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HISTORY.GAIXBACKGROUND: : : &
KBC is the public media organization in Kenya. It broadcasts in both Engllsh and Swahlll as
well as in most local languages of Kenya. The corporation started in 1928 when Kenya was
a British colony. In 1964, when Kenya became an independent country, the corporation's
name was changed to Voice of Kenya (VOK). In 1989, it reverted to Kenya Broadcasting
Corporation (KBC). The same year KBC signed a contract with Japan Telecommunication
Engineering Consultancy Service (JTEC) for improvement and expansion of the national
medium wave frequency radio broadcasting network. In 1991, another contract was signed
between KBC and Marubeni Corporation of Tokyo Japan for upgrading of medium wave
transmitting stations and construction of new ones. In 1993, KBC embarked on a major
modernization project to upgrade its transmitting stations, construct new ones and improve
on switching and rooting network. In 1996, Metro FM was commissioned as a 90% 24 hours
entertainment radio channel. However in 2006 it was transformed to a full time reggae
channel. In September 2000, KBC commissioned Metro Television as a sports and
entertainment channel. December same year Coro FM was launched to transmit in Kikuyu
language to Nairobi and Mount Kenya Region. In 2001, Pwani FM was started to carter for
the coast region. In 2009 the government licensed KBC to spearhead the migration from
analogue to digital. Later same year, President Mwai Kibaki opened the DVB-T centre at
Broadcasting House.

The corporation has helped to mould most of Kenya's notable journalists especially before
the liberalization of the airwaves in Kenya. Some of the forefront pioneer broadcasters on
KBC radio's 1dhaa ya Kiswahili (Swahili Service) are Leonard Mambo Mbotela, Amina Fakhii
and Khadija Ali. In the English service prominent broadcasters who pioneered the service
were Hassan Mazoa, Sammy Lui, Peter Njoroge, Abdulhag and Elizabeth Omolo among
others.

All through KBC had laid down procedure of recruiting staff, this procedure is no longer
followed. When Engineer Philip Okundi was appointed the managing director of KBC in the
early 1990s, he improved the salaries of the staff. However, his successors have done very
little to address staff welfare. They instead conspired with the Board of directors to increase
the gap between the lowly paid and the highly paid officers in the corporation. The situation
is worse now whereby; new managers are recruited contrary to the laid down procedures
and many of them are without relevant academic certificates and yet are paid handsomely
at the expense of the staff. The board of directors is heavily compromised because of their
personal interests with some in direct conflict of interest to the extent of doing business
with the corporation. Negative ethnicity and nepotism are majorly at play.
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3.1. Lack of Scheme of service leading to stagnatlon in same job group for years and skewed
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recruitment exercises
3.2.  Nepotism in recruitments and promotions

3.24.1.

Company Secretary
Recruitment
The KBC company secretary Paul Jilani was reportedly retrenched from the

Telkom Kenya for non performance and other ills. He was hired by KBC in
November 2010 through the alleged assistance of the board chairman Muoki
after searching for a job for several years. The board initially declined
confirming his appointment in the August 2011 sitting for alleged
incompetence. However, Jilani was confirmed in employment last December.
We invite the committee to interrogate his suitability because we believe his
underperformance has caused the corporation to lose huge sums of money
through poorly drawn contracts and court cases against KBC.

Board meetings

It is our submission that the board of directors’ calendar has been amended to
increase the frequency of its meetings. Sometimes the board holds two
meetings in a day and the members who attend the morning session sit in the
afternoon session too. Each sitting should have seven members. Each member
is paid 22,000 shillings per sitting which translates to 44,000 shillings per head
on the days they have two sessions. In addition they are paid 2,000 shillings
each as lunch allowance yet they are bought food. The office of the company
secretary can furnish your committee with the board calendar, attendance
register and payment vouchers.

Court cases —

The case of Elyna Wanyika Sifuna - She was cleared by the court of
allegations of sending abusive text messages to former CEO David Waweru and
the current CEO Charles Waithaka Waihenya. However, the corporation refused
to lift her suspension. She moved to the industrial court and was awarded
damages apart from issuing orders to reinstate her. Interestingly, the company
secretary belatedly filed an appeal against the ruling. The corporation enlisted
the services of Kinyua Muriithi and company advocates. Ms. Sifuna has sued
Waihenya in his personal capacity for defamation, but KBC is paying for the
legal fee to Kinyua Muriithi. The company secretary’s office and that of finance
can furnish you with the details.
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2.2,

23

2.4,

2.5.

2.6.

2.7
2.8,
2.9.

Skewed and indiscriminate implementation of the Corporation’s Code of
Regulations with regards to salaries and allowances.
Staff employed as casuals for much longer than the stipulated labour laws

requirement period of three months.

Staff pension amounting to KES 700,000,000.00 missing!

Managers awarded themselves commuter allowance long before the same
was spread to the entire workforce [EEIEREECENN
Indiscriminate award of commissions to ditterent cadre of staff involved in the same
assignments; case in point - marketers and members of finance departments are
awarded commissions for work collectively undertaken by KBC staff

Poor and substandard working tools and systems

Hazardous mosquito infected working areas especially for shifts on night duty

Poor and unhygienic toilet facilities

Plea
2.9.1. Compel corporation via all line ministries to immediately pay workers

the accrued arrears and bonuses as per the COR same as the senior
managers who are currently enjoying the benefits of the revised

salaries.
2.9.2. Ensure the several years of service in KBC by casual workers don’t go

to waste!
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~ SUBMISSION

4.1. THERE IS GROSS IMPROPRIETY IN PROCUREMENT THAT URGENTLY
DEMANDS A PROBE ON SUSPECT SUPPLIERS WITH SPECIAL FOCUS ON THE
FOLLOWING COMPANIES ALLEGEDLY OWNED BY THE SAME PERSON:

YORK INVESTMENTS LTD.

GRAND PHOTOLAB E.ALTD.
ROYAL BUSINESS TECHNOLOGIES
LEON INSURANCE COMPANY.
CENTRAL WORKS COMPANY

aoan o

4.2. INVESTIGATE PROCUREMENT IRREGULARITIES LISTED BELOW INVOLVING
THE OWNER OF THE ABOVE COMPANIES A MR. J.K.MWANGI

4.2.1. Tender for TV Virtual Set — Awarded to Grand PHOTOLAB-varied
(through additional requirements) from Shs 16m to about Shs. 50m
without competitive bidding. 3

422 Tender for FM Transmitters (Kuria, Webuye, Kisumu and Kisii) separated
into Transmitters and Antennas-Awarded to Grand
PHOTOLAB and YORK Investments for about Shs. 50m.

4.2.3. FM Transmitters for Vernacular stations (Luo, Luhya, Kisii, Kalenjin, etc.)
awarded to the same twn firme without competitive tendering. Additional
procurement ongoing

4.2.4. Tender for Analogue TV Transmitters awarded to the same firms at a cost
of about Shs. 100m [Appex

4.2.5. Tender for Digital TV Transmitters, awarded to Central Works
Company (also associated to the same MD) at a cost of about Shs. 280m.
A down payment of Shs. 88m was paid out during the strike.

4.3. It is important to note that evaluation for most of the above was done with
the assistance of two University of Nairobi Lecturers, Prof M.K. Wamang’oli
and Dr. Elijah Mwangi yet KBC has the capacity to carry out the evaluation.
The teams were appointed directly and unprocedurally by the Procurement
Manager. In view of the above, the Source of specifications and evaluation
criteria are suspect,



3.3

9.2.2
3.4:3:
3.2.4.

Marketing Manager appointed before expiry of contract {
TV Programmes Manager [GOOEXEIAS

Radio Programmes Manager

(it is alleged that Mr. Mong‘are the radio manager is a nephew to the
permanent secretary Dr. Bitange Ndemo please investigate this allegation)

Unfair transfers and retirements that are not based on due process example

3.3.1.
3.3.2.
3.3.3.

3.3.4.
3.3.5.
3.3.6.

3.3.7.

3.3.8.

3.3.9.

3.3.10.

3.3.11.

The sacking of senior sports editor Milton Nyakundi

Agnes Njambi Migwi transferred arbitrarily  |[EiiEECCIN
Reginah Muriuki, and Philip Obare — Edged out or 11 to pave way for allocation of

positions

Tony Juma — Artiste unfairly sacked after a plane mishap in Eldoret

Praxedes A. Otieno unfairly retired on citation of the 50 year rule

Geofrey Mwakio — Dismissed from service by human resource citing a criminal

offence which the officer had however been acquitted of m

Unprocedural sacking of a long time serving contracted ICT officer Sylvester Legewa
by refusal to sign his document which should have been used to pay him after working
for a month. This officer was neither given a termination letter nor notice. In his last
month, he worked for a month and when others were paid he was not paid.

Refusal to fill the position of the assistant IT manager and that of the Systems
administrator. The officer, who is currently officially left acting when the
MICTTS is away, Hydah Muthuri, is 3 grades below the MICCTTs who should
advertise for the filling of these positions. There was an attempt to sack this
officer in October last year and the harassment charges are in the staff welfare

committee discussions.

Communication with the MICTTS and the supervision of ICT personnel is currently
done through a proxy, Patrick Museme, who chairs meetings for the ICCTTs and it
appears to be the only duty of this officer. Among the officers supervised by this
officer are 3 of his senior.

Refusal to give majority of ICT officers job descriptions which has left the
officers venerable to harassment and malpractice in appraisal target setting
where you find duplication of effort. Only selected individuals have been given

job descriptions.

There are major anomalies in procurement of ICT equipment and services.
Investigate and establish that such equipment and services have been
indeed procedurally procured. IT services and Internet services files from

the KBC secret registry could shed light on this.



Electrical Ltd dated 5™ March 2012 - (REF: KAEL/KBC/12/029) (when KBC
members were on strike) should be probed.

KINDNLY NOTE THAT THE COMPANY IS NOT PREQUALIFIED TO SUPPLY
EQUIPMENT OR ANY MATERIAL TO THE KENYA BROADCASTING
CORPORATION.

Annex=Go

In view of the above,

a.

4.4.10.

4.4.11.

4.4.12,

4.4.13.

The conduct of the AMTS Mr. Tom Buluku should be investigated further. The
scope of investigations should be expanded to include:

The justification for his imprest and that of one Rigger (a Mr. Murage) on
24" and 25" November 2011 to install a Transmitter for the signal for the
Somali Service at the Limuru Transmitter; the service is yet to go on air,

More importantly - why were the two involved in the said installation
and many installations countryide using KBC resources whereas the
installations in question were tendered installations to be undertakenon
supply, install and commission basisas per tender documents.

ONE WAY CLEANING SERVICES LTD is not pre-qualified to supply
services to KBC on the contrary to a contract signed by the Managing
Director of KBC whose details are scanty. The same can however be
traced through payments to the company vide Chqg. No.
008744.Supplies and Marketing Inspector Samson Ondieki should
explain what he knows about all these transactions. :

Services that can be undertaken inhouse are contracted and tenders
awarded at exorbitant rates for instance Turnkey services was paid
colossal amounts of money for a TV programme that could have been

produced by highly qualified personnel in KBC. EERERNCI

Contrary to claims by the Acting Finance Manager before the joint
Committee of Parliament on 8" March 2012 that the Corporation has
been paying the Parliamentary Broadcasting Unit (PBU) staff monthly
allowances, investigate and establish who has been benefitting from the
allowances since 2008. Iake note ()f some of the beneficiaries from the
parliamentary coverage. [Annex=€AC

Plea
a. Compel KBC to pay all the KBC PBU staff all the requisite allowances
backdated to the commencement of the paliamentary live

proceedings in 2008.




4.4,

INVESTIGATE

4.4.1.

44.2.

4.4.3.

4.4.4.

4.4.5.

4.4.6.

4.4.7.

4.4.8.

4.4.9.

Receipt and Inspection Committee has not been operational for over
two years.

Mr. Fred Akoko is not involved in the Inspection and Acceptance of
equipments by suppliers despite a Memo from the CEO appointing him to the
membership of the Inspection and Acceptance Committee dated 28" luly,
2011(REF: KBC/MD/12/6/C).

A COMPANY OWNED BY A BOARD MEMBER, MR. STEVE AREBA WAS
PRE-QUALIFIED TO SUPPLY EQUIPMENT FOR THE 2011-2013! The
Company name is Broadcast Solutions International Limited (BSI)

BSI is hosting the second licensed multiplex company at their Gatimu site in
Limuru despite the company - Pan Africa Media network having expressed
intressed to be hosted by KBC at the Limuru Transmission. There is a letter to
this effect.

Hope FM removed their transmission equipment from KBC Limuru Transmitter
station to the BSI site between 4™ and 6™ August 2011. This was done via
verbal instructions to the Engineer-In-Charge Limuru Transmitter by AMTS

Mr. Tom Buluku.

Ghetto Radio installed its signal on 22" December, 2007 against the
instructions by Parliament that KBC withdraws its partnership with Ghetto
Radio.

K24 installed its signal on 23" December, 2007.

Another Board member Mr. Ben Gituku also sits in the board of the Radio
Africa Group which constitutes a conflict of interest. This may have a bearing
on the controversial deal between KBC and Radio Africa on the 2010 World
Cup saga that is a subject of litigation.(Former MD David Waweru and former
Company Secretary Hezekiah Oira have since been sacked and arraigned in
court over the matter)

The irregular approval of request by the Kenya Auto Electrical Ltd to
the Procurement Manager for extension of the closing date for
tenders in its letter dated 5" March 2012.The letter by Kenya Auto

AhnexiSiC SR
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5.1 Creatlon of umts from the Marketlng department that don't add vatue to the core
business of KBC yet headed by personnel on huge salary perks

5.2.  Merger of the ICT and Technical departments giving rise to an amorphous umt headed
by an ICT person with no requisite background in broadcast engineering, AnnSXEASay

5.3.  Creation of units in radio department without following due process and with heads of
the created units without defined roles.

54. The workshop intended for preventive maintenance, repair and testing of KBC
transmission and production equipment; the workshop that was to be equipped with
standard repair tools, repair kits and instruments to undertake the said works in an
international standard, has been abandoned and neglected, is recluse and carries out
piecemeal works

5.5. Unceremonious closure of Metro FM which at the time of closure had the
highest listenership of all the KBC radio stations.

{ hl I l|)l|‘;

There are gross malpractices in KBC which call for immediate action. There is urgent need to
stop processes that would interference with investigations. This includes and not limited to

a. Stepping aside of officers implicated in the dubious deals which have brought the
organization into disrepute and

b. Suspension of all contracts as we reliably informed that more payments continue to be
made in favor of suppliers suspected to be involved in procurement malpractices.



b. The said payments should be made immediately from the next

remitances from Parliament.

4.5. PROPOSAL:
Since some documents cannot be traced in view of the publicity the matter has

generated, it will be of great help if:

4.5.1.

4.5.2.

4.5:5;

4.5.4.

4.5.5.

i’ayment Voucher S/No.KBC/10-11/000112 can be scanned to the last digit in
that Voucher Book.

Deputy Procurement Manager David Adalla who was transferred to Mombasa
under suspicious circumstances is recalled to shed light into some issues. He

may have been a stumbling block to some corrupt individuals to achieve their
objectives.

Reports that the IT System in KBC is being upgraded should be probed as it
may be intended to destroy evidence; the Manager ICT & Technical Services
(MICTTS) Mr. Imbira should be made to explain this development.

The Assistant Manager Technical Services (AMTS) Mr. Tom Buluku and
Procurement Manager Robert Wekesa should be suspended pending
investigations and their Bank Accounts frozen to prevent them from interfering
with investigations.

It is noteworthy that the Procurement Manager Mr. Robert M.
Wekesa’s social status has changed greatly in the short period he has
been in the Department.

In view of this, a probe should be instituted on how he acquired his
wealth, especially three motor vehicles and properties in Syokimau
and Trans Nzoia, notwithstanding the fact that a loan or loans can
always be used to camouflage corrupt deals.
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1. MANAGERS
KBC SCHEME OF SERVICE

PRODUCTION MANAGER — SALARY SCALE BE 3

In the KBC scheme of service, the title Production Manager refers to the head of Radio and
Television Departments combined. The two areas have since been elevated to independent
departments led by the Radio Service Manager and Television Programmes Managers
respectively. However, the records have not been updated to reflect the present status. The
salary scales for the managers of these two departments have also been reviewed to Salary
Scale BE 2.

2. Duties and Responsibilities

Overall in charge of the production department which consists of the following sections:-

Radio Production and Operations
Television Production and Operations.
Design

Library

Programme Research.

oo tkg o

The duties here involve, planning, controlling and directing programmes produced and
broadcast, interpreting and implementing National policies through programmes, organizing co-
productions with other organizations as may be necessary, formulation of programme policy.
The officer will ensure that productions meet government policy. The Production Manager is
responsible for all broadcasts within the corporation besides being the adviser of the
corporation on all programme matters. He also has an overall responsibility for control of
finance, stores and staff management in the department.

Requirements for Appointment
For appointment to the grade of Production Manager, an officer must have the following:-

a. Must have served in the grade of Assistant Production Manager for at least three years.

b. Have demonstrated outstanding professional ability in programme production.
Have a relevant degree or diploma and certificate from a recognized university or
institution.

d. Have demonstrated a high degree of integrity and competence required for effective
management of production.
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Managers

Housing Scheme

Artistes

TV Programming

ICTTS Submissions

Contract Document KBC/One way cleaning services

Payment voucher Turnkey production services

Payment voucher Grand photo lab 30% virtual set back up

Contract Document KBC/Grand Photo Lab — Installation of DVB-T2 ready Analogue TX

Extension of tender closing — Kenya Auto Electrical

List of Prequalification Suppliers 2011-2013

List of procured Items

List of procured Items

Payment voucher Grand photo lab 7 No 3KW FM Transmitters

C10 Business Lunch with Parliamentary Accounts Staff
P1 Salary Advance TPM

P2 Appointment of Marketing Manager

P3 Appointment of Marketing Manager

P4 Transfer Agnes Njambi Migwi

P5 Retirement Praxedes Otieno

P6 Transport Allowance -Managers

P7-a Dismissal Geoffrey Mwakio

P7-b Dismissal Geoffrey Mwakio

P8

Retirement Benefit Scheme AGM minutes

11




6. RECOMMENDATIONS
a. There should be strict adherence to the KBC recruitment policy and procedures that take
into consideration gender mainstreaming.

b. The last time the Radio Department had an effective manager is about six years ago.
There is need for Radio and Television experts on the KBC Board of Directors to
effectively assess applicants for Radio and Television jobs. Radio department has
fallen victim of incompetent managers because of lack of board members who
are well vast on radio matters and favoritism/nepotism (it is alleged that Mr. Mong'are
the radio manager is a nephew to the permanent secretary Mr. Bitange Ndemo please
investigate this allegation)

c. KBC should up date its scheme of service to be more specific and target the right
candidates. For instance point (ii) of " requirements for appointment” which reads
applicant should " Have attended approved management courses from a recognized
institution/university is too general. The duties are also too general.



3. IRREGULARITIES IN THE APPOINTMENT OF THE FOLLOWING:-

i Radio Services Manager
i, Television Services Manager.

Irregulaties

d.

5.

There is no proof that any of them had served as assistant managers in their previous
jobs.

They have no certificates to prove that they have relevant training in the area of the
discipline that they are serving (Journalism, Communication or Broadcasting).
Although Mr. Walter Mong'are is the radio manager the management pays his deputy
Mr. Henry Makokha a special duty allowance of Khs. 10,000 to perform the radio
manager’s administrative duties. If indeed the radio manager was competent would
management pay someone else to do some of his duties

The two managers were not hired through a competitive process; they did not go
through an interview.

Remarks:

It is clear that the two managers were hired in total disregard of the KBC recruitment
policy and procedures. Their performance as managers in the two departments reflects
incompetence in the radio department for instance decisions made by the manager of
closing down Metro FM and starting up of Venus FM is not consistent with professional
standards. He has also set up units that are not in the radio establishment and deployed
staff in total disregard of their competencies laying emphasis on music transmission and
neglected development content which is core to our performance targets.

FLAWS IN THE KBC RECRUITMENT PROCESS

a. Some advertisements are designed to suit certain individuals

b. Sometimes interviews are carried out as a formality and results withheld, the
position ends up being filled by someone who never applied and never attended
an interview

g. Some senior positions such as department heads have been filled quietly
without an advertisements, for instance the current Radio Services Manager.

d.  The KBC scheme of service has not been updated to give detailed qualification on
specific jobs and in view of current academic trends e.g. a relevant degree should
be the minimum academic requirement and not a certificate or diploma.



THE DEPLORABLE STATE OF ARTISTES IN KENYA BROADCASTING CORPORATION

Quoting the Kenya broadcasting corporation code of regulations of 2009
A3 Definitions and interpretations:

A. Definitions

" ARTISTE” means a public performer or entertainer whose such services are employed by
the Corporation.

Section B: Staff appointments and obligations.

1. In order to perform its obligations of broadcasting activities fully, the corporation shall
have program and performing artistes who will include actors and presenters with skills
to serve in television programs, radio and news departments on terms as set by the
board from time to time.

2. The corporation shall develop a talent policy on order to identify program and
performing artistes who may be utilized by the relevant programs departments. Where
special talent has been identified, the corporation may consider and recruit
qualificatiOons notwithstanding, at competitive rates.

3. Terms for artistes shall be spelt out in the artistes policy

(V) Casual Terms

Employees on casual terms shall be engaged strictly in circumstances of relieving and
unforeseen work. Such employees shall not be engaged for a continuous period exceeding
one month at any given time and they will not be entitled to any leave, gratuity, medical
and other benefits.

B. TRUE STATE OF AFFAIRS

Contrary to the above description of artistes in KBC, the term has been used to infringe and
discriminate upon these workers; whereas the Kenya Broadcasting Corporation is a state
corporation and should not be seen to discriminate against a section of its human resource

C. Employment

Over the years artistes ( who are accomplished professionals going by sample documents
presented) have served and slaved for the corporation for more than the six month
stipulated period, extending to even seven years in temporary state. Thus evidently
contravening the constitution in the bill of rights section cap( 41 Hlabow relations and also
the labour T



HOUSING SCHEME

1. Sometime back, a KBC driver was killed by armed bandits as he dropped staff on shift to
their residences. Other members of staff have also suffered the same fate but survived
as testified by a member of staff before the joint committee on 8th March 2012. This
brings to question the issue of KBC Housing scheme which was conceived among other
reasons, to cater for staff members particularly those on shift. This would enable the
Corporation to pick them from a central place not only for security reasons but also for
ease of transportation.

2 KBC's Shauri Moyo Flats along Jogoo Road were bought by funds from the staff Pension
Scheme. This means that KBC staffs are stakeholders in the scheme and therefore
deserve to participate in any decision regarding the Flats.

3 The staff was not consulted when KBC Management entered into an agreement with
Tysons Limited and Interlink on the management of the Housing scheme. The Agents
without justification increased the House Rent from KES 7,500 to KES 11,000 in order to
make it unaffordable for members of staff. This would then give the management an
excuse to rent the 72 Housing units to non staff members.

4, Investigations should establish why KBC entered into an agreement with a private entity
to manage the scheme, when it can comfortably recover rent from the staff through the
pay roll.

5. An audit should be carried out to establish the safety of money which the firm raises

from the scheme. This would put to rest claims that the firm cannot account for
thousands of shillings it collects from tenants.

6. The management should explain why the houses are not made affordable to the staff
yet their money was used in the construction of the units.

¥ The Houses to revert back to members of staff at affordable rates.



F. CORRUPTION

Artistes’ monthly wages are taxed as PAYE yet the moneys are not remitted to KRA. Such
that when one is employed, they are asked to apply for a KRA pin number so where do the
moneys go?

In some departments artistes assign contracts, are even appraised but this is not the
standard procedure for all departments.

In addition some artistes for in stance in the IT department and marketing earn a cool
30,000 Kenya shillings and have medical and house allowance yet the same artistes with
them same credentials earn as little as 17,00kshs as gross earnings.

G. RECOMMENDATIONS

In view of these facts and irreqularities, it is in all fairness to employ artistes on permanent
and pensionable terms based on their credentials, work done over the years and their roles
played within the corporation.

It is evident that Kenya Broadcasting Corporation has the capacity to employ these artistes
either on permanent terms to fill the current vacancies or have them on 3 year contracts
with better pay, medical and house allowance



Academic qualifications notwithstanding artistes are underpaid, with the highest earning ksh
21,000 only as a degree holder and low as ksh 16,000 for diploma holders.

Moreover promotions to permanent positions are not carried out in a transparent manner,
sighting nepotism and sexual favors for assurances of better working conditions and
secured work status.

D. DISCRIMINATION o

Artistes within the corporation are discriminated on the basis of being young and versatile,
such that all night shift assignments and weekend duties are assigned to artistes and not
employees who are deemed more qualified.

In addition to this artistes are often locked out of assignments that generate allowances and
commission in favor of the employees and the excuse given is that they are not employees
or the fact that they don't have risk allowance. This discriminating behavior is carried on
into training camps and scholarships, thus sidelining the artistes.

More so artistes are paid inconsistently i.e. the date of pay vary form the 5th, 10th and
even the 18th at the whim of the signatories i.e. the Managing Director and the Finance
Manager. Yet, they are expected to meet their needs and still diligent appear and work like
the employees, their fellow counterparts.

E. INHUMANE WORKING CONDITIONS

In their service to Kenya Broadcasting Corporation, artistes are not entitled to any form of
leave whether annual or even offs; thus subjecting them to long hours in the office with no

break or compensation.

More so, the women are not entitled to maternity leave, are if lucky are given two week s
off on humanitarian grounds. This is an outright infringement of basic rights, labour
relations and the labour laws, resulting to discrimination on basis of gender and pregnancy,
and most importantly having no regard to the right to life.

Consequently artistes are denied medical benefits and risk allowance. Several have incurred
injuries in their line of duty, only to be abandoned at the accidents sites or hospital to fend
for themselves on their meager wages. Such is the case of on Tony Juma a camera person
involved in the Eldoret air crash in May 2009, Rebecca Masinde an editor stabbed on her
way from work late last year 2011 and Maryanne Wanjiku a producer got into car accident

from work.

Artistes working on night shift are locked out form night transport on basis that they don't
have risk allowance and even while out on location no water or food is provided for them.
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. Youtube : Some Channel 1 clips and programs are sold to YouTube; the money is
adding up to 320millions. It is suspected that this money has been remitted to some
individual in KBC. This also calls for an investigation.

. Kivunja Mbavu: The performers are paid at performance venue after the show. They
then collude with the producer and TPM and earn another amount paid by KBC
despite the fact that KBC equipment and crew are used in the production at the
venue.

Good Morning Kenya (GMK); All guests forced to pay to appear on this program. It is
a fact that guest are supposed to be paid by KBC or appear for free program.

. The producer and the TPM are the beneficiaries of these corrupt dealings.

. They should be investigated and punished according with the laws of Kenya.

3. Mismanagement:

. Academic qualification and experience: The TPM has a BA (communication) only; she
has very little experience in TV production and management. In KBC production
there are producers with better qualifications, some with MA (Communication) and/or
Postgraduate diplomas and more experience, better track record of performance and
international awards. How was she picked for the job?

. There is need for investigation and proper vetting for this post done.

. She lacks professionalism in her approach to work: The operations are run on a
confused inefficient system lacking defined and specific roles. Skills and experience of
key personnel goes to waste because the existing set up does not recognize nor tap
full potential.

. Her appointments are done informally by word of mouth to her in-group. The out-
group is usually the subject of humiliation and limited accessibility to her audience.
She uses inappropriately disciplinary measures and ignores majority of her employees
until there is a problem.

. Appointments should be done formally according to the law and the KBC COR.
Anything short of this should be invalid.



CORRUPTION IN TV PROGRAMMING

Embezzlement through out - sourced programs: KBC pays millions of shillings for
these dubious and substandard programs

1. Outsourced Programmes

a. Udhalimu.........ccooooeeiii 200,000.00 per episode or 1,825,600/- per month
b. o T 200,000.00 per episode or 1,825,600/- per month
g 1Tyl R N 1 —— 200,000.00 per episode or 1,825,600/- per month
d. Classmate........ccccccvevvvieii, 200,000.00 per episode or 1,825,600/ per month
e. Roiko/Vyakula vyetu................ 200,000.00 per episode or 1,825,600/- per month
& Chakula Bora............ccooovvvnn. 200,000.00 per episode or 1,825,600/- per month

NOTE: KBC cameras, editing suites and crew are used in production of this
programs yet it is paid as if it is purely an out sourced program.

a. Onthe Move.........cocoovvevveveenen... 200,000.00 per episode orl1, 825,600/- per month
b. Vijana in:action.....ssamssamn 200, 000.00 per episode orl, 825,600/- per month
€. PasUa.......ccceeeeviieiiiiiieee e 200,000.00 per episode orl, 825,600/- per month
d. Home Boys........ccooovveveiieiii 50,000 per episode

e. Rumba...........ccoooiii 200,000 per episode orl, 825,600/- per month

2. Other Grand Anomalies
a. Exodus to Stardom: KBC put in millions of shillings as a co production, but the

partners were companies where Monica Wacege Ndung'u —the Television Program
Manager had some interests. In other words the money was shared amongst those
involved. The co-production of KBC Channel 1, Lampstand and Amplified Ltd. The
TPM was the senior manager involved for KBC. In this co-production KBC pumped in
over Kshs.30million and the returns were zero. This production should be probed and

those involved investigated.

b. The Phone in program 3131 generates millions every week. This money is said to be
going into some individuals pocket save the amount awarded to winners. Who gets
the money? This MUST also be investigated thoroughly

c. Scroll 3223 is a sms program again also generating millions per week but the money
generated is believed to go into individuals pockets. This also needs probing and
investigation.



We blame her because according to COR she was supposed to recommend officers to
be promoted.

. Designers should be promoted and compensated for the two terms they have been
denied promotions. Then an accurate system which does not favor anyone be put in
place to ensure proper and fair promotions in the future.

. In 2011 the TPM recommended more producers to more promotions. Designers were
once more left out.

d. This is contrary to the labor laws and of to the Code of Regulations.
e. Promotions should be recommended to all deserving cases without favor or malice

towards no one.



She does not respect or understand professionalism - she slights and interferes with
professional areas in the department. Scholarships have been directed to specific
sections with bias. Design and Programming have always been left out.

. The Library is in a horrible state. No improvement up grading or maintenance has
ever been applied there since 1962.

. KBC Needs an up to date state of the art Library and archive which can facilitate
research and production materials readily to the producers and news people.

