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1, Abbreviadons, Acronyms end Glosssry ofTerms

A: Abbrevledonr rtrd Acronym!

-

ATP

ARECS

ARMCC

ASA

CBK

CDF

CBC)

CHAKITU

DG

ERP

HRACC

HRMPEB

ICPAK

ICT

IPSAS

KASNEB

KLISC

KOHA

KUCCPS

rcD
MD

MOU

NT

OAG

ocoB

ODEL

OSTI.A

PFDGPC

Administration Finance and Planning

Academic, Researc\ Extcnsion, Collaborations and Sealing Committee

Audit Risk Managemcnt and Compliance Corrmittee of Council

Acadernic Studeat Affairs

Central Bank of IGnya

Constituency Dwelopm.ent Fud

Chief Excc'utive Officer

Chama cba Kiswahili Turtasa

Director Genenl

Entcrprise Resource Ptqnnitrg

Human Rcsource and Appointmcnts CoDmitt€c of Council

Human Resource Managemeot Professionals Examinations Board

Institrte of Ccrtified Public Accountants of Kenya

Information Communicatioa Tecbnology

Intcoutional Public Secton Aocounting Standards

Kcnya Accounbnts and Secretarics Examination Board

Kcnye Llbrety rnd Informrdon Servlcer Conrordum

Keoya Univetsities and Colleges C.e,ntral Placemeot Services

Liquid Crystal Display

Managing Director

Mcmorandum of Understandiog

National Treasuy

Office of the Auditor Geaeral

Office of the Controller of Budget

Open, Distsnce and c-t eaming

Occupational Safety and Health Act of2007

Planning, Finrucc, Dcvelopment and Gcneral Purposes Committec
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PFM

PPE

PPRA

PSASB

PSC

. PSSP

SAOAg

'SCI sgss

. SOBE

; soSr

: ruc
ivc
lwa

Public Finance Maaagcment

Propcrty, Plant & Equipment

Public Procurem€,rt Regulatory Authority

Public Sector Accouting Shadar& Bosrd

Public Sewice Commission

Privarcly Sponsored Students Programme

Semi-Autonomous Government Agencies

Starc Corporation

School ofE<luoation and Social Scieaces

School ofBusiness aad Economics

School of Scieacc and Technology

Tirkana University Collcgc

Vice Ctancellor

World Bark

B: Qocrafy of tcrmr

F-tducieryilVlrnagcmcut- Merrb€ls of Management dircc{y elrtuste.d with the t€spondbility of
of tlic orgfrisation

Coriipre{ve Year- This means the pnor pcnod.
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2. Key Entity Information and Management

(a) Backgroundinformation

The Turkana Univcrsity College (TUC) was established tkough Lcgal Notice No. 8 of2017. It was gazettcd
and inaugurated on 27th January, 2017 as a constitucnt collegc of Masinde Muliro University of Science

and Tecbnology GVIMUST). Masinde Muliro University of Science and Technology Council guided the
process including devclopment of a proposal for establishment of a University College in North Westcm
Kenya, acquisition ofthe infrastructure and inauguration ofTUC Council.

TUC is the successor of Mount Kenya University (MKU) Lodwar Campus, which had occupied the site
since 2015 after moving fiom Lodwar town where it had been offering University education since 201 l.
MKU is a chsrtered private institution. The transition from a private inslitution to a public one was
facilitated by the Kenyal Govemment with MMUST as the University.

The University College currently has three Schools, five academic departnents, and six directorates as

indicatcd below:

The Schools are;

IDUOATTOII
s0ctAL sctEncEs

\

SCIT'NCIi, AND
TE

(a--

.J g.

[l
!tt
! lrl

r.
llll

irlIrll
! rt!
:tT-

I

BUSINESS AND
hneurcs

Fz
H

4

lllt
i
;l

e
2
,.1
E
I

He

l. )lansgcment Science

a,

z
5d
E
q
tr
HA

\r -,1\

(

!f tl
{: _HIL

'.:-

l. Teacher Education

l. Dc\elopmenl and Social Work

L Rencrvablc Energy Tcchnology
!. Biological and Physical Scicnccs
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The Directorates are:

,t

qagree

pwg-Ladua_be ,'{r"

.6

(b) PrincipalActivities

The principal activities ofthe University Collegc are derived from the core functions as stipulated
in the Universities Act 2012 and the University College Statutes. The mandate of TUC is to provide
quality education and training, research, ouEeach and innovation to meet the needs of the

Dynamic society.

fltu
lr-rjti'

tA !q

ct ct H

Directorate of Postgraduate
Studies

Directorate of Performance
Contracting and Quality
Management Systems

Directorate of Research,
Linkages, Partnerships and
Collahorations

Directorate of Technical and
Vocational Education and
Training

Directoratc of lncome
Generating Unit

DistanceDirectorate of Open
and E-Leaming
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PHILOSOPHY STATEMENT

The Univerrity College will rubscribe to lts core valueg optimlze

resource utllizrtion and develon r rtrons culture of knowledse
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(c) Key Management

The TUC day+o-day management is under the following key organs:

The University College Council
TUC Council was appointed on 23rd May,2023 by CS-Education. The Council Members will
serve on a three (3) year term effective fiom 23'd May, 2023 to 22"d May 2026.

The Principal (CEO and Accounting Ollicer)

TUC is currently headed by a Principal and two deputies

The University College Management Board

The University College Academic Board is headed by the Principal and comprises Heads of

Divisions and Administrative Departments

The University College Academic Board

The University College Academic Board is headed by the Principal and comprises Heads of

Divisions, Directorates, Schools, Academic Departments and Sections

The Deans Committee

The Dean's committee is headed by the Deputy Principal, Academic and Studcnt Affairs and

comprises Deans, Librarian, and Registrar Academic Affairs.

(d) FiduciaryManagement

The key management personnel who held office during the financial year ended 30s June 2023 and who had

direct fiduciary responsibility are shown in the table below:

Table 1: Key Management Personnel

NameNo, Designation

2

3

4

5

6

Principal (CEO)

Deputy Principal (AFP)

Deputy Principal (ASA)

Registrar, Administration

Rcgistrar, Academic Affairs

Procurement Officer

Prof, George Chemining'wa

Prof. George Muthaa

Prof. Dr. Fredrick Kassilly

Dr. Henry Ongori

Mr. Paul Odongo

Mr. Paul Ekiru
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No. Designation Name

7

8

9

l0

ll
t2

l3

Finance offrcer

Legal Offrcer

Clinical Officcr

Librarian

Human Rcsource Officcr

Dean of Students

ICT Officer

CPA Dr. Jared Okello

Mr. Peter Nakusi

Ms. Sherry Odari

Rev. Jackson Iruko

Mr. Morris Ngugi
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Key Entity lnformation and Management (continued)

(e) FiduciaryOversightArrangements

The fiduciary oversight arrangements are guided by the TUC Council Committees whose composition and

mandates are indicated bclow.

l. Human Resources and Appointments Committee (HRAC)

!

2. Audit Risk Management and Compliance Committee(ARMCC)

t

I
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$
$
$
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l)r. \tliu Krgtntlo
CiE

1}

I rF
Members

1. Dr. Nelisa Kagendo Mbaka - Chairperson

2. Mr. Shadrack Kemoi Lomoywara

3. Dr. Dominic Kimutai Biwott

4. Ms. Josephine Nasambu Walela

5. Prof. George N. Chemining'wa - Ex-oflicio
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3. Planning, Finance, Development and General Purposes Committee (PFDGPC)

4. Academics, Research, extension, Collaboration and Sealing committee(ARECS)

fI
v,

sf

Members

I . Ms. Carolyne Ekuwom -Chairperson

2. Mr. Jared Oyier

3. CPA. Dr. Solomon Ngahu

4. Mr. Gerald Mwangi

l[f;..i,;.*,,,,,

fi

8irroft
Dr.
Cta

Dominic
lrpcrsoD

Members

l. Dr. Dominic Kimutai Biwott - Chairman

2. Mr. Shadrack Kemoi Lonrolrvara

3. CPA. Dr. Solomon Ngahu

4. Ms. Josephine Nasambu Walela

5. Prof. George N. Chemining'wa - Ex-officio
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(f) IndependentAuditor

Auditor-General

Ofhce ofthe Auditor General

Anniversary Towers, University Way

P.O. Box 30084

GPO 00100

Nairobi, Kenya

(g) Principal Legal Advisor

The Attomey General

State Law Oflice and Department of Justice

Harambcs Avenue

P.O. Box 40112

City Square 00200

Nairobi, Kenya
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Members

l. Mr. Jared Oyier - Chairman

2. Dr. Nelisa Kagendo Mbaka

3. Ms. Carolyne Asuguru Ekuwom

4. Ms. Josephinc Nasambu Walela

5, Prof. George N. Chemining'wa - Ex-officio
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(f) Headqurrters
Turkana University College
Off Lodwar- Kapenguria Highway,
P.O Box 69 -30500
LODWA&
KENYA

(g) Contrcts
E-mail: info@tuc.ac.ke
Te1.0792800500
Website:
wwrv.hrc-ac.ke

(h) Bankers
Kenya Commercial Bank Group Limitod, Lodwar Branch.
P.O Box 150-30500 LODWAR

(D IndependentAuditors
Auditor General

Office of the Auditor General Anniversary Towers,
University Way
P.O. Box
30084 cPO
00100 Nairobi,
Kenya

C) Principel Legal Adviser
The Attomey General State Law Office
Harambee Avenue
P.O. Box 401 12 City Square
00200 Nairobi, Kenya
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3. The Council

THE UNIVERSITY COLLEGE COUNCIL

t-'\
t
{tq
tI
t

>.i.
t

Dr. Sslim Pder Ndemo.

DR- Domlnlc Ktmutil Bi}]otr Dr. Nelis. Krgendo Mbrkr

Mr. Shrdrack K€6oi Lomovwan
_Mr. J.red Oyier

Ms. Carolyuc Asuguru Ekuwom

rr:f g ;-; S-

C.P.A. Dr. Solomotr Ngrhu

Ms. Jo.ephire N.trEbuwrleh

Prof. C€orre Ndiemr Chemlnins'w!
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1. THE COUNCIL

Chairman

D.O.B.: March l, 1952

DR. SALIM PETER NDEMO. PHD. MIoD{HJ. SS. MBS

Dr. Ndemo is the Chairperson of Turkana University College Council. He has

made significant contribution during his service in the provincial
administration, public service Commission, Transport, Telecommunicahons,

Information, Shipping Maritime and Security sectors in a period spanning over
45 years. His due diligence and patriotism have earned him national decorations

and awards including the Presidential Stick (ParamilitaryJ, Silver Star of Kenya

(SS), Long Service Medal and Order of Moran ofthe Burning Spear, MBS.

Dr. Ndemo has had an illustrious career in public service. He joined the civil service as a District Officer in
1977 after which he rose in ranks to District Commissioner, Senior Deputy Commissioner, Deputy Provincial
Commissioner and Acting Provincial Commissioner. In 1999, he served as the Senior Deputy Secretary in the
Ministry ofTransport Telecommunications and Information and he was later appointed the first Director of
Shipping and Maritime Affairs. He has served a Director in the Boards of Management of Kenya Ports
Autiority, Kenya Railways, Communication Authority ofKenya, Telekom, National Shipping Line and Postal

Corporation of Kenya. In 2003, he ioined the Public Service Commission of Kenya as a Commissioner and

served in the position for six years. During the same period, he served as an advisor to the Government of
Southern Sudan on Governance. He has also served as a member of the National Taskforce on Community
Policing and the National Committee on the Implementation of Citizen Participation in Security. Dr. Ndemo
served as the Chairman ofthe Postal Corporation of Kenya Pension Scheme from 2013 to 2018,

Dr. Ndemo is an alumnus of the University of Nairobi where he earned a Bachelor of Arts degree in 1977 . He

holds Masters and Doctoral degrees in Management from the Universities of Walden and Washington,
respectively. He has attended short courses on public poliry and management locally and globally. He is a

member ofthe Centre for Corporate Governance Alumni and a member ofthe Institute ofDirectors ofKenya,
MIoD(KJ.

Dr. Ndemo is an author of a book titled "The Epitome of State Power": The Provincial Administration in
Kenya. He is currently finalizing two books on Security and Cultural Aspects of the Abagusii community,
respectively.

Scanning the Horizons
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Member

D.O.B: January 16, 1982

HON. DR. DOMINIC KIMUTAI BIWOTT. PHD

Hon. Dr. Biwott is an independent member ofthe Council and the Chairperson
of the Plannin& Finance, Development and General Purposes Committee of
Council. He is a strategic management and agribusiness professional, with over
10 years of experience in providing strategic direction and leading successful

management teams in government, private sector and agribusiness sectors. He

currently works at the British High Commission's Foreign, Commonwealth and
Development office (FCDOJ as the Regional Advisor for Kenya's North Rift

Region. He also serves on the Board ofTrustees for the water Sector Trust Fund

a position to which he was appointed in February 2019.

Hon. Dr, Biwott has had t}le honour ofserving as the Deputy Governor ofNandi County (2013-2017J and

the Acting ChiefExecutive Officer ofthe North Rift Economic Bloc (November 2018 to lune 2022J. Further,
he has worked at Canken lnternational Limited as the Export/Business Development Manager (January

2011 - March 2013), Production Manager flune 2008 - December 2010 and Agronomist (March 2008 - fune
2008).

Hon. Dr. Biwott holds Bachelor of Science in Horticulture (Egerton University), Master of Business

Administration in Strategic Management (Catholic University of Eastern Africal and Doctor of Philosophy

IMoi University). He has a certificate in the Strategic Leadership Development Program (SLDP] offered by
the Kenya School ofGovernment and has attended many courses in leadership, business and public policy
both in Kenya and abroad.

Member

D.O.B.: December 29, 1979

DR. NELISA KAGENDO MBAKA. PHD
Dr. Mbaka is an independent member ofthe Council and the Chairperson ofthe
Human Resource and Appointments Committee of Council. She is an

educationis! with over 19 years' experience teaching at various secondary
schools in Kenya. Also, she is a peer counsellor of many years.

Dr. Mbaka has served as the Head of Department for Boarding and Peer

Counseling at Loreto High School (2008-2023), Deputy Principal Wankan

\ !!
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School. She is a Co-founder of Aspire to Inspire and AFRICANITE women mentorship programme,

Dr. Mbaka holds a PhD in Educational Research and Evaluation from Catholic University of Eastern Africa,

Master of Education, Educational Research, Measurement and Evaluation option (University of Nairobi),
Bachelor of Education Science (Kampala lnternational University) and Diploma in Education Science

[Kenya Science Teachers College). In addition, she has earned certificates in leadership and management
and counseling and psycholory.

Member
D.O.B.: May 5, 1978

MR- SHADRACK KEMOI LOMOYWARA

Mr. Lomoywara is an independent member ofthe Council and serves on tl
Committees of Council dealing with finance and human resources. He is

management professional, with 17 years' work experience in Universi
students' admission, administration, supervision of offenders, strateg

planning research and consultanry. He currently serves as the Managit

Partner at Ductile Consultanry.

Mr. Lomoywara served as Managing Director of Keensell Ventures Limited from 202
2022. He has worked as a Senior Research Officer, Academic Advisor and Administradve Assista

at the United States lnternational University. Further, he served as a Probation Officer in the Ministry of Hom,
Affairs from 2010 to 2012.

Mr. Lomoywara holds a Bachelor of Psychology and Management and Master of Business Administration
(Human Resource ManagementJ both from the United States lnternational University. He also has Certificater
in Juvenile fustice Reforms and Consumer Service. Currently, Mr. Lomoywara is pursuing PhD studies in
Human Resource Management at Jomo Kenyatta University of Science and Technolory.

Scanning the Horizons
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Me mber

D.O.B.: 0l-01-1978

MR JARFD OYIER
Mr. Oyier is an independent member ofthe Council and Chairperson ofthe
Academic, Research, Extension, Collaborations and Sealing Committee of Counc
He is a Technolory Executive with over 15 years' experience in facilitating
corporate growth through technolory-business alignmenL He is also an expert
in poliry, governance and risk ManagemenL He is currently serving as the Grou
Head of Motor Import Finance at Platcorp Holding Limited, Nairobi, Kenya, a
position he has held since 2021.

Mr. Oyier has served in the positions of Chief Information Technology and Hea(

of Information Security (2016-2021) at Metropol Corporation Limited, IT
Security Supervisor at Interswitch Limited (2015-2076),ICT Manager at Centun

Investment Co. Ltd (2010 to 2072) and, Network Engineer and Support Analyst at
Postal Corporation of Kenya (2006-2010J. He has carried out consultancies in network

security, systems process assurance, governance, quality assurance, and risk managemenL

Mr. Oyier is an alumnus of Maseno University and Strathmore Business School where he obtained a Bachelor
Science, Computer Science & Engineering and Master ofBusiness Management, respectively. He holds a
Diploma in Management of Information Systems [Strathmore University) and professional certifications in
business innovation, risk and information systems, information security, Cisco Network and Information
systems audits.

Member

D.O.B.: December 7, 1982

MS. CAROLYNE ASUGURU EKIIWOM
Ms. Ekuwom is an independent member of the Council and the Chairperson
of the Audit, Risk Management and Compliance Committee of the Council.

She has 10 years'working experience as Planning and Stratery Ofncer at
the Geothermal Development Company (2009-2019). Further, she is a

member of Turkana Professionals Association and the lnternational
Federation of Women Lawyers,

Ms. Ekuwom has a wealth of experience in management and community
development She has served as Managing Director and Commercial Manager at the

Lodwar Water and Sanitation Company in addition to having previously served as t}le
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Development Facilitator and Community Motivator at the World Vision Kenya and as Program Assistant at
the Lodwar Catholic Diocese.

Ms. Ekuwom is an alumnus of Maseno University and the University of Nairobi where she obtained Bachelor

of Education in Arts (2006J and Master of Arts in Project Planning and Management (2013J degrees,

respectively.

Member

Ms. Josephine Nasambu Walela

DOB: February 18, 1965

Ms. Josephine Nasambu Walela holds a Bachelor of Education Degree. Ms. Walela is
Rep. PS State dcpartnent of Higher Education and Rescarch. She was appointed to
T.U.C. Council on September 10,2022 and teappointed oo May 23 2023.

Member

CPA. Dr. Solomon Ngahu

D.O.B.: 01-01-1977

CPA. Dr Solomon Ngahu, Rep. Rep. PS, National Treasury & Planning

P.H.D. Business Adminishation (JKUAT)

M.B.A. - Finance. (JKUAT); M.Sc. Public Finance (Jni. Of London), B.Com. Ftst Class
Hons. (JKUAT); ESAMI FA

ESAMI: Preparation and lnterpretation of Financial Statements; Ln charge of Receivers of Revenue
Administration Services. He is also member of Public Policy Committee for ICPAK & Members Service Committ
for ICIFA among other Boards & National Taskforces. He is the Head of Financial Reporting Unit and a member
ICPAKfII
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Professional Courses and Affiliations: 1) Certified Credit Management Professional (C.P.A.) K,2) Certified
Investmcnt & Security Analyst (CISA) K 3) Certified Public Secretary (C.P.S.) K, ICIFA

Ex-officio Me mber

D.O.B: November 10, 1967

PROF, GEORGE NDIEMA CHEMINING'WA. PHD
Prof. Chemining'wa is an ex-ofhcio member and Secretary to the Council. He is
currently serving as the Principal/CEO ofTurkana University College a position he
has held since 2020. He is a full Professor ofAgronomy awarded by the University,
Nairobi, with 30 years' experience in academics, research and outreach. He has
published 117 articles in refereed international iournals, supervised over 70 MSc

and 16 PhD students to completion and collaborated in over 25 externally funded
research and development pro.jects. He is a member ofmany professional organization

including the Forum for Agricultural Advisory Services-Kenya in whose Board he serves.

