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TIIIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30th JUNE 2022

L KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background information

Thika Technical Training Institute was established under the TVET Actl 2013 Act on20l7

via certificate number TVETA/PubliciTVC/000812017. The entity is domiciled in Kenya

and has no branches. The institute is under the Ministry of Education.

It stands at 45 acres of land. Its history dates back to 1949 when it was started as a

vocational training centre for former World War II servicemen which was then elevated to

a Technical high school where primary graduates were admitted for secondary education

with a technical base. The Institute is located in Thika Town along General Kago Road

next to Thika Level 5 District Hospital.

The Institution has Nine admiuing departments with over fifty courses being offered.

(b) Principal Activities

i) Mandate

The principal mandate of the entity is to provide quality training in technical, industrial,

vocational and entrepreneurship. The mandate of the institute is through registration under

the Ministry of Higher Education Science and Technology under the Education Act Cap

2l l under the first schedule. It is also guided through its operations by other Acts of
Parliament like KNEC Act, TSC Act, KIE Act KASNEB Act and others.

(Under this section you may also include the entity's vision, mission, and core objectives)

ii) Vision

To be the centre of excellence in Technical, Industrial, Vocational and Entrepreneurship

Training.

iii) lVlission

To provide Training, Research and Outreach Programmes that impart skills and utilize

applied knowledge to spur economic gromh and solve problems in society.

iv) Core functions

/ To give quality training and services
r' To mould wholesome individuals
r' To uphold teamwork in all our undertakings
r' To enhance linkage with industries
,/ To enhance linkage with other institutions
/ To uphold research and development
/ To uphold innovation and creativity.
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) Core values

r' Quality training, Ethical practices
r' Fairness and equity
r' Team work
r' Transparency and accountability
r' Respect of rule of law( Cleanliness and orderliness
/ Efficiency and efficacy

(c) Key Management

The entity's day-to-day management is under the following key organs:

{ The Board of Governors

{ Accounting Officer
r' Management team

(d) Fiduciary Management

The key management personnel who held offrce during the financial year ended 3fth June

2022 andwho had direct fiduciary responsibility were:

v

TRAINING INSTMUTE
AND FINANCIAL STATEMENTS

Fiduciary Overeight Arrangements

Hannah N. tvlburuI Principal

Gerald N. Kigia2 Deputy principal Admini stration

John Njiru3 Deputy principal Aoademics

Joseph. Gachau Muchangi4 Registrar

Mary K Mungai5 Dean of students

StephenN. Wairima6 Head of Finance

Finance & Operations
Committee

1. Peris Muniafu
2. Charles Nyota
3. Alex Mwaniki

Chairperson
Member
Member

l. RebeccaMpaayei - Chairperson
2.Dan Ochieng - Member
3. Stephen Chongoti - Member

Audit & Risk Committee

Academic Committee
I Eng. George Matoke.
2. Alex Mwaniki
3. Stephen Chongoti

- Chairperson
- Member
- Member

m
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ANNUAL REPORT AND FINANCIAL STATEMENTS
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o KEY ENTITY INFORTVIATION AND MANAGEMENT (Continued)

Finance & Operations committee activities

The Committee exercise the powsrs of BoG in financial matters as provided in the TVET act

2013, on which the Committee advise BoG.

Terms of Reference. The role of the Committee is to coordinate and mobilize financial resources

of the institute on behalf of BoG in addition to advising BoG on those matters referred to above,

the Committee's responsibilities include:

r' To receive reports from the Principal and the Finance Officer on financial matters.

r' To receive reports of the extent and condition of the institute including the effrciency of

space utilisation, the consumption of energy and the adequacy of property insurance

arrangements.

r' To considerthe adequacy ofthe institute and proposals for its maintenance and development,

including opportunities to dispose of and acquire new properties.

r' To determine the fees and charges made for institute services and facilities.

{ To ensure the proper financial evaluation and control of projects.

r' To supervise arrangements of investing Institute's funds and monitoring of investments

performance.

Audit & Risk Committee activities

The Committee exercise the powers of BoG in Audit and risk matters as provided in the TVET act

2013, on which the Committee advise BoG.

Terms of Reference: The role of the Committee is to audit the use of resources and asses risk

status of the institute on behalf of BoG. The Committee's responsibilities include:

r' To monitor and facilitate the implementation of the institute's strategy with regard to

financial matters.

{ To supervise the arrangements for safeguarding the Institute's assets.

/ To submit an annual statement on its activities to BoG.

r' To keep under review, the activities of the Institute's various departments.

/ To supervise the financial administration of the institute and make recommendations to BoG

where appropriate.

TV
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KEY ENTITY INFORMATION AND MANAGEMENT (Continued)

Academ ic Com mittee activities

The Committee exercise the powers of BoG in academic matters on which the Committee advise

BoG.

Tenns of Reference: The role of the Committee is to ensure academic standards and quality, and,

in fulfilling this function, ensures academic freedom, academic integrity and high standards in

research, assessment and admissions. The Committee's responsibilities include:

{ Formulate, coordinate and review academic policy, procedures and guidelines within the

institute.

{ Promote excellence in teaching and learning.

{ Oversee the quality assurance of the academic work.

{ Facilitate free intellectual enquiry and ensure academic integrity.

/ Consider and make decisions on all aspects of the development and accreditation or re-

accreditation of education courses, the admission of students, teaching, assessment and

requirements for graduation, prizes and awards and.

{ Advise on the academic aspects of Institution's strategic, operational and risk management

plans and to foster discourse on issues related to higher education and Institution's Vision

and Goals.

Government oversight activities

The Government of Kenya's oversight role include provision of Grants for both Operations/

Capacitation and Development funds as well as provision of the regulatory framework. The audit

of the Institution's activities is undertaken by the Auditor General.

(f) Ministry of Education
State department of vocational and Technical training
P.O. Box 9583 - 00200
Jogoo House B,
Harambee Avenue
Nairobi, KENYA

V
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INFORMATION AI\[D MANAGEMENT (Continued)

ThikaTechnical Training Institute
P.O Box 9l - 01000
Telephone: (254) 700777799, (020) 2044965
Fmail : thikatechn ical@gnat l. com
Website: www.thikatechnical.ac.ke

(h) Entity Bankers

1. Cenhal Bank of Kenya
Haile Selassie Avenue
P.O. Box 60000
City Square 00200
Nairobi, Kenya

2. Absa Bank of Kenya
Thika branch
P.O Box 219 - 0100

Kenyatta Highway - Thika

3. Equity Bank
Thika F4uity Plaza branch
P.O.Box 253-01000
Thika

4. NCBA Bank
NCBA Building, Uhuru Sfreet,
P.O. Box 44599-00100
Nairobi

5. Family Bank
Thika town
P.O Box 74145-00200,

(i) Independent Auditors

Auditor General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

0) Principal Legal Adviser

The Attomey General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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II. THE ARD OF GOVERNORS

- Date of Birth 14 Dec 1972

- Lecturer Kenyatta university with over 7 years
- Lecturer at Technical institutions for I I years
- Maths Physic teacher - Hekima Girls - 2 years
- Has published many journals and papers.
- He is an Independent member

- Date of Birth ...1967

- Certified Custodian from IFF (UK)
- Bank Manager - NBK
- Trustee NBK StaffPension Fund
- Executive Career coach and RMT chairperson
- She is an Independent member

- Date of Birth l6ft Dec 1963

- Director & Founder - Contour Construction &
Engineering Ltd

- Director & Founder -Mtandao ltd
- Manager/Systems administration - Telkom.
- Heisan member

- Date of Birtr 7ft July 1959

- Long serving Engineering Asst in public service
- Strategic Development programme
- Performance management
- Project implementation programme
- He is an Independent member

- Date of Birth 6th April 1967

- Project technical advisor - HIV/AIDS program
- Consultancy - National Agriculture Sector

Growth and Transformation Strategy (ASGTS)
- Project officer - Skilled care initiative project.
- Heisan member

- Date of Birth 12tr Sept 1972

- Management courses - British Council
- Microsoft Certified professional - Data Canter
- Project management and Senior data analyst
- He is an lndependent member

- Date of Birth 9s August 1971
- Chairs Academic Committee
- 23 years of experience in management,

leadership, capacity building and exporting
- Manager, Gender Mainstreaming & Women dev
- She is an Independent member

I

Dr. Joseph Muguthu
- Chairman of the Board
- Ph.D. in Mech manufacture &

Automation
-Master of Philosophy in
Technological Education

-BED - Technology Educationt

2

Peris Muniafu
- BoG Member
- MBA-Strategic Management

- BSC - Strategic Management

3.

Stephen Chongoti
- BoG Member
- BSc(Maths) - B.University Canada

- Diploma- Farm Machinery
Mechanics Canada

)
4

George M.K Matoke
- BoG Member
-Pursuing PHD - Renewal en€rgy

-MSc- Engineering systems & mgt
-Bachelor of Industrial Technology

.$re

1

5

Daniel Ochieng Ogola
- BoG Member
- Masters -Community health &

development

- BSc - (Hons) KU

*

Alex Mwaniki
- BoG Member
- BSC Computer Science6.

1

7

Rebecca Rayon Mpaayei

- BoG Member
- Master of Science - Usiu

- Bachelor of Science - Usiu

-
-.tEP

E*+ry,
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Ms. Hannah N. Mburu -
- PrincipaUSecretary BOG
-MSC -Applied Mathematics
-Ongoing - PHD in applied
mathematics

.ia"
- Date of Birth: 2910111967
- She has a vast of experience as a mathematics

teacher ofover 25 years.
- Took over on 23'd Sept 2020 as The Principal

in Thika TTI
- Not a member of ICS

IIL MANAPEMENT TEAM

I

Masters in Applied Mathematics
Ongoing - PHD applied mathematics

Ms. Hannah N. Mburu Principal/BoG Secretary

2

{s
- Degree in Mechanical Engineering

I G.ruld Kigia Deputy Principal -
Administration

J

)t,

John Njiru

-Master in Information Technology

Deputy Principal -
Academics Affairs

4.

I Joseph Gachau Muchangi

- Degree in Mechanical Engineering

Registrar

5

Mary Mungai

- Masters in business Administration
- Degree in Psychology & Counselling
- Higher Diploma in Tech Education

Dean of Students

6.

Stephen N. Wairima

- MBA (Finance), B.com (Finance)
- CPA Final
- Certificate in Forensic Audit -
Contract and Procurement Fraud -ICPAK

Finance Oflicer

I

VIII



TTIIKA TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
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TV. CIIAIR]VIAN'S STATEMENT

I am pleased to report that Thika Technical Training Institute (TrrI) has continued to perform well in

retuming exemplary examination results of the Kenya National Examinations Council (KNEC). I take this

opportunity to share with you my views on the key initiatives and achievements we have had over the year

on economic performance, Education sector changes, financial performance, oprations & risks associated

with the Institution, and lastly our future outlook.

Economic Focus

In order to ensure efficient and effective provision of Technical Vocational Training, we have developed

necessary policies and institutional framework to direct the running of the Institution in line with vision

2030,the Big 4 Agenda and Sustainable Development Goals. In the recent past, the institute has experienced

tremendous growth in student enrolment from which we have projected an average of 28o/o annual growth

for2022,basedonthe current 10,300 in202ll2022from thatof 7,300 students in202012021.

We thank the Government of Kenya for providing state-of-the- art training equipment, capitation and

employment of Trainers through the devolved system by the Public Service Commission that has greatly

contributed towards increased student enrolment and improved quality of training to enable the institute

align her gtaduates with regional and global trends and innovation.

Successes

During the year, we have witnessed a positive groMh in student enrolment owing to reduction in fees

payable as a result of Government Capitation approach to ensure affordable Technical Vocational Training

to every high school graduate who has not met the required threshold to join university education. This

initiative oftransition by the government has so far been successful, and the future looks quite bright indeed.

Other major projects are:

o Construction of Automotive Engineering workshop

o Cabro Works, Paving slabs & drainage
o Fabrication of l0 reading sheds

o Solar lighting on the lower field

o Construction of 9 Precast classrooms

o Purchase ofanewbus

In the spirit to excel, we endeavour to be a centre of Excellence in scientific, technological, training and

innovation so as to produce competent graduates who are capable of integrating the acquired skills in nation

building in line with Vision 2030 and the Big4 Agenda (i.e. food security, affordable housing, universal

health and manufacturing).

x
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Challenges Faced

The Technical Training sector presents plenty of opportunities as well as risks, both of which need to be

analysed in order to deliver sustainable long-term retums, without compromising training outcomes. During

the year, the number of reporting students increased unexpectedly and our classroom were not enough

however, we faced the challenge positively and addressed the issues at hand.

