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KEY ENTTTY INFORMATION AND MANAGEMENT

(a) Backgroundinformation

Mukurweini TTI was formed on 2014 under the Ministry of education deparfinent of vocational training;
the Institution is rdpresented by the Cabinet Secretary for education who is responsible for the general
policy and strategio direction of the Institution.

(b) PrincipalActivities

Mukurweini Technical Training Institute is under the Ministry of Education in the State Deparfinent of
Technical and Vocitional Train-ing and has the mandate to prwide quality Technical Vocational Training
and Entrepreneurshlp fraining for effective and sustainable nation building.

(a) Entity Contacts

Telephone +254)710440944
E-mail m
Box:23-10103
Website: www. mukurweinitech nical. ac. ke

(b) Entity Banlrcrs

Equity Bank
Mukdrweini Branch
P.O. tsox 233-10103
Mukurweini, Kenya

Kenya Commercial Bank
Muktnweini Branch
P.O. Box 450-10103
Mukurweini, Kenya

(c) Independent Auditors

Auditor General
Kenya National Audit Office
Anniversary towers, University Way
P.O. Box 30084
GOP 00100
Nairobi, Kenya
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MUKURWEINI TECITNICAL TRAINING INSTTTUTE

ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 30 JI.INE 2018

OurYision
The vision of the institute 'To be a global leader in technical and vocational training, research,
innovation and enterprise development'

Our Mission
The mission 'To provide quality education and training; undertake research, innovation and enterprise
development for s ustainable national devel opment.

Our Values
) Integrity
F Innovation
P Competency

F Accountability
F Transparency

! Team Work
) Equity

(d) Key Management

Mukurweini Technical Training Institute day-to-day management is under the following key organs

- Board of Governors

- Accounting officer/ Principal
- FiduciaryManagement

THE BOARD OF GOVERNORS

Peter Kiama Maina,

Date of Birth: August 9 1960

Qualifications: Executive Master of Business and
Administration (EMBA), Higher Diploma Mechanic
Engineering-Plant option

Work Experience: 39 years

Fr. Peter Githinii

Date of birth: 13/1011972

Qualification; B.A philosophy and theology
He is a Catholic Priest.

Y
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t>'

Macharia Nancy Wambaire

Date of Birth: 20th April 1965

Qualifications: PhD: Social and mobile Media, MSc
Computer Based Information Systems, Post Graduate
Diploma in Project Planning and Management, BA in
Business Studies and English Language

Work Experience: 30 years

DR Rebecca Hugiru Ngumburu
Karanja

Date of Birth: 18th November 1972

Qualifications: PhD. Plant Science (Ecosystem Functions)
Jomo Kenyatta University of Agriculture and Technology,
2007 to 2010 Msc. Botany (Plant Ecology: Conservation of
Rare Endemic Plant Species), Kenyatta University, 1998 to
2001 Bsc. Botany, Zoology, Chemistry and Education,
Kenyatta University, 1992 to 1996

Work Experience: He has got experience as
Ecology,{EnvironmentAtratural Resources Management
Expert

$

T

Patrick W Muchemi
PrincipaUSecretary BOG

+
.t

Ii.
-

Date of Birth: 1969

Qualifications: Msc Building Construction

Work Experience: 23 years

Rephah Mumbua Kitavi

Date of Birth: 1983

Qualifications: Masters of Science in Finance and
Investment, Kenya Methodist University, July 201I Bachelor
of Arts, (Economics and Business Administration), I st Class
honours, Kenyatta University, ?007 o Certified Public
Accountant, CPA (K), Pinnacle School of Business o
Certified Information Systems Auditor, (CISA) o Certified in
Intelli gence, Forensic and Criminal Investi gation,
Distinction, Egerton University o Certificate in Senior
Management Course, Distinction, Kenya School of
Government o Certified [ntegrity Assurance Officer, Ethics
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(e) FiduciaryManagement

The key management personnel who held office during the financial year ended 30il' June 2018 and
who had direct fiduciary responsibility were:

No. Desisnation Name
I Principal Patrick W Muchemi
2 Deputy Principal Peter Rubia
J Dean of Students Catherine Gikonyo
4 Accountant Benard Ng'ang'a
5 Head of Procurement Francis Ngure

and Anti-Comrption Commission o Quality Management
Systems, Intemal Quality Auditor, Integrated Quality
Consultants, March 2009 o Quality Management Systems,
Internal Quality Auditor, Alpex Consulting Africa Ltd, May
2413.

Work experience: He has 9 years' experience. Currently he
is the Ag. Manager Finance & Accounts; The Anti-
Counterfeit Agency.

Geoffrey Ngatu Member

Adelina Mugure County Director

v
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(f) FiduciaryOfersightArrangements

ANNUAL

I

hd*"*
rt

5

Me,mbers

Finance

l. Nancy Macharia {hairperson
2. Rephah Mumbua -Member
3. Patrick Mucherni -Member
4. Benard Ng'ang'a -Accountant

lnfrastructure
l. Peter Kiama- Chairperson
2. Peter Githinji -Member
3. Rebecca Karanja-Member

Academic and HR
Committee

1. Rebecca Karanja - Chairperson
2. Adelina Mugure -Member
3. Geoffrey Ngatu -Member
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CHAIRMAN'S STATEMENT

I am pleased to report that Mukurweini Technical Training lnstitute (turrrl) has continued to perform well

in returning exemplary examination results of the Kenya National Examinations Board (KNEC). I take

this opportunity to share with you my views on the key initiatives and achievements we have had over the

year on economic performance, Education sector changes, financial performance and operations and risks

associated with the Institution, and our future outlook.

Economic Focus

ln order to ensure efficient and effective provision of Technical Vocational Training, we have developed

necessary policies and institutional framework to direct the running of the Institution in line with vision

2030, the Big 4 Agenda and Sustainable Development Goals. In the recent past, the institute has

experienced tremendous growth in student enrolment from which we have projected an average of 30o/o

annual growth. In the current year the number grew from 399 students in 201612017 840 in year

201712018.

