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Acronynrs and Dcfinition of Kcy Tcrms

BOM Board of Management

ICPAK Institute of Certified Public Accountants of Kenya

IPSAS International Public Sector Accounting Standards

PFM Public Finance Management

PSASB Public Sector Accounting Standards Board

TTC Teachers' Training College

DECTE Diploma in Early Childhood Teacher Education

DPTE Diploma in Plimary Teacher Education

DTE (PP & P) Diploma in Teacher Education (Pre-primary & Primary)

UDPTE Upgrade Diploma in Primary Teacher Education

UDECTE Upgrade Diploma in Early Childhood Teacher Education
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Key Collegc Information and Management
(a) Background information

St. Augustine Teachers'Training College-Eregi was founded in 1949 by the Catholic Mill
Hill Fathers to train T4 (P4) teachers. Subsequently, it was handed over to the Catholic

Diocese of Kisumu and later to Kakamega Diocese. In 1955, the College started training T3

(P3) and T2 (P2) teachers. In I 960, the first group of Tl (P I ) teacher-trainees was admitted.

1n1967 Eregi Teachers' Training Coltege became fulI Governn.rent managed institution upon

absorbing Mukumu, Kibabii and St. Joseph's Kitale Teachers'Training Colleges which were

hitherto being managed by the church. The coltege derives its mandate and functions from

The Basic Education Act of 2013. Currently, it is managed by the Board of Managernent

under the Ministry of Education. The college is domiciled in Kenya, Kakamega County.

(b) Principal Activities

Vision: To be a leading Teacher Training and Education Centre.

Mission: Develop holistic primary school teachers through consistent quality training to

face and adapt to the challenges ofthe society.

Core Valucs: The followr ng are the key living values that the College strives to inculcate

among the students as well as the stakeholders; Godliness, Diligence, Discip line, Co-

operation, Dedication, Honesty, Integrity, Respect, Courage and Obedience

(c) Key Management
The college's day-to-day management is under the following key organs

Board of Management
Accounting ofllcer/ Principal
Deputy Principal
Dean of Curriculum
Dean of Students
Finance and Administrative Officer
Procurernent officer
Heads of Departments

(d) Fiduciary Management
The key management personnel who held office during the financial year ended 30th June

2025 and who had direct fiduciary responsibility were:

I(cy College Information and Managemcnt (Continued)

Mr. Katua G. ManunduPrincipal
Ms. M stella Mba a2 Deputy Principal
Mr. Solon.ron Mirikau4 Dean of Curriculum
Christine Owino5 Dean of students
CPA Harriet Mahasi6 I{ead of Finance
Mr.Kizito Wan alaProcurement Officer8

Itl

St. Augustine Teachcrs Training College - Eregi

No. l)es ltatiott Numc
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(e) FiduciaryOversightArrangements

Audit and risk committee activities chaired by Mr.Jimmy Makotsi

Finance and general-purpose committee chaired by Mr. Richard Andabwa

Acadernic Standards, Quality and Environmental committee chaired by Mr

Jimmy Makotsi

College Infrastructure committee chaired by Mr. Titus Ojwang

Human rights and students' welfare chaired by Mrs. Lydia Aluvala

Discipline, Ethics and Integrity Committee chaired by Mr. Gabriel Fwaya

(f) Collcge Headquarters

P.O. Box 100-50300
MARAGOLI
KENYA

(g)

(h) College Bankers
Kenya Cornmercial Bank
Kakamega Branch
KENYA

(i) Indcpendent Auditors
Auditor-General
Office of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

Key Collcgc Information and Managcment (Continucd)

Principal Lcgal Adviser
The Attorney General
State Law Office

(i)

tv

Collcge Contacts
Teleplrone: 07 92984538
E-mail: info.eregicollege@gmail.com
Website : www.ere giteacherscollege. ac.ke
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Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya
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3. I'hc Iloard of Man:rgcnrcnt

Name: Mr. Gerald Bulirno Makomere
D.OB: 15/10/1956
Kcy Qualifications: Bachelor of Scierlce (Agriculture) - university
of Nairobi
Work Expcri ence'.2012 to date Board Metnber Eregi TTC, Deputy
Chairman B.O.M. Ercgi TTC
1982 -1985 - District Animal Production Offucer, Ministry of
Agriculture and Livestock Development - Busia and Kakamega

Districts
1985 -2016 - Branch Manager Agricultural Finance Corporation.

#
l*s

Name: Prof Mary M.M Kadenyi
D.OB : 1955

Key Qualifications: Doctor of philosopy-Moi University
Currently professor at Koitalel Samoi University Eldroret

Name: Dosiana Olivia Mukwila Ahindukha
D.OI]: 17.03.1957
Key Qualifications: BA (UON), PGDE Kenyatta University, Masters in
Leadership policy in Education (Moi University)
Work Expericnce: 1990 -2009 - Principal of St. Agnes Girls Shibuye,
2009 -2012 - Principal St. Pauls Erusui Girls Secondary School.
2012 - 2017 - County Director of Education(TSC) Baringo and

Hornabay
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Name: Mr. Elijah Mokono
D.OB: 1967

Key Qualificaions: I{olds a Bachelor Education degree from Moi
University
Work Experience: Head of Subject (Kiswahili) at St. Augustine TTC-

Eregi
Representative of Academic Staff Welfare

Name: Mr. Richard Aiden Andabwa
D.O.B: 1950

Key Qualifications: Cambridge school Certificate 1968

Work expcrience: Retired banker

-

.d

Name: Gabriel Fwaya
D.OB: 12.6.1969
Key Qualifications: LLB Hons. University of Nairobi
Worli Experience: Practicing advocate for over 22 years

I

Namc: Mr. Matekwa John Gregory Khamati
D.OB 271711968

Key Qualifications: Bachelor of Science and I'GDIi.
Bgerton University.

Work Experiencc: 1995 - 2009 Teacher of Mathematics, Computer

Studies and Physics at Pan Paper High School Webuye.

2OlO - Date: Constituency Elections Coordinator - Webuye, Kitui
Central, Ikolomani and Bondo Constituencies.
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Name: Lydia Aluvala
D.OB: 1968

Key Qualifications: B.Sc. in Food and Nutrition and Dietetics, 2015

Kenyatta University

Work Experience: Coordinator and trainer in various health promoti<

projects and programmes since 2002.

Name: Otieno Titus Ojwang'
D.OB: 3105/1977
Kcy Qualifications: National Diploma in Land Surveying from t
Kenya Institute of Surveying and Mapping - 2002.

Work Experience: Has wide experience in various aspects of surveyi
in and outside Kenya. Currently is attached to the Ministry of lands

Busia since 2012

Name: Genvieve Imbayi
D.OB:2011111970
Key Qualifications: BA - Egerton University 1994 and Diploma
Human Resource Management by Kenya Institute of Management 200

Work Experience: 2005 - 2016 Manager rehabilitation school
Kakamega
2002 - 2004 - District Childrens' Officer - Kakamega
-currently the Sub County Children's' officer in the Ministry of Labc

and Social protection.
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Name: Mr Stanley Mmbasu Mukoyani
D.O.B: 1958

Key Qualifications: Holds a Diploma in logistics and supply Cha

Management-Kampala University
Work Experience: Currently working with the County Government
Kakamega as a senior Clerical Officer.
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Name: Makotsi Makotsi Jimmy
D.OB: 3/5/1958
Kcy Qualifications: BA (Hons) University of Nairobi.

Work Experience: Wide experience in the publishing industry as

manager and publisher. Currently in retirement published several Work

Name: Mr Kipchumba Adams
D.O.B:
Key Qualifications: Students' Council Representative

Diploma in Primary Teacher Education (on-going)
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Name: Mr Fabian Sumba MuYa
D.O.B: 1956

Key Qualifications: Bsc. In Agriculcure,Msc Land and Water Management

Work Experience: Retired as a Director and Agriculture Attachd
I5l
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Name: Gideon Manundu Katua
D.OB: 1965

Key Qualifications: MSc. (HRM) Jomo Kenyatta University
B.Ed. (Sp. Education) Kenyatta University
Diploma in Ed. (Sp.Ed.) Kenya Institute of Speci

Education
Work Expcriencc: 33 years

Muangeni Primary School I year 1985 - I 986 - Teacher

Yatwa Primary School 3 months 1988 - 1988 - Teacher

Nuu Special School I I years 1988 - 1999 - H/Teacher

Kilimbabogo TTC 17 years 2002 - 2018 - Lect./DOC
Ugenya TTC 2 years 2019 -2020 - DOS/ Deputy

Eregi TTC I year 2020 - to date Principal

Secrcta to Board of Mana ement - Ere i Teachers Trainin Colle c
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4. Kcy Managemcnt Tcam

Name: Gideon Manundu Katua
D.OB: 1965

Key Qualifications: MSc. (HRM) Jomo Kenyatta University
B.Ed. (Sp. Education) Kenyatta University
Diploma in Ed. (Sp'Ed.) Kenya Institute of Specir

Education
Work Experience: 33 years

Muangeni Primary School I Year
Yatwa Primary School 3 months
Nuu Special School l l Years
Kilimbabogo TTC 17 Years
UgenyaTTC 2 Years
Eregi TTC I Year

Secreta to Board of Mana ement - Ere i Teachers Traini Colle

Name: Ms. Marystella MbaYa

Deputy Principal
DoB 291511913

Bachelors of Arts (French

1985 - 1986 -Teacher
1988-1988 - Teacher
1988-1999 - H/Teacher
2002-2018 - Lect./DOC
2019-2020 - DOS/DePutY
2020 - to date Principal
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Name: Mirikau Solomon

D.Oli: 1965

Key Qualifications: MEd. - University of Nairobr

Work Expcrience: Has served as the Dean of Curriculum since 201

He is a teacher of Language and has authored various titles for seconda

and teacher training.

