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CHAIRPERSONS’ FOREWORD

Mr. Speaker,

Article 245 (1) and 245(2)(a) of the Constitution establishes the Office of the Inspector-
General, which is an office in the National Police Service. The Inspector-General is appointed
by the President, with the approval of Parliament. The Inspector-General exercises independ-
ent command over the National Police Service, and performs any other functions prescribed
by national legislation.

Mr. Speaker,

After receiving the message from H.E. the President on the nomination of Mr. Hilary Nzioki
Mutyambai for the position of the Inspector-General of the National Police Service, the
Speaker of the National Assembly and the Speaker of the Senate on Tuesday, 19" March,
2019 and Wednesday 20™ March, 2019 respectively issued a communication and directed
that the vetting of the nominee for appointment to the position of Inspector-General of Na-

tional Police Service, be conducted jointly by both Houses as required by the Constitution and
Statute.

The name of the nominee and his curriculum vitae were referred by the National Assembly

to the Departmental Committee on Administration and National Security, and by the Senate
to the Standing Committee on National Security, Defence and F oreign Relations. The Com-
mittees held preliminary sittings on Wednesday 27" March 2019 to prepare for the vetting
and consider memoranda from the members of the public.

The afore-mentioned Committees, herein referred in the Report as Committees, complied
with the Constitutional and legal requirements and established procedures for vetting. The
Committees ensured public participation and openness in carrying out the approval process.
Notifications inviting the public to submit memoranda were placed in the mainstream print
media on Thursday, 21*March, 2019 as required under the law.

The Committees conducted the vetting exercise on Thursday, 28" March, 2019. In conducting
the vetting exercise, the Committees were guided by the provisions of the Constitution, the
National Police Service Act, 2011, the Public Appointments (Parliamentary Approval) Act
and the Standing Orders of the respective Houses.

Mr. Speaker,

The Committees made several observations during the vetting exercise, key among them be-
ing the fact that Article 245(2)(a) of the Constitution read together with sections 12(1) and
12(2) of the National Police Service Act, 2011 (as amended by the National Police Service
(Amendment) Act, 2014 and the Security Laws (Amendment) Act, 2014), give the President
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- the powers/authority to nominate a candidate for appointment to the position of the Inspec-
tor-General of the National Police Service.

The Committees made observations, contained in this Report, on the basis of constitutional
and legal requirements as well as submissions of the nominee during the approval hearing.

The Committees recommendation was based on the evidence and information from the pro-
ceedings of the Committee during the vetting exercise. The Committees recommend that,
having considered the suitability, capacity and integrity of the nominee, and pursuant to Arti-
cle 245(2)(a) of the Constitution and Section 8 (2) of the Public Appointments (Parliamentary
Approval) Act No. 33 of 2011, Parliament approves the nomination of Mr. Hilary Nzioki

Mutyambai for appointment to the position of the Inspector-General of the National Police
Service.

Mr. Speaker,

The Committees wishes to thank the Office of the Speaker of the National Assembly, the Of-
fice of the Speaker of the Senate, the Clerk of the National Assembly and the Clerk of the
Senate and their staff for the logistical support accorded to them during the vetting exercise.
The Committees are also grateful to the media for their live coverage of the proceedings, thus
enhancing accountability and transparency of the vetting exercise.

Mr. Speaker,

On behalf of the Committees, and pursuant to Article 245(2)(a) of the Constitution, Section 8
of the Public Appointments (Parliamentary Approval) Act, 2011, it is my pleasant duty to
table the Report of the National Assembly Departmental Committee on Administration and
National Security, and the Senate Standing Committee on National Security, Defence and
Foreign Relations, on the joint vetting of the Mr. Hilary Nzioki Mutyambai a nominee for
appointment to the position of the Inspector General of the National Police Service for debate
and adoption by Parliament.

Signed: ... 5. e, Date: \5 ; RN “L_Q\Q\

--------------------------------

Hon. Paul Koinange, MP
Chairperson, National Assembly Departmental Committee on Administration and Na-

tional Security /(L(V
Signed: ............ Kz alt
Sen. Mohamm usuf Haji, EGH, M.P

Chairperson, Senate Standing Committee on National Security, Defence & Foreign Re-
lations
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- 1.0 PREFACE

1.0 Communication of the message from H.E. the President
1. Pursuant to Standing Order 42 (1) of the National Assembly Standing Orders and

Standing Order 42 (1) of the Senate Standing Orders, on 19™ March 2019 and 20"
March, 2019, the Speaker of the National Assembly and the Speaker of the Senate re-
spectively conveyed a message to the respective Houses from His Excellency, Hon.
Uhuru Kenyatta, CGH., President and Commander in-Chief of the Kenya Defence
Forces. The message stated that in exercise of the powers conferred by Article 245 (2)
(a) of the Constitution, and in compliance with the procedure set out under section 12
(2) of the National Police Service Act, 2011, the President had nominated Mr. Hilary

Nzioki Mutyambai for appointment as the Inspector General of the National Police
Service.

1.2Referral of nomination to Committees
2. The name of the nominee and his curriculum vitae were referred by the National As-

sembly to the Departmental Committee on Administration and National Security and
by the Senate to the Standing Committee on National Security, Defence and Foreign
Relations to conduct vetting and table reports to the Houses within the stipulated peri-

od.

1.3 Committee membership

The following are the Members of the National Assembly Departmental Committee on Ad-

ministration and National Security:
1. Hon. Paul Koinange, MP Chairperson
2. Hon. John Waluke, MP Vice-Chairperson
3. Hon. Athanas Wafula Wamunyinyi, MP
4. Hon. Peter Kaluma, MP
5.Hon. Dr. Makali Mulu, MP
6.Hon. Aduma Owuor, MP
7.Hon. Didmus Wekesa Barasa Mutua, MP
8.Hon. Geoffrey Kingagi Muturi, MP
9.Hon. Marselino Malimo Arbelle, MP
10.Hon. Dr. Tecla Chebet Tum, MP
11.Hon. Josphat Kabinga Wachira, MP
12.Hon. Nimrod Mbithuka Mbai, MP
13.Hon. George Theuri, MP
14.Hon. Martin Deric Ngunjiri Wambugu, MP
15.Hon. Abdi Omar Shurie, MP
16.Hon. Mucheke Halima, MP
17.Hon. Peter Masara, MP
18.Hon. Edward Oku Kaunya, MP
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4. The following are the Members of the Senate Standing Committee on National
Security, Defence and Foreign Relations:

1.Sen. Mohamed Yussuf Haji, EGH, MP Co- Chairperson
2.Sen. Sakaja Johnson, CBS, MP Vice-Chairperson
3.Sen. Moses Wetang’ula, EGH, MP

4.Sen. Fatuma Dullo, CBS, MP

5.Sen. Fred Outa, MP

6.Sen. Anuar Loititip, MP

7.Sen. Beatrice Kwamboka, MP

8.Sen. Judith Pareno, MP

The Secretariat

1. Mr. Njenga Njuguna - Director, Committees (Senate)
2. Mr. Nicholas Emejen - Deputy Director, Committees (NA)
3. Mr. Abdullahi Aden - ~ Senior Clerk Assistant (NA)
4. Ms. Rose Mudibo - First Clerk Assistant (Senate)
5. Mr. Joshua Ondari - Clerk Assistant III (NA)

6. Mr. Moses Kenyanchui - Legal Counsel (Senate)

7. Ms. Brigitta Mati - Legal Counsel (NA)

8. Mr. Edison Odhiambo - Fiscal Analyst (NA)

9. Mr. Donald Manyala - Research Officer (NA)

10. Mr. Humphrey Ringera - Research Officer (Senate)

11. Mr. Abdalla Mbore - Serjeant at Arms (Senate)

12. Ms. Kaare Naserian - Serjeant at Arms (NA)

13. Mr. Fredrick Ouma - Serjeant at Arms (Senate)

14. Mr. Tan Otieno - Audio Officer (Senate)
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CHAPTER ONE
1.0 BACKGROUND

5. Article 243 (1) of the Constitution establishes the National Police Service. The objects
and functions of the National Police Service are set out in Article 244 of the Constitu-
tion.

6. Article 245(1) of the Constitution establishes the Office of Inspector-General of the
National Police Service. The appointment of the Inspector-General of Police is con-
tained in Article 245(2)(a) of the Constitution. The said Article provides for the ap-
pointment of the Inspector-General with the approval of Parliament.

7. The Office of the Inspector-General of the National Police Service fell vacant on Mon-
day 11™ March, 2019 after the end of the four-year term of immediate former office
holder as provided under article 245(b) of the Constitution.

8. Pursuant to Standing Order 42(1) of the National Assembly and senate Standing Or-
ders, the Speaker of the National Assembly and the Speaker of the Senate on Tuesday,
19" March, 2019 and Wednesday 20" March, 2019 respectively, conveyed a message
to respective Houses from His Excellency the President on the nomination of Mr. Hil-
lary Nzioki Mutyambai for appointment to the position of the Inspector-General of the
National Police Service.

9. The procedure of engagement for the Committees is set out in the Standing Orders of
both Houses and the provisions of the Public Appointments (Parliamentary Approval)
Act, 2011. It was resolved that the approval hearing shall proceed as follows-

(1) That, the vetting process will be conducted by the Departmental Committee on
Administration and National Security of the National Assembly and the Standing
Committee on National Security, Defence and Foreign Relations of the Senate;

(ii)That, the quorum of the joint sittings will be the respective quorum of each of the
Committee as stipulated by their respective Standing Orders;

(iii) That, pursuant to the fourth schedule of the respective Standing Orders Rule 9(6) and
(7) of the Houses of Parliament (Joint Sittings) Rules, unless a decision is reached by
consensus, any vote to be taken in the joint sitting of the committees shall be by
separate Houses. This will ensure that the numerical difference of the individual
members representing the Houses in the joint sittings has no effect on the decisions of
the joint sittings of the Committees; and
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(iv) That, the Committees shall, having conducted the approval hearings, submit a Joint
Report to the respective Houses in the manner contemplated in Rule 9(8) of the
Houses of Parliament (Joint Sittings) Rules.
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CHAPTER TWO

2.0 LEGAL FRAMEWORK FOR APPOINTMENT TO THE OFFICE OF THE
INSPECTOR- GENERAL OF THE NATIONAL POLICE SERVICE.

2.1 Establishment of the National Police Service
10. Article 243(1) and (2) of the Constitution establishes the National Police Service con-
sisting of the Kenya Police Service and the Administration Police Service. Article
243(3) provides that the National Police Service is a national service and shall function
throughout Kenya.

11. Article 244 of the Constitution provides for objects and functions of the National Po-
lice Service and states that;

The National Police Service shall—

(a) Strive for the highest standards of professionalism and discipline among its members;

(b) Prevent corruption and promote and practice transparency and accountability;

(c) Comply with constitutional standards of human rights and fundamental freedoms

(d) Train staff to the highest possible standards of competence and integrity and to respect
human rights and fundamental freedoms and dignity; and

(e) foster and promote relationships with the broader society.

12. Article 245(1) of the Constitution establishes the office of the Inspector-General of the
National Police Service, while Article 245(2) provides that the Inspector-General, shall
be appointed by the President with the approval of Parliament and shall exercise inde-
pendent command of the National Police Service.

13. The National Police Service Act of 2011, as amended by the National Police Service
(Amendment), Act No. 11 of 2014 and the Security Laws (Amendment), Act No. 19 of
2014 sets out the functions, powers and qualifications for appointment to the Office of
Inspector-General of the National Police Service. On the other hand, the Public Ap-
pointments (Parliamentary Approval) Act provides for the procedures for parliamen-
tary approval of constitutional and statutory appointments.

2.2 Functions and powers of the Inspector General of Police

14. Sections 10(1) and 10(4) of the National Police Service Act sets out the functions and
powers of the Inspector- General as follows -
The functions of the Inspector-General shall be to-
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(a) implement policy decisions;

(b) audit of police operations and functioning;

(c) co-ordinate all police operations;

(d) advise the Government on policing matters and services;

(e) prepare budgetary estimates and develop a policing plan before the end of each financial
year, setting out the priorities and objectives of the service and the justification thereof;

(f) determine the establishment and maintenance of police stations, posts, outposts, units or
unit bases in the county and determine the boundaries of the police stations, outposts or
unit bases;

(g) determine the distribution and deployment of officers in the Service and recommend to
the Commission and the County Policing Authorities;

(h) organize the Service at national level into various formations, units or components;

(i) recommend the establishment of, manage and maintain training institutions, centers or
places for the training of officers joining the service and other officers;

(j) commission research and benchmark against best practices;

(k) issue guidelines on community policing and ensure co-operation between the Service
and the communities it serves in combating crime;

(I) provide the command structure and system of the Service for the efficient administration
of the Service nationally;

(m) subject to the Constitution and this Act. or any written law, cooperate with and imple-
ment the decisions of the Independent Policing Oversight Authority;

(n) designate any police station, post, outpost, unit or unit base as a place of custody;

(o) promote co-operation with international police agencies;

(p) establish and devolve the services of the Internal Affairs Units that are able and equipped
to conduct investigations into police misconduct in a fair and effective manner and report
directly to the Inspector-General;

(9) monitor the implementation of policy, operations and directions of the Service;

(r) issue and document Service Standing Orders;

(s) cooperate with other public or private bodies to provide reliable police statistics on crime
rates, detection rate, public confidence in the police, number of complaints against the
police, as well as personnel statistics;

(t) act on the recommendations of the Independent Policing Oversight Authority, including
compensation to victims of police misconduct; and

(u) perform any other lawful act on behalf of the Service.

15.Section 10 (4) on the other hand provides the Powers of the Inspector General for the
performance of such functions; and requires the office holder to uphold the national
values, principles and objects set out in Articles 10, 232 and 244 of the Constitution.
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2.3 Qualifications for Appointment to the Office of the Inspector-General of the
National Police Service

16. Sections 11(1) and 11(3) of the National Police Service Act, 2011 sets out the qualifi-

cations of a person for appointment to the office of the Inspector-General of the Na-
tional Police Service as follows:

A person shall be qualified for appointment as Inspector-General if such person-

(a) is a citizen of Kenya;
(b) holds a degree from a university recognized in Kenya;
(c) has had a distinguished career in their respective fields;
(d) meets the requirements of Chapter Six of the Constitution;
(e) has served in a senior management position for at least fifteen years and has knowledge
and experience in matters relating to any of the following discipline-
(i) criminal justice;
(ii) policy development and implementation;
(iii) finance and public administration;
(iv) strategic management;
(v) security;
(vi) law;
(vii) sociology; or
(viii) Government.

17. Section 11(3) on the other hand sets out circumstances which may disqualify a person
for appointment to the office of the Inspector-General. It states:

“No person shall be qualified for appointment as Inspector-General or Deputy Inspector-

General if the person-

(a) is a member of Parliament or a county assembly, a Governor or Deputy Governor;

(b) has served as a member of Parliament, county assembly, trade union or an office in a po-
litical party in Kenya in the preceding five years;

(c) has previously been convicted of any criminal offence;

(d) has violated the Constitution; or

(e) is an undischarged bankrupt.”

2.4 Procedure for Appointment of the Inspector General of the National Police Service

18. Pursuant to Article 245(2)(a) of the Constitution and section 12(1) of the National Police
Service Act, the Inspector-General is appointed by the President with the approval of Par-
liament. '

19.Section 12 of the National Police Service, Act No. 11 of 2011 as amended by section 11
of the National Police Service (Amendment), Act No. 11 of 2014 and section 86 of the
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Security Laws (Amendment) Act No. 19 of 2014 provides for the procedure for the ap-
pointment of the Inspector-General of the National Police Service.

20. Section 12(2) provides that the President shall, within fourteen days after a vacancy occurs
in the office of the Inspector-General, nominate a person for appointment as an Inspector-
General and submit the name of the nominee to Parliament.

2.5 Procedure for Parliamentary Approval

21. After the President has submitted the name of a nominee together with his/her curriculum
vitae, Parliament is guided by the Public Appointments (Parliamentary Approval) Act and
the Standing Orders of both Houses in conducting approval hearings. Sections 5, 7 and 8
of the Public Appointments (Parliamentary Approval) Act provides that-

(i) Section 5

(1) An appointing authority shall, upon nominating a person for an appointment to which this

Act applies, notify the relevant House of Parliament accordingly.

(2) A notification under subsection (1) shall be—

(2) in writing;

(b) be lodged with the Clerk of the relevant House of Parliament.

(3) A notification of appointment shall be accompanied by information concerning the nomi-

nee, having regard to the issues mentioned in section 7.

(4) For purposes of this Act, a notification of nomination shall be deemed to be duly given on

the day on which it complies fully with subsections (2) and (3).

(i) Section 7
The issues for consideration by the relevant House of Parliament in relation to any nomina-
tion shall be; -
(a) the procedure used to arrive at the nominee;
-(b) any constitutional or statutory requirements relating to the office in question; and
(c) the suitability of the nominee for the appointment proposed having regard to whether the
nominee’s abilities, experience and qualities meet the needs of the body to which nomi-
nation is being made.

(iii) Section 8

(1) Unless otherwise provided in any law, a Committee shall consider a nomination and table
its report in the relevant House for debate and decision made within fourteen days from
the date on which the notification of nomination was given in accordance with section 5.

(2)At the conclusion of an approval hearing, the Committee shall prepare its report on the
suitability of the candidate to be appointed to the office to which the candidate has been
nominated and shall include in the report, such recommendations as the Committee may
consider necessary.
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2.6 Issues for Consideration in Conducting the Approval Hearing
2.6.1 Public access and participation

22. Article 118(1) of the Constitution provides that Parliament shall conduct its business in an
open manner, and its sittings and those of its committees shall be open to the public and
facilitate public participation and involvement in the legislative and other business of Par-
liament and its committees.

23.Under Article 118(2) Parliament may not exclude the public, or any media, from any sit-
ting unless in exceptional circumstances the relevant Speaker has determined that there are
justifiable reasons for the exclusion.

24.In conducting the approval hearing, the two Committees were guided by the Constitution,
the National Police Service Act, 2011 and Public Appointments (Parliamentary Approval)
Act No. 33 of 2011.

25.Some of the provisions of the Constitution that guided the two Committees in conducting
the approval hearings are:
Article 10(2) of the Constitution provides for the national values and principles of
governance which include patriotism, national unity, sharing and devolution of power, the
rule of law, democracy and participation of the people; human dignity, equity, social
justice, inclusiveness, equality, human rights, non-discrimination and protection of the
marginalised; good governance, integrity, transparency and accountability; and sustainable
development.

ii. Article 73(2) of the Constitution which provide that the guiding principles of
leadership and integrity include

a. selection on the basis of personal integrity, competence and suitability, or election in
free and fair elections; ) -
b. Objectivity and impartiality in decision making, and in ensuring that decisions are not
influenced by nepotism, favoritism, other improper motives or corrupt practices;
c. Selfless service based solely on the public interest, demonstrated by—
i)  Honesty in the execution of public duties; and,
ii) The declaration of any personal interest that may conflict with public duties;
d. Accountability to the public for decisions and actions; and
e. Discipline and commitment in service to the people.

iii.  Article 232 of the Constitution provides for the values and principles of public service
which include high standards of professional ethics; efficient, effective and economic
use of resources; responsive, prompt, effective, impartial and equitable provision of
services; involvement of the people in the process of policymaking; accountability for
administrative acts; transparency and provision to the public of timely, accurate
information; fair competition and merit as the basis of appointments and promotions;
representation of Kenya’s diverse communities; and affording adequate and equal

Report of the Departmental Committee on Administration and National Security of the National Assembly and the Standing
Committee on National Security, Defense and Foreign Relations of the Senate on the Approval Hearing and Vetting of Mr.
Hilary Nzioki Mutyambai, Nominee for the Position of Inspector General National Police Service







opportunities for appointment, training and advancement, at all levels of the public
service of men and women; the members of all ethnic groups; and persons with
disabilities.

26. Additionally, the Public Service (Values and Principles) Act under Section 5 provides
that a public officer shall maintain high standards of professional ethics, including, being
honest; displaying high standards of integrity, transparency, accountability, respect to oth-
ers, objectivity, patriotism, observance of the rule of law.
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CHAPTER THREE
3.0 THE VETTING PROCESS

3.1 Message from His Excellency the President

62.Pursuant to Standing Order 42(1) of the National Assembly and the Senate Standing
Orders, the Speaker of the National Assembly and the Speaker of the Senate, on Tues-
day, 19" March, 2019 and on Wednesday, 20" March 2019 respectively, conveyed to
the respective Houses, a Message from His Excellency, the President on the nomina-
tion of Mr. Hilary Nzioki Mutyambai for appointment to the office of the Inspector-

General of the National Police Service.

63. The name of the nominee and his curriculum vitae were referred to the National As-
sembly Departmental Committee on Administration and National Security and the
Senate Standing Committee on National Security, Defence and Foreign Relations to
conduct a joint approval hearing and table reports to the respective Houses within the

stipulated period.

3.2 Clearance Requirements

64.Following the receipt of the communication from the Speaker of both the National As-
sembly and the Speaker of the Senate to the afore-mentioned Committees, the Clerk of
the National Assembly and the Clerk of the Senate jointly wrote letters to relevant in-
stitutions seeking information on the nominee as listed below:

INSTITUTION NAME DATE PURPOSE OF THE LETTER
SENT

1 |Ethics & Anti-Corruption Commission —|21.03.2019 |Integrity of Nominee
E.A.C.C

2 |Kenya Revenue Authority -K.R.A. 21.03.2019 | Tax compliance by the Nominee

3 |Higher Educétion Loans Board —H.E.L.B |21.03.2019 |Loans owed by the Nominee

4 | Directorate of Criminal Investigations 21.03.2019 | Certificate of Good Conduct

5 | Commission for University Education -|21.03.2019 | Authenticity of Academic Certifi-
CLLE cates

6 | Office of the Registrar of Political Parties |21.03.2019 | Membership of any Political Party
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3.3 Notification to the Nominee
30.On Thursday, 21% March 2019, the Clerk of the National Assembly and the Clerk of
the Senate, pursuant to Section 6(3) of the Public Appointments (Parliamentary Ap-
proval) Act (No. 33 of 2011), notified the nominee of the time and place for holding
the approval hearing.

31. The nominee was required to present his original identity card, academic and profes-
sional certificates and other relevant testimonials. In addition, the nominee was re-
quested to bring letters/certificates of clearance/compliance from the Ethics and Anti-
Corruption Commission, Kenya Revenue Authority, Higher Education Loans Board,
Directorate of Criminal Investigations and any Credit Refence Bureau.

32.Further, the nominee was required to fill and present to the Committees a questionnaire
extracted from the Public Appointments (Parliamentary Approval) Act, 2011.

3.4 Notification to the Public
33.Section 6(9) of the Public Appointments (Parliamentary Approval) Act No. 33 of
2011, provides that “any person may, prior to the approval hearing, and by written
statement on oath, provide the Clerk with evidence contesting the suitability of a can-
didate to hold the office to which the candidates have been nominated”.

34.0n Thursday, 21* March, 2019 the Office of the Clerk of the National Assembly and
the Clerk of the Senate jointly published an advertisement in the print media inviting
members of the public to present written statements referred to in Section 6(9) of the
Public Appointments (Parliamentary Approval) Act No. 33 of 2011. The written
statements were to be submitted on or before on Wednesday, 27™ March, 2019 at 5:00
pm.

35.Pursuant to Article 118 (1)(a)(b) and (2) of the Constitution, and Section 6(4) of the
Public Appointments (Parliamentary Approval) Act, 2011 and provisions of the rele-
vant Standing Orders of the Houses, another advertisement was issued on Thursday,
21* March, 2019 to notify the public that the Departmental Committee on Administra-
tion and National Security of the National Assembly and Standing Committee on Na-
tional Security, Defence and Foreign Relations of the Senate would conduct a joint
approval hearing on Thursday, 28" March, 2019.

Report of the Departmental Committee on Administration and National Security of the National Assembly and the Standing
Committee on National Security, Defense and Foreign Relations of the Senate on the Approval Hearing and Vetting of Mr.
Hilary Nzioki Mutyambai, Nominee for the Position of Inspector General National Police Service







3.5 Committee Meetings

36.The Committees held a preparatory meeting on Wednesday, 27" March, 2019 to
familiarize with the curriculum vitae of the nominee and prepare for the approval hearing
pursuant to the provisions of the Public Appointments (Parliamentary Approval) Act
No.33 of 2011.

37.Upon a request from Amnesty International through a letter received on 22™ March,
2019, the Committees met the Police Reforms Working Group and Amnesty
International-Kenya on Wednesday, 27" March, 2019 on possible areas of focus by the
office holder of the Office of Inspector-General of National Police Service.

38. The Committees carried out the vetting exercise on Thursday, 28™ March, 2019.

3.6 Clearance Letters
39. The Committees received letters from:
i. Kenya Revenue Authority, indicating that the nominee was tax compliant;
ii. Higher Education Loans Board, stating that the Board was not owed any loans by the
nominee;
iii.  The Ethics and Anti-Corruption Commission confirming that they had not undertaken
any investigations against the nominee;
iv.  Directorate of Criminal Investigations outlining the nominees experience;
v. The Office of the Registrar of Political Parties stating that the nominee was not an
official of any registered political party;
vi. The Commission for University Education confirming that Australian National
University is a recognized University in Australia and the qualification of Master of
Arts in National Security Policy awarded by the said institution is also recognized in
Australia and by convention in Kenya.

40. The nominee also presented before the Committees his Certificate of Good Conduct is-
sued by the Directorate of Criminal Investigations.

3.7 Written Statement on Oath
41.The Committees did not receive any written statement on oath (affidavit) in respect of
the nomination of Mr. Hilary Nzioki Mutyambai for appointment to the position of the
Inspector-General of the National Police Service.
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CHAPTER FOUR

40 THE APPROVAL HEARING
4.1 Introduction
42.Mr. Hilary Nzioki Mutyambai, the nominee for appointment to the position of Inspec-
tor-General of the National Police Service appeared before a joint sitting of the De-
partmental Committee on Administration and National Security of the National As-
sembly, and the Standing Committee on National Security, Defence and Foreign Rela-
tions of the Senate on Thursday, 28" March, 2019, for the approval hearing.

43.In conducting the approval hearing, the Committees were guided by the Constitution,
the National Police Service Act, 2011, the Public Appointments (Parliamentary Ap-
proval) Act No. 33 of 2011 and the Standing Orders of the respective Houses.

44.The Committees considered the nominee’s academic qualifications, employment rec-
ord and work experience, professional association, public office, political activities and
affiliations, potential conflict of interest, suitability to the position, tax compliance and
integrity in vetting the nominee.

4.2 The Nominee’s Profile
Mr. Hilary Nzioki Mutyambai informed the Committees that —

a) Citizenship, Date and Place of Birth
45.He is a Kenyan citizen, born on 24" September, 1964 in Nairobi.

b) Academic Qualifications and Professional Courses
46.He holds a Master of Arts degree in National Security from Australian National Uni-
versity and a Bachelor of Science degree in Agriculture from the University of Nairo-
bi. He has also attended the following professional trainings-
(i) Leadership Seminar, Counterterrorism Training Group, New Orleans, Louisiana,
United States of America;
(ii) Performance Management Systems Course from the Kenya Institute of Administra-
tion;
(iii) Senior Management Course at the Kenya Institute of Administration;
(iv) Operational Management Course in the United Kingdom;
(v) Police Higher Training Course;
(vi) Special Inspectorate Course;
(vii) Professional Development Program in Policing, Intelligence and Counter Terror-
ism; and
(viii) Detection and Prevention of Frauds and Forgeries Course in Kenya School of
Monetary Studies.
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¢) Employment Record and Work Experience

47.He is currently serving as the Deputy Director, Counter Terrorism Centre at the National
Intelligence Service (NIS). His responsibilities include advising the Director-General of
the NIS on matters of counter terrorism and emerging threats nationally and globally, and
the provision of intelligence to the National Police Service.

48.He has served as the Regional Intelligence Coordinator in Coast and Nairobi regions.
During this period, he was instrumental in implementing operations and the prevention of
organized and militant terror groups through multi agency cooperation.

49. He has also served as Second Secretary at the Kenyan High Commission in Uganda.
50. He has served as a superintendent of Police.

d) Suitability for the Position of Inspector-General National Police Service

51.The nominee informed the Committees that he is an accomplished professional in the
areas of criminal investigation and security with 27 years of investigative and law
enforcement experience.

e) Integrity

52. The nominee informed the Committee that he had never been mentioned adversely in any
report by a Parliamentary Committee or an Independent Commission. He also confirmed
that he had no previous conviction or an ongoing case in court. He is a person of integrity.

53.The nominee further submitted clearance from the FEthics and Anti-Corruption
Commission, the Directorate of Criminal Investigation, the Kenya Revenue Authority
(KRA), the Higher Education Loans Board (HELB) and the Office of the Registrar of
Political Parties.

4.3 Key Issues Arising from the Vetting Process

54. The nominee in responding to questions from the members informed the Committees of
the following key issues which he would deal with, if appointed to the position of Inspector-
General of the National Police Service —

4.3.1 On Corruption in the National Police Service

55. The nominee informed the Committee that he will be guided by Chapter six of the Consti-
tution on leadership and integrity and he will work closely with the Ethics and Anti-
Corruption Commission in investigating and taking action against corrupt police officers.

56. The nominee further informed the Committee that he would establish monitoring and
evaluation policies to address integrity issues and enhance ethics in the National Police
Service as enshrined in Articles 10 and 232 of the Constitution.

4.3.2 On efficiency in service delivery

?
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57. The nominee informed the Committee that he will fast-track the full operationalization of
the forensic laboratory at the Directorate of Criminal Investigations (DCI) Headquarters,
for effective and efficient investigations of cases of crime.

4.3.3 On the relationship between the Kenya Police and the Administration Police

58. The nominee informed the Committees that he will apply change management strategy,
undertake a multi-agency stakeholder engagement approach to create harmony among police
officers in addressing the challenges facing the service for effective and efficient service de-
livery.

4.3.4 Conflict of interest between the National Police Service and the National Police
Commission
59.The nominee stated that the Constitution is clear on the mandate of the two institu-
tions, and therefore there is no conflict in performance of duties or grey areas between
the two offices as the Commission is in charge of the human resource functions of the
police while the Inspector General of Police Service is responsible for the for day to
day operations of the Police Service.

4.3.5 On gender-based violence
60. The nominee informed the Committees that there are policies and guidelines setting
out how gender-based violence cases should be treated by the police. He will therefore
enforce the operationalization of such guidelines and policies and enhance the gender-
based violence desks in every police station in the country. He will further spearhead
the process of digitization of the complaints system in order to address issues that will
stigmatize GBV victims and survivors.

4.3.6 On the welfare of police officers
61.The nominee informed the Committees that there are ongoing reforms in the police
service. However, he will address the following issues as part of the ongoing reforms-

(i) Remuneration of police- He will engage the Salaries and Remuneration Commission
and the National Police Service Commission in finding a lasting solution.

(i) House allowance and co-existence between police officers and the citizens- The
nominee informed the Committees that he will initiate building bridges initiatives
between the public and the National Police Service through Nyumba Kumi Initiative,
with a multi-agency approach concept. The nominee further pledged to take up the
housing matter as a priority and consult widely.

(i) Insurance and medical scheme for police officers — The nominee informed the
Committees that he was aware that there exists insurance for all Security Officers and
pledged to fast track the construction of a Police Referral Hospital if approved as the
Inspector General.
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(iv) Police officers who die in the line of duty- The nominee informed the Committees
that he will engage the National Police Service Commission to put in place measures
to cater for the welfare of the families of police officers who die in the line of duty.

4.3.7 On extra-judicial killings

62. The nominee informed the Committees that he is aware of the allegations of extra judicial
killings and violations of human rights by police officers. He informed the Committees that
he will be guided by the Constitution, and the rule of law to ensure that police officers are ac-
countable to their deeds. He will also work closely with the Independent Policing Oversight
Authority (IPOA) and the Office of the Director of Public Prosecution (ODPP) to safeguard
the rights of Kenyans.

4.3.8 On organized criminal gangs
63. The nominee informed the Committees that he has experience and capacity to identify
criminal elements and handle the emergence of criminal gangs.

64.He will also operationalize the forensic laboratory at the DCI headquarters and equip it
with sufficient resources in a bid to fight the crime menace in the country.

On cattle rustling
65.The nominee informed the Committees that he will use his experience and lessons
learnt, having served as an attaché in Uganda, in deploying other alternative mecha-
nisms of combating cattle rustling through the involvement of local communities, reli-
gious leaders and the local administration.

4.3.10 On the role of the Directorate of Criminal Investigations (DCI) in fighting cor-
ruption vis a vis the role of the Ethics and Anti-Corruption Commission

66. The nominee informed the Committees that pursuant to Article 244 (b) of the Constitu-
tion, the National Police Service is mandated to prevent corruption, promote, practice trans-
parency and accountability, while the Ethics and Anti-Corruption Commission as established
under Article 79 of the Constitution is mandated to prevent corruption, economic crime and
unethical conduct, promotion of standards and practices of integrity ethics and anti-
corruption. Each of the agencies therefore has a distinct role in the fight against corruption
and can work together for the benefit of Kenyans.

4.3.11 On ethnicity

67. The nominee informed the Committees that he will serve the people of Kenya diligently
irrespective of their ethnic backgrounds and that he will adhere to the provisions of Article 10
of the Constitution on national values and principles of good governance.
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4.3.12 On demonstrations and picketing

68. The nominee informed the Committees that every person has the right to peaceful demon-
stration as enshrined in Article 37 of the Constitution. However, the police have a mandate to
maintain law and order in the country. The law is clear on when a police officer can use force
for example to immobilize a threat to protect the life of the police officer or another person.
He further informed the Committee that in instances where police officers are alleged to have
acted outside the law, he will engage the Independent Policing Oversight Authority for ap-
propriate action.

4.3.13 On police roadblocks

69. The nominee informed the Committees that he will ensure that police roadblocks are ob-
jective based and meaningful. He will ensure that road blocks are deployed on need basis and
after ascertaining the levels of threats.

4.3.14 On possession of firearms by the civilians

70. The nominee informed the Committees that he was aware of the decentralization of the
Fire Arms Licensing Board and that fresh vetting of holders of fire arm holders was ongoing.
He will support the process to ensure that all fire arms held by civilians are legal.

4.3.15 On the matter regarding the operations of County Governments enforcement of-
ficers

71. The nominee informed the Committees that the county governments enforcement officers
play an important role in maintaining law and order. He will work closely with county gov-
ernments to streamline the operations of county governments enforcement officers to ensure
that there is no misuse or abuse of power.

4.3.16 On the matter regarding his promotions in the service

72. The nominee informed the Committees that he joined the Police Service as a graduate.
During that period, he had an added advantage that enabled him to rise through the ranks
since there were few graduates then. His promotions were done competitively and were based
on merit.

4.3.17 Operationalization of County Policing Authority

73. The nominee promised that he will look at the law with a view of determining the issues
hindering its operationalization and liaise with relevant authorities to ensure that its opera-
tionalized.

4.3.18 on failure to deposit his master’s degree certificate with the Commission of Uni-
versity Education

74. The nominee acknowledged that he had not deposited his master’s degree certificate with
the Commission of University Education and promised to do so as soon possible.
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4.3.19 on obeying Court orders

75. The Constitution and National Police Service Act provides for the independence of the
Office of the Inspector-General and will empower him to make fair decisions to act on mat-
ters where the law has been broken.

4.3.20 Partnership with the private security
76. The nominee confirmed that the Private Security is a stakeholder that he would partner
with to enhance security in the country.

4.3.21 National Police Reserve
77. The nominee stated that he is aware of the fresh vetting of police Reservists in the coun-
try to enhance their efficiency.

4.3.23 Stay of officers in one station

78. The nominee explained that the existing policy stipulates that an officer should not stay in
one station for more than three years and pledged to ensure implementation of the policy for
efficient service delivery.

4.3.24 On the relationship between the Office of the Inspector-General and the
Independent Policing Oversight Authority (IPOA)

79. The nominee stated that IPOA is responsible for conducting investigations on police mis-

conduct while the Inspector General of Police is mandated to work on the recommendations

of IPOA whereas Parliament oversights both the IG and IPOA.

4.3.25 On inept police stations/ officers
80. The nominee informed the Committees that he will minimize the response time and focus
on police station service delivery to members of the public.

