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PUBLIC SEI{VICE COMMISSION
Reporls and Financial Staternents
i:or the year cnded iune 3u, 2017

I. KEY ENTITY INFORMATION AND MANAGEMENT

A. Background information

The Public Service Commission is an Independent Commission established under Article 233

of the Constitution of Kenya. The Commission consists of a chairperson, vice-chairperson and

seven other members appointed in accordance with Article 233 of the Constitution. The

Commission is assisted by a Secretariat headed by a Secretary who is also the Chief Executive

Officer.

The mandate of the Commission as set out under Article 234 include: establish and abolish

offices in the public service; appoint persons to hold or act in those offices; exercise

disciplinary control over and remove persons holding or acting in those offices; promote the

values and principles referred to in Articles l0 and 232 throughout the public service;

investigate, monitor and evaluate the organization, administration and personnel practices of
the public service; ensure that the public service is efficient and effective; develop human

resources in the public service; review and make recommendations to the national
government in respect of conditions of service, code of conduct and qualifications of officers
in the public service; evaluate and report to the President and Parliament on the extent to
which the values and principles mentioned in Articles 10 and 232 are complied with in the
public service; and hear and determine appeals in respect of county govemments' public
service. The Commission additionally performs its mandate under Articles 155 (2) (a), 158

(2) (3) and (4), 171 (2) and 230 (2) (b).

The Public Service Commission Act, 2017 prescribes the manner in which the Commission
fulfils its mandate.

B. Key Management

The Commission's day-to-day management is under the following key organs:

(i) The Commission Boardsets general policy and strategic direction of the Commission
and is chaired by the Chairperson of the Commission. The Commission does its
business through nine committees each chaired by a Commissioner and draws
membership from the Commission and senior Secretariat staff. Each Committee has

specific terms of reference dealing with broad areas of the Commission mandate.

(ii) The Secretary/Chief Executive Officer is the Secretary to the Commission Board. The
Office of the Secretary/CEO is assisted by Director, Board Management Services who
oversees secretarial responsibilities and follows up on implementation of the
Commission's directives. The administration and corporate affairs of the Commission is
directed by the CEO assisted by the Director of Corporate Services. The Offrce of the
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Secretary is also assistcd b),the Ci,;r.'Coi-nnrission Clounscl who he,eicl. t^re Legzii L,nit
of the Cornrrissjon and oflers legal aclvis'lr'), services to tle CommissiorL:

(iiilThe lr4anagement of the Comtnissicin is structurerl into live directt)ratcs, headed by

direclors, n:rmely: Finance and Pianning; Establishrnent and Management Consuitancy

Se:vices; Re;ruitrnent and Selection. Human Resource Managemenl ard Development;
and C:ompliance,A.udit and Quality Assurance; and

(iv) The Commission Chief Internal Auditor, who reports to tlre Audit Committee of the

Commission, advices on internal control systems and fiduciary policy issues.

C. Fiduciary Management

The ke1' management personnel who held office during the financial year ended .10'h June 2017

and who had direct fiduciary responsibilities were:

ffiSh r
l.

iffiIffi{iiil i,
Accounting Officer Dr.Alice Otwala, (Mrs.), CBS

2 Director. Finance and Planning CPA Distras O. Ogol

J Deputy Director, Finance CPA Ezdkiel O. Ohando

4 Director, Corporate Services Simon K.:Rotich. NlBS

6
Deputy Director, HRM
Administ:ation

Loise W.Wainaina

CPA Elizabeth lrura, (Mrs.)8 Assistant Director, Accounts

9
Principal Supply Chain Management

Othcer
lsaac K. R.uchuu

D. Fiduciary Oversight Arrangements

The Commission's board provides oversight arrangements throughrthe following organs:

i. Commission Board and Committees

The Commission does its business through eight (8) standing committees and one (l)
statutory comm:ttee namely; Governanceand InformationdommunicationTechnology;

Capacity and Capability Development; Compliance and Quality Assurance; Terms and

Condit:ons of Service; Finance, Planning and General Purpose; lt** Re:iource Plaruring,

Recruitment and Selection; and Transition and Devolution Matttrs and the' statutory Audit
Committee.

')
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The Committee's resolutions and recomendations are deliberated and decided on at the full
Commission Board chaired by the Chairperson of the Commission and the decisions

therefrom communicated by the Secretary of the Commission and/or the Chairperson.

During the year under review, the Committees held several meetings to deliberate and make

recommendations on policy issues relating to the mandate of the Commission. The

recommendations were considered and approved by the Commission during its weekly

board meetings. In total, the Commission held forty five (45) board meetings while, the nine

committees held several weekly meetings.

The committees and the respective terms of reference are as follows:-

a) Finance, Planning and General Purpose Committee
(i) developsproposals on strategic direction of the Commission;
(ii) monitorsimplementation of the Commission's strategic plan and performance

contract;
(iii) formulatesproposals on re-structuring and staffing of the Commission Secretariat;

(iv) analysesthe budget proposals for the Commission and make recommendations for
approval;

(") proposes modalities for collaboration and cooperation between the Commission and

other Public Service Commissions in the region and other bodies;

(ri) overseesthe implementation and sustainability of the ISO 2008:9015 certification
process; and

(vii) addressesany other matter related to the function.

b) Devolution and Establishment Matters Committee
(i) developsand review policy guidelines for secondment, transfer, deployment and

other related issues of officers serving in the counties;

(ii) developsmechanisms for transferring officers to and from the national government

and across counties;
(iii) developsand reviews policy guidelines, norrns and standards on handling appeals in

respect of county government public service;
(i") handles appeals in respect of county goverrrment public service;

(v) developsa database for all the public officers serving in the counties and national
governments; and

(vi) addressesany other matter related to the function.

c) Human Resource Planning, Recruitment and Selection Committee
(i) makesproposals for reviewing the recruitment andselection policy in the public

service;
(ii) analysesand scrutinizes indents submitted by state departments and make

appropri ate recommendations ;

(iii) analysesrequests on appointments and promotions and make appropriate

J
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pl'cposc'scriteria lbr eusurin-9 th..1 ritl ,i1Dc,ir]tments cOntplr, v,,ith the i.'onsri,urtit)n.

handlesappeals on recruitr-nenl l:-o:i-t llte crruntiesi. ancl

addressesanv other rnartter relatcd io the lunction.

d) Terms and Conditions of Senvicc C'onrmittee
(il ta-<esstock of the existing teuns anci conditions of service;
(ii) developsmodalities of receiving and reviewing terms and conditions oIservice:
(iii) developsan institutional framework lor reviewin6i tenns and conditions of service:
t'iv) developsguidelines on review o1'terms and conditions of service lcr release to the

service:
(r') develops; modalitiesimechanisms of engaging trade unions in negotiations for

improvement of terms and conditions of service;
(l'i) develops proposals on linkages rvith the Salari,os and Remuneration Commission,

and other relevant institutions:

{.vii) proposes mechanisms for revier.,n,ing qualifications in the public service:
(r,'iii) recommends for approval schemes of service ancl other career guidelines for release

to the service:

(ix) reviews policy issues related to disciplinary control in the public sen'ice; and
(x) addresses any other matter related to the function.

e) Capacity and Capability Development Committee
(i) aligns the Human Resource Development (HRD) policies to the (lonstitution and

Vision 2030.
(ii) develops modalities of carrying oul training impact assessment in the:Public Service;
(iii) analyses training reports from ministries and state departments;
(iv) develops mechanisms for collaborating with various training institutions on human

resource development;

(l') addresses all matters relating to the Commission's administered exaninations; and

(l'i) addresses any other matter relating to the Human Resource Developrnent function.

