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l. Acronyms end Dcfinition of Key Terms

A. Acronyms

BOG

ICPAK

IPSAS

PFt\,1

PSASB

TTI

TtC

TVC

HELB

GoK

FY

MoU

PSC

CDF

Board of Covernors

Institute of Certified Public Accountants of Kenya

International Public Sector Accounting Standards

Public Finance Management

Public Sector Accounting Standards Board

Technical Trarning Instirute

Teacher Training College

Technical Vocational College

Higher Education Loans Board

Govcmment of Kcnya

Financial Year

Memorandum of Understanding

Public Service Commission

County Development Fund

B. Definition of Key Tcrms

Fiduciery Manegcmcnt - Members of Management directly entrusted with the entity's financial

resources.

Comprretivc Ycrr- Means the prior period
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(a) Background information
Mukiria Technical Tiaining Instirute started in 1985 as a youth pollteckic. It was assessed and

upgraded to a Technical Training Institute by then Ministry of Higher Education Science and

Technology in 20l l and started its operations in 2013.

Mukiria i:.t is managed by Board of Govemors @OG) under the direction of the Ministry of
Education. It operates under the TVET Act, 2013 of the Laws of Kenya as well as Constin:tion

olKenya 2010.
Mukirii Technical Training Institute is located in Nyweri Location,Abocentral Sub-county in

Meru County. It is located 9km from Meru town towards Nkubu and 6km from Nkubu towards

Meru town. It is approximately I km off Meru-Nkubu road along Mariala stage. It occupies an

area of 2.5acres aiproximately.The infrastructure is good, therefore making the accessibility

easy.
Thi institute is ISO certified, it implements Qualiry Management System, ISO 9001 :2015

standard and Information Securiry Management system ISO/IEC 27001:2013 standard. MTTI
complies with alt relevant customer, statutory and regulatory requirements. The road to
certification has given the instirute imperus to develop home grown quality objectives to improve

service to her customers.
(b) PrincipalActivities

The principal activity/mission/ mandate of the instirute is to teach and train in

Technical and Vocational Education & Training; Research and Innovation and

Community Service.
Vision
A Centre of excellence in the provision of globally competitive and irnovative
Technical Vocational Education and Training
Missiou:
To nurture and impart TVET knowledge, skills and attitudes through research,

innovation and technological training to trainees for self-reliance and Sustainable

Development-

2. Key Entity Information and Management

Key Management
The instirute's day{o-day management is under the following key organs

. Board of Govemors
o Accounting offrcer/ Principal
. Management
. Heads of Departments

(c)
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(d) FiduciaryMrnagement

The key management personnel who held office during the financial year ended

30th June 2024 and who had direct fiduciary responsibility were:

No. Designation Neme

Principal
Carolyne K. Muguna
Michael Maina

2
Deputy
Academics

Principal
Nkarichia S. Karwitha

] Deputy
Administration

Principal Juliah Kabiru Mutuiri
James Muthumbi Karuri

4 Registrar
Jotham Khisa
Christopher Tanui

5 Dean of Srudents
Christopher Tanui
Dorothy Taitumu

6 Finance offrcer Roseline Kanyiri

7 Procurement officer
Fridah Gacheri
Emmanuel Nkiria Kio gora

8
Performance
coordinator

contracting Patrick Lemarleni

9
HoD
Management

Institutiona.l
George Manesa

10 Quality Assurance Offrcer Doris Wangui Muturi
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(e) FiduciaryOversightArraugements

S/1\lo Name of the Committce Mcmbers

I . Rephah Mumbua KitavlC ha irperson
2. Batista Miriti -Member
3. DancanNyabochoa-Member
4. Carolyne K.Muguna/Michael Maina -Secretary

I Finance& Operations

2 Audit and risk

I
2
3

4

Samwel Akweyu - Chairpcrson
Arina Archer Omollo- Member
Mrginia Kawira -Member
Intemal Auditor

J Academic & Research

I
')

3

4

Flora Gacheri - Chairperson
Catherine M.Gitonga- Member
Archer Arina Omollo-Member
Carolyne K.Muguna/Michael Maina -Secretary
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Kcy Entity Informetion rnd Menegcment (Continucd)

(f) Mukirie Tcchnicrl Treining Institutc Heedquerters
P O Box 1093-60200
Meru
Meru- Nkubu Highway
Meru County,
Kenya
Mukirie Tcchnicel Treining Institutc Contacts
Telephone : (25 4)7 I 667 4848
E-mail : info@,mukiriatcchnical.ac.ke/ mukiriatechnical@gmail.com

(e)

Website: www.m ukiri chnical.ac.ke

(h) Institutc Benkers
Co-operative Bank
Meru branch
P.O. Box 1328,

Meru-Kcnya

National Bank
Meru Branch
P.O.Box 1174
Meru-Kenya

(D Indcpcndent Auditors

CI)

Auditor-General
Offrce of Auditor General
Anniversary Towers, Institute Way
P.O. Box 30084
GPO 00100
Nairobi, Kenya
Principel Lcgel Adviser
The Attorney General
State law Officc
Harambee Avcnue
P.O. Box 401l2
City Square 00200
Nairobi, Kenya
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3.The Board of Governors

Archer Arina Omollo- PS

Altemate Representative

Virginia Kawira-Govemor
resentatlve

Date of Birth:24 108/ 1962
Diploma in Legal systems-Kenya School of Law
Bachelor of Laws-UoN
Member of Law Society of Kenya and Intemational

Commission of Jurists

Professional Qualification-Advocate of the High Court of
Kenya and Notary Public & Commissioner for Oaths.

Over 30years of Experience as an Advocate.
Currently a Managing Partner at Mbaabu M'lnoti Advocates

LLP

Julius Mbaabu M'lnoti-
Chairperson to the Board

Date of Birth:23 10411967

MSc Technology in Economics and Management
BSc Agricu[rure Extension Education
Since 1998 worked in the Ministry of Education as an

Education Officer ,

Currently, in Ministry of Education as the Deputy Director
for Technical Training.

Date of Birth: l6/031 197 4

MSc Commerce in Finance & Accounting
BEd Arts(Mathematics & Accounting)
Diploma in Supply Chain Management
Currently Works at the County Govemment of Meru as a

CEO/Secretary -Meru County Public Service Board

Date of Birth: I 0 I L0/ 197 7

MEd, Comparative Education and Intemational Studies

Over 22 years' experience in Training and Management in
Pubtic Tertiary Institutions.
took over from 146 November, 2023

Michael Maina- Secretary to the

Board
Dare:2011011964
Bachelor of Law; First class Honour,Bachelor

of Social Legislation, Certificate of continuing professional

education. (Audit of Higher Education Institutions)
Over I 8 years of Experience as an Advocate.
Currently -Partner at Momanyi Gichuki & Co Advocates

BOG Member keroka technical Institute
BOM lvlember of St. Charles Lwanga Ichuni Cirls

Nyabochoa-BoardDancan
Member

vll



!lukiria'f echnical Training Institute
Annual Report and Financial Statements for the year ended 30th June 2024

Date of Birth: 211011966
Bachelor degree in Building Economics (Architecture,

Design & development), professional Qualification course of
Architectural Association of Kenya: Quantity Surveyors

Over 20 years as a Quantity Surveyor,
A corporate member of the Institute of Quantir."- Surveyors of
KenBarista Nliriti - Board Member

Rephah tvlumbua Kitavi- Board
iV{ernber

Flora Gacheri - Board Member

Catherine M Gitonga - Board

Member

a

Date of Birth: 08/09/ I 983

MSC finance and investments. B.A. Economics and Business

Administration CPA (K), CISA
Over l2 years in Finance and Audit
A member of ICPAK, AWAK and IIA.
Currently rvorking as a Financial Consultant at Royale
Training and Consultant
Chairperson to Finance & Operations comminee

Date of Birth: 1 4 106/ 1966
PhD in Education Leadership and Management,
MEd ,Distance Education ,BEd(Arts) (Geography and

History)
Worked at Kenya lvlethodist UniversityasAdministrative
Officer (AO) in Directorate of Virtual and Blended Leaming
(DVBL) formally Directorate of Open and Distance Learning
(ODL) and a part- time Iecturer in the Depanment of
Education and Social sciences.

Cunently a Full time Lecturer in the School of Education and

Social Sciences.
Chai rson to Academic & Research committee

Date of Birth: I 966
BEd Earty Childhood development Education
Over 30,v"ears of training.
Currently working as a Deputy Head teacher

Primary and Junior Secondary school.

Date of Bi(h: l0 l04l 1967

P.G.D. E Diploma in Education Management (KEMI)
B.Ed. (Arts),
Worked at St.Peters Mois Bridge Secondary School'

Principal.
Missions of Hope Intemational - Regional Education

Coordinator
Cunentll' working at Missions of Hope Intemational -

Education Officer
Chairperson of Audit & Risk Committee

lvluliuria

Samwel AkweYu
Member

Board
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2

4. Key Management Team

Carolyne K Muguna
MEd, Education Planning &
Management

Karwitha S. Nkarichia
BEd,Horne Economics(Double
Major),MA,Counselling
Ps cholo on oln

Principal

Deputy Principal
Academics

Responsible for
operational
management,development
and implementation of
policies and programs of
the institution.

Served until
l4s November 2023

3

4

5

RemarksDesignationNo.

Responsible for
operational management,
development and

implementation of plans,

policies and progtams of
the institution.
Took over from 14tl'

November 2023

Principal

Michael Maina
MEd,Comparative Education and

Intemational Studies
Assist the principal in
operational management,
development and
implementalion of plans,

policies and programs of
the institution.
Served ti ll when

Assist the principai in
operational management,
development and

implementation of plans,

policies and programs of
the institution. , '-lnServeO up IO L t

November 2023

Deputy Principal
Administration

Mutuiri Juliah Kabiru
BEd Home Economics, MEd
Guidance and Counsellin

Assist the principal in
operational management,
development and

ilnplementation of pla15,

policies and programs of
the institution.Took over
fiom l9u Feb
)n)a

Deputy Principal
Administration

James Karuri
BSc,Electrical Engineering
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No.

Registrar

Responsible in admission
and maintenance of
trainees records and data .

Responsible in overseeing
the trainees welfare

6

Responsible
and advise
matters.

Responsible
the
operations
Served till

oversee
financial

to
on

to oversee
procurement

Designation Remarks

Christopher Tanui
BSc Hospitality &
Manaqement

Tourism

1

I
Dorothy Taitumu
BSc Hospitality
Management

& Tourism

Dean of Student

Finance Officer

CPA Roseline Kanyiri
BCom (Accounting

,CPA.K,
Option)

9 Fridah Gacheri
Procurement Officer

10.

Emmanuel Nkiria Kiogora
Bachelor in Purchasing and Supplies
M ement

Procurement Officer

Responsible
the
operations

to oversee
procurement

Took over
Feb,2024

from ln

Patrick Lemarleni
BSc Technology Education
Building and Construction

Performance
Contracting
Coordinator.

Supervises activities in
the Building and Civil
depanment

8

lt
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No. Designation Remarks

1)

George Manesa
BSc Hos itdi Mana ement

HoD Hospitality &
Tourism

Supervises activities
the Hospitality
Tourism department

tn
&.

13.

Doris Wangui Muturi
BSc Building and
Engineering.

Civil

Quality
Officer

Assurance

Coordinates and oversees
quality processes in the

institution.
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5. Chairman's Statement

I am pleased to present the annual report and financial statement of Mukiria Technical Training

Instirute for the year ended 30u June 2024.

Right from its inception to date, Mukiria Technical Training Institute has matched forward to

spread the light of education and pave the path of academic excellence for every student. The

demand for TVET programmes in the country has continued to rise prompting the institution to

continually introduce academic prografirmes that correspond to the demand of the market. The

objective of the Board is to position the Institute main programmes within the context of the

market requiremcnts, cost rationalisation, equity and customer satisfaction.
During the financial year 2023/2024 period, the following key achievements were realized:

. Increased student's enrolment to over 3000

. Establish and Strenglhened collaboration and liaison with key local industries where the

Instirute can attach its trainees.
. Established collaboration with other TVET institutions.
. Rolled out 45 new CBET courses that are accredited by TVETA and registered the

institution as a CBET assessment centre with CDACC.
r Estabtished public private partnership to ad&ess the shortage of equipment for the

increased population growth.
. Participated in KATTI activities at regional and National levels.
o Strengthened marketing strategies which prompted population grov'th.

. Established a conducive environment which led to excellent performance in exams and

curriculum activities.
. Ensured competent trainees leaders were elected and inaugurated in their respective

offices.
. Development ofstrategic plan FY 2024-2028

The aim of Mukiria Technical Training Institute is to produce skilled globally competitive

employablg and self-reliant human resource. To achieve this, our highly committed staff and

trainees aim even higher and work tirelessly to remain at the pinnacle oftheir achievements.

The Institute received GoK capitation/Scholarship, HELB loans /bursary and CDF bursary for

the trainees. This funding has enabled the Instirute acquire equipment that will make it go a long

way in ensuring that trainees are equipped with relevant skills therefore increasing their

marketability.
On behalf of the Board, I would like to offer our sincere gratitude to everyone that has and

continues to be a part of the fabric of our unique and extremely special institution. The

Government for its financial support so far that has made it possible to implement the Core

mandate of the Institute, the Principal and the management team, for the outstanding

commitment to leadership and excellence in times of crisis and without whom none of this could

have been possible, the staff who remain unwavering and dedicated to providing our trainees

with the tools required to succeed in their lives and careers, the studeirts - both past and present,

who have faith in our ability to deliver on their behalf-ptacing their destinies in our hands, and to

my fellow Board members who have selflessly and tirelessly continued to provide guidance,

xll
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experience and stewardship to our incredible Institution and has been committed to provide

visionary leadership and take the Instinrte to the next level

Recognizing the necessity of embracing competency-based training and adapting to evolving

operational environments, and recognition of prior teaming, Mukiria Technical Training Institute

remains committed to consultations with stakeholders within and beyond the Institute. This

collaborative effort has culminated in the development of a Strategic Plan that continues to guide

the Institute towards its long-term goals, maximizing the opportunities and resources at oul

disposal.

