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.\cronr nts nd lhlinilion of Kr) l rrnls

A: Acronyms

CBK Central Bank of Kenya

ICPAK Institute of Certified Public Accountants of Kenya

IPSAS Intemational Public Sector Accounting Standards

KU KenyatB University

MNUC Mama Ngina University College

NT National Treasury

OAG Office of the Auditor General

OCOB Office of the Controller of Budget

OSHA Occupational Safety and Health Act of2007

PFM Public Finance Management

PPE Property Plant & Equipment

PSASB Public Sector Accounting Standards Board

SAGAs Semi-Autonomous Govemment Agencies

SC State Corporations

TVETA Technical and Vocational Education and Training Authority

UCMB University College Management Board

VC Vice Chancellor

WB World Bank

B: l)efinition of Krr 'l rrrns

Fiduclary Management- Members of Management directly entrusted with the responsibilily of
financial resources of the organization.

Comparative Year- Means the prior period

t
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Mama Ngina Universitl' College was established by Legal Notice No. 193 issued in accordance

with the Universities Act No. 42 of 2012 and published as the Mama Ngina University College

Order.202t. on September 17.2021 in a special issue ofthe Kenya Cazette Supplement No.

I 77. It is domiciled in Kenya and has no Campuses

Mamo Ngina Universiq,u College Adminislration Bloc*

llr ) I'r irreiP:rl \r'lir itics

The principal activity ofthe University College is to provide quality and relevant education. training.

research and outreach. The Vision. mission and core values ofthe University College are as follows:

The Management of the University College is headed by a Principal with the assistance of a

Deputy Principal. The Principal reports to the Mama Ngina University College Council that was

appointed on 3'd December 202 I through the Gazette Notice No. I 3 129.

Vision

A Premier University that nurtures competent and value-based leaders.

IV
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Mission

To provide ransformative teaching, research and community engagement for effective service.

Motto

Shaping the Future

Core Values

i. Integrity

ii. Diligence

iii. Excellence

iv. Accountability

v. Creativity

(c) her \lanlgcnrcnl

The Principal, the University College Management Board, Heads of Departrnents arc responsible of

the day+o-day operations of the University College. The University College Management Board

(UMB) meets weekly and is responsible for the execution of all policies on behalf of the University

College Council. The UMB is chaired by the Principal who is the Chief Executive Oflicer. Heads of

Departments and chairperson of academic departments are key implementers of UMB decisions

through laid down statutes and report to the UMB through their respective supervisors.

(d) Fiducirrn Il:rnagrrnr:nl

The key management penionnel who held office during the financial year endd 306 June 2024 and

who had direct fiduciary responsibility were:

I Principal Prof. Zipporah Ng'ang'a

2 Deputy Principal Prof. Thomas Sakwa

t Ag. Registrar Dr. Benson Mburu

4 Finance Officer CPA. Peter Kamuri

5 Human Resource Oflicer Mr. lgnatius Gichia

6 Procurement Officer Mr. Zachary Kariuki

v
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The key oversight committees are;

l. Administration, Financc antl I'lanning ('ommitlrc

a) Membership

i) Two members ofcouncil one ofwhom shall be the Chairperson;

ii) Principal Secretary for the time being responsible for University Education;

iii) Cabinet Secretary for the time being responsible for Finance;

iv) Principal-Secretary

b) Terms of Reference

i) Receive, consider, and recommend for Council approval, annual estimates of
revenue and expenditure

ii) Oversee compliance of budgetary allocalion as approved within its annual

budgets

iii) Cenerate and receive proposals for subscription, donations, and bequest for

onward transmission to Council for consideration

iv) Oversee proper recording of accounts of the income. expenditure and assets of

the University College and submission offinancial reports as by law required

v) Oversee proper vesting of all immovable property, shares, funds, and securities

in the name of the University College

vi) Receive and consider for onward transmission to Council proposal for investing

University College funds subject to legal requirements

vii) Receive for consideration and onward transmission to Council reports on

management and administration of University College:

a. Iand and buildings;

b. machinery and equipment;

c. funds;

d. Vehicles.

viii) Receive and consider proposals for University College fees and any other charges

and recommend to the council for consideration and approval.

ix) Receive recommendation for onward transmission to Council on scholarships.

bursaries. and other awards.

x) Receive proposals on opportunities for investments. for processing and onward

transmission to council for consideration and approval.

VI
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xi)

xii)

xiii)

xiv)

xv)

xvi)

xvii)

xviii)

xix)

xx)

xxi)

Receive and consider proposals on acquisition offixed assets and recommend to

Council for appropriate action.

Reccivc rcports on perforrnance of Univcrsity Collcgc investments and submit

proposals for Counci I consideration.

Receive. consider, and submit fbr Council approval the annual Procurement Plan

of the University College.

Recommend for Council approval the sale. purchase, exchange, lease, or take on

olmovablc and immovable property.

Subject to the laid down govemment procedurcs. to recommend for Council

approval:

i. The borrowing ofmoney on behalfofthe University College.

ii. Mortgaging or charging all or any part of movable and immovable

propcrty.

Receive for consideration and recommendation to Council opening. and/or

closing of bank accoun(s) for the funds of the University College;

Receive, consider. and make recommendation to Council on reports of

implementation of the Universitv College Master Plan bi-annually.

Receive. consider, and submit for Council approval proposals on ne*'projects.

Review the performance ofall ongoing projects and submit reports to Council on

a quarterly basis.

To consider and recommend to the Council for approval and adoption:

a. The vision. core values and the strategic direction of the University College:

b. Univcrsity College Organogram;

c. The performance contract reportst

d. The changes to govemance framework (Universities Act. Charter. Statutes

among others):

e. Oversees the development. review, and implementation of the University

College Stratcgic Plan in conformity with the medium-term fiscal framcwork

and policy objectives;

L Benchmark and promote global best Corporate Govemance pr.rctices.

Transact any other business as directed by Council

vI
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a) Membership

i) Two Independent members of Council one of whom shall be the Chairperson.

One of the members should be well-versed in financial matters;

ii) Principal Secretary for the time being responsible for University Education;

iii) Cabinet Secretary for the time being responsible for Finance

ir) lnternal Auditor who shall be the secretary.

b) Terms of Reference

i) Receive, review and recommend intemal control mechanisms towards improving

effi ciency. effectiveness, transp&ency and accountabilityl

ii) Receive and discuss intemal and extemal audit reports and make

recommendations to Council;

iii) Review and oversee the settlement and implementation of recommendations from

the Public Accounts and Public Investments Committees (PAC/PIC) Senate and

relevant committees of Parliament

iv) Review and regularly report to Council on the effectiveness and efficiency ofthe

lnternal audit function:

v) Review Management procedures and make proposals to Council for

mainslreaming Of Risk Management. Conrols and Covemance;

vi) Review and submit for Council approval the audit and risk management

committee and internal audit department Legal Notices. and the intemal audit

annual work plans;

vii) Revierv and submit proposals to Council on improvement of efficiencl' and

effectiveness of Management systems. including and not limited to high-risk

areas such as public tinance. human resource. academic programs, and general

intemal controls:

viii) Review and submit a report to Council on compliance with policies. laws,

regulations. procedures. plans, and ethics;

ix) lnitiate special audiVinvestigation on any allegations, concems and complaints

regarding corruption. lack of accountability and transparency;

x) Receive. consider, and submit to Council progress reports from the head of
internal audit unit including:

a. Work performed compared with work planned;

b. Kef issues emerging from intemal audit work done;

v
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xi)

c. Status of management response to audit findings and recommendationsl

d. Changes to the annual work plan;

e. Any other relevant audit reports.

Resolve any difliculties or uqjustified restrictions or limitations on the scope of

intemal audit work-

-1. Academic, Rcscarch and Student Affairs ('ommittee

s) Membership

i) Two mcmbers ofCouncil onc ofwhom shall bc thc Chairpcrson;

ii) Principal Secretary for the time being responsible for University Education;

iii) Cabinet Secretary for the time being responsible for Financel

iv) Principal-Secretary

b) Terms of Refereace

i) Receive, consider. and recommend for approval regulations goveming Students

and staff conduct and discipline;

ii) Receive, consider and/ or recommend proposal for affiliations. linkages.

Partnerships and associations and report to the council for ratification;

iii) To rcceive. vcrify and scal ccrtificatcs beforc thcy arc issucd to graduandsi

iv) Receive and consider reports from Academic Board and make recommendations

to Council on Academic Matters including:

l. Curriculum and academic standards ofany course ofstudy;

2. The establishment, harmonization or abolition of Schools, Institutes. Units.

Departmcnts, and Ccntrcs;

3. Academic affiliations, linkages. partnerships, and associations;

4. Promotion of research and innovation work in the University College and

dissemination of the tindings;

5. Quality standards and assurance of education, training, research. and

innovation;

6. Regulations for the eligibility ofpersons for admission to a course ofstudy:

7. Regulations for the standard ofproficiency to be gained in each examination

for a degree, diploma, ce(ificate. or other award of the university;

8. The Constitution of the Students' Association. Policies, regulations,

strategies, plans. and standards governing Academic, Research and

students' matters:

tx
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v)

9. Reports tiom Academic Board on new/revised programmes. student's

admissions, and graduation for adoption;

I0. The Academic Board nomination (s) for the Honoris Causa degree.

I 1 . Receive and consider reports on students' welfare;

Receive and consider the constitution of an Alumni Associalion and receive

repo(s on their proposals and recommendations:

Transact any other business as directed hy Council.vi)

{, lluman Resourccs ('ommitlce

(a) Membership

i) Two members of Council one of whom shall be the Chairperson;

ii) Cabinet Secretary for &e time being responsible for Finance;

iii) Principal Secretary for the time being responsible for University Education;

iv) The principal. (Secretary)i

(b) Terms of Reference

Consider and recommend to Council for approval and adoption of:

i) 'ferms and conditions of service of all staffmembers;

ii) Policies pertaining to staff benefits appointment, promotion, appraisal, and

discipline:

iii ) Regulations goveming staff conduct;

iv) Reports on establishment of staff. Staff development plan and University statT

welfare:

v) The staffsuccession plan and Schemes of Service.;

vi) Reports from the Appointments and Promotions, Senior Board and Junior StafI

Disciplinaq, Board;

vii) Oversee the conduct of interviews for employment, appointment, and promotion

of members of faculty and staff from grade l3 and submit reports to council;

viii) Consider and recommend for approval terms and conditions of service. criteria

for recruitment, appointment, and promotion of staff;

ix) Oversee the development and implementation of a Human Resource strategy;

x) Adjudicate on stalT and student disciplinary appeals.

x
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(f) Mrma Ngine Llniversit! Cotlege Heedquertcrs

Maru Ngina University College

P.O Box,144-01030

Oatundq Kenya

(B) Mamr Ngina UniversiQ College Conlucts

Telephone: (+254P20 208 4004 I (0)740 93t 797

Email: principal@nnu.ac.ke, info@mnu.ac.ke

Website: www.mnu.ac.ke

(h) Mama Nginr tlniversit!' (lollege Benkers

I . Cooperative Bank of Kenya Ltd.

P.O. Box 4823 I - 00100

Nairobi, Kenya

2. Kenya Commercial Bank Ltd

P. O. Box 30081

Nairobi, Kenya

3. Equity Bank Ltd

P.O. Box 75lM - 00200

Naimbi, Kenya

4. Family Bar* Ltd

P.O. Box 74145-N200

Nairobi, Kenya

(i) lndependentAuditor

Auditor-General

Offrce of the Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

Nairobi, Kenya

xt
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The Attorne!' Gcncral

State Law Ollicc and Department of'Justicc

llarambee Avenue

P.O. Box 401 I l
Citl Square 00200

Nairobi. Kenl a
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Dr. Dinah Mwinzi is the second Chair of the MNUC Council
(June 2024 to date). Dr. Dinah was born in the year 1966. She

holds a PhD in Education Communication from Moi University.
a Master of Philosophy (M.Phil) in Philosophy & Religion lrom
Moi University. She also holds a Bachelor's degree in Education
(Arts) lrom Kenyatta University and a Postgraduate Diploma in
Leadership Development in ICT & Knowledge Society from
Dublin City University, lreland.

She has scrved in various leadership positions regionally and

nationally. Currently. she is the President at Rafiki Ya Maisha

Kenya, a local CBO that champions the development of TVET in
Kenya.
Dr. Mwinzi has also served as the Principal Secretary Vocational
and Technical Training. and a Direclor at TVETA. KNQA.
EASEN, Ministry of Youth Aflairs & Sports (Youth training),
and E-learning Afiica. Other appointments include: immediate

former Chairperson, Kenya lndustrial Research and Developmenl

Institute (KIRDI). Vice-Chancellor of KAG East University.
Nairobi and member. Board of Govemors RVTTI. Eldoret-
Kenya.

l)r'. l)rrr irl \. ( )lirrrlr

Dr. David A. Oginde was the first Chair of MN(JC Council
(December 2021 to June 2024). He was bom in the year 1959. l{e
holds a PhD in Leadership from Regent University, USA; Master

of Arts degree in Leadership and a Certificate in Prot'essional

Mediation from Pan Africa Christian University. He also holds a

Diploma in Management from Kenya Institute of Management. a

Post Graduate Certificate in Biblical Studies from I'rinity
lntemational University, USA and a Bachelor of Architecture,

from the University of Nairohi.
He has served in various leadership positions globally. regionally

and nationally. Dr. Oginde is the current Chair of the EACC and

the immediate former Presiding Bishop of CITAM Assemblies.

he has also held various positions in the Church including his

current appointment as the Chairman. the Evangelical Alliance of
Kenya (EAK).

Other appointments include; Trustee: Hesabika Trust. Chairman

of the Kenya Church Taskforce, member of the Board ol
Directors of Bihlica Kenya and he is also a Host ofthe Leadership

Forum Program at Hope FM Radio

xlll
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Altemate to the PS. The State
Department for Higher Education

and Research.

Dr. John Nyangena is the Altemate to the PS. the State

Department for Higher Education and Research. Dr. John

Nyangena was born in the year 1972. He holds a PhD in

Environmental Planning and Management from Kenyatta

University. Kenya. He has trained on Environmental lmpact

Assessment, Project Management. Natural Resource

Management and Environmental economics and econometrics.

He has worked for over fifleen (15) years as an economist

responsible lor the preparation of ministerial expenditure reviews

and has contributed enormously towards the preparation of
comprehensive public expenditure reports.

He is cunently the Chief Economist-State Department for Higher

Education and Research, Ministry of Education.

l)r. hrrrtn \. hrrrrlir
Altemate to the PS. The National

Treasury

{F
LuI

iL.I'

.!,
:.11

Dr. Kandie is the altemate to the PS. the National Treasury. She

was bom in the year 1963. She is a finance specialist with over
twenty (20) years of shategic leadership and management

experience in senior leadership positions in the financial services

industry. She is cunently the Director of Parastatal Reforms
(Financial) at The National Treasury and Economic Planning.

where she leads Parastatal Reforms that are geared towards
reducing fiscal pressures by making public spending more

effi cient and transparent.

She holds a Bachelor of Commerce from the University of
Nairobi, a Master of Business Administration from Murdoch
University. Westem Australia and a Doctor of Business

Adminisration (Finance) from the Catholic University of Eastem

Africa- Kenya.

xtv
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Prot'. Judith M. Bahemuka is an lndependent Member of thd
Council. She was bom in the year 1942. She is the Chairperson
of the Academic. Research and Student Affairs Comminee and a

member of the Audit. Risk and Compliance Committee.
Prof. Bahemuka is currently a member of Department of
Sociology and Social Works at the University of Nairobi and

LNESCO/IJNITWIN. She seryes as a member of the Committee
of Eminent COMESA Elders on Covemance, Peace and Security,
and a member of UNESCO International Liaison Committee on

Comparative Knowledge. Other cunent appointments includel
the Chancellor of the University of Eldoret and a member of the

Kenya Rural Enterprise Programme (KREP) Development
Agency Board.

She has previously served in various national and global positions

such as being an Advisor for intemational organizations, a Board
member and a Chairperson in a public university. She has also

served as a Vice Chair of the Kenya Commission for University
Education and High Commissioner to Canada and accredited to
Cuba. Other appointments includel Ambassadorial role to the

United Nations. Executive Board memberships and Chair of the
National Committee on Management of Social Transformation
(MOST) Programme of UNESCO.
Prof. Judith has been honoured as a Goodwill Ambassador tbr
Peace and Security in Kenya- and Global Peace Foundation. She

is also a renowned Consultant. with global recognition.

( \. ( lrtrt \ril.o \lruorlltrr
i \ rlr lt:tlt l

CS Clare is an independent Member of the Council. She was born
in the year 1985. She is the Chairperson ofthe Audit. Risk and

Compliance Committee and a member of the Academic,

Research and Student Affairs Committee.

