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KF.',i q,fih$tvt'rtif$i'f v uNllfJlrltr,flr\ f hf-,h! r{ND MANAGEMENT

Karatina University is a public chartered institution of higher learning as provided for in the

UniversitiesActof2Ol2.TheUniversityoPerateswithinthemandateoftheMinistryof
Education which provides the general policy and strategic direction on Kenya's higher

1'. ''. ' ,i. (! , ",, 1 ":l,r 'j '

education.

;r) ;',,"u t, ii ,: , . " "" ,1.",'

The principal activities of the University are stiPulated in its mission and vision statements

stated below:

li ui:r.r _rr

To conserve, create and disseminate knowledge through, training, research, innovation and

community outreach.

iil;, ,ii ."

To be a University of global excellence, meeting the dynamic needs and develoPment of society

oii,,'.,.,,.,.,1',.)'.,;. .' ;,.,,,iii .,'.":i'...':.,'

Karatina UniversitY

P.O BOX t9s7 - l0l0l ,

KARATINA

d) ( ,,,. ".'"-'
Telephone nos: + 254- (0\7 29 -7 2 I -200 I 020-2 I 7 67 I 3

Web: www.lcaru.ac.ke

Email: vc@karu.ac.ke

c*) {.rt,,li'" . ".ii':'."! ,' ..i '.ii ;;"s,

Kenya Commercial Bank

P. O. BOX,l92-l0l0l
KARATINA

Co-operative Banl< of KenYa

P.O. BOX, 93 l- l0l0l
KARATINA

Equity Banl< of KenYa

P.O. Box 855 - l0l0l
KARATINA
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f) i;trc'r'i, ''-' l''1t.:,. '- i xt 'lil': ""''.

Auditor General

Kenya National Audit Office

Anniversary Towers, University Way

P.O. Box 30084 - 00100

Nairobi, KenYa

1; rn,,"[rto tiri: ,i [ ": .,t .1. r'.,, '' 'i t"'i '

The AttorneY General

State Law Office

Harambee Avenue

P.O. Box 4Ol 12, CitY Square 00200

Nairobi, KenYa.

IinX :"" 
':'"; .1deI c'r'!;('-t-t'f:'l"ffi

The University's day-to-day management is under the following key organs:

i) Vice Chancellor's Office

ii) Planning, Finance and Administration Division

iii) Academic, Research and Student Affairs Division

[] tir:1Jx.: 6:ttp:.. r I l;{.r--.r,1,)lt - .,t, . :

n

The key management personnel who held office during the financial period ending 30'h June

20lgandwhohaddirectfiduciaryresponsibilitywere:

2 Deputy Vice
Chancellor (P,F&A)

Prof. Linus Muthuri
Gitonga

I Vice Chancellor Prof. Mucai Muchiri ls the overall administrative and

academic ahead and also the

accounting offrcer of the University
ls the head of the planning, finance and

administration division and is

responsible for human l-esource'

administrative, financial, infrastructural
and development matters of the
University
ls the head of the academic division

and in charge of all academic, research

and student affairs of the University

3 Deputy Vice
Chancellor (ARSA)

Prof. Peninah A.
Obudho

iv
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The councir has the overail mandare of ensuring sound manatement of the University. This

includes: - approvir-rg statutes and policies; strategic planning; reviewing manatement

implementation of strategies, policies and plans; risk assessment and management' approving

budgets and enhancing sound financial management; Promoting quality assurance and

recommending for appointment lnstruments of Governance' For effectiveness the council

governs through cleari;, :rarrdated council committees, coupled with robust monitoring and

reporting systelns. Eaclr standing cor.incil committee has specific terms of reference as set out in

the corporate Sovei^nance statement on Pages (xvii) to (xxi)'
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Qualifications

Prof. John Kobia Auya

Prof. Mucai Muchiri

Ms. Mary Reba Chabeda-Ouko

Mr. Dan Nguri Nguchu

Ph.D. - University of Birmingham, UK

M.A, Translation Studies - University of

Birmingham, UK

Bachelor of Divinity - St. Paul's United

Theological Ccllege, KenYa

Certificate of Higher F.eligious Studies '
Universit,v of Nairobi

Ph.D. - Universicy of Leicester

B.Sc. (Hons) - University of Nairobi

Master of Law (LLM)- University of Cape

Town, South Africa

Bachelor of Law (LLB) - University of
Nairobi, KenYa

Master of Business Administration -uSlU

PGD. Agriculture Economics -Wales

BSc. Agriculture Ecotromics - Addis Ababa
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Council Chairman
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Vice Chancellor /

Secretary
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Narne

Mr. l-elix Owaga Okatch

Qualiflcation

Mr. Clement Obure Odeka

MBA (Finance and Marketing) - Assam Don

Bosco UniversitY, lndia

Bachelor of Comrnerce (Hons) - University

of Nairobi

Ph.D. Environmental Studies - University of

Strathclyde, Scotland, UK

MSc. Botany - University of British

Columbia, Canada

BSc. Forestry - Moi University, Kenya

Exe-MBA (Public PolicY

Adrninistration)- Kenyatta University

MSc. lnformation Systems - University

Nairobi

BSc. l*4aths and Physics, major - U

of Nairobi

MSc. Entreprenettrship *J KUAT

BSc. Horticulture - JKUAT

PhD Economics - University of Nairobl

MA Economics - University of Nairobl

MSc. Population Studies - University of
Nairobi

BE.d Arts - (Economics and Statistics) -
University of Nairobi

Dr'. Doris lrt. Mutta
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Mr. .!ohrr Kzirryal<iri

I

,fi 'L
Dr. Dur,str,ne lJlwodi
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Hember

lrlember

Rep, Cabin,

Secretary, i

National T,'

l{ember

and

I



Key Profcssional/
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Prof. Mucai Muchiri

Prof. Linus Muthuri Gitonga

Prof. Peninah Aloo- Obudho

Dr. Wangari Gathuthi

Ph.D. - UniversitY of Leicester

B.Sc. (Hons) - UniversitY of

Nairobi

PhD -JKUAT

M.Sc. - Kenya*a UniversitY

B. Ed (Sc.) (llons)- KenYatta

University

PhD - Kenya"ita UniversitY

M.Sc. - l.Jrriversity of I'Jairobi

B.Ed. (Sc.) - UniversitY of
Nairobi

Cert. Higher Ed. Mgt -Kassel

D.Phil. - Moi UniversitY

M. Ed - UniversitY of Nairobi

MBA - Moi UniversitY

B, Ed (Arts)- Moi UniversitY

MKIM

\rice Chancellor

Deputy Vice

Chancellor (Planning,

Finance and

Administration)

Deputy Vice

Chancellor (Academic,

Research and Student

Affairs)

Registrar

(Academic, Research

and Student Affairs)
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Dr. Humphrey R. Omondi D.Phil. - Moi University

M. Phil - Moi University

B. Ed (Arts) - Moi University

Ms. Grace G. Kakiya

Ms. Anne Mumbi

Master of Business
Administration- Egerton
University

BBM - Moi University

crFA, cPA (K),

LLB - LJniversity of Nairobi

Dip. Law -Kenya School of Law

cPs (K)

Registrar (Planning,
and Administration)

Deputy Finance

Officer

Legal Officer
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Korotina lJniversity: Annuol Report and l:inunciol .litate:rnents t'ot the Finonciol Yt:or ertding 30lh .lune 20J"9

lV. COutqCE[,',)r hisll'ili'lli,"rit''r' t'op"'''t['l'l

I am pleased to present annual report and financial statements for the year that ended on 30th

June 2019. This was rhe sevenrh year in operation as a fully-fledged University. This marks the

end of the second full year of service for the current Council. Council Members have been

performing their duties well, both at the Committee and Council level'

Some of the most outstanding achievements during the year include:

a) Launch of the BSc. in Nursing. The University obtained authority to run the programme

and admitted the first batch of thirty (30) students in August, 2018. The University will

continue to invest additional resources so as to roll out more health related

programmes. ln tlre meantime, the University intends to market the protramme

aggressively so as to attract self-sponsored students;

b) Approved key policies including the Human Resource Policy, Marketing Policy, Resource

Mobilization Policy and the Karatina University Students Association (KUSA)

Constitution to align it with the amendments incorporated in the Universities

Act(2012). These policies are important in streamlining operations in the University.

c) Commenced consrruction of the University Library. This is a four storey building that is

aimed at enhancing teachirrg and learning facilities. Council hopes to complete the

construction within the next two years;

d) Recruitment of additional staff to sLlPPort academic Programmes.

The Council appreciates the significant growth of the University assets and capital base that has

promoted a conducive envit'onrnent for teaching and learning.

White we are proud of the above achievements, the University also faced the following

challenges that have impacted on the financial status:

i. The funding of University operations was affected by Supplementary I budget cuts. This

affected the Univer''sity's core mandate, particularly leading to delay in payment of part-

time lecturers' dues.

ii. Reduction in appropriation-in-aid (A-l-A) generated by the University. This was

occasioned by a reduction in tlre nunrber of stucients admitted under the PSSP

ProSramme.

As a way forward, the [-.lniversity Council is working on income generating strategies. As a first

step, a Directorate ,:f Resource Mobilization was established to coordinate resource

mobilization activities. This, coupled with regular sensitization of staff is expected to reduce

overreliance on government capitation and tuition fees from PSSP students. Further, rnembers

of staff are encouraged to be involved ir-r activities such as consultancies so as to tet a feel of

the business world, therelry enhancing their teaching experience.

X
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We are trateful that so far, the Government has supported the University by remittint
recurrent capitation and capital grants on time.

I wish to thank members of Council who have provided useful insights to the University

Management, malcing it possible to collectively make progress. I also wish to thank the

University Managenrent for the efforrs they have made to ensure that there is prudent use of
resources. This is evidenced b,), the unqtralified reports giverr by the external auditors. Finally, I

wish to thank parents, guardians and students for their continued support and dedication, even

as we together strive tci achieve grea'Ler heights of excellence.

Council remains committed to worl< closely with the University management led by the Vice-
Chancellor in order to i'ealize furtirer development.

\flas
Prof.lohn Kobia Ataya, PhD
Chairman, Karatina. University Council

\
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I hereby present the Annual Report and Financial Staterlents of l(.aratina University for the year

that ended on 30'h June 2019 as required b;, the t-lniversities.e\ct ?-01?-' Karatina University

Charter and the Public Financial l'lanagement Act )-Cl )-'

ffinmva'd-sectorReview .,.. , r, 1.._ 
''r il ,;,""*

ffi"tin" iJniversity operates under^ the social sectoi i:{ l(.enya's Econorrry by providint access to
university education. Eciucation sector witnessecl a .qeneral inci'ease in the number of
educatiorral institutions across all categories. 'fhe most i-tc'table increase '.vas in public vocational

training ce)nrres, which went up by 26.6 per cent to i ,5U2 in ,Lt) I 8, '.vhile that of universities

rose from 6l in 2017 to 53 in 2018. Similarly, the tot'"| ttumber of prirnary schools rose by 7.0

per cent to 37,910 in 20!8. Horvever, University enroinrent Ceclineci lt',' 1.7 per cent to 5[3,182
in 2018/ I 9 academic year.

ilFr-""ceRevibw I " "
During the year under review, tlre University fell sirort of lt:s tarteted incomes in respect to
internally generated funrjs; specifically, research and cunsultancies inccirne because donors did

not release funds as had been nrojected. lt is our l-rt/Pe tlla'c tl're efic'rts being put to raise

additionai resources will bear fru!t so that the LJrr!'.,ersit)' rnoves irolr over reliance on

tovernnlent funding. Fu$rher, Gr:vernment r-ecurrent ,-ri'pitation was rtduceci by Kshs. l3million

during Supolementary I thereL'y affecting planned actir:ities. Hovvever, the Univensity appreciates

the additional funding given by the governntent dui-iny1 supplernentar;r ll in the month of June

2019.

The University has coni:inued with its core business of disselninating lcnowledge through

training, research, innovation and community outreaclr. The University had a student population

of 5,6I I anci 406 members of staff at the end of the financial year, The institution produced

1,200 graduands during its 6"' graduation cerernony in irioverlber 201 S.

ffiti"ns and Management Review t l-.i
Tl-G- Unirersity had several achievements and challenges dtrring the year under review. Key

achievements include:

i. Signing of additional MoUs with industry players as r:vell as othet" academic institutions.

ln particular, renerval of the MoU with Zhangzhc'u (-ollege of Science and Technology in

China is expected to open up great opportutrir:ies not only iri training tea specialists but

also the possibie construction of a l'ea lnsti'iute. ii, addition, the University started

working with Huwaei Authorized information and Networi< Academy (HAINA) in

establishing the Huwaei ICT Academy. The first batch of students has already been

trained.

ii. T'he University developed and begun administerinf: a tracer study tool. This is aimed at

identifying where KarU graduates end up in the la[:our market vvith the aim of assessing

employability of or-rr graduates anci establislring a lirrk between study Programs offered at

xii
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the University and the job mar-l<et. The results so obtained will inform future review of

curricula.
The University was accreclitecl by the Kenya Nutritionists and Dietetics lnstitute

(KNDI). ln acidition, .rhe institute agreed to work with the University towards

establishment of a Centr^e of Excellence'

The University in conjunction with three other local universities and Saarland University

in Germany is worlcing on a proiect to mal<e African Universities entrePreneurial'

This involves training university lecturers in comPetency-based teaching formats,

increasing idea incubation into business start-ups for increased job creation and

improving communication between universities and business enterprises/industry.

To strengthen the relationslrip between the t.Jniversity and the community, several

activities including training of care givers, and a medical camP were organized. The

University will cc,ntinue playin6 a key role in assisting the community to develop

solutions to problems affecting; them. ln the process, the initiatives are expected to

increase visibility and tlrereby attract more students to enroll.

The main challenge experienced by the [Jniversity was related to declining enrollments both for

GSSP and PSSP students therebv reciucing A-in-A. This particularly affected the Schools of

Agriculture and the School of Natural Resources. lt is hoped that performance in sciences

(biology) will improve in the corning /-ears so as to reverse the trend.

ffiffipdnt i',11i:'l "'T,

The University has pr-r'- in pla,:e i, i ;'ri-.r-r::r: risl< martagentent strategy. This involves a quarterly

review of the risl<s the Urri',,er:;itt, ;;i.cet and developirrg nrechanisms to mitigate them. ln

addition, the Urriversiulr i12.; €(tsi.rr-(-';r-i ::t :;ri ict adhet'err.:-e d() s;tai:ui:oi-y r-equirements.

ffiffimflAopments : ':' ; ':; 
'T.

