
REPUBLIC OF KENYA

OFFICE OF THE AUDITOR.GENERAT

En han c'in g .4 t'utu nt a h i I i ty

PARLIAM ENT
OF KENYA
LIB RARY REPORT

I
I

.--.---

OF

THE AUDITOR.GENERAL

ON

PUBLIC SERVICE SUPERANNUATION FUND

FOR THE YEAR ENDED
30 JUNE,2025

ll7:[]I :925 1,rdoy
tb' .$Mr,rJ oqo CI'4oJr+y

tq ,rfl
fo4rtu.ir.



I
t



tr

,,f Iii!. li;llr(, i: i,\i_i.{L, fir i,r:' .\,1j.1081

PUBUCSENVICBl
ST,PERANNUIiIIoN FUI\ID'{'qb**q.tb*,

? O AUG 2OZ5

';ct---.tvED

PUBLIC SERVICE SUPERANNUATION FUND
ANNUAL REPORT AND FINANCTAL STATEMENTS

FOR THE FINANCIAL YEAR ENDED

JUNE 30, 2025

frcparca in accorchnce with the accrual basis of accouuting method under International Puhlic
Sector Accounting Standards (IpSAS)

f.:



Leave bbnk



;'r.r(,/lL :r,,rYlja, :-r,l,tr,.;'l;tr/::: l
Table of Contents

1. Acronyms and Glossary of Terms

Key Entity lnformation ..

The Board of Trustees..

Key Management Team

Fiducia ry Management

Fiduciary Oversight Arrangements

Chairman's Statement.......

8. Report of the Chief Executive Officer

9. Statement of Performance against Predetermined Objectives for Fy ZO24/25

xiv

10. Corporate Governance Statement...................

1 1. Management Discussion and Ana1ysis............

12. Environmental and Sustainability Reporting .

13. Report of the Trustees

14. Statement of Trustees' Responsibilities xxxvlll

15. Report of the lndependent Auditors on the financial statements for the year

ended 30th June,2025 ....... .......................x1

16. statement of changes in Net Assets Available {or Benefits for the year ended

Page

2

)

4

5

6

,..... I I

....iii

......i

....iv

.... vi

...vii

..... x

...xii

xD(

........ xxlv

xxlx

.xxxvll

5

........6

35

7.

3Oth June 2025 ......................

17. Statement of Financial Position as at 30 June 2025 .......................2

18. Statement of Cash Flows for the year ended 30 June 2025....................................4

19. Statement of Comparison of Budget & Actual amounts for the period ended

30 June 2025....

20. Notes to the Financial Statements.......

28 Appendices ......



Public Service Super autuaiion Furrd
PSSFl

1. Acronyrns and Glossary of Terms

cEo
DG

IPS,{S

MD

NT

PFMA

PSASB

PSSF

PSSS

Chief Executive Olficer

Director General

International Public Sector Accounting Standards

Managing Director

National Treasury

Public Finance Manageme t Act.

Public Sector Accounting Standards Board

Public Service Superannuation Fund

Public Servica Superannuation Scheme
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2. Key Entity lnformation

A) Bactground information

Public Service Superannuation Scheme (PSSS) is a Defined Contribution (DC) Retirement Benefits
Fund established under the Public Service superannuation scheme Act No. I of 2012 which was
enacted as part of Gorrernment reforms initiatives in the Pensions Sector. The Act established
the contributory Public service superannuation scheme (PSSS) in line with the poliry direction
issued by Government through the National Treasury Circular No. 18 of 2010.

The Public service superannuation scheme commenced on l st January 2021 as per Legal Notice
No. '156 published in the Kenyan Gazette Supplement No. 146 of 'lfth August 2020. The Scheme
membership is drawn from civil servants, Teachers employed by the Teachers service
Commission and Disciplined Services Personnel (National Police Service, Prisons Service and the
National Youth Service). Section 9 ofthe PSSS Act establishes the Public Service Superannuation
Fund which b managed by a Board of Trustees.

8) Principal Activities

Establish a unilorm set of rules. regulation and standards for the
administration and peyment of retirement benefits for members of

the Frnd
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Our Vision

"A tnrste(l rctirelnent bcncIits provider"

Our Nlission
'I'o collcct cortr-ilrtttt,tts, olxirnllly ittrcst attd pa1'bctrcfits to scltr':tnc
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C) Trustees

Wyclif{e
Wa193m9ti
Ms. Agnes
Mwenda

Mr. David William
Okoth

' 
Mr. Amos Cheptoo

Ms. Rosemary
Kuraru, EBS, ndc (k)

Chairperson

Union of Kenya Civil
Servants

Representing the
Principal Secretary,
State Department for
Pu blic
Service
nep.esenmg the
Principal Secretary,
National Treasury

tnspEctoi General
- National Police

Appointed on

6th June 2024 Male 1 Yes

Female 2 Yes

Male 1

Male 1 Yes

3

2

4

Re appointed

on 19th April
2024

Appointed on

19th April 2024

Appointed on

22^d July 2o?4

Re-appointed

on 1 9th

I
11'..11.U1.s I

. (TilT:

5 Female 2 Yes
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-i i Mr. Calvin Anyuor

Service

Representing the
Secretary. Teachers
Service Commission

I Representing the
Secretary, Public Sewice
Commission

inted on

19th April 2024 Male

April 2024

l_
Appo I

l

6

Male

Yes

Yes

Yes

Yes

!

7
I Dr. Kiprono

Philemon
Appointed on

19th Aptilz1z|

--l
--r

I

8

Mr. Muuo Ndiku Nominee of the Kenya
NationalUnion of
Teachers

, Appointed on

19th April 2024

iR;-ap$,nted
on 19th April
2024

Male

T

l

n9a Nominee ofthe Kenya
Union of Post Primary
Education Teachers

I Male 2

10 i Amb. Tuneiya
Hussein Dado

a) Corporate Secretary
Ms. Angela Kiptoo
P.O. Box 356'l-00200
Nairobi

b) Registered Office

CBK Pension Towers,1" Floor
Harambee Avenue
P.O. Box 3561-200
Nairobi, Kenya

c) Corporate Headquarters

Central Bank of Kenya
Haile Selassie Avenue
PO. Box 60000
City Square 00200
Nairobi, Kenya

NCBA Bank-Trustees a/c
Mara Road, Upper Hill
P.O. Box 44599 - 00'100 Narrobr,

Kenya

Sponsor Nom in ated Appointed on

4'n J uly 2025 Male No
I

d) Custodians

1. NCBA Bank Kenya PLC
Mara Road, Upper Hill
P.O. Box 44599 - 00100 Nairobi,
Kenya

2. Co-operative Bank Kenya LTD
Co-operative Bank House
PO. Box 48231 -00100 Nairobi,
Kenya

3. Stanbic Bank Kenya LTD
CFC Centre, Chiromo Road

PO. Box 72833 - 00200
Nairobi
Kenya

e) Fund Managers

GenAfrica fuset Managers Limited
Arlington Block, 14 Riverside Business Park,

Off Riverside Drive
P.O. Box 79217- 00200 Nairobi
Kenya
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0 Fund Administrators

CPF Financial Services Limited
CPF House 7th Floor, Haile Selassie Avenue

P.O Box 28938 - 00200
Nairobi. Kenya.

g) lndependent Auditors

Auditor-General
The Office of the Auditor General
Anniversary Towers, University Way

P.O. Box 30084
GPO 00100
Nairobi, Kenya

The Attorney General
State Law Office and Department of Justice
Harambee Avenue
P.O. Box 401 '12

City Square 00200
Nairobi, Kenya
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Key Entity lnformation (continued)

3 The Board of Trustees

Hon. Amb. Hussein Dado holds a Master's degree in Educatlon from Kenya
Methodist University. His academic background complements his extensive
experience in governance and diplomacy, reinforcing his leadership in public service
reform and pension fund manatement. Hon. Amb. llusseln Dado is a seasoned
Kenyan public servant and diplomat, He was previously the first Governor of Tana
River County and has held diplomatic roles. His leadership focuses on governance,
pension sustainability, and public service reform

Agn'r Mwcnda holds a Bachelor of Science in Health Systems Management (8Sc- HSM)
from Kenya Methodist University (KeMU), a higher diploma in Kenya Registe.ed Psychiatric
Nursing (KRPN) and Diploma in Kenya Registered Community Heath Nursing (KRCHN)
from Kenya Medical Training College (KMTC). ln addition, Ms. Mwenda has success{ully
completed other trainings including: a Management and Leadership course offered by
Strategic Leadership Development Programme (SLDP), Corporate Governance training
from the Centre for Corporate Governance (CCG), Senior Management Course (SMC) and
a Supervisory Skills course at the Kenya School of Government (KSG).

l/

5 Amor Chcptoo is a seasoned economist and public servant, currently he is the Director for
Resource Mobrlization Oepartment at the National Treasury. a position he holds after
serving as the special advisor for multilateral cooperation. He previously served as the
Executive Director for Eastern Africa at the Board of the African Development Bank (2019-
2022) and Senior Advisor (201&-2019), based in Abidjan. He also worked as the Programme
Manager for the lvlacroeconomic and Financial lVanagement lnstitute of Eastern and
Southem Africa (MEFMl) (2006-2016), based in Harare. Prior to international assignments, he
serv€d as an E.onomist at the Central Bank of Kenya from 1996-2006.

t
David W. O. Ochiel. a Certified Human Resource Professional (CHRP-K). is a dedic
public servant with over 20 years of erperience in the Kenyan government. He currently
serves as the Director o{ Human Resource Management and Development at the State
Department {or Public Service. Ochiel holds a Master's and Bachelor's degree in Education
{rom Kenyatta University and has advanced t/aining in human resource managem€nt and
leadershif from instituti'ons in Singapore and South'Korea. His career began i-n education
before transitioning to the Civil Service, where he has held various leadership roles. Ochiel
has significantly contribLrted to professional and organizational development in the public
sector. He has led initiatives to enhance career groMh, coordinated a comprehensive
medical insurance scheme for civil servants, and facilitated numerous competency
development cou.ses. His expertise in personal and career development, public seaor
management, and organizational leadership has resulted in high motivation and positive
outcomes ror individuals and organizations. Ochiel i9 committed to advancing Kenya's and
Africa's presence on the global stage through effective human capital and leadership
development
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Dr. lGorono Phibmon, Ph.D serves as the Head of Research and Policy Analysis at the
Public'service Commisiion. Wth a Ph-D. and Master's degree in Development Economics,
and a Bachelor ol Science in APplied Statistics (First Class Honors), he brings over.'18 years ot
extensive exoerience in policyinalysis. Prior to his current tole, Dr. Kiprono held the Position
of Efficiencv'Monitorino'Offiier. wiere he spearheaded the monitoring and evaluation of the
imolcmentJtion of vari-ous PSC policies. His responsibilities included Lnsuring the elficiency
and effectiveness of poliry implimentation processes. He has also worked with Presidcntial
i"ii* 

"nJ 
Strateov 0niw'(PASU) as Aqriculiural advisor on the Big 4 A96nda. Besides Dr'

Kiordno has also i'orked-with the StatJDepanment for Economic Planning as an economist
Di. Kiorono's hands-on experienc6 in policy analysis and implemontation Positions him as a

seasoied professional driving evidence-based decision-making and fosterihg imPactlul
poliry development,

-rf Mr Miku Muuo is the National Treasurer, The Kenya National Union of Teachers He holds
i g..h"t"f. Deqree in Edr.rcation from Kenya Mithodist Univ€rsity, DiPloma in Special
Needs EducationJrom the Kenva lnstitute of Special Education (KISE). Mr Ndiku has held the
positi"n ot Deputy National Tieasr.,'er, KNUT 2016'2021 and Assistant National Treasurer,
KNUT 2015-2016.

Ms. Kurlru is a senio. Assistant lnspector General and the Director - Human Capital
ijl""f""-"nt in the National Police Service. She is an alumnus of the prestigious National
O.t n.'. Cott"q" of Kenya. She holds an MBA (lntemational Relations & Diploma-ry) from
tfr" u.ir.rrit"'"i Nairobi(UoN), a Bachelor of Science in Counselling Psychology from Mt'
r"nr" Uniu.tit (MKU) and a Hiqher Diploma in Psvchological Counselling from Kenya

Metirodist Univtrsity (KEMU). ln-addition, Ms Kuraru has attended various trainings
includino: Coroorat" Gore.nan.. lraininq l2O22l, Trustee Development Training in Kenya
(2021), "State torpo.ations Advisory Co;mittee (SCAC) Training (2023), Senior Mission
L."a.onio Cou6e at the lntemational Peace Suppon Training C€htre (PSTC, 2017),
strateqic 'LeadershiP oevelopment Programme (SLDP, 2016), and Senior Management
L"roi istrtC. 2014) at the Kenva Schiol of Government. Rosemary is a career Police

Ofi."i, vrtro joined'the Nationa[ Police Service in 1993 as a Police Constable. She has

served'for Thirty yearc (30) years and has risen through the rank3 in the male-dominated
Police Service ti Lecome among the first women to achieve the rank o{ Senior Assistant
lasoeaor General of Police and ihe first t"oman Director - Human Capital Development ih

tiir.ruti"nif Police Service. ln the Board, she represents the lnspector General of National
Police Service

Mr, Wickt Nionqa served as a teacher (1988 - 2001) in various Public Secondary Schools- He
was eleaed'asihe Kiambu Branch of Kenya Union o{ Post Primary Education Teachers
{KUPPm Executive Secretarv (2OO'l- 2010) ind re'elected in January 2013. He also elected
is the tiational Treasurer of KUPPET, a position he has served since 2006. H€ is also an

E aminer at the Kenya National Examinations Council. Mr Wicks was appointed to the Eoard
o{ th" Publi. Serviie Superannuation Fund (PSSR in 2021 to represent KUPPET. ln the
Board, he serves as the cirairman o{ the Audit and Risk Management Committee. Mr. Wicks
holds a Bachelor of Education degree from Kenyatta Uhiversity 1988

ll
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CS. Crvin Anyuor is an Advocate of the High Court of Kenya of over '10 years post
qualilication experience with keen jnterest in Employment and Labour law. He holds a
Master of Laws degree in Employment and Labour La,a from the University of Turin's
lnternational Training Centre of the lLO, a Bachelor of Laws Degree from the University of
Nairobi and a Post Graduate Diploma in Law from the Kenya School of Law. He is a
Ceaified Public Secretary, an accredited Governance Auditor ind a Certified Professional
Mediator (CPM). Additionally, he has undertakon various leadership trainings including
the Senior Leadership and 

-Development 
Program (SLDP) from the Kenyi School o-f

Government (KSG). He is a member in good standing of the Law Society of Kenya, East
Africa Law Society and the lnstitute of Certified Se-cretaries tte has hid ar1 illirsirious
career with the Teachers Service Commission spanning over 22 years. He has a wealth o{
experience in corporate governance, education, labour and employment law.

Dr Jonrh Aiyabci, Ph.D. is a scholar and corporate executive with an extensive track
record in the pensions industry in Kenya. He is currently the Chie{ Executive Officer of the
Public Service Superannuation Fund (PSSfl. He most rec€ntly served as the Director. of
Morendat lnstitute o{ Oil &Gas, where he led the Centre in building capacity for the Oil &
Gas lndustry. Previously he served as the CEO/Trust Secretary lor the Kenya Pipeline
Company Pension Scheme. He also serves as a council member for Mount Kenya
Unive6ity and sits on the KASNEB Board as a technical examination committee member.
Dr Aiyabei holds a PhD in Businoss Administration, Strategy and Financial Management
f.om the Jomo Kenyatta University of Agriculture and Technology and MBA from
Kenyatta University. He is a fellow o{ the lnstitute o{ Certified lnvestment and Financial
Analysts (lClFA).

