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Visic-tn
A beacon of excellence and a global leader in University education

for sustainable development

Mi.ssion
To provide quality education that nurtures creativity and innovation through

integrated training, research and community outreach for
the advancement of humanity.

Philosopby
The University is anchored on the philosophy of holistic approach to

the service of humanity and other related areas of scholarship mediated

through wisdom, science and technology.

Core Values
Fairness

Professionalism

lntegrity
Meritocrary

Equity

Transparency & Accountability

Motto
Oasis of Knowledge
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L Key Information and. Managernent

h) Backgroundinformation

JaramogiOginga Odinga University of Science and Technology was established underthe Universities Act, No.
42 of 2o12 by grant of Charter on t3 February 2or3. At Cabinet level, the Universityls represented by the
Cabinet Secretary for Education, Science and Technology who is responsible for the general policy and
strategic direction of the University.

Pincipal Actiuities

The principal activity of the entity is to offer high quality university training, carry out innovative research and
community outreach programmesfor sustainable socio-economic development,

Council Members

The Members of the Council who served the University during the year and to the date of this report were;

Sr1rlo Nenr Strnrs ADDointrEtrt Dat€
I Dr. Bonhrre J. MwaDdotto Chairnnn I March 2013
z Ms. Wirsum C Murgor Vice C hair l2 Febnnry 2013
3 Prof Steoben G. Asong' Vice-Charrelbr/CEO I I July 2013
4 Dr. (Mrs.) Anrc Oburu Member l2 Febnnry 2013
5 Eng BisharAdan Menber l2 Febnrary 20 t 3

6 Ms.Damary A. Angulu Menter l2 February 2013
7 Ms.Jemimah W. Keli Men$cr l2 February 2013
8 Mr. Bartho lonrw Lumbas i Aternate to PS MOEST l TApril 2015
9 Mr. Dickson MacAger Aftermte !o PS Treasury l2 February 2013
t0 Mr. Benard M. Malenya AterInte to PS MOEST l8 July 2014

Mr. Dickson MacAger only attended one meeting of r8-o7-r4 and left the National Treasury. The PS for the
National Treasury has not appointed his representative on the Council. Mr. Bartholomew Lumbasio
replaced Mr. Bemard Malenya in representing the PS MOEST with effect from r7-o4-r5

(D KeyManagementPerconnel

The key management Personnel who held office during the financial year ended jo June:or5 and who had
direct fi duciary responsibility were:

I
t
I
I

1. Prof. Stephen G. Agong', PhD, FASS

2. Prof. Joseph Bosire, PhD Deputy

3. Prof. Washington H.A Olima, PhD

4. Prof. Benson B.A. Estambale, PhD

5. CPA Jared O.Ogutu, MBA CPA (K)

6. Dr. Walter Akuno, PhD

7. Dr. Parrick J. Akhaukwa, PhD, CPS (K)

8.CS. RosemaryA Ngesa, EMBA" CPS (K)

Vicdhancellor/Chief Executive Offi cer

Deputy Vice-Chancellor (Academic Affairs)

Deputy ViceChancellor (Planning, Administration and Finance)

Deputy Vic+Chancellor (Research lnnovations and Outreach)

Finance Officer

Registrar (Academic Affairs)

Registrar (Research Innovations and Outreach)

Registrar (Administration and Planning)

(D Annual Repon and Financial Statements 2015
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(o)UNIVERSITY ADDRESS
Bondo-Usenge Rood
P.O Box 210-40601

Bondo.
Kenyo

(b)uNrvERslTY coNTAcrs
Telephone: 12541 O57 -2058000/ 250 I 804

E-moil: vc@iooust.oc.ke
Websile: www o sl k

(c)BANKERS
Kenyo Commerciol Bonk Ltd

Bondo Bronch
P. O. Box 598 - 40601

Bondo, Kenyo

Equity Bonk Ltd
Bondo Bronch

P.O.Box 261 - 40601
Bondo, Kenyo

Co-operolive Bonk of Kenyo Ltd
Bondo Bronch

P.O. Box 380 - 40601
Bondo, Kenyo

Borcloys Bonk of Kenyo Ltd
Kisumu Bronch

P.O. Box 831-40t00
Kisumu, Kenyo.

(d)INDEPENDENT AUDITORS
Auditor Generol

Kenyo Notionol Audlt Office
Anniversory Towers, University Woy

P.O.Box 30084
GPO O0rO0

Noirobi, Kenyo.

(o)PRINCIPAL tEOAt ADVISER
The Attorney Generol

Stote low Office
Horombee Avenue

P.O. Box 4O112
City Squore OO20O

Nolrobl, Kenyo.
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u. (Jnitvrsity CcttntciI

Dr.Bonfhnca -1. Mtt:anclcstto, Cbairntan o.f CorltciI
BSc, MSc(UoN); PhD {Animol Science, A&M Texos, USA); Formerly Acling Monoging

Direcfor ond Deputy Monoging Director for Coost Development Authority; Council
Member of Egerton University; worked os Centre Direclor, Kiboko, KARI

.lI s. W i tt s t t rn C h e m t t t ct i l[ u rgo r, l:i c e - C' Lt a i ryte rs ct t t

BCom (UoN); MBA (Worwick); Member o{ ICPAK; Member of rhe lnstiture of Chortered
Accountonls in Englond ond Woles (ICAEW); Fellow of CIMA;

Mr. B ish ar Aclan Mob a m med
BSc; MSc (Agriculrurol Engineering, Egerron); PD(Soil ond Woier), Osoko lnternorionol

Centre, Provinciol lrrigoiion Officer; Consuliont with EU in different proiects; Currenily
in Privote Proctice

,N[s..lent i m cth Wan zct Kel i
LLB {UoN); PD (Low, KSL); LL,IA (UoN). Advocote of the High Courr of Kenyo, Aslociore
Arbiirotor ond Commissioner of Ooths, Mogistrote Vetting Boord, Assisting Counsel,
Member of LSK ond lCJ.

Dr. Anne A. Obunt
Bochelor of Medicine qnd Bochelor Surgery (Lumumbo); M. MED
Poediotrics (UoN, KNH); Worked os Doctor in Chorge of Poediotrics,
Nyonzo Generol Hospitol, Coost Provinciol Hospitol, ond privote proctice

,) A'lrir.rl I{,,1r,)rl,rn,l F o.rrrt r rl lt,rl' nl"l]r,, ?01:r
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Uttiuersity Cottncil

lfr Ba rl b r ilr t ntt,tt' L t r m bosi
Bed (KU), MED (KU) Alternote to PS MOEST

lIs. Dcr rttct t'1, A.t'tr ht r Artlqtrl t r
LLB (UoN), PD (tow, KSL), MBA (UoN); CPS (K) Cr-,rrently working

with TSP Sereno Group of Componies os the Heod of Legol ond Regulotory Affoirs
ond Compony Sectetory with wide experience in corporole governonce.

l[r. Dickson llacAger
BA; PD (Admin). Alternote to the PS (Nolionol Treosury)

lI r. Bern arcl,l[ lrcl ase ]Iale nl'ct
Bed (Tech) New Brunswick) MSc (lllinois), Alternote to PS MOEST

Prof. SteSthen Gaya Agong'
Vice Choncellor ond Chief Executive Officer;on ex- officio member ond
Secretory to the Council

in.u.r ili,pirl .rr.l i n rr rr.r 5i,,lrnrl,,it,, l!)1
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l.n. Uniuersity M anagement Board
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Prof. Stephen Gaya Agong'
Vl(e (han(€llor and Chief Exe(!tive Otficer
holds Bs(, MS( (uoN) PhD(ciessen)and Post Do(tor.l(okayama)i
Prof€rso.of Horti(ulturewlthwrdeerperien(ein UniversityMan.gement.nd
I€aderrhip spanninBove.:r ye.rs in dif{erent Universities and tnr€mationatorganrralions.
H€ is an academicof high taandlng with over roo sci€atiai( publications in ret€reed journats
A fellow of the Akica Acad€my of S(ien(e5 and Matsume
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Ptuf. tvd\bington HA. Olim.t
Deputlvr(e (h.n(ellor in (harge ot Plannin8,
Admlnlrtration and Flnan<e Oiviraonol rhe Univechr;
holdr BA(Lind E<on); M.A. (H-AXUoN)and PhD
(Oortnund ); as5o(iate Prof€ssor ol Suih Envnonm€nr wtth
over )! yearl.(ademi( and Adninr5trative erperiefte
in uoiverity M.n.8€menr. He is a Memberoi rhe
lnetitute of SuN.yorl of (.ny. and rcBist"redvaluer

C'5. R6eman, Ak)tb Nge-sa
Regktra, in charge of P!.nnlng and Adminlrt r.tion
responsible to th. DvC(PAF)ih.s over
16 yerB admlnLraion .nd Gn.t.me.t;
holdr B.A(UON), EMEA (lxUAI),
c€nlfled Plblk s€oetary of Kenya( l(PSx) .nd .
Membc. ol the hititutc ot (enift.d Seo6.nGr oi x.ny!

Pntf. Bcnson [ist a nt balL'
Oeputy vi.€ Chancellor in . h.rge of A.tearch,
lnnovationand ourr€a(h Drvrsion ol rha univ€r5ty;
holde M. B.Ch. B (uON ), M.s<. ioTM&H,( LsTM), Ph.O.( UoN )i
AProfeelorot Medical M icrobioloSy h.s <lo!e ro lr years
or.(ad.mi< aad .dminiJtrarlve €xperien(e at Unp€Bity t.tet
and wide publkinon re(ord,n the field of med( ne.

l'r<tf. Joxlth l*Lsire
Oeputy vi<e (han.ellor in (hir8e ofA<adem(

ff #'J"'#i[+.::^*[::k.fa

Dr. Vhller Abun<t
Regisir.' ln <har8e of A<ademi. Atfaht
.er9onsibla torhe Ov( (AA) ntheda, ro
d.y a(ivnierol rheAodemi( aft.iR ovision;
holds Oiploh., B.s<,M.5(. PhD.(Eg€nonldith
over rr years' experi.Fce in edmlnirtarbn in
the publi( reM(e and unlverrity envtonm€nt.

with over r r years adminlstrative expenen(€
l].t5! Memb.r ol rhe insritureol
(lnified Publ[ Se.r.hnesol K.nyaand rhr
lnrtltute ol Humao Resodce M.n.gement

t>. Patich Ahbaukt'.]

ffiiilr#,ir1*iilln*ffi|

CPA Jared Oguta Ogutu
Finan(e Offi(er rerponrlbl€ to the DvC (PAF)forthe managementof Univertlty Financcr;
B-(om (Ac(ounting) (KU); MBA (Maseno) wtth oe.r rl yeaB.exp€den<€ in 6nan(tat managemenr
in various publi< inrtitutions.
He is a Cenlfled Public Ac(ountant of Kenya aDd Regist€.ed Member ol ICPAK. t{o,6i4!
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iu. Cbairman's Statement

Dr. BonfanceJ. Mwandotto

On behalf of Jaramogi Oginga Odinga University of Science

and Technology Council, I present my statement for the2o14-

2015 Financial Year (FY). During the 2o14-2015 FY,the
University maintained the momentum of the previous year

despite a challenging operating environment.

At the start of the 2o14-2o15 ry, the university fraternity lost
its founding Chancellor Prof, Jonathan Ole Karei in July 2014.

The death had a great impact on the operations ofthe Council,

the Senate and Management. Despite this loss, the University
Council steered the second graduation of our Sreat University
on the 29th May, 2o15.

The Council participated in the Audit and Risk Management
training in January, 2015 that was aimed at equipping the

members with the necessary capacity that would ensure greater
impact in the governance of the University. The training also prepared the Council to effectively and

efficiently manage risks that obtain on a regular basis. .l[l tcan i,: thrts l1'pll 1'1111i111ad ltt t'trstu't'rllr,sirrt'.ss

t:onli uit.t i tha l'nit,ctsil-t. Sir ila .t, tl.1( taan hts lxt'rt obl( to nt.tnalla tluYktp ttttd irttltknu'nl ansk
ntitigatio st rdtc!<t,ttnd 1xt'ft,r nt s cr)nl in u(n$ at'ctluali( )n

ln the year under review, the University continued to register growth in various areas. The Council signed
Performance Contract for the year 2014-2o15 that helped in the implementation of the University Strategic
Plan. The University successfully held its second graduation ceremony that saw 92o young men and women
graduate compared to 4Jo in the previous year. This once again is a clear indication of the growth that
continues to be realized. The financial performance for the year under review declined owing to funding
challenges particularly due to constant level of recurrent grants support from the National Treasury despite
growth in University operations. ln order to ensure competent and competitive staff establishment, the
Council continued to invest in staff training and development in the year and several employees were sent
to various training institutions where relevant skills are gained. This is envisaged to improve work
performance and productivity in service delivery.