Universities are under refoi-r,rs i-() errsrlre there is a balartce between enhancing financial

sustainability and offering qrrelity,.:rir.;t:'"tion. I(aratina t..lrriversity is therefore reviewing its

protrammes to ensur-e sustainabilitr, rrr;i oniy now but in the iong run. The University will

review its Strategic Plan (201 5-20?"0), \n,,hose period of implementation ends in this financial

year. Some of the areas the IJr,ive,"s.ir-)"viii oe focusirrg; on inr:lude:

i. Emphasis on the (jrecn t-Irrii,r-:r'sity Concept so as to incorporate environmental

sustainability and r:tfirienr:r, in its operations. curriculum development and

implementatic.rrr, physir::rl rJel.,:1.,i:;r-rleDtS anci university lifestyles. ln addition, there will be

greater effort irr irullcjii.rg 1.lir: i:aoacity oi its hunran resource so as to achieve a

sustainable future f ilpr:u1:ir it',j;irir,i,,;'esearch, inno,,ration and community outreach.

xill
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Strengthening training in health sciences beginrring with nursing. The University will

increase relevant infrastructure and human resollrces to ensure the trainint meets

international standards.
piloting of the Open and Distance Learning (ODet..). Thi:; mode of learning is expected

to not only save staff costs but also increase the nunrber of students given its flexibility.

Relevant infrastructure has been put in place and tlie development of teaching modules

is almost complete.
Strengthening collaborations with industry and other institutions for mutual benefit.

Besides tettint opportunities for its graduates, the linl<ages will ensure the University

does not operate in isolation and that its impact is felt within and outside Kenya.

To inculcate a mindset change from a statLrs quo to one with prospects of more

innovative research, new teaching and generation of academic products

On behalf of Karatina University manatement and staff, i wish to take this opportunity to thank

the government, our development partners and all the stakeholders for their continued

suPPort.

Finally, I would like to express my sincere gratitude to the LJniversity Council for providing

policy and strategic guidelines; the entire University staff and students fraternity who worked

conscientiously to ensure smooth and successful operatiorrs of the University.

Thank you.

(

Prof. Mucai Muchiri, PhD

Vice Chancellor

ll.

lv,

v
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) VI. CORPORATE GOYERNANCE STATEI.TENT

Karatina University's corPorate obfective is ro create long-term value in the Academic and
Research sub-sector through the creation, conservation and dissemination of knowledge. This isrealized by using innovation, training and community outreach as prescribed by the missionstatement and through the discovery, development and conversion of talent and naturalresources' and the provision of innovative customer and market- focused academic
Protrammes.

ln pursuit of the corPorate objective, we have committed ro the highest level of tovernanceand strive to foster a culture that values and rewards exemplary academic excellence withinclear ethical sandards, personal and corporate integrity and respect for others. The University
council's tovernance role, and conduct of business are guided by the Universities Act no. 42 of
201 2; the Karatina university charter, 20 r 3; Mwongozo code, 20 ts; commission foruniversity Education regulations and standards, 2014 and Karatina University statutes, 201 3.

The council consists of nine (9) members who possess extensive experience in a variety ofdisciplines all of which are applied in the overall management of the University as shown on
pages vi & vii.

The role and functions of council have been indicated on page (xxxv) and is separate from that
of management' The collective responsibility of Council has been ser out on pate (xxxviii).

council members are appointed by the cabinet Secretary - Ministry of Education through a
comPetitive Process advertised to the public. The appoinrment process takes into consideration
the following; development of university education, balanced competencies, gender equity, andthe inclusion of stakeholders, Persons with disabilities, the marginalized and other minority
SrouPs.

Appointed council members are required during the first meetint to determine by lot whichtwo of cheir number shall vacate office after a period of three and four years respeftively toensure continuity in the aftivities of the councit. council is yet to do so. However, they willdeliberate on succession before end of their term and report ro Ministry of Education giventhat the appointments were for a period of three (3) years. lndependent council Members
were appointed on l0'h March 20 7 for a period of three years. New representatives of the

XV
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principal secretary, Education and cabinet secretary' The National Treasury and Planning were

appointed on l8,h November,2018 and 26'h November' 2018 respectively' The different

appointment dates provide room for successful transition period'

Training and develoPment programs were Put in P lace to equiP Council members with

necessary sl<ills required in discharging their mandate' During the year ending 30'h June 2019

only two members namely; Dr. Dunstone Ulwodi and Mr. Clement Odeka underwent a three-

day induction organized bY the State CorPorations Advisory Committee (SCAC)' ln the

subsequent Year, the Univers ity intends to conduct one block training while at the same time

facilitate members to attend individualized trainings' Further' Council has been sensitized on

changes in practices, Policies' laws and regulations governing the institution's oPeration from

time to time

CouncilmembersareremuneratedasperguidelinessetoutinStateCorporations
committee circulars and National Treasury directives in respect to sitting allowance

meetinS attended, lunch allowance (in lieu of lunch being provided), mil,

accommodationallowancearereimbursedwhereapplicable.Also,theChairman
monthlY honorarium'

Advisory
for every

eage and

is paid a

The Council has a board charter wh ich defines the role, functions and responsibility of the

board in governance of the institution The Council has committees whose roles are clearly

defined and reviewed annually' Counci lmeetsatleastonceinaquarteri.e.4timesinayear'

unless there are urgent mafters that call for a special meetint' These regular meetings are

intended to receive rePorts from the committees of Council that will have considered the

ma$ers in detail. Members receive adequate notice and board PaPers in advance to enable

them review and prepare for the meetinS'

councilconductsitsbusinessunderfour(4)commifteesaslistedbelow:-

lAcademic'ResearchandEnterpriseDevelopmentcommittee
2Finance,PlanningandHumanResourceManagementCommimee(FormerlyFinanceand

Planning Committee)

3 Audit and Risk Management Committee

4 Governance and Resource Mobilization Committee

xvi
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ln addition to these committees, Council constituted two ad-hoc committees, one to conduct
interviews for staff and another to review and advise on capital projecm to be factored in the
MTEF Budget for the financial years 20|9DAZO-ZOZIrtZO22.

Composition of each committee is shown below:

and
Mobilization

and Planning

on Council
Appointments

XVII

1

.,

l. Governance Ms. Mary Reba Chabeda-Ouko - Chair
Vice Chancellor'
Mr Dan Ngurr Nguchu
Mr. Felrx Owaga Okatch
Dr. Dunstone Ulwodi
Mr. Clemenr O. Odeka
Dr. Doris N. Mutta - Chair
Vice Chancellor
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Mr. Clement O. Odeka
Mr. Dan Ngurr Nguchu - Chair
Vice Chancellor
Dr Dorrs N. Mutta
Dr Dunsrone Ulwodi
Mr. Clement O. Odeka
Mr. Felix Owaga Okatch - Chair
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Dr. Dunstone Ulwodi
Dr. john Kobia Araya - Chair
Vice Chancellor
Mr. Dan Nguri Nguchu
Mr. Clement O. Odeka
Dr. Dunstone Ulwodi
Dr. Dorrs N. [1uma

Dr. John Kobia Ataya - Chair
Vice Chancellor
Dr. Dunstone Ulwodi
Mr. Dan Nguri Nguchu
Mr. Felix Owaga Okatch

Acadernir
Enterpris

Research and
Developrnent

i).

ii)
iii).
iv).
v).

vr)

i).
ii).

iii).
iv).
v).

i)

ii)
r ri)

rv)

v)

i)
ii)
iii)
iv)

i)

ii)
iii)
iv)

v)

vi)

i)
ii)
iii)
ir)
v)

D(



During rhe year, council held a total of seven (7) meetin8s' lndividual attendance is tabulated

below:

S. No Name
No of
meetings
attended

7

7

I

! Dr. John Kobia AtaYa - Chairman

2 Prof. Mucai Muchiri - Vice Chancellor/ Secretary

3 Mr. Stephen O. Barongo - ReP' Principal Secretary' Ministry of

Education
Mr. Clement O. Odeka - ReP' Principal Secretary' Ministry of 3

4

Education
Ms.GraceNyarango-ReP.CabinetSecretary'TheNationalTreasury3
Dr. Dunstone Ulwodi - ReP' Cabinet Secretary' The National 3

7

7

5

6

7

5

6
7

I
9

TreasurY and Planning

Mr. Felix Owaga Okatch

Mr. Dan Nguri Nguchu

Ms. Mary Reba Chabeda'Ouko
Dr. Doris N. Mutta

Mr. John KanYakiri

Note:
l.Mr.Clemento.odekareplacedMr'StephenBarongow.e.fl6.hNovember20lS
2. Dr. Dunstone Ulwodi replaced Ms. Grace Nyarango w.e.f 26'h November' 2018

The commirtee does the following: Receive and consider rePorts from the Research and

outreach Committee of Senate and to ransmit such reports to the Council; Consider and

advise on policy and plans for the exploitation of the Universiry's lntellectual Property and

other commercial activities flowing from its research; Advise council on budgetary allocation of

research funds and their effective administration for the suPPort of research and enterprise

activities; To receive, consider and make recommendations to council on matters relating to

implementation of academic ProSrammes; To receive and recommend to council for approval

qualified students to be conferred with degrees and awarded diplomas and certificates of the

University that the Senate may refer to the Committee; and to review and recommend to the

council various policies to assist in the overall manaSemenc of the academic and research

function of the UniversitY.

xvill
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The committee held five (5) meetings and individual participation is tabulated below:

Note:

4
4

3

2

2

4

2

5

5

4

5

3

2

I

2
3

4
5

6

Dr. Doris N. Mutta - Chair
Prof. Mucai Muchiri -Vice Chancellor
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Mr. Stephen O. Barongo - Rep. Principal Secretary, Ministry of
Education
Mr. Clement O. Odeka - Rep. Principal Secretary, Ministry of
Education

The committee critically scrutinizes the budges and other financial requirements before they

are presented to Council. lt oversees the University's financial affairs on behalf of Council;

develops strategies to guide the growth of the University and monitors its implemenation;

advises the University Council on all human resource matters, including recruitment and staffing

levels.

The committee held four (4) meetints and the number each member attended is tabulated

below:

. Dan Nguri - Chair
Prof. Mucai Muchiri - Vice Chancellor
Dr, Doris N. Murta

Ms. Grace Nyarango - Rep. Cabinet Secretary, The National

Treasury
Dr. Dunstone Ulwodi - R"p. Cabinet Secretary, The National

Treasury
Mr. Stephen O. Barongo - Rep. Principal Secreary, Ministry of
Education
Mr. Clement O. Odeka - Rep. Principal Secretary, Ministry of
Education

Note:
I . Mr. Clement O. Odeka replaced Mr. Stephen Barongo w.e.f I 6'h November 2018

2. Dr. Dunstone Ulwodi replaced Ms. Grace Nyarango w.e.f 266 November, 2018

Mr. Clement O. Odeka replaced Mr, Stephen Barongo w.e.f l6'h November 2018

I
2

3

4

5

xtx
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The Committee was esablished to undertake the following functions;- Ensure the University

effectively monitors compliance with legislative and regulatory requirements and prornotes a

culture committed to lawful and ethical behavior; Develop and recommend to the Board for

approval, governance relared policies of Council including a Code of Conduct for Employees

and a Code of Conduct for Members of Council; advise Council on matters relating to

performance Contracting and in conjunction with the Chair of the Council, annually conduct

and report to the Council the results of a performance appraisal of the Staff of the University;

consider and recommend to Council the formation, acquisition, investment or wind up of

lncome Generating Units (lGUs); Map donors' strategic areas of interest, funds available.

trantees, funding windows, requirements and guidelines and interest in funding key result areas

and advise Council on marters to do with resource mobilization and Governance'

The committee held four (4) meetings and the individual attendance is tabulated below:

Prof. Mucai Muchiri -Vice Chancellor
Mr. Dan Nguri Nguchu

Mr. Felix Owaga Okatch
Ms. Grace Nyarango - Rep. Cabinet SecretatT, The NationalTreasury

Dr. Dunstone Ulwodi- ReP. Cabinet SecretatT, The National

Treasury
Mr. Stephen O. Barongo - ReP. Principal Secretary, Ministry of
Education
Mr. Clement O. Odeka - ReP. Principal Secremry' Ministry of

Education

Note:
I . Mr. Clement O. Odeka replaced Mr. Stephen Barongo w.e.f l6'n November 2018

2. Dr. Dunstone Ulwodi replaced Ms. Grace Nyarango w.e.f 26'h November,20l8

tina niversity Counci aspires to use public resources at its is in an cient an

accountable manner. ln line with the Treasury Circular No. l612005, an audit committee was

established to provide independent advice and assurance on the University's strategy,

performance and compliance to the different statutes.

The committee is required to:- review and report to the Council on the comprehensiveness,

reliability and integrity of internal controls measures; recommend to the Council quality

4

4
4

2

2

7

2

2

3

4

5

6

xx
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assurance and standards needed to provide effective monitoring of processes; monitor and
recommend to Council action in respect of the Universiry's management of risks; consider,
review and recommend to the Council policies rn respect to manatement and control systems
on internal business processes, including accounting policies, anti-fraud and whistle-blowing;
consider and approve annual audit plans including any audit reviews that the Council may
request from time to time; consider and advise the University Council on matters relating to
the security of the University, smff and students; and Review and advise the Council on all
matters relating to the risk management framework and internal audit function of the
Universiry.The committee held four (4) meetings.

The committee members and number of meetings held during the year are tabulated below: -

Owaga - Chair
Mr. John Kanyakiri
Ms. Mary Reba Chabeda-Ouko
Ms. Grace Nyarango- Rep. Cabinec Secretary, The National Treasury
Dr. Dunstone Ulwodi - Rep. Cabiner Secretary, The National
Treasury

4
4

4

I

2

I

2

3

4

Note:
t. Dr. Dunstone ulwodi replaced Ms. Grace Nyarango w.e.f 26'h November, 201g.

Both ad-hoc committees on capital projects and staff recruitment interviews met once each.

Council evaluation is essential in assessing pedormance, efficien cy and effectiveness of the
board and individual members. The evaluation of council is an annual exercise conducted by
the State Corporations Advisory Committee (SCAC). During the financial year, Council
conducted self-evaluation with respect to the FY 20lr7170ll8 on l7'" August,20l8. The results
were Presented and discussed on l8'h February,20l9. The performancewas verygood.

Council has an approved Karatina University Code of Ethics and C uct which governs the
general conduct of Council members, management and staff The code binds both the Council
members and staff as they are required to sign and abide with requirements upon joining the
University.

xxi
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Karatina UniversitY has a Wh e Blowing Policy which Protects the identity well-being of

employees and stakeholders when they provide informat'ion on co rruption related matters. The

institution has four rePortinE channels through which anonymous rePorts in respect to

corruption can be made' These channels are; rePorting hotlines, corruption rePorting boxes'

the institution's official website link and email

Counc il formed a standing committe e on governance to ensure comP ance with all

statutory requirement during the year' Governance and legal audits are to be performed on an

annual basis indicating scoPe and the person who conducts them. During the year under review,

the University was unable to conduct both governance and legal audit.

