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CHAIRPERSON'S FOREWORD

This report contains proceedings of the Departmenta-l committee on Labour on the approval hearlpg of

Mr. Isaac Kipkemboi Melly, .,ornir... il, lrol"r:l for appointment T u *:*b"t of tht salaries and

Remuneration Commission representint-tnl',t":""i"1:f' Service Commission in the Commission'

The nomination was made by H.E. the?resident and "";;;;i.;ted 
to the House by the speaker on

TuesdaY 18tl' APril, 2023'

pursuant to the provisions of Articles 2so(2)(b) (i)and zso(z)(c) of the. constitution, section z(10) of the

salaries urra n"*u.,"r]uti*-co*.nirrioni"i,'tio.'ro of loir'l,i,l ,".tion 6 of the Purbiic Appointments

(parliamentary Approval) Act 1N". ss .izo ri;, H.e . ,n" rr-.ia"rt notified the National Assembly of the

nomination of Mr. isaac Kipkemboi noirlv, r"ilffi;.1o,. appointm-ent as a member of the salaries and

Remuneration commission vicre a r"a,"r'i"i"i lalr' apr,, ,oii.The Hon. spea*er pursuant to standing

Order +e(r) vide u-"orn*unication ;;; on TuesdaY' 18tr'April'' 202'3 conv"y"d to the House the

Message from H.E]ai"'ir=ria.nt ancl tJ"q*"try '3ft1J 
the nominee's name' iurric*la vitae' and the

report of the selection panel on his '":;;;;tt 
to tr'" D;;;;t;iui co**ittee of Labour to conduct

thl appto,ral hearings'

whire referring the nominee to the committee for approval hearing, the spealter directed that the

committee unclertakes the vetting r"i;i;i;;nty-eight^(zs) days puisuant to section 8 of the Public

Aooointments (parliamentary Apprg;ii^;;; N; uz .r'ii'n ).'if,";pe.ake1 rurther directed that the

o?tce of the crerrt of the Nationar arrJ"riiv }""iti,u,., the ctmmittel to notify the nominee and the

general public or ir,"-tim" and place- Jt'otai"g tt'" upp'*i ;;;i;g through advertisement in at least

two newspup"r. of riuaio.,*ia" "ir".,foiior, ""a",ft" 
Paiiiamentary Website

In compliance rvith Article rrs (b) of the constitr-rtion and section o (a')-of the Public Appointments

(parliamentary Approval) Act (N"..;; "Iroiiy, 
th..co,i,ri,i"" pruriried advertisements in the print

media on Friday, 2l't April, ,oru ,nlo']*;; tl" pttUfi" oi-if'" nomination' date' time and place of the

approvar hearing. ihe iommia,"" ,irr'i."?,ed tire p,ruii" to submit memoranda by way of written

statements on oath (afi.d.aait) on-tr'" 'uit'uility 
of the n:;;; to hold oflice.as tequired by section o (9)

of the pLrblic Appointirents (eartiame""O o'not:""I)*:;^iN;"" of 
'o' 

t)' The memoranda were to be

received on or u"i*" fnr.iuy, ,rr. aprir, ioz,s ut3.oo pt'**1il ti:""i",#Htt*"t::lt=ilir:i:
deadline, the Committee had "tt '"c"i'"cl 

any memorandum for or agalnst

hold oflice'

.fhe committee also sought refer-"r:", and concructed backgpu:g chechs on the suitability of the

nominee to hoid office froil KRA, EAct, iicr, n-ilLg u,a onfp. A, the agencies had no issue with the

,o*in"" being aPPointed to oflice'

The nomipee appeared before the committee on Fridly'jt" Ap.il' qogs fot the approval hearing'during

which the Commi,i"" "*u*inecl 
his "'i;;;iiit;;" 

t'9.rJ^tm;";ffi;;th" "'it"ti' 
stt or'rt in section 7 of

the pubtic Appointments (parriay"",iriori,,:"*U51 N;;fueort)' In addition' the Committee

examined his academic credentiars, rereiani Lxperienc", [""*i"ag" o{ sector issues and on Ieadership

and integrity. The committee puia d.,". ;;;rr-.f i" t1. p.o."anre"used to a'rive at the nominees; any

constitutionar or statutory ,"qu,r"*"r,ri ."fiiing.o .h";rd; i;^;;;il" 'nd 
suitability of the nominee

for the appointment proposed h""i:.g;";ffi;ffi;;tr'"1,t^11t*il"";t^"f-riiti"t' 
experience and qualities

meet the needs oriii sururies and Remuneration Commlsslon'

Rcoort of the DePartmental Connittcc on Labour on Approval Hcaring

';ff;;; ;;; ;, ;;; ;;d Rem uneratiott cotn n iss ion

of Mn Isaac Kipketnboi Melly notninated to the position of F',\O I itlstt



The Committee having conclucted athat clue p.;;;r *r;?rri;;;.Ii ii'n'oval 
hearin.* "tll: r:minee.egarding his suitabirity, obser.vedc<, n s t i t u t i o " ., 1 1y. 

; ;;b ffi ;; 
jil 

t! {,,F:Xi*q;,i;:X,r".,# ff i [$:: *1,# 
) : Tl:committee therefore t"ton,rrnJr'thut th" u",ir".ialr"*uty ;i;;;;;.';i" no-irution of Mr. Isaac

Kipttemboi Merv fb,' ,,pp;;;;;;;;; nrenrber. 
"f 

th. b;i;.ies anc, n"_un",.uiion commission.-fhe 
Committee 

r

Assembry,';;;;'"*'sters its appreciation to the offices of the spearter, trre crerrt of the National

Fffi *: ffi ff il il{rit l r=f ry' :::,"r'= Ti ii: -!#; i""'s 
",."'u,. 

i 

" 
i a. p,ovi d i n g

;r#rhr,'.r:rHf iff ffi }::fii::,:ffi tr{i*Hf#**fs#*ff }":if[ii';#:
I acltnowledge and appreciate the Members of trre committee fbr their patience, sacrifice and
commttment which enablecl ttre comml,r"" ,"^*rlpr"," ,i" tasrt rvithin trre required timerines.On behalf of the Departmental Con:

ir;::llr.:'$t::xfi 
U*i,il';:1,1.,,l;:fu fi }j*f r,3J,x:lTlnr,fi iE{,!::?i,};! jl;

"'i,Tr;ffi :;::::ffi1t#,i;*sil#:5;rg:r::Hffi 
iri:'}"ffi l""I'ril,lJ#i

Hon. Eric Muchangi Karemba, Mp.
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CHAPTER ONE

1 PREFACE

1.1 Establishment and Mandate of the Committee

l. The Departmental committee on Labour is one olthe twenty Departmental committees of the

National Assembly established '''"tf"t 
Siu"aitg Order sro'whose mandates pursuant to the

Standing Order 216 (5) are as tollows:

i.T.oinvestigate,inElireittto,and,report.on.allmattersrelating-to'tluttandate,tnanagernent,
actiaities, administrat ou, oio::otlons"ud nti*ot" oiin' 

^tignia 
ministries and dEattmcnts;

ii. -fo study ttte progr.am*, {,rlo,',iirii "6irit 
tt "i*kiti'it' 'i'a 

,epartments and tlrc ffictiaeness

iii. "{'':rT::;ff"lXlil,'l*"r,,,rr and report o, the imptemertatiott of ttrc nationat bud'get in respect of

its mandate;

iv. To stud'y a'i'd re'i'* all legislation referred to i\ 
'

v. 7'o stud.y, assess and. analyse tlte ,rtoiiru success of the ministries and' departments as meastn'ed by

the res*lts obtained as compat ed utith their stated objectiaes;

vi. To inaestigate and inquire i*i at matters relatin{to ilrc ass.igrcd' mittistries and departments as

trtqt m.ay d'em necessar!, and as rnay be refen'ed to them by the Hous" 
on o, any law requi

vii. To vet and repor, ", ,;;;p,o"irtrnir* where the Constitution or any law requrres

theNationalAssemblytoapprove,exceptthosettnderStandingordergo:1,
(Committee on Appointments);. a: --^.

viii' To etamine treaties' ag'eements and conaenttottsl 
/r^^^ ^. *nooihlo incllrlitp recommenda

ix.Tom.ahereportsand,recotnrnendatioltstotheHouseasoJtenaspossible,inchtdhryrecommendation

x. '{:'::,:::,,yff:::;::it'mmissiotts and' Indcpend'ent offtus submitted to the Hottse pursuant to

tne prcaislons'of Article 254'of the Cottstihttiory and

xi. To eramhte atty questrcn, ,oirrd. by Members on a matter within its tnandate'

r.z Subjects under the Committee

2. In accordance with the Second sched*re of the Standing orders,.the 
-c3mmittee 

is mandated to

consider,labo*r, human capital "".1::;;"rrii"n, 
ttotl" ti"io" relations and public service'

3. In execr.rting its mandate, the committee oversees the Ministries of Labor'rr and social Protection

and Pttblic S"'uit"-j"nder ancl Aflirrnative Action'

Rcoort ofthc Departtnental Cornnittce on Labour on Approval

';;:;,';;: ;;i,;"; attd Rem unera tion comnt ission
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1.9 Committee Membership+. The Committee
Members, 

-'-'-- was constitLrted by the House on 2Tthoctober eo*z andcomprises the forolving

Chairper.son
Hon. Eric Muchangi Kar.emba, MI)

Kunyenjes Consti tuency
UDA party

_ Vice_Chairperson
I-Ion. Irabian Kyile Muli, Mp

hangundo Constituency
GDDP

Members

FIon. Ernest Ogesi Kivai Kagesi, MpVihiga Constitlencv
ANC party r

FIon. Joseph Samal Lomrva, MpIsiolo Nor.th Constituency
Jubilee party

Mp Hon. Catherine Wambiliaga, MpBungoma County
FORD-K

FIon. Dorice Aburi Donya, MpKisii County J

WDM-K

I-Ion. Mangale)vlunga Chiforonrodo, Mp
_L-unga Lu n g, Con. ti"t u"n. y
UDM party

I_Ion. Leah Sopiato Sanltaire, Mp
.Xajiado Couniy
UDA partv

Hon. Lilian Chebet Siyoi, Mp
Tr ans_Nzoia County
UDA Party

I{on. Janres Onyango K,Oyoo, MpMr_rhoroni ConJtrtuency
ODM PartL

I{.on. Richard Kiti Chonga, N{pKilifi South Constituen;;-' 
-'^^

ODM par.ty

Hon. Geor.ge Aladrva Omwera,
Maltada ra 6ons ti tuency
ODM party

Hon. Amina Dika Abdullahi, MpTana River Constituency*"r' 
r'rr

KANU

H,on. Patr.iclt Sinriyu Barasa, IVIp\-nel.angany Cons tituency
DAP-K paity

Ir^":: ""r":trungu 
Kihungi, MPr\angema Constituency

UDA part-v

i

l'.\(l[. s.',:rr
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i.* Committee Secretariat

5. The Committee is facilitated by the following sta{I

Ms. Rose M. Wanjohi
Senior Clerk Assistant /Head of Secretariat

Mr. Samuel Wanjiru
Clerk Assistant III

Ms. Christine Odhiambo
Senior Legal Counsel

Mr. Timothy C. Tsungulah
Research Officer III

Mr. Alex Amwata
Iansard Officer III

Mr. Fredrick Muthengi
Chief Fiscal Analyst

Ms. Wambui Nyachae
Research Officer III

Ms. Riynah Sayinei
Media Relations Officer II

Ms. Zainab Wario
Serjeant-At-Arms II

Mr. Alan Gitukut
Serjeant-At-Arms

6. The list of Members lvho attended the sitting which consideled and adopted the report forms

annexure r of this report while Minutes of sittings of the Committee on the approval hearing

proceedings form annexure c of the report.

?eport of the Dcparttne,tal Cotnnittec ott Labour on Approval Hearing of Mn Isaac Kipkcrnboi Melly noninated to the position of P \(ll'-ltlltt
Wemben Salaries and Retnuneration Conmission



CHAPTER TWO

2 BACKGROUND INFORMATION
9.t Legal Framelvork

7. Article eso(z)(b)(i) of the Constitution provides that:
Q) fhe Salaries and lletruuteratioit Commissiort cottsists of the folloz.uittg persons appoitned fu ttrcPresident-

(b) one persott each nomirmted by thefollowirry bod.iesfi'om arnottg perso?ts wln are rnt members or
employees of tlrcse bodies-
(i) the Parlianrcriary Seruice Commission;

8' In Iight of the foregoing, I-I.E. the President nominated Mr. Isaac Kipltemboi Melly for approval bythe National Assembly for appointment as a member of the Salaries and Remuneration Commission.I.I'E' the President notified the National Assembly of the nomination of Mr. Isaac Kipltemboi Melly,for approval for appointment as a ntember of the Salaries and Remuneration Commission vide a letterdated l4tl'April, 2023-The Hon. Spealter pul'suant to Standing order ,,rir) ,ia" a communication
made on Tttesday, lStr'April, 2023 ionvey".l to the I-Iouse the rfressag" n.o[ H.tr. the pr.esiclent anclsubseqttently referred the nominee's name, cullicula vitae, and the report of the selection panel onhis recruitment to the Departmental committee of Labour to conductih" upp.oral hearing.

9' While conducting the approval hearing, the Committee rvas guided by the following statutes andarticles of the constitution of Kenya_

The Public Appointments (parliamentary Approval) Act (No. ss of zor r);The Salaries and Remuneration Commission Act (ivo. lo of zott) section
recommendation for appointment as a menrber of the commission;
Article to of the Constitr-rtion on the national values and principles of govel-nance;
Chapter o of the Constitr_rtion on leadership and integr.ity;
Article 77 of the Constitution on restriction on activlties of State Officers;
Article z8 of the Constittrtion on dtral citizenship;
Article t re of the ConstitLrtion on pr-rblic participation;
Article %2 of the constitution on varues and principles of public service;

Tf" !"l{"rship and Integrity Act (Cap. rlq;
The Public service (values and principres) Act (No. rA of zors); and
The Public Oflicer Iithics Act (Cap. rss).

The Public Appointments (parliamentary Approval) Act (No. sg of eort)

lo' Section z of the Public Appointme{s (Parliameltary Approval) Act (No. 39 of eorr),provides for
issttes r'vhich the relevant i-Iouse of Parlliament (in this Cai", theNational Assembly) is.rpposed to
considel in relation to any nomination. These issues include:

tlu procedut'e usecl to ar-r-iae at the notnirce;
any constittttional or stahttory requirements relating to the ofiice in qtrcstion; artd
tlz.e suitabili$ qf the ruotnitrg.for: the appointmerttlroposef,hauirtg regat.d to whether the rtominee,s
abilities, etperieruce and qualities meetlie needs ofihebody to whiih ttimirtati.ott is being made.

l.
ii. 7on

lll
iv
\,.

vi.
vii.

viii.
ix.
x.

xi.

l'.\(i[ 111,2"11T:;;';:;:*?::';h';',',',:,,:::;::';:,::,,::,:i,ur on Approvar Hcarittg or Mr. rsaac Kipketnboi Metv notninated to thc position or



rr-. section o (z) to (ro) of the p*blic Appointments (parriamentary Approval) Act (No' s3 of zo11)

provides as follolvs-

i. An approtlal luaring shall foau on a cand,id,ate,s academic cred,entials, professional training and

, rp o' nrrr, p u" itA Tntegt-'i$ 
^a 

td' b q c kq' o1l1td ( s ectton o ( z )' P A P A A ) ;'

ii. The criter[a specified in tlrc scidute s7tail be ised by a ti**ittee d.tirhry att approaal lrcaringfor tlte

pxtt?oses o|ritt;ig a cand'idate (section !(a)'.PAPAA);
iii. Any persin ma1t, prior to 

-the 
approaal hcarittg, ryd W 1t1i!te.n 

statem.ent on oath' proaide the Clerk

zuith nidettce contestirg rtr, ,"i"[iiiry' ;;r;;i;i;, i nou the ofice to athich the candidate lms been

n'omhruted. (section e(s), P.APAA); a.nd.

ia. A cand.id.ate may, at any ttme, ay iotn, in writing add'ressed' to the clerk, ztith&'awfrom tlu approaal

process and the'candidate's noiination slmll eni (section o(to)' PAPAA)'

The sararies and Remuneration commission Act (No. ro of eor r)

12. section s (r) (u) of the sararies and Remuneration commission Act provides qualifications that one

must have so as to be eligible fb. -p;;l;tr""nt as a Member of the Commission' These are:

a. holds a deg'eefi'om a unioersity recognized in Kmya;

b,. has knouiedgi and at least ten-years; erpet'ience in eitlrcr-
i. finance and administration;

ii. Public managemenN

iii. economics;

iv. human ?'esoxt?'ce managemenN or

o. labour lauts;

c. miex tlrc reEtirements of Chapter S-it of the Constitutiory and

d. lras haa a iist;ngtlishei cat't'i io their respectiaefields'

Section 5 (3) provides that a person shall not be qualified for appointment as the chairperson oI a

member if the Person-

i. is a member of Parliament or Cotttt$ Assembly;

;;. ii o *r*br ola goaetning body of a politicalparty;

iii. is a member of a local authori$;

*,:. 
';;"r:::l:rffiYri!:;r;H:fr,. contrauening ttte proaisions of ttte constit*tion or dtry other taw'

arti"ii lo(z) of the constitution on national values and principles of governance

rs. Articre to(z) of the constitution provides for the nationar varues and principles of governance which

incl*de patriotism, national unity, J;;td;tJ a"ua*til" orpo*t'' iiti t'1" of laiv' democracy and

participatio, .of 
it" people; frur"u..aign'ity, eO3i1,y, social lirstice' inclusiveness' equality' human

rights, non-arscrimi'nation' and pro,"?tion oi t[r" *u.gi.uti'"d; good governance' integrity'

transparencyandaccountability;andsr.rstainabledevelopment.

Chapter 6 of the Constitution (Leadership and Integrity)

1.r.. There are important provrsrons_rn 
"c6;;r; 

of.the cJnstitition worth pointing ont' Article zs of

the constitution provides that the ;il'";lirr:1.igned i"l si^." officer (a member of a commission

to which chapter fift""., applies b"i;;,; "ffJr 
u.ri", a.ai"Le e6o of itre constitution)"is a public

Reoort of the Departtnetttar contmittce on Labour on Approvar Hearing of Mr. Isaac

'ii[ i- i.r, ii n ri "i 
a n d R e m u n e ra t i o n co n n i ss i on

Kipkenboi Melty t'oninatcd to thc position of [''\(i E t t/'-ltt



trust to be eurcised itt accorclattce to the constittttion, demorctra,te 
.respectfor the peopre, bring honotn. to the:;:;;,:::,i;I:!p":t!tr;{;::;j/i;;i.;*,:;:r; ir;;;*;i{,i:l*;?nn Ab.,,tzes,a,efficer

ts' The guiding principles of leadershll,lTl integrity are-ristecr as serection based on personar integrity,competence and s.uitability, objectii''ity.rna i-rpu,'tirtity in aecision';;lrg, serfless service based
solely on the public interest, ac"counta6iri,y 

""Jiirffiir" r"J .;;;iffi, in service to the peopre.
Article 77 of the constittrtion (Restriction on activities of state officers)

lo' Article zz of the-constitution provides that a f*il-time state officer shar not participate in any othergainful employment and that iny uppoin,"a strt";d;;". shau not h"rd^;ifi^." in a poriticar paity.
Article zs of the constitution on citizenship and Ieadership

tz' Article 78 of the constitution states that a person is not erigibre for erection or appointment to a
State ofiice unless th" p""on-it .li,ir"" 

"iri*yr.'r, ,i.o provides that a state orficer or a memberof the defence forces shall not r.oiJaua .i,ir*.ii!.^. -,

Article I I8 of the constitution on p*bric access and participation
ts. Article t ts of the Constitution provides as follows:

l. Parliament shall:
a) conduct its business itt att opett tnaTr*r, and its sittings and those o1fits comtnittees slza, be ittpttblic; and
q 

*:',!.',';:i':r1,":f;#,r,":;iatiott.attd inuotuetnent ht ttze tegistatiae and, other business o1f2' Parliament malt ttot etchde the prtblzlc, ot' ail)/ 
.rnedia, ifrom any stttirtg unress in e-rceptionarci,cumstances tie releaant sp*ln: tl,r"irit,*iriri rnat theri are jtutifiabte reasorcifor the etcittsion.

Article 2s2 of the constitution on valtres and principles of public service
tg. Article q,sz of the Constitution provides fbr the values"high standad" 

"{;;;i;;;;;;1';il,';,, 9ficiutt, ,tb,;;;;;:i:,i}"tli;,"r;:::;X";::p:*::::,i,i;i;eiffectiae, unpatiai ini.eqltitatb,re jrorira, of ,u,rilrr; irooirr*rnt 
.rr1!rr rriy.i, i, ,t , prrurs ofporiqtinaking;a^ccountabilitvfor adtnitist.ratiae-ach; 

!:::I::::y ,r'"'iqiriiri"., ti tt* iuoii, of timety, acau.ate hyformation;Jazr competition and merit as the basis gf appotl.ttme,ts attd promotions; rcpi.esentatzon oif Kenya,s diuersecommunities; and affordits adequate 
".ni,qi,'ot ??i;;;;;;r,ii";;i;;;hrrt'?r,,*r and adtancement, atall lnek of the pubic seru;' i;;;;;-ra .o,io, ifr'*riiirir' *a ethnic gt.oups; and persorc zaith disab,ities;,

The Leadership and_Integrity Act (Cap. r 8e)zo' 'fhe Leade.ship and Integit,r;;; pin*,i,I", a nu-b", of obJigations to a state officer. These are,among others: to respectinri abide by the c""J;tirn ancr the la,,v, pubric trust, performance ofdLrties in an honest and accountabr" *nn"., professionarism, financia.r intractivities that amount to abuse of of'ce, ,;i -i.,,* pubric ,.";;;;;;.:^r*r?,J?J,: :HlTi;compromise the officer's cluties' wrongftrl o. unlu*iulacquisition ofproperty, conflict ofinterest etc.
The Public Service (Values and principles) Act, gord

l).\C I.: t!./,1( )
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2r. section s of the public service (values and principles) Act pr?yig"r.that a public oflicer "shall

maintain high stand.ards of professlo,rot rtiir, irclud'irtg,irhg nor,,tt !*PW4S 
hieh itandards of integrity'

trans?are,tE, accountability, respect tr'oirr'r,' obintn;iy, patiiotism' obsivinciof iale of law)' (Applies in

futuie r.rPon aPPointment)

The Public Officer Ethics Act (Cap' 18s)

92.Thepubric oflicer Ethics Act provides for obligations to be carried out by a pubric officer'.These

include 
,,professionalism, ca*ying o.ut irties in accold.arce zrith the law, prohibitionfrom uniust enrichmenl

aaoid.hg conflict of hfierest, uot urirrgffi ,t , .rt1"i,41 
*tn;'l"g oi collectittg harambees; not actingfor

foreigters; care ofiropu.'ty; political iati'ality, not practicing ry2"t;k.orfaaoriillm' 
gvirtg impartial adaice'

cond.ucting prioii ,iSr;n i, a way ,iri*ri",,*i putt;' ffi'*a.!o':7'o* '^'uol 
ho'otsment' submission

of dzctaratio, irr!ri*," ;;;;t;i itotfUrt* once @ery 
'*i' 

y'"" i'1'"t"tio" zo)' (Applies in fttture after

apPointment)

2.9QualiftcationsforappointmentasamemberoftheSalariesandRemunerationCommission

gs.|nconcluctingtheapprovalhearings,.thlCommitteelvasgr-tidedbyArticleeso(e)(b)(i)ofthe
Constitution, section E (e) ancl(s) "?ifr" 

Salaries ancl-Remurieration Act' No' 10 of 2oll and the

provisions orr""1io., z oith" e.iuii" epp"inime.,ts (Paliamentary Approval) Act (No' 99 of eot t)'

9.3 Message from H'E' the President

2,+.H,8, the President on t4..|, April , 2o2g vide ]etter oP/C^B.^a/+,^ VoL.r(zz) (annexure 9)

communicated the name of the ,,#irr"" for appoint*"", ,o ihe position of Member of the salaries

and Remuneration commissio, a" ir," speak# for approval by the National Assembly pursuant to

arti"t., 2eo(zXb)(i) and zso(z)(c) of the Constitution'

9.4 Speaker's Communication and Committal to the Committee

28. Pursuant to the provisions "f 
Stu"ffi O'd"' N"' ;;: th" Sp""k"-t of the National Assembly on

Tuesday 18d' Apr., eoes (No. oto of iO,,S; communi"ut"d ,oihe House the message fi'om H'E' the

president regarding the nominee for appointmen, ^ r"r"*uer of the salaries and Remuneration

commission as the representatrve of the parriamentury s"r-'rri"" commission. The Speaker informed

the House that H.E. the presicl.na *u. seelting ^p;""; "a 
the National Assembly on the said

nomination uerore the nominee's appointment' (annexure +)

e6. rnaccordance with standing order .[5(I), the Speaker read the Message fi'om H.E. the President and

r.eferred the name of t\ nominee, ti:-1,*ri"r,fu.uito"-unAreport ?itl" Selection Panel form the

parliamentary Service commissio-n on th€ ,"".'-,it*".,1f'o""* to the Departmental committee on

. Labour to conduct approval hearings'

27. while r.eferring the matter to the committee, the speaker directed that the committee undertakes

the vetting 
"xei."is" 

within t*".,ty-"ignt (zs) days pur..,unt to section e of the Public Appointments

parriamentary Approvar Act 1No.'ss irzd, ri. r"n" bplut". firrther directecr the clerk of the National

Assembly fac*itatis the commi,* ,t-roti'fy the ,ro*ir,"" and the general public of the approval

hearing anrough,drertisement in two newsPape* Jt'utio"rvide cirJtilation and the Parliamentary

Website ortr,""iiil;;p;"" of holding the approval hearings'

Reoort of the Departnentar contnittee on Labour on Approvar Hearing of Mr. rsaac

'i[i'i.r, irtrri"i and Rcmunera tion Conmission
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2.5 Notification to the public

28' section o/s) of the Public Appointments (Parliamentary Approvar) Act (No. s s of zotr), providestbat "atty)erson lna!, przlor toili, opproro.l 
l)orirrg,';ya uy i,iii,,i,'r-t"i'irr,,t ott oatrt" proaide the Crerk witrteaidence cotttestirtg itisuitabitii oiti cotulidate ninil uri ogrrio;;*tr";;r, candidate has beert nornitmted,,.

29"fhe committee on I''riclay' 2l"t APt'il, 2o23 thro,gh the print mecria notified the generar pubric of itsintention to condtrct thJ rpp,'o^,";i ;";",-",rg'r.",rln,,,,=j uy a.ii.r""i,, (r) (u) (b) and- (z) of theconstitrrtion and section taii;i;; a..ioit."Ai"ni,ll,-"n,, (norriam"niu.y App,.o'ar) Act (No. ss orzorr) (annexure 5)' I-he ,,oiifi.otion p.onta"i'[l-tn" ,ub,irir.i""';;;"-oranda by rvay of writtenstatements on oath (aJJidauit) on the,suit;il,ir'or'-other-rvi." oi;h; nonrinee to tota ofiice, by
'fhtrrsday z7'r'Novem6;'';;-l'no p^(lrast Af iJan -fime). at trr"'.r.* of the submission creadrine,the committee had nnt t""tii*a any memo.andum for or lrs"-ri,ffiitabirity of the nominee.

z.e Notification to the Nominee

9o''fhe committee 
-through the print media on lrrid,14, rSth Aprir, zogs and retters Ref,

NA/DD./LABOUR/ 
'&'siii infb.med tr," ,#in"e of ihe no..,irroiio, by I.I.E. the president andreqttested him to appea. for vetting on F.iday zs,r,Aprir, zo% i;-;;;;;;. chamber, main parriamentbuilding (annexurl o)' -rhe cterlkir trr" wutio]',"or al."mbry.fr;!h;; ."ir,".t"a the nominee to bringr'vith him his clearance certiflcai"r.n'o, th"K;;;; R"r,"nu" Authority (kna), the Higher EdLrcationLoans Board (r{ELB), atr,i..r"a. Fi+drrt.ru;;;".,"" i;rir5.;, o,,.""tora1e orcriminarInvestigations (Dcr) ancr orlicel or',n" R.si;;; ;;;"ri;;ffi;;i":iailp) (annexure z).q.7 Clearance Requirements

st' The committe.e. soyght relbrences and conducted b-acrig.ound checrrs on the suitabirity of thenominee to hold offire fi'onr KRA,.trACC, oci, llarB ind onpp. ,rrr the agencies cre-ared thenominees' KRA (retter Rer xitit,119y/usJJ,s'iiya,2.r,,,,oR;r'"*;(annexure 
8); DCi (retterRer' DCIlcRo/sECtatztz)i'tiot..xtttri;;;iJ 

z,Lr, /\prit'ioru)[rr"1ur.e e); oRpp (retterRe* rrpp/oRc/s*. vol.-ti izr) dated ;o;,-oo.il ,oiu1'^r^.*lil' ,o;, HELB (retter RerHELB/RR / ttq,oos/v/zs,t, cratj 
';r;;,fi 

,lilu16n^exure 
J 
r) a.cr riACC (retter ReflEACC: / ro/ s yoLxxrrr 

1r4 j"."a ,u,u np,ij nlolr'ujpnn"xure r2).
z'8 Report of the selection Panel by the Parliamentary service commission on the Nominationof t'e Member of the sur".i". urra n"*rrru.u,io, commission.
32' Pttrsttant to A.ticle zso(z)(b;(i) of the c.nstitution, the. parriamentary service commission invitedapplications fiom suitably tii,;in"a pe.sons fb,:';p;rtment as a-member of the Sararies andRemuneration

t1*:f ;:rffi [fl itltrf ",11".";]'affiTilI.:*r*:Tr',',rs.:]::,;:;mm:*
'cs' The advertisement period lapsed on weclnes 

luy,,,,November, 2oez witha total ofone hunclred andthree (tos) persons'sttbmitting ufpii.otlon, ro,1.on.ia"",'ation. Ten (ro) canr.licrates were shortristec.land on g'l'March zozs the col-,ir1..;on invitecrih;;;,-intervier,vs ,uhi.h.rvere concrt rcted, on 2zudMar-ch, eoes.

ort of thc Departrncntal Conmittee on Labour ott AppTsu2!nber, Salaries and Renuncration Corr_i";-rl)" ",, ,,r,, Hearing of Mr. Isaac Kipkcnboi Melly non inatcd to thc position of
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g4.. The parliamentary Service Commission adhered to provisions of the Constittttion in the process of
advertising, shortlisting and interviewing the candidates'

9.9 Committee proceedings

95. The Committee having received the name of the nominee was obligate{ !o condnct approval he_arings

and make cletermination of the nominee's suitability or otherwise within trventy-eight (28) days as

provided for in section s (r) of the Public Appointments (Parliamentaty Approval) Act (No.33 of

20rt).

