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I. KEY ENTITY INFORMATTON AND MANAGEMENT

(a) Background information

The Nairobi Centre for lnternationalArbitration (NCIA) is a state corporation established by
an Act of Parliament vide NCIA Act No. 26 of 2013 as a Centre for promotion of international
commercial arbitration and other forms of dispute resolution mechanism. The Centre offers
a neutra! venue for the conduct of international arbitration with commitment to providing
institutional support to the arbitral process. ln addition, the Centre caters for domestic
arbitration and other forms of dispute resolution such as mediation.

The Vision of NCIA is: "7he Premier Centre of Choice for Alternative Dispute Resolution".
The Mission is: "Io be recognized as a Centre for lnternational Commercial Arbitration and
Alternative Dispute Resolution through provision of quality and innovative processes,,. The
Core Values are: Fairness and lmpartiality; Confidentiality; lntegrity; and Efficiency and
Effectiveness.

(b) PrincipalActivities

The principal activity/mission of the Nairobi Gentre for lnternational Arbitration is to;

(a) promote, facilitate and encourage the conduct of international commercial arbitration in
accordance with this Act;

(b) administer domestic and internationa! arbitrations as well as alternative dispute
resolution techniques under its auspices;

(c) ensure that arbitration is reserved as the dispute ' resolution process of choice;
(d) develop rules encompassing concitiation and mediation processes;
(e) organize international conferences, seminars and training programs for arbitrators and

scholars;
(f) coordinate and facilitate, in collaboration with other lead agencies and non-State actors,

the formulation of national policies, laws and plans of action on alternative dispute
resolution and facilitate their implementation, enforcement, continuous review,
monitoring and evaluation;

(g) maintain proactive co-operation with other regionaland international institutions in areas
relevant to achieving the Centre,s objectives;

(h) in collaboration with other public and private agencies, facilitate, conduct, promote and
coordinate research and dissemination of findings on data on arbitration and serve as
repository of such data;

(i) establish a comprehensive library specializing in arbitration and alternative dispute
resolution;

0) provide ad hoc arbitration by facilitating the parties with necessary technical and
administrative assistance at the behest of the parties;

(k) provide advice and assistance for the enforcement and translation of arbitral awards;
I
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(c)

(l) provide
(m) provide
(n) educate dispute resolution

mechanisrtrs;
(o) enter into $trategic agreements with other regionaland international bodies for purposes

of securin$ technical assistance to enable the Centre achieve its objectives:
(p) provide tafitities for hearing, transcription and other technological services; and
(q) manag" +d apply the Fund ln accordance with the provisions of this Act; and perform

such othef functions as may be conferred on it by this Act or any other written law.

Key ilanagedrent

The centre's fry-to-day management is under the following key organs:

1. Board of tirectors

The Board oll Directors is composed of professionah from the East Africa Region. The
directors are fcomplished practitioners with multiple skilh that assure the proper functioning
and administrftion of the Centre. They are as listed below:

S/No. Dir*ctor Desiqnation
1 Ar(rur Konve lqeria Chaincerson
2 Patline Mcharo Member
3. Jafres MuruthiKihara Member
4 Peter Kihara Niuquna Member
5. Jinlmy Mbabali Muyania Member
6. Cdlins Namachania Member
7 John Ohaga Member
8. Lahrence Waiqi Kamau Member
I Judith Omange Member
10 Jabqueline Oyuyo Githinii Member
11 L. Muiruri Nqusi Secretary

2. Accoundng officer/ Chief Executive Officer

The Accounfng Officer of the Centre is Mr. L. Muiruri Ngugi who is the Registrar and Chief
Executive Oha".r.

3. Managelnent

The daily minagement of NCIA is tasked to the Registrar/CEO and a team of professionals
who head vtrious departments and units at the Centre. They are as listed below:

S/No. Nhme Designation
1 Lj Muiruri Nquqi Registrar/CEO
2 Millicent Shitakha Manager Business Development

2
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(d) Fiduciary Management

The key management personnel who held office during the financial year ended 30th June
2O2O and who had direct fiduciary responsibility were:

S/No. Name Designation
1 L. Muiruri Ngugi
2 Millicent Shitakha M Business Deve
3. Victor Ogunyo Manager Corporate Support Services

(e) FiduciaryOversightArrangements

ln discharging its mandate, the Centre under the leadership of the Registrar/CEo establishes
such committees as are necessary for the performance of its duties. ln the 2O1g-202O
financial year the following committees were constituted to undertake specific functions as
indicated:

1. Budget lmplementation Committee

This committee was formed pursuant to the Public Finance Management (pFM) Act 2012
and the Public Finance Management (PFM) Regulations 2015 to give suggestions,
modifications and recommendations on budget processes; to review quarterly budget reports
and make recommendations before submission to management; to develop and implement
strategies that improve efficiency and achieve budgetary goals; and to ensure fu1
compliance with NationalTreasury circulars and othergovemment regulations on budgeting.
ln the financial year ended 30th June 2020 the membership of this committee was as
indicated below:

S/No. Role
1 Millicent Shitakha Cha
2 Elijah Muriuki Secreta
3 Dickson Toroitich

lsabella Onyango
Member
Member4

J

3. Victor Ogunyo Co Su Services
4 Dickson Toroitich H R and Administration Officer
5. lsabella Onyango Communication & Ma Officer
6. Diana Senior Finance/Accounts Officer
7 Elijah Muriuki Senior Finance/Accounts Officer
8. Alex Mwaniki Senior Case Counse!
I Dennis Macharia Senior lnternal Auditor
10 Arnold Ndukuyu Senior ICT Officer
11 Anne Kago Senior Su Chain Ma Officer
12. lrene Nyamasi Senior Officer
13. Lorna Kerubo Capacity Buildins Officer

Name
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2. Staff Trainlng and Development Commiftee

This committee was established under Section 8.5 of the NCIA Human Resource Policies
and Proceduros Manual to manage the training and development function at the Centre. The
Committee advises the Registrar/CEO on staff training and development issues including
considering dficers training requests and recommending those to be trained for the
approved training programmes. During the financial year ended 30th June 2020 the following
were the members of this committee:

S/No. Name Role
1 Vic{or Oqunyo Chairperson
2 Dickson Toroitich Secretary
3. Alex Mwaniki Member
4. lsabella Onyanqo Member
5. Amold Ndukuyu Member
6. Anhe Kaqo Member
7 Diana Nieru Member

3. Staff AdVisory Committee

This committee was established to hear all discipline cases affecting employees at the
Centre and rnake recommendations on disciplinary action for approval by the Board or the
Registrar/CEO as the case may require. During the financia! year ended 30th June 2O2O the
following wefe the members of this committee:

S/No. Nlme Role
1 Vbtor Ogunyo Chairperson
2 Dickson Toroitich Secretary
3 Mlllicent Shitakha Member
4 Alex Mwaniki Member
5 Dlana Njeru Member
6 funold Ndukuyu
7 Anne Kaqo

Member
Member

4

5. Diana Nieru Member
6. Alex Mwaniki Member
7 Arnold Ndukuyu Member
8 Anne Kaqo Member
I lrenq Nyamasi Member
10. Lorna Kerubo Member
11. Secretariat
12.

Sar*r Omete
Moses Owili Secretariat
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4. strategic Planning Monitoring and Evaluation committee

This committee was established to develop the Centre's annual work plan, oversee
implementation of the strategic plan and report quarterly to the Board on the progress of the
strategic plan implementation. During the financial year ended 30th June 2O2O thefollowing
were the members of this committee:

S/No. Name Role
1 L. Muiruri Cha
2 lrene Nyamasi Secreta
3. Millicent Shitakha Member
4 l{lqtor Ogunyo Member
5 Dickson Toroitich Member
6 lsabella Member
7 Dennis Karanja Member
8 Elijah Muriuki Member
I Arnold Ndu Member
10 Anne Member
11 Lorna Kerubo Member
12. Alex Mwaniki Member

5. Performance Gontract Committee

This committee was established to prepare, periodically monitor and report to the Board on
the implementation of the 2O19\2O2O Centre's Performance Contract. During the financial
year ended 30th June 2O2O the following were the members of this committee:

S/No. Name Role
1 t\rtillicent Shitakha rson
2 lrene SI Secreta
3 Victor Member
4 Dickson Toroitich Member
5. lsabella Member
6 Alex Mwaniki Member
7 Dennis Karanla Member
8 _E!!iah Muriuki Member
I Arnold Nduku Member
10. Anne Kago Member

Member
Member

11 Lorna Kerubo
12 Alex Mwaniki

5
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6. Public Comptaints Committee

This committeq was established in accordance with the Commission on Administrative
Justice Act 2d11 with the mandate to promote the sensitization of staff and other
stakeholders
complaints;

complaints handling; receive, process and oversee the resolution of
nate complaints handling activities in the organization; and ensure

compliance the guidelines of the commission on resolution of public complaints, as may
time to time. During the financial year ended 30th June 2020 the followingbe issued

This comm
obligations

Centre and
ensure that
and protect

were the mem{ers of this committee

7. Gorporat! Social Responsibility Committee

was established with the mandate to define the Centre's corporate and social
a responsible citizen and oversee its conduct in the context of those

agree a programme of specific Corporate Social Responsibility activities; and
communications policies are in place and working effectively to build

centre's reputation both internally and externally. During the financial year
ended 30th ne 2020 the following were the members of this committee

obligations; and recommend for acceptance by the board policies on all key areas
Responsibility; develop and support the activities necessary to convertof Corporate

Corporate Responsibility policies into an effective plan for implementation across the

SINo. Nan{e Role
1 lsabltla Onyanqo Cha
2 Sarqh Mutheu Secreta
3 Lomb Kerubo Member
4 Ale{Mwaniki Member
5 Vict0r Oketch Member
6 Vict$r Rutto Member
7 Mo*s Owili Member

S/No. N4me Role
1 ls{bella Onyango Cha
2. Vi$tor Oketch Secreta
3. Al}x Mwaniki Member
4 Arlne Kaqo Member
5. S{rah Mutheu Member
6. E$ah Muriuki Member
7 lvlhry Machani Member

6
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8. Evaluation Committee

This committee was constituted in accordance with the Public Procurement and Asset
Disposal Act, 2015 and the Pubtic Procurement and Disposa! Regulations, 2006 with the
mandate to carry out evaluation of bids and advise the Registrar/CEO on the matter. During
the financial year ended 30th June 2020 members of the committee were as indicated below:

S/No. Name Role
1 Lorna Kerubo Chai
2 Anne Kago Secreta
3 Arnold Ndukuyu Member
4 Victor Oketch Member
5 lrene Nyamasi Member
6 Diana Njeru Member

9. Staff Pension Scheme Commiftee

This committee was constituted to drive the process of establishment of a defined pension
scheme. During the financial year ended 30th June 2020 the following were the members of
this committee:

S/No. Name
1 Victor Ogunyo
2 Dickson Toroitich
3. Mi!!icent Shitakha Member
4. Diana Member
5. Arnold Ndukuyu Member
6 Alex Mwaniki Member
7 Victor Oketch Member

1 0. ISO Certification Commiftee

This committee was constituted to design, develop and implement the Centre's euatity
Management System (OMS). During the financial year ended 30th June 2020 the following
were the members of this committee:

Role
Cha rson
S
Member
Member
Member
Member
Member7

7

S/No. Name
I Millicent Shitakha
2 lrene Nyamasi
3 Victor Ogunyo
4
5
6.

u

Anne Ka
Arnold Nd
Alex Mwaniki
Dennis Ka



Nairobi Centre for lnternational Arbitration
Annual Reports and Financial Statements
For the year ended June 30, 2020

I Dickson Toroitich
I lsabella Onvanqo

Member
Member

'10 Eliiah Muriuki Member
11 Lorna Kerubo Member

1 l.Risk Management Committee

This committeG was established in accordance with Section 2.2.3 of the Risk Management
Policy. The Cqnmittee provides oversight and direction to the risk management processes
within the Certtre and makes its reports and recommendations to the Board through the
Board's Audit, Risk and Governance Committee. During the financial year ended 30th June
2020 the folloWing were the members of this committee:

S/No. Nane Role
1 L. Muiruri Ngugi Chairperson
2 DeRnis Karanja Secretary
3. Vidor Ogunyo Member
4. Millcent Shitakha Member
5 Arnold Ndukuyu Member
6 Anhe Kago Member
7 Elihh Muriuki Member
8 Alex Mwaniki Member
9 Diokson Toroitich Member

12.Ethics and lntegrity Committee

This committee was established to steer and coordinate corruption prevention efforts in the
Centre. During the financial year ended 30th June 2020 the following were the members of
this committee:

S/No Nime Role
1 L. Muiruri Ngugi Chairperson
2 Dennis Karanja Secretary
3 Millicent Shitakha Member
4 Vlctor Ogunyo Member
5 ilckson Toroitich Member
6 Arnold Ndukuyu
7

8.
Anne Kago

Elijah Muriuki
9 Alex Mwaniki

Member

Member
Member

Member

8
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1 3. Performance Management Committee

This committee was set up to ensure that overall assessment of staff performance is within
the context of institutional performance, that performance of staff at the Centre is evaluated
and feedback on performance relayed in writing to the Registrar/CEO, and consider
individua! staff performance appraisal reports and make recommendation to the
Registrar/CEO in line with the Rewards and Sanctions Policy. During the financial year
ended 30th June 2o2o the following were the members of this committee:

S/No Name Role
I Victor Ogunyo Chairperson
2 Dickson Toroitich Secretary
3 Millicent Shitakha Member
4 Alex Mwaniki Member
5. lsabella Member

l4.Disposal Committee

This committee was established to deal with matters of asset disposal as stipulated under
Section 163 (1) of the Public Procurement and Asset Disposal Act, 201S to verify assets for
disposal, determine market value of items for disposal, set up reserve price, verify
justification and procedure for disposal and carry out asset disposal in accordance with
statute. During the financial year ended 30th June 2020 the following were the members of
this committee:

S/No Name Role
1 Dickson Toroitich Chairperson
2 Victor Rutto Secretary
3 Arnold Ndukuyu Member
4 Diana Njeru Member

l5.lnformation Governance and Security Commiftee

This committee was established pursuant to Section 1.6 (b) of the tnformation
Communication Technology (lCT) Policy to enhance information security and establish ICT
Governance standards as set by ICT Authority. During the financial year ended 30th June
2020 the following were the members of this committee:

Name

Chairperson

S/No Role
1 Victor Ogunyo

9
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(0 Entity xeaaqtfrters

tg) Entity

Nairobi for lntemational Arbitration
P.O. Box
Nairobi,
Office T (254) 2224029t224O377
Office Mobile: (254\771293055
E-mail ke
Website: ncia.or.ke

(h) Entity

KCB Group
Kenyatta Convention Centre Branch
P. O. Box 100
Nairobi,

(i) Auditors

Auditor

Nairobi Centrejfor lnternational Arbitration
8th Floor, Co-oferative Bank Building
Haile SelassieAvenue
Nairobi, Keny{

Office of the
Annhrcrsary

General
OWBTS, Unlvrrsity Way

P.O. Box 00
Nakrobi,

0) Principal r-faf Adviser

Attorney Gerieral
State Law C*fice
Harambee Air"nr"
P.o. Box 40f 12-00200
Nairobi, Kenfa

2 Arnotd Ndukuyu Secretary
3 Lorn{ Kerubo Member
4 Dianf Njeru Member
5 Dick{on Toroitich Member
6 Ann{ Kago Member
7 AlexlMwaniki Member

l0
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II. THE BOARD OF DIRECTORS

Director Directorrs Particulars

1. Arthur Konye lgeria - Chairperson Mr. Arthur lgeria (DoB: 20/05/1960) was the
Chairperson of the Board of Directors (term
ended in March 2020). Arthur is a meticulous
and highly experienced advocate. He trained
at the University of Nairobi, graduating in
1989 with a Bachelor of Laws degree. He also
holds a post graduate Diploma in Law from
Kenya School of Law. He was admitted to
practice as an Advocate of the High Court of
Kenya in 1991.

He is a Member of the Chartered lnstitute of
Arbitrators (Kenya), the Mediation Training
lnstitute, and the lnstitute of Directors of
Kenya.

He is also on the list of counsel entitled to
practice at International Criminal Court (lCC)
at the Hague, and the lnternational Criminal
Tribunal for Rwanda (!CTR) and a Certified
Public Secretary and a member of the
lnstitute of Certified Public Secretaries of
Kenya.

2. John Ohaga - Member Mr. John Ohaga (DoB: 23/02/1966) is the
Chairperson of the Legislative Review and
Accreditation Committee. He is the Managing
Partner in the firm TripleOKlaw LLp
Advocates and has more than 24 years' post-
qualification experience.

He is a Trustee of the Chartered lnstitute of
Arbitrators (Kenya Branch), a member of the
Mediation Accreditation Committee and
Convener of the Law Society of Kenya's
Committee on Altemative Dispute Resolution.
He is also the Chairman of the Kenya Sports
Disputes Tribunal.

He also holds a post graduate Diploma in Law
from Kenya School of Law. He is admitted to
practice as an Advocate of the High Court of
Kenya.

ll
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Director Dhecto/s Particulars

3. Pauline - Member Ms. Pauline Mcharo (DoB: 24/00/1977) is
the Chairperson of the Finance and
Administration Commltfee. She is the Deputy
Chief State Counsel, lnternational Law
Division, at the State Law Office.

She represents the Government of Kenya in
international investment and commercial
disputes and assists in resolution of Territorial
disputes.

She holds an LL.M in lntemational Law
(Graduate lnstitute, Geneva), LL.M in
lnternational Trade and lnvestment Law in
Africa (University of Pretoria) and LLB.
(University of Nairobi).

Oyuyo Githinji - Member4. Jacq Ms. Jacqueline Githinii (DoB; 16/10/19t5\is
the Chairperson of the Training and
Communication Commiftee. She is the
Managing Partner at Umsizi LLP, a firm of
Advocates, Corporate Secretaries, Arbitrators
and Mediators.

She has considerable experience in a broad
range of commercial and corporate advisory
mafters gained in her close to 20 years legal
experience.

She's also committed to making organisations
tick - demystifying corporate governance in a
way that makes sense for each entity that she
deals with - and she is adept at tackling
regulatory compliance.

Ms. Githinji is a Fellow of the Chartered
lnstitute of Arbitrators and a Certified & Court-
Accredited Mediator.

t2
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a

5. Collins Namachanja - illember Mr. Colfins Namachanja (DoB: 26/06/1965')
is the Chairperson of the Audit Risk and
Governance Commlttee. He is a senior
partner in the firm of Namachanja & Mbugua
Advocates with close to 20 years post
qualification experience in high value
corporate and commercial transactions,
commercial litigation and arbitration law and
practice.

Mr. Namachanja is a Fellow of the Chartered
lnstitute of Arbitrators and Chartered
Arbitrator; is part of the lnstitute's Approved
Faculty List and a Tutor with the lnstitute's
Kenya Branch.

He also holds a post graduate Diploma in Law
from Kenya School of Law. He is admitted to
practice as an Advocate of the High Gourt of
Kenya.

6. Judlth Omango . tember

Hon. Judith Omange (DoB: M/07/1973) is
the Registrar of the High Court. She is a law
graduate from the University of Nairobi with
training on Judicia! Administration, Case
Management, Alternative Dispute Resolution
and Juvenile Delinquent Treatment Course in
UNAFEI, Japan

Prior to her appointment as Registrar; Judith
served as a Deputy Registrar in the Family
Division and magistrate in the Nairobi
Children's Court vyhere she oversaw the
implementation of the Children Act.

As the Registrar of the High Court, Judith is
responsible for the day to day administration
of thirty-nine (39) High Court stations.

l3



Nairobi Centre for
Annual Reports

ternationa I Arbitration
Financial Statements

For the year ended ne 30,2020

il
Director Directods Particulars

Kamau - Member7. Lawrence Mr. Lawrence Kamau (DoB: 04/05/1975)is a
Deputy Chief State Counsel at the State Law
Office and currently heading the Commercial
& Arbitration Division, Civi! Litigation
Department.

He was previously the Regional Head of the
Malindi County State Law ffice (in charge of
Kilifi, Tana River and Lamu County) as well as
the Head of the Supreme Court and Court of
Appeals Section within the Civil Litigation
Department representing the Govemment of
Kenya in high profile and complex Iitigation.

ln the course of service he has been deployed
as the Deputy Director Host Country and
Consular Affairs at the Ministry of Foreign
Affairs in charge of drafting host country
agreements from 2008 to 2010.

Njuguna - tlember8. Peter Hr. Peter Kihara (DoB: 14/06/1904) is an
experienced Legal Researcher of more than
20 years standing having started off at the
University of Nairobi's Law Library where he
worked for 13 years.

He has been involved in numerous lega!
assignments involving complex legal research
and analysis on a wide range of issues for
both governmental and public benefit
organisations which have entailed preparation
of legal opinions, advice, briefs,
commentaries and reports.

He holds a post graduate Diploma in Law from
Kenya School of Law and is admitted to
practice as an Advocate of the High Court of
Kenya.

He is the Managing Partner at Kihara Njuguna
& Co Advocates.

t4
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10. James Muruthi Kihara - Member Mr. James Kihara (DoB: 31/01/1970) is the
Managing Partner at Kihara & Wyne
Advocates. He has represented corporate
clients in complex litigation and arbitrations.
He has in the past worked with the National
Legal Aid Service under the Department of
Justice and as a Corporation Secretary in
severalstate agencies

He is the current Chairperson of the Public
Private Partnerships Petition Committee and
the immediate former Chairman of the
Chartered lnstitute of Arbitrators - Kenya
Branch.

He is a Chartered Arbitrator, an Accredited
Mediator, a Certified Governance Auditor and
a Certified PPP Specialist. He holds an LL.M
in Corporate Governance.

Director Director's Particulars

e. Jimmy Mbabali Muyanja - Member Mr. Jimmy Muyanja (DoB: 13/03/1971) has
over 14 years of experience in commercial
transactions, litigation and alternative dispute
resolution. He is a Fellow of the Chartered
lnstitute of Arbitrators, United Kingdom
branch. He is admitted to practice as an
Advocate in Uganda.

His recommendations to amend the 1999
Arbitration and Conciliation Bill were adapted
into the Arbitration and Conciliation Act, Cap.4
Laws of Uganda.

He was part of the task force which designed
and implemented the pioneer compulsory
Court-connected mediation scheme for the
Commercial Court Division of the High Court
in Uganda in 2001 and also participated in
training of mediators and arbitrators and
delivered numerous papers on Alternative
Dispute Resolution globally.

l5
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Director Director's Particulars

11. L. Muiruri Ngugi- Board Secretary Mr. L. Muiruri Ngugi (DoB: 15/12/1971) is
the Registrar/CEO of NCIA and the Board
Secretary. He is an arbitrator and accredited
mediator, member of ICCA, member to the
UNCITRAL Working Group ll Arbitration &
Conciliation and UNCITRAL Working Group
lll Online Dispute Resolution.

He holds a BA (Hons.) Econ, LLB and MA
lnternational Studies. He also holds a post
graduate Diploma in Law from Kenya School
of Law. He is admitted to practice as an
Advocate of the High Court of Kenya and a
Certified Public Secretary.

l6
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III. MANAGETENT TEAilI

MA (lnternationalstudies), BA (Hons) Econ.,
LLB, PGD (Law), CS

1. L. tuiruri Ngugi Mr. L. illuiruri Ngugi is the Registrar/CEO
of NCIA and the Accounting Officer.

He leads the Secretariat of the Centre, is
responsible for the day to day management
of affairs and staff of the Centre.

ln relation to proceedings at the Centre, he
acts in accordance with instructions of the
Court and accepts, transmits, service and
keeps custody of documents in accordance
with NCIA Rules.

2. Mlllicent tusanga Shitakha

MBA (Finance), BA (Economics)

i:**.:--_-__b
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Ms. llillicent Shitakha is the Manager
Business Development Department at
NCIA.

She oversees the Corporate Strategy Unit,
the Capacity Building Unit, the
Communication and Marketing Unit and the
Client Relations Unit.

She is responsible for developing and
implementing corporate, marketing and
capacity building strategies and action
plans.
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3. Victor A. O.

MBA fic Management), BCom (Busrness
n), HD-HRM, CPA

unyo tr. Victor Ogunyo is the Manager
Corporate Support Services Department at
NCIA.