Risl< management ls i strategic function monitored under the audit and risk management

committee of Council and applied in the day to day functions of the Universiry' The Universiry

compi les its risl< register on a quarterly basis' in addition to reports on mitigation measures

impleme nted. This is to ensure risks are managed in compliance with the approved policies and

principles of good corPorate governance' The University conducted its an annual risk

assessment with guidance from the internal audit department'

members and staff are required make discl osure of any Potential or rea conflict of

interest while conducting matters that Perta in to the institution, During meetings, members are

exPected to declare any conflict of interest in the agenda items under discussion' ln case of

conflict, the affected member is excluded from discussions and/or decisions on the matter in

question

UniversitY is i its approved I policy which govern s the management of its

ICT infrastructure. The ICT Security Framework provides guidance and control over ICT Services'

FacilitiesandlnfrastructureanddefinestherightsandresponsibilitiesofU
oflCTServicesandFacilities.ThisensuresthatlCTSecurityRisks
Framework remains relevant to the strategic goals of the university

niversiry members in their use

are mitigated and that the

The process conducted of risl< assessment, Audit of ICT controls' and lncident Management

and Response provides input into the review of the university's lT governance measures so as

to align with the Business Continuity Processes'
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VII. MANAGEMENT DISCUSSION AND ANALYSIS

SECTION A

University has reported a deficit of asat3 June 20l9.This is a decline in
performance from a surplus of Kshs 9.5M reported in the previous year. This is because during

2Ol7l20l8 FY Universities implemented 2013-20lr7 Collective Bargaining which resulted to
increased employment expenses. However, recurrent grants allocated to the University during

2018/2019 FY were reduced when compared to the previous FY. Further, the University's

recurrenr tranrs were cur by Kshs l3M after approval of the Supplementary I budgets. This

affected both academic and administrative functions of the University. Due to the difficulties
experienced, during budget Supplementary ll in the fourth quarter, the University was allocated

additional funding of Kshs 68M. Besides that, the University did not meet its projected A-l-A
income tartet in respect to research & consultancies and other incomes.

The University expects an improvement of its cash flow proiections during20l9l20 FY. This is

because reviews it has had with the Ministry of Education and National Treasury on it financial

requirements. ln terms of A.l.A, the University may experience decline in student-related

revenue streams as a result of the decline in University enrolment across the country.

Pertaining to trends within the Education Sector, the government has increased access to
higher education by having more learning institutions, with its focus being TVETs. This policy

change has affected the number of students enrolling for diploma Protrammes in the University.

Consequently, it is expected that A.l.A income from tuition fees will decline. Further, there are

more University admission spaces across the Universities, while the number of KCSE graduates

who meet the minimum criteria for University admission has declined in the Past three calendar

years. The University Management is working on resource mobilization strategies so as to

enhance its A.l,A.

xxil t



Kctrllir.to Llt\;\,(,t'stly: Arnuql Reltort rtru! !tnonciitl :,tol(t)t( nt. l(,t iltr tirltrrlcttil Yr:cr t:ttdrrttt lUtlt lttrte: .tl)19

SECTION B

sEcl'loN c

ur key proiects, i.e, 7 capacity entniversity AS on-goin8
The Students' Hostel and Resource Centre are at
The two proiects will be completed by the first

Library Phase I and Perimeter Fence construction started in 201712018 FY, The two projects

are ar, 26% and 87% completion rates respectively. The Perimeter Fence is expected to be

complete by first quarrer of 201 912020 FY. Library Phase I has been projected for completion in

2O20t2OZl FY and the progress of worl<s done is satisfactory. The figures computed for
completion rate for all the proiects are based on the amounts of works certified and not funds

disbursed by GOK to finance the proiects'

The Resource Centre will provide space for lectures, laboratories, offices, specialized library

collection, boardrooms and other learning facilities. This will increase access to University

education by providing space and facilities for quality teaching, learning and research which is in

line with the Government of Kenya strategic objective of increasing access to University

education in support of Vision 2030. Consequently, the University will be able to increase the

number of students it admits for programmes such as Nursing, Food Science and Nutrition
since the University is an enabler of the "Big four" Agenda in respect to health and food

security.

Whereas accommodation of students is not a core function of universities, Karatina University
Council and Management Board have deemed it necessary to provide affordable

accommodation, especially to first years who come from all over the country and are therefore,
not conversanr with local surrounding. The 750 bed capacity hostel will provide

accommodation facilities to a large number of firs

Centre; Library Phase I and Perimeter Fence.

99% and 99% completion rates resPectively.

quarter of 201 912070 financial year.

lmplication/
contintency
Kshs

Subiect MatterSuit No and details

479,073t-The student contested being

conferred with Karatina
University degree instead of
degree by Moi Ul'rfil,qf_*-_

Nyeri Court of Appeal no. 52 of
20lr4- Oindi Zaipeline vs Karatina

University

395,600/-Claimant sued for unpaid part-
time dues for courses taught
from September 201 4.

7 Nyeri Employment & Labour
Relations Court Cause no. 212 of
2018- Valentine Ataka vs

Karatina University

eThrements.ahasn requistatutorythe iversity comPn8rePorti
ntia CO liabilitiesma SE toitn-coo m that ntingentnstitution nhas n Poteo v exPopliance

OS d theto folrtcou andcases ishas twoeTh U
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to adjust to their new environment. subsequent years are e to identify
accommodation developed by investors within the neighbourhood of the university.

Construction of the Library Phase I is an integral component of teaching, learning and research
requirements of the growing Karatina University academic community. lt is also a requirement
by the Commission for University Education that a Library be established to support learning
and research for use by students and lecturers, in constructing a library, the University will
adequately support the Big Four agenda.

The Construction of the Perimeter Fence is for safeguarding the University's assets and as a
measure of providing of security for its occupants.

The four proiects are being financed by the Government of Kenya. The completion of all the
proiects is subject to allocation of funds by National Treasury.

SECTION D

The niversity's activities are exposed to a variety of financial risks including credit iqu iry

risks and changes in market prices. The University's overall risk management framework
focuses on unpredictability of changes in the business environment and seeks to minimize the
potential adverse effect of such risks on its performance by setting acceptable levels of risk. The

specific details of each risk component have been discussed on pages l6 to l8 of this report.

SECTION E

The University has sign amounts outsta ing relating to part-time res payments and

loan due to the GoK in respect to acquisition of the Tea Training lnsiltute, the fore runner of
Karatina University, by Moi University. Karatina University is awaiting consent from National

Treasury in order to take up the obligation for payment of principal amount of Kshs l94M and

accrued interest of Kshs 22M computed as at 31" December 2018. At the end of the reporting
period, the University had Kshs l72M outstanding in respec to part-time lectures payment.

The Management Board has been settling amounts clairned using available funds.

xxv
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members and no governance issues were raised.
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SECTION F

SECTION G

From figure I below, the pedormance of the universiry which has been fluctuating over the

years, which is brought about by the varying incomes received vis-i-vis the expenditure

incurred during the financial year. The analysis shows yearly performance from Juty 2012 to

June 2019

Surplus/ (Deficit)

2Oa2/1,3 2c/I3/14 2A74/!r' 2.A75/16 20L6/17 20L7/7A 2o7a/1',e

FinarlcialYears

Figure I : Trend of the University's finoncial performance

From figure 2 below, from Fy 2Ol2-13 ro 2018-19 the total income and the recurrent Srants

have an upward trend as compared ro the A-r-A. The A-r-A has a downward trend occasioned

by a reduction in the number of students enrolled under the PSSP Programme since FY 2015-

t6.

ao

?. 50

E
=40.g
'- 20
i=o6
;o
=

-t3-3 -zo

-40

a

I

i

I
I
I

I

I

I

t

xxvi

a

Financla Prc

-le fi mancerend anaIYSls



Trends of lncomes
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Figure 2: Trend of University's lncomes

Figure 3 below, shows an analysis of individual expenditure categories vis-i-vis total expenditure
for the current FY 2018-19. Significant amount of the expenditure relates to employment
expenses, at 67% because the University is more of a service industry in transferring
knowledge.

DISTRIBUTION OF EXPENSES FOR THE PERIOD
Depreclatlon

Board
7To Aomlnistration

ls%

4%

Figure 3: Distribution of recurrent expenses during the FY 2018/ l9
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VIII. CORPORATE SOCIAL RESPONSIBILITY STATEMENT

corporate social responsibility (csR) activities form a critical part of the strategies enshrined in

the Karatina Universities Medium Term Strategic plan. The University prioritized ia CSR

activities as discussed below and implemented them within the approved budgets.

l. Ecltrc.atiorr

The University undertook the following community outreach ProSrammes in education as

follows:
a. Mathira West Academic Mentorship Day

The University in coniunction with Mathira West Secondary Schools Heads Association and the

Sub-County 6ir".to..tu of Education organized mentorship activities. This was held in {ive

cenrers in Mathira West which involved Tumutumu Girls; Ngunturu Secondary; Kianiogu

Secondary; Kiangoma secondary; and Ngaini secondary. The Theme for the mentorship

programme was "Deye loping ioto, lndividuo! Potentiolities fowords Excel/ence"' The

mee"tints were planned to motivate students improve their academic performance in high

schools.

Kototino {Jnn,(.t,tly: Arrtttol ktttort orrd I itturlcial :,tarr'tnct)t.:; lo,r tlt' l'ittrtrttirtl 'ieu ':tttJit;tl 3}th Jiitta 'lO'1'9
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I

Mentoring of students happening in the University Senior Common Roorn

b. Career Weel<

Karatina University hosted its 6'h Annual Career Week and its 2"d annual 4'n Year Mentorship

forum with the 2019 theme Career Week dubbed 'Equippingthe 2lst Century Groduate:

Promoting lnnovation ond Profcssionol Coree/', During the forum, a number of activities

took place.
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Participants of the 66 Annual Career Week

High School students were taken through the process o{ career choice and insights on the

available learning opportunities. Mentorship seminar addressed various asPects such as how a

srudent can build their personal brands and adapt to the dynamic 21" Century job market;

lmportance of developing lnterpersonaI Skills and Etiquette; Career progression and

development in rhe 21" cenrury, emphasizing on the dynamism of careers in the age of

technology; Developing a mind-set for a purpose-driven career; How to PrePare for an

interview; and Why entrePreneurship and self-employment are important.

2. Environmental lssues

The University has an Environmental Policy that provide a framework for:

a) Reducing negative environmental impacts such as enerty or water consumPtion,

waste production or impacts on natural systems

b) Create a healthier, safer workplace
c) Reduce costs, thereby improving flnancial bottom line

d) Enhancing our image in rhe community and influencing key stakeholders to improve

their environmental Performance
e) making sustainability a driving principle or value

0 Devetoping leadership in the environmenal management

g) lnterpreting and implementing of the national environmental policy

tl Ensuring requisite environmental safeguards in develoPment:

xxix
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i) Waste manatement and Pollution control:

i) Mitigating against climate change:

k) Promoting public participarion, environmental education and awareness:

l) Data and information management

m) Strengthening enforcement of environmental laws and implementation of

environmental Policies
n) Promoce adoption of integrated and ecosystem apProaches to the management of

natural resources

The University has taken lead in proposition and advocacy of a sustainable and environmentally

friendly society. The Universiry is therefore increasingly Proactive on treen issues taking

advantage of its ideal location with natural laboratories as well as endowment with rich

agricultural soils being at the foothill of the snow-capPed Mount Kenya. Some of the proiects

and research areas rhat are driving the University Green forte are flagged within the School of

Agriculture and Natural Resources. Some of key activities are establishment of a botanical

garden and setting up of a micro tea cofiage among others proiects. The University has been

involved in a number of environmental conservation activities.

Key Successes

l. Environmental conservation awareness programme to the community which has

embraced "adopt a tree programme"

2. Tree nursery

3. establishment of a botanical garden

4. Reduced electricity bill in the University after no cooking in the hostels directive

5. Establishment of Centres for Mountain Studies and Community Outreach

Shortcomings

Limited financial resources required to underrake the environmenal sustainability projects

Other related activities that the University engaged in include: -

a) Participation in Environmental Education and Awareness Activities

Karatina University in collaboration with Rufford Foundation (UK),has established 36

Environmental Clubs in primary schools in Nyeri County; such as Kieni East, Kieni West,
Othaya, Tetu, Mukurueni and Mathira East. The Project has also focused on rehabilitating the
environmentally degraded parts of Nyeri County such as Muringato Forest Sution and Tanyai

Forest in Kieni West.
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The Vice spearheading tree plantint exercise in Nyeri County

Students' clubs have also been supported in different activities such as The Red Cross Society
of Clean-up of Karatina Town, Nature Club Clean-ups and tree planting at Othaya Girls, The
Bright Future Club Visits to Karatina Children Home for donation of foodstuff and Clean-up of
the Home.

b) University's Effort to manage Biodiversity

One major project is establishment of a botanical garden, located on a 5 hectare ( 12.5 acres)

piece of land (0.4800'S,37.1250'E) within the University compound. There are diverse

microhabitats which includes; open grassland, wooded grass land, forest, wetland vegetation,

spring and a dam. Wirhin these habitats, there are a variety of grass species, natural forest tree

species, macrophytes species, bird's species, and aquatic and terrestrial animals. The garden is

being established with the following objectives: to provide an outdoor laboratory for students

of natural resources, both terrestrial and aquatic environments, ecology and wildlife studies; To

act as a research and conservation centre for diverse species of flora and fauna; to create

awareness amont the local community and other visitors on maffers related to natural

resources conservation and management; serve as a recreational centre/sport fishing site for

the students, local community, and national and international visitors. So far the following

developments have been/ being made towards establishment of botanical garden: Water

reservoir site; Home of diverse birds and aquatic community Nature Trails leading to different

sires; Cascaded open platform: Picnic/training/team building site Ethno-botanical site; Planting of

medicinal trees/ shrubs/plants; Open grassland picnic site/trainingiteam building site and tree

nursery.
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c) Waste Management

Waste manatement in the University is guided by the Environmental Sustainability Policy. Some

of the efforts engaged in during the year [o reduce environmental impact from Universiry

services and product included; use of e-documents in meetings; outlined cost cutting measures

on use of stationery and separation of waste through use of easily accessible waste bins that are

well labelled

Lastly, Climate Change has been an area of focus in the University. Some the initiatives made to

address this phenomenon are:

i) Presence of the school of Agriculture and Natural Resources

ii) Development of common courses in Climate change within the Centre for Mountain

Studies

iii) lncluding it as a research area for Post graduate students

3. Heath lssues

a) Medical Camps
The University in collaboration with the family of the Late Nyeri County Governor - Hon

Nderitu Gachagua and other stakeholders, held a Medical Camp at Railways Ground Karatina

Town in commemoration of the late Governor's contributions to the development agenda of

the entire County and Kenya at large. The Governor succumbed to the deadly cancer scourte

and in purpose to sensitize the residents of Nyeri County on the effects of the disease.

Members of the public, estimated ro be over 5000, attended the function to receive diverse

medical care including screening for cancer, blood Pressure, blood sugar, BMl, eye check- ups

and other general medical examinadons.

Free medical checkup being offered to che community
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4- Staff Welfare
Karatina University staff population was four hundred and six (406) as at 3O'h June, 2019. This

consisted of one hundred and seventy-two (172) academic staff comprising of ninety-seven (97)

males and seventy-five (75) females making up 42.36% of the staff population.

The administrative and support staff were two hundred and thirty-four (234) comprising of one

hundred and fifteen (ll5) males and one hundred and nineteen (ll9) females making 50.85% of
staff.