Preview equipment and room is insufficient in view of demand and the work load.
The type of equipment there are obsolete and restricted previewer only. Previewers
need protective equipment such as spectacles and anti-radiation screens for the
previewers.

The previewers should be modern as the cameras and computers used in production,
editing etc. obsolete machines are wasteful and humiliating working on.

. Design staff work long hours to see all production operations are successively
completed. Some work up to 14 hours seven days a week. This goes beyond the limit
of 42 hours input per week required by labor laws. All extra hours put in should be
paid for in form of overtime according to the COR and labor laws but this has been

frustrated by the TPM.

Overtime must be paid to all designers who work late after working hours.

. Design is one of the very versatile and ever-changing professions. It therefore
requires constant training and up grading based on new developments in software
and styles. No such provisions are available for KBC TV design.

. Proper training should be given to all Designers whenever a new machine or software
is introduced. The training should be consistent and regularly to keep designers
abreast with the fast changing digital world of computers.

4. Promotions:

. The TPM office has favored production section more than the other departments
namely Design and Programming. In 2005, March all producers were promoted under
the recommendation of the TPM. All designers and some Programmers were left out.



i. The Synergy System in Radio

ii. B Ganin the News Room

iii. ERP in Human Resource Supplies

iv. Voip and WAN

v. Orad system

vi. Virtual setin TV

Laborious cumbersome and sometimes unsuccessful procurement procedures for
acquisition of very urgent yet simple and cheap stores and spares leading to lengthy
delays in corrective and preventive maintenance. Such stores and spares include
Solder wires, Cleaning detergents, Light bulbs, fuses estc

9. There is a glaring lack of ICT and technical maintenance tools in key operation areas

coupled with lack of well equipped workshops for equipment testing, preventive and

corrective maintenance. Some of these include;

i. Hardware in terms of computer, printing services, scanners etc which are hardly
sufficient

ii. Workstations for all staff members

iii. Licensed Software for recovery, software tools

iv. Proper server rooms with efficient backups

C. Changing Technologies

KBC as the implementing agency of the Task force on Digital migration has not provided
leadership nor created capacity for a comprehensive migration plan. It has in total
disregard to its national mandate abdicated the responsibility of migration to foreign
companies. Some glaring anomalies that create even more confusion include;

Lack of direction and impetus in the formation of a Signal distribution company,
Purchase of Analogue TV transmitters despite the stipulated analogue switch off date
being slated for the 30" of June this year and awarding of tender to a local company
to supply Digital TV transmitters that are untested with no local or international
reference for proof of Quality of Service.

D. Welfare, Facilitation and Remuneration

1.

Officers in some of the units in the department are not remunerated the same way
as their counterparts of the same cadre in other departments. Case in point; while
the Chief accountant , Chief Security officer, Chief Revenue officer etc are all in SS
BE4, the Chief electrician is in SS BA1

Staffs on out of station duties and on special assignments are adversely discriminated
upon and are actually excluded from allowances statutorily provided for by the
corporation.



ICTTS submissions

A. Leadership and Human Resource Capacity creation

1.

3.

4,

Unstructured and uninformed merger of Technical Services and IT departments
giving rise to an amorphous unit. Technical services unit is now headed by a non -
broadcast engineer who is not versed with emerging broadcast engineering trends.
Lack of a comprehensive and workable scheme of service. Many members of the
department have stagnated in the same job group for so long yet the department
has very many positions not filled. Positions arising from resignations and natural
attrition have never been filled either.

Quite a number of appointees in the department are yet to be confirmed after a long
duration of engagement.

There is lack of structured training and follow up on training needs to meet and
address the challenges of the ever changing technologies in Broadcasting. This is
coupled with erratic and secretive award of local and international scholarships.

B. Acquisitions and disposals

1.

Purchase of substandard equipment in disregard to the users specifications and in
disregard to best practice where technical evaluation is key in procuring tendered
equipment.

Alteration within the line departments of provided equipment specifications to favor
certain equipment bidders resulting in acquisition of equipment that have no history
of success.

Unorthodox installation of equipment in disregard to procurement procedures of
Supply, Install and Commission. Transmitter units are bought and assembled in used
racks. Case in point the Somali FM transmitter (Opera family from Italy) assembled
in a Macom Video Systems rack Annex T 1

Installation and maintenance of transmitter equipment and accessories is one man
affair; a KBC manager who does factory commissioning, Installation and signs
acceptance certificate.

Arbitrary disposition of corporation land especially at transmitter sites with disregard
to due process and to future expansion needs.

Tendering and awarding of works which with facilitation can be competently and
professionally done in-house. Case in point Electrical works in HR and Accounts
offices and cable trunking.

Acquired systems and equipment are not supported in order that they may provide
optimum performance. This has lead to non-utilization of expensively procured
equipment and in some cases a hindrance to transparency and accountability. Some

of the culprits are;
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Anomalies on procured 3Kw FM Transmitter for Somali

transmission at Limuru Transmitter station

Clockwise

A — Rear view of the installed units (note how units protrude
from the “borrowed” rack. Note also the cabling
B- Front view of installed units —

C-Installed units inset (note the original equipment & make
of rack)

Existing (old} KBC ' D-Front view of DVB-T2 and RFl Transmitters Note the standardrd

Procured

Transmitte

equipment rack

. completeness of the
E-R view of DVB-T2 and RFI Transmitter
ear f s |

Funits

{frontand
rear)
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3. Transmitter stations and operation areas are dilapidated and in inhuman working
conditions with no regards to health and environmental issues to staff.

4. Staff in hazardous assignments like those in the rigging unit lack protective clothing
and rigging gears and while all other allowances of corporation employees have been
honored, they are not provided with their requisite "danger” allowance

5. Simple amenities like tea are provided selectively and discriminately and a staff
canteen which could be managed to offer meals on subsidized rates is mortgaged to
sell foodstuff to staff exorbitantly while staff on night late shift, night shift and early
shift have to make laborious arrangements for meals.

6. Whereas the reason for withdrawing transport to staff on nightshift was based on
insecurity as a result of the Post election violence, four years down the line after the
post poll chaos the service is yet to be re-instated and commute: allowance is based
on job group despite cost of travel being the same for the low and high irrespective

of the job group cadre.

E. Demands

. Separation of the ICT and Technical Departments with both departments headed by
competent heads on competitive appointment
. Immediate institution of a scheme of service with priority given on progression of staff
that've been on the same job group for years.
. An audit of all broadcasting and ICT installations in the corporation. The exercise should
be carried out by an independent audit firm versed in broadcast engineering collecting
and collating information from End Users.
. On the mandate of KBC Being the implementing agent of the Digital task force the
following are demanded,
i.  Operationalization of (Signet) KBC Subsidiary Signal distribution Company
within 45 days with the sole mandate of fast tracking Digital migration.
ii. Complete halt of procurement of equipment that don’t advance Digital
migration notably the so called T2 ready analogue TV transmitters and
iii. Fresh technical Re-evaluation of tenders awarded for provision of DVB-T2

Transmitters based on History of performance.
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ANNEX2:

JOB ADVERTISEMENT FOR THE MANAGING DIRECTOR'S AND
HUMAN RESOURCE MANAGER'S POSITIONS.
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WALTER MONGA R E, resume
Offering proven skills i Pubhic Relahions
Admimstration, Produrct Development,
Arj\'('mt;ngl advocacy and Communic ation

EDUCATIONAL BACKGROUND

Kenyatta University School of Visual and Performing Arts

FINE ART major (Graphics and multi media Craft«}-On going

Kul Graphics, Diplcma (Des' Tep Publishing)

Advanced Graphics (Adobs CS Suite, Photoshop, llivstrator,
Premiere, Indesign, Corel Drave, Adclbe audition, Microsoft Office

Packages

Lenana School O level, K('.[

WORK EXPERIENCI
PREVIOUS EMPLOYMENT
DURATION

Roles and responsibilities

FRENIOUS CiMrLoY

DURATION

NATION MFDIA GROUP

Shghtly over 1 year

Breakfast Presenter (QFM)

Creating anc hosting the Breakfast show

Involved in the conceptualizing and creating the station
look and fes!

Developino Cuntent and concepts for the show and the
station

RATIO ATICA LIMYTED

7 Years

Breakfast Presenter (K1SS 100)

Events and Ground Activatinns Manager

(RADIO AFRICA GROLP, Kiss 100, Classic 105, East Fm,
and Nairobi Star)

Creating and CG-presenting the Breakfast show



OTHER CAREER ENGAGEMENTS

And CONSULTANCY

haracter development for the on an radio entertamment
and nformation
Developing on air promotional campaigns for chente

Working with the promotions team n developing on-
ground actwations for chents

Conceptuahizing and managQing station events

REDYKYULASS LIMITED

Developing  advertisng  concepts for agencies such as
Scanad, Oalvy and mather; chents such as Kenol Kehil, PSI,
western Umon,Moneygram, Postapay, Equity,

ADVERTISING BRANDS (VOICE AND TV)

Mumias Sugar, Ritcher and Ricket (Harpic), PS1
(Water Guard and Trust Condoms)

SOCIAL MESSAGING
UNICEF {(Communicating through Theatre, Ethioma)

OPEN  SOCIETY, INSTITUTE OF EDUCATION IN
DEMOCRACY-Civic education countrywide, Kenya)

US Embassy (Uwezo Soccer Tournament, coastal region for
three months) Documentaries (Small arms and Druags)

PS1, ground activations to moebilize target avdiences such as
Univercity Students and the general public on Jitambule
leo

MINISTRY OF SOCIAL JUSTICE, developing messaqing
for the show ground stand

MINISTRY OF HEALTH AND SANITATION, currently
working on a natienal campaign as Creative & media expent
n the Naticnal Committee on the Jitambue Leo campaign,
RE! 2010 (MASCCOP)

CORPORATE EVENTS

Opering and officating Banking and retail senices lor
Equity, Family Bank, Nakumatt

Developing a marketing strateqy for money transfer
services for MoneyGram, Western Union, Postapay in
Draspora market

Developing Credit card campaigns for Barclays Bank and
KCB



Conceptualizing and co-ordinating Corporate events
** and Family fun days;

Postbank, Coca Cola, [ARL, salaricom, Zain, Coop Bank,
National Bank, Barclays Bank, Total, Kenol Kobil, Mobil, BAT,
KPLC, KRA, Britak, NHIF, CIC Insurance, AlG Insurance,
Vision 203C, Government of Kenya, NMG, NSE, EAPI, NHIF
among others

DEVELOPING TELEVISION SHOWS

The Redykyulass Show on NTV and KTN

The red Korna Show on NTV

Zawadi promotional Show for safaricom on NTV

REGULAR THEME NIGHT PERFORMANCES

Rekyulass Comedy nights at the carnivore and Pan Afrnc
Hotel (comedy)

Redkorna Comedy nites at carnivore Restaurant (Comedy)
Swipe niter performances at rangers Restaurant (Music)

Kisi cultural nites (Carnivore and Pan Afric Hotel)
Annual Redykyulass US Tour since 2001(USA)

Weekly live performance with the band at selected
venues

ALTEMATE MANAGEMENT LTD

Artist Management (Recording Artists)

Music Jingles and Videos, developing music themes for
performing artists

Proposal and Product development for clients e 0. Kenyatta
University  Cultural and  career Weeks, Mount Kenya
University, HFLB

General Events Management and cansultation.

ADDITIONAL INFORMATION

Date of Birth 26 March 1975
Gender MALE
Marital status MARRIED

Nationality  KENYAN



REFERENCES

MR PATRICK QUARCOO,
MANAGING DIRECTOR
RADIO AFRICA LIMITED
Lion Place Narrohi

Telephane 254 020 4947403

DR JAMES MWANG]
CED ang Manaaging Diretor
EQUITY BANK, NHIF Building

Nairoby, telephone: 254 020 2737328

TONY NIUGUNA
Director, Redykyulass Limited
lowe Stanad, ( hancery Building

Narobn Keaya tel 254 020 3673670

JOHN W1 KING

HEAD OF rapio,

Nation megiz Group

Nation Centre, Kimath Street

lelophone 254 721 413262

DR NDUKY KILONZO, PhD
Ovecten, 1ve

Chairperann HENNET

(HeAlh sy, tewark, Ker va)

+254 10 2711500
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Attached is a copy of the FKE report, their terms of reference, copies
of a letter and minutes of the adhoc management committee which
was appointed to finalize the document for implementation, and the !H
Board’s resolution Ref. No. KBC/PERS/1/40, dated 8" November, |

2010 which was as a result of the FKE recommendation.
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I Introduction
The Federation of Kenya Employers was recently commissioned to carry out an
Organizational Review and Job Evaluaton exercise for the Kenya Broadcasting
Corporation. The key objective of the exercise was to examine whether existing work
structures and jobs offer a competent institutional capacity in the form of requisite
knowledge, skills, competencies to meet the competitive challenge in core mandate. The
core business of the Kenya Broadcasting, Corporation as a public broadcaster 1s to educate,
entertain and inform the public.
It was expected that the Consultant (FKE) would interrogate the relevance or value added
ot each functional area/department to the KBC mandate and mission as a public
broadcaster. The subsequent job analysis exercise was then to determine the
key/benchmark jobs to drive core functions, clarify their roles and establish the minimum
quahfications to facilitate placement or subsequent recruitment to various posts.
2. Terms of Reference
The terms of reference were;
(@) To review current work/organizational structures and determine surtability and
adequacy to serve the core mandate of broadcasting;
(b) To carry out job analysis of all jobs,
(c) To evaluate all jobs at all levels.
In addition, the Consultant was to establish if the current staff establishment is sufficient,
Iin terms of qualifications and complement, and optimally utilized to deliver service value
Deliverables
¢ Results-oriented organogram/functional structures;
« Comprehensive job descriptions for all jobs;
¢ Job grading;

o |deal Establishment.

KBC Orgauzational Review



3. Approach of the consultancy

An nitial meeting was held between Senior Officers of the Kenya Broadcasting
Corporation and the team from the Federation of Kenya Employers under the
leadership of the Head, Management Consultancy Group. The purpose of the meeting
was to announce the commencement of the exercise and to allocate responsibilities
Subscquently, the KBC furmished the consultants with all relevant documentation
imcluding its Strategic Plan, HR Policy, Schemes of Service and other mformation
regardimg human resource practices.

Full mformation regarding, key aspects of the Corporation’s business, activities and
forward plans was necessary to inform the consultants on KBC's strategic thrusts As
part of this mitial familiarization on the Corporation’s activities, the consultants spent 3
davs (2200, 24t and 31¢ of May, 2007) touring various departments and sharing, with
statt on aspects of the exercise. On the week commen iy 4% June, 2007, one Consultant
and Senior Human Resource statf visited the Mombasa Station at Sauti House to Jearn
local operations and explain how the job evaluation questionnaire was 1o be hlled

Mavzeras and Nvali transmission stations were also visited on 5" and 6 June, 2007

On the 7% and 8" of June, 2007, one Consultant and Sentor Tuman Resource stalf

visited the Kisumu offices and Yala transmission station.

At some point during the familiarization programme, an internal Job Evaluation
Commuttee, consisting of 28 KBC staff chosen from all departments, was set up and
trained on job analysis by the consultants. The Committee was tasked to collect hilled
job evaluation questionnaires and formulate Job and Task Descriptions under the
supervision of the consultants. This was a deliberate strategy to transter skills to the
internal team. The Committee was divided into 5 groups of, on average, 6 members of
staff. A smaller team was selected later and after being trained on job evaluation,
participated in assessing and weighting all jobs under review. The evaluation process

contimued to the latter part of July 2007 due to the large number of jobs under review

KBC Orgamzabonal Review
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¢  Metro FM Radio
e CoroI'M Radio

o [Pwanm I'M Radio

o  Regional Services
*  Central - Kimeru
- Kiembu
- Kimasai
- Kikamba
*  Lastern . Turkana
- Bulp
E Rendile
- Somal
- Borana
= Kisumu - Suba
- Kura
= ].l'.‘ﬂl‘
= Pokot
- L.uhya
Kisi
LLuo
- Kalenjin

Broadcasting is done at Nairobi head office, Sauti House in Mombasa and Kisumu.

At the commencement of the organmizational review, KBC had the following key
departments or functional areas i.e

o News

o Directorate

o Admimistration

e Jelevision Programmes

KBC Oipamzahonal Review
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¢« Radio Programmes
e Technical Services
*  Marketing

e Fmance

* [Purchasing

¢« 1T (in formation)

« Human Resource

¢  Audit

In addition, the following were operating as the commercial outfits of the Corporation
e Coro
* Metro/Pwani Radio FM
These outfits are alternative broadcast channels competing with commercial stations

operating in Nairobr and periphery, Mombasa and periphery.

Based on the current set up, KBC has about 1300 employees.
Key tindings on tunctional structures include those cited below

4.3.1. Duplication of job titles

There are unnecessarily many job titles without clear and distinct responsibilities. It
would appear some jobs have been split into small tasks to fit persons. This is a
duplication of effort, justified in some cases, by dependence on manual operations

especially at the lower cadres. This gives rise to the bloated staff and untenable pavroll

cited 1in other KBC reports.

This would require:
a) merging of tasks and expunging of unnecessary levels in the organizational
structure to conform to contemporary practices i.c maintaining fewer layers and

lean staffing. Towards this end, the consultants together with the Job Evaluation

KBC (3|‘£{.1|1;2.‘|I:1:ﬂ.‘|i Review 6



Committee evolved appropriate Job Descriptions  for key jobs that are

multitasked.

b) automation of processes and investment in information technology 1s inevitable
and worth the cost in the long run. Installation of appropriate hard/software s a
must to enhance efficiency and contain staff numbers

¢)ostall trainme to raise computer literacy levels 1s necessary to raise statt and
tll'lt'|.l]1i7‘“1[l(ll'l.1| outputs

There are other salient findings that are specific to departments. These are cited below

and reveal key issues to be addressed bv the review.

] FINANCE DEPARTMENT
The Finance department, headed by a Finance Manager, has 2 key tunctions namely,
financial accountimg and revenue collection. The heads of these functions are the Chiel

3

Accountant and Chief Revenue Othicer l'vs}wcliw,‘l.\'.

On closer examination, it is evident that the tasks for the Finance Manager's position are

very similar to those of the Assistant Finance Manager.

I he Revenue arm of finance has as many as 8 levels below the Chief Revenue Oftficer’s
position. There was task duphcation noted njobs after the third level of the hieran hy
[t thus became necessary for the consultancy team to multitask a number of jobs to
provide for sufficient content. A good case is the job of the Revenue Officer in Kisumu
performing both the functions of revenue and financial accounting, where due to low

volumes the jobholder can cope with both responsibilities.

Due to the multitasking of jobs and the need for KBC to attract and retain quality
human resource, the Consultants are of the opinion that the lowest title for the hnance
department should be the Accounts/Revenue Assistant.

The job content of the other the job titles in finance department are described in the job

profiles bound in a separate document.

KBC Organizational Review
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i) HUMAN RESOURCE

This department has about 8 levels of management, which are too many. Some

positions m the Human Resource dv]mmm.‘n!:-

¢« HRA Clearance
e {CO - Salaries
e  Asst HRO

Snr HR Asst Payroll were all merged so as to give HR Assistant - Payroll a better

j(_:h

Among the jobs multitasked are the following,

e Medical and Welfare HR Assistants woere merged to form HR Assistant Welfare

so as to give the job enough content.

It was also noted that the Higher Clenical Officer in Mombasa performs the duties of a
Supplies Assistant. However, it should be noted that after the restructuring exercise in
2000, some staff there were released and duties were distributed to other staff

Relationship between new duties and current job may not have been taken into

consideration

It1s apparent that much duplicity in current jobs will be elimmated through the process
of multitasking. This will improve job content, reduce the vertical ladder, thus the need

for renaming or ehminating a number of job titles as seen under the Consultant’s

recommendations

m.  SALES & MARKETING
The Marketing structure needs to be clearly defined in terms of the strategic thrusts of

the Corporation. It appears to have both the Sales and Marketing functions. The

KBC Orgamzanonal Review



corporation currently has only one Brand Manager, which is overwhelming considering

all the brands that one will have to handle.

In terms of job responsibilities, there is a large gap between the Brand Manager and the
Brand Marketing Executive, which means that, there 1s uneven distribution of

responsibilities or a missing position.

However, the responsibilities of sales and marketing are clearly defined in the
Consultant’s reccommendations, including renaming the function to enable the

Corporation reap the full benetits of these functions

% ADMINISTRATION

Supplies:

The Supplies function s currentlyv i the Administration department, however, the
newly created position of Procurement Manager reports to the office of the Managing,

Dhrector The rest of the other tunctions remam under Administration Livpartmvnl

[t was also noted that some emplovees have hittle duty to be performed throughout a

normal day. As such, the Consultants suggested recommendations below.

o The Chief Supphies Officer and the Semor Supplies Officer were merged to give
one job since the roles are the same

o The Assistant Supplies Officer - Inspection was changed to a full Supplies
Officer

o The Semor Supphes Assistant was changed to Supplies Officer in charge of

Transport

KBC rgamszanonal Review O



v PROGRAMMES

Design:

I he Design section which is quite a critical one falls i this department, while its head,
who is the Prinaipal Designer, reports to the Managing Director’s office. This does not
reflect the real nature of the job as functionally it should report in TV Programming, It

supports this function,

It1s not clear in terms of reporting relationship for some of the jobs in Design, as some
Officers and Assistants report to the Senior Design Officer while others report to the

Chief Design Officer.
RADIO

Ihe Chiet Programme Officer and the Controller Operations appear to have similar job

roles

Library:

Library falls under the Radio department. The Chiet Librarian is only in charee of the

Audio aspect. It would also make it more efficient and modern if it were computerized.

Vi TECHNICAL SERVICES

There are 3 Assistant Managers. As is the case with the other departments, there is a lot
of task duplicathon.  The difference is indicated using L, 11, 111 or with even slightly
different job titles. The first method only indicates length of service and therefore a
slightly higher salary for the individual but invariably the jobs’ overall purpose s the
same. The Senior Inspector and Senior Superintendent are also doing similar jobs but
the titles indicate semority by virtue of service.

KBC Orgaruzational Review 10



Vil FM STATIONS

Coro and Metro stations have different work structures. For example, for Coro I'M, the
departmental head s called a Chief Producer while at Metro FM it is a Senior
Programme Executive. This does not give a clear definition of what 1s expected of the

job. The Chief Producers in turn report to the Controller.

I'hese are some of the few examples of duplicity. Besides these flaws in the functional
arcas, 1t appears that the span of control under the purview of the Managing Director 1s
wide. Through process and job redesign recommended below, the reporting Iines are
reduced to reahstic levels even as the core functions are repositioned according to then

purpose in tulfilling the mandate of KBC.

S, Consultant’s recommendations

Following  the  series of  mectings with Management and  the  Board mentioned
(@] (] (o)
heretobetore, FIKI has mcorporated a number necessary revisions to the first draft report
f : }
presented in September 2007
Usimg the results of the network analvsis of existing functional structures for suitabihity,

cthicacy and uscfulness, the Consultants have evolved,

* The organization structure and key jobs which are the best fit’" to drive the
business competitively,

* Job descriptions with roles that stretch the human capital at KBC and optimize
capabilities. Qualifications 1.e knowledge, skills and competencies for each key
job have been established.

* ldeal staff numbers to drive efficient operations.

KBC Orgamzatonal Review 1]



5.1 Core functions

KBC is a public broadcaster of news. In line with its core business of entertaining the
public, the Corporation presents various programmes targeting different chentele.
Together with support services the following have been recognized as the key functions
of KBC:

. News

e Programmes (Television, Radio)

e Directorate

«  Marketing

Technical Services

¢« Finance
lo enhance resource synergy, the Consultants have recommended certain

consohidations among the services as will be pr]lm'u-d below

The tirst area where consolidation has been found to be useful and the ¢ orporation is
likely to gain substantial cost economies s in broadcasting and programmes. To
enhance editorial content, service quahity and ethicient resource utilization espeaially
HR, it will make a lot of business sense to twin News and Programmes (TV and Radio)

mto one focal point. Though there is much complementarity in the skills bank of the

two operational areas, there s still considerable duphcation of effort in the execution of

assignments.

The same case can be argued for the Directorate. The division has been allotted the
responsibility of protecting the interests and legal rights of KBC in its dealings with the
outside world. It makes sense then to pool tasks that deal with transactions of
contractual nature under the same leadership for effective marshalling of legal and

logistical support to other service areas

KBC Orgamzahonal Review



The Marketing tunction is destined to become the cash cow for the Corporation as
financial support from the central government dwindles. The department has the

greatest potential in revenue growth and requires to be strengthened.

It s the recommendation of the Consultants that the core functions should be

rt.'pomlinnml in order tor KBC to obtam desirable results

To this extent, the recommendation is to upgrade these core functions to Divisional
level and the job titles of ther heads to be re-designated according to market practice
Herebelow, the Consultants have progressed the case for structural realignment of the

Corporation.
SN News & Programmes Division

Good news content will obvious]y attract good histenership across the divide since KI
commands a comparatively waide outreach in both television and radio broadcasts
Fhough the technology s wanting, KBC news is the main source of mtormation to
most Kenyans, espeaallv in the rural areas. The division should be approprately
revamped to collect, process and dehiver quahty and realtime news that 1s nich in

content and relevant to the pomt ot time

On the hand, offering credible programs in both TV and Radio will uplift the image of
KBC and attract increasing  busimess raffic, especially the lucrative advertising
revenues

Due to the significance of News and Programmes (TV & Radio) and complementarity
n resource use, the Consultants have recommended a revamping of services into one
bigger KBC division. By pooling the capacity domiciled among the fairly qualified staff
and facihities, KBC will gain through operational synergy and cost savings. Besides, this
consohdation will optimize the nn.(-xp]uztmi potential within the News, TV and Radio

Programmes in terms of visibility and business

KBC Chpanizahonal Review ] gl



a. Recommendation 1

It 1s recommended that the Head of the News & Programmes Division is to bear be
title of General Manager, Editorial & Programmes. This title is in line with market

practice for such senior responsibility in similar trades and peer organizations in the

countrv.

Three key departments fall under this division and are shown below with respective

heads.

Dept Head

News Editor-in-Chief

Radio Radio Programmes Manager

Television Television Programmes Manager
For effictent admimistration of performance, cach one of these departments have
identifiable sections and respective supervisors as elaborated below

1 News

[ he sections of the News L]t—‘p.ll'lnu'lll are,;

« Radio

Kiswahih

e
e TV News and Current Affairs
e Sports

Fhe recommended key jobs in each one of theses sections and establishment are
produced m Table 1 below. Respective job descriptions have been developed and are

bound in a separate document. The head of News is to be the Editor -in- Chiel

KBC Orgamizatonal Review 14



Table 1T below contains the key jobs and establishment of the News department.

Table 1: News Department establishment

~ JOBTIILEF

General Manager, Fditonal & Programmes
A2 B w2

|
2 Editor-in Chief
3 Managing Editors
TV News & Current Affans
| Radio
1 Lot
| l Kiswahih
4 | Pahtical Editor
&) Features Fditor
L O Regional Editors -

| Mombasa,
Kisumu,
Nvyeri,
Nakuru,

| Fldoret

' Sub Editors
b Reporters
(News-16, Sporls-8)

g1V | News Producers
News Anchors
Prime Tune
Weckend

Taanfa

| Busimess News

1 fﬂ]l(l[ 1s News

Translaters
1) News Anchors
Radwo | Kiswahil-5, Enghsh-5

j Total

i, Television Programmes

| STAFFE
N 7 ]
1 !

rY s

rg O

J
.

Television programs entertain the viewers and reach the farthest corners of the country

The head s to be the Television Proerammes Manaeer
[he head s to be the Teley Prog Manag,

The three recognizable sections are;
«  Production-Namrobi
«  [Production-Mombasa

« [Programs Design

KBC Orpgamizabonal Review



The staff complement is indicated in table 2 below whereas the departmental
organogram and job descriptions for each of the key jobs have been developed and

bound in a separate document.

Table 2: TV Programs Establishment

- i S Tomq
1 | TV Programs T T ] [ 3
| Manager _ N | ) | B -
2 | Assistant TV 1 - T
’rograms Manager S R Y B R I
3 Controller - ] 1
Production (Nrb) o I B I
4 Controller - 1| _1 o
| Production (Msa) - I S T I
5 Principal Design 1 ]
Officer I J
s e il B I I R
| - R Drama [ Current | Ed w;‘-.ﬂumj“\/i()]n basa | Kisumu fq 77777
Affair / |
[ R N R S ke T R R S
6 Chief Producer - R 1 B ]T o 1 I 5
7 Senior Producers T 2 2 2 =2l ] | o 9
B [Prodwes | | 2| o] 4| 5| 2]
9 | Chief Design Officer 1y ] S —IL - - 1]
10 __bl.’null_)g’f_i_gn(Jfflwr% ___3 - ] R R R , ] _ 3
|11 | DesignOfficer | af | | 4 S B
12 Assistant Design 0 ' O
Officer
,-r?“ Convoller L LT
[ Programming S S I A A R R
- ] | Traffic I,lh].’]]'L - - B -
14 | Chief Program | | 11 1 T N - 2
} Ofticer }
15 | Qcmm_-l’nu_;;min““ i 1| 1] R o 2
L 4‘»()”1((-"1_ i _
16 | Ii{_t_)igrram S)Lfﬁl(yrﬂ]m__ _—;72 : _ _2_ - Jw :777 B __ - 777 oy
17 UfLo;._l,ram Officer 2 { 21 2] T N g
JB_’_PJ‘(J_g_ram_ Officer 3 7T 21 2 ___ T 1 g
T Totl [SETH Y N T I Y R R

1. Radio Programmes

Radio programs are diverse and with a wide outreach. The Consultants propose to
consolidate all radio programmes (Idha, English, Coro, Metro and Pwani FM Radio)

under one Manager i.e Radio Programmes Manager.

KBC Orgamizatonal Review 16



The complement i1s shown n table 3 below and organogram and job descriptions are
bound in a separate document.

Coro, Metro and Pwani FM Radio

Coro, Metro and Pwani FM as an alternative commercial broadcasting service 1s a good
idea to optimize on the Jucrative business opportunities existing within the nationwide
coverage of KBC. However, the enterprise section should be aligned to the Kadio
Department and be part of the larger suggested division of KBC Programs to gamn

operational synergies.

