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1. Acronyms and Definition of Key Terms
A. Acronyms

BoG Board of Governors

ICPAK

IPSAS

PFM

PSASB

TTI

TVET

DoB

BSC

MSC

BoE

FY

PSC

Institute of Certified public Accountants of Kenya

International Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Technical Training Institute

Technical Vocational and Education Training

Date of Birth

Bachelor of Science

Master in Science

Bachelor of Education

Financial year

Public Service Commission

B. Definition of key terms

Fiduciary Management - Key management personnel who have financial responsibility in the entity
Comparative Year- The prior period
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(a)

on at

Nka

Libe

Finar

Our r

interr

Our c

gover

Entity fnformation and Management

kground information

The TECHMCAL TRAINING INSTITUTE is governed by the TVET Act 2013. The entity is
dorrr iled in Kenya. The institute is under the Ministry of Education.

Nkal Technical Training Institute is a Technical Institute which started way back in 1964 and is located in
Imer North constituency in Meru rn 1967 the Ministry of Education requested the Sisters to start aCounty
grar Commercial technical school for girls. This opened in 1968 at the current Gitoro Primary School,
but d to lack of sufficient land for expans ion the Sisters had to move the school to its present location at Nkabune

8.21 Hactre- piece of land donated by the local community.

Inl , Nkabune Technical and Commercial Girls, among eighteen (18) other technical secondary schools was
to technical training institutes. The courses that were offered then were Secretarial and Accounts

Cler alongside form three and four, which were phased out in I 987. Other courses like CPA Part one, Garment
Makr and Food and Beverage at Craft level were introduced in I 988

(b) Activities

The activity is training.

Our ion is to be a centre of excellence in provision of technical and Vocational Education and Training

Technical Training Instifute has departments namely Food and beverage, Electrical and electronics,

studies, Business, Information Communication Technology, Clothing Technology, procurement and
Department

ission is to provide TVET and produce skilled manpower that can compete favourably in the local and

labour market as well as creating self-reliance that suits current market changing technology

values are excellence and teamwork, innovation and creativity, professionalism and ethics and corporate

Our is Technical skills for self-reliance

lll
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(c) Key Management

The Institutes day-to-day management is under the following key organs

Board of Governors members

Accounting offi cer/ Principal

Management

Head of departments

(d) FiduciaryManagement

The key management personnel who held office during the year ended 30 June 2025 andwho had direct fiduciary
responsibility were:

No Designation Name

I Principal Peninah Ngina Musili
2. Deputy Admin Stephen Kinyua

3 Deputy principal Academics Anastacia Gikundi Ntarara

4 Registrar Niceta Muthanje

5 Dean of students Isaack Mbaabu

6. Head of Finance Zachary Doris Kinya

(e) FiduciaryOversightArrangements

Audit and risk committee activities- Ensure there are proper internal controls to safeguard

Instifute assets and financial resources.

AcademicAVelfare committee activities include overseeing the academic performance and

Welfare of students, staff and BOG members

Finance and lluman Resource committee: activities include planning and budgeting

, implementation and evaluation of planned activities and recruitment of new staff

lv



(e)

TECHNICAL TRAININING INSTITUTE
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INFORMATION AND MA IAGEMENT (Continued)

(f) Entity Headquarters

Technical Headquarters

P.O, ox 330-60200

Road

Kenya

Entity Contacts

(2s4) 7t9r86814,

nttinkabune@gmail. com

www.nkabunetti.ac.ke

Entity Bankers

Bank
Box 1328-60200

Kenya
Commercial Bank

Box 178-60200 Meru
Bank

Box 75104
Branch
Independent Auditors

General

of Auditor General

(i)

Audi

Anni

P.O.

GPO

Towers, Institute Way

30084

100

CI)

, Kenya

Principal Legal Adviser

General

State w Offrce

ee Avenue

40tt2

00200

Kenya

v
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3. The Board of Governors

ne 2025

S/n
Member

Profile

I

Date of Appointment l grr, January

Mr.Samson Raiji

2023 He is an Associate Member, public Relations Society ofKenya (PRSK).

Rarj

ecturer,

rM Samson theIS Chairman of the Board. He S afiPhD nal rst tn C Governorporate ance and Corporate
Cornmunicati atons JKU TA (202s)

ts aRarj trainer and consultant ln Corporate
catiCommuni on and Governance. Conducted several

ontrainings onal relatirnterpers ons, enhancing
communi cat10n ilsk buls, lclding relationspub andatti tude wl thchange onsrnstituti suchtraining

ASExcellAfric Develo pment oFCenter(EAD oSCc), RE,skil deveUp t Inslopmen trtute o thers Heamong
cu rrentl a Lev cturer at Chuka from 2009 HUniversity e

ASworked a Corporate Communications taManager
Ken triIndusya a Research, InDevelopment stitu t€,KIRD I from 99I 5 to 2009 H ale SO worked theASIn formation at Ken NManager ew ASya from 989gency
to 994 and anAS Ed tor at NRural er from I 99 2ewspap
to 993

Official Res idence: Nairobi

Date of Appoin
Term

tment 18th January 2023, serving First

)

Date of Appointment l grh January

2023

Ms Jenu John
Date of Appointment lgth January 2023,serving
First Term
Jenu John is the Chair Academic Committee. She iscurrently undertaking phD in Strategic Information
Systems at the Univeisity of Nairobi. She has a Mastersin Informati.on Systems from University of Southern
Queensland (2006), Bachelor of Technology in ComffiEngineering from Cochin University of Science andTechnology^ (2000), Diploma in Wireless application
Protocol Informatics IZOOf y. She is currently Director,Directorate of Virrual and Blended Learning at KenyaMethodist University from 2007. Sh; was the Chair ofp;ryrtyrnt, Department of Computer Science at rcenyaMethodist University from 200g_ 2Ol i.
Official Residence: Meru

vl
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4.

5.

3

t.

Date of Appointment lgth January

Elias Mutwiri

*

2023

#

Date of Appointment lgth January Z}z3,serving First
Term
Elias Mutwiri is a member of the Audit Committee. He
holds an MBA in Strategic Management from JKUAT
and a Bachelor's degree in purchasing and Supplies
Management from the same institution (2013). ije is
currently the Cooperative Business Develop..ri Officer
in Meru County. He also worked as a proiurement and
Logistics Officer at Southern Engineering Co. LTD
(sECo) Alpha Group in 2013. He triined wiitr the public
Procurement Oversight Authority (ppOA) in 2013 and
the Kenya Maritime Authority (KMA) 20t1.
Official Residence : Meru

of Appointment lSth January
2023
Date

Julius Mbaabu M'Inoti
Date of Appointment lgth January 2}Z3,serving
Second Term
Julius Mbaabu M,Inoti is a member Academic
Committee. He holds a Bachelors of Law from the
University of Nairobi (19g7) and Diplomu ln I_.gui
Sytems from Kenya school of Law (f etSy. He is" a
member of the Law Society of Kenya and a Notary public
and Commissioner for Oaths.
Ug is a managing partner Mbaabu M,inoti & Co.
Advocates. He has excellent Leadership skills and
employing candid judgements on situations.
Official Residence : Meru

Peninah Ngina MusilaMrs

Training

uthetheni

Peninah Musila ts the Princi Spal/ Board foecretary
Governors. She IS PhD Alncurrently pursulng edppli

SMathematic Chukaat NIU versl She hasty lnMasters
A Miedppl fromathematics UMeru nlversl of Sclencety

Tand echnolo 9 aand Bgv (20 ache) Delors lngree
tionEduca Sciences from tta nU versl IKenya 99 She(ty 7).

IS currentl thev Nkabune TPrincipal echnical
Institute from June 202s She ASworked a atPrincipal

NMbeere orth T Technical Instituteralnlng Junefrom
2022 to uneJ 2025 She was the atPrincipal Mitunguu
Technical Institute 20fromTraining 8 202to SheI was

aalso attrainer sthe ame Institution 2from 0 to6 20 7
She also ASworked the P UDeputy ruku irlG Srincipal

Schoo 2from I0 4Secondary to 20 6 and aAS teacher at
M rGi ls from I 998 2to 00s
Official Residence Meru

Mrs Doreen Gakii George Date of
Second

Appointment l8th January Zl23,serving
Term

vll
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Doreen Gakii George is the Chair ofHuman Resource
Finance Committee. She is a Certi fied Public Accountantwith sound excellence in Financ ial Reporting, strategic
Budget and Financial p lanning. She holds a Bachelor ofCommerce (Finance Option) from Meru Unrversity ofScience and Technology (2015). She is a member ofICPAK. She is currently the Chief Accountant - Diocese
of Meru Trustees from 2019. She worked as a Finance
Manager at St. Theresa Mission Hospital Kiirua from
May 2014 to Decemb er 20lg and as an Accountant at the
same Institution from 20l l to Apnl2014
Official Residence : Meru

Date of Appointment lgth January

2023

7

Date of Appointment lgth January

2023

Adan Ibrahim

Adan Ibrahim is a Member of Human Resource and
finance Committee. He has a Bachelor of Economics and
Statistics - second Class Honors (Upper Division) fromthe University of Nairobi. tZOf bl. He has been the
Director of Onetel Limited since 2020. He worked as an
assistant project manager, humanitarian response and
livelihood project in Wajir South sub_county from 20lg_
2019 and as a Sales Manager at Wireless Netzone Lid
from 2014-2018.
Official Residence : Nairobi

Date of Appointment I January 2023, serving FirstTerm

8.

Date of Appointment lgth January
2023

Mrs Maureen Njeri Kinyanjui Date of Appointm
Second Term

ent 18th January 2023, serving

Kinyanju

Hons

Proj

Emj

Maureen enNj the Chair tAudi Committee
ISShe an effective Surve with IQuantity Iyor twoyears (

to repnor stration andgr nenl post ofregistration)
lnexpenence practi commlce; tted, decisco-operative, ve

and can work under topressure achieve desired targets.
hoShe lds ofMaster Arts ln Construction ectProj

fromManagement nlU of Naroversity bi 023Q ),Bache lor of Quanti ty SecondSurveying, Clas s
DivlslonUpper from ntU of Nairobiversity (20 7)

She Consultant SQuanti ty and ecturveyor Manager
2from I0 9 She also worked AS a Quanti theatty Surveyor

BveCooperati ofank from I20 to8Kenya 20 9 She
asworked an Assistant atQuantity aSurveyor vconsultants Limi ted from I20 I 20 3 She ats Member of

the lnstitute fo Quanti ofty Surveyors KKenya (IQS )Official Resi dence N balro

vul
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I

Date of Appointment Igth January

Hillary Jumba

2023

Hillary Jumba is a member of the Human Resource and
Finance Committee. H-e is currently undertaking phD ;;
Information and Knowledge Management; The Technical
University of Kenya (proposal stage). He has a Master of
S ci ence in Information S ci ence frorn- tcenyatta univers ity
(2015) and a Bachelor of Science in Information sciencl
from Moi University (2007). He is currently the Senior
A_ssistant Registrar (Examinations and Timetabil;, _
Maseno university from April zo2s.He arso workedls a
Senior Assistant Registrar (Administration, pl"*i[ ;;;
Development) - Kenya Methodist Univeisity fie"rvrUjfrom 2021 to 2025. He worked as a Assistani fiegist u,
Academics (Admissions, Registration of studeits &
Timetabling) - Kenya Methodist University (KeMUt
from 2020 to 202L He possess strong management and
leadership skills.

