded during the

period. are recognized as inconre or e:ipenses in the
period in r.r'hich they arise.

o) Relsted parties

The University regards a rclaled pany as a pcrson or
an entity with the ability to exert corllrol indiridualll'
orjointll', or lo excrcise signilicant influence orer the

University. or vice versa. Members ttfCounciland kcy

Management members are regarded as rclated panics:

with the latter conrprising. lhe Vice Chancellor and

senior managers.

p) Cash 8nd cash equivalents

Cash and cash equivalents comprise cash on hand and

cash at bank. Bank account balances include anrounts

held at various commercial banks at the end ol'the
financial year.

.e
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q) Compa rativc ,igurcs

Whcrc ncccssary comparative figurcs for the prcvious
financial ycar have becn amcndcd or rcconfigured to
coniirrm ttr lhc rcquircd changcs in prcsentation.

lPS,IS 3: /lccounting Policies, Chonges in Estimules
ond lirro/rJ
'l he standard rcquircs that adjustmcnts to correct
matcrial prior pcriod crrors arc made rctrospectively
(cxc!-pt whcrc t is impracticablc) by amending
comparativcs and rcstating rctaincd carnings at the
bcginning o[ tlrc carliqsl pcriod prcsented in the lirsl
sct of linancial statcmcnls afler their discovery as if a

prior pcriod crror had ncvcr occurrcd. Ihis has been

cllcclcd to corrccl lllc misslatqnrcnls.

r) Subsequer|t cvenls
.l"here 

have been no events subsequent to the financial
period end with a significant impact on the financial
statcnrents.

5. SIGNIFICANT .'UDGMENTS AND SOURCES
OF ESTIMATION UNCERTAINTY

.l'he preparation of the University's financial
slatenrents in contbrmity rvith IPSAS requires
nranagement to make judgments. estimates and

assumptions that affect rhe reported amounts of
revenues. e)ipenses. a:;sets and liabilities. and the
disclosure of contingent liabilities, at the end of the
reponing period. However, uncertainE" about these

assumptions and estimates could result in outcomes
thal require a nraterial adjustment to the carrying
anrount of the asset or liability atfected in future
periods.

Estimates snd assumptions

The ke.v' assunrptions concerning the future and other
key sources of esli[ration uncenainty at the reporting
datc'. that havc a signilicant risk ofcausing a material
adiustmcnl to the caffying amounts of assels and

liabilities within the ncxt financial year, are described
below. 'l he University based its assumptions and

cstimatcs on parameters available when the
consolidated tinancial statements were prepared.

However. existing circunrstances and assunrptions
about t'uturc developments nray change due to market
changcs or circumstances arising beyond the control of
the LJniversit). Such changes are reflected in the
assumptions when thel' occur. IPSAS l. 140

useful lives and residurl valucs

The uscful lives and residual valucs of asscts arc

asscssed using the following indicators to in[orm
potential future use and value liom disposal:

a) 1'he condition of thc assct based on thc

assessment of cxperts cnrplol,''il by thc

Univcrsity.
b) fhc nature of the assct. its susccptibility and

adaptability to changes in technology and

processes.

c) 'l'he nalure of thc processes in which the assct

is dcployed.
d) Availability of funding to rcplace the assct.

e) Changes in the market in relirliorl l', lhe asset

Depreciation is calculated on stluight rIr' basis, at

annual rates estimated to write olt'ol'carrying values

of the assets over their expectcd useful lives. Assets

acquired during the year are deprcciated from the date

of acquisition.

The annual depreciation rates in use are:

. Building 2%

. Plant, machinery and equiprncnt . r,

. Fumiture and tittings;
- Office flumiture 796

- Lecture hall f'umiture 12.5%

' Library books l 0ozo

. Mo(or Vehicles 16.67%

. Computers 2070

. lntangible assets - Amonizcti ovcl ttsefttl life
Freehold land is not deprecialcd as it ,rrned lo
have an infinite life

ProvisioIls

Provisions were raised and ntanagement determined an

estimate based on the information available.
Additional disclosure of these estimates of provisions
is included in Note 3J.

Provisions are measured at thc nlanalc,r unt's best

estimate of the expenditure rcquired to scttle the

obligation at the reporting date, and are discounted to

presenl value where the etTect is material.

Provision for bad debts

The University makes provisions bascd on estintates

derives from past trends-

Ol .e.
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6 A) TAANSFERS FROM OTTIER GOVERNMEI{T ENTITIIS

P.riod 3{Xl 2W P.rled Erd.d loth Jrna ,043

U!.rrdrdord &..1t
OD..ational rrrrl
Ool.r Br.nE

Condlal4nrl!n|nf
CrnlEl DcvcloD,rnt rrurlr' -{B; . -

531,t29,701

fit1.t!t30,

t 3.750.000

13,7S0,000

Krt+

652 ,4@

652J25JO'

JJ.l2l.?,rJ
t .l2I.?,as

Total 8ovlrrlillr f.nta.rd ttDddLa 551,17r,m7 6,tsJ{&r16

B) TRANSFERS FROM MINISTRIES, DEPARTI}TENTS AND AGENCXES (MDAS)

inc-of-ililin r lfrI inl
garol

lba  n&nll &coplrcd ao 
^mourt 

rc.ogrlz.d h crplul
St tlirGd ot C@pEhcrrlw ftld.
Ilaon|C

Tolal llral
hcona drdnt
thc yaar QorrEr four FYl0lYl0:a

Krh& I(ttr xrhi IGi..
Mlni$yofEdE lior,ShL
Dlpart a t0 Uaivlrt!'ty
Elr.dion rd Rllaarct $7.42,.707 rr. JJ r -579-?0? _ ._ _ __s:r.579.707

Total $7r!9.7(n lt ?50.000 !sl.5rt.7c7 _ _- _$1152!0

C) TRA\SFERS FROM OTHER GOVERNMET{T ENTMES. REGOGNIZED IN STATEMENT OF
CASHFLOWS

D.i..lrdo. P..rd Erd.d 30rl Jfiq IOU P.dod Endd ,rtJErG2011

Tlrdfolr frlm Ontar Ger.n ltdltl
R.roo&.d L tL.St a.drlra eltrhtrahl
narirlirrat
Lf,SS:
RlcaivrbLs l',rn Non- Er(hro8!

Xtl&

$7,ta9.707

Xth.

,Otrl5t 00

5{..352:OqTllitqe ori' fl9 rl42

Amoml Rc{oonrr^d fir Ctrl tLriarLiait a93,0l0-165 - -. !rl{l@

7 A) OTHER O8,GAI{UZATIONAL CRANTS

Aatlal

SRIBS RAPID TECH SI(II IS STUDEi'I @NTRACT. KIEP

NRFiaic .l, i ri! lm

co,,*ffifiihof u.nons- Tcit$oloor.E06lqt rasnhS

ldmdiGrl lrcrdqo. R.r.idr Cdr

Arooitior Of CodlEirrld! t lthrtltl..

DIES NMT MICRO OI/ }{T

RUFORUM.i rlCA lNC.rME

SMEHAS PROJ, -T INCOMEttt:r^
n{NovaTE.lJx all lrt tNooME

t0r.409

.t,t3t.a4a

t.4l t.,{3?

2,r08.865

62r.E90.00

9,066,040,m

?r.da2.00

,1316,00

603,9t0

t.r91.7r2

9J9r -9rJ

xdd 20u
Kttr.

4.?19.t08

Tcr.l Odrro't hr[o GrrG rJrl.6et

-lm-@l
l5O 9OO1:2015

Certified

,
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litL.rlrtt Unrr,'.r-ttv
Anrrr.rl Rt,port rr(j Fin,rnciJl Stittlrlenl5

I ny oraon oncANrzATroNAL cRANT$ REcoGNIzED rN cAsH FIow

DclSripllqC P.riod Erd.d 30tt Joo. ao2{ P.riod hd.d J{lrh rrr .r2QI
Krh!.

Otirr OrSrlizrlioB gralt Raao8llzrd i! ltraStrtcnant of
Fltranclal F.fonn naa
Addr Ur .rp.!d.d grrntr r.cclv.d durhS ahe ytrr( drftrEd
Itrco0a)

Comrnon$clllh of L..min8- T.ctnolo5/-Enlblcd Loming

Rcfonm Rlinct Glint

Nltiondl Multiplication TEininS Proj€ct- By DAAD

Crin on llorcr Trenssctions

L$r Cordltiotrrl Crr.t f!rd! .r.lircd ia prlor parlodt
NRF ICT Cr! n cicvcd ln FY 2022n021 Utiliz.d in FY
2021nO21

tGta

2t 892,699

(26?,r56)

(5.207.600)

( 1,994,9r0)

(t,377,459)

rrsllrz,

267.t56

,' .-.. .51207'6m

r E4.5 r0

(2.?08,t65)

(35,146)

'19.066.040)

NMT

IDRC

ACL'- CENDER FROGRAM

Amorrt R! irid in Cxlh flovr slrt.mcnt l3J{5S7d

1?r.6-!2)

6JEs,rs6

E A) PUBLIC CONTRIBUTIONS AND DONATIONS

P.riod Erd.d 30tb JuDc,202{ Pcriod Erd.d Joth JuDr,2023

lGbe
2E9. t50

Nlh&

30,000

t00,m0

30,000

710,m0

50,000

' , ria...30,000

Enwcrlth Financi:l Scrviccs

Africon Allimcc Ass€l

KCB Blnk
Donetioa of books

cofr.c Bolrd OfKcnya

Anridoping Ag.ncy Of Koyr
Tha Covamor, Cou y Covcmnrcnt Of
Buntolrl!

Nzoia Wltcr Sc|iccs

Fsmily Bark Limited

Farm Vi.w HoEl

Mich!.| Dunno

207,490

TOTAL IX)NATIONS

500'000

50'000

50,000

15,000

- ll|
,196.6,10 I,615,9!9

Az,rrr/<,,/r,' ht I ..!,'to'IHI- tas I =r:" I

tso 9(r0l 201i
C.'r I lrc(J

11



Kibebii Univer sity
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B) puBr.rc coNTRtBUTloNs AND DONATTONS - RECOGNIZED IN CASH FLOW

1l

P.riod Erdcd loth Jtr.,20r{ P.rtod Erdcd J0& Jo!.,202,
Xth!. Krh,

Pttr[c Cottrlbltoa! rrd Do|ldo|t
R..ogrhrd l! &c Strllrrlt otFllrrdrl
P.rfbrur!.
l4ll: Dolr{orsltr ldnd
Sp.flr lquipm!fit alld Uriforu

,o5.64t1 t,6r6,9a,

aook3 
--- 

- 2(n.,{90 (710-m0}

Adorll n..oBol'rd in at! StrOD.rl of
CrrL llorit 2t9.150 906-949

9) 2010-1013 cBA ruNDs

l(rl!.
Pcrlod Erdd l0rl J!I.,20114 Plrlod Edcd rott Jur.. 20zJ

! r6,('.7t0
Tolrl Rrvrllr frotr tl. Rlld.rl'g qf
Sarvlsat

l0) RENDEATNG OF SERvtCnS - TUITION FEES

Dc.arlDdor

T[tior

J P.rlod fnd.d 301fr Jlr ant
IGtL

5?687)-08,{ mJr4J2!

Total R.".r!G ftoa tl. R.rdcdl8 ofscllct 376r7rJnl t8r,u2J23

IOB) RENDERINC OF SERVTCE$ TUITION FEES RECOGNIZED IN CASH TLOW

Ihrrtpdorl

RcrdarlIr of s.rric.r - Trldo! 8rc n .alrbd lr ltc
stricffillt E'lar mhl P.rfoa.lcr
ADD:
Lf,Ss!
Fc.r EraEd i! FY2023202,1httloald tcc.ira4 l!oN!!sr i!
R.ccivrbl.s 8oln EDfi.lfe t['rc$o!)
tlon c.!tr lrcmra - Ihcrlrs. h pov'rsioo for H ddtr
Fclr lrr.iv.d in tte o!.nnr Frdod fu lldl&llhs h frrtur Dlrio&

Ktl..

