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I
Mandate

The Salaries and Remuneration Commission (SRC) is a Constitutional Commission created under Chapter 15 of
the Constitution of Kenya, 2010. The Commission is specifically established under Article 230 (1) of Constitution

ofKenya, 2010. It is mandated to set and regularly review the remuneration and benefits ofall the State Officers;

and advise the National and County Governments on the remuneration and benefits of all other Public Officers.

The other functions and powers of the Commission are provided under Section I 1 and Section 13 [1, 2) of the

Core Values

Obiectivity

Integrity

Accountability and Transparency

Responsiveness

Team work

Creativity and Innovation

Inclusiveness
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Mission Statement

To set, review and advise on fait competitive and sustainable remuneration and benefits through research and

analysis
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Equitable and sustainable remuneration and benefits for state and public officers in Kenya



ADC

ADRA

AFC

CBA

CBK

COTU

CPS

CUE

CUEA

DCSS

DISC

DIT

DPM

DRA

DRCPP

DSA

EACC

EDRMS

ERP

ESAMI

FKE

FY

GHRIS

GIPE

HELB

HR

ICPAK

IMF

IEBC

ILO

IPPD

JE

KDF

KICC

KICD

KMFRI

KNBS

IPSAS

MBA

MBS

MOU

MPA

NITA

ACRONYMS AND ABBREVIATIONS

Agricultural Development Corporation

Adventist Development and Relief Agency

Agricultural Finance Corporation

Collective Bargaining Agreements

Central Bank of Kenya

Central Organization of Trade Unions

Certified Public Secretary

Commission for University Education

Catholic University of Eastern Africa

Directorate of Corporate Surport Services

Disciplined Services

Directorate of Industrial Training

Directorate of Personel Management

Directorate of Remuneration Analysis

Directorate of Research, Compliance, Policy and Planning

Daily Subsistence Allowance

Ethics and Anti-Corruption Commission

Electronic Documents and Records Management System

Enterprise Resource Planning

Eastern and Southern Africa Management Institute

Federation of Kenya Employers

Financial Year

Government Human Resources lnformation System

Public Administration, Infrastructure, Governance and Energy

Higher Education Loans Board

Human Resources

Institute of Certified Public Accountants of Kenya

International Monetary Fund

Independent Electoral and Boundaries Commission

International Labour Organization

Intergrated Payroll and Personnel Database

lob Evaluation

Kenya Defence Forces

Kenyata International Convention Centre

Kenya Institute of Curriculum Development

Kenya Marine and Fisheries Research Institute

Kenya National Bureau of Statistics

International Public Sector Accounting Standards

Master of Business Administration

Moran of Burning Spear

Memorandum of Understanding

Master of Public Administration

National Industrial Training Authority
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NMK

NWCPC

OAG

OCOB

OP

PCK

PFM

PSC

PWC

PURTI

SASE

SRC

TSC

TUK

National Museums of Kenya

National Water Conservation and Pipeline Corporation

Office of the Auditor General

Office of Controller of Budget

Office of the President

Productivity Centre of Kenya

Public Finance Management

Public Service Commission

PriceWaterHouseCoopers

Public Universities, Research and Tertiary Institutions

Social, Agriculture, Security, and Environment

Salaries and Remuneration Commission

Teachers Service Commission

Technical University of Kenya
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Tlrc financialyca r"20l6 / 2017 will go down in thc h istory of SRC as one of the most memorable. On l16November
2016, the Curttrnissiorr lclc.rscti the loh l.)valuation (lE) results for five sectors of Public Service covering CMI
Servicc; County Govcrnnlclrt; (.on)n)Clcial State (lorporations; Service and Regulatory State Corporations;

Constitr.ltional Conrrnissiorrs, Intlcpentlent 0fficcs and Teaching Service. The Commission endeavoured to
contplL.to tho exercise rvith in th t: stip u Iatcd I irnc frarnc and sct parameters knowing that the entire public service
wils watch ing with kccr) intercst on tho outconl(].

It r.r,as inevitablc that up{)n thc rcle.lso of tlr( resrrlts, the (lomnrission would continue to engage with the various

stakeholtlers to irorl out any issrres arising flonr the JE lesults and ensure smooth implementation. Perhaps a

striking exanrplc 0f t hc inr rncci iatt. be ncfit oft hc lli ancl what the results gave birth to was the successful conclusion

of the (bllectivc llalgaining Ai.lrccn)cnt (CBA) bctwce'n tlrL' Teachers Service Commission (TSC) and Kenya

National []nion of l'caclrers (KNU'l). lt rvas, to put it in a nutshell, a breath of fresh air to a nation that is used to

intlustrial unrcsts by pu blic servltllts entrust('d rvith pr-oviding essential services. We remain optimistic that, with
tinre, (lt'lA tregotiat ions will be ca rricci with in thc conl ines of anr icable understanding and mutual benetit that will
viclri industrial harnronv.

I arn glad to report that the JE in the re'nlaining two sectols i.e. the Disciplined Service, and Public Universities,

Research, ancl'fertiary Institutions was succcssfully launched midway during the period under review and is

alnlost cornplete. I irlust conrnrcnd the SRC toam, cor)sultants and our stakeholders for the concerted effort to
ensu rc the excrcise was carricd or.rt d iligcntly, protessionally and within budget.

It was absolutely important for the Commission to prioritize and place all its resources on the lE exercise in order
to find long lasting solution to the widespread inequalities and disparities in remuneration and benefits pafable in
the public sector. lnequity in pay has been the root cause of dissatisfaction, poor morale and performance,leadlng

to frequent industrial unrest and poor service delivery in some sectors.

The Commission has revised its strategic plan with a view to entrenching the constitutional principles ofensurlng
that the total public compensation bill is fiscally sustainable; attracting and retaining requisite skills in public
service; recognition ofproductivity and performance; and transparency and fairness. In reviewing the strates/ the
Commission has also taken into consideration the national development policies, changing economic and social

environment so that it is in sync with the aspirations and hopes ofall Kenyans.

I thank the National and County Covernnlents, Constitutional Commissions and lndependent Offices, Ministries,

Departments and Agencies, and deve'lopnrent partncrs, especially World Bank, for supporting the work of the

Commission. I also wish to extend my sincere gratitude to SRC Commissioners and Secretariat staff who have

sacrificed a lot to ensure that the Commission meets its obligations.

On behalf of the Com m ission, I wish to assure a ll the stakeholders of our support for successful implementation of
remunerative issues in puhlic scrvice.

St...,rD
Sarah l.C. Serem, EBS (Mrs)
Chairperson

,
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He holds an MBA from Eastern and Southern Africa Management lnstitute (ESAMI)

and Maastricht School of Management, and a Bachelor of Education Degree from

Kenyatta Universiry He has over 20 years of working experience in human resource

management and development.

Mrs, SarAh l. C. Serem, EBS ,,\., r. I-p(,)r.r.lr., r.
Charrper5on

Mr. Daniel O. Ogutu, MBS
Vice Chairperson

She holds a Master's Degree in Public Administration (MPA) from University of
Connecticut-USA and Bachelor's Degree in Literature in English, Political Science

and Philosophy from Makerere University. She served as a Chief Human Resource

Manager at the Teacher Service Commission (TSCJ between 1997 and 2002. She has

also served at the Task Force Reviewing Labour Laws representing the teaching

service.

She holds a Master of Business Administration (MBA) in Human Resource

Management and a Bachelor ofArts degree (Sociology & Political Science], both

from the University of Nairobi. An experienced H R practitioner, Sarah, has over

30 years' experience in human resource management. Prior to her current
appointment, Sarah worked at Kenya Post Office Savings Bank for over 20 years

as Head ofHuman Resource. She also serves as a council memberof University
of Eastern Africa, Baraton and a Board member ofAdventist Development and

Relief Agency (ADRA), Somalia and International. ADRA is one of the leading

non-governmental relief and development agencies in the world, operating in

--ry

She holds a Bachelor of Law Degree ILLB, Hons) from University of Nairobi. She

is the Executive Director/Chief Executive ofthe Federation ofKenya Employers

IFKE), and an advocateofthe High CourtofKenya. Mrs. Mugoserves asSecretary

General Business Africa, and is a member of the Governing Body of the
International Labour Organization (lLOJ, the International Organization of
Employers, Trustee National Social Security Fund, Higher Education Loans

Board (HELB) and National Industrial Training Authority (NITA]. She has over

30 years of experience in senior executive positions in the public and pri te -

sectors,

Mrs, Serah Kinyua, HSC

He holds a Master's Degree from the University of Toronto, Canada. He is a long

serving public figure who has served as a Cabinet Minister in the Ministries of
lnformation and Broadcasting, 7980-7982; Environment and Natural Resources-

1982; Laboul 1985-1986; Education, 19A6-1997; Manpower Development-1991;

and as an Assistant Minister for Education in 1979- 1980.

Mrs. Jacqueline Mugo, MBS

PAGE lvi
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tle holds a Bachelor of Law Degree (LLB, Hons) from the University of Dar-es-

salaanr, and a Master's Degree (LLMJ from the University of London. He is an

advocate of the High Court of Kenya and a lecturer at the Catholic University of

Eastern Africa (CUEAJ. Previously, Mr. Namasake worked at FKE for 25 years,

where he served in the Task Force Reviewing Labour Laws in 2000. He also

served as a member ofthe Akiwumi Tribunal to review terms and conditions of
service for Members of Parliament and staff of the National Assembly in 2009,

and lectured at the University of Nairobi (1974-1980).

She holds a Master's Degree in Business Administration (Strategic

Management) from ESAMI and Maastricht School of Management-

Netherlands. She holds a Bachelor of Education Degree from Kenyatta

University and is a Certified Public Secretary (CPS-K). She is the Director of
Human Resources and Administration at Independent Electoral and

Boundaries Commission (IEBC). Prior to the above appointments, she served

as the Director of Human Resources and Administrative Services with the

Nairobi Water Company. Mrs. Kiuluku also worked as the Chief Human

Resources and Administration Manager with the National water Conservation

and Pipeline Corporation (NWCPC). She has also served the National Museums

of Kenya (N MK) as Principal Administrative Officer, and as a Personnel Officer

with Agricultural Development Corporation (ADC).

Brig. (Rtd) Samuel N. Kirugi, MBS

She holds a Mastcr ofscience Degree in Audit Management & Consultanry

and a Post Graduate Diploma in Audit Management & Consultancy both

from the University of Central England, Birmingham. She is a Certified

Public Accountant, a Fellow of lnstitute of Certified Public Accountants of

Kenya (ICPAK), a Certified lnternal Auditor and has Certification in Risk

Management Assurance. She is in the Program Oversight Commiftee on

the Global Accountancy Development of the Global International
Federation of Accountants. Mrs. Owuor retired from Kenya Power in

2015, having worked for 25 years in different managerial positions in

Finance, Internal Audit and Commercial Services as well as being the

Gender Coordinator. Previously, she worked in the Office ofthe President

(OP), Public Service Commission (PSC), and served as a member ofThe
lnternational Public Sector Accounting Standards Board.

I
I

Mrs Sellestine Kiuluku, MBS

-

He holds a Master's Degree in Education and a Bachelor ofEducation Degree both from

the University of Nairobi. He retired from the Kenya Defence Forces in fanuary 2004

after 2 5 yerrs ofservice, having gained wide experience in command, training, logistics

and human rcsource administration for which he was awarded the Moran ofBurning

Spear (MBS) in 1994. Since retirement, he has worked with the Armed Forces Pay

Review Board (AFPRts).

I
Mrs. Anne Elizabeth Owuor, HSC

ffi,
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Annual Report and Financial Statements for the Year Ended June 30, 2OU PAGE I vii

,#
l.

I

Mr, ,ason Namasake, MBS

,es

/,



He holds a Bachelor ofLaw Degree from the University of Nairobi, and a Diploma
in Law from Kenya School of Law. He also holds a Diploma in Social Science
(lndustrial Relations) from Ruskin College (Oxford). He is a lawyer by
profession, with a bias in industrial law and has been a practicing advocate of
the High Court of Kenya since 2008. Alongside his responsibilities as a

Commissione4 Mr. Kubai has been a board member ofCentral Organization of
Trade Unions ICOTU) since 2003, a teacher ofparalegal training for trade unions
since 2005, a council member in the Directorate of lndustrial Training (DIT)
since 2001, and a member ofseveral banks and other financial institutions.

Mr. Isaiah Kubai, MBS

Dr, Kamau Thugge, EBS

He holds a Bachelor ofLaw Degree (LLB, HonsJ from Poona University, Symbiosis
College, and Bachelor ofArts (Economics & Political Science) Degree from Poona
University, Nowrosiee Wadia College, India. Mr. Muturi is currently the Solicitor
Ceneral, State Law Office. He is also a Partner at Muturi, Gakuo & Company. He has
previously worked in the Office of Deputy Prime Minister as Director-
Coordination, and as KANU's Executive Director.

-

Mr. James Muhoro, OGW
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He holds a Bachelor's Degree in Literature in English, Political Science, and
Philosophy from University ofNairobi. He loined the Civil Service IProvincial
Administration) in 1978 rising to the position of District Commissioner. He
moved to the Central Government from 1991 as Senior Assistant Secretary
and rose to the position of Senior Deputy Secretary In his wide career of
service, Mr Muhoro served as Ag. Director of Kenya Marine and Fisheries
Research Institute IKMFRI), Mombasa, from 1999 to 2000, He helped in
setting up the Interim Independent Boundaries Commission from 2009 to
2010, as the Chief Executive Officer and also the National Police Service
Commission from 2072 to 20 73.

L \-Ii<

br{\ J

I

He holds a Doctor of Philosophy (PhD) in Economics and Master of Economics
both from lohn Hopkins University; and a Bachelor ofArts (Economics) Degree
from Colorado College, USA. Dr. Thugge is currently the Principal Secretary at
The National Treasury. He has previously worked in the Ministry of Finance as

Head of Fiscal and Monetary Affairs Department, Economic Secretary and as

Senior Economic Advisor. Before joining the Ministry of Finance, he worked
with the International Monetary Fund 0MF) as Economist/Senior Economist
and Deputy Division Chief.

Mr. Njee Muturi



)

She is the Commission Secretary and CEO, having been appointed in fune 2015.
She served as the Deputy Commission Secretary from May ZOl2 to Match 2014,
and was appointed as the Ag Commission Secretary in March 2014. Mrs Gitau has
a Master's Degree in Business Administration from the University ofNairobi and
a Bachelor of Education Degree from Egerton Universiry She is currently

, pursuing a PHD in Business Studies at the University of Nairobi, School of
Business. Previously, Mrs Gitau worked at the Higher Education Loans Board
(H ELB), lndustrial Development Bank, and Hawkins Associates.

Mrs. Anne R, Gitau
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*.. STATEMENT FRoM THE coMMIssIoN SECRETARY

The 2016/2077 financial year was busy fbI the Commission, with a nunlber of key activities. One maiol

assignment was the lott Evaluation for Public Service encontpassing Civil Service; County Government;

Commercial State Corporations; Servicc and Regulatory State Corporations; Collstittltion;rl Commissions

Independent Offices ald Teaching Service; Disciplincd Se'rvices; and Public Universitics, Re'search and Tertiarl

Education lnstitutions.

This was an ambitious pro,ect that requircd proper planning, utilization ofresources and continuous engagement

with the stakeholders. Thankfully, during the year, the Corlmission was able to comlllctc and finalize job grading

structure for five sectors [Civil Service; County Governnrer]t; Commercial State Corporations; Service and

Regulatory State Corporations; Constitutional Commissions, Independent Offices and Tcaching Service).

