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I Key Entify Information and Management

(a) Background information
Matili Technical Training Institute was established in 1959 under the Vocational

youth centre,t ut *u, elJvated to a youth Polytechnic in 1971 the called a village

polytechnic under th. ;;";;;;hip gf ttre irienos church (Quakers). The Institute

was elevated to its.urr.iir,u,us in April,2009 when it was moved from the Ministry

of youth Affairs.J;;;;;;the MiniJry of Science and rechnology' The Institute

is registered by the Technical ana Vocational Education and Training Authority

undei certi fi cate N o. TV ETA/P u B LI c/TY c I 0020 I 20 | 6'

(b) PrinciPal Activities

Mission

The Institute exists to produce highly qualified.personnel with knowledge skills and

competencies to meet societal and industrial needs'

Vision

To be a renowned Centre of Excellence in Technical Training and Research in Science

TechnologY and Innovation'

Institute Motto

TechnologY and lnnovation

Core values

The Institute is guided by the following core values and competencies which form the

corporate culture of the Institute:

a) Passion for results

b) Good governance

c) ResPect EquitY and EqualitY

d) Customer and communitY focus

"i Professionalism and IntegritY

(c) Key Management
a)Theentity,sday-to-daymanagementisunderthefollowingkeyorgans
b) Board of Governors

.i Accounting officer/ PrinciPal

d) Management

lv
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(d) Fiduciary Management

The key management personnel who held office during the financial year ended
30th June 2022 and who had direct fiduciary responsibility were:

No. Designation Name

I Principal Mrs. Judith Sande

2 Deputy Principal Ms. Lilian Simali

J Registrar Mr.ThomasAbuga

4 Dean of Students Mr. AncrumAmunga

5 Head of Finance CPA Samuel Kituyi

6 Head of Procurement Ms. Coldilda Wakukha

7 Internal Auditor CPA Jescah Ngichabe

8 Human Resource Officer Ms. Violet Singoro

(e) Fiduciary Oversight Arrangements

Finance & General Purposes Committee Activities

The Committee shallexercise allthe powers of BOG in financialmatters except in relation to items
which are reserved to BOG, on which the Committee shall advise the BOG.
Terms of Reference: The role of the Committee shall be to monitor the financial status of the
Institute on behalf of the BOG. In addition to advising BOG on those matters referred to above,
the Committee's responsibilities shall include:

(i) To monitor and facilitate the implementation of the Institute's strategy with regard
to financial matters;

(i) To receive reports from the Accounting Officer ensuring that ensuring that financial
statements are understandable, transparent and reliable;

(ii) To considerthe adequacy of the Institute estate and proposals for its maintenance

and development, including opportunities to dispose of and acquire new projects;
(iii) To determine the fees and charges made for the institute services and facilities;
(iv) To supervise the financial administration of the Institute and make

recommendations to BOG where appropriate;
(") To supervise the arrangements for safeguarding the Institute's assets;

(vi) To ensure the proper financial evaluation and control of projects;
(vii) To supervise the arrangements for investing the Institute's funds, including

monitoring the performance of investments;
(viii) To ensure the appropriate exploitation of the Institute's intellectual property;
(ix) To make recommendations to BOG on the financing of projects; and

(x) To supervise the effective and efficient procurement and use of resources in
accordance with the objectives of the Institute.
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Audit Risk and Governance Committee Activities

The Committee shall exercise all the powers of BOG in audit' governance and risk management

matters except in ...iutitn to items *hi"t "i" 
r"se.red to g66, on which the Committee shall

advisetheBoG.TheCommitteeresponsibilitiesshallinclude:
(i) Ensuring the risk ,unug.*.ni pro..r, is comprehensive and on-going' rather than

partial and periodic; .--:r-^.^+ +^ o+r^no end effective internal
Helpingachieveanorganizationwide.commitmenttostrongandeffectiveinterna
.onirol-r, emanating from the tone at the top;

Reviewingcorporatepoliciesrelatingtocompliancewith-lawsandregulations,
ethics,conflictsofinterest,andtheinvestigationofmisconductandfraud;
Reviewingcurrentandpendingcorporategovernancerelatedlitigationor
,"grf"ary proceedings to whichthe institution is party;

continually "orr*ii.uting 
with senior management regarding status, progress'

and new developments, as well as problematic areas;

Ensuringtheinternalauditor,saccesstotheauditcommittee,encouraglng
communication beyond scheduled committee meetings;

Reviewinginternalauditplans,reportsandsignificantfindings;and
Establishing u Oir..t 

"fo'ting 
tttutionship with the external auditors'

(ii)

(iii)

(iv)

(v)

(vi)

(vii)
(viii)

Education, Research and Human Resource Committee Activities

TheCommitteeshallexerciseallthepowersofBoGinEducation,ResearchandHumanResource
matters except in ."ruiion to items whiJ uit "'""td 

to goG'' on which the Committee shall

advisetheBoG.TheCommitteeresponsibilitiesshallinclude:
(i) Driving the Institut.,, ,"r.u-r.t', ui.nau in line with the country's vision;

(ii) Encouiage research culture in the institute;

(iii) tnstitutiJnalize networking, collaboration research and outreach in the lnstitute;

(iv) Encourage innovation anihandle issues to do with intellectual property rights;

(v) Ensure dissemination of research findings;

(vi)AdvisestheBoardofGovernorsonthestrategicdirectionofthelnstitute,s
academicactivities,academicrisksandtheoveralleffectivenessofservicesin
suPPort of the academic endeavour;

(vii) nesponsible for providing 
^'utunce 

to the Board of Governors on the effectiveness

ofthelnstitute'sacademicgovernancearrangements'thestudentexperience'and
setting and maintaining standards;

(viii) SuppJrt the development of HR policies' guidelines' procedures' regulations and

standard; and

(ix) Monitor labour administration in the Institute'

vl
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Senior Management Activities

The main purpose of the senior management team is to:
(i) Ensure that MaTTI's BOG is able to take strategic decisions relation to the Institute's

activities;
(ii) Provide leadership in communicating MaTTI's mission, vision, strategic goals, core

values, plans and achievements effectively and consistently to BOG, Government, and

Staff, Clients, community members and the general public and other stakeholders;

(iii) Be accountable for the development and implementation of the Institute's strategic,

corporate and business plans in line with the mission and vision; and

(iv) Take a strategic overview of performance in all areas of the Institute's activities.

Specifically, the Senior Management Team:
(a) Make recommendations to the BOG on the implementation and achievement of the Board's

Strategic Framework;
(b) Monitor the Institute's Corporate Plan delivery through appropriate key management and

performance information reporting to the Board of Governors appropriately;

(c) In light of income projections and forecasts, considers the annual grants and operational

expenditures and monitors such expenditures;

(d) Determines strategic issues arising from the introduction of new policies or process,

including actively managing risks across the Institute and regularly reviewing the corporate

risk register;
(e) Considers the impact of external factors and developments, including specific political

initiatives and the response to key consultation documents and where appropriate make

recommendations to the Board and/or its relevant Committees; and

(f) Leads all managers in motivating and developing the Institute's staff to deliver the highest

standards of performance and customer service.

(f) Entity Headquarters

Matili Technical Training Institute
P.O. Box 76-50204
Kimilili
Kimilili -Misikhu Highway
Bungoma, KENYA

(g) Entity Contacts

Matili Technical Training Institute
Telephone: (254) 7 07 7 47 007
E-mai I : mati I itechnicalcollege@yahoo.co.uk

info@mati I itechn ical.ac. ke
Website: www.mati I itechnical.ac.ke

vil
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(h) EntitY Bankers

(i) IndePendent Auditors

Auditor-General
Office of Auditor General

AnniversarY Towers, lnstitute WaY

P.O. Box 30084

GPO 00100
Nairobi, KenYa

PrinciPal Legal Adviser

The AttorneY General

State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200

Nairobi, KenYa

CI)

ACCOUNT
NO.

ACCOUNT
NAME

BRANCHBANK NAMESAIO
1107228476MAINKimilili

Com mercial Bank
Kenya

1198427 17 5SavingsKimilili
rcial Bank

Kenya
Comme

7

1121314678DeveloPmentKimilili
Commerc ial Bank
Kenyaa

J

I 183518218Loima TVCKimililiKenya
Commerc ial Bank

4

I183517 610Turkana
North Tvc

Kimilili
ercial Bank

Kenya
Comm

5
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II. The Board of Governors

NAME POSITION ND PHOTO QUALIFICATION

Prof. Wilphredian Okumu- Bigambo
(Chairman, BOG)

D.O.B: 22nd Septernber 1957

Prof. Wilphredian Okumu-Bigambo holds PhD from Moi

University, MA from Moray House College, Edinburgh, Post

Graduate Diploma from Kenyatta University, Bachelor of Arts

from University of Nairobi. On work experience, Prof. is a
Director, Corporate Communication of Moi University. He has

also been an Associate Professor, Moi University, Senior

Lecturer, Moi University, Assistant Lecturer, Moi University,
Lecturer at Siriba Teachers College, Teacher at St. Peters,

Mumias High School, Kisoko Girls High School and Talai High
School, Kabarnet.
He chairs Full Board and Ad hoc Committee meetings.

Mrs. Hellen Barasa
(Member)

D.O.B: 6th March, l95l

': il OUALIFICATION
1973 - 1976: University of Nairobi, Bachelor of Education Arts

Second Class Honours (Lower Division)
WORK EXPERIENCE:
1976 - 1978: Teacher, Chwele Girls High School

1979 -1980: Deputy Principal, Madzu Cirls High School

l98l - 1982: Deputy Principal, Butere Girls High School

1983 - 1999: Deputy Principal, Ag. Principal, Nakuru High
School
2000 - 2006: Principal, St. Theresa's Girls High School, Kimilili

DR. Cecilia Muthike Wanjala
(Member)

D.O.B: 27r'July,2ol7.

She is the Deputy Director Commercial Enterprises, Kenya

Medical Research Institute. She presents a wealth of experience

in Innovation and Research Output Cornmercialization and

Enterprise Development among other cerlifications. She chairs

the Audit and Risk Management Committee of the board'

She is a registered Pharmacist BPharm (UON), MBA (Strategic

Management) UON, and currently pursuing PhD (Business

Administration) UON.
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Tec

anical
includes;

Senior

inistry

Proj

Nairo

nlenceof ScMastersoldshkiKariuWaneJS. angechiM ofversnlU ityKenyattaomoJfromrshureneEntre pp
a nDGraduatePost plomnolohand OVbJIturecuAgri nScienceofBachelorversUnnKe ityfrom yattaEducation robifo alNnUthe iversityfromEngineeringMech

Po lcytralonaS nlngsother profesHer
Kabete,of GovernmentSchoolat KenyaDeve opment ofchooSatme KenyaProgramDevec opmentStrate gl

atCourse KenyamentManagebeteKaGovernment, Ms.workOn experlence,Baringo.fo ent,GovernmSchool ofMrDirectouki SKar DeputyanwaneJ gech
abeenalsoshe hasnatorCoordectGoKlonEducat

ssuranceAand Qua ityitationAccredcalTechnnncP pa
and Qua ltytationAccreditcaTechniefhCOfficer stantAssTTbi I,LecturerAssurance Officer,

Lecturer, Nairobi TTI

I
J

tE

f

Ms. Jane Wangechi Kariuki
(Member)

D.O.B: 9th October, 1966

Mr. Alex Mwaura
(Member)

D.O.B: lgth November, 1955

*fficandidate with Mount Kenya university.