The University continued with community outreach programmes which included introduction of cage fish
farming at Miyandhe Beach in Bondo, organization of the JooUST 2014 Eye Camp, Field day on Sorghum
Multiplication Technology that helped to strengthen the partnership that continues to exist between the
University and the surrounding Siaya County Community. The University has also built additional important
partnerships with development partners such as NACOSTI, USAID-SERVIR, DANIDA, SIDA and CDC and
continues to participate in various national activities to profile and position the University as a premier
institution.

/r/t
[]r. Bonfance J. Mutandctt to
C'bairmart

Annual Report and Financial Statements 2015
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u. Report of the Vice Cbancellor

Prctf. Stephen Ga.1,a nfr,rf'

It is with great pleasure that the University releases the Annual
Report for the 2014-2015 financial year. Tbe l,r.it4Jtsily recorded
setwal milestones ii the seconcl .year uflder rutieu since it became

fiil-t -Jledgecl on 13tb Febntant 2OI.l. The following are some of the
key highlights of the University's operations in the year ended Soth
June,2o15:

)nd Gr(kllldti()t (,'(rl'm( )n I'

The University held its inaugural graduation ceremony on the 29th
May,2015, where a total of 92o graduands were conferred and
awarded with degrees, and certificate, and diplomas, respectively.

The graduation was presided over by the Dr. Bonfance J. Mwandotto
the Council Chairman afterthe demise of Prof. Jonathan ole Karei, who until

his death on the 16th July, 2014 was the Universityts Chancellor. The University recorded an increase in the phD

graduands from 7 in 2014 to U in 2o15, a clear indication of competent supervisory capacity, The graduation
was a culmination ofthe University staff and student's tireless efforts in pursuit of qualityteaching, education,
research and outreach towards branding our young institution as a centre of excellence. The graduands were
highly trained in various fields of study with the view that they will go out and ensure the development of our
beloved country in their distinctive areas of specialisation. The University strives to ensure that future
academic calendars remain predictable so that othergraduations remain as planned.

\t .lutl Ilrt t'( )lrr ,rrts

The University has continued to witness rapid growth in student numbers in almost all of its programmes
offered in the campuses. ln the year 2o14-2oi5 the students' numbers stood at 8,317 compared to 7,ooo as at
Joth June, 2o14. This growth has been possible with the expansion of tuition, accommodation and research
facilities. The University has been carrying out marketing of its programs through various avenues and
strategies which is already bearing fruits. As the University moves in to the FY 201S-2o.t6, the focus will be on
improving on various Partnerships that towards ultimately availing more space for tuition as wetl as

community outreach activities for greater resource mobilization, Already several initiatives like the launch of
Nambale Campus, the Nairobi Learning Centre is positioned in ensuring student numbergrowth.

Al)pointment of S(,tt rrttl C'Ltaucelkt

Pursuantto the Universities Act, No. 42 of 2o12, the JOOUST Community began the process of identifyingthe
second Chancellor following the demise of the founding Chancellor of the University. This process resulted
into the identification of three prominent industrialists that were forwarded to the Cabinet Secretary
lncharge of university education for consideration. Through a gazette noti(e, Mr. vimal Shah was appointed
the Chancellor of our great University with effect from 19th May,2oi5 fora period offive years. This marks yet
another milestone inthe historyof JOOUSTand plans are already underway to installthe new Chancellor.

I
T

t
T

I
I
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Conttnunit.y uttreaclJ deepe ing

The University continued in the year under review to implement programmes aimed at fostering good
relations with the community. During this period the University undertook the following (a) participated in the
2o14 Kisumu Regional Agricultural Show where it performed very well in the various categories that it made
entries, (b) initiated fish Culture Project (c) participated in annual Exhibitions by Kenyan Universities, (d)
participated in the Siaya County Agri-Business trade fair and conducted Jaramogi Oginga Odinga Memorial
Lecture, (f) organized JOOUST Eye Camp. These shows and activities provided a good opportunity for the
University to conduct technology transfer clinics on inventions that are aimed at benefiting the society
through food security, climatic change sensitizations and human wellness.

Researcb ancl I n rtot'al ion

The University has continued to build capacity in research, facilitate the development of fundable research
proposals through consistent and timely dissemination of information to researchers. During this year, a total
twelve (tz) researchers of the University received research funding from various agencies. This shows an
active buildup of research activities that are directed at positioning our University as a knowledge base to
propel the national economy. Additionally, ten (to) of our postgraduate students secured research grants
from NACOSTI clearly demonstrating our efforts in equipping young scholars with the relevant skills in pursuit
of excellence.

En I eq)rise llcso t t rc e l'l a t t n i n 5g

ln the year 2c1412015 the University continued with the implementation of an ERP system that is aimed at
improving service delivery in a bid to enhance performance and productivity at all levels of operations and
processes. The implementation has seen tremendous improvement in service delivery to all our internal and
external customers. The commissioning of this system is expected in FY2o15/2o16 after the implementation of
additional modules like H uman Resource Systems, Student Portal and Transcripts and Classification modules.

C'cqttcitl' BttildinE

ln the year 2o14/2o15 the University deepened capacity building of its various cadres of staff in order to equip
them with the relevant skills for better performance. Academic staffs were trained on criticalappraisal of
research proposal, capacity building for ethics review committee and NACOSTI research proposal writing. The
Council, University Management Board, Senate and other senior managers were trained on risk management
during the year in addition to a number of administrative staff who were trained in their areas of specialization.
This capacity building is aimed at continually improving the staff competencies in the performance of their
duties towards service delivery.

F i n en c i al Sl auu rdslt il t

The University Management in the year under review continued with the pursuit of prudent financial
management in its bid to strengthen the institutional capacity in pursuit of the strategic obiectives. The
University recorded a significant drop in its operating surplus from Kshs .63,547 3)Bin2o14 to Kshs. 16,176,243
in 2or5 which was due to increased operating and personnel costs against constant revenue sources. The
Council has taken appropriate measures to avert this decline in the FY 2o15/2o16 by widening income sources
through aggressive resource mobilization and cost management to ensure financial efficiency going forward.
The Financial Position has continued to grow as demonstrated by comparatives in the financial statements.
The University remains a going concern and nothing has come in to the position of the Council to change this.

Prof . S tep b en G a1t a Agong
Vlce Chancellor/ CEO

Annual Report and Financral Statements 2015
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Economic outlook

world economic output is expected to strengthen gradually from3.3 percent grovyti) in 2o14 to j.8 percent in
2o15, driven mainly by growth in advanced economies. Although the euro area has exited recession, growth
remains anemic, hampered by high unemployment, large debt stocks, and tight private sector borrowing
conditions. Despite deceleration in 2014, growth in emerging markets and developing economies ii
projected to increase modestly in 2or 5, supported by stronger domestic demand and some recovery in global
demand.
ln Kenya, Real 6DP expanded by 5.7 percent in 2o1l from 4.5 percent growth in 2o12. Based on the growth of
the first three quarters of 2014, 5.8 percent, 4.4 percent and 5.7 percent respectively, that averages 5.2
percent, the growth of 5.3 percent was proiected in 2014. Coing forward, we project the economy to giow by
5.9 percent in zot5 and 7.o percent over the medium term. Thrs robust broad based growth will be
underpinned by performance in the agriculture, forestry and fishing, manufacturing, constructton, real
estate, wholesale and retailtrade, financial and rnsurance activities and information and communication.
This had a signtficant effect on the drsposable income available for investment in higher education. Even in
this challenging economi( envrronment, the Unrversity put in place mitigating strategres to ensure that
changes in the economy did not completely erode the gains made in key investments.

Financial results and reuiew ofperlormance

The Universrty achieved revenue of Kshs 1,o14,oo9,159 representing a growth of S.1 %from the prevrous year
of Kshs. 984,214,o67 compared to 26.62 from the previous financral year. This reduction in revenue growth is
marnly attributable to maintenance of the same level of ':current grants support from the National
Covernment. Other sources of revenues grew marginally owrng to various factors that affected the
operatlons of the University in the financtal year under review. Our main revenue streams of Recurrent
Grants, Tuition and related charges contributed 9oZ of the total revenue compared to 9lz in the previous
year. The stagnant growth in tuition and related revenue is attnbutable to decreastng student numbers in the
Campuses. There was a significant increase rn research grants income from Kshs.Jo, 380,968 in the previous
year to Kshs. 59,102,408 in the year under review. This is attributable to increased funding sources from
development partners. Surplus for the year dropped from Kshs. 6J,547,j38 in 2o14 to Kshs.16,)76,24j givinl
a decline in profitability of 73Z.This was due to growth in expenditure by 10.22 with Staff costs and Repairs and
Maintenance recording growths of 5.52 and 63 respectively. Staff Costs was largely affected by substantral
growth in part time teaching costs by148Z from Kshs. 62,008,575 in the previous year to Kshs. 92,o59,8o6 in
the year under review

Tablel . Comparatiue ContributiolLs to reDenuesfrom uanollg sources

Revenue Source
Recurrent Grants

Percentage
52

Tuition & Related Charees 4t
Research Crants
RentaI Income
Finance Income
ottrei tncome 

-TOTAI, 100.00

Revenue from other income includes catering sales, interest earned, canteen sales, application fees,
photocopying and library fines, farm produce, nursery school and tender sales.
The growth of the University in terms of revenues, surplus and student numbers over the last five years has
been on a mixed trend as shown in the table below;

3

0

3

2015 2014
Amount h K!hs,

505.397.500

Amount iD l(rhs.

507.158.608
Percentage

49
422.498.337 4l 406.015.232

59.102.408 6 30.380.968
t6.809.769 11.84t.6922

t.225.475
28.94s.881

0
3

t.t 12.231
27 -705-335

1.034.009369 100 98/.214-067
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Outlookfor tbe Financial Year 2O15/2O16

The economy is expected to continue registering significant growth in all sectors with downgraded growth
in the tourism se(tor owing to travel advisories issued by certain foreign embassies. According to the Budget
Poli€y Statement of the National Treasury for 2o15, the economy is expected to Srow from 5.3 in 2or4 to 6.9
in 2o15. This growth is therefore expected to spread to all sectors of the economy with the higher education
sector expected to continue registering demand for high quality training.

According to Pillar lV Access to Quality Social Services, the National Government has committed to continue
investing in education to improve the human capital by ensuring relevant and quality edu€ation to all

Kenyans. This therefore affords the University tremendous opportunities to tap in the pursuit of the Ministry
of Education, Science and Technology policy of increasing access to university education.

The Council therefore has a responsibility of ensuring that frugal financial management coupled with robust
resource mobilization strategies are sustained in order to tap these opportunities to achieve the strategic
obiectives of the University. lncreased student intake through the campuses, rationalized teaching
management, improved human resource capacity and commitment to accountability principles will see the
University correct the declining performance in the current year.

The forecast for the financial year u or5/2016 remains positive as long as the above strategies are

implemented and follow up on challenges undertaken to continually improve.

Table2. Growtb in reuenues, surpllL\ and student numlers ouer tbe la.st 5 tearc
Year/Description 20ll 20t2 2013 2014 20t5
Rcvenues(Kshs.) 307..r 82.882 450,3-17,627 774.530,134 984,2t4.067 t,034.009.369

Operating S urp lus( Dc fic it)
(Kshs. )

62,184,517 ( I 8.58 I .943 ) 21..212.756 63.547.338 t6.376.244

Smdent Numbcrs I,200 2.500 4 000 7,000 8.3t7
StaffN unt)crs 218 ?37 26'1 374 380

Annual Report and Financial Statements 2015



JARAll0d 0ell{GA 00lllcA UtttyERSlft 0f SC1EttlCE Ail0 rECiltt0t0Gy

The Council and the Senior Management are committed to the highest level of corporate governance. The
University c-onsiders as paramouht for business integrity and m-aintaining our stakeholaers trust in the
University. Our business principles set out in our cord vjlues and in turn t"he standards we set ourselves
ensures that we operate lawfully, with integrity and respect, observing and respecting the culture of the
peoPle of Kenya and particularly those of our customers. we believdthat our'spher-e of influence with
regards to good corPorate governance should be extended to our stakeholders and business relationships.
we engage with our stakeholders in a mutually beneficial and sustainable manner in an environment'of
equity, mutua_l respect and honesty. lt is our corporate policy that our corporate engaqements are in
observance ot the highest standards of professional ethics that promotes Credibility, Pr6f6ssionalism and
Accountability.