576J79.084

{6,693-265)

t87.r l2J2!

t8.ln,872

952,079

( tnorcqc ut l,rc

Alno;Ifr.lorrlrrd ttr lir rttl:rn.it oltrtl tloir 3tt^t ll3.9l ? 220.500165

'tatr,

@@
l5O 90O1:2015

Certified
Kn,'lrl(Jt:(l0 DttL'1,\,h,rttl 15
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I T. RENDEruNG OF SERVICES - ADMINISTRATIVE FEES
rl+l

Decrlpdor Plilod E!d.d lott Jr&. 1024 Prrlod Erdad Jur lr J !!r, 2013

Aftivily Fc!

A!.fcy F.!
tumnit, Fr!

Applicdior fc!
Ahnnni 6.
filcs & P(lltldec

lCT F!E!

Bl8rindi,l ftG!

Irtuotity Card

S@ Collc.tior!

Lr'brary f.c

Mdi..l Srbcidy

Fla

Pnctio. & ABrahtllntlo3

& frojoct Eelitl.rtro
Erardrdiot! Faa!

f,ild Aid Conificlt! FGc!

inicrl PlsrdEnr & hg book

fe
o*lhopr & Collforutcs! Fo!

Ittcom!

R!tursr6upDllmlltqry/Rc!,n!&itr8 &
Rcp!!t

Admiristdiw ChgSrs

FG!3

Conrunreblcr

Tnidm
F6!j

E$I.iiql Pcls

ftip & Excullio

Wo.L &.i
FG!r- Viriti[B Sdoolr

ASIIESSMENT TVET

ASSESSMENT TVET

FTES

D"vlloFtl.dt & Pl .ricrl Fc.!

Xrhl'

t 5,122,000

l?0,526

t2,946,000

t&J7
1,439,000

t59,520

39,41tt20

l7JJl,l50
2:0t lJ00

rrE3250

r5r.4,816

8,052,420

4,563J00

20,82t.050

5,719J00

6r6J,000

24,500

2,582.000

6,121,500

109,500

1t96,7&

r,793,490

4.017

466,000

2,635,000

!t138,750

r&l..

9,108,000

t g?tt

9.t06,700

t27,411

Aihrpm
tt5,90t

32,47t,t50

12216950

1,,|.t3.000

4J 12900

7,t53J00
Hflion.r*

4013.000

r9,l lJJ00

4,814000

4,t38i500

r7100

1,632,000

%hpoo
49rJoo

lrt;t45

,r0,000

7A952co

103,000

3,I65J00

I, r 7r,000

I I t,000

1,821,405

\tftiz,,ooo
rJsl,000

tI29.2J0

3,r65p00

2J6,m0

\G;rz,eoo
1,803,000

r36J00

Xm:llk:dy,'Jo l)crt'l,,l"nrtt tGa ISO 9OO1r 2015
Certified
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I I B} RDNDERINC OF SERVTCES - ADMINISTRATryE FEES RECOGNIZED IN CASEFLOW

Ir.t.rlDdotr P.rlod Erd.d l0tt Jrm.l02{ Peiod End.d 30tt ftr.. t0rj
Xrb"

1ll3,ll?6,45

4]],t00

t(il!,
RGndcrllE of t.r \'lcc{ Addtltrrd".
ftGr) - lffi{itn Gotd?cd h ttc
rbt oc of nllfthl P.rtbrular
Addt
lrcEasc in r!ftfilrblc dcpooil! focl
cu8lomcB
Irtat
!.lon c.rh dlcrtalc in ,rwhion for bad

l,aTra0Grtl

176..694

(353J0t)
Ariolla E.n!:ni'.d h tta draco.la of
ctrh 202rt005ts _!!1,!!l,t?6

12. SALE OT GOOI}S AND SERVTCES

Krt&
tCU hcorn t
Cltltilr8 lnr"r'l.

a*onfifu&tirt*-.
Fsifl. Ot$! clmhS

llill incomr

Chhcr lncomla

25.20,t;893

16,161,550

75.:,20

1,957.? t2

525.202

6.tr6J88

r 9.2sL000

t4,{2J

t,331951

22E-El?

folll Rcvcnr! lmm dra Silt ofcoodt ta.a88577 ___Epwe.

13. RENTAL REVENUE FROM FACILTTIES AND EQUIPMENT

D.lar{pSo! Plr{od Eld Slht Jln . 2024 P.rlod grd.d 30tL Jon.,2{23

Srafrllousc R.nl

Cord4!!t BJflrt h (U_tilhicr- Wd.r Bil&)

Xrht

2.0r 4,700

K!tr.

2143,m0

9SJ50

Toul R.lLlt 2-0r4.?m ,J:t83$

14. OTHER INCOME

Daiarlodo! Pr od Eldtdtoai .lrn. tr0?,4 Ef,d!d 3lht JEn..l0zl

Proviiior br hxd {ud doubtful tLbG

ffifu,,r** onFDRNordy

Xtf!.

766.666

Krfr

95X079

$ud!6l! Aoorurt

'dAr, ltog l5O 90O1: 2015
C('rtilie(l

166.ffiTotrl ott.r hcoDa ts2,0?9

Kr'rrlL',Iy,' t,t lti\.i,'tqt.'t:t 1t
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USE OF COODS AND SERVICES

Aluci Ar.*irdm Eq.!...

Adn ErD.a&t

Br* oi.r8s

Ctot, Drer & Ofie

Oroh8 S.?vied & FlllSiEt&. $d Sirryt

Cnoml'lty ErBd Edr4alica, Eriiro@ld & E drod6 r.wi..t

CoGlrI!8 & M.nronhip

GltEd & C!r!ar! W!.f

OrricduD Dcv.loPlnda & n.virw

EL.c'to:ry. Wra & Cat.nary

Erriilatiod E$drtaa

EdrlrlFl [hd6 Err!n.[

Oradtaid Bq.i...

HtV/ lB f4cna

leEoa iriiott riu Daido@ ESo...

hcoln. O6rdlE t lliE ErDdl.

hsrnsledt r.l EO.e

ldcrl h9clr.,

tor.r.t rrEtity O@

ISO lrykrn !t ti6

tltrtr,,Es.ltE

Molor vdldr FlPorr

Offic. ofv c. Ctl!{rllor Errort .

Ofictd &tt.rrilllnlrt & No\raD 116

Std.lt n .qi.nl $d A&tti5iao 94.!.,.

,lr$nulc Caafacina

,o.rd .otl Cosri.. S$ir..

PrUi. Cdddi..l l' &df Wdbr

A|,!tr. of t)rur l&tc.l r.b. Nl|'d'| r{ ei|b$c tlCltt EO..r6

tuEtEof SF! EqriFEd rd CE rudfsE

hrd.. of&diaFry

qCiB 
^.{!-!.

i..flilrEa ll Ttti'liru

R!.irdr Exr.oraa

qlr.6tt

l.0lt.u4

276200

49ar5'

l:90,760

[.939,r6C

9d,Jt0

30;r4o

$l;r0O

l.t9t.?tt

r7,0rr.ft6

t1,2J1.07t

1,7t9.t30

1J24,964

50.t20

ll2.t6.r

!2.120,199

1,191,45

I l.l7t,!r l

r,9{1,916

,o2.t{o

,. 5.rrJ

l2,lt5r([

2J8818e

l.t7q3to

t.l66,rt0

217,5a8

i2a,4s,

8rr,t00

2iE7ln

tJl3JSo

269.{50

*.{tB:&,
t2

q"

n*,o.ro

ra32tr

l{0r2,578

l61'250

7q,{40

909J00

t5.99S.0e9

3.9rr.l?6

r,611660

9!A1{ai

6X6ro

l1.t3L7l5

6.763.0t5

I t.t5tr4l I

l,7!9,ror

\@\.e

9.56p.?{t

$a,lta

I,t66,395

I,l$.c?

\1*,n9

lqlm

3.oe{,{o{

rJ${0

qClfao6rrr.

,95,e,0

qfesrzo

2347.t3t

t ar!.rt
7Jt,920

22a.mo

'q+e6rro
l6ao00

6.8{7.94'

xtuil'lal\r J t)Lvlt'l' \1tt 18
ISO 9O01: 2015

Ccrtified
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i ! .r, iir.l .? ,1 ,, / ,. , .rjJ./ ,,, ir,,i/.,
r#r s
H(oJrarlrl rJ)

qroz Ioo1, ost

&,crlr89r tf9'8lftl,f ..tDadrg ltro{rc ltrol

096't98

000'sz

000'0sz

ctL'tfz

m8'8zr'I

090's88

0091ts9

009'98

ffiz'tLz

tat9tL'tt

00t'tf I

086'662'Z

000'0t

0[Z'tr?

tI9'9t0'z

0 t 9'}}''5t I

t 0f'ttt

9ro'0r0 f

8,t'916

0s169

002'zsr

I0110t'l

000'9tf

00018 I z

a t f'601'z

99t'968'8

006'120'l

000'zz

6fl'a€6'l

s9f'rat'l

0 '98

z[6'tt0'€

00 r'81r,

00019

19 r'9lz'l

5ti'z6t'lI

.,YJh-,.
$roi rapr^olJ$truos

rsrrlu!1 ?p 'irq'.|a4iid

rasDdrg lr*s.otld ,fiotuoqn pc!P5l.t -o!8

r..u.dxx uuil tlryls

r..u.db .our,tl'rv p{r UPnr pu.Etul

uol6.miu pplJ

(arercq) $rot sreD!^ord ocr^&S.r,u [olE!^ord

(acD.rtul ) sqec plg rcu uort! old

rcrucdq trulqJ, l.sqltto^ Puo |tcllqr.I

&^!$r .0J uol{nj

le5llrdra luJijl uoiitiliUot!.O

q|suodxa lr,!qdol.^.O tuls, rf] r,,looq9s

,(coudrqo Snrp pm pqooF 'J.pueD '&llgtrlc

tq$oD 3 ruoJFnJo oslqlnd

r.es.drg tulslr."l Jo qlFrnuouluoo

sc.6.g eruill!^o9 T t!!.oslrpauorl^ug

rr6urd.3 t[ls,ttrl4lollt 13 twc.n, rsto'u.do

uqtlpouuoocv l, lt\lll

s..rled.cllplr.I pm llqmp^

sBudl(? r!o{d,Fl

trrU'l8r! tqqc..1

tatu.{, I luap S

sx@dx:' uit.t Dlsrt,rl ? uqd ,!,i.rr4s

FiuodrJ JDS

iuJu!8rl ? suollr.lg JOS

s.sucdxa tuurcd' $rues

llUir a OdJ t ta0u5r{n0. I rc rures

i.!t^r{ &lnccs

rt$r.dxc tutul.rl p-utttPul

udlrqcrov lqllnPq ? .o,l.rld looqts

0096

t 9r.'r80'l

8tCLU'v

0?r?8 r

ozeri

098'tscl

zfr9i6

09t'l0 t

608'986'Z

s86'9 rr?

0s8'8't

610 t88'tl

000'0zl

,06'280'a l cot'r t 9'82

sluauraltls lellueurJ pt 'l.rodilb IenlruV
Al ls io,illln rlqPql t
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,r.

B) USE OF GOODS AND SERVTCE$ RECOGNIZED lN CASH FIOIV

l0rh Jrnc

t,!c ofc{edr .td Strvlccl - ADotrl Rr.qrfu.d lr ai.
rtrilEa.t of lt!.ialll Plrbroalcr

Klt .

}7t,It6r4

(2t2,r91)

Bnrlgut tr2

6?J70,441

( 17,613,?30)

qtt
( 1,76,3,8?E)

Ad&

Dlcrc|lc h Tnrh Sr}lDl!!

hc'rl,sc it| Inv.ntory

I'lon-cilt Dlcrcc i! !oo€!h lbbutxd.tt fugirq)

ftior ),!l'r N,o! Cr$ AdjusrlE onct E l,d Kucc?g ft.t
Laro:

Dogrlosr in hvlntory

Itcr! cc in tndc Dryrblr

lnc&lcr h S€ryicc providlrr e6t

f6r brd dGbb

29,t33,411

(79,3 12,33!)