Disparities in salaries among BoG staff in the institute. This has over the years created disharmony and

general low morale. This has been objectively address which has improved performance.

Thika T.T.I has developed an enterprise risk management policy and framework to ensure that our activities

are aligned with our strategic plan objectives. The Board of Governors regularly reviews risks identified -

such as competition, information & communications technology and credit and operations; and how the

risks involved can be mitigated by various risk owners.

Outlook

I am indeed deeply indebted to the members of the Board of Governors for their unwavering support,

commitment and futuristic outlook towards realising the institute's objectives in line with its strategic plan

and core mandate of training market-driven technical manpower. Noteworthy is the Board's diverse

qualifications and experience. I unreservedly assure all our Stakeholders we at Thika T.T.l, shall remain

focussed, committed and consistent in the delivery of opportunities and accountably availing of resources

to both trainers and trainees within the Govemment framework of accountability, corporate governance and

ethical sustainability. Going forward Thika T.T.I is committed to working closely in collaboration with

other like-minded entities, institutions, agencies and any other bi-lateral & multiJateral agencies involved

in technical and vocational training to ensure that our trainees continue to receive Competency Based

Training.

Lastly, I would like to whole-heartedly thank my fellow members of the Board of Governors, Management,

Trainers, Trainees - and all other stake-holders for their co-operation, collaboration, continued support and

commitment during this period under review.

Dr Joseph
CHAIR]VIAN, BOARD OF GOVERNORS
24th April, 2An.

/
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TTIIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3OIh JLINE 2022t V. REPORT OF THE PRINCIPAL

Thika Technical Training institute is well placed to providing adequate and relevant training to her

graduates that will enable them to contribute towards the attainment of our country's Vision 2030 strategic

objectives. In furtherance of our mandate therefore, we have committed ourselves to consistently and

regularly review, improve and consolidate our academic programs in several ways that will ensure their

competitiveness in terms of quality and relevance.

With the guidance of the Governing Board, we worked hard in setting up structures and policies aimed at

guiding the institution in the right strategic direction. We were able to transition from ISO 9001-2008 to

ISO 9001 :2015 certification during the year. Under my leadership and the overall direction of the lnstitute's

Board we were able also to be in the forefront in ensuring that financial resources were utilized efficiently

and effectively for optimum output. Despite the challenges that led to economic constraints, the Institute

nevertheless continued to discharge its mandate of training, research and outreach.

During the year a master plan has been developed to allow for the institution to become a centre of
excellence and of national impact through; defining a vision for its future $owth for the next 25 years,

providing an integrated spatial gowth framework as a basis for coordinated programming of capital projects

as well as development of physical infrastructure to improve efficiency in service delivery and training.

The Institution has also maintained its linkages with GiZ cooperative training and industries.

IIIGIILIGIITS OF BY 2O2II2O22 PERFORMANCE

Students Enrolment;

The Financial Year 202112022 started on ahigh note with the Government keen to ensure TVET Institutions

absorb as many Form 4 leavers as possible.

ln a move to boost student enrolment the Government has sustained Capitation to all joining and current

students. Annual students fee remained as capped in all Technical Institutions & National Polytechnics at

Ksh. 56,420l: while the institution has set support system for the needy students to apply for F{ELB.

FY 202112022 enrolment was tremendous since the students had been kept waiting due to challenge of the

Covid - l9 pandemics that led to untimely closure of the Institutions.

Projects Undertaken

During the Financial Year under review, The Board was able to successfully complete Kiharu TVC which

was under her mentorship and continues to mentor Gichugu TVC. This institution was over 78o/o completion

by the end ofthe financial year.

XT
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Departmental Equipment:

Thika T.T.I is sincerely grateful to the Government for considering our institute through equipping our

B.C.E, Mechanical and Automotive department with State of the Art Training equrpment. The Board of

Governors has as well continued to equip departments with agricultural Engineering acquiring a new tractor,

boom sprayer, disc plough and others.

Contribution to the Big 4 Agenda

The institution continues to equip our students with the relevant competency and skills, as Artisans, Crafts

and Diplomas. I have confidence that our students are well equipped with the necessary skills that

strategically aligns them with opportunities within the country, regionally and globally at the same time

contributing to the realization of the Big 4 Agenda: Health, Manufacturing, Affordable Housing and Food

security.

Thika Technical Training Institute being a Tertiary institution desires to enhance its visibility, performance,

and competitiveness in the tertiary education sector in the face of stiff competition. To do so, however the

Institute requires a lot of support from the Government and other stakeholders in this crucial transitional

stage to a National Institute in terms of funding, material support and other contributions. We shall continue

to appeal for such support for several years to come.

On behalf of the Institute Board and Management, I take this opportunity to thank the Government for its

unequivocal support during the year under review.

I also appreciate the financial, material and moral support of our collaborators, partners and friends during

the year. It is because of the understanding and guidance of the Chairman of the Board as well as the

cooperation of the Management team, all staff and our students that we ended the year within an

environment of peace and stability. t wish to register my sincere gratitude to them all.

I look forward to their continued support in the new financial year and the years ahead.

IIANN N. MBURU
PRINCIPAL/SECRETARY TO TIIE BOARD OF GOVERNORS
Date:24h April, 2023.
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OF PERFORMANCE AGAINST PREDETERMINED OBJECTIYES

Training Institute has 8 sfrategic pillars and objectives within its Strategic Plan for the FY
201812019- 112022. These strategic pillars are as follows:

ANNUAL
FOR THE

Thika

FINA

Thika T Training Institute develops its annual work plans based on the above 8 pillars. Assessment

of the Board' performance against its annual work plan is done on a quarterly basis. The Institute achieved

targets set for the FY 202112022 perid for its 8 strategic pillars, as indicated in the diagram

below:

XIII
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Strateqic
Piller

Objective Key performance
indicators

Activities Achievements

t!t!d
Infrastructure
development

/ Improving
and
increasing
physical
facilities

r' Completion of
buildings under
construction,

r' Complete the
projects for
institutions being
mentored

/ Develop a framework
for improving and
increasing physical
facilities

y' Improve TVET
equipment, information
& communication
systems

/ Automotive workshop,
{ Reading sheds

r' Tuition classes

r' Resource Centre

'/ Multipurpose Pavilion
/ Electric fence

Pillar 2:
Technology
and Ict
infrastructure

/ Use of
modern
technologi
es and
equipment

/ Complete ICT
infrastructures,

r' Installation of
Management
Information
System

/ ICT courses

r' Develop adequate ICT
capacity and
infrastructure

/ lnstitutionalized
Management
Information System

/ Promote the use of ICT
in Cuniculum delivery
& management systems

-Improved ICT
infrastructure - more

rooters and computers

y' Improve
Managemenl
Information
System

-lnstallation of ERP MIS
- Moodle platform for
online learning that has

enhanced blended learning

Pillar 3:
Collaboration
and Linkages

y' Enhance
collaborati
on and
linkages

y' Development
partners on
board

Mentorship

r' Establish
collaborations and
linkages

/ Strenglhen existing
collaboration and
linkages

/ Establish benchmarks
and joint cooperation
networks with
international TVET
institutions

The Institute has the
following collaborati ons
and linkages.
(i)Commonwealth of
Learning (C.O.L)
(ii) Housing Finance
Foundation
Kenya Vehicle
Manufactures
(iii) GiZ cooperative
training

Pillar 4:
lns;titutional
Governance

Improve
institutional
corporate
governance

'/ Constant review
of courses
offered

r' Improved result
based
management in
the training
system

/ Improved
budget accuracy
level

{ Develop and
implement
institutional pol icies,
strategies, and
programmes (E.g.
Hrv/ArDS)

,/ Embrace results
based management in
the training system

r' Develop and
implement M&E
systems

r' Fast track
institutional
expenditure review

r' Establishment of M & E
Office

/ Establishment of career
services office

/ Aligning the institute
structure with the
ministry
recommendations

/ lmplementation of
Greening, Gender, ADA
and HIV policy

Develop and

Implement
M &E Systems

XIV
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Elllar s:
Human
Resource

HR

development

and

management

y' Increased number
of staffto match
the increasing
number of
students

{ Increase staff at TSC
and BoG levels

{ Develop
competencies in staff

r' Implementation of HR
manual.

/ Development of Staff
Appraisal System

Improve and

sustain

relevance of
skills

Pillar 6:
Financial
Resources

r' Diversify
sources

and

increase

funding

/ New development
partners

/ Enhanced existing
partners'
relationship

y' Increase in
government
development fundr

/ lncrease GoK funding
'/ Exploit external

funding possibilities
through developed
criteria

'/ Expand income
generation at
institutional level

r' Implementation of the

Budget and

procurement plan as a

Control tool

Pillar 7:
Ar;cess and
Equity

/Expand
educational

programmes

and increase

access

/Enhance

publicity
and

marketing

r' Improved
training
programmes in
MSE sector.

r' Expansion of
facilities

r' Expand facilities based

on govemment prioritie:
{ Support TVET trainees
{ Promote affirmative

action for TVET
trainees

r' Reform and enhance
education, training, anc
guidance services.

/ lmprove training
programmes in MSE
sector.

{ Offer higher level
programmes

y' Promoted affirmative
action for TVET trainees

r' Reformed and enhanced

guidance and

counselling services.
r' Admitted cohort I of

ABT level 6 through

cooperative training

Bilbr.8:
Research
and

develq@g4l

lnstitutionalize
effective
research and
development

'/ APPointed
research
committee

/ Attempt to hold
internal
conference and
regional
knowledge
sharing forums

r' Develop mechanisms
for R&D collaboration
among TVET
institutions.

/ Promote the use of
research results in
technology
development and
transfer

/ Develop R&D
infrastructure

/ Creation of research and
development section.

r' Development of research
and development policy

r' Participated in TVET
Fairs and exhibitions and
career fairs.

r' Participated in
intern ational conferences
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VII. CORPORATE GOVERNANCE STATEMENT

Technical Training Institute is committed to good corporate governance, which promotes the long-term

interests of the Government of Kenya and any other stakeholder, strengthens Board and management

accountability and helps build public trust in the Institute.

Attendance of board meetings

During FY 202l,l2022,there was 98% eligible affendance in all meetings of the Board and Committees.
The following table shows the number of full board meetings held during 2021D422, the attendance of
each Member;

lUember

2oth

August
2021

2"d

Sept
2021

gth

Dec
2021

27th

Jan
2022

24th
Feb
2022

lOth
March
2022

2gth

June
2022

Total
meetings
attended

DR. Joseph Muguthu
(BOG Chairman)

Present Present Present Present Present Present Present 717

Hannah Mburu
(Principal)

Present Present Present Present Present Present Present 717

Present Present Present Present 717Peris Muniafu
(lvlember)

Present Present Present

Stephen Chongoti
(lvlember)

Present Present Present Present Present Present Present 717

Present Present Present Present Present Present Present 7t7Cieorge M.K Matoke
(Member)

Present Present 717Dan Ochieng Ogola
(Member)

Present Present Present Present Present

Alex Mwaniki
(Member)

Present Present Present Present Present Present Present 7/7

Present Present Present Absent 5/7Rebecca Rayon
lvlpaayei (Member)

Absent Present Present

Present Present Absent s17lrene W Kamau N/A N/A Present Present

Sitting
allowance

21,500

N/A

18,000

18,000

18,000

18,000

18,000

18,000

18,000

Board of Governors should meet at least once every four months. Every meeting of the Board of
Governors is convened by giving at least fourteen days'notice in writing to every member unless three

quarters of the total members of a Board of Governors otherwise agree.

I'here were 7 full board meetings during the year.

Frior to the beginning of each year, Board meetings are scheduled in line with the key financial reporting

dates. A more detailed agenda together with the Board papers are distributed in a timely manner before each

f]oard meeting. All Members receive suflicient relevant information on financial, Academics and

development issues to enable informed decisions to be taken by them during meetings.
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CORPORATE GOVERNANCE STATEMENT (Continued)

Appointment and removal of board members

The Board is appointed by the Government of Kenya through the Cabinet Secretary, Ministry ofEducation,

science and technology to oversee their interest in the long-term health and the overall success of the

business and its financial strength in order to discharge its mandate in training.

