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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2018

KEY ENTITY INFORMATION AND MANAGEMENT
(a) Background information

The Institute is established as the capacity building agency of the Ministry of Education. The

address of its registered office is L.R. No 20913464, Mtama Road Parklands, P.O. Box 62592

00200, Nairobi.

The Institute was given mandate under Legal Notice no. l9 of 2010 to provide regular and

systematized educational managernent and adrninistration training for all categories of

educational management and administration personnel in the education service.

Underthe legal notice no. 163 of 20ll the Institute changed its name frorn Kenya Education

Staff Institute (KESI) to Kenya Education Management Institute (KEMI)

(b) Principal Activities

The Institute is a body corporate under the Ministry of Education mandated to strengthen the

capacity and capabilities of all serving and future edLrcational managers and administrators.

(c) Key Management

Mrs. Gr'aoe Ngaca IvIr. Kepirer Owirro Ogwang

Mr. Maurice Otieno Odondo (DD/CSD) Mrs. Elizabeth Wangaruro

Mrs. Peris Toroitich (DD/MDD) Mr. Daniel Kihara Mbugua

Mr. Richard Thomi Mr. Samuel Ochieng Mawega

Mr. Wycliffe W. Wasike Mr. Stephen Barkwang

Ms. Purity Kibui Mr. Stephen Choge

Mr. Vincent Koech Ms. Nancy Musembi

Mr. Newton Wekesa Wangusi Ms. Caroline Gicuku Nyaga

(d) Fiduciary Management

Prof. Eunice Mutitu (UoN) (Chairperson)

Dr. Kipsang R. Belio P.S. M.O.E

Mr. Kahi Indirnuli (KSSHA)

Dr. JLrlius Jwan (KICD)

Mrs MLrtheu Kasanga (Private School)

Mr. Mike Eldon (Private Sector)

Mrs. Grace Ngaca (Ag.Director KEMI)

Mr. Saul Barasa (KibabiiTTC)

Mrs. Nancy Macharia (TSC)

Mr. Shem Ndolo (KEPSHA)

Ms. Hawa Mohammed (Private Sector)

Mr. Samuel Gitonga (Private Sector)

Mr. James Wachaga (Aberdare TTC)

lll
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(e) Entity Headquarters

L.R. No. 20913464

Mtarna Road,

P.O Box 62592 00200.

NAIROBI.

(f) Entity Contacts

Telephone:0718 518422

E-ntai I : irrfo@kern i.ac.ke

Website: www.kenr i.ac.ke

(g) Bankers

National Bank of Kenya

Harambee Avenue Brartch

P.O Box 41862

Nairobi

Equity Bank Ltd,

Tom Mboya Branch,

P.O Box 10369

Nairobi

(h) Independent Auditors

Auditor - General

Anniversary Towers, University Way

P.O Box 30084 00100

Nairobi.

(i) Principal Legal Advisers

The Attorney Ceneral

State Law Office

Hararnbee Avenue

P.O Box 40112

City Square 00200

Nairobi Kenya
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THE BOARD O DIRECTORSF

Prof. Eunice Mutitu
Prof.Er-rniceMutituborninlg5listheChairpersonof,theKenyaEducation
Management l.rstitute coiul.it. She holds a phD in plant Pathology. M.Sc' in Plant

pathology, and B.Sc. il"ngri.,.,r,ure all frorn the University of Nairobi. She is a

FLrlbriglit Scholar of 
'tt.?.,rnsylvania 

State U,iversity i, USA arid Visiting

Scientist of DSMZ, Gennany' She is-currently a Leiturer at. the faculty for

Agriculture, the Univ#iv'oiNuiroui. She has wide experience in administration

having served ", 
oir"lioi #rir"'e"";d-"i post GradLraie Studies, coordinator of

various University projects and Chairperson' Department of Crop Protection at the

UniversitY of Nairobi.

DirectoroftheKenyaEducationManagementlnstitute'Grace'
Ngaca. (Joined March 2017) n..r..^^+i^^ r\ronq
Grace W. Ngaca, it it't. pi'""ior of the Kenya Education Management

Institute. she holds u rt/lu*l.,r Degree in counselling from the University of

Nairobi. post gradua:t. oipioru in"Education from Kenyatta University.

Bachelor of Arts o.gr.. rio* university of Nairobi. She has wide experience

in eduoation *"*urJ*.r, "-oir"i"ire 
"having .,vorked for the N'linistry of

Education head office irom 2002 andlhoughi in various schools unto the

[r.i"f p"puty Principalat Alliance Girls High School'

Dr. Belio R. KiPsang
Dr. Belio R. Kipsang is the Principal Secretary Ministry of Education Science &

Technology/State Oepartm# or Eou.ution.He holds aPhD degree in Education

(Education Adrninistraii", ura planning) frorn catholic University of Eastern

Africa, Masters 
"f 

nn. J.gr.. in g.onirl.s and Bachelor's degree in Education

(Business and Economics) both from University of Nairobi. He previously served as

ff ffi;:i;#;i;iixec Lrti ve offi cer coffee Devel opment F u nd, Deputv

cEo and Head of opei;;;;;iigh.r EdLrcation Loans Board. He is a council

MemberatMt.Kenyaunw.,,ity'undCooperativeUniversityCollege'Heisalsoa
board member Financef,.ili;";;"f"r Sustainable Trade, council Member Advisory

cou,cil for coffee r"iri"iir", Government Deregate rnternational coffee

Organ izati on ana cnal''5pt'uti *t Co'" m ittee' Issoci ati on of African Hi gher

Edircatiorr Financing Agencies'
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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE. 20,I8

Mutheu Kasanga

Mutheu Kasanga is the Chairperson of Kenya Private Schoolsssociation, Board Member at East Africa Science and Technol ogyission, and a Member Board of Trustee, Lukenya Universi ty. Sheholds a M.Ed Management from Oxford Brookes Univers ity and a B.Edfrom the Un iversity of Nairobi. She also Chairs the Educat ion Sector Boardat the Kenya private Sector Alliance and has been a Di

Ms. Hawa Mohammed
Ms' Hawa Moharnmed, born in I965, hords an MBA degree from cathoricUniversity and B.com degree frorn ustu. She has.*t.,iriul.rf"iior"" ininternational accounting standards arrd aLrditing. In addition she has wide experienceworking with donors and has knowledge of donor requirements of firnded projects.

Mrs Nancy Njeri Macharia
Mrs' Macharia was emproyed by the Teachers Service commission in May r9g7 asa teacher of Engrishand literature and tar-rght in various r.n*r, u.rore joining theTSC secretariat in r995 as a staffing office-r. she rose til;dh;; various ranks inthe secretariat Lrntil her_current appointrnent as the commission secretary in Jury2015. She has worked in the education sector for more ,iii-z-t'y"urs. She hords aMaster of Education (poricy and Management) degree r.om arisior University, UKand a Bachelor of Education degree in Englishilite-rature r., ri"ry"ta University.Mrs Macharia has undergone triining boih locally unJ ini.inutionarry in corporateGovernance, pubric procurement, Rilicy Fonnaiion, Information communicationTechnoiogy (icr), proactive Management anci Business il";ri;;;; iVloders, amonggtfer;'- In addition, she is a m-ember of the Kenya Association of pubiic

Administration Management (KApAM) and Institute of Directors.

Mr. Mike Eldon
Mr. Mike Eldon is the chairperson of KCA University councir, born in I945, holdsa Sloan Master's Degree from London Business School and a Bachelor ofEconomics from the University coilege London. He has been a member of theKenya Institute of Management Assoc-iation, Kenya private s."ioiailrunce, KenyaICT Federation and Rotary crub of Nairobi. He ,irr.. u, the pounier chairperson
:llh:. ?ryOT Management Consultancy, on_executive Director of Davis &shiftliff, Director of African Institute ro, b"r.top*ent poricy AFIDEp),chairperson of ALESEC Kenya Honorary couniir uno roini'nio;ec"t oirector orcura Rotary community corfs. Mr. Eldln has 3,.years, .*p.ri.n." in changernanagement, hurnan resource deveropment, workshop una ,trui"gaind 40 years,experience in the IT industry in the Uk, France and Kenya. Mr. Eldon has arso beena lead facilitator for the woird Bank retieats and strategic;;;;g;;;rt retreats inboth public and private sectors.