Name: Christine Owino

D.OB 0210211966

Key Qualifications: BED EnglislVl,iterature Catholic University ol
East Africa

Name: CPA. HARRIET MAIIASI
D.O.B: 261911980

Key Qualifications:
MASTERS IN BUSINESS ADMINISTRATION-FINANCE OPTION

BACHELOR OF COMMERCE-FINANCE OPTION
c.P.A(K)
ICPAK NO. I4825

Work Experiencc:
2024 FINANCE AND ADMINISTRATION OFFICER St. AUGUSTIN

TEACHERS TRAINING COLLEGE-EREGI

xlt
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Work Experience: Dean of Students - 2020 (confirr-ned)

H.O.S of English and Indigenous Languages,

Coordinator: Child Development and Psychology
Currently Deans o
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Kizito Wanjala
Head of Procurement
.Date of birth 1976
.Diploma (Suplies management)
.Procuretnent officer
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5. Chairman'sStatemcnt
St. Augustine Teachers Training College - Eregi is mandated to offer training in Diploma in

Primary Teacher Education and Diploma in Early Childhood Teacher Education. The college was

also mandated to carry out upgrade training program to Diploma for Pl Certificate teachers.

The Board of Managernent is entrusted with the responsibility of providing leadership in designing

conducive plans and strategies that contribute to sound financial management and accountability.

This is anchored on the fact that prudent financial management dictates the smooth running of all

other activities and an environment that steers quality training of teachers for the 2lstcentury.

During the period 2024- 2025, the Board of Management achieved the following:
(a) Completion of perimeter wall
(b) Management of statutory obligations such as Income Tax and NHIF.
(c) Training of Teaching Staff in the Competency Based Curriculum

(d) Managed recurrent bills such as electricity bills.

CHALLENGES
The period 2024 - 2025 saw the College grapple with many challenges which included but not

limited to the following: -

(a) Dilapidated infrastructure due to age.

(b) Un-serviced college vehicles

(c) Need for renovation of sorne buildings
(d) Inadequate fernale hostels

(e) Insulficient ablution blocks

(f Poor fees payment by the students

WAY FORWARI)
(a) Enhance fee collection
(b) Revamp the fann activities for income generation

(c) Installation of solar to save on electricity
(d) Install energy saving jikos to save on charcoal and firewood.
(e) Seek financial assistance from the Ministry of Education to improve the infrastructure.

(f) Seek support from other stakeholders such as the County Government, National Government

CDF.

(g) Construct a new hostel for female students to meet tl.re demands occasioned by increased

enrolment

I

Signed: W

Mr. GEIIALD MAKOMEIIE
Chairman Iloard of Manascmcnt

xtv
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6. Report of the Principal
St. Augustine Teachers Training College - Eregi is a fully fledged teacher training college. The

college is authorized to provide training in Diploma in Primary Teacher Education (DPTE) and

Diploma in Early years Teacher Education (DECTE). Recently the college was mandated to carry

out upgrade training program to Diploma for both ECDE Certificate and Pl Certificate teachers.

The vision of the College is to be a leading Teacher Training and Education Centre and a preferred

choice for all those who aspire to be teachers. The mission statement is to develop holistic Primary

School teachers through consistent quality training to face and adapt to the changes ofthe society,

thus making our trainers the most marketable in the pool of teachers. The entire college

community adheres to the college motto of 100% discipline, diligence and dedication. The college

is guided by the values; Godliness, obedience, diligence, cooperation, respect, dedication, integrity

and discipline,

The College sits on 58 acres of land and has great potential to be exploited. The College has the

capacity to host national and inter- national events i.e. sports, meetings, marking, workshops etc.

It has 53 members of teaching staff, all employed by the Teachers Service Commission. The non-

teaching staff under the Board of Management stands at 42

The teacher training offered is fully residential. The college has a capacity of housing 1500

students.

ACHIEVBMENTS
In the period 2024 - 2025 the College made the following achievements

(a) The first cohort of the Diploma in Primary Teacher Education (DPTE) trainees sat for their

Summative Assessment

(b) Parlicipated in ballgames and won six disciplines at the regional level and two at the National

xv

level

(c) Repairs were done in some areas that were wanting.

(d) Ablution block for members of the teaching staff was completed.

(e) Teaching staff were trained in the Competency Based Curriculum.

(f) Electricity bills were paid

(g) Part ofthe college was re-fenced.

(h) Statutory obligations were met NHIF, Income tax.

(i) Payment of recurrent expenditure such as salaries of the NTS.

() Construction of the college gate was completed.

(k) Laying of the cabro was completed from the college main gate to the chapel.

CHALLENGES
(a) Dilapidated structures in need of dire repair.

(b) Inadequate female hostels

(c) Old leaking water storage tanks.

(d) Inadequate staffdue the increased enrolment.
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WAY FORWAITI)
Possible solutions to these challenges include:

(a) Revamping farnl activities for income generating

(b) Install encrgy savingjikos and reduce on firewood and charcoal

(c) Installation of solar to save on electricity

(d) Jump start the Eregi Alumnus in order to support the development programs

(e) Seek financial assistance frorn stakeholders namely: - Ministry of Education and County

Government of Kakamega.

(f) The church sponsor, non-governmental institutions.

Signed

Gideon M. Katua

Chicf I'rincinal/Sccrctir Iloard of Manngcnt c tr t

xvl
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7. Statement of Performance against Predetermined Objectives

St. Augustine Teachers' Training College - Eregi has six (6) strategic pillars and objectives within

the current strategic plan for 2024'2025.

These pillars are as follows: -

l. Learning, Teaching and Educational Experience.

2. Research, Innovation and Enterprise

3. Stafl Organization Structure and Institution's Environment.

4. Resources, Infrastructure, Competitiveness and Commercial Income.

5. Inter-Institutional Collaboration.

6. Socio-Economic Engagement and External stakeholders Partnerships.

St. Augustine Teachers' Training College - Eregi develops its annual work plans based on

the above 6 pillars. The assessment of the Board's performance against its annual work

plan is done on a quarterly basis. Eregi achieved its performance targets setfor2024-2025

period for its 6 strategic pillars as indicated in the diagram below: -

l. Develop an

effective model

that enhances St.

Augustine TTC-
Eregi engagement

with different

schools and the

wider community.

To sustain and further
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3. Departn.rental and

subject meetings

4. Preparation of
schemes of work and

lesson plans

meet St.

Augustine TTC-
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8. Corporatc Governance Statement
The top management organ of St. Augustine Teachers' Training College - Eregi is the Board

of Management. The Board runs its affairs through frequent board meetings. The meetings

may be: -

(i) Full Board meetings.

(ii) Executive Board meetings.

(iii) Board Committee meetings.

During this period, two (2) full board meetings were held with l5 and 14 metnbers attending the

first and the second meetings respectively.

Three (3) Executive Board meetings were held with all the seven executive members in attendance.

One Financial Board Committee meeting was also held with all the committee members attending.

Attendance in the executive board and financial committees vary depending on the agenda of the

meeting.

On succession, the County Director of Education cl.rairs the vetting committee of board members

for appointment by the CS to the Board for a period of three (3) years. The Board is composed of
six persons representing the college community, one County Education Board nominee, one

representative of the teaching staff, three representatives of the sponsor, one person to represent

special interest groups, one person with special needs, student representative and co-opted

members.

Board is inaugurated every after three (3) years, however, the Board Secretary who is the College

Principal may stay for a shorter or longer period depending on how long he/she heads the

College. The appointment and removal of a board member is upon expiry and resignation of the

said member. Members of the Board are required to observe article 6 of the Constitution on

leadership and integrity.

The College has a service charter that stipulates the service that clients can access and the

timelines. Appointment and removal of Board member is the mandate of the Cabinet Secretary

(CS), Ministry of Education.

The roles and functions of the Board consist of but not limited to the following: -

a) Promote the best interests of the institution and ensure its development;

b) Develop a strategic plan for the college

c) Promote quality education for all trainees;

d) Ensure and assure the provision ofproper and adequate physical facilities

for the college;

e) Manage the college's affairs in accordance with the rules and regulations governing the

occupational safety and health;

0 Determine cases of trainees' discipline and make reports to the County Education

Board. (CEB) provide for the welfare and observe the human rights and ensure

safety ofthe pupils, teachers and non-teaching staffat the institution;

g) Allow reasonable use of the facilities of the college for community, social

and other lawful purposes, subject to such reasonable and equitable conditions

xlx
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as it may be deterrnined including the charging of a fee;

h) Adrninister and manage the resources of the college;

i) Receive, collect and account for any funds accruing to the college;

j) Perfonn any other function to facilitate the implernentation of its functions

under the Basic Education Act 201 3 or any other written law.

The Perforrnance of the Board was eff'ective during the said period. The board carried out its

fur.rctions diligently. There are no conflicts of interest in the Board of Management.

The Board members are paid sitting allowance ranging from Ksh.5,000 and Ksh. 10,000 when

they have sittings/meetings.

To promote Ethics and Governance Audit, the Board members through sub-committees monitor

the activities and programs in the college through the Principal. The books of accounts are also

audited yearly by the County and Regional School Auditors. The Board members attend meetings

when required.
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This is a discussion of the financial performance for the year 202412025. The College received

unconditional grants from the Ministry of Education worth Kshs. 9783562 They were received as

follows: -

9.
Grants

(i)
(ii)
(iii)
(iv)

Managemcnt Discussion and Analysis

I st quarter

2nd quarter

3'd quarter

4tl'quarter

6,603,187

3.180.375

9,783,562(v) Total

These grants assist the College to finance: -

(i) Non-teaching and support staffsalaries

(iD College Administrative costs

(iii) Activity subsidy

(iu) Tuition

We thank the Ministry of Education for the grants that enabled the College to finance the above

activities

College Fces

During the year 202412025, the College received from exchange transactions of Kshs' 130,506,867

We have challenges in collection of; -

(a) Fees from students

(b) Rent collection from staff
(c) Graduation fees

Members suggested the following to avert these challenges

(i) Fees must be paid in full on admission day.

(ii) Graduation fees should be paid on admission day.

(iii) Rent - we shall involve a debt collector/conduct College Lawyer (Advocate)

During the year 202412025 we paid most of our suppliers but remained with payables worth Kshs

8,881,396

Statutory Obligations

We have paid all statutory deductions, i.e.; N.H.l.F., N.S.S.F, P.A.Y.E for the year 202412025.
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10. InvironmcntalandSustainabilityl{cportingStatcntcnt

St. Augustine TTC-Eregi exists to transform livcs. This is our purpose; driving force behind

everything we do. It is wl'rat guides us to deliver our strategy. Putting the students' first, delivery

of relevant services, and improving operational and academic excellence. Bclow is a highlight of
strategies and activities that promotes the institution's strategic objectives.

