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l. Acronyms and Definition of Key Terms

A. Acronyms

Bo9

ICPAK

IPSAS

PFM

PSASB
t

TTI i

TTC

TVC

TVET

TVETA

SDVTT

CDACC

KASNEB

NITA

Board of Governors

Institr,rte of Certified Public Accountants of Kenya

lnternational Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standar$ Board

Technical Training Instirute 1

Teacher Training College

Technical Vocational College

Technical Vocational Education and Training

Technical Vocational Education and Training Authoriry

State Department for Vocational and Technical Training

Curriculum Development, Assessment and Certification Council

Kenya Accounting and Secretarial National Examination Board

National Industrial Training Authority

B. Definition of Key Terms

Fiduciary Management Members of management directly entrusted with the Wote TTI financial

resources.

Key management

Entity

Personnel who hold fundamental positions of decision making in the entiry

Comparative Year Means the prior period.

1l
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2. Key Entity Information and Management

(a) Background Information
Wote Technical Training Institute is situated within Makueni Township. The Institute occupies

a l4-acre piece of land and is in a predominantly semi-arid. region. The Institution was

established as a as a skills training centre by Volunteer Serv'ice Overseas (VSO) in 1990. The

Institution later changed from a Skills Training Centre to Wote Technical Training Instirute and

registered as a TVET Instirution under the Ministry of Education by TVETA under the TVET
Act on 2013.

ti
Wotd-TTI has a strategic plan from 2023 to 2026 and the aims. g@ls and objectives are in line

with those of the Ministry of Education. The Institute has six (6) academic depaftments. namely

Electrical Electronics, Building and Civil Engineering, Business and Accounting department,

Liberal and community development, Hospitality & Tourism management and Information and

communication Technology department. The Instirute offers a variety of courses to K.C.P.E and

K.C.S.E graduates at Artisan, Craft, and Diploma levels. The courses offered are examined by
KNEC, KASNEB, NITA. Recently the Ministry of Education introduced TVET-CDACC
curricula and Wote as a TVET Institution has embraced it. Currently, the Institute has 137

trainers and a srudent population of 3315 students, wlro are either GoK sponsored or self-

sponsored.

The Institution is run on day-to-day basis by a Principal who is appointed by the CS, Ministry
of Education under the State Department Vocational and Technical Training. The Institute is

managed by a Board of Governors (BOG), appointed by the Cabinet Secretary, Ministry of
Education as stipulated by the TVET Act (January.20l3). Responsibilities of the Board of
Governors include recruitment of support staff, overseeing financial management, upholding of
staff and student discipline, maintenance of infrastructure & other assets, and sourcing for
finances.

(b) Principal Activities
The principal activity/mission of Wote TTI is to train highly skilled workforce that is responsive

to national and global competitiveness, implementing training in TVET programs, carrying out
research programs, and innovation into products and services

Our vision is to be Technical Centre of excellence in business and Technology for all sectors of
the economy. Our mission is to provide quality training for the production of self-driven

craftsmen. business and technical labour for the local and international market.

The core functions of Wote tti include providing directly, or in collaboration with other

Institutions of higher learning. facilities for technical trainers in technological, professional,

scientific education; conduct examinations for and grant such acadernic awards as provided

under the polytechnic order.
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Fundamental Statements
Vision
"To become a technical training centre of excellence in business and technology for all

sectors of the economy"

Mission
"To provide quality training, for the production of self-driven craftsmen, business and

technical labour for the local and international market"

Core values
r Accountability
. Honesly and Integrity
. Equity
. Partnerships
. Quality
. Health and Safety
. Gender Sensitivity

Institute Motto
o Excellence in Science, Innovation & Technology

Obiectives of the Institute

i

t.

ii.
iii.
iv.

vi.
vii.

Upgrade on infrastructure. Facilities, and Environment.
Acquire and use modern ICT.
Promote linkages with other Institutions.
Promote Research and Development.

Improve Marketing of the Institute.
Create conducive working environment.
Strengthen the Financial Position of the Instirute

(c) Key Management
The Instirute's day-to-day management is under the following key organs:

Board of Governors

The Principal

Deputy Principal Planning, Administration & Finance

Deputy Principal Academic Affairs
Registrar

Deans of Students

Heads of Departments

Senior Finance Officer
lnternal Auditor

tv



!
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- Human Resource Officer
- Procurement Officer

(d) FiduciaryNlanagement

The key management personnel who held office during the financial year ended 30'l' June 2024,and
who had direct fiduci nsibili were

(e) FiduciaryOversightArrangements

l. The BOG Audit and risk Committee Activities
The Committee shall exercise all the powers of Board of Governors for Wote TTI on Risk and Audit
matters. The committee shall review the process but which the Institution's significant risks are
identified and ensure that the board is fully informed on the risks.

It shall also monitor the overall risk management framework, the financial reporting processes, the
compliance levels and the overall performance of the Institution.

Terms of Reference

The Committee responsibilities shall include

a. Review and provide oversight on governance initiatives established by the BOG and
maintained by the organization.

b. Review and provide oversight on the establishment, implementation, maintenance. and of
risk assessment, risk management, and risk reporting practices.

v

i
i

No. Designation Name

l. Chairman of the BOG Prof. Joseph M. Mwinzi

) I

I
Principal Mr. Joshua K. Munywoki

3. Senior Finance Officer CPA John M. Kimiti

4.
Depury Principal Planning. Administration &
Finance

Mr. Benjamin Mulwa

5. Depury Principal- Academic Affairs Ms Jessy Ngina Kitusa

6. Registrar Joseph Ngemu

7 Dean of srudents Ms Faith Philip

8. PC Coordinator Joseph Ngemu

9. Management Representative Ms Christine Nzyimi

10. Internal Auditor Lilian Wambua

I l. Human Resource Officer Joseph Kieti
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c. Review and provide oversight on the organization's internal control framework. Keep

informed on all significant matters arising from work performed by any governance, risk,
and control assurance providers.

d. Approve and periodically review the organizational audit policy. Review and approve an

internal audit plan. The audit plan should be risk-based and supported by appropriate risk

assessments.

e. The audit committee shall review regular reports on implementation status of approved

management action plans resulting from prior internal audit recommendations.

f. The audit committee shall review and provide advice to the BOG on the key financial
managernent arf performance reports and disclosures issued to the public. Ir Government Otersight Activities t

The Government of Kenya's oversight role include provision of Grants for both Operations
and Development as well as provision of the regulatory framework.
The audit of the Instructional activities is undertaken by the Office of the Auditor General

vl
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2. The BOG Finance and Infrastructure development committee

The Committee shallexercise all the powers of Board of Governors in tinancial matters
except in relation to the items which are reserved to Board of Governors in these Standing
Orders, on which the Committee shall hdvise Board of Governors.

Terms of Reference

The role of the Committee shall be to monitor the financial status of the Institute on behalf of
Board of Governors. [n addition to advising Board of Governors on those matters referred to
above, the Committee's responsibilitiedshall include:

i
a) To facilitate the implementation of the Institute's strategy with regard to financial

matters.
b) To receive reports from the Chicf Principal and the Senior Finance Officer.
c) To monitor implementation of the strategy for the Institute estate.
d) To receive reports of the extent and condition of the Institute estate including the

efficiency of space utilisation, the consumption of energy and, the adequacy of property
insurance arrangements.

e) To consider the adequacy of the Institute estate and proposals for its maintenance and
development. including oppornrnities to dispose of and acquire new propefties.

0 To determine the fees and charges made for Institute services, facilities and the financial
administration of the Institute and make recommendations to Board of Governors where
appropriate.

g) To ensure the proper financial evaluation and control of projects as well as safeguarding
the lnstitute's assets.

h) To supervise the arrangements for investing the Institute's frrnds. including monitoring
the performance of investments.

i) To ensure the appropriate exploitation of the Institute's intellectual property.
j) To make recommendations to Board of Governors on the financing of projects.
k) To supervise the effective and efficient procuremcnt and use ofresources in accordance

with the objectives of the Institute.
t; To supervise the Institute's purchasing procedures and practices.
m) To submit an annual statement on its activities to Board of Governors.
n) To keep under review, the activities of the Instirute's various departments.

3. Academic and research Committee Activities
The Committee shall exercise all the powers of BOG for Wote TTI on Academic affairs.
Research activities and Human Resource Management functions.

The Committee's responsibility shall include but not limited to the following:

a. To satisff itself regarding the content and academic standard of any course of study in
respect of any diploma. certificate or other award and to report its findings thereon to
the Board.

I

I
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b. To propose regulation for consideration by the Board regarding the eligibility of persons

for admission to a course of study,
c. To propose regulations for consideration by the Board regarding the standard of

proficiency to be gained in each examination for a Diploma, certificate or other award.
d. To approve programmes of study, regulate admission of persons to WOTE TTI and

determine their continuation or discqntinuation in such programmes.
e. To determine the Academic policy of WOTE TTI and to advise the Board on the

provision of facilities to carry out that policy,
f. To direct and regulate the training and instruction within the lnstitute subject to the

powers of the Board.

4. Senior Management Function Activiti{s
Advise the principal on strategic and marhgement issues in relation to institution policies
and academic matters as well as other leadership issues.
The main purpose of the Senior Management Team is to:
I ) Advice the Principal on strategic and management issues relating to Institutional

Policies and Academic matters on the leadership issues.
2) Ensure that WOTE TTI's Board of Governors is able to take strategic decisions relating

to WOTE TTI's activities
3) Provide leadership in communicating WOTE TTI's mission, values, plans and

achievements effectively and consistently to Board of Governors Members, staff,
Government, the voluntary and community sector, the general public and other
stakeholders;

4) Be accountable for the development and implementation of WOTE TTI's strategic,
(corporate and business) plans curriculum implementation in line with the mission and
values.

5) Take a strategic overview of performance in all areas of WOTE TTI's activities.

vllr
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(0 Entity Headquarters
P.O. Box 377 -90300 MAKUENI
Administration Offices at Wote Town
Makueni County - KENYA.

(g) Entity Contacts
Mobile Phone Numbers
+254787294782
+254728658649

E -mails: w otetti m a k u e n i @q m a i l. com O R i nJb (@w' o t e t t i. a c. k e

w"nrifr ***-ot"tti.ac.ke iii

a

(h) Wote TTI Bankers

KCB Bank Kenya Limited,
P. O. Box 269-90300
Wote -Branch
Account Number: I 105324559

Absa Bank of Kenya Limited
P. O. Box 424-90300
Wote -Branch
Account Number: 202 I 583580

Equity Bank Kenya Limited,
P. O. Box 450-90300
Wote-Branch
Account Number: 067 0285795664

(i) IndependentAuditors
Auditor General
Office of Auditor General
Anniversary Towers, University Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

C) Principal Legal Adviser
The Attorney General
State Law Office
Harambee Avenue
P.O. Box 40112
City Square 00200
Nairobi, Kenya

a
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3.The Board of Governors

s)i Governor/ Member Dctails
I

II

Prot. Joscph Mwinzi
Chairnran

( )r'clal l

Managcrncnt
ol'the Board
Actir,itics.

Kel' Oualilications
Professor !lwinzi
Holrls PhD rrr Philosophy ol'cdu.
Univcrsity ot' South Atiica ).

l\tastcrs l-.du. Kcnvatta L'nivcrsity and I
PGDE. KU. BA Philosophv ol'Edu.
( Arbaniana Unir. crsrty
\\'ork expcrience-27 vcars
'l'auuht is Secondary schools tionr 10013-

l0I I , Scnior [-ccturu'r, UoN.(tionr 20 I li
trr datc) Supcr'" isinu studcnts at Nlastcrs
and Doctoral studcnts of ['hilosophy ot'
f,du.

2

Joshua Munyr,voki
Kalola
Chief Principal
/Secretary B.O.G

Ovcrall in
Charec tlf
lnsti tutc
A tliri rs

Date ol-Birth OiiOll 1966

Qualilications
Masters in IPrrlect & Constructiun
Marragcnrcntl
BSc [C'ivil Fngrnccring JKUA-t]
\\'ork expericnce 33y'rs
Worked in cuncnt institution lirr -5 yrs.
Scrved as a Principal at Nl:NP National
Polytcchnic tbr -5yrs Deputy Principal
liyrs. KCNP. Tcchnical trainer l5 yrs as

HOD. I)cputy Rc-cistrar. I-.xarns ofilccr.
-Not a nrenrbcr ol'ICS

.,

Mr. Moharnnred Abdi
Member

C'lrair ot' Thc
Audit and Risk
Cornmittu-c

Date of Birth
Kev Oualifications
lVlasters of Busincss Administration
(illB.{) HR}I Univcrsity of Nairobi.
l0l4 To Datc
Bachclor (.{rts Hons. Moi Llniversity.
l99u to 199 I

\\'ork r'rnericnce
20 l? to datc, works as a Ccrtified
Human Resource Professional
(cHRP)
2009 - 201 I - Nlanager PNI, I&D
Postal Coopcration of Kenya.
N,\IROBI
NIay 1992 - Nov 2009: workcd anrong
othcr plrccs at KP'fC

I

Altbnce M. Mutinda
PS Altemate
Mernber

\lembcr of the
Education
Rcsearch and
Hu nran
Resource
Committec

Date of Birlh
Kev Oualilications

ttSC. N{cch. [:nginc'cring.
U niversit.v- of Nairohi,
[JS( . [:nginccrins Scicncc
Brlcel Univcrsity. London
PGt)E. LloN
Work experience
l0 lTtodatr'

x
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i

(

,1

{ Governor/ Member Details

1

Di rcctor, Vocational and Technical
Education

Elizabeth N. Muli
Governor's
Representative
Member

Member of the
Educetion
Research and
Human
Resource
Committee

Dete of Birth
Kev Oualifications

Masters in Business Administration.
University of Nairobi,
Bachelor of Business ln formation
Technology lBBIT) Strathmore Llniversity
1Dip. BIT) Strathmore University
Work exoerience
2022 - Present Counry Minister of ICT.
Education & lnternship, Makueni Counry, in
charge of Department of [CT. Education and
Internship. implementation of County
Covemment policies in the department.
conveyrng Counry Executive commitree
decisions to the relevant oeoole.

Eng. Jacinta W.Mwangi
Member

Member of
Finance.
Infrastructure
and
Development
Committee

Datc of Birth - 0l/01/1973
Kev Oualifications

Mastcr's in Busincss Administration .

Kenyatta University ....Ongrring,
Bsc in Civil Engineering -Jomo Kenyatta
Unrversity
Work exoerience
2009-2019 Rcgional Managcr2Ol9 -Datc -
Depury Director, Kenya Urban Roads
Authority Kenya Urban Roads Authority
2003-2008 District Works Officer /District
Roads Engineer,l998-2003 Designer in the
Roads Department .Assistant Engincer
.Mornbasa Road

Isaac Nduvi
Member

Chair of the
Finance and

Development
Ctrmmittee

Date of Birth - 2ll3t1970
Kev Oualifications -22 vears
M.A in Economic Policy Management.
University of Nairobi. B. Com(Accounting)-
Hons. Kenyatta University
Work exoerience -19 vears
2008-Date-Head. Risk Managernent
&Compliance 2004-2006, Credit bank LTD.
Opcrations Officer, Equity BanI.
2002-2004Assistant Accountant,Bible
Society of Kenya

xt
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SN Governor/ Member Details

8

Ms Lucy Lau Bighanr
Member

Member of the
Education
Research and
Human
Rcsourcc
Comminee

Date of Birth - l-+, 10, 1962

Ouslifications-
MA international Business Analysis -
University of Northampton. UK -2001

BA in Design - University of Nairobi -
I 987
Robert Smith Fellorvship - Fabric
Workshop and Museum. Phrladclphia 1003

- 200e
Training for development(TFD) Technical
Cooperation Program, USAID - USA -
t 994
Organization & Ilanagepent of lncome
Ccnerating Projects - (i{ldanrcir Institutc.
lsrrel -1992 t
Program Management ftrl Women in Sub
Sahara - Eastern & Southern
Management lnstitute(E,SAM I ) -
Tanzania - I 989
Work exoerience -
Management Executive CEO/Director -
Highly qualified executive nranager ollering
more than 20 years experience.