Before joining Turkana University College, Prof. Chemining'wa had served at the University of Nairobi as
Section Head, Chairman of Department and Dean of Faculty in addition to many other administrative
assignments and responsibilities. He also had an opportunity to serve in the then West Pokot district as an
Agricultural 0fficer for close to three years prior to joining the University of Nairobi in 1995.

Prof. Chemining'wa holds Bachelor ofScience in Agriculture (First Class Honours) and Master ofScience in
Agronomy both from the University of Nairobi. He has a PhD in Plant Science from the University of Manitoba
and Diploma in Rural Innovations Processes from ICRA, the Netherlands. He has attended many leadership ar
governance courses locally and abroad including Strategic Leadership Development Program (SLDPJ offered
by the Kenya School of Government.

Scanning the Horizons
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The New Chairman receives handing over report from the outgoing chairman
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4. KEYMANAGEMENTTEAM

Prof. George N. Chemining'wa

Principal
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PhD (Universiry of Manitoba), M.Sc. (UoN), B.Sc. (UoN),
Postgraduate Diploma (ICRA)

Responsible for the direction, organization, administration, and
acadcmic programme of the Univcrsity College.
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FA Prof. George M. Muthaa,

Deputy Principal, Administration, Finance and Planning

B.Ed. M.Ed. MBA (KU), Ph.D. (EU). Graduate Diploma in Leadership
Development, I.C.T. and Knowledge Society- Dublin City University

Head of the Administration, Finance and Planning Divisiou and
responsible for all Human Resources, Administrative matters,
Planning, Performance contracting and infrastructural development
and Financial Matters.

Prof. Frederick Kassili

BSc, MSc (UoN), MSc(MUA), Dr.Rer.Na t(BOKU-Wien),Biodiv(UNU)

Deputy Principal, Academics and Student Affairs

Hcad of the Academic Division and responsible for all academic

matters of the University College

Scanning the Horizons
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Dr Henry Ongori

Registrar (Administration)

PhD-Mgt. (North-West University, S.A.), MBA-Mgt (Shivaji University, India), B.Com M
(Shivaji University, India)

Responsible for supervising and managing all administrative and operational functions ofthe Ofli
of the Registrar (Administration).

Mr Paul Odongo

Registrar (Academic Affairs)

M.Sc. - Communication Studies (Moi University), BA-Philosophy (Pontifical Urbar
University- Rome).

The Regiskar of Academic Affairs is responsible for supewising and managing all administrati
and operational functions of the Office of thc Registrar (Academic Affairs).

FA CPA CPM Dr Jared Okello

Finance OIIicer

PhD - University of KwaZulu-Natal, Post Doctoral - StellenBosch University (USB), M.B
- Accounting and Finance (UEAB), B.B.M. - Accounting and Finance (Moi)

Responsible for the financial matters ofthe University College under the direction ofD
(AFP)
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Mr. Paul Ekiru

Procurement OIIicer

MBA-Purchasing & Supplies Managcment (MKU),
Management (JKUAT), Procurement Offrcer

Responsible for all procurement in the University College

B.Sc.-Purchasing &

Ms. Sherry Ardisi -

Librarian

M.Sc. -Library & Information Science (K.U.), B.Sc. -Library & Information Scien
(Makerere University)

In charge ofthe University College library services.

Rev. Jackson Iruko

Dean of Students

. B.Ed. -Arts (Egerton University)

o Under the direction ofDeputy Principal, Academic and Student affairs, the Dean of
Students is in charge of Students welfarc.

esSuppli

Scanning the Horizons
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Morris Ngugi

LC.T. Officer

o B.So.-I.T. (JKUAT)

In charge ofthe Provision of I.C.T. serviceso

-E

I{ealth

Mr, Peter Ekamais

Nursing OfEcer

o B.Sc. in Environmental Health. Diploma in Kenya regisrcred
'Nuning.

. Responsible for all health services in the Uuiversity College
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7 4, Chairman'sStatemenl

It is with grcat pleasure that I present the Turkana University College's Annual Repo( and FinaDcial
Statements for the year ended June 30, 2023. The University has shown significant growth in its mission o
te research and outreach. The institution conhibuted to the achievement ofVision 2030, the Big Four,

and the Bottom-Up Economic Transformation Agenda (BETA) by providing quality
education, research, and outreach. Despite the economic constraints, the

National Treasury transferred up to 82/o of allocated funds to TUC,
ensunn g business continuity and covering essential expenses. The

Board experienced excellent absorption rates but was unable to realize
31.2% due to reduced student allocations by the Kenya Universities
and Colleges Cantral Placement Service (KUCCPS).
TUC prioritizes customer satisfaction and teamwork, improving
systems and procedures, maintaining industrial harmony with sta

unions, and ensuring sustainability through ISO certification. The
managemenl, guided by the Council, will continue to support
capacity development and team building for quality service
delivery.

Turkana University College, as a leading institution of higher
leaming, focuses on teaching and leaming through the development

of quality academic programs. The college has developed 15 new
academic prognrms to support economic transformation and equip

graduates with knowledge, skills, and attitudes for the labow market. In the
202212023 financial year, the college enhanced its library collection and installed

air conditiooers lo ensure conducive environment for studies. The university has firnded research, technology,
and innovation activities to contribute to the university's Vision and Mission, the SDGs, Kenya Vision 2030, the
Big Four, and the Bottom-Up Economic Transformalion Agenda. The college has also participated in community
service activities, such as peer counselling, and offers adult education classes on campus.

The university's ICT infrasmrcture has been enhanced, and the college has organised training workshops for sta
on ERP modules. The university partnered with the Kenya National Highways Authority, which led to the
improvement of the intemal roads, recreational facilities and &illing of a borehole that is significant in the
continued provision ofclean water to the University and the neighbouring communities,

The realization ofthe University College mandate and strategic plan depend on its ability to mobilise resources.
Funding comes from govemment grants and Appropriation in Aid (A- in-A). TUC has developed a resource
mobilization strategy besides engaging the government for enhanced capitation. TUC has continued to strengthen
its internal financial management systems for prudent spending in pursuing its vision and mission,

I wish to Iinally thank the Govemment of Kenya, Council members, Management, sta$ students, and other
stakeholders for their continued suppod over the year in sfiving to make TUC an esteemed University for the
advancement of humanity.

DR. SAUII P. NDEl,lO, PhD, MIoD (K), SS, MBS
CHAIR.TTI TURKANA UI{IVERSIW COLLEGE COUNCIL

Scanning the Horizons
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5. Report of the Chief Erecutive Ollicer

f t's with great pleasure that I present the Annual

! Report and Financial Statcmcnts for Turkana

I University College (TUC) performance

for the year ended June 30, 2023. Sincc its

establishment, TUC has continued to
execut€ its mandate of teaching,
research and outreach for the

advancement of humanity. The
performance of the instirution
showed marked grouth in the year

202U2023 as compared to
202112022.

This gro*th is a reflection of the ,

deliberate effort by the Council and i

Management to streamline and

professionalize the operations in the

institution. The instirution continued to

contribute to the achievement of thc '
Vision 2030, the Big Four and the Bottom-Up
Economic Transformation Agenda (BETA) set by
the Govemment of Kenya through provision of
quality education, research, and outreach.

Suitable initiatives have been institutionalised to

ensure quality service to the current generation

without compromising the benehts of future
generations, in compliance with the Sustainable

Development Goals (SDGs). These initiatives include
the planting of over 3,000 tree seedlings, the

exploration of solar energy as a source of power and

Board diversity in terms of skills, age and gcnder,

Board compliance in terms of meetings and

boardroom dyramics; including the administration of
the oath of commitment and secrecy to Board

members. fhe University is making strategic efforts to
achieve the SDGs in all its operations by providing
quality education, research and outreach. A summary

of the institutional performance is provided below.

1t

Financial Results

Dcspite the challenges ofglobal economic constraints,

with regards to revenue collection by the

. Govcmment, the

,. National Treasury was able transfer up

to 82To of the allocated and

approved funds for the year
, amounting to Kshs 244.279
, million to TUC by June 306

2023. This ensured business

continuity and TUC was able to

I cover essential expenses related

to staff payments atrd enabling
i facilitations. The Board

.,i experienced excellent absorption

rates at 100% since no funds
remained unabsorbed at the close of

" the FY. However, the Board was able

to realise 68.80% revenue from exchange

transactions since it raised 77-787 million
compared to a budgeted amount of I 13. 143 million
owing to the reduction in allocated studenb by Kenya

Universities and Colleges Central placement Service
(KUCCPS) and the economic constraints. Some of the

activities were therefore scaled down to match the

financial resource base.

Customer Focus and Teamwork
One of the strategic values for TUC is promoting

customer satisfaction levels by providing products and

scrvices that meet and exceed expectations. The

University College recognizes the needs of both the

internal and extemal customers. The objective is to
deliver best services and quality products to the

stakeholders. To achieve this objective, TUC has

continued to improve its systems and proceducs to

enhance service delivery. TUC has sustained

industrial harmony with the staff unions and

operationalized a staff welfare association. To ensure

Scanning the Horizons
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sustainability in its operations, TUC has continued the

process of ISO certification by documentation of its
Standard Operating Procedures.

ln an effort to promote efficiency and

effectiveness in its operations the Board has

supported capacity development and team building
among staff for quality service delivery. The
management under the guidance of Council will
sustain a shared vision for the benefit of the

institution and all its current and potential

stakeholders-

Teaching and Learning
As an institution of higher leaming, TUC has

identified clear pathways in Teaching and Learning.
It has endeavoured to achieve quality teaching and

leaming by developing quality academic
programmes in the light of the dynamic and

changing national and global trends in higher

education.

The University College has

developcd 15 new academic

progmrnmes that will support

economic transformation of the

immediate community and the

nation at large by equipping its
graduates with knowledge,

skills and attitudes for the

dynamic labour market. In the

Economic Transformation Agenda. The research

activities include the third Iltemational
Multidisciplinary Conference, funding of internal

research grants, bidding for external grants and

participation in research and conferences by staff. The

University College has actively participated in
Community Service, which include the promotion of
peer counselling activities in secondary schools, adult

education programme and provision of water to the

immediate community. These initiatives are in line
with TUC strategic plan and desire to fulfil the SDG
goal number I I that envisions making human

scttlement inclusive, safe, resilient and sustainablc.

Information, Communication and Technology
Information, Communication and Technology (ICT)
is no longerjust a support function, but has a funda-

mental role to play in improving efficiency, reducing

costs across the organisation, and underpinning the

organisational change processes. In its effort to

2022/2023 financial year, the University College
enhanced its library by installing air conditioners.

Research, Innovrtion and Outreach
Research, Science, Technology, and Innovation play a

sigrificant role in the social and economic
development of every country. Turkana University
College in the year 2022/2023 has funded various
activities in science, technology, and innovation as a

contribution towards the realisation of thc
University's Vision and Mission, SDGs, Kenya
Vision 2030 and the Big Four, the Bottom-Up

leverage ICT, Turkana

University College has

enhanced Intemet corurectivity

by increasing the hot-spots and

enhancing connectivity. The

University College has

continued to operationalize the

Enterprise Resource Planning
(ERP) system. To support the

realization of the benefits from ICT, the University
College has organised training workshops for staffon
ERP modules during the reporting period. This is in
line with SDG number 9 that seeks to build resilient

infrastructure, promote inclusive and sustainable

industrialization and foster innovation.

Student Welfare Services

The Turkana University College Statutes highlight the

important roles and responsibilities of the University
College in shaping the social welfare of students. The

University College has invested in improving the

Scanning the Horizons
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student welfare as a critical component in cnhancing

excellent leaming.

During the year under review the University College
partnered with the Kenya National Highways

Authority to improve the intemal road network with
security solar lighting system, the recreational

facilitics and drilling of a borchole. This rs in
rccognition ofSDG number l7 that sceks to lcveragc

on partnership. Thc University College facilitated the

students to participate in co-curriculum activities.

Resource Mobilization and Management
Thc University Collcge's ability to effectively
implcment its strategic plan and deliver on its

mandate will depend on its ability to mobilize
resources.

The main sources of funding for the institution are

the Govemment grans and the Appropriation- in-
Aid (A-in-A). TUC will continually engage the

govemment for cnhanced capitation. In addition, it
will incrcase and strengthen its academic and

research programmcs for enhanced exchange

revenue.

During the period under review, TUC developed a

resource mobilisation strategy. It is in the process

of identifying plausible partners to generatc the

necessary revenue for its critical dcvelopment
programmcs.

The management has continued to promote prudent

spending and optimise resource utilisation to

achieve maximum retums on investments.
Institutional Transformation

The ability of thc University to achieve its mandate

dcpends on thc ability to livc by its slogan,

"Scanning the Horizons". This means that the

orgarisation should be sensitive to the environment

and respond appropriately.

During the year under review, the University
Collegc has continucd to implement its roadmap

to attainmcnt of Charter. Furthcr, the Univcrsity
Collegc has worked closcly in collaboration with

its stratcgic partncrs. All thc initiatives aie \
gcared towards realising is vision to becomings
a globally esteemed institution of higher

learning for teaching, research, and outreach.

I wish to thank the TUC Board for the fiduciary
rolc and provision of organisational direction. I
also appreciate the Senior Management team
and members of staff for their commitment
towards achievement of set targcts despite
limitations in resources. I also thank our
stakebolders for their support to strengthened
collaboration in the areas ofour shared interests.
In the statements that follow, I'm pleased to
present the statement of performance against
prcdetermined objcctives which outlines the
performance of the Board against its key pillars
in the 5-year Strategic Plan. I also present
management discussion and analysis that
indicate how funds rcceivcd wcre allocated and
utilised.

PROF. GEORGE N. CIIEMINING'WA, PHD

PRINCIPAL
TURKANA UNIVERSITY COLLEGE
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S. STATEMENT oF TUC'5 PERFOMANCE AGAINST PREDETERMINED OBIECTMS FOR FY 2022l2023
Section 82 subsection 2(f) of the Public Finance Management Act 2012 requires the Accounting
Officer to include in the financial statement, a statement of the Board's performance against the
predetermined objectives. TUC's predetermined objectives are set out in a 5-year TUC's saategic
plan. The Board draws its annual work plans from the strategic plan, and it is from these work plans
th31 ths ennu4l 6ctivities are drawn and carried out.
TUC has six (6) strategic issues and objectives within its 2021-2025 strategic plan. These strategic
issues are as listed below.
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Results agsinst Key Performance Indicators

TUC develops its annual work plans based on the above six strategic issues. Assessment of the
Board's pcrformance against its work plan is done on a quarterly basis. TUC achievcd its performance
targets set in the 202212023 period for its six strategic issues, as indicated below:

Strategic Issue l: Teaching and Learning

Output

lncrease in students' population from I143 in202l/2022 to 1449 in 202212023.

Graduated the first five (5) Masters students

Obtained approval to offer 15 additional academic programmes from MMUST Senate.

These included:

Bachelor of Commerce
Bachelor of Arts (Criminology and Criminal Justice)
Bachelor of Science in Computer Science
Bachelor of Science in Mathematics and Statistics with tnformation Technology
Bachelor of Science in Fisheries and Aquaculhre Technology
Bachelor of Joumalism and Mass Communication
Bachelor of Education Tecbnology (Computer Studies)
Bachelor ofScience in Environmental Management and Conservation
Bachelor of Disaster Management and Sustainable Development
Bachelor of Science (Hospitality and Institutional Management)
Master of Education in Curriculum and lnstruction Technology
Master of Science in Environmental Science
Doctor of Philosophy in Business Administration
Doctor ofPhilosophy in Educational Planning and Management
Doctor of Philosophy (Environmental Science)

lv. Memorandum of Understanding (MOU) with KASNEB to offer KASNEB examinable

courses

l.

ii.

iii.

vl

Accreditation by Human Resource Management Profcssionals Examinations Board

(IIRMPEB) to offer certification courses in human resource management

Improved library facilities including e-library facility, subscription to KOHA and KLISC

(Kenya Library & lnformation Services Consortium)

Incrcased procurement of laboratory requirements for practical classes

Additional six LCDs projectors

Facilitation of Academic trips

vll.

viii.

ix.

IV
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x

xl

Students clubs participation in profcssional activities (c.g. Chama Cha Kiswahili Cha

Chuo Cha Turkana (CHAKITII) members attended a conference at Jaramogi Oginga

Odinga Univcrsity of Science and Technology (JOOUST), in Bondo.

Enhanced processing ofstudents record by training staffin Enterprise Resource Planning

(ERP) programme operations.

Operationalized by equipping the micro-teaching laboratory

Operationalized the ODeL directorate to enable virtual classes

Organised three (3) training sessions on pedagogy for lecturers

Three academic staff members promoted to lechrrer position after attaining Doctorate

qualifications

Organised a training workshop on performance improvement for supervisors of Master

degree students

Organised and held academic defences for the postgraduate students regularly

xu.

xiii

xiv

xv.

xvt

xvll.

Strategic lssue 2: Research, Innovation rnd Outreach

Output

i. A good number of TUC academic staff successfully applied for intemal research grant and are

engaged in research (Kshs. 6 million)

ii. All the Tutorial Fellows (20) are currently conducting (PhD) Thesis research work

iii. Continued collaborative research with extemal partners for research (TUC staff involved)

iv. TUC students v/on competitive grant efficiency for access design challenge with Energy Saving

Trust UK worth $ 4,916.

v. Staff under the guidance of an academic staff published over fifteen (15) articles in peer

reviewed joumals

vi. TUC has submitted five (5) proposals for funding

vii. Organised the third multi disciplinary conference

viii. Peer counselling and career guidance in 60 secondary schools

ix. Planted over 3000 trees in the University College and on the shores of Lake Turkana

Strategic lssue 3: lnformation, Communicalion and Technology

Output
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i. Organized three ERP training for staffto build capacity in thc implementation of the system on

University College operations

ii. Extended WI-FI coverage at the University College and added one ( I ) access point h€+pe+.

iii. Added seven (7) CCTV cameras to cover strategic areas to enhance security

iv. Procured eight (8) desktops, seven (7) LCDs and one ( I ) laptop to enhance teaching and leaming

v. Over 250 posts published on the University College website

vi. Securing 100% ofICT facilities coupled with 100% WI-FI coverage

vii. Procured two (2) hcary duty printing machines to ccntralise the printing in the institution

viii. Webometric ranking of the University College improved from 35 to 24 in the year under reporting

ix. Website Management Committee appointed and operationalized.

x. Operationalizedthe MicroteachingLaboratory

Strategic Issue 4: Student Welfare Services
Output

i. Operationalized work-study programme for needy students

ii. Recommended needy students to Constituency Bursary oIfices for support

iii. Conducted fiee fair Turkana University College Studens Organization (TUCSO) elections

iv. Provided induction and training for elected student leaders

v. Facilitation of student clubs and societies.

vi. Provision of facilities for games and sports activities (e.g football, netball and basketball)

vii. Trained twenty eight (28) peer counsellors

viii. Renovated the sports fields

ix. Construction ofthe Health Unit at 98% level ofcompletion.

x. Drawings ofthe students' catering unit completed

xi. Facilitation of student engagement in annual music and drama festivals

Strategic Issue 5: Resource Mobilization and Management
Output

i. Prepared annual budgets per the Public Finance and Management Act and enabling guidelines

ii. Trained staffon Public Procurement and Disposal Act

iii. Regular intemal audits conducted per the annual intemal audit plans

iv. Operationalized the krcome Generating Unit as a directorate

v. Launched the Chancellors' Endowment Fund

VI
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vi. Submission ofquarterly financial reports

vii. 100% compliance in utrdertaking performance appraisal for st8ff

viii. Organised two (2) team building activities for staff

Strrtegic Issue 6: Institutional Transformation

OuQut

i. Instrlled a solar back-up system (3KV) as the main supply for oetwork irfrastructure and

ioom

ii. Renovation and equipping of &e stafrparlour

iii. Dwelopment of a three (3) kilomete road network in the rmivenip

iv. Iastallation ofthe steet light system

v. D,rilling and equipping of a ncw borehole to €ohatrce watcr supply in the institution

vi. laproved raoking in Performauce Contraot evaluations

vii. Improved ranking on the Webomctric evaluation
I

viii. li00% compliance on remifrance of ststutory doductions

ix. training oflhe University College C,ouncil and Manageorent oo corporate govemance

L DevelopDr.ent of thc Stantlard Operating hocedures for ISO certification

rd
!

xii. training of staffon pedagog5r aod ERP

xiii. Qevcloped plans, necessary designs for establishmeut of the studeirts' mess

v[
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6. Corporate Governance Statement

Turkana University College is govemed by the University College Council. The Universities
Act 2012, stipulates the role, basis and conduct of business of the University Council.
Members of the University Council were appointed by the Cabinet Secretary Ministry of
Education, for a period of three years with effect from 23'd May,2023 vide Gazette Vol.
CXXV-No. 119 of 23d May,2023. The membership of the Council comprises the following
nine members.

i. Dr. Salim P. Ndemo
ii. Dr. Dominic K. Biwott
iii. Dr. Nelisa K. Mbaka
iv. Ms. Carolyne A. Ekuwom
v. Mr. Jared Oyier
vi. Mr. Sha&ack K. Lomoywara

vii. Ms. Josephine N. Walela

- Chairperson of Council
- Member
- Member
- Member
- Member
-Member
- Rep, PS, State Department for Higher Education and

Research
- Rep, PS, National Treasury
- Ex-ofEcio member/Secretary

vlll,
ix.