Ms Angela Kiptoo holds a Master of Laws degree in Commercial law, Master of Business
Administration degree in Strategic Management, Bachelor of Laws, Postgraduate diploma
in law and is a Certified Secretary (CS). She has over 15 years' post-admission experience
in legal and corporate secretarial practice. Prior to joining the Fund, she served as
Corporation Secretary at Kenya Power Pension Fund. She has also served in a similar
capacity at Kenya lnstitute o{ Mass Communication and the Catholic Unive.sity of Eastern
Africa and as a senior Associate at Muthoga Gaturu & Co. Advocates. She is an active
member of the Law Society of Kenya (LSK), East A{rica Law Socioty (EALS) and the
lnstitute of C€rtified Public Secretaries of Kenya (lCS), and a recipient of a Commendation
Award from ICS for her outstanding contribution to the governance profession

ltl



4. Key Management Team

Chief Executive Officer
Dr Jon.h Aiyab.i, Ph.D. is
record in the pensions indu
the Public Service Supera

a scholar and corporate executive with an extensive track
stry in Kenya. He is currently the Chief Executive Officor of
nnuation Fund (PSSF). He most recently served as the

rector, o{ Morendat Instit r.*e of Oil &Gas, where he led the Centre in building
pacity {or the Oil & Gas lndustry. Previoris he served as the CEO/Trust Secretary

the Kenya Pipeline Company Pension Scheme. He also serves as a council
ber for Mount Kenya University and sits on the KASNEB Board as a technical

exarnination committee member. Dr Aiyabei holds a PhD ln Busineqs Administration,
Strategy and Financial Management lrom the Jomo Kenyatta Unive/sity of Agriculture

He is a fellow of the lnstitute of

ly

.,/ Manager, Lcgal
Ms Angela Kiptoo

and Technology and MBA from Kenyatta University
Certified lnvestment and Financial Analyste (lClFA).

holds a Master of Laws degree in Commercial Iaw, Master of

ostgraduate diploma in law and is
in Strategi
a Certified

c Management, Bache
Secretary (CS). she has over 15 years'

lor o{ Laws,Business Administration degree

-admission experience in legal and corporate SecretarraI pradic e. Prior to j
ion Fund. S he has

ornrn9
Fund, she served as Corporation Secretary at Kenya Power Pens

tr of Mass Comm unication and theso served in a similar
lic University of E

capacity at Kenya I

astern Africa and as
nstitu

Advocates. She is an active member of the Law Society of Kenya
uthooa Gaturu &
(LSKi East A{rica

a senior Associate at M

Law Society (EALS) and the lnstitute of Certified Public Secretaries of Kenya (lCS), and
a recipient of a Commendation Award from ICS for her outstanding contribution to
the governance profession

I

l

l

I

Manager, Financ€ & Accounts
FAJCPA Obed Mbuvi holds a lvaster in Business Administration (l'/BA) from University
of Nairobi, a Bachelor of Commerce degree majoring in AccoLrnting from Daystar

nrversrty, ts
nancial Ana lyst (CIFA), Certi{ied Trustee (TDPK)

a Certified Public Accountant of Kenya, CPA (K), Certified lnvestment &

e is a member of the institute of Ce*iiied Public Accountants of Kenya, Member of
the lnsritute o{ certified lnvestment & Financial Analyst and Member l(enya lnstltute of
Management. His senior leadership exPerience spans over 23 years having worked in

various departments

ealth of Experience in Supply Chain and Management in both Public and Private Sector. He is I

tly the Supply Chain Manager oI the Public service Superannuation Flnd {PSSF). Mr 
I

au holds a Master Degree in ManaSement and l"eadership and a Bachelor in Management I

Leadership from the Management University of Africa, Diploma ln Purchasin8 and supplies

Chartered lnstitute ot Purchasin8 and supplies- (CIPS)"UK in addition to a Diploma ln

Manager, Procuremetrt 
I

Jonathan Makau is seasoned Procurement and supply chain manaBement with ove.20 years 
I

Su
Su

rchasing And Supplies Chain Management and An Advanced Certificate ln PurchasinB &amp;
ppties Management Both From xe;ya Institute Of Management ((im). Jonathan is a licensed
pply Chain Practitioner and Member in good standinS ,ith th" x"ny" lnstitute o, Supplles

Management (KISM)

lv
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ManaScr, Benlrits

Ms Golda tarissa Akolo holds a Msc Actuarial Science, from University of
Nairobi wlth vast experience in understanding of pension scheme
administration with over two decades of cumulative experience, including
seven years in senior managerial roles with experience in corporate
Eovernance, policy development and strategic management. 5he is also a
member of Member of The Actuarial Society oI Kenya and also Member of
the lnsurance lnstitute of Kenya,

H€Nd, lnternal Audlt
Edwin has a Master oI Business Administration (MBA) det.ee {tinance) trom The
University of Nairobi. gachelor oI Commerce {AccountinS) De8ree from (enyatta
University, Certified Public Accountant of Kenya (CPAk), Certified lntormation
Systems Auditor (CISA). He is a member of the lnstitute ol Certified public
Accountants of Kenya (ICPA(), lnformatlon Systems and Control Association
(ISACA) and lhstitute ol lnte.nalAuditors (ltA).

H.ad, Strategy

Nandwa ,rlulohxc tric* holds a MattG/t dctr.. In Economic policy 
,

Mahagement, from Makerere University wlth vast experience in providint
leadership in economic plannlnS; policy formulation, data collection and
ahalysls; st.ategic planning and bud8eting; monitorint and evalu.tion,
resource mobilization, knowledge management as well as institutint and
lmplementint performance management and evaluation jystems. He is also a
member of the Economlc Society of KenVa

i
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5 Fiduciary Management

The key management personnel who held office during the financial year ended 30'h June

2025 and who had direct fiduciary responsibility were:

No. Designation Name

1.

2.

3.

4.

5

CEO

Head of Corporate Services

Head of Finance & Accounts

Head of irocurement

Head of Audit

Dr. Jonah Aiyabei PhD

Ms. Angela Kiptoo

CPA Obed Mbuvi

Mr. Jonathan Makau

Mr. Edwin Ombaka
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6 Fiduciary Oversight Arrangements
Board Committees

The Board has a comprehensive structure consisting of committees in line with current
legislation and best practices. The Board has three Committees with specific delegated
authorities. The Committees are established to support the Board in executing its
responsibilities and obligations. The committees meet at least once every quarter and
provide detailed reports and recommendations to the Board that assist in decision making.
They are established with specific terms of reference that are regularly reviewed and
streamlined in accordance with emerging trends. The appointment of the Committee
members is based on the skills set and experience of individual Trustees.

:t')'! t,,lirr.,r, ii ') r'r -rn:'.i t,l.,i,l t . rr :ll ' ',',. r' r.,r.i( il l1r'r,

BOn Rt) Ot. I Rr.lS I t F

Finance, lnvestments &
Strategy

.Dr. Phllemon Klprono

.Amos Cheptoo

.Agnes Mwenda

.oavid William Okoth Ochiel

. Muuo Ndiku

Benefits Adm inistratim,
HR & Governance

AJdit, Ri* &
Compliance

.Wcks NJerya

.Amos Cheptoo

.Rosemary Kuraru EBS, ndc(k)

.Cavin Anyuor

.Muuo Ndiku

oDavid William Okoth
Ochiel

oAgnes Mwenda
oRosemary Ku ra ru EBS,

n dc(k)
.Cavin Anyuor
.Wicks Njenga
oDr. Philemon Kiprono

l. Finance, lnvestments & Strategy Committee

The mandate o{ the committee but not limited to: -

o Review and present the Fund's annual budget to the board ol trustees.
o Receive and consider the financial implications of any act proposed which involves

expenditure or write-off of revenue or assets receive and consider the financial
implications of any act proposed which involves expenditure or write-off of revenue
or assets exceeding five percent of the value of the scheme's assets.

o Review the Fund's options for raising capital {or any proposed projects for financial
susta inability.

o Monitor, review and make recommendations to the board regarding the appointment
and performance of the Fund's service providers.

vll
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o Monitor implementation oI the investment strategy
o Monitor compliance with the statutory investment guidelines
o Report quarterly to the Board on issues relating to the schemes' investments
o Oversee the implementation of investment decisions
o Review proposals on alternative investments made by the fund managers
o Address other investment related issues as necessary for the prudent and cost-

effective investment of schemes' assets.
o Consider the performance of the investment managers.
o Develop the long-term financial plan of the Scheme
o Develop the Board Annual budget and monitor its implementation
o Report to the Board on the financial health of the scheme
o Update the Board on overall financial trends
o Follow up on issues discussed at Board meetings requiring action
o Review the schemes' property portfolio
o Oversee the implementation of property development Projects
o Oversee maintenance and renovations of property assets

o Recommend acquisitions and disposals of property assets

ll. Benefits Administration, HR & Governance

The mandate of the committee rs: -

. Review documentation Pertaining to the death of members and the nominated

beneficiaries, medical reports and documents pertaining to the emigration of
members.

. Make decisions on the disbursement of benefits

. Approval or decline requests for discretionary benefits

. Make recommendations on the utilization of a trust for minors

. Ensure and monitor compliance with all legislative and regulatory frameworks relating

to the disbursement of benefits
. Report quarterly to the Board on issues relating to the disbursement of benefits
r Review proposals on alternative disbursement of benefits by beneficiaries or

dependents
. Be responsible for the education of members, trustees and the staff of the scheme

secretariat.

lll. Audit, Risk & Compliance

The mandate of the comm;ttee is: -

. Liaison and facilitation of both internal and external auditors for effective discharge

of their respective assignments

vl



Public Samica Supenmuation Fund
PSSrrt

r Monitoring and reviewing the integdty of the Ffnd's financial staternants
r Reviewir.rg the effectiveness and reliablllty of m{nagement informafion systcms, risk

and internal controls q/stem3
. Ov€Bight of the executlon of the risk manageryient s,trategios of the Fund

lx
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7. Chairman's Statement
It is my honor to present the Chairman's Statement for

the Public Service Superannuation Fund (PSSD for the

financial year ended 30d-r June 2025. This year was

marked by exceptional growth, enhanced governance,

and an unwavering commitment to the welfare of our

members.

lam pleased to provide an update on our pension

scheme, a vital component o{ our commitment to our
members' financial security and well-being. As

Chairman, I recognize the significant role our pension

scheme plays in shaping the futures o{ our members,

both during their tenure in employment and into their
retirement years.

Financial Performance

PSSF experienced an outstanding year, with record growth and strong financial

fundamentals:

The Fund's total value surged from KShs 142 billion in 2024 to KShs 242 billion in

2025, marking a remarkable 7 O.4o/o grovtth.

lnvestment income increased from KShs 14.054 billion in 2024 to KShs 25.369 billion

in 2Q25, reflecting a robust 80.5% rise driven by strategic allocations in government

securities, equities, and offshore investments.

Monthly contributions exceeded KShs 4.2 billion, supported by expanded

membership and improved remittance compliance.

Administrative costs were effectively managed, sustaining cost-efficiency without

compromising service delivery.

These financial milestones position PSSF among the fastest-growing pension schemes in

the region, reflecting members'trust and prudent stewardship

o



lrrl-,rrr -,: :,,'i ,-' ' r;; , l
Corporate G overna nce

Governance remained at the heart of our operations:

Quarterly Board meetings provided oversight and strategic guidance.
A revised Governance Charter was adopted to reinforce ethical practices, fiduciary
responsibility, and transparency.
Trustee capacity-building and stakeholder consultations were actively pursued to
improve governance outcomes.
Full compliance with the PSSF Act, pension regulations, and international reporting
standards was achieved.

Looking ahead, we remain committed to delivering value through the ongoing
implementation of the Strategic Plan 2023-2027, which emphasizes operational
excellence, sustainable growth, and digital transformation.

I extend my sincere appreciation to our members, staff, partners, and the Government of
Kenya for their continued support and confidence in the Fund

Hon. Amb. Tuneiya Hussein Dado
Chairman of the Board
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8 Report of the Chief Executive Officer

It is with great pride and responsibility that I present the
Public Service Superannuation Fund's annual statement

for the financial year ended 30th June 2025. This year has

been transformative, not only for PSSF but also lor
Kenya's broader economic landscape.

Despite global headwinds, Kenya's economy

demonstrated resilience, recording a GDP growth of
4.7o/, in 2024, driven by strong performance in

agriculture, financial services, and real estate sectors.

lnflation eased significantly from 9.60/" in October 2022

to 3.8olo by May 2025, while the Kenyan shilling

strengthened from KES 159.7/USD to KES 129.3/USD,

reflecting improved macroeconomic stability. These

developments created a favourable environment for
long-term institutional investors like PSSF.

ln this context, PSSF achieved excePtional growth, with our asset base expanding from KES

142 billion to KES 242 billion, a 70olo increase. This was fuelled by strategic investments,

robust governance, and a commitment to sustainable value creation.

Strategically, PSSF focus for the year revolved entailed investment diversification from the

traditional investments to alternative investments. ln addition, PSSF pursued Digital

Transformation where ERP system was acquired and operationalized with an aim oI

enhancing member experience through faster claims processing and expanded online

services. The institution also pursued, Strengthened compliance and governance through

policy alignment in line with evolving regulatory frameworks.

As a way forward, PSSF aims to accelerate Fund growth, sustainability and deepen

stakeholder trust through undertaking strategic initiatives as anchored in the Five-Year

Strategic Plan (2023-2A28). Core priorities include undertaking investment diversification

across high-yield sectors including real estate, infrastructure, and private equity; expanding

the contribution base to secure long-term obligations; enhancing financial literacy rnitiatives

through training and expanding digital self-service capabilities; as well as aadoPting

advanced risk management frameworks and enhancing transParency across reporting

channels.

xll
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We remain committed to ensuring the safety and dignity of retirement for our members,
while actively contributing to Kenya's socioeconomic progress. I extend my sincere gratitude
to all contributors, staff, the Board, and our sfakeholders for their unwavering support.
Together, we are building a resilient and inclusive retirement system for generations to come.

Dr. Jonah Aiyabei PhD

Chief Executive Officer
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9. Statement of Performance against Predetermined Objectives {or FY 2024125

Public Service Superannuation Fund (PSSD has five (5) strategic issues and goals, eight (8)

Key Result Areas (KRAs) and eight (8) strategic ob.jectives within the current Strategic Plan

for the FY 2023-2027 . These issues are as follows:

Strategic lssue 1 : Sustainability in provision of retirement benefits

Strategic lssue 2: Efficient pension administration structures and systems

Strategic lssue 3: Member-centric driven services

Strategic lssue 4: Business process efficiency

Strategic lssue 5: Corporate governance and Human resource development

PSSF develops its annual work plans based on the above five (5) lssues. Assessment oI the

Board's performance against its annual work plan is done on a quarterly basis. PSSF

achieved its performance targets set {or the Fl 2024/2025 period for its strategic pillars, as

indicated in the diagram below:

Updated 100% of ihe member
data and generated statements
on member accotrnts

Receive, update,
reconclle and follow up
on unremitted member
and employee

contributions Collected and invested membe.
contributions which has grown to
the c\rnent asset value of Ksh 242

Blllion

Growth in a ssets

under management

Membership grew to 505,282 as

at 3fth June 2025 lrom 440, 554

as at 30 June 2024. Memberstrip
grew by 62,792

Growth in Scheme

Membership

Receive refum from

employers, undertake

review to identify new

members, define and

onboard new members
to the scheme

Diversified investrnent to nine (9)

portfolios consistent with RBA

regulations

Identi, opportrnities for
investment, diversily the
investment portfolios
and monitor
performance

Develop PSSF

investment master Plan

lnvestment policy Statement
revi€w€d and Altemative
investment strategy as well as

Property Strategy developed

Undertake market
evaluation to determine
growth on investment

Undertook
invesunent

evaluation on

performance and

To achieve
financial
growth and
sustainabilily;

lmproved
investlnent income

sLtq€-{-r9,
ip.idatd
retirement
benefits

S.G. l: To
Etre
qdlr*-q,
hf-ijord
tdqEt
ffi

Strategic
lssrrcVGoals

KcyPer{ormance Activities
lnrlir:ators

Straregic
Obicctive

Achievements
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and declare annual

returns for accreditation
to member accounts

declared invesrnent retums of
17 .52% in FY 2024/2025

Procrre and onboard
service providers to the
sdreme

Awarded contracts to local firms

including PSSF lour (4) tund

Managers (GenAfrica Asset

managers Limited, Sanlam

lnvestments East Africa, Alrican
Alliance, CorpTrust lnvestrnent
services) three custdians
(NCBA, Corporative Bank and
KCB) and one Iirm (Zamar.