9
David Sakawa Muruka
Member

Member of
Finance.
Infrastructure
and
l)evelopment
Comnrittee

Date of Birth - 0l/01/l9lt9
Kev Oualifications

Bsc in Civil and structural Engineering -
Masinde Muliro University
Work eroerience
20 | 6-2022 Senior Superi ntending
Engineer(Roads) government of Makueni
county. 2014-2016 - Assistant Engineer - H-
Young & Co.(E.A) Limited.
2009-201 2 Engineer Trainee- FIDCONS
Company limited.

l0
Lilian C. Kosgey
Member

Member

Date of Birth -
Kev Oualifications

Bachelor of Laws(LLB) -Moi Universiry,
Diploma in Law(Kenya School of Law)
Master of Laws(LLB) in progress
Member of CPS(K) and a Cenified Mediator
Work exoerience
Advocate of the High Coun of Kenya with
over 8 years. commissioner for Oaths and a
Notary Public. Currcntly thc lcgal otliccr
ADC

xll
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4. Key lVlanagenrent Tcam

Nlanager

l. Joshua
Munyw'oki
Kalola

2. Benjamin
Mulwa

3. Ms. Jessy
Ngina Kitusa

Qualifications & Responsibility
Title Photograph

Responsibilitl'
Date of Birth &
Oualifications

Chicf Principal
/Scfrctary

ts:o.G

Overall in
Chalgc of
lnstitutc
Atfairs

Datc ol llirth 0i,O-3,'1966

Qualifications
Masters IProject &
Construction Managcnrcntl
BSc ICivil Enginecrirrg]
Work experience
3Qrs I

I las ser'"cd earlicr as a

Principal in National
lnstitutions 6yrs. Dcputy
Principal [iyrs,Technical
trainer l6yrs as HOD.
I)cputy Rcsistrar. F-xams

o tlicer.

Deputy
Principal
Planning.
Administration
and
Finance/Acting
Registrar

ln Charge of
planning,
administration
and finance

DATE OF BIRTH:
t5t04^972
tsACHILOR OF
COMMERCE(BCOM)-
KCA UNIVERSITY
CPA.K
WORK EXPERIENCE:
22YRS
CURRENT
DESICNATION: Deputy
Principal - Planning
Administration and Financc
EXPERIENCE: Deputv
Principal -PAF - 3 months
Other expcrir-'nccs:
Registrar, D/Dcan ol'
Studcnts. D/HOD- Busincss
Industrial Liaison Otlicer
( ILO). Technical Traincr.

Dcputy
Principal
Academic
Affairs

Acadcnric
Attairs of the
lnstitute
Member ot'
Education
Research and
Human
Rcsourcc
Committee

Date of Birth - 0-l/05/1973
Oualifications
Mastqrs in Educatr<.rnal
Adrninistration . Machakos
L'niversity ....Ongoing
Bachelor of E-ducation (Arts)
Diplorna in tcch education,
diplorna in business
administration (KNF.C )

Work experience -22 vears
Currently DP/AA - 4 years.
Dcputy Rcgistrar, Deputy
Dean - 2 years Trainer -l 7

years. PC Coordinator - 4 yrs

xlll
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4. Faith M
Philip

Dean of
Students

In Charge of
studcnts alfhirs

Date of Birth -2710911978
Oualifications
Bachelor ol Education -
Computcr Studies and
Busi ness.

Work experience
Currently Dean of Students
DeputyDean-3years.
Hostel Mistress -l year.
Technical Traincr - 6 years,

I

I
I

5. CPA John
Kimiti

Finance
Officer

I

\

Financial
Management
of the Institute

Date ofBirth - l6/10/1980
Oualifications
Master in Business
Administration, MKU (in
progress), Bachelor of
Commerce (Finance)
CPA-K
CS (Section 6)
ICPAK Member

Work experience
l6 years - in Accounting,
Finance &Auditing

6. Ms Christine
M. Nzyimi

ISO
Management
Representative

Quality
Mana-tement
Systern
Membe'r of
Audit and Risk
Committee

Date of Birth - I 0/ I 0/ I 978

Qualifications Master of
Social Work.BED -German
and Secretarial Studies

Work experience
German and Secretarial
trainer - l0 yrs. Export
Assistant - 2 yrs, D/MR -

5\'rs, Lead Auditor, Internal
Oualitv Assurance Offi cer

7. Lilian Wambua

Internal Auditori
secreury to the risk
and audir
committee.

Intemal audit
functicrn

Date of Birth
I t/03i t990
Oualifications
Bachelor ol Artsleconomics and

sociology)
CPA_K
llA &ICPAK member
Work exnerience
Intemal auditing & risk
management-2 years

xlv
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5. Chairman's Statement
I wish to take this opportunity to present the Wote Technical Training Institute 202412025 annual

financial report. The board has been active during the year under review in managing the affairs

of the Institute. During this period, the board in consultation with the management continued with
the implementation of the institute's strategic plan in line with the dynamics of the TVET sector.

Thc board however is awarc of the existing challengei facing the Institution notably, the issue of
inadequate learning facilities, fewer trainers and training resources. Despite all these challenges,

the Instirution has been able to sustain a culture that blades technical and vocational training with
mundane lit'e. During the year under review, the board continued to play its financial strategic and

oversight roles and made sure that the institute utilized,the available financial resources prudently.

As a board, we have encouraged a change in the nrirfo-sct ol our people as we leverage on the

leaders to sensitize and educate our people to ernbraci: the concept of technical and vocational

training for our youth. The board has been and is committed to ensuring that the changing world
around is sensitive to the needs of the furure of our young men and women. We have continued to

collaborate with a number of agencies both public and private sector in our endeavour to grow the

lnstirution. Particularly we have collaborated with the County Government of Makueni on various
academic and economic ventures. Our desire to achieve and deliver on our mandate has seen our
drive in reaching out to each and every other partner willing to work with us.

Our mandate is to grow the student population through a number of strategies including eff'ective

outreach programs geared to popularize the Instirution fiom within and around the County. These

outreaches have been first since our student population has grown from 3237 in the last FY to
about 3,439 during the year. During the year under review, the management has carried out an

aggressive popularity campaign in the three Eastern Counties where our catchment is centred.

As a board, we endeavour to continually put in place governance systems to ensure that we not

only comply with the PFM Act of 2012 but also engage in prudent leadership practices that create

value for the Instirute. Wote TTI has remained a good corporate institution that meets its
obligations for its staff and students as well as the national obligations. As a board, we have

collaborated with the management in strengthening the existing governance policies which include
improved customer service through implernentation of Finance Asset Module among other

provisions as well as providing enough working space for the finance team

The Instirute registered remarkable development during the period under review in the realization
of its mandate with financial support of the Ministry of Education, state Department of Vocational
and Technical Training in form of Srudent Capitation. As a result. the Institute has now been able

to steer its progress through market research, linkages. collaboration and partnerships. We continue
to register an overall improvement in our performance due to enhanced resources. physical

faci lities and infrastructure.

Despite the rnyriad challenges and the financial constraints. the instirute was able to budget and

allocate finances from student capitation to start the construction of a classroom block which will
house about l8 classrooms together with some staff offices. This facility was earrnarked for
complction in the next FY.
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Our physical training facilities have also not increased to match the increasing number of trainees.

posing a challenge to the institution. The institute was earnarked for upgrading to a national

polytechnic and therefore this status requires the institute to have more land and sustainable water
resource. The board has been able to spear head the acquisition of allotment letter for the institute
through the office of the County Naiional Land commission.

I'm happy to report despite the numerous challenges that the Institution not only achieved most of
its performance targets pursuant to the performance contract cycle with the Ministry of Education.

but also put in measures that ensure{the mandate of the Institute is achieved. Irt
I would like to thank all our stakeLolders especially the Ministry of Education, the County'
Government of Makueni and all other development partners for the support they continue to accord

the lnstitution, without which our achievements would not have been realized. Finally, I wish to
appreciate my fellow board members and the management staff for their efforts in supporting the

real Institute mandate

Prof. Joseph M. Mwinzi
Chairman/Board of Governors
Date: 09/10/2025

I
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6. Report of the Chief Principal
I take this oppomrnity to present the Instin:te's annual financial report and statements for the

financial year 202412025 in accordance to Section 8l of the Public Finance Management Act,
2012. The report is prerlised on the Institute's Strategic plan 202312026 and, the Perfonnance

Contract 202412025. The rcport considered the institute strate-sic plan issues which include

Improvement of physiial facilities and infrastructure, the curriculurn implimentation,
advancement of TVET programs, promotion of Research & Innovation, Partnership/ linkages and

environmental management.

The above strategic issues are part of broad initiatives undertaken by the Instirute's planning

system in order to irnparl relevance to the current national TVET reforms which {efines the

Instirute's mandatc. Rs a lVEf instirution, our mandate is to enhance quality, .o,rpfui,ir.n..r.
creativity and innovativenEss in TVET sector. The report therefore focuses on involiement on

account of analysis of goals. strategic issues, strategic objectives and activities that the Wote TTI
envisaged to pursue in the financial year.

During the year under review, the board of governors zunong other things provided apex

management towards achieving the Instirute mandate as per the TVET Act 2013. Further to this,

the Instirute endeavoured to strengthen its financial base through promotion of good governance

and effective management and was supportive to the management in all spheres as far as the

implementation of our strategic plan is concerned. During the year under review, the management

was supported by the board in improving efficiency in our service delivery by capacity building
of the finance staff through regular trainings conducted by ICPAK and other government entities.

The officers are now able to work efficiently in the finance office, hence reducing statement errors.

The instirution also strengthened the existing governance policies which included the use of
Finance Procedures manual, the Finance Asset Module among other provisions. There was

refurbishrnent and increase of working space for the finance team which also improved customer

service.

Curriculum development
The Institute has been at the national limelight in investing in all forms of curriculum development
rvith emphasis on ICT integration in the curriculum implementation. During the year the institute
was chosen by the state department of Technical and vocational training as the base in the lower
region for the launch of the implementation of the CBET Modular Curriculum. Other prograrns

the institution under took in the year include the Dual training and the Recognition of Prior
Learning RPL. Under this program were able to train a sizable number of trainees. The prouams
were undertaken through the sponsorship of Kenya Tourism Fund.

Konza Technopolies Jitume Lab
During the financial year, Wote Technical Training lnstitute, through the Jitume Program,

successfully trained and mentored a total of.300 trainees in various digital skills, equipping them

with cornpetencies to thrive in the online workspace. Majority are now actively engaged in
different digital platforms, earning a decent income and demonstrating the program's tangible
impact on youth empowerrnent and self-reliance. The platforms adopted enable participants to

xvll



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE.2025

diversily their incorne sources and enhance their prof'essional growth. The institute continues to

invest in tlre program to transfonn lives and foster digital entrepreneurship.

Youth utili:ing the Jitume digilal lab equipped by

the GOK
The Institution hence aims at excellence in teaching, training. entrepreneurship. research,

consultancy. community service. among other educational services and products. Digitization and

training on employable skills is one of the key areas the institution focused during the year under

review. The college was able to initiate the establishment of JITUME lab within where youth lean

how to work on online jobs among other initiatives.
During the year under review, the institution took charge in sensitizing the local community to

embrace the concept of technical and vocational training particularly the youth. This was done

through road show advertising, radio and print media among others.

Partnerships
The Institute is committed in collaborating with a number of agencies both public and in private

sector fbr financial growth. Our desire to achieve and dcliver on our mandate has been our driving
force in reaching out to each and every other development partner desiring to work with us in order

to enhance information exchange, best practices and capacity building.
The institute is promoting clean energy by adopting modern cooking technologies in collaboration

with other partners such as African Centre and Technology studies (ACTS), ECOBORA and

Equity Bank. The aim is to drastically reduce the usage of charcoal and fire wood within the

community.

The Institute over the year participated through invitations in music and drama festivals, and

research-innovation category and also presented research papers.

The Institute is known for it's beautification initiatives and still continues to ensure that the

compound is beautified and landscaping within the compound is continually improved. since
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image is everything. Besides the reduced developrnent project funding, the institute was able to
construct a nrodern registry and administrative block 

"vhich 
created more space for the college

registrar and the deputy principals.

In order to enhance student enrolment, the Institution has taken strides towards this endeavour by

enhancing marketing strategies through outreaches, road shows and media among others. During
the year, the instirute has also improved studentrs wellbeing by cultivating dynamic training
environment that is pleasant and encourages trainees to study at any place. The institute increased

WIFI and created several student hot spots where internet is easily accessible.

Challenges 
i

Due to the increased uptake of new programs an{student growth. the college still experiences

staff shortage. In order to alleviate the shortage. the Institute has been hiring staffon contract basis

to close the gaps. The hired staffs are paid by the Instirute from its meagre resources. During the

202412025 financial year, the Instinrte maintained 75 trainers on contract under the BOG terms.

For effective teaching and learning the Institute emphasizes on the need for adequate physical
learning facilities across all the departments.

Our physical training facilities have also not increased to match the increasing number of trainees,
posing a challenge to the institution. The institute is gearing to gTow and upgrade to a national
polyechnic in the near future. This status requires the institute to create more learning space by
increasing the physical facilities. During the year under review, the institute budgeted to construct

a tuition block to house l8 classrooms. Funds were anticipated as savings from srudent capitation.
The project is still under construction and has stalled due to delayed funding.

Sustainable water resource is another is another challenge that the institute has to deal with. The

institute has a water boozer which fetches water tiom nearby borehole which never enough.

However, there are plans to sink a borehole in order to increase the water uptake. During the year

under review, the institute has been pursuing the acquisition of more land and the title deed with
the County National Land commission office. The reduced government funding in tl're

development projects has hampered growth in the envisaged starus.

The institute has focused on its priority areas such as curriculum implementation and improvement
of the existing infrastructural facilities using the meagre savings.

The Institute is mandated by the TVET Act 2013 and is expected to ensure that training and

research are in our top agenda. In order to effectively deliver on these mandate, the Instirute
envisaged enhancing staff capacity building and deeper trainer retooling through continuous
professional development to staff. This dream can only be achieved with enough finances.

Despite the many challenges the instirute the institute faced during the year, I'm glad to report that

the institute managed to stay afloat financially. I therefore express my sincere gratitude to the

parent ministry through the state department of vocational and technical training for the recurrent

funding we have continued to receive.

I

Ir
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Joshua K. Munyroki
Princilr aV Secretar.v. ROG
Date:09/10/2025
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7. Statement of Performance against Predetermined Objectives

As indicated in the PFM Act 2012 section 8l subsection 2 (0, we have includcd in the financial
statements the contents of our Institute's strategic pillars within our strategic plan tbr the FY
2023/2026 are as follow.

Objectives of the Institute
l. To upgrade on infrastructure, facilities and environment.
2. To acquire and use modern ICT
3. To promote linkages with other Instirutions
4. To promotc Rcscargh and Development
5. To improve rnarket[ng of the Institute programmes
6. To promote social rfolfare and a healthy organizational culture.
7. To strengthen governance and financial stability of the Institution

The Instirution achieved its performance targets set for the financial year 202412025 period for its
seven strategic pillars as indicated in the table below.

I

I
'l

Strategi
c Pillar

Objective Key
Performance
Indicators

Activities Achievements

Pillar I Infrastructure-
facilities and
environment

Puning terrazzo
floor in the BCE
workshop

Bus park
fabricated.

To upgrade on
infrastructure,
facilities and
environment.

Construction
of classroom
block
Terrazzo floor
in BCE
workshop

Bus park
fabricated

a)

b)

Feasibility study to
determine location.
Bill of Quantity and
drawings approved by
cwo
Identification of
implementation stages
Identi! sources of
tunding
Tendering done and the
contract awarded.
Site handine over done

c)

d)

e)

f)

a) Classroorn block
project initiated

b) Ground floor, first
tloor and 2"d floor
done for proposed
block

c) 55% ofwork done
d) 43% Payment of

work done paid
e) Floor done
11 Bus park done

Pillar 2: Equiprnent and
ICT f-acilities
improved

To come up
with ICT
workshop for
CBET
Curriculurn
TVET
CDACC
Training.

To enhance
modern ICT
facilities

Work shop
created and
Equipnrent
installed and
in use

Quandry physical needs
Identi fy i rnplernentation
stages

Quanti[ financial
requirements
Identifo sources of
tunding
Tender
Select contractor
Refurbish
Certily
Commission.

b)

c)

d)

a )

e)

o
c)
h)
i)

a) Work-shop
refurbished, fitted
necessary tools and
fully functioning.

b) Acquisition of a new
internet sgrvice
provider

Pillar 3 Increase student
enrolment and
linkages

To enhance
student
enrolment by
inrproving
students
wellbeing and

New Course
launched

TVET-
CDACC
Curriculum

a) Carry out needs
assessment

b) Aggressivepublicity
campaign

a) A fully tunctioning
Smdents Guidance
and Counselling
otfice launched.
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cultivating
dynamic
training
environment
that evolves
with market
demands

launched

student
registcr lbr
TVET-
CDACC exanr

c) Enforcc student

-euidance and
counselling

b) Advertisements in
both radio and TV
media done

Pillar 4

I

t

Rcsearch and
Development

To advance
technical
training by
promoting
research and
imovation.

