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l. Acronr ms. Ahbrer iations and (ilossan of Terms
A. Acronyms and Abbreviations

CBA Collective Bargain Agreement

CEO Chief Executive OfTicer

DVC Deputy Vice Chancellor

ISO Intemational Organization for Standardization

ICPAK Institute of Certified Public Accountants of Kenya

IPSAS International Public Sector Accounting Standards

NT National Treasury

OAC Oft'ice of the Auditor General

OSHA Occupational Salety and Health Act of 2007

PFM Public Finance Management

PGD Post Graduate Diploma

PhD Doctor ofPhilosophy

PPE Property Plant & Equipment

PSASB Public Sector Accounting Standards Board

PSC Public Service Commission

QMS Quality Management Systems

RU Rongo University

RUACU Rongo University Aids Control Unit

RUSA Rongo University Student Association

KUPAA Keny'a Universities Performing Arts & Film Association

SAGAs Semi-Autonomous Covernment Agencies

SC State Corporations

I\'[T I',-'chnical and \'rrcationJl [:ducatitrnal Irairrirrs

t \[S( () [-rtitcd \atiorrs Educati!)nal. Scientitlc and L ultr-rral Or!.lanizatiorr

VC Vice-Chancellor
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B. Glossary of Terms

Fiduciary Management- Members of Management directly' entrusted with the responsibility'

of tlnancial resources olthe organization

Comparative Year- Means the prior period

[)u{e i i i
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2. KEY ENTITY INFORMATION AND MANAGEMENT

(a) Background information

Rongo University was chartered on 7'h October.2016. The University has established tbur (4)

Schools and five (5) Directorates as fbllows:

}I RONGO
sarTr^r rvr rrrif \

OIIR DIRE('TORAI'ES

Pagc t\
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(b) Principal Activity

The principal activity ol the University is to provide quality and innovative higher education

through teaching, research and community service.

c) Qualify Policy Statement

Rongo University' is committed to providing quality and inno'"'ative higher education through

teaching. research and community' service. In pursuit ol this commitment. the University shall

comply with all the applicabte requirements and continually improve her eltbctiveness by

implementing quality management s)'stems. The University shall review its policy and establish

quality objectives on an annual basis to ensure continuing suitability.

d) Strategic Goals

The University Strategic Plan outlines six strategic goals as tbllows;

I. Improving the quality and relevance of teaching and leaming

2. Strengthening research. science. technology and innovation
3. Enhance linkages and partnerships

4. Improve student and statf weltare

5. Mainstream pertinent and contemporary issues

6. Increase Revenue

Pagc
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Rongo l)ntuersiry Anruul Reytrt arul Finunciol Stotements.lbr the 7'ear eruled 3Uh June 2021

A world class technology driven Unil'ersity in learning and practice

To provide quality and innovative higher education through teaching. research and

community service

A gold mine olknowledge and innol'ation

vISION

MISSION

MOTTO

PJlrc r i



OUR
VALUES

feam*'ork

lnnovetivenes
Professionalis

Equitr

lrtegri

ocial Responsibilitfr
r&&ll

\\ c seck to prol ide ,rn ent ir()nrncnI !!hcrc s(udcnts lnd
olhcr italch(llders can rcccire indiridual .rnd

custom ized scr\ icc :!unoon

51vc j;11 l{rr pu n,. ihr lirr

We develop programmes that make a direct
contribution to the wellbeing of society and

encourage our students to do the same

lnttgritr

We honor the beliefs. morals and values of the academic
prot'ession and help others do the same

I tlLlttr

\tr'e treat students and other stakeholders w ith respect and

dignitl without discrirnination of race. tribe or color

'vlv e respect one another's commitment to a
c()tllnlr)r] purpo\e Jnd $orl trrgethcr t(r nlcet the

lldL'!l\ r)l out' clt \lrrllCt'i

\l .' Jcr clop progrJms ,rnJ ltlopt tcach ing mcthods that ;qu ip
l.'.rrncrr rrrth ;l'ill..rnJ trrrrl. tirr inntrr.rti,'n .rn.l .r.leptuhrlit!

['.r !:r \ lt
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Rongo University Anmul Reqrlirt orul Firunciul Stotemenls.lbr the veur ended 3Ah June 2021

2.Financial Capital

Comprises the tlnancial resourccs ar ailable
to the Univc'rsit1 . including cash. resenes.
inrested capital. liabilities. asset valuc. and
income. serving as a facilitator tbr the

provision ol scrviccs.

t Gor crnrnc'nt Grant- Ksh i I i \1
.E Scholarships- Ksh 0.8,i6\l
* [nconrc liorn IGL"s- Ksh ..1\l
t Rcscarch- Ksh. .11.6!l
.i. [)onati,rns- Ksh 7.5\l
* []ccs - Kslr.7l9 \l

4. IntellectualCapital
Represents intangible assets critical to our

operational efficiency and future optimization,

including data, infbrmation, knowledge.

research and development and innovation.

collectircl-"- providing us u'ith a competitive

edge.

INPTIT:

.!. Publications-28

.3. Number of academic and research
stafl'- I 01

* Ncr.r' progranrnre's-8

ot l,['T:
.!. Number of PhDs-6
.!. Conlerence papers-38
* (lrants--l-1.6M

l.Humlu Capital
Encompasscs the health. well-bsing,
iutellectual engagement. motit ation,

compelence, and potential fulfilment of our
persorulel, acknowledging their
conlributions tluough salaries. bcnefits,
awards and rccognition.

INPUT:

.:.

a

a

a

OUPI
't

Staff Remuneration-Ksh 756 M
Staff Devolopmentr
Conferences and scrninars Ksh 6M
Trainings-Ksh4M
Medical Insurancs-Ksh 38M
T

Graduates- 93%

Employee retention rate-85%

Pa-tte r iii



Rongo Universify Information and Management (continued)

c) Key Management

University governance is under the tbllor.ling key organs:

I ) Chancellery

2\ Council

3) Senate

4) Management Board

d) Fiduciary Management

The key management personnel who held ottice during the t'inancial year ended 30th June. 2024

and w'ho had direct tiduciary responsibility were:

No. Designation Name

l. Vice Chancellor Prot'. Samuel Gudu

2. Deputy Vice Chancellor. AFP Prof. Daniel K. Tarus

3. Deputy Vice Chancellor. ASA Prot. Michael Ntabo Mabururu

4. Finance Oftlcer CPA Dr. Janet Chumba

Paqe t\
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Rongo University Information and Management (continued)

e) Fid ucia r"v- Oversight Arrangements

The Council members'*ho provided oversight during the tinancial 1-ear ended 30'h June. 202.1 and

who had responsibilitf in various committees were:

\ame of the Committee

Human Resource &
Finance Committee
(HRFC)

Academic, Students
Affairs, Strateg"v" &
Appeals Committee
(ASASAC)

Audit Committee (AC)

f) Rongo Univercitt Headquarters:

Rongo ['nirersitl. otf Rongo- Migori
Road P.O. Box l0i--10-10-l Rongo

g) Rongo l- niversir'- Contacts
1'elephone: ( l5+ ) 7701081-51

or ars itr . ac. kc

Prof. Chunge Charles

Nakhungu
Prot. Kefah Muiruri Njenga

Mr Evans Mugoya Atambo

Prot. Samuel Gudu

Ms Alice Jepkirui Sitienei

Mr El'ans Mugoy'a Atambo

Ms Maureen Nekesa Busolo

Prof. Samuel Gudu

Mr Alfred Mogeni Baswei

Mr Festus Mr.ranzi Peter

Ms Maureen Nekesa Busolo

Internal Auditor

2

J

+

2

J

4

Chairperson

Member

Member

Secretary

Chairperson

\'lember

!lember

Chairperson

Member

Member

Secretarv

Secretarl

2

J

-+

I:-nrlil. !c./ rr)n

\\'elrsi t,-': \\ \\ \\. rtlnqL)\ arsit" .;rc.kc

Members

['rl;
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Rongo University Information and Management (continued)

h) Rongo University Bankers:

Kenr a Commercial Bank. Cooperative Bank ol Ken1a. Equity Bank.

P.O. Box 266--10-10J. P.O. Box 10560 - 10101. P.O. Box 8-l-40105

RONGO. RONCO. AWENDO.

i) Independent Auditor
Auditor-Genera[.

Of Uce ol the Auditor General.

Anniversary' Towers, Uni,''ersity Way

P.O. Box 30084. GPO 00100

Nairobi. Kenya.

j) Principal Legal Adviser
The Attomey General.

State Law Otfice and Department olJustice.
Harambee Avenue.

P.O. Box 40112.

City Square 00200.

Nairobi, Kenya.

Rongo lJniversity Anrual Report arul Firuncial Salements.for ilv yeor eruled 3Oh June 2021
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3. Council Members

Prof. Kefah Muiruri Njenga

Prot. Njenga \{as born on Iith August. 1970. FIe has a PhD in Business &
Management. He has serl'ed as both lecturer and extemal eKaminer tbr a

number oluniversities. including JKUAT and University of Nairobi. Prol
Njenga has immense knowledge and experience in consultancy and

fbrmulation ol strategic plans. He is currently a Prot'essor of Marketing

and Chair of Department at USIUA. He was appointed to the University'

Council on 26'h January. 202.1 as an independent member but currently

serving as Ag. Chairperson Rongo University Council.

Prof. Chunge Charles Nakhungu

Prot. Nakhungu was bom on I't January 1950. He has PhD.

Chemotherapl ol ', isceral Leishmaniasis. He is a Medical
Doctor/Researcher/Scientist/Teacher. a Parasitologist. a consultant

Microbiologist. a specialist in Tropical and Travel Medicine.
Vaccinology. Health Economics. Clinical Epidemiology. Public Health &
Disease Control and a Fellow of the Faculty of Travel Medicine ol the

Royal College ol Physicians and Surgeons. He has sen,ed as committee
member ol the National Malaria Control Programme: the tbrmer Chairman of the Association of
Travel Medicine and Vaccinations. Kenya; Founding Director olthe Western Community Health
Association (WECOHAS). He has been a Medical Otllcer of Health and later a Specialist
Parasitologist with the Ministrl olHealth. Currently. a member of Rongo University Counci[.

Mr. Alfred Mogeni Basweti
Mr Basweti w'as bom in 1970. He holds a Master of Science in Finance

& Accounting t'rom JKUA f . He has 32 years working experience in

Accounting. Audit and also in ottering tax and Financial Consultancy

sen ices to both indi', idual and corporate levels. He is currently sen ing

as a KR-A Ta.r Agent and Scnior Auditor Benson & Associates & Head

ot' \1anza and \\'estern Region. ('urrentlr . a mcntber trt' Rongo
I rr ir crs it r ( rrLltlr:il

l) ,,, . \li
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Rongo llntuersity Annuul Report anl Firuncial Stolemenslor tlrr year ended 3il Jurc 2021

Currentl-v-'. a member of Rongo Unil'ersity Council

Mr Evans Atambo
Mr Atambo rvas bom on r6'h October. 1973. He has a Master of
Philosophl in Curriculum Development. He has ol'er 20 years w'orking

experience in Education Management. Currently he is an Assistant

Director ol Education at the Ministry of education. IVIr. Atambo is the

representative ol P.S State department ol Higher Education & Research

at Rongo Llniversity Council.

Mr Festus Mwanzi
Mr Festus Muanzi Peter \\as bom on 3'd Jul1. 1977. He holds a

bachelor's degree in business administration tiom Kenl'atta Llnir ersit) . is

a Certitied Public Accountant CPA (K). and a member ol ICPAK.

Currently'. Festus is the Assistant Director lnvestments at the National

Treasurr haring serred as a Chiel Inrestment Otticer in the Goremmenl

Inrestment and Public Enterprise (CIPE). \lr. !l"ranzi represents thc

Cabinet Secretarr ot'tl.re \ational Treasurr in Rongo ['nirersitr C'ouncil.

I),.,., \Llt

Ms Alice Jepkirui Sitienei

Ms Sitienei was bom on ll'h November. 1976. She holds a Master ol
Education-Educational Research & Evaluation tiom CL]EA. She is an

educationist with o'"'er 26 years olexperience in the education sector as a

TSC employee and currently serving as Sub- County Director ol
Education Keiyo North & Chairperson olall the Sub County Directors ol
Education in Uasin Gishu County' & Coordinator ol CEMASTEA &
PRIEDE Programmes. Currently. a member of Rongo Unirersity Council

Ms Maureen Nekesa Busolo

Ms Busolo u'as born on 2l't Jull'. 1976. She holds Master of Business

Administration from CUEA. She is cunentll' serving as Manager Kenl'a

School ol Revenue and Administration. She previously worked tbr

various orgdnizations/institutions in ditterent capacities including:

Keny'a Institute ol Management as Head/ Manager Examinations and

Brook Shine Schoo[ as Deputy Principal and Head of Department.

Prof. Samuel (iudu
Prot. Gullu $as born in 19,i6. l le holds a PhD in l)lant Gcnetics. I)rot.

Gudu is the Vice Chancellor Rongo [:nirersity and Secretary to

Council. ['[e has rrorked tirr manl lears in the L'ni,uersitl Sector. I [c is

the Vice ('hanccllor and Sccretarr to the ['nircrsitr

I
\
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PROI'. MICtlAt-.L lvlABl-iRL.lRU Nl ABO

PhD ( Philosophy)

PROI:. SnuVLitit. CtiDU
I'>hD ( Plant Genetics)

Position

Datc.ioined the

Liniversitl

Proti'ssion

Ke1 Qualifications

Position

Date joined the

University

Profession

Ke-v Qualifications

PROF. t)ANII.]I, K. I'ARI ]S

PhD (F inirnce )

Position

Vice Chancellor

Januarl 2012

PIant Genetics

PhD in Plant Genetics

Deputy' Vicc Chancellor. Academic and

Student Alfairs

2U06/2012

Philosopher

PhD in Philosophy

0E/03/2021

Proflessor in l'inancc

Ph[) Financc. CPA( K r. CS(K)

Parc r
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{. Management Team

ftD

It

t)atc joined thc L, nivcrsitl

Prolcssion

Kcy Qualiticut ions

C.PA JANEl CTIL'\IB,\
PhD ( F'inance )

I)osition

I),rtc ioirrcJ tltc I nircr.itr

l)r()lL.siiotl

Ke1 Qualitications

Deputl Vice Chancellor. Adrninistrat ion.

F inance & Planning

I inancc Otlicer

r): r)l lr ll

.\eeountarll. l:rnartuial'\nall't

Ph[) I- inancc. ( PA(K). t'A(K)
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Rongo Univer.sin'.4nnual Reptrt out Firwrial Staeneruslor tk.vear erded 3Oh Jvrc 202J

On behalf ol Rongo University. it is my pleasure to

present the 202312021 lntegrated Annual Report and

Financial Statements to all our stakeholders. This report

encapsulates our achievements. flnancial performance

and challenges lor the lear under revieu, and reatllrm

our commitment to transparencl' and accountabilitl.
With this report. $e highlight not onll' our financial

perlormance but also how rve implemented our strategic

plan demonstrating dedication to service delivery.

I Looking fbrr.rard. the University is poised lor
I translormative step with the aim olcompleting the library

rt Kc utr ri \ jengail h

( rr ir U

Pagc r,tu
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5. Chairperson's Statement

and the laboratory complex. This initiative represents investment in the future of education and

research. advancing scientific knowledge. technological innovation. and interdisciplinary

collaboration. As the University intensifles its effbrts fbr these projects. we are hopetul that it

will open doors for more strategic partnerships. grants. and philanthropic contributions. all with

the aim ofpropelling the university to the forefiont olresearch and innovation. Notable changes

on the University Council took place in the year under review, though we did not have a

substantive chair and a chancellor in place. the council is working with three committees to

deliver on the university strategic objectives. The continued implementation of our 2023 -27

strategic plan is dependent on a stable political. social and economic environment. For this

reason. the University Council continues to pa1 close aftention to our immediate. regional and

global environment. The implementation ofthe new student centered tunding model in the year

under review enabled the University a27 o/o revenue gro\lth to achieve its projected tlnancial
pertbrmance. in terms of student numbers. research revenue. and donations. The Chairs ol
Council Committee held several meetings to discuss the luture of university education and

made recommendations that intbrmed govemment regulations. Rongo University Council and

Management Board have closell tbllowed these recommendations to ensure that the Unilersitl
move in tandem with the new govemment guidelines in this aspect. Notably. the education

sector has been in transition fiom the 8-.1-J slstem of education to the recentl) introduced

Competency Based Curriculum (CBC) slstem. In the year under re!iew. the second cohort

tiom primar_,' schools mored to Junior Secondarl Schcrol (J SS ). and are expected to join higher

education in the rear 1019. In light ol this. Rongo Lrnirersity has. through its relevant

committees. commenced preparation for the neu currisulunr in alignmcnt u ith the c\pcctati()ns

ot'C'BC'. \\ e tlrank thc (iorc.rnrncnt. thc ['nirc"rsitr C'ouncil. tlrc \llnasc'nrcrrt Board. Senlte.

\tLtJq'nt.. ''tllt' :lnJ ,rthCr .'t,rk''ltirl.lcr.' t',r tlt.'ir e,',ntirlLtcri Ji!lic:lti(\tl 1,' 111.1Li6q [l,rp!.:1r

1)

\r.r. ( hlirrnun ()t R\)n!r) [ nirerritr C'truncil
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6. Report of the Vice-Chancellor

With the recent changes in university education. Rongo

Unilersity has continued to create impact through research.

learning and community service. Looking into the previous

year pertbrmance. I'm delighted to share my thoughts in our

integrated report. It captures \.r'hat we achieved and the

challenges tle encountered, and what w'e have set to do

going tbrward. This report communicates the values of the

University as demonstrated by our f'aculty. students and

stafI. highlighting the achievements that shor.l our

commitment to the University mission of providing quality

and innovative higher education through teaching. research

and community service.

Strategic Review

The University has continued to implement the 2023-2027 Strategic Plan. The objectives of this

Strategic Plan have been incorporated into the University Integrated Reporting tiamework and

have shaped the activities ofthe University and aligned them to the University context and plans

tbr the short, medium, and long-term projections. The adoption of strategic planning and an

integrated reporting tiamework has increased transparency in reporting and assured closer

monitoring of activities through pertbrmance contracts. It has also ensured that all stakeholders

contribute hotistically' tow'ards the aftainment of the University goals. During this period. the

University Senate held several meetings to resoll'e and gire policy directions on academic matters

including examination. disciplinary processes. poticy. academic calendar. CBAs. student

elections. graduation. students' admission. implementation of Strategic Plan 1023-1017 and

Annual Council Work plans. online teaching and approval of academic programs.

The Unir ersity' recognizes the critical role the external enr.ironment. r'ision. strategy. risks.

opportunities. and the inter dependencies among ke1 actors. plal in intluencing the strategic

direction ol the Llnirersity. In keeping r.rith this principle. the Unirersity has maintained an

inclusive and ', ibrant env ironment tbr everyone to participate and thrive. 'I'his is tirrther achieved

through prudent utilization of human and tlnancial resourccs and social capital. uhich contributes

trr the growth of the []nirersitl . Despite the tinancial challenges owing to linrited tirnding. the

tirlloir in!r JrL' j()r1rc ()t'the kc\ i.ichi!'\ cnlcnts in the r elr:

6.1 (ior ernance

The L:niversitl is gor emed b1 several organs including the Ottlce olthe Chancellor. the [.:ni"'ersit]

Council. Senate. \lanagement Board and Student Association. These bodies ensure tultjllment ot

the L'nirersitl \'ision and \lission and manage its opcrations and academic attairs through sound

policics. striltegiu guiJance arrd prudcrrt utilizatitrn ot'rcsources [)Lrrinr.l this periocl. nc\\ ('()ullcil
,r1,-.1-.11.g1. t,'iltetl .rn,,l J,\r't'rlt-tirll ',\ '1r,\\ r,t!- l-'.rJ-'r.;hip lirllorr irrt:ir.'.'n.l ol'rltc p1-',. i,,,.li I],',li-l'r
['age r r i
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term. Additionally. the University submitted nominees to the Public Serv'ice Commission fbr

consideration tbr the position of Chancellor.

6.2 Academic Matters

In the reporting period. the University had a student population of 9.678 comprising 5.194 males

and 4..184 tbmales enrolled in various programmes at Certitlcate. Diploma. Bachelor and

postgraduate. We also harmonized and reviewed all our academic programmes to include two

mandatorl' common courses namelv: Entrepreneurship and Employability. and Ethics. integrity

and Social Responsibility'. The University also developed eight (8) new academic programmes.

The University's Directorate oITVET of'ters artisan. certitlcate. and diploma programmes. The

current population of students under TVET is 283. comprising of 163 males and 120 females.

The University developed and review'ed the Academic Almanac during the year which ensured

that all academic activities including admission and registration of students, teaching. research,

industrial attachments and examinations were conducted as planned. The lJniversity also held its

8'h graduation ceremony on lgth October 2023. during which a total ol 1.149 students graduated

with various Degrees. Diplomas and Certitlcates.

6.3. Student Affairs

6.3.1 Students Governance
Student election w'as conducted on 20'h - 26'h March 2024 wherebl a total ol7-member Executive

Council and 23-member Congress w'as elected. The leaders who completed their term in ott]ce

'*'ere aw'arded certificates ol sen ice.

6.3.2 Career Services

During this period, the Linil'ersitl' conducted sel'eral acti'v'ities on career sen ices to enhance

student outcomes. Some oI the results of these actir ities undertaken w'ere:

l. A total olil6 receiled career mentorship and guidance both at the indiridual lerel and

group

2. On peer counseling. a total ol67 students r\ere takcn through the program

--1. A graduate database has been dereloped to promote linkagc."rith the Alumni Association

and enhance alumnilgraduate services. A Graduate'l'raceabilitl Sunel is also ongoing to

de tcrminc thc' emplol ment statLrs of our studcnts.

6.3.3 (iamcs. Sports and Recreation
Frrr the l0l-l lUll aca.lcmic rcur. the t.niie r:iti
rccreational actir ities.

pallicipated itt r arious garltcs. sp()rts allJ

Jgc \\lt
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o
a) Games and Sports

The University participated in various Games organized by the Kenya University Sports

Association (KUSA). There were l0 regional sporting meets and two national ones. The University

teams comprising of 642 students participated in seven of the KUSA Westem Regional meets. The

region has l0 Universities that took part: namely Rongo, Maseno. Masinde Muliro Universitl'of
Science and Technology (MMUST). Jaramogi Oginga Odinga University'ol Science and

Technolog,v (JOOUST). Tom Mbo1a. Kaimosi. Kibabi. Kabianga and The Great Lalies. Also.

team captains and leaders participated in a capacity building workshop held on lgrh September

2023 at the Great Lakes University

National Playoffs - indoor games: University teams that were ranked position I and 2 at the

KUSA Westem Regional games qualified tbr the Kenya University Sports Federation (KUSF)

National that was held at Pwani University. The Teams included both Karate Men Karate Women.

Badminton men Darts and Rugby Women.

National Playoffs - Ball Games: The 2nd Kenya National Universities Sports Federation was

played at MMUST tiom 29th to 3l't March 2024. The handball women's team qualitied tbr the

national championship.

The Rugby Ladies team also participated in the National Games at Pwani University and became

number Three respectively . They were awarded a Trophy and individual certitlcates. Apart from

the National championship the ladies' team also participated in the Kenya Cup League and

emerged in the -l'h position.

Figure 6. I : R[ Rugbl teanr
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Figure 6.2: Univ,ersity Karate team at pwani Figure 6' 3: KUSA Western Soccer women

University playofti at Kabianga University

b) Music

The 3'd Kenya Universities Pertbrming Arts (KUPAA) Music Dance and Elocution F'estival took
place on l8'h March 202-l at the Technical Univ'ersit."- ol Mombasa. The t'estival registered 35

Univ'ersities both pril'ate and public. The Unirersit) team comprising of 44 students and ,l

members olstatf took part in the tbstival. The Universit,v presented a total of l5 items and won
several trophies and certitlcates.

c) Drama
'[he 5'h Kenya Unirersities Pertbrming Arts (KL:PAA) Drama r.las part olthe acti',ities that the

Llniversitr- participated in up to regional levels at. The team presented an English plal'. modern

dance mime. comedy'and a narrative in No"'ember 202-3 in Nyeri.

\l\
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Figure 6. {: Universitv choir at Technical Universitv of Mombasa during the national
KUPAA music festivals.

6.3.{ Student bursary awards and Tuition support
During the tlnancial year.378 students benetlted tiom the Ratansi Bursar,v-, Fund sharing a total ol
Kshs 856.650. The University also received tunding tiom other potential sponsors including

rarious National Govemment-Constituency' Development Funds and private organizations.

6.3.5 Work Study
The Llnitersitl'placed 183 students on a work-stud."- program w'ithin l'arious units including

Textile. [CT, laboratories. hostel and catering. games and sports. securitv. transport, central

services. and librarl'.

6.{ Research Activities
.the 

L.lnirersit)' statf actively conducted larious research activities aimed at developing ne'*

technologies and proriding solutions to challenges t'aced by societl in the areas olhealth. tbod

and nutrition securitl .

Research at the University is managed at three levels namell:

a) -the 
Postgraduate Board r.rhich manages the postgraduate student research acti!ities leading to

thc arr ard ol dcgrecs. I'he Boar.l crrmprises ot':

ir Dr. [:.lrrard .\rrino - Director. SCS lnd L hairnran

ii) Dr. John Ambuchi - Senate Representati\e and Nlember

iii) Dr. Charles Tunai - Senate Representative and Member

ir ) Dr. Be(ha Kute - Representati\ e. School of Education and llember
r t Prof. l)aniel \r amai Representatir c. Scicnce. .'\gricultLrre arrd

[:nr irorrnrent.rI Stu.lics .rnel \l,'rnbcr

',tlJ \ \
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vi) Dr. James Abila - Representative. School of Information

Communication and Media Studies and Member

vii)Dr. Roby Wyclitte - Representative. Arts. Social Sciences and Business

and Member

riii) Mr. Joel Nakitare - Librarian and Member

b) Research and Outreach Committee domiciled in the Deputy Vice-Chancellor (Academic and

Student Attairs) otllce which manages the other research activities not involving the award ol
degrees. The Committee comprises ot:

i) Prot-. Michael Ntabo - Chairman

ii) Prof. Fredrick Ogenga - Member

iii) Prot. Joseph Aguyo - Member

iv) Prot. Peter Kisinyo - Member

v) Dr. John Ambuchi - Member

vi) Dr. James Ontieri - Member

vii;Dr. Elisha Omoso - Member

viii) Mr. Joel Nakitare - Member

c) Departmental levels involving undergraduate student projects who are guided by individual

Iecturers.