Actuaries, Administrators &

consultants limited) a data

processing

Undertake review and

document the claim

payment process,

Reduced the turn around time

from 30 to 20 days

Automated Finance,

procurement, stalf appraisal
th.ough activation respective

modules on the PSSF ERP system

Reengineer the process

by undertaking
automation

Enhance intemal human

capacity to process

claims

Hired and deployed forty four
(44) additional stafl to c.rpport
the process

SL 2 Efhcient
pension
dia*dixi
:tr..t-gad
systems

S.G.2:
Seg|tEr
+e
hditt E
Fdsr
dii#iyr

To enhance
efriciency and
effectiveness
in colleclion
of
contibutions,
records
management
and discharge
ofbenetits;

Reduced tum-
around time in

pqrEtdei-E

lnitiated assumption of
intemal administration of
the fund

Developed TOR, Procured and

installed an internal

administration system

Held sensitization Iorums in 34

state departmeats aod 47

counties where 16, 0'17 scheme

members we.e reached out to

Undenake member
training and capacity
building

Process and timely pay

claims

Processed and paid 797

members Kshs. 143,854,1 78.60

Establish a customer care

desk and call centre
Customer care desk was

established and a

communication line dedicated

SL3
A&
slic<5gr
si:g

S.G- 3: To-Er{rr
rrbad
#d&

Enhances access to
services

Develop new pension
products to enhance
member choices upon
exiting the scheme

Two (2)

developed
includer

1 Trust Fund

Pension

The

P.oduds
Products

To improve
customer
expeience,

Slralegic
lssLres/Goals

KeyPerformance Activities
lndicalors

Strategic
Obiective

Achievoments
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product2. PRMF
developed

Undertake massive

member registration 10

address data gaps

Received more that 20,000-

member rcgistration forms set to
undergo digitization process

Receive and handle all

customer question and

complaints

Received and resolved 100% ol
the complaints received,

developed and submitted
quangrly reports to CAJ

aDevelop
communication policy

policyPSSF communication
developed and approved

Launched a qr:anerly newsletter
to enhance communication with

stakeholders

Develop and disseminate
PSSF Ouartert
newsletters

Registered with ISSA, ASSA,

AVCA done to

Two (2) bench marking tours have

so far been done and lessons

replicated in terms of system

development and adoption oI
Fund administrative approaches

Register with

intemational reputable

bodies in the pension lor
enhanced stakeholder
engagement, leaning

and replication o{ best
practices

Operationalized various

inlormation slraring plattorms
(website, twitter, WhatsApp,

shows Linkedln, email,,

webinars& e*ribitions)

Digital platform established widt
more than 20 thousand followers

Develop and
op€rationalise
communication system

Held four (4) MRadio Talk shows

on Spice FM/TV and KBC wtrere

the public had an opponunity to
engage PSSF through the show

Broadcast 3d Annual General

Meeting through virtual, physical

and KBC live coverage of AGM

that was held on 11$ Decembet
2024 to enhance wide
participation

media
to enhance

Undertake
campaigns

visibility

Undertake stakeholder

engagement fomms with

k.y players in the

Pension industry

Held eleven (11) webinar

meeting where more than 1000

members of the sdreme

participated

To increase

visibility and
cotpotate
branding

Enhanced

ititjodridCi!
adranding

Stratcgic
lssues/Goals

Kcy l'r.:rlor nranr:e nctiviticri
lndrcatots

Sl r atcg ic

C)trjcctivc

Achievements
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Develop & disseminate
assorted IEC materials on
various PSSF products.

Developed & disseminated
assorted IEC materials on various

PSSF produas. This included
'1O,0O0-member handbooks,
1000 copies o'f the Citizen
Service delivery drarter

Acquire, lnstall

operationalize
system for PSSF

and
ERP

PSSF adopred an Enterprise
resource planning (ERP) system

to enhance service delivery.

and

update
Revamp

continuously
PSSF website

Developed a functional website
(www.psss.9o.ke) ,or the PSSF.

To enhance
business

Paocesses
efficiency

Enhanced dikqz

Develop platforms lo
facilitate in{ormation
access by members

Operated a functional
code f378#) &
(members.psss.orke)

members can view
statements

USSD

porta I

their

Undertake
docl-rmentation and
automation of business

Processes

Doolmented and automated lhe
payment and ialf appraisal
processes through ERP system

undertake Audit and

provide advisory
lnternal audit of the PSSF

systems and processes was

undertaken and an assurance
provided on five criticalfunqtions

S.G.4: -b
Ht:io*-
bri.e
ta&aio

SL4
Business

P.ocess
ef6ci6ncy

To enhance
internal isk
management
systems

Enhanced

continuity in

businessprocesses

Undertook initiatives to
identify and manage risk

Developed, approved an

operationalized the risk policy
framework

Undertake staff capacity
enhancement initiatives

Recruited and deployed forty
four (44) staff

Enhanced capacity

to deliver the
institutions
mandate Review the Human

resource instruments Training needs assessment and
developed a training projection.

Developed a productivity index
for the instituton

U rtook skil s gap analysis,

Procure office premises
and miqrate staff

Refurbished, equipped and
occupied CBK pension towers 2'd
floor oflices staff

sL5
Corporate
govemance
and Hurnan
teSource
development

S-G- 5: -Er

9ep|ter
idir-,iqd
1-rvs-
e+arE-r
siG

fo strengthen
Human
Capital

lmproved working
condition

Facilitate staff access to
welfare services

Procured a pension scheme and
health cover and onboarded
PSSF staff and their beneficiaries

Slrategic
lss ucs./G oa ls

KeyPerformance Activities
lndicators

Strategic
Objeaive

Achievements
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including pension and

medical cover

Developed and finalized 18

policies including

1.

2.
3.

4.

6.

7.
8.
9.

10

't1

13

Anti-Money Laundering and
Economic Cdmes Policy
Board Charter
Complaint handling and
Dispute Resolution Policy
Conflid oI lnterest Policy
Corporate Communication
Policy
Corporate Social
Responsibility Policy
Data Protection Policy
Death Benefit Policy
Environmental, Social and
Govemance (ESG) Policy
lnformation, Communication
and Technology Policy
lnterest Declaration &
Reserve Policy
Member Education Policy
Performance Management,
RewanCs and S.nctions
F ramework
Research Poliry
Risk policy Framewo*
Staff Loan Policy
Transport Policy
Whistleblowinq Policy

14
15
16
17
18

Undertake initiatives to
enhance corporate
govemance

lmproved corporate
govemance

Undenook Board evaluation,
govemance and legal Audits and

implemented recommendations

Developed and submitted

statutory repons including

audited financial statements.

filing of quarterly reports to RBA

as provided for in the law; Filing
gf tax retums

Develop and submit
corrpliance reports to
rtatutory bodies and lead

agencies

PSSF held 3nd Annual General

Meeting on 1'16 Docember,

2024 at KICC and streamed

across three (3) platforms

including KBC W channel,

YouTube and Zoom

Enhanced

compliance to
policy, statutory and

regulatory
requirements

Organize and
AGM for

members

hold an

Scheme

d\s!,

To strengthen
the legal
framework
and
Corporate
Governance

Stratt:gic
lssuos/Goals

Kcy I'erlorrnarrcc Activitir:s
Indrcato,s

Strate{rrc
Objcctivc

Achicvements
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10. Corporate Governance Statement
Board of Trustee Composition

The Fund sets corporate governance atthe centre of its activities to ensure that its operations
align with the interests of its stakeholders. This governance model is inspired by the PSSS
Act and Mwongozo the code of governance for State Corporations. At the top of the
governance structure of the Fund lies the Board of Trustees which is constituted with
membership drawn from the workers' Unions and employers. OSC, Public Service, KNUT,
KPPET and Police) and government. The board of 10 members, including the CEO, is
responsible for the effectiveness of Board itself, transparency and disclosure practices of the
Fund, accountability, risk management, internal controls, ethical leadership and good
corPorate citizenship ofthe Fund. During the year under review the following Trustees served
in the Board of Trustees of the PSSS Fund.

1irt,..( 5(,r!;t'i 5,.p,'r::i),r...,,;,-., .'., \q:1

Appointed on 7th
June 2024 Male 1st term Yes

Re appointed on

19th April 2024 Female 2nd Term Yes

Hon. V1/ycliffe

1 Wangamati

2 Ms. Agnes Mwenda

lndependent

Union ol Kenya Civil
Servants
Representing the Principal
Secretary, State
Depanment for Public

.Service
Representing the
Principal Secretary.

. 
National Treasury

lnspector General -
National Police
Service

Representing the
Secretary. Teachers
Service Commission

Mr. David William
3 Okoth Ochiel

O Mr. Amos Cheptoo

Ms. Rosemary
5 Kuraru, EBS, ndc (k)

a Mr. Calvin Anyuor

Appointed on 19th

April2024

Appointed on 22d
July ?024

Re-appointed

on 1 9th Apnl
2024

Appointed on 19th
April2024

Female 2nd Term Yes

Male
1st term Yes

Male lst Term Yes

Male 1st term Yes

Male 1st term yes

Male
,!st term Yes

Male 2nd Term Yes

7

8

9

Representinq the
Dr. Kiprono Philemon Secretary, 

-publ,c 
Service Appo.inted 

.on 
19tn

. commission APril2o24

Mr. Muuo Ndrku loTin?". of the Kenya Appornted on 19th
National Unron ofTeachers . April 2024

Nominee of the Kenya Re-aooointed on
WicksNjensa y::".],,grj:I",f,'."r,roioo,r;;;

*Hon. Wangamati's appointment lapsed on 27th June 2025
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Meetings

The Board of Trustees held 27 Full and special Board meeting for the year ended 30'h June 2025

The meetings were held on the dates set out below:

FUTJ- AND S?ECI.AI BOARD
MEENNG

fllraAicg tlrvE l EILI AIID
STRAITGY COTM TIIT iEETIIIG

8gltEFrS ADiill{t5lnAno{rl, t{r AIro
6OVEtiAiCE COMiiITIEE MEGniG

RISK, AUDF A D COMPIIAI{CT
OOMMTTEE MEEn G

,OINT COMM]rIEE MEEn G (fIltlANCE
IiIVESTMEI'|T & SINATEGY AND

BEI{EFTIs AOMII{ISTIATIOI", HR &
GOVEiIIAITCE COMMITIEE MEMXG

15'' Auftust 2024

2 Dec er n ber 2024

I I April 202 5

27't May 2025

xx
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Roles and Functions of Trustees

The Board of Trustees is mandated to acquire, control, and supervise the assets ofthe Fund to
promote its mission. lt lays down policies and guidelines for the proper operations and
management of all the funds collected by the Fund. Moreover, the board hires senior staff approves
contracts and other activities undertaken by the Management on behalf of the Fund whose value
requires Board approval.

The board may appoint agents to perform any of its functions, including investing of funds that are
not immediately required for Fund activities, opening and operating bank accounts for the Fund,
and setting up and supporting Fund employee welfaresystem. The Board is also responsible for
legal and ethical conduct of its Trustees,including on matters of conflict of interest, due diligence,
and good corporate governance practices.

Succession Planning and Board Charter

Members of the board are appointed in a staggered manner, this provides stability in oversight of
the Fund by ensuring that there is always a proportion of trustees on the board with requisite
institutional memory concerning, not only the business ofthe Fund, but also its long-term strategic
perspective. The board has a Board Charter and an approved Governance Framework. These
provides trustees with the guiding principles to enable the effective discharge o{ their duties in
overseeing the affairs of the Fund.

Removal of Trustees

The Cabinet Secretary responsible for Treasury can remove a trustee on a number of reasons
including absence from Board meetings without the permissionof the chairperson, bankruptcy,
operation of the law, infirmity, criminal offence that questions his integrity standing.

Board Committees

The Board of Trustees has set up four principal Committees namely Finance, lnvestments and
strategy, Benefits, Audit & Risk and Human resource before revising the number to three
committees. These committees meet under well-defined terms of reference set up by the full board.
This is intended to achieve efficient decision making by the Board ofTrustees in discharging its duties
and responsibilities.

xxl
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The number of Eoard and Committee meetings held during the financial year 2024/2025

and attendance by individual Trustees is summarized in the schedule below:

Audit Committee

The Audit Committee is the only mandatory committee of the board as per the corPorate

governance provisions shown in Mwongozo code of Govemance. The committee is entrustod

with the responsibility of ensuring overall compliance, govemance and risk management.

Specific roles include reviewing and approving the board charter, intemal and extemal audit

findings and preventive measures, systems and intemalcontrols. The committee may also

initiate special investigation of any allegations of malpractices within the Fund. The

committee is guided by Audit Committee Charter.

Annual General Meetings

The Fund is required to hold annual general meetings as Part of its corPorate govemance

practice and in compliance with the law and regulations as set up by the Retirement Benefits

Autholity the Fund has complied and held its AGM within the required time.

nislq Aufit &
Conplience
Cqudttee
(talNo.Ol
naaing, a)

Fin nce,
lnrrgtmefits
&sreegy
ComtrrBcs
C@lNo.Ol
t,€gdrysA

TrGt€€

Wydiffe Uhng.mati
7Agnes Mwenda
2Mi&ad K.gik . EBS

It)r. Plu'hnor XiFooo
7DlvidWillirrmOlotrr

Odrd
3Carin Anyuor

4Ndlu Muuo
4Wicla ithratfia Nfimgr
4Rosm.ry Kwrtu.

EBS
36Amos Cheptoo

xxll



i' u b I i c S e r v' i t: t: S u f 'e r a r t r t u a r i L' n l: t ; r rt
PSSFl

Board's Woft Plan

The Board of Trustees draws a work-plan that guides its annual work calendar. Special
meetings are convened whenever an issue arises that need the board's attention outside the
annual work-plan. The Fund has four board committees established as per the descriptions
of the Board Charter. The trustees' remuneration is as perpublic service guidelines in compliance
with the Sate Corporations Advisory Agency(SCAC) guidelines and the disclosure is in line
wilh Mwongozo, the code of governance for State Corporations.

Capacity Building for Board of Trustees

During the year, Trustees were trained on the Trustee Development Programme
IIDPK) and induction was done for new trustees.

xxlu
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11. Management Discussion and Analysis

Economic performance

Kenya's economy grew by 4.9oA in 1Q25, supported by broad-based sectoral gains led by

agriculture and public administration. The stanbic PMI averaged 50.1 in 2025, down from

50.9 in 1O25, signaling modest private sector expansion. fhe F'{2025/26 budget rose 7.5%

to KES 4.3trn, with recurrent expenditure rising to 73.2"A o{ the total budget, while revenue

is projected to decline by 0.6./o to KES 3.32trn. The fiscal deficit widened to KES 923.2bn

(4.8% of GDP), with a sh ift in financing toward domestic borrowing (68.8%). The CBK cut the

poliry rate by 100bps lo 9.75"A, as inflation averaged 3.9"A and the shilling held steady,

gaining 0.1% q/q.