CPA. Dr. Solomon Ngahu
Prof. George N. Chemining'wa

The Council executes its duties through four Committees ofCouncil.
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Number of Council meetings held and Attendance by Members

During the FY 202212023 Councll and its Committees held meetings as summarized in table 2.

Table 2: Council meetings and aftendance by members

Committees Terms of References

Committees Terms of References

Human Resources and Appoint nen* Committee (HRCC)

Terms of Reference

(a) Recommend to the Council employment, appointment and promotion of all staff in grades
XIV and above;

(b) Consider and recommend to the Council approval of terms and conditions ofservice; critcria

Name of
Committee

Members Meetings
held

No. of meetings

Attended

Full Council

Human
Resource
and
Appointm
ents
Committee
Academic-'
Research,
Extension,
Collaboration
and Sealing
Committee
Planning, Financ
Development and
General Purposes
Committee

anagement &
ompliance
ommittee

udit, Risk

Eng. Jusos G. Wambutura -
Chairperson

Ms. Josephine Walela
Mr. Felix Odimmasi
Dr. CPA Solomon Ngahu
Oliver Erupe Lowoton- Chairperson

Mr. Felix Odimmasi
Dr. CPA Solomon Ngahu

Dr. Solomon Muchina Munyua
Mr. Oliver Erupe Lowoton
Ms. Mercy Wanjiku Kareithi
Mr. Felix Odimmasi
Eng Justus Gitobu Wambutura
Ms. Joscphine Nasambu Walela
CPA Dr. Solomon Ngahu
Ms. Mercy Wanjiku Kareithi- Chairperson

Eng. Justus Wambutura
James Kiburi

4
4

2

4

I

4

3

4

4

4

4

4

4
4
4
4
4

4

4

4
4

4

4
4

5

5

5

5

5

5

5

4

4
4

5

5

5

5

5

4
4

4

4
I

Mr. Felix Odimmasi- Chairperson
Mr- C)liver Lowoton
Ms. Josephine Walela
Ms. Mercy Kareithi
James Kiburi
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for recruitment, appointment and promotion for all staff;

(c) Oversce dcvelopmcnt and implemenlation of human rcsource managemcnt policies in
the Univcrsity College;

(d) Receive and considcr reports on staff welfarc;

(e) Receive, consider and recommend to the Council proposals on staff establishment and
Schemes ofScrvicc ofthe University Collcge;

(f) Adjudicate on staffdisciplinary appeals;

(g) Oversee implementation ofpolicies on gender mainstreaming, equal opportunities for persons
with disabilities, minorities and other marginalized groups and submit reports on the samc to the
Council;

(h) Monitor implcmentation and effectiveness of the University College Staff Training and
Appraisal Policy;

(D Oversee industrial relations;

O Handle disciplinary matters for staff fiom grade XIV and above. Mcmbership for respective
staffDisciplinary Committees shall be as provided for in the Human Resource Manual;

(k) Rccommend to the Council improvcments in thejob grading classifications as it may consider
appropriate;

(l) Advice the Council on matters related to the Pension Schemc; and

(m) Undertakc any other responsibility that may be assigned by the Council from time to time

Audit, Risk Management and Compliance Committee (ARMCC)

Terms of Reference

(a) Receive, review and recommend internal conhol mechanisms towards improving efficiency,
effectiveness, transparency and accountability;

O) Receive and discuss internal and external audit reports and make recommendations to Council;

(c) Review and rcgularly report to Council on the effectivencss and cfficiency ofthe intemal audit
firnction;

(d) Review management procedures and make proposals to Council for mainstreaming of risk
management, controls and govemance;

(e) Review and submit proposals to Council on improvement of efficiency and cffectivcness of
managemeDt systems, including and not limited to high-risk areas such as public hnance, human
resource, academic programs, and general intemal controls;

(0 Review and submit a report to Council on compliance with policies, laws, regulations,
procedures, plans, and ethics;

(g) Initiating special audit/investigation on any allegations, concerns and complaints regarding
cornrption, lack of accountability and transparency;

(h) Receive, consider and submit to Council progress reports fiom thc Chief Intemal Auditor
including:

(i) Work performed compared with work planned;

(iD Key issues emerging from intemal audit work done;
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(iii)
(iu)

(v)

Status of managcment response to audit findings and rccommcndations

Changes to the annual work plan.

Undertake any other responsibility assigaed by the Council from time to time

Planning, Finance, Development and General Purposes Committee (PFDGPC)

Tcrms of Reference

(a) Receive, consider and recommend for Council approval, annual estimates of revenue and
expenditure;

(b) Oversee compliance ofbudgetary allocation as approved within its annual budgets;

(c) Generate and receive proposals for subscription, donations and bequest for onward
transmission to Council for consideration;

(d) Oversee proper recording ofaccounts ofthe income, cxpcnditure and assets ofthe University
College and submission of financial reports as by law required;

(e) Oversee proper vesting ofall immovable propcrty, shares, funds and securities in thc name of
the University College;

(f) Receive and consider for onward transmission to Council proposal for investing University
College funds subject to legal requirements;

(g) Receive for consideration and onward transmission to Council reports on management and
administr*ation of University College:

(D Land and buildings;

(ii) Machinery and equipment;

(ii| Funds; and

(iv) Vehicles.

(h) Receive and consider proposals for University College fees and any other charges and
recommend to the council for consideration and approval;

(i) Receive recommendations for onward transmission to Council on scholarships, bursaries and other
awards;

0) Receive proposals on opportunities for investments, for processilg and onward transmission
to council for consideration and approval;

(k) Receive reports on performance of University College investments and submit proposals for
Council consideration;

0) Oversee the development, revicw and implcmentation of the University College Shategic Plan
in conformity with the medium term fiscal frame work and policy objectives;

(m) Receive, consider and submit for Council approval the annual Procurement Plan of the
University College;

(n) Recommcnd for Council approval the sale, purchase, exchange, lease, or takc on ofmovable
and immovable property of the University College;

(o) Subject to the laid down government procedures, to recommend for Council approval:

(i) The bonowing ofmoncy on behalfofthc University College; and
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(ii) Mortgaging or charging all or any part of movable and immovable propcrty of the
University College.

(p) Receive for consideration and recommendation to Council opening, and/or closing of bank
account(s) for the fiurds of the University College;

(q) Receive, consider and make recommendations to Council on reports of implementation of the
University College Master Plan;

G) Re.ceive, consider and submit for Council approval proposals on new projects;

(s) Revicw the performance ofall ongoing projects and submit reports to Council on a quarterly
basis;

(t) Receive, consider and make rccommendation to Council on reports of implementation ofthe
University College Performance Contract and Consolidated Annual Work Plan;

(u) Recommend to the Council on acquisition ofnew fixed assets including land;

(u) Explore ways ofraising firnds for the University College, both intemally and extemally;

(w) Develop appropriate and conducive policies to guide and promotc resource mobilization and
income generation activities; and

(x)Undertake any othcr responsibility assigned by the Council fiom timc to time

Academics, Research, extension, Collaboration and Sealing committee(ARECS)

Terms of Reference

(u) To receive, consider, note and forward to full Council proposals/ rcports on establishment,
abolition an&or harmonization of schools, units, departments and canters, as the University College
Academic Board may from time to time dctermine;

(b) To develop, establish and review structures and mechanisms for ensuring the implementation
of academic and research policies, the maintenance of standards and enhanccment ofgood practice;

(c) To provide oversight in the implementation of academic and research policies, the
maintenance of standards and enhancement of good practicc.

(d) To deal with maners related to the Statutes, in particular, to cxamine the format and the content
of the University Statutes and make recommendations to the Council for appropriate lcgislation as

provided for in the Legal Notice.

(e) To receive from the University College Acadcmic Board, consider, note and forward to full
Council the cancellation or withdrawal ofdegrees, diplomas or certificates;

(0 To advise Council on the recommendation of the University College Academic Board on the
status of research, innovation, extension programmes and collaborations; adequacy of teaching and
leaming resourccs in the University Collcge;

(g) To receive from the University College Academic Board, consider, note and forward to full
Council reports on students' admissions, teaching, curriculum developmcnt/revicw, students' welfare,
and status of academic quality assurance.

(h) To receive, consider and recommend through Council to the Planning, Finance, Resource
Mobilization and Development Committee the types and amount of fees to be paid by students;

(D To receive and recommend to the Council the use of the University Seal on University
documents; and
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O To deal with any other mattcr that may be referred to it by the Council.

Summary of the Council me€tings is as shown below:

Perfomancc against set meetings in the almanac is shown in the table below
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cxt oaoi o2 o! oa cn Q2 oo orl ot Q2 6 aa at qt as oa lt @ 3P

Dr Sd@. J \t \lldis to'r -er!. :olo
l& Olilc E Losu6 to,r ADrl :o:o
Ilr M.rc_v \1' Krciii to" no'l ,o2o
Eos. hsro. \l'.r!hin lo I AD.i. 2olo
I\tr F& odimnui tdr -&.t 2o2o

ht! ,o5.prir. N.ld: ]d'AprL 2oto
PS R.Fcs.dative.
Str. &pdrE d of
U,itEiv E&qtin

sra. &prE d of
UnirEirv Eir.din I

gPA r sdom ltllo !o'r ,cant :o2o
cs. R.pMEi!'.,

|iL. G.r'.! rrtrzrsi lo'r .qprL 2o:o
RlF€s.driec PG

2td Lt y, 2023

Dr. l,Idi.l IhsEado Mb*. lrd l,a. 2013

I& Shrdrcl lGo<i Loy*n 2lri ury. 202!

Dr. D6inic lcdiri Biwd 2ld M.y. 20:l

lt,l.. ,osetiE N.rEb|l wddr 2rd rlry. 2O2l srr. dcpsmror of
tn^ddr atlo(a.d

CP\ D Solomm \erhu 2lrd l,lry. 2023

Mr. C.rolyE Air8rnr Elorr,6 2rd r.l.y, 2021

13rd M.y. 2O2,
2. I\lt. rr.dOvi.r

TIIIIII
II
TI

rIIII II
I

IIII

II
IIIlII

I

ITIIIIII

II
TI
T
T
T
T

lIIIItrIIIIIIr ItttillrlIIlIIIlllllIlIIlllrIIII

lrIrIl

5I)r Sol)mon I \{ Vuchina
/4 5N{r. ()livcr I I owol()t

5Ms. I{crcy U' Karcilh; r's
r's

'5lnp lustus U'rnrbutwr /6
Mr Fcli\ Odmmasi /6 5

PSRcprcsrDr!ri!c, Slatc

depAnmenl ol Univcrsity l3 r'5 l3 /3 3

J2 JI /l I
PS Rcprcscnrnrivc, Sl3rc

deprnmert ol Uni!.Krt_v
Edu(anon

/l

('l'A I)r S.l{non )llJJhu ( S. RcDrcscntrlivc. 'l rcasury /6 5

\{! (;crrld \lsan8l
Rcpr.rcnlilr!c. P(i Strte J5 I

XIII



Turkana University Collcge
Annual Report and Financial Statements
for the year ended June 30, 2023

Appointment Removal from Office, and Succession Plan
Council members were appointed by the Cabinet Secretary Ministry of Education vide a

Gazette notice. 3646 of 30fr, April 2020 for a term period of three years. The independent

members and Chairman vacated the office on 29s April,2023. The mcmbcrs representing the

Principal Secretaries for Higher Education and Research and The National Treasury were

retained to ensure continuity. A ncw council was appointcd on 23'd May,2023 vide Gazette

Notice Vol. CXXV-No. ll9 of 23'd May,2023, with the requisite diversity thresholds on

gender, ethnicity. age and skills mix.

Induction and Capacity Building for Council Members
lnduction ofCouncil members and other relevant training are conducted to equip them with
knowledge required to effectively discharge their responsibilities. During the year under
review Council members attended relevant trainings to help improve their competencies as

below:
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Council and Management Performance Review Retreat was hcld at the Kenya School of
Govemment on 28rl'- 3ln March 2023

Training on Integrity Enhancement in Procurement on 56- 7m December, 2022 at the

Morendat Training and Conference Centre, Naivasha by EACC
Board Development Worksbop-Institute of Certified Secretaries, Naivasha on 266 - 286

Oclober 2022.
Board Evaluation was conductcd on 6s - 76 December,2022, this informed stratcgy
decision on Board operation.
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Roles and Functions of the University College Council
The University College Council is responsible and accountable to the Govemment of Kenya
through the Statc Deparhnent of Higher Education and Research for ensuring that the
University complics with the Universities Act 2012 and the University Stah:tcs (2017),

adheres to the highest standards of corporate govemance as prescribed in the State

Corporations Act and the Code of Governance for State Corporations (Mwongozo).

Remuneration of University Council
Council members are remunerated as per the guidelines set out by the State Corporations
Advisory Commiftee circulars ald National Treasury directives in respect to sitting allowance,
transport, and accommodation costs. The costs have been included in the financial reports.

Existence of Board Charter
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The Council has a board charter which defines the roles, functions, and responsibilities ofthe
Board in the governance of the institution. The Council has Committees whose roles are

clearly defined. Ful[ Council meetings are scheduled quarterly to receive and deliberate on
Council Committee reports. Special meetings are scheduled on a need basis.

Conflict of Interest
The Council has complied with Mwongozo provisions paragraph 1.3 that expects each Council
membcr to act honestly at all timcs and not to place themsclves in a situation where their
personal interest conflict with those of the organization. In addition, in compliance with
paragraph 1.16, Council members disclose all real or perceived conflict of interest recorded in
a register maintained and updated accordingly.

Ethics and Conduct
The Board, University College Management and Staff are expected to conduct themselves
ethically, honestly and with integrity in all their dealings as per the University College Code
of Ethics and Conduct. The management continued to adhere to the swom oath ofsecrecy and
confidentiality during the Financial year.

7. Management Discussion and Analysis

The University continues to deliver on its key mandate ofthe provision ofquality education, training,

and research. During the year under review, it reported a deficit ofKshs. 49,033,702.

Turkana University College remains focused on achieving its strategic goals and managing the

challenges ofconstrained accommodation and teaching facilities by pursuing modes of teaching and

learning used on both traditional and new ICT-based approaches. The University strives to support

innovative teaching, Ieaming, research, and community service.

SECTION A

The Turkana University Co[ege Operation Review

Teaching, research, and community service have remained a core function of Turkana University

College till Junc 30, 2023. The Academics and Srudent Affairs Division of Turkana University

College primarily &ive this. The Division has ensured that quality teaching, leaming, research and

irmovation are undertaken in pursuit of the TUC mission and vision.

The Division of Academics and Student Affairs is divided into two sub-divisions:

(i) Academics

(iD Students Affairs
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ACADEnIICS

Under acadcmics' secdon, we have Schools, Teaching Deparments and relevant Directorates headed

by Deaas, Chairs of Deparhents ard Directors respectively. There are three Schools in the Division:

(D School ofEducation aad Social Sciences (SESS)

(iD School of Science and Technology (SOST)

(iit) School ofBusiners and Ecooomics (SOBE)

The Directoratee which support the Academics aod Student Affairs DMsion in ensuriug effective

delivery of its mandate includc:

(, Diroc-torate ofPost Graduats Studies

(ii) Dircstoratc of Opo, Distance md e-leaming

G, Dir€ctomte ofTechricd, 8od VocatioDal Education and Training

(lv) Directorafe of Research, Pamcrships and Collaborations

(v) Directoratc of Pcrformance Contacting and Quality Management Systcos

(vi) DrcctoraE of Income G€n€rating Unit

The Uaivercity College ir offering progranme from Certifcate to tvlaster degreo lwels. TUC has four

(4) Semte rpproved Master d%rce Prcgrammo, s€v€n (7) Bachelor degrce Programme, five (5)

Diploma oourses aud four (4) Certificatc courses. TUC cndeavours to dwelop new prograos in an

effort to establish its Academic niche.

Acrdemtc Stefi

Ths University Collegc has the following Acadcmic Staff: -

1. Professor 2

2. Associatc Professor I
3. Adjunct Pr,ofo$so( 5

4. Seoior Lecfirer 3

5. Lecfimr 9

6, Tlrtorial Fellow 2l
Total number of Acade,mic Staff 4l
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Academic Staff
r Professors r Associate Professor lAdjunct Professors rsenior Lectures I Lectures lTutorial Fellows

TUC has engaged part time lecturers 58 (fifty eight) to assist in the teaching research and ouEreach

servloes

Tho"gh the University College is understaffed, fulltime to part-time lecturers' ratio is standing at a

l:2 as recommended by the Commission for University Education (CUE). The University Collele is

committed to recruiting additional academic staffto comply with the CUE requirements

1
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Composition of the total staff no

The following members of staff serve TUC:

. Contract Term! . Permrnent lnd Pcnsionablc

Student Population

TUC. has 1,203 students.

The University College turrently has students euolled in Masters, Bachelor's, Diploma and

Certificate programme as indicated below:

85 No of Staff
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STUDENT GRADUATION

At the l8th graduation ceremony of Masinde Muliro University of Science and Technology

(t\,fi\,fUST), held at its main Campus in Kakamega on December 9, 2022, notable achievements were

made by Turkana University College (TUC). The institution proudly presented a total of 115

graduands, comprising 59 males and 56 females, at its main campus in Kakamega. However, what set

this occasion apart was the fact that TUC made history by presenting Masters Degree graduands for

the very fust time. This was a remarkable milestone for the academic institution. Among the graduates

two each eamed a Master of Science degree in Human Evolutionary Biology and Master of Arts

degree in Development Studies, and one eamed a Master of Arts degree in Public Administration.

