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I Key Insdtute Information and Management

(a) Background information

Mukunpeini TTI was started in 2014 under the Ministry of education department
of vocational training; the Institution is represented by the Cabinet Secretary for
education who is responsible for the general policy and srrategic direction of the
Institution.

(b) Principal Activities

Mukurweini Technical Training Institute is rurder the Ministry of Education in the

State Department of Technical and Vocational Training and has the mandate to
provide quality Technical Vocational Training and Entrepreneurship haining for
effective and sustainable nation building.

Our Vislon
The vision of the institute 'To be a global leader in technical and vocational
training, research, innovation and enterprise development'

Our Mission
The mission 'To provide quality education and kaining; undertake research,
innovation and enterprise development for sustainable national development.

Our Values
r Inhgrity
. Innovation
r Competency
r Accountability
r Transparency
. SocialResponsibility
, Team Work
r Equity

(c) Key Management

The institute's day-to-day management is under the fbllowing key organs
- Board of Govemors

- Pdncipal/AccountingOfficer
- Key managernent.

IV
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(0) Fiduciary Management
Tlre key management personnel who held office during the financial year ended 30th June 2022
and who had direct tiduciary responsibility were:

No. Derignatlon Name

1 Principal Patrick W. Muchemi

2 Deputy Principal Administration Peter Karnau Rubia

3 Depufy Principal Academics Catherine Gikonyo
4 Regish'ar Joseph Kimemia
5 Dean of Students Milcah Muthama

6 Finance Officer Esther Karuita
7 Procuremeut Manager Francis Ngure

(e) FiduciaryOversightArrangements

Finance & General Purposes Committee Activities

The Committee shall exercise all the powers of BOG in financial matters except in relation to items
which are resered to BOG, on which the Con:nrittee shall advise the BOG.
Terms of Reference: The role of the Committee shall be to monitor thc financial status of the
Instirute on behalf of the BOG, In addition to advising BOG on those matters refered to abovc,
the Committee's responsibilities shall include:

(i) To rnonitor and facilitate the implernentation of the Instihrte's strategy with regard

to financial matters;
(i) To receive reports from the Accounting Offrcer ensuring that ensuring that financial

statements are undcrstandable. transpalent and reliable;
(ii) To consider the adequacy of the Institute estate and proposals for its maintenanctr

and development, including oppoftunities to dispose of and acquire new projccts;
(iii) To detcrminc thc fees and charges made for the instihrtc services and facilitics;
(iv) To supervise the financial adminis8ation of the Institute and make

recommendations to BOG where appropriate;
(") To supervise the anangements for safcguiu'ding the Institute's assets;
(vi) To ensure the proper financial evaluation and control ofprojects;
(vii) To superuise the arrangements for investing the Instihrte's funds, including

monitoring the performance of investments;
(viii) To ensure the appropriate exploitation of thc Instihrte's intellectual property;
(ix) To make recommendations to BOG on the financing of projects; and
(x) To supervise the effective and efficient procurernent and use of resources in

accordance with the objectives of the Institrrte.
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Audit Risk and Governance Committee Activities

The Comrnittee shall exercise all the powers of BOG in audit, govemance and risk managen'lent
matters except in relation to items which are reserved to BOG, on which the Committee shall
advise the BOG. The Committee responsibilities shall include:

(i) Ensuring the risk managemcnt proccss is comprchcnsive antl on-going, rather than
partial and periodic;

(ii) Ilelping achieve au organization wide commitment to strong and effective internal
controls, emanating from the tone at the top;

(iii) Reviewing corporate policies relating to compliance with laws and regulations, ethics,
conflicts of interest, and the investigation of misconduct and fraud;

(iv) Reviewing cunent and pending cor?orats govemance related litigation or regulatory
proceedings to which the institution is parfy;

(v) Continually comtnrinicating with senior lnanagernent regarding stahrs, progress, and
new developlnents, as well as problematic areas;

(vi) Ensuring the interaal auditor's access to the audit committee, encouraging
comnrunicati on beyond schedul ed committee meetin gs;

(vii) Reviewing rntemal audit plans, reports and significant findings; and
(viii) Establishing a direct reporting relationship with the external auditors.

Education, Research and Human Resource Committee Activities

The Committee shall exercise all the powers of BOG in Education, Research and Hurnan Resource
lnatters except in relation to items which are reserved to BOG, on which the Committee shall
advise the BOG. The Comrnittee responsibilities shall include:

(i) Driving the Institute's research agenda in Iine with the country's Vision;
(ii) Encourage research culture in the institute;
(iii) Institutionalize nefworking, collaboration research and ouaeach in the Institute;
(iv) Encoru'age innovation and handle issues to do with intellecfual property rights;
(v) Ensurc dissemination of research findings;
(vi) Advises the Board of Covernors on the sh'ategic direcrion of the Institute's

acadernic activities, acadenric risks and the overall effectiveness of services in
support of the acadernic endeavour;

(vli) Rcsponsible for providing assul'ar1ce to the Boald of Govemors on the
effectivencss of the Institute's academic governance arrangements, the student
expericnce, and setting and maintaining standards;

(viii) Support the development of HR policies, guidelines, procedures, regrlations and
standald; and

(ix) Monitor labour administration in the Institute.

Senior Management Activities

The main purposc of the scuior mauagemen[ team is to:
(i) Ensure that Mfii's BOG is ablc to take strategic dccisions rclation to thc Institutc's

activities;
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(ii) Provide leadership in communicating MTTI's mission, vision, strategic goals, core

values, plans and achievements effectively and consistently to BOG, Government,

and Staff, Clients, community members and the general public and other

stakeholders;
(iii) Be accountable for the development and implementation of the Institute's shategic,

corporate and business plans in line with the rnission and vision; and

(iv) Take a strategic overiew of performance in all areas of the lnstitute's activities.

Specifically, the Senior Management Team:
i) Make recommendations to the BOG on thc irnplcmcntation and achievemcnt of the

Board's Stratcgic Framcwork;
ii) Monitor the In.stitute's Corporatc Plan delivery through appropliatc k"y

managoment and performance information reporting to the Board of Governors
appropriately;

iii) In light of income prcrjcctions and forecasts, cousiders the annual grants atrd

operational expendinrres and monitors such expendinres;
iv) Determines strategic issues arising from the introduction of new policies or process,

including actively managing risks across the Institute and regularly reviewing the

corporate risk register;
v) Considers the impact of external tbctors and developments, including specific

political initiatives and the response to key consultation documents and where

appropriate rnake recomrnendations to the Board and/or its relevant Cornmittees;

and
vi) Leads all managers in motivating and developing the Institute's staff to deliver the

highest standards of performance and customer service,

(0 Entity Contacts

P.O. Box: 23-10103

Mukurweini, Nyeri.
Telephone :( +254) 7 104409 44

E-mail : nrukurweinitti@qmail.com
Website : wrvrv. rn u k-urw ej n i tec hnic al. ac.l<e

(g) Entity Bankers
Equity Bank
Mnkurweini Branch

P.O. Box 450- 10103

Mukurweini, Kenya

Kenya Cornrnercial Bank
Mukurweini Branch

P.O Box 233 - 10103

Mukurweini, Kenya
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(h) Independent Audltors
Auditor-Gcneral
Office of Auditor General
Anniversary Towers, lnstiturc Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya

0) Prtnclprl Legal Advlser

The Anomey General

State Law Office
Harambee Avenue

P.O.Box 40112-00200

Nairobi, Kenya.
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n. The Board of Governors

Photo and name of the BOG

Members

Description of each BOG's date ofbirth, kcy qualifications and

work experience

1. Anthony Maina Mithanga

Qualifications; Bachelor of science and M.A health pastoral

care.

Date of birth: l968

Currently Director Biometric Ltd

2. Fr. Evaristus Maranga

Qualifi cations; Masters in Philosophy

Date of birth: 1968

A Catholic Priest.

3. Eng .Erick Auma Omondi

Qualifications; PHD in Civil Engineering.

Date of birth: 27 1061 1982

Currently as a Technical Manager

4. Jackline Munyoki

Qualifications; B.SC Information Science.

Date of birth: l97l

Cr.urently as ICT consultant
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Description ofeach BOG's date of birth, key qualifications and

work experience

Qualifications; Bachelor of Science in Agriculnrral Econornics

and Resource Management.

Date of birth: l3l9l1983

Currcntly a Branch Manager

Qualifications; M.A Conununication & Media Srudies

Datc of birth: 1991

Currently the Chief Information & Public Communication
Officer

Qualifications; Bachelor of Law

Date of birrh:1992

Currently the County Attomey

Qualifications: MED Building Consffuction Engineering

Date of Birth: 1969

Work Expcricncc: 27 years

Qualifications; M.B.A Strategic Management & Finance, BED
Science. CPA (K), C,l.S.A Member IOD

Date ofbirth:1"973

Currently the Chief Executive Oflicer SMEP Microfinancc Bank
Ltd

Photo and name of the BOG

Mernbers

5. Dorcas Mwari

6. Lilian Bonareri Maisiba

7. Ruchuiya Kirnaru

8. Patrick W Muchemi
Principal/Secretary BOG

l&

T;l

ffi
9. Symon Katnore
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BOARD COMMITTEES

Description of each BOG's date of birth, key qualitications anc

work experience

Qualifications: Master of Science in Computer Science Date o1

birth: 1969

Expcrierrce: TVET Administration, County Director TVET

Nyeri County

Photo and name of the BOG
Hembers

10. Charles Nyota

Name of the Cornmittee Members

Finarrce and Infrastructure

I, Symon Kamore - Chairperson

2. Patrick Muchcmi - Mernber

3. Dorcas Mwari - Member

4. Esther Karuita - Finance officer

Risks and Audit Committee

1. Rucuiya Kimani - Chairperson

2 .Fr. Evaristus Maranga - Member

3 .Liliar: Bonareri - Member

4 .Bernard Ng'ang'a - Secretary

Academic & Human Resource

l. Jackline Mruryoki

2. Erick Ouma

3. Charles Nyota

- Chairperson

Member

- Member

1:i
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Iil. Management Team

Photo and name of the

Mauagement

Description of each key profession/academics qualifi cation

: ;i"
ir!

?
I Patrick Muchemi-Principal

Qualifications: MED Building Construction Engineering

Date of Birth: 1969

Experience: 27 years

2. Peter Rubia-Deputy-Principal
Actministration

."-*H- Qual i fi cati ons : M SC Hurnan Resource Management

Date of Birth: 1969

Experience: 28 years

3. Catherine Kingori-Deputy principal
academics

' ,*t

Qualifi cations : BED Arts

Date of Birth: 1973

Experience: 24 years

4. Estler Karuita-Firiance officcr

Qualifications: Bachelor's degree in Business
Administration. & (Finance) CPA (K)

,\:il
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V
5.Francis Nsue-Procurement

Qualifications: Diplonra in Purchasing & Supplies Management
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IV. Chairman'sStatement
I arn pleased to report that Mulcurweini Technical Training Insdnite (MTTI) has continued to
perform well in retuming exernplary examination results of the Kenya National Examinations
Board (KNEC). I take this opportunity to share with you my views on the key initiatives and
achievements we have had over the year on econornic performance, Education sector changes,
financial pcrformance and operations and risks associated with the Institution, and otu funre
outlook.