4.3.26 On the police service as the weak link in fighting corruption and prosecution of
crimes

81. The nominee informed the Committees that there are many players in the criminal justice

system and that he will identify gaps and propose solutions.
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CHAPTER FIVE:

5.0 COMMITTEE OBSERVATIONS

82. The Committee having considered the nominee’s filled questionnaire pursuant to section
6(8) of the Public Appointments (Parliamentary Approval) Act, curriculum vitae and oral
submissions during the approval hearing, made the following observations on his suitability
for appointment as the Inspector-General of the National Police Service:

1. THAT, in accordance with Article 78(1) and (2) of the Constitution, the nominee is a
Kenyan citizen and does not hold dual citizenship;

2. THAT, the academic credentials, and professional training and experience of the nom-
inee is in accordance with the provisions of Section 6(7) of the Public Appointments
(Parliamentary Approval) Act No. 33 of 2011;

3. THAT, the nominee is currently serving as Deputy Director Counter Terrorism at the
National Intelligence Service tasked with advising the Director General on matters of
counter terrorism and emerging threats nationally and globally;

4. THAT, the nominee demonstrated vast experience in policing, security, intelligence
and investigation with 27 years of investigative and law enforcement experience;

5. THAT, the nominee satisfies the requirements of Chapter 6 of the Constitution on
leadership and integrity;

6. THAT, the nominee has not been charged in a court of law or mentioned adversely in a
Parliamentary Committee report or Commission of Inquiry;

7. THAT, as stipulated in Article 75(1) of the Constitution, the nominee has no potential
conflict of interest;

8. THAT, the nominee satisfies the requirements of Article 77(1) of the Constitution in
that he does not intend to participate in any other gainful employment;

9. THAT, the nominee does not hold office in any registered political party hence satis-
fies the provisions of Article 77(2) of the Constitution;

10. THAT, the nominee has never been dismissed from office for contravention of the
provisions of Articles 75(1) (conflict of interest), 76 (financial probity), 77 (restriction
of State Officers) and 78(2) (dual citizenship) of the Constitution;

11.THAT, the Committees did not receive any written statements on oath (affidavit) with
regard to the suitability or otherwise of the nominee;

12. THAT, the nominee was cleared by the Credit Reference Bureau, the Higher Educa-
tion Loans Board, Directorate of Criminal Investigations, Kenya Revenue Authority
and the Ethics and Anti-Corruption Commission, therefore making him fit to hold pub-
lic office as per the requirements of Chapter Six of the Constitution; and

13. THAT, the nominee has the necessary experience and qualifications to hold the Office
of the Inspector-General of the National Police Service as per the requirements of the
National Police Service, Act No. 11 of 2011.
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" CHAPTER SIX

COMMITTEES RECOMMENDATION

The Committees made the following recommendation:

That, having considered the suitability, capacity and integrity of the nominee, and pursuant to
Article 245(2) of the Constitution and Section 8 (2) of the Public Appointments (Parliamen-
tary Approval) Act No. 33 of 2011, the Committee recommends that Parliament approves the
nomination and subsequent appointment of Mr. Hilary Nzioki Mutyambai to the position of
the Inspector-General of the National Police Service.

Sen. Mohami Yusuf Haji, EGH, M.P
Chairperson, Senate Standing Committee on National Security, Defence & Foreign
Relations

Date: ‘%//’}QMX//;‘Q/f)

N\
Signed: & . 'Jjﬁaﬂ\

-----------------------------------------

Hon. Paul Koinange, MP
Chairperson, National Assembly Departmental Committee on Administration and

N ationa_l S’gcurity . , ,
Date: ..\ st M L 2O\
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MINUTES OF THE 157 JOINT SITTING OF THE DEPARTMENTAL COMMITTEE ON
ADMINISTRATION & NATIONAL SECURITY OF THE NATIONAL ASSEMBLY AND
THE STANDING COMMITTEE ON NATIONAL SECURITY, DEFENCE AND
FOREIGN RELATIONS OF THE SENATE, HELD ON WEDNESDAY 27™ MARCH,
2019, IN THE MINI-CHAMBER, COUNTY HALL BUILDINGS, AT 10.00 A.M.

PRESENT

Departmental Committee on Administration and National Security
Hon. Koinange, Paul, MP Chairperson
Hon. Koyi, John Waluke, MP Vice-Chairperson
Hon. Kaluma, George Peter Opondo, MP

Hon. Owuor, Joshua Aduma, MP

Hon. Dr. Makali Mulu, MP

Hon. Theuri, George, MP

Hon. Dr. Tum, Tecla Chebet, MP

Hon. Wachira, Josphat Kabinga, MP

. Hon. Shurie, Abdi Omar, MP

10. Hon. Masara, Peter Francis, MP

11.Hon. Kaunya, Edward Oku, MP
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Standing Committee on National Security, Defence and Foreign Relations
Sen. Mohamed Yusuf Haji, EGH, MP Chairperson
Sen. Fatuma Dullo, CBS, MP

Sen. Judith Pareno, MP
Sen. Moses Wetang’ula, EGH, MP

Sen. Fred Outa, MP

L

ABSENT WITH APOLOGY

Departmental Committee on Administration and National Security
1. Hon. Wamunyinyi, Athanas Misiko Wafula, MP

Hon. Wambugu, Martin Deric Ngunjiri, MP

Hon. Arbelle, Marselino Malimo, MP

Hon. Mutua, Didmus Wekesa Barasa, MP

Hon. Muturi, Geoffrey Kingagi, MP

Hon. Mbai, Nimrod Mbithuka, MP

Hon. Yussuf, Mucheke Halima, MP
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Standing Committee on National Security, Defence and Foreign Relations
1. Sen. Johnson Sakaja, MP Vice-Chairperson
2. Sen. Susan W. Kihika, MP

3. Sen. Anuar Loititip, MP
4. Sen. Beatrice Kwamboka, MP

INATTENDANCE - AMNESTY INTERNATIONAL
Mr. Irungu Houghton - Executive Director




SECRETARIAT

Njenga Njuguna - Director Committee Services, Senate
Nicholas Emejen - Deputy Director Committees, National Assembly
Josephine Kusinyi - Principal Legal Counsel, Senate

Rose Mudibo - First Clerk Assistant, Senate
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Abdullahi Aden - Committee Clerk, National Assembly
Moses Kenyanchui - Legal Counsel, Senate
Brigitta Mati - Legal Counsel, National Assembly
Humprey Ringera - Research Officer
Donald Manyala - Research Officer

MINUTE NO./SEN/ANS/NSDFR/2019/001: PRAYER

The sitting commenced at 10.15 a.m. with a word of prayer and self-introductions.

MINUTE NO./SEN/ANS/NSDFR/2019/002: AGENDA
The Agenda of the meeting was adopted as follows;

Prayer

Adoption of Agenda

Introductions

Preliminary remarks from the Committee Chairpersons
Matrix — Indicative programme of events

Briefing by the Committee Clerks

Any other business

Adjournment

BN R BN

MINUTE NO./SEN/ANS/NSDFR/2019/003: PRELIMINARY REMARKS BY
CHAIRPERSONS

The Chairpersons of the Departmental Committee on Administration & National Security of

the National Assembly and the Standing Committee on National Security of the Senate

welcomed the Members of both Committees to the meeting and thanked them for availing

themselves in good time.

MINUTE NO./SEN/ANS/NSDFR/2019/004: MATRIX INDICATIVE
PROGRAMME OF EVENTS

The Legal Counsel presented a matrix indicating a programme of events putting in mind the

timelines and the provisions of law as attached to the minutes. The secretariat was tasked to

update the matrix amended the dates appearing as March to April noting that it was a typo

error.
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- MINUTE NO./SEN/ANS/NSDFR/2019/005: BRIEFING BY THE

COMMITTEE CLERK
The Committee Clerk briefed the Committees that-

1. Letters had been sent out the Ethics and Anti-Corruption Commission, Kenya
Revenue Authority, Office of the Registrar of Political Parties, Higher Education
Loans Board, Commission of University Education and the Directorate of Criminal
Investigations on 21% March, 2019.

2. At the time of the meeting the Committees were in receipt from responses from the
Higher Education Loans Board and Kenya Revenue Authority.

MINUTE NO./SEN/ANS/NSDFR/2019/006: MEETING WITH THE

' AMNESTY INTERNATIONAL
The Chairpersons briefed the Members that the Committees were in receipt of a letter from
Amnesty International requesting meeting with the Committee and had been allocated 11.00
a.m. of the same day.

After lengthy discussions, the Committees resolved to meet with the representative from
Amnesty International and they deliberated with the Committee on the expectations of the
new Inspector General of Police.

MINUTE NO./SEN/ANS/NSDFR/2019/007: ADJOURNMENT
There being no other business the Committee adjourned at 11.45 a.m.

Chairperson, Departmental Committee on Administration and National Security of
the National Assembly

Signature:.......... (»L ..................... Date: ML/M%LC?Q/ 9/

Chairperson, Standing Committee on National Security, Defence and Foreign
Relations of the Senate
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MINUTES OF THE 2"° JOINT SITTING OF THE DEPARTMENTAL

. COMMITTEE ON_ ADMINISTRATION & NATIONAL SECURITY OF THE

NATIONAL ASSEMBLY AND THE STANDING COMMITTEE ON NATIONAL

SECURITY, DEFENCE AND FOREIGN RELATIONS OF THE SENATE, HELD

ON THURSDAY 28™ MARCH, 2019, IN THE MINI-CHAMBER, COUNTY HALL

BUILDINGS, AT 10.00 A.M.

PRESENT

Departmental Committee on Administration and National Security
Hon. Koinange, Paul Chairperson
Hon. Koyi, John Waluke Vice-Chairperson
Hon. Owuor, Joshua Aduma, MP

Hon. Wamunyinyi, Athanas Misiko Wafula. MP

Hon. Kaluma, George Peter Opondo, MP

Hon. Dr. Makali Mulu, MP

Hon. Tum, Tecla Chebet, MP

Hon. Mutua, Didmus Wekesa Barasa, MP

9. Hon. Arbelle, Marselino Malimo, MP

10. Hon. Wachira, Josphat Kabinga, MP

11. Hon. Wambugu, Martin Deric Ngunjiri, MP

12. Hon. Shurie, Abdi Omar, MP

13. Hon. Masara, Peter Francis, MP

14. Hon. Kaunya, Edward Oku, MP
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Standing Committee on National Security, Defence and Foreign Relations
Sen. Mohamed Yusuf Haji, EGH, M.P Chairperson

Sen. Johnson Sakaja, MP Vice-Chairperson
Sen. Fatuma Dullo, CBS, M.P

Sen. Judith Pareno, MP
Sen. Moses Wetang’ula, EGH, MP

Sen. Fred Outa, MP
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ABSENT WITH APOLOGY

Departmental Committee on Administration and National Security
1. Hon. Theuri, George, MP

2. Hon. Muturi, Geoffrey Kingagi, MP

3. Hon. Mbai, Nimrod Mbithuka, MP

4 Hon. Yussuf, Mucheke Halima,MP

Standing Committee on National Security, Defence and Foreign Relations
1. Sen. Susan W. Kihika, MP

2. Sen. Anuar Loititip, MP

3. Sen. Beatrice Kwamboka, MP

INATTENDANCE - PRESIDENTIAL NOMINEE
Hillary Nzioki Mutyambai - Nominee to the position of Inspector General,
Police Service

National



INATTENDANCE - PARLIAMENT
1. Hon. Eng. Vincent Musyoka, MP

2. Sen. Enoch Wambua, MP

3. Sen. Boniface Kabaka, MP

SECRETARIAT

1. Njenga Njuguna - Director Committee Services, Senate
2. Nicholas Emejen - Deputy Director Committees, National Assembly
3. Josephine Kusinyi - Principal Legal Counsel, Senate

4. Rose Mudibo - First Clerk Assistant, Senate

5. Abdullahi Aden - Committee Clerk, National Assembly
6. Joshua Ondari - Committee Clerk, National Assembly
7. Moses Kenyanchui - Legal Counsel, Senate

8. Brigitta Mati - Legal Counsel, National Assembly

9. Humprey Ringera - Research Officer

10. Donald Manyala - Research Officer

MINUTE NO./SEN/ANS/NSDFR/2019/008: PRAYER

The sitting commenced at 10.30 a.m. with a word of prayer and self-introductions.

MINUTE NO./SEN/ANS/NSDFR/2019/009: ADMINISTRATION OF OATH
The nominee to the position of Inspector General of Police, Mr. Hillary Nzioki Mutyambai
took an Oath administered by the Committee Secretariat.

MINUTE NO./SEN/ANS/NSDFR/2019/010: PRELIMINARY REMARKS BY
CHAIRPERSONS

The Chairpersons of the Departmental Committee on Administration & National Security of

the National Assembly and the Standing Committee on National Security of the Senate

welcomed the Members and thanked them for keeping time.

The Chairpersons welcomed the nominee to the position of the Inspector General, National
Police Service, Mr. Hillary Nzioki Mutyambai to the meeting, and briefed him that the
purpose of the two Committees was to vet him in line with Section 5 of the Public
Appointments (Parliamentary Approval) Act, 2011.

MINUTE NO./SEN/ANS/NSDFR/2019/011: REMARKS BY THE MR.
HILLARY NZIOKI
MUTYAMBAI

The nominee introduced himself to the Committees and thanked them for the opportunity to

appear before them and gave detailed remarks about himself, including his background and

career.

The Chairpersons opened the floor and welcomed Members to put questions to the nominee.
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. Questions put to the nominee on the following if approved to the position of Inspector
General;

1. Corruption that runs at all levels in the National Police Service.

2. Extra judicial killings in the country and how he plans to handle it.

3. Clarify where he was born considering that his identity card reads Machakos while
his birth certificate reads Ngara.

4, Comment on the tension that exists between the different departments in the Security
Sector and the tensions that exist in citizen oriented organizations and the security
sector.

5. Streamlining of promotions in the National Police Service

6. Disobedience of court orders by security systems.

7. Perception of a force to a National Police Service in alignment with the Constitution
of Kenya.

8. Police recruitments working together with the National Police Commission.

9. Rampant vice of rape and gender violence

10. Welfare of the police officers and additional ways of improvement.

11.House allowances of police officers and how they will be able to leave with the
civilians.

12. Counter terrorism, kidnappings and killings.

13. Cattle rustling in the country.

14.Relations with JPOA.

15. Implementation of the County Policing Authority.

16.If the presence of the Kenya Military in Somalia contributes to the terror attacks in
the country.

17. Handling of criminal gangs and groupings.

18. Unlawful use of arms for both security officers and civilians.

19. Working relationship with the civil societies.

20. Lifestyle audit.

21.Excessive use of force by police to demonstrators.

22.Management of roadblocks in the country.

23. Position of the police in the link in the fight against corruption and give proposals to
improve.

24, Composition of officers in the Police Service in accordance to Article 10 of the
Constitution to reflect the face of Kenya.

25. Officers killed in line of duty and their families, especially education.

26. Give details of positions served in the service.

27. County law enforcers and use of force.

28. Partnership with the Private Security Workers.

29. Drug abuse and use of narcotics in the country.
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30.Role of the DCI in the fight against corruption as opposed to EACC to avoid
overlaps.

31. Strategy for professionalism and accountability.

32.Plans on handling the previous police quarters.

33.Explain how the nominee got promoted to the rank of deputy director in a short
period of service.

34. Give details of income.

35.Comment on action that will be taken on officers who were wrongly dismissed from
the service due to unfair hearings.

36. Comment on the Dusit D2 attack, and why there was no alert to citizens of Kenya as
opposed to the American Citizens.

37. Ethnicity in the service.

38.Inform the Committee if the nominee attended the National Youth Service before
joining the University.

39. Team work.

40.If the nominee has deposited his Masters degree certificate with the Commission of
University Education

41. Support for the DCI in all areas of criminal justice.

42. Police officers staying in the same station for too long.

43.Policy on police reservists.

44. Affirmation to serve Kenyans regardless of their ethnic background.

45. Insurance and medical scheme for police officers

Response from the Nominee
In his response the nominee stated as follows-

1. Corruption — The nominee will approach corruption in all practical ways possible,
led by example and handle the corrupt officers within the law. The nominee will
identify gaps and come up with appropriate solutions.

2. Rule of law and human rights - The nominee confirmed that he is aware of the
happenings and will be guided by the rule of law noting that no police officer is
above the law.

3. Birth Certificate — The nominee clarified that he was born in Pumwani Nairobi but
brought up in Machakos.

4. Tension between Security Departments — The nominee has been privileged to be

part of the multi- agency approach and will apply change management to bring every
department on board.
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5. Police killings — Will work closely with IPOA in dealing with particular officers who
break the law.

6. Court orders — The nominee will be fare and avoid influence.

7. Conflict of interest between the National Police Service and the National Police
Commission — The nominee stated that there is no conflict of duties or grey areas
between the two institutions.

8. Gender violence — The nominee explained that there exists guidelines and policies
on gender violence. The nominee pledged to ensure that the available guidelines are
operationalization and will implement digitization of complaints at the station level.
The nominee pledged to enhance the gender violence desks at all police stations to
make it people complaint friendly.

9. House allowance and co-existence between police officers and the citizens- The
nominee informed the Committees that he will initiate building bridges initiatives
between the public and the National Police Service i.e. through Nyumba Kumi, with
a multi-agency approach concept. The nominee further pledged to take up the
housing matter as a priority and consult widely.

10.Insurance and medical scheme for police officers — The nominee informed the
committees that he was aware that there exists insurance for all Security Officers and
pledged to implement a Police Referral Hospital if approved as the IG.

11.Extra judicial killings — Nominee will use all available resources to take action
against any officer is found to be involved in the extra judicial killings.

12. Terrorism and Killings — The nominee noted that Counter Terrorism sector mostly
deals with getting and providing information and advice but if given a chance as an
Inspector General he would be in a position to implement using the information and
advice received from the counter terrorism sector.

13. Cattle rustling — The nominee will use his past experience gained in his tour of duty
in Uganda and noted that the matter need a wider and alternative peace approach.

14.TPOA — The nominee committed himself to act on recommendations of IPOA if
given a chance to serve as the Inspector General of Police.

15. County Policing Authority — The nominee promised to look into the issues that
have caused the non-implementation of the County Policing Authorities.
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16. Gang attacks — The nominee pledged to scale and enhance service delivery at the
station level to avoid the attacks like that at Kilingili Market, Vihiga County.

17.Net worth — the nominee informed the Committees that his net worth is Kshs.30
million with one source of income.

18.Roadblocks — The nominee noted that the he will endeavor to initiate roadblocks
only with objectivity and meaning. He explained that in some cases the depending
with the need, the roadblocks become useful.

19. Welfare of police officers — the nominee said that he will engage with the SRC with
a view of improving the lives of the police officers and their families.

20. Ethnicity in the National Police Service - The nominee affirmed to serve all
Kenyans irrespective of their ethnic background.

21.Rise in the Service — The nominee explained to the Committees that due to his hard
work, good education background in his early employment gave him an advantage to
rise to his current position and confirmed that he attended the National Youth Service
before joining the University.

22. Commission of University Education — The nominee acknowledged that he had not
deposited his Master’s Degree Certificate to the Commission of University Education
and promised to as soon possible.

23. Civilian fire arms — The nominee informed the Committees that he was aware of the
decentralization of the board and that vetting of holders of fire arm holders was
ongoing and was ready to support the process to ensure that all fire arms held by
civilians are legal.

24. Team work — The nominee informed the Committees that he believes in team work
and that he has always been a team player in his working experience.

25.Conflict between the Director of Criminal Investigations and the EACC on
Corruption — The nominee stated that Art. 244 of the Constitution empowers the
National Police Service to investigate corruption while EACC is more specialized
and offers expertise where need be. The nominee further pledged that there is need
to modernize the DCI by providing a fully-fledged forensic laboratory.

26. Partnership with the Private Security — The nominee confirmed that the Private
Security is a stakeholder that he would partner with to enhance security in the
country.
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27. National Police Reservists — The nominee stated that he is aware of the fresh vetting
of the Police Reservists in the country with an objective to streamline the holders of
the arms and enhance efficiency.

28.Stay of officers in one station — The nominee explained that the existing policy
stipulates that an officer should not stay in one station for more than three years and
pledged to strive to implement the policy.

29. County Government Inspectorate — The nominee informed the Committee that the
sector assists the police in keeping law and order and pledged to streamline to ensure
the misuse of power.

MINUTE NO./SEN/ANS/NSDFR/2019/012: CONCLUSION

After lengthy deliberations, the Chairpersons of the Committees thanked the Members and
the nominee for their patience, and informed them that the work left was to develop a report
to be tabled in both Houses of Parliament by Tuesday 2™ April, 2019.

MINUTE NO./SEN/ANS/NSDFR/2019/013: ADJOURNMENT
There being no other business the Committee adjourned at 1.30 p.m.

X = o
Signature:...... % .......... L AN Date: N N LA Q\

--------------------------------------------

Chairperson, Departmental Committee on Administration and National Security of
the National Assembly

e , _
%{I(@‘Cﬁﬁ—/’/ ‘ .’ /i i '\\‘/i',f /
Signature:.............7. WY s, Date: LA 2

.......................................................

Chairperson, Standing Committee on National Security, Defence and Foreign
Relations of the Senate
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MINUTES OF THE 3%° JOINT SITTING OF THE DEPARTMENTAL
COMMITTEE ON ADMINISTRATION & NATIONAL SECURITY OF THE
NATIONAL ASSEMBLY AND THE STANDING COMMITTEE ON NATIONAL
SECURITY, DEFENCE AND FOREIGN RELATIONS OF THE SENATE, HELD
ON FRIDAY 29™ AT CROWN PLAZA HOTEL, AT 10.00 A.M.

PRESENT

Departmental Committee on Administration and National Security
Hon. Koinange, Paul, MP Chairperson
Hon. Koyi, John Waluke, MP Vice-Chairperson
Hon. Owuor, Joshua Aduma, MP

Hon. Wamunyinyi, Athanas Misiko Wafula. MP

Hon. Kaluma, George Peter Opondo, MP

Hon. Dr. Makali Mulu, MP

Hon. Tum, Tecla Chebet, MP

Hon. Mutua, Didmus Wekesa Barasa, MP

9. Hon. Arbelle, Marselino Malimo, MP

10. Hon. Wachira, Josphat Kabinga, MP

11. Hon. Wambugu, Martin Deric Ngunjiri, MP

12. Hon. Shurie, Abdi Omar, MP

13. Hon. Masara, Peter Francis, MP

14. Hon. Kaunya, Edward Oku, MP

I

Standing Committee on National Security, Defence and Foreign Relations
Sen. Mohamed Yusuf Haji, EGH, M.P Chairperson

Sen. Fatuma Dullo, CBS, M.P

Sen. Judith Pareno, MP

Sen. Moses Wetang’ula, EGH, MP

Sen. Fred Outa, MP

il ol o

ABSENT WITH APOLOGY

Departmental Committee on Administration and National Security
1. Hon. Theuri, George, MP

2, Hon. Muturi, Geoffrey Kingagi, MP

3. Hon. Mbai, Nimrod Mbithuka, MP

4 Hon. Yussuf, Mucheke Halima,MP

Standing Committee on National Security, Defence and Foreign Relations
1. Sen. Johnson Sakaja, MP Vice-Chairperson

2. Sen. Susan W. Kihika, MP

3. Sen. Anuar Loititip, MP

4, Sen. Beatrice Kwamboka, MP

SECRETARIAT
1. Nicholas Emejen - Deputy Director Committees, National Assembly
2. Rose Mudibo - First Clerk Assistant, Senate



3. Kavata Musyoka - First Clerk Assistant, Senate

4. Abdullahi Aden - Committee Clerk, National Assembly
5. Joshua Ondari - Committee Clerk, National Assembly
6. Moses Kenyanchui - Legal Counsel, Senate

7. Humprey Ringera - Research Officer

8. Donald Manyala - Research Officer

MINUTE NO./SEN/ANS/NSDFR/2019/014: PRAYER

The sitting commenced at 10.15 a.m. with a word of prayer.

MINUTE NO./SEN/ANS/NSDFR/2019/015: CONSIDERATION OF DRAFT
REPORT

The secretariat presented and took the Members through the draft report. After lengthy

deliberations, the Members noted and made amendments to the draft report.

MINUTE NO./SEN/ANS/NSDFR/2019/016: ADOPTION OF REPORT
Having been satisfied with the amendments to the draft report, the Committee adopted the

report having been proposed and seconded by Hon. Wafula Wamunyinyi, MP and Sen.
Judith Pareno, MP.

MINUTE NO./SEN/ANS/NSDFR/2019/017: CONFIRMATION OF
COMMITTEE MEETINGS

Minutes of the 1% Sitting

The minutes of the 1* sitting of the Committees were confirmed as a true recording of the

proceedings, having been proposed by Sen. Fred Outa, MP and Hon. Shurie Abdi Omar

respectively.

Minutes of the 2" Sitting

Minutes of the 2™ sitting of the Committees were confirmed as a true record of the
proceedings, having been proposed by Hon. Arbelle Maselino Malimo, MP and Sen.
Fatuma Dullo, CBS, MP, respectively.

MINUTE NO./SEN/ANS/NSDFR/2019/012: CONCLUSION

After lengthy deliberations, the Chairpersons of the Committees thanked the Members and
the nominee for their patience, and informed them that the work left was to develop a report
to be tabled in both Houses of Parliament by Tuesday 2™ April, 2019.
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MINUTE NO./SEN/ANS/NSDFR/2019/013: ADJOURNMENT
There being no other business the Committee adjourned at 12.30 p.m.

Chairperson, Departmental Committee on Administration and National Security of
the National Assembly

' 1A { .
T
Signature: [ L] Q0]

Chairperson, S ing Committee on National Security, Defence and Foreign
Relations of the Senate
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ADOPTION OF THE REPORT OF THE DEPARTMENTAL COMMITTEE
ON ADMINISTRATION AND NATIONAL SECURITY OF THE
NATIONAL ASSEMBLY AND STANDING COMMITTEE ON NATIONAL
SECURITY, DEFENCE AND FOREIGN RELATIONS ON THE VETTING
OF THE PRESIDENTIAL NOMINEE T.0 THE POSITION OF INSPECTOR
GENERAL OF POLICE OF THE NATIONAL POLICE SERVICE

We, the undersigned Members of the Departmental Committee on Administration
and National Security of the National Assembly and the Standing Committee on
National Security, Defence and Foreign Relations of the Senate, do hereby append our
signatures to adopt the Report-

Departmental Committee on Administration and National Security of the National

Assembly

Hon. Koinange, Paul, MP

~ Hon. Koyi, John Waluke, MP
Hon. Owuor, Joshua Aduma, MP
~ Hon. Wamunyinyi, Athanas
Misiko Wafula. MP

Hon. Kaluma, George Peter
Opondo, MP

Hon. Dr. Makali Mulu, MP
Hon. Tum, Tecla Chebet, MP
Hon. Mutua, Didmus Wekesa
Barasa, MP

Hon. Arbelle, Marselino Malimo,
MP

Hon. Wachira, Josphat Kabinga,
MP

Hon. Wambugu, Martin Deric
Ngunjiri, MP

Hon. Shurie, Abdi Omar, MP

Hon. Masara, Peter Francis, MP
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Hon. Kaunya, Edward Oku, MP Member

Hon. Theuri, George, MP Member e,
Hon. Muturi, Geoffrey Kingagi, Member e,
MP

Hon. Mbai, Nimrod Mbithuka, MemDbEr = e
MP

Hon. Yussuf, Mucheke Member e,
Halima,MP

Standing Committee on National Security, Defence and Foreign Relations of the
Senate

Sen. Mohamed Yusuf Haji, EGH, Chairperson
M.P

Sen. Johnson Sakaja, MP Vice-Chairperson

Sen. Moses Wetang’ula, EGH, Member
MP
Sen. Fatuma Dullo, CBS, M.P Member

Sen. Fred Outa, MP Member
Sen. Judith Pareno, MP Member
Sen. Susan W. Kihika, MP MemDbEr e
Sen. Apuar Loititip, MP Member

Sen. Beatrice Kwamboka, MP Member

.......................................



13

No. 33 of 2011 [Rev. 2012] _
Public Appointments (Parliamentary Approval) Act
[Issue 1] 8

SCHEDULE
[Section 6(8).]

Notes:

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT
QUESTIONNAIRE

This questionnaire applies to appointments to public office arising by or under the
Constitution or any other law where parliamentary approval is required.

The questionnaire shall be used by the relevant parliamentary committee to vet a nominee
appearing before the committee in the process of parliamentary approval.

The questionnaire shall be filled and submitted by the nominee to the relevant
parliamentary committee through the Clerk of the relevant House of Parliament on or
before a date set by the committee.

The submission of false information in the questionnaire is an offence and may result in
prosecution.

Any form of canvassing by a nominee shall lead to disqualification.

The nominee must answer all the questions.

Name: (State full name)-+++ R Sut R IR bbursbed Sou FRUEEEE . 18 0'A i LA 3Bt I

Position: (State office to which you have been nominated).
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...................... S R A R I I I T T
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Ao 1 LoB2LOA N\

10 PIN Number: .................................................................................

@““Q&N
11 Nationality: ......\.§ ..........................................................................

— 0o\ 29

12 Postal Address: ......g..gﬂ ........................................................... .

KLNLOR |
13TOWD/City: ......N ......................................... R R
4 Knowledee of L Socity Laen En Qs | Srethly A0

Knowledze of Languages: (Specify Languages): -+ -+ 1oz s+ <+der rreressssrsivens
g guages: (Sp guages) A mEA

15. Education: (List, in reverse chronological order, each university, college, or any other
institution of higher education attended and indicate, in respect of each, the dates of
attendance, academic award obtained, whether a degree was awarded, and the dates on

i ded).
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.o A,,OV}-DC;C: . jcr%-.- ..............................................................................

Employment Record: (List in reverse chronological order all government agencies,
business or professional corporations, companies, firms or other enterprises with which
you have been affiliated as an officer, director, partner, proprietor, employee or

Consultant) ............................................................................................. .



16. Honours and Awards: (List any scholarships, fellowships, honorary degrees, academic
or professional honours, honorary society memberships, military awards and any other
special recognition for outstanding service or achievement and in respect of each, state -
the date of award and the institution or organization that made the award).

.........................................................................................................
............................................................................................................
............................................................................................................

17. Professional Association (where applicable): (List all professional associations of which
you are or have a member and give any positions held and the respective dates when each
such position was held).

18. Memberships: (List all professional, business, fraternal, scholarly, civic, charitable or
other organizations, (other than those listed in response to Question 16) to which you
belong or have belonged).



19. Published Writings:
(a) List the titles, publishers and dates of books, articles, reports, letters to the editor,
editorial pieces or other published materials you have authored or edited.

.......................................................................................................
...........................................................................................................
............................................................................................................
............................................................................................................

(b) Supply four (4) copies of any reports, memoranda or policy statements you prepared
or contributed in the preparation of any bar association, committee, conference or
organization of which you were a member. N ON&

20. Public Office, Political Activities and Affiliations:
(a) List chronologically any public offices you have held or are currently holding,
including the terms of service and whether such positions were elected or appointed.

(b)List all memberships and offices held in and services rendered, whether compensated
or not, to any political party or election committee. If you have ever held a position or
played a role in a political campaign, identify the particulars of the campaign, including
the candidate, dates of the campaign, your title and responsibilities. Also include any
linkage you have to a political party at present.



21.

22.

23.

(c) Have you ever been dismissed or otherwisé removed from office for a contravention
of the provisions of Article 75 of the Constitution?

(d) Have you ever been adversely associated with practices that depict bias, favouritism
or nepotism in the discharge of public duties?

Deferred Income/Future Benefits: (List the sources, amounts and dates of all
anticipated receipts from deferred income arrangements, stock, options, uncompleted
contracts and other future benefits which you expect to derive from previous business
relationships, professional services, firm memberships, etc).

Outside commitment during service in office: (Do you have any plans, commitments
or agreements to pursue outside employment with or without compensation during your
service in office? If so explain).

............................................................................................................

Sources of Income: (List sources and mounts of all income received during the calendar
year preceding your nomination and in the current calendar year).



24. Tax Status: (State whether you have fully complied with your tax obligations to the State
up to the end of the financial year immediately preceding the nomination for

appointment).

26. Potential Conflict of Interest:
(a) Identity the family members or other persons, parties, categories of litigation or

financial arrangements that are likely to present potential conflicts-of-interest when
you first assume the position to which you have been nominated. Explain how you

would address any such conflict if it were to rise.
[N

(b) Explain how you will resolve any potential conflict of interest, including the
procedure you will follow in determining these areas of concern.
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27.Pro-Bono/Charity Work/donation to charity: (Describe what you have done by way
of pro bono or charity work, listing specific instances, the amount contributed and

the amount of time devoted to each).
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28. Have you ever been charged in a court or law in the last three years? If so, specify
the nature of the charge, where the matter is ongoing, the present status of the
matter, or where the matter is concluded, the judgment of the court, or otherwise,
how the case was concluded.

N

29. Have you ever been adversely mentioned in an investigatory report of Parliament or
any other Commission of inquiry in the last three years?

(NS

30.Have you any objection to the making of enquiries with your present
employer/referees in the course of consideration of your nomination?

N O ]

31. References:

(List three persons who are not your relatives who are familiar with your character,
qualification and WOI‘(I,){].

(2 MRS &S @A EY YR Ry, IS e ey R Eus R TS

' bor Leesl) - ooln U ' '
Jelr Asz— 40502 e o EJ/ NSO | i
! A - o ?

(2 BT I USA T VEIEIITE SEesgaa] ST PP eE B AW
MIKSTA g [~ [ slounll ¢vd Seocigt Y ATECIOANT BoX Jed2b6— oot O
(2L FENY TR T ea9T

(® R BTN I, S EB X
D zcel  Yubklic  tHhofLeion)
P»D)( Qﬂ7(‘)i‘ — 0O l0.O
TaL. Ar7 090 4204 005 @go &

F\Jmn,e@'\

No. 33 0f 2011 [Rev. 2012]
Public Appointments (Parliamentary Approval)
[Issue 1] 10






=]
e
trd

3

THIS IS TO CERTIFY THAT

FOLLOWING THE COMPLETION CF
AN APPROVED PROGRAIM OF STUDY

f

£ Lok W
g J s & / ¢ i .
N %na/'\—a 7 ,'/ / wl éﬂCL}"?’LbCiL

HAS BEEN AWARDED THE DEGREE €

" N ataw af
Master o1

GIiVEN UNDER THE SEAL OF THE AUSTRALIAN HATIONAL UNTVERSITY

a o~
__r_/)_ RN A

Chgncellor

O THE SEVENTERTE DAY OB JULY 2014

‘

4

~ Chanceller

Vies

2823




This 1s to certify that

r.zijﬂlatré . @ju%gam&xa

having satisfied the requirements
for the award of the degree of the

BACHELOR OF SCIENCE
{ IN AGRICULTURE )
Sacone lase ajoriours (io\.baf 55@;57.0“:7) o
was admitted to the degree

at a Congregation held at
this University on the

Twenty Second Day of October in the Year

1990
773
b ~
?g/';;/f 55 5 4} P ;i“ {;1{:;” ¢
v e ‘ % i, IS 3
; k{&?{? "’i BN N U oenon
TS AT ez

VICE - CHANCELLOR DEPUTY VICE - CHANCELLOR (ACADEMIC AFFAIRS)



THE KENYA NATIONAL EXAMINATIONS COUNCHL

’

Tlial o s 55 " i - % .
This is to certify that the candidats named below sat for the Examinsation foi the

ualified for the award of a

N
3}]

<
=
3
[
po ]
o
R
O o
I
ol
T
on}
T
Ina]
o]
%
T
=
[
i

FOPE PAUL W1 SUMIDR SEMIMARY

B2

o
w
0.
R

SO I 00 0 Ll G

it
7
%
-t
¥

HATION OF WOYENSER/DECERSER 19§

N

Secratary
S G e .
Kenya 2/ £xaminations Councd

O 230598 (Ses overlzar]




THE KENYA NATIONAL EXAMINATIONS COUNCIL

This is to certify thet the candidate named below sat for the Examination for the
Kenya Advanced Certificate of Education and qualified for the award of a

KENYA
ADVANCED CERTIFICATE OF EDUCATION

The candidate passed at the level shown (Principal or Subsidiary) in the

subject(s) named and attained the Grade(s) as indicated.

Grade
SU3SIDIARY
PRINCIPAL |
PRINCLPAL 5
PRINCIPAL 3

/S }Q.(\(\“S%L

! .
Secretary Chairman
Kenya Natiorial Examinations Couricif Kenya National Examinations Councit
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OFFICE OF THE PRESIDENT

. .
Telegrams: “RAILPOL", Nairobi EY Kenya (Rallways & Poris) Police Hgs.,
Telephone: Nairobi 227501, 221211 »%@Dm P.O. Box 41271,
When replying please quots, M:’“’W‘ NAIROSI.

14th  June 9 93

and date

No. 63348 P.C. Hillary N. Mutyambai ¢
Thes!
The 0.C.R.P.D., Nairobi

APPOINTMENT TO ACT PERMANENTLY 1IN THE RANX OF INSPECTOR
JF POLICE

Enclosed herewith is a letter reference P/CONF/63348/3
dated 25th May 1993 from the Commissioner of Police in
respect of your appoimtment to act permanently in the
rank of Inspector of Police with exfect from 13th
February 1993.

Please accept the Commandant’ congratulatiens for this
well earned appointment.

G
y /23
(W.K. AURITTH
for: COMMANDANT
KENYA RAILWAYS & PORTS POLICE
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OFFICGE OF THE ERESIDENT
OFFICE ‘OF THE PROVINCIAL SECURITY
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Office. of the Preslqgrérj Letter Pr.:.T.,. § o e e e 8
th January, .

T = L« I e A 1 1 T F T o tHrough the Ditector of

' Intelllgenc= ipﬁarminz you of your promotion to the rapk of
In=pect0r OL L1 : : T

I Be e e s e e e — (Job Group.......... fees
: L l=u JanuaTy, 1995
Wikh SETEet TR0l soowwsw vy e wops o an s gese
2. Congratulations for your wéll earned.promotion
~
L
~

FOR: PROYINCIAL SECURITY ItLELLIGENCE OFFICER

Pi{i/ AG




OFFICE OF THE PR

LN afies _Hilaryv Nzioki
e s i lary Maick

Thro'
The Director of Intellicence

Directorate of Security in
NATT B

Dear & qh‘[')'i:il il

PROMOTION

FERSONEL DIVISION

F.0. Box 30510
NAIROBI
Sth Janvary, 1995

Ref. N
P. S L Ociian
Forwarded for azcessasy

(3 /
e

of Imielligensz

Maiabi

m._onu ,Joa that it has been Gacided
6%

Rt 2

Lommistion. that y‘OL be pxomotca tc

Ihﬂ_xmp.asuf‘a toesmmy= 2z

. rank of Insgsctor of Polica
the 2596 =

1993

o

SRR

—n{Job Group.