(353J01)l.loD{Gh ExDcn3.- lncrlosc in

Adorrt rtcosib.di! lhr ,tant of llri llori,t 32,l.0:iJ32 2204n815

16. EMPTI)YEE COSTS

P.rlod E.dcd toat J

I salsrils srld wlgcr

Emdoyc. Rolatld Cora - Mcdiot Aids

h$'r8. A Brssrs!

Frrp Dilburldtont/ lifcI'tll CBA ltryLtncffidorl

Pan Timc Prymnnb

Sccvicr Gnruily Arcrucd

Xrhr.

809,812J24

37,090J49

3,554,122

4,t60;000

32.@5-370

Krt(

{fr*U8Er+7
592,73t

1,619.032

5;031'6{X)

ll 1,000

2a-45t295

EDploy.r Codt 847-942155 fl28i{00J12

N/B: Tap Management Ren wrerarlan is reporled w er Awendk yL

Ln trtli'dy,' .1or I)t'r'ch1'tn,.rtrso 9001. 2015
Certrfied
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B) EMt't..'yEE COSTS RECORDED rN CASH F[,OW

t.radofo!

EdrDlay..Cq3, - Ados.r n ..trbd h ltc f.4t!rl af nDr.Ll
Pti'lor araa
trr.r hclttr. tr tatglorci iaotit OtlEr6o!

(lncretsayDecrqse ir aocrucd hrt tirnc axplDlca

(h.rcrlc1'\rtlrrc in occNd Scryica Crduity

(lncc4tryD(rrc&r in aEcrucd Mcdical

rr1142f56 82t {n.'l2

20,06271fi

6,9291552.6,{!.859

(51 .0o1.858 )

t7.77027t\fi ncrartcYDlc,!.lc i! &cJuad

. rlount rtao$irad ln lf,a rlrl.r|tcnl ot catt llo*t 881.8I0388

I7. REMUNERATION OF COUNCIL MEMBERS

Dct rlpln'l _

ch;ir*r}'i Hononrir

Nrii

640,000

t'2412m

Plrlod E!d.d llhl Ju 20u od.d SOiL fr2t
X!t!-

57E.667

Udv.BiV Co{ncil.irloluraor$r l5 t 6! 508

RaElrn rrdor of Collcll Ma[baia l5Jarj6s I5E?J?O

N/8: Breo*clown of indivtdtal Councll Members is rcported at Aryendk y.

18. DEPRECIATION AND AMORTTZATION EXPENSE

D.a{rtDdo! P.rlod E.dd Joil Jrr.,rlEa P.rlod Eid.d loat

Irrop.ny. drll .nd .quiPlmnt
I nrdbb lr!.b

xrb.
73.054.t2t

c65 544

Krt&
90,1&J64

__8!2J00
ToLl dcprlrlailor llrd

19, REPATRS AND MAINTENANCE

_ eu!tg!{

DaaarlDdoo P.rlod E.d.d ,&t ,u!., 2@/a P..lod Erd.d 3&t Jun ,2023

Maintln!'lcg ofclt€ins & ltoncl flli ti.r

M.dlenl LoDo.itory cqo-!.ncnt Mrinuatrcc

l(rtr

282.620

nt.292
2.010.{42

299,090

74,t54
3?8.000

rrt.-

81.?40

,,m0
Mrirtcn'r- r 'n 'lflrl FumiturE& Eqoipmflf

M.inEhdhtcotpuilding & sr.rrirl!

Mri0lcrllnoo ofr rdll SuppltlG e S!tr$.s!

Mditrlns!.c ofPbySrqrdr & Ftnlo
Mridraiini! of C.rlDrrars
Nlllllrl lilluilm lrd Mrifltnaloc
crDttllcl

hc6! t c"nt ,lt ortonl (Agfilo) cr.lrt €
?ahaommunrn on Mlirlt tnoC

I t 0,070

1.6,!1,697

148r092

108-.t50

144.,100

152.134 192,000

2,111,18

_ I t.500

i{str!12

t.029.300
r'E.000

ia@ tso 9001. 2015
Cer titred

1Totrl ltpaln tnd m.intcnancc

Arr, r/,'./i,'t,,, I).|.i'I ,,i',tt 
21



20. GRANTS AND ST'BSIDIES

f,rtrcripdon

Commolwlalth of tr8ming- TcchnolofD/-
Erablcd trsming Exp€ns.s

Atsociltion of Common w..lrh
UrivcGitics Erycns.s

ln&rnational Dcvqlopm€nt Rcscarch
CqlE! Expcflscs

NRF ICT infustructurr grsnt

Sf,,IES RAPID TECH SKILIS STUDE}{T
cqrtract Expcn36

lnnovstc UK - Aticar Agricultunl
K.to*lcdgc Trsnsf€i Expcnse

RUFORUM-RAINCA clpcnscs

SMEHAS projcct c.,(p€nrca

Soci.ty for Rcs.arch olAdggclnls

Totrl Cr.rtr.ad Sobrldl€.

Perlod Etrdcd 30tt June. 2024 Pcrlod Eod.d 30th Juu€, 2023

Kshr.Kshs.

700,4m

1,27 t,592

5,602,888

2,002,960

9,561,944

5,6 t 3,520

r80,540

869

25.t0&E 14

625,890

68,626

9,066,$0

1,6?0,984

ll.,l3l.g0

21. PUBLIC RELATIONS AND MARKETING COSTS

Dctcrlptlo Period Ended 30th J(nc, 2024

Mvcrtising & Publicity
PublishinS rld Pritrtio8

!!Ecrsity Shows & Exhibitions
To0rl PR & M.rkedEg Cortt 550,t39

22. UNREALIZED GAIN FROM FOREICN EXCHANCE TRANSACTIONS

Kshs.

300,579

145,000

104,560

Period Endcd 30th Junc.2023

Krhr.
505:16
579J00

!11J90
tJ32.116

Dctcriptioll

UnMizcd gsin from forEign cxch&gc
tra0sactions

Ufilalizcd Loss on forcign cxchsrSc
tralSactionig

Pcrlod Endrd 3oth Junc, 202d Pcriod Erded 30th Junc,2023

K!hr.

r 84,510

0

18,1.510

Kshs.

I1,043

0

ll.0,l3

23 A). CASH AND CASII EQUIVALENTS

Dc*rlptlon

CwEnt account

FUad dcposits rccouot

9@
Totll cr'h and crth cqulvrletrb

Pcrlod 0nded 3oth Junc. 2024 Pcrlod Ended .l-oth June, 2023

Kih!.Kshs.

309,430,r66

10,000,000

31,837

187Js5,229

t97

0,000,000
22C

i-'a\;tLi.:t)\i
i, ,r I il'ic(l

rti:r,r r'/. r/:1t lrt lt.'.t l .1,ttL,t 
22a IHI[r.t:J

3 r91464,003



23 (B) DETAILED ANALYSIS OFTHE CASH AND CASH EQUIVALENTS

Pcriod Euded Joth Junc,2024

Xrhs-

Pcrlod EDded 30th
JnncJO2.i

X!hs.Financirl lnrtitrtion
8) Currcnt rccount
Kcnya Commcrcirl Bank Limitcd-
889
Kcnys Comme.cial Bank Umitcd-
Dcposit
Kctrya Commcrcial Brnk Limitcd
-P.ymcot
National Bsnk of Kcnya Limitcd-
Pension
National Bank ofKcnys Limitcd -
Fccs Collcction

Equity Bank Limitcd-508

Equity Brnk Umitcd-898

Srenderd Chancrcd Bank

Family Bank Limitcd

Co-opcrrtivc Bank of Kcnyr Ltd

Absa Bant Kcrye PLC( KES)

Absa bank Kcnya PLC (Euro )

Abss Bank Kenya PL,c (USD)

Sub'. totsl

c) Fked dep6lb..coudt

Equity Bank Limitcd

Sub- tot l

c) Othcrc(rpcclfy)

Chcquca in tr.nsit

cash in hand

Peny C.sh

Sub- rotrl

Gr.od totrl

Account nulnbcr

l 112024889

r l14?08375

I t37408286

0128 t076872600

0t001076872600

04802612 r r508

05002617t7898

01020282?2 t

077000029979

0ll?9669927100

2028252628

2M0024649

2040024651

80, r05.404

52,54r,961

7 t7,649

22.061,074

52,6.14, t 63

31.224,239

t.52 t,6ll

855.650

3,160,641

309,430,166

r l,lll,l7l

29,595,668

l8l,257

21,951,594

38,61E,5r5

I I,754,464

4,125,744

352,427

2,901.166

1E7,855,229

40,802.587

1,451,981

16.117,196

17,713,006

1,680,024

25,246,t5t

0480182172464 10,000,000

10,000,000

11,837

Q,8_3_7-

1!9J64p91

r0,000,000

r0,000,000

229

!e_?,!s!J!q

Note:- The exchange rates on foreign currencies are applied at the time when funds are

received by the University.

,*...6l' scs



Kibaltii tJrtivcrsiry
Anll r.r I Report .rrid F irr.t rrc ia I Statcrnent s

RSCEryABLES TROM NON.EXCHANGE TRANSACTTONS

D!a!.lpdor P.dod f,ld.d 30ah Jor!.202,1 P.rtdd Endad I llr l' .lu&,20:13
Xrhr.

Go{amrc Trusizr it)m $r& Dlr.tiiii for UrivsEity
EducatiBl& Rr.cr$ - ODa loltrl G n
TIr,sfirr fiotu Stitc Dlp.rm.of hr t nivlBily Educdio! &
Rceargh -Dsr.cloDnr{,|t Grrlt

&ta
,14.819,143

t2.l2tJ45

Tobln c.iv.bt froa No!-f,t b.!t Tr. rcdor. 4aJtt.l4: tz.trt.?45

Atdrg /lrdyd&
f,lrdvtblcr f.od ror-
at.Lrt m.r.cdo.t
t $thr! lrEa

Bct\Eri l-2 rldrE

Otlr 3 ),ii13

Curr.rt f,'f

44.fl9.t43

t6 of li. tonl CoElarrtlv!
11. oflla lotrlrY

100t6

0

0

0

0

0

,$

Vo

Totll
4,f:819. t43

t0086 0
r$. 

%

B). TRANSFERS TROM OTHER COVERNMENT ENTITIES. BECOGNUZED IN STATEMENT OF
ASHFT,oWS

TrlnB&r€ toEl Stst! DrparfiE St
Edu..hbn ii R!!.{rh -

Grmt

Plrtod frdrd Joti Jo!!.202l
l(tt(

2s.871.745.m

P.rlod f,d.d t0ti Jo!c, !0rJ
Krba

2 t .000.000.00

ToEl Ra.alvabLr froa No!- Erabarg!
Itt7l.7,{fin 2lJ00rt 0.00

Ps. REcErvABr,Es FRoM ExcHANcE TRANsAcrroNs

Currtrl Eorlvrblo

Studs{s f.!! dib{o(!

Lca$ Ptovkior for b.d dlbts

S[trdcbtoE

,crlod EEdcd t0ti Jrnt' 202{

l&hr.

265316876

( 132?I,tlit)

1,467,r90

3.291,1t6

2;J00;000

661."820

3.672009

Pcriod Endod J0rt Jrn.,201l
IGft.

25rJ7)J55

i-r,{lffi'543)
5.40t,4t3

1,86r,3{8

66,7,&0

3,6?a009

*r{.1,ll?O6qJ7l

:.!!,!{!pz?

&torB

!u8tBd!c Tod ErcIgi.r
ouarlnrcc- Koryr Po$s!

R!!/aruc Au[rority

I clrrara nadvaHaa

I r.c.lviH..