6.,1.1 Publication

ln the y'ear under revier,r statf and students in the schools produced publications as shou'n in the

table below:

School Pu b licatio ns

School ol Education

ll
School of Arts. Social Sciences and Business lt

School ot'Science. ,,\-!.tric u ltLrre and Enr ironmcntal Studics l

Total 2n

I'asc rr r
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The Unirersity received USD 100.000 fiom the McKnight Foundation to continue the

implementation olthis project which initially ended in November 2023 and was extended by one

year tiom December 2023- October 2024. The collaborating partners in this project - the

University of Eldoret, KALRO-Katumani and Rongo Unil'ersity'. held the inception meeting on

2'd and 3'd February 2024 to draw and harmonize the project work plan. During the reporting

period. the Uni','ersity distributed sorghum seeds to l'armers. established demonstration tarms.

established tree nurseries and initiated school feeding programme to promote the uptake of
sorghum tbr tbod and nutrition security' among children in Sinogu Primary School in Rang'*e

Constituency. Field day's were conducted in Sega. Siaya Count,v and Mukothima in Tharaka Nithi

County on 20'h to 23'd June. 2024. At the end ol this project. we expect that t'armers will have

adopted improved sorghum varieties. utilized diversit'ied diets. and value addition of sorghum

products leading to tbod security and improved livelihoods of the target communities.

Fi-qurc 6. 5: F.r.aluation olField l'rials in Se_ua. Siala Countl

I'4,:c \\l
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6.{.2 Grants

The tblloning are some olthe research grants that w'ere attracted by'stalf in the year under rel'iew:

a) Sorghum for Food and Nutrition Security
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Figure 6. 6: Evaluation ol Field Trials in Mukothima. Tharaka Nithi Countl

b) Menstrual Health Hygiene Innovation

The Innol'ators from Rongo University' have made signiticant progress in developing and

commercializing eco-fiiendly. biodegradable sanitarl' towels made tiom sugarcane bagasse.

Achievements include participation in the Menstrual Products Certitication Workshop (March I l-
12. 2024. Kisumu). ensuring product sat'ety and etticacy standards. The team also showcased these

pads at the 4th Biennial Cont-erence on Catalyzing Systemic Social Transtbrmation through

Research and Innovation. and the Kisumu ASK Show. where they highlighted innovative products

derived tiom indigenous agriculture. Additionally. our Innoration Lead attended the World

Menstrual Hygiene Policy Forum. securing a commitment tiom First Ladies olthe Leke Region

Bloc Economic Forum to support saf-e menstrual h1'giene management (MHM) spaces. reintbrcing
the impact of our sustainable menstrual products. The Llnil'ersity'has spent Ksh. lli.420 on this
project. The Unil'ersity has started the process ol patenting in readiness tbr commercialization.

[:irst [.atlics ol'l.RI:B ('ountie s in \1il\l tirrunrsurc 6. 7
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Figure 6. 8: Exhibitions at Kisumu ASK show and KICC Nairobi

c) Building Entrepreneurial Skills and Tenacity (BEST) Project

With tunding amounting to USD 5.000 tiom MasterCard Foundation through Ashesi Unirersity'.
Ghana. the University implemented a project titled "Building Entrepreneurial Skills and Tenacity
(BEST) among university students: A case of Rongo Unirersity'". The project provides capacity'

building and mentorship to students on entrepreneurship and intends to create digital and physical

plattbrms where students can shovvcase their acti!'ities and innovations to the university'

community'. The University has received additional support tiom the University Of Marburg.
Germany. to expand the equipment in the hub. Through the project. the University has developed

an entrepreneurship training manual and trained ol'er 60 students. These students are currently'

under mentorship to develop turther their business ideas. Additionally. the Llnil'ersity has been

able to set up a sustainability and innoration hub as part of the deliverables tiom the project. At
the end of this project. the students w'ould hav'e acquired the necessary entrepreneurial skills that

uould help them to na"igate the job market. There *ill also be an Entrepreneurship training
manual which can be utilized by other statTand students. L.lltimatell'. the project will lead to a
mindset change touards adoption ol entrepreneurial thinking across the Llni'" ersitr .

d) Food Learning and Growing (FLOW)

The L'niversity has attracted tunding amounting to CAD 157.500 tiom the Social Science Rcsc'arch

Council to supporl the practice ot'sustainable and resilient regional tirod s1 stems under the project
"Food Learning and Gror,ring (FLO$ )". The monel is dishursed annualh.. [n the rear under

rcr icu thc I rrir crsitr rcccir.:.1 ( \t) rl.jt)t trKsh. l9\lr \\,rrkins -rcros., tirur;,lntincnl; riith
partners tiorn Kcnra. Lanada..\ustrulrl. \leric,.r anti Ilrazil. thc project riill :harc knou ledgc Jnd

practical insights about how sustainable regional tbod s) stems enable sustainable benetrts

including climate change. resilience. tirod securitl and equitable lirelihoods. ['he projc'ct held its

inaugural mccting at Ronso [ 'nir ersitr fiorn ]l'"1 to 16'r' January l()l-l hrinuing toge ther

stakcholJcrr ti()nt Ken)u. []rlzil und ( anada to rlerclop the prrrlcct rision lnd acti\it\ plart. \
iirrril-rr nrictrrt l ,rrk nl.re c irr \1,,rrti'-'-rl. ( .rn.r.l.r ti, ,rrr l.l rr J?'lr \l,rr I rll ,rnll 1:hc i ntr,'t'.:1.' '"r -ti
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represented by the Vice-Chancellor. The project has also provided partial scholarship to I PhD

student and 3 Masters Students as part of capacity building of postgraduate students. The project

is expected to enhance sustainable tarming by developing the capacities ol f-armers through the

sharing ol indigenous knowledge.

Plge

Rongo Universin Anmnl Report arul Firurx'ial Slatemcntslor tlr yeor ended 3fr June 2021



o

PARTNERSHIP
FLS

:L.lx5.r-

MIGORI COUIIITY, KEnfYA

TIE FL0t, prqect n Kenp seeks to exflre o rxre
clnole-reslrt crd susbrnble fod sqstem fr
odoptnn h1 srno}d&r knrers n lltlar Cur*q cd
ttc nerftornq re(pns

I r€ ranrE csnpo.Ern C, ll€ p.Ofcf targets tqrr s
patlrg n *'e protect as reseErcfiers O{ the br thre
stLdenB d orE s a PhD cadd8E h dltan. se.

lkrrss ogaftzatus canprsrg nrody rr,(rrEn a
s,rl DerEfit frqr farrq 6l €sserid dG rCded ro
fayftag. t6fjedE. nd Ef+en €st rrlJlagen
6 oe€ct€d to €rtlaf,p farnErs.-F-1ty to.np,c^,e
slde bod ctops sr(, 6 rftrzE. Bln soglLm c

pe6s. rrcn @r. asted ffioral\€getdes rr

€rtsparEr
irern#s
dregered
, roJtrt
tu@r$ts
nt. I}E tranq
rop yrdd d
ssa/a nft.
fr'rhs

pnorEErmrTrc
nap Urr{U I ].rr'rrH llihtrG.rp
Er Silrt or9 I HrE Crrr H m
IIr lrrp l8od f.lrrmsm b llf5fo
lltfsut fripld (lft.b EGEn lrr..
Ierf Cdrmrfra hlo tlhrdt EIfff,Il
tunbhlrndindlrord I Irro !l12 rU lrhlBrfy
bqolrD t6! tU lAqAnTrna lklrq0EttI
torlrl Gilrrmf dfF'D]rcffid Aqcrrrr trf,lB
ad trlrorl ttrxo Srvra

f-
unesco

E

l}-, @iI

7

l.l

Rongo l/niversiq'Annual Regtrl und Firunciul Stutemenlsfor lhe yeur eruled 3Oh June 2021

RONGO

I h6 p.otect ems ro exdoe st crrtable bdgu,wE nte$ods
tha ae rrore resbenl b drnaE dEnge. Eldr a pernrei.ttue.
regereratne Errrg. nllled crosrlg rrd crop rumr. The
p.c,ecl *ll erlharps agaEultu?l k rorvledge slranng and drssem
natoo ol research aJ@frEs to hd axteres r.rsrg corrrurn
rado oaatfo.msrd mts.

t

I

d_
R

n
t I l t.l

{-,I

" l4

I

I
I./ J

> O
< 

.. ,\

.,z^\IE d
x

rl ,V-.,.
:'adio ,i. *t@ /\

j:t',rr1,-, 
$flt=

I
t-AURIER,g

C

(:rrurrfi



Rongo llniversitl,Annual Reprt qd Fiunciul Stutemenlslor lhe yeor eruled 3Oh June 2O2l

e) Development of Aqua-Culture Education in Higher Educational Institutions in Keny'a -

Funded by European Union-(2023-2025)

'l'he University in collaboration with other institutions in Kenya. Finland and Norway attracted

tunding amounting to EURO 800.000 tiom the European Commission to implement an

aquaculture project. In the reporting period. the University received Ksh. 18.8M. I'he project aims

at addressing some olthe bottlenecks hindering the uptake olBlue Economy which is a key enabler

tbr the agricultural transtbrmation pillar. The project held its inception meeting liom 24th to 3l't
Januar."- 2024 in Kisumu. The project has also placed 100 students on a mentorship programme

and del'eloped a training programme tbr students. statl. and community.

Figure 6. 9: lnception meeting attended by
EU Delegation to Keny'a. the Deputl'
Cov'ernor Kisumu County' and the project
implementation Team

l0: Fish Cage Inspection in LakeFigure 6
V ictoria

f) Learning and Design Lab Project
In collaboration w.ith the Unil'ersity of Portsmouth. LIK. the [,rniversit]' implemented the Leaming

and Design Lab Project r.lhich brought together universities and industrl partners in Kenl'a and

the LIK to explore ne,v\ !!avs ol norking and opportunities to develop long-term partnerships. [n

this project. tunded by the British Council to the tune ol t ]5.000. Rongo L'niversity and thc

L'nirersitl of Portsmouth students collaborated on a climate resilience challenge and dereloped

solutions during the Lab session hcld tiom l.l'l'to l7'l'Uar l0ll in \airobi. The L.'nirersitl

receir ed Ksh. -'10().000 to undcrtake in cr)untr\ acti\ ities on behalt'ot'thc L'nir ersitr c)t'Portsmouth.
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Figure 6. I l: Design Challenge Pitching Figure 6. l2: Lab Closing Ceremony
Session

g) DEVISE.IKE project -2023-2026
Rongo University in collaboration with institutions in Germany. Spain and Ireland is implementing
this EU-tunded project amounting to € 400.000. In the year under review. the University' received
Ksh. iM. This project is aimed at equipping secondary schools and the University with low-energy
digital devices and solar power systems to enhance ICT literacy among secondary school students.

The project held a stakeholder meeting on 9th and lOth January 2024 at Rongo University to discuss

the project w'ork plan.

The project is expected to enhance the competencies and job readiness skills fbr employability and

tuture job prospects.

tl'1,

6 I -l: Pro,iect \\'or
)nr thc nannl'r icI

kshtrp inr olr in{ Figure 6. l-l: Training Session ongoinulre
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h; Llniversitv Leadership and Nlanagement (tlNlLEAD) project
ln June 202.{. tuenty-tour middle-lerel unirersitr leaders and managers tiom dit}'erent universities
in Kenya. ['sanda. R."randa and Ethiopia participatcd in L'\ilLEAD Eastem.\tiica ]01-l training.
fhe training tltcrncd "Strenqthening I ni'uersitr [.eadership and \[unagemcnt \\us hostcd b1

Rtrltrlrr { rtirersitr in partncrship rrith thc I nircrritl rrt' ( )lrlcnhuru. ;.rrtd u;ts the lirst phase r''l'
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leaders tiom Rongo University. a representative of the DAAD Regional Offlce tbr Atiica in
Nairobi. and a Programme Leader tiom the Universitl'olOldenburg. the participants'"r'ere trained

and mentored by experts tiom Germanl. Kenya. and Ghana. This diverse group of mentors and

trainers provided a rich and comprehensive leaming experience during the program. This engaging

program also t-eatured cultural acti,,'ities spanning the participating countries. aimed at tbstering

dil'ersity' and inclusivitl . This project is expected to enhance the capacity o[ 1'oung leaders as the]'

implement change projects in their institutions.

Figure 6. l5: LTNILEAD Participants

6.{.3 Key Initiatives Going Forward

Going tbrward. the University will provide adequate resources and support tor research activities

and its application. This will be achieved by' sourcing fbr tlnding opportunities tbr research

infiastructure and administrative support. The [.lnir ersitl ,,r ill enhance the dissemination of
research tindings. adoption and utilization of research and innovation outputs.'[he Unirersity will
also c'stablish an inno,uation tund to spur innovation. create an incubation center and technologl'

transtbr ottlce fbr commerc ialization.

6.5 Collaborations and linkages/illol-

The L'nirersitl dereloped sereral \lot-'s uith rarious institutions and industries to enhance

research and innovation. exchange and outrcach programmes. scholarship. curriculum

dereltlpment. intiastructural development and generaI serrice to statf and students. '[hrough these

\lot s. manr collaborarire \enturcs hare heen cstahlished. some o1'uhich includc:

Erasmus Plus Project w ith the I nir ersitl of \larburg, (iermanr: I rr,, t]l.t.'ter'. Jc!:rc;

students participated in an erchangc program at the t:niversit) ot'Nlarhurg. Germanl . during

the Octtlber l0l-i-Februarl 302-l Semester. Additional t'uro students were nominated tbr the

April - August Semester and panicipated in thc L-\changc Semcster beginning on l6th .\pril
It)l-l Iuo mcnrhers ot'statl'pill'ticipatcd in Stat't' lrrining \\cck hcld rrt thc I nirersitr ot

\l,rrhLrll lir)ln lStlr t,) arnd \l-tre ir lt)l-1. \J.lrti,rrr.rl t\\(r lllcnlhcl'\ trt'st,tf'l llrrliuipxtcll itl tiT.:
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o
b) Staff Teaching Week tiom 2nd to 7'h June 2024.The theme of the staff training and teaching

weeks was to promote sustainability in higher education.

c) Ashesi University, Ghana: The University participated in the East Alrica Education

Collaborative meeting held in Kampala. Uganda on 3'd and 4'h October 2023. We also

continued to participate in monthly Technical Committee meetings and quarterly Strategic

Committee meetings.

d) Africa Library Project (ALP), USA and Kibabii University: Rongo University in

collaboration with Kibabii University hosted the 9th Atiican Library Project (ALP) Summit

which was held tiom 2nd to Sth March 2024 in Migori County. The Summit brought together

ALP Board members and partners tiom the US and across Atrica. In addition. a total of 134

teacher/community librarians participated in the summit whose theme was "Celebration of
Reading" to improve the reading culture in the community around the University and the

country. During the summit. the partners visited various schools that have benet'ited tiom the

book donations. Also. an additional 40-tbot container o135,000 books was received at Rongo

University. The books were sorted and dispatched to benetlciary schools.

Pl:.lc rrr

6.6 Outreach Programs

Rongo University has tultilled its commitment to empowering the community by conducting
outreach programs and engaging in corporate social responsibility initiatives. Accordingly. the
University engaged the community in the tbllowing programs aimed at improving their
livelihoods:

a) Teacher Librarians Training and Book Donation

Rongo University. in collaboration w'ith the Afiican Library Project. conducted a training session

tbr teacher librarians on May 10. 2024. tbcusing on the ef tective management and operation of
school libraries. as r.r.ell as the enhancement ol [ibrary. resources. The primary objectile of this

event w'as to promote a stronger reading culture among schools. A total of 62 teacher librarians
tiom various schools across Migori. Homabay. and Uasin Gishu counties attended the training.
The program corered a range oltopics related to librarl management and strategies tbr promoting

reading culture among students.



Figure 6. l6: Training Session for Teacher Librarians

On 3 I'( of May 2024, a book donation ceremony was held at Rongo Llniversity. during which 34

schools received book donations tiom the Atiican Librar_"- Project. A total of 20.000 books.

comprising textbooks and children's Iiterature. u'ere presented to the school libraries. signit.ving

the community's commitment to education. The event also tbatured a tree planting acti! ity

conducted by the tbrestry department of Rongo Unil'ersity. where teachers were gi!'en tree

seedlings tbr their respective schools.

['ijur; r''. l'. ILrndrrrg ()r.'r Jonltcel htroks ttr Scit.rol [.tbr:tlic.

b) \'isit to Good Samaritan Children's Home

On \ta1 -1. l()ll. a sroup consisting ot'9 students and I I stat'lmcrnbers tiom rarious dcpartnrents.

inclucling thc librarr. adnrillistratiorr. schrrrrls. lnd transport. r isited thc (iood Samaritun ('hildren's

Ilrrn:C l,ru.tt.'r-l in \r:un\\:ri-'. \li,.tl)l'i ( ()lnlr Ihi., !t,rnlj :le0,,ltri'rtrr,.l:rtjs ,l l,)t-li ()l 3lr cllil.lrjtl
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a
supported by a dedicated team of 29 caregiv'ers. During this visit. the University contributed tbod.

toiletries. and retreshments !'alued at Ksh. 100.000. The Rongo Universit,v- team also engaged in

several acti!,'ities. including:

a) Distributing snacks and lunch.

b) Presenting donations. gifis. and tbod items.

c) Visiting the library'and donating tbur cartons of books trom the Atiican Library Project.

d) Interacting and playing games with the children.

The statf olthe children's home. through the director. expressed their appreciation tbr the visit and

encouraged Rongo University to maintain its collaboration in supporting vulnerable children.

Figure 6. l8: Rongo L'niversity' StatTand Students at Good Samaritan Children's Home

6.8 Human Resource Matters

fhc L'nirersitl undertook several statT,,reltare matters uithin the tear as indicated belou:
6.8. I Staff Population
lhc l,.'t-tl nLrrntrcr r)t ,'nrplr)\cci J-i rrt'-1 t: .11111"' lttl-l itanJs ,rt ti)ur hunJr,'J -tnJ li)urt.'cn ,-llJ,
This includes thrc'e (0i)Senior \lanagement. ninetl-six (96)academic statl. and nro hundred and

ti ti1 -sc'r en ( I 5 7 ) adm inistratir.e statf and ti ti1 -ei ght ( 5 8 ) casuals.

\\\ll
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6.8.2 Collective Bargaining Agreement
The Unirersity is implementing the 2013 - 2017 CBAs tbr the three labour unions, UASU. KUSU

and KUDHEIHA. The rhree Unions have submifted the 2017 - 2021 CBA Proposals. The

University has completed the preparation of the counter otters tbr the new'CBAs. [n line with SRC

advisory'. the LIni',ersit) has alreadl'submitted the 2017 -2021 CBA Proposals and counter oftbrs

to SRC tbr their advice to tacilitate negotiations.

6.8.3 Employee Medical cover

The University signed a contract with APA Insurance Limited to otter medical services to statl

and their dependants.

6.8.,1 Pension Scheme

The Rongo University Statf Pension Scheme has been operiltionalized with a Board of Trustees

appointed to spearhead activities of the Scheme.

6.8.5 Staff Training and Development

Some of the statf training and del'elopment actilities include:

a) Study Leave: To thcilitate employee prot'essional growlh. the University' granted study'

leave to tbur (4) members ol statf to pursue training in ditterent tields.

b) Workshops and Conferences: Tw'enty'-tvvo (22) academic statf w'ere sponsored to attend

workshops. seminars and cont'erences. In addition. the University held the 4'h International

Cont'erence on l4'h to l6'h February- 2024. A total ol38 presentations w'ere made and the

articles presented w'ere published in the Univ'ersity Joumal.

c1 Capacity building: Filq-tive (55) statT \&ere trained on producti"ity and productirity

measurements. ef tectil'e leadership. team building. problem soh, ing. data driven

management. tjnancial wellness. change management, and retirement benetit options.

6.8.7 Leale of Absence/t'npaid Leave
( )rr ing t,.r r rrr in,r .lcnr,rnlls. thc I nir r'r.iit\ gnrntcJ I npai.l [.c;:r c trt t-r c tl)i ) cttrplor,-'es

6.8.8 .{ttachment
Ninetl-tirc (95) students r.r ere attached to rarious units in thr' L'nirersitl tbr a period of three

months.

l),,, . \\\ l
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6.8.6 Retirement
I-our (-l)rrrcnrbers ot'stat't' retired on --l0tr'June. l0l-1.
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6.9 Healthcare matters

The university in collaboration r.r,ith other partners hal'e undertaken a number of actil'ities to

enhance healthcare sen'ices as below':

Rongo University' AIDS Control Unit (RUACU) in collaboration uith the Ministry ol Health

conducted a health sensitization on HIV and AIDS prevention and reproductive health to 318

students at Kuja School tbr the Dealon 26ft March 2024.

Figure 6. l9: Sensiti:tttion ol s!udenls on HItr'
und.llDS prevntion und reproductive heulth

Figure 6. 20. Sensiti:ution o/.tludents on HIL'
und.4lDS prevention and screening /br non-

communicuble diseuses

6.10 Security

The University undertook the tbllowing security control measures:

l. The University partnered w'ith Rongo Sub-County' Police Commander to provide security

during the lollouing occasions: -

i. Graduation Ceremony held on l gth October 2023

ii. RUSA elections held on 2l't and llnd March 201-l

2. The tbltouing trainings w.ere conducted:

i. fraining on countering liolent extremism was held on 7tl'and 8th September 2023

at the Liniversitl inrolring students tiom Kanga Mixed and Matagaro secondar!

schools.

ii. Sensitization olgold miners within Kitere Area on occupational hazards related ttl

artisanal gold mining hc'ld on 10'r' Septernber l0li at Rongo L'nirersitl .

Rongo llniversitv Annual Report und Finonciol Stulements.[or the yeor emled 3Oh June 2021
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Figure 6. 2l : Kanga Mixed and Matagaro secondary school students attending training on violent
extremism

6.1 I Resource Mobilization

The Llniversity has established various income-generating activities including tashion design and

apparel production. hass avocado growing tbr sale and beekeeping. The University also established

Endowment Fund to supplement the other income generating activities. This will go a long way in

supporting academic acti! ities ol the Univ ersity .

6.12 Financial Performance Review

The University experienced increased budget compared to the pre!'ious year. The )ear-to-)'ear
dit-ferences in operations expenditure were caused by manl' tbctors including late disbursement of
tunds. challenges of the student centered tunding model and the rollout of e-citizen payment

system. To manage the operations r.r'ith these challenges. deliberate cost control measures were

instituted including cuts in discretionarl spending. a tieeze in emplol'ment and staff reviets and

promotions. delay in initiating planned new capital projects as r,rell as ongoing projects.

The tlnancial dittlculties are not )'et o!er given the global economic downtum. intlation. socio-

political challenges. the declining tunding tbr uni'u'ersity'education in tbrm olcapitation. and the

challenges ol the new tunding model that are )et to be streamlined. 'Iogether. these tactors r.rill

continue to atlect the [-'niversitl tinancial outlook.

I uish to thank the (ioremment ol Kenla through the llinistry rrt'Education tbr continued

tinancial support to the L nir ersitl . The Linir ersit) also acknow ledges the tjnancial support fiom
rcsearch collahorations and partnerships. thc inspiring in-kind c()rltribLrti()ns olstltT and studcnts

.ttt.l tltc ,.rr.'r.tl1 !ltii.l.ttlc'' ,)l'thc I nii crsitr ..1()\.'rnilr-.1 (\r'-lJni.

I)rrrl'. SlrnLre I ( iudu

Vicc-( hance llor

[)J:.lc trtr
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7. Statement of Rongo Universitl' Performance against Predetermined Objectives for FY
2023t2021

The LIni,,ersity has identitied l2 Key Result Areas drawn tiom 6 goals and strategic issues upon

which pertbrmance u'ill be measured. The Key Result Areas are as listed belorv:

a. KRA l: Curriculum Revie* and Development

b. KRA 2: Human Capital

c. KRA 3: Leaming Resources and Infrastructure development

d. KRA 4: Quality Assurance

e. KRA 5: Research, Innovation and Outreach

t. KRA 6: Linkages and Partnerships

g. KRA 7: Student Welfare

i) KRA 8: StatTWeltare
jl KRA 9: Dirersity. Equity and Inclusion

k) KRA l0: Climare Action
l) KRA 1 l: Govemance and Ethics

m) KRA l2: Revenue Diversification

rgc \\\ \ l

Rongo llniversi[- Annual Reporl and Firum'ial Statementslor the yeur ended 3(lh June 2021
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'l'able: Kct l'rrlirrnrancc lntlicrlors and Achievcments
I ltt I ttir t'r:rtr .le r e lo1'rctl its .\trtrturl rrork phn bascd on thc ubovc l2 Key ltesull Areas. An assessrncnr ol'thc l]oard's pcrlbllance
rrgairr:t it: rrrrrrtrrrl rrork pllrr i: tlrrrre rrrr c11urrlcrl] hasis.'l'hc Ilniversity achievenrent on its pcrlbrrnance targets sct litr the l:y
l0l-.1,'l0l-l l'e r iotl lirl its strlte!ic ke r rcsult arcas are as indicated in the table bclow

Nunthcl ol'

curt'iculur aligned

Align curriculunr

to nrarkcl nceds

During thc year, the IJnive rsity
('urriculunr to ('l](' requircnrcnts

nceds

aligned 42

and r.trarket

Klt,\ r:
('urriculrrnr

llcvicrr ir rr tl

l )o'ckr;l llr clr l

Nunrlrcr ol'
curricrrla

dcvcloped and

luccrctlilcd

(' 
rr ttl' cttrricttlltr

lrce le dilcd

N trrnl're l ol'

tclclr irrg lcssrlns

l)eve lop and

accrctlit non-

accrctlitcd

plograrns

Accre dit non-

accrcdited

pr0granrnles

lnlegratc teaching

lessons in radio

prograrnr.nes in

'l'hc t.lnivcrsity de ve loped | 0 ncw progralrlurcs

nanrcly, Ilachclor ol' I-aw, llachclor ol'Science in

Nursing. llachelor ol' Arts in Music and

I)crlomring Arts. Masters ol'Scicnce in Applied
Mathenralics. Mastcrs ol' scicncc in ('ornputcr

Scie ncc. Masters ol'Sciencc in ('hcnristry, Mastcr

ol'Sciencc in Physics, l)ost (iraduatc Diplonra in

liducation and 'l'cache r l'rolessional
I)cvelopnrcnt.'l'hcsc progralnnrcs are being

processcd lbr accre ditation.

l)uring the year, thc tJnivcrsity idcntilicd 4l
curriculum which wcre yct ltr be accrcdited and

has planned to accrcdit thern in thc ncxl llnancial
ycar.