96. The Committee held three (9) sittings during which it examined and reviewed the nominee's

certificates, testimonials as well as conducted approval hearings.

,port of tlte Dcpartnental Conmittee ort Labour on Approval llearing of Mr. Isaac Kipkenboi Mellynotninatcd to theposition of
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CHAPTER THREE

9.O APPROVAL HEARING

37' 'fhe committee condttctecl approval hearing on Friday, z8,r,April, goes.ln condircting the hearing,the committee was guidecl iy, o-ong othJ.s, the constitution_of Kenya, the public Appointments(Parliamentary Appro,al) Aci (No. siof'zor r), the srir,-i". and Remunl.r,irn commission Act, No.lo of 20I t' the Ptrblic service (vulr.. and Principt.rja.t, No. iA of zotsancl the Standing orclers.
38. The Committee noted the following:_

i' The nominee had not notifiecl the clerlt of'the National Assembly of his ,,vithdrarval fi.om the

X'$',:"",X,$T:::;i,outlined 
undet' section o (ro) .f P,bli; ;;pointments (parriamentary

ii' 
;B::trittee 

rvould therefore proceecl ',vith the approval hearings on Friday, zstr' April,
iii' 'fhe committee rvould examine the nominee against the criteria set ont in section z of thePublic Appointme,ts (parriamentary ApprovaliA ct, 20r t.

ss' The committee examinecl the nominee using the_guidelines set out in the public Appointments

[il,1ffi:::Lf,::'val) Act (No. 35 or zoir). -rfie committee also considered the rororving in

a, AcademicqLralifications
b. Employment record and lvorlt experiencec. Professional association
d. Public oflice, political activities and affiliationse. Potential conflict of interest
f Suitability to the position
g. Tax compliance
h. Vision and leader.ship
i. Integrity
j Expectations ancl Key priorities

9.1 Mr. Isaac Kipkemboi Melly

+o' The nominee appeared be{bre the Committee on Irriday zstl'Aplil, zoes at lo.oo am and rvas orallyintet'vierved u'de. oath pursur* ," n','^,i.r"; 6i6 ;f the constitution, the pubric Appointments(Parliamentary Approril A"t, zott, salari". uni'itemr.rneration commission Act 2ort, publicservice (values and Principles) Act, 20l5 anclthe National Assembly stunding orders. IJe r.espondedto questions during vetting as follows:_

3. l. I Personal Background

4'l' I'Ie is a Kenyan citizen of identity card number'zt7s6re4 anchvas born in Uasin Gishu county in1979.

3. 1.2 Educational Background

I'.\( i I:. t r;, Jo
(1for1 of 1lc Dcpartnrcntal Conmittce ott Ltbour
M eh b cr, Sa la ri es a n d Rem u nera tion Con nt ission

on Approval Hcaring of lgrn rsaac Kipketnboi Melry nontinatctr to the position of



4,e. Heholds a Master Degree in Public Administration (Strategic)vlanag"T":t) fi'om Kisii U.niversity

awarded ineotb,a Bac'helor of Business Managemeni 1uu-in Resource Management option).fiom

Mount Kenya Uni,rersity awarded in eote 
".,iu 

Diploma in Business Management fi'om the Kenya

I nstitute of Management.

4.S. He sat for his 'O' level examinations at Kaplelach Secondary School in 2OO2'

3.1.3 Work experience/career progression

,!4. He has workecl in the both public and private sectors in his career life in the following capacities:

StaffWellare Manager, CPF Financial Services ftom2O2o to 2022;

Corporate CommurrTcations Manager, CPF Financial Services fiom 2Ol9 to 2O2O;

Associate Consultant, Eagle Human Resottrce fi'om 2O17 to 2O19; and

senator, uasin Gishu county, Parliament of Kenya from 2O13 to 2017.

l.
ii.
iii.
iv.

1.1.4 Professional Associations and Affiliations

4.8. He is a member of the Institute of Human Resource Management (Reg' No' 9?92)'

8.1.5 Clearance Requirements

.!6. The Committee confirmed that the nominee had been cleared by KRA, ORPP, DCI, EACC and

HELB, having obtained clearance certificates to that effect'

3.1.6 Potential conflict of interest

+7. The nominee declarecl that he had no potential conflict of interest should he be appointed to the

position.

3.1.7 Pro bono/CharitY work

ag. The nominee stated that he is involved in charity work as an annual sponsor of a community based

football club namecl Delasharlts FC playing Division II of the Kenyan county League'

9.1.8 Statement on Net worth

49. The nominee estimated his net worth to be approximately Kshs' 110'6 million' He statecl that his

source of income inclucles buildingslirl EI,l-'"Jind Nai.obi, apfo!,- maize and dairy farming as well

as boolt sales.

3.1.9 IntegritY

50. The nominee stated that he had not been dismissed or otherwise removed fi'om office for

contravening Articre 75 ofthe constitntion. He further statecr that he has not been adversely

associated *ith ;;;;;ices that depict bias, favoritism or nepotism in the discharge of pr'rblic duties'

Reoort of the DepartrneDtal committee on Labour on Approval Hcaring of Mr' Isaac Kipkcnboi Melly nominated to the position
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5t' Further' the nominee submittecl that he had not been cha.rged in any court of larv in the last three
#;::A:i,Tii},"","*1ff,1,Ti""il:i::',,,il::1:fi i; ;;?"';;"d report orparriament or any

9.r.tO General and Sector Specific questions

52' The Salaries and Remuneration commission is established under Article e4g of the:ifi,::::iifi:,T::Tmf missions ,;; i;;;p"ndent ornces. wr,,. is your ,nderstanding

It',s the commission mandate to set and revierv the remuneration of all state o{Iicers and advice on
:H.::j:"""I 

and cottnty gove.nntent on the salaries, remuneration and other benefits of the public

ss' what measures would you advocate to have in place to reduce the wage bill while ensuringthat constitutional guaianteer *,"rr r."a;;.igilfo fuir remuneration are observed?
s+' The nominee informecl the committee of the neecl to conduct staffaudit to crean up human l.esourcesy"',[['d:*,fffi:J}:fhost rvorkers' Ghost ;o;'L;,'. had increa."a rrs." bins especiarry at the

55' lle emphasized the need to control stafling at both Ievels of Government to ensure adherence to the35o/otuage bill cap' This will-r'eqtrire mec(anisms in-place that retainsir," 
"rnptoyees 

ancr that eachlncomlng governor does not hire and fire pet'sons inclLcriminately, a practice that has contributecl tothe increasing wage bill.

so' The Nominee informed the committee on the need for county Governments to prioritize collectionof own-sotlrce revenues through digitization to 
"^u." -aximum revenue gener.ation and reduce lossoffr-rndsandnotwaitforthei,l.r,a,"fi.onrtheConsoIidatecIFund.

f,1Y,i:s:H[li::x1ffi'""1i:l:'#Eests ofMembers ofparriament and the parriamentary

57' The nominee informed the committee that his background and experience in human resolu.cemanagement would be of great value in the sala.ies 
"na-n-"-unlr",i""ti"-mission in ca,ying outits mandate' The commis]sion is mandatec.l to advise the nationar 

";J.orn,y governments on theremLlneration and benefits of all other public olficers.

58' The Nominee also sr-rbmitted that, 
.being a former Member of parliament, he understood matter.saffecting the Honourable Memb"rr' *"tiu, 

"- 
Ii ;l;g"a ,. ens,re tr,"t ,v.-uers obtain their fairdues and benefits. 
- -v rrvuSLu LU ErrsLrr e [nat lvl

The Nominee furthe. stated that there rvas neecl for both commissions to rvorh harmoniously toensttl'e efficient discharge of their c.listinct mandates ,. a"n.r.a in the ruru. it L tr,vo institntions shourclembrace dialogue and o"ut of court settlenrents ror.onni"ts that may arise.

what are your suggestions for improving the service delivery, and the operations of sRCp
59' -l'he Nominee informed the committee on the neecl for performance management in both Ievels ofgovernment to ensttre increased productivity. I{e "-pr,uJir"Jil;;i{b.1,u," ug.n.ies and county

I).\( i['- ts;,:o
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governments to employ performance management tools such as the Balance Score Card for elficient
delivery ofservices.

6O. On the proposed contribution of3% ofsalary to a Housing Fund by the President, the nominee stated
that it was a good proposal to have a housing fund that is able to provide for affordable housing for
lorver income families.

rt of the Deltartmenta! Connittee on Labour on Approval Hearing of Mn Isaac Kipkemboi Melly noninated to the position of
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62' 'fhe Committee, having considered the nominee's filled questionnaire pursuant to section o(s) of the
Public Appointm.ents (Parliamentary Approval )Act,(No. ss of eor r), the nominee's ctrrr-iculirm vitae
and having heard his oral submissions cluring tlie appi-oval healing, made the follorving obser-vations
on the nominee's .sLritability for appointment iJ Vtember of the Salaries and Ilemqneration
Commission -

4,.r Mr. Isaac Kipkemboi Melly

CHAPTER FOUR

.1.O OBSERVATIONS AND FINDINGS

6t. The Committee observations were guided by Article 2So(2xb)(i) and eso(z)(b) of the Constitution,
section 5 of the Salaries and Rem'trneration Commission Act, 2ot, and section 7 of the public
Appointments (Parlianrentary Approval) Act (No. 33 of 2on ) in terms of issLres for consideration as
fbllorvs:

the procedr"rre used to ar-rive at the nominee;
any constitutional or statutory requirements relating to the ofiice in question; and
the suitability of the nominees for the appointment proposed having regarcl to whether
the nominees'abilities, experience and qualities meei the needs of th-e bJdy to rvhich the
nomination is made.

(i) THAT, in accordance rvith Article zs(r) and (Q) oI' the Constitution, the nominee is eligible
for appointment to State Oflice since he is a Kenyan citizen born in 1979 in Uasin Gishu
County and does not hold dual citizenship.

THAT, the nominee -
i. holds a Master's Degree in Ptrblic Administration (Strategic Management) fiom Kisii

University arvarded in 2015, a Bachelor of Business ManagementlHuman Resource
Managgrngnt Option) fi'om Mount Kenya University arvarded in zot2 and a Diploma in
Business Management Ii'om the Kenya Institute of Management. He sat for his 'O'level
examinations at Kaplelach Secondary School in zoozblJruas an Aclvisor for the social
sector, O{fice of the Deputy Pt'esident, PLrblic Service Commission, fi.om ZolS to eoeo;ii. was a staffrvellare manaser', cl'F lrinancial Services from eozo to eo2z;

iii. Was a corporate commttnications manager, CPF Financial Services fi.om 2o t9 to zoeo;
iv. Was an associate consultant, Eagle IJuman Resource fromLolT to 2Ol9; and
v. Was a Senatot', Uasin Gishu County, Parliament of Kenya fiom 2Ol5 to eOt7.

(ii)

(iii) THAT, the nominee meets the lequirements ofChapter Six of the Constitution on leadership
and integrity having obtained clearance fi'om the Ethics, and Anti-corrr-rption
Commission(EACC), the Kenya Ii.evenue Ar-rthority (KRA), The Directorate of Criminal
Investigations (DCI), the Oflice of Registrar of Political Par.ties (ORPP) and the I{igher
Education Loans Board (FIELB).

THAT, the nominee has not been charged in a coult of Iarv in the past three years.

THAT, the nominee does not hold oftice in any political body.

(i")

(")

I '. \ (; [-: ,]( ),/!( ]
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("i) THAT, the nominee has never been dismissed fiom office under Article zd of the
Constitution for contravention ofArticle t 5(t) (conflict of Interest), Article 7l(fi.nancialprobi$),
Article 77( restrictiort ott actiaities of State Offtars) and Article ta(a)(dual citizenship) of the
Constitution.

(vii) THAT, the nominee demonstrated knowledge of topical, administrative and technical issues
on the Salaries and Remuneration Commission and the Parliamentary Service Commission
and has the requisite abilities, qualifications and experience to serve as a member of the
Commission.

,rt of the Departmental Committee on Labour on Approval l{earing of Mn Isaac Kipkemboi Melly nominated to the position of
rbcr, Salaries and Retnuneration Commission
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CHAPTER FIVE

5.O RECOMMENDATION

6s. The Committee recommends that the National Assembly APPROVES the appointment of Mr. Isaac
Kipkemboi Melly by H.E. the President as a Member of the Salaries and Remuneration
commission representing the Parliamentary service commission.

SIGNED DATE. L
HON. MUCHANGI KAREMBA, MP

CHAIRPERSON
DEPARTMENTAL COMMITTEE ON LABOUR

!9roy oryg DePartmental Connittec on Labour on Approual Hearing of Mr. Isaac Kipkemboi Melly notninated to the position of
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I

REPUBLIC OF KENYA
THE NATIONAL ASSEMBLY

THIRTEENTH PARLIAMENT-SECOND SESSION -2023
DEPARTMENTAL COMMITTEE ON LABOUR

REPORT ADOPTION LIST
We, the members of the Departmental Committee on Labour, have pursuant to Standing
Orders 199 and 4,5(4,), adopted this report and affix our signatures to affirm our approval
and confirm,its accuracy, validity and authenticity.
Date: a i L, 'i [ ,]r.i 3

NAMES srGNAlSJnq
I Hon. Karemba Eric Muchangi Njinr, MP-Chair

person

2 Hon. MuIi Fabian Kyule, MP- Vice Chairperson \, ,/l
3. Hon. K'Oyoo James Onyango, M.P rhtX'Y
+. Hon. I{a.gesi Itivai Ernest Oeesi, M.P
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. MINUTES OF THE go.h SITTING OF THE DEPARTMENTAL COMMITTEE oN
LABOUR HELD ON TUESDAY zND MAY 2023 TN THE SMALL DINING, NEW WING,

. PARLIAMENT BUILDINGS AT T9:oo AM

PRESENT

1. The Hon. Karemba Eric Muchangi Njiru, M.P.
2. The Hon. Kagesi Kivai Ernest Ogesi, M.P.
3. The Hon. Wambilianga Catherine Nanjala, M.P
4,. The Hon. Aburi Donya Dorice, M.P.
5. The Hon. Abdullahi Amina Dika, M.P.
6. The Hon. Siyoi Lillian Chebet, M.P.
7. The Hon. Sankaire Leah Sopiato, M.P.

Chairperson

APOLOGIES

I. The Hon. Muli Fabian Kyule, M.P. - Vice Chairperson
2. The Hon. K'Oyoo James Onyango, M.P.
3. The Hon. Omwera George Aladwa, M.P
4. The Hon. Kiti Richard Ken Chonga, M.P.
5. The Hon. Lomwa Joseph Samal, M.P.
6. The Hon. Barasa Patrick Simiyu, M.P.
7. The Hon. Chiforomodo Mangale Munga, M.P.
8. The Hon. Kihungi Peter Irungu, M.P.

COMMITTEE SECRETARIAT

1. Ms. Rose M. Wanjohi
2. Mr. Samuel Wanjiru
9. Ms. Christine Odhiambo
4. Ms. Wanjiru Githunguri
5. Mr. Timothy Chiko
6. Ms. Rehema Koech
7. Ms. Rinha Sainey

8. Mr. Alan Gituku.

Senior Clerk Assistant
Clerk Assistant III
Senior Legal Counsel
Legal Counsel II
Research Officer III
Audio Officer III
Media Relations Officer

Serjeant-at-arms

AGENDA
1. Preliminaries;

f ,..., Cpnfi rmation of Minutes.
3. Matters Arising;
+. Pending Business

i. One Legislative Proposal
ii. One Bill
iii. Three Qr-restions

a) Q/No. o58/2023 by Hon. Paul Katana, MP- PSC criteria of gazettement of hardship
areas

b) Question No. o4,8/2o28 by FIon. Caroli Omondi,) regarding the gazettement of Suba

South and Suba North Sub cor"rnties as hardship areas.
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c) Q/No. o}i/2o23 by lfon. Cherorot Kimutai, MP on employment design for
graduates.

5. Consideration of thc draft report on the approval hearing of Mr. Isaac Kipkemboi Melly,
nominee for appointment as member of the Salaries and Remuneration Commission.

6. Any Other Business

i. Adjournment

MIN. NO.294 NA/ LABOUR / 2,O2,5: PRELIMINARIES

The Chairperson called the Meeting to order at half past trvelve o'clock. This was fbllorved by a

prayer by The Hon. Siyoi t.illian Chcbet, M.P.

MIN.NO.z25 NA/LABOUR/2o23: CONFIRMATION OF MINUTES oF THE PREVIOUS
SITTING.

Minutes of the zs'h Sitting rvere read and confirmed as a true record of the deliberations having being
proposed by The l{on. Kagesi Kivai Ernest Ogesi, M.P and seconded by The Hon. Wambilianga
Catherine Nanjala, M.P.

Mintrtes of the zotl'Sitting rvere read and confirrned as a tme record of the deliberations having being
proposed by The FIon. AbdLrllahi Amina Dika, M.P and seconded by The Hon. Kagesi Kivai Ernest
Ogesi, M.P.

MinLrtes of the 2;th Sitting u,ere read and confirmecl as a true record of the deliberations having being
proposed by The I-Ion. Abr.rri Donya Dorice, M.P. and seconded by The IIon. Kagesi Kivai Ernest
Ogesi, M.P.

Minr"rtes of the 2sth Sitting were read and confirmed as a true record of the deliberations having being
proposed by The Hon. Sanliaire Leah Sopiato, M.P and seconded by The IIon. Aburi Donya Dorice,
M.P.

Minutes of the zoth Sitting rvere read and confirmed as a true record of the deliberations having being
proposed by The FIon. Abdr-rllahi Amina I)ika, M.P and seconded by The Hon. Siyoi I.illian Chebet,
M.P.

MIN.NO.226 NA/LABOUR/2O2S: MATTERS ARSISING

No Matter arose.

MIN.NO.227 NA/LABOUR/2O23: PENDING BUSINESS BEFORE THE COMMITTEE
'fhe follorving br"rsiness has been comnritted to the comrnittee

l. Legislative Proposal of'the Corrnty Governments (Amendment) Bill,2,Ozs by Hon. Umulkher
Flarun Mohamed rvhich seehs to amend the Cournty Government Act, No. 17 of g,Otg. to
provide that the composition of every County PLrblic Sen'ice Board shall include a youth.

2. The Public Service Internship Ilill no. (National Assembly Bill no. 63) of 2022- The Principal
object of this Ilill is to establish a legal fi'amework for the regulation of internship
pl'ogrammes within the Public Service. Article 55 of the constitution provides that the State
shall take measures, including afi'irmative action programmes to ensure that the youth have
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access to inter alia relevant education, training and employment. The bill seeks to ensure a

monthly stipend, insurance and other entitlements to persons engaged in internships within
the public service for the duration of the Internship programme.

3. Questions
(i) Q/No. o58/2o2s by Hon. Paul Katana, MP (Kaloleni Constituency) on the criteria the

government uses to categorize and gazette hardship areas and Kaloleni has not been
included.

(ii) Question No. o4.8/2o2g by Hon. Caroli Omondi, MP (Suba South Constituency)
regarding the gazettement of Suba Solrth and Surba North Sub counties as hardship
al'eas.

(iii)Q/No. 067 /2023 by Hon. Cherorot Kimutai, MP (Kipkelion East) on the employment
design ofthe country that reqLrires experience thereby locking out fresh graduates.

MIN. NO. zzs NA/ LABOUR/2,ozs: CONSIDERATION oF THE DRAFT REPORT oN
THE APPROVAL HEARING OF MR. ISAAC
KIPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS MEMBER OF THE SALARIES
AND REMUNERATION COMMISSION.

Ms. Rose Wanjohi, Senior Clerk Assistant, guided the Committee through the Draft Report on the
approval hearing of Mr. Isaac Melly, nominee for appointment as member of the Salaries and
Remuneration Commission.

Committee Observations
The Committee, having considered the nominee's filled questionnaire pursuant to section o(a)of the
Public Appointments (Parliamentary Approval) Act (No. ss of zoLr), the nominee's curriculum vitae
and having heard his oral submissions during the approval hearing, made the following observations
on the nominee's suitability for appointment as member of the Salaries and Remuneration
Commission -

THAT, in accordance with Article za(r) and (z) of the Constitution, the nominee is eligible for
appointment to State Office since he is a Kenyan citizen born in l9z9 in Uasin Gishu County and
does not hold dual citizenship.

THAT, the nominee-
i. holds a Master's Degree in Public Administration (Strategic Management) {r;orq Kisii

University awarded in 2015, a Bachelor of Business Ma.ragement (Human Resource
Management Option) fiom Mount Kenya University arvarded in 2ote and a Diploma in
Business Management fiom the Kenya Institute ofManagement. He sat for his'O'level
examinations at Kaplelach Secondary School in 2oo2;

ii. was a staffwelfare manager, CPF Financial Services from zo2o to eoez;
iii. rvas a corporate communications manager, CPF Financial Services Iiom ZO19 to eolo;
iv. was an associate consultant, Eagle Fluman Resource from2olT to 2O19; and
v. was elected as a Senatot-, Uasin Gishu County, Parliament of Kenya fiom 2Ol3 to ZOL7.

THAT, the nominee meets the requirements of Chapter Six of the Constitution on leadership and
integrity having obtained clearance fi om the Ethics and Anti-corruption Commission (EACC), the
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Kenya Revenue Airthoritl, (KR.,\), the- Direcrorate of'Cl'irrrinal Inr-esrisations (DCI), the Olllce of the

Registrar of Political Parties (ORPP) and the Higher Educations Loans Board (HELB).

THAT, the nominee has not been charged in a court of larv in the past three yeal's

THAT, the nominee does not holcl oflice in any political body

THAT, the nominee has never been clisrnissed fi-onr oftrce under Alticle i 5 of the Constitution f,or

contravention of Article ;5(t) (cotLflicts of Interest), Article ;6(financial probity), Article 77(restriction

on actiailies of State Officers) ancl Article 'i s(z) (&ml citizenship) of the Constitution.

THAT, the nominee demonstrated knowledge of topical, administrative and technical issttes

touching the Salaries ancl Remuneration Commission and the Palliamentary Service Commission and

has the requisite abilities, qtralifications and experience to serve as a member of the Salaries and

Remuneration Commission.

Committee Recommendations

I{aving conclucted the approval healings for the nominee pttrsuant to Article 23o(2)(b)(i) of the

Constittrtion, sections 8(z) of the Public Appointrnents (Parliamentary Approval) Act (No' 99 of

zott) and StanclingOrder zt6 (5)(0 and having considered the suitability, capacityand integrity of

the nominee, the Committee rec6mmends that the National Assembly apProves the appointment of

Mr. Isaac Kipkemboi Melly to the position of Member of the Salaries and Remttneration Commission

representing the Parliamentary Service Commission.

The Cornmittee unanimously acloptecl the Report on the approval hearing of Mr. Isaac Kipkemboi

Melly, nominee for appointment as member of the Salaries and Remuneration Commission having

been proposed by The FIon. Wambilianga Catherine Nanjala, M.P and seconded by The Hon'

Abdullahi Amina Dika, M.P.

MIN. NO. CSS NA/LABOUR/2,O2,5 ANY OTHER BUSINESS

The Chairperson informed the Committee on an invitation from the Ministry of Labour and Socia]

protection to Rwanda for the lgth International Labor-rr Organization (ILO) Regional Seminar fbr

Labotrr-Based Practitioners plannecl fbr lSth to lgth May 2023'

MIN. NO. 23O NA/LABO IJF\/ SOCS: ADJOURNMENT/ DATE OF NEXT MEETING

There being no other business, the meeting was adjourned at tlventy-one minutes past one o'clock'

The next meeting rvill be held on notice'

SIGNED.... DATE
(CHAIRPERSON)
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MINUTESoFTHEzgd,SITTINGoFTHEDEPARTMENTALCoMMITTEEoN
.LAB0URHELDoNFRIDAY28TItAPRILgo{,j|NTHEMAINCHAMBER,PARLIAMENT
BUILDINGS AT 1o:oo AM

PRESENT

1. The FIon' Karemba Eric Mr'rchangi Njiru' M'P

2. The Hon. K'OYoo James OnYango' M'P'

3. The FIon. Omwera George Aladwa' M'P

4,. The Hon. Abclullahi Amina Dilta' M'P'

5. The I-Ion. Kihungi Peter lrungur' M'P'

6. The FIon. Siyoi Lillian Chebet' M'P'

APOLOGIES

COMMITTEE SECRETARIAT

l. Ms. Rose M' Wanjohi -

2. Mr. Samuel Wanjiru

3. Ms. Christine Odhiambo

'1,. Ms. Wanjiru Githunguri

5. Mr. TimothY Chilto

6. Ms. Rellema Koech

1. Ms. Rinha SaineY

8. Mr' AIan Gitttltu'

9. Ms. Zainab Wario

The Hon. Muli Fabian l(yule, M'P' - Vice Chairperson

The Hon. Itagesi Kivai Ernest Ogesi' M'P'

The Hon. Kiti Richard Ken Chonga' M'P'

The FIon. Lomwa Joseph Sarnal' M'P'

The FIon. Wambilianga Catherine Nanjala' M'P'

The Hon. Ablrri DonYa Dorice' M'P'

The I{on. Barasa Patricli Simiyu' M'P'

The Hon. Chiforomodo Mangale Munga' M'P'

The Hon. Sankaire Leah Sopiato' M'P'

Chairperson

1.

2.

s.

4.

5.

6.

1,

8

9

Senior Clerk Assistant

Clerk Assistant III
Senior L"g^l Counsel

Legal Counsel II
Research Oflicer III
Audio Oflicer III
Media Relations O{Iicer

Serjeant-at-arms
Serjeant-at-al'ms

AGENDA
i. Prelirninaries;
2. Confirmation of Minutes'

s. Matters Arising;
,1,. Pending Business

i' One Legislative ProPosal

ii' One Bill
ttt 

il;"rR::'rt;"r); o%byFron. paul Katana, Mp- psc criteria of gazettement of hardship

areas 
^ L-- rr^- ,-o'^li or he gazettement of suba

b) Question No' o+e/2o23 by Hon' Caroli Omondi') regarding t

South ancl Sr'rba North Sub cournties as hardship areas'
1



c) 
3i);;r:z/zozs 

bv I'Ion' cherorot I{imutai, Mp on eniproyment rresign ror
iv' Approval hearing for Mr' Isaac Melly, nominee for appointment as member of theSalaries and Iiemuneration Commission.

Approval hearing for Mr. Isaac M"ll*;;;,.^- .^,. ^-_Sararies urra nu.i.,neration co_rrir.lo::-r""" 
for appointment as member of the

Any Other.Business
Acljournment

MIN. NO.ZTO NA/LAB OUR/2,O2,S: PRELIMINARIES
-fhe 

chairpel'son carecr trre Meeti,g to orcrer at nineteerPrayer. \'rLrLr 4L lrrlleteen mtnutes past eleven o'cloclt and said the

MIN'No',rz NA/LABouR/sozs: GoNFIRMATI,N oF MrNurES oF THE pREVIous
ll'his agencra was deferrecr. 

SITTING'

MIN.NO.Z I S NA/LAB OUI. / 202.9: MATTERS ARSISING

5

6.

No Matter arose.

MIN'N,',rs NA/LABotJR/zoz3: pENDING BUSINES' BEF,RE THE .,MMITTEE-f.e follorving business has been c.mmittecr to trre committeel. Legislative proposal of the CoLrr
r-rar un Morramecr wh i crr,"",.. ;y,"jlT1ff H [il"t1T:,Tl:li fl1: l:y #;:,i x,,,:provide that the conrposition of every county Pubric service Boarcr shalr incructe a yoLrth.2' The Public slrv]ce Internship Bill no. lNrtionrr or."*u-,, Biil no. uij- orroun- The principalobject of this Bill is to 

"ttublirh a legal ,i'".n"*.,,, fbr the ,ig,,Iu,ion of internshipprogrammes within the Public service' articte EE of the constitution provicles that the stateshall talte me

ir:*1*:i 
ji:*#ilxrx,llfl,;::ti,il;i{ru;Jl:ltr[:r*

the prrblic service fb. the duration of the Internship rl[|:ffi::tt'"' 
in internslrips within

s. puestions

(i) Q/No' oss/2'ozs by t{on' Paul Katana, Mp (Karoreni constituency) on trre cr.iter.ia the
,1ff;:X"'t 

tr'ses to categorize anclgazetteiardship areas ancl xotot.ni has not been
(ii) Question No' o+s/zozs by I-Ion. caroli omo_ndi, Mp (suba south constituency)regarding the gazettement of strba sotrth unJ subu Nortir sub counties as harcrsrripareas.

(iii)Q/No' oa-i/zozs by FIon' cherorot I{imutai, Mp (Itiprterion East) on trre emproymentdesign of the countty that reqLri.es experience thereby locrting o,t fi.esh graduates.'1" Approval hearing for Mr" t'uot ivt"tiy, no.nin". ro,:lppoin,.ent as-mernber of the sarar.iesand Renruneration coramission' The committee uriri'.onauct the approvar hearing o,1 2gtrrApril zozs.
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' 
informecl the committee on the Nomination ancl Notification to the National

The ChairPel'son :

Assernbiy of Mr. Isaac Kiphemboi Melly, nominee for appointment to the position of Member of

salaries and Remnneration commissior. rni, is in pursLtant to the provisions of Article 230(2) (b)

(i)) of the constitution, section z(ro) of the Salaries ancl Remuneration comrnission and section 6 of

the Public Appointrnents (Parliamentary Approval) Act (No' 33 of 20 I r '

Trre crrairperson briefecr trre committee that the Nomination was proceclurally committed to the

Departmentar committee on Labottr for approval hearing ancl reporting to trre Honse within twenty-

MIN. NO. CSO NA/ LAB OUR/ COCS: COMMUNICATION FROM THE CHAIRPERSON

eight (za) daYs

the deadline.

nomlnee.