Table 3: Radio Programs Establishment

| T T 1 r | T ]
i | - | | . ! |
s | E | s | £ ‘ _l=Z2|l _1¢el|lz]|-=
e e 2|2l B l2lElals]E
b A U | = | b4 : i | O :_:_ | = I w U _/ | B '7 — |
! I Radio k ’ ! | | | i ‘ 1 1
I Programs I‘ ‘ | i l‘ | ‘ | ‘
Mamager ||| ] |
2 | Assistant ' ‘ X I I " ‘ |
‘ Radio i 1 ‘ ‘ ‘ ' ‘ | ‘ ‘ ‘ ! ‘
1 Programs | I , . ] E | i 4
Manager | : 1t | ! ! it | ! | |
3 Controller/ | 1| 1, 1| 1 ] ! 1 | 1| 1 110
: I I | I
Principal | \ -

_ Librarian | } 71 } | J l B - } |

4 Chiet 1 1! 1 [ 1 1 1| 1 1 ] | 1| ] 14
| Producer/ J : J I . ; 1‘

Chuef 1 [ i [ |

SN P I O

5 Senion 2 20 2 2 2 | 3 2 4 21 1 ] 1 24

Producer \ \

6 i Prmlut_‘_(jl_'- 9 8 7 E 7 91 6 ! 16| 9 7 i 84
7 Program m f ) w i ' 5 5 5115
| ' Producers | B | B l B e
:’17 ) Reporters - ] 7 B B l 7 1 L. sl ! 3 | 6

9 News | ‘ 11 ] 3
| Producer i S S L |

10 Program | I I 7 7 7 21 |
N | Presenters | | | B | . \ N . | & l

11 News I i ' | ‘ 3 - 3 6 |
‘ Readers | | J' af l I I
f  {Total | 13 12| | 17| 11| 1a| 9] 25| 13 22] 16] 22[185]
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The detailed information on the complement within the Enterpnse section is shown
separately in table 4 below for information only. The total staff strength 1s however

included in table 3 above.

Table a Enterprises Establishment

[ JOBMTLE. [ Coro | Metro | Pwam [ Total ]
1 I Controller fl 1 ! 1 o f 3 [
2 | Chief Producer | 1 | 3

i:% _ ] ‘w‘t}lu!_i’;u]{l('v_}ﬂ - . _ _‘ B 7 ]J 1 B ;] ’ 3 /
1 J Producers-program N . | - ]') f
5 ) I |\'1JN)I[(‘ ) o 3 1 - 3 I 6 J
o JiNc\«aln)dnul_ _ - l_l_ 1] _l| 11{
7 | I’r rograms I’ resenters B 7[ 7 i _T - z 72] |
8 [ Nevws Readers 3 ) 3 ‘

T otk T T e w m| Wl

5.7.2. Directorate

The Directorate 1s a division entrusted with the protection of the KBC business interests

and legal rights. The Directorate is headed by the Corporation Secretary whose

responsibilities are well defined in the Act.  The division also houses the office of the

Managing Director

To maximize synergv in resources use, it is suggested that all logistical and support

services are pooled under the division. One  characteristic common to  these

departments is the facilitative nature of services. The following departments are to be
under the purview of the Corporation Secictary

s Legal services

e Administration

* Procurement
The complement is shown in table 5 below and organogram and job descriptions are

bound in a separate document.

KBC Oipganizahonal Review 19
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Table 5 Directorate Establishment

A 15 L3 ¥ 1
o [Managmg Duector
| 2| Corporation Secretary
3 | Semor | egal Officers B B -
i (AOith(‘Il_l']\": R
__’\ B 7{\51{11111:%1.1{10:\ M.mnbc B B - . )
6 | Assistant /\dnumstmnnn (3|I|u T
[_? 1A ; rimmulru-.m (_}_I.f_u or (7 Rils5 s nu,nr-a_lr :’1 ] nff km\flri"-\ l\am Mnmlms.\\
8 _- | HeTum f\.dmmnlmtmn I\HHISI.II;I‘:-?}v re b:sl]\f 0” | ser \: 2 nn’hl transp, .
__ o ~ Corporate Affans &C onmmnu.nnms o -
L& mP(n.atv f\tfans Manager

C orporate Communic ations ( )Hu er

}j(l__
T

~Customer Service Uffn ers
Mam (,.ne/M.nn Off i €

I

| 12 Kisumu - i . -
5 [Mombasa o -
’“ T _ 7 Strate oy l\ l]lmum' _:_ B ; S
14 C mlmmtv Hn.m gy \1.1|mm1 - B o
‘__ 15 Planning (_,1!_1_}{_1 1 . - -
N __ ) __7 B 7 . 7’!‘(_‘]1&:1]1:)11(_* H;;]'\'-i_t(‘i o i . B B
16 L'nnrdmalnr_ B B - - B B
L 17 N 'ﬁ‘lr]p!;l_\ |(:n~ . - -
18 Ithm] Ivl()}wmlms{%'\lln I \ls.\ 1 ]\sm) B N
119 _] Te elephone Operators (7 Nby, I Ms(\ 1 Ksm) . - B
. kashulﬁ - . B
20 [Swpervsor
|21 Seniot Mmh.)_nu - - B
22 '\1uhanlu(q Nby, '\4\.; l\\m) - - -
|23 | Welder . i S B
'54 ; Auto I I(_'Elml(m - o - o
% | Corperier
CIREL L R
__7' '\Ia(huw()pemton B L
28; llan_pml [')llvexs__xg‘]_ifl:si; S e
29 | Office Assistants

30 Chwf Hvrmn'v C)”lt_.sl__ .
31 ‘wmor rSecunity Oftficer e

32 | Security Officers S
33| Security Assistants

7_ o - B - r tg(l]rc>t11e>11L______ S
34 __Prli)(ilﬁ’tﬂont—l\./la_n_.w;‘:ﬁ B ____ S o -
35 Assqum ]’rnturm]EnngBab(; S -

36 Senior lm(urmﬂunt@[ﬁ ers e
E? .l-;:(i;:n_nnt_al-f_m_rs 7”: ___ : 7777 - -

38 Jr!’m(_u:.c'm( nt Assistants

lotnl

'Hmn
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5.1.3, Commercial services

Due to potential income gain to the Corporation, it 1s suggested that the scope of the
current Marketing be expanded. The department 1s poised to become the cash cow for

the Corporation as the central government’s financial support dwindles.

In an increasingly competitive marketplace, the function ought to be appropriately
statfed and resourced to penetrate the market and gain an increasing share of the
lucrative adwrtising business. Besides, there 1s need for the ¢ ‘orporation to keep an eye
on the marketplace to spot new or upcoming opportunities. To this extent,

consideration should be given to the importance of business development in the larger

d:ﬂp.n'mwnt.

( Recommendation 3

It 1s recommended that the expanded function be renamed the Commercial

Services 1n line market practice and the Head be the General Manager,
Commercial Services. Three key departments stand out and are:

1.  Marketing

ii. Advertising

1ii.  Business Development

[he establishment in table 6 is deemed sufficient to cover all aspects of customer

service, marketing, advertising and commercial aspects of the corporate

KBC Orgamuzabonal Review ;



Ha
6b
| b

Ocd

7a
1| -/wl‘_
q

Ha
[ 8b

10
10a

214

-__-_Ev.l;ﬁ_'-]:e-tl_ng M'!”?‘,Z‘.’z”

'I‘.;_hle 6: _@"_n_m n!_e_rci‘\! Services Establishment
JOB 11 II |-

General Manager, Commercial Services

Business lk)w-!npnwnt Manager

_/\tlvm_ltsu)g Manager

_‘“n | es N lanagers 7 7
_Al(;[-nr"\-'
TV

Wlind 105

IW\”.IltJL'j.-\tl\_l_n-‘l products
Senior Sales Executives
Nakuru
Nyeri
Kisumu
Mombasa

Senior Brand Executives

]é.nlm
TV
Brand Fxecutives
Research
L'vents
Sales Executives

Customer Care Assistants

Chients

[ Total

Technical services

|
.
.

This is the largest division commanding considerable techmceal capaaty in terms of

facilities and people. Transmission facilities are spread across the country and are

maintained by the complement shown in table 7 below. Despite the state of technology,

KBC broadcasts reach out to the farthest corners of the country. The Corporation plans

to expand further its network in the near future.

It

Technical Services. The incumbent must be in possession of I'T proficiency

Recommendation 4

s recommended that the Head of techmcal services

Three key departments are identified with division:

i.

ii.

Technical Operations

Transmission

Planning, Research & Development

KBC Orgamzanonal Review
B
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The departmental managers will be the heads. The organogram and job descriptions

are bound in a svp.n‘nh' document.

Table 7: Technical benneﬁ}5lnbh-hmem o -

o 7 JOBTITLE - STAFF |
1| General I\].mdve Juimml ‘w]\'u es I . 1
- "7 Manébc r-Te r]um .1] ()pt rahons o (__ - B '
| 3 | Manager- lmmmlasnm S D B
4 | Manager- f’lannmb Rmtan h & Duvul[_luncn_l_ R R | l
5 ]vc hm( 1ans (principal l le-\*v l)-transmission - - - }7 - ‘-._(
|6 It'(]mu rans (chiet/semor & _other levels)- lmnsmlasmn - 108 l
7 l(’(hnn 1ans (principal I lvvo )Pmdmimn - - 7 B
8 Ie*( hnu 1ans (chief/senior & & other levels)- Liﬂ(—i_ll(ﬂlln o - . ti__ 63 ‘
9 Igg]l}l!c al ( ()Pvralms (Pnn(lpal le \QJ -TV. - - L ] 1
10 Iechnical Operators (chief/senior & others) - 7\" - - L - 87 ’
1 1 le<hmm! | Operators (principal ]G\’t]) J\:_u_i_lu__ - I S ! l
12 | ] ]w hnn al Operators (chief/senior & others) - Radio ) N .-
13 ”l{“sk I Engine il ( Imm.m (principal 1 le wvel) S L - ‘
14 l)le‘ﬂ I Engine lu ]ma(mn 1 (chief /semor & oihms le\ el) S ’_ B 3
(lb Elec tru 1an | prmu}m] level) - S N 1]
l 16 e ]u trician (chief/senior & ul]n rs) S - L o 4 J
17 Mo_t h.mu.]l Rigger {pl]l]u_p.]l level) - - N |
18 Mec lmnu 1l I\n'm 1 (chief/senior & nl]qu |C’\‘t Js) - B 7 J
19 } Engineers (senior & nl]u 1 levels ) - , g |
[-f?l) ] Arc lnh tural Assistant (semor & utﬂq T |l v Ns)r - 7 - 2 J
L Lo S [ %]
5.1.5. Finance

Finance consists of revenue collection and financial accounting departments. Revenue
collected in offices across the country. The Finance department has been revamped
especially at the clerical level by multitasking and upscaling the lowest jobs to Accounts
Assistant level. This is to enable the department to attract and retain competent staff

possessing the accounting qualifications at different levels in the profession.
e. Recommendation 5

Itis recommended the division be headed by the General Manager, Finance
Three important departments have been suggested and are:

. Revenue-headed y Chief Accountant

1. Accounts-headed by Chief Accountant
il Management Accounting-headed by Management Accountant

KBC Orpamizanonal Review 24



The key jobs and ideal establishment of the division are indicated in table 8 below.

The organogram and job descriptions are bound in a separate document

Table 8: Finance Fstablishment

[T JOB TITLI | srarr

’ ) Financial : Revenue _! TOTAI

| Accounting | I

! | E;vnvl.al.'\1.::\.1\'1'!'-l‘m.mn- - _‘\ | ] | \

{ 2 s e { &> Sl — — _+ - . i 4

‘_’3_ I F\l.nmngem}'pl Accountant B - | ] | 11
) C lni-l Accountant- Ac n:l-mt.ml f ] T -l .

' 1 |« hiel Accountant Revenue - [ . [ ] j ]
5 | Sentor Accountant a ’ - ?1 3 E

'_n i ;-\lu'!l]mdm 7 - | . ] ‘ § ' 10

i 7 | Assistantaccountant , | RN 6 | 10

. 85 Sentor Accounts Assistant | J 6| 10

Lo | :\xu-nml\.-\a.xl._-\l.ml - I 4 . . 31 ‘ 35 |

i okl J 20 | 53 | 74 |

5.2 Support departments
5.2 Human Resource

People are the key resource at KBC. To deliver orgamizational outputs ethciently,

suthaent working tools and other torms of facilitation 1s a basic right of the employee

[he HR division is a strategic partner supportine the business lines by sourcine, placine
Sie PE 8 8 g

and developing the talent to drive performance. It should be lean by necessity.

I Recommendation 6
[t 1s recommended the division be headed by the General Manager, Human

Resource

I'he division has been desiened around three key roles of:
() -

1; Employee Relations
1. Training & Development
11 HR Administration.

The key jobs and 1deal establishment of the division are indicated in table 9 below
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Table 9 HR ESTABLISHMENT

R ~ JOBTILE " USTAFF |
’ 1 7_ _7 (‘cnm‘_ai M.‘maw I l]um}r} Ru,ouu-ci N B S 7’ B ] T
{ | Traming & & DPV( lnrnwnlvManalLl e - N o I

2 | Employee ]\clamma Manager - o I
13 /\ﬁsﬁlnnliMmms'u =E millnw e Rcldtmns (] Naunhl 1 ’\fTs.n ] }\sm) 3]
[ 1| Manager, HR Ac hmmstrlll]on ) I I J
f 5 Human Resource Assistant (7\\ elfare,2 ieglsny,'_’ pavmll information, 2 10 |
| salary admin, 1 ksm, 1msa) I ‘
I 6 ‘veuetana_lst_nff_ ' e 21
7 | Executive &svrrel.uLeS j j S ] 2 |
’ | Towd 1 10|
5.2.2. Audit

The Audit department is to remain lean and staffed by qualified personnel to ensure
conformity to tested systems and processes on one hand to provide technical support to
other divisions/departments. The staff complement is shown in table 10 below. The
organogram and job descriptions are bound n a separate document.

Table 10 Audit stabhshnu ll

i - JOBTITLE - Llf\ll ]
1 '\udlt \].mamr S - R J
2 | Assistant / Amill M m.u'vl - S = 2 ’
3 Auditor o L 3
4 Audllm ]nhum.mm\ '-»vahE;Wir - - -_ V 7% 7 V]
5 Audll Asslstnnt‘w - - - ) - 7 _3.
ol N S
5.2.3: 1T

KBC must innovate its systems or evaporate in the face of the competitive pressure

IT enhances operational efficiency and unless KBC invests n people I skills, the
Corporation may not achieve lean staffing objective.

Considering that broadcasting lies in digital technology, the Consultants gave serious
thought to the required operational realignments to meet the competitive challenge.
Having catered for the job skills requirements and establishment, the human capital
indicated in table 11 below is deemed sufficient as the Corporation prepares for the
technology leap into the digital era. The organogram and job descriptions are bound in

a separate document.
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“Table 11: I'T Establishment

[ B - JosTIie [STARE
J ] | 1ICT Manager o i 1|
| 2 | Multi Media/Web Administrator. [ | 1
’ 3 | Business SEPI“H,‘,M”T“’_ ~_li"l_'_if_:‘\fhl_ghm_!-:i;w n}h_y ; * _ Wl J
1 l Business Support }"ngl_niv: -Network Infrastructure. - 2 |
' S I Business HJ\LHH‘;E}; I“.r)_gine_or (1 msa, 1 ka-m:if\i.\!‘}nnlu) 7 ‘
| 6 | Hardware Technician B . l N 2 |
1 7 i Help Desk S - ‘ . 7 3 |
I8 " Head of H‘\'_stt’mﬁ support ' | l
i. 9 . \L [i-l-‘."i(-i“(:__f Ntﬂwn_rp infrastructure 7; ; _ “__ - _ [ -;l |
10 | Servic e Delivery Officer ]
‘ 11 T ])V.flld}r';lhl‘ Admnistrator - 7 T 2
| fotal o |

6. CONCLUSIONS

From the foregoing organmizational review, the consultants have proposed workable
tunctional structures that will deliver on KBC promises inats strategic plan. Indeed,
KBC has the potential to become the premier media house i the country af the
Corporation can flex its muscle and convert its long history, nationwide outreach and

large histenership into opportunities for domg good business

The summary mformation on the recommended staff strength s presented i table 12
below. The establishment is premised on the need to,
e Optimize on capabilities and advantages,

e Treat casuals as part of the establishment (about 300 used most of the time),

« Maintain lean staffing in line with market practice,
» Invest resources at point of highest return,

» Prepare the Corporation for sustainable growth.
The optimum staff establishment is 1072 down from 1350 1 2005, After automation of
manual processes, the Corporation can deliver services competitively with less,

(especially) clerical staff. When that time comes, a fresh recount will be necessary

KBC Orgamzahonal Review 7



Table 12 RECOMMENDED ESTABLISHMENT

————
News & Programmes

- FUNCTION

[ ESTABLISHMENT

328 |

Directorate

Technical Services

Commercial Services -

229

\lc:\uw.aum._awl ’
|

Fnance B
HR - - - 40

7 [Audw N 9|
8 I'r - _ —— T 3
___".Tnla] Miiiii 7__—-_ - 7_ o o : 1072
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KENYA BROADCASTING CORPORATION
TR, KEMNYA
G BROADCASTING
< CORFPORATION
INTERNAL MEMO
T R — — — — — —————— - _.__—’E — — — — — —_
"FROM : Human Resource Manager H’ TO:
REF : KBC/MD/1/40/C Vol. VIi1/(38) MBATE: 28" September, 2009 l

TO:

1) Editor In Chief

2) Administration Manager

3) IT Manager

4) Radio Programme Manager

RE: AD HOC COMMITTEE - HARMONIZATION OF ORGANIZATION
STRUCTURES

Following the Workshop for Heads of Department/Division at Utali Hotel. on 25"
September 2009 presided over by the Managing Director, you were appointed to the
above Ad Hoc Committee

This Committee is expected to liaise with respective Heads of Department and Division
before preparing a suitable Organization Structure for the Corporation and work out the
resultant costs within two (2) weeks. The same will be discussed by the Senior
Management Committee before submission to the Board for approval

You are therefore invited for the first meeting tomorrow from 9 00am in the Boardroom
!

A.0. MAILO

HUMAN RESOURCE MANAGER

SECRETARY "

cc. - Managing Director - to note on file

- Manager Technical Services - Chairman



ORGANIZATION STRUCTURES HELD IN MANAGER TECHNICAL
SERVICE’S OFFICE ON 29™ SEPTEMBER 2009

PRESENT
1) Mr Thomas Onduso — Manager Technical Services (Chairing)
2) Mr. Zachary Ochako — Administration Manager ]
3) Mr Waithaka Waihenya - Editor-In-Chief
4) Mr. Anthony Wafula ~ Radio Programmes Manager
5) Mr. Ayub Imbira - — IT Manager
6) Mr Arthur Mailo — Human Resource Manager (Secretary)

Min: 1.0 - Introduction

1.1

§

14

The meeting was opened at 9 15am by a word of prayer from the Administration
Manage

The Chairman welcomed and congratulation members for having been appointed
to this Ad-hoc Committee

He requested members to reciprocate the Management's confidence in them by
maintaining confidentiality and giving the exercise, before them, prionty over their

routine duties

The Chairman informed members that the day's business was to lay ground rules
and strategize for the exercise

Min: 2.0 - Terms of Reference

2.1

2.2

2.3

Members were informed that, this Ad-Hoc Committee was selected durning Heads
of Department’'s Workshop at Utali Hotel on 25" September 2009, to look at the
Corperation's Qrganization Structure approved by the Board on 25" August 2004
and compare with the recommended one by FKE adopted by the Board on 17"
December 2007 then develop a harmonized Organization Structure based on
the existing Policy Documents for the Corporation, and in line with current trends

and realties in the industry

Members were further informed that the Ad-Hoc Committee's mandate includes
computation of financial implication relative to the recommended harmonized

Organization Structure. .

Members were therefore advised to ensure that the recommended structure
should provide for clear career progression paths, clearly define functions of the



2.4

key posts in each Department/Division and at the same time address the equity
iIssues that have brought about the current disparities in view of two parallel
structures operating simultaneously .

Members resolved that all Heads of Department/Division, in the Corporation, will
be notified in good time to submit their proposed structures for discussion and
consideration by the Committee and where necessary each will be given an
opportumty 1o appear before the Committee to present and defend the proposal

Min: 3.0 - Facilitation

3. 1

372

Members resolved that, for the Committee to be able to concentrate and move
with speed. it should be enabled to carry out most of this exercise outside
Broadcasting House

Ihey further requested to be assigned a competent and confidential Secretary
with the necessary tools and other resources.

Min: 4.0 - Conclusion

4.7

43

4.4

40

Members undertook to strnictly observe time and confidentiality

They further undertook to divorce themselves from their current positions, in their
departments in the discharge of duty to this Ad-Hoc Committee

They promised to meet from 9 00am upto 4 00pm every day on 30" September,
1" October. ang from 5™ October 2009 so as 1o be able to finalize on the zero
draft and Organogram by Friday 10" October 2009

Any Other Busimess

There being no other business the meeting ended at 11 00am

5' . € Af‘ﬁ /

S B . W | P
t \ ¥ L7 " R - / f § A
Signed: =l LN EAAL  Date. L L1 IAT
SECRETARY
Confirmed:.......... e releseseeraersssssnsans Datev

CHAIRMAN

Approved/ A{prove ., T A L AT Date...cenneennaa..
MANAGING DIRECTOR

-
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4.0 Other Changes

i The Internal Audit unit has been upgraded lo a full department lo be
headed by an Internal Audit Manager at Salary Scale BE 1 reporting to the
Managing Directot administratively but funchonally o the Audil Commitee
of the Board
I he cunent Salary Seale BE 1 has been scrapped and Salary Scale BE 2

renamed BE 1 togethel with ils salary scale

e apphcation of the new approved corporahon structure and eslablishment
will be effective 1 November 2010 with no (nancial imphcation  The positions

that have been upgraded will nol he filled automatically by any job holder

The Board reiterated 1ts commitment to transform the corporation n lo a lean
and vibrant media house In an eflort to achieve out vISIon of bemng the leading

nroadcaster

Ve AITHAKA WAIHENYA
MANAGING DIRECTOR



ESTABLISHMENT

Function No

] _ News 8 ]
g ' Commercial 43
3 Directorate 27
4 Technical 326
5 |HR 40
§) Administration 194
7| Programs (Radio-143. TV-67, Metro/Pwani-18, Coro-29 248
3 | Audit 9
9 | Finance 74
10 1T 22
Il Procurement 16

[
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ANNEX 5:

JOB DESCRIPTION OF THE RADIO PROGRAMMES MANAGER.
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4. THE JOB DESCRIPTION OF THE RADIO PROGRAMMES

MANAGER.




JOB DESCRIPTION FOR A RADIO PROGRAMMES MANAGIR
Job Title: Radio Services Manager

Overall Purpose for the job
e Developme, directing and controlling  the vision,  mission, voals, pohicies,
strategies and - processes tor Radio department - line with radio marke
dyvnamics and KBC Corporate strategies, targets, oblipations, reoulalions and

approved procedures

Key Responsibilities

¢ Sctting departmental voals, performance targets, posibioning strateeres and work
plans for the department i hine with Corporate strategic plan, Board andd
management resolutions and  other public interest, commercial C

strategic considerations
o Interpreting and entorcing corporate goals and strategies within the department
* Principal accounting and advising officer on all radio matiers within the
department and the orgamzation
e Prinapal custodian of radio airtime, content, talents, audio facihties and

cquipment

Daily Responsibilities
e lormulating and approving all programme and station strateeic plane, rostors
duty allocation and delegation
* [Processing all approvals  fo tit‘]‘lk‘.l'llnl‘l'ﬂﬂ] requests, apphcations, imprests,
procurement and pavments within the department and with othe departments
and stakeholders
e Channeling incomimg and out-bound radio Services commumication i 1.

’

e Vetting and approving Radio Services concepls, proposals, prlols ane prc e e
based on budget projections, value and relevance of the idea, s confornily Lo
editorial policy and station style as well as availability of required resources

*  Principal recruiting and deploving officer for radio personmel and talent

Qualifications

e Adegree in Communication or

*  Adegree in Social Science with a diploma or its equivalent in Mass
Communication or broadcast Journalism

* Uptodvears ol tracked-training in Broadcast Media Manaecment

e Atleast Seven years experience in a responsible managcement posthion i a
recogmzed broadcast media organization

o Conversant with contemporary and future trends and dyvnamics ol broadcast
media mdustry

* A Masters in Communication or related field is an added adyvantoge

-



ANNEX 7:

INFORMATION CONCERNING SOME COMPANIES THAT
TRANSACTED BUSINESS WITH K.B.C.




A. Ltd, Royal Business Technologies and Leon Insurance company J
l
1

in particular: -

(a)
(b)
(c)

(d)

14. Reports and minutes of the Receipt and Inspection Committee for

2012, 2011 and 2010.

15. All the contract documents signed between KBC and Broadcast
Solutions International Ltd (BSI), including a schedule of all the
payments made to the company and the relationship between BSI
and the Chinese Digital Broadcasting Company that was to

co-site with KBC at the Limuru Transmission Mast.

‘ |
I
] r
H' f
‘ o e KENYA f
o e @ BROADCASTING |
CORPORATION l

The following documents are attached under separate cover due to the

i volumes involved:

13.Details  and  Information concerning Broadcast Solutions H
International Ltd (BSI), York Investments Ltd, Grand Photolab E. A

A
Names of their Directors;

Shareholders of these Companies;

All the tenders awarded to these Companies in the last 2
years;

All the payments made to these Companies; ’

e




ANNEX |

RE:SNO.COMPANIES AND BUSINESS TRANSACTIONS WITH KBC FOR 2010-11

As requested to forward names of the Directors. Sharcholders. tenders awarded and pavment

made to these companes for the last two vears. kindly recerve as indicated i the table below:

NO | COMPANY
| NAME

| ] | M/s. Broadcast

| .
| Solution

| "

i Internatnonal
| 1d

' M/s York

Investments Tid

| M/s
| Grandphotolab

L E. A 11d

4 Mis, Roval

Technologies

Clad
[

M/s. Leon
| Insurance

Company Ltd

NOTE

NAME OF

| DIRECTORS AND

SHAREHOLDERS
STEPHEN AREFBA.
GEORGE MBURU |

NJENGA \

JOHN MWANGI
KINGORI.
JAMES GITAU |
MURICHU
BETHY MUMBI
NJENGA |
JOHN MWANGI '
KINGOR].

| FRANCIS WANJOH]
| DVB-12 Ready Transmiuers

MWANGI

| ANN W. KIHU

JOHN MWANG]
KINGORI,
JAMES GITAU
MURICHU

TENDER AWARDED

PO 056590 DATED 1/12/10
| PROEFFM TUNERS

MIN.S/T/MPC/10-11

CTENDER NO 2/KBC/2010-11 Supply of
‘ RE Antenna Systems for Kisn. Vuria and

Kapenguria _
[TENDER NOJO/KBC/2010-11 Supply of
RI Antenna Svstems for Kitui. Narok.
Nvambence. and Webuve

FENDER NOJ3/KBC/2010-11 Supply of
Virtual Sct - _
FTENDER NO.S/KBC/2011-12 Analogue
I.LPO 018461 DATED 4/6/10
MINZ/I8/SCTC/O9-10

2.LLP(.036793 DATED 30/6/11
MIN4/17/SCTC/10-11

S LPO.OI6RS0 DATED 15/5/11

[ MIN.A/T0/SCTC/10-11

4. 1.PO.036654 DATED 4/1/11
MIN 6G/4/SCTC/10-11
5 1.PO.034011

MIN.4/6/SCTC/11-12

DATED 31/10/1]

| TENDER NO.1S/KBC/2010-11 Motor

| Vehicle Insurance

TENDER NO.T6/KBC/2010-11 Fixed

Assets Insurance

AMOLUNT OF
BUISINESS

109,620.00

43.257,53!.1)0'

41,999,000.00

17.801.000.00

' 1.544.000.00

|

2.023.500.00

F1663.250.00

' 1.663,250.00

1.318.500.00

3., 770.811.00

[ 7,590,714.00

*The records of the Directors and shareholders are from the tender documents available i our

oflice*.

L 149.166.844.00 |



ANNEX 8:

I.B.C'S UTILIZATION OF FUNDS PAID BY THE KENYA
NATIONAL ASSEMBLY FOR THE LIVE TELECASTS OF ITS
PROCEEDINGS
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6. Clarifications and response on the following: -

(a) How KBC has utilized funds paid by the Kenya National

Assembly for the live telecast of parliamentary proceedings.
(b)Details of ali the commissions paid to KBC staff from the
proceeds of the live telecast of Parliamentary proceedings and

names of the recipients’ thereof.

(c) Payments made to companies associated with KBC Directors:

|







KEMNYA
BROADCASTING
CORPORATION

1. How Parliamentary live coverage revenue is utilized

In June 2009 the Corporation acquired 3 OB/TV cameras to facilitate
live coverage of Parliamentary proceedings.

The cameras were procured at a total cost of Kshs.7.8 million as
evidenced by copies of payment voucher attached.

Thereafter, National Assembly procured its own cameras that are now
being used tc cover proceedings. We withdrew our cameras and
currently they are being used in our OB Van.

Other than the above capital expenditure, the Kshs.15 million the
Corporation receives from parliament is lumped together with the
Corporation’'s other revenues and used In paying our operating

expenses.

2. Commission paid to staff on Parliamentary live

coverage revenue.

Parliament pays the Corporation Kshs.15 million for live coverage of
proceedings per month. Whenever parliament is on recess the
Corporation does not get the stated revenue. The paid revenue is
receipted as evidenced by the attached copies of receipt numbers
506469 and 506470 and properly accounted for in the Corporation’s
books of accounts.

In an effort to increase sales and revenue collection, the Corporation
employs the strategy of paying sales commission to marketing staff and
revenue collection commission to Finance staff doing revenue collection
on attaining set targets. The Board of Directors approved the
commission structure (copy attached) and assigned marketing
department a monthly sales target of Kshs.80m and Finance
department a monthly revenue collection target of Kshs.90m. Non-
selling staff working in all other departments are also entitled to earn a

1



sales commission of 1.5% on securing a sale of Kshs.200,000/- and
above.

To motivate marketing staff to sell ‘our products aggressively the
department is given a bonus of Kshs.160,000/- on attaining total sales
worth Kshs.100 million per month.

To motivate Finance staff to collect revenue aggressively the
department is given a bonus of Kshs.150,000/- on attaining total
revenue collection of Kshs. 100 million per month. The bonus is shared
among all Finance department staff as evidenced by the attached copy
of payment voucher.