CS Clare is currently the Head of Legal at the lnstitute of
Certified Public Accountants ofKenya. Prior to that, she was the

Legal OlTicer I at the Retirement Benefits Authority from 2017

to 202 | and (Special Duty) Head ofthe Legal Retirement Benefits

Authority from 2015 to 2011. She holds an LL.M., Master ol
Laws. LL.B, and Bachelor of Laws from the University of
Nairobi and a Bachelor of Arts in Business and Management
Studies from Leeds Beckett University. lJnited Kingdom.
She is also a Certified Public Secretary. an advocate of the High
Court of Kenya and a Commissioner for Oaths. She has

undertaken several Professional Development programmes both

nationally and intemationally and has also been at the forefront
of offering legal advisory services to various National
Covemment Committees.

XV
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Dr. Kristina is an lndependent Member of the Council and a

member ol the Human Resource Committee. Dr. Kristina was

bom in the year I 951 . She holds an MSC Education Psychology

Itom Leigh tJniversity and a BSC in Special Education from Kutz
Town State College and a Doctorate of Humane Letters (Honaris

Causa) from Kenyatta University. She has served in various

Boards in both the public and private sectors including being a

Chairperson of the National Fund for the Disabled of Kenya, a

Council member of Kenya Society for the Blind. a Committee
member oi the Flying Doctors' Society of Africa among others.

Dr. Kristina is nationally and internationally recognized for her

exemplar.v contribution in the society. These include the

establishment of Kenya Institute for Special Education (KISE).
contributions lowards the works r:f the }landicapped. a

presidential award by the United States Presidenl Jimmy Carter

in March 1980 among others. Other presidential awards include:

Elder of the Order of the Burning Spear (E. B.S) and Chief of the

Order of the Buming Spear (C.B.S).

l lorr. (,tlr 1r h.rrrrau \lrrlrr'lrl

Hon. Ceorge Muhoho is an Independent Member and the

Chairperson of the Administration. Finance and Planning

Committee. He was bom in the year 1938. l{e holds a PhD degree

in Education Policy and Master Degree in Canon Law (Urbanian

University. Rome). He also holds a Post Graduate Diploma in
lntemational Relations & Diplomatic Practice. Hon Muhoho is

currently the Chairman of Bismal Investment Limited and an

established Business/lnstitutional leader having sen ed in various

Ministerial dockets including the Ministry of Tourism and

Wildlife (1986-1989), and the Ministry of Research, Science and

1'echnology (1989-1992). Other key appointments include:

Assistant Minister. Ministry of Education. Science and

Technology ( 1985-l 986). Director of Inlbrmation (UNEP),

Managing Director (KAA) and Member of Parliament for Juja

Constituency ( I 984-l 992).

xvt
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Dr. Nyang'ate is an Independent Member of the Council. Dr.
Nyang'ate was bom in the year 1956. He is the Chairman of thc

Human Resource Comminee and a memhr of the

Administration. Finance and Planning Committee.

He holds a PhD degree in Organizational Development and

Transformation hom Cebu Doctors' University. Philippines. He

also has a Master of Business Administration (MBA). I{uman

Resource l'rom Egerton University and a Bachelor of Education
(B.Ed) degree in Economics and Business Studies lrom the

University of Nairobi. Dr. Nyang'ate has a wealth of experience

in leadership and management within the education sector having
grown his career through the ladder to become a Senior Deputy

Director of Education. Directorate ol Higher Education. a

position he held from 2009 to 201 6.

Dr. Nyang'ate is an expert in Organizational Development and

Management. Human Resource Management and Development,

Strategic l\4anagement and Operations Management.

lrt ol. \\ :tct kr \\ rrrrjolrr

Prof. Waceke Waniohi is an Ex - Officio Member of the Council
and the Vice - Chancellor. Kenyatta University. Prof. Waceke

was bom in the year 1962.

She is a Professor ofPlant Pathology in the School of Agriculture
and Environmental studies at Kenyatta University. She is a

scholar of intemational repute with extensive university working
experience that spans over 35 years. She has immensely

contributed to university education thnrugh various innovative
and collaborative initiatives and in her different leadership and

management roles; both within and outside the University. She

is a distinguished researcher. reviewer and author of several

intemational journals thereby eaming both national and

inlemational recognition and Awards. She is a Fellow of the

Royal Society of Biology; a Fellow of the Kenya National

Academy ol Sciences (KNAS); a Fulbright Senior Resezuch

Fellow: a Fellow of the Afiican Women in Agricultural Research

and Development (AWA[{D) and \4'as recognized as an

outstanding Scientist by the Falling Walls Foundation in
Germany. Currently, Prof. Wanjohi is the Ag. Vice Chancellor.

She is also the Vice President of the KNAS Coveming Council

and a Member of the Intemational Science Council Standing

Committee for Science Planning in France (2022-2025). She has

been ar,r'arded the Exemplary Performance and the Extra Mile
Awards by Kenyatta University during the Annual University's

honors day.
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Prof. Zipporah Waithera Ng'ang'a is an Ex- Officio Menrber and

Council Secretary'. She rvas bom in the year 1960. She is the

Principal of Mama Ngina Universit,v- (iollege.

Prol'. Zipporah Ngangri is a Prof'essor of immunology with
extcnsive working experience in the universities tbr thirt)-six
(36) years. She holds a PhD (Doctor ol Philosophy) from
Kenyatta UniversitS'. an Executive MBA tiom JKIJAT. an MSc

and a llachelor ol'Science lrom the University of Nairobi. Kenya.

She is a nlember ol'various prol'essional bodies including the

ARPPIS Scholars Association (ASA). Atiican Women in Science

and Engineering (AWSE). and Kenya Professional Association

of Women in Agriculture and Environment (KEPAWAE) among

others. Prior to her appointment as the Principal of Mama Ngina

[Jniversity College, she served as the Deputy Vicc-Chancellor
(Academic. Research and Student Affairs). South Eastern Kenya

University fbr ten ( I 0) years. She has also sen ed as Ag. Deputy

Vice-Chancellor (Administration and Hunran Resource

Management), South Eastem Kenya University (SEKU). Ag.
Principal, College of Health Sciences (COHES). Jomo Kenyatta

Llniversit! of Agriculture and Technology (JKUAT) and as the

Director. lnstitute ol Tropical Medicine and Infectious Diseases

(ITROMID). Jomo Kenyatta University of Agriculture and
'fechnology (JKUAT) among many other roles in the academic

arena. Prof. Ng'ang'a has extensively published in peer-revierved

.iournals and also supen'ised to completion One hundred and

fifteen (l l5) master's and twent),-three (23) PhD students in the

area of Immunology & Public Health.
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Prof. James Biu Kung'u is the former Ag. Principal of Mamal
Ngina University College and the immediate lbrmer Ex- Officio
Member and Council Secretary. Prof. James was bom in the year

t962.
He holds a PhD (Silviculture and Forest lnfluences) and an MSc
(Silviculture and Forest Influences) degrees from the University
ofthe Philippines Los Baf,os and a Bachelor ofScience (Forestry)

degree f-rom Moi tJniversity. Kenya. He is a Professor of
[.andscape Restoration and Climate change.

Prof. Kungri is the Interim Executive secretary of African
Network for Agriculture. Agroforestry and Natural Resources

Education (ANAFE). He has served before as the Ag. Deputy

Vice-Chancellor (Administration) and Ag. Deputy Vice-
Chancellor (Finance and Development), Director, Global

Tourism Resilience and Crisis Management Centre. Dean. School

of Environmental Studies and Chairman, Department of
Environmental Sciences at Kenyatta University.
He has also served as the Chairman. East and Cenral Africa
Regional Network for the Alrican Network for Agriculture.
Agroforestry and Natural Resource Education and is a member of
Inter-university Council of East Africa committee for the theme

on Agriculture and Forestry.
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Prof. Zipporah Ng'eng'a (Ph.D.)

BSc (UoN). M.Sc. (UoN).

Ph.D. (KU),

EMBA(JKUAT)

Principal

(Chiel Executive Officer)

2

BSc.. M.Phil.. D.Phil.

(MU)

Deputy Principal

3

Prof. Thomas W. Sakwa, (D.Phil)

Dr. Benson K. Mburu

B.Sc. (MOl). M.Sc.

(Granada-Spain). Ph.D.

(KU)

Registrar Academic and

Student AtTairs (ASA)
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Mr. lgnatius W. Gichia,

B.Ed. (KU), PGD. HRM

(MOI), M.A. (Manchester,

r.JK)

Humar Resource Ollicer

5

CPA. Kamuri Peter

BBM. (Moi), MBA (KU-

On going). CPA (K.)

6

Zachary Kariuki

BPL (KCA). MBA (KU-On

going) MKISM

Finance Officer

Procurement Officer
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It is my dclight and privilege to present thc Annual Report and

Financial Statement tbr the Iear ended 30 Junc'2024 for Mama

Ngina trnir,ersitt College. The Ministrl' ol' L:ducation appointed

Kenl'atla Liniversity to menlor the establishment irnd groulh of

Mama Ngina Universitl College in 2016. Sincc lhcn. the

t)niversitl College has continued to u.ork closely with other

stalieholders to ensure that the College fulllls the necessarl' legal

and statutory requirements to become operational.

'fhe Mama Ngina University College (MNLIC) Cr.runcil was

appointed on 3rd December. 202l through the Gazette Notice No. 1 3 1 29 following the Gaz ettment ol
the MNLJC as a constituent College ol Kenl'atta University on '17'l' Seplember, 2021. I was later

appointed as the Chair of the Council on 6th .lune. 2024.

I would wish to highlight that in the University College income fbr the year amounted to KShs.

257.511.047 u,hich is conrposed ofCovernmenl Cranls. Tuitions fees and other intcmally gcnerated

incomes. 'l'he expenditure lbr the vear under review amounted to KShs. 240.798.419 which is

composed of Personnel Emoluments and Operation and Maintenance expenses. The management is

optimistic that our revenues uill increase in the coming financial year in particular 'Iuition and other

fees as we anticipate a higher student enrolment in the next (September.202.l) intake.

Mama Ngina Universitl College Council and Management has developed the l" tJnirersity College

2022 - 2027 Strategic Plan which is under review in line u'ith the Govemment guidelines. The

Strategic Plan under revieu will be anchored on the institution"s core functions. Bottom up Economic.
'Iransformation Agenda (llE'l'A). Kenla Vision 2030. Sustainable Development Goals (SDGs) and

African Llnion 2063. I'his is a major tool which is geared to give the lJniversity' College a clear

roadmap in solving societal needs as well as meeting its goals and objectives.

On infrastructure

With the continued support ol'the Govenrment and other stake holders. the University College as a

new institution, is conrmitted to establish more facilities in view of obtaining the required

infrastructural capacity. tbr quality training and research as well as sen,ice.

We will continue to work closely r.r'ith the Government and other Collaborating partners to provide

highl,"', competitive and versatile graduates which the Country and Region need to solve emerging

lssues.

xx
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I take this opportunity to thank the Covemment of Kenya and all stakeholders, both inrcmal and

extemal for their continued support.

Lastly, I want to thank my fellow members of Council, University College Managemen! members of

staff and students for their effort, supporq team work and achievements realized in the financial year

ended 30s June,2024.

DR" DINAHJ. C. IWWINZI
CHAIRPERSON. MAMA NGINA UNIVERSITY COLLE,GE
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I am plcased to present the Annual Report and Financial Statements

of Mama Ngina lJnivcrsity ('ollege for thc year ended 30th June

2024.'fhe t-iniversit), College's financial pertbrmance during the

ref'erence year was influenced hy nrany intemal factors coupled $,ith

other situations on the national and global scenes. ln thc higher

education seclor. the University College had to contend rr'ith

challenges like drvindling capitation fronr the exchequer. high

competition lbr students. and dcclining enrolmqnt of self'-sponsored

sludents among other issues.

MNUC has successfull) established a comprehensive teaching and training program. marking a

signilicant milestone in its academic development. This achievement was realized through the

introduction oi t\4,enty-three (23 ) strategically designed programs. allolwhich received approval tiom

both the Kenyatta Universiry Senate and the Commission of University Education (CtJE). The

Universiry College also achieved academic excellence by establishing and operationalizing three (3)

schools and four (4) academic Depanments. This structural expansion not only broadened the

academic otferings but also provided a well-organized framework for the efllcient deliverv of

education and training.

The l-lniversity College also established initiatives to create a distinctive and conducive learning

experience through establishment of a stale-ot'-the-art leaming environment and Invested in cutting-

edge inlrastructure to enhance the overall leaming atmosphere as rvell as provision of adr,anced

Information and Communication "[echnology (lCT) f'acitities to support modern educational practices.

These efTorts collectively contribute to fostering a dl,namic and enriching educational environmenr"

promoting a positive and effective learning experience within the institution.

MNTJC bolstered the research capabilities and capacities of its stafT by providing targeted training.

fostering valuable collaborations with relevant institutions. actively pa(icipating in national

conf'erences and workshops. and signiticantll increasing research output through publications in peer-

revierved joumals. The establishment ol a University College repository further contdbutes to

shoucasing the inslitution's research contributions. Additionalty. the development and implementation

ofa Science. Technology. and Innovation nrainstreaming slralegy have proven pivotal in achieving a

noleworthy milestone of securing a perf'ect 10070 score f'rom the National Commission lor Science.

Technology, and lnnovation (NACOSTI) in the l9'h Cycle for the financial 1'ear 2022/2023. This

accomplishment stands as a key marker in MNUC's dedication to fostering excellence in research and

rnnovatton.

xxtv
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MNUC also developed infrastructure to effectively support teaching. research and innovation. This

was achieved through provision ofadditional ofTice spaces. construction oflecture rooms and creation

of appropriate social, sports and recreation facilities. Additionally. installation of pertinent ICT

systems and accompanying infrastructure. acquisition and implemenlation of an Enterprise Resource

Planning (ERP) software marked another significant milestone, contributing to the e{ficient

management and streamlining of various business processes.

The University College had staff establishment. Highly qualified and competent staff in respective

fields were recruited. Additionally. the terms olemployment for forty-four (44) staff members were

transitioned from contractual to permanent and pensionable.

Provision of holistic experience and enrichment ofcampus life is notably one of the achievements of

MNUC. This has been achieved through mentorship and establishment of sporting activities.

strengthening of religious groups' engagements to address students' personal, spiritual, and

developmental needs. development of a comprehensive wellness programme for students,

eslablishmcnl ola studcnt mcntorship progriunmc and mcntoring activitics.

MNUC has consistently been involved in community outreach programs aimed at contributing to the

local community. This commitment is demonstrated through initiatives such as promoting preventive

healthcare in the neighbouring community by organizing annual medical camps, annual tree planting

exercises and food donations. Furthermore, the University College actively fbsters opportunities lor

both staffand students to participate in community outreach and corporate social responsibility (CSR)

activities, thereby encouraging a broader engagement with and sen,ice to the community.

Appreciation

I wish to express my sincere gratitude to the Ministry of Education. the National Treasury. Kenyatta

Uni,r'crsity and thc Univcrsity Collcgc Council fbr thcir continuous support in thc success of thc

University College this far. My appreciation also goes to the entire University College Management

and members of staff for their respective roles and etforts in the laying the firm lbundation and putting

structures in place that allow the institution to attain its mandate. On behalf of the Management. I also

thank all our other stakeholders lor their support and partnership without which this achievement

would not have been attained.

PROF. ZIPPO

PRINCIPAL

ol

C'ANG'A
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Mama Ngina University College has four (4) key priority / strategic areas identified within the current
Strategic Plan tbr the FY 2022-2027.
These strategic issues are as fbllows:

o Strategic issue l: Academic Excellence
o Strategic issue 2: Research, lnnovation. Technology and Outreach
. Strategic issue 3: lnstitutional capacitl.
. Strategic issue 4: Financial Sustainability and Resource Mobilization

Mama Ngina University College develops its annual work plans based on the above fbur (4) key
priority areas. Assessmcnt of the Cr:uncil's perlormance against its annual work plan is done on a
quarterly basis. The University College achieved most of its performance targets se1 for the FY
2023/2024 period for its 4 key priority areas. as indicated in the table below:

Timetabling was effectively
planned and monitored to ensure

the facilities are well distributed
for teaching and leaming.

Establish

comprehensive

teaching and

training in all
University College
program

No. ol
strategic
progftrmmes

mounted

Mounting
slralegic

programs

MNUC Mounted 9 Bachelors
programmes in the 2023124

academic Year. Additionally. the

University College also mounted

Master of Business

Administration programme as

well as off'ering shorl courses.

