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ANNEXURE I:

MESSAGE FROI{ THE CHAIRPEiSON REGARDIXG NOMINATI@I FOR
APPOINTMENT OF MR. ALI ABDULLllll SURRATY AS THE COMI.TEEION
SECRETARY' CHIEF EXECUTTVE OFHCER (CEO) OF THE SALARTEE tt{D

REMU NERATTOT{ CCIM M|SS rON (SRC)
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Ref. No.: SRC/HRM lLSl2O25(L3)

Mr. Samuel Njoroge, CBS
Clerk of the National Assembly
Parliament Buildings
NAIROBI

rK

:9t lr

ft ilt",

Date: 25s Novcnrber, 2O25

\c

${6

,NP,l
DearSir,

RE: FORWARDING OF A NOMINEE FOR APPROVAL OF APITOXNTMENT AS
coMMrssroN $ECR.ETARY/CHIEF EXECUTTVE OFFICER (CEO),
SAI..ARIES REMUNER,ATION COMMISSTON (SRC)

Pursuant to Article 250(12) of the Constitution as read with Clause 16(1) of the Salaries
and Remuneration Commission Act 2011, I am pleased to forward, for consideration
and approval by the National Assembly, Mr. Ali Abdullahi Surraw for appointment as
the Cosnnrission Secretary/Chlef Executive Officer of Salaries Remuneration
Commission (SRC).

The nominee was identlfled through a competitive, transparent and merit-based
process conducted in accordance with the laid down recruitment procedures.

Attached herewith please find the following documents for consideration:
t. Adveft of the position;
2. List of Shortllsted Candidates;
3. Report of the recruitment panel;
4. Curriculum Vitae of the nominee;
5. Copies of academic and professional certificates; and
6. Clearance certificates from relevant agencies.

Kindly facilltate the necessary parliamentary approval process.

{ours Sinceref1,

I..IATIONAL ASSEMBLY
REC.E I''.,'E D

.,?7 r{du ?025

CI,ERI('S OFi.'iUE
P.O. Box +1,84'2, NAIROBI

, RP(K), FTHRM, MIoD
N CHAIRPERSON

I

williamsm House, 6Er Floor, 4th Ngong Avenue. P.o. Box 43126, GPO-00100, Nairobi, lGnya. Tel: +254 (20) 27t@65l7lt73l8l I +25+7367L2ffi4
Emall: lnfp@src.go.ke Webstte: ht$s://www.src.gokd 0,| 6, ($ @srckenya @ OSnCfe @ @ Sahrtes and Remuneragon Commtsston
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ANNEXURE 2:

HESSAGE FROM THE }ION. SPEA(EN TO THE HOUSE BEGANDfNG
NOMINATION FOR APPOIHTI.TENT OF MR. ALI ABDULT.fi,HI SURiAIY AS THE

coMMlsslo}.t sEcifTAlY/ cHrEF ExccuTtyE oFFtcER (cEo) oF THE
SALARIES AND iEMUNERAT|OI{ COMMTSSTON (SRC)
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REPUBLIC OF KENYA
THIRTEENTH PARLTAMENT - (FOURTH SESSTON)

THE NATIONAL ASSEMBLY

MESSAGES

MESSAGE FROM THE C}IAIRPERSON

(No. 001 of2025)_
SUBJECT: MESSAGE ON NOMINATION OF A PERSON AS

coMMrssroN SECRETARY/ CHrEF EXECUTM
oFFrcER (CEO) OF THE SAI-ARTES AND
REN UMERATION COM MISSION

Honourable Members,

1. Pursuant to the provisions of Standing Order No. 42,I wish to convey
a Message from the Chairperson, Salaries and renumeration
Commission relating to nomination of a person for appointment as the
Commission Secretaryl Chief Executive Officer (CEO) of the Salaries

and Renumeration Commission (SRC).

2. In the Message, the Chairperson conveys that, pursuant to the
provisions Article 250(12) of the Constitution, and in accordance with
the procedure set out in Section 16(1) of the Salaries and

Renumeration Commission kt, Cap 4L2(D), the Commission

nominates Mr. Ali Abdullahi Surraw as the Commission Secretary/
Chief Executive Officer (CEO), Salaries and Renumeration Commission
(SRC). The Commission now seeks the approval of the nominee.

3. Honourable Members, Standing Order 45 provides that, upon

receipt of notification of nomination for appointment, such nomination

shall stand committed to the relevant Departmental Committee for
consideration. Pursuant to the provisions of the said Standing Order,

I hereby refer the Message, the curriculum uibe and other related

documents from the Salaries and Renumeration Commission to the
Depaftmental Committee on Labour for consideration.

Page 1 of 2
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4. Honourable Members, the Public Appointments (Parliamentary

Approva!) Act, 20LZ requires the Nationa! Assembly to undertake the

exercise within twenty-eight (28) days. However, aware that the

House witl be proceeding on a long recess on 5h December 2025, the

Committee is expected to immediately commence the approval
process, notify the nominee and the public of the time and place for
holding the approva! hearings, and thereafter, upon the conclusion

hearing table it's report to enable the House to consider the matter
within the Statutory timelines, preferably before recess.

nk you!

THE HON. GLADYS BOSS, MGH, MP
DEPUTY SPEAKER OF THE NATIONAL ASSEMBLY

Thursday, 2F November 2025

D
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ANNEXURE 3:

ADVERTISEMENT NOTIFY]NG THE PUBLIC ANDTHE NOMINEE OFTHE
APPROVAL HEARING AND SUBI.{ISSION OF MEI{ORANDA
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FRIDAY NOVEMBER 28,2025 The Stanc,ard

F'ewftirnup tovote
in Kariobangr North
> At l(u iobangi North Day Nursery
School. a paltlf ttS voter s ha(l vored by
3t)n!.

h At Our l-x(lyof Fatuma Polling Ccntre,
only 128 votel.s. against a total of609
rcgistcrcd voters, had tuntcd out.

oKUMU MODACHt, NAtROgl

fft hc voting exercrse in l(iriobangi
E ' North Ward in Nairobi Counry wir-
I ncssed a significantly low voter
I turnout in yestcrday.s by-clcction.d A sDot.chcck by l,tc Sron(lflxl

obscrved rhat only a fcw pcople had cast their
ballots by nmn.

At Krriobangi North Day Nursery School, for
instance. a paltry lt8 voters had voted, against
a total of671 regislercd voters.

Similar incldants were observ€d at Our Lady
of F:' na Polling Centre where only 128 vor.-
ers, st a total of609 reglstcred votcrs, had
turncNut by arcund 3pm.

Thcre figurcs only represented lz and 2l per
cenl respectively. with thc election ofncials at
the station expressing doubt in the possibility
of rcordlng a tignlncant' turnout at the cnd
of the close ofvotlng.

Kcnya  frican National Union (Kanu) party
candidatc l)etcr Knriuki \vas thc llgu uoter to
cast thc bnllor a[ Stiltion Six of rhe pollitrg cen-
trc. a fcw nrinuks to lpm.

l(ariul(i was battling out for thc seat against
Michncl Ouma Maj$a of Orange DeDrocra(ic
Movcnrcnt (ODM) and l(avali Munyokiof l,|r'iper
lrrtriotic Front

Othcrs in thc contest includcd Davicl Wan-
yoikc \^/arui (Dcnlocracy ol. tllc Citizc[s pqrty)
and fornrcr arca MCA Mcinr Njoka (Unitcd

Dcrn6mtic Alliance). i

I(ariuki dcscribed the proccss as'snrooth ancl,
lvell.or8anised," praising electoral ofnclals for
what he said was an orderly and efncient exer.
cise.

"The voting has been a smooth process," he
said. "lt tmk nrc about one to two minutes...

He lauded Lhc lndefrendent Electoml and
Boundarles Commission (IEBC) for "good plan. ,

ning," noting that thcre were no instanccs of '

voter dctails confusion.
[.1c, howevcc decried thc frustra(ions his

agcnts wcre subjectcd to. Iamenring rhar the
najority oft}lem were denied acccss to the poll,
ing stations.

"Mostof myagents have trot been issued \\'ith,
the of6cia.l tags and therefore Hnot acc6s thc
stations to monilor tlre process." he said. :

He lauded Kariobilgi Eidents for theircalm
conduct throughout the canrpaign period and :

on elcction dsy.
"l want to thank thc peoplc of Kariobangi ,

for being calm from the start of the campaigns
up to today. Psple are voting peacefully, and I
encounge them to continue with that level of
discipline,'bc notcd.

on security, I(sriuki assured tho residcnts
thrt *curity had boen reinforced, rvith officcrs
ftrriBtalning order at polling centrcs.'skurity
ir reJ: it is bcefcd up. Thcyouth are composed..'
he uitl.

lir,however, expressed concern over the vis.
ibly lw youth turnout. attrlbuting the trc,id to i

widarproad unemployment, frustra(ion. and
untulr!lrd promiscs from thcir elccted lcadcrs.

''Ther' is low voter turnout among thc
youlh," h( ol)scrvcd. "Young peoplc arc disap-
poinl.ed. l iluy arc uncntploycd ancl cflnnot sus-
(ain !hrllliclvcs, irnd whcn !llcy arc dL'ceired b!,
tlEirhtr.Ixs, thcy losc hopc and tail to [urn out.'

ort I a li r!'rti@sl(r, tdrorrl,n cdio.co. A'c

NAf,IONAt

THE NATIONALASSEMBLY

THIRTEEI|TH PARLTAMEIT -FOURTH SESStoil [2025]
1r{ THE MATTER 0F ARTTCLES I8(tl[b], AilD 250(t2l 0rTHE COISIITUfloI

AND

IN THE MATTER OF THE PUELIC APPO]I{TTIEIITS IPARLIAMEIITARYAPPROVAL]
ACr[CAn7n

. A}ID
lN rHE MATTER0F sEgfloil 16(11 0FTHESALARIESANo REtTtUNERATtOil

coMMtsslot{ AcI [cAP. 4t2Dl
AHD

tN THE MAt ttr Frnll tyrHE,rATm[tmJoFTHE ilot tt{EE
FoR Appotrrrtrr p mdeox itcl,irnpr.gEcunvE oFFrcEn

a ila uurirnrirmnr chrrciror

WHEREAS, ln rccodrp dtlr provlslonr of Artkb Z[E0?l of tha Consfltuilor
and SEction 16(ll ol lhr thrbr and Rsmunerafion Curifroion (Cap. ffZOl, itr,
Commission ls cnrgmnd.ro lgolnt, wlth prlor apnd rf tJ;6 Nailorial Assembly
a Commission Srcr.lry/Ctl, [:ocuflve Offlcer. li u*thr d the sold powers thr
Salaries and R.tnn rd'rn Connnission has forwar# llp runinailon'of llr. Al
Abdullahl Srrrr is mnsileration and approval I thr ltr{onal Assembly fo
appointment a! lho Corrlrrlsslon Secretary/Chief Execuiirr Ol$cer of the Salarlsi anr
Remuneration Conrmission;

AND WHEREAS, hllow|ry r*rlpt of the nomiadioo, t}r llon, Snaker of the Nationa
Assembly vide a Ccnmuniotka nade.onthr*r,tF hrdrr,?025 conveyer
the nomlnation lo lhe ihlixC trsembly anJ ntried tb nrrr rd currlalum vlia
of the nominee to the D4rlrxrtal CAmdnre rr l{rrr for constderaitJn Jnr
reporting to the House;

lT lS.tlOTlFlE! lo_thr ;reql publtc-that F"arlrt t Ltlcio lt8flJg) of thr
Constltution 

"1i 
t!!!!.1 6(4J rf rha elfr 6*Uenta [pir-liirenta,.tApproval) Act (9+ Zrl rhe Dep.rtm€ntal Canrnitl rlrrll conduit the Appmvi

Hearing [Vetting,) of th( rominee on Thursday 4rt Drceder. ZOAS ln til Mlnl.
Chamber, l.' Flo.',C..dy lall, parllamentBril-3rat E)tiem;
A_ND WXEREAS,Section(9) otthe PubllcAppolntmentr IpsrliamentaryApprwal)Ac
[Cap. 7F] providos-th at. alpelso!-mgy prtii to tho ryi Aeadng dni'hy: witb,
stotemeatoa.oatt, pr:dle the Cler* ilth cvtdatt isstlng thi suttaLtfity ol t
condidots to hold the *cc to whlch the condld*blrrln iomlnoted.,;

lN C0MPLIAI{CE with Artich lt80l[b] of ths ConsUtuflm ad Section 6(9J of the publl,
Appointments [ParliamenlaryApprcval] Act (Cap.7F] ttrr ghrl ofthe Naflonal Assembl
hereby invltes membrn of thr publlc to submlt any ltprrralrflons thsy may have, b,
way of wrltton stitalffi roath (rffldavttsJwlttqlrtg ovldence contastlnl
the suitablllty of the r*rte for appointmentto lhrrtomrrenfloned office.