);fi,il;;"rt" "r 
eJ""ation in Administration and Planning'

Z:"it 
"f 

i" U"iversity of Eastern Africa (CUEA)

ZOOg, g".h,elor of Education in Education Management'

University of South Africa (UNISA) 
-

1995: Advanced C.ttintut" in Curriculum Design and

i"urr"i"*l tvtaterials Development (Technical Training

Institute) Madras, lndia

x
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Mr. Kadima Victor Chitechi
(Member)

D.O.B: 9th March, 1978

Mr. Kadima Victor Chitechi holds Msc, Information
Technology from Masinde Muliro University of Science and

Technologlr, bachelor of science in IT from Busoga University
in Uganda, Advanced Diploma in Business Information
Technolory, Graffins College, Kenya, Diploma in
Management of Information Systems, IMIS UK, Diploma in
Networking, Infotech training Centre, Kenya,
Advanced Certificate in Computer Maintenance Technology,
KTTC, Kenya, Certificate in microcomputer Engineering,
Technical University of Kenya. On work experience, Mr.
Kadima works as Assistant Lecturer - Department of IT,
School of computing and informatics at Masinde Muliro
University of Science and Technology.
Chair, BoG Research, Training, and Human Resource
Committee.

Mr. Robley Ngoje
(Member)

He is the Group Head of Employee Relations & Wellness,
Human Resource Division, KCB Bank Group. He chairs,
the Planning, Finance, Development and Enterprise
Committee of MaTTI Board.

He holds MSc. in HRM, BCom, HRM, Bachelor of Laws
(UoN), Diploma in Banking and a Certified Trustee among
a host of other certifications. He is a PhD Finalist in
Business Administration (UoN).

Mrs. Judith Sande
(Principal/Secretary, BOG)

D.O.B 6th January, 1967

Mrs. Judith Sande holds Master of Science Community
Nutrition & Development from Maseno University,
Bachelor of Education, Home Economics from Kenyatta
University. Her other professional Trainings includes;
Senior Leadership Development Program, Kenya School of
Government, Embu, Higher National Diploma (Human
Resource) at Ramogi Institute of Advanced Technology.

xl
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III. Management Team

Being overall head of lnstitution under the

direciion of the Board of Governors'

il;;g as the SecretarY to the managing

authoritY of the lnstitution'

nrornoting linkages between the Institution and

irr" 
"--'r.igrluoi,ing communities and

organizations.

a

a

a

reta BOG)l/Sec rycipa(Prin
lon &utrrtNmunComlenceSc ityofasterM
HomeEducationofachelorBDeve lopment,

mlcsEcono

Mrs. Judith Sande

of the PrinciPal.

Coordinating all the departments and ensurtng

,hr,;; uppiu.O curriculum is implemented'

ru"i"i"i"i"g student disciplinary in the

Institution'
Guiding and counselling of trainers and

trainees.
iri,i*i"g and supervising of income-generating

activities in the

a

a

a

a

a

nts.

's in the absence
Administering o fthe lnstitutton

Ms. Lilian Simali

Bachelor ln Education
(DeputY PrinciPal)

students.

Coorainuting the marketing of college

programmes.

irrZrring teaching manpower needs in the

Institution'
Serving as secretary to the Academic Board and

Heads of DePartments' meetings'

a

a

a

o

section.of RegistrYHead
missionsAdnEnsuri o

E,
and registration of

(Registrar)
Master in Business Administration

a,-
-

)-

i1

'il,1

\:

M r.

. Organizing of orientation programmes'

. Orlunirin! and supervising students' elections'

insTallatioi and training of student leaders'

. Ensuring utitization of student's recreational

facilities.
. Coorainuting the organization of students'

;;;;a"rent!ub I ic leciures' clubs and societies'

a Head of Students affairs in the Institutton

(Dean of Students)
Master in Civil

Mr. Ancrum Amunga

xll
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CPA Samuel Kituyi
(Finance Officer)

Bachelor of Commerce - Finance Option
CPA-K, Dip. Business Adrninistration

o In charge of Finance and Accounts department.
r Preparation of financial reports.
o Preparation ofannual financial budgets.
o Financial Advisor to the college.
o Ensuring proper financial controls are in place.

Ms. Coldilda Wakukha
(Procurement Officer)
Bachelor of Commerce

(Purchasing and Supplies Management option)

o Administering the procurement section.
o Preparing and analysing of tender documents.
. Preparing procurement plan.
o Ensuring inspection of goods delivered by

suppliers.
o Advising on matters relating to procurement.
. Ensuring all departmental inventories are

maintained and updated.
. Conducting periodic market survey for cost and

price analyses.

CPA Jescah Ngichabe
(Internal Auditor)

BCOM (Finance Option)
CPA-K

Coordinate the preparation of the audit budget to
ensure sufficient allocation of resources critical for
the timely implementation of the audit strategy
Develop an annual programme of audit review work,
to ensure audit reviews are done in a timely manner
for quality management purposes and compliance to
the relevant statutory requirements.
Report to audit committee in relation to the adherence
to the internal systems, policies and procedures to
avert risks that arise.
Present findings of audit reviews to management to
assist in the development and implementation of
strategies to address the issues/ gaps identified

a

a

a

a

MS.VIOLET SINGORO
(HUMAN RESOURCE OFFICER)

BBA (Human Resource)

Oversee recruitment and appointment of staff to ensure the
Institution has the right staffing
Oversee the human resource training and development
through liaison with other departments to establish human
resource needs.

Advise the BOG on matters relating to human resource
policies so as to make informed decisions.

Develop the human resource planning policy and
procedures in line with the Institution overall
policy.

a

a

a

a

xllt
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a

ry. Chairman's Statement
In the Financial Year 20201120?2. I committed to support Matili Technicat Training Institute in
meeting the National Values by promoting good governance, inclusive of decision making,
respect of rule of law and moral uprightness, transparency and accountability, equity and faimess
in performance of all activities of the lnstitute, 'folerance'of cultural diversity, gender belief
system, tribe and respect for self and others are national values that I upheld during my servioe as

the Chair of the Board.

ln the Financial Year 2021/2022 the Board endeavoured to complete old pending projects,

employ competent technicians, improve training facilities, equip the driving school, enhance the
Management Information System in the Institution and also enhance cohesion among the
stakeholders.

This financial statement reports how the Institute attained the strategic objectives set out in the

Strategic Plan 2017-2072 through meeting the targets, the budget and the Performance Conffact
for the Financial Year202l12022.

Among the outstanding achievements reported in this financial statement include installation of
Management lnformation System (MlS) for Finance and Admission, funding research and

Innovation programs in the Institution both at regional and National level competitions, funding
development projects in the Institution and OveLsightirrg training programs in the lnstitution.

I would like to express my gratitude and appreciation to the Government of Kenya who have
relentlessly funded the Institution projects, training and employed trainers and administrators in
the lnstitutiorr. On behalf of the Board, I would like to thank the parents, guardians and other
funders, investors and all the Matili Technical Training Institute partners for their support. I also
extend nry appreciation to Matili '['echnical Training Institute Management and staff for their
continued dedicati to the college and its Vision and Mission

OF GOVBRNORS

xlv
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V. Report of the Principal
Matili Technical Training institute is well placed to providing adequate and relevant training to

her graduates that will enable them to contribute towards the attainment of our country's Vision
2030 strategic objectives. In furtherance of our mandate therefore, we have committed ourselves

to consistently and regularly review, improve and consolidate our academic programs in several

ways that will ensure their competitiveness in terms of quality and relevance.
With the guidance of the Governing Board, we worked hard in setting up structures and policies
aimed at guiding the institution in the right strategic direction.

HIGHLIGHTS OF FY 2O2II2O22 PERFORMANCE
The Financial Year 2021/2022 marked the full resumption of services after the emergency of
Covid l9 pandemic that had grounded Iearning.
Previously, in a move to boost trainee enrolment, the Government introduced Capitation to the

tune of Ksh. 30,000/: per trainee per annum to alljoining and current trainees in all Technical and

Vocational Training Institutions. The total student's fees is capped at Ksh.56, 420/: per annum.

The balance of Kshs.26, 420/: is paid by the parents, guardians and sponsors. Needy trainee may

apply for HELB Ioan to pay the balance and pocket money.

In the year under review, we reported a surplus of Kshs. 120,881,505. The total revenue receivable

stood at Kshs. 276,038,689 from both Non-exchange and Exchange transactions.

Students Enrolment;
During the year FY202ll2\2L,thetrainee population increased from 3871 in the FY202ll2022to
4305. This increase is attributed to the marketing and promotion activities carried out by the
institute.
I have confidence that the trainees are well equipped with the necessary skills that strategically
aligns them with opportunities within our Counties, Country, Regionally and globally at the same

time contributing to the realization of the Big 4 Agenda: Health, Manufacturing, and Affordable
Housing and Food security.

On behalf of the Institute Board, staff and trainees, I take this opportunity to thank the Government
for its unequivocal support during the year under review.
I also appreciate the financial, material and moral support of our collaborators, partners and friends
during the year. It is because of the understanding and guidance of the Chairman of the Board as

well as the cooperation of the entire staff and our trainees that we ended the year within an

environment of peace and stability. I wish to register my sincere gratitude to them all.

I look forward to their continued support in the new financial year and the years ahead.

6,-
JUDITH SANDE
PRINCIPAL/SECRETARY TO THE B.O.G

lr

o,t"..fi.$,.I..e1.1 A/i)A"t-
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Statement of Performance against Predetermined Objectives

Matiri rechnical rraining rnstituteta-s nine strategic pillars./issues/ themes and objectives within current

strategic pran for tt.'iyio r z - Fyzo2z.irr.r. stitegic pillars are as follows:

THEME

lnstitutional Corporate Governance

EquitY and Access to Programs

Relevance of Programs

QualitY of Programs

CapacitY for deliverY of services

Sustainable financing model

Matili Technical Training Institute develoPs its annual work Plans based on the above nine Pillars'

Assessment of the Board's performance against its annual work Plan is done on a quarterl y basis. The

nstitute achieved its performance targets set for the FY 2O2ll2O22 Period for its nine strategtc pillars,

indicated in the diagram below

VI

PILL,AR

Pillar I

Pillar 2

Pillar 3

Pillar 4

Pillar 5

Pillar 6

AS

Key Performance

Indicator (KPI)ActivitYObiectivePillarNo.
Number of each categorY

inducted
Organizing workshoPs on

current trends and best

practices of governance'

*r.,ug"*"nt and leadershiP'

PC negotiation, vetting and

ISO certification
Number of held

and retreatsB.O.G
Number trained

Training the head of each

on strategicdepartment
leadershiandmana

Communication strategY

in place
DeveloPing MaTTI

communication strategY

Number of team

sessions held each Year

building

holding regular team

building sessions for the staff

and students' council to

maintain teamwork for high

Planning, organizing and

levels of service deli
College house stYle,

and anthem in Place,

flug

andof

Enhance corPorate

and symbols

identitY

Strengthen
institutional

governance and

effective
management for

the college.