The membership of the Board of Governors comprises of--
(a) a chairperson;

(b) a representative of the Principal Secretary in the Ministry responsible for TVET

(c) a representative of the county Governor of the county within which the institution is located; and

(d) six other persons appointed on the basis of their knowledge and experience in-
(i) leadership and management (ii) Financial management (iii) technology

(iv) industry (v) engineering (vi) Information communication technology.

A rnember of a Board of Governors may at any time resign by grving notice in writing to the cabinet

Secretary.

Board Remuneration

No board remtureration but board members are reimbursed transport and accommodation costs whenever

they attend board meetings.

Conflict of Interest

A member who has a direct or indirect interest in a matter being considered or to be considered by the

Board shall, as soon as the relevant facts regarding the matter come to knowledge of the member,

disclose the nature of such interest, and shall not be present during

Any specific resolution arising during meetings are followed-up procedurally and monitored to their

completion. Monthly financial and operational reviews are distributed to the Board, irrespective of whether

a scheduled meeting is to take place. This assists the Board to keep informed of developments on a regular

basis,

Succession plan

A board of Governors has a succession plan of three years and a member can serve for a maximum of two

term.

I'he Role and Functioning of the Board

T'he Board has established Corporate Governance Guidelines which provide a framework for the effective

governance of the Institute. The guidelines address matters such as the Governing Board's Vision and

mission, overall strategy, members' responsibilities, Board committee structure, recommendation of the

Chief Executive Officer, Over-sighting the performance and evaluation of management. This Guidelines

are regularly reviewed and updated when its deemed necessary and appropriate.
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CORPORATE GOVERNANCE STATEMENT (Continued)

The Institute's corporate governance materials, including the Corporate Governance Guidelines, the

Institute's legal order, the terms and reference for each Board committee, the [nstitute's Codes of Business

Conduct, communication channel and the Institute's public policy engagement and technological

contributions policy.

The Members have a balance and depth of skills and experience, together with knowledge of the Institute's

operations, which enables them to discharge their respective duties and responsibilities effectively.

The Board Chairperson's primary role is to ensure the effective running of the Board and that as a whole it
pla1,s a full and construcfive part in the development and determination of the Group's strategy and overall

commercial objectives.

The Board is collectively responsible for the long-tern success of the Institute.

The,re is a formal schedule of matters reserved for consideration by the Board, which include responsibility

for the following:

i) approval ofoverall Institute strategy and objectives.

ii) approval of the annual budget and monitoring progress towards its achievement.

iii) review and approval of the annual financial statements.

iv) approval of Institute's financing arangements from donors and other government agencies.

v) approval of major unbudgeted expenditure.

These reserved matters are reviewed by the Board, at least annually, to ensure they remain appropriate

and complete. The board Members are Non-executive.

Board performance

Performance evaluations identifli and record achievements, training requirements and areas for

improvement in relation to annual objectives and performance of their respective roles, in order to

consider effectiveness. Objectives for the forthcoming year are defined along with identification of how

achievements will be me! target dates and details of resource constraints or issues to ensure that actions

are planned and taken as a result ofthe evaluation process.

We strive to provide the highest quality of training to our students by;

i) Being courteous, fair, ethical and professional.

ii) Being positive and helpful and provide reasons for any decisions we make.

iii) Providing assistance when required.

iv; Answering enquiries or requests accurately and in a timely manner

v) Treating our staff, Contractors and Suppliers honestly and with respect.

vi; Keeping the Institute clean, tidy and free from any damage.

Board charter

There is a board charter existence at the moment.
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ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR TFIE YEAR ENDED 3O'h JUNE 2022tVt[. MANAGEMENT DISCUSSION AND ANALYSE

Thika Technical Training Institute being a Key driver to the attainment of the BIG 4 agenda ensures that it
is consistently delivering maximum value to her trainees through; Competency Based Curriculum,

lnn.ovations and Linkages to the job market strategically aligning them with opportunities nationally,

regionally and globally.

Th,e Institution has unrelenting focus on improving and maintaining excellent Technical and Vocational

Training across her specialties.

Onerational and financial Performance

Dturing the financial year 202112022, the operations of the institution both current and development were

only affected by changes in inflation rate. However, the capitation received up to the third quarter was of
great boost in budget implementation

The revenue collected per quarter in comparison to the previous year was as follows:

Ttre expenditure per quarter in comparison to the previous year was as follows:

EXPENSES PER QUOTA

SAI Year First Quota Second Quota Third Quota Fourth Quota TOTAL

A 202012021 32.057.032 97,684,414 97.8e7.680 95,809,689 323,448,815

B 202U2022 162.596.469 104.620.794 108.890.470 100.307.24s 476,414,978

B-A (130,539,437) (6,936,380) (10,992,790) (4,497,556) (152,966,163\
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

During the financialyear 202112022, the institution undertook several projects and implemented

These projects include:

Ncw projects ss per the budget

, Construction of Automotive Engineering workshop

Cabro Works, Paving slabs & drainage

Fabrication of l0 reading sheds

Board room executive seats

Sotar Lighting on the lower field
Fencing of staffhouses

Lecture chairs

Construction of Tuition block

Construction of Multipurpose Pavilion

Construction of 9 Precast classrooms

Eiection of Electric fence and razor wire

Purchase of institute bus

Relocation of Sewer line
Cgnstruction of Access roads within staff quarters extending to gate B

Total

snt
A
I

:i

tl

:;

(i

1

B

!)

l0
ll
I2
l3

I 8,965,1 92

8,698,000

1.395,260

526,000

2.857,718

2,136,820

3,809,000

73,467,335

4,693,050

9,590,309

3,649,000

13,821,300

1,733,650
2,505,830

147,E4E,464

B

l5
l6
t7
l8

BMI - Projects

[Lplacement of bricks roof with iron sheets - Mechanical Workshop
Replacement of bricks roof with iron sheets - Comp lab

Refurbishment of Food Science Kitchen

Fixing tiles on Precast classrooms

Total

4,193,520
I,758,280

I,860,965

2,389,7rc
10.202.475

During the year under review, the institute reported an improved income position due to increase in

nurber of students. In the year 202012021, the government released capitation for the four quarters while

in .202112022 capitation was received for three qwrrters. Below is an analysis of income eamed during the

year and the expenditure incurred in the same period.

a) Revenue analysis

PROJECT contract Amount

Irartsler: irc,rri tlre Retrrierrtrg of [1ettIal tevcnrte
fitir,,rlI ,,',f,,i, r... 1,.-1.., frr'nr i,,,tir I l-ritlr'.: ,rrtJ

(-,r)ri:rilll])ant :,tU(lenls erll:ilrtttCttt

,t.,rI, . i1.,,i, i:,i,rI

Revenue

( lliret tttt irnr.,

)f\')r) /.)0 ) 1)0.r I /,) 0.2 .)

-

', ,.)( l{ /l )t ( )L)

'r.l:,1'll1 1.)il

.l ,i)i)t)(1, tO(,r

.,\ ir,ariri)r 'i ){l

i,,i.:ti(ri.r, ,()(r

iri:ri',rltt,,,1i

,(,r)(\o, r0()
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b) Expenses analysis

Thika Technical Training Institute compliance with statutory requirements

Thika Technical Training institute complies to deduction and remittance of statutory deductions such

NHIF, NSSF and PAYE

Mnjor fisksfacing the organisation

The institutes' major risks are mainly related to its core business which is training and human resource

development. Some of the identified risks include;

i. Student tumover - this brings about the risk of losing funds from student who exit the institution

without following the set clearing procedures.

ii. lnadequate student accommodation and support facilities

iii. Delayed disbursement of capitation and HELB grants

iv. Stafftunover due to inability to retain them

ir'.,,,,i 'rrr,ri' i ln1,l,ry',.r,r ri',1, i)r'lrilt t,r(ttttr

Ex pe n ses

.;iil,.

rir; '"'

ItlrtttIrr'l,rl l,,l
',i.iir ':",1
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ANNUAL REPORT AND FTNANCIAL STATEMENTS
FOR THE YEAR ENDED 30th JUNE 2022t IX. ENVIRONMENTALANDSUSTAINABILITYREPORTING

Thika Technical Training Institute exists to transform lives. It's what guides us to deliver our strategy,

putting the customerlCitizen first, delivering relevant goods and services, and improving operational

excellence. Below is a highlight of strategies and activities that promote the organisation's strategic

objectives.

Sustainability strategy and profile

The Institution's strategic plan communicates a desire to strengthen our efforts towards

sustainability. The sustainability strategic objectives are:

i) Financial sustainabilitv: aims at Improving Efficiency through cutting costs leading to

reduced wastage of resources.

ii) Academic Sustainabilitv: aims at sustaining results at the level of education, training and

research. The sustainability of the educational results (occupational standards, curricula,

teaching and learning materials, assessment tools) is guaranteed as we adhere to the

regulations and procedures set by TVETA and TVET-CDACC as far as TVET-level

progralns are concerned. The institution has also invested in blended learning to ensure

continuity in training and learning.

iii) Technical and environmental sustainability. focuses on applying sustainability principles

and practices within the structures, philosophies and services, learning processes and

physical sites. We have employed key environmental strategies, e.g. on the use of
environmentally friendly technologies such as rain water harvesting and also using best

practices in waste disposal.

iv) Organizational and institutional sustainability: has seen the institution develop meaningful

cooperation and partnerships with the private sector and the industry.

Environmental performance

We have developed environmental policy to guide the organisation in our environmental

performance in addition to environmental guidelines issued by NEMA. We also have an internal

environment offrce that oversees the enforcement of the environmental policies and guidelines.

The imtitution has increased its Green spaces. The management is at an advanced stage of setting

guidelines for Solid Waste management and developing a policy on re-cycling of waste.

Environmental Literacy has also been incorporated in technical education in the CDACC/CBET

progrzrms currently being rolled out in the institution. This will improve the awareness in

managemenUconservation of the environment in the trainers and trainees.
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Employee welfare

Thika Technical Training Institute focuses on the welfare of its staff. It has in place human resource

procedures and manual guides on appraisals and rewarding systems which are carried annually and

areas of improvement in their area of specialization are identified and training of staffs is conducted.

There is a WIBA which protect staffs when on job training.

The institution is in the process of developing an occupational safety and health policy though there

is an internal OSH oflice and committee that oversees the implementation and enforcement of the

OSHA Ad 2A07 guidelines.

The following are the Thika Technical Training Institute Board policies that guide hiring process,

Progression Regularly Vacant positions are filled competitively both
internally and externally.
This largely depends on availability of funds
Terms and conditions of service governing
employees are applied across the board without
discrimination
Intern positions are filled competitively and
without di scrimination
Thika TTI observes equal employment
opportunities during staff recruitment across all
genders

The institute offers equal employment
opportunities to oflicers living with disability.
The institute also offers rights and privileges as
provided in the PWDs Act and Board
employment policies

Resource Regularly
and Manual

Policy and Regularly

Mainstreaming Regularly

Mainstreaming Regularly

Market place practices-

a) Responsible competition practice - A research on market demand has helped the institution

offer courses that would shape business strategies and practices, and the context in which they

operate, to take explicit account of their social, economic, and environmental impacts. There has

been increased level of engagement with high schools and the general public as the source of
our new students and for increase in brand awareness of Thika Technical Training Institute as a

TVET institution of choice in the region and beyond.

b) Responsible Supply chain and supplier relations - the institution places its adverts for tenders on

the daily's and on its website for access to all. Payment to suppliers is done within the limited

period of less than Ninety days' other guidelines like Presidents directive on Special category

tender opportunities are adhered to.
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c) Responsible marketing and advertisement - Schools visits are a good opportunity to meet

students, teachers and parents. These opportunities have a direct impact on the students where

information is shared and students get an opportunity for career guidance. Outreach missions

are held in collaboration with institutional agencies like clubs and associations and also for

adhrc events that would add value to marketing our institution.

d) Product stewardship - The Institution ensures that all the courses offered are accredited by the

relevant bodies eg KASNEB, KNEC, NITA, Pharmacy & Poison's Board

Corporate Social Responsibility / Community Engagements

During the financial year 202112022 the institution engage in charity walks e.g Cancer awareness

walk organized by TheZambezi hospital ltd. A donation of Ksh 10,000 towards the kitty was given.

