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FUN DAMENTAL STATEMENTS

Vision
A dynamic epicentre of excellence in training and research for service to humanity.

Mission
To generate. advance and disseminate knowledge through training. research, and innovation for

the development of humanity.

Philosophy
Enhancing human capacity for societal development.

Core Values
lntegrity,

lnnovativeness,
Professionalism,

Teamwork
Customer focus
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UNIVERSITY INFORMATION AND MANAGEMENT

(a) Background information

(i) Establishment
The University of Embu (UoEm) was established as Embu University College, a constituent college
of the University of Nairobi. vide Legal Notice No. 65 of 17th June, 2011. The College was elevated
to its current Llniversity status on 7th October, 2016, when it was awarded its Charter by the
President of the Republic of Kenya, His Excellency, Uhuru Kenyatta.

(ii) Commencement of operations
The University College did not start operations immediately after establishment. because at that
time, budget for the financial year (FY) 2011/2012 had already been approved. and the College

had not been allocated funds in that budget. Operations commenced, in the FY 2012/2013.

(iii) Student population
The first group of students was admitted in April. 2013 through Joint Admission Board. The

pioneer group had about 120 students. Student population has grown over time. rising to over

9000 students in the 2021!20?2 financial year. This remarkable growth in nurnbers is attributed
mainly to: quality student services, introduction of new academic and aggressive marketing of the

University.

(b) Mandate of University of Embu
The Mandate of University of Embu, as contained in the Legal Notice No. 65 of the year 2011,
includes:

i. To provide directly. or in collaboration with other institutions of higher learning. facilities
for university education, the integration of teaching, research and skill to the life, work and
welfare of citizens of Kenya.

ii. To participate in discovery. transmission, and preservation and enhancement of
knowledge an.J to;timirlate the inte!lectual participation of <tudents in the cconornic.
social, cultural, scientific and technological development of Kenya.

iii. To provide and advance university education and training to appropriately qualified
candidates, leading to conferment of degrees and award of diplomas and certificates and
such other qualifications as Council and the Senate shall from time to time determine and
in so doing contribute to manpower needs,

iv. To conduct examinations for such academic awards as may be provided in the statutes
pertaining to the University,

v. To examine and make proposals for new faculties, schools, institutes, departments.
resource and research centres, study courses and subjects of study.

c) University Management Board
University of Embu is run on day to day basis by the Management Board. which is headed by the
Vice-Chancellor. The Management Board comprises of the Vice-Chancellor, two Deputy Vice-
Chancellor, three Registrars, Head of Finance. Head of Human Resources and the Legal Officer.
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ANNUAL REPORT AND FINANCIAL 5TATEMENTS FOR THE YEAR ENDED 3OTH.JONE,2O2;

d) Fiduciary Management
The management personnel who held office during the financial year ended 3O'h June. 2021 ar,

Designation
l) Vice-Chancellor
2) Deputy Vice-Chancellor (Planning. Adm. & Finance)
3) Depr.rty Vice-Chancellor (ARE)

4) Registrar (Vice-Chancellor's Office)
5) Registrar (Planning. Adm. & Finance)
6) Registrar (Academic Research & Extension)
7) Head of Finance
8) Head of Human Resources
9) Head of Procurement
10) Legal Officer

Name

Prof. Daniel Mugendi Njiru
Prof. Eucharia Unoma Kenya
Prof. Kotut Kiplagat
Ms. Margaret Otolo
Prof. Paul Nthakanio
Prof. Jackson Wachira
Mr. Lawrence Kamonjo
Ms. Gladys Atambo
Dr. Purity Chege
Ms. Anne W. Ndegwa

e) Fiduciary oversight arrangements

(i) Parliamentary Public Accounts Committee
The Committee oversights the expenditure of public funds by Ministries, State Departments and
Corporations. Commissions and: lndependent Offices, to ensure value for money in spending,
and adherence to the Government Financial Regulations and Procedures. The Committee executes
its mandate on the basis of annual and special audit reports, that are prepared by the Office of
the Auditor Ceneral. University of Embu being a public entity is oversighted, by having its
Financial Statements examined and discussed by the Committee to determine whether the affairs
of the University are managed with sound financial principles and prudent practices.

(ii) Audit, Risk and Compliance Committee of the University Council
The University has Audit. Risk and Compliance Committee of the University Council. The

Committee plays an oversight role in the University operations by independently reviewing

iir-rencial and :lc:-r-fir:n,:i-! crperations oi':i,.e.U:.iuersit1,. arrd reports to the University Counci!'urr

quarterly basis. The Committee executes its mandate on the basis of regular audits conducted b

the lnternal Auditor. On quarterly basis, the lnternal Auditor tables a report to the Committee,

giving in details the findings for audits conducted, recommendations made, and the actions taken

by the Management to address risks that were identified during audits.

(iii) Finance, Resource Mobilization and General Purposes Committee
This the Committee of the University Council that provides financial analysis. advice and:

oversight of the University's budget. The mandate of the Committee as provided in its Charter,

includes:

i) To review, evaluate and recominend to Council for approval, the operating and financial
results and to ensure effective, accurate, timely and transparent disclosure of pertinent:

ii) To mobilize resources to ensure availability. systematic allocation and application of the
resources for the development and sustainability of the University:

iii) To review, evaluate and recommend for approval by Council major resource allocation
and capital investments by the University as may be found appropriate from time to time:
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iv) To review on a quarterly basis, the attainment of targets and objectives set out in the
v) To review and recommend for approval by the Council rules and procedures for control

of expenditure and administration of financial matters: and
vi) To review. evaluate and recommend for approval by the Council procurement plans and

expenditure: and disposal plans.

(iv) Ethics and Anti-Corruption Commission
The Commission is mandated to spearhead the fight against corruption, and promote sound

ethical standards and practices in Kenya. ln execution of the mandate, the Commission oversights

the University systems to ensure that they are effective in preventing corruption and unethical

practices in the University.

f) University Headquarters
University of Embu
Meru-Nairobi Highway
P. O. Box 6-601O0
Embu, Kenya

g) University of Embu contacts
P.O. Box 6-60lC0lirrrbi: Kenya
Email : vc@embuni.ac. kelinfo@embuni.ac. ke

Website: www.embuni.ac. ke

Tel: +25420244 4136/+254727933950/ +254788199505

h) Bankers
i. Absa Bank of Kenya Limited
ii. KCB Bank Kenya Limited
iii. Equity Bank Limited
iv. Cooperative Bank of Kenya Limited
v. National Bank of Kenya Limited

Embu
Embu
Embu
Embu
Embu

Branch
Branch
Branch
Branch
Branch

i) lndependent Auditors
The University being a public entity is audited by the Auditor Lrerreral. The office of the Auditor
Ceneral is an independent office whose roles and responsibilities are defined under the

Constitution of Kenya. The postal address and the physical location of the Office of the Auditor
General is as follows:

The Auditor General
Anniversary Towers. University Way
P.O. Box 30084. CPO 00100
Nairobi, Kenya.

j) Principal Legal Adviser
The Attorney General
State Law Office, Harambee Avenue
P.O. Box 40112. City Square 00200
Nairobi, Kenya.
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UNIVERSITY COUNCIL
During the year under review, the University Council comprised of nine members including th.
Vice-Chancellor. who is the Chief Executive Officer. Summaries of their profiles are given below.

Dr. Kennedy Okong'o - Council
Chairperson

Date of Birth: l5th April, 1982

Holds a PhD in lnformation Systems. University of Cape

Town, MSc in ICT Policy and a BSc in Geomatic Engineering

and Geo lnformation Systems, JKUAT. He also holds an MBA
in lnformation Systems, University of Nairobi and a Master of
Arts in Diplomary, Moi University. Previously, he served as a

member of Council for Embu University College and South

Eastern Kenya University. Dr. Okong'o is Policy Lead, Digital

lmpact at the United Nations Foundation.

I

Mr. James Muchiri Ndung'u -

Representative of the Principal
Secretary, Ministry of Ed. - State
Department for University Ed. &
Research

\,/

Mr. Samuel Kiiru
Representative of the Cabinet
Secretary, National Treasury and
Planning

Date of Birth: 1973

Holds a master degree in Education Planning. and a Bachelor

Degree in Educatibii:

Has wide experience in the education management.

Date of Birth: October 20.1969

Holds a Master of Arts in Economics. from Carleton

University. Canada and a Bachelor of Arts in Economics from
University of Nairobi. He is currently serving as the Director
of Planning and Head of Budget Policy. at The National
Treasury. Has a wealth of experience in poliry review. fiscal

analysis, Macro level planning, program and performance

budgeting, project appraisal, monitoring and evaluation and

is a trainer on programme and performance budgeting.
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CPA Felix Nthenge Kilonzi

Chairperson Finance, Resource
Mobilization and General Purposes
Committee

Date of Birth: l0'h October,1977

Holds a Master degree in Tax and Customs Administration
from Moi University. Master of Business Administration in

Corporate Management and a Bachelor of Commerce degree

in Finance both from KCA University. He is currently pursuing

a Ph.D in accounting at Moi University, Eldoret. ln addition,
he is a Certified Public Accountant and a Certified Public

Secretary. Mr. Felix Kilonzi is a member of lnstitute of Certified
Public Accountants of Kenya (ICPAK) and member of Kenya

lnstitute of Management (MKIM), He has a wealth of
experience in accountancy and financial management since

2OO1. He is currently a consultant at IMA Associates, Certified
Public Accountants and also serves as an Academic Supervisor

at the Kenya School of Revenue Administration (KESRA).

Ms. Lilian Njeri Munene
Chairperson - Human Resource

Dwelopment and Academic Affairs

Committee

Date of Birth: 9th March, l97B

She holds a Master of Science in lnternational Management

from Oxford Brookes University. England and a Bachelor of
Sciences (t lons) in Business lnformation Syrtemr from Nurth
London University. England. Lilian is an international
management professional with proven linkages skills and

understanding of the research and innovation financing
landscape. She has a wealth of experience in governance since

2OO5. Lilian is currently serving as an Executive Director at
Ayenit Alolom Africa

Ms. lGren Basiye ltela

Chairperson - Audit, Risk and
Compliance Committee

"&?,..

Date of birth: lTth November.1978

She holds a Joint Master of Environmental Science, Policy and
Management degree from Lund University (Sr.,reden).

University of Manchester (UK), Central European University
(Hungary) and University of the Aegean (6reece) and a

Bachelor of Environment Science degree from Kenyatta
University.

Currently at Safaricom, Karen leads the Sustainability agenda
for the company. Karen is passionate about the interplay
between People. Purpose and Profit. She has a wealth of
experience in Environmental Management Systems and
Policies.

ANNuAL REpoRr AND FtNA-.'XHf#ilr"^,?lrBl'r'ottEAR ENDED 3orH ruNE, 2022
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Date of Birth: 2"d May, 1969

He holds a Master degree in Business Administration, Strategic

Management, a Bachelor degree in Business Administration
(Accounting). both from the United States lnternational

University (USIU), and a Global Diploma in Engagement and

Productivity Coaching from CDI-Africa Coaching 6roup
Limited. ln addition. he is a member of the lnstitute of
Certified Public Accountants of Kenya

He is currently serving as the Group Chief Risk Officer. Co-

operative Bank of Kenya Limited.

Date of Birth: 4th September 1962

Holds a Master of Science Degree in Development Finance from

Reading University. United Kingdom and a Bachelor of
Commerce Degree in Business Administration from the University

of Nairobi. She is currently pursuing a Doctorate Degree in
Development.Studies. She is a financial sector expert with over
20 years experience. Agnes has been awarded the head of state

commendation (HSC) by the President of the Republic of Kenya

in recognition of her outstanding contribution in financing of
SMEs through her work in the Finance industry and public sector

board roles. 5he is currently serving as a General Manager,

Corporate and Public sector banking. Equity C,roup.

Date of Birth: Bth September l95l

Holds a PhD in Agroforestry from University of Florida.
6ainesville. Florida, USA;
ln addition, he has a Master of Science Degree in Crop Science

from the Universitv pf Nairobi; and Bachelor of Science (BSc)

Degree in Forestry from Moi University.

Has vast experience spanning over 3O years in Administration,
Academic & Research in Universities. and Research lnstitutions.

CPA James Njeru lGburu - Member

Ms. Agnes Wanjuki Ndwiga, HSC,
CDFA - Member

Prof. DanielMugendi
Vice-Chancellor and Secretary to the
Council.
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UN IVERSITY MANAGEMENT BOARD

The following are the members who served in the University Management Board during the year
under review:

Prof. Daniel Mugendi

Vice-Chancellor

Holds a PhD in Agroforestry from University of Florida.
6ainesville. Florida. USA:
ln addition, he has a Master of Science Degree in Crop Science

from the University of Nairobi; and Bachelor of Science (BSc)

Degree in Forestry from Moi University.

Prof. Eucharia U. Kenya

Deputy Vice-Chancellor (Planning Administration & Finance)

Holds a PhD in Applied Entomology from River's State
University of Science & Technology, Nigeria. In addition she

has a Master Degree in Medical Parasitology and a Bachelor
of Science in Zoology from University of Nigeria.

Prof. Kiplagat Kotut

Deputy Vice-Chancellor (Academic Research & Extension)

Holds a PhD in Phytoplankton Ecology. a Master of Science

Degree in Plant Ecology. and a Bachelor of Education (Science)

Ms. Margaret Otolo

Registrar, Office of the Vice-Chancellor

Holds a Master of Business Administration Degree and B.Ed
(Arts) Degree from K.enyatta University. Presently pursing
Doctorate studies in Entrepreneurship.

a
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Registrar, Academic Research & Extension

Holds a PhD in Chemistry, a Master of Science Degree in
Chemistry and Bachelor of Education (Science) Degree. all
from Kenyatta University.

Registrar, Planning, Administration and Finance

Holds a PhD in 6enetics and Plant Breeding from Zhejiang
University, China. ln addition. he holds a Master of Science

Degree in Cenetics and Plant breeding, and a Bachelors Degree
in Agronomy from Zhejiang Agricultural University.

Prof. Jackson Wachira

Prof. Paul Njiruh Nthakanio

i'il'

t)-

Mr. Lawrence lGmonjo

Head of Finance

Holds a Masters Degree in Finance, and a Bachelors of
Education (Arts); both from Kenyatta University. ln addition,
he is a Certified Public Accountant of Kenya.
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COUNCIL CHAIRMAN'5 REPORT
Education plays an important role in the economy of any country due to the positive impact it has on
development, welfare of citizens and management of investments. The University sector is particulariy
important for its vital role of generating, advancing and disseminating knowledge through quality training.
research, and innovation.

Over the years, the University has recorded tremendous growth. attributed to prudent management of
resources. coupled with our unique culture of meeting and exceeding expectations of our customers. The
University strongly relies on technology and vast experience of her employees to achieve business growth,
innovation and sustained operational excellence. Adequate systems have been put in place, to ensure
continual improvement, anci guarantee high standards of performance at all levels.

During the year under review. the University Council remained focused in building a legacy of success,
through good governance and provision of a wide range of market-oriented academic programmes and
courses, in an environment that provides favourable learning experiences. The University has a reliable
mechanism for identifying and engaging her various stakeholders to promote sustainability. by adopting
practices that are responsive to their needs.

Funding by the Government of Kenya
I am pleased to report that funding to the University during the year was enhanced from a total
of KES 674,115,975 received in the FY 2O2O/2O21. to KES 703,865,333. This represents an
aggregate increase of 4.41o/o. as shown below.

of {mount in KFS ,\mount in KES (2O2O/2O211 o/o change
628,865.333 599.320.308 4.93

Development 7s.000.o00 74.79s.667 o.27
Total fundine 703,855,333 674,115,975 4.41

Recurrent

Key activities during the financial year under review
The following are the key activities that took place at the University, during the FY 2021/2022:

i. The sixth graduation ceremony of the University was held on lTth September.2021.
ii. Partnered with our stakeholders in conserving the environment, by planting over 37OO tree seedlings

to combat global warming by enhancing the forest cover to attain the 1Oolo requirements for the
county by 2022.

iii. First surveillance audit for l5O 9001:2015 was conducted in the month of March, 2022 by the Kenya
Bureau of Standards.

iv. Hosted the lnternational lrzlother Language Day Celebrations in the month of February. 2022. The
celeDtations hrghlighted the potential role of technology in advai-rcing multilingual e,iucation.

v. lnstitutional quality audit was conducted at the University in February,2022. by the Commission for
University Education.

vr. Hosted the 6th lnternational Conference for Women in Science without Borders from 3.d to
5th November,2021. The theme of the Conference was Building a Gender lnclusive Sustainable Future
Through Science, Technology and lnnovation.

Achievements
Despite the adverse effects of the COVID-l9 Pandemic on the global economy, the University remained
resilient and recorded improved performance with 2olo growth in revenues. Other achievements realised
during the year include:
(i) Ranking as the best performing public university in Kenya. during the 2020/2021 Financial Year,

Performance Contracting cycle. The performance was conrmunicated through a report dated April
2022, released by the Ministry of Public Service and Gender.

(ii) Webometrics ranking - in January 2022 the University was ranked position l3 out of 125 institutions
of higher learning in Kenya

(iii) Recorded16.90/o growth in student population, from 8435 students to 9857
(iv) Graduated I576 students during the sixth graduation ceremony of the University. The number

comprises of 5 Ph.Ds,2l Masters, l37O Bachelors. 165 diplomas and l5 certificates.
Page 12 ol78
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(v) Implementation of l5O 9001:2015 Quality Management Systems and l5O 27001:2013 lnformation'
Security Management Systems. A Surveillance l5M5 audit that was conducted by the Kenya Bureau oT

Standards in May, 2021 revealed that the University's management system is effective in attaining the
specified objectives.