Sustainability strategy and prolilc
The institution has made deliberate efforts to ensure sustainability of its programs and priorities.

These include but not limited to the following:
o Providing good working conditions for its workers so as to rnaintain a motivated work force.

o Continuous appraisal of the staff to maintain high standards of delivery.
o Providing conducive environment for students' study so as to maintain high academic

standards.

Environmcntal performance
- St. Augustine TTC-Eregi has ensured sustainability of the environnrent through

establishment oIa trce nursery. This has made it possible to have continuous replacement

of mature harvested trees by planting more every year.

- Waste bins have been placed at strategic points to ensure proper disposal of the wastes.

- The institution has sewerage and lagoons to ensure proper sewage disposal.

- Incinerator has been constructed.

- Waste management companies have been contracted to collect wastes tliat cannot be

incinerated.

Employec rvelfare
- To ensure good ernployee welfare, tl're institution has undertaken the following: -

i) CBA has been signed with KUDHEHA
ii) To ensure gender equity, the institution has employed both men and women with

25 being men, and l8 women.

iii) Embraced appraisal of both teaching and non-teaching staft'.

iv) Capacity building is key and a number of workers attended seminars during this

period.

v) Safety training on fire fighting has been maintained to create awareness for the need

of safety.

vi) Employees in various sections have been provided with the right work gear and

implements for their relevant work

Markct placc practices-
- The institution has an open tender system where tenders are adverlised and interested

parties encouraged to apply.

- Reservation for special groups i.e. youth, women and persons living with disabilities is

always provided as indicated in the procurement act.

xxl I
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Consumer sustainability survey is carried out to find out the level of satisfaction.

Quality control committee is in place for the vetting of goods and services provided

Suppliers are paid for goods and services provided.

Sensitization on health matters undertaken

Training programs for staff growth and development.

Corporate Social Rcsponsibility / Community Engagements
The community benefits from the college in the following ways:

- Use of college facilities for community activities such as sports and athletics

- Engaging the community during cultural festivals and church activities

- Visiting the orphanage to donate foodstuffs and toiletries (Divine Providence Home)

- Cleaning the market during the Community Health Week

- Tenders giver.r to mernbers of the community to supply foodstuffs and labour

- Using local schools for teaching practice.
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St. Augustinc f'cachcrs Training Collegc - [ircgi
Annual Ileport and Financial Statcments for thc year cnded 30 June 2025

I l. Report of the Board of Managcment
The Council/Board members submit their report together with the audited financial statements for
tlre year ended June 30,2025, which show the state of the College affairs.
l'rincipal activities
The principle activities of St. Augustine Teachers Training College - Eregi include; -

(i) Training of Teacher Trainces in DECTE, DPTE, UDPTE
(ii) We also train C.B.C. in our local schools.

(iii) Holdingscminars.

Results
The results of the college for the year ended June 30,2025 are set out on page I to 7

By Order of the Board

Gideon M. Katua

Chicf I'rincin al/Sccrctarry lloard of Managcmcnt

Sccrctarl' of thc Board

t'

xxl V
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12. Statemcnt of Board of Managemcnt llesponsibilities
Section 8l of the Public Finance Management Ac!2Ol2 and (section 29 of schedule 2 of the

Teacher training collegesAct,20l3 - require the Board members to prepare financial statements in

respect of St Augustine Teachers Training College-Eregi, which give a true and fair view of the

staie ofaffairs ofthe College at the end ofthe financial year and the operating results ofthe College

for that year. The Board menrbers are also required to ensure that the College keeps proper

accounting records which disclose with reasonable accuracy the financial position of the College.

The Board members are also responsible for safeguarding tl"le assets of the College.

The Board members are responsible for the preparation and presentation of the College financial

statements, which give a true and fair view of the state of affairs of the College for and as at the

end of the financial year ended on June 30,2025. This responsibility includes: (i) maintaining

adequate financial management arrangements and ensuring that these continue to be effective

throughout the reporting leriod, (ii) maintaining proper accounting records, which disclose with

reasonable u""u.u.y at any time the financial position of the College, (iii) designing, implementing

and maintaining iniernal controls relevant to tl're preparation and fair presentation of the financial

statements, and ensuring that they are free from material misstatements, whether due to error or

fraud, (iv) safeguardin-g the asiets of the ColleCe, (v) selecting and applying appropriate

accounting policies, una 1r9 making accounting estimates that are reasonable in the

circumstances.

The Board members accept responsibility for the College financial statements, which have been

prepared using appropriati accounting policies supported by reasonable and prudentjudgements

and estimates, in-coniormity with International Public Sector Accounting Standards (IPSAS), and

in the mannerrequired by the PFM Act,2012 and section 29 ofschedule 2 ofthe Teacher training

collegesAct,2Otj. ffre 6oard members are of the opinion that the College financial statements

give a true and fair view ofthe state ofthe College transactions during the financial yearended

iune 30, 2025, and of the College financial position as at that date. The Board members further

confirm the completeness of the accounting records maintained for the St Augustine Teachers

Training College- Eregi, which have been r.ii.d rpon in the preparation of the College's financial

statements as well as the adequacy of the systems of internal financial control.

Nothing has come to the attention of the Board members to indicate that tl-re College will not

remain a going concern for at least the next twelve months from tl're date of this statement.

Mr.Gcralcl Ilulimo Maliomere
Chairperson of thc Boarcl

Mr.Gideon Manundu I(atua
Chicf I'rincipal
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PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements,

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of St. Augustine Teachers'Training
College - Eregi set out on pages 1 to 31, which comprise of the statement of financial

Report of the Auditor-General on St. Augustine Teochers' Training College - Eregifor the year ended 30 June, 2025

REPORT OF THE AUDITOR.GENERAL ON ST. AUGUSTINE TEACHERS'TRAINING
COLLEGE - EREGI FOR THE YEAR ENDED 30 JUNE,2025



position as at 30 June, 2025 and the statement of financial performance, statement of
changes in net assets, statement of cash flows and statement of comparison of budget
and actual amounts for the year then ended and a summary of significant accounting
policies and other explanatory information in accordance with the provisions of Article 229
of the Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained
allthe information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the mafters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of St. Augustine Teachers' Training College - Eregi as at
30 June, 2025 and of its financial performance and its cash flows for the year then ended
in accordance with lnternational Public SectorAccounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013, and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Receivables from Exchange Transactions Balance

The statement of financial position and Note 17 to the financial statements reflect
receivables from exchange transactions balance of Kshs.46,996,741 which comprises
student debtors of Kshs.44,464,062, and rent debtors totalling Kshs.2,532,679. However,
the general ledgers and subsidiary ledgers supporting the receivables were not provided
for audit review. The college provided for audit a schedule consolidating receivables
which only shows the calendar year and total amount for that year. Further, the accuracy
of the schedules could not be verified due to lack of supporting ledgers.

ln the circumstances, the accuracy and completeness of the receivables from exchange
transactions balance of Kshs.46,996,741 could not be confirmed.

2. Unsupported Trade and Other Payables from Exchange Transactions Balance

The statement of financial position and Note 23 to the financial statements indicate trade
and other payables from exchange transactions balance of Kshs.8,881,396. However,
the creditors'general ledger and control accounts were not provided for audit verification.
The payables supporting schedule submitted for audit indicated only the names of
creditors and outstanding balances without showing dates, invoices, measurement
certificates, and the deliveries made. ln addition, the schedule did not include the opening
balance of Kshs.6,197,658 reported in the previous year's audited financial statements
for the year ended 30 June, 2Q24, and its payment details.

Further, the financial statements did not include an ageing analysis of payables.

ln the circumstances, the accuracy and completeness of trade and other payables from
exchange transactions balance of Kshs.8,881,396 could not be confirmed.

Report ofthe Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 2025
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3. Long Outstanding Rent Debtors

The statement of financial position and Note 17 to the financial statements reflect
receivables from exchange transactions balance of Kshs.46,996,741 which comprises
rent debtors totalling Kshs.2,532,679. However, rent debtors include unpaid rent
amounting to Kshs.409,600 which had been outstanding for more than three (3) years,
and the tenant debtors had vacated the houses. Further, the management did not provide
for audit review the evidence of efforts made to recover the outstanding balances or legal
action taken against the defaulters.

ln the circumstances, the accuracy and recoverability of rent debtors rent debtors balance
of Kshs.2,532,679 could not be confirmed.

4. Long Outstanding Student Debtors Balance

The statement of financial position reflects receivables from exchange transactions
balance of Kshs.46,996,741, and as disclosed in Note 17 to the financial statements.
However, the balance includes student debtors amounting to Kshs.44,464,062, which
comprises Primary Teachers Education (PTE) students for the year 2009 lo 2020
amounting to Kshs.18,565,995. The long outstanding debts were not supported by
evidence of follow-up or recovery efforts by the Management.

ln the circumstances, the accuracy and recoverability of receivables from exchange
transactions balance of Kshs.46,996,741 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the St. Augustine Teachers' Training College -
Eregi Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled
other ethical responsibilities in accordance with the ISSAI and in accordance with other
ethical requirements applicable to performing audits of financial statements in Kenya. I

believe that the audit evidence I have obtained is sufficient and appropriate to provide a
basis for my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects a final revenue
budget of Kshs.138,082,400 against actualreceipts of Kshs.127,350,683, resulting in an
under-funding of Kshs.10,731,717 or 8% of the budget. Similarly, the College incurred
expenditure of Kshs.127,617,873 against an approved expenditure budget of
Kshs.125,385,780, resulting in an over-expenditure of Kshs.2,232,093 or 2o/o of lhe
budget.

ln the circumstances, Management did not observe fiscal discipline.

My opinion is not modified in respect of this matter.

Report of the Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 2025
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Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effect of the mafters
described in the Basis for Qualified Opinion section, I have determined that there are no
other key audit matters to communicate in my report.