In alignment with the Kenya Bottom-Up Economic Plan, this focuses on empowering grassroots

communities and fostering inclusive growth, our Srategic Plan aims to contribute to national

development by enhancing skills and competencies that drive economic prosperity. By

integrating the prhciptes of the Boftom-Up Plan, we seek to ensure that our training programs

are accessible and beneficial to all segments ofsociety, particularly the underserved populations.

With this Strategic Plan 2024-2028, we anticipate significant enhancements in all our

endeavours, driven by a collective ownership of our Mission and Vision. We are dedicated to the

active and successful execution of the Strategic Plan, viewing any challenges not as obstacles but

as oppoltunities to mobilize and collaborate more effectively.

We are committed to fulfilling our obligations as outlined in the Service Delivery Charter and

eagerly anticipate the successful implementation and evaluation of the Strategic Plan. Let us

unite as a team, fostering a path towards assuted success.

Julius M

Chairman of the Board

Dater Q'rlot1'lzct-s'
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6. Report of the Senior Principal

Presented herein is the Arurual report and financial statement of Mukiria Technical Training

Instifiite for the year ended 306 June 2024 as per requirements by the PFM Act ,2012 and Public

Audit Act, 2015 and TVET Act,20l3.
Financial Performence
The total income for the year 202312024 was Ksh. 217,670,481 compared to Ksh 130'109'644

for the year 202212023. There was an increase of Ksh 87,560,836 The total expenditue was

Ksh 144399,712 as compared to the expenditure for the previous year of Ksh lll'703158.The
expenditure increased by ksh 32,696,455.During the financial year, the institute reponed a

surplus of Ksh 73,270,768 as compared to a surplus of Ksh 18'406'387 in Financial Year

2022/2023. The surplus was as a result ofthe number of trainees increased compared to previous

year, GOK scholarship and increased uptake ofHELB loans

No n-frnan c ial in fo rm a tion
(a) Academic programme

During the financial year under review the Institute had 7 Academic Dcpartments. Namely:

l. Business studies and Entrepreneurship department
2. Computing and Informatics
3. Mechanical & Automotive Engineering
4. Hospitality and Institutional Management
5. Building and Civil Engineering
6. Electrical and Electronics Engineering
7. Agriculture and Environmental Srudies

(b) Student population
The Institute admits students allocated by KUCCPS, walk in placements and outsourcing from

high population catchment areas. By the end of the 202312024 financial year, the Institute had a

population of over 3,500 trainees. The number is expected to rise to over 4,500 trainees in the

2024/2025 financial year. This will be achieved through:
o Aggressive marketing of the institute programmes.

o Expansion of the instirute training facilities to accommodate more trainees.

o Mounting of academic programmes that are market demand ddven.

o Improved intemal and extemal academic performance

o Stringthened collaborations with local industrials and other institutions of higher leaming

(c) ISO/ISMS Certilication
The Institute continued to maintain its ISO 9001:2015 & ISMS certification in the year under

review. This certification led to improved intemal operations mainly because the documented

procedures arc articulately followed and are being complied with. Internal audits were conducted

in the year to determine the level of adherence with the ISO/ISMS and QMS procedures.

Surveiliance audit from KEBS was conducted and the instirute is in the process of organizing

refresher training#i'ffi
(d) Performance

In the financial yeu 202312024, the instirute made the following achievements;

o Increased students' emolment to over 3500

o Construction of modem student ablution block

o Constnrction of Tution and Workshop block phase ll

xtv
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o Renovation and Equipping workshops .

o Improved ICT infrastructures by installation of optic fibre, structued cabling netwcrk.

increased ftom l5mpbs to 5ompbs, renovation of computer labs and equipping, jitume

lab equipped with 100 computers to enable oniine business.

c Upgraded the website to publicise the institution'

o Enhanced access to student portal to ease service delivery

o CBET training to trainers to keep them abreast.

o Capacity Building and benchmarking for trainers including outside the country'

o Overseen the construction oflgembe Central TVC

(e) Corporate Social Responsibility

The instirute embarked on the following CSR activities within thc year:

o Construction of N1'rveri Primary school kitchen.

o Mentorship progr nmes.

o Visiting the less fortunate such as children's home through the students clubs and

societies.

o Hiring casuals from the community.

($ Professionaldevelopment

Professional development of our staff remains a key priority and the latest data from the Human

Resource departrnent shows that the highest numbers ofour academic staff have at least a degee

qualification or are finalizing their degree prograrnmes. Most staffin Administration department

have the required qualifications and experience.

(g) Student employability
The instirute continues to work to increase student engagement in their future career and

employment oppoftunities. The institute has taken some initiatives to integrate employability and

sustainability into the curriculum as feahrres of good practice at the Instinlte. Work-based

placement or attachments are part of the students' academic studies. The institute offers career

guidance and encourages students to seek workplace intemships and volunteering opPortu[ities.

The institute is endeavouring in dual training where the trainees will be assured of practical

training.

Challenges

The institute encountered a number of challenges during the yeal.

F The ballooning wage bill is technically unsustainable. This is brought by the increased

number of 97 BoG Staffcompared to 39 PSC staff.

D The institute is committed to implementing its strategic plan. However, it is forced to

curtail its operation as a result of the reduced Government capitation and grants. The

institute relies heavily on fees from students which is wholly from Govemmcnt funding

and HELB with over 70% of the budget coming from the Govemment.

) The land of approx. 2.5acres is not able to sufficiently hold the population of over 3000

trainees.

xv
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Way Forward
The above challenges have negatively impacted on the institute performance. However, the

institute has taken actions to manage costs in order to improve the operating performance for the

subsequent years.

In the financial yew 202412025, the institute will focus on the implementation of its strategic

plan and transformation towards being a Centre of excellence in the provision of globally

competitive and innovative Technical Vocational Education and Training.
The institute will focus on excellent teaching stafi high quality teaching, physical and

technological infrastructure, student experience, suPpo( provision, student retention and

emptoyability. Through judicious financial management, Mukiria TTI will be able to maintain its

high academic standards, while ensuring that critical infrastrucrure and academic projecs and

maintenance of existing assets zue not compromised. In order to attract more students, the

institute will also come up with a predictable institute calendar, make efforts to curb students and

staffunrest by engaging students and staff in dialogues through meetings. Staff development will
also be given priority. Mukiria TTI will diversify the sources of income and increase the

allocation to research. We shall encourage public-private-partnerships in funding institute

education.

Credit is orved to our trcmendous Board of Govemors, staff, trainees, Government, industry,

donors and community. I would like to thank all, because the efforts you put enable Mukiria TTI

to make valuable contributions to society. The joumey ahead may be increasingly difficult, but

let us not be weary as difficult roads will often lead to beautiful destinations.

I look forward to the same cooperation and enthusiastic participation in 202412025 financial

year.

Thank you, and God bless you.

Michael Maina

Senior PrincipaUSecretary to the Board

fu^

""",a&lr/u<
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7. Strtemeut of Performance against Predetermined Objectives

Section 8l Subsection 2 (0 ofthe Public Finance Management Act, 2012 requires the accounting

ofEcer to include in the financial statement, a statement of the national govemment Institute's

performance against predetermined objectives.

irlrkiriu t..hrr]"a nai*ng institute has 5 strategic pillars and objectives within current Strategic

Plan for the FY 2018-2023. These strategic pillars are as follows:

. Pillar 1: Governance

. Pillar 2: Access and equity

. Pillar 3: Physica! In-frastructure

o Pillar 4: Training and research

r Pillar 5: Collaboration

Mukiria fil develops its annual work plans based on the above 5 piltars. Assessment of the

institute's performance against its anaual work plan is done on a quarterly basis. The Institute

achieved its performance targets set for the FY 202312024 period for its 5 strategic pillars' as

indicated in the diagram below:

Strategic
Pillar

Objective Key
Performance
Indicators

Activities Achievements/
Output

Pillar I
Govemance

Improve
institutional
corporate
govemance

a Developed
Policies

a Competent
leaders

a Qualified
staff

Review th€

remaining
institutional
policies to align
with the strategic
plan.
Carry out capacity
building for th€
Top Management
and the Staff on

leadership.

a

a Reviewed
policies

a Capacity
building
for stafl
undertaken

Mobilize
financial
resource to
fund
strategic

a Proposals a Prepare and

present 3 proPosals
per year for
funding to the

Govemment

a More
funding
for the

Institute

xvll
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plan through the MoE
Enhance income
generating
activities

a a Income
generating
activities
enhanced

Pillar 2:

Access and
equity

Increase
student
enrollment

a Srudent
enrollment
increased

a Marketing through
door to door
advertisements, use

of posters, media
and brochures,

Participation in
Tvet fairs and

exhibitions and one

on one meeting.
Introduce market
driven cources

Sensitize students
and parents on
various avenues of
funding
Dual training for
trainees

a

ta

a

t

a Increased
student
population
MoU with
industry

a

Promote
equity on the
proglams
offered in the

institute

a Sensitization on
the programs

offered in the
institute
Industrial exposure
through
educational trips

a Electronic
and Print
Advertise
ments

Print outs
of
brochures

a

a

Pillar 3

Physical
lnfrastructur

Improve and
expand
Institutional
Infrastructure

a Workshop
s, lecture
rooms and
ICT
infrastruct
ure
improved

. Equip the library
r Equip all the

academic
departments

o Maintain cu$ent
infrastructure in
good condition

a Construct a food
and beverage
complex
Acquire additional
2 acres of land
Construct a tuition
& Workshop block

a

a

a Worksho

Ps,
lecture
rooms
and ICT
infrastu
cture in
place
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funded by the

Board

Pillar 4:
Training and

research

Introduce new
academic
programs

a Increased
leaming
programs

a Establish general

agriculture
program
Establish at least 2

CBET curriculum
a

a Increased
student
population

Streamline
curriculum-
based research

a Projects
undertaken and

wriften

a Assign trainee's
supervisors during
research projecl
writing
Purchase research
guide books
Establish research
coordinator office

a

a

a Welt-
coordinate
d project
writing
process

a students
acquire
more
knowledge

Enhance
innovation

a Innovations
developed

a Participate during
innovation
competitions
Patenting of
innovations

a

Pillar 5

Collaborati
on

Enhance
collaboration
with the

industry

Signed MoU's . Sensitization on

skills offered at the
institute

r Sign MoUs
r Timely feedback
o Timely

information
. Competent

personnel handling
information

a Cordial
relationshi
p with
industries
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8. Corporate Govcrnance Statement

Mukiria 'l'echnical Training Institute is committed to exhibiting best practices in all aspects of
colporate govemance as guided by the TVET Act,20l3 and the Mwongozo Code of Govemance.

Every TVET Institution is governed by a goveming body in the form of a Board of Govemors

(BOG) which is responsible for providing the required leadership in developing appropriate

plans and strategies that will contribute to a sustainable execution of its mandate to satisfy the

iocioeconomic advancement of the nation and the region. Each Institution is headed by a

Principal, who acts as the secretary to the goveming BOG. The BOG consists of the Chairperson

and 8 other members as spelt out in the TVET Act,2013. In Kenya, the TVET Act,2013 gives

the composition of the BOG as follows:
(a) A chairperson;

(b) A representative of the PS in the Ministry responsible for TVET.

(c) A representative of the Govemor in the county

(d) Six other persons appointed from the fields of;
(i) Leadership and management;

(ii) Financial management;

(iii) Technology;
(iv) [ndustry;
(v) Engineering;
(VI Information Communication Technology/legal

There must be at least two thirds gender representation in the membership.

Appointment
The Board is appointed by the Cabinet Secretary with a three-year term renervable once and for

seamless, one or two members are re-appointed.

In the year 2023 12024 tte following board members served the institute:

1. Mr Julius M.M'inoti
2. Mr.Arina Archer

3. Ms.Rephah M Kitavi
4. Mrs Catherine Gitonga

5. Mrs Flora Gacheri

6. Mr Dancan Nyabochoa

7. Mr Batista Miriti
8. Mr Samwel Akwelu
9. Ms Virginia Kawira

10. Mrs.Carolyne K. Muguna-Handed over on 146 November, 2023

I l. Mr.Michael Maina-Took over from 14th November, 2023

Meetings of the Board

The BoG meets quarterly on average, and time to time special meeting are organised to cater for

emerging issues which cannot wait for the scheduled meetings.
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The meetings of the Board held during the financial year are ixi indicated in the table below.

/ Carolyne K. Muguna- Handed over on l4th Novemb er,2023 and Michael Maina took

over from l4d November,2024.

Board Committees

The BoG has 3 working sub-committees:

i. Academic and Research,

ii. Finance & Operations

iii. Audit and Risk Govemance.

The Sub-Committees can co-opt persons of special expertise during their deliberations.

All Committees of the Board have an appointed chairperson. The decisions, rePorts and

recommendations of these commiftees are formally reported to the Full Board.

NB

Name

Full
Boar
d

Finance
committee

Academ
ic
committ
ee

Audit
Committee

Adhoc
CoErmittee

I
Mr Julius Mbaabu
M'lnoti

Chairman 100
%

NO NO NO lOlYo

2 Mr. Archer Arina
BoG
Member

600/o NO t00% 100% 0%

J Ms.Rephah Kitavi
BoG
Member

80% 100% NO NO 0o/o

4
Mrs
Gitonga

Catherine BoG
Member

r00
%

NO l00o/o NO 0o/o

5 Dr.Flora Gacheri
BoG
Member

100
%

NO 100% NO
0%

6
Mr
Nyabochoa

Dancan BoG
Member

80% 100% NO NO
0%

7 Qs Batista
Nanu

Miriti BoG
Member

100

%
100o/o NO NO

0%

8 Mr Samwel Akweyu
BoG
Member

100

%
NO NO t00%

0%

9 Ms Virginia Kawira
BoG
Member

80% NO NO 67%
0%

t0
Mrs.Carolyne
Muguna

K BoG
Secretary

60% 25% 0% NO 100%

It Mr. Michael Maina
BoG
Secretary

40% 50o/o 67% NO 0o/o

Total Meetings 5 4 3 3 1

xxl



Mukiria Technical Trainin g Institute
Annual Repo rt and F inancial Statements for the year ended 30th June 2024

ACADEMIC COMMITTEE
l. Dr. Flora Gacheri

2. Mrs Catherine Gitonga

l. lvlr. Archer Arina
4. Mr.Michael Maina

FINANCE COMMITTEE
l. Ms Rephah Kitavi
2. Qs Batista Miriti
3. Mr. Dancan Nyabochoa

4. Mr.Michael Maina

AUDIT COMMITTEE
L Mr.Samwcl Akweyu
2. Mr. Archer Arina
3. Ms. Virginia Kawira

Fiuence Committee

The Finance Comminee is responsible for monitoring and advising Board on the financial health

of the institute, including the financial strategy, budget sefting, annual accounts, investment

activity, and consideration of capital expenditure. The Committee also has lesponsibility for

monitoring institutional level Key Performance Indicators in order to measure and monitor

institute performance against agreed strategies and targets. The Committee also monitors and

advises on the conduct ofthe institute estateVinfrastructure activity including revenue and capital

expenditure. The Comminee may draw on professional expertise beyond that available within

the Board membership.