Key Challenges
The following are the main challenges that were faced by the University during the year:

i. lnadequate financial resources to cater for all the planned recurrent as well as capital activities. The
University has for several years recorded a progressive growth in student population, without a

corresponding increase in funding from the Government
ii. Competition from other institutions, and especially the bigger. and more established institutions. The

University sector has become very-competitive. with the older and more endowed institutions
enjoying a greater advantage.

iii. Escalating cost of operation, occasioned by increased prices of consumer products.
iv. Difficulties in achieving projected student numbers. due to reduced national catchment that mainly

depends on performance in the KCSE examinations. ln addition. the University faced the challenge of
continued reduction in enrolment of self-sponsored students. This is because. all the students who
attained university grade were absorbed in the various universities and other tertiary institutions under
the sponsorship of the C,overnment. especially the TVET programmes.

ln spite of the challenges faced, we remained keen in ensuring business continuity, by minimizing impact
of disruptions on our operations. We have in place a well stipulted risk management framework to address

iustainability challenges: ln additiorr;.thc University has reliable strategies for tapping emerging
opportunities in the environment we operate in. Looking ahead, we will continue implementing our key
priorities, and finding new ways of dealing with new risks and challenges. We rely on our operational
excellence to implement and improve our strategies to achieve business growth.

Future outlook
The projects and activities undertaken during the year were aligned to our 2Ol8 - 2028 Strategic Plan.

lmplementation of the Plan will see the University achieve: financial stability, Iong term sustainability,
enhanced infrastructure. governance, partnerships and increased collaborations. The Plan clearly stipulates
the aspirations of the University in the realization of Kenya Vision 2O3O. the Big Four Agenda and the
internal growth potential. The Strategic Plan defines six key areas along which the University focuses on
to deliver on her mandate. The six areas are: lnfrastructure, Human Capital Management. Leadership and
Covernance. Operations and Services, Collaborations and Partnerships, and; Resource Mobilization and
5ustaii-rahility.

The Council is committed to strengthening the existing innovation capacity in building a responsive an<

dynamic business which embraces emerging technological advancements and socio-economic trends. We
shall continue executing the existing expansion strategies, while aggressively mobilizing and efficiently
managing resources. We remain committed to positive interactions with our stakeholders, in building
mutually beneficial relationships.

Appreciation
On behalf of the University Council. I wish to express my sincere appreciation to the Covernment of Kenya
for the support accorded during the year under review. My deep gratitude Soes to all the members of the
University Council, the University Management and all members of staff, for their teamwork and
dedication in service delivery. creativity and; efficiency. which helped us in effectively delivering on our
mandate. Finally, I wish to thank all other stakeholders for their great support and invaluable ideas shared
with us for continued improvement in service delivery.

Dr. Kennedy Okong'o
Chairman, University of Embu Council @-t
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REPORT OF THE VICE-CHANCELLOR
University of Embu prides itself in offering quality teaching. research and excellent student welfare services. The
University is among the fastest growing University in Kenya. in terms of student population, infrastructure and in the
variety of courses offered. The growth is attributed to prudent management, coupled with our unique culture of
meeting and exceeding expectations of our customers. Guided by our core values. the University fraternity remained
committed to maintaining high professional standards in service delivery. This has helped the University to realize
sustained excellent performance over the years, underpinned by flexible and ethically driven business systems.

processes and procedures. The University has motivated, professional, hardworking and proactive of staff. who
support students with their studies and social wellbeing.

We consider that in these times of implementation of the Vision 2O3O and the Big Four agenda. access to an

affordable, relevant and quality edrrcation which enables students to gain the career skilts that they need is more
important than ever. Our market driven academic programmes are reviewed regularly to maintain relevance. by
accommodating emerging needs.

All the academic programme offered by the University were approved by the Commission for University Education.
During the development and review of our curricula, the University ensu:"es that market requirements and
expectations are put into consideration. This is done through stakeholder involvement, in a manner that promotes
sustainable partnerships. and instils trust and confidence in our programmes.

NON - FINANCIAL INFORMATION

(a) Academic schools and programmes
During the year under review, University of Embu had six academic schools, namely: School of Pure and applied
Sciences, School of Agriculture, School of Education and social sciences. School of Business and economics, School of
Nursing. School of Law. ln the pipeline are eight new schools namely: School of Pharmacy, School of Public Healttr.
School of Medicine, School of Engineering and Technology, School of Built Environment, School of Computing and
Mathematics. School of Journalism and School of Humanities & Social Sciences. The University has ninety-eight
academic proSrammes on offer as displayed in the table below:

98

(b) Student Enrolment
Demand for university education has increased significantly as a result of population growth and expansion of world
economies. The University sees this as an opportunity for growth, and has progressively increased enrolment capacity
to meet the growing demand. During the year under review, the University recorded a 16.90/o growth in student
population, from 8435 students to9857. Due to inadequate hostel facilities, only 7.60/oof the population resides at

the University. However, the University is in partnership with neighboring community, who have invested in the
construction of standard and adequate hostels to accommodate the non-resident students. To ensure that the welfare
of the non-resident students is well taken care of. the student council has two positions specifically for the non-
residents, one for each gender. The two report to the University Management on timely basis. any issue that needs

action. ln addition. the University Management makes regular surveillance visits to external residences to ensure that
security and health standards of the occupants are well taken care of. The University is in the process of evaluating
the available Public Private Partnership options for construction of hostels, in a bid to provide more accommodation
spaces.

(c) Post-COVID 19 recovery
During the year under review. world economies experienced some recovery from the devastating impact of the
COVID-19 pandemic. The recovery was attributed to the rollback of the containment measures that had been set up
at the onset of the pandemic. The vaccine rollout and the increased focus on digital business played a key role in the
recovery process. The University collaborated with Embu Level Five hospital in having vaccination done at the
University. Owing to resumption of face to face business. the University recorded better performance during the
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School
Number of
departments

Number of academic programmes with registered students

Certificate Diploma Post Graduate diploma Bachelor Marter Ph.D.

Pure & Applied Sciences 4 I 2 0 l3 12 8

Agriorlture 2 0 3 o 7 I 6

Education & Soc' Sciences 2 0 5 4 6 I

Business & Econ. 2 2 2 0 6 3 2

Nursing 4 0 I 0 3 I 0

Law 3 0 0 0 I 0 o

5UB-TOTAL 17 3 l3 I 34 30 t7

TOTAL
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year, in terms of revenues, as well as in the performance contracting activities. However, the gains made after the'
Pandemic. face the challenge of being lost, due to the ongoing Ukraine-Russia crisis already having an adverse impa?t
on the global prices of fuel and other essential goods. The University Management will continue exercising prudence
in the management of available resources. for sustainability.

(d) Student welfare
University of Embu Management and members of staff are committed to providing the best learning experience to
our students, in a conducive environment. The University is recognized for its quality teaching. research and welfare
services for students. The University has a vibrant students Council (University of Embu Students Association) that
looks into the welfare of students. Elections of the 5'h University of Embu Students Association (UEsA) Council were
held on Tuesday. 27th luly 2021 to elect a new student's council. The elections were held via an Online Election
System developed by the University's ICT department. The Council works closely with the University Management,
to ensure that all issues appertaining to student welfare are addressed in a timely and satisfactory manner.

The University has Financial Aid Kitty that give financial support in form of bursaries. to students with financial
challenges. The process of awarding bursaries is normally done competitively by the Student Welfare Committee of
the University, using the approved criteria. During the year 2021/2022, bursaries worth KES 2.3 million were
disbursed by the Committee.

(e) Staff welfare
The wellbeing of employee and their families has always been part of our biggest priorities. We recognize our
employees as the most valuable resource in the University. They have continued to demonstrate culture , '
innovation. ethics. and integrity which has created a unique value for our customers and stakeholders. The Universit.
has a medical scheme, that covers principal members and their immediate families. comprising of spouse and children.
The scheme caters for cost of hospitalization and treatment. Professional counselling services are also covered. to deal
wrth the emerging mental health and psychosocial issues. Durrng the COVID-I9 Panciemic, scope of the cover was
enhanced to cover testing and treatment of the Corona virus disease.

The University has a well-structured performance based staff training programme for sharpen their skills and enhance
their productivity. Skills gaps were identified through a training needs assessment process which involved all staff.
The Work environment is conducive. and staff interests adequately taken care of through collaborative effort between
the University Management and the Staff Unions. We are committed to progressively invest sufficiently in the staff
welfare in a bid to enhancing their morale. The University provides necessary support to various staff groups such as

staff choir and sports teams, by offering necessary facilitations.

(f) tSO certification
University of Embu is both ISO 9OOl:2015 (ISMS) and l5O 27OO1:2O13 (QMS) certified. Adoption of both Systems is

a strategic decision that was made to improve the overall business performance, and provide a sound basis for
sustainability. During the year under review, the Management continued conducting the University business with
close adherence to the l5O standards, policies and procedures. Reliable systems are in place, to guarantee consistent
quality and adequately.secure our information asset. lmplementation of the quality management system. ensured
that the University provided services that meet its stakeholder expectations within the applicable statutory an'
regulatory requirements.

A Surveillance QMS audit that was conducted by the Kenya bureau of standards in March, 2022 revealed that on
overall, the University has adequately implemented her Quality Management System (QtvtSl and that there is

evidence of effectiveness and continual improvement. The auditors further noted that System is able to meet the
statutory, regulatory and contractual commitments. ln addition to the surveillance audit. the University successfully

conducted the 5th internal audit in the month of June, 2022 covering both the l5O 90012015 (lsMS) and l5O
27001:2013 (QMS) standards. The audit conclusion was that the University had adequately implemented the
lnformation Security Management and the Quality Management Systems.

(g) Stakeholder relations
University of Embu engages with various stakeholders and on need basis, as a way of enhancing our relations, and
maintaining a favourable operating environment. Our success as a University is to a very great extent attributed to
the support that we receive from our stakeholders. They have been of great help in shaping the general direction
and expansion of the University. During the development and review of our curricula, the University ensures that
stakeholder requirements and expectations are put into consideration.
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(h) Sustainability
The year under :'er'rievi,' presented serious national o.rnomic hardshipl. that ernanatcJ froir, unfavourable ma(u.ec<lnomic factors' This adversely aifectcJ the University, through general rncreaie in the cost of living. as a result ofescalating commodity prices- our focus on building suitainauititylor the future gained more importance followingthe lessons learnt from the coVlD-I9 Pandemic. we are aware that our business witt onty survive if the Managementadopts sustainable business practices across all operations. una puvr-a,,""rir" lo' unuiron*ental, social andgovernance issues.

During the first half of the year under review, the University was on a recovery trajectory, from the devastatingimpact of the covlD-]9 pandemic. However. the gains made during the period, have already been lost, due to theongoing Ukraine-Russia crisis which has already impacter:l negatively on the global prices of essential commodities.our sustainability mechanisms generally entail sountJ *unugln,"nt and timely coordination of variouJ factors thataffect continuity of our business. The University regularly ieviews her sustainability strategies to ensure that theyeffectively respond to adverse circumstances that can threaten her business stability and continuity. The Universitybuilds its customers' trust, by ethically promoting its business. and maintaining high quality standards. we arecommitted to our core business of generating, advincing and disseminate knowledge through training. research andinnovation for the development of humanity. our efforitowards this noble courseis usually hampered by resourcesconstraint' mainly brought about by inadequate exchequer funding. The University is in the process of diversifyingand expanding her internally generated sources to supplement the decreasing funding.
As part of our sustainability. we have in place an Enterprise Risk Management System that ensures that the universityManagement is adequately informed on timely basis, about the emerging significant risks. This informs our responseto managing the risks and seize the opportunities that arise, and adaressed s"ustainability challenges.
(i) Performance ContractinC eC)
!-he University of Er':.b..i it for the seccnd irear running :elebrating after being.Jeclared the best performing publicuniversity in Kenya during the 2020/2021 Financial Year, Performance contracting cycle. The good news wascontained in a report dated April 2022 released by the Ministry of Public service anJGender. ln the report for the2O2O/2O21 Financial year evaluations for all Covernment Ministries / Departments / Agencies. State Corporationsand rertiary lnstitutions, the University was also named the overall Runners-Up i.e. the second Best performing statecorporation with a composite score of 1.g2go- There were a total of 2325tate corporations evaluated. out of these,eight (8). representing 3-40/o attained an Excellent Performance Grade, while 360/o attained a very6ood Performance 6rade. Another 14o state corporations, representing 60.4o/o achieved Good, Fair orPoor Perf ormance Grade' University of Embu has consiitently remained at excellent score in performance contractingsince the financial year 2014/2015, as indicated below-

Score 9826 2.O334
{[:rce!lent)

t.8762
(Excellent). L_',__

(Excellent)
1.996s
(Excelierit)

r.9l9B
(Exceilent)

2.125 1.9290 1.7941
(Excellent) (Excellent) (Excellent)

Self-evaluation for the year 2021/2022 that that was conducted internally by the Directorate of performance
contracting and l5o placed the University at excellent score. The actual performance will be determined after thefinal evaluation by the performance Management and co-ordination office.

0) Future outlook
The University is in her fourth year of implementing its ten years 5trategic plan (2018 - 2o2B).The plan which hasthe following six key focus areas providei a road mip that will guide our strategy over the remaining six years:i' Development &. enhancement of lnfrastructure and security, for effective ilruice delivery-ii' Enhancement of human capital management through ihe integration of best practice in the recruitment,management and optimization of the workforce.

iii' Promotion of effective Governance and readership practices.
iv. Expansion of capacity of University operations anj services.
v' Establishment and expansion ol iinkagei, partnership-; and collaborations with other institutions.vi' Achievement of financia/ stability ani enhancement of long-term tustainability.

The University Management will remain alive to its fiduciary iesponsibility by adopting innovative, and efficientapproaches to transparently mobilize and utilize resources, and ensure full implementation of the plan. We remainoptimistic that the economic environment will remain conducive for implementation of the plan.

Year 20un5 2015n6 2016A7 2017/tB 2018/19 2019/20 2020/2021 2021/2022
5elf-evaluation
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FINANCIAL INFORMATION

Business Performance
The University posted gross revenue of KES 1.059 billion, registering an improvemenL of 2.1o/o from 2O2O/2021 when
we realized KES 1.037. Breakdown of the recorded revenue during the year is given below.

Details Amount in KES (2021 / 2022) Amount in KES (2O2O/2O21\ Chanse (KEi) o/o Change

Recurrent grants (CoK) 628.86s.333 599.320.308 29.545.O25 4.93

Amortization of development Rrants 27.698.876 28.984.606 0.285.730\ G.44\
lnternally generated revenueJ 399.963.526 409.337.627 e.374.t9t) (2.3)

Total fundins 1,056,527,735 1.O37,642.541 18.88s.r94 3.44

Expenditure for the year increased by 12.6 o/o from KES 977 million to KES 1.10 billion. On overall. the University
registered a net deficit of KES 45.84 million. down from a surplus of KE5 62.94 that was recorded in the FY

2020/2021.

Growth in assets

During the year. the total value of assets increased by 2Oo/o. f.romKES 3.24 billion to KES 3.88 billion. The growth is

attributed to a net revaluation gain of KEs 539 million and the capital funding of KES 75 million that the University
received from the Covernment of Kenya. The entire amount of development grants was utilized in the on-going
construction of Tuition Block. Current assets increased byl5o/o from KES l4l.'14 million to KES 162.25 million. while
the non-current assets increased by2Oo/o from KES 3.10 billion to KES 3.72 billion.

(ii) Financial challenge
The major challenge that University has been facing since its inception js that of insufficient financial resour€es to cater

for her recurrent as well a; development,need5. This is mainly attributed to:'inadequate budgetary allocations.
unexpected reduction of budgets by the Covernment, and decreasing number of self-sponsored students.

The University is in the process of progressively diversifying and expanding internal sources of revenue. to supplement
the funding from the Covernment through exchequer. ln addition, stringent budgetary measures are in place. to
control cost of operation.

Appreciation
On behalf of the University Management. I wish to express my sincere appreciation to the Ministry of Education, the
National Treasury and Planning and the University Council for continued support. without which the achievement
so far macie would not have been possible. My gratitude goes to the University Management and all members of
staff. for their dedicated service. which led to exemplary performance during the year under review. I also thank our
esteemed students, customers and other stakeholders for their support which helped us deliver our mandate
effectively.

Prof. Daniel Mugendi Njiru. (Ph.D)
VICE-CHANCELLOR

Date: 7th February,2022
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REVIEW OF UNIVERSITY'S PERFORMANCE FOR THE FINANCIAL YEAR 2021/2022

Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the Accounting

Officer to include in the financial statement. a statement of the National Government entity's
performance against predetermined objectives. University of Embu has 6 strategic pillars in her

2018-2028 Strategic PIan. and each pillar has one objective. The strategic pillars are as follows:

Pillar I : lnfrastructure

Pillar 2: Human Capital Management

Pillar 3: Leadership and C,overnance

Pillar 4: Operations and Services

Pillar 5: Collaborations and Partnerships

Pillar 6: Resources Mobilization and Sustainability

Annual lmplementation Work Plans are normally prepared based on the above pillars. Assessment

of the Council's performance based on the implementation of annual work plans is done on a

quarterly basis. The University achieved its performance targets set for the financial year

2021/2022 for all its strategic pillars, as indicated in the table below:

Strategic

Pillar
Objective Key Performance

lndicators

Activities Achievements

Pillar I To develop and enhance

infrastructure systems

for effective service

delivery.

l) Completion
Certificate

2) Completion
certificate

Construct and

furnish Tuition
Blocks

Construction of Tuition Block

from 690/o to 79.60/o

Note: During the FY

2O2O/2O21, the actual

performance was reported as

moving from 6oolo to 8Oo/o. A
variation of works was done
during the year under review.
which brought the percentage

of completion down.
Pillar 2 To enhance Human

capital management

through the integration
of the best practice in

the recruitment.
management and
optimization of the
workforce.