0 Compliance and Quality Assurance Committee
(i) proposes programmes for promotion of values and principles in Articles l0 and 232 of

the Constitution;
(ii) proposes rnodalities for monitoring and evaluating the effect veness of the

programmes in promoting the values and principler; in the public servir;e;

(iii) receives and analyses the preliminary reports to the President and P:rliament on the

ertent to which values and principles are complied with in the public service;

(iv) proposes rnechanisms fo reviewing codes of conduct in the public service:
(v) analvses the wealth declaration reports and make appropriate recommendations;
(vi) analyses reports on investigation, rnonitoring and evaluation of the organization,

airrrinistration and personnel practices in the public service;

(vii) makes appropriate recommendations emanating from the reports ir (vi) above to

4
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facilitate decision making;

(viii) proposes monitoring and evaluation fiamework for discharge of the Human Resource

function;
(ix) makes proposals on improvement in the discharge of delegated powers;

(x) identifies, evaluates and proposes modalities of mitigation of risks in the discharge of
human resource functions; and

(*i) addresses any other matter related to the function.

g) Information Communication Technology (ICT) Governance Committee
(i) oversees the operations of the ICT steering committee;

(ii) identifies, evaluates and proposes modalities of mitigation of risks in the discharge

of ICT function;
(iii) oversees implementation of the ICT Risk Management Policy;

(i") recommends for approval policy proposal for embracing ICT in the discharge of
Commission's mandate;

(v) recommends proposals on automating the Commission's operations and activities;

(vi) recommends for review of ICT audit policy, strategy execution and reporting

framework to the Commission; and

(vii) addresses any other matter relating to the ICT function.

h) Audit Committee
The Committee is established in accordance with section 73(5) of the Public Finance

Management Act, 2012 and Kenya Gazette notice number 5440 of 2012. This is an

advisory committee that assists the Commission and the Secretary/CEO with respect to

financial reporting, adequacy and effectiveness of Commission's risk management, internal

controls, governance processes, and audit affairs. The Terms of Reference of the

Committee are as follows:-
(viii) approves the internal audit unit charter;

(ix) reviews the charter of the internal audit function and recommend to the

Commission for approval;

(x) reviews the annual audit plan and make recommendations to the Commission for
approval;

(xi) receives and reviews reports from the internal audit/external audit, and make

appropriate recommendations to the Commission;
(xii) evaluates the adequacy of management responses to audit queries;

(xiii) monitors the implementation of audit-based recommendations approved by the

Commission;
(xiv) reviews audit reports of the Auditor-General that have implications on the

Commission and makes recommendations to the Commission;
(xv) advises the Commission on risk management and ensure that the Commission has

in place an institutional risk management policy framework; and

audit/investigation on any allegations, concems

5
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ii. Intt'rnalOversightArrangcmenls
'fhe Acc:,urrt:n* Officer authorises and apirroves all activities of thc Clonrnis,,ion and cnsLres

that all Government regulations and policies are foilowed in executiorr of Commission's
actir,'ities. f'he.A.ut.rority'to lncur Expendilure (AIt'l) holder cerlifies that all the expenditure of
the Comrnission is incurred for authorised purposes and properly'chargt:d. Further. the

oversighl arranqements are undertaken through the lollowing Committees;;

Evaluation Committees:The z\ccounting Olficer of the Commissi,-rrr appoints ad-hoc
ev'aluations committees for works. goods or services in accordance to the Procurement
and Disposal Act, 2015 and the regulations thereof,

Budget Implementation Committee: Oversees budget implementation process and

advises the Accounting Officer on the budget performance ol the Conmission
periodicall,v during the financial vear and

Con-rmission Ministerial Human I{esources Management Advisor}, Committee:

Considers and approvesstaff development strategies, training needs andprojections,

and Secretariat's human resource discipline and other terms and corrditions of service.

iii. ExternalOversightArrangements
The Nat:onal Assembly Departmental Committee on Administration and National Security

oversighted the Ccmmission's budget estimates forthe Financial Year2016ll?.The activities

of the Commission were also oversighted b1' the Offices of the Controllcr of Budget by

continuouslvapprovingCommission's expenditure requests through e:rchequer approvals.

Further, the Office of the Auditor General undertook annual audit of Commisrsion's Financial
Statements.

a

a

a

E. PSC Headquafters
Commission Hour;e

Harambee Avenue

P.O. Box 30095 - 00100

NA-IROBI, KENYA

F. PSC Bankers
Central Bank of Kenya

Haile Selassie Avenue

PSC Contacts
Telephone: (25 41 020 2223901 -5, 2227 47 I -5

E-mail : psck@publicservice. go.ke

Website : vl-wv"'.publicserviqe.gq.le

6
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P.O. Box 60000-00200

NAIROBI, KENYA

G. Independent Auditors
The Auditor General

Kenya National Audit Office
Anniversary Towers, University Way

P.O. Box 30084-00100

NAIROBI, KENYA

H. Principal Legal Adviser

The Attorney General

State Law Office
Harambee Avenue

P.O. Box 40112-00200

NAIROBI, KENYA

7
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II. FORWARD B} THE CIIAIRPEIISON

The Constitution envisages a public seruice that is; ethical, professional and guided by values,

principles. ethics and norms that builds Kenya's nationhood, accommodates natioral diversity and

delivers its mandate of nation building. In line wrth these tenets, the Commission is committed to

transforming the public sen'ice to become clynamic, efficient and effective for the r;alization of the

national developn'.ent goals.

To achieve this. the Commission put in place appropriale strategic objectrves, strategies,

programmes and activities aimed at addressing the expectations of the Kenyan Citizenry in its
Strategic Plan 20l3ll4 -2017118, whose implementation is realized through annual w'ork plans and

performance conlracts signed between the Secretariat and the Commission. Ctn its part, the

Commission has endeavoured to facilitate the management with resources, which. altirough limited
aims at satisfactorily realizing the Commission's mandate and efficient and eftective service

delivery to all the Commission's stakeholders.

To effectively discharge its mandate, the Commission implemented specific prograrnmes and

activities in res:ect ol'each function.

1.1 Budget Performanct:

1.1.1 Summary of Budget Performance
During the year under review, the Commission had three programmes namely, general

administration, planning and support services; human resource management and dt:r,elopment; and

governance and national values which were allocated gross estimates of Kshs.l .27 billion
comprising of recurrent e'stimates of Kshs.1.23billion and development estimates of ,fuhs.39 million.
The Commission utilized Kshs.l.25 billion, representing 98.3 per cent budget absorption rate

comprising of Kshs1.21 billion or 98.3 per cent and Kshs.38.3 million or 98.3 per c3nt for recurrent

and development estimates, respectively.