STAFF DISTRIBUTION BY GENDER

I.lon.Teaching
Female

29o/o

During the FY, twelve members of the teaching staff who graduated with PhDs were reviewed

and were promoted to the position of Lecturers. Three members who earned their master's

degrees were designated as Tutorial Fellows. Following the restructuring of Departments,

expiry of tenure of some staff and the consequent appointment of new Coordinators, HoDs

and Directors, an induction workshop was held on l8* January, 2019 to induct the newly

appointed Coordinators, HoDs and Directors and to re-fresh the continuing Heads of their
expected duties and responsibilities, Financial Planning and Administration Aspects, Examination

procedures, lnterpersonal relations and complaint management and Operational procedures in

Procurement, Finance and Audit Department. The induction was attended by 34 invited

Coordinators, HoDs and Directors.

ln commitment to promote employee well-being at the workplace, the University has a Work
Environmeng Health and Safety policy which outlines guidelines and smndards for the

prevention and protection of Urriversity staff against accidents and occupational hazards arising

at the work place. Further. the University has three Unions: Academic Staff (UASU);

Administrative staff (KUSU) and for ancillary staff (KUDHEIHIA) whose roles are to look after

the interests of their members. During the reporting period the Unions have been negotiating

201 3-2017 internal Collective Bargaining Agreements with an aim of improving staff welfare.
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The Depury Vice chancellor (P, F&A) with UASU officials during CBA neSodations

5. Marlcet Place Practtces

The University has Marl<eting Policy with an obiective ro enhance the visibility of the University

and irs protrammes and as well as positioning KarU as a university of choice. The specific

objectives of the Policy are to:

i) Enhance the university's reputation through linkages and partnerships.

ii) Promote Karatina University brand by offering unique student-focused market-driven

ProSrams.
iii) lncrease demand of Karatina University's Programs by l5 percent yearly'

iv) lncrease the numbers of privately sponsored students both locally and internationally'

v) lncrease the University's financial base

vi) Enhance public private partnerships through event sPonsorship.

vii)Enhance the social economic contribution locally and regionally through corporate

Social Responsibility programmes.

e
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IX. REPORT OF THE COUNCIL MEMBERS

Karatina University Charter provides for the objectives and functions of the Council under

section 2l as follows: '

(l) Subject to this Charter, the Council shall be the governing body of the Universiry through

which the University as a body corPorate shall act and:

(a) shall administer the property and funds of the Universiry in a manner and for the

purposes which shall promote the best interest of the University; but the Council shall

not'charge or dispose of immovable property of the University excePt in accordance

with procedures laid down by the Government of Kenya'

(b) shall receive, on behalf of the University, donations, endowments, gifts, trants or
orher moneys and make disbursements there from to the University or other bodies or
persons.

(c) shall approve the appointment criteria and the terms and conditions of service of

staff;

(d) shall provide for the welfare of the staff and students of the University.

(e) may enter into association with other universities or other institutions of learning,

whether within Kenya or otherwise, as the council may deem necessary and

appropriate; and

(f) shall, after consultation with the Senate, make regulations governing the conduct and

discipline of the students of the University.

(2) All documents, other than those required by law to be under seal, made on behalf of the

touncil, and all decisions of the Council may be signified under the hand of the Chairman, the

Vice Chancellor or any orher members of the Council generally or specifically authorized by

the Council in that behalf.

(3) The Council shall ensure that a proper managemenr structure is in place and make sure that

ih" ,a.u.rure functions to maintain corporate integrity, rePuution and responsibility.

(a) The Council shall monitor and evaluate the implementation of strategies, policies, and

management criteria and plans of the University'

(5) The Council shall constantly review the viability and financial sustainability of the University

and shall do so once every Year

(6) The Council shall ensure that the University complies with all the relevant laws, regulations,

goyernance practices accounting and auditing standards
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The principal activities of the University as stated in its mandate, are stipulated in the Karatina

University Charter 2013, under section 6 include:

a) Provide and advance university education and training to appropriately qualified

graduates, leading to the conferment of degrees and award of diplomas and

cercificates and such orher qualifications as the Council and Senate shall from
time to time determine and in so doing contribute to national development and

humanity;

b) Assemble and provide resources for university level education, training and

research, scholarship. and for the escablishment of facilities, institutes, divisions,

departments, centres and such other units as the University Council may deem

necessary;

c) Determine who may teach, what may be taught, to whom it may be taught and

how it may be taught in the University;

d) Establish colleges, schools, institutes, centres, departments and such other
insritutions as may be deemed necessary by the Universiry Council;

e) Conduct both applied and basic research geared towards local, national, regional

and global development;

0 Establish and maintain an lnformation Resource Centre including the collection

of literature, films, information data bases and other materials relating to natural

resources, agriculture, engineering, entrepreneurship, management, law,

medicine, social and applied science theories and practices;

g) Enter into collaborations, linkages, and consultancy network in promoring

excellence, meeting the dynamic needs and development of society;

h) Provide balanced programmes and experiences includlng participation in narural

and cultural conservation, commercial ventures and other activities to the

benefit of the University, the communiry and stakeholders;

i) Facilitate student mobility between protrammes of study at different technical

training institutions, polytechnics and universities;

j) Foster the general welfare of all staff and students; and

k) Carry our any other activity as may be permitted and approved by the University

Council to further the vision, mission and philosophy of the University.

The results of the University for the year ending 30'h June 2019 are set out on page I
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The members of Council who served during the period are shown on pates (vi) & (vii) in

accordance with Karatina University Statutes and Universities Act 2012.

The Auditor General is responsible for the statutory audit of the University in accordance with
Article 729 of the Constitution of Kenya and Public Audit Act (2015). The Auditor General is

empowered to nominate other auditors to carry out the audit on his behalf.

Kenya National Audit Office staff were nominated by the Auditor General to carry out the

audit <!f the University for the period ending 30'h June. 2019.

Prof. Mucai Muchiri
Council Secretary/ Vice Chancellor

Date:

(
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x STATEMENT OF COUNCIL MEMBERS' RESPONS]BILITIES
Section 8l(l) of the Public Finance Management Act, 2012 and secdons l4 &15(l) of the

State Corporations Act, require the Council to prepare financial statements in respect of

the University, which give a true and fair view of the state of affairs of the University at the

end of the financial period and the operating results of the University for that period. The

Act also requires the Council Members to ensure that the University keeps proPer

accounting records that disclose with reasonable accuracy, the financial position of the

University. They are also responsible for safeguarding the University's assets'

Council is responsible for the preparadon and presentation of financial statements, which give

a grue and fair view of the state of affairs of the University as at the end of the financial

period ended on 30'h June, 2019. This responsibility includes: (i) maintaining adequate

financial management arrantements and ensuring that they are effective throughout the

reporting period; (ii) maintaining proper accounting records, which disclose with reasonable

accuracy the financial position of the University; (iii) designing, implementing and maintaining

internal controls relevant to the preparation and fair Presentation of the financial

s6tements, and ensurint that they are free from material misstatements, whether due to

error or fraud; (ir) safeguarding the University's assets; (v) selecting and applying

appropriate accounting policies; and (vi) making accounting estimates that are reasonable.

The Council accepts the responsibility for the Annual Report and Financial Statements,

which have been prepared using appropriate accounting policies and supported by prudent

iudgments and estimates, in conformity with lnternational Public Sector Accounting

Standard (IPSAS) and requirements of the PFM Act (2012) and State Corporations Act

(201 2). The Council is of the opinion thac the financial statements give a true and fair view

of the state of financial affairs of the University as at 3O'h june, 2019 and the University's

financial position. Council further confinns the completeness of the accounting records

maintained for the University, which have been relied upon in the PreParation of the

University's financial starements as well as the adequacy of the internal financial control

sysrems. Universiry Council is optimistic that the University will remain a going concern for
at least the next twelve months from the date of this statement.

Karatina University annual financial statements have been prepared in accordance with

Section 83 of the PFM Act 2012 and were approved by the Council on 23'd August, 2019 and

signed on its behalf by:

(

H*l^tF
Prof. Mucai Muchiri, PhD
Ylec_Clrancellor

Prof. John Kobia Ataya, PhD
Chairman of Council
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Telephone: +254-(zo) )21 4ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR GENERAL

E n h a n c i n g A c c o u n t a b i I i t.v

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ooloo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON KARATINA UNTVERSITY FOR THE YEAR
ENDED 30 JUNE, 2019

REPORT ON THE FINANC]AL STATEMENTS

Opinion

I have audited the accompanying financial statements of Karatina University set out on
pages 1 to 32, which comprise the statement of financial position at 30 June, 2019, and
the statement of financial performance, statement of changes in net assets, statement of
cash flows and statement of comparison of budget and actual amounts for the year then
ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act,2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of Karatina University as at 30 June, 2019, and of its financial performance and
its cash flows for the year then ended, in accordance with lnternational Public Sector
Accounting Standards (Accrual Basis)and comply with the Universities Act, 2012 and the
Public Finance Management Act, 2012.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of Karatina University Management in accordance
with ISSAI 130 on Code of Ethics. I have fulfilled other ethical responsibilities in
accordance with the ISSAI and in accordance with other ethical requirements applicable
to performing audits of financial statements in Kenya. I believe that the audit evidence I

have obtained is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

t-l {)
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. lrregular Expenditure on Telephone Allowance

lncluded in employment expenses of Kshs.708,469,791 is an expenditure of
Kshs.602,742 relating to telephone allowance arrears paid to a senior management
officer for the period between August, 2011 and Ju|y,2013. According to the University's
policy governing benefits to senior management team, telephone benefit is a
reimbursable expense and not a remunerative allowance. The expenditure of
Ksh s. 602, 7 42 w as, therefore, i rreg u larly incurred.

2. Non-Compliance with Ethnic Diversity

During the financial year ended 30 June, 2019, the University had a total staff of 41 1 out
of which 259 (or 63Yo) were from one dominant ethnic community contrary to the
requirements of Section 7(2) of the National Cohesion and lntegration Act, 2008 which
states that no public establishment shall have more than one third of its staff from the
same ethnic community.

3. Loss Due to Breach of Bond Agreement

Available records indicate that an assistant lecturer was sponsored by the University in
2014 to pursue a PhD in Veterinary Medicine at Yangzhou University in China for three
(3) years and ten (10) months with effect from 1 September, 2014 to 31 July, 2018. The
course and financial support were approved by the University at a cost of Kshs.S,662,798
on condition that the lecturer be bonded to the service of the University for a period
equivalent to the duration of the course (3 years, 10 months) on completion of the course
in line with the Government policy on sponsored trainings. The bond terms stipulated
that he shall pay back the total amount incurred on him should he abscond.

Examination of personal file and other records revealed that the lecturer returned from
study leave and took up a position at Kilifi County Government, despite being bonded for
service at the University after completion of studies. As a result of the lecturer absconding
duty, the University is at risk of losing Kshs.5,662,798 being bonded principal sum.

Although, the University management demanded for payment from the former lecturer on
20 August ,2019, the amount remain outstanding as at the time of the audit in September,
2019.

Report ol'the :luditot-Gcnerul on Kurqtinu Unircrsit.,"'litr thc.vear endcd 30.lunc, 2019
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The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are complying, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act,2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internalcontrols, risk management and overallgovernance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the University or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Report o/'the Attditor-General on Karatina University-for the year ended 30 June, 20 l9
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Those charged with governance are responsible for overseeing the University's financial
reporting process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act,2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7 (1) (a) of the Public Audit Act, 2015 and
submit the audit report in compliance with Article 229(7) of the Constitution. My
consideration of the internal control would not necessarily disclose all matters in the
internal control that might be material weaknesses under the lSSAls. A material
weakness is a condition in which the design or operation of one or more of the internal
control components does not reduce to a relatively low level the risk that misstatements
caused by error or fraud in amounts that would be material in relation to the financial
statements being audited may occur and not be detected within a timely period by
employees in:the normal course of performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

Report ofthe Auditot-General on Kcrrutina University /br the.r-ear ended 30 June,20l9
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a ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease
sustaining its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial statements.

a

a

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

AUDITOR.GENERAL

Nairobi

08 February,2021

N

Report o/'the Auditor-General on Karatina [Jniversit.,- for the year ended 30 June, 2019
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XI. STATEMENT OF FINANCIAL PERFORMANCE
i rrqnqrrNA uNrvenirrv

STATEMENT OF F INANCIAL PERFORMANCE

FOR THE PERIOD ENDING 30TH ruNE 2019

Notes 2018/2019INCOME
Revenue from Non Exchange Transaction
Government Grants
Amortization of Granted Att"tt
Donations

Revenue from Exchange Transaction
Tuition and Related Charges

l.G.A and Other lncomes

Total lncome
EXPENDITURE
Administration ExPenses

Employment

4

5

6

Kshs.
705,924,892

I, r95,237

697,800

714,81 7,979

300,354, r56
25, 146,261

20 t 7/20 t8
Kghs. i

9A4,761,152
5,735,867 .

646,500
91 1 ,1 43,5 19

255,165,783

22,745,850
277,91 1,632

I ,l 89,055,1 52

r59,897,809
813,776,296
t45,717,434

9,249,667 ,,

14,2t6,298
622,035

36, I 19,499

I ,l 79,549,038

8

Academic
Repairs and maintenance
Board Expenses

Prof. Mucai uchiri,PhD

R*l^tF

expense

325,5 l7
1,040,3 18,345

l5 t,90 t, 104

708369.791
t29.462,693

7,659,346
9

6t9,270

9

l0
il
l2
t3
t4
t5

Finance Expenses
Depreciation and amortization
Total Expenditure

!urp_lys /(Deficit) (8,04 t,029) 9,506! I !4

The statemenr of financial performance is to be read in coniuncrion with notes to and forming part of financial

statements se[ out on Pages l9 to 28'

p
CPA Grace KakiYa (M/No. 7315)

Deputy Finance Ofiicer

I
J

(

Prof. John Kobia AtaYa, PhD
Chairman of Council

L

Vice Chancellor

7
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xll,

, Current Assets
: Cash & Bank Balances

' Receivable from exchange transactlon- Restated

Receivable from non-exchange transaction
lnventories

. Total Current Assets
Non-Current Asset
Biological Assets

: Property, Plant & Equipment
lntangible Assets- Computer software
CapiulWork in Progress

Total Non-Current Assets

TotalAssets
Current Liabilities
Trade & Other Payables - Restated

Cuirent Deferred lncome
'Provisions

Total Curient Liabilities
Non-Current Liabilities
Deferred lncome - Grant
Total Non.Current Liabitities
Capital Funds
Accumulared Capital Fund

Revenue Reserve

Revaluation Reserve

Total Capital Fund

Total Funds & Liabilities

STATEMENT OF FINANCIAL POSIT'ON
KARATINA UNIVERSITY

STATEMENT OF FINANCIAL POSITION
AS AT 30TH JUNE 20r9

Notes

t6
t7
t8
t9
20

20 t8/20 r9
Kshs.

159,083,970

5,855,431

9 1,219,2 t I

68,038,42 r

r0,723,990

334,921,023

4,432,884
e32,080,724

2,570,964
t, t34,463,003

2,073,547,575

2,408,459,599

274,769,929

I, r95,237
16, t67,52 t

299,132,697

r29,853,369

129,863,359

|,445,224,082.
(77,s68,464)
56 t,8 t6,923

1,979,472,542

2,409,469,599

20t7t2018
Kshs.