Date of Appoin
Term

tment lSth January 2023, serving First

Official Residence Maseno

Date of Appointment lgth January

Mary Njugi

2023

Mary Njugi is the pS Alternate member. She is an
experienced Educationist with 35 years of experience,
having worked with the Teachers Service commission
for 16 years and 19 years in Technical Vocational
Education. She holds a Master's in Education from
Kenyatta University (2006) and a Bachelor of Arts from
the same institution (1990). She is competent in riaising
with stakeholders to implement projecti and programsl

:1" is. currently the Director Vocational Tecilnical
Education from 2025. She worked as a Deputy Director
vocational Technical Education rrom zotg to 202i,
vocational and Educational Training officer trom 20oito 2018 and as a Secondary School Teacher/Depuiy
Principal from 1990 to2006.

January 2023, serving First

Official Residence Nairobi

Date of Appointment I
Term

lx
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4. The Management Team

I Mrs Peninah Ngina Musili

DOB: l4l9lt973

Gender: Female

Ethnicity: Kamba

Contact: 0725849983

Work Experience:

27 years

Date of Current

Appointment:

I9/7t2022

Principal

2. Mr Stephen Kinyura

,l
I

I

DOB:1974

MBA(Finance) - KU

BCOM -Accounting -

KU

CPA [II, CSIA II

Deputy Principal

Administration

3 Ms. Anastacia Gikundi Ntarara

DOB: 4th May 1974
BED (Sciences)-
Business studies /
computer
Dip in Technical
Education-S ecretarial
Dip in secretarial
studies

Deputy Principal

Academics

x
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Niceta Muthanje

5. Isaac Mbaabu

il
6 C I A Doris Kinya Zachary

,l

xl

DOB: 1968

BSC: Degree in
Business management
Entrepreneurship and
development

Registrar

DOB:1988

BSC: Electrical &

Electrical Engineering.

Pedagogy-Power

Option

Dean of Students

DOB:1984

Bachelor of Commerce,

Finance Option,CPAK

Finance Officer



Nkabune TTI is an integral part of the development of the Kg.yul society. As one of the registered provider ofvocational education.and training' our positioning statement "Technicat Sutts for Self-Reliance,,reinforces ourfocus on providing skilled gradriates, innovative-workforce development ,otutiors for businesses and industry

ili"'ffif,Jr"#:11?l;lJ:fi:ffiJutcomes 
ror evervone--we are an incrusive institutio, til ;;;;ides rearning

our staff is well qualified, responsive and committed to providing quality services. our industry, community andGovernment partnership.s are tt'ong and mutually t r;fi;;I. w: foster professional and social connections forour trainees and the society at largJ. In, a changing 
"*t.,,,ul 

environmeriih;;; connections are becoming morevaluable as the society loois to oui institution 6r;1.;;;;emand-driv"n ,*inirg courses and services.
I am not only proud of the pathways we offer yglng people from schools to employment and lifelong learning,but also the services we ptovid" to business., und ino"ustryto help them uchi."" iil"ir business goals. Additionally,I delight with the quality we bring to vocational education which has been recognized through our trainees.

Key activities and achievements during the Fy 2024/2025

NKABUNE TECHNICAL TRAININING INSTITUTE
Annual Reports and Financiar statements for the year ended 30th June 2025

5. Chairman's Statement

o Building of trvo ablution blockso construction of modern gate which was glYocomplete at the end of financial year. Rehabilitation of masonry perimeter wall and painiingo Increment in enrolment
o Owning of Iand tittle deed
o Review of policies
o Integration of ERp with the Bank

Challenges

o Shortage of public service commission trainerso Two KM access road to the instifute from the tarmac. Inadequate facilities o.g., Workshops and classroomso Delayed scholarship funds from the government

Way Forward

For the management to solve the above-mentioned challenges the management has approached different variousoffices: -
Ministry of education in request for additional trained trainers
cabinet secretary ministry of infrastmcture- Meru county for a request on tarmacking the 2 km roadTo solve the challenge on training workshop *" rrur. uuageted for the .onrt-"tion of workshop in the Fy202s/2026

I am confident that Nkabune TTI will achieve higher status and leadership in Technical, vocational Educationand Training and will continue to grow as we move towards the achievement of Kenya,s vision 2030.

xll



TECHNICAL TRAININING INSTITUTE
Reports and Financiar statements for the year ended 30th June 2025

forward for continued participation of our key stakeholders especially the Ministry of Education onresource support to ensure efficient implementation of the set out strategies in support of the realization of2030.

Date . ..tg/tu2025.

Raiji

Chairman

xlll
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6. Report of the principal

Presented herein is the annual report and financial statement of Nkabune Technical Training
llTfifif;ihi:fr}fr':3,ttr-rune 2025 asp;;G;ilments orthe pubric Finance ManagementAct or2012

a. Academic Department

The departments in the Institute Include:
1' Engineering ( electrical, automotive-,building technology ,plumbing) - with course levels at Artisan(L4), Certifrcale(Ls) and Diploma (L6)

: I#il3ly,#j".t*'S,'ffj;tirT'tde 
, hair and beautv therapy) - with course revers ar Artisan (14),

3' Business(secretariar , -unug.Lent ) - certificate and Diploma4. Liberal Srudies Deparrmeni_ Certihcu,. urJOipfo,,u5' computing and informatics - certificate andb','o,"o.u

(b) Student and staff population

ffi*'ilff"-3lnt:,:siT:T:"":il:x,?:ff:".s, 
narionar vouth service (r,rys) sponsored, serf-sponsored and

By the end of the financial year zdiizozs,the Institute had total enrolment of 6725 students. The number isexpected to rise to 8,000 students in the financiar y"u, ioii,tzozeThe institute has one hundred and twenty two (lz2)trainers where sixty two (62) areemployed by pSC andsixty (60) employed by BoG. rn" non-i.aching starf are tr,i.ty two (32).

This will be achieved through
- Aggressive marketing of the CBET courses through our website, Facebook page Brochures , local mediaand door to door marketing in highry popuration cltchment areas ,

- Expansion of the college training facilities to accommodate more trainees- Improving internar and externar academic performance- Strengthening collaborations with local industries

Key activities during the year

Building of two ablution blocks

The management during the FY 2024/2025 constructed ablution block and changing rooms near theswimming pool and another bigger ablution brock in the main fierd.

Construction of gate

During the FY ended 30th June 2025 themanagement initiated construction of modern gate (GATE A) whereby closure of financial year it was above 95% completed.

xlv
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bilitation of masonry perimeter wall

management

system
has rehabilitated the perimeter wall by repainting, reinforcement and by constructing

of Iand

management adhered to the land registration authority requirements to ensure that the institute land titleIS ln our possesslon

pgrading of ERp

the FY 2024/2025 the management has done integration of ERp system with the bank (Bankgration)

roving the farm

the FY 202412025 the management has improved the farm by improving the zero grazing units
accommodate twenty dairy cows, terracing and cultivating the land. The farm shall act as an income

activity and also help in provision of food & beverage course training materials

of policies

the FY 202412025 the management reviewed some of the policies. Policies reviewed were Thepolicy, The Human Resource Manual and the production policy.

of trainers

increment in enrolment the number of pSC trainers does not resonate with the population. Theis going ahead to hire trainers under BoG terms which is a challenge to the institute finances

le Road

institute has a challenge with the 2 km road connecting to the institute which is felt more during rainybecause it is impassable

facilities

to the increase in enrolment the capacity of workshops, classrooms and hostels to accommodate theis inadequate

disbursement of govemment funds

is becoming a challenge financially because we are unable to meet our dues in time especially payingsource of income is the fees whereby more than g0%suppliers .The main

xv

is sponsored by government.
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Way Forward

Proposed projects for Fy 2025/2026

. Procuring of driving truck. Procuring of a 16 seater van
' construction of workshop for the Automotive department. Operationalization of a Hitel in Meru Town

Prepared by peninah Ngina Musili (Mrs.) Date -18/11/2025

For the management to solve the above mentioned challenges the management has approached differentvarious ofEces:-
Ministry of education in request for additional trained trainers to herp meet our vision and accomprish ourmission
cabinet secretary ministry of infrastructure Meru-county for a request on tarmacking the 2 km roadTo solve the challenge on haining workshop *. r,r"ri'iaf.r.o for the construction of workshops in the Fy2025t2026

I
2

3

4

xvl
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of Performance against predetermined Objectives

Technical Training Institute has 4 strategic pillars and objectives within its Strategic plan for the Fy
202612027. These strategic pillars are as follows

Pil 1: Education and Training
2: Research and Innovation

3: Student Welfare

4: Institutional Transformation

Pi

PiI

Pill

Th Technical Training Institute achieved its performance targets set for the Fy 2O24:ZO2Speriod for
its 4 pillars, as indicated in the diagram below:

Indicator
Activity Achieveme

nt
Review training programmes

and adopt priority market-

driven training programmes

Develop

Diversify modes of implementation

of training programmes.

trengthen quality assurance

mechanisms for training programmes

S

Demand for skills in

the market

Enrolment &
renewal of
TVETA
licences

New trainers
from PSC &
BoG,&
complying
with
TVETA
regulations

Strengthen framework for research

Build capacity to undertake research

Leverage on ICT

and

Partnerships andStrengthen

Collaborations

Knowledge gaps and

demand for information

Capacity

building and

TOT

Trainings

attended by

the trainees

academic and technical

staff development

Enhanceand

Enhance ICTs ori

learning methods

ented teaching and

Variegated Teaching
and Leaming capacity

xvn
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Achlev

nt

Pillar ObJectlve Performance

Indicator
Activtty

Improve teaching

resources

and learning

among academic staff

Improve the pedagogical skills

resources.

IibrarytheImprove and other

content delivery

methodologies

Harmonize

physical facilities and infrastructure

Expand and modemize the required

utilization of available facilities and

equipment.