Appointment
letters

Recommendation
letters

Recruit qualified

Staff

Enhance Staff

Motivation for
improved
performance

Recruited 22 staff during the
year.

367 members of staff received

commendation letters for
exemplary performance.

Pillar 3 To promote effective

Covernance and

leadership practices.

Approved
Policies

Develop and

operationalize
enabling
regulations.

Two (2) polices were developed
during the year.

l) Work Place Policy on 6ender-
Based Violence
2) Road Safety Policy
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Pillar 4 To expand the capacity

of the University

operations and services.

Approved list of
teaching Units

uploaded.

lmplement

integrated E-

learning

Pillar 5 To establish and expand

linkages. partnerships

and collaborations with
other institutions.

Signed MoU with
l7 institutions

Establish linkages Seventeen (17) MoUs were
signed between the University

and other entities during the
year.

Pillar 6 To achieve Financial

Stability and enhance

long term sustainability.

Approved budget Received A-l-A and

6overnment
capitation

KES 402,550,35O was generated

internally while KES 7o3,865.333

was received from the

government. The entire amount
was utilized in full in service

delivery, and development of
infrastructure.

ANNUAL REpoRr AND FrNA*.'XlI^H,llL-?lrH"';t vEAR ENDED 3orH ruNE .2022

1647 teaching units uploaded iqg
the e-learning portal. as follows:
Semesterl- I827Units
Semester 2-7O7 Units
Semester3-ll3 Units
Total 1647 Units

The success so far realized in the Performance Contract (PC) activities and in the implementatio

of the Strategic Plan (SP) is a product of participatory approach adopted by the Management in

the process. The implementation is undertaken as part of the day to day business of the University.

wheie aciivities are cascaded to all adririnistrative levels. To ensure seamless implementation of
the Plan, most of the annual PC targets are drawn from the Plan. There is a very close relationship

between the 5P and Performance contract (PC) as explained below:

i) Part ll of the PC entails the Vision, Mission and Strategic objectives of the University. all of
which are drawn from the 5P.

ii) All the targets in the PC are drawn from the 5P and seek to contribute towards the
achievement of the stipulated objectives. For example. Section A of the PC is on Financial
Stewardship & Discipline, which addresses the 5P objective on achieving financial stability
and enhancing long term sustainability.

iii) lnfrastructural projects in the PC seek to address the 5P objective on developing and
enhancing infrastructure systems for effective service delivery.

iv) The objective on establishing and expanding Iinkages, partnerships and collaborations witl-
other institutions is addressed by targets on the core mandate section of the PC whic,
include establishment of industry linkages, research grants, community empowerment and
attracting research grants among others.

v) Similarly. the objective on enhancement of human capital management is a target in section
G of the PC, which is on various cross cutting issues touching on staff and students including
competence development.

Conclusion
The excellent performance recorded by the University over the years was measured against

targeted performance outputs as contained in the annual Performance Contracts, Strategic Plan.

policies. service delivery charter and Government directives. lt is therefore clear that the Strategic

Plan and Performance Contract are closely intertwined. in that, the former is implemented

through annual performance contracts.
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CORPORATE GOVERNANC E STATEMENT

lntroduction
University of Embu is committed to upholding good corporate governance. We recognize the
importance of applying high standards of governance, as a key contributor to excellent
performance and prosperity. The University has an effective governance framework comprising
of strong internal control systems and processes. underpinned by the institutional core values and
culture. The framework provides guidance to the Council. management and employees. in
defining their roles and responsibilities.

Corporate Governance Statement

University of Embu has established adequate and reliable systems to ensure that high standards
of corporate governance are maintained at all levels.
These systems have enabled the University to build trust with its stakeholders. and also promote
its financial viability. lt entails enhancement of sustainable value for the stakeholders, through
adoption of ethically driven business operations. The University Council is committed to
strengthening stakeholder relations as we continue to build a responsive and dynamic business

that takes into account the emerging technological advancements and social trends.

The Council is at the forefront in inculcating the culture of good corporate governance. lt ensures

that corporate governance guidelines and best practices are followed in the delivery of the
Universi'iy rrrarrdal'e, in additir.lr [o err:uring i.hat University's affairs are managed lransparently,
and in compliance with the applicable legal and regulatory frameworks.

Composition of the University Council
The Council has nine members. comprising of six independent non-executive members including
the Chairman: two non-independent members representing Ministry of Education and The
National Treasury and; and one executive member who is also the Vice-Chancellor.

(i) Roles and functions
The Council is charged with the responsibility of protecting long-term interests of all the
stakeholders of the University. The Council provides leadership and oversight to management,
for continued viability and sustainability of the University's operations. Detailed responsibilities
of the University Council are provided irr the University of Embu Statutes and in the Council
Charter.

(ii) Appointment
The Council that served during the year under review was appointed by the Cabinet Secretary.

Ministry of Education. Names of the Council were published in Kenya Gazette Vol. CXXII-No.
197. of 6th November,2O2O.

(iii) lnduction and capacity building for Council members
Every year, members of the Council undergo capacity development training to enhance their
knowledge in areas such as corporate governance, leadership and other relevant fields. Regular
training is necessary in equipping the members with the requisite knowledge and skills to
effectively discharge their responsibilities. lnduction training for the new Council was undertaken
between 18th and 20th August,2021, by the Kenya School of Government.

I
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Members of University of Embu Council and Management in a photo that wat taken during capacity building workshop in August, 2O21.

(iv) Succession planning of the University Council
University of Embu Council has established mechanisms to develop Council members' skills. to
ensure seamlesr business continuity in the event a member's exit. Members are rotated annually
between the Committees and as part of succession planning, they are assigned more than one
committees. to expose them to various operations of the University. ln addition, trainings are

designed to cover a wide range of fields. relevant to the University governance to help the

members serve in different capacities within the Council.

(v) Meetings of the University Council
Annual work plan of the Council is prepared and circulated to the members in advance. The
Council holds regular meetings on quarterly basis however, special meetings may be called
whenever the need arises. During the FY 2021/2022, the Council held all its meetings as scheduled.
Members received adequate notice and documentation on issues to be discussed, in good time.
to enable them prepare for the meetings. The table that follows gives a summary of the meetings
held by the University Council and its Committees.
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r)

Audit, Risk and
Compliance
Committee

4)

Human Resource
Development and
Academic Affairs
Committee

Note: Rotation of Council members between comnritteet was done during the year. with the changes taking effect from the month of January.2022' Though each committee held four meetings. members who were affected by the rotation attended two meetings in their former committees,
and two meetings in the new ones.

(vi) Conflict of interest
Council members are obliSated to fully disclose any direct or indirect conflict of interest which
comes to their attention. As a routine, "Conflict of interest" appears as an item in the agenda of
every meeting of the Council. Each Council member indicates by signing, whether ihuy u.u
conflicted in any way or not in ihe conflict of interest register.

(vii) Remuneration of University of Embu Council
Council members are entitled to sitting allowance for every meeting attended. Each member also
receives lunch allowance. accommodation allowance and mileage reimbursement where
applicable. using the set rates for state corporationr. ln addition. the Chairman of the University

5/No. Number of
meetings

held

Committee Members Number
of

meetings
attended

Full Council

l. Dr. Kennedy Okong'o - Chairperson
2. Mr. Samuel Kiiru
3. Mr. James Muchiri
4. Mr. Felix Nthenge Kilonzi
5. Ms. Karen Basiye ltela
6. Ms. Lilian Njeri Munene
7. Mr. James Njeru Kaburu
B. Ms. Agnes Wanjuki Ndwiga
9. Prof. Daniel Mugendi - Secretary

4

4
4
4
4
4
4
4
4
4

2)

Finance.
Resource
Mobilization and
C,eneral Purposes
Committee

1. Mr. Felix Nthenge Kilonzi- Chairperson
2. Mr. Samuel Kiiru
3. Mr. James Muchiri
4. Ms. Agnes Wanjuki Ndwiga
5. Mr. James Njeru Kaburu
6. Ms. Karen Basiye ltela
7. Prof . Daniel l\4ugencli - Secretary

4

2

4
4
2

2

2

3

3)

l. Ms. Karen Basiye ltela - Chairperson
2. Mr.Samuel Kiiru
3. Mr. James Muchiri
4- Ml Agnes Wanjuki Ndwiga
5. Mr. Felix Kilonzi
6. Mr. James Njeru Kaburu
7. Mr. Francis Ngure - Secretary

2

4
4
2
2

2

4

. Ms. Lilian Njeri Munene - Chairperson
. Mr. Samuel Kiiru
. Mr. James Muchiri
. Mr. James Njenr Kaburu
. Ms. Karen Basiye ltela

1

2

3

4
5

6 Prof. Daniel M ndi - Secreta

4

4

4
4
4
2

2

3
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Counril is paid a monthly honorarium and telephone allowance. also at the rates approved for
state corporations.

(vi) Ethical standards
University of Embu conducts her operations in accordance with the applicable laws. rules and
regulations, and upholds integrity in the delivery of her mandate. We are committed to
supporting anti-corruption efforts through the institutionalization of good corporate governance.
The University collaborates with the relevant Sovernment agencies to ensure legal compliance.

The Human Resources department and the lntegrity Committee conducts regular staff
sensitizations on integrity to promote ethical behaviour. ln addition, corruption risk assessment is

regularly conducted and corruption prevention measures enforced to curb the vice. The University
has a robust mechanism for reporting cases of unethical conduct following which appropriate
action is taken as applicable. Analysis of reported cases is normally done objectively. and
appropriate action instituted.

Prof. Daniel Mugendi Njiru. (Ph.D)
VICE-CHANCELLOR

Date: 7th February,2022
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MANACEMENT DISCUSSSION AND ANALYSI5

This section gives an analysis of performance for the year under review, in comparison to the last
few years.

(a) Funding from the Government of Kenya (GoK)
The Covernment of Kenya remained the main financier of the University. through disbursement of
recurrent and development grants. To supplement the grants from the GoK, the University also

generated revenues internally. from sources such as fees, hire of facilities, farm and catering sales.

During the FY 2O2O/2O21, the University received a total of KES 674,115,975 from the

Covernment of Kenya as shown in the table below:

Movement in the grants received from the CoK over the last six years is presented below.

(i) Presentation based on type of funding

Grants from the Government of Kenya

7 2017/2018 2018/2019 2019/2020 2020nO21 2021/2022

YEAR

r Recurrent grants (KES) r Development grants (KES)

(ii) Presentation based on total Funding

Total funding from the 6oK

t2016/203.7 .20t7 1203.8 s 20L8/2019 a2019/2020 a2020/2021 r: 202r/2022
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(b) lnternally Generated Revenues (A-l-A)
lnternally generated revenues decreased to KES 399 million during the year, from KES 4O9 million
that was realized in the year 2O2O/2O21. The revenue was generated from various sources, suc

as: tuition fees, rental properties, farm, graduation fee, hire of facilities and catering services. Th-

drop amount realized is attributed to a material drop in the amount of research grants received

during the year.

Total revenue
Total revenue for the year is the summation of the recurrent grants that were received from the

Government of Kenya, amortization of capital grants and the revenue generated internally from

various sources. Total revenue for the year increased by 1.82o/o from KES 1.037 billion to KES

1.056 billion. The increase is attributed to increased funding from the 6oK, as well as increase in

revenue generated through rendering of services.

Gross revenue

tl
lr,t

c
5
o
E

"*nts "$d' ,*rnd "*** ,oantn ,.rC
Financial year
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(c) Expenses for the year
Expenditure for the year increased by 1.1o/o, from KES 977.7 million to KES 1.1O2 billion. The
increase is attributed to growth in University operations. as well as to the general increase in
expenditure, as a result of adverse changes in prices of commodities.

Comparison of gross income and
total expenditure

ta
ut-
c
o
E

"*C ,$C "*C "*** ""'C ,.noun
Financial Year

ITotal expenses lGross income

(d) Total assets

During the year, value of the total assets increased by 2Oo/o from KES 3.24 billion to KES 3.88

billion. The growth is attributed to a net revaluation gain of KES 539 million and the capital

funding of KES 75 million that the University received from the Covernment of Kenya.

Total ssets

2olsl2ot6 zot6lzotT 2or7/2o,^8 2otgl2ote zorelzoza 2o2.L12a22

Flnanclel Year

(e) Performance Contracting
The University of Embu was ranked as the best performing public university in Kenya during the

2O2O/2O21 Financial Year. Performance Contracting cycle. The results were contained in a report

dated April 2022 released by the Ministry of Public Service and Cender. ln the report for the

2O2O/2O21 Financial Year evaluations for all Government Ministries / Departments / Agencies,
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State Corporations and Tertiary lnstitutions, the University was also named the Overall Runneri-

Up i.e. the Second Best Performing State Corporation with a composite score of 1.9290.

A self-assessment for the year under review. that was conducted internally by the Directorate or

Performance Contracting and l5O, placed the University at an excellent score of 1.7941. Actual

evaluation for the year expected to be conducted by the Public Service Performance Management

and Monitoring Unit. at an appropriate time. The table below shows the performance contracting

score of the University over the last eight years.

Note - the lower the score, the better the performance as shown in the scale below.
1.0 2.4 3.0 3.6 4.0 5.0

Excellent Ve 6ood 6ood Fair Poor

Perbrma nce Contract Scores

2.X25

2.03,34 L9!r51.9826
1.9198 1.929

1.8762
L.7%L

2.2

2.t
2

1.9

t-8
t7
1.6

o
o
.,t

"J"o,t. "o'"s "C C,S".uos".rrs
Flnandal year

Year 2014/1s 2015/ 16 2016/17 2017/18 2018/19 2019/20 2020/2021 2021/2022
Self-evaluation

Score 1.9826
Excellent

2.0334
Excellent

1.8762
Excellent

1.9965
Excellent

r.9198
Excellent

2.125
Excellent

1.9290
(Excellent)

1.7941
(Excellent)
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ENVIRONMENTAL AND SUSTAINAB ILITY REPORTING

I. SUSTAINABILITY STRATEGY
University of Embu prides herself in doing her business excellently and responsibly, empowering future generations,
and building business resilience without negatively impacting the environment. Sustainability agenda of the University
focuses on meeting her operational, social, and governance expectations, without compromising the ability to meet
future needs.

The outbreak of COVID-I9 pandemic and its devastating impact on the global economy brought about the need for
organizational preparedness in response to adverse challenges that can threaten its business continuity. The pandemic
generally is a clear demonstration that the University need to prepare for threats that can affect its business

sustainability. The Management must adopt a sustainable business practices across all operations, and paying attention
to environmental. social and governance issues. This way the University will be prepared to respond adequately to
emerging risks that may adversely affect our operations. Our sustainability strategy entails: operational excellence,
managing information security, risk identification and mitigation, fiscal discipline. staff training and motivation.
compliance with the applicable laws and stakeholder involvement.

(a) Operational excellence
University of Embu is both information Security Management System (ISMS) l5O 9OOl:2015 and Quality Management
System (QMS) ISO 27001:2013 certified. Adoption of both Systems is a strategic decision that was made to improve
the overall business performance, and provide a sound basis for sustainability. During the year under review, the
Management continued conducting the University business with close adherence to the two l5O standards. policies

and procedures. Reliable systems are in place, to guarantee consistent quality and adequately secure our information
asset. lmplementation of the quality manaSement system, ensured that the University provided services that meet its
:takeholdei expectations within the applicable statutory and regulatory requirements.

A 5urveillance QMS audit that was conducted by the Kenya bureau of standards in March, 2022 revealed that on
overall, the University has adequately implemented her Quality Management System (QMSI and that there is

evidence of effectiveness and continual improvement. The auditors further noted that System is able to meet the
statutory. regulatory and contractual commitments. ln addition to the surveillance audit, the University successfully

conducted the 5th internal audit during the year, covering both the l5O 9OOI:2O15 (ISMS) and l5O 27001:2013 (QUSI
standards. The audit conclusion was that the University's management system is effective in attaining the specified
objectives. This shows our determination in pursuit of excellence. To improve on efficiency and effectiveness in
service delivery, the University has further automated its operations by implementing an ERP system covering all
operations of the University.

The University recognizes information security as a key requirement for its business survival. lnformation that is

generated internally and/or acquired through interactions with stakeholders is handled with care, and appropriately
safeguarded. We have greatly leveraged on our ICT infrastructure for enhanced information security. The University
has several sites for information storage, for business continuity.

(b) Risk management
For long term sustainability, University of Embu embedded risk management in her systems and processes, so that
her risk response mechanism can remain relevant and effective. During the year under review. risk assessment was

carried out, where all potential risks were assessed, and necessary mitigation measures instituted. The risk
management framework in place has enabled us to anticipate and minimize likelihood of occurrence of risks. lt helps
us in addressing sustainability challenges and in making informed decisions even under conditions of uncertainty.

(c) Fiscal discipline
University of Embu prepares and implements her budgets in accordance to the guidelines issued by the National
Treasury. Tight budgetary controls are in place, to ensure availability of funds, before making any financial
commitment. As a practice, University of Embu allocates resources strictly to projects that are technically and
financially feasible. This ensures that selected projects have the capacity to generate sufficient revenues to cover the
relevant costs.

(d) Staff training and motivation
We recognize our employees as the most valuable resource. Our survival greatly relies on the services they render.

They have continued to demonstrate culture of innovation, ethics. and integrity which has created a unique value

for our customers and stakeholders Thus, we are commit to progressively invest sufficiently in the staff training and

welfare' in a bid to enhancing their morale 
page 2g orTg



UNIVERSITY OF EMBU
ANNUAL REpoRT aNo nruaNcrAL STATEMENTs FoR THE vEAR ENDED go'r-iuNr,2022

Compliance with the applicable laws and regulations

The Council is at the forefront in inculcating the culture of good corporate governance. lt ensures thit
corporate governance guidelines and best practices are followed in the delivery of the University mandate

in addition to ensuring that University's affairs are conducted in compliance with the applicable Laws r

the Republic of Kenya.