The Committee monitors and reviews the development and implementation of good govemance

practice. The Committee is responsible for the oversight of human resource strategy, policies and

associated procedures inctuding the use of performance and development systems, indicators and

benchmarks.

Audit Committee
The Audit Committee has responsibility for monitoring the effectiveness of the institute's risk

management, control and govemance arrangements, along with the arrangements to promote

economy, efliciency and effectiveness tfuoughout the institution, and advises the Board

accordingly. The Committee exercises oversight over intemal audit arrangements. It considers

intemal audit reports and recommendations for the improvement of the institute's systems of

intemal control, together with management's responses and implementation plans. The

Committee also exercises oversight over extemal audit arrangements, such as the nature, scope
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and effectiveness of the process, and considers the audit aspects of the institution's Frnancial

statements.

Academic Committee
The Academic Committee of the Board assists the Board in fulfilling its oversight of the institute

academic progBms, strategic academic plans, srudent leaming, gmduation matters and related

activities such as:

i. To advise Board on students' access and admissions, curriculum design, course and fees

structure, academic and mentoring support, provision and use of leaming resources and

students' welfare.

To establish and review structures and mechanisms for assuring the implementation of
academic policies, the maintenance of standards and enhancement of good practice;

To oversee and co-ordinate activities associated with national and extemal agencies

involved in quality assurance;

To consider the overall balance of academic activities and provision ofresources;

To develop, amend, repeal and approve regulations conceming academic programmes;

To consider and advice Board on all matters related to research and innovation in the

Institute.

u

lll

lv

vi

Ad hoc Committee
The Board may appoint an ad hoc committee to handle special matters.

Remuneration of the BOG

The Chairperson and other members of the Board, other than the Secretary to the Boald

(Principal), do not receive a salary. They are however paid a sining allowance for every meeting

aftended. The Chairperson does not receive honoraria as stipulated in the Govemment

communiqud. The committee members do not receive any remuneration apart from the

reimbursement of expenses incuned while on the institute duties.

Coaflict of Interest

Board members have a statutory duty to avoid situations that &ey have interests that may

conflict with those of the Board. Members of the Board are obligated to disclose to the Board

any real or potential conflict of interest which may come to their attention whether direct or

indirect. During every meeting, an agenda item exists which requires members to make

declarations of any conflict of interest. ln the 202312024 financial year no conflict of interest

arose in the conduct of Board business.
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Ethics Conduct

The Board, Management and members of staff of Mukiria Technical Training Institute are

required to conduct themselves with integrity and professionalism in accordance with the code of

conduct and ethics of the institute.

Dunng the 2023/2024 f,rnancial year Mukiria Technical Training Institute continued to

strengthen ethical conduct of their staff through training and sensitization of staff members on

com:ption risk assessment and enforcemcnt of preventive measures'

Succession Plenning

The Board of Govemors is the overall goveming organ of the institute. The appointment of the

members of the Board is done by the Cabinet Secretary of the Ministry of Education. The

Principal Secretary ensures that thcre is a staggering of the Board members retirement dates so

that all the members do not retire the same time.

Boerd cherter

The Institute has a Board Charter which guides its operations.

Boerd Ineuguretion, Inductiou' Rctreat end Treiniug

No new board members in the FY 202J12024. The Board attended reEeat ftom l8n June, 2024 to

Z?ndJrne,2024.
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9. Management Discussion and Analysis

SECTION A
The Instifute's Operational and Financial Performance

REVENUE
Table I below is the analysis of the revenue received during the financial

Table l: Sources of Revenue

The major source ofthe Instirute revenue during theFY 202312024 was fees hom students which

include transfer fiom GOK or Govemment grants. The Institute received from the government

Ksh.89,308,116. The revenue from rendering of services was Kshs. 123,603,487 ( 50.1%) of the

total revenues and revenue from other income generating activities was Kshs. 4,758,878 which is

I .9% ofthe total revenue.

Table 2: Comparison of Revenue forFY 202312024 and FY 202212023

Appropriation in Aid (AIA)- rhe total AIA for the year was Kshs. 128362365 as compared to

IGLs. 
-91,761,519 

in the previous year. An increment by 40% due to rise in the number of
trainees and increased uptake of HELB loans and Busaries.This increase has been evidenced by

rise in other Income from the CBET training hire of facility received of Ksh2'577'500 and lvleru

University of Scibnce and Technology students ksh 1,770,900 of training with the mechatronics

equipment.

Ftt 2023n024 Percentage
Of Total
Revenue

FY 2022n023

38,348,125

Percentage
Of Total
RevenueGoK Kshs.

Transfer from GOK-Operation 89308,1l6 36.2% 28.3%

Appropriation in Aid
Rendering of services- fees from
students

123,603,487 50.t% 91,574,749 67.6%

Other lncome 4,758,878 t.9% t86,770 0.1%

Total Appropriation in Aid 128J62,365 52. 91,761,519 68Yo

Total Revenue 211,670,481 100Y" 130,109,644 l0Oo/"
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FY2A23n024 Fv 2022D023 Increment

Kshs. Kshs. Kshs. oh

Transfer from GOK
89,308, I l6 38,348,125 50,95 9,991

133%

Transfer from GOK-Development 28,982,738 5,316,154 23,666,s84 445.2%

Totnl GOK
l r8,290,8s4 43,664.'279 14,,626,575 170.9o/o

Appropriation in Aid

Tuition and Other Fees
123,603,487 91,574,749 32,028,7)8 3i%

Other Income
4,758,878 t86,770 4,572,108

Total Appropriation in Aid 128,362,365 91,761,519 36,600,846 10%

Total Revenue 246,553,219 135,425,798 11t,227,421 82%

Table 3: Expenses

The total operational expenses for the year amounted to Kshs. 144,399,712. The expenses ale

analysed as follows:

w2023n024

Expenses Kshs 7o of total Expenses

Operational Expenses

a) Personnel Emoluments 26,461,748 l8o/o

b) RMI Cosa 11,937,02s | 0o/o

c) Board Expenses

d) Other Operationa.l Expenses

5,463,760 4%

84, 138,248 58o/o

e) Depreciation 14,398,932 t0%

Total Expenses 144,399,712
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Table 4: Comparison of Expenses for FY 202312024 and FY 202212023

FY 202312024 202212023 Variance

Expenses Kshs Kshs Kshs

a) Personnel Emoluments 26,46t,148 21,62E,835 4,832,9t3 22o/o

b) RMI Costs t3,937,025 3,456,287 10,480,718 303%

c) Board Expenses 5,463,760 s,952,t77 -488,417 -8o/o

d) Other Operational Expenses 84,l3 8,248 6t,675,79t 22,462,456 36Yo

e) Depreciation 14,398,932 r 8,990, r67 4,591,235 -24o/o

Tolal Erpenses ule99,712 1l l,703r58 32,696,455 29%

i. Personnel Emoluments-Personnel emoluments amounted to Kshs.26,461,748 of the total

expenditure for the year. The personnel emoluments increased by Ksts. 4,832,913 (22o/o) from

previous year due to increased pay to staffand employer contribution to statutory requirements.

ii. Maintenance cost-The cost increased by ksh 10,480,738 i.e j03%s from previous yeal. More

repairs were done including cabro laying at the parking area, renovations of ICT and Jitume

Lab,workshops and offices, common room and the compound generally.

iii. Board Expenses -The expenses decreased by l<sh 488,417 (8%) since the reEeat was for 3 days

and no frequent adhoc committees in the year.

Other Operational Expenses-increased expenses by ksh 22,462,456 (36%) during the year due to

increased number of trainees, CBET training and exam materials ale generally high, marketing

cost,lSO certification cost,KUCCPS payment, optic fiber installation, registration ofnew courses

by TVETA,rise in fuet and electricity cost, Local and foreign tmvels and trainings among others .

lnflation is also a factor to increased costs.

10. EnviroomentalAnd SustainabilityReportingStatement

lv.

Mukiria T.T.l exists to transform lives. This is our purpose; the driving force behind ever]'lhing

we do. It's what guides us to deliver our strategy, puning the customer/Citizen first, delivering

relevant goods and services, and improving operational excellence. Below are highlights of
strategies and activities that promote the organisation's strategic objectives.

Sustainabilig' stratery and profile

Mukiria Technical Training Instifute has established several strategies to ensure sustainability

of its programs amidst many challenges facing the management. The Board has engaged

collaborations with the National Govemment through MoE under the State Department of

Vocational and Technical Training for policy direction and fi.rnding on major projects. In
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addition, we lnve also enhance collaborations with the County Govemment though the CDF

for students' sponsorships and community mobilization in development activities. Mukiria

TTI will strive to acquire additional land for expansion of the institute.The management has

aggressively invested in the installation of ERP system for efficiency and effectiveness in

management process and data processing. In addition, we are refurbishing the institute website

for tnarketing and for effective communication to all our stakeholders. Marketing of courses

both locally and nationally to attract trainees to equip them with hands on skills for

employability and self-employment. The management is committed to continual improvement

of the face of the institute by, paving the pathways to improve cleanliness as well securing the

facility by proper fencing.

Environmental performance

The management is in the process to plan on planting of trees under the green economy for

sustainable environment. tn addition, we have improved our environment by planting flowers

atong designated pathways and gardens for general aesthetics. The Instirute disposes its wastes

appropriately both the WC waste and waste waters though the sewerage system. Adequate

sanitation areas with hand wash have been provided for maintenance of hygiene. Provision of

clean water for consumption and for general cleaning through collaborations with water

project in the locality. Need to increase water reservoirs and connectiviry for treated water

systems to prevent water bome diseases.

Employee welfare

The BOG recruits qualified staff both trainers and support staffequity based on the need. The

recruitment is guided by MoE which details the terms and references of engagement of staff.

The management observes integrity, professionalism, gender and disability inclusivity, as well

as stakeholder involvement. The Board has developed staff establishment and career

progression policy for Mukiria TTI BOG staff. We undertake annual staff appraisal and

training Needs assessment to establish gap for capacity building. Mukiria TTI complies with

Occupational Safety and Health Act of2007, (OSHA).

Market place practices-

The organisation should outline its efforts to:

The Institute outline its efforts to:

a) Responsibtecompetitionpractice.
The institute upholds section 6 of the constitution of Kenya for all of the officers

while on duty. The management has continually sensitized both staff and students on

comrption prevention matters. The service charter in English and Swahili has clearly

been displayed to all designated areas.

b) Responsible Supply chain and supplier relations - The management implement the

Public Procurement and Disposal Act of 2012 and its Regulations of 2016 in all its
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procurement for goods, services and contracts'

c) Mukiria fil advertises our training programs tkough our website, the media, door to

door marketing strategies through the local administration and personal selling

through good examination performance and quality services and customer focus'

d) Product stewardship - our customer rights and interests have been safe guarded by

ensuring clear communications to our customers through relevant offices. We also

provide newsletters to convey crucial and authentic information to the trainees. We

use authorized communication channels, the ofiicial addresses, mobile numbers and

emails.

Corporate Social Responsibility / Community Engrgements

The institute embarked on the following CSR activities within the year:

o Construction of Nyweri Primary school kitchen.

o Mentorshipprogrammes.
o Tree planting.
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11. Rcport ofthe Boerd of Goveruors

The Board of Govemors submit their report together with the audited financial statements for the

year ended June 30, 2024, which show the state of the Mukiria Technical Training Institute's

affairs.

Principel ectivitics t

The principal activities ofthe Institute are:

a. To conduct training at tertiary level in technical and vocational education and training fields.

b. To determine curricula appropriate for training of the various manpower category and

specialization rcquired by the labour market tkough careful selection of available syllabi from
local or intemational institutions recognized by the Ministry of Education (MoE).
c. To foster tinkages with industry and other institutions for the promotion ofquality and relevant

training.
d. To promote and inculcate entreprenewial skills and culture within the institute's staff and

students.
e. To conduct Applied Research.
f. To undertake income-generating activities through production, consultancy and tailor-made

short courses, in-service courses, equipment and facility hiring and hospitality services to

compliment Govemment grants and fees revenuc.
g. Foster spiritual growth among community members both staff and trainecs.

Results

The results of the instiote for the year ended June 3On',2024 are set out on page I

Boerd of Governors

The members of the Board who served during the year are shown on page vi to viii.

Auditors

The Auditor General is responsible for the statutory audit of the Mukiria T.T.l in accordance

with Article 229 of thc Constitution of Kenya and thc Public Audit Act 2015.

By Order of the Board

tcu
Micheel Meina
Sccretery of thc Boerd

D,E, eefilep?<
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12. Strtement of Board of Governors Responsibilities

Section 8l of the Public Finance Management Act, 2012 and section 29 of schedule 2 of the

Tech-nical and Vocational Education and Training Act, 2013 require the Board members to

prepare financial statements in respect of that Institute, which give a true and fair view of the

itate of affairs of the institute, at the end of the financial year and the operating results of the

Institute, for that year. The Board members are also required to ensure that the Institute, keeps

proper accounting records which disclose with reasonable accuacy the financial position of the

institute. The Board members are also responsible for safeguarding the assets of the Institute.