The Institution through the red cross club visited and supported Otto Hoffrnan Centre for needy

street children.

The Institute Supports Rotaract club which has had several activities to the community including

sports within the institution.

The Institution offers an opportunity to the community in using our facilities like field,

)oflv
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OF THE BOARD OF GOVERNORS

submit their report together with the audited financial statements for the year ended
show the state of Thika Technical Training Institute's af;Eairs.

of Thika Technical Training Institute is to provide quality training in technical,

and entepreneurship.

The results of entity for the year ended June 30 2022 are set out on page l.

Board of

The members the Board who served during the year are shown on page vi

AuditOrr

Amru4r
FOR THE

The Bo{rd
June 30, 2022,

Principal

The principal

indusdal,

Result$

TheAtrditor
Constiitution

By Orper of Board

is responsible for the statutory audit ofthe entity in accordance with Article 229 of the
Kenya and the Public Audit Act.

N.
SECRETARY
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XL STATEMENT OF BOARD OF GOVERNORS MEMBERS' RESPONSIBILITIE,S

Section 8l of the Public Finance Management Act,2012 and (section 14 of the State Corporations Act, and

section 29 of schedule 2 of the Technical and Vocational Education and Training Act,20l3 require the board

of governors to prepare financial statements in respect of that lnstitute which give a true and fair view of the

state of affairs of the Institute at the end of the financial year and the operating results of the Institute for that

year. The board of governors are also required to ensure that the institute keeps proper accounting records

which disclose with reasonable accuracy the financial position of Thika Technical Training lnstitute. The

board of govenrcrs are also responsible for safeguarding the assets of the institute

The board of govemors are responsible for the preparation and presentation of the institute's financial

statements, which give a true and fair view of the state of affairs of the Thika Technical Training Institute for
and as at the end of the financial year ended on June 30,2022 This responsibility includes. (i) maintaining

adequate financial management arrangements and ensuring that these continue to be effective throughout the

reporting period; (ii) maintaining proper accounting records, which disclose with reasonable accuracy at any

time the financial position of the entity, (iii) designing, implementing and maintaining intemal controls

relevant to the preparation and fair presentation of the financial statements, and ensuring that they are free

from material misstatements, whether due to eror or fraud; (iv) safeguarding the assets of the entity;
(v) selecting and applying appropriate accounting policies; and (vi) making accounting estimates that are

reasonable in the circumstances.

The board of govemors accept responsibility for Thika Technical Training Institute financial statements,

which have been prepared using appropriate accounting policies supported by reasonable and prudent

judgements and estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and

in the manner rcquired by the PFM Act, 2012 and the TVET Act 2013 . The board of govemors are of the

opinion that the institutes financial statements give a true and fair view of the state of Thika Technical

Training Institr.te's transactions during the financial year ended June 30, 2022, and ofthe institute's financial
position as at that date. The board of governors further confirm the completeness of the accounting records

maintained for the institute, which have been relied upon in the preparation of the institute's financial
statements as u,ell as the adequacy of the systems of internal financial control.

Nothing has cqne to the attention of the council members to indicate that the institute will not remain a

going concem for at least the next twelve months from the date of this statement.

Approval of the financial statements

The institute's Amended financial sktements were approved by the Board on24th Apil2023 and signed on
its behalf by

Dr Joseph N. Hannah N. Mburu.

Principal/BoG Secreta ryChairman, Bmrd of Governors

)C(VI
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Enhanc ing Accountability

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ootoo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON THIKA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls, developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the reporl, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

! have audited the accompanying financial statements of Thika Technical Training
lnstitute set out on pages 1 to 34, which comprise the statement of financial position as

Report ofthe Auditor-General on Thika Technicql Training lnstitutefor the year ended 30 June, 2022
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at 30 June, 2022, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Thika Technical Training !nstitute as at
30 June, 2022, and of its financial performance and its cash flows for the year then ended,
in accordance with !nternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Public Finance Management Act, 2012 and the Technical and Vocational
Education and Training Act, 2013.

Basis for Qualified Opinion

1. Unaccounted for Revenue

The statement of financial performance reflects transfers from the National Government
of Kshs.249,127,500 and fees from students of Kshs.293,339,992 as disclosed in Note
6(a) and 7 to the financial statements respectively. However, review of students records
provided for audit revealed that the lnstitute had a total student population of 11,314 in
the year under review, with a total expected tuition fee revenue of Kshs.638,335,880 at
the rate of Kshs.56 ,420 per year as opposed to the total of Kshs.542,467 ,492 comprised
of transfers from National Government and fees from students, resulting to an
unexplained variance of Kshs.95,868,388.

ln addition, Note 8 to the financial statements reflects hire of facilities and equipment
balance of Kshs.3,536,662. However, review of records revealed the following anomalies:

i. Lease agreements on property rented and the rates approved by the Board of
Governors were not provided for audit review.

ii Rent register provided for audit had a record of fifteen (15) houses from which rent
is collected from employees of Public Service commission whereas Board of
Governors Payroll for June, 2022 indicated that fortythree (43) employees
remitted their rent through check off. lt was not clear why the register did not have
all the tenant details from whom rent was collected.

IV

No evidence was provided to show that there was approved policy governing
housing of staff, students and the hiring of facilities and standard rates applied in
letting the facilities.

Applicable rates of hire of facilities had not been reviewed and may not reflect the
current market prices.

Report of the Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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In the circumstances, the accuracy and completeness of total revenue of
Kshs.546,004,1 54 for the year ended 30 June, 2022 could not be confirmed.

2. Unsupported Remuneration of Directors Expenditure

The statement of receipts and payments reflects remuneration of directors balance of
Kshs.5,223,019 as disclosed in Note 12 to the financial statements. Review of payment
vouchers Nos.1,836 and 1,500 dated 22 February, 2022 and 12 January, 2022
respectively, revealed that Board Members were paid Kshs.379,000 and Kshs.244,500
as sitting allowances for meetings held at two different hotels respectively. However,
supporting documents such as minutes of the deliberations of the meetings and prior
written approval of the committee to hold meetings away from the registered office were
not provided for audit review.

ln addition, the evidence on how the institutions were identified and contracts awarded
could not be confirmed due to failure to provide the documents listed below:

a) Pre-qualification list of suppliers, pre-qualification documents and approval of pre-
qualified candidates undertaken in accordance with Section 93, 94, 95 of the Public
Procurement and Asset DisposalAct, 2015.

b) Technical and financial evaluation of tenders was not undertaken in accordance with
Section 46 (4a) of the Public Procurement and Asset Disposal Act, 2015.

c) Professional Opinion required in accordance with Section 84(1) of the Public
Procurement and Disposal Act, 2015.

d) Notification of award and information to unsuccessful bidders required in accordance
with Section 87(3) of the Public Procurement and Asset Disposal Act, 2015.

e) Letters of acceptance from winning bidders in accordance with Section 87 (2) of the
Public Procurement and Asset Disposal Act, 2015.

0 Complete contract documents

ln the circumstances, the accuracy and completeness of remuneration of directors of
Kshs.623,500 for the year ended 30 June, 2022 could not be confirmed.

3. Unsupported Security Costs

The statement of financial performance reflects use of goods and services expenditure of
Kshs.309,305,051 which includes security costs of Kshs.3,915,000 as disclosed in Note
10 to the financial statements. Review of records revealed that payments were to be made
upon satisfactory attainment of the contract deliverables. However, the institution relied
only on invoices from the service providers and there was no evidence provided of the
number of guards, their stations or specific areas guarded or nights and days the guards
had worked. The daily attendance registers of the security guards required from the
Director of Security Services, records of incidences as well as supervisory reports as per
contrac't conditions were also not provided for audit review.

Report of the Auditor-General on Thika Technical Training Institute for the year ended 30 June, 2022

3



)

ln the circumstances, the occurrence, accuracy and completeness of security costs of
Kshs.3,915,000 for the year ended 30 June ,2022 could not be confirmed.

4. Long Outstanding Receivables

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.105,488,259 as disclosed in Note 16 to the financial statements,
representing an increase of Kshs.15,016,049 (or 17o/o) from the amount of
Kshs.90,472,210 reported in the financial year ended 30 June,2021. However, review of
records revealed that the balance includes Kshs.104,559,115 in respect of students'
debtors, out of which Kshs.45,336,737 had been outstanding for more than three years.
Management did not provide evidence of efforts made to recover the debts.

!n the circumstances, the recoverability and thus accuracy and completeness of the
outstanding receivables of Kshs.45,336,737 as at 30 June, 2022 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Thika Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. ! have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters which, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

1. Unresolved Prior Year Matters

The audit report for the previous year highlighted several issues under the Report on
Financial Statements, Report on LaMulness and Effectiveness in Use of Public
Resources and Report on Effectiveness of lnternal Control and Risk Management. While
Management indicate that the issues were resolved, no evidence has been provided
showing how they were resolved.

2. Budgetary Control and Performance

The statement of comparison of budget and actual amounts indicates total budgeted and
actual revenue of Kshs.520,599,000 and Kshs.447,260,519 respectively, resulting to a
shortfall of Kshs.73,338,481 (or 14o/o) of the budget. Similarly, the lnstitute spent
Kshs.430,388,943 of the budgeted expenditure of Kshs.322,410,445, resulting to
unapproved over-expenditure of Kshs.107,978,498 (or 133%) of the budget.

Report of the Auditor-General on Thika Technical Training Institute for the year ended 30 June, 202 2
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The underfunding affected the planned activities and may have impacted negatively on
service delivery to the public.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, ! confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied lav'rfully and in an effective way.

Basis for Conclusion

1. lrregular Procurement of Security Services

The statement of financial performance and as shown in Note 10 to the financial
statements reflects use of goods and services expenditure of Kshs.309,305,051 which
includes an amount of Kshs.3,915,000 incurred on security services. Review of
procurement documents provided for audit revealed that the contract was awarded to a
local security service provider for the financial years 202012021 and 202112022. However,
the following anomalies were observed:

i. Evaluation minutes did not have preliminary, financial and technical evaluation of both
the successful and unsuccessful bidders and the scores awarded to each. ln addition,
the evaluation minutes did not indicate that the tender was awarded to winning bidder
and the reasons for the award.

ii. Professional opinion was not issued by the head of procurement unit.

iii. Tender documents did not contain specifications such as the number of guards
required including specific areas to be guarded.

iv. Contract agreement did not include information on the agreed quantity, total contract
price, period of contract.

v. The amount paid to the supplier in the financial year 202112022 of Kshs.3,915,000
had increased by 207o/o compared to amount of Kshs.1,275,000 paid in 202012021.
The contract variation was above the threshold of 15o/o and was done before lapse of
12 months which is contrary to Section 139 of the Public Procurement and Asset
Disposal Act, 2015. ln addition, there was no approval for the contract variation.

vi. Security officers in charge did not maintain daily record of attendance, incidences or
irregularities, there was no one to supervise the security personnel and report on the
performance of the security firm as perthe terms of the contract. There were no ratings
on acceptable performance to be used as a monitoring and evaluation tool for
improvement of service delivery and operational efficiency.

Report of the Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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ln the circumstances, Management was in breach of the law.

2. lrregular Payment of System Maintenance Contract

Review of records revealed that the lnstitute procured an Enterprise Resource Planning
System with six (6) modules from a local service provider at a cost of Kshs.7,790,000.
The service level agreement between the lnstitute and the service provider effective
16 July,2021 included a maintenance cost of Kshs.1,168,500, which is 15% of the
contract price payable annually and in advance within 30 days from invoice receipt. This
is contrary to Government ICT standards ICTA.6.002:2019 Section 6.2.4.5 on ERP
systems support which specifies that it is the ICT unit that should be responsible for
maintenance so as not to attract any costs and subcontracting to only be done through
appropriate justification and due diligence to be undertaken in retaining such
subcontractors.

ln the circumstances, Management was in breach of the guidelines

3. lrregular Payment of Repairs and Maintenance Costs

The statement of financial performance and Note 14 to the financial statements reflects
repairs and maintenance costs of Kshs.45,630,729. Review of documents provided for
audit revealed that payments amounting to Kshs.1,890,318 were made to vendors for
repairs without inspection and acceptance procedures being carried out. This is contrary
to Section 146 of the Public Procurement and Disposals Act, 2015 which provides that no
works, goods or services contracted shall be paid for before they are executed or
delivered and accepted by the accounting officer of a procuring entity or an officer
authorized by him or her in writing except where so specified in the tender documents
and contract agreement. Such an advance payment shall not be paid before the contract
is signed.

ln addition, there was no evidence that inspection and acceptance committee members
were duly appointed by the accounting officer. Further, Management relied on invoices
from the vendors to process payments.

ln the circumstances, Management was in breach of the law.