Economic Focus
In order to etlsure efficient and effective provision of Technical Vocational Training, we have
tleveloped necessaly policies and institutional fi'amework to direct the running of the Institurion in
line rvith vision 2030, the Big 4 Agenda and Sustainable Developlnent Goals.
ln the recent past, the institute has experienced an increase in trainee's enrolment lrom 1277 in
Fy 202012021 to 1474 in the year 202112022. We have projected our annual growth to an average
of 50Yo irr thc financial ycar 202212023.
Wc thank the Government of Kenya for providing tl,e instirution with training equipment,
capitation and employment of Trainers through the devolved system by the Public Ssrvicc
Commissiott that has greatly contributed towards increased trainees' cnrolment and improved
quality of ttaining to enable the institute align her graduates with regional and global trends and
innovation. We also thank our sponsor the Catholic Cirurch for donating the land we sit on and
continued spiritual support.

Review of the Sector
During tlre financial year 202112022,wchave witnessed. an incrcase in student enrolment with the
govemmcut's approach to ensurc 100% transition of students from secondary schools to Technical
Vocational Training (TVETS) the fuftre iooks promising in terms of trainee development and
increa.se in numbers.
Risk lManagernent
The technical training sector prese nts plenfy of oppornrnities as well as risks, both of which need
to be atralyzed in order to deliver sustainable long-term rehuns, without compromising training
outcomes. Mukurweini TTI has appointed a risk and Audit cornrnittee to ensure that our activities
are aligned with our strategic plan objectives. The Board of Governors regularly reviews risks
identified - such as competition, information & communications technology and credit and
opcrations; and how the risks involved cau be mitigated by various risk owners.

Outlook
I am indeed deeply indebted to thc members of thc Board of Governors for their unwavering
support, commihnent and futuristic outlook towards realizing the institute's objectives in line with
its strategic plan and core mandate of training market-driven technical manpower. Our Board has
metnbers with diverse qualifications and many years of experience in rnanaging companies in
public and private sector. I unreservedly assurc all oul Stakeholders that Mukur-weini TTI shall
retnain focused, cornrnitted and consistent in the delivery of oppornrnities and accountably availing
of resources to both trainers and trainees within the Government frarnework of accountability,
corporate governance and ethical sustainabiliry. Going forward Mukurweini TTI is committed to
working closely in coilaboration with other likc-minded cntities, instifutions, agcncies and any
other bi-lateral & multi-latcml agcncies involved in technical and vocational training to ensure that
our trainees continue to receive Competency Bassd Training.
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Lastty, I woutd like to whole-heartedly thank my fellow members of the Board of Govemors,
Management, Trainers, Trainees - and all other stake-holders for their co-operation, collaboration,

continued support and commitment during this period under review.

CHAIRMAN, BOARD OF GOVERNORS
16s September,2022

710-A/iii f irt
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V. Report of the Principal

Mukurweini Technical Training institute is well placed to providing adequate and relevant training
to her graduates that will enable them to contribute towards the attainment of our country's Vision
2030 strategic objectives. In furtherance of our rnandate tlrerefore, we have committed ourselvcs
to consistently and regularly review, improve and consolidate our academic programs in several
ways that will ensure their competitiveness in terms of quality and relevance.
With the guidance of the Governing Board, wc worked hard in setting up structures and policies
ainred at guiding the institution in the right strategic direction.

HIGHLIGHTS OF FY 2O2II2O22 PERT'ORMANCE

The Financial Year 202112022 started on a high note with the Govemment keen to ensurc TVET
Instirutions absorbs as marly form four leavers as possible.
Previously, in a move to boost student enrolment the Govemment had introduced Capitation to thc
tune of Ksh. 30,000/= per annum to all joining and cun'ent students in all Tcchnical Training
Insticuhons. The total student's fees is capped at Ksh. 56,420/: per annum with the Govemment
subsiding Kshs 30,000 in form of govemment capitation while the balance OF Kshs 26,42A is paid
by the parents, guardians and sponsors including The Higher Education Loans Board (HELB).

Students Enrolment;

Duling the year 202112022, thcre was au incrcase of lsarners from 1277 to 1474 by the close of
thc financial year endcd 30 Junc 2022.
I have confidence that the trainees are well equipped with the necessarJ skills that strategically
aligns them with opportunities u.ithin our Counties, Country, Regionally and globally at the same
time contributing to the realization of the Big 4 Agenda: Health, Manufacturing, and Affordable
Housing and Food securiry.
Mukurweini Technical Training Instirute being a Tertiary institution desires to enhance its
visibiliry, perfonnance, and competitiveness in the tertiary education sector in the face of stiff
conrpetitiou. To do so, however the lnstifute requires a ]ot of'support fi'orn the Government and
other stakeholders irr this crucial transitional stage to a National Institute in terms of funding,
material support and cnhancement of Income Generating Activities to rcinforcc extemat support.

On bchalf of the Institutc Board and Managcmcnt, I takc this opportunity to thank the Government
for its unequivocal support during the year under review.

I also appreciate the financial, material and moral support of our collaborators, partners and
friends during the year. It is because of the understanding and guidance of the Chairrnan of the
Board as well as the cooperation of the Management team, all staffand our trainees that we ended
the year within an environment of peace ond stability. I wish to register my sincere gratitude to
them all.
I look forward to their continucd support in thc new financial yezu'and the years ahead.

%Q
N ALT R

PATRICK W. MUCHEMI
PRINCIPAL/SECRETARY TO THE BOARI} OF GOVERNORS
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VI. Statement of Performance against Predetermined Ohjectives

Mukurweini Technical Training Instihrte has nine strategic piliars /issues/ themes and objectives within
current Strategic Plan for the FY2017- FY2022. These strategic pillars are as follows:
Mukurweini Teshnical Training Institute develops its annual work plans based on the above nine pillars.

Assessment of the Board's performance against its annual work plau is done on a quarterly basis' The

lnstitute achieved its pcrformance targets set for the FY 202112022 period for its nine stratcgic pillars,

as indicated in the diagram below:

Strategic Pillar Objective Key Perfornrancc
Indicators

Activities Achievernents

Pillar l:
INFRASTRUCTURE

Lnproving and

increasing
physical facilities

-Completion of
buildings under
constructiou,
-Successfully complctc
the projects for
institutious being
mentored

-Develop a

framework for
improving and

increasing physical
facilities
-[rnprove TVET
equipment,
information and

colrrrnunicatiou
systems

-Various blocks have

been r:onstructed
iucluding
classrnoms and ICT
and Library
complex, Main Gntc,

Studcnt Canteen and

workshops

Pillar2:
TECHNOLOGY
AND ICT
INFRASTRUCTIIRE

Promotc cffective
application of ICT

-Complete ICT
inliastruchucs,
Installation of
Maragement
Information System
ICT courses

-Develop adequate
ICT capacity and

infrastrucrure
-Iustitutionalized
Management
Information System
(Mrs)
-Promote the use of
ICT in Curriculum
delivery and

nranageurent
sYStems

-lCT courses are

being offered in the

institution
-MlS is in the
process of being
installed

Enhance
Equipment and
Technology

Iustitution incubator
of lnodem

and
and use
cquipment
Technology

-Develop institution
incubator
-Prornote use of
moderu equipment
and Technolosy

To be implemented

Pillar' 3: Research and

Development (R&D)
Institutionalize
effectivc research
and developmcnt

Research

developmenI
infrastruchrrc

and -Develop
rnechauisrns tbr
R&D collaboration
among TVET
institutions.
-Prourote the usc of
rcscarch rcsults irr

technology
dcvclopment and

transfer-Develop
R&D infrastntcture.

To be implcmented

xYl i
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Pillar4:
COLLABORATION
AND LINKAGES

Enhance
collaboration and
linkages

Developmenl pafiners
on board
Mentorship

-Establish
collaborations ald
linkages
.Stengthen existing
collaboration and
linkages
-Establish
benchmarks and
joint cooperation
networks witlr
international TVET
institutions

Collaboration with
NYS and Equiry
Bank in sponsoring
students.

Pillar 5:
Compctitivcncss

Enhance
compctitivcness

Incrcasei
numbcrs

students' -Slrcngthen exisling
compctitivcncss
benchmarks
-Establish ncw
con:pctitivcncss
benchmarks

-Srudent numbcrs
have continued to
increase.

Pillar 6:
INSTITUTIONAL
GOVERNANCE

-Inrprovc
institutional
corporate
governance
-Develop and
Implemsnt M&E
Systems

-Constant review of
courses offered.
-hnproved result-based
management in the
training system
-Inrproved budget
accru'acy lcvel.

-Dcvclop and
implement
instihrtional
policies, strategies,
and programmes.

@.g. HIV/AIDS,
-Alcohol and drug
abuse and health
and safety, and
environment)
-Embrace results
based management
in the training
systetn
-Develop ar:d

implement M&E
systems
-Fast track
institutional
expentliture review.

-Ncw
mountcd
-Improved
accuracy

Progmms

budgct

Pillar 7: HUMAN
RESOURCE

Hanress Humar
resoufce

Iucreased number of
staff to match the
increasing nunrber of
studcnts.

-Increase staff at

PSC and BoC levels
-Develop
compctencies in
staff

New BoG and PSC
trainers have been
enrploycd.

Improve and

sustain relevance
of skills.

-Ensure quality
andassurance

standards
-Promote
innovativeness
ST&I

ln
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-Establish the
Center ofexcellence
-Improve the quality
of work culture
Strategy
-Encourage
investnent in the
dcvelopment and
courmercialization
of TVET producLs
and senrices
includine ICT.

Pillar 8:
FINANCIAL
RESOURCES

Diversiff sources
and increase
tunding

-New dcvelopmcnt
panners
-Enhanced existing
p artners' rel ationship
-Increasc in govemrnent
developmeut funds

-Increase GoK
tunding
-Exploit cxtemal
funding possibilities
through developcd
criteria
-Expand income
generation at
institurional level

-There are

development
partrers funding
development
projects.
-The insdution
corrtinues to receive
development funds
frorn the
sovernmcut.

Pillar 9:
COMMUNICATION
AND PUBLIC
RELATIONS
(RECOGNTTTON)

To develop an

effective and
efficient
communicatiou
system internally
and cxtcmally at

all levcls aud to
enhance the image
and visibility of
Mukurweini TTI.

Improved institution Improve the inrage
ofT\IET.

Objective achiwed

Pillar l0:
ACCESS
EQTIITY

AND
Euhance Access
and equity

Irnproved haining
programmes in MSE
sector.
Expansion of facilities

Expand facilitics
based on
govemment
priorities
Support TVET
trainees
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VII. CorporateGovernanceStatement

The statement outlines the key aspects of the Institute's corporate governance fiamework.
Corporate govelnallce is the process by which the Institute is directed, controlled and held to
account. It provides the struchue through which the strategic objectives of the Institute are set, and

the means of attaining of them as well as monitoring performance. Corporate Govemance dictates

the engagernent between the Institute Board of Govemors, Managentent Regulators and all
Stakeholders.

The Institute in its decision-making processes observes the highest ethical standards and

benchmarks on global best practices in cornpliance with the applicable legal principles, its vision,
and mission and corc valucs for sustainability of the Institutc.

(i) The Board charter/Iftvongozo.

The Board is guided by the Mwongozo which defines the govemance procedures within which the

Board cxists and operate and clearly states the respective loles, responsibilities and thc authoritics
of the Board and its Committecs.

(ii) Board Appointment and Composition.
In accordance with the TVET Act, 20 13, the Board of Governors consists of nine persons

appointed by the Cabinet Secretary for a period for of three years and who are eligible for re-
appointment for a firrther one temr.