'O ) with effect from_______

The salary scale assigned to this post i3 ¥£.2973x102-3279x170-3879x144-4167

ws . _per anpum and you will enfer the scale at

K& . 2473 with

per a2nnum

1si Jenuery,

effect from ISt J=n

(1894 _crvmris)

Your futere incremenial date will be

Ty vl petsin

The necessary adjustment it your salary is being made and you will &

due course.

Please

av/;;?wg/ -\(‘g/"//}m'— hi

e paid the resultant arrears in

accept my congratulations on this wel! deserved promotioa.




Pope Paul VI Seminary Hicikos

25th May 19%0.

Mr. Bilary Mutyembei,
Pope Peul V1 Ssminary,
P.0. Box 164,
Hachakos.

Dear Hilery,
Starting Selary, May 1950.

T bavs conferrad with the officizals of ths T.S. C regarding the
correct selsry fcr zn untrainad gara.d.uate EenJa citizen.,

I wzs informed that the cormtﬂ: sc..le o aalery ig a8 Tollowst
¥£1938 x 72 — XL 2154 x S0.

This translated is aa follows: the starting sslery rer month is
¥eh 3230,00 ard there is #n incremen: of egh 120.00 after a yser's camplete servics.

Hith this in mind the school is plersed to offsr you 4 incrementis
2bove the minimua szlary as an indncment which means tha your st *'tlng ea.lary
£o1 KHay (before dsduotions) is sh 3890.0C0 which is then Tixed Zor 2 yearsfirom the
month cf joining the school.

P.L.Y.E. ead other dsduciions will be mads according to regulationsa.

There will be no other pzyments or grziuities vzyabtle by the school.

Accomodztion ia z sehool house if .provided wikl be rent fres.

If you wish to join ¥,.S.S.F. tkte scheol ¥ill be glad to arrange
paymznts for you with the usual deduction of 5% frowm ycur salary.eaqh month.

All teachsrs will Yo enrollsd in F.H.L.F and ths new greduated
aczle of payments come into affect in July 1990. Dsductions Irom a szlery of
sh 3000 - sh 3999 is sh 80.

If these conditions of szlary are acca“taulc tc you please sign the
enclosed copy of this letier and return it to ms as soon =s nossible.

Tours fzithfully,

o osee o

L. UToele ?.ursar.

I agree to the ebove conditions of, ary as get ou% in inis letier.

Signed.,.

i

P

swioree
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This cexrtificate has been awarded o

In recogaition of yous successful compistion of the
United Bingdom Operational Management Course

Head of Counter Terrorism, SI

193}



I A T

The United States Government

COUNTERTERRORISM TRAINING GROUP

certifies that

has successfully completed the

LEADERSHIP SEMINAR

On this Ninth Day of February 2012
New Orleans, Louisiana

e 2 1'{ . A
4 Cr 1
_ﬁ,(,ﬂ{‘e,-mmf ,sy‘zev:{,étﬁfl 1/

Program Coordinator
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WATIONAL INTELLIGENCE SERVICE

Telephore: (254-020) 244242, THE DIRECTG.R GENERAL,

Fau (254-020) 861454 P. G. BOX 2005,
60100 GPQ,

When replying please MAIRGSI - KENYA.

Quote Ref, Ho. And Date

-

- 7=t =
PF, 01008684.(/4¢) 271 uby, 2015

VHILARY NZIOKI MUTYAMBAL
THRO

DIRECTOR INTERNAL

s

CTIMG APPOINTMENT

You have been appointed to act in the position of Head of CT
collection with effect from 10" June, 2015 until further notice,

You wiil be entitled to allowances commensurate with the aciing
appointment in accordance with NIS Terms and Conditions of Service,
2013,

—=S
Mrs., A, N, SHIHUKU, MBS OBW, ndc’ (K)
FOR: DIRECTOR GEMERAL




N

MACQUARIE

UNIVERSITY

CENTRE FOR POLICING,
INTELLIGENCE AND COUNTER
TERRORISM

Certificate of Participation

In recognition for completing the short course:
‘Professional Development Program in Policing, Intelligence
and Coynter Terrorism’

Presented to

Hillary Nzioki Mutyambai

July 2012

Prof. the Hon. Peter Anderson AM
] PICT Director

Bill Paterson

Australian Ambassador for Counter-Terrorism
Department of Foreign Affairs and Trade




LEADERSHIP AND INTEGRITY ACT, 2012 /KIFUNGU CHA SHERIA CHA UONGOZI NA UADILIFU, 2012
FIRST SCHEDULE (S.13) [ 7ARATIBY YA KWANIA (5.15)

SELE-DECLARATION FORM [/ FOMU YA KUJITANGAZA

A
1. GEMERAL INFORMATION / TAARIFA YA JUMLA

Title / Cheo surname / Jina la | First Name / Jina | Middle Name / Other Names / Majina
ukao la Kwanza Jina la Katikati Mengine
S A2 s L \
e MUY ArES J%L,;;h_\{ M, —
Bl IBibI D )
ID CARD No. PASSPORT NO. EXPIRY DATE OF PASSPORT PIN NO.
Na. ya Kitambulisho NA. ya PASIPOTI TAREHE YAMUDA WA NA. ya PIN
PASIPOTI KUISHA
e I} a7 L 5
420 | DI1E| luhon | Aeo1cpyaca
SEX (Tick) Occupation: - —
< r {4
JINSIA (Weka Alama) Kazi: SV SR ey
~ |
Mzle D E-Mail Addrass: \.ﬁmﬁ sy, G o)
Kiume Anwani ya Baruapepe:
Female [:] ’ Postal Address: PO Bax 23N\ Code: @:\ o4
Kike Anwani ya Posta: SL Posta: Msimbo:
Other Addresses: —
Anwani Nyingine:
Telephone No. Mobile No. Other Numbers
Na. ya Simu Na. ya Rynunu Namberi Nyingine
=— ST Sis7 1) -
ESTATE/TOWN/LOCATION |
MTAA/MII/LOKESHENI - L’ ~RQarter
DISTRICT L )
WILAYA i Gl
_ COUNTY
i;‘f:g{g;lcz KAUNTI N"J‘{‘L FARG 2N ‘\
- =lrown/ary \
na/u D 2o
COUNTRY
NCHI =~ o fa
. ‘z{.&;/—fy (Ean
2. BIRTH INFORMATION / TAARIFA YA KUZALIWA .
DATE TAREHE YA KUZ s AY=E ool
ATE OF SIRTH /TAREHE YA KUZALIWA ; ) . xi Isb \IC{‘]O_:_‘
= 7 :

Page 1 of 6




BIRTH CERTIFICATE NO. / NA. YA CHETI CHA KUZALIWA <—/ g qo L\.ﬁ

PLACE OF BIRTH / MAHAL PA KUZALIWA M MQ_O%\
DISTRICT OF BIRTH / WILAYA YA KUZALIWA
 NA<@oL)

COUNTY OF BIRTH / KAUNTI YA KUZALIWA Nﬁ’(. 2'!“0 [
COUNTRY OF BIRTH / NCHI YA KUZALIWA \(C "'f PR
3. NATIONALITY /UTAIFA
Kenyan | Dual
Mkenya Kotekote E

(Provide details )

(Toa maelezo )
4, MARITAL STATUS / HALI YA NDOA
SINGLE MARRIED N/ SEPARATED
NINGAL! SIJAOA/[ SIJAOLEWA NIMEOA/NIMEOLEWA NIMETENGANA
oivorceo [ wioowed  [_]
NIMETALAKIANA NIMEFIWA

IF MARRIED GIVE MAMES OF THE SPOUSE(S) (Surname, First Name, middle name, others)
KAMA UMEOA TOA MAJINA YA MUME/MKE(Wa) WAKO (Jina lo ukoo, Jina la Kwanza, jina la kati,

mengine) Su\g 5 N o\ \

NATIONALITY OF SPOUSE a {
UTAIFA WA MKE/MUME S:(\'E{\S\(

NAME OF CHILDREN UNDER THE AGE OF 18 YEARS
JINA LA WATOTO WALIO CHINI YA UMRI WA MIAKA 18

NoNE&

5. EDUCATIONAL QUALIFICATIONS / KUFUZU KWA KIELIMU

PRIMARY CERTIFICATE SECONDARY ‘A’ LEVEL @
GHETI CHA MSINGI SHULE YA UPILI KIWANGO CHA “A’
DIPLOMA D DEGREE @ MASTERS [Z]’ PHD :]
STASHAHADA SHAHADA UZAMILI UZAMIFU

OTHERS .

VINGINE

Page20of6
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HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA UUKOPATA

Qualification / Kujuzu Institution / Taasisi Year /Mwaka

}J;»é’rff:c}‘i &= ;._,_;,'ff//mﬂ::f!h o= -,f"'-:a'.sl'wﬁ.r\/

STcu kol FlecTionayn WAMVESE? 2oy

6, LANGUAGE SPOKEN / LUGHA UNAZQZUNGUMZA

First Language Second Language Others

Lugho ya Kwanza Lugha ya Pili Nyingine
Kemn@a A I i Ay

7, MEMBERSHIP GF PROFESSIONAL ORGANISATION(s) (if any)
UANACHAMA WA SHIRIKA(MA) YA KITAALAMU (Kama yapo)

Name of Organization Date of Admission Membership No.
Jina la Shirika Tarehe yg Kuandikishwa Na. ya Uanachama
e

. A Y
8. REASON(S) FOR DECLARATION / SABABU ZA KUJITANGAZA _é’/ \?3\
Purpos= for which ceclaration is requirsd / Kusudio la kuhitgjika kwa kujir"ar"'_aaa HUSLTER 2040 }EéT
Election Employment - — = B A/
Upiadji kura |:| Kuajirima [:I
Qthers (Specify) '—

Nyingine (8ainisha) o _ -~

State office for which the declaretion is bzing submitied ,K};‘r’f ra#.h"fa___ I é&?\
Ofisi ya serikeli ambayo kujitangaza huku kunawasilishwa S=ma = (IEE)

9. MORAL AND ETHICAL QUESTIONS / MASWALI YA MIDHAMU NA KIMAADILI
Answers to the following questions are mandatory. If YES to any question you must provide
additional information on a supplementary sheet.

Majibu kwa maswali yafuatayo ni lazima. Kama NDJYO katika swali lolote lozima utoe taarifa ya
ziada kwenye koratasi nyingine.

YES NO
a) Have you ever engaged in any form of dishonesty in the conduct of
public affairs
a) Umewahi kujihusisha na hali yoyote ya kutokuwa mwominifu katika ’/
kaozi zako na shughuli za umma
b) Have you ever abused a public office? \’/
5) Umewahi kutumia viboya ofisi ya umma?
c) Have you ever misrepresented information to the public?
¢). Umewahi kuwakilisha kwa njia isiyofaatagrifa kwa umma? ‘/
d) Have you evar angagad ih wrongful conduct whilst in the furtherancs of /\/
perscnal beneiit?

Page 3of 6



d) Umewahi kujihusisha katika tabia mbaya huku ukitaka kujinufaisha
kibinajsi?

&) Have you ever misused public resources?
2) Umewahi kutumia vibaya rasilimali za umma?

f) Have you ever discriminated against anyone of any grounds®other than
as provided for under the Constitution or any other [aw?

f} Umewahi kubagua yeyote kwa misingi yoyate mbali na vile ilivyoelezwa
katika Katiba au sheria yoyote ayingine?

£) Have you ever falsifled official or personal records?
g) Je, umewahi kudanganya katika rekodi rasmi au za kibinafsi?

h) Have you ever been debarred or removed from the Register of
Members of your professional organization?

h) Umewahi kupigwa teke au kuondolewa kutoka kwenye Rejista ya
Wanachama wa shirika lake la kitaalamu?

i) Have you ever had-any octupational or vocational license ravoked
and/or otherwise subjected to any other disciplinary action for cause in

i)Umewahi kujipata katike hali ya leseni yaka ya kikazi au ya kiufundi
kutupiliwa mbali na/ou vinginevyo kuchukuliwa hatua nyingine ya
kinidhamu katika nchi ya Kenyd au nchi yoyote nyingine

k“g.\\—CUEHUPI
}é /_\4
Kenya or any other country Ay

) 1 FEB 20

X,

7N KRS

w

* NS

]) Have you ever dismissed from employment on account of lack of
integrity? %
j) Umewahi kufutwa kazi kdtika ajira kutokana na ukosefu wa uadilifu?

2N+ g
s

) \

&

KECEIVED

&, = )

k) If you have been a public officer, have you ever failed to declere your

Income, Assets and Liabilities as required under the Public Officer Ethics
Act, 2003?

k) Kama umewahi kuwa ofisa wa umma, umewahl kushindwa kutongaza
Mapato yako, Mall na Ghatama kama unavyohitajika katika Kifungu cha
sheria cha Maadili yo Ofisa wa Umma, 2003?

\

1) Have you ever been the subject of disciplinary or criminal proceedings
for breach of the Public Officer Ethics Act, 2003 or a Code prescribed
thereunder?

1} Umewahi kuwa mada katika taratibu za kinldhamu au kihalifu kwa
kuvunja kifungu cha sheria cha Maadili ya Ofisa wa Umma 2003, au
Msimbo ulioainishwa hapo chini?

m) Have you ever been convicted of any offence and sentenced to sarve
jmprisonment for a pariod of at least six months?

m) Umewahi kushtakiwa kwa kosa lolote na kuhukumiwa kifungo gerezani
kwa kipindi kipatacho rmiezi sita?

v

n) Have you ever had an application for a Certificate of Clearancz or a
Certificate of Good Conduct or for a visa or gther document authorizing
work In a public office denied and/or réjectad for cause in Kenya or any
other country?

v

Page4of 6




| n) Umewahi kutuma ombi la Cheti cha kuondolewa Hotia au Cheti cha i

i {
! Kinidhamu au cha visa au nyaraka nyingine zinazoidhinisha kazi katlka |
, ofisi ya umma na hivyo basi wewe kunyimwa nd/ au kukataliwa kwa | ' |
i sababu yoyote nchini Kanya au nchi yoyote nyirigine? i l i
} 10, EMPLOYMENT INFORMATION [ TAARIFA YA F{uﬂJIRIPVA i
| |
| NAME OF EMPLOYER | POSITION/RANK ‘I DATE OF FIRST | DATE OF PRESENT ‘
1 JINA LA MWAJIRI i CHEQ/WADHIFA APPOINTMENT | APPOINTMENT i
} | TAREHE YA | TAREHE YA !
l KUAJIRIWA KWA ] KUAJIRIWA KWA  +
' | | kwanza | sAsA !
I [ j |
| N Tiongl | Laisllgends  FES T ‘ 5424 | So1g i

o ~ | : P T T

A\ '
Sages (Nisy 1 = 0E2 1O
) |

JPT/O,;, \
o

|
l]
'!
i
E
l

|
i
T
i

i WORKSTATION | NATURE OF EMPLOYMENT 1
! XITUO CHA IKAZI . ) (ConstitutionalIElective/Permanent/Contrsctual/Other) i
! | AINA YA KUAJIRIWA |
| ' (Kl'km"iba/Kuteuliwu/Kudumu/l(ikandarasi/Nyingine) i
L, Lo

C Ao L 0

Y sy !

Paga50f6




OATH AND AFFIRMATION / ATAPO NA UTHIBITISHWAII

I solemnly swear (or affirm) and certify, under penalty of false declaration under_the Oaths and
Stetutory Declarstions Act (Cap 15 of the Laws of Kenya), that all the foregoing statements in this
declaration are true and correct to the best of my knowledges

Ninaapa ya kwamba (ninathibitisha) na kuidhinisha, katika adhabu ya kujitangaza kwa uongo chini
ya kifungu cha sheria cha Vigpo na th/tangaza Kisheria(Ibara 15 ya Sheria za Kenya), kwamba
kauli zote zilizotajwa katika kujitangaza huko ni za kweli na sahihi kwa kadri ninavyg ﬁ

Dated at / Mnamo tarehe ........ccoevunen, Mmml ............ , this / kwenye......(.éi
day of [ siku hii ya .. RM M[U\ .........

SIGNATURE OF DECLARANT: ....0 oA o
SAINT YA ANAYEITTANGAZA: R

SWORN/DECLARED BEFORE ME [ ALIYELISHWA KZ4PO/TANG42WA MBELE YANGU

This / Mnamo ......... (., ......... day of / siku hii ya ... (d/"

st } katika mahali Fapa.... /\ff\)ﬂeﬂ’v ........ T

COMMISSIONER EGRSOATH/MAGISTRATE
KAMISHNA WA KIAPO/ HAKIMU

Page 60f 6
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REPIJBLIC OF WENYA

— c
CERTIFICATE OF BIRTH

Province

Bicth m the District wnthe | . O &
No. 2600425 ; i Y oName | )
: Ngara—Estate‘ i ! Hilary Nzioki..
: 1
; =
Date of | Name and Sumame '!
! .
)

Birth 24th

of S==

Same and Maiden
Name of Mother

wture, Deeriprion ani
Resiceiee of tnforniunt

Signature of
Hegistering Ofticar

Raptismal Murne i adelad or aitered

Cenifiead 1¢ be u drue copy of o relurian eniry ia 1he Register of Births m the Dist

e 1= T

Given under she seai of e Principal R

-March

e De geuled or stamped vtk
out any or other prool af such entry

any CpEY
avideucs

in n
of tiw: dater zad facls therus

CA 17236/2 of 14-3-2000
Auih.2156/Ca of 14-3-2C00

FEE PAID: Fity Shllisps O

GFE S¥Ti—lm R, —7v¢

<
al

1 be receved




,{7 ™ KENYA REVENUE
I AUTHCRITY

TaX Compllancs Certficats -

Fer Gansral Tax Quoslons
o2t {RA O3 Conie
Tl o34 (120} 4933 690

G2 +ZAS0TH 15 45
Emails ca]lmnb:—'- UTgoe

wenLiga.gede

Taxpoper PH:  AG0TS0Z04M
Nams & Addrass ¢

Hlkery H Mutysmibal
Mi3, NAIROBI, Nairobi East District,
PO 2030081,

Postal Code:00100

A

Cinfificste Dated

18/02/2019

Cordiicsts Humbars

IKRAWON1136370512

ltHBHAH

This is to confi
lmﬁf;rAJG 508404;.‘2

This Certiflcate will b
twelve (12) mionths u“"t

This ceriificate is
Caveat

certificate If new evidence materially alters the tax compliance ststus of the

T Portal by Using iz TCC Checlar.

issued on the basis of information available with the authority zs 2t the
© ceriificate date mentioned above. The Authority reserves the right to withdraw the

1 This cerlfficats Is syst=m Cansrated and thersicra dozs not 7 require slgnzture.Yeu may confim validity of (his czrfiicatz on the




DIRECTORATE OF CRIMINAL INVESTIGATIONS

DIRECTORATE OF CRIMINAL INVESTICATIONS HEADQUARTERS
P.0Box 30036-00100 GPO )
s N.—\TrlOBL KEN'YA
.
R ]

N

Ref. No. PCC-AAAIFEK4 _Qgte 21’February 2019

e
=7 q._‘-k 1
=, ;

IS

holder of ID
with/without pr
of issue.

OI‘FENCE(S;.J:HL," )
RESULTS OF TRIALTNE

DATE: NIL

This Certificate has been issued withoui any alteration or any erasure

For: Director, Directorate of Criminal Ilwestigatians-
F.I.0)

EDTE: This is 3 computer generated certificate, to verify the authertticity of this document, send DC to 21 54?[

I




-~ I
HIGH NS BOARD
Tel: 0711052000 Anniversary Towers
E-mail:contacicentre @helb.co ke University Way
Website:wwwhelb.co ke P.0 Box 69485-00400
« Nairobi, Kenya

15% February, 2019

To Whom It May Comncern,

UHIVERSITY STUDENTS' LOAN RECOVERY
HILLARY N. MUTYAMBAL ID N0.7945880

The above subject refers.

Please note that the above named person is a beneficiary of Higher Education Loans
Board Scheme, The loanee completed repaying the loan and issued with cerfificate
number 21238 in the year 2010, Curr ently, the loanee has no outstanding
obligation with the Board.

In the event of any further queries, please do not hesitate to contact the
undersigned.

Yours faithfully,

x¢ 7

/—*'AF'I"AL Ml’f‘ HiRA
* HEAD OF DEBT MANA "E? TENT
FOR: BOARD SECRETARY/CEQD

]\Nnﬂ]lku@h"lb co. kg

5 950 9001,9008 Qessied

AHIPRO32E%0US NATICH
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4. METROPOL

reach nevs heights

Metropol Credit Reference Bureau

HILARY N MUTYAMBAI

National ID Number: 7945880
This Is to certify that the above-named person has no negatlve listing as at the date below.

Fabruary 15, 2019

To verlfy this certificate visit https://www.metropol.co.ke/verification M40




LEADERSHIP AND INTEGRITY ACT, 2012 /KIFUNGU CHA SHERIA CHA UONGOZ! NA UADILIFU, 2012
FIRST SCHEDULE (S.13) / TARATIBU YA KWANZA (5.13)

SELF-DECLARATION FORM [/ FOMU YA KUJITANGAZA

4
1. GENERAL INFORMATION / TAARIFA YAJUMLA

Title / Cheo Surname / Jina la | First Name / Jina | Middle Name / Other Names / Majina
ukoo la Kwanza Jina la Katlkati Mengine
Mr/MisTerel]—
A3 iss{ (h 3 15 [Dr P g )é’
Qs e ~d . —_—
B B eaE m \d \}'P’;”M{ N \L’Pfi}'\ M
BIBLL LB DN
ID CARD No. PASSPORT NO. EXPIRY DATE OF PASSPORT PIN NO.
Na. ya Kitambulisho NA. ya PASIPOTI TAREHE YA MUDA WA NA. yo PIN
PASIPOT] KUISHA
o A% , _.—\j_z)

7944680 | O 1K Q2 onD | Aeo) 5D ¥0. o4
SEX (Tick) Occupation: 5 .
JINSIA (Weka Aloma) Kozi: QL SEevasl
Male :‘ E-Mail Address: \f\mQ WO ‘3 ‘F.\m Cow
Kiume Anwani ya Baruapepe:

Femals C] ’ Postal Address: PO Box Rear Cade: (:c,\ o
Kike Anwani ya Posta: SL Posta: Msimbo:
Other Addresses: —t
Anwani Nyingine:
Telephone No. Mobile No. Other Numbers
Na. ya Simu Na. ya Rununu Nambari Nyingine
— o117 Sie71) ~
ESTATE/TOWN/LOCATION i b i
MTAA/MII/LOKESHENI | G
DISTRICT L -
WILAYA e il
2\, COUNTY
v Sheunm Nonoe)
QWN/CITY \
3 J* sy A g0
NA\KECEIVED S/ cOUNTRY .
& &S
NCHI

% ‘R
N 130002

e ia

2, NRTH INFORMATION / TAARIFA YA KUZALIWA
DATE OF BIRTH /TAREHE YA KUZALIWA [

Pageloi6




BIRTH CERTIFICATE NO. / NA. YA CHETI CHA KUZALIWA c—] g qOA‘Z
PLACE OF BIRTH / MAHALI PA KUZALIWA M F %%1
DISTRICT OF BIRTH / WILAYA YA KUZALIWA
 NAA2od
COUNTY OF BIRTH / KAUNT] YA KUZALIWA NMQD%,
COUNTRY OF BIRTH / NCHI YA RUZALIWA \ '
<ENY A
3. NATIONALITY /UTAIFA
Kenyan , Z Dual
Mkenya Kotekote
(Provide details ]
(Toa maelezo )
4. MARITAL STATUS / HALI YA NDOA
SINGLE MARRIED SEPARATED
NINGAL| SIIACA/ SHAOLEWA NIMEOA/NIMEQLEWA NIMETENGANA
DIVORCED [ ] wiooweo [
NIMETALAKIANA NIMEFIWA

IF MARRIED GIVE NAMES OF THE SPOUSE(S) (Surname, First Name, middle name, others)
KAMA UMEOA TOA MAJINA YA MUME/MKE(Wa) WAKO (Jina la ukoo, Jina la Kwanza, jina la kati,

mengine} _S)U\S s N'—E—LO\(\

NATIONALITY OF SPOUSE
UTAIFA WA MKE/MUME KE?\S\QHJ

NAME OF CHILDREN UNDER THE AGE dF 18 YEARS
JINA LA WATOTO WALIO CHINI YA UMRI WA MIAKA 18

NoWNe

5. EDUCATIONAL QUALIFICATIONS / KUFUZU KWA KIELIMU

PRIMARY CERTIFICATE SECONDARY ‘A’ LEVEL
CHETI CHA MSING! 71 SHULE YA UPILI KIWANGO CHA ‘A’ =}

olPLoma [ ] DEGREE [ 7] masTers [T PHD ]
STASHAHADA SHAHADA UZAMILI UZAMIFU

OTHERS
VINGINE

Page20i6



HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA ULIKOPATA

Qualification / Kufuzu Institution / Toasisi Year /Mwaka

VESIER. BF A) A 1oNo2 [JHE AaSiZad N

S cups  oley Nivionas, 1M USSE? 2014
6, LANGUAGE SPOKEN / LUGHA UNAZQZUNGUMZA
First Language Second Language Others
Lugho ya Kwanzo Lugha ya Pili Nyingine
Kimea s, | ERchelt
7, MEMBERSHIP OF PROFESSIONAL ORGANISATION(s) (if any)
UANACHAMA WA SHIRIKA(MA) YA KITAALAMU (Kama yapo)
Name of Organization Date of Admission Membership No.
Jina la Shirika Tarehe ya Kuandikishwa Na. ya Uanachama
D e
s
2 2\
8. REASON(S) FOR DECLARATION / SABABU ZA KUJITANGAZA é/;é”/ 2\
Purposa for which declaration is requirad / Kusudio la kuhitajika kwa kujita o ButlfER 2Mman 13
Election - Employment ~— ol %
Upigaji kura [————_l Kuajiriwa =] \'.éo RECEIVED §
- G ’tl"*/
Qthers (Specify) _ i

Nyingine (Bainisha) —

~
Siste office for which the declzration is b2ing submitted e mf-[:c'f-_“ o0 ﬂé‘\
Ofisi yo serikeli ambayo kujitangaza buku kunawasilishwa S s (Y g )

9. MORAL AND ETHICAL QUESTIONS / MASWALI YA NIDHAMU NA KIMAADILI

Answers to the following questions are mandatory. If YES to any question you must provide
additional information on a supplementary sheet.

Majibu kwa maswali yafuataya ni lazima. Kama NDIYO katika swali lolote lozima utoe taarifa ya
ziada kwenye karatasi nyingine.

YES NO

a) Have you ever engaged in any form of dishonesty in the conduct of
public affairs

a) Umewahi kujihusisha na hali yoyote ya kutokuwa mwaminifu katika
kazi zako na shughuli za umma

b) Have you ever abused a public office?
) Umewahi kutumia vibaya ofisi ya umma?

¢) Umewahi kuwakilisha kwa njia isiyofaatagrifa kwa umma?

c) Have you ever misrepresented information to the public?

d) Have you ever engaged in wrongful conduct whilst in the furtherance of N
oersonal benefit?

v
D5
—
N
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d) Umewahi kufihusisha katika tabia mbaya huku ukitaka kujinufaisha
kibinafsi?

e) Have you ever misused public resources?
_e) Umewahi kutumia vibaya rasilimali za umma?

f) Have you ever discriminated against anyone of any groundstother than -
as provided for under the Constitution or any other law? :
f) Umewahi kubagua yeyote kwa misingi yoyate mbali na vile ilivyoelezwa
katika Katiba au sheria yoyote nyingine? -

g) Have you ever falsified official or personal records?
g} Je, umewahi kudonaanya katika rekodi rasmi au zo kibinafsi?

h) Have you ever been debarred or removed from the Register of
Members of your professional organization?

h) Umewahi kupigwa teke au kuondolewa kutoka kwenye Rejista ya
Wanachama wa shirika lko la kitaalamu?

i) Have you ever had-any octupational or vocational license revoked m
and/or otherwise subjected to any other disclplinary action for cause in ~%
Kenya or any other country

i)lUmewahi kujipata katika hali ya leseni yako ya kikazi au ya kiufundi L
kutupiliwa mbali na/au vindinevyo kuchukuliwa hatua nyingine ya 4 1 FEB 20
kinidhamu katika nchi ya Kenya au nchi yoyote nyingine

£,

)

>

367

V)

integrity? ,
j) Umewahi kufutwa kqzi kdtika ajire kutokana na ukosefu wa vadilifu?

i) Have you ever dismissed from employment on account of lack of % KXECEIVE]

{

k) If you have been a public officér, have you ever failed to declare your

Income, Assets and Liabilities as required under the Public Officer Ethics

Act, 20037

k} Kama umewahi kuwa ofisa wa umma, umewahi kushindwa kutangaza
Mapato yako, Mall na Ghatama kama unavyohitajika katika Kifungu cha
sheria cha Maadili ya Qfisa wa Umma, 20032

N R RO

X HOIS

| 1) Have you ever been the subject of disciplinary or criminal proceedings
for breach of the Public Officer Ethics Act, 2003 or a Code prescribed
thereunder? T~
1) Utewahi kuwa mada katika taratibu za kinldhamu au kihalifu kwa
kuvunja kifungu cha sheria cha Maadili ya Ofisa wa Umma 2003, au
Msimbo ulioainishwa hapo chini?

m) Have you ever been convicted of any offence and sentenced ta serve
Imprisonment for a perlod of at least six months?

m) Umewahi kushtakiwa kwa kosa lolote na kuhukumiwa kifungo gerezani
kwa Xipindi kipatacho miezi sita?

N

n) Have you ever had an application for a Certificate of Clearance or a
Certificate of Good Conduct or for a visa or other document authorizing
work in a public office denied and/or réjected for cause in Kenya or any
other country?




\ n) Umewahi kutuma ombi la Ch

1}

i

i Kinidhamu au cha visa au nyaraka nyingine zinazoidhinisha kazi katlka i
: ofisi ya umma na hivyo basi wewe kunyimwa nd/ au kukataliwa kwa | !
| sababu yoyote nchini Keaya au nchi yayote nyingine? i

eti cha kuondolewa Hatia au Cheti cha |

[ 10. EMPLOYMENT INFORMATION / TAARIFA

YA KUAJIRIWA

{
| NAME OF EMPLOYER

i POSITION/RANK T DATEOF FIRST | DATE OF PRESENT |

| JINA LA MWAJIRI | CHEO/WADHIFA | APPOINTMENT | APPOINTMENT
! ] TAREHE YA TAREHE YA I]
| | kuasRIWA KWA } KUAJIRIWA KWA
: ‘ | kwanza | sasA |
i ! ! | . |

N L - _ i o — ;
(MrThongL Ly simﬁ_d]r P “ 944 L Doy \‘l
| oy ] 22\ GORRUDS
| Szaues (N> | g7 | A
| ) 17 i //{;‘_/ RO
| RE=2)) i IS A
;' l ; \Kx 7 1FEB 2015;} E
— i : <
i i : NoLicery
TWORKSTATION T NATURE OF EMPLOYMENT - |
! KITUO CHA KAZI ! (Constitutional/Elective/Permanent/ContractuaI/Other) |
! | AINA YA KUAJIRIWA |
i i (Kikafiba/Kuteuliwa/Kudumu/Kikandarasi/Nyingine} i
L o ST :
: PRi0%® Y (RN |




OATH AND AFFIRMATION / KIAPO NA UTHIBITISHWAJII

1 solemnly swear (or affirm) and certify, under penalty of false declaration under_the Oaths and
Statutory Declarations Act (Cap 15 of the Laws of Kenya), that all the foregoing statements in this
declaration are true and correct to the best of my knowledges

Ninaapa ya kwamba (ninathibitisha) na kuidhinisha, katika adhabu ya kujitangaza kwa uongb chini
ya kifungu cha sheria cha Viapo na Kujitangaza Kisheria(Ibara 15 ya Sheria za Kenya), kwamba
kauli zote zilizotajwa katika kujitangaza huku ni za kweli na sahihi kwa kadri nina vyoi{uﬁa.

Dated at / Mnamo tarehe /\fmml ............ , this / kwenye...... M

SIGNATURE OF DECLARANT: ....55. %
SAINI YA ANAYEITTANGAZA:

..........................................

SWORN/DECLAR'ED BEFORE ME / ALIYELISHWA KIAPQ/TANGAZWA MBELE YANGU
This.[ Mnarmio { ......... day of / siku hii ya
at [ katiks miahali hapa..... ./\(Y\)Wvl

W0

COMMI_S.SIQN‘ER_EATH/MAGISTRATE
KAMISHNA WA KIAPO/ HAKIMU
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Retamt Attt 1t

REPIUBLIC OF KENYA

C N9 739042

CERTIFICATE OF BIRTH

8T 5"
Birth m the N;‘“‘"DgI District in the | 3 Proviace
No. ! 2600425 ,@(Z?O%m ; . * Nume .
i | Born | Ngara-Estate | Hilary Mzioki..
! i e Y e s i 14
Dalke of i - Sex ! & I
Binh  § 24%th 3ept, 1964, ‘Male
. i : '

Name and Maiden
Maaic of Mother

tre, Dagriprion ancd l
sidena: of nformant sgd. self
Siunature of ~ o

Registering Oiver

Baptisimal Minmwe if added or alisred af

MUNYOROKU

wer Koy

tion of Birth

Cenified s be a tfrue copy of & relurtian entry i 1te Reuster of Binths in the Distniet aboe ientionedl.

Given uader he el of the Principel Regisuar on (e

Jbth

s day of

-March . . . w2500

This eeriificate js issuclin
any Cntry i ¥ register or ret
evidence of thie dater and facts there

rss

Typed by: ¢ FNN

Lhocked by: ¢ '\L_

FEE 2AD: Gy Shilliegs
GER 3875—1m g —7 o

s¢ ol the Birthis ind Dex

]

s Kewistrati
be seuted or stamped
hout ey or other prool ef such ¢

Ca 17236/A
Auth.2156/Ca

VAST

n A

s tCun, 1495 which provides that a certificd zopy uf
a1 of the Principal Registrar shal be received a3

of 14-3-200C
of 14-3-2000




BIRTH CERTIFICATE NO. / NA. YA CHETI CHA KUZALIWA

PLACE OF BIRTH / MAHALI PA KUZALIWA <—[ 2 Q"D A-’:l
DISTRICT OF BIRTH / WILAYA YA KUZALIWA NHR o
COUNTY OF BIRTH / KAUNTI YA KUZALIWA  NAteog
COUNTRY OF BIRTH / NCHI YA KUZALIWA N‘f"ﬂﬁo&,
3. NATIONALITY JUTAIFA ey -

Mkenya Kotekote

(Provide details,

Ko ] P —

(Toa maelezo

LEADERSHIP AND INTEGRITY ACT, 2012 /KIFUNGU CHA SHERIA CHA UONGOZI NA UADILIFU, 2012
FIRST SCHEDULE (S.13) [ TARATIBY YA KWANZA (5.13)

SELF-DECLARATION FORM / FOMU YA KUITTANGAZA

A
1. GENERAL INFORMATION / TAARIFA YAJUMLA

Title / Cheo Surname / Jina la | First Name / Jina | Middle Name / Other Names / Majina
vkoo la Kwanza Jina la Katikati Mengine
Mr/Mrsferot] .
Missfids/Dr s/ O AR l—\x\ .
B — VUL AT, 7 . —
B3 LR Nen L, i\[\ A~ | 3 Les ~\£ B
Bintifihi D
1D CARD No. PASSPORT NO. EXPIRY DATE OF PASSPORT PIN NO.
Na. ya Kitambulisho NA. ya PASIPOTI TAREHE YA MUDA WA NA. ya PIN
PASIPOTI KUISHA
(R . 2T N
SEX (Tick) Occupation:
Sod e
JINSIA (Weka Alama) . Kozi: TP L _STE2NAey
’ 3 S
Male I__-] E-Mail Address: e 52 WA TR, Q:) e
Kiume Anwani ya Baruapepe:
Female [:] - postal Address: PO Box D e\ Code: <‘:¢,‘l Fo]
Kike Anwani ya Posta: SL Posta: Msimbao:
Other Addresses: —
‘| Anwani Nyingine:
Telephone No. Mabile No. Other Numbers
Na. ya Simu Na. ya Rununu Nambarf /‘/yingine
— o107 ST 1) _

M TAA/MII/LOKESHENI

ESTATE/TOWN/LOCATION

. | DISTRICT
~6’0}\ WILAYA

| rnGoriee

(NPT, PP

NZ\ COUNTY

RESIDENCE \‘5% KAUNTI

MAKAZ|

D TR |

\fm Lo

3 |S]rown/cmy e
12 )iju, A anot
I /7 COUNTRY
>/ | NcHI Lo kﬁ_{'_
. KA
2. BIRTH INFORMATION / TAARIFA YA KUZALIWA .
DATE OF BIRTH /TAREHE YA KUZALIWA TS \ 4 ! \c;‘,:‘_l Zi

\

y
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HIGHEST ACADEMIC QUALIFICATION OBTAINED
KUFUZU KWA JUU ZAIDI KWA KIAKADEMIA ULIKOPATA

Quallfication / Kufuzu . Institution / Taasisi Year /Mwakag
VY& BF A pTionais [THE FASTEAL AT

LECuLri Ly~ NeeTionern, WMUSsEr  Rojey
6, LANGUAGE SPOKEN / LUGHA UNAZOZUNGUMZA :
First Language Second language Others
Lugha ya Kwanza Lugha ya Pili Nyingine

kemea Yasvodty, | Enchol

7, MEMBERSHIP OF PROFESSIONAL ORGANISATION(s) (if any)
UANACHAMA WA SHIRIKA(MA) YA KITAALAMU (Kama yapo)

Name of Organization Date of Admission Membership Na.
Jina la Shirika Tarehe ya Kuandikishwa Na. yo Uanachama
- i
. //\‘>§ N2,
8. REASON(S) FOR DECLARATION / SABABU ZA KUIITANGAZA S/ \2)
Purpose for which declaration is required / Kusudio la kuhitajika kwa kujitariyeta AEER 2010 |1
Election l:l Employment t +
Upigaji kura Kuajiriwa o '?‘% RECEIVED %@
» . O 3
Qthers (Specify) _ 0
Nyingine (Bainisha) — o~
State office for which the declaration is being submitted irdal YO0 =
Ofisi ya serikali ambayo kujitangaza huku kunawasilishwa Spd o= (NP )

9. MORAL AND ETHICAL QUESTIONS / MASWALI YA NIDHAMU NA KIMAADIL]

Answers to the following questions are mandatory. If YES to any question you must pravide
additional information on a supplementary sheet.