Promote efficient and rational

lnstitutional

Transformati

on

existing facilities,

equipment and infrastructure.

Maintain of

ysical InfrastructurePh acquiring Acquisition
of lecturer
chairs

Expand trainee enrolment

Improve trainee welfare

elf-employment

graduates

sPromote theamong

support for trainees

Mobilize scholarships and any other

Student

Welfare

Enhance Gender

mainstreaming.

and disability

nee enrolment andTrai

welfare

lnvolve

trainees in

academic

trips and

engaging

motivational

speakers

Increase in

enrolment

and students

performance

in external

examination

statutory requirements

Comply with regulatory and

Improve the governance strucfures

Institutional

Transformati

on

effectiveness of the overall

organization and management.

Improve the efficiency and

lnstitutional

Govemance and

Management Systems

Reviewing of
policies

Governance

training &

capacity

building

xvllt
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IP i lar

Ins r tutional

Tr; sformati

ot1

xlx

Objective Performance

Indicator
Activity Achieveme

nt
management of training

programmes

Strengthen

Review of relevant policy documents

Enhance rnstitutional ERp

Strengthen

leadership

trainees' organization and

communrty participation

and collaboration

Enhance

Enhance Institutional branding.

cize Instifute's programmes,

actrvities and promote its public

image

Publi

nks with local, national

and international partner institutions.

Establish li

Increase links with industries

responsibi lity programmes

Enhance corporate social

the Instihrtion's website.Enhance

Marketing, Public

Relations and Linkages

Renewal of
website.

Practicing
corporate
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throughout
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reportlng systems
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Management
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Ensure that
all receipts &
payments are
recorded in
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cashbook.

and implement staffReview
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Enhance
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Implement perform ance management

systems
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Management

Registering
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every month
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Achlev,
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PiIlar ObJective Performance

fndicator
Activity

an appropriate staff
development programme

Establish

staff welfareImprove

implement quality

management system

Review and

standards

Monitor adherence to quality

Assurance andQuality
Control

QMS audit QMS audit
carried out
every year
&
orientation
to QMS for
new staffresponse to HIV & AIDS,

cancer, and other lifestyle diseases.

Intensify

Promote mental wellness

Student

Welfare

en psycho-social assistance

programs

Strength

th ManagementHeal

Services

Engage health

offrcer for

screening and

test

Screening
and testing
carried out
every
quarter in
the institute

envfonmental management

and waste disposal services

Enhance

Embrace greening Kenya initiative

rn green energy technologylnvest

and productivity

Environmental

Management Services

Tree planting Every rainy

season trees

are planted

within &

outside the

institute

implement the ICTReview and

policy

Enhance

systems.

appropriate information

Institutional

Transformati

on

monrtor appropriate

training programmes for users.

Implement and

ICT Strategies

ERP updates Work

efficiency
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rporate Governance Statement

Board, we believe that a strong corporate governance framework and culture translates to a strong institute
tvers to its mandate. According to the TVET Act, 2013 members of the board of govemors are appointed

cabinet Secretary from the ministry of education from the foilowing areas;

management

logy

ard also seeks other committees to carry responsibility required in the govemance of the institute
Technical Training Institute Board of Govemors was inaugurated on 3rd February 2023 and,underwent
training on 22"d to 256 March 2023 at Kenya School of Governance - Embu. The Board has three

Finance/Fluman Resource

Academic/welfare

Audit and Risk committee

of the Board comprises of

F).r

Conr

I

2

:l

Mem

l

L

4,

s

6.

7.

8.

9

Samson Raiji

Mary Njugi

Jenu John

Mr Julius Mbaabu

Doreen Gakii

Elias Mutwiri

Maureen Njeri (Ms.)

Adan Ibrahim

Hillary Amudavi

Peninah Ngina Musili

BOG Chairman

PS Alternate member - Audit/Academic committee

BOG member- Academic Committee

BOG member -Academic Committee

BOG member -Finance Committee

BOG member- Audit Committee

BOG member- Audit Committee

BOG member- Finance Committee

BOG member - Finance Committee

Principal -BOG Secretary
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The following committees have been in the institute
Academic AVelfare

I. Mary Njugi

2. Julius Mbaabu

3. JenuJohn-Chairperson

Finance /Human Resource

l. Doreen Gakii - Chairperson

2. Adan Ibrahim

3. Hillary Amudavi

Audit Committee

L Maureen Njeri-Chairperson

2. Elias Murwiri

3. Mary Njugi

The following are the roles and functions of board as out lined in the TVET Act.
1' overseeing the conduct of education and training in the institutions in accordance with the provisions
of TVET Act.

2' Promoting and maintaining standards quality and relevance in advocating and training in the institution in
accordance with the act and any other written law.
3' Administering and managing the property of the institution
4' Developing and imprementing the institutions strategic plan
5' Preparing annual estimates of the revenue and expenditure of the institution
6. Receiving on beharf of the institution fees, grants and other monies.
7 ' Determining fees payable and prescribing conditions under which fees may be remitted in part or whole
in accordance with the guideline developed under the provisions of this act.
During the year 202412025 the tabre below shows the number of board and committee meetings held
Meetings No of board meetings Meeting held
Full board 4 5

Academic committee 4 4
F inance /FIR Committee 4 6

Audit committee 4 4
Total 16 19
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of interest: Nkabune TTI is committed to the highest standards of transp arency, probity, and
' It seeks to conduct its affairs in a responsible manner considering the requirements of the law and

standards fostered by the Institute. Guided by a conflict-of-interest policy, all members of the Institute
, from the Institute

and non-teaching staff are bound by this policy. Nkabune Institute perceives conflict of interest to be
there is personal, professional, and commercial or financial interests of activities outside of the Institute

have the possibility either in actuality or appearance.

xxlll



NKABUNE TECHNICAL TRAININING INSTITUTE
Annual Reports and Financiar statements for the year ended 30th June 2025

9. Management Discussion and Analysis

SECTION A

Nkabune Technical Training Institute is ISo 9001 -2015 certified and has a euality Management System in place
and the management has put in place a system to handle the following areas in the process of ensuring there are
proper internal controls in place.

1. Financial management

2. Student registration

3. Boarding and accommodation

4. Examination management

5. Procurement and store control

6. lnternal audit department

During the year the student enrollment increased from student population of 1730 to 6725 students. The
management has recruited additional staff in both academic and support staff to ensure smooth learning of
operations' During the year the management reviewed Human Resource policy, Academic policy and production
policy documents to handle the emerging issues. see below

STUDENT ENROLLMENT

Student
enrollment 6,725 1,730 I 00

li lrl,,tul, t;rri .rIi ,i .{ii
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Student enrollment

2O2L/2022 2022/2023 2023/2024

I Student enrollment

2024/202s

titute has received a lot of support from the govemment through the ministry of education by recelvmg
and scholarship..

from non-exchange
on 52,85I,503 83 00

ofservices 351 710 123,710,221 13 5,971,351
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Annual lncome
400000000

3s0000000

300000000

2s0000000

200000000

L50000000

100000000

s0000000

0

202212023

f Fees

2023/2024

r lncome from non-exchange transaction

2024/2O2s

ANNUAL EXPENDITURE

I I r

Use of goods 0,130I gl,70l,79g 8 101 ,805,042cost 29 31 I I 2 2 764
100

Board of Governors 5,846.000 3,375.500 3,417.040
Repair maintenance
and 14,100,176 4,929,279 7,191,749 7Contracted servlces 4,732,339 3,720,694 3,791,356 3 000
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Annual Expediture
18r)

16o

14(l

L

10(,x

8((

6C(

4C(

2Ct l*--I ..*rr I E r Io *I-
202112022

r Use of goods I Employee cost

2022/2023 202312024 2O24l2O2s

u Board Allowances r R.M.l r Contracted Services

sE(' ONB

Co

SE ONC

Key

Ke)

Two

Reha

Cons

with statutory requirements

Technical Training Institute complies with all govemment legislations and regulations

jects implemented and ongoing

ects carried out during the year are: -

blocks

litation of Masonary perimeter wall and painting

of gate which is 95% complete

SE OND

Majo risks facing the entity

The or risk facing the Institution is the increase in debtors thus exposure high rate of bad debts.
SEC E

Mate arrears in statutory/financial obligations

The rr alrears on financial matters are the pending bills to our suppliers
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l0' Environmentar and sustainability Reporting Statement

Sustainability strategy and prolile
Nkabune TTI contributes significantly to Kenya's growth, prosperity and community cohesion. The lnstitute is a
training provider of choice for a growing number of Trainees from within and outside the Meru region. Nkabune
TTI is focused on achieving excellent outcomes for our trainees and wilr achieve this by being externally focused,
providing quality education and training solutions, and being cost effective, flexible and responsive to market
needs.

Strategies

l ' continue to develop and enhance partnerships with government, industry, business and the community
that support Nkabune TTI's business objectives through provision of industry/enterprise relevant training
2' Research, identify and develop growth streams of business for the Institute
3' Develop high quality recognition services that meet the needs of our trainees and clients
4' Benchmark our services against those of our competitors to ensure continuous improvement and to acquire
and maintain leadership position

Invest in ICT capability to support service delivery that meets market expectations

Environmental performance

Nkabune TTI is committed to pursuing forward thinking partnerships with industry, the community, and
govemment by stimulating collaborative approaches to industry development, actively engaging with community
members' and increasing the ability to communicate and partner effectively with government and other key
sectors of the society.

Outcome I
Nkabune TTI forms productive and sustained partnerships with industry
Strategies

Provide training in relationship management for staff to enhance current relationships and build new
relationships

2' Partner with other organizations in a way that creates a competitive advantage
3' Build significant relationships with private registered training organizations, international organizations,
higher education providers, business/industry enterprises and cultural institutions
4' Strengthen external networks to enable the Nkabune TTI meet industry needs and expectations

I

xxvlll



UNE TECHNICAL TRAININING INSTITUTE
Reports and Financial statements for the year ended 30th June 202s

welfare

The HR Policy was made in2019. Through it, the Institute seeks to continue being sustainable by
making the most compatible hire and then maintaining an environment that nurtures that hire through

the I term.It requires both efforts to retain our human and intellectual capitals and help them be as productive
asp

recruitment, the Institute considers the following:
. Thc standards, values, and principles of the Institute;
.Th qualifications for holding or acting in the position;

e and achievements attained by the candidate;

of the candidate;a

. The

. lndi

fortransparency; and

performance.

no comrption within the lnstitute. The Institute also offers a competitive platform for new employee,s

an

Hu Resource policy manual

Nkah TTI HR manual is designed to attract, motivate and retain competent

who will promote the tnstitute mission and vision for the short, medium and long-term goals
TTI strongly believes in the need to recognise excellence and effort. ln line with this, the institution has
performance appraisal system and budgeted annual increments for all staff.

