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CHATRPERSON'S FOREWORD

This report contains proceedings of the Departmental Committee on Labour on the approval hearing of
Mr. Isaac Kipkemboi Melly, nominee for approval for appointment as a member of the Salaries and
Remuneration Commission representing the Parliamentary Service Commission in the Commission.
The nomination was made by H.E. the President and communicated to the House by the Speaker on
Tuesday 18 April, 2023.

Pursuant to the provisions of Articles 230(2) (b) (i) and 250(2)(c) of the Constitution, section 7(10) of the
Salaries and Remuneration Commission Act, No. 10 of 2011 and section 6 of the Public Appointments
(Parliamentary Approval) Act (No. 83 of2011), H.E. the President notified the National Assembly of the
nomination of Mr. Isaac Kipkemboi Melly, for approval for appointment as a member of the Salaries and
Remuneration Commission vide a letter dated 14t April, 2023. The Hon. Speaker pursuant to Standing
Order 42(1) vide a communication made on Tuesday, 18th April, 2023 conveyed to the House the

Message from H.E. the President and subsequently referred the nominee’s name, curricula vitae, and the
report of the selection panel on his recruitment to the Departmental Committee of Labour to conduct

the approval hearings.

While referring the nominee to the Committee for approval hearing, the Speaker directed that the
Committee undertakes the vetting within twenty-eight (28) days pursuant to section 8 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011). The Speaker further directed that the
Office of the Clerk of the National Assembly facilitates the Committee to notify the nominee and the
general public of the time and place of holding the approval hearing through advertisement in at least
two newspapers of nationwide circulation and the Parliamentary Website

In compliance with Article 118 (b) of the Constitution and section 6 (4) of the Public Appointments
(Parliamentary Approval) Act (No. 83 of 2011), the Committee published advertisements in the print
media on Friday, 21t April, 2023 informing the public of the nomination, date, time and place of the
approval hearing. The Committee also invited the public to submit memoranda by way of written
statements on oath (affidavit) on the suitability of the nominee to hold office as required by section 6 9)
of the Public Appointments (Parliamentary Approval) Act (No. 33 of 2011). The memoranda were to be
received on or before Thursday, g7t April, 2028 at 5.00 p.-m. (East African Time). At the close of the
deadline, the Committee had not received any memorandum for or against the nominee’s suitability to
hold office.

'he Committee also sought references and conducted background checks on the suitability of the

nominee to hold office from KRA, EACC, DCI, HELB and ORPP. All the agencies had no issue with the
nominee being appointed to office.

The nominee appeared before the Committee on Friday g8t April, 2028 for the approval hearing during
which the Committee examined his suitability to hold office based on the criteria set out in section 7 of
the Public Appointments (Parliamentary Approval) Act (No. 33 of 2011). In addition, the Committee
examined his academic credentials, relevant experience, knowledge of sector issues and on leadership
and integrity. The Committee paid due regard to the procedure used to arrive at the nominees; any

constitutional or statutory requirements relating to the office in question and suitability of the nominee
for the appointment proposed having regard to whether the nominee’s abilities, experience and qualities

meet the needs of the Salaries and Remuneration Commission.
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Constitution and the Public Appointments (Parliamentary Approval Act) (No. 88 of 2011). The
Committee therefore recommends that the Nationa] Assembly approves the nomination of Mr. Isaac

The Committee registers its appreciation to the Offices of the Speaker, the Clerk of the National
Assembly, the Director, Departmental Committees and the Committee Secretariat for providing
leadership and technical support during the entire Committee processes and proceedings. The
Committee also wishes to thank the nominee for hjs Cooperation during the approval hearing process.

I' acknowledge and appreciate the Members of the Committee for theijr patience, sacrifice and
commitment which enabled the Committee to complete the task within the required timelines.

On behalf of the Departmental Committee on Labour, and pursuant to Article 230(2)(b) of the
Constitution and section 8 of the Public Appointments (Parliamentary Approval) Act (No. 83 of 201 1)
and provisions of Standing Orders 45(4) and 199(6), it is my pleasant duty to present the Report of the
Committee on the approval hearings of Mr. Isaac Kipkemboi Melly, nominee for appointment as member
of the Salaries and Remuneration Commission for debate and adoption by the House.

Hon. Eric Muchangji Karemba, MP,
Chairperson, Departmental Committee on Labour
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CHAPTER ONE

1 PREFACE
1.1 Establishment and Mandate of the Committee

1. The Departmental Committee on Labour is one of the twenty Departmental Committees of the
National Assembly established under Standing Order 216 whose mandates pursuant to the
Standing Order 216 (5) are as follows:

i.  To investigate, inquire 1nto, and report on all matters relating to the mandate, management,

activities, administration, operations and estimates of the assigned ministries and departments;

ii.  To study the programme and policy objectives of ministries and departments and the gffectiveness
of the implementatz'on;

iii. on a quarterly bass, monitor and report on the implementation of the national budget in respect of
its mandate;

iv. To study and review all legislation referred to i

v. To study, assess and analyse the relatrve success of the ministries and departments as measured by
the results obtained as compared with their stated objectives;

vi. To investigate and inquire into all matters relating to the assigned ministries and departments as
they may deem necessary, and as may be referred to them by the House;

vii. To vet and report on all appointments where the Constitution or any law requires
the National Assembly to approve, except those under Standing Order 20%
(Committee on Appointments);

viii.  To examine treaties, agreements and conventions;
ix. Tomakereportsand recommendations to the House as often as possible, including recommendation
of proposed legislation;
x. To consider reports of Commissions and Independent Offices submatted to the House pursuant to
the provisions of Article 254 of the Constitution; and
xi. To examine any questions raised by Members on a matier within its mandate.

1.2 Subjects under the Committee

9. In accordance with the Second Schedule of the Standing Orders, the Committee is mandated to
consider, labour, human capital and remuneration, trade union relations and public service.

3. In executing its mandate, the Committee oversees the Ministries of Labour and Social Protection
and Public Service, Gender and Affirmative Action. :
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1.3 Committee Membership

4. The Committee was constituted by the House op 27th October 2022 and comprises the following

Members:

Chairperson
Hon. Eric Muchangi Karemba, Mp
Runyenjes Constituency

UDA Party

Vice-Chairperson
Hon. Fabian Kyule Muli, Mp
Kangundo Constituency
GDDP

Members

Hon. James Onyango K'Oyoo, MP
Muhoroni Constituency

ODM Party

Hon. Richard Kiti Chonga, MP
Kilifi South Constituency

ODbM Party

Hon. George Aladwa Omwera,
Makadara Constituency

ODM Party

Hon. Amina Dika Abdullahi, MP
Tana River Constituency
KANU

Hon. Patrick Simiyu Barasa, MP
Cherangany Constituency

DAP-K Party

Hon. Peter [rungu Kihungi, MPp
Kangema Const; tuency

UDA Party

Hon. Lilian Chebet Siyoi, MP
Trans Nzoia County

UDA Party

il G 3

Hon. Ernest Ogesi Kivai Kagesi, MP
Vihiga Constituency

ANC Party

Hon. Joseph Samal Lomwa, MP
[siolo North Constituency

Jubilee Party

MP Hon. Catherine Wambiliaga, MP
Bungoma County
FORD-K

Hon. Dorice Aburi Donya, MP
Kisii County
WDM-K

Hon. Mangale Munga Chiforomodo, MP
Lunga Lunga Constituency

UDM Party
Hon. Leah Sopiato Sankaire, MP

Kajiado County

UDA Party
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1.4 Committee Secretariat

5. The Committee is facilitated by the following staff:

Ms. Rose M. Wanjohi
Senior Clerk Assistant /Head of Secretariat

Mr. Samuel Wanjiru Mr. Fredrick Muthengi
Clerk Assistant III Chief Fiscal Analyst

Ms. Christine Odhiambo Ms. Wambui Nyachae
Senior Legal Counsel Research Officer III
Mr. Timothy C. Tsungulah Ms. Riynah Sayinei
Research Officer III Media Relations Officer II
Mr. Alex Amwata Ms. Zainab Wario

Tansard Officer I1I Serjeant-At-Arms II

Mr. Alan Gituku
Serjeant-At-Arms

6. The list of Members who attended the sitting which considered and adopted the report forms
annexure 1 of this report while Minutes of sittings of the Committee on the approval hearing
proceedings form annexure 2 of the report.
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CHAPTER TWO

2 BACKGROUND INFORMATION
2.1 Legal Framework

7. Article 280(2)(b)(i) of the Constitution provides that:
(2) The Salaries and Remuneration Commission consists of the following persons appointed by the
President-
(b) one person each nominated by the Jollowing bodies from among persons who are not members or
employees of those bodies-

(1) the Parliamentary Service Commassion;

8. Inlight of the foregoing, H.E. the President nominated Mr. Isaac Kipkemboi Melly for approval by
the National Assembly for appointment as a member of the Salaries and Remuneration Commission.
H.E. the President notified the National Assembly of the nomination of Mr. Isaac Kipkemboi Melly,
for approval for appointment as a member of the Salaries and Remuneration Commission vide a letter
dated 14t April, 2023. The Hon. Speaker pursuant to Standing Order 42(1) vide a communication
made on Tuesday, 18" April, 2023 conveyed to the House the Message from H.E. the President and
subsequently referred the nominee’s name, curricula vitae, and the report of the selection panel on
his recruitment to the Departmental Committee of Labour to conduct the approval hearing.

9. While conducting the approval hearing, the Committee was guided by the following statutes and
articles of the constitution of Kenya-

1. The Public Appointments (Parliamentary Approval) Act (No. 83 of 201 1);
i.. The Salaries and Remuneration Commission Act (No. 10 of 2011) section 7 on
recommendation for appointment as a member of the Commission;
lii. Article 10 of the Constitution on the national values and principles of governance;
iv.  Chapter 6 of the Constitution on leadership and integrity;
V. Article 77 of the Constitution on restriction on activities of State Officers;
vi.  Article 78 of the Constitution on dual citizenship;
vil.  Article 118 of the Constitution on public participation;
viii. Article 232 of the Constitution on values and principles of public service;
ix. The Leadership and Integrity Act (Cap. 182);
X. The Public Service (Values and Principles) Act (No. 1A of 2015); and
x1.  The Public Officer Ethics Act (Cap. 183).

The Public Appointments (Parliamentary Approval) Act (No. 33 of 201 1)
10. Section 7 of the Public Appointments (Parliamentary Approval) Act (No. 33 of 201 1), provides for

issues which the relevant House of Parliament (in this case, the National Assembly) is supposed to
consider in relation to any nomination. These issues include:

1. the procedure used to arrive at the nominee;
1L any constitutional or statutory requirements relating to the office in question; and
. the suitability of the nominee for the appointment proposed having regard to whether the nominee’s
abilities, experience and qualities meet the needs of the body to which nomination is being made.
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11, Section 6 (7) to (10) of the Public Appointments (Parliamentary Approval) Act (No. 83 of 2011)
provides as follows- ’

i. An approval hearing shall focus on a candidate’s academic credentials, professional training and

experience, personal integrity and background ( section 6(7), PAPAA s

ii. The criteria specified in the Schedule shall be used by a Committee during an approval hearing for the
purposes of velting a candidate (section 6(8), PAPAA);

ii. Any person may, prior to the approval hearing, and by written statement on oath, provide the Clerk
with evidence contesting the suitabilily of a candidate to hold the offfice to which the candidate has been
nominated (section 6(9), PAPAA); and

1. A candidate may, at any time, by notice in writing addressed to the Clerk, withdraw from the approval
process and the candidate’s nomination shall end (section 6(10), PAPAA).

The Salaries and Remuneration Commission Act (No. 10 of 2011)

12. Section 5 (1) (b) of the Salaries and Remuneration Commission Act provides qualifications that one
must have so as to be eligible for appointment as a Member of the Commission. These are:

a. holds a degree from a university recognized in Kenya;
b. has knowledge and at least ten years’ experience in either—
i. finance and administration;
. public management
111, economics;
iv.  human resource management; or
v.  labour laws;
c. meets the requirements of Chapter Six of the Constitution; and
d. has had a distinguished career in their respective fields.

Section 5 (8) provides that a person shall not be qualified for appointment as the chairperson or a
member if the person—

i. is a member of Parliament or County Assembly;
ii. is a member of a governing body of a political party;
i1, is a member of a local authority;
jv. is an undischarged bankrupt; or
v. has been removed from office for contravening the provisions of the Constitution or any other law.
L.
Article 10(2) of the Constitution on national values and principles of governance

18. Article 10(2) of the Constitution provides for the national values and principles of governance which
include patriotism, national unity, sharing and devolution of power, the rule of law, democracy and
participation of the people; human dignity, equity, social justice, inclusiveness, equality, human
rights, non-discrimination and protection of the marginalized; good governance, integrity,
transparency and accountability; and sustainable development.

Chapter 6 of the Constitution (Leadership and Integrity)

14. There are important provisions in Chapter 6 of the Constitution worth pointing out. Article 73 of
the Constitution provides that the authority assigned to a State officer (a member of a commission
to which chapter fifteen applies being a state officer under Article 260 of the Constitution) “is a public
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trust to be exercised in accordance to the Constitution, demonstrate respect for the people, bring honour to the
nation and dignity to the office and promote public confidence 1n the integrity of the office. Also, the State officer
shall have the responsibility to serve the people, rather than the power to rule them.”

15. The guiding principles of leadership and integrity are listed as selection based on personal integrity,
competence and suitability, objectivity and impartiality in decision making, selfless service based
solely on the public interest, accountability and discipline and commitment In service to the people.

16. Article 77 of the Constitution provides that a full-time State officer shall not participate in any other

17. Article 78 of the Constitution states that a person is not eligible for election or appointment to a
State office unless the person is a citizen of Renya. It also provides that a State officer or a member
of the defence forces shall not hold dual citizenship.

Article 118 of the Constitution on public access and participation
18. Article 118 of the Constitution provides as follows:

L. Parliament shall-
a) conduct its business in an open manner, and its sittings and those of its committees shall be in
public; and
b) facilitate public participation and mvolvement in the legislative and other business of
Parliament and its committees.
2. Parliament may not exclude the public, or any media, Jrom any sitting unless in exceptional
circumstances the relevant Speaker has determined that there are Justifiable reasons for the exclusion.

Article 232 of the Constitution on Values and Principles of Public Service

19. Article 2382 of the Constitution provides for the values and principles of public service which include
“high standards of professional ethics; efficient, effective and economic use of resources; responsive, prompt,
effective, impartial and equitable provision of services; involvement of the people in the process of policy making;
accountability for administratiye acts; transparency and provision to the public of timely, accurate wformation;

Jair competition and merit qs the basis of appointments and promotions; representation of Kenya’s diverse
commaunities; and affording adequate and equal opportunities for appointment, training and advancement, at

The Leadership and Integrity Act (Cap. 182)

20. The Leadership and Integrity Act provides a number of obligations to a State officer. These are,
among others: to respect and abide by the Constitution and the law, public trust, performance of
duties in an honest and accountable manner, professionalism, financial integrity, not to engage in
activities that amount to abuse of office, not misuse public resources, accepting gifts that may
compromise the officer’s duties, wrongful or unlawful acquisition of property, conflict of interest etc.

The Public Service (Values and Principles) Act, 2015
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91 Section 5 of the Public Service (Values and Principles) Act provides that a public officer “shall
maintain high standards of professz'dnal ethics, including, being honest; displaying high standards of integrity,
transparency, accountabulity, respect to others, objectivity, patriotism, observance of rule of law.” (Applies in
future upon appointment)

The Public Officer Ethics Act (Cap. 183)

99 The Public Officer Ethics Act provides for obligations to be carried out by a public officer. These
include “prqﬁzssionalzkm, carrying out duties in accordance with the law, prohibition from unjust enrichment,
avoiding conflict of interest, not using office as a venue for soliciting or collecting harambees; not acting for
foreigners; care of property; political neutrality, not practicing nepotism or, favoritism, ging impartial advice,
conducting private affairs in a way that maintains public confidence, bar from sexual harassment, submassion
of declaration of income, assels and liabilities once every two years “(section 26). (Applies in future after
appointment)

2.2 Qualifications for appointment as a member of the Salaries and Remuneration Commission

93. In conducting the approval hearings, the Committee was guided by Article 230(2)(b)(i) of the
Constitution, section 5 (2) and(3) of the Salaries and Remuneration Act, No. 10 of 2011 and the
provisions of section 7 of the Public Appointments (Parliamentary Approval) Act (No. 88 of 201 1

2.3 Message from H.E. the President

94. HE. the President on 14" April, 2023 vide letter OP/CAB.26/4A VOL.1(77) (annexure 3)
communicated the name of the nominee for appointment to the position of Member of the Salaries
and Remuneration Commission to the Spealer for approval by the National Assembly pursuant to
Articles 280(2)(b)(i) and 250(2)(c) of the Constitution.

2.4 Speaker’s Communication and Committal to the Committee

95. Pursuant to the provisions of Standing Order No. 42, the Speaker of the National Assembly on
Tuesday 18 April, 2023 (No. 010 of 2028) communicated to the House the message from H.E. the
President regarding the nominee for appointment as Member of the Salaries and Remuneration
Commission as the representative of the Parliamentary Service Commission. The Speaker informed
the House that H.E. the President was seeking approval of the National Assembly on the said

nomination before the nominee’s appointment. (annexure 4)

96. In accordance with Standing Order 45(1), the Speaker read the Message from H.E. the President and
referred the name of the nominee, his curricula vitae and report of the Selection Panel form the
Parliamentary Service Commission on th¢ recruitment process to the Departmental Committee on

Labour to conduct approval hearings.

97 While referring the matter to the Committee, the Speaker directed that the Committee undertakes
the vetting exercise within twenty-eight (28) days pursuant to Section 8 of the Public Appointments
Parliamentary Approval Act (No. 33 of 2011). The Speaker further directed the Clerk of the National
Assembly facilitates the Committee to notify the nominee and the general public of the approval
hearing through advertisement in two newspapers of nationwide circulation and the Parliamentary
Website of the time and place of holding the approval hearings.

PAGE 138720

Report of the Departmental Committee on Labour on Approval Hearing of Mr. Isaac Kipkemboi Melly nominated to the position of
Member, Salaries and Remuneration Commission



2.5 Notification to the Public

28. Section 6(9) of the Public Appointments (Parliamentary Approval) Act (No. 83 of 201 1), provides
that “any person may, prior to the approval hearing, and by wiitten statement on oath, provide the Clerk with
evidence contesting the suitability of a candidate to hold the olfice to which the candidate has been nominated”.

29. The Committee on Friday, 215t April, 2023 through the print media notified the general public of its
intention to conduct the approval hearing as required by Article 118 (1) (a) (b) and (2) of the
Constitution and section 6(4) of the Public Appointments (Parliamentary Approval) Act (No. 83 of
2011) (annexure 5). The notification provided for the submission of memoranda by way of written
statements on oath (affidavit) on the suitability or otherwise of the nominee to hold office, by
Thursday 27t November at 5.00 pm (East African Time). At the close of the submission deadline,

the Committee had not received any memorandum for of against the suitability of the nominee.
2.6 Notification to the Nominece

80. The Committee through the print media on Friday, 18% April, 9023 and letters Ref,
NA/DDC/LABOUR/QOQS/OSS informed the nominee of the nomination by H.E. the President and
requested him to appear for vetting on Friday 2gth April, 2023 in the main chamber, main parliament
building (annexure 6). The Clerk of the National Assembly further requested the nominee to bring
with him his clearance certificates from the Kenya Revenue Authority (KRA), the Higher Education
Loans Board (HELB), Ethics and Anti-Corruption Commission (EACC), Directorate of Criminal
Investigations (DCI) and Office of the Registrar of Political Parties (ORPP) (annexure 7).

2.7 Clearance Requirements

31. The Committee sought references and conducted background checks on the suitability of the
nominee to hold office from KRA, EACC, DCI, HELB and ORPP. All the agencies cleared the
nominees, KRA (letter Ref KRA/5/IOOQ/5(8864~) dated 24t April 2023(annexure 8); DCI (letter
Ref. DCI/CRO/SEC/G/?/Q/A/VOL.XII/110 dated 24th Apri] 2028)(annexure 9); ORPP (letter
Ref: RPP/ORG/34 VOL,. V] (71) dated 20t Apyi] 2023(annexure 10); HELB (letter Ref.
HELB/RR/112009/v /234 dated 20t Apri] 2023)(annexure 11) and EACC (letter Ref:
EACC.7/10/5 VOL XXI11 (27) dated 26t April 2028)(annexure 12).

2.8 Report of the Selection Panel by the Parliamentary Service Commission on the Nomination
of the Member of the Salaries and Remuneration Commission,

32. Pursuant to Article 230(2)(b)(i) of the Constitution, the Parliamentary Service Commission invited
applications from suitably qualified persons for appointment as a member of the Salaries and
Remuneration representing the Parliamentary Service Commission. The advertisement was
published in the print media and on the Commission’s Website on 19¢h October, 2022 with a closing

date of gnd November, 2029.

38. The advertisement period lapsed on Wednesday 2vd November, 2022 with a total of one hundred and
three (103) persons submitting applications for consideration. Ten (10) candidates were shortlisted
and on 9™ March 2023 the Commission invited them for interviews which were conducted on 22nd
March, 2023.
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34. The Parliamentary Service Commission adhered to provisions of the Constitution in the process of
advertising, shortlisting and interviewing the candidates.

2.9 Committee proceedings

35. The Committee having received the name of the nominee was obligated to conduct approval hearings
and make determination of the nominee’s suitability or otherwise within twenty-eight (28) days as
provided for in section 8 (1) of the Public Appointments (Parliamentary Approval) Act (No. 33 of

2011).

36. The Committee held three (3) sittings during which it examined and reviewed the nominee’s
certificates, testimonials as well as conducted approval hearings.

PAGLE 15/20
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CHAPTER THREE
3.0 APPROVAL HEARING

87. The Committee conducted approval hearing on Friday, 28 April, 2028. In conducting the hearing,
the Committee was guided by, among others, the Constitution of Kenya, the Public Appointments
(Parliamentary Approval) Act (No. 88 of 201 1), the Salaries and Remuneration Commission Act, No.
10 of 2011, the Public Service (Values and Principles) Act, No. 1A of 2015 and the Standing Orders.

38. The Committee noted the following:-

1. The nominee had not notified the Clerk of the National Assembly of his withdrawal from the
approval process as outlined under section 6 (10) of Public Appointments (Parliamentary
Approvals) Act, 2011.