Institutional
Corporate
Governance

1

Achievement

B.O.G management

and student leaders

inducted

held

Heads of dePartment

trained

Implementation
MATTI
communication

ofa

Team building
activities held.

College house style

xvl
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Increase in enrollment
registered

Developing and

implementing a MaTTI
marketing strategy of
promotion of college

pursuant to the Big four
Asenda

Number of sensitization
meetings held for trainees

staff and community at

large.

Sensitizing trainees, staff

,and community on
capitation and how loan-

cum-bursary scheme by
HELB

Number of opportunities
for access increased

Diversifying training
programs to include both
offline and online e-learning

and integrated digital literacy
High speed accessExpanding the internet

bandwith for Matili to

connect globally
Courses designed
accredited by the TVETA

Enhancing
equity and

access to training

Mounting open and distance

education and training
courses

2

Equity and
Access to
Programs

Number of programs and

courses accredited and
registered

Reviewing training curricula
to be in line with the current
National

Part-time courses

developed and offered in
each identified market
driven area.

Mounting part-time training
in already identified market
driven courses

Copies of the TVETA
standards and KNQA
policies disseminated

Adapting the training
standards set by TVETA, the

KNQA, private sector

regulatory and professional
bodies

Trades committees
composed of
representatives of SMEs,

employer and the college

appointed

Forming tripartite CBET

committees in every
department

Number of market-driven
courses in the Big-four
Agenda mounted

3
Relevance of

Programs

Enhance the
relevance of the

training
programs and

courses

Conducting Skills audit to
the Big Four Agenda and

emerging national policies

perimeter wall in the

college colors done.

flag and anthem
designed and

wall
MaTTI marketing
strategy developed
and implemented.

Stakeholder sensitized
on how capitation and
Ioan-cum-bursary
scheme by HELB
work.
Training programs
diversified

Expanded internet
bandwith installed

Open and distance

education and training
mounted
Training programs
and courses reviewed

Part-time training
mounted

Awareness of staff on
TVETA standards and
the KNQA policies
created

The promotion of
relevant Oss and

marketing of skill
training and research

opportunities in each

department handled
by a tripartite
committee
Relevant
skills/competencies as
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demanded in industr

identified
Continual research on

the changing labour

needs secured

Internal ComPetencY

Based Education and

Training (CBET)

assessment and

moderation in lace

Additional CBET

courses mounted and

assessed

Training needs

addressed

Staff training needs

survey carried out

Enough trainers

emploYed in
mechanical
engineering
department and

others.

Enough technicians

CapacitY for training

in food and beverage

increased

Additional land

Medical services

provided

Hostel for trainees Put

Safety and securitY

increased

uniform for suPPort

staff made more

attractive
exercising the freedom

of association

Labour market

monitoring strategy

develoPed and

lm

DeveloPing and

implementing a labour

Market monitoring strategy

ToRs of MaTTI ICAM

committee
assessment and moderation

committee to conduct

monitoring and evaluation

Establishing Internal CBET

Number of new

courses accredited or
CBET

Growing the ComPetencY

Based Education and
course

Number of trainers

trained
Training of staff on CBET

PrioritY areas of

skills and comPetencies

identified

needed
Conducting surveYs to

identifY skills needs and gaPs

before Perfecting CBET at

MATTI
Adequate trainers

EmploYing adequate

to work in the automotive

garage in Particular and

engineering workshoPs in

general

trainers

Adequate technicians 1n
Employing comPetent

technicians

Enhancing the

qualitY of
training

QualitY of
Programs

4

CapacitY of the food

beverage comPlex

and
Completing the

beverage comPlex

food and

Report on college aSSEt
Acquiring more land for the

Number of sick cases

handled at the sick baY
adeveand lopingDesigning

sickawithmedica facility
ba for trainees and staff

Number of residential

trainees
Designing and develoPing

more hostel facilities
Biometric identification

records kePt
Introducing biometric

identification at the main

improvement in
design of the uni

the
form for

staff

Revising the

uniform for
design of the

the suPPort staff

Number of clubs

societies in Place as

and

tion

Increase clubs and

that trainees can Joln

societies

Enhancing the

relevance of the
training

programs and

courses

CapacitY for
Delivery of

Services
5

xviii
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6

Sustainable
Financing

Model

Assuring
sustainable

mobilization of
financial

resources for
training,

research and
extension

services by the
MaTTI

Complying with the relevant
laws pf financial stewardship

Committees and ad hoc
committee in place

Each committee
required under the

Public Finance Act anc

Public procurement
and disposal Act
established
Ministry of education
and other relevant line
ministries lobbied for

Collaborations with
industry in solving
real ln
Increased collection of
fees from trainees.

Bursary assistance
more targeted and
enhanced

Ensuring to lobby for more
grant allocation

Government grants
enhanced

Co-financing of applied
research

Number of collaborations
entered

Increasing enrollment Increase fee collection

Lobbying the local political
class to enhance bursary
allocation to certain needy
trainees

Increased bursary
assistance by
Constituency
development fund and
member of county
assembly to targeted
needy trainees
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VII. Corporate Governance Statement

The statement outlines the key aspects of the Institute's corporate governance framework'

Corporate gor.rnun." is the p.""r, by which the lnstitute is directed' controlled and held to

account. It provides the st.ucture through which the strategic objectives of the rnstitute are set, and

themeansofattainingofthemaswellasmonitoringperformance.CorporateGovernancedictates
the engagement betieen the Institute Board of Governors' Managlment' Regulators and all

Stakeholders.

The Institute in its decision-making processes observes the highest ethical standards and

benchmarks on global best practic., in 
"'o*piiance 

with the applicabre legal principres, its vision,

mission and core values foisustainability of the Institute'

rn"(Bou.a li:'a::Tr",l:Hlro Charter which defines the governance procedures within which

the Board exists and operates. The 
"nurt* 

was enacted by the"board in February 2'zrand it clearly

states the respective roles, responsibilitils and the authorities of the Board and its committees'

(ii) Board Appointment and Composition'

In accordance *ittr'it e TVET n.t, zoili-ih. Bourd of Governors consists of nine persons

appointed by the cabinet secretary ror"u ptr.iod for of three years and who are eligible for re-

appointment for a further one term'

The membership of the Board of Governors comprises of;

(a) The ChairPerson;

(b) The principal who is the Secretary to the Board of Governors'

(c)RepresentativeofthePrincipalsecretaryintheMinistryofEducationScienceand
Technology, State Department of TVET

(d) Representative of the Governor of County Government of Bungoma

(e)Fiveothermembersappointedonthebasisoftheirknowledgeandexperiencein-(i)
leadershipandmanagement;(ii)financialmanagement;(iii)technology;(iv)industry;(v)
engineering; (vi) information communication technology

Some of the roles of the board of governors include:

(a) Approve the policies of the Institute

(b) EmPloY staff

[:] Uff:fJTflill] ]13'1"0, and nnanciar statement to be prepared and presented ror

audit.
(e) Undertake other functions set out in the TVET Act' 2013'

(iii) Board DiversitY
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The Board members possess a broad range of skills, expertise, experience and knowledge

essential to undertake the Institute's mandate. The Institute endeavors to and remains

compliant with the one third (l/3) gender balance.

(iv) Separation of Powers
The Chairman of the Board's responsibilities include the operation, leadership and governance of
the Board, ensuring its effectiveness and setting its agenda. The Institute Principal's roles and

responsibilities include the day-to-day management of the Institute's business and overseeing the

implementation of strategies, policies approved by the Board.

(v) Board's Effectiveness
In order to ensure that the Board members are effective in their contribution to the management of
the Institute, the members undergo regular training to enable them to fulfill their responsibilities.

The Board members undergo a comprehensive induction and capacity building program upon their
inauguration.

(vi) Board Evaluation
The Board has put in place evaluation system to ensure that the Board achieves its objective. The

Board evaluation is scheduled to take place in the year 202212023.

(viD Sitting Allowances of the Board

The Board members are remunerated for their service in accordance with the prevailing relevant

legislative provisions and/or guidance from the relevant authority. The remuneration includes

sitting allowances per sitting to the Chairman and members. In addition, sitting allowances may

be payable when on official duty in and outside the country.

(viii) Conflict Of Interest

The Institute conflict of interest policy outlines the circumstances under which a conflict of interest

may arise. Board members are required to avoid conflict of interest and deal at arms-length in any

matter that relates to the organization. However, a board member who identifies an area of conflict
shall be required to disclose any actual or potential conflict of interest to the board. A register of
interests is maintained and declarations of any conflicts of interests are made at the start of each

committee and board meetings.

(ix) Committees of the Board:

The Institute has a total of three committees which are;

(i) The Audit, Risk and Governance Committee
(ii) Finance and Resource Mobilization Committee
(iii) Education, Research and Human Resource Committee.
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VIIL Management Discussion and Analysis

(a) The Institute's Performance

Revenue

The Institute,s sources of funds during the year under review includes;

(i) Government Grants - Capitation.

(ii)lnternaltyg.n",u'ttan'nat-Tuitionandotherrelatedcharges
(iii)Transfe6 rro, tt . rrairirt.y orc.nae, und Youth affairs for NYS students'

tioip*,"tnully sourced funds - Research Grants

During the year, revenue of Kes. 90,352,500 was expected from the national government as

capitation, t0,oz47i;';;; iri. ruriniri'v-oi:Gendtt and Youth Affairs for NYS students' Kes'

171,295,215 from Tuition and other *:r# r;r-dJ;;;it.rri..t and Kes' 4'206'660 from other

incomes. The rnstitute,s revenu. in.r.i*a";;u*((rr: l09,g75,glg) from.Kes' 166'062'770 to

Kes.276,03g,6g9. The increase was ur,riui,.o to'capitation roi intttased enrolment and the

itri"i*yi,f Gender unJ vouttl Affairs (NYS) trainees' fees' 
i

FY2O2L.2O22 REVENUE ANALYSIS 
:

275,038,689

300,000,000

250,000,000

200,000,000

1s0,000,000

100,000,000

50,000,000

90,352,500

Transfers from
the National

Government -
capitation grants

10,024,7L4

-MinistrY of
Gender and

Youth Afairs

L7!,295,215

Rendering of
services- Fees

from students

I 159,600 4,206560

Rental revenue Other income Total revenue

from facilities
and equiPment

;"r:iilHif expenditure comprises of the use of goods and services, employee costs, repairs and

maintenance, the board ofgovernors, costs, and general expenses.

The overall expenditure for the period increased iy 29%(Ksh' I 19'835'636 to Ksh' 155'157'184)'

The major repairs maintenance and irf,ou.*.nt activities that were undertaken increased the

expenditure by the recorded amount'

xxll



' Matili Technical Training Institute
Annual Report and Financial Statements
For the year ended 30th June 2022

FYzOzL 12022 EXPEN D|TU RE ANALYSTS

180,000,000
150,000,000
140,000,000
120,000,000
100,000,000
80,000,000
50,000,000
40,000,000
20,000,000

L05,784,971

I 26,597,266

I i.,4ss,300

Employeecosts Remuneration
of directors

L55,157,184

9,0s9,631
I

Repairs and Total expenses
maintenance

Use of goods

and services

lL,2L6,0t6
I

Depreciation
and

amortization
expenSe

(b) The Institute's Compliance with Statutory Requirements

The Institute complies with statutory requirements and has remitted payroll statutory deductions

over the years.