Additionally, tlte salary structures for Civil Scrvice; Commercial and Strategic State Corporations; Service and

Regulatory State Corporations; and Constitutional C0nrmissions, lndependent Officcs and Teaching Service were

released. lob evaluation for the two pending sectors (Disciplined Services; and Public Universitiss, Research and

Tertiary I nstitutions) commenced and is cxpected to tle finalizcd in thc following year

During the year, the Commission carried out conrpliancc checks in 18 County Covet'nrlrellts to assess compliance

with SRC's circulars and advisories. The Commission also signed a menrorandunr of Ltntlcrstanding with oversight

institutions, that is: Office of Controller of Buclget (O0O B), Comntission on Revcntte Allocation (CRA) and Office of

the Auditor General (OAG), on implementation and enforccment ofS RC advisorics and guidelines.

Finally, the Commission continues to adhorc strictly to disciplined approach to fittancial marlilgcltlur)t eJlrling

exemplary ratings from all four major rating agcncics. There was overall inrPl'ovcll)crrt in ahsorption rate on the

overall budget compared to the previous Financial Year: HoweveI there was ;r tleclitle in cxchct;ucr support from

the National Treasury, hence affecting implementatiolr of thc work plan. 'l hc (ionttltission targcts 100 percent

absorption rate in the coming FY 2017/ 18 as the ongoing JE exercise is expL.ctc(l to l)(r conl pleted in the first halfol

t11e yea6, and this will bring more predictability in the Cont Inission's plantring attd cxe ctrtion o l its work plan.

Anne R. Gitau (Mrs)
Commission Secreta t-
PAGE lx

CEO
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A number of key activities that underpin the SRC striltcgy and kcy the matic arcas were also ach ieved. In lirre with

the Commission's mandate to set and review remuneration and benefits firr State Officers and the fbur ycar salary

review cycle, the Conlmission carried out a contparative survey on rernuneration alld benefits ti)r State Officers in

comparable economies in thc World. The study inlirrmcd the review Of salary and llenefits structurc lbr State

Officers for the period ?077'2022.

Two (2) major undertakings during this pcriod inclucle: thc Public Wage li ill [irt'ccastitrg ancl Productivity Indices

Development projects. With technical support of World Bank, the C0ntnrission Iacilitatod capacity huilding of 20

technical staff drawn from SRC, Teachers Service Conrnrission ('l'S0), National 'lreasrtry, Nairobi County PLrhlic -

Service Board, and Public Service Conrmission (PSC) on wage bill lbrecustinl; Ilrodel. As a result, a dralt pay policy

manualand pay data collection tentplate was devcloped, and a tlraft wage bill tbrecastiltg modcl Pilotod with data

fro m TSC, PSC and County Goverllments.

Good progress was also achieved on the productivity indiccs developmcnt. A technicrll intcr-agency committee

formed by the Commission is in place and is currently working with Prod uctivity Ccntrc ot Kenya (PCK) to develop

productivity indices for 3 pilot scctors tarBeting Education, H ealth and Governance'



MANAGEMENTI

She is the Commission Secretary and CEO, having been appointed in ,une 2015.
She served as the Deputy Commission Secretary from May 2012 to March 2014,
and was appointed as the Ag Commission Secretaryin March 2014. Mrs Gitau has
a Master's Degree in Business Administration from the University ofNairobi and
a Bachelor of Education Degree from Egerton University. She is currently

7 pursuing a PHD in Business Studies at the University of Nairobi, School of
Business. Previously, Mrs Gitau worked at the Higher Education Loans Board
(HELB), Industrial Development Bank, and Hawkins Associates.

Mrs Anne R. Gitau

fohn K. Monyoncho is currently pursuing a PhD degree at the University of
Nairobi in Global Business Management. He holds an MBA in Finance and
Bachelor's Degree in Economics from the University of Nairobi, and a
Bachelor of Science Degree in Statistics from Poona University (lndia). Mr.

Monyoncho has over 20 years ofexperience in senior management in both
public and private sector having worked with Kenya National Bureau of
Statistics (KNBS) where he rose to the position of Principal
Economist/Statistician before moving to the Permanent Secretary's Office,
as a Technical Assistant. He has also worked as a Technical manager
STATCAP with the Kenya Integrated Household Budget Survey proiect, a
World Bank project housed at the KN BS, for seven years before joining the Mr ,ohn K, Monyoncho
commission in 2013. Darector, Research compliance

Policy and Planning
I

Ms Grace Ogembo
Director, Remuneration Anal ysrs

-

She holds a Master of Arts Degree in Business Administration and Bachelor of
Commerce fAccounting) Degree both from Kenyatta Universiry She is a Certified
Public Accountant (K), Credit Management Professional and a qualified Human
Resource and Administration practitioner.

Ms Njoka has over 15 years of experience in finance and human resource and has
been in senior management in both public and private sectors. Previously, she has
worked at Tourism Fund in Finance and Human Resource Management, Brookside
Dairy Ltd and Nairobi Women's hospital.

She holds a Master of Arts Degree in Economic Poliry Management from
Makerere University and a Bachelor ofArts Degree from University ofNairobi.

Previously, Ms Ogembo worked as Deputy Chief Economist at the Permanent
Public Service Remuneration Review Board (PSRRB), Ministry of State for
Public Service; and as Principal Economist at the Macro Economic Planning
Department at the Ministry ofPlanning and National Development.

I *r
Ms Margaret N. Njoka
Director, Corporate
Support Services

t
I
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(b) Powers of the Commission
Section 13 (1, 2) ofthe SRC Act, 2011 provides that the

Commission shall have all powers generally necessary

for the execution of its functions under the
Constitution and the Act, and without preiudice to the

generality ofthe foregoing, the Commission shall have

powers to:

(i) Gather by any means appropriate any
information it considers relevant, including
requisition of reports, records, documents or
any information from any source, including
governmental authorities;

(iD Interview any individual, group or members of
organizations or institutions and, at the
Commission's discretion, conduct such
interviews;

(iii) Hold inquiries for the purposes of performing

its functions under the Act; and

(iv) Take any measures it considers necessary to

ensure that in the harmonization ofsalaries and

remuneration, equity and fairness is achieved in

the public sector.

In the performance of its functions, the Commission:

(i) May inform itself in such manner as it thinks fit;
(ii) May receive written or oralstatements from any

person, governmental or non-governmental
agency; and

(iii) Shall not be bound by the strict rules of
evidence.

(c) Gulding Principles for Remuneration
Determinadon
In performing its functions, the Constitution under

Article 230 [5) provides that the Commission shall

take the following principles into account:

ti) The need to ensure that the total public
compensation bill is fiscally sustainable;

(ii) The need to ensure that the public services are

able to attract and retain the skills required to

execute their functions;
(iiiJ The need to recognize productivity and

performance;and

(iv) Transparency and fairness.

In addition to the four principles, Section 12 (1) ofthe

Act stipulates that the Commission shall be guided by

the principle of equal remuneration to persons for

work ofequalvalue.

(d) GovernanceStructure
The Commission is headed by a Chairperson and 13

Members ofthe Commission appointed in accordance

with the provisions ofArticle 230 ofthe Constitution

and SRC Act, 201l. The Commissioners are
responsible for: (a) Overseeing implementation ofthe
provisions of the SRC mandate as spelt out in the

Constitution and the SRC Act 2011; (b) Provision of
policy direction for the implementation of the SRC

mandate as spelt out in the Constitution and SRC Act,

2011; and (c) Ensuring effective functioning of the

Commission through provision ofresources required, i
among others.

The operational arm of the Secretariat is headed by

the Commission Secretary who is the Chief Executive '

Officer. The Commission Secretary is responsible for:

(il The implementation of the functions of the

Commission; the formation and development of an

efficient administration; and [iiJ The organization,

controland management ofstaff. The structure ofthe

Secretariat has three Directorates: (i) Directorate of

Remuneration Analysis (DRAI; (ii) Directorate of
Research, Compliance, Policy and Planning (DRCPP);

and (iii) Directorate of Corporate Support Services

(DCSSJ. Directorates have departments and divisions

aligned to specific directorates' functions as defined

in the Commission's strategic plan. The Commission

also has three independent departments: Legal

Affairs; and Corporate Communications that are

directly responsible to the Commission Secretary and

the I nternalAudit and Risk Management Department,

which functionally reports to the Audit and Risk

Committee of the Commission but administratively to

the Commission Secretary.

(e) KeyManagement
The routine management of the Commission is

carried out by the Commission Secretariat headed by

the Commission's Secretary/ Chief Executive Officer

PACE l1 Annual Report and Financial statements ror the Year Ended June 30, 2o17

I. KEY COMMISSION INFORMATION AND

MANAGEMENT

(a) Backgroundlnformation
Salaries and Remuneration Commission (SRC) is

established under Article 230 of the Constitution of
Kenya to:

tl) Set and regularly review the remuneration and

benefits ofall State Officers; and

(ii) Advise the National and County Governments

on the remuneration and benefits of all other
Public Officers.



(iiil
(iv)

(0 Fiduciary Management
During the fiscal year, the following members of the management team were charged with direct fiduciary
responsibility:
(ll Mrs Anne R. Gitau - Commission Secretary
(ii) Ms Margaret N. Nioka - Directo[ Corporate Support Services
(iiil Ms Grace Ogembo - Director, Remuneration Analysis
(iv) Mr John K. Monyoncho - Directo[ Research Compliance poliry and planning

(g) FiduciaryOversightArrangements
(il Technical Social, Agriculture, Security and Environment Sectors (SASE) Committee ofthe Commission
(ii) Technical Public Administration, lnfrastructure, Governance and Energy Sectors (GIpEJ Committee ofthe

Commission
Corporate Services Committee of the Commission
Audit, Risk, and Compliance Committee of the Commission

(h) CommissionHeadquarters
Williamson House,4'n Ngong Avenue, 6'n floor
P.O. Box 43126-00100,
Nairobi, Kenya

Tel: +254 27 1.0O65 / 7 1 / 8l
E-mail: info@src.go.ke

Website: www.src.go.ke

(i) Principal Bankers
Central Bank ofKenya, Haile Selassie Avenue
PO. Box 60000, CitySquare 00200
Nairobi, Kenya

0) IndependentAuditors
Auditor General,

Kenya NationalAudit Office, Anniversary Towers, University Way
P O. Box 30084, GPO 00100
Nairobi, Kenya

(k) Principal Legal Adviser
The Attorney General, State Law Office, Harambee Avenue
PO. Box 40112, City Square 00200,
Nairobi, Kenya
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II. CORPORATEGOVERNANCESTATEMENT

The objects of the Salaries and Remuneration
Commission, other Commissions and the lndependent

Offices are stipulated under Article 249 of the

Constitution of Kenya. ln fulfilment of the objects, the

Commissioners assume the ultimate responsibility in

ensuring that the Commission is accountable to the

public and complies with the highest standards of

corporate governance.

The Commission believes in embracing Corporate

Covernance through creation of the right corporate

culture and values. The Commission exercises due care

in ensuring that the management of the Commission's

affairs is carried out in the best interest of the

government and the public. The Commissioners and

the management possess a range of requisite skills,

qualifications and experience to manage the

Commission and work in compliance with the

provision ofChapter Six ofthe Constitution of Ke nya

Responslbillties
In recognition of their ultimate responsibility on the

Commission affairs, the commissioners' focal point to

guide their decisions and actions is based on a

foundation of good governance, and on the

Commission's core values which are integrity,
obiectivity, accountability and transparency and

teamwork.
The roles and responsibilities of the Commissioners

include but not limited to the following:

(il Formulation and approval of the Commission's

vision, mission, core values, stratery and work
plans;

(ii) Approval ofannualbudget and the final financial

statements; and

(iii) Approval ofoperationalpoliciesand manuals.

Role ofthe Chairperson
The Commission is chaired by the Chairperson who is

appointed by the President ofthe Republic of Kenya in

accordance with provisions of Article 230 (2) of the

Constitution and Section 4 of the Salaries and

Remuneration Act, 2 011.

The Chairperson is responsible for the overall

Commission leadership and its effectiveness; ensures

that key tasks of the Commission are properly

understood by the Commissioners and the SecretariaU

and assumes overall responsibility for all the

Commission decisions, severally with other
Commissioners.

Role of the Commission Secretary
The Commission Secretary is appointed by the

Commission in accordance with Section 16 of the

Salaries and Remuneration Act, 2011. The

Commission Secretary doubles as the Secretary to the

Commission and the head of the Commission

Secretariat. The Commission Secretary is responsible

for the overall leadership and day-to-day management

ofthe Commission's operations; efficient and effective

management of the secretariat; performance

management, operational controls, ethical conduct,

and good corporate governance.

Commission Structure and Composition

The Commission is composed of the Chairperson, ten

(10) members, who are all appointed by the President

of the Republic of Kenya, and three (3) ex- officio

members who are representatives of the Government

ministries.

Functions of the Commission are carried out under a

defined structure made up of the Full Commission,

defined, and/or ad hoc Committees which facilitate--

the discharge of the Commission's mandate. The

Committees assist the Commission in its
responsibilities and obligations in ensuring that there

are independent oversights of internal controls and

risk management.

Commlssioners' Remuneration
The Commission and its Committees meet regularly in

accordance with annual schedules. All members ofthe

Commission are paid a sitting allowance for the

meetings they attend up to a maximum of eight (8)

meetings per month. During the financial year,

members were also paid task force allowance for

meetings attended on lob Evaluation for the Pub[c

Service. The exercise is expected to be completed in

the 2017 /18 Financial Year. The Chairperson of the

Commission and the members, with exception of three

(3) ex-officio members representing Government

institutions, are also paid a monthly retainer through

the consolidated fund by The National Treasury The

retainer and allowances, paid out of the consolidated

fund, are not recognized in these financial statements.
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Commissi on Meetings and Commission
Commlttees
The Commission has a structured system ofoperation
made up of committees to assist it in discharging its
mandate, responsibilities and obligations. The
Commission delegates specific functions to selected
Committees with defined formal terms o[ reference,
without abdicating its ulrimate responsibility. The
terms of referencc clearly identi$r matters reserved
for the Full Con]mission and the Committees. The
Committees make recommendations to the Full
Commission for consideration and
adoption/resolution. During the year, the full
Commission held 34 meetings.

The Chairmanship and Membership of the
Commission Committees is regularly reviewed by the
Conrmission, responsible for filling any vacancies. The
Commission is cognizant that members collectively
havc sufficient qualifications and experience to fulfil
the duties of respective Committees. The elected
Chairpersons appraise the Full Commission meetings
of their activities on a regular basis through oral
and/or written reports, The agenda for Commission
meetings are set in consultation with Chairpersons of
the Committees. During the yeat the Commission had
five (5) Standing Committees and nine (9) lE Taskforce
Committees. The standing committees were:

A. Audit, Rlsk and Compliance Commlttee
The Audit, Risk and Compliance Committee was
chaired by Commissioner Isaiah Kubai. Other
members were: Mrs Serah Kinyua, Dr Kamau Thugge,
Mr lames Muhoro, Mrs Anne Owuor, Mr Jason
Namasake, Brig. (Rtd) Samuel Kirugi and Mr Niee
Muturi. The mandate of the Committee is to examine
internal and extcrnal audit reports, review the
Commissions financial statements, risks and internal
controls and compliance. The Committee held 11
meetings.

B. Corporate Services Commlttee
The Corporatc Committee was chaired by
Conrmissioner Oloo Aringo. Other members were: Mr
Daniel Ogutu, Mrs Sellestine Kiuluku, Mrs facqueline
Mugo, Mr lohn Gechaga, Mr Njee Muturiand Mrs Serah
Kinyu a.

