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PREFACE

Hon Speaker,

On behalf of the Departmenta! Committee on Justice and Legal
Affairs, and pursuant to provisions of Standing Order 199(6), it is my
pleasant privilege and honour to present to this House the report of
the Committee on the approval for appointment of Mr. Kipng'etich
Arap Korir Bett and Mrs. Winfred Waceke Guchu as members of
the Judicial Service Commission (JSC).

1.1. Mandate of the Co rnrnittee

The Committee derives its mandate from Standing Order No. 216(5)
which provides as follows:-

a) To investigate, inquire into, and report on all matters
relating to the mandate, management, activities,
administration, operations and estimates of fhe assigned
m i n istries and departments ;

b) To study the programme and policy objectives of
ministries and departments and the effectiveness of their
implementation;

c) To study and review all legislation referred to it;
d) To study, assess and analyze the relative success of the

ministries and deparlmenfs measured by the results
obtained as compared with their stated objectives;

e) To investigate and enquire into all matters relating to the
assigned ministries and departmenfs as may be deemed
rrecessa ry, and as may be referred to it by the House or a
minister; and

D To make reports and recommendations to the House as
often as possible, including recommendations of
proposed legislation.

The Second Schedule of the Standing Orders on Departmental
Committees further states the subjects which the Committee is
supposed to deal with while discharging its mandate. The subjects
are as fo!!ows:-

(a)
(b)

Constitutional affai rs;
The administration of
public prosecutions,
corruption; and
Human rights.

Iaw and Justice, including the Judiciary,
elections, ethics, integrity and anti-

(c)
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1.2. Committee Membership

The Committee was constituted on Thursday
comprises the following :-

1. Hon. Samuel Chepkong'a, lVl.P.
2. Hon. Priscilla Nyokabi, lVI.P.
3. Hon. Njoroge Baiya, M.P.
4. Hon. Muriithi Waiganjo, M.P.
5. Hon. Ndirangu Waihenya, IVI.P.
6. Hon. Florence Kajuju, M.P.
7. Hon. Kang'ata lrungu, M.P.
8. Hon. Benson Mutura, M.P.
9. Hon. John Njoroge Chege, lvl .P.
1O. Hon. William Cheptumo, [Vl.P.
11. Hon. Mohamed Abdi Haji, lvl.P.
12. Hon. Kangongo Bowen, M.P.
13. Hon. Sammy Koech, [Vl.P.
14. Hon. IVloses Cheboi, lvl.P.
15. Hon. Paul Bii, M.P.
16. Hon. Charles Gimose,M.P.
17. Hon. Johanna Ng'eno, MP.
18. Hon. Boniface Otsiula, M.P.
19. Hon. David Ouma, IVl.P.
20. Hon. Neto Agostinho, M.P.
21 . Hon. Kaluma Peter, M. P.
22. Hon. Fatuma lbrahim Ali, tvl.P.
23. Hon. Ben [Vlomanyi Orari, M.P.
24. Hon. T. J. Kajwang', lvl.P.
25. Hon. (Bishop) Mutua lVIutemi, lVl.P
26. Hon. Olago Aluoch, tvl.P.
27. Hon. (Dr.) Christine Oduor Ombaka, IVI.P
28. Hon. Munuve G. lVlati, M.P.
29. Hon. Mwamkaie William Kamoti, il/.P.

16th lVlay, 2c-13 and

Chairperson
Vice Chairperson

1.3 Nomination for aopointment of Mr- Kiono'etich Arao Korir
Bett and Mrs. Winifred Waceke Guchu as Commissioners to
the Judicia! Service Commission (JSC)

ln exercise of powers conferred on him by Article 171(2)(h) of the
Constitution of Kenya as read with Section 15(1) of the Judicial
Service Act of 2O11, His Excellency the President nominated and
forwarded to the National Assembly the names of !Vlr. Kipng'etich
Arap Korir Bett and Mrs. Winifred Waceke Guchu for approval for
appointment as Commissioners to the Judicial Service Commission
(JSC).
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Section 171(2)(h) states as follows:-

2. "The Commission shall consist of:-

(h) One woman and one man to represent the public, not
being lawyers, appointed by the President with the
approval of the National Assembly"

Section 15(1) of the Judicial Seruice Act states as follows:-

1. Where the members are to be appointed by the President
under Article 171(2)(h) of the constitution, the following
procedure shall apply:-

(a) Until after the first elections under the constitution,
the President shall subject to the National Accord and
Reconciliation Act, 2OO8 (No.4 of 2OO8) and after
consultation with the Prime Minister, within seven
days of the commencement of this Act, submit the
names of the nominees fo the National Assembly;

(b) The National Assemb ly shall within seven days after it
first meets afrter receiving the names of the nominees-

(i)

(ii)

Consider the nominees and either approve or
reject the nominees
Notify the President as to the approval or
rejection

(c) lf the National Assembly approves the nominees
under Article 1(2)(h), the President shall within three
days after receiving the notification from the National
Assernb ly appoint the nominees as members of the
Commission

(d) lf the National Assembly rejecfs a nominee submitted
by the Presiden{ the President shall within three days
after receiving the notification from the National
Assembly submit the names of a new nominee to the
National Assembly and the provisions of this sub
section shall apply with ,?ecessary modifications with
respect to the new nominee.

The nomination of the Mr. Bett and IVlrs. Guchu for appointment was
conveyed to the House by the Speaker on Thursday, 12th March,
2015. On 17tfi March, 2015 the House extended the timeline by
further ten (1O) days from the 2Oth of IVIarch,2015 within which the
Committee was to conclude the vetting process. This followed a
motion by the Committee Chair after it became apparent that the
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seven days timeline provided by the Judicial Service Act was
inadequate. The motion was premised on Section 13 of the Public
Appointments (Parliamentary Approval Act) which states as follows:-

"despite the provisions of this Act or any other written law,
where a time is prescribed for doing an act or taking a
proceeding by the National Assembly relating to a public
appointment, the National Assembly may by a resolution
extend that time by a period not exceeding fourteen days"

1.4- Public participation in the vettinq process

Arlicle 1 18(1) of the constitution of Kenya provides as follows:-

" Parliament shall:-
(a) Conduct its business in an open manner, and its

sittings and those of its Committees shall be in public
(b) Parliament shall facilitate public participation and

involvement in the legislative and other business of
Parliament and its Committees"

ln line with Article 118 (1) of the constitution, the Committee through
notices in the local daily newspapers (the Daily Nation and Standard)
of 17th [Vlarch, 2O15 invited the public to submit memorandum on the
suitability of the nominees for appointment to the position.

The nominees did not have issues with:-

(i) Kenya Revenue Authority (KRA)
(ii) Higher Education Loans Board; and
(iii) Ethics and Anti-Corruption Commission (EACC)

To stop them from being approved by the National Assembly for
appointment. ln this regard, ietters from the three govei-nment
agencies are annexed hereto as appendix 2, 3 and 4.

Two memoranda were submitted all expressing reservations on the
nominees suitability for appointment, The .following submitted the
memoranda which are annexed hereto as appendix 5 and 6.

Prof. Yash Pal Ghai and Jil! Cottrel Ghai
[Vlr. lsaack Otieno

The Committee considered all the memoranda before arriving at a
decision on their suitability for appointment.

(i)
( ii)
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1.5 Sittinqs of the Gommittee

The Committee held three sittings in the course of the vetting
process. The first sitting was held on 24th [Vlarch , 2015 where the
Committee examined the nominees while the second sitting was held
on 26th lVlarch, 2O15 where the Committee made a determination on
the suitability of the nominees' appointment. All minutes of the sitting
of the Committee are annexed hereto as appendix 1.

While conducting the hearing, the Committee was guided by the
Constitution of the Republic of Kenya, the National Assembly
Standing Orders, the Public Appointments (Parliamentary Approval)
Act, Chapter 136, the Judicial Service Act No. 1 of 2O1 1 and common
conventions, practices and usages.

1.5. Acknowledqement

The Chairperson wishes to thank and commend Committee lVlembers
for their devotion and commitment to duty which made this vetting
exercise a success. The Committee on the other hand wishes to thank
the Office of the Speaker and Clerk of the National Assembly which
provided technical support without which the production of this report
would have been in vain.

Finalty, the Committee wishes to record its appreciation to the staff
lndeed the role they plaid was critical to the production of this report.

Mr. Speaker Sir,

On behalf of the Committee, I now wish to table this report and urge
the House to adopt it

SIGNED .t.

Hon. Sa u epkong'a, MP
(Chairperson)

Departmental Committee on Justice and Legal Affairs

,

DATE U oZ,2or
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2.O EXECUTIVE SUMMARY

Pursuant to Article 171(2) of the Constitution of Kenya 2OlO as read
with Section 15(1) of the Judicial Service Act, His Excellency the
President, Uhuru Kenyatta, CGH, nominated [Vlr. Kipng'etich Arap
Korir Bet and lVlrs. Winifred Guchu for appointment as Commissioners
to the Judicial Service Commission after approval by the National
Assembly. The nominees were to replace Prof. Christine Mango and
Rev. Samuel Kobia. Prof. IVlango's term expired in December, 2013
and was not renewed while Rev. Samuel Kobia resigned in [Vlarch,
201 5.

lVIr. Kipng'etich Arap Korir Bett is a holder of Bachelors degree in
Commerce and Post Graduate Diploma in Computer Science from the
University of Nairobi and has a rich Curriculum Vitae. He is a Certified
Public Accountant, Certified lnformation Systems Auditor and Ceftified
Public Secretaries amongst other professional qualifications.

Mr. Bett is a Director, Rift Valley Bottlers, Image Registrars Ltd,
Savemore Distributors Ltd, Council [Vlember of Kabarak University,
Flora Ola Ltd, Salt Lake Trading Ltd among other companies. He has
previously been a Deputy Director, Human Resource at Central Bank
of Kenya, IVlanaging Director, Uchumi Supermarkets Ltd, Consolidated
Bank of Kenya, Joint Receiver lVlanager of Muhoroni and lVliwani
Sugar Companies among others. He has also been a Director at CMC
Holdings, Kenya Revenue Authority. American Life lnsurance
(ALICO), Electricity Regulatory Board, Unilever Tea Kenya Ltd, Kenya
Anti-Corruption Commission Advisory Board, Higher Education Loans
Board among others. He has also been the Executive Director,
lndustrial and Commercial Development Corporation (ICDC) by virtue
of which he was a Director at Development Bank of Kenya, lndustrial
Development Bank, General Motors Ltd, Kenya Wine Agencies Ltd
arncngst cther ccmpanies.

Mr. Bett informed the Committee that his wealth of experience in
governance, human resource and risk management would be useful
to the Judicial Service Commission (JSC). He denied having illegally
acquired land in the [Vlau Forest but admitted having applied for the
same though he never got a response to his application. He after
appearance submitted to the Committee an affidavit attached as
appendix 9 affirming that he did not own any land in the Mau Forest.

Mrs. Winifred Waceke Guchu holds a Bachelors Degree in Education
and is currently the Training Director and Senior Consultant at WMG
IVlanagement Consultant Ltd. She is currently acting for National
Democratic lnstitute (NDl) and Hanns Seidel Foundation to develop
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programmes on women and leadership training in preparation for the
2017 general elections. She recently developed a training manual for
Gender Management Systems (GlVlS) for lnternational Development
Law Organization (!DLO) and the Ministry of Devolution and Planning.
She was part of the team that developed the Judicial Transformation
Framework (JTF), has developed training manuals for five county
governments and has conducted a needs assessment for the Ford
Foundation.

She has done consultancy works for the Independent Electoral and
Boundaries Commission (IEBC), National Aids Control Council, Kenya
Human Rights Institute, Gender and Governance Programme in
Kenya, Association of Persons with Disabilities (APDK), Kenya
Prisons, Kenya Women Parliamentary Association (KEWOPA),
Rwanda for Rwanda Women's Network, Somalia for lnternational
Medical Corps amongst others.

She informed the Committee that her experience and skill in policy
formulation would be useful to the Judicial Service Commission (JSC)
in realizing its objectives. She also stated that though she served as a
Commissioner at the lnterim lndependent Electoral Commission
(llEC), she was not involved in the irregular procurement of electoral
materials (chicken scandal) and that the Tender Committee was
responsible after approval by the Commission.

She admitted the key role she played for TNA Party during and after
the 2O13 general elections and submitted that here affiliation to TNA
would not in any way compromise her service delivery to Kenyans if
appointed a JSC Commissioner. She was independent minded and
would ensure her actions are dictated by the rule of law and integrity,
not party affiliation.

The Committee was persuaded that the two nominees qualified for
appointment based on their professional qualifications, experience
and response to issues raised by tVlembers but expressed concern
that recent nominations for government appointments for approval by
the House were skewed towards two regions from which the two
nominees hailed.

The Committee recommends that the House approves the nominees
for appointment but wishes to state that in future, it will not
recommend for approval names of persons whose representation
does not reflect the face Kenya.
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This report has been adopted by majority members with only one
lVlember dissenting on grounds that the nominations favoured two
regions.

3.O. BACKGROUND

3.1. Establishment of the Judicial Service Commission (JSC) '

The Judicial Service Commission (JSC) is established by Article 171
of the Constitution of Kenya which outlines its composition and
functions.

3.2. Membership of the Commission

Article 171 (2) of the constitution provides as follows:-

"The Commission shall consist of:-
(i)

(i i)

(iii)

(iv)

(v)
(vi)

(vii)

(viii)

the Chief Justice who shall be the chairperson of the
Commission;
one Supreme Court Judge elected by the Judges of
the Supreme Court;
one Cour-t of Appeal Judge elected by the Judges of
the Court of Appeal;
one High Court Judge and one Magistrate, one a
woman and one a man elected by members of the
Association of Judges and Magistrafes,'
The Attorney General;
tuto Advocates, one a woman and one a man, each
of whom has at least fifteen years' experience
elected by members of the statutory body
responsible for the professional regulation of
advocafes,'
one person nominated by the Public Seryice
Commission; and
one woman and one man to represent the public not
being lawyers, appointed by the President with the
approval of the National Assembly.

4.O. HEARING ON THE APPROVAL FOR THE APPOINTMENT OF
MR. KIPNG'ETICH ARAP KOR R BETT AND MRS. WINIFRED
WACEKE GUCHU AS JSC COMMISSIONERS

The nominees were nominated under Article 171(2) (viii) i.e

"one woman and one man to represent the public not being
lawyers, appointed by the President with the approval of the
National Assembly"

8



The nominees were to replace Prof. Christine IVlango and Rev.
Samuel Kobia. Prof. IVlango's term expired in December, 2O13 and
was not renewed while Rev. Samuel Kobia resigned in lVlarch,2015.

MR. KIPNG'ETICH RAP KORIR BETT

The nominee appeared before the Committee on 24th March, 2O15 at
11.OO a.m. and responded to questions put to him by the Committee
as follows:-

4.1. Self introduction and educational backqround

He was born on 4th January, 1961 in Sacho location, Baringo County.
He completed high school education in 1980 at Nairobi School and
joined University of Nairobi the same year where he obtained a
Bachelors degree in Commerce (accounting option) in the year 198.4.
He also obtained a Post Graduate Diploma in Computer Science at
the same University in the year 1988.

4.2. Professional qualifications

He holds the following professional qualifications:-

(i) Certified Public Accountant by virtue of which he was a
member of Certified Public Secretaries of Kenya;

(ii) Certified lnformation Systems Auditor attained in the year
2009;

(iii) Certified Public Secretaries of Kenya membership attained
in 1990 by virtue of which he was a member of the lnstitute
of Certified Public Secretaries of Kenya;

(iv) [Vlember of the lnstitute of Bankers.