Other Matter

Unresolved Prior Year Matters

ln the previous year audit report, several issues were raised under Report on the Financial
Statements, Emphasis of Matter, Report on Lawfulness and Effectiveness in the Use of
Public Resources and the Report on Effectiveness of lnternal Controls, Risk Management
and Governance, as detailed in Appendix l. Appendix 1 to the financial statements in
respect of implementation status of the Auditor-General's recommendations indicates
that the issues have been resolved. However, no documentary evidence was provided
on how the issues were resolved.

ln the circumstances, the issues remain unresolved

The Management is responsible for the Other lnformation set out on page iii to xxv which
comprise of Key College lnformation and Management, the Board of Management, Key
Management Team, Chairman's Statement, Report of the Principal, Statement of
Performance Against Predetermined Objectives, Corporate Governance Statement,
Management Discussion and Analysis, Environmental and Sustainability Reporting,
Report of the Board of Management and Statement of Board of Management
Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the College's financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistent with the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. lf, based on the work I have performed,
I conclude that there is a material misstatement of this Other lnformation, I am required
to report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

Report of the Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 2025
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effects of the matter described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lawfully and in an effective way.

Basis for Conclusion

Under-Representation of Persons with Disability in Employment

Review of the in-post staff records for the year under review revealed that the College
had fifty-two (52) staff members, out of whom, two (2) representing 4o/o, wata identified
as persons with disabilities. This was contrary to Section 21(2) of the Persons with
Disability Act, 2025 which mandates that where an employer has at least three
employees, they are to reserve at least five per cent direct employment opportunities for
persons with disabilities to secure employment.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in

the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Non-Comptiance with OccupationalSafety and Health (OSH) Act,2007

During the year under review, the college had not conducted mandatory fire safety audits
and annual occupational safety and health audits by approved OSH advisors, as required

Report ofthe Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended j0 June, 2025
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During the year under review, the College did not have an internal auditor in post. The
vacancy for the position was advertised on 18 March, 2025, and as at the time of audit in
October, 2025,the position had not been filled.

ln the circumstances, the reliance on the internal controls of the College could not be
confirmed.

3. Lack of Land Ownership Documents

The statement of financial position reflects property, plant and equipment balance of
Kshs.312,447,561, which include land balance of Kshs.23,850,000. However,
Management did not provide title deeds for the two parcels of land for audit review.

ln the circumstances, ownership status of land could not be confirmed.

4. Uninsured College Plant and Equipment

The statement of financial position indicates property, plant and equipment balance of
Kshs.312,447,561, which includes buildings, plant and equipment, furniture, computers
and library books. However, the college had not insured its assets. Additionally, the
college had not installed a surveillance system for monitoring and tracing incidents when
they occur.

ln the circumstances, the College exposed its assets to the risk of loss, theft, or damage
without adequate safeguards.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and the Board of Management

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual

Report of the Auditor-General on St. Augustine Teachers' Training College - Eregifor the year ended 30 June, 2025
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under the Occupational Safety and Health Act, 2007, and the College was not registered
as a workplace under the Directorate of Occupational Safety and Health Services. This
was contrary to Section 6(1) of the Occupational Safety and Health 4c1,2007 requires
every employer to ensure the safety, health, and welfare of all persons at the workplace.
Section 78 mandates annual safety audits by approved advisors. Further, Section 81
requires employers to provide training on emergency preparedness and fire safety.

ln the circumstances, the College failed to comply with statutory requirements on
workplace safety, exposing staff, students, and property to avoidable risks, and reflecting
weaknesses in internal controls, risk management, and governance practices.

2. Lack of an lnternalAudit Function



Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
College's ability to sustain services, disclosing, as applicable, matters related to
sustainability of the services and using the applicable basis of accounting unless
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act, 2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in

an effective way.

The Board of Management is responsible for overseeing the College's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards of Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSA|s will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the

Report of the Auditor-General on St. Augustine Teachers' Training College - Eregi for the year ended 30 June, 2025
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effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of lhe
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https/utww.oaqkenva.qo.ke/auditor-qenerals-
responsibilities-for-aud iU. This descri ption forms part of my auditor's report

FCP CBS
AUDITOR-GENERAL

Nairobi

08 December,2O25
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Appendix !

Unresolved Prior Year Matters
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Reference No. of the
Auditor-General's
Report

lnaccuracies of the financial statements
2 Misstatement of Use of Goods and Services
3 Unsupported Long-term Receivables from Exchange

Transactions
Emphasis of Matter

Report on Lawfulness, Effectiveness in the Use of
Public Resources

1

Report on Effectiveness of lnterna! Controls, Risk
Management and Governance

1 Lack of an lnternal Audit Department

3 lnadequate Assets Management

t-

Title of Audit lssue
Report on the Financial Statements

1

Budgetary Control and Performance

Unsupported expenditure on boarding equipment and

stores

2 Use of asbestos roofing on the buildings
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2023-2024

Kshs. Kshs.

lLevcnue from non- Exchangc Transaction

Recurrent Grants 5 9,783,562 t2,807,741

9,,783,562 12,807,747

llevcnuc from lixchangc Tr:rnsaction

Tuition and Other Related Fees 6 tzt,662,960 85,462,244

Rental Revenue from Facilities and equipment's 7 8,259,407 3,806,542

Other Inconre
() 584,500 572,290

130,506,867 89,841,076

Total Ilevcnuc 140,290,,429 102,648,823

Iixpcnditurc

Employee cost 9 t2,439,950 17,278,276

General Expenses 10 3,598,390 2,587,36s

Repairs and Maintenance 11 l 5,030,401 9,987,941

Amortisation and Depreciation 12 15 ,651 ,197 15,402,262

Contracted Services l3 1,680,000 1,680,000

Use ofgoods and services t4 108,161,104 62,923,038

Board Expenses 15 432,000

Total Iixpentliturc 156,993,043 I 10,530,882

Opcrating Surplus (16,702,614) (7,882,059)

14. Statcment of Financill Pcrformancc for thc Ycar Endcd 30 June 2025

2024-202s

The Financial Statements set out on pages I to 3l wele signed by

1

#-J

CPA Harriet Mahosi
Accountant
ICPAK No:14825

Datc:02/1212025

Mr.Gideon Manundu Katua
Chicf I'rincipal

llntcz02l1212025Dzrtc:.02112/2025

Notcs

672,000

Mr. Geralt{ Makonrcre
Chairman of Iloard
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Notcs 2023-2024

ASSIiTS I(shs. I(shs

Currcnt assets

Cash and cash equivalents 16 9,222,697 19,441 ,297

Receivables from exchange transactions t7 46,996,14r 44,954,53s

Inventories l8 2,742,763 2,885,456

58,962,201 67,287,288

Noncurrcnt asscts

Property, plant and equipment l9 312,447,561 317,955,349

Intangible assets 20 248,000

Total Non-Currcnt Asscts 312,695,561 318,389,349

TOTAL ASSIITS 371,657,761 385,676,637

EQUITY ANI) LIAIItLI'I'IES

Currcnt Liabilities

Trade and Other Payables 23 8,881 ,396 6,r97,6s8

Total Currcnt Liabilitics 8,881 ,396 6,197,658

Non-Currcnt Liabilitics

Nct Asscts 362,776,365 379,478,979

Capital Grants Reserves 380,182,148 380,182, r 48

Revenue Reserve ( 17,405,783) (703,169)

Total Equity 362,776,365 379,478,979

Total net asscts and liabilitics 362,776,365 379,478,979

15. Statcment of linancial Position as at 30 June 2025

&-J
Mr. Gerald Mokonrcre
Chairnran of Board
Date:2/1212025

CPA horriet Mahosi
ICI'AKNo:14825
Datc:.2/1217025

Mr.G ideon Mon urtd u Kot t,

l\atc:211212025

2

2024-2023

434,000

The Financial Statements set out on pages I to 3l were signed by:

4TML
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16. statement of Changes in Net Asscts For Thc Year [,ndcd 30 Junc 2025

Capital
llescrves

Revcn ue

llescrve
1'otal Equity

I(shs. I(shs I(shs.

llalance as at I July 2024 380,182,148 (703,169) 370,169,176

Surplus for the year (t6,702,6t4) (16,702,614)

C ital Develo ment Grants 9,309,803

llalancc as at 30 June 2025
380,182,1 48 (17,405,783) 362,776,365

3
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r

17. Statement of Cash Florvs for Thc Ycar Endcd 30 Junc 2025

2021-2025 2023-2024

Note I(shs I(shs

Cash florvs fronr opcrating activities
lleccipts
Transfers from
entities/Govt. grants

other Government 5 12,807,247

Rendering ofservices- Fees from students 112,200,721 54,641,744

Other incomes s,366,400 572,290

Total I{cccipts 127,350,68-3 68,021,281

Paynr en ts

Compensation of ernployees 12,439,950 5,629,81 8

Use ofgoods and services 103,866,328 72,40t,950

Remuneration of Directors 432,000 672,000

Repairs and maintenancc 7,215,500 9,981,941

General expcnses I,984,095 2,587,365

Contracted services 1,680,000

Total Pa1'mcnts 127,617,873 91,,279,074

Nct cash florvs fronr opcrating activities (267,190) (23,2s7,793)

Cash florvs from invcsting activitics
Purchase of property, plar.rt, equipment and

intangible assets

(9,9s7,410) 9,1 06,3 l9

Net cash florvs used in invcsting activitics
(9,957,41 0) 9, I 06,3 l9

Cash florvs from financing activitics
Increase in deposits - capital grants

Net cash florvs used in financing activities
10,000,000

Net incrcasc/(dcc rease) in cash and cash
equivalents (10,224,600) (4,1st,474)
Caslr and cash equivalents at I luly 2024 t9,447 ,297 23,583,788

Cash and cash equivalents at 30 June
2025

9.,222,697 19,447,297

4

9,783,562

10,000,000
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18. Statement of Comparison of Budget & Actual amounts for Year Ended 30 June 2025

I. Increase in expenditure resulted from increase in price variations in the market

5

Description Original
budget Adjustmc

nts

Final
budget

Actual
Outcome Perform an c

e difference

Performan
cc
differcnce
/o

Rem arl<s

2024-2025 2024-2025 2024-2025 2025-2025 2024-2025

I(shs I(shs I(shs Kslr s Kshs

Recurrent Grants 10,000,000 9,783,562 216,438 (2)% Unfavourable

Revenue from tuition 122,288,000 122,288,000 t12,200,721 70,081,279 (8)% Unfavourable