The memoranda mry br lorwarded to the Clerk rf Ge Itut Assembly, p.O. Bo;
41842-OOIOO, I*rtt h.nd-deliverEd to the Oikc d tL tlerk, Maln parfiamn
Bulldlngs, llalrol! or ernrlled to: cao(OporllonraLoo.L lo bc reeelved on or beforr
Wednesdan3dHr,2025by5.0Op.m. -

lT lS FURTHER ll0IIFlIL THATthe nomlnes ts requtrod to-
[l] Apqgar for the epproval hearlngs wlth his orlglnal ldenUty card. academlc anr

professional certlflcates and other rElevant taiHmonlals: ind
[2J Obtain letters/crrtlflcates of compllance from the followlng lnsfltutions-
[a) The Ethics and Antl-Corruption Commissionl

[b] The Kenya RevenueAuthority;
(cJ The Higher Education Lorns Board:

[d) The Directorate of Crimlnal lnvestigsilons;

[e] The 0ffice of the Registrar of polttical parfles:

(fJ The Commlssion for Unlverslty Educaflon; and

fuJ A Credit Referenc6 Bureau.

s. NJOROGET CBS
CLERK OFTHE NATIONAL ASSEIIIELY

Frtdoy,ffiNowmbr,Z@

MORE9'ORIEs

IEBC faulted for
flouting laws as
bribcryclaims,
chaos rnar polls.
PA6E IO

M ffi
REPUBLICOf I(EIIYA

COUI{IY G{IVEf,IIMEIT OF WEEI POKOT
80. 8ox 222-306@, XAPENOURIA.

EBil: Imdioshll@,rsnnotalrn*!
ww-wo!trlot.t!.ko

Tho Pondln8 Elll! Rsslutts Commttto., County c.w!,nfrFi o, trlstPe' 'rhcr to notlty rll cxltrd lnd curroni rtrff rrr{ln wlth
+ rn8 grstulty clsims to prosent tholr sl.lm Id rupportng
docui6nts to th€ Commltt@ torverlti@ilon
Clalmants should rubmlt ths followlngdaumcnts:

l. Appllcsuonforsr.tulty.ddrr$ed to ths p. mdlnS BIls
RE!olutlon Commlttla

2. A copy of cmploymGnt letter.
3. Acount rtrlcmentfrcm LAPFUT{O.ndlorany othsr

provident turd
4. Cls.nnc! certiticats (tor erltod st.tt memboBl
S.Atryothorrrhvsntdocumontsln3upportof th!clolm.

Ths 8bov6 documonts should br submitted to: Thi Socretary. pgndln8
Ellls Resolutlm Commtttee. County Govsrnmont of Weit pokoti
County Treasry Butlding, Grond Floor. Room 4. pO. Box 222-30600
Xoprngurh.

Etrull;4[dirgqflhelqrlfetatcoJc on q brfo.G, Wodn6day, th!
lOn ofDrccmbcr,2O25.

CHAIRPERSOI{,

COUIIW GOVERNMETT OF WEST POKOT 
''EING 

BILLS
RESOLUIION COUMITTET.



ANNEXURE 4:

LETTER FROM THE CLENK OFTHE NATIONAL 
'TSSEMBLY 

INVITING THE
NOI'TIN EE FOR THE'\T'PROVAL HEAfi,I NG



THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +2542028/,Bir00 exc. 3300' Email: cnaG:l ,J iamenc.&o ke
www.parl ia menc.go.ke/the-rli!,r.rnaj:!lL9!!.bjy

When replying, please qui.rte
Ref: NA/D D Cl LAB I 2025 /0 5 0 27'h Nc,vurnber, 2025

Mr. Ali AbdultahiSurraw, CHRP(K)
P.O Box 800-00600
NAIBOBI

Cell Phone No: +254720968989

Dear fY\ . S.r.. o..*r

RE: INVIT/\TION F(ttl /,,PPROVAL HEARING BY THE DEpA?il r,it,r.iTAL
CCIFIMIT'l'El: ON t-AEoLrri OF THE NATIONAL ASSEMBLY

-B'{j"tj-ffiaiEri-iti;*'{is(rii.jd6- --!ja;;,;_4,;,*-

Follcrvring your nomination lor .r:.t;)ointment to the position of Commissic,rr 1..;.r,. i',ry/Chief
Exectrcive Officer of rhe 1l;,;ar'i:s and Remuneration Commission, r.lrr (',,:,,,;:rtmental
Contnrittee on Labour c.f tir'.r i.lrrional Assembly hereby invices you forrpi:.:'(,\..i hearing
(vetting) pursuant ge $g6giorr 6: ,rt of rhe Public Appointments (Parliamenhr'I ./'.f): r,rval) Acc
(Cap.7F).

The aJrproval hearing will t,r. held on Thursday, 4'h December, 202s, irr r.lre Mini-
chamtrer, l" Floor, cortrty Hall, Parliament Buildings, starting at t0:0[t .r,rr.

Kindly fill out the attacl,i.,J Quesrionnaire as required by the Public Ai,;, ,intments
(Parliamentary Approval) /r,:r 16.0.7F) and attach copies of your national iar.,,tity card,
academic and professional ceri,ficates, and any other testimonials. The filled Qiz.stionnaire
and the said attachmencs shotr!:i be recurned on or before Tuesday, 2"d Decenrlrer, 2025.

Further, you are required to bring along the originals of the above docurnents and
letters/certificates of clearance from the following institutions: -

L Ethics and Anci-Corruption Commission;
2. Kenya Revenue Authority;
3. Higher Education Loans Board;
4. Directorate of Criminal lnvestigations;
5. Office of the Registrar of Political Parries; and
6. Commission for University Educacion.

The Liaison officer for this exercise is Mr. Abenayo Wasil<e, who may be contacted on
Tel. No. 0721 352053 or email address ddc@parliamenc.go.ke.

Yours

-sCl--
,EREMIAH \^/. NDOMBt, t'IES
For: CLERK oF THE NAE{iNAL ASSEI1ELY
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ANNEXURE 5:

LETTERS FROMTHE CLERK OFTHE HATIONALASSEMBLYTO ORpB KRA,
HELB, EACC,, ODPP AND DCt REQUESTTNG FOR

INFOilT.IATION ON THE NOMINEE



THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 ext. 3300
Email: cna@parliamenr.go.l<e

www.parl iament.go.ke/the-national -assembly

When replying, please quote
Ref: NA,/DDC/LAB/2025/054 27th November,2025

Mr. Amin Mohamed lbrahim, CBS, Ocrvl/, ndc(K)
Director
Di rectorate of Criminal I nvestigacions
Mazingira House, Kiambu Road
NAIROBI

Dear fY\. tbraL.*

RE REQUEST FOR INFORM/t'flr.)N ON MR. ALI ABDULLAHI SURRAW (!D
NO. 13257503), NOM,l.ll I: I:{}R APPOINTMENT AS A COMMISSION
SECRETARY/ CHIEF E}iT (-,I.''TIVE OFFICER OF THE SALARIES AND
REMUNERATTON COMI'fi 5S rON (SRC)

The National Assembly is in receii,t ,.rf lhe nominatiorr c,l' Mr. Ali Abdullahi Surraw for
appointment as the Commission Sc,.rccary/ Chief Executive Officer of the Salaries and

Remuneration Commission (SRC).

As you are aware, the National Asserrrtrly rs required to approve the nominee for appointmenc
in accordance wich the provisions '';{ Section l6(l) of the Salaries and Remuneration
Commission Act (Cap.4l2D) and the, f-'trblic Appointmenr (ParliamentarT Approval) Act
(cap.7F).

Following receipt of the nomination, tlre National Assembly's Departmencal Committee on
Labour is mandated to conduct apprcrv;rl hearing to deternrine the suitability of the nominee
for appointment to the aforementione{-{ position.

Furcher, pursuant to Section 7(b) of the Public Appointments (Parliamentary Approval) Act
(Cap.7F), the Commirtee is required co consider and determine whether the nominee mees
all the constitutional and scatutory requirements relating to the office in question.

The purpose of chis letter is therefore, to request you to provide a report on whether the
nominee has been adversely mentioned in any investigation carried out by the Directorate.
The Commiuee requesrs that the information reach the Office of the Clerk of the National
Assembly, on or before Wednesday, 3'd December, 2025. A soft copy of the report may

be emailed to cna@parliament.go.ke.

The Liaison officer for this exercise is !"1r. Abenayo Wasike who may be contacred on Tel.
No. 0721 352053 or email address (c.labour@parliament.go.ke.

Yours

-O
leFmrin w. NDOMB!, MBS
For: CLERK OF THE NATIOI.Itrt..ASSEMBLY



THE NATIOHAL ASSEMBLY
OFFICE OTI THE CLERK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 ext. 3300
Email: cna@parliamenc.go.ke

www. oarl iament.so.ke/the-national-assemblv

When replying, please quote
Ref: NA/DDC/LA$0O251056 27'h Novemberr 2025

Mr. Humphrey Wattanga
Commissioner Gcneral
Kenya Revenue Aurhority (KRA)
P.O. Box 48240-$0100
NAIROBI

Dear ffl . ?, o L{-,c^9 a

RE: REQUES'l'FOR INFORMATION or\t MIt. ALI ABI}Ul,l-Al'Il SURRAW (lD
NO. t3257503), NOMTNEE FOR npF)()tNTMEhfI A$ A COMMTSSTON
SECRETARY/ CHIEF EXECUTIVE (>TFICER Or: T}TL SALARIES AND
REMUHTiftATTON COMMTSSTON (SRC)

:<:E.:!-it5:r-Trr1.:. co2--rE;jrair;iiinii-r:L;di---=-
The Nadonal r\ssenrfuly is in receipt of the Flc,riilittticn of l"ir. /rli l'.1.r;lullahi Surraw for
appointment as the Commission Secretary/ Chii:f Executive rJtlicer" of the Salaries and
Remuneration Cornmission (SRC).

As you are aware, the Narional Assembly is required to approve the rorrrrrgre for appointment
in accordance with the provisions of Section 16(l) of the Salarie.r and Remuneration
Commission Act (Cap.4l2D) and the Public Appointments (Parliamerrrary Approval) Act
(Cap.7F).

Following receipt of the nomination, the Nation;rl Assembly's Departmental Committee on
Labour is mandated to conduct approval hearing to determine the suitability of the nominee
for appointment to the aforemencioned position.

Further, pursuant to Section 7(b) of the Public Appointmens (Parliamentary r.pyrcval) Acr (Cap.7F),
the Committee is required co consider and determine whether the noro,+rq'e meets all the
constitutional and sarurory requiremens reladng ro rhe office in question.

The purpose of this letter is therefore, to request you to provide a reporr on tax compliance
by the nominee. The Committee requests that the information reach the {'rffice of the Clerk
of the National Assembly, on or before Wednesday, 3'd December, 2O25. A soft copy of
the report may be emailed to cna@parliament.go.ke.

The Liaison officer for this exercise is Mr. Ahenayo Wasike who may be conucted on Tel.
No. 0721 352053 or email address dc.labour@parliament.go.ke.

Yours

,EREMIAH v1/. NDOMB!, MBS
FoT: CLERK OF THE NATIONAL ASSEMBLY
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THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100
Nairobi, Kerrya
Main Parliarnent Buildings

Telephone: +254202848000 ext. 33tri)
Email: cna@parliament.gli:,?

www.parl iament.go.ke/th e-nacional-asstgoly

When replying, please quote
Ref: NA/DDCTLAB/2025/052 27'n November, 201,5

Mr. Renson M. lngonga, CBS, OGW
Director of Public Prosecutions
Office of the Director of Public Prosecutions (ODPP)
ODPP House, Rigati Road, Upper Hill
NAIROBI

Dearf\). t^yo.\tq
RE: REQUEST FOR tNFCIkt'tA-rloN ON MR. ALI ABDULLAHI SURRAW (lD

NO. 13257503), NoI{lf{t:ll f:OR APPOTNTMENT AS A COMMISSION
SECRETARY/ CHIEF $:XIJCIJTIVE OFFICER OF THE SALARIES AI-|D
REMUNER/\TtON Col.{}"il$ 3 rON (SRC)

:--i:iqi<,rji,- raf,
The National Assembly is in sgr-r;il1 uf the nomination of Mr. Ali Abdullahi Surraw ror
appointment as the Commission $rcreary/Chief Executive Officer of the Salaries ;:nd
Remuneration Commission (SRC).

As you are aware, the National Assenrt,ly is required to approve the nominee for appointiv,ent
in accordance with the provisiorrs +'f Section 16( l) of the Salaries and Remuneratiun
Commission Act (Cap.4l2D) and thc Public Appointmens (Parliamentary Approval) Act
(Cap.7F).

Following receipt of the nomination, the National Assembly's Departmental Committee on
Labour is mandated to conduct approval hearing to determine the suitability of the nominee
for appointment to the aforementioned position.

Further, pursuant to Section 7(b) of the Public Appointmena (Parliamentary Approval) Act
(Cap.7F), the Commimee is required to consider and determine whether the nominee meets
all the constitutional and scacutory requirements relating to the office in quesdon.

The purpose of this letter is therefore, ro request you to provide a reporc on whether there
are any active criminal proceedings against the nominee or any other previous charges against
him. The Committee requests that the information reach che Office of the Clerk of the
National Assembly, on or before Wcdnesday, S'o December,2025. A soft copy of the
report may be emailed to cna@parliament.go.ke.

The Liaison officer for this exercise is Mr. Abenayo Wasike who may be contacted on Tel.
No. 0721352053 or email address dartipartiamensgg.ke.

Yours

a--
,EREMIAH W. NDOMB!, MBS
For: CLERK OF THE NATIONAL ASSEI1BLY



THE NATIONAL ASSE}"IBLY
OFFICE OF THE CLER,K

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 ext. 3300
Email: cna@parliament.go.ke

www.oarliament.po.ke/the-national -assemblv

When replying, please quote
Ref: NA/DDC/LAB/2025/05 I 27th November,2025

Mr. AbdiA. Mohamud, M.B.S.
Secretary/Chief Executive Officer
Ethics and Anti-Corruption Commi:si::", {EACC)
Integrity Centre, Jakaya Kikwete/Valk y P.old Junction
NAIROBI

Dear CY\. fY\.,\"..e.^^,- J

RE: REQUEST FOR !NFOITMA'r'ir*if{ ON MR. Ar. t A,BDULLAHT SURRAW (tD
NO. 13257503), NOM!NEi: FStl Appott{lr,iENT AS A COMMTSSTON
SECRETARY/ CHIEF [:]:"[:{U'l'lVE O,:F!C[R OF THE SALARIES AND
REMU NERATION CCr!'{Fr r!;ritC}N (SRC)

The National is in receipt c,i the nonrinagicr, rrl Mr. Ali Abdul rraw
appointment as the Commission Serretary/Chief b:r.:r.r'-rre Officer of the Salaries and
Remuneration Commission (SRC).