The Board members are responsibie for the preparation and presentation ofthe Institute's financial

statements, which give a true and fair view of the state of affairs of the Institute, for and as at the

end ofthe financial year (period) ended on June 30, 2024. This responsibility includes:
(i) Maintaining adequate financial management arrangements and ensuring that these

continue to be effective throughout the reporting period;
(ii) Maintaining proper accounting records, which disclose with reasonable accuacy at

any time the financial position of the Institute;
(iiD Designing, implementing and maintaining intemal controls relevant to the

preparation and fair presentation of the financial statements, and ensuring that they

are free fiom material misstatements, whether due to error or fraud.
(iv) Safeguarding the assets ofthe Institute.
(u) Selecting and applying appropriate accounting policies; and

(vi) Making accounting estimates that are reasonable in the circumstances.

The Board members accept responsibility for the Institute t financial statements, which have been

prepared using appropriate accounting policies supported by reasonable and prudent judgements

and estimates, in conformity with Intemational Public Sector Accounting Standards (IPSAS), and

in the mamer required by the PFM Act, 2012 and the TVET Act, 2013. The Board members are of
the opinion that the Institute b hnancial statements give a true and fair view of the state of
Institute t transactions during the frnancial year ended June 30,2024, nd of the Institute 3
financial pos.ition as at that date. The Board members further confirm the completeness of the

accounting records maintained for the Institute, which have been relied upon in the preparation of
the institute b financial statements as well as the adequacy of the systems of internal financial

contro[.
Nothing has come to the attention of the Board members to indicate that the Institute, will not

remain a going concern for at least the next twelve months from the date of this statement.

Approval of the Iinancial statements

The institute's financial statements were approved by the Board on2 tzo 2< and

signed on its behal by:

Julius Mbaabu M'Inoti
Chairperson of the Board

Michael ttna

xxxl
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REPORT OF THE AUDITOR-GENERAL ON MUKIRIA TECHNICAL TRAINING
INSTITUTE FOR THE YEAR ENDED 30 JUNE, 2024

PREAMBLE

I draw your attention to the contents of my report, which is in three parts:

A. Report on Financial Statements that considers whether the financial statements are
fairly presented in accordance with the applicable financial reporting framework,
accounting standards, and the relevant laws and regulations that have a direct effect
on the financial statements.

B. Report on Lawfulness and Effectiveness in the Use of Public Resources which
considers compliance with applicable laws, regulations, policies, gazette notices,
circulars, guidelines and manuals and whether public resources are applied in a
prudent, efficient, economic, transparent and accountable manner to ensure the
Government achieves value for money and that such funds are applied for the
intended purpose.

C. Report on Effectiveness of Internal Controls, Risk Management, and Governance,
which considers how the entity has instituted checks and balances to guide internal
operations. This responds to the effectiveness of the governance structure, risk
management environment, and internal controls, developed and implemented by
those charged with governance for orderly, efficient, and effective operations of the
entity.

A Qualified Opinion is issued when the Auditor-General concludes that, except for
material misstatements noted, the financial statements are fairly presented in accordance
with the applicable financial reporting framework. The Report on Financial Statements
should be read together with the Report on Lawfulness and Effectiveness in the Use of
Public Resources and the Report on Effectiveness of lnternal Controls, Risk
Management, and Governance.

The three parts of the report are aimed at addressing the statutory roles and
responsibilities of the Auditor-General as provided by Article 229 of the Constitution, the
Public Finance ManagementAct,2012, and the PublicAuditAct,20l5. The three parts
of the report, when read together, constitute the report of the Auditor-General.

REPORT ON THE FINANCIAL STATEMENTS

Qualified Opinion

The accompanying financial statements of Mukiria Technical Training lnstitute set out on
pages 1 to 36, which comprise of the statement of financial position as at 30 June,2024,

Report oJ'the Arditor-Oenerul otr ,llukirio Technicul Truining lNtitutc litr the year endcd 30 June, 2021



the statement of financial performance, the statement of changes in net assets, the
statement of cash flows and statement of comparison of budget and actual amounts for
the year then ended, and a summary of significant accounting policies and other
explanatory information, have been audited for the year then ended and a summary of
signiftcant accounting policies and other explanatory information in accordance with the
provisions of Article 229 of the Constitution of Kenya and Section 35 of the Public Audit
Act, 2015. I have obtained all the information and explanations which, to the best of my
knowledge and belief, were ne@ssary for the purpose of lhe audit.

ln my opinion, except for the effects of the matter described in the Basis for Qualified
Opinion section of my report, the financial statements present fairly, in all material
respects, the financial position of Mukiria Technical Training lnstitute as at 30 June,2O24
and of its financial performance and its cash flows for the year then ended, in accordance
with lntemational Financial Reporting Standards (Accrual Basis ) and comply with the
Technical and Vocational Education and Training Act,20'13 and the Public Finance
Management Act, 20'12.

Basie for Qualified Opinion

Long Outatanding Receivables from Exchange Transacdons

The statement of financial position, reflects current portion of receivables from exchange
transactions balance of Kshs.88,796,716 which includes student debtors balance of
Kshs.88,076,704 and as disclosed in Note 18 to the financial statements. ln addition,
review of the ageing analysis reveals that the receivables from exchange transactions
balance of Kshs.88,796,716 includes a balance of Kshs.26,639,015 which has been
outstanding for over three years. Further analysis show that the student debtors increased
from Kshs.68,401,862 from the previous year to Kshs.88,076,704 in the year under
review by Kshs.20,394,854 (300/o). The huge increase in the student debtor's receivables
may be an indication of a lack of effective debt collection strategies. However, there was
no policy on the impairment of long-standing fees arrears casting doubt on the fair
statement of the accounts receivable balance.

ln the circumstances, the accuracy and full recoverability of the outstanding receivables
balance of Kshs.88,796,716 could not be confirmed.

The audit was conducted in accordance with the lnternational Standards on Supreme
Audit lnstitutions (lSSAls). I am independent of the Mukiria Technical Training lnstitute
Management in accordance with ISSAI 130 on the Code of Ethics. I have fulfilled other
ethical responsibilities in accordance with the ISSAI and in accordance with other ethical
requirements applicable to performing audits of financial statements in Kenya. I believe
that the audit evidence I have obtained is sufficient and appropriate to provide a basis for
my qualified opinion.

Emphasis of Matter

1. Budgetary Control and Performance

The statement of comparison of budgeted versus actual amounts reflects the final
receipts budget and actual on a comparable basis of Kshs.242,252,435 and

Report o/the Audi orGeneral on Mukirio Technical Training lnstitute/or the year ended 30 June, 202J
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Kshs.227,904,697, respectively, resulting in underfunding of Kshs.14,347,738 or 6% of
the budget. The lnstitute spent Kshs.129,340,513 against actual receipts of
Kshs.227,904,697 resulting in an under-utilization of Kshs.98,564,184 or 43o/o of actual
receipts.

The underfunding and underutilization affected the implementation of the planned
activities and may have impacted negatively on service delivery to the public.

2. Unrealized Technical Capitation

Review of capitation records revealed that, during the year under review, the lnstitute
received a capitation grant of Kshs.89,308,116 from the Ministry of Education, Technical
and Vocational Department. The National Education Management lnformation System
(NEMIS) reported a total number of three thousand eight hundred and thirty-nine (3,839)
students from the enrollment records provided. However, the expected capitation during
the financial year was Kshs.1 15,170,000 resulting in underfunding of Kshs.25,861,884,

ln the circumstances, there was negative service delivery to the public.

The under-utilization affected the planned activities and may have impacted negatively
on service delivery to the public.

My opinion is not modified in respect of these matters.

Key Audit Matters

Key audit matters are those matters that, in my professional judgment, are of most
significance in the audit of the financial statements. Except for the effect of the matters
described in the Basis for Qualified Opinion, I have determined that there are no other
key audit matters to report in the year under review.

Other Matter

Unresolved Prior Year Audit lssues

ln the audit report of the previous year, several issues were raised under the Report on
Financial Statements, Lawfulness and Effectiveness in Use of Public Resources and
Effectiveness of lnternal Controls, Risk Management and Governance. However, some
issues remained unresolved as at 30 June,2O24 contrary to Section 31(1)(a) of Public
Audit Act, 2015 which states that within three months after Parliament or the County
Assembly has debated and considered the final report of the Auditor General and made
recommendations, a state Organ or a public entity that had been audited shall, as a
preliminary step, submit a report on how it has addressed the recommendations and
findings of the previous year's audit.

REPORT ON LAWFULNESS AND EFFECTIVENESS IN THE USE OF PUBLIC
RESOURCES

Conclusion

As required by Article 229(6) of the Constitution, based on the audit procedures
performed, except for the effect of the matters described in the Basis for Conclusion on
Lawfulness and Effectiveness in the Use of Public Resources section of my report, I
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confirm that nothing else has come to my attention to cause me to believe that public
resources have not been applied laMully and in an effective way.

Basis for Conclusion

1. Non-Compliance with Staff Ethnic Composition

Review of staff records revealed that the lnstitute was not in compliance with the staff
ethnicity requirement, as stipulated by relevant laws and diversity policies. lt was noted
that fifty-six percent (56%) of the total workforce of one hundred and nineteen ('t 19) staff
members belong to the dominant community, raising concerns about adherence to fair
recruitment and inclusivity principles.

Further, the lnstitute employed fourteen (14) staff during the year. However, seven (7) of
those fourteen (14) were from the dormant community. This was contrary to Section 7(2)
of the National Cohesion and lntegration Act, 2008, which provides that the staff
establishments of public entities are to reflect the diversity of the people of Kenya, with at
least 30 % of employees expected to be from other ethnic communities.

ln the circumstances, Management was in breach of the law.

2. Delayed Completion and Handover of lgembe Central Technical Vocational
Center

The statement of financial position and as disclosed in Note 20 to the financial statements
reflects a balance of Kshs.148,993,363 in respect to plant, property and equipment, which
includes a balance of Kshs.41,051 ,775 as additions during the year, and which further
includes an amount of kshs.17,809,354 in respect to payments made towards the
mentored institution - lgembe Technical Vocational Center. However, the following were
observed;

1. The project was yet to be handed over to the Principal, lgembe Central Technical
Vocalional Center. However, the scheduled handover that was to take place on
30 April, 2024 never took place, and no substantive explanation was given.

2, Certificate number 9 from Regional works officer indicated that the project was
ninety six percent (96%) complete, however, physical inspection of the project in
April, 2025 revealed poor work man ship on the floors, walls, electrification system,
some sockets were left open, painting and ceiling were poorly done.

3. The letter daled 1811112024 by Mukiria Technical lnstitute indicated that the
lnstitution had paid a sum of Kshs.S1,008,138 out of the contract sum of
Kshs.59,062,877 with retention money Kshs.5,667,571 and thus a balance from
the Ministry of Education totalling Kshs.1,666,585 yet to be disbursed. However,
there was no evidence of a retention account to confirm the amount deducted and
retained in a separate account.

4. No ownership documents for the land upon which the project was built were
provided for the audit.

ln the circumstances, the value for money on the lgembe Central Technical Vocational
Center payments of Kshs,7,809,354 could not be confirmed.
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The audit was conducted in accordance with ISSAI 3000 and ISSAI 4000. The Standards
require that I comply with ethical requirements and plan and perform the audit to obtain
assurance about whether the activities, financial transactions, and information reflected
in the financial statements comply in all material respects with the authorities that govern
them. I believe that the audit evidence I have obtained is sufficient and appropriate to
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INTERNAL CONTROLS, RISK MANAGEMENT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the Public Audit Act,2015, based on the audit
procedures performed, except for the effect of the matters described in the Basis for
Conclusion on Effectiveness of lnternal Controls, Risk Management and Governance
section of my report, I confirm that nothing else has come to my attention to cause me to
believe that internal controls, risk management and governance were not effective.

Basis for Conclusion

1. Weak lt Controls System

Review of Mukiria Training lnstitute's ICT environment identified critical gaps that could
significantly affect operational efficiency, data security, and ICT governance. Key
concerns were the absence of a formal cloud data backup system, leaving the lnstitute
vulnerable to data loss in the event of system failures, cyberattacks, or disasters. While
manual backups are performed, there are no verification processes to ensure their
completeness and recoverability, increasing the risk of permanent data loss.

2. Lack of Approved Staff Establishment

During the year under review, the lnstitute incurred an amount of Kshs.26,461,748 on
employee costs. However, the lnstitute provided unapproved staff establishment contrary
to Policy 8.2(1) of the Human Resource Policies and Procedures Manual for the Public
Service, 2016, which requires every public entity to prepare Human Resource Plans
based on comprehensive job analysis to support achievement of goals and objectives in
their Skategic Plans. lt was, therefore, not possible to determine whether the institute
operated with an optimal number of staff.

ln the circumstances, the controls on optimal staff levels could not be confirmed.

3. Lack of Staff Medical lnsurance

The statement of performance reflects employees' cost amount of Kshs.26,461 ,748, as
disclosed in Note 12 to the financial statements. However, a review of the Institute's
expenditure reveals that no medical expenses were incurred on staff medical insurance
during the year. Additionally, there was no provision for staff medical insurance in the
budget and procurement plan.

ln the circumstances, actions meant to mitigate health related risks that may impact on
employee performance could not be confirmed.

Reytrt of the ..luditor-General on lt{ukiriq Technicul Training lnstitutelor the year ended J0.lune, 2021
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4. Lack of Deposit or Retention Account

The statement of financial position and as reflected in Note 20 to the financial statements
reflects Kshs.148,993,363 in respect to property, plant and equipment, including
Kshs.41 ,05't,775, respectively being additions during the year. However, the retention
amount deducted at a percentage of 1 0% from the total cost of the amount payable to the
contractors was not credited to the retention account.

ln the circumstances, the controls on the retention amount deducted could not be
confirmed.

Responsibilities of the Management and the Board of Governors

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with lnternational Public Sector Accounting Standards (Accrual
Basis) and for maintaining effective internal controls as Management determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error and for its assessment of the effectiveness
of internal controls, risk management and governance.

ln preparing the financial statements, Management is responsible for assessing the
lnstitute's ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going basis of accounting unless Management is aware
of the intention to cease operations.

Management is also responsible for the submission of the financial statements to the
Auditor-General in accordance with the provisions of Section 47 oI lhe Public Audit Act,
2015.

ln addition to the responsibility for the preparation and presentation of the financial
statements described above, Management is also responsible for ensuring that the
activities, financial transactions, and information reflected in the financial statements
comply with the authorities which govern them and that public resources are applied in
an effective way.