We thank the Government of Kenya for providing state-of-the- art training equipment, capitation and

employment of Trainers through the devolved system by the Public Service Commission that has greatly

contributed towards increased student enrolment and improved quality of training to enable the institute

align her graduates with regional and global trends and innovation.

Review of the Sector and Changes

During the year, we have witnessed a positive $owth in student enrolment owing to reduction in fees

payable as a result of Government Capitation approach to ensure affordable technical vocational training

to every high school graduate who has not met the required threshold to join university education. This

initiative of transition by the govemment has so far been successful, and the future looks quite bright

indeed.

Risk Management

The technical training sector presents plenty of opportunities as well as risks, both of which need to be

analysed in order to deliver sustainable long-term returns, without compromising training outcomes.

MTTI has developed an enterprise risk management policy and framework to ensure that our activities are

aligned with our strategic plan objectives. The Board of Governors regularly reviews risks identified -

such as competition, information & communications technology and credit and operations; and how the

risks involved can be mitigated by various risk owners.

vll
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Outlook

I am indeed deeply indebted to the members of the Board of Governors for their unwavering support,

commitment and futuristic outlook towards realising the institute's objectives in line with its strategic

plan and core mandate of training market-driven technical manpower. Noteworthy is the Board's diverse

qualifications and experience. I unreservedly assure all our Stakeholders we at MTTI, shall remain

focussed, committed and consistent in the delivery of opportunities and accountably availing of resources

to both trainers and trainees within the Government framework of accountability, corporate governance

and ethical sustainability. Going forward Mukurweini TTI is committed to working closely in

collaboration with other like-minded entities, institutions, agencies and any other bi-lateral & multi-lateral

agencies involved in technical and vocational training to ensure that our trainees continue to receive

Competency Based Training.

Lastly, I would like to whole-heartedly thank my fellow members of the Board of Governors,

Management, Trainers, Trainees - and all other stake-holders for their co-operation, collaboration,

continued support and commitment during this period under review.

J
CHAIRITAN, BOARD OF GOVERNORS
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REPORT OF THE PRINCIPAL
Mukurweini Technical Training institute is well placed to providing adequate and relevant training to her

gtaduates that will enable them to confribute towards the attainment of our country's Vision 2030

strategic objectives. In furtherance of our mandate therefore, we have committed ourselves to consistently

and regularly review, improve and consolidate our academic programs in several ways that will ensure

their competitiveness in terms of quality and relevance.

With the guidance of the Governing Board, we worked hard in setting up structures and policies aimed at

guiding the institution in the right strategic direction.

HIGHLIGIITS OF FY 2OI7I2O18 PERFOR}IANCE

The Financial Year 201712018 started on a high note with the Government keen to ensure TVET

Institutions absorb as many Form 4 leavers as possible.

Previously, in a move to boost student enrolment the Government had introduced Capitation to the tune of

Ksh. 30,0001: p.a to all joining and current students in all Technical Training Institutions. Annual

students fee nationally is capped at Ksh. 56,420/: with the Government pledging the above Ksh. 30,000/:

capitation, while encouraging the needy students to apply through HELB for the balance of Ksh. 26,4201:

Students Enrolment;

During the year 201712018, there was increase in student enrolment 316 making the student number to

441

I have confidence that the trainees are well equipped with the necessary skills that strategically aligns

them with opportunities within the country, regionally and globally at the same time contributing to the

realization of the Big 4 Agenda: Health, Manufacturing, Affordable Housing and Food security.

Technical Training Institute being a Tertiary institution desires to enhance its visibility, performance, and

competitiveness in the tertiary education sector in the face of stiff competition. To do so, however the

Institute requires a lot of support from the Government and other stakeholders in this crucial transitional

stage to a National Institute in terms of funding, material support and other contributions. We shall

continue to appeal for such support for several years to come.
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On behalf of the Institute Board and Management, I take this opportunity to thank the Government for its

unequivocal suppoit during the year under review.

I also appreciate the financial, material and moral support of our collaborators, partners and friends

during the year. It is because of the understanding and guidance of the Chairman of the Board as well as

the cooperation of the Management team, all staff and our students that we ended the year within an

environment of peaoe and stability. I wish to register my sincere gratitude to them all.

I look forward to their continued support in the new financial year and the years ahead.

PATRICK W. MUCHEMI
PRINCIPAL/SECRETARY TO THE BOARD OF GOVERNORS
Date: 29ft June 2018
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CORPORATE GOVERNANCE STATEMENT
Technical Training Institute is committed to good corporate governance, which promotes the long-term

interests of the Government of Kenya and any other stakeholder, strengthens Board and management

accountability and helps build public trust in the Institute.

The Board is appointed by the Government of Kenya through the Cabinet Secretary, Ministry of

Education, science and technology to oversee their interest in the long-term health and the overall success

of the business and its financial strength in order to discharge its mandate in training. The Board serves as

the ultimate decision making body of the Institute, excep for those matters reserved to or shared with the

Govemment of Kenya. The Board selects and oversees the members of senior management, who are

charged by the Board with conducting the business of the Institute in line with the Technical, Vocational,

Education & Training Act of 2013 and the constitution of the Republic of Kenya.

The board of govemors held Seven Full board meetings in the financial 201712018.