From the recurrent expenditure of Kshs.l.2lbillion, Kshs.568.2 million was used on compensation of
employees while Kshs.676.8 million was used on operations and maintenance. The d:veloprnent sum

of Kshs.38.3 million was used for settlement of pending bills for construction of a,lditional offices

and re- painting of the old Commission House.'fhe summaized budget performance is as shown in

table 1, figurel and figure 2.

8
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Table 1: Summary Budget Performance 20l6117 FY

Title and Details Printed Estimates

20t6n7
Expenditurc 2016117 Overall Absorption

Rate

Percentage ((%)

99.9

Recu rrent
Compensation of
Employees

Use of goods and seruices

Other grants and transfers

Soc ial Securiry- Benefi ts

Acquisition of Assets

Gross Recurrent

AIA
Net Recurrent

Development

Acquisition of Assets

Gross Development

TOTAL

Kshs.

568,156^141

406,036.485

1,000,000

95,016,2 I I

158,320,622

1,228,529,465

721,868

1,227,801,597

Kshs.

39,000,000

39,000,000

1,266,801,597

Kshs,

568,1s2,986

403,971,585

1,000,000

94,658,221

139,291,146

1,207,07 41537

7 48,668

1,206J25,869

Kshs.

38,339,399

38,339J99

1,244,665,268

99.5

100

99.6

99.9

99.8.h
I 02.8

98.3

Figure I shows the overall budget performance 1br recurrent and development expenditure while

figure 2 indicates expenditure by economic classification for the period under review

I Overall Absorption Rate I Expenditure lPrinted Estimates

98.30

E
0,

=

Overall Totals

Development

Recurrent

! es.:o

I 38.34

! ;e.oo

1,244.7

1,266.80

1,206.3

1,227.80

800 1,000 1,200 1,400

98.30

200 400 600

Amounts -L$L-@iUi-oqlqlereerJLcsY,I

Figure 1: Overall budget performance

9

of Abs



PU.3LIC SE,lt\/1(llr COIVI \IlSSION
Reporls z.nci l:ii;rz: ncial S1;r1emen1s

lor the year end :'d . une -r(), l(.r I i

Figure 1 shc,v,,s tha. the c,r'era11 absoiption of thr: l-,lonlriission's voted lunds ftrr 2015lii f'inancia]

)/ear stood at 98.3 1re: cent depicting Cornmission's comrnitment to undeflaking trrlamed prograrnmes

within the set tir:relines and allocated ceilings.

Sociai Securitl;
Benefits,

(i.6e5)

Acquisition of Assets 
',

(Recur + Dev.),
(t4 3

Other grants and
transfers,
(01%,)

Figure 2: Summary of Expenditur;e by Economic Classificationi

In figure 2 the compensation to employees consumed the highest pbrcentage oi Commission

expenditure for the period under review at45.6 per cent or almost half. This is eviclent because the

Commission is a service Commission which sets overall strategic poii.y directions on human

resource matters in the Public service. This means a good number of staff are senior policy

formulators thus consuming higher percentage of the voted funds. 32.4 per cent of the expenditure

was on use of goods and service. This is the amount used by the corymission in support of its
prograrnmes that ensure delivery of the mandate. :

Acquisition of assets at 14.3 per cent was made up of expenditure for flre implementation of ICT

projects including Integrated Management InformationSystem (IMIS) [o enhance: Commission's

efficiencyin service delivery and reflubishment of the old commission building to improve work

environment for the staff and Commission's customers including candidates attenJing interviews.

Social security benefits at7.6 per cent relates to commission's pension contributions and gratuity to

the staff. The comrnission has a contributory pension scheme for the staff, where it contributes 20 per

5

Compensation
Employeet

Use ofgoods and
serttices,

10



PUBLIC SERVICE COMMISSION
Reports and Financial Statements
l-or the year ended lune Ju, 2Ul i

cent while the staff contributes 10 per cent. Lastly, Othcr grants and transfers at 0.1 per cent related to

subscriptions to international bodies such as , Cornnronwealth Association for Public Administration

and Management(CAPAM and African Association for Public Administration and

Management(AAPAM).

1.1.2 Budget Performance by Programmes

During the period under review, the Commission discharged its functions through three programmes

namely: general administration, planning and support services programme; human resource

management and development programme; and governance and national values programme. The

expenditure trends for the 2016/17 financial year is as shown in Table 2 and figure 3

Table 2: Summary Budget Performance2016llT FY by Programmes

2016fi7 2016t17 2016n7
Kshs KshsKshs

960,002,208 19,626,670Programme l:General
Administration, Planning and

Support Services

979,628,878

17E,694,1l8 768,176Programme 2: Human Resource

Management and Development

179,462,294

107,466,278 972,015Programme 3: Governance and

National Values

108,438,293

ll
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Compensation of
Employees

lActual Erpenditurc rApproved E,stimates

P:cgram. 3: Gcvernlnce and National Values |Iatr'r:r'f::ri::'r:

Prog. 2: Human Resource Mgt and Development
178,694, I I 8

119,462,29,1

Program l: Gen. Adminisl., Planning and Support
Services

.50,000,000 550,000,000

Amounts in Ksh

1,050,000,000

Figure 3: Budget Performance2016llT FY by Programmes

Figure 3 shows thal thegeneral administration, planning and support programme',^iurs allocated a
higher percentage of the Commission's budgetary allocation compared to the other tw'o programmes

of human resource management and development, and govemance and national valur:s. This resulted

from the fact that the programme supports the Commission in areas that cut across the departments.

The areas include staff pension, gratuity" and medical insurance, and vehicles maintenance,

maintenance of buildings and implementation of IMIS, among others.

1.1.3 Comparative performance for the Medium Term(2014115, to 2016117 Financial Years)

Table 3 shows the budget performance in terms of expenditure absorption by economic

classifications for the last three financial years

Table 3: Comparative Performance for the Medium Term (2014115, to 2016/17F'/s)

q)

c!

bDo
\

II

Use of goods and serviqoe r,

I Other grants and transfers
I

lG&*

461,778,529

,174

797,695

Kshs.

53 5,869,971

390J48,0tOr

1,7 41,485

Kshs

i 68,152,986

2,03,971,585

1,000,000

$bHdsecurity BerEftB'

12
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Title and Details

Acquisition of Assets

Total Net Expenditure

Expenditure 2014/15

Kshs.

171,391 ,110

I,150,909,191

Expenditure 2015116

Kshs.

117 ,038,914

I,l 25,525,709

Expenditure 2016117

Kshs.