The mandatc of this Comnlittee includes but not
limited to, providing oversight and governance on
issues pertaining to administration, human resource

management and financial services. The Committee
held 19 meetings.

C. Public Administration, Infrastructure,
Governance and Energy Sectors (GIPE)
Technical Services Committee

The GIPE Committee was chaired by Commissioner
Daniel Ogutu. The other members were: Mrs
Sellestine Kiuluku, Mr Isaiah Kubai, Mrs lacqueline
Mugo, Mr lames Muhoro, Mr Njee Muturi and Mr lohn
Gechaga. The committee is in charge of reviewing
remuneration submissions from institutions within
the Public Adm inistration, Infrastructure, Governance
and Energy Sectors. The Committee held 19 meetings.

D. Social, Agriculture, Security, and Environment
(SASE) Technical Services Committee

The SASE Committee was chaired by Commissioner
Anne Owuor. The other members were; Brig. [RtdJ
Samuel Kirugi, Dr Kamau Thugge, Mrs Serah Kinyua,
Hon. Oloo Aringo, and Mr lason Namasake. The
committee reviews remuneration submissions from
institutions within Social, Agriculture, Security and
Environment Sectors. The Committee held 15
meetings.

E. Legal Committee
The Committee was chaired by Commissioner Jason
Namasake. The other members are Mr Njee Muturi,
Mrs lacqueline Mugo, Mrs Anne Owuor, and Mr Isaiah
Kubai. The mandate of the committee is to deliberate
on legal issues touching on the Commission's mandate
and report to the Full Commission. The Committee
held I I meetings during the year.

lob Evaluation (lE) TaskForce Commlttees
The job evaluation task force committees were
constituted during the year 2074/L5 to oversee the
job evaluation exercise. They were established in
recognition of the fact that the exercise was not only
complex and enormous, but it also entailed activities
that were over and above the normal Commission
activities of remuneration review. The exercise was
cnvisaged to end in the financial year 2077-Z0lB,
following which the committees will automatically be
terminated.

Statement of Compliance and Conflict oflnter€st
Conscious of its respo ns ibilities to members, service
providers, suppliers, creditors, employees and society,
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the Commissioners issued a statement confirming that

they had complied with the law conducted their affairs

in accordance with the best principles and practices of
corporate governance, and that to the best of their
knowledge and management, no person, employee or

agent acting on behalf of the Commission with the

knowledge of authority of the Commission or
management, committed any offence under the

Prevention of Corruption Act or indulged in any

u nethi cal behaviour in the conduct of the
Commission's business, or had been involved in

money laundering, or any practice or activity contrary
to national laws or international conventions.

Code ofConduct
Each Commissioner derives his or her authority and

position from a legitimate nomination procedure.

However, on becoming a member, each Commissioner

becomes bound by the overriding fiduciary duty to act

in good faith in pursuit of the best interests of the

Commission members as a whole. In the discharge of

their duties, Commissioners operate within the

framework of a collective Commission. ln order to
enable the Commissioners to operate effectively and in

the best interest of the Commission, all
Commissioners observe rules and regulations
governing the conduct of Commissioners as contained

in the Commission's manual.

Risk Management
The Commissioners are committed to a process of

Enterprise Risk Management that guides in the

identification of strategic and operational risks

through a structured, systematic, proactive and

integrated process. This is done through a risk
management framework which enables management

to focus, in a comprehensive and holistic manner, on all

risks faced by the Commission. A risk management

policy established by the Commission is one of the

important steps in ensuring that management
identifies and manages all risks and Commissioners

provide oversight as well as policy direction in

managing risks.

Rlsk Management Structure and Roles

Risk management on an enterprise wide basis

requires an integrated approach between the various

risk-related specialists, department and staff. The risk

management structu re of the Commission is

comprised of the Audit Committee, the management

team and a risk committee at the Secretariat level

composed of representatives from each department.

Role of the Audit committee
The Commission has established committees among

them the audit committee whose mandate is to
implement and monitor implemented risk
management framework established by the

Commission. The Committee also ensures that risk

management system implemented by management

meets the requirements set out in the policy.

Role ofManagement Team

The Management team's role in risk management is

that of implementing the risk framework established

by the Commission. ln addition, the management

receives and approves quarterly reports on

operational risk management issues, and reports any

strategic risks identified to the Audit Commirtee and

the Commission. The management team also

approves risk mitigating actions to be taken by the

secretariat risk committee, contributes to the

development of the Risk Management system and

arranges internal audits on the risk management

process at appropriate intervals on behalf of the

Commission.

Risk Categorles

The Commission has identified and categorized risks

as follows:
( i) Strategic risks: They arise from the Commission's

strategic plan;

(ii) Financial risks: They are associated with financial -

aspect ofthe Com mission;
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Role oflnternal Audit and Risk
In addition to the implementation of risk
management framework, the Commission has an

independent internal audit and risk department

whose function is to provide independent assurance

to the Commission and management through
structured audits, reviews, testing and other
techniques; carrying out risk based audits; reporting

on effectiveness and efficiency of risk management

process; as well as reporting on Commission's
compliance with the risk policy. Continuous risk -'

assurance audits were conducted during the year to

review the Commission's risk status. A review ofthe
strategic and operational risk registers was -

undertaken.



(iii) Operational risks: These are associated with the operations ofthe Commission; and

(iv) Legal and regulatory risks: These can arise from non-compliance with the Iegal and regulatory
requirements.

Risk Training and Awareness
The Commission's commitment to risk management has also been evidenced by the awareness and continuous

training given to the members ofthe Commission, management and the staffofthe Commission throughout the

yea r.

' Annual Report and Financial Statements for the Year Ended lune 30,2017 PAGE I 6



III. MANAGEMENT DISCUSSION AND
ANALYSIS

2, OperationalPerformanceAnalysls
The activities that were implemented by the
Commission cut across five (5) thematic areas.

The strategic themes are the key performance

areas which the Commission prioritizes to excelat
in ordcr to achieve its mandate and delivcr value
to customers. The Commission themes are:
(i) Policy and legalframework;
( ii) Remuneration and benefits;
( iiiJ Compliance;
(iv) Corporate image and stakeholders'

engagement;and
(u) Institutionalcapaciry

Accompl i shme nts du ri ng th e Ye ar

(D fob evaluadon forpubllcseMce
During the period, the Contmission planned to
finalize the fE exercrsr.'fhis included development
and communication of grading and remuneration
structure for the public servicc. In addition, the
Commission was to complete the salary survey for
two outstanding sectors; Public [,niversities,
Research and Tertiary lnstitutions (PURTII and

Disciplined Services (DISC), and ensure
harmonization of the results for all the seven
(7)sectors.

Head of Public Service, Dr Joseph Kinyua (centre), with
SRC Choirperson, Mrs Sarah Serem (left), and Principal
Secretary, Public Service and Youth, Mrs. Lillian Mbogo

Omollo, during the release ofjob evaluation for Public
Service

Thus, the Commission undertook lE for the entire public

service excluding National Intelligence Service (NISJ,

Parliamentary Service Commission (PSC), and ludicial
Service Commission (ISCJ. lob evaluation clinics werr
held for all institutions, during which the Commission
organized validation workshops for lE results and one-
on-one engagements with the various institutions on

their grading results. Feedback from the institutions
were processed and final grading structures for various
institutions communicated.

PWC Consultants presenting lE groding results to a teom

from Technical University of Kenyo (TUK) during o job
evaluation clinic

A salary survr.y was also r

sectors. llarmonization
salary structures for thr

ongoing.

ndertaken for DISC and PURTI

rf jE results and subsequcnt

entire public service is still
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1. Strategic Dlrecdon
The first strategic plan (2013 /201.4 -2077 /2078)
for SRC was published in August 2013. It is the
primary planning tool that provides a framework
within which the Commission has developed its
strategies, objectives, activities and expected
outputs/outcomes. The strategic plan articulates
the vision, mission and core values of the
Commission. The strategies and
outputs/outcomes that the Commission hopes to
achieve are anchored on the thematic areas of
policy and legal framework; remuneration and

benefits management; compliance; institutional
capacity; corporate image and stakeholder
engagement.

'f

I

t:

/

T

m



(h) Individual institutions ;rssessment of the
financial implication of implementing the model

salary structure, and demonstration of the

ability to pay within the structure by making a

proposal to the Commission foradvice.

Commission Choirperson, Mrs Sarah Serem (3'd left) and

Commissioner Sellestine Kiuluku (2'd right) with Kenyo

Defence Forces olficers at Afmadhow Somoli, as port ofjob
evaluation exercise for Disciplined Services sector

3y the end of the financial year, the Commission released

:he iob grading and salary structures for State
lorporations. Ninety eight (98) Service and Regulatory

itate Corporations, and 49 Commercial and State

)orporations were evaluated. The total number of jobs

[aluated in Service and Regulatory State Corporations

ras 9,843; while those in Commercial State Corporations

We 6,27 0.

:,f *', "'ar 'tr,.
Vice Choirperson, Mr Daniel Ogutu (standing); the

Commission Secretory, Mrs Anne Gitau (right); and

Directon Reseorch, Complionce, Policy ond Plonning

dng the release of State Corporations job groding and

salary structures

(iiD ResearchandDevelopment
The Commission continued to undertake research on

emerging issues on remuneration and benefits for the

public service. During the year, the Commission
u ndertook research 0n the following a reas:

(a) Review of remuneration and benefit structure for
State Olficers

The Commission undertook a comparative survey on

remuneration and benefits for State officers in
comparable economies in the World. The findings
informed the review of salary and benefits structure for
State Officers, which will come into effect in 2017 /2018
FY after gazettement.

(b) Daily Subsistence Allowance (DSA)

The Commission undertook a study on review ofDSA after

receiving feedback from stakeholders on the issue.

Whereas SRC reviewed the DSA rates in 2 014 for purposes

ofstandardization and regulation r)f the application ofthe
allowance in the Public Service, disparities still exist

across the public service. The general obiective of this

study was to evaluate the optimal DSA rate for public

officcrs while on local travel for official duty. The findings

will inform future policy dire'ctions by the Commission on

DSA.

@ Woge btllfor State Oficerc,2013-2017

The Commission undertook rescarch on the annual wage

bill for State officers for the period 2013-2077. The

research utilized annual wage bill data for State Officers

obtained from relevant circulars, Gazette Notices and

reports by SRC. The findings of the study revealed that the

total wage bill for State Officers for the period March 2013

to March 2017 was Kshs 95.5 billion. The County
goven')ment constituted the larger proportion (Kshs 54

ai li r'-1

il
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ied on the lE job grading structure, the Commission
feloped a salary structure aligned to each grade for

:h service and regulatory state corporations, and

nmercial state corporations. The implementation of
salary structure is based, amongst others, on:

The alignment of the model salary to the grading

structure; and

(iD Advlsoriesand Clrculars
The Commission continued to advice and review
remuneration and benefits for the public service, and

issued 136 advisories and circulars. All advisories and

circulars fsee annex) were continuously uploaded on the

SRC website (www.src.go.ke) for the purpose of easing

access to the circulars by the public.
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billion) of the total wage bill, followed by the Legislature

fKshs 28 billion), ludiciary (Kshs 7.6 billion), Executive

fKshs 3.5 billionJ and Constitutional Commissions and

Independent Offices IKshs 2.4 billionJ.

(d) Wage billforecasting model

The process of developing a wage bill forecasting model

for the Commission began in FY2015/15 with the aim of
having an objective way of projecting wage Bill for the

Public Sector. The World Bank provided the technical

support for the project. During the year, 20 technical
staff from SRC, Teachers Service Commission (TSC), The
National Treasury, Nairobi County Public Service Board,

and Public Service Commission were trained on wage bill
forecasting model at the World Bank.

A draft 'Pay Policy Manual and Pay Data Collection

Template' was developed and a draft'Wage Bill
Forecasting Model'was piloted with payroll data from
teaching service, civil service and county government

employees.

To strengthen wage bill forecasting, in liaison with the

other actors, the Commission and the National Treasury
has secured funding from the World Bank for upgrading
Government Human Resources Information System
(GHRISJ infrastructure and development ofa data mining
system to enable the Commission access HR data for the
entire Public Service.

(e) Productivity reports/indices

The Commission established a technical inter-agency
committee and liaised with Productivity Centre of Kenya
(PCK) to develop productivity indices on pilot basis for
three [3) sectors targeting Education, Health and

Governance. ln this regard,2 consultative workshops
were held with relevant stakeholders on the whole
concept ofproductivity measurement in the public sector.

A template for data collection was developed for piloting.

(iv) Compliance Checks and Compliance
Register

The Commission has been carrying out continuous
compliance checks to determine compliance levels of
public service institutions and identify challenges these

institutions face when implementing SRC advisories.

To strengthen compliance monitoring and ensure
institutions adhere to its advisories, a Memorandum of
Understanding (MoU) was signed between SRC and the

Public Finance Management (PFMJ institutions (Office of
the Auditor General-OAG, Office of the Controller of
Budget-OCOB, The National Treasury and Ethics and Anti-
Corruption Commission -EACC). A Ioint Technical
Committee to implement the MOU was put in place to
ensure adherence to the principles of public finance by
public entities; ensure that Government guidelines,
decisions and advice are adhered to; support and build
synergy between institutions in undertaking their
respective mandates; hold joint meeting from time to time
to share information/data related to public finance
management; and undertake joint field missions to review
expenditures that are ofinterest to the institutions.

To enhance adherence and satisfy SRC regulator
compliance requirements in an equitable, transparent an

consistent way, a Compliance Register which is a summar

of all SRC advisories has been developed by th
Commission for ease ofreference. The register documen
all approved salaries, remuneration and other benefits
State and Public Officers.

Mr Duncan Otieno {1" right) ond Mr Cleopus Wangbn
(2^' right) during a compliance check at Nyandaruo

County

(v) Training ond Development

The Commission undertook capacity building
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During the year under review, the Commission carried oul

compliance checks in 18 County Governments an(
compiled 18 county specific compliance reports. Thr

reports were shared with respective counties togethel
with other institutions like OAG, OCOB, The Nationa
Treasury and EACC, which SRC has been collaboratinl
with in matters of compliance. The Compliance risk matri:

was also updated with information from complianc
check visits and information shared by the OCOB.
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(v0 Perlormance Management

The commission revised its FY 2013 /74-FY2O17 /78 strategic plan and extended it by one year to enable adequate

alignment with the Government's Medium Term Plan. The strategic plan is under implementation and it was from

the same that the Commission prepared an annual work plan for the year which was cascaded to all units for

consistency in decision making and strategy direction

The Commission also carried out a periodic assessment of its performance through quarterly and annual reviews.

Overall, annual progress achievement was 84 percent, compared to previous year's achievement of80 percent. In

addition, the commission carried out performance appraisals for all staff to ensure continuous improvement and

development.

3 Flnanclal Performance Analysls
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Commissioners and Secretariat. Five (5) Commissioners were trained on Audit and Effective Human Resource

Management'. Forty four (44) members of staff from the Secretariat were trained out of which 32 were trained on

minute writing at Kenya School of Government, and 7 benefited from Continuous Professional Development

workshops.
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Choirperson SRC (3" right) and Commissioners Hon. Oloo Aringo and Mrs Sellestine Kiuluku (1" ond 2"' left) while

meeting South Sudon's team of the Public Service during o benchmorking study at SRC

(a) Revenue

ln the Fy 2016-17, the Commission had a total revised budget ofKshs 556.3 million made up ofKshs 532.9

mitlion as per the printed estimates and an additional Kshs 23.4 million in supplementary ll estimates,

representing a 4.4 percent increase over the original budget. ln the FY 2015- 16, the Commission had a budget

ofIGhs970.3 million.This represent a budget decline of43 percentin theyear under review.