.. The Committee would therefore proceed with the approval hearings on Friday, 28t April,
2028 ; and

ii.  The Committee would examine the nominee against the criteria set out in section 7 of the
Public Appointments (Parliamentary Approval) Act, 2011.

39. The Committee examined the nominee using the guidelines set out in the Public Appointments
(Parliamentary Approval) Act (No. 83 of 2011). The Committee also considered the following in
vetting the nominee:

Academic qualifications

Employment record and work experience
Professional association

Public office, political activities and affiliations
Potential conflict of interest

Suitability to the position

Tax compliance

Vision and leadership

Integrity

Expectations and Key priorities

TUrDmR e Ao oo

8.1 Mr. Isaac Kipkemboi Melly

40. The nominee appeared before the Committee on Iriday 28t April, 2028 at 10.00 am and was orally
interviewed under oath pursuant to Article 230 (b) (i) of the Constitution, the Public Appointments
(Parliamentary Approval Act, 2011, Salaries and Remuneration Commission Act 2011, Public
Service (Values and Principles) Act, 2015 and the National Assembly Standing Orders. He responded
to questions during vetting as follows:-

3.1.1 Personal Background

41. He is a Kenyan citizen of identity card number 21756124 and was born in Uasin Gishu County in
1979.

3.1.2 Educational Background
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49. He holds a Master Degree in Public Administration (Strategic Management) from Kisii University
awarded in 2015, a Bachelor of Business Management (Human Resource Management Option) from
Mount Kenya University awarded in 2012 and a Diploma in Business Management from the Kenya
Institute of Management.

43. He sat for his ‘O’ level examinations at Kaplelach Secondary School in 2002.

3.1.3 Work experience/career progression
44. He has worked in the both public and private sectors in his career life in the following capacities:

i. Staff Welfare Manager, CPF Financial Services from 2020 to 2022;
ii. Corporate Communications Manager, CPF Financial Services from 2019 to 2020;

iii. Associate Consultant, Eagle Human Resource from 2017 to 2019; and
iv. Senator, Uasin Gishu County, Parliament of Kenya from 2013 to 2017.

3.1.4 Professional Associations and Affiliations

45. He is a member of the Institute of Human Resource Management (Reg. No. 9792).

3.1.5 Clearance Requirements

46. The Committee confirmed that the nominee had been cleared by KRA, ORPP, DCI, EACC and
HELB, having obtained clearance certificates to that effect.

3.1.6 Potential conflict of interest

47. The nominee declared that he had no potential contlict of interest should he be appointed to the
position.

3.1.7 Pro bono/Charity work

48. The nominee stated that he is involved in charity work as an annual sponsor of a community based
football club named Delasharks FC playing Division II of the Kenyan County League.

3.1.8 Statement on Net worth

49. The nominee estimated his net worth to be approximately Kshs. 110.6 million. He stated that his
source of income includes buildings in Elderet and Naix_‘obi, a plot,- maize agd dgiry farming as well

as book sales.

3.1.9 Integrity

50. The nominee stated that he had not been dismissed or otherwise removed from office for
contravening Article 75 of the Constitution. He further stated that he has not been adversely
associated with practices that depict bias, favoritism or nepotism in the discharge of public duties.
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51.

3.1.

52.

53.

56.

58.

59.

Further, the nominee submitted that he had not been charged in any court of law in the last three
years and neither had he been adversely mentioned in an investigatory report of Parliament or any
other Commission of inquiry in the last three years.

10 General and Sector Specific questions

The Salaries and Remuneration Commission is established under Article 248 of the
Constitution as one of the commissions and independent offices. What is your understanding
of its constitutional mandate?

It’s the commission mandate to set and review the remuneration of all state officers and advice on
the national and county government on the salaries, remuneration and other benefits of the public
officers.

What measures would you advocate to have in place to reduce the wage bill while ensuring
that constitutional guarantees such as the right to fair remuneration are observed?

« The nominee informed the Committee of the need to conduct staff audit to clean up human resources

systems and weed out ghost workers. Ghost workers had increased wage bills especially at the
County Government level.

- He emphasized the need to contro] staffing at both levels of Government to ensure adherence to the

85% wage bill cap. This will require mechanisms in place that retains the employees and that each
incoming governor does not hire and fire persons indiscriminately, a practice that has contributed to

the increasing wage bill.

"The Nominee informed the Committee on the need for County Governments to prioritize collection
of own-source revenues through digitization to ensure maximum revenue generation and reduce loss
of funds and not wait for their share from the Consolidated Fund.

How do you intend to represent the interests of Members of Parliament and the Parliamentary
Service Commission at large to the SRC?

- The nominee informed the Committee that his background and experience in human resource

management would be of great value in the Salaries and Remuneration Commission in carrying out
its mandate. The Commission is mandated to advise the national and county governments on the
remuneration and benefits of all other public officers.

The Nominee also submitted that, being a former Member of Parliament, he understood matters
affecting the Honourable Members’ welfare. He pledged to ensure that Members obtain their fair

dues and benefits.
The Nominee further stated that there was need for both Commissions to work harmoniously to

ensure efficient discharge of their distinct mandates as defined in the law. The two institutions should
embrace dialogue and out of court settlements for conflicts that may arise.

What are your suggestions for improving the service delivery, and the operations of SRC?

The Nominee informed the Committee on the need for performance management in both levels of
government to ensure increased productivity. He emphasized the need for state agencies and county




~ governments to employ performance management tools such as the Balance Score Card for efficient §
delivery of services. ‘

60. On the proposed contribution of 8% of salary to a Housing Fund by the President, the nominee stated
that it was a good proposal to have a housing fund that is able to provide for affordable housing for
lower income families.
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CHAPTER FOUR
4.0 OBSERVATIONS AND FINDINGS

61. The Committee observations were guided by Article 2380(2)(b)(1) and 250(2)(b) of the Constitution,
section 5 of the Salaries and Remuneration Commission Act, 2015 and section 7 of the Public
Appointments (Parliamentary Approval) Act (No. 88 0f 2011) in terms of issues for consideration as
follows:

1. the procedure used to arrive at the nominee;
ii.  any constitutional or statutory requirements relating to the office in question; and
ii.  the suitability of the nominees for the appointment proposed having regard to whether
the nominees’ abilities, experience and qualities meet the needs of the body to which the
nomination is made.

62. The Committee, having considered the nominee’s filled questionnaire pursuant to section 6(8) of the
Public Appointments (Parliamentary Approval ) Act,(No. 88 0of 2011), the nominee’s curriculum vitae
and having heard his oral submissions during the approval hearing, made the following observations
on the nominee’s suitability for appointment as Member of the Salaries and Remuneration
Commission -

4.1 Mr. Isaac Kipkemboi Melly

(1) THAT, in accordance with Article 78(1) and (2) of the Constitution, the nominee is eligible
for appointment to State Office since he is a Kenyan citizen born in 1979 in Uasin Gishu
County and does not hold dual citizenship.

(i) THAT, the nominee -

1. holds a Master’s Degree in Public Administration (Strategic Management) from Kisii
University awarded in 2015, a Bachelor of Business Management (Human Resource
Management Option) from Mount Kenya University awarded in 2012 and a Diploma in
Business Management from the Kenya Institute of Management. He sat for his ‘O’ level
examinations at Kaplelach Secondary School in 2002He was an Advisor for the social
sector, Office of the Deputy President, Public Service Commission, from 2018 to 2020;

ii.  Was a staff welfare manager, CPI" Financial Services from 2020 to 2022;

. Was a corporate communications manager, CPF Financial Services from 2019 to 2020;
iv.  Was an associate consultant, Eagle Human Resource from 2017 to 2019; and

V. Was a Senator, Uasin Gishu County, Parliament of Kenya from 20183 to 2017.

(i) THAT, the nominee meets the requirements of Chapter Six of the Constitution on leadership
and integrity having obtained clearance from the Ethics, and Anti-corruption
Commission(EACC), the Kenya Revenue Authority (KRA), The Directorate of Criminal
Investigations (DCI), the Office of Registrar of Political Parties (ORPP) and the Higher
Education Loans Board (HELB).

(iv)  THAT, the nominee has not been charged in a court of law in the past three years.

(v)  THAT, the nominee does not hold office in any political body.
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(vi) THAT, the nominee has never been dismissed from office under Article 75 of the
Constitution for contravention of Article 75(1) (conflict of Interest), Article 7 6( financial probaty),
Article 77( restriction on activities of State Officers) and Article 78(2)(dual citizenship) of the
Constitution.

(vii) THAT, the nominee demonstrated knowledge of topical, administrative and technical issues
on the Salaries and Remuneration Commission and the Parliamentary Service Commission
and has the requisite abilities, qualifications and experience to serve as a member of the

Commission.
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CHAPTER FIVE

5.0 RECOMMENDATION

63. The Committee recommends that the National Assembly APPROVES the appointment of Mr. Isaac
Kipkemboi Melly by H.E. the President as a Member of the Salaries and Remuneration
Commission representing the Parliamentary Service Commission.

SIGNED

[

CHAIRPERSON
DEPARTMENTAL COMMITTEE ON LABOUR
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" MINUTES OF THE 30" SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON TUESDAY 2" MAY 2023 IN THE SMALL DINING, NEW WING,

- PARLIAMENT BUILDINGS AT 12:00 AM

PRESENT

The Hon. Karemba Eric Muchangi Njiru, M.P. - Chairperson
The Hon. Kagesi Kivai Ernest Ogesi, M.P.
. The Hon. Wambilianga Catherine Nanjala, M.P.
4. The Hon. Aburi Donya Dorice, M.P.
The Hon. Abdullahi Amina Dika, M.P.
The Hon. Siyoi Lillian Chebet, M.P.
The Hon. Sankaire Leah Sopiato, M.P.

N o o»

APOLOGIES

The Hon. Muli Fabian Kyule, M.P. - Vice Chairperson
The Hon. K'Oyoo James Onyango, M.P.

The Hon. Omwera George Aladwa, M.P

The Hon. Kiti Richard Ken Chonga, M.P.

The Hon. Lomwa Joseph Samal, M.P.

The Hon. Barasa Patrick Simiyu, M.P.

The Hon. Chiforomodo Mangale Munga, M.P.

The Hon. Kihungi Peter Irungu, M.P.

XOHTETROR e

COMMITTEE SECRETARIAT

1. Ms. Rose M. Wanjohi - Senior Clerk Assistant

2. Mr. Samuel Wanjiru - Clerk Assistant 11

8. Ms. Christine Odhiambo - Senior Legal Counsel

4. Ms. Wanjiru Githunguri - Legal Counsel II

5. Mr. Timothy Chiko - Research Officer III

6. Ms. Rehema Koech - Audio Officer II1

7. Ms. Rinha Sainey - Media Relations Officer

8. Mr. Alan Gituku. - Serjeant-at-arms
AGENDA

1. Preliminaries;
2. . Confirmation of Minutes.
3. Matters Arising;
. Pending Business
1. One Legislative Proposal
ii. One Bill
1. Three Questions
a) Q/No. 058/2028 by Hon. Paul Katana, MP- PSC criteria of gazettement of hardship
areas
b) Question No. 048/2028 by Hon. Caroli Omondi,) regarding the gazettement of Suba
South and Suba North Sub counties as hardship areas.



+

¢) Q/No. 067/2028 by Hon. Cherorot Kimutai, MP on employment design for
graduates. )
5. Consideration of the draft report on the approval hearing of Mr. Isaac Kipkemboi Melly,
nominee for appointment as member of the Salaries and Remuneration Commission.
Any Other Business
Adjournment

MIN. NO.224 NA/LABOUR/2023: PRELIMINARIES

The Chairperson called the Meeting to order at half past twelve o'clock. This was followed by a
prayer by The Hon. Siyoi Lillian Chebet, M.P.

MIN.NO.225 NA/LABOUR/2023: CONFIRMATION OF MINUTES OF THE PREVIOUS
SITTING.

Minutes of the 25t Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Kagesi Kivai Ernest Ogesi, M.P and seconded by The Hon. Wambilianga
Catherine Nanjala, M.P.

Minutes of the 26" Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Abdullahi Amina Dika, M.P and seconded by The Hon. Kagesi Kivai Ernest
Ogesi, M.P.

Minutes of the 27t Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Aburi Donya Dorice, M.P. and seconded by The Hon. Kagesi Kivai Ernest
Ogesi, M.P.

Minutes of the 28" Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Sankaire Leah Sopiato, M.P and seconded by The Hon. Aburi Donya Dorice,
M.P.

Minutes of the 29t Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Abdullahi Amina Dika, M.P and seconded by The Hon. Siyoi Lillian Chebet,
M.P.

MIN.NO.226 NA/LABOUR/2023: MATTERS ARSISING
No Matter arose.

MIN.NO.227 NA/LABOUR/2023: PENDING BUSINESS BEFORE THE COMMITTEE
The following business has been committed to the committee

1. Legislative Proposal of the County Governments (Amendment) Bill, 2023 by Hon. Umulkher
Harun Mohamed which seeks to amend the County Government Act, No. 17 of 2012 to
provide that the composition of every County Public Service Board shall include a youth.

2. The Public Service Internship Bill no. (National Assembly Bill no. 63) of 2022- The Principal
object of this Bill is to establish a legal framework for the regulation of internship
programmes within the Public Service. Article 55 of the constitution provides that the State
shall take measures, including affirmative action programmes to ensure that the youth have
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access to inter alia relevant education, training and employment. The bill seeks to ensure a
monthly stipend, insurance and other entitlements to persons engaged in internships within
the public service for the duration of the Internship programme.

3. Questions

(i) Q/No.058/2028 by Hon. Paul Katana, MP (Kaloleni Constituency) on the criteria the
government uses to categorize and gazette hardship areas and Kaloleni has not been
included.

(ii) Question No. 048/2023 by Hon. Caroli Omondi, MP (Suba South Constituency)
regarding the gazettement of Suba South and Suba North Sub counties as hardship
areas.

(iif) Q/No. 067/2023 by Hon. Cherorot Kimutai, MP (Kipkelion East) on the employment
design of the country that requires experience thereby locking out fresh graduates.

MIN. NO. 228 NA/ LABOUR/2023: CONSIDERATION OF THE DRAFT REPORT ON
THE APPROVAL HEARING OF MR. ISAAC
KIPRKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS MEMBER OF THE SALARIES
AND REMUNERATION COMMISSION.

Ms. Rose Wanjohi, Senior Clerk Assistant, guided the Committee through the Draft Report on the
approval hearing of Mr. Isaac Melly, nominee for appointment as member of the Salaries and
Remuneration Commission.

Committee Observations

The Committee, having considered the nominee’s filled questionnaire pursuant to section 6(8) of the
Public Appointments (Parliamentary Approval) Act (No. 88 of 2011), the nominee’s curriculum vitae
and having heard his oral submissions during the approval hearing, made the following observations
on the nominee’s suitability for appointment as member of the Salaries and Remuneration

Commission -

THAT, in accordance with Article 78(1) and (2) of the Constitution, the nominee is eligible for
appointment to State Office since he is a Kenyan citizen born in 1979 in Uasin Gishu County and
does not hold dual citizenship.

THAT, the nominee-

1. holds a Master’s Degree in Public Administration (Str ategic Management) from Kisii
Univer 31ty awarded in 2015, a Bachelor of Business Management (Human Resource
Management Option) from Mount Kenya University awarded in 2012 and a Diploma in
Business Management from the Kenya Institute of Management. He sat for his ‘O’ level
examinations at Kaplelach Secondary School in 2002;

ii. was a staff welfare manager, CPF Financial Services from 2020 to 2022;

1ll. was a corporate communications manager, CPI" Financial Services from 2019 to 2020;

1v. was an associate consultant, Eagle Human Resource from 2017 to 2019; and

v. was elected as a Senator, Uasin Gishu County, Parliament of Kenya from 2013 to 2017.

THAT, the nominee meets the requirements of Chapter Six of the Constitution on leadership and
integrity having obtained clearance from the Ethics and Anti-corruption Commission (EACC), the
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Kenya Revenue Authority (KRA), the Directorate of Criminal Investigations (DCI), the Office of the
Registrar of Political Parties (ORPP) and the Higher Educations Loans Board (HELB).

THAT, the nominee has not been charged in a court of law in the past three years.

THAT, the nominee does not hold office in any political body.

THAT, the nominee has never been dismissed from office under Article 75 of the Constitution for
contravention of Article 75(1) (conflicts of Interest), Article 76(financial probuty), Article 77(restriction
on activities of State Officers) and Article 78(2) (dual citizenship) of the Constitution.

THAT, the nominee demonstrated knowledge of topical, administrative and technical issues
touching the Salaries and Remuneration Commission and the Parliamentary Service Commission and
has the requisite abilities, qualifications and experience to serve as a member of the Salaries and

Remuneration Commission.

Committee Recommendations

Having conducted the approval hearings for the nominee pursuant to Article 230(2)(b)(i) of the
Constitution, sections 8(2) of the Public Appointments (Parliamentary Approval) Act (No. 38 of
2011) and Standing Order 216 (5)(f) and having considered the suitability, capacity and integrity of
the nominee, the Committee recommends that the National Assembly approves the appointment of
Mr. Isaac Kipkemboi Melly to the position of Member of the Salaries and Remuneration Commission

representing the Parliamentary Service Commission.

The Committee unanimously adopted the Report on the approval hearing of Mr. Isaac Kipkemboi
Melly, nominee for appointment as member of the Salaries and Remuneration Commission having
been proposed by The Hon. Wambilianga Catherine Nanjala, M.P and seconded by The Hon.

Abdullahi Amina Dika, M.P.
MIN. NO. 229 NA/LABOUR/2023: ANY OTHER BUSINESS

The Chairperson informed the Committee on an invitation from the Ministry of Labour and Social
Protection to Rwanda for the 19t International Labour Organization (ILO) Regional Seminar for

Labour-Based Practitioners planned for 15th to 19th May 2023.

MIN. NO. 230 NA/LABOUR/2023: ADJOURNMENT/ DATE OF NEXT MEETING
There being no other business, the meeting was adjourned at twenty-one minutes past one o'clock.

The next meeting will be held on notice.
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MINUTES OF THE 29" SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON FRIDAY 28™ APRIL 2023 IN THE MAIN CHAMBER, PARLIAMENT
BUILDINGS AT 10:00 AM

PRESENT

| The Hon. Karemba Eric Muchangi Njiru, M.P. = Chairperson
9. The Hon. K'Oyoo James Onyango, NP,

3. The Hon. Omwera George Aladwa, M.P

4 The Hon. Abdullahi Amina Dika, M.P.

5. The Hon. Kihungi Peter Irungu, M.P.

6. The Hon. Siyoi Lillian Chebet, M.P.

APOLOGIES

The Hon. Muli Fabian Kyule, M.P. - Vice Chairperson
The Hon. Kagesi Kivai Ernest Ogesi, M.P.

The Hon. Kiti Richard Ken Chonga, M.P.

The Hon. Lomwa Joseph Samal, M.P.

The Hon. Wambilianga Catherine Nanjala, M.P.

The Hon. Aburi Donya Dorice, M.P.

The Hon. Barasa Patrick Simiyy, M.P.

The Hon. Chiforomodo Mangale Munga, M.P.

The Hon. Sankaire Leah Sopiato, M.P.

SN
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COMMITTEE SECRETARIAT

1. Ms. Rose M. Wanjohi - Senior Clerk Assistant

9. Mr. Samuel Wanjiru - Clerk Assistant III

3. Ms. Christine Odhiambo - Senior Legal Counsel

4. Ms. Wanjiru Githunguri - Legal Counsel I1

5. Mr. Timothy Chiko - Research Officer 111

6. Ms. Rehema Koech - Audio Officer 111

7. Ms. Rinha Sainey - Media Relations Officer

8. Mr. Alan Gituku. - Serjeant-at-arms

9. Ms. Zainab Wario - Serjeant-at-arms
AGENDA -~ 7Y

1. Preliminaries;
2. Confirmation of Minutes.
3. Matters Arising;
4. Pending Business
i, One Legislative Proposal
ii. One Bill
iii. Three Questions
a) Q/No. 058/2023 by Hon. Paul Katana, MP- PSC criteria of gazettement of hardship
areas
b) Question No. 048/2023 by Hon. Caroli Omondi,) regarding the gazettement of Suba
South and Suba North Sub counties as hardship areas.
1



¢) Q/No. 067/2023 by Hon. Cherorot Kimutai, MP on employment design for

graduates.

iv. Approval hearing for Mr. Isa
Salaries and Remuner

5. Approval hearing for Mr.

6. Any Other Business
Adjournment
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MIN. NO.216 NA/LABOUR/2023: PRELIMINARIES

The Chairperson called the Meeting to order at nineteen minutes past eleven o’clock and said the

Prayer.
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MIN. NO. 220 NA/ LABOUR/2023: COMMUNICATION FROM THE CHAIRPERSON.

The Chairperson informed the Committee on the Nomination and Notification to the National
Assembly of Mr. Isaac Kipkemboi Melly, nominee for appointment to the position of Member of
Salaries and Remuneration Commission. This is in pursuant to the provisions of Article 230(2) (b)
(1)) of the Constitution, section 7(10) of the Salaries and Remuneration Commission and Section 6 of
the Public Appointments (Parliamentary Approval) Act (No. 33 of 2011.

The Chairperson briefed the Committee that the Nomination was procedurally committed to the
Departmental Committee on Labour for approval hearing and reporting to the House within twenty-

eight (28) days.

In compliance with Section 6(9) of the Public Appointments (Parliamentary Approval) Act, the Clerk
had invited the public to submit memoranda. The Chairperson informed the Committee that no
memoranda had been submitted in support of or contesting the suitability of the nominee by close of

the deadline.

The Chairperson further informed the Committee that the nominee had complied with the statutory
requirements and thereafter proceeded to allocate committee members time to pose questions to the

nominee.

MIN. NO. 221 NA/ LABOUR/2023: APPROVAL HEARING FOR MR. ISAAC KIPKEMBOI
MELLY, NOMINEE FOR APPOINTMENT AS
MEMBER OF THE SALARIES AND
REMUNERATION COMMISSION.

The nominee appeared before the Committee on Friday 28" April 2023 and was vetted under oath
(S.0 191(2) pursuant to Article 230(2)(b) of the Constitution, the Public Appointments
(Parliamentary Approval) Act,2011 and the Standing orders of the National Assembly. -

The nominee informed the Committee as follows;
Date and Place of Birth

The Nominee is a Kenyan Citizen of 42 years. He was born in Uasin Gishu, Soy Sub- County.