The Board of Governors is responsible for overseeing the lnstitutes financial reporting
process, reviewing the effectiveness of how Management monitors compliance with
relevant legislative and regulatory requirements, ensuring that effective processes and
systems are in place to address key roles and responsibilities in relation to governance
and risk management, and ensuring the adequacy and effectiveness of the control
environment.

Auditor-General's Responsibilities for the Audit

My responsibility is to conduct an audit of the financial statements in accordance with
Article 229(4) of the Constitution, Section 35 of the Public Audit Act, 2015 and the
lnternational Standards for Supreme Audit lnstitutions (lSSAls). The standards require
that, in conducting the audit, I obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatements, whether due to fraud or error
and to issue an auditor's report that includes my opinion in accordance with Section 48
of the Public Audit Act, 2015. Reasonable assurance is a high level of assurance but is
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not a guarantee that an audit conducted in accordance with lSSAls will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial
statements.

ln conducting the audit, Article 229(6) of the Constitution also requires that I express a
conclusion on whether or not in all material respects, the activities, financial transactions
and information reflected in the financial statements are in compliance with the authorities
that govern them and that public resources are applied in an effective way. ln addition, I

consider the entity's control environment in order to give an assurance on the
effectiveness of internal controls, risk management and governance processes and
systems in accordance with the provisions of Section 7(1)(a) of the PublicAuditAct, 2015.

Further, I am required to submit the audit report in accordance with Article 229(7) of the
Constitution.

A detailed description of my responsibilities for the audit is located at the Office of the
Auditor-General's website at: https://www.oaqkenva.qo.ke/auditor-qenerals-
responsibilitiesjor-audiV. This description forms part of my auditor's report

FCP BS
AUDITOR.GENERAL

Nairobi

05 May, 2025
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Nlukirie Technical Training Institute
Annual Report and Financial Statements for the year ended 30th June 2024

14. Statement of Financial Performance for The Year Ended 30 June'2024

Sale of goods

(The notes set out on pages 8 to igform an integral part olthe Annual Financial statements)

The Financial Statements set out on pages I to 6 were signed by:

ffiEd-
Julius

c
noti

of Board

Michael Maina

Principal

Roseline Kanyiri

Finance Ollicer

ICPAK No:26894

aq[trl\-t'.r'

Notes 202112024 202212023

Kshs Kshs

Revenue from Non-Exchange transactions

Transfers from other National Government entities 5a 89,308,116 38,348,125

Total Revenue from Non-Exchange transactions 89,308,116 38,348,L25

Revenue from Exchange transactions:

Rendering of services- fees from students 8 t23,603,487 9t,574,749

9
2,t8L,378

135,170

Rental revenue from facilities and equipment 10 2,577,500 51,600

Revenue from Exchange transactions L28,t62,365 91,761,5L9

Total Revenue 2L7,670,48L 130,t09,644

Expenses

Use of goods and services 11 82,703,681 6L,675,79t

Employee costs L2

26,46L,748
2L,628,835

Board /Council Expenses 13

5,463,760
5,952,177

Depreciation and amortization expense L4
L4,398,932

18,990,L67

Repairs and maintenance 15 L3,937,O25 3,456,287

Contracted services 15
774,300

0

Total Expenses 143,739,445 1Lt,703,258

Net surplus/(deficitl for the year 73,931,035 ta,406,387

Date: D,t,,2*ftf,?D?-< Date: {et"tir"rs



Mukiria Technicel Training Institute
Annual Report and Financial Statemetrts for the year ended 30th June 2024

15. Statement of Financial Positiou as at 30th Jwe,2024

2022n0232023n024Notes

KshsKshs

Description

Assets

Current Ass€ts
97,995,690162,946,921l7Cash and cash equivalents

68,401,86288,796,716t8
't72,005t9 1,334,382

Current portion ofreceivables from exchange o-ansactions

lnventories

r 67,t69,s57253,078,018Total Current Assets

Non-Currcnt Ass€ts

129,284,344t48,993,36320Property, plant, and equipment

660,000t65,0002tIntangible assets

129,944344149,158J63Totrl Non-Current Assets

297,t 13,90t402,236J82Total Assets (A)

Lirbiliti€s

Currenl Lirbiliti€s
34,468,735'r', 36,671,443Trade and other payables &om exchange u'ansact lons

34.46E,73536,617,443Total Currert Liabilities

Non-Current Lirbilities
00Total non- current lisbilities

34,468,73536,671,443Totsl Lisbilities (B)

262,645,166t65,ss8,939Net A$ets (A-B)

Rcvaluation Resewes
Rc ntcd

51,613,590 5 r,6 t3,590
I t7,059,t01r90,990,136Accumulated Surplus
93,972,47 5t22,95s,2t3Capital Fund

365,5s8,939Net Ass3ts ,4
262,645,166

The Financial tements

Julius 'Inoti Roseline Kanyiri

Finance Oflicer

Michael Maina

Principal

out on pages I to $werc signed bY:ffi' M-
a

Chai n Bor rd

"/il*
2

Drte: td'ylirri Drte: a 2E
ICPAKNo. SL$7,/
Dete: l--i,. .l.- .-.'"''tll U, J, --l!



Mukiria Technical Training Institute
Annual Report and Financial Statements for the year euded 30th June 2024

16, Strtehent of Changes in Net Asset for The Year Ended 30 June 2024'

Descriptior Rcvrlurtiotr
re3erv€

Accumulated
Fund

Capital Totrl

Grants/Fund

Aa Jul,! 1,2022 0 9E,652,114 88,656J21 rE7J09,03s

Adjustment ofbuilding
46,333,590

46,333,590

Revaluation.of Motor Vchicle
5,280,000

5,280,000

SurpluV(deficit) for the year
18,406,387

18,406,387

Capital granis rcceived during the year
5,3 r6, I 54

5,3r 6,154

At June 30, 2023 51,613,590 I17,0s9,101 93,972,475 262,645,t66

At July l, 2023 5r,613,590 I17,059,101 93,972,47 5 262,645,166

Adjustment of building 0

Surplud(deficit) for the year 73,93 I,035

Capital grants rcceivcd during $e year 28,982,11E 2E,982,73E

At Jure 30, 2024 5I,6t3,590 r 90,990,136 t22,955,213 365,558,939

73,931,035
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Mukiria Technical Training Institute
Annual Repo rt and Financial Strtemetrts for the year ended 30th June 2024

17. Statement of Cash Flows for The Year Ended 30 June' 2024

Sale of goods

2022n0232023t2024

KshsKshsNote

Description

Cash flows from operating activities

Receipts
38,348,12589,308,1r66Transfers from other National Government entities

0 07Grants from donors and development partners

91,5'14,7498b 104,8s4,965Rendering ofservices- fees from students
r 35,1 702,18t,3789

5 l,60010 2,577,500Rental revenue from facilities and equipment
130,109,644r98,921,959Total Receipts

Pavments
82,703,68t 6t,675,79rllUsc of goods and services

2t,628,835l2 26,46t,'748Employee costs
5,952,177l3 5,463,760Board /Council Expenses

l5 3,456,287\f ,937,025Repairs and maintenance
0l6 174,300Contracted services

129,340,513 92,713,090Total Payments
26,340,50123 69,581,445Net Cash Flows from operating activities

Cash flows from investing activities
-48,043,821-31,612,9s1Purchase of property, plant, equipment and intangible asses

Proceeds from sale ofproperty, plant and equipment
-48,043,821-33,612,951Net cash flows used in investing activities

0 0
Cash flows from financing activities

Proceeds From Bonowing
0t)Repayment Of Borrowings

5,3 l 6,1 5428,982,738Government Development Grants
5,316,15428,982,738Net cash flows used in financing activities

-16,187,16064,95L,231Net Increase./(Decrease) in Cash and Cash equivalents

I14,182,850t7 97,995,690Cash and Cash equivalents at 1 JULY 2022
91,995,690162,946,922Cash and Cash equivalents at 30 JUNE 2023
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Annual Report and Financial Statcments for the year ended 30th June 2024

18. Statement of Comparison of Budget & Actual amouots For Year Ended 30 June, 2024

Original annual
Budget Adjustments Final Annual Budget

Actual
Cumulative to

datc
7" of Utilizetion

a b c=a+b d e=dlc o/"

Revenue Kshs Kshs Kshs Kshs Kshs

Transfers from other Covt entities &
conditional grants Govt grants 103,08 t ,285 20,000,000 t23,08 I,285 I 18,290,854 96%

Rendering ofservices- Fees from
students

l t4,390,650 114,390,650 104,854,965 92Y"

Other lncome 4,7E0,500 4,780,500 4,758.87E r00%

Total income 222J,52,435 20,000,000 242,752,435 227,904,697 t02%

Expenses

Compensation of employees 27,7E5,850 27,785,850 26,46t,748 95Yo

Use of Goods and services 88,385,5 l0 88,385,510 82,701,68 r 94n/"

Remuneration of directors 5,646,840 5,646,840 5,463,760 97Y"

Repairs and maintenance 14,6 t2,600 t4,512,600 t3,93'7,025 95v"

Contracted services 791,000 791,000 774,300 9[Yo

Total erpenditure 137221,800 137221,800 129J40,5r3 94%

Surplus for tbe period 85,030,63s 20,000,000 105,030,63s 9E,554,184 94Yo

Capital Expenditure 85,030,635 20,000,000 105,030,635 33,612,951 32Yo
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@udget notes)

c The income fron GoK was nol received as anticipated dnd the collection offees fiom lrainees was not achieved leuCing to
collection lo 86?6.

Receipt of Ksh 20,000,000fron GoK has led to adjustment. (Presidential Directive)a

a

a

Reconciliation betwcen Strtemctrt of Performance Statement of bud com nson

738

The d{ference of ksh 28r982,73E is as a result of fund received from GOK for the construction of mentee institution -
Igcmbe Central TVC aod lah 20,000,000/= for construction of Tuition bloclc

The statement oftinancial performance is prepared on accruol bosis tus kh 181798,724 is rellected as receivable.

6

ofStetcment
Performance Statement of budget comparison Variance

89,308,116
Transfers from other Govt
entities Govt grants I18,290,854

121,603,487
Rendering of services- Fees from
students 104,8M,763 18,798,724
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19. Notes to the Financial Strtements

General Inlormation
MTTI is established by and derives its authority and accountability from TVET Act, 2013.

The institute is wholly owned by the covernment of Kenya and is domiciled in Kenya.

The institute's principal activity is training

Strtement of Compliance and Basis of Preparetion

The financial statements have been prepared on a historical cost basis excePt for the

measurement at re-valued amounts of certain items of property, plant and equipment,

marketable securities and financial instruments at fair value, impaired assets at their

estimated recoverable amounts and actuarially determined liabilities at their present value.

The preparation of financial statements in conformity with International Public Sector

Accounting Standards (IPSAS) allows the use of estimates and assumptions. It also

requires management to exercise judgment in the process of applying lhe institute's

accounting poticies. The areas involving a higher degree of judgment or complexity, or

where assumptions and estimates are significant to the financial statements, are disclosed

in Note 20. The financial statements have been prepafed and presented in Kenya Shillings,

which is the functional and reporting currency of the inslitute. The values are rounded off
to the nearest shilling. The financial statements have been prepared in accordance with the

PFM Act.20l2, the State Corporations Act, the TVET Act, and lntemational Public Sector

Accounting Standards ([PSAS). The accounting policies adopted have been consistently

applied to all the years presented.

I

)

7



Mukiria Technical Training Institute
Annual Report and F inancial Statements for the year ended 30th June 2024

3. Adoption ofNew and Revised Standards

i. New and amended slandards and inlerprelalions in issue effective in the yeat ended

30 June 2024.

There are no new standards in the year ended 30th June 2024

iL Nefl and amended slandards and inlerprelations in issue but nol yel elfeclive in lhe

year ended 30 June 2024.

IPSAS 44:

on- Curren
Held fossets

ale an

iscontinued

perations

Appticable la January 2025

The standard sets out the principles for the recognition, measurement

presentation, and disclosure of leases. The objective is to ensure that lessees

and lessors provide relevant inlormation in a manner that faithfully represents

those transactions. This information gives a basis for users of financia

statements to assess the effect that leases have on the financial position

financial performance and cashflows of an Institutc.

Ihe new standard requires entities to recognise, measure and present

information on right oluse assets and lease liabilities.

IPSAS 43:

Leases

Applicabte I't January 2025

The Standard requires,

Assets that meet the criteria to be classified as held for sale to be measured at

the lower of carrying amount and fair value less costs to sell and tht

depreciation ofsuch assets to cease and:

Assets that meet the criteria to be classified as hetd for sale to be presented

separately in the statement of financial position and the results of discontinueC

operations to be presented separately in the statement of financial performance.

e standard supersedes IPSAS l7 on Property, Plant and Equipment. IPSA

5 has additional guidance/ new guidance for heritage assets, infrastructur

s and measurement. Heritage assets were previously excluded from th

pe of IPSAS l7 in IPSAS 45, heritage assets that satisry the definition o

PE shall be recognised as assets if they meet the criteria in the standard

PSAS 45 has an additional application guidance for infrastructure assets

implemenution guidance and illustrative examptes. The standard has clarifie

isting principles e.g. valuation of land over or under the infrastructure assets

nder- maintenance ol assets and distinguishing significant parts o

January 2025icable

nfrastructure assets.

roperty Plant an

PSAS 45

uipment

ppticabte ln January 2025

he objective of this standard was to improve measurement guidance acros

IPSAS by:

i. Providing further detailed guidance on the implementation o

commonly used measurement bases and the circumstances under whic

they should be used

IPSAS 46:

easurement

o
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iii. Early adoption of standards

The institute did not early adopt any new or amended standards in year 2023/2024

9

Clarifoing transaction costs guidance to enhance consistency acrosl

IPSAS.

iii. Amending where appropriate guidance across IPSAS related t(

measurement at recognition, subsequent measurement and measuremenl

related disclosures.