The Commission received total exchequer receipts amounting to Kshs 555.6 miltion representing 99.8
percent ofthe total annual revised estimates (Kshs 556,3 million), This translatedto 42.7 percent decline in
exchequer receipts compared to Kshs 970 million received in 2015/ 16.

The Commission is solely financed by exchequer releases from the National Treasury. The amounts were
released to the Commission on a quarterly basis, with the highest being Kshs 260.6 million [50olo) released in
the last quarten as shown in the Table 1.

Table 1: Revenue Estimates from the NationalTreasury

Quarters I 2 3 + Total

Kshs (million) 95.7 10 4.3 9 5.0 260.6 555.6

Exchequer Receipts

100

300

250

200

150

50

0 III
Quarlers

The Commission's expenditure of Kshs 566.8 million against the revenue of Kshs 555.6 million as at 30'h lunr
2017 reflected a net loss of Kshs 11.0 million compared to a surplus of Kshs 198.9 million in the year ended lun
30,2016.
Table 2 represents the comparative expenditure levels for the Nvo financial years.
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Figure 1: Receipts of Revenue Estimotes from the Nationol Treosury

(b) Expenditure
The Commission incurred Kshs 566.8 million in total expenditure and provisions for the year under reviev
compared to Kshs 771 million for the previous year. of rhe Kshs 566.8 million, Kshs 263.4 million was spent or
compensation to employees, Kshs 274.2 million on use of goods and services and Kshs 29 million or

depreciation of assets.



Table 2: Comparative Expenditure ltems for 2016 -17 and20lS'76

Ex diture Item zot6-2017 2015-2o16
Kshs Million Kshs Million

Co nl ensation to Em lo 263.4 233.2

Use of ods and services 27 4.2 5 00.6

De reciation & Amortization 29.2 37 .3

Total 566.8 771.1

Figure 2:Comparative Expenditu re tor 2015 / L6 and2O16/ 17
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The major drop in the use ofgoods and services from the previous year was as a result ofhigh expenditure on

consultancy services for .lE. ln FY 2015-2016, the Commission undertook job evaluation for five of the seven

sectors compared to two sectors in the year under review.

(c) Budget Performance
Budget performance for the FY 2076117 was 95.3 percent, indicating an improvement, compared to the

previous FY 2015- 16 which was 77.9 percent'

Table 3: overall Budget Performance forthe FY 2016/17 in Comparison to FY2015/16 (Kshs Millions)

Compensation to
Employees
Use ofGoods and
Services
Gross

Budget

2 15.u

7 54.5

97 0.3

Expenditure

2 15.0

s40.9

755.9

Absorption
(vo)

99.6

71.7

77.9

Budget Expenditure

261.69

264.9

530.S

Absorption
(vo)

99.9

91.74

95.3

o/o

Gr0wth
0.326:t.3

293.1

556.4

[20)

(18)

(d) ComparlsonofMaterlalVarlance
During the financial year, the following expenditure items had material change in comparison to the previous

year:

i. General Expenses: The general expenses were Kshs lZ1,73O,A4O for the year under review versus

Kshs 180,389,908 forthe FY 2015-16, a reduction ofKshs 58,659,067.

Major variances were observed in the following components ofthe general expenses
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Expense ltenr 2076-17
Kshs

2015-16
Kshs

Explanations

Domestic Travel &
Subsistence 20,007,673 46,585,255

R(-nt and Rates 31,324,350 42,07 5,17 A

The reduction was as a result ofclosure ofthe Commission
additional omces which had been rented to accommodate
consultants during,E in the FY 2015-2015

Board Commitees,
Conferences & Seminars 33,752,855 53,609,451

The reduced was as a result ofa drop in JE activities
requiring conference and seminars in the year under review

The Commission undertook JE of rwo sectors in the FY 2015-
2017 compared to five sectors in the FY 2015-2016, hence a
dro in travel costs

ii. Contracted services: The contracted services were Kshs 87,325,015 tbr the Fy 2076-1,2 versus Kshs
260,435,207 br the FY 2015-2016, a change ofKshs 173, tt0.,l9Z.

Major variances were observed in the following components ofthe contracted services

Expense ltenr 2016-17
Kshs

2075-16
Kshs

Explanation

Contracted Professional
Services 77,212,A09 245,214,705

The Commission undertook Jli of two sectors in the Fy 2016-
2017 compared to five sectors in the FY 2015-2016, hence a
dro in the consultanc Iees

Legal Dues/Fees,
Arbitration 6,97 3,443 12,126,423

The Commission incurred increased legal fee in the Fy 2015-
l6 compared to 2016-17 as a result ofthe five sectors of lE in
the prior year compared to the year under review.
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REPORT OF THE COMMISSION

Members ofthe Commission submit their annual report together with the audited financial statements for the year

ended lune 30, 2017, which show the state ofaffairs ofthe Commission.

Princlpal Activities

The principal activities ofthe Commission as outlined in the SRC Act, 2011 include

ti) Inquire into and advise on the salaries and remuneration to be paid out ofpublic funds;

tii) Keep under review all matters relating to the salaries and remuneration ofPublic Officers;

(iii) Advise the national and county governments on the harmonization, equity and fairness ofremuneration

for the attraction and retention ofrequisite skills in the public sector;

(iv) Conduct comparative surveys on the labour markets and trends in remuneration to determine the

monetary worth of theiobs of Public Officers;

(v) Determine the cycle of salaries and remuneration review upon which Parliament may allocate adequate

funds for implementation;

(vi) Make recommendations on matters relating to the salary and remuneration ofa particular State or Public

Officer;

[viiJ Make recommendations on the review ofpensions payable to holders of Public Offices; and

fviii) Perform such other functions as may be provided by the Constitution or any other written law.

The Commission, under Section 12 of the SRC Act, is further compelled to comply with the principle of equal

remuneration to persons for work ofequalvalue.

Results

The results ofthe Commission financial performance for the year ended lune 30, 2017 are set out on pages 19 to 34

Commissioners

The members ofthe Commission who served during the year are shown on the pages vi to ix

Auditors

The Office of the Auditor General is responsible for the statutory audit of the Commission and in accordance to

section 81[4) (a) ofthe Public Finance Management Act, 2012.

Anne R. Gitau (Mrs)

Commission Secretary

7
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STATEMENT OF COMMISSION'S RESPONSIBILITES

The Public Finance Management Act,201.2 requires that the Commissioners prepare financial statements in

respect ofthe Commission, which give a true and fair view ofthe state ofaffairs ofthe Commission at the end ofthe

financialyear and the operating results ofthe Commission for thatyear. The Commissioners are also required to

ensure that the Commission keeps proper accounting records which disclose, with reasonable accuracy, the

financial position of the Commission. The Commissioners are also responsible for safeguarding the Commission's

assets.

The Commissioners are responsible for the preparation and presentation of the Commission's financial

statements, which give a true and fair view ofthe state ofaffairs ofthe Commission as at the end ofthe financial

year ended on lune 30, 2017. This responsibility includes: (i) maintaining adequate financial management

arrangements and ensuring that these continue to be effective throughout the reporting period; (ii) maintaining

proper accounting records, which disclose with reasonable accuracy at any time the financial position of the

Commission; Iiii) designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of the financial statements, and ensuring that they are free from material misstatements, whether

due to error or fraud; (ivl safeguarding the assets of the Commission; (v) selecting and applying appropriate

accounting policies; and [viJ making accounting estimates that are reasonable in the circumstances.

The Commissioners accept responsibility for the Commission's financial statements, which have been prepared

using appropriate accounting policies supported by reasonable and prudent iudgements and estimates, in

conformity with International Public Sector Accounting Standards (lPSAS], and in the manner required by the PFM

Act and the State Corporations Act. The Commissioners are of the opinion that the Commission's financial

statements give a true and fair view ofthe state of Commission's transactions during the financial year ended lune
30,2077, and of the Commission's financial position as at that date. The Commissioners further confirm the

completeness of the accounting records maintained for the Commission, which have been relied upon in the

preparation ofthe Commission's financial statements as well as the adequacy ofthe systems ofinternal financial

control.

Nothing has come to the attention of the Commissioners to indicate that the Commission will not remain a going

concern for at least the next 12 months fro m the date ofthis statement.

Approval of the Financial Statements

The Commission's financial statements were approved by the Commission on 14'n September 2017 and signed on

its behalfby:

ffi**D
Sarah l. C. Serem, EBS [Mrs)

Chairperson

Anne R. Gitau (Mrs) ..............

Commission Secretary / CEO
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REPORT OF THE INDEPENDENT AUDTTORS ON THE SALARIES AND REMUNERATION COMMISSION

REPUBLIC OF KENYA

P.O. Bor 3fittzHnloo
NAIROBI

TclcraErr: +25a-:'G 3a2!3o
hr: +254-2G31lat2
Efiril: o.a@o.aLnyr.8o.t!
\r,tbdr.: w,r.t n-.ao.L

OFFICE OF THE AUDITOR-GENERAL
REFORT OF THE AUOITOR-GENERAL ON SALARIES AND REHUNERATION
COUUISSION FOR THE YEAR ENOED 30 JUNE 2017

REPORT ON THE FINANCIAL STATEMENTS

Oplnlon

I have audited the accompanying financial statemenls of Salaries and Remuneration
Commiasion set out on pages 1 to 19, which compris€ th€ statement of financial
position as at 30 June 2017, and lhe statement of financial performance, statotnent of
changes in net assets, statemenl of cash llolvs and statement of comParison of budg€t
and ac{ual amounts for lhe year lhen ended, and a summary of significant accounting
policies and other explanatory information in accordance Yvifh ths provisions d Artide
229 of the Constilution of Kenya and Section 35 of the Public Audit Ac{, 2015. I have
obtained all th€ information and explanations which, lo the best of my knowledge and
belief, \ r6re neoessary for the purpose of the audit.

In my opinion, the tinancial statements pres€nt fairly, in all material resp€cis, the
financial position of Salaries and Remuneration Commission as at 30 June 2017, and ol
ita financial performance and its cash llours for the year then ended, in accordance with
lntemational Public Sector Accounting Slandards (Accrual Basis) and comply with the
Public Finance Management Act, 2012.

ln addition, as requir€d by Article 229(6) of the Constituton, based on the p.ocedur€a
perfomed, I confirm that nothing has come to my attention to @use me to belbve that
public mon€y has not be€n applied lawfully and in an effeclive way.

B.slG for Oplnlon

The audit was conducted in accordance with lnternational Stendards of Supreme Audit
lnstitutions (lSSAls). I am independent of Salaries and Remuneration Commbsion in
accordance with ISSAI 30 on Code of Ethics. I have fuffilled other elhical re3pollsibilities
in accordance with the ISSAI and in accordance with other ethical regui,ern€nta
applicable to performing audits of financial statements in Kenya. I believe that th€ audit
evidence I have obtained is sufficient and approPriate lo provide a basis for my qualified
opinion.

K.y Audlt matte7!

K6y audit mattars ars tho€€ mattera that, in my professional judgement, are of mo6t
airnificance in the audit of lhe financial stalementa. I have determined that there ar€ no
Key Audat MatteB to communicate in my report.

Pdrt rrlrA Ac.o.tDtdihry tn t,E Ptuic *.7a

7il ll
Annual Report and Financial Statements tor the Year Ended June 30, 2017

R.p, {rtp Andiror4caral od lt1E Firerrldl 9,atcnr]rrs 4&lartcr and kt rar*rorl.ti Commkrlonta th t@r
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Responslbllldos of man.gement end thoae Charged wlth Govemance for tho
Flnanclal Statementa

Management is responsible for the preparation and fair presentation of these financial
stalements in accordance with lnlernational public Hor Accounting standards
(Accrual Basis) and for such intemal control as management determines is necessary lo
onable the pr€paration of financial staloments that are free from material misstatement,
whether due to fraud or enor.

ln preparing the financial stalernents, management is responsible for asssssing tho
commission's ability lo continue to sustain services, disclosing, as applicable, mitters
relatod to sustainabillty of eervices and using the gdng con&m uass or accounting
unless the manag€rn€nt oither intends to liquk ate the Commission or to ceas6
operalions, or ha\re no r€alistic altemative but to do so.

Management b also responsibb for the submission of the financial statements to the
Auditor-General in acco.dance with the provbbns of seclion 47 of the public Audit Ac{,
20't5.

Those charged with go\ngmancs are responsibb for overseeing the Commbsbn,s
fi nancial roporting process.

Audlto?€enorrl'r Rclpon.lbllltes ior the Audlt of the Flnanclirt Shbments

The audit ot{eclives are to obtein reasonable assuranoe about wheth€r the financial
statem€nts as e whole a.e tee ftom rnaterial misstatefilent, whether due to frar.rd or
enor, and to Bsue an auditot's raport that includ€s my odnbn in accordance with the
provisions of section /tB of th€ Puuic Audit Act, 2015 and submit ttp audit raport,n
cornplianca with Adicb 229(7) ol the constitutbn. Reasonabb ixisuranoa b a high bEl
of assurance, but is not a guarentee that an audit conducted in accordancc with-lssAls
will always detecl a material misstatarnent and weakness when il exbts. Misstaternents
can arise from fraud or eror and are consirered material il, individually or in the
eggrEgete, they could masonably be expccred to influence the econornic deasions or
usors teken on tho basb o, th€so financial statrernents.

As port of an audit conduciod in accordance with lSSAls, I exercas€ profussimal
judgoment end msint in proiessbnal skeptbism thEughout the audit. I aho:'

o ldcntify and ecs.as the risks of matBrbl mbstatarnent of the finarrcbl statements,
wtelher dua to ftaud o. emor, d€sign end pelform audil Fxocaduras r8sporlsi\ra io
ttros. .isks. .nd obtein audit evilenca thet b sufichtt and epprop.b-b to pov*fe a
b.sis ,or my opinion. Tho risk oI not detecting a materisl missutenrent resuiting ftun
!r,rd b hlghar than for one resuhing frorn enor, as fmud may invohrc coll-usbn.
forgery, lntcntbnal o.nissions. misroprG€ntaticns, or the onenile of interml contol.

hn crrr a,aE Grnrrdo & fl.ccadsea q/sdrir d e-ruio cnrirrirlr rarp.laj}0"kaOD
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. obtain an underatanding of internal conlrol relevant to th6 audit in order to d$ign
audlt procedures that are appropriate in the circumEtan6s and for the purpoee-of
giving an a8suranoe on the efiecllveness of the commission's internal coniroi.

. Evaluate the appropriatene3s of accoun ng policies used and the reasonablenesa of
accounting estimates and r€lated discloaures made by the management.

o conclude on the appropriaton€sa of th€ management's use of the sustainability of
servic€s basis of accounting and, based on ths audit evidence obtained, wheth6r a
material uncertainty exisB related to ev€nts or conditions that may casi slgnificant
doubt on the commission's ability to continue as e going concern or to euitain its
aervices. lf I concrude that a material uncertainty existi, lam required to draw
attention in the auditor's report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify my opinion. My concluslona ar6
based on the audit evidence obtained up to the date oi my audii report. However,
future events or conditions may cause the commission to coase to continue aE a
going concem or to suatain ils sorvices.

. Evaluate the overall pr€s€ntation, struclure and content of th6 linanciel Btatom€nE,
including the disclosures, and whether th€ financial statements represont the
underlying transac{ions and events in a manner that achieve8 fair preseniation.