As you are aware, the National Assernbly is required to ar)irr-c,r'fe the nominee for appointment
in accordance with the provisions of Section 16(l) c,i rhe Salaries and Remuneration
Commissi,an Act (Cap.4l2D) and the Public Appointmerrrs (Parliamentary Approval) Act
(Cap.7F).

Following receipt of the nomination, the National Asserr,l,,ly's Departmental Committee on
Labour is mandated to conduct approval hearing to deterrnine the suitability of the nominee
for appointment to the aforementioned position.

Further, pursuant to Section 7(b) of the Public Appointrrre;;rs (Parliamentary Approval) Acr
(Cap.7F), the Committee is required to consider and decermirre whether the nominee meets
all the constitutional and statutory requirements relating to thr office in question.

The purpose of this letter is therefore, to request you to prc>vide a reporc on whether rhe
nominee lns been adversely mentioned in any investigation crrr.ied out by the Commission.
The Cornrnittee requests that the information reach the Offict, (rf the Clerk of the National
Assembly, on or before Wednesday, 3'd December, 202!. A soft copy of the report may
be emailed to cna@parliament.go.ke.

The Liaison officer for this exercise is Mr. Abenayo Wasike who may be contacted on Tel.
No. 0721352053 or email address ddc@parliamenr,to.ke.

Yours

,EREMBAil W. NDOMBt, MBS
ESILELE.ftIi OF THE NATIONAL ASS



THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +2542028,{{i'#"i(r exl 3300
Email: cna([]t,.:t i -,1,-'lllSg.!g

www.parliament.go.ke/rhqJ.IitLaq:13.!assembly

Ref: NA/DDC/LAB|IS ? 5 1105 5 27'h Nt,vcrnber, 2025

Mr. John Cox Lorhunerhotr
Registrar of Political Paril*r i(.tO
Office of the Registrar of l'r,lrrk al Parties (ORPP)
Lions Piace, Waiyaki Wa,v
P.O. Box I l3l-00600
NAItrQBT

Dear fl . Lor,{i1'.L)lcorl

RE: REQUEST FCIft lNr'c)slHATloN oN MR. ALI ABDULLAT-II srrlRAw (tD
NO. I3257503}. T'|OT.fINEE FOR APPOINTMENT AS A CSI-TMISSION
SECRETA,IIYI Cl'(lr:F F-XECUTIVE OFFICER OF THE $Al".riRtES AND
REMUNHRAT to r'I crlMMtsstoN (sRc)

:5l.1ffi.r!n{i!,!:i.i#*.div
The National Assen*:l)' i.o. irr i i:r.eipt of the nomination of Mr. Ali Abdeolfrlrr Surraw for
aPPointment as the Cori'rrrs:'.rn Secretary/ Chief Executive Officer of the Salaries and
Remuneration Commislio,r {!RC).

As you are a\ /are, the N?tr"'-,ruf Assembly is required to approve the nominee fc,r appointment
in accordance with the: prrr,'lsions of Seccion 16(l) of the Salaries and R,-.rnuneration
Commission Act (Cap.,ll?il,i and the Public Appointmena (ParliamentarT /rlproval) Acr
(Cap.7F).

Following receipt of the nlrriirration, the National Assembly's Departmenal Cc,mmittee on
Labour is mandated to condu( c approval hearing to determine the suitability of rhe nominee
for appointment to the alore'r'entioned position.

Further, pursuant to Secdorr 7(b) of the Public Appointments (Parliamentary Approval) Act
(Cap.7F), the Committee is rr quired to consider and determine whether rhe nominee meers
all the constitutional and staturcry requirements relating ro the office in guestion.

The purpose of this lecter is therefore, ro request ),ou ro provide a report on whether the
nominee holds an office in rry policical party in Kenya. The Commirtee requesrs rhar rhe
information reach the Offrcc of the Clerk of the National Assembly, on or before
Wednesday, 3'd Decemlrer, 2025. A sofr copy of the repoft may be emailed to
cna@parl iament.go. ke.

The Liaison officer for this exercise is Mr. Abenayo Wasike who may be contacted on Tel.
No. 0721 352053 or email address ddc@parliament.go.ke.

Yours

I
JERE}4!AH W. NDOMB!, MBS
For: GLERK OF THE NATIONAL ASSEMBLY



THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00 t00
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 exr. 3 300
Email: 6!a@pafl13!0e6g9.ke

www.oa rlia ment.r(> irt/the-national-assemblv

When replying, plqlirle quote
Ref: NA/DDC/LAB/2O25r053 27'h Nov.ember,2025

Mr. Geoffrey Monari
Chief Executive Officer
Hish Education Loans Board (HELB)
P.O. Box 59489-00400
NAIROBI

Dear fY\. ffl
\

O 11 A/.

RE: REQUEST FOR INFORMATION ON MR. ALI ABDULLITHI SURRAW (lD
NO. 1325?503), NOMINEE FOR APPOTNTMENT rd$ ,\ COMMISSTON
SECTTHTfi,RY/ CHIEF EXECUTIVE OFFICER OF .}.Hr SALARIES AND
REM r.rNr Rr\TtON COMMTSSTON (SRC)

:--iQr[i*?'dijii*ir- :iF:
The Nadonal A:trs'r'|tt,ly is in receipt of the nomination of i,tr". Alr Airtiullahi Surraw for
appointment e.s tfre Commission SecretarT/Chief Executive Oftiler- of the Salaries and
Remuneration Corninission (SRC).

As you are awar e, elre National Assembly is required to approve thc ncririnee for appointment
in accordance wirh the provisions of Section 16(l) of the Salarier and Remunerarion
Commission Act (Cap.4l2D) and the Public Appointments (Parlierirenury Approval) Act
(Cap.7F).

Following receipt of the nomination, the National Assembly's Dep;lnrt;:nral Committee on
Labour is mandated to conduct approval hearing to determine the suiEilbility of the nominee
for appointmenr ro the aforementioned position.

Further, pursuant to Section 7(b) of the Public Appointments (Parliamentary Approval) Act
(Cap.7F), the Committee is required to consider and determine whether the nominee meets
all the constitutional and statutory requiremencs relating to the office in qtrcstion.

The purpose of this letter is therefore, to requesc you to provide a report on repaymenr of
any loan(s) that may have been advanced by the Board to the nominee. The Committee
reguests that the information reach the Office of the Clerk of the Narional Assembly, on or
before Wednesday, 3'd December, 2025. A soft copy of the report may be emailed to
cna@oarliament.so.ke.

The Liaison officer for this exercise is Mr. Abenayo Wasike who may be conracted on Tel.
No. 0721 352053 or email address dc.labour@parliamencgo.ke.

Youts

-s2 .

lefrfitraH w. NDoMBr, MBs
FoT: CLERK OF THE NATIONAL ASSEMBLY



ANNEXURE 6:

LETTERS OF CLEARANCE FROM ORPB KRA, HELB, EACC, ODpp AND DCt
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HIGHER EDUCATION LOANS BOARD
\\\

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

Tel:0711052000
E-mail: contactcentre@helh.co.ke
Website:www.helb.co.ke

frf}FflED
HErB/RR/LL?O0e lv /463 I i iiEe 2015

lst December 2O25

Samuel f. Nioroge, CBS
Clerk
National Assembly
P.O Box 4L842 - 00100
NAIROBI

./'
Dear 5 ir/
CLEARANCE OF NOMINEE FOR APPOTNTMENT AS A COMMTSSION SECRETARY/CHTEF
EXECUTM OTFICER OF THE SATARTES ANp REMUNEBATION COMMTSSTON (SRC)

We acknorvledge receipt of your letter dat:ed 27th November 2025, with reference number
NA/DDC/LAB/2A25/053, regarciing the background check on the status of HELB loan
repalrment for nominee as Conrmission Secretary/CEo of the Salaries and Remuneration
Commission (SRC).

I{ELB is committed to assisting the National Assembly in the comprehensive evaluation of the
candidate, including his financial responsibilities and obligations. We have utilized the
ne'cessary procedures to conduct background checks on the candidate listed in the attached
schedule.

Our team has diligently reviewed the HELB loan repayment status of the candidate, ensuring
accuracy and compliance with the information provided. We understand the inrportance of this
inquiry in the overall assessment process.

Please find below his status.

o, NAME OF NOMINEE ID NO. STATUS YEAR OF
Mr. Ali Abdullahi Surraw Cert No.46886 2013

We appreciate the collaboration between the National Assembly and HELB. We remain
committed to ntaintaining the highest standards of professionalism and confidentialitl,
throughout the background check process. Thank you for entrusting us with this responsibility,
and we look forward to contributing to the successful appointmenL

Yours

GEOFFREY M
CHIEF EXECUTTVIi OF'FICER

S.,-.*--1a
ti :ili:t .l1j25

'i'

1. L32575C3

,d,
{,'r'iofffr-so

gS0 9001.201 5 Qoililicd.,

TOWAROS A GLOAAILY COMPETTTIVE
ANO PROSPEROUS NATION



EruBUCOFKENYA

Telephone: +25a(0)204022000
Mobile: 072281357
Email: inlo@oroo.or.ke
Website: www.orpp.or.ke
When replying please quote

Chrk of the National Assembly,
Olfice of the Clerk of the National Assembly,
P.O. Box 41842-00100,
NAIBOBI.

Ref: RPP/ORG/34/ VOL lX (44) Date: lstDecembet,?f,zi

AJeba-
P'a,^. ,'rYL

1-\t
Attn: Mr. Jeremiah W. Ndombi, MBS,

oear \{\[, Je_re-nn icr t,.,
BE: REQUEST FOR IHFORilATION Oll HR. ALI ABDULLAHI SURRAW (lD NO. 13257503),

}.IOMINEE FOR APPONNTEMT AS A COIIUISSION SECRETARY/CHIEF EXECUNVE
oFFrcER OF THE SALARTES AND BE]TUNEBAnON CoMMISSION (SRC)

Reference is made to the letter Ref. NI/DDC/|-A8P025055 dated 27th November, 2025 on the above
subject matter.

Pursuant to Article 77 (2) of the Constitution and according to the records held by this Office as at
1st December, 2025 the nominee tabulated herein is l{OT an official or a member of any registered
political party in Kenya.

5t rc ngt h e n ing P oh tic ol Potties

Lion Place, lst & 4rh Floor

Otf WaiyakiWay
P.O. Box 1131-00606

Sarit Cenlre, Nairoti.
%,,,,-

2-{?

AR1',{,I

S/No. Nominee Otficial of Registercd Political ParU

1 Ali Abdullahi Surraw 13257503 Not an otficialor member

National Identity Card
Number

Yours 6rr^ -.-el5 
,

Ag$ha Wahome - ARPP
For: Reoistrar of Political PartiedCE0

."J a
J
:t

$ 1 s[0 2i'?1i

t

$:,t[.t ?t15

D

Etr@ onnRr.ny, www.orpp.or.ke



ANNEXURE 7:

NOMTNEE'S CLEARANCE CERTTFTCATES FROM ORpp, KRA, HELB, EACCAND
DCI



J

ACIOIOWLEDGEMENT RECEIPT
OF SELF DECLARATTON

08 August,2025

The Commission ackrowlcdgcs receipt of your Self Declaration with the following particulars.

Disclaimer:

1. This is a system generated document and does not require a signature. You can veriff the authenticity
of this document through our web portal https://adili.eacc.go.ke/checker or by scanning the above QR
code.

2. This acknowledgement is proof that the applicant has submitted a self declaration as provided in the
First Schedule to the Leadership and lntegrity Act,20l2.

3. This acknowledgement is NOT a clearance by the EACC.

Web: www.eacc.go.ke I For online application: https://adili.eacc.go.ke I Twitter: @EACCKenya

Terms and conditions apply

Tuangamize Ufisadi, Tutjenge Kenya

Acknowledgement Receipt
SELF-2025-60361

For inquiries
Contact Integrity CcnEe

Tel.(020) 4991000
Cell: +254 730 997000

customercare@inte grity. go.ke

d{; I

Applicants Serial Number SELF-2025-60361

Name of Applicant Ivtr. Ali Abdullahi Surraw

Applicant Identity Number / Alien Number 13257503

Applicants Address 800 - 00600, Westlands, Nairobi



lnstructions
l. Download this declantion form.

2. Sign and havc it commirsioncd by Commhsloner for OetLr / meglrtrrte.

3. Scan end upload the commissioncd form rs a eingle docurncnt in PDF format (maximum size:
4MB)

4. Do not rcrn the inrtrucdonr ptge.

1



f

SELF-2025{0361

LEADERSHIP AND INTEGR.ITY ACT,aOI2I TIFTnNGU CHA SEENA CHA AONCOZI NA
UAI'ILTFA,2O'2

FIRST SCIIEDULE (S.l3y TAkATIBU yA KWAIV;ZA (5.13)

SELF DECLARATION FORlvt/ ROMA yA KAJITANGA;ZA

r. GENERAL INTORJ}IATION/ 'I',I,.III IIi^ \'.1 ,I(:TI,,\

f .64..