Other Income 5,794,400 5,794,400 5,366,400 428,000 (7)% Unfavourable

Total Income I 3 8,082,400 138,082,400 127,3s0,683 10,73r,717

Expenses

Employee Costs 12,867,369 12,439,950 427,419 570 Favourable

General Expenses 2,179,000 2,r79,000 1,984,095 194,905 9% Favourable

Contracted services r,680,000 1,680,000 1,680,000 0%

Board Expenses 432,000 432,000 432,000 jYo

Repairs
maintenance

and 7,219,715 I ,219,7 15 7,215,500 0% Favourable

Use of goods and

services

1 01 ,007,696 1 01 ,007,696 103,866,328 (2,8s8,632) (3)% Unfavourable

Total Expenditure 125,385,780 125,385,780 127,617,873 (2,232,093)

Reven u e

10,000,000

12,861,369

4,215
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19. Notcs to thc Financial Statcments

General Information
-The college is established by and derives its authority and accountability frorn the Basic

Education Act,20l3

I

2. Statcmcnt of Compliancc and Ilasis of l'rcparation

The financiat staternents have been prepared on a historical cost basis except for the

measurelnent at re-valued alnounts of certain items of property, plant and equiprnent,

marketable securities and financial instruments at fair value, irnpaired assets at their

estirnated recoverable and actuarially deterrnined liabitities at their present value. The

preparation of financial statements in conlormity with lnternational Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assutnptions. It also

requires management to exercise judgement in the process of applying the college

accounting policies. The areas involving a higher degree ofjudgernent or conrplexity, or

where assurnptions and estimates are significant to the financial statements, are disclosed.

The financial statements have becn prepared and presented in Kenya Shillings, which is

the functional and rcporting currency of the college. The values are rounded offl to the

nearest shilling. The financial staternents have been prepared in accordance with the PFM

Act, the TVET Act, and International Public Sector Accounting Standards (IPSAS). The

accounting policies adopted havc becn consistently applied to all the years prcsented.

6
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3. Adoption of Nerv and Ilevised Standards

Nelv and arnended standards and intcrprctations in issue and cffcctivc in thc

year ended 30 June 2025.

There are no new standards and interpretations issued in the FinancialYear 2025

Nerv and amended standards and interprctations in issue but not yet effective

in the year ended 30 June 2025.
.

I staternents to assess the elfect that leases have on the financia

osition, financial perf,orurance and cashflows of a College

he nerv standard requires entities to recognise, measure and presen

information on right of use assets and lease liabilities

relcvuttllula lltc

Ii Jule
fo

n ll 2 20 5llc h I ry
llcent uAS reltlllcorc l1 ohl'e Sl' cnhUocS tsa dS na dch p p

fa[o
fofo

Ssect1 US re lthtoshT eSc so rcu easeIodan d Sta o llrc t1lr
l1h h [utannl en rno t1 illl lt arn1d re atodI1 p

c osa S r s SUI1 ES a bn a ol1ct no S Th Soh SC iltr SAtisTC ne s

lnancla

eclul in uct o lhe stundurl to thc Coll. el

IPSAS 43

Leases

Assets that meet the criteria to bc classified as held for sale to be measu

t the lower of carrying alnount and fair value less costs to sell and th

Juti n (,ll 2 20 .tc ltu a I ry

fofi
c cS dallscAS tS o cano fo us hCc all

n etl sct'ed as tod hAS Ca beto c SASec ht c I pc s ah IIlSS

fi re LlS S otholt a dnsofolrcatc ll pSC a vll
lltte nc oS ahtt1il a cseebollo so t'at1 ct"l d p vp

rlofl
lcIt ildrtIttcIt

l nana c il cn p
re t\lnCoc crd oI c .fcu oIec Iu a e

he Standard requires,
TPSAS 44
on- Curren
ssets Held fo

Discontinued
ale all

pcrations

IPSAS 45 has additional guidance/ new gr'ridance for heritage assets

infr.astructure assets and measurement. Heritage assets were previousl

cluded from the scope of IPSAS 17 in IPSAS 45, heritage assets tha

infrastructure assets, implementation guidance and illustrative examples

e standard has clarified existing principles e.g. valuation of land over o

nder the infrastructure assets, under- maintenance of assets an

02la Jati ry(,ll 2 5b(l Ic
cn1 nlta d E LIP I1aroP7Se P AS SLIS edrSrd q p

S aI1dac rtypep

fi
fo

h tlt hfrcco l1 S ASdS ah b vll o Pi Pcrh ds fy
cl1 co t1 u adan a catASlr adan d oP AS 4S 5h S dan rc1a plrr a II

fi'ft
tlt Co lctltrIttcIr

SLl c r0Lt SCASTtS io ll ASca t1l'lII u sh ll sS pa
trc c t'uac In rd ot c .r/c l)Icc du eI I c e-\'

roperty Plant an

Equipment

45IPSAS

licoble I't January )Q)JppIPSAS 46
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Measurement e objcctive of this standard was to improve measurernent guidance acros

IPSAS by:
i) Providing further detailed guidance on the irnplementation o

cornrnonly used measurernent bases and the circumstances under whic
they should be used.

ii) Clarifying transaction costs guidance to enhance consistency acro

IPSAS.
iii) Arnending where appropriate guidance across IPSAS related t

measurelrent at recognition, subsequent measuretrlent, an

measurement related disclosures.
e standard also introduces a public sector specific measurement base

ale lhc relcvuttlecled int ocl o Co llctlt I du iecItc s II o

alled the current operational value

IPSAS 47
Revenue his standard supersedes IPSAS 9- Revenue fi'orn exchange transactions

IPSAS I I Construction contracts and IPSAS 23 Revenue frotn non

change transactions. This standard brings all the guidance of accountin

for revenue under one standard. The objective ofthe standard is to establis

he principles that a college shaltapply to report useful inlortnation to use

f financial statelnents about the nature, atr"tount, tirning and uncertainty o

revenue and cash flow arising frotn revenue transactions

licuhle l't Januury 2026

tulc llte rclavunlcclcd itr t Icl 0 tltc stunlard to tltc Coll, cl
IPSAS
'fransfer

Expenses

48

e objective of the standard is to establish the principles that a transfe

rovider shall apply to report uselul inforrnation to uscrs of financia
tatements about the nature, alnount, tinring and uncertainty ofexpenses an

sh florv arising frorn transfer expense transactions. This is a nerv standar

flor public sector entities geared to provide guidance to entities that provid
ransfers on accounting for such translers

rclcvutttala tlrc ecled in clocl o tltc stundurd to tlte Collc

pplit'uhlt: l'' Jrnuury 2l)26

IPSAS
Retirerrent
Benefit Plans

49:
e objective is to prescribe the accounting and reporting requiretnents fo

he public sector retirement benefit plans which provide retiretnent to publi

tor enrployees and other eligible participants. The standard sets th
financial statements that should be presented by a retirerlent benefit plan

le lhcu ectcd i relcvurrtocl o tlu Collc eItI un rtl ot It c.ta

pplicublc I't Junuury 202b

Transfers from other governmcnt entities

Revenues from non-exchange transactions with other governlnent entities are measured at fair
value and recognized on obtaining control of the asset (cash, goods, services and property) iI
the transfer is free frorn conditions and it is probable that the econotnic benefits or service

potential related to the asset will flow to the college and can be measured reliably. To the extent

that there is a related condition attached that would give rise to a liability to repay the atnount,

St. Augustine Tcachcrs Training Collcge - Brcgi

l t'cctirc tllte lntl irttpitet:ndartl
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the alrount is recorded in the staternent of financial position and realised in the statement of
financial perforrnance over the useful life ofthe assets that has been acquired using such funds.

i) Revenue from exchange transactions

Rendering of services

The coltege recognizes revenue fronr rendering of services by reference to the stage of
completion when the outcorne of the transaction can be estirnated reliably. The stage of
cornpletion is measured by reference to labour hours incurred to date as a percentage of total

estirirated labour hours. Where the contract outcome cannot be measured reliabty,

revenue is recognized only to the extent that the expenses incurred are recoverable-

Sale of goods

Revenue fronr the sale of goods is recognized when the significant risks and rewards of
ownership have been transferred to the buyer, usually on delivery ofthe goods and when the

amount of revenue can be measured reliably, and it is probable that the economic benefits or

service potential associated with the transaction will flow to the college.

Interest income

Interest income is accrued using the efflective yield method. The eflective yield discounts

estirnated future cash receipts through the expected life ofthe financial asset to that asset's net

carrying arrrount. The method applies this yield to the principal outstanding to deterrnine

interest income each period.

Rental income

Rental incorne arising from operating leases on investment properties is accounted for on a

straight-tine basis over the lease terms and included in revenue.

a) Budget information

The original budget for FY 202412025 was approved by the Board on l't.July 2024 and no'

Subseqrient revisions or additional appropriations were made to the approved budget in

accordance wittr specific approvals frorn the appropriate authorities. The additional

appropriations ur" add.d to the original budget by the college upon receiving the respective

approvals to conclude the final budget. The budget is prepared on a differentbasis to the actual

iniorne and expenditure disclosed in the financial statements. The financial staternents are

prepared on accrual basis using a classification based on the nature ofexpenses in the statetnent

bf inancial perflormance, whereas the budget is prepared on cash basis. The amounts in the

financial staternents were recast frorn the accrual basis to the cash basis and reclassified by

presentation to be on the same basis as the approved budget. A cornparison ofbudget and actual

arnounts, prepared on a comparable basis to the approved budget, is then presented in the

statement of comparison of budget and actual amounts. In addition to the Basis difference,

adjustrnents to alnounts in the financial statelnents are also made for differences in the forrnats

and classification schemes adopted for the presentation of the financial staternents and the

9
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approvcd budget. A staternent to reconcile the actual amounts on a coutparable basis includcd
in the staternent o[ comparison ol budgct.