(c) Material Arrears in Statutory/Financial Obligations.

The Institute does not have any loan default, pending bills, tax default, outstanding staff and

pension obligation/actuarial deficit.

(d) Key Projects and Investment Decisions the Institute undertook.

During the year under review the Institute undertook the following projects some of which are

works in progress

(e) Major Challenges and Risks Facing the Institute

The following are the major challenges facing the Institute.

(f) The Entity's Financial Probity and serious Governance Issues

There are were no financial probity and serious governance issues during the year under review

No. Challenge Mitigation

I Interruption of the Institute's
academic program by the COVID-19
pandemic

Offering onl ine learning.

2 Delayed disbursement of capitation
funds from the Government

Making formal follow-ups including, writing letters
and visiting the Ministry of Education Offices

3 Infrastructure limitation
increased student population.

due Constructed temporary lecture halls, writing and
submitting proposals to the Ministry of Education for
Development Grants and encouraging the locals to
construct accommodation facilities for the trainees.
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IX. Environmental and Sustainability Reporting Statement

Matiri rechnicar rraining Institute exists to transform lives. This is our purpose; the driving force

behind everything fi;: tti, *t,ut guides us to deliver our strategy, puiting the.customerlcitizen

first, delivering relevant goods ano ,.*t.r,-uJ irproving ope-rational :*t:llt-l:"t:Below 
is a

highlight of strategils aniactivities that promote the organisation's strategic objectlves'

iilyilffi3t[ffi["r,fl Tl$:xharyses the sustainabirity of an organization based on three

concepts: Profits, people (social) and Planet (environment)'

profit: The institute has adopted a transformation strategy aimed at ensuring that she remains

financially sound in the face of dwindling funding from th.e central government. The institutions

have expanded it capacity for internalty glneratedlnro*. rike production of sanitizers and masks'

Social: the institute has developed a succession 'unugt"ni 
policy to address the welfare of

employees in the future and ensure that the organization is sustainable in the future

Environment: The board of governan". hur-pruns to undertake an environmental sustainability

audit and deveroped an environmentarporicy to address the issues of environmental sustainability

that will be identified during the audit'

t:J,;i:#,".:$ ffi::illilffi..n .n*uraged and therebv,reduced on the use orpaper' rraining

sessions are conducted with the use 
"f 

;T;;;s insteadof chark board thereby reducing dust

and related effects'

EmploYee welfare

The rnstitute varues her employees and the many stakeholders, incruding the wider community

where the training of our students r",", ,r.,. p"i.*iut ,o u.ing poritive. soiial and environmental

change. we vatui ;h";";ilii"" ,rr"i i"iiriouut, and ex;rnal entities make to our Institute

through community consultatio" p,o.",,.^cupacity building trainings were conducted during the

year to improve on tfre staff competency and planning for retirement'

We integrate the principles of social ,"iponritlfity.inioou'-to'" mandate internally by exhibiting

the behaviors of good corporate gou.rnul"., ett,icat decision making, and prov.iding our personnel

with opportunities to develop *d .*dlj'W" ;;1;s1111the frinciplJs of social responsibilitv into

our training activitil's .,.i.*irrv by minimizing our environmental impact and seeking to enhance

if,. urn.nity of residential communities'

ActivitY DescriPtion

Bettertrainingooptimizingtrainingoperationstomeetongoingsocialand
sustai nabi I itY objectives'

' ;,:lJ,'iff*r[::m*:ff:" as the Institute o' o*":."'

Enhanced community t pot"ing on good urban design and empowered members for healthy'

huPPY and resilient communitY'
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Supported Staff

S/no

I

o Promoting initiatives that support staff and their families, beyond the
provision of employment.

o Promoting initiatives that recognize the contribution of the students
to the community.

Policies Guiding the Institute's Hiring Process

2

Title

Career Progression

Human Resource
Manual

Internship Policy and
guidelines
Gender Mainstreaming

Disability
Mainstreaming

Review
Period
Regularly

Regularly

Regularly

Regularly

Regularly

Remarks

Vacant positions are filled competitively both intemally and
externally.
Financial resources are considered before effecting the
strategy
Terms and conditions of service governing employees are
applied across the board without discrimination

Intem positions are filled competitively and without
discrimination
The Institute observes equal employment opportunities
during staffrecruitment across all genders

The institute offers equal employment opportunities to
officers living with disability.
The institute also offers rights and privileges as provided in
the PWDs Act and Board employment policies

3

5

6

Market place practices-

Responsible Supply Chain and Supplier relations

The institute has maintained good business practice by complying with the government policy and
Section 227 of The Constitution of Kenya.
All procurement activities have continuously been carried out where Supply Chain ensured that
there are sufficient funds to meet the obligations of the resulting contract and are reflected in the
approved budget estimates. Knowledge of available funds acts as a guide in knowing what to
procure and when to procure.
The organization has maintained and continuously updated list of registered suppliers, contractors
and consultants in various specific categories of goods, works or services according to its
procurement needs.

Matili Technical Training Institute has at all-time ensured responsible treatment of the suppliers
in various ways as featured below;

i) Ensuring proper communication channels e.g. Telephone lines and emails are open
so as to make sure information is passed across efficiently and effectively between
the procurement department and the suppliers.

ii) Providing customer support when and where required. This entails listening keenly
to suppliers, contractors and consultants and responding appropriately.

iii)When doing procurement planning the institute has complied with preference and
reservation requirements.
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iv)SupplyChainfunctionhasensuredtimelysubmissionofthesuppliers,invoicesto
facilitate payment process UV tt t-n""ce department after delivery of goods' services

or works is completed. Thil;;lp; i" making sure that the payment process is not

delayed. Timely payment oir'u#ri.ir [..r0: i-n maintaining a good relationship with

the suppliei'uni ifrl uuoiOingTiilnuf,i.t,ftu,rnay arise from delayed payment'

v) Supplytilt.;il";.[.r'r"rr"* ups of invoices issued to finance for payment

process t "nt"t 
timely payments of suppliers'

EmploYee welfare

The Institute values emproyees and a* stakehorders, including the wider. community where the

rraining of our students has the potentiaiI Lii'g positive 1o"ilr 
and environmental change' We

value the contribution that inaiviouats;; ;d;r entities make to our Institute through

community consultation process. c.pu"itv uuiiJiil trainings were conducted during the year to

ffi;;; the staff competency andplanning for retirement'

we integrate the principres of sociat responsibility into our core mandate internally by exhibiting

the behaviors of good corporate ,or..nu[", "irri.'"ri".irio"*"r.ing, 
and providing our personnel

with opportunities ;;;;;:6"'ia t-9"1'1v" i;l;'f*ihe principlJi of sbcial responsibilitv into

our training activitie-s.,.i.*irrv by minimizing our environmentul irpu.t and seeking to enhance

it. utn.nit! of residential communities'

ActivitY DescriPtion

Better training o optimizing training operations to meet ongoing sociar and sustainability

Enhanced
communitY
Supported Staff

. ;:lTilt; opportunities for gro*h as the lnstitute bv becoming involved in

our localcommunitY , ---
oFocusingongoodu,uandesignandempoweredmembersforhealthy,happy

and resilient communitY'

o promoting initiatir.sif,ut ,rpport staff and their families' beyond the provision

of employment. 
the contribution of the students to the

o Promoting initiatives that recognlze

communitY.

CorporateSocialResponsibility/CommunityEngagements

During the year under review, the institute carried out various cSR activities to impact the

society such as, road safety awareness # ;;il1";in. t.rt fortunate in our community'
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X. Report of the Board of Governors

The Board members submit their report together with the audited financial statements for the

year ended June 30, 2022, which show the state of the Institute's affairs.

Principal activities

The principal activities of the institute are is to provide high quality Technical and Vocational

Education and Training and Research that promote Creativity and Innovations to meet global

challenges

Results

The results of the Institute for the year ended June 30 are set out on page I to 7

Board/Board of Governors

The members of the Board who served during the year are shown on page ix'

Auditors

The Auditor General is responsible for the statutory audit of the Matili Technical Training

Institute in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act

2015.

By Order of the Board

Secretary the Board/Principal
Matili Technical Train ing Institute

Date: A(l C '\ llo I '-
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XI. Sttrtement of l]oartl of Governors' Rcsponsibilities '

Secticrn gl i:f tlie public Finance Management Act.20l2 ancl section 29 of schedule 2 of'tlre
'l'ec6nicnl ancl Vocatiorral EcJucarion anrl Trairring Act.20l3 require the coun^cil mentbers to

prupare tirrancial statenrents in rcspect of that lrrsiitute, lvhieir give a true and l'air view of the

state of allairs of thc Institute at the end of thc. financial year'/period and the operating results of

t6c Irtstitute for that -"-earr/period. 
'l'he boarcl mernbers are also reqttired to ensure that the Institrrte

ilil! d*p;,lo..."u,iing records which clisclose with reasona.ble accuracy the financial position

ol. tlre Institute. 'I'he boarcl urernbers are also t'espousible fbr safeguarding the assets of the

ltistilute.

I'lrc iroard merrrbers afo respoltsil.rle t'or the preparation ancl presentation of the trTstitute's financial

statenrents, rvhich give a true ancl fzrir vien,of the state ol'aflairs of the lnstitute tbr and as at the

end of the fina'cial ),eo, (period) endecl ou .lune 30, 2022. 1'his responsibility includes: (i)

rrraintainirrg aclequate financial n'lanagernent arrangements and ensuring that tlrese continue to be

ell'ective throughout the reporting ieriocl. (ii) niaintaining proper accounting records, which

clisclose rvith reasqnatrle accuracy at an.v- tinrc thc firrancial position of the entity. (iii) designing.

irnplementirrg arrd mairrtaining iriternal controls relevant to the preparation and fair presentatiorl

ol'the firrancial statenrents. aricl ensurins that they are fi'ee l'r'onr material lnisstatenrents. whetlrer

duc 16 elol. or fiaud. (iv) .safeguarcling thc assets of the lnstitute. (v) selecting ancl applying

apprppriate accountirrg poii.i.r.-uncl (vi) maliiilg accourltitrg estimates that are reasonable in the

circurnstances.

'l'6e Council rnembers acccpt responsibility for the Institutc's financial statements. which have

bcen prepared usir:g appropriate 
"".uuniing 

policies supportecl by reasonable arrd prudent

.iu6gcrrrenis aird estinrates. iri contbrnrity rvith lnternational Public Seotor Accounting Standards

if p(nSl. ancl in the rnanner recluirecl by the PFM Act.20l2 and the TVET Act.20l3. l"he board

rlernbers are of the opinion thai the lustitute's l'inancial statenlents give a true anr.l fair vierv of the

state ol lnstitute's transactions tlurring thc t'irrar:cial year endecl June 30, 2022, and of the lnstitute's

linarrcial position a.s at that clate. Tire board rnenibers further confirm the completeness of the

accounting records nraintainecl fbr the Instirute. ivhich have been relied urpon in the preparation of

thc lnstitutc's financial statemetrts as rvell as thc aclecluacy of the systems of internal financial

corttrttl.