During thc year, l4 courses were intcgraled in
radio programme.

l'rtrc

Kc.y llesult i Objectire
Arc:rs I

l\r!

notcr

Io rcvit'rt
t ttrricttla t, r

rcllce t ni.ri'l,ct

r rcccls

l o dcvclop arrd

lrccrcdit non-

.re crcditcd

pr()! rollti r)cs

Io divcr-sil.r

tt rodcs tl l'

e ulrictrlar

dclir c'r1
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Kl{.\ 2: I lurrrarr
('alrital

Kll,\ -l:

l.rarning
lltsourcer ir rr tl

I n frast nrt Iurt'
tlct rklltnrtrr I

intcurutctl irr the

littlio grroularrrnt i ng

Nurnbe l tll'llook
l itlcs acquircd

lunnLrallv

Nurnher ol'c-
rcsourcc dalabase

subscribcd

annually

Acquire 250 hard

copy kroks titlcs

annually

Subscribc lo lll t:-

databascs

,t, m

The acquired a total ot'J50 hard copy books titles
lbr various programnres in the University. l'his
makes the total number ol' hard copy books to

8790

l'he []nivcrsity subscribed t() a tolal ol' l8 c-

databascs each containing large number ol'e-
books.

Nunrher ol Stall'
rctained

Nurnhe r ol'
lrainings
('onductcd

N urtrbe r ol' stall'
sponsorcd lilr
sk ills

I{e tain stall During the year. the University had a total ol'414
stall' consisting ot' 96 Acadernic and I ltl
Administrative statf

During thc year. the [.lniversity conducted thrce
major training based on lraining Nceds
assessnlcnt reports and Stall' appraisal. l'hc
training were conducted in group lbr l)eans.
HO[)s and I)ircctor as onc group. Adrninistrativc
Assistants in another ('atcgory and lbr lowcr
cadre involviug Secretarics and ('lerical ()l'liccrs

in another group

During thc year, the University, spr.rnsored 4 statl'
to pursuc higher qualilication in various
programme s

l'agc

'l o cnhaucc stalT
caJracilv

'l o cnhaocc
qu:rntity and
quality ol'

Ir:rrning
|.CSOUTCeS

('onduct training
lirr stall'

Sponsor stall'lbr
training
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N unthcl ol-

l)ro.iccl()rs

Nurttbel ol'
c()nlpulers

rrctluire tl

lllntlu itlth
ittcrcasctl litrrrr

3.iOrnbps to

7tX)rnbps

Nctrvork

c()nnccliVity

cxparrdcd

Nurnhcr ol' scrvcrs

lrcrltriretl

l)crccttllruc tll'
htttlgct spent on

tcaching nlltcrirls
brttlgct arrrrtrallt

llcport on uurnbcr

ol'lcarning
cquipnlcnt
nraintaiucd

annually

l)crccntagc tl l'

l.iblalv conrplctcd

Acquirc 5

projectors

Irtcrcase

handu itlth

l:xpand nt: twork

connectivity

Accluire two (l)
ne \\ se r\ cl's

Spend 100% ol'
huclge t allocal ion
()n lcaching

nralcrials

l'he Univcrsity acquired 5 pro.icctors lbr various
departments and olllces.

'I'he 
[ ]nive rsity acquired a total ol' I 60 conrpulcrs.

100 being donation lionr thc Ministry ol' l('-l'
through thc Jitume programmc

'l'he University increased thc intcrnet bandwidth
liom 322 mbps to 500 nrbps during the year

'l'he [.lnivcrsity spent 2l % ol'budget allocated tirr
leaching r.natcrials.

The L.lnivcrsity maintaincd all its tcaching and

learning equipment as planned

('onrpletc thc

IJnivcrsity [.ibrary

I'he Univcrsity completed 47Yo ol' the Library

with reinlirrccd concrete lian.rc having been donc

l'uge

Acquire 60

computers

Maintain teaching

and learning

equipnrent

-[he IJnivcrsity expandcd its nctwork conncctivity
tionr 20% coverage to 30% covcragc during thc
FY. 'l'he e.xpansion ntainly targctcd the ncw

tuition block

l'he l.lnivcrsity procurcd 2 neu scrvcrs to bc

delivcrcd in the ncxt linanc ial ycar.
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l)crccrttage ol'
('linic cxptnded

ozh ol' landscaping

corn ple lcrl

l:xpand [Jniversity
Clinic

('onstruct nrodern

graduation

pav ilion

Ilenovate and

relurbish the

IJ niversity I loslels

a\r"tt.*t V"hi,rl"
Yard

up to 50 7o ol'the 3'd l'loor slab at thc Uppcr block

'l.he tJniversity cxpanded rhc Clinic by

constructing and ecluipping thc Matcrnity Wing.

'l'he IJniversity constructed l)hase I ol' thc
graduation pavilion by engaging u contract()r.
clearing thc site. completing substructurc and
initiating supcr structure wrlrks. Morc works will
be done in the ne.rt F'Y.

'l'he IJnive rsity constructed 507o ol'Phase I ol'thc
perimelcr lence as had becn planncd. l'he ll'ncing
is planncd 1o be conrpleted in the nexl lrY

'l'he University has renovatcd and returbished up
lo 90o/o ol'thc hostels.'l'he rentaining liaction will
be conrpleted in thc next [.'Y.

'l'he t.lnivcrsily con.rpleted 50% ol' the Vehiclc
Yard construction during the ycar. 'l.he remaining
liaction will be completed in the nc.rt l-'Y.

'[he IJniversity did 50% ol' landscaping as

planned during the year by stone pitching and

laying ol'cabros on the pathways liom thc Main
Gate

'-Lir ol' tttrldcrn

g latlual ion

pur iliorr conrple ted

N urn bcr ol' lish

ponds corrslructcd

llir ol' l)crirlcle r
lcrrcc conrplctcd

'1,i, Urrivcrsity

l loslcls upgrirde tl

'l u ol' Ve lricle ),ard
crrurplctcd

l'uge r I

and concrcting ol. the 2"d l'loor columns at thc
lower block.

('onstrucl lrish

l)ond

('onstruct 50% ol'
pcrinrcter lence

I-andscape the

I Iniversity
('ompound
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Nurrrbcr rll'
rtttt irttertltrtce

t('l)( |I l\ Ltltttttllllr

'1 ,, rl l' Motle rtt

Itoste ls c()n)plrtcd

t ltrotrult l) l) l)

Maintain ex isting

irtliastructurc

('onstruct Mode rn

I loslcls through

l)l)l)

'l'he tlniversity rnaintaincd its ccguipruent and
assets during the year. Notable areas wherc
nraintr-nance was donc include vchiclcs.
computcrs. buildings such as Acadcrnic Block A.
Multipurposc l lall and Ilospitality lab anrong
olhers

'f ir 0l l)roccsscs

tligitalizetl

l{e r ics,cd Q)A

po I icr

Q^
im ple rne ntatiorr

rcl)orts

lVlrrrritorint and

e r lrluatiort rcp()rls

linhance

[)igitalization ol'

[ )nivcrsity proccss

through l:RI'}

Systcrx

Revicw Quality
Assurance I)olicy

'lhe Policy was reviewed and approved by

Council.

l{cvicw and

inrplerncnt Quality
assurancc l)olicy

Monitor and

l:valuatc tr-'aching

cllectiveness

'l'he inrplcmentation ol'thc QA policy progresscd

as planncd and cprarterly reports wcle preparcd

and submitted

'l'he Directorate ol'QA conductcd tu'o clualitr'

assessnlcnt lo monitor and cvaluale tr:aching

etl'ectivencss. 'l hc recomrne ndations given arc

being uscd lo strengthen arcas ol'weaknesses

l'age r lr

lo \'lrrir rtuirt

inliirstrrr..Itrle

l,r l:xplrrirt

irt liaslrut turc

tlrltlugh l)l'l)

Io cnharrt:c

tligr itu lizitt ion ol'
linivcn;it_v

l)l'()ccss('s
tlrrouuh l:lll'}

lo strcrutlrcn

rluality
rnanitgcrttcrtt itt

rrll ( lnir clsity-

opcrltiorr:

l)rawings and geophysical survcy lirr thc
construction ol'the 4.000 bed capacity llostel has

been completed. l'he Constnrclion rvork will
begin in the nc.xt l.'Y.

'l'he lJniversity acquired a rnodcrn [.]RI) and

trained statl'on how to usc it in thcir lunctional
areas. l)uring the year, about l0'/u ol'the proccss

wcre'digitized as planncd. Morc digitalizarion is

expected in the next FY

Klt.,\ {: ()rralitv

.,tsstr r:llre r,'
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Nttrtther ol'

irrtclrral arrd

c\tcnral iludits

contltrclcd

N urtrbcr ol'

nlrnagenlcnt
lcv ie u, ntcclings

Inrplcnre ntatiorr

rcPorts

l)ircctolate
cstlhlishctl urtd

opclationalized

('onduct

Managemenl

Re view meetings

'l'he IJniversity conducted one inlernal audit and
one external audit by KEBS during the year.

A Managenrcnt Re vicw mccting was conducted
during the year to discuss and addrcss thc internal
and external audit tindings and inrplement
correclive actions

lt.\ 5:K

.\pprrrr ctl lltrlicr Ite view l{esearch

I)olicy

R;ui"* rn,l
irnplemenl

Itesearch Policy

'l'he ll.csearclr policy is being revicwed and will
be concluded in the nexl IrY

'l'he- implenrcntation ol' thc policy procceded as

planncd and cluartcrly reports on the identilled
indicators were prepared and subrnitted to
NACOSl'I

'l'he l)irectoratc was establishcd in the previous

year and is currenlly operational

Itcstarch,
I nnovlliorr antl
( )ut rcaclr

llstablish and

operationalizc

I)irectorate ol'

Research,

lnnovation and
( )utreach

l'agc rlir

('onduct two
intcrnal and one

external audits on

thc

inr plenrentation of
Quality
Managcrnent

System llased on

ISO 9001 :2015

'l'o sl rcngtlrcu
aud monitor
rrsca rch
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'lecltnokrgv

truttslL'r' rrllicc
cstlhlisltctl atttl
( )l)elilt i()na liTc(l

Nunthe r ol'
rcscarch ll'llows
dcploycrl

'%, ol'stall'lrairrcd
rlrt tlcvclopntcnl ol'
Iurrtlahle

ploposals

Nurnhr-'r ol stall'

lttrhlicaliort

N urttbcl ol'
e on lL'r'cncc

llrescntalions

Nurnhcr ol'
lundablc rescarch

prolrosal

dc'vclopcd

Itcscarch lirnding
rnobi lizat ion

rcl)( )rt

llccruit/devclop
Scnior and

l{csearch l"ellow

'l rain stall'on

dcveloprnent ol'
lundablc

proposals

Measrrrc stafi'

produclivitv on

the publications

Measure stall'
productivity on
('onle rcnce

l:)rcscntal iolts

l)-'wtrp ll
liurdablc research

prol-rosltls

Mobilizc cxtcrnal

rcscarch lirnding

An lnnovation and Cornntercialization Masrer
I)lan has hccn dralicd awaitiltg ('ouncil approval
which will operationalizc rhc 'l cchnology
'l ranslc'r Olllce

A [)irector has been appointcd to head rhe

Research [)ircctorate. l'hc [Jnivcrsity sponsorcd
stall' lilr conl'erenccs and seminars.

'l'hc 
I Inivcrsity conducted t\\'o ( 2 ) trainings on the

developtnenl ol'lundable rcscarclr proposal wlrcrc
a tolal 75 nrcurbcrs ol.stalf'wcre- lraincd. More
training are planned in thc ncxt I;Y

'l'he I Iniversity produccd a total ol' 28

publications during the ycar.

'l hcrc w't-'re a lotal 38 conlercncc presentations

Itrade by Acadcnric stall'during tlre year.

l'agc I rlirr

'I o iucrc:rsc
rcscarrlr and
in nov:rtion

lirndiag

l:stablish and

opcrationalize
.l 

cchnology

transl'er ollicc

total of 7 l'undal

2 and reccived K:
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l)crccrrlagc oI'

htrdgct ullocat ion

rrttttrurllr

l)crccnlagc ol'
budget alkrcation

ahsorbcd

l)clccrtlagc ol'
btttlgcl allocation

lurrrrurllt,

N unrbcl ol'

1'rrlstg rail rrate

st utlcnts litndctl

N urttbcl ol'

rltrlrcac lr

l)r( )g rllr)l t'llcs

e orrtltrcte tl

Nurnhe r ol'puhlic
lcct Lrrcs conrluctcrl

Allocate and

absorb l7o ol'

IJniversity

recurrent budget
()n innovations

l)rov idc

scholarships lirr
posl graduatc

students

ldentily and

conduct live
outrcach and

extensiorl

prograr-nmes

('onduct two
public lecture s

'l'he IJnivcrsity allocated 2oh o| its budgct
allocation amounting to Ksh. 24M on rcscarch
aclivities as is required

'l'he []nivcrsity absorbed 100% ol'the allocarion
on rescarch activities as planned

l'hc tiniversily provided paflial scholarships ro
lilur (4 ) poslgraduate students as compare d to tlrc
target ol' l0 during the year due to lirrancial
conslraints.

'l'he IJniversity identilled and conducrcd 6

outrcach programures namely, scnsitizing gold
mincrs on Occupational Ilealth on 10rh

Scptenrber.2023, C'onducted ('areer talks to livc
Secondary School. trained 62 I'cachers on

I 
t.ibrary usagc. trained 400 lirrnrers in sorghurn

lproduction. sensitized 123 local community

I 
nrcmhers on I llV prcvention and inducted lhrec

I sccondary schools on counter terrorisnr dr,rring thc

I v."'
L__ _

I the tlniversity held one public lecture on l4(r'

I Septcmhcr. 20ll in the University Multipurpose
I

l'agc 1 r lir

Allocate 2%u ol'
t.lniversity budget

lbr rescarch

Absorb all budget

allocation lirr
research

'l'he University allocated Ksh. l.2M lbr
innovaticln.

'l o incrc:rsc
ruutreaclr lud
e t tcnsion

actir,ities
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N unrl-rsr ol'

cultunrl xnd ()pcn

tlays hcld

Nrrnbcr ol'

cort li'r'crtce s hcltl

Ntrrttbcl ol'MotJs
opcrltionalized or
irnqrle rncntctl

I lold onc Annual
('ultural and Opcn

days

I lold onc Annual

Scicntillc
('on lL're ncc

Publish arlicles in
IJniversitl'Journal

llstablish 2 new

linkagcs and

collahoration

Sign and

implemenl

negotiatcd MotJs

Ilall. I'hc l.ecture was delivcred by ll.l:.. rhc
(iovernor ol' Migori County. I lon. I)r. Ochilo
Ayacko 'l'he theme ol' thc lccturc was
"Employability. l.eadcrship. Governancc and
llthics" in the 2l't Century. 'l'he l-ecture' u,as

attended by 670 statfand studcnts.

'l he I lnive rsity was not ablc to ltolcl ('ultural

Wcck and Open l)ay due to students unrest ovcr
inlernal e lections results disputcs

'l hc l.lniversity held a Scientilic Conll're nce lionr
l4tl' -l6rh lrebruary 2024. whcrc 38 prcsentations

wcrc rnade . l'he lhcme ol' thc conlcrence was

"Reposition Science, Technology and
lnnovation to sustain Research in a dvnamic
Fi,cosystem"

'l'he .18 articlcs prcsented during thc IJniversity
Annual Scientitlc Cont'erence we rc published in

the I Jnivcrsity Journal

All the MoUs signed were irnplemented as agreed

during thc year

Kll,\ (r:

l,inkages:rrrtl
l'art ncrsll ills

N Lrrnbe r ol'articlcs
l'trhlishcd

N rt rtt bcr ol' rte w
lirrkagcs and

collaborations

established

l'age r lr

'l'hc IJnivcrsity cstablished 2 new linkages with
[Jniversity ol'l)ortsmouth and t:1.'l l: t.lniversity
(l Iungary) during lhe Year

'l u strcngtlcrr
linkrgrs arrrl

coll:rbo r:r I io ns

nilh parlrrcrs
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Slrrtlrnl

l\lonitoring antl

cvitluatiou re ports

Nurttber ol'
guitlartce und

c()unsclling

scssiorrs rep()rts

('luhs arrd

Socielics rcports

N ttrtrhcr ol'care cr

oplrollurritics

lvailcd

Monitor thc

inrplcnrcntation ol
('ollaborat ions

and linkages

Quartcrly rr: ports were compiled and prescnted lo
Council lbr purposes ol' monitoring the
irn plenrentat ion ot'the signed M()LJs

Klt \ 7

t\\

('onduct guidance

and counselling to

studcnts

Strengthcn clubs

and societies

Avail career

opportunities to

students

The lJniversity provided guidancc and
counselling services by training l0 peer

Counscllclrs. providing individual counselling
services to 25 students and providing 4 group

counsclling sessions comprising 5I sludents cach.

The LJniversity supported all the clubs thar havc

been established by appointing parrons lo the

clubs during thc year

The I Jniversity organiz.ed lbur care er guidance
sessions to sludcnts during thc ycar. During the

tlrst scssion,50 studenls liorn (ioogle I)cvcloper
Club wcre trained on Java Script and Cyber
security. ln Second Session which was on l5rl'

March. 2024. 250 studenls drawn lionr various

univcrsilies ( Kisii, 'l'om Mboya. Mascno and

Rongo) werc trained on 'fourism. ln the third
session held on l6tl'April. 2024. 54 students wcrc
traincd on opportunities in the aquaculturc st:ctor.

On thc lasl session.44 sludents wcre traincd on

Llthics and Anti-Corruption by stall'liom liACC
as parl ol'('areer guidance.

l'agc , rlr i

l o prolnole
sl uttcut rvcllirre
p r(,8r:r Illllrlj s

'l o pronrotc
sl utlcnl r re cr
servircs antl
rrrrntorslri;r

l) r'0grArn rnljs
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Nrunber ol'cthical
lcatlership and IitL'

sk ills training

contltrcted

'l'he IJniversity organizcd training on l:thics.
Leadcrship and l.ile skills to a total ol'4.1 studerlts
drawn lioru various schools. ln addition. thc
LJniversity is olll.ring a coursc on lrthics and
Leadership as part o1'curriculunr lbr all students.

The IJniversity sensitized studcnts on
employability, leadcrship. govcrnance and l:thics
in thc 2l'' Ccnlury on l4rl' Se-ptcnrber, 2023. 'l'he

sensitization was delivered by the I lll. the
Govemor ol' Migori C'ounty, llon. ()chilo

Ayacko. ln addition, the univcrsity is also

of lbring a cotnrnon Course on I intrcprcncursh ip
and lirnployability as part of curriculum lirr all
Students

'l'hc [Jniversity organizcd a training lbr Studenr

Ieadcrs during the year at Kcnya School ol'
Govemnrent. 'l he training lbcused on devcloping
esscntial leadership skills in thc sludenl lcaders

such as cornmunication. mediation and problem

solving among olhers

'[he []niversity placcd students on Mentorship
progranrme during thc year. A total ol' 70

undergraduate and 4 post-graduate students

benellted liom the mentorship programlne .

l'he University sensitizcd sludcnts on possible

tunding sources and linked 500 studcnts 1o

spolls()rs during the year

Nrrrtthcr ol'
unrployahilitt,

truirrirrgs

crrntlucted

Nunrbcr ol'sludcnt
lcarlcrship

trainings

cond uclcd

N rrrn hcr ol'
\t u(lcnls tttcrtl0re rl

N unrhcr ol'
sludcrtls

s1'rortsorctl

('onduct

enrployability

training to
students

MentoI students

l:nhance

sponsorship to

studcnts

l'ag u r lr ir

('onduct cthical

lcadership and IilL'

sk ills training to
studcnts

'l u tnhance
sl udetrt

('onducl

lcadership training
to studcnt lcadcrs
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Nunrl'rcl ol'
studcnls placed ou

wolk study

Scrrsilizalitln

[e por'1s

'!{, ol'poinls rvith
('('lV corclage

('lln
inrplcrncntation

re llol't

l:nrployce

satislirction survcy

rcpolls

I lrrnrarr lte sorrrcc

Irtslrtrrncnls

lcv icrt lcports

I lurrran l{csoulce

Irtstrtungrts

irrrplcrncrrtal ion

Icp()r'l

l'lace 100

Studcnts on Work

Study

Sensitize students

on sal'ety and

sccurity

('overage

l)rovide

competitive terms

through ('llAs

'l'he [.lniversity placed a total ol' 183 students on
work study during the ycar.

The []niversity expanded CC1'V coveragc to 30%
ol'the buildings during the year. 'l'he lixpansion
prog,ramme is ongoing and will bc completed in
the next linancial ycar.

The [.lniversity implemented the CBA as agreed

during the ycar

Kll.,\ ti: Sllll
Wcll'arc

('onduct cmployce

salislirclitln survcy

llcview and

inrplenrenl Iluman

Resource

lnslrur.ncr.rts

I)rovide reports on

thc

inrplcmcntation ol

llunran rcsource

instruments

l'he linivorsity reviewed its I lurnan Resource

Instruments during the year pending council
approval.

Quarterly rcports were prepared and sharcd with
Council nrernbers during the year

l'agc rlr iir

sgrolrsorslrilr

l,l'llBrA trlrcs

l'o tnharrrc
rtudcnt stIct.t
:rnrl se cur-i11.

'l o crrhulre c slall'
retcn tiou

'l'he IJniversity sensitized studenls on salc.ty and
security during thc year. A total ol'357 studenrs
benelrted liom the programme.

Lmployee satislaclion survey was conductcd.
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I rtt plorre rr tat iort

rcl)()Il s

Pcrlirlrnartcc

lurgct s assignntcnt

rcp()r't

Applaisul re lx)r'ts

Irnplcrlcntatiorr

rcll()rl

( iu itluncc aud

erltrrrscl i n1r rep()rts

Ncgotiate and

assiS,n

pcrlirrurancc

targets

('tlncr.,t'-t stitlf
pcrlorntancc

appraisal

lrtrplenrcnt stal)'

rurcrlical sclrcmc

l)rovidc guidancc

arrd ('ounsclling

to slall'

l'hc IJniversity intplcmented ltcrvard and

Recognition schctnc wherc 6 ntcmbers of'stal'l'
and .+ studenls wcrc rewardcd bascd on
outstanding perlbrnrance dr.rring thc vear.

'l'hc IIniversity negotiated and assigned targets to
me rnhers ol' stal l' in various units. 'l'he 'l-arge ts

lbrm basis upon which thc stall'appraisals arca

conductcd.

'l'hc IJniversity cnhanced stal'l' supporl by

engaging Al)A lnsurance 1o provide n.redical

cover during the ycar.

'l-he university has engagcd two Counsclors on

locurn basis 1o provide guidance and counseling

to stall'. Stall' with various issues rcquiring
guidance and counselling werc accorded the

services by the University appropriately.

'l'he [.]niversity organizcd quartcrly wellness

proS,rams during the year. During such sessions.

stall'werc tested lbr lile style discascs and othcr
regular health chccks

N rrnrhcr Wcllrress

scssions

l o inr;rrovr stalT

;trrlb rm:rnr:c

lll ituitgcrncll I

l o rnh:rlcr slall'
suPl).rrl

Irnplcrncnt

Iterrard and

Ilccognition

l'olict

( )rganiz.e

Quartcrly stall'
wcllness sessions

Stalt' appraisal was conductcd based on

negotiate'd targels during lhc year. 'l hc appraisal
lirrnred thc basis lbr rewards and stall' eapacity
building on thc identitied wcak arcas.

l'ugc rlir
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Nrrrnbe r trl'leartr

btriltlirrg events

lllV and All)S
l\rlicy
lnr plcnrcrrtal iorr

rcport

Alcolxrl and l)r.ug

r\husc l\rlicv
Irnplcnrcnlatiorr

rcp()r'l

l{cpor1 on thc

actlvrtrcs

conducted

l)isahility
nlitillstrcarning
policy

irtr plcrncnlal ion

rell()Il s

llold annual team

building events

lmplement lllV
and All)S I'}olicy

'l'he IJnivcrsity held a team building exercisc
where stall.came together and shared their vision
and teamwork spirit during the ycar.
-lhe IJniversity implernented lllV/All)S policy
and provided quarterly reports to NACC as

reqr.rired

lmplcment

Alcohol and Drug

Abuse l)olicy

'l'he [Jniversity implemented Alcohol and Drugs
Abuses policy and provided quarterly reports to
NACADA as required

[)rornotc National

Valucs and

I)rinciplcs ol'
(iovernancc

'l'he IJniversity undertook various activities to
support National Values and principles ol'
governance. Such activities included, expanding
thc []niversity clinic. training RU srall' on
National Values and l)rinciplcs ol' (iovcrnance.

Participatir.rg in World Environment l)ay and
Cleaning ol'Rongo l'own and training ot'Migori
County stall' trrr I.eadcrship.

'l'he IJniversity inrpler.nented I)isability
Mainstreaming policy and subrnitted quarterly
rcporls to Nalional Council litr l)ersons l-iving
with l)isability as required during the ycar.

l'ltle

KRA 9:

I)ivtrsilr, 1..t;u itr
antl I nclu:iurr

l'tt ltronrolt-
divcrsily, u;uily
:urd iucltrsion in
all I irtir cltitic.,
opcrirtious hnplement

Disability
Mainstreaming

Policy
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lnr p lcrncnlat ion

rcp()rl s

I :r lrltutlitrtt lclx)rts

lnrple menl ( icnde r

rna instrc'am ing

('onduct Council

I'lvaluation

'l'he IJniversity intplcmcnted
Mainstrcaming policy and subrnittcd

reports as rcquircd during the year.