. obtain sufficient appropriate audil evidenc€ regarding the financial informat on and
busineds aciivities of th6 commission to express an opinion on th€ financial
statemerts.

. Perform such other proc€durea aa I conakler neoeasary in the circumstances.

I communicate with the manag€ment regarding, among othe, matt€B, the planned
scope and timing of th€ audit and signmcant audit findings, including any significant
deficiencies in intemal control that are identitied during the iudit.

I also provk e management with a statement that I hav€ complied with relevant ethical
requirem€nts regarding independence, and to communicate with th6m all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, rslated safeguards.

IKMJ*
FGPA Edward R. O. Ouko, CBS
AUDITORGENER.AL

Naaroba

20 arch 2018

W {rtc Adird*Geard o., rtr Firwtid 9d.rt.n s dHarias arrd Rcnuaratiqt Commirsioa lt ttt S+orcffirOhGmlT
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I. STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED IUNE 30 2OI7
2015-20r6

Notes Kshs Kshs

REVENUE

I Revenue from Non-Exchange Transactions

Exchequer Transfers 3 555,650,000 970,000,000

555,650,000 970,000,000

Il Revenue from Exchange Transactions
Other Income 4 136,746 1 13,156

t36,146 tt3,156

Total Revenue sss,7a6,746

EXPENDITURE

Employee Benefits 5 263,413,760 233,233,363

Board Expenses 6 58,877,t79 54,787,827

General Expenses 7 1.27,730,840 180,389,908

29,762,657 37,277,497

Repairs & Maintenance 9 6,306,677 5,022,346

Contracted Services 10 87,325,0"t5 260,435,207

Total Expenses 566,8t6,1,28 77 7,746,142

Surplus/(Deficit) for the Year (rr,029,982) 198,967,0L4

The notes set on pages 25-34 form an integral part of these Financial Statements
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2076-2017

Kshs Kshs

ASSETS

Current Assets

Cash and Cash Equivalents 11 26,975,49t 274,t72,895

Receivables from exchange transactions 12 33,946,793 28,250,545

60,462,284 302,423,440

Non-Current Assets

Property, Plant & Equipment 13a 50,272,705 76,252,1.82

Intangible Assets 13b 7,286,628 3,675,390
51,5 59,3 3 3 79,927,572

TOTAL ASSETS 112,42t,617 34235t,O12

LIABILITIES

Current Liabilities

Other Payables from Exchange Transactions 15 1,110,336 2,578,322
Current Employee Benefl ts Obligation 14b 13,003,205 3,984,620

14,tt3,541 6,562,942
Non-Current Liabilities
Non-Current Employee Benefi ts Obligation 14a 6,446,776 4,520,302

TOTAL LIABILITIES 20,ssg,717 11,o43,243

Net Current Assets 46,7 48,7 44 295,860,498
Net Assets 91,861,900

Represented by
Equity
Accumulated Surplus 91,861,900 37t,267,768

91,861,900 371,267,764

II. STATEMENTOFFINANCIALPOSITIONASAT IUNE302017

The Financial Statements set out on pages 19 to 34 were signed on behalfofthe Commission

S*"*D
CPA Margaret N joka

Director, Corporate Support Services

ICPAK No. 9100
Date 1.419/201.7

Mrs. Sarah l. C. Serem EBS

Chairperson

Annual Report and Finan(ial Statements for the Year Ended June 30, 2017

Date 14 9 2017
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Note

37t,267,764

Anne R. Citau [Mrs.J
Commission Secretary

Date 74 /9/2077



III. STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED IUNE 30 ZOIT

Accunrulated Fund Total Fund

Kshs Kshs

Balance as at 30 June 2015 157,9A5,703 157,945,703

Prior Periods Adjustments 14,315,051 14,315,051

Surplus/(Deficit) for the Year 198.967.014 194,967.O1,4

Balance as at 30 lune 2016 371,267,76A 371,267 ,7 6A

Prior Periods Adjustments* 4,262,5t9 4,262,579

Transfer to Consolidated Fund (27 2 ,638 ,4O4) (272,638,404)

Surplus/(Deficit) for the Year (1 1 ,029 ,982) (11,025,982)

Balance as at 30 ,une 2016 91,861,900

* Prior period adjustments included the staff leave provision of Kshs 3,760,078 for the Financial Year
2015116 reversed in the current year.
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rv. STATEMENT OF CASH FLOWS AS AT IUNE 30 2017
2016-2017 2015-2016

Notes Kshs Kshs

Cash Flows from Operating Activities

Receipts

Exchequer Receipts 555,650,000 970,000,000

Legal Fees Refund 18 100,000

Insurance Compensation 1.9 93,687 1.46,760

Commission from Check-offs 4 69,868 64,977

Total receipts 555,913,555 970,254,O37

Payments

Employees Costs 267,630,734 273,764,053

Goods and Services

Rent Paid

t79,998,064 4t5,426,247

29,562,600 29,927,752

Other Payments 58,877,779 56,782,986
Total Payments 530,068,577 714,701,o38

25,A44,97A 255,552,999

Cash Flows from Investing Activities

Purchase of Property, Plant, Equipment and
Intangible Assets

466,578 2,797,610

Disposal of ltems (2,900)

Net Cash Flows Used in Investing Activities 463,978 2,797,6tO

Cash Flows from Financing Activities

Transfer to Consolidated Fund 272,638,404
Net Cash Flows Used in Financing Activities 272,63A,404

Net Increase/(Decrease) in Cash and Cash Equivalents [247,2s7,404) 252,755,389

Cash and Cash Equivalents at the Beginning of the Year 11 27 4,772,895 27,417,SO6

Cash and Cash Equivalents at 30 fune 11
26,9t5,491 274,r72,A95
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v STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR THE PERIOD ENDED IUNE 3O 2017

Budget Notes

1. Explanation of material variance**

b Variance of 28 percent is due revision ofgovernment policy allowing tender documents to be downloaded for free.

c rhe variance or i:: !::::::l:::i:::*:::'*".::'l"i:H-l [:: ;:::J::;Ti"HI[::T,T1[il,":T,'il',iIio"o

FOR THE PERIOD ENDED 30 IUNE 2017

Original
Budget

Budget
Adiustments

Final
Budget

Actual on
Comparison Basis

Performance
Differe nce

7o difference

zot6-2017 2016-?,017 zot6-zol7 ?o76-2017

Revenue Kshs Kshs Kshs Kshs Kshs

Exchequer Receipts 532,940,000 23,400,000 556,340,000 s s 5,65 0,000 690,000 0."1.o/o (a)

Miscellaneous Receipts 100,000 100,000 7 2,468 28o/o (b)**

Refunds Received 1.93,647 (193,687) 100% (c )**
Total lncome 556,440,000 555,916,155 (468,781)

Expenses

Employees Costs 245,730,000 17,600,000.00 2 63,3 3 0,0 00 261,630,734 1,699,266 7o/o
(d)

Goods and Services 203,560,000 606,234 204,1.66,243 1.7 9,998,064 23,567,936 l2o/o e)**

Rent Paid 9 (2,400,000.00) 29,600,000 29 ,562,600 37 ,400 0o/o

Other Payments 51,750,000 7,593,757 59,343,757 59,343,756 0o/o
f)

Total Expenditure 533,040,000 23,400,000 556,440,000 530,535,155

Surplus for the Period 25,381,000 25,767 343

2016-2017

(27,s32)

533,040,000 23,400,000

25,294,602
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The difference between the original budget and the final was as a result of reallocation of rent cost paid to consultanry services, and additional funds given
during supplementary Il for the remaining items.

The actual cost on comparable basis of the following items does not tie to the statement of financial performance totals due to differences in accounting
basis (budget is cash basis. statement of financial performance is accrual). Reconciliations are as foliows:

a) Employee Cost

Balance as per Budget
Add i6ratuityProvision

:Prepaid Medical Insurance Opening Balance
: Outstanding Leave Days Provision

Less : Prepaid Medical Insurance Closing Balance

Balance as per the Financial Statements

b) Goods and Services and Rent
Balance as per Budget
Add :Prepaid lnsurance opening Balance

: Prepaid Rent Opening

: Change in Accounts Receivables
Less : Prepaid Insurance Expense Closing

:Prepaid Rent Closing

:Opening Accounts Payables Balance
Balance as per Financial Statements

c) Other Payments
Balance as per Budget

Less :Fixed Assets Purchased
Balance as per Financial Statements

1,979,21A

9,752,400

37 r,7 66

5,099,841

1,762,769

7,390,650

1.,647 ,938

261,630,733

209,560,664

16,603,225

10,801.35 7

59,343,757

466,578

58,A77,179

5,644,247

1,5,723,7 68

4,184,992

23,7 69,98t
25,553,007

23,7 69,98r
263,413,7 59



NOTES TO THE FINANCIAL STATEMENTS

1, Statement of Compllance and Basls of
Preparatlon
The Commission's financial statements have been

prepared in accordance with and comply with
International Public Sector Accounting Standards

(IPSAS). The financial statements are presented in

Kenya Shillings (Kshs) which is the functional and

reporting currency of the Commission, and all values

are rounded to the nearest cent. The accounting

policies h ave been consistently applied.
The Financial Statements have been prepared on the

basis of the historical cost, except where otherwise

stated in the statement of accounting policies. The

cash flow statement is prepared using the indirect

method. The Financial Statements are prepared on

accrualbasis.

2. Summary of Slgniflcant Accountlng Pollcies

(a) RevenueRecognltion

(i) Revenue from non.exchange transactlons
Exchequer allocatlons
The Commission recognizes revenue from exchequer

allocation when the monies are received and asset

recognition criteria met. To the extent that there is a

related condition attached that would give rise to a

liability to repay the amount, deferred income is

recognized instead of revenue. Other non-exchange

revenues are recognized when it is probable that the

future economic benefits or service potential
associated with the asset will flow to the Commission

and fair value ofthe asset can be measured reliably.

Transfers from other Government entttles
Revenues from non-exchange transactions with other
government entities are measured at fair value and

recognized on obtaining control of the asset (cash,

goods, services and property) if the transfer is free

from conditions and it is probable that the economic

benefits or service potential related to the asset will
flow to the Commission and can be measured reliably.

tiD Revenue from exchange transactlons
Renderlng ofservlces

The Commission recognizes revenue from rendering

of services by reference to the stage of completion

when the outcome ofthe transaction can be estimated

reliably. The stage of completion is measured by

reference to labour hours incurred to date as a

percentage oftotal estimated labour hours. Where the

contract outcome cannot be measured reliably,
revenue is recognized only to the extent that the

expenses incurred are recoverable.

additional appropriations are added to the origina

budget by the entity upon receiving the respectiv

(b) BudSet lnformatlon
The original budget for FY Z0'16-2077 was approved

by the National Assembly on luly 1,2016. Subsequent

revisions or additional appropriations were made to

the approved budget in accordance with specific

approvals from the appropriate authorities. The

approvals in order to conclude the final budget

Accordingly, the entity recorded additiona
appropriations of Kshs 23.4 million on the 2015-201i

budget following Parliament's approval.

The Commission's budget is prepared on a differerl

basis to the actual income and expenditure disclosed it

the financial statements. The financial statements ar
prepared on accrual basis using a classification base

on the nature of expenses in the statement of financii
performance, whereas the budget is prepared on

cash basis. The amounts in the financial statemenl

were recast from the accrualbasis to the cash basis an

reclassified by presentation to be on the same basis:

the approved budget. A comparison of budget a

actual amounts, prepared on a comparable basis to tl
approved budget, is then presented in the statement

comparison of budgetand actual amounts

In addition to the basis difference, ad,ustments

amounts in the financial statements are also made !
differences in the formats and classification schern

adopted for the presentation of the financ
statements and the approved budget.

A statement to reconcile the actual amounts o
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Sale of tender documents
Revenue from the sale ofgoods is recognized when the

significant risks and rewards of ownership have been

transferred to the buyer, usually on delivery of the

goods and when the amount of revenue can be

measured reliably and it is probable that the economic

benefits or service potential associated with the

transaction will flow to the Commission.



comparable basis included in the statement of
comparison of budget and actual amounts has been

presented under section V of these financial
statements.

(c) Property, Plantand Equlpment
All property, plant and equipment are stated at a cost

Iess accumulated depreciation and impairment losses.

Cost includes expenditure that is directly attributable
to the acquisition of the items. When significant parts

of property, plant and equipment are required to be

replaced at intervals, the Commission recognizes such

parts as individual assets with specific useful lives and

depreciates them accordingly. Likewise, when a major

inspection is performed, its cost is recognized in the

carrying amount of the asset as a replacement if the

recognition criteria is satisfied. All other repair and

maintenance costs are recognized in surplus or deficit

as incurred. Where an asset is acquired in a non-

exchange transaction for nil or nominal consideration

the asset is initially measured at its fair value. The

depreciation on the assets disposed during the

financialyear is calculated up to the month ofdisposal.

It is the policy of the Commission to prorate

depreciation on all its non-current assets year of
purchase and in the year of disposal. The depreciation

rate for the various classes ofassets are as under.

(d) Intanglble Assets

lntangible assets acquired separately are initially
recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair
value at the date of the exchange. Following initial

recognition, intangible assets are carried at a cost less

any accumulated amortization and accumulated
impairment losses. Internally generated intangible

assets, excluding capitalized development costs, are

not capitalized and expenditure is reflected in surplus

or deficit in the period in which the expenditure is

incurred.

(e) Provlslons
Provisions are recognized when the Commission has a

present obligation (legal or constructive) as a result of

a past event. It is probable that an outflow ofresources

embodying economic benefits or service potential will
be required to settle the obligation and a reliable

estimate can be made of the amount of the obligation.

Where the Commission expects some or all of a

provision to be reimbursed, for example, under an

insurance contract, the reimbursement is recognized

as a separate asset only when the reimbursement is

virtually certain. The expense relating to any provision

is presented in the statement of financial performance

net of any reimbursement.

(0 Condngentllablllties
Contingent liabilities are possible obligations that

arose from past events and whose existence will be

con firmed only by the occurrence or non-occurrence of

one or more uncertain future events not wholly within
the control of the Commission; or a present obligation

that arises from past events but is not recognized

because:

i. lt is not probable that an outflow of resources

embodying economic benefits will be required

to settle the obligation; or
ii. The amount of the obligation cannot be

measured with sufficient reliability. The

Commission does not recognize a contingent

liability, but discloses details of any
contingencies in the notes to the financial

statements, unless the possibility of an outflow
of resources embodying economic benefits or
service potential is remote.

(g) Condngentassets
The Commission does not recognize a contingent asset,

but discloses details of a possible asset whose

existence is contingent on the occurrence or non-

occurrence of one or more uncertain future events not

wholly within the control of the Commission in the

notes to the financial statements. Contingent assets are

assessed continually to ensure that developments are

appropriately reflected in the financial statements. lfit
has become virtually certain that an inflow ofeconom ic

benefits or service potential will arise and the assets'

value can be measured reliably, the asset and thc

related revenue are recognized in the financial
statements ofthe period in which the change occurs.

(h) Changes ln accoundng pollcles and esdmates

The Commission recognizes the effects of changes in

accounting policy retrospectively. The effects of

changes in accounting policy are applied prospectively

if retrospective application is impractical.
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(I) Employee Beneflts
RetlrementBenefl ts Plans
The Commission operates a retirement benefit scheme for all its permanent and pensionable employees.
Furthel an amount equivalent to 31 percent of basic salary has been set aside as gratuity for all employees on
contract. The Commission's contribution towards employee pension scheme and staffgratuity for employees on
contract are charged to the statement of financial performance in the year to which the employees rendered
their services to the Commission.