P

Education and Training

The nominee is currently purﬁiing a PHD in Human Resource Management-at-Kisli University. He
holds an MBA in Strategic Management from Kisii University, Bachelor of Business Management
(HRM) from Mt. Kenya University.

The Nominee also holds a Certificate in Business Management from Kenya Institute of Management,
advanced Certificate in Human Resources from Kenya Institute of Management, Higher National
Diploma in Human Resources Management from Eldoret National Polytechnic and a Diploma in

Business Management from Kenya Institute of Management.



Work Experience

The nominee has previously worked at CPF I inancial Services Kenya as a Human Resource and Staff
welfare manager and as a Cooperate Communication manager. The nominee has worked as an
associate consultant at Eagle Hr. Consultants.

The nominee has also served as Senator of Uasin Gishy County for the Period 2013 to 2017.He was
a member of the Senate Standing committee on ICT, Agriculture, Land & Natural Resources and
Committee on National Cohesion, Integration and Equal Opportunity.

The nominee has also served as an Associate Dean of Students and Marketing manager at Mt Kenya
University.

Clearance and Requirements

The Committee confirmed that the nominee had been cleared by the Ethics and Anti-Corruption
Commission, Kenya Revenue Authority, Higher Loans Board, Directorate of Criminal Investigations
and the Office of the Registrar of Political Parties.

GENEREAL AND SECTOR SPECIFIC QUESTIONS TO THE NOMINEE

The Committee posed questions in the following areas
On his Vision and the value, he will add to the Commission and Kenya

The nominee informed the committee that his background and experience in human resource
Management would be of great value in the Salaries and Remuneration Commission in carrying out
its mandate. The Commission is mandated to advise the national and county governments on the
remuneration and benefits of a] other public officers.

The Nominee also submitted to the Committee that, being a former member of Parliament, he
understood matters affecting members welfare. He pledged to ensure that members obtain their fair
dues and benefits.

On measures to deal with the huge wage bill

"The Nominee informed the Committee of the need to conduct staffaudits to clean up human resources
systems and weed out ghost workers. Ghost workers have added high wage bills especially at the
County Government Jeve].

The nominee further emphasized the need to contro] staffing at both levels of Government to ensure
adherence to the 35% wage bill cap. This will require mechanisms in place that retains the employees
and that each incoming governor does not hire and fire persons indiscriminately a practice that has
contributed to the increasing wage bill -

On the Relationship between the Parliamentary Service Commission and the Salaries and
Remuneration Commission,

The nominee informed the Committee that there Was need for both Commissjons to work
harmoniously to ensure efficient discharge of their distinct mandates as defined in the law. The

4



nominee further submitted that the two institutions should embrace dialogue and out of court

settlements for contflicts that may arise.
On Performance Management in Government Institutions

The Nominee informed the Committee on the need for performance management in both levels of
government to ensure increased productivity. He emphasized the need for state agencies and county
governments to employ performance management tools such as the Balance Score Card for efficient

delivery of services.

On the proposed contribution of 8% of salary to a Housing Fund by the president, the nominee stated
that it was a good proposal to have a housing fund that is able to provide for affordable housing for

lower income families.
Committee Observations
The Committee observed that

L. The nominee would be representing the Parliamentary Service Commission as a Member of

the Salaries and Remuneration Commission.
9 As a former MP, the nominee is aware of the issues that face members of parliament both

former and sitting members.
3. There is need to harmonize the wage bill for instance by reducing the number of regional
bodies and authorities whose exchequer allocation mainly goes to operations and salaries.

MIN. NO. 222 NA/LABOUR/2023: ANY OTHER BUSINESS

No other business rose.

MIN. NO. 223 NA/LABOUR/2023: ADJOURNMENT/ DATE OF NEXT MEETING
There being no other business, the meeting was adjourned at twenty-two minutes past twelve

o'clock. The next meeting will be held on notice.

CSIGNED ....evereeesseesseessessamssssseesisssnansens DATE oovvveeeeersonsassessesnsasssnesssnsssasss
(CHAIRPERSON)






" MINUTES OF THE 28" SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON WEDNESDAY 26™ APRIL 2023 IN THE COMMITTTEE ROOM, 4™
" FLOOR, CONTINENTAL HOUSE, PARLIAMENT PRECINTS AT 11:00 AM
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1. The Hon.
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2. The Hon.
3. The Hon.
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Karemba Eric Muchangi Njiru, M.P.
Muli Fabian Kyule, M.P.

K’Oyoo James Onyango, M.P.
Kagesi Kivai Ernest Ogesi, M.P.
Kiti Richard Ken Chonga, M.P.

Wambilianga Catherine Nanjala, M.P.

Abdullahi Amina Dika, M.P.
Aburi Donya Dorice, M.P.
Sankaire Leah Sopiato, M.P.
Siyoi Lillian Chebet, M.P.

Lomwa Joseph Samal, M.P.
Omwera George Aladwa, M.P
Barasa Patrick Simiyu, M.P.
Chiforomodo Mangale Munga, M.P.
Kihungi Peter Irungu, M.P.

COMMITTEE SECRETARIAT

Chairperson
Vice Chairperson

Ms. Rose M. Wanjohi

Mr. Samuel Wanjiru
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Mr. Timothy Chiko

- Alex Amwata

Ms. Rehema Koech

Mr. Alan Gituku.

=

© X Ho o
=

AGENDA

1.

2.
3.
1

Preliminaries;
Confirmation of Minutes.
Matters Arising;
Pending Business

i.  One Legislative Proposal

1. One Bill

Senior Clerk Assistant
Clerk Assistant I11
Senior Legal Counsel
Chief Fiscal Analyst
Legal Counsel II
Research Officer 111
Hansard Officer I11
Audio Officer III
Serjeant-at-arms

a) Q/No. 058/2028 by Hon. Paul Katana, MP- PSC criteria of gazettement of hardship

areas

b) Question No. 048/2023 by Hon. Caroli Omondi,) regarding the gazettement of Suba
South and Suba North Sub counties as hardship areas.



e

¢) Q/No. 067/2028 by Hon. Cherorot Kimutai, MP on employment design for
graduates.
iv. Approval hearing for Mr. [saac Melly, nominee for appointment as member of the
Salaries and Remuneration Commission.
Briefing Meeting on the Approval hearing for Mr. Isaac Kipkemboi Melly, nominee for
appointment as member of the Salaries and Remuneration Commission.
Any Other Business
Adjournment

MIN. NO.209 NA/LABOUR/2023: PRELIMINARIES

The Chairperson called the Meeting to order at eleven minutes past eleven o’clock. This was followed
by a prayer by The Hon. Sankaire Leah Sopiato, M.P.

MIN.NO.210 NA/LABOUR/2023: CONFIRMATION OF MINUTES OF THE PREVIOUS

SITTING.

This agenda was deferred.

MIN.NO.211 NA/LABOUR/2023: MATTERS ARSISING

No Matter arose.

MIN.NO.212 NA/LABOUR/2023: PENDING BUSINESS BEFORE THE COMMITTEE
The following business has been committed to the committee

1. Legislative Proposal of the County Governments (Amendment) Bill, 2028 by Hon. Umulkher
Harun Mohamed which seeks to amend the County Government Act, No. 17 of 2012 to
provide that the composition of every County Public Service Board shall include a youth.

2. The Public Service Internship Bill no. (National Assembly Bill no. 63) of 2022- The Principal
object of this Bill is to establish a legal framework for the regulation of internship
programmes within the Public Service. Article 55 of the constitution provides that the State
shall take measures, including affirmative action programmes to ensure that the youth have
access to inter alia relevant education, training and employment. The bill seeks to ensure a
monthly stipend, insurance and other entitlements to persons engaged in internships within
the public service for the duration of the Internship programme.

3. Questions

(1) Q/No. 058/2023 by Hon. Paul Katana, MP (Kaloleni Constituency) on the criteria the
government uses to categorize and gazette hardship areas and Kaloleni has not been
included. .

(ii) Question No. 048/2023 by Hon. Caroli Omondi, MP (Suba South Constituency)
regarding the gazettement of Suba South and Suba North Sub counties as hardship
areas.

(iii) Q/No. 067/2028 by Hon. Cherorot Kimutai, MP (Kipkelion East) on the employment
design of the country that requires experience thereby locking out fresh graduates.

4. Approval hearing for Mr. Isaac Melly, nominee for appointment as member of the Salaries
and Remuneration Commission. The Committee will conduct the approval hearing on 28t
April 2023.



MIN. NO. 213 NA/ LABOUR/2023: BRIEFING ON THE APPROVAL HEARING FOR MR.
ISAAC KIPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS MEMBER OF THE SALARIES
AND REMUNERATION COMMISSION.

Ms. Christine Odhiambo, Senior Legal Counsel, informed the Committee of receipt of the notification
for appointment by the President of Mr. Isaac Kipkemboi Melly to serve as a representative of the
Parliamentary Service Commission to the Salaries and Remuneration Commission.

The notification for appointment is pursuant to the provisions of Article 250(2) of the Constitution
which provides that the chairperson and each member of a commission shall be—

(a) identified and recommended for appointment in a manner prescribed by national legislation;
(b) approved by the National Assembly; and
(c) appointed by the President.

The committee was further briefed on the procedure for the vetting of the nominee for the above
position as governed by the Public Appointments (Parliamentary Approval) Act, Cap. 136 and the
National Assembly Standing Orders. These set out the procedure, requirements as well as the

conduct of the approval hearings.
The Committee was briefed on the procedure for the approval hearing as highlighted below;

Submission of documents

As provided in the invitation letter to the nominee, the nominee will be required to provide the

following documents—

1) Originals of his identity card, academic and professional certificates and other relevant
testimonials;
2) Letters, certificates of clearance or certificates of compliance from the following—
(a) Ethics and Anti-Corruption Commission;
(b) Kenya Revenue Authority;
(c) Higher Education Loans Board;
(d) Directorate of Criminal Investigations; and
i (e) Office of the Registrar of Political Parties.
~8) A duly filled questionnaire as specified in the Schedule to the Public Appointments .
(Parliamentary Approval) Act. -

Issues for consideration

Section 6(7) of the Public Appointments (Parliamentary Approval) Act provides that an approval
hearing shall focus on a candidate’s academic credentials, professional training and experience,

personal integrity and background.
Further, the Committee was informed that it shall consider the following issues—

(a) the procedure used to arrive at the nominee;
(b) any constitutional or statutory requirements relating to the office in question; and



(c) the suitability of the nominee for the appointment proposed having regard to whether the

nominee’s abilities, experience and qualities meet the needs of the body to which -

nomination is being made,

Procedure used to arrive at the nominee

Section 6(1) of the SRC Act provides that every nominating body under Article 230(2)(b) and (c) of

the Constitution shall nominate its representative to the Commission in a competitive and
transparent manner in accordance with section 7.

Section 7 of the SRC Act provides that the nominating body shall—

(a) invite applications from persons qualified to be members of a Commission; and
(b) interview the applicants and forward 2 names of opposite gender to the Cabinet
Secretary for onward transmission to the President.

Section 7(10) further provides that the President shall, within seven days of receipt of the names,
nominate the members of the Commission and forward the names to the National Assembly.

However, the report of the Parliamentary Service Commission indicates that section 7(2) of the SRC
Act, requiring 2 names to be forwarded to the President, was declared unconstitutional by the High
Courtin 2019. To this effect the report indicates that the PSC submitted only one name to the Cabinet
Secretary.

Constitutional or statutory requirements relating to the office in question

Section 5(2) of the Salaries and Remuneration Commission Act, No. 10 0f 2011 provides that a person
shall be qualified for appointment as a member of the Salaries and Remuneration Commission if the
person—

(a) holds a degree from a university recognized in Kenya;
(b) has knowledge and at least ten years’ experience in either—
(1)  finance and administration;
(i)  public management;
(i) economics;
(iv)  human resource management; or
(V) labour laws;
(¢) meets the requirements of Chapter Six of the Constitution; and
(d) has had a distinguished career in their respective fields.

Further, section 5(3) of the SRC Act provides that a person shall not be qualified for appointment as
the chairperson or a member if the person— ‘

(a) is a member of Parliament or County Assembly;

(b) is a member of a governing body of a political party;

(¢) is a member of a local authority;

(d) is an undischarged bankrupt; or

(e) has been removed from office for contravening the provisions of the Constitution
or any other law.
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Suitability of the nominee for the appointment proposed having regard to whether the
nominee’s abilities, experience and qualities meet the needs of the body to which nomination

is being made

The Committee will determine the nominee’s suitability for the position by scrutinizing the
nominee’s academic and professional background, and examining whether the nominee’s past work
experience make him an ideal person to hold the position of a member of the Salaries and

Remuneration Commission.

The Committee will therefore engage the nominee in a suitability approval hearing to determine
whether the nominee will be suitable to discharge the mandate of the SRC as provided in Article
230(4) and (5) of the Constitution.

Submission of memoranda

Section 6(9) of the Act provides that any person may, prior to the approval hearing, and by written
statement on oath, provide the Clerk with evidence contesting the suitability of a candidate to hold
the office to which the candidate has been nominated.

The Clerk of the National Assembly placed an advertisement in the local dailies inviting interested
members of the public to submit any representations by written statement on oath (affidavit), that
they may have on the suitability of the said nominee. This is pursuant to the provisions of Article
118(1)(b) of the Constitution which mandates Parliament to facilitate public participation and
involvement in the legislative and other business of Parliament and its Committees.

In terms of the advertisement, the deadline for the submission of memoranda in relation to the

approval hearings is on Thursday, 27" April, 2023.
For a memorandum in relation to an approval hearing to be admissible, 1t must—

(a) be in writing;
(b) be made on oath (affidavit); and
(c) contest the suitability of the nominee.

Powers of the Committee during the approval hearing

The Committee was informed that Section 6(5) of the Act provides that all Committee proceedings
on public appoifitinents shall be open and transparent. However, section 6(6) of the Act permits the
Committee, either on its own motion or on the application of a candidate or any other concerned
person, to determine that the whole or part of the Committee sittings shall be held in camera.

Section 12 of the Act gives the Committee the same powers as the High Court to summon any person
or compel the production of documents for the purpose of giving evidence or providing information

during the approval hearing. In this regard, the Committee shall have the power to—

(a) enforce the attendance of witnesses and examine them on oath, affirmation or otherwise;
(b) compel the production of documents; and
(c) issue a commission or request to examine witnesses abroad.



Timelines for the approval hearing

After the approval hearing, the Committee shal] prepare its report on the suitability of the candidate
to be appointed to the office to which the candidate has been nominated. In doing so the Committee
shall include in the report such recommendations as it may consider necessary.

Section 8 of the Act provides that a Committee shall consider a nomination and table jts report for
debate and decision within 28 days from the date on which the notification of nomination was given

to Parliament.

[t is important to note that section 9 of the Act provides that if after expiry of the 28-day period,
Parliament has neither approved nor rejected a nomination of a candidate, the candidate sha]] be
deemed to have been approved.

Section 10 of the Act provides that where the nomination of a candidate is rejected by Parliament,
the appointing authority may submit to the relevant House the name of another candidate, and the
procedure for approval specified in the Act shall apply accordingly.

Section 18 of the Act provides for extension of time in relation to approval hearings under the Act.
In terms of this section, such an extensjon may only be for a period not exceeding 14 days. The power
of the Natjonal Assembly to extend a timeline relating to a public appointment may be exercised—

(a) only once in a session of the National Assembly in respect of a particular matter; and
(b) only in exceptional circumstances to be certified by the Spealer.

The Committee was furthey briefed on the experience and education qualifications of the Nominee.

"The Chairperson informed the Committee that the approval hearing would be conducted on Iriday
28" April 2023 starting at 10:00 a.m. at a venue to be communicated.

MIN. NO. 214 NA/LABOUR/2023: ANY OTHER BUSINESS

No other business rose.

MIN. NO. 215 NA/LABOUR/2023: ADJOURNMENT/ DATE OF NEXT MEETING

There being no other business, the meeting was adjourned at half past twelve o'clock. The next
meeting will be held on Friday 28t April 2093,

SIGNED.....couuiueresriiinnrssecsssnsnnssernn. DATE oo



Annexure 3:

Letter of notification from H.E. the President
nominating Mr. Isaac Kipkemboi Melly, nominee
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Direol®™ . SHTHF OF STAFF AND HEAD OF THE PUBLIC SERVICE

e

-
: .'[2)’1,2/7/3

Telegraphic Address STATE HOUSE
Telephone: +254-20-2227436 ~ P.O. Box 40530-00100
Nairobi, Kenya

When replying please quote

+ 7 7 The National A_ssembl;;
- Parliament of Kenya

Commission on the recruitment. N A‘é‘l MPL\T
" . NATIONAL ASSEMBLY-
IqujIOWW ’ e A ] L '
: \SSEMBI . / FCBEIVED
REGEIVED ™ | RE
CLERK’S OFFICE SPRAKER’S OF¥FICE
p. 0. Box 41842, NAIROBI.

'E-S—)—-—on 41 842: NAYTL2AD:

.............................................

and date

Hon. Moses F. M. Wetangula, EGH
Speaker -

-

Parliament Building
“NAIROBI

Dear cg:ptefé\/(/_e,‘/ |
TRANSMITTAL

NOMINATION OF MR. ISAAC KIPKEMBOI MELLY FOR APPOINTMENT AS A

“MEMBER OF THE SALARIES AND, RENUMERATION.COMMISSION " * ..

‘Yoiu -are. most graciously notified
accordance with the recommendation of the Parliamentary Service Commission and in
exercise of the constitutional prerogative vested in the Head of State and Government,

nominated Mr. Isaac Kipkemboi Melly as a member of the Salaries and
Renumeration Commission.

This Transmittal to the National Assembly is made pursuant to Article 250 (2) (b)
(i) of the Constitution and in accordance with the procedure set out in Section 7
(10) of the Salaries and Remuneration Commission Act (No. 10 of 2011), as
read together with Sections 3 and 5 of the Public Appointments (Parliamentary

Approval) Act (No. 33 of 2011).

To aid the August House in its consideration and approval processes, kindly be pleased
to receive the Certificate of .P'residential Nomination, together with the Nominee's
Curriculum Vitae and Testimonials, as well as the Report of the Parliamentary Service

“that His Excellency the- President has in
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Accordingly, and by way of this letter, you are most kindly requested to consider the
nomination on a priority basis.

Yours Gl o ,f_J’zj

Jﬂwﬂ&%
FELIX K. KOSKEI{‘/

3
CHI!_EF OF STAFF &\’}
HEAD OF THE PUBLIC SERVICE

Copy to: Hon. Ichungwa A, Kimani, MP, MGH
Majority Leader
The National Assembly
Parliament Building
NAIRORI

Mr. Samuel 3. Njoroge
Clerk

The National Assembly
Parliament Building
NAIROBI

Mr. Arthur A, Osiya, EBS
Principal Administrative Secretary
Executive Office of the President
NAIROBI ,

TR



PRESIDENTIAL
NOMINATION NO. 8§ OF 2023

THE CONSTITUTION OF KENYA

THE SALARIES AND RENUMERATION COMMISSION ACT
(No. 10 of 2011)

NOMINATION
AT , for .
4 STATE APPOINTMENT

MEMBER OF THE COMMISSION

IN EXERCISE of the powers conferred by Article 230 (2) (b) (|) of
the Constitution, and in accordance with the procedure set out in section
7 (10) of the Salaries and Remuneration Commission Act, 2011, I,
WILLIAM SAMOEI RUTO, President and Commander -in-Chief of the

Kenya Defence Forces, nommate 5

ISAAC KIPKEMBOI MELLY
for appointment as a "Member of the Salaries and Renumeration

Commission.

-ISSUED under the HAE\! ND SEAL of the President at State House in
d : _ - 0
A

VILLIAM SAMOEI RUTO,
~ President
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ARTICLE 230(2)(b)(1) OF THE CONSTITUTION
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INTRODUCTION

1. Article 127 of the Constitution of Kenya, 2010 establishes a Parliamentary Service
Commission with functions and responsibilitics as set out in Article 127 (6) (a) to (€}
and the Parliamentary Service Act. These include the following -

(a) providing scrvices and facilitivs to cnsure the efficient and ellective
functioning of Parliament:

(b) constituting offices in the parliamentary service and appointing and
supcrvising office holders:

(c) preparing annual estimates of expenditure of the parliamentary service and
submitting them to the National Assembly for approval and basically
exercising budgetary control over the service;

(d) undertaking programmes (o promote the ideals of parliamentary democracy;

(e) performing other functions —

(i) necessary for the well-being of the members and staft’ of Parliament; or*”
(i) prescribed by national legislation.

2. Article 230 of the Constitution establishes the Salaries and Remuneration Commission
(SRC), and provides for its membership as follows:

230. (1)
(2)  The Salaries and Remuneration Commission consists of the
following persons appointed by the President--
(at) a chairperson,
(b) one person each nominated by the following bodies from
among persons who are rot members or emplovees of those

bodies— ‘

(i) the Parliamentary Service Corntrrission;

(ii) the Public Service Commission;

(iii) the Judicial Service Commission:

(iv) the Teachers Service Commissioit.

(v) the National Police Service Commission;

(vi) the Defence Council: and

 (vii) the Senaie. vit hehalf of the couniy governents;

(¢} one person each nominated hy-—

(i) an umbreilc hocdy renresenting rrade unions;

(i) an s dreds hadh vepresenting employers, and
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i foini forum of professional bodies as provided hv

fegisiation,

(d) one persoi: cuach nominated by—

(i) the Cabinet Secretary responsible for finance: and
(iiy the Attorney-Generaly and
(e)  one person who hus experience in the managewenr of human
resources in the public service, nominated by the Cabinet
Secretary responsible for public service.

3. The Parliamentary Scrvice Commission is thercfore required to nominate one person
for appointment to the SRC pursuant to Article 230(2)(b)(i).