Schools for over I 7 years.
rector at Lukenya
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KENYA EOUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT ANO FINANCIAL STATEMENTS FOR THE YEAR ENOEO 30 JUNE' 2018

Mr. Saul Barasa
Mr. Saul Barasa is the chairperson of Kenya Teachers Colleges Principals- 

-

Association (KTepAl. H; holds a B.Ed (Arr9 from Kenyatta University' He

is currently tn" Ct i"i principal of Kibabii Diploma Teachers Training

College.

Mr. James M. Wachaga, OGW

Mr. James wachaga is the chairperson Kenya Teachers colleges Principals

Association (KTCpA). He is currently the chief Principal of Aberdare

Teachers Training Cott"gt' He holds an MBA in Strategic Management'

Mr. Wachaga has also laught in many secondary pchools and teachers

training colleges in Kenya' He was awarded a National Medal OGW on

l2th December,2017 .

Mr. Shenn Ndolo
Mr. Shem Ndolo is the National Chairman of Kenya Primary-schools Heads

Association (KpsHA;: H;-i, ;;r.."tly the principal of Agai Primarv School,

Kisumu CountY

Mr. Samuel G. Mutungi
Mr. Samuel C. Uutuffi born in 1g55, holds a M.Sc. (Business _systems 

Analysis

and Design) fro,, ttl.-Lit! University (London) and a B'Ed (Mathematics and

Business Studies) fr";;;ir;riiv "ir("irlui. 
He is currentlv a consultant in Icr

and Banking. He has ;id; "6.;ence 
in banking having^worked as a Director at

Co-operative gank of lienyu iot 
-over 

16 yea"'-Ht has 8 years' experience as a

Computer Services M;;;t; at Glalo.East Africa' In addition he has been a

lecturer for over 6 y;;;;? rtnyu Poly-technic' He is a Fellow of the Kenya

Institr-rte of Bankers una-e.iro* K.nyu 
-corput"' 

Society and a member of Paul

Harris Fellow (Rotary International)'

vii
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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2018

Dr. Julius Jwan

Mr. Indimuli Kahi

lDr Julius Jwan is the Director/cEo at the Kenya Institute of curricurumDeveloprnent (KICD). He holds a PhD Degree in Educational Leadership &Management and a Master of Science (MSc) o.t... in EducationarResearch Methods - both frorn the uK. He arso'hords a Master ofPhilosophy (Mphir) Degree in Education communication & Managernentfrom Norway and another Master Degree in Linguisti", i., rraoi Universitywhere he also graduated with a Bache'ior of EduJatio, D%*;.'
He lias attended short feilowships such as; Education for Sustainabre peace
(Germany); Enhancing Governance and Financial Adminisirution in Africa(Botswana); Transitionar Justice and Governance in Africa (South Africa);Reconciliation as process and practice (Sweden); Democratic Governancefor Development in Africa (Uganda), among others.

Dr Jwan has pubrished widery on educationar readership and management ininternationaljournars and botk chapters. He has urro pruiirrred three bookson educational readership and management and quaritative research rnethods.He is the winner of British EdLlationar Leadership, Management andAdministration Society (BELMAS) Best Doctorar rhesis'Aw itd,20r 1 .

Prior to joining KICD, he wa-s the Director - progra,mmes and rechnicarServices at the Nationar cohesion and Integration Commission (NCIC). Hewas also lecturer at Moi University and a teach er at a secondary schoor andTeachers' Training Col Iege.

Mr' Indirnuli Kahi nc,y. is the current president African confederation of principals
, National chairman:f Kely.a Secondary Schoors,r-reads Asscrciation (KESSHA). Heis also a councir rnernber ofihe Internatilnar contbderation of principars.

He holds a Masters of Business Administration (MBA) in Strategic Managernent fromUniversity of Nairobi and a Bachelor's Degree in Education 1a.Ea.; florn KenyattaUniversity.
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KENYA EOUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE' 2018

TEAM
Director of the Kenya Education Management Institute, Mrs' Grace

Ngaca ,1Lt-_
RlsponsiUte fbr the running of the Institute to ensure that the misston ts

achieved and efficiency of lhe Institute is achieved. She is the Accounting

Officer of the Institute:ln addition, she is the Secretary to the Council and

chairperson of the senior Management committee. Also responsible for

spearheading partnerships of the Institute. Departments: All D.ivisions and

Internal Audif administratively though it reports to the Council.

Deputy Director - Corporate Services, Mr' Maurice Otieno Odondo'

NlgA. (Strategic Management), B'Ed (Arts)'

Responsible Io, or.rulT administrative operations of the Institute. In

"r,"rg" 
oi optimized operational programs to guarantee quality service

delirlery. Diuirions Enterprises, Legal and Administration.

Head of Human Resource Training, Mrs Peris Toroitich'

A trainer at Kenya Education Management Institute (KEMI). She is currently

the Heacj oi ciepartmenr oi Human Resource anci Entrepreneurship in rhe

Instit,te. She holds rJ.gr". in Education (BED) rnajoring in Economics' She

holds a rraster's degrele in Business Administration majoring in Human

Resource Managemeni from Daystar University and higher Diploma in Human

Resource Management from Institute of Human Resource Management

(rHRM).

HeadofMedia,ResearchandMarketing,Mr.WycliffeW.Wasike,
M.A (Communication), B.Ed'
nesponsible tor ptanning and implementation of the media, research and

Consrltan"y, and markiting programs of the Institute. In charge of

ensuring ef:fective communiJation, publicity and M&E towards achieving

.orporui. objectives. In addition tre is in charge of the corporate Social

Responsibiliiy (CSR) program' Depaftments: Media' Research and

Consu ltancy, Marketing.

Head of Enterprises, Mr. Richard Thomi, B'Com (Accounting

option), CPA (K).
n"rponiiUt. for.resource mobilization in the Institute' In charge of

piunning, sourcing and management of the Enterprises to achieve

financial resources towards building self-sufficiency. Departments:

Hospitality, Bookshop, hotel and Printing Press'

lx
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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2O1S

Head of ICT Trainrlg, Ms. purity Gathigia Kibui, M.A (Education
Philosophy), M.ED (Education Administration), B.Ed
Responsible for managing the ICT programs of the Institute. In charge of
planning, sourcing and implernenting tle ICT programs. In addition she
is the ISo 9001:2008 eMS Management Represeniative and a member ofthe ICT integration team of the Ministry of Education, Science and
Technology. Departments: ICT and ISO.

Head of Finance & Accounts, Mrs. Erizabeth Mwihaki wangaruro,
yBA (Finance), B.Com (Finance), CpA (K).
Responsible for the Institute's finances. In iharge of planning, sourcing
Td managing financial resources to achievi corporate objectivesl
Responsible for the prudent use of institutional resources including credit
management. Departments: Accounts and Credit management.

Head of ICT Maintenance, Mr. Vincent Koech, MSc (Computer
science)' BSc (rnformation Technotog-v), Diproma (Information
Technolog,v), MCITP, CCNA,ISMS & eMS.
Responsible for ICT Systems Administration and Maintenance. with over
10 years'experience in the fierd of ICT. His main ICT Research areas of
interest inoiudes bui. ,t-ri iirnited to: - Ariifioiai iniciiigcnoc, Dcsign &
A nalysis of A lgorithrns and Inforrration Security ManagJrneni systems.

Head of Procurement Training, Mr. Stephen Choge.
Stephen Choge is currently a trainer at Kenya Educafion management Institute(KEMI) and the HoD Finance & Supply ctrain Managernent. He holds a
master of education in planning Management and Administration, B.ED and
certificate in Prirnary Teacher Education and currently he is pursuing phD in
Educational Planning.

Head of Admissions, Mr. Stephen Barkwang.
The HoD Admissions and currentry [ursuing phD in Education
Administration at Kenyatta University. He holds Master of Education
Management from the Egerton Universiiy and Bachelors of Education (Arts)
frorn University of Nairobi. _He speciarizes in Education Management,curriculum Management, Education for Sustainabre Dever6pment,
contemporary issues in Education Management, Best management practices
in Education Management and Innovations.

x
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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENOED 30 JUNE, 2018

Head of Administration, Mr. Newton Wekesa Wangusi, Executive
MBA (Human Resource Management and General Administration),
Certified Public Secretaries of Kenya (CPS K).
Responsible for administrative operations of the Institute. In charge of
optimized administration and maintenance of programs to achieve corporate
objectives. Ensures efficient and synchronized administration and maintenance
operations. Departments: Transport, Crounds and Customer Care.