The tnerubership of the Board of Govemors cornprises otl

(a) The Chairperson;

(b) The principal who is the Secr-etary to the Board of Govemors.

(c) Representative of the Principal Secrctary in the Minishy of Eclucation Science and
Technology, State Department of TVET

(d) Representative of the Govemor of County Government of Nyeri

(e) Five other membcrs appointcd on thc basis of thcir knowlcdgc and cxpcriencc in- (i)
lcadership and managementl (ii) financial management; (iii) technology; (iv) industry; (v)
engineerirrg; (vi) inlbtmation communication technology

Some of the roles of the board of governors include:
(a) Approve the policies of the Institute
(b) Emptoy staff
(c) Approve the Annual Budget
(d) Cause thc Accounts to be kcpt and financial statemsnt to be prepared and presented for

audit.
(e) Undertake other functions set out in the TVET Act, 2013.
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(iii) Board Diversity
The Board members possess a broad range of skills, expefiise, experience and knowledge essential

to undertake the Instirute's mandate. The Institute endeavors to and remains compliant with the

one third (1/3) gender balance.

CIv) Separation of Powers
The Chaimtan of the Board's responsibilities includc thc operation, leadcrsl'rip and governancc of
thc Board, ensuring its effcctivencss and setting its agenda. The Institute Principal's roles and

responsibilities include the day-to-day managcmcnt of the Institute's business and overseeing the

implementation of strategies, policies approvcd by the Board.

(v) Board's Effectiveness
In order to ensure that the Board members are effective in their contribution to the managenrent of
the Institute, the meurbers undergo regular training to enabie them to fulfill their responsibilities.

The Board members undergo a comprehensive induction and capacity building proglam upon their

inaugurafion.

(vi) Board Evaluation
The Board has put in place evaluation system to ensure that the Board achieves its objective. The

Board evaluation is scheduled to take place in the year 202312024.

(vii) Sitting Allorvances of the Board

The Board membcrs arc rcmuncrated for their senice in accordance with the pt'evailing rclcvant

legislative provisions and/or guidance from the relevant authority. The remuneration includcs

sitting allowances per sitting to the Chairman and metnbers. In addition, sitting allowances may

be payable whcn on official dury in and outside the country.

(viii) Confllct Of Interest

The Institute conflict of interest policy outlines the circunstances under which a conflict of interest

rnay arise. Board rnembers are required to avoid conflict of interest and deal at artns-length in any

rnatter that relates to the organization. However, a board member who identifies an area of conflict
shall be required to disclose any actual or potential conflict of intercst to the board. A register of
interests is maintained and declarations ot'any conflicts of interests are tnade at the start of each

committee and board meetings.

(ix) Committees of the Board:

Thc Institute has a total of three cornmittee.s wlrich are;

(i) The Audit, Risk and Govemance Committce
(iD Finance and Resource Mobilization Committee
(iii) Education, Research and Human Resource Committee,

-.,,1
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VIII. Management Discussion and Analysis

(a) The Institute's Performance
Revcnue

The Instinrte's sources of funds during the year under review includes;
(i) Government Grants - Capitation
(ii) Internally generated firnds - Tuition and other related charges
(iii) Transfers from the Ministry of Gender and Youth affairs for NYS students.

During the year, revenue of Kcs. 35,685,000 was expected from the national government as

capitation, Kcs 25,037,150 from thc Ministry of Gcnder and Youth Affairs forNYS students, Kcs.
38,119,940 from Tuition and other fees for rendcring of selices, Kes 1,585,200 from other
incomes. Tlre Institute's revenue increased by 15% frorn Kes. 57,139,057 to Kes. 100,42'7,290.
The increase was attributed to capitation and fees collection from students for increased enrolment
and the research grant.

FY2O2T.2O22 REVEN U E ANALYSIS

!.2

Employee costs

I Seriesl 1

Fig. l. The Institute's Revenue source for FY202l/2022

Expenditure
The insdnrte's expenditure comprises of the use of goods and services, employee costs, repairs
and maintenance, the board ofgovernor's costs, and general expenses,

Tlre overall expenditure for the period increased by 29% frorn Ksh 56,915,096 to Ksh. '73,576,250.
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EXPENDITURE ANAIYSIS FY 2022-23
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Fig. 2. The Institute's Expenditure Analysis for Fy202ll1022

(b) The lnstitute's Compliance rvith Statutory Requirements

The Institute complies with statutory requirements and has remitted payroll statutory

deductions over the years,

(c) Material Arrears in Statutory/Financial Obligations.

The Institute cloes not have any loan dcfault, pending bills, tax default, outslanding staff and

pension obligation/acrirarial defi cit.

(d) Key Projects and Investment Decisions the Institute ls Planning/Implementing.

During the year under review the Institute underlook the following projects some of which are

works in progress

(e) The proposed projects are provided in the table below:

XX]II
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(0 Major Challenges and Risks Facing the Inetitute

The following are the rnajor challenges facing the Institute.

(g) The Entity's Financial Probity and serious Governance Issues

There are were flo financial probity and serious governance issues during the year under
review.

No. Chrllenge Mltigation

I Intemrption of the Institute's
academic program by the COVID-l9
pandemic

Offering online I earning.

2 Delayed disbursement of capitation
funds from tlre Government

Making fonnal follow-ups including, writing letters
and visiting the Ministry of Education Offices

3 Delayed disbursement of sponsorship
fee for NYS servicemen/women.

Making formal follow-ups including, writing letters
and visiting thc NYS Regional Offices

4 Infrastructure limitation
increased student population

due Constructed temporary lecture halls, writing and
submitting proposals to the Ministry of Education for
Development Grants and encouraging the locals to
conskuct accommodation facilities for the trainees.
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fX.Environmental and Sustainability Reporting Statement

Mukurweini Technical Training Institute exists to transform lives. This is our purpose; the driving
force behind everyhing we do. It's what guides us to deliver our strategy, putting the

customer/Citizen first, delivering relevant goods and services, and improving operational

excellence. Below is a highlight of strategies and activities that promote the organisation's
strategic objectivcs.

Sustainability strategy and profile
Ttre triple Bottom Line concepts analyses the sustainability of an organization based on three

conccpts: Profits, people (social) and Planet (environment).

Profit: Thc institute has adopted a t nrsformarion str-ategy aimed at ensuriug that she rcmains

financially sound in the face of dwindling funding from the central government. The institutions

have expanded it capacity for internally generated income like production of sanitizers and masks.

Social: the institute has developed a succession management policy to addless the welfare of
employees in the future and ensure that the organization is sustainable in the future

Envlronment: The board of govefflance has plans to undettake an environmental sustainability

audit and dcveloped an fiivironmental policy to address the issues of environmental sustainability

that will be identified during the audit,

Environmental perfbrmance
Use of softcopy material has been encouraged and thereby reduced on the use of paper. Training
sessions are conducted with the use of white boards instead of chalk board thereby reducing dust

and related effects,

Enrployee welfare

The Institute valnes hcr cmployees and thc many stakcholders, including the widcr community
where the kaining of our students has thc potential to bring positive social and environmental
change. We valuc the contribution that individuals and extemal entities make to our Institute
through corrur:unity consultation process. Capaciry building rrainings were conducted during the

year to improve on the staff cornpetency and planning for retirement.

We integrate the principles of social responsibility into our core mandate internally by exhibiting
the behaviors of good corporate govenrancc, ethical decision making, and providing our persontrel

with opporttrnities to devclop and excel. We intcgratc the principles of social responsibility into
our training activities externally by minimizing our environmental impact and secking to cnhauce

the ameniry of residential communities,

Activity Description

. Optimizing training opcratious to rneet ongoing social and

sustail abil ity obj cctives.
. Providing opportunities for grouth as the Institutc by becoming

involved in our local communify.

Better training

)ix1'
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Enhenced community

Supported Staff

S/no

o Focusing on good urban design and enrpowered members for
healthy, huppy and resilient communiry.

o Promoting initiatives that support staff and their families, beyond
the provision of employment.

r Promoting initiatives that recognize the contribution of the students
to the communily.

Policies Guiding the Institute's Hiring Process

1

Title

Career Progression

fluman Resource
Manual

Intemship Policy and
guidetines
Gcnder Maiustreaming

Disability
Mainsueaming

Revlew
Period
ItegularLy

Itcgularly

Rcgularly

Rcgutarly

Regulzu'ly

Rr:nrarks

Vacant positions ore filled competitively bodr intcrnolly
and externalty.
Financial resoruces arc considered bcforc cffecting thc
strategy
Tcnns and conditions ofservice govcrniug employccs are

applied across the board without discrirnination

lntern positions nrc fillcd competitivcly and rvithout
discrimination
Thc Institutc obscrves cqual omploynrent opporhuritics
during staff recruitnlent across all genders

The institute offers equal enrployment oppornrnitiee to
officers living with disability.
The institute also offers right^s ald privileges as provided in
the PWDs Act and Botrd crnploymcnt policics

2

3

5

6

Market place practices-

Responslble Supply Chain and Supplier relations

Thc institute has maintained good business practice by complying with the government policy and
Section 227 ofThc Constitution of Kcnya.

All procurelnent activities have continuously been carried out where Supply Chain ensured that
there are sufficient funds to meet the obligations of the resulting contract and are reflected in the
approved budget estimates. Knowledge of available funds acts as a guide in knowing what to
procure and wben to proctue.

The organizarion has maintained and continuously updated Iist of registered suppliers, conb?ctors
and coruultants in various specific categories of goods, works or services according to its
procurcmc'nt needs.

Mukurweini Technical Training Institute has at all+ime cnsured responsible treatment of the
suppliers in vu'ious ways as featured below;

i) Ensuring proper communication channels e.g. Telephone lines and emails are open
so as to nrake sure infomration is passed across efficiently and effectively between
the procurement department and the suppliers.
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ii) Providing customer support rvhen and where required. This entails listcning keenly
to suppliers, contractors and consultants and responding appropriately.

iii)When doing procurement planning the institute has complied with preference and
reservation requirements.

iv)Supply Chain funotion has ensured timely submission of the suppliers'iuvoices to

facilitate payment proccss by the finance department after delivery of goods, serviccs
or works is completed. This hclps in making sure that the payment proccss is not
delayed. Timely payrnent of suppliers helps in maintaining a good relationship with
the supplier and also avoiding of penalties that may arise fi'om delayed payment.

v) Supply Chain also makes follow ups ol' invoices issued to finance for paynrent
process to ensure timely payments of suppliels.

Corporate Social Responsibility / Community Engagements

During the year under review, the institute carried out vadous CSR activitics to impact the

sociefy such as tree planting, road safety awarencss and helping the less fortunate in our
community.

Employee welfare

The Institute values employees and all stakeholders. including the wider community where the

training of our students has the potential to bring positivc social and envirorunental change. We
value the contribution that individuals and external entities make to our Instinrte through
community consultation process. Capacity building rrainings were conducted during the year to
irnprove on tlre staff competency and planning for retirement.

We integrate the principles of social responsibility into our core mandate intcrually by exhibiting
the behaviors ofgood corporate gove[rance, ethical decision nraking, and providing our personncl
with opportunities to develop and excel. We integrate the principles of social responsibility into
our training activities externally by minirnizing our environmental impact and seeking to enhance

the amenity of residential conmunities.

Activity

Better training

Enhanced
community
Supported Staff

Description

r Optimizing training operations to meet ongoing social and sustainabilify
objectives.