(e) Stakeholder relations
Our success as a University is to a very great extent attributed to the support that we receive from our stakeholders.
The University engages with her stakeholders and on need basis. as a way of enhancing our relations, and maintaining
a favourable operating environment.

2. ENVIRONMENTAL PERFORMANCE
The University remains committed to promoting sustainable environmental practices mitigatinS current, combat
global warming and other potential climate change impacts.
We recognize that we are key players in the process of safeguarding the environment, and we can do a lot to enhance
its sustainability. The University continued making deliberate efforts towards ensuring that its operations are carried
out in an environmentally sustainable manner. The University obtains relevant approvals from the National
Environment Management Authority, before commencement of any new project. Whenever a key operation or
project is to be implemented at the University. we ensure that necessary mitigations against environmental
degradation are instituted. This involves making decisions and taking actions to protect our waters and wet Iand
control soil erosion, and maintain the natural beauty of the environment. with particular emphasis on preserving i

capability to support Iife. During the year under review, we continued conducting environmental conservation
campaigns through tree planting. responsible waste disposal and energy saving initiatives. Some of the key
envhonmental initiatives that were undertaken include:
(i) The University staff and students planted 3700 tree seedlings at the University, along Kathita river. Out of this
number, three thousand seedlings were donated by the Equity Bank, while the rest were obtained from the University
Tree Nursery.
(ii) ln cerebrating 2022 World Environment Day, the University joined The National Environment Management
Authority in planting trees at Nyangwa Boys High School. and in cleaning up of Kiritiri Market in Mbeere South.
(iii) Trained Environmental, Health and Safety Committee members on 'The Role of Vermicomposting on
Environmental Conservation" on ln April, 2022.

1. Waste Management
Waste management is one of the most daunting challenges facing many nations. Every household, business and
organization generates wastes, and how that waste is managed is critical. The University maintains a clean
environment, and exercises care in the management of wastes, to avoid exposing communities to health risks. We
actively encourage our staff and students to manage resources and waste efficiently, through internal campaigns
around recycling and energy saving initiatives.

The University collaborates with the County Government of Embu and other specialized entities in was
management to ensure high levels of compliance with the recommended waste management practices. The University
has the following mechanisms in place, for management of wastes:

a) Setting litter bins in strategic locations across the University for collecting wastes.

b) Partnering with the County Covernment of Embu in the management of infectious wastes.
c) Recycling materials that can be reused.

d) Contracted waste collectors for professional management of wastes.

e) Wasteincinerations.
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2. Employee welfare

1,a t
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i) Recruitment
Cuided by the human resource policies and procedures. the University hires competent staff to fill vacant positions.

The policies provide a structured approach in management of the hiring process. The recruitment process strives to
reach and attract as many applicants as possible. This is an effort to ensure compliance with the l/3 rule on gender

and ethnicity.

ii) Capacity building
The University builds its internal capacity through requisite staff training in various aspects of business management.

Through the performance management process, staff training needs/skills gaps were identified and relevant training

offered. This has enabled our staff to continuously sharpen their skills and competencies. to enable them effectively

deliver services. ln addition to the structured training, the university also invested in employees' professional

deveiopment by paying for their subscription to various professional bodies and continuous professional

development. The university has necessary human resource policies to help in ensuring that human resource matters

are handled in a consistent and equitable manner.

iii) Employee retention
The University has a Scheme of Service that provides clear paths for growth and career advancement through
promotion. Further. the University has put in place promotion criteria that guides the promotion process. Reward

and Sanctions Framework is in place. where members of staff are rewarded and sanctioned accordingly, after the

annual performance appraisal process. The University is committed to ensuring a safe, healthy and conducive work
environment for staff. lnterests for staff with special needs are well taken care of. Towards this end, the University

has a developed Occupational Safety and Health policy that is aligned to Occupational Safety and Health Act.2OO7.

These policies are reviewed regularly to reflect changes in the law, relevant regulations and University policies and

procedures. The University values its employees' health and wellness of mind and body for optimum performance.

Thus, a robust health scheme has been put in place for staff and their dependents. ln addition, in-house counselling

services are available for employee support whenever necessary. During the year under review, a wellness clinic was

held. where staff members were offered free medical checks and counselling.

Members of staff durine tem buildine exercise that was held in December.2022
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Market place practices

Competition in the higher education has recently become increasingly fierce, mainly because of the increase in thE

number of universities and other institutions of higher learning. At the same time the limited number of KC5E

graduates attaining the University entry grade has also contributed to the intensity of competition in the secto

University of Embu views competition positively, as a force that drives her innovation to enhance quality of service

given to its customers. The University being a provider of education advertises its academic schools and programmes

responsibly, in a bid to attract new students, with a greater focus on the self-sponsored category. The University

engages in ethical marketing activities, and evaluates its decisions from both the business. as well as moral perspectives.

This ensures fairness and respect to competitors.

Responsible supply chain and supplier relations

The University encourages fair competition through open advertisement of tender and inviting competitive requests

for quotation. Further, to ensure transparency in the procurements process, all tenders are opened in the presence of
bidders. Evaluation of all tenders is done objectively by strictly adhering to the evaluation criteria outlined in the bid

documents. All awarded contracts are placed on the University website for information to the stakeholders. The

University adheres to all provisions in its contract. and where amendments are necessary, the supplier is engaged for
mutual agreement. To ensure that the University gets value for money. all goods delivered and works done are

normally inspected to ensure adherence to the user specifications. All 5uppliers and contractors are normally paid

within 3O days after the acceptance of goods/works. The University has tight budgetary controls to ensure availabilit
of funds, before making any financial commitment.
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CORPORATE SOCIAL RESPONSIBILITY / COMMUNITY ENCACEMENTS
ilesides 6slirrering on ortr r6;g 1-1-;.ir.rlrte i_.lniversity cl E,::hrr l:a: intt:gralccl corpoiatc ioiiat ierFr,-,rt>ibiiiti i:riiiaii..,es
into her business to iupport in inrptovrng welfare of the community. Our Corporate Social Responsibility activities
are geared towards poverty eradication, climate change mitigation. community health and provision of education.
We believe that the success the University has realized over time. is attributed to our consistent culture of caring for
the less fortunate. putting customer first, providing quality goods and services. conserving the environment. and
fostering good relations with our stakeholders, including the community in which we operate. The University believes
in making a difference in her surroundings, and continues implementing a corporate social investment programme.
with a view to improving the welfare, and empowering communities to improve their living standaids. The
University remains committed as a responsible corporate citizen in prioritizing mitigation measures on the impact of
her activities on the environmcnt. ion'lmu;tities. enrployees and stakeholders. The University has continued to builcj
strong partnerships with its stakeholders and with the wider community, through well-conceived corporate social
responsibility activities' in a bid to promoting social and economic welfare of the less fortunate in the society.

The followins are some of the activities undertaken during the year under review, in the fulfilment of our corporate
social responsibility objectives:
a) The University of Embu visited the Embu C,K Main Prison to share a word of encouragement and Christmas
goodies, on Wednesday,22"d December, 2021.
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1') D()nated fluorescertt tubes, irrair:.esser, fr>od supplies anci a:sorted consumer, products to yarious institutions in
Embu County on Tuesday. l9'h )uly 2022. The items were provided by the University in addition to generous
donations by members of the University community. The institutions that benefited include St. Angela Embu
Children's Home, ACK 5t. Monica School for the Physically Challenged, Jomo Kenyatta Children's Home and 5t.
Stephen Children's Home.

c) Hosted students from various schools. under the Secondary Schools Students Mentorship and Career 6uidance
Programme. This University seeks to equip the students with knowledge on the available career paths after
secondary school' as well as the necessary skills to enable them to succeed in their academic, profeisional and
social life-

d) The University through the School of Education and Social Sciences has been collaborating with Dr. Sonia James-
\ITilson' an independent scholar from the United States, in a project dubbed 'fhe artLab partnership." The
partnership has seen the contribution of financial resources to renovate one of the largest buildings on the iunguru
DEB campus vrhich is referred to as "Tlre Hall" to transform the "Hall" spacc into a vibrant learrrir,g cirvironnrent
for teacher professional developnrent and training, arts education and child developrnent research.

e) ln partnership with the Diocese of Embu - CARITAS. the University conducts farmers' training in various
thematic areas to Farmers'self-help groups to enable them to grow in their agribusiness.

f) During the year under review, the University facilitated trainings for farmers as follows:
i. On 23rd November 2021, seven (7) farmers of Karaba Vision Common lnterest group in Mwea.
ii. On 26th November 2021. Twenty-four (24) farmers from the Wendani-Gi.ugo lroup in Kairuri.
iii. On lOth December 2021, Eleven (ll) membrers from Karaba Wango group in Uwea.

l)ege 32 of 78

universitv of Embu staff durine a visit to Embu cK Main prison 22"d December. 2o2l



UNIVER5ITY GF EMBU
ANNUAL REpoRT AND FrNArucrn[ itnrruENrs ron rHE vEAR ENDED 3orH JUNE, zdf

REPORT OF THE COUNCIL MEMBERS
University of Embu Council submits its report together with the financial statements for the period

ended 3oth June. 2022 which show the state of affairs of the University.

PRINCIPAL ACTIVITIES

The principal activity of the University of Embu is to generate, advance and disseminate

knowledge through training. research and innovation and offer extension services to communities
within Embu County, other parts of Kenya. and across the world.

RESULTS

The results of the University of Embu for the period ended 30'h June. 2022 are set out on pages

36 to 77

UNIVERSITY OF EMBU COUNCIL MEMBERS

The members of the Council who served during the year are shown on pages 7 to 8

AUDITORS
The Auditor General is responsible for the statutory audit of the University. in accordance with
th'e Article 229 of the Constitution of Keqya and PublicAU4jl Act. 2915:

By Order of the University of Embu Council

Prof. Dani"ffig"n-ai Njiru (Ph.D)
SECRETARY, UNIVERSITY COUNCIL

Date:7th February,2023
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STATEMENT OF COUNCIL MEMBERS' RESPONSIBILITIE5

Section 8'l of the Pubiic Finance l4arragement Act, 2Oi2 anc)section 47 ofthe Universities Act No. 42.
of 2012. require the University of Embu Council to prepare financial statements in respect of University
of Embu. which give a true and fair view of the state of affairs of the University at the end of the
financial year and the operating results of the University for that yearlperiod. The University Council
is also required to ensure that the University keeps ptoper accounting records which disclose with
reasonable accuracy the flinancial position of the University. The Council is atso responsible for
safeguarding the assets of the University.

The university Council is responsible for the preparation and presentation of the University's financial
statements' which give a true and fair view of the state of affairs of the University for and as at the end
of the financial year ended on 30th June, 2022. This responsibility includes: (i) maintaining adequate
financial manaSement arrangements and ensuring that these continue to be effective throughout the
reporting period; (ii) maintaining proper accounting records, which disclose with reasonable accuracy
at any time the financial position of the University: (iii) designing, implementing and maintaining
internal controls relevant to the preparation and fair presentation of the financial statements, and
ensuring that they are free from material misstatements, whether due to error or fraud; (iv)

. 
safegtrar'<1ing the assets of the Llnirrersity: (v) selecting and applying appropriate accounting policies:
and (vi) making accounting estimates that are reasonable in the circumstances.

The Council accepts responsibility for the University's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates,
in conformity with lnternational Public Sector Accounting Standards (lpsAs). and in the manner required
by the PFM Act, 2012 and the Universities Act No. 42, of 2012. The Council is of the opinion that the
University's financial statements give a true and fair view of the state of University's transactions during
the financial year ended 3oth June, 2022, and of the University's financial position as at that date. The
Council further confirm the completeness of the accounting records maintained for the University,
which have been retied upon in the preparation of the University's financial statements, as well as the
ade.ruacy r-rf the iystenls of inter;,al fin.,rncial control.

Nothing has come to the attention of the Council to indicate that the University will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the financial statements
The University's financial statements were app!'oved on 15th Septem ber,2o22,and signed on behalf cf
the Council by:

Dr. Kennedy Okong'o
COUNCIL CHAIRMAN

Prof. Daniel Mugendi Njiru
COUNCIL SECRETARY

P.age 34 of 78



relephone: +254 (2o) 3)14ooo
E'rr-rail : irrfo@oagkenya.go. ke

Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAL

E n h a nc' i n g Ac'coun t uh i I i ty

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ootoo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON UNIVERSITY OF EMBU FOR THE YEAR
ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of University of Embu set out on
pages 36 to 75, which comprise of the statement of financial position as at 30 June, 2022
and the statement of financial performance, statement of changes in net assets,

Report of the Auditor-General on University of Embu for the yeor ended 30 June, 2022



statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the University of Embu as at 30 June, 2022 and of its financial performance
and its cash flows for the year then ended, in accordance with lnternational Public Sector
Accounting Standards (Accrual Basis) and comply with the Public Finance Management
Act, 2012 and the Universities Act, 2016.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the University of Embu Management in
accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

CBA Refund

As previously reported, the statement of financial position and as disclosed in Note 40 to
the financial statements reflects Kshs.81,560,000 in respect to CBA Refund. The
University received Kshs.106 Million in the financial year 201212013 and 2013t2014 from
The National Treasury for CBA implementation. This amount was reallocated to other
vote heads and spent by the University. Later, the University, under the direction of the
Ministry of Education refunded Kshs.24,440,000 resulting to an outstanding balance of
Kshs.81,560,000 which had not been refunded as at the time of audit.

The University has not shown how it planned to clear the outstanding debt.

REPORT ON LAWFULNESS AND EFFECTIVENESS !N USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lavufulness
and Effectiveness in Use of Public Resources Section of my report, I confirm that, nothing

Report of the Auditor-General on University of Embu for the year ended 30 June, 2022
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else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Delayed Construction of Auditorium and Lecture Classroom

As reported in the previous year, the statement of financial position and as reflected in

Note 27 to the financial statements reflects Kshs.3,701,479,315 in respect to property,
plant and equipment. The amount includes Kshs.146,097,285 in respect to additions for
the period of Kshs.111,855,533 in respect to work-in-progress for the Auditorium and
Tuition Block. However, physical verification of the projects carried out in January, 2023
and review of the projects file revealed that the tender for the construction of the
auditorium and lecture classroom was awarded to a new contractor at a contract price of
Kshs.39,938,440 for a contract period of 27 weeks commencing on 11 August,2021 and
expected to be completed on 16 February, 2022. An extension was granted for an
additional 22 weeks bringing the new completion date to 03 August, 2022 and a total of
49 weeks for the project to be completed.

Management made payments to the Contractor amounting to Kshs.24,567,333 during the
year. The site visit revealed that the project had stalled and the Contractor was not on
site. The Contractor had written to the University Management requesting termination of
the contract since he was unable to complete the outstanding works.

ln the circumstances, the completion of the project was in doubt and the value for money
for the expenditure amount of Kshs.111,855,533 could not be confirmed.

2. Non-Compliance with Fiscal Responsibilities Principles - Compensation of
Employees

The statement of financial performance for the year reflects revenue totalling to
Kshs.1,056,527,735 and employee costs totalling Kshs.744,074,615. The employee
costs for the year constituted seventy percent (70%) of the total receipts contrary to
Regulation 26(1Xa) of the Public Finance Management (National Government)
Regulations, 2015 which stipulates that the employee costs should not exceed 35% of
the University's total revenue.

ln the circumstances, Management was in breach of the law

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

Report of the Auditor-General on University of Embu for the year ended 30 June, 2022
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REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act,2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internalcontrol, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of the financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and overall governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to continue to sustain services, disclosing, as applicable, matters
related to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.1n addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,

Report of the Auditor-General on University of Embu for the year ended 30 June, 2022
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and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Jt/isstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1 Xa) of the Public Audit Act, 201 5 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in

which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in

amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the N/anagement.

Report of the Auditor-General on Univers ity of Embu for the year ended 30 June, 2022
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I I
a Conclude on the appropriateness of the Management's use of the applicable basis of

accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. tMy
conclusions are based on the audit evidence obtained up to the date of my audit report.
However, future events or conditions may cause the University to cease to continue
to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

a

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguaids.