The has an occupational Safety and Health Act of 2007,(osHA) committee that ensures employee,s
compliance to OSHA.

The tute conducts trainings to its staff members holding various job positions for continuous professional
devek and skills improvement.

the year we took all HODS for benchmarking to improve their performance and leam new skills

place practices-

The sation should outline its efforts to

a) Responsible competition practice.

TTI ensures that the zone is free of comrption. There is anti-comrption committee which oversees that
there

recru and also supplies
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b) Responsible Supply chain and supplier relations_
The Institute ensure it has followed the procedure laid down in procurement.it ensures that the suppliers have
supplied as per the description of goods. To maintain good relation, we ensure both parties have adhered to the
contract. we also make sure we have paid our suppliers in good time.
c) Responsible marketing and advertisement

Nkabune TTI advertises the courses it offers and when mounting programmes, we advertise through various
media.

d) Product stewardship

Nkabune TTI carries out activities that promote education through regional and National Extracurricular activities
corporate sociar Responsibility / community Engagements
The following activities were carried out as part of corporate social responsibility by the Guidance & counseling
department during the period stated above;

Saturday l2th october,2024-they participated in the Meru Hospice cancer walk and gave donations in cash and
kind' The Institute played a big role in the donations and even provided a bus for the transportation of the gifts
and the trainees and trainers to the occasion. The Hospice Administrator appreciated the kind gesture from the
Institution' The event was hosted by the Meru University of Science and Technology.

lsr December 2024- They participated in the woRLD AIDS DAy celebrations which included sensitizing the
members of the tnstitution and the surrounding community on the dangers related to stigma and discrimination
towards people living with HIV and AIDS.

Termly HTC and wellness promotion activities that included cancer screening (breast, cervical), Body Mass
Index' Blood Pressure, Blood sugar levels and Nutritional Assessment to all members of Nkabune TTI fraternity
and by extension to their family members.

Termly interactive sessions with other institutions e.g. cooperative University of Kenya where they sensitized
each other on handling college life and the need to co-exist well with the surrounding communities.
17th - 19th Jwre'2025 they visited the surrounding schools to give tarks on contemporary issues such as Drug and
substance Abuse' self- awareness and Self- esteem to the young one in the secondary schools. The school visited
this term is Nkabune Day secondary School. Nkabune Girls and Kirige Day gave a tentative date for the term of
September to November 2025 for the talk.

The community and all the places visited appreciated the visits and the services/ donations rendered.
on our part, it was a privilege and a humbling experience to be able to give back to the society and to learn from
the interactions.

xxx
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of the Board of Governors

members submit their report together with the audited financial statements for the year ended 30th June
2025 which show the state of the Nkabune Technical Training affairs

activities

activities of the entity are training.

of the entity for the year ended June 30th 2025 are set out on page l- 33

of Governors

of the Board who served during the year are shown on page iv to ix during the year 2024/2025 no
retired, and none were appointed.

General is responsible for the statutory audit of Nkabune Technical Training Institute in accordance
cle 229 of the Constitution of Kenya and the Public Audit Act 2015 to carry out the audit of Nkabune
Training Institute for the year ended June 30, 2025 inaccordance to section 23 of the public Audit Act,

20 hich empowers the Auditor General to appoint an auditor to audit on his behalf.
of the Board

The

Audl

The

with

By

Secr of the Board

l8lru202s
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12. Statement of Board of Governors Members, Responsibilities

Section 81 ofthe Public Finance Management Act, 2012 and(section l4 ofthe State corporations Act, and section
29 of schedule 2 of the Technical and vocational Education and Training Act, 2013 - require the board members
to prepare financial statements in respect of Nkabune Technical Training Institute, which give a true and fair view
of the state of affairs of the at the end of the financial yearlyearand the operating results of for thatyear/year. The
board members are also required to ensure that Nkabune Technical Training Institute keeps proper accounting
records which disclose with reasonable accuracy the financial position of Nkabune Technical Training Institute.

The board members are also responsible for safeguarding the assets of Nkabune Technical Training Institute.
The board members are responsible for the preparation and presentation of the financial statements, which give a
true and fair view of the state of affairs of Nkabune Technical Training Institute for and as at the end of the
financial year ended on June 3oth, 2025. This responsibility includes: (i) maintaining adequate financial
management arrangements and ensuring that these continue to be effective throughout the reporting year; (ii)
maintaining proper accounting records, which disclose with reasonable accuracy at any time the financial position
of the entity; (iii) designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of the financial statements, and ensuring that they are free from material misstatements, whether due
to error or fraud; (iv) safeguarding the assets of Nkabune Technical Training Institute ; (v) selecting and applying
appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the circumstances.

The board members accept responsibility for Nkabune Technical Training Institute financial statements, which
have been prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IpsAS), and in the manner
required by the PFM Act, 2012 and(the State corporations Act, and the TVET Act). The Board members are of
the opinion that Nkabune Technical Training Institute financial statements give a true and fair view of the state
of transactions during the financial year ended 30th June 2025, and of Nkabune Technical Training Institute
financial position as at that date. The Board members further confirm the completeness of the accounting records
maintained for Nkabune Technical Training Institute, which have been relied upon in the preparation of Nkabune
Technical Training Institute financial statements as well as the adequacy of the systems of intemal financial
control

Nothing has come to the attention of the Board members to indicate that Nkabune Technical Training Institute
will not remain a going concern for at least the next twelve months from the date of this statement.
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A1r rysya1 of the financial statements

Th: Nkabune Technical Training Institute financial statements were approved by the Board on lOth Nov 2025 and
sig r ed on its behalf by:

Si1 tature

Na re: Samson Raiji

Ch rperson of the Board

Signature.... 0*"+,.....
Name: Peninah Ngina Musili

Principal
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REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAL
Ililhti, ta! 1,,, Lilk l'iltt1

HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-oo1oo

NAIROBI

s
HEPUBUC OF XENYA

REPORT OF THE AUDITOR-GENERAL ON NKABUNE TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2025

PREAIUBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements;

B. Repoft on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in
accordance with the applicable financial reporting framework. The Report on Financial
Statements should be read together with the Report on laMulness and Effectiveness
in the Use of Public Resources, and the Report on Effectiveness of lnternal Controls,
Risk Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution,
the Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three
parts of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Nkabune Technical Training
lnstitute set out on pages 1 to 31, which comprise of the statement of financial position
as at 30 June, 2025 and the statement of financial performance, statement of net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and

Reporl of the Auditor-General on Nkabune Technical Training, Institute.for the 1,ear ended 30 June, 2025
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other explanatory information in accordance with the provisions of Article 229 of lhe
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
all the information and explanations which to the best of my knowledge and belief,
were necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Nkabune Technical Training lnstitute as at 30 June,
2025 and of its financial performance and its cash flows for the year then ended, in
accordance with lnternational Public SectorAccounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

Long Outstanding Receivables from Exchange Transactions

The statement of financial position reflects current portion of receivables from
exchange transactions balance of Kshs.393,650,927 as disclosed in Note 19 to the
financial statements. This reflects an increase of Kshs.268,298,554 or 214o/o as
reported in the prior year. However, the students' debtors had been outstanding for
over three hundred and Sixty (360) days. ln addition, although Management provided
for bad and doubtful debts, the provision may not be sufficient since there is no
evidence of previous recoveries of the debts. Further, the lnstitute did not have an
approved debt management policy to provide guidance on how the debts may be
recovered and how much or what percentage of provisions should be made for bad
and doubtful debts.

ln the circumstances, the accuracy and recoverability of student debtors balance of
Kshs.393,650,927 could not be confirmed.

The audit was conducted in accordance with !nternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Nkabune Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other
elirical requirements applicable to performing audits of financial staternents in Kenya.
I believe that the audit evidence I have obtained is sufficient and appropriate to provide
a basis for my qualified opinion.

Emphasis of Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts
budget and actual on comparable basis of Kshs.404,884,890 and Kshs.206,787,816
respectively resulting to an under-funding of Kshs.198,097,074 or 49o/o of the budget.
Similarly, the lnstitute spent Kshs.198,444,508 against actual receipts of
Kshs.206,787,816 resulting to an under-utilization of Kshs.8,343,308 out of the actual
receipts.

Report ofthe Auditor-General on Nkabune Technical Training Institule for lhe year ended 30 June, 2025
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l. 2. Delayed Disbursement of Student Capitation Funds

Review of student capitation funds disbursement schedules provided for audit
revealed that Nkabune Technical Training lnstitute received less than the allocated
amount of funds. The funds released for the year under audit is Kshs.43,196,798 out
of Kshs.52,830,71 for a population of one thousand, four hundred and forty (1 ,440)
eligible trainees resulting in outstanding balance of Kshs.9,633,913 relating to the
financial year ending 30 June,2025.

The under-funding and under-utilization affected the planned activities and may have
impacted negatively on service delivery to the public.

My opinion is not modified in respect of these matters.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effects of the matter
described in the Basis for Qualified Opinion section, I have determined that there were
no key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the prior years' audit reports, several issues were raised under the Report on
Financial Statements, Report on Lawfulness and Effectiveness in Use of Public
Resources, and Report on Effectiveness of lnternal Controls, Risk Management and
Governance as summarized in Appendix l. However, review of the status during audit
revealed that the following matters remained unresolved as at 30 June, 2025.

Other lnformation

The Board of Governors is responsible for the Other lnformation set out on page ii to
xxxiii which comprise of Key Entity lnformation and Management, The Board of
Governors, Management Team, Chairman's Statement, Report of the Principal,
Statement of Performance Against Predetermined Objectives, Corporate Governance
Statement, Manaqement Discussion and Analysis, Environmental and Sustainability
Reporting, Report of the Board of Governors and Statement of Governors Members
Responsibilities. The Other lnformation does not include the financial statements and
my audit report thereon.

ln connection with my audit on the lnstitute's financial statements, my responsibility is
to read the Other lnformation and in doing so, consider whether the Other lnformation
is materially inconsistent with the financial statements or my knowledge obtained in
the audit or otherwise appears to be materially misstated. lf based on the work I have
performed, I conclude that there is a material misstatement of this Other lnformation,
I am required to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-General on Nkabune Technical Training lnstitute.for the year ended 30 June, 2025
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion
on Lawfulness and Effectiveness in the Use of Public Resources section of my report,
I confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Non - Compliance with the Law on Staff Ethnic Composition

During the year under review, twenty-eight (28) or 90% out of the thirty-one (31) non-
teaching staff, nineteen (19) or 73% of the twenty-six (26) BOG teaching, twenty-five
(25) or 66% out of fifty-eight (58) of Public Service Commission trainers and twenty-
five (25) or 66% lnterns belonged to the dominant ethnic community in the County.
This is contrary to Section 7 (1) and (2) of the National Cohesion and lntegration Act,
2008 which states that all public offices shall seek to represent the diversity of people
of Kenya in employment of staff and that no public establishment shall have more than
one third of its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

2. Faiture to Stagger Appointment and Re-appointment of Members of Board
of Governors

The statement of financial performance as disclosed in Note 13 to the financial
statements, reflects an amount of Kshs.5,846,000 in respect of Board expenses.
However, as previously reported, review of files of Board of Governors revealed that
all Members of the Board were appointed on 18 January, 2023 contrary to Section
7(2) of the Technical and Vocational Education and Training Act, 2013 which
mandates the Cabinet Secretary to stagger the commencement dates to ensure
continuity in the affairs of the Board when appointing or re-appointing Members of
Board of Governors.

ln the circumstances, Management was in breach of the law.