DGP GROWTH

4,5

2022

I
0t6

:

o1 722719287 01 01

N

o2 o2 023 o22030
I

Currency- The Kenya shilling remained stable, gaining 0.1% q/q to close 2Q25 al 129.2,

supported by forex reserves and export inflows. Year-on -year (y/y), the KES gained by 0.2%

against the USD.

lnflation- h 2A25, the headline inflation averaged 3.9"/", up {rom 3.5% recorded in the

previous quarter. The rise in overall inflation during the quarter was mainly driven by uptick
in the Housing and Transport indices, which rose by 1.7"/" and 1.6oA respectively. The {ood

index also rose by 0.3% q/q.

lnflation

10

6

4

2

0
2020 2021
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Equities Market- ln the second quarter of 2025, the stock market posted strong p€rformance

across all indices. The Nairobi All Share lndex (NASI) gained 17.3o2 quarter-on-quarter (q/q),

while the NSE 25, NSE 10, and NSE20 rose by 11.5%, 13.0%, and 9.6% q/q, respectively. All

indices recorded double-digit gains on both a year-to-date and year-on-year basis,

supported by valuations, resilient corporate earnings, dividend declarations and imProved

sentiment toward frontier markets.

Operational and Financia I Performance

The Fund's operational and financial performance is based on the 2023-2027 strategic Plan,
Budget for 2024/2025, and the set targets. During the year ending 30 June 2025,
contributions of Kes 52.7 billion were collected, this is a 187o growth from Kes 44.71billion
collected in the previous year.

Benefit payments of Kes 154 million were paid during the yea r. This is a 153% increase in

benefit claims paid in the previous year amounting to Kes 59.7million. The Fund realised

net income from investments of Kes 25.3 billion, up {rom Kes 14.05 billion in the previous

year. The Fund's operating costs during the year amounted to Kes 708 million against Kes

424 million in the previous year. The Fund recorded a net increase in scheme funds of Kes

100.6 billion up from Kes 57.49 billion in the previous {inancial year. This was a good

rebound compared with the poor market performance in the previous year. From this

performance, the fund value increased from Kes 142.2 billion to Kes 242.87 billion as

at 30 June 2025.

Active Employers and Members

Financial
Year

No of active
lr.ernbers

No. of active
Employers

2021/2022
202U2023
2023/2024

2024/2025

368,795

416,449

M2,929

505,282

1't2

119

137

1?6
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lnvestment Portfolio Distribution

Cash & Call Deposit
Fixed Deposit
T-Bill;
Eurobonds

i- Bbnds

Equ rty

Piivate Equity
Offshore
Real Estates (Batian)

Total

5

3o

9o

15

9o

70'
1o

15

JU

213,674,121 0.10% G4
608,940,116 | 0.267a GT

9,8:t6,509,9$ ' 4.1770 Gl5
437 1 .86% ().5

186,325, r50 ,
80.26v" 60{0

16t75t.882,669 7

3

o

1oo

140/o

316/"

89%

00%

6{rE0
G5sIr5,535249 

L

7,061,596,851

2,A93,2$,U8
234.736,74r,558 I

0(}

PR]YAIE EQUIlY

OFFSHORE

3l
REAL ESTATES(BATIAN)

(aslt f (ALL DEPoSIT

ntll 0:
s

FIXED DETOS I I
0t

EIIROBONDS

EQUITY

1. BONDS

801

lnvestment Asset G rowth Breakdown

The fund investment assets value increased from KES 1328n in in FY 2024 to KES 2348n in

the FY 2025. This was due to higher net contribution amounting to KES l75 Bn during the
year as well as an investment growth of KES 648n.
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Asset Growth Breakdown

250,000.00

200,000.00

150,000.00

100,000.00

50,000.00

0.00

. lnvestmen! Growth (Mlllion)
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The three-year average performance is 19.0794.

Asset Allocation Changes Since lnception

For the last four year the Fund has diversified its investment portfolio from one asset class to nine
asset classes-
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FUND VALUE GROWTH
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Member Funds have grown steadily in the tast four years from KEs 44j18nin2022 to KES 242.98n

2025 an annual growth rate ofover 70% making it one of the fastest gowing pension scheme in the

country.
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1 2. Environmental and Sustainability Reporting

Public Service Superannuation Fund (PSSF) exists to transform lives. This is our pur;cose; the
driving force behind everything we do. lt's what guides us to deliver our strategy, putting
the customer/Citizen first, delivering relevant goods and services, and improving operational
excellence. Below is an outline of the organization's policies and activities that promote
sustainability.

As part of our stewardship obligations and commitment to long-term value creation, PSSF

continues to integrate Environmental, Social, and Govemance (ESG) principles into
investment strategies and operational practices

Su sta ina bility Strategy and Profile

Strategic Direction & Commitment

The PSSF is firmly committed to integrating sustainability across its core functions-fund
management, pension administration, stakeholder engagement, and operational efficiency.
This is embedded in its five-year Strategic Plan (2023-2027), which aligns with Kenya's
Vision 2030 and the UN Sustainable Development Goals (SDGs).

Key strateg ic pillars:

o Environmental stewardship and climate resilience
o Economic inclusivity through responsible investing
o Transparent governance and social accountability

Global Best Practices & Benchmarks

Our business directly and indirectly addresses some SDGs outlined as: ending poverty in all
its forms everywhere (SDG 1), ensuring healthy lives and promote well-being for all at all ages
(SDG3), ensuring inclusive and equitable quality education and promoting lifelong learning
opportunities for all (SDG4), achieving gender equality and empowering all women and girls
(SDG5), promoting sustained, inclusive and sustainable economic growth, full and
productive employment and decent work for all (SDG8), and making cities and human
settlements inclusive, safe, resilient and sustainable (SDG 1 1).

lntegration of these principles has enhanced reporting rigor and stakeholder trust.

Political & Macroeconomic lnfluences

Kenya's political landscape and macroeconomic factors have significantly shaped the Fund's
sustainability priorities:
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Trend

Climate legislation reforms

Devolution and public sector growth

lnflation & fiscal pressures

Political transitions

lmpact on Sustainability Goals

Increased compliance burden, investment screening

Expanded outreach in environmental Programs

Limited funding for infrastructure upgGdes

Shifts in national climate investment priorities

PSSF continues to adapt through robust stakeholder dialogue and risk management

Pra ctices.

(i) Environmental Performance

The Fund has been involved in activities that promote the management of biodiversity b
reduce environmental impact of the Fund's activities to the people. For instance, the Fund

is involved in tree planting campaigns in partnership with schools and others every year in

compliance with Govemment's tree planting initiatives. Further, the Fund has automated
its piocesses hence reducing the use of paper in the office and the use of energy saving

power bulbs. The Fund has an approved ESG policy.
(ii) Employee Welfare

Hiring Policies and Diversity Measures

PSSF adheres to merit-based, transparent recruitment practices aligned with the Kenya

Public Service Commission guidelines. Key {eatures include:

. Gender Representation: Recruitment panels actively monitor gender ratios to ensure

balanced shortlisting and hiring. PSSF targets a minimum 307o gender

representation across departments.
. Stakeholder Engagement: Hiring policies are reviewed bi-annually with input from

staff unions, departmental heads, and relevant oversight bodies.

. lnclusive Practices: Affirmative action policies suPPort applications from

marginalized communities and persons living with disabilities.

Employee Development and Career Management

PSSF prioritizes continuous learning, career advancement, and skills development

Training Framework: Annual Training Needs Assessment (TNA) guides tailored

courses in pensions, finance, ESG, ICT, and leadership.

Mentorship & Career Planning: A structured mentorship program pairs junior staff

with experienced professionals to suPPort personal growth.
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Promotion Pathways: Career progression is mapped in line with a competency-
based framework and guided by internaljob grading criteria.
Education Support: Staff pursuing professional certifications or postgraduate studies
may access tuition reimbursement upon approval.

Appraisal and Reward Systems

Performance management at PSSF follows the Kenya Public Service Performance Appraisal
System (PAS):

Bi-Annual Performance Reviews: Supervisors and employees jointly set deliverables
and review progress.
Recognition Awards: High-performing employees are acknowledged through non-
financial awards, public recognition, and eligibility for promotion.
Pay-for-Performance: Exceptional appraisal scores may translate into bonus
allocations depending on available funding and policy approvals.

Workplace Safety & Legal Compliance

PSSF remains committed to providing a safe and compliant working environment:

OSH Policy: The organization is fully compliant with the Occupational Safety and
Health Act ol 2007 (OSHA), including mandatory risk assessments and mitigation
protocols.
Safety Training: All staff undergo periodic OSH training, with emergency drills
conducted quarterly.
Health Monitoring: Employees are covered under medical insurance; workplace
ergonomics and wellness assessments are carried out annually.
lncident Reporting: A confidential whistleblowing and incident reporting channel is
in place to capture any OSH violations or concerns.

Policy Review and Enhancement

All welfare policies-including hiring, safety, and development-are reviewed every three
yea rs, or sooner if triggered by legislative changes, audit findings, or stakeholder feedback
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(ii i) Market Place Practices

Responsible Competition Practices

PSSF upholds ethical business conduct and fair market engagement through the following
mechanisms:

Anti-Corruption Measures:

o Full compliance with the Leadership and lntegrity Act (2072)andthe Bribery Act
(2016).

o Regular ethics training for staff, vendors, and Board members.

o An internal audit and whistle blower system ensure accountability

procurement and pa rtner engagement.

Politica I Neutrality:

PSSF maintains a non-partisan stance in all business activities.

Employees are prohibited from using organizational assets for political

campaigning.
Disclosures are made per Public Service Commission guidelines to prevent

undue political influence.

Fair Competition and Respect for Peers:

o No engagement in price fixing, bid rigging or ma*et exclusion.

o lnstitutional policies discourage disparagement of peer funds and competitors.

o Collaboration with industry associations to set ethical standards for pension

se rvices.

Responsible Supply Chain and Supplier Relations

PSSF's supply chain is anchored in transparency, fair engagement, and respect for
contractual obligations:

. Procurement Ethics:
o Adheres to the Public Procurement and Asset Disposal Act of 2015.

o All tenders are publicly advertised and adjudicated on merit.

o Suppliers must comply with PSSF's Code of Conduct including labor and

environmental standards.
. Supplier Engagement:

tn

o

o
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Contract terms are honoured with timely payments and dispute resolution

mechanisms.

Supplier performance reviews are conducted bi-annually and shared
transparently.

Preference given to local and women-led enterprises in certain procurement
categories.

Responsible Marketing and Advertisement

Although PSSF operates in a largely non-commercial environment, marketing and outreach
activities align with public sector integrity standards:

o

o

Transparent Communications:
o All promotional content undergoes vetting by the Corporate Affairs Unit for

factua I accuracy and appropriateness.
o Outreach campaigns avoid misleading claims and are supported by verified

data.
Ethical Representation :

o Marketing materials reflect cultural sensitivity and avoid exploitative
messaging.

o Digital communication is aligned with national cyber ethics guidelines.

Product Stewa rdship

PSSF ensures the protection of member rights and fiduciary responsibility through

Consumer Rights Protection :

o Members have access to grievance redress mechanisms, pension calculators,
and contact centre's.

o All changes to fund rules or benefits are communicated clearly and in advance.
Continuous lmprovement:

o Regular stakeholder feedback is collected to enhance pension product
delivery.

o lnvestment products undergo ESG screening to ensure social and
environmental safeguards.

Data Privacy & Secu rity:
o Member data is secured under the Data Protection Act (2019).

o Cybersecurity protocols and staff awareness training are routinely updated.

(iv) Corporate Social Responsibility / Community Engagements
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CSR Philosophy

The Public Service Superannuation Fund (PSSF) continued to deepen its commitment to

national development by implementing Corporate Social Responsibility (CSR) initiatives

aligned with its mandate, the Kenya Vision 2030, and the United Nations Sustainable

Development Goals (SDGs). ln line with its CSR Policy, PSSF dedicated KES 5 million (within

the allowable 17o of the annual budget allocation) toward sustainable community

development and environmental conservation across the country

a). Education and lnfrastructure Development

PSSF refurlcished classrooms at Kamwago comprehensive School in Elgeyo Marakwet

County at a cost of KES 1,607,430.00, benefiting over 200 students. The renovations

included new Jloors, desks, and learning resources. The projea was launched in a high-

profile event attended by the Principal Secretary {or National Treasury and other dignitaries.

The initiative was also supported by the KASNEB Foundation, which donated KES 250,000

and 100 desks, and the Kenya Literatu re Bureau, which provided curriculum textbook.

Ii;o.,
qSSF Bodtd ol Trustees present a dummy cheque to the Notionol freosury Principql Secretory Dr Chtis Klptoo dwing the

launch of the renovated clossroom ot Komwogo Comprehensive school, Elgeyo Morokwet county

Construction of Classrooms - Karare and Ereri

During the Financial year the Fund constructed a new classroom at Karare Primary School

at a cost of KES 1,153,280.00, addressing infrastructure gaps in Marsabit County.
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The Fund also constructed a new classroom at Ereri Baptist Comprehensive School in

Laikipia County at a cost o{ KES 1,240,061 .90.

These educational interventions reflect PSSF's vision to improve learning environments and
promote equitable access to education in underserved areas.

b). Environmental Sustainability and Climate Action

Recognizing the urgency of climate change, PSSF invested in several treeplanting initiatives

in partnership with the Kenya Forest Service (KFS) and other national stakeholders:

Simotwo Forest (Kaptagat Annual Tree Growing Event) - KES 400,000.00 Participated
in the fth Annual Kaptagat Tree Growing Event in Elgeyo Marakwet, presided over
by H.E. President Dr. William Ruto.
Sorget Forest (Kericho County) - KES 319,228.10. Funded the planting of 17,000

seedlings on a 12.5ha parcel in collaboration with KFS.

Kaptagat Forest - KES 250,000.00 Additional support was provided for continued
conservation efforts.

Geta Forest (Nyandarua County) - KES 30,000.00 Supported communitydriven tree
planting efforts.

Hcod ol Publi. S"tvi.t Nl! Ft:ltx Ko\;ciond PSSf
(tO Dr )ot,oh Atyob( t plont o tt& durnq lhi 9''
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These environmental effo rts are consistent with the Fund's CSR Policy objeaives and

national climate goals.
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13. Report of the Trustees

The Trustees submit their report together with the audited financial statements for the year

ended June 30, 2025, which show the state o{ the Public Service Superannuation Fund

affairs.

i) Principalactivities

The principal activities of the Fund continue to be:

a. Pay retirement benefits to members o{ the Fund;

b. Ensure timely payments of benefits to members as and when they become due;

c. lmprove the social security of members; and

d. Establish a uni{orm set of rules, regulation and standards for the administration

and payment of retirement benefits for members of the Fund.

ii) Results

The resu lts of the entity for the year ended June 30, 2025, are set out on page one (1).

iii) Dividends

Public Service Superannuation Fund (PSSF) did not make any sur;clus during the year ended

30th June 2025 and hence no remittance to the Consolidated Fund.

iv) Trustees

The Trustees who served during the year are shown on page xix

v) Auditors

The Auditor-General is responsible for the statutory audit oi the Public Service

Superannuation Fund (PSSF) in accordance with Article 229 ol the Constitution o{ Kenya and

the section 23 of the Public Audit Act, 201 5.

By Order of the Board

Dr. Jona h Aiyabei Ph. D

Secreta rv to the Board

oate ir:7 [l i=.' t-s
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14. Statement of Trustees' Responsibilities

seaion 81 of the Public Finance Management Act,2012 and Section 44 of the Public service

Superannuation Scheme Act, 2012 require the Trustees to prePare financial statements in

respect of tl.re Fund, which give a true and lair view of the state of affairs o{ the Fund at the

end of the financial yearlperiod and the operating results of the Fund for that year/period.

The Trustees are also required to ensure that the Fund keeps Proper accounting records

which disclose with reasonable accuracy the financial position of the Fund. The Trustees are

also responsible for safeguarding the assets of the Fund.

