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I. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Backgroundlnformation
Wote Technical Training Institute is situated within Makueni Township. The Institute
occupies a l4-acre piece of land and is in a predorninantly semi-arid region. The Institution
was established as a as a skills training centre by Volunteer Service Overseas (VSO) in 1990.
The institution later changed from a Skills Training Centre to Wote Technical Training
Institute and registered as a TVET institution by TVETA under the TVET Act on 2013. The
institute is under the Ministry of Education.

Wote TTI has a strategic plan from 2018 to 2023 and the aims, goals and objectives are in linc
with those of the Ministry of Education. The Institute has six (6) academic departments,
namely Electrical Electronics, Building and Civil Engineering, Business and Accounting
department, Liberal and community development, Hospitality & Tourism management and
lnformation and communication Technology departrnent. The Institute offers a variety of
courses to K.C.P.E and K.C.S.E graduates at Artisan, Craft, and Diploma levels. The courses
offered are examined by KNEC, KASNEB, NITA, CDACC and Wote TTI. Currently, the
Institute has 48 trainers and a student population of l0l4 students, who are either boarders or
commuters.

The Institution is run on day-to-day basis by a Principal who is appointed by the CS, Ministry
of Education under the State departrnent Vocational and Technical Training. The Institute is
managed by a Board of Governors (BOG), appointed by the Cabinet Secretary, Ministry of
Education as stipulated by the TVET Act (January, 2013). Responsibilities of the Board of
Governors include recruitment of support staff, overseeing financial management, upholding
of staff and student discipline, maintenance of infrastructure & other assets, and sourcing for
finances.

(b) PrincipalActivitics
The principal activity/mission of Wote TTI is to train highly skilled workforce that is
responsive to national and global competitiveness, implementing training in TVET programs,
carrying out research programs, and innovation into products and services

Our vision is to be Technical Centre of excellence in business and Technology for all sectors
of the economy. Our mission is to provide quality training for the production of self driven
craftsrnen, business and technical labour for the local and international market.

The core functions of Wote tti include providing directly, or in collaboration with other
institutions of higher learning, facilities for technical trainers in technological, professional,
scientific education; conduct examinations for and grant such academic awards as provided
under the polytechnic order.

Fundamental Statements
Vision

"To become a technical training centre of excellence in business and technology for all
sectors of the economy"

Mission
"To provide quality training, for the production of self-driven craftsmen, business and
technical labour for the local and international market"
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Accountability
I-Ionesty and IntegritY
Equity
Partnerships

Quality
I-Iealth and Safety
Gender Sensitivity

Institute Motto
o Excellence in Science, Innovation & Technology'

ob ves of the tute

i. Upgrade on infrastructure, Facilities, and Environment'

ii. Acquire and use modern ICT.

iii. Promote linkages with other Institurtions.

iv. Promote Research and Developrnent.

v. Improve Marketing of the Institute.

vi. Create conducive working environment.

vii. Strengthen the Financial Position of the Institute

(c) Key Management
The Institute's day-to-day managetnent is under the following key organs:

- Board of Govemors
- The Principal
- Deputy Principal Planning, Adrninistration & Finance

- Deputy Principal Academic Affairs
- Registrar
- Deans of Students
- Finance Officer
- Internal Auditor
- I-Ieads of DePartments

(d) F'iduciaryManagemcnt

The key management personnel who held office during the financial year ended 30th June 2019 and

who had direct fiduci ibi were:
NameNo. Dcsignation

Mr. Lwanga Mutiso
I Chairman of the BOG

Mr. Joshua K. Munywoki2. Principal

CPA John M. Kimiti3. Finance Officer

lll



4.
Deputy Principal Planning, Administration &
Finance

Mr. Paul Githaiga

5. Deputy Principal- Academic Affairs Ms Jessy Ngina Kitusa

6. Registrar Ms Eunice Wambua

7 Dean of students Ms Faith Philip

8. PC Coordinator

9. H.O.D s Representative Mr Joseph MutukuNgemu

10. Management Representative Ms Christine Nzyimi

11. Gideon Mwongela Internal Auditor
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(e) Fiduciary Oversight Arrangements

t. The BOG finance and development committee
The Committee shall exercise all the powers of Board of Governors in financial matters except in
relation to the items which are reserved to Board of Governors in these Standing Orders, on which
the Committee shall advise Board of Governors.

Terms of Reference
The role of the Committee shall be to monitor the financial status of the Institute on behalf of
Board of Govemors. In addition to advising Board of Governors on those matlers referred to
above, the Committee's responsibilities shall include:

a) To rnonitor and facilitate the implementation of the Institute's strategy with regard to
financial matters.

b) To receive reports frorn the Chief Principal and the Senior Finance Officer.
c) To monitor implementation of the strategy for the Institute estate.
d) To receive reports of the extent and condition of the Instirute estate including the efficiency

of space utilisation, the consumption of energy and the adequacy of property insurance
arrangements.

e) To consider the adequacy of the Institute estate and proposals for its maintenance and
development, including opportunities to dispose of and acquire new properties.

0 To detennine the fees and charges nrade for Institute services and facilities.
c) To supervise the financial adrninistration of the Institute and ntake recommendations to

Board of Governors where appropriate.
h) To supervise the arangements for safeguarding the Institute's assets.
i) To ensure the proper financial evaluation and control of projects.
j) To supervise the arrangements for investing the Institute's funds, including monitoring the

performance of investments.
k) To ensure the appropriate exploitation of the Institute's intellectual property.
l) To make recommendations to Board of Governors on the financing of projects.
m) To supervise the effective and efficient procurement and use of resources in accordance

with the objectives of the Institute.
n) To supervise the Institute's purchasing procedures and practices.

IV
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To submit an annual statement on its activities to Board of Governors'

To keep under review the activities of the Institute's various departments.

The BOG Audit Committee Activities

a. Governancelnitiatives:
Review and provide oversight on governance initiatives established by the BOG and

rnaintained by the organization.

b. Risk Management:
Revicw and provide oversight on the establishment, implementation, maintenance, and

effectivenesi of risk assessment, risk management, and risk reporting practices.

c. Internal Control Framework:
Review and provide oversight on the organization's intemal control framework' Keep

informed on all significant ilatters arising from work perfonned by any governance, ris.k,

and control assurance Providers.
d. Audit ActivitY:

Approve and periodically review the organizational audit policy. Review and approve an

iniernal audit plan. The audit plan should be risk-based and supported by appropriate risk

assessments.

e. Follow Up On Management Action Plans:

The audit committee shall review regular reports on implementation status of approved

management action plans resulting frorn prior internal audit recommendations.

f. Financial statemcnts And Public Accountability Reporting:

The audit committee shall review and provide advice to the BOG on the key financial

management and performance reports and disclosures issued to the public.

. Government Oversight Activities
The Government of (.nyu', oversight role include provision of Grants for both Operations

and Development as well as provision of the regulatory framework.

The audit oithe Instructionai activities is undertaken by the Office of the Auditor General.

o
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3. Academic Committee Activities
The academic committee of the Board is entrusted with the following roles and functions:

a. To satisff itself regarding the content and academic standard of any course of study in
respect of any diploma, certificate or other award and to rcport its findings thereon to the
Board.

b. To propose regulation for consideration by the Board regarding the eligibility of persons
for admission to a course of study,

c. To propose regulations for consideration by the Board regarding the standard of
proficiency to be gained in each examination for a Diploma, certificate or other award.

d. To approve programmes of sfudy, regulate adrnission of persons to WOTE, TTI and
determine their continuation or discontinuation in such programmes.

e. To detennine the Academic policy of WOTE TTI and to advise the Board on the provision
of facilities to carry out that policy,

f. To direct and regulate the training and instruction within the Institute subject to the powers
of the Board.

4. Senior Management Committee Activities
The main purpose of the Senior Management Team is to:
l) Ensure that WOTE TTI's Board of Governors is able to take strategic decisions relating to

WOTE TTI's activities
2) Provide leadership in communicating WOTE 'f'fl's mission, values, plans and

achievements effectively and consistently to Board of Governors Members, staff,
Government, the voluntary and comrnunity sector, the general public and other
stakeholders;

3) Be accountable for the development and implementation of WOTE TTI's strategic,
corporate and business plans in line with the mission and values;

4) Take a strategic overview ofperfonnance in all areas of WOTE TTI's activities.
Specifically the Senior Management Team:

l) Makes recolnmendations to the board on the implernentation and achievernent of the Board
of Governors' Strategic Framework;

2) Agrees to WOTE TTI's Corporate Plan, and monitor delivery through appropriate key
management and performance information reporting to thc Board of Governors as
appropriate.

3) In the light of income projections and forecasts, considers the annual grants and
operational expenditure and monitors such expenditure;

4) Develops, agrees, monitors and reviews strategies relevant to the effective and el'ficient
operation of WOTE TTI, making recommendations as appropriate to the Board ol'
Govemors and/or its relevant Cornrnittees;

5) Detennines strategic issues arising frorn the introduction of new policies or process,
including actively managing risk across the organisation and regularly reviewing the
corporate risk register;

6) Oversees and monitors WOTE TTI's joint work with the other stakeholders
7) Considers the irnpact of external factors and developments, including specific political

initiatives and the response to key consultation docurnents and wherc appropriate make
recommendations to the Board of Governors and/or its relcvaut Committees.
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g) Leads all senior managers in motivating and developing WOTE TTI staff to deliver the

highest standards of performance and customer service'

(f) EntityHeadquarters

Wote Technical Training Institute
P.O Box 377 - 90300

Wote Town
Makueni CountY

(g) Entity Contacts

Mobile Phone Numbers:
o +254787294782
o +254728658649

E-mails :wotetti makuen i@ q mai Lcom,

Website: www.wotetti.ac.ke

(h) Entity Bankers

(i) IndependentAuditors

Auditor General
Office of Auditor General

Anniversary Towers, University Way
P.O. Box 30084

GPO 00100
Nairobi, Kenya

CI) Principal Legal Adviser
The Attorney General

State Law Office
I-larambee Avenue

P.O. Box 40112
City Square 00200

Nairobi, Kenya

1. KCB Bank Kenya Limited,
P. O. Box 269-90300
Wote -Branch
AccountNo:1105324559

2. Barclays Bank of Kenya Limited
P. O. Box 424-90300

Wote -Branch
Account No's - 2021583580

- 2021593047
- 2023522355

-2039904842911
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II. THE COUNCIL/BOAITD OF GOVEITNOITS

Govcrnor

l. Mr.LwangaMutis
o

2. Joshua Munywokr
Kalola

3. Mr. John Kahoro

Ms
VasdinusV.Ngemu

t-
I

4

Date of llirth, Key Qualifications and Work
ExpericnccTitle Photograph
Responsibility Date of Ilirth &Qualifications,

Expericnce

Chairman

f'-\-

Overall
Management of
the Board
Activitics.

Datc of llirth -21/03/1970
Kcv Oualifications
Flolds a Ilachclor of Arts (Social Work)-
South Eastem Kcnya University and a
Diploma in Banking by Kenya Institutc of
Bankcrs
Work cxperiencc-l 9 vears
Bank Managcr ,l I ycars ,Pcrsonal Bankcr ,6
ycars, Bank Clerical Officer ,2 years

Principal
/Secretary
Il.o.G

Overall in Charge
of Institute Affairs

Date of Birth 03/0311966

Qualifications
Masters [Project & Construction
Managementl IlSc [Civil Enginccring]
Work expcriencc
30yrs
Scrved as Principal in National Institutions,
6yrs, Dcputy Principal 8yrs,
Tcchnical trainer l6yrs as I{OD, Dcputy
Rcgistrar. Ilxams offi ccr.