0) Forelgn Currency Transactlons
Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date of the
transaction. Trade creditors or debtors denominated in foreign currency are reported at the statement of
financial position reporting date by applying the exchange rate on that date. Exchange differences arising from
the settlement of creditors, or from the reporting of creditors at rates different from those at which they were
initially recorded during the period, are recognized as income or expenses in the period in which they arise.

(k) Related Partles
The Commission regards a related party as a person or an authority with the ability to exert control individually
or iointly, or to exercise significant influence over the Commission, or vice versa. Members of key management
are regarded as related parties and comprise the Directors including the Commission Secretary. The following
transactions were carried out with related parties:

Key Management Compensations

i) Salaries and other Short Term Employment Benefits
Board Remuneration
ii) Allowances Paid to Commissioners
Grants from Related Parties
iii) GranS from GoK

2016-2017

Kshs

22,477,500 29,137,192

2015-2O16

Kshs

6 3,089,009 55,47 4,007

5 5 5.65 0,00 0 9 7 0,00 0,000

0) Leases

Leases under which the lessor effectively retains the risks and rewards of ownership are classified as operating
leases. Obligations incurred under operating leases are charged against income in equal instalments over the
period ofthe lease

(m) Cash and Cash Equlrralents
Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and highly liquid
investments with an original maturity of three months or less, which are readily convertible to known amounts
ofcash and are subject to insignificant risk ofchanges in value. Bank account balances include amounts held at
Central Bank ofKenya at the end ofthe financialyear.

(n) Slgnlffcant fudgements and Sources ofEstlmatlon Uncertalnty
In preparingthe financial statements in conformitywith IPSAS, management makes estimates and assumptions
that affect the amounts ofrevenues, expenses, assets and liabilities, and the related disclosures, presented in the
financial statements at the end of the reporting period. Use of available information and the application of
judgement is inherent in the formation of estimates. Actual results in the future could differ from these
estimates, which may be material to the annual financial statements. Significant iudgements include: leave
provision, useful lives and depreciation methods and asset impairment. Notes relating to the subiect are
included under the affected areas ofthe financial statements.
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Estimates and Assumptions
The key assumptions concerning the future and other key sources of estimation uncertainty at the reporting

date, that have a significant risk ofcausing a material adjustment to the carrying amounts ofassets and liabilities

within the next financial year, are described below. The Commission based its assumptions and estimates on

parameters available when the financial statements were prepared. Howevet existing circumstances and

assumptions about future developments may change due to market changes or circumstances arising beyond

the control ofthe Commission. Such changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful Llves and Residual Values

The useful lives and residual values of assets are assessed using the following indicators to inform potential

future use and value from disposal:

(i) The condition ofthe asset based on the assessment ofexperts employed by the Commission;

(iD The nature ofthe asset, its susceptibility and adaptability to changes oftechnology and processes;

Iiii) The nature ofthe processes in which the asset is deployed;

(ir) Availability offunding to replace the asset; and

(vl Changes in the market in relation to the asset.

The various classes of assets, their useful lives and depreciation rate is indicated below.

Provision
Provisions were raised and management determined an estimate based on the information available.

Provisions are measured at the management's best estimate of the expenditure required to settle the

obligation at the reporting date, and are discounted to present value where the effect is material.

2016-20L7
Kshs

4,184,992

20ts-zot6
Kshs
3,984,620

Provisions are recognized when:

(i) A reliable estimate can be made ofthe obligation;

(iil It is probable that an outflow ofresources embodies economic benefits or service;

tiii) Potential will be required to settle the obligation; and

(iv) The Commission has a present obligation as a result ofa pastevent.

Provisions are reviewed at each reporting date and are adjusted to reflect the current best estimate or reversed

ifit is no longer probable that an outflow of resources embodying economic benefits or service potential will be

required, to settle the obligation. Employees' entitlement to annual leave is recognized when it accrues. A

provision is made on the estimated liability for annual leave as a result ofservices rendered by employees up to

the amount ofthe obligation.
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3. Exchequer Transfers

2015-2016
Kshs

555,650,000
555,650,000

69,868

66,278

136,146

9 70,0 00,000
970,000,000

4. Other Incomes
Sale ofTender
Commission on IPPD Check-off
Gain/(loss) on Disposal

207 ,737,798
25,719,920

5,644,248
20,732,803

4,184,992
263.413.7 61

790,O43,220
20,816,859

1,7 13,7 27
16,634,937
3,984,620

233.233.363

+2.900

113,156

The cost of all short-term employee benefits is recognized during the period in which thc employer
service. The provisions for employee entitlements to salaries and annual leave represent the
organization has a present obligation to pay as a result of employees' services provided as at the
provisions have been calculated at undiscounted amounts based on current salary rates.

renders the related
amount which the
reporting date. The.

6. Board Expenses

Sitting Allowance

Telephone

Travel Expenses

7. General Expenses

Domestic Travel Subsistence

Foreign Travel Subsistence

Communication, Supplies and Services
Printing and Advertising
Rent and Rates

Training Expenses (including capacity building)
Catering Services
Postage & Delivery
Transport Costs and Charges
Insurance
Boards, Committees, Conferences and Seminars
Supplies & Accessories for Computers & Printers
Fuel Oil and Lubricants
Specialized Materials and Supplies
Office and Ceneral Supplies and Services
Membership Fees, Dues and Subscriptions
Parking Charges

2016-2017
Kshs

s17OBIr0
1-2sl? ? 5

5914534
s8,477,179

2015-2016
Kshs

4r? ? z,oo
1-3 18.66 5

? ,696,662
54,7A7,A27

1,,979,214
13,752,855.60

4,008,802

1,453,1 13

43,640
1,727,211

898,031

2,180
121.730.A40

46,585,255

z8o?,46'
6,6$A
4,792,937

42,075,778
5,195,104
7,173,360
7,549,947

5,000
2,545,029

53,609,451
3,063,904
1fi|n0

257 ,t38
1,687,838

805,063
382,800

180.389.908

20,007

840

J525-
3,863

37,324
5,211
6.427

673

u8
806
602
a5o

588
184
370

Exchequer Receipts

5. Employee Benefits
Salaries and Allowances
Contribution to Pensions
Gratuity
Staff Medical Insurance
Staff leave Days Provision

2016-2017
Kshs

64,97 7

5,279

_1
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9. Repairs & Maintenance
Motor Vehicles
Property, Plant and Equipment

10. Contracted Services

Contracted Professional Services

Contracted Guards and Cleaning Services

Legal Fees, Arbitration and Compensation

CBK Main Operating Account

Cash-on Hand and in Transit

CBK Deposit Account
CBK Cash 165 Account

a) Banks
Bank Bank A/C No.

CBK, Nairobi 1000181303
CBK Deposit Account 1000182121
CBK 165 Cash Account 1000182539

Kshs
Kshs
Kshs

z0t6-2017
Kshs

zots-zot6
Kshs

12. Receivables

StaffTravel & Other lmprests Debtors
Prepayments
Salary Advance

26,7 49,667 34,501,3 56

2,4r2,997 2,77 6,r35

29,162,657 37 ,277,491

2,769,445
4,1_37,232 2,74t,03"1

6,306,677 s,o22,346

77,2L2,809 245,214,705

3,738,7 64 3,094,080

6,973,443 t2,726,423
a7 32S,Or5 260,435,207

22,940,024 272,1A6,964

84,881 1,5 95,3 48

39 0,58 3 39 0,58 3

3,5 0 0,0 00

26,915,497 274,172,A95

22,940,O24 272,"t86,964
390,583 390,583

3,5 00,0 00

26,430,61L 272,577,547

32,923,400 26,855,386
1,023,393 1,3 95,159

33,946,793 2a,250,s45
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13. Non-Current Assets

(a) Property, Plant and Equipment

Motor
Vehicles

Office
Equipment

Computer
Equipment

Furniture &
Fittings

Total

2076-ZOt7 Kshs Kshs Kshs Kshs Kshs
25.Oo/o 33.33% 33.33o/o 12-5o/o

Cost/Valuation

1-rul-16 22,4193A5 46,973,326 13,79a,456 7 6,649 347 159,820,514

Additions 1 12,500 13 5,000 279,078 466,57I
Disposals (120,000) (12 0,000)
3 0-, un- 17 22,4193A5 47,025,A26 13,813,456 7 6,904,4ZS 160,767,O9t
Accumulated Derrreciation

1-l ul - 16 21, ,01,8 ,t7 4 31,835,603 8,196,439 22,518,-t17 8 3,5 68,3 3 2
Depreciation Overcharged
2 015- 15

(3 3 3,616) (3 3 3,616)

Charge for the Year 1,401,212 11,732,319 4.025,397 9,590,7 32 26,749,667
Disposals (89,991) (89,991)
30-lun-17 22,419 3AS 43,234,307 72,737,445 32,1O4,449 770,224,OO2
Netbook Value 21,,0t8,t7 4 3 1,8 3 5,60 3 8,"t96,439 22,51,8,117 83,568,3 32

1-l ul- 16 7,40t,212 '1 5,077,723 5,602,017 54,771,230 7 6,252,7A2
30-lun'17 3,7 9t,St9 7,641,671 44,799,575 50,272,7 05



(b) Intangible Assets - 33.33olo

Cost 2016-2017

1 luly 2016 8,329,237

Acltlit ions
30 lune 2017 4329,237

Amortization
1 lul 2016 4,653,867

Depreciation Overcharged 2015- 16 (24,2s4)

for the Year 2,412,997

30 une 2017 7,042,609

Net Book value
30 June 2017 1,246,624

14. Employment Benefits Obligation

Opening Balance Additional Provision withdrawals closing Balance

14a. Non-current Employee Obligation
staff Gratuity 4,520,301 1,925,a7 5 6,446,776

14b. Current Employee obligation

Gratuity Payable 2017-1 I 3,71A373 3,7 14373

Leave Provision 3,944,620 4,144,992 (3,984,620) 4,1A4,992

Legal Suit Provision s,o99,841, 5,099,841

Total 3,9a4,620 13,003,205 G,9A4,620 13,003,205

Total Provision a,so4,92t 14,929,OAO (3,984,620) t9,449341
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15. Other Payables from Exchange Transactions

l) Current-Payables
Local Creditors
Other Payroll Liabilities
Contractors Retention
Withholding Tax Payable

Cash at Bank

Prepayments

Salary Advances

2016-20L7
Kshs

3 35,416

150,838

390,583
233,499

1,110,336

20L6-2017
Kshs

26,975,491
32,923,400

"1,023,393

60,462,2A4

20ts-zot6
Kshs
7,7 52,763

797,322

390,584
244,252

2,57A322

zots-zot6
Kshs

27 4,772,A95

2 6,8 5 5,3 86
1,3 9 5,15 9

302,423,440

Trade payables represent outstanding payments to suppliers for services consumed. payroll deductions include
amounts outstanding for statutory deductions and co-operative societies.

ii) PendingBills
The Commission had pending bills totaling IGhs 335,416 from its suppliers ofgoods and services as at 30'n lune
2017 . All the Commissions pending bills have been adequately provided for in its budgetary provisions and will
not require additional funding from external parties.

16. Financial RiskManagement

'fhe Commission's activities expose it to a variety of credit and liquidity risks. The overall risk management
programme focuses on the unpredictability of the market and seeks to minimize potential adverse effects on its
operations. The Commission regularly reviews its risk management policies and systems to reflect changes in
nlarkets and emerging best practices. Risk management is carried out by the management under the direct
supervision of the board of directors. The board provides policies for overall risk management as well as policies -'
covering specific areas such as interest rate risk. credit risk and liquidity risk.

a) Credit Risk Management
Credit risk refers to the risk that a counter party will default on its contractual obligation resulting in financial loss
to the Commission. Credit risk arises from bank balances, receivables and amounts due from related parties.
Although this risk is unlikely to occur in the short term, it is mitigated as follows:
i. Cash and short-term deposits are placed with well-established financial institutions of high quality and

credit standing and also approved by the National Treasury;
ii. Funds are invested in short-term facilities; and
iii. The organization does not raise debtors in its ordinary course ofbusiness.
Credit risk with respect to accounts receivable is limited due to the nature of the Commission's business and its
reliance on government grant as the main source of funding. Market risk is the risk that the value ofan investment
will decrease due to changes in market factors. The above stated mitigating factors apply to market risk as well.

The amount that best describe the Commission's exposure to credit at the end ofthe financialyear as follows

Credit Risk Management

All the Commission's receivables are fully performing and expected to be repaid
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b) Llquldlty Rlsk ManaSement
Liquidity risk is the risk that the Commission will not be able to meet its financial obligations when they fall due.
The Commission's approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient
liquidity to meet its liabilities when due, under both normal and stressed conditions, without incurring
unacceptable losses or at the risk of damaging the Commission's reputation. The Commission ensures that it has
sufficient cash on demand to meet expected operational expenses, including the servicing offinancial obligations;
this excludes the potential impact of extreme circumstances that cannot reasonably be predicted. All liquidity
policies and procedures are subject to review and approval by the board of directors. The amounts that best
describe the Commission's exposure to liquidity risk at the end ofthe financial year are as follows:

Trade Payables all due within 30 days
Payroll Deductions
Provisions

Contractors Retention

2016-2017
Kshs

335,416
1s0,838

79,4493A7

390,583
20,326,21A

20ts-2016
Kshs
7,7 52,t63

L97,322

8,s04,921

390,584
10,838,990

17. Contintent Liabilldes/Assets
l. Lidgadon case agalnst the Commlsslon bya formeremployee
The Commission has a litigation case in court relating to the claim by the Former CEO of Kshs 16,519,706 in respect
to terminal dues and damages. From this amount, Kshs. 5,099,841 was awarded by the court in the financial year
2016-77 and has been provided for in the Financial Statements. The remaining portion amounting to Kshs
1 1,419,864 is still under appeal and hence has not been recognized in the books as a contingent liability.

ii. Gratuity payment for employees on contract
The Commission has not provided for any claims for gratuity payment in respect of employees on contract in its
current year's operating budget. This is estimated at Kshs 10.2 million as at the close of the Fy 2016/2077;
included in this is gratuity ofKshs 3.7 million expected to fall due in the first half of the financialyear 2017- 18. The
Commission did not include the arrears in its budget for 2077 /2078.lnthe event any employee on contract opts for
separation in the course of the yeal the Commission faces the possibility of a claim that will require budgetary
support over and above its current operating budget fo r Z0l7 -2078.

18. Legal Fees Refund
Legal fees refund relates to a refund of Ksh 100,000 that was awarded by the Court to the commission after

successfully winning a tender process case against the Complainant whom had sued the Commission.

19, lnsurance compensadon
The Insurance compensation of Ksh 93,687 relates to the compensation received from the underwriter for a lost
laptopwhich was insured. The originalcost ofthe laptop was Ksh 120,000 while the accumulated depreciation was
Ksh 89,991 as at the time ofloss.

20. Comparatives
Prior period comparative information has been presented in the current financial year. Where necessary,
comparative figures have been adjusted to conform to changes in presentation in the current year.

21. Subsequent Events
There have been no events subsequent to the financial year end with significant impact on the financial statements
for the year ended Iune 30, 2 0 I 7.
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CHALLENGES
The challenges experienced by the Commission during the year were:

(i) Inadequate funding which affected some key activities such as capacity building for stakeholders on

compliance and development of remuneration and benefits management bill and regulations,

implementation of network storage (Netapp), Electronic Document and Records Management System

(EDRMS), e-board and user needs analysis and Enterprise Resource Planning (ERP) fitment study;

(ii) Time constraints considering staff involvement in lE; and

(iiiJ Late release of supplementary budget,leaving the Commission with limited time for implementation of its

planned activities.