( ienclc'r

rluarterly

K lt,\ t0
( 'linralr .\e tion

( ir) \ Cl'llilllCC lul(l

lcgul atrtl it rcl)()r'ls

('orrduct inlcrnal

antl cxlcrnal
( ior crnancc and

lcgal Audits

('ouncil l:valuation was conducted as planned

and a report provided during thc vear.

l:xternal Governance and l.cgal Audits werc'

conducted to ensures the [Jniversity complicd

with laid down regulations arld policies during the

year

l:ncrgv policv

lupplovetl

Nunrhcr ol'
irn plcnrcntation

rcp()r'ls

'/u ol'huildiugs
corrrrccletl to solar

e ncl'gy

N rrrnbcl ol'tlccs
plunted

[)cvclop linergy

I\rlicy

Inrplcmcnt Iincrgy
l\rlicr

I nrplenrent

allirrcstation
programmes hy

planting 130.000

trccs

'l'he Implcnrentation ol'1hc policy will bcgin oncc
thc policy is dcveloped

'l.hc L.iniversity has connectcd about l5% of its

building to solar encrgy. -l'hc cxpansion ot' thc
connection will continue in thc ne xt lf Y

l'he IJniversity planted a total ol' 6.400 trees

during thc year. Morc tree will be planted in thc
ncxt l"Y.

l)age li

'l o prorrrult
ltloptiorr ol'

clinratc arlions

'l'hc l')nergy Commiltee was appointed to devclop
a prrlicy on Iinergy utilizution.

l:nhancc usc' ol'

solar cnergl'
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Approvcd policy

Irnple nrcnlatiotr

rcl)( )t'l

Inrple rne rrtatiorr

Icl)()rl

l)isputc resolution

rcport

Irtt plcrncntat iorr

rcl)()r'ts

ll isk asscssrncnt

rcpo[ts

llisk mitigation
plarr

l)evclop Anti-
('orruption l\rlicy

lnrplcnrcnt Anti-
('orruption l\rlicv

[ ]sc Alternativc
I)ispute

Itcsolulions

nrcchanisnr

lnrplcnrent a

('orptlrate

('onrm un ical ion

po I ic 1,-

(ionJucr Risk

A sscssmcnt

l)erelop I{isk

Mitigation l) larr

lmplcment Itisk

Mitigation l)lan

'l'he I'}olicy was implcrnented and cluarterly
reports submitted to tsA('(' as required during thc
year.

Altcrnative dispute resolutiorr was applied by thc
[Jniversity where necessary during the year.

Quarterly reports were prepared and submitted on

suclr cases.

'l'he [)niversity implemented the corporalc
comrnunication policy during the ycur.

Risk rnitigation plan was devc'loped lbr all thc

risks idcntilied in the Iunctional arcas

Risk mitigation plans wcrc implcmcntecl and

reporls produced on quartcrly hasis to evaluate

lhe inrpacts ol'the rnitigation plans implernented.

Irrr ple rncrrtat iorr

rcp()r'l

l'age lir

l'he l')olicy was developcd during the ycar.

'I o cnh:trrct
cthical varlrrc

r\ stcnrr lrrtl
integrill

'l o litrh:rtrcc
l(isk
!l a nagcrncu t

lmplcment ('ude

ol'('onduct and

lithics lbr ('ouncil

rure mbers and stall'

Members ol'Council and stall'signcd Codc. ol'
conduct and lrthics.

Risk assessrncnt was conducted in various

lunctional arcas ol'the University during the ycar
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lle r en ut
Kl{.\ l2

I )ir r rs iliel I io n

9/o iulnuill
irrcrcntcrtl on

slu(lenl cttr()l lnrctrl

Nttrnbcr ol'

truinirrgs

utttlct'tilke rt

N ttttthcr ol'
e orrstr ltlltcie s

" u irrcrctrsc

Incrcase studcnts'

cnrollrncnl

'l'rain slatf and

undertake

consultancy

projects

Irtcrease

endownrent llnd
hv 20%

'l'he Iinivcrsity increased student enrt-rllntenl by
22% during the ycar bringing gross enrollment tr.r

9678

Academic Stall'members werc trained on how to
undertake Consultancics.

'l'he stal l' we re able to provide consultancies on

devclopment ol' Apiculturc and Sorghutn
production.

'l'hc cndowmcnt lund has so tar attracted a total
ol'Ksh. I million. 'l-his anrounted is target to grow
by 20% in thc ne.rt two ycars.

l'lge lr ii

'l o impnrvc
I inant'ial
sustrilrubility Stall' to undertake

consultancy

projccts



Link befween Key Result Areas with Performance Contracting

To ensure appropriate linkages betw'een the implementation of Strategic Plan and Performance

Contract. the universitl developed Annual Work Plan which guided the implementation of
actit'ities during the tlnancial year. The University also ensured that PC targets were derived tiom
the Annual Work Plan and implemented during the )'ear.

8. Corporate Governance Statement
8.1 Appointment and Removal of Council Members

The appointment and removal of University Council members is guided by the prorisions olthe
Universities Act. 2012. Currentll. Rongo University has a total of 8 CounciI members comprising

5 independent members. I representatire of the Cabinet Secretary'. The National Treasury. I

representative olthe Principal Secretary'. State Department olHigher Education and Research. and

the Vice-Chancellor. who is the Secretary to CounciI and an ex-officio member of Council. The

independent Council members are appointed by the Cabinet Secretary. Ministry ol Education.

while the 2 representatives are seconded to the Council by their respecti'ue Cabinet/Principal

Secretaries. Currently the University doesn't have a substantive Chair of Council. howev'er

Council present at a meeting appoint one of their own to chair the meetings.

8.2 Composition, Council Meetings, and Conflict of Interest

The Council brings together members tiom ditterent protbssional backgrounds with diverse skills.

competencies and complies broadll uith the constitutional requirements as shown in Figure 7.1(a)

and 7.1 (b) respectively. Contlict of lnterest w'as declared and recorded during all the meetings.

uith a cont'lict ol interest register signed b1 all members.

( ilu nCil ( r,nr l)r'tClltrr'\

. [.dLrcati()n Supplr C hairr I('l I inartce . \lrrragernertt & (i()\cnlJrlec

Paue Iir

Rongo l"'niversity Anruul Reprl atul Financiql gatements.fbr lhe year ended 3fi Juru 2021



Gender Representation

Figure 7.7(b): Council Cender representation

8.3 Role of the Chairperson of the Council
The Chairperson provides leadership and govemance to the Council and creates conditions tbr

ol'erall Council and indil'idual Director's e f'fectil'eness. The Chairperson ensured that all key and

appropriate issues were discussed by the Council in a timell'manner. The Chairperson played a

full and constructive part in the del'elopment and determination of the University's strategies and

policies and ensured that the Council w'as supplied with timely and suUrcient intbrmation to

enable it to discharge its duties ettectirell'. The Chairperson ensures adherence to good corporate

govemance practices and procedures. and continuously' promotes the highest standards ol
integrity. probitl . and corporate govemancc'.

The Council is responsible tirr orerall stratcgic dircction and operational

I nir ersitr In this rcg.rrd. the resptrnsrt.rilitic's ot'th. ( r)Llllcil inclLrJc:

l)

gtti,-lltttce ot' tltc

Establishing short and long-temr goals olthe L.'niversity and derc'loping strategies to achiere

these soals:

\lonitoring thc [.'nirersitr's pcrtirnnancc against thesc sct soals:
()r,'rsccitt! tltc p191'rx1x1i1rll ()t'-uttlr-ul tinanci-rl it.tt!'tl1ctltr ltttd rj1't1,1'11;

Page lr

Rongo l.tnitersit" Anrual ReJnrt arul Firurcial Stotements.for the yeur endetl 3(f Jam 2O2l

8.{ Role of the Council
l'he Council ensures that ethics and integrity remain at the core ol the Unil'ersity's operations. lt
recognizes thc role of ethical management and puts in place practices. s) stems and processes to

integrate ethics in all its operations. Council ensures that all neu membcrs and statT equalll
undergo mandatorl induction training that includes ethical conduct and are required to sign the

Code olC'onduct and Ethics and to adhere to its principles and prorisions.
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iv) Approving annual budgets: and

v) Ensuring that the University' has adequate systems ol intemal controls together with
appropriate monitoring ol compliance activities to ensure business continuitl .

8.5 Council Committees and their Functions
During the period under re,''ie'ul. the Llniversitl Council constituted.l Committees with detlned

roles as specitied below:

a) Human Resource and Finance Committee (HRFC)

i) To consider qualified candidates tbr tilling vacant positions in the University in accordance

with the job descriptions fbr the various positions.

ii) To examine and make recommendations to Council on salaries. terms and conditions of
sen'ice. job grading and classification tbr all unionisable University employees as and when

necessary or when directed to do so by Council trom time to time.

iii) To consider and advise Council on actions to be taken in regard to disciplinary matters tbr
staff'.

iv) To consider and make recommendations to Council on Budgeting including Annual Budgets

as well as Supplementary/Revised Budgets.

v) To consider and make recommendations to Council on planning and erection olnew buildings
and ettect any appropriate modification in physical t'acilities as may be necessary tiom time
to time.

vi) To explore ways olraising funds fbr the University, both intemally and extemally. including
alI issues. policies and activities concerning resource mobilization. endowment tunding and

income generating activities.

'" ii)To recommend to Council on acquisition of nevv tlxed assets including land and adl'ise

Council on utilization ofsuch assets and land.

b) Audit Committee (AC)

i1 Assisting the Accounting Otlicer / Vice-Chancellor in enhancing intemal controls in order
to improle etliciency. transparenc) and accountability.

ii,) Rer iewing audit issues raised by- both intemal and extemal auditors.

iii,) Resolving unsettled and unimplemented Public Accounts and Public Inlestment Committee
( P.A,C' PI(' ) recommendations.

linh.rncinu cotntn un ic.ttiort hctrrecn nl:lnrrscment. internul -ln!l c\t!'rnJl .rudit.rnLI lirst.-'rin!l

JII cl'1.'utr\ i JLrJil Iilrte ti\rn.

c) Academic. Student Affairs, Strateg) & Appeals Committee (.\SASAC)

fo dcrclop and rel ielr rc'le"ant policics and guidelines on .\cademic. Research and Training
prirrritics tirr the [ 'nir crsitr .

lr iitgc
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ii) To consider and guide the Council on all activities pertaining to academics. research.

innovation and extension.

iii) To consider and guide Council on all activities pertaining to students' attairs including their

welfare. sports. mentorship. guidance and counseling.

ir') To develop and review' Statutes tbr the University.
,,') ToconsiderandadvisetheCouncil onvariousrequesttbruseoftheUnilersitySeal.
vi) To consider and advise the Council on !'arious recommendations tbr the award of Honorary

Degree of the Unir ersitl
vii)To receive and consider any'appeal ofstatfw'ho decide to appeal disciplinary decisions made

against them.

viii) To receiv'e and consider any appeal of students who decide to appeal decisions made by

the Senate.

ix) To establish a risk management tunction and enhance the implementation of risk

management plan in the Universitt'.
x) To consider and advise Council on the establishment. implementation and rel'iew oll'arious

MoUs between Rongo University and other Institutions.

xi) To handle all planning matters in the University including the development and review of
the University Master Plan. Strategic Plan. Council Work Plans and Targets and Pertbrmance

Contracts Targets.

8.6 Council's Kev achievements during the F\'202312t

Admitted

Graduated I 147 students

Commissioned the development of a new University Strategic Plan. 2023 - 2027:

ir') Approved and continually monitored the implementation ol the University's Annual

Operating Budget and Procurement Plans:

v) Signed and lmplemented the University's Pertbrmance Contract with The Ministry of
Education:

vi) Dereloped and approved Policies and Guidelines including Gender Mainstreaming Policy.

Revised Part-Time Policy and Rerised Common Rules and Regulations tbr Unirersitl
Exam inations.

r iit Completed the tbllowinu Projects:

, Phlsc'onc ol(iredulti..rrr I);r iliou.
,. t Erpansion ot'the L nir ersrtl r:liniu

iii r Renol ation ol students hostels

r iiir Initiated the tbllow ing Projects:

ir Fencing ot'the uni\ersitl Phase ll
' Erpansiorr ot'I nir crsitl ( linic Phase tt

Ir.t-r!Lrtitrrt rrt'( ( l\' ;.utt,'rri rrt rntiit huiIJintl.i

lr ii

i)

ii)
iii )
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ix)

x)

\i)

Staff appointments and Promotion.

Acquisition of ERP

Conducted training needs assessment and undertook capacity building

8.7 Council Membership and Attendance

The Council normally holds Full Council and Committee meetings. The Council has a total of
Three Commiftees. The Full Council held 6 meetings. w'hile the 3 committees olCouncil held a

total of l0 meetings. Sutficient quorum was obtained and sustained during all the meetings. with
each Council member registering over 95% attendance. In the year under review the attendance of
the meetings lvas as per the table below:

Pauc lr iir



HLMAN RESOURCE AND FINANCE COMMITTEE(HRFC)

:tAYE I I /0{/202rI I rc7l2023 11t01t2023

(Special)

I ti r0/2023

I Dr. Georgc Ochiri

2 Mr. Kenneth Kiprono

l Mr. Evans Atambo

J Ms. Catherine Mputh ia

Mr. Festus Mr.lanzi

6 Prof. Chunge Charles

7

I
t2/01t2023 t2ilu2023 I I /0t/202t

I Mr. David Mshila

, Mr. Evans Atambo

J Mr. W'illiam Omoding

I Ms. Catherine Mputhia

Dr. George Ochiri A

6 Mr. Kenneth Kiprono

1 Ms. Alice Sitienei

8 Ms. Maureen Nekesa

I I t$112023 ll/10/2r)ll I t/0{/202J

I

I !lr. W illiam Omodinq

I !lr A ltied Basweti

lr Dirr iJ \1.'hrl.r

\1.,. \llureen \ r,'l*c>a

It

II

Summary of Council meetings ond attendance 2023/2024 FY

ACADEMIC. STUDENT AFFAIRS. STRATEGY &APPEALS COMMITTEE (ASASAC)

AI DIT CO\{}IITTEE OF COI. \CIL(AC)

TOTAL

J \lr l:'tu. \ l'.r :rt z r

3/t

3/l

tt
3A

J/t

0/{

t/1

3/3

,/l

2t3

l/J

2,J

liJ

l/J

]J

]J

JJ

r3

Page lir
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8.8 The Council Charter and Governance Principles

Rongo University has a Council Charter w'hich, together u,ith the University Statutes and other
relevant regulations. prov ides legal instruments tbr good govemance and management ol the

University. The Council Charter detlnes the roles of the Council. Council Committees. as well
as the individual and collestive responsibilities olCouncil members. It is used together with
.\lt'ongo:o Code of Conduct and other relevant regulations. The CouncilCharter has enabled

the University'Council to adopt high standards and best corporate practices in management ol
its day+o-day activities. The Council has also developed and signed the Code ofConduct and

Ethics tbr Council members that detlnes the ethical boundaries ol Council members in the

conduct oltheir duties. The Council has also developed a number ofpolicies that offer specific
guidelines and benchmarks tbr the management oIvarious [Jniversity operations.

8.9 Council Induction and Capacir-v" Building

The members olthe current Council were appointed in office in January 2024. The Induction
/Training olthe members have been scheduled fbr September 2024 to be otlered by Institute
of Certifled Secretaries (lCS). The induction program will f'amiliarize them with their duties
and responsib ilities as Council members.

8.10. Governance and Legal Audits

During the year under revieu. the University undertook extemal governance and legal audits
conducted by C.M. Gamma Advocates LLP lrom lgrh - rlsr June.202.l which identified
various strengths and weaknesses in compliance w ith the govemance and legal parameters. The

interim report is being finalized fbr consideration b1 Council.

8.1 I Council Evaluation

Council evaluation is ke1 in assessing the pertbrmance. etficiency and et-tectiveness of an

organization. The University undertakes regular annual pertbrmance evaluation ol its Council
to enable it review its strategies to ensure continuous growth and sustainability. Based on such

evaluation. competence needs assessment is carried out periodicalll and annual development
plan prepared to address identitied skills gaps through relevant training or induction programs.

The Council pertbrmance evaluation fbr the tlnancial year 2022i20fi was conducted on l.i'h
October. lOli. rvhile evaluation tbr l02l1l02l FY has been scheduled tor 23'd September.

2021.

8. I 2 ('ouncil Remuneration

I lte Cr,urte il nrctnher;. c\ccpt ti)r thc Vicc-Lhane e li\)r. xrc nrrt paiJ \.llJr'\. fl(r\\e\er. tlle ir
remuncration including sitting and subsistence allor,,ances uheneler the) atlcnd Council
meetinss are paid at the _qo\crnrnent approred rates. l'he Chairperson ot'Council is also paid a

rllonthl) honorariurI at approrcd go\crnntent ratcs.

lriase

Rongp Llniversitv Anwl Repr, od Fitwrid $aenents.for tl* yr u*d 3d Jurt 2021
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9. Management Discussion and Analy'sis

9.1. Student Information

Rongo Universitl' continues to provide students

w'ith a continuum of diverse opportunities tbr

intellectual. spiritual and personal development

that extend tar belond the classroom, to ensure that

students achieve the maximum benefit lor an RU

experience.

As we retlect on how we navigated the challenges

we faced during the year under review, we

highlight our outstanding achievements and

ambitious plans:

The University continued to improve on its

tec hno logy -enhanced leaming strateg) by

increasing intemet bandwidth to 500 mbps.

acquiring additional 160 computers. establishing

Jitume lab. training students on online jobs and

research on Artitlcial Intelligence.

As we strive to continue chuming out globally
competitive programmes. we developed new

programs including. Law. Creative and Perfbrming

Arts. Nursing and Public Health.

RU takes a proactive approach towards

employability of its graduates. embedding it as one

oI the ke1 outcomes in the Universit]'s strateg].

The developmcnt of a mechanism tbr
emplolabilitl is supportcd b1 the otlice olCareer
Dereloprncnt Serl ices in crrllaboration u ith the

schools and ls rr cll as ernplo.rer linkages.

9. l.l \tu(lent Enrollment

lhc I rtircr'itr \tuJcnt p(,pulJtion incrcas,-'d

benreen l0ll and 203J signiticantll and has

continued to gro$. The increase is accounted tbr b1

Bachelors studcnts ',r ho account tirr more than 9lc,o

trt' thc fi()nulation. Despite thc increasins

n(in!.llJIi,r'] 1,1' {}1s11!'l.rl'., -lil!l \liit-'r\. Dipl.,rrt"r

and Certitlcate enrollment is still lorv. The

statistics are as show n belou :

Tahle l' Stuclent Enrollntent Stctti.stics

3116
Undergraduates

Enrollment Postgraduates

9.1.2. (iraduation

The University conducted its eighth

graduation lor the conferment ofl Degrees and

award of Diplomas to its graduates on Tuesday

I 9'h October. 2023 . The occasion w as presided

over b1 the Chairperson ol the Rongo

Universitl Council. Dr. Rachael Masake.

During the occasion. a total of ll49 students

graduated w ith 6 PhD. 2 Post Craduate

Diploma. l7 Masters. 965 Bachelors. l2i
Diplomas and 36 Certiflcates. Below is the

graduation stat ist ics:

TuhIt' l. ( jrtrtlut itttr.\lutisIict

3143

1149

27

tt24

25
l'()\tgrJJ uJte\

)lt gc lrii

f;rrtngo L'nir'ersi,r* .4nruol Reptrt and Finctiol Statenents lor tlc yw erled 3Ah Jutx 202J

Highlighti

I

L'ndergraluares

Student\
( irxlg.,1a,.1
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Management Discussion and Analysis (cont.)

9.1.J Human and Intellectual Capital

a) The Human Capital

At RU we believe that people are our fbundation of
success. Such succcss is only possible because of
the dedication and passion of individuals to the

mission. vision and values of Rongo Universitl'. It

is theretbre no surprise that one of the outcomes of
the mid-term strategy review process is the

upgrading on institutional capacity. Our goal is to
provide a working environment where staff have

opportunities lor academic, prolessional and

personal development.

Our Demographic and Diversity Ratios

The members ol our universit) represent a diverse

set olcontexts. By embracing these diversities. our
room fbr grouth and impact as an institution
broadens.

Emplol'ee Diversiry

S t u/f Sul un,lgree nre n t.s

Rongo L nir'ersitr's statT Collectire Bargain

\srccrnunts t('B \.st r r\-' dcsigncd to attrcct.
nr,\ti\,ttc ln!l ratJin gr,nlirctcnt f rnplrr\ cc\ \\ lt(\

promote the University's mission and vision

tbr the short. medium. and long-term goals.

Rongo University'strongly believes in the need

to recognize excellence and e t'fort. In line w ith

this. the University has an annual performance

appraisal slstem and budgeted annual

increments tbr all staff.

Rongo University does not make

discrimination based on race, gender.

ethnicitl. or disability. Rather. we make a

deliberate etlbrt to be all-inclusive

Empktyee Demogruphics

5Et',,,
a

T

-()

t()t \t \t \lBt R
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t5

5loh t'3 yo

Full-time Staff Part-time Staff

9

Permanent Staff on contract

27 olo

o//o

t
of

oI
o

?

49 "ht
of

a

T
o

| +vt 0.9/o

Total Academic
staff
274 -

lY
PhD holders Total Administrati

Staff

310

PhD holders

6
*lu

60

.4cudemic Stuff

Human Resource Policy & Procedure Manual

The University Human Resource Policy and Procedure Manual was reviewed in 2024 to align with the

Public Service Commission guidelines. Through the policy'. the University seeks to become sustainable

by making the most compatible hire and maintaining an environment that nurtures that hire through the

long term. [t requires both efforts to retain our human and intellectual capital and help them be as

productive as possible. During selection. the University ensures that the best applicants have been

shortlisted taking into consideration ethnic diversity. The Universitl Management through Human

Resclurce ofrlce:
. Prepares a shortlisting summar) based on the minimum qualitications and job requirements as

captured in the job profile:
. Conducts interv iew s:

. Conducts basic background check based on the candidate's application documentsl and

. Conducts an Institutional Fit intcrview.
All candidates are interliewed b-" a panel tbllouing the guidelines indicated in the I niversitl Statutes

on appointment cornmittees. Once a candidate is successtul. betbre an ot-ter of ernployment is made. the

L'nirersitr either directl-r or indirectll conducts a complete background check of the successtLl

candidate. Finalll. the successtirl candidate is issucd a tirll-tirnc c()ntract or part-t irnL' cr)ntract hased on

thc !lit't!'rclrt tcrrrs lnd ctrrrdititrns tirr each po:ition.
h r Pertlrrmarrce \lanagemcnt 1I'}\11

\tJt}'PL'rtr)fllr.lrtce \lanagenrcnt r\a5 conduuted in the lcar under rc\ic\\ t() JS>c\' !ta tl' pr(rduc t ir it1 . lhc
result is used to carrl out a itatTneeds analrsis. Staft'arc then trained on identitlcd areas tor irnproremr.'nt

Pagc lrir

Rottgt Universitt . nanl fopn orl Firtrial Stuetwntsftr tfu yeo et*d lF tun 2021

Management Discussion and Analysis cont.

Staff Profiles

oh

Administrative Stulf



9.14 Message from DVC, Administration, Finance & Planning

Dear Stakeholders.

I am pleased to remark on the )ear 202-l flnancial

highlights. Rongo University's tinancial capital

is an essential resource tbr value creation.

Financial capital. in our context. ref'ers to the

mone) that the University' has available to invest

in its operations and growth. This capital come

fiom various sources. including government

tunding. donations. tuition tbes, research grants.

scholarships and other revenue streams. W'e

remain commifted to creating value through our

t'inancial capital by' investing in infiastructure

and tbcilities. fbculty and staff. student financial

aid through work study programme. and

communitl service. By doing so. we improve

student outcomes. and enhance our rcputation as

a leader in education and research, as well as

social responsibility to the broader community

The University's tinancial plan started w ith

implementation of Strategic Plan 202i/27 which

emphasized on financial sustainabilitl. Despite

the economic challenges. the initiatives put in
place to collect revenue realized considerable

growth in f'ees and related income to the tune of
Ksh 99i million in the )ear under review up tiom
-l0l million in the prerious rear. -l'he Universitl
incurred important and strategic expenditure in

order to enhance student erperience such as

upgrading and launching the Konza laboratorl.
reno!ation ot'halls ol rcsidence. ertended thc

[ 1n ivers it1 Clinic. increased bandwidth.

subscribed to r irtual meeting plattirrms.

nrl)cr.rrcd I hladc lnd -i industri.il tlcskttrp scrr crs

,t., ri cll "r., -t,.l,,liti,rrtll irrrrll-r,,,-,',. Jnr\rnrl r\tltcr\.

Illi\ crl)r.lrcJ c()nl.itlu()u\ Jtld urtirttcrruptcJ

learning both on and otl'carnpus. Ihe t, nirersitl
also procurcd a nerr [iRP s] stcrn. installctl a

(C [!' srrtcnr and undcrttroL, lerrcing ot' thc

I n ir crs itr .

Prof-. Daniel K Tarus DVC.

Administration. Finance & Planning

270h
growth in total revenue

40h growth in total expenditure

lncrease in current .urio ,o 1.6

I'he Universitl communitl. the statT and

students played a key role in the achievement of
our strate-qic objectives. lheir contribution in

this respect is highll appreciated.

I sincerell thank the (-rniversit) Council tbr their

gotvenlance. guidance. and support to cnsure that

thc' t nirersitl continues to operatc in tl)tal unil)

t() :lclric\ c it.' \trlrtcgic gr]illi.

Prof. D. K. Tarus
DVC..\dnrinirtration. Finance & Plarrn ing

I)J!.lc lr"
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Cl*6r crrpr:d to
y*Mt

Ovenll performence Net surplus

Total income

Total expendiure

l'inrncial status Total assets

1'otal l. iabilities

Net working capital

Cash llou's status Cash and cash cquivalcnts

Overall performance
Staff cos/income ratio

Student dcbtors turnover

(Xhcr debtors turn()\ cr

l- iq uiditl ratio

I in NnciNl status

(iearing ratio t Debr,[:quit1 t

217

1,3 09

I .091

1.209

107

66

.9

97o/o

35o/o

10.'o

t9%

l3 50,'o

92o/o
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t
t
t
t
t
t
I

50
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I
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I
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Rongo L'niversitl' .4n rual Rery)rt arul Fintrcial Stotetwrus fu tle .veor erukd 3F Jan l

Year 2023 (l ro* th/(Decline) in Income and Expenditure as Compared to I'ear 2022

ry@
Net Position Ratio

The ratios show the net surplus/ (deficit) after all the

expenditure has been covered, the ratio improved due to

increased revenue.

I Incrcasc in
lncomc

I Increase in
Expenses

M

xtD

a
Sustainable Growth rate is achieved n ith an increase ol27Vo in income as compared to an

Increase ol359,o in expcnses.

Anallsis of (lrowth in Etpense

Stuff E-rperienc'e & ll'ellheing E-rpenses (Ksh ill)

Yr

Yr

I lob increase in Statf cxperience & uellbeing

e\penses this r,v as maintained duc to CB.{ increments

and prornotion of .\cadernic strtl'as 'urcll as rn!'di!'al

!-\ncnic tirr .,t.r ll'.rrrd thc ir Jcncrrd.rnt.'.