Member

Membcr of 'l'he

Audit and Risk
Committec

Key Oualifications
Mastcrs of Busincss Administration
(MBA) in Stratcgic Managcmcnt, Africa
Nazarene University, 20l4 l'o Date
Bachclor of Education(Arts), Second CIass
I lonors, LJppcr Division, Kcnyatta Univcrsity
,2003 to 2007
Work exncriencc
Dec 2015'I'o Date: Personal Banking Officcr
Iramily Bank Ltd
Nov 2009 - Nov 2016; Equity Ilank l,t.
Relationship Offi cer- Opcrations
l{cl ationsh ip Ol'fi ccr- credit
May 2009 - Nov 2009:Crcditor at Srnall and
M icro IJnterprisc Programme(SM EP)
Scpt 2007 - April 2009:Sccondary School
l'cachcr

Datc of llirth-1983

Mcmber

!-
I Me mbcr of the

Audit and Risk
Cornmitlee

Date of Birth - 24/1211977
Kev Oualifications

Pursuing PhD in Information'lechnology,.lomo
Kcnyatta Univcrsity,MSc(lnlbrmation Systerns )
[Jnivcrsity of Nairobi,BSc(Mathenratics
&Computer Sciencc ) Jomo Kenyatta University
lYork cxncriencc - l8 Ycars
20 I I - Datc : Assistant Lccturcr ,South Eastcrn
Kenya Universiry 2003 -20 I I Lecturer,K.'[.T.C
,2003,Lccturer,Girls & Tcchnical lnstitute

vlll



5. Naomi N Makau-
Governor's
Representative

6. Eng. Jacinta
W.Mwangi

7. Ms.
RispaAndialgobwa

WOTE TECHNICAL TRAINING INSTITUTE
AMENDED ANNUALITEPORT AND FINANCIAL STATEMENTS

FOR ]'I.IE YEAIT ENDED 30JUNE,2O21

(lovcrnor Title l'hotograph

Date of Birth, Key Qualifications and Work
Experiencc
Responsibility Date of Birth &Qualifications,

Expcricnce

Member

Member of the
Education
Rcsearch and
IIuman Resourcc
Committcc

Date of Birth -17/07/1969
Kev Oualifications
PHD in Education Administration,
Masters in Education Administration
and Managemcnt, Bachelor of
Education Scicncc
Work cxocricncc -16 Ycars

2017 to Datc,County Executivc Committcc
membcr,2009 20l9,Principal,Mbooni AIC
Girls Sccondary Schooll005 2008 D. Principal,
Muthethcni Girls [Iigh School,

Member

1

', t l
I I

I

Member of Finance
and Development
Committee

Dnte of Birth - 0ll0l/1973
Kcy Oualifications

Master's in Business Administration , Kenyatta
University ....Ongoing,
Bsc in Civil Engineering -Jomo Kenyatta
University
Work experience
2009-2019 Regional Manager20l9 -Date -
Deputy Director, Kenya Urban Roads Authority
Kenya Urban Roads Authority 2003-2008 District
Works Officer /District Roads Engineer , 1998-
2003 Designer in the Roads Department ,Assistant
Engineer,Mombasa Road

Member
]}{ Member of Finance

and Development
Committee

f

Date of Birth. l7l0lll98l
Oualificrtions-
Postgraduate Fcllowship in Healthcare Capacity
Bui lding for Sustainable Development(Monitoring
& Evaluation Option)(Ongoing)
lmpact Busincss Leader - IBL@Starthmore
Social Enterprise and lmpact Investing Leadership
Development Program, Dec 2015
Moi University 2009 - 20I0: Master of Banking
&Finance (Bank Management Option)
Drystar University 2003 -2007: Bachelor of
Commerce - Double Major in Accounting and
Business Administration & Management
lVork exncricnce -
Jan2017 -To Datc : Freelance Content
Marketing Copyright for Financial Service
Providers Nairobi
Dcc 2012 - Scpt 2016: Fusion Capital Ltd
Manager - Business Development and Investor
Relations, Manager - Portfolio & Environmental,
Social & Covernance, Internal Auditor, Risk &
Compliance Manager
lan2O07 - Nov 2012: Bank Operation Officer,
Enterprise Risk Officer, Internal Auditor at K

IX
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Governor

8. Isaac Nduvi

9.Ms Lucy Lau Bigham

Date of Birth, Key Qualifications and Work
ExpcrienccTitle Photograph
Itcsponsibility Datc of Birth &Qualifications,

Experience

Member

I

a
Member ol Finance
and Developrncnt
Committee

Date of Birth - 2l/3/1970
Kev Oualifications -22 vears
M.A in Emnomic Policy Management, University
of Nairobi, B. Com(Accounting)-l{ons, Kenyatta
University
Work cxncrience -19 vcars
2008-Date-Head, Risk Managemcnt &Compliance
2004-2006, Credit bank LTD, Operations Officer,
Equity Bank,
2002-2004Assistant Accountant,Bible Society ol
Kenya

Member

Member of the
Education Research
and Human
Resource
Committee

Datc of Birth - l4ll0/1962
Oualifications-
l\'lA international Busincss Analysis -
University of Northampton, UK -2001
BA in Design - University of Nairobi - 1987
Robcrt Smith Fcllowship - Fabric Workshop and
Museum, Philadelphia 2003 -2009
Training for developmcnI(TFD) Tcchnical
Cooperation Program, TISAID - USA -1994
Organization & Managcment of Incomc
Gcncrnting Projccts - Goldameir Institute, Israel
-1992
Program Managcmcnt for Women in Sub
Sahara - Eastern & Southern Managcmcnt
Institute(ESAMI) - Tanzania - I 989
Work cxpcricncc -
Managcmcnt Exccutivc CEO/Dircctor - I-lighly
qualified executive manager oflering more than 20
years in management of development pro.iects
with intemational & non-profit organizations
addressing problems that impedc social &
economrc

x
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III. MANAGEMENT TEAM

Managcr 'I'itle Photograph
Qualifi cations & Rcsponsibility

Itesponsibilit
v

Datc of Birth & Qualifications

l. Joshua
Munywoki
Kalola

Principal
/Secretary B.O.G

A

Overall in
Charge of
Institute
Affairs

Date of Birth 03/03/1966

Qualifications
Masters [Project & Construction
Managementl BSc [Civil
Engineeringl
Work expcrience
30yrs
Served as Principal in National
Institutions, 6yrs, Deputy Principal
8yrs,
Technical trainer l6yrs as HOD,
Deputy Registrar. Exams officer.

2. Paul Munyoro
Githaiga

Deputy Principal
Planning,
Administration
and Finance

I -ttl

In Charge of
planning,
administration
and finance

Date of Birth -l/12/1970
Oualifications
MBA (Accounting)
Work cxocricnce -13 vears
Current D/PAF , Registrar 2-year
Deputy Registrar 6-year Trainer for
6 years

3. Ms Bunice M
Wambua

Registrar

ln charge of
admission of
students and
publicity of
the institute

Datc of Birth05.05. I 970

Oualification : mastcrs in
planning and cconomics of
education, B. ofcducation (arts)
Work expcrience -PC Coordinator
I Year,DP PC Coordinator I Year,
Disabil ity mainstreaming target
leader I year,focal person national
cohesion and values I year, trainer
27 years

4. Ms. Jessy
NginaKitusa

Deputy Principal
Academic
Afl'airs

Datc of Birth -03/0511973

Oualifications
Bachelor of Education (Arts)
Diploma in tech education, diploma
in business administration (KNEC)
Work expericncc -17 vears
Currently DP/AA Deputy Registrar

,Deputy Dean 2 years Trainer I 4
years Lead auditor/Auditor ISO
9001:2015,PC Coordinator4 yrs. to
date
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5. Faith M
Philip

Dcan of Studcnts
In Chargc of
studcnts
affairs

Date of Birth -2710911978

Oualifications
Bachelor of llducation -
Computer Studics and Business
Work cxperiencc
Technical'Irainer-6 years,

Ilostel Mistress-l year,
Deputy Dean -3 years,

Currcntly Dean of Studcnts.

6. Ms Christine
M. Nzyimi

ISO
Management
I{eprcscntativc

Quality
Managemcnt
System
Membcr of
Audit and
Risk
Committcc

Datc of Ilirth -10 l0 1978

Qualifications Mastcr of
SocialWork,BED -Gcrman and
Secretarial Studics

Work cxrrericncc -Ccrman and
Sccrctarial traincr I 0 yrs, lixport
Assistant 2 yrs

, DEP. ManagcmentRcprcscntativ
e 5Yrs ,Lead Auditor ,lnternal
Qual ity Assurance Offi ccr

7

Performance
Contracting
Coordinator

Pcrformancc
Contracting

8. Mr. Joseph
Ngemu

I'IOD'S
I{cprcscntativc

Rcpresenting
FIOD's In thc
Scnior
Management

Datc of Birth - 27/01/1978
Oualifications
Mastcrs in Computational
Intelligencc
Work cxnericncc-l I vcarc
Currcntly I lcad of l)cpartmcnt /
I IOD's Reprcsentative,
Traincr ! I ycars

9. CPA John
Kimiti

Finance Ol'ficer

Financial
Management
of the
Institutc

Datc of Birth - l6110/1980
Oualilications
B.Com (trinance)
CPA-K
Work expcricncc-8 years - in
Accounting, Financc
&Auditing
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IV. CHAIRMAN'SSTATEMENT
'l'he office of the Chairperson of the board of governors of Wote l'echnical 'fraining Institute (W'f'l'l) has

been active during the year under revicw in managing thc affairs of the Institute. Wc rcckon thc existing
challcnges including the issues of inadequate learning facilities, fcwer trainers and training resources.

Despite all this, the Institution has been able to sustain a culture that associates technical training with
mundane life.
As a board, we have encouraged a change in the mindset of our people as we leveraged on the leadcrs to
sensitize and educate our people to embrace the concept oI technical and vocational training l'or our
youth. The board has becn and is committcd to ensuring that the changing world around is sensitive to the
needs of the future of our young men and women. We have continucd to collaborate with a number of
agencies both public and private sector in our endeavour to grow the institution. Particularly we have

collaboratcd with the County Government of Makueni on various academic and cconomic vcntures. Our desire
to achicvc and deliver on our mandatc has scen our drive in rcaching out to cach and every other partncr
willing to work with us.

Our mandate is to grow the student population through a number of strategies including effective outreach
programs geared to popularize the institution from within and around the County. During the year under
rcvicw, the managernent has carried out an aggressive popularity campaign in Makueni County and its
environs.

As a board, we endeavour to continually put in place governance systems to ensure that we not only comply
with the PF'M Act of 2012 but also engage in prudent leadership practices that creates value for the Institute.
Wote l'TI has remained a good corporatc citizen that meets its obligations for its staff and studcnts as well as

the national obligations.

'fhe Institute registered remarkable devclopment during the pcriod undcr rcvicw in the realization of its
mandate with financial support of the Ministry of Education, state department of Vocational and Technical
'l'raining in form of Student Capitation. As a result, the Institute has now bcen able to stcer its progress
through market research, linkagcs, collaboration and partncrships. Wc continue to register an overall
improvement in our performance due to enhanced resources, physical facilities and infrastructure.

I wish on behalf of the board of governors to thank the State Department of Vocational and l'echnical
1'raining, Ministry of education, the County Government of Makueni and all other development partners for
the support they continue to accord the Institute without which our achievements would not have bcen
rcalized. Finally I wish to appreciate my board mcmbcrs and the Wote'f'fl managemcnt staff for their cfforts
in supporting the realization of the Institute mandate.

r '.

,.1,- ,.| I!:, l.rii'li,',

Lwanga Mutiso
Chairman/Iloard of Govcrno rs

xlll



a

WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE, YEAR ENDED 30 JUNE, 2021

V. REPORT OF THE PRINCIPAL

Pursuant to Section 83 of the Public Finance Management Act, 2012,I take this opportunity to present the

Institute's Annual report and financial statements for the financial year 2020/2021. The report focuses on the

Institute's Strategic intent as enshrined in our 202012021Performance Contract which include Improvement of

physical fucilities and infrastructure, curriculum development, and advancement of TVET programs by

promoting Research & Innovation, Partnership/ linkages and environmental management. Further to this the

institute envisages to strengthen its financial base through promotion of good governance and effective

management.

The above strategic issues are part of broad initiatives undertaken by the institute's planning system in order to

impart relevance to current the national TVET reforms. This defines the institute's mandate aimed at

enhancing quality, competitiveness, creativity and innovativeness in TVET sector. The report is premised on

involvement on account of analysis of goals, strategic issues, strategic objectives and activities that the Wote

TTI envisages to pursue in the 2020/2021 Financial year. The mandate of the BOG arnong other things is to

provide apex management towards achieving the institute mandate as per the TVET Act 2013.

To develop an instihrtion with excellence in teaching, training, entrepreneurship, research, consultancy,

community service, among other educational services and products, Wote envisages investing in all forms of

curriculum development with emphasis on technology. The top management has embraced change by

sensitizing the local populace to embrace the concept of technical and vocational training, particularly the

youth. During the year under review, we commit to continue to collaborate with a number of agencies both

public and private sector in our endeavour to grow the institution. Our desire to achieve and deliver on our

mandate has seen our drive in reaching out to each and every other development partner desiring to work with

us.

The institute is an active player in the research and innovation initiatives and as such, therc is a deepened

collaboration towards enhancing staff capacity as well as incorporating best international practices. Thc

institute expects to benefit frorn AfDB collaboration through acquisition of Building & Civil Engineering lab

equipment and a smart classroom among other things. If realised, this will ease the financial burden

experienced in acquiring state of art training equipment.

The institute is committed to ensuring that the compound is beautified and landscaping within the compound is

continually improved, since image is everything.
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Challengcs

F-or effective teaching and learning the Institute emphasizes on the need for adequate staffing across all the

departrnents. During the year, majority of the departments did not have sufficient staff to handle the trainees

effectively. Shortage of trainers is therefore one of the challenges facing the Institution. In order to alleviate

the shortage the institute has been hiring part-time staff to teach the trainees. The staffs are paid by the

lnstitute frorn its meagre resources. During the 202012021 financial year, the Institute maintained 28 trainers

under the BOG contract but the number is likely to increase due to our anticipated increase ffainees.

Continuous dynamism in the ICT sector is inevitable where both upgrade and updates of website are a priority.

The local area network (LAN) enhancement as well as campus management systems are not one-off processes

for they require continuous upgrade which has always been an expensive undertaking. The systems are

important for they assist student admissions, fees processing, procurement of goods and services, finance

processes, examinations, student registration and online teaching.

The new reporting template has presented its challenges as there was no proper training to the Finance Staff. It

was also not conforming to the existing ERP Finance module system and therefore the short notice to migrate

presented a major challenge in aligning the chart of accounts to conform to the template.

The Institute is mandate by the TVET Act 2013 is expanded to ensure that training and research are top in our

agenda. ln order to effectively deliver on this mandate the institute envisages enhancing capacity and

deepening its training skills.

Joshua K. Munywoki
Princioal/ Secretary. BOG
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VI. STATEMENT OF PERFORMANCE AGAINST PREDETERMINED OBJECTIVES

The Institute's strategic pillars within its strategic plan for the FY 201812023 are as follows.
l. Upgrade physical Facilities and infrastructure
2. Acquire and use of ICT modern equipntent
3. Increase linkages and student population
4. Research and Development
5. Improve marketing
6. lmprove working environment
7. Financial Sustainability

The Institution achieved its performance targets set for the financial year 201812019 period for its cight
strategic pillars as indicated in the diagrarn below.