CPA CBS
AUDITOR.GENERAL

Nairobi

24 Apnl,2023

Report of the Auditor-General on University of Embufor the year ended 30 June, 2022
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UNIVER5ITY OF EMBU
. ANNUAL REPbRT AND FTNANCIAL fi.ATEMENT' Fo&THE YEAR ENDTo 3oIH JUNE, 2022 -

FINANCIAL 5TATEMENTS FOR THE P ERIOD ENDED 30 JUNE 2022

UNIVERSITY OF EMBU

STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 3OTH JUNE 2022

Note 2021/2022 2020/2021

(KEs) (KEs)

Revenue from non-exchange transactions
Transfer from other Covernment entities 6 628.865.333 s99,320.308
Amortization of grants 45 27,698.876 28.984.606

656,564,209 629,304,914
Revenue from exchange transactions
Rendering of services 7 345.312.920 323,318,936
Rental revenue 8 6.947.118 5.783.326
Farm income 9 14.685.845 14.o03.299
Finance Income t0 4.458,875 5.336.061

Research income II 1s.r03.563 49.327.534
Hire of Facilities 12 980.787 391.069

6raduation fee t3 5,937.150 3.490.0O0

servicesLi 14 766.672 535.300

lncome Generati l5 3.945.261 4.122.229

Other income r6 1.825.335 3.O29.873
399,963,526 409.337 .527

Total revenue 1,056.527,735 1,O37,642,542

Expenses

Employee costs 17 744.O74.615 647.837.069
Remuneration of University Council l8 I1.911.213 10.129.366

Depreciation and amortization expense 27 66.509.119 70.894.O28
Repairs and maintenance 19 13.s34.696 I5,608.oil
Research e nses 20 47.654.994 56,247.137
Ceneral expenses 21 218.068.505 176.982.331
Total ex enses 1,101,7 53,142 977,697,942
5ur lu Defic from o ratio ns 59,944,599
Other ains/ os5es 22 0.6r0.230)

(45,225,406)
2.992,225

5ur lu Defici for the eriod (46,835,636) 62,936,924

The notes set out on pages 43 to 74 form an integral part of these Financial Statements.
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ISTATEMENT OF FINANCIAL POSITION A5 AT 3OTH JUNE, 2022

Note 2021/2022 2020/2021
ASSETS (KES) (KES)
C urrent assets
Cash and cash equivalents 23 113.528.356 4s,867.916
Receivabl es from exchange transactions 24 33.490.650 33,57 4.2aO
Receivables from non-exchanpe transactions 25 3.O98.223 8.607.643
lnventories 26 10.559.121 10.7 52.240
Biological assets 2B(i) 1.571.500 2.336.83C
Total Current Assets '162.247.850 14't ,I3 B,91 0

Non-current assets
Propertv, plant and equipment 27 3,7 01,479.315 3.O82.227 .8s9
Biological assets 2 B (ii) 6.275.900 7.120.8OO
lntangible Assets 29 13.715.500 13.7r5.500
Total Non - current assets 3 ,7 21 ,47 0,715 3,l o3 ,064,1s9
Total assets 3,883.7Ia.565 3,244.203.069

LIAB ILITIES
Current liabilities
Overdrbwn Cash Book 3l 5;921.979
Trade and other payables from exchange
transactions

32
109.472.705 41,462,803

Payables from non-exchange transactions 33 72.557.163 44.354.434
Refundable deposits 34 937.614 932.614
Provision for audit fee 35 l.566.OOO I.O44.OOO
Payment received in advance 36 1,156.O55 1.536.964
Bursaries Fund 37 B.OOB.r63 6.524.545
Total current liabilities 193,697,699 105,7 8r,3 3 9

Non-current I iabi lities
Caution money 38 21.282.OOO la.726.OOO
Retention money .. ri 39 so.064;940 41.150.5a2
CBA refund 40 Br,560,OOO 81.s60,OOO
Deferred income 44 r.368.O96.8s6 1,320.795.732
Total non-current liabi lities 1.521.OO3 .796 1 .462.232.314
Total liabilities 1 .714.7 01.496 1 ,5 6 8,O1 3,65 3
Net Assets 2,169,O17 ,069 1.67 6.1a9.416
Revaluation reserves 46 1.866.6a8.262 1-327.024.973
Revenue reserve 47 302.328.807 349.164,443
Total Reserves 2.169.O17 .069 1 .67 6.189.416
Total net assets and liabilities 3.88 3.714.565 3.244,203,O69

Dr. Kennedy Okong'o
COUNCIL CHAIRMAN

Prof. Daniel Mugendi Njiru
SECRETARY

Date: 7th February,2023
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UNIVERSITY OF EMBU.ANruUN[ 
REPORT NruP TINENCIAL STATEMENTs roRTuE YEAR ENDED 30"*.Iurue, zozz

5'TATEMENT OF CHANGT IN NET A5SEI5 FOR THE YEAR ENDED 3OTH JUNE 2022

Reva lu atio n

reServ e

Revenue
reserves

Total

(Ksh) (Ksh) (Ksh)

Balance as at lst )uly 2O2O

Deficit,/5urplus for the period
1,327 ,A24,97 3 286,227,619 1,613,252,592

Revaluation adjustment 62,936.824 62,936,924
Balance as at 3Oth June , 2O2l 1.327,O24.973 349,164,444 1,676,199,417

Balance as at lst )uly 2021 1.327,024.973 349.164.444 1,67 6,199.417
I ncrease/(Decrease) in revaluation s39.663.289 539,663,299
Deficit/Surplus for the period (46.83s.636) (46,935,636)
Balance as at 3Oth June , 2022 1,866,689,262 302,328,807 2,169,O17,069
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 3OTH JUNE 2022

2021/2022
(KEs)

2020/2021
(KE5)

Cash flows from operating activities
Receipts Note
Transfer from other Covernment entities 6&(i) 628.865.333 687.955.384
Rendering of services 7 (ii) 355,275.647 319.290.O57

Rental income B & (iii) 6.952.118 5.769.126
Farm income 9 & (iv) 14.695,601 14.OO4.372

Finance income to 4.458.875 5.336.06r
Research income ll & (v) 30.729,994 40.600.040
Hire of Facilities 12 9BO.787 391.069
Craduation fee 13 (vi) 4.400.186 3.490.000
Library services t4 766.672 535.300
lncome Generatine l5 3,945,261 4.122,229
Other income 16 & (vii) 3.385.875 11.717.126

1,O54,456,349 1,O93.210,764
Pavments
Emplovee costs 17 & (viii) 662.338,O76 706.504.624
University Council expenses

Repairs & maintenance
r8 11.9il.213 10,129,366
l9 13.534.696 r5.608.0il

Research expenses 2o & (ix) 42.413,O82 48.693.730
General expenies 21 & (x) 220,894,O95 183.277.564
Trade creditors paid 13.577.821 310.714

Audit fee paid 522.OOO

964,668,983 965.046,OO8
Net cash flows from operatins activities 89,787,366 128,164,756

Cash flows from investing activities
Property, plant. equipt and intangible assets 27 &. /xil 137.126.925 153.403.328
Net cash flows used in investing activities 137,126,925 153,403.328

Cash'flows from financing activities
6overnment development grants 44 75.000.000 74,795.667
Net cash flows from financing activities 75.O00.O00 74.795.667

Net increase/(decrease) in cash & cash equivalents 27,660,441 49.557.O94
Cash and cash equivalents at lst Julv 2O2l 85,867,915 36,31O,821
Cash and cash equivalent as at 30th )une,2022 113,528,356 85.867,915

(e.*N;
-,tGeW'#

Dr. Kennedy Okong'o
COUNCIL CHAIRMAN

Prof. Daniel Mugendi Njiru
SECRETARY

Mr. Lawrence Kamonjo
HEAD OF FINANCE
ICPAK NUMBER: 7O8O

Date: 7th February, 2023Date: Date: 7th February, 2023Date: 7th February,2023
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lncrease/( decrease in rental deposit

CASHFLOW NOTE5 2021/2022 2020/2021
(i) Government recurrent grants (KES) (KES)

Recurrent qrants 628.865.333 599.320.308
Add: Receivable b/f 88.635.O76

628,965,333 687,955,384

(ii) Renderinq services 345.312.920 323.318.936
Add: Fees receivable b/f 32.133.706 21.868.526

lncrease in caution money 2.556.OOO 2.962.ON
lncrease in students' union subscription 1.390,442 1.984.765

Deferred fees c/f 1.156.O55 1.536.964
Unclaimed fees c/f 3.030.879 3.273,984
Endowment fund received less receivable 5.086.807 5.364.288

Less: Deferred fees b/f (1.s36.964) (6.O02.606)

Decrease in bursary fund 1.479.618

Unclaimed fees b/f (3.273.984) Q.BB3.O94)
Fees receivable c/f (32.059.832) (32.133.7061

355,275,647 319.290,O57

(iii) Rental income 6.947.118 5,783,326
5,O00 fi4.200)

6,952,118 5,769,126

(iv) Farm income 14.685.845 14.oo3,299
Add: Farm income receivable b/f 53.724 54.797
Less: Farm income receivable c/f (43.968\ (s3,724)

14,695,601 14,OO4.372

(v) Research income r5.r03.563 49.327.534
Add: Deferred research {ants c/f 15.626.431
Less: Deferred research grants b/f (8.727.494)

30.729.994 40,600,o40

(vi) Graduation fee 5.937.150 3.490.OOO
Less: Recoveries from Fees (1.s36.964)

4,400,186

(vii) Other income 1.825.335 3.O29.873
Add: lncrease/(decrease) in: Allumni association 1.560.540 1,146,750

I nsurance compensation 3,500,ooo
Seized Performance bond 4.0l;O.503

3.385.875 11.717.126

(viil) Emplovee costs 744,074,615 647,837,069
Add: Provision for b/f 27.884.982 88.635.O75
Less: lncrease in voluntary pay cut fl48.8r5) (313.242)

Payroll deductions (1.526.127)

lmprest recoverv (243.169)

Provision for salarv arrears c/f e6.426.917) (27.884.982)

Statutory deductions payable c/f fi 3.045.788)
662.338.O76 706.504.624
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CASHFLOW NOTES (continued)

2020/2021
KES

56,247,137

6.530,s00
5 542 338
r3.5r9.r89

2021/2022
(KE5)

(ix) Research exoenses 47.654.994
Less: lmprest surrenders (5.241.9121 (5.920.963\

42.413.O82 49.326.174

(x) General expenses 2r8.068.505 176,982,331
Less: Provision for audit fee 622.OOO\ 622.OOO\

Provision for bursaries (2,500,ooo) (2.so0.000)

Decrease in staff imprests Q67.sOB) (3.729.611\

Add: Decrease in inventory l93.l t9 425,659
Change in overdrawn bank account 5.921.979 12.621.184

220,894,O95 183,277,564

(xi) Prooertv. Plant and eouipment 146.O97.285 165,934,355
Add: lncrease in intangible assets

Less: lncrease in Retention (8.9r4,3s8)

Outstandine tuition block certificate no lB
Recoveries 66.m.2)

137.126.925 153.403.328
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STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS FOR THE YEAR ENDED 3OTH JUNE.2O22

Original budget
2021-2022

Adjurtmentt
2021-2022

Final budget
2021-2022

Actual on
comparable

basis 2021-
2022

P erf orma n ce

di ffere n ce

2021-2022

olo of
u tilira t ion

difference to
final budget

Explanation of material
variances (above IOo/o)

R.EV EN U E

Government recurrent grants 626,179,422 2.685.gfi.60 628.865.334 628.865.333 (l) (0) Variance not abow loo/o

Government devt grants 75.000.000 7s.o00.oo0 75.000.000 Variance not abow l0o/o

Researcher't grants r 7.300.000 fl.570.OOO.OO) 15.73 0.000 r 5.r03.563 G25.437\ A\ Variance not abow l0o/o

Endowment Fund 4.OOO.O00 l.7l9.o00.oo 5.7l9.OOO 5.719.605 605 0 Variance not abow l0o/o

Accommodation fee 7.400.000 195.250 7 .595.250 7 .595.50c 250 0 Variance not above l0o/o

Tuition fee 315.362.586 2.36s.OO0 317.727.586 317.Q4720Q (680.386) (0) Variance not above l0o/o

Caterins

Fam
I 8.300.OOO 2.370,OOO 20.670.000 20.670.220 220

(r55)
0 Variance not above loo/o

i5.000.oo0 (3r4.000.00) t4.686.000 14.685.845 (0) Variance not above lOTo

Rent 6.000.o00 947.000.00 6.947.OOO 6.947.11A il8 0 Variance not abow loo/o

Finance lncome 4.200.ooo 2s9.000.00 4.459.OOO 4.458.475 (25) (0) Variance not abow IOo/o

Hire of Facilities 500.oo0 48r.000.00 98l.OOO 980.787 (213) (0) Variance not abow lOo/o

Craduation fee 4.800.o00 t.l3 7.000.00 5.937.000 5.93 7.t 50 150 o Variance not abow loo/o

Library seruices 700.000 67.000.00 767.OOO 766.672 (3281 (o) Variance not abow lOo/o

lncome Generatinq 3.OOO.O00 945.OOO 3.945,000 3.945.261 261 0 Variance not abow 'lOo/o

Other income 3.O00.ooo fl.r 7s,000) l.825.OOO 1.82 5.3 3 5 335 o Variance not abow l0o/o

Other lncome I,loo.742,OO8 10.1t2.t52 t.1 1 o.85 4. t 70 t-tog-544_464 fi.305.705)

Expe n ses

Emplovee costs 669.343.008 4,435,469 673.778.477 67s ,s32,680 1.754.2O3 0 Variance not abow lOolo

Remuneration to the Council 12.@4.OOO (7 32.8791 il.91l.l2l Ir.9lL2r3 92 0 Variance not abow loolo

Repairs and maintenance 15.200.ooo (2.665.OO0) r 3.535.O00 't3.534.696 (304) (0) Variance not abow l0o/o

Research exoenses 35.OOO.OOO 9.000.000 44.000.ooo 42.413.O82 fl.5 86.918 ) (4\ Variance not abow lOolo

Fam enterDrise _ 'n.5 00.ooo
2l l.o5 5.ooo

683.000 l2.l83.OOO 12.183.240 240 0 Variance not abow loolo

-4.239.644 ,nAgr5 356 205.88 s.2 65 (930.09r ) (o) Variance not above lOYp

Variance not abow loo/oEndownment fund 4.000.000 '1.719.000 5.719.000 5,719.605 60s o
Property. Plant & Equipment 3 5.000.ooo (3.982.647) 3r.017.353 34.241.752 3.224.399 l0 Variance not abow lOo/o

Minor works 4.000.000 (35.OOO) 3.964.O0O 3.924.973 (39.O27\ 0) Variance not abow lOo/o

Development Droiects lo2.ooo.ooo s.930,863 't07.930.863 107.930,560 (3o3 ) (o) Variance not abow lOo/o

fotal expenditu.e 1.100.742.oo8 t0,l l2,l 62 1.1 1 o.85 4,1 70 t.|3,27 7 .066 2.422,496

Surplu; for the period (0) (o) (3-728.6021 (3.72 8.60r )

ANNUAL REpoRr AND FrNA..,Xi#"1#,l]I^,?lrH"Ylr yEAR ENDED 3orH JUNE .2022
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ANNUAL REpoRr AND FrNA..'NI#IffUt"*?ltB('tY.t 
'EAR 

ENDED 3orH JUNE , zoi)'
NOTES TO THE FINANCIAL STATEMENTS

I. GENERAL INFORMATION
University of Embu was established by and derives its authority and accountability from the Emb

University College Legal Order of l7'h June. 2011, under the University of Nairobi Act (Cap 21O).

legal notice No. 65 of lTth June 2011. The University is wholly owned by the Government of
Kenya, and is domiciled in Kenya. The University's principal activity is to generate, advance and
disseminate knowledge through training, research. and innovation for the development of
humanity.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION
The financial statements have been prepared on a historical cost basis except for the meaturement

at re-valued amounts of certain items of property. plant and equipment, marketable securities and

financial instruments at fair value. impaired assets at their estimated recoverable amounts and

actuarially determined liabilities at their present value.

The preparation of financial statements in conformity with lnternational Public Sector Accountin
Standards (IPSAS) allows the use of estimates and assumptions. lt also requires management t-
exercise judgement in the process of applying the University's accounting policies. The areas

involving a higher degree of judgernent or complexity. or where assumptions and estimates are
significant to the financial statements, are disclosed in Note 5 of these financial statements.

The financial statements have been prepared and presented in Kenya Shillings. which is the
functional and reporting currency of the University.

The financial statements have been prepared in accordance with the Public Finance Management
Act, 2012 and Universities Act No. 42, of 2012. and lnternational Public Sector Accounting
Standards (IPSAS). The accounting policies adopted have been consistently applied to all the years
presented.
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3. ADOPTION OF NEW AND REVISED STANDARDS

i.New and amended standards and interpretations in issue effective in the year ended 3O June 2022.
IPSASB deferred the application date of standards from l" January 2022 owing to COVID 19. This was
done to provide entities with time to effectively apply the standards. The deferral was set for l't January
2023.

ii.New and amended standards and interpretations in issue but not yet effective in the year ended 3O
June 2O22.

Standard Effective date and impact:
IPSAS 4l: Financial
lnstruments

Applicable: l* January 2023:
The objective of IPSAS 4l is to establish principles for the financial reporting of
financial assets and liabilities that will present relevant and useful information to
users of financial statements for their assessment of the amounts. timing and
uncertainty of an Entity's future cash flows.
IPSAS 4l provides users of financial statements with more useful information than
IPSAS 29, by:

. Applying a single classification and measurement model for financial assets

that considers the characteristics of the asset's cash flows and the objective for
which the asset is held:
. Applying a single forward-looking expected credit loss model that is applicable
to all iinancrai instruments subject to irnpairment testing: and
. Applying an improved hedge accounting model that broadens the hedging
arrangements in scope of the guidance. The model develops a strong link
between an Entity's risk management strategies and the accounting treatment
for instruments held as part of the risk management strategy.

lmpact of the standard
The standard will not have any impact on the University since it has never issuer
or acquired a financial instrument.

IPSAS 42: Social
Benefits

Applicable: ln January 2O23
The objective of this Standard is to improve the relevance, faithful
representativeness and comparability of the information that a reporting Entity
provides in its financial statements about social benefits. The information provided
should help users of the financial statements and general-purpose financial reports
asSess:

(a) The nature of such social benefits provided by the Entity.
(b) The key features of the operation of those social benefit schemes: and
(c) The impact of such social benefits provided on the Entity's financial
performance, financial position and cash flows.

lmpact of the standard
The proposed standard will be relevant to the University and users of the financial
statements as it will enhance disclosure relating to social benefits. The University
will after adoption of the Standard. henceforth give details of the impact of social
benefits to financial performance, financial position and cash flows.