Head of Hospitality Training, Ms. Nancy Kaseki Musembi
Nancy Kaseki Musembi is the Hospitality Manager for the Kenya
Education Management Institute. She holds a Higher National Diploma in
Catering and Accommodation Management, BSc Hospitality
Management and currently pursuing Master's Degree in Hospitality
Management. Nancy is in charge directing and co-ordinating all activities
at the centre by directly supervising all section heads and ensuring proper
cornpletion of all tasks in the various sections. Supervising and advising ,

all hurnan resource matters pertaining to the, supervision, discipline,
training and development of staff.

Head of KLRC, Nfs. Caroline Gicuku Nyaga
Caroiine Nyaga is ihe Head of Unit LRC, Atirrrissiorrs and exarnirratiorrs,
IFLA 2013 Fellow.
She holds a BSC Information Science from Moi University and currently
pursuing Masters of Philosophy in information Science.

xl
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KENYA EOUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT ANO FINANCIAL STATEMENTS FOR THE YEAR ENOEO 30 JUNE, 2018

Head of Human Resource, Mr. Kepher Owino Ogwang, Higher
Diploma in Human Resource Management.
Responsible for human capital planning, recruitment, performance

management, reward, wellness and employee relations. In charge of legal

affairs and safeguarding the Institutes interests. In addition, he is

responsible for cornpensation administration, staff housing and registry.

Head of Internal Audit, Mr. Samuel Ochieng Mawega, CPA Part III
Responsible for the provision of lnternal Auditing and advisory services

to internaI Management, assisting in controlling risk and monitoring
compliance. In addition, he is the secretary to the Audit Committee of the

Board. Member of ICPAK.

Head of Procurement, Mr. Daniel Mbugua.
Responsible for the procurement and inventory management in the
institute. In charge of purchasing. supply chain and logistics to achieve

corporate objectives. In addition he is the secretarv to the Tender

Committee of the Institute.

xll
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'S STATEMENT

We are p
focus on

improving ty
education delivery

KEMI'S strategy - well executed by a strong management team and 9l employees contributed to the

success ofthe i tute's capacity development program

Effective gove rnance was and continues to be an important foundation for KEMI's strong

performance is fundamental to our success. Corporate governance provides proper oversight and

accountability. strengthens internal and external relationships, and builds trust with our clientele

thank the KEMI council and management team for the achievements made in 201712018' I

:ged to work with this team, which brings commitment and enthusiasm to work and carries it

ch our clientele.

r eciucation managers, ior your conficience in us, which heips iuel the momentum towarcis an

rture ior KEMi.

lrd. we recognize not only the accomplishments of this institution, but also recognize the

rtunities that lie ahead. As a council we reemphasize our commitment towards transforming

rector through innovative capacity development programs'

to showcase our successes for 2ol7l2ol8 in this annual report. The institute increased its

development in education management by improving access to training programs while

. These programs we know drive education quality and have the greatest impact on

I would like t<:

am truly privill
forward to enri,

Thank you, ottt

ever orighter ft

Looking forwt
immense oppo
the education s

As we now direct our attention to 201 glzolg,we look forward to the future because we are confident that

KEMI will rernain focused on delivering strong results'

Prof. Eunice

Chairperson

KBMI CIL

utitu
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DIRECTOR STATEMENT

Much of our work in Kenya Education Management Institute (KEMI) focuses on developing the capacity ofeducation managers to meet the 2l't century challenges. As we present our 2017l2Olg annual report, it isworth pausing to consider a question fundamental to KEMI'S mission: why capacity developrnent? AtKEMI our capacity development program is about understanding the issues that intriuit education managersfrom realizing educational goals while enhancing their knowledge and skills that will enable them to achieve
measurable and sustainable results.

we have always focused on capacity development which takes place both at individual and constitutional
level' At individual level we develop and enhance the managerial knowledge and skills of education
managers; while at the institutional level, we concentrate on facilitating educational managers towards
developing rnanagerial tools such as policies, strategic plans aimed at modernizing their educational
institutions.

It is worth noting that in the previous years, 84%o of School heads and Deputies have been taken through theDiploma in Education Management. In regard FY 2017120t8, the Institute has made great achievernents ininducting the newly appointed heads of schools and deputies. Croups that were taken through the Diploma inEducation Management include among others; Quality Assurance and Standards Officers, Adult Education
Officers and Technical and Vocational Manacers.

We are confident that operational and financial performance will improve further during 2llg/2019 enabling
r-rs to achieve our set ta-rgets for the yea_r.

In conclusiotl, I atn grateful to our stal'f and participants of our programs for their dedicated efforts and forthe way they have embraced our new culture of innovation and excellence. Special gratitude goes to theMinistry of Education (MOE), Teachers Service Commission and Development partners for their continued
support.

&
Mrs. Grace W. Ngaca

Ag. Director/CEO

xrv
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CORPORATE GOVERNANCE STATEMENT

The Cor_rncil is committed to excellence in corporate governance, transparency and accountability. This is essential for

the longterm performance and sustainability of our institution, and to protect and enhance the interests of our clients

and other stakeholders. The council regularly reviews the governance arrangements as well as developments in the

education sector, expectations and regulations. The council recognizes its mandate to direct and be held accor-rntable

for building the capacity of managers in the education sector'

Compliance

The council is compliant witli the provisions of but not lirnited to the following Acts and regulations: KEMI Legal

Notice lgl2olL,Education Act No. 14 of 2013, Occupational Safety Health Act and Public Procurement & Disposal

Act 2005. Further, KEMI continues to be ISO certified on ISO 2001: 2008 quality management system'

Council comPosition

The council consists of l3 members led by a non-executive and independent chairperson as follows

Name PositionNo

Ciiaii'pei'soril. Pi'of. Euirice iviuiitu

) Dr. Belio Kipsang PS/MOEST

3. Mrs. Grace W. Ngaca Director/KEMI

4. Mr. Julius Jwan Director/KICD

5. Mrs. Nancy Macharia Secretary/CEO/TSC

6. Mr. Kahi Indirnuli Representative KenYa

School Heads Association
Secondary

7 Mr. Shem Ndolo Representative KenYa PrimarY

Schoo,l Heads Association

8. Mr. James Wachaga Repre sentati ve Kenya Association for
Teachers Trai Co,l

9, Mr. Saul Barasa Representative Kenya DiPloma

Col Princi Association

10. Ms. Hawa Mohammed Four persons, not

appointed bY tlie
being civil servants,

Cabinet SecretarY bY

virtue of their knowledge in matters

related to education

11 Mr. Mike Eldon

12.
13. Mr.SamuelG. Mutungi

xv

Mrs. Mtrtheu Kasanga
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Council diversity

The CoLrncil diversity is as follows:

The professionaldiversity of the board is presented below:

Tlre gender of the Council is illustrated below:

Banker, L

Accountant, l

stakeholders, 5

Education

University
professor, 1

Strategic
manager, 1

Ed ucation
managers, 4

Female

38%Male
62%

The biographies of the council members are pubrished in subsequent pages.

xvt
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ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2018

Separation of powers

The independence of the Council from the institutions corporate management is ensured by the separation of the

functions of the Chairperson and the Director/CEO and a clear definition of their responsibilities. This helps the

institution in achieving an appropriate balance of power, increased accountability and improved decision-making.

Responsibilities of the Council

The responsibilities of the Council are spelt out in the KEMI Legal Notice 1912010. The functions and powers of the

Council shall be to-

I. Formulate, with the approval of the Cabinet Secretary,

implementation of the objects of the Institute;

policies pertairring to the management and

2. Administer the property and funds of the Institute in such rnanner and for such purposes as shall best promote

that interests of the InstitLrte; Provided that the Council shall not dispose of the immovable property of the

Institute without the approval of the Cabinet Secretary;

3. Receive. on behalf of the Institute. donations. endorsements. eifts. grants or other monies. and other monies.

and to make Iegitimate disbursements therefrom;

4. Borrow, generate and raise funds for the purposes of the lnstitute;

5. Appoint suitable staff of the Institute upon such terms and conditions as it may determine;

6. Receive reports from the Director or any officer of the Institute in respect of financial and other circumstances

ofthe Institute, and to direct any action to be taken by the Director or such officer;

7. Establish facilities in any place (whether in or outside Kenya) for the better discharge of its functions and

responsibilities under this Act; and purpose of the Institute.

Each council member is aware of the Institutions vision, mission, and core values and participates in deciding on the

structure and procedures to achieve the strategic objectives ofthe institute.