VACANCY IN THE POSITION OF NOMINEE OF THE PARLIAMENTARY
SERVICE COMMISSION TO THE SALARIES AMND REMUNERATION
COMMISSION

4. By a letter dated 20t September, 2022, the Chairperson of the Salaries and
Remuneration Commission wrote 10 the Rt. Hon. Speaker of the National
Assembly/Chairman of the Parliamentary Service Commission notifying him that Hon.
Amina Abdalla, CBS, the nominee of the Parliamentary Service Commission to the
Salaries and Remunecration Commission, by a letter dated 7% July, 2022, tendered her
resignation as a member of the Salaries and Remuneration Comumission. (4 copy of the
letter dated 20% September, 2022 is attached as Annex I) ‘

5. Pursuant to Article 230(2)(b) of the Constitution and sections 6 and 7 of the Salaries
and Remuneration Act, No. 10 of 2011. whenever a vacancy arises in respect of the
Commission’s nominee to the SRC, the Commission is required to invite applications
from suitably qualified persons for nomination to the Salaries and Remuneration

Commission.

6. At ils Special Meeting, held on 14% October, 2022, the Parliamentary Service
Commission considered the matter of the Recruitment of the Nominee of the
Parliamentary Service Commission to the Salaries and Remuneration Commission as
contained in Commission Paper No. 1526 and resolved, among other things. that-

The Clerk of the Senate/ Secretry. Parliamentary Service Commission
advertises the vacancy in the membership of the Salaries and Remuneration
in at least two local daily newspapers of national circulation and invites







applications from persons who qualific for sl s wider the Constitution
and the Salaries and Remuneration Copriilss i et tor nomination as
member of the Salarics and Remuncrativs: Contivsion, and

After receipt of applications, the Poriiamentuiy Service Conumission
shortlists. interviews the applicaiits Gini simwards the name of the top
candidate to the Cabinet Secretary for Fiirice for nominatio: as a Member

of the Salaries and Remuncration Coitlission.

PROCEDURE FOR THE APPOINTMENT FOR THE POSITION OF NOMINEE
OF THE PARLIAMENTARY SERVICE COMMISSION TO THE SALARIES AND
REMUNERATION COMMISSION

7. Sections 6 and 7 of the Salarics and Remuneration Commission Act state as follows:

e

6. Nomination of members b
(1)  Every nominating bodv wnder Article 230(2)(b) and (c) of the
Constitution shall nominate its representative 10 the Conunission in @
competitive and (ransparent manner in accordance with section 7.
(2) A person shall not be qualified for nomination under Article 230 (2)(d)
or (e) of the Constitution unless such person holds the qualifications
specified in section 3(2).
7 Procedure for nominations
(1)  Within fourteen days of the commencement of this Act, or of the
occurrence of a vacancy' in the Commission relating to the members
under Article 230(2)(b) and (c) of the Constitution, the relevant
nominating body shall. by advertisement in at least two local duily
newspapers of national circulation, invite applications from persons
who qualify for nomination under the Constitution and this Act for
nomination as a member of the Commission. e

(2)  The relevant nominating body shall consider the applications received
under subsection (1) to determine their compliance with the provisions
of the Constitution and this Act, interview the applicants and forward
the names of two persons so qualified, who shall be of opposite gender,
to the Cabinet Secretary for onward transmission to the President.

(3)Deleted by Act No. 4 of 2018, Sch.

(4) Deleted by Act No. 4 of 2018, Sch.

(5) Deleted by Act No. 4 of 2018. Sch.

(6) Deleted by Act No. 4 of 2018. Sch.

(7) Deleted by Act No. 4 of 2018, Sch.

(8) Deleted by Act No. 4 of 2018, Sch




(9) Deleted by Act N = af ZELS. Seh.

(10) The Presicdes: -ail switiin seven davs receipt of the siames forwarded
wnder subseciici (2 ontinaie the members of the Commission from each
category and fimwvard ihe numes of the nominees, togethzrr with the name
of his nominec tor Chairperson of the Conunission. io the National
Assembly.

(11) The National Assembiy shall, within fourteen days of the day it next sits
after receipt of the names of the nominecs under subsection (9), consider
all nominations and may approve or rejeci any no#IRALGH.

(12) Where the National Assembly approves the nomirnees, the Speaker shall
Jorward the nuames of the approved nominees to the President for
appointment.

(13) The President shall. within seven days of the receipi of the appraved
nominees from the National Asseinbly, by notice in the Gazette, appoti
the chairperson and members approved by the National Assembly.

1. (14) Where the National Assembly rejects any nomination, ihe Speaker shall

‘ -~ communicate the decision to the President to submit fresh rominations.

" (15) “In appointing members under this section, the President shall observe the

principle of gender equity. regional and ethnic balance and equal
opportunities for persons with disabilities and shall ensure that at least
one-third of the members are of either gender.

8. Scction 7(2) of the Salaries and Remuneration Act provides that the nominating bodies

shall interview the applicants and forward the names of two persens so qualified, who
shall be of the opposite gender, to the Cabinet Secretary for onward transmission to the

President.

However, the IHigh Court in the case of Judicial Service Comunission v_Atlorney
General & another Interested Party; Jacgueline Akinyi Okevo Maneni [2019] eKLE,
issued a declaration that section 7(2) of the Salaries and Remuneration Commission
Act was unconstitutional, null and void, in so far as it required a nominating body to
forward the names of two persons so qualified who shall be of opposite gender to the
Cabinet Secrctary for onward transmission to the President and that the same was
contrary to Article 230(2) (b) of the Constitution. This decision has not been overturned
or stayed. In line with the decision of the Court, the Commission shall submit one name

to the Cabinet Secretary.
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ADVERTISEMENT FOR__THE POSITION OF  NOMINEE OF THE
PARLIAMENTARY SERVICE COMMISSION 10 THE SALARIES AND
REMUNERATION COMMISSION

10. Pursuant to the Commission Resolution of 14 October. 2022, an advertisement was

published on Wedncsday. 9™ October,
Newspaper and the Standard Newspaper (4 copy of the Adveifiseme

2022, on the Parfiament Webhsite. the Nation
nt is attached to

this Report as Annex I1).

qualifications for appointment to the position. as

11.The Advertiscment set out the
alaries and Remuneration Act. 2011, as follows:

provided in section 5(1)(b) of the S
(a) hold a degree from a university recognized in Kenya:
(b) have knowledge and at least ten years experience in:
(i) finance and administration:
(ii) public management:
(iii) economics;
(iv) human resource manageinent; or

(v) labour laws;
(c) meet the requirements of Chapter Six of the Constitution: and

(d) have had a distinguished career in their respective fields.
12.The Act further provides that a person shall not be qualified for appointment as the
chairperson or a member if the person-—

(a) isa member of Parliament or County Assembly;

(b) is a member of a governing body of a political party:

(c) is a member of a local authority;

(d) isan undischarged bankrupt; or Ko

(e) has been removed from office for contravening the provisions of
the Constitution or any other law. v

13. As set out in the Advetisement. the applications were submitted through email as a PDI

files attachment to apglications.src.’a.pzu;liumeg_l_.go.kc. The appli
Naovember. 2022. at 5:00 p.m.

received on or before Wednesday: 2™ No

cations were to be

on Wednesday. and November. 2022, at 5.00 pm. a

14.By the close of the Advertisement
were received.

total of one hundred and {hree (1037 applivasions

e i it e e e P0G o




SHORTLISTING OF APPLICATIONS FOR THE POSITION OF NOMINEE OF
TBE PARLIAMENTARY SERVICE COMMISSION 1O THE SALARIES AND
REMUNERATION COMMISSION

I5.At its 304" Mecting held on 23% November, 2022, the Parliamentary Service
Commission considered and adopted the [onglisting Report for the Position of
Nominee of the Parliamentary Service Commission to the Salaries and Pemuneration
Commission as contained in Commission Paper No. 15334, and appointed an Ad Hoe
Committee comprising three Commissioners to shortlist suitable candidazes,

16.In undertaking the shortlisting exercise, the Shortlisting Committce was guided by the
requirements for appointment to the position as set out in the Salaries 2nd P emuneration
Commission Act, No. 10 of 2011 and the provisions of the Constitution on cemposition
and appointment to constitutional commissions and State offces.

17. At its 305th Meeting held on 9th March. 2023. the Commission considered the
Shortlisting Report for the Position of Nomince of the Parliamentary Service
Commission as contained in Paper No. 1551, and resotved that the following ten (10)
candidates be invited for oral interview-

o hE s A
Abdi Muhumed Ali Garissa County/
Fafi Constituency
2 Florence Mwikali B 10089907 | Machakos County /
Mutua (IHon) Matunguiu
Constituency e
3. Hon. David Were M 28006508 Kakamega County/
L. .. _|Matungu Constituency
4. Hon. Jimmy Nuru M 3347315 Kisii County/
Ondieki Angwenyi Kitutu Chache North
. ___{Constituency
5. Isaac Kipkemboi Melly M 21756124 | Uasin Gishu County/
Sen) [ .. _|SoyConstituency |
6. Judith A. Wachianga F 0439511 Homa Bay County /
Ojwang ! i . IKabonde Censtituency
7 Justa Wawira Kiura F 79062157 | Embu County’
Mwangi : i Mbeere North
i ' i | Constituency

7|Pagc
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8. Naomi Namsi Shaban F | 5396814 | Taita Taveia County/
g (Dr.) (tlon) Taveta Canstituency
9. Peter M. Mwathi (Hon) M 1231733 ! Kiambu County /
_ i _ Limuru Constituency |
10. Ruth M. Nyaga I 111449345 | Nairobi County/
: Kamukunji
5 Constituency

18. Subsequently, on 14™ March, 2023, the Secretary to the Commission nublished in the
Daily Nation Newspaper, The Standard Newspaper, and the Parliament Website the
names and qualifications of all the applicants for the position and the names of the
shortlisted candidates, and the notice inviting shortlisted candidates to the interview

that had been scheduled for Wednesday, 2
Hall Building, from 8:00 a.m. The Advertisement is attached to this Repoit as Annex

1.

19. Candidates were lurther requested to carry. to the interviews-
(a) their original National Identity Card or Kenyan passport;
(b) the originals of their testimonials and/or certificates;
(c) current and valid clearances from the following agencies -

20.Members of the public were also invited to avail, in writing. sworn memoranda
containing any information of interest concerning the suitability of any of the shortlisted

7nd

(i) Kenya Revenue Authority;

(ii)  Higher Education Loans Board;
(iii)  The Credit Reference Bureau;
(iv)  Directorate of Criminal Investigations; and

(v)  The Ethics and Anti-Corruption Commission.

March, 2023, at the 1% Floor of County

S

applicants to serve as a nominee of the Parliamentary Service Commission to tht

Salaries and Remuneration Commission under Article 230 of the Constitution.
However, at the deadline of Friday. 17% March, 2023. at 5:00 p.m. (Kenyan time). no

memorandum had been received regarding any of the candidates.

THE ORAL INTERVIEWS

8‘|’al!:1=.‘




21.At its Special Meeting held on 22" March. 2023, the Parliamentary Service

conducted interviews for the position of the Nominee of the Parliamentary

Sexvlca Commission to the Salaries and Remuncration C omnuszicn under Article

230(2)(b)(i) and sections 5, 6 an 7 of the Salaries & R Remuneration Commission Act,
No. 10 of 2011.

22.Out of the ten (10) shortlisted candidates, the followi ing cight (8} candidates appeared
before the Commission for the interviews -

. | Name -~ © | Gender | LD/ | Commiz/
Al e PP No. | Consiftmeney
1. Abdi Muhumed Ali M 21655769 Garissa County/
Fafi Constituency
2. Florence Mwikali F 10089907 | Machakos County /
: Mutua (Hon) Matungulu
Constituency
8. Hon. Jimmy Nuru M 3347315 Kisii County/
Ondieki Angwenyi Kitutu Chache North
Constituency
4. Isaac Kipkemboi Melly M 21756124 | Uasin Gishu County/
(Sen) Soy Constituency
5. Judith A. Wachianga F 0439511 Homa Bay County /
Ojwang Kabondo Constituency
6. Justa Wawira Kiura F 9062157 Embu County/
Mwangi Mbeere North
Constituency
7. Naomi Namsi Shaban B 5396814 Tatta Taveta County/
(Dr.) (Hon) Taveta Constituency
8. Ruth M. Nyaga F 11449345 | Nairobi County/
Kamukunji
Constituency

23.Following the above interviews, the Parliamentary Service Commission resolved that-

Pursuant to Article 230(2)(b)(i) of the Constitution and Sections 6 and 7 of the
Salaries and Remuneration Act, No. 10 of 2011, the name of Sen Isaac
Kipkerboi Melly, who ranked highest in the oral interviews for the position of
Member of Salaries and Remuneration Commission under Article 230(2)(b)(i)

9)1Paygc
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of the Coustitution, be forwarded to the Cabinet Secretary for National
Treasury and Economic Planning. for onward transmission to the President.

24.The curriculum vitae for Sen. [saac Kipkemboi Melly and testimonials are attached

hereto as Ansnex 117

25. The Parliamentary Scrvice Commission now forwards the Report of the Commission
on the recruitment process and the name of Sen. Isaac Kipkemboi Melly for onward

transmission to I1.15.. the President.

RT. HON. SEN. MOSES M. WETANG'ULA, EGH, MP.,
SPEAKER, NATIONAL ASSEMBLY/CHAIRMAN,
PARLIAMENTARY SERVICE COMMISSION




Annexure 4

Communications from the Speaker






S

Directorate of Legislative &
Procedural Services

THE TABLE OFFICE,

INTERNALMEM QO

TO : DIRECTOR, DEPARTMENTAL COMMITTEES (NA)

FROM : HEAD OF THE TABLE OFFICE DEPARTMENT'

bt 1
SUBJECT : MESSAGES FROM H.E. THE PRESIDENT H,"‘""‘S

The following Message was conveyed by the Speaker to the House on Tuesday,
April 18, 2023: -

- Message on Nomination of a Representative of the Parliamentary
Service Commission to the Salaries and Renumeration Commission

(SRC)

Enclosed herewith, please find said Message, report of the Parliamentary Service
Commission on the Recruitment of the Nominee and his Curriculum Vitae for your
necessary action.

You may wish to note that the message was inadvertently referred to the
Departmental Committee on Finance & National Planning but it ought to be
considered by the Departmental Committee on Labour, pursuant to the subject
matters as listed under the Second Schedule of the Standing Orders.

WAN]JI
Copy: Clerk of the National Assembly

Deputy Clerks

Director, Legislative and Procedural Services

.....

(Encls)

sl OYaramitiee
fal Lommiiees
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MESSAGES
MESSAGE FROM THE PRESIDENT
(No.010 of 2023)

ON
SUBJECT: MESSAGE FROM THE PRESIDENT ON NOMINATION OF A
REPRESENTATIVE OF THE PARLIAMENTARY SERVICE
COMMISSION TO THE SALARIES AND REMUNERATION

COMMISSION (SRC)

Honourable Members,
1. Pursuant to the provisions of Standing Order 42, I wish to convey a

Message from His Excellency the President relating to the nomination of
a representative of the Parliamentary Service Commission to the Salaries

and Remuneration Commission (SRC).

2. Honourable Members, in the Message, His Excellency the President
conveys that, in exercise of powers conferred on him by Artide
230(2)(b)(i) of the Constitution as read together with Article 250(2)(c) of
the Constitution and the Salaries and Remuneration Commission Act, |
2011, he nominates Mr. Isaac Kipkemboi Melly as the representative

of the Parliamentary Service Commission to the Salaries and

Remuneration Commission.

Page 1 of 3




3. Honourable Members, for information of the House, the name of the
nominee was submitted by the Parliamentary Service Commission
following a competitive recruitment process. In this regard, His Excellency

the President now seeks the approval of the nominee by this House.

4. Honourable Members, Standing Order 45 provides that, upon receipt
of notification of nomination for appointment, such nomination shall stand

committed to the relevant Departmental Committee for consideration.

5. In this regard, pursuant to the provisions of the Standing Order 45 and
paragraph (3) of Standing Order 42 (Messages from the President), 1
hereby refer the Message from His Excellency the President together with
the Curriculum Vitae, the report of the Partiamentary Service Commission,
and other testimonials of the nominee to the Departmental Committee on

Finance and National Planning in order for the Committee to undertake

the necessary approval hearings.

6. Honourable Members, whereas section 7(11) of the Salaries and
Remuneration Commission Act, 2011, provides fouiteen (14) days
within which the House is expected to consider the nominee, section 8 of
the Public Appointments (Parlliamentary Approval) Act, 2011, requires the
National Assembly to undertake the exercise within twenty-eight (28)

days.

7. In this regard, Honourable Members, the Committee should undertake
approval hearings and submit its report within the timelines provided for
in the Public Appointments (Parliamentary Approval) Act, 2011, being the
most recent amendment made by Parliament with respect to the general

period of vetting of state appointees.
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Annexure 5:

Advertisement inviting submissions of memoranda
from the public and notifying the public and nominees
date and venue of the approval hearings



Y NATION FRIDAY, APRIL 21,2023

)‘, -mﬂ‘:,‘.f_?’i
REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY
13™ PARLIAMENT - SECOND SESSION- 2023
EP El 0 ONLABOUR
INTHE MATTER OF APPROVAL BY THE NATIONAL A$§EMSL¥, OF THEPERSON NOMINATED FOR
APPOINTMENT AS A MEMBER OF THE SALARIES AND REMUNERATION COMMISSION
e T e T
IEAS, pursuant to Article 230(2)(b)(i)) of the Constitution of Kenya and section 7 (10) of the Salarles and anun;ranon Commission
M as read togather with Section 3 and 5 of the Publjc Appointments (Parliamentary Approval Act, (No. 33 of 2011}, His Excellency the
ent notified the National Assembly of the nomination of Mr. Isaac Kipkembol Rleily for approval for appointment as a member of the
15 and Remuneration Commission, :

/HEREAS, Article 118(1)(b) of the Constitution requires Parliament to facilitate public participation in the legislative and other business
iament and its Committees and Section (8)(8) of the F y Approval) Act provides that “any
Sor to i Jid: h

(
y pr P h, provida the Clock with
ndidate to hold the offico to which the candidato has been nominated™.

IDTIFED, to the general public that pursuant to the provisions of Article T18(1){b) of the Constitution and Section 6{4) of the Public

ntments (Pacllamantary Approval) Act [to. 33 of 2011) the Departmental Committee on Labour shall conduct approval hearing
g) of the nominea for appointment as a Member of the Salaries and i on y28™ April, 2023 at 10.00 am
County Hall, P il

THEREFORE, In compliance with Article 118{1)(b) of the Constitution and Section 6(9) of the Public Appointments (Parliamentary
al) Act, the Departmental Committee invites mambers of the Public to submit any representations they may have, by way of written
1ents (affid: with suppi g evidence the bility of the nominee for appointment as a member of the Salaries and
ieration Commission.
xmoranda may be forwarded to the Clerk of the National Assombly, P.0. Box 41842-00100, Malrobl; hand-defivored to the Office
Clerk, Main Parllament Bulldings, Nalrobl; or emailed to cna@padiament.ga.ko; to be réceived on or bafore Thursday 27* Aprll,
1y 5.00 p.m.
URT 1ED THAT, the nomi required to:-
! appear for tho approval hearing with his original national Idmtl‘(v card, academic and professional certificates and other refevant
testimonials;
and

of from the following
()  Ethles and Anti- Corruption Commisslon;
(i)  KenyaRevenue Authority;
()  Higher Education Lozns Board;

() f Criminal and
(v)  Officaof the Registrar of Political Partics.

SAMUEL NJOROGE
214 April, 2023

il iﬂgﬁs

* Operating and other expenses

REPUBLIC OF KENYA

THE NATIONAL ASSEMBLY
18™ PARLIAMENT ~ SECOND SESSION

DEPARTMENTAL COMMITTEE'bN ADMINISTRATION
AND INTERNAL SECURITY

R

SRGRLNE Y
[}

he general public that the approval
ring of Mr. Edwin Kiprono Cheluget, nominee for appointment
a Member of the National Police Service Commission by the
rartmental Committee on- Administration and Internal Security
ich was scheduled for Friday 21 April, 2023 has been re-scheduled
Tuesday, 25 April, 2023 in the Mini-Chamber, County Hall,
‘Jliament Buildings at 10.00 a.m.

s change of date has been necessitated by the declaration through a
ette notice, that Friday 21t April, 2023 shall be a public holiday.

SAMUEL NJOROGE
CLERK OF THE NATIONAL ASSEMBLY

21 April, 2023

RO

KENYA Annual Report and Financial Statements
AOSR}ENT LIFE for the Year Ended 31% December 2022

URANCE

fif Statement of Profit or Loss and Other
¢ Comprehensive Income .

l 2022 | Shs ] 2021 | Shs

Gross premium income

1,004,289,374 910,254,055

Reinsurance premium ceded

(119,845,514) (62,699,211)

Net Premium Income

884,443,860 847,554,844

Commission earned 32,934,620 17143634
Investment income . 336,925,480 237,632,425 _
Fair value gains/(losses) - (938,140)

TotalIncome

1,254,303,960  1,101,392,763

Net claims and policyholders benefits payable

624127,103____ 559,405,355

1030233 - 5,635,008

Impairment of financial assets
Commissions payable

88731132 67,198,375

283,051,843 259,158,484

Total Expenses

378,813,208 331,991,867

Profit before i 251,363,649 209,995,541
Income tax expense (82,166,329) __(68,584,614) _
Profit for the year after tax 169197320 141,410,927

Other comprehensive income for the year net of tax

Total Comprehensive Income

169,197,320 , - 141,410,927

Statement Of Financial Position

2022 | Shs 2021| Shs I

Equity and reserves

‘Share capital

150,000,000 150,000,000

Shares awaiting allotment

..163000,000____ 163,000,000

Retained earnings

18,094,892 7102921

Shareholders' funds

331,094,892 | 320,102,921 °

Statutory reserve

373673442 . 215468093

Total Statutory Reserves and Shareholders’ Funds

704,768,334 - 535,571,014

Asscts

Furniture, fittings and equipment . 5622827 8,161,052
Investment properties . .260000,000 :__ 260,000,000
Intangible assets (NG 844,486
‘Government Securities 2358691543  2072,913,577 .
Unquoted equity investments at fair value through profitandloss 57928500 57,928,500
Corporate bonds 204,621,664 123,309,375

_Loans receivable

56132210 26703414

Receivables arising out of direct insurance arrangements

6,132,2;
89,737,565 ' 73019545

- 47472763

Receivables arising out of re-insurance arrangements
Other receivables -

Right-of-use assets

75412958 6374320
- 4,383,752

Tax recoverable

- 1714,807 |

5,550,302 77862373 .