STI
Champions
and tbcal
persons

capacity build

a) Operationalize the
research and
dcvelopment poIicy

b) Appoint R&D
Conrmittcc members

c) Fund R&D unit
I
I

t

a) Research and
development unit
enhanced

b) Research policy
reviewed

c) Research papers
presented in fairs

Pillar 5 Marketing of
the Institute

To attract,
motivate and
retain
motivated
staff.
lncrease
student
poPulation

Carry out
effective
marketing
programs of
the Institute

a)

b)

Partner with '

stakeholders to train and
increase students
Advertise through mass
media
Establish alumnae
Hold open days

c)
d)

a) lmproved publicity
ofthe Institute

b) More nerworks and
links done and MOU
signed

c) Increased student
population

Pillar 6 Conducive
working/learnin
g environment

To Improve
the statT
morale and
student
leaming
environment

a. Carry out
staff needs

assessment
b. Perform

gap
analysis
survey

c. Beautify
compound

d. Sporting
field

e. More
student
learning
areas

f. Sporting
eouioment

Plan for rewards scheme
for good perfbnnancc
Employee recognition
agreernent signed
Allowed worker to join
workers union
Assisted workers to
access credit fhcilities
from banks.

a)

b)

c)

d)

a) Good and conducive
working/learning
environment

b) Improved workers
morale

c) All staffare in
Institute benevolent
tund

Pillar 7 Financial
Sustainabiliry

Establish rnore
income
generating
activities

a) Fees reports
b) Signed

agreements
c) Issue

quotations
for facility
hire.

a)
b)

Increase flee col lection
Upgrade the existing
ERP system
Hiring out of t-acilitiesc)

a) Substantial revenue
generated due to
hiring out ofour
facilities for
conference use to
SAGAs. agencies,
and church
organization.
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8. Corporate Governance Statement

The Institute affirms that good corporate govemance is sirnply good business. The Institute

commits to ensure that there is compliance with the statutory and all the legal requirements as well
as meeting the set deadlines.

i. Appointment of BOG Members
The Cabinet Secretary. MOE appoints members of the Board tbllowing recommendations ttom

the B.O.G nominating committee. The board consists of nine members. The Board of Governors

for Wote Technical Training Institute servcs for three years. The Board may set up sub-committees

and assign them responsibilities as it may deem fit. 
r

As stipulated by the Ministry of Education through the EVET Act (January, 2013), responsibilities

of the Board of Governors include recruitment of suppoft staff, overseeing financial management,

upholding of staff and student discipline, maintenance of infrastructure & other assets, and

sourcing for finances.

ii. Major roles and Functions of Board of Governors
The functions of the organs set out under section 28 ( I ) shall include -a) Overseeing the conduct of education and training in the Instirutions in accordance with

the provisions of this TVET Act and any other written law;

b) Promoting and maintaining standards, quality and relevance in education and training

in the Instirutions in accordance with this TVET Act and any other written law;

c) Administering and managing the property of the Instirutionr

d) Developing and implementing the Institutions'sffategic plan;

e) Preparing annual estimates of revenue and expenditure for the Institution and incurring

expendirure on behalf of the Institutions;

0 Receiving, on behalf of the Institution, fees, grants, subscriptions, donations, bequests

or other moneys and to make disbursement to the Institution or other bodies or persons;

g) Determining the fees payable and prescribin-rr conditions under which fees may be

remitted in part or in whole in accordance with the guidelines developed under the

provisions TVET Act 2013 Technical and Vocational Education and Training No. 29

h) Mobilizing resources for the Institutions;

i) Developing and reviewing programmes for training and to make representations

thereon to the Board;
j) Regulating the admission and exclusion of students from the Institutions, subject to a

qualifications framework and the provisions of this Act;
k) Approving collaboration or association with other Institutions and industries in and

outside Kenya

l) Recruiting and appointing trainers from among qualified professionals and practising

trade's persons in relevant sectors of industry;
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m) Determining suitable terms and conditions of service for support staff, trainers and

instructors and remunerating the staff of the Institutions, in consultation with the TVET
Authority;

n) Making regulations governing organization, conduct and discipline of the staff and

students;

o) Preparing comprehensive annual reports on all areas of their mandate, including
education and training services and submits the same to the ministry

p) Providing for the welfare of the students and staff of the Institutions;
q) Encouraging. nurnrring and promoting democratic culture, dialogue and tolerance in

the Institutions; and

r) Discharging all other rundlon \s conferred upon it by this Act or any other written law

iii. Board of Governors Allowances
The board approved allowances to board members to cater for their transport and sitting
allowances while attending meetings and other seminars or capacity building conferences
called by the PS office.

iv. Meetings
a. Full Board Meetings - are held once every term, but if there is an urgent need, a meeting

can be convened.
b. Board Committee Meetings or working committees are held once every term. The board

working committee includes the following:
o Academic, Research and Human Resource Management Board Committee -

meetings once every term.
o Finance lnfrastructure and development Committee - meeting once every term
o Risk and Audit Committee - meeting once every term
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9. Management Discussion and Analysis

i. Operational Performance;
During the financial year 202412025 the Institute undertook the following projects

a. Construction of classroom block that is earmarked to house I 8 No classrooms and
rvvo stalf offices for heads of departments.

b. Expanded, Upgraded and changed use of several facilities including the
examination office, reprography, Hair & beauty staff office

c. Fabricated an electrical installation workshop
d. Replaced BCE workshop floor with terrazzo
e. fabricatcd vchiclc park 

rf. Procuremeni and installation of specialized software from ABN unisol. flr finance
und pro.rr.,L.nt t

g. Enhance WIFI hot spots around strategic areas within the compound
h. Landscaping and creation of student at strategic learning points
i. Fumished several staff offices with high qualiry working stations and cabinets

ii. Financial Performance
The entity is fairly stable financially. It operates on fees received from students, GOK Scholarship and
Capitation Grants.

a) Revenue analysis
During the 2024/2025 financial year, government grants contributed to 20.9o/o of the total recurrent
revenue while tuition and its related incomes contributed to 76.4o/o. Sale of Goods, rental revenue from
facilities and equipment hire, and miscellaneous income contributed 0.6%, l.2o/o and 17, respectively.
Total revenue during the year increased by 63% compared to the previous year.

The institute appreciates the government for the recurrent grants support (both Capitation and
scholarship) though it decreased from Ksh. 48,355,542.20 in 202312024FY to Ksh. 44,733,258.00 in
202412025FY. This has ensured the institute meets her financial obligation if and when they fall due.

Overall performance during the year increased from ksh. -121220,958.26 for the previous year to
Ksh -2,919,746.00 for the current year. The element of Depreciation ksh. 18,660,112.00 and provision
for doubtful debts Ksh. 3,514,649.00 resulted to the negative Surplus in the statement of perfoffnance.

b) Recurrent Expenditure analysis
During the 202412025 FY, Use of goods and services costs took the highest amount of recurrent
expenditure with 61.2%. Employee costs formed 19.9% with the repairs and maintenance expenses
taking 7.\Yo of the total recurrent expenses. The Depreciation expense was 8.602, Board Expenses were
0.9% while Provision for Doubtful Debts was L60Z of the total recurrent expenses.
Comparatively Use of goods and services decreased by 2% in202412025FY comparedto 202312024FY
as a result of decreased operational costs while Employee costs increased by Ksh. 22.8% due to
increase in number of staff particularly BOG trainers over the same comparable period. Board expenses
decreased by Ksh. 34Vo due to adoption of virtual meetings. On the other hand, Repairs and
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maintenance increased by 49.3% due to dedication of the management to tacelift the institution's
facilities. Provision for doubtful debts reducedby 24%.

c) Statement of Financial Position

The net book value for fixed assets of the instirute decreased frorn ksh. 534.364,56'7.01 in 202312024
FY ro Ksh. 523,185,61 7.00 in 202412025FY. This is equivalent to 2. l7o decrease. The amount of
accumulated depreciation for FY 202312024 was ksh. 23,028,183.54 compared to Ksh. 41,688,295.49
for the FY 202412025.

Tn particular. Buildings and Site works. Computers and appliances. Fr;rniturc and Fittings,
Plant/lv{afhinery/Equipment all increased by Ksh. 13,I 22,980.19. Ks{. 697.958.00. Ksh. 178,400.00,
and Ksh. 883,700.00 respectively. Work in Progress decreased by Ksli '7,401,876.60 as a result of
capitalization of some of the ongoing internal projects.

Work in Progress is majorly attributable to the two ongoing projects i.c Kirui rural TVC and Kilome
TVC. Wote TTI is doing the two projects on behalf the the Ministry of Education. The projects funds
are channelled through the instirute.

Figure 7: Trend analysis - Property, Plant and Equipment

Trade and other receivables decreased from Ksh. 73.453,612.00 in the financial year 202312024 to Ksh.
55,552.022.00 in the financial year 202412025. Most of the receivables are attributable to reduction and
delayed disbursement in GoK Capitation and scholarships to for cater students' fees.

Cash and Cash equivalents decreased from Ksh. 5 I,074,841 .00 in the financial year 202312024 to Ksh
25,821,687.00 in the financial year 202412025.Of the Ksh. 25,821,687.00, Ksh. 21.716,859.00 was
bank balances for TVCs that Wote TTI is constructing on behalf of the Ministry of Education.

Trade and other payables from exchange transactions decreased from ksh. 7 1,83 1,3 14.00
to ksh. 46,780,539.00 representinga34.STYI drop. The trade and other payables from exchange
transactions are majorly attributable by un-allocated funds for students from HELB, KUCCPS,
NYS, GOK Capitation/ Scholarship and Bursaries as at close of the Financial year. These
amounts were booked as liabilities but had not been recognized as income (by allocating to
beneficially students). Other attributes are fees prepayments and recurrent creditors. The Institute
had trade Creditors of Ksh. 25,239,438.00 in the financial year 202412025 compared to ksh.
3,313,840.80 in the FY 2023120234.

Liquidity Position
The liquidity position of the lnstirute during the year was fairly stable as indicated by liquidity
ratio. Total current assets were ksh. 81,527,974.00 against total current liabilities of ksh.
52,219,394.00 representing a current ratio of 1.56: I

d) Statement of Comparison of Budget and actual amounts
In the FY 202412025 the Institute targeted to raise of Kshs. 395,417,568.00 both A.I.A
(Appropriation in Aid) and unconditional grants as transfers from national government. By the
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end of the financial year the Institute had collected Kshs 213,839,483.00 representing 54% of the
targeted amount.

On average, the institute spent less than what was budgeted tbr on recurrent expenditures. The institute
spent Ksh. 194.584,469.00 against a targeted expenditure of Ksh. 264.157,500.00. The amount spent
represents 73.66Vo(absolption rate) of the targeted amount..Generally, the under expenditure was

occasioned by failure to meet the revenue targets due to delay by the government to remit Capitation
and Scholarship grants.

Institute's compliance with statutory requirements
The Institute complies with various statutory requiremeqts; e.g. deduction and remittance of
P.A.Y.E. N.H.I.F. and N.S.S.F among others. t

!

Major risks facing the entity
Student's unrest-, training materials, being occasioned by delayed disbursements of G.O.K
Capitation

Material arrears in statutory /financial obligations
At end of the financial year the Trade Creditors amounted to Ksh. 25,239,438.00 as

shown in the aged creditors schedule.
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10. Environmental and Sustainability Reporting Statement

Sustainability Strategy and Profile

Wote Technical Training Institutc has adopted a risk-bascd approach to ensure the sustainability

of its operations. In the past. the institutels heavy reliance on govemment capitation grants as the

main source of funding has resulted in operational challenges, including delays that have at times

crippled the instifute fi nancial ly.

To mitigate these risks and secure the institution's future, a multifaceted sustainability strategy

has been developcd. This stratcgy focusc{ on diversitying income streams, enhancing flnancial
discipline. and leveraging institutional resburces for revenue generation, all while maintaining
high standards of cducation.

Key Pillars of the Sustainability Strategy

l. Diversifying Income Streams
o Introduction of Short Courses & Certifications: The instirute plans to launch

professional short courses. workshops. and certifications designed for working
professionals and businesses. These programs will attract external participants.
generating new revenue streams and increasing the institute's outreach.

o Expansion into Agricultural Courses: To broaden its financial base, the instirute

is introducing agriculrural programs, an area not previously offered. This
expansion will tap into a growing market, attracting new students and creating

oppornrnities for saving by production of consumable agricultural products.

2. Financial Discipline & Cost Efficiency
o Efficient Procurement Processes: The institute is committed to financial

discipline by streamlining procurement processes. This will ensure that resources

are used optimally and transparently, reducing unnecessary expenditures.

o Administrative Reforms: Administrative efficiency will be improved to cut costs

without compromising the qualiry of sen'ices offered.

c Cost Control Measures: The institute will implement cost-saving initiatives
across its operations. ensuring that any savings are reinvested into improving
educational quality and infrastructure.

3. Commercial Ventures
o Development of Business Enterprises: The instirute plans to monetize its assets

by dcveloping business enterprises such as caf'es. shops. and other campus

amenities. These venfures will be offered to the public for a fee, creating an

additional revenue stream.

o Rental of Unused Facilities: Unused spaces within the campus will be rented out

for events such as conferences. workshops. and other gatherings. This will not
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only generate inconre but also increase the institute's visibility within the

community.

4. Leveraging Institutional Assets

o Hosting and Property Leasing: The institute plans to hire out its property and

facilities for external use. This includes hosting academic and non-academic

events, workshops, and seminars. These initiatives will create additional revenue

streams while optimizing the use of existing resources.

Challenges to Sustainability

Lack of Seed FundinUiOn. of the key challenges facing the institute is the lack of [nitiut
capital to kick-start sornb of the revenue-generating projects. Access to seed funding'will
be critical to executing these initiatives eft'ectively.
Water Supply Issues: A consistent and reliable water supply remains a challenge. This

not only affects day-to-day operations but also hampers the development of the proposed

agricultural programs, which require a sustainable water source.

Wote Technical Training lnstitute is committed to securing its financial sustainability through

diversification, prudent financial management, and the innovative use of its resources. While
challenges such as limited seed funding and water supply persist, the institutes proactive

approach positions it well to overcome these hurdles and achieve long-term sustainability.

Employee welfare

The entity has a Human Resource Management policy which guides the hiring process,

procedures. regulations and othcr administrative procedures relating to hiring of human

resources. The board has employed a Human Resource Officer to assist in staff management and

welfare issues. Over the years, the Board of Governors (BOG) has continued to hire the services

of non-teaching staff on permanent basis according to the Institute's needs and ability to pay

salaries. Institution recruitment are undertaken on basis of fair competition and merit
representation of Kenya diverse communities adequate and equaloppornrnities to allgender
youth member of all ethnic groups persons with disabilities and minorities. For instant we have

male teaching 86, t'emale teaching 65, male nonteaching 29 and female nonteaching 22 which is
almost balanced in percentage. The issues of l/3 and 213 gender rule is achieved in the institute.

It is good to note that the department and section can start gender balance at their level so that we

can achieve together when it comes to the next recruitments.

Over the years, the BOG staffs have continued to feel part of the civil service. With the

realization of the high cost of living, the board has now and again reviewed the salaries for its
staff. However. the Board has maintained salaries that are affordable considering the low fee

payable by parents for personal emolument.

a
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Specifically. the policy manual intents to: -

o Ensure adhercnce to the Constitution as the supremc rcfcrence documcnt and other
govcrnmcnt regulations.

o Ensure a common understanding by WTTI Staff of stipulated standards and procedures

in monitoring their performance for continued improvcmcnt.
o Achieve optimurn utilization of staff skills and talents, in enhancing career development.
o Create a conducive working environment, positive relations, parity treatment of all

cadres of staff and work life balance

As guided bq the Constitution of Kenya. the ultimate objective of recruitrpent for the Board is to

sccurL'thc hi{hest standard of cl'ticiency, competence and intcgrity withott discrimination as to

race, religion,'colour, ethnic origin. political affiliation, sex or sexual oricritation. pregnancy.

marital status. disability. health or social status.