Under the TVET act of 2013, the functions of Board of Govemors as set out under section 28 ( I ) shall

include -

(a) Overseeing the conduct of education and training in the institutions in accordance with the provisions

of this Act and any other written law;

(b) Promoting and maintaining standards, quality and relevance in education and training in the

institutions in accordance with this Act and any other written law;

(c) Administering and managing the property of the institutions;

(d) Developing and implementing the institutions'strategic plan;

(e) Preparing annual estimates of revenue and expenditure for the institution and incurring expenditure on

behalf of the institutions; (l) receiving, on behalf of the institution, fees, grants, subscriptions, donations,

bequests or other moneys and to make disbursement to the institution or other bodies or persons;

(g) determining the foes payable and prescribing conditions under which fees may be remitted in part or in

whole in accordance with the guidelines developed under the provisions of this Act;

(i) Developing and reviewing programmes for training and to make representations thereon to the Board;

fi) Regulating the admission and exclusion of students from the institutions, subject to a qualifications

framework and the provisions of this Act;

xt
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(k) Approving collaboration or association with other institutions and industries in and outside Kenya

subject to prior approval by the Board;

(l) Recruiting and appointing trainers from among qualified professionals and practising trades persons in

relevant sectors of industry;

(m) Determining suitable terms and conditions of service for support staff, trainers and instmctors and

remunerating the staff of the institutions, in consultation with the Authority;

(n) Making regulations governing organization, conduct and discipline of the staffand students,

(o) Preparing comprehensive annual reports on all areas of their mandate, including education and

training services and submits the same to the Board;

(p) Providing for the welfare of the students and staff of the institutions;

(q) Encouraging, nurturing and promoting democratic culture, dialogue and tolerance in the

institutions; and

(r) Discharging all other functions confened upon it by this Act or any other written law.

The board in the period it has been in existence has endeavoured to discharge its functions independently

with vigour and passion. Their diligence and prudent management of resources has been result oriented

and much has been achieved during their term in office. They have been able to interpret government

policies and TVET Act as well as other relevant laws in existence making the institution to move forward

as we actualize the strategic plan. Moving forward, the Board is aligning its discharging of duties by

improving on its opefations while surpassing the set targets where possible. In the interest of quality

service delivery, the board is able to read from the same script as the render their duties above board.

This will be attained with the incorporation of team spirit and self-sacrifice that is deep within them.

xll
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MANAGEMENT DISCUSSION AND ANALYSIS

Mukurweini r{nnical Training Institute operational and Iinancial performance

During the year ended June 2018 the lnstitution had 840 students compared to 399 in year
201612017. The increase in the number of students attributed to increase in revenues and operational
expenses as demonstrated using graphs below:

Below are the graphs and pie charts analysing the revenues and expenses of the institution.

lncome analysis

30000000

25(xXXrcO

20000000

1s000000

10000000

5000000

0

2017/20].8 2O76/2Ot7

I Transfers from the National Government - grants/ gifts in kind

f Rendering of services- Fees from students

The above graph shows that rendering of services income increased by over 100% due to increased
number of students.
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Expenses analysis

25000000

200(xno0

15000000

10000000

50fin00

costs Repairs and maintenance

.207712078 .2OL6(2OL7

General expenses

The above analysi

students.

reviews that all expenses increased drastically due to increased number of

The contribution of,each expense as a percentage of total expenses is as shown below

2OL7l2O18 EXPENSES

Employee costs

Repairs and
malntenance

General
expenses

Depreciation

Rtulrs end Opporfrnities facing MTTI

0 tr
Emdloyee

l

I

Opportunities Threats

Potential for collaporation & Linkages Competition from other TVCS

High demand for fechnical skills Rapid Technological changes
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Centralized placement of new students by
KUCCPS

Rapid changes of plicy

Positive perception of TVET by the Public Rigid KICD Curriculum

Demand for short term courses High cost of training in practical skills

Access to student loans & bursaries from
H.E.L.B, county & NGCDF Unpredictable job market

Government support Formal employment culture in the society

Enabling legal & policy framework Unfavourable economic changes

cybercrime

Political interference

HIV/ AIDS drugs and substance abuse

Other institutes' major risks are mainly related to its core business which is training and human resouroc
development. Some of the identified risks include;

i. Low student enrolment.
ii. Student turnover
iii. Inadequate student accommodation and support facilities
iv. Delayed disbursement of capitation and NYS sponsorship
v. Staff turnover due to inability to retain them

Mukurweini Techpical Training Institute compliance with statutory requirements

Mukurweini Technical Training institute complies to deduction and remittance of statutory
deductions such NHIF, NSSF and PAYE

Key projects and itvestment decisions

T'he projects untler con.siderslion in lhe I,y 2017 20tl] {rre summorisetl in the tohle below

si Name of
Proiect

Location Budget
(Kshs)

Key deliverables Completio
n rate

Timeline

1 ICT rnd
Librery
Complex

24,000,(x)0
oompletion
certificate

certificate and

meking good
defects

12% 5 years

xv
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CORPORATE SOCIAL RESPONSIBILITY STATEMENT/SUSTAINABILITY REPORTING

Mukurweini lechnical 'fraining Institute exists to trans/ttrm lives.'l'his is our purpose; the driving/brce
behind everything we tlo. lt's whul guitles us h cleliver our struteg/: putting the cttstomer'()iti:en.first,
delivering relevant goods and service:;, and improving operational excellencc. Below is u brieJ-highlight
rl'our ctchievements rn each pillar

1. Sustainability strategy and profile -
The triple Bottom Line concepts analyses the sustainability of an organization based on three concepts:

Profits, people (social) and Planet (environment).

Profit: 'fhe institute has adopted a transfbrmation strategy aimed at ensuring that she remains
financially sound in the face of dwindling funding from the central government. The institutions
have expanded it capacity lor internally generated income like production of sanitizers and masks.

Social: the institute has developed a succession management policy to address the welfare of
employees in the future and ensure that the organization is sustainahle in the future
I'.nvironmcnt: The board of governance has plans to undertake an environmental sustainability
audit and developed an environmental policy to address the issues of environmental sustainability
that will be identified during the audit.

2. Employee welfrre

At Mukurrveini Technical Training lnstitute, rve value our employees and our many stakeholders,
including the wider community where the training of our students has the potential to bring
positive social and environmental change. We value the contribution that individuals and external
entities make to our Institute through community consultation process.

xvl
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We integrate the principles of social responsibility into our core mandate internally by exhibiting
the behaviors of good corporate governance, ethical decision making, and providing our personnel
with opportunities to develop and excel. We integrate the principles of social responsibility into
our training activities externally by minimizing our environmental impact and seeking to enhance
the amenity of residential communities.