The Finance department's Kshs.90 million revenue collection target per
month comprises of advertising revenue, cositing revenue and
parliament live coverage revenue.

Collecting parliament live coverage revenue starts with the process of
ensuring the contract is signed, preparing the daily transmission report,
raising an invoice and delivering it in parliament and following up for the
payment. It is not automatic that the payment just comes on time. For
Instance, the invoice for live coverage of the month of October 2011
was paid partly on 25" November 2011 and 20" December 2011 after
lengthy follow-up by the Finance Manager.

As depicted in the approved commission structure, Revenue collectors
earn commission at the rate of 0.35% on achieving 75% - 100% of their
individual targets of Kshs.22.5m each per month and 0.45% on
achieving more than 100% of their individual targets. We have four
officers’ assigned duties of revenue collection.

Senior revenue officer earns commission at the rate of 0.20% on
achieving 75% - 100% of Kshs.90m target per month and 0.25% on
attaining more than 100% of the same target. The Finance Manager
earns commission at the rate of 0.25% on achieving 75% - 100% of
Kshs.90m target per month and 0.30% on attaining more than 100% of
the same target.

Finally, we have attached herewith a sample of copies of vouchers
showing commissions paid to Marketing staff, Revenue collectors and
Fmance Manager.



3. Payments made to companies associated with KBC

Directors:

Broadcasting Solutions International Limited was paid Kshs.373,948 .45
by cheque No0.535716 on 27" October 2010 for the supply of studio
equipments (copy of payment voucher attached).

On 27" May, 2011 the Company was paid Kshs.94 500/- by cheque No.
770127 for the supply of FM tuners (copy of payment voucher
attached)

We have attached copies of bank reports showing details of the said
payments.
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KENYA BROADCASTING CORPORATICN
INTERNAL MEMO

FROM: Marketing Manager TO:

My Ref: KBC/MKTG/158

Date: 17" September 2010

To: Principle Internal SAuditor
Finance Manager
Advertising Manager

RE: NEW COMMISSION STRUCTURE

Attached please find the new approved commission st

ructure for implementation from
1*! October 2010.
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HENYA BROADCASTING CORPORATIONM
INTERNAL MEMO

e

FROM: Marketing Manager {{TO: Ag. Managing Director

My Ref: KBC/MKTG/158

Date: 14" September 2010

RE: COMMISSION STRUCTURE

The committee formed to work on the commissi
and Finance departments
Proposed commission stry

on structure for Marketing

Jlease find the
ct from 1% October 2010

has completed its work. Attached |
cture to take effe

Stubmitted for your approval.

.

FLORENCE MIGUNDE




i KBC COMMISSION STRUCTURE WEF 1st Oct 2010

‘ 4 MARKETING AND FINANCE DEPARTME
1 SALES COMMISSION C

Achievement

i e o

ommission %a

Quarte rly Reward schemes | |

Bes! salesmar, <0.000
. | 20,000|
70%-80% 0.750% g Most Creative Racio(Best 1dea sold 1o clieny) \
81%-100% \ 1 200% E® Most Cretive TV (Best iges 30id iz cheny) [ 1

5.000|among the creative team) &

! - ——— o 30ldicchen) |

100% plus I 1.750% gM Most Improved Salesman 15,000

|

70%-80% 2 000% I R g
By (1)

Besi New Business

EABest Salesman (1

b
81%-100% 3 000% Efa) Must acnieve af ieast B5% cf guantarry target | | -
100% plus 4 000% ?{ b) In additon to the above, mus!

73 Ex

sell at least S0% across 3 brands
et SElat i

in their aliocated cateqor

&

[}

e i
Oirect & Govt - Ch 1, Idhaa, EIS R/ 70%-80% 1.200% EedANew business (1

B1%-100% 1 500% B a) Must bring in

| 5 c that have net agva,
100% pius 2 400% P b) in additicn 1o the above, must achieve at least 75% of

MARKETING EXECUT]

vIOUS Quaner

Wih among those who 2Zhieve a above
- ————— "0 ahevea

[Above 3,000,000 000% 5%
= 1-—-——#-—_-__—'—‘——7——_‘; s .
— ——r~ = TEAM Bmie mm———— 3
#idichaa Yz Taifa 1-500,000 | 8.000% % TEAM BONUS COn achievement of 100m [ | F‘;'?_'
> e —————-evementof 100m 4
: [500,000-1,000,000 | 9 000% g‘ CMEs 20,000 Eqﬁ—“":
= Above 1,000,000 10 000% B Brand Execuives | 20000 P
\ g Brand Manager | 30.000] B
o | 10 000% Adwemsmg Manager | 40,000|
. 500,000-700,000 13.000% EEMarketung Manacer ! 50,000
Above 700,000 16 000% =} |

z
FINANCE DEPARTMENT

S
e U N COMITS SiONS . Based on 90m collecto
REVENUE COLLECTORS

£73 CHIEF MARKETING EXZCUTIVE
BE5 foency (32 5m) - Ch 1 Idhaa E/S,

large!
70%-100%

[75-100% 0.35% [F

0.500% §

Commisssions based on indivigual target  _ 1100% plus 0.45% g
5, i
CRO and 5RO 175-100% U.20% e
m, Cemm 35.9m 70%-100% 0 500%BR Commissions Dased on 5Cm 12rzet 1100% plus 0.25% 555
e ————————1 0500 = 5510nS Da: =
100% plus 1000% ATV and F AT [75-100% 0 25% =
§.SoMMISSicos based on 50m Broe: [105% plus el
BEEEER——

|
ACVERTISING MANAGER . 80m 70%-100% D% g Teain bonus on achieving aver 100m |
: ¢ "

50,000
150,00
100% plus

R |

|
MARKETING MAMAGER.B0Om

QUATERLT SEWARD SCHEME !
BEST REVENUE COLLECTOR

t Consistantlyachiaves

0% 1nne =
0%-100% 0.400%
—

100% plus 0.600%

|
|

= N
s SUSINESS DEV'T MANAGER |
|

Clueved highest Cellection amona

tion

70%-100%
100% plus

=ENUE OFFICER - clisnt alc reconcilia

0.200% :,5" Recencile and resolva 30% of disputes/dis—re 3ncies by 315t of preceding quarter ,%

2 (Based on imib:al target of KsheSm PE: month) - ‘j‘ Secured re 2lcementmakegood of bounced checyein Dastquader E

NON SALES STaFE Minimum Kshs200 000 1.50% ¥38 Updated clients' accounts monthly | EYE]

TECHNICAL SERVICES, ETC | FFICER 20.000 A’;‘J
FERMANENT 75-100% Complated invoicing of previcus mont -

o

h by Istof every following month in the past quarier .
invoiced hichest sales ¥Olums in the past quaner |

Atiained negt: ible computation errar

fp!

a2 100% plus |
Q_EME

54 COMMISSION ON FRODUCTION

i

5 In the past quarer
Filed client's crders and copies of invoices propari

EBEST MONITORING & RECONCILIATION OFFICER

Manage 1o resolve guenas by 31st of every month in the past quarter
£ Resolved the highest number of q
u

usries in the pastguaner |
S eeleie e e ST

st
TS i e

O e e e, AR N “i.-
S R e RO o P R mﬁ%‘% i




= conmi mmﬁzm FoR. mnmmr.»znmxm SELUNG TO >u<mnzm_zm.hnmz0mm .- PROGRAMMES TERM BONUSES -'or 100 Achiaverment o_qa.ma:.; Sales target <
o . . 3 - - {Excluces M3jor evenls with separate tarqets Such as Word Cup. Cup of Nations eic)
|
X & r:r:zn, 1 TELEVISION
oﬁ ww
Kshs 150 000

qugw,mmo.n@.zdiﬁm@.mm T : ; St : z :
m_.., For a permanent ME ta e2m fyll nc_._._a_wmaz ©ne must achieve at lzast 40% of target for 2 brands otnerwise 30% is deducted from his total commission. )un:nmn_m ] Gumm seliing more than 2 brands.
%12 2 CME to eam full commission one must achieve 2t least 40% of ¢ target for 2 brands otherwise 30% is deduc: ed from his total commission.
...u.m Freelancers shall strictly sell withis allocated bran ds,

ss_..ma @ permanent ME achieves aliocaled Calegory larget and also sells outsige 2 category, add the figures ko tne total saj €S and pay commission at the rale achieved in 2liocaied calegory

= s_nm: a Freelancer sefis outside aliocaled category, you gel only 30% of the commission for thal caiegory you have sold However if you mept YOUr caleqory target. vou eam full commission

,1M Inveicing Lo be cone by latest 10th of next month
: n.hJ creditnotes to be deducted from sales of current month as may be appropriate
ME_ COMMISSIONS ae pavable on collaction
FR9i Full commission i Payable if collecton is made wilhin S0days of invaice
.w..m_ coflection 1s done berween 90. 120days of invaice, only 50% of szles commission is payzbie
Hﬁz sales commission is payable zRer 120dzys of invoice excep! for gavarnment z4er 150c2ys :
% Faymeni of CIMMissions & applcatie o e nel figure wnich Goes nol inciuds VAT 8N 3geNCy COMMISSion R
ﬂ 1he manzgement 'ESErves the nghi ig thangs the targel and the siuclure. Thus includes 1aking ino consideration marse! g Oymamics such as majar evenls m.ﬂ.ﬂnm
L343 Frealancers shall eam oo commissions for runming orders for uplo one manth aflar exit Thereafier tre chent shall be aliocated 1o permanen ' SEICing tul nol for commission DUMPOsES n...w.nh._
“...1 ii there is no running order, the client shail he re-allazated by supevisor (o ex ing sizff members o recchate for new businese W.m..r.
uo..m.”m Retziner shall be paig 1o 0 newly recruited freelzncers for 2 maximum of Jmonths They shall howaver eam cemmission at the same rates as avove %W.ﬂ
% Sales targets to be Sased on net revenue (nett of agency commissions and VA&T) _lﬂa«mrm
i=28iRevenue collectors m;n,@vmq collection commission after 120days of invoice. Govermemnt 150cays Vf Mw.nuw
Mn.“w Non sales stafi must sell 3 minimum of ¥shs200,000 permonth in order to e2m a commission ate flat rste set for any service sold. ﬂm%.._
JAn Seiected freelancers may sell to the AZvertising Agercies at special commission rztes abave. E..m
mrmgd eclancers snall be restricted 1o tringing on board new business whizh have not advertized with the corporation for the last 5ix(6) months = m._ -

in 032 E ncm_é “91 commission, mmmung freelancer acm. a:ua in 555&3 mmmmu of Kshs300,000 for TV 2nd Kshs 109,000 for radis

.\ o e bl . — . S : e - -
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KBC COMMISSION STRUCTURE wef 1st0ct 2010
MARKETING AND FINANCE DEPARTMENT

Achievement Commission %age

f MARKE TING EXECUTIVES - Permanent

H Most Creatve Rado(Ho st woa sold to cheatl

.‘ Agency- Ch 1 idhaa, Bi1S RIS 70% BO% 0 750% fye?

H{ Most Creatve 1V (Host e sold to cioni)

B1% 100%
Mosl Iimproved Saicsman

100% plus

sall Commercial Radio (Dircct & Agency)  70%-80% ? nOﬂ%F}. Hest Salesman (1)
81% 100% 3 Df)f}h-:-r;% a) Must acrwcve at lcast 857 of quacily target
100% plus /m in 3dcilion 1o the above must ot af least %07 acrmiss 3 brands n thed alios at
il
70% BO% 3 New business (1)
B1% 100% 58 a) Must bring in at least lve new chents N3 have not adverised wih KIC in the last
100% plus 7 400% ?j" b) In addilion 10 the above Musl athicye al Icast /5% of the quancerly laget
MARKETING EXECUTIVES - Freelance L-',',
Most Improved (1)
Channel 1 TV 11,500,000 a)Must realize 30% growth based on previous quanct

1.500,000.-3,000.000
Above 1,000,000

1.500,000
500,000.1,000,000
Above 1,000,000

ldhaa Ya Tala
N
9000% &4 CME s

4
0 Oﬁﬁﬂi‘\} Urand [ xccutives
5‘}‘ frang Manager
Adverising Manager

Commercial Radios (Cora Metro Pwam' 1 500,000
500 000 700,000
Above 700,000

Regionals, IS Markehing Managas

j FINANCE DEPARTMENT

i
(0% 100% REVENUE COLLECTORS

Ch 1 oighaa LIS HiS |
1005 plus 0 S00% &

Comimisssions Dasaa on o ntividoal target
CRO and SRO
0% 100% 0 500% Heid Commussions bascd on 90m taigel

100%; Lius
Commussions basced on 90m 1aget

%]

A 0%

-
0 300% E& Team bonus on achicving over 100m
100 % phus U S00% ¥
QUATERLY REWARD SCHE ME
0a00% PRI BEST REVENUE COLLECTOR

0 BO0%

Y MARKE TG MANAGER 80m FO%. IS
100% plus
those who mel ldarget o ine cuader
(F 100% 7100%

100% plus

Updated chents’ accounts manthly

BEST INVOICING OFFICER

Miumum Kshs 200 D00 150%

TECHNICAL SERVICES. ETC

bjHighes! parcentage grawth among Ihose who achieve a above

£ COLLLC HON COMMISSIONS  Hasod on 90m collechon fargot

Consistentlyachieved target fon Imths and acmicved highasl catlenne

0 2001% 2a. e Keconoie and (csalve 0% of dispules/aiscropancics by 21st ol pro

Secured repalcementmakegood of bounnod choguen past

17 HMANI N1 75 100% 1 00% fewng Compicied nvoweng of provious month by 151 ol evory Tallowing 2w
1007 plus 1 50% '{ Invowced highest 33ics volume in the pasl quarncer
P 1L ANCH 4% Allaned neghqibie COMPutAlion o i Ihe past quane
E’ I od chient s oracrs and copos of Nvoices propoery
COMMISSION ON PRODUCTION 1% AEST MONITORING & RECONCILIATION OFFICER
Manage to resnive quencs by 31st ol every month in ihe past Guadol
. N.gmlur:dl!hc mighest numoer of quenes n the past guanar

20 004

20 000 e
14 000 (Elan b aimahivatid! ar shared 'ft“.a
14 (UM OO0 e 2ralive (03M) 4 F
T4 ik

1 catcgory

ycars

20 000
20 oun
3o oan
A0 GO0
50600

el 0235%
OIS pluis J 5% g
& 100 020%
100 pius 025%
1007, ph

150,000

Aameng

cAng Quianer

quian

VITh a0 INe pisst quancs



B Page 2

B Channei 1

{Minwmum Kshs300 000)

8 lahaa Ya Tata
M (Minimum Kshs 100 000)

Commercial Services

(Mirimum Kshs 100 000)

1 & 100 000
300 DOO-10 500 000
Abowre 10 500,000

1 1400 000
1400 000-4 0DO 000
Above 4 000 000

1.1 400 000
1 400 000-1 760 000
Apove 1 760 000

N COMMISSIONS FOR FREELANCERS SELLING TO ADVERTISING AGENCIES

15% A

2 0%

In

1

20% Y

5
2 5%! #
0%}
4 0%
S 0%

4

§ 4% [

A

[Exchides major cvents wil SCEarate targets such as ‘Worio Cug

1 B%E,s- CHANNEL 1 TCLEVISION

RADIO

Cup of Nations

Kshs 150 000

Kshs 150,000



4 For a permanent ME to earn full commissicn one must achieve at least 40% of target for 2 brands otherwise 30% is deduc
g

Fora CME to earn full commission one must achieve at least 40% of target for 2 brands otherwise 30% is deducted from his tatal commissian.

#3|Freelancers shall strictly sell within allocated brands.
WNWW ".

A When a2 cermanent

athieves a'llocated category larget and also sel!

outsige the Category acd the figures 10 tre total sales

5 Wren 2 Freelancer sel's culside aliocaled categary, you get only 30% cf the commissien fer t7at category you have

cuon s made within 30days ol invoice

If collection is done between 90-120days of invoice, only 50% of sales commission is payable

No sales commission is payable a‘ter 120days of invoice except for government after 150days

Payment of commissions is applicable to the nett figure which does not include VAT and agency commission

ne management reserves the nghl to change the target and the structure This ingludes laking into cansideration markel dynamics such as major events

Freelancers shail earn commussions o7 ru ning oraers uplo one month after exit

hereafler. ine clieni shali ge allocated to permanent sta¥ i or servicing bul not for commission p. rposes

If there is no running order, the client shall be re-allocated by supevisor to existing staff members to negotiate for new business.

6 Retainer shall be paid to newly recruited freelancers for a maximum of Imonths They shall however earn commission at the same rates 3s above

b-10;

[

[ )

j"19;Non sales staff must sell a minimu
!

20, Selected freelancers may sell to

21 Agency freelancers shall be restricted to bringing on board new business which have not advertised with the corparation for the last six(6) months.

Revenue collectors shall not earn collection commission after 120days of invoice. Governemnt 150days
¥ Y
m of Kshs200.000 per month in order o earn a commission 3t a fiat rate setfor any service scld

ne Advertising Agencies at special commission rates above

ted from his total commission. Applicable to those selling mare than 2 brands




ANNEX 9:

WEALTH DECLARATION OF ASSETS, INCOME AND LIABILITIES
FOR MESSRS TOM BULUKU AND ROBERT WEKESA (FOR THE
LAST 3 YEARS)




11.

Copies of the Declar

Messrs Tom Buluku

KENYA
BROADC ASTING
(f)iuol:'r.!;ou

ation of Income, Assets and [

abilities for

and Robert Wekesa for the last three years.




PSC.2h

REPUBLIC OF KENYA

PUBLIC SERVICE COMMISSION OF KENYA

Declaration of Income, Assets & Fiabilities
(The Public Officer Ethics Act, 2003)

I Name of the Pubhic Office)

(Surname) (First Name) (Other Names)

N PraniD) SR - \x\e%ﬁm\
2 Birth Informanon

a Date of Birth: ZZ;\q f:::-]\

b Place of Birth \X\\KG‘DW\;\ - - B
3 Manital Stats: WEQQ-‘;@ ’ R
4 Address

a. Postal Address ,D&t}}\’ QS”Z?'S :; F‘QWQ—Q@\ -

b. Physical Address: W\ Y‘%Si - -
5 Employment Informaton

a Employment No QQ%rMU _ S
b Designanon QMQ}’:CS@{ NWSGEQ

C Name of Emplover \Z@TA A %PQ?SDQF"% \\:&L& C';-"(L@Q—QQ\:S?




6 Name of Spouse or Spouses

(Strnanme (Fust Name) (Oitlier INaones |

() SAES AL Pswd Y RS- 4S Nk
{(Sumanme) (First Name) (Other Names)

al
(Surname) (Farst Name) (Other Names)

()
(Surmame) (Fust Name) (Other Names)

(1)
(Swrnmane) (First Name) {Other Names)

(V)

7 Names of dependent children under the age of 18 years
{Surname) (First Name) (Onther Names)

() ELFAONRETAFTAAD Vet ENT 2 ANSAPY
(Surmame) (Frst Name) (Other Names)

(1) AR e PN A e P TNT7 N A BTN gy
(Surname) {First Name) (Other Names)

()
(Surname) (Fust Name) (Other Names)

() .
{Surname) (First Name) (Cther Names)

() .
(Surname) (First Name) {Other Names)

(vi1) S - B - e
(Surname) (Frrst Name) (Other Names)

{vi) , ) - - -
(Surname) (First Name) (Other Names)

(vin) - )
(Surngme) . (Farst Name) (Other Names)

(1x) - ) B B -
(Surname) (First Name) (Other Names)

(x)



KENYA BRUALUCAS HING CORPURA TON

Payshp Perod b eb/o017 S |
STAFF NAME  ROBERT WEKESA MAUMO
STAFF NO 00E710

DESIGNATION  Frocurcmen! Manguad
WRHK STATION HEADQUATERS
COST CENTER

Department  nNpEPENDE NT URI

Scchions Frocurcment
Grade BE 2 Level BE 2-14
DE SCRIPTION AMT(KSH)  QTY/BAL
EARNINGS
Basic Pay 84 510 00
House Allowance 50 000 00
JHedical Allowance 10.000 00
immutes Allowance 14000 00
derlzinment Allowance 8 000 00
ﬂ-lephonf Allowance 7.500 00
Bssic Salary Anreas 54,635 00
Responsity Allowance 10,000 00
SROSS SALARY ~ 24867500

PAYE CALCULATIONS
RELIEF On TAXABLE

Pension 12 680 00
NSSI 200 00
TOTAL RELIEF 12,880 00

TAXAGLE
IAX Charged
RELIEF On PAYE

Personal Relict 1167 00

1 AL PAYE RELIEF 1,162 00

[} !‘UCTIONS

Bk 64 670 9C

NI P 320 00

KBC Medica! Schemg 472700

NSSI 200 00

Hengicn 12 6680 00

Car Advisnce 921100 53423350
N@lonsl Bank Loan 34 8030017 57063500
Miangazep Risk Fung 100 00 4400 00
Harnz Risk Fund 100 00 2.500 00
Hgzing Shaics 10 000 00 250,000 00




W Financial Statement fo )
(A separate satement is regineed for the officer and cachospouse and dependent Child wnder ithe age of

IS veans Addvronal sheers shoald be added as reguired

i) Statement Date

b Income. mcluding emoluments. for penod from )
ARy zoeq - w3Wipee Z2ent
(i ludimg. but ot hnnred o, salary and emolwnents and income fron imvesimenis The period
18 from the previons statcment date 1o the curvent starement date Foran punal declaranon the

el iod 1y the vear endme on the statenient ditte )

Description Approximate
Amount

Crons  Tospser 4326 0o O
= : < )
Bl st Gy COO.000
EPCeO DI\ D 87K | 0o &R0

¢ Assets (as of the statement date)
fincludme. bur nor inned 1o land. bildines vehicles. invesiments aid financiad obligations

enved 10 the persoi for whon the staremeni s made)

Description Approximate
(inchude location of assets where applicable) Amount

TN EO T __ Zg‘oaa. OSSO




d Frabihnes (as of the stitement date)

Description

Approximate

Amount

Ca@ Legand Alrdesndibe. Bre\e

=, 00D o5 ©

Cpe2. Corsyd) —R C

oo . 600

9 Other mformanoen that mav be usetul or relevant:

Signdmicz frtmiE Dove  on T

I'solemnly declare that the information 1 have given in this declaration 1s. to the best of my

knowledge. true and complete:

Signature of officer: e

Date: : \:‘5\\3\ 29 \1; :

Wiiness:
s el
Sienature = o
: q { 1( fonr A y
Name: R S TAL S AT et

Address: ;;‘;L




PSC.2b

REPUBLIC OF KENYA

PUBLIC SERVICE COMMISSION OF KENYA

Declaration of Income, Assets & Liabilities
(‘The Public Officer Ethics Act, 2003)

Name of the Public Officer

(Surname) (First Name) (Other Names)
B UNLYSLSY o . Pt

Birth Information

a. Date of Birth: \2 m(@k(' '\_q g &
b. Place of Birth: o \\_g\_if\ RN WS N

Marital Status: __Me.pn Q“ﬂ_l >

Address
a. Postal Address: LS © , o
b. Physical Address: ' \’\”‘a < N 7 (T

Employment Information

a. Employment No. o Q,,C\‘B,}"'Q e o o o

b. Designation m\f ‘_ L N L)( N o
C. Name of Employer J:(E:Y\’} P E o \ Ciakt L\j (ﬁ = alht \_\l e

d. Nature of Employment (Permanent, temporary, confract. etc)




6.

(1)

(1)

(1)

(1v)

(v)

(1)

(111)

(1v)

(V1)

(Vi)

(Vi)

(1x)

Name of Spouse or Spouses

( Sl_l\t'l]{ll]]t‘)
Butaiea

(Surname)

(Surname)

(Surname)

(Surname)

(First Name)

Y\

(First Name)

(First Name)

(First Name)

(First Name)

((_)1hc1 Names)
1w g e [ <

(Other Names)

(Other Names)

(Other Names)

(Other Names)

Names of dependent children under the age of 18 years

(Other Names)
I i . VgL

(Surname) (First Name)

FdtEh T i = : ) DA
Bawaila T S 2y v

(Surname) _
Praalto

(Surname)
E\\'L\_L{L\__ .

(Surname)

(Surname)

(Surname)

(Surname)

(Surname)

(Surname)

(Surname)

(First Name)

FYLa.8 3

(First Name)

A WEY

(First Name)

(First Name)

(First Name)

(First Name)

(First Name)

(First Name)

(Farst Name)

(Other Names)
B a0 A% R e

( (')lhcr_ Names)
T v

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)

(Other Names)



-
i

b i N3 Nal

KENYA BROADCAS TING CORPORATIOM

Payshp Penod | eh/2012
STAFF NAME  TOM BUI UKU KAMALIKI
STALT NO OC 3036

DESIGNATION ARSI X )

WHK STATION 11 ADQUATL RS

COST CINIIR

Department HCHMICAL SERVICT S

Scchions Fransnussion
Gradce Bz Level 131 2134
DESCRIPTION AMT(KEH]  Q1Y/BAL
EAKNINGS
[3asic Pay Ul 62C 00
House Allowancr L0 000 00
Meadical Allowirnce 10 000 00
| Commulcr Alowane ¢ 11000 00
o oicniammont Allowance 6 000 00
felephone Allowancr /500 00
Bacic Salary A as 52 385 00
Responsihly Allovaing ¢ 5 600 60
GROSS SALARY 237.51500
PAYE CALCULATIONS
RELIEF Qn TAXARBL
Fension 17 b€ 00
NSSF 700 00
TOTAL RELILS 12 356 00
LAXAL 7515800
1AX Chargeou 67 B1210
RELIEF On PAYI
Porsoral Iseh | 1EX 00
© TCTAL PAYL RELIES 1162 00
'LLOUC HIUNG
~PAY] w1 1ED 10
NI il 120 00
KBC Modical che i 4 533 00
MNSS} SO0 00
Ponsion 12056 00
Bonevalent | une Y04 00 19 600 00
Micngasan Shancs 100000 152 000 00
Car Advance € 11100 41756100
Matonal ank | oan ue 274 001,809,591 00
Mtangseoap sk T und 10000 13,300 00

TO1AL OFDUCTICONS 144 50210

NET PAY 93,012 90

-PEHS-ONI\L INFO  1?3ymadd Eank lrans

| -"'}ank Branch WA TIONAL BANK C1 KL N NBK T BIANCH
|

?
3

1



d T L il v s,
[J-u7 WO (DL S -

.'*.,-";. 3 o . : N . ~ ) - » ’ o

/‘;'.’// [f‘ﬁ:’/"@'/f//\ Al LA Lf" 4 (/-< CoH A LR CFL iy 10
 ARD T pRERE 4 / 5 / Dy pim,  Rwpws K el
C g . D Al AT HFTGE IN i g iRetd Pl Hiiop

 RWRNs Tom . Bukutie  Kpma ey 1D (2 RTE
) Qipman  lgnypwic N Jowe Favs D
e & $’f""fL‘L’A"J__L‘f 59 S o0 - {/1 Clérddimty, L2 Fi
, Mihghwc < hinir KA "/Mdc‘)
s o . f)ﬁ?CA LGS /7 W A r’;; I~iuwn C R
 pveporesr N ALD, BT ( FLPa  Mipsissss NAT
i Hamegan ) @.Mwwf /_/Mfﬁéwc'-f 4 N

L SHMn Ly A v ( lLPw Mixmeyr- /0 |
e T Ane. PLSE 7 Caiy Cde
71 /}'(U 1/’;/" Ern i PN r!/n b oAV Al sl o s |

~

N S S .
kanpekes CHE7,  HR CHAMEL

Riorage Mz ) L Eman)
- - \" L ak' ﬁ,l Nk, 2 )ft\;v\ g,m,. R
3 (/g’f B ,;(12 RGeS HAH DI ——— W=z {” R M A C Hreg [ ame
d@ Dliptr Qpambi ——— CigTen. [STHen CHE e |
£ %«" — 2&'/474“ Q” PN e Ci 578 ey CHTER CHig
&% asrquascQH D o JUNS. e
108512107 AN hniby i o (piecte ORBovl) DMAy10 S

o ; / g/uf 2)-@7’/




$ oy = N
i b o~

e
.
r.‘




| A A

/Yl f‘/[ﬁ-i/"""?/ﬁ“' 77 B ALK 2a CH pp 10

A ;g;_; | pREGE 4 / Ty it Rupns B ol
C H 7L /u ri ;) _ :}‘) A ARG & NS R et P it

‘(i-) f'/’/;\_ ,U l"s /;,é ()/}? R gu J'\J.( [-w-_.[ ¥ 7 /4;: pf}f' f\’ .,7\,1 ;/\] i_}}l !"i'- f,'_c _,' s L

G ff‘f ff‘ﬁn’?:./\-:' % A{’;’A'V//ﬂ/ o t: F;,\J I ; ' 7/" A ]L‘/ AN B f’_' e ety

o Dukiie cpnime RACTANG )
o PRCa zenie. Bwa. i<lviun CHTRS

L Hamegan ). .@..A/.waui f./kff‘;";’ Ace s N
‘ S'rl’f ur wl by //—]{ Qf, VD - ( [,{,Fu /7’7(,‘?5’7244:.J y o L

- -‘4%"#\.?{}"37""@:"'7\—"? T hrio. f) L8R, N e A e
. 7' {’Vt’..(! fr’}/’."f.ﬁf s PARY 4 ,V”V b AV Bl L ks
' i 3 - — ~~i 5 ~ : o %
A kKapckes CHET, CHp  QHBmRL)
B 7 '2 ,":;‘,’J. 9L h«! L 1 2_» ,};‘ . 4:__|—'-“ ‘_) AT i {;ﬂ\\‘ gt

= o b | ‘§.
- \ & L%’Zl n/t (\ {{“/i“' ‘j ! Pl % k’:‘i""\ : ‘—(:;-A,};-JLLMA‘-‘\ AN "\\\

 pesn ) ' o
o \/L . .d?/? MGy SHAH D | T [f,.r;,n;,,-,\,,a CHeg

X B Qtiote QD CigTiEp. [ THER CHE b v
:f iﬁf\f' - 9”“ MQ[‘.C\“ Q‘H' wF : ‘*—"—_—'”"()I Sféj “- /7)(—-_'1?(:}"}, C =8 ¢ Hue g

“B%  astqqascQida ﬂ-z__bl._, — VNS %’)’l-uf’&-ﬂ)_,ﬂ

-
- B N A g
1 oy

o hojer S’“'fo”'U“"fof L BB {/ CLirélomtyy T4 =i

_ PW‘: Jo e /\f 4\ C DBE: - (/”(\//, = B A



‘ | NATHONAL BANK OF KENYA LINEI
| ‘ ‘ . . LI B anch:
Mot S } e T PO Box 4521900100 Nanaby, Kenya

Tel 620-2720051/2/2722211/2722132
Fan- 020-2725512

Muabale 0722 201370/0722 201380
Ll lliconanonalbank co ke
Website wwaw nalionalbank co. ke

Owr Rel DY iswimfARVIZA!207

2 Felnuary, 2011

FOM BULLKU KAMALIK!,
70O BCX 55497-0020C
NAIROB!