The Trustees are responsible for the preparation and presentation of the Fund's financial

statements, which give a true and fair view of the state oI affairs o{ the Fund for and as at the

end of the financial year (period) ended on June 30, 2025. This responsibility includes:

i) Maintaining adequate financial management arrangements and ensuring that these

continue to be effective throughout the reporting period,

ii) Maintaining proper accounting records, which disclose with reasonable accuracy at

any time the financial position of the entity,

iii) Designing, implementing and maintaining internal controls relevant to the

preparation and fair presentation of the financial statements, and ensuring that they

are free from material misstatements, whether due to error or fraud,

iv) Sa{eguarding the assets ofthe Fund,

v) Selecting and applying appropriate accounting policies, and

vi) Making accounting estimates that are reasonable in the circumstances.

The Trustees accept responsibility for PSSF's Financial Statements, which have been prepared

using appropriate accounting policies, supported by reasonable and prudent judgement and

estimates, in conformity with lnternational Public Seqtor Accounting Standards (IPSAS), and in

the manner required by the Public Finance Management Act, 2012, the Public Service

Superannuation Scheme Act,2012 and the Retirement Benefits Act 1997 .

The Trustees are of the opinion that these Financial Statements give a true and fair view of

the state ofthe Fund's transactions during the financial year ended June 30, 2025, and ofthe
Fund's financial position as at that date.

The Trustees further confirmthe completeness of the accounting records maintained for the

Fund, which have been relied upon in the preparation o{ the Fund's financial statements as

well as the adequacy of systems of internal financial control. Nothing has come to the

attention of the Trustees to indicate that the Fund will not remain a going concern for at least

the next twelve months from the date of this statement.
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Public Service Superannuation Fu nd

Approval of the financial statements

The Fund's {inancial statements were approved by the Board on

signed on its behalf by:

PSSFl
Statement of Trustees'/Pensions Fund management Responsibilities (Continued)

n tt^. a? 2o25and

Hon. Amb. Tuneiya Hussein Dado

Chairman of the Board

Dr. Jonah Aiyabei PhD

Chief Executive Officer
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REPORT OF THE AUDITORGENERAL ON PUBLIC SERVICE SUPERANNUATION
FUND FOR THE YEAR ENDED 30 JUNE,2025

PREAMBLE

I draw your aftention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting
framework, accounting standards and the relevant laws and regulations that have
a direct effect on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Govemment achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Govemance
which considers how the entity has instituted checks and balances to guide intemal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Financial Statements should be read together with the Report
on Lawfulness and Effectiveness in the Use of Public Resources, and the Report on
Effectiveness of lntemal Controls, Risk Management, and Govemance.

The three parts of the report aim to address the Auditor-General's statutory roles and
responsibilities as provided by Article 229 of the Constitution, the Public Finance
Management Acl, 2012, and the Public Audit Act, 2015. The three parts of the report
when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Public Service Superannuation
Fund set out on pages 1 to 35, which comprise the statement of financial position as at
30 June,2025, the statement of changes in net assets available for benelits, statement

Repon ofthe Auditor-General on Public Semice Sup*annuation Fund lor the year ended 30 June, 2025



aof cash flows and statement of comparison of budget and acfual amounts for the year
then ended, and a summary of significant accounting policies and other explanatory
information in accordance with the provisions of Article 229 of the Constitution of Kenya
and Section 35 of the Public Audit Act, 2015. I have obtained all the information and
explanations which, to the best of my knowledge and belief, were necessary for the
purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of Public Service Superannuation Fund as at 30 June, 2025, and of its financial
performance and its cash flows for the year then ended, in accordance with lntemational
Public Sector Accounting Standards (Accrual Basis) and comply with the Public Finance
Managemenl Act,2O12 and the Public Service Superannuation Scheme Act, 2012.

Basls for Oplnlon

The audit was conducted in accordance with lntemational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Public Service Superannuation Fund
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufiicient and appropriate to provide a basis for
my opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects actual receipts of
Kshs. 77,899,755,972 against final budget of Kshs. 44,005,0&1,395 resulting in excess
receipts of Kshs. 33,894,691 ,577 or 77o/o ot the budget.

Further, the statement reffects actual total expenditure of Kshs.561,U4,283 againstfinal
budgeted expenditure of Kshs.662,095,733 resulting in under-absorption of
Kshs.100,451,450 or 15olo of the budget.

The over collection and under expenditure is an indication of weakness in the budget
making process and that some activities in the annual work plan were not implemented
by the Fund which may have impacted negatively on the service delivery to the public.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the linancial statements. There were no key audit matters to
report in the year under review.

Other lnformation

The Trustees are responsible for the Other lnformation set out on page iii to xlv, which
comprise of Key Entity lnformation, the Board of Trustees, Key Management Team,
Fiduciary Management, Fiduciary Oversight Anangements, Chairman's Statement,
Report of the Chief Executive Officer, Statement of Performance against Predetermined

Repon of the Auditor-General on Public Service Superannuotion Fundlor the year ended 30 Jane. 2025
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Objectives, Corporate Governance Statement, Management Discussion and Analysis,
Environmental and Sustainability Reporting, Report of the Trustees, and Statement of
Trustees Responsibilities. The Other lnformation does not include the financial
statements and my auditor's repo( thereon.

ln connection with my audit of the Fund's financial statements, my responsibility is to read
the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otheruise appears to be materially misstated. lf based on the work I have performed, I

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

1. Unremitted Pension - Employer Contributions

The statement of financial position and, as disclosed in Note 16 to financial statements,
reflects a balance of Kshs.1 0,606,767,006 in respect of contributions receivable which
relates to unremitted employer and employee contributions due to the Fund as at 30 June,
2025. Out of the outstanding amount, Kshs.9,385,345,050 had been received by the end
of August, 2025 leaving a balance of Kshs.1 ,221,421,956 as unremitted. This is contrary
to Section 8(c) of the Public Service Superannuation Scheme Act, 2012 which states that,
not later than ten working days after the end of the month in which the contributions are
due, the Government shall remit an amount comprising the member's and the
Government's contribution to the custodian. Unless the outstanding balance is paid
together with the penalty provided for under Section 6(2) of the Public Service
Superannuation Scheme AcL,2012, contributors stand to lose returns that would have
been earned had the contributions been received in time.

ln the circumstances, Management was in breach of the law.

2. Non-compliance with the Law on Affirmative Action

Review of the Fund's staff establishment revealed that out of the total number of sixty-
two (62) employees, none of the employees was under people living with disability

Repo ofthe Auditor-General on Public Sertice Srperannuution Fundfor the vear ended J0 June, 2025
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category, contrary to Section 13 of the Persons with Disabilities Act, 2003 which requires
reservation of at least 5% of employees for persons with disabilities.

ln the circumstances, Management was in breach of the law.

3. Board Meetings Exceeding the Required Number

During the year under review, the Fund's Board and its Finance, lnvestment and Strategy
Committee held eleven (1 1) and seven (7) meetings respectively, contrary to Circular Ref.
OP/CAB.9/1A of 11 March, 2020 which restricts Board meetings to a minimum of four (4)
and a maximum of six (6) for each financial year. Management did not provide evidence
of approval of the extra meetings by the Cabinet Secretary as required by the Circular.

ln the circumstances, Management was in breach of the law.

4. Failure to Adhere to the Gender Rule on Appointments

Review of the composition of Fund's Board of Trustees revealed that during the year
under review, the Fund had nine (9) Board of Trustees members out of whom seven (7)
or 77o/o were of the same gender, contrary to the requirements of Article 27(8) of the
Constitution of Kenya on equality and freedom from discrimination, which provides that
no more than two-thirds of the members of elective or appointive bodies shall be of the
same gender.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed, except for the effects of the matter described in the Basis for
Conclusion on the Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

lnadequate Controls on Members' Fund

The statement of financial position reflects members fund balance of
Kshs.224,735,988,305. However, the following anomalies were noted:

Report o/the Auditor-General on Public Service Superannualion Fundlot lhe year ended j0.htne. 2025
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i. Section 35 of the Public Services Superannuation Scheme AcL,2012 requires the
Fund administrator to register members. However, review of the Fund
administrator's system revealed that the following critical information was missing:
Fund pension status, contribution amount, date of normal retirement, other
personal data including contacts, class, workstation, designation, next of kin and
employment history.

ii. Review of member balances provided for audit revealed that 16,701 members had
no gender status, 194 were above 60 years old but were still active members, 1 3
had no sponsors while t had no personal number.

ln the circumstances, existence of an effective controls on member details and data could
not be confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all matedal respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Trustees

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards
(Accrual Basis), and for maintaining effective internal controls as Management
determines is necessary to enable the preparation of financial statements that are free
from material misstatement, whether due to fraud or error and for its assessment of the
effectiveness of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Fund's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to terminate the Fund or cease operations.

Management is also responsible for the submission of the flnancial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Trustees is responsible for overseeing the Fund's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to overall
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Report of the Auditor-General on Public Senice Superannuation Fwtd for the year ended 30 June, 2025
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Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7('1 )(a)of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenya.qo.ke/auditor-qenerals-
resoonsibiliti es-for-audiU . This description forms part of my auditor's report.

FCPA Na
AUDlTOR-GENERAL

Nairobi

29 September, 2025

CBS

Report of the AuditorGeneral on Public Sen'ice Superannuation Fund lor the .t eur anded 30 June, 2025
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16. Statement of Changes in Net Assets Available for Benefits for the year ended

3oth June 2025

The financial statements were approved by the Board on (l.\a 2025 and signed on itsI
b€hal by

Nuu*
Name: Amb. Tuneiya Hussein
Dado
Chairman of the Board

Name: Dr. Jonah Aiyabei PhD

C.E.O

Name: Obed Mbuvi

Head of Finance
ICPAK M/NO:5891

Description

u,736378.T.16Net assets available for benefits(at the
beginning of the year)

'diffJ
Dealings with Members

ffigr 14,706,O25,6756Contributions receivable

(59,199,18s)7Benefits paid and Payable

4{,646F36.t90Net Surplus from dealings with members

UIIEI
+i-r#5Return on lnvestments

14,093,23289{Ilnvestment lncome

T 60130f.651)9Fair value gain/loss on revaluation of lnvestments

P'67,3X2W)10lnvestment Management Expenses

r3.22r.605396Total Net Return on lnvestments

Operating expenses

67"804,243)11staff costs

€66F22,7rdi)12Administration Cost3

IHt ra+fiEe39,Total operating expenses

57,5(x,308,870lncrease in Net Assets before Tax for the Year
r+_nrI (16.107,676)13Tax expense

irH
57.,188201,1gtrlncrease in Net Assets for the Year

112p..,5t9,vn-ilnNet Assets available for bene{its
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17. Statement of Financial Position as at 30 June 2025

Treasury Bonds

Description
Note

Assets

Cash and Cash Equivalent 1b- 1i96/67 ,343 9 .822.795,7 65

Plan lnvestments

Treasury B'lls 15 9,836,509,906 24.821.597 ,207

15 r88,325,7s9,150 r00,386,817,011

Ouoted lnvestments 15b r6.75r,882,669 4.392.106.669

Pflvate Equltres 15 5,4r 5,532,568 0

Offshores 15 7,061,595,435 0

lnvestment Property 15 2.O93.2Ee,893 0

Eurobond 15 4,372,331,293 2,155,352,331

Total Plan lnvestrnents 233,856,900,r14 13r.755.873.218

Accrued lnterest and dividends receivable

Contributions receivable

16 236,96,.,82s 57,789,600

16 10.695,457,189 3,205,373.558

Trade And Other Receivables 16 15.606,628 12,47 6,131

10,9/t8,028,642 3,27 5,639 ,289

Other assets

Property, Plant And Equipment 17 229,774,211 1 16,626,618

Total Assets 229,774,211 116,626.6r8

LiabilitLes

Benefits payable 76

18

3,400,514

Tax Payable 12,822,1U 14,008,325

Trade and Other Payables 19 4, 1 48266,043 2.732.346.575

Total Liabilities 4.16/1,488,805 2 ,7 46 ,354 ,900

Net Assets available for benefit as at 30'h

June
242.866,682,359 142,224,579,990

Represented By

lVlembers Fu nd 224,834,546,565 143,122 ,496,7 42

Reserves 108,898,868 108,898,868

Revaluation reserve 20 17,923,236,936 .1,006,815,620

Fund Value as at 30'h June 2Q,A#,6a2369 142,224,579 ,990

2



Public Senice Supenrnuation Fund PSSI

The ffnsncirl slat€rr€mts were apprcvcd by the Board on
bchdfby

2025 and sigtrcd oa its

Brs$
Name: A,rnb. Tunelya
Chgirman of the Board

Name: Dr. Jonah Aiyabei PhD

c.E.o
Name: Obed Mbuvi
Head of Finance
ICP'AK M/NO:5891
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18. Statement of Cash Flows for the year ended 30 June 2025

Description

Cash {lows {rom operat,ng activrties

N ote

Receipts

Contribr..rtion s 45.161,152,050 50,1 19.363,539

Interest received

D iv id ends

Tota I cash lnf lows

23,937,r75,530 12,',\42,O70,O24

666,332,837 1 16.618,340

69 ,7 61,660,417 62.376.250.505

Payments

Benefits paid fl54.969.119) (58,979,328)

Taxatron paid (17,718,1d.31 14,479,039],

Operational and administrat ve Expenses paid (644,551,241) (309,862,919)

Totai cash outf low (817.238,803) (37 3,321 .286)

Net Cash inflows/(out{lows) from operating actrv ties 68,990.752,557 62,OO2,929 ,219

Cash {lows from investing activities

Purchase o{ propeny, plant and equipment (r7r,354,993) t76,773.992)

Purchase of rntangrble assets (42.085.437)

Property Fund 15 (2,000,000,000,

Purchase of treasury bills 15 (10,r28,850.064 (28,77 4,87 6,885)

Proceeds {rom sale of treasury brlls 15 25,1 13,937,363 11.470,512.239

Purchase of treasury bonds 15 (85,885,391,984) (29 ,21 6 ,462 ,7 54l,

Proceeds {rorr, sale of treasu'y bonds 15 18,626,759,203 47.050,000

Purchase o{ quoted investments 15b (8,032.857,85S) (3.967.549.951)

Purchase of Eurobond investments 15 Q,359,232,47n (2,338,531,785)

Proceeds from disposal of Eurobond investments 15 150,525,730

Purchase of oflshore investments

Purchase of private equitres

15 (6.465,753,665)

15 (5.17s,9rc,000)

lnvestment related expenses (45,611,?9n (185.57 r .316)

Net cash generated from/(used in) investLng
actrv tres

t7 6.77 3,750,0371 (53.084,289.88 r )

lncrease/(decrease) in cash and cash equivalents (7 ,826,328,4231 8,918,63?,338

Cash and cash equrvalents at begrnning of year 9 ,822,7C5,7 66 904, t 56,428

Cash and cash equrvalents at end o{ the year 1 ,99b,467 ,343 9,822,795,766

4
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19. Statement of Comparison of Budget & Actral amounts for the period ended 3() June 2025

Kshs Kshs Kshs Kshs Kshs xxx%

Budget carryovers 145,376.48,r 115,37 6,184 o 145,376,4a4

Recerpts

Contributions receivable 43,200,0@,000 43 ,200.000.000 52 .ss3 .252 .123 -9 ,3s3 .252 ,123 '122%

lnvestment income 805,064,395 805,064,395 805,064,395

Total Recerpts 4,1,m5,064,395 4/t,0O5,064,395 53,358,316.518 -9,353 252,123 121%

Payments

Staff Cost 99,804,322 35,943,936 135,748,258 107,379,550 28,368,708 19%

Administration Cost 228,889,075 31,000.000 259,889,075 251 ,704, t38 8,184,937 97%

BOT COST 19,562,400 10,000,000 29,562,4@ 29 ,537 .282 2 5,1 l8 to0%

Total Payments 3182ss,191 76,913,916 125,1v),133 388,620,969 36,518,761

Capital Expenditure 226,496,W ro,mo,off) 236396,0m 157 ,311219 79,521,781 66%

Surplus {or the period 13,129,912,59a 86,9tt3.936 13,312,96A,662 52,812,321,330 -9,469352,668

5
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20. Notes to the Financial Statements

1. General lnformation

Public Service Superannuation Fund (PSSD is established by and derives its authority and

accountability from Public Service Superannuation Scheme Act No. 8 ol 2012. The Fund is wholly

owned by the Govemment of Kenya and is domiciled in Kenya. The PSSF's principal activity is

to execute their mandate as per the PSSS Act.