The Cbmposition oJ'the C'outlcil

The Council is the governing body of the University and is responsible for the overall governance of JOOUST.
It con-sist ot nine_ persons appointed by the (abinet 5e(retary as follows; Chairman, tEe principle Secretary in
the Ministry of Education, Science and Technology, the Principal secretary in the Ministry of finance, five
m_embers appointed by the Cabinet Secretary thrdugh an open process and'the Vice Chanc6llor who is an ex-
officio memberto the Council.

The Cou_ncil was aPpointed in March zot3 for a period of 4 years as per the Universities Act No 42 of 2o12. The
University is in continuous consultation with the Parent Ministry to ensure adherence to good Eovernance as
well as smooth transition and continuity of Council,s responsibiiities.

Tbe roles of tlte Council as stipulated in the (htitte,sities Act inclutlc:

5e€tion l5' (1Xa) of the Universitie_s Act provides for the following roles of the council which shallt) Employ staff
ii) Approve the statutes of the University and cause them to be published in the Kenya

Gazette;
Approve the policies of the University;
Approve the budget
Recommend for the appointment of the Vice-Cha nc e llor, Deputy Vice-Cha nc e llors and
principals of constituent colleges through a competitive procesi; and
Undertake other functions setbut undeithe Act ind JOOUST Charter.

Otherfuncttutns and role-s oJ'the ('ouncil ittclude;

l. Strategic Leader-ship: Approving and monitoring and guiding the implementation of
the Universityrs Strategic plan. -

ii. Performance Evaluatloni Setting performance targets and reviewing of the
U niversity's results so as to ensure-thi achievement of ttre ooerational olans.iii. lntegrity-of Financial Reporting: Reviewing and monitoii'ng c;;tr;[s,-policies and
procedures PUt in pla(e to ensure integrity in the University's accounting records and
the financial statements.

iv. Risk Management and Compliance: Monitoring and reviewing the policies and
procedures Put in place by the management to en;ure that the vanius risi<s facing the
University are effe(tively .mitiga-ted and various regulatory and legisl5tive
requirements are complied with.v. Stakeholders' lnterest: Cuiding the University so as to ensure the fulfilment of the
interests of various stakeholders besides reviewing and monitoring corporate
governance and corporate social responsibility practicei at the U niversity.

Actiuities of tbe Council

It is the responsibility of the Chairman and the Chief Exe(utive to work closely together in planning the
annual program and agendas for meetings. The meetings are structured to ittofi open discussioi. All
substantive agenda items have comprehensive briefing documents which are circulated earlier in advance
before the meetings.
ln"ddition to regular Council meetings, ther€ are a number of other meetings to deal with specific matters.
When Council members are unable to attend a meeting, they are advised on ihe matters to bb discussed and
given the opportunity to discuss their views with the Cliairmin.

l )

ir)
v)

vi)

I'l I a' ( ) t po t"o I L' G ( t t,c r n d t I c c .\ t ( I I () tt I t! I t I
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The following are the committees of JOOUST Council

Llct m m i llees ctf Court c i I

The roles of the Chairman and the Chief Executive Officer are separate and there is a clear division of
res ponsibilities as spelt out in the detailed engagement and appointment. 5imilarly, during the inauguration
of the Council, responsibilities of the Chairman and Members of the Council are clearly established and
agreed by the Councilto ensure that no one person has unrestrained powers of decision.

The Council has various committees that enable it perform its functions with more specialised skills. These
committees are headed by a member who's training and professional skills are amenable to offer good
work.

The Audit, Covernance and Risk Management Committee have in place an approved Audit Charter that
spells out the responsibilities of the committee. lt details the type of work and powers that the
committee has. _The.purpose of the Charter is to assist the Council members in fulfilling its oversight
responsibilities for the financial reporting process, the system of internal control, the iudit process, and
the company's
process for monitoring compliance with laws and regulationsand the code of conduct-

i)
ii)
[t I.(
IV)
v)

Finance, Resource Mobilization and General Purposes
Planning, Building and Development, Farm and Estates
Research, Training, Statutes and Honorary Degree
Appointment, Promotions, Terms and Conditions of Service
Audit, Governance and Risk Management

C O t]N': I L M EEN NG S A ND ATTENDANC E

?'ttll Council A Itendance

I;inarxce, Resource Mobilization and General Purposes

Membe rs l8{7-14 29{9-1 4 t9-12-t4 23-01-15 t 7-04-15 28-05-rs
Dr. Bonhn:e J. Mwandotto P P P P P P
Ms.Wirrsum C. M ursor P P P P P AP
Ms. Jemimah W. Kcli P P P P P P

Dr. Anne Oburu P P P P P P

Ms. Danrarv A. Anpulu P P P P P P

Mr. Bishar A. Mohamcd P P P P P P

Mr. Bermrrd M. Malen\a P P P P
Mr. Bartholonrw Lurnbasio P P

Mr. Dickson MacAgcr P AP AP AP AP AP
Prof Stenhe n C. Agong' P P P P P P

Memhe rs l8-07- r 4 t9-12-14 23{t-ts 1744-ls
Dr. Bonlance J. Mwandotto P P P P

Ms.Winsum C. M u:eor P P P P
Ms. Jernimah W. Keli P P P P

Dr. Annc Obrru P P P P

Ms. Damarv A. Angulu P P P P

Mr. Bishar A- Mohamcd P P P P

Mr. Be rnard M. Mahnya P P P

Mr. Bartholoncw Lumbasio P

Mr. Dickson MacAggr P AP AP AP
Prof Stephen G. Agong' P P P P
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Planning, Building and Deuelopment, Farm and Estates

Researcb, Training, Statutes, Sealing and Honorary Degree
Memben 23-05-t 5
Dr. Bonfirrcc J. Mwandotto P

Ms. Wirsum C. Mu'sor AP
Ms.Jemimah W Keh P

Dr. Anne Oburu P

Ms Damarv A. Ansulu P

Mr Brshar A. Mohamcd P

Mr. Bartholonrw Lumbasio P

Mr. Drckson MacAgor AP
Pro f Stephen G. Agong' P

Appointment, Promotiorls, Terms and Condittons of Seruice

Audtt, Golprnance and Rrck Management

Membe rs 1741-14 23t0,]20rs
Ms. Jemimah W Keli P P
Dr. Anne C)buru P P
Mr. Brshar A. Mohamed P P

Mr. Be rnard M. Malenya P P

Mr. Dickson MacAger P AP
Prof Stephen G. Agong' P P

Membcrs
No rTrcting
took p hce
durrng the

perrod under
review

Dr. Bonfrnce J. Mwandotto
Ms. WimumC. Mtnsor
Ms. lemimah W. Keh
Dr. Anne Oburu
Ms. Damarv A. Ansulu
Mr Bishar A. Mohamcd
Mr. Bartholonrw Lumbasro
Mr. Drckson MacAger
Prof Stephen C. Agong'

Memben t9n2t20t4 t7rc4n0t5 8t05t20t4
Ms.Wimum C Murgor P P P

Dr. Anne Oburu P P P

Ms Damary A. Angulu P P P

Mr. Bartholoncw Lumbasio P P AP
Rep. PS, Natnnal Treasury AP AP P

KEY: P denotes Present; AP dcnotes Abscnt with Apology

Annual Report and Frnancral Statements 2015



Cortfltct of Interest.

The University has fully adopted the Code of Ethics that is enshrined in the Mwongozo which is the Code of
Governance for State Corporations. The code of ethrcs entails among other things Conflict of lnterest
which must be embraced by both the Council and employees ofthe University. The Council has developed a_

Conflict of lnterest declaraiion regrster which is use for all the proceedrngs of the Council and any matter of
conflict recorded and declared asiequired. The Council members have been trained on the requirements of
the code of Conduct and have been conducting their business with professionalism'

JARAM0Gt 0alllaA 00lilGA uillvEfrslTv 0F sclEllcE All0 fEcHtl0l0GY

Induction and Training

Whstle Blowing Poltcy

The Untversity has a whistle blowing system embedded in our corruption prevention policy that protects
the identity oi staff, students or othlr stakeholders who report cases of corruption or any other forms of
impropriety.The University has estabhshed anonymous calling system together. with a. box where
infbrmatron can be availed. The Universrty has a committee that is charged with ensuring that the
University is corruption free zone and sensitization of members of the University Community against
corrupt and criminal practrces.

Performance Appraisal of tbe Council

The Council has embraced an annual board appraisal as outlined in the Mwongozo under the oversight of
SCAC. The evaluation for the 2oi4/:or5 gave thi Council performance overall rating of 84.42 (4.22 out of 5).
The Council is committed to do even better in the coming year.

The Council and, The University Management Board and The Senate underwent training on corPorate
governance and leadership at the Kenyi School of Government in June 2o14. ln January 2015, the Council
5nd University Management Board were trained in Audit and Risk Management. These training and
induction opportunitrEs have been availed to equip the teams with the necessary skills to perform their
duties effeitively and judiciously. With the adoption of Mwongozo other opportunities to align it to the
operations of the University abound and training programs will be rolled out for both Council and
Management to participate in order to deepen corporate govemance .practices.at the University. State
Corpoiations Advisory Committee (SCAC) has been useful in taking the Council through the requisite
trainingand induction.

Annual Repon and Frnancral Statements 2015
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The University continued to participate in various community outreach activities through which
technological solutions have been delivered and transferred to the local communrties to lmprove their
livelihood.

During the year 2o14/2015 the University piloted the Cage Ftsh Culture proiect at Miyandhe Beach of Bondo
Sub county. The main oblective of thrs project is to establish a research and trairring facility for students,
local community, regional and international collaborators on cage fish aquaculture ln the Lake Victoria
region. The pro,ect aims to ensure food production and sustainable livelihoods of the frshing communities
along the shores of Lake Victoria. Already, the local community has taken the initiative to use the
knowledge transferto start their own cages where they are now farming fish.

The University particrpated at the 2014 Edition of the ASK Kisumu Regional 5how. A number of innovations
and inventions by students and staff were show cased. At the Krsumu ASK Show, we continued to share
with the country all the innovatrons that have been developed at the Universtty with a vrew of improving
production technologles in the food chain. The University participated tn six categories where it performed
fairlywell.

The University organized a field day on sorghum multiplication technology through the prolect entitled
"C'ommunitv-Ba-sed Seed Multiplicatton and dtsseminatton of Sorgh um Seed Systems Tecbnologt,
in tbe Lake Vrctona Bastn" which was funded by Kenya Agricultural Productrvity and Agribusiness
Project (KAPPAP), a field day was organized rn July, :or4 rn siaya county. The objective of this day was to
build capacity of farmers in enhancrng sorghum production, processing and marketing for improved
livelihoods in Kenya.

The University organtzed Jaramogt Oginga Odrnga Memorial Lecture in September, 2014 at its Main campus
in Bondo. This lecture enlitled "Empouenng Communittes tbrougb Jusnce and Goocl GoDernance
for Social and Economic Deuelopmeflt" was held in partnership with the family of the late Jaramogi
Oginga Odinga. The forum brought together people from all walks of life that included public speakers,
local leaders, scholars and the community at large. The forum's objective was to foster national cohesion in
our country and also enhance the understanding of the social iustice systems in order to improve the
economic and politicalgains made in our country.

The University created a lot of collaborations and hnkages which are aimed at enhancing knowledge
generation and improving people's livelihoods. ln the year new collaborations with far reachrng
implications were inked with (r) Kenya Forestry Research lnstitute,(ii) Plan lntemational, (iii) National
Commrssion for Science, technology and lnnovation ( NACOSTI), Cape Peninsula University of Science and
Technology, south Africa, (iv) Appropriate Technology in Health (pATH), chalmers university of
Technology. These efforts are directed at developing frameworks for cooperation that would yield in the
long run knowledge and innovative solutions that are critical in improving the lives of our people.