Timely release

of timetables

Timetabling

and units'
allocation

Effective planning

and monitoring ol
all teaching and

training
progr&nmes Student

lecturer

evaluation

results

Teaching and

leaming
Lecturer evaluation was

conducted before the

examinations to ascertain

satistaction levels of students at

the end of the semester

Vo of
Academic
prografirmes

approved by
CI.JE

Adopt CUE
guidelines for
academic

programmes

All programmes on oft'er at

MNUC have approved by CUE
through Kenyatta University.

Appointment
of academic

advisors

lnstitute
Academic

advisory
services

Five academic advisors were

appointed in the School of Health

Sciences. School of Business.

Economics and Humanities and

School of Pure and Applied
Sciences-

Academic
Excellence

lnstitutionalize
Academic Quality
Assurance

Standards

Provision of
sufficient and

Provide

students

Intemet coverage trom all key
area was enhanced in the

xxvt



University College. Additionally.
The Library 'a'as well equipPed

with print resources as well as e-

resources for leaming

lntemet

coverage and

library
resources

staff members

with a state-of-

the art leaming

environment,

ICT and

Library
services

MNUC lnitiated and signed tbur
(4) collaborative agreements

withl
l. Pumwani Hospital and Thika

Level V Hospiul to suppo(
sludents in the School of
Health Sciences.

2. AFRALTI (African Advanced

Level Telecommunications

lnstitute) for annual student

hackathons and use of
AFRALTI IoT Laboratory.

3. Ministry of Education

Gatundu sub counly. on

structured mentorship

partnership for outreach

activities.
4. CISCO Networking Academy

Initiate sustainable

pannerships and

collaborations
through [inkages

with relevant Iocal.

regional and

intsmational
networks and

industries

Esublish
strong linkages

and

collaboration
with
institutions and

industry both

locally and

internationally

Number of
signed MoUs

Enhance

research

capability and

capacity

among stafl
and students

MNUC developed an lntellectual
Property Rights policy as well as

an institutional repository to

support research. Additionally.
several sensitizations and

workshops were held to support

University staff in research

initiatives.

Publishing of
articles in peer

reviewed
joumals

Nine (9) articles were published

in peer reviewed joumals. to
disseminate research fi ndings.

Build a

community
researchers

robust

of
Sensitization

forums
Research,

lnnovation,
Technologr
and Outreach

Disseminate

research findings to
the scientilic
community and

society

Number of
publications
published

Number of
International

Scientific
Conf'erences

atrended

Participation in

National/
lnternational
Scientiflc
Conferences

Academic StafT attended four (4)

Scientific Conferences to

disseminate research fi ndings.
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Number of
National/
Intemational
Scientific
Workshops

attended.

Participation in
National/
Intemational
Scientific
Workshops.

Number of
outreach

programmes

attended

Engage

Outreach

Programmes

tn

Physical

Infrastructure and

facilities

% Completion
of key

infrastructure

Construction of
phase I of the

tuition block

In The FY 202312024. the

University College commenced

the construclion ofphase I ofthe
tuition block for the sustainability
of the University College. The
phase one was 95% conrplete at

the end of the financial year.

Number of
stafIwith PhD

Degrees

recruited

Recruitment ol
academic stafT

with Pht)

degree

The University College recruited
6 additional PhD lecturers within
the financial year to suppon
teaching and leaming.

lnstitutional
Capacity

Human Resource

Development

Number of
interventions

implemented

Retain

Competent and

high qualified
stalT

To support this objective. the

University College conducted

skills gap analysis to identifu key

inten'ention areas and training
needs.

Academic staff participated in
nine (9) National/ International

Scientific workshops to

disseminate research fi ndings.

MNUC engaged in two (2)

outreach programmes:

MNUC conducted a baseline

survey on empowerment

strategies to enhance the

performance of Agribusiness in
Gatundu South Constituency
focusing on men, women. youths

and persons living with disability.
The survey sought to identifo
needs ol NtSMEs farmers in
Gatundu Sub County to identity
t'inancial and literacy challenges

and gaps.
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Number of
Automated
processes

Acquire
systems that
will assist in

improving
work

elliciency for
the institution's
worktbrce

MNUC acquired an ERP system

to automate processes under the

following modules:.

I. Admissions and Registration

Module

2. Academics, Examination

Module and fimetabling
Module.

3. Human Resource & Payroll

Management Module.
4. Procurement and Inventory

Control Module.
5. Finance and Accounting

Module.

6. Transport and Fleet

Management Module.
7. Cafeteria Management

Module.

8. Hostels Management Module.
9. Clinic Management Module

Corporate Govemance, Leadership and Management

a) MNUC engaged KEBS to

conduct certificalion audits.

where a Stage 1 audit was

conducted and thc University
recommended for stage 2

audit.

b) Stage 2 audit to be done in FY

2024/2025

i. Corporate

Covemance

ISO

9001:2015

Certilication

lnstitutionalize
and implement
a functional

Quality
Management

System

MNUC engaged the local
community in two (2) in the

follouing activities
a) MNUC conducted an annual

medical camp on l4d' october
2023, in collaboration r,r'ith

Aga Khan University
Hospital Nairobi. Equity Afia
Juja, Mater Misericordiae

Hospital. and Dawa Limited.

b) Additionally. The University

College engaged Catundu

Sub County education

Information
Communication
Technology

ii. Student

Management

and focus

Number ol
community
engagements

Engage local

community for
mutual benefil
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a
department, local secondary

schools and local primary

schools in celebrating the

International Day of the

African Child (IDAC)

i ii. Leadership Number of
capacity

building
forums

Build Capacity

of the MNUC
Council in the

Principles and

practice of
corporate
govemance

The University College

undertook a Corporate

Govemance training for public

sector boards in collaboration
with Kenya School of
Govemment(KSG). held from
l6th to lgth January 2024, the
training was attended by

Members of University College

Council Members of
Management,

iv. Marketing and

Communication
Number of
marketing
fbrums

established

Establish

MNUC as a

brand and

institution ol
choice

MNUC appeared on the Daily
Nation (2), The Standard. KBC
TV, Inooro TV. Inooro Radio and

Kameme TV during the

University CSR activities.
Additionally. the University
College attended forums at

CECEK Higher Education Expo.

DCC Kasarani and PCEA Thirika
C hristmas Extravaganza.

v. Corporate

social

responsibility

Actualize
partnerships

with various

stakeholders to

implement
community
outreach and

CSR activities

In the collaborative efforts
towards conservation of the

environment and promotion of
agriculture. MNUC conducted
two tree ptanting exercise a) On

26rh October 2023. in partnership

with Equity bank at Kibii Primary
in Kiambu County b) At Theta

Dam. 26th April 2024 in
partnership with Equity Bank

Gatundu Branch and

Catundu Water & Sanitation

Company (GWSC).

andvi. Safety

Security

Number of
Community

Outreach
projects

designed and

implemented

7o of securitv

systems

installed

lnstall tire
extinguishers,

alarms and

The University College installed

l0% of key security Systems in
the new tuition block.

xxx



emerSency

communication
system

Additionally. the Ilniversity has

developed a policl on

management of hazardous

materials and waste.

Policy.

Financial
Sustainability
and Resource

Mobilization

lmprove intemally
Generated funds

Number of
income

generatrng,

initiatives
established

Develop new
programmes

responsive to
market needs.

MNUC introduced the following
two (2) new income generating

initiatives in the financial year:

a) Mounting of MBA
programmes and attracting of
self-sponsored students.

b) Introduction of KIEP SKIES
projecl which has increased

other incomes collection
through the short course

programme off'ered

-fhe 
annual performance contract targets for MNTJC are drawn from the strategic plan on yearly basis

through identification of targets and performance indicators from the above key strategic issues which

are then cascaded down. from the top to individual staff for implementation. This ensures that the

identified targets are successfully achieved. Additionally. The University College established a Strategic

Plan Committee. which oversights the implementation process through the monitoring and evaluation

framework.
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The University Council

The Council is guided by the Universities Act 2012, University College Statutes. Mwongozo Code of

Govemance and Council Charter which defines the govemance guidelines within which the Council

exists and operates. They clearly state the respective roles, responsibilities and authorities of the

Council and its Committees.

Council Appointment and Composition

ln accordance with the Universities Act No. 42 of 2012, clause 36 ( I and lA) the University College

Council comprises often members appointed by the Cabinet Secretary for a period ofthree years and

are eligible for re-appointment for a further one term.

The members lor the year under review were appointed on 2nd December 2021 . The membership of

the Council is as follorvs:

i). The Chairperson

ii). Principal Secretary, Ministry lbr the time being responsible for the University Education

iii). Principal Secretary. Ministry for the time being responsible for Finance and The National

Treasury

iv). Five independent members appointed by the Cabinet Secretarl,. Ministry fbr the time being

responsible for University Education

v). The Vice-Chancellor, Kenyatta University who shall be an ex-oflicio member

vi). The Principal. who shall be ex-officio and the Council Secretary

Council Diversity

The Council members possess a broad range ofskills, expertise, experience and knowledge essential

to undertake the University's mandate. The areas ofexpertise ofthe current Council members include

Leadership, Management. Finance. Special Education. Information Science. Education

Administration. Sociology and Law among others.

Separation of Powers and Duties

The Chairperson of Council's responsibilities include the leadership and govemance of the Council,

ensuring its effectiveness and setting its agenda. The Principal's roles and responsibilities inctude the

day+o-day operation and management of the University College's business and overseeing the

implementation of strategies and policies approved by the Council. This is clearly stipulated in the

University College Statutes.

I
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Roles and Functions of the Courcil

The Roles and frmctions of the Council are outlined in part V section 36 & 37 ofthe University Act,

2016, University College Statutes, Mwongozo Code of Governance and Council Charter. These

enables the Council to discharge its mandate of provision of oversight. New members, once appointd,

are given these documents to familiarise themselves with the powers and functions of the Council as

outlined in the law. An induction training is also held for new Council memb€rs.

Meetings of the University Council

Dates for the University Council meetings in the ensuring year are decided in advance and scheduled

in the Council Almanac. The Council and Committees hold their regular meetings on quarterly basis

to transact planned business of the University College. Special meetings may however be called

subject to meeting set criteria as per govemment circulars. The table below gives a summary of

meetings held by the University Council and Committees:

Council l. Dr. David Oginde

2. Dr. John Nyangena

3. Dr. Karen Kandie

4. Dr. Nyangdte Areba
5. Prof Judith Bahemuka

6. CS Clare Abuodha
7. Hon. George Muhoho

8. Dr. Kristina Pratt

9. Prof. Waceke Wanjohi
10. Prof. Zipporah NgAngd

I 1. Prof. James Kungri

6 6

6

4

4

6

6

2

3

2

4

Administration,
Finance and

Planning Committee

l. CS Clare Abuodha -
2. Dr. John Nyangena

3. Dr. Karen Kandie
4. Hon. George Muhoho
5. Prof. Zipporah NgAng6

5. Prof. James Kungt

4 4
3

3

2

I
-t

Audit, Risk and

Compliance

Committee

l. Dr. Nyangdte Areba
2. Dr. John Nyangena

3 Dr. Karen Kandie

4. Dr. Kristina Pran

5. CPA Susan Vaina-Secretary

4 4
4

J

I

4

I
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Human Resource

Committee
I. Prol.ludith Bahemuka

2. Dr. N1'angiite Areba

3. Dr. John Nyangena

4. Dr. Karen Kandie

5. CS Clare Abuodha

6. Dr. Kristina Pratt

7. Prot'. Zipporah Ng6ng6

8. Prot'. James Kungrl

4 3

I

4

J

2

I

,

I

L Dr. Nyangdte Areba

2 Prof Judith Bahemuka

3. Dr. John Nyangena

4. Dr. Karen Kandie

5. Hon. Ceorge Muhoho
6. CS Clare Abuodha

7. Prof'. Zipporah N gringd

8. Prof. James Kung[

4 J

I

4

2
,!

I

2

2

Academic. Research

and Student Affairs
Committee

Council Remuneration

The University College Non-Executive Council Members are paid a sitting allowance for every

meeting attended. The members are also entitled to lunch allowance when attending virtual meetings.

and mileage reimbursement where applicable using the set rates for state corporations they are not

eligible for pension scheme membership. However. the Chairman of Council receives a monthly

honoraria and telephone allowance, also at the rates approved for state corporations.

Conflict of Inlerest

The Council members are obligated to fully disclose to the Council any real or potential contlict of
interest. which comes to any Council member's attention. whether direct or indirect. At an-v- meeting

the Council members are expected to make a declaration of any interest the,v may have in the business

under discussion. In the financial year under review. there were no transactions w,ith any ofthe Council

members or their related parties.

Code of Conduet and Ethics

The University has a code ofconduct and ethics policy that binds the Council members, management

and employees to ensure that they uphold themselves with integrity and professionalism. When joining

the University. every employee is provided with a copy ofthe code ofconduct and ethics policy and

must commit to abide by its requirements as part of the employment contract with the University.
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During the year under rcview, the Ilniversity College undertook the following key activities:

i) Admission and Registration offirst year students 28ft August,2023

ii) Reporting of Continuing students lst September,2023

iii) Matriculation of new students l't September 2023

iv) MNUC's 3'd Integrated Medical Camp, l4u October 2023

v) SAMNUC Elections, 17fr October 2023

vi) Tree Planting at Kibii Primary School, 26s October 2023

vii) SGC lnduction Workshop (Nanyuki),27s -296 October 2023

viii) Interdenominational Prayer Day, 126 November 2023

ix) International Men's Day, 19fr November 2023

x) Examination for l't Semester 2 02312024 27u Nov- 86 December, 2023

xi) Registration for 2nd Semester 202312024 8d January,2024

xii) School of Purc and Applied Sciences (SPAS) Hackathon,2nd- 4u February 2024

xiii) MNUC Mentorship Workshop in Partnership with MoE Sub County Office, 9e February

2024.

xiv) Cultuml Week, 28s February- I't March 2024

xv) Intemational Women's Day, 8s March 2024

xvi) Principal Handover/lnauguration Ceremony ,21't Mxch 2024

xvii) Examinations for 2nd Semester I't -12h April, 2024

xviii) Tree Planting at Theta Dam, 26th April 2024

xix) Reporting of Nursing students for Clinical Rotations 29h Apfl,2024

xx) International Day of the African Child flDAC), l4n June 2024

Sludcnl l.,nrolmcnl
The following is a summary of thc enrolment into the various acadernic programmes from
202112022 a 2023/2024 academic years.

202112022 20

2022t2023 166

202312024 398

Total s84
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The first cohort was admitted in 202112022 wherc 20 students commenced their studies in MNUC.

The subsequent academic years saw an increased intake of 166 srudents in 202212023 and 389 in

202312024 as represented in the Fig.l below.

STUDENT ENROLMENT
2O7Ll7OA2

4%

,1,i22,/2t12 J

202312024
68%

Fig. I sludent Enrolment

Rcr cnue and l)rpcnditurr 'frrnds

The table below gives a summary of the revenue and expenditure rends of the University College

over the last three financial years.

Revenue Klh. Klh. K3h.

Gok Recurrent Grants 60,266,789 145,234.1t3 r 7l,135,339

Appropriation in Aid 916,450 8,797,532 86.375.708

CoK Dcvclopmcnt Grants 257,373.095 228,r12,858 24,430,648

Total Revenue 31E,556334 3E2,144"503 2E1,941,695

Expenditure

Recurrent Expenditure 21446,763 146,239,520 240,798,419

DevelopmenUCapital

Expenditurc

8,604,130 457,918,620 88,500,855

Total Expenditure 30.050,893 604,158,140 329,299274
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Recurrent Grants have increased over time as well as Appropriation in Aid although a very slow

growth which is as a result of low student population which is expected to increase as more

infrastructures are develop€d. Development Grants have drastically reduced which may have a

negative effect on growth of the University College since it requires key infrastructure to attract more

students. This is as represented by Fig. 2 below.

Revenue Analysis

c

o
E
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I I
Gok Reaurrent Grant\ Appropnatrol1 rn Aid

Revenue Type

Go( Development Grants

.2021/2022 .202.1/2021 r )023/)024

Fig. 2 Revenue Analysis

Recurrent Expenditures increases as more students are emolled and a.lso recruitment of additional

manpower to support teaching and leaming of the students. This is as represented by Fig. 3 below.