3. Non - Compliance with the Public Procurement Capacity Building Levy
Order

Review of records revealed that the lnstitute entered into contracts but no
documentary evidence has been provided to confirm that the lnstitute complied with
paragraph 3(1) of the Public Procurement Capacity Building Levy, Order 2023 which
states that there shall be paid a levy by a supplier on all procurement contracts signed
between the supplier and a procuring entity, at the rate of zero point zero three per
centum (0.03%) of the value of the signed contract, exclusive of applicable taxes. ln
addition, Public Procurement Regulatory Authority (PPRA) circular No. 01/2024 dated
30 August,2024 which requires procurement entities to remit the levy to the Authority
through the e-Citizen payment platform by the 20th day of the subsequent month and
also file monthly returns.

Report ofthe Auditor-General on Nkabune Technical Training lnstitute for lhe year ended 30 June, 2025
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),
ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The
standards require that I comply with ethical requirements and plan and perform the
audit to obtain assurance about whether the activities, financial transactions and
information reflected in the financial statements comply in all material respects, with
the authorities that govern them. I believe that the audit evidence I have obtained is
sufficient and appropriate to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that nothing has come to my attention to cause me
to believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk Management and overall
governance were operating effectively in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of
the effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, [vlanagement is responsible for assessing the
Institute's ability to continue as a going concern, disclosing, as applicable, matters
related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied
in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with

Report ofthe Auditor-General on Nkabune Technical Training Institutefor the year ended 30 June, 2025
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relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4\ of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSA|s). The standards require
that, in conducting the audit, ! obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or
error and to issue an auditor's report that includes my opinion in accordance with
Section 48 of the Public Audit Act, 2015. Reasonable assurance is a high level of
assurance but is not a guarantee that an audit conducted in accordance with lSSAls
will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express
a conclusion on whether or not in all material respects, the activities, financial
transactions and information reflected in the financial statements are in compliance
with the authorities that govern them and that public resources are applied in an
effective way. ln addition, ! consider the entity's control environment in order to give
an assurance on the effectiveness of internal controls, risk management and
governance processes and systems in accordance with the provisions of Section 7 (1)
(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of
the Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva o. ke/aud itor-oenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

s

FC cBs
AUDITOR-GENERAL

Nairobi

24 November,2025

t
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7l Appendix; Unresolved Prior Year Matters

S/No Year Description
7 2023/2024 Long Outstanding Receivables from Exchange Transactions

2 2023/2024 Non-Compliance with Law on Staff Ethnic Composition
3 2023/2024 Failure to Dispose of Obsolete Assets

4 2023/2024 Failure to Stagger Appointment and Re-appointment of
Members of Board of Governors

Report ofthe Auditor-General on Nkabune Technical Training Institute for the year ended 30 June, 2025
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of Financial Performance for the Year Ended June 2025

on pages 6 to 29 form an integral part ofthe annual FThe

Sams Raiji

Chair n of Board of Governors

Date: I u202s

Sign...

Finance Officer

ICPAK No 22260

Date: l8llll2025

inancial Statements,

;;;-.fi*;g.

Principal

Date: l8l1ll20

Zachary ris Kinya Peninah Ngina Musili

I

ue from Non Exchange

donors and development

Rev

from

from other level of government 6 52,851,503 22,449,193.0
contributions and donations

from Non transactionsT
52,951,503 22,449,193

from transactions
of services- fees from sfudents 7 351,865,710 I18,946,009

Sale 8 754,170 1,134,375
revenue from facilities and

9 4,917,530 L,4gg,g20

10 157,432 2,130,917
Total 410,546,345 146,159,404

Use goods and services 11 165,330,129 81,701,799
Empl costs t2 29,734,596 31,219,966

Expenses 13 5,946,000 3,375,500
and amortization expense t4 26,502,333 20,539,192

and maintenance 15 14,100,176 4,929,279
servlces t6 4,732,339 3,720,694

Provi t7 I 5 3,760,572
Ioss 22

1 654 704 0

269,454,710 149,344,997
for the

Total

Net 141,091,635 -3,196,477
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15.

The

Statement of Financial Position as At June 2025

set out * o"TLl].1. 2E*.0'
zr.t "ryof.';;r"

Sign -0o**
Peninah Ngina Musili

Principal

Samson Raiji

Chairman of Board of Governor Finance Officer

ICPAK No 22260

Date: l8llll2025 Date: tBfiUZ}Zs

2

Assets

Current Assets

Cash and cash 18 13,025,293 4,691,975
Current portion of receivables from
exchange transactions t9 393,650,927 125,352,373

Receivables from non-Exchange
transaction 19 10,654,704 0

Inventories 20 6,159,451 15,675,139
Total current assets 4231499,365
Non-Current Assets

t plant, aud 22 535,676,562 523,005,940
lntangible assets 23 1,729,690 3,025,190
B Assets 2t 285,000 285,000
Total non-current assets 537,405,242 s26.031.130
Total Assets 960,994,609
Liabilities

Current Liabilities

Trade and other payables from exchange
transactions 24

from studentsRefundable 25

19,453,090

1,994,500

19t14862

619,300
Current t7 18,119,253 1,804,237
Total Liabilitles 39,566,943 21.s38.399
Net assets 921,327,765
Represented By:

Reserves 655,315,907 562,724,032
Accumulated 266,011,959 87,763,196
Total liabilities and reserves 921,327,765 650.487.218

Date: l8llll2025
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St tement of changes in Net Asset for the year Ended June 30,zozs

At.
Rel

Sul.

Trar

AtJ
Rer,'

fro

Rer

At

Trar
frorr

fer of depreciation/amorti sation
fund to

At.l 30,2025

trly 1,2023
90,899,633 562.724.032 506.435.752

gam

deficit) for the
15,825,957

received the -3,136,477
of depreciation/amortisation

capital fund to

ined eamings

30th June 87.763.186 562,724,032 650,487,218

1,2024
87,763,196 562,724.032 650,497,219

10,654.704 10 704
deficit for the 141,091,635 141,091.635

26,502,333 -26,502.333 0
0 266,011,959 655,315,907 921,327,765
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17' statement of cash Flows for the year Ended June 30rh, 202s

42,196,799
ofservices- Fees from students 158,761,996 103,372,619

Sale of
754,170 1,134,375

Rental revenue from facilities and 4,917,530 l,4gg,g20
Other income

157,432.00 2,130,917
Total

787 7 108,13

of 29,734,596.2 31,219,966
Use ofgoods and services

Board
68,467,612132,508,195.0

5,946,000.0 3,375,500
Repairs and Maintenance !L,729,597.o 4,511,329
Contracted Services

4,732,339.0 3,720,694

8,527,945
previous year liability

5,023,964
Total

716.2I 700
Net Cash Flows from activities 29 22,237,100
Cash flows from activities
Purchase of property, plant,
assets

equipment and intangible
13,893,792 0

Refundable deposit from customers
4200

Net cash flows used in activities 8,343,309 4200
Cash flows from activities

0
Proceeds from

0
Net cash flows used in activities

0
in cash and cash valentsetN

8,343,309 -16,713,070
Cash and cash atl JULY 2024 4,691,975 21,395,045

andCash cash atasequivalents June3oth 2025 13,025,293 4,681,975.00
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statement of comparison of Budget and Actual Amounts for the year Ended June 30,2025

revenue from hire of facilities and equipment the actual receipt is more than the budget because our
were hired more toward the end ofthe year

5

Tratlbfer from other
nati{f,al govemment
enti{les /capitation

52,851,503 0 52,851,503 42,196,799 10,654,704 80

fees from
of 336,969,940 11,569,497 348,437,337 l5g,76l,gg5 189,675,452 54

Salopf goods- 1,456,550 -656,550 800,000 754,170 45,830 94
Renfll revenue from
facil[ies and
equif,nent

L,643,950 656,550 2,300,500 4,917,530 -2,617,030 214

Oth{ income 495,550 0 495,550 157,432 338,1 lg 68
Totaflhcome 

-
340,464,990 64,420,000 404,994,990 206,797,916 198,097,074

Explrses
0

Use goods and 226,915,992 61,937,000 288,752,992 132,509,195 156,244,697 46

Emfloyees cost 48,270,769 0 48,270,769 29,734,596 18,536,192 62
Boarf expenses 4,967,000 983,000 5,950,000 5,846,000 104,000 98
Reprls and
Mai{lenance

20,000,000 -3,500,000 16,500,000 11,729,597 4,770,403 7l

conuftted services 5,661,240 0 5,661,240 4,732,339 928,902 84
TotrllReccurent
rcxpfaiture

305,714,990 59,420,000 365,134,990 184,550,716 180,594,174

Capftt items 0 0 0
Acqullition of PPE 34,000,000 5,000,000 39,000,000 13,893,792 25,106,208 36
Acqukition of
mtanflitte assets

750,000 0 750,000 0 750,000 0

Totaftxpenses
DevSpment

34,750,000 5,000,000 39,750,000 13,893,792 25,856,209 3s

Tota{pxpenses 340,464,990 64,420,000 404,994,990 198,444,509
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19. Notes to the Financial Statements

1. GENERAL INFORMATION

Nkabune Technical Training Institute is established by and derives its authority and accountability from TVET
Act' The entity is wholly owned by the Government of Kenya and is domiciled in Kenya. The entity,s principal
activity is training.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION
The financial statements have been prepared on a historical cost basis except for the measurement at re-valued
amounts of certain items of property, plant and equipment, marketable securities and financial instruments at
fair value, impaired assets at their estimated recoverable amounts and actuarially determined liabilities at their
present value' The preparation of financial statements in conformity with International public Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also requires management to
exercise judgement in the process of applying the accounting Nkabune Technical Training Institute policies.
The areas involving a higher degree of judgment or complexity, or where assumptions and estimates are
significant to the financial statements, are disclosed in Note.