On quarterly basis, the Council considers repofts from the board committees, operational reports from the

Director/CEO of the institute inclLrding specific proposals on strategic issues.
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Council Remuneration

CoLrncil Allowances are paid in line with the State Corporations Regulations Circular No.OP/CAB.9l2ll2Alllll43

dated23'd November 2004 as fbllows:

Position Current Allowance (Kshs.)

Chairperson 80,000.00 per month

Cha irperson/Comm ittee 20,000.00 per sitting
Mcmbers 15,000.00 per sitting

Conflict of interest and Declaration of interest

Cor-rncil members have a statLltory dLrty to avoid sitr.rations in which they have or may have interests that conflict with

those of the institution.

Each mernber of the board is obligated to fully disclose to the Council any real or potential conflict of interest, which

comes to his/her attention, whether directly or indirectly.

Council members must declare any conflict of interest they may have. and in ceftain circumstances, they must abstain

frorn participating in any discussion or voting on matters in which they have a material personal interest.

Council members from Institutions that were undertaking training programs that were in conflict with those of KEMI

were requested not to do so.

Board Committees

The Council is made up of 5 committees:

1. Audit

2. Business/Strategy/Development

3. Training

4. Finance and General Purpose Committee

5. Human Resource Development

xvlll
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Report of the hairperson of the Audit Committee

Ms. Hawa ed

Mem
ittee is made up of the following members:AuditThe

l. Ms.
2. Mr.
3. Dr.
4. Mr.
5. Mr.

Shem dolo
Belio
Kahi
Saul

Mohamtned - ChairPerson

iviandate:
The Audit mittee:-

Review the impact of significant accounting and reporting issues such as professional and regulatory

ipsang
uli

if generallY accePted accounting principles have been consistently applied within preparation

of prel inary announcements and interim financial statements;

Is le for the internal audit and risk management function by ensuring management acts on

audit risk management rePorts;

s that all regulatorY comPlian ce is considered in the preparation of financial statements; and

Rev the process for monitoring comP liance with the Institute's ethica I guidelines

(i).

(ii).

(iii).

(iv).
(v).

p
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Mr. Mike Eldon

Membership
The Business/Strategy/Development Committee is made up of the following members:

Mr. Mike Eldon
Mr. SalruelG. Mutungi
Mrs. Mutheu Kasanga
I\4r. James \\zachaga
lv{rs. Grace W. }{gaca

I.
2.
J.

4.

Mandate
The Strategy Committee:
(i)' Assists the Board.in discharging its oversight duties with respect to the overall strategic direction of theI n st ituti on, operati on ar perforrn an ce and oftan izationar h earth ;(ii)' Reviews the Institution;s Strategy and invef,r.ni foii.i., una makes recommendations to the Board onstrategy adjustment' It also assesses the progress of the Institution,s strategy execution throughidentification of priority areas' The comrnittee ilonitors, evaluates and oversees the Institution,s healthincluding the review of financial and business plans and the overall Institution performanceManagement System.

xx
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of the Chai of the Trainin Committee

Mrs. Nancy Macharia

Membership
The Training Committee is made up of the following members

l. Mrs. Nancy Macharia - Chairperson
2. lvlr. John Awiti
3. Mr. Shem Ncioio
4. Mr. James Wachaga
5. Mrs. Mutheu Kasanga
6. Mrs. Grace W. Ngaca

Mandate:
The training committee:
(i). Assists the Board in discharging its oversight duties with respect to the overall strategic direction of the

capacity development program of the institute;
(ii). Review the progress of the institutions capacity development programs and give advice and

recommendations in relation to these programs..

xxl
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ANNUAL REPORT ANO FINANCIAL STATEMENTS FOR THE YEAR ENOED 30 JUNE, 2018

Report of the Chairperso n of the Finance and General Purposes Committee

Mr. Shem Ndolo

Membership
The Finance and General Purpose Committee is made up of the following members

l. Mr. Shem Ndolo - Chairperson
2. Dr. Belio Kipsang
3. lv'lr. Samuel G. Mutungi
A \t- tr^--.^ f,i^l-^.-^.-^^J.r. lvl5. nawa lvlullalllllltru

5. Mrs. Grace W. Ngaca

Mandate:
The committee:-

(i). Assists the council in discharging its oversight duties with respect to the overall financial health and

integrity of the organization.

(ii). Reviewing the financial plans and policies of the institution and monitoring the financial performance

of the institution.

xxll
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Report of the Chairperson of the Human Resource Development Committee

Dr. Julius Jwan

Membership

The Human Resource Committee is made up of the following members:

l. Dr. Julius Jwan - Chairperson

2. Mrs. Nancy Macharia

3. Dr. Belio Kiosang

4. Ms. Hawa Mohammed

5. Mrs. Grace W. Ngaca

Mandate

The Committee monitors the policies and practices of KEMI in relation to the Human Resources, offers

advice and rgcommendations on the lnstitute's human resource strategies, initiatives and policies; and the

recruitment and remuneration of staff.
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CORPORATE SOCIAL RESPONSIBILITY STATEMENT

The Management is cornmitted to excellence in corporate governance, transparency and accountability. This

is essential forthe longterm performance and sustainabilityof our institution, and to protect and enhancethe

interests of our clients and other stakeholders. The management regularly reviews the management

arrangements as well as developments in the education sector, expectations and regulations. The

management recognizes its functions to plan, organize coordinate and direct capacity building of managers in

the education sector.
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KENYA EOUCATION MANAGEMENT INSTITUTE

REPORT OF

ANNUAL REPORT ANO FINANCIAL STATEMENTS FOR THE YEAR ENOED 30 JUNE, 2018

DIRECTORS/COUNCIL

FOR THE ENDED 30 JUNE,2018

t their report together with the audited financial statements for the year ended 30 June,20l8

state ofthe errtity affairs

Principal

The Principal vity of the institute is that of training edLrcation managers in the Education sector

RESULTS THE YEAR

The Council

wlrich shows

Surplus for year

Surplus for year carried to retained earnings

BY OF THE COUNCIL

(

2018

Kshs

13,173,578

13,173,578

2017

Kshs

28,862,117

28,862,117

COUNCIL CHAIR

xxv
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KENYA EDUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2018

STATEME,NT OF COTINCIL'S RESPONSIBILITIES

FOR THE YEAR ENDED 30JUNE,2OI8

The State Corporation's Act reqr,rires the Council to prepare financial statements fbr each year, which give a true and

fair view of the state of affairs of the lnstitute as at the end of the financial year and of its operating results for that

year. It also requires the council to ensure the Institute keeps proper accounting records which disclose with

reasonable accuracy at any time the financial position of the Institute. They are also responsible for safeguarding the

assets of the Institute.

The CoLrncil accepts responsibility for the annual financial statements, which have been prepared using appropriate

accounting policies supported by reasonable and prudent judgments and estimates, in conformity with lnternational

Financial Reporting Standards and in the manner required by the State Corporation's Act. The council is of the

oninion that the financial statements give atrue and fairview of the state of the financial affairs of the institr-rte and of

its operating results.

Tl-re cor"rncil furlher accepts responsibility for the rnaintenarrce of accounting records which may be rclied upon in the

preparation of financial statements, as well as adequate systems of internal financial control.

Nothing has come to the attention of the Council to indicate that the Institute will not remain a going concern for at

least the next twelve months from the date of this statement.

Approved by the council on e) and signed on its behalf by

(

Council Chair

xxvl
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REPUBLIC OF KENYA

I clcphottc: t254-20--1{2: 30

Fax: +25:l-20-,1 I l:lt{l
F.-Vitil: r'ag a lagkettl.t g.l kc
\\/cbsitc: us w kcnao.g().l:c

P.O. Box 30084-00100

NAIROBI

OFFICE OF THE AUDITOR-GENERAL

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Kenya Education Management
lnstitute set out on pages 1 to 13 which comprise the statement of financial position as
at 30 June 2018, and the statement of financial performance, statement of changes in net
assets, slatement of cash flows and statement of comparison of budget and actual
amount for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constituti<)n of Kenya and Section 35 of the Public Audit Act, 2015 . I have obtained all
the infonnation and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opanion, except for the effect of the matters described in the Basis for Qualified
Opinion sqction of my report, the financial statements present fairly, in all material
respects, lhe financia! position of Kenya Education Management lnstitute as at 30 June
2018, and of its financial performance and its cash flows for the year then ended, in
accordance with International Public Sector Accounting Standards (Accrual Basis) and
the Education Act, Cap 211 of the Laws of Kenya.