Expenditure Analysis

a
o
E 7

)021,/2022 2O22/2023

Expenditure Category

202)/2024

I Re(urrent Lrpendrture I Deve lopment/( ap'lal txpendrlure

Fig. 3 Expendirure Analysis
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Ittcurrtnt I ncontr

The University College received Ksh. 171,135,339 in FY 202312024 as recurent grants from the

Govemment of Kenya compared to Ksh. 145,234.1 13 in FY 2022/2023. Additionally. the University

College was able to collect Appropriation in Aid of Ksh.86,375,708 in FY 2023/2024 compared to

Ksh.8,797.532 inFY 2022/2023 this increase is attributed to the New Funding Model introduced in

FY 202312024 which categorized student scholarship as appropriation. Also increase in number of

student from 166 in FY202212023 intake compared to 398 in FY202312024 intake making the total

student population to 584 students.

l{ccurrrnl l:rpcnrl il u rt
During the Fy2023/2024 the University College incurred recurent expenditure of Ksh.240. 798,419

compared to Ksh.146,239,520 in FY2022/2023. The increased expenditure is attributed to increase in

student enrolment thus additional operation expenses supporting teaching and leaming ofthe students.

Additionally. the University College recruited additional I I employees in FY2023/2024 to support the

growing student population.

l)rr rLrltntt,nl ln crr rn c

The University College received Development Grants from GoK of Ksh.24.430.648 in the

FY2023/2024. Of this amount, Ksh. 14,430,648 was balance for FY202212023. The allocation for

FY2023/2024 was Ksh.40,000.000 thus Ksh. 30,000,000 is yet to be disbursed. These funds were in

respect to construction of Tuition Block Phase I .

( ornpltlul und onqoing ( apital and llo tkrpnrtnt l'ro.itcts

The University College through the support ofthe Govemment has undertaken various Development

projects as follows:

I . Administration Block

2. Lecture Theatre and Extemal works

3. Tuition Block Phase I

4. Ablution Block

5. Temporary Kitchen

6. Bus Shed

7. ERP System
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/ldrrrinislration Block -,4woilingfinal Accounts & Rercntion Refund

Tuitirtu Block Phase I - ongoing

Ihe IJnivcrsitl (lolleuc conduct her allirirs uithin the lcgal lianrenrrrk providcd hv thc []nivcrsities

Act l0ll. Public Finance Managerrenl Act 2012. Public I'rtrcuremenl and Assct Disposal Act. 2015.

Irnivr-rsitv C'ollege Statutes. Othcr Legal provisions and (;o\cmment (]irculars issued liont tirlr. to

tinre.
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During the year in review, the University College complied with all statutory obligations and

remittance of; taxes, HELB deductions, NSSF, NHIF, Sacco deductions. Pension deductions among

others.

\lajor llirkr lireing tht I niri.rritr ( ollege

The University has identified the following Key Risksl

a) Liquidity risk -The University College has risk on inability to meet its financial obligations

when they fall due, this is due to the low amount of capitation from the govemment.

b) Operation risk -The inability of the University College to grow due to the pending

compensation of the land owners for the University College expansion.

c) Commercirl Risk+he University College has experienced a low number of students

enrolment from the govemment and also self-sponsored students.

d) Infrastructural risk -the University College does not have adequate facilities due to lack

ofenough funds to develop the required infrastructures and lack of land for expansion.

\laterirrl arrcurr in \l tutor\ /linxneiul ohligrr(ions

The University College has no material arrears in statutory/financial obligation for the Financial Year

202312024, however reported in the Financial Statements are payables amounting to Ksh. 9,688.488.

Additionally, the University College Ksh. 4,646,414 in respect of Project Retention Funds. The

University College will endeavout to honour its financial obligations as they fall due to avoid any

litigation. This is however dependent upon timely disbursement of funds by GoK in respect of both

recurrent and development grants.
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Mama Ngina Llniversity College exists to transtbrm lives. This is our purposel lhe driving force behind

everything we do. It is what guides us to deliver our strategy, putting the customer first. delivering

relevant goods and services, and improving operational excellence. Below is an outline of the

University College's policies and activities that promote sustainability.

i) Sustainability Strates/ rnd Profile

Mama Ngina Universily College sustainability strategy is anchored in its 2022-2027 Strategic Plan

and intemal policies. Our approach is designed to address emerging issues and evolving stakeholder

needs. ensuring that we remain adaptable and responsive. Central to our strategy is financial

sustainability. which we aim to achieve through prudent resource management, diversifying revenue

streams. and developing market-driven programmes. For the year under review. our current assets

totalled to Ksh.56.337,830, while our current liabilities were Ksh.18.059,812, resulting in a positive

working capital of Ksh.38.278,018. This financial position demonstrates the ability of the University

College to meet its financial obligations as they fall due, thereby sustaining its sen'ices.

ln Iine with the govemment initiative to promote accessibilily to technical training. the Universitl'

College is in discussion w'ith TVETA for consideration to host technical programmes. This initiative

aims to address the demand for technical training and increase student enrolment. Additionally, w'e

have launched Master's degree programmes to diversify our revenue streams and reduce dependency

on govemment funding. By continuously refining our processes and systems, the University College

Management is committed to maintaining operational sustainability and meeting stakeholder needs

eft'ectively.

iD Environmentrlperformance

Every person in Kenya is entitled to a clean and healthy environment and has a duty to saf'eguard and

enhance the environment. The University College is keen to obtain all relevant documentation from

the National Environmental Management Authority. This is because we are keen on the impact our

activitics havc to thc socicty and cnvironmcnt at largc. In addition, thc Univcrsity Collcgc is kccn to

adopt strategies to reduce paper use by transitioning fully to Enterprise Resource Planning (ERP).

The University College has also developed a Health Care Waste Management Policy which is fu y

approved and in use.
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iiD Employee welfare

Mama Ngina University College has developed human resource instruments lhat guides on recruitment

of statT. These instruments include human resource policy and procedure manual (developed in 2022

and curently under review as per the Public Service Commission guidelines), staff establishment

among others. The University College is keen on implementing national values as guided by article

l0 of the constitution in recruitment and promotion of staff.

Further to this, MNUC appreciates the critical role its staff plays in realizing strategic goals and

mandate through various means. As such, the University is keen on promoting work-life balance to

ensure the holistic uell-being of its staff by implementing relevant programs. Additionally. the

University College has been outsourcing staff medical insurance from reputable service providers.

The University College has focused on attracting and retaining critical manpower. This is through

emphasis on continuous training of staff with a view ofincreasing competencies and productivity. This

is normally done through trainings and other relevant forums such as seminars, workshops and

conferences. The lnstitution has developed performance management tools administered to evaluate

staff performance. Rervard and sanction and OSHA policies are in place.

iv) Marketplacepractices

MNUC endeavours to comply with legal framework, rules and regulation in dealing with stakeholders

during execution of its mandate.

MNUC ensures it maintains good market practices by:

. Making clear its Mission to its stakeholders

. Leverage Technology tbr efficiency and efl'ectiveness in delivery of services

r Consistently adapting to business models that meet our customers' needs

o Maintaining a clear feedback system

a) Responsiblecompetitionpractice.

MNUC ensures there is healthy competition to allow quality services provision. The demand for

the available business opportunities have arisen resulting in fierce competition. The University

College has remained impartial by allowing all players to compete without interference. The

bidders are communicated their perfbrmance scorecard in an open way.
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b) Responsible Suppty chain end supplicr relstions

Al[ the procurement at the University College are carried in accordance with the Public

Procurcment and Disposal Act 201 5 and relevant laws. All tendcrs arc carried out in a transparent

manner where bidders are invited to bid and participate in bid opening. The procurement process

is posted in the Public Procurement Information Portal which is accessible to all stakeholders. The

suppliers and contractors are paid on time within the 30-day period. The suppliers are usually

invited for a stakeholder engagement and all contracts are honoured. The University College

operatcs within its budgct and aligns the expenditure w'ith the available budgct.

c) Responsible mrrketing rnd advertkement

During the 2023-2024 FY. MNUC through the Corporate Affairs/ Public Relations office has

ensured it maintained ethical marketing practices by constantly and consistently prioritising and

showcasing tr€msparency. honesty and respect towards all its MNUC stakeholders.

This has been done tkough:

o Ensuring messages put out by the University College across all platforms is a mre and

accurate reflection of MNUC's products and services at all times.

r Promoting diversity in marketing and advertising activities by showcasing the diversity

at MNUC that cuts across cultures and religions. This has helped and will continue to

help MNUC reach a broader audience.

. Note sharing any personalised information/ data. If information is to be shared, it is not

done without pre-approval/ fulfilment ofnecessary requirements from enquiring parties.

d) Product stewardship

The University College has ensured that consumer rights and interests are safeguarded through

the following ways:

o Responsible Business Conduct

. Enforcement of effective compliance lo existing teaching requirements

. Training of student leaders

o Membership and Participation in the Kenya Universities Sports Associalion (KUSA)
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v) Corporate Social Responsibility / Community Engagemerts

In the 2023-2024 FY, MNUC conducted numerous activities geared towards environmental

conservation, community engagemenv outreach as well as Corporate Social Responsibility (CSR).

These are:

a) Kibii primery school

On Thursday 26th October 2023, MNUC staff and students assembled at Kibii Primary School.

located along Kenyatta Road. to conduct its second tree planting activity of the year. MNUC

planted a total of I.103 seedlings consisting of 103 fruit trees (mangoes, guavas, loquats and

avocado) purchase by the University College and 1.000 tree seedlings of different species

(Markhamia lutea, Croton megalocarpus, Syzygium guineense. Bridelia micrantha and Ekebergia

capensis) donated by Equitv Bank (Gatundu Branch). through their Manager Mr. John Mbugua.

who have been key supporters and contributors towards our conservation efforts.

-F
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b) Theta dam (Kinale Dam) Tree plantitrg

On Friday 26th April 2024, MNUC sta{t students and partners had a tree planting day at Theta

dam located in Kinale forest, Kiganjo Ward, Catundu South. Participants had 3.000 seedlings of

indigenous trees to plant, donated once again by Equity Bank Gatundu Branch through their

Manager, Mr. John Mbugua. The tree varieties included; Mukoe, Bamboo. Mukuyu, Muiiri,

Mutundu, Mutatii. Mugumo,Mukuria Hungu. The tree planting site was donated by Gatundu

Water & Sanitation Company (GWSC) who allowed access to Theta Dam, one of their catchment
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c) nCEA Christmas Extravaganza

In the 2023-2024 FY. MNUC conducted tuo CSR activities one of which is the Kibii Primarl,

School tree planting activitv reflected above that also doubled as an environmental conservation

ellbrt. The second was a Christmas Extravaganza al PCEA 'l'hiririka Parish.

l'he event attracted youth tionr eight local clrurches and l'rom the surrounding localities. Befole

commencement ol the day's presentations, MNUC representatives tiom the

Admissions/Academic Division began by conducling career talks targeting all categories of

students present. Subsequently. t\\'enl),-five (25) giti packs donated by MNUC were awarded to

winners across'r,arious categories by the fornrer Parish Minister. Rev. Jackson Kimemia. Each

gift pack contained an MNLIC branded t-shirt and a branded cap.

-.-

d) Medical camp

Mama Ngina conducted its third (3rd) integrated medical camp in collaboration with Aga Khan

tlniversity Hospital Nairobi (AKFILIN). Mater Misericordiae hospital and Equit), Alia in which

three hundred and fifty community members were served. Various senices which include thc

Triage. optical. breast and cervical cancer screening. IJIV counselling and screening. dental.
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physiotherapy and prostate cancer screening. The event was sponsored by MNUC. Family bank

and Equity Bank.
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e) Mama Ngina University College school mentorship programme.

In collaboration with the Ministry of Education (MOE) Catundu Sub County. Mama Ngina has

been running a mentorship programme in six (6) secondary schools and six (6) primary schools.

The following activities were conducted in the 202312024 academic yeal.

i) Weekly Computer literacy classes for Mutomo Junior secondary school conducted

in the University computer labs by the computer science Club members.

ii) Training ofSchool lead mentors and other teachers supporting the MNUC School

mentorship programme.

iii) Training of mentor champions- students to take rhe role of peer mentors.

iv) Croup mentorship activities for student and pupils

v) Group mentorship activilies for teachers from the partner schools.

I
t,I
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f) Educational events participation

N'lNt.lC has been recognized on various occasions 1o be part of various community events. The

Unir,ersitv has therefirre pror ided menlorship. talks and kelnote speeches in various communitl

and national events. MNTJC nas Part of Muhoho high school Fomr one student and parent

induction providing rnentorship and ke1'note speech during the event.

'[-he [Jniversitl' u'as honoured again to presenl a kr.-1'note spcech at Muhoho Secondary School

Education Da1 for Class 2023. The purpose of the er,cnt was to celcbrate the excellent

performancc o12023 results and pray fbr the 2024 candidates.

-It
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g) Child rights initiatives

i). Child safeguarding in schools

.d. Nal.a Unlirr.r.r C.!rr!a. S.rr(
M.6.cr.l.lt t.orr.-.r.
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Opportunity to engage in National child protection events was provided to MNUC by the

Kenya Conl'erence of Catholic Bishops in April 2024. The Head Student AfTairs and Outreach-

Josephine Nkangi represented MNUC during the Catholic Private Education Institutions'

Association Conference on the topic "sqfegua lng ln Cothollc Schools: Creatlng Healthy

and Safe Spaces Jor Children and The School Communily to Coexist and thrive."

ii). Day ofrhe African Child 2021

MNUC is auare of the imponance ol promotion of child r:ights" by intemational events

marking child rights. On June l4rh in collaboration wilh the Ministry of Education.

Department olChildren Services Equity Bank. Family Bank MNUC planned and celebrated

the day of the African Child 2024. The event whose theme was Educaring every, t,hild in

/.li icu: the time is nou,. was attended by five hundred participants who included eleven

schools and two child rights organisations. The event involved educational acti!'ities.

mentorship ofboth students and tcachers. entertainment and speeches.

Oucst, tcochers und MNUC L4anagement und stalf on the Duv ofthe Aliic.an ('hild 2021

h) Cultural week

Mama Ngina University College held her t'irst cultural week in February 2024. ,\ll perfbrmances.

exhibition and the Ms. and Mr. University event sa$'the MNUC Community actively panicipare.

There was a cultural competition for the [.iniversity College students and also the local schools
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wL-rc invitcd. 'l lrc cvent scrr ed as an a\ enuc to expcricncc the diversitl. ol'culturcs rcprcscntcd

at NlNLl( and thc local cunrnrunitv pronroting National t nit).

I I

'l hc Rili liillc.v (.'t.rntntunit) sluughttr.s a gtrut dw in14 rfu .l.lNl-t('('ultnrul vtck

i) lftama Ngina f:niversitr College school health programme

On l8'r' .lune 2024 the facultl lionr the !lNL.'C School ol Uealth Sciences in partnership uith

Gatundu Lcr cl 5 I lospital I'ublic I lealth Deparlrnent r isited Mutomo Prinrary School utcre thsrc

rvas a scheduled School llcalth activitv lbr all the learnc'rs irr the schrxrl. 
-fhc School Hcalth

program includecl provision of senices to thc dilicrent cohorts in the school: Earll'Childhood

Development ( [:i('D)/l'rimary- and .lunior Secondarl School (.lSS) based on their necds.

'l'hcrcafier all thc pupils ucre dervormed .rnd the girls in the.lSS class wcre given somc sanitarr'

torvels uhile thc hol s reccir,ed toothpaste and toothhrushes.
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The Council submit their report together with the audited financial statements for the year ended June

30,2024. which show the state of the Mama Ngina University's affairs.

i) Principal activities

The principal activity ofthe University is to provide transfiormative teaching, research and community

engagement for effective community service which is summarised in the strategic objectives below:

r To be a student-centred university that produces innovative. scientifically grounded. ethical
and holistic graduates.

o To offer quality and relevant academic programmes that are designed to help students develop
hands-on skills necessary forjob creation and employment.

. To be a university that is driven by research that promotes technological advances.

collaboration, and entrepreneurship for economic growth and solving real-life problems.

o To be a university that's deeply networked to the community, making its knowledge resources

lreely available. and engages actively tbr a better world.

ii) Results

The results of the University College for the year ended June 30,2024, are set out on page l-6

iiD Council

The members ofthe University College Council who served during the year are shown on page xiii to

xix during the year there was an appointed ofa new Chairperson ofCouncil effective June 2024.

iv) Surplus remission

Mama Ngina University College is not a Regulatory Authority and is therefore exempted from the

remission ofsurplus funds as per Section 219(2) of the Public Finance Management Act Regulations.

v) Auditors

The Auditor-General is responsible for the statutory audit ofthe University College in accordance with

Article 229 olthe Constitution of Kenya and the Public Audit Act 2015.

Bv Order ofthe Council

Prof. Zipporah Ng'an T

ti

U n iversity Council Secretary,.
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Section 8l of the Public Finance Management Act, 2012 and The Universities Act No. 42 of 2012
requires the Mama Ngina Universitv College Council to preparc financial statements in respect of the
University College which give a true and fair view of the state of aflairs of the University College as

at the end of the financial year and the operating results ofthe University College for that year. The
Council is also required to ensure that the University College keeps proper accounting records which
disclose with reasonable accuracy the financial position ofthe University College. The Council is also
responsible for safeguarding the assets ofthe University College.