WAYFORWARD
The Commission endeavours to mobilize adequate resources for implementation ofall planned activities. The JE

for Public Service has been fast tracked to allow time for implementation ofother planned activities.
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I

1 Pension Contribution Rates for Narok County Public
Service Board Employees

Advice conveyed vide letter Ref. No
sRC/TS/CGlNAR/3/ 5V33(12) dated 14d' November, 2016

l2 Higher Education Loans Board (HELB) - Car Loan and
Mortgage Scheme for Public 0fficers

Advice conveyed vide lener Ref No. SRC/TS/CHMLS/3/13
dated 25rh october, 2016

3 Ministry of Information, Communications and
Technolory (MICT) - Daily Subsistence Allowance
(DSA) for Members ofthe Taskforce on revamping
Ken a Broadcasti Co o ration

Advice conveyed vide letter Ref. No.
SRC/TS/SC/KBC/3/ 17 /20 (35) datedz't 0ctober, 2016

Advice conveyed vide letter Ref. No, SRC /TS/CRAl3/351t0

Minisrry of Information, Communications and
Technologr (MICT) - Payment ofAllowances for the
Selection Panel Members and Secretariat Personnel
for the Complaints Commission and Communications
and Multimedia A ls Tribunal
Meru County Assembly- Remuneration for County

Advice conveyed vide letter Ref. No. SRC ITS/AG/3/37 Vol.lll
dated 18th october, 2016

51 dated lBrh october, 2016

Advice conveyed vide letter Rel No. SRC /TS/AG/3/37 Vol.lV

7 Ministry of Information, Communications and
Technolog (MICT)- Payment ofAllowances for the
Taskforce Members, loint Secretaries and Secretariat
Personnel for the Taskforce on Revamping ofthe
Kenya Broadcasting Corporation

u

9

Assembl Audit Committee

Broadcastin Cor loration

Advice conveyed vide letter Ref. No

Advice conveyed vide letter Ref. No.
SRC/TS/SC/KBC/3/17l2 0 (33) dated 7rh 0ctober,2016

I Advice conveyed vide letter Ref. No.

I snc7rs7sc7xec73ll7 /20 (31)dated 23.d September, 2016

Kenya Literature Bureau . Registration ofCollective
Bargaining Agreement (20 15 I 2019)

Bomas of Kenya- Realigning the Grading and Salary
Structure with the Current Civil Service Structure

Advice conveyed vide lener Ref. No. SRC /TS/SC/3/77 Vol.V
dated 19tr' September, 2016

sR( BOK 3 42 Vol. I dated 12th Au ust, 2016

12 Advice conveyed vide letter Ref. No. SRC ITS/CB't /3 /3 Vol.lV
dated 8t Augus! 2016

i1 Ethics and Anti-Corruption Commission (EACC) .
Request for Salary Review for Staff

Advice conveyed vide lener Ref. No. SRC/TS/ANTI-
C0RR/3/35/7 Vol. ll dated 12'hAugust,2016

It+ Tourism Regulatory Authority - Categorization and
Guidance on Payment ofAllowance to Committee
Members

Advice conveyed vide letter Ref. No SRC /TS/AGl3/37 Vol.lt
dated 14rh luly, 2016

Attorney General's 0ffice - Remuneration ofMembers
ofthe College ofArms

Advice conveyed vide letter Ref No. SRC/TS/SL0/3/5 Vol. I
dated 2srh uly,2016

15 Ministry of Public Service and Youth: Allowances
Payable to Members ofTask Force on the
Dev qlgp4ent of Miraa lndustry

Advice conveyed vide letter Ref No. SRC /TS/MPSY013lT/3
(21) dated 26,h luly, 2016

16 Kenya National Trading Corporation (KNTC) Advice conveyed vide Iener Ref. No. SRC /TS/SC/3/17 Vol.lV
B1 dated 15tr December. 2016

Advice con ed vide letter dated 16o,Au t ,2016
Advice conve ed vide letter dated 28th october, 2016

20. I Ministry of Information, Communications and

I Technology (MICT) - Payment ofAllowance for

I Selection Panel Members and Secretariat personnel

I forThe Board of Media Council ofKenya

Advice conveyed vide letter Ref. No. SRC ITS/CBT /3/3Vol.lV
(114) dated 9* September, 2016

I Advice conveyed vide letter Ref. No. SRC /TS / AG /3 / 37 V ol.tv
I dated 7th october. 2016

19 Kenya Citizens and Foreign Nationals Management
Board - Request for Advice on Payment ofAllowances
to Board Members
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SRC Advisories for 2016/2017
lnstitution and the ofAdvice Date and Reference ofthe Letter

4. Commission on Revenue Allocation- Rate of Interest
on staff Mortgage scheme

5.

6.

(78J dated 13'h october,2016

Kenya Broadcasting Corporation IKBC) - Transport
Allowance for the Managing Director of Kenya

10.

17

Head of Public Service - Remuneration [or the
Committee on Implementation of Citizen
Participation in Security in Kenya

13.

17 National Intelligence Servic€
18. Ministry of Devolution and Planning



Kenya Medical Training College - lmplementation of
the Collective Eargaining Agreement (CBAJ and
Harmonization of Salaries for Management Staff

21

22. I
'l hr Kcnyir VetrllinJry Ilolrd ' New S.tlnl y alr(i
Allowanc(.s li)r' tll(, Kor)y.r Vetor ir).tt v llo.txLSt.rll
Ufungamano - High Public Sector WaSe Bill

Advice conveyed vide letter Ref. No. sRC [TSIKMT0/3/17 /38
dated 1oth october, 2016

Arlvrrt r',,rrvr,vt,rl vtr['lull( r I{('i. N,,. SR(./ lS/{:l] l/:li.l V,,l.l\
,1.'1,.,1 74t: N,,\,t,rrl), r 2()Ir,

I Advice conveyed uide letter Rel No. sRC/TS/WB/3/14 vol.
I lll (61) dated 25tr'November,2016

21

24 Kenya NationalTrading Corporation Ltd -
lmplementation ofthe Regulation of Wages

Amendment Order 2015

I Advice conveyed vide lener Rel No. SRC/TS/SC/3/17 Vol l\

I tar)art"a l5,h December,20l5

Advice conveyed vide letter Ref No. SRC /TS/CAF /3 /61/49
1B dated 28'h ul 2016 l

Laikipia County Assembly - StaffSalary Entry Grade Advice conveyed vide letter ReI No

and Sala LevelChalle SRC CGLA 61 20 43 dated 15rh Au ust,2

I Advice conveyed vide letter Rel No. SRC/TS/AG13l37 Vol.l\
| (+:)art"a lSth August, 2ol6

Kilifi County Assembly - Airtime for Public Servants Advice conveyed vide Ietter ReI No. SRC /TS/CC/3/61114{23)
Workin at the Assembl dated 2d Se tember,2016

016

12. I Vihiga County Assembly - Clarification on Acting
s reaker's Allowance

Privatization Commission - Clarification on Payment
ofAllowances to Personal Assistant to Persons with

Siaya County Assembly -Allowances for Legal Officers I Advice conveyed vide lener Ref. No
sR(l/TS/0(;/SYA/.'tl6 1/:l u ( 1B ) dllted 2'-L Septclrrber, 2{) l6
Advice conveyed vide letter Rel NoAll County Governments - Remuneration for Chief

Oflicers SRC CG KW 3 61 19 22 dated 23.d Se tember,2016

dated 29rh September, 2015
Laikipia University - Review ofAllowances in the
Public Service

Advice conveyed vide letter Ref. No. SRC /TS/UG/3 /7Vol.lV
10 dated sth October,2016

I Bungoma County Assembly - Advice on
lRemunerat'on

Advice conveyed vide letter Ref, No. SRC /TS/CC/3 /61/3(21)
dated 13th October. 2016

33

Siaya County Assembly - Clarification on Staff Advice conveyed vide lener Rel No

Attached to the aker
16. I Embu County Assembly - Payment ofAllowance for

SRC C(; SYA 6l 38 21 dated 27th October, 2016

Servicc Board

Kirinyaga County - Payment of Health Workers
Extraneous Allowance

61/(rt(r4l dated 17'h Novenrber, 20 I 6

Advice conveyed vide letter Rel No.

ili
SRC CAF 3 6t 49 22 dated 176 November, 2016

KIR

fication on Leave and Advice conveyed vide lener Ref No
/3/61/15{631 dated 1B'r' November,2016

fss. Ttitrig, cornty Arr"rnu
I Ainime Allowance for

ly - Clari
staff sRclrslcG/vH/3 /61/45 40) dated 21'r November, 2016 l

County Attorney's Forum - Allowances Payable to
Legal Personnel Serving in the County

37

40

42

Nairobi County - Health Workers Allowance: Dr
Ochola (;/NRII/3/61/30[1 07) (latcd 24rh

Waiir County- Salary Package for Dr Mohammed
Abdirahman A. sRc CC 3 61 46 l6 dated 7'h December, 2015

Nyandarua County - Kenya Local Government
Workers Union CBA 2012 and Payment of Leave

Advice conveyed vide letter Ref. No. SRC /'lS/CG/3/61/35
dated 7th December, 2016

43 Kilifi County - llousing lltnellt lbr Speitkers Advice convcyed vi(ie letttr Rcl. No. Slt(:/'l S/1.(; / .1/61 / l4(.1.\l
dated 16s December, 2016
Advice conveyed vide letter Ref. No

dated 17'h December, 2016
st\(./ ts/t.t;1,1\/.\/n| / 2|

s\c/rs/cG/3/61/3317)

44

45

L.lrkipril (i()untv Asst'n)l)ly Sl.tll Iirtttv (;ri)(lr.lrl(i
S.rl.rw Lcvel (lh.tllcttgt'

Narok County - Annual Leave Allowance for the Staff
of the Former Local Authorities

conveyed vide letter Ref. No

8th December, 2016
]adri.u

dated 1

46. I Circular - Housing Benefit for Governors Advice conveyed vide letter Rel No. SRC /'IS/CCOyT 13 /61
dated 24rh October, 2016

Circular - Housing Benefit for Speakers Advice conveyed vide letter Re

dated 24th October, 2016
f. No. sRc/TS/CGoVT/3/61

_l
4t]

Advice conveyed vide letter Rei No. SRC ITS/^lSC/3/35 /ZVo
dated 14th November, 2016
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No. I

25. County Attorney's Forum - Petition on Allowances
Payable to Lesal Personnel Serving in the county

26. Ministry of Health - Payment of Emergency Call

Allowance
Advice conveyed vide letter Ref. No. SRC ITS/AGl3l37 Vol.
M44) dated 15th Ausust,2016

27

Disability
29.

30.

31.

Advice conveyed vide letter Rei No. SRC /TS/cG/3 /61/45(36)

34.

35.

External Member of County Assembly
Advice conveyed vide letter ReI No.

Advice conveyed vide letter ReI No.

Advice conveyed vide letter Ref. No.
2016

4l Advice conveyed vide letter Rei No.

Marsabit County Assembly - Leave Allowance
Automation

Advice conveyed vide Ietter Ref No.

SRC/TS/CG/MAR/3 /61/25(74l. dated 15th Iulv, 2016

49. Teachers Service Commission (TSC) - Clearance for
Reeistration of CBA (2017 -2027) bevteen TSC and
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Kenya National Union ofTeachers (KNUT) and Kenya
Union of Post Primary Education Teachers (XUppET)
lirsurrllr l)olyLr'(l)l]|( llrtsrstr'.rlrort ol (_oll(,clrr,r,

I
I Co-operative University - CBA Negotiations 2013
I zotT

I Adviceconveyed vide letter ReI No. SRC/TS/Uc/3/7 Vot
IV 2u dated 1( December,2016

Pwani Univcrsity - Proposed Collective Bargaining
Agreement (CBA) between University Academic Staff
Union (UASU) and Pwani University Council

Ad vice conveyed vide letter Ref. No. SRC/TS/UC/3/7 Vol
lV(23) dated 24'r November,2016

I Advice conveyed vide lerter Ref No. SRC/TS/Uc/3/7 Vol
dated 1 1th October. 2016

53 with

Pyrethrum Processing Company - CBA proposals
betlveen Agriculture, Fisheries and Food
Authority(AFFA) and Kenya Chemicaland Allied
Workers Union (KCAWU) for Pyrethrum and other
lndustrial Directorates
Kenyatta University - Proposed CBA between
Kenyatta Universityand UASU, KUSU and KUDHEIHA
20 1 .t,2017 )

Sugar Companies - Appeal, CBA (2015-2017J
between Sugar Employers Group and Federation of
Kenya tmployers and Kenya Union ofsugar
Plantation and Allied Workers KUSPAW

Advice conveyed vide letter Ref. No. SRC /TS/CBT/3/3Vol.
V{2 dated 11s October,2016 _
ALlvit',, r,,rrvt vr.rl vrrl,. l( ll('r l{,.t. N,' SR(./ l S/St:/.j/ l 7 u
l'(7I ) tl.rtcd :10', Scl)tcnrl)cr,2(11()

Advice conveyed vide letter Ref. No. SRC /TS/UC/3/Z Vol
IV(7) dated 19'h September, 2016

55

I Advice conveyed vide letter Ref. No. SRC/TS/SC/SU73/

I Vol. Ill15 Vol. IV(23)dared l5,h August.2O16

I

t7 /e

s7 laramogiOginga Odinga University - CBA (2010 ice conveyed vide letter Ref. No. SRC/TS /Uc/3/7 Vol
201J-)I,l! u.4lU, KtrSU and KtJDHEIIIA Workers 02) dated 11tt'A st,2016

B Laikipia University - CBA (2012-2013) with UASU
KUSU and KUDHEIHA

Advice conveyed vide letter Re[ No. SRC /TS/UG/3/7 Vol

5, niversity - Registration of CBA (2012-2013) Advice conveyed vide letter Ret No. SRC /TS/Uc/3/Z Vot.
ASU, KUSU and KUDHEIHA Workers Ill(10l) (jlted 1 lth n ugirs t,2016

60. ] Kenya School ofGovernment - CBA registration

61

KaimosiTeachers College - Clarification on Health
Workers

63 Kenya lndustrial Rescarch and Developmetrt lnstitute
(KIRDI) - Career Progression Guidelines
\J',rrrrr ,t .l \,.',tlt, .r ,t l'.. Jr .I \,. .,

,\(ltlrslnr(,Irl\ l()t I r I r r 
I 

r | ( ) \, I r ' \ r)l (.onsltlLtclt(..

dated l lrh Au ust.20l6

I Advice conveyed vide lerter Ref. No. SRC/TS/XSC/3/22 /(23)
2016

l6 dated 17'h November, 2016

Kitui County - Health Workers Extraneous Allowance Advice conveyed vide letter Rel No. SRC/TS/CC/3/67/23
18[34) datcd 24rh Novemher,2016
,\tivrr i, t orrr $ r',1 r rrlt lt,t rIr. l{(,t r-,) SR(./lls/l t\if / r/: t fi,t

Advice conveyed vide letter ReI No.
SR!r/Ts1sClKlRDV3l Ll /2W) d?ted 17 rh November, 2016
.\,lrr,, r,,rtrr,t,,l \'t,l, url'l'I{,tN,, \R( I\, r.lt'j, t/{V,,1
IV( l{)) d.rlIrl 7, O(lr)her,20t()

Kenyatta National Hospital - Health and Workers
Extraneous Allowance to Staff Not Drawing the
Allowance

69 Ministry ofPublic Service, Youth and cenderAffairs -
Draft CBA

@
for Clarification on Allowances

Advi
date

ice conveyed vide letter Ref. No. SRC/TS /CC/3/6t/29(SO)
d 29th September,2016

I Advrce conveyed vide letter Re[ No.