Ihe standard also introduces a public sector specific measurement bases callec

II

the current operational value

IPSAS 47:

Revenue is standard supersedes TPSAS 9- Revenue from exchange transaction

SAS t I Construction contracts and IPSAS 23 Revenue from non- exchang

ansactions. This standard brings all the guidance of accounting for revenu

nder one standard. The objective ofthe standard is to establish the principle

at an institute shall apply to report useful information to users of financia

tatements about the nature, amount, timing and uncertainty of revenue

pplicable l" January 2026

flow arising from revenue transactions

icabte Ia lanuary 2026

objective of the standard is to establish the principles that a trans

rovider shall apply to report useful information to users of financial statemen

out the nature, amount, timing and uncertainty of expenses and cash flo

ising from transfer expense transactions. This is a new standard for publi

tor entities geared to provide guidance to entities that provide transfers o

unting for such transfers

IPSAS 48:

Transfer Expenses

e objective is to prescribe the accounting and reporting requirements for th

blic sector retirement benefit plans which provide retirement to public secto

ployees and other eligible participants. The standard sets the financ

tatements that should be presented by a retirement benefit plan.

icable lonuary 2026IPSAS

Retirement
Benefit Plans

49:.
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4, Summary of Significaut Accounting Policies

a) Revenue recognition

i) Revenue from non-exchange transrctions

Trausfers from other government entities

Revcnues from non-exchange transactions with other government entities are measured at fair

value and recognized on obtaining control ofthe asset (cash, goods, services and property) ifthe
transfer is free from conditions and it is probable that the economic benefits or service potential

related to the asset will flow to the institute and can be measured reliably. To the extent that

there is a related condition attached that would give rise to a liability to repay the amount, the

amount is recorded in the statement of financial position and realised in the stat€ment of
financial performance over the useful life ofthe assets that have been acquired using such funds.

iD Revenue from exchange trrnsactiotrs

Rendering of services

The institute recognizes revenue from rendering of services by reference to the stage of
completion when the outcome of the transaction can be estimated reliably' The stage of
completion is measured by reference to labour hours incurred to date as a percentage of tgtal

estimated labour hourS. Where the contract outcome cannot be measured reliably, revenue

is recognized only to the extent that the expenses incurred are recoverable.

Sale of goods

Revenue from the sale of goods is recognized when the significant risks and rewards of
ownership have been transfened to the buyer, usually on delivery of the goods and when the

amount of revenue can be measured reliably, and it is probable that the economic benefits or

service potential associated with the transaction wil[ flow to the institute.

Itrterest income

lnterest income is accrued using the effective yield method. The effective yield discounts

estimated future cash receipts through the expected life of the financial asset to that asset's net

canying amount. The method applies this yield to the principal outstanding to determine interesl

income each period.

Rental income

Rental income arising from operating leases on investment properties is accounted for on a

sraight-line basis over the lease terms and included in revenue.
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b) Budget information

The original budget for FY 2023/2024 was approved by the Board on 286 June 2023.

Subsequint revisions or additional appropriations were made to the approved budget in

accordance with specific approvals fiom the appropriate authorities. The additional

appropriations are added to the original budget by the institute upon receiving the respective

approvals to conclude the final budget. Accordingly, the institute recorded additional

appropriations ol ksh 20,000,000 on the FY 20?312024 budget following the Board's approval

oo I/h Aprit, 2024.The institute's budget is prepared on a different basis to the actual income

and expenditure disclosed in the financial itatements. The financial statements are prepared on

accrual basis using a classification based on the nature of expenses in the statement of financial

performance, whereas the budget is prepared on cash basis' The amounts in the financial

statements were recast from the accrual basis to the cash basis and reclassified by presentation to

be on the same basis as the approved budget. A comparison of budget and actual amounts,

prepared on a comparable basis to the approved budget, is then presented in the statement of
comparison of budget and actual amounts. In addition to the Basis difference, adjustments to

amounts in the financial statements are also made for differences in the formats and

classification schemes adopted for the presentation of the financial statements and the approved

budget. A statement to reconcile the actual amounts on a comparabte basis included in the

statement of comparison of budget and actual amounts and the actuals as per the statement of
financial performance has been presented on page 5 of these financial statements.

c) Taxes

Cunen! income lax
The institute is exempt from paying taxes as per TVET Act,20l 3

Sales tax/ Value Added Tax

Expenses and assets are recognized net ofthe amount ofsales tax, except:

) When the sales tax incurred on a purchase of assets or services is not recoverable from the

taxation authority, in which case, the sales tax is recognized as part ofthe cost ofacquisition

ofthe asset or as part ofthe expense item, as applicable.

) When receivabtes and payables are stated with the amount of sales tax included.

The net amount of sales tax recoverable from, or payable to, the taxation authority is included as

part ofreceivables or payables in the statement offinancial position.
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d) Investment property
lnvestment prope(ies are measured initially at cost, including transaction costs. The carrying

amount includes the replacement cost of components of an existing investment property at the

time that cost is incurred if the recognition criteria are met and excludes the costs of day+o-day

maintenance of an investment property. Investment property acquired through a non-exchange

transaction is measured at its fair value at the date of acquisition. Investment Properties are

derecognized either when they have been disposed of or when the investment property is

permanently withdrawn from use and no future economic benefit or service potential is expected

from its disposal. The difference between the net disposal proceeds and the carrying amount of
the asset is recognized in the surplus or deficit in the period of de-recognition. Transfers are

made to or fiom investment property only when there is a change in use.

e) Property, plant and equipment

All property, plant and equipment are stated at cost less accumulated depreciation and

impairment losses. Cost includes expenditure that is directly anributable to the acquisition or

construction of the item of property appropriately according to the acronyms you use in your

financial statements plant and equipment. When significant parts of proPerty, plant and

equipment are required to be replaced at intervals, the institute recognizes such parts as

individual assets with specific useful lives and depreciates them accordingly. Likewise, when a

major inspection is performed, its cost is recognized in the carrying amount of the planl and

equipment as a replacement if the recognition criteria are satisfied' All other repair and

maintenance costs are recognized in surplus, or deficit as incurred. Where an asset is acquired in

a non-exchange transaction for nil or nominal consideration the asset is initially measured at its

fair value.

f) Leases

Finance leases are leases that transfer substantially the entire risks and benefits incidental to

ownership of the leased item to the Institute. Assets hetd under a finance lease are capitalized at

the commencement ofthe lease at the fair value ofthe leased property or, if lower, at the present

value of the future minimum lease payments. The Instirute also recognizes the associated lease

liability at the inception ofthe lease. The liability recognized is measured as the Present value of
the future minimum lease payments at initial recogition. Subsequent to initial recognition, lease

payments are apportioned between finance charges and reduction ofthe lease liability to achieve

a constant rate of interest on the remaining balance of the liability. Finance charges are

recognized as finance costs in surplus or deficit. An asset held under a finance lease is

depreciated over the useful life ofthe asset. However, ifthere is no reasonable certainty that the

Institute will obtain ownership of the asset by the end of the lease term, the asset is depreciated

over the shorter of the estimated useful life of the asset and the lease term. Operating leases are

leases that do not transfer substantially all the risks and benefits incidental to ownership of the

leased item to the Institute. Operating lease payments are recognized as an operating expense in

surplus or deficit on a straight-line basis over the lease term.
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g) Intangible assets

Intangible assets acquired separately are initially recognized at cost. The cost of intangible assets

acquired in a non-exchange transaction is their fair value at the date of the exchange. Following

initial recognition, intangible nssets are carried at cost less any accumulated amortization and

accumulated impairment losses. lntemally generated intangible assets, excluding capitalized

development costs, are not capitalized and expenditure is reflected in surplus or deficit in the

period in which the expenditure is incuned. The useful life ofthe intangible assets is assessed as

either finite or indefinite. Intangible assets with an indefinite useful life are assessed for

impairment at each reporting date.

h) Research and development costs

The Institute expenses research costs as incuned. Development costs on an individual project are

recognized as intangible assets when the Institute can demonstrate:

) The technical feasibility ofcompleting the asset so that the asset will be available for

use or sale.

> tts intention to complete and its ability to use or sell the asset.

) How the asset will generate future economic benefits or service potential

! The availability ofresources to complete the asset.

) The ability to measure reliably the expenditure during development.

Following initial recognition of an asset, the asset is carried at cost less any accumulated

amortization and accumulated impairment losses. Amortization of the asset begins when

development is complete, and the asset is available for use. It is amortized over the period of
expected future benefit. During the period of development, the asset is tested for impairment

annually with any impairment losses recognized immediately in surplus or deficit.

i) Financialinstrumeots

IPSAS 4l addresses the classification, measurement and de-recognition of financial assets and

financial liabilities, introduces new rules for hedge accounting gnd a new impairment model for

financial assets. The institute does not have any hedge relationships and therefore the new hedge

accounting rules have no impact on the Company's financial statements. A finarrcial instrument

is any contract that gives rise to a financial asset ofone institute and a financial liability or equity

instrument of another institute. At initial recognition, the institute measures a financial asset or

financial liabitity at its fair value plus or minus, in the case of a financial asset or financial

liability not at fair value through surplus or deficit, transaction costs that are directly attributable

to the acquisition or issue ofthe financial asset or financial liability.
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Financial assels

Classificotion

The institute classifies its financial assets as subsequently measured at amortised cost, fair value

through net assets/ equiry, or fair value through surplus and deficit on the basis of botlt the

institute's management model for financial assets and the contractual cash flow characteristics of
the financial asset. A financial asset is measured at amortized cost when the financial asset is

held within a management model whose objective is to hold financial assets in order to collect

contractual cash flows and the contractual terms ofthe financial asset give rise on specified dates

to cash flows that are solely payments of principal and interest on the principal outstanding. A

financial asset is measured at fair value through net assets/ equity if it is held within the

management model whose objective is achieved by both collecting contractual cashflows and

selling financial assets and the contractual terms of the financial asset give rise on specified

dates to cash flows that are solely payments of principal and interest on the principal amount

outstanding. A financial asset shall be measured at fair value through surplus or deficit unless it

is measured at amortized cost or fair value through net assets/ equity unless an institute has made

an irrevocable election at initial recognition for particular investments in equity instruments.

Subsequent measurement
Based on the business model and the cash flow characteristics, the institute classifies its financial

assets into amortized cost or fair value categories for financial instruments. Movements in fair

value are presented in either surplus or deficit oI through net assety equity subject to certain

criteria being met.

Amortized cost

Financial assets that are held for collection of contractual cash flows where those cash flows

represent solely payments of principat and interest, and that are not designated at fair value

thrOugh surplus or deficit, are me.rsured at amortized cost. A gain or loss on an instrument that is

subsequently measured at amortized cost and is not part of a hedging relationship is recognized

in profit or loss when the asset is de-recognized or impaired. Interest income from these financial

assets is included in finance income using the effective interest rate method.

Fair value through net assets/ equity
Financial assets that are held for collection of contractual cash flows and for selling the financial

assets. where the assets' cash flows represcnt solely payments of principal and interest, are

measured at fair vatue through net assets/ equity. Movements in the canying amount aIe taken

through net assets, except for the recognition of impairment gains or losses, interest revenue and

foreign exchange gains and losses which are recognized in surplus/deficit. Interest income from

these financial assets is included in finance income using the effective interest rate method.
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Fair value through surplus or deficit
Fair value through surplus or delicit
Financial assets that do not meet the criteria for amortized cost or fair value through net assetv

equity are measured at fair value through surplus or deficit. A business model where the institute

manages financial assets with the objective of realizing cash flows through solely the sale ofthe

assets would result in a fair value through surplus or deficit model

Trade and other receivlbles

Trade and other receivables are recognized at fair values less allowances for any uncollectible

amounts. Trade and other receivables are assessed for impairment on a continuing basis. An

estimate is made of doubtful receivables based on a review of all outstanding amounts at the

year-end.

Impairment

The institute assesses, on a forward-looking basis, the expected credit loss ('ECL') associated

with its financial assets carried at amortized cost and Fair value through net assetyequity. The

institute recognizes a loss allowance for such losses at each reporting date. There are no Critical

estimates and significant judgments made by management in determining the expected credit

loss (ECL) .

Financial liabilities

ClassiJication

The institute classifies its liabilities as subsequently measured at amortized cost except for

financial liabilities measured through profit or loss.

j) Itrventories

lnventory is measured at cost upon initial recognition. To the extent that inventory was received

through non-exchange transactions (for no cost or for a nominal cost), the cost of the inventory

is its fair value at the date ofacquisition.

Costs incurred in bringing each product to its present location and conditions are accounted for,

as follows:

> Raw materials: purchase cost using the weighted average cost method.

! Finished goods and work in progress: cost of direct materials and labour and a

proportion of manufacturing overheads based on the normal operating capacity but

excluding borrowing costs.

After initiat recognition, inventory is measured at the lower of cost and net realizable value.

However, to the extent that a class of inventory is distributed or deployed at no charge or for a

nominal charge, that class of inventory is measured at the lower ofcost and current rePlacement

cost.
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Inventories (Continued)

Net realizable value is the estimated selling price in the ordinary course of operations, less the

estimated costs of completion and the estimated costs necessary to make the sale' exchange, or

distribution. lnventories are recognized as an expense when deployed for utilization or

consumption in the ordinary course ofoperations of the Institute.

k) Provisions

Provisions are recognized when the Inslitute has a present obligation (legal or constructive) as a

result of a past event, it is probable that an outflow of resources embodying economic benefits or

service potential will be required to settle the obligation and a reliable estimate can be made of
the amount of the obligation. Where the Institute expecls some or all of a provision to be

reimbursed, for example, under an insurance contract, the reimbursement is recognized as a

separatc asset only when the reimbursement is virtually certain. The expense relating to any

provision is presented in the statement offinancial performance net ofany reimbursement.

Coilingenl liabililies

The Institute does not recognize a contingent liabilhy but discloses details of any contingencies

in the notes to the financial statements unless the possibility of an outflow of resources

embodying economic benefits or service potential is remote.

Contingenl assels

The lnstitute does not recognize a contingent asset but discloses details of a possiblc asset whose

existence is contingent on the Occunence or non-occurence of one or more uncertain future

events not wholly within the control of the Institute in the notes to the financial statements.