Tldc clro

Mr

ID Crrd No. nrnua
!r Kllrntbrlltho

13257503

Jbrh

Malc

Portd AddrcrrAlwmt
-ar pffl8

800

Reridcncc Xrkerzt

Coutrtryticht

KENYA

Ertetc Kilill

Wqtlmds

SlrlrDG Jlm h ukoo

ALI

Puport No Nrmbrrt vr
Pulpoti

FlnlNtmc rlnr te knru

ABDI.'LI,AHI

Erplry dltc of lngrtTrGb! xr Dsdr
wr grdpoll kuld[

othcr Nroct itritu
f,tcnglac

SURRAW

PIN No Nlmhd tr ttfi

A@3ll27t4B

Mobllc No r-lnbeya
dmu

254720968989

Addltlond Pioac
Runoou nl,lnglnc

Tovrr/ City lrur

Nairobi

Occaprtlou xrrl

Public
Administration

Portrl Codc l.lrtutro

00600

County Krunrl

NAIROBI

Enrll arru pcpc

rlieunw@gmail.com

Rcrldmdd Addror Arsril yr nrkrd

Westlr&,Naiobi

Dbtrlct rvtuvr

NA

2



2. BIRTTI INtrORMATION

Drtc ofDirtbl'rrrhr $ kurrltr!

19 Dccco$er, 1974

Phc. of Blrth Mrhdl

Mandcra

3. NATIONALITY/ t|t'^ I rj..r

Natioaality l. KENYA

,L MARITAL SIATUS' urrrlcd

Coutrtry of BffiNcht

KENYA

Stltc rtrl!

NA

Corlty ofblrtt r.und

MANDERA

(Xhcr Nrnc

Othor Nrnc

IXdrlct / Sub GouDty rvttrr-r

NA

Spourcr

Saraernc

Abdalla

Chfldrcn

Surnernc

AMullahi

AMullahi

Abdullshi

Abdullahi

Abdullahi

Abdullahi

Abdullahi

FlrttN.rs.

Fozir Mohamcd

trlrtt NrmG

Mohamcd Ali

Muzahim Ali

Mus'ab Ali

Masoud Ali

Mansoor Ali

Kounhar Ali

Mahboub Ali

lI) Numbcr

224np,s79

Drtr of Blrth

2008{445 @:fi}:00

2010{9-20 00:ffi:fi)

2013-10-30 (X):(X):00

20lGO9-26 00:@:fl)

201t.05-25 00:(D:00

2020-03-27 00:00:fi)

202041-3100:00:fi)

3
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.t.- I
5. EDUCATIONAL QUALIFTCATTON K ri r,'U Zt: K \V.r h.r r.:r.; M U

Sccondrry

Dogrcc

Mrstcrs

Highor
Diploma

KCSE

BA Public Adminircation

MASTERS IN PIJBLIC
ADMIMSTRATION

Highcrdiplorm in Human Rcsourcc
Managcment

Srbunloy oocondary school

MOT I,'NryBRSITY

IqIvfPALP.UNTVERSIIY

Nortlr Eastcrr National
Polytcchnh

t992

1999

2015

2009

.t--_\
(1

6. L/TNGUAGE SPOKEN/ I. UC I I A UX^ Z(}7,( ; NG T : }.I Z.{

Eoglirh Su/ahili pmali bmrm orms arabic

7. MEMBERSIIIP Of PROBES$IONAL ORGANIZATION(S) Lril\.lrcll^.1t,t \\'A SI'ltl{ll(.t(}l.\)
Y,\ KrrAAl..\[.,l:

Nrno of Orgrl&rdo! Jtnr h shiru.r DrtrofAdmlslonTrnlrcyr lft-rr{tro.lrye
XrendBdrhrl lrr..tn

inrtitttc of hnn rirsourcc manrgcmcnt

kcnyr inginrtc of rccial work and
coomuaity &vclopmcot

!

4
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8. REASON(S) FOR DECLARATTON t SA BtB A ZA KAilTANGIZA

Purpose for which declaration is requircd Kusudio la kuhitajika kwa
kujitangaza

State office for which the declaration is being submined Ofisi ya
scrikali ambayo kujitangaza huku kunawasilishwa

l0

lt

l3

Employmcnt

SALARIESAND
REMIJNERATION COMMISSION
(sRc)

9. MORAL AND ETHICS QUESTIONS/ lt \)^\\'/t,.1 \ ,\. \ll)ll,\IItl )i;t t'lt11.\,tUILl

I

2

3

4

5

6

No

No

No

No

No

No

No

No

No

No

No

No

No

No

t2

l4

Have you ever engaged in any form ofdirhonesry iil the conduct ofpublic affairs?

Have you ever abused a public oflice?

Have you ever misreprescnted information to the public?

Havc you evcr engaged in wrongful conduct whilst in thc furthcrance ofpcrsonal benefit?

Have you ever misused public resources?

Have you evcr discriminatcd against anyone of any grounds other than as providcd for under
the Constitution or any othcr lrw?

Havc you cver falsified official or pcrsonal rccords?

Havc you ever bccn debaned or removed frour the Registcr ofMembcrs ofyour professional
organization?

Havc you ever had any occupational or vocational licrncc revoked and/or otherwise subjectcd
to any other disciplinary action for causc in Kcnya or eny other country?

Have you cver been dismisscd from cmploymcnt on account of lack of intcgrity?

Ifyou have bcen a public officer, havc you cvcr failcd to dcclare your Incomc, Asscts and
Liabilities as required under the Public Officer Ethics Act, 2003?

Have you ever been the subject ofdisciplinary or criminal proceedings for breach of thc
Public Officcr Ethics Act, 2003 or a Codc prescribcd thcreundcr?

Havc you evcr bccn convictcd ofany offencc and sentenced to servc imprisonmcnt for a
period of at least six months?

Have you ever had an application for a Certificatc ofClearance or a Ccrtifrcat€ ofGood
Conduct or for a visa or othcr documcnt authorizing work in a public officc denicd and/or
rejected for cause in Kenya or any other counuy?

7

8

9

5
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rO. EMPLOYMENT INFORMATION'I'I.TRI I,'A 1'A I{ I JA,I I I{,I \\.A

NAMEOTEMPLOYER
,lNA t.A it$'A.JtRt

+- ..--
OTFICEOFTIIE
REGTSTRI\ROF
POLITICAL PARTIES

MILLENIUM
INNOVATION
CONSI.'LTING GROUP

POSITION/RANI(
cltr.0/1vAtflr['A

DATEOTNRST
APPOINTMEIT{T?ARf,He
YA XUAJIRIIVA t$TA
l$1'Ali7A

0l Apr2@4

I'ATEOFPRTSEDIT
AP?OINTITEIIT TAX,}:!IE
t.{ l(uAJlLilTA l(lt'A .qAri.d

08 Aug 2025

30 ScE 2025

30 Sep 2017

O3 ftm 2013

3l Oct2012

2E Fcb 2006

ISIOLO COI.INTY
GOVERNMENT

IEBC

National Social Sccurity
Fund

Natiooal Social Scctrity
Fmd

AS![tfAlrfr
REOETRAR O4 Nov 2020

E:ffiT'ITVE
DnrtoR 0l Oct20l7

COTTITY
EXrcUTIVE
CCruTTEE
MMER

l0 Jun 2013

Elcctions Coordinator 0l Nov 2012

Brmch Managcr 0l Mar2006

]}

coLnJANcE
oFlrcEr

-

6



't 
.ATHA*D AFFIRMATI.NI(K,,{ po NA aTHIBITISHWA.II)

I Ali Abdutlahi Surraw solemnly swear (or affirm) and certiff, under penalty of false declaration under
the oaths and Statutory Declarations Act (Cap 15 of the Laws of Kenya), that all the foregoing statements
in this declaration are true and correct to the best of my knowledge.

(Ninaapa ya htamba (ntnathibitisha) na kuidtnitht, lcatika adhabu ya htjtnngea kwa uongo chini ya
Hlungu cha sherta cha Yiapo na Kujilangaza K&,*rrr.d (Ibara I5 ya Sheia za Kenya), lcwamba lauli zote
zilizotajwa katika h$itangaza huku ni za lweli m nhihi lcvya kadi ninavyojua.)

Datcd atl Mnamo ,.r.t"........9.fK this/ kwenye A.y:.::I*, ofi siku hii ya..

SIGNATURE OF DECLARANT/ SAINI YA ANAYEJITANGAZA: ......

COMMISSIONER FOR OATTI/ MAGTSTRATE KAMISHNA WA KI,APO/ HAKIMU

SWORN/ DECLARED BEFORE ME/ ALTYELIS}MA KIAPO/ TANGAZA MBELE YANGU

*.flff.ia"O-.u?.'L...,..:' dav on siku nii v' A*5r*|2025' atl katika mahari hrpa

I

DVOCATE

COHilISSIONER

FOR OATH 5

*

t

*.
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SERIAL NO. CUE/REQ|2025 I 5229

Commission for UniversiW Education
r
v

Recognition and Equation of Qualifications

CUE|l0/9|l/Vol. 693 l3th August, 2025

Ali Abdullahi Suraw
P.O Box 800 - 00600

NAIROBI

RE RECOGNITION OF QUALIFICATIONS
ALI ABDULLAHI SURAW

Thank you for your application dated 7th August, 2025 inwhich you requested the Commission

for University Education to recognize the following qualification awarded by Kampala

University in Uganda:

o Master of Public Administration

It is hereby confirmed that Kampata University is a recognized institution in Uganda. The

qualification awarded Qy ttre said institution is also recognized in Uganda and by convention

in Kenya.

Kindly note, that in addition to this recognition, you may be required to meet other

requirements set by Kenyan professional organizations.

ts-(
ANGA

FOR: COMMISSION SECRETARY/CHIEF EXECUTIVE OFFICER

GWO/mmm

The Commission is not accountable .for the authenticity of the certificate or the identity of
the certi,ficate holder presentedJbr recognition and/or equation.

The Commission retains the right to revoke recognition of the award in the event that it
establishes any reason that makes the award in question tneligible for recognitton and/or
ecluation.

Quality: TheAgenda
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Redhill Rd., offUmuru Rd., Gigiri
P. O. Box 5;21999-oo2oo, Nairobi, Kenya. Tel: 25,4 (ozo) 7zo5ooo.

E-mail: reeognition@cue.or.ke, Website: www.cue.or.ke
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CRN No. 9997555 Ilete of Issuet 12Aug 2025

Cl R t+ {--' r-rrfl fic ate

We hereby coafirm, having searched TransUnion rtcords, that;

SURRAW ALI ABDULLAHI
ofNational ID No 132575A3

Has a Credit Report with status as:

E No Adverse Listing fl raia tr Paying

Thia Certlficate has been issued without afiy alteration or erasure. The validity of the informafion on this certlflcate is

as at ffte date of issue.

o

TlansUnio n lutho rlsd Signatory

CERT+1 Ga7947-c I d0-4falb23f40 1 8cdgb8384

T?ansUnio n Authorised Signanry

Th€ conclusions herein a.6 based on lnfomation oblained fom public records and other thlr&party sources. Tra'lsunlon nBkes no aepaesentation aa to th€ scqxrcy of
this infonialion ard sh€ll not be liablE for any lo6s, damago or cla,m whatso€wr, holirsoeve. arieing tollovidhg lho use of or rclianco upon he ophlms exprs&s€d
hereln.
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REPUBIIC OF KENYA

Telephone: +25a{0)2M022000
Mobilq 07228135/
Email: inlo@orpo.or.ke
Webite: www.orpp.or.ke
When replying please quote

S: r t nci he n t n j Polt iic o! o c rt,e r

Lion Place, 1d & 4h Floor
Off Waiyaki Way
P,O. Box 1131-00606
Sait Centre, l,lairobi.

Ref: RPP/FRPlslzVOL XXI (19) Date: 1 st Decemb et, 2025

Mr. Ali Abdullahi Surraw,
lD No. 13257503

Dear Sir,

RE: MEMBERSHIP STATUS
ALI ABDULLAHI SURRAW - ID NO. 13257503

Reference is made to the above subject matter

This Office acknowledges receipt of your letter dated 1't Decembet,z}zswhose content has been duly
noted.

According to the records held by this Office, as at 1st December, 2A25, Ali Abdultahi Surraw of
lD No. 13257503 is NOT an official or a member of any registered political party in Kenya.

Yours faithfully,

Agatha Wahome - ARPP
For: Registrar of Political Parties/CEO

EO @ onerx.rya www.orpp.or.ke



C.244
NATIONAL POLICE SERVICE

DIREC-!"ORATE OF CRIMNNAL INVESTIGATIONS

DI RECTORATE OF CRI M I NAL I NVESTIGATIONS H EADQUARTERS
P.O.Box 30036-00100 GPO

NAIROBI, KENYA

Ref. No. PCC-LSSRil,,EKGL Date. 3 $eptember 2O?5

Pffi LHCE CLEARANCE CERTI$:ICATE
I hereby ceftify that the fingerprints recorded from

ALI ABDULLAHI SURRAW

holder of lD No, t3?57503 have been searched in {-.riminal Records

Office's databasr: witlt/without previous record. The validity of the

information on this r:ertificate is as of the date of issut-,.