Pagc lrrii
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Revenue (Jrow'th Anall'sis (in llillions)
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9.2 Kel Projects that the Llniversit-y implemented

9.2.1 Extension of Clinic Phase I &2:

Rongo University has been extending the

Clinic to enable it cope with the neu demands

since its registration with NHIF.

Scope: Phase one extension created waiting

bay. immunization area. tamily planning

room. pharmacy. NHIF ottice. and in-charge

otlice. It was started in January 2023 and

completed in June2023

Phase two which involves construction ol
casualty unit was started in April 2024 and is

planned to be completed in April 2025. So tar
the Contractor has done hoarding tbr the site.

Justification: Extension has been

necessitated by the need to cope up with the

growing population of the University
tratemity and also to meet NHIF
requirements.

9.2.2. Construction of Pavilion Phase l:
The proposed construction oIthe Graduation

Pavilion started on 23'd August 2023.

Scope: The contract inl'oll ed construction of
substructure works. Super structure columns

and seating terraces at ground tloor level and

tlrst floor level. Beneath the tlrst tloor there

are i toilets. 6 shower rooms. teams change

rooms and couch otUce.

The project is timited to the erections only

and flnishes and tittings u ill be completed on

thc suhseq ucnt phascs.

Justitlcation r-rl' the Project: lhe projcct is

intended to be used tbr conducting the

Graduation ceremonies. tn addition. the

structure will bc uscd tirr oftlciatinu the

in()rtin! ircti r itlc:.

Completion Status: The works are al 60 oh

completion whereby the substructure and the

ground tloor columns and the terraces are

completed

9.2.3. Construction of librarl':
Construction commenced on l8rl' January

20 19 and was planned to be completed on

l5'h January 202 l. Construction progressed

well up during the tirst hall of the planned

construction period but hal'e since slo'*'ed

down due to budget related concerns.

i. Scope and Justification of the Project:
This is a 4000 seater librar) uith a total

floor area of 21.528Mr. It is designed in

two blocks A and B of tbur storeys and

five storeys respectively with connecting

lobbies at both ground and tlrst tloors. The

rool space is also intended to be used as a

reading area. The design has allowed tbr

adequate naturaI lighting. tn addition.

ample parking space is prorided fbr the

users.

ii. Justification: \\'ith the current global

trend. both the academic statf and students

needed to be abreast with developments

and innorations r.rithin theirareas olstudy
and this called tbr the tulll modemized

librar.r to pro"'ide currcnt and updated

in tbrmat io n.

iii. Current Status: ('urrcntlr the project is
,I: -lr'' , g.'nlplctitrrr rr ith the Rcintirrcc.l

L ()nerilJ ljrlrttc lt.tr irrS hccrt lir)rtc tllt tr) jl/
o' of the lr{d Floor slab at the t pper block

and c()ncretins ot'the t\J tlotrr columns at

the lorrr-'r hlock.

il gc lxri
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Challenges: The main challenge being

experienced in this project is low tunding and

delal's in disbursement of tunds.

9.2.{. Landscaping Phase I

The project is meant to improve the pathr.r'ay

tiom the main gate up to the Administration

Block. and also to provide car shades fbr 3

cars.

community so that that they accept the

project. County Water Department otficials
and NEMA experts hav'e been involved in the

sensitization meetings.

9.2.6 Construction of twin workshops,
classrooms, and offices block at Kakrao
TTI: Construction r.l'orks has been done up to

95% completion. The project is in use. Rongo

Unirersity is pursuing tunding balance of
Ksh. 7.5 million to enable completion and/or

handover the project to the Institution

9.2.7 Construction of Perimeter Fence

Phase I (With Chain-link):

The project w'as started in April 2024 and is

planned to be completed in April 2025. It
inl'ol','es f'encing using concrete posts and

chain-link over a length ol 2.3 kilometer. tn

addition. it provides fbr three gates with
sentries.

The project is at 50% completion.

9.2.8 Enterprise Resource Planning:

The implementation of the new ERP system.

Microsoti Dynamics Business Central 365. at

Rongo University commenced afler the

successtul tendering process, r.r ith DSL

S1'stems and Solutions Limited u'inning the

contract. The project otticially staned on

llnd April 102"1. with the tlrst phase

tbcusing on project initiation. Subsequent

phases. inclutling lnull sis .rnd .lcsign.

iust\)r']li/.rti,)lr trl'1hg I:lll'} ''r;tcttt. lnrl i\ ilclll
testing. har e heen successtulll complctcrl.

indicating signiticant progress in aligning the

ERP srstenr with thc unirersin's spccitic

rtecds .rrtd prt rgg s*a*

Construction ol walkways. drainage. and

stone pitching are done and construction of
the car shade is ongoing. The project has

been done to 5 0olo completion.

Scope: It involved construction ol 1.2M

cabro walkways on both sides of the road

tiom the Main gate to the Administration

block. drainage and stone pitching on both

sides. and construction ofcar shade for 6 cars.

omamentals trees and grass are also to be

planted along the road.

Justit'ication: Beatitlcation of the University'

and protecting the cars against weather.

The project is at 50% completion

9.2.5. Construction of Fishponds: The
project was done up to 60% completion by

digging up the 15 No. fish ponds and lNo.
Resenoir. In addition. the ponds sides were

tinished and *ere ready to receile the lining.

Ilo,'r,.'r cr. thc rrorks stoppc'd duc to issnes ot'

-'rrr ir,'rtrnertt-tl .rttJ \Pt tn,t nr')tfjttr)rti -ri

raised b1 thc local communin. l'he

I nirersilr has s..cured the site usins concrete

posts and chain link in order to keep a'u'uar

lrazing animals and continues to se rrsitizc thc
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Cunently, the implementation is in its flfth phase. which involves user training and sy'stem

installation. This phase is crucial as it ensures that statf are well-equipped to use the s)'stem

ettectively. The remaining stages include data migration (phase six) and the tinal system go-live
(phase seven). Once completed. the ERP system is expected to enhance the universities operational

etficiency by streamlining processes and improling data management.

9.2.9 Installation of CCT Cameras:

The project r.las started in May'2024 and is planned to be completed in May 2025. It in,''ohes

supply. delivery, installations. testing. and commissioning oICCTV cameras. The cameras are to

be installed in the Administration Block. Admissions Section. Academic Block A. ICT Section.

library. Academic Block Student Cafeteria. Multipurpose Hall. all Laboratories. Generator area.

Workshops. Academic Block D. and Stores. In addition. the Contractor wi[[ train statf in the usage

of the CCTV systems.

The project is at 40% completion.

[)age lrriii

Rongo l)nitersity Annual Report owJ Firutrcial StotementsJbr tle yeor en&d 3d Jum 2021



9.{. Material arrears in Statutory & Financial Obligations
'[he University had material arrears in statutory &flnancial obligations as tbllows:

ay Pa,v"roll deductions

b) Part-Time payments

c) Sundry creditors

Most olthe arrears in Part-Time and pa1'rolldeductions are as a result of balances brought fbrr.rard
tiom pre"ious tlnancial y'ears. with the highest being unremitted pension deductions. The issue ol
pension is historical. The University has been using intemally generated tunds to clear the pending
deductions gradually'. Hor.lever. the closure olthe universitl due to COVID l9 pandemic caused
a setback in revenue collection. and hence the increased pending bilts.

10. Environmental and Sustainability Reporting
i) Sustainability Strategt ond ProJile
During the Financial Year 202312024. the University implemented several measures to improve
enl'ironmental protection. A major initiative r.l'as planting 6.200 trees to boost tbrest col'er.
supporting the govemment's goal ol planting o'"'er 1.5 billion trees within the next decade. The
University also took part in World Environment Day on June 5. 2024. in Migori County.
Additionally, the University advanced its w'aste management practices by adopting sustainable
disposal sy'stems tbr solid. chemical. and electronic waste. In terms ol energy. the University
obtained tunding ol Ksh. 1.6 million to expand its solar energy capacity. The University has

installed gutters on all its buildings which have enhanced r.l'ater han'esting through roof catchment.
This is in addition to the water treatment plant that supplies the Unil'ersity with clean water fiom
Rirer Kuja. This has improved water availability. public health and sanitation in the University.

Trec planting erercise
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To boost the Univ'ersity's sustainability'. several key measures were put in place. These included

streamlining statling. standardizing courses. and reducing the number ol administratile and

academic units to increase efticiency-. The University also supported statf training on the role ol
higher education in advancing sustainable development. Additionally. the Universitl

Sustainability' Innovation Hub r.r'as established to tbster the ideation. incubation. and

commercialization ol research outputs. Through collaboration and linliages. the Unilersity

established linkages with various institutions which ted to the promotion of internationalization

prol'iding resources tbr the col'erage olthe event. Other initiatives included collaborating with the

University of Portsmouth. UK. on a learning and design lab to advance human-centered design fbr

addressing development challenges. Furthermore. the University began its digital transfbrmation

by implementing an enterprise resource planning system to enhance automation and etticiency. It

also started developing a Master Plan tbr commercialization and entrepreneurship to guide the

strategy tbr turning research into commercial ventures as a means of revenue diversitlcation. Also,

statf participated in developing several proposals tbr tunding to enhance research tunding. Some

olthese projects have been tunded and implemented.
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Responsible Supph chain and supplier relations
[.hc I nir crsit'u ntaintains sr)()d husiness prauticcs as tirlloris:

i. Centralization of functions: 'l'he L'nirersit) centralired its tunctions in specitic [-lnits.

This provided etfecti\c control and unitirrmit] olactions throushout the ['nirersitl .

ri [nspection of all goods and ser] ices: ,\ll goods. serr ic,-'s and u orks pro'u ide d bl suppliers

rr.;1g i1151-rL'g1gd hr rlrl r'1,,c' irtspcclitrn :lnrl :re ccPtiln!c u(rnrnritle -' .rppoirtte tl h.r thc Vi'c-

Responsible competition practice
During the year. the Univ'ersity ensured responsible competition in procurement, recruitment.

promotions. election ol student governing counciI and other areas where there were competition

as fbllows:

vl.

Ethical procurement practices: Ethical procurement practices were applied as per

the government laid down procedures. Tenders were adl'ertised in the Unil'ersity

website. local newspapers and published in the Public Procurement Intbrmation Portal

(PPIP) which gave interested bidders equal chance.

Adequate segregation of duties: All employees of the University' were assigned

specific duties and responsibilities. rlhich ensured adequate segregation olduties.
Establishment of operational guidelines: [n order to enhance service delivery to

customers, the Unirersity conducted its aftairs in accordance with established standard

operational procedures based on ISO 9001: 2015

Preparation ofreports for all goods and services received: The Unil'ersity prepared

and submitted quarterly and annual reports to Public Procurement Regulatory

Authority (PPRA) and to Treasury. Similarly. the University'kept record of all items

in stores tbr inspection by audit as necessary.

Risk Management: The University adopted et'fective risk management practices

u'hich involved assessment and identiflcation of risks in all sections of the University.

developing mitigation measures and then implementing the measures tbr each risk

identifled.
Information uniformity: The University provided unitbrm intbrmation to all bidders

uirle standard tender documents or addenda to ensure transparenc) and taimess.

Consistency in handling potential suppliers: For et'tectil e procurement practices.

the Unir ersity' maintained consistenc) in handling potential suppliers during

suppliers' registration or pre-qualitication and suppliers' sensitization carried out

annualll .

Approval and award of contracts: Approlal and aw'ard of contracts uas done b1' the

Vice-Chancellor *hich ensured probitl and accountability among all supplicrs.

Preference and resen'ation scheme: The Unirersity reserled and a,urarded iOoru ot'

procurement budget to )outh. !\omen and persons rvith disabilities as required by law.

ln addition. loo olthis amount uas reserrcd and auarded to people with disabilities

Pauc lr r', r i
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chancellor in order to check for det'ects as w'ell as contbrmity to the set specitications and

standards betbre they' are accepted.

Maintenance of documentation for multiple awards: The University maintained

documents that support the basis for tenders involving multiple awards as crucial
contractual evidence in addressing anl grievances. enabling scrutin) oldecisions taken and

demonstrating the application of the guiding processes.

Maintenance of security and confidentiality of information: -l'he Unil'ersity ensured

Security' and confldentialitl' of intbrmation and documents by' use ol passwords. ottsite
backups and saf'e custody of' documents. Employees also adhered to the prol'ision of
contldentiality as outlined in the Code of Conduct and Ethics tbr statl.

Upgrading and updating the uni','ersity website and publishing brochures tbr academic
programs:

Expansion ol the University Clinic:
Ensuring sat'ety and security'of students and staff by'securing the Unil'ersiq: and

Updating and maintaining access to information register.

a) Responsible marketing and advertisement.
During the year. the University developed appropriate mechanisms tbr marketing products and

serv'ices. The University advertised its tenders and academic programs in both print and electronic

media with wide coverage in accordance with prol.ision of the law.

d) Product Stewardship

During the year. the University put in place measures to satbguard consumer rights and interests

as fbllows:
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I l. Report of Council
At the end of every financial year. the Council submits the Annual Report and Financial Statements

to the relevant govemment departments. For the year ended 30th June. 2023. the Repo( presents

the tbllowing:

i) Principal activify

The principal activity ol the University continues to be the provision ol higher education.

ii) Results

The results olthe entity tbr the year ended 30th June. 202i are set out on pages 56 to 96

iii) Directors

The members of the University Council. w'ho held otlice during the yearending 30th June.2024

were:

a) Prot'. Chunge Charles Nakhungu

b) Prof. Kefah Muiruri Njenga

c) Mr. Altied Mogeni Baswei

d) Ms. Maureen Nekesa Busolo

e) Ms. AIice Jepkirui Sitienei

t) Mr. Evans Mugoya Atambo

B) Mr. Festus N1w.anzi Peter

h) Prot. Samuel O. Gudu

- Chairperson

- Member

- Member

- Member

- Member

- Rep.PS. MoEST

- Rep. CS Treasury

-V ice-C hancel lor/Secretary

iv) Rongo Llnirersity does not tall under categor! 3

r') Auditors

The Otlice ol the Auditor General is responsible tbr the statutor) audit ol the L'nirersity in

accordance with the prov'isions olArticle ll9 olthe Constitution and Public Audit Act. 1015.

Bv order ot-thu' ['ni"ersitv Council.

Page lrrir
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Prot. Samuel Gudu
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Signed on its behallby

Chair of Council. .. ....
t t I

Page I lxxx

Vice-Chancellor

12. Statement of Councils' Responsibilities
Section 8l of the Public Finance Management Act. 2012 and section 47of the Universities Act.
20 l2 require Council to prepare tlnancial statements in respect of Rongo University. w'hich give a

true and tair view'of the state of aftairs olthe University at the end of the tlnancial year and the

operating results of the University tbr year ended 30'h June 2024. The Council is also required to

ensure that the University keeps proper accounting records '*'hich disclose with reasonable

accuracy the tjnancial position of the University. The Council is also responsible tbr sat'eguarding

the assets of Rongo University.

The Council is responsible tbr the preparation and presentation of the Rongo University's financial

statements. which give a true and t'air view ol the state ol atfairs of Rongo University fbr and as at

the end of the t'inancial year ended on 3Oth June2024. This responsibility includes: (i) maintaining

adequate tlnancial management arrangements and ensuring that these continue to be et}-ective

throughout the reporting period: (ii) maintaining proper accounting records, which disclose with
reasonable accuracy at any time the financial position ol Rongo University: (iii) designing.

implementing and maintaining internal controls relevant to the preparation and fair presentation

of the tlnancial statements, and ensuring that they are tiee tiom material misstatements. whether

due to error or lraud: (iv) sat'eguarding the assets of Rongo University; (v) selecting and applying

appropriate accounting policies; and (vi) making accounting estimates that are reasonable in the

circumstances.

The Council accepts responsibility for Rongo University's financial statements. which have been

prepared using appropriate accounting policies supported by reasonable and prudentjudgments and

estimates. in conformity with Intemational Public Sector Accounting Standards (IPSAS). and in the

manner required by the PFM Act.2012 and the Universities Act.2012. The Council are of the

opinion that Rongo University's tinancial statements give a true and tair view of the state of Rongo

University's transactions during the financial year ended 30tl' June 2024. and of the Rongo

University's tinancial position as at that date. The Council turther confirms the completeness of the

accounting records maintained tbr Rongo University, which have been relied upon in the preparation

of Rongo University's financial statements as well as the adequacy of the systems oi intemal

financial control.

Nothing has come to the aftention of the Council to indicate that the Rongo University will not

remain a going concem tbr at least the next twelve months lrom the date olthis statement.

Approval of the financial statements

The Rongo University financial statements were approred by Council on 13'd Septenrber. 102J.
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REPORT OF THE AUDITOR-GENERAL ON RONGO UNIVERSITY FOR THE YEAR
ENOED 30 JUNE, 2024

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financial statements;

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose;and,

C. Report on the Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment and internal controls, developed and implemented by those
charged with governance for orderly, efficient and effective operations of the entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on LaMulness and Effectiveness in the Use of
Public Resources, and the Report on Effectiveness of lnternal Controls, Risk
Management and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Managemenl Act,2012 and the Public Audit Act, 2015. The three parts of
the report when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

I have audited the accompanying financial statements of Rongo University set out on
pages 1 to 38, which comprise the statement of financial position as at 30 June,2024,

h Gffi HEADOUARTERS
Anniversary Towers

Monrovia Street
P.O Box 3oo84-ooroo

NAIROBI

Report of the Auditor-General on Rongo University for lhe year ended 30 June, 2024

PREAMBLE

I draw your attention to the contents of my report which is in three parts:



and the statement of financial performance, statement of changes in net assets,
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the Public Audit Act, 2015. I have obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Rongo University as at 30 June,2024 and of its financial
performance and its cash flows for the year then ended, in accordance with lnternational
Public Sector Accounting Standards (Accrual Basis) and comply with the Universities
Acl,2012 and the Public Finance Management Act, 2012.

Basis for Qualified Opinion

Misstatement of Property, Plant and Equipment Balance

The statement of financial position reflects property, plant and equipment balance of
Kshs.2,217,469,822 as disclosed in Note 17 to the financial statements includes
building work in progress balance of Kshs.699,114,968. lncluded in this a balance is
Kshs.7,476,123 in respect of the extension of clinic. However, review of documents
revealed that the contract sum for the clinic was Kshs.7,875,994 which had been fully
paid as at 30 June, 2024. The resultant variance of Kshs.399,871 has not been
reconciled or explained with documentary evidence.

Similarly, the balance of Kshs.699,114,968 includes Kshs.9,801,305 in respect of
graduation pavilion whose contract was awarded at a contract sum of Kshs.9,901,305
that was fully paid as at 30 June, 2024. The resultant variance of Kshs.100,000 has
not been explained or reconciled.

ln the circumstances, the accuracy and fair presentation of the property, plant and
equipment balance of Kshs.2,2't7 ,469,822 could not be confirmed.

The audit was conducted in accordance with the lnternational Standards for Supreme
Audit lnstitutions (lSSAls). I am independent of the Rongo University Management in
accordance with ISSAI 130 on the Code of Ethics. lhave fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

Budgetary Control and Performance

The statement of comparison of budget and actual amounts reflects final income budget
and actualon comparable basis amounts of Kshs.936,213,922 and Kshs.1,308,659,393

Report of the Audilor-General on Rongo Universitl, for the year ended 30 June, 2024
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As indicated in the lmplementation Status of Auditor-General's Recommendations
section of the financial statements, various prior year audit issues had been resolved as
at 30 June, 2024. However, Management has not provided evidence of how the issues
were resolved. Further, various other issues remained unresolved as 30 June, 2024, and
Management has not provided satisfactory reasons for the delay in resolving the prior
year audit issues.

2.0. Climate Change Regulations

Review of records and discussions with Management revealed that Rongo University has
integrated climate change regulations and action plans into its operations, including
implementing a Green Energy Policy, using solar energy, launching afforestation
programs with a target of planting and growing 130,000 trees annually, and enhancing
waste management with the goal of reducing of greenhouse gas emissions. However,
most of these targets, particularly the afforestation goal, were not met, with only 9200
trees planted during the year under review. Additionally, the University lacks mechanisms
to report sectoral greenhouse gas emissions. Monitoring and review mechanisms for
climate performance were also absent, and there was no evidence that the University
promotes public participation and consultation in developing climate change strategies
and policies.

Other lnformation

The Management is responsible for the other information set out on page iv to lxxx which
comprises Key Entity lnformation, Council Members, Chairperson's Statement, Report of
the Vice-Chancellor, Statement of Performance Against Predetermined Objectives,
Corporate Governance Statement, Management Discussion and Analysis, Environment
and Sustainability Reporting, Report of Council and Statement of Council's

Report of the Audilor-General on Rongo University for the yeor ended 30 June, 2024
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respective, resulting in over collection of revenue of Kshs.372,445,471. Further, the
University spent Kshs.1 ,287,311,418 out of the actual income of Kshs.1,308,659,393,
resulting in under-utilization of funds by Kshs.21,349,975 or 2o/o of the actual income.

The over collection of revenue may be an indication of lack of accurate forecast of
revenue, while the under-utilization may have adversely affected service delivery to the
public.

My opinion is not modified in respect of this matter.

Key Audit Matters

Key audit matters are those matters that, in my professional judgement, are of most
significance in the audit of the financial statements. Except for the mafters described in

the Basis for Qualified Opinion section, I have determined that there are no other key
audit matters to communicate in my report.

Other Matter

1.0. Prior Year Matters



Responsibilities. The Other lnformation does not include the financial statements and my
audit report thereon.

ln connection with my audit on the Rongo University financial statements, my
responsibility is to read the other information and in doing so, consider whether the other
information is materially inconsistent with the financial statements or my knowledge
obtained in the audit or othenvise appears to be materially misstated. lf, based on the
work I have performed, I conclude that there is a material misstatement of this other
information, I am required to report that fact. I have nothing to report in this regard.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution and based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
LaMulness and Effectiveness in the Use of Public Resources section of my report, I

confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied lavufully and in an effective way.

Basis for Conclusion

1.0. ldentification, Collection, and Accounting for Revenue

1.1. Unaccounted for Research Grants

The statement of financial performance reflects revenue from exchange transactions
amount of Kshs.793,445,471which, as disclosed in Note 4 to the financial statements,
includes research income of Kshs.44,634,982. This amount was in addition to the
Kshs.34,770,902 received in the previous two (2) financial years, bringing the total
research income in three (3) years to Kshs.79,405,884. Out of this amount
Kshs.72,965,294 has been supported by documents showing research works done and
details of the outcomes of the concluded research over the last three years. Documents
supporting research works in respect of the balance of Kshs.6,440,590 have not been
provided for audit.

ln the circumstances, the value for money realized from the utilization of the research
grants of Kshs.6,440,590 could not be confirmed.

2.0. Accounts Payable

The statement of financial position reflects total liabilities made up of current liabilities and
non-current liabilities totalling Kshs.392,488,825 as disclosed in Notes
19a,19b,20,21a,21b and 22 to the financial statements. The following unsatisfactory
matters were noted:

2.1. Long Outstanding Trade payables

Totaltrade and other payables balance of Kshs.388,072,222 as disclosed in the ageing
analysis at Note 19c to the financial statements, includes balances totalling

Report ofthe Auditor-General on Rongo Universityfor the year ended 30 June, 2021
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Kshs.273,815,624 that had been outstanding for more than a year. This was contrary to
Regulation 42(1)of the Public Finance Management (NationalGovernment) Regulations,
2015, which states that debt service payments shall be a first charge and the Accounting
Officer shall ensure this is done to the extent possible that the entity does not default on
debt.

ln the circumstances, Management was in breach of the law

2.2. Failure to Remit Pension Contributions

Note 19b reflects a balance of Kshs.219,016,904 in respect of payroll creditors which
represents unremitted pension deductions. This was contrary to Section 53A (1)of the
Retirement Benefits Act, revised 2012, which requires an employer to remit deductions
from an employee's emoluments to a retirement benefits scheme within 15 days of the
deduction.

ln the circumstances, Management was in breach of the law.

3.0. Regularity of Human Resource Management Practices

3.1. Non-Compliance with the Public Finance Management Fiscal Responsibility
Principles on Compensation of Employees

The statement of financial performance reflects employee costs amount of
Kshs.756,975,679 representing 58o/o of the University's total revenue of
Kshs.1,308,659,393, which exceeded the limit of thirty-five percent (35%) set by in
Regulation 26(1)(a) of the Public Finance Management (National Government)
Regulations 2015. The high wage bill is an indication that most of the University's
resources are spent on staff salaries at the expense of development projects and thus
impacting negatively on service delivery.

ln the circumstance, Management was in breach of the law, and this situation if allowed
to continue may negatively impact the University from achieving its development
objectives.

3.2. Non-Compliance with the Law on Ethnic Composition in Staffing

Review of the staff data provided revealed that the University had three hundred and fifty-
five (355) employees out of which, two hundred and fifty-five (255) or 72Yo belong to the
dominant ethnic community. This was contrary to Section 7 of the National Cohesion and
lntegration Act, 2008, which states that all public establishments shall seek to represent
the diversity of the people of Kenya in the employment of staff. No public establishment
shall have more than one third of its staff from the same ethnic community.

4.0. Plant Property and Equipment

The statement of financial position reflects property, plant and equipment balance of
Kshs.2,217,469,822 which, as disclosed in Notes 17 and 18 to the financial statements,

Report of the Auditor-General on Rongo University for the year ended 30 June, 2024
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includes building work in progress (WlP) balance of Kshs.699,114,968. The following
unsatisfactory matters were noted:

4.1. Delay in Completion of Library Construction

The building work in progress (WlP) balance of Kshs.699,114,968 includes
Kshs.644,540,129 in respect of library. Review of records revealed that the University
awarded a local contractor the tender to construct a library at a contract sum of
Kshs.1,358,342,492, with a commencement date of 4 January, 2019 and expected
completion date of 15 January, 2021 which was later extended to 5 February,2025.
However, review of the contract documents and project verification revealed that the
certified works was al 49% as al 12 November, 2024 and the contractor was not on site.
Management has indicated that the slow progress of the project has been occasioned by
inadequate funds from the National Government.

ln the circumstances, the value for money realized from the expenditure of
Kshs.644,540,129 on the contract could not be confirmed.

4.2. Delay in Completion of Fish Ponds Project

The Kshs.699,1 14,968 includes fish pond work in progress balance of Kshs.1,639,316. A
review review of the contract documents and project verification revealed that the
University awarded the project to a local contractor to construct a fish pond at a contract
sum of Kshs.4,500,000. However, review of records and project verification revealed that
the project was behind schedule with respect to completion, with certified works standing
al 45o/o as at 12 November, 2024. At the time of audit, the contactor was not on site, which
Management has attributed to a dispute with the local community on environmental
sustainability measures. Management has indicated that the dispute has since been
resolved.

ln the circumstances, the value for money of the expenditure of Kshs.1,639,316 on the
contract could not be confirmed.