Strategic
Pillar

Objcctive Kcy
Pcrformancc
Indicators

Activitics Achicvcments

Pillar I Physical
facilities and
inllastructure

To improve on
physical
activities and
infrastructure

Facility in use a) Quality needs
b) Identifuimplementatiorr

stages
c) Quantity financial

requirements
d) Identifo sources of

funding
e) Tender

0 Select contractor
g) Contract refurbish
h) Certify
i) Cornmission

a) Drive way conrpleted
in the FY 2018/19

b) Autornotive
workshop fully
refurbished and
working

c) Assets tagging and
valuation alnrost
cornplete.

Pillar 2 Workshop
Equipment
and ICT
facilities

To acquire
workshop
equipment and
modern ICT
facilities

Equiprnent
installed and
in use

a)
b)

c)

d)

Quality needs
Identifo i nrplementation
stages

Quantify financial
requirements
Identifu sources of
lunding
Tender
Select contractor
Refurbish
Certify
Commission.

e)
r)

s)
h)
i)

a) A srnart classroom
refurbished, fitted
and tully
functioning.

b) Acquisition of a new
intcmet service
provider

c) Iuvitation of bids for
a new Finance IIRP.

Pillar 3 Increase
student
enrolment
and linkages

To enhancc
sludent
enrolment by
inrproving
students
wellbeing and
cultivating
dynamic
training
environment
that evolves
with market
demands

New Coursc
laurrched

a)

b)

c)

Carry out needs
assessment
Aggressive publiciry
campaign
Enforce student
guidancc and
counselling

a) A fully functionirrg
Students Guidance
and Counselling
office launclred.
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Pillar 4 Rcscarch and
Development

'Io advance
technical
training by
promoting
research and

innovation.

a) Operationalize the
research and
development policy

b) Appoint R&D
Committee members

c) Fund R&D unit

a) No activity has been

carried out in this FY
due to the Covid- I 9

Pandemic.

Pillar 5: Marketing of
the institute

To attract,
motivate and

retain
motivated
worklbrce

Carry out
effective
marketing
programs of
the institute

a)

b)

c)
d)

Lobby for increased
employment by PSC
Advertise through mass

media
Establish alumnae
Hold open days

a)

b)

c)

More PSC trainers
employed
Improved publicity
of the institute
More networks

Pillar 6 Conducive
working
environment

To Improve
the staff
morale and

student
learning
environment

a. Carry out
staff needs

assessment

b. Perform
gap

analysis
survey

e) Plan for rewards scheme
for good performance

a) Good and conducive
working environment

Pillar 6: Financial
Sustainabilify

To seek
alternative
sources of
funds
Establish
income
generating
activities

a) Fees reports
b) Signed

agreements
c) No of

proposals
written

a) Increase fee collection to
100%

b) Acquire an updated ERP
c) Hiring out of facilities

a) Substantial revenue
generated due to
hiring out of our
facilities for
conference use to
KIPPI and NCA
parastatals.
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VII. CORPORATEGOVERNANCESTATEMENT

The Institute affirms that good corporate governance is simply good business. The Institute commits to
ensure that there is compliance with the statutory and all the legal requirements as well as meeting the set

deadlines.

i. Appointment of BOG Members
The Cabinet Secretary, MOE appoints members of the Board following recommendations from the B.O.G
nominating committee. The board consists of nine members. The Board of Governors for Wote technical
training institute serves for three years. The Board may set up sub-committees and assign them

responsibilities as it may deem fit.
As stipulated by the Ministry of Education through the TVET Act (January, 2013), responsibilities of the

Board of Governors include recruitment of support staff, overseeing financial management, upholding of
staff and student discipline, maintenance of infrastructure & other assets, and sourcing for finances.

ii. Major roles and Functions of Board of Governors
The functions of the organs set out under section 28 (1) shall include -a) Overseeing the conduct of education and training in the institutions in accordance with the

provisions of this TVET Act and any othcr written law;
b) Promoting and rnaintaining standards, quality and relevance in education and training in the

institutions in accordance with this TVET Act and any other written law;
c) Administering and managing the property of the institution;
d) Developing and implementing the institutions'strategic plan;

e) Preparing annual estimates of revenue and expenditure fbr the institution and incurring
expenditure on behalf of the institutions;

0 Receiving, on behalf of the institution, fees, grants, subscriptions, donations, bequests or other
moneys and to make disbursement to the institution or other bodies or persons;

g) Determining the fees payable and prescribing conditions under which fees may be rernitted in
part or in whole in accordance with the guidelines developed under the provisions TVET Act
2013 Technical and Vocational Education and Training No. 29

h) Mobilizing resources for the institutions;
i) Developing and reviewing programmes for training and to make representations thereon to the

Board;
j) Regulating the admission and exclusion of students fronr the institutions, subject to a

qualifications framework and the provisions of this Act;
k) Approving collaboration or association with other institutions and industries in and outside

Kenya
l) Recruiting and appointing trainers from among qualified professionals and practising trade's

persons in relevant sectors of industry;

rn) Detennining suitable terms and conditions of service for support staff, trainers and instructors
and remunerating the staff of the institutions, in consultation with the TVET Authority;

n) Making regulations governing organization, conduct and discipline of the staff and students;

o) Preparing comprehensive annual reports on all areas of their mandate, including education and

training services and submits the same to the rninistry
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p) Providing for the welfare of the students and staff of the instirutions;

q) Encouraging, nurturing and prornoting democratic culture, dialogue and tolerance in the

instinrtions; and

r) Discharging all other ftinctions conferred upon it by this Act or any other written law.

iii. Board of Governors Allowances
The institute pays allowances to board members to cater for their transport and sitting allowances.

iv. Meetings
a. Full Board Meetings - are held once every term, but if there is an urgent need, a meeting can be

convened.
b. Board Committee Mcetings, or working committces are held once every term

v. Appointment of BOG Members
fne CiUinet Secrctary, MOE appoints mcmbers of the Board following recommendations frorn the

B.O.G nominating coinmittce . The board consists of nine members. The Board of Governors for Wote

technical training institute serves for three years. The Board may set up sub-committees and assign

them responsibilities as it may deem fit.

vi. Role and Functions of Board of Governors
The functions of the organs set out under section 28 (l) shall include -a. Ovcrseeing the conduct of education and training in the instirutions in accordance with

the provisions of this TVET Act and any other written law;

b. promoting and maintaining standards, quality and relevance in education and training

in the institutions in accordance with this TVET Act and any other written law;

c. Administering and managing the property of the institution;
d. Developing and irnplementing the institutions'strategic plan;

e. preparing annual estimates of revenue and expenditure for the institution and incurring

expenditure on behalf of the institutions;
f. Receiving, on behalf of the institution, fees, grants, subscriptions, donations, bequests

or other moneys and to make disbursement to the institution or other bodies or persons;

g. Determining the fces payable and prescribing conditions under which fees may be

remitted in part or in whole in accordance with the guidelines developed under the

provisions TVET Act; 855 2013 Technical and Vocational Education and Training No.

29
h. Mobilizing resources for the institutions;
i. Developing and reviewing programmes for training and to make representations

thereon to the Board;
j. Regulating the adrnission and exclusion of students from the institutions, subject to a

qualifications framework and the provisions of this Act;
k. Approving collaboration or association with other institutions and industries in and

outside Kenya
l. Recruiting and appointing trainers from among qualified professionals and practising

trade's pcrsons in relevant sectors of industry;

m. Determining suitable terms and conditions of service for support staff, trainers and

instructors and remunerating the staff of the institutions, in consultation with the TVET
Authority;
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n. Making regulations governing organization, conduct and discipline of the staff and
students;

o. Preparing comprehensive annual reports on all areas of their mandate, including
education and training services and submits the same to the ministry

p. Providing for the welfare of the students and staff of the institutions;
q. Encouraging, nurturing and promoting democratic culture, dialogue and tolcrance in

the institutions; and
r. Discharging all other functions conferred upon it by this Act or any other written law.

vii. Board of Governors Allowances
The institute gives cash allowances to board members to cater for their transport and sitting
allowances.

viii. Meetings
c. Full Board Meetings - are held Once Every Term
d. Board Committee Meetings- Once Every Term
e. Executive Board Meeting- Once Every Tenn

VI[. MANAGEMENT DISCUSSION AND ANALYSIS

i. (Operational Performance;
The institute undertook the following projects
a. Constructed phase II perimeter wall
b. Construction of Plumbing Workshop
c. Renovations of the rnain offices and the kitchen

ii. FinancialPcrformance
The entity is fairly stable financially. It operates on fees received from students, governments grant and
capitation.

Total revenue during the year decreased by 7.49% compared to the prcvious year. This was due to effects of
covid 19 that caused prolonged closure of learning institutions. In the same period, revenue from exchange
transactions decreased by 5.77%. This was attributable to poor fee paynent by students due to long closure b1

the govemment as a result of Covid l9 Pandemic.
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Rcvcnue Co arlson

I TOTAL REVEN U E

2019/2020 KSH.

I TOTAL REVENUE

2020l202LKSH.

Overall performance during the year also decreased from ksh. 33,981 ,623.00 for the previous year to Ksh'

17,444,990.70 translating to 48.66% decrease. This was due to decreased revenues as a result of Covid l9
pandernic.

Performancc Comparison

r PERFOMAN CE2019/2O2O
KSII.

r PTRFOMANCE2020/2021
KSI I,

Trade and otlrer payables lrom exchange transactions reduced from ksh. l91,725,897.00 to

ksh.53,405 ,732.89 representingaT2.l4o/oreduction. This was due to institute's managentent effort to

honour her financial obligations as they fall due.
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Trade and Othcr bles artson

r TRAOC AND OTIITR
I,AYABLt-S 20 L9/ )U2O
K5ll.

r I RADt AND O't'r il-R
PAYABl.rs 2O2O/2O2t
KSII.

Liquidity Position
The liquidity position of thc institutc during the year was fairly stable as indicated by liquidity ratio. Total
current assets were ksh.68,143,561.88 against total current liabilities of ksh.54,639,417.89 representing a curr
ratio of 1.24:l

In the FY 2020/2021 the Institute targeted to raise A.I.A (Appropriation in Aid) of Kshs. 228,653,,851.00. By
end of the financial year the lnstitute had collected AIA amounting to Kshs 140,028,598.45. The Institute had
trade Creditors of ksh. 2,839,919.49 by close of the FY 2020/2021.

During the 202012021 Financial Year the Institute undertook the following activities

l. Construction of a perimeter wall -200 metres in length up to 100 oZ completron.

2. .Construction of Plumbing Workshop

3. Mentoring the construction of the following Technical and Vocational Colleges.

i. Kitui East TVC
ii. Machakos Town TVC

4. Introduced short term Technical Courses in Manufacturing and Construction to incorporate the Big 4
initiatives and other national priorities.

5. Undertook exhibitions in TVET Fair

Institutc's compliance with statutory requircmcnts
The institute complies with various statutory requirements; e.g. deduction and remittance of P.A.Y.E,
N.H.I.F, and N.S.S.F among others.

Maior risks facing thc cntity
Student's unrest-, training materials, being occasioned by delayed disburscments of G.O.K Capitation

Material arrcars in statutory /financial obligations
At end of the financial year the Trade Creditors amounted to Ksh. 2,839,919,49 as shown in the
attached aged creditors schedule.
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IX. ENVIRONMENTAL AND SUSTAINABILITY REPORTING

WOTE Technical Training institute cxists to transform lives. This is our purpose; the driving force behind

cverything we do. It's what guides us to deliver our strategy, which is founded on five pillars: putting the

customer/Citizen first, delivering relevant goods and services, and improving operational excellence.

Below is a brief highlight of our achievements in each pillar.

l. Sustainability strategy and profile -
Wote Technical training Instirute is centrally placed within the County headquarters in Wote town and all

the sub countics are growin g at a fast pace hence crcating employment and business opportunities. Thc

bulk of these wage and self-employrnent opportunities are in the hard-core skill areas. These skills can be

appropriately acquired through accredited training opportunities at Wote TTL

The Vocational Training Sub-sector, despite being a rnajor producer of self & formal employment

opportunities, has not bcen able to perform as anticipated due to a number of reasons. To address the

above a normally the Institute wishes to put diverse efforts in place to make sure the instirution performs

as mandated. One such effort is to develop a Sustainability Growth Plan (SGP). The main aim of the

intervention is to map out a sustainable growth plan to increase access to diverse training opportunities

and increase trainees' enrolment and retention to a realistic number of 3000 by the end of 2023.

In the year under review, the Institute commits to undertake a baseline assessment, stakeholders'

Mapping, SWOT & PESTEL analysis on the training needs and develop a Business Model through a

consultant.

2. Environmentalperformance

l,and Issuc

The entity has an issue of land. 5.9 IIa is not sufficient cnough for any meaningful growth to cater for

expansion and llture development of the institute. The entity is committed to continuously pursue with

the County Governtnent allocatc more land to the instittrte.

Watcr

The entity is predominantly in an arid zone. In order to solve the problem of water shortage in the

institute, the entity resolved to sink a borehole within the institute. A geological survey through NEMA

has been carried out to advice on environmental impact of the venture as well as to advice on support in

drilling the borehole. Further to alleviate the same, the entity purchased a water bowser to boost the water

uptake.
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3. Employee welfare
The entity has a Human Resource Management policy which guides the hiring process, procedures,

regulations and other adrninistrative procedurcs relating to hiring of human resources. Over the years, the

Board of Governors (BOG) has continued to hire the services of non-teaching staff on penlanent basis

according to the institute's needs and ability to pay salaries. Over the years, the BOG staffs have

continued to feel part of the civil service. With the realization of the high cost of living, the board has

now and again reviewcd the salaries for its staff. I-Iowever, the Board has maintained salaries that are

affordable considering the low fee payable by parents for personal emolument.