MIN. NO. ZCT NA/ LAB OIJFI/ SO9,S: APPROVAL HEARING FOR MR' ISAAC KIPKEMBOI

MELLY, NOMINEE FOR APPOINTMENT AS

MEMBER OF THE SALARIES AND

REMUNERATION COMMISSION

In cornpliance with section 6(9) of the public Appointments (Parliamentary.Approval)Act' the clerk

had invitecl the p*blic to sr_rbmit memorando. tn" chairperson inforrned the committee that no

memorancla hacl been submittecl in support of or contesting the suitability of the nominee by close of

Tr.re crrairperson f*rther informecr the committee trrat the nominee rracr compliecl with the statutory

requirements ancr thereafter proceeclecl to allocate committee rnembers time to pose questions to the

The nominee apPearecl before the Committee on Friday 28th April 2093 and was vetted under oath

(s.o 191(2) pnrsnant to Article ZSO(z)(b) of the.constitrttion', the Public Appointments

(parliamentary Approval) Act,2o11 ancl tf,"'itu"ai"g orders of the National Assembly'

The nominee infbrmecl the Committee as follows;

Date and Place of Birth

The Nominee is a l{enyan citizen of 'l'2 years' He was born in uasin Gishu' Soy Sub- county
/-

Education and Training

The nominee is currently pursuring a pLID in Human Resodrce Management at'Kisii University' He

holcls an MBA ir.r Strategic Management from Kisii University, Bachelor of Business Management

(I{RM) from Mt. l{enya University'

The Nominee arso rrords a certificate in B*siness Management from Itenya Institute of Management'

advancecl certificate in Fluman Resourrces fi.om Kenya Institute of Management, Highe' National

Dipro,ra in Hr,rman Resources Management fiom Eicloret Natior-ral polytechnic and a Diploma in

Business Management li'om Kenya Institute of Management'

a
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Work Experience

The nominee has nrevio*sly worltecl at c?F Financiar services Kenya as a Fluman Resource and Staffx:*;1"T::flii;ll ild,:;,",:#.illTIi::11:Tl,ager rhe nominee has u,orr,ecr as an

il:;.,i:i'$,i,T 
also served as senator of Uasin Gish* county for the pe.ioct c)ors to 20r7.Fre rvas

co 
"' 

m i tiee ; ; nilXi".:#:.tH ;ru:lI:: :: m*'J;:f :Tfuff 
"il K o t,,.o r n., *,,.", . 

" 
a

'f'e nominee has arso served as an Associate Dean of stucreuniversity rroruur.Le r-lean ot stttdents and Marlteting manager. at Mt Kenya

Clearance and Requir-ements

-I'he com,tittee confirmed that the nominee had been creared by the Ethics and Anti-corruption,Hf:XI"1",T:[:::XIIX;[#,',#*;3;*, DirJctorat"oic,i.i,ar rnvestigaiions

GENEREAL AND SECTOR SPECIFIC QUESTTONS TO THE NOMINEE
The Committee posecl questions in the following areas
on his vision ancr the vartre, he wirl add to the commission and Kenya'l'e nominee i,formed the committee that rris bacrtmanagen)ent woulcl be orgreat,,oi..," in the sararie. ";r*;#i,#l ,ffi;ffij[,]}ffi,ffiT::
,:,T::,1T:J:: ;:ff'ffi ; ;urm:l{#ihe n atio, ar,,J *-,,n,, sover n men ts on the

The Nonrinee also subnritted to tlre Committee that, being a former mernber. of parliament, 
hei.Xfi:fil;H:::- afrecting -"-bt" welrare- He predged to 

"n.'.,." tr,ui-"rruers obtai, their rair

On measures to deal with the huge wage bill

;:LHff"*:3'fflJil::T:Iln:H::J;jflffiluctstana,,dits tocrean Lrph,,man,eso,,,ces
county Government level. 

D' \'Ir('sL wol-I(ers have added high wage bills especially at the

The nominee fttrther emphasized the neecl to contror stafling at both levers of Government to ensur.e
adlrerence to the ss%o tvigebill cap. ihis rvill ."qui,'" -""r,uni.rr. i" pi";;;t retains the emproyees#,,1fffI['il:ff:,*|;;;"'o* not 

"''"1"i1." ]"..on, indiscrirninu,"ry , practice ,iuir,,.

;::XrTl;::[fj',,'ecl the cornn:ittee:L.1,,:-"."cr ror county Gover.nments to prioritize correction
orrirnds and nor#ffi,:T:;fili:';''#ilJ:ffii[jitr,##;ffiJerationanc]recr,,ceross

fl*',hll:1"#l'l,lj,*1"" the Parliamentarv Service commission and the sararies and

The nominee inf,ormecl the committee that there was need for both commissions to worrr
harmoniously to ensure efficient ciischarge of trreir clistinct manclates as clefinecl in the law. The

..1
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nominee f'rther submittecr that the two institutions shonrd ernbrace clialogue and out of co*rt

settlements fol conflicts that may arise'

On Performance Management in Government Institutions

The Nominee informed the committee on the neecr for performance management in both levels of

govel.nment to ensurre increasecl procluctivity. I{e emphasizecl the neecl for state agencies and cor'rnty

governments to ernploy performa.r"" -urugement tools such as the Balance score card for eflicient

delivery ofservices'

on trre proposecl contr.ibutio n of so/oof sarary to a Flor.rsing Fr.rncl by the president, the nominee stated

that it was a good proposal to have a housing funcl that is abre to provicre for a{ro'dable housing lor

lower income farnilies'

Committee Observations

The Comrnittee observed tl-rat

t. The norninee woulcl be representing the Parliamentary Service Commission as a Member of

the Salaries and Retnttneration Commission'

L). As a former Mp, the nominee is awar-e of the issues that face members of parriament both

fbrrner and sitting members'

g. There is need to harmonize the wage bill for instance by reducing:l'^".,:-*Otr of regional

boclies ancl aurthorities whose 
"*"h"q'u", 

allocation mainly goes to opet'ations and salaries'

MIN. NO. CSSNA/LABOIJF./SOZSZ ANY OTHER BUSINESS

No other business rose'

MIN.No.zcsNAILABoiJu/cosszADJoURNMENT/DATEoFNEXTMEETING
There being no other business, the meeting was adjournecr at twenty-two min*tes past twelve

o'clock. The next tneeting will be held on notice'

.. SIGNED.
... DATE

(CHAIRPERSON)
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MINUTES OF THE 9811, SITTING OF THE DEPARTMENTAL COMMITTEE ON
LABOUR HELD ON WEDNESDAY 26TIIAPRIL 2O23IN THE COMMITTTEE ROOM, 4.T'I. 
FLOOR, CONTINENTAL HOUSE, PARLIAMENT PRECINTS AT I T:OO AM

PRESENT

1. The I-Ion. I{aremba Eric Muchangi Njiru, M.P.
2. The Hon. Muli Fabian Kyule, M.P.
3. The I{on. K'Oyoo James Onyango, M.P.
*. The Hon. Kagesi Kivai Emest Ogesi, M.P.
5. The FIon. Kiti Richard Ken Chonga, M.P.
6. The Hon. Wambilianga Catherine Nanjala, M.P
7. The Hon. Abdullahi Amina Diha, M.P.
8. The I{on. AbLu'i Donya Dorice, M.P.
9. The FIon. Sanltaire Leah Sopiato, M.P.
lo. The I-Ion. Siyoi Lillian Chebet, M.P.

APOLOGIES

l. The Hon. Lomwa Joseph Samal, M.P.
2. The Hon. Omwera George Aladwa, M.P
3. The I-Ion. Barasa Patrick Simiyu, M.P.
4,. The Hon. Chiforomodo Mangale Munga, M.P
5. The Hon. Itihungi Peter Imngu, M.P.

COMMITTEE SECRETARIAT

Chairperson
Vice Chairperson

1. Ms. Rose M. Wanjohi
2. Mr. Samuel Wanjiru
3. Ms. Christine Odhiambo
4,. Mr. Irredrick Muthengi
5. Ms. Wanjirr.r Githurnguri
6. Mr. Timothy Chilto
7. Mr. Alex Amwata
8. Ms. Rehema Koech

9. Mr. Alan Gitultr"r.

Senior Clerlt Assistant
Clerk Assistant III
Senior Legal Counsel
Chief Fiscal Analyst
Legal Counsel II
Research Officer III
Hansard Officer III
Audio Officer III
Serjeant-at-arms

AGENDA
l. Preliminaries;
2. Confirmation of Minutes.
3. Matters Arising;
.1,. Pending Business

i. One Legislative Proposai
ii. One Bill
iii. Three Questions

a) Q/No. oSB/zoss by FIon. Par-rl Katana, MP- PSC criteria of gazettement of hardship

areas

b) Qr.restion No. o+s/z o% by Hon. Caroli Omondi,) regarding the gazettement of Sr.rba

Sorrth and Suba North Sub counties as hardship aleas.
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MIN. NO.ZOS NA/LABO I] R / 2, O2,S: PRELIMINARIES

c) Q/No. 067/2023 by FIon. Cherorot Kimutai, MP on employment clesign for.
graduates.

iv. Approval hearing for Mr. Isaac Melly, nominee for appointment as member of the
Salaries and Remuneration Conrnrission.

5. Briefing Meeting on the Approval hearing for Mr. Isaac Kipkemboi Melly, nominee for
appointment as member of the Salaries and Remuneration Commission.

6. Any Other Business
i. Adjournment

The Chairpelson called the Meeting to orcler at eleven minutes past eleven o'cloclt. This rvas followed
by a prayer by The FIon. Sankaire Leah sopiato, M.p.

MIN.No.zlo NA/LABouR/sose: cONFIRMATION oF MINUTES oF THE pREvlous
SITTING.

This agenda was deferred.

MIN.NO.Z T T NA/LABOUR/ZO 23: MAI.TTERS ARSISING

No Matter arose.

MIN.No.qrz NA/LAB0uR/eo2s: pENDING BUSINESS BEFORE THE COMMITTEE
The Ibllorving business has been committed to the committee

l. Legislative Proposal of the County Governments (Amenciment) l3i1l, zo"2s by Hon. Umtrllther
I{arun Mohamed which seelts to amencl the County Government Act, No. lr of zot"2 to
provide that the composition of every County Purblic Service Boarcl shall inclr-rcle a youth.

2. The Public Service Internship Bill no. (National Assembly Bill no. 6s) of eoge- The principal
oltject of this Bill is to establish a legal fi'amework for the regulation of internship
programmes within the Public Service. Article 55 of the constitution provides that the State
shall talte measLtres, including aflirmative action programmes to ensur.e that the yoLrth have
access to inter alia relevant edurcation, training and employment. The bill seeks to ens.l-e a
n:onthly stipend, insltrance and other entitlements to persons engaged in internships within
the p,blic service for the duration of the Internship progr.amme.

3. Questions
(i) Q/No. o58/2o2s by I{on. Paul Katana, MP (Kaloleni Constituency) on the criteria the

government qsgs to categorize and gazette hardship areas and Kaloleni has not been
inclrded.

(ii) Question No. o't8/2o2s by FIon. Caroli Omoncli, MP (Suba South Constituency)
regarding the gazettement of Suba South and Suba North Sub counties as hardship
areas.

(iii) Q/No. 067 / 2023 by FIon. Cherorot Kimutai, MP (Kiplielion East) on the employment
clesign of the country that lequires experience thereby loclting out fi-esh graduates.

'l'. Approval hearing for Mr. Isaac Melly, norninee for appointment as member of the Salaries
and Remttneration Commission. The Committee will conduct the approval hearing ep 2gth
A1>ril zozs.

2



:'" 
No z r s NA/ LAB ouR/ cozs: 

ffi^#ffi '##l'rffiffid"*
AND REMUNERATION COMMISSION'

Ms. crrristine odhiarnbo, senior Legal counser, informecr the committee of receipt of the notihcation

for appointment by the Presiclent of Mr. Isaac Kipkemboi Melly to serve as a lepresentative of the

Parliamentary Selvice Commission to the Salaries ancl Remttneration Commission'

The notification for appointment is pursnant to the provisions of Articre e,o(e) of the constit*tion

which provicles that the chairperson ancl each member of a commission shall be-

(a)iclentifieclancll.ecommencleclfor.appointmentinamannerpr.escribedbynationallegislation;

iUj opp.o"ed by the National AssernblY; and

(c) apPointed bY the President'

The committee rvas f,rther briefecl on the proceclure for the vetting of the nominee for the above

position as governecr by the pubric Appoiniments (parliamentary Approval) Act, cap' 136 and the

National Assembly standing orders. rn.r" set ourt the procednre, requirements as well as the

conclttct of the approval hearings'

TlreCommitteewasbriefeclontlreproceclr.rrefortlleapprovalhearingashighliglrtedbelow;

i..

Submission of documents

As provicled in the invitation letter to the nominee, the nominee will be required to provide the

following documents-

f ) Originals of his iclentity card, acaclemic and professional certificates and other relevant

testimonials;

2) Letters, certificates of clearance or certificates of compliance from the follorving-

(u) Ethics and Anti-Corruption Commission;

(b) KenYa Revenue AuthoritY;
("j Higt.t Ecl'rcation Loans Board;

(cl) Directorate of Criminal lnvestigations; and

., u. ("j Om." of the Registrar of Political Parties'

3)Actulyfilledqr'restionnaireasspecifieclintheSchecluletotlre,PublicAppointments'
(ParliamentarY APProval) Act'

Issues for consideration

section o(z) of the Pr-rblic Appointments (Parliamentary Approval) Act provicles that an approval

heari.g shalr f,ocLrs on a canclicrate,s u"r.l.*i" crecrentiars, professionar training and experience'

personal integrity and bacliground'

Iinrther, the Committee was inforrnecl that it sllall consider the following issues-

(a) the proceclttre ttsecl to arrive at the nominee;

(b) any constitr-rtional or statutory requirements relating to the oflice in qr'restion;and

J



(c) the stritability of the nominee Ibr the appointment proposecr having regarcr to rvhether trre
ffiffi:"i:'ilft;;::|''"" ancl qLralities meet 

'the 
neeis or the body to wrrich .

Procedure used to arrive at the nominee

section 6(l) of the sRC Act provicle's that every nominating body ,nder Articre %o(z)(b)ancr (c) ofthe constitLrtion sha, nominate its representative to the commissior:tran'sparent manner in accordance rvith sectio, 7. 
'v Lrrs \-ommlsslol) ln a competiti'e and

section z of'trre sRC Act provicres that the nominating bocry shar_
(a) invite applications.fi'om persons qualifiecr to be members of a cornmission; ancr(b) interview the applicants ancl forwa,'J, nr-.. of opposite gender to the cabinetSecretary for onward tr.ansmission to the presic.lent.

section z(ro) ftrrther provides that the President shail, witrrin seven days of receipt of the names,nominate the members of the commissi.n ancl forrvard ah" .,r.n". to the Nationar Assembry.
I{owever' the report of'the Parliamentary Service commission indicates that section z(z) of the sltcAct, requir-ing 2 names to be forwarclecl io the presicle;;:-*r, declarecl unconstitutional by the I{ighcourt in 20 l9' To this effect tl'" r"1,u,'t inclicates that the psc srrbmitted only one name to the cabinetSecr-etary.

constitutionar or statutory requirements rerating to the office in question
section 5(z) of the Salaries ancl Remuneration commission Act, No. ro of zott p.ovides that a personshall be qrralified for appointment as a member of the sararies ancr Remun",o,ron comnrission if trrePel'son-

(a) hords a cregree f.orn a university recognizecr in Kenya;(b) has rt,orvredge ancr at least ten y"o,=;?*p"r-ience in either_(i) finance and administration;
(ii) public management;
(iii) economics;
(iv) human res
(v) labour,r*l,tt''""management;oI'

(c) meets the reqr-rirements of'chapter six of trre constitution; and(d) has Irad a cristingLrished career in their respective fierds.

,Tlliil;r*i##:';:*;:[:ffj:il1' trrat a person sharr not be quzrrined ror appointrne,t as

(a) is a member of parliament or County Assembly;
(b) is a rnember of a 

"qoverning bocly of a political party;(c) is a member of a local ,,,tt,o.lty;

!d.) is 
an undischarged banltrupt; o"r-

(e) has been removed fi'orn office for cont.avening the provisions of the constit*tio,or any other law.
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suitabitity of the nominee for the appointment proposed having regard to whether the

nominee's abilities, experience and qt'utiti"' meet the needs of the body to which nomination

The committee r,vi[ cretermine trre nominee's stdtability for the position by scrutinizing the

nominee,s academic and professional bacltgrouncl, ancl 
"*n*ining 

whether the nominee's past worli

experience malte hirn an icleal person to t.,ot.l the position or o member of the salaries and

is being made

Remuneration Commission'

zso(+) and (s) of the Constitution

Submission of memoranda

The committee will therefore engage the nominee in a suitability approval hearing to determine

wrrether the nominee rv,l be suitable to crischarge trre mandate oi the sRc as provided in Article

Section o(o) of trre Act provides that any per-son may, prior to the approval hearing, and by r'vritten

statement on oath, provicle the clerk lvith evidence contesting the sr,itubility of a candidate to hold

the office to rvhicl'r the canclidate has been nominated'

Trre crerrt of the National Assembry placecl an advertisement in the local dailies inviting interested

members of the public to submit any representations by. written statement on oath (affidavit), that

trrey may have on trre suitability of the saicr nominee. This is pursuant to the provisions of Article

rrs(r)(b)oftheConstittttionlvlriclrmanclatesParliamenttofacilitateptrblicparticipationand
involvement in the legislative ancl other business of Parliament and its Committees'

In terms of the aclvertisement, the creaclline for the sr-rbmission of memorancla in relation to the

approval hearings is on Thursday, 27tl'April' 2o2s'

Foranremoranclttminrelationtoanapprovalhearingtobeadmissible,itmttst_

(a) be in writing;

iU; fr" macle on oath (aflidavit); and

(c) contest the sttitability of the notninee'

powers of the committee during the approval hearing

The Committee. was informecl that Section 6(5) of the Act provid"t tl^t.'11-:ommittee proceedings

on public appoiritinents shall be open o.r,l tru.rrp'urent' Flowever' section'6(6) of the Act permits the

committee, either on its own motion or on the application of a cancliclate or any other concerned

pelson, to cletermine that the whole or part of the Ctmmittee sittings shall be held in camela'

Sectiont2oftlreActgivestlreCorrrmitteetlreSamepowersastheHighCotrrttosummonanyPerson
or compel the procruction of documents for trre p.,rior" of giving.,ri.l".r"" or providing information

cluring the approval hearing. In this regard, the comrnittee shall have the power to-

(a)errforcetlreattenclanceofwitnessesanclexaminetlremorroatlr,a{firmatiotrorotlrerwise;

iU) "o*p"i 
the procluction of clocttments; and

(c) issLre a commission ol' request to examine witnesses abroad'

5



Timelines for the approval hearing

After the approval hearing' the com,mittee shall prepare its report on the srritabirity of the cancricrateto be appointed to the o{}l*ce to which the canclida," irr. been nominated. In doing so trre committeeshall incluc.le in the report 
',,.1, 

.".o.menclations as it may consicrer necessary.
section s of the Act p.ovicles that a comrnittee.shall consider a,omination ancl table its .eport fbrdebate and clecision rvithin 28 days fi'onr the date on *ri.r, the notification of nornination u,as sivento Parliament.

It is important to note that sectio'g of'the Act provides that^if after expiry or-the z8-dayperiod,
IJJ:l:fi:tl,I: ;::ffir1ll1'"'r*' 

nor 
''ejectecl a non,ination or a candicrate, the cancridate sharr be

section to of the Act p.ovicles that rvhere the nomination of a can<iidate is reiected by parriament,the appointing atrthority t"ny t'u-it to the relevant House the name of anotrrer cancridate, ancr theprocecrure for approvar specifiecr in the Act sha, oppryr..o.dingry.
section I9 of the Act p.o,icles fot'exten'sion of tir,e in reration to approvar hearings uncrer.trreAct.In tet'ms of this section' sttclt an extension may only b" f";, periocr noi.*."".ring r,I, crays. 

.I.he 
polver-of'the National Assenrbly to extencl a tinreline."luting to a pubric appointment may be exer.cised-

(a) only once in a session of the National Assembry.in respect of a particLrrar matter.; and(b) onry in exceptionar circunrstances to be certifi".r by trre spearter.
f-lre committee rvas firrther briefed ort the experience ancr eci*cation quarifications of the Nominee.

,lT;3;rt;Til:filT:,1:.'::';:T"":H1.#::il,1.,H[5 *",, be conci,,c,ec, on rrriday

MIN. NO. 2I5 NA/LABO LJR/2,O2,5: ADJOURNMENT/ DATE OF NEXT MEETING
ffi;",l,l,? #r:i:'i,';:ffiXft:;H,:;;.;:ffi;", at harr past twJve o,crocr, r-he next

MIN. NO. zr+ NA/LABOUL/g,ozs

No other business r.ose.

SIGNED...

(cHATRPERSON)

ANY OTHER BUSINESS

DATE..

". ''e "
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Annexure 3:

LetterofnotificationfromH'E''thePresident
nominatingMr.IsaacKipkemboiMelly'nominee
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t & APR 2023

ol

A,
tr)

"i f"i

!"::.-. '.i,,'.. ' :i--.. .--. a.

cN+

oET'ICE OF TrtE PRESIDENT

OF STAFF AND HEAD OF THE PTIBLIC SERVICE

ffiNF .krP'#*1'

'%p

Tclcgraphic Address

Telcphone : +25 4-20'2227 43 6

Whcn rcplYing Plcasc quote

o P / cAE :?9.t.*A.Y.oLr. I u 7)
Rcf. No. ...'..........i'..:.--.' anddate

Hon. Moses F, M, lllletangula, EGH

. Soeaker
'r: -- 

1"' 
'Tire Nhtional Assembty
Parliament of KenYa

Parliament Building
:NRIROBI

STATEHOUSE
P.O. Box 4053040100

Nairobi,KenYa

14th b0...??...

12

:'Deai .

TRI\NSMITTAL

;NOMINATION OF MR. ISAAC KIPKEMBOI MELLY FOR APPOINTMENT AS A

.MEM THE
N

You .are most' grbCiouslY notifidd that 'Flis ExcellencY the'" President has in

aecordance with the recomrnen dation of the Parliamentary Seruice Commission and in

exercise of the constitutional prerog ative vested in the Head of State and Government,

nominated Mr. Isaac KiPkemboi Melly as a member of the Salarles and

.. Renumeration Commission.

Commission on the recruitment'

This Transmittal to the National Assembly is mad.e pursuant to Article 250 (2) (b)

- (i) of the constitution and in u..oiJince with the procedure set out in Section 7

' (10) of the Salaries and Remr;;;;iir" Commission Act (No' L0 of 2011)' as

read togetner with Sections E ana-l oi the Public Appointments (Parliamentary

approvai) Act (No. 33 of 2011)'

To aid the August House in its cpnsideratio

to receive 
'tnE 

CertiRcate of .Piesidential
Curriculum Vitae and Testimonlqls, as wel

n and approval processes, kindly be pleased

rro*inidion, together with the Nominee's

t ai tne Report o1the Parliamentary $eruice

1" I

NA.TIUNAi,,
FtHfltri

A$sHn/iBLY
IVEil

RECE IVED
1A APR 2rl23

CI,ERK'S O"tTlCE
OOTFIDHNTIAt

PO Box 4L842, NArrrn-'

ST'NAICBR'S OfiTICE .
P. O. B o:t at9ae. A?tlnOBI'



fi(}i*J[;ilffiHrlJ'ff,f\[,

ffiTillSy;iTiJrL,Tor this letter, vou are most kindry requesred to consider rhe

Yours $--"o 4--

FELIX K. I(OS
CHIEF OF STAFF

Copy to;
"lol..Ichungwa A. Kimani, Mp, MGHMajority Leader
The NationalAssembly
Parliament Building
NAIROBI

Mr. Sanruel J. Njoroge
Clerk
The. National Assembly
Pa-rliarnent Building
NAIROBI

It4r. Arthur A. Osiya, EBS
Principal Administrative Secretarv
Ex_ecutive Office of the pi"iiA.ri
NAIROBI

0ffiruFflffiffiNffiAil.
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PRESTDENTIAL
NOMIRTATIOTU NO, 8 OF ZO23

THE CONSTITUTIOI\I OF KENYA

rHE sAr-ARrEs AND 
ff[rilZw?rN 

eoMMrssroN ACr

N!OMINATIOIU

. STATE APPOINTMENT

, j ,.:' .'l-.':,'-'
MEMBER OF TI.IE COMMISSION

I'N EXER.CISE of 'the pciWers conferi:dd bf Article 230'(2) (b) (i) of
the Cgnstitution, and in accordance with the procedure set out in section

7 (,10) of the Salaries and Remuneratign Commission Act, 20Lt, lt
WILLIAM SAMOEI RUTO, President and Commander-in:Chief of the

ISAAC KIPKEMBOI MELLY

Member of the Salaries and Renumerationfor appointment as a,
Commission. :f"

'ISSUED under the HAN SEAL of the President at State House in

this ..... .day 2023.

LIAM SAMOEI RUTO,
President
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RIIPORT OF THE T}AI{LIAMENTAR.Y SEIIVICE COMMISSION

ON

TI{E ITECRIJITMENT OF TIIE COVIMNSSIOFI NOMINEE TO TETE

SAI-,ARIES ANI} IrIl MUNETTATIO N COMIVTISSI ON T INI}ER'
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ITOD UCI'lo N

I Articre r27 0r.trrc crrnstit*tion of Kerr1,a. 20r0 cstublishes a Parlia*rr:,tarY sc'r'ice

comnrissi.. rvitrr .ructi..s unc{ respousitriritics irs sct.ut in Articlc t37 1(r)(a) to (e}

and thc Parliantcrttarv Scryice Aet, 'l'[csc irtcltrtlc tfuc lirllori'ing -

(a) provicling scrviccs ancl lhcilitir:s ltt ctlstlrL- the ctlicicnt attd ellcctit'e

tirnctionin g o l' I'arl i amr-'nt :

(b) c0nstituting ()lliccs in tlte pitrliirrtictttarl' service ancl appointing ancl

sttpcrvisitlg ollice holders:

(c) prcparittg attuttal estirnates ol'cxpentlitttrc of the parlianrentary scrvicc attcl

sutrmittirig rher, to the Nationttl Asscurbly for approval ancl hasically

exercisinj btrclgetary control over tltc scrvice;

(d) unclertaking progralnlnes to protttotc thc icleals of parliarncntar-v clcntocrac)';

(e) perlbrming othcr functious -
(i)rrccessaryfortlrewell.beingol.tltertrenltrersandstatJ.ofl)arliatnent;orw
(ii) prcscribcd b}' ttational legislation

z. Articre 230 of the co'stittrtio, estabrishes thc sartrries aud Renru*e'ration cornrnission

(SRC), and proviclcs lbr its membership as lirllor'vs:

230. (t)
(2) Thrsotort"sanclRettttmcrulionConmtisstorzcrtttsislsofthe

.fbtlotvtrtg petsons aplxtinted b)' tl''" Presideirt'*

@) a chairPersot't:

(b) otte perso': each nomittatecl h1' tlrc folion'irry bodies 'fi'ont
'o,:rrong 

p*rro,r, t'ln dre: nol members or employees of lhose

bodies- .*,
(i) the Parliametiaqr Set'vice Commission:

(ii) the Pubtic Service (iontmission;

(tii) the Jicttctal Service C'omnission:

fifl the Teaclrcrs Servi(ei (lottuittssiort:

ft) the National I'olice Serviae Coritntisston;
' 

h' il the De.fenc'e C otutc.' il :. and

(\'ii) ihe Se n ctt e'' on ht i ru U' tt l' ilrc cotttti't' gtivcrtunettts ;

(:) one persotl eaclt itttritiiutrcd hr-'

(i) att tttnltre!!'ti i't'rij' :'t'iri'"scrlrirlg rade unitttts''

(tt.) att;tiil li'i" Jr; i;i'6"' ;'':j;;'i:iE'tli'lg entplo)'ers; and

I
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3, The lrarliarncntary Scrvice Comnrission is therclirrc reqttired lo nonlitlalt) cnc person

for appointnrent to the sR() ptrrsttant to r\rticle 230(2XhXi)'

, jii, ,r !oiiti ,fbrrtnt ttf'proJbs.tionctl ltodi(''T (''T p''o1!icled ht

Ji'ij,-tii ll l(rr t;

kl) one persoi: ,.'irc'h r:()ttlinuted hv-'

t i ) i i it' (' ti it itt c t S e c'r ( t a rt' r c s lttt n s i lt I c"fo r'/i tt tt ttc e' : und

( | i t t itt' 11 tt0rnr'l''Ge nctctl ; tutd

k) ofie l)ers()n u,/lo lws expcricnce in the nuutctgefiiaill o.l'luunan

resout'ce.\ itt tlrc public''l'c'rf ic'(" nominatecl hy 11'u (lubinc't

Secretart' rc.sltonsihle -fbr public: servicc'

t,I'
STr,-

T

coMMISSIoN.