. Providing opportunities for growth as the Institute by becoming involved in
our local community.

. Focusing on good urban design and emporvered mgmbers tbr healthy, huppy
and resilient cotnmur:ity.

o Prornoting initiatives that support staff and their families, beyond the provision
of employment.

r lt'omoting initiatives tlrat recognize the contribution of the students to the
community.
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Corporate Sociel Responsibllity / Communlty Engegements

During the year under rcview, the institute canied out various CSR actMties to impact the
society such as Eee planting, road satbty awareness and helping the less fortunate in our
community.

xxvur
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X. Report of the Board/Board of Governors

The Board members submit their report together with the audited financial statements for the year

ended June 30, 2022,which show the state of the Institute's affairs.

Principal actlvities

The principal activities of the institute are is to provide high quality Technical and Vocational
Education and Training and Resealch that promote Creativity and Innovations to rneet global

challenges

Results

The results of the Instirute for the year ended June 30 are set out on page I to 7.

Board/Board of Governors

The mcmbers of the Board /Board who served during the year are shown on page viii-ix

Auditors

The Auditor General is responsible for the statutory audit of the Mukwweini Technical Training
Instin"rte in accordance with Article 229 of the Constinrtion of Kenya and the Public Audit Act
2015.

By Order of the Board

\{ ni CAL T R Aw
Secretary of the Board/Board
MTTI
Date: 16th September, 2022

o
a

C, I
tU

*w

P . O, Box 23'10103'
MUKURWE.INI

Date:

TEL:0710 -440 944
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XI. Statement of Board of Governors' Responsibilities

Section 81 of the Public Finance Management Act,2012 and (Technical and Vocational Education
and Training Act,2013 require the board members to prepare financial statements in respect of
that instilute , which give a true and fair view of the state of affairs of the institute at tJre end of the
financial year/period and the opcrating results of thc institutc for that year. The board members are

also required to ensure that the institutc kccps proper accounting records which disclose witlr
reasonable accuracy the financial position of the institute.'flre board members are also responsible
for safeguarding the assets ofthe institute.

The board members are responsible fbr the preparation and presentation of Mukurweini Technical
Training Institute financial statelnents, which give a true and fair view of the state of affairs of
Mukurweini Technical Training Instihrte for and as at the end of the financial year endcd on June

30, 2021. This responsibiliry includes: (i) maintaining adequate financial management
arangemcnts and ensuring that thesc continue to be effective throughout the reporling period; (ii)
maintaining proper accounting records, which disclose with rcasonablc accuracy at any time the
financial positron of the institutc; (iii) designing, implementing and maintaining internal controls
relevant to the preparation and fair presentation of the financial statements. and ensuring that thcy
are free from material misstatements, whether due to en'or or fi'aud; (iv) safeguarding the assets of
the Mukurweini Technical Training Institute (v) selecting and applying appropriate accounting
policies; and (vi) rnaking accounting estimates that are reasonable in the circumstances.

The board members accept responsibility for the Mukurweini Technical Training Instihrte
financial statements, which have been prepared using appropriate accotrnting policies supported
by reasonabic and prudcnt judgernents and estimates, in conformity with Intenrational Public
Scctor Accounting Standards (IPSAS), ald in the manner rcquired by the PFM Act, 2012 and (the
TVET Act). Thc board members are of the opiniort that the Mukurweini Teclutical Training
Institute's financial .statement.s give a true and fair view of the statc of Mukurweini Technical
Training Institute's transactions du'ing the financial year ended June 30, 2021, and of the
Mukru'weini Technical Training Institute's financial position as at that date. The board members
fruther confirm the completeness of the accounting records rnaintained for the Mukurweini
Technical Training Institute, which have been relied upon in the preparation of the Mukurweini
Technical Training lnstitute's financial statements as well as the adequacy of the systerns of
internal financial confol.

Nothing has comc to thc attcntion of thc board mcmbcrs to indicate that the Muku'wei-ui
Technical Training Institute will not remain a going concern for at least the next twelve months
from thc datc of this statement.
Approval of the financial statements
The Mukurweini Technical Training Institute's financial statements were approved by the Board
or 16/912022 and sigrred on its behalf by:

c Y{ N \CAL T R Aw
Accounting Ol'llceriP

,1

J c
(

i

TEL:0710J14
P.O.Box23'10103'

ITUI(URWE.INI

0 944

Dete

Chairperson of the Board/Board
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REPUBLIC OF KENYA

OFFlCE OF THE AUDITOR.GENERAL

E n hanc ing Ac c ounta bi I ity

HEADqUARTERS
Anniversary Towers

Monrovia Street
P.O. Box 3oo84-ooloo

NAIROBI

REPORT OF THE AUDITOR.GENERAL ON MUKURWEINI TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2022

PREAMBLE

! draw your attention to the contents of my report which is in three parts:

A. Report on the Financial Statements that considers whether the financial statements
are fairly presented in accordance with the applicable financial reporting framework,
accounting standards and the relevant laws and regulations that have a direct effect
on the financia! statements.

B. Report on LaMulness and Effectiveness in Use of Public Resources which considers
compliance with applicable Iaws, regulations, policies, gazette notices, circulars,
guidelines and manuals and whether public resources are applied in a prudent,
efficient, economic, transparent and accountable manner to ensure Government
achieves value for money and that such funds are applied for the intended purpose.

C. Report on Effectiveness of lnternal Controls, Risk Management and Governance
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, the risk
management environment and the internal controls developed and implemented by
those charged with governance for orderly, efficient and effective operations of the
entity.

An unmodified opinion does not necessarily mean that an entity has complied with all
relevant laws and regulations and that its internal controls, risk management and
governance systems are properly designed and were working effectively in the financial
year under review.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance Management Act, 2012 and the Public Audit Act, 2015. The three parts of
the report, when read together constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

! have audited the accompanying financial statements of Mukurweini Technical Training
lnstitute set out on pages 1 to 30, which comprise of the statement of financial position

Reporl of the Auditor-General on Mukurweini Technical Troining Institute for the year ended 30 June, 2022



as at 30 June, 2022, and the statement of financial performance, statement of changes
in net assets, statement of cash flows and statement of comparison of budget and actual
amounts for the year then ended, and a summary of significant accounting policies and
other explanatory information in accordance with the provisions of Article 229 of the
Constitution of Kenya and Section 35 of the PublicAuditAct,20l5. lhave obtained all
the information and explanations which, to the best of my knowledge and belief, were
necessary for the purpose of the audit.

ln my opinion, except for the effect of the matters described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of the Mukurweini Technical Training lnstitute as at
30 June, 2022, and of its financial performance and its cash flows for the yearthen ended,
in accordance with lnternational Public SectorAccounting Standards (Accrual Basis) and
comply with the Technical Training Education and Training Act, 2013 and the Public
Finance Management Act, 2012.

Basis for Qualified Opinion

1. Unsupported Fuel Expenditure

The statement of financial performance and as disclosed under Note 10 to the financial
statements reflects an amount of Kshs.54,080,148 in respect to use of goods and
services, which includes Kshs.1,218,000 paid to a firm for the supply of fuel to the
institute. However, framework agreement between the lnstitute and the fuel supplier, fuel
register and detail orders to indicate authority to draw fuel were not provided for audit.
Further, motor vehicles work tickets did not reflect details of fuel drawn including voucher
numbers and litres drawn.

ln the circumstances, the accuracy and regularity of fuel expenditure of Kshs.1 ,218,000
during the year under review could not be confirmed.

2. lnaccurate Statement of Ghanges in Net Assets

The financial statements for the year ended 30 June, 2022 as presented for audit do not
include the movements for comparative balances in respect of statement of changes in
net assets for the year ended 30 June ,2021, in line with Paragraph 53 of the lnternational
Public Sector Accounting Standards (!PSAS Accrual Basis) 1, which requires that except
when an IPSAS permits or requires otherwise, comparative information shall be disclosed
in respect of the previous period for all amounts reported in the financial statements.

ln the circumstances, the accuracy and completeness of the statement of changes in net
assets for the year ended 30 June ,2022 could not be confirmed.

The audit was conducted in accordance with lnternational Standards of Supreme Audit
lnstitutions (lSSAls). I am independent of the Mukurweini Technical Training lnstitute
Management in accordance with !SSA! 130 on Code of Ethics. I have fulfilled other ethical
responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Report of the Auditor-Generql on Mukurweini Technical Training Institutefor the year ended 30 June, 2022
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Key Audit Mafters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. There were no key audit matters to
report in the year under review.

Other Matter

Unresolved Prior Year Matters

The audit report for the year ended 30 June, 2021 highlighted several unsatisfactory
matters. The Management has indicated that several issues had been resolved as
at 30 June, 2022 as disclosed in Appendix 1 to the financial statements on progress on
follow up of auditor recommendations. However, no information was provided to indicate
if the issues were resolved or not as at 30 June, 2022. This is contrary to Section 149(2)
(l) of the Public Finance Management Act, 2012, which requires that in carrying out a
responsibility imposed by Subsection (1), an accounting officer shall, in respect of the
entity concerned try to resolve any issues resulting from an audit that remain outstanding.

ln the circumstances, the audit issues remained unresolved.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the matters described in the Basis for Conclusion on Lawfulness
and Effectiveness in Use of Public Resources section of my report, I confirm that, nothing
else has come to my attention to cause me to believe that public resources have not been
applied laMully and in an effective way.

Basis for Conclusion

1. Lack of Ethnic Staff Diversity

Personnel records provided for audit indicated that the lnstitute had a staff population of
seventy-nine (79) staff. However, sixty-five (65) members of staff or 82o/o of staff were
from the dominant community contrary to Section 7(2) of the Nationa! Cohesion and
lntegration Act, 2008 which states that no public establishment shall have more than one
third of its staff from the same ethnic community.

ln the circumstances, Management was in breach of the law.

2. Failure to Provide lnternal Audit Records and Reports

During the year under audit, the institution did not provide any internal audit work plans,
internal audit charter, internal audit reports and audit committee deliberations. This is
contrary to Section 73(1) of the Public Finance Management Act, 2012, which states that
every national government entity shall ensure that it complies with this Act and has
appropriate arrangements in place for conducting internal audit according to the
guidelines of the Public Sector Accounting Standards Board.

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 2022
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!n the circumstances, Management was in breach of the law.

The audit was conducted in accordance with ISSAI 4000. The standard requires that I

comply with ethical requirements and plan and perform the audit to obtain assurance
about whether the activities, financial transactions and information reflected in the
financial statements are in compliance, in all material respects, with the authorities that
govern them. I believe that the audit evidence I have obtained is sufficient and appropriate
to provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act, 2015, based on the audit
procedures performed, except for the matter described in the Basis for Conclusion on
Effectiveness of lnternal Controls, Risk Management and Governance section of my
report, I confirm that, nothing else has come to my attention to cause me to believe that
internal controls, risk management and overall governance were not effective.

Basis for Conclusion

Lack of a Risk Management Policy, Disaster Recovery and Business Continuity
Plans

As at the time of audit, the lnstitute did not have a risk management policy, a disaster
recovery and business continuity plan. Further, the management did not carry out risk
assessments during the year under review neither was there in place a risk register. This
is in breach of Section 165(1) of the Public Finance Management (National Government)
Regulations, 2015 that requires an Accounting Officer to ensure that the entity develops
a risk management strategy which includes fraud prevention mechanism, and a system
of risk management and internal control that builds robust business operations.

ln the circumstances, the lnstitute is not prepared in case of unforeseen eventualities and
in the event of any disaster, operations may have been adversely affected.