-l 
l5;rp:t

I L-'. .sLryl
lSO9OOl:2015

Certrtied

,rt-7611t7

Ktu,r *tt(.lttr lr.'r'.'ltlrn! t 24



Kibn, i Univir'irty
Arr,,. lep')rtandFinancialStatements
for the y.

25 (B).

Drr.rtpdon

CErrtrl FrF tr oltt aotrl

Krbr

.16 oftb. tolrl

Kthr

.h._
I..'s ulr| I ylg

Bttwtlr l-2 !,!81

B.{wGcn 2-3 yarl

Ovn 3 yurs

\926,t

252.r6r.032

,,5r2,N9

396

t696

I

OA

Coop.fldY.
rv

250,t60,795.00

| ,E69,34E.00

4J39,829.00

2.5Ul000.(D

97vo

t%

2V.

I

Tot l (r, h) IM,'A l(x)%

25 (c).

lrlgalr03rt allorv ca, 70,J-202J ,/|i22-2fi13

Ar frc bqitrting of th. ],!{r
Additiorxl prrvilims dutlmticrllt

rlt
l2Br8.34l

35l.l0l

t&b
B,EmFZt
(952,0?9)

rng thc yGlt
rhc

At thr ord ofth! y!.r r3J?l 2JlEJ,l3

26. INVENTORIES

D!.(ripdo'l prrlod E.d.d rCai hC.202.1 Pcraod End.d 3lltt Jrr..2023

"SilUfu
I(lla

333,l7{

l,l8t, t74

3,67r. r 83

[18-861

l&ir.

498r'e

1.015.86

4,41r,520

at4-068

t{,hdtcrl Sulplict & Uitrorlfotry Clctiiallr

Bceri6{L Buldhs & P,ltro$hg Meidi
q$rir8

Toatl l.r.nlodrr tl t!! lr*rr .o.t..d
N.t R..lirrh'.v.lu. 6J5tJ" 6JlIlt

:"Jt@ ISO 9001: 2015
Certitied

Kn,*leJge 1ir l).'\'.'lnl,atrnt zs



PLnt And
L.od &ildng W.t.P EquiFnert

95"t52.t24 2.O9C,G61.W 172.3$5,87 :lir,3m.Og7

19.369.309 525,3a)

30G606,6r5

54,12&180 75.622.88t

167.500

9 1.058,705 tfi ,O92.W r.76oJAl,t76

, rr6j16 20.3!H,r55

- 7$.m 710,qro

Comp.rtcrt
Printe6 e
Cop'eE

fumeu.€ &
Ffitngt

l.t6r ti$rery
Vehides Sool6

TOTAL
lGhr.

J

F'

-l

t-
z-l
z

e

F]z-l

HO
.ilsE

Co4

At 3dl lurE 2022

Vrl*irr
rddnbm

ooaa&rnt

Irlnsfo:r'adlr.sgnens

At 3oP }e, 2023

t6 .t ln July, 2023

Additiorts

D *tm!

Inrrfer/Jfrgmrts

At 30th Jrrre 202a

lh9?crbtio ard
inD.iErcrt
At :IXlt .'oia 2022

f6 * tr rdr, 2lrzl

Oaflet
Prbr year adju*rrr

At 30dr}rp 2023

15 e r-*hh, 2023

Defrdadoar

Prtr year rdiJ$r*rt

At3odr JriE, 202,+

flft bootv.Jo.r
Ar 3{ri_ha m2a

l. .iod' JrnE 2Or3

9,071,rt6 16s.582,716 {L991.705 59,194,895 322,m

96.r'Lr2a 2.t@,t\tw
9qr52.r2t 216O,7J5,954

6616&,aao

66,16&4aO

41,]{,5.758

t6317,t32

76rrr,l32

t 224,9*

1t3,C90,5r5

113,590,575

1,8),t@

75,94,87

75,!t+tj87

l,285tm

u,22.,m

79,?j5L2A7

9 L054,705

9t,05a,7ct

9L058,r{I'

100119,560

roo.rt9.650

1,001,!61

207A$

ro2,206,513

2.78L4813t

2781.!aa&131

,l&15d,211

20r,490

L,B29.',4',A32

- 7'&,98
96.154128 ZB&U5JA'

79,,135.325

2&03&913

L9tL0(D

;It,r71.o52 tl6,t47,735

22t,567Jsr

xm,f6lsra

43,211,719

22.2*,095

22.2.n, t5

7.$983,.

51"86,+,53,a

5l,454J3,r

2L.QS,&

5t r69.1s'

5l169,1rx}

3,qr,0{)

8:t 45,96

8:tr/aGl'fl,

2,928,918

75,,1t2..356

tsA52356

tLvt},fi7

51+2/tO,535

51,4.24O635

gq48lJ6a

26,.,86L7t

8t8L7n
q,721j*

t,ffi,9D
!rr{rt9z,

6J}3,9M

zr,3!x,.q,o

rr,3:x).(m

12,967,900

62,07+2rt

62.073.2It

2,169,789

&715,4L4

8&r75,t18

L52.,960

t6,7!rt7,13

16r'!rt7,(3

5J32213

6Oa,rz3.txto

60+723,(xro

T3,O5.,tzA

36,15,829 86rt7,9(D 4A13,Ott 90JOO,7I5 9?.13L9r6 67r,trr,t 6

96,t5lr28 1\921.610.7' 4

. :rs2.723 1r96,a:t3,G8;

28,O3&913

o5,158,4€0

G,438,233

17,,tt:t
30,54!r,83s

llo,3m,575

r m.265

13,8? r . -t

757.919

2.282.48'

10.or5,s3, 2.\5Lo7 1,1 u
14,12.] q t? 2176,165.8r
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23. INTANGIBLE ASSETS.SOFTWARE

Dar€rlotlo! P.rlod A, r I 30tt Jsr.. 2024 P.rlod Ar rt :!oth Jlllr 102t
Itub1 l(rfr,

Coll

Aa lcSirrhg ofti. y..t
Additionr

At .!d of lh! ].rr
Addiuotrr-irlttml dlidolaEllt

al tid ortki yrtr

Arordnrlor rrd ls!*ltoalt
Al b.$mht of tlc yc.r

tulo.ti:ltior
A!ard oflhc t aat

h$odfidpry&
At ctd ofttt ,.rr

19,644,0fl1
to44.m0

296il aO00

19r4lJoo

1r,54r.000

2?p19r!6
8t2J00

2&7fl.t55

1!l?818$

30rt8,000

30,6tt 000

2tJirrt6
966J44

79:1{a.N

2C:1&.M
NAV

29. TRADE AflD OTHER PAYABLES FROM EXCHAITICE TRANSACTTONS

rbt,tlt{E Srrl'.
Proi.g RteLa }{o$y

llELB rccoutrr

crF

Coldy &rr.l},

Otr sD.l'.s

ntidiltihma*e studfiB ftnd

P.rlod tu/

33.!4r,9n

t,6J0J03

6,183.626

t,916,1r0

,262d!0

10.7171618

39.630

50trl0

J2,t00

&t&

4J.16a.r9 00

[.a1r,rl.0l}

:,:81,6?!.00

t,501,126

r.676.716

3J51.?fl)

t0.tEIJ17

tlEIA er.i,
Ilc6A

HEI,B COI.rNTY TOANS

SEf,'lih A.iunmc

NTTA

KUCCP

CUE

PSSP

l.touhf t ly
SEdad 8dl6, l.N fllnd

l,!n'g{{IfgL 
.

2l,rr0

3293t0

4,6t5,900

r.473.3J0

1603.68t

a.ra000

l;a)l.0l2

9t5.662

r0r:r0

2p5r.126

245.E00

Tcld U.&.rd dhat p0atL! ?o.2st-2rl

_t rQBil_, lint'trlc.tr':l', lt l)rt.'h,t\,1c,tl 2j

r+alt"

l50 90O1: 2O15
Celtifie'ri
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30. REFUNDABLE DEPOSTTS FROM CUSTOMENS

lr.tcriplioi P.rlod EndGd 30ti Jd!.. 202{ P.iod Endld 30tl J!6.,201,

X!tr, Xtl!.

Calllon Moicy

D.loiit on.Slrfr Hoqlc R!trt

Utrrltocdcd dopo.itr

taJ67 310

}t12W

2ir-6t0

tttlil-hrJro

256,900

1.680

Totd f,.fordrbL D.Dodtr froE
! -t ae-2!c r 1343J30

3T. DEFERRED INCOME

lr.rarlDdorl P.rlod Eltltd l0tt rr... 21124 P.tld f,ld.d Jirl' .lutr i r01t
Krf,!. I6i!.

343.39il

2,033,9m
yn,N0

d.-.a!20ad00

CoflnonwE lth of lratniig- Tlslinolo$-
Er!$hd t .rnhg

IDRC

soci.4r br R!r..rrh or Adotal'crtg

rcFOR.lJlrl

Tohl lr.f.rr'!d h.oD. -aselq

Th: deferrcd lneomc movemcnt ls as follotrs:

lltafr.tloml
Fltd.rr

hbltc rolHbtliorr
detrltlafi

ardNado l govarroart Totrl

Btl$cc hrolrght fDr$rd

Addilion

Tnrlflrs b Crpil]ll fiud

Tn,sftrs to incol1l! rtlt!firg|i

Othcr taaNflrt

0

0

0

0

0

14rr{,0t r

6;890,6Et

0

2t,8ns99

r{dfr{ILm0

0

0

0

0

(.r9&6t&o

2t .t9r.rr9.00

n_dqcrqni"d fo@rd 0 0 0 O

EMPTI)YEE PAYABLES

lkrarlDdor P.rlod Ar .t:loat Jrrcr ,02i Plrlod A! al30t Jotrc 202,

nird"lsty rrynqllt (P.n dnxrohinls)

SrwLr Orlruh, Duc

Modicsl Exroltls Accruld

NSSF trl!!!fl iL Plorlv

Xrhr.

l5l.Ot9;925

6?3t0,018

5l,004Jr8

7 TrOa7l

Xttr.

1U31,5n

10,0rt$n*ttil"

Totrl Em!rov.! b. tlt obkrtot ,?9.,03-rr0 {at(016e

Kn,,nh'Jt( Jt' . l.'.'t,'l,,P,new r.. Za

-1 
lq@ rso 9001. 2015

Ccltiticd



Kibabii University
Ari'rual Relrort :nd Financial Statetnents

33. PAYTII'\TS RECEryED lN AIIVAI\ICE

Irlrtrl!fion Plrlod A! rt 30tr J!!c, 202,1 P.rtod A! rl loth Jun 2021

Pr!0.id fccs

l&h!.

84-t5llt8

l(shr.

_s0.J.glg

@,!!!rlQTout pf,yrn.nu r.(clv.d h rdvalca

3.I. CURRENT PROVISIONS

-6rrl_!!

Ptovlrlon tor Audtt f..l

500,000

XllL

500,000

xrt!.

500.000

Tot l r

B!hm! !r 0E blginnirg oft! r!.t
,ldditioml Provirlont

Provirion Utrlr- .l

chlrga dUBdilromt rnd tiric
vrhc &r r|oncy
Trrnrftr! ffom t|otr -cuntnt
Drtviliotrr

Totrl pmvidort 500Jxr0 !300.fln s0n00Q

35. RECoNCILIATION OT'CASH GENERATED FROM OPERATTONS

Pcrlod Ar ra loll J 20u

-Pr4d-ds-|!J!L 

J.|!e?o{
lOh.Kth!.

I,0tt693 {i,26s{,0r l}DrAdt

Adrrdcd fon

Dlp.rsltrion

Non-6!h Crxllr' Rccciv€d

uqo,ffibr,3u utirirod

Wo dli C.lltrl A{l[!hrcr!

hcttllc/ Dicrra!. h Inl/t'nory

lictBe/ fctci!! h Rlcdt.blcr

lncE!!dD((rur. c in Dc&md lmoloc

*-&* h hy.t .s

hcn rclDccr! r. h P.y$trtt Rrclivld h Adtlocc

74i:n$12

o07rr90)

9tJ ta.t64

(?10,000)

202,t 1

(5r.263OU1)

(r682.tJ4'

t06J84r??