The Council is responsible for the preparation and presentation of the University College's financial

statements. which give a true and fair view of the state of affairs of the University College for and as at

the end ofthe financial year ended on June 30, 2024.

This responsibility includes:

i) Mainuining adequate financial management arrangements and ensuring that these continue

to be effective throughout the reporting period

ii) Maintaining proper accounting records, rvhich disclose with reasonable accuracy at any

time the financial position of the Entity

iii) Designing, implementing and maintaining intemal controls relevant 10 the preparation and

fair presentation of the financial statements. and ensuring that they are free from material

misstatements, whether due to error or fraud

iv) Safeguarding the assets ofthe University College

v) Selecting and applying appropriate accounting policies

vi) Making accounting estimates that are reasonable in the circumstances.

The Council accepts responsibility for the Mama Ngina University College financial statements, which

have been prepared using appropriate accounting policies supported by reasonable and prudent

judgements and estimates, in conformity with Intemational Pubtic Sector Accounting Standards

(IPSAS). and in the manner required by the Public Finance Management Act, 2012 and the State

Corporations Act CAP 446. The Council is of the opinion that the University College's financial

statements give a true and fair view of the state of University College's transactions during the financial

year ended June 30, 1024, and ofthe Universitl' College's financial position as at that date. The Council

Iiuther confirms the completeness of the accounting records maintained for the University College,

which have been relied upon in the preparation oithe lJniversity College's financial statements as well

as the adequacy of the systems of intemal financial control.

Nothing has come to the attention of the Council to indicate that the University College will not remain

a going concem for at least the next twelve months llom the date ofthis statement.

tii
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Apprcval of the finenchl atrtemenB

The Mama Ngina University College financial statoments werc approved by the Council on 10tn July

2024 and si$ed on its behalf by:

Dr. Dineh Mwlnzi

Chairpercon of the Council

bn
P*r.#*v*
Principal /

L

gtang'a
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HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-ooroo

NAIROBIOFFICE OF THE AUOITOR.GENERAL
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REPORT OF THE AUDITOR-GENERAL ON MAMA NGINA UNIVERSITY COLLEGE
FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

An Unmodified Opinion is issued when the Auditor-General concludes that the financial
statements are fairly presented in accordance with the applicable financial reporting
framework. The Report on Financial Statements should be read together with the Report
on Lawfulness and Effectiveness in the Use of Public Resources, and the Report on
Effectiveness of lnternal Controls, Risk Management, and Governance.

The three parts of the report aim to address the Auditor-General's statutory roles and
responsibilities as provided by Article 229 oI lhe Constitution, the Public Finance
Management Ac|2012, and the Public Audit Act, 2015. The three parts of the report
when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Mama Ngina University College
set out on pages 1 to 44, which comprise the statement of financial position as at 30 June,

Reporl ol the .4u.litor-Aancrul on Mumu l,iginu Univers itl' (ollege .[or the wor ended 30 June, ?021



)

2024 and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the Mama Ngina University College as at 30 June,2024 and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Public Finance
Management Acl, 2Q12, Universities Acl, 2012 and the Mama Ngina University College
Order.2O21.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards for Supreme Audit
lnstitutions (lSSAls). lam independent of the Mama Ngina University College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no key audit mafters to
report in the year under review.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects employee costs final
expenditure budget and actual on comparable basis of Kshs.148,035,340 and
Kshs.169,216,015 respectively, resulting to an over expenditure of Kshs.21,180,675 or
14% ofthe budget. Approval for the over expenditure was not provided.

The over-expenditure affected the implementation of planned activities and programs and
may have impacted negatively on service delivery to the stakeholders.

My opinion is not modified in respect of this matter.

t
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Other Matter

Unresolved Prior Year Audit Matters

ln the audit report of 202212023 financial year, several issues were raised under the
Report on Financial Statements, Report on Lawfulness and Effectiveness in Use of Public
Resources, and Report on Effectiveness of lnternal Controls, Risk Management and
Governance. However, Management has not resolved the issues or given any
explanation for failure to resolve them.

Other lnformation

The Management is responsible for the other information set out on page iv to liii which
comprise of Key Entity lnformation and Management, The University Council,
Management Team, Chairman's Statement, Report of the Chief Executive Officer,
Statement pf Performance against Predetermined Objectives, Corporate Governance
Statement, Management Discussion and Analysis, Environmental and Sustainability
Reporting, Report of the University College Council and Statement of the University
Council Responsibilities. The Other lnformation does not include the financial statements
and my audit report thereon.

ln connection with my audit on the Mama Ngina University College financial statements,
my responsibility is to read the other information and in doing so, consider whether the
other information is materially inconsistent with the financial statements or my knowledge
obtained in the audit or otherwise appears to be materially misstated. lf based on the work
I have performed, I conclude that there is a material misstatement of this Other
lnformation, I am required to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. lrregular Appointment of Staff on Acting Capacity

The University College's Management appointed two (2) officers to serve in various acting
positions during the year under review who had been acting for more than six (6) months.

Reporl of I he Auditor-C cnerql on liamo Ngina Unr,\ersity Collegc for t he .r-eor cntled 30 Junc, 2021
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No explanation was provided in support of the long-acting duration which is contrary to
Section 34(3) of the Public Service Commission Ac|,2017 which requires that an officer
may be appointed in an acting capacity for a period of at least thirty days but not
exceeding a period of six months.

ln the circumstances, Management was in breach of the law

2. Non-Compliance with Minimum Requirement on Employee Ethnic Balance

Review of employee records for the University revealed that the dominant ethnic
community employed by the University constitutes over 7 0o/o which is seventy-two (72)
out of the total population of one hundred and three ('103) employees. This was contrary
to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008 which provides
that no public establishment shall have more than one third of its staff from the same
ethnic community.

As a result, Management was in breach of the law.

3. Non-Compliance with Fiscal Responsibility Principles

The statement of financial performance and as disclosed in Note 12 to the financial
statements reflects an amount of Kshs.169,215,915 in respect of employee costs. This
expenditure amounts to 66% of the total revenue amount of Kshs.257,51 '1,047 received
in the year under review. This is contrary to Regulation 26(1)(a) of the Public Finance
Management (National Government) Regulations, 2015 which provides for a maximum
expenditure on compensation of employees of 35% of the Organizations total revenue.

ln the circumstances, Management is in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 20'15, based on the audit
procedures performed, lconfirm that nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective

Report of thc Arrditor-General on Mamd Ngind Unhlersit)' Collcgc.for the year ended 30 .lune, 2024
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processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University College's ability to continue as a going concern, disclosing, as applicable,
mafters related to going concern and using the going concern basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Universily Council is responsible for overseeing the University College's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management, and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected

Report o/ the Auditor-General on Mama Nginq University College for the year ended 30 June, 2024
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to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audt, Article 229(6) of the Constitutron also requires that I express a
conclusion on whether or not in all material respects, the activitres, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7 (1) (a) of the Public Audit Act,
2015.

Further, I am required to submit the audit report in accordance with Article 229(7) ol lhe
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at. httos //www oaokenva oo ke/auditor ene-o rals-
responsrbrhtres-for-audrU. This descri ption forms part of my auditor's report.

FCP BS
AUDITOR-GENERAL

Nairobi

27 Oecembet,2O24

Report ofthe Audrtor-General on Mama Ngina University Collegefor the year ended 30 June, 2024
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Revenue from non-exchange transacaions

6 171,135,339 r 45,234,I l3Transfers from other govemments entities

33,000Public contributions and donations 7 85,000

t71,220,339 t45,267,113

Revenue from exchange transactions

85,082,865 8,479,280Rendering ofservices 8

9 282,67 5 120,000Rental revenue from facilities and equipment

Other income l0 925,168 t65,252

257,5t1,047 154,031,645Total revenue

Expenses

I l(a) 45,536,060 79,t33,476Use of goods and services

Provision for legal services r l(b) 2,670,000

l r(b) 464,000Provision for Audit fees

Employee costs l2 169,2t5,91s 9s,257,8 s8

l3 6,558,930 s,991,384Board Expenses

Depreciation and amortization expense l4 I I,884,909 7,230,364

l5 4,358,605 5,926,438Repairs and maintenance

2,700,000Contracted services t6 r 10,000

240,798,4r9 t46,239,520Total expenses

Other gains/(losses)

t6,712,628 7,792,125Surplus/(defi cit) for the period/y€ar

14. Statement of Financial Perforntrnce for the vear ended J0 June 2024

The notes set out on pages 7 to 47 form an integral part ofthese Financial Statements. The Financial

Statements set out on pages I to 6 were signed on behalf of the University Council by

L)

PROF

NG'ANG'A

PRINCIPAL

H CPA PETER KAMURI

HEAD OF' FINANCE

DR. DINAH C. M
PH.D, CBS

CHAIRPERSON

COUNCIL

NZI

OF
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Asscts

Current A.ssets

Cash and Cash equivalents l7 32.682. r36 76.985,260

Receivables from Exchange Transactions l8(a) 4,1 19,048 470. 100

Receivables from Non-Exchange

Transactions
l9 16.406.824

935.302

Prepayments 20 3,0 t 5,405

Inventories 2t 2,929,822 |,447,326

Totsl Current Assets 56J37,830 82,853,393

NoIr-Current Assets

Propeny, Plant and Equipment 22 675,839.813 555,223,867

Total Non- Current Assets 675,839,E13 599223,ffi1
Total Assets (A) 7 32,177,643 6E2,077,260

Liabilities
Current Liabilities
Trade and C)ther Pavables 2,1 e.688.488 8.104.554

Refundable Deposits from Customers 24 8.371,324 998,l5l
Total Current Liebilities 1E,059,E12 9,102,70s

Non-Current Liebllities
Total Non- Current Liabilities
Total Liabilities (B) 18,059,8t2 9,t02,705
Net Assets (A-B) 714,1l7,E3l 672,97 4,555

Represetrted by:
Revaluation Reserves 2S r 39.960.000 r 39.960,000

Accumulated Surplus 28 61.24t.230 47.528.602

Capital Fund 30 509.916,60 t 485,485.953

Net Assets 7t 4,I17,831 672,97 4,555

The financial statements set out on pages I to 5 rvere signed on behalfofthe University Council by:

2-r)
PROF.ZI H CPA PETER KAMURI DR. DINAH C. MWIN H,D, CBS

NG'ANG'A

PRINCIPAL HEAD OF FINANCE

ICPAK M/No: 29973

CHAIRPERSON OF COUNCIL
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Kshs Kshs Kshs Kshs

As at July l't, 2022 39,736,476 228,t 12,E58 267,E49,334

Revaluation gain r3e,960,000 139.960,000

Surplus/ deficit for the year 7,792,125 7,792,t25
Capital/development grants received

during the year
257,373,0e5 257,373,095

As at 30rt June 2023 139,960,000 47,528,602 485,485,953 672,974,555

As at July 1". 2023 139,960,000 47,328,602 485,485,953 672,974,555

Revaluation gain

Surplus/ (deficit) for the year 16,712,628 16,712.62E

Capital/development grants received

during the year
24,430,648 24,430,648

Transfer of depreciatior/amoni sation

liom capital fund to retained eamings

As at 30'h June 2024 t39,960,000 u,241,230 509,916601 714,117,831

3
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Cash flows from operating activities

Receipts

Transfers from other govemments entities 6 I 7l,l 3 5,339 145,234. I l3

Public contributions and donations 7 85,000 33.000

Rendering ofservices 8 85.082,865 8.479.280

Rental revenue from facilities and equipment 9 282.675 r20,000

Other income IO 925.168 165.252

Net capital working changes 26(a) 167.973.460

Total receipts 257,51t,047 322,005,t05

Psymeots

Use ofgoods and services I l(c) 56.0t8,018 29.133,476

Employee costs t2 I 69,21 5,9 t 5 95,257,858

Board Expenses l3 6,558,910 5,99 t ,384

Repairs and maintenance l5 4,358,605 5,926,438

Contracted services l6 I 10,000 2,700,000

Purchase of Inventory 26 I ,482,496 | .129,146

Net working capital changes 26(a)

Total payments 237,743,964 t40,138,302

Net crsh flows from/(used in) operating activities 26(b) t9,767,08J r81,E66,E03

Cssh flows from invcsting activities

Purchase of PPE and lntangible asses 27 (88,500,8s5 ) (457.918,620)

Proceeds fi'om sale of PPE

Purchase of investments

Sale of investments

Nel crsh llows from/(used in) investing activities (EE,s00,8ss) (4s7,9r8,620)

Cash flows from linancing activities

Covemment Capiul Crants 6 24,410,648 257,373.095

Net cssh flows from financing Activities 24,430,64E 257,373,095

Net increase(decrease) in cash &
Crsh equivslenlg

(44,303,124) (18,678,722)

Cash and cash equivalents at I July 2023 34 76,985,260 95,663.982

Cash and cash equivalenb at 30 June 2024 t7 32,6E2,136 76,985,260
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Eet notes
l. Under collection on other incomes was due to few income generating activities due to lack of adequate

infrastructure. This can also be attributed to low development grants llom the Government considering

MNUC is a young University College and the student enrolment is still low due to limited space.

2. Underutilization in use ofgoods and services and repair and maintenance was attributed to slow operation

expenditure due to government directive to institute austerity measures as well as delayed monthly recurrent

grants from the govemment.

3. The difference in original and final Budget was as a result ofsupplementary Budget approval to incorporate

the new funding model funds for the I'r year students.

4. The adjustment ofthe Development Expenditure relates to Development funds in respect to Administration

Block, Lecture Theare and External Works project for previous years up lo FY 202212023. In the FY

202312024 the Universiry College received Ksh. 10,000,000 against the budgeted Development Grants of

Ksh. 40,000,000.

5. Administralion Block, Lecture Theatre and Extemal Works budget vote covers Tuition Block Phase l. Bus

shed, Administration Block and Lecture theatre and External works as analyzed in Note 22 under Work In

Progress.
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l. General Information

The University College is established by and derives its authority and accountability from the

University Act 2012. The University College is wholly owned by the Covemment of Kenya and is

domiciled in Kenya. The University College's principal activity is to provide quality and relevant

Education, Training, Research and Outreach

2, Statement of Compliance rnd Basis of Preptrrtiotr

The University College financial statements have been prepared on a historical cost basis except for

the measurement at re-valued amounts of certain items of property, plant and equipment and impaired

assets at their estimated recoverable amounts. The preparation of financial statements in conformity

with lntemational Public Sector Accounting Standards (IPSAS) allows the use of estimates and

assumptions. It also requires management to exercise judgement in the process of applying the

University College accounting policies. The areas involving a higher degree of judgment or

complexity, or where assumptions and estimates are significant to the linancial statements. are

disclosed in Note 5 ofthese financial statements.

The financial statements have been prepared and presented in Kenya Shillings. which is the functional

and rcporting currcncy of thc University Collcgc. Thc financial statcmcnts havc becn prcparcd in

accordance with the PFM Act. the State Corporations Act and Intemational Public Sector Accounting

Standards (IPSAS). The accounting policies adopted have been consistently applied to all the years

presented.
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Notes to the Financial Statements (Continued)

3. Adoption of New and Revised Standards

L New and amended standards and inlerpretations in issue eteclive in the year ended 30

June 2021,

There were no new and amended standards issued in the financial year.

New and amended stondards and interpretations in issue hul nol yel ellective in the year

endcd 30 Juae 2024

IL

IPSAS 43 Applicahle lst January 2025

The standard sets out the principles lor the recognition, measurement.

presentation, and disclosure of leases. The objective is to ensure that lessees and

lessors provide relevant information in a manner that faithfully represents those

transactions. This information gives a basis for users of financial statements to

assess the effect that leases have on the financial position, financial performance

and Cash flow of an Entity.

The new standard requires entities to recognise, measure and present inlbrmation

on right oluse assets and lease liabilities.

The standard has no material effect on the current financial statements of the

University College but will evaluate the effects and adopt as per the requirements

in 2025 Financial Statements.

IPSAS 44:

Non- Current

Assets Held

for Sale and

Discontinued

Operations

Applicable I't January 2025

The Standard requires.

Assets that meet the criteria to be classifled as held for sale to be measured at the

lower of carrying amount and fair value less costs to sell and the depreciation of

such assets to cease and:

Assets that meet the criteria to be classitied as held for sale to be presented

separately in the stalemenl of financial position and the results of discontinued

operations to be presented septrately in the statemenl of financial performance.

This standard is currently not applicable horvever the University College rvill

evaluate the effect of such assets in f'uture and adopt as per the standards

requirement.

8
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IPSAS 45.