The event was a true testament to the dedication aod hard work of the students, faculty, and staff of

Turkana University College.

(graduation photos if any)
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FINANCIAL PERFORMANCE REVIEW

The institution relies heavily on the Government recurrent firnds that have remained static and the

little revenue from exchange transactions. There has been growth in the income from exchange

transactions as compiuatively shown below:

The University has received significant support from the government. It's also gratifuing to how that

the instihrtion has seen increased income from exchange transactions. This positive development is

undoubtedly beneficial to both the University and its students. We expect this tend to cotrtinue into

the future.

REVENUE
250 227

196
200

150

100 7A

so

71

0

2022/2023

' Revenue IrchanSe

2021./2O22

Revenue Non-[xchange
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IilCOME ANATYSIS

GoK 35 million
A-l-A 24 mallion

GoK ltl million
A-l-A 36 millaon

GoK 196 million
A-l-A 72 million

o o

The university expenditures have been evenly incurrcd across the quarter, with the highest being

personnel expenses. The other expenditures had normal changes while personnel increased

comparatively due to a court sanctioned payment of the Deputy Principal Academic and Students

Affairs that had not been factored in the Budget.

[ \pendrt ur e r\rt a lys is
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a 20221t20)l ri )0271)O2) 2020i 2021 201912020 P 2018/2019

mn

GoX 14.5 million
LI-A 35 million

GoK 22O million
AJ-A 38 million

GoK 226 million
A-l-A 78 million
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Financial Health

Liquidity is a key factor in assessing TUC basic financial health. Liquidity is the amount of cash and

easily-convertible-to-cash assets that Turkana University College owns to manage its short{erm debt

obligations. TUC's current asset (CA) to current liability (CL) ratio is 5:l which is healthy as

compared to 2:1 benchmark.

Our working capital is approximately Kenya Shillings Sevcnty-Six Million. An entity with very high

net working capital generally has the financial resources to meet all its short-term financial

obligations. Broadly speaking, the higher an entity's working capital is, the more efficient its

fimctions. High working capital signals that an institution harbours the potential for strong growth,

which is what TUC is holding in store towards the achievement of the charter. This is also a result of

high receivables fiom the students.

Financial Sustainability

The university has been operation near optimality with the annual approved budget. However, the

depreciation and amortization of goodwill have over the years resulted in deficits. In the FY

202112022 the goodwill was fuly amortized and this has resulted in increased performance which is

expected to stabilize in the subsequent years as shown below:

2022/2023 2O2u2022

CA: CL

Working Capital

3:1

Shs 76.4 million

5:1

Shs 140 million
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2070/2021

2019/2O2O

2022/2023

202 | /2022

207A/2019

Depreciation Millions

40 80 100 120

The financial years 201812019,201912020 and2020/2021 had actual surpluses excluding depreciation

and amortization while the FY 202112022 and 2O2212023 had deficits. The deficits are reducing as

shown in the figure below:

Surolus/Deficit "Millions" excludins deoreciation

zoz 

-

2O2O/2A21

2019/2020

2O1A/2019

40 20 80

0 )o 60

Depreciation

-2040

Surplus/Deficrt excludinB depreciation

60
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ISO 9001 :2015 Implementation Training

TUC ROAD TO ISO 9OOl:2OI5

lso 9OOl:2Ols

PROCESS OtA'NERS TRAINING
TRAINING OF MANAGEMENT
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Our organization is currently in the process of implementing ISO 9001:2015, and I am pleased to

report that our management team has demonshated full engagement in this effort. We have taken the

necessary steps to cnsure that our process owners arc well-prcpared and equipped to fulfil their

respective roles. Goirg forward, we have planned a series ofuaining sessions focused on documenting

our institutional processes and onboarding intemal ISO auditors. Our steadfast commitmcot to

upholding the highest standards of quality and safety in all of our operations remains resolute.

L+

)
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l"'tgurc I ISO Troining oftn)c.ss o$n?rs
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SECTION B

Compliance with Statutory Requirements

The University Collcge complies with statutory requircments as follows

I. PAYE

Income Tax Act, 1973, Laws of Kenya, allows employers to deduct and remit monthly income tax

for all employees to the paymaster general on or before the 9th day of the following month. The

University College has complied with thc deadline for rcmission.

2. NSSF

The NSSF Act, 2013, Laws ofKenya, requires employers to deduct and remit NSSF deductions every

month on or before the 9th of the following month. The University College has been remitting the

deductions to NSSF on time.

3. NITA

The National Industrial Training Authority (NITA) is a state corporation established undcr the

Industrial Training (Amendment) Act of 2011. Its mandate is to promote the highest standards in the

quality and efficiency of lndustrial Training in Kenya and ensure an adcquatc supply of properly

trained manpower at all levels in the industry. Employers are required to pay NITA lely annually

usually at a monthly rate ofKShs 50 per employee including a casual employee as per Section 5 (Cap.

237) ofthe Industrial Training Acl The University College has been remitting the levy to NITA on

time.

4. NHIF

NHIF Act, 1998, Laws of Kenya, requires the employer to deduct the NHIF dues and remit the same

on or before the 9th of the following month. The University has complied with the NHIF Act.

5. GRATUITY LIABILITY

Gratuity to date amounts to Kshs. 23 million

6. HELB

HELB Act, 1995, Laws of Kenya, requires employers to deduct fiom the wages or remuneration of

the loanee(s) the amount of any loan as instructed by the Board and submit within 15 days afier the

end of each month. The University College implements HELB loans as required and submits the same

within the stipulated l5 days after the end of each month.
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SECTION C

Key projects and investment decisions the Turkana University College is

planning/implementin g
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ONGOING PROJECTS

TUC Clinic and borehole
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Internal roads, Walk paths and street lighting being developed
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Turkana University College ongoimg project of2No. Students' Hostel.

)oo(



Tu rka n a U niversi ty Co I leg e
Annual Report and Financial Statements
for the year ended June 30, 2023

Pictorials
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SECTION D

Major Rlsks Faclng TUC

The Uoiversity College's principal financial assets are trade receivables and cash and short-tbrm

deposits which arise directly from its operations. The institution has financial liabilities comprising

trade and other payables. TUC is exposed to the following risks:

i) Market risks

iD Liquidityrisk

iiD Credit risks
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The University College Council has overall responsibility for the establishment and ovorsight of the

University College's risk management framework.

The institution's risk managcment policies have been established to identi$ and analyse the risks

faced by the University College, set appropriate risk limits artd controls, and monitor risks and

adherence to limits. fusk management policy and systems will be reviewed regularly to reflect

changes in economic conditions and the University College's activities.

i) Market risk: - the University College is likely to experience low student enrolment due to

competition and the fact that TUC is located in severe hardship areas of Turkana, all of

which may result in the reduction of revenue. A forecast into admissions holding all the

factors constant yields into a slow growth with a constant one hundred students per year

for the bachelor's program.

BACHELORS STUOENT POPULATION FORECAST

$
$tq

I 2

s20

3

361

4 5

- -Series2 -- 
Log (serica2)

y - 243 1ln(r) + 107 6

6 7 8

The major funding for the Privately Sponsored Students Programme (PSSP) has been from the

Constituency Development Fund (CDF) if the govemment changes its mode of operations, it might

affect the flow ofrevenue from the PSSP students.

ii) Liquidity risk: TUC is at risk offacing Liquidity challenges in meeting its financial obligations

as and when they fall due. This can be caused by the reduced funding levels from exchange and non-

exchange transactions. The institution has outstanding debts from students that management is

managing.

iiD Credit risk: TUC faces Credit risk arising from its customers who majorly provides the income

fiom exchange hansactions.
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SECTION E

Meteriel Arreen ln Strtutory/Ftnrnciel Obllgrdonc

Cunently the University College has no matcrial arrcars in pending bills, tax default

stafr, and peosion obligations on the pcosion scheme as it meets 8ll its statutory obligations

fall due.

There is no major financial impropriety reported by Intemal Audit/Audit, Rbk

Coryliance Committee of the Collcge Council, and exteraal audilors.
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8. EnvironmentalflndSustainabilityReporting

Turkana University College cxists to transform livcs. The University endcavours to be a globally
esteemed University in teaching, research, and outreach focusing on delivering the best services to our
intemal and extemal stakcholders.

i) Sustainability strategt and proJile

The University College Management has coDtinued to put efforts on sustainability measures through

creating relationships and collaborations with customers, stakeholders and communiry, quality teaching,

development ofquality academic programmes and recruitrnent ofcompetent staff. The manag€ment has

also focused on marketing ofTUC progn nmes in Turkana County and its environs in order to atu'act

more self- sponsored students. The University utilises resources without wastage and misappropriation

by ensuring maximum value for the current and future generation.

The Univenity College has adopted the current trend of competency-based curriculum (CBC), with the first

cohort anticipated in the universities by 2029, in an effort to stay relevant in the area of academics in Kenya

and abroad. All ofthe univenity's curent lecturers have had CBC t-aining, and more are expected to be hired

in the future. Additionally, the univenity will work to update all of its programs to comply with lhe CBC.

Compliance with PPRA on allocation ofa percentage to local suppliers

ii) Environmentalperfomance

The University College operates its waste management processes through the department of

sanitation. Disposal of medical wastes from the University Clinic is conducted by the Ministry

of Public Health and Sanitation in collaboration with Lodwar County Refcrral Hospital. TUC

has partnered with Kenya Forest Research Institute (KEFRI) to plant trees at the University

regularly. lnthe FY 2022/23, TUC planted 1,200 rees and provided nurturing services for their

gowth. However, the growth and sustainability ofthe trees is adverscly affected by the harsh

climatic conditions ofthe area and invasion by livestock from the community. TUC partnership

with KEFRI has ensured continued conservation of indigenous trees in pursuit of the SDG

number 15 on sustainable eco-systems management. The University has adopted the national

Govemment policy ofplanting trees during all major events.

Employee welfare
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In an effort to promote staffwelfarc TUC is guided by thc Universities Act, rules and regulation,

Employment Act 2007, Human Resource policies and Procedures manual for the Public

Service, TUC Statutes, TUC Human Resource and Procedures manual and TUC Scheme of

Service in the recruitment, hiring, appraisal and disengagement procedures. The male to female

gender ratio of the University college employees is l3:7 which satisfies the constitutional

threshold.

TUC madc some significant progress during the period under review and organized scveral

capacity building activities aimed at enhancing the skills and knowledge of our staff. These

activities included training on pcdagogy, workplace safety, ERP, ODEL, ICT, secretarial

services and Competency Based Curriculum (CBC). The instrtution also provided financial

management training, conductcd benchmarking exercises, granted leavcs to staff, and carried

out performance appraisals for all staff. TUC successfully implemented the Occupational Safety

Policy.

iii) Market place practices- :

Responsi ble competition practice.

The Univemity has maintained high ethical standards in all aspects of competition. Turkana University

College is a Com.rption free area and a committee responsible with dealing with comrption cases is

in place. The entity also adheres to the provision of PPDA and its regulations and ensures that all

purchases are distributed equitably among all the groups; PLWD, AGPO, Women and Youths.

Respect for competitors

Turkana Univenity College respects the rights and reputations ofcompetitors. The university focuses

mainly on its strength without undermining other players in the same field.

Fair Evaluation of competitors

In any competitive processes, such as procurement or hiring, the University College ensures that fair

and objective evaluation based on merit and relevant criteria done through committees set by

University management

Engagement with Stakeho lders

Responsible competition involves engaging with different stakeholders. In bid to achieve this, TUC

has always engagcd its stakeholden that include the students, staff, faculty, local community (The

Council held a consultative meeting with caucus ofTurkana County MPs), the suppliers, to understand

tleir needs and expectations. The feedbacks from the engagements are used to improve the TUC
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competitive strategies. Thc Univcrsity Collcgc Management and Staff havc participated in a varicty

of stakeholder engagements, the most recent being a workshop by the Kenya Universities and

Colleges Placcmcnt Scrvice (KUCCPS hosted by the Turkana Univcrsity College (TUC) whcre they

held a two day Open forum on 29th-30th May 2023. The event was attended by the CEO KUCCPS

Dr. Mercy Wahome and her team, students and teachers from Secondary schools in Turkana County

and prospective candidates for placement in the 202312024 cycle participated. Kenya. The principal

and some staffmembers were key resource persons during the event.

Compliance with laws and regulations

Turkana University College complies with all the applicable laws and regulations related to

competition. lt desists anti-competitive behaviours such as price fixing or colluding with competitors.

b). Responsible Supply chain and supplier relatioru

Turkana Univcrsity College has maintained an Open and Honest relationship with its Supplicrs. All

contracts and agreements are transparent and clearly outlines the terms and conditions, payment

schedules and expectations of both parties. TUC paymcns are always done within the sct timelines.

c)- Responsible markeling and advertisement

All marketing and advertisement at Turkana University College are guided by high cthical standards

of discipline and Principles:

i. TUC has ensured that all its marketing materials; advcrtisements and communications are

transparent and honest, providing accurate and reliable information to our target audience.

ii. Choosing vendor and partners based on thet commitment to ethical practices and sustainability.

iii. Regularly monitoring marketing activities and campaigls to ensure compliance with ethical

standards and promptly addressing any deviations.

iv. Conducting training sessions for marketing staffto raise awareness ofethical issues and ensure

a shared understanding of the institution's ethical marketing principles.

d) Product stewardship

TUC in its efforts to safeguard consumer rights and interest does the following:

i) Ensures that the programmes offered at the University meets the standard set by the govemment

(CUE and TVETA) and other regulatory bodies

iD Engaging the stakeholders regularly and educating them on our product and services.

TUC made some sigrrificant progress during the period under review and organized several capaciry

building activities aimed at enhancing the skills and knowledge ofour staff. These activities included
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pedagogy, workplace safcty, ERP, ODEL, ICT, secrctarial training for various committees, and

Competency Based Cumculum (CBC) training for all academic staff. The institution also provided

financial management training, conductcd benchmarking cxercises, granted leavcs to staff, and

carried out performance appraisals for all stafl TUC successfully implemented the Occupational

Safety Policy.

v) Corporate Social Responsibility / Community Engagements

Turkana University College has consistently carried out Corporate Social Responsibilities and

community engagements. Some ofthe activities carried out during the year undcr roview includes:

i. Adult Literacy Programme,- To enhance literacy levels in the neighborhoods TUC has identified

adult literacy programme to be a major CSR activity. The University College in collaboration with

the Departnent of Adult and Continuing Education, Turkana County has successfully launched adult

education classes. The enrolment for this class currently stands at 20. Auach photo

ii. World Wet day celebrations- Turkana University College joined other stakeholders; The County

Govemment officials, National Govemment Representatives, Water Resources Authority, the Kenya

Maritime Authority (KMA), World Vision and Wetlands lntemational. The celebrations culminated

in planting trees at Kalokol, on shores of Lale Turkana.

iii. Continuous Provision of water to the neighbouring community for their animals and domestic

use-

iv. Mentorship Programmes organised by TUC for SDA community, where SDA students in

schools and colleges were mentored by TUC staff and invited facilitators

v. Training ofPeer counsellors in nearby secondary schools by TUC organised and facilitated by

the senior student counsellor.

vi. The department ofBiological and physical Sciences organized training on dry land

agriculture at Nanyee Irrigation Scheme located in Turkwell Ward in Loima Subcounty, Turkana

County.
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9. Report of the Directors

The Directors submit their report together with the audited financial statcments for the year endcd

Junc 30,2023, which show the state ofthc Turkana Univcrsity Collcgc's affairs.

i) Principal activities

Thc principal activities of thc Turkana University Collcgc continuc to bc thc provision ol'quality

education and training, research, innovation and outreach services for the benefit of humanity.

iD Results

The results of the Entity for the year ended June 30, 2023, are set out on page xxxx

iii) Directors

The members ofthe Board ofDirectors who scrved during the year are showl on page 45 During the

year fivc (5) dircctors retircd on Apil 29,2023 and six (6) wcrc appointed with cffcct from May 23,

2023. Table 3 shows the participation of Board members in meetings.

Table 3: Board Members meetings participation
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l9 Audltors

The Auditor4eneral is responsible for the stahrtory audit of TUC in accordance with Article

the CoDstitutioa ofKenya aud the Public Audit Act 2015 for the year/period ended June 30, 2

By Order ofthe Council

of

Prof. George N. Chemlninglwa

Chief Executive Officerfecretary to C;ouncil
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10. Statement of Directors Responsibilities

Section 8l ofthe Public Finance Management Act,2012 and section 14 ofthe State Corporations Act,

- (Universities Act) require the Directors to prepare financial statemcnts in respect ofTUC, which

give a true and fat view ofthe state ofaffairs of the institution at the end ofthe financial yearlperiod

and the operating results for that year/period. The Directors are also required to ensure that TUC keeps

proper accounting records which disclose with reasonable accuracy its financial position. The

Directors are also responsible for safeguarding the assets ofTUC.

The Directors are responsible for preparing and presenting the TUC's financial statements, which

give a true and fair view ofthe state ofaffairs ofthe institution at the end ofthe financial year (period)

ended on June 30,2023. This responsibility includes: (i) maintaining adequate financial management

arrangements and ensuring that these continue 10 be effectivc throughout the rcporting period; (ii)

maintaining proper accounting records, which disclose with reasonable accuracy at any time the

financial position of TUC; (iii) designing, implementing and maintaining intemal controls relevant to

the preparation and fair presentation of the financial statements, and ensuring that they are free from

material misstatements, whethcr due to error or fraud; (iv) Safeguarding the assets of TUC; (v)

Selecting and applying appropriate accounting policies; and (vi) Making accounting estimates that

are reasonable in the circumstances.

The Directors accept responsibility for TUC's financial statements, which have been prepared using

appropriate accounting policies supportcd by reasonable and prudent judgements and estimates, in

conformity with Intemational Public Sector Accounting Standards (IPSAS), and in the manner

required by the PFM Act, 2012 and the Universities Act. The Directors are ofthc opinion that TUC b

financial statements give a true and fair view of the state of ruC s transactions during the financial

year ended June 30, 2023, and of TUC t financial position as at that date. -The Directors further

confirm the completeness of the accounting records maintained for TUC, which have been relied

upon in the preparation ofthe institution's financial statements as well as the adcquacy of the systems

of internal financial control.

Nothing has come to the attention of the Directors to indicate that the Entity will not remain a going

concem for at least the next twelve months from the date of this statement.
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REPORT OF THE AUDITORGENERAL ON TURKANA UNTVERSITY COLLEGE FOR
THE YEAR ENDED 30 JUNE,2023

PREAMBLE

I draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in Use of Public Resources which considers
compliance with applicable laws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure the Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on the Effectiveness of lnternal Controls, Risk Management and Goverhance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented bythose
charged with governance for orderly, efficient and effective operations of the entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and overall
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Ad,2012 and the Public Audit Act, 2015. The three parts of
the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Opinion

I have audited the accompanying financial statements of Turkana University Colege
set out on pages 1 to 50, which comprise of the statement of financial position as at
30 June, 2023, and the statement of financial performance, statement of changes in net
assets, statement of cash flows and the statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and

Reporl ofrhe Auditor-General on Turkana lJniversity College for the year ended 30 June, 202 3



other explanatory informalion in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, the financial statements present fairly, in all material respects, the
financial position of Turkana University College as at 30 June, 2023, and of its financial
performance and its cash flows for the year then ended, in accordance with lntemational
Public Sector Accounting Standards (Accrual Basis) and comply with the Public Finance
Management Act, 2012 and the Universities Act, 201 2.

Basie for Opinion

The audit was conducted in accordancc with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls). I am independent of the Turkana University College
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in acc,ordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my opinion.