Nothirrg has conre to the attention of the Council nrcnrbcrs to inclicate thatthe Institttte;'will not

rcnrain a going concern for at least the next t\,velve months from the date of this statement.

ApJrroi'al of the financial statemettts

'ilre lnstitute's financial statements were approveel by the Board on 1qic'fi,a"tl- and

signed on its f bv:

Nanrc ?pC V,l" O
CJhnirperson of the

&,,
Nanre J,Jil ,f ft 9'tu\ bf
Accountin g OfficerlPrinciPal

,^"/

fjIxN-B'(m"eo
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REPORT OF THE AUDITOR.GENERAL ON MATILI TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and relevant laws and regulations that have a direct effect on
the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purposes.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided under Article 229 of the Constitution,
the Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts
of the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Matili Technical Training lnstitute
set out on pages 1 to 33, which comprise the statement of financial position as at

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 2022
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30 June, 2022, and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, except for the effects of the matter described in the basis for qualified
opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Matili Technical Training lnstitute as at 30 June, 2022,
and of its financial performance and its cash flows for the year then ended, in accordance
with lnternational Public Sector Accounting Standards (Accrual Basis) and comply with
the Public Finance Management Act, 2012 and the Technical and Vocational Education
and Training Act, 2013.

Basis for Qualified Opinion

Misstatement of Receivables - Student Debtors

The statement of financial position reflects receivables from exchange transactions -
student debtors of Kshs.173,071,003 as disclosed in Note 16 to the financial statements.
However, records maintained by the lnstitute including debtors ledgers indicated that the
balance includes student debtors totalling Kshs.35,385,144 that had been outstanding for
more than 365 days as at 30 June, 2022. The balance of Kshs.173,071,003 also includes
student debtors totalling Kshs.46,406,297 with no details on when they were incurred.

ln the circumstances, the accuracy, completeness and validity of student debtors balance
of Kshs.173,071,003 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Matili Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. ! have fulfilled other ethical
responsibilities in accordance with the ISSA! and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects approved receipts
budget and actual on comparable basis amounts of Kshs.266,584,919 and

Report of the Auditor-General on Matili Technical Training Institutefor the year ended 30 June, 2022
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I Kshs.276,038,689 respectively, resulting to over-funding of Kshs.9,453,770. The source
and approval of the excess funds has not been explained. Similarly, the statement reflects
actual expenditure of Kshs.143,941,168 against approved budget of Kshs.266,584,919
resulting to under-performance of Kshs.122,643,751 or 460/o of the budget.

The under-performance affected the planned activities and may have negatively impacted
on service delivery to the public.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on LaMulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

Failure to Comply with the Law on Ethnic Composition

Review of human resources records of the lnstitute revealed that during the year under
review, the lnstitute had 130 employees. However, out of the 1 30 employees, 120 or 92o/o

were from the same ethnic community. This was contrary to Section 7(2) of the National
Cohesion and lntegration Act, 2008 which provides that no public establishment shall
have more than one third of its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence ! have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether processes

Report of the Auditor-General on Matili Technical Training Institute for the year ended 30 June, 2022
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t
and systems of internal controls, risk management and governance were operating
effectively, in all material respects. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with the lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or to cease its operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how ltlanagement monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,

Report of the Auditor-General on Matili Technical Training Institutefor the year ended 30 June, 2022
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t financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in

an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of noncompliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the lnstitute to cease to
sustain its services.

Report of the Auditor-General on Matili Technical Training Institutefor the year ended 30 June, 2022
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a Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controlthat are identified during the audit.

! also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA
AUDITOR-GENERAL

Nairobi

14 June, 2023

S
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Matili Technical Training Institute
Annutrl l{eport and Financial Staternents
For thc year cnded 30th June 2022

a
)

Notiis;, l'T
Revenue fronr non-exchange transactittus
'l''ransf'ers t'r'om the N ationa I (iovernment 6 (a) 90,352,500 78.487,500

Ministry of Gender and Youth Affairs

Total revenue from n<ln-exchange transactions

6 (b) 10,02.4,714

100,377,214 78,487,500

Revenue from exchange transactious
I{endering ofservices- Fees tiom students 7 171,295,215 87,374,610
Rental revenuc fl'om facilities and equipnrent 8 t59,600 1 63,1 00

Other incoure 9 4,206,660 37,560

Total revenue l}om exchange transactions 175,661,475 87,575,270

Total Itevenue from exchange transactions
Tofilff6t6hirdi

Expenses

Use ofgoods and services l0 t06,784,971 82,375,936
Employee costs 11 26,597,266 13,257,642

Remuneration to boarcl of governors 12 1,499,300 1.524,000

Depreciation aud amortizatiorr e.\pensc 13 I I ,21 6,01 6

Repairs and maintenanoe t4 9,0s9,63 r 22,678,058

Total exp"enses (i_:, lEEtllgiErJ;ot-o

Strrpltts for thb year ;. . r"t+f:&.' l*Jr.'

XIII. Statement of Financial Performance for the year ended 30 June 2022

('l'he ruttes.\et out ett puges 6 to 30.lbrnt cut integrul part r.l'the Antutal F'inancial Statement.s.)

'l'he lrina.nciul Statenrents sct r:ut on lrall,cs I to 5 ucre signecl by:

&
Chairman
(]overnors

oarrl of Finance Officcr

ICPAI( No 2 h{ 3 c'it

Date -\*? ltcl ll.rn.u Atic'1 lL';;i-ou," ((,Or!.{o?[

Principal

Date



Matili Tcchnical Training Institute
Annual Report and Financial Statements

.
a

For the year encled 30th Junc 2022

XIV. Statcment of Financial Position as at 30th June 2022

]'he l:'inancitrl Stnte ts set oLrron pages I to 5 werc sigrrecl by

Chrirnran of
Govcrnors

of Finance Ollicer Principal

Dnre'eB '-tsi tr:11

ICPAK No 213a1'1

Datc t\n I o1 $-r,r.- Date ' Q* v oi )t'J rr ^

statement of changcs in Net Asset for the year ended 30 June2022

1

Assets

Current nssets

Cash caslr uivaleuts 15 67,673,269 77,352,696

Current portiorr of receivables f'r'ont

transactiotts

exchange 16 173,07 t,003 99,384,693

Inventories 11 7,212,655 3,675,592

Total current assets 247,956,927 180,412,981

Non-current assets

, plant and LI t 18 357,164,841 502,647,495

assets t9 5,931,200 3,250,666

Total non current &ssets 363,096,041 505,898,161

ffi WW
Liabilitics
Current Iiabilities
T'rade and other fi'ont exchan transactions 20 6,655,488 95,868,393

Refirndable d its ti'orn custonlers 27 5,149,500 10,953,309

Totrl currcnt liabilities I1,804,988 106,821,702

Capital and assets

Reseryes 309,138,218 410,261,283

Accumulated surplus 23r,887,210 I 51,843, t 53

I f'Lnd 47,006,536 17,385,.104

Total net assets 599,247,980 579,489,440

et's and tiabiiities iffi'l*

xv.



Matili Technical Training Institute
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Description
Revaluation

Reserve
Accumulated

surplus
Capital

Fund

KSHS KSHS KSHS

At July 1,2020 64,006,396 105,616,019 17,385,104

Revaluation gain 346,254,887
Surplus-Statement of Financial
performance 46,227.134
Capital/development grants received
during the year
Transfer of depreciati on/amorti sation
from capital fund to Retained earnings

At June 30,2021 410,261,283 151,843,153 17,385,104

At July 1,2021 410,261,283 151,843,153 17,385,104

Revaluation gain 072.423,6s2\
Prior year adjustment* 7l,300,587
Surplus-Statement of Financial
performance 120,881,s05

Capital/development grants received
during the year (40,837,448) 40,837,449

Transfer of depreciation/amortization
from capital fund to Retained earnings il,216,01 6 /r1.216.016)

At June 30,2022 309.138.218 231,887,210 47,006,536

TOTAL
KSHS

187,007,5 i 9

J 25

46 7 134

579,489,540

579,489,540

80

Note:
*Prior year adjustment relates to the overstatement of trade payables in the prior year by
Kshs. 7l ,300,587

J
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XVI. Stntement of Cash Florvs for the year ended 30 June 2022

Chrtirmln of
(iovernors

of Finrrncc Ofticer

ICPAI( No 2t 3a*

Date f$ br, ic ?:
t"z \o { (rr-i,':-r.-Date

Principal

Date

tyw...

es )cqlwRA

4

* .i*'l -*li, sr r"', J ,r ri.#.tlfr

Clsh tlorvs ti'ortt operating activities
Ittrceipts

Trarnsfers from the National Covernment

\4inistry of Gender and Youtlr Affairs
6 (a) 90,352,500 78,487,500

6 (b) 10,024,714

Rendering of services 7 171,295,215 87,374,610

Rcntal revenue ft'om facilities and eqr-riprnent 8 159,600 1 63,1 00

Other income 9 4,206,660 37,560

Totallleceipts 276,038,689 166,062,770

Paymcuts

Use of goods and services 10 106,784,971 82,375,936

Eurployee costs 11 26,597,266 13,257,642

Renruneration of d i rectors t2 1,499,300 1,524,000

l{Lrpairs and maintenance t4 9,059,631 22,678,058

TotalPayments 143,941,168 I19,835,636

Net cash I'lows from operating activities 132,097,521 46,227,134

Cush tlorvs t'ronr investing activities
Pulclrase of prclperty. plant. equiprnent and intangible assets 18&19 (40,837,448) (13,733,997)

Decrease in current portion of receivables 16 (73,686,310) (87,592,593)

lnorease in irrventories t7 (3,537,063)

Decrease in payables and ret'Undable deposits 20 &2r (23,7 16,127)

(141,7?6,948)

39,909,261

Net cash flows used in investing activitics 101,326,590)

Net (decrease)/increase in cash and cash equir'*lents (9,,679,421\ 50,136,395

Cash and cash equivalents at I JLrly 15 77,352,696 63,753,820

Clash and cash equivalents at 30 June 15 67,673,269 77,352,696
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Matili Technical Training Institute
. Annual Report and Financial Statements
For the year ended 30th June2022

XUII. Notes to the Financial Statements

1. General Information
Matili Technical Training Institute is established by and derives its authority and

accountability from TVET Act 2013. The entity is wholly owned by the Govemment of
Kenya and is domiciled in Kenya. The entity's principal activity is to: offer competence

Based Technical Training, prepare and guide trainees, for evaluation and certification by

appropriate examining bodies and promote Science, Technology and Innovation in all

training programs.

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of property, plant and equipment,

marketable securities and financial instruments at fair value, impaired assets at their

estimated recoverable amounts and actuarially determined liabilities at their present value.

The preparation of financial statements in conformity with Intemational Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also requires

management to exercise judgement in the process of applying the Matili Technical Training
Institute's accounting policies. The areas involving a higher degree of judgement or

complexity, or where assumptions and estimates are significant to the financial statements,

are disclosed in this financial statements.

The financial statements have been prepared and presented in Kenya Shillings, which is the

functional and reporting currency of the Matili Technical Training Institute.