Property Plant

and Equipment

Applicable I't Jtnuary 2025

The standard supersedes IPSAS l7 on Property. Plant and Equipment. IPSAS 45

has additional guidance/ new guidance for heritage assets. infrastructure assets

and measurement. Heritage assets were previously excluded liom the scope of

IPSAS l7 in IPSAS 45, heritage assets that satisry the definition of PPE shall be

recognised as assets if they meet the criteria in the standard. IPSAS 45 has an

additional application guidance for infrastructure assets. implementation

guidance and illustrative examples. 'l'he standard has clarified existing principles

e.g. valuation ofland over or under the infrastructure assets. under- maintenance

of assets and distinguishing significant parts of infrastructure assets.

The University College will evaluate the impact of this standard for adoption and

comply accordingly in 2025 Financial Statements

IPSAS 46

Measurement

IPSAS 47.

Revenue

Applicable l January 2026

This standard supersedes IPSAS 9- Revenue from exchange transactions, IPSAS

I I Construction contracts and IPSAS 23 Revenue fiom non- exchange

transactions. This standard brings all the guidance of accounting fbr revenue

under onc standard. Thc objcctive ofthc standard is to cstablish thc principlcs that

an entity shall apply to repon useful information to users of financial statements

Applicahle I" January 2025

The objective of this standard was to improve measurement guidance across

IPSAS by:

i. Providing further detailed guidance on the implementation of

commonly used measurement bases and the circumstances under

which they" should be used.

ii. Clarifying transaction cosls guidance to enhance consistency across

IPSAS;

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition. subsequent measurement and

measurement related disclosures.

The standard also introduces a public sector specific measurement bases called

the current operational value.

The University College will evaluate the impact of this standard for adoption and

comply accordingly in 2025 Financial Statements

I
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about the nature, amount, timing and uncertainty ofrevenue and cash flow arising

from revenrre transactions.

The University College will evaluate the impact of this standard for adoption and

comply accordingly in 2025 Financial Statements

IPSAS 48.

Transfer

Expenses

Applicable I't January 2026

The objective of the standard is to establish the principles that a transfer provider

shall apply to report useful infbrmation to users of financial statements about the

nature. amount, timing and uncertainty of expenses and cash flow arising from

transfer expense transactions. This is a new standard for public sector entities

geared to provide guidance to entities that provide transfers on accounting for

such transfers.

This standard is currently not applicable to the University College.

IPSAS 49-

Relirement

Benefit Plans

Applicable Ist January 2026

The objective is to prescribe the accounting and reporting requirements fbr the

public sector retirement benefit plans which provide retirement to public seclor

employees and other eligible participants. The standard sets the financial

statements that should be presented by a retirement benefit plan.

The University College will evaluate the impact olthis standard for adoption and

comply accordingly in 2025 Financial Statements

iil Early odoption of standords

The University Cotlege did not early - adopt any new or amended standards in the financial year
under review.

10
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Notes to the linancial ststements (continued)

4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Fees, taxes rnd fines

Thc [Jnivcrsiq' Collcgc rccognizes rcvenucs tiom fccs. taxcs and fincs whcn thc cvcnt occurs and thc

asset recognition criteria are met. To the extent that there is a related condition attached that would

give rise to a liability to repay the amount. defened income is recognized instead ofrevenue. Other

non-exchange revenues are recognized when it is probable that the future economic benefits or service

potential associated with the asset will flou to the University College and the fair value ofthe asset

can bc measurcd reliably.

Transfers from other government entities

Revenues from non-exchange transactions with other govemment entities are measured at fair value

and recognized on obtaining conrol ofthe asset (cash, goods. services and property) ilthe transfer is

frcc from conditions and it is probablc that thc cconomic bcncfits or scn'icc potcntia.l rclatcd to thc

asset will flow to the University College and can be measured reliably. To the extent that there is a

related condition attached that would give rise to a liability to repay the amount, the amounl is

recorded in the statement of financial position and realised in the stalement of financial performance

over the usei'ul life of the assets that has been acquired using such funds.

During the financial year under review the University College received Recurrent Grants from State

Department of University Education and Research. Ministry of Education Ksh. 1 7 1 ,1 3 5,3 39 and Ksh.

I 0,000.000 Development Grant.

ii) Revenue from exchange transactions

Rendering of services

Thc Entity rccognizcs revcnuc from rcndcring of scrvices by rcfcrcncc to the stage of complction

when the outcome of the transaction can be eslimated reliably. The stage of completion is measured

by reference to labour hours incurred to date as a percentage of total estimated labour hours. Where

the contract oulcome cannot be measured reliably. revenue is recognized only to the extent that the

expenses incurred are recoverable.

11
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership

have been transferred to the buyer, usually on delivery ofthe goods and when the amount ofrevenue

can be measured reliably, and it is probable that the economic benefits or service potential associated

with the tmnsaction will florv to the University College.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a straight-

line basis over the lease terms and included in revenue.

b) Budget information

The original budget for the FY 202312024 was approved by the National Assembly on 4sJuly 2023.

Subsequent revisions or additional appropriations rryere made to the approved budget in accordance

with specific approvals from the appropriate authorities. The additional appropriations are added to

the original budget by the University College upon receiving the respective approvals in order to

conclude the final budget. Accordingly. the University College recorded additional appropriations of

Ksh. 45.000,000 on the 2023 budget following the goveming body's approval.

The University College's budget is prepared on a different basis 1o the actual income and expenditure

disclosed in the financial statements. The linancial statements are prepared on accrual basis using a

classification based on the nature ofexpenses in the statement of financial performance. whereas the

budget is prepared on a cash basis. The amounts in the financial statements were recast fiom the

accrual basis to the cash basis and reclassified by presentation to be on the same basis as the approved

budget. A comparison ofbudget and actual amounts, prepared on a comparable basis to the approved

budget, is then presented in the statement of comparison ofbudget and actual amounts. In addition to

the Basis difference, adjustments to .unounts in the financial statements are also made for differences

in the formats and classification schemes adopted for the presentation ofthe financial stalements and

the approved budget. A stalement to reconcile the actual amounts on a comparable basis included in

the statement of comparison of budget and actual amounts and the actuals as per the statement of
financial pertbrmance has been presented under section l8 ofthese financial statements.

12
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Notes to the Financial Stetements (Continued)

Summary of Signilicrnt Aecounting Policies (Continued)

c) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and impairment

losses. Cost includes expenditure that is directly attributable to the acquisition of the ilems. When

significant parts of property, plant and equipment are required to be replaced at intervals, the

University College recognizes such parts as individual assets with specific useful lives and

depreciates them accordingly. Likewise. when a major inspection is performed. its cost is recognized

in the carrying amount ol the plant and cquipment as a rcplaccment if the rccognition criteria are

satisfied. All other repair and maintenance costs are recognized in surplus or deficit as incurred.

Where an asset is acquired in a non-exchange transaction for nil or nominal consideration the assel is

initially measured at its fair value.

Depreciation is calculated on a straight-line basis at annual rates estimated to write off the carrying
values of the assets over their expected useful lives.

The annual depreciation rates in use are:

Fumiture and Equipment - l0%

Motor Vehicles - 25%

Buildings - 2.5V.

Computers - 33.3%

d) Leases

Finance leases are leases that transfer substantially all ofthe risks and benefits incidental to ownership

of the leased item to the University College. Assets held under a finance lease are capitalized at the

commencement of the lease at the fair value of the leased property or. if lower. at the present value

of the future minimum lease payments. The University College also recognizes the associated lease

liability at thc inception ofthc lcasc. Thc liability rccognizcd is mcasurcd as thc prcscnt valuc ofthc

luture minimum lease payments at initial recognition. Subsequent to initial recognition, Iease

payments are apportioned between finance charges and reduction ofthe lease liability so as to achieve

a constant rate ofinterest on the remaining balance ofthe liability. Finance charges are recognized as

finance costs in surplus or deficit. An asset held under a finance lease is depreciated over the useful

life of the asset. However, if there is no reasonable certainty that the University College will obtain

ownership of the asset by the end of the lease term, the asset is depreciated over the shoner of the

estimated useful life of the asset and the lease term.

13
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Operating leases are Ieases that do not transfer substantially all the risks and benefits incidental to

ownership ofthe leased item to the University College. Operating lea-se payments are recognized as

an operating expense in surplus or deficit on a straight-line basis over the lease term.

e) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date ofthe exchange. Following initial

recognition, intangible assets are carried at cost less any accumulated amortization and accumulated

impairment losses. lntemally generated intangible assets. excluding capitalized development costs,

are not capitalized and expenditure is reflected in surplus or deficit in the period in which the

expenditure is incurred. The useful life ofthe intangible assets is assessed as either finite or indefinite.

Intangible assets with an indefinite usef'ul life are assessed fbr impairment at each reporting date.

f) Research and development costs

The University College expenses research costs as incurred. Development costs on an individual

project are recognized as intangible assets when the University College can demonstrate:

i) The technical feasibility ofcompleting the asset so that the asset will be available for

use or sale.

ii) Its intention to complete and its ability to use or sell the asset.

iii) How the asset will generate future economic benefits or service potential

iv) The availability ofresources to complete the asset.

v) The ability to measure reliably the expenditure during development.

Following initial recognition ofan asset, the asset is carried at cost less any accumulated amortization

and accumulated impairment losses. Amortization of the asset begins when development is complete.

and the asset is available for use. It is amortized over the period of expected future benefit. During

the period of development. the assel is tested for impairment annually with any impairment losses

recognized immediately in surplus or deficit.

14
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

g) Financialinstruments

IPSAS 4l addresses the classification, measurement and de-recognition of tinancial assets and

financial liabilities, introduces new rules for hedge accounting and a new impairment model for

financial asscts. Thc Univcrsity Collcgc docs not havc any hcdgc rclationships and thcreforc thc ncw

hedge accounting rules have no impact on the Company's financial statements. A financial instrument

is any contract that gives rise to a financial asset of one entity and a financial liability or equity

instrument of another entity. At initial recognition, the entity measures a financial asset or financial

liability at its fair value plus or minus, in the case ofa financial asset or tinancial liability not at fair

value through surplus or deficit. transaction costs that are directly attributable to the acquisition or

issue of the financial asset or financial liabititv.

a) Financial assets

Classification of financial assets

The University College classifies its financial assets as subsequently measured aI amonised cost. fair

value through net assets/ equity or fair value through surplus and deficil on the basis of both the

University College's management model lor financial assets and the conractual cash flow

characteristics of the financial asset. A financial asset is measured at amo(ized cost when the

financial asset is held within a management model whose objective is to hold financial assets in order

to collcct contractual cash flows and thc contractual tcrms ofthc llnancial assct givc risc on spccificd

dates to cash flows that are solely payments ofprincipal and interest on the principal outstanding. A

financial asset is measured at fair l'alue through net assets/ equity ilit is held within the management

model whose objective is achieved by both collecting contractual cash flows and selling tinancial

assets and the contractual terms ofthe financial asset give rise on specified dates to cash flows that

arc solcly paymcnts of principal and intcrcst on thc principal amount outstanding. A financial assct

shall be measured at lair value through surplus or deficit unless it is measured at amortized cost or

fair value through net assets/ equity unless an entity has made irrevocable election at initial

recognition fbr particular investments in equity instruments.
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Notes to the Financial Statements (Continued)

Summary of Signilicant Accounting Policies (Continued)

Subsequent measurement

Based on the business model and the cash flow characteristics. the entiry classifies its financial assets

into amortized cost or fair value calegories for financial instruments. Movements in fair value are

presented in either surplus or deficit or through net assets/ equity subject to certain criteria being mel.

Amortized cost

Financial assets that are held for collection ofcontractual cash flows where those cash flows represent

solely payments ofprincipal and interest, and that are not designated at fair value through surplus or

deficit, are measured at amortized cost. A gain or loss on an instrument that is subsequently measured

al amortized cost and is not part of a hedging relationship is recognized in profit or loss when the

asset is de-recognized or impaired. Interest income tiom these financial assets is included in finance

income using the effective interest rate method.

Fair value through net assets/ equity

Financial assets that are held for collection of contractual cash flows and for selling the financial

assets. where the assets' cash flows represent solely payments ofprincipal and interest. arc measured

at fair value through net assets/ equity. Movements in the carrying amount are taken through net

assets, except for the recognition of impairment gains or losses, interest revenue and foreign exchange

gains and losses which are recognized in surplus/deficit. Interest income lrom these financial assets

is included in finance income using the eft-ective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances fbr any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An estimate

is made of doubtful receivables based on a review ofall outstanding amounts at the year end.

16
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Notes to the Financial Statements (Continued)

Summary of Signilicrnt Accounting Policies (Continued)

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amo(ized cost or fair value through net assets/ equity

are measured at fair value through surplus or deficit. A business model where the entity manages

financial assets with the objective of realizing cash flows through solely the sale of the.rssets would

result in a fair value through surplus or deficit model.

Impairment

The University College assesses, on a forward-looking basis. the expected credit loss ('ECL')

associated with its financial assets carried at amortized cost and fair value through net assets/equity.

The entity recognizes a loss allowance for such losses at each reporting date. Critical estimates and

significant judgments made by management in determining the expected credit loss (ECL).The

University College financial assets held currently is only Bank Deposits held by financial institutions

and through the management j udgement no loss is foreseen.

b) Financial liabilities

Classilication

The University College classifies its liabilities as subsequently measured at amortized cost except tbr

financial liabilities measured throug:h profit or loss.

h) lnventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-cxchangc transactions (for no cost or for a nominal cost), thc cost olthc inventory is its

fair value at the date of acquisition. Costs incurred in bringing each product to its present location

and conditions are accounted for. as follows:

Raw materials: purchase cost using the weighted average cost method.

Finished goods and work in progress: cost of direct materials and labour and a propo(ion of

manufacturing overhcads based on thc normal opcrating capacity but excluding bonowing costs.

After initial recognition, inventory is measured at the Iower ofcost and net realizable value. However,

to the extent that a class of inventory is distributed or deployed at no charge or for a nominal charge.

that class of inventolv is measured at the lower of cost and cunenl replacement cost. Net realizable

value is the estimated selling price in the ordinary course of operations, less the estimated costs of

complction and thc cstimatcd costs ncccssary to makc thc salc, cxchangc. or distribution. Invcntorics

are recognized as an expense when deployed for utilization or consumption in the ordinary course of

operations olthe University College.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

i) Provisions

Provisions are recognized when the University College has a present obligation (legal or constructive)

as a result ofa past event, it is probable that an oulflow of resources embodying economic benefits

or service potential rvill be required to settle the obligation and a reliable estimate can be made ofthe

amount of the obligation. Where the University College expects some or all of a provision to be

reimbursed. for example, under an insurance conlract. the reimbursement is recognized as a separate

asset only when the reimbursement is virtually cerlain. The expense relating to any provision is

presented in the statement offinancial performance net ofany reimbursement.

j) Social Benelits

Social benefits are cash transfers provided to i) specific individuals and / or households that meet the

eligibility criteria. ii) mitigate the effects of social risks and iii) Address the need of society as a

whole. The entity recoS,nises a social benefit as an expense for the social benefit scheme at the same

time that it recognises a liability. The liability for the social benefit scheme is measured at the best

estimate of the cost (the social benefit payments) thal the entity will incur in fulfilling the present

obligations represented by the Iiability.

k) Contingentliabilities

The University College does not recognize a contingent liability but discloses details of any

contingencies in the notes to the financial statements, unless the possibility ofan outflow ofresources

embodying economic benefits or service potential is remote

l) Contingent sssets

The University College does not recognize a contingent asset but discloses details ola possible asset

whose existence is contingent on the occurrence or non-occurrence ofone or more uncertain future

events not wholly within the control of the University College in the notes to the financial statements.

Contingent assets are assessed continually to ensure that developments are appropriately reflected in

the financial statements. If it has become virtually certain that an inflow of economic benefits or

sen'ice potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recognized in the financial statements ofthe period in which the change occurs.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

m) Nature rnd purpose of r$erves

The University College creates and maintains reserves in terms ofspecific requirements. University

College maintains Revaluation Reserve in respect ofvaluation ofassets. Revenue Reserve in respect

ol accumulated surplus and Capital Fund which represent Development funds received hy the

University College.

n) Changes in accounting policies and estimetes

The University College Entity recognizes the effects ofchanges in accounting policy retrospectively.