6t,70t,572
s,036, t30

89,405, tBg

9,343, t2 t

I 65,486,01 I

4,777,t56
e37,294,260

3,082,633

963,743,667

1,908,897,715

2,074,393,729

207,4t7,277
5,73s,867
4,240,6t3

217,393,757

t24,452,938
124,452,939

t,177J86095
(22,s26,466)
577,277,404

1,732,537,033

2,074,393,729

2t
22

23

24

75

5b
26

5b

27

28

29

The financial statements set out on this pate were signed on behalf of Council by:

(

R*/^tF
Prof. Mucai Muchiri, PhD Prof. John Kobia Ataya, phD
Yice Chancellor Chairman of Councit
The statement of financial position is to be read in conjuncrion wich nores ro and forming parc of financial
statements set out on pates I 9 to 28.
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XIII. STATEMENT OF CHANGES IN NET ASSETS
KARATINA UNIVERSITY

sTATEMENT oF cHANcis lN uer eiser
AS AT 30TH TUNE 2019

Accumulated Revenue
Capital Fund Reserve

Kshs. , Kshs.

t)48824637 42,680,742
9,505,1 14 :

2t
3,883,420 ,

67.900

(2,7s0,s37)
(6s,77n

2 r9,2 r5 i

28,96 r,458

I 1,177,786,095

(803,043) ,

(69,376,676)
(7,423,763) t

1,576,439
(22,526,466\ :

(8,04 r,02e)

rs,450,48 t

(r2,0 r9,988)
(602,742)

t5 t,280

(27,568,464'

Notes

t.

Balance as at 30/6/ I 7

Surplus/Deficit for the Period
Valuacion of Assets- PPE

Transfer of amortized revalued PPE

Valuat_ion of Biological Assets
; Prior year adiustment of student balances
' 

Prior year adiustment of Depreciation

-Library books

r Prior year adiustment of creditors
Capital Grants

. Prior year adlustment on Work in Progress

Prior year adiustment on Part dmers

Prepayments

Conractors' Balance

Batance as at 30/06/ I I
Surplus/Deficit for..the Period
Transfer of amordzed revalued PPE

Prior year adiustment of student balances

Prior year adlustment on telephone allowance

Valuation of Biological Assets

Capial Grants

Balance as at 30/06/19

Revaluation
Reserve

Kshs.

Total

58 t, r60,824
(3,883,420)

Kshs.
r, t9 r.504.879

9,506, I t4
s8 l, I 40,824

67.900
(2,790,537) :

i 2 t9,215
28,96 t .458

(803,043)
(69,37 6.67 6)

' (7.423,763)

t,576.439
1,732,602,810

(8,04 r,029)

( r2,0 r9,e88)

t5 r,280

: 267,437,987

561,816,923 1,980,141,060

s77,777,404

( rs,460,48 r)

767,437.987
1,445,224,092

Prior year adjustments on student balances relates to overstatement of tuition income

for the financial year 20 17tZA18. This was caused by deferments of registered students

not recognized in the respective student's statements at the close 2017/ l8 FY. This led

to restatement of the opening balance in respect to receivables from exchante

transaction to Kshs 86,505,725.50

7. Prior year adiustment on trade creditors relates to understatement of creditors during

the last financiat year who were recognized at start of the year. This has led to restatint

of Trade & Other Payables figure at the close 201 7/ l8 FY appearing in the statement of

financial position.

3. The statement of reserves has recognized part-time exPenses that relates to previous

periods i.e. 2012-2013 to 2015-2016 which were claimed during this financial year. The

expenditures ought to have been recognized in the FYs when they occurred.

3
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X]V. STATEMENT OF CASH FLOWS
KARATINA UNIVERSITY

STATEMENT OF CASHFLOWS
AS AT 30TH TUNE 2019

Notes

Cash flow from Operating ad:Yities
Surplus

. Adjustment For

, Depreciation & Amortization 14

Loss of Biological Asset I
Amortization of Granted Assets 4

, Prior year adjustment of creditors
, Oversuted student lncome

Prior Year Adjustment on telephone allowance
, Valuation loss-evaluation of intangible asset

, Prior yeii Aalustment on Part'timlrs 
- - -

-P1io1 
year Adiustment o_n Prepayments 

-

Contractors' Balance

Contractors' Retention

20 t8/20 t9

(8,M r,02e)

40,303,097

505,552
(8, r es,237)

( r2,0 re.e88)

(602,742)

I 1,949,653

(r.380,86e)
(r,8 t4,023)

(68,038,42 t)
(8 r e,301)

67,352,65 t

r t,926,908

7,226,944

19,176,597

(34,00s,03e)
( r70,71e.337)

(s72,8s0)
t6,055,039

(t89,232,t86)

20r7120t8
Kshs.

9,506, I t4

36, I t9,499

1,065,480
(s,73s,867)
(4,276,e75)
(2,7e0,537)

(2,0 r2,36e)

8,909,9 t I

5,000,000

3,767,537

70,858, r22

4,240,6 t3
1,824.620

92,099,434

55,026,076

(38,887,e3e)
(38,57 r,6 re)

|,332,574
I 7, I 98,358

(59,029,626)

Operating Activities
Change in:-
lnventories
'Receivable 

from exchange transaction

Receivable from non-exchange transaction'
' Prepayments

Accounts Payable

Provisions

Current Deferred lncome

Cash From Operating Activities
Net Cash from Operating Activities
tnvesting Activities
Properry, Plant & Equipment

Capital Work-in-Progress
lnlangible Assets- Computer software

Granted asset- Library Books

Net cash from investing activities
Financing Activities
Capital Reserve

Net cash flow from financing activities

20

t8
t9
l7
25

76

5b

267,437,987 28,96 t,458
257,437,997 29,961,459

Net increase/(Decrease) ln Cash & Cash Equivalents 97.382,398 24,958,906

Cash & Caih Equivilent at Start of Year I 6 61,701,572 36,742,666

Cash & Cash Equivalent at End of the Period l6 I 59,083,970 61,701 ,572
Analysis of Cash & Cash Equivalents
Cash & Bank Balances 159,083,970 61,701,577
The statement of financial position is to be read in conjunction wrth notes to and forming part of financial
sratements set out on pages I 9 to 28.

4

698,272
(69,376,676)

(7,423,763)

t,576,439
3,565,6s6" 

(37;072,3s8)

12

74

23

22
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XV. STATEMENT OF COMPARISON OF BUDGET AND ACTUAL AMOUNTS

Budget Adiustments Budget Actual on
comparable

basis
20r8/2019

Kshs.
705.924,892
300,354. I 55

12,417,780

7,07.6,947
3.154,087
3,235,252

267,437.987
1,299,561,096

Perfonnance
Difference

Explanation
of material

variances

INCOME
Exchequer grans
Tuition fees and related charges

Catering Services

Research and Consulancies lncome

Farm lncome

Other income
GOK Capial Grants

EXPENDITURE
Personnel Emoluments
Personnel Emoluments
Casual Wages

Gratuity
TOTAL P.E

Board Expenses
Council expenses

Operating/ Administrative Expenses

Sationery
Vehicle Repairs &maintenance

Generator fuel & Maintenance

Fuel - Vehicles

Office expenses and entercainment

Postal expenses

Publishing & prindng

Compucer expenses & Maintenance

ISO training & lmplementadon

Shows & Exhibition exPenses

Performance Contracting
Logal expenses

Stracegic Plan lmplementation & Monicoring & Review

20!8/2019
Kshs.

550,904.561

262,000,000
rs.356.880
s0.000.000

1.200,000

5,000,000

300. I 42.853

1,784,604,294

681,975,565
r8.000,000

24,800,000
774,775,565

r0,000.000
!0,000,000

20 t 8/201 9
Kshs.

ss.020.330

55,020,330

2018/2019
Kshs.

705,924.891
262,000.000

15,356,880

50,000.000
r,200.000
5,000,000

300.142,853

1,339,624,624

Kshs.
I

38,354, I 56

(2.e3e,100)

(42,e73,0s8)
t,964.087

(t.764,748)
(32.704.866)

(40,063,529)

3,330,250

3.000,000
t,375,000
5.000,000
2.004,000

100,000

r,000.000

550,000

2,500,000
r.000.000

962.500

4 I 2.500

275,000

900.000
2,500,000
r.200,000
(es0,000)

50,000

900.000
(e0,000)

( r,800,000)
(400.000)
(500,000)
(400.000)
(200.000)

3.330,250

3.900.000

3,875.000
6.200.000
t.054.000

r60.000
t,900,000

460.000
700.000
600.000
352.500

r2,500
7s,000

3.297.064
3,8s0,01s
3,909,184
6.243.875
t.055.5 l9

r60,480
t,906,300

455,853
687,250
6t2,668
349,978
706,350

33, I 86
49,985

(34, I 84)
(43.87s)

( l,s le)
(480)

(6,300)

4.147

12,754
(r2,668)

12.572

(6e3.8s0)
75,000

h

r5
-19

-86
t&4

-35
-il

;
2

-7

3

-555 I

100

a

b

c

d

e

t
I

(28,200,000)
2.200.000

(26,000,000)

6s3.775,565
20,200,000
24.800,000

698,775,565

t0.000.000
10,000,000

652,474.686
t9,890.727
29,833,439

702, | 98,852

9,944,073
9,944,073

r.300.879

309,273

(s,033,43e)

(3,423,287)

55,927

55,927

;
-20

h

5

TI
I
TII
T
I
I
t
I
t
I
I
I
I
II
I

I

I

I

I

t7
r3
I4
t5
t5
l7



O DESCRIPTION

EXPENDITURE
I Subscription to Professional Bodies
9 Professional Services

0 Newspaper & iournals
I Cleaning/sanitary materials
2 Telephone expenses
3 lnsurance Expenses
4 Open Day & cultural celebration
5 Public celebrations & funerals

6 Staff Training expenses
7 Security services
8 Water & Sewerage Expenses
9 Electricity Expenses
0 Rent & Rates

I Uniforms
2 Medical expenses
3 Advertising & publiciry
4 lnternet services
5 Farm expenses
6 Caterlng expenses
7 Audir fees

I Travelling & Accommodation
9 External travelling
0 ResourceMobilizarion
I Pension Scheme Adminiscration

Academic expenses
2 students acdvities
3 Curriculum development/review
{ External examiners
5 Graduation Expenses
6 lndusrrial Artachmend Teaching Practice
7 Games & Spora
0 Library Subscriprion
I Dean & senare commirrees
D Universiry Commimees

..--.- -c..t.:.,_--l-! 
r'--- 

1:. 1..:-,;. --.;. ii---- j' j ,:: -' ,...:,,.'1.-.-

Original Budget Adfustments Final Budget Actual on
comParable

basis
70t8t20,9

Kshs,
704,1t0

r,365,022
r,072,155
t,828,448
2.734,500
6,554,738

t56,73s
337.887
977,0U

e,065,300
7.137,162

t0,638,32 r

24,750,575
191,844

t5,595,7 t5
2,655,129

t9,238,969
82 t,4 r5

t4,060,436
t,3e2.000
4.314,152
1,745.4 t8

578,634
86,4t4

151,347,628

r,9 t2,003
t29.674

3,867,7 65

5,8 r2,340
10,334,717

r, r 98,584

r.083,489
20 t,810

3,147,002

Performance
Difference

Explanation
of material

Yariances

20t8/20r9
Kshs.

775,000
t,456,626
t,7 t0,000
I, t00,000
2,928,000

2,800,000
275,000
550,000
825,000

8.939,520
5,000,000
7,000.000

73.57 t,216
4 I 2,500

r8,000,000
3,000,000

t9,700,000
560,000

14,000,000
750,000

2,466,750
t,000.000
2,786.435
r,400.000

142,615,297

t,650,000
r,000,000

2,500,000

5,000,000

8,500,000

r,058,7s0
2,200,000

747,500
962,500

20t8/20t9
Kshs.

(600,000)

800,000
( rs0,000)
3,800,000
( il 0,000)
(200,000)

200,000

20l8t2019
Kshs.

77s,040
l,456,526
I ,I 10,000

1.900,000
2,778,O00
5,500,000

t65,000
350,000

r,02s,000
8,939.520

7,000.000
t0,650,000
24,77 t,216

I 92,500

r5,700,000
2,700,000

t9,250,000
8 r0,000

r4,000,000
t,400,000
4,3 t6,750
t,750,000

586,435
400.000

151,755,291

r.9s0,000
r50,000

3,900,000

5,800,000

r0,300,000
r,258,750
I, r00,000

247,500
3, I 62500

Kshs.
70,890
9 t,604
37,845
7 t,557
43,500
45,262
8.265

t2,il3
47,936

( r26,780)
(137,t67\

I I,679
t0.54 t

556

4,285
44.87 t

I t.03 I

(il.4 rs)
(60,435)

8,000
2,598
4,582
7,801

3 13.s86
(92,33 I )

%

9

5

3

4
2

I

5

3

5

-l

:

.
2

2,000,000
3,650,000

t,200,000
(220,000)

(2,300,000)
(300,000)

(4s0,000)

r50.000

300,000
(8s0,000)
r,400,000

800,000

r,800,000

200,000
( r, r00,000)

650,000
r,8s0,000

750,000
(2,200,000)

(r,000.000)
8,640,000

-t

;
78

37,997
20,326
32.735

(r2,340)
(34,7t4

60, I 56

t6,5 I I

45,690
t5.499

2

l4
I

a ;
7

t8

6

2,200,000
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DESCRIPTION Originat Budget Adiustments Final Budget Performance
Difference

Explanation
of material

variances

EXPENDITURE
Teaching materials
Field rip
Research expenses

Boanical garden
PSSP Disbursement
Examination materials
Seminars & Conferences
Annual lnternational Conference
Placement Board charges

Accredicadon for Programmes
Nursing Skills lab

Tea lnstitute expense

Counselling services

CUE Student Accreditadon lee

Community Engagement

Repairs and Maintenance
General Refurbishment
Maintenance of building
Maintenance of plant & Eguipment
Maintenance of play grounds

Maintenance of Cacering equipment
Maintenance of Hostel equipment
Water supply equipment

Toal
Purchases
lnstallacion of Solar Panels

Purchase of computer
Purchase of library books
Purchase of Motor Vehicle-Ambulance
Purchase of plant & equipment
Purchase of Furnicure
Purchase of Medical equipment
Purchase of Sports Equipment

t

I

-t
2

J

3

-2
4

3

7

4

:

b

b

20r8/2019
Kshs.

3.000,000

8.000.000
e,000,000

200,000
28.000.000
2,548,750
r.000,000
r,000.000
r,650,000
r,000,000

1,550.000

t,000,000
200,000

2,200.000

500,000

94,067,000

3,000,000
r,000,000

275.000
r.000.000

137,500
r37.500
200.000

5,750,000
967,207,867

2018/2019
Kshs.

(2.300,000)

2,400,000

(30,000)
44,000.000
( r,300,000)

(r00,000)

500,000

r,350,000
8s0.000

(e80.000)
(50,000)

( r37.s0o)
900,000

1,922,500
29,802,500

(r,s00,000)
r,s00,000
3,s00,000

3,000,000
(8s0.000)

2018/2019
Kshs.