The financial statements have been prepared in accordance with the PFM Act 20l2,the State

Corporations Act 2012, the TVET Act 2013, and International Public Sector Accounting

Standards (IPSAS). The accounting policies adopted have been consistently applied to all

the years presented.
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Matili Technical Training Institute

Annual RePort and Financial Statements

For the Year ended 30th June 2022

Notes to the Financial Statements (Continued)

3. Adoption of New and Revised Standards

i. Relevant new standards and amendments to published standards effective for the

year ended 30 June 2022"

IPSASBdeferredtheapplicationdateofstandardsfromlstJanuary2022owing
to covid 1g. This was done to provide entities with time to effectively apply the

standards. The deferral was set for lst January 2023'

ii.Newandamendedstandardsandinterpretationsinissuebutnotyeteffectivein
the year ended 30 June 2022'

Effective date and imPact:
Standard

Applicable 1 st Jan ary 2023

of IPSAS 4 s to establish principles for the financial
The objective

al assets and liabi ities that wlll present relevant and
reporting of financi

of financial statements for their assessment of
useful information to USCTS

the amounts, timing and uncertainty of an Entity's future cash flows'

IPSAS4lprovidesusersoffinancialstatementswithmoreuseful

information than IPSAS 29,bY:

. Applying a single classification and measurement model for

financial assets that considers the characteristics of the asset,s

cash flows and the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model

thatisapplicabletoallfinancialinstrumentssubjecttoimpairment

testing; and

. Applying an improved hedge accounting model that broadens

the hedging arrangements in scope of the guidance' The model

develops a strong link between an Entity's risk management

strategies and the accounting treatment for instruments held as

part of the risk management strategy'

IPSAS 41: F

Instruments

inancial
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Standard Effective date and impact:

IPSAS 42: Social

Benefits

Appticable: l't January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting

Entity provides in its financial statements about social benefits. The

information provided should help users of the financial statements and

general-purpose financial reports assess:

(a) The nature of such social benefits provided by the Entity;

(b) The key features of the operation of those social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial

performance, financial position and cash flows.

Amendments to

Other IPSAS

resulting from

IPSAS 41, Financial

Instruments

Applicable: lst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently omitted when

IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for

accounting for financial guarantee contracts which were

inadvertently omitted when TPSAS 41 was issued.

Amendments to IPSAS 33, to update the guidance on classifying financial

instruments on initial adoption of accrual basis IPSAS which were

inadvertently omitted when IPSAS 4l was issued.

Other improvements

to IPSAS

Applicable I't January 2023

o IPSAS 22 Disclosure o/' Financial Information about the General

Government Sector.

Amendments to refer to the latest System of National Accounts (SNA

2008).

o IPSAS 39: Employee Benefits

Now deletes the term composite social security benefits as it is no longer

defined in IPSAS.
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Effective date and imPact:
Standard

Standardnolongerincludedinthe202lIPSAShandbookasitrsnow
41 which is applicable from 1't January 2023'

instruments: gnition urementMeasandReconcialFina92IPSASa

superseded bY IPSAS

financial position, financial performance and cashflows of an Entity'

Thenewstandardrequiresentitiestorecognise,measureandpresent

on right of use assets and lease liabilities'

gnitifor

objective

information

informationThis

5022Jan uaryrtApplicable
measurement,oo,recothetheout iplessets pnncstandardThe

thatensuretolsTheleases.oflosurediscandpresentatton,
thatmannerln atrelevanlessorsand provideeesless
forISbasaVESgrtransacttonsSEthofaithful ly represents
theonhavethat leaseseffecttheASSESStostatementsialfinancofUSETS

information

IPSAS 43

The Standard requires,

Assetsthatmeetthecriteriatobeclassifiedasheldforsaletobemeasured

atthelowerofcarryingamountandfairvaluelesscoststosellandthe

depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separatelyinthestatementoffinancialpositionandtheresultsof

discontinuedoperationstobepresentedseparatelyinthestatementof

financial Performance

Applicable I't JanuarY 2025
IPSAS 44: Non-

Current Assets Held

for Sale and

Discontinued

Operations

iii. EarlY adoPtion of standards

The Institute did not early-adopt any new or amended standards inYear 2022

9
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4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair

value and recognized on obtaining control of the asset (cash, goods, services and property) if the

transfer is free from conditions and it is probable that the economic benefits or service potential

related to the asset will flow to the entity and can be measured reliably. Recurrent grants are

recognized in the statement of comprehensive income. Development/capital grants are recognized

in the statement of financial position and realised in the statement of comprehensive income over

the useful life of the assets that has been acquired using such funds

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of completion

when the outcome of the transaction can be estimated reliably. The stage of completion is

measured by reference to labour hours incurred to date as a percentage of total estimated labour

hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extent

that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership

have been transferred to ihe buyer, usually on delivery of the goods and when the amount of
revenue can be measured reliably, and it is probable that the economic benefits or service potential

associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's net

carrying amount. The method applies this yield to the principal outstanding to determine interest

income each period.

Dividends

Dividends or similar distributions must be recognized when the shareholder's or the entity's right

to receive payments is established.
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4SummaryofSignificantAccountingPolicies(Continued)

a) Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rental income 
.. I i-rraofm, counted for on a

Rental income arising from operating leases on investment propertles ls ac

,ii.igt,_fi"e basis or.i th. lease terms and included in revenue.

b) Budget information

ar

t

The original budget for FY 2[2ll2[22was approved.by the Board of Governors on 30 January

2,zr.Subsequent revisions or additionui uppiopriations were made to the approved budget in

accordance with specific approvals f;ii#;ffinri"i-f,i n"rities. The additional appropriations

are added to the original budget by the entity upon receiving the respective approvals in order to

The Institute,s budget is prepared on a different basis to the actual income and expenditure

disclosed in the f,rnaicial siatements. The financial statements are prepargq o, accrual basis using

a classification uasJ on the nature or.*p.nr.s in the sta*ment of hnancial performance, whereas

the budget i. pr.pu*J on u 
"ash 

basis. trr. urnounts in the financiar statements were recast from

the accrual basis to the cash basis and reclassified by presentation to be on the same basis as the

approved budget. e ,"*p*ison of U.rAget *t u"tuuiamounts' prepared on a comparable basis to

the approved budget, is then presente.i in the statement of'"o*putison of budget and actual

amounts.

In addition to the Basis difference, adjustments to amounts in the financiar statements are also

made for differen..-, i, tt. formats'and.iurrin.ution schemes adopted for the presentation of the

f,rnancial statements and the approved budget'

A statement to reconcile the actual amounts on a comparabre basis incruded in the statement of

comparisonofbudgetandactualamountsandtheactualsaSperthestatementoffinancial
ili;;;"e r,us beJn presented on page 5 of these financial statements.

conclude the final budget'

c) Taxes

Current income tax

The Institute is exempt from paying taxes as per schedule 5 of the Income Tax Act for the F'Y

2021-2022.

Sales tax/ Value Added Tax

Expensesandassetsarerecognizednetoftheamountofsalestax,except:

from the taxation authority, in which case, the sales tax is recognized as part of the

cost of acquisition of the asset or as part of the expense item' as applicable'

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as

p*or,"".ivableso,payuut"'inthestatementoffinancialposition.

ll
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Notes to the Financial Statements (Continued)

d) Investment property
Investment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day

maintenance of an investment property.

Investment property acquired through a non-exchange transaction is measured at its fair value at

the date of acquisition. Subsequent to initial recognition, investment properties are measured using

the cost model and are depreciated over a period of 27 .5 years.

Investment properties are derecognized either when they have been disposed of or when the

investment property is permanently withdrawn from use and no future economic benefit or service

potential is expected from its disposal. The difference between the net disposal proceeds and the

carrying amount of the asset is recognized in the surplus or deficit in the period of de-recognition.

Transfers are made to or from investment property only when there is a change in use.

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When

significant parts of property, plant and equipment are required to be replaced at intervals, the entity

recognizes such parts as individual assets with specific useful lives and depreciates them

accordingly. Likewise, when a major inspection is performed, its cost is recognized in the carrying

amount of the plant and equipment as a replacement if the recognition criteria are satisfied. All

other repair and maintenance costs are recognized in surplus or deficit as incurred. Where an asset

is acquired in a non-exchange transaction for nil or nominal consideration the asset is initially

measured at its fair value.
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lease term.

available for use or sale

a

Notes to the Financial Statements (Continued)

4SummaryofSignificantAccountingPolicies(Continued)

0 Leases

Finance reases are leases that transfer substantially the entire risks and benefits incidental to

ownership of the I."Ji;;to the Ertit;';;;ti; f 
ia 

'inatt 
a finance lease are capitalized at the

commencement of the lease at the fair ';iu; 
oitt't leased pt;p;' or' if lower' at the present value

of the future minimum lease paym.ntr. it. Entity urro .."oir,izls the associated lease liability at

the inception of th.;r;. ir,. iiuuitity re.ognir.o is measuled as the present varue of the future

minimum lease payments at initial recognition'

subsequent to initial recognition, lease payments are apportioned between finance charges and

reduction of the rease liability so as to acirieve a constant rate orinterest on the remaining balance

of the liability. Finance charges ur. ,.*gni zed asfinance costs in surplus or deficit'

An asset held under a finance lease is depreciated 9ve1 
the useful life of the asset' However' if

there is no reasonable certainty that the iririiy *il obtain ownership of the-asset by the end of the

lease term, the asset is depreciat.a or", tt. sirort., of the .rti*ui.ouseful life of the asset and the

operating reases are leases that do not transfer substantially arl the risks and benefits incidental to

ownership of the t;;J tt"- to the E";fi.-Oq.t"li"q i.u" puy*ents are recognized as an

operating expense i"lrrprrt 
"r 

deficit on u tttuigit-line basis over the lease term'

g) Intangible assets

Intangible assets acquired separately. are initiary recognized at cost. The cost of intangible assets

acquired in a non_eichange transaction-i, it.i, rui, ,ulr. ui ir,. date of the exchange' Following

initial recognition, intangible asse-ts "" ttti"a at cost fttt 
".1'1 

accumulated amortization and

accumulated impairm.ni lorr"r. t*"rri,.r-L.rerated intangibie assets, excluding capitalized

development costs, are not capitalizei';; t",.;;airu" JtJntcted in surplus or deficit in the

oeriod in which the expenditure is i".;;; irr-. ur"rrr tire or*re intangible assets is assessed as

Lith.r finite or indefinite

rr,. #,i,1::"r::'IJLi#.H'::fJllilili,.. Deveropment costs on an individuar project are

recognized u, intungiii" a's"tt.*l"l the Entity can demonstrate:

Following initial recognition of. an asset, the asset is canied at cost less any accumulated

amortization and accrimulated impairment losses. Amortization of the asset begins when

development is complete, and trr" ur..i i' available ro' utt'lt is amortized over the period of

fffi[il:["] JilX;elopment, the asset is tested for impairment annuallv with anv impairment

trr"t"t""ognized immediately in surplus or deficit'
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Notes to the Financial Statements (Continued)

4 Summary of Significant Accounting Policies (Continued)

i) Financialinstruments

Financial assets

Initial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial Instruments: Recognition and

Measurement are classified as financial assets at fair value through surplus or deficit, loans and

receivables, held-to-maturity investments or available-for-sale financial assets, as appropriate. The

Entity determines the classification of its financial assets at initial recognition.