111,631,145

1,245,413,937 i

I

-l

q

600,200,000

s50,200,000

s00,200,000

450,200,000

400,200,000

350,200,000

300,200,000

250,200,000

200,200,000

150,200,000

100,200,000

50,200,000

200,000

)

1

I'1

I
I

l

I
I

-1

I

I

I

i

li
I

I

\

Compensation of Use of goods and
Employees services

---+--- 20l4ll5 * 2015116 ' ,t- 2016117

e

Social Security
Benefits

Acquisition of
Assets

Other grants and
transfers

Figure 4: Comparative performance for the Medium Term (2014115, to 2016/17 FYs)

The chart in figure 3indicates that the budgetary provision for the last three years for the

compensation of employees and social benefits has recorded steady growth over the period resulting
from annual salary increments. This has however not been matched in the use of goods that shows

that the allocation has reducedin2016117 and2015116 financial years compared to 2014115 financial
year. This has generally affected the discharge of the Commission's mandate due to constrain in
budgetary allocations. The growth in acquisition of assets was mainly driven by the allocation of
funds by the National Treasury for implementation of Integrated Management Information System
(IMIS). This is envisaged would enhance service delivery by the Commission.

l3
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1.2 Kcy Achievements

1.2.1 Strategic and Operational

During the financial year under review, the Commission made major achievemr:nti as categorized

below:

(a) Organization structures, staff establishment and career progression

In order to facilitate delivery of service and harmonize organization structures across the

service, the Conmisison reviewed organization structures and determinr:d optimal staff
establishment for all Ministries and State Departments.

(D) Recruitment and Selection
In its pursuit for Constitutional requirement for ensuring equal eryployment opportunities to

all the ethnic groups,regions,gender, youth , disability' , histolical mari3inalisation, the

Commission appointed a total of thirteen thousand and f<lrty one (13,041) p€rsons to various

positions in the public senrice. Amorrg those appointed eight thousand seven hundred and six
(8,706) 66.8% w-ere male while four thousand three hundred and,thirty thre: (4,333) 33.2%

were female. Out of the total appointments two thousand six [rundred and seventy nine

(2,679), 20.5% u'ere from the marginalized and minority comrilunities while thirty seven

(37) 0.28% were Persons with Disability (PWDs).

(c) Performance management
In an effbrt to entrench perfonnance management culture irl the public service, the

Commission developed guidelines to facilitate implementation o( the Performance Rewards

and Sanctions Framework for the Public Service and helcl the 2nd [ublic Seru'ant of the Year

Award (PSOYA) ceremony where five (5) public officers fronfi across t]re sen'ice were
' recognized forexemplary , performance.
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PUBLIC SERVICE COMMISSION
Reports and Financial Statements
For tire year endeci iune i0,20i7

Winners of the PSOYA 2016 with the Chairperson of the Commission, Prof Margaret Kobia
andCabinet Secretary Ministry of state for Public Service, youth and gender affairs, Sicily Kariuki.

(d/ Values and Principles
The Commission prepared and submitted to the President and Parliament the 2015/2016.
report on the extent of compliance with the Values and Principles in Articles l0 and 232 in
the public service.The compliance baseline index stood at 68.lYo while the citizen satisfaction

baseline index was 42.6%o.

(e) Policies and guidelines

The commission developed and/or reviewed various policies and guidelines which
include:guidelines on establishment and abolition of offices and design of organization
structuresto streamline the design of organization structures in the public service for enhanced

efficiency and effectiveness; rolled out the implementation of internship policy in MDAs and

issued guidelines to facilitate its implementation; issued the Public Service Commission staff
human resource policies and procedures manual to guide staff on human resource
management and development matters;reviewed the induction handbook for the public service
to equip fresh entrants into the public service with a broad spectrum of understanding of
Government organization and operations, work procedures, rules and regulations.

(/) Financial

l5
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'l'hc r-,oirur1 ssioi, lcceivci l-'iirancial Iiep-.1;:,; tl ;lr.c)"lt:rrd. S,e i..,nd Ilirnr-,:i: L.-; p,.,s;i..,i' i;,
Putl.c Seclor t(-ash Basis)under the I;iclependent anrl Constrtutional O1'lrr:rs categon, lbr
2014115 frrranciaLl year in recognilion o1'pr-cparation of linancial statem,lnt: in accordance

with the Intemational Public Sector A.ccounling Standarr]s, The Commission also received un-

qualified audit opinion from the Auditor (ieneral lbr financial ststements for 2015;16

implying proper management of the Commission's voted funds.ln addition the Cornmissron

achieved Budget absorption rate of 99.7 per cent in the period under revierv indicating
effective irnplementation of Commission' s pro grammes

(g) Information Communication Technology (ICT)
The Commission recognises the importance of lnformation Communication
Technology(lCT) as an enabler of service delivery. In this regard the Comnrissionimproved
internal conmunication through upgrading of the Local Area Network, thus enhancing

reliabilit'l of infbrmation technology services and ensuring faster user and interdepartmental

communication;improved data storage capacity through installation of a rno,Jern data center

thal ensures reliability, confidentiality and security of inFormation technology services; and

improved access to Commission's services through implementation of video conferencing

facilitythat has enabled online interviewing of candidates in the diaspora.

(h) Legislation
Enactment of the the Public Service Commission Act,20l7 was a great mile stone for the

Commission. This Act operationalizes the discharge of the Commission's rnandate as spelt

out in the Constitution and enables the Commission to enact the Public Service Commission

Regulations,

1.2.2 Environmental and Social Activities

During the period under review, the Commission conducted staff awareness prograrr on occupational

health and safety, sustainable work environment and annual work place safety inspeclion and audit in

compliance with the provisions of the Occupationai Safety and Health Act,2007 and Environmental

Management and Coordination Act,1999. Further, the Commission carried out bi-annual fire mock

drills and undertook arurual servicing of firefighting facilities including fire alarm ancl smoke detector

systems.

In addition, the Commissionparticipated in the g l "Edition of the Kenya National Music Festival held

at MasindeMuliro University of Science and Technology in Kakamega County. TL.e theme for the

festival was: Enhancing National Unity, Cohesion and Integration through Kenya Music

Festival. The Commission donated a total of thirteen (13) trophies that were prese,nted to winners

incategories of the Commission's sponsored theme of Promotion of the National and Public

Service Values. l'his is a strategic programme that the Commission sponsors rvith the aim of
inculcating positive values and ethical behaviours in the youth as a means of instilling values and

principles of the public service under \article l0 and 232 as well as Chapter 6 on Leadership and

16
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Irrtegrity

Further, the Commission awarded procurement o1'goods and services to the special groups (youth,

women and persons with disability) valued al Kshs.62 millionin 2016ll7financial year. The

procurement of goods and services by the Commission was undertaken fully from the local

contractors and suppliers.

Lastly, the Commission improved the welfare of the staff through a defined contributory penston

scheme, outsourced group medical, group life andGroup Personal Accident (GPA)/WIBA insurance

covers for the Secretariat staff. The Commission also developed and implemented internal Staff
Performance Appraisal System (SPAS) in order to establish performance management culture within
the Commission.

Director, Compltance and Quality Assurance, Mr. Simon Wachingawith Assistant Director
Compliance and Quality Assurance, Mr. Francis Lemarkal, presenting the overall winner award to
the Students of St. Peters Mwiruti Girls secondary school during the Kenya National Music Festivals
1.3 Emerging Issues

a) Citizen Service Delivery Charter for the Public Service: The Commission recognises the

need to develop Crtizen Service Delivery Charter toprescribe the minimum service delivery
standards in the public service. This, it is envisaged, will form a core strategic area for the

Commission in its pursuit to ensure that the public service is efficient and effective.