The nominee also informed the Committee that he had taken several
other courses and attended several workshops and seminars notably:-

(i) lnternational Trade, Contracts and Malpractices Course,
SGS, UK Training Centre;

(ii) Managing Regulators and lndependent Operators and
IVlonitoring Private Contracts in Washington DC on lVlarch,
2001;

(iii) Performance contracts by Boston !nstitute for Developing
Economies in [Vlarch, 2OO7;

(iv) tVlicro Finance Course by the World Bank lnstitute in [Vlay-
June, 2OO3;

(v) TPIVI Foundation training by Unilever Kenya Ltd in lVlay,
2004;
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(vi)

(vii)

Strategic Management Workshop by WillPower
December, 2OO3;
Good Corporate Governance organized by
Corruption Police Unit in lVlay, 2OO3.

lnstitute in

the Anti-

4-3- Emolovment and work exoerience

He has been in Private Practice for over twenty four (24) years in the
following areas: Human Resource Management, Accountancy,
Auditing, Company Secretary, Company Registrar, Corporate
l\/tananamanf Panairrarehin anr{ Finannial -Qarrriaoc fhrnr rnh' trlaff/!\IGli9iqr lqvvi i ivr ra, a avvvr Y v. s. rrl- qr

Adam & Associates Ceftified Public Accountants and lVlanagement
consultancy firms and lmage Registrars Ltd where he still serves as
Managing Partner and Director respectively.

He is currently a Director at Rift Valley Bottlers, lmage Registrars Ltd,
Savemore Distributors Ltd, Council lVlember, Kabarak University, Flora
Ola Ltd, Salt Lake Trading Ltd among Among others.

He was the Managing Director, Uchumi Supermarkets Limited from
June to November 2OO4. He has been Joint Receiver and lVlanager of
Ricardo E.P.Z lnternational Ltd (ln Receivership) November 2O15 to
date; Manager Rupa Cotton tVlills (EPZ) Ltd. (ln Receivership) May
2014 to July 2014; Joint Receiver Manager Muhoroni Sugar Co. Ltd.
(ln Receivership); Joint Receiver lVlanager Miwani Sugar Co. (1989)
Ltd. (ln Receivership)

He has previously been a Director at CIVIC Holdings, CMC Aviation,
CMC Motors Group, Kenya Revenue Authority (KRA), American Life
Insurance (ALICO), Moi Teaching and Referral Hospital (IVITRH), The
then Electricity Regulatory Board (ERB), Unilever Tea Kenya Ltd, The
then Kenya Anti-Corruption Advisory Board (KACC-AB) and Higher
Education Loans Board (HELB). He also served as a board member in
over 15 companies where ICDC held significant shareholding in the
period, between February 1999 to November 2OO1.

From Nov 2OO1 to January 2OO4 he was the lVlanaging Director,
Consolidated Bank of Kenya Limited. During this period, he put the
Bank to profitability and restructured the capital base to ensure
compliance with the Central Bank requirements. ln the same period he
implemented an online real-time banking system that made
Consolidated Bank among the first branch less banks in Kenya in
20C2.

From February 1999 - November 2OOl he was the Executive Director
(CEO), lndustrial and Commercial Development Corporation (ICDC)
now Centum lnvestment. As the CEO, he was responsible for all

10



portfolio investments of the corporation which covered commercial
loans and direct equity holdings in over 2O companies that spread
across a number of sectors in Kenya: manufacturing, trading, banking
and transport services.

As Executive Director ICDC I held directorship in a number of
companies where the corporation had direct interest among them
were: Mount Kenya Bottlers (as Board Chairman), Development Bank
of Kenya (DBK), lndustrial Development Bank of Kenya (lDB), AON
tVlinet lnsurance Brokers Ltd, Eveready Kenya, Kenya Wine Agencies
(KWAL), Agro-Chemical & Food Co., Funguo lnvestment Ltd. (as
Board Chairman), Panafrican Paper Mills, General Motors Kenya, Rift
Valley Bottlers, Raymond Woolen Mills, Kenya National Trading
Corporation (as Board Chairman), Kisii Bottlers and Nairobi Bottlers.

He worked for Central Bank of Kenya from 1984 to 1997 when he
went for early retirement. At the time of retirement, he was the Deputy
Director, Human Resources. He had also been the Liquidation Agent,
Trade Bank (in liquidation) under Deposit Protection Fund Board,
Assistant Liquidation Agent, Post Bank Credit (in liquidation) under
Deposit Protection Fund Board, Financial Analyst - Bank Supervision
Department, Superintendent - Exchange Control, Exports Division !n
charge of processing export documents and monitoring export
proceeds and Assistant Superintendent - Exchange Control, lmports
Division ln charge of processing import documents.

4.4. What he knows about the Judicial Serrrice Commission
(JSC) 

".The Judicial Service Commission (JSC) comprises thirteen
Commissioners and a Secretary and its functions include:-

(i) Appointing Judges and lVlagistrates;
(ii) Determining terms and conditions of service for Judiciary

Staff;
(iii) Capacity building for Judiciary staff, Judges and

lVlagistrates;
(iv) Dealing with complaints against judicial officers;
(v) Advising the national government on administration of

justice.

4.5. What would he brinq to e Judicial Commission if
qiven the iob ?.

He stated that his wide experience in governance, human resource
and risk management would be useful to the Commission and the
Judiciary.
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4.6. What would he do tackle corruotion?-

He informed the Committee that having worked for the Ethics and
Anti-Corruption Commission (EACC) he had the necessary expertise
of dealing with corruption in the Judiciary. Most importantly, he would
put in place systems and procedures that enhance governance.

4.7. llleqal land allocation in the Mau Forest

ln their memorandum to the Committee, Prof. Yash Pal Ghai and Jill
Cottrel Ghai informed the Committee that they had reservations with
the nominee being approveci for tire job because he was a beneficiary
of illegal land allocation in the Mau Forest.

The nominee informed the Committee that even the famous Ndungu
report on illega! land allocation named him as a beneficiary of illegal
land allocation in the lVlau Forest. He stated that though he applied for
Iand allocatio.n in the area, he never got a response to his application
and never took possession of any land in the forest, neither had he
even been there. He submitted an affidavit attached as appendix 9
affirming that he did not own any land in IVlau forest.

He applied for the allocation of the land in 1997 in good faith not
knowing that it was gazzeled as a forest. As soon as he learnt the
land was in a forest area, he never followed up the application.

4.8. His tenure as the Chief Executive Officer (CEO), lndustrial
and Commercial Development Corporation (ICDC) and the
performance of Development Bank of Kenva (DBK) and
lndustrial Development Bank (lDB)

As the ICDC CEO, he was responsible for all portfolio investments of
the corporation which covered commercial loans and direct equity. As
the CEO of ICDC, he represented the corporation in several boards of
companies where the corporation had stake. Development Bank of
Kenya (DBK) and lndustrial Development Bank (lDB) were on lending
institutions in which ICDC had stake.

He was not responsible for the two banks' poor performance. When
he left, Development Bank of Kenya (DBK) was performing well while
lndustrial Development Bank (lDB) performed poorly because it relied
on credit facilities for its operations which was not sustainable
because there came a time when the line of credit was not
forthcoming. During his tenure, ICDC made profit.

4.9- His representation the oublic in JSC

He had been nominated to represent the public in JSC and allayed
fears that he would represent particular interests. One of the major
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issues he would ensure is addressed is the backlog of cases. ln this
regard, he said that he would ensure capacity enhancement and
effective case management systems to clear backlogs.

4.10. Whv he red from the Central Bank of Kenva (CBK)
at the vouno aoe of thirh, five (35) ?-

ln 1997, he was the Deputy Director, Human Resource Division
(Central Bank of Kenya (CBK). During the year, the Bank restructured
whereby some Directorates were merged including his. The
restructuring came with an early retirement package which he opted to
take in order to concentrate on private business.

4.11. Relations hio between the Jud iciarv and other oroans of
the Government

Should he become a JSC Commissioner, he would ensure cordial
relations through dialogue and improved linkages between the
Judiciary and other government organs.

4-12. Cluestion on how he ioined the Universi of Nairobi at
the acre of nineteen (19) which VOUN(I

He stated that he joined class one earty at the early age of five and
joined University immediately after completion of high school. During
their years, they joined university immediately after completion of high
school unlike subsequent years where those admitted had to join the
National Youth Service for some time before joining the University. lt
was therefore perfectly in order for him to join the university at the age
of nineteen (19).

The nominee's Curriculum Vitae and testimonials are annexed hereto
as appendix 7

MRS. WINIFRED CEKE GUCHU

4.13. Educational backqround

She completed her O Level education at Gathirimu Girls Technical
High School, Kiambu where she obtained 1"t division. She completed
her A Level education at State House Girls High School, Nairobi
where she attained 8 points. She graduated in Education (Home
Economics) at the Kenyatta University in 1991.

4.14. Kev oualifications and work historv

She is currently working at WMG lVlanagement Consultancy Limited
as the Training Director and Senior Consultant. WIVIG will run a series
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of workshop as the Kenyan electoral cycle unfolds towards the
General Elections under the new constitutional dispensation.

She is working on two programmes in Kenya on Women and
Leadership Training to prepare women for elective positions for the
2017 general elections in Kenya. These programmes are continuous
and will run till 2017 August general elections. The two programmes
are run by the National Democratic lnstitute (NDl) and Hanns Seidel
Foundation through ICDI.

She recently developed the t:'aining rnanua! fcr G,nd--r !\4anagern-nt
Systems (GMS) for lnternational Development Law Organization
(IDLO) and the Ministry of Devolution and Planning.

She has conducted a needs assessment for Ford Foundation
grantees and made recommendations on key areas of programme
focus relevant in the Kenya, Uganda and Tanzanta.

She has developed training content and trained five (5) County
Governments on effective and efficient ways of running County
Governments in line with the devolved legislation and the Kenyan
Constitution with reference to international best practices.

She was part of the team that developed the Judicial Transformation
Framework (JTF). Also implemented the process of devolving the
Judicial Transformation Framework to all the court stations in the
country and developing the stations and regional results oriented
strategic plans. She was also part of the team that developed the new
institutional structure with a framework to implement the JTF. She also
developed the strategic planning framework for the Judiciary.

She worked with the National Democratic lnstitute in developing
election timelines in line with the Kenyan new constitution, the
Elections Act 2O11, the Political Parties Act 2O11 and the Campaign
Financing Bill 2O11. These timelines were used to guide the National
Elections Observation Group throughout the election cycle towards
the 2013 Kenya General Elections. She is also developing tools for
collecting data to ensure that these timelines are met.

She has worked with the UN Women Gender and Governance
Programme (GGP) Kenya. This is a national elections programme that
UN Women manages on behalf of the GGP basket fund. There are 41
NGOs implementing various programmes such as increasing women's
participation in decision-making positions as well as civic educations.
She was contracted to train the NGOs on programme implementation
within the electoral cycle and the help the organizations understand
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legislation on elections and the inter-relationship in the Constitution
and other elections related laws.

From 2012 to 2013, she worked as the Executive Director for The
National Alliance which is the ruling party in Kenya. She set up the
political party and build its member base to be the largest party in
Kenya. She played a key role to mobilize voters and coordinate all
party activities at the grassroots. She was responsible for training and
coordinating all party agents' activities during the general elections
and was the presidential agent. She was also the key witness in the
presidential petition case.

From 2OO8 to 2011 she was a Commissioner at the lnterim
lndependent Electoral Commission of Kenya (llECK) to bring about
electoral reforms. She was the Chairperson of the Human Resource
and Training Committee. She has also been responsible of developing
training content on elections and overseen the training of all election
staff, which has lead to the successful conduct of by elections and the
referendum.

She has also worked for the Federation of Women Lawyers - Kenya
(FIDA-K) as a Programme Officer, Legal and Gender Awareness
Programme as wetl as Otieno Odongo and Partners Consulting
Engineers where she served as Administration and Personnel
IVIanager.

4.15- Achievements

She cited the following as her main achievements in her career:-

(i) Participated in developing the organizational structure, job
descriptions and recruitment process of the newly established
Elections lVlanagement Body in Kenya namely the lnterim
I ndependent Electoral Commission.

(ii) Developed the cascade training modules for by- elections and
referendum management, which has been Successfully
operationalised.

(iii) Developed the phased voter education programmes for the
Electoral Cycle in preparation for the Referendum-

(iv) Participated in the drafting and development of the
Referendum Rules and Regulations 2O1O, Independent
Elections and Boundaries Act 2O11, Elections Act 2O11 and
Political Parties Act 2O11 .

(v) Developed the elections operational plan, which has been
institutionalized for running elections;
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(vi)

(vii)

Conceptualized and developed the operations of call centres
at the constituency and national levels during by elections and
referendum;
Reviewed the National Voter Education Curriculum and the
llEC Exit Report.

!nternational Republican lnstitute (lRl), Uganda;
National Democratic lnstitute - Kenya;
National Aids Control Council (NACC);
Kenya Human Rights lnstitute;
Gender and Governance Programme in Kenya;
IVlinistry of Gender, Sports, Culture and Social Seruices;
Kenya Women Parliamentary Association (KEWOPA);
at tu

Association of Persons with Disabilities in Kenya
(APDK).

4.16. Experience in developinq national frameworks

ln 2008, she developed the Action Plan, Guidelines and indicators
for Gender lVlainstreaming in the National H lV responses. The
instructing client was the Nationai Hids Controi Council (NAACC).

ln 2OO8, she developed the National Framework on Gender Based
Violence. The instructing client was the National Commission on
Gender and Development.

ln 2009, she developed the lmplementation Framework for Gender
Based Violence including Child Sexual Abuse. The instructing client
was the East, Central and Southern African Health Community.

4.17. Experience in developinq strateqic plans

Since 2OO2, she had developed strategic plans for the following
institutions:-

She has developed training materials for:-

Law and Health lnitiative Project
lnterim lndependent Electoral Commission
Kenya Women Judges Association and Women
and Development
Proginist - Ethiopian Non Government;
Rwanda for Rwanda Women's Network;
Kenya for the National Democratic lnstitute;
Somalia for lnternational lVledical Corps;

(viii)

(i)
( ii)
(iii)
(iv)
(v)
(vi)
(vii)

(i)
(ii)
(iii)

(iv)
(v)
(vi)
(vii)
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(viii)

(ix)

(x)

(xi)
(xii)

(xiii)

(xiv)

(xv)

(xvi)

Kenya for the Kenya Police Force and Women in Law
and Development;
Kenya for the Attorney General's office and Women in
Law and Development;
Management of Decentralized Funds in Kenya for
ABANTU for Development;
Human Rights Training lVlanual for Kenya Prisons;
Fact sheets on Women in Political leadership for Abantu
for Development - Kenya
Training manual on Women's Participation in the
Constitutional Review Process for the Federation of
Women Lawyers - Kenya;
NGO management & Sustainability Training Manual for
AMREF
Handbook on Sexual and Gender Based Violence in
Refugee Camps for UNHCR
Voter Education and Electoral Process for the Electoral
Commission of Kenya.

From 1992 to 2015, she has conducted evaluations for the following:-

(i) Ethiopia for Henrich Boll Foundation, Effectiveness
(ii) Kenya for CIDA-GESP, DANIDA, SIDA and DFID
(iii) Kenya for ABANTU Development
(iv) Kenya for Education Centre for Women in Development;
(v) Kenya for ITDG in Nyanza and Western Provinces;
(vi) Kenya for Christian Children Fund.

4.18. Kev issues to address at the Judiciarv if appointed JSU
Commissioner

She informed the Committee that she had a lot of experience and skill
in policy formulation and she would use them in improving staff
welfare and services. She stated that poor terms and conditions of
service were a major contributory factor for corruption by staff.

4.19. Her relationship with the Judicial Service Commission
(JSC)

She had a good working relationship with the Judicial Service
Commission (JSC) and the Judiciary. She was in the team that
developed the Judiciary Transformation Programme. The
development of the programme was funded by GIZ of Germany.

4.20. Public oarticioation i the Judicial nrocess

She cited public participation in the judicial process as necessary to
fight corruption. Should she be appointed Commissioner, she would
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do what she can to ensure enhanced public participation in the judicial
process

4.21. Capacitv bui dino for Judqes. Staff and Mao istrates

This was essential for quality service delivery and she would advocate
for it if appointed a Commissioner.