He oversees the Human Resource
Management and Administration Unit, the
LegalAffairs Unit, the Finance and Accounts
Unit, the Supply Chain Management Unit
and the lnformation Communication and
Technology Unit.

He is responsible for ensuring accountability
and prudent management of resources and
compliance with principles and values of
good governanoe, transparency ethics and
integrity.

4. Alex Mwanl

LLB (Hons)

I
PGD (Law)

I

tr. Alex twaniki is the Senior Case
Counsel in the Case Management
Department at NCIA.

He oversees the Case Administration Unit,
the Case Quality Assurance and Advisory
Unit and the Records Management Unit.

He is responsible for administration of the
registry and cases registered by the Centre
and ensuring compliance by parties of the
relevant laws, rules and other applicable
case management protocols.
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5. Dennis tlacharia Karanja

MSc (Finance), Bcom (Finance), CpA

Mr. Dennis Karanja is the Senior lnternal
Auditor at NCIA.

He oversees the lnternal Audit, Risk and
Compliance functions at the Centre.

He is responsible for overseeing review of
internal control systems and verification of
operations and activities with a view to
assessing the economy, efficiency and
effectiveness in which the Centre's
resources are utilized.
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IV. CHAIRMAN'S STATEMENT

Mr. Arthur K. lgeria
NCIA Board Director

The Nairobi Centre for lnternational Arbitration (NCIA) is honoured to publish the 2O1gl2O2O
Annual Report and Financial Statements. The Annual Report and Financial Statements have been
prepared in line with Section 20 of the NCIA Act, 2013.

The 201912020 Annual Report and Financial Statements highlight key initiatives undertaken by
the Centre towards promotion of international commercial arbitration and other alternative forms
of dispute resolution. lt documents the initiatives and statistical information towards the attainment
of our mission to be recognized as a Centre for lnternational Commercial Arbitration and
Alternative Dispute Resolution (ADR) through provision of quality and innovative processes. This
has largely been done through four (4) strategic themes of promotion and administration of ADR;
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training and quality assurance; partnerships
development.

and collaboration ; and organizational capacity

I am pleased to report that the financial year 2O1912O2O was a period NCIA witnessed strategic
milestones especially in the process of developing a National ADR Policy which shall provide a
framework through which nationat actors and the country can coordinate efforts to deliver and
improve access to justice efficiently and uphold the rute of law. Towards this end, the Centre in
collaboration with lnternational Development Law Organization (IDLO) and the Judiciary of Kenya
organized and successfully held public participation forums on the Zero Draft NationalADR policy
in eight (8) regionalheadquarters (Kakamaga, Kisumu, Nakuru, Nyeri, Embu, Garissa, Mombasa
and Nairobi) and the NationalValidation Forum in Nairobi.

ln the year under review, the Centre participated in four (4) lnternationalArbitration and Dispute
Resolution (ADR) events namely: the East Africa lnternationalArbitration Conference in August
2019, the United Nations Commission On lnternational Trade Law (UNCITRAL) Working Group
Session in October 2019, the Asian African Legal Consultative Organization Conference in
October 2019 and the 6th SOAS Arbitration Conference in March 2oz}. The Centre also
participated and exhibited its services during the LegatAwareness Week in November 2O2O and
in collaboration with other stakehotders organized and successfully held the 2nd Nairobi Centre
for lnternational Arbitration (NCIA) Arbitration Conference held in March 2O20 in Mombasa. The
Centre further signed thr6e (3) Memorandum of Understandings (MOUs) with the Cairo Regional
Centre for lnternational Commercial Arbitration, the Chartered lnstitute of Arbitrators and Centre
for Alternative Dispute Resolution and the Kenya National Chamber of Commerce and lndustry.

ln the year under review, the Centre registered twelve (12) arbitration disputes for administration
and continued to administer nine (9) ongoifrg arbitration disputes. The Centre concluded ten (10)
arbitration disputes registered for administration in the year under review. ln the same period, the
Centre admitted seventeen (17) arbitrators to the NCIA Panel List of arbitrators and thirteen (13)
mediators to the NCIA Panel List of Mediators. The Centre also published four (4) research papers
on Third Party Funding in lnternationalArbitration, Artificial lntelligence and Arbitration, Reform of
lnvestors-State Disputes Settlement and Conventional Wisdom in !nternationalArbitration. ln the
same period, the Centre developed an Arbitration Curriculum and Mediation Curriculum for
practitioners.

Challenges Encountered

The Centre faced a number of chaltenges during the year under review that hindered it from fully
achieving all planned activities. Key among them include budgetary constraints occasioned but
budget cuts; lack of National ADR Policy; and lack of public awareness and appreciation of
structured ADR. The ernergence of COVlDlg towards the end of the period under review also
had an impact on the centre implementing some of its planned activities.
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Mediation; im
ADR Policy stakeh

We acknowledge
partners and do
sustained for the
not have been
the Secretariat. ln th
and the entire staff
vision of the Board
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Centre will focus primarily on implementing the key areas as identified in
n including developing and publishing Revised Rules on Arbitration and

a capacity building curriculum on ADR mechanisms; conducting National
forums; and conducting the 1st National Moot Competition.

port from the Government of Kenya, the Judiciary of Kenya and other
that our journey towards offering alternative dispute resolutions will be

of generations to come. lndeed, the achievements outlined above would
without the innovation, resourcefulness, commitment and hard work of

regard, I express gratitude to the NCIA Registrar/CEO, Mr. Lawrence Ngugi
work wel! done in 2O19|2O2O and appreciate their efforts in supporting the

the Centre. I would also like to thank my fellow Board members for their
unwavering support, dedication and sacrifice. I wish to acknowledge each Board
member for their in ual contributions and efforts made during the financial year 2O19|2O2O

ln conclusion, lwish behalf of the Board of Directors, to express our gratitude for the honour
granted us in to the people of the great Nation of Kenya in our capacity as members of
the Board of NCIA. are confident that the Centre, its partners and the people of Kenya will
eontinue working with us to realize our vision of being the Premier Centre of Choice for
Altemative Dispute

Thank you and may bless You

h

'

BOARD OF NAIROBI CENTRE FOR INTERNATIONAL ARBITRATION
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V. REPORT OF THE CHIEF EXECUTIVE OFFTCER

Mr. L. Muiruri Ngugi
NCIA RegistrarlCEO

I am delighted at the publication of the Centre's 201gl2O2O Annual Report and Financial
Statements. The Centre draws its mandate and functions from the NCIA Act 2013. The Act also
inform its establishment, structure and operations. The Annual Report and Financial Statements
details activities, performance and interventions of the Centre during the year under review. lt also
looks at the achievements, challenges and options for addressing them. lt also elucidates the
resources, both capital and human, which were at the Centre's disposal. Further, the Annual
Report and Financial Statements document the progress made by the Centre in promotion of
international commercial arbitration and other alternative forms of dispute resolution.

\
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Promotion and inistration of ADR

NCIA is the first in

Centre developed
of its kind in Kenya to offer institution-administered ADR process. The

implemented a case Management system that ensures efficiency and the
provision of quality innovative services. As the lead agency in ADR, NCIA is mandated by
statute to form national policies, laws and plans of action on ADR and ensure their
implementation. To end, NCIA held public participation forums on the Zero Draft National
ADR Policy in , Kisumu, Nakuru, Nyeri, Embu, Garissa, Mombasa and Nairobiand the
National Validation
!ega! frameworks.

orum in Nairobi. The National ADR Policy aims to harmonize the existing
National ADR Policy once complete will streamline ADR services and

promote the
Centre for

l

Training and Quat{y Assurance

FY 201912020, the developed Arbitration Curriculum and Meditation Curriculum to guide
training of ln addition, accreditation was conducted to both arbitrators and mediators
who sought to be enlisted in the NCIA Panel List of Arbitrators and the NCIA Panel List
of Mediators as of quality assurance. The Centre also created awareness on the availability
and use of ADR by developing mechanisms for public engagement, strategic county
visits and through engagements with select stakeholders. Wth an enlightened public,
the Centre increased use of ADR processes.

P ps and
folhborations

To ensure recogn of NCIA as the preferred Centre for lnternational Commercial Arbitration
and Alternative Resolution, the centre maintained a proactive co-operation with regionat
and internationa! tions in areas relevant to achieving its objectives. To achieve the strategy,
the Centre Memorandum of Understanding, held public participation forums and

Training and
lnternational

artr;ershi

participated in
exchange prog

President of the

of best practices. ln the FY 2019-2020, the Centre held the 2nd Nairobi
I Arbitration (NCIA) Arbitration Conference.

assuran@ ensure that the centre aids in promoting the practice of
rcial Arbitration practice and increase confidence in ADR processes. !n the

international conferences for purposes of securing technica! assistance,
, conferences and training programs for ADR practitioners and scholars.

Justice and LegalAffairs and a courtesy call to the Hon. Chief Justice and
me Court of Kenya.

!n FY 201912020, e Centre had fruitful engagements with different stakeholders including the
Senate Committee

Organizational Development

The Centre ned its human resource capacity by recruiting a senior capacity Building
Officer to com the existing skilled and competent secretariat that aid the Registrar/cEo
in the day to day ing of activities. ln order to improve staff skills and competence, the centre
has put in place
both academic

training and development programs. These programs enable staff to pursue
professional qualifications locally and internationally. The Centre's financial
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mobilization was also strengthened through compliance with all statutory obligations and
continuous reporting to releva
of emerging trends was also
Dynamics Navision (NAV) E
management system.

Challenges Encountered

nt authorities. lnformation communication Technology (lcr) as one
strengthened with the continued implementation of the Microsoft

nterprise Resource Planning system and an online performance

The Centre faced a number of challenges during the year under review that hindered it from fully
achieving all planned activities. Key among them include:

. Budgetary constraints occasioned but budget cuts;
o Lack of NationalADR policy; and
o Lack of public awareness and appreciation of structured ADR.

Way Forward

ln the coming year, the Centre willfocus primarily on implementing the key areas as identffied in
the NCIA Strategic Plan, AnnualWork Plan and the Performance Contract. The Centre plans to
conduct the following activities in the coming financial year:

. Develop and submit Draft NationalADR policy;

. Develop rules for the Arbitral Court;
o Constitute the Arbitral Court;
. Publish and circulate simplified user guidelines/handbook on ADR;
o lnitiate and undertake research in ADR emerging areas and trends;

' Develop and implement an ADR moot and skills programme for upcoming practitioners;
. lmplement a capacity building curriculum on ADR mechanisms;
. ldentify institutions/individuals for strategic partnership;
o Develop mentorship and exchange programmes;
o Accreditation and induction of practitioners;
. Conduct ADR open days and clinics; and
. organize seminars, workshops and trainings programs on ADR.

While the year 2O1912O2O was not without its challenges, the Management and Staff of NCIA
continued to successfully implement its mandate and to advance its goals and objectives set in
the NCIA Strategic Plan and approved by the Board of Directors. The Board indeed provided
strategic direction, leadership and oversight to the Secretariat in the execution of the planned
programmes and activities. To meet this enormous task, the Centre received grants from the
Government of Kenya totalting to Kshs. 111.43 Million during the year under review.

The Secretariat will continue to ensure effective implementation of the programmes of the Centre
including supporting the work of the Board of Directors and the various Board Committees. We
will remain dedicated and committed to achieving the Centre's vision of being the premier Centre
of Choice for Alternative Dispute Resolution and its Mission of being recognized as a Centre for
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lntemational
quality and

ln conclusion, I

aforementioned
mandate as
Board of Directors
Centre's goals this

Natrobi Cente Afritration
Annual Reporte Financial Statements

30,2020

Aftitrction and Altemative Diqute Resok;dbn through provisbn of
prDce&ses.

like to appreciate the efforts rnade by tfre staff of NclA in realizing the
without whictr the Centre could not have suc.oessfulU fulfilled its

the NCIA Act 2013. I also wish, on behatf of the Secrstariat, to thank the
their continued support and leadership tourards the accomplishrnent of the

Thank and abundanty bless you.