4. Non-Compliance with a Third Rule on Basic Salary

Review of payroll data for the year under review revealed that there were fifteen-(15)
employees who were paid a net salary that was less than a third (1/3) of their basic pay.
This is contrary to Section C.1 (3) of Public Service Commission Human Resource
Policies, May,2016 which states that a Public officer shall not over-commit their salaries
beyond two thirds (2 13\ of their basic salaries and Heads of Human Resource Units
should ensure compliance.

The excess deductions resulted from Management allowing the staff to incur loans and
other liabilities whose repayments were deducted by check-off which put the officers at
the risk of pecuniary embarrassment.

Report ofthe Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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ln the circumstances, Management was in breach of the policy guidelines.

5. Non-Compliance with Minimum Requirement on Ethnic Diversity

Review of employee records provided for audit revealed that the dominant ethnic
community employed by the institution constituted 60% of the total population of 1,162
members of staff. Further, review of master data and payroll records for the year under
review revealed that the institution recruited one hundred and fourteen (114) new
members of staff. However, the dominant ethnic community employed by the institution
constituted 54.4o/o This is contrary to the provision of Section 7(2) of National Cohesion
and lntegration Act, 2008 which provides that the staff establishments of public entities to
reflect the diversity of the people of Kenya with least 30o/o of employees are expected to
be from other ethnic communities

ln the circumstances, Management was in breach of the law

6. lrregular Remuneration of Directors

The statement of financial performance and as shown in Note 12 to the financial
statements indicate that Kshs.5,223,019 was spent on the remuneration of Board of
Directors. lncluded in this amount is the chairman's honoraria of Kshs.600,000 and
Directors' emoluments of Kshs.4,623,019. Review of records revealed the following
anomalies:

i. lrregular Payment of Transport Allowance

lncluded in the remuneration of Directors is Kshs.354,000 paid to Board Members as
travel allowance which was contrary to Office of the President Circular Reference
Number: OP/CAB.17l34A for 14th January,2008 on Payment of Sitting allowance to
Chairman and Board members of State Corporations Annex lV while on official duty which
specified that members of the Board may only be reimbursed the expenses in respect of
the cost of travel to and from Board business or actual mileage at prevailing AA rates
when they use their personal cars on board business or whichever method that is most
cost effective.

ii. Excess Payment of Accommodation Allowances

Records provided for audit revealed that Board Members were paid a daily rate of
Kshs.12,000 while the chairman was occasionally paid an amount of Kshs.14,000 as
accommodation allowances while attending to office duty outside their work station. This
was in excess of their daily rate entitlement of Kshs.10,000 as per Guidelines on Terms
and Conditions of Service for State Corporations for 2004: Terms and conditions of
service for chairmen and directors of state corporations Annex lV.

iii. lrregular Over Payment of Sitting Allowances

Review of records provided for audit revealed that the Chairman of the institute was paid
a taxable sitting allowance at the rate of Kshs.21,500 instead of Kshs.20,000 resulting to
overpayment of Kshs.10,500 for the seven full board meetings attended without

Report ofthe Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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appropriate approvals. This is contrary to Annex lV of the Guidelines on Terms and
Conditions of Service for State Corporations for 2004: Terms and conditions of service
for chairman and directors of state corporations.

ln the circumstances, Management was in breach of the guidelines.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. ! believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

Lack Risk Management Policy and Ineffective lnternal Control and lnternal Audit
Function

Review of the lnstitute's internal controls and risk management system revealed the
following anomalies:

Lack of a fraud prevention mechanism
Lack of risk management strategies, risk assessment report
Lack of training needs assessment report and staff training program
Lack of a disaster recovery plan
lnadequate capacity internal audit department to conduct planned audit as the
department had one permanent staff 202112022.

ln the circumstances, the effectiveness of the procedures and strategies put in place to
asses, identify, reassure, prioritize and mitigate risks in the institute could not be
confirmed.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Report of the Auditor-General on Thikq Technical Training Institutefor the year ended 30 June, 2022
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Responsibilities of Management and those Charged with Governance

Managernent is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue to sustain services, disclosing, as applicable, matters related
to sustainability of services and using the applicable basis of accounting unless
Management is aware of the intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

In addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the lnstitute's financial
reporting process, reviewing the effectiveness of how the Management monitors
compliance with relevant legislative and regulatory requirements, ensuring that effective
processes and systems are in place to address key roles and responsibilities in relation
to governance and risk management, and ensuring the adequacy and effectiveness of
the control environment.

Aud itor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with ISSAIS will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in

Report of the Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal controls in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal controls may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

o

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to ability to sustain its services. lf I conclude that a material uncertainty exists, I

am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the lnstitute to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Report ofthe Auditor-General on Thika Technical Training Institutefor the year ended 30 June, 2022
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a Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

CPA
AUDITOR.GENERAL

Nairobi

17 July, 2023

, cBs
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL nppch AND FINANCIAL STATEMENTS
FoR THE veed ENDED 3oth JUNE 2022t X[I. STA OF FINANCIAL PERFOR]VIANC FOR TIIE YEAR ENDED 30 JUNE 2022

The notes set on pages' I to 36 form an integral part ofthe Annual Financial Statements.

Chairman rd of Governors Fi
ll

24tr Aprif
,l

2023
ICPAKNo 21023

24'fi Aprrrl2Dz3

Principal

24fr April2023

1

Revenue from r ron-exchange transactions

Transfcrs from he National Government - grants/ gifts in kind 6 249,127,500 177,240,000

Totel Revenue lrom non-exchenge transactions 249,127,500 249,127,500

Revcnue from rxchrnse transactions

Rendering of sr rvices- Fees from students 7 293,339,992 2r 5,568,018

Rental revenue &om facilities and equipment 8 3,536,662 4,776,908

Other income 9 6.744.624 4,952,512

Revenue from exchange transrctions 303,621,278 225,297,438

Total revenue s52,748,77E 402,537,438

Erpenres 
I

Use of goods a td services l0 309.305.051 144.005.644

Employee cost l ll 8s,183,625 54,304,086

Remuneration directors t2 5,223,019 3,696,705

Depreciation a rd amortization charge 13 29,662,391 58,456,039

Repairs and m rintenance t4 45,630,729 62,986,341

Totel expcnst s 475,004,815 323,448,815

Net Surplus I rr the year 77,743,963 79,088,623



TTIIKA TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022t XTV. STATEMENT OF FINANCIAL POSITION AS AT 2022

set out on pages 6 to 29 were signed on behalf of the Institute Board of Governors byThe Financial

24tb April,2023

of Board of Governors FinanceHlficer
ICPAK No 21023
24th April,2023.

Principal

24th April,2023

@

2

Assets

Current essets

Cash and cash equlvalents t5 2s8,074,319 267,522,752

Receivables from Oxchange transactions l6 105,488,259 90.472.210

Biological assets l7
Total Current AsEets 363.s62.578 357,994,962

Non-cunent essets

Property, plant and equipment l8 r.943.152.753 1,849,334,561

Intangible assets l9 5,594,000 6,232.000

Total Non-curre[t Assets 1,948,746,753 1,855,566,561

Total assets 2.312.309.331 2,213,561,523

Liabilities
Current liebilitic
Trade and other payables from exchange transactions 20 32.064.548 14.385,774

Refundable deposits from customers 21 1,155,440 1,r55,440

Payable to mentored institutions 22 4,657,547 t,332,476

Totd Currcnt Llabilities 37,877,535 16,873.690

Totel liabilities 37,871,535 16,873,690

Reserres

Accumulated zurglus 532,037,321 43e.534.206

Revaluation resen/e 583.477.589 583.477.589

Capital grants I,158,916,886 1,173,676,039

Total Reserves 2,274,431,796 2,196,6E7,833

Totel Liabilities and Reserves 2.3r2309.331 2.213.561.523

I
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TqIKA TECHNICAL TRAIMNG INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TI{E YEAR ENDED 30 JUNE 2022t XVI. STATEMI,NT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2022

\

Chairm of Board of Governors Finance

24e April,2023
ICPAK No 21023
24'e Apnl,2023

Principal

24h April,2023

4

Cash flows from operating activities
Receipts
Transfers from other Government entities/Govt. grants 249,127,500 t77,240,000
Rendering ofservices- Fees from students 293,339,992 215,568,018

Rental revenue from facilities and equipment 3,536,662 4.776,%8
Other income 6.744.624 4.952.512

s52,748.778Total Receipts 402,537,438

Payments

Conpsnsation of employees 85,183,625 54,304,086

Use of goods and servrces 309,305,051 144.00s.644

50.853.748Other palmrents 70,878,69
Total Payments 445,342,424 269,188,429

Net cash flows fiom operating activities 107,406,354 133J49,009

Cash flows from investinq activities
Purchase of proporty, plant, equipment and

intaneible assets
22,842,583)(r (85,840,809)

(Increase/decreasc in non-current receivables (15,016,050) 118,723,904

(Decrease/Increase in payables 21,003,u5 14,577,963

(116,854,788) 47,4611058Net cash flows used in investing activities

Finencing activitics

Development fundt from the govemment 4,075,600
Net cash from financing activities 4.075.600

Net (decrease)/itcrease in cash and cash equivalents (9,448,4341 1E4,885,667

Cash and cash ecRrivalents at I ruLY 267,522,753 82,637,0E6

Cash and cash quivalen6 at30 JUNE 15 258,074,319 267,522,753
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022t XVIII
t.

NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION
Thika Technical Training Institute is established by and derives its authority and

accountability from PFM Act, the State Corporations Act and the TVET Act, The institute

is established under the TVET Act/ 2013 Act via certificate number

TVETA/Public/TVC/0008/2017. The Institute is wholly owned by the Govemment of
Kenya and is domiciled in Kenya. The entity's principal activity is to provide quality training

in technical, industrial, vocational and entrepreneurship. The mandate of the institute is

training through the Education Act Cap 2l I under the first schedule. It is also guided through

its operations by other Acts of Parliament like KNEC Act, TSC Act, KIE Act KASNEB Act

and others

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts of certain items of property, plant and equipment,

marketable securities and financial instrunents at fair value, impaired assets at their

estirnated recoverable amounts and actuarially determined liabilities at their present value.

The preparation of financial statements in conformity with Intemational Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assunptions. It also requires

management to exercise judgement in the process of appllng the institute's accounting

policies. The areas involving a higher degree of judgement or complexity, or where

assumptions and estimates are significant to the financial statements. are disclosed in Note

5

The flnancial staternents have been prepared and presented in Kenya Shillings, which is the

fiurctional and reporting curency of Thika Technical Training Institute.

The financial statements have been prepared in accordance with the PFM Act, the State

Corporations Act, the TVET Act, and International Public Sector Accounting Standards

(IPSAS). The accounting policies adopted have been consistently applied to all the years

presented.

6
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TECHNICAL TRAINING INSTITUTE

FOR
REPORT AND FINANCTAL STATEMENTS
YEARENDED 30 JLTNE 2022

NOT TO THE FINAIICIAL STATEMENTS (Continued)

of New and Revised Standards

Relevant nov standards and amendments to published standards effective for thc
year ended 30 June 2022.

IPSASB defened the application date of standards from lst January 2022 owing
to covid 19. This was done to provide entities with time to effectively apply the

standards. The deferral was set for lst January 2023.

Nerv and arended standards and interpretations in issue but not yet effectivc in
the year ended 30 June 2022.

IPSAS 4I:

Financial

Insfiuments

Applicable: l't January 20232

The objective of IPSAS 4l is to establish principles for the financial

reporting of financial assets and liabilities that will present relevant and

usefrrl infonnation to users of financial stat@leots for their assessment of

the amounts, timing and uncertainty of an Entity's future cash flows.