Emphasis of Matter

1. Land Ownership

Reflected in the statement of flnancial position is propefi, plant and equipment of
Kshs.739,113,793, which as disclosed in Note 22 to the financial statements includes
land balance of Kshs.80,000,000 whose title deed was in the name of Mount Kenya
University. Though Management provided a signed transfer form indicating transfer of the
land from Masinde Muliro University of Science and Technology (MMUST), there was no
evidence of title issued in favour of MMUST for transfer to Turkana University College.
There was also no evidence of the progress of land registration in favour of the University
with the Registrar of Lands.

2. Uncertainty on Sustainability of Services

As reported previously, the University continued with poor financial performance during
the year under review, recording a deficit of Kshs.49,033,702 (202112022 - deficit
Kshs.93,550,233) which increased the accumulated deficit from Kshs.431,369,575 in
2021120221o Kshs.480,403,277 as at 30 June, 2023. Management has not disclosed the
measures it has taken or intends to take to reverse the trend. The continued deficits may
result to the University's inability to continue to sustain its services

My opinion is not modified in respect of these matters.

Key Audlt Matters

Key audit mafters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review

Report of the Auditor-General on Turkona University Collegefor the year ended 30 June, 2023
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Other Matter

1. Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final budgeted
expenditure budget of Kshs.451 ,211 ,376 and actual on comparable basis of
Kshs.313,088,195 resulting to an under-expenditure of Kshs.138,'123,181 or 30% of the
budget.

The under-expenditure implies that planned programs and activities of the University
College may not have been implemented and services provided/received as envisaged.

2. Unresolved Prior Year Matterc

Various prior year audit issues remained unresolved as at 30 June,2O22. Management
has not provided reasons for the delay in resolving the prior year audit issues contrary to
Section 68(2Xl) of the Public Finance Management Acl, 2012 which requires that in
carrying out a responsibility imposed by Sub-Section (1), an Accounting Officer shall, in
respect of the entity concerned, try to resolve any issues resulting from an audit that
remain outstanding.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution and based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that nothing
else has come to my attention to cause me to believe that public resources have not been
applied lawfully and in an effective way.

Basis for Conclusion

1. Appointment on Acting Capacity

The University had five (5) employees in the positions listed below who had been acting
for periods longer than 3 years.

SNo. Acting Position
Acting
From Current Substantive Position

Current
Grade

1 Registrar,
Administration

2019 Senior Lecturer, School of Business
and Economics

13

2 Registrar, Academic
and Students Affairs

2018 Tutorial Fellow, School of Education
and Social Sciences

11

3 Finance Officer 2020 Lecturer, School of Business and
Economics

12

4 Dean of Students 2020 Senior Administrative Assistant I
5 Transport Officer 2020 Senior Lecturer, School of Business

and Economics
13

Report of the Auditor-General on Turkano University College for the yeor ended 30 June, 2023

3



Further, twenty-three (23) employees had been drawing responsibility/special duty
allowance ranging between Kshs.15,000 and Kshs.40,000, totalling to Kshs.570,000 in
the month resulting into a total of Kshs.6,840,000 paid during the year. However, review
of the appointment letters for the staff revealed that the employees have been getting the
allowance beyond 6 months contrary to sections C.15(1) and (4) of the Public Service
Commission Human Resource Policies and Procedures Manual, 2016 that prohibits
payment of Special Duty Allowance beyond six (6) months.

ln addition, the University did not provided evidence to show that recommendations for
filling the vacancies in the posts in an acting capacity were submitted to the Public Service
Commission with a draft indent, a seniority list of officers and an account of their
performance as required by Section B.(4) of the Public Service Commission Human
Resource Policies and Procedures Manual, 2016.

ln the circumstances, Management was in breach of the law.

2. Ungazetted Statutes of Turkana University College, 2019

The Statutes of Turkana University College, 2019 were not gazette contrary to
Section 23.(4) of the Turkana University College Order, 2017 which provides that Statutes
or regulations made by the Council under this Order shall be published in the Gazette but
Sections 27 , 31(e) and 34 of the interpretation and General Provisions Act shall not apply
to the statutes or to the regulations.

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls) 4000. The Standard requires that I comply with ethical
requirements and plan and perform the audit to obtain assurance about whether the
activities, financial transactions and information reflected in the financial statements
comply in all material respects, with the authorities that govern them. I believe that the
audit evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015 and based on the audit
procedures performed except for the matter described in the Basis for Conclusion, I

confirm that nothing else has come to my attention to cause me to believe that internal
controls, risk management and governanc€ were not effective.

Basis for Conclusion

1. Under-Staffing

Analysis of the authorized establishment for the year ended 30 June, 2023 indicated that
the University had an under-establishment of thiee hundred and thirty-two (332) staff an
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4



equivalent of 78% of the authorized gstablishment. The academic function was
under-staffed by 58 staff being 64% of the approved establishment level while the
administrative function was under-staffed by 271 slaff an equivalent of 83% of the
approved establishment and the top management was understaffed by 3 employees an
equivalent of 38% of the approved establishment level.

Further, the University's key departmental functions were lacking substantive appointed
office holders. There were only two (2) Deputy Principals serving against the three
approved for by the University scheme of service and the organogram while the two (2)
Registrars authorized in the establishment have not been appointed substantively,
instead the posts were being held in acting capacity since the year 2018.

ln addition, the authorized establishment provides for appointment of a substantive
Finance Officer under Grade 15. However, the post was being held in acting capacity by
an officer in Grade 12 since the year 2020. There was also no Legal Officer, Corporate
Secretary and Procurement Officer I as per the establishment and scheme of service.

ln the circumstances, the University may not be effectively discharging its mandate of
providing quality education and training, research, outreach and innovation to meet the
needs of the dynamic society.

2. Weak lnternal Audit Function

The Turkana University College in the financial year ended 30 June, 2023 had a
total number of ninety-four (94) staff comprising of twelve ( 12) academic staff,
seventy-nine (79) administrative staff and three (3) top level management. However, the
University had no substantive internal auditor to carry out audit as mandated but instead
had an internal auditor who was seconded by The National Treasury on part time basis
as per the secondment letter dated "16 November, 2022. This was contrary to the
authorized staff establishment which provides for seven (7) posts in the internal audit
department comprising of senior internal auditor, the internal auditor, four assistant
internal auditors and the internal audit clerk.

ln the circumstances, there was no assurance over the University's internal controls, risk
management and overall governance.

The audit was conducted in accordance with the lnternational Standards of Supreme
Audit lnstitutions (lSSAls) 2315 and 2330. The Standards require that I plan and perform
the audit to obtain assurance about whether effective processes and systems of internal
controls, risk Management and overall governance were operating effectively in all
material respects. lbelieve that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

Responsibilities of Management and the University Council

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective inlernal controls as Managerrent determines is

Report ofthe Auditor-Ceneral on Turkano Uniyersity Collegefor the year ended 30 June, 2023
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necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and foi'its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
Turkana University College ability to continue to sustain services, disclosing, as
appllcable, matters related to sustainability of services and using the applicable basis of
accounting unless Management is aware of the intention to terminate the University orto
cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, the Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The University Council is responsible for overseeing the University's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provislons
of Section 48 of the Public Audit Act, 2015 and submit the audit reporl in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) ot the Constitution.

Further, in planning and performing the audit of the financial statements anC audit of
compliance, I consider internal control in order to give an assurance on the effectiveness

Report ofthe Auditor-Gener(rl on Tur*qna University Collegefor the year ended 30 June, 2023
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of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the PublicAudit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
University's policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

a

a

a

a

a

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the University's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit
report. However, future events or conditions may cause the University to cease to
continue to sustain its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the University to express an opinion on the financial staternents.

Perform such other, procedures as I consider necessary in the circumstanc,es.

a
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I commroicate with Management regarding, among other matters, the planned scope and
timing df the audit and significant audit findings, including any significant ddficiencies in
internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and communicate with them all relationships and
other matters that may reasonably be thought to bear on my independence and where
applicable, related safeguards.

FCP
AUDITOR-GENERAL

Nairobi

30 April,2024

cBs

Report ofthe AuditorGeneral on Turkana University College for the year ended 30 June, 2023
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TURKANA ANIVERSITY COLLEGE
Annual Report and Financial Statements
for the year ended June 30, 2023.

Revenue from non-exchange transactions

Notes

Notes

2022t2023

Kshs

202t t2022

Kshs

Transfers ,rom the Ministry of Education

Revenue from exchange transactions

6 226,778,983 196,487,393

226,778,983 196,487,393

Rendering Of Services

Rental Revenue From Facilities & Equipment

Other lncome

7 75,207 ,821 69,657,720

8 677 ,293 177,672

9 1,184,619 2.193.2't9

Total Rovenus 303,848,716 268,516,00'l

Expenses
Use Of Goods & Services l0 53,192,048 59,839,842

Council Expenses !l '16,049,663 16,210,069

Repairs & Maintenance

Contracted Services
l2 6,507,679 3,509,366

l3 26,068,887 13p33,220

Employee Cost t4 21',t ,46't,981 202,230,998

Provision For Doubtful Debts

Oepreciation Expenses
l5 4,033,542 3t0,539

l6 35,568,6't 8 66,032,203

Total exp€nsos 352,882,118 362,066,237

Surplus,/Deficit (49,033,7O2) (93,sso,233)

12. Statement of Financial Performance for the year ended 30 June 2023

The notes set out on pages 6 to 48 fonn an integral part ofthese Financial Statements. The Financial

Statements set out on pages I to 8 were ed on behalfofthe Council by:

Dr. Salim P. Ndemo

Chairman of the Council

Date l2-O7-2O23

Prof. G.N Chemininglwa

Accounting Officer

Date 12-07-2023

FA,CPA Dr J. Okello

Head of Finance

ICPAK M/No:4971

Date l2-O7-2O23



TURXANA WIVERSITY COLLEGE
Annual Report and Financial Statements
for the ar ended June 30, 2023.

15 Statement of Financial Position as at 30 June 2023

The financial statements set out on pages 1 lo 9 were signed on behalf of the Council by:

GdrUtl^r6.

Dr. Salim P. Ndemo

Chairman of the Council

Prof. G. Chemininglwa FA,C

Accounting Officer

r J. Okello

Head of Finance

TCPAK M/No:4971

Date 12-O7-2023Date 12-07-2023

2

ASSETS

Current Assets

Notes 2022t2023

Kshs

2021t2022

Kshs

5,U4,074 9,078,04'l

124 ,17',l ,319 125,U7 ,311

2,8',t0,263 2,957 ,782

Prepaid Expense

Cash And Cash Equivalents

lnYentory & Stores

10,101 ,454

35,148,403 23,255,093

Receivables From Non-Exchange Transactions

Receivables From Exchange Transactions

178,075,513 161 ,138,227

Non-current Assets

739, r 13,793 758,493,206Property, Plant & Equipment

lntangible Assets 1,287,000

740,400,793 758,493,206

918,476,306 919,631,'{33TOTAL ASSETS

CAPITAL AND LIABILITIES
Current Liabilities

40,981,647 31.990.960

4,938,819

Trade And Other Payables

Refundable Deposit And Prepayments From
Customers

16,225,254

Total Curr.nt Liabilities 57,206,901 36,929,779

(480,403,2771 (431,369,575)

Net Assets

Accumulated Surplus (defi cit)

Reserves '1,u1,672,682 1,3'.14,O71,229

Total Net Assets 918,476,306 919,631,433

25

24

t7

l8

l9

20

2l

22

23

Date 12-07-2023
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16. Statement ofChanges in Net Assets for the year ended 30 June 2023

TURKANA UNIVERSITY COLLEGE

STATEMENT OF CHANGES IN EQUITY

Accumulatedsurplus CapitalGrants Total

At July l, 2021

Total comprehensive income

Prior year adjustments

Capital/Development grants received dunng the year

Transfer of depreciation/amortization from capital Iirnd to

retained earnings

At June 30, 2022

At July l, 2022

Total comprehensive income

Prior year adjustments

Capital/Development grants received during the year

Transfer of depreciation/amortization from capital fund to

retained eamings

At June 30, 2023

(318,882,308) 
i t,3t4,071,229

(431J69,s7s) 1,314,071,229 EE2,944,803

I ,314,07 t ,229

27,601,45427 ,60t,454

(480,403,277) 
|

861,269,406

99s,188,921

(93,s50,233)

( l 8,937,034)

I

(93.550.233) l

(18,e37,034) i

882,944,803

(49,033,702)

(43 r,369,s75)

(49,033,702)
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17. Statement ofCash Flows for the yeer ended 30 June 2023

202u20222022t2023

Notes Kshs Kshs

Cesh llows from operating activitles

Receipts

Transfers from other govemment entities

Rendering of services

Rental revenue from facilities and equipment

Other income

Totel receipts

Psyments

Use ofgoods and services

Board Expenses

Repairs and maintenance

Contracted services

Employee costs

Total pryments

Net cash flows from/(used in) operating activlties

Crsh llows from irverting ectivities

Purchase of PPE and Intaagible assets

Net cash llows from(used in) investing activities

Cesh flows from flnancing rcdvitles

Proceeds from govemment grants

Net cash flows from financing Activitics

Net increrse{decreese) in cash &
Cash equivalents

Cash and cash equivalents al I July

Cesh end cash equivrlents at 30 June

t8

l8

196.687,393

50,275,079

t7'7 ,672

2,193,219

249,333363

226,778,983

65,271.308

6'17 ,293

I,184,619

291,9t2,201

s9,839,842

16,210,069

3,509,366

13,933,220

180,298.344

273,790,841

(24,457,478)

5l,97s,798

16,049,663

6,313,679

26.068,887

195,203,963

295,61r,990

(1,699,787)

(t'1,4't6,205)

(t7,476,205)

( 17.087,630)

(17,087,630)

17,500,000

17,s00,000

(1,675,992)

125,847,3 I I

124,t71,319

(41,545,108)

t6'7.392.419

t 25,847,31l
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18. Statement of Comparison of Budget and Actual rmounts for the year ended 30 June 2023

notel

5

0rlginal annual
Budset Adiustment3

Fitral Artrurl
BudEet

Actuel
Cumulrtive to

date 7o of Utilizstion

a b c=a+b d e=dlc o/o

Revenue

Gok Development

GoK Recurent
C)ther rcccivablcs and balancc b/f
Total income

Expenses

Capital expenses

Use ofGoods

Council

Repairs and maintenancc

Contracted Services

Compcnsation to Employees

Depreciation

Totrl expenditure

Surplus for the period

I 17,700,000

101,652,002

16,500,000

12,544,000

27,000,000

218.213,920

0

493,609,922

75,301,454

l0l,652.002
16,500,000

12,544,000

27,000,000

2t8,2t3,920

0

45t,ztt)76

17,476,205

5 t,975,798

16,049,663

6,313,679

26,068,887

195,203,963

0

313,08E,195

t22309,407

42,398,s46

42,398,546

Kshs

17,500,000

226,778,983

l9l,l t8,619

435397,602

Kshs

70,000,000

226.778,983

196,830,939

493,609,922

Kshs

42,398,546

Kshs

27,60t,454

226,778,983

196,830,939

4St,,2tl,376

63

100

97

23

5t
97

50

97

89

IPSAS 24 Budcet Reconciliatlon

Surplus as per Budget vs Actual

Less Development Funds and Cash Ealances B/F

Add Development Expenses

Add Accrued Expenses

Add Provision for Doubtful Debts

Add Depreciation

Surplus as the statement of comprehensive income

t22,309,407

131,548,886

(9,2393791

a,236,726

t't.66E,268

4.033 I02

3s.568,618

(49,033,702)
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Turkana University College
Annual Reports and Financial Statements
for the year ended June 30, 2023.

19. Notes to the Financial Statements

l. General Information

TUC is established by and derives its authority and accountability from the Universities Act,

2012. It is wholly owned by the Govemmcnt of Kenya and domiciled in Kcnya. TUC's principal

activity is teaching, research, innovation and outreach.

2, Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurement

at re-valued amounts ofcertain items ofproperty, plant and equipment, marketable securities and

financial instruments at fair value, impaired assets at their estimated recoverable amoutrts and

actuarially determined liabilities at their present value. The preparation offinancial statements in

conformity with lntemational Public Sector Accounting Standards (IPSAS) allows the use of

estimates and assumptions. It also requires management to exercise judgement in the process of

applying the TUC's accounting policies. The areas involving a higher degree ofjudgement or

complexity, or where assumptions and estimates are sigrrificant to the financial statemeDts, are

disclosed in Note 5 ofthese financial statements.

The financial statements have been prepared and presented in Kenya Shitlings, which is the

functional and reporting currency ofTUC and rounded offto the nearest shilling. The financial

statements have been prepared in accordance with the PFM Act, the State Corporations Act, the

Universities Act, and lntemational Public Sector Accounting Standards (IPSAS). The accounting

policies adopted have been consistently applied to all the years presentcd.

6
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Annual Reports and Fitrancial Statements
for the yesr ended June 30, 2023.

Notes to the Financial Statements (Continued)

3. Adoption ofNew and Revised Standards

i. New and amended standards and interpretations in issue ellective in the year ended 30 June

2023.

Applicable: 1n January 2023:

The objective of IPSAS 41 is to establish principles for the financial reporting

of financial assets and liabilities

that will present relevant and useful information to users of financial

statements for their assessment of the amounts, timing and uncertainty of

an Entity's future cash flows.

IPSAS 41 provides users of financial statements with more useful

information than IPSAS 29 by:

. Applying a single classification and measurement model for

financial assets that considers the characteristics 'of the asset's

cash flows and the objective for which the asset is held;

. Applying a single forward-looking expected credit loss model that

is applicable to all financial instruments subject to impairment

testing; and

. Applying an improved hedge accounting model that broadens the

hedging arrangements in the scope of the guidance. The model

develops a stronB link between an Entity's risk management

strategies and the accounting treatment for instruments held as

part of the risk management strategy.

TUC has reviewed this standard and provided for provision for doubtful

debts based on the aged debts assigning different rates on each category.

Applicable: l January 2023

Effective date and ampact:

Social

Standard

IPSAS 4lt Financial

Instnrments

IPSAS 42t

Benefits

7
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this Standard aims to improve the relevance, faithful representativeness

and comparability of the information that a reporting Entity provides in its

financial statements about social benefits. The information provided should

help users of the financial statements and general-purpose financial reports

(a) The nature of such social benefits provided by the Entity.

(b) The key features of the operation of those social benefit schemes; and

(c) The impact of such social benefits provided on the Entity's financial

performance, financial position and cash flows.

TUC has not had engagemcnts on social benefits within the financial year.

assess

Applicable: lst January 2023:

a) Amendments to IPSAS 5, to update the guidance related to the

components of borrowing costs which were inadvertently omitted

when IPSAS 4l was issued.

b) Amendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently omitted when

IPSAS 4l was issued.

c) Amendments to IPSAS 30, to update the guidance for accounting for

Frnancial guaranteed contracts which were inadvertently omitted

when IPSAS 4l was issued.

d) Amendments to IPSAS 33, to update the guidance on classirying

financial instruments on initial adoption of accrual basis IPSAS

which were inadvertently omitted when IPSAS 4l was issued.

TUC financial statcments have not been impactcd with lhe new changes from IPSAS 4l

Applicoble 7't tonuory 2023

. IPSAS 22 Disclosure of Financial Information about the General

Government Sectol. Amendments to refer to the latest System ofNational

Accounts (SNA 2008).

Standard

Amcndmcnls to Other

IPSAS resulting from

IPSAS 41. Financial

Instruments

Other improvements to

IPSAS
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Turkana University College
Annual Reports and Fitrancial Statements
for the ear ended June 30, 2023.