REMARKS lN Cf{$E CIF PREVIOUS RECORD

OFFENCE(S): NIL

RESULTS OF TRIAL: t'IlL

DATE: NIL

This Certificate has tt€efi issued without any alteration or any
erasure

KIRAI)

For: Director, Directorate of Criminal lnvestigations
(P.r.o)

NOTE: This is a computer generated certificate, to verify the authenticity of this document,
use the link https://dci.ecitizen. go.ke/verify,

st:nd DCI to 21546 Then Dial *512# and select "Police Clearance"

j,'i,i.,\:;,:ffi, jl.&iii, '.,X'jibffiffi8rcS&,r.i;
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{,.ettftt cste of {,lenrgnte
I]NIYERSITY STI'DENT LOAI{

Thi€ codificat. is awad db suRRAw ALt ABDULLAHI

't3257503 BAr32or93
lD No. University Registration No

University ffiend€d
MOI UNIVERSITY

For having repaid in full the Principal Loan and interest thereon.

15 Apr 2013
$gtdm cEo,BoARD TM

15 Apr 2013

flrb wfifie b fuld vltwtffiflras, dffirs or adbfut

Slgaturo HEADOFOPERAflONS Dfr
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KENYA REVENUE
AUTHORITY

ww.lar.go.kr

Tax Gompllance Geltlfr cate

For Gemnl Tu Cluorflonr
GonhctlCACdl Clntt
Trl'+r$l (020) 

'1090 
e00

Grl[ +25(07lrpe0 e00
Emdl: callcrntrt@laagofir

TrrpryrrPlN: A003ll27.t4B

llmdAdd:rec:
ALI ASOT'LI.AHI SURRAW
lFTlN, GARISSA, Garisra Dirfict,
PO Borl024,
Poeld Code:70100

Clrttficab Deb: 05t0u2025

C.dllc.t ilumbcn

KRAGSAl45336'1725

lll I I l]l M r il ll r ll]ffilll I lllllllll I ll

Thls lr to conflrm that ALI ABDULL.AHI SURRAW,

Perconal ldentlflcl0on Number A003{ 1274H;B

has flled rclevant tax rufoirns and
pald taxes due as ptovldod by Law.

Thls Gertlf,cete wlll be valld for
twelve ({2) months up to 04fr12frt026.

This certificate is issued on the basis of information available with the authority as at the
Grvrrt certificate date mentioned above. The Authority reserves the right to withdraw the certificate if

new evidence materially alters the tax compliance status of the recipient.

Dlrclalmor : This certificate is syslem Generated and thereforo docr rpt roquire signature.You may confirm validity of this certificate on the
ITax Portal by using the TCC Checker.Thls certiflcrb eonfrms your compllanee rtsfus for a period of five years precedlng the
date of lssue. The cefficate may however be ufrr withdnwn on grounds of ortsEndlng debt afiectng perlods pdor to this.



ANNEXURE 8:

NOMTNEE'S FTLLED QUESTTONNATRE
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Notes:

ITEI'UI}LIC OtI I(IiNYA
TITB NAI'IONAL ASSBMIILY

DEPAITTN{ IINTAL COMMIT'I'BII ON LAI'OUR
CRTTERIA trOtt VETTING/API ROVAL OIr NOMINIiE$ rOR

APPOINI'IIfBNT TO PUBLIC OFr,ICli llY PAIILIAMT;NI
ouEsrroNNAIBE

(iender: t!,0.t

a) This questionnaire applies to appointrnents to public office arising by or under the

Constitution or any other law w.here parliamentary approval is required.

b) t he questionnaire shall trb used by the ieleVriiit parliamentary committee to vet a nominee
. appcaring,before the cornmittee in the procgssof,parliamentriry ajlproval.
c) The questionnairc .shall be frlled and subrnitted by the nominee to the relevant

p*ilianicntary coinmittee tlirough the Clerk bf the relevant House of Parliament on or
bcfore a date set by.the committee.

d) fire .submission of false information in the questionnaire is an offenee and. may result in
prosecution

e) Any frrrrn of canvassing by a nominee shall lead to disqualification.

0 "l}e norninee rnust answer all the questions.',.

l. Nrnre: (State full name) hll kBbt)ttpm So g*{t+-vt

2- Position: (State office to which you have been nominated).

,r't o t+uolrl rnorrtjrltt)

)

4

5

Date of Birth: (State year and place of t IL r, €Aty

Marital Statusl.' , l'rl" *

6. Drytime phone number: o?2b 6gqc1 '

7. Mobile phone number:,:
8. Email Address: o,litur7ul @-grtail - Com

9. ID Number: t7 2f tt{o3

10. PIN Number: rt ao9 tt I ?ut+

o?ti Itfisq

I l. NationalitY:



12. Poslal Addrcss: o ,( o 96,(rra

l3.I'orvn/CitY: NA(Mtr
14. Knon'ledge of Lnngu:tgcs: (Specify Languages): (^t lrt

q{qe €, [{l'r. {.1, f,rr.ntdc€ loll-ao?t - efr.f,fr\

atrtt -got+t*D--7
15. Eduealion: (List, in reverse chronological order, each university, college, orr,ny other

institution of higher education attended ind indicate, in respe"t ofr*"h, tlrc dates of
attendance, academic award obtained, whether a degreewas awarded, rnd the elates on
rvlrich cach such degree was awarded).

Ero*qi61p t/NtUd-S tT? -24(l-9 ol{ -M ?,ffi _tc_fyf !,_*._|p{',urtrtr-*
n{oar.* f "rfut I&afl.4,lil
fu,L

-6ru{ n.f t.

h tN ilArl. ?.od. -ana
6y6x+ttry.*tf 7fuc\c H

trcllsr{- -

f4

-. vs L€',
(l/6r-e1rro 3.,tbrfL- c- I

Employment Record: (List in reverse chronological.o-rder all government agencies,
business or professional corporations, companies, firms or other enterprises with rvhich
you have been afiiliated as an officer, director, partner, proprietor, employee or consultant)

NPfrl f-($Tt#L o( l*t7t<*t ?-o

Itrtt&&otrytrtm 1sr: ?ou$vtfid( gb& - Et€o4,ft D - 2o:
Coyx'ttt b uv,tt( l€T rvfatd&- lh An Cilrjtf - 2an,r!. - 2ol?
te6c kGcfio'"s -ilD ttryllfl, - 8-ot t - 9D t9
Nxlntnrtm- toae*

'vtrn 
fiq4 ft

f?..nfr't oatr<L - looA

2
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16. llonours and Arvards: (List any scholarshill.s, l'ellowslrips, lrolrorary degrees, ncaclernic

or professional honours, honorary society tncrrrberships, rrrilitary awards and any other
special recognition for otttstanding scrvicc or achievcnrcnt and in rcspecl of cach, state the
datc of arvard and the institution or organization that nrade the award).

&*t*t'* finnrrrcca' or fu Y€;a &rr*o.O Lr NSr e

Soib0fe{ $+rf A}rtr6o fr-b- SOtlo Ga?€rt+oai 9*ttft sn*n Ftt'neo
6y tforr .for Mrrr\ttrt{ * f.re fqd 

^ffi{ft 
ft Ictu€ Nlrilad4

ctl- (* tFlD 2r$ t"rrriS nor ro a

17. Professional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each
such position was held).

( t tt€ e? $., ar.Ocra f4 N*uqen-,
h tr'lvt€ aF r{fir.r I

18. Membrrships: (List,all professionaf , business, fraternal, scholarly, civic,'arid charitable or
other organizations, (other than those listed in response to Question 16) to which you
belong or have belonged).

19. Publirirrd Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,
editorial pieces or other publisheel materials you have authored or editcd.

Uef.:l.t n Pnk ? t 0<t- dr-b u orr"t'r r\r, AoulgrE 8stlc" &oe2-

I

It*t ile,(&trp6 - j*F.+l- 2p2{ i l:IG tl.ll{q{ EnUrTtt*l
Co*a$eNtm*t - S{ft{L NG$t e tflea I ftLtnd'L ftn'tr6 tnlrTorr{ mt Srtutlfi;
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O) Supply four (4) copies of any reports, memoranda or policy statdments you prepared or
contributed in the preparation of any bar association, committee, conference or
organization of which you were a member.

20. Public Officc, Political Activities and Affiliations:
(a) List clxonologically any public oflices you have held or arc cunently holding, including
the terms of service and whethcr OI aunointed.

6'^ Pil?otolgr
CdFi^r'r E&- lt16[e - NtTGSr

Lgt'fi orJB c,olrrGAlNf,lr, - t
0**tc* ss

Casr41,a
r$nfD

(b)List all memberships and oflices held in and services rendrred, whether compensated

or not, to any political party or election committee. If you havc ever held a position or
played a role in a political campaign, identify the particulars of the campaign, including
the candidate, dates of the campaign, your title and responsibilities. Also include any

linkage you have to a political party at present.

No'hf[:

(c) Havb you ever been dismissed or otherwise removed from oflice for a contravention of
the provisions of Article 75 of the Constitution? N O

4



(d) Have you ever beett adversely nssociated rvitlr practices that depict bias, favoritism or
nepotism in the discharge of public duties?

21. Defcrred Incomc/Futurc Bcnefits: (List the sources, amounts and dates of rll anticipated

rrceipts frorn deferred incolue anangements, stock, options, uncornpleted contracts and

other future benefrts rvhich 1ou expect to derive from previous trusiness relationships,
professional senrices, tirm rrenrberships, etc).

22. Outside commitment cluring scn'ice in'office: (Do you have.any plani, commitments or
agreements to pursue outside ernployment with or without compensation during your

sirvice inoffici? If sc'expl'iip). f$ O

23. Sources of Income: (List sources and mounts of all income received during the calendar
y(,ar your nomination and in the calcndar year).

-t lntrOo'A &C 4o 0oo
aQ, o € q O.g\,

24.TaxStatus: (State whether you have fully complied with your tax obligations to thc State
up to the end of the financial year immediately preceding the nomination for appointrrcnt).

?oa.*ett*t-t1

25. Statement of Nct Worth: (State your ftnancial net worth)
a,

5



26. Potcntirl Conllict of Intcrcst:
(a) ldentity the fanrily mentbers or other persons, parties, categories of litigation or
financial arrangements that are likely to present potentlal conflicts-of-interest when
you first assume the position to which you have been nominated. Explain how you
would address any such conflict if it were to rise.

r,

(b) Explain how you will resolve any potential conflict of interest.inctuding the
procedure you will follow in determining these areas of concern.

I c*et r. 'w k frt

0o

?o Unritt , wt[I,
ftND bo(rraa,ets? lt r.v vQft$'- 1 (tlf 17 oN a t wru- ?*_fu*1*-w, ft f@

27.Pro-BonolClurity Work/donation to charity: (Describe what you have done by way

of pro bono or charity wo1k, listing specific instances, the amount contributed and the

amount of time devoted to each).

= 'f ort /t+ aA e\t7opsth|. fic7hvtft€r
-{t Lv r/ E- b c+rt- Cznrrr.*.rrt/t

A d66r'f*urrs

- & cao 6tr tb Qttt o hdr, ,rrrD ctri[4-w Spit*t tqt fl- {Tocr4l

28. Have you ever been charged in a court or law in the list tirree years? If so, specify the
nature of the charge, where the matter is ongoing, the present status of the matter, or
where the matter is concluded, the judgment of the court, or otherwise, how the case

was concluded.

6



29. t{ave .vou ever been adversely ntetttloned ln an lnvestlgatory report of parliament or
at\y other Commission of lnquiry in tlre last three years?

30.Have you any objection to the maklng of enquiries with your present

employer/referees in the course of consideration of your nomination?

NO

31. References:
(List three persons who are not your relatives who are familiar with your character,
qualification and work).

AttN ute,, ArSEiLtTr., - (x1s-gr.,.3 .Sr aJt!* t GS<.
?llttrr CoX Le tro ?:ot - &,6t+ca'Ia* w{: f&ttt

[*41rrr i{fr+\Llr\r tftGitt tr
ftilrtlc$

l6 a

't



ANNEXURE g:

N O M ! N E E'S C U RRI CU LU M VI TAE, A,C^A.DE M t C AN D PRO F ESS I O NAL
CETTTIFICAI'ES
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CURRICULUM VTTAE

CHRP. ALI ABDULLAHI SURRAW

Ernail: zrlisr.rra ail

I Phone: +254720 968 989

ID:13257503

I Date of Birth: December 19,1974

Nationality: Kenyan

Home County: Mandera

EXECUTIVI1 SUMMARY

Versatile and visionary executive leader with over 18 years of progressive experience in public
management, human resoutce leadership, financial oversight, and govemance refonns.
Accomplished in steering high-level organizational transformation, performance nranagernent,
strategic planning, and stakeholder engagement in Kenya's public sector. Proven ability to align
institutional olrjectives with national development goals, deliver conpliance-driven operations,
and cultivatc (,ross-Sector collaborations. Demonstrated integrity, strategic foresiglrt, and
inspirational leadership while serving as Deputy Registrar of Political Parties, County Executive
Committee Me.rnber for Finance and Econonric Planning (Isiolo County), and Exccutive Director
in a tegional c.onsultancy firm. Brings an integrated approach to results-based management,
fiscal accountability, talent development, and governance innovation. Recognizcd for
spearheading institutional refonns, fostering innovation, and building strategic partnerships that
enhance oyrcrational effi ciency, compliance, and employee engagement.