I SRC/TS/KNH/3/ I 7 / fi (261 dated 27rh september, 20 I 6

Advice conveyed yide lener Rei No. SRC/TS/HWt/3 /23 Vol. t

If4) dated 15'h September, 2016

a

lt t-

Advice conveyed vide letter Rei No. SRC /TS/KNH/3/17 /ll
22 dated l4'h S€ tember,2016

s
Advice conveyed vide letter Rel No
SRC TS C(; I1 6t 39 12 dated 16'r,Au ust,2016

Advice conveyed vide letter Ref No.
R9,1Il1!,?!SE11l311!l dgtejllerh Ausust, ?9ry _

'I Kenya lnstitute for Public Policy Research Jnd
Analysis (KIPPRA)- Implementation of SRc Circular
on Review ofAllowances in the Public Service
\ rt ,,tr , \,,, r.rl:r., r. rI l,rrr,i lrlrrl,; I'.rr r,,t,r ,,1

Lrlr,rrrIotrs,\iio,,,,,rtta(, lor NSSIr \t.rll ut Iltl,iunt,r

Advice conveyed vide letter Ref. No. SRC /TS/KtppRA/3/36
(13) dated 3oth August, 2016

(17J dated 14th September, 2016
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Date and Reference ofthe Letter

50.

Bargaining Agreement

52.

5
Coast
Commercial Food and Allied Workers Union

54.

I

103
Kisi tl
with

62.

64.

Fund Board
65.

66.

56.

72.

68.

70.



73 Ministry of Education, Science & Technology -

Facilitation of Non-Civil Servant when Contracted by

the Government

Advice conveyed vide letter Ref. No. SRC ITSIAG/3/37 Vo l. tv
(30) dated 9th August,20t6

74 0ffice ofthe Registrar ofParties (ORPPJ -

Remuneration Payable to County Monitors in
Advice conveyed vide letter Ref. No. SRC /TSIRPP /3 /3 /l (14)
dated 9,h December. 2016

Stren thenin acit of the ORPP

State House - Approval of Per Diem Rates, Sitting
Allowances and Travelling Costs for the Multi-Agency
Secretariat and Appointed to Facilitate the
Demarcation and Delimitation of Kenya-South Sudan

Boun

Advice conveyed vide letter Ref. No. sRC ITS/SH|3/1/1 (16)
dated 1srh September, 2016

Advice conveyed vide letter ReI No. SRC lTSICA]/3/35 /6 Vol

Mi[istry of Interior and Coordination of National
Government - Payment of Extraneous Allowance for
Mr Maurice lnyama Ashiono

77

Public Service Commission - Terms and Conditions of78,

76 Commission on Administrative iustice (CAJ) - Top-Up

Allowance fbr Securit ersonnel

State Law Office - Board Allowances - Business

Advice conveyed vide letter Ref. No. SRC /'lS/AG/3137 Vol,ltl
[65) dated 5d' October, 2016

Advice conveyed vide letter Ref. No. SRC /TS/CCO\rl /3/61
Vol. lV l4 dated 5rh October.2016

105 dated 19(h S( )tember, 2016

Advice conveyed vide letter Ref. No. sRC /TSlSLo l3 /5 VOL.I

B3

21) dated 13rr'October ,2076

81 Commission on Revenue Allocation - Rate of lnterest

Ministry ofTrade, Trade and Cooperatives - Payment

ofAllowances to Members and Secretariat who
Participated in the lnternational Trade Fair as from
12'h Se ptcnlber to 9ll, October, 2016

County Assembly of Nyeri
ance

Marsabit County Assembly - Medical Cover Limit for

fbr Le el Personnel in the Public Service

Advice conveyed vide letter Ref. No. SRC/TS/AG/3/37 (85)

dated 29tn November, 2016

Advirc(.onvcycd vi(le l('tter l{cl. No. SII

l42lrl.rtlrl 4 !-v. 20ltr _
Advice conveyed vide letter Ref. No. sRAdvice on Payment ofTop
(22)dated 11'1, luly, 2016

CG t\4AR 6l
Meru County Public Service Board'Authority to Pay

Risk Allowance
l,.lsrr (;islru (]rtrttlv I'LrhlrL \tlvrt t' Ilo.tt tl ,\llorr'.ttlris

Advice conveyed vide letter Ref No SRC /'lS/CC/ME/3/61,/
(54)dated 21" luly, 2016
,\rltrcc c,rrtvllctl vr(lc l('ttt. llrl N,) SII( /'l S/(l(i /ltC/.r /6l l

-/r

Advice conveyed vide letter Rei No. sRc /TslNHc/3117 /44
l,oan ilnd MortgilBe Vol. I (6)rl.rtcrl 2'J August, 20l6

23 dated 2B,h lul 2016

Advice conveyed vide letter Rel No. SRC ITS/CG/LA'13161/20a7 County Government of Laikipia - Staff Salary Entr)
Grade

B9
on Mort e Schem€

h August,2016
Advice conveyed vide leBer Ref. No. SRC /TS/CC/UG/3161/4

19 dated 15 'A ust.2016

43 datcd 15'

Advice conveyed vide letter Ref. No. SRC lTSICRA/3/35/10
dated 25,h August, 2016

Advice conveyed vtde letter Ref. No

Taita Taveta - Advice on Salary Advice conveyed vide letter Rel No. sRC /'lS/cG/'f't l3l6l /39
35 dated 26'h Au 2016

Kilifi County - Ward Administrators Remuneration

BB, Uasin Gishu County Assembly - Telephone Allowance

SR( KII 61CC 22 dated 5,h S( rtember.2016

Siaya County Assembly - Audit Committee

Advice conveyed vide letter Ref. No. SRC /TS/CG/BO l3 /61/Z
24 dated 10'h October, 2016

Advice conveyed vide letter Rei No. SRC /TSIAG/3137 vol.lV

Advice conveyed vide letter Ref. No. SRC/TS/AG/3/37 Vol. lV

71 dated 1 1'h October. 2016

Advice conveyed vide letter Rel No. SRC /TS/CG/BA/3 /61/1
dated 1orh October, 201657

Baringo County - Car Loan & Mortgage

94

97

99

L ,__L

National Gender and Equality Commission -Audit
Committer

Advice conveyed vide letter Ref. No. SRC/TS/AG/3/37 Vol.lV
7S dated 11th October, 2016

72 dated 11th October, 2016

Advice conveyed vide letter Rei No. SRC l"l'/AGl3l37 Vol.lV
dated 1 1ih October, 2016

I Adviceconveyed vide letter Rei No. SRC/'lSl AG/3/37 Vo I, IV

[76) dated 11'h October,2016

Advice conveyed vide Ietter Ref. No. SRC /TSIAG/3/37 Vol.lY
77 dated 1 1th October.2016

,,

National Treasury - Audit committee9B

96. Kenya National Commission on Human Rights - Audit
Committee

No. and the Sublect ofAdvtce Date and Reference of the Letter

75.

Service for County Secretaries

79.
Registration Service

80.

on Mortease Scheme

42.

Members of County Assembly

Advice conveyed vide letter Rei No.
3 dated 15th 6

84.

85.

86. National Housing CorporatioIl - Clarification on Car

Commission on Revenue Allocation ' Rate of Interest

90.

9"1.
l4

92.

93. Bomet County - House Rent

c5. Kilifi County - Audit committee

Busia - Audit Committee
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100.

lol

102

I03

Omce ofthe Registrar ofParties (ORPp) - Audit
Committee
Machakos County - Gratuity

Machakos County - Extraneous Allowance

Tharaka Nithi - Leave, Commutation & us ofpersonal
Vehicle

105. I Vihiga CountyAssembly - Request for lnformation

Krinya8a County - Health Workers Extraneous

Omce of Director ofPublic Prosecutions (ODpp)
Audit Committee

Advice conveyed vide fetter Ref. No. SRC/'lS/ODPP /3/32 Vol
100 dated 28$ October.2016

107

Advice conveyed vide lener Rei No. SRC/TS/CG/VG/3/61/45
38 dated 15th November. 2016

Advice conveyed vide lefter Ref No. SRC /TS/Cc/Ny /3/61/36

ce conveyed vide letter Ref. No. SRC/TS /AG/3 /37 Vol. tV

vice conveyed vide letter Ref, No. SRC/TS/CG/MA/3 /6L/22

Advi

Ad
3l dated 21n October, 2016

dated 11th October, 2016

Advice conveyed vide letter Ref. No. SRC /TSICC/TN /3161/41

viAd e o n clvi ette Re N RCS Tveyed C C M 3 6 2/2
2 d c 2d Octo8rr' be 02 6

18 dated 28,h October, 2016

106. Advice conveyed vide letter Ref. No
dated 18th November, 2016SRC 63CC 1SKIR 3 61

Nyeri County Public Service Board - SRC Consultation
on Remuneration and Benefits
Nyeri County Public Service Board - Per Diem and
Allowances for Part Time Board Members
Kenya Forestry Research Institute - Retirement
Allowance

110 Ministry ofAgriculture, Livestock and Fisheries -
Allowances for Strategic Food Reserve Oversight
Board Members and Secretariat

Advice conveyed vide letter Rel No. 5RC /'tS/Cc/Ny /3 /6t/36
25 dated 29'h November, 2016

Konza Technologies Development Authority -
Payment ofAllowances to Members of Committees

dated 16th December, 2016
Advice conveyed vide letter Rei No.
SRC/TS/SC/KEFRI/3 / 17 /25/ OA) dated 2Oth December
2076
Adv ice conveyed vide letter Ref No. SRC/TS /CBT/3/3ltV
dated 1srh August, 2016

Advice conveyed vide letter Ref. No. SRC /TS/AC/3/37 Vol.lV
dated 19th July, 2016

6

111

County Secretaries Forum - Harmonization of
Benefits for County Secretaries
Commission on Revenue Allocation - Salaries and
Allowances for County State Officers and public

114
Officers after Au ust 2017

tt2

Il.r

Advice conveyed vide letter Ret No. SRC/TS /CG/BA/3/67
dated 23.d Seprember ,2016
Advice conveyed vide lefter Ref. No. sRc /Ts/cRA/3/35/48
dated 8th September, 2016.

Ministry ofSports, Culture and Arts - Rio De Ianairo Advice conveyed vide letter Ref. No. sRc/Ts/AG/3/37 vol.tv
Probe Committee Siftin and other Allowances 69 dated 13th October, 2016

Advice made through letter Rel No. SRC /TS/SC/KR/3/17
/15(14) dated 19,h September, 2016

Advice conveyed vide letter Rel No.
sRc/Ts/KNcHR/3/3s / 12(3s)
dated 17th August,20l

116

118

119

Kenya Marine & Fisheries Research Institute
(KMFRI): Outcry ofKMFRl Workers to Salaries and
Remuneration Commission
Ministry of Education, Science and Technology:
Appeal on Remuneration of National Council for
Nomadic Education in Kenya (NACONEK) Council
Members
Kenya National Commission on Human Rights: Salary
and Allowances Progression for KNCHR Staff
Members 6

Advice conveyed vide letter Rel No

Advice made through letter Ref. No.
sRc/Ts/sc/KMFRt /3/ 17 /23 dated 8!h luly, 2016

Advice conveyed vide letter Ret No. SRC/TS/MDp l3lL/Z(72')
dated 16th August, 2016

t21

125. I Salary Structure for Civil Servants

L24 Dedan Kimathi - Collective Bargaining Agreement
(cq4L

Advice conveyed vide letter Rel No. 5RC/TS/UG/3 /7 Vol.tV
6 dated 196 S ember,2016

I Advice conveyed vide lener Ref No. SRC/TS/qSC/3 /35 /4
| (33) 6'h December,2016

Local Authorities Provident Fund (LAPFUND): Salary
Structure for Local Authorities Provident Fund SRC TS LAPFUND B

Omce ofthe Attorney General and Department of
lustice: Allowances for the Office ofthe Victim
Protection Board under the Victim Protection Act
Retirement Benefits Authority - Performance Bonus

Bomas of Kenya - Collective Bargaining Agreement
clrA

Dated 19th Au ust.2016

Advice conveyed vide letter Ref. No. SRC /TS/BOK/3/"t7 /42
Vol. 1 12 dated 10th October. 2016

122

ll.r

Capital Markets Authority (CMA) - Performance
Bonus 68 dated l4'h September, 2016

Advice conveyed vide letter Rel No. SRC/TS/SC/3/72 /Vol.V

vice conveyed vide letter Rei No. SRC/TS/CAT fi/3 Vol.V

Advice conveyed vide letter Ref. No. SRC /TS/RBA/3/17 /t4

Ad

1B dated 14'h S€ rtember,2016

(9) dated 1otr'October, 2016
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No.

1

104.

108.

109.

Tastforces, Tribunals and Commissions of Inquiry

1 15. Kenya Railways: CBA (2013-2017) between Kenya
Railways Corporation (t(RC) and Railway and Allied
Workers Union [RAWU)

117.

I
120.



Payment ofAllowances to Members of Committees,
Taskforces. and Tribunals and Commissions of
Inqurry in the Public Service
S.rl.rly .rntl Allor,"atrr L'\ lr)l l(r'tt\'.t'l \('tst' /\ll(l
'1 11,l).r rtosotr i,r s is Ill J(li(;rt it)rr {.orrlr( rl l l([N'l"l li(])
Sl,r ll
Request for Advice on CBA for Doctors and Nurses

Advice conveyed vide letter Ref. No. SRC ITS/ODPPl3/32
Vol. I (97) 14rh September,2016

letter Ref. No. SRC/ TS/lcTA/ 3/7? /29

Advice conveyed vide letter Ref. No. SRC/ TS/DRRPS/3/26

I vol. v [138) l4,h september, 2016

Advice conveyed vide letter Rel No. SRC ITS/tSC/3135 /8 Vol
16

Advice conveyed vide letter Rei No. SRC/TS/PSTU/3/52 Vol.

Ill (41) 8tr December, 2016

016

l3l. I Special Allowance forODPP Staff EnBaged in Fight Advice conveyed vide letter Rei No. SRC /TSI0DPP 13 /32

Re-Alignment of House Allowance Rates for the Staff Advice conveyed vide letter Ref. No. SRC /TS/CBT /3/3VoLV
of the Kenya Nationa I Commission for UNESCO 2 3) 24rh Novcnrbcr,2016

)tlon

Chatrr )ionshi 2017

t34

135. I Proposal on Salary Review for CRA Stafl

101 25'h November.2016

Advice conveyed vide letter Ref. No. SRC /TS/CR /3135/10

Advice conveyed vide letter Rei No. sRC I TS/DRRPS/ 3/26
Vol. VI (6) 17th November, 2016

Remuneration for Public 0fhcers and Members ofthe
Private Sector- Wodd Youth (U 18) Championship,
2017

12,, Au ust,20l6
136. Advice conveyed vide letter Ref. No. SRC / TS/DRRPS/3/26Request for Advice on Payment ofAllowances to

Board Members Vol. V (127) 4'l' ly,2076
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No.

126.

727

124.

II
129. Exit Proposal for Members of the Judges And

Masistrates Vetting Board

17,r' N
13 0. Repon ofthe Taskforce on Organization and

of ICT Personnel in the Civil ServiceManagement

132.

Advice conveyed vide letter Rei No. SRC/ TS/DRRPS/ 3/25
Vol. V [135) 11rr'November,2016

133 Remuneration for Public Officers And Members of
The Private Sector- World Youth IU 18)
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