23J6tr98

t.763.t2t

lE17,J72

(6,4 r r.r77)

(8e,8fi.160)

t 3.957-9t9

Nrt C..t l{ow froq Opot tlqg A.tlvtd.! -0I (,ldmc-00ft

-lLa_@
l5O 9@1: 2O15

Certified

r al-*!l

(rtr:rr /rr,ii,,/,,r l).'\..1,1\rti t,l 29
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sqri)
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)llo-l
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'fhe cusromers under lhe fully performing category are paying their debts as they continue trading. The credit risk

associated with these rcceivables is minimal and the allowance for uncollectible amounts that the University has

recognize I rr, the financial statements is considered adequate to cover any potentially irrecoverable antounts. The

Univcrsity l).r. significant concentration ofcredit risk on amounts due liom Students.

The University Council sets the University's credit policies and objectives and lays down parameters within which

the various aspects ofcredit risk management are operated.

ii) Liquidity risk management

Ultimate reslonsihility for liquidity risk management rests with the University Council. who have built an

appropria,, liluidity risk management framework for the management ofthe University's short, mediunt and long-

tcrm lunding and liquidity management requirements. The University manages liquidity risk through continuous

monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the University under non-derivative financial liabililies by their
remaining contractual maturities at the reporting date. The anrounts disclosed in the table are thc conlractual

undiscounted cash flows. Balances due within l2 months equal their carrying balances. as the impact of
discounting is not signrticant.

Lcss thrn I month

Krhr

Ba$r,aan l-3 montts ()!rr5 monlhs

K.hs Kshl

'lotrl
ti(hs

Al J0 J unc 202.1

'frrde payablcs

Pro!isions

Fces Reccived ill advance

Retundable Dcpositi to

Customcrs

Employce Payables

Totil

At 30 June :lr:.t

T.ade fn).rhl.

Provisions

Fces Receivcd in advance

500.000

7t.q99.081 7t.999_081

500.00(,

71,t61.980

.109.251)

204.91t.479

J61,683.792

99.185,695

500.000

60.195.290

I t,54J.0,50

7J.l6l.eEo

r r,109.250

204.9 t t.479

J6t,18J.792

s9.185.695

60.t95.290

.543.050

r41.760,469

Jl{,E8,1,504

5{t0.000

500.000

500.000

Retundablc Defx,tils lo
Custonrers
Employce llenelll
obligarion

'I otr l

1.., r',r :, Ji ,'l : ',

C, ri ii, (l

171,621.035

&l rl
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iii) Market risk
'I'hc Universitl' has put in placs an internal audit function to assist it in assessing the risk l'a ' , .r1 the

Univcrsity on an ongoing basis. evaluate and test the design and effectiveness of its intcrnal accounting and

operational controls.

Market risk is the risk arising tiom changes in market prices, such as inlerest rate, equity prices and foreign
exchange rates which will affect the Universiry 's income or the value of its holding of financial
instruments. The objective of market risk management is to manage and control market risk exposures

wirhin acceptable parameters, while optimizing the return. Overall responsibility for managing market risk
rests with the Audit and Risk Management Committee.
-l'hc University 's Finance f)epartment is responsible for the development of delailed risk m.tt gement

policies (sub.ject to review and approval by Audit and Risk Management Comminee) anJ tbr the day-to-day
implementation of rhose policies, There has been no change to the University 's exposure to market risks or
the manner in which it manages and measures lhe risk-

a) Foreign currency risk

The University has transac!ional currency exposures. Such exposure arises through purchases ofgoods and

services that are done in currencies other than the local currency. lnvoices denominated in foreign
currenqies are paid atier 30 days from the date ofthe invoice and sonversion at the time of paym r t i , done

usin-u the prevailing exchange rate.

1'he University manages foreign exchange risk form l'uture comnrercial transactions and recognized assets

and liabilities by projecting lbr expected sales proceeds and matching the same with expected pa;-ntents.

The carrying amount of the University's foreign currency denominated monetary assets and monetary

liabilities at the end ofthe reporting period are as follows:

FY 2021

A!'
Krhs

Olher currencie!
Kshr

Totrl
ltuhc

Al 30 Jur. 202.1

fior!(i.l ass.ts

Cash

Drblor!

'follll finrnrirl rsslts

Pinrn(l.l t,iAbilitlcs

I radc 8nd othcr payahlcs

lJono\nlpJ

'I ot.l fi0.rcial liihilili.!

\ct for.igr curr.n.t rsi./llirbility)

315.247,1t2

261.163.237

579,0t0,9{9

1.15,456.585

\ t9,.164.00J

26.t-76J.:17

s8J.227Jd0

{15..r56.5t5

4,2 t6.291

1.2t6,29t

{,216}29t

l{5,,156I85

r37'770,6iS

{4 5,,156}585

r JJr5s.rp61

Ot
t6s

Lrr,,r, r, ,'.. t. it
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sY 2023

Al30 Jrn. :ll]I
Fla!!ahl,tscl'at'i,t{ 

,

l!vadrndrti

C$t

Dcblon

Tol.l ltllilhl rt .a.

Fltlralrl l.iahilltlla
'hdo r{,tqtr[8.[e]tblca

Bofior+trgB

ToLl rl.rlcltl llrDl$dcr

K* Tot l

| 9,t.60 r ,536

251,069,912

45tJ7lJot

194,60 t 616

251.069,917

451.67t601

Xrhi

323,467,338

323.{6?l3t

X!h!

l2r,467Jll

NGr lor.lto ar'rltay
lir.U0irHliR, 128J01.21$

r1$_6?JS

t2t2M?10

Forclgn currcocy sensitivt$ rnelysis

'Ihe following tablo dsmon3batEs thE effect on the UnivoEity 's rtatenent of comprehensive inaoms on applyinS
the sens ivity for I reasonabl€ possibl8 chango in the cxchange rate ofthF three main tra4saction cunencies, with
all other variablcs held const nt. The rcvcrsc rryould also occur if the Konya Shilling appreciatcd with all other
vsrisbles held constsnt.

l&hr

b) lDlcr€t rrtc rlsk

Intercst rate risk is the risk th.t the UnivcBiry's financial mndition may b€ adveEoly affected as a rBsult of
chsnges in interest rate levels. The Univo6ity'6 interest rate risk ariscs from bank deposits, Thb exposes the
University to oash flow intelpst rate risk. Thc intercst rat€ risk exposure arises mainly from interest rite movoments

on the University's deposirs.

f r.:..

I Lt'tr'l."lt.'ht l),1, ! 'tt t..ltt ll
t

lr

83,565.00
,0t1Eulo

336,064.
r04JSD

roe{

290,116.60'04

i*dq Jlas ISO 9O01: 2O15
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Mrnagcmertt of intcrest rate risk
'I'o manage thc intcrcst rate risk, management has endeavored to bank with inslitutiorrs that offer favorable

inleresl rates.

F'air value of finsncial asscts and liabilitics

,) Financisl inslrumenls measured at fair value.

Detcrmination of fair value and fair values hierarchy

IPSAS 30 spccifies a hierarchy of valuation techniques based on whether the inpuls to thosc lalualioti rcchniques

are obscrvable or unobservablc. Observable inpus reflect market data oblained frorn independent sources;

unobservablc inputs reflect thc Univcrsity's market assumptions. 'fhese rwo types of inputs have crcatcd thc

following fair value hierarchy:

.l-cvcl I - Quotcd prices (unadjusted) in active marksls for identical asscts or liabilities.'lhis lcvel
includes listed equity securities and debt insruments on exchanges-

. Level 2 - lnputs other than quoted prices included within Level I that are observable ti thc asset or
liability, either directly (that is, as prices) or indirectly (that is, derived from prices).

. Level 3 - inpuB for the asset or liability that are not based on observable market data (unobservable

inputs). This level includes equity investments and debt instruments with siBnificant unobservable
components. This hierarchy requires the use of observable market data when available. The University
considers relevant and observable market prices in its valuations where possible.

r':r 1, , .-lr"-. ; it,
,, L,ri. lti, tn,r I ,rnll r1.u11 r.i 5t it( r'r ri ,

l:,,,r,r t)1 l:
l- i rl rr,,i€\
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v) Crpitsl Rlsk MensSomenl

The objsctive of the University's capital risk m.nagsment is to safcggatd the Univcrsity's ability to continue 8s a

going conecm. Thc Urivsrsity capitsl stucture compriscs ofthe following funds:

lllrr-llnl l02r-Ilt3

RcEllrdot tlrci!

Rrulaod..rtng,

c.effffifut.,

Totd llrdr

L.!ri cad add tanh trrucat

tla d.ta4qccrr ..lh.d aa{r aCt tdrab)

Krb

r ,ar4.{85,296

r{4.6l.tJ59

762,7Vt,318

,,34.Jn,*'

Xili

t.1r{,1trJe6

9t,819..4;

793,7t!,616

,Jlr,06a,Je!

r t0364.003

t! t 9.464-ltrtl

lt7.8rr.,r58

!r' A$ aill
C..iir{. .t{

t7, &latcd PsrtJ Dkalorur.i
Nrlurc of rclrted p.rty rchtiomhlpg

Parties rclated ta the University include thosa parties who have ability to exorcise control or exorcisc significant
influence ovcr its gp€rating and financial docisions. Rclatod prtties inslud€ management petsonnel, dteir

associfitEs and close fumily menbers,

GoYcrrmctrt of Kcnyr
The Oo\crnment of Kenya is the principal owncr of drc University, holding l00o/o of the University's €quity
intere.st.

ofiiilhaed panies inctude:

i) The Univasity's Par€nt MinisEf Minisfiy of EducGtion

i0 Cronty Govemments

iiD Other SCs rnd SAGAS

iv) K€y managemcnt;

v) University Counoill

ln2r-frtu 2n,2-20?:t

-9

XrL

551J79.707
sllJ79.ro?

665J,4E,115
6'SJ,S.l45

E,021,{23

t 6t9,693

15,te7,270

12,4142t8

Xrb
frrlxGdolr $E nlltld Drt{at

d cn ,fortlcov.'rEri

Gtrtt ton l.lqtioirl Covl
Tottl

b) Punltsq s llorr rahld Pllt t
purrIft lb{qktac ity tom rnr
Purrhrlc of $drr 6on fwr sYicc

prsvldqr

b) Kt}, nalaSa c f codDc[rdol

Councih' aDohnnqlrs
Coftp.diil ior to lic vac. Cifiodhr

8,829,413

E'2]E.O6E

,rtE.

q@ ISO 9@1: 2015
Certified
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3E. CONTINGENT ASSETS AND CONTINGENT LIABIITITIES

LIABILITIEli

Capltal commitmenn are conmitmet ts to be carried out in lhe next ldanctal )aar and
with IPSAS t7. Capital conmilnrenls mqy be those that have been authorized by the

arc disclosed in
boat,l hul itl tlp

nd oJ the year had not been conlracted or lhose alrzady connacledlor and ongoing).