The authority to recruit and appoint the Board staff is vested on the Board and the recruitments

are carried on a national competitive basis. Without prejudice to the recruitment of new staff at

all levels, priority will be given to suitable employees. The Board commits to adhere to the equal

oppornrniry principles. The Board believes that the diversity of staff contributes to its intellectual
strength and effectiveness as an organization and therefore endeavours to operate an efficient
system for distributing advertisements and position announcements to women and men

nationwide, and to make selection of staff without discrimination. The Board offers a working
environment which is sensitive to the needs of both male and female employees and recognizes

the reward and recognition policy.

The entity has a strong policy on safety and compliance with Occupational Safety and Health Act
of 2007, (OSHA).

Market place practices-
We build trust with all stakeholders by ensuring that ethical decision making guides responsible
procurement day to day activities. The institute advertises its annual tenders every fwo years

through newspapers, institute website, social media platform. etc and ensures that the tendering

process is run openly and fairly to select the best suitable vendors. Staff is guided by the code of
conduct and procurement ethics thus ensures no unwanted information lands to unintended user.

Our clients are free to make enquiries and seek clarifications when need arises.

The institute conduct due diligence on the vendors we engage with to avert the high risk of
transacting with blacklisted companies.

The institute has great record in managing good supplier relation. We give timely orders to avoid
unnecessary rush and panic buying which brings about misunderstanding. Once deliveries are

done, the payment process starts and payment is done on the stipulated times in our service charter.

Our suppliers are accorded professional service to ease operations. There are regular meetings held
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to undertake supplier evaluation to ensure the best is achieved and in case ofany challenges they

are ironed out

The Institutc applies ethical marketing in relation to standard of t'airness or moral rights to what is

of best interest to the instirute. We ensure good publicity rvith our clients and the community at

large. There are also brochures and fliers used mostly in road shows advertising. Quality and clear

photos are frequently uploaded in the instirute rvebsite showing the infrastrucrure development,

teaching and learning activities and co-curricular activities. Occasionally there are paid adverts in

local dailies and radios.

tl
Fo[ product stewardship, we demand our suppliers and ,cndf,r, to adhere to our QMS and to

disJlose detaited information about their products particularlf in areas where public health or
safety is an issue as with food and automobiles. This helps us make better choices.

Corporate Social Responsibility / CommuniQ Engagements

The introduction of the Jitume Digital Program has been of great value to Wote Technical

Training Institute and the community at large. During the FY2023 12024 the instirute received

100 visual desktop computers from Konza Technopolis. Since then, we have trained and

mentored 700 trainees, including our students, alumni, and community members, on various

online job platforms.

The training areas included online platforms. online payment methods, e-portfolios,

transcription, data entry, cybersecurity, graphic design, content writing, digital skills, and more.

The online platforms covered included Remotask, Timebucks. Microworkers, Upwork, Fiverr,

and Freelancer. The training and mentorship programs have becn successful, and following the

conclusion of the training, mentorship sessions have been consistently provided to support the

students.

Majoriry of the trainees are now earning income through different online platforms. Overall, the

training was successful in equipping students with valuable skills for online work and financial

transactions. Many students have started their own businesses using the digital skills acquired

through the Jitume Program.

The Jitume Digital Program has achieved several key milestones. particularly benefiting Wote
Technical Training Institute and the surrounding community. Some of the major achievements

include:

Training of 700 Trainees: The program successfully trained 700 individuals, including

students, alumni, and community members, in various digital skills.

a
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Wide Range of Skills Covered: Trainees w'ere equipped with diverse skills such as

transcription, data entry, graphic design, content writing, cybersecurity, online payment

methods, and more.

Successful Use of Online Job Platforms: Trainecs were introduced to and trained on

popular online work platforms such as Upwork, Fiverr, Freelancer, Microworkers,

Remotask, and Timebucks, providing them with avenues for earning online income.

Increased Employment Opportunities: Many trainees have started earning through

online platforms. Notably, 16 out of 28 students have already begun generating income

via platforms like Microworkers and Timebucks.

Entrepreneurship Development: A 
fumber 

of students have launched their own

businesses using the digital skills gairftd from the program, fostering entrepreneurship

within the community.

Ongoing Mentorship: The program provided continuous mentorship support, helping

trainees navigate online job opportunities and grow their digital careers post-training.

Community Impact: The program not only benefited students but also extended its

reach to the wider community, enhancing digital literacy and job oppornrnities.

Despite the successes, challenges have been encountered, primarily in the form of intermittent
internet downtime, relatively low payment rates on certain platforms, and occasional platform
outages.

During the year under review, the entity undertook the following activities under CSR.

l. In partnership with Government of Makueni County the institute trained over 20 revenue

offices on Boda boda rider's skill and facilitated NTSA tests booking and administration
for them. They were also trained in other tife skills and road safety.

2. The entity established and empowered the Guidance and Counselling department to offer
counselling services to the youths and organize for HIV and AIDs testing, awareness and

prevention activities.

3. The institute took part in planting of trees during the County tree planting days and the

other public holidays declared by the government for the same task.

4. The Instirute engaged the trainers in transmitting the information to the community during

our community outreach activities.

5. Institute is engaged in various sporling activities with the community social clubs.

6. The instirute every New Year makes some branded calendars and distributes freely together

with the brochures to the neighbouring churches, schools, government institutions.

a
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I l. Report of the Board of Governors

The Board members submit their report together with the audited financial statements for the year

ended June 30, 2025 which show the state of the entity's affairs.

Principal activities
The core mandate of the Institute is providing knowledge and skills to the people of Makueni County

and the nation at large. The Mandate of Wote Technical Training Instirute is to train, impart skills,

knowledge and Institutionalize effective research and development geared towards production of
competent graduates who will contribute to high and sustainable social-economic development.

IIIResults i r

The results of the entity for the year ended 30th June, 2025 are set out on page I to I I

Board ofgovernors

The members of the Board who served during the year are shown on pages' x - xii. During the
year ended June 30, 2025 no member retired/ resigned and none was appointed.

Auditors

The Auditor General is responsible for the statutory audit of WOTE TECHNICALTRAINING
INSTITUTE in accordance with Article 229 of the Constitution of Kenya and the Public Audit
Act 2015

By Order of the Board
CHIEF PRINCIPAL
ilijiE'riciircAL TRATMN-G lry.s.MllrE'
F.'ol e"i izz'sogoo, MAKU ENI

info@wotetti.ac'ke
rEL:i-728 658 649 t0?87 2947&2

Secretary of the Board
Wote Technical Training Institute
Makueni.
Date:0911012025
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12. Statement of Board of Governors Responsibilities

Section 8l of the Public Finance Management Act,20l2 and (section 29 of schedule 2 of the

Technical and Vocational Education and Training Act, 2013 - require BOG members to prepare

financial statements in respect of Wote TechnicalTraining Instirute. The statements give a true and

fair view of the' state of affairs of the Instirute at the end of the financial 202412025 and the

operating results of Wote Technical Training Instirute for the period 202412025. Board members

are also rcquired to ensure that the Institute keeps proper accounting records which disclose with
reasonable accuracy the financial position of Wote TcchnicalTraining lnstitute. Thc BOG members

are also responsiple for safeguarding the assets of the Institute. 
rfl

Tlris responsibilify includes: (i) rnaintaining adequate financial managernenf a..a,',gernents and

ensuring that these continue to be effective throughout the reporting period; (ii) maintaining proper

accounting rccords, which disclose with reasonable accuracy at any tirne the financial position of
the entity; (iii) designing, implementing and maintaining internal controls relevant to the

preparation and fair presentation of the financial statements. and ensuring that they are free tiom
material misstatements, whether due to error or fraud: (iv) safeguarding the assets of the entity:
(v) selecting and applying appropriate accounting policies; and (vi) making accounting estimates
that are reasonable in the circumstances.

The BOG members accept responsibility for the Instifute's financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements and

estimates, in conformiry with Intemational Public Sector Accounting Standards (IPSAS), and in the

manner required by the PFM Act, 2012 and the TVET Act). The board rnembers are of the opinion
that the entity's financial statements give a true and fair view of the state of Instirute's transactions

during the financial year ended 30th June 2025 andof the Instirute's financial position as at that date.

The board members further confirm the completeness of the accounting records maintained for the

entity, which have been relied upon in the preparation of the entity's tinancial statements as well as

the adequacy of the systems of internal financial control.

Nothing has come to the attention of the board members to indicate that the entity will not remain a

going concem for at least the next twelve months from the date of this statement.

Approval of the financial statements

Wote Technical Training Institute Amendcd Financial Statements were approved by the Board on

9'l' October 2025 and signed on its behalf by:
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Name: Prof. J Mwinzi Name: Joshua K.

Signature Signature

Chairperson of the Board/Council

Datez 0911012025

Accounting Officer/Principal

D*ez 0911012025
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OFFICE OF THE AUDITOR.GENERAL
I tildr trt, r. ,'Nt!hil\lt^

REPORT OF THE AUDITOR.GENERAL ON WOTE TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2025

PREAMBLE

I draw your attention to the contents of my report which is in three parts

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose; and,

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financialstatements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012, and the Public Audit Act, 2015. The three parts
of the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financialstatements of Wote TechnicalTraining lnstitute
set out on pages 1 to 48, which comprise of the statement of financial position as at

Report of the Auditor-General on Wote Technical Training Institutefor the year ended 30 June, 2025
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30 June, 2025 and the statement of financial performance, statement of changes in net
assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. I have obtained all
the information and explanations which to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Wote Technical Training lnstitute as at 30 June, 2025
and of its financial performance and its cash flows for the year then ended, in accordance
with International Public Sector Accounting Standards (Accrual Basis) and comply with
the Technical Vocational Education and Training Act, 2013 and the Public Finance
Management Act, 2012.

Basis for Qualified Opinion

Long Outstanding Receivables from Exchange Transactions

The statement of financial position and as disclosed in Note 19(a) to the financial
statements reflect current portion of receivables from exchange transactions balance of
Kshs.55,552,022. lncluded in the balance are receivables totalling Kshs.7,351,722 which
have been outstanding for more than two (2) years. ln addition, Management did not have
a Debt Management Policy and no measures have been put in place to recover the long
outstanding debts.

ln the circumstances, the accuracy, completeness and recoverability of the receivables
from exchange transactions balance of Kshs.7 ,351 ,722 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSA|s). I am independent of the Wote Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final receipts
budget and actual on comparable basis of Kshs.323,943,500 and Kshs.213,839,483
respectively resulting to under-funding of Kshs.110,104,017 or approximately 34% of the
budget.

The under-funding affected the planned activities and may have impacted negatively on
the service delivery to the stakeholders.

Report of the Auditor-General on Wote Technical Training Institutefor the year ended 30 June, 2025
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My opinion is not modified in respect of this matter

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the effects of the matter
described in the Basis for Qualified Opinion. I have determined that there are no other
key audit matters to communicate in my report.

I Other lnformation

The Management is responsible for the Other lnformation set out on pages iii to xxxv
which comprise of Key Entity lnformation and Management, The Board of Governors, Key
Management Team, Chairman's Statement, Report of the Chief Principal, Corporate
Governance Statement, Management Discussion and Analysis, Environmental and
Sustainability Reporting, Report of the Board of Governors, Statement of Board of
Governors Responsibilities and Statement of Performance Against Predetermined
Objectives. The Other Information does not include the financial statements and my audit
report thereon.

ln connection with my audit on the lnstitute's, financial statements, my responsibility is to
read the Other lnformation and in doing so, consider whether the Other lnformation is
materially inconsistentwith the financial statements or my knowledge obtained in the audit
or otherwise appears to be materially misstated. !f based on the work ! have performed, !

conclude that there is a material misstatement of this Other lnformation, I am required to
report that fact. I have nothing to report in this regard.

My opinion on the financial statements does not cover the Other lnformation and
accordingly, I do not express an audit opinion or any form of assurance conclusion
thereon.

REPORT ON LAWFULNESS AND EFFECTIVENESS !N THE USE OF PUBLIC
RESOURCES

Gonclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, !

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Delayed Completion of Kilome TVC

Note 6(a) to the financial statements reflect conditional grant of Kshs.63,000,000 for
construction of Kilome TVC. The contract was awarded on 6 February,2023 for a period
of fifty-two (52) weeks at a contract sum of Kshs.61,335,420. The Contractor sought an
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extension of the works, which was approved with a new completion date of
6 August, 2024. Review of documents revealed that as at September, 2025 the contractor
had not handed over the project, one (1) year later after the revised completion date with
a total of Kshs.57,988,984 having been paid.

ln the circumstances, value for money totalling Kshs.57,988,984 paid for the project could
not be confirmed.

2. Non-Compliance with Law on Ethnic Composition

During the year under review, the total number of employees of the lnstitute was two
hundred and thirty-eight (238) out of which one hundred and eighty-four (184) or
approximately 77o/o are from the dominant ethnic community in the County. This is
contrary to Section 7(1) and (2) of the National Cohesion and lntegration Act, 2008 which
states that, "all public offices shall seek to represent the diversity of the people of Kenya
in the employment of staff and that no public lnstitution shall have more than onethird of
its staff establishment from the same ethnic community".

ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The Standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions and information reflected in
the financial statements comply in all material respects, with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Gonclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The Standards
require that I plan and perform the audit to obtain assurance about whether effective
processes and systems of internal controls, risk Management and overall governance
were operating effectively in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of the Management and Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with !nternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is

Report of the Auditor-General on Ll'ote Technical Training Institutefor the year ended 30 June, 2025
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necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's, ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of accounting unless Management
is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit
Act,2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors are responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternationa! Standards of Supreme Audit lnstitutions (lSSAls). The Standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the PublicAuditAct,20l5. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the Public Audit Act, 201 5.

Report of the Auditor-General on Ll/ote Technical Training Institutefor the year ended 30 June, 2025
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Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office
of the Auditor-General's website at: https://www.oaokenva.qo.ke/auditor-qenerals-
responsibilities-for-audiU. This description forms part of my auditor's report.

FC u, GBS
AUDITOR.GENERAL

Nairobi

03 November,2025
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14. Statement of Financial Performance for The Year Ended 30 June 2025

Revenue from non-exchange transactions

Transt'ers tionr thc' N ationa l Governmen t Enti ties 6
41.733.258 48.355.542

44.733,259 48.355.542
Revenue from exchange transactions

$*i..r-Rerrderins t;l Fees from students 7
163.383.894i 142.485.700

Sale of goods 8
l. r 79.80 r 3,044.224

Rental revenue from facilities and equipment 9
2.597,430 5.552,819

Finance income l0

Miscellaneous income ll
r.945. t00 r .681 . 100

Revenue from exchange transactions
169,106,225 152,763,843

Total revenue
2r3.839.483 201,1I9,385

Expenses

Use of goods and services t2
132.593.770 135.276.296

Employee costs l3
43.1 14.850 35,I 18,062

Depreciation and amortization expense t4
Itt.660,I l2 2t.307.640

Repairs and maintenance r5
t6.872.917 l r.300.505

Contracted Services l6
2,667,295

Board Expenses l7
2.002.932 3.05 1.169

Provision for Doubtful Debts r9a(i)
3,514,649 4,6t9,377

Total expenses
216,759,229 213,340,343

Other gains/(losses)

Net Surplus/ (Deficit) for the year
2,919,746 12,220,959
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(The notes set out on pages l2 to 47 lbrm an integral part ofthe Annual Financial Statentetfis)

The Financial Statements set out on pages 0l to I I were signed by:

YUOTE
P. O.
Ernall:

H: 0

Prof. Joseph M. Mwinzi
Chairman of Cou

Date:09/10/2025

CPA John Kimiti
Finance Officer
ICPAK No 26190
Dile:0911012025

Joshua Munywoki
Principal

,lxDate: 09/l

CHIEF PRINCIPAL
WOTE TECHT{ICAL TRAIM t{G INSTIIUTE
P. O. Box 377-90300, MAKUENI '
info@wotetti.ac.ke
TEL: 0728 6sB 649 t 0787 294 7Qz
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15. Statement of Financial Position as at 30th June 2025

Assets

Current assets

Cash arrd cash equivalents l8
25.n21.6ti7 5l,074.84 t

Current portion of receivables from exchange
transactions

I 9(a) 5S 55") 0?1 73.453.612

Inventories
t

20
151.265 297.fi09

Total Current assets
t
i

81,527,974 124,826,262

Non-current assets

Properry. plant and equipment 2t
5 t9.505.434 529,764.339

Intangible assets 22
3,680.1 83 4.600.228

Total non-current assets
523,185,617 534,364,567

Total assets
604,713,591 659,190,829

Liabilities
Current liabilities
Trade and other payables from exchangc
transactions

23
46.780.539 7 t ,831,3 t4

Refundable deposits from customers 24
5.359.859 4,420.709

Other Liabilities 25
78.996 15.435

Total Current liabilities
52,219,394 76,236,588

Non-cu rrent liabilities

Total liabilities
52,219.394 76,236,588

Net assets
552,494,196 582,954,241

Represented By:

Revaluation reserves
1,971,320 1,971,320

t
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Accumulated surplus
416 l5 516 4tt ll 258

The Financial Statements set out on pages 0l to 10 were signed by:
OF

P.
wolE

H 00t
\\

Prof. Joseph M. Mwinzi
Chairman of Council/Board

Joshua
Principal

ki CPA John Kimiti
Finance Officer
ICPAK No 26190

Date: 09/1012025Date: 09/10/2025 Datez 0911012025

CHIEF PRINCIPAL .