Specifically, the policy manual intents to: -

Ensure adherence to the Constitution as thc supreme reference document and othcr govemment

regulations.

Ensure a common understanding by WTTI Staff of stipulated standards and procedures in

rnonitoring their performance for continued improvement.

Achieve optimum utilization of staff skills and talents, in cnhancing career development.

Create a conducive working environment, positive relations, parity treatment of all cadres of staff

and work life balance

As guided by the Constitution of Kenya, the ultimatc objective of recruitment for the Board is to secure

the highest standard of efficiency, competence and integrity without discrirnination as to race, religion,

colour, ethnic origin, political affiliation, sex or sexual orientation, pregnancy, marital status, disability,

health or social status.

The authority to recruit and appoint the Board staff is vested on the Board and the recruitments are camicd

on a national cornpetitive basis. Without prejudicc to the recruitment of new staff at all levels, priority

will be given to suitable employees. The Board commits to adhere to thc equal opportunity principles.

The Board believes that the diversity of staff contributes to its intellectual strength and effectiveness as an

organization and therefore endeavours to operate an efficient system for distributing advertisements and

position announcelnents to women and men nationwide, and to make selection of staff without

discrimination. The Board offers a working environment which is sensitive to the needs of both male and

female ernployees and recognizes the reward and recognition policy.

The entity lras a strong policy on safety and compliance with Occupational Safety and llealth Act of 2007,

(osHA.

a

a
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4. Community Engagcments-

The institution undertook a stakeholder mapping and analysis, and held consultations with Key

Stakeholders (Strategic Partners) in the County. From the survey in the County there was indication that

most of the youths associate themselves in the following activities/occupations.

a) Transport sector e.g. Boda boda, touts

b) Small businesses e.g. Retail, M-pesa, saloons,

c) Agribusiness - fanning of Mangoes, oranges.

d) Performing Arts and theatre.

From the above findings, the entity under takes to corroborate with community under the following areas

of skills upgrading;

l. Skills upgrading for the CTTIs trainers as and when need arises.

2. Training the youths on varies area of need based on skills gap and a targeted out come for varying

Youth groups.

a) Jua- kali skills in the areas of Welding and fabrication, Plumbing, Masonry, Auto-

electrics. Motor vehicle mechanics.

b) I-Iair dressing and beauty therapy.

c) Entrepreneurial skills.

d) EmployabilitY and life skills'

e) Boda Boda rider training and repairs

The CSR activities

During the year undcr review, the entity sought ftirther on the areas requiring intervention through SCR

approach. The entity established and empowered the Guidance and Counselling department to seek to

help the community on the following areas;

a) Youth in drug and substance abuse - Muguka, alcohol and other substances

b) Young mothers - how to focus on empowering young mothers in economic activities.

c) Youth in I-IIV and AIDs.

d) Those in need for mentorship programn'les and career choice.

During the year, the entity drafted docurnents on sexual and gender based violence, gender

mainstreaming and PLWD. We intend to engage our trainers to transmit the information to the

community during our community outreach activities that were approved.
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The entity has a vibrant team of sports men and wolnen and have brought on board a number of accolades

from the sporting and athletic activities. We also take part in planting of trees during the County trec

planting days.

5. Market place practices-

We build trust with all stakeholders by ensuring that cthical decision making guides responsible

procurement day to day activities. The institute advertises its annual tenders every two years

through newspapers, institute website, social media platform, etc and ensures that the tendering

process is run openly and fairly to select the best suitable vendors. Staff is guided by the code of

conduct and procurement ethics thus ensures no unwanted infonnation lands to unintended user.

Our clients are free to make enquiries and seek clarifications when need arises.

The institute conduct due diligence on the vendors we engage with to avert the high risk of

transacting with blacklisted companies.

The institute has great record in managing good supplier relation. We give timely orders to avoid

unnecessary rush and panic buying which brings about misunderstanding. Once deliveries are

done, the payment process starts and payment is done on the stipulated times in our service

charter. Our suppliers are accorded professional service to ease operations, There are regular

rneetings held do to supplier evaluation to ensure the best is achieved and in case of any

challenges they are ironed out

a) The Institute applies ethical rnarkcting in relation to standard of fairness or moral rights to

what is of best interest to thc institutc. We ensure good publicity with our clients and the

community at large. The institute every New Year makes some branded calendars and

distributes freely to all the neighbouring churches, schools, government institutions. There

are also brochures and fliers uscd mostly in road shows advertising. Quality and clear

photos are frequently uploaded in the institute website showing the inl'rastructure

development, teaching and learning activities and co-curricular activities. Occasionally

there are paid adverts in local dailies and radios.

b) For product stewardship, we demand our suppliers and vendors to adhere to our QMS and

to disclose detailed information about their products particularly in areas where public

health or safety is an issue as with food and automobiles. This helps us make better

choices.
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X. REPORT OF TI-IE COUNCIL/BOARD OF GOVERNORS

The Board members submit thcir report together with the audited financial statements for the year ended

June 30, 2021 which show the state of the entity's affairs'

Principal activities
The core mandate of the Instirute is providing knowledge and skills to the people of Makueni County and the

nation at large. The Mandate of Wote Technical Training Institute is to train, impart skills, knowledge and

institutionalize effective research and development geared towards production of competent graduates who

will contribute to high and sustainable social-economic development'

Results

The results of the entity for the year ended 30th June, 2027 are set out on page 2 to 7

Board of governors

The members of the Board who served during the year are shown on pages xiii - x. During the year ended

3Otr, June, 2021, no member retired/ resigned and none was appointed.

Auditors

The Auditor General is responsible for the statutory audit of woTE TECHNICALTRAINING
INSTITUTE in accordance with Article 229 of the Constitution of Kenya and the Public Audit Act 2015

By Order of the Board

Corporate Secretary
Nairobi
Date: .......
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XI. STATEMENT OF BOARD OF GOVERNORS/COUNCIL MEMBERS' RESPONSIBILITIES

Section 8l of the Public Finance Management Act, 2012 and (section 29 of schedule 2 of the Technical
and Vocational Edtication and Training Act, 2013 - require the BOG members to prepare financial
statements in respect of Wote Technical Training Institute, which give a true and fair view of the state of
affairs of the institute's at the end of the financial20201202l and the operating results of Wote Technical
Training Institute for the period 202012021. The BOG members are also required to ensure that the
institute keeps proper accounting records which disclose with reasonable accuracy the financial position
of Wote Technical Training Institute. The BOG members are also responsible for safeguarding the assets
of the institute.

The BOG members are responsible for the preparation and presentation of the Wote Technical Training
Institute financial statements, which give a true and fair view of the state of affairs of the institute for and as

at the end of the financial year 2020/2021 ended on June 30, 2021. This responsibility includes: (i)
maintaining adequate financial managerrent arrangements and ensuring that these continue to be effective
throughout the reporting period; (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position of the entity; (iii) designing, implementing and
maintaining intemal controls relevant to the preparation and fair presentation of the financial staternents,
and ensuring that they are free from material misstatements, whether due to error or fraud; (iv)
safeguarding the assets of the entity; (v) selecting and applying appropriate accounting policies; and (vi)
making accounting estimates that are reasonable in the circumstances.

The BOG members accept responsibility for the instirute's financial statements, which have been prepared
using appropriate accounting policies supported by reasonable and prudent judgements and estimates, in
conformity with International Public Sector Accounting Standards (IPSAS), and in the manner required by
the PFM Ac|2012 and the TVET Act).The council members are of the opinion that the entity's financial
statements give a true and fair view of the state of institute's transactions during the financial year ended
June 30, 2021, and of the institute's financial position as at that date. The council members further confinn
the completeness of the accounting records maintained for the entity, which have been relied upon in the
preparation of the entity's financial statements as well as the adequacy of the systems of internal financial
control.

Nothing has come to the attention of the council members to indicate that the entity will not remain a going
concern for at least the next twelve months from the date of this statement.

Approval of the fiinancial statements

Wote Technical Training Institute Amended financial statements were approved by the Board on 3Oth June
2022 and signed on its behalf by:

Name: Lwanga Mutiso Name: J

Signature \{ Signature
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Chairperson of the Board/Council
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REPUBLIC OF KENYA

OFFICE OF THE AUDlTOR-GENERAL

E n h a n c i n g A c c o u n t a b i I i l.t,

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-oo1oo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON WOTE TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2021

PREAMBLE

! draw your attention to the contents of my report which is in three parts;

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment, and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations, and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financialstatements of Wote TechnicalTraining lnstitute
set out on pages 1 to 45, which comprise the statement of financial position for the year
ended 30 June, 2021, and the statement of financial performance, statement of changes
in net assets, statement of cash flows and statement of comparison of budget and actual

Reporl of the Auditor-General on ll'ote Technical Training Institute for the year ended 30 June, 202 I



amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

In my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Wote Technical Training lnstitute as at 30 June, 2021,
and of its financial performance and its cash flows for the year then ended, in accordance
with the lnternational Public Sector Accounting Standards (Accruals Basis) and comply
with the Technical and Vocational Education and Training Act, 2013 and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

1. Cash and Cash Equivalents

The statement of financial position reflects cash and cash equivalents totalling
Kshs.31 ,234,246 as further disclosed in Note 21 to the financial statements. However,
comparison of cash book and bank reconciliation statement balances revealed variances
in relation to three bank accounts as indicated below:

Bank Account
Number

Actual Gashbook
Balance Reported in

the Financial
Statements

(Kshs)

Cashbook Balance
as Reflected in the

Bank Reconciliation
Statement

(Kshs)

Unreconciled
Variance

(Kshs)

1 1 05324559 21,387,935 21,842,317 (454,382)
2021 583580 (2,607,167) (2,915,403) 308,236
2023422355 566,076 538,806 27,270

No reconciliation was provided for these discrepancies.

Further the statement of cash flow reflects cash and cash equivalents balance totalling
Kshs.31,258,546 against Kshs.31 ,234,246 reflected in the statement of financial position
resulting in an unexplained variance of Kshs.24,300 between the two records.

ln view of these discrepancies, the accuracy and completeness of cash and cash
equivalents balance totalling Kshs.31 ,234,246 reflected in the statement of financial
position as at 30 June, 2021 could not be confirmed.

2.Total Net Assets and Liabilities

The statement of financial position reflects net assets and liabilities balance totalling
Kshs.486,262,564. However, the statement of changes in net equity reflects
Kshs.606,679,913 in respect to the account resulting in an unexplained variance of
Kshs.120,417 ,349.

Report of the Audilor-General on lllote Technical Training lnstitute for lhe year ended 30 June, 202 I
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ln view of the discrepancy, the accuracy and completeness of the net assets and liabilities
balance could not be confirmed.

3. Current Portion of Receivables from Exchange Transactions

The statement of financial position reflects current portion of receivables from exchange
transactions totalling Kshs.35,001,911 as disclosed in Note 22 to the financial statements.
lncluded in the balance is Kshs.33,567,291 relating to student debtors.

Review of the analysis of the balance provided for audit indicated student debts totalling
Kshs.10,433,110 were between two (2) and seven (7) years old. Further, the debtors
increased by Kshs.7,770,956 from Kshs.25,796,335 at the end of the previous year to
Kshs.35,001,911 as at 30 June, 2021. Management did not disclose the measures taken
to collect the outstanding debts and stop their rising trend.

ln the circumstances, the extent of recoverability of the debtors totalling Kshs.35,001,911
could not be confirmed.

4. Property Plant and Equipment

The statement of financial position reflects property, plant and equipment with a net book
value of Kshs.418,119,002 whereas the corresponding Note 25 to financial statements
reflects assets with a net book value of Kshs.409,684,125 resulting to unreconciled
difference of Kshs.8,434,877.|n addition, the following anomalies were noted in respect
to disclosures made on property, plant and equipment:

(i) The property, plant and equipment balance includes land measuring 14 acres
valued at Kshs.120,000,000. However, the title deed and valuation certificate
for the land were not provided for audit.

( ii) The fixed asset register of the lnstitute was not provided for audit to support the
balance.

ln the absence of the assets register and land ownership documents, the valuation,
accuracy and completeness of the property, plant and equipment balance totalling
Kshs.409,684,125, and ownership of the land totalling Kshs.120,000,000 included
therein, could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Wote Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Report ofthe Auditor-Generql on Lyote Technical Training Institutefor the yeor ended 30 June, 202 I
3



Other Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects total budgeted and
actual revenue totalling Kshs.228,653,851 and Kshs.140p28,598 respectively resulting
to a revenue shortfall of Kshs.88,625,253 equivalents to 39% of the approved budget. ln
addition, out of the revenue receipts totalling Kshs.140,028,598, the lnstitute spent
Kshs.122,583,608 resulting to under-expenditure of Kshs.17,444,990 or 12.5o/o of the
approved budget. No explanation was provided for the shortfall of revenue and under-
expenditure.

Further, expenditure records indicated that Management reallocated Kshsl ,547,002 of
the budget without approval of the Board of Governors, as shown below:

Vote Head Charged Correct Vote head
Amount

(Kshs)
Tuition Security 731,500
Tuition Cleaning 222,600
Exam Materials Administration expense 592,902
Totals 1,547,002

As a result of the shortfall of revenue and under-expenditure, some of the lnstitute's
projects and programmes were not implemented. The unsatisfactory performance may
have adversely impacted on service delivery to students and other stakeholders of the
lnstitute.