Majibu kwa maswali yafuatayo ni lazima. Kama NDJIYO katika swali lolote lazima utoe taarifa ya
ziada kwenye karatasi nyingine.

[YeEs NO

a) Have you ever engaged in any form of dishonesty in the conduct of
public affairs

a) Umewahi kujihusisha na hali yoyote ya kutokuwa mwaminifu katika
kazi zako na shughuli za umma

b) Have you ever abused a public office?
b) Umewahi kutumia viboya ofisi ya umma?

¢) Have you ever misrepresented information ta the public?

d)-Have you ever engaged in wrongful conduct whilst in the furtherance of
parsonal benefit?

v’
¢) Umewahi kuwakilisha kwa njia isiyofaataarifa kwa umma? v
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d) Umewahi kujihusisha katika tabia mbaya huku ukitaka kujinufaisha
kibinafsi?
e) Have you ever misused public resaurces?

as provided for under the Constitution or any other law?

f] Umewahi kubagua yeyote kwa misingi yoyote mbali na vile ilivyoelezwa
katika Katiba au sheria yoyote nyingine?

g) Have you ever falsified official or personal records?

g) Je, umewahi kudangonya katiko rekodi rasmi au za kibinafsi?

h) Have you ever been debarred or removed from the Register of
Members of your professional organization?

h) Umewahi kupigwa teke au kuondolewa kutoka kwenye Rejista ya
Wanachama wa shirika lako la kitaalamu?

i) Have you ever had any occupational or vocational licensa revoked
and/or otherwise subjected to any other disciplinary action for cause in
Kenya or any other country

ilUmewahi kujipata katike hali ya leseni yako ya kikazi au ya kiufundi
kutupiliwa mbali no/ou vinginevyo kuchukuliwa hatug nyingine ya
kinidhamu katika nchi ya Kenya au nchi yoyotz nyingine

j) Have you ever dismissed from employment on account of lack of
integrity? "

J} Umewahi kufutwa kazi katika Gjire kutokana na uxcsefu wa uadilifu?
k) If you have been a public officer, have You ever failed to declare your
Incomne, Assets and Liabilities as required under the Public Officer Ethics
Act, 20037

k) Kamao umewahi kuwa ofisa wa umma, umewahi kushindwa kutangaza
Mapato yako, Mali na Gharama kama unavyohitajika kativa Kifungu cha
sheria cha Maadili va Ojisc wa Umimia, 2003?

1) Have you ever been the subject of disciplinary cr criminal proceedings
for breach of the Public Officer Ethics Act, 2003 or 3 Code prescribed
thereunder?

1) Umewahi kuwe mada katika taratibu za kinidharmu au kihalifu kwa
kuvunja kifungu cha sheria cha Maadili ya Ofisa wg Umma 2003, au
Msimbo uliodinishwa hapc chinj?

m) Have you ever been convicted of any offence and sentenced %o serve
Imprisonment for z perlod of at least six months?

m) Umewahi kushtakiwa kwa kosa folote no kuhukumiwg kifungo gerezani
kwa ipindi kicatacho miezj sita?

Certificate of Gaod Conduct or for 3 visa or other document authorizing
work In 3 public office danied and/or rejected for cause in Kenya or zny

e) Umewahi kutumia vibayo. rasilimali za umma?
7) Have vou ever g e zaummae? —_ . |
f) Have you ever discriminated against anyone of any groundstother than

i
n) Have you ever had an application for a Certificate of Clearancz or 3 !

other country? ‘
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UNIVERSITY OF NAIROBI

This is to certify that

__ Fﬁiuarg N. @llutgamba

having satisfied the requirements
for the award of the degree of the

BACHELOR OF SCIENCE
( IN AGRICULTURE)

Second Elase Ferourns ( Lower ijmisioﬂ)
was admitted to the degree

at a Congregation held at
this University on the TR

Twenty Second Day of October in the Year

1990
/ . y
‘,v'f/fsff' R L NE‘%H&:@

WVICE - CHANCELLOR DEPUTY VICE - CHANCELLOA (ACADEMIC AFFAIRS)



e

—

ring e 3
1P Certificate

S 7 HOE N 2 e
Wwlr.go.ks

Cartificele Dato ; 21/0512015
Persend] Wendficoticn Number
A0G15032C4M

%

= —_—
Thisiis to cortiiy that taxpayer shown herein has been registered with Kenya Revenug Authar: \?\\.GQKSUPTJG#,
- - - i+ Ps)
/&
e - e 5y

Taxpaysr Name

[HILARY N MUTY AMEBA
Emali Address

HM2NZIOKI@YAHOO.CoM

Registersd Address

LR Humbar: .

] Bullding : NIS

| CltyfTovin: NAIROBI -

| District : Nairobi East Diswig | i
Staticn : West of Naircbi*

| Postal Goda : 00100 !

Strest/Road : THIKA ROAD
Cournty : Nairobi

TaX Area : Nairobl East
P.0.Box: 30091

Tax Obligation{s) Registration Dstalls

T % g 2 I - : = :
tndividual _ ‘ 04/0711324 N.A Acive |

Tna abovea PIN m
accounting end g
D3en epproved by tha Ga
‘Dgmazat’ stz il atiom
Irénsacticn dons H

2r on ali your tax lnveices zne cerespondences with -Kenya Ravaruz Autherisy. Your
Dzcember 25 Per he provisiens stated in the Inzome Tex A
issi. ic Taxss Depzriment.T staius of

i ‘Active’ on dzze menlicnad in fEffzcti

erificzie shall rema'n infarce Wi further g







* ETHICS AND ANTI-CORRUPTION COMMISSION

INTEGRITY CENTRE (Jakaya Kikwete/Valle i
Y Road Junction) P.O. Box 61130 — 00200, NAIROBI, Kenya
TEL.: 254 (020) 4997000. MOBILE: 0703 781 000; 0730 997000 rene

FAX: 254 (020) 2240954 EMAIL: eacc@integrity.go.ke WEBSITE: WWw.eacc.go.ke
When replying please quote:

OUR REF: EACC.7/10/5 VOL.VIII (252) 26 March, 2019

Michael R. Sialai, EBS

Clerk of the National Assembly
Parliament Buildings

P.O Box 41842-00100
NAIROBI

J. M Nyegenye, CBS

Clerk of the Senate/Secretary
Parliamentary Service Commission
Parliament Buildings

P.O Box 41842 - 00100
NAIROBI

RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE
POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE — MR.
HILLARY NZIOKI MUTYAMBAI

Your letter referenced SEN/NSFR/2019/27 dated 21t March, 2019 on the above subject
matter refers.

We wish to confirm that we have not undertaken any investigations where Mr. Hillary
MNzioki Mutyambai has been found culpable.

The information provided is based on records available as at 26" March, 2019.

Please note that the absence of records in the Commission’s database is not a guarantee of
absolute integrity of the nominee.

TWALIB ARAK\)

SECRETARY/CHIEF EXECUTIVE OFFICER

LCK/tnm

Tuangamize Ufisadj, T: uifenge Kenya
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Michael R. Sialai
lerk of the Natjonal Assembly

Clerk’'s Chambers
Parliament Building
P.O. Box 41842-00100

NAJROBI
YETTING OF PRESIDENTIAL WOMINEE FOR APPOINTMENT TO
THEE POSITION OF INSPECTOR GENERAL,I NATIONAL POLICE

MR, HILARY NZIOKI MUTYAMBAI

SERVICE -T
ANSFR/2019/31 dated 21 March, 2019 on the

eference is made to your letter SEN

above subject.
find a representation from the Comrmission for University

ase

Enclosed herewith ple
Education on the suitability of the nominee

Yours

Prof, Mwenda Ntarangwi, PhD
TARY/CHIEE

COMMISSION SECRETARY
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Commission for University Educaﬁﬁ/

PRESENTATION OF THE COMMISSION FOR UNIVERSITY EDUCATION (CUE)

ON

THE SUITABILITY OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE
POSITION OF INSPECTOR-GENERAL, NATIONAL POLICE SERVICE - MR
HILARY NZIOXI MUTYAMBAI

INTRODUCTION

The Commission for University Education is established under the Universities Act No.42 of 2012
Revised 2016 (2015) as the successor to the Commission for Higher Education (CHE). The
Commission is charged with a multifaceted mandate (derived from its functions) that encompasses
the development and implementation of a quality assurance system for university education, the
submission of advisories on all aspects of university education policy, the monitoring and
evaluation of the state of the university education system, and spearheading intellectual discourse

on key national and systemic issues pertaining to research, development, and innovation systems.
As such, the Commission seeks to be a leading regulator and custodian of quality for relevant and

sustainable university education attuned to Goal No. 4 of SDGs in order to “Ensure inclusive and

equitable quality university education and promote lifelong learning opportunities”.

Suitability of Presidential Nominee -Myr. Hilary Nzioki Mutvambai
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Ivlission

To promote quality university education through regulation, monitoring compliance and policy
advisory to achieve global competitiveness

MANDATE

The mandate of the Commission is to ensure maintenance of standards, quality and relevance in
all aspects of university education, training and research. This is achieved through execution of
the functions of the Commission as stipulated in section 5 (1) of the Act. These functions include:

a) Promoting the objectives of university education; setting standards relevant to quality
of university education

b) Advise the Cabinet Secretary on policy relating to university education

c) Promote, advance, publicize and set standards relevant in the quality of university
education, including the promotion and support of internationally recognized standards

d) Monitor and evaluate the state of university education systems in relation to the national
development goals

e) License any student recruitment agencies operating in Kenya and any activities by
foreign institutions

1) Develop policy for criteria and requirements for admission to universities

g) Recognize and equate degrees, diplomas and certificates conferred or awarded by
foreign universities and institutions in accordance with the standards and guidelines set
by the Commission from time to time '

h) Undertake or cause to be undertaken, regular inspections, monitoring and evaluation of
universities to ensure compliance with the provisions of this Act or any regulations -
made under section 70

1) On regular basis, inspect universities in Kenya

1) Approve universities in Kenya

k) Regulate university education in Kenya

1)  Approve and inspect university programme in Kenya

m) Promote quality research and innovation

RECOGMITION AND EQUATION OF QUALIFICATIONS

~—

Exeentive Summary

The Commission undertakes recognition and equation of degrees, Post-Graduate Diplomas and
Post-Graduate Certificates conferred or awarded by Foreign Universities and Institutions, This is
in accordance with Section 5 of The Universities Act No. 42 of 2012, (Revised 2016) [2015] and
The Universities Regulations 2014, The Universities Standards and Guidelines, 2014, set by the

Commission from time io time.
Background

Suitability of Presidantial Mominee —ir. Hilary Mzioki Muiyambai
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Recognition and Equation of Qualifications is one of the core functions of the Commission for
University Education (CUE) as the National Regulatory Agency, and the sole member of the
International Network of Quality Assurance Agencies in Higher Education INQAAHE) in Kenya.
The Commission is mandated to “recognize and equate degrees, diplomas and certificates
conferred or awarded by foreign universities and institutions in accordance with the Standards
and Guidelines set by the Commission from time to time” as stipulated under Section 5 (1) of The
Universities Act,No.42 of 2012, (Revised 2016) [2015] as part of compliance to the legal
provisions. St e

Globally, CUE is the reference point on all matters pertaining to university qualifications awarded
by any foreign university or institution outside Kenya and in the country by virtue of its
membership to the International Network for Quality Assurance Agencies in Higher Education
(INQAAHE) and the legal provisions. INQAAHE is a world-wide association of organizations
that is active in the theory and practice of quality assurance (QA) in higher education (HE).

The Commission receives applications nationally and internationally from persons seeking
recognition and equation for purposes of further studies, employment in Kenya and for those
running for political office among other reasons. The Secretariat applies the same criteria for
recognition and equation of qualifications from Kenyans and foreigners. Due to the security
concerns in the country, the Secretariat requires applicants from outside Kenya as a mandatory
requirement provide additional documents as proof of legal presence in the country.

General Re guirements

= The qualification must be accredited and recognized.

» The qualification must have been obtained from an accredited and recognized University or
Institution.

> The holder of the award must have met the minimum entry requirements for an academic
programme leading to an equivalent qualification in Kenya.

> All copies of certificates and academic transcripts presented as proof of attainment of entry
requirements for a particular qualification must be certified by an Advocate and Commissioner

~for Oaths (for Kenyan C1I178‘18) an Advocate and Notary Public (for foreigners) OR the issuing

University/Institution.

RECOGNITION OF QUALIFICATIONS - MIR. HILARY NZIOKA MUTYAMBAI
> Iviaster of Arts in National Security Policy

it is hereby being confirmed that Ausiralian National University is a recognized university in
Australia. The qualification of Master of Arts in National Security Policy awarded by the salﬂ
institution is also recognized in Australia and by convention in Kenya.

It sh ;
they may be TPQUth to meet ob er marldato: v requrem=nta as stipulated by their respective
professional organizations.

Suitability of Presidential Mominee —Mr. Hilary Nzioki Mutyambei 3
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Disclaimer

a) Commission shall not be held accountable for the authenticity of the certificate or the
identity of the certificate holder presented for recognition (where this has been tdque).

b) Atthe time of compiling this report, the said nominee had not presented the réquisite
documents for recognition. This presentation is based solely on the records available
to the Commission imternationally accredited umniversities and information
provided in the curriculum vitae and testimonials of the nominee as presented to the
Commission for University Education by the Parliamentary Service Commission.

PROF. MWENDA NTARANGWI, PhD
COMMISSION SECRETARY/CHIEF EXECUTIVE OFFICER

Dated: 25™ March 2019

Suitiability of Presidential Nominez —ir. Hilary Nzioki Muiyambai
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Telegrams: “CRIMINAL" Nairobi
Email: director @cid.go.ke
Tel: 020343312, 0202603724.

MAZINGIRA HOUSE
KIAMBU ROAD
P.O. Box 30036 NAIROBI.

DIRECTORATE OF CRIMINATL INVESTIGATIONS

REF: CID/SEC/6/7/2/1/VOLII/115 25™NARCH, 2019
The Clerk to The National Assembly, . ..: _,
Parliament Buildings, Yo e
P O Box 41842-00100, oV ke
NAIROBI. i :

RE: VETTING OF PRESIDENTIAL NOMINEE FOR THE APPOINTMENT
TO THE POSITION OF INSPECTOR GENERAL, NATIONAL POLICE
SERVICE — MR. HILARY NZIOXI MUYTAMBAI

Your letter referenced SEN/NSFR/2015/30 dated 21 March
2019 refers.

Mr. Hilary Nzioki Muytambai have worked closely with the

Directorate of Criminal Investigations prior to his appointment to the
office of Inspector General, National Police Service. He has sharec
discreet information on organized criminal gangs and he has been
1119tmme nta & Du ectorate has made

1 best be exemplified by the way he assisted in
interdiction of terrorists during the DusitDZ ’1’[LCLC1~’ through sharing
actionable intelligence. He exhibited excellent operational skills and
consistency which enabled the Directorate 911d other security agencies
N ; <

1 in some of the major cases th
breakthroughs. This can

cc ow*pl sh and neuiralize the attackers. r citations that have




assisted in the operational capability of the Directorate in containing
organized criminal gangs have been documented.

His comprehensive understanding of the modus operandi of criminals
including their trends and instincts combined with intelligence
acumen and leadership skills provide modern solutions in solving
crime puzzles.

The officer has undertaken professional and crime related courses at
International, Regional and National centers. This vast knowledge is
pertinent in handling the current myriad security challenges.

kl_‘,
|

GEORGE RINOTI, CBS
DIRECTOR CRIMINAL INVESTIGATIONS




CONFIDENTIAL

( Y KENYA REVENUE
)N AUTHORITY

ISO 9001:2015 CERTIFIED

Ref: KRA5/1002/IS0/3(375)19
25th March, 2019

Clerks Chambers
National Assembly
Parliament Buildings
P.0. Box 41832-00100
NAIROBI.

Attn: Michael R. Sialai, EBS
Dear Sir,

RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT
TO THE POSITION OF INSPECTOR GENERAL, NATIONAL POLICE
SERVICE — MR. HITARY NZIOKA MUTYAMBAI (A001508204M)

Reference is made to your letter Ref: SEN/NSFR/2019/28 dated 21t March, 2019

requesting for tax compliance report of stated nominee.

The tax compliance status of the candidate is as follows:

S/No. | NAME ID NO. | PIN NO. REMARKS | TCC NUMBER

1 Hilary 7945880 | A001508204M | Compliant KRAWON1136670519
Nzioka
Mutyambai

Yours faithfully,

!

Terra Saidimu
For: Commissioner Intelligence and Strategic Operations

Tulipe Ushuru, Tujitegemee!

Times Tower Building - Haile Selassie Avenue - P.O.Box 48240-00100 GPO, Nairobi, Kenya Tel: 020-281 0000

A

KENYA
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Telephone: +234(0)204022000

(8

fir 0¥
{«

i

i

26 MAR 2019 i

LDl

Republic of Kenya

Lion Place, 1% Floor

Email: registrar@orpp.or.ke T

Website: www.orpp.or.ke
When replying please quote

\
REF NO.: RPP/ORG/34 Vol. 11l (36) © ?ﬁ"l» o
o e Gmilee:

&

Mr. Michael R. Sialai, EBS,

Clerk of the National Assembly,
Clerks Chambers, National Assembly,
Parliament Buildings,

P.0O. Box 41842-00100,

NAIROBI.

Dear Sir,

Off Waiyaki Way
P.0O Box 1131-00606
Sarit Centre, Nairobi.

DATE: 250 March, 2019

Mr. J.M. Nyegenye, CBS,

Clerk of the Senate/Secretary,
Parliamentary Service Commission,
Parliament Buildings,

'P.O. Box 41842-00100, -

A - AT
NAIROBI. @ Cﬁj"’w ]\597:;}\’
Puoon oTBE Je et

K=
c&ﬁw%w%

A NG

RE: VETTING OF PRESIDENT!AL NOMINEE FOR APPOINTMENT TO THE POSITION O

INSPECTOR GENERAL, NATIONAL POLI
MUTYAMBAI

CE SERVICE - MR. HILARY NZIOKI Q’,}D%\YS

Reference is madé to letter Ref. SEN/NSFR/2019/32 dated 21stMarch, 2019 on the above

subject matter.

According to the records held by this office as at 8t March, 2019, Mr. Hilary Nzioki Mutyambai

is not an official of any registered political party.

Yours faithfully,

s

o e e

o
Ann N. NderituzMBS 5 & 1y o1 5
Registrar of Political-Parties; 4 7 g |

i~

2T AR 2019

(r——— e e

DIRECTOR COMMITTEL SZRVICES

e

e L R

“. Office of the Registrar of Political Parties-ORPP







HIGHER EDUCATION LOANS BOARD

Tel: 0711052000 Anniversary Towers
E-mail:contactcentre@helb.co.ke University Way
Website:www.helb.co ke P.O Box 69489-00400
Nairobi, Kenya
HELB/RR/112009/V/100 25t March, 2019

Michael R. Sialai, EBS
Clerk

The National Assembly
P.0 Box 41842-00100
NAIROBI

VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE POSITION OF
INSPECTOR GENERAL, NATIONAL POLICE SERVICE - MR. HILLARY NZIOKI MUTYAMBAI

We acknowledge with thanks the receipt of your letter dated 21st March 2019 regarding the
vetting of Mr. Hillary Nzioki Mutyambai for appointment as the Inspector General of the National
Police Service by the joint National Assembly Departmental Committee on Administration and

National Security and The Senate Standing Committee on National Security Defense and Foreign
Relations.

The Higher Education Loans Board wishes to inform you that Mr. Hillary Nzioki Mutyambai (ID
No. 7945880 was a beneficiary of the GOK/HELB Loans Scheme and has cleared paying his
university loan and issued with clearance certificate No. 21238 on 30t September 2010.

We urge you to encourage applicants to seek their compliance certificate from the Board as part
of testimonials and conformity to Chapter six of the constitution of Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this kind

of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing higher
education now and in the future,
1

Yours

CHARL NGERA
CHIEF EXECUTIVE OFFICER

- 58(9 90012015 Centified, W%NZGS@
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HIGHER EDUCATION LOANS BOARD

Tel: 0711052000 Anniversary Towers
E-mail:contactcentre@helb.co.ke University Way
‘Website:www.helb.co. ke P.O Box 69489-00400
Nairobi, Kenya
HELB/RR/112009/V/100 25t March, 2019

J.M Nyegenye, CBS
Senate Secretary/Clerk

Parliamentary Service Commission
P.0 Box 41842-00100

NAIRO
\
Dear 1Y,
VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE POSITION OF
INSPEC’}‘_OR GENERﬁ\L, NATIONAL POLICE SERVICE — MR. HILLARY NZIOKI MUTYAMBAI

We acknowledge with thanks the receipt of your letter dated 21st March 2019 regarding the
vetting of Mr. Hillary Nzioki Mutyambai for appointment as the Inspector General of the National
Police Service by the joint National Assembly Departmental Committee on Administration and

National Sccurity and The Senate Standing Committee on National Security Defense and Foreign
Relations.

The Higher lducation Loans Board wishes to inform you that Mr. Hillary Nzioki Mutyambai (ID
No. 7945880 was a bencficiary of the GOK/HELB Loans Scheme and has cleared paying his
university loan and issued with clearance certificate No. 21238 on 30" September 2010.

We urge you to encourage applicants to seek their compliance certificate from the Roard as part
of testimonials and conformity to Chapter six of the constitution of Kenya.

We wish to thank you most sincerely for allowing us to provide you this information as this kin

of collaboration goes a long way in assisting HELB finance needy Kenyans pursuing higher
education now and in the future,

Yours d

CHARLES RINGERA
CHIEF EXECUTIVE OFFICER

,/;ﬂ'_/{;l
: 001.20
) JSO 90012015 Cortified, vision203

TOWARDS A GLOBALLY COMPETITIVE
ANM ODACDEDAIIC MATIAN







OATH

I Hilary Nzioki
Mutyambai, do hereby
swear to testify on all
matters in question and
tell this Committee the
truth, the whole truth
and nothing but the
truth, so help me God.
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= .T‘.Teleg_raphic'Addressm Er R v Clerk’s -Chambers -
- Telephone 3261304 ity G e »Parhamenthldmgs
. Fax: 2243694 -~ P.0.Box:41842 00100

~ E-malk: genatz@nnﬁlnmeuhgukz N " _ e AT e : Nairobi Kenya (=0

Our Ref:,‘SEN/NSFR/20-1§/32

: ,"Ms Ann N]erl Nderltu, l-~ et SRRl e ST 2y

= Reglstrar L - - TR T T (e sl e

Office of the Reglstrar ofPolmcal Partles R el S e

~ Lions Place, Waiyaki Way, Westlands S et SR S S i

P.O.Box.1131 - 00600, , R R e T

‘NAIROBI e i D e =

‘RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE b
POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE -

MR. HILARY NZIOKI MUTYAMBAI 5 o :

Pursuant to standing. order 42 (1) of the Natlonal Assembly Standmg Orders and: standmg T

order 42(1) of the Senate Standing Orders, on 19" March, 2019 and 20" March, 2019, the 2

Spea.ker of the National Assembly.and the Speaker of the Senate, respectively, conveyed - e

to the respectlve Houses, a Message from His Excellency, Hon. Uhuru Kenyatta, CGH., =

President and Commander in-Chief of the Kenya Defence Forces. The Message stated that :
in exercise of the powers conferred by Article 245(2)(a) of the Constltutlon and in
compllance with the procedure set out under section 12(2) of the National Police Service

£ _ - Act, 2011, His Excellency, the President, had n nominated Mr. Hilary NZlOkl Mugi_aglbal SRS

o ~for appomtment as the Inspeetor-General of the Natlonal Pohce Servxce £ . s

~ The Speakers dlrected that the approval proceedmgs in respect of the nommee be 2

- conducted Jomtly by -the National Assembly Departmental Comm1ttee on Admmlstratlon e
- and National Security and the Senate Standmg Commrttee on Natlonal Secunty, Defence 4
and Forelgn Relations.. :

T T The Commlttees request “the’ Reglstratron of Polltlcal Partles to make wrlttenr i ~
il .~ " representations-on the sultablhty of the nominee for appomtment before Tuesday, 26th i
- 5 Marehi, 2009, bo s S Chel Mmoo CEE

- Attached, hereirr,.is the nominees Curriculum Vitae ar»rdf_I‘es*timvc')riial_s‘T s

B 3 S
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? 'Ms Rose Mudlbo (moblle no. 0717 442 440) and Mr Adan Keinan (moblle no. 0720
. 452 342) are the Clerks to the Comxmttees and shall be responsible for further llalson on
" thematter. i

: ; : \.:Yourg‘}( m[\g ,

MICHAELR SIALAL EBS, . J.M. NYEGﬁEgg CES

CLERK OF NATIONAL CLERK OF THE SENATE/ SECRETARY,
ASSEMBLY Dbt PARLIAMENTARY SERVICE COMMISSION.

—*“_—_




k Telegraphic Address ,-~' Clerk’s Chambers ‘
Telephone 3261304 > "ParllamentBunldmgs :
: Fax: 2243694 _ ~P. 0. Box 4184200100~
oy 'Our Ref: SEN/NSFR/2019/3O AT Date: 21st March 2019 :
Mr. George M Kmotl, CBS ! 2
- Director, e i it i
Directorate of Crlmmal Investlgatlon e e D L TS
'P. 0. Box 30036-00100, AT e R S R T
Kiambu Road, =~ =~ e e S LT
NAIROBL. e e e i rE e R e B
oW, - e e -
~ RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TOTHE
POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE — e
M'R HILARY NZIOKT MUTYAMBAI Eh s Sl T "’?
Pursuant to standing’ order 42 (1) of the Natlonal Assembly Standmg Orders and standmg :
order 42(1) of the Senate Standing Orders, on 19" ‘March, 2019 and 20" March, 2019, the =
Speaker of the National Assembly. and the Speaker of the Senate,. respectlvely, conveyed ° 5
to the respectlve Houses, a Message from His Excellency, Hon. Uhuru Kenyatta, CGH,, >
- President and Commander in-Chief of the Kenya Defence Forces. The Message stated that e
in exercise of the powers conferred by Article 245(2)(a) of the Constltutlon ‘and in ot
compliance with the procedure set out under section 12(2) of the National Polxce Service B
n, R 7 Aqt 2011, His Eggqgl};ncy, the President, , had n nommated Mr _H!lary NZIOkl Mutyambalﬂmv_ iR
- for appomtment as the Inspector General of the Natlonal Police Serv1ce
The Speakers dlrected that the. approval proceedmgs in respect of the nominee be
conducted jointly by the National Assembly Departmental Commlttee on Administration- ~
and National Secunty and the Senate- Standmg Commlt‘tee on Natlonal Securlty, Defence v
and Foreign Relations. SEpE G A T R o : =
—: The Comm1ttees -request the Directorate . of Criminal Investlgatlon to make wntten
sl i representatlons on the su1tab111ty of the nominee for appomtment before Tuesday 26"
L Marehi, 201950 o m i St
Attached, herein, is the nominees Curriculﬁm Vjtqgi@nd Tesitimo_ﬁials., et nE _ ,




Ms Rose Mudlbo (moblle no 0717 442 440) and Mr. Adan Keinan (mobile no. 0720

: 452 342) are the Clerks to the Commmees, and shall be responsible for further liaison on
_ the matter.

. N.Yours"k\kt\g [

- :

MICHAEL R. SIALAL EBS,  .J. M. NYEG , CHS,
 CLERK OF NATIONAL ~ CLERK OF THE SENATE/ SECRETARY,

ASSEMBLY. - PARLIAMENTARY SERVICE COMMISSION.

N
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: Telegraphic Address

Clerl{’s Chambers, R

Telephone 3261304 ParhamentBunldmgs ke
Fax: 2243694 > g e e P 0.Box41842-00100 -
E-mall: e_s@:ww ST SO L S Nairobi, Kenya Sr i,

' CPARLIAMENT. S S Sats ot e
Our Ref: SEN/NSFR/2019/29 ~ ~ =~ .-~ = Date; 21" March, 2019
Mr. Charles Ringera, :
Chief Executive Officer,~ - - -
ngher Education Loans Board (HELB)
Anniversary Towers, 19" Floor, G T e e B e :
P. 0. Box 69489-00400, - ST S
NAIROBI. i it S

,'Dear'g?(/ ' :

RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE
POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE -
MR. HILARY NZIOKI MUTYAMBAI

Pursuant to standing order 42 (1) of the National Assembly Standmg Orders and standlng
order-42( 1) of the Senate Standing, Orders; on 19" March, 2019 and 20th March 2019, the

Speaker of the National Assembly and the Speaker of the Senate, respectlvely, conveyed "

to the respectwe Houses, a Message from His. Excellency, Hon. Uhuru Kenyatta, CGH.,

President and Commander in-Chief of the Kenya Defence Forces: The Message stated that
in exercise of the powers conferred by Article :245(2)(a) of the Constitution, and -in
compliance with the procedure set out under section 12(2) of the National Police Service

Act, 2011, His Excellency, the President, had nominated Mr. Hilary szkl Mutyambal
- for appointment as the Inspector General of the Nat10na1 Police Service. '

The Speakers. directed that the approval' proceedmgs in respect of the nominee be
conducted jointly by the National Assembly Departmental Committee on-Administration

“~and National Security and the Senate Standlng Commrttee on Natlonal Securtty Defence
- and Foreign Relatlons :

The Committees request the -Higher Educatlon Loans Board” (HELB) to’ make written
representations on the su1tab111ty of the nommee for appomtment before Tuesday 26™
March, 2019.. ; e s : s

Attached, herein, is the nominees Curriculum Vitae and Testimonials.

23
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- Ms. Rose Mudibo (mobile no. 0717 442 440) and Mr. Adan Keinan (mobile no. 0720
452 342) are the Clerks to the Committees, and shall be responsible for further liaison on
the matter. - '

Yoursf\(\&l,b , |

MICHAEL R. STALAI, EBS, J. M. NYEGENYE, CBS,

~ CLERK OF NATIONAL CLERK OF THE SENATE/ SECRETARY,

ASSEMBLY. : PARLIAMENTARY SERVICE COMMISSION.
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Telegraphxc Addressmﬂ- =
Telephone3261304 st
Fax: 2243694

% Emnll' nt

57Parhament Burldmgs
.P.O. Box4l842—00100
Nairobi Kenya X

e Ref: SEN/NSFR/2019/31 = -"_}' Date 21" March 2019

-Commission. Secretary / CEO, e el s e S S B
- Commission for UniVersity Education,=.. > . % 1 = oo b i

Red Hl]l Road Oflemuru Road i e e S S RS R SR e S
- P. 0.Box 54999 — 00200, . By o e e

NAIROBI ST G T B SN e, S

Dear Yoﬁ = 'r : : S i : S_ :

RE:’ VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT TO THE -
* POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE -
MR, HILARY NZIOKI MUTYAMBAI

Prof MwendaNtarangWI e e P Spo ’,M A

, ..Pursuant to: standmg order 42 (1) of the Nat10na1 Assembly Standmg Orders and standlng
order 42(1)-of the Senate Standing Orders, on 19" March, 2019 and 20" March, 2019, the
Speaker of the Natlonal Assembly and the Speaker of the Senate, respectlvely, conveyed -

-to the respectlve Houses, a Message from His Excellency, Hon Uhuru Kenyatta CGH,, . .
- -z~ President and Commander 1n-Ch1ef of the Kenya Defence F orces. The Message stated that'.
: in exercise of the powers conferred by Article 245(2)(a) of the Constltutlon and in
comphance with the procedure set out under section 12(2) of the Natlonal Police Service
Act, 2011, His Excellency, the President; had nominated Mr. Hilary Nzioki Mutyambal
- for appomtment as-the Inspector-General of the- Natlonal Pohce SeerCC“:"“""' = ‘*”T" =

The Speakers d1rected that the . approval proceedlngs in respect of the nommee be.
conducted jointly by the Natlonal _Assembly Departmental Comm1ttee on Admmlstratlon :

and National Security- and the Senate Standlng Comm1ttee on Natlonal Securlty, Defence o
and Foreign Relatlons . ST e :

The Commlttees request the Comm1ssmn for. Umvers1ty Educatlon to. make “written

2 representatlons on the sultablhty of the hominee- for appomtment before Tuesday 26"
March 2019 : : '




: Attaéhg;d, herein, is t__hé nominees Curriculum Vitae and Testimonials.

Ms Rose Mudlbo (moblle no. 0717 442 440) and Mr. Adan Keinan (mobile no. 0720
452 342) are the Clerks to the ‘Committees, and shall be responsible for further liaison on

-« the matter. =~ -
ol ‘0 .
MICHAELR. SIALAL, EBS J. M. NYEGENYE, CBS,
- CLERK OF NATIONAL - CLERK OF THE SENATE/SECRETARY,
ASSEMBLY. ; PARLIAMENTARY SERVICE COMMISSION.

-«.‘.4 &

M%m;




e =

s e REPUBLICOFKENYA -

B - Telegraphic Address N Clokls Chanbes e =

_Telephone 3261304 . : ;7""7Parhament Buxldmgsv s 54
3 ~ . Fax:2243694 . P.0’Box 4184200100~
i : : - “E-mail: g_e_t_g@pg_ugm_g_n_g_g_kg o - "‘_-Nairobl, Kenya
'”our Ref: SEN/NSFR/2019/27 o -~ 7 Date: 21"March, 2019

* Mr. Twalib Abdallah Mbarak Lo e
The Chief Executive Officer, - 7 ey

~ Ethics and Anti-Corruption Comrmssxon s
Milimani/ Valley Road Junction, & i e o
P, O, Box 305450:00100==. & Soiy oe o s e BRI B
NAIROBL. e RO M TN e

i Dearg e Vd e
" RE: VETTING OF PRESIDENTIAL NOMINEE FOR APPOINTMENT .TO.THE

POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE =
MR H]LARY NZIOKI MUTYAMBAI '

Pursuant to standmg order 42 (1) of the Nat10nal Assembly Standmg Orders and standing
order 42(1) of the Senate Standmg Orders, on 19" March, 2019 and 20" March, 2019, the
Speaker of the National Assembly and the Speaker of the Senate, respectrvely, conveyed
to the respective Houses, a Message. from His Excellency, Hon. Uhuru Kenyatta CGH
Presrdent and Commander in-Chief of the Kenya Defence Forces: The Message stated that
in exercise of the powers conferred by Article 245(2)(a) of the Constltutlon and in
comphance with the procedure set out under section 12(2) of the- Natlonal Police Service ¥
““Act, 2011, His Excellency, the Presrdent ‘had nominated Mr. Hilary NZlOkl Mutyambal" oo B
for appomtment as the Inspector-General of the Natlonal Pollce Service. -

" The Speakers- directed that the approval proceedmgs in respect of -the nomlnee be
conducted jointly by the National Assembly Departmental Commrttee on Admlmstratlon
and National Security and the Senate Stdndmg Cornmlttee ‘'on National Securrty, Defence
and Foreign Relations.

......




The Comm1ttees _request the Ethlcs and Antl-Corruptlon Commission (EACC) to make
written representatwns on the sultablhty of the nommee for appointment, before Tuesday,
26 March 2019.

' Attached herein is the nomiriees Curriéulum Vitae and Testimonials.

Ms Rose Mudibo (mobile no. 0717 442 440) and Mr. Adan Keinan (mobile no. 0720

452 342) are the Clerks to the Committees, and shall be responsible for further liaison on
the matter.

Yours \A\\O, ; |

MICHAEL R. STALAL EBS, ~ J. M. NYEGENYE, CBS,

CLERK OF NATIONAL . CLERK OF THE SENATE/ SECRETARY,
ASSEMBLY S : ; PARLIAI\'IENTARY SERVICE COMMISSION.