700,000

t0.400.000
e,000,000

r70,000
72,000.000

1,248,250
900,000

r,000,000
z 150.000

r,000,000
750,000

500.000
90,000

r.300,000
230.000

129,307,000

Kshs.
8,561

49.859
( r04,782)

3.250
84,4t4
58.260
3 1.204

Actud on
comparable

basis

201812019
Kshs.

691,439

I 0.350, l4 I

9.104,782
t66.740

7 r,9 r5,586
1,189,990

868,796

1,000,000

2. I 85.350

960,000
727.6N
466.354
89.898

r.252,000
227.685

128,883,7{3

4,350,000
r.850.000

275.000
20.000
77500

r, t00,000
7.672,500

997,0|'0,362

4.3s9. I 05

r,845. 145

279,494
t2,r65
72.400

1,091.037

1,6s9,346
1,000,033,643

(3s.3s0)

40.000
22.400
33.647

r02

48.000
2.3 l5

421,257

(e, r 0s)
4.855

(4.4e4)
7,835

5,t00

8,963
13,154

(3,023,281)

.;
39

7

I

k

;

3

5

5

c

c

c

a

r,500,000
t,000,000
4,400,000

r,500,000
r.893.579

247,500
4 t2.500

2,500,000
7,900.000

4,500,000
r.043.579

247.500
6 r2.500

7.498,293
7,826,674

4,342,650
t.042.455

236,000

578,950

|,707
73,330

r 57.350
1.t24

I r,500
33,550

7

200.000

5l
5l
53
5rt
55
56
57
58
59
60
6l
62
53
64
65

(e00,000)
(s00,000)
( r 10,000)

(e00,000)
(270.000)

45,240,000

56
67
68
59
70
7t

r
73

74
7s
76
77
18
79
80
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DESCRIPTION Original Budget Adiustments Final Budget

EXPENDITURE
Purchase of lab equipment
ICT infrastructure -soft ware

Development
Loan & lnterest repayment
Work in proSress

Pending bills from previous period
Total
Surplus

/o

34

5
c

20rE/2019
Kshs.

3,000.000
3,300.000

17,253,579

300, 142,853

300, I 42,853

1,284,6A4,294

70t8170t9
Kshs.

(2,700,000)

3,l50,ooo

22,067,830
55,020,330

70t8120t9
Kshs.

3,000,000
500,000

70,403,579

300, I 42,853

300, I 42,853
22,067,830

1,339,674,624

Actual on
cornParable

basis
20t8/2019

Kshs.
t,993,935

572,8s0
19,09 I ,803

267,437,987
767,437,987

1,286,563,433
12,997,663

Performance
Difference

Explanation
of material

variances

Kshs.
t,006,065

27, I 50

1,311,775

32,704,866
12,704,866

22,067,830
53,06 I ,l9l

m

8



a) Changes between the original and final budget

There is a change between original and final budget which was occasioned by reduction of

University's recurrent budget by Kshsl3,0l8,09l during the second quarter. However, during

fourrh quarter, the Universiry was allocated supplementary budget of Kshs 68,038,421 which

will be received in July 2019.

b) Tuition Fees and related Charges

There was favorable variance of Kshs. 38M for tuition fees and related charges during the

reporring period 2018/ 19. This is as a result of improved collection method; however, part of

the billed amounts is yet to be collected.

c) Catering Services

During the reporting period, incomes from catering services had unfavorable variance of Kshs.

2.9M. This was occasioned by the subsidized rate of food offered to the students against the
high cost of food items.

d) Research and Consultancies lncome

Members of staff wrote several proposals for research and consultancies which attracted

minimal funding from various sponsors during the period. The University did not receive the

anricipated funding in the fourth quarter. ln addition, research monies amounting to Kshs.

9,809,107 were unexpended by the end of the period thus it was treated as a liability in the

statement of financial Position.

e) Farm income
The favourable income of Kshs. l.7M was as a result of increase in the Payment rate for tea

bonus of the previous year. ln addition, favourable weather conditions during the period led to
increase in production of tea,

0 Other income
Other incomes during the period had unfavourable variance of Kshs 1.7M. This was occasioned

by not holding conferences that generare funds during the period.

g) Capita! funds
The University's budget for capital development was Kshs. 300M. However, we received Kshs.

Z67Yl by the end of FY from the government resulting to unfavourable variance of Kshs 32M.

h) Legal exPenses
The University was represented by external lawyers while handling legal suits during the period,

thus resulting to unfavorable variance.

9

cornparison of actual amounts



i) Pension scheme
The University started process of establishing its pension scheme during the FY. The process

was of actuarial valuation is complete. However, the relevant reports had not been submitted
at the end of the FY, Therefore, expenses will be recognized once the task is complete and

invoices presented for payment.

i) Curriculum review, Senate and Deans exPenses
The vote for curriculum review has a favorable variance because the University has focused on

protrammes rhar need accreditation by CUE before reviewing the already accredited programs.

This resulted to few Senate and Deans meetings than had been projected during the FY.

k) Maintenance of playgrounds
During the period, there were few instances where the playgrounds required repairs and

maintenance activities resulting to a favorable variance'

l) Purchase of Laboratory equipment
The University had made commitments of the purchase of assets but by the end of financial

period the process was not complete. This will be realized when the procurement process is

complete.

m) Budget Surplus
The overall budget surplus reported in the statement of comparison of budget vs actuals is a

resukof supplementaryallocation in the month of June 2019. The amounts will be used to pay

the pending bills at the end of the year.

10
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XVI. NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR

ENDING 3OrH 

'UNE 
2019

I.STATEMENToFcoMPLtANcEANDBASISoFPREPARATIoN
The financial statemen6 have been prepared in accordance with lnternational Public Sector

Accounting Standards (lpSAS) and do comply with the said standards. The Universiry adopted

lpsAs in the year 2014 following the gazettement of Public sector Accounting Standard Board

(pSASB), which was established under rhe Public Finance Management (PFM) Act No. l8 of 24'h

July 2012. PSASB, issued financial reporting standards and guidelines to be adopted by all state

organs and public entities, of which the University complies. The financial statements are

prepared on accrual basis and presented in Kenya shillings, which is the functional and rePortint

currency of the University and all values are rounded to the nearest whole number. The

accounting policies have been consistently applied to all the years presented'

ln addition, the financial statements have been prepared on a historical cost basis except for

property, plant and equipment measured at re-valued amounts' financial instruments at fair

value and impaired assets at their estimated recoverable amounts. The cash flow statement is

prepared using the indirect method'

2. ADOPTION OF NEW AND REVISED STANDARDS

a) Relevant new standards and amendments to published standards effective

for the ended 30 lune 2019

IPSAS 40:
Public Sector

IPSAS 4I:
Financial
lnstruments

Applicable: I

The standard
lanuary 2019: i

Combinations transactions in which case they are treated similarly with IFRS 3(applicable to '

acquisitions only) Business combinations and combinations arising from non- ,

exchange transactions which are covered purely under Public Sector

combinations as amalgamations. 
i

NB/ This standard will not be ipfiiicable to the University's oPerations

b) New and amended standards and interPretations in issue but not yet
efrective in the ended 30 une 2019

covers public sector combinations arising from exchange

Applicable: I st January 20222

The standard establishes principles for financial reporting of financial assets

and liabilities rhar will present relevant and useful information to users of

financial statements for their assessment of the amounts, timing and ,

uncertainty of an entity's future cash flows. This standard will the Universiry

to apply a single classification and measurement model for financial assets that

considers the characteristics of the asset's cash flows and indicate the

objective for which the asset is held.

be applicable to the University's operations in 20

Effective date and imPact:Standard

NB/ This standard wiil

11
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Standard Efrective date and impact:
IPSAS 42:
Social Benefits

Applicable: l" January 2022
The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting
entity provides in its financial statements about social benefits. Where social

benefits are cash ransfers paid to specific individual to mitigate the effect of
social risk.

NB/ This standard will not be applicable to the University's operations

c) Early adoption of standards
The University did not early - adopt any new or amended standards in the year 2018

3.I SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a) Revenue recognition
i) Revenue from non-exchange transactions

Government grants
Governmenr grants are recognized as income over the period necessary to match them with

the related costs which they are intended to compensate, on a systematic basis (IPSAS 23)

Donations
Donations have been recognized as income over the period they have been received to match

with the related cost or assets intended to comPensate for,

Deferred income

Deferred income recognized in the books is as a result of amortization of granted assets and

the asset recognition criteria are met. Grants received for the purchase of fixed assets or

donated assets are recognized as deferred income and transferred to the surplus or deficit over

the expected useful lives of the respective assets.

ii) Revenue from exchange transactions - IPSAS 9

Rendering of services

The uniyersity has recognized incomes to include student tuition fees and related charges for

the period in which it, is earned

b) Budget information - IPSAS 24

The original budget for FY 2018-2019 was approved by the University Council in July 2018

Subsequenr revisions or additional appropriacions were made to the aPproved budget in

accordance with approvals from Council. The additional appropriations are added to the

12
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original budget by the University upon receiving approval of National Treasury in order to
conclude the final budget. Accordingly, the enrity recorded additional appropriations of Kshs

55M on the 2018-2019 budget.

The annual budget is prepared on the accrual basis, that is, all planned costs and income are

presented in a single statement to determine the needs of the University. As a result of the

adoption of the accrual basis for budgeting purposes, there are no basis, timing or entity

differences that would require reconciliation between the actual comparable amounts and the

amounts presented as a separate additional financial statement in the statement of comparison

of budget and actual amounts. The institution will provide an explanation of differences

between actual and budgeted amounts under or above l0%.

c) Property, Plant and Equipment - IPSAS l7
Property, plant and equipment are stated at cost and subsequently shown at market value based

on valuations by external independent valuer less subsequent depreciation and impairment

losses. lncreases in the carrying amounts arising on revaluation are credited to a revaluation

reserve. Decreases that offset previous increases of the same asset are charged against the

revaluation reserve, all other decreases are charged to the statement of comprehensive

income. University land is freehold property and not subjected to amortization. Depreciation

on other property is charged so as to write off the value of the assets during their estimated

useful life, using straight line method. Assets are subjected to a full year's depreciation except

those acquired within the last three months of the year. The annual rates are:

Furniture, Plant and Equipment t2.5%

Motor Vehicles 25%

Computers and peripheral devices 30%

ln the event of disposal of revalued assets, any revaluation surplus will be transferred directly to
retained earnings.

c) Leases

Leases are catetorized into finance leases and operating leases. The University has operating
leases in respect to rented premises. Under operating leases the lessor effectively retains the
risks and rewards of ownership. Obligations incurred under operating leases are charged
against income in equal installments over the period of the lease.

d) lntangible assets - IPSAS 3l

Computer Software has been recognized at cost as intangible assets. Following initial

recognition, intangible assets are carried at cost less any accumulated amortization and

accumulated impairment losses. The useful life of the inangible assets is assessed finite for a

period of three years. The assets are subjected to a full year's depreciation except those

acquired within the last three months of the year at a rate of 30

13

)g( 2.5%

t2.5%



e) Work in progress
Work in progress represents properties (buildings) under construction. lt is carried at cost.

less any recognized impairment loss. Depreciation of these assets commences when the assets

are ready for their intended use on the same basis as other buildings.

0 lnventories -IPSAS l2
lnventories are smted ar lower of cost and net realizable value. Costs include direct material

and where applicable direct labour and those overheads that have been incurred to bring the

inventories to their present location and condition. Costs of issues are calculated using 'First ln

First Out' (FIFO) method. Net realizable value represents the estimated selling prices less all

estimated costs of disPosal

g) Biological assets

Biological assets are measured on initial recognition at balance sheet date at its fair value less

estimated point of sale costs as per IPSAS (27). A gain or loss arising on initial recognition of a

biological asser at fair value less costs to sell and from a change in fair value less costs to sell of

a biological asser shall be included in surplus or deficit for the period in which it arises.

Biological assets for the University comprises of tea bushes and cows refer to note 2l for

details.

h) Receivables
Receivables are recognized when commitments are effected at their nominal value.

i) Cash and cash equivalents

Cash and cash equivalent are defined as Cash balances, Bank balances and short term

invesrments (Fixed deposits). Bank balances enrails amounts held at various banks at the end of

the financial year. For the purposes of cash flow statement, cash and cash equivalent consist of

cash and bank balances.

i) Retirement benefits obligations (IPSAS 25)

After Karatina University inherited the former Moi University Central

Kenya Campus, the staff opted to remain in the Moi University Pension Scheme. The Scheme is

funded by defined contribution scheme based on the basic salary from both employees and

employer at a rate of 7.5 and l5 respectively.

The University also contributes ro rhe scaturory National Social Security Fund (N.S.S.F,). This is

a defined contribution scheme registered under N.S.S.F. Act. The University's obligations under

this scheme are limited to specific contributions legislated from time to time and currently

limited to a maximum of Kshs 200.00 per employee per month, while the employer contributes

Kshs 200.00 per month. The University's obligarion to staff retirement benefit schemes are

charged to income starement in the year to which they relate.

l4
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k)Changesinaccountingpoliciesandestimates-lPsAs3

The University recognizes the effects of changes in accounting policy retrosPectively' The

effects of changes in accounting policy are applied ProsPectively if retrosPective application is

impractical.

l) Related Parg Disclosures - IPSAS 20

The University regards a related party as a person or an entity with the ability to exert control

individually or iointly, or to exercise significant influence over the University, or vice versa' The

National Governmenq Members of council and Members of Management are regarded as

related parties in preparation of these financial statements.

Related party transactions during the year as tabulated below:

Related p,arty transactions

Members of Council Note 12 - Board exPenses

Members of Management I Note f - incorporated in the employment
;exPenses

National Government Note 3 - Recurrent grants

Note 25 - CaPital Srants
TOTAL

Kshi
9,944:073

75,475,358

705,924,891

267,437,987 \

1,058,782,309

m) ComParative figures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

n) Provisions - IPSAS l9
provisions were raised and management determined an estimate based on the information

available. provisions are measured at the managements best estimate of the expenditure

required to seftle the obligarion at the reporting date, and are discounted to the present value

where the effect is material. Where the University expects some or all of a provision to be

reimbursed, the reimbursement is recognized as a seParate asset only when the reimbursement

is virtually cerrain, The expense relating to any provision is presented in the statement of

financial performance net of any reimbursement'

3.2 SIGNIFICANT fUDGMENTS AND SOURCES OF ESTIMATION

UNCERTAINTY

ln the process of applying the University's accounting policies, management has made estimates

and assumptions that affect the reported amounts of assets and liabilities within the next

financial year. Estimates and judgments are continually evaluated and are based on historical

15
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experience and other factors, includirrg expectations of future even$ that are believed to be

reasonable under the circumstances.

The key areas of judgment in applying the University's accounting policies are deak with below

lmpoirment losses

Ar each year end, the University reviews the carrying amounts of its tangible and intangible

assets to determine whether there is any indication that those assets have suffered an

impairment loss. lf any such indication exists, the recoverable amount of the asset rs esrimated

in order to determine the extent of the impairment loss. Where it is not possible to estimate

the recoverable amount of an individual asset, the University estimates the recoverable amount

of the cash generating unit to which the asset belongs.

Propeny ond equiPment

Critical estimares are made by the University council in determining depreciation rates for
property and equipment.