4. By a letter dated 20ti' scpteinber , 2022, the chairpcrsou of thc salaries arrd

Remuneration Con:nrission rvrote to the Rt. Hon. Speaker ol. tlre National

Assernbry/crrairman of the Parria*rentary service comrnissio, noti$'i,g hinr that Hon'

AminaAbdaIIa,CI}S,therrotnirreeofthcParliarnentarySen,iceColnrrrissiotrtotlre
salaries and I(emuncration commission, by a retter clatecr 7rr' July, 207?- tendered her

resigrration as a mcmber of thc sararies ancl Renrurreration com*rission. (A copy of ths

letterctated20't'Septernber'2022isattaclrcdasAnnexl)

5. pursuant to Articre 230(2xtr) o1. thc constitutio, aucr sections 6 and 7 o1'tlie salaries

and Remuneration Act, No. 10 of 2011, whenever a vacancy arises in respect of the

com'rission,s nominee to trre sItC, the conrrnission is requirecr to invite apprications

fronr suitably qualified perso,s for 'onri'atio. 
to trrc salaries ana l{emu,eratiorr

Cotnruission'

6. At its Special Meeting, held on 14t1', octob er' 2022' the I'arlialrrentat'y service

commissiou considered the nratter of the Recruit*rent of trre Nonrinee of thc

parria,rentary service comruission to trrc salarics and lternu.eration aornmission as

contai.ed in comnrission paper No. 1526 and res.lved. arnong other thirrgs. that-

Tlrc clerk of rlte senatei set'rettttr' I',cu'liantentarv service commissiott

adverttses tlrcvac:a-ncv in tlrc ttte:tttber'rltip o'irlte Salaries and Rennuteratiott

ftt ctt leasl tu,o lttcal r/aill r:err"it)t'iDci"i' tti'tiii(innal c'ircuiatiott nncl lnuite's

I
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appli(,iltiotts,fi'ont ltu'tiot|.\ ttlto qtttrlil.i'.litt' t:"'::"'l"r''Ji llij(i('/' tltt'('ttttstitulittrt

atttl f lrc Saluries (tilil Renrunerdtirtit ('or;tr;l;'i'i"r''f ir:'i .litt' rwninqtiott dS u

nrctltbero|,tlrcsalttricscttulllemtuft.i.fili(tti(.ijli;i;ij)'.'ion:utul
Alittr rec,ctipl oJ' applictlliLttts, tltt' Pt;!'i-,:iii;'iilrt;'t' '1i't't'icc ('onmtis";iott

s/rortlrsfS. inlervie'rt'., the ttpplifittil.r 'li'"i ;ii;'tl'r rrls tln' ttdttt( c1l' the lttp

catxdiclate to tlrc clahinet src't'el4r'.t' litt' f:iiturrce .it't' ttotili'rttlioi:u'\ (t Meillhq'

q|. r he S a l a r i a s an tl l{ t, n nl t c' l, tt i i o tt (, t t iil ti t i't.s i t.l t t.

E Trl
C E

l>

U T ION C SSI

7. sectio,s 6 a*d 7 of thc Salarics ancr l{c'nru*cratio, conr,iission Act state as lbllorvs

P{

M

l'\€t,

6.

.|

Norninat ion o.f me mbers

(t)Eva!non'i)'rctringbctdl'turclerArticle2S0&tbland(c/qfthe
constitulion sltall nomirtctte its reltrose'ntat{ve'.to the ('lonunissiott in a

cottttrle.tith,e attcl transl)arent n,,,,,n,, itt ctccorrlctnce x,ith section 7.

(Z)Altersottsllallttotbequati/ied.fornomitlatiotttylderirticle2S0(2)d)
or (b) o7 tlrr'c.:n,ttstituito,'tutl*ss strch pe,son hold,s tlze EutliJicatio'*s

s pe c ifi e cl in s-e ciqn-!(2 )'

P ro cedur e for nttmina I io tls

(l)Witltitt,fourtee:ttclalxqftlle.contntencemenlofthisAct,oro.fthe
occurre,rc"';i';;;;;;r,,r;, in rtte contmission relating to th.e' memhers

under ,qrtiiiu-2i0@d) anct (c) ctf the Constitutiort, tlrc relevant

rrcmirating-'i,r;; ,'ii,it.'b.v- adv,ertt.sinrcnt in at lea,vt m'o local duih'

,rcwspapetsofrutiorrulctrculatton,irt,-iteapplicatiortsfi'ompers,fls
wtrc quatify for rto*tirt(rtiort.ttncleti the ConitttuJion and this Act lby

noninationaSanrcntheroftheCotttntisstott.

(2) 7'1rc relevant notttinating bocll' shall cottsicler the applicatiotts receivetl

uncler subseclicttt (t) tct dete.rntitrc lheir contltliance v'ith lhe provisiotts

of the C:onsii}utiort;n4 this ,lt)i, [nterviev ihe appttcants ancl forvard

tlte nantes of twtt persu,ls so qtmlified, u'ho s.ha.ll be of'opposite gendet'

to tlte (labtnet se,c.retaryfo|'11]pratcl transntission to tlrc Presiclent'

(3)Delctecl by Act No' 4 trf 201 ti' Sch'

)ai n"f"t"a bv nctNo' -l of 20lli' Sch'

iii o"l"t.a bv r\ct No. { of 201ti' Sch'

iii ij"f"t"a Uv ncr No' 4 trf 20lti' Sc[r'

iii 6*r*t"a u!' nct Ncr' '{ nf :rl I ti' Sch

iii ii"i"i"a tr!' ,\ct Nt'' -l ii:ili ri' 
"ici:'

I: .-.-4



(i)) Delctctl bi..\,:i 1., ; I ,:ilr.ils. Sch.

t t01 'l'ha Prrsitie ri: ..;,lii. ir',tiiti? .l('wl tla),.s rt'c'eiltl o.f tln' nnnrcs .lbttwrded
under Jrr/r.te,c'iir,,i r: t ii.:trninttt( the nrcnthcr,t of'the Commission.fi'otn each

culegorc ancl !i::';r'r:rti ilte nutne.\ rl'lhe nomine'(.r, tog<'lhr.r u'ith tltt'ttct,i'tt?

o.l' his nomintl' t'or (lwir!1(t'sott <tl'the Conunissit)tl. i'o the Nutionttl

As.remltl.r,.

( I t ) T'lte liatiorrul .l.t.renitl.r' slnt{1, rrithin,fitttt'teeil duvs ti'the c{a' it rrc.rf .rir.s

ctfie.r receipt o.['the nefites oi'the nominecs wtcler sttbscclion (91, consider

all noninatiott:; and inat flpllrovc or re,ie<'l (ttll' rtotninalian.

(12) Where tlrc Natiorttrl tls:;emltl1,a1.4troves the nomiriees. the Spealcer shall

frtrx,arcl the rtumes c1l' the ttpproved noninees io the I'resident for
appointnrcril.

(13) Tlze Ptesiclent shall. within.revcn dal'.r qf thc receitrtt cJ"the apltroved

nominees from lhe Natianul Assembly, hy ttotice in tltt Gazelte, alryotnt

the chairper.tol and metnlters apProvetl lt]'the. Natknta Assembl-y:.

(14) Where tlze Nutiortal A.tsemhlv reje.cts any nomination, the Speaker sltoll

- co,nftir,utic.ate the decision lo tlze l'residcnt to su.bmit./i'esh nominalions.

(1:5) -In appointing fiwnbcrs uncler this sectiott, the Prestdent shall observe the

prtiitpte of gender equit1,. regional ond ethnic ha[ance and eqttal
-oppot:tutzities.for 

persons witlt disabilities and slzall enslire. tlrut at least

one-thh'd of the members ctre of eitlter gender.

g. Scction ?(2) of'the Sataries and Rcnruneration Act provides that thc nominating hodics

shall inten iery the applicants ancl forriarcl the narnes of trvo perscns so qualificd- rvho

shall be of the opposite gen(lcr, to the Cabinet Sccretary for ottrvard transmission to thc

President.

g. Ho$,ever, tlre l{igh Court in the case of Ju(ligial Service.Collllltissjott v Attotner

&
issued a cleclaration that section 7(2) of the Salaries and Rcuruneration Comniission

Act was uncolstitutional, null and void, in so tbr as it reqttired a nonrinating botly to

forrvard the narpes of trvo pcrsons so qualified rvho shall be of opposite genderto thc

Cabinet Secrctary for onward transmission to the President and that thc satno wss

contrary to ArticLe 230(2)(b) of the constitution. This clecision has not becn ot'erturncd

or stayed. In line with the dccision of the Court. the Comrnission shall subrnit one name

to the Cabinet SecretarY.

5ll':r!,r
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RBMUNERA1'ION M ISSION
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rlist-
I

l0.pursuant to thc Cc,,nrissi.n Ircsortr(i., trI l-r'r'ocr.rrcr. 1,21. a'aclt'ertiscrne,t \\'as

putrrisrrect on \\,J,r.sda1.. rg,r,()ct'hcr. 1021. .r'r trrc Parii,.rcr* Wctrsitc. rhe Natiorr

NervspaperattclthestanclltrclNt'rvspaper/"1t'ttp-r'o,/'the'llveilisentcntisuttachedt<t
fiis RePort as Annex II1'

1t.].lreAclvertisctnentset()l.ltthcqtralificrtioltsforappoittttrrclrttotlreptrsitiolt.as
pro'icred i. sectio, 5( l xh) of the Salaries ancr ltcrrru,cratiu* Act, 20 r l. as rbllorvs:

(a)holdadegreefiornauniversitl'rctcogtrizctlinKcnya:
(b) have knoivleclge ancl al' least tett years experiencc itt:

(i) fiuatrcc and atltuinistratiott: '\*r'l

(ii) Public mauagcrnent:

(iii) ecttnotnics;

(iv) hurnan rcsottrce managclllcut: tlr

(v) latrour larvs;

(c)rneetthercquiremetrtsof(llraptersixofthcConstittrtion;attd
(d) have had a Jistinguished cmeer irr thcir respectivc fields'

rz.TheAct further pro*ides trrat a person sliafl not bc qualified rtrr aplloint'rent as thc

chairperson or a member if the persott--

(a) is a metrrher ol'Parliatnent or Clount)'Asscnrbly;

(b) is a urenther ol'a goverttiug bocly of a political part]':
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travcning the Provisions oi'

rvere strbntittecl through email as a PDli

13. As .set out in thc Advctiseltlent' the applications
1'he a4Plications u'ere to be

files attachmcnt to

receivecl oll oi'befoic \Veclnestlltl'. 2rrtl 11 1v.,'g11[rer. 2A32- at 5:00 P'm'

(c) is a nrenrber ol'a local authority;

(d) is an unclischargetl trankrtrpt: ttr

fe) has lreen romoved fi'om olJice lfir ctttl\-' 
the Constittttion or- atrl' other larv'

i4.By the close of the r\dvertisett]ent t'rll \\'t'dttr'sciai" 
r;''iNoYCmber' 2022' at 5'00 p'm' a

total of on" l unJrecl a.ct thrcc ( 103) ur:plitliiio:'i'i '*.'crc reccit"ecl'
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l5.At its 3041h Mectin-e hcltl rrn 23rd Norc,til[r.,r.. 20]2. tlrr, parliatnciltart. !jcrn,icc
Cotttmission considered lurd uclrrptecl rfur_, I.onuli.sting l{cpert tbi. the i}gsiti.l 61.

Notrrinee of the Parliarttelttitr,r' Sert'ice Comnrissiorr ttr thr.- $alaries and Iieinu*r:ratiorr
Comrnissiolt as cr.rnlaitlecl itt Conimission Pa;rcr No. 1534. gncl altpointeC a;l Ad lkr(
Courmittee comprisirtg thrce Cor:rnrissioners iD sllrrt list su il.able cendidaiqs,

l6.In undertaking the sllortlisting excrcise, the Shortlisting Oornmig.ce rvas griicletl 6y thc
requirements for appointnrcnt to the position a.q sct uul ip thc Salaries agd P-e:rrugeratiol
Cornmission Act, No. I0 ol'201 I and theprovisions ol'tfic Constitution on c.igtpg.sition
and appoirltlnent to c<ltt.stitutional comrnissions and Statc ot'fices.

l7.At its 305th Meeting hcld on 9th March.2023. thc Clonrmission considerccl thc.

Shortlisting Report lhr the Position of Nonrince ol' t6c Parlianrer-rlary' Scruicc
Commission as contained iu Papcr No. 1551. and rcse.rlvccl that the fbilc,.i,ing tc;n (10)
candidates be invited for oml inten iern

21655769

1 0089907 Machakos County /
Matunguiu
Constitu

I{on. David Wcre 2806508 Kakamega Count,v-l

i

l

:

;

1

I

I

l
I

I

I

l
I
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!
j
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l
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.t
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I
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i
1
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:

I
l

il
I
I
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Hon. Jirnmy Nuru
Ondieki Angrvenyi

Justa Wau'ira Kiura
Mr.van_gi

3347315 Kisii Count;,/
Kitutu Chache North

Ag$iaseqer
Isaac Kipkemboi IVIelll. M 21756124 Uasin Gishu Countr'/

en Sov Constituency
Judith A. Wachiansa F 0.t3951 I Ilonra Bai,Countv,I

KabcnCo Constit
F 90(rl l 57 Erubu Countvi

i Mbeere North
l

,1

i

i
I

,i

j
:

I

,t

'l

I

I Abdi Muhunred Ali M Garissa Cloirnty/
Fafi

2 Florence Mrvikali
Mrrtua (I.lon)

3

4

F

M

M

5

6.

7

Constituenct.
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8. Naorni Namsi Shaban

I)r.) (llon)
9 Peter M. Mwathi (Hon) M '12

53!)6S l-l
i ,-- -; lalta lai'cta County/

Taveta Const

3175i Kiairibu (-'ount1'/

LrrnLgqiggs.1rtuelgl
Nairohi Count,v/

Kanrukunji
Rrrth M. Nyaga I I r+193{5

lg. Subsequently, on 14t1, Nrlarch. 2023, the Secretarl'to the Clonunission pr.rblished iu the

Daily Nation New,spaper, The Standarcl Nervspaper. and the Par{iarnent Website the

names and qualifications of all the applicants for the position and the names of the

shortlistecl candidates, and thc notice inviting shortlisted candidates to the intervierar

that had been schedulcd for Wednesday,22nd March, 2023, at the I't Floor of County

Hall Building, from S:00 a.rn. The.Advertisentent is attached to this Report os Arurcx

III, V.:,,I

19. Candidates rvere lirrther requested to car)'. to the interviews-

(a) their original National Identity card or Kenyan passport;

(b) the originals of their testitnonials and/or certificates;

(c) current and valicl clearances frorn the f:ollou'ing agencies -

(i) Kenya Itevenue AuthoritY;

(ii) Higher Education Loans Board;

(iii) The Credit Reference Bureau;

(iv) Ditectorate of Criminal Investigations; and

(v) The Ethics and Anti-Couuption Commission'

20. Mernbers of the public rvere also invited to at'ail, in rvriting. s\4/ortl ntemoranda

contai*ing auy intbrrnation oi'interest concerning the suitability ol'any of the shortlisted

applicants to serve as a nonrirtee of the Parliarnentary Service Cor"ntnission to thb'

Salaries and Retnuneration Cotnlnission ttnder Article 230 of the Constitution'

l{owever, at the deadline of Friday. l7'r' Ivlarch.2a23. at -s:00 p-m. (l(en1an tinre)- no

meuroranclunr had been received regardiug arly of the candidates'

THtr ORAL II{.TERVIEWS

8 [ l'ir ,-: t



I

Zl'At its Special Mcetin-e helcl on ?2na March. 201i. r5e l)arliamenrary Service
condttctcd intervier','s ltrr the position of thr. Nonrinee oithe parliamentar.y

Service Comtnission to tltu- Salaries ancl Remuncration Conunissi,-.,r ulicler Article
230(2)(b)(i) and sectiotts 5, 6 an 7 of the Salaries & Rcrnunerarion Conimission AcL
No. l0 of 201 I.

22,Out of the ten (10) shortlisted candidates, the folloiving. cight (B) candidatcs appeared
bcfore the Comrnission for the interviervs -

ISaEie : Gender LDI
P,P I{O.

Coqm'r3/
Couqitituency

I Abdi Muhumed Ali M 216s5769 Garissa County/
Fafi Constituency

2. Irlorence Mwikali
Mutua (Hon)

F 10089907 Machakos County /
Matungulu
Constitucncy

3 Hon. Jimrny Nuru
Ondieki Angwenyi

M 334731s Kisii County/
i{itutu Chache North
Constituency

4 Isaac Kipkemboi Melly M 21,756124 Uasin Gishu County/
Soy Constituency

5 Judith A. Wachianga
o

F 0439sL1 Homa Bay County /
I(abondo Constituency

6 Justa Wawira I(iura
Mwangi

F 90621s7 Embu County/
Mbeere Nortli
Constituency

7 Naomi Namsi Shaban
(Dr.) (Hon)

F 5396814 Taita Taveta County/
Taveta Constituency

B Ruth M. Nyaga F 1144934s hlairobi Countyi
Kamukunji

23.Following the above inteliervs, the Parliamentary Service Cornmission resolved that-

Pursuant to Article 230(2XbXi) of ttre Constitution and Sections 6 ancl 7 of the
Salaries and Rernuneration Act, No. 10 of z0ll, the nanme of Sen, Iseac
Ktpkembot rtfeily, who rankecl highest in the oral interviews f,or the position of
Membcr of Salaries and Remuneration Conrmission uncler .drticle 230(ZXbX0

9lt)lgu
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?
4r$.

of the Corrslitulion, be fbrrvnrdccl lo lhc ('rrbinet Sccretnry for National

Treasuly nntl l,lcononric Planning. l'or onwurtl trnusnrission to thc l)rosidcnt.

Tile curriculurrr vituc tirr Sun. Isuac Kiplig1111r,,i Mctll' ancl testitnonitls arc al,l.achcd

h*eto as Annex Il'.

Ttie Parliamentarl, Servicc Comrrrission n(r\\ lirrrr.urcls the Rcport of the ('onrntission

ordthe recruitnrent proccss and the narnL'ol'Sen. Inanc l(ipkcnrboi Melll' lirr onrvald

trairsmission to I'l.li.. the I'residcnt.

r t*r,

,@

M. WETANG'ULA, ITGI{, MP.,
NATI L ASSEMBLY/CII AI II,M AN,,l
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Annexure 4,:

Communications from the Speaker





TO

FROM

DATE

INTERNAIMEMO

DIRECTOR, DEPARTMENTAL COMMITTEES (I\A)

HEAD OF THE TABLE OFFICE DEPARTMENT
("s- (^l4-r,^ E{^L

APRIL 18,2023

6k
SUBJECT : MESSAGES FROM H.E. THE \3

The following Message was conveyed by the Speaker to the House on Tuesday,
April !8,2023: -

Message on Nomination of a Representative of the Padiamentary
Service Commission to the Salaries and Renumeration Commission
(sRC)

Enclosed herewith, please find said Message, report of the Parliamentary Service
Commission on the Recruitrnent of the Nominee and his Curriculum Vitae for your
necessary action.

You may wish to note that the message was inadvertently referred to the
Departmental Committee on Finance & National Planning but it ought to be
considered by the Departmental Committee on Labour, pursuant to the subject
matters a ted under the Second S'chedule of the Standing Orders.

q1
clrl

WANJIRU NDINDIRI
Copy: Clerk of the National Assembly

Deputy Clerks
Director, Legislative and Procedural Services

(Encls)

,i.^, i l :i i--: i 
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i; ili;ii.ri{iiil (.tI ilijl.jiiiri|)eillu.l ("1nrnmitttlot

Directorate of Legislative &
Procedural Seryices

TFIE TABLE, OFFICI]
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REPUBLIC OF I(EIVYA
I o

ENTH TARLIAMENT - (SECOIUD
THE NAT'IONAL ASSEMBLY

N)

MESSAGES

MESSAGE FROM THE PRESIDET{T

(No.010 of 2023)

ORI
SUBJECT: MESSAGE FRoIvI THE PRESIDENT oN NoMINATIoN OF A

REPRESENTATIVE OF THE PARLIAMENTARY SERVICE
COMMISSION TO THE SALARIES AND REMUNERATION
COMMISSION (SRC)

Honourable Members,

1. Pursuant to the provisions of standing order 42, I wish to convey a

Message from His Excellenry the President relating to the nomination of
a representative of the Parliamentary Seruice Commission to the Salaries

and Remuneration Commission (SRC).

2. Honourable Members, in the Message, His Excetlency the President

conveys that in exercise of powers conferred on him by Article

230(2)(bXi) of the Constitution as read together with Article 250(Z)(c) of
the Constitution and the Salaries and Remuneration Commission Act,

2077, he nominates Mr. fsaac l(ipkemboilf,Ielly as the representative

of the Parliamentary Service Commission to the Salaries and

Remuneration Commission.

a,3

b
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3, Honounable Mernbers, for inforrnation of the House, the name of the

nominee was submitted by the Parliarnentary Service Commission

following a competitive recruitment process. In this regard, His Excellency

the President now seel<s the approval of the nominee byr this House.

4.. E{omourable Merrmfirens, Standing Order 45 provides tlrat, upon receipt

of notification of nomination for appointment, such nomination shall stand

committed to the relevant Departmental Committee for consideration.

5. In this regard, pursuant to the provisions of the Standing Order 45 and

paragraph (3) of Standing Order 42 (Messages from the President), I

hereby refer the Message from His Excellency the President together with

the Curriculum Wtae, the report of the Pariiamentary Service Commission,

and other testimonials of the nominee to the Departmental Committee on

Finance and National Planning in order foi' the Committee to undertake

the necessary approval hearings.

6. Honourable Men'lbens, whereas section 7(LI) of the Salaries and

Remuneration Commission Act, 20t7, provides foufteetl (1a.) days

within which the House is expected to consider the nominee, section B of

the Public Appointments (Parliamentary Approval) Act, 2071, requires the

National Assembly to undertake the exercise within twenty-eight C2B)

darc.

7,In this regard, ${onourable Mermbers, the Committee should undertake

approval hearings and submit its report within the timelines provided for

in the Public Appointments (Parliamentary Approval) Act, 2011, being the

most recent amendment made by Parliament with respect to the general

period of vetting of state appointees.
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AJAnnexure b:

Advertisement inviting submissions of memoranda
from the public and notifying the public and nominees

date and venue of the approval hearings
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YNATION IL

Cw rnrvn
'}d P,ryEryTYTT

Annual Report and Financial'statements
for the Year Ended 31.t December 2022

m Statement of Profit or Loss and Othef6 Comprehehslvelncomc I eorrtsr,, I zorrt.n. 
I

REPUBLIC OF KENYA

THE NATIONAL ASSEMB[t/
I3N PARLIAMENT - SECOND SESSISN- 2023

DgpnntUEt'tTAL COMIATTTE ON UaaOUR

INrtlEflAflENOf APPNOVAL BYTHE IIAIIONAL AISEMEIY, OF THE.PERSOil HOMINATED FOR
AP?OINII,E {TASA I'IEI.IBEROFII{E SALARIESA}ID REIT{UNERATIoIIcoIjtMIssIoN

flEltls, frdd. n80xt) o, th. Coctlbth met6 P&lEmnt to Ldttrb puurc paddpeilq tn tho t.grst.tflo .nd otts tr,hsma rJ_[.-Co.ililtt 6.nd Sdhn [6Xg) o, th. P.dt.m6r.ry Appd.tur! (pa.ilMont!ry &p;D kt ryid6 th.t.dt
t anf p, b,Lonrnlh6lqMd hf wnh.a tea.Nnt oa o.A\ pnrtd. thi Cta* *nn ovUinco c"iu.ing ilro Aum*rd&. &ia5ar6orlh, to vlhhth. @ildrb hdbdn frd@bfl.
UII?EO. b h. tffi.l Flhlk th.t pcuont b th. pB,!t@ o, Adtd! n8fl)(bl ol tho Co6t[uth rnd Socdon 6[4, oa rrr plbnc
rffi tHmmb, &@a0 A.! 0lo. 33 ol 20nl il. DlgMbt CmmttE oo L.bcr ilrI mnd4t aport mdq
8l oltha idra. d.pFintut e n Mohh(of th. Sol.d6 and nrrumti6 Cmtslioa on Frldryz*Apr[, ZOi:* lmori
'.trrl C&.dlc tutrty [,!lt, Pldlffiont Suldlrr
illEll OEr h @lh! Sth Ahlch n80)th) o{ ttu &Btltuu6 .d S.clon 6[9, o, rho pubt,c ApFhrmnB (podtrmubry
rD f.l. Ur0.Ftu6blComlttc! lililo! ffirr ol th. PuhlE b rubmtt any reprc$nbflod lhry;ry hm. byiray of rtrri
rmta (dnt{b)sth clppo(ing ddcme @ni6tlnStftr.urbbrilty ol fio mmrnft ror spFrntmont E 0 mamborof ihosialodBrnd
erlSoC.dsbn.
,E-da nry ba to*rdod b tho Clork ot $! Nailonol A..ombly, p.O. 8or 4Er.A-0OIOO, Nnkobti turdiollwEd to t}t OflIc.6rl. L& tt lonort BlrldhF, Xalrohri d .Nih to .na6o6dhd.Ed.kq to bo ruivrd on q bofoo TlEday Zp Apr[,,r5fi?e
umlc! mr'ltotHtl, rtu mlre B d@hd to.-

rF.-b|lh.pFhlhlarhSwtth HsdiSt6tna!@IdoUtyqd.rcrdcmrc id Flossmtccdlfic.to!0dotErrddsttdm.lri
Jt
a&h h-a/hrlcatu of @mpirc fim tho [ollNanS NUbibE-
0) $ra. aid Artl- Corruptlon Commlrtlon;
(Il &ny. Rnm. Althorltyi
U) llth-EarcltlhLoM.Soord;
[h) 8d@t otcrldlmlldortls.tloralnd
(rl Otle.otth.n.srttmrotPoltlcrlP!iloa

*,r*o"'#[u*1#o11ff"o*.,
2FApdt2et

REPUBLIC OF KEIIYA

THE NATIOruAI. ASSEIIfi E[.V
ISTH PARLIAMENT - SECOND SESSIOIU

DEPARTMEI\iTAI COMMITTEE OT{ ADNNINISTRATIOI{
ANID INTERI'IAL SECURITY

s is to notify members of the general public that the approval
rring of Mr. Edwin Kiprono Cheluget, nominee for appointment
a Member of the National Police Service Commission by the
rartmental Committee on Administration and lnternal Security
ich was scheduled for Friday 21"tApril,2023 has been re-scheduled
Tuesdan 256 April, 2O23 in the Mlnl-Chamber, County Hail,
'llament Bulldimgs at lO.0O a.rn"

r change of date has been necessitated by the declaration through a
ette notlce, that Friday 21" April,2O23 shall be a public holiday.

SAMUEI. NJOROGE
CLERK OF THE NATIONAL ASSE}J!BLY

2I"t April,2O23
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Annexure 6:

Invitations Letter from the Clerk of the National
Assembly to the nominee for the approval hearings
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P. O. Box 41842-00100
Nairobi, KenYa
Main Parliament BuildinPis

When replYing, Plcase quote

l{cf: NAfl)l) CA,AI}O Un/2023l033

Mr. Isaac l(iPkcmboi McllY

P. O.Ilox 1650

IDI,I)OIII'T

En'rail: mellykipwaibei@gmail'com
'l'el. +254720688104

Dear Se^ dal \aj; /
IIII: AI'I'IIOVAL III'IARING

TIIE NATIONAL ASSEMI}LY
OIIFICIC OF' TIIE CLE,RI(

't'clcphone: +254202848000 ext' 3300

Email: cna@Parliament'go'ke

19tr' April,2023

FOII API'OIN'I'MENT AS MIiMI}IIII OT' TIIE

TION CoMMISSIONSALAIUES ANT) REMUNDITA

F<lllowing Your nomination bY I'Iis IixcellcncY the Prcsidcnt tbr aPPointrnent as a Membcr of

thc Salaries and Rcmuneration Comnttsston, thc National AsscmblY's Departnrental

Cornnritteeonl,abourhcrcbyinvitcyouforvctling
pursuanl to thc provisions o[ scction 6 (3)

of thc l'ublic Appointrncnts (Pariiarncntary) Approva I Act (l/o. 33 (r[20] l)

'l'he approval hearing will bc hclcl on FridaY 28tr' April,' 2023 al10,00 a'nr' in the Mini

Chambcr,Irirst Floor, County llall, I'arliamcnt lluildings'

Kindly fill the attached Questionnaire as rcquired by ttrc Public Appointrncnts (Parliamcntary)

Approval ltct (No. 33 of 201I) and submit it on or beforc Wcdncsclay 26tt' April, 2023 at

5.00 p.nt. to thc Of{icc of. thc Clerk of ttre National Asscmbly l;irst l;'loor, Main Parliamcnt

Buildings or send by cmail to cna@narliament'go'lte

You are rcqucsted to bring originals of your identitY card, academic and Profcssional

certificates and othcr relevant tcstimonials. ln addition, You are rcqucstcd to obtain

I cttcrs/ccr1i ticalcs o I c lcarancc/compl iancc from the following institutions-

l. Ethics and Anti-Corruption Comtnission;

2. KcnYa l{cvcnuc AuthoritY;

3. Ilighcr Iiducation Loans Board;

4. I)iicctoratc of Criminal lnvcstigations;

5.oiii""oItlreltcgistrarofl)oliticall)arl'icsarrd
.t.hc liaison ofliccrs tbr this activity are Ms- Ilosc M' wanjohi who may bc contactcd on

0722g64516or email: 
'or".rrnniot 

i@nnriio,n"rri.eo.].. Mr.-sanr,r"t.w""i11who may be

conracred on O7 237 81,;5 l rt "*A,, n* rffififrffi tl i^n' 
"n 

t' go' lt" respectively'

yours Sr+ t'4 t ,

Lt ^-.-{ {
I'ICTIIT K. CIIDMWE,NO
F'

Y
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Annexure 7:

Letters from the Clerk of the National Assembly to
KRA, EACC, DCI, HELB and ORPP requesting for

clearance reports.



TIIE NATIONAL ASSEMI}LY
OFFICE OF TI-IE CLEITK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

1'elephonc: +254202848000 exr. 3300
Email: cna@parliarnent.go.ke

www.parliament. go.ke/the-national-assembly

When replying, please quote

Ref: NA/D D C/LA I] O lJlUzLZ3 I 03L 19th April,2023

Mr. Amin Mohamed lbrnhim
The Director
Direitorate of Crirninal Investigations
P.O. Box 30036-00100
NAIROBI.

Dear $lut- lLr"Jwu,

RE REQUEST FOR INFOIIMATION ON ISAAC I(PKEMI}OI MEI,LY,
NOMTNEE FoR APPOTNTMENT As A MEMIIER oI.'TIrE SALAIUES ANI)
REMI.INERATION COMMISSION

PursuanJ to the provisions of Article 230 Q)@)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuneration Comrnission Act,20ll, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2}ll), FIis Excellency the President
has nominated Isaac Kipkernboi Melly for appointrnent as a Member of the Salaries and
Remuneration Comrnission.

Following receipt of the nomination, the Departmental Committee on Labour of thc National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointmcnt to office.

Pursuant to sectiot't 7 (b) of the Public Appointmcnts (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the norninee ureets all thc
constitutional and statutory requirements relating to the office in question.

The purpose of this letter is to request you to provide a repofl on whether the nominee is
adversely mentioned in any investigation camied out by the Directorate. The information
should reach the Office of the Clerk of the National Assembly on or before Wcdncsrlay, 26t1,

April, 2023. The nominee's Natipnal Identity Card Number is 217561,24.