Dear Su,

We refer 1o yeur apphcation for lacihhes detaled m the PERSONAL LOAN APPLICATION FORM aled i
Decemnber 2010 and are pleasad to advise that we have sanchioned o loan of Kshs 2 000,000-60 on ihe iallowing
erms and condibons

RE._DANKING FACILITIES - PERSONAL LOAN KSHS 2,000,000=00

Faciliy Personel tear loen - Kahs 2.000,000=00(Read Kohs Two nlon Snillings enbed

Puipose Puchase @ plot

Repayment Period rorty low (44) moeths

Repayment amount lKshs  58.374-00 every ronth mciusive of mteresl

Interes! and uther o be alihe inle of 14% per annwm on manthly ceats for he live e, caloukated on tialy
Costs balances  The Bank howeve: ceserves the aghi 1o chinge Ihe rate of nerest wathout

nolice dependmg i e cost of wnds o the meney peaikel ' addiion eonteisst
Bank w enitled 0 be pad and may debit your accouni with all cxpenses aned relaige bo the
manienance ang o managemon ol youi facilly  The bane reseves e nght ‘oo sary ne

HER TSI () RIS Y

Negoiiehion Fee Te be althe rate of 2% aphiont on the approved tacibily

Mode ol epaymient e paymead ol e wsiairacos vall be eliecie ! Te mondaly deduciions vons vou, sela
/ [y .
trough the cheah Gl systein unbb the faal loan and mlercst 2ra vepend 1yl
The above arongement nowtsianang you are parsonally lalde o Wabonal Bank af
) f |
Kenya L for the repayment of the entie loen meluding interesl, msurance prammm,

charges, fees oi penalties

Security Olered Wil
Lump-sum payment: On lump-sum clearance, 4% shall be chorged on oulstanding amount
Insurance You will be requied lo take Group Cicdii Dife Assinance Poliey In s respect you s e

requied 1o complete the allached Procesal Torm m tnphieate. The rover 1o Le aninaed 1y
ine Bank wall be wrespect ol the payment of the oulstanding sum m ihe event of dealh o
total pemmanent disabiity Any mones bom the msurance will be payabks 1o National Bk
ol Kenya Lid You will Le requredd 19 pay o preminm of Kshs 25 667=00 upiioni v cove

lhe enlne peniod of the lan betvre diaw down

Tenancy The contmuance of the faclties s dependeat gpon the account being conducted 1o cu
aabislacton al ali tmes and on e understanding thal the loan i always repiayabl on
demand should the Zanl deenol necessary to make such demand

Divectors: MULGMuhindi (Chairsan), RN Narvmabii (Managing Divector), L M. Mworia (Finance Director), AL NS Esnail (Divector - Hluma
Resource and Adminmstration), Permanent Sceretary Treasury, NS.SEALC dua, Di JUN. Rivia, #.1. Atwoli, WD, Nowmi.



Default Fadue to pay one mstaliment will conshlute defaull That notwithstanding the loan fzoity 12
tepayable n full on demand should the Bank deem il adwicable 1o make such demand

Right of sel alf. The Bank reserves the nght 1o sel off or combine all or any ol your accounts whatever e
nalure  The nght to consolidate all secunlies on any accoun!, as security for all habilties 1s
also held

Legal Opinion. I the event thal legal opinion or other achion s necessary in relalion lo your
account/iecovery of debl it s agieed thal legal cosls and all charges will be lor you
account

Draw down No draw down of the ioan wil be permited until all the ferms and condilions outlned heren
are salishied and a copy of this letler sianed and relurned 1o the Bank

Special Conditions Our offer as set out heren above shall teman vald for acceplance by signing and
returming to us the duphcate of this letter within thirty (30 days from the date hereof lading
which o otter of laciliies wil lapse and be withdrawn  The Bank shall be al liberly to
revoke or amend the leims set out heren above before the expiry of the sad period
without giving notice

The Borrower hereby expressty consents and authorizes the Bonl (o
disclose, respond, advise, exchange and conmunicate the details o)
mformation pertanmng to the Horrower's account(s) to other Ranks,
[tnancial institutions, credit cord companies, or credit reference bureans,
mcluding authorvized agents, representatives, lawyvers or debt collection
aqgents for the purvoses of anv bona jide enguiny or collection of anv data

Oriowards recove v oof anv suins die andd arisianding to the Banl.
L oan Account No The monthly loan repayment cheques should be made payable to National Bank of Kenya
Ltd Account No 01123-326784.00

Please relum the duphicale copy of this leller of ofler to us duly signed thareby acknowledqing thal you have
understoed and accept the terms and gonditions governing the facilily

Y(nnv'_{anhlully,' \ \_-\ \ \ )

i I\/’ A | ) {on !

S T A
CKAMEMBO Jo opiata” D KNGALA (MRS) i
CREDIT OFFICER BRANCH OPERATIONS MGR BRANCH MANAGER ‘
ACCEPTANCE.

Ihereby confirm that | have read and understood the teims and condiions sef out above and append my signalure
in acceplance thereof

Name \OM  BBL UL YNk pate S [ 2 ),7 011
D N0 VE16 20 C

Signature. ——

In the presence of

v

.= i . s Gl
Name * M—-If'ﬂf”q mL\ (‘r}“s] Signature Gt DATE C "h' 2 /){’M

. .



o T : -_— = . ‘ . B

8. Financial Statement for ) el \L,)'\,\L\_'S__\C" O _\‘< AN AN }Q}
(A separate statement is required for the officer and each spouse and dependent child under the age of
18 vears. Addinonal sheets should be added as reqinred)

3t L
a Statement Date : | 7777,‘JD_\.__(_\ S ‘)'Q;'l [

) Income, mcluding emoluments. for period from

S g oo R TR AY o A=Y AU

(including, but not imied 1o, salary and emoluments and ine ome from investments. The period
s from the previous statement date to the current statement date. For an initial declaration. the
period is the vear ending on the statement date.)

Description Approximate
Amount
r S A OB %
\n v T8 (AN =y / 7 I C :
C\ %) Svans ) C ST @ e /;9 _21{-7( T 1 ASe o
et (—n\..-'\;" 2 e AT
| >
¢ Assets (as of the statement date)
(including, but not limited 1o, land, bunldings. vehicles, investments and financial obligations
owed to the person for whom the statement is made)
Description Approximate
(include location of assets where applicable) Amount
: ; an . T RSN A Lo e G o 5
’H';e‘ el Koo peefc. (4 P\ | (YN | tZ DLl %, wip B
SN ’ = & : S e
1Y {\C"‘\x\‘ ~ k&’z L _% Ot ‘NL Z {0 SR B
i ’
(\‘:’ KN s S lae o ol T W
— 3 . — -7 -~
A\ ¥2y aeay or < reg, ot ¢
[-‘.'n([‘ ’ZS_ (o Lot I 500 LG«
( . 1 v) -
.Q e - 54 — ‘}c — Qe o«
l C e b (0 S do— 500 (F
= T
{)( WAl - \ R 'L i e f t s o e { ; (" e
A i - { . ~
LSS 5. — \ lﬂ—‘ﬁ‘u} < (L LR aV4
- : /’ - P
_C'-'*\L o 1 NRK (e, e (




d Liabihnies (as of the statement date)
Description Approximate
Amount
) Sy
) . ? )/ & = o B 3
NG R ALY A LY 2 F v L
¢ e s - s i = I e - TR GO | r\
(L"-- _'{C{f.-. ("(ZL’L) P s / ¥4 JE L H S ¢t ¢ ‘
9. Other information that may be useful or relevant:

/ ;v:a‘;ﬁy'u:, - 8 ¥ ,Qf&ip:*_ m«? L,Jﬂm-g/‘gl Pt L w B Lewne.

Pl lewat pigmied cofpe MIC Lrcen  aeeiin MR Lo
S

; /

,{;Ili{ _ (’_LL L_‘.-_ .L‘IJ“;('E/ f..J ZL}—,L o S Fdtid 3 L"L,"-“ s AN = :./,,, ) < *__, ‘;;l o A
ctze B ] e hey anb il men o

Y 2 J’Jlr*;L DL I ol (e oS N o L SR ‘_‘6_"./J_ Y Ll S Gl P S

v AT W 7 5 AN = A L B ibey  pECC . . ™ S

7

Sk Gi frri fer cc’ﬁ';‘u—u o ot jra b 25 & ey O
¥ \_-.’} 153 e {- ¢ ! .',f e r-’l Joe 62 VER S T S G AL u ‘7{‘
DT Mook seHF s %2

I'solemnly declare that the information 1 have given in this declaration is, to the best of my

knowledge, true and complete: 4

Signature of officer: R L
J

Date: —f':;,. =2

Witness:

<

Slgnature:

Name: g ENlom CT e~ T A ijf =

Address: Ilﬁ}‘;@ {ng__ M"I Qeb )




ANNEX 10:

LIST OF ALL THE ARTISTS AND CASUAL STAFF HIRED BY K.B.C,
INCLUDING THEIR DETAILS.




- KENYA
@@G BROADCASTING
CORPORATION

3. List of all the artistes and casual staff who were recently hired by
KBC indicating the terms and conditions of their employment and

how long they have been working for KBC.




TVPROGRAMMES CONTRACTED AND PROGRAMME ARTISTS

CONTRACTED ARTISTS

NO | NAME DATE SECTION DUTY
CONTRACTED
1. Mary Decker Ogada 2007 Production Children, Code 254,
Grapevine J

2. | Rita Keziah Gathoni May 2007 | Design .‘
H : Moses Lee November 2009 Design * 1

4 Morrison Shihemi Februarv 2010 Design

5. Eric Mshila February 2008 Design

6. | Joshua Mwangi May 2010 Design

‘. Delma Abina June 2010 Design

8. | Washington Mwangi January 2011 Design

9. | Diana Thiru February 2008 Programming

10. | Getrude Kivava October 2007 Programming
| 11. | Annabigael Wanjiru 2008 Programming

PROGRAMME ARTISTS

NO | NAME DATE OF SECTION DUTY

COMMENCEMENT
12. | Regina Manyara 2008 Production Good Morning Kenya,
| Afternoon Live

13. | Victor Oluoch 2007 Production Grape Vine, Ultimate Choir

14. | James Ouma 2008 | Production Sunrise Avenue

15. | John Muhika September 2010 | Production | Good Morning Kenya n
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Table 2

TECHNICIANS ON TEMPORARY EMPLOYMENT (recommended for PnP terms)

S\NO NAMES

l

James Kivinda Kioko
Stephen Muthami
Janet Cherono
Haniel Mugambi
Meshack Mwinza

Lena Muiwa

Alenson Muga

Odhiambo
Mark Wasike

Geoffrey Kazungu

Kiprotich Morendany

Evans Moegi Ombati
Zadock Khasilwa
Ezekiel Waswa

Phelogon Ngou

LEVEL

Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)

Diploma (Electronics)

Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)
Diploma (Electronics)

Diploma (Electronics)

STATION
LANGATA
LIMURU
LIMURL

NYAMBENE
NYAMBENE

NYERI
TIMBOROA

TIMBOROA
MAZERAS
NAKURU
KISII
WEBUYE
TV LIXKS
TV LINKS
TV CENTRE

Interv

29/01
29/01
29/01/
29/01/

2008
2008
2008
2008

2008

iew Date






RADIO PROGRAMMES DEPARTMENT: DATA ON CONTRACT RTIST
CONTINUITY STUDIO ARTISTS- RADIO TAIFA
1 Name Age /date | Qualifications & Daily duties Amount paid | Name of HOD comments
of appt experience supervisor
2 Kennedy 27yrs/ 8 years experience Continuity 17,000 Martin King'asia
Ommani 20% april Diplomain broadcast | announcer
Indimuli 2010 journalism
3 Jack Gor 35yrs/ Diploma in Mass Continuity 17,000 Martin King'asia
20" April communication announcer
2010
4 Cynthia 26 yrs April | Diploma in Mass Continuity 30,000 Martin King'asia
Anyango 2011 communication announcer
5 Asha Juma 28 yrs/20™ | 3 years experience Continuity 17,000 Martin King'asia
. Mwakuyala april 2010 | Diplomain journalism | announcer
SPECIAL TALENT ARTISTS- RADIO TAIFA
Name Age /date Qualifications & Daily duties Amount paid Name of HOD comments
of appt experience supervisor
6 Lawrence 27yrs 20th 2 years experience comedian 17,000 | Martin King'asia Left KBC
Gwako April 2010 Computer studies
7 Mambo 1964 as staff | Diploma in Broadcast | Jee huu ni 60,000 Martin King'asia
Mbotela 2002 as journalism ungwana
artist
3 James 1985 Upgraded graduate zilizopendwa 2500 per Martin King'asia
Onyango Joel teacher. program
9 Khadija Ali 2005 Certificate in Continuity 25,000 Martin King'asia
broadcst journalism | announcer
10 Ali Salim 1977 Refresher course soccer 25,000 Martin King'asia
M'manga KIMC commentaries
ulimwengu wa
| muziki




CREATIVE ARTISTS- RADIO TAIFA

| 2009

Communication,

| weekend i

Name Age /date Qualifications & Daily Duties Amount paid Name of HOD comments
of appt experience supervisor
11 Eunice 26 yrs /20" | Degree in Mass Creative Duties 20,000 Martin King'asia
Mchikirwa april 2010 communication
Ndelejai
12 Odhiambo | 27 yrs /1x 3 years experience Creative Duties | 17,000 Martin King'asia | Left for Mayienga
Abwao May 2009 Diploma in Mass then Left KBC
samson communication
13 | Lourdes 27yrs/ 20th Diplomain Creative Duties | 17,000 Martin King'asia
Akello April 2010 journalism and
[ Walusala | media studies i
ENGLISH SERVICE
' Name ' Age /date | Qualifications & | Daily Duties Amount paid | Name of HOD comments
of appt experience 7 supervisor
14 Julia Wanjiku 30yrs /Mar | Diplomain 2D and Presenter Hosting | 17,000 Loise Wanyoike
2009 3D animation, - Weekday
graphic designand | Breakfast Show
audio Production. (Mon- Thur) and
late date once a
Cert. in Mass week.
Communication and |
' Media Techniques. | Presenter
Newsline and Qur
Heritage.
Producer,
Stepping Out.
Newsreader Radio
| Taifa.
[ 15 1 Jared Ombui | 28 yrs /Mar | BA Degree in Mass Presenter Hosting | 20,000 Loise Wanyoike




Makerere University

Certificate in
Reporting
Government,
Southern Illinois
University.

Breakfast Show
(Fri-Sun) and Beat
Time Show on
Wednesday.

Presenter
Newsline.

Producer,
Stepping Out

Updating Website.

CURRENT AFFAIRS
Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
16 Martin 28 Years Diploma Radio Programme 17000 Joseph Cheruiyot | Transferred to
Mwanje Production Production Newsroom
23 Nov
2007 Currently pursuing Programme

BA UON

presentation
News gathering
Translation
Commentary
News reading

Story editing




SPORTS

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
17 Dismus Otuke | 24 yrs /May | Diplomain Radio News Gathering 17,000 Omole Asiko
2010 Programmes Researching
Production Editing
Programme
Voicing
18 | David Nyadera | 27 yrs/ Jan | Diploma in Mass Editing & writing | 17,000 Omole Asiko Left KBC
| 2008 ' Communication. sports news.
| | 5 years experience | Presenting daily
‘ | ‘ | sports progs.
i ' | Field reporting
; 5 Sports analyst
I | | o | (TVv/Radio)
RELIGIOUS UNIT
Name ' Age /date Qualifications & | Daily Duties | Amount paid | Name of HOD comments
of appt experience supervisor
20 Christine 28 yrs /Nov | Bachelor of Arts Production of 20,000 Sofie Kilei
Nkonge 2007 Degree in Sunday Waorship

Communication from
Daystar University

Production of
thoughts of the
day.
Production of
unshackled.
Production of
tidbits.
Production of

special programs.




21 Anne Wanyeki | 25yrs/ Feb | Diplomain Broadcast | Production of 17,000 Sofie Kilei
2008 Journalism from Sunday Worship
KIMC Production of
thoughts of the
day.
Production of
unshackled.
Production of
tidbits.
Production of
special programs
CENTRAL SERVICE
Name Age /date Qualifications & Daily Duties Amount Name of | HOD comments
of appt experience paid supervisor
20 Grace Wawira | 28 yrs /May | Diplomain Mass Continuity 17,000 Regina
Nyaga 2008 Communication and News translation and Ntimbu

Public Relations.

presentation.
Current affairs

Compiling music playlist

and topics for
discussion for live
shows.

Sourcing for guests.
Production of child
right, business and
youth prog. Weekly.
Production and
presentation of
commercial
programmes.
Production of special
programmes e.g.

national days and other

special event.




23

Anita Kairuthi

30yrs/ Mar
2008

Diploma in Mass

Communication and

Public Relations

Continuity

News translation and
presentation.

Current affairs
Compiling music playlist
and topics for
discussion for live
shows.

Sourcing for guests.
Production of
environment, youth and
worship service
programmes weekly.
Production and
presentation of
commercial
programmes/ content
Production of special
programmes e.g.
national days and other
special event.

17,000

Regina
Ntimbu

24

Ruth Rwamba

27yrs/ May
2008

Diplomain
Journalism and
Public Relations.

Continuity

News translation and
presentation.

Current affairs
Compiling music playlist
and topics for
discussion for live
shows.

Sourcing for guests.

| Production of child

17,000

Regina
Ntimbu




right, business and
youth prog. Weekly.
Production and
presentation of
commercial
programmes.

Production of special

programmes e.g.

national days and other

special event.

EASTERN SERVICE
Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments |
of appt experience supervisor
25 Henry Hirkena | 30yrs DIPinIT -Producer of Ksh.17,000.0 | -Orle Segelan
health and youth 0
2004 Worked in Rendile

Sub

Service for 6 years

programmes
-current affairs

-continuity
announcer,

-news translations
and presentations

-host talk shows

-special
programmes

Commercial progs

-Eastern service
Rendile sub

service




26 Halima Dawe | 25yrs O level certificate -producer of Ksh.17,000.0 | -Orle Segelan
agriculture prog 0
2004 -Eastern service
-current affairs
Worked in Burji Burji sub
. -continuity )
Sub service for 6 F— service
years.
-news translation
and pres- special
progs
-commercial
entation
27 Etheba Adan -36yrs DIP in Mass -producer of Ksh -Orle Segelan
Communication health talk prog, 17,000.00
-2005 -Eastern service
-worked in Somali -current affairs
Somali sub
Sub service for years | -continuity _
announcer SETFICE
-News translation
and presentation
-host talk shows-
special progs
-commercials
28 Paul Oge 27 yrs Pursuing a Diploma Producer of youth | Ksh Orle Segelan
course in Mass | prog 10,000.00
:‘ 2008 . -Eastern service

-development

-worked in burji sub | prog and current

Burji sub
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dannouncer

-News translation
and presentation

-host talk shows-
special progs

-commercials

31

Deka Hassan

24 yrs

2011

Diploma course in

Mass communication

-Producer of
gender

programmes
-current affairs

-continuity
announcer,

-news translations
and presentations

-host talk shows

-special
programmes

Commercial progs

Ksh
17,000.00

Orle Segelan
-Eastern service

Somali sub

32

Mohamed
Elmi

23yrs

2011

Diploma course in

Mass communication

Producer health
progs

-current affairs

-continuity
announcer

Ksh
17,000.00

Orle Segelan
-Eastern service

Somali sub




-News translation
and presentation

-host talk shows-
special progs

-commercials

33 Mohamed 30yrs Diploma course in - current affairs, Ksh Orle Segelan
Ibrahim Mass communication 17,000.00
2011 -continuity -Eastern service
announcer,

News translation
and presentations

-host talk shows-
special progs

-commercials

Somali sub




RADIO OPERATIONS

' Name | Age /date Qualifications & Daily Duties | Amount paid Name of HOD comments
L of appt experience supervisor
34 Enock Bosire 26 yrs /Nov | Diplomain Production of 17,000 Larry Wambua.
2007 Journalism and Mass | daily Coro Logs.
Communication.
} Logging of
! Diploma in Public Commercial and
Relations. Commercial
Programmes.
Delivering and
downloading
commercial
materials in the
live studio.
Filling of contracts
and used logs.
METRO FM
Name Age /date | Designation Job Description Amount Name of HOD comments
of appt paid supervisor
35 Chris 24 yrs/ Artiste Producer/Presenter Lively Up 17,000 Bill Odidi
Wambuno 2008 (The breakfast Show)
Duty: Mon - Fri4 - 12 AM
; | The Break off show Sun 4-8PM
‘ } | Creative team developing concepts
E ! | for station promos and activations
36 Isaac Lemoka | 25yrs/ Artiste Producer/Presenter News and 17,000 Bill Odidi
’ 2010 Sport/ Big up show Sunday 10am-




2pm/ voicing of commercials and
stations promo

Stand In Presenter The Junction
Mon - Fri1 -4 PM

JD Top 40 10 AM - 2 PM

Sun 10 AM -2 PM

37 Fanuel Odera | 35yrs/ Artiste Producer/Presenter Mon - Fri The | 10,000 Bill Odidi
2005 Junction 1- 4 PM
JD Top 40 Sat 10 am - 2 PM
Sun One Vibe 2 - 4 PM
MC for Station events
CORO FM
Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of appt experience supervisor
38 Samuel Bachelor of Arts in Night show- 20,000 Jane Mumbi
Chuma Business Admin, CPA | Midnight 50 5am,
Njuguna Sect 1, Certificate in morning Titbits,
Marketing Banking News Bits, Promos
Option and Voicing.
39 Leonard Kanyi P1 Certificate News translation | 15, 000 Jane Mumbi

Munene

(Primary School
Level Teaching
qualification)

and formatting,
News anchoring
as per schedule.
Voicing over
promos

|
|




40

Humphrey
Ngoni Thuita

28 yrs/ Feb
2007

Diplomain
Journalism and
Public Relations from
Kenya Polytechnic.
Also TV comedian
and professional MC

Continuity
presentation of
the Breakfast
show ‘Rwiga’.
Doubles up as
presenter and
comedian.
Production and
presentation of
shamba la
wanyamaa5 min
comedy prog that
runs every
weekday.

MC roles in coro
events.

15,000

Jane Mumbi

41

John Kiarie
Kamiru

Diploma in Broadcast
Journalism from
KIMC

Co-hosting and
producing the
Afternoon Reggae
show.
Translating and
presenting news.
Translating and
presenting
business and
Sports news.
Production and
voicing of
commercials and
classified.

17,000

Jane Mumbi




NOSIM FM

Name Age /date of | Qualifications & Daily Duties ' Amount paid | Name of HOD comments
appt experience supervisor
42 JOSEPH SIMEL DIPLOMA HOLDER CURRENT KSHS.1700 DIANA DAIDO.
SENTERO IN MASS AFFAIRS AND
KATIANY, COMMUNICATION. SPORTS
PRODUCER;
RO VEARS, PRESENTER
9TH MAY 2011, EVENING DRIVE;
BIZZARE TIT
ID 23727691 BITS; PRODUCER/
PRESENTER
KANISA RADIO
Voicing of promos
43 EMMANUEL DIPLOMA IN HOSTING KSH 17,000 NOSIM FM DIANA
NKOIDILA PROFESSIONAL BREAKFAST DAIDO
KISEMEI, 25 JOURNALISM AND SHOW MONDAY-
YEARS MASSCOMMUNICATI | FRIDAY; HEALTH
OLD,9TH MAY, ON TITBITS;Productio
2011, n of TAYIOLO
TWOTEAR BIBILIA;
1D 25497752 EXPERINCE Translating and
WORKING IN RADIO. voicing of
commercials and
promos
44 Sankale Diploma in mass Produce and 17,000/- Diana Daido.
Nemarrau communication

present continuity




Kennedy, shows for the
youth, sports
1D 23076360
27 years old Work experience of | programme
4years enkiguran
09:-05-2011 ;Business tibits ;
Programme
promos;
translation and
voicing of
commercial.

45 WILLIAM DIPLOMA; News briefs & 17,000 DIANA DAIDO
MUTENDE Journalism & Mass Bulletins Daily
PESHUT, communication between 8-2pm.
26 YRS News briefs 5min
9.5.2011; News bulletin

10min.
23983153

8 HOURS DAILY

CONTINUTY
SHIFTS on
Saturday ;
Compiling top ten
songs per week as

voted by listeners;

EMAIGUANATA,;
CULTURETIT
BITS; Translating
and voicing of
commercials and




‘sowoad




46

SHAMAMA
SAPAYIA,25

YEARS OLD;

097 MAY
2011

DIPLOMA IN MASS
COMMUNICATION
AND JOURNALISM

[

News Briefs and
Bulletins,
CONTINUITY
SHIFTS on
Saturday 6am-
11pm(Entasupa
Nakera)

5 HOURS

Production of folk
stories 2 hours
weekly

KATIBA TITBIT
Every Tuesday
and Thursday

5 MINUTES

PRODUCTION 2
HRS PER
PROGRAMME

Translating and
voicing of
commercials
6hours weekly

Voicing of promos
4hours weekly

Attending
meetings every
fortnight 2hours

17,000

NOSIM FM

DIANA DAIDO




MINTO FM

NAME, AGE,
DATE OF APP

47 MOSE DENNIS
OBIRL 23 YRS
ID. 25612092

48 ENOCK MOKUA

49 DENNIS
NYANGAU
25yrs
1.D. 24652765

50 LOLLYPOHP
'/AMENYA JOHN
28yrs
1.D. 22493630

QUALIFICATION/

EXPERIENCE

'KCSE C-

DIPLOMA IN
JOURNALISM &
MEDIA STUDIES

KCSE C-

DIPLOMA IN

JOURNALISM & MASS
COMMUNICATION

KCSE C+

PURSUING DIPLOMA

IN BROADCAST
JOURNALISM

KCSE C-

DIPLOMA IN MASS
COMMUNICATIO &
JOURNALISM

DAILY DUTIES & AMOUNT

HOURS OF WORK PAID
PER MONTH

NEWS KSHS 17,000

TRANSLATION &
READING

2MIN* 4 DAILY
10MINS *2 DAILY
YOUTH
PROGRAMME
45MIN *1 WEEKLY
NEWS ROUND UP
15MIN * 1 DAILY
RELIGIOUS
PROGRAMME(MAS
S SAT)

30MIN *1 WEEKLY

CONTINUITY
SHRS*5

KSHS 17,000

NEWS READING KSHS 17,000

ZMIN*3 DAILY
10MIN* 1 DAILY
CONTINUITY

4HRS *1 WEEEKLY
NEWS READING
ON SUNDAY BRIEFS

* 6,2 BULLETINS

CONTINUITY 4HRS KSHS 17,000
*3

INCHARGE OF

MUSIC

RELIGIOUS 5HRS

STATION

MINTO

MINTO

MINTO

MINTO

HOD REMARKS



51

52

53

54

POLLYCARP KCSE C+

OMARI DIPLOMA IN

24yrs JOURNALIM & MASS
COMMUNICATION

MARION KCSE C

NYANCHERA DIPLOMA IN

BOSIRE JOURNALISM & MASS

24 YRS COMMUNICATION

1.D. 24989425

CLARE MOBAGI KCSE C-

28yrs DIPLOMA IN MASS

1.D. 22869613 COMMUNICATION &
JOURNALISM

EVANS MAKORI KCSE C-

27yrs DIPLOMA IN MASS

1.D. 23370654 COMMUNICATIO &

JOURNALISM

*1 WEEKLY

CONTINUITY KSHS 17,000
4HRS* 5
RELIGIOUS 5HRS

*1 WEEKLY

NEWS KSHS 17,000
TRANSLATION &
READING

2MIN *4 DAILY
10MIN *2 DAILY
NEW ROUND UP
15MIN*1 DAILY
NEWS ROUND UP
1HR * 1 WEEKLY
BUSINESS NEWS
YOUTH
PROGRAMME
1HR*1 WEEKLY

'CONTINUITY 'KSHS 17,000

4HRS* 5
CULTURETIT BIT
S5MINS *1 WEEKLY
WOMEN
PROGRAMME 1HR
*1 WEEKLY

CONTINUITY 4HRS KSHS 17,000

*5
AGRICULTURE
5MIN™ 1 DAILY

MINTO

MINTO

MINTO

MINTO



MAYIENGA FM

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of Appt experience supervisor
55 Joseph 27/9/2011 | 4 years in print Continuity 20,000/= Omole Asiko
Odongo media and broadcast; | Announcer
BA Communications
and Political Science
(UON); Diploma in
PR and Journalism (
Kenya Polytechnic)
56 Samson 27 years; 6 years experience in | Continuity 17,000/= Omole Asiko
Odhiambo April 2010 continuity and Announcer
Abwao Creative work;
Diploma in Mass
Communication
57 Elizabeth 29 years; 2 years experience at | Continuity 17,000/= Omole Asiko
Akinyi Odada | 27/9/2011 Sifa FM; Diplomain Announcer
Mass Communication
(Mombasa
Polytechnic)
58 Millicent 28 years; 5 years experience at | Continuity and 17,000/= Omole Asiko
Adhiambo 27/9/2011 Radio Victoria; News
Aroka Diploma in Mass
Communication |
(Pago Institute).
PWANI FM
Name Age /date | Qualifications & Daily duties Amount paid Name of HOD comments
of appt experience supervisor
59 Arnold Munga | June2008 Certificate in Mass Breakfast Show, Maxmillan
Communication, Production of Walukhu
Mombasa Polytechnic | programmes, station
University College | promos, commercials
and news features
60 John Ria July 2008 Diploma in Mass News gathering, editing, Maxmillan




Dzomo Communication, | production and Walukhu
Mombasa Polytechnic | presentation, host for
University College Lingala and Rhumba
musical shows, voices
commercials and
promos
61 Joshua Chome | August Diploma in Mass News gathering, editing, Maxmillan
2009 Communication, production and Walukhu
Nairobi Aviation presentation, Mijikenda
college Musical programme
with Mijikenda
bulletins, Gospel night
Show
62 Billy Miya August Certificate in Mass Evening Drive show, Maxmillan
2009 Communication, Reggae Show, presenter Walukhu
Mombasa Polytechnic | of current affairs
University College "Ukumbi Wa Wiki"
63 Fathhiya Omar | January Diploma in Mass Presenter Kwa Raha Maxmillan
2011 Communication, Zangu tarrab show, Walukhu
Mombasa Aviation Arabic and Indian
College, pursuing a Musical show, business
degree in news, promos and
communication commercials
Science and PR at Moi
University Mombasa
Campus.
64 Lynace January Diploma in Broadcast | News reporter, prime Maxmillan
Mwashighadi | 2011 Journalism, Mombasa | news anchor, sports Walukhu

Polytechnic University
College

news coordinator,
ngoma Mix show, news
features, commercials
and promos




KITWEK FM

J Name Age /date Qualifications & Daily Duties | Amount paid | Name of HOD comments
of Appt experience supervisor
65 Rebecca 24yrs\ 8 diploma Continuity 17000 Joan Bett
Cherotich aug 2011 announcer _
66 Nahashon 31yrs\ 8t Degree Continuity 20000 | Joan Bett
Biwott aug 2011 announcer \news
reading
67 Gladys Bett 24yrs \8th Degree Continuity 20000 Joan Bett
aug 2011 announcer
68 Edwin 30yrs/ 8th Degree Continuity 20000 Joan Bett
Kwambai August 2011 announcer/Perfor
ming artiste
AUDIO LIBRARY
Name Age /date Qualifications & Daily Duties ' Amount paid Name of HOD comments
of Appt experience supervisor
69 | NELLY 25 YEARS/ 1.Bachelor of Science | 1.Designing KSH.20,000.00 Mr.JOSEPH
NGURAITA 3/10/2011 in Information catalogues for KIRUI-Chief
Sciences, Audio Library. Librarian
2.Diplomain 2.Editing digitized

information sciences
3.Worked in Moi
University
library,2007,
4.Worked with Kenya
Commercial Bank
2008

S5.Attachment: Kenya
Broadcasting
Corporation
library,May-
Aug.,2011

audio

material formatin
g and updating
audio materials
3.General duties
as assigned by the
Chief Librarian




KISUMU STATION

Name Age /date Qualifications & Daily Duties Amount paid | Name of HOD comments
of Appt experience supervisor
70 | Carolyne Production of 17000 Julius Chacha
Sulumeti daily Kisumu

Stations’ Logs.