4.3. Lack of Monitoring and Evaluation Reports

Management did not provide documentary evidence of project status reports on non-
financial performance for each individual program undertaken by the University. Further
there was no documentary evidence provided indicating development and approval of
systems to monitor and report on non-financial performance. ln addition, no evidence was
provided to show that the project status reports on non-financial performance for each
individual program were submitted to the Cabinet Secretary and a copy sent to the
Auditor-General. This was contrary to Regulation 136(3) of the Public Finance
Management (National Governments) Regulations, 2015, which states that an accounting
officer shall put in place efficient and effective systems to monitor and report on non-
financial performance for his or her national government entity's individual programmes
and projects based on the prescribed format under paragraphs (1)and (2) and submit a
report to the Cabinet Secretary responsible for planning with a copy to the Auditor-
General.

Report of the Auditor-General on Rongo University for the year ended 30 June, 2024
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ln the circumstances, Management was in breach of the law.

The audit was conducted in accordance with the ISSAI 3000 and ISSAI 4000. The
standards requires that I comply with ethical requirements and plan and perform the audit
to obtain assurance about whether the activities, financial transactions and information
reflected in the financial statements comply, in all material respects, with the authorities
that govern them. I believe that the audit evidence I have obtained is sufficient and
appropriate to provide a basis for my conclusion.

REPORT ON THE EFFECTIVENESS OF INTERNAL CONTROLS, RISK
MANAGEMENT AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, I confirm that, nothing has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

The audit was conducted in accordance with the ISSAI 2315 and ISSAI 2330. The
standards require that I plan and perform the audit to obtain assurance about whether
effective processes and systems of internal controls, risk management and overall
governance were operating effectively, in all material respects. I believe that the audit
evidence I have obtained is sufficient and appropriate to provide a basis for my
conclusion.

Responsibilities of the Management and those Charged with Governance

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public SectorAccounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is

necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
University's ability to sustain its services, disclosing, as applicable, matters related to
sustainability of services and using applicable basis of accounting unless the
Management is aware of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of lhe Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements

Report of the Auditor-General on Rongo University for the year ended 30 June, 2024
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comply with the authorities which govern them and that public resources are applied in
an effective way.

Those charged with governance are responsible for overseeing the University's financial
reporting process, reviewing the effectiveness of how Management monitors compliance
with relevant legislative and regulatory requirements, ensuring that effective processes
and systems are in place to address key roles and responsibilities in relation to
governance and risk management and ensuring the adequacy and effectiveness of the
control environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4\ of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
not a guarantee that an audit conducted in accordance with IFPP will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or rn the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the PublicAuditAct, 2015.
Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

Detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenVa.qo.ke/auditor-qenerals-

tesponsibilities-for-audiU. This description forms part of my auditor's report

FCPA a CBS
AUDITOR-GENERAL

Nairobi

27 December,2024

Report of the Auditor-General on Rongo Universityfor the year ended 30 June, 2024
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l{. Statement of Financial Performance
for the )'ear ended 30 June 202{

RF-\'E\T E FRO}I

Non-Exchange Transactions

Exchange Transactions

Total reven ue

EXPENSES

Employee Costs

Depreciation & Amortization cost

Repairs & Maintenance

General Expenses

Council Expenses

Academic Expenses

Total Expenses

Gross Surplus/( Deficit)
Other gains/ (Losses)
Loss on Re,,'aluation ol Biological
Assets

Provision tbr Doubttul Debts

Provision tbr Audit t'ees

1,308,659,393 1,032,009,750

2021

Ksh

_i l5.l li.9tl
7el.ll5.l7l

2023

Ksh

628.7|e.6e1
403.290.059

-)

-l

5

6

7

8

9

l0

756.975.679

64.146.220

r 6.537.589

123.323.037

12.862.439

l 2 l ,528,891

765.867. r0 t

47.086.419

28.490.387

r04.933.028

15.021.i68

83.897.601

1,095,373,85{ 1,0{5,295,93{

213,285,538 (13,286,18{)

l4
20

:0
i.720.603

696.000

( 55.000 )
r.089. r 66

696.000

\et Surplus/( Deficit; 217,702,112 (11,556,018)

Vicc Chancellor Head ol Finance C'hairperson ot'Council

\ame: Prot. Samuel Gudr.r \ame: C'1,,\. Dr Janet ('humba \ame \-jcnuati

Sirrr €

o"" fln l".cr7
l('P.\K \lcnrhcr \umhcr l{U.7t) Sign

Sign..@T.. Datel.):.1[:.?P?* Date

Puge

a! -li

Rongo llnitersit-v Annual Reprt orul Finunial Srutements.for tlv yeur enkd JAh Jun 2021

\OTES

The notes set out on pages 6--14 tbrm an integral part of these Financial Statements
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15. Statement of Financial Position

As at J0th June, 202{

ASSETS

Curre nt Assets

Cash & Eq uivalent

Receivabbs liom E,xchange framactions

Receirables liorn Non- Erchange Transactions

Biological Assets

lnventories

Total Curre nt Assets

Non-Curre nt Assets

lntangible Asses

Properry". Plant & Eq uipment

Total Non-Curre nt Asse ts

Total assets

LIABILITIES
Current Liabilities
C u'rent Payables from Exchange Trarsactiors

Provisions

Sndent Advances

Total Currr nt Liabilities
Non- Curte nt Lia bilities
rl'on- C urrent Payables tiom E.xchange Transactions

Strdent Adlances

Retention Fees

Total Non- Currr nt Liabilities
Total Liabilities

Net Assets

Reprcsented B_r-:

Capital Inresnrrent F Lnd

Reraft-ration Reserve

\cc Lululutccl \ Lnp lLr.s

\et \-ssr'ts

172,798,705 I17,800,181

l,{OTES 2021

TGh

865

74,600

80. t20

sl5
t6.276

2tJ23

Ksh

10.2i9.1 l7
62.556.e82

28.128.i 77

e15.000

15.610.e05

.140

768

893

000

604

l6
t7

8.999.580

1.217,469,822

l.5ll.l7+
2.022.782.492

2,226,169,102

2,399,26E,107

2.026.t05,666
2,1{{,106,0{7

8i.366.2 r8
1.785. 166

l. t7l.57l
I18,673,201 89,J2t,955

leb
:rb

1',)

ll7. ll9.e0-l
l+.ri0.0i+
11.255.686

2i t.li5.rl-l
t-5.9.t2.661

28. 1.t].66.1

285,t20,851

J7-1.6J5,806

2,006,779,281 1,769,J60,2{l

:75.j j 7.573

lt0.l7t.i l8
-' I l .168.-lq0

155.710.675
-ll0.t7l.i t8

ei.-+66 l.ls
l.l)t)6.-,9,:llI L'69,.161).:{I

lltc I-irtarrcial \tuterncrt[s \ct ()Lrt ()r'r pagc: l--iJ rrcre signed ott hchalt'otCotrrrcil b1

V icc-('ltancellor Hcad of'[]inrnce Chairpe ot'CounciI

\arne: Prot. Sanrucl (iudu \anrc: ('P.\. Dr. Janct C hurnba \arnc Kctrrh

I)rt''

5
{'r,t

l('P.\K \lcnrber \unther: l0-l7t) Sisn:

2{$+- sir,.@f? . r;.1.!7;tt'fg}f [):rreI

ll gc

ll
ll
ll
ll
l5

l9a
20

1la

10i.786.583

l..l16.603
10.-170.0 t 5

27J,815,62{
t92,{88.825

lcnglr
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16. Statement of Changes in Net Assets

For the year ended 30 June 202.1

Capital
Investment

Fund
Kshs

Accu m u late
d Surplus

IGhs

Total
Kshs

Balance at 30th ,Iune, 2022

Development Income Covt
Crants

Completed Projects

Deficit for the year

Prior year Adjustment

Balance at J0th June. 2023

Development Income Covt
Grants

Donation of computers

Surplus fbr the year lor the
year

1,285,850,355 105,022,265 441,295,656 1,833,t78,277

77,678,377 77,678,377

(108,818,0s7) (108,818,0s7)

(LL,ss6,OL7) (11,556,017)

(2r,022,3381 (2r,022,3381

1,255,720,675 93,466,248 420,273,3L8 t,769,460,242

1,2,1,t6,898

7,500,000

1.2,116,898

7,500,000

2L7,702,14221,7,702,t42

Balance at J0th June, 2024 1,275,337,573 311,168,390 420,273,318 2,006,779,281

Pes.c

Rongo Llniver.sib'Annutl Rcport and Firnrcial Stotemensfor the yeor erukd 3Oh Jurc 2021

Revaluation
Reserve

IGhs
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17. Statement of Cash Flow
For the year ended J0 June 202{

Cash Generated From Operations

Receipts
Revenue fiorn Non-Exchange Transactions
Revenue tiom Erchange Transactions

Total Receipts

Payments
Employee Costs
Repairs & Maintenance

General Expenses

Council Expenses

Academ ic Expenses

Total Payment

Net Cash flow From Operating Activities

Cash flow from lnvesting Activities
Purchase ol Intangible asset

Purchase of Non-Current asset

Development Expense
Retention Fees Paid

Net cash flow From Investing Activities

Cash flows from Financing Activities
Development Grant

Net cash flow from Financing Activities

I,l9l,312,8J I 985,001,505

NOTES

2"r

2021
Ksh

172.2 79.+18
719.0 j,r.10l

2023

Ksh

628.7 19.69 I

i56.28 t.814

761.958.885
.r r.987.589

2l-1.389.161

16.i62.439
r.14.428.89 r

774.716.728
36. t60.778

r04.9jj.028
18.02 t.i68
88.097.601

1,178,992,765 1,021,929,503

r2.j20.066 (36.927.998)

(7.726.300',)
(6.I 55.7 r5 )

("16.34.1.542)

(2,0t2.462')

(.1,.1.+4, 128)
( r 5.000.000)

(4 r6.939)

(62,239,019) ( r e,861,067)

+0.515.275 +9.150.000

t0,5J5,275 19,250,000

(9.17,r.678 )

r0.219. t t8

( 7.53e.065 )

r7.778. r8ill
il 865..1{0 10,239,1l8

I)as.e -l

Net increase/(dec rease ) in cash in hand and
bank
Cash and Bank Balance B/f
Cash and Bank Balance C/f



18. Statement of Budget and Actual Comparison for the year ended J0th June 202{

EXPENSES RECONCILIATION
Balance as per performance 1,095,373,854

Classification diflerence g4,146,220)

Balance as per budget comparison L,031,227,634

Budset Exo lanatorv Notes

The under absorption of Academic cost and development expense was as a result of delal,ed
disbursements and budget cuts by the National Treasury.

RONCO L'NIVERSIry
S IAIEMENT OF BL;DCET AN D ACTUAL COMPARISON FOR FY 2Ji2{

Oritinal Eudget Adiustments Final Budget

Actual on

comparable
basis

Performance

Difference
%ot

utilization
Ksh Ksh Ksh Ksh

Capitation Grants 756,O44,499 (240,830,s77) 51,5,2t3,922 515,213,92 2 100
AIA 421,000,000 421,000,000 793,445,471, 37 2,445,471 188
Total lncome I,t77,044,499 (240,830,5771 936,213,922 1,308,559,393 372,445,47!
Expenses

Employee Costs 774,O35,475 7 74,035,475 756,975,679 i.42,940,204) 106
Genera I Expenses 1.82,344,072 (4s ,932 ,s48) 1,35,47r,524 1,23,323,O37 13,088,487 90
Council Expenses 18,000,000 (s,000,000) 13,000.000 12,862,439 1,37 ,56L 99
Academic Costs 704,473,695 153,306,001 121.S28,891 3t,777,110 79
Repairs and Ma intenance 15.990,000 2,100,243 18,090,243 16,537.589 7,552,654 91
Total Expend iture L,O34,E43 ,241 t,034,ur,243 L,O3t,227,614 3,615,509
Surplus for the period L42,20t,256 (240,830,577) (98,629,321) 277,43t,758 368,829,E62
Ca pital Expenditure 190,668,849 190,668,849 256,O83,7U (6s,414,935) 734

Page

Rongo untversin'Annuol kport ord Fimruiol statement.tlor tle yeor er*d 3tlh Jurc 202J

Ksh

48,832,305



19. Notes to the Financial Statements

l. General Information
Rongo University is established by Rongo University Charter of 7'r'October.20l6 and

derives its authority and accountability lrom the Universities Act 20 12. The entity is \.!holly

owned by the Government ol Kenya and is domiciled in Keny'a. The entity's principal

activity is to provide high quality education through teaching. research. community service

and nurture innovative graduates

2. Statement of Compliance and Basis of Preparation

J

The tlnancial statements have been prepared on a historical cost basis except for the

measurement at re-valued amounts ol certain items of property. plant and equipment.

marketable securities and tlnancial instruments at fair value. impaired assets at their

estimated recoverable amounts and actual determined liabilities at their present value' The

preparation of financial statements in contbrmity with lnternational Public Sector

Accounting Standards (IPSAS) allows the use ol estimates and assumptions. It also

requires management to exercise judgment in the process of applling the Entitl 
"t

accounting policies. The areas involving a higher degree ofjudgment or complexity. or

where assumptions and estimates are significant to the tlnancial statements. are disclosed

in Note 5 of these tlnancial statements.

The flnancial statements have been prepared and presented in Kenya Shillings, which is

the functional and reporting curenc) ol the Entitl'. The ltnancial statements have been

prepared in accordance w.ith the PFM Act. the State Corporations Act linclude dn' other

applicable legislcrtiont. and Intemational Public Sector Accounting Standards (IPSAS).

The accounting policies adopted have been consistently applied to all the )'ears presented.

Adoption ofNew and Revised Standards
,\'e',t'untl umentletl .sluntlurd.s untl interprelotions in i:;sue ellec'tit'e in the yeur ended

30.lune )0)3.

IPSAS {l: Financial

Instrunlcnts

Applicable: I't,Ianuan. 202J:

-the objective ol IPSAS -ll is to establish principles lor the

tinancial reporting ol tlnancial assets and liabilities that will
present relevant and useful infbrrnation to users ol flnancial

statcmenti tr',r their ajicsstncnt of the artltrttt.tts. tirnirrg and

unccrtrintr ,rl'ln Entit)'; tittur,' ai\ll tl,\\\ i.

lPS,-\S -t I prttr idcs users ol tlnancial statelncnts w ith nlorc

usef ul intbrrnation than IPS,'\S 29. b1 :

. .{ppl1 ing a single classitlcation ancl measuretnent

ntodel tirr linarrcial ts\ct) that c!)nsiders thc

Page (')
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characteristics ol the asset's cash t'low s and the

objective tbr which the asset is held:

. Appll ing a single foru'ard-looking expected credit loss

model that is applicable to all flnancial instruments

subject to impairment testingl and

. Applf ing an improved hedge accounting model that

broadens the hedging arrangements in scope of the

guidance. The model develops a strong link benveen

an Entity's risk management strategies and the

accounting treatment lor instruments held as part of
the risk management strategy.

(The Ltniver.sit't' holds onlt' c'ash at hank ancl on harul arul hence

the risk is ntinimal.)

Applicable: l't January, 2023:

a) Amendments to IPSAS 5, to update the guidance related

to the components of borrowing costs which were

inadvertently omitted when IPSAS -l I was issued.

b) Amendments to IPSAS 30. regarding illustrative
examples on hedging and credit risk which were

inadvertently omitted when IPSAS 4l was issued.

c) Amendments to IPSAS 30. to update the guidance fbr

accounting fbr flnancial guaranteed contracts rvhich

were inadvertently omitted when IPSAS 4l was issued.

d; Amendments to IPSAS 33. to update the guidance on

classit,ling financial instruments on initial adoption ol
accrual basis IPSAS which uere inadrertentl\ omitted
when IPSAS -ll r"as issued.

tThe Liniverl;it.r' is .still a.s.se.r.rfug the intptttt of u&tption ol the

ttundunl. t

Other improl ements

to IP\ \\
lpplicuhle l't Junuury, 2l)23

1P.\ 1\ -'-' L)tv'l,ttttr'r' ,tl l rttLtrtt t,rl f t t I t ) | ' t I t I t | | t , t t itho l llt(
Gencrul Governntent .\c,('/()r. ,{mendrnents to rcter to the

latest Slstem of National .{ccounts (S\.{ 1008).

/P.S.I.S J9. Enplo.r'ee Benefit:;. \ot\ deletcs thc tenn

cornposite st'rcial securit) benetits us it ir no lonller dctined

in ll'}S \S

a

a

clg

Rorqo Univcrsiy'Arturl Repfl anl Firurciol Statencntsfur tle yeo en&d 3Oh Jun ?02J

Amendments to

Other IPSAS

resulting tiom IPSAS
.l l. Financ ial

lnstruments
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o IPSAS 29: Financial instruments: Recognition and

Measurement. Standard no longer included in the 202i

IPSAS handbook as it is now superseded b1 IPSAS ll
which is applicable fiom l'' Januar1.202.3.

tThe L'niversin is trot .tet /licted h.r' the .rturukml. )

New and umended stundartls und interpretations in issue hul not yet effeclive in lhe

year ended 30 June 2023.

IPSAS .I3 Applicable I't Januory, 2025

The standard sets out the principles lor the recognition. measurement,

presentation, and disclosure ol leases. The objective is to ensure that

lessees and lessors provide relevant infbrmation in a manner that laithtully

represents those transactions. This infbrmation gives a basis for users ol
flnancial statements to assess the effect that leases have on the flnancial

position, financial perfbrmance and cash flows of an Entity.

The new standard requires entities to recognize, measure and present

intbrmation on right of use assets and lease liabilities.

(The Univer.si4' i.\ not )et t(/ec'ted hv the stemdurtl.)

IPSAS 4.1: Non-

Current Assets

Held tbr Sale

and

Discontinued

Operations

Applicable I't January, 2025

The Standard requires.

Assets that meet the criteria to be classitied as held tbr sale to be measured

at the lo'"'ver of carrl ing amount and tair value less costs to sell and the

depreciation ol such assets to cease and:

Assets that meet the criteria to be classitled as held tbr sale to be presented I

separately in the statement ol t'inancial position and the results ol
discontinued operations to be presented separatel) in thc statement trl
tlnancial pertbrmance.

rl'lrt' I rtivcrtitr i\ n(,t rct ttlli'tlcLl ltv llt \ldttldrLl.t

Eurly utloption of stundards

Thc t-'nilersitl did not earll - adopt an\ nc\\ or amended standards in lear 2()1-i

l)arrc 8



Notes to the financial statements (continued)

{. Summarv of Significant Accounting Policies
a) Revenue recognition

i) Revenue from non-erchange transactions

Fees, taxes and fines

The University'recognizes revenues fiom t-ees and tlnes w'hen the event occurs and the asset

recognition criteria are met. To the extent that there is a related condition attached that would
give rise to a liability to repa)' the amount. deferred income is recognized instead of revenue.

Other non-exchange revenues are recognized uhen it is probable that the luture economic

benetlts or service potential associated with the asset will tlow to the Entity and the fair value

o I the asset can be measured re liably.

Transfers from other government entities

Revenues ftom non-exchange transactions with other govemment entities are measured at f'air

value and recognized on obtaining control olthe asset (cash. goods. services and property) if
the transf'er is lree from conditions and it is probable that the economic benetlts or service

potential related to the asset will flow to the University and can be measured reliably. To the

extent that there is a related condition attached that would give rise to a liability to repay the

amount. the amount is recorded in the statement of financial position and realised in the

statement oltlnancial performance over the uselul lit'e of the assets that has been acquired using

such funds.

ii; Revenue from exchange transactions

Pa!le ()

Ror4go llniversill Arnutl Reprt arul Firwriol Stotenrntsfur tle yar et*d 3fr hn 20?1

Rendering of services

The University'recognizes revenue fiom rendering ofservices to students (t-ees) by reflerence

to the stage registration when the outcome olthe transaction can be estimated reliably. Fees

is theretbre accrued per semester as per the approved Almanac and tbe structures.

Sale ofgoods

Rcrertuc tiorr the sale of qoods is recognized when the siqnitlcant risks and rerrards ot'
,,ir rtcrsIip ftarc heen trtnstirrgd t,, thc hurcr. '.rsuullr ,rn Jclir;ruf fhc qr.rtrj.r l1d rrlrcrr

tlte arnourtt ()l re!enuc can be rneasured rcliabl,r. and it is probable that the cc()n()rnic bcnctits

or scrvice potential associated with the transaction will tlow to the Llniversit!.



Notes to the Financial Statements (Continued)

Summatr of Significant Accounting Policies (Continued)

b) Budget information

The original budget lor the Cunent FY was approved by the National Assembly. Subsequent

revisions or additional appropriations rvere made to the approved budget in accordance with

spec ific approvals fiom Council.

The University'.s budget is prepared on a diffbrent basis to the actual income and expenditure

disclosed in the financial statements. The financial statements are prepared on accrual basis

using a classitication based on the nature olexpenses in the statement olflnancial perfbrmance.

whereas the budget is prepared on a cash basis. The amounts in the tlnancial statements were

recast from the accrual basis to the cash basis and reclassified by presentation to be on the same

basis as the approved budget. A comparison of budget and actual amounts. prepared on a
comparable basis to the approved budget. is then presented in the statement ol comparison ol
budget and actual amounts. ln addition to the Basis difflerence. adjustments to arnounts in the

financial statements are also made tbr diflerences in the tbrmats and classification schemes

adopted tbr the presentation ofthe financial statements and the approved budget. A statement

to reconcile the actual amounts on a comparable basis included in the statement of comparison
of budget and actual amounts and the actuals as per the statement of financial performance has

been presented under section l8 olthese flnancial statements.

Taxes

Current income tar

Current income tax assets and liabilities fbr the current period are measured at the amount

expected to be recovered fiom or paid to the ta\ation authorities. -[he tax rates and tax laws

used to compute the amount are those that are enacted or substantivell enacted. at the reporting

date. Current income tax relating to items recognized directly in net assets is recognized in net

assets and not in the statement ol tlnancial pertbrmance. Management periodicall) evaluates

positions taken in the tax returns w ith respect to situations in ',rhich applicable tax regulations

arc subject t() interpretatir)n and establishes provisions where appropriate.

[)agc l()

c)
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Notes to the Financial Statements (Continued)

Summara of Significant Accounting Policies (Continued)

d) Investment Property
lnvestment properties are measured initially at cost. including transaction costs. The

carrying amount includes the replacement cost of components of an existing investment

propert)'at the time that cost is incuned if the recognition criteria are met and excludes the

costs of day-to-da;- maintenance of an investment property. Investment propert)'acquired

through a non-exchange transaction is measured at its fair value at the date olacquisition.
Subsequent to initial recognition. investment properties are measured using the cost model

and are depreciated over a 40-year period or investment property is measured at fair value

with gains and losses recognized through surplus or detlcit. Investment properties are

derecognized either when they have been disposed ofor when the investment propertl is

permanently withdrawn lrom use and no tuture economic benefit or service potential is

expected f'rom its disposal. The diftbrence between the net disposal proceeds and the

carrying amount ol the asset is recognized in the surplus or detlcit in the period of
derecognition. Transfers are made to or from investment property only when there is a

change in use.

e) Properfy, Plant and Equipment
All property. plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly anributable to the acquisition

ol the items. When significant parts of propertl. plant and equipment are required to be

replaced at intervals, the Entity recognizes such parts as individual assets with specitic

useful lives and depreciates them accordingly. Likewise. when a major inspection is

pertbrmed. its cost is recognized in the carry ing amount of the plant and equipment as a

replacement if the recognition criteria are satistled. All other repair and maintenance costs

are recognized in surplus or detlcit as incurred. Where an asset is acquired in a non-

exchange transaction tbr nil or nominal consideration the asset is initialll measured at its
t-air value. Each year. the difference between depreciation based on the revalued carrl ing
amount of the asset (depreciation charged to the income statement). and depreciation based

on the assets original cost is transfened tiom the revaluation reserve to accumulated

surplus.

Fixed assets have heen depreciated on reducing balance rncthod trr write otf the costs ot'

the assets over their Lrscfirl lives at thr.' tirllor.r inq rates:

Land

Building
Tractor
Motor Vehicle

Com puter

Plant and machinerr

F urn iture and Fittin{r
Libr':trr h,,,''k.'

\II

-'j 7. 5 
0,0

l-iob
,l()o u

r I i,,,,
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Notes to the Financial Statements (Continued)

The assets residual values and uset'ul lives are reviewed, and adjusted. ilappropriate. at the

end oleach reporting period.

0 Leases

Operating leases are leases that do not transt-er substantialll all the risks and benetlts

incidental to orvnership of the leased item to the University. [.eases under which the lessor

eft'ectively retains the risks and rervards olownership are classified as operating leases.

Obligations incuned under operating leases are charged against income in equal

instalments over the period ol the lease. Operating lease payments are recognized as an

operating expense in surplus or deflcit on a straight-line basis over the lease term.

g) Intangible Assets

Intangible assets acquired separately are initially recognized at cost. The cost of
intangible assets acquired in a non-exchange transaction is their fair value at the date of
the exchange. Follow'ing initial recognition. intangible assets are carried at cost less any

accumulated amortization and accumulated impairment losses. Intemally generated

intangible assets. excluding capitalized development costs. are not capitalized and

expenditure is retlected in surplus or deficit in the period in which the expenditure is
incuned. The usetul life of the intangible assets is assessed as either finite or indefinite.
Intangible assets w ith an indefinite useful life are assessed tbr impairment at each

reporting date.

h) Research and Development Costs

The University expenses research costs as incurred. Development costs on an individual
project are recognized as intangible assets when the University can demonstrate:

i) The technical t'easibilitl olcompleting the asset so that the asset willbe available tbr

use or sale.

ii) lts intention to complete and its abilitl to use or sell the asset.

iii) How the asset will generate tuture economic benet'its or service potential

iv) The availability of resources to complete the asset.

v ) The abilitl to measure reliabll the erpenditure during development.

Follorr ins initial recognition ol'an asset. the asset is carried at ccrst less an1 accumulated

amortization and accumulated impairment losses. Amortizatitrn trlthe assel begins w hen

developrnerrt is cornplcte. and thc assct is arailable tir r use. It is amortized over the period
(\t c\nuctcd tirturc hcncllt. [)uring th,-. ncri()d ()t- ilcr c'lr'prnent. tl]c i.l\\ct i., to.,tctl lirr

irtt1r.1j1'111g11' .rtnr-r.rll_r rr iIlt ,ur-r irrtn,1i1'111.',11 l()\\j\ r'L'j()!ni/;J irrrrncJi.rte i] itt .'Ltrf lLr.' ,r

de tic it.