Basis for pualified Opinion

1. Propdrty, Plant and Equipment
1.1 Land
As reportqd in the previous years, the property, plant and equipment balance of
Kshs.2,36$,019,857 as at 30 June 2018 includes the lnstitute's parcel of land L.R
No.16124 fneasuring 15.45 hectares at Kayole in Nairobi valued at Kshs.2,050,000,000
which accbrding to information availed has been partially encroached by squatters.
Although ttre management had contracted a law firm on 18 October 2010 to seek court
orders for the eviction of the squatters, and notice of eviction put on nationwide
newspaperos on 28 November 2017, the matter had not been resolved as at the date of
this report

Consequently, the value of property, plant and equipment of Kshs.2,366,019,857 is
impaired to the extent of the land encroached on by squatters and as result, it has not
been possible to ascertain that the property, plant and equipment balance of
Kshs.2,366,019, 857 is fairly stated as at 30 June 2018.

Report d'the Auditor-Generul on the Finuncial Statements tfi' Ken-,-u Education Monugement lnstitule fbr the Year

Ended 30 .lunt 20 l8
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2. Receivables from Exchange Transactions
As reported in previous years, as disclosed in note 9 to the financial statements, the
receivables from exchange transactions balance of Kshs.36,909,124 as at 30 June 2018,
includes debts totalling Kshs.26,918,536 which have been outstanding for over four (4)
years and whose recoverability is doubtful. The provision for bad and doubtful debts of
Kshs. 1,141,519 made in these financial statements appears to be inadequate.

ln the circumstances, it has not been possible to confirm the full recoverability of
receivables from exchange transactions balance of Kshs.36,909,124 as at 30 June 2018.
The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of Kenya Education Management lnstitute in
accordance with ISSAI 30 on Code of Ethics. I have fulfilled other ethical responsibilities
in accordance with the ISSAI and in accordance with other ethical requirements
applicable to performing audits of financial statements in Kenya. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my qualified
opinion.

Emphasis of Mafter

lneligible Administrative Expenses

As similarly reported in year 201212013, the administrative expenses figure of
Kshs.154,318,033 included an amount of Kshs.5,273,360 paid to a consultant in respect
of services for mid-term review of Kenya Education Sector Support Programme (KESSP).
However, supporting documents attached to the payment indicated that the services were
tendered and procured by the Ministry of Education. Further, an audit on Kenya Education
Sector Support Programme as at 30 June 2013, revealed that it had no operations during
that year. lt was therefore not clear how a mid{erm review was done on a project that
was dormant during that year or why the expenditure of Kshs.5,273,360 was not charged
to the Ministry of Education. A review of the matter during the current year indicated that
the matter had not yet been resolved as at 30 June 2018. ln the circumstances the
propriety of expenditure totaling Kshs.5,273,360 incurred in year 201212013 could not be
ascertained to date. These matters were addressed in the context of the audit of the
financial statements as a whole and in forming my opinion thereon, and do not provide a
separate opinion on the matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. Except for the matters described in
the Basis for Qualified Opinion section of my report, I have determined that there are no
Key Audit Matters to communicate in my report.

Report of the Auditor-Generul on the Financiul Stutements oJ' Kenya Edttcation Management lnstitute.fttr the Yeur
Ended 30 .lune 2018
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REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Qualified Opinion section of
my report, I confirm that, nothing has come to my attention to cause me to believe that
public resources have not been applied lav,rfully and in an effective way.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, GOVERNANCE AND
RISK MANAGEMENT SYSTEMS

Conclusion

As required by Section 7(1Xa) of the Public Audit Act,2015, based on the audit
procedures performed except for the matters described in the Basis for Qualified Opinion
section of my report, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and overall governance were not effective.

The audit was conducted in accordance with ISSAI 1315 and ISSAI 1330. The standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and Those Gharged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, management is responsible for assessing the ability
to continue as a going concern disclosing, as applicable, matters related to going concern
and using the applicable basis of accounting unless the management either intends to
liquidate the lnstitute or to cease operations, or have no realistic alternative but to do so.
Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

Report of the Auditor-General on the Financial Statements of Kenya Education Management lnstitute for the Year

Ended 30 Jurte 201 I
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ln addition to the responsibility for the preparation and presentation of the financial
statements described above, management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the financial reporting
process, reviewing the effectiveness of how the entity monitors compliance with relevant
legislative and regulatory requirements, ensuring that effective processes and systems
are in place to address key roles and responsibilities in relation to governance and risk
management, and ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1 ) (a) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control componqnts does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non compliance. Also, projections of any evaluation of

Report o/ the Auditor-General on the Finunciul Stutements o/ Kenya Educution Munugement lnslilute .for the Year
Ended 30 .lune 2018
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effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
Project's policies and procedures may deteriorate.
As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a

basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the management.

. Conclude on the appropriateness of the management's use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material
uncertainty exists related to events or conditions that may cast significant doubt on
the ability of the lnstitute to continue as a going concern. lf I conclude that a material
uncertainty exists, I am required to draw attention in the auditor's report to the related
disclosures in the financial statements or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date
of my audit report. However, future events or conditions may cause the lnstitute to
cease to continue as a going concern.

o Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

. Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

. Perform such other procedures as I consider necessary in the circumstances.

I communicate with the management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

('

Report of the Auditor-General on the Financial Statements of Kenya Education Management Institutefor the Year

Ended 30 June 20 I 8
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STATEMENT
FOR THE

Total

Expenses
Staff Costs

Council

Total

Surplus for

KENYA EDUCATION MANAGEMENT INSTITUTE
RTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30,20I8ANNUAL

FINANCIAL PERFORMANCE
ENDED 30 JUNE 2OI8

Notes 2018

Kshs

Revenue from - exchange transactions 2 92,000,000

Revenue from transactions J 98,687,744

190,687,744

80,804,s73

Administrative exnenses 95.581 ,939

S 1,075,000

Finance Cost 52,656

177,51 4,167

period 13,1 73,578

The notes set on pages 7 lo 12 form an integral part of these Financial Statements

2017

Kshs

129,734,391

115,623,661

245,,358,,052

4

5

78,822,273

136,677,902

465,000

530,760

6

7

216,495,935

28,862,117

1.
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KENYA EDUCATION MANACEMENT INSTITUTE
AL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED.IUNE 30,20I8

FINANCIAL POSITION
l8

Notes 20r8
Kshs

STATEMENT OF
AS AT 30 JUNE 20

Assets

Current assets

Cash and cash eq

Receivables from
Receivables from

uivalent
exchange transactions

non-exchange transactions

69,65s,964
36,909,t24

106,565,087

) 366,019,857

2,472,584,944

3,508,252

3,508,252

3,508,252

2,284,463,085
44,t64,37 5

140,449,232

2,469,076,692

21472,584,944

20t7
Kshs

37,738,221

47,605,974

85,344,194

2,374,231,362
2,459,575,556

3,672,442

3,672,442

3,672,442

2,284,463,085
44,164,375

l2l ,27 5,655
2,455,903,I I 5

2,459,575,556

Chairman of the Board

Name: Prof. Eunice Mutitu

Date

8

9

l0

Non - current
Property,plant
Total assets

Liabilities
Current liabilities
Trade and other payables front exchange transactions

Defferred Developrrient G rant

Non-Current I iabilities
Total Liabilities
Net .a-ssets

Revaluation Reserve

Capital Reserve

Retained earnings

Total Net Assets

Total Net Assets and Liabilities

assets

and equiprnent ll

l2
l3

r4 (i)
r4(ii)
r4(iii)

The Financial Statements setouton pages I to 6 were signed on behalf of the Board of Directors by:

Director KEMI Head of Finance

Name: Richard Thomi,';}ffiq,::':4d"-,I'l\ \c1
t\ )o \q
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KENYA EDUCATION MANACEMENT INSTITUTE
ANNUAL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 20 I 8