During the year, the University participated through donations and other support in kind in the 2o14 James
Rapenda Memorial Cross Country. This opportunity allowed for the interaction of the community with the
Universlty fraternity in fostenng good relations that would go a long way in improving the community's
wellness thus having adequate time for engagement in productive economic activities.
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The Unrversity Council has put in place a number of rnterventions to ensure that the welfare of tts
employees rs not only protected but that they are guaranteed as well. The Councrl has establrshed a staff
retirement scheme which rs non-discrimrnatory for all staff that is on permanent terms of employment. The
Council has continued to make timely payments to the scheme in orderto protect the welfare of its staff in
rettrement. The pension scheme has grown from Kshs 15 m in 2011 to Kshs 2oo min 2or 5. The staff numbers
have equally grown since the inception of the University from 2 in 2oo9 to 4oo by June 3o'n, :or 5.

The councrl has continued to engage wrth employee representatrves to negotiate terms that are atmed at
retaining the staff as they work for the Unrversity. To this end the Council together wtth the Unions namely
Kenya University Staff Union and University Academic Staff Union signed internal Collective Bargain
Agreements for u oto-zot3. This is line with the Constitution of Kenya and tLO conventions that affords
workers to ;otn unions to push for their welfare. Through these CBAS the work envtronment has
signifrcantly improved and a lot of stick issues addressed through the ioint efforts of the Council and the
Unions.

The staff of the University in the Financral Yeat 201412015 benefrted from a number of trarnrng programs
such as scholarships for the academic staff and fee warver for both staff and therr dependants who studied
at the Universtty. The Councrl has continued to avail resources towards this end in order to improve the
capacities of staff with a view to rmproving work performance and also burlding the blocks of human
capital to remain relevant and competrtive rn the hrgher education sector in Kenya and beyond. A total of 25

employees attended various short trainings in the year. These trainings are intended to equtp the staff with
relevant on the iob skills that would improve customer service delivery and hence increase the

Productivity. The academrc staff was as a result of career development allowed to attend vanous
conferences where they presented papers which were recorded in the proceedings.

The Division of Planning Administration and Finance rs currently developing a staff establishment that
would tnform the future needs of the University with a view of reducing the current staff workload by
gradually hiring more staff to fill in the vacant positions. This is aimed at making JOOUST the University of
Choice in the highereducation sector.

The University has succeeded in establishrng the staff medical insurance scheme that will replace the
treatment of staff from the University Clinic. This has gone a longway in improving staff welfare in terms of
variety in medrcation. The dePendants of the staff have been incorporated into the scheme to reduce the
burden of medicatton. This in effect contributes to the welfare of the employee since they now have
enough trme to concentrate on their work as that burden has been covered.
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Risk Man agcntent Strategies

f he Unirersrty has an established risk management process to identify the principal risks that we face

I as a busrness. The risk management process relies on our judgment of the risk likelihood and impact
I and also developrng and monrtoring appropriate controls. We maintain a Key Risk Register of the

principal risks faced by the University and this is an important component of our governance framework
and how we manage our busrness. Our risk management process is cascaded down allthe functional units.

The content of the Risk Register rs considered and discussed through regular meetings with senror
management and review by the Rrsk Committee and the Council.

Our process for identifying and managrng risk is set out in more detail rn the University Risk Management
Policy. This has been done with full participatron of all the units of the Unrversrty by identrfying both the
strategrc and operational risks. The strategies and obiectives of managing financial rrsks of the University
are grven in details in note 32 ofthe Financial Statements.

Enui ro n men t a I Reporti ng

The University recognized the importance of the need to protect our envrronment for future generatrons.
This led to the establishment of a policy on envrronment that was approved by the Unrversrty Council. This
has helped to address key challenges assocrated wrth our operations key among them waste management,
environment degradation, green gases emissions among others.

ln order to address the above issues the Environment Standing Committee was appointed rn hne with the
policy in order to ensure that the policy oblectives are met going forward. The Committee came up with
several rnterventions key among them planting of trees around the University, participation in
environmental protection sensitization within Bondo Community.

The Universrty over the years has engaged in activities aimed at protecting the environment like the
construction of Eco lodges at the shores of Lake Victoria, adoption of use of solar energy at the Main
campus where a number of solar panels have been installed to warm water at the university Kitchen thus
saving on electricrty usage. The University also entered into a waste management agreement with the
Siaya County Government rn order to ensure proper handling of both recyclable and non-recyclable
wastes-

Whenever the University plans to undertake development proiects which have significant potential impact
on the environment it has always carried out Envrronmental lmpact Assessment as per prevailing laws to
ensure that all relevant environmental protection parameters are adhered to.

Going forward the University shall continue to engage in activitres aimed at environmental protection like
planting more trees, reduction of usage of sources of energy that increase emission of greenhouse gases

in order to limit their impact on future generations.
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The Council has the pleasure to submit this report together with the financial statements for the year

ended 3oJune zo15 which show the state ofthe University's affairs.

Principal actiuities

The principal activity of the entity is to offer hiSh quality university training, carry out innovative
research and community outreach programmes for sustainable socio-economic develoPment.

Financial Performance

The performance in the period ended Jo June 2015 issetout in the subsequent pages of this document.The
University recorded a surplus of Kshs 16,376,24lduring the 2014/2o15 financialYear.

C'ounctl

The members of the Councilwho served during the yearare shown on page5 ofthis report'

Auditors

The Auditor General is responsible for the statutory audit of the University in accordance with the Section

14 ofthe Public Audit Act,2ool.

By Orderofthe Council

Tloglzors
tign Dqte
Prof. Stephen G. Agong', PhD, FAAS
Vice Choncellor/Chief Excculive Officer
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The Universities Act No. 42 of 2012 requires the Council to prepare financial statements of the University
which give a true and fair view of the state of affairs of the University as at the end of each financial year and
of its operating results for that year. The council is also required to ensure that the university maintains
proper accounting records which disclose, with reasonable accuracy, the financial posiiion of the
University. They are also responsrbre for safeguarding the assets of the university.
The council is resPonsible for the preparation of financial statements that give a true and fair view in
accordance with lntemational Public SectorAccounting Standards (lPSASs) and in the manner required by
the Kenyan Public Finance Management Act, and for such internal controls as the council determines are
necessary to enable the Preparatlon of financial statements that are free from material misstatement,
whether due to fraud orerror.

The Council accepts responsibility for the University's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates,
in conformity with lntemational public sector Accounting standards (lpsAS), and in the manner
required by the Public FinanceManagement Act, 2o12and the state corporations Act cap 446.The
Council is of the oPinion that the University's financial statements give a true and fair view of the state
of the University's financlal affairs of the company and of its financial performance. The Council further
accePts responsibility for the maintenance of accounting records which may be relied upon in the
preparation of the University's financial statements, as well as adequate systems of internal financial
control.

lrlt

Nothing has come to the attention of the Council that indicate the University will not remain a going
concem for at least the next twelve months from the date of this statement.

Approual of tbefr nancial statements

The University's financial statements were approved by the Council on 7'nseptember:ot5and signed on its
behalf by:

Choirmon Vice Choncellor
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REPUBLIC OFKENYA

h depertdent Au dito rs RePort

Telcphonc +254-20-1,t2.130
Fr\ +25+20-111482
[-mrrl oag(a_]oegkcnya Eo kc
Wcbs,tc www kcnro go lc

P.O. Box 30084-{Xl100
NAIROBI

OFFICE OF THE AUDITOR-GENERAL
THE REPORT OF THE AUDITOR.GENERAL ON JARAMOGI OGINGA ODTNGA
UNIVERSITY OF SCIENCE AND TECHNOLOGY FOR THE YEAR ENOED 30 JUNE
20{ 5

REPORT ON THE FINANCIAL STATEMENTS
I Have audtted the accompanyrng flnancral statcments of Jaramogr Ogrnga Odrnga Unrverslty of Scrence and Technology set
out on pages 21 to +2, w'hrctr co-mpnse the statement of financrtl posrtron as at 30 lune 2015, and the statement of cash
flows for t-he explanatbry rnformatron ln accordance wrth the provrsrons of Artcle 229 of the Constltutlon of Kenya and
Sectron 14 of the Pubtrc hudrt Act, 2003. I have obtarned ali the lnformatron and explanatlons whrch, to the best of my
knowledqe and behef, were necessary for the purpose ofthe audlt.

Management's Rewnsrbihb) for t h e Financial Statements

o

FCPA Edw.rd i, O. Ouko, CIS
 UDTTOR.GE?{ERAL

Management ts responstble for the preparatron and farr presentatron of these financral statements ln accordance lvlth
Internahonal Publtc Sector Accounhng Standards (Accrual Basrs) and for such rntemal control as management determlnes
ts necessary to enable the preparatton of financral statements that are free from matenal statement whetherdue to fraud or
error.

The management ts also responstble for the submrssron of the financlal statements to the Audltor-General ln accordance
wrth the provrsrons of Sector l3 ofthe Publlc Audlt Act, 2003

A ud to r- G e n er a I's Re spons i bi I i4)

My respoostbtllty ls to express an optnton on these financral statements based on the audlt and report ln accordance wlth the
provrsrons of Sectron 15( 2 ) of the Publrc Audrt Act 2OO3 and submlt the audit report rn compllance with Artcle 229(7) of the
tonstrtutron of Kenya The audrt was conducted rn accordance wrth the Intematronal Standards of Supreme Audlt
Instttuhons (lSSAIsi Those standard requrre complrance wrth ethrcal requrrements and that the audlt be planned and
performed to obtaln reasonable assurance about whether the financlal statements are frce from matenal mlsstatement

An audtt tnvolves performtng procedures to obtarn audrt evldence about the amounts and dlsclosures in the financlal
statements. The piocedures ieiected depend on the audrtort Judgment, rncludrng the assessment of the nsks of matenal
mtsstatement of the financtal statemenG, whether due to fraud or error. In makrng those rlsks assessments, the audltor
constders lnternal control relevant to the entrty's preparatron and fai. presentatron of the finanqal statements ln order to
destgn audt procedures that are appropnate rn the crrcumstances, but not for the purpose ofexpresslng an oprnron on the
effe&rvenesj of the Untversttyt Intemal Control. An audrt also rncludes evaluattng the appropnateness of accountlng
poltctes used and the reasonableness of the accounting estrmates made by the management, as well as evaluatlng the
overall presentatron of the finanqal statements.

Opinion

tn my oplnton, the financlal statements present farrly, rn all material respects, the flnancral posltlon of laramogl Oglnga
Odrnga Unrversrty of Sclence and Technology as at 3O June 20 15, and of rts finanqal performanc€ and lts cash flows for the
year ihen ended.'ln accordance wrth Internahonal Publc Sector Accountrng Standards (Accrual Basis) and comply wlth the
Unrversrhes Act, 2012

NA'ROUI
29 ,,r.tEh 2016
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statetnent of'I;inancial Perfctrntartca.fttr tha lcar Enclecl 30./tutc )ol5

INCOME

Rec urrent pfants

Research lTa nts

Turtpn fees

Re nta I mcomc

Frnanc ia I rrrcome

Other incomes

'I'otal rcvenue

Exoenditurc

Staffcosts
Gcncral e xpcnscs
Rcpairs and ma rntcnancc

Deprec rat io n expemes
Research expenscs
Councrl exoenses

Total expenditure

Gains on foreign exchange

Revaluatron of bologral assets

NOTE
30t06t2015

KSH',000'

505.397,500
59. 102.408

30t06t2014
KSH'000'

-s07,158.60tt
30.-180.969

2

3

564.499.908 537.s39.577

4

5

6

7

422.498.337
16.809.769

l.:55.47_s
28.945.881

406.0 t 5.232
I I .841 .692

l.lt2.23l
27.705.-135

469,509.461 446,674,490

t.034.009.369 984.214.067

8

9

l0
il
t2
l3

(706.837,2e6)
( I 9l .889.90 I )

( 14,338.875 )

(37.761.25Ot
(tr.289.078)

(6.1 56.573 )

(674.369. I r.{)
( r 86.508,s44)

(9.036.857)

(24.84t.6t6)
( 19.779.387)
(6.447.400\

( 1.021.272.974t (920.982.918)

l4
t5

3.577.848
62.000

l2l ,l 89

195.000

Total other seins 3.639.848

Surplus / delicit 16.376.244

The notes set out on pages 28 to 4l form an integral part of these Frnancral statements

3 t 6.1E9

63.s47.338
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Notes
30/0612015
KSH'000'

l t7.906.948
r54.802.978
43.61 I .89 I

8.1 97.33 I

30/0612014
KSH'000'