Amendments to
Other IPSAS

resulting from
IPSAS 41. Financial
lnstruments

Applicable: lst January 2023:
a) Amendments to IPSAS 5, to update the guidance related to the components of
borrowing costs which were inadvertently omitted when IPSAS 4l was issued.
b) Amendments to IPSAS 30, regarding illustrative examples on hedging and
credit risk which were inadvertently omitted when IPSAS 4l was issued.
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Standard Effective date and

Other
improvements to
IPSAS

tP5A5 43

IPSAS 44: Non-
Current Assets

Held for Sale and
Discontinued
Operations

Applicable l', January 2025
The Standard requires, Assets that meet the criteria to be classified as held for sale

to be measured at the lower of carrying amount and fair value less costs to sell and
the depreciation of such assets to cease and:
Assets that meet the criteria to be classified as held for sale to be presented
separately in the statement of financial position and the results of discontinued
operations to be presented separately in the statement of financial performance.

lmpact of the standard
The Standard will be relevant to the University since due to changing technology
and business dynamics. The University may from time to time have assets

earmarked for sale. The standard will be used in measuring the carrying amount.
Further, should the University discontinue any of its operations, the Standard will
be relevant in the disclosure

UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2022

c) Amendments to IPSAS 30, to update the guidance for accounting for financial
guarantee contracts which were inadvertently omitted when lP5A5 41 was
issued.

Amendments to IPSAS 33, to update the guidance on classifying financial
instruments on initial adoption of accrual basis IPSAS which were inadvertently
omitted when IPSAS 4l was issued.

lmpact of the standard
The above three amendments will neither have any impact nor relevance to the
Uni
Applicable ln January 2023
. IPSAS 22 Disclosure of Financial lnformation about the General Government

Sector.
Amendments to refer to the latest System of National Accounts (sNA 2OO8).

. IPSAS 39: Employee Benefits
Now deletes the term composite social security benefits as it is no longer defined
in lPSAS.

. lP5A5 29: Financial instruments: Recognition and Measurement
Standard no longer included in the 2O2l IPSAS handbook as it is now supersede

by lP5A5 4l which is applicable from l" January 2023.

"lmpact-of the standard -:-;a - -'-'
The above three improvements will neither have any impact nor relevance to the
Univers
Applicable ln January 2025
The standard sets out the principles for the recognition, measurement,
presentation, and disclosure of leases. The objective is to ensure that lessees and
lessors provide relevant information in a manner that faithfully represents those
transactions. This information gives a basis for users of financial statements to assess

the effect that leases have on the financial position, financial performance and
cashflows of an Entity. The new standard requires entities to recognize, measure

and present information on right of use assets and lease liabilities.

lmpact of the standard
The standard will not have any impact on the University since the University does
not have any existing lease contract. However, should the University enter into a

lease agreement later, the impact of the Standard shall be assessed and disclose,
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2) Early adoption of standards
University of Embu did not early - adopt any new or amended standards in the year 2021/2022.

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Rwenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities
(a) Recurrent grants

Revenues from non-exchange transactions with other government entities are measured at fair
value and recognized on obtaining control of the asset (cash, goods, services and property) if the
transfer is free from conditions and it is probable that the economic benefits or service potential
related to the asset will flow to the University and can be measured reliably. Recurrent grants are
recognized in the statement of Financial Performance.

(b) Development grants
Development/capital grants are recognized in the Statement of Financial Position and realised in
the Statement of Financial Performance over the useful life of the assets that has been acquired
using such funds.

University of Embu recognizes development grants received as a deferred income statement of
financial position. Upon completion and commissioning of the project funded through the grants,

the grants relating to the project are amortized using the applicable depreciation rate. by reducing

the carrying amount of the liability and recognizing an equal amount as an income. in the

Statement of Financial Performance.

ii) Revenue from exchange transactions

Rendering of services
The University of Embu recognizes revenue from rendering of services by reference to the stage

of completion when the outcome of the transaction can be estimated reliably. Where the contract
outcome cannot be measured reliably, revenue is recognized only to the extent that the expenses
incurred are recoverable.

Sale of goods
Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer, usually on delivery of the goods and when the amount of
revenue can be measured reliably and it is probable that the economic benefits or service potential
associated with the transaction will flow to the University.

lnterest income
lnterest income is accrued using the effective yield method. The effective yield discounts estimated
future cash receipts through the expected life of the financial asset to that asset's net carrying
amount. The method applies this yield to the principal outstanding to determine interest income
each period.

Rental income
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Rental income arising from operating leases on rental property is recognized on occupancy of .

the property and included in revenue.

The original budget for FY 2021/2022 was approved by the National Assembly on loh June, 2O2l
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional
appropriations are added to the original budget by the entity upon receiving the respective
approvals in order to conclude the final budget. However. appropriation of the University
remained the same since no additional appropriations were allocated during the year under
review.

The University's budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis using
a classification based on the nature of expenses in the statement of financial performance, whereas
the budget is prepared on a cash basis. The amounts in the financial statements were recast from
the accrual basis to the cash basis and reclassified by presentation to be on the same basis as the
approved budget. A comparison of budget and actual amounts. prepared on a comparable bas'

to the approved budget, is then presented in the statement of comparison of budget and actua,
amounts.

ln addition to the Basis difference, adjustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presentation of the
financial statements and the approved budget.

A statement to reconcile the actual amounts on a comparable basis included in the statement of comparison

of budget and actual amounts and the actuals as per the Statement of Financial Performance (SoFP) has

been presented below.

Statement of Financial
performance

Statement of
budset Difference Remarks

Total income 1.056.527.735 1.1o9.548.464 (s3.o20.7291

Total expenses 1.1o1.753.142 | .113.277 . 066 (11.s23.924)

The difference was caused by:
i) Depreciation which is in the SoFP and not in the

budget KES 66.509.119
iii) Transfer to the Endowment Fund (KES 5.719.605)

which is in the budget not in the SoFP

iv) Expenditure on Property, Plant & Eqpt (KES

34,241,752) which is not in the SoFP

v) Expenditure on capital proiectt (KES I07,930.560)
which is not in the SoFP

vi) lmprests issued carried forward utilized in the year
under review KES 5,241,912

vii) Accrued salaries that were in the SoFP and not in the
budget KES 68,541.935

viii) Minor works which is in the budget not in the SoFP
(KES 3.924.973\

The difference was caused by:
i) Amortization of capital grants which is not a budget

item KES 27.698.876
ii) Contributions to the Endowment Fund (KES

5.719,605) which is in the budget not in the SoFP

iii) Development grantr which is not in the SoFP (KES

7

b) lnvestment properfy
lnvestment properties are measured initially at cost. including transaction costs. The carrying
amount includes the replacement cost of components of an existing investment property at the
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time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day
maintenance of an investment property.

lnvestment property acquired through a non-exchange transaction is measured at its fair value at
the date of acquisition. Subsequent to initial recognition, investment properties are measured
using the cost model and are depreciated over a 3O-year period.

lnvestment properties are derecognized either when they have been disposed of or when the
investment property is permanently withdrawn from use and no future economic benefit or
service potential is expected from its disposal. The difference between the net disposal proceeds
and the carrying amount of the asset is recognized in the surplus or deficit in the period of de-
recognition. Transfers are made to or from investment property only when there is a change in
use.

c) Property, plant and equipment
All property, plant and equipment are stated at cost less accumulated depreciation and
impairment losses. Cost includes expenditure that is directly attributable to the acquisition of the
items. When significant parts of property, plant and equipment are required to be replaced at
intervals. the University recognizes such parts as individual assets with specific useful lives and
depreciates them accordingly. Likewise, when a major inspection is performed, its cost is

recognized in the carrying amount of the plant and equipment as a replacement if the recognition
criteria are ratisfieci. Ail otlrer repair and nraintenance costs are recognized irr surplus or deficit as

incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal
consideration the asset is initially measured at its fair value. The depreciation is calculated on the
reducing balance to write down the cost of each asset to its residual value over its estimated useful
life using the following rates:

Land Oo/o

Buildings 2.5o/o
Motor Vehicles 25o/o
Furniture & Fittings 12.5o/o

Computer &. Printers 3oo/o
Plant & Equipment 12.5o/o

Library books 2oo/o
Bearer plants IOo/o

d) lntangible assets

lntangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following
initial recognition. intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. lnternally generated intangible assets. excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the
period in which the expenditure is incurred. The useful life of the intangible assets is assessed as

either finite.

e) Research and development costs

University of Embu expenses research costs as incurred. Development costs on an individual
project are recognized as intangible assets when the University can demonstrate:

i. The technical feasibility of completing the asset so that the asset will be available for use

or sale

Page 48 of 78



uNrvERsrlY 9F EMBU
ANNUAL REpoRT AND FINANcTAL srATEMEirTs ron rHE vEAR ENDED 3orH JUNE,2022'

ii. lts intention to complete and its ability to use or sell the asset

iii. How the asset will generate future economic benefits or service potential
iv. The availability of resources to complete the asset

v. The ability to measure reliably the expenditure during development

Following initial recognition of an asset. it is carried at cost less any accumulated amortization
and accumulated impairment losses. Amortization of the asset begins when development is

complete and the asset is available for use. lt is amortized over the period of expected future

benefit. During the period of development, the asset is tested for impairment annually with any

impairment losses recognized immediately in surplus or deficit.

f) Financial instruments

lnitial recognition and measurement

Financial assets within the scope of IPSAS 29 Financial lnstruments: are classified as financial assets

at fair value through surplus or deficit. loans and receivables, held-to-maturity investments or
available-for-sale financial assets, as appropriate. The University determines the classification of its
financial assets at initial recognition.

Loans and receivables

Loans and receivables are non-derivative financial asseti with fixed or determinable payments that

are not quoted in an active market. After initial measurement. such financial assets are

subsequently measured at amortized cost using the effective interest method. less impairment.

Amortized cost is calculated by taking into account any discount or premium on acquisition and

fees or costs that are an integral part of the effective interest rate. Losses arising from impairment

are recognized in the surplus or deficit.

Held-to-maturity
Non-derivative financial assets with fixed or determinable payments and fixed maturities are

classified as held to maturity when the University has the positive intention and ability to hold it
to maturity. After initial rneasurement. held-to-maturity investments are measured at amortized

cost using the effective interest method, less impairment. Amortized cost is calculated by takin-
into account any discount or premium on acquisition and fees or costs that are an integral part c.

the effective interest rate. The losses arising from impairment are recognized in surplus or deficit.

lmpairment of financial assets

University of Embu assesses at each reporting date whether there is objective evidence that a

financial asset or an entity of financial assets is impaired. A tinancial asset or an entity of financial

assets is deemed to be impaired if, and only if, there is objective evidence of impairment as a

result of one or more events that has occurred after the initial recognition of the asset (an incurred
'loss''event') and that loss event has an impact on the estimated future cash flows of the financial

asset or the entity of financial assets that can be reliably estimated. Evidence of impairment may

include the following indicators:

a) The debtors or entity of debtors are experiencing significant financial difficulty
b) Default or delinquency in interest or principal payments
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c) The probability that debtors will enter bankruptcy or other financial reorganization
d) Observable data indicates a measurable decrease in estimated future cash flows (e.9.

changes in arrears or economic conditions that correlate with defaults)

Financial liabilities
lnitial recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair value

through surplus or deficit or loans and borrowings, as appropriate. The University determines the

classification of its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans and borrowings,
plus directly attributable transaction costs.

g) lnventories
lnventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost). the cost of the inventory
is its fair value at the date of acquisition. Costs incurred in bringing each product to its present

location and conditions are accounted for, as follows:

i. Raw materials: purchase cost using the weighted average cost method

ii. Finished goods and work in progress: cost of direct materials and labor and a proportion of
manufacturing overheads based on the normal operating capacity, but excluding borrowing
costs

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a
nominal charge. that class of inventory is measured at the lower of cost and current replacement

cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange, or
distribution.

lnventories are recognized as an expense when deployed for utilization or consumption in the

ordinary course of operations of the University.

h) Biological assets

The University has various biological assets including cows, goats, pigs, bearer plants and

horticultural plants.

. Measurement of biological assets

The assets are measured on initial recognition, and at each reporting date, at their fair value i.e.

the price that would be earned if the assets were sold. The assets are valued by professiorral valuers

at the end of each reporting period, using fair value method, which reflects economic and financial

reality and therefore increases the value relevance of the accounting information.

The main assumption in the measurement of biological assets is that fair value can be reliably
measured.
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. Restrictions on biological assets

None of biological assets had any restriction during the year under review.

. Financial risk on biological assets

Biological assets are affected by the following risks:

a) Adverse changes in prices of products
b) Adverse changes in prices of inputs
c) Disease infections
d) Hash weather conditions

. Management strategies on agricultural activities
The University uses the following strategies to decrease cost and increase yields:

a) Climate-resilient farming
b) Buying inputs in large volumes to fetch fair prices.

c) Crop rotation

i) Provisions

Provisions are recognized when the University of Embu has a present obligation (legal <

constructive) as a result of a past event, it is probable that an outflow of resources embodying

economic benefits or service potential will be required to settle the obligation and a reliable

estimate can be made of the amount of the obligation. Where the University expects some or all

of a provision to be reimbursed, for example, under an insurance contract, the reimbursement is

recognized as a separate asset only when the reimbursement is virtually certain. The expense

relating to any provision is presented in the statement of financial performance net of any

reimbursement.

j) Contingent liabilities
University of Embu does not recognize a contingent liability, but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of
resources embodying economic benefits or service potential is remote.

k) Contingent assets

The University does not recognize a contingent asset, but discloses details of a possible asset who:

existence is contingent on the occurrence or non-occurrence of one or more uncertain future

events not wholly within the control of the University in the notes to the financial ttatements.

Contingent assets are assessed continually to ensure that developments are appropriately reflected

in the financial statements. lf it has become virtually certain that an inflow of economic benefits

or service potential will arise and the asset's value can be measured reliably. the asset and the

related revenue are recognized in the financial statements of the period in which the change

occurs.
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l) Nature and purpose of reserves

University of Embu maintains the following the following reserves in terms of specific

requirements.

(i) Revenue reserves

The revenue reserve is created out of the surpluses generated by the University from its operating
activities. and retained for the purp<.rse of expanding business or to meet contingencies in the

future.

(ii) Revaluation reserves

The revaluation reserve arose from revaluation of property plant, and equipment. When revalued

property and equipment are sold. the portion of the revaluation reserve that relates to that asset,

and is effectively realized, is transferred directly to the Accumulated Surplus.

m) Changes in accounting policies and estimates

University of Embu recognizes the effects of changes in accounting policy retrospectively. The

effects of changes in accounting policy are applied prospectively if retrospectrve application is

impractical.

n) Employee retirement benefits

The University of Embu provides retirement benefits for its employees. Defined contribution plans

are post-employment benefit plans under which University pays fixed contributions into a

separate Pension Scheme Fund and will have no legal or constructive obligation to pay further
contributions if the fund does not hold sufficient assets to pay all employee benefits relating to
employee service in the current and prior periods. The contributions to fund obligations for the

payment of retirement benefits are charged against income in the year in which they become

payaL'le.

o) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the

date of the transaction. Trade creditors or debtors denominated in foreign currency are reported
at the Statement of Financial Position reporting date by applying the exchange rate on that date.

Exchange differences arising from the settlement of creditors, or from the reporting of creditors

at rater different from those at which they were initially recorded during the period. are

recognized as income or expenses in the period in which they arise.

p) Borrowing costs

University of Embu has never taken any loan from a financial institution.

q) Related parties

University of Embu regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the University, or vice versa.
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lq.

Members of key management are regarded as related parties. and comprise of the Chancellorr'.
Council members, the Vice-Chancellor and senior managers.

r) Service concession arrangements

University of Embu didn't have any concession arrangements with another entity or individual.

s) Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and cath at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end of the financial year. For the purposes of these financial statements,

cash and cash equivalents also include short term cash petty cash floats given to authorized public

officers/offices which had not been surrendered or accounted for at the end of the financial year.

t) Comparative figures

Where necessary comparative figures for the previous financial year have been amended <

reconfigured to conform to the required changes in presentation.

5. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the University's financial statements in conformity with IPSAS requires

Management to make judgments. estimates and assumptions that affect the reported amounts of
revenues, expenses. assets and liabilities, and the disclosure of contingent liabilities. at the end of
the reporting period. However, uncertainty about these assumptions and estimates could result

in outcomes that require a material adjustment to the carrying amount of the asset or liability
affected in future periods.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. The University based

its assumptions and estimates on parameters available when the financial statements wet

prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of University of Embu.

Such changes are reflected in the assumptions when they occur. IPSAS 1.14O

(i) Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform
potential future use and value from disposal:

i. The condition of the asset based on the assessment of experts employed by the University.

ii. The nature of the asset, its susceptibility and adaptability to changes in technology and

processes.

iii. The nature of the processes in which the asset is deployed.

iv. Availability of funding to replace the asset.

v. Changes in the market in relation to the asset.
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(ii) Provisions

Provisions were raised and the Management determined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included in Notes 27 and 32

Provisions are measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date, and are discounted to present value where the effect is

material. University of Embu made the following three provtsions, which have been include in

the financial statements for the year:

a) Provision for depreciation

This caters for reduction in the value of an asset with the passage of time. due to wear and tear.

University of Embu uses reducing balance method to depreciate its assets. The applicable rates of
depreciation are given in note 4(c) of this financial statements.

b) Provision for audit fee

Provision for audit fee is based on the invoice for the last financial year. The actual charge for
audit services will be determined after the actual audit by the Auditor General.

c) Provision for bursaries.

This is a transfer to the bursaries kitty based on the amount provided in the budget. Actual

expenditure is determined after the actual disbursement of bursaries.

(iii) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30,2022.