CGNTINCBNT AssETS

7,EWu6

CM No35 of 2021, Kibgbii Untue$ity \6 Eliud Longla$a,
the Deiendanfs ptmises ln Lodw', Town ,or use as r Satelllte Canu'ss. A

€nd of the term of Ore leare or upalr the krminrtion of &e kase, fte
to Fy b.cl tlre depo6it. The H€ndrnt d y paid Kdt 550,0m rnd defrulEd

y tlle bolance of t(*r.l, 890, ll.l5 wlffi the Plsinaiff row datEu, The ca* r9lll

ThG Plahtlff

for nranton 20u'

wl*M ,ox.M
*''1

High Court Conrtihrtionrl & RlSht Dlvlsion P€titior No. 15 o, Zn6.
and two (2)others VE the County GovenEE rt of BunSoma lnd Kib.btt

niveE y. The PetitioneB liled suit Ior t!e+ar! b property. drfiuge! and cct6
suit The Univcrdly confi.lcred lt|ediiiicl lert tt fatl€d, Tle c6se w.s to be

12r! J 2023 but to r Lat6 dats due b-deodrshstions,
C}ICC MC n,c No 14 of 202). Beltrke N. Wanfala and anothet

Commissioner, BungoEu, County CrmElandanL BrmSoEu and

- Klbabii Univer6tty. This is rn tniunction rcakaining the
interfedng Eegpasgh& developln& <mstrucdn& or ln ary otEr

with [lc Ptalnliffs LR. No East Bulwu/North lGndul/868 pt
The ig 20?4.and on 196

t,a,

Chief MaSistrate ELRC cauge No2l ol m2. Fridah Nkatu l(8suu
- Kibabti Untversfry. 'Ibe ClaimEnt was a port time lectute! in the

she taught rernefter one !d Acade8ic Year @/2@1. Slre now
283,9?0.m Seneral Dalrag€ ior bterh of contrrct cost and irter€rt of the

N.Iuru tligh Court ELRC No Eo{il of 202} Tanry Uperdn & 3 Othe6

- Mcdiheal Cloup Ltd & 3 Othere & Klb6bii Univsrity 146 Garnishee.
up for inter-prte hearing on 5u Ju,le 202,1 at Nakuru Law Colltb but
did not sit. The bi6f ta.l3 a?e thrt 3 Clalmanh filed a Claim {n

and Llbour Reladon6 CouJt at Na.l ru lnw Court3 claiErlng
of thei salariec against the Restr 6ldenft. A co[s€nt wtr enM

tlE Respa,nd€nB agre€d to pay tlle droney, but they failed b pay.
moved to coun r€c&ing lor ordeF that that ooney be drrectly p6id

in6t€ad o, th. d6btor. ln our case the chiuuntr alleged that
tyi4h Garrieh€e owed dle Rspordents KES m,0m,000 snd lnttlded

y tlte same. The UniverBity Eled . Replying Afffdavlt adddtti!6
.nd relved the partieg. The case ir coming up ,or tnEp.rty heqrlng on 1l

KES I

fr8.on 314Case is co[riry [p for

m24

7LAO,583

?qE

la@ l50 9C01: 2O15
Certifred

Ktu'vl.\l$l fur I\, \'thp,t c,rtfi 36



39. E\" :\'rS AITER THE REPORTING PERIOD

"l'hcrc wcrc rxr nrxtq ial adjusting and non- adiusting crcnts alicr thc rcporting pcriod.

.TO. ULTIMATE AND HOLDING ENTITY

'l hc tJnivcrsity is a State Corporation under thc Ministry oI l']ducation. lts ultimatc parcnl is thc (iovcrnmcnt ol'

Kcny.,a.

{r. ci ti IENC'Y

lhc tlnancial slalcmcnts arc prescnlcd in Kcnl'a Shillings (Kshs).

A
\o€\



APP[,NDICES

APPENDIX I: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The tbllowing is the summary of issues raised by the External Auditor, and Management conrnlents tltat

u.ere provided to the auditor.

l.ir lrr l,rri,I rL,
.'. r , I... r' ,l , rll r n !..rit )tt'l1 ,-rt'

The Univ€rsily was adversely affected by the Covid-I9
pandemic during the financial year 2020/2021 where

semester dates were distorted, affecting lhr rulcnues

drastically. The eflects of this were still being lelt in the

financial year 202112022. lt is however worth noting that

the University has put in place strategies to reverse this

trend including the introduction of blended teaching and

learning. As a result, the Univcrsity recorded an improved

performance in the year 2021-2022 by reducing the deficit
by Kshs. 127,950,125 to Kshs. 57.942,929 (20'l-2022) up

from a deficit of Kshs. 185,893,054(2020-2021). lrr the FY

202312024 onwards, the University also expects the new

firnding model to help in minimizing the funding challenge

if fully implemented.

a

Rcfcrcncs No. on

the external audit
Rcport

Issuc / Observations
from Auditor

M8nagcment commcnts

The Figure of Kshs. 80,035,250 was supporteJ by a

schedule which had been presented tbr audit verification

together with supporting documentation which included

copies ofthe interim cenificates

t.
Unsupponed
Progress

Work-in-

, Material Uncertainty
Related to Coing Concern

3. Budgetary Control and

Performance
lncluded in the Kshs. I,165,448355 expenditure for the

year are depreciation and amortizatior expenses tolflling to
Kshs.71,226,732 which is a non-cash expense. llri5 tiSure

also includes some accrued gratuit)' cxPenses of Kshs'

26,030,102. The University now includes this expenses in

its recurrent budget.

4 Unresolved Prior Year
Matters The University is working towards ensuring that all issues

raised by the auditors are addressed. A good number of
which have already been fully resolved with nthcrs e.g.

ethnic diversity, wage bill and debtoff being ,tdressed

progressively as the University implcrnents strategies that

have been put in place lo resolve lhe issues.

I(
u) l.,i, , r'i I rl
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5.

On-Boing

ill.n.g.mrfll nirh lo commetrl rnd Eh. tbc scliors ltl.n rs
follo$sl
R.isons for noo-(omplitnct $ilh l:lhniriD rrc 3! hclo$:
i. At thc inccption of Kibrbai t nir.rsitr (blltgc. stall frorn

\rrsind. Muliro t'nh'.rrit] of Scicn.c &TccIIolo$
(lUNttlSfl $crc acconded to *orh il Kihrbii I nilcrsil]
(:ollcge. After lhc snrrd of tbc Kih.bii lrrivtrsit) (lilBlr)
('hrrter in Nolamh.t. 20lS m{iorily of $lift who w.rc fronl
Luhlr ( onmunit) oplcd to rcmain nt KlBt . Oul of forlr
({1,) .mployccs who clmc from uiut St. lhirh"lhrft (J.3)

slilT$cr. l,uhtis (82.5olo).

ii. Follo$ing lh. silniog of lh. !0lJ-201? \tliooil ( 8,1
brt$'ccn Inlir-Publi. ['oiv.rsitics (buocil ( onruhrlhe
Forum (ll't ( ('f) rnd Kt Dlll:lllA t nior or lSrh llrrch.
201?, ('hu!. l0 slipulrt.d lhrl Ihc) .onrcrt .ll slill or
cirurl lrrm$ lo conlrrclu.l tcrmr, Kt:DllElll,l t'oion
lcxd!ru thcrceft.r lflnl lo (:ourt sttkinE for ord.rs lo comptl
th. tlriacrxi$ lo impl.mcnt lhc ri8ncd ( Brt which ordcrs
nere lrintcd bt thc (:ourl to hire forty-sctcn (4?) 3tl|fl oll
cesual l.rfi3 lo colltrrcluel t.rms $herc forty_lrv, {.t2) slxrl
$ar.from l. hti ( ommunitl

iii. ThG l,c8sl Notic. provid.d for irhcriling Kihahii lliplomn
'l cich.r:i ( ollegr. il3 xss.lt rod tt!l[. ]lsjotil! of tlllrl lool
rvcry opporlurilt to rppl! for positiond lrtil $crc tdterlis.d
rr Kibrhii t nirrr$il! illd scft iBorh.d. lt ir nol.d t]rl ill
thrthirr.!n(lJ){hfI whojoinrd lh. t nirtrsill rrom Ribxbii
Dinlom. 'l.r(htr. (bllcgr (100o/d) Ecrt Lrhytt

ir. R.luctencc by di$dvrntsged [nd rnrrginllircd gfl,ups in
,ppllinE for iri$ing job opporl[niti.s in lhe tfi$tituliol!

i. l,oc[tion ot th( t'nil.crsil-]. 'lhc t nir'crsitl is locrtcd in ,
rrgion dominrted bt l.uh]! communi! rnd lhur mosl
,pplicslionr com! from lhr ReEiotr.

ii. .{l in..plion of Kibibii I'oivcrriD. th. t nirtrsilr did nol
h c rrll tim. l..lur.r:l. rfld th.rcfor. rclicd on parl lime
lcctuftrs. mrjoritr of nbom crmc from lh. l.uh!r
Communitt. llh.n lhr posilions $trc ,dtcrli$td il lhc
l rir,rrsity, mo3l prrt tim. l-tcturcr! rpplicd tnd s.re
(on$id.rcd for lhc F)silion!.

iii. D8pit. condu.iv. norkinf .olldilionr h!' lhc I nir.rsilJ
su(h rs limcly rlhry pxymenl. timtly prymc,ll of slrlutory
d.du.lions, lorI fscilitica. mcdirrl bcncfilr. mcmbcm of sIxfl
from olh.r.lhnic commrnides slill erit thc I nir'arritt.

iv. l-rilurc of rhorllisl.d cendidrtcs from dissdv{nlrg.d .nd
mrrEinrliz.d groups lo turn up for inlcn'it$$

r. Frilurr of rppoinlcd .rndid{t.r fmm disrdtsntucd lnd
mrrgin.lizrd groups lo lrk rp Dosilioor

Actions t.krr:
Tb. t rivcrsity hrs pul in plrc.lh( following mitiq.lior mctturts:
i. Th. tirirrrit! hrs oot rchirv?d optimrl .hml|8 lc\cl r! p.r

('l f, r.quirrmrnts. I hc .urrrnt rumber of r(sdcmic tltlT is

balon lt. idcel ilirf Gstrhlishmtnli lhc lrnirarsitl cnnnol
rccruil becrui. of (;or,rrnment policits on frt.ze of
emplotmrnt. lf ruthorit) to recruit scrdtmlc xtf,lT rnd
funding is gi}.o h$ lhc (;o!'trnmcnt it rill mitiglte
clhIicitr.'

ii. fh. Iitrirrrlit] gircs priorit] lo lcrs rcprcs.nl.d .lhni(
groups $hrn rn oplnrtunig rrir.!. $hco lhc t niv.rsi.t
.tart.d r l.rrning ( cnlr. ir 'fu.krtl.. ttsrl from lhc .r.t
!icr. anltgtd in th. lflrniog (.otrt. Oo lhc ldric. bt tht
Itliniltry of l:ducrlior to rlos. lhc Lcnrtlinq ( crlrr. lhc sltlI
of lh. (.[lrr w.r. r.hir.d lo llork it Kib.bii Mnin

\on- ('omplirn..
$illt l,r$
i:ihoi( Dir crclt!'

(irnlintlou$

€r
r,s

e(,
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On-goinE ( onlinuoxJ

l,oltg Outstrnding
R.c.ir.bl.s from
l:rc[$llgr'l rarssction$

Thc Unir.rrlty In aoDplirncr with Rcguhlion 93(6) ol

th. PFlu Acl inrtitut.d rccovrr.r frotrl $l.rir3 of Strfl
wllo fsilcd lo a.(ounl for imprcrl! ilhi[ lh. limclillcs
sripuhl.d in Rrgrlrtions 9J(5) of thc Public l'irrr.r
Mrtrrgcmaot. Thir recovcr] could bo$fi'rr oot bc dolr.
xll rt orcr du. lo tbr frcl lb.t th. Ihiv.rsil] murl rs ncll
.omply $ilh hbor hws lhrl do rot rllolr'rn cmplo!'.r to

dadual from ra amplolcc's rrlrdc! motrias lo thc trta[l
thrt th.y r.mrin with l.rt lhrn one ttird of th.ir brsic
$shry r$ thcir o.l !rhr). Thc ligur. of Krhs,
271,41213n rcprcxerted ill stud.nt dcblon iatludin8
firsl ytrr rtud.[ts tod Jrd .od .lth tcrr stodcats who

wrr. illvoiccd tonrrds lh. cud of lh. Iitrrtr.irl ].rr. Th.
stud.nls' trrdbook.llo$!i stodeDts r defer.sl limil of op

to thr.c y.rr! rnd lhr t rircBiq i! optimistic thrt lhcs.
rmoun(s $ill br racovercd, 'l_h. tltrlverrlty hts also

corstilut.d r dcbt mrorg.mctrt committc( thst ls t.sl(ed
witb lh. r.spolsitrilit) of follorving tp oll lroivcrrit]
dcbN. ]'hh rill Eo r loltg r\iy i[ givinE reasoo{blt
rssuruc. lhst th. dabts rirricd lo th. tloircrlity boolc
Dill b. rcrorrrcd.