\
>




Clerk’s Chambers- ~ -~ -~
- Parliament: Buildings =
+P.0. Box41842-—00100 e
Nairobl, Kcnya’ s

Telegraphlc Address S
Telephone 3261304
. Fax:2243694 -

E-mail: m&:@n&dlammtm;kg

Our Ref SEN/NSFR/2019/28 o = Date 21" March 2019

Mr. John NJlralm, MBS,
Commissioner General
Kenya Revenue Authorlty,
Times Tower, 30" Floor, 5 S i e
‘Haile Selassie Avenue =i 10 fen 2 Bam S80S S Tl G SR S L
P-0.Box 48240 - 00100, R Lo
~NAIROBI. o :
Dear§‘(" S i
/ — ,
RE: - VETTING OF PRESIDENTIAL NOMINEE FOR APPOINT MENT TO THE

POSITION OF INSPECTOR GENERAL, NATIONAL POLICE SERVICE —
“MR. HILARY NZIOKI MUTYAMBAI :

- Pursuant to standmg order 42 (1) of the Natlonal Assembly Standmg Orders and standmg
order 42(1) of the Senate Standmg Orders, on 19“_‘ March, %019.and.20”_‘ March, 2019, the
Speaker of: ‘the National Assembly and the Speaker of the'Senate, respectively, conveyed'
to the respectlve Houses, a Message from His Excellency, Hon Uhuru Kenyatta, CGH.,.
President and Commander i in-Chief of the Kenya Defence Forces The Message stated that
in exercise of the powers conferred by Article 245(2)(a) “of -the -Constitution, -and in
comphance with the procedure set out under-section 12(2) of the National Police Serv1ce
- Act, 2011, His Excellency, the President, had nominated Mr. ‘Hilary Nzioki Mutyambal
for appomtment as the Inspector-General of the Nat10na1 Pohce Serv1ce

The Speakers directed that the approval proceedmgs in respect of the nommee be
conducted jointly by the National Assembly ‘Departmental Commlttee on Admlmstratxon :

"and National Securlty and the Senate Standing Comm1ttee on Nat10na1 Securlty,Defence
and Foreign Relations. :

The Committees request the Kenya Revenue Authorlty (KRA) to. make wrltten T
representations on the su1tab111ty of the nommee for appomtment before Tuesday 26"
March 2019.




Attached herem is the nomlnces Curnculum Vitae and Testimonials.

Ms Rose Mudlbo (moblle no. 0717 442 440) and Mr. Adan Keinan (mobile no. 0720

452 342) are the Clerks to the Comm1ttees and shall be responsible for further liaison on
- the matter.

.YOurs_ lll\é), :

 MICHAEL R. SIALAL EBS, J. M. NYEGENYE, CBS,

CLERK OF NATIONAL CLERK OF THE SENATE/ SECRETARY,
~ ASSEMBLY. - ' PARIJAMENTARY SERVICE COMMISSION.

TR A RGN L
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: .,.fTelegrsphJc Address

: ‘Ou:r;"Réf: SEN/NSFR/2019/26" ‘

- - Telephone. 3261304 et LAl T S ‘,""’ ;" Parllament Buildmgs
Fax: 2243694 . o e (R L - P.O. Box41842—00100
- E-mail: csenatg@gnrlhment.goke s e e Nalrobl Kenya _',; S e
-t PAREIAMENT e - Tpatesony

: Mr Hllary Nzioki Mutyambal, e = 5

~ Deputy Director, ey G e A T D -
Counter Terrorism,- e S S BT T
~ National Intelligence Serv1ce e S e L S s

- T P.0;Box 3009150010055 Sonirs. « rpoiiie CoEni e

NATROBI; = 2oe=r s et s i o e eal i eemiei

Dear g(‘(/‘ :

RE: VETTING OF NOMINEE FOR APPOINTMENT TO THE POSITION OF

INSPECTOR-GENERAL NATIONAL POLICE SERVICE MR. HILARY

NZIOKI MUTYAMBAI

Pursuant to standing order 42 (1) of the Natronal Assembly Standmg Orders and standmg

order 42(1) of the Senate Standmg Orders on 19" March, 2019 and 20lh March, 2019, the -
Speaker of the National Assembly and the Speaker of the Senate; respectlvely, conveyed'

to the respective Houses, a Message from His Excellency, Hon. Uhuru Kenyatta, ‘CGH,,
Pre51dent and Commander in-Chief of the Kenya Defence. Forces. “The Message stated that

in exercise of the powers conferred by “Article 245(2)(a) of- the- -Constitution, and in-
compliance with the procedure set out under section 12(2) of the National Police Service .
—Act; 201 1, His Excellency, the Presrdent ~had nominated Mr. Hilary ] NZlOkl Mutyambal .

for appomtment as the Inspector-General of the National Police: Serv1ce

The Speakers directed that the- approval proceedrngs in respect of the nominee be
conducted jointly by the National Assembly ‘Departmental Committee on Administration
and National Security and the Senate Standlng Commrttee on Natlonal Securrty, Defence
and Forelgn Relatrons _ e T i AR SE S

Pursuant to section 6(4).of the Public. Appomtments (Parllamentary Approval) Act, 2011,

standing order 45(3) of the National Assembly Standmg Orders. and standing order 71(2) .
of the Senate Standmg Orders you are hereby 1nv1ted to appear before the Commlttees for. o

i Rt by i
e S ST SE s

Ly

I3l

29
i

FRSET PR ¢!
Vs

3
iy

Lak
i,
s
P

-
|
-

1







at

Sl o)
~bwofa)ly

b

JLVNZES FHL40 WHIATD

1 XTaWISSV TYNOILVN J0 SI¥T 10
S92 'AANIDIAN HVIWaYE(

§93 1VIVIS ¥ TAVHOIIW

'snealng 23UaJajay IpaID) AUy -
pue !suonediIseAu|, jeulWwID) JO 91840123410
‘pJeog sueo uoiednpy JaydiH
‘flaoyany anuaAay eAURY|

‘woIssIWWe) uoldN.LIod -uY pue sIYI -

— i ¥ s

-:Buimoyjo} sy
wouy aoueldwod/adueles|d JO 33eDYRIRD/SI1I) 8ulq pjnoys sdujWoU 341 ‘UORIPPE U| 'S[BIUOWINSS) JUBAD|L
J3Y10 puER $8IBIYIIRD |BUOISSaj0.d ‘pUB DJWIpPEdE ‘pJed b_ucwv_ m_: .*o sjeuidlio m::p p|noys ssulwou ay]

‘we go'0| 3esdulpjing
Juswellied ‘{leH A3uno) “oojd 3sdi4 YsquieyD-lull] 3Y3 Ul § _ 02 ‘Yadep] 87 Aepsany ) uo saujwou
pies ay3 jo Sup3eA ay3 39npuod Apulof jeys ‘a3euSS BY3, Jo suoije|ay uBiadog pue ANJSS [eucEN
uo sapIWWos Sulpue)s puE A|qUISsSY [BUOIIEN 943 o A314NJ2S [BUOIIEN PUE UOIIBAISIUILLPY UO
s9p31Wwwoy [eyuswiiedaq ayl 3eys d1jqnd aya swaojul AgaJay uawellied (] 10T Jo €€ ON) PV (reroaddy
Aseauswellied)) ssuswautoddyyaliqnd aya o ()9 UOIRDAS ‘UOIINIIASUOD) B3 JO 8| | BJP1YJO suolsirold 033uensIng

*3D1AJ3G 3d1|0d [EUOhEN ‘[BJ3USD
40322dsuj jo uonisod aya o1 3uawaujodde Joy _mn_.tmh_:r_ DIOIZN Adeji Y|y PRIBUIWOU SBY JUBPISA4 3L
Aaua|jpax3 siH (1 10T JO €€ ON) 1Y (leroaddy Aseauswelied) siusunuioddy o1jqnd ay3 Jo § UORIAS pUE 1Y
321A135 921j0d [BUOREN 3Y3 JO (7) 7| Uomdas ‘uopmInsuoD ays Jo (7)SHT 31y Jo suoisiaold 3yl 01 Juensing

e e FOIAYES 30170d TYNOILVYN 40
<0 IYHEANTD dOLO3dSNI 40 NOLLISOd 3HL OL LNIWLNIOddV 4O
A3 LYNIWON NOS¥3d 3HL 40.3LYN3IS FHL 40 SNOLLVIIY NOIFIOL B
ALRINO3S TVNOILLYN NO F3LLIWWOD ONIGNVLS JHL ANV A19W3SSY
Z7IYNOILYN 3HL 40 ALIIND3S TYNOILVYN B NOILVHLSINIWAY NO -
mm._..—.__)_EOU <._.Zm_>_._.m<n_mn_ JH1 Ad QZ_._.._.w> dod ZO_._.<U_u=._.OZ

VAN2 40 U_u_m=n_m~_

ATdWESSY TVNOILVN 40 Y3710
Sg3 IVIVIS "M TIVHIIW

FIVNIS IALJ0 NI 10
SED ‘FANIADIAN HVIWIHA[

‘wid 00°S 3% 6107 ‘UDHBIW LT ‘KePSSUPSAA 340§2q J0 UO PaAIRdaL 3q 01 fo))03
u:w{m__..mm@wum:wmu 40 j'033usweljied@)|Ia]2 01 pa|iewWws 10 1qoJieN .mu:__u__:m jusweljied
urepy ‘43| 3Y3 JO SIPO Y3 03 paJaAlep-puEy f1q041eN ‘00100-Zb81 b Xogd ‘Od ‘@reuUss sy3 jo
491D 10 >3Ewmm< JeuorERN] 8Y3 JO 43| 3Y1 01 PapJemlo} aq Aew suoieiuasa.tdad ay ] "9dyjo ayi 03

» 1uaunuiodde 4oy saulwou ples ay3 jo Aljiqeains aya mc_ummacou aouapiAs Buptoddns yum (31aepiye) yzeo
uo juswWdjeIs UaNLIM Aq suoneussasdas Aue wigns o3 dlqnd B3 JO suBqUISW PRISBIIUL SBIAUl MOU
$98WWON) PIES 3U1! | | 07 PV ([eroiddy Areauawelled) sauawauioddyliqngd mcto,Amvo uo11038g 03 3UBNSINg

.wum:wm ay3 jo m:o_um_wz udieJ04 pue £314Ndag |euoijeN uo s933iwwo) Bulpuers (1)
‘Alquuassy
JeuoneN ay3 jo >u_._=umm [euollBN PUE UOHEJISIUIWPY U0 99)3WWo) [ejusuyiedeg ()

-:[eAcadde o} Sasnop sAlRdadsa.
a3 03 3uodau urol idy3 Bwqns pue auaunulodde Joj Aujigeains JiBYa JSpisuod “39A Ajpulof o3 paiepuew 3.
U WEI|IE JO S231WWOD 0M3I SUIMO||O} 3L IUSPISI] Y3 'J'H WO UoneUIWOU 3y jo 3di9dad ay3 Buimojjoy

*921AJDS 91|04 [RUOBEN ‘|eiauas) J032adsul jo uonisod ayy
01 3uswauiodde Joy .mnﬂ:mxu:r_ DjOIZN] ‘AJR[ijH A PRIBUILIOU SBY IUIPISAI 9Yd A2ua|[2a%T SiH ‘(] 10T J0
£€'ON) 1Y A_m>oh_n_<tﬁcmEm_tmn_v syuaunujoddyogngd ays Jo G UONIAS puEB DY 2DIAIBG 23[0d [EUOREN|
ay3 Jo (g) 7| Uoivss ‘appnJy pres ayy jo suoisiroad 2Y3 03 UBNSING ° USWD]IDY uho |pAoiddD ay1 yum
wuapisaly aya Aq paiuioddp sj |pisudE)-10309dsul Y3, ‘1Yl sapiacdd uopMRsUOD 8yl o (7)SHT 2Py

- VANVHOWIW 40 zo__m.m_zm_:.m

VANE 40 2I1and3d







REPUBLIC OF KENYA

TWELFTH PARLIAMENT-(THIRD SESSION)
THE SENATE

MESSAGES

MESSAGE FROM H.E. THE PRESIDENT
(No. 1 of 2019) :

NOMINATION OF MR. HILARY NZIOKI MUTYAMBAI FOR APPOINTMENT TO THE
POSITION OF INSPECTOR GENERAL OF THE NATIONAL POLICE SERVICE

Honourable Senators,

Pursuant to the provisions of Standing Order 42(1) of the Senate, | wish to
convey a Message from H.E the President requesting Parliament to
approve Mr. Hilary Nzioki Mutyambai for appointment as the Inspector-
General of the National Police Service. In the Message, H.E. the President
conveys that, in exercise of powers vested in him under Article 245(2)(a)
of the Constitution and section 12(2) of the National Police Service Act, he
nominates Mr. Hilary Nzioki Mutyambai for appointment to the position
of the Inspector General of Police.

Honourable Senators, Article 245(2)(a) of the Constitution states-

“The Inspector-General is appointed by the President with the
Approval of Parliament.”

Further, section 12 of the National Police Service Act (No. 11A of 2011) as
amended by section 11 of the National Police Service (Amendment) Act,
2014 and further amendment by section 86 of the Security Laws
(Amendment) Act, 2014 states, and | quote:

“12(1) Pursuant to Article 245(2)(a) of the Constitution, the
Inspector-General of the Service shall be appointed by the
President with the approval of Parliament.

(2) The President shall, within fourteen days after a vacancy occurs
in the office of the Inspector- General, nominate a person for
appointment as an Inspector-General and submit the name of the
nominee to Parliament”

g




Honourable Senators,

Section 8 (1) of the Public Appointments ParliamentaryApproval Act, 2011
states-

“Unless otherwise provided in any law, a Committee shall consider
a nomination and Table its Report in the relevant House for debate
and decision within 14 days from the date on which the notification
of the nomination was given in accordance with Section 5”.

Section 9 of the Act further states-

If after the expiry of the period for consideration specified in
Section 8, Parliament has neither approved nor rejected nomination
of a candidate, the candidate shall be deemed to have been
approved”.

Honourable Senators,

This not being the first time Parliament is being requested to approve a
nominee to the office of the Inspector General of the National Police
Service, the matter will be considered by the relevant committees in the
Senate and in the National Assembly.

This Message therefore, together with the résumé of the nominee stands
committed to the Standing Committee on National Security, Defence and
Foreign Relations of the Senate, sitting jointly with the Departmental
Committee on Administration and National Security of the National
Assembly.

The Committees are urged to move with speed putting to perspective the
given time lines.The Committees should Table the joint Report on or
before Tuesday, 2™ April, 2019 to enable the Houses of Parliament to
dispose of the matter.

| thank you.

SEN. KENNETH M. LUSAKA, EGH, MP
SPEAKER OF THE SENATE
19.03.2019
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REPUBLIC OF KENYA
TWELFTH PARLIAMENT - (THIRD SESSION_)
THE NATIONAL ASSEMBLY
MESSAGES

- MESSAGE FROM THE PRESIDENT
(No. 4 of 2019)

ON NOMINATION OF A PERSON FOR APPOINTMENT AS THE
INSPECTOR-GENERAL OF THE NATIONAL POLICE SERVICE

Honourable Members,

Pursuant to the provisions of Standing Order No. 42 of the National Assermnbly
Standing Orders, I wish to convey the following Messagesfrom His Excellency the
President regarding nomination of a person for appointment as the Inspector -
General of the National Police Service. The Message states that, in the exercise of
the powers conferred on him by Article 245(2)(a) of the Constitution and section
12(2) of the National Police Service Act, 2011, His Excellency the President
nominates Mr. Hilary Nzioki Mutyambai for appointment as the Inspector-

(ss5eneral of the National Police Service:

Honourable Members, Article 245 (2) (a) of the Constitution states and I quéte:-
" The Inspector-General is appointed by the President with the approval of
Parflament". .

Further, section 12(2) of the National Police Service Act, 2011 as amended by

section 11 of the National Police Service (Amendment) Act, 2014 and further as

amended by Security Laws (Amendment) Act, 2014 reads, and I quote:-
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"12(1) pursuant to Article 245(2) (a) of the Constitution, the Inspector-
General of the Service shall be appomted by the President with the
approval of Parliament. ¢ -

(2) The President shall, within fourteen days after a vacancy occurs in the
office of the Inspector-General, nominate a person for appointment as an
Inspector—Genera/ and submit the name of the nominee to Par//ament”

Honourable Members, In order for Parllament to effectively conduct the vetting
process, the Speaker of the Senate and I have consulted on the most judicious
manner of facilitating Parliament to discharge this important task. In the interest of
of time and resources, the requirements of the Public Appointments (Parliamentary
Approval) ‘Act, 2011, the Standing Orders of both Houses and the practices of
Parliament, we have agreed as follows:-

(i) THAT, the vetting of the nominee for appointment as Inspector -General of
Police shall be conducted jointly by the Committees of the. two Houses
mandated to deal with matters of national security. The vetting process
will therefore be jointly conducted by the Departmental Committee on
Administration and National Security of the National Assembly and the
Standing Committee on National Security,. Defiange and. Foreign Relations
of the Senate; '

'(ii) THAT, the Chairpersons of the two respective committees will Co-Chair the
joint sittings and the Secretariat will comprise officers of the two Houses;

(iii) THAT, the quorum of the joint sittings will be the respective quorums of
each of the committees as stipulated by the respective Standing Orders;-

(iv) THAT, as contemplated under rule 9(6) of the Joint Rules, uniess a
decision is reached by the consensus, any vote to be taken in the joint
sitting of the committees shall be by separate Houses. This will ensure that
the numerical difference of the individual members representing the
Houses in the joint sittings has no effect on the decisions of the joint
sittings of the Committees; and,

- (v) THAT, the Committees shall, having conducted the vetting hearings,
' submit a Joint Report to the respective Houses in the manner contemplated
by paragraph (7) of Joint Rule 9.
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Honourable Members, section 8(1) of the Public Appointments (Parliamentary
. Approval) Act, 2011 states, and I quote-

"Unless otherwise provided in any law, a Committee shall consider a
nomination and table its report in the relevant House for debate and
decision within fourteen days from the date on which the notification of
the nomination was given in accordance with section 5"

Further, section 9 of the said law states that-

"If after the expiry of the peﬁod for consideration specified in section 8,
Parliament has neither approved nor rejected a nomination of. a
candidate, the candidate shall be deemed to have been approved.”

Honourable Members, In order to facilitate the commencement of the

: deliberations, the counting of time with respect to the tourteen days will commence
= when the public is notified in the usual manner, preferably on or before Thursday,
" March 21%, 2019. Itis also advisable that the concerned Committees expeditiously
commence the process of the consideration of approval of the nominee to enable
speedy conclusion within the set timelines. The Joint Committees should, having
undertaken the necessary approval hearings, table their report in the Houses by
Tugsday, April 2™, 2019. “Considering that the House is scheduied to proceed

on short a recess on Thursday, March. 28, 2019, the period set by the law for
approval hearings will lapse while the House is on recess. I will be asking the
House Business Committee to propose a way forward with respect to the calendar

of the House to ensure that the process is concluded within the statUﬁTyﬂmelines.

. Honourable Members, This Message therefore, together with the resume of the

"%fhominee, stands committed to the Departmental Committee on Administration and
National Security of the National Assembly sitting jointly with the Standing
Committee on National Security, Defence and Foreign Relations of the Senate for
consideration.

I thank you!
[

THE HON. JUSTIN/B.N. MUTURI, EGH, MP
SPEAKER OF THEH NATIONAL ASSEMBLY
- Tuesday, March 19, 2019
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== THEPRESIDENCY . .. .. .
EXECUTIVE OFFICE: OF THE PRESIDENT
HEAD OF THE PUBLIC SERVICE

Telegraphic Address _ o STATE HOUSE
Telephone: +254-20-2227436 _ f0 4. ' )
When replying please quote ‘o MA:D /’U 3 i F:0.Bom 405?,’0_00100
) . (U] 5 Nairobi, Kenya
Ref.No.....QP/CAB.1/40A . S PR 157 March, 2019 5
and date - ) ) $ @ % .

Hon. Justin B. Muturi, EGH, MP
Speaker

The Natioﬁal Assembly :DCOM @

i
,.r \\‘
Parliament BUlIdlng

PV
g = e el W

NAIROBI st w%é’%@a
Sen. Kenneth M. Lusaka, EGH, MP L&nﬁ\& \,\35%, N ‘ 12’?‘92‘ iﬂ
Speaker of the Senate bras— 1o "Ql‘ro, Qﬁt@‘\’&\@ﬁ E)D
Parliament Building a .
NAIROBI - o= (ommtlee ond ‘& .

Ao peeyos C‘lﬁd}\i&‘.m

Dear
RE: NOMINEE FOR APPOINTMENT TO THE POSITI OF INSPECTOR
GENERAL, NATIONAL POLICE SERVICE -

We refer to the above subject matter.

You are hereby notified that His Excellency Hon. Uhuru Kenyatta, C.G.H, President and
Commander in-Chief of the Kenya Defence Forces, in exercise of the powers conferred
on him by Article 245 (2) (a) of the Constitution, and in compliance with the procedure
set out under Section 12 (2) of the National Police Service Act, has nominated MR.
HILARY NZIOKI MUTYAMBAI for appointment as the Inspector General of the
National Police Service. '

Accordingly, I herewith convey to Parliament His Excellency’s nomination; for .
Parliamentary Consideration, Vetting and Approval. In order to aid the August House in

its consideration, vetting and approval processes; we enclose herewith the Nominees
Curriculum Vitae and Testimonials.

Cognizant of the vital role played by the National Police Service as the Country’s leading
Law Enforcement Agency as well as its role as a key National Security Organ; it is our
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request that Parliament prioritizes the consideration, vetting and approval of the-
Nominee.

Yours

JOSEPH K. KINYUA, EGH
HEAD OF THE PUBLIC SERVICE

Copy to:- Michael Sialai, CBS
Clerk of the National Assembly
The National Assembly
Parliament Building
NAIROBI N

Mr. J. M. Nyegenye, CBS W L’.-_\
The Clerk, Senate ‘
Parliament Building

NAIROBI




,ﬁMUTYAMI’:_];I

: Deputy Dlrec:tor Counter Terrorlsm
Natlonal Intelllgence SerVIce o
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ﬁERfSONAL DATA

‘Name: Hillary Nzioki Mutyambai

Date of birth: 24th September 1964
Place of birth: ~ Nairobi, Kenya
Nationality: -Kenyan

Marital status: Married

PROFESSIONAL STATEMENT

| am an accomplished professional in the areas of Criminal Investigation, Security, and Law
enforcement. Key areas of expertise include organized crime, counter terrorism, transnational
crimes, creation and coordination of multi-agency investigative teams, resource allocations to
aid efficient and effective security operations. More than 28 years of investigative and law
enforcement experiences. Proven ability to create and direct security and investigate programs.
Competent in staff profiling, training and supervision of personnel running programs and
familiar with Policy formulation, budgetary management, security programs reviews and public
relations skills. Proven diplomat with ability to create liaisons with multiple stakeholders within
the criminal justice and development partners network. Excellent presentation and
communication skills that have been deployed in critical moments with great success including
in the midst of security operations. Able to think clearly during times of complex operational
activity and also operate within a team or autonomously achieving excellent results. A Mentor who
enjoys supporting others, demonstrating a lead-by-example approach while coordinating teams
to ensure unity of purpose.

COMPETENCIES & SKILLS

Analytical Capabilities

. Management and coordination of operations.

. Intelligence support in security operations.

° Facilitation and training coordination.

. Change Management Processes

. Budgetary Process Management

' Proven track record of reliability and trustworthiness.

o Professional attitude and demonstrated emotional control in extreme circumstances.
. Polite, approachable demeanor in addition to firm and authoritative. '
. Team leadership and development

. National and Regional security threat and mitigation analysis

. Terror and criminal networks link analysis

. Conflict Management and Resolution

. Presenting intelligence reports

. Staff leadership and development

. Public relations skills

. Excellent Verbal and report writing skills

. Ability to synthesize and operationalize complex security matters

. Sound working knowledge of the National Security Framework.




EDUCATIONAL BACKGROUND

2013 - 2014 Australian National University, Master of Arts in National Security Policy
1987 - 1990 University of Nairobi, Bachelor of Science in Agriculture :

1984 - 1985 Kericho High School - Kenyé Advanced Certificate of Education

1980 - 1983 Pope paul VI juniour seminar, Machakos - Kenya Certificate of Education
1974 - 1979 - Kithangaini Primary School, Machakos.

1970 - 1974 St. Paul Primary School, Athi River.

PROFESSIONAL COURSES ATTENDED

Management Courses o

2012 Leadership Seminar, Counterterrorism Training Group, New Orleans, Louisiana,
United States of America.

2010 Performance Management Systems Course, Kenya Instituté of Administration.

2009 Senior Management Course No.152/2009, Kenya Institute of Administration.

2007 Operational Management Course, United ngdom '

1997 Police Higher Training Course.

1992-1993 Special Inspectorate Course.

1991 Recruit Course Police Training, Kiganjo.

Technical Security Courses
2012 Professional Development Program‘ in Policing, Intelligence and Counter -
) Terrorism.
1998 Training in Analysis in United States of America.
1997 Detection and Prevention of Frauds and Forgeries Course, Kenya School of
- Monetary Studies. .

PROFESSIONAL BACKGROUND

July 2018 - Present Deputy Director, Counter Terrorism Centre, National
Intelligence Service.

. Advising the Director General on matters of Counter terrorism and emerging

threats globally and nationally.
. Providing intelligence to the National Police Service to aid it in meeting it's
constitutional mandate of protecting life and property.
e Collaborating with joint operatioh teams in investigating and analyzing counter
terrorism cases for prosecution.
. Coordinating Budget processes at the Centre.
. Worked closely with the office of the Director of Public Prosecutions, in

prosecuting terrorism cases.
. Assisting the Director in counter terrorism operations.

il



:Jan'uary - July 2018 Regional Intelligence Coordinator, Nairobi County

. Working in both a strategic and operational capacity for Intelligence
deployments that included joint operations with the Multi-Agency team.

. Coordinating with other security agency teams for security operations.

. Imparting leadership skills, values of integrity to the county intelligence teams
within the region.

. Prevention of urban crime specifically with the organized groups and criminal
gangs.

. Collaborating with key stakeholders to deSIgn and adapt securlty risk:

assessment models.

2015 - 2018 Regional Intelligence Coordinator, Coast Region

. Instrumental in implementing Operations by coordinating cooperation
between the Multi Agency Team.

. Prevention of Organized crime and militant terror groups through the
Multi-agency cooperation.

. Worked closely with the National Police Service to utilize specialized knowledge

and analytical strategies to understand and access threats from across the
borders and homegrown terrorist and criminal activity.

. Expanded Threat Intelligence Management programs to increase indicator
development and enrichment of efficiency. '

. Coordinating intelligence collection, operations and counter-terrorism
investigation within the region.

. Provided situation briefings to Multi-Agency stakeholders.

. Worked closely within the Multi-Agency team of intelligence and risk analysts to

identify criminal motivations, intent and patterns of operations.

February - June 2016 County Intelligence Coordinator
. Appointed County Intelligence Coordinator- Mombasa

2008 - 2012 Special Operations

. Investigator on terrorism and organized crime threats.

. Liaised with the Kenya Police for Prosecutions.
Collaborated with key stakeholders in the criminal justice system locally and
internationally.

2010 National Intelligence Service (NIS)

. Transited to the newly formed National Intelligence Service (NIS) in accordance
with the Kenyan Constitution 2010.

2000 - 2008 Foreign Affairs External Deployment in Uganda

. Worked closely with the Uganda Security agencies through the Kenyan
High Commission to coordinate security along the common border, for example
the prevention of organized crime and cattle rustling across the borders.

. Carried out diplomatic duties in Kenyan High Commission in Uganda as a
Second Secretary.
. Coordinating external Intelligence collection back at the Headquarters.

1999 National Security Intelligence Service (NSIS)

. Joined the newly created National Securify Intelligence Service after a
competitive process.




"1993- 1998 Directorate of Securlty Intelligence ( DSI )

1

Nairobi Province as a Field Officer.

. Desk Officer at Headquarters.

992 Kenya Police Service

" Deployed at the Kenya Railways and Ports Police as a Constable based in

Nairobi.

KEY MILESTONES OF SERVICE WITHIN THE KENYA POLICE FORCE

1998 Appointment as Superintendent’of\ Police

1995 Chief Inspector of Police

1993 Appointment as Inspector of Police

1991  Police Constable

PROFESSIONAL ACHIEVEMENTS

1990 Teacher at Pope Paul VI Junior Seminary School
« Taught Biology, Maths and Physics :

. Setting up of Key Admlnlstratlve and Operational Systems for securlty

operations.

. Setting up of Ethics and Integrity Standards.
Deploying effective diplomacy to enhance regional cooperation.

REFERENCES:

1. Maj-Gen (Rtd) Philip W Kameru MGH ndc(K)

Director General
National Intelligence Service
P.O Box 30091-00100Nairobi, Kenya.

Tel: + 254 203 299 000

3. Michael L'Estrange .
Fmr. Head of Department of National
Security College

Australia National University, Canberra
Tel: +61 3 9283.333

. Spearheading Change Management in key portfolios.
e Setting up of Security Command Centers.

2. George Kinoti CBS

Director of Criminal Investigations
P.O Box 30036- 00100

Nairobi, Kenya

Tel: + 254 203 343 312

4. Nelson Marwa - EBS

Principal Secretary,.

State Department of Social Protection
Ministry of Labor and Social Protection
P.O Box 40326- 00100 )
Nairobi, Kenya.

Tel: +254 20 272 6497
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ARRANGEMENT OF SECTIONS

Section
1. Short itle.
Interpretation.
Exercise of powers of appointment.
Notification of vetting requirements.
Notification of nomination.
Approval hearing.
Issues for consideration.
Period for consideration and report.
9. Failure of Parliament to act on nomination.
10.  Rejection of nomination.
11.  Notification of decision.
12. _ Powers of the committee.
13.  Extension of time.

SCHEDULE -

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT

QN @ ;o e

3 [Issue 3]






[Rev. 2014] _ . CAP 136
Public Appointments(parfiamentary Approval)

_ CHAPTER 136 »
PUBLIC APP_OlNTMENTS (PARLIAMENTARY APPROVAL) ACT
[Date of assent: 11th November, 2011.]

[Date of commencement: 14th November, 201 1.]

An Act of the Parliament to provide for procedures for parliamentary approval
of constitutional and statutory appointments and for connected purposes
[Act No. 33 of 2011, Act No. 18 of 2014, Sch]

1. Short title

This Act may be cited as the Public Appointments (Parliamentary Approval) Act.
2. Interpretation

In this Act, unless the context otherwise requires—

“appointing authority” means any person who, under the Constitution or
any other law, is required fo make an appointment for which the approval of
Parliament is required;

“appointment” includes any re-appointment to the same body, whether or
not in the same capacity;

“candidate” means a person who has been proposed or nominated for
appointment to a public office;

“Clerk” means the Clerk of the relevant House of Parliament; and

*Committee” means the relevant committee of Parliament or such other
Commitiee as the Speaker may, for good reasons, direct.

3. Exercise of powers of appointment

_An appointment under the Constitution or any other law for which the approvai
of Parliament is required shall not be made unless the appointment is approved or
deemed to have been approved by Parﬁamlent in accordance with this Act.

4. Nofification of vetting requirements

Any advertisement inviting applications for nomination for appointment to an
office to which this Act applies shall indicate that candidates so nominated shall be
required to appear before a committee of Parliament for vetting.

5. Notification of nomination

(1) An appointing authority shé[l, upon nominating a person for an appointment
to which this Act applies, notify the relevant House of Parliament accordingly.

5 [Issue 3]
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(2) A notification under subsection (1) shall be—
(@) inwriting;
(b) be lodged with the Clerk of the relevant House of Parliament.

(3) A notification of appointment shall be accompanied by information
concerning the nominee, having regard to the issues mentioned in section 7.

(4) For purposes of this Act, a notification of nomination shall be deemed to be
duly given on the day on which it complies fully with subsections (2) and (3).

6. Approval hearing

(1) Upon recelpt of a nofification of appointment, the Clerk shall invite the
Committee to hold an approval hearing.

(2) The Committee shall determine the time and place for the holding of the
approval hearing and shall inform the Clerk.

(8) The Clerk shall notify a candidate of the time and place for the holding of
an approval hearing.

(4) The Committee shall notify the public of the time and place for holding an
approval hearing at least seven days prior to the hearing.

" (5) Subject to this Act, all Committee proceedings on public appointments shall
be open and transparent.

(6) Despite subsection (5), a Committee may, on its own motion or on the
application of a candidate or any other concerned person, determine that the whole
or part of its sittings shall be held in camera.

(7) An approval hearing shall focus on a candidate’s academic credentials,
professional training and experience, personal integrity and background.

(8) The criteria specified in the Schedule shall be used by a Committee during
an approval hearing for the purposes of veiting a candidate.

(9) Any person may, prior to the approval hearing, and by written statement on
oath, provide the Clerk with evidence contesting the suitability of a candidate to
hold the office to which the candidate has been nominated.

(10) A candidate may, at any time, by notice in writing addressed to the
Clerk, withdraw from the approval process and the candidate’s nomination shall
thereupon lapse.

-7. Issues for consideration
The issues for consideration by the relevant House of Parliament in relation to
any nomination shall be— ‘
(a) the procedure used to arrive at the nominee;

(b) any constitutional or statutory requirements relating to the office in
guestion; and

(c) the suitability of the nominee for the appointment proposed having
regard to whether the nominee’s abilities, experience and qualities
meet the needs of the body to which nomination is being made.

[Issue 3} 6
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8. Period for consideration and report

(1) Unless otherwise provided in any law, a Committee shall consider a
nomination and table its report in the relevant House for debate and decision within
fourteen days from the date on which the notification of nomination was given in
accordance with section 5.

(2) At the conclusion of an approval hearing, the Committee shall prepare
its report on the suitability of the candidate to be appointed to the office to
which the candidate has been nominated, and shall include in the report, such
recommendations as the Committee may consider necessary.

9. Failure of Parliament to act on nomination

If, after expiry of the period for consideration specified in section 8, Parliament
has neither approved nor rejected a nomination of a candidate, the candidate shall
be deemed to have been approved.

10. Rejection of nomination

Where the nomination of a candidate is rejected by Parliament, the appointing
authority may submit to the relevant House the name of another candidate, and
the procedure for approval specified in this Act shall apply accordingly.

11. Notification of decision

The Clerk shall nofify the appointing authority of the decision of the relevant
House of Parliament within seven days of the decision.
12. Powers of the committee

(1) The committee shall have power to summon any person to appear before it
for the purpose of giving evidence or providing information during approval hearing.

(2) For purposes of subsection (1), the committee shall have the same powers
as the High Court.to—

(a) enforce the attendance of witnesses and examine them on oath,
affirmation or otherwise; :

(b) compel the production of documents; and
(c) issue a commission or request to examine witnesses abroad.
(3) Any person who—

(a) disobeys any order made by a committee for attendance or for
production of papers, books, documents or records; or

(b) refuses to be examined before, or to answer any lawful and relevant
question put by, a committee,

commits an offence and shall be liable, on conviction, to a fine not exceeding two
hundred thousand shillings or to imprisonment for a term not exceeding one year,
or to both.

7 [Issue 3]
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13. Extension of time.

(1) Despite the provision of this Act or any other written law, where a time
is prescribed for doing an act or taking a proceeding by the National Assembly
relating to a public appointment, the National Assembly may, by resolutlon extend
that time by a period not exceeding fourteen days.

(2) Where an extension of time is granted under subsection (1), the doing
of all other acts consequential thereto shall be deemed to have been extended
accordingly.

(38) The power of the National Assembly contemplated under subsection (1),
may be exercised —.

(a) only once in a session of the National Assembly in respect of a
particular matter; and
(b) only in exceptional circumstances to be certified by the Speaker.
: [Act No. 18 of 2014, Sch.]
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. SCHEDULE
[Section 6(8).]

CRITERIA FOR VETTING/APPROVAL OF NOMINEES FOR
APPOINTMENT TO PUBLIC OFFICE BY PARLIAMENT QUESTIONNAIRE

Noges:
(2j This 5 ire applies lo i to pubfic office arising by or
undar the Constitulion or any other law where pariiamentary zpproval is
required,

(b) The questionnaire shall be used by the relevant padiamentary cammistss
fo vet a it pearing before the i in the process of
pariameniary approval.

(c) The questionnaire shall be flled and submitted by the nominze ta the
relevenl parfiamentary committee through the Clerk of the relevant
House of Parliament on or before a datz set by the committes.

(d) The ission of fals2 infermation in the questionnaire is 2n offence
and may result in proseaution.

(2) Any form of canvassing by a nominee shall isad to disqualfication.

{fi The nominee must answer all the questions,

Name: (Stata {ull name),

Positlon: (Stats ofiice to 'which you have been nominaled).
sex:

Date of Birth: (Stals year and place of birthj.
Marital Status:

Daytme phone number:

Mobile phone number:

Emall Address: .

1D Number:

10. PIN Number:

11. Nationality:

12 Postal Address:

L T R

o

13. Town/Clty:

14K ge of L {Specity L

15. Education: (List, in reverse chronolegical order, each university, college, or
any other i ion of higher education attended and indicate, in respect of

each, the datzs of an=ndancs, academic award oblzinsd, whether a dzgree
was a=arded, and the dates on which each such degree was a=arded).