4.22. Slow conclusio of court cases

This was an issue of great public concern and had created a backlog
^c ^^^^^ f 5 ^^^^i^+^.{ l'\am-i--ianar al.ra rerar rlal a*rirra fn aner rra *l-rara(Jt UASeS. ii qPPL,tlllLg\l \/Vrllllll9olvll(rlr \>lll- YYvslu JLllvU lv e.lgulv tlrv.v

is a clear policy on timelines for conclusion of court cases.

4.23- lnadeouate and p or court facilities

This was another issue of great public concern. She pointed out cases
where members of the public attending courts had no place to sit and
IVlagistrates had to go to their homes to shower and back thereby
delaying service delivery. lf appointed Commissioner, this was an
issue she will take necessary steps to ensure it is addressed.

4.24. urement of election ma
ate s n Electoral an

Boundaries Commission (IEBC)

The procurement took place while she was a Commissioner at the
lnterim lndependent Electoral Commission (llEC). The Tender
Committee was responsible for the procurement after approval by the
full Commission in a meeting she attended. She was not invotved in
the direct procurement of the materials and only learnt of the scandal
through the media.

4.25. Public oerception on rep entation bv the nominee in
into account her ie

2o13 Presidential election

She informed the Committee that she was independent minded and
had a huge responsibility to act in the best interest of the public while
serving them. ln this respect, her actions would be guided by the rule
of law and integrity and not political affiliation.

She further stated that though she had been nominated to represent
women in JSC, she would ensure that men are equally represented
well should she be appointed to the job.

Alleoations that Mrs. Winif d Guchu of TNA and Mr.
Davis Chirchir of URP were allowed ac

4.26.
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national tallvinq centre for the 2O13 qeneral elections
to the exclusion of other aqents

ln their memorandum to the Committee, Prof. Yash Pal Ghai and Jill
Corttrel Ghai claim that the nominee and lVIr. Chirchir were allowed
access to the IEBC national tallying centre for the 2013 general
elections at the Bomas of Kenya to the exclusion of other agents.
Their claim is based on the evidence of lVlrs. Janet Ong'era of ODIVI in
the 2013 Presidential Election Petition. lVlrs. Ong'era was the party's
agent.

She stated that all parties were given accreditation to access the
national tallying centre including [Vlrs. Janet Onge'ra. All parties had
equa! access to the centre through their accredited agents.

4-27 - Relationship between the Judiciarv and other
institutions

She was aware that the relationship between the Judiciary and other
government institutions was wanting and informed the Committee that
if appointed a Commissioner, she would do what she can to address
the situation. IVlost importantly she would push for parties to dialogue
and enhance cooperation.

4.28. Sexual harassment aqainst women

She affirmed that cases of sexual harassment against women were
common in the public service and stated that if appointed JSC
Commissioner, she would push for the enactment of a policy to
address the situation at the Judiciary.

The nominee's Curriculum Vitae and testimonials are annexed hereto
as appendix 8.

5.O. OBSERVATIONS AND FINDINGS

Soecific o ervations

5.1. Mr. Kipnq'etich Arap Korir Bett

The main issue that would have hindered recommendation for his
appointrnent was the allegation that he was illegally allocated land at
the Mau Forest. He admitted that he applied for the land but never got
a response to his application, neither was he in possession of any
land in [VIau Forest as affirmed by an affidavit annexed as appendix 5.
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The Committee observed that the allegation that the nominee owned
Iand illegally acquired was based on internet blog i.e.
htto://kotabsa ot. bloosoot. com l2OOB 12 O 1 archive.html which in the
absence of any other supporting evidence could not be credible proof
of ownership. Its inadmissibility is even alluded to by Prof. Yash Pal
Ghai and Jill Cottrel Ghai, the authors of a memorandum on his
suitability for appointment.

Otherwise based on his professional qualifications, work experience
and response to questions put to him by lVlembers, the Committee by
H^i^Fi+r, 4a,tnA 1!ra naminaa arralifiar{ anr{ arrrrrrrafanf fnr anrrninfrnanfI I lcljiJi lLy l\JLll lv Ll lg I lvr t lr.lvv Ysqrrtrvv qr *J.,r--"

as a Judicial Service Commissioner.

5.2. Mrs. Winifred Waceke Guchu

The Committee observed that though she was a Commissioner at the
lnterim lndependent Electoral Commission (llEC), she was not
involved in the irregular procurement of election materials (chicken
gate scandal) and was therefore not culpable.

The Committee was further persuaded by her assertion that though
she was affiliated to TNA party, her actions while representing the
public in JSC would be guided by the rule of law and integrity and not
political affi I iation.

Otherwise based on her professional qualifications, work experience
and response to questions put to her by lVlembers, the Committee by
majority found the nominee suitable for appointment as a Judicial
Service Commissioner.

General o ervation

The Committee observed with concern that recent nominations for
approval by the House for appointment to various government
positions favoui'ed t"vo regions and condemned this trend. !n future,
the Committee, will not recommend to the House for approval
nominations whose representation does not reflect the face of Kenya.
Appendix 1O of this report shows names of various office holders for
Commissions and lndependent Offices under Chapter 15 of the
Constitution of Kenya.

6. RECOMME NDATIONS

The Committee recommends as follows:-

The House approves the appointment of Mr.
Kipng'etich Arap Korir Bett as a Comm issioner,
Judicial Service Gommission (JSC) by H.E. the
President;

(i)
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(ii)

(iii)

The House approves the appointment of Mrs. Winifred
Waceke Guchu as a Gommissioner, Judicial Service
Commission (JSC) by H.E. the President;
H.E. the President should in future ensure that
names submitted to the House for approval for
appointment reflect the true face of Kenya'failure
of which the House will not approve them.
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MIN No. 35/2015 - PRELIMINARIES

The Chairperson called the meeting to order at 10:15 a.m, and said prayers. He

informed Members that the agenda for the meeting was to vet Mr. Kipng'etich Arap
Bett Korir and one Ms. Winnie Waceke Guchu who had been nominated by the
President for appointment as Commissioners to the ludicial Service Commission
(JSC).

MIN No. 35/2015. VETTING OF MR. KIPNG,ETICH ARAP KORIR BETT

Mr. Bett informed the Committee that he was a holder of Bachelor's degree in

Commerce and Post Graduate Diploma in Computer Science from the University of
Nairobi and has a rich curriculum vitae having worked for public and private
institutions and or companies. He informed the Committee that his wealth
experience in governance, human resource and risk management would be useful to
the Judicial Service Commission. He denied having illegally acquired land in the Mau
Forest but admitted having applied for the same though he never got a response to
his application.

MIN No.3712015. VETTING OF MS. WINNIE WACEKE GUCHU

Mrs. Guchu informed the Committee that she holder of a Bachelor Degree in
Education and currently the Training Director and Senior Consultant at WMG
Management Consultant Ltd. She was also acting for the National Democratic
Institute (NDI) and Hanns Seidel Foundation to develop programmes on women and
leadership training in preparation for the 2017 general elections. She demonstrated
experience in consultancy having undertaken many assignments for several
institutions and companies both locally and internationally.

She admitted the key role she played for TNA Party during and after the 2013
general elections and submitted that her affiliation to TNA would not in any way
compromise her seruice delivery to Kenyans if appointed a JSC Commissioner.

MIN No,38/2015: ANY OTHER BUSINESS

The Committee resolved to meet on 20th March , 2O!5 to make a decision on the
suitability for appointment of the nominees to the Judicial Service Commission
having heard from them.

On retreat with IEBC, scheduled for 7th and Bh April, 2015 in Mombasa, the meeting
resolved that since the House would be on recess during that week, other
earmarked retreats with the National Gender and Equality Commission, the Kenya
National Commission on Human Rights and Judiciary be held during the same week
for convenience.



MIN No. 39/2015. ADJOURNMENT

The Chairperson adjourned the meeting at one o'clock till Wednesday, 26h March
2015 at ten in the morning.

Signed:

3l J

(Chairperson)

o %,L rsD
Date
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MIN No.40/2015: PRELIMINARIES

The Chairperson called the meeting to orderat 10:15 a.m. followed bya word of
prayer by Hon. Mutua Mutemi (Bishop), MP.

MIN No.41l2015: .NNCTrlEDATTI,IN f1E DEDfIDT fiN TIIE

VETTING OF NOMINESS FOR APPOINTMENT AS
JUDICIAL SERVICE COMMISSION ERS

The Committee considered the draft report on the vetting of Mr. Kipng'etich Arap
Korir Bett and Mrs. Winnie Guchu, nominees for appointment as Judicial Service
Commissioners and resolved that the two were qualified and competent.
Consequently, the Committee would be recommending to the House to approve
them for appointment.

The Committee however expressed concern that recent approvals by the House for
appointments to government positions favoured two regions and resolved that in
future, it would not recommend to the House approval of nominees who do not
reflect the face of Kenya.

It was agreed that the Committee meets on Tuesday, 31* March, 2015 to formally
adopt the report.

MIN No.4212015. ADJOURNMENT

There being no business to transact, the Chairperson adjourned the meeting at one
o'clock till Thursday, 31$ March, 2015 at ten in the morning.

Signed
(Chairperson)

Date
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MIN No.4312015. PRELIMINARIES

The Chairperson called the meeting to order at 10:15 a.m. followed by a word of
prayer by Hon. Robert Mutemi. The Chairman informed the Members that the main
agenda of the meeting was to formally adopt the report after considering it on 24th

March, 2014 and taken a position.

MIN NO. 44l2015: CONFIRMATION OF MINUTES OF PREVIOUS
SITTINGS

Minutes of the fifteenth and sixteenth sittings held on 24th and 25th March, 2015
were confirmed by members present and signed by the chair. Matters arising were
deferred.

MIN No. 4412015: ADOPTION OF REPORT ON APPROVAL OF
APPOINTMENT OF NOMINEES FOR COMMISSIONERS TO THE JUDICIAL
SERVTCE COMMTSSTON (JSC)

The Committee by majority adopted the report on the approval for appointment of
Mr. Kipng'etich Arap Bett and Mrs. Winifred Waceke Gichu as Commissioners to the
ludicial Seruice Commission (JSC) to the effect that the House approves them for
appointment. Hon. Boniface Otsiula proposed the adoption of the repoft while Hon.
Moses Cheboi seconded after which the chairperson signed the report. The
attendance list is annexed hereto.

Hon. Benson Mutura and Hon. Peter Kaluma dissented to the report. Hon. Mutura's
dissent was based on grounds that the appointment of the two would not reflect
ethnic balance and further that Mrs. Winifred Guchu's integrity was questionable
having been part of the Interim Independent Electoral Commission (IIEC) that was
responsible for irregular procurement of election materials (chicken gate scandal)
which was the subject of EACC investigations.

Hon. Kaluma dissented on grounds that the appointment of the two would not
reflect regional balance. He further stated that Hon. Kipng'etich Arap Korir Bett's
integrity was questionable having been a beneficiary of illegal land allocation in the
Mau Forest while Mrs. Winnie Guchu's affiliation to TNA pafi would compromise her
fair representation of the public at JSC.

MIN No.45/2015. ADJOURNMENT

The Chairperson adjourned the meeting at twelve o'clock. The next meeting was
scheduled for 1tt 15, subject to the Hon. Speaker's approval.

Signed: t'
(Chairperson)

t.r

I

Date ( (o q, 2#^.
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ETHIGS AND AHTI.GORRUPTIOFT COMMISSION
tNTEGRITY CENTRE (Vailey Rd. /Milimani Rd. Junction) P.o. Box ottSo -oozoo, NAlRoBl, Kenya

TEL.: 254 (020)27173181310722, MOBILE: 0729 888881/23
F ax 254 (O2O) 27 197 57 Email: eacc@integrity. go.ke Website: www.eacc.go.ke

When replying please quote:

EACC. 6142 vOL. )O(/ (123) 20th March, 2015

Justin N. Bundi, CBS
Clerk of the National Assembly
P. O. Box 41842 - 00100
NAI BI

s

DearM^f M
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t'

VETTING OF NOMINEES FOR APPOINTMENT AS COMMISSIONERS TO
THE JUDICIAL SERVICE COMMISSION (JSc)

Your ittier NA/JLAi 03Ai2Ai.5 daied 16th March/ 20i5 oi-r the abo,;r: ti-ratter
is acknowledged.

We confirm that we have no outstanding issues or ongoing investigations against
nominees for appointment as Commissioners to the Judicial Service Commission
whose details are given below;

S/No. Name Desi nation
1 Mr. Kipnq'tich Arap Korir Bett Commissioner
2 Ms. Winifred Waceke Guchu Commissioner

Please note that absence of records in our database is not a guarantee of
absolute integrity of the nominees.

Yours &

Flalakhe D. Waqo AeIArb
Secretarv/Chief Executive Officer
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Fax2Z5B30
E-mail: ieo@helb.co.ke
Websitq www.helb. co.ke

Amiversary Towers
18th Floor, Univ.grsity Way
P,O Box 69489-00400
Nairobi, Kenya

l5'h March,2015t\,I \,.'\-/
Nn"I'HELBIRD/5 6 s93 /POV/I 78

Mr. Jlsin N. Bundi,
Clerk, National Assembly,
P.O Box 41842-00100,
NAIROBI.

(
15lo" fr
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kxk' grDear Ll[lt^'n ' il
CE OF NOMINEES FOR JUDICIAL SERYICE COMMISSION

We ack:rowledge with thanks the receipt of your letter regarding the clearance of nominees for the

appointments to Judicial Service Commission.

Please find a Iist confirming the ioan statirs of the applicanS with tle Board.

We urge you to encourage applicants to seek their compliance ceftificate from the Board as part of
testimonials and conformity to Chapter six of the constitution of Kenya.

\Ue wisti to thank you rnost sincerely for allowing us to provide you this information as this kind of
collaboration goes a long wav in assisting HELB finance needy Kenyans pursuing higher education now

and in the

Yours

t6

Il' :.'
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S M. RTNGERA

CIIIEF EXECUTryE OFFICER. & tsO.{BD SEEBETARY

')!-'
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. t i'.. -. --

.'J

S/NO NAME ID NO. STATUS YEAR OF
CLEARANCE

I Kipng'etich Arap Korir Bett 0002144 Cleared cert no 29306 Jul-2011

2 Winifred Weceke Guchu 8s1623 Cleared cert no 22238 Oct-2010

lSO ?6C i: 200F Oo;1i.-4.. ?rtoel-La? adil Ec," fo fi,,eanee ?iy'co tdo"e.a"eiwu ceow as^d *o'cl< fu.twee
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Refi CDr/DRfiIo/sa

zoft March, 2015

The Clerk
National Assembly
Parliament Buildings
P. O. Box 4r842-ooroo
NAIROBI

-r-- 
--, 

n--KEr-fi i(E\,Er-tIE
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-A]-FIFE HIl--Y-4+:_.--'ruii

\ i ii ^^
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F

VETTING OF NOMINEES FOR APP O INMENT AS COMMISSI ONER
TO THE JUDICIAL SERVICE COMMISSION

Your letter Ref. NA/JLA/o3t/zot5 refers.

We wish to confirm that the following two (z) nominees are tax compliant

1. Mr. Kipng'etich Arap Korir Bett
2. Ms. Winifred Waceke Gichu

Alice Owuor, OG\M
COMMISSIONER OF DOMESTTIC TAXES

Pin No.Aooorro6ooH
Pin No Aooz7436g8L

'-,.,

Times Ton,er Building
Haile Selassie Arrenue, P.O. Box 48240-00 100 Tel:3iC9C0 Far: 3i5872

iL:

cb,#
UI<AS

ISO 9001:2008 CERiIFIEO
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lhil 1 Fwd: Nomination of Bett and Guchu htlps ://mail.google.com/maiVu/ 0/?w=2&i1eb5 I ba8 85d I &viewnt&sr-

NP€<drofxSt

Gua ir George J usa <ggazemba@gmail.com>
l.'