Commercial paper__
Deposits with financial institutions

565
611373628 __ 254,712,350

Cash and bank balances

29,214,856 13,287,428 |

Total Assets

3,735,286,053 3,028,687,742

Lease liabilities

4,870,859

Insurance contract liabilities

' 1621976897 . 1404,963,833 )

_Payable under deposit administration contracts . . 1193009376 _ 973,403,058
27,56 5

Payables arising from reinsurance arrangements

Other payables

561,995 0
26,705,750 17,535,509

_Tax payable [ % b v -
Deferred income tax 160,145,761 92,343,469
Total Liabilities 3,030,517,719  2,493,116,728
Net Assets 704,768,334 535,571,014

[55] Abridged Statement of Cash Flows

2022 | Shs I 2021 | Shs

Cash flow from operating activities

752,943,456 880,241,377

Cash flow from investing activities

Cash flow from financing activities

(346,055,095) . (953,931,685)

(34,299,655) = (65,597,910)

Net Increase in Cash and Cash Equivalents

372,588,706 ~ (139,288,218)

Movement in cash and cash equivalents
Atstart of year

267999778 407,287,996 _

372,588,706 (139,288,218)

Increase/ (decrease) during the year

Cash resources as at 31 December

640,588,484 267,999,778

% Statement of Movement i i

in Deposit Administration 2022 | Shs {2021 shs | [ Ke&Y, . | 2022 |2021
Contracts

Atstart of year 973403058 578526932  Capital )

Pension fund deposits received 253035466 431,224,837 adaquacy 174% |, 130%

Interest payableto policy holders’ 114,114,397 __ 73,646,023 | it

Surrenders and annuities paid (147,543,545) _ (109,994,734)

Claims Ratio 30% 25%

Net movement for the year 219,606,318 394,876,126

As at 31* December 1193,009376 973,403,058

< Expense 20%  29%

The statement of Profit or Loss and other Comprehensive income, Statement of Financial Position, Abridged statement of
ompany’s Financial

Casl) flows and Statement of Movement in Deposit: Administration Contracts are extracts from the C
Statements as audited by RSM Eastern Africa LLP and have received an unqualified audit opinion. The financial statements
were approved for issue by the board of directors on 8* March 2023 and signed on its behalf by:

Jane Wangui Karumi | Director Jacquekne Oyuyo Githinji | Director

Jackson Mulei Mufi | Principal Officer, |

“ Group Life Best Loss Ratio Award 2022°

R\ _ Corporate Headquarters + Capitol Hil Towers, 2+ Flor, Cathedeal Reud, Nowod
ContactUs » 0719042 204/ 208 Emai e
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Annexure 6:

Invitations Letter from the Clerk of the National
Assembly to the nominee for the approval hearings



TIIE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100 Telephone: +254202848000 ext. 3300
Nairobi, Kenya , Email: cna@parliament.go.ke
Main Parliament Buildings www.Darliamcnt.go.ke/the-national-assembll

When replying, plcase quote

Ref: NA/DDC/LABOUR/2023/033 19" April, 2023
Mr. Isaac Kipkemboi Melly -
P. 0. Box 1650 ' it o T LR e

ELDORET

Email: mellykipwaibei@gmail.com
Tel. +254720688104

Dear .Sewa"'N M'ei'l:/

RE: APPROVAL HEARING FOR APPOINTMENT AS MEMBER Or THE
SALARIES AND REMUNERATION COMMISSION

Following your nomination by Iis Excellency the President for appointment as a Member of
the Salaries and Rcmuneration Commission, thc National Asscmbly’s Departmental

Committee on Labour hereby invite you for vetting pursuant to the provisions of scction 6(3)

of the Public Appointments (Pariiamentary) Approval Act (No. 33 of 2011).

The approval hearing will be held on Friday 28" April, 2023 at 10.00 a.m. in thc Mini

Chamber, First Floor, County Hall, Parliament Buildings.

Kindly fill the attached Questionnaire as required by the Public Appointments (Parliamentary)

Approval Act (No. 33 of 2011) and submit it on or beforc Wednesday 26" April, 2023 at
5.00 p.m. to the Officc of the Clerk of the National Asscmbly First IFloor, Main Parliament

Buildings or send by cmail to cna@parliament.go.ke

You arc rcquésted to bring originals of your identity card, academic and professional
certificates and other relevant testimonials. In addition, you arc requested o obtain
letters/certificates of clearance/compliance from the following institutions-

Ethics and Anti-Corruption Commission;
Kenya Revenue Authority;

[Higher Iiducation .oans Board;

Dircctorate of Criminal [nvestigations;
Office of the Registrar of Political Partics and

DR

The liaison officers [or this activity are Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.wanio.hi@parliament.go.ke. Mr. Samuel Wanjiru, who may be
contacted on 0723781651 or email: samuel.waniiru@parliament.go.ke respectively.

Yours S‘VA Cd‘QfQj 1 ,
PETER K. CIIEM;V/EQ,

For: - CLERK OF THE NATIONAL ASSEMBLY
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Annexure 7:

Letters from the Clerk of the National Assembly to
KRA, EACC, DCI, HELB and ORPP requesting for

clearance reports.



THE NATIONAL ASSEMBLY
OFFICE OF THE CLERK

P. O. Box 41842-00100 Telephone: +254202848000 ext. 3300
Nairobi, Kenya Email: cna@parliament.go.ke
Main Parliament Buildings www.parliament.go.ke/the-national-assembly

When replying, please quote

Ref: NA/DDC/LABOUR/2023/031 19" April, 2023

Mr. Amin Mohamed Ibrahim

The Director

Directorate of Criminal Investigations
P.O. Box 30036-00100

NAIROBI.

Dear My. ‘L)faj\{:#’(/

RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY,
NOMINEE FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND
REMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuneration Commission Act, 2011, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011), His Excellency the President
has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nomince for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is rcquired to consider and determine whether the nominee meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on whether the nominee is
adversely mentioned in any investigation carried out by the Directorate. The information
should reach the Office of the Clerk of the National Assembly on or before Wednesday, 26t
April, 2023. The nominee’s National Identity Card Number is 21756124.

A soft copy of the report may be emailed to: cna@parliament.go.ke

The liaison officers for this activity are Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.wanjohi@parliament.go.ke. Mr. Samucl Wanjiru, who may be
contacted on 0723781651 or email: samuel.wanjiru@parliament.go.ke respectively.

Yours Siw c.a/-e/ld;
Léf A

PETER K. CHE
For: - CLERK O

ENO
THE NATIONAL ASSEMBLY







THE NATIONAL ASSEMBLY

OFFICE OF THE CLERK
P. O. Box 41842-00100 Telephone: +254202848000 ext. 3300
Nairobi, Kenya Email: cna@parliament.go.ke
Main Parliament Buildings www.parliament.go.ke/the-national-assembly
When replying, please quote
Ref: NA/DDC/LABOUR/2023/032 19" April, 2023

FCCA, Rispah Simiyu, EBS
Ag. Commissioner General,
Kenya Revenue Authority,
P.O. Box 48240-00100,
NAIROBI.

Dear FCC/A" St |\/({/

RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY,
NOMINEE FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND
REMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuneration Commission Act, 2011, and section 6 of the Public
Appointménts (Parliamentary Approval) Act (No. 33 of 2011), His Excellency the President
has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and

Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominee meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on tax compliance by the
nominee. The report should reach the Office of the Clerk of the National Assembly on or
before Wednesday, 26" April, 2023. The nomince’s National Identity Card Number is

21756124
A soft copy of the report may be emailed to: cna@parliament.go.ke

The liaison officers for this activity are Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.waniohi@parli_ament.go.kng. Samuel Wanjiru, who may be
contacted on 0723781651 or email: samuel.wanjiru@parliament.go.ke respectively.

Yours Sl'\(—ﬁl% /
A L

PETEL K. CHEMWENO
For:- CLERK OF THE NATIONAL ASSEMBLY







THE NATIONAL ASSEMBLY
OFTICE OF THE CLERK

P. O. Box 41842-00100 Telephone: +254202848000 ext. 3300
Nairobi, Kenya Email: cna@parliament.go.ke
Main Parliament Buildings www.parliament.go.ke/the-national-assembly

When replying, please quotc
Ref: NA/DDC/ILABOUR/2023/030 19" April, 2023

Mr. Twalib Mbarak, CBS,

Chief Executive Officer,

Ethics and Anti-Corruption Commission,
P.O. Box 61130-00200,

NAIROBI

Dear fMv» (\/\&;Ndk/

RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY,
NOMINEE FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND
REMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kenya and scction
7(10) of the Salaries and Remuneration Commission Act, 2011, and section 6 of thc Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011), His Excellency the President
has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominee meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on whether the nominee is
adversely mentioned in any investigation carried out by the Commission. The information
should reach the Office of the Clerk of the National Assembly on or before Wednesday, 26"
April, 2023. The nominee’s National Identity Card Number is 21756124.

A soft copy of the report may be emailed-to: cna@parliament.go.ke

The liaison officers for this activity arc Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.wanjohi@parliament.go.ke. Mr. Samucl Wanjiru, who may be
contacted on 0723781651 or email: samuel.wanjiru@parliament.go.ke respectively.

Yours S ‘MCQ/A,,Ej /
PETER K. CHEMWEgO

For: - CLERK OF THE NATIONAL ASSEMBLY




. THE NATIONAL ASSEMBLY

OFFICE OF THE CLERK
P. O. Box 41842-00100 _ Telephone: +254202848000 ext. 3300
Nairobi, Kenya ' Email: cna@parliament.go.ke
Main Parliament Buildings.. - www.parliament.go.ke/the-national-assembly
When replying, please quote
Ref: NA/DDC/LLABOUR/2023/028 ' 19" April, 2023

Mr. Charles Ringera,

Chief Executive Officer,
High Education Loans Board,
P.O. Box 69489-00400,
NAIROBI.

Dear Mf. H_(le,f&')

RE: REQUEST FOR ' INFORMATION ON ISAAC KIPKEMBOI MELLY,
NOMINEE FOR APPOINTMENT AS MEMBER OF THE SALARIES AND

REMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuneration Commission Act, 2011, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011), His Excellency the President
has nominated Isaac Kipkemboi Meclly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominec meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on repayment of any loans that
may have been advanced by the Board to the nominee. The report should reach the Office of
the Clerk of the National Assembly on or before Wednesday, 26" April, 2023. The
nomince’s National Identity Card Number is 21756124, :

A soft copy of the report may be emailed to: cna@parliament.go.ke

The liaison officers for this activity are Ms. Rose M. Wanjohi who may be contacted on
0722861516 or email: rose.wanjohi@parliament.go.ke. Mr. Samuel Wanjiru, who may
be contacted on 0728781651 or email: samuel.wanjiru@parliament.go.ke respectively

Yours St C‘Qj’e/g’j ]
X A

PETER K. CHEMWENO
For:- CLERK OF THE NATIONAL ASSEMBLY




THE NATIONAL ASSEMBLY

OFFICE OF THE CLERK
P. O. Box 41842-00100 Telephone: +254202848000 ext. 3300
Nairobi, Kenya Email: cna@parliament.go.ke
Main Parliament Buildings www.parliament.go.ke/the-national-assembly
When replying, please quote
Ref: NA/DDC/LABOUR/2023/029 19" April, 2023

Ms. Anne N. Nderitu, MBS,

Registrar,

Office of the Registrar of political Parties,
Lions Place, Waiyaki Way,

P.O. Box 1131-00600,

NAIROBI

Dear s+ Wdeit,

RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY,
NOMINEE FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND

REMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2)(b)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuncration Commission Act, 2011, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 201 1), His Excellency the President
has nominated Isaac Kipkemboi Meclly for appointment as a Member of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominee meets all the
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a report on whether the nominee holds
an office in any registered political party in Kenya. The report should reach the Office of the
Clerk of the National Assembly on or before Wednesday, 26" April, 2023. The nominee’s
National Identity Card Number is 21756124.

A soft copy of the report may be emailed to: cna@parliament.go.le

The liaison officers for this activity are Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.wanjohi@parliament.go.ke, Mr. Samuel Wanjiru, who may be
contacted on 0723781651 or email: samuel.wanjiru@parliament.go.ke respectively

Yours S u»&.ﬁc,’:j/

PETER K. CH\E;/E)\’ ENO

For:- CLERK OF THE NATIONAL ASSEMBLY







Annexure 8:

Ethics and Anti-Corruption Commission (EACC)
clearance Letter



ETHICS AND ANTI-CORRUPTION COMMISSION
INTEGRITY CENTRE (Jakaya Kikwete/Valley Road Junction) P.O. Box 61130 — 00200, NAIROBI, Kenya
TEL.: 254 (020) 4997000, MOBILE: 0709 781000; 0730 997000
FAX: 254 (020) 2240954 EMAIL: eacc@integrity.qo.ke WEBSITE: www.eacc.go.ke

When replying please quote:

Our Ref: EACC.7/10/5 VOL XXIII (27) 26 April 2023

Mr. Samuel Njoroge g
Rose tIanfdh—

Clerklof the National Assembly
T et
2215%8411842 - 00100 " A VO

pear  My- f\fijaﬁ’Q/ ) ﬂ/

RE: REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY, NOMINEE
FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND

_REMUNERATION COMMISSION

Your letter referenced NA/DDC/LABOUR/2023/030 dated 19th April 2023, on the above
subject matter refers.

Please note that the Commission has not undertaken any investigations pursuant to its
mandate nor has it recommended prosecution against Isaac Kipkemboi Melly of ID

No: 21756124,

The information provided herein is based on records available as of 26t April 2023.

Yours 87"7 WLQ/%

bdi A. Mohamud, MBS
Deputy Chief Executive Officer
SECRETARY/CHIEF EXECUTIVE OFFICER

Tuangamize Uiisadj, Tuijenge Kenya



Annexure 9:

Kenya Revenue Authority (KRA) clearance letter



BRI



KENYA REVENUE
AUTHORITY

ISO 9001:2015 CERTIFIED

O

Office of the Commissioner General

KRA/5/1002/5(8864)

24t April 2023

Samuel Njoroge

Clerk of the National Assembly
P. O. Box 41842-00100 W’@W .
Parliament Buildings ’

NAIROBI Rose Wan
Fat=—
Dear W, = ‘/;fb: l\/\[ V‘? g_{]ﬂ?ﬁ%

REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLY, NOMINEE FOR

APPOINTMENT AS A MEMBER OF SALARIES AND REMUNERATION
COMMISSION

We refer to your letter Ref: NA/DDC/LABOUR/2023/032 dated 19th April 2023 requesting
Kenya Revenue Authority for the tax compliance status report of the nominee for appointment
as a member of the Salaries and Remuneration Commission.

2 G S BN S B RTINS

The compliance status of the candidate is as follows:

No | Name ID No. PIN Status
1 Isaac Kipkemboi Melly 21756124 A006329940A | Compliant

Yours sincerely,

| F OR AG COMMISSION ER GENERAL

Tulipe Ushuru, Tujitegemee!



Annexure 10:

Directorate of Criminal investigations (DCI) clearance
letter






NATIONAL POLICE SERVICE

Telegrams: “IDENT CRIMINAL”. Nairobi
Telephone: 020-8512089/98

Fax: 020-2606149

E-mail:  identsnbi@gmail.com
When replying please quote ref No. and

CRIMINAL RECORDS OFFICE,
P.O. Box 30460 - 00100 GPO,
NAIROBI

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/CRO/SEC/6/7/2/A/VOL.XII/110 24th April 2023

Parliament Buildings,
P. O. Box 41842-00100,
NAIROBI

, ? fn"i ‘I;\
2B APE Ny

p T AR ot s teapranet

The Clerk of the National Assembly, : !
|
l
i

Attn: Peter K. Chemweno . SHON;
Ko.ﬁa, PJ@W

Dear glb* »—F"“;J/’
; SN

REQUEST FOR INFORMATION ON ISAAC KIPKEMBOI MELLHOMI
FOR APPOINTMENT AS A MEMBER OF THE SALARIES AND

REMUNERATION COMMISSION

Reference is made to your letter NA/DDC/LABOUR/2023/031 dated 19t April
2023 on the above subject.

We write to confirm that the below named person applied for police clearance
certificate and was genuinely issued as indicated.

S/NO. | NAME ID/NO. DCI REF. NO. DATE OF
ISSUE

j Isaac Kipkemboi Melly 21756124 | PCC-OLTVRDQQ |21/10/22

It is deemed that as at the date of issuance of the police clearance certificate to
‘the applicant, there were negative results from both our nominal index and

criminal database

= \_ i ) PR
Yours = [ \\ ; L R 5o
N8 i i I T ;

| | N Vo A §

SN !\ o §

\\ N N e ; : (’{ 27 g i

. i <] "‘\\j\'\ J
PRRIRT" el _.__.) 5
i

N. Ireri Kamwende, MBS, ndc (K) LB Saa g L
FOR: DIRECTOR OF CRIMINAL INVESTIGATIONS




Annexure 11:

Office of Registrar of Political Parties (ORPP)

clearance letter



|
i

S5  Strengthening Political Parties

Telephone: +254(0)204022000 Lion Place, 13t & 4™ Floor
Mobile: 0772281357 Off Waiyaki Way
Email: info@orpp.or.ke P.O. Box 1131-00606
Website: www.orpp.or.ke Sarit Centre, Nairobi.
When replying please quote
Ref: RPP/ORG/34 Vol. VI (71) Date: 20t April, 2023
. —STECTOA |
Clerk of the National Assembly, F e S |
Clerk’s Chamber RN \f-, : ISR s L
Parliament Building, Ry — SRR
g LTl 95 APR B3 1y Eﬁ
P O Box 41842 - 00100 1Y} L
NAIROBI. i L
! Nirectorae of Depariiienial Gomumitiees |
Attn: Peter K. Chemweno st e T T

| Rose. Rac(Cht
Dear Sir, ‘Fa\/c"%‘éﬂh;:gq’lzf%

RE: REQUEST FOR INFORMATION ON ISAAC KIPKENBO! MELLY, NOMINEE FOR
APPOINTMENT AS A MEMBER OF THE SALARIES AND REMUNERATION COMMISSION

Reference is made to the above subject matter.

This Office acknowledges receipt of your letter dated 19t April, 2023 and duly notes the
content therein.

According to the records held by this Office as at 20" April 2023, Mr. Isaac Kipkemboi Melly of
ID No. 21756124 is a not an official of any registered political party.

Yours faithfully,
; NATIONAL ASSEMBLY]
ReGCEIVED
Ann N. Nderitu, cés YRR 0
Registrar of Political Parties/GEQ : CLERR'S O#%iCE
B0 Box 41842 NAIROSI |
S . .

2y

www.orpp.or.ke ORPPKenya

@ORPPKenya



Annexure 12:

Higher Education Loans Board (HELB) clearance
letter






£53
N

HIGHER EDUCATION LOANS B

Tel: 0711052000 Anniversary Towers
E-mail:contactcentre@helb.co.ke University Way
Website:www.helb.co.ke P.O Box 69489-00400

Nairobi, Kenya
HELB/RR/112009/V/234 20t April 2023

Mr. Samuel Njoroge, MBS
Clerk of the National Assembly
Parliament Buildings

P.0 Box 41842-00100
NAIROBI

Dear Saumutel,

VETTING OF THE NOMINEE FOR APPOINTMENT TO THE POSITION OF MEMBER OF THE
SALARIES REMUNERATION COMMISSION

We acknowledge with appreciation receipt of your letter Ref. No. NA/DDC/LABOUR/2023/028
dated 19* April 2023 requesting the Higher Education Loans Board to provide a report on
repayment of HELB loans that may have been advanced to Mr. Isaac Kipkemboi Melly for purposes
of vetting for appointment to the position of member of the Salaries Remuneration Commission.

The Higher Education Loans Board wishes to inform you that Mr. Isaac Kipkemboi Melly (ID No.
21756124) is not a beneficiary of any GOK/HELB University Loan.

We kindly urge you to continue encouraging applicants to seek their Compliance Certificate from the
Board as part of testimonials and conformity to Chapter Six of the Constitution of Kenya.

We want to thank you most sincerely for allowing us to provide you this information. This kind of

collaboration goes a long way in assisting HELB finance needy Kenyans pursuing higher education
now and in the future.

Yours Sincerely,

o o
AN R
Nl

FCPA CHARLES RINGERA
CHIEF EXECUTIVE OFFICER

i IS0 90012015 Cetified -
' ' VISIoN2030

MUIADNC A 71 ARATIV FAVDETITIVE




Annexure 18:

Summary of curricula vitae of the nominee






CURRICULUM VITAFE

PERSONAL DETAILS
NAME: Senator Isaac Kipkemboi Melly

RELIGION: Christian

NATIONALITY: Kenyan

ADDRESS: P.0 BOX 1650 ELDORET, KENYA
CELLPHONE: +254 720 688 104.

EMAIL: mellykipwaibei@gmail.com

GENDER: Male
MARITAL STATUS: Married

PERSONAL PROFILE

To offer Strategic Human Resource Management skills with a focus on Research, Competitive
Remuneration in human Resources Management, Wage Budget Management and to work in a
challenging and dynamic environment. Training and Motivation of the society on how to live positively

with a focus on competitive equal pay for work done.

Research & Consultancy People/Negotiating Dynamic & Smart
»Research » Strong conflict resolution skills » Diligent l
»» Benchmark Surveys » Influencing skills » Efficient and Effective
» Data Analysis »» Strong influencing skills » High energy levels
» Recruitinent and Training » High sense of Integrity »» People management
»» Advocacy »» Presentation skills »» Writing reports
» Claritv in internretation of Law . »» Flexihle ond Adantahle
WORK EXPERIENCE

APRIL 2020-FEBRUARY 2022-HR & STAFF WELFARE VIANAGER CPF

Duties & Responsibilities.

I
ii.
iii.
iv.

V1.

Develop and implement grievance handling procedure.
Manage various personnel policies that affect pcople at work and at home.

Performed administrative and supervisory work involved in welfare programs, which -

includes overseeing welfare activitics. organizing work. and developing departmental

policies.
Maintain liaison with Unions and &ssist supcrior managers in negotiations.
welfare measures of the Company.

Ensure uniform and correct apr\l.u... o AN,
ient and cmployees to improve work

Manage and Work closeiy with s !
relationships, build morale. 212 norzzze rroductivity through establishment of efficient

welfare schemes

-



vii.

Vili.

ix.