Employment Record: {List in reverse ch ical order all
ies, bus or professicnal panies, fimns of other
enterprises with which you have been afifiated as an officar, director.

partner, ployee or

[°] [Issue 3]
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\ct No: No. 11A of 2011
\ct Title: NATIONAL POLICE SERVICE

. Point in Time

[2017-05-04 ¥ | -

\n Act of Parliament to give effect to Articles 243, 244 and 245 of the Constitution;
2 provide for the operations of the National Police Service; and for connected

Urposes

Subsidiary Legislation

[Act No. 11A of 2011, Corr. No. 69/2012, Act No. 11 0of 2014, Act No. 19 of
2014, Act No. 25 0f 2015, Act No. 11 0f 2017.]

Arrangement of Sections

PARTI -
PRELIMINARY
PART IT —
COMPOSITION,
FUNCTIONS AND
POWERS OF THE
SERVICE

PART IIT —
CONSTITUTION,
ADMINISTRATION,
FUNCTIONS AND
POWERS OF THE
KENYA POLICE
SERVICE

PART IV —
CONSTITUTION,
ADMINISTRATION,
POWERS AND
FUNCTIONS OF
THE
ADMINISTRATION
POLICE SERVICE
PART V—-THE
DIRECTORATE OF

[ Date of commencement: 30th August, 2011. ]

[ Date of assent: 27th August, 2011. ]

PART I - PRELIMINARY

Short title

This Act may be cited as the National Police Service Act.

2. Interpretation

(1) Inthis Act unless the context otherwise provides—

“administration police officer” means an officer appointed to serve as
a police officer in the Administration Police Service;

“Admjnistraﬁon Police Service” means the Service established under
Article 243 (2)(b) of the Constitution;

“area” includes a geographical area, village, residential estate, location,
ward or community of interest as may be identified by the County
Policing Authority for the purposes of community policing;

“arms” includes any means to use force and includes firearms;

“arrest” means the act of apprehending a person for suspected
commission of an offence or by the action of legal authority;

“Authority” means the County Policing Authority established under
section 41;




CRIMINAL
INVESTIGATIONS
PART VI -
COUNTY
POLICING
AUTHORITIES
PART VII —
GENERAL
FUNCTIONS,
POWERS,
OBLIGATIONS
AND RIGHTS OF
POLICE OFFICERS
IN THE SERVICE
PART VIII -
RECRUITMENT,
ENLISTMENT AND
TRAINING OF
POLICE OFFICERS
PART IX —POLICE
SERVICE
ASSOCIATIONS
PART X —
OFFENCES
AGAINST
DISCIPLINE BY
POLICE OFFICERS
PART XI -
COMMUNITY
POLICING
FORUMS AND
COMMITTEES
PART XII —
OFFENCES
GENERALLY
PART XIII —
PROVISION FOR
ADDITIONAL
OFFICERS

PART XIV —
RECIPROCAL
ARRANGEMENTS
WITH
RECIPROCATING
COUNTRIES

PART XV —THE
NATIONAL POLICE

RESERVE

PART XVI—
FINANCIAL
PROVISIONS
PART XVII —
MISCELLANEQOUS
PROVISIONS
PART XVIII —
REPEALS AND

“Cabinet Secretary” means the Cabinet Secretary for the time being
responsible for matters relating to the Service;

“Commission” means the National Police Service Commission
established by Article 246 of the Constitution;

“community policing committee” means a committee elected by a
community policing forum in accordance with section 98(4) for the
purposes of co-ordinating, leading and representing the forum;

“community policing” means the approach to policing that recognizes
voluntary participation of the local community in the maintenance of
peace and which recognizes that the police need to be responsive to the
communities and their needs, its key element being joint problem
identification and problem solving, while respecting the different
responsibilities the police and the public have in the field of crime
prevention and maintaining order;

“cruel, inhuman and degrading treatment or punishment” means a
deliberate and aggravated treatment or punishment not amounting to
torture, inflicted by a person in authority or the agent of the person in
authority against a person under his custody, causing suffering, gross
humiliation or debasement to the person;

“Deputy Inspector-General” means the Deputy Inspector-General
appointed in accordance with Article 245(3) of the Constitution;

“Directorate” means Directorate of Criminal Investigations established
under section 28;

“firearms” has the same meaning as defined under the Firearms Act;

“Gazetted officer” means a police officer holding the rank of a
Inspector and above;

“Inspector-General” means the holder of the office of the Inspector-
General appointed in accordance with Article 245 (2)(a) of the
Constitution and this Act;

“Kenya police officer” means an officer appointed to serve as a police
officer in the Kenya Police Service;

“Kenya Police Service” means the Service established under Article
243 (2)(2) of the Constitution;

“member of the Service” includes civilian members of staff of the
Service.

“National Security Council” means the Council established under the
National Security Council Act;

“police officer” means an Administration Police officer or a Kenya
Police Officer, and includes officers of the Directorate of Criminal



SAVINGS

SECOND
SCHEDULE
[Sections 25.]

THIRD SCHEDULE
[Section 12, 13(7).]
FOURTH
SCHEDULE [Section
19.]

FIFTH SCHEDULE
[Section 59(2).]
SIXTH SCHEDULE
SEVENTH
SCHEDULE [Section
34(2).]

EIGHTH
SCHEDULE
Subsidiary.
Legislation

@)

)

Investigations and reservists;

“police premises” means any location where police hold office or from
where they carry out their duties, including police stations, posts and
camps;

“police station” means a place designated by the Inspector-General, as
a police station under section 40;

“Reserve” means the National Police Reserve referred to in section
110;

“Service” means the National Police Service established in article 243
of the Constitution;

“Service Board” means the Service Board established under section
21;

“torture” means any act by which severe pain or suffering, whether
physical or mental, is intentionally inflicted on a person for such
purposes of—

(i) obtaining information or a confession from the person or from a
third person;

(ii) punishing the person for an act which that person or a third
person has committed or is suspected of having committed;

(iii) intimidating or coercing the person or a third person; or
(iv) for any reason based on discrimination of any kind,
when such pain or suffering is inflicted by or at the instigation of or with

the consent or acquiescence of a public official or other person acting in
an official capacity:

Provided that torture does not include any pain or suffering arising from,
inherent in or incidental to lawful sanctions.

Despite subsection (1), until after the first general elections under the

Constitution, references in this Act to the expression “Cabinet Secretary”
shall be construed to mean “Minister”.

[Act No. 11 0f 2014, s. 3.]

3. Object of Act

The object of this Act is to give effect to the provisions of Articles 238, 239,
243, 247, 244 of the Constitution.

'PART I - COMPOSITION, FUNCTIONS AND POWERS OF THE SERVICE
‘4. Composition of the Service

The National Police Service shall consist of such maximum number of
officers as shall be determined from time to time by the National Security
Council in consultation with the Commission.
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The Service shall consist of the ranks set out in the First Schedule.

Police officers shall have seniority according to their position as set out in
the First and Second Schedules.

[Act No. 11 0of 2014, s. 4.]

5. Gender, ethnic and regional balance

The Service shall—

(a) uphold the principle that not more than two-thirds of the
appointments shall be of the same gender; and

(b) reflect the regional and ethnic diversity of the people of Kenya.

[Act No. 11 0f2014,s.5.]

6. Deployment of the Service

Z.

1)

@)

®)

The Service shall be deployed in Kenya for the performance of the
functions specified in the Constitution, this Act or any other law.

The National Security Council may, in case of an emergency, deploy the
Service or any part thereof in the defence of Kenya.

For purposes of deploying the Service in case of an emergency under
subsection (2), the procedure under Article 58 of the Constitution shall

apply.

Members of the Service

(1)

)

®)

(4)

All persons who were immediately before the commencement of this Act,
officers or employees of the Kenya Police Force and the Administration
Police Force, established under the Police Act (Cap. 84) and the
Administration Police Act (Cap. 85) respectively, including officers
working with the Criminal Investigations Department, shall upon
commencement of this Act become members of the Service in accordance
with the Constitution and this Act.

Notwithstanding subsection (1), all officers shall undergo vetting by the
Commission to assess their suitability and competence.

The Commission shall discontinue the service of any police officer who
fails in the vetting referred to under subsection (2).

The Commission shall, in consultation with the Cabinet Secretary,

develop criteria and Regulations to guide the exercise of vetting of
officers under subsection (1).

[Act No. 11 0of 2014, s. 6.]

Command of the Service

)

The Service shall be under the overall and independent command of the



Inspector-General appointed in accordance with Article 245 of the _
Constitution and the provisions of this Act. L

(2) The Inspector-General may perform the functions or exercise the powers
of the office in person or may delegate to an officer subordinate to him.

(3) A delegation under this Act—

(a) shall be in writing;

(b) shall be subject to any conditions the Inspector-General may
impose;

(c) shall not divest the Inspector-General of the responsibility
concerning the exercise of the powers or the performance of
the duty delegated, and

(d) may be withdrawn, and any decision made by the person so
delegated may be withdrawn or amended by the Inspector-
General.

(4) The Inspector-General shall give direction in situations of conflict
between the different mandates of the different Services and units within
the Service.

[Act No. 11 0f 2014, s. 7.]

8A. Inspector General to be responsible for matters relating to command
and discipline of the service

(1) Notwithstanding the provisions of any written law, independent
command of the Inspector-General in relation to the Service envisioned
in Article 245(2)(b) and section 8 of the Act, means that the Inspector-
General shall be responsible for all matters relating to the command and
discipline of the Service subject to disciplinary control of the
Commission.

(2) The Inspector-General shall exercise Command over the National
Police Service and lawfully administer, control and manage the
National Police Service as a disciplined Service.

» (3) The Deputy Inspector-General's of Kenya Police and Administration
Police under the direction of the Inspector-General shall command,
control and administer the service for which he or she is responsible.

(4) The Inspector-General shall execute command by issuing lawful orders,
directives or instructions to and through the Deputy Inspectors General.

(5) The Cabinet Secretary may lawfully give a direction in. writing to the

Inspector- General with respect to any matter of policy for the National
Police Service.

[ActNo. 11 0f 2014, s. 8.]

9. Appointment of the Inspector-General and the Deputy Inspectors-



Generals

The Inspector-General, the Deputy Inspector-General in charge of Kenya Police
Service and the Deputy Inspector-General in charge of Administration Police
Service, shall be appointed to office in accordance with Article 245 of the
Constitution and sections 12 and 13 of this Act.

10. Functions and powers of the Inspector-General
(1) The functions of the Inspector-General shall be to—
(a) implement policy decisions;
(b) audit of police operations and functioning;
(c) co-ordinate all police operations;
(d) advise the Government on policing matters and services;

(¢) prepare budgetary estimates and develop a policing plan
before the end of each financial year, setting out the priorities
and objectives of the service and the justification thereof;

(f) determine the establishment and maintenance of police
stations, posts, outposts, units or unit bases in the county and
determine the boundaries of the police stations, outposts or
unit bases;

(g) determine the distribution and deployment of officers in the
Service in the rank of Superintendent and below;

(ga) recommend to the Commission and the County Policing
Authorities for the distribution and deployment of officers
above the rank of Superintendent;

(h) organize the Service at national level into various formations,
units or components;

(i) recommend the establishment of, manage and maintain
training institutions, centers or places for the training of
officers joining the service and other officers;

() commission research and benchmark against best practices;

(k) issue guidelines on community policing and ensure co-
operation between the Service and the communities it serves
in combating crime;

() provide the command structure and system of the Service
taking into consideration the recommendation of the Service
Board for the efficient administration of the Service
nationally;

(m) subject to the Constitution and this Act. or any written law,
co-operate with and implement the decisions of the
Independent Policing Oversight Authority including
compensation to victims of police misconduct;



¢

()

designate any police station, post, outpost, unit or unit base as
a place of custody;

(na) designate from among the county commanders in each

(0)
®)

(@

()
(s)

(w)

county the most Senior Officer from either the Kenya Police
Service or the Administration Police Service, who shall
coordinate in consultation with the two Deputy Inspector-
Generals, the operational command and control of the
county, and the officer so designated shall, with respect to
coordination, execute operational command and control in a
manner that respects the command structure set out in
Article 245(3) of the Constitution;

promote co-operation with international police agencies;

establish and devolve the services of the Internal Affairs
Units that are able and equipped to conduct investigations
into police misconduct in a fair and effective manner and
report directly to the Inspector-General;

monitor the implementation of policy, operations and
directions of the Service;

issue and document Service Standing Orders;

cooperate with other public or private bodies to provide
reliable police statistics on crime rates, detection rate, public
confidence in the police, number of complaints against the
police, as well as personnel statistics;

act on the recommendations of the Independent Policing
Oversight Authority, including compensation to victims of
police misconduct; and

perform any other lawful act on behalf of the Service.

(2) The Service Standing Orders issued under subsection (1) shall—

(a)
(b)

(©)

be administrative orders;

be for the general control, administration, good order,
direction and information of the Service; and

not be inconsistent with the Constitution, this Act or any
written law.

(3) The Service Standing Orders shall be made available to each serving
police officer on enlistment and wherever possible, be accessible to the

public.

(4) In the performance of functions set out under the Constitution, this Act
or any other law, the Inspector-General shall—

(@

have all the necessary powers for the performance of such
functions; and




(b) uphold he national values, principles and objects set out in
Articles 10, 232 and 244 of the Constitution.

[Act No. 11 0of 2014, 5.9, Act No. 19 of 2014, s. 85, Act
No. 25 of 2015, Sch.]

11.  Qualifications for appointment of Inspector-General and Deputy
Inspector-General

(1) A person shall be qualified for appointment as Inspector-General if such
person—

(a) 1is a citizen of Kenya;

(b) holds a degree from a university recognized in Kenya,

(c) has had a distinguished career in their respective fields;
(d) meets the requirements of Chapter Six of the Constitution;

(e) has served in a senior management position for at least fifteen
years and has knowledge and experience in matters relating to
any of the following disciplines—

(1) criminal justice;

(ii) policy development and implementation;
(iii) finance and public administration;

(iv) strategic management;

(v) security;

(vi) law;

(vii) sociology; or

(viil)) Government.

(2) A person is qualified for appointment as Deputy Inspector-General if the
person—

(2) is a Kenyan citizen;

(b) holds a degree from a university recognized in Kenya or
equivalent qualifications;

(c) has had a distinguished career in their respective fields;
(d) meets the requirements of Chapter Six of the Constitution;

(e) has served the Police Service for at least fifteen years and has
knowledge and experience in matters relating to any of the
following disciplines—



(i) criminal justice;

(i1) policy development and implementation;
(iii) finance and public administration;

(iv) strategic management;

(v) security;

(vi) law;
A s (vii) sociology; or

(viii) Government;

(f) is a serving police officer of or above the rank of Assistant
Inspector-General of Police;

(3) No person shall be qualified for appointment as Inspector-General or .
Deputy Inspector-General if the person—

(2) is a member of Parliament or a county assembly, a Governor
or Deputy Governor;

(b) has served as a member of Parliament, county assembly, trade ,
union or an office in a political party in Kenya in the
preceding five years;

(c) has previously been convicted of any criminal offence;

(d) has violated the Constitution; or
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(e) is an undischarged bankrupt.

[Act No. 11 0of 2014, s. 10.]

112. Procedure for appointment of the Inspector-General

(1) Pursuant to Article 245 (2)(a) of the Constitution, the Inspector-General
of the Service shall be appointed by the President with the approval of
Parliament.

(2) The President shall, within fourteen days after a vacancy occurs in the
: office of the Inspector-General, nominate a person for appointment as an
f Inspector-General and submit the name of the nominee to Parliament.

(3) Deleted by Act No. 19 of 2014, s. 86 (b).

(4) Deleted by Act No. 19 0f 2014, s. 86 (b).

(5) Deleted by Act No. 19 of 2014, 5. 86 (b).

. (6) Deleted by Act No. 19 of 2014, s. 86 (b).

(7) Parliament shall, within fourteen days after it first meets after receiving
the names of the nominee—
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14,

(a) consider the suitability of the nominee;
(b) either approve or reject the nominee for appointment; and

(c) the Speaker of the National Assembly shall notify the
President of the decision of the Parliament.

(8) If Parliament approves the nominee, the President shall, within seven
days after receiving the notification to that effect, appoint the nominee
as the Inspector-General.

(9) If Parliament rejects a nominee submitted by the President, Parliament
shall request the President to submit a new nominee and the provisions
of this section shall apply with necessary modifications with respect to
the new nominee.

(10) If, after the expiry of a period of thirty days from the date of the
nomination of a person for appointment as a Inspector-General under
subsection (2), Parliament has neither approved nor rejected the
nomination of the person, the nominee shall be deemed to have been
approved by the Parliament.

[Act No. 11 0f 2014, s. 11, Act No. 19 0f 2014, s. 86.]

Appointment of Deputy Inspector General

(Section in need of review following conflicting provisions occasioned
by Amendment Act No. 11 0£2017 and Act No. 25 of 2015.)

Whenever a vacancy arises in the Office of the Deputy Inspector-General the
President shall on the recommendation of the Commission within fourteen
days from the date the vacancy arises appoint a suitably qualified person to
serve as Deputy Inspector-General.

[Act No. 11 0f 2014, s. 12, Act No. 25 0f 2015, Sch., Act No. 11 of 2017,
Sch.]

General provisions on recruitment of Inspector-General and Deputy
Inspector-General

In the entire recruitment and appointment process of the Inspector-General or
Deputy Inspector-General, the Commission, Parliament and President, as the
case may be, shall—

(a) comply with the values and principles set out under the
Constitution, and in particular, Article 10, 27 and 232 of the
Constitution; and

(b) deleted by Act No. 25 of 20135, Sch.

[Act No. 25 0f 2015, Sch.]
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Removal of Inspector-General

(1) The Inspector-General may be removed from office only for the grounds
stipulated under Article 245(7) of the Constitution. :

(2) Deleted by Act No. 19 of 2014, s. 87.

(3) Deleted by Act No. 19 0f 2014, s. 87.

(4) Deleted by Act No. 19 0f 2014, s. 87.

" (5) Deleted by Act No. 19 0f 2014, 5. 87.

(6) Deleted by Act No. 19 0f 2014, s. 87.

(7) Deleted by Act No. 19 0of 2014, s. 87.

(8) Deleted by Act No. 19 0f 2014, s. 87.

[Act No. 11 of 2014, s. 13, Act No. 19 0f 2014, s. 87.]

Temporary absence of the Inspector-General
The President, on recommendation of the Commission, may appoint one of

the Deputy Inspector-General to act as the Inspector General for a period not
exceeding three months.

[Act No. 11 0of 2014, 5. 14.]

Removal of Deputy Inspector-General

The President may remove, retire or redeploy a Deputy Inspector-General at
any time before the Deputy-Inspector General attains the age of retirement.

[Act No. 19 0f 2014, s. 89, Act No. 25 0f 2015, Sch.]

Term of office

(1) The Inspector-General shall be appointed for one term of four years but
may be removed before expiry of his term subject to the provisions of
Article 245(7) of the Constitution and shall not be eligible for
reappointment.

(2) Deleted by Act No. 25 of 2015, Sch.

(3) Deleted by Act No. 25 of 2015, Sch.

" [ActNo. 11 0of 2014, s. 15, Act No. 19 0f 2014, s. 88, Act No. 25 of
2015, Sch.]

Oath of office

Before taking up the office, the Inspector-General, and Deputy Inspectors-
General shall each make and subscribe to the oath or affirmation set out in the
Fourth Schedule before the Chief Justice.




20. Vacancy and filling of vacancy

(1) The office of the Inspector-General or Deputy Inspectors-General shall
become vacant if the holder—

(a) dies;

(b) resigns from office by a notice in writing addressed to the
President; or

(c) isremoved from office in accordance with the Constitution or
this Act.

(2) Where a vacancy occurs in the office of the Inspector-General or Deputy
Inspector-General, the President shall appoint a replacement in
accordance with sections 12 and 13.

.21. Requirement for consultation

(1) There is established a Service Board which shall consist of the
Inspector-General, the two Deputy Inspectors-General, the Director of
Criminal Investigation Department and the head of human resource of
the Service

(2) The functions of the Service Board shall be to—

(a) receive and act on reports submitted to the Service Board;
(b) facilitate the co-ordination of all police operations;

(c) advice the Inspector -General on the day to day administration
of the Service;

(d) advice the Inspector-General on matters relating to
distribution and deployment in the Service; and

(e) determine the recommendation of the Service on recruitment,
promotions, transfers and discipline for submission to the
National Police Service Commission.

(3) The Service Board may establish such committees as may be necessary
to carry out their functions.

(4) The Service Board or the Committees established under subsection (3)
may co-opt any person into their membership whose expertise or
knowledge could add value to the Service.

(5) The Service Board shall appoint a secretary of the Board from amongst
the officers of the Service.

[Act No. 11 0f 2014, s. 16.]

PART IIT — CONSTITUTION, ADMINISTRATION, FUNCTIONS AND POWERS
OF THE KENYA POLICE SERVICE

'22. Composition of the Kenya Police Service



(1) The Kenya Police Service shall consist of the ranks set forth in the First
Schedule.

(2) The Cabinet Secretary may, on the advice of the Inspector General, by
order published in the Gazette, amend the First Schedule.

(3) The Cabinet Secretary shall not amend the ranks of the Inspector-
General or the Deputy Inspector-General.

[Act No. 11 0f 2014, 5. 17.]

23 Functions of the Deputy Inspector-General of the Kenya Police Service
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The Deputy Inspector-General for the Kenya Police Service shall subject to
the direction, command and control of the Inspector-General—

()

(b)

(©

(d)

®
)
(h)

)

(k)

M
(l2)

(m)

be responsible for the effective and efficient day-to-day
administration and operations of the Kenya Police Service;

implement policies and directions of the Service in relation to the
Kenya Police Service;

prepare the budget, planning and provision of support for the Kenya
Police Service;

establish and maintain police stations, outposts, units or unit bases

in the counties and determine the boundaries of the police stations,

outposts or unit bases and establish a facility in each police station

for receiving, recording and reporting of complaints from members
of the public;

manage, monitor and evaluate the Kenya Police Service;
undertake the supervision of the Kenya Police Service;
co-ordinate training in the Kenya Police Service;
provide internal oversight of the Kenya Police Service;

establish and maintain a relationship between the Kenya Police
Service and the community;

improve transparency and accountability in the Kenya Police
Service;

co-operate and engage in joint security operations with the Deputy
Inspector-General, in charge of the Administration Police Service,
other Government departments or other security organs to ensure
the safety and security of the public;

implement the decisions of the Inspector-General;

issue general, special, routine and standing orders in respect of the
Kenya Police Service; and

perform such other duties as may be assigned by the Inspector-
General, or as may be prescribed by this Act or by any other




written law.

[Act No. 11 0of 2014, s. 18, Act No. 25 0of 2015, Sch.]

24. Functions of the Kenya Police Service
The functions of the Kenya Police Service shall be the—

(a) provision of assistance to the public when in need;

(b) maintenance of law and order;

(c) preservation of peace;

(d) protection of life and property;

(e) investigation of crimes;

(f) collection of criminal intelligence;

(g) prevention and detection of crime;

(h) apprehension of offenders;

(i) enforcement of all laws and regulations with which it is charged; and

(j) performance of any other duties that may be prescribed by the
Inspector-General under this Act or any other written law from time
to time.

PART IV — CONSTITUTION, ADMINISTRATION, POWERS AND FUNCTIONS
OF THE ADMINISTRATION POLICE SERVICE

.25. Composition of the Administration Police Service

(1) The Administration Police Service shall consist of the ranks set out in
the First Schedule.

(2) The Cabinet Secretary may, on the advice of the Commission, from time
to time, by Order published in the Gazette, amend the Schedule.

[Act No. 11 0f 2014, s. 19.]

;26- Functions of the Deputy Inspector-General, Administration Police

The Deputy Inspector-General in charge of the Administration Police, shall
subject to the direction, command and control of the Inspector-General—

(a) be responsible for the effective and efficient day-to-day
administration and operations of the Administration Police Service;

(b) provide strategic guidance and direction for the Administration
Police Service;

(c)  prepare the budget, planning and provision of support for the
Administration Police Service;
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(d) manage, monitor and evaluate the Administration Police Service;

(e) undertake the supervision of the Administration Police Service;

(f) establish and maintain outposts, units or unit bases in the county and ’

determine the boundaries of the outposts or unit bases and establish
a facility in each police post or other premises for receiving,
recording and reporting complaints from members of the public;

(g) co-ordinate training in the Administration Police Service;
(h) provide internal oversight of the Administration Police Service;

(i) establish and maintain a relationship between the Administration
Police Service and the community;

(j) improve transparency and accountability in the Administration
Police Service;

(k) co-operate and engage in joint security operations with the Deputy
Inspector-General in charge of the Kenya Police Service, other
Government departments or other security organs to ensure the
safety and security of the public;

(1) implement the decisions of the Inspector-General;

(m) implement policies and directions of the service in relation to the
Administration Police Service;

(ma) issue general, special, routine and standing orders in respect of the
Administration Police Service; and

(n) perform such other duties as may be assigned by the Inspector-

General or the Commission, or as may be prescribed by this Act or
any other written law.

[Act No. 11 of 2014, s. 20, Act No. 25 0of 2015, Sch.]

:27. Functions of the Administration Police Service

The functions of the Administration Police Service shall be the—

(a) provision of assistance to the public when in need;

(b) maintenance of law and order;

(c) preservation of peace;

(d) protection of life and property;

(e) provision of border patrol and border security;

(f) provision of specialized stock theft prevention services;

(g) protection of Government property, vital installations and strategic
points as may be directed by the Inspector-General;

i
E
E



(h) rendering of support to Government agencies in the enforcement of
administrative functions and the exercise of lawful duties;

(i) co-ordinating with complementing Government agencies in conflict
management and peace building;

() apprehension of offenders;
(ja) collection of criminal intelligence;

(k) performance of any other duties that may be prescribed by the
Inspector-General under this Act or any other written law from time
to time. '

[Act No. 11 of 2017, Sch.]

PART V — THE DIRECTORATE OF CRIMINAL INVESTIGATIONS
28. Establishment of the Directorate of Criminal Investigations Department

There is established the Directorate of Criminal Investigations which shall be
under the direction, command and control of the Inspector-General.

29. Qualifications of the Director of Criminal Investigations

(1) There shall be a Director of Criminal Investigations who shall be
appointed by the President in accordance with section 30.

(2) Deleted by Act No. 19 of 2014, s. 90.

(3) Deleted by Act No. 19 of 2014, s. 90.

(4) The Commission shall appoint the Director on such terms and
conditions as the Commission may determine.

(5) A person shall be qualified for appointment as the Director of Criminal
Investigations if the person—

(a) is acitizen of Kenya;

(b) holds a degree from a University recognized in Kenya;

(c) has had at least ten years’ proven experience at management
level of a public institution;

(d) has had a distinguished career in his field;

* (e) has knowledge and experience in criminal investigations or
’ policing;

(f) has proven relevant experience in any of the following fields
(i) management;
(i) law;

.(iii) economics;
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i31.

(iv) change management;
(v) finance;
(vi) governance; or

(vii) public administration; and

(g) meets the requirements of Chapter Six of the Constitution.

(6) The Director of Criminal Investigations shall be a State officer for the
purposes of Article 260 of the Constitution.

(7) Before assuming office, the Director of Criminal Investigations shall
take and subscribe to the oath of office prescribed under the Fourth
Schedule.

(8) The Director of Criminal Investigations shall, in the performance of the
functions and duties of office, be responsible to the Inspector-General.

(9) The Director of Criminal Investigations shall be—

(a) the chief executive officer of the Directorate;

(b) responsible for—

(i) implementing the decisions of the Inspector-
General in respect of the Directorate;

(ii) efficient administration of the Directorate;

(iii) the day-to-day administration and management
of the affairs of the Directorate; and

(iv) the performance of such other duties as may be assigned by ’
the Inspector General, the Commission, or as may be
prescribed by this Act, or any other written law.[Act No. 11
of 2014, s. 21, Act No. 19 0f 2014, s. 90, Act No. 25 of
2015, Sch.]

Appointment of Director of Criminal Investigation

Whenever a vacancy arises in the office of the Director of Criminal
Investigations the President shall on the recommendation of the Commission
within fourteen days from the date the vacancy arises, appoint a suitably
qualified person to serve as Director of Criminal Investigations.

[Act No. 11 0f 2014, 5. 22, Act No. 25 0f 2015, Sch.]

Removal of the Director of Criminal Investigations
The President may at any time remove, retire or redeploy a Director of

Criminal Investigations at any time before the Director of Criminal
Investigations attains the age of retirement.

[Act No. 11 0f 2014, s. 23, Act No. 25 0f 2015, Sch.]




32.

33.

34.

Vacancy and filling of vacancy

(1) The office of the Director of Criminal Investigations shall become vacant
if the holder—

(a) dies;

(b) resigns from office by a notice in writing addressed to the
President; or

(c) isremoved from office in accordance with the Constitution or
this Act.

(2) Where a vacancy occurs in the office of the Director of Criminal
Investigations the President shall appoint a replacement in accordance
with section 30.

Staff of the Directorate

The Directorate shall have such number of officers drawn from the Service as
may be assigned from time to time by the Commission on the
recommendation of the Directorate.

[Act No. 11 0f 2014, s. 23, Act No. 25 0f 2015, Sch.]

Functions of the Director

The Director of Criminal Investigations shall—

(2)

(b)
(©)

(d)
(©
®
(2)
(h)

@)

be responsible for the effective and efficient administration and
operations of the Directorate;

provide strategic guidance and direction for the Directorate;

be responsible for the preparation of the budget and planning for the
directorate;

monitor and evaluate the Directorate;

undertake supervision of the Directorate;

co-ordinate training, research and development in the Directorate;
provide internal oversight of the Directorate;

improve transparency and accountability in the Directorate.
co-operate and engage in joint security operations with the Deputy
Inspectors-General of both the Kenya Police Service and the
Administration Police Service, other Government departments and

security organs, where necessary, when relevant, to ensure the safety
and security of the public; and

perform any other functions that may be assigned by the Inspector-
General under this Act or any other law.



35. Functions of the Directorate

The Directorate shall—

(a) collect and provide criminal intelligence;

(b) undertake investigations on serious crimes including homicide,
narcotic crimes, human trafficking, money laundering, terrorism,
gconomic crimes, piracy, organized crime, and cyber crime among
others;

(c) maintain law and order;

(d) detectand prevént crime;
(e) apprehend offenders;

(f) maintain criminal records;
(g) conduct forensic analysis;

(h) execute the directions given to the Inspector-General by the Director
of Public Prosecutions pursuant to Article 157 (4) of the
Constitution;

(i) co-ordinate country Interpol Affairs;

() investigate any matter that may be referred to it by the Independent
Police Oversight Authority; and

(k) perform any other function conferred on it by any other written law.

36. Funds of the Directorate

(1) The funds of the Directorate shall consist of—

(a) monies provided by Parliament for purposes of the
Directorate;

(b) such monies or assets as may accrue to the Directorate in the
performance of its functions or the exercise of its powers
under this Act or any other written law; and

(c) all monies from any other source provided or donated to the
Directorate.

(2) Notwithstanding subsection (1), any funds donated or lent, or any gift
made to the Directorate shall be made public.

37. Financial Year

The financial year of the Directorate shall be—

(a) the period beginning on the day on which this Act comes into
operation and ending on the thirtieth of June next following; and

(b) subsequently, the period of twelve months commencing on the first



of July of every year and ending on the thirtieth of June of the
following year.

38. Annual estimates

(1) At least three months before the commencement of each financial year,
the Director of Criminal Investigations shall cause to be prepared
estimates of the revenue and expenditure of the Directorate for that year.

(2) The annual estimates shall make provision for all the estimated
expenditure of the Directorate for the financial year concerned, and in
particular shall provide for—

(a) the payment of salaries, allowances and other charges in
respect of the staff of the Directorate;

(b) the payment of pensions, gratuities and other charges and in
respect of benefits which are payable out of the funds of the
Directorate;

(c) the maintenance of the assets of the Directorate;

(d) the funding of operations, training, research and development
of the activities of the Directorate;

(e) the creation of such funds to meet future or contingent
liabilities in respect of benefits, insurance or replacement of
buildings or installations, equipment and in respect of such
other matters as the Directorate may think fit. '

(3) The annual estimates shall be approved by the Directorate before the
commencement of the financial year to which they relate, and shall be
submitted to the Cabinet Secretary for approval, and after the Cabinet
Secretary has given approval the Directorate shall not increase any sum
provided in the estimates without the consent of the Cabinet Secretary.

39. Accounts and audit

(1) The Directorate shall cause to be kept all proper books and records of
account of the income, expenditure, assets and liabilities of the
Directorate.

(2) Within a period of three months after the end of each financial year the
Directorate shall submit to the Auditor-General the accounts of the
Directorate in respect of that year together with—

(a) a statement of the income and expenditure of the Directorate
during that year; and

(b) a statement of the assets and liabilities of the Directorate on
the last day of the financial year.

(3) The annual accounts of the Directorate shall be prepared, audited and
reported upon in accordance with Articles 226 and 229 of the
Constitution and the Public Audit Act, 2003 (No. 12 of 2003).



PART VI -

COUNTY POLICING AUTHORITIES

140. Designation of police stations

(D

@

®)

(4)

)

(6)

™)

e T L

()

The Inspector-General may, by a notice in the Gazette designate police
stations.

In designating police stations under subsection (1), the Inspector-
General shall ensure that such police stations are equitably distributed
throughout each County.

The police stations under subsection (1) shall be the unit for police
service delivery.

Each police station shall—

(a) be the centre for the administrative and command functions of
all police services under the Service in one station; and

(b) provide room for operational creativity to the police officers
from all the services under the Service.

The Inspector-Generals shall ensure the development of procedures
which facilitate uniform keeping of records at all police stations.

Each police station shall register the victims of crime and violence
within their areas of jurisdiction and establish support schemes for them.

Each station shall have a facility to receive, record and report complaints
against police misconduct.

The Inspector-General may by Regulations establish outposts and other

units which shall reflect the principles under the Constitution and this
section.

[Act No. 11 0f 2014, s. 24.]

41 County Policing Authority

()
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There shall be established a County Policing Authority in respect of
each county which shall comprise—

(a) the Governor who shall be the chairperson;

(b) arepresentative of the National Intelligence Service;

(c) county representatives appointed by the Inspector-General,
who shall comprise the heads of the National Police Service
and the Directorate of Criminal Investigations at the county
level,

(d) two elected members nominated by the County Assembly;

(e) the chairperson of the County Security Committee;

(f) atleast six other members appointed by the Governor, from
among the following categories of persons ordinarily resident



in the county—

(i) the business sector;

(i) community based organizations;
(ii) women;

(iv) persons with special needs;

(v) religious organizations; and

(vi) the youth.

(1A) The Governor may authorise the Deputy Governor to chair the
meetings of the County Policing Authority in his absence.

(2) The members referred to in subsection (1)(e) shall be recruited through a
competitive process by the office employing public officers in the
county.

(3) The names of members nominated under subsection (1)(e) shall be
forwarded to the County Security Committee for vetting and subsequent
thereto, the County Assembly for approval.

(4) In nominating and appointing members under subsection (1)(e) the
nominating bodies, public service office at the County level and
Govemor shall—

(a) uphold the principle of one-third gender representation;

(b) ensure geographical representativeness of the county; and
may nominate more than one representative in respect of each
category.

(5) Notwithstanding subsection (1)(e), the membership of the County
Policing Authority shall be proportional to the number of constituencies
in the County.

(6) In the absence of the chairperson, the members shall elect one of their
member to chair the meetings of the County Policing Authority.

(7) A person shall not be qualified for appointment as a member under
subsection (2), if that person—

(2) has violated the Constitution;

(b) is adju.dged bankrupt;

(c) 1isnot of good character or moral standing;
(d) has been convicted of a felony; or

(e) has not been resident or employed in the county for a
continuous period of not less than three years.
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(7) Members appointed under subsection (I)(e) shall serve for a term of two
years and shall be eligible for reappointment for one further term.

(8) The chairperson of council of governors in consultation with the Cabinet
Secretary shall issue and publish in the Gazette guidelines to be
followed during the nomination, appointment, removal from office,
vacancy of office and filling of vacancy of members of the Authority.

(9) The functions of the Authority shall be to—

(a) develop proposals on priorities, for pélice performance in the
county;

(b) monitor trends and patterns of crime in the county including
those with a specific impact on women and children;

(c) deleted by Act No. 25 of 2015, Sch.;

(d) monitor progress and achievement of set targets;

(e) provide oversight of the budget of the funds of the county
policing authority;

(f) provide feedback on performance of the police service at the
county level;

(g) provide a platform through which the public participates on
the all aspects relating to county policing;

(h) deleted by Act No. 11 of 2014, s. 25(h);
(i) ensure policing accountability to the public;

() receive reports from Community Policing Forums and
Committees; and

(k) ensure compliance with the national policing standards.
(10) Every Authority shall prepare, publicize and submit quarterly reports to

the Inspector-General, Cabinet Secretary, County Assembly and
Governor—

(a) accounting for the status and progress on each of the
functions with which it is charged; and

(b) the impediments to the performance of those functions.
(11) The officer responsible for co-ordination of operations of the National
Police Service in the County shall designate a police officer not below

the rank of Assistant Superintendent of Police, as the secretary to the
Authority.

(12) Deleted by Act No. 25 of 2015, Sch.

(13) Nothing in this section shall authorize any Authority to interfere with




a) the investigation of any particular offence or offences;
\ E >

(b) the enforcement operations of the law against any particular
person Or persons;

(c) the employment, assignment, promotion, suspension or
dismissal of any member of the Service; or

(d) the operations of the Service.

(14) Every County Policing Authority may establish such committees as
may be necessary for the performance of its functions under this Act.