IPSAS 4l provides users of financial statements with more usefirl

information than IPSAS 29,by:

. Applyrng a single classification and measurernent model for

financial assets that considers the characteristics of the asset's

cash flows and the objective for which the asset is held;

. Applyrng a single forward-looking expected credit loss model

that is applicable to all financial instnrmeirts subject to impairment

testing; and

. Applyrng an improved hedge accounting model that broadeirs

the hedging arrangements in scope of the guidance. The model

develops a strong link berweqr an Entity's risk management

sffategies and the accounting treatment for instruments held as

part of the risk manage,ment stratery.

No impac't of the standard to the Enti$

7
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IPSAS 42:

Social

Benefits

Applicabte: l't January 2023

The objective of this Standard is to improve the relevance, faithful

representativeness and comparability of the information that a reporting

Entity provides in its financial statements about social benefits. The

information provided should help users of the financial staternents and

general-purpose financial reports assess:

(a) The nature of such social benefits provided by the Entity;

(b) The key features ofthe operation of those social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial

perforrnance, financial position and cash flows.

No impoct of the tu rdord to the Enlity

Amendments

to Ottrer

IPSAS

resulting from

TPSAS 4I,

Financial

Instruments

Applicable: lst January 20232

a) Amendments to IPSAS 5, to update the guidance related to the

components ofborrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently omitted whe,n

IPSAS 41 was issued.

c) Amendments to IPSAS 30, to update the guidance for

accounting for financial guarantee contracts which were

inadvertently omitted when IPSAS 4l was issued.

Amendments to IPSAS 33, to update the guidance on classifring financial

instruments on initial adoption of accnral basis IPSAS which were

inadvertently omitted when IPSAS 4l was issued.

No impcl of the stsrdail to the Enfry

Other

improvonents

to IPSAS

Applicablc Ir lanuary 2023

c IPSAS 22 Disclosure of Financial Information about the Geneml

Government Sector.

funendments to refer to the latest Systern of National Accounts (SNA

2008).

o IPSAS 39: Employee Benefits

8
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Early adoption of standards

(The entity) did not early-adopt any new or ame,nded standards inyeu 2022

9

Now deletes the term composite social security benefits as it is no longer

defined in IPSAS.

o IPSAS 29: Financial instruments: Recognition and Measuremcnt

Standard no longer included in the 2021 IPSAS handbook as it is now

superseded by IPSAS 41 which is applicable from ls January 2023.

No impact of lfu fiardard to the Enfry

IPSAS 43 Applicoblc Ir Januory 2025

The standard sets out the principles for the recognition, measurement

presentation, and disclosure of leases. The objective is to ensure that

lessees and lessors provide relevant infonnation in a manner that

faittrfully represents those transactions. This information glves a basis for

users of financial statements to assess the effect that leases have on the

financial position, financial performance and cashflows of an Entity.

The new standard requires entities to recognise, measure and present

information on riglrt of use assets and lease liabilities.

No irytad ottfu tudard tt the Effiy
IPSAS,I4:

Non- Current

Assets Held

for Sale and

Discortinued

Operations

Applicablc In Jonuary 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured

at the lower of carrying amount and fair value less costs to sell and the

depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of

discontinued ope,rations to be presented separately in the statement of

financial performance.

No impaetofthe tudardbthe EfriU



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are
measured at fair value and recognized on obtaining control ofthe asset (cash, goods,
services and property) if the transfer is free from conditions and it is probable that
the economic benefits or service potential related to the asset will flow to the entity
and can be measured reliably. Recurrent grants are recognizrd in the statement of
comprehensive income. Development/capital grants are recognized in the statement
of financial position and realised in the statement of comprehensive income over the
useful life of the assets that has been acquired using such funds

ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage
of cornplaion when the outcome of the transaction can be estimated reliably. The
stage of completion is measured by reference to labour hours incurred to date as a
percentage of total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized
only to the extent that the expenses incurred are recoverable.

Sale ofgoods

Revenue from the sale of goods is recognized when the significant risks and rewards
of ownership have been ffansferred to the buyer, usually on delivery of the goods
and when the amount of revenue can be measured reliably, and it is probable that
the economic benefits or service potential associated with the transaction will flow
to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield

discounts estimated future cash receipts tlrrough the expected life of the financial

asset to that asset's net carrying amount. The rnethod applies this yield to the

principal outstanding to determine interest income each period.

l0



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

4

NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

a) Revenue recognition (Continued)

ii) Revenue from exchange transactions (continued)

Rental income

Rental income arising from operating leases on investment properties is accounted
for on a straight-line basis over the lease terms and included in revenue.

b) Budget information

The original budget for FY 202112022 was approved by the board of governors on 4th

March 2022. Subsequent revisions or additional appropriations were made to the

approved budget in accordance with specific approvals from the appropriate authorities.

The entity's budget is prepared on a different basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual

basis using a classification based on the nature of expanses in the staternent of financial

perfonnance, whereas the budget is prepared on a caslr basis. The amoults in the

financial statements were recast from the accrual basis to the cash basis and reclassified

bypresentation to be on the same basis as the approved budget. A comparison of budget

and actual amourts, prepared on a comparable basis to the approved budget, is then

presented in the statement of comparison of budget and actual amourts.

In addition to the Basis difference, adjustnents to amourts in the financial statements

are also made for differences in the formats and classification schemes adopted for the

presentation of the financial statements and the approved budget.

c) Taxes

Current income tax
The entity is exempt from paying taxes as per first schedule of the income tax Act cap
470.

I
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

4

NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

c) Taxes (continued)

Sales tad Value Added Tox
Expenses and assets are recoguized net of the amount of sales tax, except:

from the taxation authority, in which case, the sales tax is recognized as part of the

cost of acquisition of the asset or as part of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is

included as part of receivables or payables in the statement of financial position.

d) Investment properfy
Investment properties are measured inifially at cost, including transaction costs. The

carrying arnount includes the replacanent cost of components of an existing investment

properff at the time that cost is incurred if the recognition criteria are met and excludes

the costs of day-to-day maintenance of an investrnent property.

Invesfinent property acquired through a non-exchange transaction is measured at its fair

value at the date of acquisition. Subsequent to initial recognition, investment properties

are measured using the cost model and are depreciated over a period ofxn years.

Investment properties are derecognized either when they have been disposed of or when

the invesunent property is permanently withdrawn from use and no future economic

benefit or service potential is expected from its disposal. The difference between the net

disposal proceeds and the carrying amount of the asset is recognized in the surplus or

deficit in the period of de-recognition.

Transfers are made to or from investment property only when there is a change in use.

c) Property, plant and equipment

a) Property, plant and equipment

AII properry, plant and equipment are stated at cost less accumulated depreciation and
impainnent losses. Cost includes expenditure that is directly attributable to the
acquisition of the items. When significant parts of property, plant and equipment are
required to be replaced at intervals, the entity recognizes such parts as individual assets

with specific useful lives and depreciates them accordingly. Likewise, when a major
inspection is performed, its cost is recognized in the carrying amount of the plant and
equipment as a replacement if the recognition criteria are satisfied. All other repair and
maintenance costs are recognized in surplus or deficit as incurred. Where an asset is
acquired in a non-exchange transaction for nil or nominal consideration the asset is
initially measured at its fair value.

t2



THIKA TECHN ICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

Depreciation on all other assets is calculated on the reducing balance basis
method to write down the cost of each asset, or the revalued amount, to its

residual value over its estimated useful life using the following annual rates:

Buildings
Plant and machinery
Motor vehicles
Fumiture and fittings
Computer equipment

Rate "/o
2.5
ao/z/o
12.sYo
5%
t0%

The assets residual values and useful lives are reviewed, and adjusted if appropriate, at the
end of each reporting period.

An asset's carrying amount is written down immediately to its recoverable amount if the
asset's carrying amount is greater than its estimated recoverable amount.

Gains and losses on disposal of property, plant and equipment are determined by comparing
the proceeds with the carrying amount and are taken into account in determining operating
profit/loss. On disposal of revalued assets, amounts in the revaluation reserve relating to that
asset are transferred to retained eamings in the statement of changes in equity.

f) Leases
Finance leases are leases that transfer substantially the entire risks and benefits incidental

to ownership of the leased item to the Entity. Assets held mder a finance lease are

capitalized at the commencement of the lease at the fair value of the leased property or,

if lower, at the present value of the future minimum lease paynents. The Entity also

recognizes the associated lease liability at the inception of the lease. The liability
recognized is measured as the present value of the future minimum lease payments at

initial recogrrition.

Subsequent to initial recognition, lease payments are apportioned between finance

charges and reduction ofthe lease liability so as to achieve a constant rate ofinterest on

the rernaining balance of the liability. Finance charges are recognized as finance costs in

surplus or deficit.

An asset held turder a finance lease is depreciated over the useful life of the asset.

However, if there is no reasonable certainty that the Entity will obtain ownership of the

asset by the end ofthe lease term, the asset is depreciated over the shorter of the estimated

useful life of the asset and the lease term.

Operating leases are leases that do not ransfer substantially all the risks and benefits

incidental to ownership of the leased item to the Entity. Operating lease payments are

recognized as an operating expense in surplus or deficit on a straight-line basis over the

lease term.

I3



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

g) Intangible assets

Intangible assets with finite useful lives that are acquired separately are carried at cost less
accumulated amortisation and accumulated impairment losses. Amortisation is recognised on

a straight-line basis over their estimated useful lives. The estimated useful life and amortisation
method are reviewed at the end of each reporting period, with the effect of any changes in
estimate being accounted for on a prospective basis.

Computer softrvare
Computer software licences are capitalised on the basis of the costs incurred to acquire

and bring to use the specific software. These costs are amortised over their estimated

h) Financial instruments

Firunciol assets

Initial recognition and measu rement

Financial assets within the scope of TPSAS 29 Financial Instnunents: Recognition and

Measurement are classified as financial assets at fair value through surplus or deficit, loans

and receivables, held+o-maturity investments or available-for-sale financial assets, as

appropriate. The Entity determines the classification of its financial assets at initial

recognition.

Losns and receivables

Loans and receivables are non-derivative financial assets with fixed or determinable payments

that are not quoted in an active market. After initial measurement, such financial assets are

subsequently measured at amortized cost using the effective interest method, less impairment.

Amortized cost is calculated by taking into account any discount or premium on acquisition

and fees or costs that are an integral part ofthe effective interest rate. Losses arising from

impairment are reognized in the surplus or deficit.

I mp a irme nt of ft na nc io I as s ets

The Entity assesses at each reporting date whether there is objective evidence that a financial

asset or an entity of financial assets is impaired. A financial asset or a entity of financial assets

is deemed to be impaired if, and only if, there is objective evidence of impairment as a result

of one or more events that has occurred after the initial recognition of the asset (an incurred

'loss event') and that loss event has an impact on the estimated future cash flows of the

financial asset or the entity of financial assets that can be reliably estimated. Evidence of
impairment may include the following indicators:

l4



THIKA TECHN ICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

tt NOTES TO THE FINANCIAL STATEMENTS (Continued)

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

i) Financialinstruments(Continued)

Ftnancial assets (Continued)

Impairment of financiol ossets (Continued)

reorganization

(e.g. changes in arrears or economic conditions that correlate with defaults)

Financiol liabilities

I nitial recognitio n ond meas ureme nt

Financial liabilities within the scope of IPSAS 29 are classified as financial liabilities

at fair value through surplus or deficit or loans and borrowings, as appropriate. The

Entity detennines the classification of its financial liabilities at initial recognition.

All financial liabilities are recognized initially at fair value and, in the case of loans

and borrowings, plus directly attributable transaction costs.

l) Provisions

Provisions are recognized when the Entity has a present obligation (legal or constructive)

as a result of a past event, it is probable that an outflow ofresources embodlng economic

benefits or service potential will be required to settle the obligation and a reliable

estimate can be made of the amount of the obligation.

Where the Entity expects some or all ofa provision to be reimbursed, for example, under

an insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain.

The expense relating to any provision is presented in the statement of financial

performance net of any reimbursement.

Contingent liabililies
The Entity does not recognize a contingent liability but discloses details of any

contingencies in the notes to the financial statements, unless the possibility of an outflow

of resources embodying economic benefits or service potential is remote.