The elTects of changes in accounting policy are applied prospectively if retrospective application is

impractical.

o) Employee benefits

Retirement benefit plans

Thc Univcrsity Collcgc providcs a Defincd contribution plans for its pcrmanent cmployecs. Dcfined

contribution plans are post-employment benefit plans under which the University College pays fixed

contributions into a separate Entity (ICEA LION) and wil[ have no legal or constructive obligation

to pay further contributions if the fund does not hold sufficient assets to pay all employee benefits

relaling to employee service in the current and prior periods. The contributions to fund obligations

fbr the payment of retirement benefits are charged against income in the year in which they become

payable. The University College contributed Ksh. 9.67 4.620 during the year under review to ICEA

LION in respecl employee's pension.

p) Foreign currency traosactions

Transactions in foreign cunencies are initially accounted for at the ruling rate ofexchange on the date

of the transaction. Trade creditors or debtors denominated in foreign currency are reported at the

statcmcnt of financial position rcporting datc by applying thc cxchangc ratc on that datc. Exchangc

differences arising from the settlement ofcreditors, or from the reporting ofcreditors at rates differenl

tiom those at which they were initially recorded during the period. are recognized as income or

expenses in the period in which they arise.
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Summary of Significant Accounting Policies (Continued)

q) Borrowing costs

Borrou'ing costs are capitalized against qualifying assets as part ofproperty, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

consEucted and borrowings have been incurred. Capitalization ceases when construction of,the asset

is complete. Further borrowing costs are charged to the statement of financial performance.

r) Related parties

The University College regards a related party .ui a person or an entity with the ability to exen control

individually orjointly, or to exercise significant influence over the entity. or vice versa. The National

Govemmenl, Clouncil Members and Members of Management Board are regarded as related parties.

s) Serviceconcessionrrralgements

The University College analyses all aspecls of service concession arrangements that it enters in

determining the appropriate accounting treatment and disclosure requirements. In particular, where a

private party contributes an asset to the arrangement, the IJniversitv College recognizes that asset

when. and only when, it controls or regulates the services the operator must provide together u'ith the

asset. to whom it must provide them. and at what price. In the case ol assets other than 'whole-of-

life' assets, it controls, through ownership, beneficial entitlement or otherwise - ary significant

residual interest in the asset at the end ofthe arrangement. Any assets so recognized are measured at

their fair value. To the extent that an asset has been recognized, the University College also recognizes

a corresponding liability. adiusted by a cash consideration paid or received.

t) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-ternr deposits on call and

highly liquid investments with an original maturity of three months or less, which are readily

convertible to known arnounts ofcash and are subject to insignificant risk ofchanges in value. Bank

account balances include amounts held at the Central Bank ofKenya and at various commercial banks

at the end ol the financial year. For the purposes ol these financial statements. cash and cash

equivalents include cash on hand and cash at bank at the end ofthe financial year.

u) Comparative figures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.
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v) Subsequent evcnts

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2024.

5. Significant Judgments rnd Sources of Estimrtiotr Uncertrinty

The preparation of the University College's financial statements in conformity with IPSAS requires

management to make judgments. estimates and assumptions that affect the reported amounts of

rcvcnucs, cxpcnscs, asscts and liabilitics, and thc disclosurc ofcontingcnt liabilitics. at thc cnd of thc

reporting period. However, uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future periods.

Estimetes rnd assumptions.

The University College did not make any key assunlptions conceming the future and other key

sources of estimation uncertainty at the reporting date, that have a significant risk of causing a

material adjustment to the carrying amounts of a:isets and liabilities within the next financial year.

Useful lives and residual value

The useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal:

a) The condition of the asset based on the assessment of expe(s employed by the University

College.

b) The nature ofthe asset, its susceptibility and adaptability to changes in technology and processes.

c) The nature ofthe processes in which the asset is deployed.

d) Availability offunding to replace the asset.

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information available.

Provisions are measured at the management's best estimate of the expenditure required to sellle the

obligation at the reporting date and are discounted to present value where the effect is material
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Notes to the Financial Statements (Continued)

6 Transfers from Other Government entities

lJnconditionel Grnnts

Operat ional Crant

Operational Crant relates to GoK Grants tbr recunent expenditures while Development Crants

relate to CoK Grants for deve lopment project.

b) Transfers from Ministries, Departments and Agencies (MDAs)

17 r, r35,339 145,234.1 t3

Development grants 24.430.648 25.000.000

Other Granls

Total Unconditional Grsnts 195,565,9E7 r70,234,1l3

Total Government Gmnts And Subsidies 195,565,987 170,234.1l3

Ministry of
Education I 7 t.135.339 24,430.648 t95.565.987 170.234.1 t3

Totsl l7l,l3sJ39 24,4J0,64E 195.565.987 t70134.11J

22



Notes to the Financial Statements (Continued)

7. Public Contributions and Donations

33,000

The tlill'erent institutions donated.f ruls to.fitcilitata dillcrcnt et'utt organised fui the Univcrsi6,

('ollege during the year under revigy' s15 sln*l.yssd ahtn'e.

8 Rendering of Services

Thi.s relutas tu./ce.s utllected.lfutm studcnts./itr thcir tuition und tther udmini:lrulire churgc:

Family Bank -Medical Camp 50.000 5.000

Co-opcrativc Bank -Cultural Wcck cclcbrations 5 000

Family Bank -Cultural Week celebrations 20.000

Kiambu Unity Sacco- Medical camp 10.000

National Bank of Kenya- Medical camp 8.000

APA insurance- Medical camp 10.000

Family Bank -lntemational Day for African Child 10.000

Total Transfers and Sponsorships 85,000

Tuition Fees & Other Fees(KUCCPS) 82.609.365 6.353.280

Tuition Fees & Other Fees (SSP) 2.367.500 2.008.200

Tuition Fees (Computer Packages) 106.000 r 17.800

Total Revenue from The Rendering Of Services 85,082,865 8,479r80
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Notes to the Financial Strtements (Continued)

Rental Revenue from Facilities and Equipment

Rental Income relates to hiring ofcatering space for the provision of meals oithe students and staff

in the University College.

10. Other Income

ll. Operating Expenses

a) [ise ofgoods and senices

Rental lncome 282.675 120.000

Total Rentuls 282,615 120,000

Surcharge & Fines 9.874

Sale ol application Forms 46.000 17.000

Sale of Marketing Merchandise 73.497 137.636

Sen'ice Cliarge 70.000

Librarl Fines and ID Replacement 20.7s3 742

Sale of Water r 03.200

KIEPS/SKIES Income 6ll.7l8
Total Other income 925,,t68 165,252

Stationen' 1.575.448 t.t70.622
Staff [Jniforms 2e8. t 68
Land Rent. Rates & Stamp Duty 229.88 r

205.412
I 8l .656

Publishing & Printing 157.t 05 96.738
Cleaning Materials 613,5.14 485.974
Oflice Tea Expenses 450, 145 3 14.304
Office Consumables 788.71l 510-396
General office equipment 3.697.672 2.268.897
Teaching Materials 2.529,063 I .l 73,302
Cutlerv & Crockerv 164.030 129.763
Travelling and Accommodation 3.099.977 3.239_561
Exanrination Stationery 845.172
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b) Provisions

r\1-l1i,It(i11..

Advertising & Marketing 648.I 86 l ,087,31 3

Newspapers & Publications t34,400 r57.980
Medical Drugs & Supplies 136.199 274.440
Telephone Postage 331 .886 278.079
Electricity Expenses 4.077.314 1.377 .887
Student Activities I .046.21 8 137.430
Cornnrurity Outreach 367,155 341.5?9
Computerisation & Networking 564.1s4 218.2t4
Fuelling of Motor Vehicles l,620,060 523,000
Membership and Subscription fees 768,t25 579.740
Gas and Other Fuel 605.1l2 317,287
Principal Committee Expenses 438.471 265.675
ISO Certification. PC & SP monitoring l,138,064 t.245.990
Hire Of Security 2,253.369 2.060.61 0
Internet Connectivity I ,059.971 960,960
Sports and Games r,082,632 467.830
Conference Seminars & Workshops 3.635.81 0 1.622.608
Admission Expenses 990,259 360.960
Library Books. Journals & stationery 4.063,738 3.400.847
KUCCPS Expense 841 .500 100.000
Motor Vehicle Insurance 842.632 1,088,703
Consuluncy 45,240 454,850
Staff fees support 20.000 22,000
Bank Charges l0l.6r 6 79.042
Corporate social responsibility 33.850 l8!.077
Local Air travel 557,065 32.630
College Board of Examiners 21.430 9.680
Departmental Meetings 66.750 5.760
Program/ curriculum review 100.000
Water Expenses 40.753 145.950
Sanitary Expenses 156.250 243.304
Softw'are licences 80.950
Placement and clinical rotation 68 r .600 403.840
Funeral Expenses 24,500
Laboratory tools and chemical supplies 943.305 168,691

KNEC Expenses 103,240
Audit Fees 464,000 464,000
Research Funds 798.240
I-inen 78.945
Total 0peration Expenses 45,536,060 29,133,476

Provision for legal fees 464,000

Provision for Audit fees 2,670,000

Total 3,134,000
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c) Reconciliation between Statement of Finrncial Performrnce and Statement of Cash flow

12. Employee Costs

Olher employee related costs include other allowances such as Risk Alktwance. Responsibility

.4llowance and Risk Allowance among olhers.

13. Council Expenses

Total Operating Expenses 45,536.060 29.133,476
lncrease in Debtors & Receivables 16.305.065

Increase in Trade & Other payables (s.823. r 07)

Total 56,018,018 29,,133,476

Salaries and wages 63,400,963 36,673,072

Housing bencfits and allowances 28,698,I 9E 17,226,243

Commuting & Bus fare 14.009,033 10,998,306

Part Time Teaching 15,626,730 7,389,700

Social contributions 1.4E9,320 487,812

Gratuitv and Pension | 5,87 t ,855 8,63 I,209
Staff medical insurance I 0,6 t 6,675 6,020,693
WIBA/GPA Insurance 547.274

Other employee related costs i r 8,956,367 7,830,803

Employee costs r69rr5,9r5 95r57,858

Chairman/D irectors' Honoraria r.044.000 r,044,000
Sitting Allowances 3.060,300 2,88s,500
Travelling and Mileage Expenses 279,650 820,490
Other Council Expenses 2.174.980 1-241-394

Totrl 5,558,930 s,99r384
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14. Depreciation rnd Amortization Expense

15. Repairs rnd Maintenrnce

16. Contracted Services

Contracted Professional Services relules to Legal sertices rendcred

11. Cash and Cash Equivalents

Fumiture and Equipment 1,442,075 900.501

Motor Vehicles 5,547.336 3.258.I 54

Compulers 4,640.022 3.071 .709

Buildings 255.476

Total depreciation and amortization r 1,884,909 1,230,364

Property and equipment 3,340,893 5.770,819
Motor Vehicles s08,980 147.81 9

Computers 97.904

Fumiturc and fittings 4l 0.828 7.800

Total Repairs and Maintenonce 4J58,605 5,926,438

Contracted Professional fees I 10.000 2.700.000

Totrl Contracted Services I10,000 2,700,000

Equity Bank - Fees Collection 6.065.906 5.337,3e0

Co-operative Bank - Fees Collection 9,449.091 3,425,340

KCB - Capitation 7.090.172 23.459,287

KCB.IGA 494,420 235,635

Family Bank - Development 4.688.379 44.432,041

Family Bank - Research 4.893.732

e5.567Petty Cash 436

Total Cash And Cash Equivalents 32,682,136 76,985,260
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Detailed Analysis of the Cash and Cash Equivalents

18. Receivables from Exchange Transaction

(a) Receivables from Exchange Transactions (Current)

Studenl fees arrearc majorly relates to Covemment scholarships and HELB Loans not yel received

(b) Ageing analysis for Receivables from exchange transactions

a) Current Account

Equity Bank - Fees Collection 06602822s0603 6.065.906 5.337.390

Co-operalive Bank - Fees Collection 0t 129556920900 9.449.091 3.425.340

KCB - Capitation 1293058254 7.090.1 72 23.459.287

KCB. tCA 12e3068888 494.420 235.635

Family Bank - Developmenl 004000038829 4,688.379 44.432.M|

Family Bank - Research 004000038828 4,893.732

Sub- Total 32,681,700 76,889,693

b) Others(SpeciS)

Cash ln Hand 436 95.567

Sutl. Tolel 436 95,567

Grand Total 32,682,136 76,98s,260

Receivabl€s

Student Fees Arrears (KUCCPS) 3,960.798 244,350
Student Fees Arrears (Short courses) 19.000 14,000

Student Fees Arrears (SSP) 339.250 2l I,750
Total Current Receivables 4J19,048 470,100

Current
FY

oZ of the
total

Comparative
FY

o/o of the
totel

Less than I year 4.3 t 9,048 100vo 470.t00 t00%
Total 4J19,048 l00o/o 470. 100 100 Vo
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19. ReceivablesfromNon-ExchangeTransactions

lncrease in Kenyatta University is attributed by adjustments made on projects transferred to
MNIJC.

20. Prepayments

Medical lnsurance Pre-payme[t 3,0 t 5.405

21. I nventories

Inventories to operational stock and minor works stock in different stores held at the close offinancial

KPLC Deposit 400.000

Kenyatta University (Development Grant

Receivable)

I .519.499 578.230

126.046 357.072Other debtors (non-exchange transactions)

Ministry of Education 14.261,279

Total receivables from non- exchange
transactions 16,406,82{

93sJ02

Ageing Analysis- Receivables from non-
exchange transactions

2023t2024
FY

o/o of
the

totll

2022t202
3

FY

oh of
the

total
Less than I vear t6.406.824 l00o/o 935.302 r00 %

Total 16,406,824 1000io 935,302 100 o/o

1.054.542Maintenance Store 1.143.967
89.784Health Drugs Store 330.501

I ,095.401 245.604Central Store General

57.396Cleaning Material 226.283
Merchandise t33.670

2,929,822 1,147,326Total inventories at lhe lower ofcost and net
realizahle value
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Note! to the Financiel Strtemcnt! (Continued)

WIPANALYSE

Tuition Block Phase I 78,395,481

Purchase ofERP system I I,348,880

Bus Shed 1,541,806

Administrati on Block 250,364,168

Lecturer Theatre & External Works 148,895, t 40

Total 490,545,475
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Notes to the Financial Statements (Continued)

Vsluation

Land was valued by Ministry of Lands. Public Works. Housing and Urban Development

professional valuers from the govemment in line with the National Assets and Liabilities

Management Policy and Cuidelines (issued 3Oth June 2020).

(b) Property, Plant and Equipment rt Cost

ll the freehold land, buildings and other assets w€re stated on the historical cost basis the

amounts would be as follows:

Property plant and Equipment includes the following assets thar are fully depreciated:

Land 136,000.000 r 36.000.000

Buildings I 0,21 9,050 255.476 9.963.574

Plant And Machinerv'

Motor Vehicles, lncluding Motorcycles 26.602.950 8.805.490 t7.797.460

Computers And Related Equipment 15.569.936 '1.736.246 7.833.690

Office Equipment, Fumiture. And
Fittings 16,046,194 2.346,580 I 3.699.61 4

Total 204,438,r30 19,143,792 t8sr94338

Plant and Machinen

Motor Vehicles including Motorcycles 25%
Computers and Related Equipment 33.3%
Office Equipment. Fumiture and Fittings 10%
Totrl
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Notes to the Financial Statements (Continued)

23. Trade and Other Payables

24. Refundable Deposits and Prepryments from Customers

Pay As You Eam 35,532
VAT 2.709 322302
Withholding tax 192.93 I

Accrued Expenses I.902.03s
Ceneral Creditors 7.553,789
Retention 4,646.414
Provision for Legal Fees 2.670,000
E.CITIZEN 3.330
Provision for Audit Fees 464.000
Totul trade and other payables 9,688,488 I,104,554

Ageing analysis: (Trade and other payables)
2023n024

F"Y

Yo ol
the
Total

"/o of
the
Total

2022t2023
FY

LInder one year 9,688,488 100o/o 8. 104.554 r00%

Total 9,688,488 8,r04,554 100%

Customer deposits 55.300

Student Caution Money r.148.000 361.000

Student's subscriptions 287. t 85 l3 7.500

C.D.F Control 26.000

Scholarship Control 527,000

HELB Control r,035,000

Fees Suspense 20.200

Student Creditors 499.6514.973.005

KIEPS/SKIES Research fund 299.634

Total deposits 8,371.324 998,t5I

Ageing anulysis: (Rcfundable deposits)

2023t2024
FY

o/o oI
the

Total
202212023

FY
7o of the

Totd
Llnder one ycar 't .872.824 94Yo 998.151 100 o/o

| - I Ycars 498.500 6v.

Total 8J71,324 100V. 998,15t 100 o/"
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25. Employee Retirement Plan

The University College contributes to the statutory National Social Securitv Fund (NSSF). This

is a dclined contribution schcmc rcgistcrcd under the National Social Security Act. The

University College's obligation under the scheme is limiled to specific contributions legislated

fi'om time to time and is currently at KShs. 2.160 per employee per month. Other than NSSF

the University College also has a defined contribution scheme operated by ICEA LION Pension

Fund. Employees contribute l0% while employers contribute 20% of basic salary. Employer

contributions are recognised as expenses in the statement of financial performance within the

period they are incuned.