WOTE TECHXICAL TRAIMNG INSIITT'TE
P. O. Ao, 377-90300, MAKUENI
info@rvotetti.ac.ke
TEL: 0728 658 649,0787 291 7Q2

Capital Fund
137,950.000 173,811.303

Net assets
552.494.196 592.954.241
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WOTE TECHNICAL TRAINING INSTITUTE
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16. Statement of Changes in Net Asset for The Year Ended 30 June 2025

At July 1,2023 -l ,971,320 4l r,915, t 63 122,908,884 532.852,727

Revaluation gain

Surplus (deficit) for the Year
t2,220,958 12,220,958

Capital/Development grants received during the year
50,902,419 50,902,4r 9

Transfer of depreciation/amortisation from capital fund to retained
eamings

Prior year adjustment to correct a misstatement rn revenue reseryes
I 1,420,053 I I,420,0s3

At June 30,2024 - 1,971,320
4,2584ll,ll 173,811,303 582.954,241

At July 1,2024 - 1,971,320
4t I,l14,259 173,81 I,303 582,954,241

Prior year adjustment to correct a misstatement in revenue
reserves 8,321,004 8,321,004

Revaluation gain

Surplus (deficit) for the Year
2,9t9.746 2.919,746

Capital/Development grants received during the year
35,86 r ,303 35,861,303

Transfer of depreciatiorVamortisation from capital fund to retained
earnings

At June 30,2025 - 1,971,320
4t6.515.516 137,950,000 552,494,196

5
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ANNUAL REPORT AND FTNANCIAL STATEMENTS FOR THE YEAR ENDED 30 JTIM, 2025

Prior year adjustment to correct a misstatement in revenue
reserves Amount - Ksh.

Revenue reserves figure as per the June 30 ZO25 Trial balance 419,435.262

Opening balance on revenue reseryes as at July 1,2024 4l t"l14,258

Misstatement error adiusted 8321.004

.,F

dlpl.
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE.2025

17. Statement of Cash Flows for The Year Ended 30 June 2025

Cash flows from operating activities
Receipts
Transfers from other Government entities/Govt
grants

6t
26,533.833

48.355.542
Public contributions and donations

Rendering ofservices- Fees from students 7 l8l ,5ti3,3 l9 142,485,700

Sale ofgoods ! 8 I.179,801
3,044,224

Rental revenue from facilities and equipmcnt I 2,597,430
5,552.819

Finance income l0

Miscellaneous Income il 1,945, 100
1,681,100

Total Receipts 213,839,483
201,119,385

Payments

Employees Costs
l3 43,114,850

35,I 18,062

Use of goods and services t2 132,593,770
t35.276,296

Finance cost l8

Repairs and Maintenance l5
I1.300,505

16.872.917

Contracted Services t6
2.667,295

Board Expenses t7 2,002,932
3,05 I ,169

Taxation paid

Other payments

Total Payments 194,s84,469
181,413,326

Net cash flows from operating activities 26 19,255,015
13,706,059

Cash flows from investing activities
Purchase of property, plant, equipment and intangible
aSSetS

PPE
7.481. r 61 .59 29.268.876

Proceeds from sale of property, plant and equipment

Proceeds from sale of lnvestments

Capital Grants 6a
50.902.419

7



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2025

Net cash flows used in investing activities
7 8 162 2t

Cash flows from financing activities
Change in Capital Fund 35,861,303

Proceeds from borrowi ngs

Repayment of bonowings

Other adjustments

Changes in Working Capital
t.165.704 4.428.990

Net cash flows used in financilB activities
37.027.007 I n.lzr.gso

Net increase/(decrease) in cashhnd cash
equivalents 25.253.154 39.768"591

!

Cash and cash equivalents at 1 July 2024 5 r,074.84r
|.306.249

Cash and cash equivalents at 30 JUNE 2025 l8 25,821,687
51,074,941

8
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18. Statement of arison of B & Actual amounts for Year Ended 30 June 2025

2024-2025 2024-2025 2024-2025 2021-2025 2024-2025 2024-2025
a b c:a+b d c =c-d t=dlc t/o

Kshs Kshs Kshs Kshs Kshs i//o

Budget carryovers from previous year

Receipts

Transfers from other Governnrent
entitics grants 44.733.25n

44.733.258

Public contributions and donations

Rendering of services- Fees fronr
studcnts 3 1 1, r53,500 3 il , r53,500 l63,3rt3.tt9.t

117.769,606 52.-s l

Sale of goods
4,650,000 4,650,000 I,I 79.r,r0 t

3.470.199 2-s.3 7

Rental revenLle from facilities and
Equipnrent 6,030,000 6,030,000 2,597.430 3,432,s70 43.08

Finance Income
r,000,000 r,000,000

t,000,000

Miscellaneous Income
I, r 10,000 I,I t0,000 1.94_s.100

835. I 00 t7 5.23

Total Receipts
323.943.500 323,943,500 213,839,4113

I 10,I 04,017

Payments

Use of Goods and services
t96,391,tt20 I 96,3e 1 .820 t.12.59.1.770

63.79ti.050 67.5 t

Employees Costs 45.865.6ri0 45,tt65,680 43. | 1.1.n50
2.750.831 94.00

Board Expenses
4.000,000 4.000.000 2,002,932

1.997,068 50.07

I



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JTINE,2025

Repairs and Maintenance
l7 900,000 t7,900,000 16,872.e17

r,027.083 94.26

Explanation of the differences between the actual and budgeted amounts
Perlbrmance Difl'erence table in 7o

ii)There was uncler perfornrance in Sale ofgoods due to closure olinstitute restaurant hent'e causing a negative variance of757o

iii)There was under performance in Rental revenuc lrom facilities and Equipment due to decrease in demand for conference facilities hence causing a negative variance of577u

ivlThere was over perfomance in Miscellaneous lnconre due to increase in miscellanqrus revenue streanrs over targeting hence causing a positive variance of759r

t0

Total expenditure payments
264. r 57.500 264.t 57"500 194,584ffi 69,573;031

Surplus
r 9.255.0r 5

40,530,985

Capital Expenditure payments
59,786,000 59.786.000 7.48 r ,l6l .59

52,304,838

Item Target Achieved Deviation Remarks Reason

Receipts oh o//o o//o

Rendering of services- Fees from students 100
53 47

Under achieved See note i

Sale ofgoods t00
25 75

Under aclrieved See note ii

Rental revenue fronr facilities and Equipntent 100
43 57

Under achieved See note iii

Miscellaneous Income r00
175 75

Over achieved See note iv

Payments

Usc ol'Goods and servrces t00
68 32

Sfrgrfi within budgct See note v

Employees Costs
100

94 6
Spcnt within budgct N/A

Board Expcnses 100
50 50

Spent witlrin budget See note vi

Repairs and Maintenance t00
94 6

Spent within budget N/A



WOTE TECHNICAL TRAINING INSTITUTE
ANNI IAI REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JI.'NE. 2025

v)There was lorv absorption in Use ofGotlds and services tlue lo late Fee. Capitation and Scholarship payment resulting lo a variance of32o6

vi)Wcll managcd numbcr o[ mcctings lirr thc' hoard mcmhcrs rcsultcd Io thc positivc variancc of'50% on remuncralion o[ d ircckrrs cxpcntliturc

RECONCILIATION STATEMENT
RECEIPTS KSH
Statement of Financial Performance 213,839,483

Statement of Comparison of budget & actual 213,839,493

PAYMENTS
Statement of Financial Performance 216-759-229

Statement of Comparison of budget & actual 194.584.469

Add: Depreciation r8,660,t l2
Add: Provision for Doubtful Debts 3.514.649

Sub Total 2l(t-1\S-229

ll



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE,2025

19. Notes to the Financial Statements

l. General Information
2. Wote Technical Training institute is established by and derives its authority and

accountability from TVET Act. The entity is wholly owned by the Government of Kenya

and is domiciled in Kenya. The principal activity/mission of Wote TTI is to train highly
skilled workforce that is responsive to national and global competitiveness, implementing
training in TVET programs, carrying out research programs, and innovation into products

and services

3. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the
measurement at re-valued aqrounts of certain items of property, plant and equipmegt.
marketable securities and frfuncial instruments at fair value. impaired assets at th{ir
estimated recoverable amountst and actuarially determined liabilities at their present valut.
The preparation of financial statements in conformity with International Fublic Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also requires
management to exercise judgement in the process of applying the institute's accounting
policies. The areas involving a higher degree ofjudgment or complexity.

The financial statements have been prepared and presented in Kenya Shillings, which is the
functional and reporting currency of the institute.

The financial statements have been prepared in accordance with the PFM Act, the State
Corporations Act, the TVET Act, and lntemational Public Sector Accounting Standards
(IPSAS). The accounting policies adopted have been consistently applied to all the years
presented.

t2



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JI.iNE.2025

4. Adoption of New and Revised Standards

i. New and amended standards and interpretations in issue effective in the yeor ended

30 June 2021.

There are no new standards in the year ended 30th June 2024

u. New and amended standards and interpretations in issue but not yet effective in the
year ended 30 June 2024.

IPSAS 43

Leases

Applicable l't lanuary 2025

The standard sets out the principles for the recognition, mcasurement.

nresen[ation. and disclosure of leases. The objective is to ensure tfat lessees

and lesiors provide relevant information in a manner that faithfull! represents

those transactions. This infonnation gives a basis for users of financial

statements to assess the effect that leases have on the financia[ position,

financialperformance and cashflows of an Entity.
fhe new standard requires entities to recognise, measure and present

information on right of use assets and lease liabilities.
(The impact is more quality Financial statements and belter disclosures)

PSAS 44:

Non- Current Assets

leld for Sale and

)iscontinued

3perations

Applicable I't January 2025

fhe Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at

fte lower of carrying amount and fair value less costs to sell and the

lepreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial position and the results of discontinued

rperations to be presented separately in the statement of financial

cerformance.

lThe impact is more quality Financial statements and belter disclosures)

IPSAS 45: Property

Plant and

Equipment

Applicable I't January 2025

The standard supersedes IPSAS 17 on Property, Plant and Equipment. IPSAS

45 has additional guidance/ new guidance for heritage assets. infrastrucrure

assets and measurement. Heritage assets were previously excluded from the

scope of IPSAS l7 in IPSAS 45, heritage assets that satisfy the definition of
PPE shall be recognised as assets if they meet the criteria in the standard.

IPSAS 45 has an additional application guidance for infrastructure assets,

implementation guidance and illustrative examples. The standard has clarified
existing principles e.g. valuation of land over or under the infrastructure assets,

under- maintenance of assets and distinguishing significant parts of
infrastructure assets.

(The impact is more quality Financial statements and better disclosures)

IPSAS 46:

Measurement
Applicable I't January 2025

The objective of this standard was to improve measurement guidance across

IPSAS by:

13
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iii. Early adoption of standards

(Wote Technical Training Institute did not early-adopt any new or amended standards in year 2024

i. Providing further detailed guidance on the irnplernentation of
commonly used measurement bases and the circumstances under which
they should be used.

ii. Clarifying transaction costs -quidancc ttl cnhancc consistcncy across

IPSAS.

iii. Amending where appropriate guidance across IPSAS related to

measurement at recognition. subsequent measurement and measuremenl

related disclosures.

The standard also introduces a public sector spebitic measurement bases called

[he current operational value.

(The impact is more quality Finuncial statements and hetter disclosures)

PSAS 47

Reven ue

Applicoble I't January 2026

This standard supersedes IPSAS 9- Rcvcnuc fi'oqn cxchangc transactions.

IPSAS I I Construction contracts and IPSAS l3 hcvcnu.' tiom non- exchange

transactions. This standard brings all thc guidancc of accounting for revenue

under one standard. The objective of the standard is to establish the principles

[hat an entify shall apply to report useful information to users of financial
jtatements about the nature, amount, timing and uncertainty of revenue and

:ash flow arising from revenue transactions.
(The impact is more quality Financial statements qnd better disclosures)

IPSAS 48: Transfer

Expenses

Applicable I't January 2026

The objective of the standard is to establish the principles that a transfer
provider shall apply to report useful information to users of financial
statements about the naturc, amount, timing and uncertainty of expenses and

cash flow arising from transfer expense transactions. This is a new standard for
public sector entities geared to provide guidance to entities that provide

transfers on accounting for such transfers.

(The impact is more quality Financial statements and better disclosures)

IPSAS 49:

Retirement Benefit

Plans

Applicahle l" Junuary 2026

The objective is to prescribe the accounting and reporting requirements for the

public sector retirement benefit plans which provide retirement to public sector

employees and other eligible participants. The standard sets the financial
statements that should be presented by a retirement benefit plan.

(The impact is more quality Financial statements und better disclosures)

t4



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE, 2025

5. Summary of Significant Accounting Policies

a) Revenue recognition

i) Rel'enue liom non-exchange transactions

Transfers from other government entities

Revenues from non-exchange transactions with other government entities are measured at fair
vhlue and recognized on obtaining control ofthe asset (cash, goods, services and property) ifthe
transfer is free from conditions and it is probable that the economic benefits or service potential
related to the asset will flow to the entity and can be measured reliably. To the extent that there is
a related condition attached that would give rise to a liability to repay the amount. the amount is

recorded in the statement of financial position and realised in the statement of financial
p{rformance over the useful life of the assets that have been [cquired using such funds.'1 1

ti
ii) Revenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of completion
when the outcome of the transaction can be estimated reliably. The stage of completion is
measured by reference to labour hours incurred to date as a percentage of total estimated labour
hours. Where the contract outcome cannot be measured reliably, revenue is recognized only to
the extent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of ownership
have been transferred to the buyer, usually on delivery of the goods and when the amount of
revenue can be measured reliably, and it is probable that the economic bencfits or service potential
associated with the transaction will flow to the entity.

Interest income

Interest income is accrued using the effective yield method. The effective yield discounts
estimated furure cash receipts through the expected life of the financial asset to that asset's net
carrying amount. The method applies this yield to thc principal outstanding to determine interest
income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a

straight-line basis over the lease terms and included in revenue.

15
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JLTNE.2025

b) Budget information

The original budget for FY 202312024 was approved by the Council or Board on 26/06/2023.
Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional appropriations
are added to the original budget by the entity upon receil'ing the respective approvals to conclude
the final budget. Accordingly, the entity recorded additional appropriations of r(sft 0 on the FY
202312024 budget following the Council/ Board's approval. The entity's budget is prepared on a
different basis to the actual income and expenditure disclosed in the financial statements. The
financial statements are prepared on accrual basis using a classification based on the nature of
expenses in the statement of financial performance. whereas the budget is prepared on cash basis.
The amounts in the financial statements were recast frorn the accrual basis to the cash basis and
reclassified by presentation to be on the same basis as the approved budget. A comparison of
budget and actual amounts, prepared Qn a comparable basis to the approved budget, is then
presented in the statement of cornparisoh of budget and actual amounts. In addition to the Basis
difference, adjustments to amounts in the financial statements are also made for differences in the
formats and classification schemes adopted for the presentation of the financial statements and the
approved budget. A statement to reconcile the actual amounts on a comparable basis included in
the statement of comparison of budget and acrual amounts and the actuals as per the statement of
financial performance has been presented on page 09 under section Reconciliation Statement of
these financial statements.

c) Taxes

Current income tox
The entity is exempt from paying taxes as per the Income Tax Act.

Sales tox/ Value Added Tax

Expenses and assets are recognized net ofthe amount ofsales tax, except:

taxation authority, in which case, the sales tax is recognized as partof the cost of acquisition

of the asset or as part of the expense item, as applicable.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as

part of receivables or payables in the statement of financial position.