I 16.641 -438
t2t.'181 .774

5.tt70.3 l2
7.238.498

ASSETS
Curre nt Asse ts
Cash and Cash Eo uira lents
Rece rvab les from ExclLrnge
Rccc rvab lcs from Non- Ilxchanec
Invc ntorrcs
Total Currrnt Asseb

Non-Currcnt Asses
BtolosrcalAssets
Intaneib lc Assets
ProDertv. Plant & Eq uionrnt
Total Non-Current Assets

TOTAL ASSETS

I,IABILITIES

Currc nt Lia bi lities
I'rade arxi Other Pavables
Enplovcc Bc nc fit Obhqatrons
Re t'undab le DeDosrts from C'ustonrem
Defrrred Income
PrcDavmcnt a rxl Dcoosrts

Totel Currcnt Liabilities

Ne I Asrets

Caoital Gra nts Reserve
Revenue Reserve

324.519.148 250-932.O22

660.000
7.514.299

I .798. r 6l .930
1.806.336-229 1.693.699.279

2.130.855-377 1.944.631.301

l6
t7
I8
t9

20
2l
22

25
26
?7

598.000
1.095.160

I .690.006.1 l9

23
24

67.233.728
t7.906.440
9.550.82s

13.783.754

-s4.005.305

86.849.846
22.240.340
6.831.025

16.256.290
61.08 r .386

182.480.053 195.258.rE7

l -948.175-:125 l -749.172_414

2u I .852.1 t0.738
96.?64.s87

1.669.184.07 t

79.888.343

1.948.375.325 1.749.372.414

The notes set out on pa

The Financial Statement

Wl,*ut

ges 28 to 41 form an tntegral part of these Financial Statements

s set out on pages 23 to 4i were signed on behalf ofthe Council by:

Dr,lonifqcc Jumwo Mwondoflo
Choirmon

7 I 09 l2(Jts

Prof. Stophcn G. Agong'
Vrce Choncellor7l09/z0rs

Dote Dote
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Crpitrl
Reserves

Kshs.

Rcvenuc
Rese rve

Kshs.
Totel EquiW

Kshs.

Brbncc rs et I Julv 2013

Suplus for the year

Caprtal Devc bpmcnt Grants

Movement Dr.nng the 1rcar

Brhnce rs rt 30 June 2014

Brlrnce rs et I Julv 2014

Surplus for the vear

Caoltal Deve boment Grants

Brlence rs et 30 Junc 2015

r,3E0,562,494 152,694,276

63.547.33 8

1,533,256.770

1s2,568,306

136Js3,271

63.547338
152,56EJ06

( 116.353,27 r )

1.669.484.071 79.888343 1,749372.414

79,8EE,343

t6.376.244

|,7 49,372,414

16376,244

1a2,626,667

1.669,48,1,071

t82.626.667

r,852,il0,738 96,264,587 1,948J7s'325
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.\1' Slalentartt rt' Cctslt l;lott:s for tlte l eor Ertderl -JO -lune 2015

Notcs

Cesh flonr from operating ectivities
SurpluV(deficit) for the year
Add back Depreciatnn
kss Gain on Relaluatlon
Opcretiry cash beforc no rking cepital
cheEes
Irprease(Decrease) n Inventory
hcrcase/( Decrease) in Rece ivables
Ilcrease /( Decreasc) rn Parrab les

Net Crsh flow from opereting rctivities
Cesh Flou,s fmm lnvestinq Activities
Purcha se ofPlanl ProDeny & Eouipnent
Dbposal ofAssets
Pwchase oflntangible Asse ts
Pr-rc hase o f Investments
Net Cesh Flow From investiru acfvitics
Crsh flouc fmm Flnencinq rctivities
Recept ofCapital Crants
Rece nt of [,oan Proceeds
Reoavnent of Borrowmgs
Net Crsh flowfrom Financing Activities

Net Incrcrse in cesh end cesh equivalents
Cash and cash Equivalents at the beginning
Cesh end cesh Equivelents et th€ end
Represented bv:
Cash in Hand
Cesh in Benk
Totel

22 045.9r7.061) (201.283.087)

2t (4,4t9,t39\ (3,09s,160

fl50336.200) (20437E.2471

28 tE2,626,667 I52,568,306

1t2,626,667 r52,568J06

2,015
Ks hs.

16,376,244
37.761.250

(62.000)

54,075,494

(es8,833)
(7 t.362.784\
/L2.778.8341
(31,024,957)

2.014
Kshs.

63,54'7,338
24.841.616ll

t5

t9
l7& l8
23-27

ErJ88,9s4

( I,901,735)
(68.294.8771

93.072.9@
rlr,26sJ06

r,265,5r0 59,455J55
l16,641,438 57,t86.073
I17,m6,94 I16,641,438

I17,906,94t 116,ut,438
117,9M.91t I15,641,438

Annu.l Rcport and FrnancralStetements 2015



Origrnal bdget Adj ustnEnts Fiml btdget Actual OutconE Perfurmarrce
difference

Bdget Vs
Actual
Variarrce

2014-2015 2014-2015 2014-20t5 2014-2015 2014-2015

A Revenr.rc Ksts Kshs Ksk Kshs Kshs

I Recrrrent Grants 505.397.500 505.397.500 505.397.500 100%

2 Deve lopment
Grants& loars

427,460,000 (244,833,333) 182,626,667 t82,626,667 l00o/o

3 Researc h C rants 59.102,408 59.102,408 59,102.408 l00o/o

4 Tuitbn ard Other
Rehted Fees

374,200,000 30.000,000 404,200,000 422,498,337 ( r8,298,337) to5v,

5 Remal Revenue 15.314.t64 15.3 14. I 64 r6.809.769 ( t.495.605) I100/"

6 Frnance Income 1.000.000 r.000.000 t.255.47 5 (255.475) t26v"

7 Other Inconr 33.400.000 (3.600.000) 29.800.000 28.945.881 854.1l9 97%

Totallncome t.356.77 t.6U ( 159.330.925) 1.197.440.739 1.216.636.O37 ( 19.195.298) l02o/o

Experses
8 Eno loyee CosLs 664.263.664 43.700.000 707.963.6U 706.83'?.296

l9l .889,901

r .l 26.368 100%

9 Ge nera I Experses 188,685.000 13,93s.000 202.620.000 t0,730.099 95o/o

l0 Repairs ard
Mamtenance

9,l 30,000 6,000,000 15,130.000 14,338,875 791,125 95%

ll Deprecration 40.000.000 (2.000.000) 38.000.000 37 .76t.250 238.750 99%

t2 Research Eroenses 8.660.000 55.629.078 64.289.078 64.289.078 l00o/o

l3 Councrl Expenses 10,000,000 (3.600,000) 6,400,000 6,156.5'13 243,427 96%

t4 Caprtal Expenses 427,460,000 (244,833,333) t82,626.667 125.953,820 56,672.847 69%

Tota I Expend iture I,148,198,6& ( l3 r .l 69.255) | ,217 ,029,409 1,147 ,226.794 69,802,61 5 94%

Su'plus 8,573.000 (28.1 6l.670) ( r9.s88.670) 69,409,243
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B t t cl ge t I {,r:\-?.s A c t t r ct I Erp I a n a t cn1' ly'ole.s

This budget statement relates to the approved Budget for Financial year 2o14-2oi5

t. The recurrent grants support from the National Government of Kshs. 5o5,397,5oo was realized
as planned thus registenng looZ performance. This showed the continued commitment from
the National government to continue support the University tn quest to recrutt and retain
competent staff.

The development grants of Kshs. 182,625,667 were received from the National Government as
budgeted.

3. Research 6rants income was realized looz as adiusted in the year. This adiustment is necessary
due to unpredrctability of the possible funding amounts and expenditure and disbursement
trmelines from the funding agencies.

4. Tuition and related charges recorded ro51 over the budget amounts. This was marginal growth
given the dynamics surround the academic cycle. This being the core groMh area, the results
can be improved.

5. Rental income recorded ttoZ performance against the budget. This growth was consistent with
the marginal groMh in student numbers and availabtlity of capacity at the matn campus. This
was positlve as the target was surpassed ln real terms.

5. Frnance lncome registered 126x performance index agarnst the budget indicating that cash
balances held rn the bank was prudently invested as had been planned. The interest rates
rematned fairly stable and predictable in the year and as such the little term deposits reallzed
these results.

7. Other rncome recorded 972 of the target giving a reduced performance. The main component
of other incomes is catering income which realized significant drop in revenues as shown in
note 7 in the detailed notes to the financial statements. This was due to increased competition
by private businesses around the University.

8. Employee costs recorded looz of the budget. This shows that the effort to contain costs was
achieved in the year and the University reahsed a margrnal savings on this item. All the planned
costs were incurred prudently and most of the liabilities settled within the year.

9. General expenses recorded 962 of the budget indicatrng good results in expenditure
management though individual ttems had mixed variances.

1o. Repairs and Maintenance recorded 952 performance against the budget. The University
continues to repair a number of facilities to keep them in productive status throughout their
lifespan.

11' Deprecration provision registered 982. This largely depended on the level of property, plant &
Equipment maintained in the year.

12. Research Expenses recorded tooZ performance as planned.

tJ. Council Expenses registered 982 performance against budget.

14. caPital Expenses recorded 712 of the budget. This is a result of low absorptton of development
funds due to lengthy procurement processes in the year.

2
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1 Statenrcflt ctf contpltc*tce a nd bcLs rtfpreparation
Jaramogi Oginga Odinga University of Science and Technology financial statements have been prepared rn

accordance wrth and comply with lnternational Public Sector Accounting Standards (IPSAS). The frnancral
statements are presented in Kenya shillings, which is the functional and reporting currency of the Universrty. The
accounting policies have been consistently applied to all the years presented.

The frnancral statements have been prepared on the basis of historical cost, unless stated otherwrse. The cash
flow statement rs prepared using the indirect method. The financial statements are prepared on accrual basrs.

The Statement of Comparrson of Budget and Actual Amounts have been prepared on accrual basis taking into
account all necessary provisrons like depreciation and amortisatlon. This statement is prepared under economic
classification as per National Treasury Practice.

2 Sttmman, of sryn1ficant accou nltng[rlrcrcs

a) Rerentrerecolltution

t) Retvnttetiom non-e..-changelran,\aclK)ns
Gol\?rnnrcnt Recurrcnl Granls and other I)onofi Research Grttnls
Revenues from non-exchange transactrons with other government entitres are measured at fair value and
recognized on obtarnrng control of the asset (cash, goods, servrces and property) if the transfer is free from
conditions and it is probable that the economic benefrts or service potential related to the asset will flow to the
entity and can be measured reliably.

n) Rt rcnuelront excha ga transactnns
Stude t'sfees

The entity recognrzes revenue from rendering of services by reference to the stage of completron when the
outcome of the transaction can be estrmated rehably. Where the contract outcome cannot be measured reliably,
revenue rs recognized only to the extent that the expenses incurred are recoverable.

Sale cfgoods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership have been
transferred to the buyer, usually on delivery of the goods and when the amount of revenue can be measured
rehably and it is probable that the economrc beneflts or service potential associated with the transactron will flow
to the entity.

Interest tncome
lnterest income is accrued using the effectrve yield method. The effective yield drscounts estimated future cash
receipts through the expected life of the financial asset to that assetrs net carrying amount. The method applies
this yield to the principal outstanding to determrne rnterest income each period.

Rental tttcome
Rental income arising from operating leases on investment properties is accounted for on a straight-line basis
over the lease terms and included in revenue.

b)BudEel tnformahon
The annual budget is prepared on the accrual basis, that is, all planned costs and income are presented in a single
statement to determrne the needs of the entity. As a result of the adoption of the accrual basis for budgeting
purposes, there are no basis, timing or entity differences that would require recon(ihation between the actual
comparable amounts and the amounts presented as a separate additronal financial statement in the statement of
comparison of budget and actual amounts.

(D Annual Report and Frnancral Statements 2015



I
I JARAL oat oailtcA 00til0A uMyEnstfr 0F sctEttcE Ail0 TEctttotn?y

c) Propert_y, plartl and equq)ment

All property, plant and equiPment are stated at cost less accumulated depreciation and impairment losses. Cost
tncludes expenditure that is directly attnbutable to the acquisition of the items. When significant parts of
property, plant and egulpment are requlred to be replaced at intervals, the entity recognizes such parts as
indlvidual assets wrth specrfrc useful lives and depreciates them accordrngly. Likewise, when a malor inspection is
performed, lts cost is recognized in the carrying amount of the plant Jnd equipment as a replacement if the
recognition criteria are satisfred. where an asset is acquired in a non-exchange transaction for nrl or nominal
consideratton the asset is initially measured at tts fair value.