Fwd: Nomination of Bett and Guchu

nick eme <emejen@gmail.com>
To: George Jusa <gg azemba@gmail.com>

Fonrvarded message
From: Justin Bundi <clerk@parliament.go.ke>
Date: Tue, Mar 17,2015 al9:36 AIr4

Subject: Fwd: Nomination of Bett and Guchu
To: nick eme <emejen@gmail.com>
Cc: George Gazemba <ggazemba@parliament.go.ke>

Mon, Mar 16, 2015 alll 44PM

f_--:'

From: "lsaack Otieno" <iotieno@gmail.com>

To : clerk@parl iament. go.ke
Sent: Monday, March 16,2015 10:24:36 PM
Subject Nomination of Bett and Guchu

Dear Sir,

I respond to the advert placed on Daily Nation Newspaper of 17th March 2015. In the advert as requted by law
you request for submission toudriog on suiability of the above two.

My only concerr\ speaking as a I(eayan citizen is the fact that there is a trend to 6il any available public position
with qualified Kenyans ftom either Kikuyu or Kalenjin Communities.
This trend undermines aationa.l uaity project. It would be better if President has moral cowage to also
oominate/ app oint Kenyan from oth er communities.
I suspect I am a minority voice . I suspect that this concern vzili be dismissed.
On record, I have nothing against the two nomioees whatsoever at professional ievel.

As a Kenyan of good will I point out that the perception and lealily that this administration is pushing evident
through public appointments sedously posses long term thereat to national unity project
Perhaps, the can reconsider.

Anyhow, I suspect in the parliameot where tyramy of numbers and politics of expediency and patronage
dorninatg voices of reason rrdll be dismissed and disregarded.
The rest of i(enya is watching. God bless I(enya

Best regards

Isaack Otieno

l1\--':

ofI 311112015 6:53 t
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REPUBLIC OF KEJVYA

J}E THE bfATTER OF OATHS AND STATU'IORY

DECI.ARATIONS ACT

:,,7 {z
I

iJ

CAP 15 OF THE I.AWS OF KENIYA

IN THE MATTER OF

THE NOMINATION OF KIPNG'ETICH ARAP KOzuR BETT AND
WINIFRED \TACHEKE GUCHU AS A MEMBER OF THE JUDICIAL

SERVICE COMMISSION

(__;,, AFFIDAVEI

!7E, YASH PAI GI{AI and JILL COTTREL G}IAI of P.O. Box 26586-00100, Nairobi and a

tesident of Nairobi \pithin the Republic of Kenya do heteby MAi<E OATH and state as foliows:

7. TIIAT we are adults of sound mind and t}us competent to depose *:.is Affidavit

2. THAT we are acting on oru own behaif and in the pubiic interest'in groi"g my views in

regards to the appointment of Kipng'etich arap I(oft Bett and Wiaifted Wacheke Guchu to

the Judi.ial Service Commission.

Introdr.rction

3- TI{AT thrss d2y5 ago (on 17d Match 2015),we saw an adverd.sement by the National
Assembly ia tbe Dai! Naion that the Ptesident had nominated two persons to the Judiciai
Serv-ice Comr-nissioa SSC) by the narnes of Iiing'etich arap Korir Bett and Winifted
'VTacheke Guchu. fhe acivertisement then said that those who vrished to submit any
representqtio:n-s on the surtability of these candidates should do so by 20'h NIarch 2015, i.e., to
say svi&h effec[.,'ely two or rq,o and half days. Considering that most people eenerally have
other commitments. they'vould have hardly a dav or iess (as is the case with us).

4. TFL\T d:e difficuldes of representad.on as a form of participation (a nanonai vslue arrd

principle undei -F'rdcle 1 C of the Constitution) is that this dme scale lea'es iro opportuaities
ibr consultations r'"'iil: others of a lilie mind or members of one's orqards,rdorr. Not cioes it
aUorx.'fcr aa-i irssr=ich- el*.a cn the objeclves of the larv unCer rvhjch ii:e ai:i:ointm:-n.t is

--,1- .^,- -:-- -.--sc::_r -..;,-.a, -i:lLve been non:il:ztec,. ,
'I.!asur'JL '.Lv !Lg-ir-l:\ 

\!::r-1 r.i:.VC U=gII

{l
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5- TIIAT as we have had less tlan a &y (compounded by the need to prepa-re a-a Affi.davig
which seems to us fo be r:.nnecessarv and }Lighiy exclrrsive), we have not heen ahle to n:-or-;.'is

a derailed analysis of the Constitution and other laws on the subject Nor have we had aay

opporn:aity to study the recotd of the i6min6s5. The least |oru Comrnittee could have done

was to make available theit CVs online.

6. TFIAT coasequefltfy, though we consider that your process is uoconstitutionat we have

decided to make our representadons as best as .'pe could. 'We would be wijltng to expand on

our points and present additional points if the Committee were to extend the "".,e for a

detailed submission.

Nature and role of the Judicial Sen ice Com-mission

7. TI{AT theJudiciai Serrice Commission is one of thirteen_indep_e_q{ent cornmissions and

officers which are estabiished by the Constitudon to:

(a) protect t}e sovereignty of the people;

@) secure the observance by all State organs of democrad,c values and principles; and

(c) promote constitutionalism.

8. TFLAT the Constirudon secures the independence of these organs of the state by the

provision that they ate:

(a) are subject only to this Constitution and the law; and

&) -. independent and not subject to direcdon or coattol by any person or authority-

9. TI{AT In addition, these organs are guaranteed adequate funds by Perlia.:nent to enable

them to perform thejr tasks. (futcle249)

10. TI-IAT t}ese organs can tightly be regarded as tle fourth ^tm of the state. Experience has

shown, in I(enya and elsewhere, tlat the erecudve and legislature canflot firlly be trusted on

their orvn to fir1ly respect the consdtution and its values and priaciples, manage state

finances economically and honestiy,

i 1. 'l'.t-tA'I' Commrssions and rndependent otEces are tntended to pro.,'ide redress to those who
suffer discriminaion or unfairness from the go'r,ernment, protect human dghts, ensure falr
distribution of revenue to coundes, deal with past and present laad injustice, and so on. A
pri-nary reeson for tlese independent cor::rnissions is to ensute fai-r piocesses, free fronr

bias, aad most of all, free ftom poliucs.

12. THAT to some exreflt therefote dre comnrissions stand as bersveen dre cirizen and the

governmenr. ,\isc, the comnrissicns are regarded as primar'i defenders of the Coasritrtion

(

independence of the Judiciarrr



13. TIIAT it G unaecessary to tel .ti:.L. Co--=-.rtee cf ti:e :lcqlo=nnce cirhe indepeodence of the
judioary. The judiery h:-s bee. ?lac€d-bv tle Coasrirurias,. the u-hi,mate protector of the
Constitution- It also Ptotert.c tle rrrle.o,flaul (asorl,s r:e.dceat val.':e ".d pnnciple). It st^nds
between the citizea anri the stz:rq enforctag the righrs aod fieedoms of the peopie. The
courls have to decide cases pr:rdy bytertrence to tre Coustitutioa and the laws, fitrnIy
2veiding a:ry political consideradons. Etrence the need for i-ts indepeodence-and distance

ftom &e government. The Constitutioahas many devices to errsure the independence of the
judiciaty, no doubt familial to this Comr.,ittee.

14. THAT as essential featute of tle independence of the juriiciary is the]udicial Serrice- 
Cornmission, iti fi:ncdons-and power are set out succinctly ln Arti.ieiZ2. The most
important for our purposes is in its functions in respect of tire appointrneng discipline and
removal of the judges and judicial strff-again keeping pafiy politics or otfrer extemal
consideradons out of account.

15. TIIAT we should note tlat in recent months, there has been a challenge to the
independence of the judiciary by both the execudve and the fi6ernFts have been

to tclse rts work procedures, both to and tenslons within
the and staff. The jssue of the appointment of the tr:so person rnentioned above
cornes thetefore at a critical moment.

16. THAT tbe riext few years are critical to the independence, integdty and competence of ttre
judiciaty. In the next five years, a new ChiefJusdce and Deputy ChiefJustice rxzould be
appointed in additions to other senior judges. The disputes between the judiciary and rhe
executive and the legislatute would need to be resolved, w-ith a key role for the JSC.

;-)
t. -tr

Membership of the JSC
17. TI{AT the newJSC comprises of frve f usdce and four replesen turg \ i- 'l + i.|-2

differeot leveis of the court hieruchy, elected by thet pee:s);' the Attc-e)' Genetai; tu'o
advocates - one woman and one man each of whom r-aust bave at }ea_st 15 yeals exPenence;
one member nomrnated ftom the Public Sen'i.ce Coclln-lssicq and tu,c public
representatives, one 3 woman and one a :ian, noir::lateC by the Piesidear aad approved by
the National Assembly (but who may not themselves be lvlPs). Ivlemt,ers of the JSC, apart
fr-om &e Chief _)ustice and the Atror:rey General rvho .s.er-"'e e-": tfrdo. hold officc for a once
renewable firre year terrn.

1S- TFLAT severall member-s are ex oiEcio. and several are iioni -*i"Jr::: the profession (udges
and la'*wers). iiire orrl,v representadon of the people are trvo, a r.voman and a man, rvheie
ilever the iess rhe Pr:esiCent has a kev roje. The iSC r\ct s:,-r,'s i,5at such rnernbers shoulci ngt
be Pards:.n o:19[qg"1 li bev shculci'hc rcprescntadr.cs ,-,i jie ,:oiri:iun:r1,. Iuro..vieCge,.rbje 1t
pcc:le' .; i:eed:t ar..C :'rsnl:aEi-,:::. ii js 

--lLt.t: fti:: l::-"^l Ll.ri ii'. '.' ,..:.:;'.i',il':ras rr:seil.i b,-r air=

I RepreseniinE ih= Sl3,rerr: Cc:-;t. Ccuit ci.r.:i--al. .--tich C,:ur,. sr:: :',::,stia:=s
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goverrmeflt ate essendally oriented towatds the state and politicd parties. it is hard to resist

&g iffiptession tlat one of them i5 the reDtesentadve of the President and the other of the

Deputy Presideng regardiess of the objectiwes of these two types of membership, as

envisaged by the CIG.C, Bomes and the CoE.

19. TI{AT we have been able successfi:Ily to do reseatch on one caodidate, Ms Guchu, but had

little success with the other.

Conclusion:
20. TFIAT the Committee on Justice and Legal Affairs is obliged to respect the letter as weII as

the spirit of the constitution (as are all other state organs).

21. TTJAT vadous ssmmi6ss5 of the National Assembly have come under severe criticism ftom
tJ:e public as well as specialised institr:tions dealing with the conduct of state institutions.
The credulity of the National Assembly is at stake. Your committee must not be seen as

having endorsed the machinadons of the Ptesident in subverting the independence of the
judio,l system.

22- TITAT the government has shown scant respect for tle judicury fudgments not enfotced,
presidentid refusal to appoint judges recornmended by the JSC).Th.ere is apprehension that
the execudve the ture are ttre of the

t

Dgggrl The Comrnittee w-ill metely reinfelss that impression if it rushes the process for
the confi::crration of these two candidates. P-,-" - -- .-!-*-.& =a -fQ*.^s--s'- *-1 -zl.J-

23. TLIAT fot these reasons we urge the Committee that it should rejects ttrese two candidates

and ask the President to come with candidates less close to goverrrment and political parties

Appendix: The Candidates

24.T1f,\T Ms Winifred Guchu is likely clearly to be identified as "polidcal"; in fact more
soeciically her appointment as being "paying of debts". She was the Executive Director of The
Nationa.l A.]Lance (TNA), rn other rrzords the party of the President. In additron, she .6led an affidar-it

ur support of the President in the Presidential Election Petition case before the Supreme Cour-t. And
rn the couise of drat case, she rvas identifred as having been given favoured access to the county
ptocess. In the ludgrnent in thar case it was stated,

[11r]. ..on dre basis of &e evidence of Janet Ong'era, it v;as submined that \,{r. Chuchir of
URP, ancl a N'Is. Vtnoie Guciru of INA rvere periodically allorved access mto the Naionai
Taili.ing Centre- to the e:iclusioa of od:er agents.

24. 'tH:\T lrforr.aticn on i[r Kiptgetic'h ardP Korir Befi is iess easv to obtirin - .ru:d makc:s

ihc rasl\ of the public in ccia.mel-jr:g on jris suiteb:lity difficuli Cc.rrrments irave been ina,le
rhr: rhe peii of nr-.'nina-doris lr-.,ok Iike a poJidcal ';.[tru-, -.,vit]:r one peison ftcm TNA and the

,1
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,

otler ftom the commr:aity most closely associatedwith LIRP- This is r:nforuqetq lxrt:+i5
I(eoya.a reality.

25. TT-IAT he into:ret does show that a petson with t}e sot''e (rathcr com,ple--) !l.t-le rEqls

accrrsed in a website of "l"od grrbbiog" io Mo*t Hgoo ar

http://kotabsabaotblogspot.com/2008 12 01 archive.hrnl Thisis of cor:rseaoproof of
aoythiag. But it should put the semmitteg oa its guard since they ate tequited to appiove
people on the "basis of integtity" (ArtideJ3Q)@)).

JltCottterchai ) J Jt Or!1"4..qT:.' .

at Nairobi thi, .L9:.day of 7.:-.4. )
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(")CURRICULUM VITAE

Kipng'etich arap Korir Bett, MBA (UOID, PosL Grad- Dip- Cs
(UOI{,), Bcom [UOI$, CPA(K), CPS(trQ

P.O. Box 7281,20i 10 NAKIIRU
reA Hqs Building Ground Floor, off Ravine Road, Nakuru

Certified Information Systems Auditor (CISA) Examination Cerffication granted
in 2009
(Through ISACA the recognized global leader in IT governanli, control and assurance)

CPS(A Practicing member of lnstitute of Certified Public Secretaries of Kenya-
Practicing No. PiCPSB/401

CPA(I$ Practicing member of Institute of Certified Public Accountants of Ken1,3-
Practicing No. P.873

Institute of Bankers: Completed 3 subjects: Management,Investments and

Accountancy.

I*apoe

=addressr

Telephoue-': Mobile:254 -7 22-5 12841 oi 25 4-7 32-512841

Email Address kakbett@.image.co.ke or kakbett@r,ahoo.com

Date of Birth: 4s January ,196l(54 years)

Marital Stafus: Ma:ried

EDUCATION BACKGROI]ND
t.F-;'-*", 

Course

; Dgz ,ror*rersity of Nairobi

1987 - 1988 Post Graduate Diploma in Computer Science, University of Nairobi

1980 - 1984 Bachelor of Commerce Accounting Option, University of Nairobi

PROFESSIONAL OUAIIT'ICATIONS

2004

(-:990

1986

1987 - 1990

Other Courses. WorlishopL4udSeininarsi
September 20 i 0 Strengthening E-Conrmerce for Regional Growflr

lr4arc.h 200-i P erfcrn: ance Co irtracts b), E o ston institute for Devel oping Eccn olii e s



.ugust 2006

lay 20M

Enterpri se Res ource pla n n i n g S ysems @ Ei5=='- - .+ ll-=;

TPM Foundati on Trainin e by Lr-r rkr:er Ee=re-j-=-

Suategic Managemeut Wo*sh:p hl'fiilPtn .-Ie*e

I4crofi:ra:tce Co,:rse b:- &e E',:d'+ 3dffir

G o o d Corporate Govemarce Se r, {r gaftized -by +:=ii-C o-:ugi:sn*rflr-e ilnir

tecember 2003

'ferr - Trrne ?OO?")