2. Statement o{ Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis excePt for the

measurement at re-valued amounts of certain items of ProPerty, plant and equipment,

marketable securities and financial instruments at fair value, impaired assets at their estimated

recoverable amounts and actuarially determined liabilities at their present value. The preparation

of financial statements in conformity with lntemational Public Sector Accounting Standards

(IPSAS) allows the use of estimates and assumptions. lt also requires management to exercise

judgement in the process of applying the entity's accounting policies. The areas involving a higher

degree of judgement or complexity, or where assumptions and estimates are significant to the

financial statements, are disclosed in Note xx. The financial statements have been prepared and

presented in Kenya Shillings, which is the functional and reporting currency of the entity, and all

values are rounded off to the nearest Kenya shillings. The financial statements have been

prepared in accordance with the PFM Act, the State Corporations Act (include any other

applicable legis/ation), and lnternational Public Sector Accounting Standards (IPSAS). The

accounting policies adopted have been consistently applied to all the years presented.

6



Ptrbi ( \cIr, td!. .\uIra /, ti lriir:la.( r) Pi, li1 j :]li l
Annual Report and Financial Statements for the year ended June 30,2025

3

Notes to the Financial Statements (Continued)

Application of New and Revised lnternational Public Sector Accounting
Standards (IPSAS)

i. New and amended standards and inte,pretations in issue effective in the year
ended 30 June 2025.

There were no new and amended standards issued in the financial year.

ii. New and amended standards and intetprctations in r'ssue but not yet effective
in the year ended 3O June 2025

IPSAS 43

Leases
The standard sets out the principles for the recognition, measurement,

presentation, and disclosure of leases. The objective is to ensure that lessees and

lessors provide relevant information an a manner that faithfully represents those

transactions. This information gives a basis for users of financialstatements to
assess the effect that leases have on the financial position, financial performance

and cashflows of an Entity.

The new standard requires entities to recognise, measure and present informatior

on right of use assets and lease liabilities.

licable 1o January 2025

IPSAS 44:

Non- Current
Assets Held for
Sale and
Discontinued
Operations

Applicable 1" January 2025

The Standard requires,

fusets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fair value less costs to sell and the depreciation
of such assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

cperations to be presented separately in the statement of financial

performance.

IPSAS 45: Property
Plant and
Equipment

Applicable 1" January 2O25

lhe standard supersedes IPSAS 17 on Property, Plant and Equipment. IPSAS 45

ras additional guidance/ new guidance for heritage assets, infrastructure assets

and measurement. Heritage assets were previously excluded from the scope of

7
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IPSAS 17 in IPSAS 45, heritage assets that satisfy the definition of PPE shall be

recognised as assets if they meet the criteria in the standard. IPSAS 45 has an

additional application guidance for infrastructure assets, implementation

guidance and illustrative examples. The standard has clarified existing Principles
e.g. valuation of land over or under the infrastructure assets, under- maintenance

o{ assets and distinguishing significant parts of infrastructure assets.

IPSAS 46:

Measurement
Applicable 1o January 2O25

The objective of this standard was to improve measurement guidance across

IPSAS by:

i. Providing further detailed guidance on the implementation of commonly

used measurement bases and the circumstances under which they should

be used.
ii. Clarifying transaction costs guidance to enhance consistency across

IPSAS.

iii. Amending where appropriate guidance across IPSAS related to
measurement at recognition, subsequent measurement and measurement

related disclosures.
The standard also introduces a public sector specific measurement bases called

the current operational value.

IPSAS 47
Revenue

Applicable lo January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactaons, IPSAS

11 Construction contracts and IPSAS 23 Revenue from non- exchange

transactions. This standard brings all the guidance of accounting for revenue

under one standard. The objective of the standard is to establish the principles

that an entity shall apply to report useful information to users of financial

statements about the nature, amount, timing and uncertainty of revenue and cash

flow arising from revenue transactions.

IPSAS 48: Transfer

Expenses

Applicable lo January 2026

The objective of the standard is to establish the principles that a transfer provider

shall apply to report useful information to users of financial statements about the

nature, amount, timing and uncertainty of expenses and cash flow arising from

transfer expense transactions. This is a new standard for public sector entities

geared to provide guidance to entities that provide transfers on accounting for
such transfers.

8
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IPSAS 49:

Retirement Benefit
Plans

Applicable 1o January 2026

The objective is to prescribe the accounting and reporting requirements for the
public sector retirement benefit plans which provide retirement to public sector
employees and other eligible participants. The standard sets the financial

statements that should be presented by a retirement bene{it plan.

IPSAS 50:

Exploration For &
Evaluation of
Mineral Resources

lpplicabte ld January 2M7

The objective of this Standard is to specify the financial reporting for the
exploration for and evaluation of mineral resources. The Standard requires:

i. Limited improvements to existing accounting practices for exploration and

evaluation expenditures.
ii. Entities that recognize exploration and evaluation assets to assess such

assets for impajrment in accordance with this Standard and measure any

impairment in accordance with IPSAS 26.

iii. Disclosures that identify and explain the amounts in the entity's financial

statements arising from the exploration for and evaluation of mineral

resources and help users of those financial statements understand the
amount, timing and certainty of future cash flows from any exploration and

evaluation assets recognized.

(The Trustees have assessed the applicable standards and amendments. Based on their assessment of
impact of application of the above, they do not expect that there will be a significant impact on the

co mpany's Jinanc ial s tate me nts.

iil Early adoption of standards

The Entity adopted IPSAS 49 which led to inclusion of statement of changes in net asset available to

members as required in this standard. The scheme has been using Inrernational Financial Reporting

Standards (IFRS) hence no impact on early adoption on the financial statements.

9



Annual Report and Financial Statements for the year ended June 30,20?5

i' t i-)l it- .. € :,,i,-i:' -'i : i ;-tc i t r t r :, n I t i : ! t,,, j

i)

--'\ii'1

Notes to the Financial Statements (Continued)

4. Summary of Accounting Policies

The principle accounting policies adopted in the preparation of these financial statements

are set out below:

a) Revenue recognition

Revenue is measured based on the consideration to which the entity expects to be entitled

in a contract with a customer and excludes amounts collected on behalf of third parties. The

entity recognizes revenue when it transfers control of a product or service to a customer.

Revenue from the sale of goods and services is recognized in the year in which

the entity delivers products to the customer, the customer has accepted the

products and collectability of the related receivables is reasonably assured.

ii) Grants from National Government are recognized in the year in which the

entity actually recelves such grants. Recurrent grants are recognized in the

statement of comprehensive income. Development/capital grants are

recognized in the statement of financial Position and realised in the statement of

comprehensive income over the useful life of the assets that has been acquired

using such funds.

iii) Finance income comprises interest receivable from bank deposits and

investment in securities, and is recognized in profit or loss on a time Proportion

basis using the effective interest rate method.

iv) Dividend income is recognized in the income statement in the year in which the

right to receive the Payment is established.

v) Rental income is recognized in the income statement as it accrues using the

effective interest implicit in lease agreements.

vi) Other income is recognized as it accrues.

l0
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Notes to the Financial Statements (Continued)

Summary of Accounting Policies

b) ln-kindcontributions

ln-kind contributions are donations that are made to the entity in the form of actual goods

and/or services rather than in money or cash terms. These donations may include vehicles,

equipment or personnel services. Where the financialvalue received for in-kind contributions

can be reliably determined, the enrrqzincludes such value in the statement of comprehensive

income both as revenue and as an expense in equal and opposite amounts; otherwise, the

contribution is not recorded.

c) Property, plant and eguipment

All categories of property, plant and equipment are initially recorded at cost less

accumulated depreciation and impairment losses.

Certain categories of property, plant and equipment are subsequently carried at re-valued

amounts, being their fair value at the date of re-valuation less any subsequent accumulated

depreciation and impairment losses.

lncreases in the carrying amounts of assets arising from re-valuation are credited to other

comprehensive income. Decreases that offset previous increases in the carrying amount of

the same asset are charged against the revaluation reserve account; all other decreases are

charged to profit or loss in the income statement. Gains and losses on disposal of items of

property, plant and equipment are determined by comparing the proceeds from the

disposal with the net carrying amount of the items, and are recognised in profit or loss in the

rncome statement

ll
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Notes to the Financial Statements (Continued)

Summary of ,Accounting Policies

d) Depreciation and impairment of property, plant and equipment

Freehold land and capital work in progress are not dePreciated. CaPital work in progress

relates mainly to the cost of ongoing but incomPlete works on buildings and other civil works

and insta llations.

Depreciation on property, plant and equipment is recognized in the income statement on a

straight-line basis to write down the cost of each asset or the re-valued amount to its residual

value over its estimated useful life. The annual rates in use, as guided by National Treasury

policy on assets depreciation are:

Freehold Land Nil

Buildings and civil works 50 years or the unexpired lease period

Pla nt and machinery 8 years

Motor vehicles, includlng motor cycles 4 years

Computers and related equiPment 3 years

Office equipment, furniture and fittings 8 years

A full year's depreciation charge is recognised both in the year of asset purchase and in the

year of asset disposal.

Items of property, plant and equipment are reviewed annually for impairment. where the

carrying amount of an asset is assessed as greater than its estimated recoverable amount,

an impairment loss is recognised so that the asset is written down immediately to its

estimated recoverable amount.

e) lntangible assets

lntangible assets with finite useful lives that are acquired separately are carried at cost less

accumulated amortization and accumulated impairment losses. Amortization is recognized

on a straight-line basis over their estimated useful lives. The estimated useful life and

Notes to the Financial Statements (Continued)
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Appendir IV: Equity

4,272,437,120.001,330,875,000 42,588,000 49,095,200 1 ,855,569,313 91.683,200 46.60 1,085.992,807KCB Bank

41 ,879,600 19.20 192,307 ,427 .80 804.088,320.00ABSA Kenya 415,651,600.00 29,689,400.00 12,190,200 196,129,292.20

184.50 1 r 6.996,157.01 876,895,659.002,062,922.OO 2,689,900 457,r 65,698.49 4.7 52.822EABL 302,733,803-s0

63,040,500 r 7.90 319 ,962,21 6.55 1,1 28,424,950.0041,427,300.00 21.613,200 282,336,O23.45
Co-

operative
bank

526,126 ,7 10.OO

2.186,1 1 6,620.0042,276,7N | ,855,6'17 ,667 .96 56,975,800 48.90 309,401 ,977 .O4Equity 621,036,975.00 14,699,100.00

273,382,800 25.00 2,299,900,460.45 6,834,570,000.00'1 ,195,682,580.00 59,114,600.00 204,268.200 3,338,986,959.55
Safaricom

Limit6d

300.000 164.50 2,357,100.00 49.3 50,000.00300.000 46,992,900.00Stanbic
Holdings Ltd

4.325,91 8,145.3
5

1 6,7 51 ,882,669.0
0

332,433,40
0

8,032,857.855.1
5

53 t ,714 ,7 224,392,106,668.5
0

199 ,581 ,322.0
0
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Appendix III: Treasury Bills

2546/364 128,334,130.00 185,000,000.00 56,665,870.00 2/23/2026 149,037 ,581 .37
2550/364 170,968,600.00 200,000,000.00 61,350,350.00 3/23/2026 220 ,7 49 ,026 .41
2550/364 208,840,500.00 225,000,000.00 16.1 59,500.00 3/23/2026 213,191,134.62
2550/ 364 208,840,500.00 225,000,000.00 16.159,500.00 3/23/2026 213,191,134.62
2559/364 227,328,200.00 250.000,000.00 22,671 ,800.00 5/25/2026 229 ,508,180.7 7

2559/364 227 ,328,200.O0 250,000.000.00 22,671,800.00 5/25/2026 229 ,508,180.77
2559/364 227 ,328,200.00 250,000,000.00 22,67 r,800.00 5/25/2026 229 ,508,180.7 7

2550/364 588.649,650.00 650,000,000.00 61,350,350.00 3/23/2026 605 ,1 61 ,051 .92
2546/364 607,893,000.00 650,000,000.00 42,107,000.00 2/23/2026 622,468,500.00
2546/364 622,293,7 00.A0 665,000,000.00 42,706,300.00 2/23/2026 637,076,650.00
2550/364 815,055,150.00 900,000,000.00 84,944,850.00 3/23/2026 837,924,917.31
2513/364 812,985,450.00 950,000,000.00 1 37,014.550.00 7 /14/2025 944,7 30,209 .62
2513/364 950,000,000.00 1 37,014.550.00 7 /14/2025 944 ,7 30 ,209 .62
2513/364

812,985,450.00

812,985,450.00 950,000,000.00 1 37,0'14,550.00 7 /14/2025 944,7 30,209 .62
2546/364 1 ,358,520,800.00 1 ,500,000,000.00 141 ,479 ,200.OO 2t23/2026 1 ,407 ,49 4 ,369 .23
2546/364 1 ,358,520,800.00 1 ,500,000,000.00 141 ,479 ,240.00 2/23/2026 1 ,40? .494,369.23

9.1 88.857.780.00 1 0.300,000,000.00 3,824,030,000.00 9,836,509,905.88

l'lr: (-r,.' I D,rr.r, l.'1.,', , tv f B :l:.nr,
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tFBl/2021/16 25,000,000.00 12.26

15,909,651.60 92.13 3/21/2039lFBl /2021/18 14,200,000.00 12.67 '1,083,332.20

15,000,000.00 12.74 -399,390.00 1 5,61 1,760.00 101.02 8/'t8/2042tFBl /2021/21
'r 3.94 42,200,361.30 1 .819,938.450.00 105.16 10/27 /2036tFBl /2022/ 1 4 1 ,695.000.000.00

689 ,07 2.40 99.09 5/21/2040tFB1t2022/18 600,000.00 13.74 55,518.60

107,000,000.00 13.22 3 ,234 ,07 5 .00 1 10,103,535.00 101 .20 11/27 /2028tFBl /2022/ 6

9,679.500,000.00 14.40 1 ,470,890,652.25 10.917,527,409.00 '100.53 2/20/2040tFBl /2023/17

17 .93 319 ,7 87 ,262 .00 2,653,539,7 50.00 't 10.85 05/o6/2030tFBl /2023/ 6 .5 2.250.000.000.00

15.84 26,892,000.00 843,995,250.00 101 .78 o6/10/2030tFB1t2023/7 7s0,000,000.00

4,878,068,730.00 120.97 o8t09/2032tFBl/2024/A.5 3.810.000.000.00 18.46 290,O70,979.15

1 8,930,050,531 .60 188,325.759.1 50.45Grand Total 1 59.699.450.000.00

-141 ,350.00 26,403,650.00 98.7 6 01/05/2037
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Appendix II: Schedule of Treesury Bonds Investments

rxol /2008/20 962,000,000.00 13.75 -24,611,815.25 1 ,038,841,674.00 107 .99 06/05/202A
FXDl/2012/20 1 ,71 0.000.000.00 12.00 63,860,550.00 1 ,658,342,6'10.00 96.98 11/O't /2032
FXD 1/201 3/1 5 60,000,000.00 1 1.25 2,003.433.60 63,047.520.00 105.08 o2/o7 /2028
FXDl/2016/10 3,928,500,000.00 1 5.04 381,682,909.50 4,350,739,108.50 104. !4 8/17 /2026
FXOI/2016/20 5.400,000,000.00 14.00 1,61 9,329,848.00 6,125.98 1 .400.00 a7 .47 09/01/2036
FXDI /2017110 5,950,000.000.00 12.97 8s,920,581.55 6.s14.298.000.00 109.48 7 /19/2027
FXDl/2018/15 1 ,390,000.000.00 12.65 1 1 1 ,554,918.00 r ,420,086,550.00 104.82 05/09/2033
FXDI/2018/20 13,594.500,000.00 13.20 't .979,480,670.00 14,678,104,000.50 96.06 03/01/2038
FXDl/2018/25 4,270,000.000.00 '13.40 79,969,621 .20 4,387,787,950.00 107 72 5/25/2043
FXDI/2019/?0 3,552.900.000.00 12.87 487,404.586.50 3,704,548.430.7 0 91.68 3/2't /2039
FXDl/2020/15 2,290.000.000.00 1 3.40 217,993,355.00 2,43 8,964,500.00 106.5 'l 02/05/2035
FXDI/2021/20 3,800.000,000.00 1 3.44 485,30s.600.00 4 ,1 1 6 ,07 2 .600 .00 97 .89 7 /2212041