\
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2021/2022

Note 6: Transfer from Ministry of Education (KE5)

Unconditional (Recurrent) grants 628.865.333 599.320.308
Conditional (Capital) grants 75.OOO.OOO 74,795,667
Total 703,865,333 674,115,97 5

Note 7: Renderine of services
Tuition fees 317,O47,200 302.287.995
Accomodation Fees 7.595.500 4,204,O45

324,542,700 306,492,O41

Catering 20.670.220 16.826.895
Total 345.312.920 323.318.936

Note 8: Rental revenue
Residential and commercial 6,947,118
Guest House 15,OOO

Total 6.947.fi8 's:783.326

Note 9: Farm revenue 14.685.845 14.oo3.299

Note lO: Finance income
lnterest from call deposits 4.458.875 s.336.061

4.458.875 5,335,O6',1

Note ll: Research income
Research income 14.493.792 48.264.329

Add: Administrative fee - research grants 609.771 1.063.205

l5,l03,563

Note l2: Hire of Facilities
Hire of Facilities 9BO.787 391.069

Note l3: Graduation fee 5.937 .15A 3.490,OO0

Note 14: Librarv lncome
Library services 766.572 s35.300

Note l5: lncome generating Units
lncome Generatinq 3.945.261 4.122.229

3.945,261 4,722,229

UNIVERSITY OF EMBU
aNr.iu-Au REPoRT AND FINANcIAL sTATEMENTS FOR rnE-iren ENDED 3oTH JUNE,2022

2020/2021

5.767.326

49,327,534
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Notes to the Finacial Statements (continued)

7

2021 2022 2021202N o Ite 6 hot re n oc m e
KESD of obsolete items

23.700 l5 760of motor vehiGain on di cle
1,473 t6Miscellaneous income

1.765.912 5.497IConference lncome
35 723Total

1,82 5 ,33 5 3,O29,97 3

Note l7: Em lo ee costs
House allowance

1so.876.O20 144,956,719
Ail.Hou te to office mCom u ti 46.115.O94 43,649,509lnterns honorana

4,8 68r 4.872.325Leave Travelli
s.662 079 4.87s.5s3National lnd' AuthorTraini

287 000 28s.200NSSF
5,951 627 5 o95,262Part time teachi

38,262 .871 50 463,725Pension
56,779 ,815 47 482.370Re allowan ce 38.066 552 37 504.415Salaries and wa

397.21 876 308.751.892Total
744,074 615 647,937,o6g

oN Ite 8 Rem nu re tia o n fo oC nu c
C hance slor' oh nnora a

322.s81 I 200,o00norariaChairm an's h
I o44 oooCou il Ca idi

79I 6 I 547 177ranCo ncil ln
740 9 150Unive oc u nci s em uol men ts 8.403 3 5 867 029talT
213ll 9lr 366l0 I

irs and mainNote 19: Re tena nce
Ma n tenance fo bu ldi

5,662,997 757 928Maintenance ut entof
3,699,711 7393 33roundsMainten ance of

4.173.O88 3,519 344Total
13,53 4,696 l5 608 oil

oN te 2o seRe a rc eh x ne 5es
Research nt nses

47, 654,994 56 247.137Total
47,65 994 56 247,137
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Notes to the Finacial Statements (continued)
2021/2022 2020/2021

Note 2l: General expenses (KEs) (KES)

Universi Senate 3,443.694
Advertisement and blic 3.136.450 s94.849

ricultural Teachin & Research 294,28O 52,800

Anti-HlV e ses and Health Ed. 171.O45 127,O50

Audit fees 522,OOO 522,OOO

Asset Valuation 1.254,OO1

Bank ch 260.648 330,O32

Celebration & ceremonies 1.957,442 1,299,462

Cleani & sanita 11,O55,237 6,243.559

Cleani materials 185.2s6 813,OO3

Conferences & seminars 965,443 156,400

Consultan Services 1.461.O55 r,153.708

Customer Relations 14.5o,0 34,470

Mdrketi servtceS 1,514,203

Board of Post Graduate studies 22.393
Electrici 9.367,577 9,311,967

Exam Moderation and 5u lston 3,482,639 5,389.342

Exam Statio & related materials 3.294,196 3,183,933

atia 84.O34 416,659

Exhibitions 296,O25 88.220

Farm Ente 5e 12,183.240 15,236,396

Field course 192,640 61,300

Food stuff & kitchen su lies 30,778.124 23.400.570

Games & 1,521,151 546,O30

6as & Charcoal I.r78,O50 596,600

ICT ex nseS 1.8O1.326 s93.327

lncome r units 4,947,904 5,797,928

lnsurance ex 5e5 6,803.O97 5,417,624

lnternational travel nses 1,206,242

lnternet nses 9.86s,480 9,412,677

l5O e 436,936 8so,332

Kitchenware/cutlery 65,925 252,824

le 384.426 423,120

Libra 1.422,330 r,r81,630

Local travel & subsistence 8,993,243 4.802,O73

Maintenance of lnternal road 76.OOA 70,737

Management board 2,093,723 897.185

Medical 24,OO4,096 24.179,760

Membershi subscri 153,792 186,344

Non armaceuticals '1,366,285 1,553,260

Other office ex nses 2,2s4,807 2,173,340

Performance man t 3,066,700 3.293,159

Pharmaceuticals 7.559,680 4,O16,443
97,831 55,O85

Printi otoco & blishi 1,125.399 953,451
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2021/2022 2020/2021
(KES) (KES)

Proqramme & facilities accreditation 2.670.OOO

Protective gear 91.414 326.372
Public relations 1,070,855 665.598
Qualitv assurance 50.250 15.O82

School of Law Expenses 218.792 249.896
Schools and programme devt costs 304.O85 520.600
Security 6.Ogs.970 6.323.403
Staff training, Development & Scholarship 1.227.948 1.063.653
Staff uniform 113.130 77.813
Staff Welfare 1.274,OOO 53,000
Stationery expenses 4.807.399 6.394.77s
Statutory pavment B,6lO,O00 2.369.OOO

Student awards & bursaries 2,s00,000 2.s00,000
Student welfare & mentorship 1.069.725 554.650
Teaching materials 2.O20.257 2.OO9.570
Teaching Practice & Practicum 6.461,524 7.811.882
Telephone 528.900 388.799
Transport operating 6.938.962 5.362.224
Water & conservancv 5.654.749 4,627.36s
Total general expenres 2r 8.058.505 176,982,331

Note 22: Other gain/(loss) (1,610,230) 2,992,225
This represents the difference between the value of the biological assets at the beginning
and at the end of the financial vear

Page 58 of 78



2021/2022 2020/2021
Note 23: Cash and cash equivalents (KE5) (KES)

Current accounts 112.581.65s 8s.185.286
Student Pavbill - A/C 418888 303.720 169.314
Farm Paybill414444 29.769 6.832
Librarv buv Coods 67.970 92.176
Endownment Pavbill 233320 72.360 r8.ooo
Staff Cafeteria Buy Roods 1o2.746 265.239
Bottled Water buv soods r30 4.137
Cleanins Solutions buv goods 88 3.483
Animal Feeds Buv Coods number 245296 o 1.677
Yoshurt Processinq 2.513 37.258
Alumni Paybill 4037347 12.O40 21.250
Commercial Rent pavbill 32.rOO 63.265
Farm Buv 6oods 3o.714
Mess I Buy 6oods 155.393
Mess 2 Buv Goods 137.158

Total 113.52A,356 a5.a67,916

Detailed analysis of cash and cash equivalents
a) Current accounts
Financial institution
Absa Fees A/C 2027527410 16.4C,6 161.641

Co-op Fees - A/C O11294O8325OOO 22.222 27.O22
Equitv Bank Farm A/c 741.O92 2-685.570
Eouitv Bank Research l32.08t 1.34s.685
Equitv Bank Retention 55,03r,O19 41,7o5,26a
Equitv Endowment A/C 34.279.754 29.493,952
Equitv Fees - A/C 019o260737294 I.509,860 172.705
KCB - EURO A/c 1.118.785 3.888,804
KCB Dollar - A/C 1146975716 8.439.447 3.444.181
KCB Fees - A/C 114o846019 85.988 217.179
KCB Salarv - A/C 1141890933 7.159,378
NBK Fees - A/C OlOOlO8l2593OO 5.144 86.345
On-Call deposits 1.956.934
Sub- total 112,581.655 85.185.2A6

b) Others
Student Paybill number 418888 343.720 169.314
Cash in Hand
Farm Paybill number 414444 29.769 6.A32
Endownment Fund Pavbill number 233320 72.360 t8,ooo
Librarv Buv 6oods number 271941 67.970 92.176
5taff Cafeteria Buv Goods number 245292 1o2.746 265.239
Cleanins Solutions Buy Coods number 245299 88 3,4A3
Animal Feeds Buy Goods number 245296 o 1.677
Bottled Water 888032 130 4.137
Yoghurt Buy 6oods number 245294 2.513

12,O40
37.258

Alumni Pavbill 4037347 21.250
Commercial Rent paybill 32.1o0 63.265
Farm Buv 6oods 30.714
Mess I Buy 6oods 155.393
Mess 2 Buv Coods 137.158

Sub- total 946.701 6a2,630
GRAND TOTAL 113.528,356 a5.867.916

" UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FORTHE YEAR ENDED 3OTH JUNE,2022

Notes to the Finacial Statements (continued)
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UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3O"-JUNT,2022

Notes to the Finacial Statements (continued)

2021/2022 2020/2021
(KES) (KES)

Note 24: Receivables from exchange transactions
Catering income receivable r.385,850 1,385,950
Farm income receivable 43.968 53.724
Fees receivable 32.O59.832 32.133.706

33,490,650 33,574,280

Note 25: Receivables from non-exchdnge transactions
Staff debtors (temporarv imprests) 1.160.520 1.428.O28
Staff debtors (Research imprest) 1.937.703 7.179.61s
Total receivables from non-exchange
transactions

3,O98,223 8,607,643

Note 262 lnventories
Accommodation 529,181 417,291
Cleaning solutions 654.622 s14.650
Farm 821.s70 822.815
Food store 358.728 475.460
Hardware 528.709 1.O72.102
Health Unit 3.082.862 2,977.489
Laboratorv 3.284,422 2.960.208
Stationerv 1,O78.799 1.175.O77

Water Bottlins 21.304 57.337
Yoghurt processing 98.924 279.811
Total 10,559,127 1o,752,240
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ANNUAL REpoRr AND FrNA..,XlY^Hilf^,?rtrH'#, 
'EAR 

ENDED 3orH JUNE .2022Notes to the Finacial Statements (continued)
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UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2022

Notes to the Financial Statements (continued)

Note 29:. lntangible Assets - ERP System

ERP work in
progresS 2021/2022 2020/2021

Description (KES) (KEs) (KES)

Cost
At beginning of the vear 13,715,500 13,715,500 7,185,000.O0
Additions
At end of the year 13,715,500 73,715,500 17,341,950.OO
Additions-i nternal development
Cheque Reversal

At end of the year 13,715,500 73,775,500 17,341,960

Amortization and impairment 33o/o 33o/o
At beginninp of the vear
Amortization
At end of the year

At end of the year

Net Book Value 13.715.500 13,715,500 17,341,960.oo
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2022

Notes to the Financlal Statements (continued)

2021/2022 2020/2021
Note 3O: lnvestments (KEs) (KES)

As at the end of FY under review, the University did not have any investments in treasury

bills/bonds, investments in any bank or any equity investment.

Note 3l: Overdrawn CashBook
KCB Salary - A/C 1141890933 5.921.979

Note 32: Trade and other payables from exchange transactions
PAYE Payable 12.758.788
NITA pavable 287.OOO

Trade payables 13.577.821

Provison for salary arrears 96.426.917 27.884.982
1o9.472.705 41,462,803

Note 33: Pa ables from non-exchan e transactions
Alumni Association 4.712.790 3,152,250
Deferred research Rrant 15,626.431

Endowment Fund 38,279.754 32,560,149
Seized Performannce bond 4.O40,503 4.O40.sO3

Student Union subscription - UESA 6.252.482 4.862.O40
Students'clubs 19,060 r9.060
Unclaimed deposits 3.O30.879 3,273,984
Vice-Chancellor's Fund 595.264 446.448
Total 72.557.163 48,354,434
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2021/2022 2020/2021
Note 34: Refundable deposits from customers (KEs) (KEs)

Rental deposits 937.614 932.614

Note 35: Provision for audit fee
Balance h/f
Add: Provision for the year

I,O44.OOO I,O44,OOO

522.OOO 522.OOO

Less: Payments during the year (s22.OOO)

1,565,000 1,O44,OOO

Note 35: Payment received in advance
Deferred fees 1.155.055 1.536.964

Note 37: Bursary fund 8,008,153 6,528,545
This is a fund that was created by the University from which bursaries to the needy students

are drawn

Note 38: Caution Money 21,282,OOO 18.726.OOO
These are refundable funds paid by all new students to cushion the University against any
loss/damage bv the students to property. The amount is refunded after the student clears

from the University.

Note 39: Retention money 50,064,940 41,150,582
This comprises of money deducted from payments to contractors to cater for any defects on
the construction work undertaken.

Note 40: CBA Refund 81.550.000 81.550.000
CBA refund represents the balance of Ksh 1O6 million received in the Fls2012/2O13 and

2013/2014 for CBA implementation. At that time the University was new and did not have

CBA arrears to pav. The amount was reallocated to other University votes, and spent. The
Ministry of Ed. later directed that the money be refunded to other Universities. Ksh 24.44
million was refunded, leaving the above balance

. a _ -'

UNIVERSITY OF EMBU
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 3OTH JUNE,2022

Notes to the Financial Statements (continued)

t

Note 4l: Employee benefit obligations
Defined
benefit

plan
KES)

Post-
employment
medical
benefits (KES)

Other
Provisions

(KES) 2021/2022
(KES)

2020/2021
(KES)

Current obligation Nil Nil Nil 96,426.917 Nit

Non-current benefit obl igation Nit Nil Nil Nil Nil

Total employees obligations Nit Nit Nil 96,426,917 Nit
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Notes to the Financiat Statements (continued)

2021 022 2020/2021Note 42: Bor 5rowtn
KE5 KESThe Unive borrowi the financial ar.

did not haVE du

Note 43: Cash nerated from rationso
r before taxfor the5u defi

83s.636 62 936,924usted for:Ad
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1,610.230 .992 22son
66.509.119 894.O28Provision for
2,s00,000 2,500,000Provision for audit fee 522 000 522 000Amortized nt
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27,884.982Audit fee id
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Notes to the Finacial Statements (continued)

Note 44: Deferred lncome
Development

grants from the
GoK

Other Grants Total

Equipment Library books
(KES) (KES) (KES) (KE5)

Balance as at lst )ulv.2021 1.303.820.374 10,813.440 1.320 795 732
Additions 75,000,000 75.OOO.OOO
Amortization for the period (24,76s,948\ (770.240\ Q.162.6881 (27.698.8761
Balance as at 30th )une,2022 1.354.O54.426 8,6sO,752 1.368.096.856

Note 45: Amortization of deferred grants (Completed proiects)

Description
Development

grants from the
GoK

Other Grants
TOTAL

Equipment Library books

Cost (Ksh) (Ksh) (Ksh) (Ksh)
As at lst Julv. 2021 1.077 R77 o,4s 12,O13.667 33,000,00o 1.O82.890.712
Additions

1,o37,877,O45 12,O13,667 33.000.0o0 1,o82,890,712
Transfer from WIP
As at 3Oth )une,2022 1.O37.877.O45 12.O13.667 33,000.000 1.O82.890.712

Amortization rate 2.5Oo/o 12.5Oo/o 2Oo/o

As at lst July, 2021 47.239.113 5.851.750 22.186.s60 75.277.423
Ar at 3Oth June, 2O2l 47,239,113 5,851,7 50 22.186.560 75.277.423
Add: Amortization for the period 24.765,948 770.240 2.162.688 27,698,876
As at 3oth )une,2022 72.OO5.061 6,621,990 24,349.248 102.976.299

Balance as at 30th )une,2022
Balance as at 3Oth June. 2O2l

955.871.984 5,391,677 8.650.752 979.914.413
990,637,932 6.161.917 r0.813.440 1.OO7.613.289

2021/2022 2020/2021
Note 46: Revaluation Reserve (KES) (KE5)
Balance b/f 1,866.588.262 1,327,024,973

Note 47: Revenue reserves
Balance b/f 349.164,444 286.227.619
Current/(defi cit) surplus @6.83s.636\ 62,936,824
Balance c/f 302,328,807 349.164.444
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Nctes to the Finacial Statenirents (continueC)

Note 48: Contingent Liability
The table below contains cases that were ongoing in Court during the period under review.
and which the University may have a contingent liability on. Actual liability for each case will
be determined after the case is heard and finally determined.

Parties5/No. Estimated contingent liability

I University of Embu vs. Lillian
Wanyaga Njagi

Will be determined after the appeal is heard
and finally determined.

2 Dr. Philip Wafula Mayeku vs

University of Embu
Will be determined once the case is heard
and finally determined.

3 County Government of Embu
vs. University of Embu

Will be determined once the case is heard
and finally determined.

4. KUDHEIHA Workers Union vs
Council- University of Embu

Will be determined once the case is heard
and finally determined.

(i) Mrs. Lilian Njagi sued [Jniversitv of Embu seeking damages for alleged wrongful
termination of employment. The University has appealed to the Court of Appeal against the
decision of the High Court.

(ii) Dr. Philip Wafula Mayeku sued the University seeking damaged for alleged unlawful
termination of employment. The matter is in the Employment at Labour Relations Court in
Nairobi.

(iii) The County Government of Embu sued the University seeking an order for excision of
fifty (50) acres from the University's land. The matter is in the Environment and Land Court
in Embu.

(iv) KUDHEIHA Workers Union sued the University for alleged refusal to sign the 2O13/2017
Coltective Bargaining Agreement. The matter is in the Employment and Labour Relations
Court in Nyeri.

ln addition to the above cases, a contract between the University M/5 Supreme Developers

Limited for construction of the proposed auditorium and lecture classroom at cost of Kshs.

4O,4O5,O2O was terminated in the month of February, 2021 due to unsatisfactory
performance by the Contractor. The matter is currently before an arbitrator who shall

determine the liability by either party.