L, tulrurl }lgugl
REGTSTRAN'CEO
ltA|ROBl ITTERTATtr)}IAL ARBTTRATIOT{
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vt. REVIEW OF NAIROBI CENTRE FO
FOR FY 2019t2020

R INTERNATIONAL ARBITRATION PERFORMANCE

Section 81 Subsection 2 (f) of the Public Finance Management Act, 2012 requires the accounting
officer to include in the financial statement, a statement of the national government entity's
performance against predetermined objectives.

Nairobi Centre for lnternational Arbitration has four (4) strategic pillars and objectives within its
Strategic Plan for the FY 2017t2018- 2021t2O22. These strategic pillars are as fol6ws:

Pillar 1: Promotion and administration of ADR;
Pillar 2: Training and euality Assurance;
Pillar 3: Partnerships and Collaboration; and
Pillar 4: Organizational Capacity Development.

Nairobi Centre for lnternational Arbitration develops its annual work plans based on the above
four (4) pillars. Assessment of the Centre's performance against its annual work plan is done on
a quarterly basis' The Centre achieved its performance targets set for the Fy 201912020 period
for its four (4) strategic pillars, as indicated in the diagram below:

Strategic
Pillar

Objective Key
Performance
lndicators

ActiYities Achievements

Pillar 1:
Promoting
and
Administration
of Alternative
Dispute
Resolution
(ADR)
processes

To develop
and
implement
effective
policy and
management
frameworks
for ADR
processes.

Signed 2O19l2O
Performance
Contract

Mainstreaming the National
ADR in the NCIA'S
Performance Contract

NationalADR
Policy
mainstreamed
in the
Performance
Contract

Signed Approval
and
ReporUDocument

Approval of Thematic
Group Drafts by the
Committees and
Consolidation of Thematic
drafts into single draft

Draft Policy
Developed

Reports on
Stakeholder
Meetings/Forum
and Reports

Stakeholder Forum for
Sector and County
Stakeholder
Consu ltations/Contributions
and Production of Thematic
Group Drafts

Eight (8)
Stakeholder
County
Forums and
National
Validation
forum held

Undertake
research on ADR
emerging areas
and trends

lnitiate and promote
research in ADR emerging
areas and trends

Twelve (12)
research
papers
prepared and
four (4)
published
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Pillar 2:
Training,
quality
assurance
and
awareness
creation on
Alternative
Dispute
Resolution
(ADR)
processes
and services

To nhance
ional

tn
rnational
mercial

promote
use of

Training Needs
Analysis report

Conduct a baseline survey
on ADR Training Needs
Analysis

Training Needs
Report
prepared

Arbitration
Curriculum

Develop training curriculum
in ADR

Approved
Arbitration
Curriculum

Training
Calendar and
Training Manua!

Development of the
Training Calendar and
Formulation &
Development of Training
Manua!

Approved
Training
Calendar and
Training
Manual

100% of
complaints
effectively
resolved

Clients
satisfaction
survey index

lmplement complaints
reporting, handling and
feedback mechanism

Enhanced
customer
satisfaction

Pillar 3:
Partnerships
and
collaborations

Tb enhance
infernationat
r{cognition
{ rucrn.

1 Memorandum
of Understanding
(MoU) signed

ldentify thematic areas for
cooperation

MoU signed
with Cairo
Regional
Center for
lnternational
Commercial
Arbitration.

1 !nternational
event organized

Organize international
conferences, seminars and
training programs on ADR

2Nd NCIA
lnternational
Arbitration and
ADR
Conference
held

Webinar
organized and
held due to
travel
restrictions-
titled "lmpact
of COVID-19
on Arbitration
& ADR
processes -
Reshaping for
the new
normal"

I
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Plllar 4:
Organizationa!
capacity
development

To
strengthen
institutional
capacity of
the Centre
for quality
delivery of
services.

lncrease in
financial
resources

lmplement Resource
Mobilization Strategy

Donor
mapping
undertaken

Engaged with
potential
donors
towards the
conference
sponsorship

Received
commitments
amounting to
Kshs.
4,400,000/-
from partners
and sponsors
towards the
conference.

Participated in
the sub-sector
and sector
budget
retreats.

M&E Framework !mplement Monitoring and
Evaluation (M&E)
framework for Strategic
Plan

Monitored
implementation
of the Strategic
Plan through
the quarterly
work plan
reports

Strategic Plan
Review Report
Attendance List

Review the Strategic Plan Strategic Plan
Reviewed.
Review report
prepared

2019120 FY
Performance
Contract

!mplement Performance
Contracting (PC)
Guidelines

Vetted and
signed
201st20 FY
Performance
Contract
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v[. co GOVERNANCE STATEMENT

The Board is comm to ensuring that the centre's obligations, roles and responsibilities to its
various stakeholde are fulfilled through its corporate governance practices. The Members and

ertake to perform their duties with impartiality, honesty, transparency andthe Management
accountability, p , integrity, care and due diligence and to act in good faith to the
best interests of the ublic. The Board is committed to ensuring that the Centre complies with all
applicable laws and

The NCIA Board

The NCIA Board is under section 6 of the NCIA Act No. 26 of 2013 and comprises of
a non-executive rperson appointed by the President on the recommendation of the cabinet
Secretary; the
the time being

General or his representative; the principal secretary in the ministry for
for matters relating to justice or his representative; the chief Registrar

of the High Court his representative; five members, not being public officers nominated by
domestic bodies within the East African region, appointed by the Cabinet Secretary;
One person nom by each of the following bodies: Kenya National chamber of commerce
& lndustry, Law
Arbitrations. The

of Kenya, Kenya Private sector Alliance and the chartered lnstitute of
CEO is an ex-officio Member and Secretary of the Board.

The Role of the

The Board are responsible for the overall management of the Centre. ln addition, the
Members are nsible for drawing up strategies for the longterm success of the Centre as
well as carrying
Management. To

the fiduciary duty of monitoring and overseeing the activities of the
lize the aforementioned, the Board Members meet regularly to make

determinatio s. The Board provides the Strategic direction of the centre and
compliance with statutory and regulatory obtigations. The chairperson isoverseeing the

primarily for providing leadership to the Board including chairing of Board meetings
The Chairperson

Nairobi Centre for
Annual Reports

enable it to d
Secretary.

tern ation a I Arbitrati on
Financial Statements

ensures that the Board is supplied with timely and sufficient information to
its duties effectively. The Registrar/chief Executive officer is the Board

Board Gharter

The Board is a commitment by the Directors to discharge the Mandate of the Centre. lt
outlines the rules guide them and does not in any way purport to replace or supersede any
laws and reg s that guide the operations of the Centre.
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Committees of the Board

The Board has four (4) standing Committees established with formal written terms of reference
and which observe the same rules of conduct and procedure as the ful! Board. These Committees
are as follows:

1. Training and Communication Commiftee

The Committee's responsibilities are as follows:

' Advice the Board on the Centre's proposal for strategies on corporate marketing,
communication and capacity development.

' Review the Centre's proposa! for corporate image building and branding and make
recommendations to the Board as necessary.

' Review the Centre's proposal for collaboration and cooperation frameworks and make
recommendations to the Board as necessary.

' Advice the Board on resource mobilization strategies for funded projects and programmes
for marketing and capacity development.

' Advice the Board on the Centre's proposal for training policy, recognition and accreditation
of training programs and service providers.

' Advice the Board on the Centre's proposal for communication policy, protocols and
guidelines on handling client information and feedback and complaints mechanism.

' Review the Annua! work plans and performance of the Business Development Department
make appropriate recommendations to the Board and ensure action points identified are
implemented.

' Establish the content and process for the development of the five-year Strategic plan
providing for the full participation of members of the Board.

' Report to the Board on a regular basis on the committee's activities.
' Perform any such other function as the Board may from time to time assign to the

Committee.

S/No. Director nation
1 Jaqqueline Oyuyo Githinji C
2 Pauline Mcharo Member
3 Peter Kihara Njuguna Member
4 James Muruthi Kihara Member
5 Lawrence Waigi Kamau Member
6 Millicent Shitakha Secretary

The membership of the Committee in2O1gl2O2O was as follows:
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2. Legislative and Accreditation Committee

The Committee's rlsponsibilities are as follows

Review rules, frocedures and guidelines for conduct of Alternative Dispute Resolution
processes und{r the auspices of the Centre and make recommendations to the Board as
necessary.
Advise and

listed on

the Board on the centre's proposal for recognition of institutions for

a strategies to the Board to ensure Alternative Dispute Resolution

of parties in disputes referred for resolution under the rules of
make recommendations to the Board as necessary

se the Board on proposals for formulation, implementation, and
review of a National Policy, laws and plans of action on

processes by the centre are responsive to global trends and developments
r Review and procedure for accreditation and removal of practitioners listed on the

Centre's panelpnd make recommendations to the Board as necessary
Exercise genefat ove

the Clntre's
rsight on processes for accreditation and removal of practitioners
panel and recommend to the Board a framework for monitoring and

evaluation.
Review and
purposes of accreditation of practitioners to the Centre's list.
Review and code of conduct for practitioners appointed to undertake the role of

a

I

neutrals or
the Centre
Review and
enforcement,

I

I

The membership bt tne commiftee in 201912020 was as follows:

Alternative Resolution.
Review the Afrnual work plans and performance of the Case Management Department
make approprfate recommendations to the Board and ensure action points identified are
implemented.l
Report to the toard on a regular basis on the committee's activities.
Perform any luch other function as the Board may from time to time assign to the
Committee.

S/No. Directlr
1 John Chai n
2 JimmylMuyanja Member
3 lq[!!{ Namachanja Member
4 J Member
5 Kamau Member
6 Alex Mwaniki Secretary
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3. Finan ce and Administration Committee

The Committee's responsibilities are as follows:

' Review the Centre's proposalfor Annual Estimates of revenue and expenditure and make
recommendations to the Board.

' Review the Annual Financial Statements for the Centre and make recommendations to the
Board as necessary.

' Review on a quarterly basis the period management accounts of the Centre and make any
necessary recommendations to Board.

' Ensure that the books and records of accounts and income of the Centre are maintained,
and the expenditure and assets of the Centre are prudently managed and properly
recorded.

' Review and advise the Board on the Annua! plans for procurement of goods, works and
services and disposal of assets by the Centre in accordance with the public procurement
and Disposal laws and regulations.

' Advise the Board in relation to the Centre's policies, procedures, guidelines, manuals and
other process for internal management of affairs and staff of the Centre.. Advise the Board in relation to Board affairs and welfare.

' Review the Annual work plans and performance of the Corporate Support Services
Department make appropriate recommendations to the Board and ensure action points
identified are implemented.

' Liaise with other Committees of Board as may be required and where appropriate advise
Board, the Audit, Risk and Governance Committee and other Committees of the Centre as
appropriate.

' Report to the Board on a regular basis on the commiftee's activities.
' Perform any such other function as the Board may from time to time assign to the

Committee.

S/No. Director 9esignation
1 Pauline Mcharo n
2 Jimmy Muyania Member
3 Peter Kihara una Member
4 Jud Member
5. James Muruthi Kihara Member
6 Victor A. O Ogunyo

The membership of the committee in 201 gtzo2o was as follows:
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Gonflict of lnterest

Service for State
Management Staff
activities was Kshs.

Chief Executive ffi@rs, Chairmen and Board Members,
Unionisable Staff. The total expenses incuned in relation to Board

11,597.

Removal from

Section 2 of the ule to the NCIA Act 2013 provides for the instances in which a board
member, other
following:

n ex-official member would leave office. These instances include the

a) at any time

During the year
the board in the
held, every board
matters foi conside

Remuneration

Payment of
members of the

b) be removed
member -
il. !s

creditors;
aii. is

dis
pu

iv. is of
period

v. is othe

30th June 2020 there was no conflict of interest reported by members of
of their functions. As required, before commencement of each meeting

was given an opportunity to declare any conflict of interest in the

and allowances to the chairperson and other ailowances to the other
were made in accordance with Guidelines on Terms and conditions of

from office by notice in writing to the Cabinet Secretary;
office by the cabinet secretary on recommendation of the Board if the

bankrupt or enters into a compusition or scheme of arrangement with his

of a comrption or economic crime or other criminat offence involving
fraud or moral turpitude or any other criminal offence under any law

imprisonment that amounts to a felony under the Laws of Kenya;
mind or is incapacitated by prolonged physical or mental illness for a

six months; or
unable or unfit to discharge his functions

i. has been from three consecutive meetings of the Board without its permission;

36



Nairobi Centre for lnternational Arbitration
Annual Reports and Financial Statements
For the year ended June 30,2020

VIII. MANAGEMENT DISCUSSION AND ANALYSIS

SECTION A

The Centre is implementing its S-year Strategic Plan (2017-2022) whose pillars are:
Promotion and Administration of Alternative Dispute Resolution (ADR); Training and

Quality assurance; Partnerships and Collaboration; and Organizational Capacity
Development. ln 201912020 the Centre implemented the following key activities:

. Recruitment of Senior Capacity Building Officer to address the challenge of
understaffing in the Capacity Building Unit.