Logging of
Commercial and
Commercial
Programmes.

Delivering and
downloading
commercial
materials in the
live studio.

Filling of contracts
and used logs.

i

CREATIVE PRODUCTION CENTER

Name

Age /date
of appt

Qualifications &
experience

Daily Duties

Amount paid

Name of
supervisor

HOD comments

71 Cetric
Kadenyi

Left KBC




LIST OF ARTISTES — 2012

NAME DEPARTMENT Date of Educational
Engagement | Qualification
1. Glorianne Wayua Human Resource | 2008 Diploma
2 Pamela Nelima Procurement 2010 Diploma
3 Caro Nyamboe Procurement 2010 Diploma
4, Margaret Wanyoike | Marketing 2009 Diploma
5. Rose Weru Marketing 2011 Degree




RECENTLY CONTRACTED ARTISTES FOR VENUS FM - NOVEMBER 2011

N

(@8

Name

Diana Kamau

Vvokesa Nekesa
Mary Mwikali
l.aura Makhoha

Ruth Muthoni

Kuguru

Date of
Appt
=t Dec 2011

Ist Dec 2011

st Dec 2011

| [t Dec 2011

Ist Dec 2011

Terms and condition
of employment
Contracl

Contract
Contract

Contracl

Contracl



ANNEX 11:

CORRESPONDENCE BETWEEN MR. MILTON NYAKUNDI AND
K.B.C'S MANAGEMENT.




KENYA BROADCASTING CORPORATION

Telegrams  © "KBC KE" P.O. Box 30456, NAIROBI
Telephone . Nairobn 318803/08, 2223757 KENYA

Telefax 5 (25361

When replyipg pleasciquptgnn 7=

Ref: No S

(7 Mr. Milton Nivakundi

Ere
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FOI MANALING DIRECTOR



Geve (LS PIANAGE &y

<O IEF

THE X Epitef-m-CHIEF

_I/-” < {, }’" y

f’jﬁ{_ﬂ!\f‘% //,,\ &
Y l'(' [{\ (c'((ai“ i Qv

N - 5 y
G 4 2 wcl = 7. T —
LE: baiad FRop PaTo L ra
= ' o ! o T - o 3 o "." =)
Pm N )"Je/’f:'-"‘f' \:-ILJ a '-"'7"\“)./’" -;Il-c_:’ (’(i(‘ F( i _J(‘, 3 f A [ y
S

o fe

L

;‘.5‘,;;\(&; ‘f‘\.‘ IR }-( 0N /’ﬁJ’f ’rﬂy\«.\ﬁr‘( Q‘(’ _J——(’,-n 5'(_.{',7 ‘:-{;! lf-"|-j

p 5 f 7 e A foi
/.f’f,f j~ K sumas ek Reglaa’ I

H’ump(&q fges Tf:l-» Lo fTa FT’ /’r’(ﬂ. J)J fo ;.rr,.<

i / .7 , L
) [ {‘_/r - (/ o 1{/( iy (ﬂ ( ”//r"-‘./n(--- /I_Ii f .\;.;,‘_,, .
i \\ & |¢|J &

£ e Sl )
CQCK“"’*JD "t 0/ ok A "

f\ff“ 1.5‘?: / e 14 [!( [,\_Q /)x% /\/

. (1 3
u’( ,\JU ’. ) {,,jyo/ 7,/ < Ae -l L L7

r\,m. th i-’ \»'( ‘f /[ / 'lﬁ A e A vna‘{/ L f 71}1 xk(% 7 s
Sy vsﬁé ﬂé/ ._, _ .
G Lalg l\ J‘ )€ ?s\( LI “ J ré, n} b/ 1 "/ G vigad /f" g4 -"»{-“!Pi‘.g_)\-r

’ -
- ! o ot
W ,€ e Remhan v b e
~ I"'., Vi~ /\; P r:-\r\-"-“ _:Zc [:2 ,Lﬂv ,r\ 1 & T L T (P IR T - ) 7

AN o : i o i .'j | +{
! : ! f’l',-,,l,}), e #.L’ \',' NI SR A | T g ey =

Cf'




KENYA BROADCASTING CORPORATION

Telegrams “KBC KE" P.O. Box 30456, NAIRORBI

Telephone Nawrobi 318803/08, 2223757 KENYA

Telefax . 25361

When replying please quote 20
I R A

KBC,/PES,/ Jou775,/ (27}

Ref: No
and Date

31t January, 2012

Mr. Milton Nyakundi

Thro' o
AtS
Fditor In Chief el St
KBC
Y
Nairobi ' L

) Q¥
Dear Sir, }\ \ \\

RE: REPORTING TO KISUMU

It has been reported to this office that ycu have not reported to your tew swaion

(Kisumu) two weeks after your transfer.

The Management views your action as descrtion of duty and severe disciplinary action
is being contemplated to be taken against vou, but before this i1s done, you are called
upon to explain in writing within seven (7) days from the date of this letter why vou
have not reported for duty as required.

Please note that failure to respond within the stated period will lead to the intended
disciplinary action taken without further relerence to vou.

|

Yours faithfully,

‘.‘ r],‘ " _;_. It [~ |

”f/fri' /f | ( LG

"'}\ 5--“*‘—"‘ <K '\"“.4 ——
POV MUK RL

FOR: MANAGING DIRECTOR
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‘ Human Rescurce Manager st Y T
i Kenva Breadcasting Corporation ot o gle o
1 Nairobi P’ Vs Weiall s
‘ e o ' ) AT i -
Thro' ,‘/;"7' 3
Ag. Editor-In-Chief
Kerva 2roadcasting Corporation

e
e, SN NATIUIN

I hereby tender my resignation in lieu of notice.

I thank the Corporation for affording me the cpgortunity to offer my service far the lact
seven yeare, first as an artiste and later as @ permarent and pensionable emplovee of KBC.

Thenk vou in advance.

Yours faithiuily

P

/———_\

/ d f

{ -‘la 3. / N, A N
i/ !
\ ! \ A
IUF ;» Vluwg:, : 0
E’ /—IL‘\! 13 f“'l'/"_‘”.v" o '
N— N ,4 z /_,/ ! oY . l; ....{
D.th"ON NYAKUNDI :: M
————— “ £ .
F/NC. 006775 | wiw o §
e e oo Ll T |,
— ‘:.'« I/«-r—\_}-\
CC: Managing Director At
K P AT g
[ L~ L . L~
{ 7 i 7



bl

ic

r.

FOR

—-_—

KRC,/ T

W75
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Me Miltopn Nyakund;

Thro

4 '\‘l 124 !

K B C
NAIROB;

ditor in Chiet

N

Uear Sir,

2012 ony the abova

SUSjec matter refers.
This 15 ¢

C mrlorm vou thai vour remgnahcn from the C,‘Dl‘p(‘-i'nt?:(‘rn .,,761'\!1:(1‘6.’ wep
f-'c-i"rn;lry-', 2012 has been accepted

You wil) however pav the Corporation Kshs. 21,923
SICTIY. netice. You W Glso required ks
certiticates to eng ble

- SR E
15 Process vour final due ;f

00 being one

month's basie
th KR
n behalf of th

5;.1[31';-‘ mn
p— oy - = . ./ﬁ‘ »y o
mceme Tax Clearsm )
aivy
€ Management, | SImMeerg]
to this (,/_‘orpol';.li'nm and w

Iy tharnk you for the SEIVICes you have rendere.
iSh you welj i your future endeavors
Yours faithtully

MOEAKA (MRS )

L MANAGING




ANNEX 12:

PUBLIC PROCUREMENT OVERSIGHT AUTHORITY'S (P.P.O.A)
LETTER TO K.B.C.




r-.l " -o-\‘\ - & — . - . - &
90 @ )4\ PuBLIC PROCUREMENT OVERSIGH AUTHORITY
PCEOA c VERSIGHT AUTHORIT)

@
b T

Telephone +254(020) 3244000, 2213106, 2213107
Fax: +254(020) 2213105, 3244377, 3244277
E-mail info@ppoa.go.ke

7t 2 at. 2l s ers e 2 Prto e e et I

National Bank Building, 10 Floor
Harambee Avenue
P.O. Box 5853500200

Website: www.ppoa.go.ke NAIROBI

When replying please quote: KENYA

PPOA4/30/39 VOL.1IX (9) 2" June, 2011

KENYA BROADCASTING CORPORATION

Mr. Waithaka Waihenya.
MANAGING DRECTOR'S OFFICE

Managing Director

Kenya Broadcasting Corporation
P.O. Box 30456-00100
NAIROBI

Dear M. F\’Q\\-&j e,

RE: ALLEGATIONS OF IRREGULARITIES IN PROCUREMENT AT
— KENVA BROADCASTING CORPORATION

’

We have received a complaint letter {rom Kenya Anti-Corruption Commission
against irregularities in the tendering for RIF Antenna Systems for Kisii, Kuria and
various sites for Kenya Broadcasting Station. It is alleged as follows:

1. That the evaluation committee’s  reporl recommending  three
companies in the technical evaluation was not presented to the tender
committee. Instead, another team was formed and recommended to
companies to proceed to the financial evaluation;

2. That the second evaluation team dropped one of the companies that
had been recommended by the first evaluation and replaced it with a
company that had been rejected:

3. That the process had been conducted in a manner that favoured M/S
York Investments to win the tender; and

4. M/S York Investments has the same ownership as M/S Grand Photo
Lab which recently won two tenders irregularly. It also same

ownership as M/S Leon Insurance Brokers. 5 =T g s
C w{lk./\ o_-‘} l‘%‘@"-‘-
U g b ed-

ézbé’u



In view of the above mformation, and pursuant to Sections 49 and 101
of the Public Procurement and Disposal Act, 2005, you are required to
submit to us your response on the above mentjoned allegations. Your
response should include a detailed account on how the procurement
cited above was pracessed and the current status of the contract.

[n addition, submit to us the documents listed here below for the procurement
under reference:

g 1:
2.

6.

©o]

Tender advertisement notice:

A certified copy of the tender opening minutes;

A certified copy of the evaluation (preliminary, technical and
financial) report;

A certified copy of the tender commitice minutes that approved the
award of the tender:

Copies of notification of award letter

Original tender documents submitted by the bidders

A blank copy of the tender document issued 1o the bidders

Contract document between your entity and the bidder awarded the
contract

. . . ~1 4
Your submissions should reach us not later than 15" June. 2011,

Yeours S.-TM(,UULO.U) ;

M. J. O. JUMA
DIRECTOR GENERAL




The Managing Director
KBC

We refen to the attacked tewdlen Aanodicement which appeancd i e
wewdtaendy,
Ouwn careful analyoio of REC tewdens ¢o that 9. 9% of att teadens are
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(Coatenarion Agreement” wird Renga sPate & Efecriie, aud addege thewy ¢
o frojects without tabing evergose througl a senseless cireus,
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"tf'ender No.’liKBGIZO'ﬂ 4 2012

‘JBLS!GM, ..:U@‘PLY ﬁNﬂ GGMS‘& RUGTH@N OEF 12 l’lﬂW& SELEF
SUPPORTING STEEL TOWER AND FOUNDATION AT
LEMURL ARID. hUdﬁgﬁE-m-_‘?p TRANSMITVING 9 "““'ﬂ'ﬂh’h“ﬁ@hﬂu

Detailed tender documenls can be obtained from the office of Procurement Manager
Broadcasting House on Harry Thulku Road during normal working hours from Monday
to Friday (8.00am-4.20Pm) upon payment of non refundable fee of Kshs.5,000.00
per document in cash or Bankers Chegue payable to the Managing Director, Kenya
Broadcasting Corporation.

Completed tender documents Must be submitted in plain sealed envelopes clearly marked
Tender NO.1/KBC/11-12 and addressed to;

Managing Director,

Kenya Broadcasting Corporalion,
P.O.Box 30456-00100,

NAIROBI

The completed documents must be deposited in the tender box at the Main Gate
Broadcasting House on or before 2" August 2041 at 10.00AM. Submilled tenders/bids
will be opened immediately thereafter in the Grey Studio in the presence of bidders or

| bidders representatives who wish to attend.

The Corporation reserves the right to accept or reject any application either in part or |
wholly and is not bound to give reasons for ils decision.

LANAQL&.LD_EE_IQE




ANNEX 13:

PRE-QUALIFICATION OF K.B.C'S SUPPLIERS FOR THE YEARS
2011- 2013.




TENDER NO.7/KB(C/2010-2011 PRE-QUALIFICATION OF SUPPLIERS FOR 2011-2013

CAT. ASUB.CAT.1. SUPPLY OF TRANSMITTERS

[ No ] FIRM NAME PHYSICAL ADDRESS
M | M/S. GRAND PHOTOLABE. A LTD AKIBA HSE, 2"’ FLR OPPOSITE KEWI,BOX 33355-C0600. TEL020-
{ [ | 2501910/ 0722-553864 NRB B
& | M/S. YORK INVESTMENT LTD JAM RESCUE, JOGOO RD/RABAI RD JUNCTION. BOX 43597-00100.
| | | TEL 0722-914536/0733-674224 NRB
E ' W/S_ FIDELITY TELECOMMUNICATION | UHURU HIGHWAY, UTALI HSE, 2 FLE, RM214, BOX51230-00200,
VDWCES ' TEL 0723-122825/0722-730994 NRB

1 | MUS. COMPUSWIET BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2 FLR, BOX 15613-
| | EQUIPMENT LTD 00100. TEL 020-2724$52/0723-337511 NRB
1B M/S. ADWEST COMMUNICATION LTD ADAMS ARCADE, NGONG RD, WEST HSE, BOX 47419-00100. TEL.
! 020-3877351/2/0726-787041 NRB
16 | M/S. WIMCY ELECTRONICS | TOM MBOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020-
;' 2228719/0722-760220 NRB
17 M/S. ROSSY TELECOMMUNICATIONS MUSEUM HILL/KIPANDE RD. AMBU HSE, BOX 12664-00100. TEL
| BROADCST & IT LTD 1720-353976 NRB

8 M/S. BEVOLU COMP. LTD ' KOINAMGE ST. OLIMPIC HSE, BOX 49970-00100, TEL. 020-
L | 8042093/0722-913367 NRB o
E | M/S. AFRICAN PERFECTION LTD ' NACICO CHAMBERS, MOI AVE. 5® FLR, SUITE 5, BOX 19301-00202.
| | TEL 020-2106372 NRB
10 M/S. BROADCAST SOLUTION | ARGWINS KODHEK RD, CHAKA COURT, BOX5637-00100. TEL. 020- . -
| | INTERNATIONAL B 2051624/0729-806881 NRB
Y M/S. ISKEN COMMUNICATIONS LTD | MAMA NGINA ST. TRANSNATIONAL PLAZA. 5" FLR. BOX 3318-
L] - | 00506. TEL 020-2241662/0722-529203. NRB
|12 | M/S. TIMPEX ELECTRONICS LTD MILIMANI RD, AMBASADER COURTS 2™ FLR, BOX61941-00200. TEL.
] B . - 020-271919/0722-653045. NRB

13 | M/S PATRIM ENTERPRISES RONALD NGARA, GATATHA HSE, 2™ FLR, BOX 68313-00622. TEL

. 020-2317379/0722-669530. NKB J

a)

Ly

a0
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14 | M/S. BRENNAN LTD | MOI AVE/HARAMBEE AVE. AGRICULTURE HSE, 2" FLR. BOX 70847- |
_ | 00100. TEL. 0720-526862/0710-514010. NRB
15 | M/S. RONFAM ENTERPRISES KENYATTA AVE. PHONIX HSE, 3*° FLR. BOX 9040-00100, TEL. 0720-
L 627577 NRB
16 | M/S. SHETECH LTD JOGOO RD, MOTOR WORKS CENTRE. BOX 12657-00100. TEL. 020-
] 551329/0728-421222. NRB
| CAT. A. SUB. CAT.2. SUPPLY OF BROADCASTING TAPES CASSETTEE, VCR,DVD & PLAYERS
| FIRMNAME ] PHYSICAL ADDRESS ]
1 | M/S. YORK INVESTMENT LTD | JAM RESCUE, JOGOU RD/RABAI RD JUNCTION. BOX 43997-00100.
| ) | TEL 0722-914536/0733-674224 NRB |
(2~ | M/S. FIDELITY TELECOMMUNICATION | UHURU HIGHWAY, UTALII HSE, 2" FLR, RM214, BOX51230-00200,
| SERVICES TEL 0723-122825/0722-730994 NRB
E | M/S. COMPUSWIFT BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2™ FLR, BOX 15618-
| | EQUIPMENTLTD 1 00100. TEL 020-2724852/0723-337511 NRB
4 | M/S. ADWEST COMMUNICATION LTD [ ADAMS ARCADE, NGONG RD, WEST HSE, BOX 47419-00100. TEL.
| B o 020-3877351/2/0726-787041 NRB
B | M/S. WIMCY ELECTRONICS TOM MBOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020.
| m | 2228719/0722-760220 NRB
I ' M/S. ROSSY TELECOMMUNICATIONS MUSEUM HILL/KIPANDE RD. AMBU HSE, BOX 12664-00100. TEL _
| BROADCST & ITLTD | 0720-353976 NRB L
E | M/S. BEVOLU COMP. LTD | KOINAMGE ST. OLIMPIC HSE, BOX 49970-00100, TEL. 020-
L | 8042093/0722-913367 NRB
'8 | M/S. AFRICAN PERFECTION LTD | NACICO CHAMBERS, MOI AVE. 5" FLR, SUITE 5, BOX 19301-00202. .
| | TEL 020-2106372 NRB : ﬁ

9 | M/S. BROADCAST SOLUTION | ARGWINS KODHEK RD, CHAKA COURT, BOX5637-00100. TEL. 020-
. |INTERNATIONAL 2051624/0729-806881 NR. B
e M/S. ISKEN COMMUNICATIONS LTD _ MAMA NGINA ST. TRANSNATIONAL PLAZA, 5" FLR. BOX 3813.
W. | 1 00506. TEL 020-2241662/0722-529203. NRB ,
1 ' M/S. TIMPEX ELECTRONICS LTD | MILIMANI RD, AMBASADER COURTS 2™ FLR, BOX61941-00200. TEL.
L 020-271919/0722-653045. NRB _
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|12 A M/S. PATRIM ENTERPRISES RONALD NGARA, GATATHA HSE, 2™ FLR, BOX 68313-00622. TEL

| 020-2317379/0722-669530. NRB

113 | M/S. BRENNAN LTD | MOl AVE/HARAMBEE AVE. AGRICULTURE HSE, 2" FLR. BOX 70847-

| | | 00100. TEL. 0720-526862/0710-514010. NRB

|14 | M/S.RONFAM ENTERPRISES ' KENYATTA AVE. PHONIX HSE, 3*” FLR. BOX 9040-00100, TEL. 0720-
| | 627577 NRB

% 15 | M/S.MASAKA (K) LTD | MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515 _
| | NRB

16 | M/S.NAIROBI PROJECTORS SERVICES | MOKTAH DADDAH ST. KRISHNA MANSION. BOX 75832-00200. TEL

. |LD 020-2230509/1314/0722-517554 NRB

| 17 ” M/S. CLAWAN BUSINESS SYSTEMS JOGOO RD, VENUS BUSINESS CENTRE, 1¥ FLR. BOX2094-00100. TEL

0722-914536/0722-981940. NRB

M/S. ROYAL BUSINESS TECHNOLOGIES

KIGAM ST. MOl AVE. BOX 60818-00200. TEL 020-3556511/0722- uqmuqo
NRB

M/S. SAVANAH TECHNOLOGIES

KIGAM, JAMIA SHOPPING MALL. 1* FLR. BOX 30120-00200. TEL.

_
, |
19 _
,

|

i

|

| | 0723-621741. NRB
(20 | M/S. VED OFFICE SET LTD | KIJABE ST. BOX 15470-00100. TEL 0722-366336 NRB |
21 [M/S. SHETECH LTD JOGOO RD, MOTOR WORKS CENTRE. BOX 12657-00100. TEL. 020- J
| 551329/0728-421222. NRB
,Tia CAT A. SUB.CAT.3. SUPPLY OF RADIOS, TVS AND OTHER ELECTRONICS REQUIREMENT
| FIRMNAME PHYSICAL ADDRESS
1| MUS. FIDELITY TELECOMMUNICATION | UHURU HIGHWAY, UTALL HSE, 27 FLR, RM214, BOX51230-00200,
| | SERVICES TEL 0723-122825/0722-730994 NRB
2 | M/S. COMPUSWIFT BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2™ FLR, BOX 15618
] | EQUIPMENT LTD 00100. TEL 020-2724852/0723-337511 NRB
3 | M/S. ADWEST COMMUNICATION LTD | ADAMS ARCADE, NGONG RD, WEST HSE, BOX 47419-00100. TEL,
i | | 020-3877351/2/0726-787041 NRB
4 M/S. WIMCY ELECTRONICS "TOM MBOYA ST. ELIMU SACCO HSE. BOX 13751-00100. TEL 020-
L - | 2228719/0722-760220 NRB
; VIS ROSSY TELECOMMUNICATIONS | MUSEUM HILL/KIPANDE RD. AMBU FISE, BOX 12663-00100 TEL |

/
o
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{ BROADCST & IT LTD

0720-353976 NRB

M/S. BEVOLU COMP. LTD

KOINAMGE ST. OLIMPIC HSE, BOX 49970-00100, TEL. 020-
8042093/0722-913567 NRB

M/S. AFRICAN PERFECTION LTD
_

NACICO CHAMBERS, MOI AVE. 5™ FLR, SUITE 5, BOX 19301-00202.
TEL 020-2106372 NRB

8 M/S. BROADCAST SOLUTION ' ARGWINS KODHEK RD, CHAKA COURT, BOX5637-00100. TEL. 020-
INTERNATIONAL 2051624/0729-806881 NRB
|9 | M/S. ISKEN COMMUNICATIONS LTD MAMA NGINA ST. TRANSNATIONAL PLAZA, 3% FLR. BOX 381¢- |
_ " L 00306. TEL 020-2241662/G722-529203. NRB m
10 M/S. PATRIM ENTERPRISES | RONALD NGARA, GATATHA HSE, 2™ FLR, BOX 68313-00622. TEL
| u 020-2317379/0722-669530. NRB
Y | M/S. BRENNAN LTD MOl AVE/HARAMBEE AVE. AGRICULTURE HSE, 2" FLR. BOX 70847-
” m | 00100. TEL. 0720-526862/0710-514010. NRB
12 | M/S. RONFAM ENTERPRISES | KENYATTA AVE. PHONIX HSE, 3° FLR. BOX 9040-00100, TEL, 0720-
| | 627577 NRB
13 | M/S. MASAKA (K)LTD | MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515
| | | NRB .
14 | M/S. NAIROBI PROJECTORS SERVICES MOKTAH DADDAH ST. KRISHNA MANSION. BOX 75832-00200. TEL
| LTD 020-2230509/1314/0722-517554 NRB
115 | M/S. CLAWAN BUSINESS SYSTEMS JOGOO RD, VENUS BUSINESS CENTRE, 1" FLR. BOX2094-00100. TEL
_ “ 0722-914536/0722-981940. NRB
116 | M/S. VED OFFICE SET LTD | KIJABE ST. BOX 15470-00100. TEL 0722-366336 NRB |
[i7 | M/S. SHETECH LTD JOGOG KD, MOTOR WORKS CENTRE. BOX 12657-00100. TEL. 020- |
| ! 551329/0728-421222. NRB
18 | M/S. HEMU CO. LTD | HAILE SELLASSIE AVE. AGIP HSE 1 FLR. BOX 58633-00200. TEL 020-
_ “ | 310342.0727-679381 NRB
_ _ .
W | |
L |




CAT.B.SUB.CAT.L. SUPPLY AND PRINTING OF GENERAL OF STATIONERY

7 FIRM NAME

| PHYSICAL ADBRESS

DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424-6 |
NRB |

M/S. KENTECH TRADING CO.

MFANGANO ST. MTIHANI HSE, 3" FLR, BOX 67405-0020C. TEL 020-

| 2053745/0770043107 NRB :
3 MJ/S. ENDAGANA ENTERPRISES LTD OLKAJUADO RD, KILELESHWA, GRACELAND TERRACE, BOX
] - 38878-00623. TEL 020-2660306/0736-077758 NRB
1 M/S. ARTPOINT PRINTING SOLUTIONS

GATKIM COMPLEX, BASEMENT FLR,TEMPLE RD, NEXT TO MUMBI
HSE, BEHIND RONALD NGALA POST OFFICE, BOX 4993-00100. TEL
| 0722-845915 NRB

| M/S. PREEMINENT INVESTMENT LTD

| TOM MBOYA ST. NYAMBENE HSE, BOX 43661-00100. TEL 020-
| 341386/0722-484311 NRB

6 | M/S. AFRICAN PERFECTION LTD ' NACICO CHAMBERS, MOI AVE. Ss"FLR, SUITE 5, BOX 19301-00202.