{ay 2003

tly 2002 Development of Stategic Plan for ConsolidaeC Barft by Federationof
Employers (FKE)

pil2002 Card Processing Technology Course, organiTsflby DevData

.pil -May 2002 Strategy and Management in Bar*ing Programme, organized by Intematiolal
Development Ireland Ltd., Dublin & London

ebruary - March 2001 Managing ReguJ ators and lndependent Oper-aters ard-Monitoring Pnrra.te

Contracts, Washington, DC

ebruary 200i Attended, Passed Examination and Certified as Trainer for Compmy Director
Course, organized by Commonwealth Associatibn for Corporate Governance

fay 1995 Skills of Managing Hr.rman Resources, Seminar

uly 1995 Workshop on Staff Appraisal Skills, by Lrstitute of Personnel Management
iPM(r()

lctober - November 1989 Seminar for Senior Supervisors, Banking School, Washington DC

eptember 1988 lntemational Trade Seminar

une - July 1988 East African Central Banking Course, Bank of Uganda

{arch i986 Intemational Trade, Contracts and Malpractices Course, SGS, tIK Training
Centre

Ilr/TTIT N\/lr/T[al\T'I- A ]\TT\ \X/r\DI' E]\'DllYll -tr\, r IVUJI\ l rlr\1, vY \_rr\r\ rll,/\r f,'IETETRTriE'
l'll\t l /l !\.r',

)ecember 1990 to Date Private Fractice for over fw'entv four (24) yea-rs i:: the fol ]9y7i n g a;e.as lJr mr ai^,

Resource Management, Accountancy, Auditing, Company Secretarl,. Compa,r5-

Registrar, Corporate Management, Receivership and Financial Services tixougir:
Bett/MGI Adarn & Associates Certified Public Accountants and Management
consultancy furns and Image Registlals Ltd where I ser*,,e as \4anaging Fariner
and Director respectively. CE0iDirecton Xmage Regisfirans ILtC. from 2S04 fo
Novemrber 2013 (for 9 Yeans) in this penioci f,:r'as able to grorv uh.e eompam'
to be the leading negistnar in ttrie negiom coi-rtrqIlfug over 75?'c ef-t-he
strarehotrders' registers in the quoted ccmpenles hd.tlng over i*i snifii*r
shareholder accounts.

(
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July 2004 to November 2004: Managine Director. Uchtrmi Supermarkets Limited-
This w.as a *x (O p3ooths crrnfr.act (Jrrne io Nov-mhs 2004I

Current Directorships :

Ausust 2005 to Date

Previous Directorships :

Previous Retirement Scheme
Trusteeship:

&6s-8,-*m. ]#rc:eer b:Four Companies

=A ahagil: *icado EfZ Iniendotrl Ird is=:*:-]
i{gsrrgb€:3il *k
-Iat'tters---.a =d :\&uga--@- CcficE lvfills (E?Zj T rd flrr--?.=',a''F==ftE+ v.4'

Joi;r*<eeei;a Man=ger hfutrc.rcd Sqga Co. Li,l- ft *=c*+@7
-I ohr.'RecrEa )"tamgEr N{iwzili Sqgar Cc- ( 1 989 } f rc- :iln Rd;mEpi
flhe Go','smaeent is cu:real,Iy pij:;ati-zrn€ the t*c c€rnpanies-as-::rert of-r]e f;.r:e
puHic owrted sugar companies)

Rift Valley Bottlers, lmage Regishars Ltd, Savemore Distributors Ltd,
Council Member, Kabarak U:riversity, Flora Oia Ltd.. Satt Lake Trading Ltd.

Among others

ClviC Hoiriings, CMC Aviati-on, CivIC Motors Group, K"rrya Rever-rtenuthority
(IKR-A.), /saerican Life Insruance (AIICO), Moi Teactuagand.Referral
Hospital(lt4TRll), The then Electricity Regulatory Board (ERB), Unilever Tea
Kenya Ltd, The then Kenya,A,nti-Comrption Advisory Board(liACC-AB) and
Higher Education Loans Board (mLB).I also served as a board member in
over 15 companies where ICDC held sigpificant shareholding in the period,
befwein February 1999 to November 2001 ftey ones are listed below).

Member of Banking Cornmittee of Institute of Certified Public Accountants of
Kenya (ICPAK) 1993 to 1994, representing Cent'al Bank of Kenya.

1999-2001- KI.{TC Staff Retirement Benefits
Scheme

1999-2001- ICDC Staff Retirement Benefits Scheme

|-- 
,,

Current Retirement Trusteeship: 2006 to May 2014 - Higher Education Loans Board Staff Retirement
Benefits Scheme

(-,

Fdov 20Od - Janu arv 2OO4, Mana IR Director Gsnsolidated Bank of
Kenya Lim'lted:
En thrs peri@d I was ahle to put the Bank to
profitabilEty amd restruact-ured the aapital ba-q.e te
ems&Ere c@flmpEiaroce'wrtlr the GentraE tsam0(

requEnemrrerlts. Bur tE?e sarme perEod I was ab[e to
nmplememt aE! @n['rne reaE-€Eme hautk[mg s]rstem that
rftade GomsoEida€ed Bamk aEm@mg the furst hraelch less
bamks cn r{enya rE 20CI2.



'eb. 1999 - Nov. 2007 Executive aH
GommerciatrM@
(IGDG);
As the CEO I tre
of the co
directequity@ l
across a nuraherof sec-t-orsin ffienya nranuEacturing;

tra d i n g, b ankiug an d t ran:espo rf-.:services-

As Executive Director IGD.G I h€{d directorship.,!,n a number
of companies where the co.rporation had.-di.rect inter.est

. among them werei
It----ffi o u n t Kenya Botti ers (as Boar.d Cha i rman)"-,Dev-elopm en t
Bank of Kenya (DBlq., lnfusfrih{DevelopmentEank of

----K,enyrflDBf, A€N Minet lnsurance Brokers-[f,d, Eveready (
Kenya, Kenya Vlline Agencies (KWAL), Agro=Ctremical &
Food Go., Funguo lnvestment Ltd. (as tsoard Ghairnran),
Panafrican Paper Mills, General Motors Kenya, Rift Valley
Bottlers, Raymond Woolen Mills, Kenya National Trading
Gorporation (as Board Ghairman), Kisii tsottlers, Nairobi
Bottlers, ICDG lnvestment now Gentum lnvestments Ltd. (l
was CEO and Ghairman from Feb to August 1999 but
continued serving in the board till Nov. 2OO1) among others.

lentral Bank of Kenva 1984 - L997 (for 13 Years):

995,- 1997 Depufy Director. Human Resources Division.
Represented Human Resources in Central Bank Staff Pension Scheme

(
994 -t99s

oo? _ 1 00r'.
/ JJ

989 - 1993

Liquidation Agent, Trade Bank (in liquidation) underDeous'rt Fro-rcciion F;-ii,C

Board.
Aceicfenf Linuirlofinn Ac'amt Pncf RanL. Crcdi+ Iin linrririatinrr) rrnr{rrT-),,nncif

Protection Fund Board.

F'inancial Analvst. Bank Su n ervis i.on .ilenarf rn en.t-

As Financial Anall'st my main functien r,,ias to monitor the tr-eCand financial
condition of all ban-ks and non-ban-k financ.jal institutions and advlse the Di;ector
on any areas that ma)r require action. The ob_iective \vas to ensuie a souid
furancial system is in place.

Supeniratemd emt. Exchange C ontroi, Exprits Divisi on

In cliarge of processing exporl dcc,.u:rents and morircl:ig e-]-pJrl Lirc.:eis

4

988 - 1989



a

982 - i983

984 - i988 Assistant Superintendent Exchange Control, -'aErer lEsisiee-
In charge of processing import docr:ments *ffI rn,.{'r.;i.s*E eI{r=dr= gfuiEE

Post & unieations C tion

-August 1984 Accor:ntantinchargeofFinalTelephoneAcco;u#.

Accounts Clerk on part-rime basis on long vaca{ioa periods

: r', ..t .'

Chairman Baringo University Students 1982 to 1984

Board Member of a number of Secondary Schools
Kapropita Girls High School 1999 to 2003
Tabaeon Gils IIIgL _School 1995 to 2013
AIC Kapkelelwa High School 1999 to 2010 @oard Chairman for 10 Yrs)
Ainabkoi Secondary School 1994 to 1997

.t

4

Committee Member, Sacho Professionals Forum (SPF) 2008 to 2013
Chairman Sacho Professionals Forum (SPF) 2013 to date

Eddah Gachukia
Riara Group of Schools
Box 21389 Nairobi
82105918241821s74409

P

Dr

P

Richard Kemoli
P Box 18250 Nairobi

82200 or 0722-363285

Martin O Owiti
Box9287 00100 Nairobi

Tel -67s854 0734-675854

Tangus Rotich
RiftValley Institute of Technology

P.O Box7l67 Nakuru
Tel 722-990077



KEIFflA ACCOTIITAIVIS AND SECRETARIE
]EATIOIVAT WONS BOARD

This is to certify that

passed the

Certified Public Accountants

/

lr.

Final Examination

held in

{,rrre, /986

having satisfled the exarniners
in aii the prescribed subjects

CHAIRi\,I4N Itit
.\
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-'lI1EA4BER. '--= , ;'-' +*-. 'ri.*:- -.
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-i.:'i:
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SECRET'ARY \---_
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Institute of
Certified Public Accountants

:

of Kenya
Established under the e"*un,unt"lct {Cap 531) 1st' July 'l 977

Mernbership C ertificate

<ffrufiak,rf ,o*%fe#
This is to certify lhat

lsa

\'[ernber
ol the lnstitute of Certified Public Accountants of Kenya

Given under the common seal of the
lnsritute of Certified Public Accountants of Kenya

on rhis lfltfu day or Oo7.,{989

Chairman

(

t

l.-'l=:':e'gi

I

..

Secretary



H€f*dk'n
#

Cerftfied Pu hl+u Se crdafix Eoard

F
6
,o

6

,?.

,@

,e
lc
/:

.1
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Praetising Certfficate

This is to certify that

D

Resistration No. .{c.ee r lzoo
having complied with the ot"u"rit provisions of the

Certified Public Secretaries Act (Cap 534) is hereby issued with

this practisins Cerrificate No. .e/CeS*f *.OL...
to practise as a Certified Public Secretary.

Given under our hand and the Common Seal of the Board at Nairobi

this . .....79.{Lr. ciav nr QOgfi,.. 19

.',.-'r' ",J-']'.i

Charrman

lt4ember

se.a:Nc S503Eg

E

ffi

Thrs certrfrcele ts tt -. oroperly ci tli-6 Ecaro

Registrar



REGISTRATION OF ACCOUNTA-NTS BQNRD

KENYA

S,t**;rinq
I

This is to certify that
L t o 0

boht
F

ATair-p-6i

(RegistrationNo.,.,..........,.'.L6,?:-6^-

having eomplied with the relevant provisions of the Aceountants Act

(Cnp. 5 3 1) is authorized to practise in Kenya as a Certi6ed Puhlie

Aceountant (Kenya). 
!

Given under our hand and the common seai of the Registration

{-j!-.i 
Boerd at Nairobi this. .?.*l.;fr.,...................- d"y . t g..9-0

Aheirmen

.ila-i:.sr;i'', :l

ihis C€rtifccrc is tt? pro|€rt)' of ths llcclC
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t ttt (i;i !'t i. :'-



ffiTY CF NAIRGT

This is to certify that

*cfi fuupftorif)baw
having satisfied the requirements
for the award of the degree of the

BACHELOR OF COMIVIERCE
( ACCOUNTING OPTION )

Swo\E q,atsTfionoLt s (uppa
..r\

r:Jrs rcq )r
was admitted to the degree

at a Congregation held at
this University on the

SEVEi{TEF.NTTi DAY OF DECEMBER

1 984

(

o

{1

S*&,f*tu*
\,/iaE - ti;i'JCgLLai DEpur]' vlcE - cl-iANCELLOA (ACADEi\,ltC .3.FFp.rAS,)



IESIYTRSfE'Y OF NAIROBI

This is to certify that
(_:;

ktpprt ir(ry ch,tap fr,sriv%ntr,
having satisfied the requirements

for the award of the

POSTGRADUATE
IN COMPUTER

(&w6it)
was presented

at a Congregation held at

tkis University on the

Twenty First Duy of N ovember in the Year
i 988

&{tn',
# { l, eij ,4-+r-
rrY, "fC-='{f :

;, j _-'._ ii:_.1.-.- '#kf{.i:i;Efri

DIPi-SMA
SCIENCE

I .... .l
F----

VICE - CI.IP.NCELLOfi DEPUTY VICE . Ci.iAI.]CELLOR (ACADEh4IC A.FFAIFS)



UNIVERSEY--G ffiI

This is to certify that

ilprgdiiharap-fu n:r^-@€tt
having satisfled the requirements

' for the award of the degree of the

MASTER OF BUSII.{ESS
AND

ADMII'{ISTRATIO}-I

was admitted to the degrae
at a Corrgregation held at

this University on the

Eighth Duy of Jrlo-;iember in t-lre Ye,ar

i 993

,*- *-/.#.r*"$

(
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This is to certify that the above named was commended for
outstanding contribution on the activities of the Institute and

the Profession at large.

Given under ihe cornmon seal of the Institute oi
Certified Fublir Secrerar-ies of Kenya
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RIFT VALLEY

'28-u EfuaC"- ,0{Y'l
BOTTLEFIS LI!\,TITED

l'k. K.IL Bett
Conscriidated Bmk
P.O. Eox 5i 133
NAIROAI.

Dear Sir,

RE: APPRF,CIATION F.,OR A DISTIIYGIIISHED CONTRIBUTIOIY

On behalf of- the Board of Directors 6f Rift Valley Bottlers LifliteA I- wriG to bolrvey
my gratitude a:rd appreciation and that of the entire Board for the iserreense
contritnrtions r:aade personally by yourself ald through you, by the I.C.D.C. br the
weHare of Rift Va11ey Bottlers-Iimited du'ing your tenure as Executive Director -of
I.C.D.C.

L: particular I would like to mention the following areas of contribution:-

(i) The time a::d effort tal<en to review Rift Valley Bottlers Ltd. and RivaFlora Ltd.
operations during the tumuituous period of 1999, and in particular your
persona-l and collective contribution during sub-committees of 7999;

(ii) The support accorded the Company to make the rights issue of shares a
success;

(tii) The able Chairmanship provided to the Joint Boards Comrnittee of the three
LC.D.C. Bottling plants, and

(i") The great contribution to the success of the I.C.D.C.- Bottling Boards/ The
Coca-Coia Hurrdred Day Meetings. These meetings have achieved a lot in
harrnonising the interests of the two parties and generally improved sharing of
best practices.

The above ai-e jr151 but a few of the many sa-lient areas of a.r,-nir-able perforinance
tlrougi: which ;'ou pcsitl'"'ely tnfluenced 'J:e developrnent ol'our business.

On behalf cf the Board of Directors, the entire staff arrd my own behalf I suicerely
wish you ij:e best ir' J1-our new assignment and a-11your future endeavours.

Please accept this letter as record of the Board's gratefui recognition cf _v*curcontribution. God Bless you.

Yours faithfull:v, 
^

4L ii!.

\_

c74

CHAIRHIAE O.E'TI{E BoARE OF DIRECTORiS
RIET =./AI,LEY BOTI'LERS tIMITED"

i.BOXS!,ELBGR5:-;KENYA, YEL:a5d (O32t)32OOt -aFAXi 254 (OCat)32OOS E-MAIL:cokeenet2OCi:-:=,:c.;-.
Ol,oe0cae: A ffplorul, Chalnron , V. H. L. Opanga, MenaglnB /J. K. Uvllbourna/P.H Kanyua/l,G.D.C/1. C. D.C. lny. Co.

AurHoRrsED-BoTTLERS oo @-6M [a#tn #
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i\ilr: Kipn g' etich'Ben
Bett and Associates
Transnational Plaza. 86 floor
P.O. Box 72133 - 00200
NAIR.OBI

Dear Mr. Ben.

RE: LETTER A.F G&4TITUDE,(J\.ID COMfuTENDATION

On behalf of the Boarrl and Martaqement of Lrchunri Superrnarkets Lrd (LJSL1. t rake thisopportunitl'to offer you m) sincere gratitude fol the seltless service 1.ou rendered to LISI. iny'our capacit),as a Board member over rran\.\eas.