Sales tux/ Vulue Added Tox

Expenses and assets arc recognized net ofthe alnount ofsales tax, except:

taxation authority, in which case, the sales tax is recognized as part of the cost of
acquisition olthe asset or as part of the expcnse iteur, as applicable.

The net alrount of sales tax recoverable frorn, or payable to, the taxation authority is included

as part ofreceivables or payables in the staternent offinancial position.

l0
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b) Investmcnt property

Investrnent properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacet'nent cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs ofday-to-

day rnaintenance of an investtnent property. Investtnent property acquired through a non-

exchange transaction is measured at its fair value at the date ofacquisition. Subsequent to initial

recognition, investrnent properties are measured using the cost model and are depreciated over

a 10-year period or investrnent property is measured at fair value with gains and losses

recognised through sLrrplus or deficit. lnvestrnent properties are derecognized either when they

have been disposed of or when the investment property is permanently lvithdralvn frotn use

and no future econornic benefit or service potential is expected frorn its disposal. The difflerence

between the net disposal proceeds and the carrying amount of the asset is recognized in the

surplus or deficit in the period of de-recognition. Transfers are made to or from investment

property only when there is a change in use.

c) Property, plant and cquiPmcnt

All property, plant and equiprnent are stated at cost less accutnulated depreciation and

igrpairnent losses. Cost includes expenditure that is directly attributable to the acqtrisition or

construction ofthe item of property appropriatety according to the acronytns you use in your

financial statelnents plant and equipment. When significant parts of property, plant and

equipment are required to be replaced at intervals, the college recognizes such pafts as

individuat assets with specific useful lives and depreciates them accordingly. Likewise, when

a major inspection is performed, its cost is recognized in the carrying amount of the plant and

equiprnent as a replacement if the recognition criteria arc satisfied. Alt other repair and

maintenance costs are recognized in surplus, or deficit as incurred. Where an asset is acquired

in a non-exchange transaction for nil or nominal consideration the asset is initially llleasured at

its fair value.

d) Lcases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership ofthe leased item to the college. Assets hetd under a finance lease are capitalized at

the comnencement of the lease at the fair value of the leased property or, if lower, at the present

value of the future minimum lease payrnents. The College also recognizes the associated lease

liability at the inception ofthe lease. The liability recognized is measured as the present value

of the future minirnum lease payments at initial recognition. Subsequent to initial recognition,

lease payments are apportioned between finance charges and reduction ofthe lease liability to

achieve a constant rate of interest on the rernaining balance ofthe liability. Finance charges are

recognized as finance costs in surplus or deficit. An asset held under a finance lease is

depreciated over the useful life of the asset. However, if there is no reasonable certainty that

the college will obtain ownership of the asset by the end of the lease term, the asset is

depreciated over the shorter of the estimated useful life of the asset and the lease tertn.

Operating leases are leases that do not transfer substantially all the risks and benefits incidental

ll



St. Augustinc Tcachers Training Collcge - Ercgi
Annual Report and Financial Statements for the year cnded 30th June 2025

to ownership ofthe leased itern to the college. Operating lease payrnents are recognized as an

operating expense in surplus or deficit on a straight-line basis over the lease tertn.

e) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible

assets acquired in a non-exchange transaction is their fair value at the date of the exchange.

Following initial recognition, intangible assets are carried at cost less any acctturulated

arnortization and accumulated impairrnent losses. Internally generated intangible assets,

excluding capitalized development costs, are not capitalized and expenditure is reflected in

surplus or deficit in the period in which the expenditure is incurred. The uselul life of the

intangible assets is assessed as either finite or indefinite. Intangible assets with an indefinite

usefut tife are assessed for impairrnent at each reporting date.

Q Research and dcvclopment costs

The coltege expenses research costs as incurred. Development costs on an individLral project

are recognized as intangible assets when the College can deuronstrate:

for r,rse or sale.

Foltowing initial recognition of an asset, the asset is carried at cost less any accumulated

arnortization and accumulated impairment losses. Amortization of the asset begins lvhen

developnrent is cornplete, and the asset is available for use. It is arnortized over the period of
expected future benefit. During the period of developrrent, the asset is tested for impairment

annLrally with any impairment losses recognized irnmediately in surplus or deficit.

S) Financialinstruments
IPSAS 4l addresses the classification, measurelnent and de-recognition offinancia[ assets and

fir.rancial liabilities, introduces new rurles for hedge accounting and a nerv impairrnent rnodel

for financial assets. St. Augustine Teachers training college does not have any hedge

relationships and therefore the new hedge accounting rules have no irnpact on the Company's

financial statelnents. A financial instrument is any contract that gives rise to a financial asset

of one college and a financial liability or equity instrurnent of another college. At initial

recognition, the college measures a financial asset or financial liability at its fair value plus or

minus, in the case ofa financial asset or financial liability not at fair value through surplus or

deficit, transaction costs that are directly attributable to the acquisition or issue ofthe financial

asset or financial liability.

t2
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a

Firruttciul assels

Clussificlliott

The cottege classifies its financial assets as subsequently measured at amortised cost, fair value

through net assets/ equity or fair value through surplus and deficit on the basis of both the

college's management model for financial assets and the contractual cash florv characteristics

ofthe financial asset. A financial asset is measured at amortized cost when the financial asset

is held within a managernent model whose objective is to hold financial assets in order to collect

contractual cash flows and the contractual terms of the financial asset give rise on specified

dates to cash flows that are solely payrnents of principal and interest on the principal

outstanding. A financial asset is measured at fair value through net assets/ equity il it is held

within the management model whose objective is achieved by both collecting contractual cash

flows and selling financial assets and the contractual terms of the financial asset give rise on

specified dates to cash flows that are solely payments ofprincipal and interest on the principal

arnount outstanding. A financial asset shall be measured at fair value through surplus or deficit

unless it is measured at amortized cost or fair value through net assets/ equity unless a college

has rnade irrevocable election at initial recognition for particular investrnents in equity

instruments.

Subsequent measurement

Based on the business model and the cash flow characteristics, the college classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movernents in fair

value are presented in either surplus or deficit or through net assets/ equity subject to certain

criteria being met.

Amortized cost

Financiat assets that are held for collection of contractual cash flows wllere those cash flows

represent solely payrnents of principal and interest, and that are not designated at fair value

through surplus or deficit, are rneasured at amortized cost. A gain or loss on an instrument that

is subsequently measured at arnortized cost and is not part of a hedging relationship is

recognized in profit or loss when the asset is de-recognized or impaired. Interest income frotn

these financial assets is inctuded in finance income using the effective interest rate method.

Fair value through net assets/ equify

Financial assets that are held for collection of contractual cash flows and for selling the

financial assets, where the assets' cash flows represent solely payrnents of principal and

interest, are measured at fair value through net assets/ equity. Movements in the carrying

amount are taken through net assets, except for the recognition of irnpairment gains or losses,

interest revenue and foreign exchange gains and losses which are recognized in surplus/deficit.

Interest incorne from these financial assets is included in finance income using the effective

interest rate rnethod.

t3
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Fair value through surplus or dcficit
Financial assets that do not rneet the criteria for arnortized cost or fair value through net assets/

equity are measured at fair value through surplus or deficit. A business model where the college

lulanages financial assets with the objective oI realizing cash flows through solely the sale ol
the assets would result in a fair value through surplus or deficit model.

Trade antl other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

alnounts. Trade and other receivables are assessed for irnpairrnent on a continuing basis. An

estimate is made of doubtful receivables based on a review of alI outstanding alnounts at the

year end.

I m pa irmcn t

The college assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at arnortized cost and fair value through net assets/equity. The

college recognizes a loss allowance for sr"rch losses at each rcporting date. Critical estirnates

and significant judgments made by management in deterrnining the expected credit loss (ECL)

are set out in Note xx.

Fi trrt trcitl I i u hil itics

ClussiJicution
'I'he college classifies its liabilities as subsequently measured at arnortized cost except for

financial liabilities measured through profit or loss.

h) Inventorics

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory

is its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for,

as follows:

) Raw materials: purchase cost using the weighted average cost method.

F Finished goods and work in progress: cost of direct materials and labour and a

proportion of rnanufacturing overheads based on the normal operating capacity, but

excluding borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class olinventory is measured at the lorver ofcost and current replacement

cost.

t4
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Inventorics (Continucd)

Net realizable value is the estimated selling price in the ordinary course ofoperations, less the

estimated costs of completion and the estirnated costs necessary to make the sale, exchange, or

distribution. Inventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course of operations of the College.

i) I'rovisions

Provisions are recognized when the College has a preserlt obligation (legal or constructive) as

a result ofa past event, it is probable that an outflow ofresources ernbodying econotnic benefits

or service potential will be required to settle the obligation and a reliable estimate can be made

of the amount of the obligation. Where the College expects some or all of a provision to be

reimbursed, for exarnple, under an insurance contract, the reimbursernent is recognized as a

separate asset only when the reirnbursernent is virtually certain. The expense relating to any

provision is presented in the statement of financial performance net of any reimbursement.

Co nl ingcnt liuhil it ie:'^

Contingenl assets

The College does not recognize a contingent asset but discloses details ofa possible asset whose

existence is contingent on the occurrence or non-occurrence of one or more uncertain future

events not whotty within the control of the College in the notes to the financial statetnents.