Depreciation is calculated on the straight-line basis to write down the cost of each asset, or the revalued amount,
to its resrdual value over its estlmated useful life using the following annual rates:

Description
Burldings
Plant. machinery and equipment
Oflice equrpment
Computer equipment
Motor vehicles
Furnlture and littrngs
Crockery & Utensrls
Lrbrary Books

Annual Rate
2.5%
20%
20%

33.3%
2s%

12.5%
33.5%
20o/o

d) Intangtble atsets

lntangible assets acquired separately are initially recognrzed at cost. The cost of rntangible assets acquired in a
non-exchange transaction is their fair value at the date of the exchange. Followrng initill recognition. intansible
assets are carried at cost less any accumulated amortization and aicumulatedr-mpairment"losses. tnterHatty
generated intangible assets, excluding capitalized development costs, are not capitalized ana expenaiiure i's
reflected in surplus or deficit in the peri6d iri which the expendrture is incurred.

The useful life ofthe intangible assets is assessed as either{inite or indefinite.

lntangible assets shall be amortised over therr useful life on a straight line basis. Subsequent expenditures on
intangible assets shall be recognized as an expense forthe period thai it is incurred.

e)Researcb and deuelopment cosLt

All research costs are expensed as incurred.

DeveloPment costs are,capitalised only after technical and commercial feasibility of the resulttng product or
service have been established. All other treatments relating to research and devel6pment shall be Ei permitted
by the standards.

D Financnl tnstruments

i) Ftttancnlassets
Ifllttal recogniton and measuremeflt

Fin.ancial_assets within the scope of IPSAS 29 Financial lnstruments: Recognition and Measurement are classified
as tinancial assets at fatr value through surplus or deficit, loans and receiiables, held-to-maturity investments or
available'for-sale financial assets, ai apprbpriate. The iJniversity determines the classificatioir of its financial
assets at rnrtial recognition.

Annual Reporl and FrnancralStatements 2015
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ii) hnanaal liabihnes

Irufial recogn nn and measuremenl
Ftnancial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value through surPlus or
deficit or loans and borrowingi, as appropriate. The University determines the classification of its financial
liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans and borrowings, plus directly
attributable transaction costs.

Loans and boraou4ng
After initial recognition, interest bearing loans and borrowings are subsequently measured at amortized cost
using the effectiie interest method. 6ains and losses are recognized rn surplus or deficit when the liabilities are
dere-cognized as well as through the effective interest method amortization Process as permitted by the
standards.

9lfluenloies
lnventories are stated at the lower of cost and current replacement cost. Cost is determined by the first'in, first-
out (FIFO) method. Current replacement cost represents the cost the entity would incur to acquire the asset on
the reporting date.

The expense relating to any provision is presented in the statement of financial perforrnance net of any
reimbursement.

Contrngent ltab uies

The University does not recognize a contingent liabilrty, but discloses details of any contingencres in the notes to
the financial statements, unless the possibility of an outflow of resources embodying economic benefits or
service potential rs remote.

b) Protnsots
Provisions are recognized when the University has a present obligation (legal or constructive) as a result of a.Past

event, it is probabi-e that an outflow of resources embodyingiconomia benefits o_r service potentia-l will be
requiied to settle the obligation and a reliable estimate can be hade of the amount of the obliSation. Where the
University expects some 6r all of a provision to be reimbursed, for example, under an insurance contract, the
reimbursement is recognized as a separate asset only when the reimbursement is virtually certain.

Conttn4ent assels

The University does not recognize a contrngent asset, but discloses details of a possible asset whose existen(e is
contingent o; the occurrenc; or non-occuience of one or more uncertain future events not wholly within the
controTof the University in the notes to the financral statements. Contingent assets are assessed continually to
ensure that developments are appropriately reflected in the financial itatements. lf it has become virtually
certain that an tnflow of economrc beriefits oi service potential will arise and the asset's value can be measured
reliably, the asset and the related revenue are recognized in the financial statements of the period in which the
change occurs.

I Cbanges n accountingpolices and esfimates

The University recognizes the effects of changes in accounting policy retrospectively. The effects of changes in
accounting policy ari applied prospectively if retrosPective apPlication is impractical.

D Nature and putpose of reserues

The University creates and maintains reserves in terms of specific requirements. Entrty to state the reserves
maintained and appropriate policies adopted.

Annual Repon and Frnancral statements 2015
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b Emplo-yee bene|irs
The University provides retirement benefits for its employees. Defined contribution plans are
postemployment benefit plans under which an entity pays fixed contributions into a separate entity (a
fund), and will have no legal or constructive obligation to pay further contributions if the fund does not
hold sufficient assets to pay all employee benefits relating to employee service in the current and prior
periods. The contributions to fund obligations for the payment of retirement benefits are charged
against income in the year in which they become payable. The University also contributes to National
Social Security Fund (NSSF) a statutory defined contribution scheme registered under the NSSF Act,
2O13.

l) ForeEn currenc.y transactton-s
Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date of
the transaction. Trade creditors or debtors denominated in foreign currency are reported at the
statement of financial position reporting date by applying the exchange rate on that date. Exchange
differences arising from the settlement ofcreditors, orfrom the reporting of creditors at rates different
from those at which they were inrtially recorded during the period, are recognized as income or
expenses in the period in which they arise.

m ) Cetsh and casb eqtdtalents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and
highly liquid investments with an original maturity of three months or less, which are readily convertible
to known amounts of cash and are subiect to insignificant risk of changes in value. For the purposes of
the cash flow statement, cash and cash equivalents comprise cash in hand and cash at bank net of bank
overdrafts.

n) Contparatnefigures
The comparative prior year f igures are shown against every item in the financial statements. Consistent
accounting methods have been applied and changes made will be reported and the effect on reported
results disclosed.

o ) S ryntft cant 1 udgmen ts and sources ofestimat,on uncertainty
The preparation of the Universityrs financial statements in conformity with IpSAS requires
management to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of the
rePorting period. However, uncertainty about these assumptions and estimates could result in
outcomes that require a material adiustment to the carrying amount of the asset or Iiability affected in
future periods. Management shall ensure compliance with the Standards where such events become
manifest.

Annual Report and Frnanctal St.tement5 2015
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p) Subsequent avnts

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended Jo June 2o14.

q) Borrouting costs

Borrowing costs include interest, amortisation of discounts or premiums on borrowings, and

amortisation of ancillary costs incurred in the arrangement of borrowings. Borrowing costs incurred on

qualifying assets will be treated as permitted by the IPSAS using the appropriate model.

r) Leases

A lease is classified as a finance lease if it transfers substantially all risks and rewards incidental to

ownership of an asset are passed to the lessee. All other leases are classified as operating leases. The

University shall charge all the payments on operating leases to the surplus or deficit on a straight line

basis overthe period of the lease.

i Inuestment Property

lnvestment property is land or buildings held (whether by the University or under a ftnance lease) to

earn rentals or for capital appreciation or both, rather than production or sale in the ordinary course of

operations. lnvestment property shall be recognized as permitted by the IPSAS using the aPPropriate

recognition model.

t) Segment Reporfing

The University will look at its organisational structure and intemal reporting system for the purpose of
identifying its service segments and geographical segments with a view to issue segment rePorts as

permitted by the IPSAS

u) Impairment of ca-sb generating ansets

An impairment loss of a cash generating asset is the amount by which the carrying amount of an asset

exceeds its recoverable amount. An impairment loss shall be recognized immediately in surplus or

deficitforthe yearand allother treatments shall be as permitted by the IPSAS

u) Impatrment of Non-cash geflerating e$sets

An impairment loss of non-cash generating asset is the amount by which the carrying amount of an

asset exceeds its recoverable service amount. An impairment loss shall be recognized immediately in

surplus ordeficitforthe yearand all other treatments shall be as permitted by the IPSAS

w) Agriculture

All biological assets (including those acquired biological assets through non exchange transaction) are

measured at fair value less costs to sell, unless fair value cannot be measured reliably. Any change in the

fairvalue of biological assets during a period is reported in surplus or deficit.

Annual Report and Frnancr.lStatements 2015
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apitation Recurrent grant

3 Reseerch grants
Who malaria project
KAAPAP
ICDL Project
DKK Kobenhavens
Honinlea Projecr
KLIP Project
IPAS Project
NACOSTI
UHIV Project
Other Grants

4 Tuition and relraed chsrTcs
Activitv fees
Compuier Time income
Examination fee
Field Practical work
Library fee
Maintenance fee
Registration fee
Sfudent ID
Student Medical fee
Tuition fees

5 Rental income
Accommodation Fees
Hire of Halls
Hire ofTranspon
Hous€ Rent
Hire of Sports Equipment

6 Flnanchl lncome
Commission eamed

7 Other incomes
Application fee
Catering income
Graduation fee
Library fine
Sale of water
Tendering charges
Nursery income
Caoteen iDcome
Frm income
Wortshopc md scminars

T
505 507.r5

s00 507.15&60E

t6,322,956
4,135,619
3,3 t9,808
4,892,634

67?,&0
t5,347,867

1,845,989
286,000

2,513,6r0
9,7@,325

12,400.t48
2,ss9223
t,938.590

t,172,754
3,808,362
2,00s,244

6!496,648
59 I02.40E

7,209400
2E,550,350
t4,443,325
12,475,A00
6,(b5,375
4,813,125
2,429,750

971,100
14,w,250

4,479,150

8,327,t22
2,6s4281

1o,317,76t

7,610,292
529,400

1,477,2t0
6,865,950

331 07r 662 371 893 7s8
422.4e8337 _!S6A!5J!1

r r,058,336
415,000
181,000

5,053,933 3,702.m0
l0l

t6.r0!p.769 lu4r.59?

5 75 t- lt223t
75 t.1r2J3lI

3, r58,970
14,5342s6
3,ss9.220

377,197
197,650
23,000

642,4E0
3,183,796
l,4tt,t83

437388

3423,550
15,490,940

4m,639
381,962
210,800
769,08

3,?y,450
2,45t:tW

E22,1,10

Zll?10ijIll
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8 Strff costs
a) Key Management Staff
b) Other Staff
Totel Pryroll Expcnses(r+b)
Medrcal expcnses
Staffdevelopment
Office entertatnment
Provrsron of tax
Parttime payments
StrtT Costs

9 Gencrel crpenscs
Admission rclated expenses
Accredation expenses
Advertrsmg and publicity
Bill boards and rates
Anti corruption expenscs
Auditing expenses
Baseline suweys
Bank chargeVcommlsrsons
Book allowance
canteen expenses
Cleaning materials
Commrttee expenses
Computer expenses
Confemce and Scminars
Cooking fuel/gas
Professional & legal services
Darrly Expenses
Chancellors expcnses
Electricity expenses

Examinatlon material
Superviston of thesis
Graduatron cxpenses
Ict expenses
Ilsuarance Expenses
lntemct acccss and services
lso ccrtification cxpcnses
Rcnt and leases
Lrbrary expenses
Outrcach programmes
Pcrformancc Contract
Postal tclcgram
Purchase of foodsruffs
Sanitary fumigation expenscs
Sccunty scrvices
Senatc cxpcnses
Shows/cxhibihon expenscs
Spccial nccds Expenses
Sports & games
Stationcry othcrs
Students activities
Tcaching materials
Tcaching Practrse and Field works
Teleohonc cxpcnscs
Transport Operatmg Expenses
Travelling and accomodation
Uniforms and clothrng
Water and conscrvancy
Totrl Gcncrd Erpcnses

56.899.389
520.668.737
577.56E.126

27.497 .230
7.460.889
2.251.246

59 80

s3.256.200
52t.267,t33
574.523333
27.458.394

3.100.496
2,370.596
4.907,720

62.0!_&57L
,6743.69.,LL4L

9
_. .. fi68i7,r96,

668.494
2.925,884

10.r06.230
153.1 50
47 .400

806.879
669,492
802.354

486.965
444.100

5.622.159

3.52t.220
I ,888,521
4.906.5M
3.444,299

922.566
't.489.077

1.553.000
958.19
545.330

13.439.983
2,009.888
8.502.727
8.010.249
1.475.9 r I
8.708.672
4,897.212

659.340
18.0t 1.737

1.498,724
1.962.898
I .05 I,903

905.256
19.391.019

1.527 .391
8.415.412

446,605
4.901.251
2.053,380
1.688.594
7;189.554
4,829.10E
2.214.695
5.768,056
2.t46.896
9.45 1.655

t2,t71.099
I,451,094

678.452
1.0214.570

513.980
r.7s3,200
2.613;l7l
2.353.398
2.570.0s2
6.824,808
2.974,977
1.901,404
6.200.346