IN NE'I'ASSI]TS
30,,trNIi 20lti

REVALIIATION
RESERVE

Kshs
2.284.463.08s

2.284,463,08s

CAPIl'AL
IIESERVE

Kshs

39.227,500

RE'I'AINEI)
1]ARNINGS

Kshs
98.4 I 3.538

.TOTAL

Kshs

2.422,104,t23,luly 1.2016

fbr the

June 30. 20

Jull l,2017

lbr thc

At Junc 30,

*Restatement

recognised as

over the years

5,40 t ,875 5,401 ,875

28.862,1t7 28.862.t l7

11"(t2r),375 * 121,275,655 I l5

44,164,375 * t27.275.655 2,455.903.I l5

t3,t73,578 I 3, I 73,578

2.284,463.085 44,164,375 140,419,233

opening balance of Ksh. 98,4 I 3,538 as a result of Grant erroneously

Non Exchange transactions ol Ksh. I I ,838,208 carried

vide.lF. l-201712018. See note l0

3

2,281,463,085

2,469,016,('93
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STATEMENT
FOR THE YEAR

Cash flows from
Net Surplus/Loss

Adjustment.for:

Depreciation

Operating

Decrease in

Decrease in

Decrease in

Cash

Net cash from

Cash flows from

Purchase of
Development

Net cash u.sed in

Cash flows from

Net lncrease in

Cash and cash

At the beginning

At end of year

KENYN EDIJCA'IION MNNACI]MENT INSTITUTE
AI- REPOR]-S AND FINANCIAL S]'Al'I]MENTS FOR I'IIt] YEAR ENDED JUNI] 30. 20I8

CASII FLOWS

DED 30 JUNE 2OI8

Notes 201 8

Kshs

rating Activities
tax t3,t73,578

ll 13,522,165

w orki ng capital c hanges 26,695,743

10,696,850

(164,t90)

Crant & Fees

operations 37,228,403

activities 37,228,403

g Activities

2017

Kshs

28,862,1t7

13,669,2t3

9

t2

l3

42,53t,330

t3,630,742

(t3,192,93t)

(32,332,st6)

10,636,625

(5,3 10,660)

10,636,625

5,40 r,875

tuclit,ilics

cing Activities

and cash equivalents

ssets

received

ivalents

the year

(5,31 0,660) 5,401 ,875

3l ,917 ,7 43

37,738,221

16,038,500

21,699,72t

69,655,964 37,738,221

4



KENYA EDUCATION MANACEMENT INSTITTITE
ANNUAL REPORTS AND FINANCTAL STATEMENTS FOR THE YEAR ENDED JUNE 30.20I8

ST.{TEMENT OF COIVIPARISON OF BTIDGET AND ACTUAL.A,ilIOUNTS

FOR THE }'EAR ENDED 30 JTINE 20I8

Revenue

Govemment of Kenya (GOK)

Govemment of Kenya - Deferred Grant

Income Generating Activities

Total Income

Recurrent Expenditures
Basic Salaries

House allorvance

[ -eave allou'ance

Allorvances on extra responsibilities

Commuter allorvance

Medical Allorvance

Employers NSSF

Employers Pension

Casual Wages

Finance cost

Operating & maintainance of motor vehicles

Refined fuel & lubricants for transport

Foreign Travel

Domestic Travel

Postal & Telegram

Insurance cover

Vehicle insurance

Workmans compensation

Telephone & Airtime

Board Expenses

Original Budget

I(shs

.{djustments

Kshs

2.500.000

Final budget

Kshs

Actual on
(lomparable Basis

Kshr;

Performance
Difference

Kshs

Variance Reason

/o

l3
ll
l6
-26

7

38

20

100

-53

93

l0
0

24

92.000.000

28. r58.706

130,719,778

2s0,878,484

92,000.000

28. I 58,706

t30.719,778

250,878,484

92.00Cr.000

30. t95.604

84.953, l 89

207.,148,793

47,6 l 3.059

r 5.960.250

376,000

756.737

5.028.000

221,000

t0.278.202

571,325

57,656

1.742..t58

2.091 .610

1.534.720

I Cr,960

6.30 l,795

261 .657

95.000

1.075,000

(2,036.898)

45.766.589

43,729,691

7.136.941

2.039.7s0

74.000

( l 56.737)

372.000

79.000

2.721,798

28,675

t47.345

I.057.842

508,390

r.000.000

(534.720)

156.5t5

698.205

82.343

l,68 r,302

1,425,000

0

l5

54,750,000.00

I 8.000.000.00

450.000.00

600.000.00

5.400.000.00

0.00

300.000.00

13,000,000.00

600.000.00

200.000.00

2,800,000.00

2,600,000.00

I.000.000.00

l,000,000.00

167,475.00

4.500,000.00

0.00

350.000.00

1.776.302.00

s4.750,000.00

l 8.000.000.00

450.000.00

600.000.00

5,400,000.00

0.00

300.000.00

l 3.000.000.00

600.000.00

200.000.00

2.800.000.00

2,600,000.00

l,000,000.00

r.000,000.00

t67 ,47 5.00

7,000,000.00

0.00

350,000.00

t.776.302.00

2.500.000.00

26

2l
5

74

Did not recruit as anticipated

Did not recruit as anticipated

Did not recruit as anticipated

Staff forfeited their medical allorvance to enjoy medical
cover

Did not recruit as anticipated

Did not recruit as anticipated

The vehicle that need major repairs was not repaired as the

amount quoted in the Report from Public Work rvas less

than that given by the dealer

Reduced travel due to curtailed tutorials

Reduced Funds

Use of technology in communication services

Increased NHIF rates

Challenge in insuring GK vehicles

Reduced staff through retirement

Use of bulk SMS and short codes rvhen dealing u'ith
participants instead of calling them

The Coucil \yas constituted for only 6 months of $e
Financial Year) inn 00

95

57

Electricit-v

Water & Serverage

lntemet Services

Sub Totals

5.000.000.00

1.200.000.00

l.447.836.00

I t7.64t.613

5.000.000.00

I.200.000.00

r.447.836.00

120.14r.613

4 828.57e

t 403.545

1.101.996

101310.2{8

t7 t.42L

(203.s4s)

345.840

18.831J65

j

-t7

21

lncreased use of the hostels

Feu'er partrcipants in training

2.s00,000



KENYA EDUCATION MANAGEMEN'I INSTNUTE
ANNUAL REPORTS AND FINANCTAL STATEMENTS FIfR THE YEAR ENDED JUNE 30, 20I8

STATENIENT OF COII{PARISON OF BT)DGET AND ACTTIAL AIVIOTINTS

FOR THE \'EAR ENDED 30 Jf]NE 2()I8

Recurrent Expenditures
Gas/tuel

Printing & Publishing

Purchase of uniforms/ curtains

Human Resource Development

AdvertismenlCSR & PubliciLv

Plant & Machinery maintenance

Building & Stations maintenance

Other operating e\pennses

Contracted Prof,essional services

Librar-v Services

Office stationery

Food & Ration
Audit fee

Training ODFL
Depreciation
Sub Totals
Recurrent Sub Totals

Development Expenditures
Purchase of Plant &Machinery

Purchase of Fumiture & Fittings

Consultancy Services

Research & Development

ICT & Media Equipment

Motor Vehicles

Sub Totals

Total Expenditure

Surplus for the period

763-025.00

970.250.00

949.575.00
r.200.000.00

1,500,000.00

r.3 r 0.000.00

s,0s8,680.00
200.000.00

4.400,000.00

r.265.750.00

1.954.720.00

15.812.166.00

660.000.00
44.204.000.00

13.500.000.00
93,748,166

211,389,779

lncreased charcoal prices

Fewer participants in training
Reduced Funds

lncreased staff training needs

Reduced funding lrom COK

Reduced lunding from GOK
Reduced funding fiom GOK
Less participation of trainee
Reduced hire ol'KEMI lacilities

Less participation of trainee

Original Budget

Kshs

Adjustments

Kshs

2,500,000

2,500,000

(2,500,000)

Final budget

Kshs

763.025.01)

970.250.00

949.575.00
1,200.000.00

1.500.000.00

1.3 r 0.000.00

5"058.680.(r0

200.000.00
4-400-000.(r0

1.265.750.00
1.954.720.00

1 5.8 12.1 66. C0

660.000.00
44-204.000.00

l 3.500.000. c0

93,748,J66
213,889.,779

1.610.000.00

120.000.00

2,000.000.00

1.000.000.00

3-260-000.t)0

5-000-000.(t0

12,990,000

226,879.,779

23,998.705

.{ctual on

Oonrparable
llasis

Kshs

Performance
Difference

Kshs

Variance Reason
t

-40

93

r00
-8

26

-5

-13

-20

2l
3l
64

l8
0

30

2

1.295.960

l.107,1 75

1.371.230

5.727.1t1
239.904

3.460.800
875. I 20

699. I 89

12.925.835

660.000

31.015.513
13.s22.165
74,031,909

175,342,157

1.066.700

65.20'7

50.000

t-752.250

4.900.000

6,702,250

182,044,407

25,I04J86

(303.675)

905.043

949.575
(95.960)

392.82s
(6 r.230)

(668,43 l)
(39.904)

939.200
390-630

1.255.53 I
2.886.33 r

I 3. l 88.487
(22.t6s)

19,716,257

38,541,622

l-610-000.00

r20.000.00

2.000.000.00

r.000.000.00

3.260.000.00

5.000.000.00

12,990,000

224379,779

26,498,705

0.00

0.00

0.00

0.00

0.00

0.00

1.610.000 100 development

70.000 58.3333333 development

247.750 12.3875

1.000.000 100 development

3.260.000 100 development

100.000 2 development

6,287,750

44,835372

(1,105,681)

6



ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2018

XIV. NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE,2017

1.1 Statement of compliance and basis of preparation - IPSAS I

The financ,ial statements are prepared in compliance with International Public sector accounting

standards (IPSAS). The financial statements are presented in functional currency, Kenya Shillings

(Kshs), which is the functional and reporting currency of the Institute.