Monitoring and evaluating resoie: - L i pnovision of welfare, housing, and
other social services

Liaising with other welfare and hezir- «on T-or Jnendersc boards and funding bodies to
and coordination

saponditure and ensuring the efficient use

discuss areas of health and welfare se
Establishing and managing budgers,
of resources

Controlling administrative operations such as budger planning, report preparation,
expenditure on supplies, equipment and services

o~y
CONIGng

2019-2020 CPF FINANCIAL SERVICES-COOPERATE C OMMUNICATIONS MANAGER

Duties & Responsibilities

1.

ii.
iii.

iv.

VI.
Vil.

Viii.

ix.

X1.

Develop and implement internal and external communication strategies for the
organization

Provide cohesive communications coverage across departments

Compiling employee resources (such as information about employee benefits) Creating
printed materials, such as employee handbooks or flyers.
Facilitating group brainstorming sessions and training sessions amongst employees
Establish communication standards and goals
Accessing company profile and public image to improve brand recognition

Identify and capitalize on opportunities to promote and positively represent the
organization through internal and external communication.

Oversee the workflow and work assignments of the communications team to ensure
effective collaboration among team members and consistent, quality work

Seek new methods and creative strategies to increase internal and external awareness of
key events and changes in the organization including the launch of new products, special
events, local and global community service, and other topics of interest.
Prepares and delivers presentations in the company to share information.
Develop and implement policies and procedures for communicating on behalf of the
organization that represents the corporate identity, and promotes and supports the

organizations mission.

2017-2019-EAGLE HR CONSULTANTS LTD (Associate Consultant on project basis)

Duties & Responsibilities

Advising clients on competitive salaries and remuneration administration
Salary surveys Benchmark salary reviews

Benchmark salary reviews

Job Evaluation and Job Analysis

Involved in management Consultzricy

—ar

Restructuring and Organizazional Desigs







2013 - 2017 - PARLIAMENT OF KENYA- THE SENATE: SEVATOR. UASIN GISHU COUNTY

Duties & Responsibilities
i Representation-Reprcsenting Counties ani saring sratect the interests of the county and

National Government
.  National Policy- Coming up with Nationai . and Paiiey
li.  Disputes- Initiate and reinforce traditional disputes resolution mechanism on matters to do with
public land
iv.  Land Registration- Advise the National Government on mat

title deeds
V. Historical land matters- Initiate discussions and investigations on matters to do with present and

ters to do with land registration and

historical land issues

Law Making-Participating in the Law-making functions of Parliament by considering, debating__ -

and approving Bills concerning Counties.

vii.  Revenue Allocation-Determining the allocation of nat
... exercising oversight over national revenue allocated to county governments.

viii.  Oversight Role-Participating in oversight of state officers by considering and determining any

resolution to remove the President or Deputy president.

Vi.

ional revenue among counties and

ADDITIONAL RESPONSIBILITIES
e Member of Senate Joint Committee on National Cohesion, Integration & Equal Opportunity.
Dealt with investigating matéers to do with present and historical land issues, coming eep with
traditional disputes resolution mechanisms particularly with matters to do with public land
e Member of Senate Standing Committee on ICT, Agriculture, land & Natural resources
My Value on National Cohesion & Integration while serving as the member of the Senate
Committee, I developed a project concept proposal titled, “Developmert of a Public Sponsored
Inter-County Football League Jor Talent Discovery and Enhanced National Cohesion” Jor
Ministry of Sports, Football Kenya Federation, National Cohesion & Integration Commission
and Sportpesa. The objective was to engage the youth as the higher risk and vulnerable segment

of the society in matters to do with conflict




B e e
ot




L S

_2010 — 2011 - MT KENYA UNIVERSITY (ELD(IEET © 4 MEL> - Associate Dean of Students

Duties & Responsibilities
""" 2 University Zilorer Campus). my job description

L —_——law .

As associate Dean of Students at the M: K

included planning and directing university act+i1i2; ent services and campus life. As an
administrator, I helped coordinate admissions, healiii ez, T - 2id. housing and social programs
for students. My office was also generally respons 3 z peint of information for students
and responding to students’ needs. My specific durties incivdad:

i.  Supervising various campus programs and Serving as a lizison between college administrators

and students’ organizations Social programs including orientation events for incoming students

ii.  Discipline —related processes and procedures.
Develop potential customers in government, industry, academia, and/or the community at large,

iii.
Served as a member of the unit's management team.

iv.  Provide leadership and direction in the development, implementation, and monitoring of the
strategic marketing plan for the organization. « 8 oA

V. Provide support for promotional special events such as open houses, book signings, fiundraisers,

_ outreach and community events, tours, press conferences, banquets, exhibits, product or service
fairs, and athletic events.

vi.  Establish and maintain a staffing structure to support the marketing efforts of the organization;
oversees a team of marketing support staff, to include performance evaluation, training and
motivation, and direct participation in personnel actions.

vil.  Manage the faculty’s interactions with other faculties and institutes in relation to teaching and
learning issues;

viii.  Develop the teaching and learning component of the Faculty Operational Plan; and

ix. Develop and implement the Faculty Teaching and Learning Enhancement Plan and monitor
progress towards stated performance targets.

X. Maintain effective links with government departments, authorities, business, commerce and
industry organization's relevant to the school's teaching and learning activities; Maintain links
with employers of graduates; and

xi.  Setup and maintain productive links with offshore sources of international students.

-¥ii.  Identify and capitalize on opportunities to promote and positively represent the organization

through internal and external communication.




2011-2013- Mt.Kenya University -Marketing Man:zer

Duties and Responsibilities

[

- public programs or lectures, conduct facility tours,

Strategies-Developing of long-term mazkenn; FEesiss &
goals for marketing teani.

Coordination-Working with other deparinenis 1o ensu:

the larger goals of the entire University

Team-Training new team members and ensuring that all employees are up-to-date on current
marketing standards and procedures.

Budget-Setting marketing budget and creating projects, directing resources and establishing
benchmarks that ensure budget goals are met.

Conduct market research and analysis, and establishes data management and tracking systems to
improve the organization's marketing efforts. '
Represent the organization at various community and business meetings; provides consultation

and collaborates on projects with other University and/or external constituencies; may present
and manage exhibit space at local, national,

and international conferences.

Serve as public information contact, as appro
communications with University constituencies.
Work directly with senior management of the organization to develop marketing programs, design
marketing strategies, and Implement marketing campaigns
Seek new methods and creative strategies to increase inte
events and changes in the organization including the launch of new products, special events, local

and global community service, and other topics of interest.

priate, for the organization, and maintains

mal and external awareness of key

Directed and oversee the various marketin g and associated public relations/outreach activities of a

major client-oriented community services unit of the University

Designed, write, and oversee the production of printed promotional materials including catalogs,
brochures, fliers, and program and media guides; designs layouts and prepares copy

goals, objectives, policies, and

Establish and implement short and long range marketing
and effects changes required for

procedures for the organization; evaluates program effectiveness
improvement

Leadership Position held

NOoLvA L~

Chair, Senate Sports Club

Captain of Bunge Football Club

Patron of Uasin Gishu County Academic Qutreach Foundation

First Chairman of Mt. Kenya University (Eldoret Campus) Student Association
Chairman Mt. Kenya University Seventh-dzv Adventist

Youth Leader of the Seventh - dav Adwentis: ehurch in. Greater Rift Valley Conference.

Chairman — Delasharks Football Club, = 72 :5n:0 soznn tha- niavs super league.
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' ACADEMIC QUALIFICATION

2017 — Date
2013 -2015
2009 —2012
1999 — 2002
1991 — 1998

PhD in Human Resource Manageren: — 3is: University

MBA in Strategic Managemen: — K:sii Uivarsiny

Bachelor of Business Management (HRM — Mt Kenya University
Kenya Certificate of Secondary Education — Kaplelach High School

Kenya Certificate of Primary Education — Kuinet and Kapkuis Primary Sch.

PROFESSIONAL QUALIFICATION

2006 — 2007
2007 — Date
2006 — 2006
2005 — 2006

Diploma in Business Management — Kenya Institute of Management
Higher National Diploma in HRM — Eldoret National Polytechnic
Advanced Certificate in Human Resources — Kenya Institute of Mgmt.

Certificate in Business Management — Kenya Institute of Management

MEMBERSHIP TO PROFESSIOAL BODY

i.  Member, Institute of Human Resource Management

ii.  Member, Mt. Kenya University Alumni Association

iii. Member, Kenya Institute of Management Alumni Association




REFERRIES: IR

1. MR. PATRICK MUTISYA
CHIEF EXECUTIVE OFFICER
EAGLE HR CONSULTANTS LTD
Email: pmutisya@eglehr.co.ke
Cellphone: +254725665963

2. DR. RUTH MANGORA
CHIEF LIBRARAIN JOMO KENYATTA UNIVERSITY

OF AGRICULTURE & TECHNOLOGY

Email: mangira2@gmail.com "
Cellphone: +254721315900

3. MR. HOSEA KILLI
CEO, COUNTY PENSIONS FUND
Email: hoseakili62@gmail.com
Cellphone: +254722702787




REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY
DEPARTMENTAL COMMITTEE ON LABOUR
CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT
QUESTIONNAIRE

Notes:

a) This questionnaire applies to appointments to public office arising by or under the
Constitution or any other law where parliamentary approval is required.

b) The questionnaire shall be used by the relevant parliamentary committee to vet a nominee
appearing before the committee in the process of parliamentary approval.

c) The questionnaire shall be filled and submitted by the nominee to the relevant
parliamentary committee through the Clerk of the relevant House of Parliament on or

before a date set by the committee.
d) The submission of false information in the questionnaire is an offence and may result in

prosecution.
e) Any form of canvassing by a nominee shall lead to disqualification.

f) The nominee must answer all the questions.

-
Name: (State full name) _LSAAC  WipeenBol  pE Lhy

1.
2. Position: (State office to which you have been nominated).

M 26 Op fielatasie ) A% pPerwpeenfuil om0

3. Sex DA ALE

0 2 \b>( LAY

4. Date of Birth: (State year and place of birth)

5. Marital Status: TAAN L e
D120 L& & (OL

6. Daytime phone number:

O 12 gt \ou

7. Mobile phone number:

Mot K g ea b G0 Ginand cora

8. IEmail Address:
2415 bl an

9. ID Number:
Ano g 2945 koA

10. PIN Number:

11. Nationality: Lo A







Yy ._30\00

12. Postal Address:

13. Town/City: —
ELdofe

Cre Ut | [t | kacewse

14. Knowledge of Languages: (Specify Languages):

15. Education: (List, in reverse chronological order, each university, college, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degiee was awarded, and the dates on

which each such degree was awarded). - C _
U Vst udSeen ity - AT B anRes AD R FRAS B SToATEC S

Mk@ﬁ@(m@f\f\ Do o8 \oil 2ot — n\olaew
2. G e™A apared i — Denee ~ O perfetoo Op Rut e MAAGGAERT
CML\MM pefound (e 00?\5«3\ Perugees 29 = 51T
7. \Leowa W8SNTUTe of AR Ger T — DiplortA i Bud REL A AGE ERT
R evocen  Anob — oo
Arcoun \nITVTWTE O MARBG @ T
Desouact MARAGGNT R EWER 200b — 200 %
G, erua Tesnuii Op rPRAGEnE T — CepnypeAte ¢ BuNE”
A ACA GerntN Befvoetr 2005 — 2000
b. Vephetackh Wby Sopport —VerE ~ \q

1 Vapuend Poartpen Suttost - \Lepe — vl ~\a9%
Employment Record: (List in reverse chronological order all government agencies,
business or professional corporations, companies, firms or other enterprises with which

you have been affiliated as an officer, director, partner, proprietor, employee or consultant)
v CPE TFeRRua bl SVl — STAPE  OCtpANe MANAGEE. — Ao~

CpE  Beacual Seviee! - Copypaary &

— Apviad(e CepTipeAfe a8 Jfuman

h.

°(——D_QQ'1
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ClortmuLr CAf oS TUAPA (1 —

2.
Do\q — e

2. Eatre Wumar Ptrounlc — A Sfouafe Col S WTART —

Lo sATon LA - Aty ooy

2\ —2s(q

Lo PocentAacaeri ©F exsyqp —
Se\F — 2oy




16. Honours and Awards: (List any scholarships, fellowships, honorary degrees, academic
or professional honours, honorary society memberships, military awards and any other
special recognition for outstanding service or achievement and in respect of each, state the
date of award and the institution or organization that made the award).

1A

17. Professional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each

such position was held).

=
LClesmaure of Wuraed  fejounel PAMA GEnsT— MEHB el
P TRATION O 1A

18. Memberships: (List all professional, business, fraternal, scholarly, civic, and charitable or
other organizations, (other than those listed in response to Question 16) to which you

belong or have belonged).

wla

19. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,

editorial pieces or other published materials you have authored or edited..






NIA

(b) Supply four (4) copies of any reports, memoranda or policy statements you prepared or
contributed in the preparation of any . bar association, committee, conference or

organization of which you were a member.

oA

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currently holding, including

the terms of service and whether such positions were elected or appointed.
D Pt G o ey — Cerorfor WAl QU Couniy
Sepvin  Poa A peon O S (Pwve) H&weL

(b)List all memberships and offices held in and services rendered, whether compensated
or not, to any political party or election committee. If you have ever held a position or
played a role in a political campaign, identify the particulars of the campaign, including
the candidate, dates of the campaign, your title and responsibilities. Also include any

linkage you have to a political party at present.

WA




(c) Have you ever been dismissed or otherwise removed from office for a contravention of

the provisions of Atticle 75 of the Constitution?

P

(d) Have you ever been adversely associated with practices that depict bias, favoritism or

nepotism in the discharge of public duties?

LA

Deferred Income/Future Benefits: (List the sources, amounts and dates of all anticipated
receipts from deferred income arrangements, stock, options, uncompleted contracts and
other future benefits which you expect to derive from previous business relationships,

professional services, firm memberships, etc).

REP

21,

92 Outside commitment during service in office: (Do you have any plans, commitments or
agreements to pursue outside employment with or without compensation during your

service in office? If so explain).

A

23. Sources of Income: (List sources and mounts of all income received during the calendar
year preceding your nomination and in the current calendar year).
VONAe AR E — VAR (390,000~ Dea AR
5 rapane apearty — Wt 1000 o0 {— Dee yepR.

mplied with your tax obligations to the State

24. Tax Status: (State whether you have fully co
preceding the nomination for appointment).

up to the end of the financial year immediately

\_\ & f "'i ]k“’\ TASQ Co My L‘lPﬁ")T — \.\-A(t mTA‘C/HC’b (0 M
TAA (rmphianle  CEPRTMpIesTeE

D e/

25. Statement of Net Worth: (State your financial net worth)
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26. Potential Conflict of Interest:

(a) Identity the family members or oth
financial arrangements that are likely t
you first assume the position to which
would address any such conflict ifit we

NV TA

€r persons, parties, categories of litigation or
0 present potential conflicts-of-interest when

you have been nominated. Explain how you
re to rise.

(b) Explain how you will resolve

any potential conflict of interest, including the
procedure you will follow in deter

mining these areas of concern,

N A

R/ Pro-Bono/Charity Work/donation to charity: (Describe what you have done by way

of pro bono or charity work, listing specific instances, the amount contributed and the
amount of time devoted to each).

Sporion BHE

A LOMMuUmTY BASD |PoeT BilL Clug SY-ENTEY
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28.Have you ever been charged ina court or law in the last three years? If so, specify the
nature of the charge, where the matter

is ongoing, the present status of the matter, or
where the matter is concluded, the judgment of the court, or otherwise, how the case
was concluded.

NV







29. Have you ever been adversely mentioned in an investigatory report of Parliament or
any other Commission of inquiry in the last three years? '

o

the making of enquiries with your present

30.Have you any objection to
f consideration of your nomination?

employer/referees in the course o

Noe  opjeecTied

31.References:
(List three persons wh
qualification and work).

o are not your relatives who are familiar with your character,
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Annexure 14

Testimonials of nominee
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KISI UNIVERSITY
OFFICE OF THE REGISTRAR ACADEMIC AFEAIRS

Phone: 0718 125 360 P. O. Box 408- 40200
Email: post raduatenrb@ kisiiuniversi .ac.ke KISl - KENYA

2 tase e S

Date: 3 November, 2017

PROVISIONAL ADMISSION LETTER

OUR REF: KSU/NRB/PHBA/09/17
NAME: MELLY ISAAC KIPKEMBOI

CELL: 0720688104
ID: 21756124 P.O Box: 1650-30100

RE: PROVISIONAL ADMISSION LETTER FOR PhD

Dear Isaac,

Campus located at Corner House 10th Floor, in the School of Business and Economics pending
consideration and approval of your research proposal and subsequent registration within six 6)

months from date of this letter.

In addition, each student will be responsible for his/her own subsistence, accommodation, field
trips, the necessary reading materials and stationery, and research funds, The fees structure
(attached) may also change from time to time as may be determined by the university Senate,

The offer has been made on the basis of your application presented to tlie university that reflects your
qualifications. The offer is subject to satisfactory verification of your original certificates and transcripts (if

any) by the Office of the Registrar (AA).

All new students will be required to report to the University for registration and commencement of first
semester studies on 5™ September, 2017 for the academic year 2017/2018




—

,D(

Year 1 (Ksh.)

1. Registration 2,000.00
ii. Tuition Fee 225,000.00
iii. Supervision 'ee 15,000.00
iv. Examination (Written Thesis) 10,000.00
Y. Student ID 500.00
vi. Caution Money 4,000.00
vii. Medical Subscription 4,000.00
Viil. Library Fee 5,000.00
iX. Material Development 6,000.00
% Academic Support Fee 2,000.00
Sub Totals 273.500.00

Other Expenses (Non -Univeisity Expenses)

1. Book / Stationery 3.000.00
Totals 3.000.00

Year Totals 276.500.00
GRAND TOTAL
Surcharges:

i. Graduation costs (Gown & Transcript)

ii. Extended Supervision

iii. Certificate Storage Charges

iv. Alumni Fee

Year 2 (Ish.) Year 3 (Ksh.)

225,000.00. -

15,000.00 15,000.00
10,000.00 10,000.00
4,000.00 4,000.00
5,000.00 5,000.00
6,000.00 6,000.00
12,000.00 2,000.00
267.000.00 42.000.00
3,000.00 3,000.00
3.000.00 3.000.00
270.000.00 45.000.00
591,500.00

7, 500 (at Graduation)
20,000 p.a.
1,200 p.a.

500 (at Graduation)

NOTL: Rates for Non- East African students are 30% higher than indicated ones.

Please note that the University fees and charges are determined by the University Council. The council may

revise the feés structure at any time it deeins necessary.
All students MUST pay the required fees in any KCB Branch;
KCB BANK BRANCH
Kisii

Any Branch 1151779040

No cash payment provision will be made in any campus.

ACCOUNT NUMBER

ACCOUNT NAME
Kisii University

If you accept the offer under these conditions, you should complete the enclosed forms, namely, Letter of

Acceptance (KSUC2) and Personal
University when you report for registration.

Details ()XSU4). You must then return th

¢ completed forms to thew

If, however, you are unable to accept the offer (or report for the first semester) you should complete the relevanf, '

section (either A or B) of the enclosed FORM XSUC2 and return it to th

University, P. O. Box 408, KISIL

¢ Registrar (Academic Affairs) Xisil ~

We look forward to your joining Kisii University. On behalf of the Vice Chancellor, [ wish you success in your

future studies at our institution.

Yours Sincerely, e !

A \}\%‘\rkﬂﬂ)
%%?KAU)/;{, PhD. o
REGISTRAR (AA) I, &\ {1l et it
Ce DVC (AA)—to notetfile™™
DVC (AF) — to note in file

Director, Board of Postgraduate Studies
Dean FASS

Senior Accountant

KiSIT UNIVERSITY IS ISO 9001:2008 CERTIFIED
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KESHE UNEY
OFFICE OF THE REGISTRAR ACADEMIC AFFAIRS

Phone: 0718 125 360 ; P. 0. Box 408- 40200
Email: postgraduatenrb@Xkisiiuniversity.ac.ke KISII - KENYA

Date: 3 November, 2017

PROVISIONAL ADMISSION LETTER

OUR REF: XSU/NRB/PHBA/09/17
NAME: MELLY ISAAC KIPKEMBOI
CELL: 0720688104

ID: 21756124 P.0O BoxX: 1650-30100

RE: PROVISIONAL ADMISSION LETTER FOR PhD

Dear Isaac,

Following your application for PhD studies, we are pleased to inform you that on behalf of the
University Senate and Vice Chancellor, the Board of Postgraduate studies has offered you
admission into a PhD programmeé in Business Administration (Strategic Management) at our
Campus located at Corner House 10th Floor, in the School of Business and Economics pending
consideration and approval of your research proposal and subsequent registration within six (6)

months from date of this letter.

As a Part time student, your prbgramme will last a maximum of Three years .Thereafter the
Board and Senate will be at discretion to review your status as student here according to the

current University statutes.

The admission is offered on condition that you will be in a position to meet the full cost of
undertaking the Programme. You will be registered as a student only after paying all the required
first year fees as per fees structure attached

In addition, each student will be responsible for his/her own subsistence, accommodation, field
trips, the necessary reading materials and stationery, and research funds. The fees structure
(attached) may also change from time to time as may be determined by the university Senate.

The offer has been made on the basis of your application presented to the university that reflects your
qualifications. The offer is subject to satisfactory verification of your original certificates and transcripts (if
any) by the Office of the Registrar (A4A).

All new students will be required to report to the University for registration and commencement of first
semester studies on 5" September, 2017 for the academic year 2017/2018

KISII UNIVERSITY 1S ISO 9001:2008 CERTIFIED
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Telephone © 0538 30828
Facsimile :© 03831140
Email : acregistrar@kisiiuniversity.ac.ke

P. 0. Box 408-40200
KISH, KENYA.
www. kisiiuniversity.ac.ke
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PROGRAMME

Unit Cade Unit Title Marks |[Grades

BBM 411 Company Law 74 A

BBM 421  |E-Cormerce 66 B

SPM 412 Public Procurement Ve A

ACC 410 Accounting Project 79 A

HRM 410 Human Resource Management Pro;cct 68 B

HRM 411 human Resource Development 7.2 A

HRM 412 Strategic Management , 65 B

HRM 413 Employee Relations ' 66 B

HRM 414 Employee Perf ormance and Separation 64 B

HRM 421 Stategic Human Resource Operations 33 A

HRM 422 Workplace Ceunseiiing 70 A

HRM 423 Public Relations 53 & 3
HRM 424 Management ¢f Change 73 A v
HRM 425 Contemporary Issues in Human Resource Management 61 B

HRM 426 Global human Resource M ianagement 74 A

UCU 006 Attachment 66. B

J

CTUBMULATIVE AVERA SCORE . -
SECGNU r‘E.ﬂ“'c.?S HG»‘\:{BDRS BP?FQ DEV‘SIG?\X

REMARES .