680.813
358.055
26 r .809
673.814
1,14.960
825.187
802.881
269,367
r00.982
902.262
3U.782
603.364
229.356
625.8t4

t.624.410
21.945.451

839.200
8.323.571

528.790
2.25t.528
2.800.864
1.536,232
5.300.41I
4.483.958

974.212
3,257.158
4.343.759

14,003.622
12.303,626

300.512
1.865-6,12

,- 186.508.5,14-

I
ll
5
2
7
I
5
3
I

2t

__lg_LEflgJltl
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It) lltlintenance and Repairs
Plant and Etluipmcnr
Rclurbishnrcnt of tlLrildings

I I Dcprcciation cxpcnse
Depreciation I'tlI thc vi_'ar

ll Rcscarch exponscs
Who nralaria proic-ct

Kappap
lcld projcct
Dkk kobenhtt r.'rr s

I{orl inlca pro.jcct

Klip pro jr-.ct

Ipas prolcct
Nrtcosti
[-lhiv prtUc-cr
()thcr grants

Rcscarch atlrrrinistrativc expcnscs
Urtir crsity t rureh ..\etir irics

l:i Council erpenses
Honararium
Travcl and Subsistance& Othcrs
Sitting allowancc

l4 Gains on Exchange Transactions
lntcrcst on exchlnuc transactions

l5 Gsins on revaluations
Gains on revaluation

2,751,140
I 1.587.735

I,873. I 7l
7.163,686

l4J3E,87s 9,03 7

-17.76 I .250 24,841 ,61 6

37.76t.250 24.'Mt,6t6

16.322,956
4, 1,r5.6 I 9

.1.-.t 19.808
4.892.614

677,600
I 5.-147.867

1.845.989

286,000
2.,s I 3.610
9,760.325
4,055.853
l,ll0,8t7

6;1.289.07E

t.044.000
7.872.5't3
2.240,000

5.250. l0l
2.318.523
1,5 I 8.590

749.754
2,915.5 r s

r .600.t 70

-s.406.514

19,779,387

t,044.000
2. 192,400

-3,2 r r.000

6,t56 ,573 6,447,400

3.577.848 l2l.l89

__ !,s?19_8- _l2u!2

62,000 195,000

52,000 __us,09Q_

aa

(D Annual Report and Frndnc,aJ Statement\ 2015



JARAMOGI OGII!GA ODITIGA UTIIVEBSITY Of SCIEiICE AilA TTCHiIOIOGY

Equity Bank JOOUST Prqcct ac 0750 261 507 7l I
Barclays JOOUST Dollar account 2024 5 l3 516

Cooperativc Bank JOOUST Pension 0l 100 2951 705()0

CooperativeBank JOOUST Fee Collection I l2 92557

Equity Bank JOOUST Fee Collection 07502 9423 9l 56

Equiry Bank JOOUST PSSP 1260 2997 51272
KCB JOOUST Current 111 576 6643
KCBJOOUST Development Account I I I 3ll7 3035

KCB JOOUST Helb Account I I I 7l 2 2409
KCB JOOUST KAAPAPAccount I 14 9187 859

Kcb JOOUST Rccurrent Account I I I 304 6066
KCB JOOUST Towa Accounl I l3 1897 390

Equity Bank JOOUST Mistra Accounl 0755298895695
Equiry Bank JOOUST Dollar Account 0750299070880

17 Receivables from exchang€ transrctions
Students Debtors
Inrprest Debtors

lE Receivebles from non- erchange trsnsactions
Deposits KPt-(' co ltd
lntemal debtots
Contractor debtoni
Govemment grants reccivables
Mcdical dcposits

l9 lnventorles
Stocks Maintenance stores
Stocks canteen
Stocks stationery
Stocks medical drugs rcagcnts & othr.'rs

Stocks cleaning malerials
Stocks food stuff

20 Biologicel assets

Biological assets

2l

These asscls relate to dairy csttle kept by thc Univcrsity for
oumoses of tcachins and trainins in thc School of Food
Intsrgible rssets
Computer soffware Intangible assets

Managemenl information system

tbJ
29,089.430

t74,6"11

14,162.61t8

34,710,076
20.380.267
7,952,t47

729,6t7
4,502.883

lll2
5.327,176

427

874,029
2,6ti6

I t 7,906,948

1.t46.950
7,797 .958

t87.571
9.608.912
9,917.S4

2l,789.881
40.805

r4,490,004
8, I ?1.525
4.047,9.15

39.193.2 t4
t ,647

272.696
1.686

I 16.6d I,4-1

145,639.788
9. r 63. t90

154.{t02.978

389.000
106,4-12

4?.1 16.459
I ,000,000

43,611.89t

1 Rlq 457

I 57.098
4.047.661
2lB.75l

205.565
663.599

8.r97,33r

660.000
660.000

1,095,160
4,419.l]9
7,514,299

I 17.060.4.1

4.t2I.337
121.t81.77

320.000

4.550.-l t2

1.000.000

5,870J12

I .6e6.l.l7
t 02,400

2.930,22 t

trzt{.95 2

702.914
977 .845

7,238,498

598,000
598.000

-1,095,160

3,095,160

The ERP systenr tlrot quolifies for clossificotion under lntongible Asset is slill under imPlenlentotion ond

therefore no omorlizotion provision hos been nrode in this finonciol yeor.

9a)r)s
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24

25

26

27

2E

Payables fronr provisior olCoods
Payables from provision of Sen,iccs

Provision for tax and Penalties

Lmployee Benefi t Obligations
Insurance Claims

Pan-timc claims

Refundable Deposits from

Students caution moncy

Deferred Income
Wt{O Malaria Project

KAAPAP
ICLD Projecr

DKK Kobenhavcns

Honinlea project

KLIP ECOTOURISM Project

IPAS Project

NACOSTI

UHIV Project

Health Sector Support Project

Other Grants

Pr€payments rtld Deposits

Students prepaid fees

Ctpital Grrnts Reservc

Capitation development grant

Equity

Reserve

( 61.326.008)

(4.907.720)

(67.2.1-1,72E)

(.1,8 20.6.+0 )

( r 3.0n5.800)

(r 7,906.440)

(e,5 50,825 )

(e.ss0,62s)

(76.077,063)

( 5.865.06.r )
(4.907.720)

(86,t4e,846)

(,r,r20.640)
( r 7,4re,700)
(22,2d0.-140)

(6.83 I .025 )

(6,13r,025)

( I1.785.266)

(503.1476)

( | .66,1.1 56)

(-1.300. I ll0)

(5 r8.4()5)

(n40.678)

0 ,1 54.41J7)

(4.974.465)

( t,093.0.13)

(3,307.ri r5)
(2.64 t.31r3)

(.13,7r3,754)

( 5 ,8.1-1. -l99 )

(2,178.67-5)

( 1.5 1 8.5e0)

( 1.156.4 r4)
( 1t2.95 8)

(2. t43.956)

( 1tt8,675)

(3 74.000)

(s4.005,305)

(s4,00s,305)

(182,626,667\

( l,669,484.07r )
(e6,264,586)

(t,e4L37s324)

(2,569.62.3 )

(16,256,290)

(63.0r3 t ,386)
(63,0E1JE6)

( r 52,568,306)

( r.s l6.9 r 5,765)
(79,888,343)

(t,149372,4t4)

29. The capital reserve relates to items of property, plant and equipment developed from capital grants
from the National Covernment, inherited from the former Bondo teachers Training Coltege and other
transfers from revenue reserves on purchase of additional assets. This is stated after accumulating
subsequent capital grants from the National Covernment.
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it)\ r,,i|,tlt,1; ! t,t)rl:tt.,

The University had no (ontingent liabilities in the year(2o14,Nil).

il i\1.tlt.l l',irt\ /r., i,.r?f,,

-\)ts l)tt
Arl,r A rl,r

i) The University is a single entity without controlling interest in any other entity and as su(h did not trade in that respect.
ii) [ouncil expenses'relates to facilitative allowances paid to members during attehdan(e of meetings as per the calendar of
activities. The expenses as per note 1l are t) t;t)i',\ (, t t- tt)(r

l) Key Management Remuneration

These relate to payment of salaries and gratuities

;- l t't,t)tL ttti lit\l: lltt'1,t.\(ntt,tt
The University s activities expose it to a vanety ot financial riSks including (redit and liquidity risks and effects of changes in foreign
curren(y. The University's overall risk management programme focuses on unpredictability of changes in ihe business
environment and seeks to minimise the potential adverse effect of such risks on its performan(e by settinga(cept.ble levels of
risk.

154,EO2,97t

The University's financial risk management obiectives and poli(ies are detailed below:

The University has exposure to credit.isk which i5 the risk that a counterparty to a financial instrument will be unable to pay
amounts in fullwhen due thus causing a financialloss. Credit risk arisesfrom €ash and cash equivalents and trade receivables.

redit risk on trade receivables is managed by ensuringthat credit isextended to customers and students with established credit
rtittory. Credit i5 managed by setting the credit limit and the (redit period for ea(h (ategory o, customer. These parameters are
monitored by the University Management Board on a monthly basis.

The ca.rying amount ot finan(ial assets recorded in the financial statements representing the Universityrs maximum exposure to
credit risk is made up as follows:

llnarchl Arlel!
Reccivablca from Exchangc
Transactions

Rcccivablca fiom Non-
Exchange Transaclions

Cash ar Banl

t54,802.97E

43.61 I .89 |

I 17.906.94t
43,6 t I ,t9 t

I 17,906,948

Grcr lln.Dcld .r!.E 3l632tJt7 3t6J2l.tl7

R6c.ivsbl6 fiom ErchlDg.

Rcccivrbld fbrrl Non-
Exchegr Transscrionr
C.!h rr Bad
Gmr! Orirdi rr.rt 2/3,61152. ur,69ttu

The credit risk asso(iated with these receivables is minimal hence no allowance for un(ollectible amounts has been recognised in
thefinancial statements.

( ii ) M..rfut risb

The University has put in place an intemal audit function to assist it in asse5sing the risk raced by the University on an on-going
basis, evaluate and test the design and effectiveness of its intemal a(counting and operational controls.

Market risk i5 the risk that the fair value orfuture cash flows of financial instruments willlluctuate because of <hanges in market
pri<e and comprises three types o, risks: curren(y ri5k, intere5t rate risk and otherprice ri5k.

t 2l. t 8l,774 t 21,18t,774

5,t70,312
I I6.6,11,438

5,t70,3 r 2

I16.641.43t

%

a
J
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t tt ) ll tt !,ln L Ittt L\tt )' n\[
Foreign currency ex(hange risk arises when future commercial tran5actions orrecognised asrets and liabilities are denominated in a
currency that is not the university's functional curren(y. The university primarily transacts in the Kenya shilling and its assets and
liabilities are denominated in the same currency.Ihe university's exposure toforeiSn cunency risk is minimal.

FltrrDcld A$rtt
Trsde Rec€ivables.
Tradc Payables

Borrowings
Nct f,rporure

29,092, ll6 29,092,1l6

29,0,2,tt6 29,Urz,116

i,
9)
;'.)(l
(j

trIu.ncld A$€t3
Tade Receiveblcs-

Trade Payables

Bonowings

Ncl Erpoiurr

7,E00,644 7,E00.644

7,t00,6{il 7,Un 5,14

Management consider that an appreciation /depreciation of the USS against K5h5. are reasonably possible and that a change of 5U

either way of the current rate oI Kshs. 1oo for lUSS is likely to occasion a loss or gain oI Kshs. 1,454,6o5 on the surplu5 for the year

ended lo'' June 2o15.

t ll tlntL n st nth nlk
lnterest rate risk is the risk that the University's finan(ial condition may be adversely affected as a result of changes in interest rate
levels, The University's interest rate risk arises from deposits with finan(ial institutions. This exposes the University to ca5h flow
interest raterisk.