Contingent assets are assessed continually to ensure that developments are appropriately

reflected in the financial statements. If it has become virtually certain that an inflow ofeconomic

benefits or service potential will arise and the asset's value can be measured reliably, the asset

and the related revenue are recognized in the financial statements of the period in which the

changc occurs.

l) Social Benefits

Social benefits are cash transfers provided to i) specific individuals and/or households that meet

the eligibility criteria, ii) mitigate the effects of social risks and iii) Address the need of society

as a whole. The institute recognises a social benefit as an expense for the social benefits scheme

ar the same time that it recognises a liability. The liability for the social benefit scheme is

measured at the best estimate ofihe cost (the social benefit payments) that the institute will incur

in fulfilting the present obligations represented by the liability.
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m) Nature and purpose of reserves

The Institute creates and maintains reserves in terms ofspecific requirements. They include:

i- RevaluationReserves

ii. AccumulatedSurPlus

iii. Capital Fund

n) Changes in accountiug policies and estimates

The Institute recognizes the effects of changes in accounting policy retrospectively The effects

of changes in accounting policy are applied prospectively if retrospective application is

impractical.

o) Employee benefits

Retirement benefit plans

The Instirule has no retirement benefit plan for its employees and directors.

p) Foreign currency transactions

Transactions in foreign cunencies are initially accounted for at the ruling rate ofexchange on the

date of the transaction. Trade creditors or debtors denominated in foreign currency are reported

at the statement of financial position reporting date by applying the exchange rate on that date.

Exchange differences arising from the settlemcnt of creditors, or from the reporting of creditors

at rates different from those at which they were initially recorded during the period, are

recognized as income or expenses in the period in which they arise.

g) Borrowing costs

Borrowing costs are capitalized against qualifiing assets as part of property, plant end

equipment.

Such borrowing costs are capitalized over the period during which the asset is being acquired or

constructed and borrowings have been incuned. Capitalization ceases when construction of the

asset is complete. Further borrowing costs are charged to the statement of financial performance.

r) Related parties

The Insrirure regards a related party as a person or an institute with the ability to exert conEol

individually or jointly or to exercise significant influence over the Institute, or vice versa.

Members of key management are regarded as related parties and comprise the directors, the

Principal and senior managers.
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s) Serviceconcessionarrangements

The tnstitute analyses all aspects of service concession arrangements that it enters into in
determining the appropriate accounting treatment and disclosure requirements. [n particular,

where a private party contributes an asset to the arrangement, the Institute recognizes that asset

when, and only when, it controls or regulates the services. The operator must provide together

lvith the asset, to whom it must provide them, and at what price. In the case ofassets other than

'whole-of-life' assets, it controls, through ownership, beneficial entitlement or otherwise - any

significant residual interest in the asset at the end ofthe arrangement. Any assets so recognized

are measured at their fair value. To the extent that an asset has been recognized, the Institute also

recognizes a conesponding liability, adjusted by a cash consideration paid or received.

t) Crsh aud cash equivalents

Cash and cash equivalents comprise cash on hand and cash at bank, short-term deposits on call

and highly liquid investments with an original marurity of three months or less, which are readily

convertible to known amounts of cash and are subject to insignificant risk of changes in value.

Bank account balances include amounts held at the Central Bank of Kenya and at various

commercial banks at the end ofthe financial year. For the purposes ofthese Iinancial statements,

cash and cash equivalents also include short-term cash imPrests and advances to authorised

public officers and/or institutions which were not surrendered or accounted for at the end of the

financial year.

u) Comparative ligures

Where necessary comparative figures for the previous financial year have been amended or

reconfigured to conform to the required changes in presentation.

v) Subsequeut events

There have been no events subsequent to the financial year end with a significant impact on the

financial statements for the year ended June 30, 2024.
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5. Significant Judgments and Sources of Estimation Uncertainty

The preparation of the Institute's financial statements in conformity with IPSAS requires

management to make judgments, estimates and assumptions that affect the reported amounts of
revenues, expenses, assets and liabilities, and the disclosure ofcontingent liabilities, at the end of

the reporting period. However, uncertainty about these assumptions and estimates could result in

outcomes that require a material adjustment to the canying amount of the asset or liabitity

affected in future periods.

Estimates and assumptions.

The key assumptions concerning the future and other key sources of estimation uncertainty at the

reporting date, that have a significant risk of causing a material adjustment to the carying

amounts of assets and liabitities within the next financial year, are described below. The Institute

based its assumptions and estimates on parameters available when the consolidated financial

statements were prepared. However, existing circumstances and assumptions about future

developments may change due to market changes or circumstances arising beyond the control of
the Institute. Such changes are reflected in the assumptions when they occur. IPSAS 1.140

Useful lives aod rqsidual values

The useful lives and residual values of assets are assessed using the following indicators to

inform potential future use and value from disposal:

) Thc condition of the asset based on the assessment of experts employed by the

Inslitule.
D The nature ofthe asset, its susceptibility and adaptability to changes in technology and

processes.

! The nature ofthe processes in which the asset is deployed.

D Availabitity of funding to replace the asset.

D Changes in the market in relation to the asset

Provisions

Provisions were raised and management determined an estimate based on the information

available. Additional disclosure ofthese estimates ofprovisions is included in Notc I lb

Provisions are measured at the management's best estimate of the expenditure required to settle

the obligation at the reporting date and are discounted to present value where the effect is

material.
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6. Transfers from other National Government entities

(c)Transfers from other GoverDment etrtities (Categorized)

7. Grants from Donors and Development Partners

2022.2021

Oesrription K5h5 KShs

2023-2024 2022.2021

6(a) Uoconditional trant5
Capitation 86,392,003 3s.108,000

Economically Disengaged Youth Program 2,915,113 !,240,125

Total 89,308,116 38,:148,125

6(b) Conditlonal Srants
igembe Central TVC 8,982,738 0

Tuition & workshop block 20,000,000

Total government Srants and subrldies 118,290,854 38,X8,125

Name of the
Entity S€ndint
the Grant

Amount recotnired to
Stat€ment of

Comprehen5ive lncome ks

Amount
deterred und€r

deferred income

Amount
recotnised ln
capltalfund,

K5hj

Totalgrant
income durint

the year

KShs XSh3 KShs KSh5

state Department
of TVET

89,308,116 28,982,738 118,290,854 38,348,12S

Total 89,308,115 28,982,738 118,290,854 38,:t40tl25

00JICA- Research Orant
00World Bank Grants
00ln-Kind Donations
00Donat ions transferred to revenue-conditions met

00
Other Crants

00Totsl Grsnts from Dev€loDment Prrtners
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8, Rendering of Services

Cash flow from Rendin of servicesb

9. Sele of Goods

10. Rental revenue from facilities end equipment

202n2024 2022-2023

Oescrlption KShs XShs

Tuition 22,t36,529 28,851,397

Personal emoluments 33,804,302 27,t89,807

Electrlcity water and conservancy 10,957,653 5,911,632

Activity fee t2,459,204 6,078,355

lndustrial attachments/insurance 4,522,OOO 5,536,571

Local travel and transport 10,978,113 5,413,535

Re ir maintenance and im rovements 8,555,503 2,982,215

Exams 14,996,284 12,213,994

Student Welfare 1,164,800 478,L52

Student iden cetd 410,000 291,888

Registration 585,500 437,832

KUCCPS placement fee 2,932,5@ 2,189,160

Total revenue from renderlng of services Lzt,603,487 9L,574,749

Details 2023n024 2022n023

Cash lrom Rendering ofservices 104,854,965 9t,574,749

Descrlptlon 2023-2021 2022-2023

KShs KShs

Mechatronics 1,770,900 0

sale of scrap metals 93,727 0

Hospitality Sales 29,O57 47,770

8us hire 272,000 73,100

Agriculture ffarm sales 9,700 14,300

Tender 5ales 6,000

2,181,378

0

135,170

Descrlptlon 202t-2024 2022-2021

l(Shr l(shs

Hire Of Facility 2,577,500 51,500

Total 2,577,500 51,500
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ll. Use ofGoods and Services

2023-2024 2022-2023

DESCRIPTION KSb! KShr

Activity 3,094, t00

Membership and subscriptions ( KUCCPS) 5,713,500

Printing and Stationery 2,084,45! I,Er9,628

Newspapers and Periodicals 4.0,620 48,900

Postsge 8,293 14,96 r

Professional bodies rcnewal fee l 1,200 30,900

Annual subsc ptions (CAPA) 0 100,000

Fucl,Oils &Lubricants 1,978,800 964,520

Automation 3,565,591 r,606,1E9

Bank charges 335,609 400,221

TVETA 1,714,500 20,000

Electricity water and conservancy 1,707,751 900,404

ExEm 22,870,087

2,508,454

t8.2t4,151

Studcnts welf8re 1,086,144

lntcflets services 198,7't4 E35,356

t,7 62,060 1,078.990

120,000 60,000

international slsndird organizrtion cenification (iso)

Kcnya association of technical training

Clcaning & detergcnts cxpenses 308, t60 305,743

Locrl ravel and transpon 6,496,60t 4,9t |,942

Marketing 6,t42,7y2 2.7 55,?50

Hospitality 2,977,450 2,042,0t4

lndustrisl attachmcntYmedical 1,793,7t3 978,367

Pcrformance contracts 2,210,455 t,256,550

Tuition cxpenses 6,695,790 I1,396,462

RoboticYTrade fair 1,102,842 543,614

399,065Insurancc 425,940

"[clcphone/communication postage 474,000 4't9,500

Corporate Social Rcsponsibility 99,600 9E,600

Lcases 25,000 28,000

Training/d€velopments 5,617,476 4,2tE,494

Tot8l 82,703,5tr 60,2tt,r84

3,694,010

0
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12. Employee Costs

13. Board Expenses

Dcscrlpaiolr KSh! KShs

2023-2124

Board of Covemors allowanccs 5,463,760 5,952,177

Totrl rcEurcratiotr of dircctorS 5,463,760 5,952,171

14. Depreciation and Amortization exPense

15. Repairs and Maintenance

KShs KShs

DESCRIPTTON 2023-2021

Name KShs KSts

Helb dcductions 747.761 636.809

National security social fund 2,378,7 50 r,174,532

Nita levy 56,180 0

Housing Levy 673,890 0

National Hospital insurance fund 789,450 606,300

Paye as you eam l4l,098 154,346

Pcrrcnal cmolumcnts 2t,674,619 1E,456,E48

Totrl 26,461,14E 21,628,815

D€scription
2023-2024 2022-202i1

l(shs Kshs

Property, plant and equipment 13,903,932 72,936,206

lntanBible a5sets 49s,000 495,000

Total d€preciatlon and amortlzatlon 14,398,932 t3,43t,?.46

Descriptlon 2021-2024 2022-2023

KShs KShs

Office, Furnitures & Equipment5 1,245,149 939,014

Computer, and Accessories 174,328 508,443

Workhopr Furnitures & Equipments 6,269,847 1,305,455

Generator RMI 94,360 0

compound Maintenance 756,930 353,250

Motor Expenses s88,564 131,091

workshops-lCT Labs,hospitality and cosmetolo8y 55,034

Layint of cabros at parking area 4,792,847

System Maintenance 15,000 64,000

TOTAL t3,917,O25 1,456,247
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16. Contracted Services

17. Cash and Cash Equivalents

17(a). Detailed Analysis ofCash and Cash equivalents

Descriptior 2023-2024 2022-2023

KShs KShs

Sanitation services 6 I,800 56,640

Security 7t2,500 670,700

Total cootracted services 774300 727,340

Description 2073-2024
KShs KShs

Current accounts t62,943,609 97,989,34t

Cash in hand 3,312 6,349

Total cash and cash equivrlents 162,946,92r 97,995,690

2023-2024 2022-2023

Financial institution KShs KShs

a) Current account Accounts
number

Cooperative bank r 129021590500 t32,2t6,353 77,360,854

National bank developments accounts t07t226t98200 24,3t6,t23 4,3t7,323

National bank recurrsnts accounts t248040062400
28,7l7

6,414, r l3

National bank Igembe Centrai TVC t0222t8425000 6,382,4t6 9,897,050

Sub- total 162,943,509 97,989J41

b Others s ifv
cash in hand 3,3t2 6,349

Sub- total 3,312 6,349

Grand total 162,946,921 97,995,690
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I 8.Receivables from Exchange trensactioDs

lE (a) Current Receivables from Erchange tramsctions

2023-2021 2022-2023

KShs KSbs

Currcnt rccalYrblcs
Studcnt debtors E8,076,704 68,401,862

Other debtors 720,012 0

Total rccclvrblet 8E,796,116 6t,401,t62

l8(b) Ageing Analysis of Receivebles from Exchange trenssctions

l9.Inventories

Description
2023-2024 2022-2023

Kshs IGhs

Current FY 7o of the totsl Compsrativ€ yn of the totrl
FY

Less than I year 22,t99,178.8E 25o/o 13,680,372 20o/o

Between l-2years t7 ,7 59 ,343 .t0 20% ?0,570,5s9 30o/o

Bctween 2-l years 22,199,t78.88 25% 6,840, r 86 t0%

Over 3 years 26,639,0t4.65 30o/o 27,3&,745 40%

Total (r+b) 88,796,716 r00% 68,401,862 l00o/o

Description 2023-2024 2022-2023

KShs KShs

Consumable stores l,334,3 82 772,005
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tute
tements for the yerr ended 30th June 2024

Notes to the Fiuancial Statemeots (Continued)
Valuation

As per National Treasury guidelines, Land and buildings were identified and valued as per the

National Liabilities and Management Policy and guidelines (tssued June 2020). The assets rvere not

revalued,

20 (b) Property' Plgnt and Equipment 0t Cost

If the fre€hold land, buildings and other assets were stated on the historical cost basis the amounts

would be as follows:

73,85t,003 |

5 542 919

59,632,749

2l.Intangible Assets

990,000

Land

44,240,1449,572,27 |53,812,415Buitdings

51,479,80559,022,724Plant and Machinery and EquiPment,

2,6402,640,0005,2E0,000Motor vehicles including Motorcycles

750,5015,721,0326,471,533Computers and R€latcd Equipment

6,459,1852,43't,895E,897,080Furniture, And Finings

t.r3,483,?52Totrl

3ivot00/"Co!t
1,650,0001,650,000oring ofthc yesr I July 2022At

Additions
1,650,000t,650,000Al ctrd ofJhc ycrr f,0th Juoc 2023

Additions-intemal devclopment
1,650,000r,650,000At crd of thc ycar J0lhJiunc 2024

Amortiz!tioo .trd iEPsirmcit
495,000990,000At b.giotriog of thc ycir
495,000495,000Amonization

1,4E5,000At ctrd ol thc yc.r
Impairmcnt loss

990,0001,485,000At cnd of thc ycsr 30th Juoc 2024
660,000165,000NBV
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22.Trade and Other Payables

22b Payments received in advance.