FXDI/2021/25 4,0s2,6s0,000.00 't3.92 583,s41,073.50 4 ,334 ,467 ,228 .3s 95.98 04/09/2046
FXDl/2022/10 2,552,000,000.00 13.49 36?,287,146.00 2,697 ,068,440.00 100.94 05/03/2032
FXOI /2022/ 1 5 23,495,000,000.00 13.94 3,006,966,1 55.00 26 ,306 ,1 29 ,7 60 .00 '102.17 04/o6/2037
FXDI /2022t25 1 1,436,000,000.00 14.19 994 ,563 ,622 .O0 't2,448,360,464.00 'r 08. 'l 6 9/23/2047
FXDl/2023/10 9,709.000,000.00 '14.15 1 ,057 ,308,77 4.OO 10,883,740,455.00 103.39 1/31/2033
FXDl /2023/2 2,010,000,000.00 16.?7 23,000,430.00 2,156,77 4,220.00 103.59 8/18/2025
FXD1 /2023/3 26,'l 16.600,000.00 14.23 2 ,?50 ,7 54 ,7 04 .60 27 .648.860.922.OO '101.73 05/1't/2026
F\D1/2023/5 6,837,800.000.00 16.84 756,840.93s.30 8,415,150,541 .80 112.13 07 /10/2028
FXDl/2024/03 18.391 ,770.000.000.00 152.67 4,890.00 2,104,314,060.00 108.43 01 / 11/2027

FXDI/2024/10 16,069,000,000.00 16.00 2,029 ,596,7 86.00 'r9, r 33,454.714.00 106.51 2/27 t2034

FXD2/2018/10 365,000,000.00 1 2.50 66,138.365.00 384,838,84s.00 93.49 12/04/2028
FXOZ/2018/20 10,200,000.00 13.20 1 ,448,134.80 1 1,r 98,508.60 96.40 07 /o5/2038
FXDZ/2019/10 10,000,000.00 12.30 66,224.80 10,644,410.00 106.44 04/02/2029

12,000,000.00FXO2/2019/15 12.7 3 1,295,592.00 12, r 54.980.00 90.7 7 4/24/2034
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28. Appendices
Appendix l: lmplementation Status of Auditor€eneral prior year recommendatkrns

The following is the summary of issues raised by the external auditor, and management

comments that were provided to the audhor.

Gtfunce Notes:

(i) Use the same reference numbers as contained in the extemal audit report;

(ii) Obtain the "Issue/Observation" and "management comments", required above, from final

extemal audit report that is signed by Management.

(iii) Indicate the status of "Resolved" or 'Not Resolved" by the date of submitting this report to

National Treasury

Dr. Jonah Aiyabei

Chirf Exccutivo Officer

tql6Zl'ztr>r

r 
r 

R r' r.: i'r r 'r ,', ' -i F r'.,r,:t,,1 :;l r:,rirlr-r111- 1or ti'i: ytl'lr e' ,1r1,.1 -,ltrt::10,2025

Resolved
Treasury has paid all
the outstanding
contributions

Follow up being
don€ with
Treasury to PaY,

Unremitted pension
employer contribution
amounting to Kshs.

3,275,639,289

The instalment tax
was paid.ResolvedThe tax was paid2

Delay in remitting
instalment tax

All assets have
been tagged

The assets were
received after
year end.

ResolvedFailure to Tag
Assets3

I( ,1, r..r,, r, N()
(,ri llr.r ,rxt, r ll.Jl

.rrr 1rt [i 'l),,rI

',l.rtu:,
({l':rolvlri r

N r,l
Il'r;olvt,rl)

J,,rr ir.: r r rr::
(l rrr r rl.rr:' ,vht'o

y,) I i (tr it llr.r rsru,'
lrr lr,'rr::,olvr:tl)

i.s'ri: r'()1r..'.rr r tr r r,r'

lr,;'rr i\;,lrtor

t
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Public Seruice $tpennnuatioo Fund PttrtrEat-rJ

26. lncorpontion

PSSF is incorporated in Kenya through an iAct of parliament. the Public Service

Superannuation Scheme Act No. 8 of 2012

27. Brcntsafterthc Renorting Feriod

There were no material adjusting and non- adjusting events after the reporting period'

34
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21 . Fair Value Adjustment Reserve

The fair value adjustment reserve arises on the revaluation of available-for-sale financial

assets, principally the marketable securities. When a financial asset is sold, the portion of the

reserve that relates to that asset is reduced from the fair value adjustment reserve and is

recognised in profit or loss. Where a financial asset is imPaired, the portion of the reserve

that relates to that asset is recognised in profit or loss.

22. Revaluation Reserve

The revaluation reserve relates to the revaluation of certain items of proPerty, plant and

equipment. As indicated in the Statement of Changes in Equity, this is stated after transfer

of excess depreciation net of related deferred tax to retained eamings. Revaluation suncluses

are not distributable.

23. Fair Value Adjustment Reserve

The fair value adjustment reserve arises on the revaluation of available.{or-sale financial

assets, principally the marketable securities. When a financial asset is sold, the portion of the

reserve that relates to that asset is reduced from the {air value adjustment reserve and is

recognized in profit or loss. Where a financial asset is impaired, the portion of the reserve

that relates to that asset is recognized in profit or loss.

24. Retained Earnings

The retained

shareholders.

activities.

earnings represent amounts available for distribution to the ent,r's

Undistributed retained earnings are utilized to finance the entrty's business

25. Related Party Disclosures

Entities and other parties related to the Fund include those parties who have ability to

exercise control or exercise significant influence over its operating and {inancial decisions.

Related parties include Trustees, management personnel, their associates and close family

members.

Annual Report and Financial Statements for the year ended June 30, 2025
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Report and Financia for the year end ed June 30, 2025

Annual lStatements

Notes To The Financial Statements (Continued)

18. Tax a ab le

19 Trade and Other Pa ables

20. Revaluationreserve

Description

Q,379,687]'(14,008,325)
Balance b/{ (16J07,677)(30.s40,627)
Add:Tax ch arge

4,479,03917,718,443
Less: Tax Paid 04,0o8,32s)12,822,184
Total

i ul, I

l.:rr,
2025

Kshs

DrscriPtion

5,000.000s.m0.000
Retirement Benefits LevY

95,904,018131,5EE.827
Fund Management fees

6,132.86818,421,800
Custody fees

?3,417.77991,075,035
Administration fees

4.573,5655.r66,593
Other payables

2,546,798,1293,897,013,788
Overpaid EmPloY er Contributions

2,732,*6,5754.r48,266,043
Total

20').1

K:lr:

202s

Kshs

DescriPtion

0(1,006,81 3,597)
Opening Bon d Valuation

(1 ,006,813,5 97)18,930,050.s 33
Bond Valuation for the year

(1 ,006,813,59717,923,236,93 6? 20 5nU e3n 0 JU a ono d an BC o I

2024

K.;lr,;

2025

Kshs

21 . Fair Value Adjustment Reserve

32
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17. Property

Description

, Plant and Equipment

-- 
Motor

vehicles

2S*.

Kshs

Computers
& related

equipment

30%

Ksh s

1 r.078,250

23.578,580

15,245,O22

7,38 5,5 3 7

Office
€quiprnent,
fumiture &

fittings
r2.5*

Kshs

Capital
work in

Progr€ss-
F&F

Capital
work in

Progress-
ERP

Kshs

42,O85,431

40,198,547

Total

ERP

30%
Rate

As At l July 2024 (Cost)

Additions

D isposa ls

Transf ers/Adjustments

iotal

Depreciation

At t.tuly eoza

Depreciation

Disposals

As at 30'f June 2025

NBV As at 30" .tune ZO2q

NBVAs at 30'i June 2025

28,560,001 i

18,t161,395

(16,510,000)

30,51 1.396 34,6 56,8 30 72

I Kshs

.u1
10,646,360 .929 |

I
Kshs

127,459,38

izi,rs+,rps
(16510,000)

45.735.641 42,085,437

,823 52,7 31 ,ii7 40,198,547 f- 292,304,322

(45,73s,64

r)
(42,085,437)

j ,- __l
7,140,m0

51,665,92
9

3.692,746

7,627 ,U9 11.552,27 6 t 9,M7,418
(4,127,500)

I 17 .s7 7 ,264

10,832.746

43,849,867

52,555,113

42,085,437 I -i 
i o.ozc,or a

,l l (4,r27,500)

10,665,349
r 

--i21,420,@1
I

9,067,418

45,73S,64

19,916,047 19,41 1 ,808 34563,472, 35,154.533 51,665,92

9
40,'198.547 2?9,774,211

26,80{,182

3t



i'r)j--', :. ..-,i',,:;c t;t;pt t:)!: ,-: '1. 
ji:. i Jtt I l

Annual Report and Financial Statements for the year ended June 30, 2025

'16. Trade and Other Receivables

D.scription

roJPsj$r,rte 3,205,373,558Contribution debtors (Note 6 (a)

136,?6*.S' 57,789,600Dividends (Note 6 (a)

2.0arrru 135,492WHT recoverable

ra5{ar16 12,340,639Other Receivable

Total Rcccivablcs t0,rrE@&64e 3,n3,639,2E9

20?5

Kshs

) il i).1

K:rt:,

30
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15. Plan lnvestments

1sb) E ul

r88,32s,759,1sr85,885,391,984 (18,626.159 ,203\ 1,750,258,827 18,930,050,532Treasury Bonds 100,386,817,011

(137,211,292) 4,372,?ts1,2932,155,352,331 2,359 ,232,47 7 (150,525,730)Euro Bonds

9,8:'6,S,9,906(25,1 13,937,363)Treasury Bills 24,821 ,597 ,207 10,1 28,850,062

239,612,568 5,4r 5,53:1,568Private equity 5,175,920,000

o? ,ao ao? 2,@32A9,893lnvestment
Property'

2,000,000,000

7,061,505,a35595,841,7706,46s,753,665Offshores

1 ,7 50,258,82
7

t9,727,583,47 7 217,105,018.246't?7 ,363,7 66,549 112,015,148,188 l'43,891 .222,296)
Total Plan

lnvest m e nts

Additions

Kshs

Disposals

Kshs

Gains/Loss
On Sale

Kshs

Gains/Loss on
Revalrration

K:h s

Fair Value as at
10" Jr.lne 2025)

Kshs

Descflption

1,085,992,807 a.272,a17 ,1201,855,569,313 91,581,200 471,330,875,00 42,588,000 49,095,200KCB Bank

8(x,G8,32041,879,600 19 192,307,428415,651.500 29,689,400 12,190,200 t96,129,292ABSA Kenya

875,t95,6594.752,422 145 116,996.1572,062,922 2,589,900 457,165,698302,733,E04EABL

18 319,962,2t7 1,12E,a24,95021,613,200 282,336,O23 63,040,500526,125,710 d1,427,300co-operative bank

49 309,401,977 2,786,1r6.620a2,216,7@ 1,855,577,668 56,975,800521,036,975 14,699.100tquity
2,299,900,450 6.834,570,Cpo3,338.986,960 273,382.800 2569,114,600 204,268,200safaricom Limited 1,195,682,5r0

49350,0m46,992,900 300.000 155 2,3S7,100300,000Stanbic Holdings Ltd

s3t,7t4,722 4,326,918,145 lsJSrlr&659332,433,'too t,032r5r,8554,392,16,659 r99,581,322

Mht value a5 al
1" ruly 2024

Opening No
ol shares

Addhions
Units

Additions
amounts l(Es

No ot
shares

Mkt p.ice
3oth iune

2025

change ln
fair Value

Mkt value 30th
lune 2025Desrrlptloo
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14. Cash and cash equivalent

a) Short Term De osrts
Description

Financial institution

Current Account
900.962 12,518,714Co-op bank Custody A/C

1 ,31 1,924,150 1,210,187,902CBK PSSS Fund Account

1,860,643 47,031,891NCBA bank Custody tuC
25,368,219557,805Stanbic Custody account

8,337,223P3,061,824.14)Trustees Admin Account

0 3Coop Custody USD a/c
28916,238NCBA Custody USD a/c

1,292j97,974 1,3O3,444241Sub Total

On Call Deposit
7 ,827,col,954608,816,192Fixed Term Deposits

491,432,6820Call Deposits
78,813,7503,890,441USD Call Deposits

122,103,13991,562,736Trustees' a/c Call Deposits

8.519,351,5247U,269,%9Sub Tota I

9,822,795,7661,996,467 343Grand Total

20?.4

Ksh s

202s

Kshs

28
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12. Adm in istration Costs

13. Tax ex ense

Description

230,512,775304,533,065Administration fees

6,384,00029,537,282Board of Trustee Expenses (Notel5a)

5,000.000s,000,000RBA Levy

4,465,09415,M7,879AG M Costs

11,594,95216.992,603Member sensitization expenses

32,446,128 4,677,120Rent expenses

4,0r2,839Hospitality Expenses

(28r'.,5241Ba nk charges and commissions

3,7U,976Fuel Expenses

256,4363,722,778Stationary Expenses

1,407.U2 179,993Security Expenses

556,76031 l,'183Professional Subscription

45,824,%7 10,832,713Depreciation

8.650,900 4,879,600Development of Legislation

27,179.487 25,746,698Training and Workshops
753,0301,302,789Motor Vehicle Expenses

60,343*7.728Newspaper Expenses

16,450150.885Parce I expenses

384,542.00lop,266,@7Other Operating Expenses

366.822.716600,653.814Total

:li?. r

\i li

1.080,749

1,750,355

486,863

Description

53.692.254101 ,802,091Taxable income for the year
16,107,67630,540,627Ttaxation at 307"

16,107,67630,540,627Total tax
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9. Fair Value Gains and Losses o{ investments

Revaluation Gain/Loss on offshore investments

10. lnvestment Mana ement Ex en ses

I

Description

645,840,989)18,930.050.533Treasury Bonds

1660,974,632]-(137211,29nOffshore- Eurobonds
424,556,7174,326,9r8,r45Ouoted Equities

0595,841,770
(9,069,i171) (19,045,757)Foreign exchange gains/(losses)

0239,612,568Change in Fair Value: Private Equity

093,289,893Change in Fair Value - Real Estate
(601,304,661)24,039,432,141Total

?o? 4

Kslrs

Description

233,581 ,1 3843r.630,643Fund Management fees

33,741,699@521.63?Custodian Fees

01,429.757lnvestment advisors fees

267,322,837493,585,038Tota I

?o? 1

Krlr.,

11. Staff Costs
I

Description

57,204,243107.379.5SOBasic sa lary and allowances

57,204,243107.379,550Tota I

?0? 4

Ks lrs

)6
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8c. lnvestment lncome Movement

lnterest income from treasury
bonds

19.112,937,132 19,112,937,132

2,0s2,054,898 2,739,930.337 588.290.599lncome from treasury bills 1,296,166,037

1,201 ,423,965 2,778,868,288 329,604lnterest from commercial banks
and fi nancial institutions

1,577 ,773,527

70,140,121 377,036,944 301,693,554 145,483,511lnterest from Eurobond

236,964,82557.789,600 845,508,062 666.332,837Dividends

25,619,762,148 971,068,5393,001,869,685 23,588,961,001Total lnvestment lncome

25
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8. lnvestment lncome

8a lnvestment lncome

8b Other lnvestment lncome

Description

lnterest income {rom treasury bonds 19,112,937.132 10,743,51 4,543

lnterest income from treasury bills 2,052,03t,899 1,839,115,386

lnterest from Call and Fixed Deposits 1,177,(b7,t51 1,268,2@,2@

Offshore income 377,036,914 87,O22,318

Dividends 845,509,062 116,618,340

lnterest in Bank current accounts 24,356,814 26,720,261

Total 23.588,96r,002 14,O54,470,796

Description

1.343,235Rebates & other investment income

(657,r2$ 12.500,000Other income

(1 ,801,398)1,7fi,258,827Gian/Loss on sale of Government securities

38,762,0981,719,601,702Total

14,O93,23289425.338,562,704Total lnvestment lncome (8a +8b)

K s lr.r

2025

Kshs

24
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Notes to the Financial Statements (Continues)

6. Contributions

6a. Contribution s receiva b le

6b. Reconciliation of contributions receivable

7. Benefits

7a. Benefits payable

7b. Reconciliation of Benefits Payable

10,695,457,189

0

10,695,457,189

Description

29,726,909,22134,983,477,579Employer
17,663,621,492 14,979,116,454Employee

04,134,0r0Transfer-in
44,706,025,67552.651,235,681Total

'.,. 
) i -1

Description

45,157,018,0403,205,373,558 52,647 ,101 ,67 1Contributions
4,1 34,01 0 4,1 34,01 0Transfers- in 0

45,161 ,152,050Tota I 3,205,373,558 52,651,235,682

Contribr-rtions
accrued

2025

Kshs

Contributions
Received

2025
Kshs

Contributions
receivable

2025
Kshs

.),.):l.l

(: r.