I

II
i
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WOTE TECHNICAL TRAINII{G INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE.2025

d) Investment property
Invcstnrent properties are measured initially at cost, including transaction costs. The carrying
amount includes the replacement cost of components of an eristing investlnent property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day+o-day

rnaintenance of an investment property. Investment property acquired through a non-exchange

transaction is measured at its fair value at the date of acquisition. Subsequent to initial recognitiott,

investntent properties ore nxeasured nsing the c'ost motlel and are depreciated over an x-y-vear

periocl or inveslntent properfi is meusured oI./uir value w,itlr gttins and /o.sses rec'ognised througlt
surpltts or defic'it.(entin'b amend appropriatelu). Inve'stment properties are derecognized either
whcn they have been disposed of or when the invcstrncnt property is permanently withdrawn from
use and no futurc economic benefit or servicc potcntial is cxpected from its disposal. The

difference between the net disposal proceeds and the carrying arnount of the asset is recognized in

tdp surplus or deficit in the period of de-recognition. Transters are made to or from investment
prbperty only when there is a change in use. i

e) Property, plant and equipment

All properry, plant and equipment are stated at cost less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition or construction of
the item of property appropriately according to the acronyms you use in your financial statements

plant and equipment. When significant parts of property, plant and equipment are required to be

replaced at intervats, the entity recognizes such parts as individual assets with specific useful lives
and depreciates them accordingly. Likewise, when a major inspection is performed, its cost is
recognized in the carrying amount of the plant and equipment as a replacement if the recognition
criteria are satisfied. All other repair and maintenance costs are recognized in surplus, or deficit
as incurred. Where an asset is acquired in a non-exchange transaction for nil or nominal

consideration the asset is initially measured at its fair value. The assets of Wote TTI shall be

depreciated as per the criteria set out below using the reducing balance Method;

Depreciation of Property, Plant & Equipment Category Depreciation rate

Buildings 2.50h

Civil/ sub-structural works 2.5%

Plant. Machinery & Equipment 20%

Officc Equipment 12.5%

Motor Vehicles 25%

Computer and related equipment 33.3%

Furniture and Fittings 12.5%

t7
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WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 2025

f) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership of the leased item to the Entity. Assets held under a finance lease are capitalized at the

commencement of the lease at the fair value of the leased property or, if lower, at the present value

of the future minimum lease payments. The Entity also recognizes the associated lease liability at

the inceptioh of the lease. The liability recognized is measured as the irresent value of the future

minimum lease payments at initial recognition. Subsequent to initial recognition, lease payments

are apportioned between finance charges and reduction of the lease liability to achieve a constant

rate of interest on the remaining balance of the liability. Finance charges are recognized as finance

costs in surflus or deficit. An asset held under a finance lease is deprecigted over the useful life of
the asset. H&wever, if there is no reasonable certainfy that the Entity *ilI obtuin ownership of the

asset by the end of the lease term, the asset is depreciated over the shorter of the estimated useful

life of the asset and the lease term. Operating leases are leases that do not ffansfer substantially all
the risks and benefits incidental to ownership of the leased item to the Entity. Operating lease

payments are recognized as an operating expense in surplus or deficit on a straight-line basis over

the lease term.

t8
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g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-cxchangc transaction is thcir tairvalue at the date of thc exchange. Following
initial recognition. intangiblc asscts are carricd at cost less any accumulatc'd amortization and

accumulated impairment losses. Internally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in which the expenditure is incurred. The useful life of the intangible assets is assessed as

either finite or indefinite. Intangible assets with an indefinite useful life are assesscd for
impairment at each reporting date. The instirute Amortization rate is 20%op.a on a reducing balance

method as per the Finance policy

h) Research and development costs

ii
The Entity expenses research coits as incurred. Development costs on an individual proje& are

recognized as intangible assets when the Entity can demonstrate:

use or sale.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of
expected future benefit. During the period of development, the asset is tested for impairment
annually with any impairment losses recognized immediately in surplus or deficit.

i) Financial instruments

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting and a new irnpainnent model for
financial assets. The entit.v* does not have anlt hedge relationships and therefore the new hedge

accounting rules have no impact on the Contpanlt'sfinancial stalements. (amend as appropriate).
A financial instrument is any contract that gives rise to a financial asset of one entity and a financial
liability or equity instrument of another entity. At initial recognition. the entity measures a

financial asset or financial liability at its fair value plus or minus. in the case of a financial asset

or financial liability not at fair value through surplus or deficit, transaction costs that are directly
attributable to the acquisition or issue of the financial asset or financial liability.
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Finuncial assers

ClassiJication

The entity classifles its financial assets as subsequently measured at amortised cost, fair value

through net assets/ equity, or fair value through surplus and deficit on the basis of both the entity's
management model tbr financial assets and the contractual cash flow characteristics of the

financial asset. A financial asset is measured at amortized cost when the financial asset is held

within a management model whose objective is to hold financial assets in order to collect

contractual cash flows and the contractual terms of the financialasset give rise on specificd dates

to cash flows that are solely payments of principal and interest on the principal outstanding. A
financial asset is measured at fair value thrpugh net assets/ equity if it is held within the

management model whose objective is achietd by both collecting contractual cashflows and

selting financial assets and the contracrual termi of the financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on thc principal amount

outstanding. A financial asset shall be measured at fair value through surplus or deficit unless it is
measured at amortized cost or fair value through net assets/ equity unless an entity has made an

irrevocable election at initial recognition for particular investments in equity instruments.

Subsequent measurement
Based on the business model and the cash flow characteristics, the entity classifies its financial
assets into amortized cost or fair value categories for financial instruments. Movements in fair
value are presented in either surplus or deficit or through net assets/ equity subject to certain

criteria being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows
represent solely payments ofprincipal and interest, and that are not designated at fair value through

surplus or deficit, are measured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part of a hedging relationship is recognized in

profit or loss when the asset is de-recognized or impaired. Interest income from these financial
assets is included in finance income using the etTective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial
assets, where the assets' cash flows represent solely payments of principal and interest, are

measured at fair value through net assets/ equity. Movements in the carrying amount are taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from
these financial assets is included in finance income using the effective interest rate method.

20



WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE.2025

Fair value through surplus or deficit
Financial assets that do not meet the criteria for amortized cost or fair value through net assets/

equity are rrleasured at fair value through surplus or deficit. A busirress model where the entity
rnanages t'inancial assets with the objective of realizing cash flows through solely the sale of the

assets would result in a fair value through surplus or deficit model.

Trade and other receivables

Trade and other receivables are recognized at fair values less allowances for any uncollectible
amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estimate is made of doubtflll receivables based on a review of all outstanding amounts at the year-

end. 
1

I
tr

Impairment

The entity assesses. on a forward-looking basis. the expected credit loss ('ECL') associated with
its financial assets carried at amortized cost and fair value through net assets/equity. The entity
recognizes a loss allowance for such losses at each reporting date.

Financiol liahilities

Classification
The entity classifies its liabilities as subsequently measured at amortized cost except for financial
liabilities measured through profit or loss.

j) Inventories

lnventor,y is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory is

its fair value at the date of acquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for,
as follows:

D Raw materials: purchase cost using the weighted average cost method.

D Finished goods and work in progress: cost of direct materials and labour and a proportion

of manufacruring overheads based on the normal operating capacity but excluding
borrowing costs.

After initial recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower of cost and current replacement

cost.
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Inventories (Continued)

Net realizable value is the estimated sellin-r{ price irr the ordinary course of operations, less the

estirnated costs of conrpletion and the estirnated costs necessary to rnake the sale, exchange, or
distribution. Inventories are recognized as an expense when deployed for utilization or
consumption in the ordinary course of operations of the Entit-r-.

k) Provisions

Provisions arc recognized when the Entitl'has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodying economic benefits or
service potentialwill be required to settle the obligation and a reliable estimate can be made of the

amount of the obligation. Where the Entit.t' expects some or all of a provision to be reirnbursed.

for example, under an insurance contract, the r{mbursement is recognized as a separate asset only
when the reimbursement is virnrally ccnain. Thi: expense relating to any provision is presented in

the statement of financial performance net of any reimbursement.

Contingent liahilities

The Entitl' does not recognize a contingent liability but discloses details of any contingencies in

the notes to the financial statements unless the possibility of an outflow of resources embodying

economic benefits or service potential is remote.

Contingent dssers

The Entitl,does not recognize a contingent asset but discloses details of a possible asset whose

existence is contingent on the occurrence or non-occurrence of one or more uncertain future events

not wholly within the control of the Entitv in the notes to the financial statements. Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial statements. If it has become virtually certain that an inflow of economic beneflts or
service potential will arise and the asset's value can be measured reliably, the asset and the related

revenue are recognized in thc financial statements of the pcriod in which the change occurs.

l) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and/or households that meet

the eligibility criteria, ii) rnitigate the effects of social risks and iii) Address the need of society as

a whole. The entity recognises a social benefit as an expense for the social benefits scheme at the

same time that it recognises a liability. The liability for the social benefit scheme is measured at

the best estimate of the cost (the social benefit payments) that the entity will incur in fulfilling the

present obligations represented by the liability.
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m) Nature and purpose of reserves

The Entiry^ creates and maintains reserves in terms of specific requirements. (Entitl; to :;tute the

resetlles maintained and appropriute polit'ies adopted).

n) Changes in accounting policies and estimates

The Enti4,recognizes the effects of changes in accounting policy retrospectively. The effects of
changes in accounting policy are applied prospectively if retrospective application is impracticq.l.

o) Employee benefits

Retirement benefit plans

The Entity provides retirement benehts for its employees and directors. Defined contribution plans

are post-employment benefit plans u$der which an entity pays fixed contributions into a separa{e

entity (a fund) and will have no legalbr constructive obligation to pay further contributions if thb

fund does not hold sufficient assets to pay all employee benefits relating to employee service in

the current and prior periods. The contributions to fund obligations for the payment of retirement

benefits are charged against income in the year in which they become payable. Defined benefit

plans are post-employment benefit plans other than defined-contribution plans. The defined

benefit funds are actuarially valued tri-annually on the projected unit credit method basis. Deficits
identified are recovered through lump sum payments or increased future contributions on

proportional basis to all participating employers. The contributions and lump sum payments

reduce the post-employment benefit obligation.

Foreign currency transactions

Transactions in foreign currencies are initially accounted for at the ruling rate of exchange on the

date of the transaction. Trade creditors or debtors denominated in foreign curency are reported at

the statement of financial position reporting date by applying the exchange rate on that datc.

Exchange differences arising from the settlement of creditors, or from the reporting of creditors at

rates different from those at which they were initially recorded during the period, are recognized

as income or expenses in the period in which they arise.

p) Borrowing costs

Borrowing costs are capitalized against qualifying assets as part of property, plant and equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incurred. Capitalization ceases when construction of the

asset is complete. Further borrowing costs are charged to the statement of financial performance.

q) Related parties

The Entity regards a related party as a person or an entity with the ability to exert control

individually or jointly or to exercise significant influence over the Entity, or vice versa. Members

of key management are regarded as related parties and comprise the directors, the Principal and

senior managers.
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r) Serviceconcessionarrangements

The Entitlt analyscs all aspects of servrce concesslon arrangemcnts that it enters into in
detennining the appropriate accounting treatment and disclosure requirernents. In particular.

where a private party contributes an asset to the arrangement. the Entitl' recognizes that asset when.

and only when, it controls or regulates the services. The operator must prol'ide together with the

asset, to whom it must provide them, and at what price. In the case of assets other than 'whole-of-

life' assets, it controls. through o'*'nership, beneficial entitlement or otherwise - any significant
residual interest in the asset at the end of the arrangement. Any assets so recognized are measured

at their fair valuc. To the extent that an asset has been recognizcd, the Entig'also recognizes a

corresponding liability. adjusted by a cash consideration paid or rcccivcd.

s) Cash and cash equivalents 
rlt

Cash and cash cqufualents comprise cash on hand and cash at bank. short-tci1n deposits on call

and highly liquid investments with an original marurity of three months or lcss, which are readily
convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various
commercial banks at the end of the financial year. For the purposes of these financial statements,

caslt and cash equivalents also include short-term cash imprests and advances to authorised public
officers andl/or institutions which were not surrendered or accounted for at the end of the financial
year.

0 Comparative figures

Where necessary comparative figures for the previous financial year have been amended or
reconfigured to conform to the required changes in presentation.

u) Subsequent events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2024.
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6. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Entitt,'s financial statements in conformity with IPSAS requires

management to make judgments. estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of
the reporting period. However, uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the carrying amount of the asset or liability affected

in future,periods.

Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting,date. that have a significant risk of causing a material adjustment to the carrying amounts

of assets$nd liabilities within the next financial year, are describe{below. The Entity based its

assumptidns and estimates on parameters available when the consdlidated financial statements

were prepared. However, existing circumstances and assumptions about future developments may

change due to market changes or circumstances arising beyond the control of the Entity. Such

changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives and residual values

The useful lives and residual values of assets are assessed using the following indicators to inform
potential future use and value from disposal:

processes.

Provisions

Provisions were raised and management determined an estimate based on the information
available. Additional disclosure of these estimates of provisions is included in Note xxx.

Provisions are measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date and are discounted to present value where the effect is matedal.
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NOTES TO THE FINANCIAL STATEMENTS

6a TRANSFERS FROM NATIONAL GOVERNMENT ENTITIES

*Capitation and GOK Scholarship are grants eiven by the government to subsidize the cost of
education

6b TRANSFERS FROM MINIS DEPARTMENTS AND ATEGORIZED

7 RENDERING OF SERVICES

Unconditional grants

Capitation grants 34,003,I 75.00 26,868,500.00

COK Scholarship 10.730,0tt3.30 21,487,042.20

Operational grant

Sub Total 44,733,258.30 48,355,542.20

Conditional grants

Machakos Town TVC 5l,059.303.00

Kitui East TVC 9.000.000.00 I,000.00

Kilorne TVC 63,000,000.00 53,000.000.00

Kitui RuralTVC I 65.950,000.00 6e.750.000.00

Ikutha TTI I,000.00

Sub Total 137,950,000.00 173,811,303.00

Total government grants and subsidies 182,683,258.30 222,166,845.20

Ministry of
Education 44,733,258.301

r 37.es0.000.001 II r82,683.2s8.301 222.166.845.20

Total 44.733.2s8.301 137'es0'000'001 
r82.683,2s8.301 222.t66.845.20

Accommodation fee(Boarding) 13,198.044.52 13,721.978.30

Activity Fees 4.24t.76t.80 1,930.051.20

Centre Fee 46,950.00 63.800.00

Driving Course 2,24 r .683.00 2,053,000.00

E.W.C 3,726.04t.86 r,736.865.60

Exam Material Fees 3,328.500.00 l,507.100.00

Industrial Attachment. 5,622,468.94 4,043,422.52

LT&T Fees 4,609,546.64 3,474,996.97

Medical Fees 2,948. r75.80 2,833,588.20

Personnel Emoluments 23,299,186.51 14,s r2.038.00

Practical fees I1,481.444.00 I 1,219,936.53

Repairs Maintenance and Improvements r4. r 4l .459.80 6.833.405.70
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Stan U Kit 227.101 .00

*Rendering of services includes fees collected from students

8 SALEOFGOODS

*These are activities the institute engaged in which are not directly linked to the academic activities
of the institution.
HIRE OF FACILITIES AND EQUIPMENT

*This relates to the income received from hiring of instirute facilities to external institutions

155.000.00

9

Srudent Council 2,018,700.00 I ,890. r 40.00

Tuition Fees 25,016,247.35 40,073,t 80.83

Students Insurancc Fec l, r56.293.50 1.429.673.50

Examination Fees 21.26t.737 .60 26.6 t2.502.35

7,365.95t.52
3.047.914.20

Administrative Fee

Stationeries Fee 5.209.324.97
t.860.006.00

Registration Fec 2,908,375.00
2.400.100.00

TVET Fee r,069.000.00
539.000.00

Student ID Card
I

532,500.00
5.lri.0(x).Q0

TVET/CDACC Exarn Material Fe& 6,666,900.00 t
l,066.500.00Training Logistics Fee

Total revenue from the rendering of services
163,383.893.81

142,485,699.90

Sale of goods

FB Practical Sales 257,290.00 6 r,780.00

Hair & Beaufy Practical Proceeds 18,920.00 33,825.00

Cafeteria Sales 542,205.00 2,',755,812.00

Sale of dry Grass 8,000.00

Staff Restaurant Sales 36 r ,386.00 184.777.00

Total revenue from the sale of goods
r.r 79.801.00

3,044,224.00

Rent from Institute Canteen 60,000.00 36.000.00

Hire of Institute Facilities Income 2,537.430.00 5,5 16.8 19.05

2.597.430.00
5,552,819.05Total

2'7



Cash investments and fixed deposits

Interest income fiom Treasury Bills

Interest income from Treasury Bonds

lnterest fiom outstanding debtors

Total finance income

WOTE TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JLTNE, 2025

IO FINANCE INCOME

*The Cash investments and fixed deposits income relates to short term t'ixed deposits at ABSA Bank