The financial statements have been prepared and presented in Kenya shillings, which is the functional and
reporting currency of the Nkabune Technical Training rnstitute.

The financial statements have been prepared in accordance with the pFM Act, the state corporations Act, the
TVET Act, and lntemational Public Sector Accounting Standards (IPSAS). The accounting policies adopted
have been consistently applied to all the years presented.

3. Adoption of new and revised standards

l" New and amended standards and interpretations in issue effective in the year ended 30 June 2025.

There are no new and amended standards issued in the financial year.

ir' New and amended standards and interpretations in issue but not yet effective in the year ended 30 June 2025

6



\KABUNE TECHNICAL TRAININING INSTITUTE
{.nn'lal Reports and Financial Statements for the Year ended 30th June 2025

.PSAS

-eases

PSAS 44:
,lon- Current

Iteta for Sale

i)iscontinued

l)perations

'SAS 45

lllant and Equipment

easurement

SAS 47

43

46:SAS

I
I l,u.nu.

7

standard sets out the principles for the recognition, measurement, presentation,
of leases. The objective is to ensure that lessees and lessors provide

in a manner that faithfully represents tlose transactions. This
ves a basis for users of financial statements to assess the effect that leases have on

position, financial performance and cash flows of an Entity
new standard requires entities to recognise, measure and present information on

plicable lst January 2025

use assets and lease liabilities.

Standard requires,

ets that meet the criteria to be classified as held for sale to be measured at the lower
amount and fair value less costs to sell and the depreciation of such assets to

that meet the criteria to be classified as held for sale to be presented separately
statement of financial position and the results of discontinued operations to

separately in the statement of financial performance.

cable 1$tJanuary 2025

standard supersedes IPSAS 17 on Property, plant and Equipment. IpsAS 45
guidance/ new guidance for heritage assets, infrastructure assets

Heritage assets were previously excluded from the scope of IpsAS l7
SAS 45, heritage assets that satisfy the definition of PPE shall be recognised as assets

meet the criteria in the standard. IPSAS 45 has an additional application guidance
nfrastructure assets, implementation guidance and illustrative examples. The standard
larified existing principles e.g. valuation of land over or under the infrastructure

maintenance of assets and distinguishing significant parts of infrastructure assets

plicable I't January 2025

objective of this standard was to improve measurement guidance across IpSAS by
i. Providing further detailed guidance on the implementation of commonly us

measurement bases and the circumstances under which they should be used.
ii. Clarifying transaction costs guidance to enhance consistency across IpSAS.
iii. Amending where appropriate guidance across IPSAS related to measurement

recognition, subsequent measurement and measurement related disclosures.
standard also introduces a public sector specific measurement bases called the

value

pplicable I't January 2025

s standard supersedes IPSAS 9- Revenue from exchange transactions, IpSAS I
onstruction contracts and IPSAS 23 Revenue from non- exchange transactions. Thi

brings all the guidance of accounting for revenue under one standard
bjective of the standard is to establish the principles that an entity shall apply to

Ie l't January 2026

jlitilirt ii i'i:..r,i,i,.i il:tli )it{! itilr}rt, i
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iii Early adoption of standards

Nkabune Technical Training lnstitute did not early-adopt any new or amended standards in year 2025.
4. Summary of Significant Accounting policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair value and
recognized on obtaining conhol ofthe asset (cash, goods, services and property) ifthe transfer is free from
conditions and it is probable that the economic benefits or service potential related to the asset will flow to the
entity and can be measured reliably. Recurrent grants are recognized in the statement of comprehensive

8

toinformation ofusers financial statements theabout nature, amount, timing
of revenue cashand flow from revenueansrng transactions

48 Irt January 2026
objecti ofve standardthe tols theestablish that aprinciples transfer provider
to usefulreport information to users of financial statements about the nafure,

and of anduncertainty cashexpenses flow from transferansmg
ISThis newa standard for c sectorpubli entities togeared provide

thatentities transfers onprovide suchfor transfersaccounting

49 ble I't January 2026

retirement

eligible

o veecti tolsbj theprescribe andaccounting forreporting requrrements the pu
benefit whichplans retirement toprovide sectorpublic employees

The standard setsparticipants. the financial statements that should
a retirementby tbenefi plan

50:

For
valuation

Resources

objective of this Standard is to specify the financial reporting for the exploration
evaluation of mineral resources. The Standard requires:

Limited improvements to existing accounting practices for exploration
evaluation expendifures.
Entities that recognize exploration and evaluation assets to assess such assets
impairment in accordance with this standard and measure any impairment
accordance with IPSAS 26.

pplicable lst January 2027

l.

ll1.

recognized

thatDisclosures and theidentify lnamountsexplain the sentity
statements thefromanslng for andexploration evaluation ofmineral resources

ofusershelp financialthose statements understand the amount, timing
of future cashcertainty flows from any and evaluationexploration ass
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Development/capital grants are recognized in the statement of financial position and realised in the
of comprehensive income over the useful life of the assets that has been acquired using such funds

Revenue from exchange transactions

ering of services

entity recognizes revenue from rendering of services by reference to the stage of completion when the
of the transaction can be estimated reliably. The stage of completion is measured by reference to

bour hours incurred to date as a percentage of total estimated labour hours.

the contract outcome cannot be measured reliably, revenue is recognized only to the extent that the
incurred are recoverable.

of goods

from the sale of goods is recognized when the significant risks and rewards of ownership have been

to the buyer, usually on delivery of the goods and when the amount of revenue can be measured

and it is probable that the economic benefits or service potential associated with the transaction will
to the entity

rncome

income is accrued using the effective yield method. The effective yield discounts estimated future
receipts through the expected life of the financial asset to that asset's net carrying amount. The method

this yield to the principal outstanding to determine interest income each year

income

income arising from operating leases on investment properties is accounted for on a straight-line basis
() the lease terms and included in revenue

9
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SUMMARY oF SIGNIFICANT ACCOUNTING POLICIES (continued)

b) Budget information

The original budget for FY 202412025 was approved by the Board on3l/ol/2024. subsequent revisions or
additional appropriations were made to the approved budget in accordance with specific approvals from the
appropriate authorities' The additional appropriations are added to the original budget by the entity upon
receiving the respective approvals in order to conclude the final budget. Accordingly, the entity recorded some
additional appropriations on the FY 202412025 budget following the Board,s approval on 17/3/2025
The entity's budget is prepared on a different basis to the actual income and expenditure disclosed in the
financial statements' The financial statements are prepared on accrual basis using a classification based on the
nature of expenses in the statement of financial performance, whereas the budget is prepared on a cash basis.
The amounts in the financial statements were recast from the accrual basis to the cash basis and reclassified
by presentation to be on the same basis as the approved budget. A comparison of budget and actual amounts,
prepared on a comparable basis to the approved budget, is then presented in the statement of comparison of
budget and actual amounts.

In addition to the Basis difference, adjustments to amounts in the financial statements are also made for
differences in the formats and classification schemes adopted for the presentation of the financial statements
and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of comparison of
budget and actual amounts and the actuals as per the statement of financial performance has been presented in
the financial statements.

c) Taxes

Current income tax

The entity is exempt from paying taxes

Sales taxl Value Added Tax

Expenses and assets are recognized net ofthe amount ofsares tax, except:

authority, in which case, the sales tax is recognized as part of the cost of acquisition of the asset or as part of
the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as part of
receivables or payables in the statement of financial position.

d) Investment property

l0
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properties are measured initially at cost, including transaction costs. The carrying amount includes
replacement cost of components of an existing investment property at the time that cost is incurred if the
gnition criteria are met and excludes the costs of day-to-day maintenance of an investment property

property acquired through a non-exchange transaction is measured at its fair value at the date of
uisition' Subsequent to initial recognition, investment properties are measured using the cost model and
depreciated.

vestment properties are derecognized either when they have been disposed of or when the investrnent
is permanently withdrawn from use and no future economic benefit or service potential is expected

its disposal' The difference between the net disposal proceeds and the carrying amount of the asset is
in the surplus or deficit in the year of de-recognition.

are made to or from investment property only when there is a change in use.

Property, plant and equipment

property, plant and equipment are stated at cost less accumulated depreciation and impairment losses. Cost
ludes expenditure that is directly attributable to the acquisition of the items. when significant parts of

plant and equipment are required to be replaced at intervals, the entity recognizes such parts as

assets with specific useful lives and depreciates them accordingly. Likewise, when a major
is performed, its cost is recognized in the carrying amount of the plant and equipment as a
if the recognition criteria are satisfied. All other repair and maintenance costs are recognized in

or deficit as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal
the asset is initially measured at its fair value.

depreciation for the property plant and equipment is done using the following rates
0%

ldings 2%

vehicle 10-16.67 %

and fittings 12.5 %

30%

and equipment l2.5yo

assets 25oZ

l1
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY oF SIGNIFICANT ACCOUNTING polrcrEs (continued)
f) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to ownership of the
leased item to the Entity. Assets held under a finance lease are capitalized at the commencement of the lease
at the fair value of the leased property or, if lower, at the present value of the future minimum lease payments.
The Entity also recognizes the associated lease liability at the inception of the lease. The liability recognized
is measured as the present value of the future minimum lease payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges and reduction of
the lease liability so as to achieve a constant rate of interest on the remaining balance of the liability. Finance
charges are recognized as finance costs in surplus or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. However, if there is no
reasonable certainty that the Entity will obtain ownership of the asset by the end of the lease term, the asset is
depreciated over the shorter of the estimated useful life of the asset and the lease term.
operating leases are leases that do not transfer substantially all the risks and benefits incidental to ownership
of the leased item to the Entity. operating lease payments are recognized as an operating expense in surplus
or deficit on a straight-line basis over the lease term.