A soft copy of the report may be emailed to: cna@narliament.qo.l<e

The liaison officers for this activity are Ms. Itosc M. Wanjohi who may be contacted on
0722864516 or email: rose.rvaniohi@parliament.go.ke. Mr. Samucl Wanjiru, who may be
contacted ot 0723781651 or email: samuel.rvaniiru@narliament.go.ke respectively.

Yours

Lt
PETER K.

,

o





P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

TI.IE NATIONAL ASSEMI}LY
OFFICE OF THE CLERK

Teleplrone: +254202848000 ext. 3300

Email: qla@.Parliament'eo.ke

www. parliament- qo. ke/the'nationa[-assembly

When rcplying, please quotc

Itcf: NA/DD C/LAB O URl2023 I 032 19rr'April,2023

FCCA, ltispah SimiYu, EBS
Ag. Commissioner General,
Kenya Revenue AuthoritY,
P.O. Box 48240-00100,
NAIROBI.

Dear Fcc-/- -Srrq'Y4t

REQUI1ST FOlt INFORMATION ON ISAAC KII')I(EMIIOI ME'LLY'

NOMINEE FOIT APPOINTMENT AS A MEMBER OF TIIE SALAIUES ANI)
RE:

TION COMMISSION

The liaison officers for this activity are Ms. Rosc M. Wanjohi who maY be contacted on

0722864516 or email: r. Samucl Wanjiru, who maY be

contacted on 0723781651 or email: respectivelY

Yours

Pursuant to the provisions of Articte 230 (2XbXi) of the C-onstitution of Kcnya and section

7(10) of the Salaries and Remuneration Co--ittion Act, z}ll,and section 6 of the Public

Appoi.rt*ents (Parliamentary Approval) Act (No. 33 of 2}ll), His Excellency the President

has nominat"a rcaac fipkemboi^Melly for appointment as a Member of the Salaries and

Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National

A;;;il lr **auted to conduct approval hearing to determine the suitability 9f the

nominee for apPointment to offtce.

pursuant to section 7 (b) of the public Appointments (Parliamentary Approval) Act, tlre

Committee is required io consider and d"ter*ine whether thc nominee meets all the

constitutional and itututory requirements relating to the office in question'

The purpose of this letter is to request you to provide a report on tax compliance by the

nominee. 'fhe rcport should reach ihe Oifice of thc Clerk of the National Assembly on or

before Wcdnesda y, 26tt'April, 2023' The nominee's National ldentity Card Number is

21756124

A soft copy of the report may be ernailed to: cna@narliament.so.ke

P

\A
ETEIT K.

E





TIIE NATIONAL ASSEMBLY
OFIICE OF I'I.IE CLEITK

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 ext' 3300

Email: cna@.Parliarnent.go.ke

www.parliament. go.ke/the-national-assembly

When replying, please quote

Itcf: NA/I) D CA,AI] OUW2023 I 030 lgtr'April,2023

Mr. Twalib Mbarak, CBS,
Chief Executive Officer,
Ethics and Anti-Corruption Commission,
P.O. Box 6l 130-00200,
NAIROBI

Dear MY, ItIlb"G'Ll

RE: REQUEST FOR INI-ORMATION ON ISAAC IflPKEMI}OI MELLY'
NOMINICE FOII AI'POINTMENT AS A MEMI}EIT OF TIIE SALAIUBS AND

REMTJNEITATION COMMISSION

pursuant to thc provisions of Articlc 230 (2xb)(i) of the Constitution of Kenya and section

7(10) of the Salaries and Remuneration Commission Act,20ll, and section 6 of thc I'ublic

nppoirrtments (Parliamentary Approval) Act (No. 33 of 2011), FIis Excollency the Prcsident

has nominated Isaac Kipkemboi Melly for appointment as a Member of the Salaries and

Remuneration Commission'

Following reccipt of the nomination, the Departmental Committee on Labour of the National

Assembli is mandated to conduct approvhl hearing to detetmine the suitability of the

norninee for appointment to office.

Pursuant to section 7 (b) of the Public Appointments (Parliamcntary Approval) Act' the

Committee is required- io consider and determitte whether the nominee meets all the

constitutional and itutut"ry requirements relating to the offtce in question'

'fhe purpose of this letter is to rcquest you to provide a report on whcthcr thc nominee is

adv*is"iy mentioncd in any investigation carried out by the Commission. 'l'he information

should reach the Office of the Clerk of the National Assembly on or belbre Wcdncsday,26tt'

April, 2023.The nominee's National Identity Card Numbet is21756124'

A sofl copy of thc report may bc cmailed'to: cna@parlianront.go.ke

flre liaison officers for this activity are Ms. llose M' Wanjohi who maY be contacted on

0722864516 or email r.Samucl Wanjiru, who maY be

contacted on O723787651 or respectively

Yours *St

LE \-J
PETEIT K.

o

I

TI



TI.IE NATIONAL ASSEMI}LY
OFFICE OT TIIE CLEITK

P. O. Box 41842-00100
Nailobi, Kenya
Main Parliarnent Buildings,

Telcphone: +254202848000 ext. 3300
Email: cna@parliarnent.go.ke

www.parliament. go.keft he-national,assembly

When replying, please quote

Ilcf: NA/D D C/t,A I] O UlV2023 / 028

Mr. Charlcs llingcra,
Chief Executivc Officer,
I-Iigh Education Loans lloard,
P.O.llox 69489-00400,
NAIITOBI.

lgth April,2023

RE

Dear Ml'

RIIQUEST FOR INFOITMATION ON ISAAC KIPKEMI}OI MELLY,
NOMINITTC FOIT AI'I'OINTMENT AS MEMI}IXR OF TIIE SALAIUES AND
ITEMUNERATION COMMISSION

Pursuant to the provisions of Article 230 (2XbXi) of the Constitution of Kcnya and section
7(10) of the Salarids and Remuneration Commission Act, 2}ll, and section 6 of the Public
Appointments (Parliamentary Approval) Act (No. 33 of 2011), [Iis Excellcncy the Prcsidcnt
has nominated Isaac Kipkemboi Mclly for appointment as a Mcmber of the Salaries and
Remuneration Commission.

F'ollowing receipt of the nomination, the Departmental Committee on Labour of ths National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to of{ice.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to consider and determine whether the nominee meets all the
constitutional and statutory requircments relating to the offrce in question.

The purpose of this letter is to request you to provide a report on repayment of any loans that
may have been advanced by the Board to the nominee. The reporl should reach the Office of
the Clerk of the National Assembly on or bcfore Wcdncsday, 26tt' April, 2023. The
nominee's National Identity Card Nurnber is21756124.

A sofl copy of the report n:ay be crnailed to: cna@parliament.go.ke

L,tru)

The liaison oflicers for this activity are Ms. Rose M. Wanjohi who may be contacted on
0722864516 or email: rose.wanjohi@parliament.go.ke. Mr. Samucl Wanjim, rvho nray
be contactecl on 072378165 I or email: sarnuel.wanjirrr@parliament.go.he re.spectively

yours <.St,t calz)*l ,-J/Jrq
PETER I(
For:, CLEIU( OF THE NATIONAL ASSEMIILY



THE NATIONAL ASSEMI}LY
OFFICE OF TIIE CLEIU(

P. O. Box 41842-00100
Nairobi, Kenya
Main Parliament Buildings

Telephone: +254202848000 exr. 3300
Email: cna@parliamenr.go.ke

www.parliament. qo.ke/the-national-assembly

When replying, please quote

Ref: NAfl )D C/LAB O UWZ023 t OZ9 191" April,2023

Ms. Annc N. Ndcritu, MIIS,
Registrar,
Office of the Regisrrar of political pafties,
Lions Place, Waiyaki Way,
P.O. Box l13l-00600,
NAIITOBI

o"* Ms . iluili1
RE: REQUEST FOIT INtrOITMATION oN TSAAC KII,I(EMBOI MELLY,

NOMINT'B FOR API>OTNTMENT AS A MEMI}EII OF TI-IE, SALAIIIES ANI)
REMUNEIIATION COMMISSI ON

Pursuant to the ptovisions of Article 230 (2)(b)(i) of the Constitution of Kenya and section
7(10) of the Salaries and Remuneration Commission Act,20ll, and section 6 of the public
Appointments (Parliarnentary Apploval) Act (No. 33 of 2Ol1),I-tis Ilxccllency the president
has nominated Isaac Kipkemboi Mclly for appointment as a Mcmber of the Salaries and
Remuneration Commission.

Following receipt of the nomination, the Departmental Committee on Labour of the National
Assembly is mandated to conduct approval hearing to determine the suitability of the
nominee for appointment to oflice.

Pursuant to section 7 (b) of the Public Appointments (Parliamentary Approval) Act, the
Committee is required to con.sider and determine whethcr the nominee meets all thc
constitutional and statutory requirements relating to the oflice in question.

The purpose of this letter is to request you to provide a report on whether the nominee holds
an officc in any registered political parly in Kenya.'l'hc rcport should reach the Of{ice of the
Clerk of the National Assembly on or before Wcrlncsday,26tr,April,2023. 'l'he nominee's
National Identity Card Number is21756124.

A soft copy of thc report may bc cmailcd to: cna@p:rrliamgnt.so.l(e
'l'hc liaison officers for this activity are Ms. Ilosc M. Wanjohi who may be contacted on
0722864516 or email: rose.rvaniohi@,narliament.so.ke. Mr. Samucl Wanjiru, who may be
contacted on0723781651 or email: samuel.rvaniiru@narliament.go.ke respectively

yours _St I
Lt;

PETEIT I(.
For:- CLEIU( OF TI{E NATIONAL ASStrMI}LY





Annexure B:

Ethics and Anti-Corruption Commission (trACC)
clearance Letter



d:Ir lr

ETI{ICS AND ANTI-CORR.UPTION COMMISSIONI
TNTEGRTTY CENTRE (Jakaya Kikwete/v_alle_y Ro_ad Junction) p.o. Box 6i130 - 00200, NAIRSBI, Kenya

FAX,2s4l5!;)':Lf;:]!?^iiliH&tli,Llft'?,?g;l;11ffi ..",*
When replying please quote:

Our Ref: EACC.7 I LOIS VOL XXIrI (27)

Mr. Samuel Njoroge
Clerk of the National Assembly
Clerk's Chambers
Main Parliament Buildings
P O Box 4L842 - 00i00
NAIR.OBI

Dea;, Mr. Nf o vo04 t

Rrs" tJoC$l'w

26th April 2O2g

C

I <aoJ^{-ft*
vA v,l w{l\ *l+'lzz

RE REQUEST FOR' INFORMATION ON ISAAC KIPKEMBOI MELLY, NOMINEEFOR APPOINTMENT AS A MEMBER OF TFIE SALARIES AND
REM UNER,ATION COM MISSION

Your letter referenced NA/DDC/LABoURl2o23/o3o dated lgth April 2023, on the above
subject matter refers.

Please note that the Commission has not undertaken any investigations pursuant to its
mandate nor has it recommended prosecution against Isaac xifkemboi Melly of IDtl0'o;21756L24.

The information provided herein is based on records available as of 26th April ZOzg.

i A. Mohamud, MtsS
Deputy Chief Executive Officer
SECP.ETARY/CHIEF EXECUTIVE OFFICER
LK/*

lr,j rit il'::i q; -i- i..J [',:i." .,; :,,,i(--) LlVi lij:

gl6Yours

? ,? APA 2CI23
n

3

I
t
1

' .tt. i:l1 ii,,. ctr'.ri;ie li'i i.i i;;; i, I tl :: i:i I

Tuangamize Ufisadl Tuijenge Kenya



Annexure 9:

Kenya Revenue Authority (KRA) clearance letter



,.'l



KRA/ s/rooz/s(8864)

z4tt'April zozg

Samuel Njoroge
Clerk of the National Assembly
P. O. Box 4r&4z-ootoo
Parliament Buildings
NAIROBI

IGivya Rrvpivur
Aurnorury

ISO goots20tS CERTIFIED

Office of the Commissioner General

t)an

%B

r

(.rsc
Dear

REQTIEST FOR INFORMATION ON ISAAC ICPKEMBOI MELLY, NOMINEE FOR
APPOINTMENT AS A MEMBER OF SAI,ARIES AND REMUNERATION
COMMISSION

We refer to your letter Ref: NA/DDC/LABOUR/zozg/o3z dated tgthApril 2o2g requesting
I(enya Revenue Authority for the tax compliance status report of the nominee for appointment
as a member of the Salaries and Remuneration Commission.

The compliance status of the candidate is as follows:

No Narne ID No. PIN Status
1 Isaac Kipkemboi Melly zr756rz4 Aoo63z994oA Compliant

Yours sincerely,

EBS ' l. j... 1.,,1

,f;i ilitl; itr'r'r

'I-l :.,ti:l; '::1,',.'1j J-"..;, i r ..;rij-,

(fr'*/' t-t v{ "1 {ltl*

iio.r .i! '..:..';ia,

Tu I ipe U shu ru, T u j itegemee!



Annexure 1O:

Directorate of Criminal investigations (DCI) clearance

letter



i\
),



NATIONAL POLICE SERVICE
Telegranrs:'IDENT CRIMINAL". Nairobi
Tclephonc: 020-85 12089/98
Fax: 020-2606149
E-rna il: it-lcn ts n hitOsnra il.conr
Wherr replying please quote ref No. and

The Clerk of the National Assembly,
Parliament Buildings,
P. O. Box 41842-OO|OO,
NAIROBI

Attn: Peter K. Chemweno

CRIMINAL RECORDS OFFICE,
P.O. Box 30460 - 00100 GPO,

NAIROBI

DIRECTORATE OF CRIMINAL INVESTIGATIONS

DCI/cRo /sE,C/6/7 /2/A/vol-.xlll110 24th Aprit2023

i-.ri lri iii'r-- lr i,irt

i)

ililrri;

Dear

REQUEST FOR INFORMATTON ON ISAAC
FOR APPOINTMENT AS A MEMBER
REMUNERATION COMMISSION

\--l
KIPKEMBOI

OF THE SALARIES AND

Reference is made to your letter NA/DDC/LABOUR/20231O31 dated lptrr 6r.i1
2023 on the above subject.

We write to confirm that the below named person apptied for police clearance
certificate and was genuinely issued as indicated.

It is deemed that as at the date of issuance of the police clearance certilicate to
the applicant, there were negative results from both our nominal index and
criminal ase

Yours

:

I

N. Ireri I{amwende, MBS, ndc (K)

s/No. NAME rDlNO. DCI REF. NO. DATE
ISSUE

OF

1 Isaac Kipkemboi Meily 21756L24 PCC-OLTVRDQQ 21110122

FOR: DIRECTOR OF' AL INVESTIG



Annexure 1 1:

oflice of Registrar of Political Parties (oRPP)

clearance letter



REPUELIC OF KENYA

Teleph on e: +25 4(0120 40220N

Mobile: 0772281 357

Emai[ info@orPP.or.ke

Website: www.orPP.or. ke

When rePlYing Please quote

Ref: RPP/ORG/34 Vol. Vl (71)

Clerk of the National AssemblY,

Clerk's Chamber

Parliament Building,

POBox 41842-00100
NAIROBI.

Attn: Peter K. Chemweno

Dear Sir,

content therein.

Yours faithfullY'

Ann N. Nderitu, C

Reoistrar of Political Parties/CEO

ORPP
St rc n gth e nin g P oliticol Porties

Lion Place, 1st& 4m Floor

Otf WaiyakiWaY

P.O. Box 1131-00606

Sarit Centre, Nairobi.

Date: 20th April, 2023

pir:i t;-f ic'F'
(7:t),',

i'r
ii

iI
iii!

t-'"i
2 5 APR 2023 

;

, -"*t

ftose

RE: REQUEST FOR INFORMATION 0N ISAAC KIP

nFiroirrrrnENT AS A MEMBER OF THE SALARIES AND

Reference is made to the above subject matter'

This office acknowredges receipt of your retter dated lgth April, 2023 and duly notes the

r*ie ui Dupa rii iltriia.! conimitlees

BOI

BEMUNERATION COMMISSION

@. l-etq-
KEM

"j
MELLY, NOMINEE FOR

>q?

According to the records herd by this office as at 20h Aprir 2023, Mr. lsaac Kipkemboi Melly of

lD No. Z175O1Z4it, not.n official of any registered political party'

it.A:rx (}i.\].{-rl .&-ssEi\,[B LY'
RIL:EIVEt)

i;r ltPi{ lilI3

CLEF.i.I{'S DT.'I.JCE

t? O Box 211842. NJ-!.3Ii(}Bi

@ORPPKenya
www.orPP.or.ke ffiffi

ORPPKenYa



Annexure L2:

Higher Education Loans Board (HtrLB) clearance

letter





fl=fl[GHER EDUCATION LOANS BOARD
Tel:0711052000
E-mail : contactcentre@helb.co.ke
Website: www.hel b.co.ke

HErB/RR/IL?OOe/Y /234

Mr. Samuel Njoroge, MBS
Clerk of the NationalAssembly
Parliament Buildings
P.0 Box 4!842-00700
NAIROBI

Dear Sa,rrul,ef

VETTING OFTHE NOMINEE FORAPPO

Anniversary Towers
University Way
P.O Box 69489-00400
Nairobi, Kenya

20th April2023

SAI,AR REMIINERA TION COM
INTMENT TO THE POSITION OF MEMBER OFTHE
ON

T

we acknowledge with appreciation receipr of your lener Ref, No. NA/DDC/LAB\1R/2023/028
dated 19th April 2o23 requesting the Higher Education Loans Board to provide i ..poit on
repayment of HELB Ioans that may have been advanced to Mr. Isaac Kipkemboi Melty for purposes
of vetting for appointment to the position of member of the Salaries Remuneration Commission.

The Higher Education Loans Board wishes to inform you that Mr. lsaac Kipkemboi Meny (lD No.
2L756724) is not a beneficiary of any G0K/HELB university Loan.

We kindly urge you to continue encouraging applicants to seek their Compliance Certificate from the
Board as part of testimonials and conformity to Chapter Six of the Constitution of Kenya.

We want to thank you most sincerely for allowing us to provicle you this information. This l<ind of
collaboration goes a long way in assisting HELB finance needy l(enyans pursuing higher education
now and in the future.

Yours Si,nnot dy,

FCPA CHARLES RINGERA
CHIEF EXECUTIVE OFFICER

i,'dl#f-iffio
XS9 9001 201 5 Qeati.fied.

r lr^ona6araa6trYa



Annexure 13:

Summ ary of curricula vitae of the nominee





CURRICL LL'}I \'IT.{E
@:l::,,._,

NAME: Senator Isaac Kipkemboi Melly

RELIGION: Christian

NATIONALITY: Kenyan

ADDRESS: P.O BOX 1650 ELDORET,I(ENYA

CELLPHONE: +254 720 688 rc4.

EMAIL: mellykipwaibei@,)gmai l.cont

GENDER: Male

MARITAL STATUS: Married

PERSONAL PROFXLE

To offer Strategic Human Resource Management skills with a focus on Research, Competitive
Remuneration in human Resources Management, Wage Budget Managemeut and to work in a
challenging and d5rnamic environment. Training and Motivation of the society on how to live positively
with a focus on competitive equal pay for work done.

ftesearch & Consultamcy FeopneAVegotiatimg Dynamic & Snaart

nReseatch
n Benchnnrk Surtteys
r'DataAnalysis
tt Recruitmenl and Tratniltg
n l.dvocaq'
t Clariru in lnternrclotiou of Inu

WORK EXPERTENCE

u Slrcng cottfllct raolulion skills
tt lntluencing skills
n Strong influencing shlls
n Highsense of lnteg'ity
tt Prcsenlation slcills

t Dtllgenl
n Efliciant and E[ecttve
tt High energ), levels
tt People uanagenrcnt
tt Wrtting repots
tt liloihlp nnd ldnntnhlo

APRIL aOaO-FEBRUA.RY 2O22.EIP* & STAFF WELF'ARE MANAGER CPF

Duties & Responsibilities.
i. Develop and implernent grievance handling procedure.
ii. Manage various personnel policies that affect pcople at work and at home.
iii. Performed administrative and supervisory u.ork involr.ed in welfare programs, which

includes overseeing welfare activiiics. or-sarlizins u,ork. and dcveloping depa.rtmental

policies.
iv. Maintain liaison with Unions and, ;ssis: slil',cril1r rilauasel's in negotiations.
v. Ensure unifonn and correci applice-::i.-, ,:: ,,:ii,-'',.ts ''r'clllre nleasures of the Company.

vi. Manage and Work closeii' ',i i,i: :-,ti'.i<-.':-rci'ii arld eurployees to irnprove work
relationships, build nlorale. i:i: :::;::,::-r.- l::,ii:ci:i-it1' through establishment of efficient
welfare schemes



vii. Monitoring and er-aluarii-,g r:.,:-::.:r-i __. t: - t. :.,. ..:.,:,,..i_ri,:it of ivelfare, hotising, andother social services
viii. Liaising with other iveltare a::: I:::,;.: .:.:...- j. ..-.-....-::.:.s. bcerds and ftlnding bodies todiscuss areas ofhealth and ii.eiiir:.; S*l-r.3;.. i jii:;;;;1,-.i. ::::d i.oordinationix' Establishing and managing bu.i-sers. -'c::::'c,j,::,s :..:r:.:.i::i::ire and ensudng the efficient useofresources
x' controlling adrninistrative operations iur'h as br'..iser planning, rcport preparation,expenditure on supplies, equipurellt aud sen.ic",s

20 19.2020 CPF FINA NCIAL SERVICES -CO O PE RATE C O JII I,I UJ\ICATIONS MANA.GER

ii. Provide corresive communications coverage across departmentsiii' compiling ernployee .resources (such as infonnation about employee benefits) creati,gprinted materials, such as employee handbooks or flyers.iv' Facilitating group brainstornrlngsessions and training sessions amongst employeesv. Establish communication standards and goals
vi' Accessing companyprofile and public image to improve brand recognitionvii' Identiff and capitalize on opportunities to promote and positively represent theorganization thr ough internal and external commnnication.viii' oversee the workflow and work assignments of the communications teanr to ensureeffective collaboration anlong team members and consistent, qualiry workix' seek new ruethods and creative strategies to increase internal and extemal awareness ofkey events and changes in the organization including the launch of new products, special

eYents, local and global cornmunityFervice, and othei topics of interest. 
)

x' Prepares and delivers presentations in the company to share infonnation.xi' Develop and implernent policies and p.o..d*", for communicating on behalf of theorganization that represents the corporate identity, aud pronrotes and supports the
organizations mission.

2017'2079'EAG['E E{R CONSULTANTS LTD (Associate Consultant on project basis)

Duties & Responsibilities
i. Develop and implement internal

organization
aud external communication strategies for the

Duties & Responsibilities

' Advising clients on competitive salaries and rcmuneration adrninistuation. Salary surveys Benchmark salar,v revien,s
e Benchmark salary reviews
o Job Evaluation and Job Anall,.sis

" Involved in managelnent Consulienc,..
. Training and Capacity der.elir!ri::c.n:

" Executive Recruitruelt arrci Seii-.:ii.-:::
o Restructuring and Organize:io:-.:: ]:,.:s:





2013 -2077 - PARLTAil'IE-\*I oF lif .r-1'-r.- THi rE]-.r. rr: -cE...r,ToR. LASIN cIsHUcouNTy

Duties & Responsibilities
i' 

ffi:}!t:l#*:lr."senting 
couiriies ::'.; i::.:::i :r .lr.irrtci ihe inrerests of the county and

ii' Nationatr poricy- coming up rvitri Nario,ar , a:id pc,-:.-i.
iii' Disputes- Initiate a,d reinforce traditionat orspures re-.ol',:iirr:i ,rechanism on matters to do withpublic land
iv' Land Registration- Advise the National Go'er:rnrenr on rllarters to do with rand registration andtitle deeds
v' Historical land matters- Initiate discussions and in'estigations on matterc to do with present andhistorical land issues

vi' Law Making-Participating in the Law-rnalcing functions of padiarnent by considering, debating- - -
and approving Bills conceming Counties.vii' Revenue 'dllocation-Determining the allocation of natio,al revenue among counties and

... i exercising oversight over national revenue allocated to county governments.viii' oversight Role-Participating in oversight of state officers by consideriru uoa dete,nining anyresolution to remove flre president or Deputy president.

ADDITIONAL RESPONSIBILITIES
Menrber of senate Joint commiffee on National cohesion, Integmtion & Equal opportunity-Dealt with investigating nmtters to do with present and historicai tanl irrurr) coning up nitlctrad'itional disputes resolutiorz mechanisnts particutarty with nrctters to do wii public lanc{Menrber of senate standing conunittee on ICT, Agricuiture, land & Naiur.al;;;;;.,M)t Yalue on National cohesion & Integratiort while sirrtng as the ntember of tlte senatecommtttee, I developed a proiect concept proposal tttled, "Developntent of a publtc sponsoredrntur'County Footbalt League for Taieri Dir"or"ry and Enhanced Nitional cohesiorz,, forMinistry of Sports, Football Kenya Fecleration, Naitonal colrcstol & Integratton contmissiotz

and Sportpesa' The obiecttve u'cts to engage the youth as the ltigher rislc ani vuhterable segn,ttof the soctetlt tn matters to do with conflict

o

o



t
u



(

III

iv

'v,
,

vi.

vii.

viii.
ix.

x.

xi.

.xii.
,l

2010-201'l'-MTKENYAUNI\'-ERSITf iEI.[rt]li;.-j r.:.1.\tFL') -.{s-sr-iciareDeanofstudents

Duties & Responsibilities

As associate Dean of Students at the \Ir. K:::-,: i'.-.:..::-,::'. l'.:-:.". caniprrl5,;. my job descriptionincluded planning and directing turiverci+, aci:i'iii:s ::-=::.: i: .r.:.-:j:::: -;e:-r.ie.es and ca,rpus life. As anadministrator, I helped coordinate admissions, he;:i:i: s.=:-. :;is. :l::l::.--i:: rid. housing and socialprograms
forsfudents. Myoffice was arso general1,lespr-r:rsirr!; :,:: sel,..::-.; is : P6!111 of infounation forstudents
and responding to students' needs. My specitic ,Juties ir;.',t:dec: -

i' Supervising various campus programs and Sen'ing as s liaison berrr.een college adminish.ators
and students' organizations Social progranrs iucluding orientation events for incoming studentsii. Discipline -related processes and procedu.es.
Develop potential customers in govemment, industry, academia, and/or the community at large.
Served as a member of the unit,s management teanr.
Provide leadership and direction in the development, implementation, and monitoring of the
strategic nrarketing plan for the organization.
Provide support for promotional special events such as open houses, book signings, fi.rndraisers,

. outreach and comurunity events, tours, press confer=rra.r, banquets, exhibits,-procluct or service
fairs, and athletic events.
Establish and maintain a staffing structure to support the marketing efforts of the organization;
oversees a team of marketing support staff, to include perfomrance evaluation, training and
motivation, and direct participation in personnel actions.
Manage the faculty's interactions with other faculties and instinrtes in relation to teaching and
learning issues;
Develop the teaching and learning conrponent of the Faculty Oper-ational plan; and.
Develop and inrplement the Faculty Teaching and Learnirg Enhun"ement plan and monitor
progress towards stated perfonnance targets.
Maintain effective links with government departments, authorities, busiuess, commerce and
industry organization's relevant to the school's teaching and learning activities; Maintain li,ks
with employers of graduates; and
Set up and maintain productive Iinks with offshore sources of international students.

Identify and capitalize on opportunities to prcmote and positively repl.eseltt the organizatio,
through internal and external comnrunication.



s

2011-2013- Mt.Kenya Uniyersih. __\Iarkerins ] i :n:i,;r.
Duties and Responsibilities

o Strategies-Developing of lons-teu, ::.f,r{.'i:::-: .::r::.--;:;: "::r esrablishing attaiuable tangiblegoals for marketing team.
o coordination-w'orking with othel depaitn:iili-i i,.-1 c-::-iijis- :::er nrarkering activities are in line withthe larger goals of the entire Universirv
e Team-Training new team members attd ensuring rhai aii e'rplolees are up-to-date on curentmarketing standards and procedures.
o Eudget-setting marketing budget- and creating projects. directing resources and establishingbenchmarks that ensure budget goals are met.
" conduct market research and analysis, and establishes data managernent aud tracking systems toimprove the organi zati on,s marketing efforts.o Represent the organization at various comrnunity and business meeti,gs; provides consultationand collaborates on projects with other university aud/or external con-stituencies; rnay present' public programs or lecttres, conduct facility tourq and rnanage exhibit ,pu"" at local, national,and international conferences.
o serye as public information contact, as apirropriate, for trre organi zation, and maintainscommunications with University constituencies.

" work directly with senior lnanagelnent of the organization to develop marketing progran*, desig,marketing strategies, and iruplernent rnarlceting clarnpaignsc seek new methods and creative strategies to increase internal and external awareness of keyevents and changes in the organization including the launch of new proclucts, special events, Iocaland global community service, and other topics if interest.

o Directed and oversee the various tnarketing and associatect public relations/outreach activities of amajor client-oriented cornmunity services unit of the university
n DesiSlned, write, and ovetsee the production of printed promotional materials including catalogs,brochures, fliers, andprogram and rnedia guides; designs layouts andprepares copy
o Establish and irnplement short and long mnge marketing goals, objectives, policies, andprocedures for the organization; evaluates program effectiveness ana errects changes required forimprovement

Leadership Position held

I. Chair, Senate Sports Club
2. Captain of Bunge Football Club
3. Pakon of uasin Gishu county Acade,ric outreach Foundation
4. First Chairman of Mt. Kenya Uui.i.crsitr, (ElJurrct Campru5y Srudent Association5. Chairma. Mt. Kenya Uni'ersit!- Ser.e.il:-d:... Adr.enii.lr
6' Youth Leader of the Severttlt - dal'-{d',',-=::r:s: ..1:'::'"-:'l ::: G;earcr Rift Valley Conference.
7 - chairman - Delasharks Foothail cli:l:. :. ,i ::::... ::.:::: ;l:a: :-riais super teagre.
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ACADEMIC QUALIHCATION

2017 -Date

201.3 -2015

2009 -2012
1999 -2002

1991 - 1998

PROF'ESSIONAL QUALIFICATION

PhD in Human Resource ivlanag;r:::::: - l^:-;:: Unir.e:.siiy

MBA in Strategic Manageureul - K:sii L-:::-..:i.si:r,

Bachelor of Business Manageureili iliR\.Ir - IIt. Kenya university

Kenya Certificate of Secondarl'Educ-aiion - Kaplelach High School

I(enya certificate of Prirnary Education - Kuiner and Kapkuis primary sch.