1I MISCELLAN US INCOME

*This relates to the income received from other sources

t2

Exam Irregularity (Re-sit Paper) r 68,000.00
r 10.000.00

Income from sale of Tender 8,000.00 4,000.00

Lost ltems Fee/Damages 1.000.00

CDACC RE-ASSESSMENT PRACTICAL/THEORY FEE 36,500.00

External Trainings 465,000.00
15.000.00

47,500.00
72.500.00

Srudent ID/Sart Card Replacement

Internal Exam Refer 234,458.00
424.7s0.00

Kasneb CAT Fee 6,000.00

Makueni County'Boda Boda Training
240.775.85

Interest Income 984.641.99
808.074.20

Total other income
1,945,099.99

1,681,100.05

USE OF GOODS AND SERVICES

Accommodation & Meals 2l , r79,835.40 l7 ,271,531 .50

6,020.830.00 5.708.757.00Activity Expense

Administrative expense 8,646.445.50 6,659.258.00

Marketing & Publicity 3,490.550.00 3, r42.5 r 8.00

Examination Booking r2,854.330.00 19,463,490.00

357.225.00Driving School Expenses 657,235.00

Exam Materials Expense l1,48r,498.50 9,280.401 .90

FB Practical Expense 4,610.326.00 5,755.1 32.50

Medical Expense I,133.640.00 541.167.00
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lstratlon 65:.658.00 470.254.00

Stationeries 3,294.690.00 2.6t t,227 .00

Student Insurance Expense 382.800.00 48 r.800.00

Tuitiou Expcnsc' 10,i16.7ri4.00 14.4)6.204.00

Vchiclc Insurance Expcnsc 751.510.00 {irJn.446.00

Catering. Conf'erences, and Delegations 482.529.00 3,136,843.00

Staff Trai n i n-q/Developrncnt & Capaci ty Bui ldi ng 6.7 t2.357 .40 6,925.420.00

Industrial Attachmcnt Asscssmcnt & Linking 5.41 1.335.00 4.763.215.00

E,lcctricity Expense l:590.1 57.02 2.875.923.02

Water Expense 862,343.00 I,145.289.00

Sccurity Scrvices 2.682.s20.00 r .88 r .000.00

Clcaning Scrvices 3.346.779.00 3.0e2.2 r7.00

Loca,l Travel, Transport and Accornnrodation 2.8-12.225.00 4, t08. t47.00

Towf Canrpus Expcnses 2p74.152 00 907.220.00

tiair itnd Bcauty Practical Expense 1.i07.e51.00 714.45 L00
Bank Charges. fi2,0l 5. t 0 45,689.t2

Kilorne TVC Mentoring expenses 270,900.00 r 10.540.00

Kitui Rural TVC Mentoring expenses 428.720.00

Srudent Council Expenses 617.075.00 l,05 l .210.00

Fuel and Oil 3.640.004.66 2,748.t16.60

Benchmarking Expense 350.125.00

Student ID/Smart Cards
r43.300.00

System Securify and Maintenance Expense 954,132.00 882.140.00

Research and Innovation Expense 58 r,700.00 3.319;742.00

Career Services Expcnse 109,800.00

Kitui East TVC Mentoring expenses 1.465.960.00 584.930.00

Machakos Town TVC Mentoring expenses 57.000.00 323,887.00

Hostc'ls Rent and Elcctricify Expense 3,01 6,764.00 2.408.584.00

Pc'rtbrmancc Contracting and ISO Expenses 2.562.405.00 2.669.310.00

Academic Trips l,2ti9.344.00 807.920.00

Guidance and Counselling Expenses r76,525.00 28 r,580.00

Audit Fee Expense 232.000.00

Environrnent and Climate change Sustainability 97.61 5.00
389.565.00

Atlordable Housing Lery (AHL) 582,984.50
704.659.00

NITA Lev-v 77.550.00
6 r .200.00

NON TEACHING STAFF TRIP 1.639,700.00
1.2n0, t50.00

Interest Income Withholding Tax 145,958.00 l2l.2 t r.05

Staff Restaurant Expenses 387,807.00
153.300.00

KATTVATUPA Expenses 329,000.00

Tcaching Staff Annual Acadcmic Retreat. .+8-1,000.00

Total good and services
132,593,770.08

135,276,295.69
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*These are operational costs incurred on day to day running of institute activities

13 EMPLOYEE COSTS

14 DEPRECIATION AND AMORTIZATION EXPENSE

*The institute depreciates its assets on a reducing balance methods as per the rates indicated

in the PPE schedule

15 REPAIRS AND MAINTENANCE

Salaries and Wages 37,523.922.50 29,674,104.52

Overtime Payments 609,895.00 3l 1.880.00

P.A.Y-E I,I 55,477.00 898.589.00

N.S.S.F 2,265,354.00 2,I 2l ,95 I .00

N.H.I.F 28 r.400.00 r ,0 t 3.500.00

Annual Leave allowance 250.260.00 202.150.00

NSSF Recoveries
895.887.00

Medical Allowance 20s,549.00

822,992.00SHIF
t

Employee costs
43.t 14.849.50

35,118,061.52

Depreciation on Buildings and Site Works 6,200,953.13 6,023,465.26

3,084.077.t2Depreciation on Motor Vehicles 2.313.057.84

1,253,695.13 1,53 I, t47. t 0Depreciation on Computers and Accessories

Depreciation on Fumiture and Fittings I,868.031.00 2,t09.406.86

Depreciation on Plant and Equipment 6.104.329.21 7,409.486.5t

Depreciation on Intangible Assets 920,045.64 I ,I 50,057.04

Total depreciation and amortization
t8.660.111.95

21,307,639.89

Vehicle Repairs 1.431.498.00 737.508.57

Properry Repairs 14.2t2.525.00 9,051.937.00

Equipment and Machinery Repairs 718,500.00 1,137,209.60

33,250.00Fumiture and Fittings Repairs

Computer and accessories Repairs 510,394.00 340.600.00

Total repairs and maintenance
16.872.9r7.00

I1,300,505.17

Asset Tagging and Valuation 0.00 2,667.294.70

I6 CONTRACTED SERVICES
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Total director emoluments 2,667,294.711

I

I
i

I

I

T7 BOARDEXPENSES

18 CASH AND CASH EQUIVALENTS

I8b DETAILED ANALYSIS OF CASH AND CASH UI!'ALENTS

B.O.G Members Meeting Allorvances 957.932.00
868.43-5.00

Board Committces Emolumcnts 622.000.00
I ,0 r 2.500.00

BOG Ad-hoc mcctings Emolurnents(Special sittings) 87.200.00
297.000.00

Full Board and Comnrittees Trainings,'lnduction of'new
Board I

335.800.00
ri73.2i4.00

Total director emoluments
t
.:

2,002,932.00
3,051 ,l 69.00

Current Accounts
t6,663,551. r0 50,980.928.6 r

On Call Deposits Accounts
9.000.000.00

Undeposited Funds
96.000.00

Petty Cash
62.136.00 93.912.00

Total
25.821.687. r 0

51,074,840.6t

a) Current account

KCB Main A/C r r 05324559 t,098,887.69 '7.389,24',7.16

ABSA Operational A/( 202 r5ri3580 t90.457.4t 4.000.448.90

ABSA Machakos Town TVC A/C 20,+1519951 r2.864.50
I .13 r .125.55

KCB Kirui East TVC A/C 1262969506 8.00 8.00

ABSA KITUI RURAL TVC 2044608661 4.038.268.00 2t.925.187 .70

ABSA KILOME TVC 2044607290 8,665,718.90 15,47 t.380.55

ABSA Development ArC 20505 | 4067 6 r 5,853.60
1.063.530.75

Equity Operations A/C 0670285795664 2.041,493.00

Sub- total I 6.663.551 .l 0 50,980,928.61

b) On Call Deposits
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Absa Bank Wote TTI F.Deposit
9.000,000.00

A/C

*The following accounts as indicated in the above table belong to Mentee institutions and
therefore Wote TTI is only holding the money in Trust. On receipt. the funds were recognized as

transfers from thc national Government Ministries and recorded in the statement of Financial
rtron as c tal 6a.b)

19 RECEIVABLES FROM EXCHANGE TRANSACTIONS
Current Receivables from E Transactions

l9a(i)

(b) Long- term Receivables from Exchange
Transactions

9,000,000.00Sub- total

c) Others(specify)

Undeposited Funds 96,000.00

Petty Cash 62, r36.00 93,91 2.00

Mobile Money account(m-pesa)

Sub- total 158,136.00 93.912.00

Grand total 25,821,687.10 51,074,840.61

Details I A/C Number Amount I Remarks
1

ABSA Machakos Town TVC A/C 204151995t
12.864.50

Machahos Town
TVC

Kirui East TVCKCB Kitui East TVC A/C 1262969506 8.00

ABSA KITUI RURAL TVC 2044608661
4,038,268.00 Kirui RuralTVC

ABSA KILOME TVC 2044607290
8,665,718.90 Kilome RuralTVC

Absa Bank Wote TTI F.Deposit
A/C(Operations) 9.000.000.00 Kirui RuralTVC

Total 21"716.859.40

Current receivables

Student Debtors 58,577,480.50 76,989,624.77

Less: Provision for Bad debts(6% of 58,577,480.50) 3,514,648.83 4,619,377.49

Net Student Debtors 55,062,831.67 72,370,247.28

Sundry Debtors 373,665.15 598.065.15

Internal Debtors I 15.525.00 485.300.00

Less: impairment allowance

Total current receivables
55,552,021.82

73,453,612.43

Non-current receivables

Refundable deposits

Advance payments

Public organizations

Less: impairment allowance
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Total

c n An of Receivables from excha transactions

Reconciliation for I irment Allowance on Receivables from Exc Transactions

20 INVENTORIES

*WTTI values lnventories at Cost

d

Current portion transt'en'ed to current receivables

Total non-current receivables

Total receivables
55,552,021.tt2

73,453,612.43

Less than I year
48.200.300.00 86.77

54.1t02.100.00
74.61

Br-twccn l-l l'cars
4.000.600.00 7.20

9.500.000.00
12.93

I

Bctu'ccrr 2--l vcrls
3.351.12r.82 6.03

I

7.3"t5.11Q0.43
10.00

Over 3 years 1.805.712.00
2.46

Total(a+b) 55,552,021.82
r 00.00

13,453,612.43
r 00.00

At the beginning of the year

Provisions during the year

Less: Recovered drring the year

Less: Write offt during the year

At thc cnd of the year

Repairs and Maintenance Stores 17.600.00 30.500.00

Foodstuff Stores I l6.l 15.00 205,969.00

Ccntral Storcs 12.000.00 20. r 00.00

Fuel and Detergcnts Stores 8.550.00 41.240.00

Total current receivables 154.265.00 297,809.00
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2t.P Plant and t

At lJuly 2023
9E.000.000.00

240,E1E,230.4r 12,336,30E.47
4.t56.509.35 15.135.644.e0

36,676,902.39 I t 5.763,774.00
522,887,369.52

Additions r 20,3E0.00
44t.530.00 r.739.610.00

370,530.16 24,362,502.00
27,034,552.16

Disposals

Trans fers/adj ustments 502,752.05 262,474.65
t 18.635.26 159.322.58

621,642.41
1.664.826.95

At 30tb June 2024(clt'l
98-000-000.00

24t,44t362.46 12.598.783.12
4.7t6.674.61 17.034.577.48

37,669,014.96 140,126,276.00 551.5E6,74E.63

At lst July 2024(blf)
98.000.000.00

241,441362.46 I 2,598,783.1 2
4.716.674.61 r7.034.577.48

37,669,074.96 140,126,276.00 551,586,748.63

Additions 13. I 22.9ti0. l9
697,958.00 t78,400.00

r,tn3.700.00 (7.401.tr76.60) 7,48 t,l6 t.59

Disposals

Transfers/adj ustments

At 30ri June 2025
98.000-000.00

254,564342.65 t 2,598,783. I 2
5.4 t 4.632.61 17.212.977.48

31r,552,774.96 132,124399.40 559,067,9t 0.22

Depreciation and
impairment

I st July 2023(cumulative; 502.752.05 262,4'74.65
I t8.635.26 t59.322.58

62 t.642.41 1,66,1,826.95

Depreciation July I 2024 6.023.465.26 3.084,077. t2 |.53r.t47.I0 2.109.406.86
7.409.486.5 I

20. I 57.582.85

Disposals

lmpairment

Transfer/adjustment

At 30'h June
2024(cumulative)

6,526,217.31 3,346,55 t.77
1.649.782.36 2.268.729.44

8,03 1,1 28.92 2 t,822,409.E0

Depreciation 2025 6,200,953. I 3 2.313.057.84
r,253,695.13 t.868,03 I .01

6, t04,329.21
t7.740.066.32

Disposals

lmpairment
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Trarrsfcr, adjustmcnt

June
202
AI

12,727,110.44 5,659,609.6t
77.49

14,l -15,458. t 3 -19,562,476. t 2

t..et book values

At 30th June 2025
241 172.21 t73.5r il t55.t2 7.03I l7 t 6.83 t3 5t9 t0

At 30'h June 2024 241,441,362.46 I 2,598,783. I 2
7t 74.6t l7 .48 37 96

55 I,586,748.63
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Notes to the Financial Statements (Continued)

Valuation
As per National Treasury guidclines. Land and buildings were identified and valued as per the National
Liabilitics and Management Policy and guidelines (Issued June 2020). The assets werc revalued by
Morowi Company Limited professional valuers on 31.05.2023. These amounts werc adoptcd in
the financial statements on 01.06.2023.