26. (a) Working Capital Analysis

26 (b) Cash Generated from Operations

Working Capitsl Adjustments

Increase in Debtors & Receivables 16,305,065 159,400.301

Increase in Trade & Other Payables (5,823.r 07) 8,573.1 59

Net Working Capital Adjustments r0,481,958 167,973,460

Surplus for the year before tax 16,712,628 7,792,125

Adjusted for:
Depreciation 1 I.884.909 7,230,364

Provision for Audit Fees 464.000

Provision for Legal Fees 2.670.000

Working capital adjustments
Increase in inventorv (1.482.496) (r,r29,r46)
Increase in receivables ( l 6.305,065)

Increase in payables 5,823,107 8,573,159

Decrease in debtors & receivables I 59,400,301

Net cash flow from operrting activities 19,167,083 181,866,E03
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27. Purchase of Property, Plant and Equipment

28. Accumulated Surplus

29. Revaluation Reserve

Motor vehicles: KDG 880C 12,363,000

KDK 3O6P 4,983,600

KDK 898P 5,296,350

Furniture and Equipment 4,829.t12 10,736,592

Computers 4,270,736 10,3 I 8,600

SUB.TOTAL 14396,198 38,401,792

CsDitrl Work in Prosress

Administration Block 2s0.364, 168

Lecture Theatre & External works 6,7s5,22t t34,996,879

ERP 5.373.656 s o7s ?)4

Tuition Block Phase 1 6l,940.780 16,454,701

Ablution Block 8,t 38,569

Temporary Kitchen 2,080,481

Bus Shed 35.000 l,506,806

419St6,828SUB-TOTAL 74,104,651

TOTAL 88,500,855 457,918,620

Balance b\f 47.528.602 39,736,475

Surplus/ (Deficit) for the period 16,7t2,628 7,792,126

64,241430 47,528,602Balance c\f

Balance b\f 139,960,000

139,960,000Valuation for the period

139,960,000Belence c\f 139,960,000
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30. Capital Fund

3t. Financial Risk Management

The [Jniversity College's activities expose it to a variety of financial risks including credit and

liquidity risks and effects ofchanges in foreign currency. The University College's overall risk

management progftrmme focuses on unpredictabilitl, of changes in the business environment

and seeks to minimise the potential adverse effect ofsuch risks on its performance by setting

acceptable levels of risk. The University College does not hedge any risks and has in place

policies to ensure that credit is only extended to customers with an established credit history.

The University College's tinancial risk management objectives and policies are detailed below:

i) Credit risk

The University College has exposure to credit risk. which is the risk that a counterparty will be

unable to pay nounts in lull when due. Credit risk arises from cash and cash equivalents. and

deposits with banks. as well as trade and other receivables and available-for-sale financial

investments.

Managemenl assesses the credit quality of each customer. taking into account its financial

position, past experience and other factors. Individual risk limits are set based on intemal or

extemal assessment in accordance with limits set by the Council. The amounts presented in the

statement of financial position are net ofallowances for doubttul receivables, estimated by the

UniversiN College's management based on prior experience and their assessment ofthe current

economic environment.

Financial Risk Management
'l-he carrying amount of financial assets recorded in the financial statements representing the

University College's maximum exposure to credit risk w.ithout taking account of the value of
any collateral obtained is made up as follows:

Balance b\f 458.485,953 228,112.858

Development Grants for the period 24.430.648 257,J73.09s

Balance c\f 509,916,601 485,485,953
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Notes to the Financial Statements (Continued)

Financial Risk Management

The customers under the fully performing category majorly relates to Govemment sponsored

student receivables which mainly relates to pending scholarship disbursement by Universities

Fund Board and Loans by HEI-B. Othcrs rclatc to rccurrent grant b)'GoK which had not bccn

received by 30rr' .lune 2024.

The credit risk associated with these receivables is minimal and thus no allorvance for

uncollectible amounts has been recognised in the financial statements.

Concentration risk

Concentration risk is the risk posed to the University College by any single or group of

exposures which have the potential to produce losses large enough to threaten the ability ofthe

University College to continue operaling, as a going concem. The receivables relate to different

category of customers and do not have the potential to produce Iarge losses thus there is no

concentration risk.

As at 30th June 2024

Receivables from exchange

transactrons

4.31e.048 4,319,048

Receivables from non-

exchange transactions

16.406.824 16.406.824

Bank balances 32.682.136 32.682.136

Total s3,.108,008 53,,108,008

As at 30 June 2023

Receivables fiom exchange

transact!ons

470,100 470. 100

Receivables from non-

exchange transactions

935.302 935.302

76.985.260Bank balances 76.985,260

Total 78390,662 78390,,662
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Financial Risk Management

ii) Liquidit) risk management

Liquidity risk is the risk that the University College may be unable to meet short term financial

demands. This usually occurs due to the inability to convert a security or hard asset to cash

without a loss ofcapital and/or income in the process.

Ultimate responsibility for liquidity risk management rests \r'ith the University College

Council. who have built an appropriate liquidity risk management framework for the

management of the University College's short, medium and long-term funding and liquidity

management requirements. The University College manages liquidity risk thror"rgh continuous

monitoring of forecasts and actual cash flows. The table below represents cash flows payable

by the University Coltege under non-derivative linancial liabilities by their remaining

contractual maturities at the reporting date. The amounts disclosed in the table are the

contractual undiscounted cash flows. Balances due within l2 months equal their carrying

balances, as the impact ofdiscounting is not significant.

As at 30th June 2024
'l'rade payables 6.554.488 6.554.488

Payments received in advance 6.880.839 I,490.485 8.371 .324
Provisions 3.134.000 3.I 34.000

Total 9,688,488 6,8E0,839 1,490,485 18,059,8t2

As at 30rh June 2023

Trade payables 8.1 04,554 8.104,554

Payments received in advance 637.1 5 r 361 ,000 998,1 5 l

Provisions

Total 8,104,554 637,t 5t 36 r,000 9,102,705
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Notes to the Financial Statements (Continued)

Financial Risk Management

iiD Market risk

The lJniversity College has put in place an intemal audit function to assist it in assessing the

risk faced by the University College on an ongoing basis. evaluate and test the desiga and

effectiveness of its intemal accounting and operational controls. Market risk is the risk arising

from changes in market prices. such as interest rate, equity prices and foreign exchange rates

which will affect the University College's income or the value of its holding of financial

instruments. The objective of market risk management is to manage and control market risk

exposures within acceptable parameters, while optimising the retum. Overall responsibitity for

managing market risk rcsts with thc Audit and Risk Managcmcnt Committce. The Entity's

Finance Department is responsible tbr the development of detailed risk management policies

(subject to review and approval by Audit and Risk Management Committee) and for the day-

to-day implementation ofthose policies. There has been no change to the University College's

exposure to market risks or the way it manages and measures the risk.

a) Foreign currency risk

The University College has no transactional crurency exposures in the financial year under

revlew-

b) Interest rete risk

Intercst rate risk is thc risk that thc Univcrsiq College's financial condition may be

adversely atlected as a result of changes in interest rate levels. The University College's

interest rate risk arises tiom bank deposits. This exposes the University College to cash

flow interest rate risk. The interest rale risk exposue arises mainly from interest rate

movements on the Universiry" College's deposits.

Manasement of interest rate risk

To manage the interest rate risk, management has endeavoured to bank with institutions

that ofler favourable interest rates-
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iv) Capitsl Risk Management
-fhe 

ob.jective of the University College's capital risk management is to safeguard the

lJniversity College's ability to continue as a going concem. The Universir."" College capital

structure comprises of the following lunds:

32, Related ParQ Disclosures

Nature of related party relationships

Entities and other parties related to the University College include those parties who have

abilitl'to exercise control or exercise significant influence over its operating and financial

decisions. Related parties include management personnel. their associates and close f-amily

members.

Other related oarties include:

i)

ii)

ii i)

iv)

r')

The Parent Ministry.

County Governments

Other SCs and SACAs

Key management.

Council Members

Revaluation Reserve 139,960.000 t39,960,000

Retained Eamings 64.241,230 47,528,602

Capital Resene 509,9 I 6.60 r 48s.48s,953

Totsl Funds 714,117,83t 672,974,555

Total Borrowings

Less: Cash and Bank Balances 32.6E2.t36 76.985.260

Net DebV(Excess Cash And Cash Equivalents)

Gearing tYo DYr
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Transactions with releted parties

a) Sales to related parties

Sales of electricity to govt agencies

Rent income from govt. Agencies

Water sales to govt. Agencies

Others (specify) e.g. interest and bank charges

Total

B) Purchases from related parties

Purchases of electricity f'rom KPLC 4.227,885 |.377.887

Purchase of water from Govt. service providers 40.753 345,950

Rent expenses paid to Go!'t. agencies

Training zurd conference tbes paid to govt.

Agencies(KSC) 1.888.000

Total 6,156,638 1,723,837

b) Grants /transfers from the governmcnt

Grants from National Gort. (MOE) t 8 t ,115.339 170,234,n3

Total r81,220J39 170,234,t13
c) Expenses incurred on behalf of related

psrty

Payments of salaries and wages

Payments for goods and services

Total

d) Key management compensation

Counci I members' emoluments 6.558.930 5.926.438

Senior Management 28.t40.t63 t2,513.444

Total 34,699,093 t 8,439,882

Senior management salaries in the year 2022/2023 accounts only for six months J arr.uary 2023

to June 2023. July 2022 to December 2022 salaries were mel by Kenyatta University since all

were seconded from there but payroll transl'ened in January 2023.

41



3-1. Capitel Commitments

92,928271
Capital commitment relates to Tuition Block construction Phase I contracted in Financial

Year 202112022 which is still going on in the financial year under review.

34. Events lfter the Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

35. Ultimate And Holding Entity

The University College is a State Corporation under the Ministry of Education. lts ultimate

parent is the Govemment of Kenya.

36. Currency

The financial statements are presented in Kenya Shillings (Kshs) rounded to the nearest Kshs

Authorised for

Authorised and contracted fbr 92,928,271 92.928.271

Total 92,928,271
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Appendix l: lmplementation Status of Auditor-General's Recommendstions

'lhe following is the summary of issues raised by the extemal auditor. and management
comments that were provided to the auditor.

t(2022/2023) Duplication of
payments for
contracted works

All contractors carried out

distinct scope of work and there

was neither duplication of
contracts nor duplication of
payments for contracts.

Resolved

2(2022t2023\ Non-Compliance
with fiscal

responsibility
principles.

The University College is still at

the formative stage and most of
the department operating below
the approved staff levels,

requiring more academic staff
recruitment.

The University College is still
facing low student enrollment
and govemment allocation and

hence most resources are being

used fbr stafl'costs.

Not
Resolved

Continuous

3(2022t2023) Awaiting
approval of
HR
Instruments

Irregular Payment

of Acting
Allowance

Out of the six positions, only two

stafl' members are currentl) in

acting capacities i.e. Registrar &
Architect.
The recruitment process will
conrmence upon approv?l of the

HR instruments.

Not
Resolved

4(2022/2023) lrregular payment

of Car Allowance
The non-use of car allowance

removed from all the staff.

Resolved

5(2022t2023) Irregular payment

of Secretariat

Allowance

The Secretariat allowance was

removed. and the extraneous

allowance was given where

necessar]' according to HR
policy

Resolved
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Atl gaps have been fully
addressed.

Resolved6(2022t2023) lrregular Payment

of Board

Expenses

7(2022/2023) lnegular payment

of Legal Services

The request for approval to
engage a law firm u'ith the

necessary expertise for legal

proceedings is under

consideration by Office of the

Atlomey General

Not
Resolved

Awaiting
approval from

the AG's
office

8(2022/2023) Inadequate ICT
intiastructure and

integrated ICT
systems

IC1' polic""" rvas approved Resolved

9(2022t2023) F'ailure to tag

Fixed Assets.

All-University College assets

were dully tagged

Resolved

Z'n
PROF. ZIPPO NG'ANG'A

PRINCIPAL

DATE: t')t L- ) L- Zbf
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Appendix II: Projects implemented by Mama Ngina University College

Projects implemented by the State Corporation tunded by thc Govemment.

Status of Projects completion

Proposed

Admin

Block and

Lecture

Theatre

N/A 2019-

2023

N/A N/A YES

Tuition

Block

Phase I

N/A 2022-

2024

N/A N/A YES

Propose
d Admin
Block
and
Lecture
Theatre

460,075,060 399,259,308 97% 460.075.060 399.259.308 CoK

2 Tuition
Block
Phase I

100.000,000 78.395.481 95o/o 100.000.000 78,395,481 GoK
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Appendix [V: Transfers from Other Governm€nt Entities

l4/07/2023 Development r4,430,648 t4,430,648
t 4.430,648

l0/08t2023 Recurrent 14,26t.278 14,26t,278
t4,261,278

30/08t2023 Recurrent 14,26t.278 14,261,278 14,261,278

12109/2023 Recurrent 14,261,278 t4,26t,278
14.26t.278

02/r1t2023 Recurrent 14,26t.278 t4,261.278 14.261,278
0l/12t2023 Recurrent t4,261,278 t4,261,278 t4,26t.278
t7/01/2024 Recurrent 14.26t.278 14.261,278 14,26t,278
11t02t2024 Recurrent 14.261,278 14,26t.278 14,261,278
29107t2024 Development 10,000.000 10,000,000 10.000,000
13t03/2024 Recurrent t4,261.278 14,261,278 14.26t.278
15104t2024 Recurrent 14,26t.278 14.261,278 14,261,278
t7/o5/2024 Recurrent 14,261.279 14,261,279 t4.261,279
t2/06/2024 Recurrent 14,261,279 t4-261279 t4.261,279

Ministry of Education

30t06t2024 Recurent 14.261,279 t4,261,279 14,26t,279 14,261,279
Total 195,565.987 171,135J39 24,430,64E 14261279 195,565,987
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Appendir V- Inter-Entity Conrirmation l.ctler

Name of Transferring entity.......

Name of Beneficisry entity...,....

Total
(c)<A+B)Reference Number Date DisbLrrsed Recunent (A) Development (B) Remarks

foul

I confirm that the amounts sho*n above are correct as ofthe date indicated.

Date,.........,.......

Dste............,.....

Herd of Accourts Departmcnt - Disbursing f,nlity:

Head ofAccounts Deprrtment - Beneficiary Entity:
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MAMA NGINA UNIVERSITY COLLEGE
OFFICE OF THE PRINCIPAL

/ Office Tel: 020 20t5005 / O2O 2O8ilO4
Of{icc ccllphonc: 0740 931797
Vcbsite: svs.mnu.ec.kc

P.O. BOX 4{4-01030
Getundu, Kenye

Emeil: pdncipel@mnu.ac.kc
info@mnu.ec.ke

Dare' l2 ' August, 2024

Refercnce is madc rr your rencr Retr r\{or-ST/AC/cENi09i vol Xr dated 30u July.2024rcquesting tbr confirmation ol'grants and capiration lirr financial year 2023/2024.

RE: MNUC/P/Covt-MinilvloEST/VOL. I I (20)

Dr. Beatrice Muganda lnyagala,
The Principal Secrerary.

Ministry ol' Education,
State Deparlment tbr tjnivcrsity Education und Rcsearch.
P.O. BOX 9583-00200.

NAIROBI.

Dear l\ladarn.

REF: CONFIRIVIAT|ON Ol' cRANTs AND CAPITA'I]ON

Mama Ngina Universitl. College reccivcd rccurrent and development li:nds as grants lrom theMinisrrl, of L6u.arion as tabulated below:

.fbalting tbe/r,ttare

2t

Shoping the lutute



.,

Kindly notc that thc rllocation ior I )t'r'clopmeni Grants br 21t23 /2O24 l"inrncial Yeat rtre'r

Ksh..t{1,(D(lJ(Xl but q'hat wrs drsbuscd u'r. Ksh l0't$0'(XX}'

Ianrkrrr<llv'equesonBfrrrdlsbursemcrttoIthcre..rainingKsh.30J[r0J)0Uwhichthctiniversit,vlrend
comnr,incd in thc ongoing constlucliort of Tuttirxr Block (?hasc l) ro tacilitatc Provision of l,ccrurt

Hells for rhc incomrng studenrs

Prof, Zipponh V. Ng'eogle (Ph.D')

Priocipd
MAMA NGINA UNTVESSITY COLLEGE

-l'luak vou t'or vour connnucd suppon

Signeture:

Herd of Accouotiag Unit
Satc Dcperrmenr fot Univclsity
Educetion aod Rcecelch

t.JI

Shopil tE firtwe