,

b) Public Service Commission Regulations: Following theenactment of
Commission Act, 2017 rn April 2017, the Commission has embarked on

Rublic Service

de\elopment of

17
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Regl.latior-r: wil^ giveefi-ect to the proriisiorrs ol'the.^.ct and provicie guLirlr-'lr;:es or hor,i, the

Conrmissio-r o,igr11o perl-ornr its functrons. Iire provisions in the Il.egulati,lts ,lill require the

Corlmissio:r to undertake a number o1'aclivitie:; that rvlll require hurnan and liscal resoLrrces.

1.4 Challenges anrl Recommended Way forn,ard

Despite of the albrementioned achievements. the Commission faced a numbe- of chailenges

including:
i. Devolution human resource matters:Follorving the end of tl-re Transition period on 4th

March 2016, the Commission issued a circular delinking the National Government staff
secondeC to County Governments,uvith effect from 1t'.1u1y.2016. Howev(:r, some county
governmerts refused to absorb the devolvcd staff. In addition there hzrve been increased

iniustrial actions by staff of the county governments. In this regard,the Commission will
continue to engage the Intergovernmental Relations 'fechnical Committee (lGR fC) to
deliberate on management of human resource matters in the County Public Service

ii. Freezing of recruitment in the service: 'fhis hasaffected succession mallagement in the

serv'ice. The Commission will engage the National Treasury to ease the free:zing to facilitate
neu,rec:uirmenl of technical and professional statTto adclress deserving needs or gaps and at

the same time using delegated powers in state departrrrents, for the authorised officers to

fast-track promotion of stagnating staff and approve waivers for deserving cases.

iii. Incompleteness of the transactions in the IFMIS system: The system does not capture all

transaction especially below the lines accounts rendering it difficult to prepare timely

financial statements. The Commission will continue to engage the l\ational Treasuryon

improvement of the functionality of the IFMIS system ar:d continuous and liequent training

of the Commission accounting, finance and procurement staff to address IITMIS challenges.

iv. Inadequate budgetar,v provisions:the Commission will continue to engage the National

Treasury for additional budgetary allocations for Commission's programmes.

v. Inadequate office accommodation for the secretariat staff:To address irradequate oftlce
accomn:odation, the Commission will be seeking budgetary provision to acquire a piece of
land outside the crowded central business district to construct a suitable olfice block with

attendant facilities for the Commission and staff in the medium term.

vi. Delays in deterrnining disciplinary cases by law courts thus affecting human resource

planning. 'fhe Commission will seek budgetary allocation to enable it to er,aage contracted

legal services to enhance fast-trackingof the court cases and propose alternative dispute

resolution mechanisms on observance of fair administrative action to reduce on the

litigatio:rs.

Finally, I wish to reiterate our firm commitment to fully serve the public in order to promote

continuous growth of our country, i

AMB.PETER OLE NKURAIYIA
Ag. CHAIRPERSON

DATE: ...
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PUBLIC SERVICE COMMISSION
Reports and Financial Statements
ijor tire year ended.rune 3U,20i7

III. STATEMENT OF ENTITY MANAGEMENT RESPONSIBILITIES

Section 81 (1) of the Public Finance Management Act, 20l3requires that, at the end of each financial
year, the accounting officer for a NationalGovernment Entity shall prepare financial statements in
respect of that entity. Section 8l (3) requires the financial statements so prepared to be in a form that

complies with relevant accounting standards as prescribed the Public Sector Accounting Standards

Board of Kenya from time to time.

The Accounting Officer in charge of thePublic Service Commissionis responsible for the preparation

and presentation of theentity's financial statements, which give a true and fair view of the state of
affairs of the entity for and as at the end of the financialyear(period) ended on June 30,2017. This
responsibility includes: (i) maintaining adequate financial management arrangements and ensuring
that these continue to be effective throughout the reporting period; (ii) maintaining proper accounting
records, which disclose with reasonable accuracy at any time the financial position of the entity; (iii)
designing, implementing and maintaining internal controls relevant to the preparation and fair
presentation of the financial statements, and ensuring that they are free from material misstatements,
whether due to error or fraud; (iv) safeguarding the assets of the entity; (v) selecting and applying
appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the

circumstances.

The Accounting Officer in charge of the Public Service Commissionaccepts responsibility for the

Commission's financial statements, which have been prepared on the Cash Basis Method of Financial
Reporting, using appropriate accounting policies in accordance with Intemational Public Sector
Accounting Standards (IPSAS).The Accounting Officer is of the opinion that the
Commission'sfinancial statements give a true and fair view of the state of entity's transactions during
the financial year ended June 30, 2077, and of the entity's financial position as at that date. The
Accounting Officer charge of the Public Service Commissionfurther confirms the completeness of the
accounting records maintained for the Commission, which have been relied upon in the preparation of
the entity's financial statements as well as the adequacy of the systems of internal financial control.

The Accounting Officer incharge of the Public Service Commissionconfirms that the entity has

complied fully with applicable Government Regulations and the terms of external financing
covenants(where applicable), and that theentity's funds received dwing the year under audit were used

for the eligible purposes for which they were intended and were properly accounted for. Further the
Accounting Officer confirms that the entity's financial statements have been prepared in a form that
complies with relevant accounting standards prescribed by the Public Sector Accounting Standards
Board of Kenya.

Approval of the financial statements

The Commission'sfinancial statements were approved and signed by theAccounting Officer on
20t7

Officer/CEO Head Accounting Unit
Name: Elizabeth Irura

ICPAK Member Number: 12114
Name: Dr.Alice A. Otwala (Mrs), CBS
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I\'. REPOttT Ol- THE InNDEPENDITNT ,\UDI'f CRSON THIrl'}U,ill-IC SERVICE
COMMISSION

We have audited the accompanying financial statemenls of Public Service Comrnissionf-or the year
ended June 30,2017, rahich comprise: (i) a statement of receipts and paymentrs; (ii) a statemenl ol'
financial assets and liabilities; (iii) a statenrent of comparative budget and actr-ral amounts; (iv) a
statement of pending bills as at June 30,2017: and (v) a summary of significant accounting policies
and other e:<planatory information.

Management's responsibility for the financial statements

The Commission's Management is responsible for the preparation and fair presentation of the
financial statements in accordance with International Public Sector Accounting Standards, and for
such inten:al control as the management determines is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.

Auditors' responsibiliw

Our responsibil:ty is to express an opinion on the financial statements based on our audit. We
conducted cur audit in accordance with the International Standards on Auditing. 'fhose standards
require that we compll' with ethical requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material misstatement.

An audit inr,'olves performing procedures to obtain audit evidence about the amounts md disclosures
in the financial statements. The procedures selected depend on the auditors' judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the
Commission's preparation and fair presentation of the financial statemerts in order to design audit
procedures that are appropriate in the circumstances, but not for tlre purpose of expressing an opinion
on the effbctiveness of the entity's internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by
managemef,t, as well as evaluating the overall presentation of the financial statements. We believe
that the aucit evidence we have obtained is sufficient and appropr:iate to provide a basis for our audit
opinion.