The audit was conducted in accordance with ISSAI 2315 and ISSAI 2330. The standards
require that ! plan and perform the audit to obtain assurance about whether effective
processes and systems of internal control, risk management and overall governance were
operating effectively, in all material respects. I believe that the audit evidence I have
obtained is sufficient and appropriate to provide a basis for my conclusion.

Responsibilities of Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal control as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and overall governance.

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 2022
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ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to sustain services, disclosing, as applicable, matters related to
sustainability of services and using the applicable basis of accounting unless
Management is aware of intention to terminate the lnstitute or to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 of the Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions and information reflected in the financial statements are
in compliance with the authorities which govern them, and that public resources are
applied in an effective way.

The Board of Governors is responsible for overseeing the lnstitute's financial reporting
process, reviewing the effectiveness of how the entity monitors compliance with relevant
legislative and regulatory requirements, ensuring that effective processes and systems
are in place to address key roles and responsibilities in relation to governance and risk
management, and ensuring the adequacy and effectiveness of the control environment.

Auditor-General's Responsibilities for the Audit

The audit objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or error,
and to issue an auditor's report that includes my opinion in accordance with the provisions
of Section 48 of the Public Audit Act, 2015 and submit the audit report in compliance with
Article 229(7) of the Constitution. Reasonable assurance is a high level of assurance, but
is not a guarantee that an audit conducted in accordance with lSSAls will always detect
a material misstatement and weakness when it exists. Misstatements can arise from fraud
or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions of users taken on the basis
of these financial statements.

ln addition to the audit of the financial statements, a compliance audit is planned and
performed to express a conclusion about whether, in all material respects, the activities,
financial transactions and information reflected in the financial statements are in
compliance with the authorities that govern them and that public resources are applied in
an effective way, in accordance with the provisions of Article 229(6) of the Constitution
and submit the audit report in compliance with Article 229(7) of the Constitution.

Further, in planning and performing the audit of the financial statements and audit of
compliance, I consider internal control in order to give an assurance on the effectiveness
of internal controls, risk management and overall governance processes and systems in
accordance with the provisions of Section 7(1Xa) of the Public Audit Act, 2015 and submit
the audit report in compliance with Article 229(7) of the Constitution. lvly consideration of
the internal control would not necessarily disclose all matters in the internal control that
might be material weaknesses under the lSSAls. A material weakness is a condition in
which the design or operation of one or more of the internal control components does not

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 2022
5



)

o

a

reduce to a relatively low level the risk that misstatements caused by error or fraud in
amounts that would be material in relation to the financial statements being audited may
occur and not be detected within a timely period by employees in the normal course of
performing their assigned functions.

Because of its inherent limitations, internal control may not prevent or detect
misstatements and instances of non-compliance. Also, projections of any evaluation of
effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the
policies and procedures may deteriorate.

As part of an audit conducted in accordance with lSSAls, I exercise professional
judgement and maintain professional skepticism throughout the audit. I also:

o ldentify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropriate to provide a
basis for my opinion. The risk of not detecting a material misstatement resulting from
fraud is higherthan for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Management.

Conclude on the appropriateness of the ltlanagement's use of the applicable basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the lnstitute's
ability to continue to sustain its services. lf I conclude that a material uncertainty exists,
I am required to draw attention in the auditor's report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify my opinion. My
conclusions are based on the audit evidence obtained up to the date of my audit report
However, future events or conditions may cause the lnstitute to cease sustaining its
services.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the
underlying transactions and events in a manner that achieves fair presentation.

Obtain sufficient appropriate audit evidence regarding the financial information and
business activities of the lnstitute to express an opinion on the financial statements.

Perform such other procedures as I consider necessary in the circumstances.

I communicate with the Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies
in internal controls that are identified during the audit.

Report of the Auditor-General on Mukurweini Technical Training Institute for the year ended 30 June, 2022
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I also provide Management with a statement that I have complied with relevant ethical
requirements regarding independence and to communicate with them all relationships
and other matters that may reasonably be thought to bear on my independence and
where applicable, related safeguards.

CPA
AUDITOR-GENERAL

Nairobi

18 May, 2023

Report of the Auditor-General on Mukurweini Technical Training lrctilutefor the year ended 30 June, 2022
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MUKTIRWEIM TECI{NICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TIIE YEAR EI{DED 30 JUNE 2022

Xm. Statement of Flnanclal Performance for the year ended 30 June 2022

(Thc notes sct out on pages 8 to 30 fonn an intcgral part of the Annual Financial Statemcnts).

The Financial Statcments set out on pages 1 to 30 wcre signed by;

,6*- w
Chairman of Board/Board Finance Officer

ICPAK No 2503I

Principal

1 c H Nrc rR

oUJ

4

:,tu

Rcvenue fr om uon-excheuqc trensections
Transfcrr fronr lhc Natiorral Govcrnrncnt - qrant$/ qifk in kind 6 (r) 35,685,000 30.427.500
Transfers from other lcvels of govemmcnt 6(l,) 25.037. I 50 10.220.000

'l'otal Revenuc from non-erchaugc transactlonr 60,722,150 40.647.500
Revenue from exchenqe transrctlons
Othcr incomes IGA 7 1,555,200 42r935
Rental income I 30,000

9Rendering ofservices- Fees fronr studcnts 38.r 19.940 t6.069.622

Revenue frorn exchenEe tranractions 39,705,140 16,491.557
Totrl rev!true t0fl,427,290 57.r39.057
Erpcnrs
Usc of soods and scrryices l0 54,080. r 48 30.?3 r.839
Ernployee costs t1 r3.816.141 7,990,043
BOG cxDenscs 12 r,809,050 t.077.006
Repnirs and maintcnance l3 2.255.731 4,2r 8.851

Dcpreciation l4 6.372.436 12.897.357
Total crpcnscs 78,333,506. 56.915.096

Surplus for the ycer 22,093n794 223,961

TEL:0 710440 944

JI
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAER ENDED 30 JUNE 2022

XfV. Statement of Financial at Ju,ne2022

The Financial StatEmcnts sct out otl pages I to 6 rvcre signed by

Chairmen of Board8oard

Dile:161912022

Finance Olficer

ICPAK No 25031

Date: L61912022

w
Princlpel

Datez 161912022

fi--

tl I'l AL T f( A

I

J1

Assets

Current assets

22,741,29015 35,568,615Cash and cash equivalents
24.248,63016 21,952,568Receivables from exchange transactions

9,922,500t7Receivables from non-cxchange tranrsactiotts

67,443,6E3 46,989,920Total Current Assets

Non-current assets

25s.621.544
20 400,928,026Property, plant and equipment

2t 1,800,000Intaneible Assets
255"627,544402,728,026Total Non-current Assets

392,611,464470,171,709Total assets

Ltebilitles
Cument liabilities.

14,959,94418 20,907,370Trade and other payables from exchange transactions
766,500l9 2,217,168Refundable deposits from customers

15,726.44423.124,538Total Current Liabilides

15,'726,44423,124,538Total liabilities
Capital and Reserves

246p69,4433E5,031,274Reserves
39.91s,5',1762,015,896Accumulated surplus

447,047,171 286,885,020Total Reserves
302,611,464470,171,709Total Liabilities and Reserves

I E t :071rj J{*40 944

F.t' ir;x ?3.10103,
MUKURWE.INI

i tl t'
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MUKURWEINI TECHNICAL TRATMNG INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR TIIE YEAR ENDED 30 JUNE 2022

XV. Statement of Changes ln Net Asset for the year ended 30 June 2022

Balance brought forward as at I July
2A2l 39.922.112 246^969.443 286.891.555

Sumlus for the vear 22.093.7E4 22.093,7U

Revaluation gain 138.061.831 138.061.831

Balance carried forward as at 30 June
2022 62.015.E96 385.031.274 u7.u7.t7t

_)



MUKTIRWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
F'OR THE YEAER ENDED 30 JUNE 2022

XVI. Ststcment of Cash for the ended 30 June 2022

The Financial Statemcnts sct out on pagcs I to 6 wcre signal by:

F,* Q*A
Ch airman of Board/Board

Dctet 161912022

Finance Officer

ICPAKNo 25031

Datez 161912022

Principal

D*e:76D12022

H N ICAL T4 R

o

w *

Receints
30-427.50035.685.0006 (e)Transfers from Govemment entities/Covt. grants

25.037.1s0 10,220,0006ft)
Transfers from other Government entities/Govt.
srants

1.555.200 t6.a69,6227Othcr iocomes IGA

I 30,000Rental income

9 3E.119.940Rendedng ofscrviccs. Fccs from gtudents

42t.935Other inoome- IGA and rental income
57.139.057100,427"290Total Receipts

Payments
r3.816.141 7,990,043uCompensation of ernployees

30.731.83910 54.080.148Use of and
L2 1.809.050 1,077,006BOG remunsration

2.255.73r 4,218,851r3Repairs and maintenance
7r.961.070 44,017,739Total Payments

13.121,31829,466,220Net cesh Oows from orerstlng activities
Cash flows from investlns actlvities

(23.743,806)20 &21 ( 15.410,552)
Purchase of properly, plant, equipment and

intaneible assets

and equipmentProceeds from sale ofprope(y, plant
@71.786)16&17 0.626,437)Decrease in non-current receivables

(9.689.616)7.398,09418Increase in payables
(33.905.208)(15.638.896)in activitiesNet

Crsh flows from llnanclns activities

(20.783.890)12,827325
Net lmcuc(dccreese) in crsh end cesh
equivalents

43.525.18022,741,290Cash and cash equivalents at 1 July

TEL:0710-440 944

P.O.Box23'10103,
MUKURWE.INI

Date
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MUKURWEINI TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEARENDED 30 JUNE 2022

XVUI. Notes to the Financial Statements

l. General Information
Mukurweini Techlical Institute is established by and derives its authority and accountability from

TVET Act 2013. The Institute is whotly owned by the Govemrnent of Kenya and is dorniciled in

Kenya. The Institute's principal activity is to provide high quality Technical and Vocational

Education and Training and Research that promote Creativity and Innovations to meet global

challenges

2. Statement of Compliance and Basis of Preparation

The financial statements have been prepared on a historical cost basis except for the measurcmellt

at re-valued arnounts of certain iterns of propcrty, plant and equipmcnt, markctable securities and

financisl instruments at fair value, impaircd assets at thcir estimatcd rccoverabte amounts aud

actuarially detennined liabilities at their present value. The preparation of financial statements in

colformiiy with Intemational Public Sector Accounting Starrdards (IPSAS) allows the use of

estimates and assumptions. It also requires management to exercise judgetnent in the process of
applying the Instituti's accounting policies. The areas involving a higher degree ofjudgement or

.or"pteiify, or where assunrptions and estimates are significant to the financial statcments, are

discloscd.

The financial statements have beeu prepared and presented in Kenya Shillings, which is thc

functional and reporting currency of the Institute.

The finarcial statements have been prepared in accordance with the PFM Act, the State

Corporations Act, the TVET Act, (includc any other appticablc tegislation), and Internafional

Public Sector Accounting Standards (IPSAS). The accounting policics adopted have beeu

consistently applied to all the years presented'
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30.IIJNE 2022

Notes to the Financial Statements (Continued)

3. Adoption of New and Revised Standards

i. Relevant nerv standards and arnendments to published standards effectlve for the

year ended 30 June 2022.