Your personal contribution in ach'isin,e the Compan-\'o\.er the .r,ears has been inr*easurable.
YoLrr steadf'ast and unrtat'ering t'.,1rpoit and the'n'.',',,*ou, ru.iiti.., ulo, ,"a.,a""r;;;;;gl,
lhick an.{ thin in the histo} of:this borrpur1,..rp..i.iri," r..p i, afloat and turn ir around.
are greailv appreciated.

We understand 1'our decision to step dou,n and undenake other challenges in IifL and \\,e are
sure that decision does not Irean -\'oLr u'ill stop bein-g a "tiiend" olUchuiri Sup.rn.,urk.ts Ltd.You will ahvays be mo$ r,'elcolle at USL at anitiine as a lifelcrr-rg nrember ol. the LJSL
fraternit-v- in the re_gioll,

"l u'ish 1'or-rGodspeed and good fbrru,e inall \olrr fulure endeavours.,,

With nv personal good n ishes

Yours sincerei_r,.

UCHUM I SUPERMARKE'|S LIi\i iTED

Dr. Eddah W. Ciachukia
Chairperson

CC: USL Boarcl n:er.nbers

Dl=:ics: -ilr (ir';rs.) E. ljl'. G::hr:ki= 1.1;=:;=-====:.;,,iaj.l: ;,,,€-s.:r,1:i_Smith. (h4anaglng).Bicherd Henry-.PS.r"r;ni=i.,^rT.ace;ii1d,rsi..;i-.; :_ji.,,-;;*t Lrd,K.WA.Hotdings(EA) Ltd- ->ar :-;::a-=-iisi
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,,,},[;i,la#f'iNuE TaxComplhH*e
Efu{T={ir-d-..-'16+Ga€er

-=*E!i€*s_ffi-++:F#br.Okr,Ea_tf
.liwrwJora-go.ke

TaxpaycrPlN: AOO011O6OOH

Narne and Addrecr :

Kipngetich Arap Korir Bett
Bardays-Ptaza, Nairobi, Na irobi East District,
PO Box:72133,
Postal Code:OOlOO

Cr..erd;aGhlE 13fti_,:I::+

fle.a.-lttlnlit

.j.AESA!€562:!F2n-i4

t--

This is to confinn that Kipngetich Arap Korir Bee
Personal ldentification Numhe {imi il600tfr

has filed relevant Sax refurfisand
paid taxes due as provided by Law.

This Gertificate will be valid for
twelve (12) months up to 13t11t2015.

This certificate is issued on the basis of infcrmation available wrth the authority as at theeaveat: certificate date mentioneo above. ftre nutoriiyl."ir*.= the i.ight to r,vithdrarr.; thecerlificate if netry evidence materially alters the tax comptianc: sta-tus of the i-ecipieni.

,r:..''--t-

[!i..cteltii.i. : This ccrtificaie
iTa;l Po,ial by J: ;;lr-Jr:fffieo;no lie rEfc:etc:s nc; ;:q-;:.: s,3-::.-:.':'3:j;er ;on.irrn vai,.-i,iy *; ii,,-i ,_-in::j.:.je .r !:..::
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fertifrc#tr of Regfsro tion
Thls is to Certify That

REGISTRATION OF ACCOUNTANTS BOARD

KENYA

e,t

t-r,

is hereby registered as an accountant in accordance with tl:e provisions

of the Accountants Act (C.p. 531) under Regisrration No. 76"6

Given under our hand and the common seal of t]re Registration

Board at Nairobi this 1,9 Lfz day of Oefobor ::, 89

Cltairmdr,

W*
,i(..,,-,:

,gL'..". -; :i -1

P.,-eFi::l:'c:



CISA
20 Angu< 2SJ

Kipng'ctich Arapkau Betr
P-O- Box 681

City Squarc

Nairobi 00200

Kenya

Examination ID: M?? I 323

C ertifi ed fuformati o n S ys t-erns A-udit'or ( C IS A )

Norice of Examination Results from ProfessionaiExamination Service

TESTED 12 lUhlg 2004 - with Form 2l-0-18O€nelish Version

Congratulations!
You were successful in achieving

a passing score on the CISA examination.

Your Total Scaled Score is 77

We are pleased to inform you that you successfully passed the 2004 CISA examination. You have now taken your

first step toward becomin-e a Certified InJormation Systems Auditor. On behau of the Information Systems Audit
and Control Association (ISACA) we offer our consramlations for your achievement and we hope that you enjoy

the nrany opportunities that await you.

SCALED SCORFS OF YOUR PERFORN{T.NCE BY AREA

AREA Scalcd Score

IS Audit Proccss

IS Management. Planning & Organization
IS Technical Infrastructure & Operational Practices

IS Protection of information Assets

IS Disaster Recovery & Business Continuity
IS Business App. S_vstem Dev*loDnrent. Acquisition. In'rplernentation & Ir{-aintenance

IS Business Process Evalu ati on. Risk & ir{anagemerrr

84

68

80
85

71

78

7t

V. n::r ne:! qrpn iR t/''r carefir!l'-,re:d the enclnse.l A.oolicat-ro" fo: Cl-.-A C"-rn-icaIoo. T't- vort find that vol-l meet the

experience requirernents. please complete and retum the apnlicaiio:i io ISACA ii'ith the appropriate supporting

documenration. Please note that your prcscrt or prior ernplol'<r-i:rust -r'er-if-v- the nork experience you submit on

the Verification of Work Experience form included rvith the appijcalol If you have not ,vet obtained the required

experience. you have fir,e years flonr the date of this letter io .sutarit ).our conrpleteC application and supporting

docunentation.

Again, congrarulations on,vo\u'achievement. W'e look foru'ard to 1'ou..icining the ranks 6f qun'gnt atrdneu,CISAs.

ISACA CISA Certificaticn Board

Infomration Systems Audit and Conlroi Asscciation

Enclosure: Apphcation tbr CISA Ceriiircaticil

\..
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t k?P\fi'rs
CURRICULUM VITAE

WINIFRED WACEKE GUCHU

PersonalDetails

Nationality: Kenyan
ldentitv Number: 8351623
Date of Birth: 8s November 1965
Education: Bachelor of Education (Honours) Kenyatta University, 1991

Language: English, Kiswahili
Computer Literacy: Ms Word, Excel, Power Point
Countries of
Experience: Kenya, Ethiopia, Rwanda, Tanzania, Uganda, South Africa,

Somaliland, Sudan, USA, UK, Germany, Netherlands and Canada

P. O. Box47998 Nairobi00100
Tel: 0722- 791 301 Landline: 020 2733751
E-mail: winnieg uchu@hotmail.com

Key Qualifications

Winifred Guchu is currently working as an independent consultant. She has developed tailor-
made training programmes for new institutions such as devolved governments and modified
government institutions such as the Judiciary with the aim of institutionalising new structures
to respond to the current needs. Before then, she was the Executive Director of The National
Alliance where she built the party and later trained and managed the presidential nerve centre
in the 2013 general election. She was the key witness for the presidential petition, which her
affidavit brought victory to the current president. Before that, she was a Commissioner with
the lnterim lndependent Electoral Commission. She chaired the Human Resource and
Training Committee, which saw the formation of an effective and efficient secretariat that
replaced the former Electoral Commission of Kenya. She was instrumental in implementing
reforms on conducting transparent, free and fair elections through her knowledge and training
skills in election matters. Winnie was also part of the team of Commissioners who realised
successful electoral reforms that rebuilt confidence in the electoral process among the
Kenyan electorate.

Before her appointment, Winnie was a Director of WMG Consultancy Limited and a full time
senior consultant. She worked in the development field for seventeen years and is known for
her excellent training skills and knowledge in electoral matters and training political leaders.
She is proud to be associated with women leaders whom she has mentored to win in elective
positions over the years. She also has vast experience in results based strategy development,
management of the project cycle including monitoring and evaluation, gender, human rights,
leadership development, democracy and governance as well as training in these areas.

Winnie has experience in working in multicultural settings in different countries. She has work
in Kenya, Uganda, Tanzania, Rwanda, Burundi, Ethiopia, Somalia, Somaliland, Sudan and
South Africa. ln these countries, she has conducted training and worked with communities on
especially women and youths participation in democracy and governance processes among
other community development initiatives and projects, capacity building and conducted
strategic planning activities. Of great value to her work is to ensure that performance and
potential impact emphasises on community participation and ownership translating to tangible
impact on communities she works with.

Not only is Winnie good at the community level, She has earned respect for her ability to
work, train or facilitate sessions with top leadership in organisations and government
institutions. She has worked with various institutions such as The Judiciary, Government



I

Ministries, Local Government Authorities, Prisons and Police Departments, as well as the
United Nations bodies such as UN Women, UNHCR, UNIFEM, UNFPA and UNDP.

Winnie is a renowned trainer and builds capacity of people at different levels. She has
developed several training manuals, curricula and aids in project management, leadership,
good governance, electoral processes, gender and human rights locally and regionally.

Employment History

Currently:

2012-2013

2009 to Nov 2011

2001-2009:

1 997- 2001:

WMG Consultanry Ltd - Director and Training Consultant

The NationalAlliance

lnterim lndependent EleAoral Commission - Commissioner

WMG Consultanry Ltd - Director and Senior Consultant

Federation of Women Lawyers - Kenya (FIDA-K), Programme
Officer, Legal and Gender Awareness Programme

lndependent Consultant1992- 1997:

1991- 1992: Otieno Odongo and Partners Consulting Engineers, Administrations
and Personnel Manager

Certifications

Professional Courses

. Training on lnternet Communication Technology, W|LDAF, South Africa

. Team Building and lnterpersonalSkills Development, lnCA, Nairobi

' NGO Management Course, EU Net, Denmark (3 months) 2000

. Training on Women Development and Gender, Royal Tropical lnstitute, The Royal
Netherlands, (3 weeks), 1999

. GoalOriented Project Planning (ZOPP), GS Consult, Nairobi, 1995

. Community Development and Leadership Training (TOT), Christian Children's Fund,
Nairobi, 1994



Research Assignments:
National Level, Kenya. 2007
Government Efforts in lmplementing CEDAW in Kenya
Government Processes of lmplementing the Millennium Development Goals and the Effects
on Women

Kirinyaga District, Kenya, 2006
Community Awareness on Decentralised Funds and the Participation of Women at all Levels
Training Needs Assessment on Decentralised Funds

Cape Town, South Africa, 2001
Effectiveness of Handling Violence Against Women Cases at Police Stations in South Africa.

Kakuma and Dadaab Refugee Camps, Kenya,2000
Sexual and Gender Based Violence in Refugee Camps in Kenya

Western and Nyanza Provinces, Kenya, 1999
Legal Seeking Behaviour of Women in Western and Nyanza Provinces

Nairobi, Mombasa and Kisumu, Kenya, 1998
Handling Sexual and Gender Based Violence by Police

Meru and Kakamega, Western, Nyanza, North Eastem, Central Provinces in Kenya 1996
Evaluation of Population Education Promotion Projects

South Aftica, Ghana and lndia 2009
Comparative Study on Structures of Election Management Bodies

Washington DC 2011
Kenyans in the Diaspora Participation in the Electoral Cycle

Election Observation Missions

Brazil Presidential elections 2010

Referendum on Unity or Separation for South Sudan 2011

Tanzania General Elections 2011

Assessment Missions

Assessment on Ethiopia's Preparedness for 2010 General Elections

Education

1991 Completed Degree in Education - Home Economics at Kenyatta University, Nairobi

1987 Completed A Level and got 8 Points at State House Girls High School, Nairobi

1985 Completed O Level and got a 1" Division at Gathirimu Girls Technical High School,
Kiambu



CunenUy: Winnie is cunently workino at WMG Manaoement Consultancy Limited as the
Trainino Director. Recently. she has worked on:

Women and Leadership Training: Currently working on two programmes in Kenya to prepare
women for elective positions for the 2017 general elections in Kenya. This entails selection of
women in strategic counties, constituencies and wards, developing of training content and
materials to address different conte)ds and conducting the training for the women candidates
and their support teams. These programmes are continuous and will run till 2017 August
general elections. The two programmes are run by the National Democratic lnstitute (NDl)
and Hanns Seidel Foundation through lCDl.

Manual of Gender Management Systems (GMS) for lntemational Development Law
Organisation (IDLO) and the Ministry of Devolution and Planning: Recently completed the
GMS training manual and training guide. The Ministry of Devolution and Planning is mandated
to facilitate and coordinate the national development planning process, oversee the
implementation of Kenya's development blueprint (Vision 2030) and provide leadership in the
implementation of economic policies including promotion of equitable social economic
development between men and women. Develop a Gender Management System Training
Manual and Training Guide, which were informed by understanding the gender
mainstreaming initiatives within Kenya government and other African countries.

Ford Foundation: Conducted a needs assessment for Ford Foundation grantees and made
recommendations on key areas of programme focus relevant in the Kenya, Uganda and
Tanzania. ln order to ensure proper implementation, worked with the same grantees to
develop indicators for efficient monitoring and evaluation and tracking and documentation of
results.

Devolved Govemments Training: Developed training content and trained 5 County
Governments on effective and efficient ways of running County Governments in line with the
devolved legislation and the Kenyan Constitution with reference to intemational best
practices.

Kenya Judiciary: Was part of the team that developed the Judicial Transformation Framework
(JTF). Also implemented the process of devolving the Judicial Transformation Framework to
all the court stations in the country and developing the stations and regional results oriented
strategic plans. She was also part of the team that developed the new institutional structure
with a framework to implement the JTF. Was also able to develop the strategic planning
framework for the Judiciary.

WMG Management Consultanry Limited: Elections and Leadership Workshop Series: WMG
will run a series of workshop as the Kenyan electoral cycle unfolds towards the General
Elections under the new constitutional dispensation. The first workshop was successfully
launch and conducted on 9th and 10h February 2012 at the Karen Country Lodge. A series of
6 other workshops will be conducted before the General Elections.

National Democratic lnstitute: Developing election timelines in line with the Kenyan new
constitution, the Elections Act 2011, the Political Parties Act 2011 and the Campaign
Financing Bill 201 1. These timelines will be used to guide the National Elections Observation
Group throughout the election rycle towards the 2012 Kenya General Elections. She is also
developing tools for collecting data to ensure that these timelines are met.

UN Women - Gender and Governance Programme (GGP) Kenya
The Gender and Governance Programme is a national elections programme that UN Women
manages on behalf of the GGP basket fund. There are 41 NGOs implementing various
programmes such as increasing women's participation in decision-making positions as well as
civic education in preparation for 2013 general elections in Kenya. Winnie was contracted to
train the NGOs on programme implementation within the electoral cycle and the help the
organisations understand legislation on elections and the inter-relationship in the Constitution
and other elections related laws.



2012 - 2013: The National Alliance
Worked as the Executive Director for The National Alliance which is the ruling party in Kenya.

I set up the political party and build its member base to be the largest party in Kenya. Played a
key role to mobilised voters and coordinate all party activities at the grassroots. Was
responsible for training and coordinating all party agents aclivities during the general elections
and was the presidential agent. Was also the key witness in the presidential petition case.

2008 - November 2011 Employment Commissioner with The lnterim lndependent
Electoral Commission

Worked as Commissioners of the lnterim lndependent Electoral Commission - Kenya to bring
about electoral reforms. She has been the Chairperson of the Human Resource and Training
Committee where she has overseen the formation of an efficient and effective secretariat. She
has also been responsible of developing training content on elections and overseen the

training of all election staff, which has lead to the successful conduct of by elections and the
referendum.