Activity Description

Better
training

optimizing training operations to meet ongoing social and sustainability objectives.

providing opportunities for us to grow as Institute by becoming involved in our local
community.

Enhanced
community

resilient community

Supported
Staff

promoting initiatives that support staffand their families, beyond the provision of
employment.

promoting initiatives that recognizethe contribution of the students to the community

a) Policies guiding hiring process

The foll are the Mukurweini Technical Trai Institute Board policies that hi

Career Progression Regularly Vacant positions are filled competitively
both internally and externally.

tbcusing on good urban design and empowered members for healthy, happy and

Human Resource
Manual

lnternship Policy and
guidelines

Gender Mainstreaming

This largely depends on availability of
funds
Terms and conditions of service governing
employees are applied across the board
without discrimination
Intern positions are filled competitively and
without discriminati on

Mukurweini TTI observes equal
employment opportunities during staff
recruitrnent across all genders

The institute offers equal employment
opportunities to officers living with
disability.
The institute also offers rights and privileges
as provided in the PWDs Act and Board
employment policies

Regularly

Regularly

Regularly

Disability Regularly
Mainstreaming

Remarks

2

3

5

6

S/no Title Revien'
Period

xvn
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3. Market place practices-

Responsible Supply Chain and Supplier relations

The institute has maintained good business practice by complying with the government policy and
Section 227 of The Constitution of Kenya.
All procurement activities have continuously been carried out where Supply Chain ensured that there are
sufficient tunds to meet the obligations of the resulting contract and are retlected in the approved budget
estimates. Knowledge of available funds acts as a guide in knowing what to procure and when to procure.
The organization has maintained and continuously updated list of registered suppliers, contractors and
consultants in various specific categories of goods, works or services according to its procurement needs.
Mukurweini Technical Training Institute has at all-time ensured responsible treatment of the suppliers in
various ways as featured below;

i) Ensuring proper communication channels e.g. Telephone lines and emails are open so as to make
sure information is passed across efficiently and effectively between the procurement department
and the suppliers.

ii) Providing customer support when and where required. This entails listening keenly to suppliers,
contractors and consultants and responding appropriately.

iii) When doing procurement planning the institute has complied with preference and reservation
requirements.

iv) Supply Chain function has ensured timely submission of the suppliers' invoices to facilitate
payment process by the finance department after delivery of goods, services or works is
completed. This helps in making sure that the payment process is not delayed. Timely pyment of
suppliers helps in maintaining a good relationship with the supplier and also avoiding of penalties
that may arise from delayed payment.

v) Supply Chain also makes follow ups of invoices issued to finance for payment process to ensure
timely payments of suppliers.

xvllt
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REPORT OF THE BOARD OF GOVERNORS

The Board members submit their report together with the audited financial statements for the year ended
June 30, 2018 which $how the state of the entity '.s affairs.

Principal activities

The principal activities of Mukurweini Technical Training Institute is to provide quality
Technical Vocational Training and Entrepreneurship training for effective and sustainable nation
building.

Results

The results of the entity for the year ended June 30 2018 are set out on page I to 17

BOARD OF GOVERNORS

The members of the Board who served during the year are shown on page v - vi.

Auditors

The Auditor General isrresponsible for the statutory audit of the entity in accordance with Article 229 of
the Constitution of Kenya and the Public Audit Act 2015.

By Order of the Board

xlx
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Corporate Secretary
Nairobi
Date:.
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STATEMENT OF BOARD OF GOVERNORS' RESPONSIBILITTES
Section 8l of the Public Finance Management Act, 2012 and(section I4 of the State Corporations Act,
and section 29 of schedule 2 of the Technical and Vocational Education and Training Act, 2013) require
the board members to prepare financial statements in respect of Mukurweini TTI, which give a true and
fair view of the state of affairs of Mukurweini TTI at the end of the financial year and the operating
results of Mukurweini TTI for that year. The board members are also required to ensure Mukurweini TTI
keeps proper accounting records which disclose with reasonable accuracy the financial position of
Mukurweini TTI. The board members are also responsible for safeguarding the assets of Mukurweini TTI
The board members are responsible for the preparation and presentation of Mukurweini TTI financial
statements, which grve a true and fair view of the state of affairs of Mukurweini TTI for and as at ttre end of
the financial year (period) ended on June 30,2018. This responsibility includes: (i) maintaining adequate
financial management arrangements and ensuring that these continue to be effective throughout the
reporting period; (ii) maintaining proper accounting records, which disclose with reasonable accuracy at
any time the financial position of the entity; (iii) designing, implementing and maintaining internal
controls relevant to the preparation and fair presentation of the financial statements, and ensuring that
they are free from material misstatements, whether due to error or fraud; (iv) safeguarding the assets of
Mukurweini TTI(v) selecting and applying appropriate accounting policies; and (vi) making accounting
estimates that are reasonable in the circumstances.

The Board members accept responsibility for Mukurweini TTI financial statements, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgements and
estimates, in conformity with International Public Sector Accounting Standards (IPSAS), and in the manner
required by the PFM Act, 2012 and (the State Corporations Act, and the TVET Act of 2013). The board of
governors are of the opinion that Mukurweini TTI financial statements give a true and fair view of the state
of Mukurweini TTI transactions during the financial year ended June 30, 2018, and of Mukurweini TTI
financial position as at that date. The Board members finther confirm the completeness of the accounting
records maintained for Mukurweini TTI, which have been relied upon in the preparation of Mukurweini
TTI financial statements as well as the adequacy of the systems of internal financial control.

Nothing has come to the attention of the Board members to indicate that Mukurweini TTI will not remain a
going concern for at leaS the next twelve months from the date of this statement.