.lltt.ltt.ttt'rr,t\tt t I trttt','r\, rrlc rT t!
To manage th€ interest rate risk, management has endeavoured to bank with institr-rtions that offerfavourable interest rates

\rr,strtl,rl (r rl(r/ l1t,s

The University analyses it5 interest rate exposure on a dynamic basir by condu€ting a sensitivity analysis. The sensitivity analysis for
interest rate risk assumes that all other variables, in particular toreign exchange rates, remaan constant. The analysis has been
performed on the same basls as the prioryear.
Using the end of the yearfigures, the sensitivity analysis indicates no impact on the statement of financial performance. Thi5 is due to
the fact that atthe end ofthefinan(ialyearthere was no investmentthat would be affe(ted byfluctuations inthe interest rates.

The University does not hold investmeftt5 thatwould be subiect to price risk; hence this risk not relevant

.ll lk.t{notl (l I \+l! (;t@rdrttl\'l ll) ll1t,,\. nnktl li\tl\ur1,
The Coun<il reiterates that as at lo''June, 2o15, there were no borrowinSs that were guaranteed bythe NationalTreasury as required
by Se( 8r(2)(c) of the Public Finance ManagementAct No.18 of 2012

--l,l l r!.lstas A nrd,tgan,cfi ls
The University continues to lease property in places where it operates but do not own the property. Currently the UniveBity has a
presence in Kisumu City, Kisii Town, Nairobi City, Busia Town, Nambale Town, and Kendu Bay Town. The University has secured
operating lea5es paid for within the financial yea. for period ranging from 2 to 5years. The Council will continue to ensure that all
requirements with respe<t to offering university education are met by all rented facilities.

.i5 Aenls a.flo thc L\ttl t{thr tqndiig!xr1(il
There was no maioreventhat took place afterthe balance sheet date that woold signilicantly affect the value ofthe balance sheet

3(t Ret;c.arcb G r.,nLs R.\: onc tli4lto
Resear(h Grants are receivable from institutions both local and foreign that have entered into funding agreements for purposes of
furtherance of areas of common interest in training, research and community outreach activities. The terms o, these grants are as
specified in theagreements.

Annual Rpporl a d Frnan(alStatemenls 2015
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IPSAS project

.]ACOSTI

Researcb Grants Reconciliation

Grant Description Opening Additions Expenses &
Recognized

Closing

Kshs. Kshs. Kshs. Kshs.

WHO Malaria Project 5,843,399 24.264.823 t6J22,9s6 13,785,266

KAAPAP 2,t78,675 2,460,820 4, r 35,6 t9 503,876

ICDL project | ,5 18,590 3,46s,374 3.3 19.808 r ,664, 156

DKK kobeniavens 1.356,414 6,836,400 4.892.634 3,300,180

Hortinlea project 82,958 I , t t3,047 677.600 5 18,405

KLIP
ECOTOURISMproject

2,t43,956 14.044.589 t5,347,867 840,678

188,675 2,811,801 1,845.989 1,154,487

374,000 4,886,465 286.000 4,974,465

LJHIV prqject 3,606.653 2,5 13,610 I,093,043

Other grants 2,s69,623 r 3,139,900 9,760,325 5,949, r98

Central Admin 5,1 86,670

16,256,290 76,629,872 64,289,078 33,7A3,754

Annual Report and FinancaalStatement5 2O1S
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niii. Progress onfollow up of Auditor RecotnnTendatiotzs

ln rhe yeor ending 30 June 2O14, the University hod unquolified report ond hence there were no

lssues ioised by rhe externol ouditor. The Unlversily however continues to enhonce ils lnternol

Conlrol meosure for contlnuous improvemenl of its service delivery.

Vicc-Chancellor Choirmon of lhe Council

Dote 7 I 09 l2Ot5 Dole.
7 I 09 l2OL5

lrlt
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A Statement of Perforrnance Against Predetermined ObjectiDes

Pursuant to sec 81 (2) (f) of the Public Finance Management Act No. 18 of 2o12 the University wishes to
report on the obiectives that it set out to achieve in the FY 2o14/20r5 as spelt out in the year's budget
statement.
The Council of JOOUST in approving the FY 2o14/2or5 Budget set out to achieve the following obiectives
in pursuit of its mandate as par the Universities Act No. 4z of zorz.

Slrate4ic Objectiues

ln the 2014/15 Financial Year JOOUST will focus on the following strategic objectives as set out in the
Strategic plan:

I Achievement of sustainable institutional growth and development
! Enhancement of the provision of high quality education and training
I To conduct innovative research as the vanguard of social, scientific and technologicaldevelopment
I Carry out community outreach programmes targeted at socio-economic empowerment.

S h o,'t - te r nx o bj ec ti ues

:he end of the zot4/t5 financial year the University will have pursue the following speci{ic objectives in
,id to achieve its strategic obiectives as spelt above;

Completed construction of an Ultra-Modern Library,

Constructed the Engineering Workshops and Lecture Theaters,

lnitiated the construction of Modern Tuition Block,

Recruited staff to fill the staff establishment for the advancement of quality university education,
Procured facilities and equipment,

Staff training and Development

A c h nl reporle d Perfor ma n c e

The Council implemented its programmes in the FY 2o14/2015 with varying degrees of success. The actual
performance as per the short-term obiectives is as outlined below:

i) Construction of {nfia-Modern Library

The construction of the library in the year reported 4oZ completion rate which was slightly above the
target of l5Z. This was attributed to prudent utilization of availed development resources and closer
proiect management.

ii) CorLstnrction of Enghrcering Worhsbops and lccture Tbeatres

The University did not commence the construction of this project due to lack of adequate development
resources. The development allocation for the year was divided amongst the on-going proiects namely;
the Student Hostel, the Teaching and Research Laboratories and the Ultra-Modern Library.
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iii) C'omrnence constructlofl of llbclem Tuitktn Block

The Council owing to constraint in raising development funds did not commence the construction of this
proiect. However, efforts are on to source for resources to ensure that in the coming year the proiect
starts. This proiect is crucial in meeting the National Government policy of widening access to University
Education.

ir) R"cntitnte t of shilled sxlf

The Council did in the year continue to recruit staff in order to improve on service delivery. A number of
academic staff was recruited to incrementally build capacity in the faculty. This has seen improvement in
the quality of programme content delivery. The University will continue to look at key priority areas in
order to recruit core staff as stipulated in the various segments establishment.

t,) I:ctcililies and EquiPmenl AcquL\ilk'

The Council acquired additional property, plant and equipment if the ry amounting to Kshs. 2o1,o88,o87.
These included purchase of motor vehicles, computers, plant and equipment and library books. This
ensured continued service delivery in the pursuit of our strategic obiectives. Additionally, the Council
continued to maintain existing and leased facilities to ensure effective service delivery.

d ) Staff training and delelopn('nt

The Council continued with capacity building of its staff in order to ensure new skills acquisition and
retooling of the faculty and the technical and administrative staff. A total of Kshs. 7,46o,889 was spent
on this critical obiective. The areas of training included but not limited to; risk management, grant
proposal writing, financial reporting, customer care, secretarial effectiveness.

ln conclusion, the University continued to register growth in key areas of operations. The above
performance helped increase the student numbers enrolled in our academic programmes from 7,ooo in
2U.1)12U.14 to 8,)17 in 2o14/2015. This growth shall be sustained to ensure that the University realizes the
strategic obiectives laid out in the Strategic Plan together with Master Plan.
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Academic Prograntntes

Jaramogi Ogin8a Odin8a University of Science and Technology invites applications from qualified candidates to
pursue various Postgraduate, Undergraduate, Diploma and Certificate Programmes at its various campuses and
centres: Main Campus in Bondo Town, Siaya County; Kisumu Campus in Kisumu Town; Kisii Campus in Kisii Town;
Busia Learning Centre in Busia TowU Dr Robert Ouko Campus in Muhoroni; Nambale Campus ln Nambale Town and
Kosele/ Kendu Bay Learning Centre in Kosele and Kendu Bay Town respectively.
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SCHOOI OT AGRICULTURE AND FOOD SCIENCES

I Bachelor of Science ln: Agribusiness Management; Food
Security; SoilScience; Horticulture; plant BreedinS or
Agricultural Educataon and Extension

t Maste, of Sclence in ASricultu.al Extension Education
r PhD in AllAgncultural Related Areas

scHool oF Eror-ocrcar. aNo pHystcAt sclENcEs
a Eachelor ol S.ience in: Biology, Chemistry, Physics

t Master ofScience in: Plant EcoloSy; Plant Taxonomy And
Economic Botany; Microbiology; Parasitolo8y; lmmunoloSy ;

Molecular BioloSy; EntomoloSy; Plant Patholo8y; Chemistry
t PhD lni Plant Ecology; Planl Taxonomy and Economic Botany;

Microbiology; ParasitoloSy; lmmunolo8y ; Molecular Biology;
Entomology; Plant PatholoEy; Agro-Fore9try Chemistry

sct{oor- oF BUstNE55 ANO ECONOMTCS
t Maste. of Business Administration
r Mastei of Logistacs & Supply Chain Management
r, Executive Masters of Eusinets Administration
t Bachelor of Business Administration (With lT)
a Baahelor ol Lotistics and Supply Chain ManaSement
a Diploma in Tourasm Management or Business Administrataon
r Certlficate in Susiness Administration or Tourism Management

scltoot oF EDUctTtoN
t Mader of Educatlon ln: Planning and Economics of Education;

Guidance and Counseling ; Educational Psychology;
Educational Administration; Curriculum Studies; Pedagogy;
Educational Technolo8y; Special Needs Education; Earty

Childhood Development and Education
r PhD (in all above related areas)
r Eachelor ot Education (Arts) with lT

i Bachelor ol Education (Science) with lT

t Bachclor ot Education ln Early Childhood Development and
Education

r Bachelor ot Education (Special Needs Education) with lT
t Diploma in: Special Needs Education or Early Childhood

Education

sCH(X)I. OF ENGINEERING AND TECHNOI.OGY
I Diplom. ir Euilding and Civil EngineerinS
a Sachelor of S<leoce ln: Construction Management or

Renewable Energy and TechnoloSy Management

SCHOOL OF HEALTH 5CIENCES
r PhD ln: Public Health or Community Health Development
t Master ol Sclence in Epidemiology and Biostatistics
a Master ol Blomedlcal Sciences ln: Medical Entomology;

P.rasitology or immunology
. lrlaster of Public Health
r Eachelor of Sclence ln: Community Health and Development

or Public Health
r Dlploma in Community Health and Development
r Ce.tlficat€ in Community Health and Development

SCHOOI OF HUMANITIE5 ANO SOCIAL SCIENCES
. PhD ln Geography; Religion; History; Linguistics or Literature
r Master ol Ans ln Geography; Religion; Histo.y; tinguistics or

Literature; Kiswahili
. Bachelor of Arts in Development and Policy Studies
r Bachelor of An5 ln GeoSraphy and Natural Resource

Management
a Diploma in Community Development

SCHOOI OF INFORMATICS AND II{NOVATIVE SYSTEMs
t PhO in Business lnformation Systems
t PhD ln lnformation Technology and Audit
t Master ofScience in: lnformation Systems; lnformation

Technology ManaBementj lnformation Technology Secu.ity
and Audit; Health lnlormatics

t Eachelor ot Sclence In: Computer Security and Forensics;
lnformation Communication TechnoloBy; Business lnformation
Systems; Library and Knowledge Management; Computer
Science and Technology

r Oiplgma in: Linur for Engineering and lT Professionals;

Computer Studies or Computer Technoloty and Application
Studies

a Executlve Ccrtlflcate in Computer Forensics and Cyber Crime
lnvestiSations

t Certlffcate ln Computer Technology Applications
t Computer Packates

SCHOOI, OF MAT}IEMATICS AT{O ACTUARIAI. SOE'{CE
t Bridging Course in Mathematics
t Bachelor ot S.lEnce (Actuarial Science) with lT lndustrial

Mathematics; Pure Mathematics or Applied Statigtics
r Master of Sclence ln Applied Statistics; Actuarial Science;

Mathematics; Appiied Mathematics; lndustrial Mathematics;
Financial Mathematic5

a PhD lni Pure Mathematics; Applied Mathematics or Statistict

SCHOOI OF SPAflAI. PI.ANNII{G AI{O NATURAI, RESOURCE

MANAGEME T
. PhD in Planning
r Master of Science in Urban Environment Plannin8 and

Management
t Maner of Arts {Project Planning and Management)
r Bachelor o( Arts (Spatial PlanninS)

r Bechelor ot Sclence in Water Resource and Environmental

Mana8ement
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