2l (b) Property, Plant and Equipment at Cost

If the freehold land, buildings and other assets were stated on the historical cost basis the amounts would
be as follows:

PIant and ment at Cost

22 INTAGIBLE ASSETS. SOFTWARE

Land 98,000,000.00 98,000.000.00

Buildings and Site Works 254,564,342.65 t2,727,170.44 24t.837.172.21

Motor Vehicles 12,598,783.12 5,659,609.61 6.939.173.5t
Computers and Appliances 5,414,632.61 2,903,477.49 2,511.155.12

Furniture and Fittings t7.212.977.48 4.136,760.44 13.076,217.04

Plant,Machinery and Equipment 38,552,774.96 14,13 5,458. l3 24.417.316.83

Work in Progress(WlP)
132.724.399.40 132.724,399.40

Total 559,067,910.22 39,562,476.| s 19,s0s,434. r r

At beginning of the year
5,806,001.92 8,040,326.00

Additions(Net loss on revaluation)
2.234.324.08

At end of the year 5,806,001.92
5,806,001.92

Additions - internal development

At end of the year 5,806,001.92
5,806,001.92

Amortization and Impairment

At beginning of the year(Accumulated)
1,205,773.74 55.7 t6.70

Amortization

At end of the year 920,045.64
r,150,057.04

Impairment loss

At end of the year
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NBV 182.54 l8
*Arnortization ratc is 2001' p.a on a reducing balance rnethod as pcr thc Financc polic-v"

23 TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

Trade and other ana

24 REFUNDABLE DEPOSITS FROM CUSTOMERS/STUDENTS

Refundable from customers/students Ana

Bursaries 1.257,046.00 1.t69,067.47

H.E.L.B t14.500.72 864.581.21

KUCCPS 6.069,700.00 5.901.700.00

Recurent Creditors 25.239,438.23 3.313,840.80

NYS 2,737,50tJ.00 2.737.500.00

GOK CAPTTAXTON 8tt5,5n0.00 u.5e5.000.00
Fees Prepaynrenh 9,200,1 80.00 49,060,297.09

GOK Scholarship 1,276.594.50 1.162.347.80

Project Management Fee - Kitui Rural TVC 26.980.00

Total trade and other payables 46,780,539.45 7l,831,314.37

2024-2025 2023-2024

KShs 7o of Total KShs 7o of Total

Under I year
43,500,200.00 92.99 53,327,430.37 74.24

I -2 vears
3,280.339.45 7.01 25.7618,503,884.00

2-3 years

Over 3 years

To Tie to the total ahove
46.780.539.45 100.00 71,831,314.37 100.00

Caution Money 5.359.859.00 4.420,709.00

Total deposits 5,359,859.00 4,420,709,00

2024-202s 2023-2024

KShs 7" of Total KShs 7o of Total

Under I year 2,400,500.00
44.79 2,000.000.00 45.24

l -2 years 2,959,359.00
55.21 2,420,709.00 54.76

5t



Over 3 vears

To Tie to the
total above

5,359,859.00
100.00 4.420,709.00 100.00
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2-3 years

25 OTHER LIABILITIES

Other Liabilities A

26.Cash generated from operations.

a

I

I
L
I

Withholding Tax 15,435.00

Customer Prepayments 720.00 720.00

CDACC RE-ASSESSMENT FEE 77.s00.00

Value Added Tax(VAT) 77c^00

Total deposits 78,996.00 14,715.00

2024-2025 2023-2024

KShs 7o of Total KShs Yo of Tottl

Under I year
78,276.00 99.09 14,715.00 100.00

I_, years
720.00 0.91

2-3 years

Over 3 years

To Tie to the total
above 78,996.00 100.00 14,715.00 100.00

Sumlus for the year before Tax -2.9t9.746.00 -12,220,958.26

Adiusted for:

Depreciation 18,660,112.00 21,30'1,639.89

Non-Cash grants received

Contributed assets

Provision to Doubtful Debts 3.514,649.00 4,619,377.49

Gains and Losses on Disposal of Assets

Contribution to provisions

Contribution to impairment allowance

Finance Income

Finance Cost
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ii \

Workine Capital Adiustments

Increase in Inventory

Increase in Receivables

lncrcase in Deferred Incomc

Increase in Payables

lncrcasc in Paymcnts reccived in advancc

Net Cash Flow from Oneratins Activities 19,255,015.00 13,706,059.12
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2T.Financial Risk Management

The entity's activities cxposc it to a variety of financial risks including credit and liquidity risks
and effects of changes in forcign currcncy. The company's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
minimise the potential adverse effect of such risks on its performance by setting acceptable
levels of risk. The company does not hedge any risks and has in place policies to ensure that
credit is only extended to customers with an established credit history.

The entity's financial risk management objectives and policies are detailed below:

(i) Credit risk

The entity has exposure to credit risk, which is the risk that a counterparty will be unable to
pay amounts in full when duc. Cr{dit risk arises from cash and cash equivalents, and dcposi$
with banks, as well as tradc and oQer receivables and available-for-sale financial invcstment$,

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on internal or
external assessment in accordance with limits set by the directors. The amounts presented in
the statement of financial position are net of allowances for doubtfulreceivables, estimated by
the company's management based on prior experience and their assessment of the current
economic environment.

The carrying amount of financial assets recorded in the financial statements representing the
entity's maximum exposure to credit risk without taking account of the value of any collateral
obtained is made up as follows:

t

At30 Jtne2024
Receivables from exchange
transactions

73,453,612.43
73,453,612.43 0 0

Receivables from non-exchange
transactions

0 0 0 0

Bank balances 5 r,074,840.61 5 l,074,840.61 0 0

Total 124,528,453.04 124,528,453.04 0 0

At 30 June 2025
Receivables from exchange
transactions

55,552,022.00 55,552,022.00 0 0

Receivables from non-exchange
transactions

0 0 0 0

Bank balances 25.821,687.00 25,821,687.00 0 0

Total 8l,373,709.00 81,373,709.00 0 0

Financial risk management (continued)
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The customers under the fully performing category are paying their debts as thcy continue
trading. The credit risk associated with these receivables is minimal and the allowance for
uncollectible arxounts that the company has recognised in the financialstatements is considered
adequate to cover any potentially irrecoverable amounts.

The entity has no significant concentration of credit risk.

The board of directors sets the company's credit policies and objectives and .lays down
parameters w'ithin which the various aspects of credit risk management are operated.

(ii) Liquidity risk management
Ultimate responsibility lor liquidity risk management rests with the entity's directors, who have
built an appropriatc liquldity risk managcment framework forthc managemcnt of qhe entity's
short, medium ancl lonf-term funding and liquidiry management requiremcnts. [the entity
manages liquidiry risk thiough continuous monitoring of forecasts and actual cash tlows.

The table below represents cash flows payable by the company under non-derivative f'rnancial
liabilities by their rcmaining contractual maturities at the reporting date. The amounts disclosed
in the table are the contractualundiscounted cash flows. Balances due within l2 months equal
their carrying balances, as the impact of discounting is not signiticant.

At 30 June 2024

Trade Payables 2,513.840.80 800,000.00 0 3,3 13.840.80

Current Portion Of Borrowings 0 0 0 0

Provisions 0 0 0 0

Deferred Income 0 0 0 0

Employee Benefit Obligation 0 0 0 0

Total 2,513,840.80 800,000.00 0 3,313,840.80

At 30 June 2025

Trade Payables 6322.526.00 13,562,000.00
5,3s4,9 r 2.00

25.239.438.00

Current Portion Of Borrowings 0 0 0 0.00

Provisions 0 0 0 0.00

Deferred Income 0 0 0 0.00

Employee Benefi t Obl i gation 0 0 0 0.00

Total 6,322,526.00 13,562,000.00 5,354,912.00 25,239,438.00
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(iii) Market risk
The entity has put in place an internal audit function to assist it in assessing the risk faced by
the entity on an ongoing basis, evaluate and test the design and effectiveness of its internal
accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity prices
and foreign exchange rates which will affect the entity's income or the value of its holding of
financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the renlrn. Overall
responsibility for managing market risk rests with the Audit and Risk Management Committee.

The entity's Finance Department is responsible for the development of detailed risk
managpment policies (subject to review and approval by Arldit and Risk Management
Cornm$tee) and for the day-to-day implementation of those policfs.

There has been no change to the entiry's exposure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk
The entity has transactional currency exposures. Such exposure arises through purchases of
goods and services that are done in currencies other than the local currency. Invoices
denominated in foreign currencies are paid after 30 days from the date of the invoice and
conversion at the time of payment is done using the prevailing exchange rate. The carrying
amount of the entity's foreign currency denominated monetary assets and monetary tiabilities
at the end of the reporting period are as follows:

Wote TTI manages foreign exchange risk form future commercial transactions and recognised
assets and liabilities by projecting for expected sales proceeds and matching the same with
expected payments.

a

At 30 June 2025

Financial Assets (Investments, Cash. Debtors) 0 0 0

0 0Liabilities 0

0 0 0Trade and Other Payables

Borrowings 0 0 0

0 0 0

Net Foreisn Currency AsseV(Liabilitv) 0 0 0
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Foreign currency sensitivity analysis

The following table demonstrates the effect on the conrpany's statement of comprehensive
income on applying the sensitivity for a reasonable possible change in the exchange rate of
the three main transaction currencies, with all other variables held constant. The reverse
would also occur if the Kenya Shilling appreciated with all other variables held constant.

b) Interest rate risk

Interest rate risk is the risk that the entity's financial condition may be adversely affected as a

result of changes in interest rate levels. The company's interest rate risk arises from bank
deposits. This exposes the company to cash flow interest rate risk. The interest rate risk
exposure arises mainly from interest rate movements on the company's deposits.

Management of interest rate risk
To manage the interest rate risk, management has endeavoured to bank with institutions that
offer favourable interest rates.

Sensitivity analysis

The entity analyses its interest rate exposure on a dynamic basis by conducting a sensitivity
analysis. This involves determining the impact on profit or loss of defined rate shifts. The
sensitivity analysis for interest rate risk assumes that all other variables, in particular foreign
exchange rates, remain constant. The analysis has been performed on the same basis as the
prior year.

2024

Euro t0% 0 0

Usd t0% 0I

I 0

2025 i.0 0

Euro t0% 0 0

Usd t0% 0 0
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iv) Capital Risk Management
The objective of the entity's capitalrisk management is to safeguard the entity's ability to

continue as a going concem. The entity capital structure comprises of the following funds

a

I

Revaluation Reserve (1.971.319.97\ -1,971,319.97

411,114,257.65Retained Eamings 416,5 15,516.30

Capital Reserve 137,950,000.00 173,811,303.00

Total Funds 552,494,196.33 582,954,240.68

TotalBorrowings 52,219,394.45 76,236,588.37

Less: Cash and Bank Balances I s 1,074,840.61 51,074,840.61

Net DebU(Excess Cash and
Cash Equivalents)

I,144,553.84
t

25,161,747.76

Gearing 0.zloh 4.30V"
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2S.Related Party Balances

Nature of related party relationships

Entities and other parties related to the entity include those parties who have ability to exercise
control or exercise significant influence over its operating and financial decisions. Related
parties include management personnel, their associates and close family members.

Government of Kenya
The Government of Kenya is the principal shareholder of Wote TTI, holding 100% of the equity
interest. The Government of Kenya has provided full guarantees to all long-term lenders of the
entity, both domestic and external. Other related parties include:

i) The Nationa[Govemment;
ii) The Parent {inistry;
iii) TheNationalTreasury
iv) The TVET Authority
v) The oftice of the Auditor General
vi) Key management;
vii) Board of Govcrnors;
viii) Employees

The transactions and balances with related parties during the year are as

I

I
!

Transactions with Related Parties

a) Sales to related parties

Sales of electricity to Government agencies 0 0

Rent income from Govemment agencies 0 0

Water sales to Government agerrcies 0 0

Total 0 0

B) Purchases from related parties 0 0

Purchases of electriciry frorn kplc 2.590.157.00 2,875,923.02

Purchase of water from Government service providers 862.343.00 l, r45.289.00

Rent expenses paid to Government agencies 0 0

Training and conference fees paid to Governnrent agencies 0 0

3,452,500.00 4,021,212.02Total

b) Grants /Transfers from the Government 0 0

Unconditional Grants from National Govemment 26,533,833.00 48.355,542.00
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Conditional Grants from National Covernment r37,e50,000.00 r73,81 r,303.00

29.Segment Information
The instirution does not have other branches or offices.

30.Contingent Assets and Contingent Liabilities

Contingent Assets

Contin gent Liabilities

Grants trorn County Government 0 0

0 0Donatiorrs in Kind

Total t 64,483,833.00 222,166,845.00

c) Expenses incurred on behalfofrelated parties 0 0

0 0Payments of Salaries and Wages for Employees

Payments for Goods and Services 0 0

Total 0 0

fey 
Management Compensationd) 0

I
0

BOG Merrfo ers emoluments L@2,932.00 3,05 r , r69.00

0 0Compensation to Key Management

3,051,169.00Total 2,002,932.00

Continsent Assets

Insurance Reimbursements 0 0

0 0Assets arising from determination of Courl Cases
0Reimbursable Indemnities and Guarantees 0

Total 0 0

Contingent Liabilities 0 0

Court Case against WTTI 0 0

Bank zuarantees in favour of subsidiary 0 0

0Contingent liabilities arising from Contracts including
PPPs

0

Total 0 0
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3l.c ital Commitments

32.Events After the Reporting Period

There were no material adjusting and non-adjusting events after the reporting period.

33.Ultimate and Holding Entity

i
cfThe entity is a Semi-Autonomous Government Agen

Its ultirnate parent is the Government of Kenya.
under the Ministry of Education

34.Currency
The financial statements are presented in Kenya Shillings (Kshs) and the values are
rounded off to the nearest shilling.

Authorised tbr 0 0

Authorised and Contracted for 0 0

Total 0 0
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20. Appendices
Appendix I : Implementation Status of Auditor-General Recommendations
The follow is the of issues raised b the external auditor, and man comments that were to the auditor

CHIEF PRINCIPAL
wijiEii*rxrcAL TRArMlrc !!.s11YtE
i;. olB.i 377'9o3oo, UAKUENI ,

info@wotetti.ac.ke
rcr: i-rea' so8'649; 07 87 294 7 q2

Accounting Officer
Joshua K. Munywoki
PrincipaVSecretary, BOG
09n0t202s

I

Long outstandin g current
portion Receivables from
exchange transactions

Being addressed Ongoing 30.06.2026

2
Budgetary Control and
performance Being addressed Ongoing 30.06.2026

J
Unauthorized opening of
bank account

Addressed Resolvgrl-* N/A

4
Lack of salaries and wages
Account

Partially addressed Ongoing 31.12.2025
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Appendix II: Projects Implemented by Wote Technical Training Institute

Projects

Proiccts implemcnted by thc State Corporation/ SAGA Funded by developmcnt partners.

Status of Projects completion

N/A N/A N,'A N/A N/A --]\.JiA N;\

I E,xtension of
admission
block

4,379,700.00 4,379,700.00 100% 4,928,000.00 4,379,700.00 A.I.A

) Construction
of Classrooms

3 8,257,378.50 16,567,742.40 4s% 38,257,378.50

3 Waste water
trcatmcnt
system

960.188.00 960, t88.00 100% 1,000,000.00 960,188.00 A.I.A

4 Vehicles
Parking Bay

2,232,tt,10.00 2,232,tt,10.00 t00% 2,300,000.00 2,2-12.13, t0.00 A.I.A
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5 Kilome TVC 61,335,420.00 54,592,003.00 90% 61,335,420.00 G.O.K

6 Kitui Rural
TVC

63,866,589.70 60,347,654.00 lA0o/o 63,866,589.70 G.O.K

WOTE TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEIVTENTS FOR THE YEAR ENDED 30 JUNE, 2025
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Appendix III- Inter-Entity Confirmation Letter

tvOTE TECHNICAL TRAINING INSTITUTD

P O Box 377-90300 Makueni
Email : I nfo@wotettl.ac. ke

Cell:0728 658649 I 0787294782
Web: www.wotettl.ac.ke

Name of transferring entity: Ministry of Education - State department for Vocational and Technical Training

Name of beneficiary entity

Wote Technical Training Institute
Telephone Number: +254728658649
Email Address: info@wotetti.ac.ke
Name of CEO: Joshua K. Munywoki
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Total

Reference Number Date Disbursed Recurrent (A) Development
(B)

(c):(A+B) Remarks

Q4 FY 202312024 Capitation 16.11.2024
7.280.425.00 7,280,425.00

Confirmed

Ql FY 202412025 Capitation 12.0t.2025
8,523.325.00 8,523,325.00

Cont'irmed

GOK Scholarship batch
547 6,5 494,5496,5 5 50,5 5 59,5 57 3

05.10.2024
3,278,823.20 3,278,823.20

Confirmed

GOK Scholarship batch 5577 05.10.2024
47.032.30 47,032.30

Confirmcd

GOK Scholarship batch FY
2023t2024

10.10.2024
1,874,573.10 r ,874,573. r 0

Cont'rrmed

GOK Scholarship batch FY
2023t2025

t2.10.2024
2,989,910.50 2,989,910.50

Conf.irmed

GOK Scholarship batch FY
2023t2026

20.10.2024
2,539,744.20 2,539,744.20

Confirmed

FY 202412025 Ql and Q2
Capitation

17.02.202s 18,199,425.00 18,199,425.00 Cont-rrmed

Machakos TVC grant 23.07.2024
499,827.50 499.827.50

Confirmed

Machakos TVC grant 19.06.2025
499,827.50 499,827.50

Confirmed

t
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Kilome TVC 13.05.2025

Itl

a .l
a

THE 30

000.00 000 000.00
Confirmed

Kitui ruralTVC 19.06.2025
499,827.50 499.827.50

Confirmed

Kitui EaStTVC 29.0s.202s
10,000,000.00

10,000,000.00 Confirmed

Total
46,232.740.80 20.000.000.00 66,232.740.80

I confinn that the amounts shown above are correct as of the date indicated.

Head of Accounts Department - Disbursing Entity:

Name Date

Head of Accounts Department - Beneficiary Entity:

Date:09/1012025

Sign

Name CPA John M. Kimiti Sign #,ffi
Ltla<Tfl _ \rlu)a
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Appendix IV: Reporting of Climate Relevant Expenditures

t
1

N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
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Appendix V: Reporting on Disaster Management Expenditure

Programme Sub-
programme

Disaster
Type

Category of disaster related Activity that
require expenditure reporting
( response/recovery/miti gation/preparedness)

Expcnditure
ltcm

Amount
(Kshs.)

Comments

N/A N/A N/A N/A N/A N/A N/A
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