Approval of the financial statements

Mukurewini Technical Training Institute financial statements were approved by the Board on
2020 and signed on its behalf by

J

Chairperson of the Board Accounting offi cerlPrincipal

I
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Telephone: *254 (zo) l214ooo
E-mail: info@oagkenya.go.ke
Website: www.oagkenya.go.ke

REPUBLIC OF KENYA

OFFICE OF THE AUDITOR-GENERAt

E n h a n c i n g A c' c ou n t a b i I i ttt

HEADQUARTERS

Anniversary Towers
Monrovia Street

P.O. Box 30o84-oo1oo
NAIROBI

REPORT OF THE AUDITOR-GENERAL ON MUKURWEINI TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2018

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Mukurweini Technical Training
lnstitute set out on pages 1 to 16, which comprise the statement of financial position as
at 30 June, 2018, and the statement of financial performance, statement of changes in
net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mukurweini Technical Training lnstitute as at
30 June, 2018, and of its financial performance and its cash flows for the year then ended,
in accordance with lnternational Public Sector Accounting Standards (Accrual Basis) and
comply with the Technical and Vocational Education and Training Act, 2013 and the
Public Finance Management Act, 2012.

Basis for Qualified Opinion

1.0 Employee Costs

The statement of financial performance reflects employee costs of Kshs.5,422,321for the
year ended 30 June,2018. However, a review of expenditure records indicated a figure
of Kshs.4,591,936 resulting in unexplained variance of Kshs.830,385.

Consequently, the accuracy and completeness of employees' costs of Kshs.S,422,321
for the year ended 30 June, 2018 could not be confirmed.

2.0 Property, Plant and Equipment

The statement of financial position as at 30 June, 2018 reflects property, plant and
equipment balance of Kshs.203,472,663 which as further disclosed in Note 18 to the
financial statements. lncluded in this amount is a parcel of land reflected at
Kshs.25,500,000 measuring approximately 61.3 acres. However, the source of the

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 20 l8
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balance and valuation report on how the value was determined was not presented for
audit review. Further, the parcel of land was not captured in fixed assets register while
furniture, fittings and equipment were not tagged for identification and tracking.

Consequently, the accuracy and completeness of the property, plant and equipment
balance of Kshs.203,472,663 as at 30 June, 2018 could not be ascertained.

3.0 Capital and Reserves

The statement of financial position reflects capital and reserves amounting to
Kshs.233,971,626 as at 30 June, 2018 which is at variance with a balance of
Kshs.30,498,963 reflected in the statement of changes in net assets as at the same date.
The resultant difference of Kshs.203,472,663 has not been reconciled or explained.

Consequently, the completeness and accuracy of capital and reserves of
Kshs.233,971,626 as at 30 June, 2018 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Mukunrueini Technical Training lnstitute
Management in accordance with ISSAI 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSA! and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for LaMulness and Effectiveness
in Use of Public Resources section of my report, I confirm that, nothing else has come to
my attention to cause me to believe that public resources have not been applied laMully
and in an effective way.

Basis for Conclusion

1.0 Late Submission of Financial Statements to the Auditor-General

The lnstitute's financial statements for the year ended 30 June, 2018 were submitted to
the Office of the Auditor-General on 14 January, 2021, twenty-seven months after the
statutory deadline date of 30 September, 2018. This is contrary to provisions of

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 20 l8
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Section 47(1) of Public Audit Act, 2015 which requires the Board of Governors to submit
the financial statements to the Auditor-General within three months after the end of the
financial year to which the respective accounts relate.

The Management was, therefore, in breach of the law

2.0 Non-Compliance with Ethnic Diversity

A review of human resource records revealed that during the year under review, the
lnstitute had twenty-five permanent employees, out of which twenty-one or 88% were
from the one dominant ethnic Community.

The above contravenes the provisions of Section 7(2) of the National Cohesion and
lntegration Act, 2008 and Section 65(e) which requires the lnstitute to ensure that not
more than one third of its staff from the same ethnic community.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matters described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, ! confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and governance were not effective.

Basis for Gonclusion

1.0 Lack of Internal Audit Function and Audit Committee

Management of Mukunrueini Technicat Training lnstitute has not established an internal
audit function and audit committee contrary to Section 155 of the Public Finance
Management Act, 2012. As a result, the lnstitute lacks internal structures which could
provide advice and assurance to the management regarding systems of internal control
and risk management.

2.0 Lack of Human Resource Policy

A review of the management and governance structure revealed that the lnstitute had not
formulated a human resource policy that would guide on the human resources

Report of the Auditor-General on Mukurweini Technical Training lnstitute for the year ended 30 June, 2018
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management. The lnstitute did not also have staff establishment and scheme of service,
which may lead to inefficient utilization of resources.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that ! plan and perform the audit to obtain assurance about whether processes
and systems of internal control, risk management and overall governance were operating
effectively, in all material respects. I believe that the audit evidence ! have obtained is
sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with International Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal control, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
ability of Mukunreini Technical Training lnstitute to sustain services, disclosing, as
applicable, matters related to sustainability of services and using the applicable basis of
accounting unless Management is aware of intention to terminate the College or to cease
operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

Those charged with governance are responsible for overseeing the College's financial
reporting process, reviewing the effectiveness of how the entity monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7\ of the Constitution. Reasonable assurance is a high level of assurance, but

Report of the Auditor-General on Mukurweini Technical Training Institutefor the year ended 30 June, 2018
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,
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and governance processes and systems in
accordance with the provisions of Section 7(1)(a) of the PublicAuditAct, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. My consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not
reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

. ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higher than for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations, or the override of internal control.

. Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the Management's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty

a

Report of the Auditor-General on Mukurweini Technical Training Institutefor the year ended 30 June, 2018
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exists related to events or conditions that may cast significant doubt on the ability of
Mukurweini Technical Training lnstitute to sustain its services. lf I conclude that a
material uncertainty exists, I am required to draw attention in the auditor's report to
the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify my opinion. My conclusions are based on the audit evidence
obtained up to the date of my audit report. However, future events or conditions may
cause the College to cease sustaining its services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

a

a

a

Obtain sufficient appropriate audit evidence regarding the financial
business activities of the Mukurweini Technical Training lnstitute
opinion on the financial statements.

information and
to express an

Perform such other procedures as I consider necessary in the circumstances

! communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal control that are identified during the audit.