I RAT T ST

.,\u.:L

é
{r.
i
¢

R



i

- o0 [

S s YR
Seriai I‘*!@.,....u{ﬁ,&“@.&@..?.,,

(>

OFFICE OF THE REGISTRAR ACADEMIC AFFAIRS
T

I o 0 F Tl AL 3\ 3 A OO TS SO PRSP E PR OR

Businass and Public Management ’ ELD/B/BBM/111/00334
SCHOO!L R NN G iurcscssesonsenceaisaanroisasassssnanssrorsasisinesons s SS08E St B AERAVEIRTT

L s ieeceisecacesecetecratmtaeetenstonaaaanatarasaosettsattaoaetteacatatarantioasttiotiott s et tost st aas,

o~ tGHIEH ]
PROGRAMNIE .o.cove oot ioeee e e A0S i ataie’ Adeiore i etasciesordime e o A S——

ACADEMIC YEAR o RORL 2002 GEAR OF STUDY oo BEE  SEMESTER. oo

Unit Code Unit Title Marks |Grades
BBM 312 Business Statistics 66 B
BBM 311 Human Resource management . CT
HRM 321 Industrial Psychology 66
HRM 311 Employee Sourdng 71
HRM 313 Environmenizal Sources 64
HRM 322 Labour Laws ' 80
HRM 323 Conflict Management 66
RMI 324 Occupational Health and Safety 78
BFM 311 Money and Banking 70
BFM 312 Financial Management I 51
BBM 321 Operational Research 64
BBM 322 Co-operative and Microfinance Management 60

W WO > W > W > |w

\

\

\

TOTAL NUMVBER OF UNITS TAKEN TN THE ACADEMIC YEAR Lo b 5 .

CUMULATIVE AVERAGE SCORE ... I - L Sl .| 05, | -2 T

_PROCEEDTOYEARFOUR ...

Kev fo Grades 70% and Above - A ,60-69% - B, 50-59% - C, 40-49%- D, CT Credit Transfer
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EGISTRAR ACADEMIC AFFATRS
EMIC TRANSCRIPT

NAWE GF B e e ot A 1
SCHOOL ... %%!%?ﬁ:%f?_%%_%f%.f?._?ﬂ??ﬁ? ..... anagement REG > ‘:‘wB:'BBM/H/00394 .....................
o N |
PROGRAMME............ Bachelor of Business Management ( BBEM) Human Resource Qplion.....o
|
ACADEMICYEAR 263108/2014... YEAROF STUDY . I5....SEMESTER s 7 ¢ SR %
1T Crde EInit Titls Marks Grades
BBM 211 Cost Accounting 64 B
BBM 212 Quantitative Technigues 56 @
BBM 213 Organization Bshaviour Ccr
BBM 214 Introduction to Purchasing and S! pplies 53 C
BBM 215 Finandal Management I CT
BBM 216 Intermediate Microeconomics 52 C
BBM 221 Management Accounting I Cr
BBM 222 Ce-operative and Microfinanice Man iagement 51 B
8BM 223 Introduciion to Business Statistics 57 C
BBM 224 Principles of Risk Management and Insurance 57 C
BBM 225 Intermediate Macroeconomics 56 C
UCu 005 Entrepreneurship 63 B

4

F L

TOTAL MUMBER OF UNITS TAREN 1M THE AUADEMIC YEAR{

CUMULATTVE AVERAGE SCGRE oo S -
REAARKS FROCEED TG "'_Ei‘?‘? RE E

Kay o Grades  70% and Aoa\:c A ,60-69% - B, 50-59% - G, 40-45%- D, CT Credit Transfer
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¥ o« Ea53) I 3
NAME OF STUDENT EemamfpkemboiMsly

SCHOOL .ovvooverereree Business and Public Management =~ . REG o ELD/B[BBM/AIL[0039F o

Management
DO EPA R EIVEEN T cee oo e aeevmsmeremsesesteamessesss e omss a2 S

gachelor of Businass Mansgsme

PROGRAMM B ovevsoeoeeoeeeusaosseesienam et e pem R SR PR SEOS a ER EIS s e S i e s

\ 2010/20631 ] - I _
ACADEMIC TEAR ccooreeereessammmrimsissssersss s ssmsnoss s YEAR OF STUDY woovre s ssmrssesssscms ~

Einik Code Unit Title Grades
UCU 001 Communication Skilis 70 A
BBM 111 Computer Skills and Application 71 A
BBM 112 Foundation Mathematics 73 A
BBM 113 Introduction to Business 71 A
A
A
C
B
B
A
C
C

BBM 1i4 Fundamentals of Accounting 1 75
B8BM 115 Tntroduction to MicFOSCONOMmicS 75
BBM 121 Development Studies 54
BBM 122 Principles of Management 62
BBM 123 Business Law CcT
88M 124 Principles of Marketing 64
BBM 125 Fundamentals of Accounting 11 74
BBM 126 Introduction to Macroeconomics 59
UCU 004 HIV/AIDS and Drug Abuse 54
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TOTAL NUNMBER COF UNITS TAKEN INTHE ACADBEMICYEAR ] 12

CUMULATIVE AVERAGE 5C OIRE. oo ooossesesessesesessmes s s semmn SRR SRR R R SRS S

PROCEED TO YEAR TWO

Kay o Grades 70% and Above - A ,60-69% - B, 50-59% - C, 453-49%- D, CT Credit Transier
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Management Centre Tel: 667714/604307

Kapiti Road, off Mombasa Read fax: 607268

Belle vue, South C Email: ldm@kim.acke

PO. Box 43706, MNairobi, Kenya Welsite: http:/famkim.acke

ACADERMIC TRANSCRIPT
DI OMA N BUSINESS MANAGEVMENT - PARTH
STUDENT NAME: ISAAC KIPKEMBO! MELLY
DATE OF EXAM:  DECEMBER 2007 ADIMISSION NO: ELD/2043
SURJECT CODE  SUBJECT NAME GRADE
DBM7 FINANCIAL MANAGEMENT i<l
DBMS8 STRATEGIC MANAGEMENT 2]
DBM9 TOTAL QUALITY MANAGEMENT [B]
DBM10 HUMAN RESOURCES MANAGEWVIENT 2]
DBMI PROCUREMENT & SUPPLY CHAIN MANAGEMENT [B]
DBM12 PRODUCTICN AND OPERATIONS MANAGEMENT [B]
DBM13 RESEARCH PROJECT [B]
OVERALL RESULT: [UPPER CREDIT]

KEY TO GRADES

DISTINCTION [A] 80% - 100% UPPER CREDIT

PASS

NB. Exemptions [*]

(D1 40% - 49%

FAIL

CREDIT
All Complete Excepi Research Project [ACER]

1B] 65% - 79% [C] 50% - B4%

[£] 0% - 35%

Exam

Irregularity-[¥Y].,

!

g\j ......

¥
........................... AN
\\:LA\.

HEAD, EXAMIN/—\T!OQS

Printed on:4/17/2008

Ri31 Nalrohi granch
P.O. Box 43705 GPQ, Nalroki.
Tel: 241859/226789
£mali: admlssions@kim.ac. ke

R£ia Alyerl Sranch
P.O. Box 2243, Nyeri

1L Ceast Sranch

P.0. Box 82076, Atombasa.
Tel/Fax: 031-315777

Emall: mombasa@kim.ac.ke

HiAA akameda Branch
.0. Box 1366, Kakameda

v ey e N

This Transcript is noi a Certificate

s palurg Branch
2.0, Rox 12692, Nakuct,
Tel/Fax: 051-210049
Ernall: nakuru@kim.ac.ke

©IA Blsumy Granch
P.O. Box 1083, Klsumu

F TR e e R

H433 Efdoret Branch
£.0O. Box 159G, Eidore:
Tel: 053-2061361

Fax: 053-2062632
emall: eldoret@kim.ac ke

iins Emibu Branch
P.0. Box 1829, Embu

OR, SCHOOL. OF MANAGERMENT.

l}

IS Henioho Sranch
£.0. Box 1054, Kencho
Tei/Fax: 052-30458
Emall: kercho@kim.ac.ke

t XM sl Branch
£.0, Bux 2963, Kisil

KA TRITS B

?,0. Box 2627 Thika
Tel: 067-30384

Emall: hka@kim.ac.ke

Kit Machakos Branch
£.0. Box 1053 Machakos
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STUDENT NAME I ISAAC KIPKEMBOI MELLY INDEX NO : £LD/2043

DATE OF EXAMS : JUNE 2007

SUBJECT NAME

DBM1 : Practice of Management [C 1
DBA2 :  Financial and Cost Accounting il {81
DBM3 :  Marketing Management Ii [B]
DBM4 :  Computer Applications in Management I C I
DBMS . . Business Research Methods [C1
D8M5 :  Quaniitative Technigues I Bi

OVERALL RESULT : UPPER CREDIT

HEY 70 GRADES:

DISTINCTION  [A] 80% - 100% UPPER CREDIT [B] 65% - 79% CREDIT [C]50% - 64%
PASS [D] 40% - 49% FAIL [E] 0% - 39%
NE. ["] EXEMPTION [Y] EXAM IRREGULARITY

& o ¥ R
%+ ALl —T e
L FER e
7 (i e
HEAD, EXAMINATIONS

Fod X orud

1ehiziy 4

Printed on 24-Jul-07

Email: admissions@kint.ac.ke | Emalf: mombasa@kimacke | Email nakuru@idm.ac ke | Fax: D54-2062632 Emall: kericho@kim.acke | £mall: thika@kim.ac ke
Email: eldoreidiim ac.ke ’

Kiat Nalrahl Zranch KIM Coast Branch KIM Nakury Sranch i3 Eldorer Branch I @M Horicho Sranch HIM Thika Branch
R0, Box 43706 GPO, Nalrobt. | P.O, fey 02075, Mombasa, P.0. Box 12592, Nakuru, | P.O. 8o 1598, fldocer ] P.O. Sox 1054, Kericho | P.O. Box 2627 Thika
Tel: 241859/226789 Tel/Fax: 041-315777 Tal/fax: 651-210969 Tel: 053-2G61361 j Tel/Fax: 052-30458 Tel: 067-30384

H

—————

KM Nyer) Branch ’ KIM Kakamesa Branch Widd Kisumu Branch Kild £mia Sranch | KiMt &islt Branch KitA Madiiakes Branch
P.O. Bux 2343, Nyerl .0. Box 1366, Kakamega 7.0. Bux 1083, Kiswnu | P.O. pox 1829, Embu l P.0. Box 2963, Kisi [ P.O. Box 1053 Machakos
Tel: 056-310958 Tol: Q87-2G22424 | Tel 05930543 P oTal 05830867 1 Tel. NAAY159)

Tel: 0&1-2032223
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25 5 B A S ISREEREP
HANAGENENT
fanagement Centre Tel: 607714/604307

Kapiti Road, off Mombasa Road Fax: 607268

Betlle vue, South C Ermail: kim@kim.ac.ke

PO. Box 43706, Naircbi, Kenya Website: htip:/fvwwvkimacke

STUDENT NAME : ISAAC KIPKEMBOI MELLY

DATE OF EXAMS : DECEMBER 2006
SUBJECT NAME GRADE
ACHRM1 - Iniroduction to Organisational Behaviour iBi
ACHRM?2 - Financial and Cost Accouniing i 1 C
ACHRM3 - Fundamentals of Human Resource Management I B I
ACHRM4 . Management information Systems [ B
ACHRMS - Business Law I B
i C

ACHRMS - Employee Resourcing and Performance Managemant

OVERALL RESULT : UPPER OREDIT

KEY 7O GRADES:

DISTINCTION [A] 80% - 100% UPPER CREDIT {B] 85% - 79% CREDIT {C]50% - 64%
PASS [D] 40% - 49% ' FAIL [E] 9% - 39%

NB. {*] EXEMPTION [Y] EXAM IRREGULARITY

AN

K o sy

(fi/’ s safeslkC
"""""" B o z;/v/\_'t\}'(\w :
HEAD, EXAMINATIONS

Printed on 17-Jan-07

2 il..{‘

This transceripi is noi a Ceriil

b

I Malvobi 8ranch
P.O. Box 43706 GPO, Malrobi.
Tel: 241859/226789
Emall: admisslons@kim.ac ke

1634 Nyeel Branch
P.0. Box 2343, Nyerl

mee ANAAmAAaa

Kim Coasi Branch

P.0. Box 82076, Mombasa.
Tel/fax: 041-315777

gmall: mombasa@kim.ac ke

KiM Kakamega Branch
P.0. Box 1366, Kakamega

. ncc aInnca

HiAY Makury Branch
P.O. Box 12622, Nakury.
Tel/Fax: 051-210969
Emall: nakuru@kim.ac.ke

Kint Bisumiy Brangh
£.0. Box 1083, Kisumu

Tal. NTY.ININAOA

KIM Eldoret Branch
£.0. Box 1590, tldorat
Tel: 053-2061361

fax: 053-2852632

£mall; eldorer@kim.ac.ke

HiAs Emmtpy Braschi

P.O. 8ox 1829, Embu
Tol NAAR-INS 4R

KM Thika Branch
P.0. Box 2027 Thika
Tel: 067-30384

Email: kericho®kim.acke | Emall: thika@kim.ac.ke

Kip Kegicho 8ranth
P.O. Box 1054, Xericho
Tel/Fax: 052:30453

KM £is1) Branch
P.03. Box 2962, Kisll
Tal: 13930461
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Tel: 60771476
Fax: 6072€8

Ivtanagement Centre

iCapiti Road, off Mombasa Road
Belle vue, South C

P O. Box 43706, Mairobi, Kenya

Ermail: kimeki
Website: htio/wwnaskim.ac ke

T - B s BRICTETE T i ‘\.5’: g YT T -
THE KENYA INSTITUTE OF MANAGEMENT

043067

m.ac.ke

ACADEMIC TRANSCRIPT

CERTEIFICATE I BUSINES

STUDENT NAME : lSAAC KIPKEMBOI MELLY

DATE OF EXAMS : SEPTEMBER 2006

SUBJECT NAME

CBM1 . fundamenials of Management
Ca3m2 : Principles of Accounts

CBM3 +  Business Communication

CBM4 »  [Economics

CBM5 - Introduction to Law

CBM6 : Business Statistics and Mathematics

OVERALL RESULT : CREDIT

KEY 70 GRADES:

DISTINCTION [A] 80% - 100%
PASS {D] 40% - 49%

UPPER CREDIT [B] 65% - 79%
FAIL [E] 0% - 35%
[Y] EXAM IRRE

NE. [} EXEMPTION

CREDIT [C]50%-864%

GULARITY

1.
HEAD, EXAMINATIONS

N

Printed on 27-0ct-00

This {transerip? is noi a Cer

¥Kimt Nakury Branch
tranch Executive

Trade World Building
Opp. Gibcon Plaza/Mache
P. ). Box 12692 Mak

i34 Coast Branch

Branch Executive

Apollo Court Building, Moi Avenue
P, Q. Box 82076 Mombasa

Tel/fFax: 041-315777

-1

ury = Tel/fax: 210969

-

fificate §

¥iM Eidoret Branch
Branch Executive
2nd Floor, NBK Building

P O. Box 1590 Eldoret

Tel/Fax: 053 - 61361 Fax: 053 - 62632
Eenails sldnrard@leim.ac ke



Management Centre

Kapiti Road, off iviombasa Road

Belle vue, Souin C

STUDENT NAME :

DAYE OF EXA

S

PO. Box 43706, Mairobi, Kenya

BRIDGING COURSE IR B

JUNE 2006

SUBJECT NAME

BCBM1 ;
BCBM2 :
BCBM3

Business English

ISAAC KIPKEMBOI MELLY

Business Mathematics
Book-Keeping and Accounis

Tol: 6077147604307

Fax: 607265

Fmail: kim@kim.acke .
Website: http:/wawkin.acke

ACADEMIC TRANSCRIPT

USINESS BARASERMENT

INDEX NO : ELD2043

OVERALL RESULT : UPPER CREDIT

{EY TO GRADES:

. DISTINCTION [A]80% - 100%

PASS

NB.

[D] 40% - 49%

1 EXEMPTION

UPPER CREDIT (B} 65% -79%
{£1 0% - 3%%

FAIL

LOWER CREDIT [C]50% - 64%

IY] EXAM IRREGULARITY

Pavied o

Kfxa Natrobt Branch
PO, Sox 43786 GPO, Nalrobl.
Tet: 2418597226789
crnail: admissions@kim.ac ke

t5A% Nverl Branch
£.0). Box 2343, Nyerl

Trt. NA1.302737712

[ o
HEAD, EXAINATIONS

19-Jul-ie

1ty Coast Branch

£.0. Box 82076, Mambasa,
Tel/Fax: 041-315777

£mall: mombasa@kim.ac.ke

KiM Kaliamega 8ranch
P.O. Box 1366, Kakameda
Tel- 056-310958

«irt Nakeru Srnch
P.0. Box 12692, Nakuru.
Tel/fax: 051-210069
Emall: nakuru@kim.ac.ke

KiM Kisuinn Branch
7.0, Box 1083, Kisumu
Te): 057-2022424

Kia Eldoret Bianch

P.Q. fox 1590, Eidoret
Tel: 053-2061361

fax; 053-2062832

emaik: eldorel@kln.ac.ke

HiM Embu Branch
P.0. Box 1829, Embu
Tel: 0608-30543

K .:4 T \ -¢=|.<..; LA
i KerlCio-Srantlr [ B D .‘.§ %a‘m i )) / J
P.0. Box 2627 Thika

£,0. Box 1034, Kerlcho
Tel: 067-30384

Tel/fax: 052-30458
frnail: kedcho@kim.ac.ke Emall; thika@®kim.ac.ke

i Wisil Branch
£.0O. Aox 2953, Kishl
Tel: 058-30661




lom
]

This 1s to certify that the candidate
Education exaninatior

11 the subjects na

13 s
3 4 <

named below sat for the Kenva Certificate of Secondary
>d below and qualified for the award of a

A
P — e i = i EmaE e T - : i
THE CaMNDIDRATE RELDMED THE GRaANE SHOWN Iy THE sUsiEnTs
=y ' ToTEo s
PELLY W Ima R
ETTAGE
ERA
BT8R L oyp g 3
£y VO o0 e F 7 S
PO KT Sikdak L-{mMintig:
121 MaTHEN =
s e A .
ta SI0 4g D oopLsinh)
YDy g vag oo T ST nsd e s
S35 DHERI®R . e mINUES
Sl ki i p— i s
Z1d& Booral ARD ETVHIOE Dt eBliiss
3 AT £ By PR ' . .
245 AERT O D 0P T
A, g ) s 2 .
PR 3 ¢ - RLE:

Secretary
Kenya National Exaininations Council
This iz a securs docmnent asing apueial papir.

Plewse hold It up to the Hght to vorify that the wsrd
SUETTHEANT can bo seen through the peper.

Chairman

Kenya Narional Examinations Council

(CSE 211948

-

Net valid without a hologram (Sce overleaf)



4.).- _,\ ,_Lli i

- o N
D I I 1]
Fale BUA 04T

e
PP TN INDUITRIRPIRIZLSAYO00VEA0NCEALCCNIgIDIDG
--vf
J—— V70
gvint o

IS4 AIITINETONOSTAIIC TenwrATE

TR
FARIE RN 54

THIS 18 TO CRRTIFY THAT . it G RIFE:

Laywn acnxaemeac

ontersd this schost an 195

Barismriioesddd Geaoas

TArETAARIALY! SNETT I fane Y RSN CE 10D INTIROCTAVPUEATIATOSITININTASVSIITINILYONR 0N ALY

AL Sr T AERLIIT LI AEI AN IXAIFLISIIICENIDEINAD Iy IR0 VICT R

.- and was surolied in
-

»-':

fOR B
Frpym.. LG5

i
o =002
PIvECASTIILILE (AU

sayeratunenstnasegcesicasings DA ALES

4

—~1TE
STIATERY caaraviestn

TN ST

pIpiETe The apprsven

- ~
o . - 97
BRI 20 3 .
SR 4 iy (D b L3 ,,.ggq.,,g;cy;yn“.:.u.-,,-4;a;-uusngz-~-uvv-n4vnvn"c=n-un ATPUICARIAIIINEDIACHS
e

2 2 ﬁiv}r »-’-:“..id [ x5 (gﬁt«iuau.uuunuuunnu-un--
ardworkine st is

howe avarase

ancadanica ......._“/ a
€2 APE NI DA O IS E TN AP ETID YIS P IV ST IR AT IO AP TP T NATIRAT R ANICITDEVACTIDNIITRCR NN ERDTY
i £ oo 7
dure menhepr o0 CLU ol sholy

34T EEeriCICIITUCAPYEIOIAT€IOAT AL Sy Iy TI FEICIPAZOAVIIVC DY

“enrzcuwarTAC

He is

ner, captein oF school

EE ) S TAREA I ETANIT A YOS NTa)STICIISIIATIACINIILACITTHINIZNTCIT Y

ey
A33022n0CEICITNREAgEDCICAEI0TaNU PR IITAFIIINLI A T PIBEATHIII 3ICEDEIT YL IML T NID

PR
i
FPTrYErEOiesdaariesddotaravcedaz hdbqra(i;f

L&
RN «‘\,,ﬁ

dvasasesecnarny

2] !p

Vs persifioste weg bsud wiibe

wirhe .-rw,v &

LI

.




£ v Pt

o

Date

o
£

i

e £z

Cosrses:

g

e foliow

assed 1

&

cesfully sat &

VIFEg SHE

or ha

7
S

pr

3
1258

HE e
3 &4

258
ST

b

picmber

2 Sez

verage Grade
86

A

Institution Seal

i
¥
!




- mtin o

b

e
Y

C o faney

NSUTEAS




i FINANCIAL CPF Finanicial Services
’ SERVICES 7% Floor, CPF House

Haile Selassie Avenue.