_ | | TEL 020-2106372 NRB

| 7 ' M/S. BEYOND HORIZON WAX G. MOI AVE. RAHIMTULLA TRUST BLDING, 1* FLR, RM4. BOX79475-

. | SUPPLIERS 00200. TEL 0723-996178 NRB

8 | M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020- |

| 318770/0718-056391 NRB

E "M/S. IMAGE BUSINESS SOLUTIONS (K) | EAST GATE NATIONAL PARK/OFF MSA RD, PUNCH TOWERS R

4 |LTD | FLR, BOX 52210-00200. TEL 020-2713341/0734-040132 NRB _
10 | M/S.HORIZON MEDIA SOLUTIONS (K) | MILIMANI RD, K.P FLATS, BOX 18047-00100. TEL 020-2713339/0733- |
_ | LTD | 247665 NRB

11 | M/S. MASAKA (K)LTD | MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515

| | | NRB

12 | M/S. HEMU CO. LTD

_, HAILE SELLASSIE AVE. AGIP HSE 1¥ FLR. BOX 58633-00200. TEL 020-
1 310342.0727-67988]1 NRB m

| M/S. SIAN KING ENTERPRISES LTD

| KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507. TEL. 020-
| 341827/0772-455580. NRB

14 ' M/S. SASY ENTERPRISES

| LUTHULI AVE. KALSI BLDING 1° FLR, BOX 28746-00200. TEL 020- |

H/JRAN\\#

/

5 | | ,@ﬂ



i I B 2630577/0722-328720. NRB |
BE | M/S_HILL CONVENTERS (K) LTD | MASAIRD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990- |
" | 00200, TEL 020-2311755/0727-960696 NRB _
16 M/S. PELSOM ENTEKPRISES LTD UTALII LANE, MAENDELEO HSE, BOX 16973-00620. TEL 020- |
. 1 2240655/0722-791785 NRB _
117 M'S. GREENWOOD PRINTERS & ' KIRINYAGA RD OFF KILOME RD, BALAJI HSE 1° FLR. BOX 16973-

| S ...ﬂ:o/,nrn LTD 00620. TEL 020-2245010/0722-259769 NRB

118 M8, 1 KUMU STATIONERY SUPPLIES & | AGA KHAN WALK, UCHUMI HSE, 10° FLR, BOX 16791-00100 TEL

| ACCESSORIES LTD _

1 026-538013684/0721-398682. /:ﬁw

19 | M/S. ALFIDA ENTERPRISES LTD TLUTHULI AVE E ANDE HSE 2™ FLR. BOX 5320-00200. TEL 020-
| 316641/0721-822315. NRE, .
20 M/S. NtMEEN ENTERPRISES LTD "MAMA NGINA ST _Fﬁ SNATIONAL PLAZA, 5" FLR. BOX 74855-
] | 00260. TEL 020-2243390/0725-345035. NRB .
2] )

1S, SOLOH WORLDWIDE
NTERNATIONAL LTD ,

' KIJABE ST. LONGONOT PLACE, BOX 1868-00100. TEL 020-

ol Foe'

1 2247191/0722-671643. NRB
'St

E d. S. COMTECH EQUIPMENT & SUPPLIES | SHEIKH KARUME RD, SHYAM COURT BLDING. BOX 62497-00200.
W_ AGENCIES LTD | TEL. 020-2229210/0722-686729/0721-822315. NRB
|23 M/S. CAPRICORN STATIONERS & oc_.mﬁm RD, OFF ACCRA RD. MBIO MASSION BLDING. BOX 1127

| GENERAL SUPPLIES. 00100, TEL 026-2242449/0722-801633. NRB !
| 24 M/S. CARTIER INTERNATIONAL m,, RA RD, ANPEMU BLDING, 2"FLR. BOX ... TEL 020-2150124/0774-
N - ‘o 4339. NKB )
| 25 | M/S. AZAM OFFICE EQUIPMENT | RIVER RD, JUDTH WAMAITHA HSE, 3" FLR. BOX 5398-00200.

| AGENCIES | TEL.020-2248093/0720-295186. NRB

|26 | M/S. MWOT AGENCIES | KOMAROCK ESTATE PHASE 34, BOX64476-00620. TEL. 020
_ | | 2424974/0722-600650. NRB
127 | M/S. SKY-JEMIK ENTERPRISES | TOM MBOYA ST. NJENGI HSE,6" FLR. BOX 102421-00101. TEL020- |

2486320/0721-774903. NRB

28 | M/S. TAIMANGE MANAGEMENT LTD KIMATH! ST. REHEMA HSE, 6™ FLR. BOX 104335-00101. TEL 0722-

i._, S B 1839766 NRB

130 | M/S. FAIRLINE SUPPLIES LTD | MAMA NGINA ST, VEDIC HSE. 4" FLR,RM409, BOX 69881-00100,
N :



[ | TEL.0722-785352 NRB ]

131 M/S.MICROPOWER COMPUTER AND | WESTLANDS, OFF CHIROMO LANE, BOX 61207-00200. TEL 0721-618178.
| _SUPPLIES LTD | NRB
32 | M/S. VENEZUELA CLEAN-FAST  TOM MBOYA ST. NJENGI HSE, 2"Y FLR BOX 20094-00200, TEL 0726-982736
| SERVISES LTD | NRB
33 M/S. VED OFFICE SET LTD  KIJABE ST. BOX 15470-00100. TEL 0722-366336 NRB
34 | M/S. MANGUYA INVESTMENT LTD MOI AVE. LAKHANI BLDING, BOX73837-00200. TEL.020-317870 NREB.
135 | MS.PANCY PAN ENTERPRISES RONALD NGARA ST. NIMI HSE, BOX 8310-00300, TEL 0722-791088 NRB
w 30 | M/S. GENESSEE UNIVERSAL SERVICES | CONSULIDATED BANK HSE, KOINANGE ST. BOX 43930-00100, TEL.0722-

808 909 NRB
- CAT.B.SUB.CAT. 2. PRINTING OF SECURITY ITEMS eg IDS, CARDS & RECEIPT BOOKS
—

L FIRM NAME PHYSICAL ADDRESS

] M/S. PIXEL AGENCIES LTD ARGWINS KODHEK RD, NYAKU HSE, BOX 9245-00200. TEL 020-
H | | 2713779/0721-666000. NRB
2 _M/S. RAMCOQ PRINTING WORKS LTD | DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424- NRB
3 ' M/S. HILL CONVENTERS (K) LTD MASAIRD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990-00200.
B m TEL 020-2311755/0727-960696 NRB
|4 M/S. NIMKEN ENTERPRISES LTD | MAMA NGINA ST. TRANSNATIONAL PLAZA, 5" FLR. BOX 74855-00200.
i | | TEL 020-2243390/0725-345035. NRB
15 | M/S. CARTIER INTERNATIONAL NGARA RD, ANPEMU BLDING, 2"™FLR. BOX ... TEL 020-2150124/0774-

_ 074339. NRB

__|@ I

| M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020-
| | 318770/0718-056391 NRB
CAT.B. SUB. CAT3. mcwwﬁﬂ OF OFFICE FURNITURE

| 1 FIRM NAME _ PHYSICAL ADDRESS

B _ M/S. HILL CONVENTERS (K) LTD | MASAL RD, OFF MSA RD. HILL CONVERTERS GODOWN, BOX 2990-00200,

L | - | TEL 020-2311755/0727-960696 NRB |
2 M/S. HEMU CO. LTD | HAILE SELLASSIE AVE. AGIP HSE 1* FLR. BOX 58633-00200. TEL 020-

R | 310342.0727-679881 NRB

13 M/S. FAIRDEAL SUPERSTORES LTD | MSA RD Cmvmv..‘ywmwﬁmm- OFFICES, KELLICO COMPLEX. BOX 15309-00509. L




| TEL 020-829051-3/0723-41138] NRB -

4 | M/S. BELL-ATLANTIC | GLOBE CINEMA, PARAMOUNT PLAZA. BOX 2074700300 TEL 020-

|  COMMUNICATIONS LTD | 3750188/3750121/0722-732815. NRB

E | M/S. AFIA COMMODITIES (K) LTD | HOBAY RD, INDUSTRIAL AREA, GATHANI HSE.. BOX 18538-00300.TEL _
| 1 1 020-556210/20/0722-887007. NRB

6 | M/S. COMPUSWIFT BUSINESS UPPER HILL RD, LOWERHILL DUPLEX BLDING, 2 FLR. BOX 13615 |
| | EQUIPMENT LTD | 00100. TEL 020-2724852/0723-337511 NRB |
7 | M/S. OFFICE TECHNOLOGIES LTD | RAMCO GROUP INDUSTRIAL PARK, MSA RD, BOX 27574-00506° TEL 035—]
L | 8042780. NRB |
5 |M/S MANGUYA INVESTMENTLTD | MOI AVE. LAKHANI BLDING. BOX73837-00200. TEL 020-317§70 NRB. |
[ CAT.B. SUB. CAT4. SUPPLY OF STAFF UNIFORMS ]
. _FIRMNAME | PHYSICAL ADDRESS

B - M/S.KENTECH TRADING CO. | MFANGANO ST. MTIHANI HSE, 3 FLR, BOX 6740300300 TEL 020-

_‘ | 2053745/0770043107 NRB \
2 ' M/S. HORIZON MEDIA SOLUTIONS (K) | MILIMANI RD. K.p FLATS, BOX 18047-00100. TEL 020-27] j,p\oﬁu-wﬂ%ﬁ

2320

M LTD _NRB

[3 | M/S. MWOT AGENCIES | KOMAROCK ESTATE PHASE 3A, BOX64476-00620. TEL. 020-2424974/0722-
| | | 600650. NRB |
| 4 | M/S ONSET DESIGNERS LTD | KAMBU DRIVE OFF NGONG RD. AFYA MAISONETTES, BOX 55212-00200. |

| TEL 020-3506500/0723-238812 NRB

|

| CAT.B.SUB. CATS. SUPPLY OF BRANDED PROMOTIONALITEMS & MATERIALS BANNERS, FLAGS, T -SHIRTS, CAPS
' UMBRELLASA

7 T
[

| ! FIRM NAME i PHYSICAL ADDRESS

1 | M/S. BILLARD MARK LTD | KOINANGE ST, CAXTON HSE, 2* FLR, BOX 4804-00200, TEL. 0722596880

A NRB |
E | M/S.MALAVA GENERAL SUPPLIES LTD | LOITA/KOINANGE ST, UNIAFRIC HSE 3" FLR. RM 357 BOX 18691-00100. ‘
i - __ | TEL 020-2215857/ 0725-989233 NRB |
3 - M/S. HORIZON MEDIA SOLUTIONS (K)  MILIMANIRD, K.P FLATS, BOX 18047-00100. TEL 020-2713339/0733-247669 |
. [LTb | NRB | |
4 | M/S ONSET DESIGNERS LTD | KAMBU DRIVE OFF NGONG RD. AFYA MAISONETTES, BOX 55212-00200. |




DUNGA RD, RAMCO BLDING, BOX 27750-00506. TEL 020-6535424-6
NRB

|

i M/S. RAMCO PRINTING WORKS LTD
|

6 M/S. ENDAGANA ENTERPRISES LTD OLKAJUADO RD, KILELESHWA, GRACELAND TERRACE, BOX
o | 38878-00623. TEL 020-2660306/0736-077758 NRB
"7 | M/S_ARTPOINT PRINTING SOLUTIONS | GATKIM COMPLEX, BASEMENT FLR,TEMPLE RD, NEXT TO MUMBEI

| l HSE, BEHIND RONALD NGALA POST OFFICE, BOX 4993-00100. TEL

| | . 0722-845915 NRB
E ' M/S. AFRICAN PERFECTION LTD NACICO CHAMBERS, MOI AVE. 5™ FLR, SUITE 5, BOX 19301-00202.
A _ TEL 020-2106372 NRB
9 ' M/S. BEYOND HORIZON WAX G. | MOl AVE. RARIMTULLA TRUST BLDING, 1¥ FLR, RM4. BOX79475-
B | SUPPLIERS | 00200. TEL 0723-996178 NRB
10 | M/S. SYSTEMEDIA TECHNOLOGIES LTD | AGIP HSE, HAILE SELLASSIE AVE. BOX 67349-00200. TEL 020
| | 318770/0718-056391 NRB
11 | M/S. SIAN KING ENTERPRISES LTD | KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507. TEL. 020-
| 5 | 341827/0772-455580. NRB
112 | M/S. PELSOM ENTERPRISES LTD ' UTALII LANE, MAENDELEO HSE, BOX 16973-00620. TEL 020-
| 2240655/0722-791785 NRB
113 | M/S. IKUMU STATIONERY SUPPLIES & | AGA KHAN WALK, UCHUMI HSE, 10° FLR, BOX 16791-00100 TEL
| | ACCESSORIES LTD \ 020-538013684/0721-398682. NRB
14 | M/S. SOLOH WORLDWIDE KIJABE ST. LONGONOT PLACE, BOX 1868-00100. TEL 020-
| | INTERNATIONAL LTD | 2247191/0722-671643. NRB
115 | M/S. CAPRICORN STATIONERS & | DUBOIS RD, OFF ACCRA RD. MBIO MASSION BLDING. BOX 11271- ]
| GENERAL SUPPLIES. | 00100. TEL.020-2242449/0722-801633. NRB |

16 | M/S. CARTIER INTERNATIONAL | NGARA RD, ANPEMU BLDING, 2°FLR. BOX ... TEL 020-2150124/0774- |
| | | 074339. NRB
17| M/S.MWOT AGENCIES | KOMAROCK ESTATE PHASE 3A, BOX64476-00620. TEL. 020-

| 2424974/0722-600650. NRB

18 | M/S. SKY-JEMIK ENTERPRISES |1 TOM MBOYA ST. NIENGI HSE, 6% FLR. BOX 102421-00101. TEL020-

_ | | 2486320/0721-774903. NRB :
19 | M/S.FAIRLINE SUPPLIES LTD | “MAMA NGINA ST. VEDIC HSE, 4'" FLR,RM409. BOX 69881-00100, |

e $—



s M/S. BEYOND HORIZON WAX G. | MOl AVE. RAHIMTULLA TRUST BLDING, 1" FLR, RM4. BOX79475-00200. )
| ' SUPPLIERS | TEL 0723-996178 NRB *
|6 | M/S.IMAGE BUSINESS SOLUTIONS (K) | EAST GATE NATIONAL PARK/OFF MSA RD, PUNCH TOWERS 2% FLR, ‘
| LTh | BOX 52210-00200. TEL 020-2713341/0734-040132 NRB |
|7 | M/'S. MASAKA (K) LTD MBAGATHI RD, NGUMO 165 HSE, BOX 7997-00100. TEL 0722-240515 NRB_|
| 8 | M/S. SIAN KING ENTERPRISES LTD ' KOINANGE ST. UNIAFRIC HSE, BOX 78455-00507. TEL. 020-341827/0772- |
] . | 455580. NRB m,
E i_z_\m. PELSOM ENTERPRISES L TD | UTALI LANE, MAENDELEO HSE, BOX 16973-00620. TEL So-méam\osi
| _ | 791785 NRB ]

10 ' M/S.IKUMU STATIONERY SUPPLIES & | AGA KHAN WALK, UCHUMI HSE, 10" FLR, BOX 16791-00100 TEL 020. _,
| | ACCESSORIES LTD | 538013684/0721-398682. NRB ‘ _
|11 [ M/S’ALFIDA ENTERPRISES LTD | LUTHULI AVE. THANDE HSE 2 FLR. BOX 5320-00200 TEL 030. ]
| - ] ‘ | 316641/0721-822315. NRB 5

12 | M/S. COMTECH EQUIPMENT & SUPPLIES | SHEIKH KARUME RD, SHYAM COURT BLDING. BOX 62497-00200. TEL.
| | AGENCIES LTD | 020-2229210/0722-686729/0721-822315. NRB |
|13 ' M/S. CAPRICORN STATIONERS &  DUBOIS RD, OFF ACCRA RD. MBIO MASSION BLDING. BOX 11271-00100.
| | GENERAL SUPPLIES. TEL.020-2242449/0722-801633. NRB
[ 14 | M/S. AZAM OFFICE EQUIPMENT | RIVER RD, JUDTH WAMAITHA HSE, 3° FLR. BOX 5398-00200. TEL.020- |
| | AGENCIES | 2248093/0720-298186. NRB
_ 15 | M/S. SKY-JEMIK ENTERPRISES TOM MBOYA ST. NJENGIHSE, 6™ FLR. BOX 102421-00101_ TEL020-
| | | 2486320/0721-774903. NRB .

16 | M/S. FAIRLINE SUPPLIES LTD  MAMA NGINA ST, VEDIC HSE, 4™ FLR RM409, BOX 69881-00100,
L | TEL.0722-785352 NRB

17 ' M/S MICROPOWER COMPUTER AND - WESTLANDS, OFF CHIROMO LANE, BOX 61207-00200. TEL 073] -618178.

| SUPPLIES LTD | NRB

118 | M/S. VENEZUELA CLEAN-FAST | TOM MBOYA ST. NJENGI HSE, 2" FLR BOX 20094-00200, TEL 0726-982736
| | SERVISES LTD | NRB
19 | M/S. PIXEL AGENCIES LTD

ARGWINS KODHEK RD, NYAKU HSE, BOX 9245-00200. TEL 020-
| 2713779/0721-666000. NRB

L

—
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| CAT.D.SUB.CAT.I.SUPPLY, INSTALLATION & MAINTENANCE OF TRANSMITTERS

" . FIRM NAME - _ PHYSICAL ADDRESS i

1 | M/S. GRAND PHOTOLABE. A LTD | AKIBA HSE, 2"P FLR OPPOSITE KEWI,BOX 33355-00600. TEL020-

_ _ . | 2501910/0722-553864 NRB

2 TMUS. YORK INVESTMENT LTD | JAM RESCUE, JOGOO RD/RABAI RD JUNCTION. BOX 43997-00100.
| | TEL 0722-914536 NRB

3 | M/S. TIMPEX ELECTRONICS LTD MILIMANI RD. AMBASADER COURTS 2™ FLR, BOX61941-00200. TEL.
_, - ‘ _ 020-271919/0722-653045. NRB

o CAT.D. SUB. CAT.2. SUPPLY AND INSTALLATION OF AIR CONDITIONERS

| | FIRM NAME PHYSICAL ADDRESS

E ' M/S. HARMONY PROPERTIES LTD | MUTHITHI RD WESTLANDS,OCCIDENTAL PLAZA,, 2™ FLR,
| | BOX16871-00620. TEL 020-3750325/0722-704536 NRB

2 | M/S.CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0722-

| | 914536 NRB

3 M/S. NEW WEDGE TECHNOLOGIES LTD | OUTER RING RD, OFF GSU ROUNDABOUT, TOP BRASS BLDING,
| ' BOX 5322-00200. TEL 0720-829363. NRB

2 | M/S JUEROAH INTERNATIONALLTD | VENUS BUSINESS CENTRE, JOGOO RD, BOX 60818-00100. TEL 020-

| - 2501910/0722-516697. NRB

E | M/S. HES MARKETING & CONSULTING | LIKONI RD, INDUSTRIAL AREA. BOX 217-00507. TEL. 0722-664669.
| NRB

5 | MUS. GENPART AUTO SERVICES | KIJABE ST. LARICHEM HSE, 2™ FLR. BOX 214-00511. TEL. 020-

; | 2242520/0722-812859. NRB
m _
CAT.D. SUB. CAT.3. SUPPLY AND INSTALLATION OF MASTS
m FIRM NAME ] PHYSICAL ADDRESS

™

wh
ﬂ D
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| CAT. D.SUB. CAT.4. BUILDING AND CONSTRUCTION OF STRUCTURES B

; U B |
] | FIRM NAME | PHYSICAL ADDRESS |
K ' M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0730— |

2 | M/S.JUEROAH INTERNATIONAL LTD | VENUS BUSINESS CENTRE, JOGOO RD, BOX 60818-00100. TEL 020-

|
| 914536 NRB ;
|
| |

1 2501910/0722-516697. NRB

|3 ' M/S. ORACON ENGINEERING & l_wmmmz CLOSE/LUNGALUNGA, INDUSTRIAL AREA, NECL
| | CONSTRUCTION LTD | DODOWN. BOX 13387-00100. TEL 620-2526701/0722-319645. NRB
4 . ,
| | M/S. TAIMANGE MANAGEMENT LTD | KIMATHI ST. REHEMA HSE, 6" FLR. BOX 104335-00101. TEL 0722- |
I o —— . |BIVICGNRE |
| ) —_ CAT. D. SUB. CAT.5. SUPPLY, INSTALLATION & MAINTENANCE OF GENERATORS ‘
| | FIRM NAME ___ PHYSICAL ADDRESS |
B | M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0722. Q
B | 914536 NRB ]
12 | M/S. JUEROAH INTERNATIONAL LTD | VENUS BUSINESS CENTRE, JOGOO RD, BOX 60813-00100. TEL 020-
| | 2501910/0722-516697. NRB
3 | M/S. HES MARKETING & CONSULTING | LIKONI RD, INDUSTRIAL AREA BOX 31700557, TEL. 0722-664669,
| | NRB
4 M/S. GENPART AUTO SERVICES KUABE ST. LARICHEM HSE, 2" FLR. BOX 214-00511. TEL. 020-
| | 2242520/0722-812859. NRB
E (MS. TRIPLE THREE POWER SYSTEMS | JOGOO RD, KCB BLDING. 2™ FLR, BOX 20318-002 TEL 0722-475345
| NRB
6  M/S.BELLAMY TRADING COMPANY | MOI AVE, NACICO CO-OP. CHAMBERS, 4¥ FLR BOX 75483-00200.
| | TEL 0722-702026 NRB
|7 | M/S. DIMENSION ELECTRONIKS LTD ABC BANK BLDING, DARESALAAM RD, INDUSTRIAL AREA. BOX
| | 34520-00100. TEL. 020-6533033/0722-766655 NRB.
|
|

16
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2 | M/S. CENTRAL WORKS LTD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 020-2416385/0727-

m | 914536 NRB

T‘ | M/S.NEW WEDGE TECIINOLOGIES LTD | OUTER RING RD, OFF GSU ROUNDABOUT, TOP BRASS BLDING.

| | * BOX 5322-00200. TEL 0720-829363. NRB

& | M/S DIMENSION ELECTRONIKS LD | ABC BANK BLDING, DARESALAAM RD, INDUSTRIAL AREA BOX |

I — —34520:00100. TEL 020-6533033/0722-766655 NRB. |

 CAI.E.SUB.CATZ M. AINTENANCE & SERVICE OF FIRE FIGHTING EQUIPMENTS

| " FIRMNAME S .T __ PHYSICAL ADDRESS N ]

 CAT.E.SUB.CAT.3. GARAGE, PANEL BEATING, BODY BUILDING & GENERAL MOTOR REPAIR —

| FIRMNAME _ PHYSICAL ADDRESS

"1 [ M/S.BIZZY BEAT AUTO CENTRE LTD | RD A OFF ENTERPRISE RD, BOX 43930-00100, TEL. 020-335570/073%-
o | 843128 NRB N

12 ' M/S. APEX MOTOR MART L1D | DONHOM OFF OUR RING RD, DONHOM LIGHT INDUSTRIES, BOX

i | | 62783-00200. TEL 020-2016878/ 0722-817799. NRB

i ___ CAT.E.SUB. CAT.4. PAINTING AND mm/o/ ATION OF BUILDING ]

L FIRM NAME PHYSICAL ADDRESS |

M | M/S. CENTRAL WORKS L TD | OFF MSA RD. AKIBA HSE, BOX 2094-00100 TEL 030-2418385/0733. Q

_ _ 14536 NRB

/2 | M/S. TAIMANGE MANAGEMENT LTD MATHI ST. REHEMA HSE, 6% FLR. BOX 104335-00101. TEL 0775. Lh

_l

| 91
| KI
m | | 839766. NRB
_  M/S. NEDAM SERVICES LTD | KAREN SHOPPING CE NTRE, NANDI RD, OPP SHELL P. STAT ION,
:u X 3088-00506. TEL 020-2 qwm@ /0720-052925/0722-522207. NRB

|

E ' M/S.ORACON m/m:,ﬂmri/ow | SEREM CLOSE/LUNGALUNGA, INDUSTRIAL AREA, NECL }
_ CONSTRUCTION L ___| DODOWN. BOX 13387-00100. TEL 020-2526701/0722.3 19645 NRB |

E | M/S_ TIDY SITE mmwicmm LTD | MAMA NGINA ST. VEDIC HSE, 4™. FLR, RM 409, BOX 63531 00400, |

| o | TEL. 0722-785352 NRB
6 | M/S.JUEROAH INTERNATIONAL LTD | VENUS BUSINESS CENTRE, JOGOO RD, BOX 60818-00100 TFL (20-
| _jc-e_&o_ow 516697. NRB

S

\f
N
I
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4 | M/S FOUR M INSURANCE BROKERS LTD | UNIVERSITY WAY, AMBANK HSE, 12" FLR BOX 78710-00507.
N | TEL.318614/318621/0733-721103 NRB

MJS. MADISON INSURANCE CO. (K)LTD _C%mw HILL CLOSE. MADISON INSURANCE HSE, BOX 47382-00100.
1 | TEL 020-2864000/0721-241159.NRB |

6 7 M/S. BAFANA INSURANCE BROKERS | COUNTY HALL RD, CITY CENTRE, UXULIMA CO-OF. HSE, S"FLR, |
| LD ‘ | BOX 56846-00200. TEL 020-2220992/342318/21 NRB |
7 | M/S. AMRO INSURANCE BROKERS LTD | KOINANGE ST. MERCANTILE HSE, 37 FLR, BOX 40896-00100 TEL |
] o 1 020-2216707/0722-609724. NRB

g | M/S. GETRIO INSURANCE BROKERS LTD | TRANSNATIONAL PLAZA, 4" FLR. MAMA NGINA ST BOX 53175 u
] | 00200. TEL.020-2230717/0712-117017 NRB
9 WS. DISNEY INSURANCE BROKERS LTD | TAUSI RD, OFF MUTHITHI RD WESTLANDS 2™ FLR. BOX 3600-00200.
| . _ o | TEL 020-2010815/0722-526567 NRB
10 | MJS. FAIDA INSURANCE BROKERS LD | MUINDI MBINGU ST. FEDHA TOWERS 7% FLR. BOX 45236-00100. TEL
| _ | 020-2210561/71/0720-318912. NRB
11 M/S. PRIME MOVER INSURANCE | UNIVERSITY WAY, KAMPUS TOWERS 3% FLR. BOX 79460-00200. w
m BROKERS LTD | TEL. 020- BH&%% 756080/0733-608956. NRB m
12 M/S. PLAN & PLACE INSURANCE ENTRE, 1" FLR. BOX 4431-00100. TEL. 020- |
| BROKERS LTD 3569340-2/0728-666156. NRB
[
| #
_ CAT. E. SUB. CAT. 8. PROVISION OF SECURITY SERVICES
J _ FIRM NAME ~ PHYSICAL ADDRESS
M M/S. TOTAL SURVEILANCE LTD MUCHAI DRIVE, OFF NGONG RD, BOX 4243-00506. TEL 020-
3 | | 2721218/0722-203303 NRB |
12 | M/S. SENACAE. A LTD ' UHURU HIGHWAY, NYAYO STADIUM BLOCK A, BOX 44873-00100,
| w | | TEL020-6008936/46 NRB
B | M/S. INTERCITY SECURE HOMESLTD | MURANGA RD, SHOW-BE PLAZA HSE, 1" FLR, BOX 18744-00500. TEL
| | | 020-2069306/0714-606381/214 NRB
_ _ _
_ _ _

1,



CAT. E. SUB. CATS 3, FI'T\’II(‘f‘TIO\ AND PEST CONTROL . SERVICES

| FIRM NAME - PHYSICAL ADDRESS
1 M/S. QUALITY HOMECARE SERVICES MSA-MALINDI RD, PELUMA HSE, 1" FLR. BOX 132-80100. TEL 041-
LTD | 2022408/0722-726061. MSA |
2 ‘ M/S. NEDAM SERVICES LTD ' KAREN SHOPPING CENTRE. NANDI RD. OPP SHELL P, STATION. BOX B
J | 3088-00506. TEL 020-2378894/0720-052925/0722-522207. NRB |
3 | M/S. TIDY SITE SERVICES LTD [ MAMA NGINA ST. VEDIC HSE. 4™ FLR. RM 400. BOX 69881-00400, TEL. B
| | 0722-785352 NRB |
4 | M/S. NAIROBI CLEANING EXPERTS | TOM MBOYA ST. HUGHES HSE, BOX 8995-00100, Tel. 0722-690616. NRB |
J i
| - CAT. E. SUB.CAT. 10. PROVISION OF STAFF TRAINING SERVICES - |
| i FIRM NAME | PHYSICAL ADDRESS
W | M/S. EXCEPTIONAL MANAGEMENT | AERODROME RD, NYAYO STADIUM, AQUATIC BASEMENT FIR SUITE |
| | CONSULTS 1003, BOX 13153-00100. TEL 020-2327420/0720-478478 NRB
2 | M/S. LADDER CONSULTING LTD NGONG RD. ADALYN COURTS B6. BOX 11778-00100. TEL 020-2738419 |
3 IMS MAYAKA MANAGEMENT | UTALII LANE. VIEW PARK TOWERS, 11™ FLR. BOX 8279-00100. TEL. 020- |
| TRAINING & CONSULTANCY LTD | 2251786/0722-221619. NRB |
| | - |
{
|
CAT.E.SUB. CAT.11. PROVISION OF LEGAL SERVICES o |
, | FIRM NAME PHYSICAL ADDRESS
1 M/S. MUSYOKA WAMBUA KARIUKI &  KOINANGE ST/KENYATTA AVE. REHANI HSE. BOX 67434-002000733-
| | COMP. im6A2XRB B
2 | M/S. KINYUA MURIITHI & CO. HAILE SELLASSIE RD, AGIP HSE ENTR.A 1" FLR BOX...TEL.020- |
| ADVOCATES , 312455/0722-861740. NRB |
3 | M/S. KALE MAINA & BUNDOTICH ' KENYATTA AVE. TELPOSTA 13" FLR. BOX 10674-00100. TEL 020-317272. |
| | ADVOCATES - NRB o |
|4 ;NVS.RLANHCW{A‘&(:OhiP”AD\TyiATE KENYATTA AVE. PAN AFRICA HSE. 377 FLR. BOX 59304-00200, TEL0722- |

| 510922 NRB




5 [M/S SOITA & SAENDE ADVOCATE [ MONROVIA ST, HAZINA TOWERS, 8" FLR, BOX 020-2221196/0722-37063

)

M
IIIII T ___ InRB N |
-0 | MS.J. THONGORI & CO. ADVOCATES. | WESTLANDS, WOOBVALE GROOVE | SURVORS COURT I"FLR DR NO3 |
———————__CALESUB.CAT.12. PROVISION OF VALUATION AND ESTATE MANAGEMENT |
FIRM NAME _ PHYSICAL ADDRESS
A —— I4!||‘|, = iy [Jﬂwliﬂll’iflll’l]l’"ﬁllll_ , 5 = =
[ 1 M/S ROACK CONSULT LTD _f I'AJ TOWER 5" FLR, UPPER HILL RD. BOX 21800-00400 [EL. 020-2712940
[ Jf:,_f-ﬁlfini’f ___ |NRB B e —
Y TR e Il[l!ll.#l’!’ ..’Lu’lll AN T ———— Illll!llll,flflI,L
CAT.E. SURB. CAT.13. 87 RUCTURAL CABLING ﬁOY‘:N.POHOWMm _
. CALE. AT13. STRUCTURAL CABLING s G
—— —b FIRMNaME PHYSICAL ADDRESS

H M/S.NEXT TECHNOLOGIES LTD if_a.‘_/:#mécco PARK, WOOD AVE KILIMANI, BOX 10579-00100. TEL 020- |
. - ___12324119/0725-772288 NRB

|2  M/S.TELEDATA TECHNOLOGIES LTD | MSA RD, RED COMMERCIAL ﬁol?%rmxv 1
! o o j U20-2016660/0715-510567. NRB

L CAT.ESUBCATIa TRAVEL AGENCY SERVICES

T =0l 14. TRAVE ¥ |
| _ FIRM NAME | PHYSICAL ADDRESS

" M

h A e —— o ol ST

| ] | M/S. UNIGLOBE NORTHLINE TRAVEL 20" CENTURY PLAZA, 3° FLR, MAMA NGINA ST. BOX 35588
| | 020-2250700 /0728979984 NRR

9-00200. TEL.