I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence, and
where applicable, related safeguards.

CPA N

AUDITOR.GENERAL

Nairobi

13 January,2022

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 20 l8
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MUKtrRwEnsr trcuxrcAr, TRATNTNG rNSTrrurE
ANNUAL REPORI AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2018

rv. srATErmxt oF FTNANCTAL pERFoRMANC FoR THE yEAR ENDED 30 JUNE 2018

The notes set out on pages 6 to Zl form an integral part ofthe Annual Financial Statements.

Rcrycnue fiom non-exa{"og. trensrctions

Transfers from the Natic*ral Governmert - grantV gifts in kind 6 (e) 17,000,000

Transfers from other levtil of govemment 6 (b) 4,380,000

Total Revcnue from noft-exchenge transactions 21180,000

Rwenue from exchangej tranractions

Rendering ofservices- Febs from students 7 37,013,634

Revenue from exchange transactions 37,013,634

Totd rtvenuc 5t393,634

Expenses

Employee costs t 5,422,321

Repairs and maintenance I 5,543,979

Depreciation 10 10,&2,507

General expenses ll 23,186,033

Totel crpcnses tu,79+UO

Net Surplus for the year 13,s98,794
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MUKTIRWEINI
ANNUAL

TRAINING INSTITUTE
AND FINANCIAL STATEMENTS FOR TI{E YEAR ENDED 30 JUNE 2OI8

r*

v. STATEMENT or FTNANCTAL posrrroN As AT 30 JUNE 20ts

The Financial Statqments set out on pages I to 23 were signed on behalf of the Institute Board of Governors by

Chairmen of Boer[ of Governors Finence Oflicer
ICPAKNo. 16834

Date: 1710512021 Date: 17105/2021

Principal

Date: 1710512021

2

Assets
Current assets

Cash md cash eouivalents L2 12.289.6M
Receivables from exchange transactions l3 18.993.25s
Total Current Assetl 31282.861

Non-current asseh
Propertv, plant and eqluoment l8 203-472.ffi3
Totrl Non<urrmtAesets 203,472.63

Total assets 234.755.s24
Liabilities
Current liabilities
Trade and odrer payables from exchange transactions l5 363,898
Refirndable deposits firom customers 16 420.000
Deferred income - Development t7
Total Current Liabilities 7&1.898

Totel tiebilities 783"t98
Canital and Reserwcs

Reserves 203.472.663
Accumulated surplus 30.498.963
Capital srants 0
Total Rcsaves 233.971.626

Total Lisbilities and Reserves 234.755.524
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a MUKURWEINI T$CHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR TFTE YEAR ENDED 30 JUNE 2018

L

VIL STATEMENI OF CASrr FLOWS FOR THE YEAR ENDED 30 JUNE 20rE

Cash flows from opereting activities

Surplus for the yeer 13,598,794

Adjusted for:

Depreciation and amortization 10,642,507

Working Capital adj usqrents

(Increase) in receivable$ (6,713,079)

Increase in payables 783,898

Net cash flow from op{rating activities 18,312,120

Cash flows from investing activities

Purchase ofproperty, plErt, equipment and intangible assets (25, I 53,834)

Proceeds from sale ofprloperty, plant and Equiprnent

Decrease in non-current neceivables

Increase in non- current payables

Net cash {Iows used in bvcsting activities (25,153,t34)

Cash flows from financlng activities

Proceeds from borrowings

Repayme'nt o f borrowingp

Interbank trmsfers

Net cash flows used in financing activities

Net increase(decrease) ln cash and cash equivalents (6,841,714',)

Castr and cash equivalentp at start ofyear 19.r31.320

Cash and cash equivaleilts at end of year t2 12.289.606
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2018

Ix. NOTES TO THE FINANCIAL STATEMENTS

GENERAL INFORMATION
Mukurweini Technical Training Institute is established by and derives its authority and

accourtability from PFM Act, the State Corporations Act and the TVET Act. The entity is
wholly owned by the Government of Kenya and is domiciled in Kenya. The institute is

established under the Ministry of Hi$rer Educatioru Science and Technology via
certifi cate number TVETA/PU BLI C/RC/O 008 I 20 1 4

The entity's principal activity is to provide quality training in technical, industrial,
vocational and entrepreneurship. The mandate of the institute is through registration under
the Ministry of Higher Education Science and Technolory under the Education Act Cap

2l I under the first schedule. It is also guided throupfr its operations by other Acts of
Parliarnent like KNEC Act , TSC Act, KIE Act KASNEB Act and others.

2. STATEMENT OF COMPLIANCE AND BASIS OF PREPARATION

The financial statements have been prepared on a historical cost basis except for the
measurernent at re-valued amounts of certain items of property, plant and equipment,
marketable securities and financial instruments at fair value, impaired assets at their
estimated recoverable amounts and actuarially determined liabilities at their present value.
The preparation of financial statements in conformity with International Public Sector
Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also
requires management to exercise judgement in the process of applying the entity's
accounting policies. The areas involving a higher degree ofjudgement or complexiqr, or
where assumptions and estimates are significant to the financial statements, are disclosed
in Note 5.

The financiat statements have been prepared and presented in Kenya Shillings, rvhich is
the firnctional and reporting crrrency of the entity.

The financial statements have been prepared in accordance with the PFM Act, the State
Corporations Act, the TVET Act, and International Public Sector Accounting Standards
(IPSAS). The accounting policies adopted have been consistently applied to all the years
presented.

I
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MUKURWE INI TECHNICA L TRAINING INST ITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2018

3. AIX)PTION OF NEW AND REVISED STANDARDS

i. Early adoption of standards

The entity did not early - adopt any new or amended standards in year 2018

4. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
a) Revenue recognition

D Revenue from non-exchange transactions

Fees

Mukurweini TTI recognizes capitation from government when the transfer of funds is
done.

Other non-exchange revenues are recognized when it is probable that the future
economic benefits or service potential associated with the asset will flow to the entity
and the fair value of the asset can be measured reliably.