[Act No. 11 0f 2014, s. 25, Act No. 25 0f 2015, Sch.]

42. Meetings of the Authorities

(1) Every County Policing Authority shall meet at least once every three
months at a time and venue to be determined by the Chairperson.

(2) The Cabinet Secretary shall issue policy guidelines on the conduct of
business of the Authority and any other matter necessary for the efficient
operation of the Authority.

(3) The quorum of the Authority shall be fifty per cent of the total members.

[Act No. 11 0f 2014, s. 26, Act No. 11 0f 2014, s. 25, Act No. 25 of
2015, Sch.]

43. Payment of allowances

Members of the Authority shall be paid such allowances as may be determined
from time to time by the Cabinet Secretary on the advice of the Salaries and
Remuneration Commission in accordance with rules published in the Gazette.

44. Funds for County Policing Authorities

The expenses of the County Policing Authorities shall be met by the Service.

PART VII - GENERAL FUNCTIONS, POWERS, OBLIGATIONS AND RIGHTS
OF POLICE OFFICERS IN THE SERVICE

45. Officer deemed to be on duty

A police officer shall for the purposes of this Act, be considered to be always
on duty when required and shall perform the duties and exercise the powers
granted to him under this Act or any other law at any place in Kenya where he
or she may be deployed.

46. Rights of police officers

(1) Subject to section 47, a police officer shall be entitled to all the rights set
out in the Constitution.

(2) Working hours of police officers shall be reasonable and where excessive
overtime is required police officers shall be compensated with
commensurate periods of rest, and they shall be allowed a minimum time
of rest during and in between shifts.



47. Limitation of rights and fundamental freedoms of police officers

(1) Subject to Article 24, 25 and 35 of the Constitution, the rights and
fundamental freedoms of an officer of the Service may be limited for the
purposes, in the manner and to the extent set out by law.

(2) A limitation of a right or fundamental freedom under subsection (1) shall
be reasonable and justifiable in an open and democratic society based on
human dignity, equality and freedom and shall be limited only for
purposes of ensuring—

(@)
(b)
(©
(d)
(©

the protection of classified information;

the maintenance and preservation of national security;

the security and safety of officers of the Service;

the independence and integrity of the Service; and

the enjoyment of the rights and fundamental freedoms by any

individual does not prejudice the rights and fundamental
freedoms of others.

(3) A limitation of a right or fundamental freedom under this section shall
relate to—

(@)

(b)

©
(d)

(©)

®

the right to privacy to the extent of allowing—

(i) aperson, home or property to be searched,;
(ii) possessions to be seized;

(iii) information relating to a person’s family or
i private affairs to be required or revealed; or

(iv) the privacy of a person’s communications to be
investigated;

the freedom of expression to the extent of limiting the freedom
to impart information for officers of the Service;

the freedom of the media;

the right to access to information to the extent of protecting
the Service from—
(i) demands to furnish persons with information; and
(ii) publicizing information affecting the nation;
the freedom of association to the extent of limiting the right of
officers of the Service from joining or participating in the

activities of any kind of association other than those
authorized under this Act;

the right to assemble, demonstrate, picket and petition public




(4)

authorities to the extent of ensuring discipline in the Service;
and

g) the right to fair labour relations to the extent of prohibiting
officers of the Service from joining and participating in the
activities of a trade union and going on strike.

An officer shall not be barred from voting at any election if, under the
laws governing the said election, he or she has a right to vote.

48. Access to information

Subject to Article 244 of the Constitution and any other law enacted pursuant
to Article 35 of the Constitution, a limitation of a right shall be reasonable and
justifiable in an open and democratic society based on human dignity, equality
and freedom and shall be limited only for purposes of ensuring—

(a) the protection of classified information,;

(b) the maintenance and preservation of national security;

(c) the security and safety of officers in the Service;

(d) the independence and integrity of the Service; and

(e) the enjoyment of the rights and fundamental freedoms by any

individual, does not prejudice the rights and fundamental freedoms
of others.

149.  General powers of police officers

M

@)

®)

Q)

©)

(©)

Subject to Article 244 of the Constitution and the Bill of Rights, a police
officer may exercise such powers and shall perform such duties and
functions as are by law imposed or conferred on or assigned to a police
officer. '

Where any duty, power or discretion is imposed or conferred by this Act
or any other law on a police officer of any specified rank or holding any
specified office, the police officer, shall, in the performance of such duty
or the exercise of such power or discretion, and subject to the lawful
orders and directions of any police officer to whom the police officer is
directly subordinate, and any senior police officer, if the occasion arises
where it is expedient to do so, perform any such duty or exercise any
such power or discretion.

Police officers shall make a report of all daily occurrences and incidents
encountered and make it available to their superior.

A police officer who performs an official duty or exercises police
powers shall perform such duty or exercise such power in a manner that
is lawful.

Where a police officer is authorized by law to use force, the officer shall
do so in compliance with the guidelines set out in the Sixth Schedule.

Every police officer shall be competent to serve or execute any
summons, warrant or other process whether directed to him or to any



other officer.

(7) The storage and use of information by any member of the Service shall
be done in compliance with Article 31 of the Constitution, and all other
relevant laws and regulations. '

(8) The Inspector—General may make regulations on handling of information
by the Service.

(9) Matters of a personal nature and operational information in the
possession of law enforcement officials shall be kept confidential, unless
the performance of duty or the needs of justice strictly require otherwise.

(10) A police officer shall respect the law, regulations and the Service
Standing Orders, and to the best of their capability, prevent and oppose
any violations of them.

(11) A police officer who has reason to believe that a violation of the law
has occurred or is about to occur shall report the matter to their
superior authorities and, where necessary, to other appropriate
authorities or organs vested with reviewing or remedial power.

(12) No member of the Service shall be subjected to disciplinary hearings or
4 other disadvantage based solely on the fact that he or she has lodged a
: complaint with or given evidence before or information to the
Independent Police Oversight Authority or other authorities or organs
,; vested with reviewing or remedial power.

; (13) A police officer who abuses any powers conferred by this Act commits
i an offence and is liable to disciplinary or criminal action and a person

' whose rights are violated by a police officer shall be entitled to redress
% and compensation upon the decision of a court, tribunal or other
] authority.
?
3

[Act No. 11 0f 2014, s. 27.]

:50. Police records

(1) A police officer in charge of a police station or other post, unit or
formation shall keep a record in such form as the Inspector-General may,
in consultation with the relevant Deputy Inspector-General, direct and
shall record all complaints and charges preferred, the names of all

: persons arrested and the offences with which they are charged.

(2) Notwithstanding anything to the contrary contained in any law in force,
no fee shall be chargeable on any bail bond in a criminal case,
recognizance to prosecute or give evidence, or recognizance or personal
appearance or otherwise, issued or taken by a police officer.

(3) Any complaint made against any police officer shall be recorded and
reported to the Independent Police Oversight Authority.

(4) A police officer who fails to record and report any complaint made
under this section, commits an offence.

‘ [Act No. 11 0f 2014, s. 28.]




51. QObedience to orders and warrants and detection of crimes, etc.

(1) A police officer shall—

(a) obey and execute all lawful orders in respect of the execution
of the duties of office which he may from time to time receive
from his superiors in the Service;

(b) obey and execute all orders and warrants lawfully issued;

(c) provide assistance to members of the public when they are in
need;

(d) maintain law and order;

(e) protect life and property;

(f) preserve and maintain public peace and safety;

(g) collect and communicate intelligence affecting law and order;

(h) take all steps necessary to prevent the commission of offences
and public nuisance;

(i) detect offenders and bring them to justice;
() investigate crime; and

(k) apprehend all persons whom he is legally authorized to
apprehend and for whose apprehension sufficient ground
exists.

(2) A police officer who fails to comply with an unlawful order shall not be
subjected to disciplinary proceedings.

52. Power to compel attendance of witnesses at police station

(1) A police officer may, in writing, require any person whom the police
officer has reason to believe has information which may assist in the
investigation of an alleged offence to attend before him at a police station
or police office in the county in which that person resides or for the time
being is.

(2) A person who without reasonable excuse fails to comply with a
requisition under subsection (1), or who, having complied, refuses or
fails to give his correct name and address and to answer truthfully all
questions that may be lawfully put to him commits an offence.

(3) A person shall not be required to answer any question under this section
if the question tends to expose the person to a criminal charge, penalty or
forfeiture.

(4) A police officer shall record any statement made to him by any such
person, whether the person is suspected of having committed an offence
or not, but, before recording any statement from a person to whom a
charge is to be preferred or who has been charged with committing an



©)

(6)

Q)

offence, the police officer shall warn the person that any statement which
may be recorded may be used in evidence.

A statement taken in accordance with this section shall be recorded and
signed by the person making it after it has been read out to him in a
language which the person understands and the person has been invited
to make any correction he may wish.

Notwithstanding the other provisions of this section, the powers
conferred by this section shall be exercised in accordance with the
Criminal Procedure Code (Cap. 75), the Witness Protection Act (Cap.
79) or any other written law.

The failure by a police officer to comply with a requirement of this
section in relation to the making of a statement shall render the statement
inadmissible in any proceedings in which it is sought to have the
statement admitted in evidence.

53. Power to require bond for attendance of court

(M

@)

€)

A police officer investigating an alleged offence (not being an offence
against discipline) may require any person to execute a bond in such sum
and in such form as may be required, subject to the condition that the
person shall duly attend court if and when required to do so.

A person who refuses or fails to comply with a requirement lawfully
made under subsection (1) commits an offence.

Notwithstanding the foregoing provisions, the powers conferred under
this section shall be exercised in strict accordance with the Criminal
Procedure Code (Cap. 75).

54. Kenya Police to maintain order on roads, etc.

)

@)

The Kenya Police Service shall—

(a) regulate and control traffic and keep order and prevent
obstructions in public places; and

(b) prevent unnecessary obstruction during assemblies, meetings
and processions on public roads and streets, or in the
neighbourhood of places of worship during the time of
worship therein.

A person who disobeys any lawful order given by a police officer under
subsection (1) commits an offence, and may be arrested without a
warrant unless he gives his name and address and satisfies the police
officer that he shall duly answer any summons or other proceedings
which may be taken against him.

55. Power to take photographs, fingerprints and forensic evidence

(1) A magistrate or a police officer, and any other person appointed to give

certificates under subsection (2), of section 142 of the Criminal Procedure
Code (Cap. 75), may take, or cause to be taken in his presence, for the
purposes of record and identification, the measurements, photographs,
footprints and casts thereof, palm-prints, finger-prints and other forensic




evidence of any person in lawful custody or who is subject to police
Supervision.

(2) The Inspector-General shall prescribe in the Service Standing Orders the
form upon which footprints, palm-prints, finger-prints and other forensic
evidence may be taken in accordance with this section.

(3) The magistrate, police officer or person appointed as the case may be,
shall certify on the prescribed form that the foot prints, finger-prints,
palm-prints and other forensic evidence have been taken by him, or
caused to be taken in his presence, in accordance with the directions
contained on such form, and that the particulars entered on such form are
to the best of his knowledge and belief accurate and true.

(4) Subject to subsection (1), if a person is not charged with an offence
punishable by imprisonment or is discharged or acquitted by a court, and
has not previously been convicted of an offence so punishable, all
records of such measurements, photographs, footprints and casts thereof,
palm-prints and fingerprints and any negatives and copies of such
photographs or of photographs of such footprints, palm-prints and finger-
prints shall immediately be destroyed or handed over to such person.

(5) A person who refuses to permit his measurements, photographs,
footprints and casts thereof, palm-prints or finger-prints and other
forensic evidence to be taken under this section commits an offence.

(6) Upon conviction under subsection (5), reasonable force may be used to
facilitate the taking of measurements, photographs, footprints and casts
thereof, palm-prints and finger-prints of the person convicted.

56. Stoppage and detention

(1) A police officer may stop and detain any person whom he or she—

(a) witnesses doing any act or thing which is unlawful;

(b) finds in possession of anything contrary to any written Iaw.

(2) A person who fails to produce a licence, permit, certificate or pass
within forty-eight hours when called upon to do so, may be arrested
without a warrant unless he gives his name and address and otherwise
satisfies the officer that he will duly answer any summons or any other
proceedings which may issue or be taken against him or her.

(3) A police officer who abuses the powers under this section commits an
offence.

[ActNo. 11 0f 2014, 5. 29.]

57. Power to enter premises and stop vehicles, etc., without warrant

(1) Subject to the Constitution, if a police officer has reasonable cause to
believe—

(a) that anything necessary to the investigation of an alleged
offence is in any premises and that the delay caused by



obtaining a warrant to enter and search those premises would
be likely to imperil the success of the investigation; or

(b) that any person in respect of whom a warrant of arrest is in -
force, or who is reasonably suspected of having committed a
cognizable offence, is in any premises,

the police officer may demand that the person residing in or in charge of
such premises allow him free entry thereto and afford him all reasonable
facilities for a search of the premises, and if, after notification of his
authority and purpose, entry cannot without unreasonable delay be so
obtained, the officer may enter such premises without warrant and
conduct the search, and may, if necessary in order to effect entry, break
open any outer or inner door or window or other part of such premises.

(2) A police officer may stop, search and detain any vehicle or vessel which
the police officer has reasonable cause to suspect is being used in the
commission of, or to facilitate the commission of, an offence.

(3) A person who fails to obey a reasonable signal given by a police officer
in uniform requiring the person to stop any vehicle or vessel commits an
offence and is liable on conviction to imprisonment for a term not
exceeding twelve months or to a fine not exceeding one hundred
thousand shillings, or to both.

(4) A police officer may arrest a person under subsection (3) without a
warrant unless the person gives his name and address and otherwise
satisfies the police officer that the person will duly answer any summons
or other proceedings which may issue or be taken against that person.

(5) A police officer who exercises the powers conferred under this section
shall—

(a) identify himself beforehand,;
(b) record the action;
(c) record the items taken;

(d) make a report regarding such exercise and make it available
for the superior.

58. Power to arrest without a warrant

Subject to Article 49 of the Constitution, a police officer may without a
warrant, arrest a person—

(a) who is accused by another person of committing an aggravated
assault in any case in which the police officer believes upon
reasonable ground that such assault has been committed;

(b) who obstructs a police officer while in the execution of duty, or who
has escaped or attempts to escape from lawful custody;

(c) whom the police officer suspects on reasonable grounds of having
committed a cognizable offence;



(d) who commits a breach of the peace in the presence of the police
officer;

(e) in whose possession is found anything which may reasonably be
suspected to be stolen property or who may reasonably be suspected
of having committed an offence with reference to that thing;

(f) whom the police officer suspects upon reasonable grounds of being a
deserter from the armed forces or any other disciplined service;

(g) whom the police officer suspects upon reasonable grounds of having
committed or being about to commit a felony; or

(h) whom the police officer has reasonable cause to believe a warrant of
arrest has been issued.

59. Arrests and detentions by Police

An arrest by a police officer, whether with or without a warrant, shall be
subject to the rules contained in the Fifth Schedule with respect to arrest and
detention.

60. Power to search without warrant in special circumstances

(1) When a police officer in charge of a police station, or a police officer
investigating an alleged offence, has reasonable grounds to believe that
something was used in the commission of a crime, is likely to be found
in any place and that the delay occasioned by obtaining a search warrant
under section 118 of the Criminal Procedure Code (Cap. 75) will in his
opinion substantially prejudice such investigation, he may, after
recording in writing the grounds of his belief and such description as is
available to him of the thing for which search is to be made, without such
warrant, enter any premises in or on which he or she suspects the thing to
be and search or cause search to be made for, and take possession of such
thing.

(2) Sections 119, 120 and 121 of the Criminal Procedure Code (Cap. 75) as
to the execution of search warrant, and the provisions of that Code as to
searches shall apply to a search without a warrant under this section.

(3) For purposes of conducting a search under this section—

(a) the officer shall carry with him, and produce to the occupier of
the premises on request by him, the officer’s certificate of
appointment;

(b) if anything is seized under subsection (1), the police officer shall
immediately make a record describing anything so seized, and
without undue delay take or cause it to be taken before a magistrate
within whose jurisdiction the thing was found, to be dealt with
according to the law.

61. Power to use firearms

(1) Subject to subsection (2), a police officer shall perform the functions and
exercise the powers conferred by the Constitution and this Act by use of



non-violent means.

(2) Despite subsection (1), a police officer may use force and firearms in -
accordance with the rules on the use of force and firearms contained in
the Sixth Schedule.

62. Non-liability for act done in obedience to warrant

(1) Where the defence to any suit instituted against a police officer is that the
act complained of was done in obedience to a warrant purporting to be
issued by a judge or magistrate, the court shall, upon production of the
warrant containing the signature of the judge or magistrate, accept such
warrant as prima facie evidence of the due making thereof, and upon the
proof that the act complained of was done in obedience to such warrant
enter judgement in favour of such police officer.

(2) No proof of the signature of the judge or magistrate who issues a warrant
shall be required unless the court has reason to doubt the genuineness
thereof, and it shall be a defence that the police officer, at the time the

arrest was made, believed on reasonable grounds that the signature was
genuine.

63. Custody of unclaimed property
(1) A police officer shall— -

(a) take charge of all unclaimed property handed to him by any
person or found by him to be unclaimed; and

(b) deliver that property without delay to the nearest police
station.

(2) Where any property has come into the possession of the Police, the :
police officer shall furnish an inventory or description of the property '.
within fortyeight hours to a magistrate having jurisdiction in the area in
which the property is found by, or handed to the magistrate, and the
magistrate shall—

(a) give orders for the detention of the property; and

(b) cause a notice to be posted in a conspicuous place in the
magistrate’s court and at such police station as the magistrate
considers necessary.

(3) The notice under subsection (2)(b) shall describe the property and require
any person who may have a claim thereto to appear before the Magistrate
or other person specified therein and establish their claim within twelve
months from the date of the notice.

(4) Notwithstanding subsection (3), if the unclaimed property is—

(a) liable to deterioration, the magistrate shall deal with it in such
a manner as may be appropriate; or

(b) a firearm or ammunition, the magistrate may order that the
property be disposed of in such manner as the Inspector-



General may prescribe in regulations.

(5) If no owner establishes his claim to the property within twelve months
from the date of the notice, the property may be sold in a manner
directed by the Magistrate.

(6) Where the unclaimed property has been sold in accordance with
subsection (5) the proceeds of sale shall be paid to the person who
establishes his claim, or, if no lawful claim to the property has been
established, the proceeds shall be paid into the Government Revenue.

‘64. Power to apply for summons etc.

Subject to this Act or any other law, a police officer may lay any lawful
complaint before a magistrate or apply before a subordinate court for
summons, warrant or other legal process.

[Act No. 25 0of 2015, Sch.]

'65. Power to erect barriers

(1) Notwithstanding the provisions of any other law, any Gazetted officer or
any police officer in charge of a police station may, if he or she
considers it necessary to do so for the maintenance and preservation of
law and order or for the prevention or detection of any offence, order an
officer to erect or place barriers in or across any road or street or in any
public place.

(2) A police officer in uniform may take all reasonable steps to prevent any
vehicle from being driven past any barrier, erected pursuant to
subsection (1) and a driver who fails to comply with any reasonable
signal given by a police officer in uniform requiring the driver to stop
the vehicle before the barrier, commits an offence and is liable on
conviction to imprisonment for a term not exceeding twelve months or
to a fine not exceeding one hundred thousand shillings or to both.

(3) The head of the National Police Service shall maintain records of all
barriers erected under subsection (1) and the reasons therefor in their
respective county and submit these to the respective community policing
association.

(4) The records referred in subsection (3) shall state the reasons for laying
the barriers and shall be open for inspection by authorized persons.

(5) The Inspector-General shall issue guidelines on erection of barriers.

(6) Members of the public may lodge complaints about the barriers with the
County Commander or the Authority.

[Act No. 11 0f 2014, s. 30.]

66. Protection from personal liability

(1) No matter or thing done by a member, employee or agent of the Service
shall, if the matter or thing is done in good faith for the performance and
execution of the functions, powers or duties of the Service, render the



67.

68.

69.

70.

officer, employee or agent personally liableé to any action, claim or
demand whatsoever.

(2) Subsection (1) shall not preclude a person from bringing legal
proceedings against the Inspector-General in respect of an act or
omission of the kind referred to in that subsection if the person can
satisfy the court that the police officer or other person would, but for that
subsection, have incurred liability for the act or omission.

Public property not to be used privately

(1) Unless specifically authorized by regulations, no police officer shall be
entitled to keep or use for his private benefit any article that has been
supplied to him at the public expense, but he or she shall hold every such
article at the order and disposal of the state.

(2) A police officer who keeps or uses an article in contravention of
subsection (1) commits a disciplinary offence.

Surrender of public property on resignation, etc.

(1) A police officer who is dismissed from the Service, or resigns from
office, or otherwise leaves the Service, shall forthwith deliver over to the
person authorized by regulations or appointed for that purpose every
article which has been supplied to him and which he or she has not been
expressly authorized to keep or use for his private benefit.

(2) Any person who—

(a) fails to comply with subsection (1); or

(b) returns such property in a damaged condition, the damage not being
attributable to the proper discharge of his duties in the Service,

commits an offence, and shall be liable on conviction, whether or not any
penalty is otherwise imposed, for the cost of replacing such property, or, as the
case may require, for the cost of repair, and such cost shall be recoverable by
the Government by deduction from any moneys due to such person, and shall
be a debt due from such person to the Government.

Restrictions on resignations

(1) No officer below the rank of Deputy Inspector-General shall resign from
the Service before the expiry of three months (or such lesser period as
the Inspector-General may in particular case accept) after giving notice
to the Inspector-General and Commission of his intention to resign.

(2) An officer who is under disciplinary proceedings may not resign from
the service without the written permission of the Inspector-General.

(3) The Inspector-General shall ensure that disciplinary proceedings are
carried out without delay.

Powers, etc., whilst engaged on duties of prison officer

A police officer engaged in carrying out the duties of a prison officer shall
have all the powers, protections and privileges attaching to a prison officer.




71. Police officers prohibited from taking other employment

(1) No member of the Service other than a Reserve Police officer, shall
engage in any trade, business or employment, outside the scope of his
duties as an officer of the Service if the trade, business or employment is
in conflict of interest with the performance of the police officer’s duties.

(2) A member of the Service who intends to engage in other forms of
employment shall apply for and obtain approval from the Commission.

(3) The Commission may approve or reject the application under subsection

).

(4) The Commission shall maintain a register of all persons granted approval
under subsection (3), indicating the particulars thereof, and shall submit
copies of the register to the Cabinet Secretary.

(5) For the avoidance of doubt, the laws on anti-corruption, the Public

Officers Ethics Act 2003 (No. 4 of 2003), and other relevant laws shall
apply to members of the Service.

‘72 Special police officers

(1) Ifit appears expedient in the interests of public order and safety, the
Inspector-General with the approval of the National Security Council
may request the National Police Service Commission to appoint persons

to be special police officers for such period and within such area as may
be considered necessary.

(2) Such officer shall, during the period of service as a special police
officer, be deemed to be a police officer for the purposes of this Act.

(3) Upon request by the Inspector-General, the Commission shall appoint
the officers referred to under subsection (1).

[Act No. 11 0f 2014, s. 31.]

PART VIII - RECRUITMENT, ENLISTMENT AND TRAINING OF POLICE
OFFICERS

73. Qath of office

A police officer shall upon being enlisted, make and sign before an officer
authorized by law to administer oaths or before the Inspector-General, in
English or Swahili and in such manner as the police officer may declare to be

most binding on his conscience, the oath or the affirmation set out in the
Fourth Schedule.

74. Certificate of Appointment

(1) The Inspector-General shall ensure that a certificate of appointment is
issued to every person who is appointed as a police officer.

(2) A certificate of appointment shall be in a form prescribed by the

regulations and be signed by a Gazetted police officer authorised by the
Inspector-General for the purpose.

(3) A police officer shall produce the certificate of appointment issued under
subsection (2) on being requested to do so by any person in relation to



whom the officer is exercising or is about to exercise a power conferred
by this Act. ' ‘

(4) A failure to comply with subsection (3) shall invalidate any purported
exercise of the power that the officer is seeking to exercise.

(5) A certificate issued to a police officer under this section shall be
evidence of the officer’s appointment not only for the purposes of legal
proceedings but for all other purposes of the law.

75. Leaving the Service

An officer may leave the Service only by the modes prescribed under this Act
or the regulations.

76 Retirement from the Service

E (1) A Police officer below the rank of Deputy Inspector-General shall retire
from the Service on attaining the age of sixty years but may, with the
approval of the Commission, be permitted to retire on attaining the age
of fifty years.

Provided that, retirement from the Service under this section shall be
subject to any written law.

(2) Where the officer retires after serving for more than twenty years and

: before attaining fifty years, in terms of subsection (1), the benefits
payable shall be calculated as if the officer had retired after twenty years
of service.

B
(3) An officer below the rank of sergeant may voluntarily retire from the :
service upon completion of twelve or twenty years of service.
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(4) deleted by Act No. 25 of 2015, Sch.

(5) deleted by Act No. 25 of 2015, Sch.
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‘ [Act No. 11 0f 2014, s. 32, Act No. 25 0f 2015, Sch.]

. 76A. Database on retired and other officers

The Commission shall keep, maintain and update a database of all officers
who retire, desert, are dismissed or otherwise leave the Service.

[Act No. 19 0f 2014, s. 94.]

77. Retention in Service

Any police officer whose period of service expires during a state of war or
state of emergency or during any time when any regulations are in force under
any law relating to a state of emergency may be retained in the Service and his
service prolonged for such further period as the Inspector-General may direct,
but not for more than six months after the ending of such state or time.

78. Membership of International Organizations

(1) Police officers may join international police associations in accordance
with rules made by the Inspector-General.



79. Training policy and curriculum
(1) The Comumission shall—
(a) develop a training policy;
(b) approve training curricula; and

(c) oversee their implementation.

(2) The Commission shall regularly review the training curricula to ensure
its relevance to policing requirements.

80. Training institutions

(1) The Service shall establish and maintain police training institutions for
purposes of training and retraining of its officers.

(2) Training in police institutions shall be conducted in accordance to the
training curriculum.

(3) The Service may collaborate with other training institutions to provide
training to its officers.

80A. Service Examination Board

(1) There is established a Service Examination Board, which shall
comprise of nine members appointed by the Commission.

(2) The Service Examination Board shall—

(2) set and maintain examination standards of the Service;
(b) evaluation and certification of examination; and

(c) any other function as may be prescribe by Regulations.

(3) The Commission may by regulations make further provisions to give
full effect to this section.

[Act No. 11 of 2014, 5. 33.]

.81, Examinations and certification

The Commission shall in consultation with the Inspector-General develop
guidelines on examination and certification of police trainees.

[Act No. 25 of 2015, Sch.]

PART IX — POLICE SERVICE ASSOCIATIONS
.82, Representation of police officers

Police officers may form Service welfare associations, and such associations
shall be recognized by the Inspector-General, the Commission and the Cabinet



83,
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Secretary as appropriate associations for consultation in respect of any matter
specified in section 83 and any other matter concerning police officers.

[Act No. 11 0f 2014, s. 34.]

Functions of police associations

Police associations formed in accordance with this Act shall be responsible for

(a) bringing to the notice of the Inspector-General, the Commission and
the Cabinet Secretary any the matters affecting the general welfare
and efficiency of the Police;

(b) negotiating and reporting for action on behalf of the officers in
respect of—
(i) any grievances;
(i) the terms and conditions of Service; and

(iii) any other matters concerning the police officers.[Act
No. 11 0f 2014, s. 35.]

Recognized associations to make rules

(1) Every recognized police association shall make rules providing for the
administration of the association and for carrying out the objects of the
association.

(2) The rules made under subsection (1) shall contain provisions in respect
of matters prescribed in the Seventh Schedule.

(3) A copy of the rules and any amendment thereto shall be issued to each
officer who is a member of the association on demand and on payment of
the prescribed fee.

(4) Subject to the Societies Act (Cap. 108), the rules of an association,
including any amendments, shall be filed with the Registrar-General and
shall unless a future date is specified therein, have effect from the date or
filing.

Registration requirements

For an association to qualify for registration under this Act, the association
shall be required to—

(a) draw its membership from the Service;

(b) comply with the requirements made in accordance with the Seventh
Schedule.

Association to be independent of trade union

An association established in accordance with this Part and any branch thereof
shall—




(&) operate and be administered in accordance with the provisions of
this Act;

(b) Dbe entirely independent of any trade union within the meaning of the
Labour Institutions Act, 2007 (No. 12 of 2007).

PART X — OFFENCES AGAINST DISCIPLINE BY POLICE OFFICERS
87. Internal Affairs Unit

(1) There is established an Internal Affairs Unit (hereinafter referred to as
“the Unit”) of the Service which shall comprise of—

(a) an officer not below the rank of assistant Inspector-General
who shall be the Director;

(b) a deputy director; and

(c) such other staff as the Unit may require.

(2) The functions of the Internal Affairs Unit shall be to—

(2) receive and investigate complaints against the police;

(b) promote uniform standards of discipline and good order in the
Service; and

(c) keep arecord of the facts of any complaint or investigation
made to it.

(2A) Without prejudice to subsection (2), the unit may where necessary
investigate and recommend appropriate action in respect of any Found
engaging in any unlawful conduct.

(3) In the performance of its functions, the Unit shall be subject to Article
47 of the Constitution.

(4) The Unit shall investigate misconduct and hear complaints—

(a) from members of the Service or members of -the public;
(b) at the direction of a senior officer;

(c) onits own initiative; or

(d) on the direction of the Inspector-General; or

(e) at the request of the Independent Police Oversight Authority.

(5) Notwithstanding subsection (4)(e) the Authority may at any time
intervene and take over the investigations when they have reason to
believe the investigations are inordinately delayed or manifestly
unreasonable.

(6) The Unit may recommend the following disciplinary actions to the
Inspector General—



(a) the interdiction of an officer;
(b) the suspension of an officer;

(c) the administration of a severe reprimand or a reprimand to
control or influence the pay, allowances or conditions of
service of an officer; or

(d) any other lawful action.

(6A) Where the Unit recommends disciplinary action, it shall submit a copy
of the recommendations to the Commission.

(6A) The Inspector-General may in exceptional cases and in the interest of
the service, authorise the unit to undertake disciplinary proceedings
against any officer who has been a subject of its investigations, and

i may for that purpose direct a Deputy Inspector-General or the Director

i of the Unit to appoint an officer to preside over such proceedings.

(7) The Unit shall be located in separate offices from the rest of the Service.

(8) The Director shall assign a senior investigating officer in every county
who shall be responsible for police internal affairs in that county.

(9) The Units shall report directly to the Assistant Inspector-General who
shall subsequently report directly to the Inspector-General.

(10) There shall be an effective relationship and regular reporting by the
i Internal Affairs Unit to the Independent Police Oversight Authority,
Coroners, the Chief Firearms Licensing Officer as well as the :
Commission.
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1 (11) The Unit shall not be subject to the control, direction or command of
the Kenya Police, Administration Police or the Directorate.

[Act No. 11 0f 2014, s. 36, Act No. 19 0f 2014, s. 92, Act No. 25 of
2015, Sch.]

83. Disciplinary offences

(1) A police officer in the Service shall be subject to the law and regulations
from time to time in force relating to the Service.

; (2) The offences against discipline include the offences prescribed under the
Eighth Schedule.

(3) A police officer who commits a criminal offence, as against law shall be
liable to criminal proceedings in a court of law.

(BA) A police officer convicted of an offence under subsection (3) shall be
liable to imprisonment for a term not less than ten years and not more
than twenty years.

(4) Deleted by Act No. 25 of 2015, Sch.




88A. TInterdiction

[Act No. 11 0of 2014, s. 37, Act No. 19 0f 2014, s. 93, Act No. 25 of

2015, Sch.]

‘Where a police officer is interdicted from duty in accordance with Force
Standing Orders or any other written law, the officer's appointment shall not
cease only because of such interdiction.

Provided that the powers, privileges and benefits vested in him as a police
officer shall, during his interdiction, be in abeyance, but the officer shall
continue to be subject to the same discipline and penalties, and to the same
authority, as if he had not been interdicted.

[Act No. 25 0f 2015, Sch.]

:89. Penalties for disciplinary offences

(1) A police officer who commits an offence against discipline is liable to
be punished by—

(2)
(b)
(©
(d)

(e
®
(8)

(b)
(1)

©)

reprimand;
suspension;
an order of restitution,

stoppage of salary increments for a specified period of time,
but not exceeding one year;

reduction in rank;
dismissal from the Service; or

any combination of the punishments provided under this
section.

confinement to barracks or police residential quarters;

reduction of salary by not more than one third of the basic
salary for a period not exceeding for three months; and

a fine not exceeding a third of basic salary.

(2) The police officer authorized to impose a penalty for a disciplinary
offence, shall enter a record of such punishment, the date of the
punishment and the offence for which it was inflicted on the record
sheet of the police officer punished, a copy of which shall be forwarded
to the Commission for review and confirmation.

®)

All disciplinary proceedings under this Part shall be in accordance with
the Service Standing Orders as approved by the Commission and shall
comply with Article 47 of the Constitution.

(4) A police officer facing disciplinary action may be accompanied by



another police officer of his choice for assistance and support:

Provided that such an officer is not of a senior rank to the presiding
officer.

(5) A member of the Service aggrieved by a decision made under this
section may appeal to the Commission in accordance with the procedure
laid out by Regulations made by the Commission in consultation with
the Inspector-General.

(6) The sanctions under subsection (1) (€) and (f) only take effect after
approval and confirmation by the Commission.

(6A) An officer recommended for dismissal under disciplinary proceedings

shall be suspended from duty, pending the final decision of the
Commission.

[Act No. 11 0f 2014, s. 38, Act No. 25 0f 2015, Sch.]

i90. Power to summon witnesses

(1) A police officer empowered to inquire into offences against discipline
may summon and examine police officers or other persons as witnesses
on oath or affirmation and require the production of relevant documents
in any matter connected to the inquiry, and may adjourn any such
inquiry from time to time as he may consider fit.

(2) Any person summoned as a witness under subsection (1) who fails to
attend at the time and place specified in the summons, or, having
attended, refuses to answer any questions that are lawfully put to him
(other than questions which may incriminate him) or fails without
reasonable cause to produce any document, commits an offence.

Provided that where the person is a police officer, he or she shall be
deemed to have committed an offence against discipline.

[Act No. 25 0f 2015, Sch.]

91. Recovery of fines by deduction from salary

(1) A fine imposed for an offence against discipline shall be recoverable by
one or more deductions from the monthly salary payable to the officer on
whom the fine is imposed.

(2) Notwithstanding subsection (1), no deduction, nor the aggregate of
deductions, if more than one fine is outstanding at the same time, shall
exceed one-fourth of the gross salary payable in any month.

92. Loss or damage to property to be made good by recovery from pay

(1) Notwithstanding anything contained in any other law, if any officer
pawns, sells, losses by neglect, makes away with or willfully or
negligently damages any article entrusted to or lawfully in the possession
of the Service and supplied to him,or any property seized or taken charge
of by him in the course of his duty, he may, in addition to any other
penalty, be ordered to make good, either wholly or partially, the value of
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such property or the amount of such loss or damage, as the case may be,
and such value or such amount may be recovered by deductions from his
pay, including allowances, other than rent allowance and trade pay.

(2) Notwithstanding subsection (1), any officer who pawns, sells, loses by
neglect, makes away with or willfully or negligently damages any
firearms, ammunition, accouterment or uniform commits an offence and
is, on conviction, liable to imprisonment for term not exceeding five
years, or a fine not exceeding five hundred thousand, or to both.

193. Prohibition against officer being member of a trade union

(1) A police officer shall not become a member of—

(a) any trade union, or any body or association affiliated to a
trade union; or

(b) any body or non-police association the object or one of the
objects of which is to control or influence the pay, pensions or
terms and conditions of service in the Service,

other than an association established and regulated pursuant to Part IX
of this Act.

(2) For the avoidance of doubt, the rights and fundamental freedoms
specified under Article 24 (5) of the Constitution, with regard to persons
serving in the Service, are limited to the nature and extent specified in
this Act or any other written law.

(3) A Police officer who contravenes this section shall be dismissed from
the Service and shall forfeit all rights to any pension or gratuity.

[Act No. 11 0f 2014, s. 39.]

‘94, Desertion

(1) A police officer who absents himself from duty without leave or just
cause for a period exceeding ten days shall, unless the contrary is
proved, be considered to have deserted from the Service.

(2) Upon reasonable suspicion that any police officer has deserted the
Service, any police officer may arrest that officer without a warrant, and
shall thereupon take him before a magistrate having jurisdiction in the
area in which such person deserted or was arrested.

(3) Any police officer who deserts from the Service commits an offence and

is liable on conviction to summary dismissal or imprisonment for a term
not exceeding two years.

[Act No. 19 of 2014, 5. 91.]

95. Prohibition against torture or cruel treatment

(1) It shall be unlawful for a police officer to subject any person to torture or
other cruel, inhuman or degrading treatment.



(2) A police officer who subjects a person to torture commits a criminal

offence and shall be liable on conviction to imprisonment for a term not
exceeding twenty five years.

(3) A police officer who subjects a person to cruel, inhuman or degrading

treatment commits a criminal offence and is liable on conviction to
imprisonment for a term not exceeding fifteen years.