Contingent assets are assessed continually to ensure that developrnents are appropriately

reflected in the financial statements. If it has become virtually certain that an inflow of

economic benefits or service potential will arise and the asset's value can be measured reliably,

the asset and the related revenue are recognized in the financial statements of the period in

which the change occurs.

j) Social Benefits

Social benefits are cash transfers provided to I) specific individuals and / or households that

meet the eligibility criteria, ii) mitigate the effects of social risks and iii) Address the need of

society as a whole. The coltege recognises a social benefit as an expense for the social benefit

scheme at the same time that it recognises a liability. The liabitity for the social benefit scherne

is measured at the best estimate of the cost (the sociat benefit payrnents) that the college will

incur in fulfilling the present obligations represented by the liability.

a

k) Nature and purposc of reserves

l5

The College does not recognize a contingent liabitity but discloses details ofany contingencies

in the notes to the financial statements, unless the possibitity of an outflow of resources

embodying econonric benefits or service potential is remote'
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r,

I

l) Changes in accounting policics and estimates

The College recognizes the elfects ofchanges in accounting policy retrospectively. The effects

of changes in accounting policy are applied prospectively iI retrospective application is

impractical.

m) [, nr ployce bencfits

llctirern cn t bcncfit plans

The College provides retirement benefits for its employees and directors through National

Social Securoty Fund n.s.s.f. Defined contribution plans are post-employrncnt benefit plans

under which the college pays fixed contributions into a separate college account and will have

no legal or constructive obligation to pay further contributions if the fund does not hold

sufficient assets to pay all ernployee benefits relating to ernployee service in the current and

prior periods. The contributions to fund obligations for the payrnent of retirenrent benefits are

charged against income in the year in rvhich they becorne payable. Dcfined benefit plans are

post-ernployment benefit plarrs othcr than defined-contribution plans. The defincd benefit
funds are actuarially valued tri-annually on the projected unit credit method basis. De ficits

identified are rccovered through lurnp sum paylnents or increased future contributions on

proportional basis to all participating enrploycrs. The contributions and lump sum paylnents

reduce the post-enrployment benefit obligation.

n) I'orcign cu rren cy transactions

Transactions in foreign currencies are initially accounted for at the ruling rate ofexchange on

the date of the transaction. Trade creditors or debtors denominated in foreign currency are

reported at the staternent offinancial position reporting date by applying thc exchange rate on

that date. Exchange diff-erences arising frorn the settlernent of creditors, or fronr the reporting

oIcreditors at rates diflerent from tl"rose at which they were initialty recorded during the period,

are recognized as income or expenses in the period in which they arise.

o) Borrolving costs

St. Augustine Teachers l.raining College regards a related party as a person or a collcge with

the ability to exert control individually orjointly, or to exercise significant influence over the

t6

Borrorving costs are capitalized against qualifying assets as part of property, plant and

equ ipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired

or constructed and borrowings have been incurred. Capitalization ceases when construction of
the asset is cornplete. Further borrowing costs are charged to the staternent of financial
perforrnance.

p) Related parties
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College, or vice versa. Members of key managernent are regarded as related parties and

comprise the directors, the Principal and senior managers.

q) Serviceconcessionarrangements

St. Augustine Teachers Training College analyses all aspects of service concession

arrangernents that it enters into in determining the appropriate accounting treatrnent and

disclosure requirernents. In particular, where a private party contributes an asset to the

arrangement, lhe College recognizes that asset when, and only when, it controls or regulates

the services. The operator must provide together with the asset, to whorn it must provide thern,

and at what price. In the case of assets other than 'whole-of-life' assets, it controls, through

ownership, beneficial entitlernent or otherwise - any significant residual interest in the asset at

the end of the arrangernent. Any assets so recognized are measured at their fair value. To the

extent that an asset has been recognized, the College also recognizes a corresponding liability,

adjusted by a cash consideration paid or received.

r) Cash and cash equivalents

D Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30,2025.

4, Significant Judgments and Sources of Estimation Uncertainty

Estinratcs and assumptions.

t7

Cash and cash equivalents cornprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investrnents with an original maturity of three months or less, which are

readily convertible to knorvn atnounts of cash and are subject to insignificant risk of changes

in value. Bank account balances include arnounts held at the Central Bank of Kenya and at

various commercial banks at the end ofthe financial year.

s) Comparative figu res

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conforrn to the required changes in presentation.

The preparation of St. Augustine Teachers Training Coltege financial statelnents in conforrnity

with IPSAS requires management to make judgments, estimates and assumptions that affect

the reported amounts of revenues, expenses, assets and liabilities, and the disclosure of
contingent liabilities, at the end of the reporting period. However, uncertainty about these

assurnptions and estimates could result in outcomes that require a material adjustment to the

carrying amount of the asset or liability affected in future periods.
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The key assurnptions concerning the future and other key sources of estimation uncertainty at

the reporting date, that have a significant risk olcausing a material adjustrnent to the carrying

alrounts of assets and liabilities within the next financial year, are described bclow. The

Cotlege based its assurnptions and estimates on paralneters available when the consolidated

financial statelnents were prepared. However, existing circumstances and assumptions about

future developlnents nlay change due to market changes or circumstances arising beyond the

control ofthe College. Such changes are reflected in the assumptions lvhen they occur. IPSAS

l_t40

Useful livcs and rcsidual valucs

The useful Iives and residual values of assets are assessed using the following indicators to

inlorrn potential future use and value from disposal:

College.

and processes.

Provisions

Provisions were raised and managernent detennined an estimate based on the information

available. Additional disclosure of these estimates of provisions is included in Note -.

Provisions are measured at the managernent's best estinrate ofthe expenditure required to settle

the obligation at the reporting date and are discounted to present value where the effect is

material.

(lnclude provisions applicable for your organisation e.g. provisionfor bad debts, provisions of
obsolete stocks and hoyt nnnagenrcnl estimates lhese provisions).

l8

St. Augustine Tcachcrs Training College - Eregi
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5. Transfers frorn thc National Govcrnntent

6- Tuition and Other Related Charges

(]ol'crn mcnt grants (Rccu rrcnt) 2024-2025 2023-2024

Kshs. I(shs.

Quarter ending 30 Sept

Quarter ending 3 I st Dcc 7,237,325

Quarter ending 3l st March 6,603,187

Quarter ending 30 June 3,180,375 5,569,922

f'otal 9,783,562 12,807,247

2024-2025 2023-2024

Practicunr 3,587,500
2,562,500

Teaching Equiprnent & Stores 2,870,000 2,288,000

Electricity Water & Conservancy 5,676,860
4,s25,664

Local Transport & Travel 4,468,000 4,576,000

Activity 2,870,000 2,288,000

Medical 1,435,000
I ,144,000

Repairs, Maintenance & lmproven'rent 4,305,000 3,432,000

Motor Vehicle Repairs 8,610,000
6,864,000

Boarding Equipment & Storcs 40,710,000 3 r ,5 80,000

Exam ination 20,692,600 r,868,300

ICT Eq u iprnent/Accessorics 5,740,000
4,576,000

Personal Emoluments 12,369,700
9,86 1,280

Students Council 790,800
532,800

Truck su it 1,250,000
2,220,000

Studcnt ID 150,000
266,400

Clubs and env 300,000
532,800

Hockey stick 1,500,000

Adrninistration costs 3,5 87,500
2,860,000

KUSCPS 750,000
820,500

Total 121,662,960
85,462,244

l9

Tuition and Othcr Rclatcd Churgcs

2,664,000



St. Augustine Teachers Training Collcge - I,)regi

Annual Report antl Financial Statcments for the ycar cnded 30th June 2025
,

7. ILental revcnuc from facilities and equipment

8. Other I ncorne

9. Em ployec Costs

Ilcnt Rcvcnuc 2024-2025 FY 2023-2024 FY

Students Accornrnodation Fees

Hall Hire/seminar 6,634,557 3,606,242

ll ire of Transport

Stall Rent Income 1,624,850 200,300

Hire of Coltege Equipnrent

l'otal 8,259,407 3,806,542

Othcr Inconrcs 2023-2024 FY

Farrn Incorle 464,500 488,290

Graduation fees r20,000 8,000

Tender fec 76,000

'fotal 584,500 572,,290

Em ployee Costs 2024-2025 2023-2024

Kshs. Kshs

Salaries and wages 12,439,950 t7,278,276

Housing benefits and allowances
Med ical allowance

Gratu ity
NSSF
Total 12,,439,950 17,278,216

Gcncral Iixpcnses 2024-2025 2023-2024

Tender expenses 83,995 272,040

Student union related expenses(Magazine) 810,600.00 4,600

Senrinar 994,075

Supplernentary(Exanr n.raterials for resits)

Application fees(Kuccps) 589,500 1,165,500

S.E,.S center fees(Assessment books) t5l,l50
Track su it
Total 3,598,390 2,587,365

20

10. Gcncral Expcnses

2024-2025 rYl

I

!
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ll. Ilcpairs and Maintcnancc

12. Dcpreciation and Amortization cxpensc

13. Contractcd Scrvices

14. Usc ofGoods and Services

Ilc airs antl Maintenancc 2021-2025 2023-2024

VI{M/Re lacement 6,'r 13,139 3,003,746

Ile airs and Rehabilitation 8,917,262 6,984,195

15,030,401 9,987 ,911

15,216,26215,465 197rrlelltlant and utPro rt
186,000186,000

15,402,26215,65'1 ,197.37Total deprcciation and amor tizzrtion

Contractcd serviccs 2t)24-2025 2023-2024

1,680,000 1,680,000

I,680,000 1,680,00 0

Use of oods and services 2024-2025 2023-2021

Travellin /Accommodation/Fuel 6,075,500 1,463,560

Practicum 3,1 10,800 750,900

Teachin E ul ment & Stores 2,052,100 532,687

5,516,'100 2,638,084

6,51'1,950 8,761,560

s /Medical 816,260 240,075

Examination 17,972,257 1,776,900

BES 45,657,757 28,184,179

Farm in uts 959,200 353,309

Student union related ex CN SES 7,000

I,C T 11,246,514 2,860,132

Track suit 960,000 2,292,150

Student lD 1 16,000 127,500

Admin cost 3,829,266 8,103,897

840,000

Fuel and oil 1,397,400 850,000

1 ,100,000
1 08,1 61 ,104 62,923,038

2t

t)
Kshs

) )02-r-20 4.,
{)I022 1

-l
sIttis

Intangible assets

Security serv ices

Power bills/Electrical Appliances

Activitv
Purchase of Druq

Clubs and environment

Hockev
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15. Board [xpcnscs

17. Rcccivnblcs from Exchangc trans:rctions

l7 (a) Currcnt lleccivablcs fronr Exchange transactions

l7 (b) I.ong- term lleccivablcs from Exclrangc transactions

Board expenses 2023-2024
Board allowances 432,000 672,000

Travel and Subsistence
432,000 672,000

Cash and Cash Equivalents Number 2023-2024
College Fund 1 103649949 1 ,1 1 9,660 1,639,7s4