Conliouous

Exccss wa8e Bill lllallrgamaot wlth lo com!|.Et ard giv. tta tct,o[i takr
o! follow!:
'lle Univcrsiry is io concunence uith thc office of tht
Audilor Gcneml's ob6ervstion on thc ,eqilirlllrcnt ofScction
26(l!) of rhc l,ublic Fingnciel Mans8emcnt Acl (Nstio0d
Covcmment RcSulations) 2012 $drich provid$ lhe limil fot
compcnsalion ofarnployc6 8l 35olo of fte tolol rcccipts.
Thc Uriversity could not attain $is Equi.lmcnt of SJyo ol
total reccipts bcclula of als conlexl as , scrvicc industry.
'[hc core mnndate of lhc LJoivcrsity is the protision ol
qurllty ter(hlog, ralaarah aDd artaltiotr *niccr. Thcsc

rre labor intcrisiys as the Univcrsity is requirrd to cmploy
qurlili(d acsdcmic snd adorinistmtivc slaf to achievc ils
manduc and to adhcre to the Commission for Uoiversity
Educ{ion (CUE) rcgulslions, This is lhe msin rcason why
lhe University incunEd thc lsr8est cosl on sslsries.

According to thc 2015 cUE tuidclincs on rslrblishmenl of
new ljnivcrsitics in Keflya, 2015 Cf,E Gold.ti!.r o!
t:rnblishln.lt of. Nctf, thir.rdriF io K.nyr, Ch.ptcr 6,

section l. Subscction 2: e6ch deportnreo! rhould hsvc 8t

lcast:.
. OI|cprofcasor/AisocidlePtofcssor
r T\,fo othcr scademic slalf at the l.vel of lecturct

(PhDholdc6)

11. commissifi for Univeoity Educltior. UnivcIsili€{
Stsndrrds end Cuidclincs. 201.1 PROCiSTDiT 6tnhg

Buides on the quolificalion of aaadcmic progrsmmc heads,

hcads of acsdemic progamme spacislialior 0rers, the ralio
rf full rtmc lo pafl trmc ac{demic sulT mcmb.rs, minimun

iu.alificslions for acsdemic stalL lecturcr: slnd.nl rltio,
msximum numb6 of sludenls rn lcadcmic strlf crr
tupcrvisc in any Sivcn scademic yaar snd lhe ms,(imu.n

lccruRr wo*load (CLIE. tl!iv.$ld.! Sl.ldrtdr ..d
Guidclitr.s, 2014).

On-goinB

s6s

,lLi
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n-Borng

StoE. of tbr Cbrllcng., Erp.ricnccd by Kibrbii
I lalte.sit] ill ,chlcr ing J5 J,.r arnl WrE. Bill lo Rcr.enuc

Rrtio provid.d in th. Pt'M Rcgrl.liors.20l5
i. Inid.qr.r l'unding
Kibabii t,nivcrsity lhcL\ 0 chNllcllgc of secunn8 sullicicnl

fundin8 lhr (iolcmmcnl sources and olhcr rcvcnuc

streams, Icadrng to linancial conslEnrts in ,ncelin*
sahry c\p€nscs. Ovcr lhc y.a$. Kitabir []ntlcrsil] has

bccn funded ar .16'l" hy GoK rnslcftd of 80o/. o[ thc

Dillcrcnliarcd Unil Cosl (Dtl( ) Thc undcrfunding has

occuncd olcr the ycsni sintc incepli(rn rn 2012/201-1

finsncial yeaa to dstc ln sonrc rnsisicllccs thc hudgel

cuts hrve scriously Bllccled thc l)nivcrsiry panicularly

on ceprral dcrclonml:nl lunding. 
-[hrs alT!'cts thc

rcvcnuc baso hcncc impacls nctalivcly on nllsrnntcnl

of rh! l5oz usgr bill rcquircmenl as slrnulsl!\l in lhc
Public Financc ManaScmcnt Acl Rtguhlion!. l(115.

i. Ri$itlg Pcr3ooncl Costr du. to onfundcd (:B^i
Kabehii tjniversily sl.og8lcs ryilh cicslalin8 pcrsonncl

costs. inclLrdin8 snlaricr. bcnclils. ond pcnsion

contriburions ss a rcsull oI unfunded nalion.lll!
nc8otieted Collecrivc Bsryainin8 A$Ecments (CBAS)

Ihis make il challen8ing lo nuinmin a rces{uablc
*!ge hill to revenuc ralio

L Strmng l*v.ls
slatl-lo-studenl rstios rcquircmcnt b-! lhc Connnission

ib. LJnivr{sn} F-ducalion ICtJE) contrihulc lo
rncrcased naSc bills Kibabii [.lnireBil] finds il
difliculr lo slrikc a halsncc hcrs(rn mninlsininS,
quality educarron snd nsnagin8 costs

l. Collactlv. BargrinlnB Agre. .ntr
Negotislions $ith labor uniolls and thc implcmenlstion of

Collcctivc llsr8ainins Agncmcnls lnflrlmcc $a8c
bills. Me€lin8 the agreed-upon terms while adherinB l()

llnancial regul{aons is a coftplcx tf,sk. Kibabti
Universit! hls in thc rEcenl pasl ncgotialcd Trro

CRA'S wifi unions due lo in[dequalc fundio8 and

Buidrnc€ fmm Salari€s and Remunemlion

Comrnission. If20l7-2021 CIIA Is full) implcrncntcd.

lfu l.,nivcrsit!'5 r(vcnucs $ill hc cnhancd
conscqucnll) r(tucir8 the \58e bill FxjrccnEgc

l. Ravanua (;an!rition
Achiering lhc 35 pcr ccnt nrio may depend on lhc

Kibabii Univcftity's .bilily lo gcnc.sle soflicicnt
revcnuc. 'fhc tlniversilv's ability to gencrate

additionll rcvcnue slreanrs a,t limilcd or/
unprcdictablc hcnce m.tlrn8 lhc l5olo ralao Nill bc

chsllcnBinE coosiderinS ils cur.cnl silurlfun.
l. EllrollmrIl Fluctrrtior!
Changcs in studcnl cnrollntent lc!cls inrpacts rcvcnuc.

Ovcr the )c{rs ther€ has becn fluclualions in

.nmllment whhoul corresponding a4iustncnls rn

t'unding hencc rhe [.lnivcrsily slruSgles lo m!inlain thc

rcquirld \r38c bill ro rs-mua mtio.

_e
lr) ',r , t'Orll - r): ,

,,,llr'l6l
sdl
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Th. .ffccts ofCovld-19
UniveNity underpqrformed rn Appropristion-ln-Aid (AlA
colllftion ss s rcsult of suspcndcd opcmlions al th

tjnivcnitv inJine with Govenrmcnl directive lo closc al

lcxminB lnstiluriohs in Msrch. 2020 in ordcr lo curb
spread ol Coyid-19. lhis adversely afl'cct€d scmeslqr

and thcrcforc rcvenu.t fhc reduccd rcvcnucs anc€a-Tcd

\rt8c bill rslro lbr rhc pcriod 2020/21

lions lrksoi
lncrc&sc io Covemnrcnl FundinS Thc tJnivcrsily hss wri
ro lhc Minrslry of Blucation (MoE) lo considcr incrc{se
tirndinS. This is exFcled to bc addresscd by lhc nctr |undin
modcl iffully implcmcnlcd b, thc Colcmmcnl ofKenyr;

Drvclopmcnt of onlinc acadcmic nlodulcs
implcmmtstion of Blcnded TcachinB Itit has roduc(t
lo-flrc cngrgcmcnls lhus reducinglhc w&8e bill.

Staffseparalion \rilhout replac€mctrl unlcss in critic&l arcss.

rom thc summdry bcbw, it is notcd lhal th{ numbcr
sc6demic stll'l is incr.asinB snd thc numbcr
sdministrativc stoll decreas ing.
Convcrsiol of Admirislrstive StalT lo lcachinB i[stcad o

e\tcmsl r€crualmenl llle U[ivcBity hls a,l spprovcd Sl3

Conlorsion Policy (Appendir 2: Carlcr Cotvcrsion Policy
for aonlertin8 qualif'lcd administrslivc staff to lcachin
posations to lncftasc thc numbcr of lccturcrs snd

lotal number of slall as lrrll lha six (6) nrembcrs o

wilhour incrcssin8 the riagc bill. This \v,ll enabl. I

Univcrsity sdhere Io CUE rcBulalions withoul incrclsan8 I

admanistrstivc statT \rho met CUti requircmcnls
convcrled ro t.achin8 in lhe FY 2021/24

lntcrrrl promotioo of iblT inllcrd of .!l.r!a
rrcruitment.

otc: wa8c bill E\pcndirure ircludes sal$acs snd wagc

sion {Enlploycr Conlribulion) psn-rimc paid, gr'aluaty plad
lT \ hosc conrEcls ha\c cndcd snd mcdical bills paid in t

ln 2021,?02-1. rhc Unrrarsiry $irncssed a noobl
decrcasc in its ovemll wege bill to rcvenuo ral
compared to th. prcvious finrncirl ycar 2022402.]. 'It
is Irom 0.7670ro 0.680/0.

ln 2O221202J, the wagc bill 1() revcnuc l8tio
f-rcm 0 77% to 0.76010 compuird to thc prclious finenc
y?at 2o2ll2o22.
llc rcduction in the $sgc brll lo revsnuc tslio
,ltribulcd to s combinslion o[ fsctors, imludin
implemcnution of slafT conversion policy,
scpsratim wkhour re.nritmenl. end minimized
rccruitmant to only critical,Icas.
ln 2022. thc Ljnivcrshy impl€mcnrcd cosl conlainme
measorcs. rcsulting in a modcst dccraase in thc *a
bill. ftrs r<ducrion \rns echicved lhrouth s lem
hiring litcze. slld cmcicrcy improvenrenls i
adrtinistrativc procrs$s.
lr 202l, rh.R $ss E stc.dy Bro\r,rh in thc wagc brll
lhc lJniversrry undenool a slrat.Bic inilislivc lo sll
snd rctain toplicr frculq rflcmbers- l0vcstmmls i
rcscsrch and rcadlnric cxccllen..e lcd to ancrcascd hirin
sird higher salrry expendilures.
'Ihe fluctuations ih rhc ratio src indicative of
tlDilersii/s cfibns ro brlancc irs commilmcnt I

competililr salarics for Faculty and slafl \\ilh lhe

r).

n"going CoItiDuous

A//,rrri,/(, 1,'t 1,.\. ,' ! )tt t. a)lrLr ',r r.. i. . r, j :.
{-i r t if i,1lol' s6t



r ),)r rr] rJ )
! l(la :!Uoa (lrsl

-ftr scs I

lE(p) l-

V]N p.^losru

'Xrsrr^rull :ql Jo TburlaU), FuoarJ.do
puB Ioolno lsl]usuLl rqt tur^ordtu lr pculr ,r
BcArlsrtlur oso{f 'tulllrlJd Jo p8alsur slucun.op

Jo srrdoi Uos tuuoqt pu, t urlac(rr lonur^
s[ qans sr.rnlaru tulun.-Foa prlu.tltldul (A

PUB:,{llsultua
iurrq .lo tsoc cql 3urinF! snqt tuouloldtu,
lBluiNa lnoqlur llBls ,lu6pa Jo raqurnu 5ql

cligarJur ol ,{allod uolsJa^Uoa lrls s prdolc^oo (A!