Loans and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments that

are not quoted in an active market. After initial measurement, such financial assets are

subsequently measured at amortized cost using the effective interest method, less impairment.

Amortized cost is calculated by taking into account any discount or premium on acquisition and

fees or costs that are an integral part of the effective interest rate. Losses arising from impairment
are recognizedinthe surplus or deficit.

Held-to-maturity

Non-derivative financial assets with fixed or determinable payments and fixed maturities are

classified as held to maturity when the Entity has the positive intention and ability to hold it to
maturity. After initial measurement, held-to-maturity investments are measured at amortized cost

using the effective interest method, less impairment. Amortized cost is calculated by taking into

account any discount or premium on acquisition and fees or costs that are an integral part of the

effective interest rate. The losses arising from impairment are recognized in surplus or deficit.

Impairment offtnancial assets

The Entity assesses at each reporting date whether there is objective evidence that a financial asset

or an entity of financial assets is impaired. A financial asset or an entity of financial assets is

deemed to be impaired if, and only if, there is objective evidence of impairment as a result of one

or more events that has occurred after the initial recognition of the asset (an incurred 'loss event')

and that loss event has an impact on the estimated future cash flows of the financial asset or the

entity of financial assets that can be reliably estimated. Evidence of impairment may include the

following indicators:
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Notes to the Financial Statements (Continued)

4SummaryofSignificantAccountingPolicies(Continued)

i) Financialinstruments(Continued)

F inanc ial as s ets (C o ntin ue cl)

Impairment of financial assets (Continued)

difficultY 
iPal Pa,ments

reorganization

(e.g. chang", in u,,.#;;;ffiffii;;;;Jifiil that correlate with defaults)

Financial liabilities

I nitial recognition and meas urement

Financial liabilities within the scope of IpsAS 2g ueclassified as financial liabilities at fair value

through surplus or deficit or loans and bonowings, as appropriate. The Entity determines the

classification of its i,nanciul liabilities at initial recognition.

All financial liabilities are ,"rognirJ iniiiu,v at- fair uulu. and, in the case of loans and

torro*ingt, plus directly attributable transaction costs'

Loans and borrowing

After initial recognition, interest bearing loans and borrowings are subsequently measured at

amortized cost using the effectiv" int"r.i method. Gains and losses are recognized in surplus or

deficit when the li;bitities are d.r;;;i;; as well .t;ilJfi-ittt tffttti"ve interest method

amortization Process'

Amortized cost is calculated by taking into account any discount or premium on acquisition and

feesorcoststhatu,.unintegralpartoftheeffectiveinterestrate.

i) Inventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received

throughnon-exchangetransactions.(forno"o,to.foranominalcost),thecostoftheinventoryts
its faii value at the date of acquisition'

costs incurred in bringing each product to its present location and conditions are accounted for,

as follows:

proportioi of manufacturing o,.'Lua' based on the normal operating capacity' but

excluding borrowing costs
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Notes to the Financial Statements (Continued)

4 Summary of Significant Accounting Policies (Continued)

Inventories (Continued)

After initial recognition, inventory is measured at the lower of cost and net realizable value.
However, to the extent that a class of inventory is distributed or deployed at no charge or for a
nominal charge, that class of inventory is measured at the lower of cost and current replacement
cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the
estimated costs of completion and the estimated costs necessary to make the sale, exchange, or
distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the
ordinary course of operations of the Entity.

k) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a
result of a past event, it is probable that an outflow of resources embodying economic benefits or
service potential will be required to settle the obligation and a reliable estimate can be made of the
amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an
insurance contract, the reimbursement is recognized as a separate asset only when the
reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial performance net
of any reimbursement.

C o ntingent I iab ilities
The Entity does not recognize a contingent liability but discloses details of any contingencies in
the notes to the financial statements, unless the possibility of an outflow of resources embodying
economic benefits or service potential is remote.

Contingent assets

The Entity does not recognize a contingent asset but discloses details of a possible asset whose
existence is contingent on the occurrence or non-occuffence of one or more uncertain future events
not wholly within the control of the Entity in the notes to the financial statements. Contingent
assets are assessed continually to ensure that developments are appropriately reflected in the
financial statements. If it has become virtually certain that an inflow of economic benefits or
service potential will arise and the asset's value can be measured reliably, the asset and the related
revenue are recognized in the financial statements of the period in which the change occurs.
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4 Summary of Significant Accounting Policies (Continued)

l) Nature and PurPose of reserves

The Institute creates and maintains reserves in terms of specific requirements'

m) Changes in accounting policies and estimates

The Institute recognizes the effects of changes in accounting policy retrospectivelv' The effects of

changes in accounting policy are applieJ;;;t*tly if '&io'ptl'i" 
application is impractical'

n) EmPloYee benefits

ff|';"#,il:H:fllillr.nt u.n.nts for its employees and directors. Defined contribution plans

are post-emptoyme,t benefit pturr,rrati *iiitf' an entity pays fixed contributions into a separate

entity (a fund) uni*,r t ure no legar 
", 

."rrirr.,ir" ouiiguii* to pay further contributions if the

fund does not hord sufficient assets ;;;;iiLrnploy"e benefits relating to employee servrce rn

the current and prior periods. rrr" .or,,r'ifri r*ffiia outig*ions for the payment of retirement

benefits are charged against income il;;. t., in which they become payable'

Defined benefit plans are post-emproyment.benefrJ nlal other than defined-contribution plans'

The defined benefit funds are actuariiliv ,uru.a tri-annualiy on it 
" 

projected unit credit method

basis. Deficits identified ur" ...o['la irttot'gh lump 'u,, 
puy*ents'- or increased future

contributions on proportional basis to uttlurti"iputing employerr. th" contributions and lump sum

payments reduce ,t Jpott-t*ployment benefrt obligation'

o) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the

date of the transactioi. Trade creditors or'a.uio* denominat"d in foreign currency are reported at

the statement of financial position. r.poning date -by 
upptying the eichange rate on that date'

Exchange differences arising rrorn trr. rJttr",i* "r.rdit';, 
oi frorn the reporting of creditors at

rates different from those aiwhich ,t.v *.r" iritialty ,.*rala during the period' are recognized

as income or.*p"n'"s in the period in which they arise'

P) Borrowing costs

Borrowingcostsarecapitarizedagainstqualifyingassetsaspartofproperty,plantandequipment'

Suchborrowingcostsarecapitalizedovertheperiodduringwhichtheassetisbeingacquiredor
constructed and borrowings have ;; i;";*"a. cupituiiri,io" ceases when construction of the

asset is comptete. nu.th", 
-borro*irg;;;i;" 

"t'*gta 
to the statement of financial performance'

t7



' Matili Technical Training Institute
Annual Report and Financial Statements

' Fo. the year ended 30th June 2022
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4 Summary of Significant Accounting Policies (Continued)

q) Related parties

The Institute regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Institute, or vice versa.
Members of key management are regarded as related parties and comprise Board of Governors
directors, the Principal and management.

r) Service concession arrangements

The Institute analyses all aspects of service concession arangements that it enters into in
determining the appropriate accounting treatment and disclosure requirements. In particular,
where a private party contributes an asset to the arrangement, the Entity recognizes that asset

when, and only when, it controls or regulates the services. The operator must provide together
with the asset, to whom it must provide them, and at what price. In the case of assets other than
'whole-of-life' assets, it controls, through ownership, beneficial entitlement or otherwise - any
significant residual interest in the asset at the end of the arrangement. Any assets so recognized
are measured at their fair value. To the extent that an asset has been recognized, the Entity also
recognizes a corresponding liability, adjusted by a cash consideration paid or received.

s) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call
and highly liquid investments with an original maturity of three months or less, which are readily
convertible to known amounts of cash and are subject to insignificant risk of changes in value.
Bank account balances include amounts held at the Central Bank of Kenya and at various
commercial banks at the end of the financial year. For the purposes of these financial statements,
cash and cash equivalents also include short term cash imprests and advances to authorised public
officers and/or institutions which were not surrendered or accounted for at the end of the financial
year.

0 Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfrgured to conform to the required changes in presentation.

u) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the
financial statements for the year ended June 30, 2022.
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Notes to the Financial Statements (Continued)

5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Institute's financial statements in conformity with IPSAS requires

management to make judgments,.:*iil;; unJ urr*ptions ttrat anect the reported amounts of

revenues, expenses, asiets and liabiliti;;;;ihtai"to"'"oit"'iing*t liabiiities' at the end of

the reporting period. However, ,n".rtuint!-;;,", *llit:Fp;* ild estimates could result in

outcomes that require a material adjustment to the carrying amfrnt of the asset or liability affected

in future Periods'

Estimates and assumPtions

The key assumptions concerning the future and other key sources of estimation uncertainty at the

renorting date, that have a significant risk of causing u mut.riut adjustment to tI: carrying amounts

of assets and liabilities within the next financiar year, arel"rriiu.a below. The Entity based its

assumptions and estimates on p*u*",*,l""ir"ure when ih. 
"orrrolidated 

financial statements

were prepared. However, existing.il"lt'tut'ces and assumptions about futule developments may

change due to market changes o, .,r.#riu^*s ariring uJv"ra the control of the Entity' such

changesarereflectedintheassumptionswhentheyoccur.IPSASl.l40

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform

p",.r,iuf future use and value from disposal:

Processes 's dePloYed

;il,:tHJare measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date uno * aircounted,o pr.r."* ruru. *hrr" the effect is material'
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Notes to the Financial Statements (Continued)

Government sponsored trainees are given a capitation grant of Kshs 71500 per quarter and
there were 3871, 3871, 4305, and 4305 trainees in quarter 1,2,,3 respectively.