4
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

Contingent ossets

The Entity does not recognize a contingent asset, but discloses details of a possible asset

whose existence is contingent on the occurrence or non-occurrence of one or more

uncertain future events not wholly within the control of the Entity in the notes to the

financial statements. Contingent assets are assessed continually to ensure that

developments are appropriately reflected in the financial statements. If it has become

virtually certain that an inflow of economic benefits or service potential will arise and

the asset's value can be measured reliably, the asset and the related revenue are

recognized in the financial statements of the period in which the change occurs.

j) Nature and purpose of reserres

Thika Technical Training Institute creates and maintains reserves in terms of specific

requirements. These reserves include:

- Accumulatedsurpluses

- Development frrnds

k) Changes in accounting policies and estimates

The Entity recognizes the effects of changes in accounting policy reffospectively. The
effects of changes in accounting policy are applied prospectively if retrospective
application is impractical.

l) Employee benefits

Retirement benefit plans
Thika Technical Training Institute provides retirement benefits for its ernployees.

Defined contribution plans are post-employment benefit plans under which an entity
pays fixed contributions into a separate entity (a fund), and will have no legal or

constructive obligation to pay fi.rther contributions if the fund does not hold sufficient
assets to pay all employee benefits relating to ernployee service in the current and prior
periods. The contributions to fund obligations for the paynent of retirement benefits are

charged against income in the year in which they becorne payable.

Defined benefit plans are post-employment benefit plans other than defined-contribution
plans. The defined benefit funds are actuarially valued tri-annually on the projected unit

credit method basis. Deficits identified are recovered through lump sum payments or
increased future contributions on proportional basis to all participatiflg employers. The

contributions and lump sum payments reduce the post-employment benefit obligation.

l6



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

NOTES TO THE FINANCIAL STATEMENTS (Continued)

4 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

m) Related parties

The Entity regards a related party as a person or an entity with the ability to exert confrol

individually or jointly, or to exercise significant influence over the Entity, or vice versa.

Mernbers of key management are regarded as related parties and comprise the directors,

the CEO/principal and senior managers.

n) Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits

on call and highly liquid investments with an original maturity of three months or less,

which are readily convertible to known amounts of cash and are subject to insignificant

risk of changes in value. Bank account balances include amounts held at the Central

Bank of Kenya and at various commercial banks at the end of the financial year. For the

purposes of these financial statements, cash and cash equivalents also include short term

cash imprests and advances to authorised public officers and/or institutions which were

not surrendered or accounted for at the end ofthe financial year.

o) Comparative figures

Where necessary comparative figures for the previous financial year have been amended

or reconfigured to conform to the required changes in presentation.

p) Subsequent events

There have been no events subsequent to the financial year end with a significant impact

on the financial statements for the year ended June 30, 2021.

t7



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TFIE YEAR ENDED 30 JUNE 2022

5. SIGNIFICANT JUDGMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The preparation of the Entity's financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported amounts

of revenues. expenses, assets and liabilities, and the disclosure of contingent liabilities, at

the end of the reporting period. However, uncertainty about these assumptions and estimates

could result in outcomes that require a material adjustrnent to the carrying amount of the

asset or liabiliy affected in ftrtne periods.

Estimates and assumptions

The key assumptions conceming the future and other key sources of estimation unc€rtainty

at the reporting date, that have a significant risk of causing a material adjustment to the

carrying amounts of assets and liabilities within the next financial year, are described below.

The Entity based its assumptions and estimates on parameters available when the

consolidated financial statements were prepared. However, existing circumstances and

assumptions about future developments may change due to market changes or circumstances

arising beyond the control of the Entity. Such changes are reflected in the assumptions when

they occur. IPSAS 1.140

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

processes

Provisions
Provisions were raised and management determined an estimate based on the information

available. Additional disclosure of these estimates of provisions is included in Note l8
Provisions are measured at the management's best estimate of the expenditure required to

settle the obligation at the reporting date and are discounted to present value where the effect

is material.

The provisions applicable to the insfitution is provision for bad debts and its provided at 5Yo

of the debts.

l8
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REPORT AND FINANCIAL STATEMENTS
YEAR ENDED 30 JUNE 2022

TO THE FINAI{CIAL STATEMENTS (Continued)

FROM NATIONAL GOVERNMENT MINISTRIES

(b)TRANSFERS FROM MINTSTRTnS, DEPARTMENTS AND AGENCIBS

Unconditional crants
Capitation grants 250,362,500 177,240,000

Operational Grant 500,000

Conditional Granb
Develooment prants 29.156.100

Total Government Grants and Subsidies 278,783,600 17724/i,,000
Less: Operational grants tansfened to
Muranea TTI (500"000)

Less: Development grants nansferred to
Muranm TTI (20.000,000)

Less: Development grants transffi to
Kiharu TTI (9.r56.100)

Total Government Grants and Subsidies
for Thika TTI 249,127,540 177,2fi,W0

249.t27.500 177.240.000

Ministry of
Education
State
deparhent of
Vocational
and Trainine 249.127.500
Total 249,127,5W 249,127,5W 177.2{.OOO

t9
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TECHNICAL TRAINING INSTITUTE

FOR
REPORT AND FINANCIAL STATEMENTS
YEARENDED 30 JUNE 2022

NOTES THE FINANCIAL STATEMENTS (Continued)

OF SERVICES

from rendering of services relates to compensation paid by the students for services offered by the

8. OF FACILITIES AITD EQUIPMENT

is income eamed by letting out the Institute facilities like the ground and staffhouses

INCOME9.

'uition fees 198,214,985 131.249.070
,ctivity fees 32.0t9Azt 18.834.27s
ixam fee 39.58s.r23 40.492.t10
'acilities and materials 16.290.266 19.7s8.323
i.egistration fees 7.230.t9t s.234.240
'otal Rendering of Services 293,339.992 215.568.018

Hire of facilities 2.152.480 2.572.486
Rent 1.384"182 1,361,272
Other income 522,000
Total rentals 3.536.662 4.455.7sE

Centre Fee 1.326.736 1.2@.800
Driving school charges 2.553.s75 Ln0.250
Damages and recoverable losses 39.3U 26.02s
Insurance Recoveries 1.280.000

lncome from sale of fraining materials
(animals) 105.000
Catering services 2.128.929 4@.437
Graduation 591.000 2.000
Total otber income 6.7M.624 4.9s2.s12
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REPORT AND FINANCIAL STATEMENTS
YEAR ENDED 30 JUNE 2022

NOT

10.

ll.

TO THE UNAI\CIAL STATEMENTS (Continued)

OF GOODS A}tD SERVICES

EMPLOYEE COSTS

Ilectricity, Water & Conservancy 7,142,653 6.993,932
Activitv 15.000.777 4,070.878
leaching and trainine materials 75.158.233 19.163.091
A.dmin fees 32.777.7n 29.096.4s0
Local travel ard ransport 39,043.833 22,259,7y2
Medical 635,973 665,409
Student identity cards 6,310.800 3.&9.2N
Examination exDense 37.22s.080 39.300.945

lStudent council 4.04s.320 1.672.sffi
Industrial aftachment 4.432.2s0 1,613,800
Repnsration 7.126.94s 3.600.713
Advertisine 4,501.965 958,259
Security costs 3.915.000 1.275.000

Insurance 2.022.27s 1.548.884
193.850 802.075Hire charges

Rent expenses 187.828

Cafeteria 3.t76.s76 286.gss
3.276.046 75.750Internet cost

Subscriptions 207,200 194,800
2.399.830 2.000ICT infrasructure

Fuel and oil 3,237,935 1,517,808
134.168Printing and stationery 16,384,091

Telecommunication and postage 4.909.2t4 1.24t.3s7
Training Expenses 3.459,760 902,314
Consultation Fees I,100,000 2s0.000
Drivine school expenses 1,683,319 164,398
Bank Charees 526,470 481,298
Fees Refund 395.980
Muansa- Ooerational Grant Expenses 7.806.260 1.500.000

Graduation expense 5,568,961
Centre expenses 883,458

tt.290.947Payment of disputed prior year invoices
Provision for bad debts 3,862,180

309.30s.0s1 144.W.644Total good and services

Salaries and wases 84.383.625 54.304.086

Gratuitv 800,000

Totd Emnlovce costs 85.r83.625 543(X.086

2t
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13.

TECHNICAL TRAINING INSTITUTE
REPORT AND FINANCIAL STATEMENTS
YEAR ENDED 30 JLINE 2022

TO THE FINAIICIAL STATEMENTS (Continued)

OFDIRECTORS

AIID AMORTilA\TION EXPENSE

14. AIRS AIYD MAINTENANCE

irairman's Honorria 6m.000 483 mO
irectors emolumerts 4.623.019 3.213.705
otal dircctor enroluments 5J23.019 3.696.705

'roDerW. olanl and eouipment 27-874.39t 56-898-039
tmortisation l-788-(mO l-558.000
lotal dcorcciation end ernortizetion 29.662391 58.456039

Prooertv 4t-625-280 6I.459-618

Eouioment and machinerv t.0t5-214 34L350
Vehicles 2.426.230 854.673

Computers and accessories 564.005 329-700

Total Reoain and Maintenence 45.63CI.729 62Jt5J4r



THIKAI TECHN ICAL TRAINING INSTITUTE
ANNU4L REPORT AND FINANCIAL STATEMENTS
FOR TTE YEAR ENDED 30 JUNE 2022

TO THE FINAI\CIAL STATEMENTS (Continued)

15. CF.SH AI\D CASH EQUIVALENTS

rs (a).IDETAILED ANALYSIS OF CASH AND CASH EQUTVALENTS

I quity bank 731.999 7.413.952

I ,arclavs Main 238.408.794 24t.967.15t
,arclavs Develooment 13.785-218 15.091.505

)ash on hand 51.364 tIo-213
;amilv Cafeteria A,/c 439.397 591.391

l ,ICBA Exam A/c 2.32,6.89
iarclavs Maraswa 2.777 3,413

larclavs Gichusu 5-529 5.799

larclays Mwea 9-950
(CB Kiharu 4.@.9.24t 2.5t4
total cash and cash eouivalents 258.074319 ai1s22J52

Financial institution Account
number

2021-2022 2020-2021

KShs KShs
i) Current a/c - Fees Collection
Equity bank j090292436622 73t,999 7-413-952

lBarclays bank 031 I 190628 238,408,794 241.967.tst
Sub total 239.1fi.793 249381.r03

,ii) Exam fee collection a/c
NCBA bank 1000231378 2-326.8U
KCB Kiharu Bank account 4,649,241 2.514
Sub'total 4rflg,24l 2329378
iii) Development-
Barclays bank 2035938330 13.785.218 l5-091-505

Sub total 13.785.218 15.0![s{15

iv) Cafeteria a/c
Familv bank 00s000036290 439,397 591.391

Sub total $e3n s9rr39r

v) Mentored Inst
Mwea TVC- Barclays bank 2038121084 9-950

Gichueu TVC Barclays bank 203812t076 5-529 5.799

Maragrva TVC Barclays bank 2038121033 2.777 3-4t3

Sub total tJ()6 19.t62
Grand totrl 23t.0229t6 266,.9t1.fii

23



FOR

16.

TRAINING INSTITUTE
REPORT AND FINANCTAL STATEMENTS
YEAR ENDED 30 JUNE 2022

TO THE FINAI\CIAL STATEMENTS (Continued)

FROM EXCHANGE TRANSACTIONS

Current Rcceivables from Exchange Transactions

LOGICAL ASSETS

(

t7.

Current rcceivables
Student debtors 111.233.101 92.305.5s9
Less: impairment allowance (6.673.986) (2.811.806)

Net student debtors 104.559.115 89.493.753
Rent debtors 929.144 r.t70.862
Arrears Q37.40s\
Advances 45.000
Total current receivables from
exchange r05,4EE 59 90,472,210

Pies
Rabbits. Rats and Mice
Total bioloeical assets

24
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THTKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FORTTM YEARENDED 30 JUNE 2022

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)
Valuation

Land and buildings were valued by Benchmark Valuers Limited independent valuer on 2020 on market basis
of valudion. These amounts were adopted on 306 June2O20.

f 8 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stded on the historical cost basis the amounts would be as

follows:

19. INTANGIBLE ASSETS-SOFTWARE

Buildings 6t7,225,776 29,696,33r 587,529,445

Land 1,060,000,000 t,060,000,000

Motu vehicles 38,440,334 t4,386,912 24.053,422

Fumiture and fittings 58,491,647 9,824,149 48,667,498

Computers 49,668,020 15,704.189 33,963,831

Planl and equipment l8t,0214,501 32,176,402 148,868,099

Totd 2,W4,87O278 101,787p83 1803,0E2"295

Cost
At beginninq of ffre year 7.790.000
Ttansfer from WIP 7.790,000

1.t50.000Additions
At end ofthe vear 9,940,000 7,790,U)0
Amortization and imDairment
At besinnins of the vear 1.558.000
Amortization 1.788.000 1.s58.000
At end ofthe year 3,346,fi)o 1,558,0(X)
NBV 5.594.000 6.232.000
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TRAINING INSTITUTE
ANNU L REPORT AND FINANCIAL STATEMENTS

YEARENDED 30 JLINE 2022FOR

20.