. Registered twelve (12) new disputes for administration in accordance with the
NCIA Arbitration Rules 2015.

. Continued to administer nine (9) ongoing disputes registered for
administration in accordance with the NCIA Arbitration Rules 2015.

. Concluded ten (10) arbitration disputes.

. Developed draft user-simplified guidelines for each ADR Process i.e.

Arbitration, Adjudication and Negotiation.

. Formulated and developed the Zero Draft NationalADR Policy.

. Held public participation forums on the Zero Draft NationalADR Policy in eight
(8) regional headquarters i.e. Kakamega, Kisumu, Nakuru, Nyeri, Embu,
Garissa, Mombasa and Nairobi.

. Held the NationalValidation Forum on the Zero Draft NationalADR Policy.

. Carried out research on Third party Funding in lnternational Arbitration;
Artificial Intelligence and Arbitration; Reform of lnvestor-State Dispute
Settlement; and Conventional Wisdom in lnternational Arbitration.

. Published two (2) research papers on Alternative Dispute Resolution
emerging areas and trends.

. Enlisted seventeen (17) practitioners to the NCIA Arbitrator Panel.

. Enlisted thirteen (13) practitioners to the NCIA Mediator Panel.

. Developed an Arbitration Curriculum for ADR practitioners.

o Developed and circulated the 2019-2020 financial year training calendar.

. Signed Memorandum of Understanding with the Cairo Regional Centre for
lnternationalCommercialArbitration, the Chartered lnstitute of Arbitrators and
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Centre for Dispute Resolution and the Kenya National Chamber of
Com nd lndustry

in ADR stakeholder related events inctuding discussions on
of the National Altemative Dispute Resolution policy, local,

the graph below. ln2O17l2O18 revenue was Ksh.l26,623,507, in
e was Ksh.115,707,692 and in ZOI9IZOZO revenue was

Kshs.11 19,016.

Comparative Analysis of Revenue
128

126

124

t22
120

118

116

114

112

110

108

Revenue

.2077/2Ot8 r 2018/2019 I 2019/2020

a

a

regional
Salaam

international conferences in ADR in Vienna Austria, Dar es
and Doula Cameroon.

a Exhibited services during the Legal Awareness Week (28th October - 1*t
9) and the East Africa lntemationalArbitration Conference (29th

-3oth 201s)

a Recruited (1 1) interns and placed seven (7) students from universities
on attachment.

corruption Risk Assessment in the areas of lnformationCanied
Comm Technology, Payroll Management, procurement and
Financial and implemented risk mitigation plan to address the
risks

Compa analysis of revenue received in the last three (3) years is as

a

formu

indicated
2018t201
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a

a
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Comparative analysis of operating expenses in the last three (3) years is as
indicated in the graph below. ln 201712018 operating expenses was
Ksh.108,213,323 and in 201812019 operating expenses was Ksh.
141,935,088. ln 201912020 operating expenses was Ksh. 1 18,945,673

Comparative Analysis of Operating Expenses

Operating Expenses

.20171201..8 a20t8l20t9 a2O19l2O2O

Comparative analysis of surplus (deficit) in the last three (3) years is as
indicated in the graph below. ln 2017l2018.there was a surplus of
Ksh.18,410,184 and in 201812019 there was a deficit of Ksh. 26,216,283.|n
2O19|2O2O the deficit is Ksh. 592,994.

Comparative Analysis of Surplus {Deficit}

IZAU/2A18 r2018/2019 *,,2A19/2D2O
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SECTION B

The
remiftance

There is

sEcTtoN c

The
accorda
are
and

a

and

and

a

strategic and policies as outlined in the Medium-Term Plan lll of the Vision
2030 and ned to the President's Big Four Agenda. other planned activities for

include:

professional competence and capacity of NCIA staff through training

,i:,ii**,*!t*Sffi#i,

has entered registration for PAYE, withholding Tax obrigations with
ade vide the i-tax portal.

to litigation recorded for the year under review

implementing its strategic Plan and programmes are implemented in
AnnualWork Plans and Budgets drawn from the plan. Key projecls

facilitating delivery of the Centre's mandate of providing efficient
hearing facilities for disputants in line with the Nationat Government

in Arbitration and Mediation Courses;

inate and create awareness on NCIA institutional Rules on Arbitration
iation;

training programmes on ADR to enhance capacity in international
I arbitration and investment dispute settlement;

formulation of a National ADR Policy and Action Plan;

ize the 1st National Moot Competition;

nate review and harmonization of legislation on Arbitration and other
isms;

Strategic Partnerships by identifying thematic areas for collaboration;

key regional and global strategic partnerships and negotiation of
ap riate memoranda of understanding.

a

a

a

a

o
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SECNON D

The key risks facing the Centre include

Operatlonal Risks
overdependence on funding from the Nationalrreasury and pranning.

lnadequate human resource capacity to facilitate the provision of efficient and
effective services.

lnadequate lnfrastructural capacity for conduct of ADR Services.

tarket Rlsks;
Low awareness and uptake of Alternative Dispute Resolution services
Competition from established centres and institutions.
Negative perception of lack of neutrality.

SECTK)}I E

The entre does not have loan default, tax default, outstanding staff and pension
obligations/actuarial deficit on pension schemes, nonfayment of dividends and loan
redemption to the National Exchequer.

I

i
I

l
l

SECTION F

There is no financial improbity reported by the lntemal Audit Unit, The Board Audit
Risk and Govemance Committee, Extemal auditors, or other National Government

1 Agencies providing oversight.

r There are no governance issues among Board Members and Management including
conflict of interest. The Conflict of lnterest Register is maintained to record all
declared conflicts of interest among Board Members and Staff.
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tx. IAL RESPONSIBILITY STATEiIENT AND SUSTAINABILIW

in its
Arbitration (NCIA) recognizes its obligations to act responsibly,
interactions with all stakeholders be they emptoyees, customers,

Nairobi Centre for
ethically and with i

suppliers,
Responsib
education,

neig
ility a

To this end:
1. The Centre

environment;
2. The Centre

clients and
3. The Centre

application
and Asset

4. The Centre
differentiate

5. The Centre

6. The Centre
practice.

It is important to
therefore reflects
communities and
using the public
sustainable

To this end:
1. The Centre

and the environment as a whole. The centre's corporate social
focus include promotion of alternative dispute resolution, promotion of
the environment and promotion of gender equity and inclusiveness.

in place policies that clarify its commitment to negating its impact on the

out regular risk assessments to guarantee the wellbeing of employees,
in accordance with occupational Health and safeg regulations;

manages its reputation, and drives best practice, through the
nt public procurement practices as ouilined in the public procurement

lAct 2015;
Equal opportunities Employer which promotes diversity and does not

grounds of gender, ethnicity, religion, race, or physical ability;
contributes to social and environmental initiatives in the Republic of

Kenya donation of time and funds; and
to being open and transparent in the interest of promoting best

to work for a socially responsible organization and our approach
Ie. we recognize that our activities as a centre have an impact on our

nera! public. we are committed to not only managing that impact but also
and donor funds we have been entrusted with in making a reat and

involved in supporting and developing the rocar community to make
a lasting impact;

2. The Centre hard to ensure that the negative impact our work has on the environment
ts mtn

3. The Centre the tools to enable employee growth and fulfilment for individuals and
for the work together to make a difference as a team
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X. REPORT OF THE DIRECTORS

The Directors submit their report together with the audited financial statements for the year ended
June 30, 2020 which show the state of the centre's affairs.

Principal activities

fhe principal activities of the entity are to:

(a) promote, facilitate and encourage the conduct of international commercial arbitration in
accordance with this Act;

(b) administer domestic and international arlcitrations as well as altemative dispute resolution
techniques under its auspices;

(c) ensure that arbitration is reserved as the dispute ' resolution process of choice;
(d) develop rules encompassing conciliation and mediation processes;
(e) organize international conferences, seminars and training programs for arbitrators and

scholars;
(f) coordinate and facilitate, in collaboration with other lead agencies and non-State actors,

the formulation of national policies, laws and plans of action on alternative dispute
resolution and facilitate their implementation, enforcement, continuous review, monitoring
and evaluation;

(g) maintain proactive co-operation with other regional and international institutions in areas
relevant to achieving the Centre's objectives;

(h) in collaboration with other public and private agencies, facilitate, conduct, promote and
coordinate research and dissemination of findings on data on arbitration and serye as
repository of such data;

(i) establish a comprehensive library specializing in arbitration and alternative dispute
resolution;

(j) provide ad hoc arbitration by facilitating the parties with necessary technical and
administrative assistance at the behest of the parties;

(k) provide advice and assistance for the enforcement and translation of arbitra! awards;
(l) provide procedural and technical advice to disputants;
(m) provide training and accreditation for mediators and arbitrators;
(n) educate the public on arbitration as well as other alternative dispute resolution

mechanisms;
(o) enter into strategic agreements with other regional and international bodies for purposes

of securing technicalassistance to enable the Centre achieve its objectives:
(p) provide facilities for hearing, transcription and other technological services; and
(q) manage and apply the Fund ln accordance with the provisions of this Act; and perform

such other functions as may be conferred on it by this Act or any other written law.

43



<--

ne 30,2020

Results

The results of the for the year ended June 30, 2020 are set out on pages 4gtoT4.

Directors

The members of the
During the year, the
2020.

of Directors who served during the year are shown on pages 11 to 16.
of Director Arthur lgeria ended as chairperson of the Board in March

Dividends/Surplus ission

Nairobi Centre for
Annual Reports an
For the year ended

ln accordance with
entities shall remit

229 of the

By the

L ruri Ngugi
Board Secretary
NAIROBI CENTRE

Date: . !..::..Y..€.'..?

Arbitration
cial Statements

219 (2) of the Public Financial ManagementAct regulations, regulatory
consolidated Fund, ninety per centum of its surplus funds reported in the

responsible for the statutory audit of the Centre in accordance with Articte
of Kenya and the Public Audit Act 2015.

INTERNATIONAL ARBITRATION

a)

audited financial after the end of each financial year. NCIA is a service institution that
al Govemment grants appropriated by the National parliament.relies substantially

There was no
under review was

during the financia! year 2o1gl2a2o. The deficit reported for the period
.592,994.

Auditors

The Auditor
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XI. STATEMENT OF DIRECTORS' RESPONSIBILITIES

Section 81 (1) of the Public Fipance Management (PFM) Act, 2012, Section 14 of the State
Corporations Act, 2015, and the Nairobi Centre for lnternational Arbitration (NCIA) Act, 2013
require the Directors to prepare financia! statements which give a true and fair view of the state
of affairs of the Centre) at the end of the financial ypar and the operating results of the Centre for
that year. The Directors are also required to ensure that the Centre keeps proper accounting
records which disclose with reasonable acquracy the financial position of the Centre. The
Directors are also responsible for safeguarOifg tneassets of the centre. Section 81 (3) requires
the financial statements so prepared to be in a form that complies with relevant accounting
standards as prescribed by the Public Sector Accounting Standards Board of Kenya.

The Directors are responsible for the preparation and presentation of the Centre's financial
statements, which give a true and fair view of the state of affairs of the Centre for and as at the
end of the financial year ended on June 30,2O2O. This responsibility includes:
(i) maintaining adequate financial management arrangements and ensuring that these

continue to be effective throughout the reporting period;
(ii) maintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position of the centre;
(iii) designing, implementing and maintaining internal controls relevant to the preparation and

fair presentation of the financial statements, and ensuring that they are free from material
misstatements, whether due to error or fraud;

(iv) safeguarding the assets of the Centre;
(v) selecting and applying appropriate accounting policies; and
(vi) Making accounting estimates that are reasonable in the circumstances.