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets acquired in
a non-exchange transaction is their fair value at the date of the exchange. Following initial recognition,
intangible assets are carried at cost less any accumulated amortization and accumulated impairment losses.
Internally generated intangible assets, excluding capitalized development costs, are not capitalized and
expenditure is reflected in surplus or deficit in the year in which the expenditure is incurred. The useful life of
the intangible assets is assessed as either finite or indefinite

l2
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Research and development costs

Entity expenses research costs as incurred. Development costs on an individual project are recognized as
assets when the Entity can demonstrate:

The technical feasibility of completing the asset so that the asset will be available for use or sale
Its intention to complete and its ability to use or selr the asset

How the asset will generate future economic benefits or service potential
The availability of resources to complete the asset

The ability to measure reliably the expenditure during deveropment.

initial recognition of an asset, the asset is carried at cost less any accumulated amortization and
impairment losses. Amortization of the asset begins when development is complete and the asset

available for use' It is amortized over the year of expected future benefit. During the year of development,
asset is tested for impairment annually with any impairment losses recognized immediately in surplus or

Financial instruments

4l addresses the classification, measurement and de-recognition of financial assets and financial
, introduces new rules for hedge accounting and a new impairment model for financial assets. The

does not have any hedge relationships and therefore the new hedge accounting rules have no impact on
rl Company's financial statements. A financial instrument is any contract that gives rise to a financial asset

one entity and a financial liability or equity instrument of another entity. At initial recognition, the entity
a financial asset or financial liability at its fair value plus or minus, in the case of a financial asset or
liability not at fair value through surplus or deficit, transaction costs that are directly attributable to

acquisition or issue of the financial asset or financial liability

l3
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting policies (Continued)
Financial assets

Classification

The entity classifies its financial assets as subsequently measured at amortised cost, fair value through net
assets/ equity or fair value through surplus and deficit on the basis of both the entity,s management model for
financial assets and the contractual cash flow characteristics of the financial asset. A financial asset is
measured at amortized cost when the financial asset is held within a management model whose objective is to
hold financial assets in order to collect contractual cash flows and the contractual terms of the financial asset
give rise on specified dates to cash flows that are solely payments of principal and interest on the principal
outstanding' A financial asset is measured at fair value through net assets/ equity if it is held within the
management model whose objective is achieved by both collecting contractual cash flows and selling financial
assets and the contractual terms of the financial asset give rise on specified dates to cash flows that are solely
payments of principal and interest on the principal amount outstanding. A financial asset shall be measured at
fair value through surplus or deficit unless it is measured at amortized cost or fair value through net assets/
equity unless an entity has made irrevocable election at initial recognition for particular investments in equity
instruments.

Subsequent measurement

Based on the business model and the cash flow characteristics, the entity classifies its financial
assets into amortized cost or fair value categories for financial instruments. Movements in fair value are
presented in either surplus or deficit or through net assets/ equity subject to certain criteria being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows represent solely
payments of principal and interest, and that are not designated at fair value through surplus or deficit, are
measured at amortized cost' A gain or loss on an instrument that is subsequently measured at amortized cost
and is not part of a hedging relationship is recognized in profit or loss when the asset is de-recognized or
impaired' Interest income from these financial assets is included in finance income using the effective interest
rate method.

t4



,I

n

li

d

TECHNICAL TRAININING INSTITUTE
Reports and Financial statements for the year ended 30th June 2025

value through net assets/ equity

assets that are held for collection of contractual cash flows and for selling the financial assets, where
assets' cash flows represent solely payments of principal and interest, are measured at fair value through
assets/ equity' Movements in the carrying amount are taken through net assets, except for the recognition

tmpairment gains or losses, interest revenue and foreign exchange gains and losses which are recognized in
Interest income from these financial assets is included in finance income using the effective

rate method

value through surplus or deficit

inancial assets that do not meet the criteria for amortized cost or fair value through net assets/ equity are
at fair value through surplus or deficit. A business model where the entity manages financial assets

the objective of realizing cash flows through solely the sale of the assets would result in a fair value
surplus or deficit model.

e and other receivables

and other receivables are recognized at fair values less allowances for any uncollectible amounts. Trade
other receivables are assessed for impairment on a continuing basis. An estimate is made of doubtful
vables based on a review of all outstanding amounts at the year end.

entity assesses, on a forward-looking basis, the expected credit loss ('ECL,) associated with its financial
carried at amortized cost and fair value through net assets/equity. The entity recognizes a loss allowance

such losses at each reporting date. critical estimates and significant judgments made by management in
the expected credit loss (ECL) are set out in Note xx.
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tr.inancial liabilities

Classification

The entity classifies its liabilities as subsequently measured at amortized cost except for financial liabilities
measured through profit or loss

j) Inventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received through non-
exchange transactions (for no cost or for a nominal cost), the cost of the inventory is its fair value at the date
of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for, as follows:

manufacturing overheads based on the normal operating capacity, but excluding borrowing costs.
After initial recognition, inventory is measured at the lower of cost and net realizable value. However, to the
extent that a class of inventory is distributed or deployed at no charge or for a nominal charge, that class of
inventory is measured at the lower of cost and current replacement cost.
Inventories (Continued)

Net realizable value is the estimated selling price in the ordinary course of operations, less the estimated costs
of completion and the estimated costs necessary to make the sale, exchange, or distribution. Inventories are
recognized as an expense when deployed for utilization or consumption in the ordinary course of operations
of the Entity.

k) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive) as a result of a past
event' it is probable that an outflow of resources ernbodying economic benefits or service potential will be
required to settle the obligation and a reliable estimate can be made of the amount of the obligation. where
the Entity expects some or all of a provision to be reimbursed, for example, under an insurance contract, the
reimbursement is recognized as a separate asset only when the reimbursement is virfually certain. The expense
relating to any provision is presented in the statement of financial performance net of any reimbursement.
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liabilities

Entity does not recognize a contingent liability but discloses details of any contingencies in the notes to
financial statements, unless the possibility of an outflow of resources embodying economic benefits or

potential is remote

assets

Entity does not recognize a contingent asset but discloses details of a possible asset whose existence is
on the occulTence or non-occurrence of one or more uncertain future events not wholly within the

I of the Entity in the notes to the financial statements. Contingent assets are assessed continually to
that developments are appropriately reflected in the financial statements. If it has become virtually
that an inflow of economic benefits or service potential will arise and the asset's value can be measured

the asset and the related revenue are recognized in the financial statements of the period in which the
occurs

Social Benefits

benefits are cash transfers provided to i) specific individuals and / or households that meet the eligibility
ii) mitigate the effects of social risks and iii) Address the need of society as a whole. The entity

gnises a social benefit as an expense for the social benefit scheme at the same time that it recognises a
The liability for the social benefit scheme is measured at the best estimate of the cost (the social

payments) that the entity will incur in fulfilling the present obligations represented by the liability

"r

n

n Nature and purpose ofreserves

Nkabune Technical Training lnstitute creates and maintains reseryes in terms of specific requirements.

in accounting policies and estimates

TI Entity recognizes the effects of changes in accounting policy retrospectively. The effects of changes in
policy are applied prospectively if retrospective application is impractical.

(j
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o) Employee benefits

Retirement benefit plans

The Nkabune Technical Training Institute provides retirement benefits for its employees and directors.
Defined contribution plans are post-employment benefit plans under which an entity pays fixed contributions
into a separate entity (a fund) and will have no legal or constructive obligation to pay further contributions if
the fund does not hold sufficient assets to pay all employee benefits relating to employee service in the cunent
and prior periods' The contributions to fund obligations for the payment of retirement benefits are charged
against income in the year in which they become payable. Defined benefit plans are post-employment benefit
plans other than defined-contribution plans. The defined benefit funds are actuarially valued hi-annually on
the projected unit credit method basis. Deficits identified are recovered through lump sum payments or
increased future contributions on proportional basis to all participating employers. The contributions and lump
sum payments reduce the post-employment benefit obligation.

p) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the date of the
transaction' Trade creditors or debtors denominated in foreign currency are reported at the statement of
financial position reporting date by applying the exchange rate on that date. Exchange differences arising from
the settlement of creditors, or from the reporting of creditors at rates different from those at which they were
initially recorded during the period, are recognized as income or expenses in the period in which they arise.
q) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and equipment.
such borrowing costs are capitalized over the period during which the asset is being acquired or constructed
and borrowings have been incurred. Capitalizationceases when construction of the asset is complete. Further
borrowing costs are charged to the statement of financial performance.

r) Related parties

l8
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Entity regards a related party as a person or an entity with the ability to exert control individually or
ointly, or to exercise significant influence over the Entity, or vice versa. Members of key management are

as related parties and comprise the directors, the Principal and senior managers.
Service concession arrangements

fhe Entity analyses all aspects of service concession arrangements that it enters into in determining the
ppropriate accounting treatment and disclosure requirements. In particular, where a private party contributes

asset to the anangement, the Entity recognizes that asset when, and only when, it controls or regulates the
The operator must provide together with the asset, to whom it must provide them, and at what price

the case of assets other than 'whole-of-life' assets, it controls, through ownership, beneficial entitlement or
se - any significant residual interest in the asset at the end of the arrangement. Any assets so recognized

measured at their fair value. To the extent that an asset has been recognized, the Entity also recognizes a

liability, adjusted by a cash consideration paid or received.

Cash and cash equivalents

h and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call and highly
investments with an original maturity of three months or less, which are readily convertible to known

of cash and are subject to insignificant risk of changes in value. Bank account balances include
held at the Central Bank of Kenya and at various commercial banks at the end of the financial year.

the purposes of these financial statements, cash and cash equivalents also include short term cash imprests
advances to authorised public officers and/or institutions which were not surrendered or accounted for at

end ofthe financial year.

ll Comparative figures

\\ here necessary comparative figures for the previous financial year have been amended or reconfigured to
c( to the required changes in presentation.

v) ubsequent events

TI have been no events subsequent to the financial year end with a significant impact on the financial
for the year ended June 30, 2025

.t
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5' significant Judgments and sources of Estimation uncertainty

The preparation of the Entity's financial statements in conformity with IpsAS requires management to make
judgments' estimates and assumptions that affect the reported amounts of revenues, expenses, assets and
liabilities' and the disclosure of contingent liabilities, at the end of the reporting period. However, uncertainty
about these assumptions and estimates could result in outcomes that require a material adjustment to the
carrying amount of the asset or liability affected in future periods.

Estimates and assumptions.

The key assumptions conceming the future and other key sources of estimation uncertainty at the reporting
date' that have a significant risk of causing a material adjustment to the carrying amounts of assets and
liabilities within the next financial year, are described below. The Entity based its assumptions and estimates
on parameters available when the consolidated financial statements were prepared. However, existing
circumstances and assumptions about fufure developments may change due to market changes or
circumstances arising beyond the control of the Entity. such changes are reflected in the assumptions when
they occur. IPSAS 1.140

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform potential
future use and value from disposal:

I Availability of funding to replace the asset.

Provisions

Provisions were raised and management determined an estimate based on the information available.
Additional disclosure of these estimates of provisions is included in Notes.

20
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are measured at the management's best estimate of the expenditure required to settle the obligation
the reporting date and are discounted to present value where the effect is material.