0pinion

In our opinion, the accompanying financial statements present fairly, in all material respects, the
financial position of the entity as at June 30, 2017, and its receipts and payments. as well as cash

flows for the year then ended in accordance with International Public Sector Accounting Standards.

Auditor General

20
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REPUBLIC OF KENYA

Telephone : +25 4-20-3 42330
Fax: +254-20-311482
E-mail : oag@oagkenya.go.ke
Website: www.kenao.go.ke

P.O. Box 30084-00100

NAIROBI

OFFICE OF THE AUDITOR-GENBRAL
REPORT OF THE AUDITOR.GENERAL ON PUBLIC SERVICE COMMISSION FOR THE
YEAR ENDED 30 JUNE 2017

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of the Public Service Commission
set out on pages 22lo 40, which comprise the statement of assets as at 30 June, 2017,
and the statement of receipts and payments, statement of cash flows and summary
statements of appropriation - recurrent, development and combined for the year then
ended, and a summary of significant accounting policies and other explanatory information
in accordance with the provisions of Article 229 of the Constitution of Kenya and Section
35 of the Public Audit Act, 2015. I have obtained all the information and explanations
which, to the best of my knowledge and belief, were necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the financial
position of the Public Service Commission as at 30 June, 2017, and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standard (Cash Basis) and comply with the Public Finance
Management Act, 2012 and Public Service Commission Act, 2012.

ln addition, as required by Article 229(6) of the Constitution, based on the audit
procedures performed, I confirm that public money has been applied lav'rfully and in an
effective way.

Basis for Opinion

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Public Service Commission in accordance
with ISSAI 30 on Code of Ethics. I have fulfilled other ethical responsibilities in accordance
with the ISSAI and in accordance with other ethical requirements applicable to performing
audits of financials statements in Kenya. I believe that the audit evidence I have obtained
is sufficient and appropriate to provide a basis for my opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no Key Audit Matters to
report in the year under review.

Report rl thc Auclitot'-Gcnerul on the Finunc'iul Stutemenls ol Puhlic'Sen'ic'e ('ommission./ir !he veur endctl 30.lune
:01'

Promoting Accountabilitv in the Public Sector



Responsibilities of Management and Those Charged with Governance for the
Financial Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standard (Cash
Basis) and for such internal control as management determines is necessary to enable the
preparation of financial statements that are free from material misstatement, whether due
to fraud or error.

ln preparing the financial statements, management is responsible for assessing the
Commission's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the going concern basis of accounting unless the
management either intends to cease operations, or have no realistic alternative but to do
so.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 ol the Public Audit Act,
2015.

Those charged with governance are responsible for overseeing the Commission's financial
reporting process.

Auditor-General's Responsibilities for the Audit of the Financial Statements

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement and weakness when it exists. Misstatements can arise from fraud or
error and are considered material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these
financial statements.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
my opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

a

Ragtrt rl' t he Auditot-Ge nerul on the Finunc'iul Stute me nts d' Puhlic' Scrvic'c ('omnt ission .fitr !hc t'eur ended 30 .lune
20li
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Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances and for the purpose of giving an
assurance on the effectiveness of the Commission's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the management.

Conclude on the appropriateness of the management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on the
ability to sustain its services. lf I conclude that a material uncertainty exists, I am
required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit report.
However, future events or conditions may cause the Commission to cease sustaining
its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statementi represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the Commission to express an opinion on the financial
statements.

a

o Perform such other procedures as I consider necessary in the circumstances.

I communicate with the management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence, and where
applicable, related safeguards.

FCPA Edward R. O. Ouko, CBS
AUDITOR.GENERAL

Nairobi

30 April 2018

Reporl o/ the Auditor-General on the Financial Slalements {'Public Service Commissionfor the year ended 30 June
2017
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Note 2016-20r7 2015-2016

Kshs Kshs

RECEIPTS

Transfers from National Treasury 1,263,100,000.00 l,l 24,800,000.00

Proceeds from Sale of Assets 2 748,668.00

Other Receipts 3 535,231.00 34,7 57 .00

TOTAL REVEIYUES 1r643E3,899.00 I,124,834,757.00

PAYMENTS

Compensation of Employees 4 568,152,985.60 543,869,969.15

Use of goods and servrces 5 403 ,97 I ,5 85 .00 390,248,426.00

Other grants and transfers 6 1,000,000.00 1,741,485.00

Social Security Benefits 7 94,658,221.30 72,626,909.00

Acquisition of Assets 8 178,380,064.45 I15,338,148.55

Other Expenses 11.1 1,033,232

Below Line Accounts

TOTAL PAYMENTS 1,253,196,088.35 1,123,824,937.70

SURPLUS/DEFICIT 11,187,810.85 1,009,819.30

PUBLIC SERVICE COMMISSION
Reports and Financial Statements
For the year ended June30,2017

V. STATEMENT OF RECEIPTS AND PAYMENTS

The accounting policies and explanatory notes to these financial statements form an integral part of the

financial statemqrftJ. The enti financial statements were approved on 2017and signed by

Accounting Officer/CEO
Name: Dr.Alice A. Otwala (Mrs), CBS Head of Accounting Unit

Name: Elizabeth G. Irura
ICPAK Member Number t2tt4
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PUBLIC SERVICE COMMISSION
Reports and Financial Statements
ijor the year encieci iune :v,20t7

VI. STATEMENT OF ASSETS AND LIABILITIES

Kshs Kshs

FINANCIAL ASSETS

Cash and Cash Equivalents
Bank Balances 9 18,356,382 21,146,657
Cash Balances 10 39,563 503,660

Total Cash and Cash Equivalent 18,395,945 21,650,317

Accounts Receivable - Advances l1 277,733 92,067

TOTAL FINANCIAL ASSETS 18,673,678 21,742,384

LESS: FINANCIAL LIABILITIES

Accounts Payable t2 9,650,857 16,874,142

TOTAL FINANCIAL LIABILITIES 9,650,957 16,874,142

NET FINANCIAL ASSETS 9,022,821 4,969,242

Fund balance b/fivd l3 4,868,242 865,305

Surplus/Deficit for the year I l,l 87,81 I 1,009,819
Prior Year Adjustment l4 -7,033,232 2,993,118
NET FINAIYCIAL POSITION g,orz,88l 4,86&?,12

The accounting policies and explanatory notes to these financial statements form an integral part of
the financial statements. The entity financial statements were approved on ?nl Ol I 2Ol7 and

by

Officer/CEO
Name: Dr.Alice A. Otwala (Mrs), CBS Head of Accounting Unit

Name: Elizabeth G. Irura
ICPAK Member Number: 12114

23
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Kshs

1,263,100,00i)

535,231

CASH FLOW FROM OPERATING ACTIVITIES
Receipts for operating income
Transfers frorn National Treasury

Other Receipts

1 i,124,800,000

3

Payments for operating expenses

,152,986)Compensation of Employoes 4 (543,E69,969

Use of goods and services 5 (403,971,585) (390,248,426)