IPSASB deferred the application date of standards from lst January 2022 owing to
covid 19. This was done to provide entities with time to effectively apply the standards.

The deferral was set for lst lamary 2023.

ii, New and amcnded standards and interpretations in issue but not yet effective in
the year ended 30 June2022.

Standard Effectlve dete and impact:

IPSAS 4l: Financial

Instnxnents

Applicable: I't Januery 2023:

The objective of IPSAS 4l is to establish principles for the tinancial

reporting of financial assets and liabilities that will prcsent relevant and

useful information to users of financial statemcnts for thcir asscssment of

the amounts. timing and uncertainty of an lnstitute's future cash flows.

IPSAS 41 provides users of financial statemeuts with more useflrl

information than IPSAS 29,by:

. Apptying a single classitication and measuremeirt model for

finarrcial assets that corrsiders the characteristics of the asset's

cash flows and the objective for whjch the asset is held;

. Applying a singlc forward-looking expectcd credit loss model

that is applicable to all financial instruments subject to impairment

testing; and

. Applying an improved hedge accounting model tlmt broadens

the hedgirrg an'angernents in scope of the guidarrce. The model

develops a strong link between an Instimte's risk management

strategies aud the accounting treatment for instnrments held as

part of the dsk ma:ragement strategy.



MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AI\D FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

Standard Eflecdve date ard lmpact:

IPSAS 42: Social

Benefits

Applicable: I't Januarl' !Q23

The objective of this Standard is to improve the relevarce. faithful

representativeness and comparability of the information that a reporting

hrstitute provides in its finansial statements about social benefits. The

information provided should help users of the financial statements and

gcncral-purpose financial repolts assess:

(a) The nature of such social benefits provided by the Institute;

(b) The key features ofthe operation ofthose social benefit scherncs; and

(c) The impact of such social bencfits provide d on the Instirute's financial

performance, financial position and cash flows.

Amendments to

Othsr IPSAS

resulting frorn

IPSAS 41, Financial

lnstruments

Applicable: lst January 2023:

a) Amendmcnts to IPSAS 5, to updatc tlrc gnidancc related to the

colnponents of bonowing costs which were inadvertently otnittcd

when IPSAS 4l was issued.

b) Arnendments to IPSAS 30, regarding illustrative examples on

hedging and credit risk which were inadvertently onritted when

IPSAS 4l was issued.

c) Amendrnents to IPSAS 30, to update the guidance for

accounting for financial guarantee conbacts which wcre

. inadvertently omitted when IPSAS 41 was issued.

Amendments to IPSAS 33, to update the guidance on classi$ing financial

instmments on initial adoption of accrual basis IPSAS wltich wcrc

inadvertently ornitted when IPSAS 4l was is.sucd.

Other improvenrents

to TPSAS

Applicable I't January 2023

o IPSAS 22 Disclosure of Financial Information about the General

Govcrnment Sector.

Amendments to relbr to the latcst Systern of National Accouuts (SNA

2008).

r IPSAS 39: Employec Bcrrefit.s

Now deletes the term composite social security benefits as it is no longer

defined in IPSAS.

o IPSAS 29: Financial instruments: Recognition and Measurement

8



MUKURWEINI TECHNICAL TRAININC INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

ill. f,arly adoption of standards

(The Institute) did not early-adopt any new or ameuded standards inyear 2022.

9

Standard Effectivc date anrl imprct:

Standard no longer included in the 2021 IPSAS handbook as it is now

superseded by IPSAS 41 which is applicablc from l" January 2023.

IPSAS 43 Applicablc 16t Jaruary 2025

Thc standard scts out the principles for the recognition, measurcment,

presentation, and disclosurc of leases. The objective is to ensure that

lessees and lessors provide relevant information in a manner that

faithfully represents those transactions. This information gives a basis for

users of financial statements to assess the effect that leases havc on the

financial position, financial perfonnance and cashflows of an Institute.

The new standard requires entities to recognise, measuro and present

information on right of use assets and lease liabilities.

IPSAS 44: Non-

Current Assets Held

for Sals and

Discontinued

Operations

Applicable I'r Janunry 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measurcd

at the lower of carrying amount arrd fair value less costs to sell and the

depreciation ofsuch asscts to ceasc and:

Assets that meet the criteria to be classified as held for sale to be presented

separately in the statement of financial posifion and the results of

discontinued operations to be presented separately in the statement of
financial performance.



MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

4. Summary of Signilicant Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transactions

Transfers from other government entides

Revgnues fronr non-cxchangc transactions with other govenxnent cntities are measured at fair
valuc and recognizcd on obtaining control ofthe asset (cash, goods, seruices and properfy) ifthe
transfer is free from conditions aud it is probable that the econornis benefits or service potential
related to the asset will flow to thc Instinrte and can be measured reliably. Recut'rent grants are

recognizod in the statement of comprehensive irrcome. DevelopmenUcapital gratrts are recognized
in the statement of financial position and realised in the statemcnt of comprchensive income over
the ussful life of thc asscts that has been acquired using such fitnds

ii) Revenue from exchange transactions

Rendering of services

The Instiruterecognizes revenue from rendering ofservices by rcfercnce to thc stage ofcompletion
when the outcome of the transactiou can be estimated reliably. The stage of comptetion is

measured by reference to labour hours incurred to date as a percentage of total estimated labour
hours.

Where the contract outcome cannot be measured reliably, revenue is recognized only to the extcnt
that the cxpenses incurred arc recovcrable.

Sale ofgoods

Revenue from the sale of goods is recognized when the sigrrificant risks and rcwards of owncrship
have been transferred to the buyer, usually on delivery of the goods and when the amoutrt of
revenue can be measured reliably, and it is probable that the econonric benefits or service potential
associated with the transaction will flow to the Institute,

Interest lncome

Interest inconre is accrued using the effective yield method. The effective yield discounts
esrimated future cash receipts through the expected life of the financial asset to that asset's net
carrying arnount. The method applies this yield to the principal outstanding to determine intercst
income each period.

Dlvldends

Dividends or simitar distributions must be recognized when the shareholder's or the Institute's
right to receive payments is established.

10



MUKURWEINI TECHNICAL TRAINING INSTI'TUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR THD YBAR ENDED 30 JUNE 2022

4 Sunrmary of Significant Accounting Policies (Continued)

e) Revenue recognition (Continued)

ii) Revenue from exchangr trrnsaclions (continued)

Rental income

Rental income arising from operating leases on investment properties is accounted for on a
straight-line basis over the lease terms and includcd in revenue.

b) Budgct information

The original budget forFY 2021/2022was approved by the Board on 30rr' March 2021. Subsequent
revisions or additional appropriations wcrc madc to the approved budget in accordancc with
specific approvals from the appropriate authorities. Tlre additional apprupriations are added to the
original budgct by thc Institute upon rcceiving tlrc respective approvals iu ordcr to concludc tlre
final budget.

Thc Institute's budget is prepared orr a differerrt basis to tlre actual income and expenditure
disclosed in the financia[ statements. The financial staternents are prepared on accrual basis using
a classification based on the nature of expenses in thc statement of financial performance, whereas
the budget is plepared on a cash basis. The arnounts in thc financial staternents wefe recast from
the accrual basis to the cash basis and reclassified by presentation to be on the same basis as the
approved budget. A comparison ofbudget and actual arnounts, prepared or1 a comparablc basis to
thc approvcd budget, is thcn pre.scnted in the statement of comparison of budget and actual
amounts.

hr addition Lo the Basis diffbrence, adjustmenls to amounts in the financial statemeuts are also
tnadc for differences in the fonnats and classification schemes adopted for the presentation of thc
financial statements and the approved [:udget.

A slatcmcnt to reconcile thc actual amounts on a comparable basis included in the statement of
cornparison of budget and actual amounb and the acruals as per the statement of financial
perfonnance has been presented under sectiou XVII of these finarrcial statements.

c) Taxes

Current income tax
The Institute is exempt fiom paying taxes as per schedule 1 of the Incomc Tax Act.

Sales tax/ Value Added Tax

Expenses ard assets are recognized net ofthe arnount ofsales tax, except:

ts Whcn thc salcs tax incurred on a purchase of assets or services is not recoverablc

from the taxation authority, in which case, tho salcs tax is rccognized as part of the

cost ofacquisition ofthe asset or as part ofthe expense item, as applicable.

) When receivables and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is includcd as

part of receivables or payables in the statemerrt of financial position.
Notcs to thc Financial Statcmcnts (Continued)
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MUKUR}VETNI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

d) Investment property
Investnrent propcrties are nreasured initialty at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day-to-day

maintenance of an invcstment property,

lnvestment property acquireiJ through a uon-exchange transaction is measured at its fair value at

the date of acquisition, Subsequent to initial recognition, investment properties are measured using

the cost model and arc depreciated over a period of27.5years.

Investment properties are deircognized eittrer when they have been disposed of or when the

investment property is permanently withdrawn from use and no future econornic benefit or service

potcntial is expected from its disposal. The difference between the net disposal proceeds and the

carrying amount of the asset is recognized in the surptus or dcficit in the period of de-recognition.

Transfers are made to or from investrnent property only wheu there is a change in use,

e) Property, plant and equipment

AII property, plant and equipment are stated at cost less accumulated depreciation and impairmcnt

losses. Cost includes expeuditure that is directly attributable to the acquisition of the items. Whflr

significant parte of propsrty, plant and equiprnent are rcquircd to bc rcplaced at intervals, the

Institute rccognizes such parts as individual assets with specific useful lives and depreciates them

accordingly. Likewise, when a major inspcction is pcrformed, its cost is recognized in the carrying

amount of the plant and equipment as a replacement if the recogrrition criteria are satisfied. A11

other repair and maintenance costs are recoguized in surplus or deficit as incuffed. Where an asset

is acquired in a non-exchange transaction for nil or nominal consideration the asset is initially

measured at its fair value.
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMf,,NTS
FOR THE YEAR ENDED 30 JUNE 2022

Notes to the Financial Statements (Continued)

4 Summary of Significant Accounting Policies (Continued)

f) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to
ownership of the leased item [o the lnstitute. Assets held urrder a finance lease are capitalized at
the comrnenccmcnt of the lcasc at thc fair valuc of the leascd property or, if lowcr, at the present
value of the fu[ure minirnum lease payments. The Institute also recognizes the associaled lease
liability at the inception of the lcasc. Thc liabiliry recognized is measuled as the present valuc of
tire future minimum lease payments at initial recognition.
Subsequent to initial recognition, lease payments are apportioned betwccn finance charges and
reduction of the lease liability so as to achieve a constant rate of intcrest on tlre remaining balance
of the liabiliry. Finance charges are recognized as finance costs in sruplus or dcticit.
Au asset held under a finauce lease is depreciated over the useful life of the asset, However, if
there is no reasonable certainry $at the Institute will obtain ownership of the asset by the end of
the lease tetm, the asset is depreciated over the shorter of the e.stimated usefirl life of the asset and
the lcasc ternr.
Opcrating leases are lca.ses that do not transfer substantially all the risks and benefits incidental to
ownership of the leased item to the Iustitute. Operating lease paynents are recognized as an
operating expense in surplus or deficit on a straight-line basis over the lease term.

g) Intangible assets

Intangible assets acquired scparately are initially recogntzed at cost. The cost ofintangiblc asscts
acquircd in a uon-exchange transaction is their fair value at the date of the cxchange. Following
initial recognirion, intangiblc assets are carried at cost less any accumulated amortization and
accumulated impairment losses. lntemally generated intangible assets, excluding capitalized
development costs, are not capitalized and expenditure is reflected in surplus or deficit in the
period in which tlre expenditure is incured. The useful lifb of the intangible assets is assessed as
cithcr finite or indcfinitc

h) Research and development costs
The Iustitute expenses research costs as incun'ed, Development costs on an individual project are
recognized as intangible assets when the Institute can demonstrate:

availablc for use or sale

Following initial recognition of an asset, the asset is can'ied at cost less any accumulated
amortization and accumulatcd impairmcnt losscs. Arnortization of the assct bcgins whcn
devclopment is complete, and the asset is available for use. It is amortized over the period of
expccted future benefit,
During the period of development, the asset is tested for impairmenl annually with any impairment
losses rccognized irnmediately in surplus or deficit.
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MUKURWEINI TECHNICAL TRATNING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR TIIE YEAR ENDED 30 JUNE 2022

Notes to the Financial Statements (Continucd)

4 Summary of Significant Accounting Policics (Continued)

i) Financialinstruments

Financial assets

Initial recognition and measuremcnt

Financial assets within the scope of IPSAS 29 Financial Instruments: Recognition at:d

Measurement are classified as financial asscts at fair value through surplus or deficit, loans and

receivables, held-to-matru'rry investmeuts or uvailable-for-sale fiuancial assets, as appropriate . The

lnstitutc determines the classifrcation of its financial assets at initial recognition.