[~ I W T T VT B oo ThiTes e = . 3 B 'Jli.,’lllll"i_
| 2 | M/S” AIR TRAVEL SERV ICES | UNIVERSITY WAY. AMBANK HSE. RAYDOLL TOURS & TRAVEL LTD. ,
ﬁ | BOX 20731-00202. TEL owo-mmGu@:o,\_wm-wm@of. NRB ‘
I flli",’l" . J'lll.‘f.l’ll"llinl,j
F!'ll‘l”ll"l"
¥
. B CAT.E. SUB. CAT.15. PROVISION OF SURVEY (GENERAL) SERVICES -

L | FIRMNAME — e 1 _:.ﬁ.mwm,,ﬁlj >COEmim.M, o _

CAT.E.SUB.CAT.16. |

FIRM NAME

USK ASSESSMENT AND MANAGEMENT SERVICES | N
SK ASSESSME T e
— — ___ PHYSICAL ADDRESS |

T TMS RRmere e i : !i’l"”l’[‘l‘lwl’l ===y
| | MUSCFRINCONSULTS LD | OAU RD. OFP. THIKA NURSING HOME, NASHIRE FL A I'S. DRS. BOX 235-
T TTT———————— | 01000, TEL 067-20093/0202529650 JTHIRA —

gie)
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ANNEX 14:

LIST OF COMPANIES THAT COLLECTED TENDER DOCUMENTS
FROM K.B.C FOR THE YEARS 2010-2011.




| NO | TENDER NO
TENDER NO 17K B

,,l
9
_“\

5',0
|

v
—

ANNEX 2

As requested, the following tender documents are for the year KBC/2010-2011

TENDER NO 2/KBC
| TENDER NO.5/K B(

TENDER NO 8/KB(

TENDER DESCRIPTION AMOUNT
2010-11 | Provision nf\umu\ to KBC 10NO L 4.992.000
- : stations - - o
2010-11 Supply of RF Antenna .@_\-51'111_\ for | 43,257,531.00
| Kasn. Vi and Kapenguria - -
2010411 Supply of Digntal Microwave 11,125,955.15
| Video/Audio ST L Links B B
J2010-11 Lmppl\ of SNG Redundance & 12,200,000.00
- B - Monitor _ - B
FENDER NO 9/KBC/2010-11 | Supply of C Band Satellite Uplink 54,060,389.08
System

" TENDER NO.10/KBC/2010-11

- IF\I)[ ‘R No 13/KBC/ 2010- ll |
UTENDER NO 14/KBC/2010-11 |

[ENDER NO 15/KBC/2010-11 |
| TENDER NO.16/ I\H(: 010-11 | Fixed Assets Insurance

Huppl\ of RF Antenna Systems for
Koo, Narok. Nvan'.bcnc_Lng] Webuye
\il]1}1|\ of Virtual Set

Group Medical Insurance

5,430,306

13,770,811.00
17,590,714.00

Motor Vehicle Insurance

Tender Nos3, 4, 11 and 12/KBC/2010-11 all were for disposal

1
2. Tender No 6. was for suppliers for the year 2011-13
3 Tender No.7. was for Retirement benefit Scheme
Documents are for the year KBC/2011-2012
TENDER NO | TENDERDESCRIPTION | AMOUNT

TENDER NO.1I/KBC/2011-12 | ¢

Construction of 120 M Tower al ](l(l.J{H.I]SZ.IJ

Limuru and Mazeras

IENDER NO 2 /KBC/2011-12 | E nhancement of LAN nICT & Radio 7,946,912.00

| offices I

TENDER NO 4/KBCRO11-12 | C Band Upllnl\ for Limuru, Mazeras, 223.261,046.0
Nakuru

TE Nl)[ R NO.5/ I&H( /7()l l l"
TENDER NO.7/KBC/2011-12

Lo JQ ENDER

D S W N =

| 149,166,844.0
278,800,000.0

‘}_Al_la:wue DVB- T2 Ready Transnmitters

\upplx of DVB-T2 Transmitters &
Antenna ! Systems
A new :;lelll:”l(_ P]an

| 1,320,080. 0()

TN IKBCA01-17 |

Tender No.3. For Grass harvesting-In progress

??TSE@@"-TJ'! R

0

]
0
1]

Tender No.4. For C. Band uplink-In CS’s office to be forwarded later*
Tender No.5. For Analogue DVB-T2 Read Transmitters- In CS’s office to be forwarded later *

Tender No.6. Canteen Services- In progress
Tender No.8. Security Services- In progress
Tender No.10. Digital Audio Processor-In progress

|

TENDERER AWARDED
M:S Inluul\ Secure Homes Lid

M/is Y ork II]\L‘-]I]‘ILI][ Ltd

Kenyva Auto Electrical Ltd
Kiun Communmications Ltd
s Kenya Auto Elecirical 1id

York Investment Lid

M/s (n ind leml ab | 1 ."\ B ld
M/s. Alexandar Forbes Insurance
Brokers Lid

M/s. Leon lmu]anu ]imkua | l(l
M/s. Leon ]I]\llIdnLL_]S_I()'\L‘J‘\ Ltd

TENDERER AWARDED ‘

Mis HY oung & Co Ld

M/s T\’_('I\L:I_T!-cclﬁlu;log_-w\F A Lid
M/s }iun_\f;l Auto Electrical 11d
Mj.\ (_u_umi [’lm ol .lh EA Lid

M/s. Central Works Lid

M/s. PKF Consulting Ltd




ANNEX 15:

CORRESPONDENCE BETWEEN K.B.C AND KENYA AUTO
ELECTRICAL LTD.




Muthithi Road, Parklands
Next to Ideas MCL House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
FFax: 3748969

Email: kae(@alandick.co.ke

Kenya Auto Electrical Ltd.

kae(@africaonline.co.ke

Our Ref: KAEL/KBC/12/029

March 5, 2012

Mr. Robert M. Wekesa,
Procurement Manager,

Kenya Broadcasting Corporation,
P. O. Box 30456,

00100 - MNAIROBI.

Dear Sir/madam,

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,
DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

Further to our letters dated 18/1/12 and 09/02/12 (copies attached), on the above
subject, we have to-date not received the original bid bond for cancellation purposes.

Please expedite.
Thanking you.

Yours faithfully,

Ko

IVY KARUGI
ADMINISTRATION

Encl.




Kenya Auto Electrical Ltd.

Our Ref: KAEL/KBC/12/020

February 9, 2012

Mr. Robert M. Wekesa,
Procurement Manager,
Kenya Broadcasting Corporation,

P. 0. Box 30456,
00100 - NAIROBI.

Dear Sir/madam,

Muthithi Road, Parklands
Next to Ideas MCL House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
Fax: 3748969

Email: kae@alandick.co.ke
kae(@africaonline.co.ke

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,

DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

Further to our letter dated 18/1/12 (copy attached), pertaining to the above subject,
we have to-date not received the original bid bond for cancellation purposes.

Please expedite.
Thanking you.

Yours faithfully,

Koyl

IVY KARUGI
ADMINISTRATION




Muthithi Road, Parklands
Next to Ideas MCL House
P.O. Box 46631 - 00100
Nairobi, Kenya

Tel: 3746113, 3749147
Fax: 3748969

‘Kenya Auto Electrical Lid.- Email: kac@alandick.co.ke

kae@africaonline co.ke

Our Ref: KAEL/KBC/12/015

January 31, 2012

The Procurement Manager,
Kenya Broadcasting Corporation,
P. 0. Box 30456,

00100 - NAIROBI.

Dear Sir/madam,

RE: TENDER NO. 05/KBC/11-12 SUPPLY, INSTALLATION AND
COMMISSIONING OF 3 NO. 10KW ANALOGUE UHF TV TRANSMITTERS,
DVB-T2 READY AT LIMURU, NYERI & MAZERAS TRANSMITTING

STATIONS

We have today received your letter dated 18/1/2012 pertaining to the above mentioned
subject. :

As mentioned in the letter, the bid bond was not enclosed and we would thus
appreciate if you would furnish us the same for cancellation purposes.

Thanking you and assuring you of our best services at all times.
Yours faithfully,

IVY KARUGI
ADMINISTRATION




RECEIPTS, VOUCHERS AND DELIVERY NOTES OF BROADCAST
SOLUTIONS LTD’S TRANSACTIONS WITH K.B.C.
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KENYA BROADCASTING C()Rl)ﬁhATlON
PAYMENT VOUCHER
PAYEE ADDRESS:BROADCASTING SOLUTIONS INTERNATIONAL L'TD
Particulars L.P.O/1..5.0.No. Invoice No. M:l(:UNT
Shs.

Being payment for Studio equipment 18402 937 373,948
59,831
Kshs. /3.3,7.‘4[}

y

mount Payable (In Words
hty and twenty cents phly 4
) ) i ,/

/ _ TOTAL
‘our hun -r{l:m(l thirty three thousand seven hundred

EXAMINATION

Internal Audit

il AL
BUDGET C l}.’RII 1C \TI-
I certify llm1 tlu expenditure has been l‘fl/l('llll in the budget

Control Register and that udw|u:/|/lffulul.\ to cover it are
available against the l'lzlj_'r':;hﬁ:. item.
o
....... .. Allocation (}\'\hs)
stal Expenditure (Kshs) .....002 s(s’P ......... Bal.
l{\‘;}{“_d {{“’L’L)
.................................. \I“Il.lllllt‘.........‘.......

27 = Accountant in charge.
00+

(Kshg)icisssovns

wrate

DEPARTMENT HEAD
I certify that the expenditure detailed above has been incurred

for the authorized purpose and should be charged to the item

shown below.

Designation

GOODS RECEIPT/SERVICES CERTIFIC

| certify that the |If|:|\h.;\ehcel|1|l.( NEY¥ lj_c and entered at sfoyo

ledger/ folio J’\'n&.LS: ﬁwslmws have bEen rendere

'in .auurifue with regulations/terms nf contract.
x

m,cb

proper

ar

j.

AUTHORIZATION
(_L']'li[_\' that the rate/price charged is/arve according to vegulations/contract,
lir//.lull reasonable, that the expenditure has been incurred on proper

7 hority and should charged as under. | hereby AL 'ﬂllh‘l‘i payment of the

mount shown above without g

Signature oo e T

b T L (o Sutedfy o L7 it e R 4 2y A L 0 SR :
‘ M% ( é;g(.) k\') CHIEF ACCQ ANT/FINANCE MANAGER
Signature ..‘j b drry .64 R o R
(9= e q
;nc..‘g{f.“..[ﬁ’., ............. Designation., Date o A oo w \Q'
I)cparlnwnll Head [ VT Sub-head Ttem
/.
Account No. Cash Book Voucher No. Ai\"l(_)IUN’f'
00-70-04 433,78(
VAT VAT 59,831
| Rayment received by: Name:  sicvsisiinsiiiiseiidsivivmavens
Amount! iasviiesasess Signature: o lBNRET sy, DALED cisiiscsisnsiniiii e




i 4 Broadcast Solutions Int'l Lid -
) D | Invoice
i Lm ‘;.@éf J PO Box 5637 00100
S Nairobi Kcnya VAT REG NO Tax Date Invoice #
‘al- 4+ 1 2
Tel: +254 20 2051626 0148597G 03/05/2010 ~ 957
Fax: +254 20 2051624
( Invoice To \
|
Kenya Broadcastind Corporation
PO Box 30456
Nairobi, Kenyva
Job Card No. P.O. No Quote NO.
Description \ Qty Rate VAT AMT Amount
h " Jphone Distribution Amplifier I 51,790.95 8,286 55 51,790.95
Stereo Headphones q 26,887.55 17,208.03 107,550.20
CD Players 2 65,985.60 21,115.39 131,971 .20
2

Momtor Speakers

41,318 05

13,221.78 82,636.10

VAT SUMMARY

Ksh 5983175 @ 16.0% .

\ SUBTOTAL Ksh373,948 45
\VAT TOTAL | Ksh59,831.75

\
Tb\tal Kshd33,780.20
Payment\J(Credits Ksh0 00

A\
Balance ue Ksh433,780.20
4

226183920F 2404A535E BEQ3C3E7E30154F46CE1 0001 00000611 1005041710 AWQO05000385

1<+

N

»

o




b NS _f(f.'.] (:'1'11'.1."1 i
N GOOD gfeir £ e

| vmeEeeeet hef i PrTin
] Lk . s | '
vl }.S.!‘.‘.‘.'..Uué .‘.'Q..'TZ {.'r L

IO immns 5

cawant

oD Tt dute
i 9 WS AND AW
il 55 No WH.}, O

i1 55 No Lt AfA, 1R
| OW a2 "’"}'Wﬁﬁj
;fdumc HhUﬁgt~. / )Z
- MWan gL

;\(JJE(‘{' Ui




Broadcast Solutions Int'l Ltd / Invoice
/@%5; P.O Box 5637 00100 _
= Nairobi, Kenya VAT REG NO Tax Date Invoice #
Tel: +254 20 2051626 0148597G 03/05/2010 957
Fax: +254 202051624
Invoice To \
Kenya Broadeastimg Corporation
P O Box 30456
Nairobi, Kenya
Job Card No. P.O. No Quote NO
Descrption Rate VAT AMT Amount
_ adphone Distiibution Amphficr ! 51,790.95 8,286.55 51,790.95
Stereo Headphones 4 26,887 55 17,208.03 107,550.20
CDh Players 2 65,985 60 21,115.39 131,971.20
Monitor Speakers 2 41,318.05 13.221.78 82.636.10
//

/

922618392DF 2404A585EBE93C3E7E30154F46CE 1 0001 00000611 1005041710 AWQO5000385

/ 7
0
VAT SUMMARY \ SUBTOTAL Ksh373.948.45
Ksh 5983175 @ 16.0% -
\'AT TOTAL Ksh59,831.75
TX»,tal Ksha33,780.20
\
Paymen}leredits K sh0 00
: \
Balancé\Due Ksh433,780.20

\

\\
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J200ds received by: .

Argwings Kodhek Rd, Chaka Court, #7
P. O. Box 5637-00100 Nairobi

Tel: +254 20 2051 624/6
Email: info@bsint.net
Web:www. bsinet.net

ﬁ Broadcast Solution International Ltd

Date: ng/OZf/c?U/O ...........

Ms__ K@fpa Q- 7o aJ[a 5’571@ (:_ﬂ;r)ﬂai'r-ﬂ ¥ .
Please receivi, the following goods in order or condition

/QTY . SE}\U\I NUMBER & DESCRIPTION \‘
1 F’ﬁc}D/’JDﬂ(" \05{‘75: u‘l’)Dr? Amp}:fﬁ' "/
"sln = 033995 /
4 Steveo HPaJp}w ey . _)/NS */—%’[f v

— 43269 < l]ﬁ\%:ro - 4943

i CD ch,zzfﬁ Xes = 1330 0992 \/
- 2233001919 "

") Morutoy %ﬁ’éz‘/f&w 5

cortlfite Gagids Sugptios e e
O .

Ao

S |

Goo@elﬁered_bya 1\'




e
b k_}
Cﬁ% :Y DEL|VE_ RY _NQ-IE PO, Box 5637-00100, Nairobi
ok LJ Tel: +254.20.245567 Fox: + 254.20-245569
, Emaoil: info@bsint.nel Web: www bsint net

Please r

Bfo

dcast Solution International Ltd.
Date: | T SiiE AT

eceive the following goods in good order or condilion.

QTy

\ SERIAL NUMBER AND DESCRIPTION
Head PloneS -

sl

|\ 99037 . -

% % DT 00

}‘OH":\ ...... - 't/ M_7

\ qwkumﬁlﬁi{;

Sign {%
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L
QELI_VE—R—Y‘ NOTE PO. Box 5637v00\00, Nairob
5547 Fox: + 254-?0-2455&9

Tel. +254-20-24

"
BS)
L/ J Emoil info@beint.net Web: www.bisint net

Broadcast Solution Intemational Ltd.

ds in good order of condilion.

Please receivp the following goo

v S

T ecelued X0
_ Ao lslow
_ SHIEF SUPPIIES OFFICER
et
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2 ¢

i = ,
£ R : &
¥ ENYA BROADCASTING CORPORATION : -

f T/ = L
TENDER/QUOTATION REF. P iar, KeC]on-10
I 4;‘5?5(‘-[& /ﬂ\’t wr )

‘AL PURCHASE ORDER «sc r. 018402
T e e

.'--'/.".‘ B IO« St D CONTRACT REF.NO.
SN\l o i
i NN REQUISITION NO B el AT

&

/ N DATE . \o
* T_se deliver the,gooNs listed here below to (full address)
Q.B{-_}. Sle — Eadn tusl

ack of this order, on or before

ks BT SRt e e
s e A R T
\ i 1 el Sode = ISNIKD.
t ’;\". n.v AL Ca :.f‘_f_}Hl

-t - P\

oit tétms and conditions statedon the b _’___mh
Signuiure Ty

i and send the invoices immediatdly to Kenya Broadcasting Corporation =
; & NG / ‘pnré;,r_é[__g_i_«:‘ﬁ_’_;‘
' z 3 l1’.'0’."f§6i("30456‘.'ﬂdlr0 1.

__iem No. Description ok}sed;s ,/Q\;a.ﬁtitv ; Ugitgﬁ% ~ Total

j4n = \. / il\-".." n 1(5‘9’).54/‘('0.5- [iShs. _|Cts.
o [ead rowe La ’:.M] o\ - 55:_:_)?“ g /4 L
Y A N P (22l e
TS oee Weagphones | A N ANBAET | 124, B Ef 5 O i ah
3. |C & plar ey’ : N o TR i 7{:}51}3/25 [52 V8445 0
7 %

%

i

* t\"ch-rhﬁ QF(‘:"W‘V"_ ‘ ‘\ v Nc q?’ltll 15 qE}t?G—? 7D}
£ AN Alpie P fev {-,-PcrL) 2 & £ ;ﬂ_‘_____‘ o s
S

P \ = ey

N N% BB - IOUG‘}‘otai_'_}\"'-ﬁhs;-r TR R
: - Checked s \'-"'\.:;‘ WK Date <L !;L'\,O‘

Signature. e e e _
Designation v N Head 17}(’4 Aste |~ GhiC
Station .t Pl P VI ({1 e = f\\"l' O E"zu' ‘_“‘"‘l”k
wcjate Lika ‘lj T A/C No, - CQ\“]O - O -
i i cor}ﬁrin tgt funds are avgilahle and that commitment has been eh{gred in the Vote Book.
| Signature ¥/ e \
‘EDate L /iuAceountamHC VB? : - ‘ Siphich
Date

[ acknowledge receipt of this Order



_
Lazc.u.m NO : &\Hm\mqﬁu\moom,mog“ Suppl
DE RTMENT: Technical Radig

QUOTATION NO. mwa\xmm\moom-mog

| 2 | M/s Gaar Controls
| 3. ' M/s Naitobi Projectors
,_K. | Medallion nterprises
| 5. | Macibu Ag cy
\ 6. ' Wimcy Elect nics
| 7 | BSI
=X

y of Studio mmcﬁamzm




\ SCHEDULE OF PRICES UOTED

' Macibu Wi BSI

Total Prices in Kshs

No | Item description | Qty ' Pillar Gear Nairobi | Medallion imcy

g , | Audio control  Projector f Enterprise [ Agency ‘ E!ectromc | l

; ' |‘ | '

| f l e | 'S 5 s .

|1 | Headphones 1 ] 145,000 - 104,400.0 ]35 000.00 r = 160,000.00 | 60,077.50

| distribution [ | 0 .‘ ; | ;

f | amplifier | : | | f *

J' | Recommendation | ! Not | - | Not | Not | - ' Not ' Recommen “

/ { J | Recomme | | Recomme l Rpcommﬂnd ' Recommen | ded f
| f | nded | | nded | ed : | ded f |

2 | Audio Cable 1300 |75,000.00 | 45,060. | 125,400.0 | 1 120,000.00 - 1 120,000.00 | 54097.539 f

L | mtrs | 00 o - | | |

| r Recommendation | | Not Recom  Not | Not | Not | Not

1 l )' ' Recomme | | mended Recomme | Recommend | ' Recommen Recommede

| . ' nded | ded ed | ed d

| 3 | XLR Male ‘ 20 19,000.00 | 37,000.0 |13,920.00 | 10 ,000.00 13,000.00 | 14,000.00 | 9614.404 I

| | Connectors . ; 10 | ] | l

| Recommendation ‘Recomm | Mot Not [ Not  Not | Not J Not

: ‘ - ended ' Recomm | Recomme | | Recommend | Recommend ' Recommen | Recommend ‘

J_ ; ' __lended [nded Pd ' ed 1 ded _led J

| e { XLR Female 120 19,000.00 |37 ,000.0 | 13 920.00 | 10,/ ,000.00 | 13 ,000.00 14,000.00 | 9757.47 f

| Connectors e | 0 , | |

| [Recommendation | | Recomm ot Not Not Not ' Not Not |

JI ‘ J  ended | Recomm | | Recomme | Recommend | ] Recommend | ' Recommen | Recommend w

L - i 'ended | nded | ed ed ded ed

"' 5 J Stereo J 4 ! 168 000. 0 | 25 ,984.00 48 000.00 ! ' 14,00( OO0.00 l’ 64,00 OOO.(}O f 124,758.30 [

! Headphones r 0 o | - o , ——

} Recommendation j'_ I Not _h Not ' Not | Not Not - Recommen

; " | Recomme | . J Recomme l Recommend | Recommend | ' Recommen J ded

L__Hl - J nded 4 | nded ___led _égg_ B _|ded |



S St e G

7 | Telephone Hybrid | 1 | 72,000.00 | : | 75,000.00 | 1560,000.0 | 600,438.07 |
'\l Sysrem i N f B 0 j
Recommendation | | Not ! - f - ' Not f[ ' Recomme ' Not ’
| ] | recommen | J | recommend | nded | recommende l
— | ded | | ed | | d
( 8 | CD\%yer 2 11760000 | - [15,080.00 1150,000.00 | - 240,000.00 | 153,086.50
10 , . J I
1' | Recom?m\ndation [ | Not - Not | Not T_\'jm'
; .‘ | recommen | recommen J recommend | ‘recommen | ded
R | | ded | ded | ed | ded
|9 | Monitor Speakers  [2  90,000.00 | - 1 69,600.00 | 78,000.00 | - 68,000.00 | 95857.90 |
|  Recommendati J | Not l Not | Not | Not 'Recommen |
| | | recommen : recommen f recommend | recommen ' ded
; J | ded | ded ' ed | ded ‘ ’

N

Totals for all the recommended items is Kshs 1,056,780.20

DEPARTMENTAL COMMENTS

Metro FM is about to be re launched
quality improvement in programme pr
ones. '
SECRETARIAT COMMENT

ith a view to win a wider listenership. This objective cannot be achieved without
uction and‘ transmission, hence the need to replace the old equipments with new

The lowest evaluated firms as per the above sehedule are recommended by the evaluation committee, to supply items 1,
2,3,4,5,7,8,and 9 at a combined total cost éf\Kshs 1,056,780.00
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SCTC RESOLUTION

The Committee discussed the purchase of the above items and awarded the supply to be made from the lowest evaluated
bidders as follows;

1. M/s Pillar Audio Visual

) %C\M\
r | . . 7 7 1 O \%
| Item No. | Item Description - Qty ' TOtal Cost | qt_
| 3 | XLR Male Connectors .20 9,000.00 | V
| 4 | XLR Female Connectors | 20 [9,000.00
[ Combined Total Cost | 1 18,000.00

2. M/s Gear Controls

| Item No. | Item Description | Qty | Total Cost | i ?D O
2 [Audio Cable 1300 45,000.00 e
| | | mtrs

L T ——
‘ — -

TN




pojenie

o

3. M/s Wimcy Electronics

Item No.\ [ Item Description

- Qty | Total Cost
|7 Telephone Hybrid Syste

m 1

. 560,000.00

4 M/s. BSI

| Item No. | Item DAscription i‘ | Total Cost
|1 | Headphohe Distribution |1 1 60,077.50 ’

.‘ Amplifier _ i

| 5 | Stereo Headphones .4 | 124,758.30

BE ' CD Player 2 [153,086.50 |
-9 | Monitor Speaker 2 | 95,857.90
| Comkined Total Cost 1 433,780.20 |




Ihe Procurement Manager

RE: TECHNICAL EVALUATION REPORT OF OTN. NO.234/KBC/08-09
SUPPLY OF STUDIO EQUIPMENT

Forwarded herewith please find Technical Evaluation of Qtn. NO. 234/KBC/08-09 for
vour immediate action.

EVALUATION TEAM
|

Samuel Ngugi Technmcal
Naney Muthoni  Techhical
Stephen Kariuki  Techilcal
Baishsa Kerubo  Procurgment

INTRODUCTNON

Metro FM is about to be re laukched with a view to win a wider listener ship.
However this objective cannot Be achieved without quality improvement in programme
production and transmission.
In-a view of this it has been propo¥ed that the following list of old equipment has to be
replaced with new ones.

I Headphone Distribution AmpNfier
2. Audio cable as per sample
3. XLR male connectors
. XLR female connectors
5. Studio headphones
6. Studio microphones
7. Telephone hybrid system
8. Professional CD players
9. Monitor speakers
10. Microphone stands

The following eight (7) suppliers have submitted\their quotes with intent to supply the
above-referred equipment.
1. M/s. Pillar Audio Visual v/
2. M/s. Gear Controls v
3. M/s. Nairobi Projectors
4. Medallion Enterprises v
5. Macibu Agency v
6. Wimey
7. BSI ,



Lvaluation eriteria

The process of evaluation requires a bidder to meet 70% technical specilfications in order

to qualify for financial evaluation.

NB' Whenever clarification from bidders was required, the same was sought through

Procurcement manager.

Technical Evaluation:

ITIEM1: Sterco Headphone distribution amplifier

Firms no. 2 and 5 did not quote.

Firms no. 1 and 6 did not provide technical data to enable evaluation.
Firms no 3, 4 and 7 have provided tech. Specilications hence qualified for evaluaton.

Ll\ﬁ) [ ITEM DESCRIPTION SCORE | FIRM3 | 'IRM4 [ FIRM7
‘ 1 Stereo headphone amplifier I I 1 1
| 2 Six outpul - 105 S 025 105
E__ | Rack mount _ 105 1 los 105
& |UPimpedance20KORm [V [+ J* 41
5 | Adjustable gain - 0wd4dBu WVt L
O O/P impedance 50 Ohm I R S e B ko
7 1O/ level 150 mW R D |
F Distortion_better than_0.005% o i 1y _ 1®
9 | S/Natio 94 dB3 [ LR s C
70 | Treq Response_ 2011z- 20kHz | ] 1K R L
|11 [ VPcomnection los 4t oS 105
| 12 | O/P connection 105 B35 (0 05
U | ol score (10 [275 o757

Firm no.7 meets most of the technical specifications.

The offer is therefore recommended.
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3

'\3\;3

M2, 3 and 4 do not have technical specifications to be evaluated hence item is to be

pplied as per the given samples.

I'inancial evaluation.

» 1 _ Cosl+ 16%Vat B
Description | FIRMI FIRM3 FIRM4 FIRMS IFIRMG6 FIRM?7
Audio cable | 75,000.00 125,400.00 { 120,000.00 | Not 120.000.0 | 54.097.50
300 M quoted 0
| Rating 3" lowes 5" lowset | 4™ lowest | | 4" Towest | 2™ Jowest
Male XILR 9,000.00 13,920.00 | 10,000.00 | 13.000.00 | 14.000.00 | 9.614.40
connector I
20 NO. ’
| Rating | lowest | ¥ 6" lowest | 3" Jowest | 4" lowest | 5" lowest | 2" Jowest
I‘'emale 9,000.00 13,920..00 | 10,000.00 | 13,000.00 | 14.000.00 | 9757.50
XLIR
connector
20 N0
'_13_;}“'11 e g lowest 6" lowesl 3" lowest [ 4™ Jowest " lowest 2" lowesl

not recommended on technical grounds
Firm 3, 4 and 7 provided the technical d

[ NO. [ Jtem description .
I Headphones Make

| 'rm 3

LFim 4

High
defiition D)

HPS 5000 Beyer

] l?l;pi?h

dynamic

Total

| - DT100
2 Dynamic - I
3 | Closed ear |
4 Nominal impedance ]
1400 Ohms
5 I'requency response ]
30Hz - 20kHz
6] Input power rating | ﬂ
1000mw
7 Head band pressure I
| 45N
8 | Weight350g | '

Iiirm NO 7 meets all tech. Specs.

Hence recommended

(s}



ltem 8: CD players 2NO.
M/s BSI is recommended to supply Professional CD players
Malke: Denon DNC 635 at a total cost of Ksh153086.5 (inclusive 16% Vat)

8) Item 9: Monitor speakers 2NO.

M/s BSI is recommended to supply active monitor speakers

Make: Tannoy Reveal active 5 monitor speakers at a total cost o Ksh.95857.90
(inclusive of 16% Vat) )

Signed:

: il o, i |

Samuel Ngugi....... o “‘i.\__f:]‘jh*‘*— ........... date. oo, - /(\ f/') ©/0
v - - —

Nancy Muthoni (erf".-"’fl.’\.‘(:‘f‘.".f'.\: .............................. datc..a..rz./Q/...Q.Q/ o

Stephen Kariuki ...

Baislisa Kerubo

<



ANNEX 17:

LETTER FROM MR. BEN GITUKU ADDRESSED TO THE JOINT
COMMITTEE.




- KENYA
CORPORATION

8. Written confirmation from Director Ben Gituku indicating that he

1s not and has never been a director of Radio Africa Ltd.
|




KENYA BROADCASTING CORPORATION

- KE? P.O. Box 30456, NAIROB]
Telegrams “KBC KE '
IEIE;L::::( Nairobr 318803/08, 2223757 KENYA

’IC]L‘[A&K 253(‘] ...........................
When replying please quote

Ref No

and Date

12th March 2012

To The Clerk of the National Assembly

Parliament

NAIROBI

Dear Sir,

RE: DIRECTORSHIP IN RADIO AFRICA LTD

I, Ben Gituku of P. O. Box 22142, Nairobi; Tel: 2213486 and 1D NO- 4831236, wish to

categorically confirm that I am not and never have been a director or shareholder of

Radio Africa I.td.

Yours faithfully,

BE ITUKU




LETTER FROM THE PARLIAMENTARY BROADCASTING UNIT'S
STAFF (P.B.U) ADDRESSED TO THE JOINT COMMITTEE.




The Chairman, 16" March 2012
Joint Committees on Energy, Communication and Broadcasting,

NAIROBI.

Dear Sir,

REF: ALLOWANCES FOR PARLIAMENTARY BROADCASTING UNIT (PBU) STAFF

Our attention is drawn on the above matter.

Media reports concerning the submission to the committee on 8" March, 2012
indicated that KBC /Parliamentary Broadcasting Unit staff had been receiving
monthly allowances totaling to Ksh.250, 000 as contained in the Contract
between KBC and Parliament since inception of Live Broadcast of Parliamentary

proceedings from June 2008.

On behalf of the PBU Staff, | wish to clarify that no member of the PBU has ever
received any allowance as claimed before the committee on 8" March 2012.

We call upon the committee to get to the bottom of these claims and further
advice KBC and Parliament to consider awarding the officers who serve under
Parliamentary Broadcasting Unit (PBU) the said allowances which they deserve

since they work under strenuous conditions.
Yours Faithfully,
Josephine Karani

Coordinator Live Broadcast (KBC/PBU)




KENYA NATIONAL ASSEMBLY

K. B. C. PARLIAMENTARY BROADCAST TEAM