Main Account 1 103650041 3,279,751 12,707,727

Gratuity tuC 518,189 1,419,852

1102498793 Closed 1 ,183,539
Vehicle Account 1 102498890 Closed 't 1,788

Seminar Account Closed 992,239

1102466212 4,072,257 743,652
Farm Account 1 1 18464095 172,709 299.677
ABSA ACCOUNT- Rent 2025584395 Closed 345,669
EQUITY BANK.ECDE Closed 52,694

Cash in hand 60, 130 50,706

Total 9,222,697 19,447,297

Ilcccivablcs from Exchangc Tra nsactions 2t)24-2025 2023-2021

Students Debtors 44,464,062 33,510,953

Rent debtors 2,532,679 2,133,779
46,996,741 35,644,732

Non-Cu rrcnt Rcccivablcs

Refundable Deposits

Advance Payments

22

16. Cash and Cash Equivalcnts

2024-2025

Total

2024-202s

1102432768
lnfrastructure

1102498599
Examination

I)escrilltion
{ish s

ont pa rativc I:'\'C
Inscrt

Iishs

I t,r'
lrrscrt ( lu rrrn t
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Public Organizations

Less: Impairment Allowance (-) (-)

'I-otal

Current Portion Transferred To Current Receivables (-) (-)

'l'otal Non-Cu rrcnt lleccivables

Total Ileccivablcs

l7 (c) Ageing Analysis of Reccivablcs from Exchange transactions

18. Inventorics

o/u of
total

o/u of
total

Com parative
FYCu rrcn t Fl

24.05%37.6% 8,5 75,80017,699,218Less than I year

1,384,500 3.88%2,338,429 4.9%Between l- 2 years

6.68%7.3% 2,384,4073,446,269Between 2-3 years
65.36%23,300,02523,512,825 50.03%Over 3 years

100'46,996,741 100% 35,,644,732Total (a+b)

lnventories 2024-2025 2023-2024
Stationery 1,556,4'13 1,986,830

Maintenance Stores 180,600 253,923

Health Unit Stores 243,450 77,223

Cleaning Materials Storesi House keeping 87,550 29,580

Catering Stores 674,750 537,900

Total 2,742,763 2,885,456

23

I)csc rip t i, r rr

Kshs

20:.1-2025lf rr' 2()2-l-2024 F'\
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19. Property, PIant and Equipment

Current year Land
Buildings

and
Structuress

Work in
Progress

Eq uipmen
t and

Machinery

Motor
Vehicles

Furniture
& Fittings Computer

S

Library
Books

All July 2024 23,850,000 265,041,079 3,012,752 l 3,489,0 l7 3,239,254 4,300, r 86 5,025,060 317,955,348

Revalued assets

Additions 9,957,410 9,957,410

Transfer

At 30 June
2025 23,850,000 274,998,489 3,012752 13,489,0'17 3,239,254 4,300,'186 5,025,060 327,912,758

Depreciation

Charge for the
year 7,044,809 1E.' l AA 4,496,339 462,751 2,149,771 558,340 15,465,197

At 30 June
2025 7,044,809 753,188 4,496,339 462,751 2,149,771 558,340 15,465,197

Net Book Value

At 30 June
2025 23,850,000 267,951,680 2,259,564 8,992,678 2,776,503 2,150,415 4,466,720 312,447,561

Depreciation 20% 25% 12.5% 10%

,-l I
24

Total

Cost

E
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Va lu a tion

As per National Treasury guidelines, Land and buitdings were identified and valued as per the

National Liabilities and Managernent Policy and guidelines (lssued June 2020). The assets

were revalued by - professional valuers on -. These amounts were adopted in the financial

statelnents on -.

20. Propcrty, Plant and Equipment at Cost

lf the freehotd land, buildings and other assets lvere stated on the historical cost basis the

amounts would be as follolvs:

20. Intangible Assets

21. InvestnrentPropcrty

23,850,00023,850,000Land

267,951,6807,044,809274,996,489Buildings

2,259,564753, r 883,012,752Plant And Machinery

8,992,6784,49633913,489,017Motor Vehicles including Motorcycles

2,150,4t54,300,186 2,149,77 tComputers and Related Equiprnent

2,776,503462,7513,219,254Olfice Equiprnent, Funliture, And Fittings

312,447,56115,651,197331,338,012Total

I ntan iblc Asscts 2024-2025 2023-2024
I(shs. Kshs.

dditions-internal dcvelo lrent 620,000 620,000

nrortization 372,000 186,000

Total 248,000 434,000

of thc cil rAtb lnnln

Additions
(,(-)the earDis osal durin
(-)(-)Dcpreciation
(-.t(-)Irn airrnent

Gain or loss on fair value- if fair value is elected

At end of thc year

25

NtiV

Ksh s

I nse rt
(lom rir lilc l: \'
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a

22. lliological Asscts

24. Refundablc Deposits from Custonr ers/Students

Cattlc

Trces

Others (Specily)
'I'otal

Trade and Other Payablcs 2024-2025 2023-2024

Accounts Payable 8,881,396 6,197,658

Prepaid fees

8,881,396 6,197,658

Fees prepayrnents

Caution rnoney
Other refundable deposits
Total Dcposits

Yu ol
the
TotalAgcing analt sis

Cu rrcn t FY

o/, of
the
Total

Conrparative FY

o//o %Under one year
%I -2 years o//o
o//oo//o2-3 years

o//o o/Over 3 years
o/Total (to tie to totals dcposits abovc)

26

23. Tradc and Othcr I)ayables from Exclrangc Trans:rctions

I n icrt ('rr rrcnt
I.\'

I nscrt
( ionr pa ratir c I"\

lis[rs lishs

ra tir c l-\l)r:scription
Inscrt

I(shs

(lonrI nso rt Cu rrclr t f'\'

Kshs
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25. Financial Risli Managcmcnt

The college's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The cornpany's overall risk nranagement

programme focuses on unpred ictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its perlormance by setting acceptable

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to custorners with an estabtished credit history.

The college's financial risk managernent objectives and policies are detailed belorv:

(i) Crcdit risk

The cotlege has exposure to credit risk, which is the risk that a counterparty rvitl be unable to
pay alnounts in full when dLre. Credit risk arises frorn cash and cash equivalents, and deposits

with banks, as well as trade and other receivables and available-for-sale financial investments.

Managernent assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in

the staternent offinancial position are net ofallorvances for doubtful receivables, estirnated by
the company's managelnent based on prior experience and their assessment of the current
econornic environment.

The students under the fully perforrning cohort are paying their fees as they continue training.
The credit risk associated with these receivables is rninimal and the allowance for uncollectible
amounts that the company has recognised in the financial statements is considered adequate to
cover any potentially irrecoverable amounts.

The college has significant concentration of credit risk on amounts due from students and

tenants

Thc board of directors sets the cotnpany's credit policies and objectives and lays down
paralneters within lvhich the various aspects of credit risk managetnent are operated.

(ii) Liquidity risk management
Ultimate responsibility for liquidity risk management rests with the college's directors, who

have built an appropriate liquidity risk management frarnework for the management of the

college's short, mediunr and long-terrn funding and tiquidity management requirements. The

college manages liquidity risk through continuous monitoring of forecasts and actual cash

flows.

(iii) Market risk
The college has put in place an internal audit function to assist it in assessing the risk faced by
the college on an ongoing basis, evaluate and test the design and effectiveness of its internal
accounting and operational controls.

Market risk is the risk arising frorn changes in market prices, such as interest rate, equity prices

and foreign exchange rates which will affect the college's income or the value of its holding of
financial instrurnents. The objective of market risk managetnent is to manage and control

27
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market risk exposures within acceptable pararneters, while optimising the return. Overall
responsibility for managing rnarket risk rests with the Audit and Risk Managenrent Committec.

The college's Finance Departrnent is responsible for the developnrent of detailed risk
managernent policies subject to revierv and approval by Atrdit and Risk Managetnent

Committee and for the day{o-day irnplernentation olthose policies.

There has been no change to the college's exposure to market risks or the rnanner in lvhich it
nranages and nreasures the risk.

26. I{clatcd I'art1' Balanccs

N:rture of rclatcd party rclationships

Entities and other parties related to the college include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions.

Related parties include lnanagelnent personnel, their associates and close farnily mernbers.

County Government of -
The County Government of - is the principal shareholder of - VTC. The County Governrnent

of- has provided full gLrarantees to all long-temr lenders of the college, both donrestic and

external. Other related parties include:
i) The County Government.
ii) l'he Parent Department.
ii i) Board of Managernent;
iu) Key n-ranagement;

28
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27. Bvents After The Ileporting Period

There were no material adjLrsting and non-adjusting events after the reporting period'

28. Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are

rounded offto the nearest shilling.

Namc:Mr.Gidcon Manundu Katua
Chief Principal

Date:2n'l Dccember 2025
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29. Appendices

Appendix l: Implementation Status of Auditor-General Recommendations

The following is the summary of issues raised by the external auditor, and management comments that were provided to the auditor

Report on the financial statements

Resolved
Financial statements were amendedI

lnaccuracies of the financial
statements

ResolvedUse of goods and services were

ascertained2
Misstatement of use of goods
and services

ResolvedReceivable from exchange
transactions and supporting
documents were provided

J

Unsupported long-term
receivables from exchange
transactions.
Report on Lawfulness,
Effectiveness in Use of Public
Resources

Resolved
Expenditure supported

ment and storesboarding equip
Unsupported expenditure on

I

Report of effectiveness of
internal controls, risk
management and governance

30
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One yearNot ResolvedRecruitment in the processLack of an internal audit
departmentI

5 yearsNot ResolvedUse of asbestos roofing on the
buildings2

ResolvedAssets register providedlnadequate assets management
J

Guidonce Notes:

(i) Use the same reference numbers as contained in the external audit report;

(ii) Obtain the ..lssue/Observation" and "management comments", required above, from final external audit report that is signed by

Management;

(iii) Before approving the report, discuss the timeframe with the appointed Focal Point persons within your entity responsible for the

implementation of each issue;

(iv) Indicate the status of "Resolved" or "Not Resolved" by the date of submitting this report to the National Treasury.

Name:Mr.Gid eon nundu Katua
Chief Principal

Date:2n'r December 2025
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