The Directors accept responsibility for the Centre's financial statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements
and estimates, in conformity with lnternational Public Sector Accounting Standards (!PSAS), and
in the manner required by the PFM Act, 2O12 and the NCIA Act No. 26 of 2013. The Directors
are of the opinion that the Centre's financial statements give a true and fair view of the state of
the Centre's transactions during the financial year ended June 30, 2020, and of the centre's
financia! position as at that date. The Directors further confirm the completeness of the accounting
records maintained for the Centre, which have been relied upon in the preparation of the Centre's
financial statements as well as the adequacy of the systems of internal financia! control.

The Directors confirm that the Centre has complied fully with applicable Government of Kenya
Regulations and the terms of external financing covenants (where applicable), and that the
Centre's funds received during the year under audit were used for the eligible purposes for which
they were intended and were properly accounted for. Nothing has come to the attention of the
Directors to indicate that the Centre will not remain a going concern for at least the next twelve
months from the date of this statement.
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Approval of the fi I statements

The Nairobi Centre
Board on 3 ;' ,

Internati
G

onalArbitration (NCIA) financial statements were approved by the
2020 and signed on its behalf by:

Di ctor
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Monrovia Street
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NAIROBI

the information an anations which, to the best of my knowledge and belief, were

REPORT OF
INTERNATIONAL

REPORT ON THE

Opinion

I have audited the
Arbitration set out
as at 30 June, 2
in net assets,
actual amounts for
and other explan
Constitution of

necessary for the

ln my opinion, the
position of the Na

responsibilities in
requirements appli
that the audit
my opinion.

Key Audit Matters

Key audit matters
significance in the
report in the year u

Other Matter

Budgetary C nd Performance

As reflected in the
incurred total a
Kshs.181,189,737

Report of the A
30 June, 2020

OFF!CE OF THE AUDITOR.GENERAL

E n ha nc i ng A c c ounta bi lity

E AUDITOR.GENERAL ON NAIROBI CENTRE FOR
ITRATION FOR THE YEAR ENDED 30 JUNE, 2O2O

INANCIAL STATEMENTS

mpanying financial statements of Nairobi Centre for lnternational
pages 48 to 72, which comprise the statement of financial position
and the statement of financial performance, statement of changes
nt of cash flows and the statement of comparison of budget and
year then ended, and a summary of significant accounting policies
information in accordance with the provisions of Article 229 of the
and Section 35 of the Public Audit Act, 2015. I have obtained all

of the audit.

rdance with the ISSAI and in accordance with other ethical
e to performing audits of financial statements in Kenya. I believe
I have obtained is sufficient and appropriate to provide a basis for

those matters that, in my professional judgment, are of most
it of the financial statements. There were no key audit matters to

review.

ncial statements present fairly, in all material respects, the financial
i Centre for lnternational Arbitration as at 30 June, 2020, and of its

financial and its cash flows for the year then ended, in accordance with
lnternational Publi r Accounting Standards (Accrual Basis) and comply with the
Nairobi Centre
Management Act,

lnternational Arbitration Act, 2013, and the Public Finance
12.

Basis for Opinion

The audit was con in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAl I am independent of the Nairobi Centre for lnternational Arbitration
Management in ce with ISSAI 130 on Code of Ethics. I have fu!filled other ethical

of comparison of budget and actual amounts, the Centre
expenditure of Kshs.134,840,175 against a budget of

Iting into an under expenditure of Kshs.46,349,562 or 25o/o.

on Nairobi Centre for Internalional Arbitration for the year ended



The under expenditure may have impacted negatively on the achievement of the Centre's
annual goals, activities and objectives.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, I confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lawfully and in an effective way.

Basis for Gonclusion

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1Xa) of the Public Audit Act,2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overallgovernance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Directors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Centre's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the going concern basis of accounting unless
Management is aware of the intention to terminate the Centre or to cease operations.

Report of the Audilor-General on Nairobi Centre for Internalional Arbitration for the year ended
30 June. 2020
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Management is al responsible for the submission of the financial statements to the
Auditor-General in
Act, 2015.

ance with the provisions of Section 47 of the Public Audit

ln addition to the
statements descri
activities, financial

onsibility for the preparation and presentation of the financial
above, Management is also responsible for ensuring that the

nsactions and information reflected in the financial statements are
in compliance authorities which govern them, and that public resources are
applied in an way

The Board of D is responsible for overseeing the Centre's financial reporting
process, revtewtng
legislative and reg

effectiveness of how the Centre monitors compliance with relevant
requirements, ensuring that effective processes and systems

are in place to add key roles and responsibilities in relation to governance and risk
management, and uring the adequacy and effectiveness of the control environment.

Auditor-General's bilities for the Audit

The audit ob are to obtain reasonable assurance about whether the financial

or error and are idered material if, individually or in the aggregate, they could
reasonably be to influence the economic decisions of users taken on the basis

ents.of these financial

ln addition to the

statements as a wh
and to issue an aud
of Section 48 of the
Article 229(7) of t
is not a guarantee
a materialmisstate

performed to
financial transact

and submit the aud

Report of the A
30 June, 2020

are free from material misstatement, whether due to fraud or error,
s report that includes my opinion in accordance with the provisions

ublic Audit Act, 2015 and submit the audit report in compliance with
nstitution. Reasonable assurance is a high level of assurance, but
an audit conducted in accordance with lSSAls will always detect
and weakness when it exists. Misstatements can arise from fraud

it of the financial statements, a compliance audit is planned and
a conclusion about whether, in all material respects, the activities,
and information reflected in the financial statements are in

pliance with Article 229(7) of the Constitution. My consideration of
uld not necessarily disclose all matters in the internal control that
knesses under the lSSAls. A material weakness is a condition in

on Nairobi Centre for International Arbitration for the year ended
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compliance with the
an effective way, in

orities that govern them and that public resources are applied in
rdance with the provisions of Article 229(6) of the Constitution
rt in compliance with Article 229(7) of the Constitution.

Further, in planni nd performing the audit of the financial statements and audit of
compliance, lconsi internal control in order to give an assurance on the effectiveness
of internal co risk management and governance processes and systems in
accordance with the sions of Section 7(1Xa) of the Public Audit Act, 2015 and submit
the audit report in
the internal control

Because of its in
misstatements and
effectiveness to

might be material
which the design or ion of one or more of the internal control components does not
reduce to a relati low level the risk that misstatements caused by error or fraud in
amounts that would materia! in relation to the financial statements being audited may
occur and not be within a timely period by employees in the normal course of
performing their functions

rent limitations, internal control may not prevent or detect
nces of non-compliance. Also, projections of any evaluation of
periods are subject to the risk that controls may become



a

a

a

o

inadequate because of changes in conditions, or that the degree of compliance with the
set policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the Centre's ability to sustain its services. lf I conclude that a material uncertainty
exists, I am required to draw attention in the auditor's report to the related disclosures
in the financial statements or, if such disclosures are inadequate, to modify my
opinion. My conclusions are based on the audit evidence obtained up to the date of
my audit report. However, future events or conditions may cause the Centre to cease
to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Centre to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA , CBS
AUDITOR.GENERAL

Nairobi

11 February,2022

Report of the Auditor-General on Nairobi Centre for International Arbitration for the year ended
30 June, 2020
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XIII. STATE FINANCIAL PERFORMANCE FOR YEAR ENDED 3OTH JUNE 2O2O

The notes set out on 55 to 74 form an integral part of these Financial statements

Revenue from non. change transactions
Transfers from other
services-in-kind

rvernments - gifts and
6 111,430,000 113,415,400

Public contributions e J donations 7 150,000 713,790
111,580,000 1 I 4,1 29,1 g0

Revenue from exchr ge transactions
Rendering of servicer I 6,536,016 1,300,952
Other lncome I 2,000 277,550
Total revenue 119,119,016 115,707,602

Expenses

Employee costs 10 54,995,614 62,169,629
Remuneration of dire )rs 11 5,011,597 9,050,962
Depreciation and amr ization expense 12 8,692,053 10,531,620
Repairs and mainteni ce 13 2,199,779 1,817,953
Contracted Services 14 3,145,208 3,199,579
General expenses 15 45,011,432 55,175,446

Total expenses 119,945,673 141,935,099
Other Galns/Losses
Gah m brelgn exc nge hasacffons 234,663 11,113

Surplus(deffclt) for e year (s92,994) (26,216,293)
Surplus B/F 85,279,604 I l l,4g4,gg7
Adjustment (Transfer f H/W to Non+urrent Asset) 20 1,345,600 0
Accumulated Surplt for the 20 86,031,210 85,279,604
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Assets
Current Assets

Cash and cash equivalents 16 54,936,9'19 61.929,267

Prepayments 17 4,911,952 5,070,987

Total Current Assets 59,848,871 67,000,254

Non-Current Assets
Property, plant and equipment 18 55,797,566 47,249,518
Total Assets 115,646,437 111,219,772

Llabilities
Current Liablllties
Refundable deposits from customers 19 3,349,645 2,705,585

Total llabllities 3,349,645 2,705,595

Net Assets 112,296,792 I I I ,544,186

CapitalFund 26,265,582 26,265,582

Accumulated surplus 86,03'1,210 85,278,604

Total Net Assets and Llabilities 112,Xt6,792 111,544,1E6

XIV. STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2O2O

The Financial Statements set out on pages 48 to 54 were signed on behalf of the Board of
by: F

d @Y;''-t' a

Ngugi
Registrar/CEO

Date: ...L1 ;(.

, Victor A. O. Ogunyo
Manager, CSS
ICPAK No.: 10364

lgeria

oate: ..19. .,..1!..:.?l:7 oate:...!..1 0c cLo

Director
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XV. STATEM GHANGES IN NET ASSETS FOR THE YEAR ENDED 30 JUNE 2O2O

At July 1,2017 IF 93,084,703 26,265,fi2 119,350,295

for the year 1 1 0 1 848,4 I 18.410.1U
At June 30 2018 h lll,4{N,gg7 26,265,*2 137,76O,a69

til
At July l, 2018 111,194.,97 26,265,592 137,760169

for the (26,216,293) {|26,216,293)
t ncrease/(Decrease) if,Capital fund
At June 30 2019 85,278,6{X 26,265,592 {11,544,{96

At July 1,2019 ]H 85,279,OIN 26,265,582 111,544,1E6
for the (592,994) (592,994)

Transfer of hardware f non-current asseti 1,345,600 1,345,600
At June 30,2020 lll 86,031,210 26,265,5E2 112,296,792

a The Capital F

the Centre by
The accumu
previous

is composed of Ksh. 26,265,s82 relating to assets bought on behalf of
office of the Attorney General and Elepartment of Justice at inception.
surplus as at June 30 2o2o is composed of cumulative surplus for the
years less decrease in surplus (deficit) reported for the period ended

June 30 2020 Ksh.592,994
a Transfer of h to non-cunent asset relates to servers which were bought and

enoneously contrary to section 162(1) of the procurement and Asset Disposal
Act2015 but captured non-curent Assets
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XVI. STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2O2O

Cash flows from operating activities
Receipts

Govemment grants and subsidies 6 111,430,000 '113,415,40O

Public contributions and donations 7 150,000 713,790
Rendering of services 8 6,538,016 1,300,952
Other lncome I 0 277,550
Gahs an Fut*gn eldsryo Trmsacfrono 234,663 11,113
Total Receipts 8,352,67911 115,718,905
Payments

Employee costs 10 54,885.614 62,169,628
Remuneration of directors 11 5,011.587 9,050,962
Repairs and maintenance 13 2.199.779 't,817,853
Contracted Services 14 3,145,208 3,189,579
General expenses 1s 45.011.432 55,175,446

Total Payments 110.253.620 131,4I)3168
Cash flows from operating activlties E,099.059 (15,684,663)

Dueas h pepryrneme 17 159,035 1,031,557

Net cash flows from operating activities E.258.094 (15,684,663)

Cash flows from investing activities
Purchase of property, plant, equipment 18 (15,894,502) (1,057,566)
Net cash flows used in investing ac,tivities (15,894,fl)2) (26,009)
Cash flows from Financing activities

lncrease in deposits 19 644,060 317,090

Net increase/decrease in cash and cash equivatent (6.992.348) (15,393,582)

Cash and cash equivalents at 1st JULY 61,929,267 77,322,850
Gash and cash equivalents at 30th JUNE 16 54,936,919 61,929,267
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Nairobi Centre for lnternational Arbitration
Annual Report and Financial Statements
For the period ended June 30,2O2O

Budget Notes

1. Rendering of Servfces: The cancellatian of the Training Calendar on 1}th March,
2020 due to the Covidlg pandemic affected generation of revenue through training
which had been projected to bring in AIA of Ksh. 2,000,000.