Loans end receivables

Loans and reseivables are uon-derivative financial assets with fixed or determinable payments that

are not quoted in an active market. After initial measurement, such financial assets arc

subsequently measured at anrortized cost usiug the effective interest method, less impairment.

Amortized cost is calculated by taking into account any discount or premium on acquisition and

fees or costs tlrat are an integrat part of the effective interest rate. Losses arising from impairment

are recognized in the surplus or deficit.

Hcld-to-maturity

Non-derivativc financial assets with fixed or determinable payments and fixed malurities are

classified as hcld to rnaturity when the Institutc lras thc positive intention and abiliry to hold it to
rnahuity. Aftcr initial measurenlent, held-to-maturity inveshrents are measured at amortized cost

using the cffcctivc intercst ruethod, less impairment. Atnortizcd cost is calculated by taking into

accouut any discount or premium on acquisition and fees or costs tltat are an integral part of the

effective interest rate. The losses arising from irnpainnent are recognized in surplus or deficit.

Impairment of financial assets

The Institute assesset, at each reporting dute whether there is objective evidence that a financial
assct or an Institutc of financial assets is impaired. A financial asset or an Institute of financial

assets is deemetl to be impaired if, and only if, there is objective evidence of impaimrent as a result

of one or mot'e events that has occurred after the initial recognition of the assct (an incurred 'loss

event') and that loss event has au impact on the estimated future cash tlows of the financial asset

or the Institute of financial assets that can be reliably cstimatcd. Evidence of impairment may
include the following indicators:
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MUKURWEINI TECHNICAL I'RAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMDNTS
FOR THE YEAR ENDED 30 JUNE 2022

Notes to the Financial Statements (Continued)

4 Summary of Significant Accounting Policies (Continued)

i) Finarrcial instruments (Continued)

Financial assets (Continued)

Impeirment of finencial assets (Continued)

) The debtors or au Institute of debtors are experiencing signifltcant financial
difliculty

) Default or delinquency in intcrest or principal payments

) The probabiliry that debtors will enter bankruptcy or other financial
reorgantzaUon

(e.g. changes in arears or economic conditions that correlate with defaults)

Financial liablllties

Initlal rerogrrltlon and measurement

Financial liabilities within thc scopc of IPSAS 29 are classified as financial liabilities at fair valuc
through surplus or deficit or loans and borrowings, as appropriate. The [nstitute determines the
classification of its financial liabilities at initial recognition.
A.ll finaucial liabilities are recognizcd initially at fair value and, in tlre case of loans and
bomowings, plus directly attributablc transaction costs.

Loans and borrowing

After initial recoguitioq interest bearing loans and borowiugs are subsequently measured at
amortized cost using ths cffcctive intercst mcthod. Gains and losses are recognized in surplus or
deficit when the liabilities are derecognized as well as through the effective interest meth<ld
amortization proce.ss.

Amortized cost is calculated by taking into account any discount or premium on acquisition and

fees or costs that are an integral part ofthe effective interest rate.

j) Inventories

Inventory is rneasured at cost upon initial recognition, To the extent that invcntory was received
through non-exchange trausactions (for no cost or for a nominal cost), the cost ofthe inventory is
its fair value at thc datc of acquisition.

Costs incurrcd in bringing cach product to its present location and conditions are accountcd for,
as follows:

P Raw materials: purchase cost using the wcighted average cost method

P Finished goods and work in progrcss: cost of direct materials aud labour and a

proportion of manufacturing overheacls based on the normal operating capacity, but

excluding borrowing costs
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ANNUA.L REPORT AND FINANCTAL STATEMENTS
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Notes to the Financial Statements (Continucd)

4 Summary of Slgniflcant Accountlng Pollcles (Continued)

Inventories (Continued)

After initial recognition, inventory is measured at the lower of cost and net realizable value'

How€ver, to the &tent it at a closs of inventory is distributed or deployed at no charge or for a

nominal 
"lr*g", 

that class of inventoty is measured at the lower of cost and curent replacement

cost.

Net realizable value is the estiruated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale, exchange, or

distribution.

Inventories are recognized as an expense when deployed for utilization or consuntption in the

ordinary coursc of operations of the Institute.

k) Provisions

provisions are recognized when the Iustihrte has a presetrt obligation (legal or constructive) as a

result of a past everit, it is probable that an outflow of resourccs ernbodying economic bcncfits or

service potential will be reiuired to settle the obligatiou aud a reliable estimate cau be made of the

aurount of the obligation.

Where the Institute expects some or all of a provision to be rcirnbursed, for exarnple, under atr

insurance contract, the reimbursemcnt is rccognized as a separate assct only wlten the

reirnbulsement is virtually certain.

The expense relating to any provision is presented in the statement of finalcial performance net

of any reimbursement.

Contingent liabilitics
The Institute does not recognize a contingent liability but discloses details of any contingencies in

the notes to the financial siatements, unliss the possibility of an outflow of resources embodying

economic benefits or service potential is retnote.

Contingent assets

The Ipstitute does not recognize a contiugent asset bitt discloses details of a possible asset whose

existence is coutingent on the occurreuce or r1oll-occurrelrce of oue or more uncertain future events

not wholly within the control of the Institute in the notes to the financial statctnents' Contingent

assets are assessed continually to ensure that developments are appropriately reflected in the

financial sfatcments. If ir has become viflually certain that an inflorv of economic bencfits or

service poteptial will arise and the asset's value can be measttred reliably, the asset and the related

,.u"nr" u." recognized in thc financial statcments of thc period in which thc changc occurs'
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MUKURWEINI TECHNICAL TRAINING INSI'ITUTE
ANNUAL REPORT AND FINANCIAL STATENIENTS
FOR THB YEAR ENDED 30 JUND 2022

Notes to the Financial Statements (Continued)

4 Summary of Signilicant Accounting Policies (Continucd)

l) Nature and purpose of reservcs

The Irrstitute creatcs and maintains reselves in terms of specific requirements. (lnstitute to statc
the reserves maiutained and appropriate policies adopted).

nr) Changes in accounting policies and estimates

Thc Insdrutc recognizes thc cffects ofchangcs in accounting policy reflospectively. The effects of
changes in accounting policy are applied prospectively if retrospective application is impractical.

n) Employee benelits

Retirement benefi t plans

Thc Institute provides retirernent benefits for its employees and directors. Defrned contribution
plaru are post-employment benefit plans under which an [nstitute pays fixed coutributious into a

separate Institute (a fund) and rvill have no legal or constructive obligation to pay furttrer
contributions if the fund does not hold sufficient assets to pay all ernployee benefits relatiug to
ernployee service in tlre current and prior periods. The contributions to fund obligations tbr the
payment of retirement benefits are charged against income in the year in which they become
payable.

Defrned benefit plans are post-employmerrt benefit plans other than defincd-contribution plans,
The defined benefit frrnds are actuarially vatued tri-annually on the projected unit credit method
basis. l)eficits identified are recovered through lnmp sum payrnents or increased future
contributions on proportionalbasis to all participating enrployers. The contributions and lunrp surr
payments reduce the post-smployment benefit obligation.

o) Foreign currency transactions

Transactions iu foreign currencies are initially accounted for at the ruliug rate of exchange on the
date of the transaction. Trade creditors or dcbtors denominated in foreign cunency are reportcd at
the statement of fiuancial position reporting date by applyiug the exchange rate orr that date.

Exchange difflercnces arising from the settlernent ofcreditors, or from the reporting ofcreditors at
rates differeut fiorn those at which they were initially recorded during the period, are recognized
as income or expenses in the period in which they arise.

p) Borrowing costs

Bon'owing costs are capitalized against qualiffing assets as part of property, plant and equipment.

Such borrowing costs arc capitalizcd ovcr thc period during which tlre assct is being acquircd or
constructed and borrowings have been incurred. Capitalization ceases when construction of the
asset is complcte. Funher borrowing costs al'e charged to the statemeut of financial performance,
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
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Notes to the Financial Statements (Continued)

4 Summnry of Significant Accounting Policies (Continued)

q) Related parties

The Institute regards a related party as a person or an Institute with the ability to exert control

individualty or jointly, or to exercise significant influence ovcr the Insfitute, or vice versa.

Members of key management are regarded as related parties aud comprise the dirrctors, the

Principal and senior managers.

r) Service concession arrangements

The Institutc analyses all aspects of service concession arangements that it enters into in
detennining the appropriate accounting treatment and disclosure requirements. In particular,

where a private parry contributes au asset to the arrangement, the Institute recognizes that asset

when, and only when, it controls or legulates the seryices, The operator rnust provide together

with the asset" to whom it must provide them, and at what price. Iu the case of assets other tban

'whole-ot'-lit'e' assets, it controls, through ownership, beneficial entitlernent or otlta'wise - atry

significant residual interest in the asset at the end of the arrangement. Any assets so recognized

are measured at their fair value. To the extent tl'rat an asset lras been recognized, the Instirute also

recognizes a conesponding liability, adjustcd by a cash considcration paid or received.

s) Cash and cash equivalents

Cash and cash equivalcnts comprise cash on hand and cash at bank, short-tcmr deposits on call

and highly liquid investments with an original nraturity of three months or less, which sre readily

convertible to larown alnounts of cash and are subjcct to insignificant dsk of changes in value,
Bauk accotut balances include amounts held at the Central Bank of Kenya aud at various

commcrcial banks at the end of thc financial year. For the purposes of these financial statemcnts,

cash and cash equivalenLs also ilrclude short term cash imprests and advmces to authoriscd public

officcrs andlor institutions which were not surrcndercd or accountcd for at the end of the financial
year.

0 Comparative figures

Where necessiuy comparative figures for the previous financial year have been amcnded or

reconfigured to conform to the required changes in presentation'

u) Subsequent evcnts

There havs been no events subsequent to the financial year end with a signilicaut impact on the

financial statements for the year ended Junc 30, 2022.
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ANNUAL REPORT AND FINANCIAL STATEMENTS
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Notes to the Financial Statements (Continued)

5. Significant Judgments and Sources of Esrimation Uncertainty

The preparation of the Institute's financial staternents in confonnity witit IPSAS requircs
management to make judgments, estimates and assumptions that alfect the reported amouuts of
revellues, expenses, assets and liabilities, and the disclosurc of contingcnt liabilities, at the cnd of
the reporting period. However, uncerlainty about these assumptions and estimates could result in
outcomes that require a material adjustment to tlr"e carrying amount of the asset or Iiability affected
in future penods.