95A. National Police Service Disciplinary Board
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(1) There is established the National Police Service Disciplinary Board
which shall consist of—

(a) aperson qualified to be appointed as a judge who shall be
the presiding officer appointed by the Commission;

(b) five other members appointed by Commission as follows—

(i) two members representing the Kenya Police
Service;

(ii) two members representing the Administration
Police Service;

(iii) one member representing the Directorate of
Criminal investigations.

(2) The Board shall—

(a) inquire into matters related to discipline for officers of the
rank of or above assistant superintendent brought to its
attention by an officer of the Service,

(b) undertake disciplinary proceedings in accordance with the
regulations issued by the Commission;

(c) determine and make recommendations to the Commission,
including recommendation for summary dismissal, based on
its findings.

(3) In conducting an inquiry under subsection (2) (a), the Board may
engage the services of any person or institution with expert knowledge
in the matter to which the inquiry relates.

(4) The Commission may establish such other subordinate Boards to be
constituted as and when necessary at the respective Service commands
at county, formation, unit and station levels which shall undertake
disciplinary proceedings in accordance Service Standing Orders.

(5) A subordinate Board shall inquire into matters related to discipline for
officers of the rank of or below chief inspector brought to its attention
by an officer of the Service.

[Act No. 19 0f 2014, 5. 95.]




PART XI - COMMUNITY POLICING FORUMS AND COMMITTEES
96. Objects of community policing

(1) The Service shall, in order to achieve the objects contemplated in Article
244 of the Constitution, liaise with communities through community
policing initiatives, with a view to—

(a) establishing and maintaining partnership between the
community and the Service;

(b) promoting communication between the Service and the
community;

(c) promoting co-operation between the Service and the
community in fulfilling the needs of the community regarding
policing;

(d) improving the rendering of police services to the community

at national, county and local levels;

(e) improving transparency in the Service and accountability of
the Service to the community; and

(f) promoting policing problem identification and policing
problem-solving by the Service and the community.

97. Role of County Policing Authority in community policing

(1) A County Policing Authority shall establish structures to implement
community policing in all parts of the county so far as is appropriate.

(2) The Authority shall be responsible for—

(a) implementation of community policing policies and
guidelines;

(b) facilitation of training members of community policing within
the county;

(c) receiving reports from local community policing structures;

(d) preparing county community policing reports for submission
to the Cabinet Secretary.

98. Establishment of area community policing committees and other
structures

(1) A police officer in charge of an area shall, in consultation with
stakeholders, be responsible for and facilitate the establishment of area
community policing committees and other administrative structures.

(2) An area community policing committee shall, subject to subsection (3),
consist of representatives of community policing forums in the area
concerned elected for that purpose by such policing forums.

(3) A station commander or administrative police post commander and the



members elected by the community from time to time for that purpose
shall be members of the area community policing committee concerned.

(4) Where appropriate, both the administration police and the Kenya police
shall establish joint committees or other structures.

99. Functions of community policing committees and other structures

A community policing committee or other structure shall perform the functions
it considers necessary and appropriate to achieve the objects contemplated in
section 96 which may include the functions contemplated in Article 244(e) of
the Constitution.

100. Procedural matters

(1) The members of every community shall elect as a chairperson and a
vice-chairperson from amongst their number.

(2) The chairperson shall be a civilian member while the vice chairperson
shall be a police officer.

(3) The Committee shall determine its own procedure and cause minutes to
be kept of its proceedings; and

(4) Whenever it deems it necessary, co-opt other members, experts,
community leaders to the committee in an advisory capacity.

(5) Members of community policing forums and committees shall render
their services on a voluntary basis and shall have no claim to
compensation solely for services rendered to such forums and
committees.

(6) The quorum for a meeting of the Committee shall be the majority of the
members thereof.

(7) The chairperson of a committee shall preside at every meeting at which
present, but if the chairperson is absent from a meeting, the vice-
chairperson shall preside, and if both the chairperson and vice-
chairperson are absent, the members present shall elect one from among
their own number to preside.

PART XII — OFFENCES GENERALLY
101. Impersonation of police officer or wearing police uniform, etc.

(1) A person other than a police officer who, without the written authority
of the Inspector-General—

() puts on or assumes, either in whole or in part, the uniform,
name, designation or description of a police officer, or a
uniform, name or designation, resembling or intended to
resemble the uniform, name or designation of a police
officer; or

(b) in any way pretends to be a police officer for any purpose
which he would not by law be entitled to do of his own
authority,
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commits an offence and shall be liable on conviction to a fine not
exceeding one million shillings or to a term of imprisonment not
exceeding ten years, or to both.

(2) Notwithstanding subsection (1) a person may, with the approval of the
Inspector-General use police uniforms for artistic purposes.

102.  QObtaining admission to the Service by fraud

(1) A person who, for the purposes of obtaining admission into the Service,
knowingly—

(a) uses or attempts to pass off a forged or false certificate, letter
or other document; or

(b) makes a false answer to a question which is put to him by a
police officer,

commits an offence and shall be liable on conviction to a fine not
exceeding one hundred thousand shillings or to imprisonment for a term
not exceeding three years, or to both.

(2) A police officer may without a warrant arrest a person the police officer
reasonably believes has committed an offence under this section.

103.  Assault in execution of duty

Any person who—

(a) assaults, resists or willfully obstructs a police officer in the due
execution of the police officer’s duties;

(b) assaults, resists or willfully obstructs any person acting in aid of
the police officer;

(c) attacks an animal belonging to the Service; or

(d) intentionally or recklessly, destroys police property,

commits an offence and shall be liable on conviction to a fine not exceeding
one million shillings or to imprisonment for a term not exceeding ten years,
or to both.

PART XTIT — PROVISION FOR ADDITIONAL OFFICERS
104.  Private use of police officers
(1) The Inspector-General may on application by any person, station an

officer for duty at such place and for such period as the Inspector-
General may approve.

(2) Notwithstanding subsection (1), the Inspector-General shall only deploy
an officer for private use for the protection of public good or interest.

(3) The monies paid for the private use of the police as specified in
subsection (1) shall be paid to the Treasury.

(4) The Inspector-General shall make regulations generally to give effect to



this section.

105. Deployment of additional officers on private property

Where the Inspector-General reasonably considers that the deployment of
additional officers in any place is necessary—

(a) for the safety of the private property of any person;
(b) in the interests of any person; or

(c) that there is a reasonable apprehension of a breach of the peace in
connection with any such private property;

the Inspector-General may station officers for duty on such property place and
for such period as the Inspector-General may consider necessary.

106. Additional officers for disturbed or dangerous areas

(1) The Cabinet Secretary may, after consultation with the National
Security Council, by notice in the Gazette, and in such other manner as
he may direct, declare that an area of Kenya is in a disturbed or
dangerous state, or that, by reason of the conduct of the inhabitants of
such area or any class or section of such inhabitants, it is expedient to
increase the number of police officers stationed in such area.

(2) Upon publication of a notice under subsection (1) the Inspector-General
may—

(a) by order published in the Gazette and in other such manner as
the Inspector-General may consider appropriate to bring it to
the notice of the persons affected thereby prohibit the
possession of arms in the area and order the surrender of all
such arms, by all or such of the inhabitants of the area, as
may be specified; and

(b) station an additional number of officers in the area.

(3) An order made under subsection (2)(a) requiring the surrender of arms
shall specify the times and places at which, and the persons to whom,
such surrender shall be made, and shall provide for the safe custody of
all arms surrendered, and for return upon revocation or termination of
the notice under subsection (1).

(4) Ifapolice officer in any area in which all or any arms have been
ordered to be surrendered under subsection (2)(a), has reasonable cause
to believe that the delay which would occur in obtaining a search
warrant would, or would tend to, defeat the purposes of this section, the
police officer may, without warrant, enter and search any land, premises
or place in or upon which he has reason to believe any arms ordered to
be surrendered may be found, and may seize any such arms.

(5) A police officer entering upon any land, premises or place under
subsection (4) shall, if required to do so by the occupier thereof,
produce to the occupier the officer’s certificate of appointment.

(6) Every notice issued under subsection (1) shall state the period for which




it is to remain in force, and may, at any time, be withdrawn or continued
in force for such further period as the Cabinet Secretary may, in each
case, by notice in the Gazette, direct.

(7) In this section, “inhabitants” means all persons who, by themselves or
their agents, servants or tenants, occupy or have a lawful interest in any
land within an area specified in a notice issued under subsection (1).

PART XIV — RECIPROCAL ARRANGEMENTS WITH RECIPROCATING
COUNTRIES

107. Reciprocating country defined

In this Part, “reciprocating country” means any country which the President
may, being satisfied that the law of that country contains provisions reciprocal
to this Part and that Kenya is or shall be declared a reciprocating country for
the purpose of those provisions, by notice in the Gazette, declare to be a
reciprocating country for the purposes of this Part.

108.  Service of officers in reciprocating country

(1) The President may, on the application of the Government of a
reciprocating country, order such number of police officers as the
President may think fit to proceed to that country for service therein for
the purpose of assisting the police service of that country in a temporary
emergency.

(2) Where a police officer is punished under the law of a reciprocating
country, or under any provisions of this Act applied by the law of a
reciprocating country to a police officer whilst present therein, for any
offence (whether against discipline or otherwise) committed by him
while he was present in that country in pursuance of this Part, he shall
be deemed for all purposes to have been punished in Kenya for a
similar offence committed within Kenya.

+109.  Service of police officers of reciprocating country in Kenya

(1) The President may make application to the Government ofa
reciprocating country for police officers of that country to be sent to
Kenya for service therein for the purpose of assisting the Service in a
temporary emergency.

(2) Whenever police officers from a reciprocating country are present in
Kenya in pursuance of an application made under subsection (1)—

(a) the police officers shall be under the command of a senior
officer of the Service;

(b) they shall have and may exercise the powers, and shall be
liable to perform the duties, of police officers of equivalent
rank in the Service, and shall for that purpose be deemed to
be members of the Service;

(c) any contract of service between such an officer and his
Government may be enforced in Kenya in the same way and
with the same effect as if it were made between the officer
and the Government of Kenya.



(3) The Inspector-General shall make Regulations on the use of firearms or
security equipment of foreign police services in Kenya. |

[Act No. 11 of 2014, s. 40.] G

j?ART XV — THE NATIONAL POLICE RESERVE
. 110.  Composition of the Reserve

(1) The National Police Reserve (hereinafter referred to as “the Reserve”)
shall consist of such persons resident in Kenya (other than serving
members of the Kenya disciplined services) as, having attained the age
of eighteen years but not above the fifty five years volunteer for service
and are enrolled as reserve police officers.

i (2) The National Security Council shall determine the maximum number
Reserve police officers.

; (3) The Reserve may be deployed in Kenya to assist the Kenya Police
Service or the Administration Police Service in their respective
{ mandates including in the—

(2) maintenance of law and order;
(b) preservation of peace;

(c) protection of life and property;
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(d) prevention and detection of crime; k

(e) apprehension of offenders; and

; (f) enforcement of all laws and regulations with which the
: Service is charged.

(B3A) The police reserve officers shall—

(a) be provided with proper uniform, service identity cards
and weapons;

B e T

(b) be deployed in specific areas, with defined commands and
supervision structures; and
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(c) undergo vetting and training before deployment.

v i - s

(4) A person serving as a Reserve police officer shall be bound by the 1
same requirements as a police officer and shall be supervised by the i
Service. :

(5) The Commission shall keep, maintain and update a database of all the
officers of the Reserve police officers.

(6) The Commission shall upon the commencement of this Act, vet all
existing Reserve police officers to assess their suitability and
competence, and any such officer who fails the vetting shall not
continue to serve the Service.
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(7) The Inspector-General shall, undertake the training of police reserve
oificers to ensure that they are conversant with the relevant provisions
of the Constitution and this Act.

[Act No. 11 0f 2014, s. 41, Act No. 25 0of 2015, Sch.]

110A. Police Reserve command structure
The Inspector-General shall on the advice of the Service Board from time

to time determine the command structure of the police reserve in a
particular area.

[Act No. 11 0f 2014, 5. 42.]

110B. Relationship between Reserve Police Officers and regular Service
; Personnel

The Inspector-General may, by regulations, make further provision on any
matter related to the command of the police reserve and in particular,
specify how the reserve police officers shall relate with regular Service
personnel on normal and on joint Service operation.

[ActNo. 11 0f 2014, 5. 42.]

110C.  Recruitment and deployment of police reserve officers

Police reserve officers shall be—

(a) recruited by the Commission upon recommendation and in
consultation with the Inspector-General; and

(b) deployed in such areas as the Inspector-General in consultation
with the National Security Council may deem necessary.

[Act No. 11 0f 2014, s. 42.]

111, Certificate of appointment for Reserve police officers

(1) A certificate of appointment, in such form as may be prescribed, shall
be issued to every Reserve police officer and shall be evidence of the
appointment under this Act.

(2) A Reserve police officer shall be recruited, in accordance with the rules
and regulations developed by the Commission.

(3) A Reserve officer shall be enlisted and trained by the Inspector-
General.

[Act No. 11 0f 2014, s. 43.]

112, Period of service in the Reserve
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Every reserve police officer enrolled under this Act shall serve for a
period of five years and shall not be re-engaged.

Notwithstanding subsection (1), where there is a state of war or a state
of emergency under Article 58 of the Constitution, every Reserve
police officer shall serve for the duration of the war or emergency, or
for as long as the regulations are in force, as the case may be, or for
such lesser period as the Inspector-General may in any case or class of
cases consider appropriate.

[Act No. 11 0f 2014, s. 44, Act No. 25 0f 2015, Sch.]

113. Deployment and calling

115.

&)
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The head of the National ice Service in the county may, in writing,
require any Reserve police officer resident in the county to perform the
duties of a police officer.

The Inspector-General may, in consultation with the Cabinet Secretary,
call out all or any Reserve police officers during a state of war or a
state of emergency under Article 58 of the Constitution, and when so
called out they shall remain on duty until released from duty by the
Inspector-General.

The Inspector-General shall require any Reserve police officer called

out under subsection (2) to undergo such training as the Inspector-
General may determine.

[Act No. 11 0of 2014, s. 45.]

Disciplinary powers over Reserve officers

A police reserve officer shall be subject to discipline in accordance with
standing orders, rules and regulations of the Service.

[Act No. 11 of 2014, s. 46.]

Pay and allowances

(D
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Without prejudice to subsection (2), a reserve police officer shall be
paid such remuneration and allowances as the Commission shall, in
consultation with the Salaries and Remuneration Commission,
determine.

When mobilized pursuant to section 113(2), a Reserve police officer

shall receive such pay and allowances as may be prescribed for a police
officer of corresponding rank and seniority in such rank.

[ActNo. 11 of 2014, 5. 47.]

PART XVI — FINANCIAL PROVISIONS

116. Allocations of Funds

(1) The National Assembly shall allocate adequate funds to enable the




Service to perform its functions and the budget for the Service shall be
a separate vote.

(2) The Inspector-General shall ensure that every police station, post,

outposts, unit, unit base and county authority is allocated sufficient
funds to finance its activities.

117. Funds of the Service

(1) The funds of the Service shall consist of—

(2) monies allocated by the National Assembly for the purposes
of the Service; and

(b) such monies as may be lawfully granted, donated or lent to
the Service from any other source, with the approval of the
Cabinet Secretary and the Cabinet Secretary responsible for
finance.

(2) All funds given to the Service under subsection (1)(b) shall be made
public.

113.  Financial year
The financial year of the Service shall be—

(a) the period commencing on the date when this Act comes into force
ending on the thirtieth of June next following; and

(b) subsequently, the period of twelve months ending on the thirtieth
June of each year.

119.  Annual estimates

(1) At least three months before the commencement of each financial year,
the Inspector-General shall cause to be prepared the estimates of the
revenue and expenditure of the Service for that year.

(2) The annual estimates shall make provision for all the estimated
expenditure of the Service for the financial year concemed, and in
particular shall provide for—

(2) the payment of salaries, allowances and other charges in
respect of the staff of the Service;

(b) the payment of pensions, gratuities and other benefits which
are payable out of the funds of the Service;

(c) the maintenance of the assets of the Service;

(d) the funding of operations, training, research and development
of activities of the Service;

(e) the creation of such funds to meet future or contingent liabilities in
respect of benefits, insurance or replacement of buildings or



installations, equipment, and in respect of such other matters as the
Service may consider appropriate.

120.  Approval of annual estimates

The annual estimates shall be approved by the Service before the
commencement of the financial year to which they relate and shall be
submitted to the Cabinet Secretary for approval, and after the Cabinet
Secretary has given approval, the Service shall not increase any sum provided
in the estimates without the consent of the Cabinet Secretary.

121. Expenditure
No expenditure shall be incurred for the purposes of the Service except in
accordance with funds voted or appropriated by the National Assembly.
122, Accounts and audit

(1) The Service shall cause to be kept all proper books and records of
account of the income, expenditure, assets and liabilities of the Service.

(2) Within a period of three months after the end of each financial year, the
Service shall submit to the Auditor General the accounts of the Service
in respect of that year together with—

(a) a statement of the income and expenditure of the Service
during that year; and

(b) a statement of the assets and liabilities of the Service on the
last day of that financial year.

(3) The annual accounts of the Service shall be prepared, audited and
reported upon in accordance with the provisions of Articles 226 and
229 of the Constitution and the Public Audit Act (Cap. 412B).

PART XVII - MISCELLANEOUS PROVISIONS
123. Police station to be lock-up

(1) Every police station shall be deemed to be a lock-up in which a person
suspected of having committed an offence may be temporarily detained.

(2) In every police station there shall be provided a secure place for
detention.

(3) Detention shall be carried out in accordance with the requirements as
set out in the Fifth Schedule

124. Regulations by the Commission

(1) The Commission may make regulations for the better carrying out of
the purposes of this Act, and in particular for—

(a) regulating the hours of duty for police officers and the
keeping and signing of records of attendance;

(b) regulating and co-ordinating duties to be performed by police




officers;

(c) regulating the granting of leave to police officers;

(d) prescribing arrangements and procedures for providing,

assisting in or co-co-ordinating staff development

programmes; and

(e) the employment of civilian staff within the Service.

125. Regulations by the Inspector-General

{

The Inspector-General may make regulations for the better carrying into
effect of the purposes of this Act, including for—

(a) the description and issue of arms, ammunition, uniform,
accoutrements and necessaries to be supplied to the Service;

(b) prescribing and providing the use of powers under this Act;

(c) generally for the good order and management of the Service; and

(d) the structure of the command of the Service.

[Act No. 11 0f 2014, s. 48.]

1126. Role of Cabinet Secretary

(1) The Cabinet Secretary shall be responsible for—

(a)
(b)

(©)
(d)

®

8

providing policy guidelines to the Service;

monitoring and evaluating the performance of the functions
of the Service;

inspecting the facilities of the Service;

facilitating the involvement of the public in the activities of
the Service;

facilitating the functioning of the county policing authorities;

receiving regular reports from the county policing
authorities; and

developing Regulations relating to the setting of standards of
recruitment, training of police and use of police services.

(2) The Cabinet Secretary shall—

(2)

set up an inspectorate for purposes of monitoring compliance
with the policy, overall performance and functioning, of the
county policing authorities;
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127. Role of the National Security Council
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:128. Regulations, Rules, etc.

(b) establish a Police Reform Unit for ensuring continuous and
sustainable police reforms;

(c) develop guidelines on the promotion of human rights by the
Service and in particular making police premises accessible
and equipped to enable them to support—

(i) child protection;
(ii) persons with disabilities; and

(iii) persons with special needs.[Adt No. 11 0of 2014,
$.49.]

Pursuant to Article 240(3) and (6) of the Constitution, the National Security
Council shall exercise supervisory control and perform the following
functions with respect to the Service—

(a) integrate the national and foreign policies relating to national
security into the policing policy and programmes in order to enable
the Service to co-operate with other national security organs and to
function effectively;

(b) assess and appraise the objectives, commitments and risks to the
country in respect of actual and potential national security
capabilities.

(1) All regulations, rules or any other form of subsidiary legislation or
guidelines made under this Act shall be published in the Gazeste and
notified to the public.

(2) Notwithstanding subsection (1), the Cabinet Secretary may make
regulations generally to provide for classification of information held
by the Service including any regulations, rules or any other form of.
subsidiary regulations made under this Act.

(3) The categories of classified information referred to under subsection
(2) may include—

(a) "top secret" which means information whose unauthorized
disclosure would cause exceptionally grave damage to the
interests of the State;

(b) "secret" which means information whose unauthorized
disclosure would cause serious injury to the interests of the
State;

(c) "confidential" which means information whose unauthorized
disclosure would be prejudicial to the interests of the State;
and

(d) "'restricted" which means information whose unauthorized
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disclosure would be undesirable in the interests of the State.

[Act No. 11 0f 2014, s. 50.]

General penalty

Any person who commits an offence under this Act for which no other
penalty is expressly provided shall be liable to imprisonment for a term not
exceeding five years or to a fine not exceeding five hundred thousand
shillings or to both.

PART XVII—REPEALS AND SAVINGS

130.

131.

132,

LN .

Repeal of Cap. 84 and Cap. 85

The Police Act (Cap. 84) and the Administration Police Act (Cap. 85) are
repealed.

Saving and transitions

Notwithstanding section 130—

(a) any reference to the Police Act (Cap. 84) or the Administration
Police Act (Cap. 85) under any written law shall be construed as a
reference to this Act.

(b) any regulation or standing order or other administrative measure
taken or issued under the Police Act or the Administration Police
Act in force immediately before the commencement of this Act,
shall be deemed to have been made and issued under this Act.

(c) all Standing Orders, Rule or Regulations existing before the
commencement of this Act shall be reviewed, amended or revised
to conform to the provisions of the Constitution and this Act within
twelve months after coming into force of this Act.

Continuous and sustainable police reforms

(1) The Inspector-General shall put in place a system of ensuring
continuous and sustainable police reforms with regard to Service
operational matters.

(2) The Cabinet Secretary may put in place a system of ensuring
continuous and sustainable police reforms with regard to policy matters.

FIRST SCHEDULE

[Section 22, Act No. 11 0of 2014, 5. 51.]

RANKING STRUCTURE OF THE NATIONAL POLICE SERVICE

Inspector-General.

Deputy Inspector-General.

Senior Assistant Inspector-General.
Assistant Inspector-General.

Senior Superintendent.



Superintendent.

Chief Inspector.

6
7. Assistant Superintendent.
8
9. Inspector.

10. Senior Sergeant.

11. Sergeant.

Corporal.

¢ 13. Constable.

SECOND SCHEDULE [Sections 25.]

| Repealed by Act No. 11 of 2014, 5. 52.
THIRD SCHEDULE [Section 12, 13(7).]
! Repealed by Act No. 11 of 2014, 5. 53 .

FOURTH SCHEDULE [Section 19.]
OATH/AFFIRMATION OF OFFICE

T L
—
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L et s e Bnmsnaorn St do swear/do solemnly and sincerely affirm
that I will be faithful and bear true allegiance to the Constitution and the President of
Kenya during my service in the Kenya Police/Administration Police/Police
Reserve/Directorate of Criminal Investigation w........cceveeveiveriiiciineeeniennnns without
favour or affection, malice or ill will; that I will at all times do my utmost to reserve 3
the peace and to prevent offences against the peace; that while I shall continue to
hold the said office, to the best of my skill and knowledge, discharge all the duties
thereof faithfully according to law and will not; I will subject myself to the
Constitution, all Acts, orders and regulations now or in future in service relating to
my service in the Kenya Police Service/Kenya Administration Police/Reserve; and
that I will discharge all the duties of a police officer according to law, without fear, :
favour, affection or ill-will. (SO HELP ME GOD). ‘

OATH/AFFIRMATION OF SECRECY

T cenenmmensemsnoononesunssmcnmamenssnmmmmnennin it (full names) DO HEREBY SWEAR BY THE
ALMIGHTY GOD/SOLEMNLY AND SINCERELY AFFIRM THAT I will not,

without due authority, disclose or make known to any person any information ;
acquired by me by reason of the duties performed by me on behalf or under the

direction of the National Police Service or by reason of any office or employment
held by me pursuant to the National Police Service Act. SO HELP ME GOD.

FIFTH SCHEDULE [Section 59(2).]
ARREST AND DETENTION RULES
1. In the performance of the functions and exercise of the powers of arrest and

detention set out in the Constitution and this Act or any other law, a police
officer shall carry out an arrest and detention only as provided for in law.

2. A police officer shall accord an arrested or detained person all the rights set out
under Articles 49, 50 and 51 of the Constitution.

3. Force shall only be used in accordance with the Sixth Schedule. §
4. Every police station shall have a lock-up facility for detaining arrested persons.
5. A lock-up facility shall have— |

(a) hygienic conditions conducive for human habitation;



(b)
(©)
(d)
(e)

adequate light, toilet and washing facilities and outdoor area;
men and women will be kept separately;
juveniles and children will be kept separately from adults; and

police detainees will be kept separately from convicted prisoners.

6. A police officer shall only carry a firearm into a lock-up in accordance with the

law.

7. A detained person shall be entitled to enjoy all the rights that do not relate to the
restriction of liberty.

8. A police officer in charge of a police station or other place of detention shall—

(2)

(b)

maintain a register into which the following particulars in respect of
detained persons shall be entered—

(i) name;

(i1) reasons for the arrest aﬁd detention;

(ili) date and time of the arrest and detention;

(iv) date and time of first appearance before a court;

(v) identity of the arresting officer;

(vi) date and time for interrogations and identity of
interrogators;

(vii) date and time of any transfer of the detainee to another
place of detention.

appoint an officer who shall be responsible for the detainees’ welfare
and for updating the register.

9. A detained person shall have the right to—

(@)

(b)

(©
(d)

communicate with and receive visits of members of the family subject
only to reasonable conditions and restrictions (when exceptional
needs of the investigation so require) which shall be spelt out in the
Standing Orders subject to the approval from the Ministry;

inform family members of the arrest and detention and place of
detention;

access to doctors and general medical assistance when required; and

lodge complaints against ill-treatment and the right to compensation,
which shall be investigated by the Independent Policing Oversight
Authority, but in any event never by officers from the respective
police station.

10. No detained person shall be held in any other place except a designated lock-
up facility.

11. A lock-up facility shall be open for inspection, including unannounced visits



by both the Independent Police Oversight Authority and the Cabinet Secretary
or their representatives.

(1) In the case of unannounced visits contemplated in paragraph 11—

(a) officers responsible for the facility shall cooperate fully with
the persons making the visit;

(b) recommendations may be made for improvement, which shall
be binding upon the Police;

(c) the detained person shall be entitled to communicate freely
and confidentially with persons making the visit.

(2) Any officer referred to in sub-paragraph (1) who fails to comply with the
requirements set out therein commits an offence.

13. Whenever a detained person dies in custody, the officer in charge shall notify
the Independent Police Oversight Authority and any other body required by
law to be so notified for purposes of investigations.

14. A police officer who contravenes the provisions of this Schedule shall be
personally guilty of a disciplinary offence and may be tried for a criminal
offence.

SIXTH SCHEDULE

[Sections 61(2), Act No. 11 of 2014, 5. 54.]
| A — CONDITIONS AS TO THE USE OF FORCE

1. A police officer shall always attempt to use non-violent means first and force
may only be employed when non-violent means are ineffective or without
any promise of achieving the intended result.

2. The force used shall be proportional to the objective to be achieved, the
seriousness of the offence, and the resistance of the person against whom it

; is used, and only to the extent necessary while adhering to the provisions of

f the law and the Standing Orders.

3. When the use of force results in injuries—

t (a) the police officers present shall provide medical assistance
| immediately and unless there are good reasons, failing to do so
! shall be a criminal offence; and

(b) shall notify relatives or close friends of the injured or affected
persons.

4, A police officer who uses any form of force shall immediately, report to the

officers’ superior explaining the circumstances that necessited the use of
force and the supervisor shall judge the rightfulness and decide on the next
; step, subject to these regulations.

5. Any use of force that leads to death, serious injury and other grave
consequences shall be reported immediately by the officer in charge or
another direct superior of the person who caused the death or injury, to the
Independent Police Oversight Authority who shall investigate the case.

6. The Inspector-General shall not be precluded by virtue of paragraph (5) from
conducting investigations into the matter.
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7. A police officer who makes a report to the Independent Police Oversight
Authority in accordance with paragraph (5) shall—

(a) secure the scene of the act for purposes of investigations; and

(b) notify the next of kin, their relative or friend of the death or injury
as soon as reasonably practical.

8. It shall be a disciplinary offence for a police officer to fail to report in
accordance with these regulations.

' 9. An officer shall not tamper or otherwise damage any evidence from the
scene of the act.

10. A Police officer in uniform shall at all times affix a nametag or identifiable
Service number in a clearly visible part of the uniform

11. Following the orders of a superior is no excuse for unlawful use of force.

12. The Cabinet Secretary responsible for Internal Security and the Inspector-
General shall make regulations for giving further direction on the lawful
use of force, and the regulations shall include, among other things—

(a) alist of lawful means to use force;
(b) training requirements to be allowed to use these means;
(c) procedures for reporting the use of the means of force, indicating

whether the use of such means was necessary or not.

, B — CONDITIONS AS TO THE USE OF FIREARMS

1. Firearms may only be used when less extreme means are inadequate and for
the following purposes—

(a) saving or protecting the life of the officer or other person;

(b) in self-defence or in defence of other person against imminent
threat of life or serious injury;

(c) protection of life and property through justifiable use of force;

(d) preventing a person charged with a felony from escaping lawful
custody; and

x (e) preventing a person who attempts to rescue or rescues a person

charged with a felony from escaping lawful custody.

| 2. Anofficer intending to use firearms shall identify themselves and give clear
warning of their intention to use firearms, with sufficient time for the
warning to be observed, except—

3 (a) where doing so would place the officer or other person at risk of
death or serious harm; or

(b) if it would be clearly inappropriate or pointless in the
circumstances.
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A police officer shall make every effort to avoid the use of firearms,
especially against children. '

Any use of firearm, even if there’s no injury, shall immediately be reported
to the officer’s superior.

Any use of fire arms that leads to death, serious injury and other grave
consequences shall be reported by the officer in charge or another direct
superior of the person who caused the death or injury, to the Independent
Police Oversight Authority who shall investigate the case.

The Inspector-General is not precluded by virtue of paragraph (4) from
conducting investigations into the matter.

A police officer who makes a report to the Independent Police Oversight
Authority in accordance with paragraph (4) shall—

(a) secure the scene of the act for purposes of investigations; and

(b) notify the next of kin, their relative or friend of the death or injury
as soon as reasonably practical.

The Cabinet Secretary in consultation with the Inspector-General shall make
further regulations on the use of firearms which shall include regulations—

(a) that specify the circumstances under which police inay carry
firearms and the type of firearms and ammunition permitted;

(b) that prohibit firearms and ammunition that cause unwarranted
injury or present unwarranted risk;

(c) to regulate the control, storage and issuing of firearms, including
procedures that ensure that officers are accountable for the
weapons and ammunition issued to them (in principle; don’t allow
to take fire arms home and officers are provided by their superior
with a fixed amount of ammunition and have to explain at any
time when requested if bullets are missing);

(d) for the selection, training and testing of officers authorised to
carry firearms including techniques that could diffuse tension and
reduce the likelihood of the need to use force in order to ensure
that firearms are used appropriately and with the least risk of
causing unnecessary harm;

(e) to provide for testing of officers carrying fire arms at regular
intervals, but at least once a year;

(f) and provide for consequences when failing the test referred to
under paragraph (e) which shall at least include that failing to pass
the test shall result in losing the right to carry fire arms until the
officer does pass the test; and

(g) provide for a reporting system whenever officials use firearms in
the performance of their duty.

C - SPECIFIC RESPONSIBILITIES OF SUPERIORS

Superior officers should do everything in their power to prevent unlawful




use of force or firearms, and when such unlawful use of fire arms does
occur, they should report this immediately to the Independent Police
Oversight Authority and to the Inspector-General.

(1) Refusing to carry out orders that include unlawful use of force should
not be penalized and should not be a disciplinary offence.

(2) Giving an order that would lead to the unlawful use of force is a
disciplinary offence and may amount to a criminal offence.

(3) The station commander, or any other relevant direct superior, shall,
immediately after the death or serious injury of a person who at the
time of his death or injury, was in police custody or under the control
of the Police or in any way the death or serious injury was the result of
police action or inaction which includes anyone who may have been
injured or killed being a bystander during a police operation—

(a) take all steps to secure evidence which may be relevant to
that death;

(b) immediately report the case to the Independent Police
Oversight Authority, using the means of communication
that guarantee there will be the least delay, and confirm this
in writing no later than within 24 hours after the incident;

(c) supply the Independent Police Oversight Authority with
evidence of and all other facts relevant to the matter,
including, if available, the names and contact details of all
persons who may be able to assist the Independent Police
Oversight Authority should it decide to conduct an
investigation; and

(d) non-compliance with the above shall be an offence.

D — PREVENTING ESCAPE

1. A police officer may use instruments of restraint to prevent the escape of a
detainee or prisoner— '

(a) to prevent the escape of a detainee; and

(b) to prevent the detainee from self-injury or injuring others or
damaging property.

2. An instrument of restraint may—

(a) not be applied for longer than necessary to secure the purpose for
which it is used,

(b) not be used as a punishment; and

(c) shall be removed immediately after the purpose for which it is
used is achieved.



SEVENTH SCHEDULE [Section 84(2).]
MATTERS TO BE INCLUDED IN THE RULES OF A POLICE ASSOCIATION

1. The name of the Association and the place of meeting for its business.

2. The objects for which the Association is to be established, the purposes for
which its funds shall be applicable, and the conditions under which any member
may become entitled to any benefit assured thereby, and the fines and forfeitures
to be imposed on any member of the Association.

3. The manner of making, altering, amending and rescinding rules.

4. A provision for the appointment and removal of a general committee of
management, of a trustee, treasurer and other officers.

5. A provision for the investment of the funds, and for an annual or periodical
audit of accounts.

6. The inspecting of books and names of members of the Association and the
general conduct of elections.

7. The manner of dissolution.

8. The protection of voting rights of members of the Association and the general
conduct of elections.

9. The powers, duties and functions of the Executive Committee of the
Association.

10. Method to resolve disputes between the members of the Association and the
members of the Executive Committee.

11. The prohibition against admission to membership with respect to a police
officer who is a member of an appropriate recognized association.

EIGHTH SCHEDULE

[Section 88(2), Act No. 11 0of 2014, s. 55.]

|
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% OFFENCES AGAINST DISCIPLINE

f 1. It shall be an offence against discipline for any police officer to—
)

%.

(a) unlawfully strike, or use or threaten violence against any police
officer or any other person;

b) use any obscene, abusive or insulting language in any form to an
a0y y
police officer;

(c) uses threatening or insubordinate or disrespectful language, word,
act or demeanour to a police officer senior to him in rank;

(d) cause a disturbance in any police premises;

o A R g

(e) be guilty of drunkenness while on duty;
(f) drink intoxicating liquor or psychotropic substances or drugs, or
smoke in uniform when actively engaged on duty in a public

place;

(g) willfully disobey any lawful command or order; i

T

(h) absent himself without leave;

T

R

(i) be found sleeping while on duty;

e s
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(k)

M

(m)
(1)

(0)

®)

(@

()
(s)
®
(w)

v)

(w)

®)
o)

(@)

(aa)

(bb)
(ce)

leave his post or place of duty before he/she is regularly relieved,
except in fresh pursuit of an offender who it is his/her duty to
apprehend;

while under arrest or in detention, leave or escape from such
arrest or detention before he/she is set at liberty by proper
authority;

neglect or refuse to assist in the apprehension of any police officer
charged with any offence, when lawfully ordered so to do;

resist any lawful arrest;

negligently allow any prisoner, who is committed to his charge, or
whom it is his/her duty to guard, to escape;

discharge any weapon without orders or without reasonable
lawful cause;

without reasonable cause, fail to attend at any parade, instruction
class or court or any other duty which he is required to attend;

sell, pawn, lose by neglect, make away with or willfully or
negligently damage, or fail to report any loss or damage to, any
arm, ammunition, accoutrement, uniform or other article of
personal issue or any vehicle or other property committed to his
charge belonging to the Government or for which the Government
is responsible; or

be in improper possession of any public or private property; or
commit any act of plunder or wanton destruction of any property;

be negligent in the performance of his duty;

appear on duty untidy or dirty in his/her person, arms, clothing or
equipment;

make or sign any false statement in any document or official
record;

without proper authority, disclose or conveys any information
concerning any investigation or other police matter;

malinger, or feign any disease or infirmity;

knowingly and willingly transmit any venereal disease or
HIV/AIDS;

without proper authority demands or exacts from any person any
carriage, porterage or provisions;

commit an act which amounts to corruption under any law in
force in Kenya;

make any false statements upon joining the Service; or

refuse or neglect to make or send any report or return which it is
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his duty to make or send; or

(dd) knowingly make any false accusation or complaint or statement
against any police officer or other person, affecting the character
of such person, or willfully suppress any material fact,

(ee) without lawful excuse break out of police barracks, quarters,
lines or camp;

(ff) make or sign any false statement in any document or official
record; or

(gg) act or behave in a manner that constitute cowardice under the
Standing Orders;

(hh) willfully disobey, whether in hospital or elsewhere, any order
and so cause or aggravate any disease or infirmity; or delay its
cure;

(i) knowingly make a false statement affecting the character of such
police officer or other person or willfully suppress any material
fact;

(jj) be engaged in any other gainful employment or office without the
authority of the Commission;

(kk) block or interfere with communication;

(1) commit an act which amounts to hate speech under section 13 and
62 of the National Cohesion and Integration Commission Act.
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