NOT TO THE FINAI\ICIAL STATEMENTS (Continued)

AIID OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

21. FI,INDABLE DEPOSITS FROM CUSTOMERVSTUDENTS

22- PAYABLE TO MENTORED INST{.ITIONS

DEFERRED INCOME

Trade pavables Recurrent expenditure 14,953,480.60 13.806,938

15,186,567.40Trade pavables Developmenl expenditure

Fees oaid in advance 1,924,540 578.836

Totel trade end olfier oavables 32,06,,,548 14385.774

Caution money 1.155.,140 1.155.2140

Totel deoocits 1.151440 f .155.,140

Maraewa Technical Institute 2,777 3.413

Gichusu Technical Institute 5.529 5-7W

Mwea Technical lnstitute 9-950

Kiharu Technical Institute 4.649.U\ 2,5t4
Fumiture accormt for mentored institutions 1,310,800

4.557.97 t33:L476

At start of the vear

Additions during the year

Total deferned incorne

27



THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TTM YEAR ENDED 30 JUNE 2022

NOTES TO THE FINANCIAL STATEMENTS (Continued)

24. FINANCIAL RISK MANAGEMENT

The entity's activities expose it to a variety of financial risks including credit and liquidity risks
and effects of changes in foreign currency. The company's overall risk management programme
focuses on unpredictability of changes in the business environment and seeks to minimise the
potential adverse effect of such risks on its performance by setring acceptable levels of risk. The
mmpany does not hedge any risks and has in place policies to ensure that credit is only extended
to customers with an established credit hisory.

The entity's financial risk managemmt objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available-for-sale financial
investments.

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other frctors. Individual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in
the staternent of financial position are net of allowances for doubtful receivables, estimated
by the institution's management based on prior experience and their assessment of the current
economic environment.

The carrying amount of financial assets recorded in the financial statements representing the
entity's maximum exposure to credit risk without taking account ofthe value of any collateral
obtained is made up as follows:

105-488-259Receivables from exchange transactions r05.488.259

Bank balances 258,074,319 258,074,319

363562578 36t*562578Total
At 30 June 2021
Receivables from non-exchange transactions 90,472,2t0 90,472,2t0

Bank balances 267,522,752 267,522,752

Total 357,994962 3s7:9e4962
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TI{E YEARENDED 30 JUNE 2022

NOTES TO THE FINAI\CIAL STATEMENTS (Continued)

23. FINANCIAL RISK MANAGEMENT (Continued)

(i) Credit risk (continued)

The customers under the fully performing category are paylng their debts as they continue
hading. The credit risk associated with these receivables is rninimal and the allowance for
uncollectible amounts that the company has recognised in the financial staternents is
considered adequate to cover any potentially inecoverable amounts.

The board of directors sets the company's credit policies and objectives and lays down
parameters within which the various aspects of credit risk management are operated.

(ii) Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the entity's directors, who
have built an appropriate liquidity risk managernent framework for the management of the
entity's short, medium and long-term funding and liquidity management requireme,nts. The
entity manages liquidity risk through continuous monitoring of forecasts and achral cash
flows.

The table below represents cash flows payable by the company under non-derivative
financial liabilities by their remaining contractual maturities at the reporting date. The
amounts disclosed in the table are the contractual urdiscowrted cash flows. Balances due
within 12 months equal their carrying balances, as the impact of discounting is not
significant.

a

At30 htne2022
Trade and other payables from
o<chanee transactions 32-O@-548

32,0(A,548

Refundable deposits from customers
1.155.440 1.155.,140

Payable to mentored institutions 4,657,547 4,657,547

TotaI x,722,O95 I,155,44{) 37,877,5t5

At 30 June 2021
Trade and other payables from
o<chanse transactions

14.385,774 t4,385,774

Refundable deposits from cwtomers I, I 55,440 1,155,,140

Payable to mentored institutions 1,332,476 1,332,476

Total I5,7I8J50 I,155,440 16,873,690
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

NOTES TO THE FINAI{CIAL STATEMENTS (Continued)

44. FINANCIAL RISK MANAGEMENT (Continued)

(iii) Market risk

25. RELATED PARTY BALANCES

Nature of related party relationships

The entiy has put in place an internal audit function to assist it in assessing the risk faced by
the entity on an ongoing basis, evaluate and test the design and effectiveness of its intemal
accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity
prices and foreign exchange rates which will affect the entity's income or the value of its
holding of financial instruments. The objective of market risk management is to manage and
control market risk exposures within acceptable pararneters, while optimising the return.
Overall responsibility for managing market risk rests with the Audit and Risk Management
Committee.

The entity's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management
Committee) and for the day to day implementation of those policies.

There has been no change to the entity's exposure to market risks or the manner in which it
manages and measures the risk.

Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related
parties include management personnel, their associates and close farnily members.

Government of Kenya

The Govemmant of Kenya is the pnncipal shareholder of the entity, holding 100/o of the entity's equity
interest. The Government of Kenya has provided full guarantees to all long-term lenders of the entity,
both domestic and external. Other relded parties include:

i) The National Government;
ii) The Parent Ministry;
iii) Key management;
iv) Board of directors;

The transactions and balances with related parties during the year are as

Transactions with related parties
a) Grants /Transfers from the Goverlment
Grants from National Government 250.362.s00 177.240,O(n

Total 250.362.500 17724/,,W
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TECHNICAL TRAINING INSTITUTE

FOR
REPORT AND FINANCTAL STATEMENTS
YEAR ENDED 30 JUNE 2022

TO THE FINAIICIAL STATEMENTS (Continued)

26. ITAL COMMITMENTS

27. VENTS AFTER THE REPORTING PERIOD

were no material adjusting and non- adjusting events after the reporting period.

IMATE, AND HOLDING ENTITY

entiff is a State Corporation underthe Minisry of Education State deparftnent of Vocational
Training. Its ultimate parent is the Government of Kenya.

financial statements are presented in Kenya Shillings (Kshs).
29.

tuthorised for 146.203.r20 u6.243.r20
lotal 146,,203,120 146.203,t20
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THIKA TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEARENDED 30 JUNE 2022

APPENDIX 1: PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS

The following is the summary of issues raised by the external auditor, and management comments
that were provided to the auditor.

a

Errors on the presentation
of the financial statements

All errors were amended
and the final report was
in compliance to the
template issued by the
National treasury

Resolved May 2022

expected income by the
officers of the auditor
general assumed 100%
disbursement by the
govemment which is not
always the case. The
team also assumed that
the intitute had the same
number of student
throughout the year
which was not the case.

I The computation ofthe

Under-Collection of
Revenue

Resolved

Nlay !U/.2

The total amount
transferred from National
govemment included
money for mentored
institutions which was
not part of Thika TTI non
exchange income

Omitted Revenue

Resolved

Nla,v'2422

The adjustnent passed

on other income was
fully explained to the
officers of auditor
general by the close of
the2020.2021 audit

Supporting documents
for the procurement of
security services was
provided to the officers
ofauditor general by the
close of the 2020.2021
audit exercise

i exercl e

kregular Income
Adjustnents

Iregular Procurement of
Security Services

Resolved

Resolved

May 2022

N{ay 2022.
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The supporting
documents for the
Teaching and Training
material expenses was
provided to the officers
ofauditor general by the
close of the 2020.2021
audit exercise

Irregular Payment of
Teaching and Training
Materials Expenses

Resolved

I\'ta;- 2022

The integration part of
the Biornetric system and
the ERP is a work in
progress that was delayed
by introduction of smart
cards for accessing the
turnstiles. A commiftee
was established to ensure
full integration is
undertaken and several
meetings have been held
to deliberate on
modalities of the
Intepfation.

Incomplete
Implementation of
Projects

Resolved

Iv{ay 2022

Accuracy of Expenditure
on Repairs and
Maintenance

justified and all
supporting documents
provided to the officers
ofauditor general by the
close of the 2020.2021
audit exercise

i The expenses was Resotved

During the audit

Misclassification of
Expenditure

] The expenses we
i correctly reclassified

Resolved
During the audit

The supporting
documents were laterUnsupported Expenditure

Lack of [mprest Register

Resolved

Resolved

During the audit

2021/2022
o Prepayment for

students who have

cleared has the process

of initiating the refund
by the student and as

well refund is made to

the right source ie
either HELB, CDF or
Parent.

Long Outstanding/ un-
refrrnded Fees Paid in
Advance

Resolved 202y2022
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I We have now ensured
i that debtors provisions

i have been done as per the
I finance policy.

Debtors provision

Resolved

2021D022

All policies related to
functionality of the
intemal audit have been
approved and in place to
ensure smooth running of
the deparnnent

Dysfrmctional Internal
Audit

Resolved

2021/2022

Guiddnce Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the "Issue/Observation" and "management comments", required above, from final
bxternal audit report that is signed by Management;

(iii) Before approving the report, discuss the timefrarne with the appointed Focal Point persons

within your entity responsible for implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to
rNational Treasury.

Officer

HAI{NAH N. MBURU

SigrPture

oad. zqh Apnt 2oz3
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II: PROJECTS IMPLEMENTED BY THE ENTITY

Status ff frojece completion

FORf

I

Const{uction of
Autorfotive
Eneinberine workshoo 18.%5.192 18.965.1E2 100% 20.9m.000 18.965.192

AinA

2
Cab(Worls, Paving
slabs p drunage 8.698.000 8.698.000 100% 15.000.000 8.698.000

AinA

3

Fabri{ation of l0
readide sheds l-395.260 t.3952@ lOOo/o 2.500.000 t.395,2@

AinA

4
Board room execrtrive
seals I 526-000 526.000 IOV/o 1.500.000 526.000

AinA

5

Sohd
low{

Lighting on the
field 2-857 -7 t8 2.857.718 l00o/o 3-m0-000 2.857,718

AinA

6
renc{ng ofstaffhouses

2.t36-820 2-t36-820 100% 2.000.000 2-136-820

AinA

7
rc"t{re 

"r,uirc 3.809.m0 3.809.000 l00o/o 3-500.000 3.809-000

AinA

8

of TuitionCon{truction
blocf 73.467.335 26.000.000 600/o 73.003-120 73.467.335

AinA

9
Con{mction
Mul$purpose

of
Pavilion 4.693.050 4.693.050 lOff/o 3.800.000 4.693.050

AinA

l0
Conltruction of I
Predast classrooms 9.590.309 9.590.309 l00o/o 8.m0.000 9.590.309

AinA

ll
EreJtion of Electnc
fen$ and razor wire 3,649,000 3,tr9,000 lOOo/o 2,000.000 3.tr9.000

AinA

l2
Purfhase of imtitute
busl l3-821-300 l3-821-3m l00o/o ll-000 000 13.821.300

AinA

l3
of SewerRellcation

lin{ 1.733.650 1.733.650 lOOo/o t.733_650

Ain A

l4

Colstruction of Access
roafs within staff
qufrters extending to
ea* s 2.505.830 2-505.830 10tr/o 2,505,830

AinA

l5
M{dem Library
/R{source Centre 80.011.440.80 3oo/o 80.01l-440.80 80 01 1 440.80

AinA

l6

Rflacement of bricks
ro{f with iron sheets -
Mlchanical Workshoo

4,193,520 4, I 93,520

100%

4r00,un 4,193,520 AinA

t7

R$lacement of bricks
ro{f wittr iron sheets -
Cdmo lab

1,758,280 1,75ErE0

lO0o/o 1,800,000
1,75E,2E0 AinA

l8
R{furbishment of Food
S$ence Kitchen

3,700,0m IOU/o 3,700,000 AinA

l9
Fi[<ing tiles on Precast
clfssrooms 2.000.000

100%

2270225 2-000-000

AinA
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