Notes to the Financial Strtements (Continued)

ii. New and amended standards and interpretations in issue hut not yet elfective in the year

ended 30 June 2023.

e IPSAS 39: Employee Benef*. Now deletes the term composite social

security benefits as it is no longer defined in IPSAS.

. IPSAS 29: Financial instruments: Recognition and Measurement.

Standard no longer included in the 2023 IPSAS haudbook as it is now

superseded by IPSAS 4l which is applicable from t't January 2023.

TUC financial statements are not affected by the new improvements since

we have not traded in financial instruments within the financial year

Standard Effective date and impact:

Applicoble 7* Jonuary 2025

The standard sets out the principles for the recognition,

measurement, presentation, and disclosure of leases. The

objective is to ensure that lessees and lessors provide relevant

information in a manner that faithfully represents those

transactions. This information gives a basis for users of

financial statements to assess the effect that leases have on

the financial position, financial performance and cashflows of

an Entity.

The new standard requires entities to recognise, measure and

present information on right of use assets and lease liabilities.

TUC has not engaged in any lease within the financial year under review

lPsAs 43

IPSAS 44: Non-

Current Assets

Held for Sale and

Applicoble 7't lonuory 2025

The Standard requires,

9
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Assets that meet the criteria to be classified as held for sale to

be measured at the lower of carrying amount and fair value

less costs to sell and the depreciation of such assets to cease

and:

Assets that meet the criteria to be classified as held for sale to

be presented separately in the statement of financial position

and the results of discontinued operations to be presented

separately in the statement of financial performance.

TUC did not engage in transactions that could have led to assets beinS held for sale

Discontinued

Operations

l0

{f
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Notes to the financial statements (continued)

iii. Early adoption of standards

TUC did not early - adopt any new or amended standards in the financial year

4. Summary of Significant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Fees, tares and fines

The Entity recognizes revenues from fees, taxes and fines when the event occurs and the

asset recognition criteria are met. To the extent that there is a related condition attached that

would give rise to a liability to repay the amount, dcferred income is recognized instead of

revenue. Other non-exchange revenues are recognized when it is probable that the future

economic benefits or service potential associated with the asset will flow to the Entity and

the fair value of the asset can be measured reliably.

Transfers from other government etrtities

Revenues from non-exchange transactions with other government entities are measured at

fair value and recognized on obtaining control of the asset (cash, goods, services and

property) if the transfer is free from conditions and it is probable that the economic benefits

or service potential related to the asset will flow to the Entity arnd, catrbe measured reliably.

To the extent that there is a related condition attached that would give rise to a liability to

repay the amount, the amount is recorded in the statement of financial position and realised

in the statement of financial performance over the useful life of the assets that has been

acquired using such funds.
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Notes to the linancial statements (continued)

ii) Revenue from exchange transactions

Rendering ofservices

The Etrtity recognizes revenue from rendering of services by reference to the stage of

completion when the outcome of the transaction can be estimated reliably. The stage of

completion is measured by reference to labour hours incurred to datc as a percentage oftotal

estimated labour hours. Where the contract outcome camot be measured reliably, revenue

is recognized only to the extent that the expenses incurred are recoverable.

Summary of Significant Accountitrg Policies (Continued)

Sale of goods

Rcvenue from the sale of goods is recogaized when the significant risks and rewards of

ownership have been karsferred to the buyer, usually on delivery of the goods and when the

amount of revenue can be measured reliably, and it is probable that the economic benefits or

service potential associated with the transaction will flow to the Entiry.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts tbrough the expected life ofthe fmaDcial asset to that asset's net

carrying amount. The method applies this yield to the principal oustanding to determine interest

income each period.

Dividends

Dividends or similar distributions must be recognized when the shareholder's or the Entity's

right to receive paynents is established.

Rental income

Rental income arising from operating leases on investrnent properties is accounted for on a

straight-line basis over the lease terms and included in revenue.
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Notes to the Financial Statements (Continued)

b) Budget information

The original budget for the Current FY was approved by the National Assembly on rtr. Subsequent

revisions or additional appropriations were made to the approved budget in accordance with specific

approvals from the appropriate authorities. The additional appropriations are added to the original

budget by the Entity upon receiving the rcspcctivc approvals in order to conclude the final budget.

Accordingly, the Entity recorded additional appropriations of ;xt on the 2Oxx budget following the

governing body's approval.

T"he TUC's budget is preparcd on a different basis to the actual income and expenditure disclosed in

the financial statements. The financial statements are prepared on accrual basis using a classification

based on the nature of expenses in the statemcnt of financial performance, whereas the budget is

prepared on a cash basis. The amounts il the financial statements were recast from the accrual basis

to the cash basis and reclassified by presentation to be on the same basis as the approved budget. A

comparison ofbudget and actual amounts, prepared on a comparable basis to the approved budget, is

then presented in the statement ofcomparison ofbudget and actual amounts. In addition to the Basis

difference, adjustments to amounts in the financial statements are also made for differences in the

formats and classification schemes adopted for the presentation ofthe financial statements and the

approved budget. A statement to reconcile the actual amounts on a comparable basis included in the

statement ofcomparison ofbudget and actual amounts and the acruals as per the statement offinancial

performancc has been prescnted under section rrr ofthcse financial statements.

c) Taxes

Current income tax

Current income tax assets and liabilities for the current period are measured at the amount expected

to bc recovered from or paid to the taxation authorities. The tax rates and tax laws used to computc

the amount are those that are enacted or substantively enacted, at the reporting date in the area where

the TUC operates and generatcs taxable incomc. Current income tax relating to items recognized

directly in net assets is recognized in net assets and not in the statement of financial performance.

Management periodically evaluates positions taken in the tax returns with respect to situations in

which applicable tax regulations are subject to interpretation and establishes provisions where

appropriate.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Deferred tax

Deferred tax is provided using the liability method on temporary differences between the tax bases of

assets and liabilitics and thcir carrying amounts for financial reporting puposes at the reporting date.

Deferred tax liabilities are recognized for all taxable temporary differences, except in respect of

taxable tcmporary differences associatcd with invcstmcnts in controlled entities, associates and

interests in joint ventures, when the timing of the reversal of the temporary differences can be

controlled and it is probable that the temporary differences will not reverse in the foreseeable future.

Deferred tax assets are recognized for all deductible temporary differences, the carry forward of

unused tax credits and any unuscd tax losses. Deferrcd tax assets are recognized to the extcnt that it

is probable that taxable profit will be available against which the deductible temporary differences,

and the carry forward ofunused tax credits and unuscd tax losses can be utilized, except in respect of

deductible temporary differences associated with investments in controlled entities, associates and

interests in joint ventures, deferred tax assets are recognized only to the extent that it is probable that

the temporary differences will reverse in the foreseeable future and taxable profit will be available

against which the temporary differences can be utilized.

The carrying amount ofdeferred tax assets is reviewed at each reporting date and reduced to the extent

that it is no longer probable that sufficient taxable profit will be available to allow all or part of the

deferred tax asset to be utilized. Unrecognized defened tax assets are re-assessed at each reporting

date and are recognized to the extent that it has become probable that future taxable profits will allow

the deferred tax asset to be recovered. Deferred tax assets and liabilities are measured at thc tax rates

that are expected to apply in the year when the asset is realized or the liability is settled, based on tax

rates (and tax laws) that have been enacted or substantively cnacted at the reporting date. Deferred

tax relating to items recognized outside surplus or deficit is recognized outside surplus or deficit.

Deferred tax items are recognized in correlation to the underlying transaction in net assets. Deferred

tax assets and deferred tax liabilities are oflset if a legally enforceable right exists to set off current

tax assets against current income tax liabilities and the deferrcd taxes relate to the same tax able Entity

and the same taxation authority.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Sales lax

Expenses and assets are recogrrized net ofthe amount ofsales tax, except:

i) When the sales tax incurred on a purchase of assets or services is not recoverable from the

taxation authority, in which casc, thc sales tax is rccognizcd as part ofthe cost ofacquisition

of the asset or as part of the expense item, as applicable.

ii) When rcccivables and payables are stated with the amount ofsales tax included

The net amount of sales tax recoverable from, or payable to, the taxation authoriry is

included as part ofreceivables or payables in the slatement of financial position.

d) Investment property

lnvestment properties are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components ofan existing investrnent property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day

maintenance of an investment property. Investment property acquired tbrough a non-exchange

transaction is measured at its fair valuc at thc date of acquisition. Subsequent to initial

recognilion, investment properties are measured using lhe cosl model and are deprecialed over

an Ljc-year period or investment property is measured at fair value with gains and losses

recognised through surplus or deficit.(entity to amend appropriately based on the model

adopted) lnvesnent properties are derecogaized either when they have been disposed ofor when

the investrnent property is permanently withdrawn from use and no future economic benefit or

service potential is expected from its disposal. The difference between the net disposal proceeds

and the carrying amount ofthe asset is recognized in the surplus or deficit in the period ofde-

recogrrition. Transfers are made to or from investrnent property only when there is a change in

use.
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Notes to the Financirl Statements (Continued)

Summary of Significant Accounting Policies (Continued)

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairmcnt losses. Cost includes expenditure that is directly attributable to the acquisition ofthe

items. When significant parts of property, plant and equipment are required to be replaced at

intervals, the Entity recognizes such parts as individual assets with specific useful lives and

depreciates them accordingly. Likewise, when a major inspection is performed, its cost is

recogaized in the carrying amount of the plant and equipment as a replacement ifthe recognition

criteria are satisfied. All other repair and maintenance costs are recognized in surplus or deficit

as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal

consideration the asset is initially measured at is fair value.

f) Leases

Finance leases are leases that transfer substantially all of the risks and benefis incidental to

ownership ofthe leased item to the EfltiDr. Assets held under a finance lease are capitalized at

the commencement ofthe lease at the fair value ofthe leased property or, if lower, at the present

value of the future minimum lease payments. T"he Entity also recognizes the associated lease

liability at the inception ofthe lease. The liability recognized is measured as the present value of

the fuhue minimum lease payments at initial recogrrition. Subsequent to initial recognition, lease

payments are apportioned between finance charges and reduction of the lease liability so as to

achieve a constant rate of interest on the remaining balance of the liability. Finance charges are

recognized as finance costs in surplus or deficit. An assct held under a finance lease is depreciated

over the useful life of the asset. However, if there is no reasonable certainty th^t the Entity will

obtain ownership ofthe asset by the end ofthe lease term, the asset is depreciated over the shorter

of the estimated useful life of the asset and the lease term.

Operating lcases are leases that do not transfer substantially all the risks and benefits incidental

to ownership of the leased item to the Entity. Operating lease payments are recogrrized as an

operating expense in surplus or deficit on a straighnline basis over the lease term.
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Notes to the Financial Strtements (Continued)

Summary of Signilicant Accounting Policies (Continued)

g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible

assets acquired in a non-cxchangc transaction is their fair value at the date of the exchange.

Following initial recognition, intangible assets are carried at cost less any accumulated

amortization and accumulated impairment losses. Intemally generated intangible asses,

excluding capitalized development costs, are not capitalized and expenditure is reflected in

surplus or deficit in the period in which the expenditure is incurred. The useful life of the

intaagible assets is assessed as eitler frnite or indefinite. Intangible assets with an indefinite

useful life are assessed for impairment at each reporting date.

h) Research and development costs

The Enlity expenses research costs as incurred. Development costs on an individual project are

recognized as intangible assets when the Enti4, can demonstrate:

i) The technical feasibility of completing the asset so that the asset will be available for

use or sale.

ii) Its intention to comptete and its ability to use or sell the asset.

iii) How the asset will generate future economic benefits or service potential

iv) The availability ofresources to complete the asset.

v) The ability to meastue reliably the expendirure during development.

Following initial recogrition of an asset, the asset is carried at cosl less any accumulated

amortization and accumulated impainnent losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of

expccted futule benefit. During the period of development, the asset is tested for impairment

annually with any impairment losses recognized immediately in surplus or deficit.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

i) Financialinstruments

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and

financial liabilitics, introduces new rules for hedge accounting and a new impairment model for

financial assets. The entity does not have any hedge relationships and therefore the new hedge

accounting rules havc no impact on the Company's financial statements. A financial instrument is

any contract that gives rise to a financial asset of one entity and a financial liability or equity

instnrment of another entity. At initial recognition, the cntity mcasures a financial asset or financial

liability at its fair value plus or minus, in the case of a financial asset or financial liability not at fair

value through surplus or deficit, transaction costs that are directly attributable to the acquisition or

issue ofthe financial asset or financial liability.

a) Financial assets

Classilication of linancial assets

The entity classifies its financial assets as subsequently measured at amortised cost, fair value through

net assets/ equity or fair value through surplus and deficit on the basis ofboth the entity's management

model for financial assets and the contractual cash flow characteristics of the financial asset. A

financial asset is measued at amortized cost when the financial asset is held within a management

model whose objective is to hold financial assets in order to collect contractual cash flows and the

contractual terms of the financial asset give rise on specified dates to cash flows that are solely

payments ofprincipal and interest on the principal outstanding. A financial asset is measured at fair

value through net assety equity ifit is held within the management model whose objective is achieved

by both collecting contractual cashflows and selling financial assets and the contractual terms ofthe

financial asset give rise on specified dates to cash flows that are solely payments of principal and

interest on the principal amount outstanding. A financial asset shall bc measured at fair value through

surplus or deficit unless it is measured at amortized cost or fair value through net assetv equity unless

an entity has made irrevocable election at initial recognition for particular investments in equity

instruments.

III
I

l8



Turkana University College
Annual Reports and Financial Statements
for the year ended June 30, 2023.

$f
It
Ir
sI
c

$
st
g
cttI
r

Notes to the Financial Strtemcnts (Continued)

Summary of Significant Accounting Policies (Continued)

Subsequent measurement

Based on the business model and the cash flow characteristics, the entity classifies its financial assets

into amortized cost or fair value categories for financial instruments. Movements in fair value arc

presented in either surplus or deficit or through net assetV equity subject to certain criteria being met.

Amortized cost

Financial assets that are held for collection ofcontractual cash flows where those cash flows represent

solely payments ofprincipal and interest, ald that are not designated at fair value through surplus or

deficit, are measured at amortized cost. A gain or loss on an instrument that is subsequently measured

at amortized cost and is not part of a hedging relationship is recognized in profit or loss when the

asset is de-recognized or impaired. Interest income from these financial assets is included in finance

income using the effective interest rate method.

Fair value through net assets/ equity

Financial assets that are held for collection of contractual cash flows and for selling the financial

assets, where the assets'cash flows represent solely payments ofprincipal and interest, are measured

at fair value through net assets/ equity. Movements in the carrying amount are taken through net

assets, except for the recognition of impairment gains or lossgs, interest revenue and foreign exchange

gains and losses which are recognized in surplus/deficit. Interest income from these financial assets

is included in finance income using the effective interest rate method.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are asscssed for impairmcnt on a continuing basis. An estimate

is made of doubtful receivables based on a review ofall outstanding amounts at the year end.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

Fair value through surplus or deficit

Financial assets that do not meet the criteria for amortized cost or fair value tkough net assets/ equity

are measured at fair value through surplus or deficit. A business model where the entity manages

financial assets with the objective ofrealizing cash flows through solely the sale ofthe assets would

result in a fair value through surplus or deficit model.

Impairment

The entity assesses, on a forward-looking basis, the expected credit loss ('ECL') associated with its

financial assets carried at amortized cost and fair value through net assetdequity. The entity

recognizes a loss allowance for such losses at each reporting date. Critical estimates and significant

judgrnents made by management in deterrnining the expected credit loss (ECL) are set oulin Note xx.

b) Financialliabilities

Classification

The entity classifies its liabilities as subsequently measured at amortized cost except for financial

liabilities measured through profit or loss.

j) Inventories

Inventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost ofthe inventory is its

fair value at the date ofacquisition. Costs incurred in bringing each product to its present location and

conditions are accounted for, as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost of direct materials and labour and a proportion of

manufacturing overheads based on the normal operating capacity but excluding borrowing

costs.

After initial recognition, inventory is measured at the lower ofcost and net realizable value. However,

to the extent that a class of inventory is distributed or deployed at no charge or for a nominal charge,

that class of inventory is measured at the lower of cost and current replacement cost. Net realizable

value is the estimated selling price in the ordinary course of operations, less the estimated costs of

completion and the estimated costs necessary to make the sale, exchangc, or distribution. Inventorics
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are recognized as an expense when deployed for utilization or consumption in the ordinary coruse of

operations of the Entity.

Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

k) Provisions

Provisions are recogrized when the TUC has a present obligation (legal or constructive) as a result

ofa past event, it is probable that an outflow of resources embodying economic benefits or service

potential will be required to settle the obligation and a reliable estimate can be made ofthe amount

ofthe obligation. Where the TUC expects some or all ofa provision to be reimbursed, for example,

under an insurance contract, the reimbursement is recognized as a separate asset only when the

reimbursement is virtually certain. The expense relating to any provision is presented in the statement

of financial performance net of any reimbursement.

l) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and / or households that meet the

eligibility criteria, ii) mitigate the cffects ofsocial risks and iii) Address the need ofsociety as a whole.

The entity recognises a social benefit as an expense for the social benefit scheme at the same time

that it recognises a liability. The liability for the social benefit scheme is measured at the best estimate

of the cost (the social benefit payments) that the entity will incur in fulfilling the present obligations

represented by the liability.

m) Contingent liabilities

The Entity does not recognize a contingent liability but discloses details ofany contingencies in the

notes to the finarcial statements, unless the possibility of an outflow of resources embodying

economic benefits or service potential is remote.

n) Contingent assets

The Entity does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on thc occrurcncc or non-occrlrrcnce ofone or more uncertain future events

Notes to the Financial Statements (Continued)
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Summary of Significant Accounting Policies (Continued)

not wholly within the control ofthe Entity in the notes to the financial statements. Contingent assets

are assessed continually to ensure that developments are appropriately reflected in the financial

statements. If it has become virtually certain that an inflow ofeconomic benefits or service potential

will arise and thc assct's value can bc measured reliably, thc asset and thc related rcvenuc are

recognized in the hnancial statements ofthe period in which the change occurs.

o) Changes in accounting policies and estimates

The Entity recognizes thc effects of changes in accounting policy rehospectively. The effccts of

changes in accounting policy are applied prospectively ifretrospective application is impractical.

p) Employee benefits

Retirement benefit plans

T\e Entity provides retirement benefits for its employees and directors. Defincd contribution plans

are post-employment benefit plans under which an Entity pays fixed contributions into a separate

Entity (a fund) and will have no legal or constructive obligation to pay funher conn-ibutions if the

fund does not hold sufficient assets to pay all employee benefits relating to employee service in the

current and prior periods. The contributions to fund obligations for the payment of retirement benefits

are charged against income in the year in which they become payable. Defined benefit plans are post-

employment benefit plans other than defined-contribution plans. The dehned benefit funds are

actuarially valued tri-annually on the projccted unit credit method basis. Deficits identified are

recovered through lump sum pa)rments or increased furure contributions on proportional basis to all

participating cmployers. The contributions and lump sum paymcnts reduce the post-employmcnt

benefit obligation.

q) Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate ofexchange on the date

of the transaction. Trade creditors or debtors denominated in foreigrr currency are reported at the

statemont of financial position reporting date by applying the exchange rate on that date. Exchange

differences arising from the settlement ofcreditors, or fiom the reporting ofcreditors at rates different

from those at which they were initially recorded during the period, are recognized as income or

expenses in the pcriod in which thcy arisc.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

r) Borrowing costs

Borrowing costs are capitalized against quali$ing assets as part ofproperty, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurrcd. Capitalization ceases when construction ofthe asset

is complete. Further borrowing costs are charged to the statement of financial performance.

s) Related parties

TUC regards a related party as a person or an Entity with the ability to exert control individually or

jointly, or to exercise significant influence over TUC, or vice versa. Members ofkey management are

regarded as related parties and comprise the Council, the Principal and Deputy Principals.

t) Serviceconcession arrangements

TUC analyses all aspects of service concession arrangements that it enters in determining the

appropriate accounting treatment and disclosure requircments. In particular, where a private party

contributes an asset to the arrangement, TUC recogrrizes that asset when, and only when, it controls

or regulates the services the operator must provide together with the asset, to whom it must provide

them, and at what price. In the case of assets other than 'whole-of-life' assets, it controls, through

owncrship, bencficial entitlemcnt or otherwise - any significant residual interest in the asset at the

end of the arrangement. Any assets so recognized are measured at thet fair value. To the extent that

an asset has been recognizd TUC also recognizes a corresponding liability, adjusted by a cash

consideration paid or received.

u) Cash and cash equivalents

Cash and cash cquivalents comprise cash on hand and cash at bank, short-term deposits on call and

highly liquid investments with an original maturity of three months or [ess, which are readily

convertible to known amounts ofcash and are subject to insignificant risk ofchanges in value. Bank

account balances include amounts held at the Central Bank ofKenya and at various commercial banks

at the end of the financial year. For the purposes of thesc financial statcmcnts, cash and cash

equivalents also include short term cash imprests and advances to authorised public officers and,/or

institutions which were not surrendered or accountcd for at the end ofthe financial year.
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Notes to the Financial Statements (Continued)

Summary of Signilicant Accounting Policies (Continued)

v) Comparative ligures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

w) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statcments for the year endcd Junc 30, 2023.