98,691 753,095Tradc payablcs

24,085,77925,677,469Fecs paid in advance

3,96t,602 3,301,335Audit fees

6,328,5266,939,68rRetention

.Other Payables

34,466,73536,617,443TotrlTrsdc rnd Othcr Payablcs

At 30 June 2023
24,83E,,87424,085,779753,095 0Trade Payables

3,30 r,335 3,301J3s0 0Audits fees

6,328,526 6,32E,526Retention

0 000
Refu ndable deposits from
customers

34,468,73s0 33,715,6407s3,095Total
At 30 June 2024

25,677,469 25,776,16098,691Trade Payables
3,961,6023,96t,6020 0Audits fees

6,939,6E16,939,68100Retention
36,677,44336,578,75298,69r 0Totrl

24,085,17925,677,469Fees rcceived in advance

00Others (Specify)
24,085,77925,617,469Total

o/" of th. TotrlCompsrrtive FY7o of thc TotalCurrcut FYAgcioS.orlysis:
35o/o8,430,02335%8,987,1 14. t0Under one year
35o/o8,430,02330%7,701,240.66l-2 ycars
l8o/o4,335,44020%5,135 ,493.'772.f vears
l2o/o2,890,293150/r3,E51,620.33Ovcr 3 years

l00o/o21,0ts,179100%25,671,469Totsl
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23. Cash generated from operstions'

24.Financial Risk Management

The institute's activities expose it to a vari€ty of financial risks including credit and liquidity
risks and effects of changes in foreign currency. The company's overall risk management

programme focuses on unpredictability of changes in the business environment and seeks to

minimise the potential adverse effect of such risks on its performance by sening acceptable

levels of risk. The company does not hedge any risks and has in place policies to ensure that

credit is only extended to customers with an established credit history.

The institute's financial risk management objectives and policies are detailed below:

(D Credit risk

The institute has exposure to credit risk, which is the risk that a counterparry will be unable to

pay amounts in full when due. Credit risk arises from cash and cash equivalents, and deposits

with banks, as well as trade and other receivables and available-for-sale financial

investments.

Management assesses the credit quality of each customer, taking into account its financial
position, past experience and other factors. Individual risk limits are set based on internal or
extemal assessment in accordance with limits set by the directors. The amounts presented in

the statement of financial position are net of allowances for doubtful receivables, estimated

by
the company's management based on prior experience and their assessment of the cunent

economic environment.
The carrying amount of financial assets recorded in the financial statements representing the

institute's maximum exposure to credit risk without taking account of the value of any

collateral obtained is made up as follows:

2023-2024

Currcnt FY

2022-2023

Comparrtive FY

Kshs K!hs

Surplus for thc ycar bcforc aat

Ad ost.d for:

73,93r,035 18.405,3E7

Dcprecistion 14,396,932 t8,990,167

Workirg Cspltrl AdjuttmerB
Increasc in lnv€ntory -562,377 - 109,615

Incrcasc in Receivablss -20,394,854 -9,068,640

Increasc in Dcfered lncome 0

Increase in Payables & other payablcs 2,20E,708 -t,677,792

Increasc in Payments reccived in advance 0

Ncl Cr3h Flow from OpcratioS Actlvitles 69,58t,444 26,540,507
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Dcscription Totd
alDount

Fully
oerforming

Prlt du. Impsircd

K!hs Krhs Kshc K5hs

At 30 JuDe 2023

Rcceivables from exchange tlansactions
68.401,862 34,200,931 6,840,186 27,360,745

Rcceivables from non-exchange
tansactions

0 0 0 0

Bank balances 97.995,690 9't,99s,690 0 0

Totrl
166J97,552 132,196.621 6,t40,186 21,360,745

At 30 Junc 2024

Receivables from exchange transactions
EE.796.7t6 39,958,521.98 22. t99, r78.88 26,639,01.r.65

Receivables from non-exchange
tiansactions

0 0 0 0

Bank bolances t62,946,921 t62,946,921 0 0

251.743,5J6 202,905,44J 22,t99,179 25,639,015
Total

Financial risk management (continued)

The customers under the fully performing category are paying their debts as they continue

trading. The credit risk associated with these receivables is minimal and the allowance for

uncollectible amounts that the company has recognised in the financial statements is

considered adequate to cover any potentially irrecoverable amounts.

The institute has significant concentration ofcredit risk on amounts due from trainees.

The board of directors sets the company's credit policies and objectives and lays down

parameters within which the various aspects ofcredit risk management lue operated.

(i0 Liquidity risk meDagement
Ultirate risponsibility for liquidity risk management rests with the entity's directors, who

have built ao appropriate tiquidity risk management framework for the management of the

entity,s short, mldium and long-term funding and liquidity management requirements. The

entity manages liquidity risk through continuous monitoring of forecasts and actual cash

flows.

The tabte below represents cash flows payable by the company under non-derivative financial

liabilities by their remaining contractual maturities at the rePorting date' The amounts

disclosed inthe table are the contractual undiscounted cash flows' Balances due within l2
months equal their carrying balances, as the impact ofdiscounting [s not significant'
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Dcscription
Les! thrn I month Bctwccq l-3 months Ovcr 5 monlh! Total

KJhs K!hs K5hs Kshs

At 30 Jutrc 2023

Tradc Payables ?53,095 0 24,0E5,779 24,83t,t74

Audits fees 0 0 3,301,335 3J0t,335

Retention 6,328,576 632t,s26

Refundsblc dcposits from customers 0 0 0 0

Totrl 753,095 0 33,715,640 34,468,735

At !0 Jutrc 2024

Trade Payablcs 95,691 3,000 25,677,469 25,776,160

AudiG fees 0 0 3,96t,602 3,961,602

Retcntion 0 0 6,939,68r 6,9t9,6

Totrl 95,691 3,000 36,578,752 36,617,413

(iiD Market risk
The institute has put in place an internal audit function to assist it in assessing the risk faced

by the institute on an ongoing basis, evaluate and test the design and effectiveness of its
intemal accounting and operational controls.

Market risk is the risk arising from changes in market prices, such as interest rate, equity

prices and foreign exchange rates which will affect the institute's income or the value of its
holding of financial instruments. The objective ofmarket risk management is to manage and

control market risk exposures within acceptable parameters, while optimising the retum.

Overall responsibility for managing market risk rests with the Audit and Risk Management

Committee.

The institute's Finance Department is responsible for the development of detailed risk
management policies (subject to review and approval by Audit and Risk Management

Committee) and for the day-to-day implementation of those policies.

There has been no change to the institute's exPosure to market risks or the manner in which it
manages and measures the risk.

a) Foreign currency risk
The entity has no transactional currency exposures.

b) Interest rate risk

lnterest rate risk is the risk that the institute's financial condition may be adversely affected as

a result of changes in i[terest rate levels. The company's interest rate risk arises from bank

deposits. This exposes the company to cash flow interest rate risk. The interest rate risk

exposure arises mainly from interest rate movements on the company's deposits.

JI



Monagement of interesl rate risk
To minage the interest rate risk, management has endeavoured to bank with institutions lhat

offer favourable interest rates.

iv) Capital Risk Management
The obJective oIthe institute's capital risk management is to safeguard the institute's ability

to continue as a going concem. The institute capital sfucture comprises of the following

funds:

Mukiria Technical Traioio g Institute
Annual Report and Financiel Statemcnts for the year ended 30th June 2024

25.Related Party Balances

Naturc of related party rclatioaships

Entities and other parties related to the entity include those parties who have ability to

exercise control or exercise significant influence over its operating and financial decisions.

Related parties include management personnel, their associates and close family members.

Government of Kenya
The Government of kenya is the principal shareholder ol the institute, holding 100% ofthe

institute's equity interest. The Govemment ofKenya has provided full guarantees to all long-

term lenders ofth€ institute, both domestic and external. Other related parties include:

i) The National Covemment;
i0 The Parent Ministry;
iii) Key management;
iv) Board ofGovernors;

No transactions and balances with related parties during the year'

26.Segment Information

There was no Segment Information in the financial year.

2T.Contiogent Assets and Contiugent Liabilities

There rvere no contingent Assets and contingent Liabilities in the financial year.

28.Capital Commitments
There were no Capital Commitments in the fnancial year'

Description

Insert

Current Ff
Insert

Comparative F"f

Kshs Kshs

Revaluation Reserve 5 1,613,590 5 I ,613,590

Retaincd Eamings
Capital Reserve

190,329,869 I 17,059,101

122,955,2t3 93,972,475

Totrl Funds 364,898.,672 262,645,t66

Total Borrowings 0 0

Less: Cash and Bank Balances t62,946,921 97,995,690

Net Debr(Excess Cash and Cash Equivalents) 201,951,75 l 164,649,4'16

Gearing -55% -63%
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29.Events After the Reporting Period

There were no material adjusting and non-adjusting events after the reporting pcriod,

30.Ultlmate aad Holding EntitY

The institute is a state corporation under the Ministry of Education, state Depaltment

of TVET. Its ultimatc parent is the Govemment of Kenya.

3l.Curreucy
The financial st8tements are presentcd in Kenya shillings (Kshs) and the values are

rounded offto the nearest shilling.
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20. Appendices

comments that were rovided to the auditor.

Appendix 1: Implementation Status of Auditor-Gencral Recommeudations
The following is the summary of issues raised by the external auditor, and management

resolved

The variance of ksh.995,865 arising from
the difference between the statement of
comparison of budget and actual amounts
of ksh.120,709,131 and the statement of
financial performance total revenue of
Kshs. I 19,713,266 has now been reconciled

Inaccuracies between the
Statement of Comparison
of Budget and Actual
Amounts

I

unresolv
ed

FY
2024t2025

Mukiria Technical Training Institute is in
the process ofacquiring the title deeds for
the tlvo parcels of land, Registration
Number ; Abo/Mariene 2/7E I measuring
2.75 acres and Nyweri,Mariene 1779
measuring 2.6 acres and the process of
valuation has been initiated.

Unsupportcd PPE2

FY
2024/2025

unresolv
ed

The matter has been tabled before the

Board and measures including issuance of
demand letters and legal action instituted
against the defaulters shall be put in place.

Bad debt policy to be implemented on the

debts not recoverable.

Long Outstanding
Receivables from
Exchange Transactions

3

resolvedThe right procedure for renting equipment
shall be put in place.

Unsupported
Revenue from
and Equipment

Rental
Facilities)

resolved
The recommended procedure shall be

adhered to since we have acquired a

qualified Procurement Offi cer

Unsupported Expenditure
on repairs and
Maintenance

6

resolved

The refundable deposits refers to
unclaimed money paid by previous and

current students. No claims have been

made so far but we are in the process of
informing students andthe

7
Unclaimed
Money

Caution
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8

parentvguardians to claim the monies.

resolved

The scheme of service, career Progression
and pay structure are presented to the

Board of Governors for approval.
The required recruitment process will be

adhered to.

Non-Compliance on
Recruitment and
Appointment Procedures
for Trainers

unresolv
ed

30/06t2027

The instirution has always advertised its
position to the public to ensure compliance
with National Cohesion and Integration
Act 2008. Most of the employees were

recruited before the enactment of the Act,
and the institution employed from the

locality. However, new recruitments are in
adherence with the Act.

Ethnic Composition9

resolved
It is the responsibility of the cabinet
secretary not the institution to gazette the

appointment ofthe board members.
t0

Irregular payments of
Board Allowances

resolved
The management has since then ensured

procurement process is adhered to.Irregular procurement of
goods and services

resolved
The system is functional and student portal

working.

Irregular Expenditure on
Enterprise Resource
Planning (ERP) Software
Svstem - Kshs.1,650,000

l2

resolved

Delay in realisation of income as affected

the process.Delay in completion of
studerts Ablution Blockt3

resolved
The management is following up the

contractor to ensure completioil
Delay in Implementation
of mentored institutiont4

resolved
The Risk Management Policy is in the

process ofapproval by the Board
Lack of Risk Management
Policy

l5

il

&^
Michael Maina
Accounting Oflicer
Secretary to t!e Bpard/PrinciPal
D""'Q.afqftac-t
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Appendix II: Projects Implemented by Mukiria Technical Training Institute

Status of Projects completion

23,470,635 GoK960/o 23,470,63559,062,878 56,675,7r0I Igembe
Central TVC

8,332,732 Mukiria
TTI

50o/o 17,000,000t6,683,770 8.332,7322 Buildiug and

Civil
engineering
workshop

0 Mukiria
TTT

0% 2,700,0003,500,000 03 Construction
of institute
gate

4.573,289 Mukiria
TTI

l00o/o 5,000,0004,573,789Construction
of masonry
workshop

5,000,0004

2,865,535 Mukiria
TTI

l00o/o 2,865,5352,865,5352,865,5355 Students
ablution
block
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Appendix III- Inter-Entity Confi rmation Letter

Name of transfening institute-State Department of TVET

Name of beneficiary institute-Mukirie Technical Training Institute

I confirm that the amounts shown above are correct as ofthe date indicated

ead of Accounts Department - State Department of TVET:

Sign .................................. Date

of Accounts Departmetrt - Mukiria Technical Training Institute:

ame

ame. tknttitc t. Sign..., Date

Iotal
rO:(A+B)

Remarks
Development (B)Date Disbursed Recurrent (A)Reference Number

13,440,000l9 Oct 2023 13,440,00041300

2,916, l r 32l Dec2023 2,916,1l342557

I1,763,50011.763.50023 lan 202445t73

t 3,444,00007 Feb 2024 13,444,000451,74

45.735,55245.735.55220 Feb 202445362

2.008,95146068 18 Mar 2024 2,008,951

4,000.0004,000,00041079 l0 Jul 2023

20,000,000 20,000,00045651 27 Feb2024
4,982,738 4,982,73846053 14 Mar 2024

89,308,r l6 28,982,738 l18,290s54Total
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