2. Compensation of Employees: lncluded in the compensation of employees ls sta/f
pension employer contribution projected at Ksh. 6,966,120 and earlier scheduled
to commence from January 2020. Settrhg up of the pension scheme took long to
materialize due to /egal issue s that were being handled by the Accounting Officer
and the legal team. HRAU took the initiative to prepare fhe necessary documents
to ensure that our Staff benefited from the Pension Scheme.

3. Remuneration of Directors: There was significant reduction in expenses related
to board activities as from March 2020. Ihis is because alt board meetings from
March 2020 were held via video conference as guided by the Head of Public
Seruice as a measure to contain the spread of Covid-l9. Ihrs meant that expenses
such as daly subsistence allowance, travelexpenses, accommodafion expenses
and catering expenses were not incurred.

4. Repairs and Maintenance: Planned repairs was not canied out in the 3rd and
4th quarter due to the Covid -19 pandemic as staff worked off-site in these
quarters.

5. Contracted Services: The successful hidder on cleaning seruices quoted an
amount lower than the budgeted amount which had been informed by the previous
seruice provider. This was a considerable cost saving opporTunity.

6. General Expenses: The general expenses variances were caused by:

a) The first half of the year 11st and Znd Quarter) was /osf as a resu/f of the Nationat
Treasury and Planning circulars that provided budget rationatization guidelines
and limited expenditure to 1/s of last financial year budget. The Registrar/CEO
gave authority for the conference activity to be undeftaken in Noverrtber 2019
where the bulk of expenses (budgeted at Ksh. 15,918,500) was to be
undeftaken.

b) Additionally, following the Regr'sfrar's directive that priority be given to the
conference planning, a number of activities were pushed to the 4th quafter.
Ihese activities required face to face interface which was not possib/e due to
the government regulation on COVID-19 especially on limiting gatherings and
closing off movement beyond Nairobi Metropolis.

c) Promotional Activities: Print adverls planned for 1st and 2nd Quarter were not
underlaken in adherence to the budget rationalization circulars. The lnternat
Journal uras scheduled for publishing in 4th Quarier but the board committee
had not concluded constitution of the editorial team.

d) Media & ADR Awareness; Radio activations and print media advefts ptanned
for the sensitization of the approved National ADR Policy were not underiaken
because of the delay in gazettement (done in January 2020) of the Nationat
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hence delay in approving the National ADR Policy - which

to date
that were scheduled for 4th Quarter could not happen due to the

to face interaction required. We opted for webinars.
scheduled for 4th quafter after the conference held in March 2020,
Covid-19 pandemic happened and we were not able to conduct

of NCIA assefs at projected cosf of Ksh. 1,000,000 which
in the year due to delay in procuremenf process.

This amount included Kshs. 1,609,732 related to Purchase
and Ksh. 3,556,816 related to purchase of ICT infrastructure and

transfened to the General Expnse

e)

0

is sfi//

howe

face to
had not

face to face trainings and the awareness acfiwlies uyere then not

g) Public Training of the complaints committee was scheduled for 4th
Quarter due to the changes brought about by the Covid-l9 pandemic, the

training was not possib/e. Commrssrbn on Administrative Jusfice
an afternative.

h) Social Responsibility: Books bought were to be delivered to Moi
in 4th Quafter. Ihrs rryas not possible due to govemment regulation

a n d move menf cessafrbn.
i) Audit Ksh. 580,000 projected for payment for audit services conduc,ted by

the of the Auditor General in the year was not settled as the audif process
was not due to delay in the appointment of a new Auditor General

il A cosf
was not

the

on

7. Capital
of ERP
other
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Nairobi Centre for International Arbitralion
Annual Reports and Financial Statements
For the year ended June 30,2020

xvil. NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION1.

The Nairobi Centre for lnternational Arbitration is established by an Act of
parliament vide Act No.26 of 2013 and derives its authority and accountability
from the Nairobi centre for lnternational Arbitration Act. The entity is wholly
owned by the Government of Kenya and is domiciled in Kenya. The entity's
principal activity is alternative dispute resolution.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The Centre's financialstatements have been prepared in accordance with and
comply with lnternational Public Sector Accounting Standards (IPSAS). The
financial statements are presented in Kenya shillings, which is the functional
and reporting currency of the entity. The accounting policies have been
consistently applied to all the years presented. The financial statements have
been prepared on the basis of historical cost, unless stated otherwise. The
cash flow statement is prepared using the direct method. The financial
statements are prepared on accrual basis.

3. ADOPTION OF NEW AND REVISED STANDARDS

i. New and amended standards and interpretations in issue but not yet
effective in the year ended 30 June 2020

ii. Early adoption of standards New and amended standards and
interpretations in issue but not yet effective in the year ended 30 June
2020

Standard Effective date and impact:
IPSAS 40: Public
Sector Combinations

Applicable: 1"t January 2019:
The Centre did not have combinations from exchange
transactions or non-exchange transactions for the period
under review.

Standard Effective date and impact:
IPSAS 41: Financial
lnstruments

Applicable: 1"t January 2022:
The objective of IPSAS 41 is to establish principles for the
financial reporting of financial assets and liabilities that will
present relevant and useful information to users of
financial statements for their assessment of the amounts,
timing and uncertainty of an entity's future cash flows.
IPSAS 41 provides users of financialstatements with more
useful information than IPSAS 29, by:
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Sta{ lard Effective date and impact:
ngle classification and measurement model

for financial assets that considers the characteristics of
the asset's cash flows and the objective for which the
asset is held;

. Applying a single fonruard-looking expected credit loss
model that is applicable to all financial instruments
subject to impairment testing; and

. Applying an improved hedge accounting model that
broadens the hedging arrangements in scope of the
guidance. The modeldevelops a strong link between an
entity's risk management strategies and the accounting
treatment for instruments held as part of the risk
management strategy.

The centre did not apply any hedging arangements or
financial instruments in the financial year and did not
undertake early adoption of the provisions in IPSAS 41 in
the preparation of the financial statements for the year
under review

. Applying a si

42: Social Appllcable: l.t January 2022
The objective of this Standard is to improve the relevance,
faithful representiativeness and comparability of the
information that a reporting entity provides in its financial
statements about social benefits. The information
provided should help users of the financialstatements and
general purpose financial reports assess:
a. The nature of such social benefits provided by the

entity;
b. The key features of the operation of those social

benefit scfiemes; and
c. The impact of such social benefits provided on the

entity's financial performance, financia! position and
cash flows.

NCIA does not yet have in place a social security benefits
scheme and thus did not undertake the early adoption of
the provisions in the standard.
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iii. Early adoption of standards

The centre did not early - adopt any new or amended standards in year 2019
and 2020.

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

a) Revenue recognition

i) Revenue from non+xchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government
entities are measured at fair value and recognized on obtaining control
of the asset if the transfer is free from conditions and it is probable that
the economic benefits or service potential related to the asset wiil flow
to the entity and can be measured reliably. Recurrent grants are
recognized in the statement of financial performance.
DevelopmenUcapital grants are recognized in the statement of
financial position and realised in the statement of financial
performance over the useful life of the assets that has been acquired
using such funds

ii) Revenue from exchange transactions

Rendering of services

The Centre recognizes revenue from rendering of services by
reference to the stage of completion when the outcome of the
transaction can be estimated reliably.

b) Budget information

The original budget for FY 2019-2020 was approved by the NCIA Board on
25th July 2019. The centre's budget is prepared on a different basis to the
actual income and expenditure disclosed in the financial statements. The
financial statements are prepared on accrual basis using a classification
based on the nature of expenses in the statement of financial performance,
whereas the budget is also prepared on an accrual basis.

A comparison of budget and actual amounts, prepared on a comparable
basis to the approved budget, is then presented in the statement of
comparison of budget and actual amounts.

ln addition to the basis difference, adjustments to amounts in the financial
statements are also made for differences in the formats and classification
schemes adopted for the presentation of the financial statements and the
approved budget.
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c) Taxes

The is a non-profit making state corporation and is exempted from

in use.

d) , Plant and Equipment

, plant and equipment are stated at cost less accumulated
and impairment losses. cost includes expenditure that is

to the acquisition of the items. When significant parts of
plant and equipment are required to be repraced at intervals, the

entity such parts as individual assets with specific useful lives
them accordingly. Likewise, when a major inspection is

pe , its cost is recognized in the carrying amount of the plant and
eq as a replacement if the recognition criteria are satisfied. All other

maintenance costs are reoognized in surplus or deficit as
lncu an asset is acquired in a non-exchange transaction for nil
or nomi consideration the asset is initially measured at its fair value

is calculated on a straight-line basis at annuar rates estimated
to write the cost of property and equipment over their expected useful

approach, guideline and treatment of property, plant and
is in line with IAS 16 and IPSAS '17.

lives.

NCIA assets are not depreciated during the year of purchase, assets
bought the year are depreciated the following year.

The in calculation of depreciation are

Ail

di

and

eq

Motor
Office ipment

25.O%

33.3%
3s.3%
12.SYo

e)

Furnitu fittings

Provision re recognized when the Entity has a present obligation (legal or
) as a result of a past event, it is probable that an outflow of

reso economic benefits or service potentialwill be required
to settle obligation and a reliable estimate can be made of the amount of

n.the
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Where the Entity expects some or all of a provision to be reimbursed, for
example, under an insurance contract, the reimbursement is recognized as
a separate asset only when the reimbursement is virtually certain.

The Centre has expensed the accrued provision for gratuity and presented
it in the statement of financial performance net of the payment made during
the financial year.

Contingent I iabilities

The Centre's contingent liability is pending litigations which may arise. ln the
current financial year there are no pending litigations.

Contingenf assefs

The Centre does not have any assets whose occurrence or non-occurrence
of one or more uncertain future events are not wholly within the control of
the

0 Nature and purpose of reserves

The Entity creates and maintains reserves in terms of specific requirements.
The Centre has set aside reserves for capital and Accumulated surplus to
caterfor long term capitalinvestment projects and anticipated expenses that
will occur in future.

g) Changes in accounting policies and estimates

The Centre recognizes the effects of changes in accounting policy
retrospectively. The effects of changes in accounting policy are applied
prospectively if retrospective application is impractical.

h) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate
of exchange on the date of the transaction. Exchange differences arising
from the incomes received at rates different from those at which they were
initially recorded during the period, have been recognized as incomes in the
period in which they arise

i) Related parties

The Centre regards a related party as a person or an entity with the ability
to exert control individually or jointly, or to exercise significant influence over
the Entity, or vice versa. Members of key management are regarded as
related parties and comprise Directors, Registrar/CEO and Heads of
Departments.
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Cash

cash equivalents

cash equivalents comprise cash on hand and cash at bank, short-
term which are readily convertible to known amounts of cash and
are to insignificant risk of changes in value. Bank account barances
inclu held at Kenya Commercial Bank accounts at the end of
the fin year.

figures

Where

r

k)

j) Gash

been

affect
the d

5.

on

l) Su nt events

There been no events subsequent to the financial year end with a
stg impact on the financial statements for the year ended June 30,
2019.

JUDGTENTS AIID SOURCES OF ESTITATIO}I UNGERTAIilTY

The of the Centre's financial statements in conformity with IPSAS
requires nagement to make judgments, estimates and assumptions that

ry comparative figures for the previous financial year have
or reconfigured to conform to the required changes in

amounts of revenues, expenses, assets and liabilities, and
re of contingent liabilities, at the end of the reporting period.