Demonstratecl success in holding high-irnpact leadership positions such as Deputy Registrar of
Political Parties, Executive Director at Millennium Innovation Consulting G'oup, County
Executive Cornmittee Member - Finance and Econornic Planning (Isiolo County), Branch
Manager at NSSF, and Elections Coordinator with IEBC. A committed leader with a passion for
organizational transformation, mentorship, and continuous improvement.

a



EDUCATION

lnstitution

C'olltgc ol'l.Iunran
ltesources Manugement

Kulpala Urriversity,
Ugandar

North llastenr'fechnical
'liaining Institute

Moi University, Eldoret

Sabunley Secondary
School, Wajir

Wargadud Primary
School, Maudera

Qualification

Ccrrilietl l{unru l{esource
Pro(bssional of Kenya ( CH Rp-K)

KCSE

KCPI]

Master's in Public Adntinistration Pass

l-llcllEI{ Diplonra in I{RM Crertit

BA in Govenunent & Public
Administration

l'criod

20lL) -
2021

20t3 -
201 5

2008 -
2009

1995-
t999

1989 -
tv)2

t98l -
I 988

Grade

Pass

Second Class Ilonours
(Upper Division)

B+

C+

PROFESSIONAL EXPERT ENCE

Dcputy llegistrur of Political Parties/Dcputl' CEO

office of thc llcgistrar of Political Partiss (oRPp) - Nov 2020 to present

. Directed developnreut and implementation o1'l{R, administration, lleet, property, and
community relations strategies.

. Advised on organizational design, talent acquisition, succession planning, and industlitrl
rclations.

. Championed ernployee engagement and change management initiativcs to enhance
institutional culture.

. Oversaw risk nritigation, strategic partnerships, and CSR irnplementation.

. Supervised budget tbrmulation, ptocuernent planning, aud compliance enforcement.

. Developed frameworks tbl strategic negotiations and external stakeholder relations.

. Introduced digitized HR tools and automatt,d perfonnance appraisal systems.

Key Achicvcmcnts:

. Initiated I'estructuring that enlranced efliciency and stal'l'nrotivation.

. Established a CSR li'anrewotk integrated with political inclusion prograrns.

. Successl'ully led the autonration of internal l{R processes.

. Negotiated cross-institutional partnerships that increased opetational lunding.



Executive Director

Millennium Innovation Consulting Group - Oct 2017 to Oct2020

. Led business development, HR strategy, administration, logistics, and client engagement
fuuctions.

o Coordinated organizational change, talent development, and process improvement.
n Forged institutional partnetships and managed multi-sector consultancy projects.
. Oversaw budgeting, procurement, and quality contol protocols.
. Directed tearns in designing public policy fi'ameworks and strategic plans.
. Developed nronitoring tools for project perfbrmance and deliverables.

I(ey Achievements:

" Expanded consultancy footprint throirgtr strategic alliances with public institutions.
. Instituted employee recognition pl'ograrns that improved retention.
o Delivered multiple successful election, governance, and research projects across the

region.
n Achieved 100% contract delivery rate through disciplined project mallagement systenrs.

County Executive Committee Member - Finrnce & Economic Planning

Isiolo County Government - Jun 2013 to Sep 2017

" Directed county fiscal policy, budget preparation, resource mobilization, and plannin;1.
n Provided leadership in HR, property management, fleet operations, and service delivery

reforms.

" Coordinated with local and international development partners on public investment
programs.

o Implemented total quality managcment practices in service departments.
n Led strategic realigument of developrnent plans to Vision 2030 and CIDP.

Key Achicvements:

. Led successful rollout of integrated financial managenlcnt systenrs.

" Strengthened fiscal discipline and revenue generation lnechanisms.
. Achieved over 90% budget absorption rate and efficient procurement cycles.

" Attracted donor funding for infrastructure and economic empowerment progranrs.

Elections Coordinator

IEBC - Oct 2012 to May 2013

. Managed voter registration, nominations, electoral logistics, and staffing.
o Ensured Iegal conlpliance, risk conhol, and stakeholder coordination.
n Supervised electoral staff training, asset utilization, and voter education.



. conttibuted to the clesign of regional comnrturication strategies.. Facilitated dispute resorution processes duling the election period.

I(c1'Achicvcrncnts:

o Achicved lo0% p.lling rea<lincss in assig.ed regi.'.
' coordirurted a 1:eacerirr a.cr i'crusive elecrtorar pir".-rr.
' Iteduced logistical conrplaints by irrtroclucing eirrly stake6older- briel'ipgs.

Branch Managcr

National socinl sccurity Fund (NSSF) - Mar 2006 to sep 2012

' Led branch operations including HR, asset management, compliance, and member
selvices.

o Developed operational risk nritigation t}arnervorks ancl customer engagement strategics.. Introduced pc'rtirrmance-t:asecr cvaluations :rrrrl I'eedback systems.
" f)articipatecl iu tlte orgartizattion-u,icle lC"l'translbrrnation rind digitizatiol projcct.

I(cy Achicvcmcrrts:

" lutprtl'ed tur.nnr.und ti'rc fbr heuetits proce:;siug by 40%.o Sttcccsslirlly ntanaged brauclt-rvitle transition to autontilted recortl systellts.
' Enhanced customel satisfhction ratings through ti'ontline service rettrrns.
' Reduced audit queries by 75% tltrough proactive conrpliance nteasures.

PRO I.'ESSIONAL M BM I}E IISH I P

Organization Membership No. year

Kerrya Institute of Managernent (KIM) M-4440S Z0l3

lnstitute of I'lunran Resource Management (II{RM) 02396 2010

PROITISSIONAL CERTIFICATIONS

. Strategic Leadership Developrnent Prograrnme (SLDlr)

. Ccrti{'ied l-lurlran Resour.ce Prot'essional (CI{RP)

. I-lunran Resour.ce Advisory Training

. Corporate Governance and Boardroom Ethics Certilication

. Strategic Managernent and Execution Training

I
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. Change Management and Organizational Transformation Course

. Advanced Strategic Negotiation Skills Program

" Project Management Professional (PMP) Training

. Total Quality Management (TQM) Certification

. Results-Based Management and Performance Monitoring Course

AREAS OF INTEREST

. Human Resource Management

. CorporateAdministration

" Governance & Institutional Reforms

. Public Sector Strategy

. Community Engagement & CSR

HOBBIES

. Menloring and Coaching Professionals

. Voluntecring in Community Development

" 'fravel and Cultural Exploration

Strategic Board Games (Chess, Sudoku)

. Creative Writing on Leadership & Innovation

REFEREES

Ann Njcri Nderitu
Registrar of Political Parties - ORPP
Email: nderitu.ann@gmail.corn lPhone: 0727 419 965

Ibrahim Maalim Abdullahi
Manager, Registration & Collection - NSSF
Email: ibrayo@yahoo.com I Phone: 0721717 529

Jacquelinc Jelagat Kosgei
Director, Human Resource - State Department of Public Service
Enrail: kosgeijacqueline@gmail.com l Phone: 0721237 57I
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MOI UF{IVE,RSITY

Upon the recommendation of Senate
and on authority of the Council

hereby confers upon

'fr,trAbemtlrMt
the degree of

Eaehelor of Arts
{ Governmemt and Fubtric Admimlstratior: }

"fiaeor#i #te$,s jrt ..erou,,uts (Sff*,fl s..},iere,*

with all the rights and privileges
thereunto appertaining in witness whereof
we have hereunto affixed our signatures

and the seal of the University

on the ...... -'.3rA
day of $keemhcr . rc.0t9..

;'"
,a '.

I VICE.CI{ANCELLOR
\A-

SECRETi\RY TO SENr{TE SECRETARY TO COUNCIL



- I

f(A[i/lPA[-l\ IJI\IVERSNT'Y

Clru is to oortfu fue
l3 o1 coA,

"nfrAfitutkfiiSwaw

ffiawnE sar$ool tho roqurromontr

fo tho sonaortr tho awarol {thu
ollfunr :

of mr6 fu "n[ni;ni*rdtion

w6J aolmittoC to t/to ma$orc

congrogratron hobl a &,ampah {Lhnwenity

0fi

March lL,Zlli

o/ugruu ot a

Not Vnlld Wllhout Scnl Scrlnl Nol 0{80

ffic,;

V0(,t\TEAD
E0 NSIsh\ll.t0
5l{TAcR0

*
E
c

nno

t
a

D

@cgutm'



!

The l(enya National Exanrinations Council

l3 o? &oat

IN BUSTNESS TECHNTCAL BDUCATTON PROGRAMME CrEp)

This is to certifr that the candidate named below sat for thc BusinesTEl, Higher
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CHAPTER ONE: INTRODUCTION

1.0 Preamble

This chapter highlights the mandate of Salaries and Remuneration Commission (SRC),

advertisement of the post of Commission Secretary. Chief Executive Officer. Shortlisting

process and the list of shortlisted candidates.

l.l Mandate

Salaries and Remuneration Commission (SRC) is an independent Commission established

under Article 23O of the Constitution of Kenya 2010. with the mandate to set and regularly

review the Remuneration and Benefits of all State Officers and to advise the National and

County Covernments on the Remuneration and Benefits of all other Public Officers. ln

carrying out its mandate, the Commission has to take into account the principles of: fiscal

sustainability of the public compensation bill, attraction and retention of requisite skills for

service delivery, productivity and performance, transparency, fairness and equity.

Article 250(12) of the Constitution of Kenya (2010) mandates the Commission to appoint

a Secretary who shall be the Chief Executive Officer of the Commission. lt is against this

framework that the process of appointing the Commission Secretary/CEO was undertaken.

1.2 Advertisement

Pursuant to section l6(l) of the SRC Act (2OIl). the Commission initiated a competitive

recruitment process for the position of Commission Secretary/Chief Executive Officer. The

position was advertised and interested and qualified persons were required to submit their

applications via email ,.i by 25,t April. 2025 at 5.00 p.m. (Appendix l).

1.3 ShortlistedApplicants

Upon closure of receipt of applications and evaluation of the applications, the Commission

shortlisted reven (7) candidates for the position as indicated in Table 1:

1



5/No. Candidates Name lDlNo. County

1 Dr. Earnest Daniel Alela. PhD.
CHRP (K)

lo5l59r5 Vihiga

2. Ms. Sally J. Chepkochei Tanui 10377369 Baringo

3 CPA Margaret Njoki Njoka 13545982 Nyandarua

4. Ms. Maria-Goretti Nyariki. LLB.
LLM

11182s68 Kisii

5 5 Dr. Julius Olayo, PhD, CHRP (K) 11438511 5iaya

6 6 Mr. Ali Abdullahi Surrow. CHRP
(K)

13257503 Mandera

7 7 Ms. Monicah M. Wambua.
CHRP (K). HSC

24072245 Machakos

Table l: Shortlisted candidates

ln keeping with its commitment to transparency and accountability. the Commission

published the list of the shortlisted candidates on ln August 2025. (Appendix lt). The

interviews were scheduled for 20th August 2025.
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CHAPTER TWO: INTERVIEW PROCESS

2.1 Preamble

This Chapter highlights the interview panel, interview procesr, interview tools, scoring

criteria and the performance and ranking of the candidates.

2.2 lnterview Panel

Article 250(12) of the Constitution of Kenya (2010) empowers the Commission to appoint

a Secretary who shall be the Chief Executive Officer of the Commission. Consequently,

the following were the members of the interview panel:

Table 2: lnterview Panel Members

2.3 Secretariat to the Panel

ln the course of interview preparations, the Commission noted that one of the shortlisted

candidates was a staff within the SRC Secretariat. To ensure that the Commission delivers

this mandate effectively. transparently and to avoid any conflict interest, the Commission

resolved that. for purposes of objectivity, an independent secretariat be engaged to

overtee the process.

3

S/No Panelist Name Role

I Mr. Sammy Chepkwony, CHPR (K). FIHRM. MloD Chairperson

2 Dr. Cilda Odera Vice Chairperson

Member

Member

3 Ms. Jane Njage. OCW

4. Mr. Mohamed Aden Abdi

5 Mr. Leonid Ashindu Member

6. Mr. Abiwahab Abdulahi Abdi, MBS Member

7 Hon. lsaac Melly. MB5 Member

8. Mr. Ceoffrey Omondi Member

Member9 Major General (Rtd) Martin Ong'oyi. CBS,ndc. psc(K)

l0 Ms. Wangui Muchiri Member



Consequently, the Commission vide letter Ref. No. SRCTTS/3 VOL tl (12) dated lSth August,

2025 requested the State Department for Public Service and Human Capital Development

for technical assistance. secretarial, administrative and logistical support in the various

ttaget of the recruitment including but not limited to the planning and facilitation of

interviews. (Appendix lll).

The secretariat to the panel comprised officers from the State Department for Public Service

and Human Capital Development. under the leadership of Commissioner Dr. Jacob

Mbijjiwe. The members were:

Table 3: Secretariat to the Panel Members

2.4 Terms of Reference

The Terms of Reference for the Secretariat were to:

i. Provide technical assistance to the panel:

ii. Provide secretarial and administrative support to the panel:

iii. Facilitate logistical arrangements of the Panel:

iv. Compile interview results: and

v. Prepare draft interview report.

4

S/No. Name Designation

I Dr. Jacob Mbijjiwe Secretary, Human Rerource Services

2 Ms. Maureen A. Onyango Assistant Director. Human lnformation Services

3 Ms. Dorothy J. Yego Principal Human Resource Management and
Development Officer

4 Ms. Miriam Luvutse Principal Assistant Office Administrator

5 Ms. Sicily K. 6achoki Records Management Officer

6. Ms. Rose Musembi Senior Assistant Office Administrator



2.5 Preparation and Conduct of lnterviews

The Secretariat to the Panel developed interview tools prior to commencement of the

interviews. The tools included: Candidates' profile form, interview score sheet, ranking

sheet (Appendices IV, V & Vl), guide to thematic areas of questioning and probable

solutions.

The lnterview Panel adopted the interview tools, thematic areas of questioning and

probable solutions with amendments.