2. Prior Year lssues

The audit report for the previous year highlighted several issues relating to the financial
statements presented for audit, laMulness and effectiveness in use of resources, internal
control, risk management and governance. lvlanagement did not provide a report on
progress made in resolving the issues. The status of the issues and as a result, their
status could not have confirmed.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matter described in the Basis for Conclusion on Lawfulness and
Effectiveness in Use of Public Resources section of my report, I confirm that, nothing else
has come to my attention to cause me to believe that public resources have not been
applied lavufully and in an effective way.

Report of the Auditor-General on ll'ote Technical Training Instilute for the year ended 30 June, 202 I
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Basis for Conclusion

Loss on Drilling of Dry Well

Review of expenditure on civil works (additions to buildings) indicated that expenditure
totalling Kshs.4,812,875 was incurred on a hydrological study and drilling of a borehole
which, however, did not yield water. No explanation was provided why the study failed to
detect that the targeted drilling area point had no water.

ln the circumstance, value for money was not obtained on the expenditure totalling
Kshs.4,812,875 incurred on the project.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter(s) described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

1. Weak lnternal Control System

Review of the internal control system indicated that the Audit and Risk Committee was
appointed in June, 2020 but did not conduct any business until 20 February, 2021. Further
the lnternat Auditor was only appointed in January,2021.

Failure by the lnstitute to have a robust internal audit function breached the provisions of
Section 73(1) and Section (5) of the Public Finance Management Act, 2012. The Act
requires every National Government entity to have appropriate internal audit
arrangements in place in accordance with guidance issued by the Accounting Standards
Board and to establish an Audit Committee whose composition and functions shall be as
prescribed by the Regulations.

2. Lack of Risk Management Policy and Disaster Recovery Plan

Review of the risk management framework revealed that the lnstitute did not have a
documented risk management policy. The omission contravened the provisions of
Regulation 165(1) of the Public Finance Management (National Governments)

Report of the Auditor-General on ll'ote Technical Training Institute for the year ended 30 June, 202 I
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Regulations, 2015 which requires all National Government entities to develop risk
management strategies and internal controls that support robust business operations. ln
addition, the lnstitute did not have a Disaster Recovery and Business Continuity Plan.

!n the absence of risk management policy and plan, Management may have lacked
objective means for identifying, preventing and mitigating operational and other risks
faced by the Institute. Lack of a disaster recovery and business continuity plan implied
that the lnstitute's operations could be severely disrupted on occurrence of unfavorable
events.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overallgovernance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

[\Ianagement is responsible for the preparation and fair presentation of these financial
statements in accordance with the International Public Sector Accounting Standards
(Accrual Basis) and for maintaining effective internal control as Management determines
is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue to sustain its services, disclosing, as applicable, matters
related to sustainability of services and using applicable basis of accounting unless
Management is aware of the intention to discontinue the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Report of the Audilor-General on l{ote Technical Troining Institute for the year ended 30 June, 202 I
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Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists.

Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence the economic decisions
of users taken on the basis of these financial statements.

!n addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in

compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
lnstitute's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion.

a
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The risk of not detecting a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
! am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the lnstitute to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

CPA CBS
AUDITOR-GENERAL

Nairobi

27 September,2022

Report of the Auditor-General on llote Technical Training Instilutefor the year ended 30 June, 2021
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X[I. STATEMENT OF FINANCIAL PERFORMANCE FOR TIIE YEAIi. ENDED 30 JUNE 2021

The notes set out on pages 22to 45 form an intcgral part ofthe Annual Financial Statements.

Revenue from non-exchange transactions

6 2,547,250.00
Transfers from the National Government - grants/ gifts in
kind

2,547,250.00

Revenue from exchange transactions
Rendering of services- Fees from students 7 135,403,278.00 147,768,882.00

Sale of goods 8 405,050.00

Rental revenue from facilities and equipment 9 4,114,905.45 842,491.00

Finance income - external investments 10

105,365.00Other income I1
Revenue from exchange transactions 140,028,598.45 148,611,373.00

Total revenue 140,028,598.45 151,158,623.00

Expenses

t2 72,069,405.44 73,826,998.00Use of goods and services

Employee costs 13 17,933,099.96 24,782,299.00

t4 17,731,796.35 12,874,061.00Depreciation and amortization expense

Repairs and maintenance 15 I 1,433,931.00 3,563,532.00

t6 3,414,845.00 2,130,110.00Remunaration of directors
530.00Finance costs t7

122,583,607.75 117,177,000.00Total expenses

Other gains/(losses)

Gain on sale of assets 18

l9Unrealized gain on fair value of investments

Impairment loss 20

Total other gains/(losses)

17,444,990.70 33,981,623.00Net Surplus/ (Deficit) for the year

Attributable to:

Surplus/(deficit)

Surplus attributable to owners of the controlling entity



XIV. STATEMENT OF FINANCIAL POSITIONAS AT 30 JUNE 2021

Assets

Current assets

Cash and cash equivalents 2t 31,234,246.48 120,832,159.00

Current portion of receivables from exchange
transactions

22 35,001,911.40 32,362,877.00

Receivables from non-exchange transactions 23

Inventories 24 1,907,404.00

68,143,561.88 153,195,036.00

Non-current assets

Property, plant and equipment 25 418,1 19,001 .90 355,693,589.00

Investments 26

4I8,119,001.90 355,693,589.00

Total assets 486,262,563.78 508,888,625.00

Liabilities
Current liabilities
Trade and other payables from exchange transactions 27 53,405,732.89 137,333,876.00

Refundable deposits from customers 28 1,233,685.00 436,070.00

Current portion of borrowings

Deferred income

Employee benefi t obl i gation

Payments received in advance

54,639,417.99 137,,769,946.00

Non-current liabilities
Non-current employee benefit obligation

Non-current provisions

Borrowings

Service concession I iabi lity
Deferred tax liabi lities

Total liabilities 54,639,417,99 137,769,946.00

Net assets

Accumulated surplus 390,711,488.20 531,786,622.00

Surplus for the year 17,444,990.70 33,981,623.00

Capital Fund 23,466,667.00

Total net assets and liabilities 486,262,563.79 703,538,191.00

2
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 3OJUNE,2O2I

is composed of Transfers from the Ministry for Construction of Mentee
Institutions

set out on pages I to 8 were signed on behalf of the Institute Council/ Board of TE
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUALREPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2O2I

VI. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2021

Cash flows from operating activities
Receipts

Transfers from other Govemment entities/Govt. grants 2,547,250.00

Public contributions and donations

Rendering of services- Fees from students 135,403,278.00 147 ,768,881.66
Sale ofgoods 405,050.00

Rental revenue from facilities and equipment 4,114,905.45 942,491.30

Finance income

Other income 105,365.00

Total Receipts 140,028,598.45 151,158,622.96

Payments

Compensation of employees 77,933,099.96 24,782,299.00

Use of goods and services 72,069,405.44 73,826,587.51

Finance cost 530.00

Repairs and Maintenance I 1,433,931.00 3,563,532.00

3,414,845.00 2,130,110.00Remuneration of Directors/BOG Members

Taxation paid

Other payments

Grants and subsidies paid

104,851,811.40 104,302,528.51Total Payments

Net cash flows from operating activities 29 35,176,787.05 46,856,094.45

Cash flows from investing activities
Purchase of property, plant, equipment and intangible
assets 85,761 ,700.00

6,327,493.00

Proceeds from sale of property, plant and equipment

Proceeds from sale of Investments

Net cash flows used in investing activities
85,761,700.00

6,327,493.00

Cash flows from financing activities
Proceeds from borrowings
Repayrnent of borrowings

Changes in working capital

Decrease in payables
138,320,164.00

1,233,685.00Increase in deposits refundable

2,639,034.00
Increase in receivables

5



WOTE TECTINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2021

I

Net effect of changes in working capital I 13.00

139.725.513.00Net cash flows used in financing activities

141,665,008.00
190,310,425.95Net increase/(decrease) in cash and cash equivalents

120,832,159.00 22,411,834.23ts at 1 IULY 2020Cash and cash
120,832,159.002t 31,258,546.48Cash and cash equiva lents at 30 JUNE 2021
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vIII.

1.

WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2021

NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION
Wote Technical Training institute is established by and derives its authority and accountability from
TVET Act. The entity is wholly owned by the Govemment of Kenya and is dorniciled in Kenya. The
principal activity/mission of Wote TTI is to train highly skilled workforce that is responsive to
national and global cornpetitiveness, implementing training in TVET programs, carrying out research
programs, and innovation into products and services

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis except for the measurement at
re-valued amounts of certain items of property, plant and equipment, marketable securities and
financial instruments at fair value, impaired asscts at their estirnated recoverable amounts and
acfuarially determined liabilities at their present value. The preparation of financial statements in
conformity with International Public Sector Accounting Standards (IPSAS) allows the use of
estimates and assumptions. It also requires management to exercise judgement in the process of
applying the institute's accounting policies.The areas involving a higher degree of judgement or
complexity.

The financial statements havc been prepared and presented in Kenya Shillings, which is thc
functional and reporting currency of the institute.

The financial statements have been prepared in accordance with the PFM Act, the State Corporations
Act, the TVET Act, and International Public Sector Accounting Standards (IPSAS). The accounting
policies adopted have been consistently applied to all the years presented.

9
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WOTE TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YI]AR ENDED 30 JUNE, 2O2I

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

3. ADOPTION OF NEW AND REVISED STANDARDS

i. Relevant new standards and amendments to published standards effective for the year

ended 30 June 2021.

nppficaUte: l't January 20212
a) Amendments to IPSAS 13, to include the appropriate

references to IPSAS on impairment, in place of the current

refcrences to other international and/or national accounting

frameworks.

b) IPSAS 13, Leases and IPSAS 17, Property, Plant, and

Equipment.
Amendments to remove transitional provisions which should

have been deletcd when IPSAS 33, First Time Adoption of
Accrual Basis International Public Sector Accounting
Standards (IPSASs) was aPProved.

c) IPSAS 21, Impairment of Non-Cash-Generating Assets and

IPSAS 26, Impairment of Cash Generating Assets.

Amendments to ensure consistency of impainnent guidance to

account for revalued assets in the scope of IPSAS 17,

Property, Plant, and Equipment and IPSAS 31, Intangible
Assets.

d) IPSAS 33, Firsttime Adoption of Accnral Basis International
Public Sector Accounting Standards (IPSASs).

Amendments to the irnplementation guidance on deemed cost

in IPSAS 33 to make it consistent with the core principles in
the Standard.

Impact-No impact as Vl/ote TTI had neither operating nor Jinance
lease bv 30/06/2021

Other
Improvements
to IPSAS

l0



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2O2I

NOTES TO THE FINAIICIAL STATEMENTS (Continued)

ii. New and amended standards and interpretations in issue but not yet effective in the year
ended 30 June 2021.

IPSAS 4I:
Financial
Instruments

Applicable: I't January 2023:
The objective of IPSAS 41 is to establish principles for the financial
reporting of financial assets and liabilities that will present relevant and
useful information to users of financial statements for their assessment of
the amounts, timing and uncertainty of an cntity's future cash flows.
IPSAS 4l provides users of financial statements with rnore useful
information than IPSAS 29,by:
.Applying a single classification and measurement model for financial
assets that considers the characteristics of the asset's cash flows and the
objective for which the asset is held;

.Applying a single forward-looking expected credit loss rnodel that is
applicable to all financial instruments subject to impairment testing; and

.Applying an improved hedge accounting rnodel that broadens the
hedging arrangements in scope of the guidancc. The rnodel develops a
strong link between an entity's risk management strategies and the
accounting treatment for instrumcnts held as part of the risk management
strategy.
Intpact-No intpact as Wote TTI had no Jinancial instrunents by
30/06/202 I

IPSAS 42:
Social Benefits

Applicable: L"Janua ry 2023
The objective of this Standard is to improve the relevance, faithful
representativeness and cornparability of the information that a reporting
entity provides in its financial statements about social benefits. The
information provided should help users of the financial statements and
general-purpose financial reports assess:
(a) The nature of such social benefits provided by the cntity;

(b) The key features of the operation of thosc social benefit schemes; and
(c) The irnpact of such social benefits provided on the cntity's financial
perfonnance, financial position and cash flows.
Irupact-No impact as lYote TTI had no Social benefits bv 30/06/2021

Amendments
to Other IPSAS
resulting from
IPSAS 4I,
Financial
Instruments

Applicable: lst January 20232
a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted
when IPSAS 41 was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on
hedging and credit risk which were inadvertently omitted when
IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance l'or accounting for
financial guarantee contracts which were inadvertently ornitted when
IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classifying

lt



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNtr, 2O2I

iii. Early adoption of standards

The entity did not early - adopt any new or amended standards inyear 2021

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at

fair value and recognized on obtaining control of the asset (cash, goods, services and

property) if the transfer is free from conditions and it is probable that the economic benefits

t. r.*i.. potcntial related to the asset will flow to the entity and can be measured reliably.

Recurrent grants are recognized in the statement of comprehensive income.

Development/capital grants are recognized in the statement of financial position and realised

in the statement of cornprehensive income over the useful life of the assets that has been

acquired using such funds

iD Revenue from exchange transactions

Rcndering of scrvices

The entity recognizes rcvenue from rendering of services by reference to the stage of
cornpletion when the outcome of the transaction can be estimated reliably. The stage of
cornpletion is measured by reference to labour hours incurred to date as a percentage of total

estimated labour hours.

Where the contract outcome cannot be mcasured reliably, revenue is rccognized only to thc

cxtent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of
ownership have been transferred to the buyer, usually on delivery of the goods and when the

amount of revenue can be measured reliably and it is probable that the economic benefits or

service potential associated with the transaction will flow to the entity.