2006 -2007

2007 -Date

2006 -2006
2005 -2006

Diploma in Business Management - I(enya Institute of Managernent

Higher National Diploma in HRM - Eldoret National polytechnic

Advanced certificate in Human Resources - I(enya Institute of Mgrnt.

certificate in Business Management - I(enya Instihrte of Management

MEMBERSIIIP TO PROF'ESSIOAI. BODY

i. Member,Institute of Hurnan Resource Management

ii. Member, Mt. Kenya University Alumni Association

iii. Member, Kenya Institute of ManagementAlumni Association
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MR. PATRICKMUTISYA
CHIEF EXECUTTVE OFFICER

EAGLE HR CONSULTAI.ITS LTD
Email: pmutisya@eglehr.oo.ke
Cellphone: +254725 6659 63

DR. RUTH I\4/INGORA
CHIET' LIBRARAIN IOMO KENYATTA UNN/ERSITY
OT AGRICULTURE & TECTINOLOCY
Email mangira2@gmail.com'
Cellphonc +25 47 213 I 5900

MR- HOSEA KILLI
CEO, COT'NTY PENSIONS FUI{D
Email: hoseakili62@gpail.oom
Cellphone +25 47 227 027 87

rrrr t -'f-& -_-___. 
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REPIIBLIC OF'IGNYA
THE NATTONAL ASSEMBLY

DEPARTMENTAL COMMITTEE ON LABOUR
rN

QTIESTIONNAIRE

Notcs:

a) This questionnaire applies to appointments to public offrce arising by or under the
Constitution or any other law where parliamentary approval is required.

b) The questionnaire shall be used by the relevant parliamentary committee to vet a nominee
appearing before the cbrnmittee in the process of parliamentary approval.

c) The questiorrnaire shall be filled and submitted by the nominee to the relevant
parliamentary committee through the Clerk of the relevant I{ouse of Parliament on or
before a date set by the committee.

d) The submission of false information in the questionnaire is an offence and may result in
prosecution.

e) Any form of canvassing by a norninee shall lead to disqualification.
0 The nominee must answer all the questions.

1. Namc: (State fi.rll name) Isr"r+q \,<rpra6.got p.4gLk\

2. Position: (State office to which you have been nominated).

q.r.uc< B e+ Op frte$,+LA-rL197 Arq2 l^r-er+.^" rce t>f1f,-o fI CA n"-'t-'t+lto cl

3. Sex H l+L'e

4. Date of Birth: (State year and place of birth ,* \or\ r11or)

5. Marital Status: t-rA-t1.o-r

6. Daytimc phone number: brlo btrt \'o&

7. Mobile phone number: D'1 l-s t' S t \ b 
''l

8. Email Address: t-.', o.LL1 g,' ,0o.i!{-{' @ gr.,no,-t. oc\-r

g. fDNumber': 2\15bt*4

to. pIN Number.: &o o t-< 21 1 k oA

11. Nationality: Ire.,r F.e





12. Postal Acldrcss:

13. Torvn/CitY:

tt go -.?o(os

E LDofi-g.r

€eq LuH \ lrtp,sr\'fH ", [ [^at<n5',r,
14. I(nowledge of Languages: (Specify Languages)

15. Education: (List, in reverse chronological order, each universitY, college, or anY other

institution of higher education attended and indicate, in resPect of each, the dates of

attendance, academic award obtained, whetller a degree was awarded, and the dates on

which each such degree was awarded).
FeJy A<D$"t*tFrzPfto* Cri-anT€G.tq

t J' UAI

r{NA
r-( laqfYA (r

rrn-Jr c.--&ftq(t- \

usG-e+ 08 \or\r"th - tr \ rr\2o \5

fiecioee - !o- S guJ'crtJ7,t 'rAooAGfr^Qf {
2

\ -oUGC Js -t ,-r I n-
( \{.'. r.,rXd P&Jo,rtr (& oof ts'i

B,^J gs Gf / {.tAf AG.G1I (-r'i

3 \eep '1A tdfnTu-te C't Ger*€dT br Lcrt A 1rs

ti.rcQqt' lrsob .-

MANAGo+ed f AD rfro', (e Ceo-ft FtLtYf( l,r( lt r^.ott'
"rA lrrJlrf*f€ tsF

o6 - t-.ss'1-h.

9
EeJou Ac€ rtAFIA G. h.t6' i- ee$ 2s

crJt nqTrCeanr c/tTQ rd t)
A Ji s (\-t

r=\ $qiuo cd assg - )osb

I
1

\'
?-o't-l-

LrA L -l 6lvtce/ - C-''5 ttrund-e Crsrtrr-wtrt ,oFJ

I
,-ro\ 1 l-rc'1-o

€o.G.e \\r.. '^d I)-erouG4g ArJJtc-t C-rsdJq - ,5\1-Aot1
3

\rers\A ^ 3 Q dn{o n- t-rA<Jrd - Gtfttt-r C-r",-c'ft -
Lt p O(O-Lr Ar,\ tf1 'otr

2_,s \3 - ,-$\1
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16.I{opours ancl ArvarrJs: (-ist any scholarships, fellowships, lronorary degrees-, academic

or professional honours,'honorary society mernberships, military awards-and any other

,p"riul r-ecognition for outstanding service or achievement and in respect of each, state the

date of award and the inititution or organizatiorr that made the award)'

FJ IA

17. lrrofessional Association (where applicable): (List all professional associatiotls of which

you are or have a menrber and give-any posiiions held and the respective dates when each

such position was held).

\ -!r'.rc t\) - tqtn
freGrJ'fAA'[r od r.o: 1r1f

18. Memberslips: (List all professional, business, fi'aternal, scholady, civic, and charitable or

other organiiations, (other than those listecl in rosponse to Question 16) to which you

belong or have belonged).

hs \o.

I 9. Published Writings :

(a) List the titfes,Tublishers and dates of books, a(icles, tepofis, letters to the editor'

"iitoriat 
pieces orl otlr"t published materials you have authored or edited"

3





I

NIA

(b) supply four (4) copies of any reports, memoranda or policy statements you prepared or

"ontrit 
ut"a in the preparation of uny. bar association, cornmittee, conference or

organization of which you were a member.

NI A

20. Public Officc, Politicnl Activities and Affiliations:
(a) List chronologicallY any public offices you have held or are currently holding, including

the tems of seryice and whether such positions were elected or appointed
Lr C-rrtrrt

J t:sre- /A f)("&ron r5r? :r ( p-tve) YC^*oJ

(b)List all mernberships and offices held in and services rendered, whether compensated

or'not, to any political party or election committee. If you have ever held a position or

play"ci a role in a politilal campaign, identify the particulars 9-f !f9 campaign, including

ihe caldidate, datJs of the 
"u*puign, 

your iitl" and responsibilities. AIso include any

linkage you have to a political party at present.

A

4



(c) Flave you ever beep dismissed or otherwise removed from office for a contmvention of

ttre provisiorrs of Article 75 of the Constitutiorr?

(cl) I-Iave you ever been adversely associated with practices that depict bias, favoritisnr or

nepotisrn in the discharge of public duties?

ns tn

21. Deferred IncomelFuture Benefits: (List the sources, amounts and dates of all anticipated

receipts from defened incoms affangemeflts, stock, options, uncompleted contracts and

other future benefits which you exPect to derive from previotts business relationships,

professional services, fi rm memberships, etc)'

22. Outsicle commitment during selice in olficc: (Do youhave any plans, comrnitments or

agreements to pursu" outsid"e employment with or without compensation during your

service in office? If so exPlain).

23.

t
2.

Sources of fncomc: (List sources and mounts of all incorne received during the calendar

year preceding Your nomination and in the curent calendar YeaD.

Cl rtO t^r61,if .=

$o soo

UJL{ \ OOo Cot

24. TrrxStatus: (State whether you have fully conrplied-with your tax obligations to the State

rup to the end of the finalcial year irnnrediately preceding the nomination for appoiritrnent)'

25. Statenrcnt of Net Worth: (State your financial net rvorth)

frSI/\c+ieb t N rtL\'t Q=-f A-+^ T
u..r rkd CG c e-r,-iTr Pt\> s Cut p-r-qP'f-/ 'T*rt C-Pr{ l,

5





PPsl*rr-r A \z-sp1 G 8-o, ,,{oE. f AlP-e 2 guurLplc (,4t(,$
c-: d CLss /trcrop IJN tP MA<t 040

b n- C.or..lJ.
, Op( t-of )_! $-t t-ulN

26. Potential Conflict of Interest:
[a) Identity the family members or othe'persons, parties, categories of litigation orfinancial arrangemenis that are likely to piesent potential conflicts-of-interest whenyou first assume trre position to which you have'been nominated. Exprain how youwould address any su.h conflict if it wlre to rise.

(

(bl Explain how you will resolve any potential confliprocedure you will follow in determinlng these areas of

Ntn

ct of interest, including the
concern.

2 7' Pro-Bono/cha.ity wol'lc/donntio, to charity: (Describe whar you have done arj *^v
of pro bono or charity work, Iisting specific instances, the amount contributed and theamount of time devoted to eachJ.

Sp"n,Jsp- bF A q-b.r falLr ro tf\ Batrqp l=Jo.[ RituL e)^.14 r\) ,4t+n,A (_ It{(r b\r\Jlodtr o lze"sVf-t L(aG.l (-
0 ru1, oto ('- b1-

28.Haveyou ever been charged in
nature of the charge, where the
where the matter is concluded,
was concluded.

a court or Iaw in the last three years? If so, speci$z thematter is ongoing, the presentltatus of the matter, orthe judgment of the court, or otherwise, how the case

6

tJU
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2g.Haveyou ever been adversely mentioned in an investiga

any other Commlssion of inquiry in the last three years?
tory rePort of Parliament or

5.1 o

30.Haveyotlanyobjectiontothemakingof.enquirieswithyourpresent
employer/r"f.i"u, in the course oi.ontia..aion of your nomination?

5\s sB5ecTtsd

31. References:
[List three Persons who
qualification and worlQ'

are notyour relatives who are familiar with your character'

\ n-\0. p6,rfltr ( rJ\A
c-odJrrt JLft>tes -
\ltt". c.s tA

p \-r4.4 - t .I 5q.1a-s b(s"163

2 u_

e.

TJT[\ f.4 Als
Lr
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Q1'{od u 1-1o, r.girQ ?- Q- (.Cnc*

L-ro..tq ' 25tt L t510 0

*r. f..-A . }|tJ6a V-r Lt"t

t@o q PF 
r-.'r.t Glogr'*"r\'c'N^
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i'.-,- ^ .' .f esur -1 )'r ..,st- 18 -(

7



'ry.ne
r "l f_.t

filElrct
s0.Y

.lnru' T

tollEr
atlsJ.s.
xunrr

,]
rp.?t*l,E8&?rrr*D(!(

&ltTEl

IIETLY.
6ar[PrrF[
02.b2. reTe
aq
}IALE, - 'amlctctlm{
UASII{ 6ISHU
a,l..pt!r*E
TID}IXIBERA
arrrcr grrE
2&022020

6aErsk-

FEpgB!,!fi 6pfisuYe
'u*xrri",21755124

t:. ,,i ,0"

sliiilr:
/i\

.a\*i,t.
'e.t.q+

sgY ,

l.trstis

"%a T0314670570
r DKyA7023400886<<27 1 1<<<<<4732
7 9 02022fi2002?82<BO Z 1 7 5 6 1 2 4 C < < 5

\

l

i

L

I

I

rl.iwd-:rtd, 0triUgniielfi rrnr fi-,r .l
t)*tful lr l{otorn Fnblic ,lt

it, Ct ;1,,o >fltl i.rltttrtt EtdOf"t.

qtl

tt

I

I

I

il



Annexure 14:

Testimonials of nominee
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KHSflfl UNfl\/HRSHTY
phone: o7llrryffi*E 

@F T.[dtr REGI$T.RAFi AcADEXUil[c AFFI{IR$
Enrail:

OIIR REF: I(SU/M{B/? HR N 0 9 / t7
NA]\48: MELLY ISAAC I(IPI(ETaOI

CELL: 07zO6B8tO4

ID: 21756124

Dear Isaac,

RSITY IS ISO

P. 0. Box 408- 4.0200
KISII - KENYA

Date: 3 November ,2017

P.OBox i650_30100

1.=..

Irollowing your auoiication for PhD studies,.,wer.re rrease{ to in-form you triat on beharf of theuniversitv se'ate-and vice ct**ttor,'flr" t;;;-#-portgruaoui.;ili; 
has offered youadrnission into a PhD progr;;d ;'uurir"r. aJiJ#o"iy (strafegic Managcment) at ourcampus located at corner rlour" lotrr Froor, in the s;;;;iof Busines, 

"?i-n"onomics pe,ding;:jlL.,"ti:,"rlj#fi:fl,:,iy;;;;"*"h p,oposJui,i ,,,bs"q,",i,"ei,;,ion within six (6)

As a Part time shldent' your programme will iast a maximum of Three years .Thereafter the:.:fli,,il*""::,T,[**0,: * ai'"?"ti"",, ,"'i"*'v"# *a;^;,".*t , nere according to the

The adnission is oflered on conditron that you will be in a position.to meet the furI cost offfit"*1lt-":X::".ffi m,,1t:j*,:G#,,IJ.tuaort.o,rr,li";"p;"ga,therequired
hr addition' each student will be responsible for his&er own subsistence, accommodation, fierdt.ips, the necessa'y readi,g materiJls urra .irtior"ri,*and resear"r, n*a". The fees shncttu.e(attached) may also cha:rge ["; i,"" ro time ,r *r;;J det"rnrined by flre r:*iversity se,ate.The offer has been made on tire basis 

"f^1:]11 "orl:*ig, presented to rlie universiry that reflects your:,$j'ff?Htr#:ffi:'i.'":ll::il",ifi'.-ctorv verincation orvour o,ieio,i"#1,,.,", aad rra,scripts (ir

AII new students will be required to reoort to the u'iversiry for registration aucr coulnlencement of firstsenres.er studies o, 51'rr september. , zotl for the *"a"*-," y"l, 2077 t2o7.
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YearT (IGh.) Year 3 (lfth')

1.

ii.
iii.
iv.

i,i.
vii.
viii.
iv

x.

Registratiort
Tuition Fee

S tttlervision iiee

lixatlinatiotr (Wri tten l'tresis)

Str"rdent II)
Carrtiott IvIoneY

Mecl icai Sr:bscriPtion

LibrarY Fee

N4aterial DeveloPntent

Acadetttic SuPPort Fee

Sub Trttals
on

Book / StationerY
Totals

11car 1(Ifth')
2,000.00
225,000.00
15.000.00
10,000.00
_r00.00

4,000,00
4,000.00
5,000.00
6,000.00
2,000.00

?73_5!!"0!

225,000.00
15,000.00
10.000.0()

15,000.00
10,000.00

4,000.00
5,000.00
6,000.00
2,000.00

267,000.00

,1,000.00

5,000.00
6,000.00
2,000.00

42.000.00

Year Totals
GRAND TOTAL

3.000.00

3,0-0!.00
276.s00.00

3,000.00
3.000.00

270.000.0!

5J150!-00

3.000.00
3.000.00

4s.000.00.

Surcharges: .n --r..^*r^-i\ 
..'

i. Gladtration costs (Gowu & Transclipt) 1' 500 (at Graduation)

ii. Extencled Supetvision 20'000 p'a'

iii. Certificate Storage Charges i '200 
p'a'

iv. Aluinni l'ee 500 (at Cracltration)

NoTJi: Ii.atcs for Non- East Africzin stur]eltts aI.e 30.2, lriglrcr than indicatcd ones'

please llote that the University feel and charges are creter*rined by trre university council' The cou,cil ntay

livise tlre fees strucn["-ut uny ti''" it deems necessary'

All students MUST pay the requirect fces in any I(CB Branch;

I{CB BAN{I( BRAI-{Ci{ ACCOUNT I\I(MABER ACCOUNT NAMtr

Any Branch Kisii 11'51779040 Ifisii IJniversity

No cash payrnent provisiotr rvill be tnade in any camprts'

ifyoLraccepttlreofferutrdertlresecotrditions,youslio.trlclcompletetlreenclosedfortns,nanrely,Letterof
Acceptance (I*ucz) oJ r"rronur Details iiisual. you r,ust trren rerrrrn the conrpleted fo,*s to the'-'

University when you report for registration' 
r r -

If, however, you are unable to accept,\"_{{",, (or reps11 for the fir.st semester) you sho*rc' cor,olete the relevant-

section (eitrrer A or B) of t'e e.croied FoRM rsui, and return it to-th" R6istrar (Academic AIf airs) I(sii "

UniversitY, P. O. Box 408,I0S[' r :-,-

we look foiu.artl to your joining I.sii thriversity. orr berralf of the vice chancellor, I rvish yott strc'cess lll yotlt

future sttrdies at our instt

Yotrrs SincerciY,

Dt' r-rya, l'hD

tr-rtiou.

i,isrix: :. .r:i'r,,fli: t,i:,*: ii.il'l'J
'ii C 5;;,';;r't :,it;,;,2 ;:;

,,ot"[,iir,fi 
*l i r I +l t 

t
ITE,GISTIIAIT (AA)
C.c. DVC (AA) - to

DVC (AF) - to note

Director, Board of P

Dean FASS
Senior Accountant

in ftle
ostgraduate Studies

+i :
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KHSflfl UNHVERSHTY
OFFICE OF T'fl{E REGNST'RAR AG/dEEIUdIG /qFFAIRS

Phone: 0778 125 360 p. O. Box 408- 4.0200

* Enrril, mSU - XffVya 
-.--

Date: 3 November,2017

PROVISIONAL AD]\flSSION LETTER

OUR REF : I(SU/NRB/?HB lJ 09 I 17

NAME: MELLY iSAAC I(IPI(EMSOI

CIILL: 0720688104

ID:21756124 P.O Box: 1650-30i00

RE: PROYISIONAL ADMISSION LETTER FOR PhD

Dear fsaac,

Following your application for PhD studies, we are pleased to inform you tliat on behalf of the
Universify Seirate and Vice Chancellor, flre Boald bf Postgraduate studies has offered yon
adrnission into a PhD programme in Business Administratiou (Strategic Management) at our
Campus Iocated at Corner l{ouse 10th Floor, in the School of Business and Economics pending
consideration and approval of youl resea-rch proposal and subsequent registration within six (6)
months from date of this lettei'.

As a Part tirre shrdent, youl progl'anune will last a maximum of Three years .Thereafter the
Board and Senate will be at discretion to review your stafus as student here according to the
crurent University statutes.

The admission is offered on condition that you will be in a position to meet the fliil cost of
undertaking the Programme. You will be registered as a student only after paying all the required
fust year fees as per fees stmcture attached

In addition, each shldent will be responsibie for his/her own subsisterce, acconmodation, field
h'ips, the necessaly reading materials and stationery, and research funds. The fees skr"rcture
(attached) may also change from tirne to tirne as may be deter:uined by flre university Seuate.

The offer has been made on the basis of your application presented to the university that reflects your
qualifications. The offer is subject to satisfactory verification of your original certificates and transcripts (if
any) by the Office of the Registrar (AA).

AII new students will be required to report to the University for registration and corn:ttencement of first
serrrester strrdies on 51'II Septembel', 2017 for the academic year 20fin\fi
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tisrli Code Lrstit Title
BBM 411 Law 74 A42L

66 B2
E-Cormerce

Procurement An410
79 A410 Human 68 BHRM 4ii human Resource Develo 72 AHRM 412 I{ana ent 65 B413 l:.eiations 66 Ii.IRM 4 ce anci 64 Bttn .-ifi-rail Resource 83 A

HR 12L
iiirr'l 422 ce Ccilnseiii 70 AHRM 423 Public Relations
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STRA.TEGIC MANAGEMENT
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UPPER CREDIT [Bj 659'" - 79% LOWER CREDiT [C] 5004 - 64?'0

FA|L {El1% - 3e%

[Y] EXAIvI IRREGULARITY
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K(i/t Ndrobl EIEEr(h

l.O. Bor 4l7C6 GPO, Nalrobl

Iet:141859/l?6709
(malt: admlsriong@hlrn..rc.ke

t(l&l Coasl Btan(h
P.O. Box 92076, /v1ombasil,

Tel/Faxr 041-115777
Imall: atomt asa&)l{m.n':.lie

KIAE Naiauru Srdncl\
P.O. Box 12692. Nakuru.

Tel/Fas: 051'110969

f ntall: nakuruLBklnl ac.lie

toM Eldorel BIanch
P.O. soN 1590, Eldolet
Tel:051-2tl6ll61
farr 051'?0526i2
,dmdtl; etdDrelElilrrt.ac.ke

(ii.t !{e$l
P.O. gor i0!4, Ke(lcho
Teiitax:0!2-30458
Emall: kerlchcoklm.ac.hc

2
P.O. 8ox 2627 Thlka

Iel;067-]0181

l(itl Nycrl Dtanclr
P.O. Bor 2343, Nyerl
r^1.6(!.1nll)?1

tflM KakarneCa Bran(it
P.O. Box 1166, Kakameqa
T,'1.0q6.10q58

Ktil't Klsulitu Brench
t'.O, gox l0Al, Kl5(lnru

Tel: oil-lAZl424

tilM Eitrbtt qran(h

P.O. Box 1829, Embu

Tel: 06tl'30Sal

xi/it t(lsll Bianch
P.O. Dox 2961, Xl5ll

rel:058-10661

E,ilrll: IhlkaOklm.ac.ke
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FINA.NCIAL
SERVICES

f:tiiiiliiilg !-ives

CPF I PF44V

3'd June 2021.

Isaac Kipkemboi Melly,

CPF,

tuAtRots8.

Dear lsaac,

RE: 2O2o FERFOflMA9ISCE FEEDEACK

Reference is made to the above subiect !-natter and subsequent discussions between yourself and

your immediate supervisor. This is to bring to )tour attention that we have received your BSC

evaluation report for 2020.

The reporr was subsequently subrnitted to the Hurnan Resource Advisory Committee for

moderation and as.a resutt, your finalove!-all average performanceior2020 is 3.73' Therefore,

as per the bonus policy, you are entitled to a performance incentive equivalent to an award oi

fifty pereent (50%) of your basic salary, house allowance and other allowances.

I take this opportunity to congrarulate you for the effort tlrat you have put in your area of

iurisdiction and look forwa-rd to a much better performance this year'

Yours faithfully,

CPF Financial Services

76 Floor,CPF House

Flaile Selassie Avenue'

P-O Box 28938 - 00200

Nairobi,l(enYa

TeL +25r,. (02c) 204690|-s l7?0433354
En:ail: info@cPf'or'lce

LUCY r. FtA$$DAGO
F*R: GRGUF' FEANAGING DIF-EC-ilSRiCEQ

ee: GMD

24ql>;

Director.sl l4surice Nduranu I Hosea Kili, ocw lMrrilda l(imetto I Dr" Beoerii*Mkalama I lvlargarctosure lPaul Russo I lsabel Junra lJoseph Rono

\Y ir,. t i,-.J l-- )..- li'. !i:"



ffiffiffi FtNANCtA.L
SERVICES

LLiCY E{ABdilAGO
GR*L$P A.{EAD OF hIR &ADT{IIN.

ij.

F u i'!;' [ ! i t-i :1 !- i v *: s

IBd March 2021

CUfi. REF: F/FNo.467

ESAAC IV?EL[-Y
sf,R & .ADMlhS fl>lVESiO$q

Dear lsaac,

RE: h{OMII{ATiAN AS A}CIB AETEAE-YST

The above subiecc ft-tarrer refers.

The Group is in the process of reviewing its Organizational Structure to align with the new
strategic plan. Job analysis is a step in the review process.

!t is in this regard that you have been ncrrinated as a Job Analysr to work with the consultanr
and other staff in ca;-rying out iob analysis for tile group.

Your overall role is io collect, analyse and consolidate information about jobs/roles in your
ciepartment You will also guide other staff in filling out the job anatysis forms.

You.rvill also review and veri$r all iob analysis f,orms prepared to ensure thar:

" All sections of the form have been completed and that the forms are suitable for
evaluation purDoses.

' Overlaps anci anrbiguiq'in iob titles and responsibilities are identified and clarified; and

" The main responsibiliues, duties and tasks of each lob are thorcughly understood.

I encourage you to talce this exet'cise seriously because it is a very c.ritical phase.in _thq organization
structure review hence it should be given maximum attention and cornmitment.r-

I t;ish you r,r.ell as you unCertai<e tlris nol-,le assigni-nent.

C?F Financial Set"yi

7d'Floor,CPF Ho
Haile Selassie Aven

P.O 8ox 28938 - 00:

Nairobi,l(e
Tel: +254. (020) 2046901 -5 I 720-433:

Ematl: info@cpf.or

4jc,-ii rir.fii a''r,at 3|;itr't iJ.i
,; iiiiri -i jl'.-liii i it,,1'l i: Jlitxi

.{.(iirt:r,l.,ri.e, .ti:i''lr, :i:;I ir.:;i.si i"rt
(J::j-l'.r'"l iL tiirrr':iri:'.' lii:li+ic

lr

li
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ll], !'1. l.irili 'ir')': i -::i r': r *i"

2 q)vlz;

Direcrors: l"iaurice Nduranu I Hosea l(li, ocw I i"latilda Kinrerccr I Dr. Benedict l'llcalama I Matiaret Osure I Paul F.usso I lsabel Juma lJoseph Rono



ffiffiffi FINAilICIAL
SERVICES

Preside over all colnmittee meetings when present'

Keep members informed of the Safeqy & Health Policy

AssistthecommitieeinsettingitsobjectivesanditsSCGFeofactivitjes.

Ensuc-e the cornmittee rneeis at least once every quarter of the year-

Assign responsibi[ities to members'

7a:7i==fr-.,alla'':5Eg:i=?

CPF Financial Services

7ur floor'CPF House
' 

Haile Selassie Avenue'

P-O Box 28938 - 00200

Nairobi,l(enYa

Tel: -r25{ {0201 ZA459C|'5 I 770'1333s4

Email: info@cPf'or'l<e

Frifiiiiitii L.ives

(i)

(iD

(i!i)

(iv)

(v)

5s March, 2021

lsaac Melly,

CPF,

Naii-obi.

ln reference to The occupationar Safety and Hearth Act 20O7: Factories and orher praces of worl<

{Sa,,ery and Health Cornmittee} Rules, 2O04, this is to notifi you that the management has appointed

youtotheHealthandSafetyCommitteeasdrec$-IAERPER'Sohn.

The terms oi r=ference vyii! be as sdpula-.ed i* secdon 6 and B {a} and shall include but not lirnited to:

\.ou wilr be required to famiriarize yourserf with the provisions oirhe Act and i'' Regularions in reladon

to tfie functions of the Heatth end sz{eiJ Committee C}{AERFER'SGN anci Members' to enable you

administe;- your role effectively and efficiently' . 
-..

Yc.urs f;aithfullY,

[-ucyi, S*ardago
til?11:,:S?;t'j'lriil"I:ir,",nifrs,i:l.tii;t:i-:i

C-i*'! L: .i-"ari::;:,i::.J,;;n 
:f iil:!'El

Aulsrr:i,.Le, i]*i:lr:i:r'i,;::,:i,.'il.l::r :ibi:
fl,:tils ir., iil'i:p.ri:i illl;.u:{c

jii. tl. l.i.:,:;- I::t'l'j.::ri l,rrJi Fi.6orct.
G

r r\n f .nr:,-.*,!.-,-.-

vb

Direcrors;BenedictMl<aramalHosea[(iri,oc,rvlMauriceNduFnulf]eul 
F.ussolMargarerosureli'latildat(imettollsabetJumafJosephRato
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!3.1' Februarr., 2020

#ffi;
tulius lfi Pngietjch, CBS

Hosea K'Kili,OGW
Rosemary Ndiritu

StePhen Luglia

Catlerine NYambala

Jolrn lGtiku
Sahlan lGlnan

()

-l

:: uif!{iitig Li','t:s

c"F Fl{ 441

is;rac l(. MeltY'

CPF Financial Services'

sJLE_P=$gl.

Dear lsaac,

R*- trEP.l=gY,ESEEqE

rnet.

deserves

As you are aware tiie Company has b.een undet-going intensive business re-engineering process

ro enable it meet it, n.w nlrnd'atu in line with its Corporate strategic Plan 20 l8 to 2020'

one of dre key areas of focus is the re-structuring and revanrping the departrnental functions

andrarrores as uyei! as enrrancing staff capacitv to ensure that rhe deparrmentar mandate is

ln vievrr of the above, you are trereby deployed -to 
Hunran Resottrce and Administration

Division and consequenrry you have been-re-des'rgnateJ n= Hunuger - staff wetfure with

ir:-,meCiate efiect- You 'in/ill Uu "por-*t* 
* chJ -Grotrp 

Head of 
' 

Human Rescurce E'

Adrninistration Services and yorr dutie, 
"r,-a 

.urponsibirities rnri, be as detaited in the attached

icb descriPtion

you wi* arso be erigibre ro the pension scheme ,-rnder the rures and regulations governing the

schenre-

'Ihe company r-ettrairr's confident that you v'rill continue to deliver your duties with the

enrhursiasm, passion, energy, direcrion. 
''nd 

to"u' that the dispensation yotl are in charge of

Al! otirer tern'is and condiriotrs of sen'ices i-enrains the satle'

I y,,ish you r,r,eil in yout- nelu deployment'

Your-s faithfr-rllY

!-E- E(. K(L"!, #G"ff
C}

i{ r (.;

CC: GI-iHRA.S

{-,

Z,

cpFFinanciar services Ltd.cpi House. 7rh FrooiiHaire SerassieAveouep-o.Box ?s938-00200 Nrirobi' Tet:+254-?0-?045901-5'720'433154'Email:tnfo@cpf'or'ke



fliuAr.{ciAl_
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iui:1i!i::it L.ives

l4s Februar,1,2*?:O.

lsaac Kiplcemboi Meily,
HR & Administation,
N^&Efr.(}E[.