5. Signilicant Judgments rnd Sources of Estimation Uncertainry

The preparation of TUC3 financial statements in conformity with IPSAS requires management to

make judgments, estimates and assumptions that affect the reported amounts ofrevenues, expenses,

assets and liabilities, and the disclosure of contingent liabilitics, at the end of the reporting period.

However, uncertainty about these assumptions and estimates could result in outcomes that require a

material adjustrnent to the carrying amount ofthe asset or liability affected in future periods. State all

judgements, estimates and assumptions made:

Estimates and assumptions.

The key assumptions conceming the future and other key sources of estimation uncertainty at the

repo(ing date, that have a significant risk of causing a material adjustment to the carrying amounts

of assets and liabilities within the next financial year, are described below. The Entity based its

assumptions and estimates on parameters available when the consolidated financial statements were

prepared. However, existing circumstances and assumptions about future developments may change

due to market changes or circumstances arising beyond the control of the Entity. Such changes are

reflected in the assumptions when they occur. IPSAS I .140

Useful lives and residual value

The useful lives and residual values of assets are assessed using the following indicators to inform

potential future use and value from disposal:

a) The condition ofthe asset based on the assessment ofexperts employed by thc Entity.

b) The nature ofthe asset, its susceptibility and adaptability to changes in technology and processes.

c) Thc nature of the proccsses in which the assct is deploycd.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

d) Availability of funding to replace the asset.

e) Changes in the market in relation to the asset

Provisions

Provisions were raised and management dctermined an estimate bascd on thc information available.

Additional disclosure ofthese estimates ofprovisions is included in Note 40. Provisions are measured

at the management's best cstimate ofthe expenditure required to settle the obligation at the reporting

date and are discounted to present value where the effect is material.

(include provisions applicable for your organisation e.g. provision for bad debts, provisions of
obsolele slocks and how management estimates these provisions).
Notes to the Financial Strtements (Continued)

6. Transfers from Other Government entities

The operational grants are given to TUC to meet their daily operational expenses and majorly to pay

the persomel emoluments expenses. The development grants are meant for the construction ofthe

infiastructural developments.

2022t2023 202U2022

KShs KShs
Description

Unconditional Crants

Operational Grant

Unconditional developmcnt grants

Other Grants

Total Unconditional Grlnts

Conditional Grants amortised/ transferred to revenue

Housing Development Grant

Infrastructure Grant

Library Grant

Facilities Development Grant

Othcr Organizational Grants (specifu)

Total Gov€rnment Grrnts And Subsidies

196,487 ,393

196,487,393254,380,437

254380,437 r96,487J93

226,778.983

27,601,454
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b) Transfers from Ministries, Departments and Agencies (MDAs)

Amount
dcferred
under
deferred
income.

Amount
recognised

in capital
fund.

KShs
KShs

Name ofThe
Entity Sending The
Grent

Amount
recognized to
Statement of
Financial
performance. *

KShs

Total
transfers
2022t2023

KShs

2021t2022

KShs

Ministry/State
Department

Totd
226,778,983

226,778,983

27,601,454

27,601,454

2s4,380,437

254380,437

196,487,393

196,4E7,393
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Notes to the Financial Statements (Continued)

7 Rendering Of Services

202212023 202U2022
Description

KShs KShs

Tuition Fees

Student Organization Fee

Examination Fee

Medical Fee

Activity Fee

Amenity Fee

Registration Fee

ICT Levy

Library Fee

Field Attachment

Proiect Supervision

Field Trips

Practicals/workshop

Students ldentity Card

Written Examination Fee

Computer for development

Thesis Examination

Application Fee

KUCCPS Processing Fees

Supervision Fee

Graduation Fees

Hostel Fees

Research lncome/ Management fees

Gown penalties

TOTAL Rendering ot Services

49,838,671

407,200

4,O78,200

I,737,000

1,018,000

1,018,000

247.500

5,300,000

3,180,000

1,466,000

322,000

352,000

495,000

9,250

147,000

210,000

1,195,000

508,000

177.000

1.660,000

1,132,000

704,000

46,074,500

35 t,600

3,666,600

1,573,500

879,000

879,000

307,500

4,644,000

2,796,000

935,000

312,000

292,000

335,000

10,500

178,500

255,000

1,425,000

307,020

429,500

1,992,000

1,014,500

800,000

200,000

0

69,657,720

6,000

75,207,821

t
q
tIIII
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8 Rental Revenue from Facilities and Equipment

This revenue relates to tack shop operated by the student organization and hire of the university hall

by other institutions.

9 Other Incomet!
{
g
t,
ftt
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2022/2023 202112022
Description

Kshs Kshs

Rental lncome

Hire of Venues, Equipment and Transport

Hire of Hall

TOTAL Rsntal Revenue from Facllities & Equipmcnt

25,000

592,293

60,000

677,297

1?2,672

1Tt,672

45,000

2022t2023 2021t2022

Kshs
Description

Kshs

Other lncomes

Cafeteria Sales

Application fees for Tender

Workshop & Conferences

Conference Fee

lnsurance processing fee

TOTAL Other lncomo

23,000

41,525

1,184,619

r,780,699

1 ,000

375,315

0

36,205

2,191,219

4,580

'1 ,1 '10,5 t 4

5,000
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Notes to the Financial Ststements (Continued)

10. Use ofGoods and Services

2022t2023 202712022
KshsUse Of Goods & Services Kshs

Audit fees Expenses
Examination Materials/Expenses
Extemal Examiners Expenses
Extemal Travel & Accommodatron
Internet Charges
Library Expenses
New programmeVCurriculum
Offrce expenses/Other meetings
Postal and Telesrams
Publishine & Printine
Purcbase of Stationery
Purchase of Uniforms & Protective Clothing
Research Programmes
Seminars & Conferences
Senate/Deans expenses

SGC Elections & Trainins
Shows & exhibition experres
Teaching Materials/ Expenses
TeleDhone expense

Internship
Travelling & Accommodation
University College Mamcnt Board
Attachment Expenses
Recruitment Expense
Staff Retreat/Devt of Policies ExDense
Laboratory Reagents & Chemicals
Academic/Field Trips
Thesis/Supervision Expenses
Graduation Expenses
Bank Charees
Consultancy Services/ Strategic plan expenscs
Subscription to Professional bodies
Covid-19 Related Expenses
Performance ConEacting
Advert & Publicitv,&larketine
Affiliation fees

Careers week
Cleaning & Sanitation Services
Coaching and Mentorship
Disability Mainstreaminq

250,000
I,133,040

888,500
336,000

2.053,788
558,000
e88,475

1,927,392
13,950
7,000

2.024.606
650,000

3,667.644
l,982,388

214,630
5l 8,400
271,240
126,500

4,000
3s0.800

8,884,9s4
88.800

1,064,250
96. r50

773,100
1ti6.200
t2t,700
128,800
534,264
22',1,770

200,000
945,200
933,900
323,900

1,869,806
433,000

1,735,640
684,631

10,450
0

2,572,760
0

897,718
2,795,350

878, r 80
802,625

76.250
788,275
24.871

0
8,387,973

t97,695
453,650
I I 1,000

1 ,361,1 79
0

39,220
0

I ,I 3s,300
242,277
959,840

7t,400
62,399

297,420
3,238,210

244,400
421,t to
208,185
175,050
79,200

128,000

136,930

101,820
t,567,E73

49,400
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Electrici

11. Council Erpenses

'Mcdlc.l lntur.nc. wrr orighrlly chrged utrd.r opcrrdous r!p.ore. h rh. FY 202122

Hire of Transport Plant & Machinery
Sports Equipment & Sporting Activities
HIV & AIDS Awarencss

lnsurance
LeAal expenses

TUCSO
Security Services
Staff Development/Training/Scholarship
Student Administrative expenscs
Tender Expenses

Fuel and Lubricants
University College choir/drama
Corporate Social Responsibility
Water Expenses
Medical Expenses
KUCCPS Processing Expense
CUE Processing Fees
Gender Mainstreaming
ISO Certification
Student Catering Services
Solaro Research Fund Expenses
IGU General Expenses
TOTAL Use Of Goods & Services

l,584,387
63,000

281,182
30,000

47 t,204
966,t00
640,500

I,556,400
3,084,082

488,000

t,603,674
233,s00
6t2,250
72,500

348,4s2
2,442,000

474,782
1,724,600
3,707,s88
l,551,870

177,500
577,416

l,l 89,500
55,000

354,040
625,t57
8l I ,500
488,000

93,200
541,870

6,643,055
t72,074

1,682,250
59,E39,E42

9l r,606
2,239.900

87,000
181,050
152,86t
160,500
252,000

2,213,282
5,382,730

389,900
53,192,048

2022t2021 2021t2022
Description

Kshs Ksbs
Chainnan/Directors' Honoraria

Sitting Allowances
+Medical Insurance

Induction and Training
Travel and Accommodation

Other Allowances

Total

960,000

3,512.160

2,450,0s3

848.410

8,195,040

84,000

16,049,663

960,000

3,788,527

I,298.887

I,238,760

8,83 9,895

84.000

16,2t 0,069
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12. Repair and Maintenance Expenses

13. Contracted Services

14. Employee Costs

Descrlption 202212023

Krhs

2O2tl2022

l(5hs

Maintenance of Buiiding & stations

Maintenance of Computers

Maintenanc€ of Plant & Equipment

Maint. of Water supplies & sewerage

Maintenance of Catering & Hostels

Maintenance of Playgrounds

Maintenance of Motor Vehicles

Maintenance of Networks

Gensral Expenses

TOTAL Repairs & ilaintenance

3,243,8U

2U,O83

286,190

38 95

799 620

7,4

857 ,147

729,U0

2022t2023 202y2022
Description

Kshs Kshs
Part time Lecturers expenscs
TOTAL Other Erpenses

26,068,887
26,068,887

t3,933,220
13,913,220

Descrlption 2022l2O2t 2O2rl2022

lGhs xshs

Casual Workers

Medic€l Scheme

Gratuity Expenses

Employer Pension Contuibution

Salaries and Wages

ToTAL Employe€ Cost

3l
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Notes to the Financial Statements (Continued)

15. Provision for Doubtful debts

Provisions shall be made for bad and doubtful debts at the following rates:

16. Depreciation rnd Amortizrtion Expense

Ihe financial performance of TUC exhibited a signifcant deviation, which was primarily due to the

goodwill impairment that was fully amortized by the end oftheJiscal year 2021/2022.

2022t2023 202u2022
Description

Kshs Kshs

Outstanding debts 0 - I year

Outstandingdebts I - 2 years

Oustanding debts 2 - 3 years

Outstanding debts above 3 ycars

Total Provision for Doubtful debts

29,403,4U

8,832,577

3,508,247

0

4t,744,228

6,902,60E

24,388, r 58

1,721,000

26,109,158

2,869,066

Period Outstandinq P€rcentase ProYision
180 -360 days

l- 2 years

2- 3 years

Above 3 years

t0
25

50

t00

202 20222022t2023
Description

Kshs Kshs

Property, plant and equipment

Intangible assets

Total depreciation and amortization

33,778,523

l,790,095

35,568,618

37,980,276

28,05t,927

66,.032,,203
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Notes to the Financial Statemenh (Continued)

17. Prepaid Erpense

18. Cash and Cash Equlvdents

Detdled Analysls of the Cash and Cesh Equlvelents

The cssh and cash equivalents have the following resticted cash that are not available for use

institution but are held in the bank:

the

202212023 202 2022

Kshs
Descriptlon

Kshs

Prepaid Sundry Expense

Imprest Account

Prepaid Insurance

Totel Cesh And Cash Equivalents

1,660

79 |,970

5,050,444

5,844,074

1,66()

973,430

8,102.95 r

9,078,04r

202212023 202u2022

Kshs Kshs
Description

Current Accounts

Others- Petty Cash

Totd Cash And Cash Equivalents

2022/2023 202t 22

KshsAccount
Nrunber

Kshs

Cash and cash Equivalents

a) Cunent Accounts - KCB
Fees Collection Account
I G U Account
Payments Account
Capital Dev Accouut
Deposib Account
b) Petty Cash

TOTAL Cash and cash Equivalents

202112022202212023
Descrlption

Kshs Krhs
Trade and other payablos

Retundable deposits
Development Funds

Totd trrde end other pryrbles

121.167 .271

4.048

121,171,319

r25.844.3 t4

2.997

t 25,847,3 r r

1204387079

I 218868899

t206564520

12220n4198

120-s6,13 I I 7

r,983,836

3,(r94,43 tt

/ )1) Or1

(r 9, tl 5 tt,5 l (r

.+4,197,559

4.04l,t

124,171,319

4,451,:i84

792.-;4t

I ,600,t 56

98,549,474

20,450,_r59

2.997

125,847,31I

40,981,647
16,225,254
69,858,516

127,065,4t7

31,990,960
4,938,819

98,549,474

135,479,253
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Notes to the Financial Statements (Continued)

19. Inventory

Inventories relate to consumables in the store that are used for teaching and other stationery.

20, ReceivablesfromNon-ExchangeTrrtrsactions

21. Receivables from Exchange Transactions

(a) Receivables from Etchange Transactions (Current)

(b) Ageing analysis for Receivables from exchange transactions

2022t2023 202U2022
Description

Kshs Kshs

Consumable stores

Less: allowance for impairment

Total inventories at the lower ofcost end net realizable
value

2,8t0,263
(,

2,957,782

2,810,263 2,957,782

(

2022t2023 2021t2022
Description

Kshs Kshs

GoK Development

Total

10,t01,454

10,10 r,454

2022t2023 202112022Description
Kshs Kshs

Receivsbles

Student Debtors
General Debtors

Salary Advance
Lass Provisions for Doubtful Debts

Totd Current Receivables

41,725,306
18,922

306,783
(6,902,608)

35,148,403

26,109,158
15,000

0
(2,869,066)

23,255,092

2022t2021 202y2022
Description

Kshs Kshs

Current FY
Y" ot tbe

total
Comparative

FY

oh of the
totd

Less than I year

Between [- 2 years

29,403,404

8,832,577

70%

2'lo/o

9,t90,740

8,402,963

35%

32y"
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Between 2-3 vears

Over 3 years

Totrl (s+b)

3,s08,247

0

41,744,228

9%

0%

1000

8,665,555

0

26,259,258

3io/o

|vo

l00Yo

35



Turkana Univers ity College
Annual Reports and Financial Statements
for the year ended June 30, 2023.

Notes to the Financial Statements (Continued)

(d) Reconciliation for Impairment Allowance on Receivables from Exchange Transactions

Provisions are made for bad and doubtful debts at the following rates:

Period Outstrndins Percentage Provision
180 -360 days 10

l- 2 years 25

2- 3 vears 50

Above 3 years 100

,

.i
c

2022t2023 2021t2022

Kshs
Impairment allowance/ provision

Kshs

At the beginning ofthe year

Additional provisions during the year

Recovercd during the year

Written offduring the year

At the end ofthe vear

2,869,066

4,033,542

2,869,066

2,E69,0666,902,608

36
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Notes to the Financial Statements (Continued)

22. Property, Plant and Equipment

PROPERIY, PIAT E EQUPTE{I II{ (KSHS}

20.vL25.0% 10.014 33.3!( 'tz5* m.ftr 8.0% 0.va0.t L'L

Lfurary

bod(t

Crpital

Work kl

Pro(o3s SuEtdal Good wil TotalLrnd Bulldhqs.

ihtor
whk !. Softra.o

CoflFdsr &

466!ori€a
Furnlturo &

Fltlhss

Pbd e
EquM

o.876.955 rl,763,668 36,143,4't8 rr,$8,a3 69,7t,856 ' ,| 
,007,298,036 266,699,271 1,2R,997,307Co.t as at 30th June 2022 80,000,000 655,rs1921 zn+922 6,910,000

449,171.8982.764,m0 24.084,009 41,047.688 a,m1,286 24,668,983
' 

209,142,551 24n,ta,u4D€0. As at 3,0h Jwr€ 2021 73,m2,084 13,674,504

Dis06al

AdiustrBnt

!,362,116 26,669,927 66,032,203'r6,378,823 3,661,81 1,382,000 3,299,258 9,7m,45S 4,054,9132 865,574

CtErgdlnpaflrBrn fo( tr€ yeal

N21lND.

33,656,2r8 25.531,557 248,801,830 266,699,271 515,504,10189,980,S7 17,335,735 4,146,m 27,*3,61 50,i68, r47Acc [hp. As at loth Juns 2022

758,493,2065,589,188 2.764,m0 3,4S3.688 26,995,521 2,181,2@ 1,933,736 69.7tl,856 758,493,206BV 30th Jun€ 2022 80,0m,000 565,172,0r8

@,?r,856 1.0(n,4&035 266,89,271 i,27I997,30780,000.000 dt6,151921 LWCD, 6,910,m0 30,E76,955 7,763,868 36,1{3,1'tE n,N,a3Cost as al lst July 2022

17,4?6,2052,040,475 2,721,W 2,747,3* 9,967,040 17,476,2NAddi[ms

DispGal

Adi6trEnt
36,443.418 27,468.293 79,724,896 I ,024,n4,241 266,699,271 '1,N1,473,512

80,000,000 655,152,924 n924.9U 8,950,475 $,n98.255 80,511,058Cost as at 30th Juno 2023

33,656,218 25,534.55'f 248,804,830 266,639,271 515,504,10189,980,907 17,335,735 4,146,m0 27,WN 50,768,147Dep. As at 30h June 2fr2
Osoosal

AdistrEat

648,789 35,568,618 35,568,61816,378,823 1,863,063 1,790,095 4,m2,786 10,63,882 u1,r80
Charge{ryaimuflt fo. tE ysa,

n2rm3

m,&2.029 34,4rI,398 26,183,346 n$n,44 266,699,271 551,072,719106,359,730 19,198,797 5,936,095 31,386,ffioAcc Dep. A at loth June 2023

7{0,4m,793z2lz202 19.679,029 r.966,020 '1,ts4,917 79,724S6 70,400,79380,0m,m0 518,793,191 3,726,r25 3,0'r438nBV 30th Juno 2023

II
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Notes to the Financial Statements (Continued)

Valuation

All the assets have been carried out at cost and will be valued at the end of the FY 202312024. The

valued figures will be adopted by the Council and subsequently in the financial statements.