Intcrcst income

Interest income is accrued using the effective yield rnethod. The effective yield discounts

cstimated l'uture cash receipts through the expected life of the financial asset to that asset's

net carrying amount. The method applies this yield to the principal outstanding to detennine

interest income each period.

financial instruments on initial adoption of accrual

which were inadvertently ornitted when IPSAS 41 was issued

Impact-No impact as all the above amendments did not apply to
0/06/2021

basis IPSAS

operations of Wote TTI bY 3

12
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2O2I

Dividends

Dividends or sirnilar distributions must be recognized when the shareholder's or the cntity's
right to receive paylents is established.

NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

a) Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rental income

Rental income arising from operating leases on investment properties is accounted for on a straight-
line basis over the lease terms and included in revenue.

b) Budget information

The original budget for FY 202012021 was approved by the Council or Board on 26/06/2020,.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional
appropriations are added to the original budget by the entity upon receiving the respective
approvals in ordcr to conclude the final budget. Accordingly, the entity recorded additional
appropriations of 0 on the FY 2020/2021 budget following the Council approval.

The entity's budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis using
a classification based on the nature of expenses in the statement of financial perfomrance,
whereas the budget is prepared on a cash basis. The amounts in the financial statements were
recast from the accrual basis to the cash basis and reclassified by presentation to be on the sanre
basis as the approved budget. A comparison of budget and actual anlounts, prcpared on a

comparable basis to the approved budget, is then presented in the statement of comparison of
budget and achral amounts.

In addition to the Basis difference, adjustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted l'or the presentation of the
financial statements and the approved budget.

A statemetrt to reconcile the actual amounts on a comparable basis included in the statement ol'
comparison of budget and actual anrounts and the actuals as per the statement of financial
performance has been presented under section XVII of these financial statements.

c) Taxcs

Current income tax
The entity is exernpt from paying taxes as per schedule xxx ol'the income tax AcL

13
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JLTNE, 2021

NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

c) Taxes (continued)

Sales tax/ Value Added Tax

I3xpenses and assets are recognized net of the amount of sales tax, except:

taxation authority, in which case, the sales tax is recognized as part of the cost of acquisition

of the asset or as part of the expense item, as applicable.

Thc net amount of sales tax recoverable from, or payable to, the taxation authority is included as

part of receivables or payables in the statement of financial position.

d) Investment property

Investment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day

maintenance of an investmcnt property.

Investment property acquired through a non-exchange transaction is measured at its fair value at

the date of acquisition. Subsequent to initial recognition, investment properties are measured

using the cost rnodel and are depreciated over a period of xxx years.

Invcstment properties are derecognizcd either when they have been disposed of or when thc

investment property is permanently withdrawn from use and no ftiture economic benefit or

scrvice potential is cxpected frorn its disposal. The difference between the net disposal proceeds

and the carrying amount of the asset is recognized in the surplus or deficit in the period of de-

recognition.

Transfers are made to or from investment property only when there is a change in use.

e) Propcrty, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the items. When

significant parts of property, plant and equipment are required to be replaced at intervals, the

entity recognizes such parts as individual assets with specific useful lives and depreciates thern

accordingly. Likewise, when a major inspection is perfonned, its cost is recognized in the

carrying amount of the plant and equipment as a replacement if the recognition criteria are

satisfied. All other repair and maintenance costs are recognized in surplus or deficit as incurred.

Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the

asset is initially measured at its fair value.

14



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND I.-INANCIAL STATEMENTS

}-OR THE YEAR ENDED 30 JUNE, 2O2I

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

f)Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to
ownership of the leased item to the Entity. Assets held under a finance lease are capitalized at the
commencement of the lease at the fair value of the leased property or, if lower, at thc prcsent
value of the future minimum lease payments. The I3ntity also recognizes the associated lease
liability at the inception of the lease. The liability recognized is measured as the present value of
the future minimum lease payments at initial recognition.

Subsequent to initial recognition, lease payments are apportioned between finance charges and
reduction of the lease Iiability so as to achieve a constant rate of interest on thc remaining balance
of the liability. Finance charges are recognized as finance costs in surplus or deficit.

An asset held under a finance lease is depreciated over the useful life of the asset. Flowever, if
there is no reasonable certainty that the Entity will obtain ownership of the asset by the end of the
lease term, the asset is depreciated over the shorter of the estimated useful life of the asset and the
lease tenn.
Operating leases are leases that do not transfer substantially all the risks and benefits incidental to
ownership of the leased item to the Entity. Operating lease payments are recognized as an
operating expense in surplus or deficit on a straight-line basis over the lease term.

g) Intangible asscts

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets
acquired in a non-exchange transaction is their fair value at the date of the exchange. Following
initial recognition, intangible assets are carried at cost less any accumulated amortization and
accumulated impairrnent losses. Intemally generated intangible assets, excluding capitalized
development costs, are not capitalized and expenditure is reflected in surplus or deficit in thc
period in which the expenditure is incurred.The useful life of the intangible assets is assessed as
eithcr finite or indefinite

h) Rescarch and development costs

The Entity expenses research costs as incurred. Development costs on an individual project are
recognized as intangible assets when the Entity can demonstrate:

use or sale

Following initial recognition of an asset, the asset is carried at cost less any accunrulated
amortization andaccumulated impairment losses. Amortization of the asset begins when
development is cornplete and the asset isavailable for use. It is arnortized over the period of
expected future benefit. During the period of developrnent, theasset is tcsted for impairmer-rt
annually with any irnpainnent losses recognized irnnrediately in surplus or deficit.

l5



WOTE TECIINICAL TRAINING INSTITUTE
ANNUAL RI]PORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2O2I

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i) Financial instruments

Financial assets

Initial recognition and measurerflent

Financial assets within the scope of IPSAS 29 Financial Instruments: Recognition and

Measurement are classified as financial assets at fair value through surplus or deficit, loans

and rcceivables, held-to-maturity investments or available-for-sale financial assets, as

appropriate. The Entity detennines the classification of its financial assets at initial

rccognition.

Loans und receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments

that are not quoted in an active market. After initial measurement, such financial assets are

subsequently measured at arnortized cost using the effective interest method, less impainnent.

Arnortized cost is calculated by taking into account any discount or premium on acquisition

and fees or costs that are an integral part of the effective interest rate. Losses arising from

impairment are recognized in the surplus or deficit.

IIeld-to-maturity

Non-derivative financial assets with fixed or determinable payrnents and fixed maturities are

classified as held to maturity when the Entity has the positive intention and ability to hold it

to maturity. After initial nteasurement, held-to-maturity investments are measured at

amortized cost using the effective interest method, less impairment. Amortized cost is

calculated by taking into account any discount or premium on acquisition and fees or costs

that are an integral part of the effective interest rate. The losses arising from impairment are

recognized in surplus or deficit.

I ntp airm e nt of Ji n a n cial ass ets

The Entity assesses at each reporting date whether there is objective evidence that a financial

asset or an entity of financial assets is irnpaired. A financial asset or a entity of financial

assets is deemed to be impaired if, and only if, there is objective evidence of impairment as a

result of one or rrore events that has occurred after the initial recognition of the asset (an

incurreC 'loss event') and that loss event has an impact on the estimated I'uture cash flows of
the financial asset or the entity of financial assets that can be reliably estimated. Evidence of
irnpairment may include the following indicators:

l6
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2O2I

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

D Financialinstruments (Continued)

Financial dssers (Continued)

Intpairntent of financial assets (Continued)

changes in arrears or economic conditions that correlate with defaults)

Financial liabilities

Initiil recognition and measurement

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities at fair
value through surplus or deficit or loans and borrowings, as appropriate. The Entity
determines the classification of its financial liabilities at initial recognition.
All financial liabilities are recognized initially at fair value and, in the case of loans and

borrowings, plus directly attributable transaction costs.

Loans and borrowing

After initial recognition, interest bearing loans and borrowings are subsequently measured at

amortized cost using the effective interest rnethod. Gains and losses are recognizedin surplus
or deficit when thc liabilities are derecognized as well as through the effective interest rnethod
amortization process.

Arnortized cost is calculated by taking into account any discount or premium on acquisition
and fees or costs thatare an integral part of the effective interest rate.

i) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received
through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is
its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accountcd for,
as l'ollows:

manufacturing overheads based on the normal operating capacity, but excluding borrowing
costs

t7



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL RI]PORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JLTNE, 2O2I

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

D Inventories (Continued)

After initial recognition, inventory is measured at the lower of cost and net realizable value.

I-Iowever, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost.

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of cornpletion and the estirnated costs necessary to make the sale, exchange, or

distribution.

Inventories are recognized as an expense when deployed for utilization or consumption in the

ordinary course of operations of the Entity.

j)Provisions

Provisions arc recognized whcn the Entity has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estirnate can be made of
the amount of the obligation.

Where the Entity expects some or all of a provision to be reimbursed, for example, under an

insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial performance net

of any reimbursement.

C o nti nge nt I i ab ilities

Thc Entity does not recognize a contingent liability but discloses details of any contingencies in

the notes to the financial statements, unless the possibility of an outflow of resources embodying

economic benefits or service potential is remote.

Contingent assets

The Entity does not recognize a contingent asset, but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occurrence of one or more uncertain future

events not wholly within the control of the Entity in the notes to the financial statements.

Contingent assets are assessed continually to ensure that developments are appropriately reflected

in the financial statements. If it has become virtually certain that an inflow of economic benefits
or service potential will arise and the asset's value can be measured reliably, the asset and the

related revenue are recognized in the financial statements of the period in which the change

occurs.
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

k) Nature and purpose of reserves

The Entity creates and maintains reserves in terms of specific requirements.

l) Changes in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy retrospectively. The effects of
changes in accounting policy are applied prospectively if retrospective application is impractical.

m) Employee benefits

Retirement benefit plans

The Entity provides retirement benefits for its employees and directors. Defined contribution
plans are post-employment benefit plans under which an entity pays fixed contributions into a

separate entity (a ftlnd), and will have no legal or constructive obligation to pay further
contributions if the fund does not hold sufficient assets to pay all employee benefits relating to
employee service in the current and prior periods. The contributions to fund obligations for the
payment of retirement benefits are charged against income in the year in which they becorne
payable.

Defined benefit plans are post-employment benefit plans other than defined-contribution plans.
The definedbenefitfunds are actuarially valued tri-annually on the projccted unit credit method
basis. Deficits identified arerecovered through lump sur11 paynents or increased future
contributions on proportional basis to all participating employers. The contributions and lump
sum payments reduce the post*employrnent benefit obligation.

n) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the
date of the transaction. Trade creditors or debtors denominated in foreign currency are reported at
the statement of financial position reporting date by applying the exchange rate on that date.
Exchange differences arising frorn the settlement of creditors, or from the reporting of creditors at
rates different from those at which they were initially recorded during the period, are recognized
as income or expenses in the period in which they arise.

o) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and equiprnent.

Such borrowing costs are capitalized over the period during which the asset is being acquired or
constructed and borrowings have been incurred. Capitalization ceases when construction of tl-re

asset is complete. Further borrowing costs are charged to the statement of financial performance.

t9
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FOR THE YEAR ENDED 30 JUNE, 2021

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

p) Related partics

The Entity regards a related party as a person or an entity with the ability to exert control

individually or jointly, orto exercise significant influence over the Entity, or vice versa. Members

of key managemcnt are regardcd asrelated parties and comprise the directors, the CEO/principal
and senior managers.

q) Service concession arrangements

The Entity analyses all aspccts of service concession alrangements that it enters into in
detennining theappropriate accounting treatment and disclosure requirements. In particular,

where a private party contributes anasset to the arrangement, the Entity recognizes that asset

when, and only when, it controls or regulates theservices. The operator must provide together

with the asset, to whom it must provide them, and at what price. Inthe case of assets other than

'wholc-of-life' assets, it controls, through ownership, beneficial entitlement orotherwise - any

significant residual interest in the asset at the end of the arrangement. Any assets so recognizedare

measured at their fair value. To the extent that an asset has been recognized, the Entity also

recognizes acorresponding liability, adjusted by a cash consideration paid or received.

r) Cash and cash equivalcnts

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original maturity of three months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at thc end of the financial year. For the purposes of these financial statements,

cash and cash equivalents also include short term cash imprests and advances to authorised public
officers and/or institutions which were not surrendered or accounted for at the end of the financial
year.

s)Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

t)Subscqucnt evcnts

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2021.
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5. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the Entity's financial statements in confonlity with IPSAS requires managernent
to makejudgments, estimates and assumptions that affect the reported amounts of revenues, expenscs,
assets andliabilities, and the disclosure of contingent liabilities, at the end of the reporting period.
However, uncertaintyabout these assumptions and estimates could result in outcomes that require a

material adjustment to thecarrying amount of the asset or liability affected in future periods.