Otber grants and transfers 6 I ll,ooo,ooo; ( I,741,485)

Social Securiry Benefits 7 (94,658,221) (72,626,909)

Other Expenses '(7,033,232)
Adjusted for:

Changes in receivables -185,666 (2,931)

Changes in payables (7,223,285) (21,466,501)

Prior year adjustrnent 74 (7,033,232) 2,993,118

Net cashflow from operating activities 174,377,025 97,t71,653

CASHFLOW FROM INVESTING ACTIVITIES
Prsg€cds from Sale of A,cspts 2 i 748,668

Acquisition of Assets 8 (178,380.06.1) (1 15,338,149)

Net coll Bows frorn larmd&+Adfili*i.
I

(b7t.o3t.ggo ) (nsJe&r{D)
CASHFLOW FROM BORROWING ACTIVITIBS
Doheidc Currency and D#ip DE*ib
Net cash flou,from financing activities

FEtr, $ffinnAsE rN c4f, nffit m{ffi EQ[.rrvarBNt (i,l$4,372) (l?,ffir{95)
Cash and cash equivalent at BEGINNING of the year 21,650,31,7 39,116,812

Ca* and cash equilrnhrt-tffiStgryrr 18J95,945 21,4ffi3t7

PL; B1-l C S t )til VI C11 C(,)l\'i -\,11 S Sl ( )N
Ileports arril Firiirncizrl'.i1a1enrcn1s

For the ),ea:'ended.lur-ie ..(). 2L'17

STATEMEN'l' OI' CI\SI{ FLOW

The accounting policies and explanatory notes to these financial s

the The entity financial statements

signed by

OfficeriCEO
Name: Dr.Alice A. Otwala (Mrs), CBS

Kshs

part of
7 and

34,757

I-lead of Accounting Unit
Name: Elizabeth G. Irura

o
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PUBLIC SERVICE COMMISSION
Reports and Financial Statements
lor the year endeo Luue:u,2Ltt i

XI. SIGNIFICANTACCOUNTINGPOLICIES

The principle accounting policies adopted in the preparation of these financial statements are set out
below:

Statement of compliance and basis of preparation
The financial statements have been prepared in accordance with Cash-basis IPSAS financial
reporting under the cash basis of Accounting, as prescribed by the PSASB and set out in the

accounting policy notes below.

This cash basis of accounting has been supplemented with accounting for; a) receivables that
include imprests and salary advances and b) payables that include deposits and retentions.
The receivables and payables are disclosed in the Statement of Assets and Liabilities. The

Statement of Assets and Liabilities is not mandatory statement under the IPSAS Cash basis but
is encouraged in order to disclose information on assets and liabilities.

The financial statements are presented in Kenya Shillings, which is the functional and reporting
currency of the entity all values are rounded to the nearest Kenya Shilling. The accounting
policies adopted have been consistently applied to all the years presented.

The financial statements comply with and conform to the form of presentation prescribed by the
PSASB.

Reporting entity
The financial statements are for the Public Service Commission The financial statements

encompass the reporting entity as specified under section 8l of the PFM Act 2013.

3. Recognition of receipts and payments

a) Recognition of receipts
The PSC recognises all receipts from the various sources when the event occurs and the related
cash has actually been received by the entity.

b) Transfers from the Exchequer
Transfer from Exchequer is recognized in the books of accounts when cash is received. Cash is
considered as received when payment instruction is issued to the bank and notified to the
receiving entity.

c) Other receipts
These include Appropriation-in-Aid and relates to receipts such as proceeds from disposal of
assets and sale of tender documents. These are recognised in the financial statements the time
associated cash is received.

d) Recognition of payments
PSC recognises all expenses when the event occurs and the related cash has actually been paid
out by the entity.

2.
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SI GNIFICA}{T AC]COI-]\TING POLICIES

e) Cornpensation of employees
Salaries and S/ages. Allorvances, Statutorv (lontribution lbr ernployees aro re cognized in the
period when the compensation is paid.

f) Use of goods and services
Goods and services are recognized as payments in the period when the gords/services are
consumed and paid for. Such expenses, if not paid during the period where goods/services are
consumed. shall be disclosed as pending bills.

g) Acquisition of fixed assets
The payment on acquisition of property plant and equipment items is not capitalized. The cost
of acquisition and proceeds from disposal of these items are treated as payments and receipts
items respectivelv. Where an asset is acquired in a non-exchange transaction fcr nil or nominal
considerat:on and the fair value of the asset can be reliably established, a contra transaction is
recorded as receipt and as a payment.

A fixed asset register is maintained by each public entity and a summary provi<led for purposes
of disclosure. This summary is disclosed as an annexure to the entity's financial statements.

In-kind contributions
In-kind contributions are donations that are made to the Public Service Comrnission in the form
of actual goods and/or services rather than in money or cash terms. These donations may
include equipment. Where the financial value received for in-kind contributionri can be reliably
determined, the Public Service Commission includes such value in the staternent of receipts
and pay'ments both as receipts and as an expense in equal and opposite amountr;; otherwise, the
contribution is not recorded.

Cash and cash equivalents
Cash and cash equivalents comprise cash on hand and cash at bank,and are subject to
insignificant risk of changes in value. Bank account balances include amormts held at the
Central Bank of Kenya at the end of the financial year.

Accounts Receivable
For the purposes of these financial statements. imprests and advances to authorised public
officers and/or institutions which were not surrendered or accounted for at the end of the
financial year are treated as receivables. This is in recognition of the government practice
where the imprest payments are recognized as payments when fully accounted for by the
imprest or AIE holders. This is an enhancement to the cash accounting policy. Other accormts
receivables are disclosed in the financial statements.

Accounts Payable
For the purposes of these financial statements, deposits and retentions held orr behalf of third
parties have been recognized as accounts payables. This is in recqgnition of the government
practice of retaining a portion of contracted services and works pending fulfilment of
obligations by the contractor and to hold deposits on behalf of third par:ies. This is an

enhancement to the cash accounting policy adopted by National Government Ministries and

agencies. Other liabilities including pending bills are disclosed in the financial statements.

4.

5.

6.

7

30
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PUBLIC SERVICE COMMISSION
Reporls and Financial Statement
For the year enoeci.tune:u,2ui7

SIGNIFICANT ACCOUNTING POLICIES
8. Non-Current Assets

Non-current assets are expensed at the tirne of acquisition while disposal proceeds are

recognized as receipts at the time of disposal. However, the acquisitions and disposals are

reflected in the entity fixed asset register a summary of which is provided as a memorandum to

these financial statements.

Pending bills
Pending bills consist of unpaid liabilities at the end of the financial year arising from contracted
goods during the year. As pending bills do not involve the payment of cash in the reporting
period, they are recorded as 'memorandum' or 'off-balance' items to provide a sense of the

overall net cash position of the entity at the end of the year. When the pending bills are finally
settled, such payments are included in the statement of receipts and payments in the year in
which the payments are made.