Achievements

Participated in developing the organisational structure, job descriptions and
recruitment process of the newly established Elections Management Body in Kenya

namely the lnterim lndependent Electoral Commission.
Developed the cascade training modules for by- elections and referendum
management, which has been successfully operationalised.
Developed the phased voter education programmes for the Electoral Cycle in

preparation for the Referendum.
Participated in the drafting and development of the Referendum Rules and
Regulations 2010, lndependent Elections and Boundaries Act 201 1 , Elections Act
2011 and Political Parties Act 2011.
Developed the elections operational plan, which has been institutionalised for running
elections.
Conceptualised and developed the operations of call centres at the constituency and
national levels during by elections and referendum.
Reviewed the NationalVoter Education Curriculum and the llEC Exit Report.

National Frameworks

2008 Developed the Action Ptan, Guidelines and lndicatorc for Gender Mainstreaming in
the National HIV Responses
Client: National Aids Control Council (NACC)

The National Aids Control Council (NACC) is the legally constituted institution that
takes lead on the national AIDS framework, oversees, coordinates and monitors the
national multi-sectoral responses to HIV/AIDS in Kenya. The 2005/6 - 2009/10
Strategic Plan was the central tool that provided guidance on HIV/AIDS responses.
The consultant developed an Action Plan, Guidelines and lndicators for Gender
Mainstreamint 

?:HHI::':fl",[""Ti.:i.""".tJ,H?,"t"I r"J[::i::',i"Lll?""5,,"n
from which various categories of implementers can buy in for their
strategic gender mainstreaming efforts.
Mechanisms to monitor gender responsive initiatives by actors in

order to ensure gender equalitY.

2008 Devetoped the National Framework on Gender Based Wolence
Ctient: The National Commission on Gender and Development.

The consultant developed a National Framework to address gender-based violence in Kenya.
The framework shows; the role each state and non-state actors addressing gender based
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violence in Kenya, the different activities/roles each aclor plays in addressing gender based
violence, the geographical area of coverage by each actor, beneficiaries of their interventions
and the expected results from each actor.

2009 Devetopd the lmplementation Fnmewoft for Gender Based Wolence lncluding
Child SexualAbuse
Client East, Centraland Southem Aftican Health Community.

The consultant developed the implementation framework using existing strategies from
WHO/AFRO, USAID/ECA and UNICEF/ESAR. Operational strategies were identified and an

implementation framework for the sub-region was developed. The framework is now used to
guide country level action plans for gender based violence and child sexual abuse prevention,
response and management.

Experience in Strategic Planning

My approach in strategic plan development takes on a participatory approach with my role

being to guide and facilitate the process providing technical support and paying atention to
details. Full pa(icipation of representatives of the board or governing council and staff
members throughout the strategic plan development is encouraged.

List of Strategic Plans Developed For lnstitutions

2008 lnternational Republican lnstitute - lRl - Uganda
Working with the four largest political parties in reviewing political party strategy and building
the think tanks capacity to conduct research for policy formulation in Uganda.

2005 to
2007 National Democratic lnstitute - Kenya

Worked with different political parties in Kenya to develop strategies to strengthen the Women
and Youth wings of political parties. These sessions were joint where different political parties
participated.

2008 National Aids Control Council - NACC
Developed a National Action Plan, Guidelines and lndicators for Gender Mainstreaming in the
National HIV Responses. This is part of the overall NACC strategic Plan.

2007

2006

2003

2003

2002

Kenya Human Rights lnstitute - KHRI

Gender and Governance Programme in Kenya - GGP (GGP brought together 36 Non-
Governmen',al Organisations working towards pi'omoilng the rncrease of women's leadership in
decision making. This plan entailed developing strategies that created synergy among the 36

organisations, avoided duplication of activities and maximising on limited resources)

Kenya: Ministry of Gender, Sports, Culture and Social Services, Department of Gender

Kenya Women Parliamentary Association - KEWOPA

Association of Persons with Disabilities in Kenya - APDK

Experience in Training

Training Cunicula, Manual and Materials - My Approach

The development of training manuals is a process. lt entails conducting a needs assessment
or a survey to establish the situation on the ground. Some manuals developed are specific to

the clients or community needs. This calls for their specific needs to be addressed in the

training manual and thus the needs assessment or survey. The survey focuses on

understanding the context, training needs and educational levels of beneficiaries in order to



establish the depth and language of the content. Thereafter the manual framework is
developed from which the content is developed. Content is developed combining existing
relevant literature, case studies, practice, peoples experiences and from comparative analysis
of internationally developed or local legislation as appropriate. After the content has been
developed, the guiding steps for training to aid the trainer are developed. After which the
manual is pre-tested among the targeted beneficiaries. The pre-testing aims at establishing
the relevance of the content, appropriateness of the methodology applied for each session, if
the time allocated for sessions is enough, and if the language used is clearly understood.
Further, the pre-test seeks to establish if it can be used by other trainers other than those who
developed it with ease. Adjustments are made based on the recommendations made by the
pre-test and the manual is complete. Where needed the training aids are developed alongside
the manual and are pre-tested at the same time with the manual. The same process is
followed when developing curricula.

List of Training Materials Developed

2011 Open Society Health and RighE - Law and Health lnitiative Projxl

This projec,t has recently started. The assignment entails development of organisational
capacity assessment tools and training modules for 40 HIV/AIDS and Human Rights grantee
organisations in Kenya in order to strengthen the organisations performance. The assignment
entails development and pretesting of self-assessment tools, conducting a participatory needs
assessment, identifying strengths and weaknesses and developing training modules and
content and finally conducting training. Monitoring and evaluation processes and tools will also
be developed.

2009 lnterim I ndependent Elecloral Commission

The llEC inherited all training material from the Electoral Commission of Kenya. Due to the
reform role that the Commission had to play, there were modifications in how elections were
run. This called for the improvement of training material to be in line with the reforms. While at
the Commission I reviewed and developed modified training materials, checklisE and
operational protocols for by-elections and the 2010 referendum.

2008 Kenla Women Judges Association and Women in Law and Development

Training Manual for Judges on the Sexual Offences Ac.-20(J7

The Sexual Offences Act was enacted into law in 2007. This being a new law, judges in Kenya
needed to be trained so that they know what offences were contained in the Act so that they
can effectively make judgement on cases they hear. This manual was developed to facilitate
training of all judges on the Sexual Offences Act. The consultant was responsible for facilitating
and developing the manual framework and content. The consultant led the process of manual
development, pre testing and finalisation of the manual.

2008 Proginist - Ethiopian Non-Government

Human Rights and Women's Propfty Rights Tnining Manual

This training manual was developed to train national paralegal workers in Ethiopia. lt contains
laws related to human rights and rights of women. This was the first such manual to be
developed and was translated into Amharic. The manual is widely used by paralegals and non-
governmental organisations for training and reference.

2008 Flwanda for Rwanda Womenb Network

Women's Property and lnheritance Rights Training Manual

This training manual was developed and designed to train national paralegal workers in

Rwanda. lt contains laws relating to women's property and inheritance rights and redress
systems in place. WMG Consultancy Limited produced this manual.

2007 Kenya for he National Democratic lnstitute



2007

2007

2007

2006

Review of the Trainers Guide hr Training Political Party AgenB

ln2gp7, Kenya held its third multi-party general elections. ln the spirit of democracy, all political
parties are allowed at least two party agents inside the polling station to safeguard their votes.
The agents needed training to effectively c;lrry out their roles. The training manual detailed the
roles and responsibilities of a party agent, does and don't of party agents, procedures of
opening of a polling station, polling procedures and material, closing of polling station, counting
and taliying of votes and announcements and declaration of winners. \Mnnie reviewed the
training guide to ensure it was in line with the election rules and regulations. Nationwide
training was conducted where Winnie was the lead training consultant for Coast and Nairobi
Provinces. The programme was sponsored by UNDP.

Somalia for lntemational Medical Corps

Gender Based Molence Reference Manual

A rapid gender based violence assessment in three lnternally Displaced Persons (lDP) camps
in Baidoa namely, Abu Casharo, Kormari and Yasin. These three camps account for
approximately 40o/o of the IDP population in Baidoa. lt was found that although gender based
violence is rampant in the camps, health care workers lack adequate skills to manage it
effectively. The manual was developed to train health care provides with the necessary
knowledge and skills to handle and treat, collect evidence and document gender based
violence. The manual was used to train trainers and would be in turn use itto train other health
care providers. WMG Consultancy Limited developed the manual and conducted the training of
trainers.

Kenp for the Kenyra Polie Fore and Women in Law and Development

Training Manual br Police on the Sexual Offences Ad'-2007

The Sexual Offences Act was enacted into law in 2007. This being a new law, the police

needed to be trained so that they know what is contained in the Act so that they accurately
enter the charges into the occurrence book, carry our thorough investigations and prepare

charge sheets in preparation for successful prosecution. This manual was developed to
facilitate training of all police officers on the Sexual Offences Act. This manual later became
part of the training curricula in the Kenyan Police Training Collages. WMG Consultancy Limited
was responsible for providing the manual framework and content flow; led the process of
manual development, pre testing and finalisation of the manual. This was a participatory
process where police officers working in police training institutions were guided to develop the
content

Kenya lor the Attomey Generals Offie and Women in Law and Development

Training Manual for Prosecutors on the Sex,ral Ofiences N.-2007

The Sexual Offences Act was enacted into law in 2007. This being a new law, prosecutors

needed tc be trained so that they know what offences were contained in the Act so that they
can effectively prosecute cases. This manual was developed to facilitate training of all
prosecutors on the Sexual Offences Act. WMG Consultancy Limited was responsible for
providing the manual framework and content flow; led the process of manual development, pre

testing and finalisation of the manual. This was a participatory process where prosecutors
working in the Attorney Generals office were guided to develop the content.

Management of Decentalised Funds in Kenla foTABANTU for Development

WMG Consultancy Limited was contracted to carry out a survey to establish the knowledge
base, participation and management of decentralised funds among communities living in the
four constituencies of Kirinyaga District, Central Province in Kenya. Based on the finding, WMG
Consultancy developed a training manual on the different decentralised funds i.e. Communtty
Development Fund, the Local Authority Transfer Fund, Free Primary Education, Constituency
Aids Control Fund, Roads Maintenance Levy Funds, Constituency Bursary Fund, Rural
Electrification, Women Development Fund and Youth Development Fund. The training manual
covered the content of the different legislation governing each fund. lt described the use and
management of the fund, amounts allocated pe( yeil and mode of disbursement and
participation of community members in the prioritisation and selection of projects or
beneficiaries. Winnie conducted a training of trainers workshops for 95 participants who in turn



2005

2005

2004

2003

trained a total of 5,546 community members in the four constituencies. To enable the

community training, Winnie draw a timetable and assigned trainers for the community training.
We closely monitored the community training process to ensure the ensure standardised high

quality training was conducled. All participants were provided with the Uaining manual as their
training tool. A simplified handbook developed by Winnie was distributed to all community
members who were trained for quick reference.

Tnining Guide for Demoadtic Policing During Eledions for Tanzania Polie

Client Raoul Wallenbug lnstitute (UNDP)

This was a national programme funded by UNDP to train all police officers in mainland
Tanzania andZanzibar. The assignment entailed developing a training guide after conducting a

needs assessment. The training guide was developed and translated into Kiswahili. The
training cascade approach was applied where 20 master trainers were trained to conduct
training for 100 training of trainers, who in turn trained 2,450 police officers. The training guide

was ciiculated to all the police officers in the United Republic of Tanzania. Winnie participated

in the development of the training guide. She was the lead consultant in the monitoring process

of the countrywide. She developed the training of how to use the monitoring tool and oversaw
the monitoring process.

Human Rights Tnining Manual forKenlan Prisons

Client RaoulWallenberg lnsttute (SIDA Sweden)

The Raul Wallenberg lnstitute is a Swedish university which among other things specialising on

human rights education. They contracted one of WMG's Consultants to develop a training
manuat on human rights to be used within the prison service training institutions in Kenya. The
manual sought to highlight the different human rights violations in prisons experienced by both
prison officers and prisoners. lt highlighted the ideal situation with reference to the international
human rights instuments and comparatively made practi€l recommendations on how to
enhance human rights practices for both prison officers and prisoners.

Fact Sheeb on Women in Politial Leaderchip foTABANTU for Development- Kenla

The development of the fact sheets entailed research to look at women's political participation

from independence to 2004. From the research, fact sheets were developed showing women
elected and nominated in all general elections, women Ministers and Assistant Ministers and
women's participation in House Committees ftom the first to the ninth parliament. Fact sheets
were also developed to show women in the public service, judiciary, diplomatic service and the
provincial commission. Further, lhere was a detailed analysis of women's participation in

decentralised funds management committees.

Tnining Manual on Women's Particiption in the Constitutional Review Proas for he
Fedeation of Women Lavyers - Kenya

The Constitution Review Process was important for women to participate in. lt called for simple
interpretation of the Bomas discussions in order for women to ensure that the gains made in
entrenching women's rights in the draft constitution were retained. The manual, who's theme
was'safeguarding Women's Rights in the Draft Constitution', contained all the provisions that
protect women's in the draft constitution and described the benefits of each provision. lt also
provided arguments to defend the provision in order for a common voice and message for
iobbying activities. This document was used among the Bomas Delegates and Non-

Governmental Organisations. WMG Consultancy provided a consultant to work with 4 other

consultants in this process. After the manual was developed, a WMG consultant conducted
various trainings for Bomas Delegates using the manual.

NGO Management & Sustainability Training Manual foTAMREF

WMG Consultancy Limited developed a training manual on NGO Management and
Susrainability to be used by AMREF Training Centre which was mainstreamed in their annual
trainings programme. WMG then conducted the training which was attended by 15 participants

2003



from Uganda, Tanzania, Somalia and Kenya. The training content covered institutionalisation,
organisational structure and development, developing a results based strategy, management
functions and management of NGO's, mainstreaming gender and HIV/AIDS in development
programmes, Fundraising and financial management and proposal writing.

2002 Handbook on Sexual and Gender Based Wolene in Refuge Camps for UNHCR

This assignment entailed conducting a needs assessment in the two refugee camps in Kenya,
Dadaab and Kakuma. The needs assessment focused on identifying the different types of
gender and sexual based violence that existed in the camps, redress mechanisms and ways in
which these problems can be prevented or addressed. After the research, a handbook was
developed to be used by community based trainers in the camps. Alongside the handbook,
posters were developed to sensitise communities living in the camps about sexual and gender
based violence. Once the handbook was developed, training for community elders and
religious leaders was c-onducted for their approval and blessings for the training of trainers tc
be conducted in both camps. A WMG consultant conducted the whole assignment.

2002 Voter Eduatlon and Eleclonl Process forthe Electoral Commission of Kenya

Training Manuals for Electonl Officers for the Eledonl Commission ol Kenp

WMG provided a consultant to work in a team of 2 other consultants together with Electoral
Commissioners and staff working in the training department of the Electoral Commission of
Kenya to review and develop election materials to be used for civic education countrywide.

Evaluations
While conducting programme evaluation, assessment of the efficiency and effectiveness of the
programme, progress made towards the achievement of planned results, relevance of the programme,
mechanisms to ensure sustainability and institutional arrangements. We look out for challenges faced
and the lessons learnt from the programme and make recommendations on modifications of the project
and its implementation to ensure achievement of planned results. Throughout the evaluation, we work in
close collaboration with all the stakeholders. ln order to carry out evaluations effectively, we have
continuous consultations with the client to ensure that we are on course and deal with any difficulties
encountered promptly. We collect information to inform our evaluation using data collecting instruments
to be used at formal and informal interview or focus group discussions with stakeholders, literature
review and field visits. After this, we usually call for a dissemination workshop where the client and
stakeholders are invited to input on the evaluation findings before the final document it complete.

List of Evaluations Conducted

2002 Ethiopia for Henrich Boll Foundation: Effectiveness of the Gender Forum

2005 Kenya for CIDA-GESP, DANIDA, SIDA and DFID referred to as the Donor Support Group: The
Gender & Governance Programme Worked together with Deloitte Consulting Ltd. as an
Associate Consultant

2005 Kenya for ABANTU for Development: Evaluation of different stakeholders working in the areas
of HIV/AIDS programmes targeting women and children affected or infected with HIV/AIDS in

the Greater Horn of Africa.