Jgc
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Notes to the Financial Statements (Continued)

Summara of Significant Accounting Policies (Continued)

Trade and other receivables

Trade and other receivables are recognized at thir values less provisions lor any uncollectible
amounts. Trade and other receivables are assessed tbr impairment on a continuing basis. An
estimate is made oldoubtful receivables based on a review of all outstanding amounts at the
year end.

i) Inventories
Inventory' is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (fbr no cost or for a nominal cost). the cost olthe inventory
is its fair value at the date of acquisition. Costs incuned in bringing each product to its present

location and conditions are accounted for. as follows:

i) Raw materials: purchase cost using the weighted average cost method.

ii) Finished goods and work in progress: cost ofdirect materials and Labour and a propoftion
of manufacturing overheads based on the normal operating capacit) but excluding
borrowing costs.

After initial recognition. inventory is measured at the lower of cost and net realizable value.
However. to the extent that a class ofinventory is distributed or deployed at no charge or fbr a
nominal charge. that class of inventory'is measured at the lowerofcost and current replacement

cost. Net realizable value is the estimated selling price in the ordinary'course oloperations, less

the estimated costs olcompletion and the estimated costs necessar) to make the sale, exchange.

or distribution. Inventories are recognized as an expense when deployed fbr utilization or
consumption in the ordinarl course oloperations of the Universitl.

Rottgo Universin'Atmul Reptrt anl Fitxttrial Stoterents for tlu year enbd 3Oh Jurc 2021

j ) Provisions
Provisions are recognized when the Universitl has a present obligation (legal or constructive)
as a result of a past event. it is probable that an outllow of resources embodying economic
benetlts or service potential will be required to senle the obligation and a reliable estimate can

be made of the amount olthe obligation. Provisions were raised and management determined
an estimate based on the intbrmation available. Provisions are measured at the management's

best estimate ol the erpenditure required to settle the obligation at the reporting date. and are

discounted ti.) prc.sent valtre w here the ettect is rnaterial

k t Contingent lia bilitics
Ihc L nilcrsif\ Jr)cs not rccr,gnizc J r()ntir'rscnt. liabilitl but dr,,closc: r.lctuil..' rrf' unr

contingencies in the notes to the tinancial staternents. unless the possibiliry of an outt'lor,' ol'
resources ernbodr ing econr)mic benefits or scr\ icc potcntial is renrotc.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

l) Contingent Assets

The University does not recognize a contingent asset but discloses details ola possible asset

whose existence is contingent on the occurrence or non-occurrence ofone or more uncertain

future events not wholly' u ithin the control of the Entitl in the notes to the flnancial statements.

Contingent assets are assessed continuall) to ensure that developments are appropriately

reflected in the flnancial statements. If it has become virtually certain that an inflow ol
economic beneflts or service potential will arise and the asset's value can be measured reliably.

the asset and the related revenue are recognized in the financial statements ol the period in

which the change occurs.

m)Nature and purpose of reserves

Rongo University maintains three reserves namely:

Capital replacement reserve. -The university maintains a capital replacement reserve to fund

construction of its capital assets. Income f-rom development is recognized when received and

we derecognize the value of the asset in the subsequent period after receipt ol lull funds.

Revaluation Reserve-This is an equity account which recognizes all revaluation surpluses and

loses. lf a revalued asset is disposed. it's remaining revaluation surplus or loss is credited
(debited) to the accumulated surplus account.

Accumulated surplus- This reserve that records allaccumulated surpluses and losses at the end

olthe tinanc ial year

n) Changes in accounting policies and estimates
The Universitl recognizes the et'tects of changes in accounting policl retrospective ly. The

eflects ofchanges in accounting policl are applied prospectivel) ilretrospective application is

impracticaL

o) Employee Benefits
Retirement benefit plans

The L'niversit-\ operates a retirement benetlt scherne tbr its emplolees. The Detlned

contribution plan is a post-emplo.\ ment benetlt plan under which the L'nirersity pays tixed

contrihutions into x;!'pnpxle tirnd and rrill hare no legul or constructi\e ohlisation to par

IurthL'r i(\ntrihuti('\n\ il'rh,-' tirrr,.l dt)c., IrrI hr,lrl 'utllcicrtt Js\it! tr\ [tx] .lll ernpl(\\cc h!'nclit.'

rcleting t.r crrrplt,.r,cc tcr\ i.c in thc currr.'nt JnJ pri()r' pcrir,tl'. Ihc cortrrihutit)t]'' to tittld
obligations tirr the pa,rrnent ol retirement benetits are charged against incorne in the rear in
w hich they become palable. I he contributions and lurnp surn pa-\ments rcduce the post-

cnrpll)\ nlcrrt hene ll t ohlisation.

Rotrgo lJniversiti Annel ReFDt orxt Firurcial Stoterrent.tfor tle yeu er*d 3F Jun 2021
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

p) Foreign Currency Transactions
Transactions in fbreign currencies are initially accounted lor at the ruling rate olexchange on

the date of the transaction. Trade creditors or debtors denominated in fbreign currenc)' are

reported at the statement of flnancial position reporting date b1 applying the exchange rate on

that date. Exchange ditlerences arising lrom the settlement of creditors. or fiom the reporting

olcreditors at rates different from those at which they were initially'recorded during the period.

are recognized as income or expenses in the period in rvhich they arise.

q) Borrowing Costs

Bonowing costs are capitalized against qualifying assets as part of propertl. plant and

equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired

or constructed and bonowings have been incurred. Capitalization ceases when construction of
the asset is complete. Funher bonowing costs are charged to the statement ol financial

pe rtbrmance.

r) Related Parties
The University regards a related part)'as a person or an Entity with the ability to exert control

individually or jointly. or to exercise significant influence her. or vice versa. Members ol ke1

management are regarded as related parties and comprise Council members. the CEO and

senior managers

s) Cash and Cash Equivalents
Cash and cash equivalents comprise cash on hand and cash at bank. short-term deposits on call

and highli liquid investments w ith an original maturit) of three months or less. which are

readily convertible to known amounts olcash and are subject to insignificant risk ofchanges

in value. Bank account balances include amounts held and at various commercial banks at the

end ot'the flnancial 1ear. For the purposes of these tlnancial statements. cash and cash

equivalents also include short term cash imprest and advances to authorized public otlicers

r,,hich r.rere not surrendered or accounted fbr at the end of the tlnancial lear.

t) Com parative figu res

\\'here necessar) comparative tigures tbr the previor,rs tlnancial lear have been amended or

rec()ntlgured to ctrnlorrn to the required changes in prcsentatitrn. ()thenr ise notes are pror ided

ti ) c\nlJirl tltc tantc.

u) Subsequent Events

There have been no events subsequent to the tlnancial year end n ith a signiticant impact on the

tlnancial statements lor the rear ended June ]0. lOli

Page l5
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Notes to the Financial Statements (Continued)

Summary of Signilicant Accounting Policies (Continued)

.1. Significant Judgments and Sources of Estimation Uncertain(v
The preparation of the University'.r financial statements in confbrmity with IPSAS requires

management to make judgments. estimates and assumptions that aftect the reported amounts

olrevenues. e\penses. assets and liabilities. and the disclosure ofcontingent liabilities. at the

end of the reporting period. However, uncertaintl about these assumptions and estimates could
result in outcomes that require a material adjustrnent to the carrling amount ol the asset or

liability atlected in future periods.

Estimates and assum ptions

i) Estimates and Assumptions

The key assumptions conceming the luture and other key'sources of estimation uncertainty at

the reporting date. that have a significant risk ofcausing a material adjustment to the canying
amounts of assets and liabilities within the ne\t tlnancial year. are described below. The

University based its assumptions and estimates on parameters available when the tlnancial
statements were prepared. Holvever. existing circumstances and assumptions about future
developments may change due to circumstances arising beyond the control olthe Institution.
Such changes are reflected in the assumptions w hen they' occur.

ii) Useful lives and residual values

The uset-ul lives and residual values of assets were assessed using the lollou ing indicators
to infbrm potential future use and value from disposal:

o The condition of the asset based on the assessment olexperts employed by the

U n iversity
o The nature ofthe asset. its susceptibilit) and adaptabilitl to changes in technologl

and processes

o The nature olthe processes in which the asset is

deploled
o Arailabilitl of tunding to replace the asset

o Changcs in the market in relation tr) the asset

iii)Provisions

Pror isions rrere raised and management determined an estinrate based on thc intbrrnation
.rrailublc. [)rtrr i.,irrni arc nlci])urcLl ;rt thc rnanngL'nrr'nt'\ hc\t cstintJtc rrt'the erpcnditurc
|i!luirJd l , .,ittle tltc ,'hli,:rti,,n .rt tltc r.;prrrr.irr.: .l,rtr. .trr,,l ,[j !lr\e\\LlntcJ l!) 11t'c\cnt \ ]lLrc

irltcrc thc ctll'ct i> rnatcrial. ln thc rclr undcr rcricrr pr,,ri.,irrn: relatc ttr batl dr-'bts

crnanating tiorn student tecs.
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Notes to the Financial Statements (Continued)

Summary of Significant Accounting Policies (Continued)

F rom note i above. revenue lrom non-exchange transaction relate to govemment recurrent
grant.

Rel'enue from Non-Exchange Transaction

Paee l1

KSH
202t

KSH
2023

Recurrent Received

Recurrent Accrued
Total Revenue from Non Exchange
Transaction

-l Rel'enue from Exchange Transaction

Fees & Related Charges Received

Fees & Related Charges Accrued
Caleteria Charges

Research Income

Rental Income

Basic Salaries & Wages
Empleiler ctrntributions to pension schemes
I rrr cl \ llorr rncc
Ilousing.{llowance
Employer contributions to health insurance
schemes
Other.Allowances
[.ocum
Plrt-tinre I.ceturcr'
E m phrl ee cos ts

KSH KSH

17?..279.428
.12.93.1.494

2021

671.022.369

74..112.068

3.1 5.1.786
.1.t.63.1.982

221.266

2023

332.46 t.645

17.008.246

7.337.766

r5.e68.508

105.0i 5

C)ther lncomes -r08.860

From note 4 above. the actual revenue is Ksh 719 (793-71) milli<-rn as compared to Ksh 356
(+0i-.17) million collected last year. This is an indication that olthe total billings per )ear" the

unilersitr collected on average 92% olexpected income. Research income is a controlled grant.

hence. not available tbr operations. Other incomes include caf'eteria and rental income.

Emplolee costs KSH
2021

i59.1-3 t.0i6
,iq. ill. I _r-l

-le.-ll'. I r)r)

115.708.0-19

i7.999.999
6+.1,.10. I 7 t

-1.l-r0.0()()

-i6.9 -5.6 -r)

Rongo Universin Amwl Reprt otd Fimrciol Statementsfir tb yar erkd 3Oh hm 2021

628.71e.69 t

515,21J,922 628,719,691

Total Rel'enue from Erchange Transaction 793,{{5.J71 -10J,290,059

KSH
2023

r8l. tq7._j55
69.0-l-r {)6 I

(rr).56r).ll-
l-l-i.6j_i.l8e

I t.703-801
11.755.06i

t.ei0.0(x)

1ltljl!!.,65,867.1 
t) I



Employee cost decreased by l% from last year. This was occasioned by redundancy. Employee

contribution to health insurance scheme has increased because the university'moved to an

insurance plan as opposed arrangement w'ith selected hospitals in the previous year. Part time

expense increased due to the revised rates and increased number of part timers t'rom previous

year.

6 Depreciation and amortization expense

Property. plant and equiprnent

lntangible assets

Total depreciation and amortization

7 Repairs and maintenance

Maintenance of Water & Server

Maintenance of Plant & Equipment
Mai ntenance ol' C'om puters

Maintenance olCatering & l-lostels

Maintenance of Bui ldings
Maintenance of Motor Vehicle

Minor Works

Maintenance olGrounds & Parks

Total repairs and maintenance

6{,I {6,220 17,086,{{9

KSH
2021

6 r.8e6.325

2.2-+e.895

KSH
2023

.16.205.655

880-79"1

KSH
2021

161.299

r63.700

380.900

459.690

8.026.495

1.508.285

2.2 r5.000

622.220

KSH
2023

508.072

707.600

1.626.152

102.500

r0.969.48i
t.688.032
7.9 r6.056
1.972.492

16,5J7,589 28,r90,J87

[)age l8
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8 General expenses

Advertising & Publicity
Travel & Accommodation
External Travel
lntemet Communication
Audit Expenses

Library Books and Joumals
Bank Charges

Comm ittee Expenses

Medical Expenses

Subscriptions
Electricity. Water & Conservancy

Computer Expenses

Transport Operating Expenses

Cooking Fuel and oil
Catering Expense

Insurance

Legal expenses

Strategic Plann ing Expenses
ICT In frastructure
CSR
Farm Expenses

Performance Contract
Postal and courier
Stationery
Public Celebrations
Cleaning Materials
Gender Mainstream ing
National Values & Cohesion
Drug and Alcohol Abuse
Llnifbrm & Clothing
Telephone & Communication
Environmental Awareness
StatT weltare
San itarl Expenses

Tra in ing
()tllcc F. n tcnain rnen t

l(il
Sein inars & Contbrencc [:rpense:
Totai general expenses

t. t66
l.9ti
-t. ()-l -l

l.l l1
i.ti l6 1.885.81f)

t 23,J2J,037 10J,9JJ.028

085
-ll-l
ll37

8Sl
]lll

100

527

2.8 r6

l0
166

-i.l7
9-t8

f, ll

000
9.10

200

000

100

091

600

-i -ll

KSH
2021

1.50i.99i
t5.785.228

98.t.924
8.168.+i I

696.000
461.926

t.2 t t.556
2.266.699

20.9i l.9l.t
l.9 t 5.057

8.917.012

i.87.t.483
i.222. r 55

176.790
8.-179.3 5 8

l0-756.595
862..19.1

1.641.380

924.676
4 r2.336
16t.270

2.t72.375
52.130

5.8 r.1.305

227.850
1.76t.370

62.700
36.000

t00.000
157.120

1.65 5.000

6i.950

KSH
2023

9t.1.964

I t.697.940
897.120

8.167.8.19

I

I

J

696.000

r07.057
152.312

r76.105

1.07.r.790

t0.877.000
6.9i.1.000
5.92 7.953

l..r 19.050

ri.196..1i6
I l. t9.1.123

t.012.565
47i.230
772.733
383.090

25i. r5l
.180.070

85 534

7.6s8.077
27.800

.1.161.020

i5.000

Rongo l/niversin Annwl Reptrt arul Firuncial Stotementslor tlc yew erukd 3Ah Juw 2021
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9 Council Expe nses

S ining Allowance

Subsistence Experues

Travel & Rehted Expenses

Other Expenses

Total Council Expe nse

IO At'{DETIIC COSTS

I I ('ash and cash equivalents

KSH
2021

3.220.000

4.074.300

3.004.321

2.56i.815

KSH
2023

5.-t00.000

5.635.e00

r.i86.-11i
2.59e.03 5

12,862,{3e 15,02 I ,J68

Other Council expenses is comprised of purchase oimeals (215.490). data bundles during
online meetings ( I 18.100). Car hire (894.360). printing & stationery (319.365) and training
(966.100).

KSH

2021

KSH

2023

{.768

16.25+

5.9 86

5.180

5.197

200

501

9tl
8il
rir

il.r8l.-ltl
+..190.++0

117.510

r.597

20.5 r6

5.73 6

2.990

12.970

t'57

5.781

5..t]2
t.70i
3.579

88t
7t

.10.{i 6

re.287

i82

t90

120

677

685

I (X)

5(X)

9t6
117

8lt
666

600

500

779

101)

68{)

r 2 |,528.891 8J.897.601

I\StI
202{

79.1 t9
22 t.5 6l
i5.5Li

t -'i e.7l q

I 66.e.+-l
j e.5 olJ

li.rt-l_1

I -,1

li.t-ri

KSH

2023

l()5.1 I I

8.6i9.+99
11.0 8 5

8I.+lll
e7 .632

999.91:

I I 7.7i1)

9 7i
865.{{{) I 0.239,1 I ',

l)J !c ll )

Rongo llniversin Annual Re pn ont Firwriol Staterwmtfor tb yeor emled )Ah Jun 2021

Student Acrir itics

leachi ng Practise & r\ttachcrncnts

Graduation Erpenses

Admissions [:rpense
Examination F-rpense

Rcntal

Collaboration & Linkages

RLISA

Teaching llatcrials
Inter-unir ersiry (iarres

Curriculum Der elopment
National Skrws & Erhibitions
Research F.rpenses

KI. CCPS & ('I. II.

\,\irrk Studl

Total Academic Costs

K(B PSSP- ||i0rr+5rr
KCB (]SSP - I I _t97.10219

KC tt t)t.\'t, - I I 197{(x)91
('o-oP P\\P -t) I ll9+77t)17+()0
c'o-( )1, ('t.l\l( -t)l ll{){77017-l{)l
( o-ol, t:\t)o\\ \ :\ I -r) t I2e177o27101

lQl ll\ \ ( \{) | .l I r )l -r )-l I i i I i
\lentoring Institution \crountr
\ \\it \{ ) l lli\L Il -ili /l,''ii'(
( ash on I l.rntl

Cash and ('ash Equivaleltt

95 8.+6i
i. r 78.561

t.66.1.6i9

-l. t 19.900

e8.0(x)



l2a Receivables from exchange contracts
Current receivables
Statt' Debtors/ [mprest

Student Debtors

Provision fbr Doubttul Debts

Total Net Receivables

r2b

7{,600,768 62,556,982

KSH
2021

r88.700

7J..1t2-068

KSH
202i

-1. 197.750

5 8.3 59.2i 2

A cln anal sis for Receivables from exchan e transactions

KSH
2023

Capitation Grant- Recurrent
Capitation Crant Devt.
Total Receivables fro m Non
erchan e Transaction

18.-ll8.i 77

80.120.89J 28,128.311
t-lb

Bcl rr een

u.(x,

Tota I 80, t2t),ttgJ l(x).00 28.-128.J77 t00

l

2t21 2023
Description

Kshs

2[21 7o of the
total

202J 7o of the total

Less than I y'ear 7+.600.768 t00.0 -s t.t05.996 8t.9

0.0 I t.150.986 r8.r0

Between 2-.1 vears

Over .3 vears

Total (a+b) 7.1.600.768 t0()62.556.982

202-l 202J
Description

Ksh s Kshs
Ageing Analysis-
Receir ables from non-
erchange tra nsactions

2021
o/o of

the total
202J

06 of the
t0ta I

Less than I r ear 5 9.f,5l.I r)l) 7l I I 18.118._177

Jgc

Rottgo Universirl* Amwl Rcprt od Firuriol &aerntfir tfu yeo et*d JF Jun 2021

Receivables from Non-
lla ErchangeTransactions KSH

2021
58-653.i00
I 1..167.591

Kshs

Between I- l y ears

t00

l0t).0

I t t6'.iel

()rer j 1ears



I { Biological Assets

ln itial Cost

Additions\ ( Disposals)

Valuation gain\ (Loss)

Biological Assets

Consumable stores

Medical supplies

Spare parts and meters

Catering

Total inventories

l6 Intangible Assets

Opening bahnce

Additions

Total
Arnrxization

Closing balance

9l5.000

KSH
2023

990.000

, (55.000)

9J5,0009J5.000

The university has a small fbrm rvhere some cattle are reared lor teaching practical
1'hey are measured at lair value at the end ofthe flnancial year. Experts are sought
t'rom County government to value the animals.

l5 Inventories KSH
202t

7.467.2t7
4.240.8 r2

3.580.018

988.5 5 7

KSH
2023

8.318.632

1.7.18.066

1.271.796
r.299.41 I

16,276,601 15,6.10,905

KSH
202t
20ci)

3.521.17-l
7.726.)00

11,219.17t

KSH
2023
20%

.1..10i.968

{,-t0J,968
t.ll9.8q5 880.7e"t

8.999.580 J,523. t 7{

Pr!c

Rongo lJniversio^'Annuol Rcprt otd Fitwrid Stotemcn*for ile yeu er*d lfr Jur 2021

KSH
2021
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18 Work - in- Progress

New Lab

Fbhpond

Library

Perirneter Wall

Lard scaping & Car shade

Extensbn olCtinb
Graduatbn Pavillkrn

ERP

Pertneter fbnce with chain link

Balance C/F

l9a Payables Fmm excharge Transactiorc
Currcnt
Payro ll C red ho rs

Part tine C reditors

Sundry Creditors

Caution Money

Total currcnt trrde and other payables

KSH
2021

I 8.78S.61 7

r.6i9.3 r6
6,14.540.129

+.63 7.7 8 8

1.05 8.500

7.476.t23
9.801.105

1,000,000

5.172.190

KSH
2023

l8.l I t,761

1.619.3 l6
612.45 5.840

l.8ie.li8
1.05 8.500

5.220.109

699,1l{,968 651,52J,765

KSH

202t
77.,r5 5,050

r.8 r9.825

12.5 I r.708

2.000.000

KSH

202J

7t.226.702
j.2+i.-t l9
+.696.097

r.200.000

10J.786,583 8JJ66.218

KSH
2021

I te.0 t6.90.1

ll. I li.(n)()
221.129,901 2J r.2J5.52{

l')c

Pa\r!,ll!-rcd,tors

Srnlrr I rcJnorr

Par Ed\ re(ened m rirLe

I rtrl lrxle .rnd oth( r rbl..

\g. rnE rnrhri!: I I rrd. rnd orh.r pr\rbl.r I

hrhr

:0l r

t , \li

'.iL Trs

Jlt,t.lr':.!::

.:0l.)

rrlr$rr],

I -Si t_l

r0 I lo li.l
l$ lrl b(,-r

J'!,t60.s | |

:rr:J 'n otrh( I n(rl

Sl\ rll -r

lrll:r)!0

l.,ril rr ., .rll'\ r I'rr.rl l'tl.rr-:.:ll

'l.l gg ll

Rottgo L/niver.ti1' Anmnl Rtptrt crul Firunr iol Slatements for tlu yeu erxled 3il Jaru 2021

l9b Payables Fmm erchange Trarcactions
:{on Cunr nt
I)arroll ('reditoni

Parl time ('redhors

Sundrl C rcditom
( aution \loncr
Total current trade and other payables

lDGrc ripdotl

l-l rear,

KSH

2023

t79.8_i7.55+

16.1r79.89+

I8.0till.077
6.{ 10.(x)0

:0!r

ir) 168 /)lltt

ll lir ri.l

")6 l-tn.i.l
l0.ll l l ll

tir,t



l0a Provision KSH
2021

6e6.000

i.720.603

KSH
2023

696.000

089.166

Audit Fees

Doubttul Debts

Total

School

School

School

School

Total

KSH
2021

+. r88.006
1.0.17.001

2.094.001

i. ll I .005

KSH
2023

878. r07

626.036

709.507

959.921

J,{ 16,603 I,785,166

l0b

I la Pavments received in advance

202J

of Education

olScience & Agric
ol Business & Arts
ol INFOCOMS

10.{70,015 {,I 73.57 I

I lb Pavments receired in adlance

School olEducation
Schoo I olScienue & \gric
Sclt,r,,i ,,i Bu.irte s. & \t1s
Sultool rrt l\FOC(-)\IS
Total

KSH
2021

9.772.0t l
1 

. -l-l -l .1X ),l

_+. il llh.r )t) -
7.-Ie.u I I

KSH
2023

I I .67-1. 198

i.89 1..'\9q

l.l10.15_l
_i.e66.tt ll

2t..t3r).0J{ 25.9-12.662

[)alle ]-i

Description
202t

Kshs Kshs

At the beginning of the
vear

1.78-i. t66 l.ll8. r26

Additional provisions
during the year

6e6.000

Recovered during the
yeaf

( r 5i.040 )

Wrinen olf during the
\ ear

At the end of the vear {,.1 r6.603 r,785. t 66

futrgt lJniversiy* Anrrul kpn and Firurcid State;entsfur tlc yo er*d 3il Jun 2021

l.6i r.117



r r Rcte ntion Fe e s

Tuition Block
Water Treatment P lant
New Lab
Cate & Cate Howe
O verhead power distribution
Fishpond
Kakrao TTI
Perirneter Wall
Land scaping & Car shade
Extens ion of Clinic
Graduatbn Pavilion
Total

2J. Transfers from Ministr-v-. Depts. and Agencies

Ksh
State
Dcpt. Ot
t ni F-tiu Il. I lr).8()lt ll.l l6.lre8 5l5.lt.r.ell

.[otal

166.85e

463.779
296.977
786.960
980, r 30

22,255,686 28,112,664

KSH
2024

14,703,524
4.857.457

KSH
2023

14,703,524
4.990.957
1.83 I, r 77
1.172,110

763.923
166,859

3.3 I I,172
183,924
196.977
522.0 t I

il7._li1).810 706.jq8.06lt

527,JJ0.8:0 706,J98,068

l)agc

Name of
E n tit)'
send in g
grant

,\mouot
Recognised

in
Statemen t

of
('omprehen
sir e I ncome

Amo
unt

Defe
rred
unde

r
defe r

red
inco

me

Amount
recognised
in Capital

Fund

1'otal
income

during the
vear 2022t202J

Amount
recognised
in Capital
Fund

Total
income
during the
year

Ksh Ksh Ksh Ksh Ksh Ksh

5 t5,213,922

Rongo Liniversitl* Amwl Report onl Fitwrcid Statencntsfor tle yeu et*d 3Oh Jun 2021
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21 Cash generated from operations

Surplus/(Deficit) tbr the 1'ear betbre
tar
Adjusted for:

Deprec iation

Contribution to prov isions
Workin g capital adj ustments:
( Increase ) Decrease in inventor\
( lncrease)Decrease in receivables
lnc rease( dec rease ) in payables

Net cash flows from operating
activities

Cash flow statement
25 reconciliation

Surplus/( De ficit) from operations
Cash tlow tiom Investing Activities
Cash tlows lrom financing
activities
Net increase in cash in hand and

bank
Cash and bank balance B/F
Cash and bank balance C/F

61. u6-210
("1.116.60_l )

(615.700)
( r00. r15.85 | )

( I 64.ri0. I 42 )

KSH
2023

( I 1.556.018)

.17.086..1.19

( t.785. r66)

(1.5 r5.2 r2)
1.7.14.094

(7r.902.r45)

KSH
2021

2t7.702 l l

12,320,066 (J6,927,998)

KSH
202t

2t7.702.112
(62.2i9.0 r9)

.10.5-15.275

( r r.556.018)
( 19.861.067)

.r9.250.000

( 7.539.065)
r7.778. r83
r0.2J9,1l8

26. Financial Risk Management

The University's activities expose it to a varietl olflnancial risks including credit and liquiditl
risks and effects ol changes in fbreign currenc). The Universitl's overall risk management

programme fbcuses on un pred ictabilitl ol changes in the business environment and seeks to
minimize the potential adverse effect of such risks on its pertbrmance by setting acceptable

lerels of risk. Ihe Llniversit! does not hedge an1 risks and has in place policies to ensure that
credit is onlr ertended to cr.lstomers with an established credit history. The L,niversitl's
tinancial risk management objectives and policies are detailed below:

26.1 C'redit risk

I lte I rtiie r.'itr ltl., e t;'rosure tr) e r.'Jit risl... Nhiclt rs thc ri.,k tlt;rt .l irrL tte I part\ \\ ill he Lrrtrhlc

t() pa\ amounts in tirll when due. C'redit risk ariscs tiorn cash and cash equi,,alcnts. and deposits

with banks. as wellas trade and other receilables.

l\tanagement assesses the credit qualitl ol each customer. taking into account its tlnancial
position. past erperience and other tbctors. lndiridual risk lirnits are set hased on internal or

.'\t!'rllJl J\!ct.'r'llcrlI in acc,.'rdance Nith lirnits set b\ L()uncil. ['he rrrtotrntr Frrc..,crltL'rl in thc

rtJt"'llls'ttt ,rt-lltr,rrtit,t, prr.'iti,rn JrC ndl L't ,tllL\rilnccs t.,r Jouhtlirl Jetrt., ,t,, eitinlltcJ b_\ tilc

agc

Rongo Univcrsin Amuul Reprt orul Finnrial Statencnts fur tly .vear eruled 3Oh Jart 202J

(9.373.677)
r0.139.1 l8

KSH
2023

865.1.10
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Notes to the Financial Statements (Continued)

management based on prior experience and their assessment of the cunent economic

environment.