However ncertainty about these assumptions and estimates could resuft in
at require a material adjustment to the carrying amount of the

asset or I ility affected in future periods.

and assumptions

The key concerning the future and other key sources of
estim uncertainty at the reporting date, that have a significant risk of
causing aterial adjustment to the carrying amounts of assets and liabitities
within financial year, are described below. The Centre based its
assumpti
financia!
assumpti

s and estimates on parameters available when the consolidated
were prepared. However, existing circumstances and

about future developments may change due to market changes
or ci arising beyond the control of the Centre. Such changes are

the assumptions when they occur.reflected
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Useful lives and residualvalues

The useful lives and residua! values of assets are assessed using the following
indicators to inform potentialfuture use and value from disposal:
r The condition of the asset based on the assessment of experts employed

by the centre
o The nature of the asset, its susceptibility and adaptability to changes in

technology and processes
o The nature of the processes in which the asset is deployed
o Availability of funding to replace the asset
o Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the
information available. Additional disclosure of these estimates of provisions is
included in Note 20.

Provisions are measured at the management's best estimate of the expenditure
required to settle the obligation at the reporting date and are discounted to
present value where the effect is material.

The Centre has expensed the accrued provision for gratuity and presented it in
the statement of financial performance net of the payment made during the
financialyear.
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6. TRANS FROU MINISTRIES, DEPARTi,IENTS AND AGENCIES

7. PUBLIC UTIONS AND DONATIONS

E. RE G OF SERVICES

oAG&Dru 11 1,430,000 111,430,000 1 11.430,000
Total lll 11 1,430.000 11 1,430,000 1 1 1,430,000

Coulsonlfiarney LLP (Bowmans) 0 100,000
IKM Ad\,llcates (US$ 3,000) 0 306,895
Triple Of Law Advocates (US$ 3,000) 0 306,895
Mohamrild Muigai LLP 100,000 0
Da[ ln{fdar 50,000 0
Total trlsferc and sponsorshios 150.000 713,790

Hiring o ooms 281,750 259,000
NCIA Ar trator Panel - Domestic 215,000 255,000
NCIA Ar trator Panel - lnternational 469,046 480,802
NCIA M liator Panel - Domestic 94,000 118,000
NCIA M liator Panel - lnternational 74,566 40,919
Case Ar rin. - Domestic - Registration 157,522 00011,
Case Ar
Adminis

tin.- Domestic -
rtion 137,930 111,231

ADR Cc lerence Registration 5,107,202 25,000
Total R,

Servlce
'enue Rendering of

6,536,016 1,300,952
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9. OTHER INCOME

IO.EMPLOYEE COSTS

alfowances were budgeted for in FY 2019-2020 under each cost head in
programmes in each unit as per the strategic plan for more accountability.
There was no independent budget item for Foreign Travel and Domestic
Travel as was the case in FY 2018-2019.

I I.REMUNERATION OF DIRECTORS

Sale of tender 2,000 2.000
Miscellaneous Income 0 275,550
Total other income 2,000 277.550

Salaries and wages 52,349,697 53,837,620
Trave!, motor car, accommodation,
subsistence and other allowances 0 7,943,539

Club membership 65,196 65 1 96
Gratuity Paid 2,247,201 323,273
Pension contribution 224,520 0
Total Employee costs 54,995,614 62,169,629

Chairman's Honoraria 783,000 1,044,000
Directors emoluments 3,021,000 4,384,000
Board session expenses 1,207,597 3,622,962
Total director emoluments 5,011,597 9,050,962
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l2.DEPREC ON AND AIIORTIZATION EXPENSE

13. UAIilTENANCE

ta. D SERVICES

Is.GEN EXPENSES

Propertl rlant and equipment 8,692,053 10,531,620
Total dr reciation and amortization 8,692,053 10,531,620

Transpof,services 1,242,109 871,526
Purchaslof office ICT
equiom{Uaccessories 957,670 9/16,327

Total reltrs and malntenance 2,1W,779 1,817,953

Cleaninffiervices 1,2ffi,4u 1,659,646

lntemet foadband and Networks 1,888,724 1,529,933

Total Erftbyee costs 3,145,209 3,lgg,57g

Media &J[ublic ADR awareness 2,424,363 7,278,815
Statutoffieporting 284,105 233,250
Audit fe{f 0 580,000
Confereifes and catering services 0 3,464,657
Consultfcy 760,500 822,072
Medical lfsurance 6,195,574 7,018,287
Websiteltnd lntranet 56,310 310,660
Procure{ft nt activities 946,160 3,258,190
Budget ffrnning and Preparation 602,281 595,225
Telephoft Services (staft Rirtime Attowance) 1,795,193 1,729,254
Strategift lan & performance contract 0 1,053,339
ISO cer{lcation 0 222,300
Staff welre programmes 47,600 74,284
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1,095,210Office rent, utilities & car park 1,865,290
lnternship Programmes 222,200 844,O72
Promotional print materials 72,200 1,950,147
Libra & reference books & materials 64,334
Human Resource Administration

1,229,673
722,017 258,ilz

Anti-corruption programmes 42,000 145,900
Staff training and development 657,453 8,858,209
Staff recruitment & induction 21,520 1,395,313
Staff retreat & team building 0 1,985,040
Subscription to intl. & local prof. bodies 0 127,323
Subscriptions to corporate membershi p 169,100 694,541
lmplementing public service programmes

lCross-Cutti ng lssues )
0 806,535

Payment processing (Bank Charges) 150,645 221,216
Asset Tagging 0 1,044,000
Administrative Services 1,260,753 206,262

Co nfe rences/Sem i n a rsMo rksh ops
Arbitration

4,093,239 594,651

Resource Mobilization 718,965 345,794
Public Relations Services 25,000 730,400
ISMS lmplementation 81,900 698,850
Registrar's office Administration 143,903 145,239

SupportPreventive Maintenance & SLA 783,109 855,499
ADR Services Policy Framework 1,217,599 191,000
Training on !nternational Arbitration 0 2,394,062
Moot Competition 0 1,972,617
Management of ADR Processes 3,500 5,000
Risk Management 0 415,929
Quality Review and Assurance 0 161,920
lnventory Management 2,000 7,500
Corporate social responsibility 293,653 0
Training programmes on ADR processes 109,900 0
ICT lnfrastructure & software 2,744,360 0
Purchase of ERP system 1,014,072 0
NCIA international conference 13,317,176 0
Genera! insurance of motor vehicle &
assets 282,526 330,120

Performance contracting 58,005 0
Stores consumables 598,709 0
Total general expenses 45,011,432 55,175,446
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,6.CASH CASH EQUIVALENTS

Sum

as at the closure of FY 2019/2020 was:

Key CBK Exchange Rates

June 30,2020

Currency Mean
US DOLLAR 106.5224

Date
301061202

Buy
106.4224

Sell
106.6224

Detailed

17. TRADE

(a)

USD 66, .58*l 06.5224= KES 7,089,446

AND OTHER PREPAYMENTS

E RECEIVABLES

were no trade receivables noted in the financial year 2A1g-202O

Kshs. Cr rent account 44,497,829 55,536,427
USD. Cr ent Accountn 7,089,446 5,592,000
Kshs. Cl nt Trust Account 3,349,645 810,840
Total ca h and cash equivalents 54,936,919 61,929,267

Currentlftcount
KCB Curffint Account 8082860711 44,497,828 55,536,427
KCB Dol[ Account 2296111811 7,089,446 5,582,000
KCB Cli# Trust Account 1229086544 3,349,645 810,840
rotal ill 54,936,919 61,929,267
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(b) PREPAYi,|ENTS

Group Medical lnsurance 4,692.260 4.631.487
Motor Vehicle General lnsurance 104,317 136,493
Motor Vehicle Fuel, oil & lubricants 1'.15,375 303,017
Total 4,911,952 5,070,997
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ERP 0 6,078,864
Refurbishment of offices 0 18,947,448
Total deposits 0 25,026,312

PROPERTY, PLANT AND EQUIPMENT

Work ln Progress

17. REFUNDABLE DEPOSITS FROM CUSTOMERS

It. FINANCIAL RISK ]TANAGEMENT

The Centre's activities expose it to a variety of financial risks including credit and
liquidity risks and effects of changes in foreign currency. The Centre's overall risk
management programme focuses on unpredictability of changes in the business
environment and seeks to minimise the potential adverse effect of such risks on its
performance by sefting acceptable levels of risk. The Centre does not hedge any
risks and has in place policies to ensure that credit is only extended to customers
with an established credit history.

The Centre's financial risk management objectives and policies are detailed below:

i. Liquidity Risk management

Ultimate responsibility for liquidity risk management rests with the Centre's
Directors, who have built an appropriate liquidity risk management framework
for the management of the centre's short, medium and long-term funding and
liquidity management requirements. The Centre manages liquidity risk through
continuous monitoring of forecasts and actual cash flows.

Client retention 0 1,894,745
Client fees account 3,349,645 493,750
Total deposits 3,349,645 2,389,495
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il llanagement

of the Centre'sThe capital risk management is to safeguard the
Centre ability to continue as a going concem. The entity capital structure

of the following funds:

gearing level is atOo/o since it has no bonowings/Debt.

IE. RETATED BALAT{CES

(a) Nature party relationships

Entities and parties related to the entity include those parties who have
to exercise
decisions.
close family

The Centre

ability
or exercise significant influence over its operating and financial
parties include management personnel, their associates and

to

of Kenya;
Attomey General and Department of Justice;

; and

i)
ii)
iii)
iv)

Office of
Board of
Key M

Capitaftrnd 26,265,592 26,265,592
su S 86,031,210 85,279,604

Total 112,Xt6,792 111,544,196

9arh fr Bank Batancei 54,SE,g1g 61,929,267
Gearl Oo/o Oo/o
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Transactions with related parties

a) Grants from the Government
Grants from National Government 111,430,000I 11 15

b) Key management compensation
Directors' emoluments 9,050,962 7,',132,954
Compensation to Registrar/CEO 8.064.097 5,811,312
Compensation to Key Management 8,724,879 8,869,959

M. TAXATION
The centre is a non-profit making state corporation and is exempted from taxation

21. EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting
period.

742. ULTIHATE AND HOLDING ENTITY

The entity is a State Corporation under the Office of the Attorney General and
Department of Justice. lts ultimate parent is the Govemment of Kenya.

23. CURRENCY

The financial statements are presented in Kenya Shillings (Kshs).
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APPENDIX 1:

The following
comments that

ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

summary of issues raised by the external auditor, and management
provided to the auditor. we have nominated focal persons to resolve

the various i as shown belowwith the associated time frame within which we expect
the issues to

Guldance

(i) Use the reference numbers as contained in the external audit report;
(ii) Obtain the and'management comments", required above,

from final audit report that is signed by Management;
(iii) Before the report, discuss the timeframe with the appointed Focal point

persons
(iv) lndicate

report to

n your entity responsible for implementation of each issue;
of "Resolved" or'Not Resolved" by the date of submitting this

Treasury.

Dhotur Chelrnan of Uto Boed

Date

lL
til
II
]H

I
LIT

il
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APPENDIX ll: INTER-ENTITY TRANSFERS

2019-2020
2019-2020

The above amounts have been communicated to and reconciled with the parent Ministry

Manager,
Corporate Support Services
NCIA

Head of Accounting Unit
OAG & DOJ

ENTITY NAME:
Break down of Transfers from the Office of the Attorney General and Department
of Justice

FY 201912020
a Recurrent Grants

Bank ment
Date

Amount (KShs) lndicate the FY to which
the amounts relate

28-08-2019 27,857.500 2019-2020
12-11-2019 27,875,500
o4-02-2020 27,857,500
22-05-2020 27,857,500 2019-2020
Total 111,430,000

b Development Grants
Bank Statement
Date

Amount (KShs)
lndicate the FY to which
the amounts relate

00
00

Total 00

c. Direct Payments
Bank Statement
Date

Amount (KShs) lndicate the FY to which
the amounts relate

00
00

Total 00

d. Donor Receipts
Bank Statement
Date

Amount (KShs) lndicate the FY to which
the amounts relate

00
00

Total 00

Sign
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APPENDIX II:

Arbitration
Statements

G OF TRANSFERS FROM OTHER GOVERNMENT ENTITIES

Date
receivedItlame of the

llDA/Donor
Transferrlng
the funds as Per

bank
}{afure: Total

Amount
Statement of

Flnancial Capttal Derered

Oth6rs
- muet

bo
the

Tot l
Transfors

durlng

NIL Nit Nit Nit Nit Nit Nir NI Nil

Total t'.t! t{it ]1il Nt! NI Nfl
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