Useful lives ond residuol vo/ues

The useful lives and residual values of asse$ are assessed using the following indicators to
inform potential future use and value from disposal:

-The condition of the asset based on the assessntent of experts employed by the

Universiry

-The nature of the asset, its susceptibility and adaptability to changes in technology and

Processes
-The nature of the Processes in which the asset is deployed

- Availability of funding to replace the asset

- Changes in the market in relation to the asset

Contingent liabilities
The Universiry does not recognize a contintent liability, but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow of

resources embodying economic benefits or service Potential is remote.

Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2019.

3.3 FINANCIAL RISK MANAGEMENT

The University's activities expose the irrstitution to a var^iety of financial risks including credit

and liquidity risks, effects of changes in foreign currency and changes in market prices. The

University's overall risk management programme focuses on unpredictability of changes in the
16
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business environmenr and seeks to minimize the potential adverse effect of such risks on its

performance by setting acceptable levels of risk. The University does not hedge any risks and

has in place practices to ensure that credit is extended to students and customers with an

established credit history.

The university's financial risk management objectives and policies are detailed below:

(i) Credit risk

Credit risk refers to the risk that a counter party will default on its contractual obligations

resulting in financial loss to the Universiry. The University's credit risk is primarily attributable

to its receivables. The amounts presented in the statement of financial position are net of

allowances for doubtful receivables, esilmated by the University's manatement based on prior

experienCe and their assessment of the current economic environment.

The credit risk on liquid funds with financial institutions is low, because the counter Parties are

banks with high credit-ratings.

, Performing . Non-Performing

(ii) Liquidity risk management
The University's financial liabilities are categorized as general creditors, paft time payments,

contractors' fees and retention amounts. The amounts disclosed in the financial position are the

conrracrual undiscounted carrying amounts due within l2 months and the impact of discounting

is not significant.

RECEIVABLES

At 30th June 2019

KTDA Bonus Payment

Student Balances

I Moi University

Total

PAYABLES

At 30th f une 2019
Trade Creditors

Part time Lecturers
Contractors' Balance

Contractors' Retention
Fees

Total

Kshs

r,358,286

88,901,927

7,754,276 .

92,524,439

Kshs

Total Remarks

Kshi

1,368,286 I

88,90 t,927

2,754,226 ,,

92$24,439

one month

one year

one & half month
tontraii period

Performing :

Kshs
35,242,5 r4 .

t23,400,4 l4
30,002,408 t

3 t,069,34 r

Non-
Perforrning '

Kshs Kshs
35,242,514

t23,400,4 r4

30,002,408

3 t,069,34 t

Wichin

Within
Within
Within

219,714,678, 219,714,678

The University has disclosed Kshs 123.4M being amounts owed to part-time lecturers who

have claimed for payment. However, the University has an additional Kshs 52M owing to

unclaimed PSSP part-time payments.

77
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(iii) Market risk
Council has pur in place an internal audit function to assist in assessing the risks faced by the

University on an ongoing basis, evaluate and test the design and effectiveness of its internal

accounring and operational controls. Market risks in respect to interest rates and foreign

exchange rates will affect the University's income or value held by the financial instruments.

There has been no change to the University's exposure to market risks or the manner in which

it manages and measures the risk.

Foreign exchange risk
The University is exposed to foreign exchange risk because it has revenues earned and

expenses incurred denominated in foreign currency, primarily che US dollar. lt also arises from

exchange rate differences between when the currency is received from sPonsors and when it is

recognized in the books of accounts. The University bank accounts are denominated in Kenya

Shillings and transaction will be reflected depending on the transaction day spot rate.

lnterest rote risk

The University is exposed to interest rate risk arising from bank deposits. This exposes the

institution to cash flow interest rate risk. The inlerest rate risk exPosure arises mainly from

interest rate moyemenrs on deposits, To manage the interest rate risk, the University

management usually neSotiates for favourable interest rates with the bank.

Sensitivity anolysis

The University conducts its interest rate exposure by conducting a sensitivity analysis. Using the

end year figure on fixed deposit in respect to bank guarantee for fuel of Kshs. 1,120,000.00, in

case the currenr floating interest rates increase/ decrease by l, interest income reported in the

staremenr of comprehensive income will increase or decrease by Kshs I 1,200. The net effect

will either increase rhe deficit to Kshs. 8,057,229 or decrease to Kshs. 8,029,829'

18



20 r 8/20 t9 20 t7120 t 8

Kshs.
134,826,900
58,395,173
58,395, t73
58,395, t73
58,395, 173

97,225,746
64,l'61,197
64,161,187

64, 1 6 1,1

64, l6l, I

64,161,189

64,161,188
64,1 6 1,1 89

76l,ls2
2017 l8

Kshs

5,735,867
t24,452,938

Note 4: Government Grants

August
'September

October
November

___t-

I
I.

December
t..

March
April
May

June - Supplementary fru.nds 
_

Note 5(a): Deferred lncome-
Assets

ranted

Kshs--+-
Deferred lncome B/Forward
Additional Granted Asseu
Amortization of G ranted Assets

Deferred lncome C/Fonvard

Note 5(b): Deferred liability-Granted
Assets

i Current Deferred income

deferred income

8,
--_.-f--_.

I

--*--f---

The deferred income of Kshs 138,058,606 has been divided into two; Current deferred income of Kshs

8, 195,237 which relates to the current year's amortization on granted assets and long term deferred

income of Kshs 129,863,369 is in respect to capitalization of granted assets

Note 6: Donations
Needy & Vulnerable Student Fund

l. -t---
Tuition & Accommodation GSSP

Tuition & Accommodation PSSP

_. t-

606 130,189,905

'|35,924,672

Kshs
646,500

I 646,500

,Student Appli cation Fees

19

January

54,742,047

54.247,047

54.242,046
54,242,047
50,987,524
5A,987,524

53. r57.206

53, r57,206
49,902,682

54,247,047

54,242,047
54,247,U7
58,038,42 r

70s,974,891

Kshs
r30, r88,805

r6,065,039
(8, res,237)

138,058,606

Kshs
238,204,085

61,958,071

t92,000
300,354,156

(s,73s,867)
t 30,lgg,g05

20t7120t8'

i

Kshs
tb+,+96,730 

,

60,465,023
1t4,ooo

255,165,7g3

Note 7: Tuition and Related Charges
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20 r 8/2019
Kshs

t7,417,780
2,862,3 l6

301,771

7t5
407

378,000

Note 8: l.G.A and Other lncomes

Kitchen Food Sales

Tea Farm

Farm & Milk Sales

Laundry

Photocopier
Conference Facilities

Sale of Tender document
,"Hire of Facilities

, FINES

lnterest from dePosits
, lnsurance & DePosit refund

Research funds
, Consultancy & Survey works

Sale of Obsolete items

EXPENDITURE
, Note 9: Administration exPenses

Stationery
Motor vehicle rePairs

Generaror fuel

Motor vehicle Fuel

Postage

Printing and Publishing
'Computer 

anl iccessoiies mainienance

exPenses
rso
Shows and Exhibitions

Perfo rmance contracti ng

Legal expenses

Strategic Plan

, Subscription to Professional Bodies
-Professio 

nal Services

, 
-N"*rp"p.rs 

and Joyrnl!1
Cleaning materials

Telep6one
, lnsurance

Open & Cultural Celebrations

Public celebrations and funerals

I ratntng exPenses

Security

7017120t8
Kshs

t2,571,583

1,366,574
52 t,s23

t0,045

20,698
848,380

10,000

291,257
94,A29

792,91I
379,757

63, I 35

865,650
6,876,942

r50,000
106,877

25,146,261

Kshs
3,297,064
3,850,0 t 5

3,909, 184

6,743,875

1,0s5.5 r9

t60,480
r,906,300

455,853

687,250
6 t2,668

349,928
706,350

508,751

6,412,660

22,745,850

Kshs
5, I 60,812
7,947,886

2,1 87,1 l 9

4,700,644

l. 140,602

183,463

1,624,:|57

579,52A

704, I l0
r,365,022
r,072,155

1,828,448

2,734,500
6,554,738

t56,735
337,887

977,064
9,066,300

r,404,056
745,ll92

I, r 96,059

100,775

859,236
I ,447,117

551,9t3
I , 173,230

2,49t,681
2,579,470
5,393,377

749,796
576,892

4,080,236
7,840,880

20



Note 9: Administration exPenses' cont'd
Water & Sewer

Rent & Rates

Staff Uniforms
Medical Expenses

, Advertising
lnternet Charges

Farm Expenses

Catering I

Audit Fees Expense

Loss of Tea bushes

Loss on Disposal of assets-(cows)

Loss on revaluation- lntangible asset

Traveling & Accommodation
External Travel & Accommodation
Provisions for bad and doubtful debts

Resource Mobilization

24,760,575 74,4A8,722

20 t8/20 ! 9
Kshs

20 t7120 t8 .

Kshs
8,524.762
8,J07,047 ,

7,137,162
t0,638,32 t

t9 t,844 I 33,344
t5,695,715 19,227,971
2,555. t29

r9,238,e69

82r 5

14,

4t l2
9 r,840

4,3 14, I

|,745,4t8

3,393,564
19,577,595

1,223,632

t2,9 r2,0 t 3

695,000
1,065,480

698.272
5,884,807
t,545,473
1,730, I I 5

Pension administration

Note l0: Employment exPenses

Pension Employer costs

Gralyity
Staff leave days sions

Students Activities
Curriculum

86,4t4
t51,901,104 r59

Kshs
729,257,6t4

48,624,795 63,344,520'

3,544,61 3

rt

Contract Staff 17,579,549
8r3, 6

Employment expense relates to short-term employee benefits recognized during the period in which the employee

renders the related service. The provisions for employee for annual leave represent the amount which the

Universiry has obligadon to PaY as a result of employees' services provided for at the reporting date. The provision

has been calculated at undiscounted amounts based on the current salary. rates.

Note I l: Academic Kshs Kshs

_t-

' External Examiners

Graduation

3

91

,14

,534

4,092,73A
1,000,898

3,525,299 ,

5,707,601

lndustrial Attachments/ Teaching Practice

Games & Sports

Subscri Ption to
Senate & Deans

I University Committees

9,500,562 l

t,298,063

1,378,824

537,950
3,390,34 t

1,795,0l2Teaching materials

2L

69 r,

E-library
exPenses



Note I l: Academic exPenses- cont'd
Field trips
Research Program

PSSP Disbursement
Examination material

Seminars & Conferences

Annual lnternational Conference
Placement Board charges

Accreditation for Programrnes

CUE accreditation fees

Nursing Skills Lab expenses

Tea lnstitute Expenses

Counseling services

Community Outreach

Note l2: Repairs & maintenance costs
General Refurbishment

Maintenance of buildings

Maintenance of Catering / Hostel equipment
Maintenance of plant & Equipment

Maintenance of pliyground
Water Supply Exfenses

Note l5: Depreciation and amortization
exPense
Depreciation Buildings

Depreciation Computer & Accessories

Depreciation Library books

Depreciation Motor Vehicle

20t8/20!9
Kshs

r0,350, t4 r

9,27 t,522
71,915,586

I, t89,990
858,796

1,000,000

2, 185,350

950,000
1,252,000

727,600
466,354
89,898

727,685
129,462,693

Kshs
4,359, t05
r,845, t45

72,400
279,494

12,t65
r,09 t,037

7,659,346

Note 13: Boards.'Expenses Kshs Kshs

Sitting Allowance 4'483'000 6'840'000

Travelling & Subsistence 2,039,063 2,137'958

Accommodation 7,784,600 4,309,270

Other expenses 537,410 929,071
9,944,073 14,216,299

Orher expenses refers to costi incurred in respect to stationery and meals served in lieu of lunch allowance during

board meetings

Kshs
6t9,770

619,270

Kshs

r t,048,000
4,t94,641
6,906,909
7,7 t4,683

Kshs
4,80 t, t55
1,652,490

96,245
l5g,32g

2,533,549

6,900

9,249,667

Kshs
622,035

622,035

Kshs

8, r97,882
7,123,485
4,477,196
3,873,54 t

22

2017t2018
Kshs

9,734,60t
2,970,458

84,335,535
2, I 93,541

2,267,723

1,965,183

1,725,000

t,479,234
4,682,600

696,t6t
585,550
419,243
43s,32s

145,717,434

Note l4: Finance Expenses
Bank Charges



.

Amortization of
Software

& Furniture
assets-Computer

Note l6:

- 1138274968

Bank- Cash at

Cash cash equivalent cash at aI in respect to a

for fuel
5.25%.

being provided by National Oil. The fixed deposit has a maturity period of one year and it earns

20,175,661

tuarantee
interest at

Rent

Universiry three lease arrangements for providing teaching i.e. Telkom Building at town -

hosting School of Business; Ragati Tea Factory premises at ltiati hosting School of Education and Social Sciences

and a Liaison ofllce
Universiry to Pa/ a r

quanerly in advance.

for postgraduate students at View Park Towers. The lease payments terms require the

one off three months' deposit at the beginning of the lease and a standard amount of rent

Additional on the leases are as indicated below:

The quanerly leases paymenrs were accounted as expenses under rent and rates in the administration exPenses

while the deposits are accounted as current assets'

10,823,9919,354,346

I ,623,3 l41,084,5 t9

36,1 l g,4?g

I I 7

lash & Bank Balances
Cash at bank

8,969
27,1 89,1 60ilr 106r85382

at

I 2,061,245
r. r20,000Fixed Deposit (Bank Guarantee- Fuel)

61,701,s72Total Bank

Kshs.Note l7:
t,026,750
2,994,842)eposits : Rent (Nairobi liaison Office)

3 14,539

700,000DI

5,036,130
Staff

due to salariesin advance co membersto funds

Renewoble
Clouse

Future leose Aggregote

Amount
Controct Leose Period Escolotion Clouse

t/ r0/20 l8-30t09t2024 S% Per Annum Renewable 45,990,080.64

Rogoti Tea FoctorY l/ r0/2017-30t0912023 5% Biannual Renewable r5,209,050.00

fowers r/r0i20r4-30/09/2020 20% Biannual Renewable t2.44t,072.50

23

20 r8/20 r9 20 t7120 t8
Kshs. Kshs.

Co-operative 33,447,753
| , r45,346

Total minimum Future aggregote Payment 73.640.2d3.t2
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20 t8/20 t 9 20 t7120 t 8

Note ! 8: Receivables from exchange
transactions

, KTDA Bonus Payment For year 2018/ I 9 &
, Tea Farm sales for the month of June 2019

Student Balances-Restated

Moi University
lmprest Debtors

Provisions for bad and doubtful debts

Note l8 (b)Receivables from exchange
transactions
Student Bal an ces-Restated
Provisions for bad and doubtful debts

Net Student Balances

Note l9: Receivables from non-exchange
transactions
MoE - Capitation June

Note 20: lnventories
Central Stores
Medical supplies

Laboratory reagents

Catering -foodituffs

Kshs.

t,368,285
88,e0 t,927

2.254,276
477,81t

92,997,250
t,778,039

91,219,2 I I

Kshs

88,901,927
(r,778,039)

87,123,888

Kshs.

68,038,42 r

68,038,42 !

Kshs.
3,605,3 r9
|,814,762
4,878,243

398,667

10,723,990

Kshs.

759,761
86,505,726

2,254,226
I ,61 5,591

91, 135,303
1,730,1 l5

89,405;t89

Kshs.