2005,20c4 & 2003 Kenya for Education Centre for Women in Development: Annual Programme
Evaluations for Paralegal Programme and Women & Leadership
Programme.

2004&2005 Kenya for ABANTU for Development: Annual Programme Evaluation for
Gender & Governance Programme.

1993 Kenya for ITDG in Nyanza and Western Provinces: Effectiveness and Use of the Energy
Saving Jiko

1992 Kenya for Christian Children Fund: Assessment of the Eligibility Criteria for benefiting children
from Western & Nyanza Provices.



Other Professional Experience:

Aclion Aid Kenla - 2006

Consultanq Contract for Mapping Exercise for Gender and Govemance Prognmme PatuEE
Developed for Action Aid lnternational Kenya an objective mapping criteria that determined the
geographical areas for Gender and Governance Programme implementation.

Tailor-Made Training
Conducted training needs assessments for individual organisations and tailor-make appropriate training.
Trainings programmes developed to suit organisations needs are as follows;

AMREF - Two weeks training on NGO Management and Sustainability: This training is run
annually by AMREF for senior management officers working in NGO's. Participants come
from the African continent.
AMREF - One week training on Gender and Health: This training is run annually by AMREF
for health officers working in NGO's and public health facilities. Participants come from all over
African.
SNV Kenya - One week training on Facilitation and Training Skills: This training develops
presentation, facilitation and training skills.
Education Centre for Women in Democracy (ECWD) - Training for Paralegals on Women's
Rights and Training on Monitoring Human Rights violations. This is a series of training that has
run for a period of eight years - 2000 to 2007.

Equal Status and Human Rights of Women in East Aftica by Raoul Wallenberg lnstitute and Education
Cenfre for Women in Democrary
An annual training conducted for persons working in the public and civil society sector. Winnie facilitates
the session on Human Rights Education which deals with practical approaches that people can apply to
train in Human Rights.

Conducting Public Arryareness on the Electonic Media
Winnie has continuously and periodically been called upon by the mainstream media stations in Kenya
to respond on pertinent issues such as Constitution Review, elections and legislative reform from a
gender perspective. She has also been running a series of radio programmes to educate the Kenyan
citizens on the importance of women and leadership; socio-cultural redress systems of violence against
women, and education on proposed or passed legislation that seeks to address any form of sexual
and/or gender violence.

Awareness Creation at Workshops
As a consultant, Winnie conducts trainings, seminars and workshops for various client in the area of
women's rights. Within the training programmes, topics covered include gender and the social
construction, human rights, family law, domestic and sexual violence, trafficking of persons and
developments aspects in relation to gender.

List of Clients
. Action Aid - Kenya
o Federation of Women Lawyers in Kenya
. The League of Kenya Women Voters
o Education Centre for Women ln Democracy
. Women Direct
. Centre for Rights and Awareness
. Collaborative Centre for Gender and Development
. Maendeleo ya Wanawake
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Leadership Training
Training citizens and women leaders in women in leadership/decision making in political, social, cultural

and economical spheres is another area of training. This includes trained women civic and parliamentary

candidates on leadership skills and how to successfully run for political and other community leadership
offices. This training is conducted countrywide continuously with more frequent trainings taking place

during the election periods. Training also includes capacity building of candidates and their agents on

the electoral processes, research methods to monitor progress.

List of Clients
r National Democratic lnstitute
. lnternational Republican lnstitute
. Association of Local Government Authorities in Kenya - ALGAK
o Kenya Women Political Alliance
. Action Aid - Kenya
. Federation of Women Lawyers in Kenya
. The League of Kenya Women Voters
. Education Centre for Women ln Democrary
. Youth Agenda
. lnstitute for Education in Democracy

Training for Government lnstitltions

Conducting a series of training for the Local Administration, that is District Officers, Chiefs, Assistant
Chiefs and Police Officers on Gender and Gender Mainstreaming in their respective institutions at a

national level in Kenya. ln Tanzania developed training material and trained police officers on

democratic electoral processes in relation to security concerns during elections. This assignment
prepared the police officers to uphold democratic principles of elections during the country's 2005
general. Electoral violence and gender concerns were key topics of the training.

List of clients
. Kenya: Under the GJLOS Programme, Office of the President
. Tanzania: United Nations Development Fund Programme, Tanzanian Police Force.

Reviewed and modified training material for the Electoral Commission of Kenya training materials
namely Election Manual, Manual on Local Authority Elections, Manual on Parliamentary Elections, The
Code of Conduct and the role of Election Officials. Also participated in the development of the trainer's
guide materials mentioned above.

Lisr of clients
. lnstitute for Education in Democracy
. The Electoral Commission of Kenya
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CERTIFICATE

THIS IS TO CERTIFY that
'Wi:rifred 

Waceke Guchu

has completed a tralnilg prograrrlme under the auspices of the
.

Royal Da-njsh N{inisha- of Foreign Affairs

Danida Fellowship Programme

on: NGO ivlaaagement Cor:rse .:

Period of sfody: 31 iuly - 13 October 2000

Place of study: trTJ'net

Royal Earrish idinistr,v of Foreigi: Affaiis

Copechagen. 13 Octc-ber 2000
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Exebutive Director
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De Directie van het Koninklijk lnstituut voor de Tropen verklaart hierbij dat

The tsoar<i of Direaorrof ttre Royo/ fropicol Institute herewith certrfies thot

Ms. WTnified Guchu

datum en pl rts van geboorte

dote and ploce ofbirth

08-1 1 -I 965, Nairobi. Kenya

heeft gevolgd

hoi onended

Tqaining Wcrkshop for Trainers inWlomen,

Gmder and Delelopment

van/tot

from/to

June 6 - June 25, 1999

Amsterdam

J:sze 25, 1999

Cursus coordiaator
Ccurse aordincior /Traiaers

Iuimgueri|e Appei
M ait r q e e fuiuxho p adlry o.y

Debc'rqh Kcsente
Vocrzirrer rran de Dir-ectie

Directar Geneiaj
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PRIVATE & CONFIDENTIAL

The Clerk of The National assernbly
Parliament Building,

P.O. BOX 41842-00100

NAIROBI, KENYA.

Date

Tl+E l.#-*31**L AILIAN CE-TNA
i.;-4:l;1;r,-5619O.t.
a ^ lnw -^^.) ^.ria^
1..J\'5a5..

!Yn' -: Inf c16TtJA.or.ke

Tnasecretariat20l.Sho@ gmail.com
Wtqc'-E' www.TNA.o r.ke
iel. G77-1 5*9808

lh reply please quote your
refe',ence: T.B.A

166 March,2o15

. Dear Sir,

RE er Referen nd

Direst Tel Number
0721 509808

Our reference
TNA/NOB/sG/16-

Wa

e,

for Ms u. lD

Winifr'ed waceke Guchu worked as the Executive Directon of The National Alliance from october
2oL2to May 2013 under my direct supervision. His Excellency, the president, has nomina;J;;;;,
a member of the Judicial Service Commission.

As the Secretary General of the Party,: I am writing this reference letter to recommend her as a
highly ethicat, skilled, professiqnal and trustworthy individual. While she worked f.or the party, she
was able to efficiently ensure thatthe party iulfilled allthe legal and.technibalobligationi in a very
short period of time. ln.handlir.rg can.didates and pa.rty members' information, she was always very
respectful of privacy, rules.and restrictions.

ln addition to her work ethics, winnie is an upstanding citizen of seund chai.acter and.proactive
meliiber of the community.'To the best of 'rm7 knowlecige, she kept meticulous ,".ordr,
documentation of all information, fu'nds received ai-d spent by-the, paEit'.sheprt s.;stems in place
to ensuie that-the party haci sound financial checks and balances. i car confiriently attest that she
will bring great value to the1udicialservice Co.mr"nlsslon and ! cnce a6ain h'6h1y reco.mmend her.

Y
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L
holder of I.D cardof P.O number 0002144 anddo hereby make oath and shte as

1' THAT I am an adurt of sound mino gna u .iurun orq. ffi. of Kenya.
2. THAT o,r.iiis iiiy-.ltrg today for rhe posiuonJudicial Stirvice Colgi_ssion by'the partiamentary

trJ:ffF:,:L: 
t gari#iiii, ,,"**'o* to me thar i

of Commissioner to the
Deparbnenbt Committee
had illegafiy acquired land

I

3. rnnr inl'
illegally at

By the sa

BEFORE

A.E &

,li?ffif;,1"Jiif.X'H,t:at it is nor bue that r acquired rand

4. THAT I neither own nor in
area.

possession/occupation of any land in the said

5. THAT I
to.deny,, the af 

f -qgq$oi that, I, if f ega lly agg ui redland'in'

6' THAT what is stated herein is bue and within my personar knowledge.
SWORN NAIROBI
This

..2015 l
l
l
l
l
l
l
l
l
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REPUBLIC OF KENYA

THE NATIONAL ASSEMBLY

BRIEF FOR THE DEPARTMENTAL COMMITTEE ON JUSTICE AND LEGAL
AFFAIRS ON CONSTITUTIONAL COMMISSIONS

1.0 Background

Chapter 15, in article 248 of the Constitution lists (10) Commissions and two (2) Independent

offices. Article 249 sets out a three-fold mandate for Constitutional Commissions and

Independent Offices in Kenya. The objects of the Commissions and the independent offices are

to:

a) protect the sovereignty of the people;

b) secure the observance by all State organs of democratic values and principles, and;

c) to promote constitutionalism.

The Commission for the Implementation of the Constitution is also not listed in Chapter

15 but is established in Section 5 of the Sixth Schedule which also gives it the status of
the Commissions and Independent offices under Chapter 15.

Although not specifically mentioned in Chapter 15, the Ethics and Anti-Comrption
Commission (EACC) is provided for in Article 79 which specifically states that it shall

have the status and powers of a commission under Chapter 15.

The Commissions are constituted as follows:

COMMISSION COMMISSIONERS
Commission for the Implementation of
the Constitution (CIC)

1. Charles Nyachae, Chairperson

2. Dr. Elizabeth Muli, Vice-Chairperson

3. Imaana Kibaaya Laibuta
4. Kamotho Waiganjo

5. Catherine Muyeka Mumma

6. Dr. Ibrahim M. Ali
7. Philemon Mwaisaka

1



8. Dr. Florence Omosa

9. Prof. Peter Wanyande

The Kenya National Commission on

Human Rights Equality Commission
(KNCHR)

1. Commissioner Kagwiria Mbogori -
Chairperson

2. Commissioner George Morara Monyoncho-

Vice Chairperson

3. Commissioner Jedidah Wakonyo Waruhiu

4. Commissioner Suzanne Shatikha Chivusia

National Gender Equalify Commission
(NGEC)

1. Winfred Lichuma, Chairperson

2. Simon J. Ndubai

3. Gumato Ukur Yatani

4. Dr. Florence Nyokabi Wachira

5. Prof. Rose A. O. Odhiambo

Commission on Administrative Justice
(CAO

l. Dr.Otiende Amollo
2. Dr.Regina G. Mwatha

3. Saadia Mohamed

1. Mr. Leonard Ngaluma, Commission
Secretary

The National Land Commission (NLC) 2. Dr. Swazuri A. Muhammad, Chairman

3. Abigael Mbagaya Mukolwe , Vice chair

4. Abdulkadir Adan I(halif
5. Clement Isaiah Lenachuru

6. Emma Muthoni Njogu

7. Dr. Rose Musyoka

8. Dr. Samuel Kipng'etich Tororei

9. Silas Kinoti Muriithi
10. Dr. T. Konyimbih Mboya

11. Tom AzizChavangi

The Independent Electoral and

Boundaries Commission (IEBC)
i. Ahmed Issack Hassan, Chairman

2. Lilian Bokeeye Mahii-Zija,Vice-
Chairperson

3. Albert Camus Onyango

4. Amb. Yusuf A. Nzibo

5. Bwire Kule Galma Godana

6. Eng. Abdullahi Sharawe

7. Thomas Letangule

8. J. Muthoni Wangai

9. Mohamed Alawi Hussun

10. Ezra Chiloba Simiyu, CEO I Commission

2
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Secretary

The Parliamentary Service Commission
(PSC)

1. The Hon. Justin Muturi, Speaker -
Chairman

2. The Hon. Beth Mugo, M.P. - Vice Chair

3. The Hon. Adan Keynan, M.P.

4. The Hon. Jimmy Angwenyi, M.P.

5. The Hon. David Musila, M.P.

6. The Hon. Sammy Leshore, M.P

7. The Hon. Gladys Wanga, M.P

8. The Hon. Regina Chengorok, M.P.

9. The Hon. Dr. Abdullahi Ali
10. The Hon Dr. Loma Mumelo

The Judicial Service Commission (JSC) 1. Hon. Justice Dr. Willy M. Mutunga, Chief
Justice / President of the Supreme Court of
Kenya

2. Hon. Dr. Justice Smokin Wanjala, Judge of
the Supreme Court of Kenya

3. Hon. Justice Mohamed Warsame, Judge

Court of Appeal

4. Hon. Justice Aggrey Muchelule, Judge of
the High Court of Kenya

5. Hon. Prof Tom Ojienda, Senior Counsel

6. Hon. Prof. Githu Muigai, Attomey General

of the Republic of Kenya
7. Hon. Emily Ominde, Chief Magistrate

8. Hon. Florence Muoti Mwangangi, Advocate
of the High Court of Kenya

9. Hon. Prof. Margaret Kobia
10. Hon. Rev. @r.) Samuel Kobia

The Commission on Revenue Allocation
(cRA)

l. Micah Cheserem - Chairman

2. Fatuma Abdulkadir - Vice-chairperson
3. Prof. Wafula Massai

4. Amina Ahmed
5. Prof. Joseph Kimura

6. Rose Osoro

7. Prof. Raphael Munavu

8. Meshack Onyango

9. Dr. Kamau Thuge - P.S The National

3
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The Public Service Commission l.
2.
J.

4.

5.

6.

7.

8.

9.

Prof. Margaret Kobia,Chairperson
Amb. Peter O. Ole Nkuraiyia, Vice Chairperson
Prof. Michael N. Lokuruka
Mr. Titus M. Ndambuki
Mr. Patrick G. Gichohi
Mrs. Veronica Birgen
Mr. Lawrence K. Nyalle
Dr. Judith E. Bwonya
Ms. Catherine R. Omweno

The Salaries and Remuneration
Commission (SRC)

l. Mrs. Sarah JC Serem

2. Mr. Daniel Omondi Ogutu

3. Mrs. Sellestine A. Mbii Kiuluku
4. Mrs. Serah Njeri Kinyua

5. Brig. (Rtd.) Samuel Ndururi Kirugi, MBS.,

6. Mr. Isaiah Kubai

7. lr4rs. Jacqueline Mugo

8. Mrs. Anne Elizabeth Owuor, FCPA, CIA,
MBA, MSC.,

9. Hon. Peter Oloo Aringo
10. Mr. Jason Allen Nambalu Namasake,

LLB(Dar) LLM (London)

11. Mr. Joseph K. Kinyua, CBS.,

12. Mrs. Njoki Kahiga

The Teachers serwice commission l. Dr Salome Gichura

2. Cleopas Tirop
3. Saadia Kontoma

The National
Commission

Police Service
1. Johnston Kavuludi ,Commission

Chairperson

2. Murshid A. Mohamed

3. Mrs. Mary Auma Owuor
4. Ronald Leposo Musengi
5. Dr. Maj. (Rtd) Shadrack Muiu

Ethics and Anti-Corruption
Commission, EACC

Mr. Mumo Matemu, Chairperson

Irene Cheptoo Keino, Vice Chair

Halakhe Dida Waqo, Commission Secretary

Prof. Jane Kerubo Onsongo

1.

2.

J.

4.

4
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IINDEPENDENT OFFICES

The Auditor-General Mr. Edward Ouko

The Controller Of Budget Mrs. Agnes Nangira Odhiambo
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