The carry ing amount of tlnancial assets recorded in the tlnancial statements representing the

Universitr's maximum e\posure to credit risk w ithout taking account of the value of an1

collateral obtained is made up as tbllor.r s:

The students under the lully perfbrming category are paling their debts as

leaming. The credit risk associated w ith these receivables is minimal and the

non-collectable amounts that the University has recognized in the tlnancial

considered adequate to cover an! potentiall) irrecoverable amounts.

The entity has signiticant concentration of credit risk on amounts due tiom students.

The Council sets thc liniversitl credit policies and objectives and lals down parameters r" ithin
w hich the larious aspects of credit risk management are operated.

26.2 Liquiditl' risk management

I ltirnatc rcsprrnsibilitr tirr liquidit-r risl.. rnanaqernent rc jts \\ ith thc C truncil. rr lto has huilt ;rn

.rppropri.rt.' liqLriJitl ri.,k rr.rn,rgcrrrcnt ti:urr\\r)rk tirr the ntan.tgcnlent i\l tlru t nir.'r.'iN ''

slrort. medium and long-terrn tunding and liqLriditl rnanagcmcnt rcquirernents. I hc entitl
managcs liquiditl risk throu_qh conlinuous monitoring ol tbrecasts and actual cash tlows.

'lhc 
tablc bclou re'presents cash tlorrs pa,rablc by the L nilersitl under non-dcriratire tinancial

liahiliticr hy thcir rcnraininr.r contrrctual nrlturitics at thc reportins datc. Ihe anrr)unt:r dirclrrred

irr tIc t.rl.le .lr.-' tllc J(,nt1letu.rl utr.li.;,,Lrntjd jjih fl.rrr,,. [J.rllrrc..: tlitc

\\ ithin ll rtt,'rrtlt. cr;Lrul tlteir..rrrr int hllartccr.:l\ thc intpact \)l di\e()urltill{ t.' ttrrt .'itttill,-.trtl.

thel continue

allouance fbr

statements is

Tota I
amount

Fully
performin g

Past tl ue I m paired

KSH
KSH

KSTI KSH

At 30 .Iune 202{
Receivables
transactions

fiom erchange
7.1.600.768 71.600.768

Receivables fiom
transactions

non-exchange
80.120.891 80.120.891

Total l5{,72 I ,66 t l5-t,721,661

At 30 June 202J
Receivables
transactions

fiom exchange
62.5 56.981 62.556.982

Receivables from
transactions

non-exchange
28..128.3 77 18.128.i 77

Total 90,985,J59 90,985,359

llsc l8
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Between I -J
months

ol er 5
months

Total

Ksh Ksh Ksh Ksh
At J0th June.
2021

Trade Pal ables t9.170.177 118.876.661 lll.61l. t20

Provisions

Total ts.+70. 177 1i8.876.661 ril.61l. t20 i 89..+0i.5 i 1

At 30th June.
2023

Trade Pay'ables t8.61t.0i1 i1.186.i90 lll.7l6.i81
Provisions

r 8.6{3.0J2 tJ2,286.J90 223,716,381 J72,6I5,806

26.3 Market risk

Council has put in place an intemal audit lunction to assist it in assessing the risk laced by the
entity on an ongoing basis, evaluate and test the design and effectiveness of its intemal
accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate. equit) prices

and loreign exchange rates which r.rill aflect the LJniversitl''s income. The objective olmarket

Risk management is to manage and control market risk exposures within acceptable
parameters. while optimizing the return. Overall responsibility flor managing market risk rests
w ith the Audit and Risk Manasement Commiftee.

a) Foreign currency' risk

The entity has transactional currencl e\posures. Such exposure arises through
purchases of goods and services that are done in currencies other than the local
curTenc).

b) Interest rate risk

lnterest rate risk is the risk that the entit\'s
ratc I

tl nanc ial

cr c 1.,. I he

condition ma1 be adverselr

I nilcrsit_r's intcrr'st rltr-' ri.;k

irttcrjit r':tlc t'r) k.

a tl'ect,-'d as a rcsult rrt'chanqcs in

.rri.,e., lirrrn hlnl. ,.lept',.;ir.,. llre I

.l[urutgenrcnt o/ inttre.\t rute ri.\k

Ttl manage the interest rate risk.
that o tter t'a r orable interest rates

rn tc reit
nirlr.,it \ -l.l i \llt):Cd

manaselncnt has endealored to bank $ ith institutions

l'J!.lc lt)

Less than I

mo nth

19 t.876.661

i 7-1.645.806

Total
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.ten.rilllity u rut lt'.r i s

The University analyses its interest rate exposure on a dynamic basis by conducting a

sensitivitl analysis. The sensitivity analysis tbr interest rate risk assumes that all other

variables. in particular loreign exchange rates. remain constant. Using the end of the

lear figures. the sensitivitl anal,"-sis indicates no impact on the statement of financial

perflormance; this is due to the t-act that at the end of the flnancial )'ear there \!ere no

investment that would be affected bv interest rate tluctuations.

26.4 Capital Risk Management

The objective olthe University's capital risk management is to saf-eguard the Council's

ability' to continue as a going concem. The entity capital structure comprises of the

follow ing funds:

Revaluation reserve

Accumulated Surp lus

Capital Investment Fund

Total funds
Total borrow ings

Less: cash and bank balances

Net debV(excess cash and cash
equivalents)
Gea ring

2,006,779,281 1,769,111,{25

865.110 9. 1{.57i

865.110 9. l+t._57i

2021
KSH

120.273.3 l8

i r r. r68.390

| .27 5 .337 .s7 3

2023
KSH

.120.27i.3 l8

93..r l7..li2

r.255.720.675

1'he universit-l did not borrow in the tinancial lcar under revie'ul

27. Related Part"v" Balances- IPSAS 20

27.1 \ature of related pa rt1' relationships

The Lnirersity resards a related part) as a person or an lnstitution with the abilitl to exen

control indi\ idualll or -iointlr. or to erercise signiticant intluence o\er thc unirersitr. or

r icc rcrsa. \lcrnhcr', ,rf kcr nr.rnagcnrcnt ilrc rcqrrJcd J\ rcli.rtcd nartics .lrl!l cottrprise

L rrLlncil Jn(l \liln.rlctlrcnt. l hc onrit-\ i., rcl;ltcll to.

i)

iir

iirt

\i

[)J:lc -]0

Thc \ational Gor ernment

Ihc Parent \ I in istrr

Kj\ r'n llnlr!c mc nt

L,rLillcI



Transactions with related parties

a. Grants from the Govt.

Crants tiom the Govt.

b. Key Mgt. Compensation

Compensation to the CEO

Compensation to Key Mgt.

Total

2021

Ksh

5 15.2 l3.e2l

l9.l l0.li I

22.359..1 l0

{l,769.6.1I

2023

Ksh

628.719.691

28. Disclosure on Sustainability of service

The University has employed the tbllowing strategies to improve on its sustainability of service

and reduce its operational costs

a) Cost cutting initiatives
b) Increased student numbers

c) Developed new programs

29. Contingent Liability-Litigation
The lollowing mafter is under litigation:

a) Completion olthe pending suit in court on land Parcel-Kamagambo/Kanl ajuoU I 00.1

between Rongo Universiry and John Mbago.
b) Completion ol 200 meters perimeter wall contract between Rongo Universit) and

NACC Alrica

30. Events after the reporting period
There rrere no material adjusting and non- adjusting events after the reporting period.

31. Ultimate and Holding Entitl'
The entitl is a Semi- Autonomous Government Agencl under the Ministry of Education
Its ultimate parent is the Goremment olKeny'a.

Currencl
lhc fin.rrte iul \tJi.clnint\ rri pr.\cllt!-J in Ken.rl Shillings tK,,ht.

J2

Prsc -1 I

.t
Rongo Universitt'Annul Reprt otd Fitwrid Staetwnslor tlc yeu en*d 3Oh Jurc 2021

2 r.168.867

17.650. t30

58,918,997



f,l.tngo Reptrt arul Firumciul Stalenents.lbr the veur endetl 3lt' ,lune )|JJ

\PPcrrrlir l: lru;rlcnre rrtation Slllus ol' A utl itor-(iencral's Recommentlations

.\Lttlittrt !r'r! r'irl liI thc l:Y ]0-'.1 l0l-j

l'irtr;r h a sir ol' lllatlcr
llurlgetalt ( onlnll antl l'ellirrnrancc

lllr' \tittr' rl:nt ol ctr rpirri\(, ()l brrdgct and actrral arnttunls rcllects total
butl!.t.'rl lcccipts ol K'lr:. I.100..101.072 and uctual rcceipts ol' Kshs.
l. l{,(, (,XS. l l7 rcsultirrr l,, 11 1,., srrrplus trl' Kshs. 9.186.055. Sinrilurll. th

'l'he univcrsit) budgcts are

cstimatcssub.icct to actual income
rcccive'd. Aclual incomc reccived
includes accruals that rnay be

rcalized in lirturc periods. lt is

lhese accruals that resull in under

absorption in the ycar under
review. llowcve r, manage rncnt

prioritizes such in futurc budgets.

llcsolvetl .lunc 202{

!tuirl ( \l)e n(lilurcs ol K.,lrs l.()75.tlll7.tl()l rcstrllirrg to urrtlcr absorptiorr ol
l...slr'. -'-l i l-l.l 10. I lre r rr rtlcr-absorpt iorr rnal have allcctcd thc planne
[relir itrt r rrl llrc I inive r':itr

r[\'rrnt lcllcets l()titl l)u(l!ctc(l crpcrrditurc ol' Kshs. 1.100,.102,07]

l'agc I il



l'}lgc I i.i

t\tr,r,!t, L/ftt vcrstiy Artrrutti iit'1xtn utni i'ttutttt'ttti .\lut(t,tt' l\ l(,t'tltL, t.,ut.y111l1'11 -10"' .lttrrc )t))l

I nrphlris ol \lalter ol I lrrcsoll,etl lrrirlr ycar Matters

Irr llr,. .rtrrlit rclxrrt ol lhc l)te\ ious )car. \cveral isstres wcre raised under th
l(cPrrr t ., I irrlrrcial sti.rt(nrunt\. I(cport on l.arvlilness and Itl'ectiveness i

Ii:t ,rl l'rrblie l{csouree:. irrrtl lteporr on lilllctiveness ol'lnternal control
l( irk \ llrrlitle nlcnt n(l ( ,( r\ ut nil ce . I lrlwcver. thc Managernent has no
r(:rrlrtr.l \.nlc ol llle issu..t,r uivcrr urr_\ cxplanation lbr lailure to adhere t
llrc Ir,,r r:i.n: .l tlre l)ulrlie \eetor Accrturrting Standards Board tcmplate
rrrrtl llrc Nutiorral lreasurr...' ( iruularRcl: No. AC.4ll6/j Vol.l(9)dated 2
Jttttt. l(l )o

Various issues were raised as
below:

l. Malerial unccrtainly related
kr sustainability ,.r t scrvicc

2. Budgetary conlrol and
perlbrnrance

3. Non-Cornpliance with law
on l:thn ic ('ornpr.rsition

4. [Jnsustainable wage bill
5. lleads ol-l)e pt. Acting

position
6. Overduc studcnt's debtors
7. lncornplete construction ()l'

library
8. Construction r.rl'rnain gate
9. F'ailure to rcrnit pcnsion

contributions
10. Nonpaymcnt ol parr lirnc

lecturers
I l. Lack ol'approved stall'

establishnrent
12. Non- irn plenrcntal ion ol'e-

procure mcnl systcm
13. Caps in thc lC'l control

environmcnt

csoh'ctl

esoll'etl

esoh'cd

csoll'ctl

esolr ctl

ngot n g

tng
esolvetl

csolvctl through
paynrrnt;llan
csolvctl

Itr:solved

csolvrtl
esolvctl

(i radually

rlly l{esolvctl
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l'rtgc i-l

fungo Uniwrsity lnnuul Rcport und f-inunt'iul ,\luttne nt.s lor tlr tt'ttt't,trdt,i Jl/t' .lurtt, lt))l

llasir lirr' ( otrclusion uu
flrtt pkrr ce ( 'osls

I lttsrrsla ina blr Wage llill

'llre :t;.rterrrcrrt ol lirrlrre iul pcrl'tlrrnarrcc rellccts cmployee costs Ksh
7(r5.tit, /. l0l us tlise lo:utl irr Notc lll ol' thc linancial statcmcnts. 'l'hi

lrl)rr'\cnt\ 7J('o ol lhc t(lti.tl re\cnl.tc anl()unt Ksh. 1"0-i2.009.750 conrprisin
re \ e nu( lirrrrr both crclr;.rrrgc nd n()tr-c\changc transactions and capita
gr.lut\ lhir eorrtlarcnc' l(cuulation 26( la) ol' the Public Irinancia
Nl;.rrr,rr,,.rnerrt .\ct (Natit,rr;rl (i()!ct'nntcnl llcgulatitlns;. 2015. which lirnit
lltc t rperrrliturc ()n \\ilgc\ ;rrrtl rr.,nr trrrcrat ion allorvanccs to -35% olthe tota
l-ee r'il )t \.

Irr tlr,.' . ire trrrrstlrrr:cs. J\,llrlrucnlent \\as in hrcach ol'the law

Norr-( orrrpliancc vr ilh l.an on h)thnic ('omposition

l)trr rrr,-, llre .rclr trrrtlcl rer ierr. the trltal nunlbcr ol- employees in th
tlrrir,,r:ilr rru: three hrrrrtlrcrl urrtl sirtl to (-1(r2) out ol'which. two hundrcd
an(l \r\l\ one (l(r l ) ur /lo o \!ct'c liorn thc sarnc/dominant ethni
e r)nrnr.rtil\. I lris is e olltril \ \er:tiorr 7( I ) arrd (2) ol'the National Cohesio
.ur(l lrt(!r'rtion Act. l(,0ti rrlrich statcs that all public cstablishments shal
\cck tlr l!'l)r'e\crrt the dir cr:itr ol the pcoplcol'Kenya in the r-'rnployrnent t'r

:tlll rrrrtl no prrtrlie cstll'rli:lrrrrr;rrt slrould have tn()rc thall ()ne third ol'its sta
liurrr tlr,, \ill)c ljlllliu u(rnnuunit\.

'l'he 
[J n iversity lrnplcmcnted

rclbnns in FY 20lll2024 which
has reduccd the nagc bill liorn
7{Vo ol' 1.0-12.009.7i0 ro 627u ol'
1.125.5 12.091. l hc univcrsitr
w ill gradualll' rcsolvc this
through natural attriti()n.
Anne-r l:

al Council minutes on
rcIqrms

bl Cutent Budget 2023-2024
FY.

'l'hc IJnivcrsity is an equal-
opportunity enrplr.rycr. Non-
compliance with cthnic

composition was brought about

by the inheritancc ol'stall' liorn
the forrncr Mll. lhc Univcrsitl
is progrcssively reducing the

durninance ol' one ethnic group

lbr exarnple betwccn 2012 - 2023

the et hn ic conrposition ol'
dominant community has rcduced

liorn 3ll to

l)arllv rcsolved (iradualll

llartly Resolved ,lunc 2024

Irr tlrt'tire Lrrrrstlnccs" Mlrr;rrcnlcnt nas in brcach ol'thc law.



1.0 l,,

261 . 'l'his process will be

achieved gradually.

'l'he University has pur in place

measures t() ensure that ltrture
rccru itments address this law
w ithout any d iscritn ination.
Anne.t 2'. Stdl .listributiott b.t,drd,

'l he f'ee paylnenl policy rcquires
student invoiccs to be tirlly
setlled within lh(j scrncstcr. 'l'hc

universitl is rnonitoring
irnplementation ol' thc new

lunding nrodcl irr order l() rcvise
the t'ec paymenr policy
accordingll'. As ol' now. the

university has rccovcrcd 52oh ol'

the amounts re ported

and continues to collcct thc
balance
Annex 2:
Current Stude,rt bulunces ot' Ksh.
27,285,737

rcerr:rlrlcs li'onr [)rch:rrrgc I ransaclions

)r c rrlu c Sturlcnt l)cblolsl(

lll(' \rirl!nrent ol' lirrarrr'ilrl positirln rcllecls rcccivables litlnr exchang
Itri.urs:rrlr.r): lulrrrce ol f.:lr. (r1.55(r.9ll2 rvhich includes studcnt debtors'
ltalrrrr.. r,l k:h. 5lt.-litt I il. as tliscloscd in Notc l2A to the lrnancia
\ti.ltcrrr'll\. lter icw ()l t'c(ot(l\ rcvcalcd that thc stttdent debts tofaling to Ksh
17.-'ti',. / j7 hlrl bccrr outsrlrrtlirrr.r lirr ovcr thirt) (-10) tlays as at thc time o
rurlrl rr l)eecrnbcr'. lt)l i I lrrs is in ctlntravclrtion ot' Scction 6.-l ot' th
t ln i\ e r\rr\ ': linuncial nliurlrr.lcnlcnt policl. reviscd 20 l9 which allows lbr u
o \l) 111_,,.''' gracc pcliotl bu'lir|e paynte nt lirr rnonthly tces and any othe

[tttturrrrt 
(luc ()n u()nlractual obligations.

l, tlt! \',r.tn\tunr;cs. M;.r,lruc'tcllt was in breach ol'the Univcrsity linancia
ttllttlirlurrrr:rrl lto lie _1.

Parth'resolvetl .l u nc 202{

l'agc I i5

Rongo LiruvcrtrD Anruill Rt1xtrt untl l" irwnt'iul .\l ul.,t,t(,ttl \ lor tlt., tt,tt,. ttrtlt,tl .10"' .lrrtrt, ll)ll
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Appendix II: Projects Implemented by the Entify
Projects implemented b1 Rongo University. funded by governmc-nt

Libran \one Nrr Yes

Appendix III: Status of Project Completion

\ub fota I

Iechnicrtl I'ru in in q

lnstitutionr:

5.28t.861

tr)e.'51.{s{

Page -'19

YesTuition

BIock
N II 9 l'rs None No

['niversity Projects
( ioKl I'uition Block ltl t8.167.59ji 78.581.087 i 5 7.2i 3.391

5-0(n-000 ( ioKIihrarr 64-l.i-l0.ll9 l7
6 1.0{)().000 l.(x)0.000[]ish pond 5. r68.978 I .6i9.i t6

Perimeter * all
( l(X) metcrs t

+.6-t 7.7lt{t lrl

\l \[.anriscaping 1.5 (x ).000 j.r)5Ii.5(x) (r l(

7
l:rtension ot'c lin ic
phuse I

957.lJ 75.99.1 7 ,17 6.123

l{

( i ruduat ion
par ilion sports
lreilit\ Phasc I

l{).r)()1).r)o0 |{).()r)o.l)lI)9.90 | .lr)5 9.llo t..l0j

['crime tcr I cncc rr ith
ehain link l)hasc ] 10.6 8u. 76{) lTl.ler) l-.j.(x x ).(x){) l-j.or)o.t)t){ )

ll) 10 l)t)t) {)t ){)lt).i )ot).ool ) J.r)ol).r)r)t) lo.0r)t).1)l)l)

| .8 r0.-s],"86 r.0J",558.'{J t0{.16',5eJ I oa,tro.sss

K.r k rlr +e.,.ill.q7l 3t,

\( i(
I)l
(i( )K

i.ls l.Sr,l

tl \uh I'otal 5J,6 2 7. ttJJ {8.J{ 1.912

r .tt6-l.J8 t .6 I 9 I .r)85.90I .'I 5 6n. r | 6.ltq8

,I
Rongo Ilniversiv Anmnl kpn orul Firutriol Stalement.slor tb vear eubd lDh Jun 2011

NiI

(i rantl Total

6 1'rs.

7. I t6-898

_) l.i 58.ill.19l 10.000.( x )0

5.691.I70

ri

I: RI) I)h.rse I t,
II

ll r.l.6I7.ll-i-i



I)l l)Irlll:(.'{10 )(l(l-)919 l
08,l(, lo.' i .ll.9ll.{91.(X)

l)l l' l /l(l:('Oo-'0(,191 ll 08/l0,,l0ti .ll.9.r-l.t9l.(x)

l)l l,l/l,(l (''00 100_)()llll

Rl:l,t llll-l(' Ol.' KENYA

MINIS'l l{Y OF l:l)tJCA'l'lON
\ l.\ I l: I)l:l')n R IMI:N I lr()R tlNlVl:RSll'Y El)tJ('A'l'lON &R[SEARCII

.ll.(.)..1 l.-19-1. (x) l2.el-t.l9.l 00

ll.93.l.le.l.(x) -ll.9.l.t..le.l.(x)

0()/ll,l(,'i -ll.9.ll.-191.00 42.934.492.00 ll.9.l-1.191.00

{1.9 1"1.-lel.00 42.914,494.00
l)l l,l,'ltl ( ,(x,'(x)i(,117

l)l l, I ,l (', (xt '(,lr io.lll
ll/0 1/ll)l i

ll/ B/10 , i

-ll.e.l{.-lel.(x)

-l1.9 j-l.lel.(x)

ll.() I -1..191.(x)
t)l l,l ,ltl ( r)0 '(,(}il) ill0

I)l l'I/l(l ( i(X)-l0oil(X)l

0l/08/l0l.l

42.914..194.00 ,12.914,494.00

42.934.4e3.00 .l1.e.1.1.{el.00

l)agc -l()

.l l.e.l-l..ie l.(x) .12.934.493.00 41.91.1..191.00

ffiuaeAnnulRegtrtarulFinqnci0lStutements.fl)rlheyeureruled3t/h,lttne2()2]

('ortlirrnalirn ol irrr,unls rccrilr:tl lx lturrgo Ilnivcrsit] as al J0,l .lune (202{)



,

l)l l,l/l{l ( ,00 ,(}0 i l8l0

l)l l,I /l{l ( /00-,t)0 i i l()9

l)l l'I 'ltl ( 0U,'(,0 i i()lti

l)l l,I1l{l ( ,(X),t(}o i j7l7

l)l l) I 1l (',iOlt ,tto i I ii0

I )l l' I /ltl:('/00()(XX)illJ

l)l l' I /RI:( /(X)(,(X)0i-.lll

l'otal

.ll.e 1.l..191.00

{1.91{.19-1.00

-l1.9.1{.19.+.(x)

-lt.9.t,l.le.l.00

.l l.e t-1.1e1.00

5 r 5,2 l.],922 l2,l l6,tt98

42,9-14.493.00 42,934.491.00

527.3J0,820 527,JJ0,1r20

0.1/ l_]/l(,t.1

0.+/ ll/l0t{

05/ | 7/t0l.l

06/ llll0ll

0 l/07/lUtJ

0l/29/lot.t

0l/l9i t0l-l

I irritrtcc ( )llir t

S l r\ l l l )l l' \l( l lvll:N l lrol( l ll(il ll:lt l:l)t l('n l lON AND RltSllAltCIl

42.934.493.00 12.934.493.00

42.9..]4.494.00 42.91-+".194 00

42,934,494.00 42,914,494.00

42.914.494.00 .11,914.494.00

5.000.000.00 5.000.000.00 5.000.000.00

7. I l(r.898.00 7,I t6.898.00 7. I 16.898 00

l'lgc -l I
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..\p;rcrrtlir \ l: llcporting of ('lirnatc Rclcvant Expcnditures

l{[ J/l:tpritr lllrrk
l ree l)lantrr rL,

l{ongo
tlrtircrsrtr i\l \1,\

l{orrgo I rrrrersit\
1 Ah:a lJlrk

2000 'l lcr:s
wcrc plirrrtt'tl
iu
collabolr.rt rorr

with c(lr.lil\
bank.

l(X) lrec:
uere grllr r t etl
irr the
('ollabonrtrorr

uitlr NI l\l \

.l(XX) tlce:
wcre plurrtctl
rrr

( 'o llabor ut ro n

with AIJS.\
hartk

-'lir plant
l(XX) trccs
u ithin
Itongo
I In ivcrsity,
I l''
l)eccnrbcr.
l02l

I:quity
llank and

Itongo
I Jniversity
Stall'
l)lanted
2000'l'recs

AIISA and
llongo
university
stall'
planted
1000 trees.

I o plant
100 trccs
rvitlr in
l{ongo
Llnivcrsity
l5't'
March.
l0li
l o plarrt
l(XX) trccs
w ithin
Rongtr
Llnivelsity
7rl' o l' .lrrne

l0l I

[quity Bank

NIJMA

-l0.()(x) Rongo
University &
AI]SA

Rongo
Univcrsity and
Equity [lank

Itotrgrr
lJnivcrsitl antl
NIlMA

Rongrr
Univcrsity and
AI]SA

l'agc -l i

Nl:MA
artd Rongo
I Iniversity
stall'
planted
200 trecs