86,505,726
( r,730, il s)

84,775,61I

Kshs.

Kshs.
3,7 16,517

802.,246

4,41 I, t03
4 t 3,255

9,343,,21

Note 2l: Biological Assets Kshs. Kshs.

Tea Bushes 3,888, 144 4,30 I ,856
, Cows 544,740 475;3OO

4.432,994 4,777,156
The University has bearer biological assets in respect to cows and tea bushes. The tea bushes plantation is

for agricultural produce on 9 acres of land and their value is determined by the number of bushes. ln

addition, the University has 3 cows for milk production, 4 heifers and 3 bull calves.
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Note (22a)

cosT
BAL AS AT 30.6.I7
ADDITIONS
VALUATION
GRANTED ASSETS
BAL AS AT 30.6.I8
ADDITIONS
GRANTED ASSETS
eau as AT 30.06. t 9

DEPREC!ATION
ACCUMULATED DEPRECIATION 30.6. t 7

AMORTTiATION FOR THE YEAR
DEPRECIATTON FOR THE YEAR
AMORTIZATION OF REYALUEb AMOUNTS
ACCUM DEPRE 30.6.i8
ACCUMULATED DEPRECIATION 30.6, I 8

AMORTISATION FOR THE YEAR
DEPRECTATION FOR THE YEAR
AMORTIZATION OF REVALUED AMOUNTS i

ACCUM DEPRE 30.06.I9
ACCUMULATED DEPRECIATION 30.06. I 9

Net Book Value 30.6. l9
Net Book Value 30.5. l8

KARATINA UXTVEiSiIV
FIXED ASSET SCHEDULE AS AT 3OrH 

'UNE 

2019

r.NruO . BUILDINGS . COMPUTER& LIBRARY : MOTOR

i ACCESSORIES BOOKS VEHICLES

Kshs Kshs Kshs Kshs Kshs

3e,7e6,000, 77a,s6e,te7., r,l;:; 
"r.r11 

";:rrrr;3il' 
*'l,ii;ilri

3re,204,000' 207,s78,4s0.i 2,78e,t7s_,r,,rl:313' 24'470's38-

359,000,000 ; 478,547,617 .7E,578,887 47,179,699 ' 79,943,646

359,000,000 478,547,647 81,077,t80 71,021,408 79,943,646

3l,l9l,764
3,788,9 l2
3, r I 1,60s

t,297,355 .

8,197,882 i

't:9J89,646

3,788,9 t2
2.069.627

5,189,461

I l,o48,o0o-
s0,437,545

428,1 10,001 ,

439, t58.00 t

6A,274,786

6,914,297
209, I 88

7,123,485
it Jcg,ztt

3,431,087

7o:,is:
'4,194,641

71,592,9 I I
g,484,268

il,180,6t6

I I ,594,1 44

t,648.247

2,827,373''-3i

4,470,610
16,064,754

4,t07,s77' 
2,799,206

t25

6,906,908
22,971,662

48,019,146
31.064,945

47,139,942_

7,344,232
r.529,409

3,873,641
5 I,0l 3,583

t,597,049
6,117,634

7,7 14,68t
's8,728,266
,21,215,379

28.930.053

EQUIP & 
i

FURNITURE

Kshs

88,69.,,677 '

8.326.971

27.117,662

124,136,3 l o

7.s rs.o:s

t 3 t,75i,349

45,279,33a
2e8.i48

9,750, r69
847.i27

10,896,344
56,4 75,575

2e8,748

5,655.889

3,389,708
g,354,346

65,530,021

66,121 ,329
67.960,635

TOTAL

Kshs
s47,287,426

) r,ess,se t

581,160,824:
r 7, r 98.358

I ,157,336, 1 89
r7,940.002
r6,065,039

l,20 1,34 1,230

195,479,967' " 
5.735,867

24,942,675
3.883,420

34,561,952
230.041,929

'8,ts5',237

r5.552,859
t5,450,482

39,218,578
269,260,507

912,080,774
937,294,760359,000.000

ihe figu.e for depreciation chirge for rhe year reflected in note I 5 includes amorozation of incangibie assecs of Kshs. I ,084,52 I which is reflected in note 23.
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KARATINA UNIVERSITY

)te (22b)

IANTED ASSETS AT COST
)DtrioNs
\LANCE AS AT 30.6.20I8
)DITIONS
\LANCE AS AT 30.6.2019

:PRECIATION
tcuM Ar'toRTlZATlON 20 I 7

4ORTIZATION FOR THE YEAR
:c AMORTIZATION 30.6.20 I S

4ORTIZATION FOR THE YEAR
:cuM AMORTIZATION 30.5.20 I I

]v As AT 30.6.2019
tv As AT 30.5.2018

OF GRANTED ASSETS AS AT
BUILDINGS COMPUTER &

ACCESSORIES
r s r,556.5 l0

l5 1,556,5 l0

SUMI'IARY
LAND

10,7e6;000

10,796,000

10,796,000

I0,796,000
r0,796,000

- 45.772,705

3.788,917
- 49,06 I ,6 16,3

3,788,912
- 52,850,528

1,648.207

4,795,236.1
4.107,577

8,902,8 t3

28,556,623
t6,599, l6l

t6,4t7,705

16,417,705.0

t6,4t7,705

3,653,554

2s8,748
3,952,302. I

298.748
4,25 t,052

t.0
298,7s0

151,556,5 l0 - 37 ,459,436 16,4 I 7,705 4,25 I ,053

30.6.19
LIBRARY
BOOKS

4, t95,039
r 7, I 98,358

2l ,394,397
r6,055,039

3,147,429

t'toroR EQL,IP &
VEHICLE : FURNITURE

t6.417,705 4,251,053

16,417,705 4,251,053

TOTAL

t87,7t7,307
t7, r98,358

204,415,665
r6,065,039

220,48A,744

68,490,993

5,735,867

74,226,859.s
8,195,237

82,472,097_

138,058,606
r 30,188,805

98,705,982
107,494,894

*,
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r- Note 23 Assets- Soft ware

Balance as at 30.5.201 7

Valuation
Additions
Balance as 30.6.20 t

Valuation
Additions

Accumularcd as at 30.6.2017

the
amortization 3l t8

Amortization the
amortization 31.06.19

30.06.2019

lnangible assers refer ro computer software purchased by che University to facilitate running of its operations

Contractors' Balance

Contractors' Fees

Student

Note 26: Provision
leave

Provision for Audit
Provision for

Provisions are at each reponing date are to the current best estimate or
it no longer rhar an outflow of resources embodying economic benefit will be required to settle the

to annual leave is recoqnized when it accrues.

Accumu

Balance as al

-698272
1,332,574

17,450,342

572,850

18,023,164

l2_,744,369

| ,623,3 r4Amorcization
\aarrr*rrlal.ar 14,367,692

1,084,5 r9
I 5,452,201

2,57A,964
Net Book Value 30.6.2018 3,082,633

Kshs.
8,302,387

& OtherNote 25:
Trade

t00,532,269Part time Leccurers
t2,929,751Unexpended NRF research funds

124,9 t5
3 r, t65.560
54,462,395

2O7,417,277

Kshs.
3,544,6 r 3

696,000

4,240,6a3

obligation. entidement

27

Kshs.
16,81 6,040

20 t 8/20 t9 iottiz,ota
Note 24: CapitalWork-ln-Progress i"nr. Kshs.
Resource Center 61 7,823,563 599,938, l8l
Student Hostel 750 bed capacity 362,260,338 343,382,510

Construction of Perimeter wall 28,897,585 15,572,976

,,'11:;1t',';Jl,.r:r'rt::l
Capiral worl< in progress relates to amounts incurred and paid in construction of each of the proiects mentioned
above. The same will be capitalized under PPE upon compledon.

Kshs.
34.247.5t4

t23,400,4 l4
8,809, r07

30,002,408
3 r,069,34 r

46,006,t 44

240,000



Koroiirto Llntverstty: Arir.ruol tl,:port or:tl I trionCrul .<,ialr:rlcr;l', iar lht I tr)onctitlYi or trtr]ittQ ))tLt lutte .)O'l') -

Accumulated Capital Fund comprise of Capital granrs released by rhe Government for the financial years

2Oll/12- 2AlTllg and granted Assets relating ro currenr asset and liabilities with an excePtion of

Biological assets which is non-current asset from the period the institutions existed under Moi

I 57,120,452
86,322,861

239,703,675
2,053,896

20 t,583,999
218,226,667
t43,337,425
t00,475,662
28,961,458

1,177,786,095

University.

Capital Grants for FY 201 l/2012

Granted Assets from Moi Universitf
Capital Grants for FY 20l2n}l3

, Prior year Adiustment- tea bushes

Capital Grants for FY 201312014

Capital Grants for FY 201417015

Capital Grants for FY 2015/2016

Capital Grants for FY 7}1612017

Capital Grants for FY 201.717A18

Balance as at 30.5.18

Note: These Granted Assets relate to opening balances B/f from operations carried out at Moi

University as indicated below:

Note 27: Accumulated CaPital Fund

Balance BIF

Capital Grants for the Year
Balance as at 30.06.19

*Gianteit' Asiets from Moi University

Cash & Bank balances

Biological Assecs

Libraiy Booiis 
- "

, Tea Farm sales and bonuses for the month of June 20 I I

Student Balances

I Moi University

Trade Creditors

Total Granted Assets

Kshs.
|.177.786,095

267.437,987

1,445,224,082

Kshs.
t,t48,82.4,637

28,951 ,458
l,l 77,786,095

36,484, t55

9,364,000

4, r96,039

2,683,0 t2

r 9, r r9,863

r9,t r6,t70

90,963,239

(4,640,378)

86,322,851

Additional disclosures
The university will be taking up a loan of Kshs l94M that was used ro acquire granted assets from Moi

University once it gets consent from National Treasury. ln addition, the loan had accrued interest of

Kshs 22M as at 3l', December,20l8 which the University will be required to rake up.
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Note reserve
B/F

the
Transfer amortized revalued PPE

books

Prior on allowance

Balance

reserve
B/F

Revaluation the

Balance as at
Revaluarion reserve represen$ rhe increase in the value of property, plant and equipment arising from revaluation
of the Universiry assecs. The valuation was carried out in May 20 l8 by Amazon Valuer Ltd.

for

I 20t7120t8
Kshs.

47,684,247

67,900
of student balances

Yaluation Assets

of creditors

s8 r,160,824
of

29

t6 t.280
( r2,0 re,988)

Kshs.
577,277,404

9,506, I r4
3,883,420

-65,777

(2,7e_0,s37)

-607,742

2 t9.2 is
(69,376,6,76) 

,

(803,043)
(7,423,753)

|,576,439

Kshs. ,

(27,568,464',) (23,12g,20g)



-'I.:.''.]..'.:.-.;:.';...-.::i,..:.....:..,.::,...

3. PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The followint is the summary of issues raised by the external auditor, aod management aommefits that were provided to the audttor' The

University ha5 nominated focal persons !o resolve the various issues as shown below with dre associated time frame within which it is expected

that the issues will be resolved.

Ref
No.

Observations from Management comments

N/A N/AN/A

___--_-t

(

H*l^tF
Prof. Mucai Muchiri, PhD
Vice Chancellor

Prof. John Kobia Ataya, PhD
Chairman of Council

Status:Focal Point person
to resolve the
issue

I

i
_l _---

)

i

30
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Timeframe:
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Appendix l: PROJECTS IMPLEMENTED BY THE UNIVERSITY

Resource Center
Student Hostel 750
bed capacity
Perimeter Fence

Library Phase I

GoK

GoK
GoK

5 years
5 years

I year
3 years

Yes

Yes

Yes

Yes

No
No

No
No

Yes

Yes
Yes

Proiect

Resource Center
Student Hostel 750 bed

capaciry
, Perimeter Fence

Library Phase I

33,280, 794 76,298,532

Total project expended Completion
Cost to date % to date

624,429.200 624.429.200

365,725,775 339J22/.04

Budget Actual

r48,262,8ss,

rces

-f

J-

GOK
GOK

GOK
GOK

i

{-
491,331,404

r;stj,z_i7,l7l;
131,452,476

1,121,502,612
27% r5 r,879,998 r75,r32il

53 757,437,987 :,

NB/ The expended amounrs to dare represents the amounts received for each proiect and not progress of work

certified.

Appendix 2: INTER-ENTITY TRANSFERS
a) Transfers from Ministry of Education

Kshs Kshs Kshs Kshs
705,924,897 267,437,987 973,362.879 933,772,6t0

70s,924,892 267,4,37,987

Kshs

722,610

31

I FTrC)h

93% ,

i

79v,

t

ecoS
caniiunder

c{err.ed
incorne

Minist4y of
Education

Total I

--
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APPENDIX III

KA ttA't l\A lI;\t \,!:ti.st't'\
llrcak dorvn uf'l'ransfcrs from Strtc t)cpaitmcnt.ol tlnivcrsitr tidurarion and Ilcscureh

a Rccurrcrl (;ranls
. . llirnk ststcmcrrt l)al!' Arnorulr (Kshs) , 1,.\,

lilliloll{ .ii.:r.11.,,Ur,r,t, 10 18,'2(rtri

. -l()1li/lul tl i.1.241.(){7 0r) :t0 t8il0 19
l / 1 0/101 ,i. . iJ.l42.0.l5.ou l(J l 8n0 l e
7,'l l,l0ltt -(4.141.0{7.U0 ?r)t8i20tS
I it?tz-Ol$' '50'elli,)24 00 ; :oriAOf l='1',1;llX ;l:l3l:illliil iliiX3:l;
7/-ii2()l() .;.i.1:l.,roo.rlu ?{)ltt.lr}te

;- lH/3,r:101g {().()0:.68? (}u :gtnnriiu
1!5/20)9 . 5{.2112,1.,"17.00 2r)18t2019

.j.r.?.t2,047.0f). l0l 8i20 I I
5J.:,.11..()47 00 .t0t B/201i
(rll,t): lt,-110. (r0 .?(, I 8..10 1 9

?05.92{.il90.60

h l)cvrlopmcnl (irlnls

(i6./?-0\()

ls/fillol c)

9t7 /2U19
'l'oln I

29/1r/2r)lli
l7l1 lil0 lti'

I i/li2()l I
l0i3,,l() tr)

?tll.s/:0 l()
't'otltt'

9) .67)..7',t'.\ O(, 101 s/:0lg
.2r,.t;711.9;r.111,1 20 l rll10 I i)

2(;.391i.:l()l o0 Z0l tii2ille
l(,.srs.l() I .(,(r -t) I gi.(, I 9'
f .i,Bse,:"7() 0() I ltr t 3 ...1t J 

q

267 ,.t37,9U7 .1t0

Ihc ttbuvs umiltlnl\ h,tvc bc'cn ctlnttttt:nicitlrrl trr arrd rccouciL'rJ rrith thc parcnl !iinisrrl

Cl)A Gracc Kakiya
Ap. Finnncc ()11icur

Karatir,a Ilnirursity

Sign \t( ,'"ir\,t

\lr'. [tobcrt z\srrrarr

I lc;rd trl'Ar:counting t rnit

\'1 i n i itry ol' I.ldr.rcat ion

6IffiF

32

I

a
'r-,