P.O Box 28938 - 00200

Nairobi,Kenya

Tel: +254 {020) 2046901-5 / 720-433354
Email: info@cpf.or.ke

CPF | PF447

3" june 202.1.

Isaac Kipkemboi Melly,
CPF,

MAIROBL.

Prear Isaac,

RE: 2020 PERFORMANCE FEEDBACK

Reference is made to the above subject matter and subsequent discussions between yourself and
your immediate supervisor. This is to bring to your attention that we have received your BSC

evaluation report for 2020.

The report was subsequently submitted to the Human Resource Advisory Committee for
moderation and as.a result, your final overail average performance for 2020 is 3.73. Therefore,
as per the bonus policy, you are entitled to a performance incentive equivalent to an award of
fifey percent (50%) of your basic salary, house allowance and other allowances.

| take this opportunity to congratulate you for the effort that you have put in your area of

jurisdiction and look forward to a much better performance this year,

Yours faithiully,

LESCY §. MANDAGO -
FOR: GRGUP MANAGING DIRECTORICEC

CC: GHMD

Divectors: Maurice Nduranu | Hosea Kili, agw | Matilda Kimetto | Dr. Benedice Mlialama | Margaret Osure | Paul Russo | [sabel juma | Joseph Rono
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FINAMCIAL CPF Financiaf Servi
7% Floor,CPF Ho

SERVICES
Haiie Selassia Aven
P.C Box 28938 - 00;
Nairobi, (e
s oth pA. .2 Tel: +254 (020) 2046501-5 / 720-433:
L6 el 2025 Email: info@cpf.or

OUR REF: P/FNo. 4567

ISAAC MELLY
HE & ADMIN DIVISION

Dear lsaac,

: NOMINATION AS A 0B ANALYST

The above subject matter refers.

The Group is in the process of reviewing its Organizational Structure to align with the new
strategic plan. Job analysis is a step in the review process.

it is in this regard that you have been nominated as a job Analyst to work with the consultant
and other staff in carrying out job analysis for the group.

Your overall role is to collect, analyse and consolidate information about jobs/roles in your
department. You will also guide other staff in filling out the job analysis forms.

You will also review and verify all job analysis forms prepared to ensure that:

o All sections of the form have been completed and that the forms are suitable for
evaluation purposes.

e Overiaps and ambiguity in job titles and responsibilities zre identified and clarified; and

o The main responsibilities, duties and tasks of each job are thoroughly undeﬂrstood.

i encourage you to take this exercise seriously | because it is a very critical phase.in the organization
structure review hence it should be given maxirum attention and commitment.-

{ wish you well as you undertake this noble assignment.

LUCY '?’Ei MDAGO
GROUP HEAD OF HE 2ADMIN,

Directars: Maurice Nduranu | Hosea Kili, ogw | Matilds Kimette § Dr. Benedict Mkalama | Margaret Osure | Paul Russo | Isabel Juma | Joseph Rono



LIS

FINANTIAL CPF Financial Services
7% Floor,CPF House

SERVICES
© Haile Selassie Avenue.
P.O Box 28938 - 00200
Nairobi,Kenya
Tel: +254 (029) 3044501-5 1 720-433354
Email: info@cpf.or.ke

5% March, 2021.

Isaac Melly,
CPF,
Nairobi.

RE: HEALTH AND SAFETY COMMITTEE APPOINTMENT

In reference to The Occupational Safety and Health Act 2007: Factories and Other Places of Work
{Szfety and Health Cormmittes) Rules, 2004, this is to notify you that the management has appointed
you to the Health and Safety Committee as the CHAIRPERSON.

The terms of reference will be as stipulated in section 6 and 8 {2} and shall include but not limited to:
() Preside over aii committee meetings when present.

(i) Keep members informed of the Safety & Health Policy

(iii) Assist the committee in setting its objectives and its scope of activities.

(iv) Ensure the committee meets at least once every quarter of the year.

(v) Assign responsibilities to members.

You will be reguired to familiarize yourself with the provisions of the Act and its Regulations in refation

o the functions of the Health and Safety Committee CHAIRPERSOMN and Members, te enable you

administer your role effectively and efficiently.

Lucy J. Mandago

GHHRAS

Diractors: Bznedict Mikalama | Hosea Kili, 0w | Mauries Nduranu } Baui Russo | Margaret Osure | Matijda Kimetto | lsabal juma | Joseph Rono

NEA NG [ S i)




CPE Financial Services tzd.C

DIRECTORS
Julius Kipng'etich, CBS

Hesea K. Kili, OGW

Rosemary Ndiritu

tephen Lugalia

Catherine Nyambala

John Katiku

7 Szhlan Keinan

<. Melly,
inancial Services,
OBL.

aac
PF

MAET

w

S
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3
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Dear Isaac,

o

RE: DEPLOYMENT

As you are aware the Company has been undergoing intensive business re-engineering process
to enable it meet its new mandate in line with its Corporate Strategic Plan 2018 to 2020.

One of the key areas of focus is the re-structuring and revamping the departmental functions
sndlor roles as weil as enhancing staff capacity to ensure that the departmental mandate is

met.

in view of the above, you are hereby deployed to Hunian Resource and Administration
Oivision and comnsequently you have been re-designated as Manager — Staff Welfare with
immediate effect. You will be reporting o the Group Head of Human Resource &
Administration Services and your duties and responsibilities will be as detailed in the attached

job description.
You will also be eligible to the pension scheme under the rules and regulations governing the

schame.

The Company remains confident that you will continue to deliver your duties with the
enthusiasm, passion, energy, direction, and focus that the dispensation you are in charge of

deserves.

All other terms and conditions of services remains the same. .

i wish you well in your new deploynient.

Yours faithfully,

oo GHHRAS

P House, 7th Floon tHaile Selassis Avenus £ O, Rox 28938-00200 Nairobi, Tek +254.20-2046901 -5,720-433354, Email: info@cpf.orke
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CPF Financizl Services

7% Floor,CPF House

Haile Selassia Avenue.

PO Box 28938 - 00200

Nairabi,Kenya

Tel: +254 (G20) 2046501-5.7 720433354
Email: info@cplor.ke

AMNANMCIAL
SERVICES

Isaac Kipkemboi Melly,
HR & Administration,
MAIROBL.

Dear Isaac,

EMPLOYMENT COMNTRACT

This is to inform you that CPF Financial Services Limited (CPF) has reviewed your contract to cover
six (&) years; incorporating the terms and conditions stipulated herein.

i.
Your job title will be Manager, Staff Welfare JG 5 reporting to the Group Head of Human Resource

POSITION

and Administration Services,

2.

K 8

£

Directors: Maurice Nduranu | Mosea Kiii, ogw | Mzdlda Kimeto | D Se

TERMS OF ENGAGEMENT
This employment contract will be for a maximum of six {6) years beginning {* day of April 2019
‘and ending on the 3i™ Day of March 2025.

OB DESCRIPTION
Attached hereto as annex A.

REMUNERATION
Your salary Band is JG 5 with Consolidated Salary of #shs 278,692.87 (Kenya Shillings Two
Hundred and Twenty-Eight Thousand, Six Hundred and Ninety Two and Eighty Seven Cents Only)

per month. The consolidated pay consists of Basic Salary, House Allowance and Other Allowances
which includes Responsibility allowance, Entertainment allowance and Commuter allowance.

BUTY STATION
As determined by CPF (Company) from time to time. Your first posting station,is in the Head
Oifice on Parliament Lane.

LEAVE
You are entitled to thirty (30) days leave per vear. Up to 2 maximum of five {5) days of your
annual feave can be carried forward to the next year and the balance will ba forfeited if not taken

within the leave year.

HOLIDAY AL OWANCE

You will be entitled to an annual holiday ailowance. Annual noliday allowance shall only be earned
when an employee proceed on leave foi a minimum of uninterrupted fiiteen {15) days in each year
failure to which thete shall be no payment in respect to the same.

Benedice Mikajama | Margaret Osure | Paul Russo | Isabel [uma | Joseph Rano

S LIS VY VAL S U T MR M R B e P i

-



8. PERFORMANCE MAMNAGEMENT
Your performance will be evaluated bi-annually (twice a year) on the basis of assigned duties and
responsibilities. it will be your responsibility to ensure that this is done without fail,

]

?. PERFORMANOCE BOMIISES
You will be eligible to the Company’s Annual Performance Bonus pay in accordance with the
Company’s Rules on Performance pay and / or as stipulated in your annual Performance
Contract entered between you and the Company.

(0. PEPISIONS SCHEME
You will be eligible for membership to the Staff Pension Schemes subject to its own rules.

ii. GROUP BENEFITS
You will be eligible to the Company’s Medical Scheme for self, spouse and family up to a
maximum of four children under the age of twenty one (21} and up to the age of twenty five
(25) years upon proof of schooling. Group Life & Group Accident Insurance Cover. Other
benefits include Car Loan and Housing Mortgage facilities which will generally be available to
you as per the poficies of Company and the rules of the individual schemes after your
coenfirmation.

1Z. STAFF TERMS AND CONDITIONS OF SERVICE
While serving at the Company, you will be governed by the staff terms and conditions of service
as outlined in the Human Resources Policies and Procedures Manual of 2018 or as reviewed from
time to time. You are also bound by the provisions spelt out in the Employment Act.

3. HOURS OF WORK
You will be expected to devote your whole time to the business of the Company and other
occupations are not permitted. The working hours are 8:88 a.m. to §:00 p.m. and 2:89 p.m.
to 5:80 p.m.; Monday to Friday. However, the nature of the Company's activities may require
working at other times other than those specified herein.

w14, COPYRIGHT
You aclnowledge that any work you produce in the course of your employment is our propeity
and you waive your author's rights in any of that work. You must not remove any of this work {(or
copies of it) from our business premises, other than in the ordinary course of your duties or with

our express consent.
i5. OBLIGATION "
This contract and your acceptance thereof will constitute a binding contract between you and the
Company. Save as herein provided, no variation or akeration to this agreement shall be valid or
ehrective uniess the same shall have been effected in writing and duly executed by both parties.
This contract supersedes all other agreements and/or arrangements hitherto entered into (if
applicabie) between you and the Company.
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This confirms that

Isaac Melly

Has attended the

Certified Balanced Scorecard Management System
Training Course

12 - 14 March 2020
Nairobi, Kenya MIHAI TOMA

Q\v\ hmﬁi\\

Facilitator Qm@ of The KPI Institute
DR. AUREL BRUDAN
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CPF Financial Services Led. CPF House, 7th Floot, tHaile Selassic Avenus

DIRECTORS

Julius Kipng'etich, CBS
Hosez K. Kiti, OGW
Rosemary Ndiritu
Stephen Lugalia
Catherine Nyambala
John Katil

Sahlan Keinan

31% December, 2019.
CPF PR 447

Isaac Kipkemboi Melly,
CPF,

HNAIRCEBL

Dear lIsaac,

RE: COST OF LIVING SBLARY ADIUSTHMENT AWARD

The above matter refers.
The company in its efforts to ensure that staff are cushioned against rising cost of living and
following improved company performance during the last financial year, this is to bring to your

atrention that the board has approved 3 5% cost of hving adjustment effective I** January, 2020.

In line with this, am pleased to inform you that your gross salary has been adjusted to
Kshs 228,692.87 cifective 1* January, 2020.

Piease note that the Company has undertaken to conduct salary survey- The recommendations
will . be adopted for implementation immediately the report is ready which will be further
communicated to you._

Any other terms currently enjoyed by yourself remain unchanged.

i tale this opporwunity 1o thank you tor the tireless effort, energy and passion that you have
continuously put to ensure seamless service delivery to our esteemed CUSTOMMErS. o

Yours faithfully,

e
et} 3
- i i !r o
A
% T
)

LUCY | MANDAGO
FOR: GROUP MANA GING DIRECTORICED

rO.Rox 28538-00200 Nairobi, Tol: +254-20-2046901-5, 720-433354, Emall: info@cpf.orl
" i B R T D R CE RN Lypson s PR RHED RN A
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Cardinal Otunga Strest,
P.0. Box 6132 00300 Nairobi, Kenya
 Tol: 4254 (0) 20 2213745
+954 (0) 20 2240213
anagemsnt Eaxc + 254 (0) 20 2244557
Email: info@ihrm.orke
. YWebsife: ey inrm.orie

The Professional Body of HE Practitioners in {enyz
Ref. Me. IHRM/OEDIHRMW RMT/3/19
Our Retl RMIGS/E8TY

osth October, 2019

~

TO WHOM IT MAY CONCERN

<

RE: ISAAC K PKEMBOL MELLY 09792

RE: ISAAC KIPKEMBO EEE S ===

We wish to confirm that Isaac Kipkemboi Melly of Membership
Number 09792 is a member of the Institute of Human Resource
Management {IHRM).

IHRM is a body of HR professisnais in Kenya established under the
Human Resource Management Professionals ACt, No. 52 of 2012. 1T 1S
mandated with promoting the application of best HR management
policies and practices at the workplace through the promotion and
development of professiona-‘i standards of conduct and competence
for HR Drastitisners:

To be in good standing therefore, one is required to adhere to the
HR Professionals’ Code of Ethics, honor membership subscriptions on
time and engage in tearning activities that will provide added value
nprofessizial cababilit shroush adygncement in knowledge, skills
ﬂex'eioiﬁﬁ;%?Cfgé E%Efi ﬁp’é’ff PR PShious  Professional
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Julius l»’jpr,_ ..L!Ch, CBS
Hosea KUKl OGW
Rosemary Ndiritu
Szephen Lugalia
Catherine Nyambala
Johe Katiku

Sahlan Keinan

Dear Melly,

RE: APPOINTMENT LETTER _ .

We are pleased to inform you that CPF Financial Services Limited (Herein Called CPF) has appointed
you on part time bases to the position of Public Affairs & Government Relations Exetntive. You
will report to the Group Head of Corporate Communication and Public Affairs on the following terms

and conditions.

1.0 Terms of Engagement :
This engagement contract will be for a maximum period of Three (3) years beginning on the 1%
day of April, 2019 and ending on the 31% day of March, 2822 subject to renewal as may be
decided upon solely by the Employer and the provisions of paragraphs 3.0 and 6.0.

1.i  Tifle Right

The Company shall be enviiled to all préperty rights, including but not limited to patents,
designs, trade secrets, utility models, plant varieties, layout-designs (topographies) copyrights
and trademarks, with regard to material which bears a divect relation to, or is made in
consequence of, the services provided io the Company by yourself At the request of the
Compauy, you shall assist in securing such properiy rights and transferring them to the
Company in compliance with the requirements of the applicable law.

1.2 Obligation
You will have the following obligat o the company:-
2.0 Confidentiality

You shall ot during or after the termination of this contract disclose to any person whatsoever
any information relating to the CPF Financial Services lid and ifs business or trade secrets of
which it has or shall hereafter become possessed. You shall neither seek nor accept instructions
regarding the services to be performed for the Company from any authority external to the
Company unless otherwise specified. During the peried of service for the Company, you will
not engage in any activity that is incompatible or in conflict with the discharge of your duties

with: the Company. These obligations survive the duration of the contract agreement and do not

lapse upon cessation of the services with the Company.

Tel: +254-20-2046901-3, 720-433354, Email: xmo@cpfon ke

CPF Financial Services Ltd, CPF H(;USE. 7th Floor, Haile Sefassie Avenua P O, Box 2893800200 Nairobi,

SN | S——— BHGCHA L BARLED winneesiisnbe

Sy TRt 4
MATLQBT | HERBAEL { dreuhin {20



7.1~ Imsuramce
You will benefit from the Company’s current Medical Scheme for seif and family of
maximum of four children under the age of twenty one (21) and Maximum of 25 years
upon proof that one is in school. M waum bepefit fimits are as follows: Inpatient
Ksh.1,788,665.68, Outpatient Ksh.368,000.2¢6, Denial Ksh.38,600.60, Optical
Ksh.39,888.6¢ and Maternity ksk. 258,608.60
You will also be enrolled to staff Work Injury Benefit cover under WIBA.

7.2 Travel and Accommodation

You will be facilitated with accommodation, iravel and contingency cosis whenever
you are required to travel outside your work station as per the HR Policy guideline

under category JG 5. =

5.0 feave
2.1 You are not entitled to any annual leave since your work is on part time bases.

= 82  Compassionate Leave
You shall be grated one week or five (5) working days compassionate leave as

stipulated in the HR Policy manual

8.3 Public Holidays
You shall be granted the days mentioned under Section 5(2) of the Public Holidays Act

except where the parties have mutually agresd to working on such days in wiiting.

2.8 Copyright
You acknowledge that any work you produce in the course of your employment is our property
- and you waive your anthor's rights in any of that work. You must not remove any of this work.
(or copies of it) from our business premises, other than in the ordinary course of your duiies or

with our express consent.

16.6  Staff Welfave/Benevoleni Fund
You will be eligible for membership to Si'aff Benevolent Fund in accordanre to the rules
governing the Fund. Details of the Fund shall be outlined to you by the Human Resources and

Administration Division.

J.

Acceptance of Contract
You are required to sign a copy of this letter to confirm your acceptance of this contract which

kindly return to the undeisigned within the next five (5) working days from the date hereof.
Failure to which it will be assumed that vou have declined the coniraci and the management will

hvad
yrrd
e

be at liberty to withdraw your candidature.

13.0  Obligation
This contract and your acceptance thereof will constitute a binding contract between you and
the Company. Save as herein provided, no variation or alteration to this agreement shall be



valid or effective unless the same shall have been affected in writing and duly executed by both

<

parties.
Vours faithfully,

K f‘) "‘} A .
\\"J :}{ “\}UV

H. K KiLL, OGW
GROUP MANAGING DIRECTOR/CEC
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AGLE HR CONSUL 735\?? SLTD
10 Floor, Western Heights
Karuna Road, Wes’rlands

P.O. Box 33929 - 00600

Vst 4254 (O} 700 769 770

+254 {0) 739 459 160

zihinfo@eag
a

%13

&% January, 20‘9

P.OBOX 1650 ELDORET XENYA

ear,

TG WHOM I MAY CORCERIN

This is to confirm that cne Mr. Isazc Kipkemboi Melly, previously Elected Senator of Uasin

has been working with Eagle HR Consuitapis Limited as an Associate Consuiltant

is in-charge of Professional Advisory Management

Gishu County,

since January Z018. Specifically,

Consuitancy which comprises of matters to do with Selary and Remuneratfion Advisory,

Survey and Benchmark Services, Research, Job Evaluation & job Anclysis, Executive

ituzent and Organizafionol Structurizg aad Re-siricturing

He bas p for:m,d his duties with competence and high degree of integrity, accountability and

sessary support to achieve his career aspiration now nd

a¢
iCU

We therefore recommend him for any i
i future
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ILABUMPR 201 1 Conference
sehool af Business and Pulblic Mensgement
International Conference for the Advancement of Business and Management Practice in Africa

Theme: Researah os o Caferlyst fo Business and Management
Innovation for Indusivial Development
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Jagar K, Melliz
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\Kenyatta International Conference Centre, Naivobi - Kenya !
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Regional Manager B

he Kenya Red Cross,

26th February,

2011 in Eldoret town.
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Nire. Janet Kirui
Chairperson
Uasin Gishu Branch
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RET NORTH CONST ITUENCY
P.OBOX 822

o

25" August, 2011
TO WHOM IT MAY CONCERN

RE: ISAAC K. MELLY
The above named person is known to me having worked for the Interim Independent
Electoral Commission in Eldoret North Constituency from 1% April 2010 to 5™ August
2010. He worked as a Cierk on Electronic Voter Registration and Yoter regisier
inspection eXercises. He later worked as Potling elerk at the veferendum on the new
constitution.
Among the responsibilities he did successfully were;

e Registered voters electronically at the polling station;

e Assist voters to inspect their names in the register and correct errors

o Identify voters before allowing them o VOig;

e Issuing ballot papers;

o Assisting the Presiding Officer with counting and the tallying and

o Assisting the Presiding Officer in preparing 1eports.

1 therefore recommend him for any assigument of work. Thank You.

e T
2CT0RAL COMBISHONG

e ATV

1 1y
E : o TN i) %
1 : 3 :)LD’ O;JJ.B:’\;LR ¢
Yours Faithfolly, {
7 P } !
Sidr siraiih W ST LR S A A— L
T T ——

Jaiyheth K. Lagat
Constituency Election Coordinator
Eidoret North
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ENTREPRENEURSHIP STUDEN

ASSOCIATION MOI UNIVERSITY
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active participation in the Entrepr eneurship Boot Camp 2010 organized by the Entrepreneurship Students Association at Moj Jniversity between
G the 15th and 17th of October 2010 at Naivasha Craylish Camp.
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SCHEDULXS
1. OATHS AND AFFIRIMATIONS

OATH OR SOLEMN AFFIRMATION OF DUE EXECUTION OF OFFICE FOR
ALL ELECTED OFFICIALS TO THE STUDENTS COUNCIL

e

/....of the students

L Fssms, AL having been elected. ., 74
council do solemnly sweer that I will bear truth, faith, allegiance and oosamgamzq 1o
the students association and to the university Governing Council ; that I will obey,
respect, uphold, preserve, protect and defend the constitution of the Mount Kenya
University Students’ Association; and that T will faithfully and conscientiously perform
the functions of my office as defined by'the constitution and to the best of my ability (in

the case of an cath; so help me God)
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Cardinal Otunga Plaza, 6% Hoor,
Kaunda Sirsst,

;ﬁ Human P.0. Box 6132 -00300 Mairobi, Kenya
e Tel: +254 (0) 20 2213745
E - - Resource +254 (0) 20 2240213
e MARAGEMENnt Fauc + 254 (0) 20 2244557

Einail: info@ihrm.orke

The Projessional Body of HR Praciitioners in Kenya
YWehsite: wwwibrm.ornke

Our Ref: IHRM/OLC/5/18
8™ March 2018.

TO WHOM 1T MAY CONCERN

RE: ISAAC KIPKEMBO! MELLY NUMBER 069792
We wish to confirm that Isaac Kipkemboi of Membership Number 009792 is a member of the

Institute of Human Resource Management {{HRM).

IHRM is a body of HR professionals in Kenya established under the Human Resource
Management Professionals Act, No. 52 of 2012. It is mandated with promoting the application
of best HR management policies and practices at the workptace through the promotion and

development of professional standards of conduct and competence for HR Practitioners.

To be in good standing therefore, one is required to adhere to the HR Professionals’ Code of
Ethics, honor membership subscriptions on time and engage in lea<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>