22 (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts would

be as follows:

Property plant and Equipment includes the following assets that are fully depreciated:

ri
g

f
g

Cost

Accumulated
Depreciation NBVDescription

Kshs Kshs Kshs

Land

Buildings

Plant And Machinery

Motor Vehicles, Including Motorcycles

Computers And Rclatcd Equipment

Office Equipment, Fumiture, And Fittings

Library Books

Software

Work In Progrcss

Totel

E0,000,000

655,t52,924

36,443,4r8

22,924,922

33,598,2ss

80,51 I,058

27,468,293

8,950,475

79,724,896

1,024,774,241

106,359,730

34,477,398

19,198,797

3 1,386,053

60,832,029

26.t83,346

5,936,095

0

28/373,UE

80,000,000

s48,793,t94

1,966,020

3,726,t25

2,212,202

19,679,029

1,284,947

3,014,380

79,724,896

740,400,,793

Description
Cost or valuation

Normal annual
depreciation charge

Plant and Machinery

Motor Vehicles including Motorcycles

Computers and Relatcd Equipment

Library Book

Total

32,928,368

t5,472,672

29,7t2,209

24,873,138

102,986,387

6,467,504

3,868,168

9,903,079

8.291,M6

28,529,797

38
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Notes to the Financirl Statements (Continued)

23. Intangible Assets

202212023 2021t2022

Kshs
Description

Kshs

Cost

At beginning of th€ year

Additions

At end of the year

Additions-intemal development

At end of the year

Amortization and impairment
At beginning of the year

Amortization

At end of the year

Impairment loss

At end of the veer

NBV

266,699,271

266,699.271

8,950,475 766.699.27 t

266,699,271

8,950,475

8,950,475

240,029.344

26.669,927

266,699,271

8,950,475

4. r46,000

3.014.380

3,014,380

3,014,380
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Notes to the Financirl Statements (Continued)

24, Trade and Other Payables

25 Refundable Deposits and Prepayments from Customers

2022t2023 2021t2022
Description

Kshs Kshs
Trade Creditors
\Mth Holding Tax Payables
Retention Work in progress

Gratuity Liability
Accruals payable

Audit Fee Payable
Employee Benefit Obligation

Total trade and other payables

Ageing analysis: (Trade and other payables) 2022/2023
7o of thc

Total 202v2022
7o of thc

Total

Under one year

I -2 years

2-3 years

Over 3 years

Totel (tie to .bove total)

6,037,957 100% 4,250,4t1 t00%

4,250,4t16,037,957

o/o %

%

4,877,707
75,488

7,654,559
25,315,836

'l,160,250

1,450,000
447,807

40,98t,547

4,250,411
3,7't8

6,826,468
19,262,5*

0
1,200,000

447,807

3r,990,960

2022t2023 202112022
Description

Kshs Kshs

Caution Money

Prepaid Fees

Research Grdnts

HELB
CDF Bursary

Direct Crcdits

Refunds Payables

Chancellors Fund

Total deposits

Ageing anelysis: (Refundable deposits) 2022t2021 202U2022
Yo of the

Total
V" of the

Total
Under one yeer

I -2 years

2-3 years

Over 3 years

Total

?,075,000

9,376,000

652.t82
4,000

2,125,100

1o2,872

I ,290,I00
600,000

r6,225,254

1,609,000

1,It39.719

0

0

0

0

1,290,100

200,000

4,938,819

45%
<1Yo

24%

69%

t9%
<loh

<loA

10,736,856

3,438,398

950,000

I,100,000

16,225,254

2,r55,935

482.884

1,100,000

1,200,000

4,93E,8r9

40



o Turkana Univers ity Col lege
Annual Reports and Financial Statements
for the year ended June 30, 2023.

Notes to the Financial Statements (Continued)

26. Current Provisions

27. Employee Benelit Obligrtions

The Entity contributes to the statutory National Social Security Fund (NSSF). This is a defined

contribution scheme registered under the National Social Security Act. The Entity's obligation under

the scheme is limited to specific contributions legislatcd from time to time and is currently at KShs.

1,080 per employee per month. Other than NSSF the Entity also has a defined contribution scheme

operated by MMUST SRBS Old Mutual Pension Fund. Employees contribute l0% while employers

contribute 20% ofbasic salary. Employer contributions are recognised as expenses in the statement of

financial performance within the period they are incurred.

28. Service Concession Arrangements

Doubtful Debts
provision

Total
Description

Kshs Kshs

Balance b/f
Additional provisions

Provision utilised

Change due to discount and time value for money

Transfers from non -current provisions

Total provisions year end

2,E69,066

4,033,442

C)

C)

2,869,066

4,033,442

G)

(,

6,902,608 6,902,608

2022t2023 202 2022
Description

Kshs Kshs

Fair value ofservice concession assets

recognized under PPE

Accumulated depreciation to date

Net carrying amount

Service concession liability at beginning of
the year

Service concession revenue recognizcd

Servicc conccssion liability at end ofthe ycar

C)

:

G)

t)

C)

4l



$
I
{

dITurkana Univers ity College
Annual Reports and Financial Statements
for the year ended June 30, 2023.

Notes to the Financial Statements (Continued)

29. Social Benefit Liabilities

Description
2022t2023 202112022

Kshs Kshs

Health social benefit scheme

Uncmployment social bcnefit schcme

Orphaned and vulnerablc benefit scheme

Elderly social benefit scheme

Bursary social benefits

Disability social benefits

Total

Current social benefits

Non- current social benefits

Total (tie to totals above)
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Notes to the Financial Statements (Continued)

30. Financial Risk Management

The TUC's activities expose it to a variety of financial risks including credit and liquidity risks and

effects of changes in foreign currcncy. The TUC's overall risk managcmcnt programmc focuses on

unpredictability of changes in the business environment and seeks to minimise the potential adverse

effect of such risks on its performancc by setting acceptable levels of risk. TUC does not hcdgc any

risks and has in place policies to ensure that credit is only extended to customers with an established

credit history. The TUC's financial risk management objectives and policies are detailed below:

i) Credit risk

The Entity has exposure to credit risk, which is the risk that a counterparty will be unable to pay amounts

in fu when due. Credit risk arises from cash and cash equivalents, and deposits with banks, as well as

trade and other receivables and available-for-sale financial investments. Management assesses the credit

quality ofeach customer, taking into account its financial position, past experience and other factors.

Individual risk limits are sct based on intemal or cxtemal assessment in accordance with limits set by

the directors. The amounts presented in the statement of financial position are net of allowances for

doubtful rc.ceivables, estimated by the Entity's management based on prior experience and their

assessment of the current economic environment.

Financial Risk Management

The customers under the fully performing category are paying their debts as they continue tading. The

credit risk associated with these receivables is minimal and the allowance for uncollectible amounts that

the Entity has recognised in the financial statements is considered adequate to cover any potentially

irrecoverable amounts. The Entity has significant concentration ofcredit risk on amounts due fiom the

students. The board ofdirectors sets the Entity's credit policies and objectives and lays dowa parameters

within which the various aspects ofcredit risk managemcnt are operated.

iD Liquidity risk management

Ultimate responsibility for liquidity risk management rests with the Entity's directors, who have built

an appropriate liquidity risk management framework for the management of the Entity's shon,

medium and long-term funding and liquidity managcment requiremcnts. The Entity manages liquidity

risk through continuous monitoring of forecasts and actual cash flows. The table below represents
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cash flows payable by the Entity under non-derivative financial liabilities by their remaining

contractual maturities at thc rcporting date. Thc amounts discloscd in the table arc the contractual

undiscounted cash flows. Balances due within l2 months equal their carrying balances, as the impact

ofdiscounting is not significant.

iii) Market risk

TUC has put in place an intemal audit function to assist it in asscssing thc risk faced by the Entity on an

ongoing basis, evaluate and test the desigr and effectiveness of its intemal accounting and operational

controls. Market risk is the risk arising from changes in market prices, such as intcrest rate, equity prices

and foreign exchange rates which will affect the Entity's income or the value of its holding of irnancial

instruments. The objective of market risk management is to manage and consol market risk exposures

within acceptable parameters, while optimising the retum. Overall responsibility for managing market

risk rests with the Audil, fusk Management and Compliance Committee. The Entity's Fina:rce

Deparhnent is responsible for the dcvelopment of dctailed risk management policies (subject to rcview

and approval by Audit and Risk ManagemeDt Committee) and for the day{o-day implementation of

those policies. There has been no change to the Entity's exposure to market risks or the way it manages

and measures the risk.

Less than I
month

Between l-3
months

Over 5

months
Total

Description

Kshs Kshs KshsKshs

As at 30th June 2023

Trade payables

Caution Moncy

Provisions

Gratuity

Totel

2,075,000

6,902,608

21,596,987

23,023,,299

4,877,706

2,075,000

6,902,608

25,315,836

32,2,68,,542

4,877,706

3,718,849

9,231,243
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Notes to the Financial Statements (Continued)

iv) Capital Risk Management

The objective ofthe Entity's capital risk management is to safeguard the Entity's ability to continue as

a going concem. The Entity capital structure comprises the following funds:

31. Related Party Disclosures

Nature of related ertv reletionshins

Entities and other parties related to TUC include those parties who have ability to exercise control or

exercise significant influence over its operating and financial decisions. Related parties include

managemenl personnel, their associates and close family members.

Government of Kenya

The Govemment of Kenya is the principal shareholder of TUC, holding 100% of TUCS equity interest.

The Government of Kenya has provided full guarantees to all long-temr lenders of the Entity, both

domestic and extemal.

er related arties include:

i) The Parent Ministry.

ii) County Governments

iii) Other State Corporations (SC) and Semi-Autonomous Govemment Agencies (SAGA)

i") Key management.

v) Board of Directors.

202212023 2021t2022

Kshs
Description

Kshs

Accumulated Surplus

Capital Resewe

Total Funds

Total Borrowings

Less: Cash and Bank Balanccs

Net DebV(Excess Cash And Cash Equivalents)

Gearing

(480 ,403 ,277)

1,341 ,672,683

861,269,405

(431,369,575)

I ,314,071 ,229

882,701,654

(t24,t71,3t9)

737,078,086

55%

( 125,847,-l r l)
756,854.343

58%
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Description
2022t2023

Kshs

2O2Ll2022

Kshs

Transactions with related parties

a) Sales to related parties

Rent income from go!t. Agencies

Others (speciff) e.g. interest and bank charges

Totel

B) purchases from related parties

Purchases of electricity fiom KPLC

Purchase ofwater fiom gort service providers

Training and conference fees paid to govt. Agcncies

Purchase ofchairs from Nzoia Polytecnic

New programs

KUCCPS

CUE

Total

b) Grants /transfers from the government

Crants from national govt

Grants fiom county govemment

Donations in kind

Totel

c) Expenses incurred on behalf of related party
Payments of salaries and wages for employees

Payments for goods and services for employees

Total

d) Key management compensatiotr

Directors' emoluments

Compensation to kcy management

Total

507,937

507,931

226,778,983

226,77E,983

o

0

0

0

40,t95,276 |

592,293

592,293

1,584,387

t81.050

t,603,674

354,040

1,960,968

949,000

66,000

8l I ,500

488.000

4,851,164

0

0

160,500

252,000

1,997,06E

196,487,393

0

0

196,487J93

r,044,000

25,950,104

26,994,104

I,044,000

39,151,276
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Notes to the financial statements (continued)

32. Segment Information - IPSAS l8
TUC has tkee school whose income for the FY 202212023 is as shown below

33, Contingent Assets rnd Contingent Liabilities

Therc were no contingent assets during the financial year.

Contingent Liabilities

Kirale ELC 18 o/2019 Mude llussein Ltohamned l/s. MMUST. TUC & orhcrs (ClainingTUC land- encroachers case)

Naholl ELRC E002 of202l Prof. Thonas E. Akuja Ys. TUC Council

Francis Muniu Njoroge T/A Kdsarani Suppliers v. Turkana University College Civil Suit No. 5 of2020

s/N INCOME SOBE soEs sosT TOTAT

7 Tuition Fees '13,368,750 27,L39,750 1 1,566,000 45,074,500
.,

Student Organization fee 52,400 230,400 68,800 351,600

3 Examination Fee 560,700 2,404,500 701,400 3,666,600

4 Medical Fee 286,500 874,000 413,000 1,573,500

5 Activity Fee 131,000 575,000 t72,OOO 879,000
5 Amenity Fee 131,000 575,000 t72,OOO 879,000

7 Registration Fee 60,500 176,000 71,000 307,500

8 ICT lew 841,000 2,883,000 920,000 4,544,000

9 Library fee 511,000 1,733,000 552,000 2,796,OOO

10 Field Attachment 150,000 s95,000 190,000 935,000

11 Project Supervision 50,000 50,000 202,000 312,m0
12 Fleld Trips 0 0 292,000 292,ON
13 Practlcals/workshop 0 0 335,000 335,000

74 Student ldentity Card 4,250 3,500 2,750 10,500

15 Written Examination Fee 133,000 7,000 38,500 178,500

16 Computer For Development 190,000 10,000 5s,000 255,000

77 Thesis Examination 1,035,000 60,000 330,000 1,425,000

18 KUCCPS Processing Fees 50,000 373,500 6,000 42!',50O

19 Supervision Fee L,420,OOO 88,000 484,000 1,992,000

20 Graduation fee 234,OOO 619,500 161,000 1,014,500

27 Hostel Fees 12,000 752,000 35,000 8m,m0
Total 19,231,100 33,151,150 16,758,450 69,150,7(rc

Contingent Liabilities
Court Case against the Entity t4,398.293 2t,784,2t7
Others (Specifo)

Total r4J98.293 21,784,217
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2022t2023 202112022

Kshs
Capital Commitments

Kshs

Authorised for

Authorised and Contracted for

Total

655,000,000

58,000,000

713,000,000

655,000,000

58,000,000

713,000,000

34, Capital Commitments

NB: Capital commitments are commitments to be carricd out in thc next financial year and are disclosed
in accordance with IPSAS 17. Capital commitments may be those that have been authorised by the
board but at the end ofthe year had not been contracted or those already contracted for and ongoing

35. Events after the Reporting Period

Therc wcre no material adjusting and non- adjusting events aftcr the reporting pcriod.

36. Ultimate And Holding Entity

The Entity is a State Corporation/ or a Semi- Autonomous Government Agency under the Ministry of

Education. Its ultimate parent is the Govemment of Kenya.

37, Currency

The financial statements are presented in Kenya Shillings (Kshs) rounded to the nearest Kshs.
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20. Appendices

Appendix 1: lmplementation Status of Auditor-General's Recommendations

The following is the summary of issues raised by the extemal auditor, and management comments
that were provided to the auditor.

Reference
No. on the

external
eudit
Report

Issue /
Observations
from Auditor

Management
comments

Ststus:
(Resolved /
Nol
Resolved)

Timeframe:
(Put a date

when you
upect the
issue to be

resolved)

OAGNNR
O/Turkana

University
Cefi.Zo22

Uncertainty of
sustainability of
services

The depreciation of our
assets have caused the

sustainabiliS issue

Resolved

Budgetary control
performance

Managernent is

improving on the
control issues raised

Resolved

Graduates with
outstanding

balances

The students have not
collected their
certifrcates

Resolved

Non
implementation of
E-Procurement

Resolved

Non-compliance

with the ethnic

composition

Non
Resolved

Apr 30,2024

Unaccounted

invoices
Resolved

PRINCIPAL

Date: l2-O7-2O23
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Appendlx II: Projects implemented by Turkana Unlverslty College

Projects implemented by the Statc Corporatior/ SAGA Fuuded by development partners and/ or

the Govemme,nt

Prolect
dde

Project
Number

I)onor Period/
duradon

Donor
commlfuen
t

Seprrcte
doror
repordng
required
as per the
donor
rgrGemetr
t (Yer/No)

Conrolidete
d h the3e
Iinsnchl
strtement&
(Yec/I{o)

2No

Hostel

I GoK 96 months None No Yes

Clinic 2 AIA Z months Noae No Yes

St tut ofProject compledon

st{ Project Total
I project

i Co3t

Total
expended to

date

I f.ompletlon Budtet
. X to dete

Actual Sou,ces
of tunds

1 2no
hostel

LL4
million

70 milllon 58% ; 114 m lton 69,757,855 i Gol(

2 cllnlc 9 milllon 9 milllon
I

9.# 9 mllllon 8,28q910 Reflrr€{t
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AppendL IV: Trrnsferr from Otter Government Entitier

\trhere Recorded/recognized

Name of the
MDA/Donor
Transferring
the funds

Dete
received as

per brnk
strtement

Nrture:
RecurrenUl)
evelopmenU

Others

Tot!l
Amount -
KES

St.tement of
Flnanclal
Performence

Capltrl
Fund

Deferred
Income Receivebles

Others -
must be

specific

Ministry of
Education

Total

----I---

Total
Transfers
during the
Year
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Appendir V- Inter-Entity Conllrmation Letter

The Turkana University College wishes to confirm the amounts disbursed to you as at 306 June 2023 as indicated in the table below. Please compare
the amounb disbursed to you with the amounts you rrceived and populate the column E in the table below Please sign and stamp this request in the

ce ded and retum it to us.

Conlirmation of amounts received by Turkano University College as at 306 June 2023

ln confirm that the amounts shown above are correct as ofthe date indicated.

Head ofAccountants department of beneliciary Entity:
tloz

Differences
(KSh'

(FF(D.E)

Amounts Disbursed by MOE SDHER (KShs) as at 30th June 2023

Inter-Ministerial
(c)

Total
(D)=(A+B+C

)

Amount Received by
Turkana University

College
(KShs) as at 306

Jlure 2022
(E)

Date Disbursed Recurrent (A) Development @)Reference
Number

3t,398,249 3t,398,2493t,398,2493td A\1g,2022
25,296,496 25,296,49625.296,4968th Sept. 2022
17.500.000 17,500,0000 17,500,00030th Sept. 2022
18.898,249 18,898,24918,898,249I lth Nov. 2022
18.898.249 18,898,24918.898.2499thDec.2022

18,898,24818,898,248 18,898,2483lstDec.2022
18,898,249 18,898,24918.898,2493rd Feb. 2023

18,898,24918,898,249l7th Mar . 2023 18,898,249
18,898,248 18,898,248l4th April. 2023 18,898,248
18,898,249 18,898,24918,898,2495th May. 2023
18,898,249 18,898,24918.898,2499th June 2023
18.898,248 18.898.24827th luae 2023 18,898,248

t 0,101,454 10,101,454 10,101,45446 Julv 2023
254,380,437226.778.983 27 .601.454 254 380 437Total

Name: CPA Dr Jared Okello

s,

,Dst€

I
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A endir VI: ortin of Climate Relevant Ex ditures

Appendir VII: R€porting on Disaster Mrnigement Expenditure

Fire
lecuri

Planting trees To reduce the
emission of Coz

trees1200
planted

A.I.A RERECKEFRI,
TCG

Going
Green
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Category of disaster related Activity that
require expenditure reporting
(response/recovery/miti gation/preparedness)

Expendinre
item

Amount
(Kshs.)

CommentsProgramme Sub-
programme

Disaster
Type

m
related

Mitigation against loss of dataData
Security

Mitigation against fire
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