Dear lsaac,

E f4F E-SYi,IE }TT CO&{T'HACT
This 

].s 
to inform you tiiat CFF Financial Ser,,,ices Limited (CPF) has reyierved your conrracr to cover

six (6) years; incorpcrating the ierrns and con,citions stipulated herein.

l. POSITION
Your job tide vvill be Manager, staff werfare JG s repor-cing to rl-re Gi^oup Head of Human Resource
anci Administratian Services-

CPF Finaocial Sen,ices

7d'FlooICPF House

liaile Selassie Avenue.

P.O Box 28938 - 00200
Irtairobi,l(enya

lel: -1254 (020) 2016901 -5. I 770433351
Email: infc@cpf.or.lce

2. 'F'EP"MS OF ENGAGEf,I'EE${T'
This employment contract will be for a rnaximum of six i5) year-s beginning l. day of April 2019
and endirg on the 3 i'- Day of Mar-ch Z$25.

3. j#s DESCREPT-ECI$i
Attactred hereto as annex A.

4. ft.814 LJIr$ERt{TiGi\E
{our salary Bai:d is jG 5 vrith ConsoliCaced Salary of Efufus ??S,,5gZ.g? (Kenya Shillings Two
!-{unrirea'and rwenq.-Eigtit Thousand" six Hundred and Nineri, -,.ttc and righ} seven Ceni only)
Per rrlonth. The consotidated pay consists of Basic Salary, House Allowance and Other Allowances
rvhich includes Responsibility allovrance, Entertainmenr allo'wance and Commuter allorvance.

5. Df;.JT'Y STATE{}N
As. detet'mined by CPF (Conipany) froi^r: time to time. Yaur first posting srarion,is in the Head
Office on Parliament Lane.

& LEA.h'E i,
You are entitled to thirty (30) days leave per year- Up to a inaxin:unr of five (5) days of your
annual icaYe can be cari'ied fclvuard to the next year and tl':e bal-znce vsill be folfeited ii nor taken
w'itiiin -the leave year-.

7. B'i{}s EBg:rY ALLeW{p^r€e E
Y. ou vrill be entitled to an annual holiday allo'*rance- Annual holiday alicv.yance strall only be earned
wheit a* employee proceed on leave for a rninirnirm of uninterrutied fifr,een (!5) days in each year
frllirre ta which rhere shall be no payment in respecr to the same.

;.t 'rltla/'rl.l.r-r:' .,. '.! ti,i Lli ' 'i.. ""'.:. ".1::'.,.:. 1,:itl.'rl:!.rir'._.';,:r,1'';J: r ',i.ullroi.lrrf.:r'{r"r

I

J
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8. PER$:ORMAE\8CE $4AI{AGEE€ENT
Your per'rormance wiil be evaluated bi-annualiy {nvice a year} on tl?e basis of assigned duties andresponsibilities- lt lvill be your .-esponsibiliry .o .n=u.. that this is done rvithout fail.

P. PFBF*RE.HAF+CF B*##SES
You will be eligible to the Company's Annual Perfor-mance Bonus pay in accoidance r,^.,ith thecompany's Rules on Performance pay and I or as stipulated in your arrnual pe#ormance
Contract entereri betrreen y,ou and tl.te Cornpany.

Is- PEtdstot€sscE-€EF4E
You will be eligible for membership to the staff Pension scheme subject to its olvn rules.

t !. GB.OUF BEi\$EFBTS
You will be eligibie to the Company's Medicai scherne ior self, spouse and family up to ar*axirnum of fcur ctrildren under the age of twenaT one (2t) and.up to the age of twenty five(25) years uPon Proof of schooling. Gr-oup Life d Group Accident lnsurance cover. otherbenefits include Car Loan and_Housing Mortgage facilities which will genemlly be available toyou as per the policies of Company and th. rul"s of the individual schemes after yourconfirneation.

I2. STAFF -fERMS A&ID COIVDET'IGNIS OF SERVECE
white serving at tfr.e company, you will be govemed by t$e staff rerrns and conditions of serviceas outlined in the Human Rescurces Policies and Procedures Manual of 20lB or as revierved fromtime to time. You are also bound by the pi-ovisicns spelt ouc in t!:e Employment Acq

[3. B-EOURS OF VI/ORK
You will be expected to devote your whole time ro the business of the company and otheroccupations are not Perrniited. The working hours are 8:06 a-rn. to i;8g p.m. 

"nj 
2,CI0 p.-.to 5:&o p'rn'; P"{onday to Friday. However, rhe natus-e of the Cor,rpan/s activities may requirer,vorking at other armes od:er than those specified herein.

' 14. CCIPYRIGHT
' You aclcnowlerige that any vvorl< you produce in tJre coui-se of I'our enrployment is our- properly

and you waive your author's rigtrts in any of that work You musi not remaye any oithls vrorl< (or' coples of it) from our business sremises, ot-her than in the orriinary course of you; duties ci- lvith' our expfess consent.

[ 5. +Sg-lGJtT$SfiS i.
This contract and )'our acceptance thelreof u,ill conscitute a bindirrg contr?ct, betlveen you and the
Conrpa:-ry- Save a< herein provided, nc rariaiion or alteration to iJ',i= .gr*=*enr shall be valid or
eFrectlve unless the same shall have been effected in writing anci duly Lxecuteci by both parties.
This contract suP3rsedes all other agr-eemer?'r.s and/or ,r,ing.*.nts hitherco entered inro (if
apclicable) betn een ;*ou and tire Conrpany.
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DIRECTORS

lulius l(i2n(etich, CBS

Hosea i<- Kili, OGW

RosemarY Ndiritu
Stephen Lugalia

Catherine NYambala

John Katiku

Sahlan l(einan

Fir iiil Iiiti; i.. i','i,::;

3 l" December' 2019'

CP-r 
"lf 

447

lsaac Kiplcenrboi MellY,

CPF,

NE!EgBI,

Dcar lsaac.

Thc abovc n'latter t'cfers

conrmunicated to You'-

Yours faithfullY.

LtiCY J. MANDP\GO
f -8-B:. SEQtt f - -tt *-t{&GL\-C;-DSRECT(}8JCLo-

I

ilr-( i1.,'i0 ,Jiitgi,:i'ilt-

,i:-.flritiii:tfji,, iiiillil. 1ri:i'i'!ii:f

r\',,.!;+ I,r a. rl,i':, ,Ii +.r 

=l 
t: t: i. :;li':i :,r,ii $.rt:

The cornpany irr its efforu to ensure that staff are cushioned against rising- cost of living and

following improved ;r;p;y p.*orn.*ntu du'i*g the last financial year' this is to bring to your

a*ention thar the board *as approv.c " 
s:l .o=a"ot living adiustrnenc efiective l"January' 2020'

ln line with this, am pleased to inforn.r you thar your gross salary has been adiusted to

Kstrs ZZg, 69?-81 effective 1" January' 202O'

piease noEe that trre company has undertaken to conduct sarary survey- The recommendations

vyill be adopteci for irnplemenration irnrneciiately the report'is reajy which will be further

Any othcr ternis currently enioyed L'y yourself remain unchanged'

I taice this opportuiriq* to r-hanl'. you fcr tho ^ireless efiort' energy and passion that you have

continuouslypu-utoei.rsureseamlessservicedeliverytoouresteenreciCUstolfiefs.c

i:.

{"irt'lts li: lil ti:a:iY Pttii:i!';

l,ir. i-, fue 'ii: 'r ! - ::,tr'r,i.:" ir.;3'dOfet.

Zqltizz

cpFFinanciarser'icesLrd.cpFHouse, 
fthFroor..Fraire-serass:"*":::*o-*::"1]*.*'lllahqbi'.rel;+?!4:1"'o'::o' 

tLlotllll:u*'lll:@":::i:

llr!/..i::|'..l!:l,..,';:.'::.)ii:i.r-i:.'.iiil....-.-lii:i...:i:,-'1
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The Professisnal Body oi [lH Ptactitioners in lienYe

Ref . l'le- lt{Fluii0EillHRiA/Bi"t 
i fi I lq

Our P*ef : tt-lRSjGS/ **7 I

o8th october, ?o19

TO r'Vl'i0J'ii iT ii*'Y CSNCERN

DeveLoprnent (
advancernent.

) Creclit Points witt annuatly represe

Yours Sincerel

0G\{f q j sii'i ; ir:?r d "a]:i,-e +:lii iii el' *-:r'rh

t=t1 ;3; 1;'1,11,rP[1.:;#:;: i4]ii'f FJ!:

./,..r,r1,,,q J n iitr:, { t ;* x r-1 +i.i r: irs:t Ju ll

#;,rt}l:, x likli.ii-r.-7 .tr'itl:,l,ic ,il
.ilr, { i j:i1.-: rii} ! 'i ^t i;'/ r'rl , tB*t: iet

;ll,''m'-'# iotol8Sti,,,'',, i' r(e n Y 
a

, 
^"r 

- lt;o Io\ 2a 22137 45

' "" *-zi+ tti\ 20 2240213

rax: + 254'1ti1zo zzt+sst

Emall: info@ihtrn'or'tle

t;V-lti'*'"'r"* i l'r rni' or' lie

nt this

And f*r that reeson i've lier*by conf?i-ni Elrat trsaee Ktpk+ryrboi f'Aetty
ii a mdm-bei in good standing as ot'the date herein.

A,ccoi'd the member any required assistance.

,i-'

>qlYlzs
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DIi,ECTORS

Julius liipng etich, CBS

iiosea K- IJt!, OGW
Rosemary Ndiritu

S-reohen Lugalia

Cadrerine Nyambala

John Katilcu

Sahlan KeinanEsa.ac K..t\(elly
P.{t.Baz 1558
Eldoret.

Dear NIelly,

RE: APPOTT{TMENT LETTER
We aie pleased to inforrn you that CPF Financial Seryices Lfuuited (Flerein Called CpF) has appcinted
you on part time bases to the position of Public Affairs & Gover.ument R.elatious Erecuti',e. you
will report to the Group Head of Colporate Cornnlrrirication and Fublic Aflairs on the followiiig tenls
and e+nditians.

Terms of Engageae*f :

This engage,lleut conttact wiil be for a nraxinruur period of Three (3) years begiruring o* t6e Ist
day of'Apeil, 2019 and e*d*ig olr the 3lsr day ef trEarch, Z\JZZ s'tbject to renervalas raay be
decided trpon solely by the Employer aud the provisioris of paragaphs 3.0 and 6.0.

1-1 Tifle ltights

The Coarpany shall be enriiied to all properfy rights, including but nor limited to patents,
designs, trade secrets, utility models, plant varieties, layouLclesigns (topographies) coplriglrts
and haderuarks, tvith regard to material u,hich beais a direct relation to, or is inade in
consequence of, 'rhe sei'vices pmvided to the Company by yourself. At the r.equest of the
Compairy, 1'ou shall assist in *securing such proper{, rights and transfening them to the
ctimpany in compliance with tire requireinents of the applicable [arv.

1.7 Obligafion

You will harre the follo'oviirg obli_aatica to the coillpany:-

1.2.0 Con{identiali{

You shait uot during or after the tenuination of this contract disclose to any U"iion r,vliatsoever
anf iaformation relating to the CPF Finzuicial Ser,.'ices ltcl ail<i its business or trade secrets of
rvhich it has or shall hereafter become possessed. You shall neithe.r seek nor accept instructions
regafdtn*e flre services to be pei-founeci foi the Companv fio:n any authofity exterual to the
Conrpaay usrless otherwise specified. Durltg ihe pericd of service fr:r the Compauy. you ivill
not eagage in any activity that is incoarpatible or in coi:ftict rvith the discharge of 1'orir duties
with the Company. These obligatiots suruirre the duration of the contract agreement and do lot
tapse upon cessatioii of ths sei-r,ices iviih the Company.

CpF Financial Services Ltd. CpF Flouse. Tth Floor;HaileSetassieAveaua ?.o.*ox2A538,00200 Nairobi, Tel:+254-?0-2046901-5,720431:54'Emril:inio@cpf'or'lce

i,0

i,tAi:l(:tr..,i lti{;,;iiA,r:r. I (1!!i!l I }it-'j.siiiii l.l'i!i.i iE;:.L}it,i. } diiilli l:riii'll:C{'1:1 ltJiii.riiti'i 1;''i''6'1"61:'i'sl"ll*



1.fi Beaeiifs

7.i

4.\l.t

8,0 leaye

:a4 8.2

8.3

Iasu:rarace

You wili benefit iroin the Coin'paiiy's criirent I',{edical Schenie for seif and fam.ily of
tnoiimurn of four cliildren rmder tlte age of fir.euty o;re (71; a:rd h4a:rimun of 25 years
upon ploof ti:at one is in schocl. F.,{ar.ganrrr: i:enefit iimits are as follou,s: Iupatient
Ksh.1,7s8,&Gs.{i&, outpatieni Ksh.388,000,G0, Dental Ksh.3s,008.0L optical
Ksh.3S,O 88. (iS aud i\{aterritl, ksh. 2lil,,fi 8&.80
You will also be erirolled to staff work Injruy Benefit cover under.WIBA.

Travel aad Acccmrned:rtion
You will be facilitated witir acc-onuaodatiog travel and contingency costs rvlrenever
you are leqniled to travel outside l.our ivork station as pet' the tIR policy guideline
rurder categol'y .I'G 5: \v

8-1 You are not enti'rled to any annual lean e since your u,ork is oa part time bases.

Connpassionate Leave
You shall be grated one rveek or five (5) .r'.'orking da1's compassionate leave as

stipulared in the HR Poiicy uranual

Public F[oliday.s
You shall be glanted the da1's mentioned urder Section 5(2) of the Public Holidays Act
excepi r'i'here tlie parties have tnuhralll' agreed to rvorking on such da5n in uriting.

€{r Copyrigh€
You acknowledge that any work 1,s11 produce in the coruse of your emplo5rmsal is our property
atrd 1'611 rl ait e yonr aniltor's riglrts in an.r, of iilat qrork. You mnst not rentove any of t-his rvortri._
(or copies of it) from our busiaess pler:uses, other tltaa in the orduraly coulse of your duties or
u'ith our express consent.

1G.0 Staff Welfa re/Bene-r'olent Sund
You wiii be eligible for membership to Staff Beaevclent Fund in accordanre to the rules
governing tiie Fund- Detaiis of the Fund sirall be or:tlin:d to 3,ot iry ti:e lrrumafl Resources aird
Adrniniskation Division.

1i.* Acceptaxce of Co*frzcf
You are required tc sign a. copy of this iettei to coitfirnr your acceptance of this coniract rvhich
kindly rehun to the turCeisi-eittd xithiu tlre next fir'e (5) rvoikitig da1,5 11or1 the date nrereof.
Failure to -ovhich it will be assumed that you llave d,-ciined the c.onkact ancl tlte managemett r.vill
be at liberty to. witlidrElq, 1loulcandidarhu.e.

13.0 Obligation.
Tiris contract and yotlr acceptance thereof will constitute a hinding contact hetrveen you aucl
the Company. Save as herein provic'red, no variation or aiteratioa to this agreement shall be



1't
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varid or effective unless the sarne sharl lrave been aftc,ted ia writiug and duly executed by both

parties.

fai&tuI1y,

K.IfiLr, oGW

e6J ft1,k.r,*-8.91
{ accept this confract under the above

terms ard conditions-

i
tr IDNo.:....R.[}{h

DATE:...- t
go t1

sgt'B;i
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9,il,.fr18 h{R CONSUX-T'AN?S LTD
10rh Flool Western l-leights

Karuna Roacl, Westlands
P.O. Box 33?29 - 00600

il:il:+254 (O) 700 769 77O
+254 {O) 739 45? 1"60

f ma ii: info@eagleh r-.co. ke
',.jwb:; l r:c : eagl el-r r. co. kcii i:i f, rJ l\i 5i I..i t.-T,r.r. i\,lT:-i

9u January,20l9

IvIF, I5,/+A C l{ryi(En/tr{}Oi }'{ELLY

X).C-BOX 1650 ELIICRET KEN E"A

f,'ei: +254 72{} {;tB ll}t\

Earart: meliyrqErvai!2et @ grueri.l.corn

.i)ez1r,

n-f Iv{.4.1r coH

This is to confurn that one lvlr. Isaac l(ipkemboi Vreliy, previously Elected Senator of Uasin

Gishu Cjorurti.-, has been rvorliiiig lvith Eagle I{R Consuitaris Limited as an Associate Consultant

since Jarrtiary 2018. r'pecificalll,, 1r" is in-charge of Professioual Aelvisol'y Mauagement

Consuitaircy r-r,hich comprises of matters to do u'ith Srclary and Rentuneration Advisoty,

,turvej/ antl Eenclil$sile Services, Re.searcli, lob EraZttafion ,k lob rlnrif.ysis, Executive

lie crui tt x at t tr tul {} r g lut i z.a tio n a i Str n c t tt rfu tg e tid. R * st n rctu ittg

Fie has perfornrerl his dutjes rvith icrnpetence and li.igh degree of integritl', accottntability and

prtfessicli,:iisrn.

We therefor€ .reccnmenrl i-riur for any llecessary supporl tc i:ciiier,e his caieer aspiration nor,v and

irr filtr.tre

I

I i t. ;
d ,, t.,;i
," J..- '.,

{, :t-/
ti
t .'Patic,k M

gidIllE-Ujg E{r UTITSI$ F I'I qEH

r-,-,.,...:it^ ,.t.,,, t:^,.1^- t,, I -t;lnyrl.,itr .tyt.l i,!,ttr..it,s DtH\tt#t ldvic:ant liolttl!.:ttc l.)T fi n \')
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HBffiffi
lotet'int Intleperrdrr:? lileetgt:ri {irrnniirsiott

25tl' August,20l I

I therelbre recornmend

Yours FaithfullY"

ELDORET NORII{ CONSTITUEN CY

F.O BOX 822

ELDORET

him for anl'assigruneilt or vt'ork' Thairk You'

Ililtli.. I.-i.:/-I:..i.
)r.-a I

TO WHOM TT MAY CONCERN

f{E: ISAAC TC MELE,Y

The above nanrecr percon is known to me rraving wor:lied for the Interim Independerrt

Electoral co,',*irrttlr"i]r'rii.r.ro NorrirEo"stituel"v t'o* iliAfril 2010-t9 5tn Augrst

2010. I-Ie s,orkecl ,, ,-Ci"rf. on Cttctrou'ic Yote' Registrztioa a*rl Voter rcgister

irspection **"r"irJr], ;" h* rvorked-as-Fo*ing elerk it the referenrlunn on the nerry

constitutron.
l;;;il responsibilities he diti successftillv were;

. Register"d ;;;";; electronically at the polling station;

o Assist votBrs to inspect their nanres in flre register and correct errors

o Identiff voters before u1166ri11gthen'l to votel

: HI?r,?11T,1,ffi;g orticer *,ith counting a'cl the tallving and

" Assisting the Presiding Officer in preparing leports'

!i*'t'o'{'*7""'
Jiphetlt K. Lagat

ConstituencY Elect

Eldoret Norllr'

o

ion Coordinator

-CHf n,tf,.'fl{5?7$!i'#T
c3irE,t1!'r.iili{lrH

$.tihi,rr:it.tOr t"l*ttlir':."11:','ii:ntf f+::
{.iaith s N,; ):!*i.U.,ry ioi'ri.,i.is

F, C!, .i)a:t ?LI i 'i":lr';'irri';. h!'dot'ct

2 Z3
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Institui* e t

*4$ffiari
Resoutce
Mattagement

Cardinal OtunEa Plaza, Sh Floor,

Kaunria SUeet,

P.O. Box 6132 -00300 l'lairobi, flenya

Tel +254 (0) 20 2213745
+254 (0) ?02244213

Ferx: +- 254 (0)202244557
Ernail: irifo@ihrm.or.lie

Ihe Proiesslonal Eody of HH Pracliiioflers in Iicnya
l}ebsit+: r'mv.r.ibrm.er. ke

Our Ref: |HP.iA/OLC/5/ 1 B

Bth March 2018.

TO }YTECf* IT f*AY COI.ICER${

RE: ISAAC KIPKENABOI MELLY NU$BER 089792

We rvish to confirrn that lsaac l(ipkemboi of f{embership i'lumber oo9792 is a member of the

lnstitute of !-luwran Resource Managenrent {IHRM).

lHRJvt is a body of HR professionats in Kenya established under the Human Resource

Managernent professionats Act, No. 52 of 7012- lt is mandated vrith promoting the application

of best HR managernent policies anci practices at the trorkptace through the promotion and

derretopment of professionat standards of conduct and competence for HR Practitioners.

To be in good stanriing therefore, one is required to adhere to the HR Professionats' Code of

Etirics, lronor membership subscriptions on time and engage in learning activities that witt

provide adCed value to professional capabitity through advancement in knowledge, skilts and

personat quatities, Ten (10i Continuous Professional Devetopment (CPD) Creciit Points witl

annuaLty represent this advancement.

I

For that reason, we hereby confirm that lsaac Kipkembci is a member in good stanciing as of

the date herein. A.ccord the menrber any required assistance.

I

MRS. D (F'AAPi/i, CHRA, I-lRi{P, i4BA, HND-HR, ts.Ed)

'i..

rl
::

)

EXECUTIVE DIRECTOR, IHRM

zulu >
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Ea-'ItriGil3,?,f;i9E{8,E.*T&SEESF[',*$L;'s,i-:aGtrE9tr?*E

E ecr &"ruf.$a{rt,

ffie lhirccir;r, KEM Sciisol afiddrrd-ger*€'llt, orz &ehatf qd#te C*upacil

We Execa-tiue fiirecf*ri Stqii Le{mreE's a%d tt're eruiine t#tWfiwteruiry

fueo-rtifg xrragratuittte yea.{*r" t{se f]ipiorrua Azu*d you. kaipe rsrciued, ort

i&e occasioa af,the 7t$ Gi"a.dieatian {ei,e'monyt Noue'rn$er 28,2#fi8.

WG all wisL; ya f*e bese as yon joirz a.*d arlaanrc izt tlse '*earuagwent

pr*fessiorc" W,fr l*tL:;bratard t* 3i*at*" **iae itariittpatteru ipe:'

e trGfrrf A!.uruzei'

@ Prufessisazal k{eznbersftip Ae:o*itias

N{erry C{srisfisr,les azn*i F{o41ry IVew Yecsz

;;i.+t t', *ru1,,,;, *ii"
il i:i gl j 

f i :,1.,:6'ijiil.{.
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P"EF{/EI.TC OF,EEI.UITA

EE-D#ffiE-i III$FT-T.E-* CA$USTIT.E-EETUCY O FFICE
K.V.tr).A Pl,A'{,h
1I "' F'[oor, .[,elt trir;g
EE-D{:}P$,IE3'.

F.O. Box 3811, Eldoret
'ii'el:053-206 0835

uKi,vlJ-l !\,,1 K.j\71

29 JtrNB 2009

-t'O \\4l0i\4 MAY C0N('l1i{i\i-

RirCOMh'II:NDr| tTtJN I .tfi -ft ;R

ltE: ES,a.AC K. M EE-[-

This is to conlirm that tl'ic lbove nzrnied olfic:er u,ol'kerl ilt Eldoret Nol'fh Constituency

offic:e as a lcad pcrsorr lcprcscnting u.iud level in coordinating resdarch in educarion

strutegic plirn ancl gloups' nrol,.iliz-ation for the last one ycar.

f)rrring this time, Irc hls provc<.l to lre hatclr.r'orting. rc.liable and shon'ed a lot of

devc Iopment poLcnrirll itY-

His,aclricve.ments arltl char:tt:tcr gi't'co' uS no hcsitatioo to recomtnend l'rim t-or rrny

prospecti ve eniPlovl'itctt f -

\.our assistance is an(ir:ipirtctl iuld rtill bc highly irrlpreciatcd-

0

Yrrurs tt'r"rl-Y-

.1,(l.vo:i: o,1:rr, tJ,;.r ir.. Cr,1;.-;i+nnf fu:l .'
'r.iii!:a;ri [i,i jli:irl:;ity Frilrlie -l:.!1,

X). cr ;;i*.o '7f'!l ! -:<'ri'r;1,,, S;lduret.

i.iPiStI'iSY(,l.:,iff.XIe .!{f?Ei

Sr\iv40EI NlClt()l.AS Ifi I] iil'
i[J.1, ItE'i li' $ q .r1

q



&E@E UHffAEBSETY

CffiPKOEE'ES' CAEEFIIS

(mfi'ffig{CIP DtrPARrnffiINr}

F.O. Bo:t 1125

Teleshar€ Eldsrt O53 4F,620

Fa:;:-O53- 2A63257

ts{T'tr:zsrH DEc zoo8

This is to confirm $at Mr' Isaac Melly has cluly oompleted his attachmeat io the

bookshoP for pexiodofa tvlon'ths'

EaE iYas attagltEg IH Ctlffir'Eoirt tisclitlls rvittr-lr {hs -troolshoP whcac hc rranagcd to gather

expeience in record k-eePing, Accounting, Stores reconciliation and rsraintenance of store

levels.

Eldoret.
T@NY^&

Arly assi#eca aceordedtohim witl ba highty apPr€ciat€d-

o

Thank You-

.zYl{l v



MSI UFIXE/ERSITY
CHEPKOE3-E fr CAIt4FEJS

(E $ OKSX{SF X}EPAR.TAAENT'}

Telepl:one Eldoret 053 43620
Fax 053- ?:063?.57

P.O. tsox ll25
Eldoret.
E1ENYA

DATE: I8THNOV,2OO8

TO WEIOM IT il(AY CONCERN.

The above nqmed person [ras been u'orking rvith us fum Januar.y,2008 to date in Moi
Universify Cltepkoilel Campus- During hib couise he rvorked in.sores where he nould
receive and issue mzterials to.shopfloor" prepare accounting reports for every Montlr, lie
also assisted in procuring materials on behalf of the bookshop he lvould ensure thatall
records are properly'kept.

During his time, ire proved competently,'rvillingness and.diligence to lvork, rvith tho
objectirre of irnproviug the bookshop serices. Civen opporfrnity [re is able deliver to the
expected standards. o

Any assistance acc.orded to him rvill bc liighly appreciated.

Thank you

C}I-$IEK

t

tsii$Kb.-:P
!ri:

c.!t,

,ill

ii{Ci{ARGE BGAI{SHOP _ CHEPI{OILEL CAIyII}US.

aq 29



Telephone Eldoret (053) ?0611,!8/2063 11I EXT 2291241
Fax No. (053) 2063257
Telex No. MOWARSITY 2063257

P
CLERK OF WORKS

Il4Ol "tiNIVERStrTY

CEXEPKOI}.trX- CAMFUS

u'nul:d.i:" .*ilj"'+f
u.-ii itlti'li i., :it]:l$A

,1Yj.711:":i;i:f ilr,;.:unl:;:: ic:i.*l
tit:'';i!:ri; il; iilrtar{ iir.','*qrie

i'i. fl: ii,'r::: '?fii .l .i ^.;.rr"r 
i'i{ I tl,li...1o re t

P.O. Box 1125
Eldoret
I(ENYA

3'd October.2008

The Chief Adurinistrative Officer
I\4oi Univelsity
P.O BOX 3900
EI,DOITET.

Dear Sir,

R.E: ISA*4C KIPIi*EMBOI NIELLY - -,1i2GS982

This is to cqnfirm that the above named person has worked lvith us at Chepkoilel Campus

development lirojects for more tlian 5 years as a generai casual.

I-ie is a ditigent persorl r,vho can rn'ork with miirimunr supen'isioir.

Any'assistance accorded to him shall be irigiril' appreciated.
J

L/

'turi,,:*iui;ieii
i*:ii'lii!. i

i.:;: ,.,i'

qlqlV
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GAIIflPUS

P.O. BOX 3900
ETDORET
Kcaya

t4e Julyzoo8

I

l

FE,
t,
fihe above rtanred persoa has worked wi&.us at Library Conskuition project& Others q6rre he

fould ove.[seo casualsrecords forZ years and above.

i
I

fiV assistance accorded him will be hi$hly appreciated.

thaakvoul'
i

I

.Kimilu

Ilntyeuits architect

:*xTr,i

.&skosgtor tl+r+rniE-ip:. .r filf
Sot$.*r tr. rB')tc'rf ,l;r:h.j;

P. (1. llrrx T$1 i .r!o1:'ri: EI.dr,tet'

o

2r1 q

j
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FI[i5G-*ffirme

wxiE"E€,Ee

"Tfre std*:r is $rlti-=rg 5 d:eJr*e Eu=ed ea t!:e reii5r..rfu* darre {4r E+::i-i:iirscner.
Eh#t'*t: Thb !s a srr=lxr geserakd safifrcate ard dc:s rat reqirse sfgex.tuie-

-#r:' " IiEi\ii n ltr:l,rqliii
w; sq-"rsiil*,r'l"t'

FgllEsrerSkEft,igslrrmo
&nle$Iffi&fdtr.arhe
Te3r1954(BJ)€EaGsO
Es&+2rt&tritit!$S$19

En=*e&u&=Elre4leul--

fu,$Ed8&6e: t*ErirEB??

&EfslcJ;al tdeirtlBeddu n ?jsn&ar

frDC#rg54OA

Thfui=to traBtlatie:rpax'ersian-gahr$xfias.he-eo.rcgrsi*-eS+.:,#rI.,[er3e,gare,ra,-sge4Fr*rir9+

Taxpey*$. e.m#ssr
TeryalixE{aEe ffiFlE$ffi8iiAIH.{-Y
Ermltr&Sdres.s

Registerer$ Address
LRPiwtses:
S.EeeETEc*d ROI{ALD NGALA STP.EET

&tr,*rg B-qi$S'JfBffiiff,jq

@fficrem : ELDORFT

I(ericho

IEAres Kericho

A,{&E€ Kericha Dis,ticr

Stffisre E*doref
P.@.Brt* zsst g@e& s€oG

Yanr @bEBga-Hwlffi @EsMeffio!?