Estimates and assumptions

The key assumptions concerning the future and other key sources of estimation uncertainty at the
reporting date,that have a significant risk of causing a material adjustment to the carrying amounts of
assets and liabilities withinthe next financial year, are described below. The Iintity based its
assumptions and estimates on paranretersavailable when the consolidated financial statements were
prepared. However, existing circumstances andassumptions about fufure developrnents may change
due to market changes or circumstances arising beyond thecontrol of the Entity. Such changes are

reflected in the assumptions when they occur.IPSAS 1.140

Useful lives and residual values

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to infonn
potential futureuse and value from disposal:

-The condition of the asset based on the assessment of experts employed by the Entity
-The nature of the asset, its susceptibility and adaptability to changes in technology and processes

-The nature of the processes in which the asset is deployed

-Availability of ftinding to replace the asset

-Changes in the market in relation to the asset

2l
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ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2021

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

NOTES

6a TRANSFERS FROM NATIONAL GOVERNMENT MINISTRIES

6b TRANSFERS FROM MINISTRIES, DEPARTMENTS AND AGENCIES

z RENDERING OF SERVICES

p

Unconditional grants

Capitation grants

Operational grant

Other grants

Conditional grants

Library grant

Hostels grant

Administration block grant

Laboratory grant

Learning facilities grant

2,547,250.00Perimeter Wall
20,000,000.00Machakos Town TVC

3,466,667.00Kitui East TVC
23,466,667.00 2,547,250.00Total government grants and subsidies

23,466,667.00Ministry of Education

23,466,667.00'fotal

18,159,420.00 3L,874,011.71Accommodation fee(Boarding)
3,712,867.00 2,560,210.00Activity Fees

100.00Administrative Incomes
457,100.00 226,500.00Application Fees

266,600.00 47,300.00Centre Fec

363,915.00DRIVING COURSE 1,396,400.00

2,166,574.003,758,950.00E.W.C
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FOR THE YEAR ENDED 30 JUNE, 2O2I

7,267,550.00Exam Material Fees

8 SALE OF GOODS

Industrial Attachment. 1,990,425.00

LT&T Fees 3,671,990.00 2,109,932.50

Medical Fees 1,793,870.00 3,451,688.01

Personnel Emolurnents 12,960,306.00 9,687,806.00

Practical fees 1,394,900.00 13,590,654.59

Registration Fees 99,735.00 80,495.00

Repairs Maintenance and Improvements 2,365,210.00 1,193,114.50

STARTER UP zuT I15,000.00 31,320.00

Student Council 600.00

Tuition Fees 58,223,025.00 56,022,883.35

STAFF SALARY ADVANCE INCOME 80,005.00

Students lnsurance Fee 664,875.00

EXAMINATION FEES 17,024,350.00

Contigencies 16,400.00

Library 36,900.00

Development Fund 2,224,060.00

Vehicle Expense 33,600.00

I-Ielb 13,453,500.00

Bursaries 2,638,020.00

Vehicle Insurance 156,087.00

5,803,850.00KCB Tujiajiri
Total revenue from the rendering of
services

135,403,278.00 147,768,881.66

Sale of goods

FB PRACTICAL SALES 122,355.00

HAIR & BEAUTY PRACTICAL
PROCEEDS

13,680.00

CAFETERIA SALES 269,015.00

Total revenue from the sale of goods 405,050.00

Rent from Institute Canteen 8,000.00 14,000.00

Hire of Institute Facilities Income 4,106,905.45 665,154.85

163,336.45Others

4,114,905,45 842,491.30Total

9 HIRE OF FACILITIES AND EQUIPMENT
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ll oTI-IER INCOME
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WOTE TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JI.INE, 2021

Cash investments and fixed deposits

Interest income from Treasury Bills

Interest income from Treasury Bonds

Interest from outstanding debtors

Total finance income

44,000.00Exam Irregularity (Re-sit )
60,365.00Disposal Proceeds

1,000.00Income from sale of Tendcr

105,365.00Total other income

USE OF GOODS AND SERVICES

4,499,542.00I1,039,685.50Accomrrodation & Meals
1,978,050.001,078,566.00Acti
9,906,758.514,398,207.00Administrative expense
1,057,168.00l,l18,913.00Marketing & Publicr

13,862,220.00Examination
800,560.00306,849.50School ExDri

2,927,246.73Exam Materials Expense
1,169,357.31FB Practical Expense

2,097,740.00525,982.00Medical Expense
32,829.00176,800.00on Ex

1,519,020.003,536,330.00Stationeries
17,876,217 .008,246,941.00Tuition Expense

245,697.00 1,549,342.00Vehicle Insurance Expense
4,184,527.002,885,642.00E.W.C Expense

315,560.00onsces , and

3,540,690.00Staff Training/Development & Capacity
Buildin

1,626,616.00COVID- I 9 RESPONSE EXPENSES
192,468.00Ikutha south t.t.i
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FOR THE YEAR ENDED 30 JUNE, 2O2I
Industrial Attachment Assessment & 512,820.00

13 EMPLOYEE COSTS

24,782,299.00

24,782,299.00

14 DEPRECIATION AND AMORTIZATION EXPENSE

4,756,126.00

3,980,395.00

3,380,353.50

235,544.70

712,392.90

409,258.40

I 87 060.50

*The institute applied the reducing balance method to depreciate its non current assets as indicated in thc
schedules below:

Institute Master Plan 490,500.00

Kibwezi west t.t.i 726,055.00
Performance Contracting, ISO & TVET Fair,
and Robotics

1,080,792.00

Security Services 1,409,800.00

Cleaning Services 2,738,500.00

Local Travel, Transport and Accomodation 7,317,167.40

Boarding Equipment and Stores 1,797,169.00

Library 717,895.00
Local transport and travelling 6,772,707.00
Bus Maintenance 60,000.00

Vehicle repairs and mantenance 199,561.00

Practical Expenses 1,885,731 .00

Development fund expenses 7,774,463.00
Foodstuff 9,058,328.00
Tuition Equiprnent and stores 58,980.00

Total good and services 72,069,405.44 73,826,587.51

Salaries and Wages 17,933,099.96

Employee costs 17,933,099.96

Depreciation on Buildings and Site Works 6,137 ,661.30
Depreciation on Motor Vehicles 2,165,192.50

Depreciation on Computers and Accesones 3,803,001.19

Depreciation on Furniture and Fittings 507,297.88

Depreciation on Property, Plant and Equipntent 2,389,651.00

Depreciation on Office Equipment 620,265.63

Depreciation on Intagible Assets 2,108,726.85

Total depreciation and amortization 17,731,796.35
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ANNUAL REPORT AND FINANCIAL STATEMENTS

IiOR THI] YEAR ENDED 30 JLINE, 2O2I

Detailed depreciation working for eaclt

class of asscts

The opening balance for depreciation as at l" July 2O20 and the accumulated depreciation charge for each

class as at 30th June 2021

Class

Opening
Depreciation
July l'r 2020

Depreciation
charge during the
year

Accurnulated
Depreciation

I-and

Buildings & Site works 8,312,2s2.00 6,137,661.30 14,449,913.30

Motor Vehicles 7,960,770.00 2,165,192.50 10,125,962.50

Computers &
Appliances

6,760,706.00 3,803,001 .19 10,563,707.19

Furnifure and Fittings 471,089.00 507,297.88 978,386.88

Plant and Equipment 1,424,785.00 2,389,651.00 3,814,436.00

Office Equipment 620,265.63 620,265.63

Intangible Asscts 818,s r 6.00 2,108,726.85 2,927,242.85

Work in Progress

Total 25,748,1 18.00 17,731,796.35 43,479,914.35

Class Cost

Dep.
I{ate

Opening
Depreciation
July l" 2020

Net of Acc.
Opening Dep

Depreciation
charge during
the year

NBV in the

Financial
statementso//o

Land 120,000,000.00 120,000,000.00 120,000,000.00

Buildings
& Site
works

253,818,704.00 2.5 8,312,252.00 245,506,452.00 6,137,661.30 239,368,790.70

Motor
Vehicles

16,621,540.00 25 7,960,770.00 8,660,770.00 2,165,192.50 6,495,577.50

Computers
&
Anpliances

I 8,1 81,130.00 33.3 6,760,706.00 11,420,424.00 3,803,001.19 7,617,422.81

Furniture
and Fittinss

4,529,472.00 12.5 471,089.00 4,058,383.00 507,297.88 3,55 1,085.1 3

Plant and
Equipment

13,373,010.00 20 1,424,785.00 I 1,948,255.00 2,389,651.00 9,558,604.00

Office
Ilquipmcnt

4,962,125.00 12.5 4,962,125.00 620,26s.63 4,341,859.38

Intangible
Assets

11,362,150.25 20 818,516.00 10,543,634.25 2,108,726.85 8,434,907.40

Work in
Proqress

18,750,785.00 18,750,785.00 18,750,785.00

Total 461,598,916.25 25,748,1 18.00 435,850,828.25 17,731,796.35 418,119,031.92

98,128.00Vehicle Repairs
8,086,599.00Property Repairs
I ,614,21 0.00Equipment and Machinery Repairs

15 REPAIITS AND MAINTENANCI'
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2021

1,432,874.00Furniture and Fittings Repairs

16 REMUNERATION OF DIRECTOITS

17 F'INANCE COSTS

18 GAIN ON SALE OF ASSETS

19 UNREALIZED GAIN ON FAIR VALUE INVESTMENTS

20 IMPAIRMENT LOSS

3,563,532.00

3,563,532.00

2,130,110.00

2,130,110.00

Computer and accessories Repairs 202,120.00

Repairs, Maintenance and Improvement

Total repairs and maintenance 11,433,931.00

B.O.G Members Meeting Allowances 3,414,845.00

Total director emoluments 3,414,845.00

Bank Charges 530.00

Total finance costs 530.00

Property, plant and equipment

Intangible assets

Other assets not capitalised

Total gain on sale of assets

Investments at fair value

Total gain

Property, plant and equipment

Intangible assets
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21 CASH AND CASH UIVALENTS

24,323,596.48

2Ib DETAILED ANALYSIS OF CASH AND CASH UIVALENTS

22 RECEIVABLES FROM EXCHANGE TRANSACTIONS
a Currcnt Rcceivablcs from Exch Transactions

120,828,486.65

3,672.00

120,832,158.65

Current Accounts

Undeposited Funds(Mpesa not banked) 6,896,350.00

Petty Cash 24,300.00

Total 31,234,246.48

a) Current account
KCB Main A/C 1105324s59 21,387,935.69 74.068.291.15
ABSA Operational NC 202 I 583580 -2,607,167.21 44,131,197.50
ABSA ESP 2 A/C 20234223s5 566,076.00

ABSA Development A/C 2021s93047 234,797.00 2.628.998.00
ABSA Machakos Town TVC A/C 20415199s1 4,717,190.00

KCB Kitui East TVC A/C 1262969s06 24,765.00

Sub- total 24,323,596.48 120,828,486.65

e) Others(specify)
Petty Cash 24,300.00 3,672.00

Mobile Money account(m-pesa) 6,886,350.00

Sub- total 6,910,650.00 3,672.00

Grand total 31,234,246.48 120,832,158.65

Current receivables
Student Debtors 33,567,291.40 25,796,335.00

Sundry Debtors 397,000.00

Internal Debtors 1,017,620.00

Staff Salary Advance 20,000.00

Examination account 6,442,704.00
Examination Materials account 1,354,455.00

Kitui East TVC 59,200.00

Less: impairment allowance 1,289,816.38

Total current receivables 35,001,911.40 32,362,877.63
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(b) Long- tcrm Receivables from Exchange Transactions

Reconciliation for Im t Allowance on Rcceivables from Exch Transactions

23 RECEIVABLES FROMNON.EXCHANGE TRANSACTIONS

24 INVENTORIES

Non-current receivables

Refundable deposits

Advance payments

Public organizations

Less: impairment allowance

Total
Current portion transferred to current
receivables

Total non-current receivables

Total receivables 35,001,911.40 32,362,877.63

0 0At the beginning of the year

0 0Provisions during the year

Recovered during the year 0 0

Write offs during the year 0 0

At the end of the year 0 0

Current receivables

Capitation grants*

Transfers from other govt. entities

Undisbursed donor funds

Other debtors (non-exchange
transactions)
Less: impairment allowance

Total current receivables

Repairs and Maintenace Stores 156,045.00

267,425.00Foodstuff Stores

Matress Stores 1,354,590.00

Central Stores 129,344.00

Total current receivables 1,907,404.00
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at Cost

INTAGIBLE ASSETS . SOFTWARE

26 INVESTMENT PROPERTY

Plant and

120,000,000.00120,000,000.00Land
239,368,790.70253,818,704.00 14,449,913.30Buildings and Site Works

6,495,577.5016,621,540.00 10,125,962.50Motor Vchiclcs
10,563,707.19 7,617,422.8118, 181,130.00Computers and Appliances

3,551,085. l2978,386.884,529,472.00FURNITURE AND FITTINGS
9,558,574.003,814,436.0013,373,010.00, Plant and E
4,341,859.37620,265.634,962,125.00Office Equipment
8,434,901.402,927,242.8511,362,150.25INTANGIBLE ASSETS

18,750,785.000.0018,750,785.00Work in Progress(WlP)
418,119,001.9043,479,914.35461,598,916.25'fotal

3,203,640.004,092,584.00At nning of the year
1,654,162.407,269,566.25Additions
4,857,802.4011,362,150.25At cnd of the year

Additions - internal developrnent
4,857,802,4011,362,150.25At end of the

tion and t
818,516.00At beginning of thc year

Amortization
2,108,726.85 765,218.40At end of the year

Impairmcnt loss

At end of the
4,092,984.008,434,907.40NBV

At beginning of the ycar

Additions

Disposal during the year

Depreciation

Impainnent

At cnd of thc ycar
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27 TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

28 REFUNDABLE DEPOSITS FROM CUSTOMERS/STUDENTS

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3O.EMPLOYEE BENEFIT OBLIGATIONS

The entity also contributes to the statutory National Social Security Fund (NSSF). This is a defined
contribution scheme registered under the National Social Security Act. The institute's obligation under the
scheme is limited to specific contributions legislated from time to time and is currently at KShs. 1,080.00
per employee per month

NOTES TO THE FINANCIAL STATEMENTS (Continued)

3I. FINANCIAL RISK MANAGEMENT

The entity's activities expose it to a variety of financial risks including credit and liquidity risks and
effects of changes in foreign currency. The cornpany's overall risk rranagement programme focuses on
unpredictability of changes in the business environment and seeks to minimise the potential adverse effect
of such risks on its perfonnance by setting acceptable levels of risk. The company does not hedge any
risks and has in place policies to ensure that credit is only extended to customers with an established
credit history.