2.6 Declaration of Conflict of lnterest

ln accordance with the provisions of Section 17 (7)(8) of the Public Officers Ethics Act,

2OO3 and the Section l6 (l) of the Leadership and lntegrity Act. 20'12. all Panelistt were

required to declare any potential conflict of interest in the interview procers. No conflict

of interest was declared by the members. (Appendix Vll).

2.7 lnterview Scoring Sheet

The Panel developed an interview scoring sheet as per the thematic areas. The panel

allocated marks for the specific thematic areas and each Panelist was assigned specific areas

of questioning for effective administration of the interview procesr. The interview scoring

sheet was structured as follows:

Table 4: Structure of the lnterview Scoring Sheet

Thematic Area Marks

lntroduction 5

Mandate of the Commission 5

Technical Knowledge

Wage Bill Management t5

Job Evaluation to

10Performance and Productivity

5



Thematic Area Marks

Collective Bargaining/Labour Relations lo

Leadenhip and Govemance l5

Public Finance and Procurement Management t0

Human Resource Management 10

General Knowledge 5

Parting Shot:

Candidates were Observed on the following: self-

confidence. charisma. communications skills.
grooming and habits

5

Total lo0

2.8 Conducting of lnterviews

The interviews for the position of Commission Secretary/Chief Executive Officer, Salaries

and Remuneration Commission, were held on 20th August 2025 at the 5th Floor

Boardroom. Williamson House. 4th Ngong Avenue from 9:20 a.m. up to 6:30 p.m. All the

seven (7) shortlisted candidates appeared before the panel.

2.9 Scoring Process

The panelist evaluated and scored each candidate using a standardized score sheet by

thematic areat, after which the results were verified. analyzed. computed, and compited.

5



2.10 Performance of the Candidates

Table 5 preientr the candidatei' detail, alon$ide their individual scores from each panelitt. at well at the total and average rcorer in linc

with the shortlittlng serial numbers and the tequence of lnterviews.

Table 5; Perfirrmance of the Candldate,

5/No. Candidate

Name

lD/No. fue Gender Ethnicity County Panelists Total
Score

Average

5core
I 2 3 4 5 6 7 I 9 t0

I Dr- Ernest

Daniel

Alela.

CHRPK

r0516915 56 Male Luhya Vihiga 76 86 59 46 50 73 90 88 97 69 744 74.4

2 5ally J

Tanui

10377369 55 Female Kalenjin Baringo 53 47 32 49 47 55 39 47 34 54 457 45.7

3 CPA

Magaret

Njoka

13545982 49 Female Kikuyu Nyandarua 65 73 79 69 88 7l 76 6i 59 66 707 70.7

4. Monicah
M.
\Uambua

24072245 39 Female Kamba Machakos 59 82 76 61 71 59 88 64 66 68 694 69.4

5 Dr. Julius

O. Olayo

114385'll 52 Male Luo Siaya 71 79 71 64 83 69 82 87 90 70 765 76.6

7
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5Alo. Candidate

Name

lD/No. Age Gender Ethnicity County Panelists Total
Scorc

Average

Scorc
I 2 3 4 5 6 7 8 9 to

6 Ali
Abdullahi
Surraw

13257sO3 50 Male 6arre Mandera 88 71 64 86 74 9l 78 79 77 92 800 80

7 Maria
Goretti
Nyariki

11182568 52 Female Kisii Ktsu 42 44 25 43 46 56 39 4 45 54 438 43.8

8



2.11 Ranking of the Cardidates

Outlined in Table 5 are the candidates' average scorer and their corresponding ranking in

order of merit as determined by the Panel.

Table 6: Ranking of Candidates

2.12 Due diligence

The Commission recommended that the list of the top four (4) interviewed candidates,

who had attained the set pass mark of 7Oo/o, be forwarded to the following Government

Agencies responsible for background checks:

rl

t.

ii.

iii.

iv.

National lntelligence Service (Nl5);

Ethics and Anti-Corruption Commission (EACC); and

The Directorate of Criminal lnvestigation (DCl).

Kenya Revenue Authority (KRA): and

Office of the Registrar of Political Parties (ORPP)

9

S/No. Candidate Name Total Scorc Average Score Ranking

1 Ali Abdullahi Surraw 800 80 I

2 Dr. Julius O. Olayo 766

744

76.6 2

3 Dr. Ernest Daniel Alela,
CHRPK

74.4 3

4. CPA Magaret Njoka 707 70.7 4

5 Monicah M. Wambua 694 69.4 5

6. Sally J. Tanui 457

438

45.7 6

7 Maria Goretti Nyariki 43.8 7



2.12.1 National lntelligence Service

No adverse findings were found against the top four (4) interviewed candidates as

indicated vide letter Ref. No. C\/NIS/SF/1 VOL.I29 (98) dated l6rh September.2025 by the

Director General. National lntelligence Service (Appendix Vlll).

2|12.2 Ethics and Anti-Corruption Commission

Report on integrity verification of the candidates revealed that one out of the four

candidates, CPA Margaret Njoki Njoki had been charged alongside others before Malindi

Chief Magistrate Court with willful failure to comply with the law relating to procurement.

The matter was withdrawn under Section 87 (a) of the Criminal Procedure Code as

indicated in letter Ref. No. EACC.7/10/5/5 VOL XXXlll(110) dated 3'd September, 2O25

(Appendix lX).

2.'12.3 Directorate of Cri minal I nvesti gations

Forensic fingerprint analysis of the four candidates did not reveal any record in the criminal

database as indicated vide letter Ref. No. DCI/CRO/SEC/6/7/2/A/ VOL.XVII/138 dated 28'h

August. 2025 (Appendix X).

2.12.4 Kenya Revenue Authority (KRA)

Vide letter ref. KRA/5 /1002/5(13049) dated 9'h October 2025, KRA confirmed that all the

four candidates were cleared as compliant.

2.12.5 Office of the Registrar of Political Parties

Vide letter ref. RPP/FRP/3/2 Vol.XXl (16) dated 13rh November 2O25 indicated that there

is none of the four candidates is a registered member of any Political Parties.

2.12.6 Memoranda on the shortlisted applicants

ln line with Articles 10 and 232 of the Constitution, the Panel received three (3)

memoranda on two of the shortlisted candidates. The reports are attached as Appendix
xu.

10
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CHAPTER THREE: oBsERVATloNs, RECCOMMENDATIONS AND CoNcLUstoN

3.1 Observations

The Panel made the following observations during the recruitment process:

i. Candidates' ldentity numbers (lD) were published in communicating the shortlist,

which may contravene the provisions of the Data Protection Act, 2019 and may

expose candidates to fraudulent activities: and

ii. Background verification of academic and professional certificates was not

undertaken prior to the interviews.

3.2 Recommendations

ln light of the process, The Commission makes the following recommendations:

3.2.1 Data Protection

To avoid contravening the provisions of the Data l)rotection Act, future publishing should

avoid capturing of the entire lD of a candidate. and instead use asterisk on some digits of

the lD.

3.2.2 Academic and Professional Verification

Before the appointment of the successful candidate. there is need to authentic the academic

and professional certifi cates with the respective examining/awarding institutions.

3.2.3 Appointment

Based on the performance of the candidates and the due diligence reports and the other

Commission's considerations, the Commission recommends the following candidate for

appointment to the position of Commission Secretary/CEO. Salaries and Remuneration

Commission.

Table 7: Recommended for Appointment
Age

Urs)

Rank Name of Nominee lD. No Gender County Average
Score
(o/")

1 Mr. Ali Abdullahi
5urraw

13257503 51 M Mandera 8Oo/o

11



3.3 Confirmation

The nominee was conffrmed in a Commisrlon meeting held on Friday, 2ln Norrember,

2A25 at Hemming\^ray's Hotel. lGren.

3.4 Conduslon

The lnterview Panel confirms that the selection procert was conducted in accordance with

the Constitution, the Salaries and Remuneration Commission Act (20ll) and all other

applicable laws.

L2



t

,r

Name

$igned:

Slgnaturc

Name

Slgnature

Mr, Sarnmy Cheplnuony. CHRP (K), FIHRAA MloD

Chalrperson
I

{

f_z

Date .....:.".). *..]I...ttlr:.:.H*:$6rl " r i : L!

Dr. MbUiiwe Jacob, OGUU

Secretary to lntervlerp Panel
-.1

ift d#Lr i'
,N'

r.l .
{v!. ilr**$r (, l,N_St

#

Date

13

t



ANNEXURE !I:
MINUTES OF COMMITTEE SITTINGS



a

MINUTES OF THE 4TST SITTING OF THE FOURTH SESSION OF THE
DEPARTMENTAL COMMITTEE ON LABOUR HELD ON THURSDAY, 4TH

DECEMBER soz,S IN THE MINI-C}IAMBER ON THE FIRST FLOOR, COUNTY
HALL, PARLIAMENT BUILDINGS AT S:OO A.M.

PRESENT

I. The Hon. Kiti, Richard Ken Chonga, M.P.- Chairperson

2. The Hon. Muli, Fabian Kyule, M.P.- Vice Chairperson
3. The Hon. KagesiKivai Ernest Ogesi, M.P
4. The Hon. K'Oyoo, James Onyango, M.P
5. The Hon. Lomwa, Joseph Samal, M.P.
6. The Hon. Njoroge Mary Wamaua, M.P
7. The Hon. Wachira, Rahab Mukami, M.P.
8. The Hon. Barasa, Patrick Simiyu, M.P.
9. The Hon. Kihungi Peter Irungu, M. P.

APOLOGIES

1. The Hon. Omboko Milemba, CBS, M.P.
2. The Hon. Omwera, George Aladwa, M.P.
3. The Hon. Wambilianga, Catherine Nanjala, M.P
4. The Hon. Aburi Donya Dorice, M.P.
5. The Hon. Amina Dika, M.P.
6. The Hon. Siyoi, Lillian Chebet, M.P

COMMITTEE SECRETARIAT

1. Mr. Abenayo Wasike, Principal Clerk Assistant I /HOD
2. Mr. Samuel Wanjiru, Clerk Assistant III
3. Ms. Colletah Sigilai, Senior Legal Counsel

+. Mr. Timothy Chiko, Research Ofiicer III
5. Ms. Wambui Nyachae, Research Oflicer III
6. Ms. Mercylyn Kerubo, Audio Officer III
i. Ms. Yasmin Hassan, Assistant, Serjeant at Arms



AGENDA
l. Prayers
c2. Preliminaries;

i. Remarks by Chairperson
s. Confirmation of Minutes,/ Matters Arising
+. Briefing and Approval Hearing (Vetting) of Mr. AIi Abdullahi Surraw, nominee for

appointment as the Commission Secretary/Chief Executive OIIicer, of the Salaries and
Remuneration Commission (SRC)

5. Business before the Committee
6. Any other business

7. Adjournment

I

I
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a

MIN. NO.2I.1 NA/LAB/2O25: PRELIMINARIES.

The Chailperson called the meeting to order at fifty nrinutes past nine o'cloclt and said the
Prayer.

The Chairpel'son, in his opening lemarks, briefed the Members on the agenda of the Sitting,
being the approval hearing (Vetting)of Mr. Ali Abdullahi Surrarv, nominee for appointnrent
as the Commission Secretary/Chief Execrrtive Officer, of the Salaries and Remuneration
Commission.

MIN.NO.2T5 NA/LAB /2O25: CONFIRMATION OF MINUTES OF THE
PREVIOUS SITTING.

The agenda rvas deferred to the next sitting

MIN. NO.s l6 NA/LAB / e,oe,sz BUSINESS BEFORE THE COMMITTEE

i) Budget Implementation Monitoring for the Financial Year 2023/24
Pursuant to the National Assembly Standing Order 216(5) (ba), the Committee is mandated
to " on a quarterly basis, to monitor and report on the implementation olthe national budget
in respect of its mandate".

The Committee, at a retreat held in Kisrlmu County on l.lth to lTth November 2O2,1, met rvitl'r
the MDAs under its purvie'w to discuss the same.

The Committee is scheduled to undertake inspection visits to verify thc status of the
implementation of the projects, including the KSG Carnpuses and National Employment and
Opportunitics Centre, and thereafter consider and table its report.

ii) Budget Implementation Monitoring for the Financial Year 2024/ 25 and Qtr.
tFY qoss/q6

The committee has received the information on the stattrs of Budget implementation from the
MDAs under its purvieu,. Committee to schedule meetings rvith the MDAs to discuss the
same.

iii) Statements

' The Statement by Hon. Geoffrey Wandeto, M.P (Tetu Constituency) regards
the payment of salaries, terminal dues and other benefits to former
employees of Nyayo Tea Zones on 22d July 2025

The Committee has written to the Cabinet Secretary, Ministry of Labour and Social
Protection for a response.

' Request for a Statement by Hon. Fatuma Masito, M.P (Kwale County)
regarding employee's unpaid terminal dues and arrears by Amani Tiwi Lodge
on 7th October 2025

The Committee has written to the Cabinet Secretary, Ministry of Labour and Social
Protection for a response.

iv) Treaties, Protocols, Conventions and Agreements
The agreeme.nt betrveen the Government ol the Republic ol Kenya and the Federal
Government of'the Republic of Germany on a Comprehensive Migration and Mobility
Partnershil>
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The Agreement airns to enhance cooperation on migration management, labour mobility and
related areas o1'mutual intercst.

Committee rvas briefed by the secretariat on'lirresday 92"'l April 2o25 and thereafter met rvith
thc Principal Secretary, State Department for LaboLrr and Skills l)evelopment.