The revenue relates to receivables from The Ministry of Gender and Youth Affairs for 115

NYS trainees who were in session for the period

FY202l-2022 FY202AA02t
g:-----:!

ffitil-It
-'i**F}J/?!:+

i3r***':
TRANSFERS FROM NA

GOVERNMENT MINISTRIES
Kshs K.ii'

Unconditional grants
Capitation grants 90,352.500 78,487,500
Total unconditional grants 90,352,500 78,487,500
Total transfers from national government 90,352,500 78,487,500

ri6r(b):t ,TRANSFERS
AGENCIES

FROM l\fl NISTRIES, DEPARTMENTS AND {f,:

It

FY202t-2022 FY2020-2021
Kshs Kshs

Ministry of Gender and Youth Affairs - NYS 10,024,714
Total transfers from ministries, departments and
agencies

10,024,714

RENDERING OF SERVICES Kshs KShs
FY202t-2022 FY2020-2021

Tuition 58.r27.748 21.578.576
Personal Emoluments 37,343,880 23,883,900
Medical services 1.7 t6.960 I . I 01.s00
Repairs Maintenance and Improvemcnts (RMI) 6.s98.032 4.242,550
Electricity Water (EW&C) 4,010,328 2.s76.630
LT&T 3.433.920 2,202,000
Computer r.716,960 I .100.s00
Library fees 4,599,000 2.933.600
Activity fee 3.495.240 2,224,020
Administration expenses 13,490,400 8.638,606
Student union 2,882,040 1,833,500
Student Insurance 2,882,040 1,833,176
Admission fees 801,209 23,000
Student ID 960,300 523,500
Attachment fees 5,364,800 2,931,600
Examination fees 23.835.210 9,392.060
NITA 37,148
Bursary income 76,000
Helb loan 161 ,600
Fee arrears 118,292
Total revenue from Rendering services 171,295,215 87,374,610
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F

KshsKshs
123,00027

tioncommodaacralneesT 40 10027 00
stafffromlncomeRental r05 000

litiesfaciofHlfe 163,100159,600

ent

f facilities and
Total revenue from rental o

I
25 56052,835

Sale of tenders 609.425
Production untt 150 000

lncome
J 2 400

SchoolDri 68 000
1

Bus hire 37 s6060
other incomcsTotal

1FY2O21-2022
SERVICESS ANDGOODOFSEU10 Kshs

t79 JJ311 730
Advertisement 5 0018 93 771
Adminstration NSES 67 825100,878
Bank S 470 100

1 793,332
tronde eandConference 236 8702 24,265

f'eesConsul a
J 07 61,134

Consumables 1 475 0583,362 096
Fuel and oil 19311381

Insurance 1l 945t7 175
854 37804 090

and statione 85258501 5
Hire I 911 0481,860
Li t7 0609504
Activ 3,392 9601l 552 992
Examtnattons 735 800I
Student union 773 714I 461 105
Telecommuntcatton 90629 529 3l 713

NSCST' 699 050
PC ex 419 500501

Attachrnent 978 7l5 375,245
LT&T l6l ,980

a
J2050

Medical 23a
J881 658

water andElectrici
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Security 4,370,700 2,478,500
Subscriptions 2s0.640 34,400
Production unit 52,500 27,900

l,7g3,lg4
General 3,866,413
Total use of 106,784,971 82,375,936

.,..;l .

Personal Emoluments

FYP08Ji2022i.
::,..::xiifkBfiS

22,191,050 11.352.359
PAYE 627.972 172,456
NHIF 753.255 362.600
NSSF 2,327,214 1,105,639
HELB 697,775 264,599
Total em costs 26,597,266 13,257,642

Directors allowances 1,499,300 1,524,000
Total remuneration to Board of Governors l,4gg,3o0 1,524,000

TfrT,/,' vFYepzGIbil
:, ijfi(ihs

ant and * 9,733,216
Intangible assets** 1,492,900
Total reciation and amort ization 11,216,016

:AEPAIRS AhtD MAINTENANCE Fv202t-20t2 rYzbflGztir!
;IfuhS

J1qp"rty 4.768.206 21.430.980
Equipment and machinery 689,808 289,384
Motor Vehicles 1.358.971 721.576
Furniture and fittings 249.890 170,468
Computers and accessories 829,200 65.650
Total repairs and maintenance 9,059,631 22,679,059

&A,'S.H CASHEQ

Description

.'":.FX?02-:l*?0?2a
--.r---g_-Et Ifths

Current account 67,663,609 77,352,695
Cash at hand 9.660
Total cash and cash lents 67.673.269 77,352.695
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AND CASH , "... :i
. 'iiri ,ii . -. .l i. , .irDET ANALYSIS OF CASH

KShsKShsAccount
numberFinancial institution

a) Current account
44,689,92047,820,046t10722847 6

Matili Main accountBank-Kenya Commercial
1,617,0165,337,034112r3r4678

Kenya Commerc
accountDeveloPmential Bank-

29,013,97314,350,686tr98427175-Savings accountBankKenya Commercial
1,124,858i04,8901183517610

Kenya Commerct al Bank-Turkana North
451,31050,9531183518218

76
Bank-Loima lnstitute

Kenya Commercial
67

Sub-total
b) Others(spccifY)

9,660

Cash in hand
449,36'79,660

Sub- total
61,673,269

Grand total

449,367

77,352,696

9 3

r6 Fv202l-2022

KshsTransactions
Receiv ExmrofblesatrenurC Kshs

99 367 93r73 071 003
t7 400Student debtors

debtorsS 113 I 03
blesrvarececurrentotT al

Kshs17 Kshs
J42 020

198,875stores l9 497
3842Health unit stores 424 638

Cateri stores 7

Maintenance stores
7557 1

ofcost and net
Total invento ries at the lower

realizable value
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Matili Technical Training lnstitute

Annual RePort and Financial Statements

For the Year ended 30th June 2022

Notes to the Financial Statemcnts (Continued)

19. Intangibles Assets

I-2022ry202l
KshsKshs

Description

Cost 1,392,0003,250,666
of the YearnAt 4,163,334

Additions 17,414,p00
At end of the Year 1,858,666

Additions-interna development 31250,6667,414,000
t end of the YearA

Amortization irmentand impa
rhetof yeaAt lngbeginn

Amortizatton 3,,250,6667,414,000
At end of the Year ( 1,482,800)
Impai rment loss

At end of the r 3,250,6665,931,200
NBV

PAY FY2020-202rFY2O2 t-2022
KshsKshs

J 533 t264 984 702
l5151Trade 786I

85 755 860Fees SNYadvance-d ln
Third nts 8 721 r29

blesOther 95886
blcsrotheandtradcoT tal I

ablcsPrior r ustmcnts in 23 716 127

FROM ENTS
D FY2020- 2021

Kshs
2

6005

0)
32 000

10 953t49

5 149 00

FY2O2 t-2022

NITA EXAMS

Kshs

BURSARY
HEI.,B
Caution

itsTotal
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Valuation

As per National Treasury guidelines, Land and buildings were identified and valued as per the National
Lands and Management Policy and guidelines (Issued J une 2020). These amounts weri adopted in the
financial statements on 30 tune 2022.

Ifthe freehold land, buildings and other assets were stated on the historicalcost basis the amounts would
be as follows:

Land 39,750,000 39,750,000

Buildings 236,049,379 2,360,494 233,687,994

Plant And Machinery 29,359,191 1,834,949 27,524,232

Motor Vehicles including Motorcycles 32,400,000 4,050,000 28,350,000

Computers and Related Equipment 6,682,613 1,002,392 5,680,221

Office Equipment, Furniture, And Fittings 7,766,263 485,391 7,280,972

Total 352,006,435 9,733,216 342,273,219
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Notes to the Financial Statements (Continued)

23. Financial Risk Management

The entity,s activities expose it to a variety of financial risks including credit and liquidity risks

and effects of chang"i in f9t"1gl..*iltn"y' 
Th9 c'om3"ty't overall risk management

programme ro.ur.Jo'n unpreaictau',iltd;i;;;g., in tr't 6uti'"ts environment and seeks to

minimise the potential adverse effect "i;';'h 
f,k' on it' ptiio*ance by setting acceptable

tevels of risk. The company does not |;a*;*i.1t-kt ?rd;;;in 
place polititt to ensure that

credit is only extended io customers with in established credit history'

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty w,, be unable to

oav amounts in tuliwhen due. Credit 'i';;;; 
iio* tutnlna castr equivalents' and deposits

*ith bunkr, as well as trade and other ,|t,i;i;r anJ availabre-for-sare financial investments'

Management assesses the credit quarity of each customer, taking into account its financial

position, p*,.*p.rf,n." *J",n.; f#;:ffira""r-;i;iliirri,rLe set based on internal or

external urr.rr-.nt in accordan"t *iii"fi'nii' "t 
by the directors' The amounts presented in

the statement of financial position "'";#i;il;;*t 
f;ao'ttn.rr receivables' estimated by

the company's management based on prior experience and their assessment of the current

economic environment'

The carrying amount of financial assets recorded

.n i,v;, rnu*irnut exposure to credit risk without

obtained is made uP as follows:

in the financial statements representing the

;i#;..*r"i"rthe value of anv collateral

99 J
vables fromRecei

from non-exchangeReceivables

77 52
Bank balances

731I
Total

At 30 June2O22
r73 071 003transacttonsfrom

-exchangeReceivables from non

67 J
Bank balances

127
Total
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The customers under the fully performing category are paying their debts as they continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible amounts that the company has recognised in the financial statements is considered
adequate to cover any potentially irrecoverable amounts.

The entity has significant concentration of credit risk on amounts due from student debtors.

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests with the entity's directors, who have
built an appropriate liquidity risk management framework for the management of the entity's
short, medium and long-term funding and liquidity management requirements. The entity
manages liquidity risk through continuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the company under non-derivative financial
liabilities by their remaining contractual maturities at the reporting date. The amounts disclosed
in the table are the contractual undiscounted cash flows. Balances due within l2 months equal
their carrying balances, as the impact of discounting is not significant.

At 30 June202l
Trade Payables 95,868,393

Current Portion Of Borrowings

Provisions

Deferred Income

Employee Benefit Oblieation

Total 95.868.393

At30 June2022

Trade Payables 6,655,488

Current Portion Of Borrowings

Provisions

Deferred Income

Employee Benefit Obligation

Total 6,655,488
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(iir) Market risk ist it in assessing the risk faced by

#a*W*'"f,Uif;n:::'*#iliT:l'iil,'l*1;;'anJerrecti,.n.,'-oiits 
internat

accounting and operational controls'

Market risk is the risk arising frol ctr.1ne3' il.f*Ltl:::' tutn as interest rate' equity prices

and foreign exchange rates which wi, aifect the entity's ir."-. "r 
,rre value of its hotding of

financial instrumenis. The objective J mart et risk management is to manage and control

market risk exposures within u"..p,uut"';;;;;;tt: YfT; ;iimising the retum' overall

responsibility for ;;;ril;;*o ri rk;;,I *i,t"t't eudit and Ri sk Management committee'

The entity,s Finance Department is responsible for,the developmen! of detailed risk

management policies (subject -to 
reviei""*J upproyut by Audit and Risk Management

Committeel a"a r"tii-'"i"r'*:U;' implementation of those policies'

There has been no change to Jhe 
entity's exposure to market risks or the manner in which it

rnunug., and measures the risk'

(iv) Canital Risk Management.

il;;i;;iive of the entitY's capital ri

;;i";. as a going concern' The enti
sk management is to safeguard the entity's ability to

ty capitat structure "o*pt"it"t 
of the following funds:

I4 118309 138
Revaluation Reserve 151 43 15310231 887
Retained 104t7 8s3647

Fund

57941
Total Funds

Total

Less: Cash and Bank Balances

valents

and CashCashNet Debt/(Excess

Gea
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24. Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related
parties include management personnel, their associates and close family members.
Government of Kenya

The Govemment of Kenya is the principal shareholder of the Institute. The Government of
Kenya has provided full guarantees to all long-term lenders of the entity, both domestic and
extemal. Other related parties include:

i) The National Government;
ii) The Ministry of Education;
iii) Key management;
iv) Board of govemors;

25. Events After The Reporting period

There were no material adjusting and non- adjusting events after the reporting period.

26. Ultimate And Holding Entity
The entity is a State Corporation/ or a Semi- Autonomous Government Agency under the
Ministry of Education. Its ultimate parent is the Government of Kenya.

27. Currency
The financial statements are presented in Kenya Shillings (Kshs).
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