Estimates and assumptions

Thc kcy assurnptions conccnring tlrc futurc and othcr key sources of estimation uncerlainty at the
reporting date, that have a significaut risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year, are described bclow. The Institute based its
assumptions and estimates on parameters available when the cousolidated financial statements
were prepared. However, existing circumstances and assurnptions about future developrnents may
change due to martet changes or circumstances arising beyond the control of the Institute. Such
changes arc reflected in the assumptions wherr they occur. IPSAS 1 . 140

Useful lives and residual values

Thc uscful lives and residual valuss ofasscts arc assessed using the following indicators to inform
potential fuhrle use and value from disposal:

processes

Provisions

Provisions were laised and management determined an estimate based on the informatiorr
available. Additional disclosurc of these cstirnates of provisions is included in Note xxx.

Provisions are rneasured at the managelnent's best estimate of the expenditure required to scttlc
the obligation at the reportirrg date and are discounted to present value where the effect is material.

(Include provisions applicablc for your organisation e.g. provision for bad debts, provisions of
obsolete stocks and how nranagement estimates these provisions).
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Notes to the Finenclal Statements (Conttnued)

t
Hilc of facilities 30,000

Total rsverue liom relrtBl of facilities 30,000

6 (e)

Uncondltional grents

Onerational sra rt/CBDitstion 35.685.000 30.427.500

Dcvcloomcrt srants
Total Government crants end subsldies 35.685.000 30.427.500

6(b)

NYS-National Youth Scrvicc 25.037.150 r0.220.000

Total transferu llom other levels of sovernment 25,037,I50 10.220.000

7

16A- Income Generatine Activities l-555-200 421.93s

Total Other lroomct r.555.200 121,933

9
Tuition 16.916.010 6.733.501

Personal En:olumcnts 6.393.453 2.545.214

Local Travel & Transport t-656.637 659,326

Repair Maiotenance & Improvement 912.954 363.502

Elecricitv WaEr & Conservancv t.809.258 724.727

Activiw Fund 1.859.207 739,559

Examination fees 6.985.823 3,51 6,130

Industrial Attachmenl inzurance 1.340.598 663.517

Student ID t42.500 58,250

Recistration fccs 103,500 69.900

Total Rcnderlns of Servlceg 38.r19.940 15.941472
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JI'NE 2022

Admin fees 8.407.r28 4.908,156

4.248"935 1.000.943Activities

2.670.6e9 r.s56.845Elecricitv and water

Student welthre 931.358 293,880

2^842-695Teachinc materials 7.25t.820

Industrial attachment t.62t.466 3.508.659

3.694.790Examination 6.208,489

2.766.563 492.238ICT intesration

IGA - lncome Generatinc Activities 2.2t1.794 t.525.924

Recistration 57,000

Local travel 3.703.053 2"352.989

StudentID 45.510 80.524

26.065 4 r.380Bank charccs

4.367.138 3.722.506School equiDment and store expenses

Meals and Accommodation 9A09;170 4.710.310

Leeal Exoenses 153.360

30.731.839Total general exDenses 54.080.148.

il
Salaries and waces 13.816.141 't.990.043

Totll Emoolvee Cost 13.816.141 7990.043

t2
BOG cxocnscs 1.809.050 1.077.006

Totel BOG Erpenses 1.809.0s0 1.0?7.006

t3
Rcoair. maintcnanec ace and imorovement 2.255.73r 4.218.851

Totel reoelr- maintenance snd imDrovcmcnt 2.255.731 {.2rt-Esl

2l
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MUKUNWEINI TECHNICAI, TRAINING INSTITUTE
ANIYUAL REPORT AND FINANCTAL STATEMENTS
rOR THE YEAR ENDED 30 JIJNE 2022

l5
KCB Development 8,594,324 16,004

KCB Bank-Ooeration 14.971.085 20,759,917

Esuitv Bar&- Tuition 8.824.770 t.523.296

Eouitv Bank= Exam 3099.126 73,375

Canh on hand 79J10 375.233

Total cash snd cash equlvalents 35568.615 22.747,82s

l6

Current rrceivabler
Studcnt debton 21.952,569 24,093,630

staff advanccs r 55,000

Total Recelvsbles from Exchenge
Trensecdons 21.9s2.X9 24,218,630

18

Trade payables 884,720 660,884

National Youth Servioc 11,42'1,650 13.845,100

Dcvelormcnt srants payables 8.595.000

Hiehsr Education Loans Board 453,960

Total trade and other oavables 20.907.370 t4.959,944

r9

C.aution mongv r.04t.000 550.000

Fcea paid in Advance 978,045

Retention monev I 98, 23 116,500

Bahnce at end ofvear 2.217,168 766,500

7)
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MUKUR\ryEINI TECIINICAL TRAINING INSTITUTE
ANNUAL REPORT AND FINANCTAL STATEMENTS
FOR THE YEAR ENDED 30 JTJNE,2022

Notes to the Financlal Statements (Condnued)
Valuatlon

As per National Treasury guidelines, Land and buildirrgs were idcntificd and valucd as per the National
Liabilities and Managcment Policy and guidelincs (Issued June 2020). These amounts were adopted in
the financial statements on 30 Juuc 2022

2l.Intangible Assets

Descriplion

Cost
1.350.000 1.350.000At becinnine of the 2020

225.000Additions
1.575.000 1.350.000At end ofthe vear 2021

Valuation cain 225.000

1.800.000 1350.000At end ofthe veer 2022

,dmortization and impairment
At besinnins of the vear
Amortization
At end of the yeer 2022 1.800.000 1,350,000

Impairment loss

At end ofthe vear 2022

1.350.000NBV 1"E00"000
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MUKUR1VEINI TECHNICAL TRAINING INSTITUTE
ANNUAL REPORT AND I]INANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

Notes to the Financial Statements (Condnued)

22. Financlnl Risk Management

The Instifute's activities expose it to a variety of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The lnstitute's overall risk management
programme focuses on unpredictability of changes in the business environment and seeks to
mininrise the potential adverse effect of such risks on its performance by setting acceptable
lcvels of risk. Thc Instiurte does not hedge any risks and has in placc policies to cnsuc tlrat
credit is ouly extended to customers with an established ctedit history.

Thc Institute's financial risk managcmen[ objectives urd policies are dctailed below:

(l) Credit risk

Thc Institute has expozurc to crcdit risk, which is the risk that I counterparty will be unable to
pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits
with banks, as well as trade and other receivables and available-for.sale financial investments.

Mauagernent assesses the credit quality of each customer, takirrg into account its financial
position, past experience and other factors. Individual risk limits are s€t based on intemal or
external assessment in accordance with limig set by the directors. The amounts presented in
the statement of financial position are net of allowances tbr doubtful receivables.
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MUKURWEINI TECHNICAL TRAINING TNSTITUTE
ANNUAL REPORT AND FINANCTAL SI'A'TEMENTS
FOR THE YEAR ENDED 30 JUNE 2022

Notes to the Financial Statements (Continucd)
the institutc management based on prior experience and their assessment of the current
economic enviroruucnt.

The carrying atnount of financial assets recordcd in thc financial statements representing thc
Institute's maximum exposure to credit risk without taking account of the value of any
collateral obtained is made up as follows;

The customers under the fully performing catcgory alc paying their debts as they continuc
trading. The credit risk associated with these receivables is miuimal and the allowance for
uncollectible amounts that the company has recognised in the financial statemcnts is considercd
adequate to cover any potentially irrecoverable amouuts.

The board of directors sets the institute credit policies aad objectives alrd lays down paramcters
within which the various aspects of credit risk managemeut are operated,

0i) Liquidity risk managcment
Ultimate responsibility for liquidiry risk managemcnt rcsts with the Institute 's directors, who
have built an appropriate tiquidity risk managerneut framework for the management of the
Institute's short, mcdium and long-term funding and liquidity rnanagcment requircrncnts. The
Institute manages liquidity risk tlrrough continuous monitoring of forecasts and actual caslr
flows.

RecEivables from exchange transactions
Receivables from rron-exchange
transactions

Bank balances

Totnl

At 30 June 2022

Receivables from exchanee Eansactions
Receivables from non-exchange
transactions

Bank balances

Totol
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MUKURWEINI TECHNICAL TRAINING INSTITUTE
ANNUAL ITEI'OIIT AND I'INANCTAL STATEMENTS
FOR THE YEAR ENDOD 30 JUNE 2022

Notcs to the Financial Statements (Continued)

The table bclow represents cash flows payablc by thc company under non-derivative financial
liabilities by their remaining contlactual maturities at the reporting date. The amounts disclosed
in the table are the contractual undiscounted cash flows. Balances due within l2 months equal
their carrying balances, as the impact of discounting is not significant.

(iii) Market risk
The Institute has put in place an i.nternal audit function to assist it in assessing the risk fhced by
the Institute on an ongoing basis. evaluate and test the design aud effectiveness ofits internal
accounting and operational controls.

Marketrisk is thc risk arising from changes in rnarket prices, such as interestrate, equity prices
and foreign exchangc ratcs which will affect the Institute's income or the valuc of its holding
of financial instruments. The objective of market risk management is to manage and control
market risk exposures within acceptable parameters, while optimising the return. Overall
responsibility for managing market risk rests with the Audit and Risk Managemerrt Committee.

The Institute's Financc Departmcnt is responsiblc for the development of detailed risk
managemcnt policies (subject to review and approval by Audit and Risk Management
Comminee) and for the day-to-day implementation of those policies.

There has been no change to the Institute 's exposure to market risks or the manncr in which it
manages and measures the risk.

At 30 Junc 2021

Trads Pavables
Current Portion Of
Borrowings

Provisions

Deferred Incorne

En'rnlovee Bcnefi t Obli eation

Total

At 30 June 2022

Trude Pavables
Current Portion Of
Borrswines

Provisions

Deferred Income

Emolovee Bene{it Oblisation

Totsl
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MUKURWEINI TECHNICAL TRAINING II\STITUTE
ANNUAL REPORT AND FINANCIAL STA'I'EMENTS
FOR THE YEAR ENDED 30 JUNE 2022

24. Related Party Balances

Nature of related party relationships

Entitics and other parties related to the Institute include those parties who have ability to
exercise control or exercise significant influence over its operating and financial decisions,
Related parties include management personnel, their associates and close family members.

Government of Kenya

The Govemmcnt of Kenya is the principal shareholdcr of thc Institutc, holding 100% of the
Institute's equity interest. The Goveinmcnt of Kcnya has provided full guarantees to all long-
term lenders of the Institute, both domesric and extcrnal. Other related parties include:

D The National Govemment;
ii) The Ministry of Education;
iii) Key uranagement;
iv) Board of directors;

25. Events Aftcr The Reporting Period

There were no material adjusting and nou- adjusting events after the reporting peiiod.

26. Ultimate And lloldlng Instltute

The Institute is a State Corporation/ or a Scmi- Autonomous Government Agency under the
Ministry of Education, Its ultimate parent is the Government of Kenya.

27. Currency
The financial statements are presented in Kenya Shillings (Kshs).
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