Bursaries 885,836.00 6,664,596.00

H.E.L.B 448,800.00 10,578.00

KUCCPS 702,000.00

Recurrent Creditors 2,839,919.49 350,260.00

NYS 14,899,450.00 169,297,951.00

Fees Prepayments 33,629,727.40 15,106,870.00

Salary advance 33,000.00

Direct Bank Deposit 262,642.00

Total trade and other payables 53,405,732.89 191,725,897.00

Student Council. 556,985.00
PROVISIONAL DRIVING
LICENCE(PDL)

s00.00

Caution Money 676,200.00

Total deposits 1,233,685.00
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The eptity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to pay

amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits with banks,

as well as trade and other receivables and available-for-sale financial investments.

Management assesses the credit quality of each customer, taking into account its financial position,

past experience and other factors. Individual risk limits are set based on intemal or external

assessment in accordance with limits set by the directors. The amounts presented in the statement of
financial position are net of allowances for doubtful receivables, estimated by the cotnpany's

management based on prior experience and their assessment of the current economic environment.

The carrying amount of financial assets recorded in the financial statements representing the entity's

maximum exposure to credit risk without taking account of the value of any collateral obtained is

made up as follows:

QrlB: The totals column should tie to the individual elements of credit risk disclosed in the entity's

s tatement offinancial positton)

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

32. FINANCIAL RISK MANAGEMENT (Continued)

(D Crcdit risk (continucd)

The customers under the fully performing category are paying their debts as they continue trading.

The credit risk associated with these receivables is minimal and the allowance for uncollectible
amounts that the company has recognised in the financial statements is considered adequate to cover

any potentially irrecoverable amounts.

0 0
140,028,598.45 140,028,598.45Receivables from exchange

transactions

0 0
Receivables from non exchange

transactions
0 031,258,546.4831,258,546.48Bank balances

0171,287,144.00 0171,287,144.00Total
At 30 June 2020

2,547,250.00
0 0

2,547,250.00Receivables from exchange
transactions

148,611,373.00
0 0

148,611,373.00Receivables from non exchange
transactions

120,832,159.00 0 0120,832,159.00Bank balances
271,990,782.00

0 0
271,990,782.00

Total
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The entity has no significant concentration of credit risk.

The board of directors sets the company's credit policies and objectives and lays down parameters
within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

Ultimate responsibility for liquidiry risk management rests with the entity's directors, who have built
an appropriate liquidity risk management framework for the management of the entity's short,
medium and long-term funding and liquidity management requirements. The entity manages liquidity
risk through continuous monitoring of forecasts and actual cash flows.

The table below represents cash flows payable by the company under non-derivative financial
liabilities by their remaining contractual maturities at the reporting date. The amounts disclosed in the
table are the contractual undiscounted cash flows. Balances due within 12 rnonths equal their
carrying balances, as the impact of discounting is not significant.

33. FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk

The entity has put in place an internal audit function to assist it in assessing the risk faced by the entity
on an ongoing basis, evaluate and test the desigrr and effectiveness of its internal accounting and
operational controls.

35

At 30 June 2021
Trade payables 2,648,739.49 191,180.00 0 2,839,919.49

Current portion of
borrowings

0 0 0 0

Provisions 0 0 0 0
Deferred income 0 0 0 0
Employee benefit
obligation

0 0 0 0

Total 2,648,739.49 l9l,l 80.00 0 2,839,919.49

At 30 June 2020
Trade payables 0 77,476,647.00 77,416,647.00

Current portion of
borrowings

0 0 0 0

Provisions 0 0 0 0
Deferred income 0 0 0 0
Employee benefit
obligation

0 0 0 0

Total 0 77,476,647.00 77,476,647.00
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Markct risk is the risk arising from changes in market prices, such as interest rate, equity prices a^--

foreign exchange rates which will affect the entity's incotne or the value of its holding of financial

instruments. The objective of market risk management is to manage and control market risk exposures

within acceptable parameters, while optimising the return. Overall responsibility for managing market

risk rests with the Audit and Risk Management Committee.

The entity's Finance Departrnent is responsible for the development of detailed risk management

policics (subject to review and approval by Audit and Risk Management Committee) and for the day

to day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it manages

and measures the risk.

a) Foreign currency risk

The entity has transactional currency exposures. Such exposure arises through purchases of goods

and services that are done in currencies other than the local currency. Invoices denominated in

foreign currencies are paid after 30 days from the date of the invoice and conversion at the time of
payment is done using the prevailing exchange rate'

The carrying amount of the entity's foreign currency denominated monetary assets and monetary

liabilities at the end of the reporting period are as follows:

The entity manages foreign exchange risk form furure commercial transactions and recognised

assets and liabilities by projecting for expected sales proceeds and matching the same with
expected payments.

At 30 June 2021
00 0Financial assets(invcstments, cash, debtors)

Liabilities
00 0Trade and other les
00 0

0 0 0Net foreign culrency asset/(liability)
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NOTES TO THE FINAIICIAL STATEMENTS (Continued)

34. FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk (Continued)

a) Foreign culrency risk (Continued)

Foreign currency sensitivity analysis

The following table demonstrates the effect on the company's statement of comprehensivc

income on applying the sensitivity for a reasonable possible change in the exchange rate of the

three main transaction currencies, with all other variables held constant. The reverse would also

occur if the Kenya Shilling appreciated with all other variables held constant.

b) Interest rate risk

Interest rate risk is the risk that the entity's financial condition rnay be adversely affected as a

result of changes in interest rate levels. The company's interest rate risk arises from bank

deposits. This exposes the company to cash flow interest rate risk. The interest rate risk exposllre

arises mainly from interest rate tnoventents on the company's deposits.

Management of interest rate risk
To manage the interest rate risk, management has endeavoured to bank with institutions tlrat

offer favourable interest rates.

At 30 June 2021

0 0 0Financial assets(investments, cash,debtors)
Liabilities

0 0 0Trade and other payables
0 0 0Borrowings
0 0 0Net foreisn crurency asset/(liability)

2021
0 0Euro 10%

00USD t0%
2020

0 0t0%Euro
00USD t0%
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

35. FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk (Continued)

b) Interest rate risk(continued)

Sensitivity analysis

The entity analyses its interest rate exposure on a dynamic basis by conducting a sensitivity

analysis. This involves determining the impact on profit or loss of defined rate shifts. The

sensitivity analysis for interest rate risk assumes that all other variables, in particular foreign

exchange rates, remain constant.

iv)Capital Risk Management

The objcctivc of the entity's capital risk management is to safeguard the entity's ability to continue

as a going concern. The entity capital stnrcture comprises of the following funds:

0 0Revaluation reserve
116,242,698.0517,444,990.70Retained earnings
459,378,626.67390,711,488.20Reserves

575,621,324.72408,156,478.00Total funds

00Total borrowings
123,804,553.6531,258,546.48Less: cash and bank balances

123,804,553.6531,258,546.48Net debt/(excess cash and cash

valents
0%0%Gearing
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

36.RELATED PARTY BALANCES

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise control or
exercise significant influence over its operating and financial decisions. Related parties include
management personnel, their associates and close farnily members.

Government of Kenya

The Govenrment of Kcnya is the principal shareholder of the institute, holding 100% of the institute's equity
interest. The Government of Kenya has provided full guarantees to all long-term lenders of the entity, both

domestic and external. Other related parties include:

i) The National Govemment;
ii) The Parent Ministry;
iii) The National Treasury
iv) The TVET Authority
v) The office of the Auditor General
vi) Key management;
vii) Board of directors;

The transactions and balances with related parties during the year are as

Transactions with related Dartics
a) Sales to related partics

00Sales of electricity to Govt agencies
00Rent Income from govt. agencies

0 0Water sales to Govt. agencies
0 0Others (Specifv)
0 0Total

b) Purchascs from rclatcd parties
0 0Purchases of electricity from KPLC
0 0Purchase of water from govt service providers

00Rent expenses paid to govt agencies
0 0Training and conference fees paid to govt. agencies
0 0Others (speci&)

00Total
b) Grants /Transfcrs from thc Governmcnt

00Grants from National Govt
00Grants from County Government

0 0Donations in kind
00Total

c) Exnenses incurrcd on behalf of rclatcd partv
0 0Payments of salaries and wages for xxx employees

00Payments for goods and services for xxx
Total
d) Key managemcnt compcnsation

00Directors' emoluments

39



00to mana
00Total

WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE, 2021

6

NOTES TO TIIE FINANCIAL STATEMENTS (Continued)

7

SEGMENT INFORMATION

This is not applicable for Wote Technical Training Institute

CONTINGENT ASSETS AND CONTINGENT LIABILITIES

Contingent Assets

Continsent Liabilitics

(Give details)

8. CAPITAL COMMITMENTS

(NB: Capital commitments are commitments to be carried out in the next financial year and are disclosed

in accordance with IPSAS 17. Capital commitments may be those that have been authorised by the entity

but at the end ofthe year had not been contracted or those already contractedfor and ongoing)

Contin assets
0 0Insurance reimbursements

00from determination of court casesAssets
00Reimbursable indemnities and tees
00Others

0 0Total

0 0t liabilities
0 0Court case xxx against the entitY

00in favour of subsBank
0 0Contingent liabilities arising from contracts

PPPs

including

00Others
0 0Total

160.779.s00 67,000,000Authorised for
48,000,500 35,390,000Authorised and contracted for

102,390,000208,780,000Total
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NOTES TO THE FINANCIAL STATEMENTS (Continued)

9. DEFERRED TAX LIABILITY

Deferred tax is calculated on all temporary differences under the liability rnethod using thc

enacted tax rate, currently 30%. The net deferred tax liability at year end is attributable to the following
items:

IO. EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting period.

1I. ULTIMATE AND HOLDING ENTITY

The entity is a Semi- Autonomous Govemment Agency under the Ministry of Education. Its ultimate
parent is the Government of Kenya.

12. CURRENCY
The financial statements are presented in Kenya Shillings (Kshs).

0 0Accelerated capital allowances
0 0Unrealised exchange gains/(losses)
0 0Revaluation surplus
0 0Tax losses carried forward
0 0Provisions for liabilities and charges

00

00Net deferred tax liabili8/(asset)
00

00The movement on the deferred tax account is as follows:
00

0 0Balance at beginning of the year

00Credit to revaluation reserve
0 0Under provision in prior year
0 0Income statement charge/(credit)
0 0

0 0Balance at end of the year
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APPENDIX 1: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments that wcre

provided to the auditor.

Guidance Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the "Issue/Observation" and "management comments", required above, from final external audit

report that is signed by Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within your

entity responsible for implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to National

Treasury.

Accounting Officer

Name: Joshua Munywoki

Principal/BOG Secretary

Signature

Date.

FINAL
REPORT
NOT
DISCUSSED
YET BY
BOG

v{01E

]\)N ?t1?

UEN\l,tAK

IHSI\1UIEN

p. o. BoX 3'11 '

js
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APPENDIX II: PROJECTS IMPLEMENTED BY THE ENTITY

Projccts

Projects implemented by the State Corporatior/ SAGA Funded by development partners

Status of Projects completion

N/A N/A N/A N/A N/ANIL N/A

59,490,877 33,441,904 78% 59,490,877 GoK +
CDF

I KituiTVC

29,988,120 65% 59,941,226 GoK +
CDF

2 Machakos
TVC

59,941,226

I 1,169,000 100% 14,000,000 Institute3 Cabros and
Pavement

1 1,169,000

9s% 20,000,000 Institute4 Classrooms
& Workshop

24,000,000 22,000,000

l,ooo,ooo Institute5 WTTI
Dispensary

839, I 65 839, I 65 100%

2,520,180 2,520,180 100% 2,520,180 GoK6 Perimeter
wall Phase II

4,550,895 4,550,895 100% 5,000,000 Institute7 Borehole
Drilling

2,500,000 2,500,000 r00% 2,500,000 Institute8 CCTV
Camera
Installation

1,427,706 1,427 ,706 100% 1,427 ,706 Institute9 Perimeter
wallphase
(7sM)

Instirute7,219,819 7,219,800 100% 7,500,000l0 ERP
Modules

60% 8,600,000 Institutell Fumiture 8,6oo,ooo 5,142,341

100% 5,000,000 Institutet2 Tractorl
Bowser/
Trailer

4,105,000 4,105,000

4,900,000 1,470,000 30% 4,900,000 Institutel3 Computers

'[otal
project
Cost

Total
cxpendcd to
datc

Completion
(/o to date

Sources of
lunds

Projcct Budget Actual
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APPENDIX III: INTER-ENTITY TRANSFERS

The above amounts have been communicated to and reconciled with the parent Ministry

Finance Manager
Wote Technical Training institute

Sign

I{ead of Accounting Unit
Ministry of Education

Break down of Transfers from the State Department of Technical Education

FY 2020t2021

a. Recurrent Grants
Indicate the FY to which
the amounts relate

Bank Statement
Date

Amount (KShs)

b Development Grants

N/A

Bank Statement
Date

Amount (KShs)

20.000,000.00 2020/202117.09.2020
2020120213,466,667.0018.1 1.2020

23,466,667.00Total
Direct Paymentsc

N/A
Amount (KShs)Bank Statement

Date
0'fotal

d Donor Receipts

N/A
Bank Statement
Date

Amount (KShs)

Total 0
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