Note 49: Financial Risk management
The University's activities expose it to a variety of financial risks including credit and,'liquidity,
and effects of foreign currency changes and changes in market prices. The University's overall
risk management focuses on unpredictability of changes in business environment and seeks to
minimize the potential adverse effects of such risks on its performance by setting acceptable
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levels of risk. The Universrty doet not nedge any risks, and has in place poiicies to ensure that

credit is extended to students and staff with an established credit history.

ln management of risks, University of Embu Management has put in place an internal audit

function to assist it in assessing risks faced by the University on an ongoing basis. and also in

evaluating and testing the design and effectiveness of existing internal accounting and

operational controls. The University's financial risk management objectives and policies are

detailed below:

(i) Credit risk
Credit risk refers to the risk that a counter party will default on its contractual obligations
when due, resulting to financial loss to the University. Credit risk arises from cash and cash

equivalents, and deposits with banks, as well as trade and other receivables, and: available
for sale financial investments.

University's credit risk is primarily attributable to its fee revenue receivable. The amount
presented in the Statement of Financial Position is gross amount expected from students. No
provision has been made for doubtful debts. This is mainly because the Higher Education
Loans Board (HELB) has been financing majority of our student through loans, with tuition
component of the loans being remitted directly to the University bank account, resulting to
no bad debts. The credit risk on liquid funds with financial institutions is low, because UoEm
banks its monies with reputable banks.

The carrying amount of financial assets recorded in the financial statements representing the
University's maximum exposure to credit risk is made up of the following:

University's fee payment policy requires payment of fees within the first three weeks of a

semester. Where the student is not able to pay fee within the first three weeks of the semester.

they are required to either call off the semester, or apply for phased fee payment. where fee

is paid in three instalments. No student is allowed to sit for examination with a fee balance,

unless with a written commitment to pay by a specified date. Consequently, students'
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Credit risk management

As at 3Oth June, 2021

Fully
performing

(KEs)
Past due

(KE5)
lmpaired

(KE5)

Total
ammount

(KE5)

Receivable from exchange transactions 33,574,280 33,574,280

Receivable from non-exchange transactions 8.607,643 8.607.643

Bank balances 85.867,916 85.867.916

Total 128,O49,839 128,O49,839

As at 3Oth )une,2022
Receivable from exchange transactions 32.103.800 r.386.850 33.490,6sO

Receivable from non -exchanqe transactions 3.O98.223 3.O98.223

Bank balances 113,528,356 113.528.356

Total 148.730.379 r.386.850 150.117.229
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rcceivables a!'e categorizeo a5 p3rt 4ue. Past due anrounts are thcse bcycrrtJ tire rnaxtrnunr

established credit period and represent slow, but paying students.

(ii) Concentration risk

The reported receivables fr:om fees wholly relate to balances due from the students who are

unrelated. thus there is no concentration risk.

(iii) l-iquidity risk management
Ultimate responsibility for liquidity risk management rests with the University Management,
which has built an appropriate liquidity risk management framework for the management of
the University's short. medium and long-term funding. and liquidity management
requirements. University of Embu manages liquidity risk by maintaining banking facilities and
through continuous forecasts and monitoring of actual cash flows. Prudent liquidity risk
management includes maintaining sufficient cash to meet the University's obligations.
University of Embu management reviews its cash forecasts regularly and determines the
University's cash requirement. However, the University as a Sovernment funded institution.
faces the risk of inadequate and/or delayed funding by the National Treasury. This implies
that sometimes the University operates with insufficient cash to cater for operational costs
and obligations, on tinrely basis.

a

,
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The table below analyses the Urriuersity's financial liabilities, into relevant maturity groupings,

based on the remaining period at the end of the financial year to the contractual maturity.

The reported balances equal their carrying amounts. as the impact of discounting is not

significant.

Note 5O: Liquidity ri sk management
The table below analyses the University's financial Iiabilities into relevant maturity groupings, as at

SOth June. 2022

As at 3Oth June 2O21
Less than 1

month
Between l-3

months Over 3 months Total
Trade pavables 't3.577.821 13.577.821
Provision for salarv arrears 27.884.982 27.a84.982
Deferred Research grants

Vice-Chancellor's Fund 446.448 446.444
UESA 5ubscription 4.462.O40 4.a62,O40
Students'clubs r9.060 r9,060
Unclaimed deposit 3.273.984 3.273.984
Allumni association 3.152.250 3.152,250
Endowment fund 32.560.149 32.560,'.t49
Seized Performannce bond 4.O40.503 4.O40.503
Rental deposits 932,6'.t4 932.614
Provision for audit fees I.O44,OOO r.o44.ooo
Deferred fee income 1.536,964 1.536.964
Students' bursary fund 6.528.545 6.s24.545
Caution Money 1a-726.OOO 18.726.OOO

CBA refund 8r.560.OOO 81,560,OOO

Retention on constructions 41.150.582 4'.t.150.582
Deferred income 't.32C.795.732 't.32o.795.732

Total 41,4a1,863 4.O40.503 r.5r6.569.308 1.552,O91,674

As at 3oth June 2022
Less than I

month
Between l-3

months Over 3 months Total
Provision for salary arrears 96,426,917 96.426,917
Deferred Research grant5 15.626,43'.l, 15.626..431

Vice-Chancellor's Fund 595.264 595.264
UESA Subscription 6.252.442 6.252.482
Students'clubs 19.060 19.060
Unclaimed deposit 3,030'879 3.030,879
Allumni association 4.7',t2.790 4.712,790
Endowment fund 38.279.754 38.279.754
Seized Performannce bond 4.O40.503 4.O40.503
Rental deposits 937.614 937.614
Provision for audit fees l.566.OOO 1.s66,OOO

Deferred fee income r.r56.055 r.156,055
Students' bursarv fund 8.OO8.163 I,OO8.163
Carrtion Money 21.282.OOO 21 282 ooo

8r.560.OOOCBA refund 81.560,OOO

Retention on constructions 5C.064,940 50.064,940
Deferred income 1.368.O96.856 1-368.096.A56
PAYE Payable 12.75a.788 12.754.744
NITA pavable 2a7.OOO 2a7.OOO
Total 13.O45.788 1,701,6s5,708 1.714.701.496

l
a

a

t
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(i..r) tt4arkct risk
Market risk is the risk arising from changes in market prices. such as interest rate, equity prices

and foreign exchange rates which will affect the University's income or the value of its holding

of financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimizing the return. Overall
responsibility for managing market risk rests with the Audit and Risk Management

Committee. lnternal Audit Department is responsihle for the development of detailed risk

management policies (subject to review and approval by Audit and Risk Management

Committee) and for the day to day implementation of those policies. There has been no

change to the University's exposure to market risks or the manner in which it manages and

measures the risk.

Foreign exchange risk
University of Embu has transactional currency exposures. Such exposures arise through
purchase of goods and services that are done in foreign currencies. lnvoices denominated in

foreign currencies are paid within 30 days from the date of the invoice and conversion at the

time of payment is done using the prevailing exchange rate.

The carrying amount of the University's foreign currency denominated monetary assets and

monetary liabilities at the end of the reporting period are as follows:

a
,.

Other currencies Total
Dollars
(USD)

Euros (KEs)

At 30June,2022
Financial assets (cash) r,r18.785 8.439.887 9.558.671

Net foreign currency asset/ Nit Nil
liabili

Price risk
Embu University does not holds quoted shares that would be subjected to price risk.

lnterest rate risk
lnterest rate risk is the risk that the University's financial condition may be adversely affected

as a result of changes in interest rate levels. The interest rate risk arises from bank deposits.

This exposes University of Embu to cash flow interest rate risk. The interest rate risk exposure

arises mainly from interest rate movements on bank deposits.

Management of interest rate risk

To manage the interest rate risk, the Management has endeavored to bank with institutions

that offer favourable interest rates.
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Capitai risk management
The objective of the University's capital risk management is to safeguard the University's
ability to continue as a going concern. The capital structure of the University of Embu

comprises of the following funds:

2021/2022 2020/2021

Revaluation reserve

(KEs) (KEs)

1.866.688.262

Revenue reserves 302.328.807 349.164.444
Total funds 1,676,189,416 1,676,189,416

Total borrowings Nit Nit
Less: Cash and bank balances 113.528.356 85.867.916
Net debt/(excess cash and cash equivalents) 113,528,356 85.867.916
Gearing Nil Nil

1.327.024.973

Note 5O: Related party disclosures
Entities and other parties related to the University include. parties who have ability to exercise

control or significant influence over University's operating and financial decisions. The

following are the related parties that UoEm dealt with during the year under review:
1) Government of Kenya
2) University Chancellor
3) University Council
4) University Management

Related party transactions

(i) Government of Kenya
Transaction with the Government of Kenya

(ii) University Council.
During the year under review. the University Chancellor and the Council Chairperson,
received remuneration on full-time equivalent basis. Details of their remuneration are

displayed below:

I
I
t

Nature of 'transaction Amount in 2O2O/2O21 (KES) Amount in 2O2O/2O21 (KES)

Transfer from the GoK 703.865.333 674,115,975
Transfer to the GoK Nil Nil

S/no. Category Number
of people

2021/2022
(KEs)

2020/2021
(KES)

1

2

University Chancellor
University Council expenses

1

9
322"581

10,544,632
l,200,ooo
8.233.366

3 Chairman - on full time equivalent 1 1,O44.000 696,000
TOTAL 11,911,213 10,'129,366
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(i!i) Due from related par-ties

(iv) Dues to related parfy

Note 5l: Segment reporting
University of Embu does not have operations in different geographical regions. All operations
are conducted in the registered office.

Note 52: Capital commitments
The University did not have any commitments at the end of the year under review. which
were carried forward to the next financial year.

Nlote 53: Ultimate and Holding entity
UoEm is a Semi-Autonomous Government Agency under the Ministry of Education. lts
ultimate parent is the Government of Kenya.

Note 54: Currency
The financial statements are presented in Kenya Shilling (KEs).

t
l.

ia-

Nature of transaction Amount in 2021/2022
(KEs)

Amount in 2020/2021
(KE'

Due from the Min of Education Nit Nit

Sala arrears

Nature of transaction Amount in 2O2l/2O22
96.426.917

Amount in 2020/2021
27.884.982
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APPENDIX l: PROGRESS ON FOLLOW UP OF AUDITOR'S RECOMMENDATIONS

The following issues were raised by the Auditor General in the report for the financial year
2O2O/2O21. and were all addressed:

Lr''f-

-1,

5,/No. lssues Action taken Status

1) Unreconciled variances

between Ledger and ttre

Enterprise Resource Planning
balance

Automation was completed and the System

operationalised. Variances existed because the
ERP System was still being developed and had
not stabilised.

Addresssed

2) Unsupported student awards
and bursaries

The required support documents were made
available

Required information was provided

Addresssed

3) Biological assets Addresssed

4) Unauthorized expenditure
on procurement of
Foodstuffs

B udgetary controls enhanced Adressed

s) lrregularly
Cashbook

overdrawn Control over expenditure was tightened to
avoid overdrawing cashbook. Refer to note
31 of this financial statements.

Addresssed

6) Delayed lmplementation and
Commissioning of Enterprise
Resource Planning (ERP)

5ystem

Automation was completed and the System

operationalised
Addresssed

7) Delayed Construction of
Auditorium and Lecture Hall

Contract was terminated. perfomance bond
seized by the client and new contactor
engaged.

Addresssed

B) Non-rotation of suppliers in
framework contracting in the
supply of foodstuff

No action was required since non-rotation
was based on Public Procurement and Assets

Disposal Regulations 2O2O. Reg. 91 (5)

Addresssed

e) lrregular Procurement of
Croup Life lnsurance

No action was required since the University
used Section lO2(1)(b) of the Public
Procurement and Asset Disposal Act (2015)
hence, procurement of Croup Life lnsurance
was not irregular

Addresssed

10) Lack of Public Finance
Management Standing
Committee

Committee was appointed Addresssed

r1) Addresssedlrregular access to
software systerfr.by
outsiders

No action was required since the access was
regular. restricted and needed by the
University for suport and training purposes

Dr. Kennedy Okong'o
COUNCIL CHAIRMAN

Prof. Daniel Mugendi Njiru
SECRETARY
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APPENDIX ll: PROJECTS IMPLEMENTED By THE uNtvERstTy oF EMBU

(i) Projects implemented by the University of Embu funded by the development partners
University of Embu does not have any project that is funded by the deveiopment partners.
All its projects are funded by the GoK through exchequer.

(ii) Status of projects completion

5/l.lo. Project Total project
Cost
(KEs)

Total expended
to date

(KEs)

Completion
o/o to date

Budget
(KEs)

Actual per
quarter

(KEs)

Source(s)

I Tuition Block 899,035,682 585,523.651 79.60/o 75.000,000 r8.750.000 CoK
2. Auditorium 39,938.440 28,560,697 89 o/o 28,561,000 7,140,250 A-in-A
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Appendix lll: lnter-entity transfers

The above amounts have been communicated to and reconciled with the parent Ministry

HEAD OF FINANCE
UNIVERSITY OF EMBU

Name of the entity: University of Embu

Break down of Transfers from the State Department of University Education and Research for the
fi nancial vear 2027/2022
a. Recurrent Grants

Bank statement date Grant Amount
(KES) Financial year

03.08.2021 Recurrent 52,r81,618 2021/2022
01.o9.2021 Recurrent 52,181,618 2021/2022
29.O9.2021 Recurrent 52,18'1,618 2021/2022
02.11.2021 Recurrent 52,181,618 2021/2022
26.11.2021 Recurrent . 52,181.61B 2021/2022
28.12.2022 Recurrent 52,18r,61 8 2021/2022
o't.02.2022 Recurrent 52,181,618 2021/2022
02.o3.2022 Recurrent 52,181,618 2021/2022
01.04.2022 Recurrent 52,181.618 2021/2022
28.04.2022 Recurrent 52.181.61B 2021/2022
6.06.2022 Recurrent 53,524,574 2021/2022
28.06.2022 Recurrent 53.524.579 2021/2022

Total 628,865,333
b. Development Grants

Bank statement date Grant Amount (KES) Financialyear
12.O8.2021 Development 37,500,000 2021/2022
16.O3.2022 Development 37,500,O00 2021/2022

Total 75,000,000
c. Direct Payments

Bank statement
date

Amount (KES)

Financialyear
N/A N/A N/A

d. Donor Receipts
Bank statement
date

Amount (KES)

Financialyear
N/A N/A N/A

Page77 of78



{

*.

€t-(*
o
€r-
()
o0
(s

E

c{oc!
@q
rno

o
oE
>

to

-3 
C

Ua^rPE;
,AL

Q,l '; r 6,

E u BE

N
No
N
uiz
?
I
Fo
G1 t/r
O lrJ
LU :-otr
d, EI

lJ..t \,\- z-
u.t

-rI z
J,- 74.<d oc<t\ uJ

lx aOL L)>6 d,
I- .< IIJq6 r
OLL l-

sf, o22=f < uEr.z-

z- ur
E IJ-

lrllozit
FFdrrgoye:z
J 

-

)d.zo
rtHd

:
xoz
lfJ
CL
o.

!cr_io-gor= i-h o668fo

or€
Eoo

(u c.= r-6s:3FF-!>

@
\o

@

c\
ro

ooo
do
u)
N
ffi

oo
\o
@

N
ro

@
\o
@

c{
rn

co
\o
@

N
Lrl

O
\o
@

N
rat

ooo
dov)
N
rr1

@
\o
@

N
rn

@
\o
@

c!
ro

v
N
,r)
tf,
c\v)
rn
ro

Ol
N(n
$c\
u)
rn
rn

(n
(n
(")
rn
\o
o.
(no

6(JEE E
6 F^B H

@
\o
@

c!
:

@
\o

@

N
tr)

o
\o
@

N
rn

o

=(U
.2o(J
o,d

(o
.E. EG,.!(. Ltr

bs
pC

EE Etr(,E
E 8.9bcH
vi lI CL

@
\o
@

N
rn

oo
o.
oo
u)
N
cf)

@
.O-

@

N
u'l

@
\o
@

N
ro

tt
N
,r)
rt
c\
./)
rn
rn

Ol
N
1r)

=r:Ntf)
(n
rrl

(n
(n
(r)
rn
\o
@.
(no

c
oO
O trt!F<)z

@
\o"

@

c\
tt-\

o
c)q
oo
rn
Fi
rn

q)
\o
co

-c\
lJ)

@
\o

o
c!
ro

CJ

\o
@

N
IJ\

co
\o

@

N
tJ)

@
\o
@

C\t
rr)

@
\o
@

N
u)

c
a,
L
La
l,
a,
d,

C
qJ

Eo
o
T
q.,

o

c
q,
L
L

U
OJ

d

C
o,LL
:ftJ
0.,
d.

C
a,
L
L

=tJ
0.,
d,

P
C
4.,
L
L

=(,
(u
d,

C
q.,
L
L

=(,
(u
d,

n,
L
L
frJ
q,
d

C
o,
L
L
ftJ
4.,
d

C
OJ

Eo
o6
a,o

C
4.,
L
L

=U
AJ
d

C
o,
L
L

=U
a,
d.

C
qJ
L
L

=U
o,d

C
AJ
L
L
:ltJ
4.,
d,

C
(l,

>E
I- .. 
^r 

E
o,YOq
5 5E E

EEEE
Noc!
@q
N

Noc!
Orq
o

Noc!
Olq
Ol
c\

Noc!

-c!o

c!oc!

\o
c!

a.r
c{oc!
N
-@
N

N
Noc!
Nq
o

c{
Noc!
fflq
c\o

Nc\oc\
rnq
\o

c{
Noc!
\f,q
o

c!
Noc!
vq
@
c\

Nc\oc!
\oq
\o

C\
Noc\
\oq
@
N

#er
bg EfPtE;
:3s+

(o

oF

Oc
>.ol'E;(o'=U
L,1
<EZ- tn



I

.t