Transfers from other National Government entities

RENDERING OF SERVICES

(:

R

S

A

Unconditional grants
Capitation 52,196,799 22,449,193.00

0 0
grants 0 0

Other grants 0 0
52,196,799 22,449,193.00

0 0

0 0
block grant 0 0

0 0
facilities 0 0

organizational grauts 0 0

bsidies
government grants and

52,196,799 22,449,193.00

lrsonal Emoluments 55,667,401 17,667.885
Water and 17,053,630 4,885.461

Maintenance and
14,179,936 4.ts3.417
19,212,412 4,597.459
7,n0,097 1,240.920
1,28A,975 2,486.6s0

Travel and l6,gg2,0lg 4,249.241
276,900 753,038
554,400 1,608,700

Welfare 1,639,350 736,062
1,417,050 4,114,150

fee 5,103,500 5 135
1,994,500

fee 2,071,650 127.s00
ID Card 2,179,639 124,650

fees 173,500

.! \,4 : .l': a I

'1;r;1. 1111f1,s, lll'' ,lrtrt: i;l:r, ilt{tl::oi {ll' ,l,ir,rll

,{l}1,I

'!r',r 9r ilr' : r' )^r

t! i..,
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8. SALE OF GOODS

9. HIRE OF FACILITIES AND EQUIPMENT

10. OTHER INCOME

Practical Materials 28 0009 IExamination Fee 3l I 127 17 120Student Arrears 8
PTA I IMeals 1l ll I

1

CHARGES I
Uniform. 750 s37

Exams I
Tveta fees 13s 700 287Admission Fees

and Trainee Id 50
tuition fees

29125,102,515
t7

Total of services 3sl 710 11

Sale of Farm Produce 10,510 163,559
Cafeteria Sales 743,660 970,916

754,170 1,134.375

Hire of Facilities 2,791,290 861,530
StaffHouse Rent 2,079,740 603,490
Guest house 56,500 33900
Total 4,917,530 lr4gg,g20

Library fines
4,600.0 905.0

Services
24,552.0 .0

Computer
39,600.0 0

Student meal card replacement 3,100.0 150.0

12 0
Graduation.

0.0 '1,747,700.0

22



TECHNICAL TRAININING INSTITUTE
ual Reports and Financial statements for the year ended 30th June 2025

USE OF GOODS AND SERVICES

12. MPLOYEE COSTS

10.0

I

5
unit

22,850.0 930.0
065.00 1',i 00ofT 14,000.00 0

other income 157 0 2,130,917

uition (SES) Expenses 20,535,512 5
rcalTransport & Travel 5,680.250 5 67t
dministration Expens es 19,224,912 355 717

I
(

ectricity Water and
)nservancy 3.949.829 735

It edical Expense 611.911 l64I :livity Expense 9,913.316 9l 1I lerneVICT Expense 1,335.310 78I 5
s udent Council 1,253,405
I :amination 28,232.760 9 1
tt rder expenses 0
! re of Facility 30.000
F rn 1,073.025 750I
s rdent Meals 19,930,523 I I 9
C ' Production UniV Uniforms 1,275,265 I 129

urance Expense 1,220,105 I
rduation 0 2 35

Ilt & oil es 6.186.718 837
PI materials 33.290.728
FI Practical Materials 0
H stel expense 2,glg,g00 3
FI
U

ld & Beverage Production
it 8,195,560 2 8761

bl k charges 56,700 47 89
AI achment Expense 654,500 I
M ru Hotel lease/rent 760.000 399
Pr
Er

Unit Training
1,000

T( 165,330,129 8l 701 798
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13. Board expenses

14. DEPRECIATION AIID AMORTIZATION

15. REPAIR MAINTENATICE AND IMPROVEMENT

Salaries and wages 29,593,049

141,537 I 1 I 6,
Casual

l9 l0
costs 29,734,596 311219,966

Boar meeting allowances 5,316,000 75 500
Chairman's Honoraria 530,000
Total director emoluments 5rg46,0oo 3,375,500

Property, plant and equipment 25,205,921 19,34L,672

lntangible assets 1,296,512 1,296,510
Total depreciation and
amortization 261502,333 20,639,192

lfqperty 9,096,455 79
and 775,639 0

Vehicles 1,675,000 0
Furniture and l33,gg0 0

and accessories 602,274 0
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)ther 2,816,929 0
lotal repairs and maintenance 14,100,176 4,929,279

ecurity, cleaning and sanitary bin emptying 4,732,339 3,720,684
contracted services 4r732rl3g 31720,694

alance at the beginning of the year 1,804,237 1,154,237
I lditional provision during the year 650,000 650,000

I for bad debt
I at the of the 3,760.572
6 3% of debtors 11,904,444 3,760,572
1 ditional during the year

t lal provisions 18,119.253 5,564,809

nent Account 13,025.283.0 4,681.975.0
rers specify 0.0 0.0
tal cash and cash equivalents 13,025.283.0 4,681,975.0

) Currentaccount

)ooperative Bank Main Acc 01t290220r7100 1,424,677.00 302,270
)o-operative Bank Instant Acc. 0l 100022017100 8.584.583.00 3,204,935

a
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CONTRACTED SERVICES

I Provision

A) CASH AND CASH EQUMLENTS

DETAILED ANALYSIS OF CASH AND CASH EQUIVALENTS
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19 RECEIVABLES FROM EXCIIANGE TRANSACTIONS

19.1 RECIEVABLES FROM NON EXCHAI\GE TRANSACTIONS

20 II{VENTORIES

KCB Production Unit Acc.
17.00 386,045Kenya Commercial bank

11r7245t36
13

141,559
National Bank 01242039t78000 370,502c) cash in hand

197 1 276,665
Grand total

13,025,293.00 4,681,975.00

Current receivables

Student debtors 392,574,946.96 125,194,373.00
Rent debtors 1,135,990.00 84,000.00
Total current
receivables 393,650,925.96 125,269,373.00

S/NO

Amount expected
03Actualamount received

1 799Recelvables
1

Health unit 65,195.00 53,976
454,043.00 375,540

Automotive 230,497.00 1,119,551
Library 2,776,292.00 7,147,394
Electical 1,967,420.00 629,590
Fashion design 585,315.00 l,l7g,5g0
Food beverage 18,541.00 2,934,117
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. BIOLOGICAL ASSETS

22,005.00 395,850

1,077,941

15,469.00 359,290

'roduction unit 23,695.00 405,520
lotal inventories at the lower
rf cost and net realizable
'alue

6,158,451.00 15,675,239

)airy cows 285,000 285,000

'otal 285,000 285,000
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22. PROPERTY , PLAIIT AND EQUIPMENT

Depreciation Rate 2%

429,564,923
12.50o/o

7,671,751 609379,161

70-16.67yo

26,554,704
30Yo

12,927,720

12.50%

72,760,163
Additions

Adjustn:ents 5,222,431
5,222A31Revaluation

At 306 June 2024 60,000,000 434,7873,54 26,554,704 7,671,751 12,927,720 72,760,763 614,601,592Additions 7,958,992 941,900 259,000 1,490,000 3,244,000 13,993,792Disposals

Adjustrnents

Revaluation loss (10,654,704)
At 30th June 2025 60,000,000 442,746,146 15,900,000 9,613,651 13,086,720 74250,163 3,244,000 617,940,690Depreciation And
Impairment
At I July 2024 27,647,304 2,743,299 6,763,409 16,560287 53,714,297Depreciation 8,854,923 2,066,905 1,076,706 3,926,016 9,281,270 25205,821
Disposals

Impairment

At 30 June 2025 36,502,227 2,066,905 3,820,004 10,699,424 25,841,557 781920,119

Net Book Values

As at 30th Jtne2024 60,000,000 399,262367 6,011,267 4312396 4,245,019 49,174,992
As at 30th June2025 60,000,000 406,243,919 I3,833,095 4,793,647 2,397,296 48,409,606

528,228371

535,676,562

28



TECIINICAL TRAININING INSTITUTE
Reports and Financial statements for the year ended 306 June 2025

TO THE FINANCIAL STATEMENTS (Continued)

INTANGIBLE ASSETS-SOFTWARE

TRADE PAYABLES

DEPOSITS FROM CUSTOMERS

rt beginning of the year 6,390,000 6,3go,ooo
y!{itions during the year 0
rt erd of the year 6,380,000 6,380,000
.dditions-intemal development

.t end of the year 6,380,000 6,380,000
mortization and impairment
t beginning of the year 3,354,810 2,058,300
mortization during the year 1,296,510 L,296,510

/ t end of the year 4,651,320 3,354,910
I rpairment loss during the year 0 0
/ t end of the year 4,651,320 3,354,910
I BV 1.729.690 3,025,190

rde and Other Payables 19,453,090 19,1L4,962
tal Trade and Other
yables 19,453,090 19,114,962

YEAR ENDED JUNE 30 2025 YEAR ENDED JUNE 302024D rcription
Kshs IGhs

CI rtion 1,994,500 619,300
T( lal Deposits 1,994,500 619,300
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26. EVENTS AFTER THE REPORTING YEAR
There were no material adjusting and non- adjusting events after the reporting year.

27. ULTIMATE AND HOLDING ENTITY
The entity is a Semi- Autonomous Government Agency under the Ministry of education. Its ultimate parent

is the Government of Kenya.

28. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs)

29. Cash generated from operations.

Qurplus for the year before tax 141,091,635
Depreciation 25,205,921
Non-Cash grants received

Contributed assets

Impairment 1,296,512
Revaluation loss 10,654,704
Contribution to provisions 12,554,4M
Contribution to impairment allowance

Finance lncome

Finance Cost

Working Capital Adjustments

Increase in Inventory 9,616,699

Increase in Receivables 279,037,373

Increase in Deferred lncome

Increase in Payables 338,228
Increase in Payments received in advance

Net Cash Flow from Operating Activities 22,237,100
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29 Appendix II: Inter-Entity Transfers

above amounts have been communicated to and reconciled with the parent Ministry

Officer Head of Accounting Unit

NTTI

M
"-/------- sig"--grr*;'b

I
!

[oE-State deparfrnent for TVET-
holarship

23109t2024 Recurrent 2,452,399

oE-State department for TVET-
holarship

23109/2024 Recurrent 1,673,006

oE-State department for TVET-
holarship

23/09/2024 Recurrent 215,005

ll

!
i

_!
It

I
oE-State deparfrnent for TVET-
holarship

23/09t2024 Recurrent 3,104,132

h
sr

cE-State deparknent for TVET-
rolarship

24109t2024 Recurrent 4,810,732

h
c

cE-State departrnent for TVET-
,pitation

26109t2024 Recurrent 3,549,000

I\,

c
lE-State department for TVET-
pitation

23109t2024 Recurrent 5,580,100

It
C

lE-State department for TVET-
pitation

181021202s Recurrent 20,812,425

T )TAL 42,197,373

r,ltir t'

l!ril

', tril , ii:i! l.

if itl: tll!ltl
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