The e,b*re FIE'must appear-an ali yourtax fnuoices and correspondencesu,tHr l{enya Rerence F.r.*ftufry..fcur
aeounting end date is 31 st Decernber as per the provisions stated in tlre Incsm= ili nct u,rless i cn-Jnge'h;'- 'pn approyed by.the Comrnis3ianer-Domestii-Taxes Department.The staiss ef Tax OAfigati;di+iitiigornrant' status u.rill-automatic^ally change ia 'Active' sn date sreniienerl in -Eiie,ctiue *l-n-u## ur,Sansac$on done during the period. This ceriificate

&"$gs" Faeer-fu+F*d$- E*fa*f,Sq= ILha*L Ei&*$heiBIEI GD:&:s

n
lnccrne Tax - Hdent

E;diuidi'xi slff,Effiro fsA Acli,.ie

24 1



Lt 0{'I 
'ii{rl

Fir,st lrlame ,/ /lna
k: l{.v'.,onzo

Surnante I Jina la

u]:oo
Title / Cheo

{r*rrc
Y\'L:U-i

F€rs/Prof/
t"tEssf f4sY Dr
6w/BilFroi/

Mrf

PASSPORT I{O.

IVA. YA PASIPOTI
lD CARD No.

ruo- ys Kitantbttlishr:

UHri i;ss

Mobile hlc.

Na- ys Runu.nu

TIOWlJ/CITY

tvtJlfltJl

CO'JNTY

r rr-./ .'.r{1.-')\ t2lN

b8g

Female
Kike

Telephone No
tla- yo Simu

DISTRICT

WILAYA

;IESIDgNCE

lNAKAZI

SEX (Tick)

if.rus/r'. (Weko Aloma)

tJlale
Kiume

D.CTE OF A1RTH !TARE#F-iA ,<UZALIWA.

LEADERSI-llP AND li{TEGRITY A'lT, 2012 /l(lFUt{6U (l-liA sl-tERiA Ci-lA u0NG0zi i'lA uAi}lLtFU',

FIRS'E SCE-IEDULE (5.13] i T'qfiATsfr$ YA t{vvAtvfl$ {5.33}

5ffi-F-r}f;ijLAR&TE*F.0F[i3q'?"1/F$NI#1.&?{,I,3ETAFIGAZrr.

1_. GEh! ERAL $NFCIfi 
-IUiPJi Oi\i / ar- rnt-I llta Z9r-onl i,

I/4lJttIri4 I 14 Ju2L"Ld

Irliddle iiJanre /
Jins ls Katii;{rti

*tf\i-[t-t€l

2-

Other -{,-ldras-s:
Antt:gtti

COUNTRY

AICHI

AIPJ [+ I T{F#RI1rIATIO N i TAI\ft i F F, Y A $.i}ZALIVL{ A

EXPIRY DATE OF PASSPORT

IANTHE YA MUDA V{4,

P.4SIPOTI KUISHA

OccuPaiion
Kazi:

E-X.{ail i*i,Jrzss:
AnvtaniYs BDruaPePe

t-
Postal Address: PO llox t L' I u
Anvtani ya Fosia: SL Posta:

;' ,i
''-.! {,t

Other Nutnbers
Nambat.i

f--qt k"i{-Lg,+t-g ti rF5.v1Pjt ,'i{

Other N

Ji
PIN NO.

l,{A- ya Plbl

Ccrde:

{\tlsintbo:

3;rlrl)

-lti-99 ts-81

htl t)
/ A-- -_\ I

lo-[.*i 1' f.r

[i]. {-]g-' i{

Pagle x- of 6

Lotl wl>,>



BIRT{-I CIRTIFICATE NO' / rVA' YA CHETT CHA Kt'tZAULr/A

P|-ACE OF BIRTH I NIAI-IALIP'A KUZALIIIVA

frtt-* l)I WTLAYAYA KUZALtttiltDISTIIICT OF sIRTH

ri
LtCOUN]Y OF BIRTH I tGUNTlYtt KUZALIWA

COUNTRY OT BIRTH I NCHI VA KUZALIWA

3. RIJ{g'IGN&LIT}' IUTAIFA

tx).-

"r{E*'

{Tod

Kec-!ren

Mkenya

Dual

Kotekate
(Provide

,[<6r*'.1 "d
iJ *a;wt i -JFI) WkVl li4 ,"'kI'

SEPARATED

mengine)

4. ruffiRITA!. STATU5 I r+ALt Y,4 russll

First
(JinaYA (wo)

neme others)middleNarne,OF ETH 5POUsGIVE AMi{ ES E(s {SumanreR E DMARTF
loa kcrti,lalina jinKwdnze,la ttkoo,WAKOMMAJINA UME/MKETOAMU EAAKAMA

WIDOI,VED

T{ATIOi,!AL'TV OF SPOUSE

UTAIFA WA II4 E

MARRIED

NIMEOA/NIM
SIf{GLE

NING,CLI

DIVORCED

TdIMETALA

NAME OF CHILDREN UNDER THE AGE OF 18 YEARS

lrAt4/.4TOTO

lI'tJh", ;lu
^'i

L8MIAK,AUMRI WACHlf,llVVAUALAJTltTA

JIl,rB<- 6Jl=. F"t
61U1/) ar'!

t?r L&3"-:1 ti 7lr

Ltt?,|zia..tt-tib
tiuF$zas !{we tt#LtMUE fCATIGTilL .A, LEVEL

fiWAINGO C|TA'A'
SECONDARY

SHULE VA UPILI
PRi IT;?ARY CERTI FICATE

TIS{TI CHA IH5IEJ6I

PHO

UZANlIFU
iVIASTERS

LIZAMILI
DEGREE

SHAHAD,A
DIPLOIIA
STqy.SHAHADA

OTi+EITS

VlNGiI,lE
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HIGHE ST ACADIM IC QUALIFICATIOI{ OBTAIi{E D

I{UFUZU KWA JI}UZAIDI KII'JA IlAKADEMIAT UUKA?A TA.

Entployrnent
Kuajiri'ao

ci! Have lroil evPr engag=d in wtongirr ! condtlct v.rhilst in the iurti,'erairce of

I benefir?

Election
Upigoii kuro

Others {SPecif5r}

State office for whiclr the declaration is being sutrnrittec!

serikali ltttku kunttaasiJish l,.ttl

U ruA ffiIIIAADILI
9, MORAL AND ETHICAL QUESTIOrus TlIASVTIALI YA NIDHAM

Answers to tire following questians are rtandatory . lf YES to anY questio n you must J:rrovide

additionnl information on a supPlernentary sheet-

hlt aiitt u klg's rirqsi.'va li Yalu a tfiyo

ziada **tenye ksratttsi nqingine'

ni lazinta. Kama r\.lD,YO k*tika sv,rali lalote lazirla utoe taarifa yo

NO

Year

ilsi'

/lrsn

ir!"4

l*stitution i Taasisi
uQuaiification

t{,rc;,;lA .tii-t;"1 r{nt, i-{.,\,.;;}'i

Lugho Pili
Second Langttage

First Language
Kwanza

"J.e:,1

Ottrei's
U'LT'LJAf,tGU IVf\Z,ULUHAUGSE OI(EftIP LAG

I,Ui_AhlG6

.hi, ,l r-:rii +d3.*-:rJ j'

rtzi'k'{--t-s,;&Jrr;r":P1i {-l.+lrii't'5 f
5A7l8i.Jt

{KamuTAfi,YAWA

=.'-u!I, {tfTIGATIigNALcFE55IFROoIP rEB l-{F.Str''/l ME?I o !I-AftlIUKIi-l t{Asl-i!fvlACHANAUA MembershiP Nc:

Ne. {Jsnschafia
Date of
I Grel'te

Idame of Organ

lina la Shirika
ization

-r'

huku
UJITA NGAZAttZABA5A) FoR LA,ETTTION

tsiondeclaratrt'hichforPit rpose
kwaltusudio Is

6-B
uired

YES

pablic affairs
aj tlntewahi kuiiltusisha na hali ycyate ya kutoktl";a nzttaminlfu i:atiko

CE ?lcbl offia uba usedever pub aveH yo
?u,nn1algtumkuhUrnewa

tlre conduct ofof disltonestY in
a) Have You ever engaged in anY form

kazi za!"a n$ sit uli zs umma

c]

blictheton-l tI pur1lnlorever ntisrepresentedHave youCT
, ummakwokwawakilishakutlnzewahi

Page 3 of 5



?rf?sresoilsuseo'rnever puhlicuaveHei Yo
?urnmozarosilinwlikuttttttigI-]mewalzie nt!:aotlrerof any groundsatedlfl anvonern againstdiscrievei'HatrerI you

iaw?otheraoton tlyConstitutthenLI derforooda5 provi
vileno ilivyoelezwamba{imisittgikwa yDyoteltiuto yey?tekubaguoUmef)

?shqu eriaKatiisokfit,ka
records?alorofficialedrrl pei'sonfeve faIsHal'e YOUc ZGcturclsrilirekaCikotikaumewahiJen

h1

clrn tlre!_-lru Registervedoro emrredbadeerev beenuh Have yo
no ?zatinlar rofession Drgarse ofml: yotl ptu1e ytlfre;isiakwenyel;utokakuondolewagutekefilakupttmewohi tg
?kitaslomulalakoshirikawalilanochama

pational revokedlicenseor r.rocational
QCCTIhaci anyeverl-le.ve YOU incauSe;rtion forciisciplir,aother rytos anycted5eother utrjrwioand/

rothe countrycrnKe any\ta dikikazi gu kiufunyaIeseni yshali vakokatika yakujipatailt-lmewalt
lzst$o ltanyinginekudwkulivYsevyambali vinginna/aukutupiliwa

ndri4Unc.4fkinidhsmu

integritY?
kutokana no ?WqItttzi

account of lack of
j) Have Yott euer d isntissed from emploYment on

uito declare yDfailedelrerhaveofiicer youlf,abeenhu publalrgti YoIrl EtlticsOfficerblicPuthederunrF(ilit asLind ab requiredaAssetsIt'tcanae,

Kanto

?2083Act, gctzctkutsnkushindwahiUMEVJTlummL4rO otkuwo ofisaunrcwahik) chakatika Kifunguunavttohitcjik{tkamagn harctmaGt\4aliyako,Mapato
?2A03wg Umfi1d,Maadilicha yt,sheria

disciplinary crirniaalut proceedinof =ssubtheb( een jecte\reHaue your)
aof Code2.D03 prescrihedErh Act,icsb OfficeicPthe LIatbrea.chfor

kifungu

r?denrlrereu kwacr?iu audltkinj kihalifuZGtoratibttkatikatnwct adakutJmewohit)
OU2003,UmrnaWGMaodili Ofi-<acha ytls/rerischaktivunJa

chini?owdtulioainisltItilsimbo seri,'et0sentencedafi^.?oifenceofconvicted anY!:eenrevefi'l Have Youi

onthssix matai leastodr'ro antn'le pei"iriscnrnp
ukumitutt qerczonikuna h lcifungololotekosakvvakushtakiwaetwol'tUmm)

?sitnnTteztkrrua

.-1.:: ,i:,'j" .,rrl:;',.t-+tii.

ditJmewahikujitlusisllakatikatabiambeyclhukttukitakakujinufctisha
.?

n Ha.-e lgou etrer had an application for a Certificate of Clearunce or a

Ceriifica te of Goori Canduct c:- for a visa clr other cioctlrnu nt authorizing

,xcrrk in a trr-+biic atfi ce'ien ied a;i cl/or i-ejected i-or catl-te in i(enYa o' any

othsr coun ?
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n) untewohi kutumo ombi ta Cheti cha kuandotew,s flatia au Ched cho

Kittidhamu au cha visa qu nyaraka nyingine zinazoidhinishu kazi katika

ofisi yti ernmd no hityo basi',vevve kun';'imw* ns/ au l"s-tkotaliwa kwu

sababu nchini su nchi nyingine?

WORHSTATIOFi

KTUA CHAKAZI
NATUflE OF

/rJ,Yi &.c E 1

(Ccnstitutioa al /Eler|r'te / ?ermar':ant/Contractual,/Othe;')
AINAYAKUAJIRIWA
( K i ka ti b a/ K u t e u I iw s/ Ku d t^ut'r u/ Ki k o n d a r a s i/ Ny i ng i n e )

[,iEit,,ED

IE" Er*PLsYfftEItIT IfUF'tsR$4AT'g*t{ I Yfr,flBfiFfi YA t{{r"4}zRgwA

DATE OF FIRST

APPOINTMENT
TAREHE YA

KUAJIfrIW,qIfiilA
ItWAi:!ZA

:ffi,ffi-$v/
TAR.EHE IIA

KUNIRIWAKVYA

-sA.t/1

NAME OF EMPLOYER

J|NA LA N''WA]IRI

POSTTON/RANr(

CHEO/WADHIFA

.I3fi ?.t'1aS,t3a9,Fthrt f-<[,F-tL.* OC-F?
( ir {t - L,cvoC-.D? d&',.t urr4r,*tor1 16il,t{f,(

ti)* fitta i,t rtt, {cx1{56t''1 7{;l}--2a}'i
.tfij"s-I'o (
lbocir,<r-< f>-Ef*4' f;'!L (nf ntgrJ[]

eq.b - A'17

8oo€ -&\bl.fnd'
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0,qTFg frt't& AFFnfrMA\T'[Oftl I NEAF# fdd- $tr188ff{sifti{f,ifrJ.{

I solenrnly syrrear ior affirm) and certify, under penai[r of false declamtioi'r under the oaths and

sratutor"y oectaratilris Ra {tap L5 of the Lavus oi Kenya}, that a$ the foregoing staternents in this

aectu*tion are true and conect to the best of my knr:wledge'

Ninaapa ya kvi,antba (ninathibiusha) na kuidhinisha, katika adhabu ya kuiiiangaza kt'va trongo chirti

ya kiiungu cha shena cha viapo na ttujitangaza Kisheiia(Ibam 15 ya. Sll'h za lienya) kaamba

kaali zote zilizotajwa katika kujitangaza huku ni za kvveli na sahiki *ua Aadri ninavyoiua.

Dated at / f,lnamo tarehe "', this / kwenye-'

day of I siku hii Ya

SIGI\IATJRE OF DECLAIiF.NT
INI YA A NAYE]ITA I''I GAZA :

{IAPA/TA{IGAZWA

IGMTSHNA WA HAK][,IU

{UIBELE YANGU

L*i..,,., zo P-:R.......,.....,

; .':i,]ir . r rt ii r i ii J' c;, ffi i;i t tli:;i.E";,* i
' ri jtii.l.i[iltiiFii.fi,ii 

ii4i;::_?i:i " !i, .[i.r:tt::.:t:.{ti, i..l;i;1:i,rill:.:ir..r--1,:i-{i:i iI (rr.it.i;ii .l.ii 1j1,r;;;ig.+- jn::?;iin: .jf i
i. .l'. l). ii'i:l 7il ! !,.! i:ri:rj, ilid,:iet. I

... -.,... =-*'. --....J
\ '.1

ili

RECEIVEN

I6 fifT t*li

>nelv ry
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a

F,n i ;' l'. fi i{i:{ I-rti:iri; :\iL;[:
'i* 3;' . Au'rtiolti f i' Tm,r #crrlp3Een+e Ger,siffi eets'

Fer €e+argl Ta{ €uccllena
8sn'bgt g8A Gell Gt i".'m
TcI: +t54{rdu4?€9e83
€*II; +?54{0?tt)sB sss

Grn dh caEcetf i?"AL%'f o.Ise

v*.sur.[aa.go.lio

Erye5'gEP$i: A00ffi29e4S4

tiara er.rd A..d.Jra:s :

tsaacfr 7?.a:;r;bsiFliei';g
F/iODNa (=i{/A, EL-DOR=T, Keiiche S?t'trisl
PO Box:2591,
Postal Ccde:30'l0C

Gefi'F@fllsnlier
KRAELD1367i5A322

fll li $i lg I t fl i ffill ffi $llfiilEg fl Els] { Eil

Thfis Es 8e ssmffirurn €Eaa'& fisaae ffipkemfue$ ffie{W,

Fememafi f, derefu ffi,eaEf amffi aqrdaherA@S6g2g$4eA

Imae ffiEed r@fiavam* tax r@6&Esms effid

peE6E (anses due es pr@?added kg Lesv,

Tt-aBs Ger8Efrea€e w;EB[ he vaflEd fer
E:ryeI"CIe {€2} melmt$rs ulp tCI GSf€GrAerES-

l-i-lis cerilficate is issued on the basis of lnfa,'rnariora ar-reilab?e v;ilt ihe autl'ority as at the
Gavea* cefiifrcate.date mentionecl allove. The Autlrority reserves tfre right ttr t';i&draw the ceitificate if

ra+lv evidence $laieriaily aiiers the tax compliance siairrs sf tit+ recipi+nt-

E1isefoImr: This cerlificate is system Generaled and therefora dces no€ F-{ui.e s!na[s-a]'ou rrery confirm validity of this ceriificate on the

lTax portal Oy usini ttre TCC Ciiack=r.This caiEtiaE or6:ti',s yaur compliance siatu-s fot 1 period of fiva yaars p;an:diag the

dala of issue. The ;e;iifiata may ho'.i'et.-; bet;Ih.r';iirdranr:r b*:g,',cJrds o{ aulstanding ciebt afiecting pariods p;ia; !o this.

il.;r6irr-. l.;flii'i:i'i.:.?.'t:::i!:!' ;:i;'- iiii i::i!-iili.ril,

.i 3 i.; r.;.1; r i'.1 ,.:{;,1 i'. : i..:: : i:.1:i'--1J iul:
1.,1 ;,r'l;:'q,:':i' .:',iili:'.,:
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REPUBLIC OF KENYA

Telephone: +254(0)20aO22000
Mobile: 022281357
Email: info@orpp.or.ke
Vt/ebsite: www.orpp.or.ke
When replying please quote

O8 PP
5t re n g the ning Politkol Pslris 5

Lion Place, 1{ & 4r Floor
Oii WaiyakiWay
P.O. Box 1131{0600
Sarit Cenke, Nairobi.

Date: 25tt April, 2023
Ref: RPP/FRPlsl2lVol. lX (10)

Hon. Sen. lsaac Kikemboi t\Iely,
P.O. Box 1650-30100,
ELDORET.

Tel No. 0720 688104

Dear Sir,

RE: CLEARANCE LETTER
ISAAC KIPKEMBOI MELLY _ ID I\Io. 21756124

Reference is made to the above subject matter.

This Office acknowledges receipt of your.letter received on 25th April, 2023 and duly notes the
content therein.

According to the records held by this Office.as at 25th April2O2S,lsaac KipkemboiMelly of ID No.
21756124 is not an official of any registered political party.

Yours faithfully,

Ann N. Nderitu, CBS
Certified true Oiigiaal

TIDV0CAIE &
I0P. 0iiills

of Poli ESiCEO

@ORPPKenya wtvw.orpp.or.ke
?,t3iV\a

[a?i ffi
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ORPPKenya
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[Rev.2012] No,33 of2011
Public Appointments (Parllamentary Apprcva\

NO.33 0F 2011

PU B Ll C APPOINTMENTS (PARL|AMENTARY APPROVAL) ACT

ARRANGEMENT OF SECTIONS

Section
1. Short tlUe.

2. lntorprotration.

3. ExerdsE of powers of appolntment
4. NotlllcaUon of vettlng requlrements.
5. Nodllcatlon of nomlnatlon.
6, Approval hearlng.
7. lsaues for conslderatlon.
8. Perlod for conslderatlon and report
9, Fallure of Parllament to act on nominaUon.
10. ReJectlon of nomlnation.
'|1. Notlllcatlon of declslon.
12. Porvers of the commlftee.

SCHEDULE CRITERIA FOR VEfiING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT
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[Rev.2012] No.33 of2011

Public Appointments (Parliamentary Approvat)

NO.33 0F 2011

puBLtc AppotNTMENTS (PARLIAMENTARY ApPROVAL) ACT

[Dafe of assent: l lth November, 2011.]

lDate of comntencement: l4th November, 201 1 .l

An Act of the Parliament to provide for procedures for parliamentary
approval of constitutional and statuiory appointments and for
connected purposes

1. Short title

^ .Tl'F. Act may be cited as the public Appointments (parliamentary Approval)
Act, 2011.

2. lnterpretation

. ln this Act, unless the context otheruvise requires_

"appolnting authority" means any person who, under the constitution or
any other law, is required to make an dppointment for which the approval of
Parliament is reguired;

"appointment" includes any re-appointment to the same body, whether or
not in the same capacity;

"candidate" means a person who has been proposed or nominated for
appointment to a public office;

"Clerk" means the Clerk of the relevant House of parliament; and

"committee" means the relevant committee of parliament or such other
Committee as the Speaker may, for good reasons, direct.

3. Exercise of powers of appointment

- An appointment under the constitution or any other law for which the approval
of Parliament.is required shall not be made uniess the appointment is approveo
or deemed to have been approved by parliament in accordince with tnis A'ct.

4. Notification of vetting requlrements

_Any advertisement inviting applications for nomination for appointment to an
office to whiclr this Act applies shall indicate that candidates so nominated shall
be required to appear before a committee of parliament for vetting.

5. Notification of nomination

(1) An appointing authority shall, upon nominating a person for an
appointment to which this Act applies, notify the relevaniHouse of parliament
accordingly.

5 flssue 1l
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(2) A notification under subsection (1) shall be-
(a) in writing;

(b) be lodged with the Clerk of the relevant House of Parliament.

(3) A notification of appointment shall be accompanied by information
concerning the nominee, having regard to the issues mentioned in section 7.

(4) For purposes of this Act, a notification of nomination shall be deemed to
be duly given on the day on which it complies fully with subsections (2) and (3).

6. Approval hearing

(1) Upon receipt of a notification of appointment, the Clerk shall invite the
Committee to hold an approval hearing.

(2) The Committee shall determine the time and place for the holding of the
approval hearing and shall inform the Clerk.

(3) The Clerk shall notify a candidate of the time and place for the holding of
an approval hearing.

( ) The Committee shall notify the public of the time and place for holding an
approval hearing at least seven days prior to the hearing.

(5) Subject to this Act, all Committee proceedings on public appointments
shall be open and transparent.

(6) Despite subsection (5), a Committee may, on its own motion or on the
application of a candidate or any other concerned person, determine that the
whole or part of its sittings shall be held in camera.

(7) An approval hearing shall focus on a candidate's academic credentials,
professional training and experience, personal integrity and background.

(8) The criteria specified in the Schedule shall be used by a Committee
during an approval hearing for the purposes of vetting a candidate.

(9) Any person may, prior to the approval hearing, and by written statement
on oath, provide the Clerk with evidence contesting the suitability of a candidate
to hold the office to which the candidate has been nominated.

(10) A candidate may, at any time, by notice in writing addressed to the
Clerk, withdraw from the approval process and the candidate's nomination shall
thereupon lapse.

7, lssues for consideration

The issues for consideration by the relevant House of Parliament in relation to
any nomination shall be-

(a) lhe procedure used to arrive at the nominee;

(b) any constitutional or statutory requirements relating to the office in
question; and

(c) the suitability of the nominee for the appointment proposed having
regard to whether the nominee's abilities, experience and qualities
meet the needs of the body to which nomination is being made.

bflssue 1I
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8. Period for consideration and report

(1) Unless othenarise provided in any law, a committee shall consider a
nomination and table its report in the reievant House for debate and decision
within fourteen days from the date on whiclr the notification of nomination was
given in accordance with section 5.

(2) At the conclusion-of an approval hearing, the committee shallprepare its
report on the suitability of the candidate to be appointed to the office to wtricn tne
candidate has been nominated, and shali 

' 
include in the report, such

recommendations as the Committee may consider necessary.

9. Failure of Parliament to act on nomination

. lf, after expiry of the period for consideration specified in section g, parliament
has..neitlrer approved nor rejected a nomination of a candidate, the candidate
shall be deemed to have been approved.

10. Rejection of nomination

where the nomination of a candidate is rejected by parliament, the appointing
authority may submit to the relevant House [he name of another canaidite, ani
the procedure for approval specified in this Act shall apply accordingly.

11. Notification of decision

The Clerk shall notify the appointing authority of the decision of the relevant
House of Parliament within seven days bf the Oeiision.

12. Powers of the committee

. _(1) The committee shall have power to summon any person to appear before
it for the purpose of giving evidence or providing infbimation during approval
hearing.

(2) For purposes of subsection (1), the committee shail have the same
powers as the High Court to-

(a) enforce the attendance of witnesses and examine them on oath,
affirmation or otherwise;

(b) compel the production of documents; and
(c) issue a commission or request to examine witnesses abroad.

(3) Any person who-
(a) disobeys any order made by a committee for attendance or for

production of papers, books, documents or records; or
(b) refuses to be examined before, or to answer any lawful and relevant

question put by, a comnrittee,
commits an offence and shall be liable, on conviction, to a fine not exceeding two
hundred thousand shillings or to imprisonment for a term not exceeding one year,
or to both.

7 fissue 1]
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SCHEDULE
lSection 6(8).1

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT QUESTIONNAIRE

Notes:

(a) This questionnaire applies to appointments to public office arising by or
under the Constitution or any other law where parliamentary approval is
required.

(b) The questionnaire shall be used by the relevant parliamentary committee
to vet a nominee appearing before the committee in the process of
parliamentary approval.

(c) The questionnaire shall be filled and submitted by the nominee to the
relevant parliamentary committee through the Clerk of the relevant
House of Parliament on or before a date set by the committee.

(d) The submission of false information in the questionnaire is an offence
and may result in prosecution.

(e) Any form of canvassing by a nominee shall lead to disqualification.

(f) The nominee must answer all the questions.

1. Name: (State full name).

2. Position: (State office to which you have been nominated).

3. Sex:

4. Date of Birth: (State year and place of birth).

5. Marital Status:
6. Daytime phone number:

7. Mobile phone number:

8. Email Address:

9. lD Number:

10. PIN Number:
11. Nationality:

12. Postal Address:

13. Town/City:

14. Knowledge of Languages: (Specify Languages).

15. Education: (List, in reverse chronological order, each university, college, or
any other institution of higher education attended and indicate, in respect of
each, the dates of attendance, academic award obtained, whether a degree
was awarded, and the dates on which each such degree was awarded).

Employrnent Record: (List in reverse chronological order all government
agencles, business or professional corporations, companies, firms or other
enterprises with which you have been affiliated as an officer, director,
partner, proprietor, employee or consultant).

Bflssue 1]
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SCHEDULE_continued

16. Honours ,n1*l*^Tgs-., (List any schotarships, feltowships, honorarydegrees' academic, or profeisionai r,'onorrr, honorary *"i"tv m emberships,miritary awards ano anv "th;;;;;;;]:r""oini[*'ili *","i2',io,"n service orachievement and.in.r6rpl"i 
"i-"*n, state the date of award and theinstitution or organization [r,rir-roliie awarol.

17' Professionar Association (where appricable): (List alr professionalassociations of which you are .i," nrr" a member and give any positions herdand the respective aati;s whenlr"n Ir"n po.ition *i""ffiOr,,
1B' Memberships:.,(List ail professionar, business, fraternar, schorarly, civic,charftable or orher orsuriiziiLn;;'("ih"r.than t'hose-ri;ilr ;, response toeuestion 16) to which i* o"frrg tiiave oetongea).
19. Pubtished Writings:

(a) List the tifles, pubrishers and dates. of books, articres, reports retters to
:ffir.?:t"i; &1["J:"', 

pieces- 
"i'"in"i 

-;;#Jh;;:tliir" 
v"J r,,,"

(b) Supply four 
!+)^_cgqi"."..of.rly. reports, memoranda or policy statementsyou prepared or contributed-in the preparation or anf 6ar association,committee' conference or organirition of which you were a member.20. Public Office, politicatActivities and Affiliations:

(a) List chronologically any public offices you have held or are curren'yholding, incruding. ne ter*i or 
"J-i"" and whether such positions wereelected or appoinled

(b) List a, memberships and offices herd in and services rendered, whethercompensated or not, to any poriticar p;rtv 
"GJ"iil".'IoilLitte". tr youhave ever hetd a positio, ,; il;t;;.iorein , ;"titi*i;;paisn, identifythe particutars o,f..|he *rp'isi, i*tudinj td;ild"te,"oates or tnecampaisn, vour- tire and resp"onsiuiriG.'"err" i"iirilliv linkage youhave to a politicat party at pi"I""i -"

(c) Have you ever-been dismissed or othenrvise removed from office for acontravention of the provisions oi Articte zs oi r," 6oi"tiilii"nz(d) Have you ever been adversery associated with practices that depict bias,favouritism or nepotism in th"'dill;;ge of pubtic duties?
21' Deferred tncome/Future Benefrts: (List the sources, amounts and dates ofall anticipated receipts rrom a"i"ii"Jl',iior" ,rr"ngements, stock, options,uncompleted contracts and other ruture oenents wtricn youixEct to derivefrom previous ousineii-'ilr"ii,irr'iir, professionar services, firmmemberships, etc).
22. Outside commitment during service in.office: (Do you have any plans,commitmenrs o.r qgreementsio pursue outside emproyment with or withoutcompensation during your servic6 in officez ff so eipfaiii..-.,. ",",
23' Sources of tncome: (Lisr sources and mounts of a, rncome received duringthe calendar year prdceding vtui no.Nrtion and in the current carendaryear).

24' Tax status: (State whether you have fuily compried with your tax obrigationsto the State up to the eno 6r tn" n""""Lr year immediatery preceding thenomination for appointment).

I
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SCHEDULE-continued

25. Statement of Net Worth: (State you financial net worth)'

26. Potential Conflicts of lnterest:
(a) ldentity the family members or other persons' .parties' categories of
'-' litigati6n or nnaniiai"arrJngements thai are likely to present potential

conflicts-of-interesiwnen yo-u first assume the position to which yo,y h1-v9

been nominated.-Explain'how you would addiess any such conflict if it

were to rise.

(b) Explain how you will resolve any potential conflict of interest, including
' ' thd procedure you will follow in d6t6rmining these areas of concern.

27. pro-Bono/charity woruDonations to charity: (Describe what you have- 'oon" 
by way ot-pro uono or charity-worr, tilting speciftc instances, the

amounfcontiibuteil and the amount oi time devoted to each).

2g. Have you ever been charged in a court or law in the last three years? lf so,
- 

speciry the nature or tne 
"cnargu, where the matter is ongoing, the present

status of the matter, ot *n"r"in. matter is concluded' the judgment of the

court, or otherwise, how the case was concluded'

2g.Haveyoueverbeenadverselymentionedinaninvestigatoryreportof--- parriament or any other commission of inquiry in the last three years?

30. Have you any objection to the making of enquiries with your present'-' ;pLiJr"i"rL", ih the course of consideration of your nomination?

3l.References:(Listthreepersonswhoarenotyourrelativeswhoarefamiliar
with your character, qualification and work)'

llssue 1l 10