:lIq aEE{ tql eruttl c.roJtlio^r ,ql
crnp.r ot (du:l) suDls,{s pol.r{olnr u! potsr ul (!!l

:s?nur^r, !s!!.rrur pua sluoPnls Jour lsarus ol

$urs8ord ur^uFlrlr8trl pcdolo^op puE Ft{1^5ll (!l

:scsnor uoururor rqt /q.&lnru8d qccrl ol
p rq Altuollnr sr (l) euo {luo porlq r.^r sl,rntctl
,t!rt u8d 0t irrq$ uousntts 0 ur '35 sjarnlrtl
aufil !trd Suurq Jo Fo:l JJnFr ol popuclut

sr { q^i spo{t u tururrrl puB turqte.t popualq

ss q}ni sJttclers palDtxoldurt ,qsrt ln rql (!
:srrnss ! iuhro oJ .qt

u.Iul ssq ,{r$r^run .ql uoltsnIs rlqt sstrpps ,.qunJ 01

NI)IVI NOTJJV
lrcurp przrtBil rqt ol Butuq[tuor croJraqt ,{trsla^rut)

cr.lt Jo ,srq FrioaulJ ,qt pal,cxr rruaq sE Pnls penlrupl

uo pcs$q sru.roi,ur palrcfo.rd sc1t1s.ja,rtu11 atll Jo o/oo8 Jo
p[.lsu! .-9t ls p:lpuru scar .$rs.r.^run tql l!c^ Itr5usulJ
[Z0Z/ZZ0Z aqt ul lipd! ttrprrry.$tu sorltsrr^rutl
iqt Jo Unser B sB rinsnldrns .to Sunsod ,UoZltZ0Z
t8rA prrusuljl ,ql Jo sFuBnb .crqr lsru aql ur putrl
srql Jo tosriAtr E pr asqo {prerlr s3q f,rFrc^lun ,{L

's:ssrrord 
^rru 

3srqt o dBpD sluipnts sr Popdtrllur
rJB saSu8qa a^lllsod s,lnsaau rsagt Jo ttoltSluolor

s,(|ls:ro^rufl aU {q pr6nB5 urnlu lop ,OiJoduol
I rq ol p rodxr sr lr 'ra^t$oll 'sc3J !^ItBrlsru$upt
prtslcr uorllnt PuB uo[rnl lUo{ sanut^et Pauodr.l
orll turrnp snql rols!(lJrs luinbosqni roJ p!aro^u!

8ur:xl tou slu:lpnls ol patlnsi.r sr{f ,l(lI luanbosqns

aql roJ uodu or prrlollr tou art\ spolhd snol^ald.ql lo]
slunuiurllbrr lsr5u0uu puu 5rur.ipr.e qtoq p.lllUIU rou psq

o+rr stucprus leu se^\ srqt Jo t$Ja clll ,{ lod lurur(rd
nol fl! tullsurotnB Jo lln$ E sr ,{lurBul czozlAoz
rsr,( aqt roJ l,t q .no.^ar nr l'eu ot slqi tuttq
lou,&rsjr^rrn rql lo tlnsri r sa,(Fof8lx sr^r tltutp.tt

l!rauaul:l

icuru!o.lrid
6

pr^lo56u ItunoJ ,tls. lun
.qt lq pc odds pue pedop .p cr..$ sctclpd t{I

selcllod Dl po^o.ddv

{s!lqqs3 ol .lnllq '8

.tll ,r,r rlt'lS trrlltlf(t1 I lnl.ll rl

\'i,!).^rr,ll rr(lr"rr'.1



Kib;lrii U nivcrsity
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APPf,NDIX II: PROJECTS IMPLEMENTED BY THE UNTVERSITY

Projects implemented by the University FundEd by development partners and/ or the covcrnment.

Status of Projects complctlotr

SN Proj..r Totrl proJaci Coli
Tolil up.trdcd to
dtta

Coopl.tion Y.
to drta

BEd8.t Act!d Soutcat
offrrdr

Proposed Stud.nlr Ce{tr.
rnd Aslociitcd Wo*!

Proporcd Cbrstructio[ of
Sports Fi.ldg

Proposed Purrhs3c qf
Lrbontory EquipmcJrt

E5,0 r0, r80

64,074, 6

60,000,000

u,146,426

14.121,953

33,750,000

5,000,o()tc

15.000,000

35,000.000

t.750,m0

E.750,000

OoK

GoK

OoK

lm%

10070

s6Vo

I 1(0.'ril'

3

'totrl 209,0t tr96 fi2,021J19 55,000,000 l],750,000

a.

Alr,,rr /r,r/t,' 1t, It,:rtl,4,mLur n4lolmr
ll. scs r-q:!

l\( | 9rrr I l l:
('. r,rri.\l
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APPENDIX III: INTER-ENTITY TRANSFERS

l".. rlcalvad
of t}t

ndr
rrlog li. |!.r b.!!

lln|lnl

i!isry

uc!lion

"Ir&

"*t-

otl
rt

.itrt lt.
atr

u,8 !9,1

u I

,t4.t 19. t42

l9 t42

!!,!t-llg
I

t9 l4

9

44

K*ntl<',lyL l, ', 1,,\,l.t,t!,'ttt 45

Wi.r. Rrlordtd/Ftorltz.d

D.&rr!d
lEaoDa

Rrc.lv.bl.s
Othld-
Drtl bc
lp.alic

{llur!!
Rrc!rrtnrlr.ral
rpmln Otf.rt

Tot l
Aoourl -
rDs

StrtcB.lt qf
Flrr[ci.l
Partoroua!

C.Cad Fund

Rrcuranl 44-t19-141
Minilry
Educ.iion

10.0E.2021

Rcclrlllnt

{4.819.14t

44-t IE14' 44.019.142
Mlqislry
Edu!ltior

,r4.E t 9.l4'

t0.0t2021

12.092021
Rccultfit {,t-t l9-141 ,t4.t 19.14:

R.ccrlfEnl 11-Al9-112 ,t4-8 !9-142

Rrclrtra il4-819-142 44-t r 9-142
Ministry
&lucrlioll

0l,l12021

t3.12.2023

Rocl,n.cnl {4-t l9.l,l2 44.t l9-142
Uirdsny
Educ8lion

0t.0t.2024

9R.!cuftnt ,14-8 t 9.1,12 44. 9.142
Minirtry
Alqcsdotl

th{GloorErr t-250-00{ 1.250-000

t-7n1000

t2.02.2021

2C.O2.,o:24

29.O2.2oL4
Dcvdoon!! 8.750.000

Yrbgo*
Ealucrodn

Minbtry
Educ{dorr

1,750-ffi{
29.02.2021

tlvcloorlr.l{ 3-750-0m
ldiiiltry
Educstior

$.a19-142
13.o1.2024

Rccualnl 44.819:142
Minidry
Eduartion

M.Atg-111 44-819- 142Raql'rlnl

Rdrr nt *t-819-t.t {4.t r 9. t4,

12.(r20?4

t7 -0s2011

12.a6.2024 Rdor rn ,r4-819-t4l ,r,r.t l9- 143

Minidry
Educ.dor
Minidiy
Edlrcllioll
Iriniltn/ll.r.r
Educlrlor

rl.l-8 l9- l4lRa.rrrttxrt ,l,l-t t9.l,rl ,l,r-l I 0- 1,a3

Ulniat y
Edu6tion

01.07,2021

13.750.00{551S79.?fi 517.t29,?ft

I

{cir
Jia@ r50 9001. 2015

Certified
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APPENDIX IV- INTER-ENTITY CONFIRMATION LETTER

Name of Transferri[g entity: Ministry of F/ucation

Name of Beneficiary entity: Kibabii University

Confirmttioll of amou!tr nccivad KIBABI I UNMRSITYTT it t0 Jlltr.2024

Total

Numbct
ATE DEPT UNI

5261
ATE DEPT I.JNI

0029295
ATE DEPT HIGH 10.08

E4q4g3sllts-t.
PTATE DEPT HICH
IRECn0200293 85
'sT,rirE D'dPT Hrd
lnec,oozooro:zc
STATE DEPr H|GH
lnscrcozooloqz,r

H

t2.09

0t -t I

r3.t2

0t.0t.2H

STATE DEPT HICH
12.02.2

/0020032064
ATE DEPT HIGI]

/RAc. /09qq00I12
STATE DEPT HIGH
/RECm00000543l
hTIrE DEPT urcH

29.02

29.02.

29.0

otrl

t3,03

tttEC,O020013 l7 |
t 2.04

STATE DEPT HICH t7.05.
EC/002003 3729

TATE DEPT HIGH r2.06.
coo20032E28

TATE DEPT HICH 01.07
20031753

I confirm thst the amoun6 shown above are conect as ofthe date indicated:

I

Officer
KIBABtr

(\\t^t"..'''
Head of Accounting Unit
MINISTRY OF EDUCATION

DATE: 2d SePtember, 7024IL

a

Rcmsrks
+BDcvclopmcnt (B)

FY2023n024
12,t2l12.121,145

RccuncntDdrc Disburscd

04.0'l

wzoBn024
44.t 19,t42

FY2023n024
u,tt9,t42

FY20Bn024
44 l9 t42

Fv20un024
44.E19,142

t0.08
44 8r9 t4

44 t9 l1

44 819 l4

l4
FY20?312024

44,8 t9,t4244 8t9 t4

FY20xna24

Fv2023n024

FY2023n024

44.t19.t42

1.250.000

44,8 19,t42

r.250,000

44,80 ,t1

44 l9 l4

F.t20?3n024
8,7r0,m(

Fv2023n024

E,750,000

1.750,000

FY2021D024
44,8 t9, 142

w2a1n024

w2023n024

750

44 t9 l4

_1Lt19

44 t9

w2023t2021

44 819 142

44 819 t42

44 l9 t43l9 I{
w202Jn024

44.E t9,143,l4.El9,l4loz{

563J01r45!8,t11,745537.E29J06
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ATPENDIX V- COUNCIL ALLOWAIICE BREAKDOWN

APPENDIX VI- COUNCIL ALLOWANCE BREAKDOWN

DATf, ITILES AMOI,'NTS (IGRS.)

5D024 VC t2 564 88

30n6D074 DVC ASA 6.86E,96r

DVC PPRI 6,868,968

4 DVC AFD 9,444,804

BALANCE 15,74?,028

YNo. Namc Sittlar All, lSubsisteacc Othcr! [llowinaa Totil

I Prol Chris Mrcoloo. ChBinnrn 20o.oool l5l.80t r.898.245 2.262.N5

) r. Wclli ton Kiheto Mcmber 520.0001 564.20C 510.70, 1,71,1.r09

.l Mr HBscin AMi Farah. Mctnbct 220-O0ol 164.00c 681-67E t265.6?8

4 r. Frr[cis Asuna 4OO.oo0l t64.000 1.660.369 2.424.16!

5 osl r2o.0ool 54,600 561,25J 73 5.tJ.l

6 Amb.Tom Wtmbua, Mcmbcr 32o.OOO| 145,800 65t,5t9 1.324,31'J

7 Dr- Luk.r Shirov.. R€D. PS. SDUER. MoE 286.OOO| 254.404 I..170.778 2.01 l.l7E

8 Mr. MichaelObonYo. Rcp CS N Trcasury 6o0.0ool 164.000 8t9.584 I.781.581

9 Ms Wilkist.r Simivu. Council M.mbcr r40.ood t27,404 192.199 659.799

t0 Vs. Mrurcen N[fula. Rco. CS. N.Trcasurv 60.o0ol 16.400 75.290 r71.690

Vs srrah Rstcmo-Kizi(o. Mcmbcr r40.00d r09.200 r90.666 419.866

t2 Adon Samrn S h l8o-00d t45,60C t70.516 505.r16

t3 J.nitrcr ol Mcmber r40.ood r09.200 r94.61' 443.8.1!

TOTAL J.,126.00d 3,002,600 9J13.665 t5.?.t2.265

/irr,,rr /r,,/,- ', 1;'r l\\il,tt)ttk'ttt a7a ISO 9001i 2015
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