Transferu from other Bovernment entities

Revenues from non-exchange transactions with other govemment entities are measured at
fair value and recognized on obtaining control of the asset (cash, goods, services and
property) if the transfer is free from conditions and it is probable that the economic
benefits or service potential related to the asset will flow to the entity and can be measured
reliably.
Recurrent grants are recognized in the statement of comprehensive income.
Developmentlcapital grants are recognized in the statement of financial position and
realised in the statement of comprehensive income over the useful life of the assets that
has been acquired using such funds.

ii) Reryenue from exchange transactions

Rendering of services

The entity recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably. The stage of
completion is measured by reference to labour hours incurred to dae as a percentage of
total estimated labour hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the
extent that the expenses incurred are recoverable.

b) Budget information

The original budget for FY ?Ol7 -?Ol8 was approved by the Board of Governors on 23d June
2017. Subsequent revisions or additional appropriations were made to the approved budget in
accordance with specific approvals from the appropriate authorities. The additional
appropriations are added to the original budget by Mukurweini TTI upon receiving the
respective approvals in order to conclude the final budga

The entity's budget is prepared on a different basis to the actual income and expenditure
disclosed in the financial statements. The financial statements are prepared on accrual basis
using a classification based on the nature of expenses in the statement of financial performance,
whereas the budga is prepared on a cash basis.

7



MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JI-INE
2018

The amounts in the financial statements were recast from the accrual basis to the cash basis and
reclassified by presantation to be on the same basis as the approved budget.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICTES (CONTINUED)
b) Budget information (continued)

A comparison of budget and aclual amounts, prepared on a comparable basis to the approved
budget, is then presented in the stdement of comparison of budget and actual amounts.

In addition to the Basis difference, adlustments to amounts in the financial statements are also
made for differences in the formats and classification schemes adopted for the presentation of
the financial statements and the approved budget.

A statement to reconcile the actual arnounts on a comparable basis included in the staternent of
comparison of budget and actual amounts and the actuals as per the staternent of financial
performance has been presented under section 13 of Financial Provisions of TVET ACT No.
29 OF 2013 of these financial staternents.

c) Property, plant and equipment

All property, plant and equipment are stded d cost less accumulded depreciaion and
impairment losses. Cost includes expenditure that is directly attrrbutable to the acquisition of
the items. When significant parts of property, plant and equipment are required to be replaced
at intervals, the entity recognizes such parts as individual assets with specific useful lives and
depreciates them accordingly. Likewise, when a major inspection is performed, its cost is
recognized in the carrying amount of the plant and equipment as a replacement if the
recognition criteria are satisfied. All other repair and maintenance costs are recognized in
surplus or deficit as incurred. Where an asset is acquired in a non-exchange transaction for nil
or norninal consideration the asset is initially measured at its farr value.

Depreciation on all other assets is calculated on the reducing balance basis
method to write down the cost of each asset, or the revalued amount, to its

residual value over its estimated useful life using the following annual rdes:

Buildings
Plant and machinery
Motor vehicles
Fumiture and fittings
Computer equipment

Rate 7o

2
12.sVo

25
12.5
30

The assets residual values and useful lives are reviewed, and adjusted ifappropriate, at the
end of each reporting
period.

An asset's carrying amount is written down immediately to its recoverable amount if the
asset's carrying arnount is greater than its estimated recoverable amount.

Garns and losses on disposal of property, plant and equipment are determined by companng
the proceeds with the carrying amount and are taken into account in determining operatrng
profitfloss. On disposal ofrevalued assets, arnounts in the revaluation reserve relating to that
asset are transferred to retained earnings in the statement of changes in equity.

8
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2018

SUIVTMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)

d) Intangible assets

Intangible assets with finite useful lives that are acquired separately are carried at cost less
accumulated amortisdion and accumulated impairment losses. Amortisaion is recogrrised on

a straight-line basis over their estimated useful lives. The estimated useful life and amortisation
method are reviewed at the end of each reporting period, with the effect of any changes in
estimate being accounted for on a prospective basis.

Computcr software
Computer software licences are capitalised on the basis of the costs incurred to acquire

and bring to use the speci{ic software. These costs are amortised over their estimated
useful lives which are estimated to be 5 years.

e) Nahtre and prrrpose of reserwes

a. Accumulated surpluses
This relates to surpluses brought forward and the one for the current year

b. Capital reserres
This reldes to fixed assets granted by the govemment or any other donor

f) Changes in accounting policies and estimates

Mukurwelni TTI recognizes the effects of changes in accounting policy retrospectively. The
effects ofchanges in accounting policy are applied prospectively ifretrospective applicdion is
impractical.
The changes in accounting policy tha took placc during the year is adoption of acsual basis of
accounting from the cash basis. This poliry wrll help the institution to report its financial
performance and position more accurate and fairly state the position and performance than the
cash basis.

C) Employee benefits

Retirement benefit plans
The institution and its employees contribute to the National Social Security Fund (NSSF), a
statutory defined contribution scheme registered under the NSSF Act. The institution's
contributions to the defined contribution scheme are charged to profit or loss in the year to
which they relate.

h) Related parties

Mukurrareini TTI regards a related party as a person or an entity with the ability to exert control
individually or jointly, or to exercise significant influence over the Institutiorq or vice versa.
Members of kery management are regarded as related parties and comprise the Board of
Governors, the Principal, Head of Finance and Head of Procurement.
The govemment of Kenya through the ministry of education is also related party to the
MukurweiniTTI.

9



IIttI TECIII\IICAL TRAINING INSTITUTE
ANNUAL
2018

AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE

D and cash equivalents

the prrposes of the statqn€rit of cash flours, cash and cash equivaleats comp,rise cash in
and deposits held at call with banks.

i) parative figures

necesary oompaaive figures for the previous financial year have been anrended or
to conform to the requird changes in presentation.

k) Su events

have been no events subsequent to the financial year end with a significant impact on the
stat€rnents for the year ended Jrme 3Q 201E.