The accounting policies have been consistently applied in all years presented.

The financial statements have been prepared on the basis of historicalcost unless stated otherwise.

The cash flow statement is prepared using the direct method. The financial statements are prepared

on accrual basis.

1.2 Summary of Significant Accounting Policies

The principal accounting policies adopted in the preparation of these financial statements are set oLrt

below:-

1.2.1 Depreciation

All property, plant and equiprnent are initially recorded at cost. Depreciation is calculated to write off

the cost of asset in equal annual instalments over their estimated useful lives. Annual rates generally

in use applied on a reducing balance basis are:

Frrrnitrrrc & F'ittirroc,& cnrrinrnerrt
- "'1"'r"''"'

Motor Vchiclcs

EDP Equiprnent

125%

25.0%

33.0%

Plant & Machinery 10.0%

Building 25%

1.2.2 Payables

Payables are stated at nominal value.

1.2.3 Receivables

Receivables are stated at the expected realisable value. Provision for Bad and Doubtful Debts has

been provided at the rate of 3o/o of the Annual Receivables.

1.2.4 Cash and cash equivalents

Forthe purposes of cash flow statement, cash and cash equivalents comprise cash in hand and bank

balance.

7
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KENYA EDUCATION MANACEMENT INSTITUTE

ANNUAL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 20I 8

NOTES TO TIIE N(llAL STA'IDlll ENTS ((lontin ued)

2 REVENT]E NON-EXCI IANGTi I'RANSA(]'[IONS
Ministry of
Deffered Crant

J R[\'IiNTIE EX(ll IANG li 1'RANST\(11'IONS

Training Fees

Hire of Facility
Rent Income

Consultancy
Bookshop

Conference

Printing Press

Sundry lncomc
Staff Lunch
Decrease in tbr receivables

4 S'TAITIT (]OSTS

Salaries

llouse Allowancc

Medical
l.eave Allowanc
Comutcr

&Other Allorvanccs

Cratuity
Employer NSSF

Enrployer
Casual Wages

EXPENSTiS

Contractcd ional Scrviccs

Security
Provision for
Audit Fee

Club
Motor Vehicle
Refined Fucl Lubricants
Maintenancc & rs of Buildings

Machinery & EquipnrentMaintenancc
Gas

Other Fuels

Domestic
Foreign Travel

Insurance

& lnternet

Electricity and

Library,
Cabage

& Magazines

Stationery
Food &
Staff Uniform
Printing
Advertisemcnt, & Publicity
Training Expenditure
Human Devclopnrcnt

Other expenses

EDP Expenses

Increase for ision fbr receivablcs

Depreciation
Provision for

plant and cquipnrcnt (Notc I I )

20ttt
Kshs

92.000,000

92,000,000

39,955,50 l

5 1,798,825

5,466,520
570,400
22.000

226.820
I 0,848

306,000
330,830

______)s.6n&l_

47,6t3,059
l 5.960,250

37(r,000

5,028,000
756.737

22t.000
10,278,202

57 t,325

____q0,qqlJ]i_

3,460,800
l 2s,000
660,000
660,000

I,742,t58
2,09t,610
5,727,t 1

I,371,230
26,650

1,040,050

t,534,720

6,569,452
1,207,956
6,232,124

875,t20
I 9,350

699, I 89

12,925,835

65,207

1,1 07, r 75

31,015,s13
t,29s,960

239,904
1,367,660

13,522,165

2017

Kshs

92,000,000

37.734,39t
734.391

60,773,553
47,324,779

5,404,000
338,800
26,000

480,000
469,800
20,000

407.500
379.229

_______111,623,6!1_

47.t82,94t
I 6,864,000

329,680
4 I 0,000

5,408,000
999,470

283,800
7,263.267

8r,n5
78,822.273

4,686,750
r 68,000
660,000

3 r,s00

701,047
2,767,070
4,022,992
2,543,454

37,250

706,500
t,486,555

697,274

4,240,4t7
|,333,739
5,497,455
l, l 59,390

3s, I 00

l, I 60,880
I 5,739,0s0

6t2,000
I 69,895
559,321

72,973,t87
859,963
r 59,900

13,669,213

and doubtfull debts

Inconrc is accounted lbr on cash bisis and not whcn carncd

IJ

* Training

1.939 t36,677,902



KENYA IDUCATION MANACEMENT INSTITUTE

ANNUAL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30,20I8

\o'il,.s't o'l'ltt. (llAl, STA'I'E M ENTS ((lontinucd)

201 8

Kshs

2,0t7
Kshs

6

7

(]OI. IN(]I I, EXPENSI]S
Sitting Allorvance
Ilonoraria
-l'otal (Appendix I)

FINAN(]II (]OSIS
Bzrnk charges

8 CASH AND I'QTIIVALEN'I'S
Bank balances
National Bank -

National Bank -

National Bank -

Equity Bank AC
Cash in hand

Mpesa AC

REC la,tvA Bl.L,S r,'ROI\I
ITAWI] Ken),a

Aga Khan [Jniver;itv
Kcpsha

K.I.C.D
Nairobi Bottlcrs
KNAI'COM
IC'l' Authoritl' ( PI)'l'P)

DX(]I IANG E 1'ITANSA(]'I'IoNS

595.000

480.000

385.000

80.000
r.075.000 465.000

52.656

600

60t
6-00

(Narok t)nivcrsitl')

r.588.765
58,383,959

41,132
7.692,517

29.536
1,920,054

l0.l l4.l9t
15.691,334

45.092
7 .441,903

55.612
4.3 90.088

s5.964 37,738.2211

9

MOEST
Maasai Mara

Rent

TSC

Telkom Kenya

APHRC
Taf'siri Group
l-echnical Universily (Kenya Polytechnic)

Kenya Hockey Union
Kenya School ol (lovernment

Ministry olSports, Culture & Arts
Ministry ol'Agric.. State dep ol'L,ivestock

Zinga Technologies

Garissa County Covernment

Laxman

NACADA
KLB
AJIRA ICT
Nairobi Chapel

Azim Same.ja

r 50,000

r06.900
r,077,388

121,239

171,000

4.342,070

3 r 3,520

l,790,000
r r9,000
537,802
340,500

t2.826,222
449.326

t.565,67 6

1,2 t5,000
27 t,277

9.t22.400
525.000

4 r8.035

2.469,088

r8,000
r06,900

r,077,388
73,500

r7 r,000
r,500,000
2,260,260

t2,638,072
4t3,946

1,724,536

124,700

r, I 85,000

r35,900
r0,000

9,122,400
525,000

418,035

3,864,800
r33,400
3t3,520

t,790,000
I t9,000
5 r 0,000
340,500

9,509,714
60,000

95,080

83'7,672

49,078,323

1,472,350

t'vti't'
I'O1'AL
Provision lbr Bad lnd Doubtlirl debts (Q3%o

Lcss lncreasc in Provision lbr bad and cloubtlull debts

l r9.200

38,050,643

I,l4t,5l9

36,1)09,124 47,605,974

IO RECEIVABLESFROM NON-EXCHANGE TRANSACTIONS

Ministry ol Education - Development Crant (llostels)
*Restatement ofDevelopnrcnt Grant ofKsh. I 1,838,208 erroncously recognised as

Receivable fiom Nbn Exchange transactions in FIY 201612017 now reversed

I r.838,208
( r r,838,208)