Desc ription

9,696,44521,186,452Com mutations/Lu mpsum
49,803,040130,782,&7Death in Service
59.499.485154.969,1 ',t 9Tota I

2025

Kshs

Description

520,216152,088,821 154,969 ,119Commutations/Lumpsum 3,400,s 14

520,216154,969,1193,400,514 152,088,821Total

Benefrts
Accrrred

2025
Ksh s

Benefits Paid

during the year
2025

Benefits
Payable

2025

l.l :tt, ,i ri.

.r () ?.:

i(,,i, ,
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changes or circumstances arising beyond the control of the Entity. Such changes are

reflected in the assumptions when they occur.

b) Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

r The condition of the asset based on the assessment of experts employed by the

Entity

o The nature of the asset, its susceptibility and adaptability to changes in technology

and processes

o The nature of the processes in which the asset is deployed

o Availability of funding to replace the assets

c) Provisions

Provisions were raised and management determined an estimate based on the information

available. Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are measured at the management's best estrmate of the expenditure required to

settle the obligation at the reporting date, and are discounted to Present value where the

effect is material.

(include provisions applicable for your organization e.g. provision for bad debts, provisions

of obsolete stocks and how management estimates these provisions)

Anr:ual Repori and Frnancial Statements for the year ended June 30, 2025
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Statements for the year ended June 30, 2025Annual Report and Financial

; ,(,lrr )r"r 1-r' '.,1'L i-,,'; ),,:i - l
Notes to the Financial Statements (Continued)

an asset has been recognized, the Entity also recognizes a corresponding liability, adjusted

by a cash consideration paid or received.

y) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in Presentation.

z) Subsequent events

There have been no events subsequent to the financial year end with a significant imPact on

the financial statements for the year ended June 30,2025

5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Entity's financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the rePorted

amounts oI revenues, expenses, assets and liabilities, and the disclosure of contingent

liabilities, at the end of the reporting period. However, uncertainty about these assumPtions

and estimates could result in outcomes that require a material adjustment to the carrying

amount of the asset or liability affected in future Periods.

State all judgements, estimates and assumptions made: e.g

a) Estimates and assumPtions

The key assumptions concerning the future and other key sources of estimation uncertainty

at the reporting date, that have a significant risk of causing a material adjustment to the

carrying amounts of assets and liabilities within the next financial year, are described below

The Entity based its assumptions and estimates on parameters available when the financial

statements were prepared. However, existlng circumstances and assumPtions about future

developments may change due to market.

Notes to the Financial Statements (Continued)
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Notes to the Financial Statements (Continued)

Summary of Accounting Policies

w) Budget information

The original budget for FY 2024/25was approved by the Board of Trustees and The National

Treasury. Subsequent revisions or additional appropriations were made to the approved

budget in accordance with specific approvals from the appropriate authorities. The

additional appropriations are added to the original budget by the entity upon receiving the

respective approvals in order to conclude the final budget.

The entity's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual basis

using a classification based on the nature of expenses in the statement of financial

performance, whereas the budget is prepared on a cash basis. The amounts in the financial

statements were recast from the accrual basis to the cash basis and reclassified by

presentation to be on the same basis as the approved budget. A comparison of budget and

actual amounts, prepared on a comparable basis to the approved budget, is then presented

in the statement of comparison of budget and actual amounts. ln addition to the Basis

difference, adjustments to amounts in the financial statements are also made for differences

in the {ormats and classification schemes adopted for the presentation of the financial

statements and the approved budget.

x) Service concession arra ngements

The Entity analyses all aspects of service concession arrangements that it enters into in

determining the appropriate accounting treatment and disclosure requirements. ln

particular, where a private pafty contributes an asset to the arrangement, the Entity

recognizes that asset when, and only when, it controls or regulates the services the operator

must provide together with the asset, to whom it must provide them, and at what price. ln

the case o{ assets other than 'whol+oflife' assets, it controls, through ownership, beneficial

entitlement or otherwise - any significant residual interest in the asset at the end of the

arrangement. Any assets so recognized are measured at their fair value. To the extent that

20
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Notes to the Financial Statements (Continued)

v) Exchange rate differences

The accounting records are maintained in the functional cunency of the primary economic

environment in which the entity operates, Kenya Shillings. Transactions in foreign currencies

during the yearlperiod are translated into the functional currency using the exchange rates

prevailing at the dates of the transactions or valuation where items are re-measured. Any

foreign exchange gains and losses resulting from the settlement of such transactions and

from the translation at year-end exchange rates of monetary assets and liabilities

denominated in foreign curencies are recognised in profit or loss.

r9
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Notes to the Financial Statements (Continued)

r) Borrowings

lnterest bearing loans and overdrafts are initially recorded at fair value being received, net

of issue costs associated with the borrowing. Subsequently, these are measured at amortised

cost using the effective interest rate method. Amortised cost is calculated by taking into

account any issue cost and any discount or premium on settlement. Finance charges,

including premiums payable of settlement or redemption are accounted for on accrual basis

and are added to the carrying amount of the instrument to the extent that they are not

settled in the period in which they arise. Loan interest accruing during the construction of a

project is capitalised as part of the cost of the project.

s) Trade and other payables

Trade and other payables are non-interest bearing and are carried at amortised cost, which

is measured at the fair value of contractual value of the consideration to be paid in future in

respect of goods and services supplied, whether billed to the entity or not, less any payments

made to the suppliers.

t) Retirement benefit obligations

The entity operates a defined contribution scheme for all full-time employees from July 1,

20)fi. The scheme is administered by an in-house team and is funded by contributions from

both the company and its employees. The company also contributes to the statutory

National Social Security Fund (NSSF). This is a defined contribution scheme registered under

the National Social Security Act. The company's obligation under the scheme is limited to

specific contributions legislated from time to time and is currently at Kshs.XXX per employee

per month.

u) Provision for staff leave pay

Employees' entitlements to annual leave are recognised as they accrue at the employees. At

provision is made for the estimated liability for annual leave at the reporting date.

Financial Statements for the year ended June 30,2025Annual Report and
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enforceable right exists to set off current tax assets against current income tax liabilities and

the deferred taxes relate to the same taxable entity and the same taxation authority.

p) Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of

qualifying assets, which are assets that necessarily take a substantial period of time to get

ready for their intended use or sale, are added to the cost of those assets, until such time as

the assets are substantially ready for their intended use or sale. To the extent that variable

rate borrowings are used to finance a qualifying asset and are hedged in an effective cash

flow hedge of interest rate risk, the effective portion of the derivative is recognized in other

comprehensive income and reclassified to profit or loss when the qualifying asset impacts

profit or loss. To the extent that fixed rate borrowings are used to finance a qualifiTing asset

and are hedged in an effective fair value hedge of interest rate risk, the capitalized borrowing

costs reflect the hedged interest rate. Investment income earned on the temporary

investment of specific borrowings pending their expenditure on qualifying assets is

deducted from the borrowing costs eligible for capitalization. All other borrowing costs are

recognized in profit or loss in the period in which they are incurred.

q) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on

call and highly liquld investments with an original maturity of three months or less, which are

readily convertible to known amounts of cash and are subject to insignificant risk of changes

in value. Bank account balances include amounts held at the Central Bank of Kenya and at

various Commercial Banks at the end of the reporting period. For the purposes of these

financial statements, cash and cash equivalents also include short term cash imprests and

advances to authorised public officers and/or institutions which were not surrendered or

accounted for at the end of the financial year.

Annuai Reoort and Financial Statements for the year ended June 30, 2025
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Notes to the Financial Statements (Continued)

o) Deferred tax

Deferred tax is provided using the liability method on temPorary differences between the

tax bases of assets and liabilities and their carrying amounts for financial rePorting PurPoses

at the reporting date.

Deferred tax liabilities are recognized for all taxable temPorary differences, excePt in resPect

of taxable temporary differences associated with investments in controlled entities,

associates and interests in joint ventures, when the timing of the reversal of the temporary

differences can be controlled and it is probable that the temPorary differences will not

reverse in the foreseeable future. Deferred tax assets are recognized for all deductible

temporary differences, the carry forward of unused tax credits and any unused tax losses.

Deferred tax assets are recognized to the extent that it is probable that taxable Profit will be

available against which the deductible temPorary differences, and the carry forward of

unused tax credits and unused tax losses can be utilized, except in resPect of deductible

temporary differences associated with investments in controlled entities, associates and

interests in joint ventures, deferred tax assets are recognized only to the extent that it is

probable that the temporary differences will reverse in the foreseeable future and taxable

profit will be available against which the temPorary differences can be utilized.

The carrying amount of deferred tax assets is reviewed at each reporting date and reduced

to the extent that it is no longer probable that sufficient taxable profit will be available to

allow all or part of the deferred tax asset to be utilized. Unrecognized deferred tax assets are

re-assessed at each reporting date and are recognized to the extent that it has become

probable that future taxable profits will allow the deferred tax asset to be recovered.

Deferred tax assets and liabilities are measured at the tax rates that are expected to apply

in the year when the asset is realized or the liability is settled, based on tax rates (and tax

laws) that have been enacted or substantively enacted at the reporting date.

Deferred tax relating to items recognized outside surplus or deficit is recognized outside

surplus or deficit. Deferred tax items are recognized in correlation to the underlying

transaction in net assets. Deferred tax assets and de{erred tax liabilities are offset if a legally

l6
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incurred in bringing the inventories to their present location and condition. Cost is calculated

using the weighted average cost method or First ln First Out (FIFO) (amend as appropriate).

Net realizable value represents the estimated selling price less all estimated costs of

completion and costs to be incurred in marketing, selling and distribution.

m) Trade and other receivables

Trade and other receivables are recognized at amortized cost less allowances for any

uncollectible amounts. These are assessed for impairment on a continuing basis. An estimate

is made of doubtful receivables based on a review of all outstanding amounts at the year

end. Bad debts are written off after all efforts at recovery have been exhausted.

Summary of Accounting Policies

n) Taxation

i) Current income tax

Current income tax assets and liabilities for the current period are measured at the amount

expected to be recovered from or paid to the taxation authorities. The tax rates and tax laws

used to compute the amount are those that are enacted or substantively enacted, at the

reporting date in the area where the Entity operates and generates taxable income. Current

income tax relating to items recognized directly in net assets is recognized in net assets and

not in the statement of financial performance.

Current income tax assets and liabilities for the current period are measured at the amount

expected to be recovered from or paid to the taxation authorities. The tax rates and tax laws

used to compute the amount are those that are enacted or substantively enacted, at the

reporting date in the area where the Entity operates and generates taxable income.

Management periodically evaluates positions taken in the tax returns with respect to

situations in which applicable tax regulations are subject to interpretation and establishes

provisions where appropriate.

Annual Report and Financial Statements {or the year ended June 30, 2025
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restore the underlying asset to the condition required by the terms and conditions of the

lease, a provision is recognized and measured under IAS 37. To the extent that the costs

relate to a right-of-use asset, the costs are included in the related right-of-use asset, unless

those costs are incurred to produce inventories. Right-of-use assets are depreciated overthe

shorter period of lease term and useful life of the underlying asset. lf a lease transfers

ownership of the underlying asset or the cost of the right-of-use asset reflects that the entity

expects to exercise a purchase option, the related right-of-use asset is depreciated over the

useful life of the underlying asset. The depreciation starts at the commencement date of the

tease. The right-of-use assets are presented as a separate line in the consolidated statement

of financial position.

i) Fixed interest investments (bonds)

Fixed interest investments refer to investment funds placed under Central Bank of Kenya

(CBK) long-term infrastructure bonds and other corPorate bonds with the intention of

eaming interest income upon the bond's disposal or maturity. Fixed interest investments are

freely traded at the Nairobi Securities Exchange. These bonds are measured at amoftized

cosv at fair value through other comprehensive income (FVTOCI)or at fair value through

profit or loss (FVTPL/ /en tity to amend appropriately based on measurement/ classification)

j) Ouoted investments

Quoted investments are classified as non-current assets and comprise marketable securities

traded freely at the Nairobi Securities Exchange or other regional and international securities

exchanges. Quoted investments are stated at fair value through profit or loss (FVTPL).

k) Unquotedinvestments

Unquoted investments are measured at fair value through profit or loss (FVTPL)

l) lnventories

lnventories are stated at the lower of cost and net realizable value. Cost comPrises direct

materials and, where applicable, direct labour costs and those overheads that have been

Notes to the Financial Statements (Continued)
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amortization method is reviewed at the end of each reporting period, with the effect of any

changes in estimate being accounted for on a prospective basis. lntangible assets with

indefinite useful lives that are acquired separately are carried at cost less accumulated

impairment losses.

f) Amortisation and impairment of intangible assets

Amortisation is calculated on the straight-line basis over the estimated useful life of the

intangible asset. All intangible assets are reviewed annually for impairment. Where the

carrying amount of an intangible asset is assessed as greater than its estimated recoverable

amount, an impairment loss is recognised so that the asset is written down immediately to

its estimated recoverable amount,

S) lnvestment property

lnvestment property, which is property held to earn rentals and/or for capital appreciation

(including property under construction {or such purposes), is measured initially at cost,

including transaction costs. Subsequent to initial recognition, investment property is

measured at fair value. Gains or losses arising from changes in the fair value of investment

property are included in profit or loss in the period in which they arise. An investment

property is derecognized upon disposal or when the investment property is permanently

withdrawn from use and no future economic benefits are expected from the disposal. Any

gain or loss arising on derecognition of the property (calculated as the difference between

the net disposal proceeds and the carrying amount of the asset) is included in profit or loss

in the period in which the property is derecognized.

h) Right of Use Asset

The right-of-use assets comprise the initial measurement of the corresponding lease liability,

lease payments made at or before the commencement day, less any lease incentives

received and any initial direct costs. They are subsequently measured at cost less

accumulated depreciation and impairment losses. Whenever the entity incurs an obligation

for costs to dismantle and remove a leased asset, restore the site on which it is located or

Notes to the Financial Statements (Continued)
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