Consideration of'the Agreement lly the Committee l rrt on hold as directed by the Hon.
Speaker pending consideration of the Agreement by the Cabinet, in line rvitl-r the provisions
of thc Treaty-Making and Ratification Act, Cap *D.

v) LegislativeProposals

Propos ed Lab our Relat i ons (Amend me nt) Bill,aoa s

t

I

Thc dralt Legislative Proposal seeks to amend the Labour Relations Act, Cap 233 to provide
for minimum serl'ice agreements in sen,ices that are listed or designated as essential services.
The Bill seeks to strike a balance between the right to fair labour practices provided under
Article 4l and economic and social rights such as the right to the highest attainable standard
of'health under Article.+3 of the Constitution.

The committee was briefed by the legal counsel on the proposal on 25th Nor.ember 2o25.Tbe
Secretariat is set to brief thc Committee during the next sitting on:

a) comparative analysis of the right to strike lor essential sen'ice;
b) review of designation of essential services under the Fourth Schedule to Cap 235,

incltrding listing of Parliament as an essential sen'ice; an

c) Global practices on approval of Labour action by trade unions including the threshold
of appror.al by the members

vi) Bills
. The Public Service Human Resource Management Bill (National Assembly

Bill No. 5t of 2oc,4)
The Bill, which seeks to make provisions for trniform norms and standards of human resource
management in the public sen'ice, u,as read a first time on Wednesday, l6'l' April 2025 and
referred to the Committee on Labour for consideration and reporting.

The Committee placed an advertisement in the local dailies on Thr.rrsday, 15th May 2o95 and
also rvrote to key stakeholders flor submission of memoranda/r'iews, to be received on or
before Tuesday, 8'd June 2095.

The Committee has received Memoranda from, State Department for I'ublic Sen'ice,
Parliamentary Service Commission, Public Service Commission, Judicial Serr,'ice Commission,
Katiba InstitLrte, National Police Service, Commission for Ii.e'u'enue Allocation and Mr. Collins
Kamau

Committee to undertake a retreat to consider the Bill and Stakeholders' subrnissions. Dates
to be determined in due course.

. County Assembly Services (Amendment) Bill (Senate Bill No.sa of zozs),
sponsored by Sen. Chute Mohamed Said, MP

The Bill, read a Irirst Tirne on Tuesday, 2?tl' May 2025, seeks to amend the County Assernbly
Services Act to provide for the 1>rocedure for removing a Member ol the County Asserrrbly
Service Board and to establish a fair process for strspending a Clerk of a Cotrnty Assembly,
among other provisions.
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The Committee placed an advert requesting for Views and Memoranda fr-om the Public on
24,th June 2025 to be received on or before +tl'Jtrly 2025. Further, the Cornmittee rvrote to key
stakeholders on Wednesday, 23"1 July 2025.

The Committee has received Memoranda [r"om'lhe County Assemblies Forum, The Society
of Clerks at the Table in Kenya SOCATT (K), and the Kenya Law Reform Commission.

Committee to undertake a retreat to consider the Bill and Stakeholders' submissions. Dates
to be determined in due course.

MIN.NO.2I7 NA/LAB/gO25: BRIEFING ON THE APPROVAL HEARING
(VETTING) OF MR. ALI ABDULLAHI SURRAW.
NOMINEE FOR APPOINTMENT AS THE
COMMISSION SECRETARY/CHIEF EXECUTIVE
OFFICER OF THE SALARIES AND
REMUNERATION COMMISSION (SRC)

The Legal Counsel inlormed the Members that the Speaker reported to the House receipt of
a Message lrom the Chairperson, Salaries and Remuneration Commission relating to
nomination of a person for appointment as Commission Secretary/CEO of the Salaries and
Remuneration Commission(SRC).

In the Message, the Chairperson conveyed that, pLrrsuant to Article 250(12) of the
Constitution and section to( t) of the Salaries and Remr.rneration Comrnission Act,2o11, the
Commission had competitively recruited and nominated Mr. Ali Abdullahi Surraw as the
Commission Secretary/CEO of the Salaries and Remuneration Commission (SRC).

The procedure for the r.etting of nominees for the above positions is gor,erned by Article 25o
of the Constitution, the Public Appointments (Parliamentary Approval)Act, Cap.zF and the
Salaries and Remuneration Act, Cap.+lzD. These laws set out the procedure, requirements
as well as the conduct ofthe approval hearings.

The Committee was further briefed on:
i. Establishment of the Salaries and Remuneration Commission pursuant to Article 230

of the Constitution;
ii. Article 25o (rq), rvhich provides that there shall be a Secretary to each commission

who shall be

a) appointed by the Commission; and
b) The chief executive officer of the commission.

iii. Section 16 of'the Salaries and Remrrneration Commission Act, Cap. *12D, rvhich
provides for the Appointment of Secretary of the Commission

iv. The Act therefore reqrrires the National Assembly to conduct the approval hearings
in the manner prescribed by the Salaries and Remuneration Act and the PLrblic
Appointments (Parliamentary Approval) Act, Cap. t36.

\'. Public Appointments (Parliamentary Approval) Act, Cap.7F which provides for
procedures lor parliamentary approval olconstitutional and statutory appointments,
including-

,) Notification on vetting;
b) Approval hearing;
,) Issues for consideration;
d) Submission olmemoranda;
e) Porvers of'the Committee drrring the a1>proval hearing; and

5



0 Timelines for the approval hcaring

Section S of the Public A1>pointments (Parliamentary Approval) Act provides lor the
Period lor consideration and report. In 8 (l), trnless otherrvise provided in any larv, a

Committee shall consider a nomination and table its report in the relevant House lor
debate and decision u'ithin twenty-eight days from the date on which the notification of
nomination was given in accordance with section 5.

However, fi-om the Speaker's communication, arvare that the House rvill be proceeding on
a long recess on 5th December 2O25,the Committee was expected to condr-rct the approval
process and report to the House to enable it to consider the matter u,ithin the Statutory
timel ines, preferably before recess.

The Research Officer briefed the Committee on the mandate of the Commission and the
role of the Commission Secretary, who is the Chief Executive Officer (CEO), the head of
the Commission Secretariat and performs the follorving functions:

i. Managing and coordinating the affairs of SRC's Secretariat;
ii. Ensuring eflective and efhcient serr,ice delivery, performance management, staff

development and resource mobilisation;
iii. Ensr.rring the development and implementation olthe Business ContinLrity Plan;
ir,, Managing the day-to-day affairs of SRC

MIN.NO.2I8 NA/LABI2o25: APPROVAL HEARING (VETTING) OF MR. ALI
ABDULLAHI SURRAW. NOMINEE FOR
APPOINTMENT AS THE COMMISSION
SECRETARY/CHIEF EXECUTIVE OFFICER OF
THE SALARIES AND REMUNERATION
coMMrssroN (sRC)

Mr. AIi Abdullahi Surraw, nominee lor appointment as the Commission Secretary/Chief
Executive Officer (CEO) of the Salaries and Remuneration Commission, appeared before the
Committee on Thursday, +th December 2o25 and was orally interviewed under oath pursuant
to Article 250(12) of the Constitution, the Public Appointrnents (Parliamentary Approval Act,
Cap.7F, Salaries and Remuneration Commission Act, Cap.*l2D and the National Assembly
Standing Orders.

The nominee in his opening remarks, briefed the Committee on his personal, academic and
professional bachground.

To assess the nominee's overall suitability for the position, the Committee posed general and

specific sector related question that the nominee responded as recorded in the Committee
report.

Committee observations and findings

-fhe Cornrnittee, having considered the nominee's filled questionnaire prlrsuant to Section 6(s)
of the PLrblic Appointments (Parliamentary Appror.al) Act, CAP.zF, the curriculum vitae and
having heard his olal submissions during the approval hearing, obserr,ed and made the
following findings:

i. THAT, in line u,ith the provisions of Section to(z)(a) of the Salaries and
Remuneration Comnrission Act, Cap.'! l2D, the nominee is a Kenyan Citizen of'
ID Number 132575O5 and does not hold dual citizenship.

!

I

6



ll. TIIAT, the nominee presented his academic credentials and professional

certificates and, during the approval hearings, demonstrated his suitability in
accordance u'ith the provisions ol Section o(;) of' the Prrblic Appointments
(Parliamentary Approval) Act, Cap.7F.

The nominee holds a Master's in Public Adrninistration {rom Kampala
University, Uganda, and a Higher Diploma in Human Resource Management
from North Eastern Technical Institute. He also has a Bachelor of Arts in
Government and Public Administration from Moi University, Eldoret, where
he gradr.rated with Second Class I{onors - Upper Division.

In addition, the nominee is a Certified Human Resource Plofessional of Kenya
(CHRP-K)from the College of Human Resources Management. He also has a

certification in Strategic Leadership Development Programme (SLDP),
Human Resource Advisory Training, Corporate Governance and Boardroom
Ethics Certification and Strategic Management and Execution Training.

THAT, The nominee is currently the Deputy Registrar of Political
Parties/Deputy CEO at the Ofhce of the Registrar olPolitical Parties (ORPP)
since November 2o2o, follow'ing his term as an Executive Director at the
Millennium Innovation Consulting Group from eolz to 2o2o.

The nominee has also held the positions of the County Executive Committee
Member on Finance and Economic Planning at the Isiolo County Government
from 20l3 to 2017, Elections Coordinator at IEBC betrveen 2012 and 2013,

and Branch Manager at the National Social Security Fund (NSSF) from 2006
to 2012.

THAT, the nominee does not hold office in any political party, a requit'ement
under Article n(a) of the Constitution and the Schedule to the Public
Appointment (Parliamentary Approval) Cap.7F

THAT, in line with the provisions of Chapter o of the Constitution on

leadership and integrity, the Committee exercised due diligence and contacted
the clearing agencies to ascertain the nominee's integrity and good standing
with the said agencies. According to the information obtained by the
Committee from the nominee and the various clearing agencies, the nominee
meets the reqr.rirements of Chapter Six of the Constitution.

THAT, the nominee has not been charged in a court or law in the last three
years and has not been adversely mentioned in an investigatory report of
Parliament or any other Commission of incluiry in the last three years.

THAT, the nominee demonstrated impressive knorvledge of topical areas

relating to human resoul'ce management and financial management and

qualifications and experience to serve as the Commission Secretary/ Chief
Executive Oflicer of the Salaries and Remuneration Commission.

'|HAT, pursuant to Section 0(o) of the Public Appointments (Parliamentary
Apploval) Act Cap.7F, the Committee did not receive any written statement
on oath contesting the suitability of the nominee.

a
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lx. THAT, noting the recruitment process and subsequent recommendation for
appointment as detailed in report of the Selection Panel, the nomination of Mr.
AIi Abdullahi Surraw as the Commission Secretary/Chief Executive Officer of
the Salaries and Remuneration Commission was in compliance with the
Constitution, the Salaries and Remuneration Commission Act, Cap.*l2D and

the Public Appointments (Parliamentary Approval) Act (Cap.zF).

Committee recommendation
Having conducted the approval hearings pursuant to Article 250(12) of the Constitution;
Sections 3 and 8 of the Public Appointments (Parliamentary Approval)Act, Cap 7F; Section
t6(t) of Salaries and Remuneration Commission Act, Cap.+l2D and Standing Order 216 (5)
(f), the Committee recommends that the House approves the appointment of Mr. Ali
Abdullahi Surraw as the Commission Secretary/Chief Executive Officer of the Salaries and
Remuneration Commission.

This was adopted having been proposed by Hon. Barasa, Patrick Simiyu, M.P. and seconded
by Hon. Njoroge Mary Wamaua, M.P.

MIN. NO.9r9 NA/LAB/2Og5: ADJOURNMENT

There being no other business, the meeting was y minutes to one o'clock.

,:. DATE

(cHATRPERSON)

t

I

I

SI

8
t



a

ANNEXURE I2:

COM MITTEE'S REPORT ADOPTION SCI.IEDULE

I

!



i

1

REPUBLIC OF KENYA
THE NATIOHAL ASSEMBLY

TH I RTE E NTH PARLIAI'IENT.FOU RTH S ESS I O N .2025
DEPARTMENTAL COHT.IITTEE ON LABOUR

REPORT ADOPTION LIST
We, the members of the Departmental Committee on Labour, have pursuant to
Stending Orders 216(5) (0 and 199, adopted this report on the Approval
Horring/Vetting of Mr. Ali Abdullahi Surraw, nominee for appointment as the
Socretary/Chief Executive Ofiicer of the Salaries and Remuneration Commission,
and afiix our signatures to afiirm our approval and confirm its accuracy, validity and
authenticity.

f

NAMES SIGNATURE

Hon. Kiti, Richard Ken Chon3a, M.P.-
Chairperson

2. Hon. Muli Fabian Kyule, MP- Vice Chairperson \Zi 
'a-i-,n.

3 Hon. Omboko Milemba, CBS, M.P. /1

4 Hon. K'Oyoo lames Onyanso, M.P 'rvh^
5 Hon. Kagesi Kivai Ernest Ogesi, M.P.

I ',\)2 a

6. Hon. Lomwa loseph Samal, M.P.

7 Hon. Omwera George Aladwa, M. P.

8. Hon. Wambilianga Catherine Naniala, MP

I Hon. AbdullahiAmina Dika, M.P.

t0 Hon. Aburi Donya Dorice, M.P.

lt. Hon. Nioroge Mary Wamaua, M.P ffi"^
12. Hon. Wachira, Rahab Mukami, M.P.

r3 Hon. Barasa Patrick Simiyu, M.P.

t4 Hon. Kihunsi Peter lrunflu, M. P E'
!5 Hon. Siyoi Lillian Chebet, M.P
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Mr. Abenoyo Wosike, Principol Cle* Assistont ll HOD
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