()

5:{.J60



KENYA EDUCATION M,\NAGEMI]NT INSTITUTE
ANNUAL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30.20I8

NOTES TO THE FINANCIAL STATEMENTS (Continued)

II PROPERTY, PLANT AND EQUIPMENT

LAND
Kshs

BUTLDING
Kshs

PLANT'&
MACHINERY

Kshs

N{OTOR
VEHICLE

Kshs

FT]RNITTJRE &
FITTTNGS

Kshs

COMPUTER &
OTHER

EQUIPMENT
Kshs

TOTAL
Kshs

2,463.255,600
5,310,660

2,468,566,260

89,024,238
13,522,165

102,546,403

75,355,026
13,669,212

89,024,238

2018

COST/VALUATION
At July 1,2017
Additions
At June 30, 2018

DEPRECIATION
At July 1,2017

Charge for the year

At June 30,2018
NET BOOK VALTIE
At June 30,2018

2017

COST/VALUATION
At July 1.2016
Additions
At June 30,2017
DEPRECIATION
At July 1,2016
Charge for the year

At June 30,2017
NF],T BOOK VALUE
At June 30,2017

2,050,000,000 317,475,200

2,050,000,000 317,475,200

23,063,263

7,360,298
30,423,561

15,514,239

7,549,024
23,063,263

19,964,330 7,830,000
- 4,900,000

19,964,330 12,730,000

2,050,000,000 287,051,639 9.17:;,907 6,978,281 9,995,306 2,818,724 2,366,019,857

2,050,000,000 317,475,200 19,96,1,330 7,830,000 29,238,897 38,747,173 2,463,255,600

2,050,000,000 317,475,200 19,96.1,330 7,830,000 29,238,897 38,747,173 2,463,255,600

9.761t,878

I ,01!),545
10.781\,423

8,63(i,050

1,13"t ,828
9.768,878

3,425,625

2,326,094
5,751,719

1,957,500

1,468,125

3,425,625

29,238,897

50.000

29,288,897

17.865,690

1,427,901

19,293,591

16,240.946

1,624,744

17,865,690

38,747,173
360,660

39,107,833

34,900,782
1,388,327

36,289,109

33,006,291

1,894,491

34,900,782

2,050,000.000 294,411,937 10.19:;,452 4.404,375 * 11,373,207

* The opening balance of Furniture and Fittings was erroneously understatecl by Ksh. I 1,373,207 now restated

r0

3,846,391 2,374,231,362

!

,
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ANNUAL REPORTS AND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30, 20I8

\o't'Es I'o't'il1, \(ll.tl. S'1 ,\'l l'.]ll.\'l S (()ontinucd)

t2 't'R,\t)t,, r\\l) YAtll,lts ['RoNt I.]x( ] tAN(; t,t I'RANSA( t'l'loNs

201 8

Kshs

738.000.00CARISSA HICH SCHOOI-
KIBARANI FOR THE DEAIT

MI]III] NA L POI,YTECIINIC
KADIKA GIRLS SECONDARY SCHOOL
TECHNOLOCY MARY SC]HOOL
NBK. COPY
TOTAL KENYA
ROBERT A. - FUNERAL DXPENSE

ALL.BIN SI]ItVI('Ii
NANDI NORTII CECI] COI,I,t]CE
KII'At_ll POLYI'ECHNIC

Y CHILDHOOD EDUCATION TEACHERSMN KIJENI
HOMA BAY H SCIIOOI-
KADIKA GIRLS ECONDAITY SCHOOI,
SHANZU

I.f 
RAIN INC COLI-I]GE MOMBASA

MYMACIIAKOS
KITUIMUL E DEVEI.OPMI]N]' TIIAININC

2.1\7
Kshs

CHUKA GIRLS
CIIUKA CIRLS
Kwale High

St. Joseph Cirls
Machakos
Skyglow

SCHOOI-
SCHOOL

738.000
29.000

6,000

3,000
6.000

|,070,7 42

360,000
50.000
9,350

6.000

6,000
6,000

6,000
6,000

204,000

6.000
6.000

6,000
6,000

18.000

6,000

6.000
334,3s0
45.000
48,000
25,000

Nanyuki High
Kaplong Girls
Kapenguria Boys
CMC MOTORS
AUDIT FEE

School

(;RA

CROI]P LTD 1,450,252.00

r,320.000.00 660.000

3,508,252.00 3.672.442

I3 DEFERRED
Balance b/l

ill

N'I'S & FI'IiS

Revenue current
Additional Crants (MOII)
Delerred Grant
Less Development

I4 NI]T ASSETS
Revaluation
Balance b/f
Gain/Loss on
Total

ii Capital Rcscrve
Ilalance b/l'
Development Grant
Total

Iletaincd I,)arnings

Ilalance b/l'

37;734,39t
(37,734,391)

5,40 I,875
( 5.40 .875)

2,284.463,085 2.284,463,085

2,284,463,085

44,t64,375 38,762,500
5.401 ,875

44,164,375 44,164,375

SLrrplus/Dclicit lbr thc ycar

l'otal

*ltcstatcmcnt ol' [)el'crrcd Devcloprncnt

t2'7 .27 5.654
13. r73.57ti

98,4 r 3,538
28,862,t t7

t40.449.232 t27.275.654

(irant of Ksh. 5,401,875 which was not receivcd lionr MOE vide JE 2-201712018

nuA6\085
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ANNUAL REPORTS NND FINANCIAL STATEMENTS FOR THE YEAR ENDED JUNE 30,20I8

NOl'tis 't'O 't']t F. ,\N(llA l. S'l'A'l'l'ltrl lrN'l'S ((lontinuetl)

201 8

Kshs

l5 RES'r'A'r'Ul) .\l\l:l) l'-,\lt\l\(;S
Opening

20t7
Kshs

Overstated

Overstated

I7 MEMBER OF
i. Permanent

ii. Contract
iii. Casuals

iii. Credit Risk -

in financial loss.

istrative Expense by

Expense by

(5, r 99.054)

1.369.018

465.000

Ad.justed to _______@q:gq

I6 (]ON'TIGIiNT ,\ Ill l,l'l'\'
Litigation is in against KEM I relating to unf'air dismisal of fbrmer stafl'.

The outcome ol cascs has not hccn clctcnnirtcd

Does not hold any Fiancial Instruments subject to Price Risk

arises fiom outstanding receivables. It is the risk that counterparty will def'ault on the contractual obligation, rest

's credit risk is managed by the Head of Income Cenerating Pro.jects by ensuring that relevant documentation is

2

l8 t,'tNANCIAt- MANAGI'MI'N'I'

i. I\larket llisk - KllMl docs not orvn lrinancial Instruments in Foreign Currcncy honcc it is not exposcd to Market Ilisk

ii. l'ricc llisk -

obtained before engagenrent, to a!lorv fo!lorv up on such payments.

iv. Operational - This is Risk that can arise from ordinary business activities, in KEMI's case from'lrainings. The number ol
participants in Training Programme (ODFL) has been decreasing, with f'ewer participants enrolling lor the same. This Risk is

Director Training through introduction of new programmes hence diversification.managed by the

t2
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KENYA EOUCATION MANAGEMENT INSTITUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDEO 30 JUNE, 2018

PROGRESS ON FOLLOW UP OF AUDITOR RECOMMENDATIONS
The following is the summary of issues raised by the external auditor in their letter and management

comments that were provided to the auditor. We have nominated focal persons to resolve the various issues

as shown below with the associated time frame within which we expect the issues to be resolved.

Reference
No. on the
external

audit Report

Issue /
Observations
from Auditor

Management
comments

f,'ocal Point
person to

resolve the
issue (Name

and
designation)

Status:
(Resolved /

Not Resolved)

Timeframe:
(Put a date when
you expect the

issue to be
resolved)

l.l
Land &
Ownership

The Management
contracted aLaw
firm to seek court
orders to evict the
squatters.

Procurement
Officer

Partially
resolved

As soon as possible

1.2
EDP
Equipment

r\f{:^^..
concerned have
been surcharged.

Internal
Audit Officer

Recoveries
being done
from the
nevrol I

As soon as possible

2.0
Ineligible
Adrninistrative
Expenses

The money in
question was
received by KESI
in2009. By virtue
of being a
department,
KESI's expenses
were accounted
for by MOEST.

Internal
Audit Officer

Accounting
officer of
MOEST
authorized
KESI to make
the payments.

Closed

l3