10
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5. SIGNIFICANT JUDGMENTS AI\D SOIJRCES OF ESTIIUATION UNCERTAINTY

The preparation of the Mukurweini TTI's financial statements in conformity with IPSAS requires
managoment to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure of contingent liabilities, at the end of
the reporting period. However, uncertainty about these assumptions and estimates could rezult in
outcomes that require a mderial adjusEnent to the carrying amount of the asset or liebility
affected in fuhrre periods.

The board of Governance made only one significant ludganant in preparing these financial
statements.
Useful lives and residual values

The usdrl lives and residual values of assets are assessed using the following indicdors to inform
potential future use ard value from disposat:

-The condifion of the asset based on the assessment of experts employed by the Entity
-The nature ofthe asset, its susceptibility and adaptability to changes in technology and processes

-The nature of the processes in which the asset is deployed
-Availability of funding to replace the asset

-Changes in the marka in reldion to the asset

lt



7*

MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JTINE
2018

6. (a) TRANSFERS FROM NATIONAL GOVERNMENT MINISTRIES

6 (b) FROM OTHER LEVELS OF GO\ERNMENT AGENCIES

Other transfers

7. RENDERING OF SERVICES

8. EMPLOYEE COSTS

Employment Cost
Salaries and wages 5-422-321
Total Employec costs s.422321

9. REPAIRS AND MAINTENANCE

Transfers from National Govern m en t Min istries
Unconditional grants
Operational grant 17.000.000
Total Government grants and subsidies 17.ur0.000

NYS 4,380,000

Total transfers from other levels of government agencies 4J80.000

Rendering of Services
Tuition fees 34.871,920
Examination fees 2.141.714
Total Rmderins of Services 37,013,634

Property repairs and maintenance 5,543,979

10. DEPRECIATION
Depreciation
Property and equipment 10-642-507

10.642.507
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE
2018 r

NOTES To THE FINANCIAL STATEMENTS (Continued)
11. GENERAL EXPENSES

12. cAsH.aND CASH EQUTVALENTS

(a). DETAILBD ANALYSIS OF CASH AFID CASH EQUMLENTS

General ExDenses

Admin fees I 3.548.047
Activrties 4-474-ts5
Electrioitv arld waer s60,350
Student welfae 230.m0
Teaching materials 2,153.690
Industrial attaichment 47.216
Insurance 279.s17
Exams 2,318.400
ICT intecration 2.071.803
Modicdion l?2,741
IGA - lncome lGenerating Activities 2.298.754
SES 2_077.308
Registration 70.400
IIELB 417.286
Local travel 2.3W.336
Student ID 89,750
Bank charges 46.280
Total general expenses 23.186.Gi3

a
Cash and Cash Equivalents
Current account 12.25t.956
Cash on hand 37,650
Total cash and cash equivalents 12289,ffi6

a) Currentixccormt
Kenya Cdmmercial bank -
Operations 2,790,926
Equity bank - Tuition 08302637403s3 5.183,045
Equity bank - exam 0830268993601 490,313
Sub total e,4,61284

b) Develop4ent account
Kenya Colnmercial bank 2^787.672

Sub total 12J51.956
c) Others

cash in haild 37,650
Sub totall 37,650

Grand totNl 12.289.606

l3
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FROM EXCHANGE TRANSACTIONS

neceivauJ from Exchange Transactions

Current r"J,n*,o

Surderr d"b[* l8-993-255

rota currJt receivables 18.993r55
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2018
NOTES TO THE FINANCIAL STATEMENTS (Continued)

15. TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS

16. REFUNDABLE DEPOSITS FROM CUSTOMERS/STUDENTS

I7. DEFERRED INCOME

18. ACCUMULATEDSURPLUSES

19. EVENTS AFTER THE REPORTING PERIOD

There were no material adjusting and non- adjusting events after the reporting period.

20. ULTIMATE AND HOLDING ENTITY

The entity is a State Corporation under the Ministry of education. Its ultimate parent is the
Govermnent of Kenya.

21. Currency
The financial statements are presented in Kenya Shillings (Kshs).

Trade and other Payables from Exchanse Transactions
Trade payables 363.898
Fees pard in advance

Total trade and other pavables 363,E98

Refu ndable deposits from customers/students
Balance as at start of year 355.074
Add: collections 64.926

Balance at end ofyear 420.000

Deferred income . Development
Balance as at start of year I 3. I 53.690
Add: Additions durins the year

Less: Refunds to students.

Adiustments (r 3.r s3.690)

Balance at end ofyear

FYt20t7t20t8 FYl20t6t20t7

2017Balance as at I J
Accumulated

169I 79

Surplus for the year r 3.598.794 8.520-783

Balance at end ofyear 30,498,963 16.900.I69

l6
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A0022s446W

APPEF{DD( I: PROJECTS IMPLEMENTED BY THE ENTITY

Status of Projects completion

a

I t00010

) l0(P/o

J to00h
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APPENDIX II: INTER-ENTITY TRANSFERS

The above arnoturts have been communicated to and reconciled with the parent Ministryt

Accountant
Mukurweini Technical Training Institute

Head of Accounting Unit
Ministry of Education

Sigr--------------Sigr
fttttr-ttt,

ENTITY NAME:
Break down of Transfers from the State Department of Mukurweini Technical Institute

FY 20t7t2018

a. Recurrent Grants
Bank Statement Amount (KShs)
Date

Indicate the FY to which
the amotrnts relate

Recurrent Grants [31h Octobsr 2017 3.500.000.00 2017t2018
Recurrent Grants 4u' December 2017 I 3,500,000.00 2017 /2018
Recurrent Grants 27h March 2018 3,500,000.00 201712018

201712018Recurrent Grants 26h April 2018 3.000.000.00
Total l3,g)0,000.00

b Development Grants
Bank Statement
Date

Amount (KShs)
Indicate the FY to which
the amounts relate
2017/2018Recurrent Grants 8h December 2017 :.SOO.OOO.OO

Total 3.5(X).(X)0.00

t)

o
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