10. Budget
The budget is developed on the same accounting basis (cash basis), the same accounts

classification basis, and for the same period as the financial statements. PSC's budget was

approved as required by Law and as detailed in the Government of Kenya Budget Printed
Estimates. A detailed analysis of PSC's actual performance against the comparable budget for
the financi al year under review has been included in an annex to these financial statements.

11. Comparative figures
Comparative figures for the previous financial year have been restated where necessary,

to conform to the required changes in presentation format.

12. Subsequent events
There have been no events subsequent to the financial year end with a significant impact on the
financial statements for the year ended June 30, 2017.

3l
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Reports and Financial Statenrent
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XII. NOTES TO TT{E FINANCIAI. STATE,MENTS

l. Exchequer Releases

2. PROCEEDS IIROM SALE OF ASSETS

KshsKshs

3. Other Receipts

Other Receipts

Total

4. Compensation of Employees

Basic salaries of permanent employees

Personal allowances paid as part of salary

Total

20L$;/[17 2015 -2016

Receipts from the Sale of Inventories, Stocks and Commodities *748,668

Iotal 'v481668

2016 -2017
I$hs

535,23t

2015 - 2016

Kshs

34,757

I

535,231 34,757

2015 -2016
Kshs

535,869,969

8,000,000

2016 -2017
I(strs

569,152,996

$n i
Kshs Kshs

lst quarter transfer Jul - Sept 2016 292,000,i000 387.000,000
2nd quarter transfer Oct - Dec 2016 322,000;000 181.000,000
3rd quarter transfer Jan - Mar 2017 318,000,000 221,800,000
4th quarter transfer Apr - June2017 33 1,100i000 3:15,000,000

Total 1,263,1001000 1,124.800,000

)Z

s68jri2,986 543,869,969
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5 Use of Goods and Serviccs

6. Other Payments

Kshs. Kshs.

Membership Fees and Dues and Subscriptions to

International Organizations

2016-2017 2015-2016

1,000,000 1,741,485

Total

These are the membership fees for commissioners and other senior members of staff to

international professional organisations

1,000,000

Item 20t6 -2017
Kshs. .

2015:2016
IGhs.

Utilities, supplies and services 10,943,648 7,709,997

Communication, supplies and services 18,685,412 18,705,374

Domestic travel and subsistence 63,465,883 53,422,444

Foreign travel and subsistence 15p24,034 8,884,078

Printing, advertising and information supplies &

Service 34,830,132 33,283,456

Rentals of produced assets 7,586.190 9,399,629

Training expenses 31,177 ,519 35.949.812

Hospitality supplies and services 54,757,787 53,400,924

Insurance cost 73,436.466 68,3 13,908

Specialised materials and services 20,095,731 24,800,093

Office and general supplies and services 12,808,737 73,347,726

Fuel 5,550,017 6,695,000

Other operating expenses 42,320,472 44,065,809

Routine maintenance - vehicles and other transporl
equipment 4,677,834 4,963.288

Routine maintenance - other assets 7 ,771,123 7.307,823

Total 403,971,585 390,248,425

JJ

1,741.485
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7. Social Security Benel[rts

8. Acquisition of Assets

9.Bank Accounts

Name of Bank, Accourt No. &
cruTency

Central Bank of Kenya Rec A./c no.

1000181297

Central Bank of Kenya Dev A/c
no.10000182199

Central Bank of Kenya Dep Alc
no.1000182113

Ilhr

241lr2077
Kshs

2015-20r6
Kshs

5,678,4i',9 2,846,382

3,027 ,0A.7 1,426,132

9,650,8:;7 76,871,142

7

- 2016

909Govemment pension and retirement benefitr; 94.658.22,1

Total 94,658,221

Non-Finencial Assets

Construction of Buildings 29,8t1,989 29.226,677

Refirbishment of Buildings 12,322,464 1,463,000

Construction and Civil Works 8,527,411 20,802,15 I

Purchase of Vehicles and Other Transport Equipment 12,615,448

Overhaul of Vehicles and Other Transport Equipment 495,2i.t0 494,515

Purchase of Household Furninre and Institutional Equipment 585,2[)3 636.436

Purchase of Office Fumiture and General Equipment 2,066,4(_t7 3,600,653

Purchase of Specialised Plant, Equipment and Machinery 124.571.391 46,143,869

Rehabilitation and Renovation of Plant. Machinery and Equip 3s5,400

Total 178,380.064 115.338.149

Total

34

18,356,382 21,650,,317
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Reports and Financial Statement
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10. Cash in Hand

Public Service Commission Head office

Total

11. Advances

201 6 12017 Outstanding advances

201 5 l20l 6 Outstanding advances

Suspense

Total

l1.1OTTTER EXPENSES

Total

12. Accounts Payable

Deposit and Retentions

Total

2016 -2017
Kshs

2015 - 2016
Kshs

39,563 503,660

39,563 503,660

2016-2017

Balance

2015-2016

Balance

383,481

-105,748

92,067

277,733 92,067

7,033,232

7,033,032

2016 -2017
Kshs

9,650,857

2015 -2016
Kshs

76,874,142

Mildred A Akello 183,917 30,652 t53,265
527,584 474,831 52,753Mrs.WoyengoMunala Pamela

Miss Emily KeruboMokoro 193,597 16,133 177,464
Total 905,098 521,616 383,482

3s

9,650,857 16,874,142



PUBLiC SERVICE C(]]\{]\{] S SION
Rep,rn,s and Financial Staternent
l''or the year ended .lune -r(-t. ,lLl17

13. Balances Bnought Forwarrl

Bank account

Cash in hand

Accounts Receivable - Advances

Accounts Payable - Deposits

Total

Construction of civil works

Total

16. OTHER IMPORTANT DISCLOSURES

16.1: PENDING ACCOUNTS PAYABLE (See Annex 1)

2016- 2017
Kshs

2015 - 2016
Kshs

39,068,039

48,773

89, I 36

(38,340,643)

21,146,657

503,660

92,067

(16,874,142)

4,969,242 865,305

14. Prior Year Adjustment
2016-20t7 2015-2016

KshsKshs

Prior Year Adjustment

Total

7,033,232 2,993,118

7,033,232 2993,118

Prior Year Adjustment relates to lunds in the Rec. and Dev. Bank accounts for the financial

yeat 201512016 (unutilized) which were transfened to treasufy in the financial year

201612017.

15. Other Important Disclosures

15.1 Pending Accounts Payable 2016 -2017

Ifuhs

2015 - 2016

Xtuhs

7,340.339

7,140339

Kshs Kshs

Supply ofgoods Lq,968,499 7,340,339

l0,g6g,cag 7,340,339
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16.2: PENDING STAFF PAYABLES

There were no pending staff payables

16.3: OTHER PENDING PAYABLES

There were no other pending payables
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17. PROGRESS O}I FOLLOW LIP OF ,,IUDITOR REC]OMMENDATIID}JS

The following is the s,ummary of issues raised b),the external auditor, and mana;ger:rent comn)ents
that were provided to the auditor. We have nominated focal persons to resolve tl're',,arious issues as

shown below with the associated time liame r.,"ithin which we expect the issues to l>e resolved.

There v!'ere no issues raised by the external auditor

Officer/CEO Head of Accounting; U;rit
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